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A new Minister has been assigned to 
the Overseas Territories in the British 
government.

Baroness Liz Sugg has replaced Lord 
Ahmad of Wimbledon.

The new OTs Minister has also been 
assigned oversight of Sustainable Devel-
opment.

Baroness Sugg was previously Parlia-
mentary Under-Secretary of State at the 
Department for International Develop-
ment(DfID) from April last year.

In a Tweet, her predecessor Lord 
Tariq Ahmad said he would be contin-
uing as Minister of State for the Com-

monwealth and Asia in the Foreign 
Of�ice and as Minister of State for the 
Department for International Develop-
ment(DfID).

The new Secretary of State for Inter-
national Development, which includes 
DfID, is Anne-Marie Trevelyan, with 
Dominic Raab remaining as Secretary 
of State for the Foreign and Common-
wealth Affairs.

The new appointments are part of last 
week’s cabinet reshuf�le carried out by 
Prime Minister Johnson.

 Baroness Liz Sugg... Continued story on page A5

 Auditor General Sue Winspear

The Of�ice of the Auditor Gen-
eral (OAG) has just released its 
report on the audits of Cayman’s 
40 Government Ministries, Port-
folios, Of�ices, Statutory Author-
ities and Government Compa-
nies’ �inancial accounts for the 
year ending 31st December 
2018. Out of the 36 entities that 
have submitted their audited �i-
nancial reports, all 36 have got 
the thumbs up from the OAG, 
with just four entities’ audits 
still outstanding. The four enti-
ties’ audits whose accounts are 
still outstanding for 2018 are: 
The Ministry of Health, Environ-
ment and Culture; the Airports 
Authority; the Turtle Centre and 
Cayman Airways Limited. The 
Ministry of Health, Environment 

and Culture, and the Airports 
Authority are outstanding for 
the prior period of 2016-17 as 
well, the OAG said.

“The 2018 entity �inancial au-
dits are mostly complete with 
only four entities outstanding at 
this time. I am delighted that of 
the 36 audited so far, I have not 
given a single audit quali�ication 
which demonstrates the marked 
improvement in the quality of 
government �inancial reporting 
over the years. It also means that 
by the end of 2019, my of�ice has 
virtually cleared the audit back-
log leaving only four entities still 
with audits outstanding,” the Au-
ditor General Sue Winspear said

... Continued story on page A4

The Cayman Islands Government has 
already contacted EU of�icials to begin the 
process of being removed from the EU list 
of non-cooperative jurisdictions as soon 
as possible, which is understood to be Oc-
tober this year, said the Cayman Islands 
Premier, the Hon. Alden McLaughlin.

Acknowledging that the EU’s decision 
today (Tuesday, 18 February) is deep-
ly disappointing, Premier McLaughlin 

noted that over the past two years, Cay-
man’s Government has cooperated with 
the EU to deliver on our commitments 
to enhance tax good governance.

He noted that since 2018, Cayman has 
adopted more than 15 legislative chang-
es in line with the EU’s criteria.

In April 2019 the EU con�irmed that 
Cayman had satis�ied its economic sub-
stance requirements, with the exception 

of economic substance for funds, also 
known as collective investment vehicles 
(CIVs). This is a speci�ic EU requirement, 
as Cayman’s economic substance legis-
lation was evaluated in June 2019 as 
“not harmful” – the highest rating pos-
sible – by the OECD’s Forum on Harmful 
Tax Practices.

... Continued story on page A3
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The Lighthouse School (LHS) and 
Cayman International School (CIS) are 
working together in a new civic col-
laboration partnership. Year one and 
two students from LHS and Grade six 
students from CIS have been working 
together to make a difference in the 
community and develop their civic un-
derstanding and responsibilities.

After initial ‘getting to know each oth-
er sessions’ that took place in both CIS 
and LHS, the group embarked on their 
�irst civic project last week.

On Wednesday, the students went 
to Beach Bay and spent the afternoon 
cleaning the beach. Equipped with gloves 
and trash pickers they gathered up sev-
eral bags of trash including hundreds of 
coloured bottle caps that will be recycled.

They have now begun sorting the 
trash recovered from the beach and will 
utilise several items in a shared art pro-
ject and display.

Dr. Aidan Tumilty, Deputy Principal 
LHS, said, “It is really wonderful to see 

the relationships developing between 
the students, having fun, and learning 
through these projects. The younger 
children from our school really admire 
and look forward to working with, and 
learning from, the older students from 
CIS. I also feel the students from CIS 
are gaining so much from this experi-
ence in terms of coming to know and 
understand the learning differences our 
students have, and developing civic re-
sponsibilities and understanding for all 
in our community.”

Mr. Ben Calsbeek, Assistant Principal 
at CIS also expressed his delight in the 
new partnership.

“We are really happy to be building 
a friendship and partnership with the 
Lighthouse School. It is really important 
for schools on the island to connect, to 
create a broader sense of community 
amongst the youth in Cayman. Doing 
these kinds of projects together make 
our island better in so many ways,” he 
said. 

Lighthouse School and Cayman International 
School Partner in Civic Projects

Cayman Finance fully supports ac-
tions being taken by the Cayman Islands 
Government to constructively engage 
with European Union of�icials with an 
aim to reverse an EU decision to include 
the jurisdiction on a list of non-coopera-
tive jurisdictions for tax purposes.

“The Cayman Islands has had a track 
record of meeting evolving global stand-
ards and that is expected to continue,” 
said Cayman Finance CEO Jude Scott. 
“As an organisation, we stand ready to 
work with government, as it sees �it, as 
it cooperates with the EU to be removed 
from the list. We anticipate this deci-
sion will happen in the not too distant 
future.”

Mr Scott noted that the Cayman Is-
lands Government recently introduced 
modernised legislation that enhanced 
the oversight of investment funds. This 
was in response to an evolution in global 
regulations, primarily driven by the Eu-
ropean Union and other global standard 
setting bodies.

“Just as approximately 30 other ju-
risdictions were removed after a tak-
ing the necessary actions, we look 
forward to the same happening with 
regard to the Cayman Islands. In the 
meantime, clients can continue to ex-
pect the usual high professional stand-
ards from their Cayman service pro-
viders that they have always received,” 
Mr Scott added.

He noted that as a premier global 
tax neutral �inancial hub, Cayman has 
adopted at least as many global stand-
ards for transparency as any G20 coun-
try – and more, when agreements spe-
ci�ic to International Financial Centres 
(IFCs) and UK Overseas Territories are 
included.

The jurisdiction proactively shares 
tax information with more than 100 
other governments under the Organisa-
tion for Economic Cooperation and De-
velopment (OECD) Common Reporting 
Standard. This assists those countries 
in the collection of taxes, regardless of 
what their unique tax laws are.

Cayman was recently rated by the 
OECD as largely compliant (the second 
highest of a six-tier rating) with the in-
ternational standard for transparen-
cy and exchange of information – the 
same rating given to G20 countries like 
the USA, UK, Canada, Australia and EU 
member states Austria, Belgium, Den-
mark and Germany.

In 2016, EU member state Italy includ-
ed the Cayman Islands on a ‘white list’ of 
countries that cooperate with facilitat-
ing the exchange of tax information.

Within the past year, after a review 
of the Cayman Islands’ domestic legal 
framework that includes economic sub-
stance, the OECD found that the Cayman 
Islands tax neutral regime is not harm-
ful and meets all economic substance 
requirements. The EU also came to the 
same conclusion, with the exception of 
the EU’s requirement for investment 
funds, which the government recently 
introduced new legislation to address.

With the full support of industry, 
Cayman Finance is con�ident that the 

Cayman Islands Government will take 
all necessary actions to address any re-
maining EU concerns in a timely manner 
to ensure removal from the list at the 
earliest possible opportunity.

The Cayman Islands Directors As-
sociation also noted it was “obviously 
disappointed by the recent EU decision 
to include the Cayman Islands on its list 
of non-cooperative jurisdictions for tax 
purposes. CIDA along with other pri-
vate sector organisations have worked 
tirelessly along with the Government, 
to devise and implement relevant and 
effective legislation.

“As one of the world’s leading �inan-
cial centres and a domicile of choice for 
investment funds, we are committed to 
continued cooperation and engagement 
on this issue. We remain optimistic that 
there will be fair play and proper recog-
nition of the steps which have been and 
continue to be taken, to address the EU’s 
concerns.”

STEP Cayman Islands added that it 
“supports the work of the Cayman Is-
lands Government and its resolve to 
continue to engage with the EU to en-
sure that Cayman is removed from the 
EU list of non-cooperative jurisdictions 
with all haste.”

Cayman International Insurance, for-
merly IMAC, also indicated for the Cay-
man Islands Government in taking the 
necessary steps. “This technical listing 
does not impact or hinder Cayman Is-
lands based international insurers and 
reinsurers from supporting our clients 
and meeting their insurance needs. In-
ternationally recognised standards for 
regulation will continue to be met and 
we are con�ident that recent legislation 

passed by the Cayman Islands Govern-
ment will be af�irmed as meeting the 
required standards and will lead to our 
removal from the listing at the next pos-
sible opportunity.”

Cayman Islands Institute of Profes-
sional Accountants CEO Sheree Ebanks 
commented, “While it is disappointing 
that the Cayman Islands has been placed 
on the list of non-cooperative jurisdic-
tions, the Cayman Islands Institute of 
Professional Accountants fully supports 
the Government’s efforts towards delis-
ting. CIIPA is committed to continue to 
work with Government to overcome the 
technical issues that led to the EU’s de-
cision, and with the excellent public sec-
tor-private industry collaboration will 
be removed from this list at the earliest 
possible opportunity.” 

Cayman’s financial services industry supports 
Government’s efforts to be delisted by the EU

 Cayman Finance CEO Jude Scott

 A group of year 1 & 2 students from LHS (1st row) are photographed with some year 6 
students from the CIS (2nd row) during their recent visit to their school

 Students from LHS and CIS pick up trash in Beach Bay last Wednesday
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Editorial

Tips of the Week 
Motivational Tip

The Power of Music
Do not underestimate the power 

of music. Music can heal the sick, 
mend the broken heart, relieve stress 
and even help you to live longer. Just 
ask some of our seniors who are still 
playing music and dancing. They will 
agree that music has added value to 
their life and also a few more years. 
After a long stressful day, close your 
eyes turn on your iPod or CD player 
and just enjoy the mellowing sounds 
of music. If you have energy left you 
may even dance a jig.

Live longer. Live happier. Live life to 
its fullest with MUSIC.

Health Tip
Drinking alcohol and Blood 

Pressure
Drinking too much alcohol can 

raise blood pressure to unhealthy 
levels. Having more than three drinks 
in one sitting temporarily increases 
your blood pressure, but repeated 
binge drinking can lead to long-term 
increases.

Heavy drinkers who cut back to 
moderate drinking can lower their 
systolic blood pressure (the top 
number in a blood pressure reading) 
by 2 to 4 millimeters of mercury 
(mm Hg) and their diastolic blood 
pressure (the bottom number in a 
blood pressure reading) by 1 to 2 
mm Hg. Heavy drinkers who want to 
lower blood pressure should slowly 
reduce how much they drink over 
one to two weeks. Heavy drinkers 
who stop suddenly risk developing 
severe high blood pressure for 
several days.

If you have high blood pressure, 
avoid alcohol or drink alcohol only 
in moderation. Moderate drinking is 
generally considered to be:

- Two drinks a day for men 
younger than age 65

- One drink a day for men age 65 
and older

- One drink a day for women of 
any age

A drink is 12 ounces (355 
milliliters) of beer, 5 ounces (148 
milliliters) of wine or 1.5 ounces 
(44 milliliters) of 80-proof distilled 
spirits.

Keep in mind that alcohol contains 
calories and may contribute to 
unwanted weight gain — a risk factor 
for high blood pressure. 

Also, alcohol can interfere with 
the effectiveness and increase the 
side effects of some blood pressure 
medications.

- By Sheldon G. Sheps, M.D.
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To help importers start using a system for entry declaration, the Department will 
start registering importers starting Monday, 16 October 2017.

The registration is required by the implementation of a new online electronic 
system for entry declaration. Effective 1 November 2017, the Cayman Islands 
Customs Department will implement the new system. This will require importers 
to complete and submit entries electronically to Customs using the new gateway 
portal COLS (Customs Online System). Importers will be able to access the portal 
through the website www.customs.gov.ky.

For individuals who have not yet received training in the use of the system, Customs will provide in-house training. 
However, before they can use COLS, importers will have to be formally registered and recognised as an importer by Customs. 

This will require each individual to come in and provide Customs with relevant information including a government-issued 
identification, e.g., driver’s licence or passport. Additionally, it will be necessary for companies and businesses to provide 
their business licence and/or companies registration including directorship.  

As a result, Customs will begin the registration process starting Monday, 16 October through 27 October 2017, from 8:30am 
to 4:00pm Monday to Friday. Registration will take place on the 1st floor of Customs Headquarters, located at #42 Owens 
Roberts Drive (locally known as Airport Road). 

However, if they miss this period to be registered, Customs will continue to register importers during normal business 
hours. Although most importers were previously registered in the old system, it is necessary for all importers to be registered 
in the new system. Once registered with Customs, importers can then submit entries electronically and do business with 
Customs, without having to attend in person.  

Cayman Islands Customs Management thanks importers for their cooperation and understanding and looks forward to 
continued partnership.

Customs Registration of Importers begins

Services: Work Permits, Trade and Business Applications
& Renewal Annual Returns, General Letters

Please call for other services
  Contact: Susan
  Cellular:    345 326-9953
  Address: Unit #2, Grand Plaza 
  (Opposite Hi-Tech Electronics)
  Email: seagrapesecretarial1@gmail.com
  Business Hours: 9am – 5pm, Mon – Fri

Sea Grape
Secretarial Services

l Free Consultation - New Clients Welcome l Full & Partial Dentures

l Specializing in Cosmetic Dentures l Re-Lines/Soft Liners

l Dentures Over Implants l Athletic mouthguards & night guards

l Over 30 Yrs Experience l Denture Repairs while you wait!
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On 31 January 2020, Cayman passed 
The Private Funds Law and The Mutual 
Funds (Amendment) Law, both of which 
address the EU’s concerns for CIVs. The 
laws came into force on 7 February 
2020.

Premier McLaughlin said the EU was 
duly noti�ied that Cayman would pass 
the CIVs-related legislation by 31 Janu-
ary 2020. However, it appears that the 
listing stems from Cayman’s legislation 
not being in force by 4 February, which 
was the date of the EU’s Code of Conduct 
Group (CoCG) meeting to advise the EU 
Finance Ministers, prior to the Finance 
Ministers’ decision regarding the listing 
today.

“While Cayman consulted with a num-
ber of stakeholders on our legislation, 
including our �inancial services indus-
try, the principal components of our 
new and revised laws were shaped by 
the EU’s criteria,” Premier McLaughlin 
said.

This includes Cayman’s commitment 
to a six-month transition period for reg-
istering funds that are now required to 
do so, in accordance with the new Pri-
vate Funds and amended Mutual Funds 
laws.

Since the EU began its listing process 
in December 2017, almost 30 countries 
have been listed as non-cooperative. 
The majority have been subsequently 
removed, once required actions have 
been taken.

Premier McLaughlin said the Cayman 
Islands Government acknowledged the 
EU’s statement today, which said dialogue 

will continue with listed jurisdictions. He 
said the Cayman Islands also remains 
fully committed to cooperating with the 

EU, and will continue to constructively 
engage with them with the view to be del-
isted as soon as possible. 

Cayman Contacts EU to Begin the 
Delisting Process

... Continued story from page A1
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The fact that the Auditor General has not quali�ied 
any of the 2018 reports so far was an improvement as, 
in 2008-09, only 37 per cent of entity audits were un-
quali�ied with 39 per cent of them being quali�ied and 
24% per cent disclaimed compared to 100 per cent un-
quali�ied to date for the 2018 audits.

But even though the Auditor General had no ma-
jor issues with the audit of the financial accounts, 
the OAG pointed out that the financial results of 
Statutory Authorities and Government Companies 
(SAGCs) “continues to show a mixed picture.” On the 
positive side, the Port Authority and Water Author-

ity both returned to profit for the first time since 
2014-15. However, 13 SAGCs recorded a deficit in 
2018 and several of these have had a long-standing 
deficit position, The OAG noted UCCI, the National 
Drug Council and the National Gallery had all gone 
from a surplus in 2016-2017 to deficit position in 
2018.

“...a good proportion of SAGCs show signs of being 
under �inancial strain and CINICO, the Turtle Centre, 
Cayman National Cultural Foundation and both Sister 
Islands Affordable Housing Development Corporation 
and National Housing Development Trust have all con-
sistently recorded year on year de�icits,” the report 
noted.

This situation would continue to be the case in most 
instances without changes in operations, business re-
structuring or ongoing and further government sup-
port or changes in government policy, the OAG stated.

The Auditor General made a series of recommen-
dations to continue improving �inancial reporting in 
Government, including the need for annual reports to 
be laid in the Legislative Assembly in a timely way to 
ensure accountability and compliance with the law but 
most importantly to help inform the public of all the 
work being done by public sector entities in a timely 
way. 

The report is available at www.auditorgeneral.gov.
ky. 

... Continued story from page A1

Government reporting better, but 
issues still remain

The Of�ice of the Auditor Gener-
al’s report ‘Financial Reporting of the 
Cayman Islands Government: Gener-
al Report 31 December 2018’, which 
summarises the results of the �inancial 
audits for the year 2018 for Cayman’s 
40 Government entities, has found that 
high delinquency rates in the loan port-
folio of the Cayman Islands Develop-
ment Bank still exist and have barely 
changed from its previously audited 
accounts.

Delinquent loans stood at $16,338,612 
as at 31st December 2017 representing 
56 per cent of the entire loan portfolio 
and $13,542,381 as at 31st December 
2018, representing 54 percent of the 
total loan portfolio. The total amount 
of performing loans remained similar, 
year-on-year, at $12,756,383 as at 2016-
2017 and $12,168,473 as at 2018.

Management at the CIDB said in re-
sponse to this issue was that the de-
linquency rate had not risen despite 
the decrease in the loan portfolio from 
principal payments and limited loan 
growth. The Board approved the write 
down of $1.7 million in old, fully provi-
sioned debt, it said, and the net effect 
was a decrease in delinquencies. The 
management assured that there would 
be more write downs that would re-
�lect the current portfolio performance 
from newer loans written under a re-

vised policy. The management also said 
that pursuing these loans through the 
Courts did not always produce better 
collection results and could often lead 
to increased provisioning to absorb le-
gal costs.

“The bank will increase collection ef-
forts and enter standstill agreements if 
applicable to manage problem accounts 
prior to a �inal sale scenario,” it stated.

The Auditor General also worried 
that the ability of the bank to meet its 

obligations and capacity to sustain its 
operational expenditures were signi�i-
cantly reliant on continued government 
support from the proceeds of capital in-
jection and services provided to govern-
ment. 

CIDB delinquent loans still too high
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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They re�lect a shift in how the various 
portfolios function at the centre of gov-
ernment with a combination of centrali-
sation and overlap.

This approach led to the dramatic 
resignation of then-Chancellor of the 
Exchequer Sajid Javid over demands 
that he sack all of his advisors, a move 
seen as giving up some of his ministerial 
autonomy.

In the case of DfID, the more de�ined 
overlap is seen as a respite as it was 

widely speculated that the department 
was on the cards to be subsumed into 
the FCO.

While that has not materialised, the 
new structure forces a more direct 
working relationship between DfID and 
the FCO.

This would be particularly evident 
with those OTs reliant on UK aid for an-
nual budgetary support and those which 
would have a call on the aid budget for 
disaster relief.

It is generally felt that these two arms 
of the UK government were ably navi-

gated by Lord Ahmad, the previous Min-
ister of State for the OTs.

His successor, Baroness Sugg, is no 
stranger to DfID having served as its 
Parliamentary Under-Secretary since 
last April. She is known as a champion 
of the UK aid’s commitment to women 
and girls’ rights.

The new Minister for the OTs will 
operate out of the FCO where she will 
have direct contact with Lord Ahmad in 
his new role focusing on the Common-
wealth (of which the OTs are members 
by default), and Asia.

Baroness Sugg was Government 
Whip (Baroness in Waiting) and Parlia-
mentary Under-Secretary of State for 
Transport from October 2017 to April 
2019.

She was appointed a Commander of 
the Order of the British Empire (CBE) on 
the recommendation of former prime 
minister David Cameron in the 2015 
Dissolution Honours and became a Con-
servative life peer in 2016.

She had also served as Mr Camer-
on’s Director of Operations and Cam-
paigns. 

NEW OVERSEAS TERRITORIES MINISTER
... Continued story from page A1

The Cayman Islands Government has 
rejected the inclusion of the territory as 
one of the main offenders in the new se-
crecy index published by the Tax Justice 
Network’s (TJN).

The government is also challenging 
the methodology used by TJN in reach-
ing its conclusions.

The Tax Justice Network describes 
itself as an independent, non-political-
ly-aligned global think network with a 
core mission ‘to change the weather’ on 
a wide range of issues related to tax, tax 
havens and �inancial globalisation.

It publishes a series of reports and 
commentaries, one of which is an annu-
al tax secrecy index.

Chief Of�icer in the Cayman Islands 
Ministry of Financial Services, Dax Bas-
deo, refutes TJN’s assessment of the ter-
ritory.

“We do not work in ‘secret’, rather we 
continue to work cooperatively with 
tax and law enforcement authorities 
around the world as is re�lected by in-
dependent assessments of our regime”, 
he explained.

Mr Basdeo emphasises that the Cay-
man Islands' standards of transparency 
are based upon recognised global stand-
ards.

He also questions, what he describes 
as TJN’s �lawed methodology.

“Unfortunately, the TJN’s methodol-
ogy remains �lawed, as does their de�i-

nition of regulatory standards, which 
are not recognised by any global stand-
ard-setting body.”

On its website, TJN admits to its un-
conventional approach.

"We challenge conventional wisdom, 
we relish lively debate, and our work 
gets media attention. We can quickly 
take positions on current news and is-
sues, without needing long stakeholder 
consultation.”

The Cayman Islands Government says 
it continuously makes enhancements to 
legislation and regulation “to ensure our 
transparency and international cooper-
ation frameworks remain in line with 
evolving global standards.”

It also chides TJN for ignoring that the 
Cayman Islands meets the global stand-
ards.

In questioning TJN’s processes, the 
government highlights what it says are 
serious �laws in TJN’s methodology.

“Firstly,” it notes, “TJN’s weighting sys-
tem penalises countries with successful 
�inancial services industries. The index 
incorrectly equates a country’s success 
in �inancial services with secretive bank-
ing, anonymous shell company owner-
ship, anonymous real estate ownership 
or other forms of �inancial secrecy. That’s 
not supported by the facts and is not how 
we operate in the Cayman Islands.”

The Cayman Islands does not permit 
shell companies, bearer shares or anon-

ymously numbered bank accounts that 
conceal ownership, the government 
stresses.

It further points out: “We were also 
among the �irst International Financial 
Centres (IFCs) to commit to public regis-
ters of bene�icial ownership. That puts us 
at the forefront of initiatives to enhance 
tax cooperation and transparency.”

“Secondly,” it notes, “TJN’s assessment 
criteria are geared toward countries with 
direct taxation systems. Our public reve-
nue is collected upon transactions, prin-
cipally on goods, but the TJN’s methodol-
ogy doesn’t account for this. For example, 
one of its Key Financial Secrecy Indicators 
(KFSI) isn’t applied to jurisdictions with 
indirect taxation, and so TJN arbitrarily 
ascribes a full secrecy score to Cayman.”

The government explains that it 
has a close working relationship with 
the UK's National Crime Agency and 
shares information with countries 
around the world so that tax adminis-
trations can pursue individuals or en-
tities if they fail to pay the full amount 
of the taxes they owe to their home 
countries.”

It also admonishes TJN for ignoring 
“the signi�icant legislative and regula-
tory enhancements that the Cayman Is-
lands has made.”

The Cayman Islands government says, 
in line with evolving global standards, 
it has adopted a number of new laws 
that support tax transparency and even 
greater cooperation with international 
partners. 

CAYMAN QUESTIONS TAX JUSTICE 
NETWORK(TJN) METHODS

The past few months have seen some 
quite dramatic shifts in British politics, 
none more so than within the new gov-
ernment of Prime Minister Boris John-
son.

These are developments that UK’s 
Caribbean and other Overseas Territo-
ries(OTs) will be well-advised to follow 
closely and plan accordingly.

The sudden resignation of Chancellor 
of the Exchequer(Finance Minister), Sa-
jid Javid, who held the second most pow-
erful post in the Johnson cabinet, was as 
unexpected as it was full of drama.

Mr Javid’s abrupt resignation came as 
he rejected demands to sack all of his 
advisors, a condition to keep his job he 
said no self-respecting minister could 
accept.

The much-debated, reviewed and an-
alysed reshuf�le is generally seen as a 
move by to consolidate power around 
Number 10 Downing Street, residence 
and of�ice of the Prime Minister.

It’s a departure from a system which 
has seen the occupant of Number 11 
Downing Street (the Chancellor) func-
tioning with a degree of autonomy and 
wielding considerable in�luence over 
government spending policies.

In the 2019 Autumn Spending Review, 
a veritable pre-election budget, he had 
outlined a series of vote-winning sweet-
eners amidst a spending spree.

While with it’s not known what might 
have been in the erstwhile Chancellor’s 
�irst full budget planned for March, 
equally uncertain at the moment is what 
his successor Rishi Sunak is likely to de-
liver.

Both men from Asian background have 
records to their names; Sajid Javid is the 
�irst person from Britain's Black Asian 
and Minority Ethnic (BAME) community 
to hold the job plus, he had the shortest 
tenure as Chancellor in 50 years.

Rishi Sunak is the second BAME/
Asian and youngest to hold the position.

They were both high-�lyers in the Lon-
don �inancial sector before entering pol-
itics.

Prime Minister Johnson now has a 
tighter grip on budget and spending pol-
icies - and Mr Sunak according to some 
observers).

That's unlike the rifts over budget 
management which were said to be 
emerging between him and ex-Chan-
cellor Javid, and especially between Mr 
Javid and Mr Johnson's main advisor 
Dominic Cummings, a controversial key 
in�luencer in the government's policies 
and political strategies.

Where the OTs �it into the picture is 
now even more unclear than what has 
been speculated for the ex-Chancellor’s 
planned March budget.

hether new Chancellor Sunak, can de-
liver the budget - or a budget - in time 
for March is also uncertain.

While as a former Chief Secretary to 
the Treasury he would have had sig-
ni�icant input into the planning of the 
budget, it’s expected that he would 
want to put his stamp on the upcoming 
budget rather than simply present what 
his predecessor had authored.

It’s also expected that the Prime 
Minister might want to make certain 
politically strategic tweaks to the 
budget to reflect his personal prior-
ities and commitments, especially 
now that it’s accepted that Number 
11 Downing Street has to all realistic 
intents and purposes become Number 
10B Downing Street.

What’s in it for the OTs?
One of the issues said to have been 

under consideration is a multi-year spe-
cial fund for the Overseas Territories of 
which aid funding is a critical compo-
nent.

The proposal for a dedicated fund for 
the OTs was a key issue for the OTs dur-
ing the 2018/2019 UK parliamentary 
inquiry and subsequent report 'Global 
Britain and the Overseas Territories: 
Resetting the Relationship'.

The funding issue has now become 
even more urgent with the UK quitting 
the EU.

The UK has given a commitment that 
it would take up the slack for ongoing 
EU funding programs for the OTs for the 
remainder of their duration - up to the 
end of this year.

What comes after is subject to the out-
come of the trade talks between the UK 
and the EU, and the UK’s own internal 
spending priorities.

At present, funding for the OTs falls 
under the remit of the Department 
for International Development(D�iD), 
which reports to its own Secretary of 
State.

Recently though, there has been much 
speculation over the future of DfID, with 
Prime Minister Johnson himself a for-
mer Foreign Secretary, suggesting that 
it be integrated into the Foreign and 
Commonwealth Of�ice which is directly 
responsible for the OTs.

DfID manages the UK's annual over-
seas aid budget of £14 billion.

Mr Johnson himself has had direct 
experience of the dif�iculties in channel-
ling UK aid to the OTs from the foreign 
aid budget in the aftermath of the hurri-
cane disasters of 2016 and 2017.

Administratively, it was comparatively 
easier to allocate funds to the independ-
ent, former British colonies affected by 
the storms, than to the current territo-
ries.

The OTs generally bristle at being la-
belled ‘foreign’.

At present though, any morphing of 
DfID and the FCO that seems unlikely 
as a new Secretary of State for Interna-
tional Development has been installed 
in Prime Minister Johnson’s much-scru-

tinised cabinet reshuf�le - some pundits 
have termed it ‘bloodletting’.

From suggesting that DfID isis closed, 
Mr Johnson has opted to keep it running 
as a standalone department, after it was 
reported that he was directly lobbied by 
a number of leading UK charities.

There will however be even more co-
ordination than before in another shift 
towards a more centralised and stream-
lined cabinet evidenced in the reshuf�le.

But there’s still pressure on DfID with 
both Mr Johnson and his new Interna-
tional Development Secretary uni�ied 
on an approach to aid being in the ‘na-
tional interest’ and charity begins at 
home’ stance.

Anne-Marie Trevelyan is the new In-
ternational Development Secretary, the 
seventh in the past ten years under a 
Tory government, the last one, Alok 
Sharma served less than a year since his 
appointment last July.

How the OTs �it into that ‘national in-
terest’ will be critical in terms of how 
their relationship with global Britain is 
'reset', as indicated by the title of the 
2019 Foreign Affairs Committee report.

The upcoming budget, whenever it’s 
delivered, will be a good indicator of the 
direction of travel. 

RIPPLE EFFECTS FOR THE OTs FROM 
‘BORIS BOUNCE AND SHUFFLE'
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The Ministry of Culture, along with key stakeholders, announced that 
they have collectively decided to move forward with a “carnival week” 
approach allowing various groups to host separate road parades.

Hon Dwayne Seymour, JP, MLA said at the announcement, “As Min-
ister of Culture, I want 
to �irst share with the 
public how near and 
dear this event is to my 
heart and how impor-
tant it is to deliver it in 
the best way possible 
for the people of the 
Cayman Islands and to 
those who visit to enjoy 
it with us.

I’d also like to reiter-
ate the amount of hard 
work that has gone into 
making this decision. 
We have sat through 
many hours of meet-
ings with the purpose 
of discussing decisions 

P O L I C E  N E W SP O L I C E  N E W S

Single-
Vehicle 

Collision 
on Bodden 
Town Road
Shortly before 4:00PM on Monday, 17 

February, of�icers responded to a report 
of a single-vehicle collision on Bodden 
Town Road in the Pease Bay area. A sil-
ver Honda Accord was travelling east-
bound on Bodden Town Road, when it 
left the roadway and collided with a wall 
on the roadside.

Emergency services attended the 
scene and the driver of the vehicle was 
transported to the Cayman Islands hos-
pital, treated for non-life-threatening in-
juries and subsequently discharged.

The incident is under investigation. 

West Bay Drug 
Operation Results in 
Arrests, Cash Seized

On Friday, 14 February, 
RCIPS of�icers, with the as-
sistance of of�icers from the 
Department of Agriculture, 
conducted searches at three 
locations in the district of 
West Bay, under the Misuse 
of Drugs Law. As a result, 
three persons were arrested 
on suspicion of drug offenses.

A quantity of cash totaling 
over $4,000CI and suspect-
ed to be proceeds of drug 
activity, was found at one lo-
cation and seized by of�icers 
under the Proceeds of Crime 
Law. A quantity of suspect-
ed ganja, suspected cocaine, 
and drug utensils were also 
found at the location. One 

man, age 41 of West Bay, 
was arrested on suspicion 
of possession of ganja with 
intent to supply and posses-
sion of cocaine with intent 
to supply. A second man, age 
64 of West Bay, was arrested 
on suspicion of consump-
tion of a controlled drug and 
possession of a drug utensil.

Further quantities of sus-
pected ganja were found 
at the other two locations, 
and another man, age 28 of 
West Bay, was arrested on 
suspicion of consumption of 
ganja.

They have been granted 
bail as investigations contin-
ue. 

in the process requested the Cayman National Cultural 
Foundation (CNCF) to play a more active role in han-
dling further negotiations with all groups. CNCF then 
formed a carnival steering committee (consisting of 
representatives from each camp) to ensure we were 
satis�ied that an agreement with all parties could be 
reached. Today I am happy with those results.”

Through many submissions the Ministry had also 
taken into consideration the following regarding the 
dates chosen:

• the �irst weekend of May clashed with the Baha-
mas Carnival and would leave Cayman Carnival com-
peting for the same international tourism dollar

• the second weekend in May fell on Mother’s day 
and generally did not support travel

• the third weekend con�licted with our sister is-
lands event, Braccanal Carnival, and did not facilitate 
residents and tourists being able to participate in both 
events.

During the discussions the long weekend in June was 
also explored however, this was met with concerns as 
this is the Queen’s birthday weekend and George Town 
would be closed down for the annual parade.

“We are satis�ied with the Government's agreement 
to hold Junior Batabano on the �irst weekend of May, 
with the main Batabano parade on the second week-
end of May. I thank Minister Seymour, the Ministry of 
Culture, CNCF and everyone else who played a critical 
role in helping come to this decision to move forward,” 
remarked Ms Donna Myrie-Stephen, Batabano Chair-
person.

“All the stakeholders have a vested interest in ensur-
ing that Cayman’s carnival experience and its events 
attract the widest possible support from visitors and 
locals and continue to grow our islands’ Carnival Tour-
ism product. I believe that these changes to the sched-
ule have the potential to position Cayman as an at-
tractive carnival destination within the region,” added 
Brent McLean Chairman of Caymas.

Ms Ventisha Conolly, Braccanal Committee member 
also remarked, “We are pleased with all the efforts that 
have helped bring us to a conclusion that facilitates 
residents and tourists being able to participate in both 
events. We look forward to a great turn-out on the Brac.”

The Ministry and the National Cultural Foundation 
will continue to listen to stakeholders on an annual ba-
sis and make adjustments as necessary and thank all 
parties for their submissions, communications and the 
healthy discussions that have led to this decision.

“The plan moving forward will consist of a uni�ied 
Cayman Carnival (9 to 18 May 2020), which will com-
prise of an opening parade on 9 May (produced by the 
Batabano Committee), Brac parade on 16 May (pro-
duced by the Bracannal Committee) and closing parade 
on 18 May (produced by CayMAS). The parade routes 
and road closures will be channeled to RCIPS through 
CNCF and then shared with the public and businesses. 
There will also be a carnival calendar listing the events 
that each group will host, including those endorsed 
and funded by the Ministry. Members of the public 
may obtain these from CNCF as well,” stated Mrs Mar-
cia Muttoo, Managing Director, CNCF.

“We all encourage the community to try to make 
these dates work and a success for the Cayman Islands. 
I am excited to say that the time to go fete is almost 
upon us. The public and visitors to our shores can ex-
pect the same energy, excitement and cultural immer-
sion they have come to love. The line-up of festivities 
will continue to include all of our favorite highlights: 
musical contests, concerts by highly-sought after art-
ists, local art and food and vibrant parades that come 
together in our soca-fueled celebration of life, culture 
and camaraderie,” said Minister Seymour. 

Ministry of Culture announces Carnival Week

Minister of Health, Environment, Culture & 
Housing, Hon Dwayne Seymour, JP, MLA

about how Cayman Carnival could best 
model from the successes of regional 
partners in hosting a uni�ied carnival 
and creating a bar none experience.

This was not an easy task and required 
many proposals and counter-proposals 
with stakeholders and vested parties; 
for which I am truly grateful. I also later 
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Some of the players from the Youth 
National Development program trad-
ed in their sneakers and kneepads for 
swimwear and sunglasses this Saturday 
in order to compete in the Prince & Prin-
cess of the Beach. The ten athletes took 
to the court to �ight for the honour bear-
ing the crown.

The games got underway and each 
player played one set with every player 
being awarded individual points along 
the way. Switching partners for every 
set evened the playing �ield, so as a re-
sult many of the players were neck and 
neck for the majority of the competition. 
In the end Andrea Tognazzo and Joanna 
Robinson managed to breakaway from 
the pack and claimed the titles of Prince 
and Princess.

This beach event is a great opportu-
nity for the youth players to apply the 

skills they’ve been working on in train-
ing while having fun in a friendly com-
petition. The ultimate goal is to develop 
well rounded volleyball players that can 
adapt their style play to work alongside 
any of their peers. The crown was not the 
only positive take away from the event 
for Princess winner, Joanna Robinson, as 
she stated “Saturday’s games taught me 
self-discipline, persistence, and what it 
means to be a team player. There is no one 
man team in volleyball, so I am thankful 
for everyone I played with.” CIVF looks 
forward to seeing if Tognazzo and Rob-
inson can defend their titles at the next 
Prince and Princess of the Beach, which 
is scheduled to take place on March 14th 
at Public Beach from 2:00 - 4:00 pm. This 
is an open event, so any youth players are 
encouraged to register using the follow-
ing link: bit.ly/CIVFprinceprincess 

CIVF Crowns Two Youth Athletes the 
Prince and Princess of the Beach

With the round robin complete, all 8 
teams in the Camana Bay Corporate In-
door Volleyball League will be advanc-
ing onto the playoffs scheduled to start 
on Wednesday, February 19th at 6:30 
pm. Having played 7 games each, and 
attended practices led by CIVF coach-
es, some of the teams are feeling much 
more con�ident going into the elimina-
tion round now that they’ve worked 
out their kinks. Newcomers MUFG were 
particularly grateful for the practice ses-

sions, as their team captain, Valentine 
Ball, noted: “Everyone who participat-
ed in the skills sessions found them 
extremely useful as it allowed the new 
players to understand the basics of in-
door volleyball.”

With the round robin complete, 
KPMG �inished comfortably in �irst 
place with an impressive record of 7 
victories, of which they only lost two 
sets. Team captain Davison Ruwende is 
very mindful not to allow KPMG’s early 

success to go to their heads, as he stat-
ed: “It’s not how you start the league 
that matters, but it’s how you �inish. I 
am feeling very strong and con�ident, 
but we are not going to be complacent.” 
Three time defending champions Ma-
plesFS had a slow start to the league, 
with 3 wins and 4 losses, but their team 
captain, Nadish Seebaluck, is still hope-
ful as he stated: “With a new team this 
time around, each game we have played 
has made us better and we are looking 

forward to ending the tournament in 
style.”

Judging from the narrow margins in the 
standings, with many teams separated by 
one point differential, the playoffs are 
bound to be extremely competitive. To 
check out the action join us at the Cama-
na Bay Sports Complex this Wednesday 
for the following games: 6:30 pm KPMG 
vs Dart A and PWC vs Dart B, 7:30 pm Ma-
ples Legal Eagles vs MUFG and Wheaton 
Precious Metals vs MaplesFS. 

Camana Bay Corporate League 
is Gearing Up For the Playoffs
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For further information or to book an advert call 916 2000 or email: sales@caymaniantimes.ky
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Advertising Deadlines (48 Hours prior Publication Day)

Publication Day       Deadline 
                    (12pm (noon))

Monday    Friday

Tuesday    Saturday

Wednesday    Monday

Thursday    Tuesday

Friday     Wednesday

DAILY
PAPER 

Still FREE 
at over 

200 locations
2 days notice for ads

Monday
Tuesday

Wednesday
Thursday 

Friday

Description CI$ x H
Maximum # of 

words
Newspaper Advertisement Full page 900 10 x 20 1 800
Newspaper Advertisement 2/3 page 600 Customized 1 200
Newspaper Advertisement 1/2 page 
(horizontal) 500 10 x 9.9 900

Newspaper Advertisement 1/2 page 
(Vertical) 500 4.9 x 20 900

Newspaper Advertisement 1/3 page 400 Customized 700
Newspaper Advertisement 1/4 page 300 4.9 x 9.9 450
Newspaper Advertisement 1/5 page 225 4.8 x 7.4 350
Newspaper Advertisement 1/8 page 150 4.9 x 4.85 250
Newspaper Advertisement 1/12 page 105 4.9 x 2.35 200
Newspaper Advertisement 1/32 page 75 Customized 150
Newspaper Advertisement Mini 25 Customized 75

a/n05ngiseD cihparG
Front Page Banner A Section 300 10 x 2.5
Front Page Banner B Section 200 10 x 2.5

2.5 x 01001rennaB rehtO
Back Page A Section 700 10 x 20
Back Page B Section 500 10 x 20

a/n057)segap 4( tresnI
Advertorial 1/2 page 500 n/a
Website Advertising per month 600
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C�������� 

T����

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Find the listed words in the diagram. They run in all directions – forward, back, 
up, down and diagonally.

Basil
Bay
Borage
Caraway
Cayenne
Chervil
Chili
Chives
Cinnamon
Cloves
Coriander

Cumin
Dill
Fennel
Fenugreek
Garlic
Ginger
Hyssop
Lovage
Mace
Mint
Mustard

Nutmeg
Oregano
Paprika
Parsley
Pepper
Rosemary
Sage
Sesame
Sorrel
Tarragon
Thyme
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Caymanian

Still FREE 
at over 

200 locations

2 days notice for ads
call 9162000 or

Email sales@caymaniantimes.ky

DAILY
PAPER 

Monday
Tuesday

Wednesday
Thursday 

Friday

BOAT FOR SALE
One (1) 48 FT Hatteras Sport Fisherman
(ready to go fishing with rods & reels, etc.)

Well maintained with some 
outstanding features:
• Having two (2) Redicci 

propellers and two(2) spare 
Michigan propellers.

• Pulpit and Tuna Tower, dive 
platform and out riggers etc.

• 250X North star GPS
• Starboard engine rebuilt with 

about 75 hours running and 
port engine (left) refitted with 
new blowers and coolers.

• 15HP ONAN reconditioned 
generator.

• New macerator pumps 
installed.

• Air conditioners rebuilt.
• New 8 man life raft.

For further details please 
contact the owner at 

345-526-1039 
345-526-1030 
345-949-7104
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