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Due to the Cayman Islands Government's curfew now in place, 
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NOTICE

MASS TESTING 
KEY TO RELAXING 

RESTRICTIONS

A CALL FOR 
PUBLIC-PRIVATE 

PARTNERSHIP 
IN RETAINING 

PENSION FUNDS

PENSION PLAN PROBED

A large-scale uptake is anticipated by 
private-sector workers literally capital-
ising on government’s offer allowing 
them early access to their pension funds.

The Cayman Islands Government 
(CIG) announced the extraordinary 
move as part of a package of relief meas-
ures to counter the adverse �inancial 
impact of the COVID-19 crisis in the ter-
ritory.

Under the plan as outlined by Hon. 
Premier Alden McLaughlin, private-sec-
tor employees will be able to make 
withdrawals from their pension pot to 
tide them over during this period of eco-
nomic disruption with its consequential 
drain on personal and family incomes 
and savings.

Employees will be able to withdraw all 
of the �irst $KY 10,000 of their accrued 

pension but will be limited to a maxi-
mum 25% of any amount beyond that.

In addition to the possibility of dip-
ping into the pension pot early, the gov-
ernment is also allowing a six-month 
pensions payments holiday.

These options are not available to civ-
il servants whose jobs are secured and 

... Continued story on page A3

Cayman Islands has embarked on 
the �irst phase of a mass COVID-19 
testing campaign.

The outcome will provide the basis 
for decision-making on whether and 
how the government relaxes the pub-
lic gathering restrictions in the coming 
weeks.

Over the next two weeks, it’s expect-
ed that over a thousand people will be 

screened and tested for the virus start-
ing with medical staff and other front-
line workers, hospital in-patients and 
prison inmates.

A key aspect of phase one of the ex-
ercise will be testing those persons 
displaying symptoms as well as those 
who are classi�ied as asymptomatic 

... Continued story on page A7
By MLA Ezzard Miller

Congratulations to 
Government

Before I discuss how pension funds 
can be retained while funding employ-
ees in these desperate times, I take a 
moment to once again congratulate the 
Premier and his Government for con-
sulting and following the advice of the 
medical fraternity on the handling of 
the Coronavirus pandemic.

The shelter-in-place and other social 
distancing arrangements, including the 
“soft curfew” and “hard curfew” restric-
tions on personal movements, appear to 
be working given the results of limited 
testing.

... Continued story on page A2
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EDITORIAL

The tricky issue 
of dipping into 

pensions savings
Faced with an un-

precedented situation 
that has caused unex-
pected demands on 
government’s �inances 
to fund social and oth-
er programmes, the 
current administration 
with the support of op-
position lawmakers are 
granting people access 
to their pensions to 
help cushion the blow 
of the economic fallout brought on by 
the COVID-19 crisis.

Government found itself in the pro-
verbial situation of being stuck be-
tween a rock and a hard place. Look-
ing at the unfolding situation, it was 
clear that some sort of social safety 
net would be required, at least in the 
short term, for those in the commu-
nity living paycheque to paycheque 
but who otherwise would not re-
quire government assistance. Among 
those are thousands of work permit 
holders.

With the number of Caymanians 
needing government intervention to 
stave off hunger and suffering grow-
ing, a decision was needed on how 
to maximise the use of government 
funds available for social assistance 
for the benefit of Caymanians with-
out the additional burden of taking 
care of “temporary” residents of 
these Islands. Hence, the decision 
to allow people to accept their pen-
sions.

Additional to note, with the oppo-
sition also proposing the move, the 
Progressives-led administration was 
faced with the prospect of paying the 

political price of telling people they 
could not have access to their pen-
sion “savings” while they endure eco-
nomic hardships that they could not 
have seen coming with much notice. 
It would have been a political disaster 
to allow expatriate workers the oppor-
tunity to access their pensions, while 
Caymanians were not afforded that 
opportunity with elections just around 
the corner.

Make no mistake: there is a genuine 
need for people to have access to some 
sort of fund to help them out. Howev-
er, other options should be considered, 
although we acknowledge that govern-
ment’s pockets, though deep, are not 
bottomless.

The concept of pensions is to help 
you maintain your standard of living 
when you reach retirement age. It is 
tough to know that you have money 
sitting in a fund for your bene�it while 
you are suffering. However, a word 
of caution to those seeking to access 
their pensions that doing so should 
be a last resort as it will be practically 
impossible to replace those funds to 
have a meaningful impact when you’ve 
reached retirement. 
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Editorial

Tips of the Week 
Motivational Tip

The Power of Music
Do not underestimate the power 

of music. Music can heal the sick, 
mend the broken heart, relieve stress 
and even help you to live longer. Just 
ask some of our seniors who are still 
playing music and dancing. They will 
agree that music has added value to 
their life and also a few more years. 
After a long stressful day, close your 
eyes turn on your iPod or CD player 
and just enjoy the mellowing sounds 
of music. If you have energy left you 
may even dance a jig.

Live longer. Live happier. Live life to 
its fullest with MUSIC.

Health Tip
Drinking alcohol and Blood 

Pressure
Drinking too much alcohol can 

raise blood pressure to unhealthy 
levels. Having more than three drinks 
in one sitting temporarily increases 
your blood pressure, but repeated 
binge drinking can lead to long-term 
increases.

Heavy drinkers who cut back to 
moderate drinking can lower their 
systolic blood pressure (the top 
number in a blood pressure reading) 
by 2 to 4 millimeters of mercury 
(mm Hg) and their diastolic blood 
pressure (the bottom number in a 
blood pressure reading) by 1 to 2 
mm Hg. Heavy drinkers who want to 
lower blood pressure should slowly 
reduce how much they drink over 
one to two weeks. Heavy drinkers 
who stop suddenly risk developing 
severe high blood pressure for 
several days.

If you have high blood pressure, 
avoid alcohol or drink alcohol only 
in moderation. Moderate drinking is 
generally considered to be:

- Two drinks a day for men 
younger than age 65

- One drink a day for men age 65 
and older

- One drink a day for women of 
any age

A drink is 12 ounces (355 
milliliters) of beer, 5 ounces (148 
milliliters) of wine or 1.5 ounces 
(44 milliliters) of 80-proof distilled 
spirits.

Keep in mind that alcohol contains 
calories and may contribute to 
unwanted weight gain — a risk factor 
for high blood pressure. 

Also, alcohol can interfere with 
the effectiveness and increase the 
side effects of some blood pressure 
medications.

- By Sheldon G. Sheps, M.D.
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Air-Conditioned Storage 
Units - Kingbird Drive
Available for Immediate 

Rental
Various Sizes from 

80 sq. ft to 190 sq. ft
Please call: 326-3800

or
Email: bluebird@mylogic.ky

To help importers start using a system for entry declaration, the Department will 
start registering importers starting Monday, 16 October 2017.

The registration is required by the implementation of a new online electronic 
system for entry declaration. Effective 1 November 2017, the Cayman Islands 
Customs Department will implement the new system. This will require importers 
to complete and submit entries electronically to Customs using the new gateway 
portal COLS (Customs Online System). Importers will be able to access the portal 
through the website www.customs.gov.ky.

For individuals who have not yet received training in the use of the system, Customs will provide in-house training. 
However, before they can use COLS, importers will have to be formally registered and recognised as an importer by Customs. 

This will require each individual to come in and provide Customs with relevant information including a government-issued 
identification, e.g., driver’s licence or passport. Additionally, it will be necessary for companies and businesses to provide 
their business licence and/or companies registration including directorship.  

As a result, Customs will begin the registration process starting Monday, 16 October through 27 October 2017, from 8:30am 
to 4:00pm Monday to Friday. Registration will take place on the 1st floor of Customs Headquarters, located at #42 Owens 
Roberts Drive (locally known as Airport Road). 

However, if they miss this period to be registered, Customs will continue to register importers during normal business 
hours. Although most importers were previously registered in the old system, it is necessary for all importers to be registered 
in the new system. Once registered with Customs, importers can then submit entries electronically and do business with 
Customs, without having to attend in person.  

Cayman Islands Customs Management thanks importers for their cooperation and understanding and looks forward to 
continued partnership.

Customs Registration of Importers begins

Services: Work Permits, Trade and Business Applications
& Renewal Annual Returns, General Letters

Please call for other services
  Contact: Susan
  Cellular:    345 326-9953
  Address: Unit #2, Grand Plaza 
  (Opposite Hi-Tech Electronics)
  Email: seagrapesecretarial1@gmail.com
  Business Hours: 9am – 5pm, Mon – Fri

Sea Grape
Secretarial Services

l Free Consultation - New Clients Welcome l Full & Partial Dentures

l Specializing in Cosmetic Dentures l Re-Lines/Soft Liners

l Dentures Over Implants l Athletic mouthguards & night guards

l Over 30 Yrs Experience l Denture Repairs while you wait!
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Services: Work Permits, Trade and Business Applications
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  Cellular:    345 326-9953
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Procurement of testing kits
I also wish to “big up” those per-

sons involved in the procurement of 
the testing kits. The story as related 
in the Compass was intriguing and 
demonstrated the value of personal 
relationships coming together for 
the common good.

I do wonder, nevertheless, why 
the opportunity was not taken to 
purchase two additional testing ma-
chines which could have provided the 
ability for at least a tripling of the test-
ing that could be performed on a weekly 
basis.

At the current estimated rate of test-
ing, 500 in two-week periods, it is going 
to take many months to complete the 
number of tests that need to be done be-
fore we can start to open up the domes-
tic economy.

Concerns with the proposed 
pension drawdown plan

Aside from that, however, I have some 
very serious concerns with the pro-
posed plan for pension drawdown by 
individual pension bene�iciaries.

For this to have reasonable impact on 
the ability of persons to sustain them-
selves for several months, the draw-
down would have to be a substantial 
amount; for example, it would require, 
at a minimum, a drawdown of six 
months’ salary, at an average of $2,000 
monthly, totalling $12,000, for the aver-
age person. However, for that average 
person that would represent �ive years 
of contributions.

In order to make pensions whole 
again, the average pension bene�iciary 
would have to double his or her con-
tribution each month for the next �ive 
years. At a salary of $2,000 per month, 
given the high cost of living in Cayman, 
the average person could not afford 
these additional contributions.

Combine this with the proposed mor-
atorium on paying pension contribu-
tions, in my book, it will spell disaster 
for most persons when they become 
pensioners.

I have long been an advocate for in-
vesting on long-term �ixed deposits in 
local �inancial institutions a much larger 
portion of the pension funds collected. 
The earnings could fund necessary na-
tional growth, for example home owner-
ship and the expansion of the local econ-
omy, especially in local entrepreneurial 
growth.

I have never supported the type of 
access by individual pensioners that 
would enable withdrawal of money 
from their pension plans.

Administration of pension 
plans

Well administered pension plans usu-
ally involve institutional investment in 
long-term �ixed deposits. In this way, 
pension funds afford availability of 
long-term cheaper money for these in-
stitutions to lend to Caymanians under 
strictly managed conditions. Pension 
bene�iciaries, in the meantime, retain 
the funds in their individual plans.

The proposal to provide persons sub-
stantial cash payments by withdrawing 
cash from their pension funds without 
imposing realistic and sustainable con-
ditions, especially with no guaranteed 
timeline for when this lockdown will 
end, is a recipe for disaster.

We should have learned some hard 
lessons in the last several years from the 
experience of allowing persons to draw-
down their pension plans to pay mort-
gages. The latest report indicates that 
some of those same persons continue to 
experience dif�iculties in keeping their 
mortgage payments current.

Warning on impact of rushing 
amendments to pension law
I suggest that before we rush into 

amending the pension law to facilitate 
this drawdown—which I agree may look 

attractive at this time as a quick way to 
get some income replacement—we care-
fully look for ways of utilizing pension 
funds as a part of a more well thought 
out, planned, and controlled strategy.

If we go with the proposed direct 
income-replacement model, allowing 
a six-month salary/cash withdrawal 
from individual pension plans, it will 
be almost impossible to manage the 
spending by individuals. Further, the 
drawdown funds are unlikely to last six 
months—that is just human nature—
and we will ultimately all pay the price 
in the long-run.

Identifying problem/need
It is therefore very important that 

Government clearly identi�ies the prob-
lem/need it is trying to �ix before a 
solution is determined. Is this an em-
ployment problem/need or an income 
replacement/need?

This is essentially an employment 
problem, in that non-essential employ-
ees are desperately in need of retaining 
or replacing income from jobs that are 
currently non-existent/functional.

It is indeed a desperate situation, but 
it is possible to devise a solution that 
retains both employment and income 
by equipping employers with the neces-
sary �inancial wherewithal to continue 
to pay their employees.

This better solution would result in 
employees retaining their employment, 
rather than the government merely re-
placing their salary with a one-time 
drawdown on their pension plans or by 
a subsidy from the government’s Needs 
Assessment Unit (NAU).

Solution
This plan would still enable employ-

ees to bene�it from utilization of their 
pension funds. The big bene�it, however, 
would be protection of pensions from 
reduction to the point where employees 
will ultimately have to resort to the NAU 
for supplemental income in current 

conditions or during 
their pensionable 
years.

This plan could 
be developed with 
the aid of �inancial 
experts in Cayman, 
where we are reput-
ed to have some of 
the best in the world.

As an example 
of how this would 
work, let’s say some 

$50 million, more as determined, could 
be sourced and distributed amongst the 
local commercial banks on a �ifteen-year 
�ixed deposit. (Most pensioners work 
for forty or more years, pre-retirement). 
The plan would be governed by two 
strict conditions.

The �irst condition is that employees’ 
pension funds would serve as collateral, 
for which the banks would offer an in-
terest of half a percent on the pension 
funds it receives and would fully insure 
the funds against loss.

The second condition would be that 
the lump sum distributed to the banks 
would fund loans to business owners to 
pay salaries of their employees, includ-
ing a salary for the owners/managers, at 
one percent on a �ive-year loan. A mora-
torium would be imposed on principle 
and interest for the �irst year.

This would allow pensioners, includ-
ing employers/owners, to retain their 
pension money while bene�iting from 
investing in themselves.

Government, in turn, would amend 
the Pension Law to sweeten the deal by 
incentivizing the commercial banks to 
offer loans at their regular commercial 
rates over the next ten years to Cayma-
nian businesses, to grow and to fund en-
trepreneurial growth.

Under such a scenario I could support 
a one-year moratorium on pension con-
tributions.

A CALL FOR PUBLIC-
PRIVATE PARTNERSHIP 

IN RETAINING 
PENSION FUNDS

... Continued story from page A1

 Ezzard Miller, MLA

... Continued story on page A3
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who recently received a 5% salary in-
crease, the Premier said.

The offer is also not available to retir-
ees are already drawing their pension.

Following approval by Cabinet, the 
proposal will go to the Legislative As-
sembly on Thursday for rati�ication.

CONCERNS
The Of�icial Opposition has broadly 

welcomed the plan, but independent 
Opposition Member Ezzard Miller has 
deep reservations.

There are are also rumblings of con-
cern reportedly coming from within the 
pensions providers sector over the dent 
this could put into the pension fund.

It is also speculated that some re-
cipients who are work-permit holders 
would take the maximum amount and 
depart the territory.

However, Premier McLaughlin was 
quick to sound a note of caution seen 
as intended to avert a spending spree, 
although the early release of those pen-
sion funds is estimated to inject poten-
tially around half a billion dollars into 
the struggling local economy.

“A lot of us are going to have a real 
shock when we see what the accounts 
look like because of the crash in the 
global �inancial market,” he said, adding 
that “a lot of those values are going to be 
signi�icantly less than the last statement 
that anyone got. That’s not something to 
look forward to but it is something to be 
prepared for.”

Mr McLaughlin said he was also mind-
ful of the concerns that this move could 
deplete the overall pension fund.

Re�lecting on the amount persons are 
being allowed to withdraw from their 
pension pot, he acknowledged that “on 
the one hand I know there will be those, 
including the pension providers, who 
think that that is too much and on the 
other hand I know there are those who 
think it’s not enough.”

The Premier, however, feels that the 
government decision is striking the 
right balance at this point.

“None of us knows how long this crisis 
is going to last,” he said.

And, in a remark clearly directed at 
those persons who will bene�it from the 
windfall being made available to them, 
he offered some sage advice.

“The thing with money is that it tends 
to burn your hands and when you have 
it you tend to spend it.”

THE MILLER 
ALTERNATIVE

And that’s one of the reasons why In-
dependent Opposition Member Ezzard 
Miller has what he calls “some very se-
rious concerns with the proposed plan 
for pension drawdown by individual 
pensioners.”

He argues that “the proposal to pro-
vide persons substantial cash payments 
by drawing that cash from their pension 
funds without imposing realistic con-
ditions, especially with no guaranteed 
timeline for when this lockdown will 
end, is a recipe for disaster.”

In a prepared statement ahead of 
Thursday’s meeting which will debate 
the government’s pensions relief plan, 
he proposed an alternative model.

According to Mr Miller, the govern-
ment should “devise a solution that re-
tains employment and income by equip-
ping employers with the necessary 
�inancial wherewithal to continue to pay 
their employees.”

“This better solution,” he contends, 
“would result in employees retaining 
their employment, rather than the gov-
ernment initiating replacing their salary 
with a drawdown on their pension plans 

or by a subsidy from the government’s 
Needs Assessment Unit (NAU).

Mr Miller says his plan “would still 
enable employees to bene�it from a uti-
lization of their pension funds. The big 
bene�it, however, would be to protect 
pensions from being reduced to a point 
where employees will ultimately have 
to resort to the NAU for supplemental 
income in current conditions or during 
their pensionable years.”

He says his plan “could be developed 
with the aid of �inancial experts in Cay-
man, where we are reputed to have 
some of the best in the world.” 

PENSION PLAN PROBED
... Continued story from page A1

Water Authority Waives 
April Penalty Fees

To further assist customers facing 
�inancial hardship during the Coro-
navirus (COVID-19) pandemic, Water 
Authority-Cayman will waive penalty 
fees for April 2020.

This action is in addition to the COV-
ID-19 Payment Deferral Policy devel-
oped by the Authority, to assist per-
sons who may be temporarily out of a 
job due to the pandemic. If a customer 
has been impacted please contact the 
Water Authority about the deferral 
policy via email info@waterauthority.
ky.

Customers seeking to make a pay-
ment can do so online by visiting 
www.waterauthority.ky and clicking 
the “Pay My Bill” button on the home 
page, online via local banks, or by 
cheque using the Authority’s dropbox 
at its Red Gate Of�ice. Customers that 
need to make cash payments can do 
so at the counter of their local bank 
branch.

Customers can still conduct busi-
ness with the Authority electronical-
ly. The Customer Service team can be 
contacted by emailing info@waterau-
thority.ky

Cayman Brac customers who re-
quire trucked water can continue to 
make requests by calling 948-1403.

Customers are reminded that the 
Authority is focused on providing es-
sential services. Essential services 
mean services that ensure customers 
have water supply and wastewater 
services.

The Authority encourages its cus-
tomers and the public to remain calm, 
and continue to follow the measures of 
the “Shelter-in-Place” order, to prevent 
the spread of the virus.

For more updates, and important 
messages from the Authority custom-
ers can visit the website www.water-
authority.ky and social media pages 
(Facebook, Twitter, and Instagram).

* * *
The Water Authority is the statutory 

body responsible for the management 
of water and wastewater in the Cayman 
Islands. The Administrative Headquar-
ters is located at 13G Red Gate Road, 
George Town, Grand Cayman, Cayman 
Islands. 

AS AT: 22 APRIL 2020, 3PM
*A person who initially tested positive and who has subsequently tested negative for
the COVID-19 virus in two tests done at least 24 hours apart 14 days after their
positive test, or after their symptoms have gone away, whichever is longer.

778
People tested

1
Deaths

7
Recovered*

2,621,436
Source: Johns Hopkins, 22/04/20, 2:30pm

Results

66
Positive

712
Negative

Worldwide confirmed cases
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A CALL FOR PUBLIC-PRIVATE 
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PENSION FUNDS

Time for creatively adapting 
to new economic climate and 

demands
A key bene�it of this plan would be to 

incentivise local entrepreneurship at 
time when it is more than ever needed, 
replacing or at least bridging away from 
the strategy of focusing on international 
inward investment.

The defects of this traditional eco-
nomic strategy, espoused by successive 
local governments, of incentivising in-
ward international investment to drive 
development and progress, have been 
laid bare by the ravages of the Corona-
virus.

Unfortunately, we are now reaping the 
tares of this strategy: i) we have ignored 
the incentivising of local entrepreneurs 
to grow the domestic economy, and ii), 
inward international investment has 
allowed foreign investors to repatriate 
pro�its from investments.

Labour earnings, as well, are large-
ly repatriated as work permit holders 
leave very little of the money generat-

ed to circulate and grow the local econ-
omy.

Importance of careful 
management of current 

economic needs and recovery
In light of all of these factors, manage-

ment of the containment of the Corona-
virus, as challenging as it is, will be easy 
compared to the complexities of manag-
ing the economic damage and recovery 
over the next couple of years.

But there is hope. The Cayman Islands’ 
success has been built on public-private 
partnerships, and now, more than ever, 
we need to leverage that collaborative 
spirit that has shown itself ever acces-
sible in times of greatest national need.

Now more than ever, we need to come 
together for the common good, from 
which all of us stand to bene�it, in devis-
ing solutions that are practical, afforda-
ble and sustainable.

Importantly, such essential criteria 
should never be ignored at the cost sacri-
�icing the future wellbeing of Caymanians 
by undercutting pensions designed to see 
them through their golden years. 

... Continued story from page A2
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Health City Cayman Islands
Invites application for the following positions

Administrative Assistant- Accounts

Graduate/Post Graduate/I.C.W.A./C.A Finance with 3 years’ of experience in 

relevant field. Experience in the healthcare industry would be advantageous. 

Post holder will be responsible for:

• Cash collections and deposits and reconciliation of same.

• Payables and receivables.

• Statutory payments and audits.

• Must have knowledge in preparing, examining and analyzing accounting 

records, financial statements, and other financial reports to assess 

accuracy.

Salary range: US$30,000 to 42,000 per annum based upon experience

Assistant Manager – Finance & Accounts (Claims & Debt Collections)

Bachelors of Commerce with minimum 5-8 years’ finance and Debt Collections 

experience in any Industry but preferably in healthcare industry.

• Must have sound knowledge of medical terminologies used in a hospital 

setting including but not limited to CPT/ICD codes.

• Receive payments and post amounts paid to customer accounts.

• Make Debtors ageing report on a biweekly basis and present the same to 

Management.

• Locate and notify customers of delinquent accounts by email, telephone, 

or personal visits in order to recover payment.

• Advise customers of necessary actions for debt repayment.

• Sort and file correspondence, and perform miscellaneous duties such as 

answering correspondence and writing reports.

• Arrange for debt repayment or establish repayment schedules, based on 

customers' financial situations.

• Negotiate credit extensions when necessary.

Salary Range: USD 30,000.00 to USD 40,000.00 per Annum.

Resident Medical Officer

MBBS with MD/Fellowship in Pediatric with 5-7 years of experience.

• Extensive experience in the practice of Pediatric with additional 

experience in care of Acute Pediatric inpatients (desirable).

• Should be aware of JCI policies and procedures and would have worked in 

high volume Cardiac and/or Orthopedics tertiary care Hospitals. 

Salary range: Salary will be on Percentage basis prorated according to 

hours of engagement. 

Only shortlisted candidates are guaranteed a response.

Suitably experienced Caymanians, Status holders, Residents with Employment 

Rights only need to apply.

Please send resume to careers@healthcity.ky, P.O. Box-10590, KY1-1005, 

Cayman Islands.

Deadline to submit application is 12-Oct-2017.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) ARCHITECTURAL AUTO CAD TECHNICIAN

Qualifications:
• With Bachelor’s Degree in Architecture
• Must have in depth knowledge in computer aided design software such as but 

not limited to AutoCAD, Revit, 3D Max, Photoshop, etc.
• With at least 5 years of relevant work experience 

Job Description:
• Determine client’s objectives and requirements; Meet with other professionals 

and clients at an early stage to agree on the project brief.
• Understand how the design aspects of a construction project influence and relate 

to performance and functional issues so that practical questions can be addressed.
• Sketch preliminary design plans 
• Specify materials and furnishings, such as lighting, wall finishes, flooring, 

plumbing fixtures, etc.
• Evaluate and advise on environmental, legal and regulatory issues contributing 

to planning applications and other regulatory application procedures;
• Assess what surveys (e.g. land surveys) are required before work can commence 

and ensuring such surveys are undertaken and their results fed into the project.
• Develop project briefs and working on these as the project progresses;
• Prepare final plans, using computer applications such as CAD, sketchup, revit 

and make presentation for the client
• Advise clients on procuring the best and most appropriate contracts for the work 

they are undertaking;
• Place orders for materials and oversee installation of the design elements
• Liaise with appropriate authorities (planning enquiries, building inspectors) 

when producing documentation for statutory approval;
• Producing, analyzing, and advising on detailed specifications for suitable 

materials or processing to be used;
• Carry-out design-stage risk assessments;
• Administering contracts and projects certifications;
• Create and communicate change orders when necessary
• Oversee and supervise the project
• Visit after the project to ensure that the client is satisfied
• Perform other related tasks.

Remuneration and benefits: 
Salary is commensurate with experience and qualification CI$4,500-6,000/
month with health insurance and pension in accordance with the Cayman Islands 
Government.
Interested applicants may submit their resume to  
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) BOOKKEEPER/ACCOUNTANT

Qualifications:
• Must have a professional license or certificate issued by any recognized 

professional body (CA, ACCA, CPA).
• Minimum 8 years post-qualification work experience.
• Exceptional working knowledge of QuickBooks Premier.
• Well versed in financial statements’ preparation and analysis.
• With the ability to develop strategies and plans for short, mid, & long term 

financial goals of the organization.
• Keen in details and well-rounded in internal control policy and execution
• Excellent organizational, oral and written communication skills. 

Job Description:
• Budget management and cash flow monitoring.
• Financial statements’ preparation and analyses – these include but not limited 

to the analysis of all real and nominal accounts as well as performing variance & 
financial ratio analysis.

• Recording of daily financial transactions in accounting software: Quickbooks
• Perform reconciliation of cash in bank, payables, receivables and other balance 

sheet accounts. 
• Liaise with Project Manager in the review and analysis of project costs, payment 

applications & contracts.
• Accounts receivable management – from billing to collection to report generation 

to analysis of aging of receivables, to recommendation on the provision for bad 
debts.

• Accounts payable management – from processing of suppliers’ invoices to 
payment to budget allocation.

• Review existing company internal control policies and procedures and prepare 
revisions/suggestions for management approval

Remuneration and benefits:
CI$3,000-4,000/month with health insurance and pension in accordance with the 
Cayman Islands Government.
Interested applicants may submit their resume to 
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.
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His Excellency the Governor, Martyn 
Roper, has agreed to accept the advice 
of the Advisory Committee for the Pre-
rogative of Mercy to remit the sentenc-
es of a number of prisoners and to re-
patriate them to their home countries.

Using the Prison Director’s existing 
powers, a small number of prisoners 
coming towards the end of their sen-
tences have already been released.

HMP Northward currently has a 
population of 185. The design capacity 
of the prison is 169 but the maximum 
single cell occupancy is 138. The onset 
of COVID-19 presents signi�icant chal-
lenges in a closed prison environment. 

In order to safeguard the health of 
prison staff and prisoners alike and to 
enable better adherence to the policy 
of social distancing. The Prison Direc-
tor is taking steps to reduce the prison 
population in a manner that presents 
no risk to the general public.

Four prisoners, who are being re-
leased, are all low risk and have re-
sponded very well to custody and have 
engaged with the services and inter-
ventions offered to them. On release, 
they were taken directly to the airport 
and departed on the outward �lights 
that took place Friday, 17 April and to-
day (Monday, 20 April). 

His Excellency the Governor, Martyn 
Roper, OBE announced at yesterday’s 
press brie�ing that a small military 
planning team would be deployed to 
the Cayman Islands next week. The 
team will provide planning and logis-
tical support to the Cayman Islands 
during the COVID 19 crisis and as we 
enter hurricane season.

Twelve specialists will deploy in to-
tal in an advisory role including med-
ical planners, logistics experts and 
security advisers. The team will be 
tasked with providing support in the 
coordination of essential medical sup-
plies and personnel, to provide a liai-
son function with UK naval assets in 
the region, to work with Hazard Man-
agement Cayman Islands on Hurricane 
Preparedness and to provide advice on 
any security threats that might occur 
in these exceptional circumstances. It 
will also mentor our newly established 
Defence Regiment.

The Cayman team follows a simi-
lar deployment that was made to the 
Turks and Caicos Islands two weeks 
ago. The UK also has two naval ships 
including helicopters in the region 
- HMS Medway and RFA Argus who 
are tasked with supporting the Over-
seas Territories as we enter hurricane 
season. Last year RFA Mounts Bay 

undertook a hurricane crisis exercise 
landing equipment and personnel on 
Governor’s beach underlining what a 
major asset UK naval ships can be.

The Governor said: “Our law and or-
der situation is stable and I have every 
con�idence in our capacity and capabil-
ity to manage risks going forward. But 
this situation is unprecedented and all 
my experience of crises underlines the 
importance of being prepared for any 
eventuality.

“This will be a small military/civil-
ian planning and logistics team to sup-
port us on sensible scenario planning. 
It will provide expertise and resource 
to ensure we are planning and pre-
paring effectively to manage any risks 
on law and order (curfew handling, 
prison, economic and social factors). 
It will be an extremely valuable re-
source to have just now in support of 
our security needs, Covid-19 risk and 
hurricane preparedness including co-
ordinating other UK assets in the re-
gion.

“The team also comes with medical 
and security planners and logisti-
cians who will be valuable to help en-
sure that Cayman’s stock of essential 
medical supplies remains robust. It 
is a strong signal of UK political sup-
port.” 

Prisoners 
Repatriated

Commerce Minister, 
Hon. Joey Hew has an-
nounced that the Gov-
ernment has approved 
the Trade and Business 
Licensing (Temporary 
Reduction in Fee) Reg-
ulations 2020, which 
will waive the payment 
of trade and business li-
censing application fees 
for businesses, effective 
1 May to 31 July 2020.

In addition, late fees 
from 1 March to 31 July 
2020 will be waived for 
all applicants.

“COVID-19 has 
caused signi�icant 
economic dislocation 
across the globe, with 
the Cayman Islands 
being no exception. It 
is in an effort to arrest 
this disruption that the 
Government continues 
to propose a number of 
relief measures to assist 
businesses at this time, 
particularly our micro 
and small enterprises,” 
Minister Hew stated.

Minister Hew contin-
ued, “As a result of these 
regulations, those fees 
which are usually collected by the De-
partment of Commerce and Investment 
upon application for a trade and busi-
ness licence are now temporarily waived 
in an effort to reduce the amount of fees 
incurred by businesses during this time. 
We have been engaging in discussions 
with members of the business commu-
nity, such as the Chamber of Commerce, 
and other stakeholders to �ind interven-
tions to lessen the impact of COVID-19 
on our businesses and the economy”.

The temporary waiver for payment of 
trade and business licensing application 
fees and late fees will bene�it over 3000 
businesses.

The Government, through the Min-
istry of Commerce, Planning and In-
frastructure recently announced as-

sistance in the amount of Fourteen 
Million, Five Hundred and Twenty One 
Thousand Dollars (14,521,000.00) to 
support relief measures for micro and 
small businesses across the Islands. 
The relief measures being implement-
ed will be in the form of a Low Interest 
Loan Programme; Technical Assistance 
Programme; Training and Handhold-
ing Programme; and a Micro and Small 
Business Grant Programme.

Information on the Trade and Busi-
ness Licensing (Temporary Reduction in 
Fee) Regulations, 2020 can be found at 
www.gov.ky/coronavirus. Members of 
the public can also visit the Department 
of Commerce and Investment website, 
www.dci.gov.ky for trade and business 
licensing and other information. 

UK Security 
Team to Support 
Cayman Islands

TEMPORARY 
WAIVER OF TRADE 

AND BUSINESS 
LICENSING 

APPLICATION FEES

 His Excellency the Governor, Martyn Roper, OBE

Buy and Sell
everything!

Call 945 8463 / 9162000  or  email sales@caymaniantimes.ky

ADVERTISE
HERE

 Hon. Joey Hew, Minister of Commerce, Planning and Infra-
structure at a recent press briefing where he announced 
several relief measures to support micro and small busi-
nesses across the Cayman Islands
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Since August 2019, Mise en Place has 
been providing over 100 hot, nutritious 
meals and soups each week day for per-
sons residing in the districts of George 
Town and West Bay through the Cay-
man Islands Meals on Wheels program. 
Meals on Wheels (MOW) provides meals 
to seniors, inferm, homebound, disabled 
and other vulnerable Meals on Wheels 
across Grand Cayman.

Meals on Wheels has been serving the 
community for 23 years to provide a bal-
anced nutritious hot meal and a soup to 
seniors, homebound, disabled and oth-
er vulnerable individuals. The daily hot 
meals are delivered to each home and is 
often the only source of adequate nutri-
tion for those with insuf�icient funding, 
a disability or who are housebound.

For Mise en Place (MEP) Managing Di-
rector, Sean Collins the partnership with 
Meals on Wheels is the companies way 
of giving back to the community “This is 
a special partnership for us; we are pas-
sionate about the food we create and are 
pleased to support a programme that 
feeds, bene�its and cares for the most 
vulnerable in the community.”

Mise en Place not only provides the 
meals for the clients in West Bay and 
George Town, but they have also kind-
ly provided a meal collection station, 
storage areas and have now donat-
ed brand new delivery bags, Collins 
states that “the bags being used were 
in poor condition so we decided to 
lead the way in getting new bags for 
MOW and hope that other companies 
will follow.”

Jennifer West, General Manager for 
Meals on Wheels says “In recent weeks 
due to the COVID-19 pandemic, Mise 
en Place has gone above and beyond 
even more in their partnership. They 
have provided a fridge for the volunteer 
collection areas so that cold water and 
drinks can be made available for them, 
they installed a handwashing station for 
volunteers to ensure that hands could 
be cleaned before delivering meals and 
their own kitchen and handling proce-
dures increased because they under-
stand the vulnerability of our clients 
and have made extreme changes to safe-
guard them. Every day the amazing staff 
of MEP carefully prepare and pack hot 
meals and soups for 14 different deliv-
ery routes into thermal bags.

During this coronavirus pandemic 
they have prepared meals for seniors 
in all 5 districts. As a part of the MOW 
contingency plan to continue to provide 
meals while decreasing the number of 

volunteers and visits to each 
house, MEP quickly stepped 
up to have its sister company 
“Boxed” assist in making sure 
seniors would have access to 
healthy, nutritious meals in their 
homes on intermittent days 
when there is no delivery. Collins 
explains that “Using equipment 
and technology (blast chilling 
process) that we have for our 
sister brand ‘Boxed”, meals are 
made speci�ically for MOW.” Hav-
ing this option is helping MOW 
continue ensuring that no senior 
goes hungry, while decreasing 
the number of visits to the home 
each week.

Meals on Wheels is currently 
serving 330 meals per day. MOW 
relies heavily on the support of 
public and private funding. Dur-
ing this pandemic, the referral 
list continues to grow. In practis-
ing social distancing, donations 
can be made online at www.
pledgeasenior.ky or direct de-
posit to “Cayman Islands Meals 
on Wheels” at Bank of Butter-
�ield account #1361609770021. 
No donation is too big or small, 
for just CI$5.00 you can provide 
a senior with a hot meal and 
soup.

For volunteer details or sponsorship 
opportunities with Meals on Wheels, vis-

it their website at www.mealsonwheels.
ky, email info@mealsonwheels.ky or call 

769-1974 to �ind out how you can get in-
volved. 

The �irst batch of locally-produced 
protective masks, made by volunteers 
organised through the Cayman Islands 
Red Cross (CIRC), were collected re-
cently.

Part of a larger consignment ear-
marked for use in the �ight against COV-
ID-19, some 350 fabric masks with �il-
ter pockets were delivered to frontline 
personnel on Friday (17 April 2020). 
The handover is part of a rapid response 
initiative, to provide 4,000 fabric masks 
for key staff including police and prison 
of�icers.

Started shortly before the Easter 
weekend, the project is being coordi-
nated by the relief and disaster prepar-
edness agency after an appeal by the 
Chief Medical Of�icer, Dr. John Lee at a 
National Emergency Operations Centre 
(NEOC) meeting in late March. Dr Lee 
had asked that an agency come forward 
to set up homemade mask production to 
supplement current and ordered sup-
plies of medical grade masks.

The Cayman Islands Government pur-
chased the material to make the masks, 
and the kits were made by CIRC and dis-
tributed to more than 100 volunteers 
on Wednesday, 8 April. The Red Cross 
con�irms that all items were profes-
sionally cleaned before sending to the 
volunteers. As well as organising the 
project, the CIRC shared a pattern with 
the would-be mask makers, along with 
instructions from Selma Silva of the Pink 
Ladies.

The Ministry of Health advises that 
masks should be washed on a high tem-
perature setting using detergent after 
each shift. Additionally, hands should 
be cleaned with soap and water or alco-
hol-based hand sanitiser before putting 
on and taking off the face mask in order 
to prevent self-contamination.

“The use of masks is encouraged 
during public settings where social 
distancing may be dif�icult to maintain 

(e.g. supermarkets or pharmacies). 
However, masks are only a comple-
mentary measure and should not be 
a replacement for the core protective 
measures that are recommended to re-
duce community transmission of COV-
ID-19 including physical distancing, 
staying home, respiratory etiquette, 
meticulous hand hygiene and avoid-
ing touching the face, nose, eyes and 
mouth,” says Dr Lee.

As the local branch of the interna-
tional disaster response organisation, 
with years of experience in hurricane 
preparedness implementation, CIRC 
is strategically able to rapidly mobilise 
volunteers.

“We know that emergencies help to 
solidify a community's identity,” says 
CIRC Director Jondo Obi.

“Given the nature of the current health 
crisis, it has the potential to make peo-
ple feel helpless given that the best way 
to assist is really by staying put. Howev-
er, what this mask-making project has 
hopefully shown us all is that there are 
many ways in which people can still be 
involved and truly make a difference,” 
she adds.

“There is always a need for volunteers 
who have skills, time and a strong sense 
of commitment to our community. The 
Cayman Islands Red Cross is humbled 
by the outpouring of support for this 
project and the volunteers who an-
swered the call and are giving their tal-
ents to support our frontline workers. 
Even while socially distant we remain 
together in this."

Posted in four languages on CIRC’s 
Facebook page just hours after Dr Lee’s 
appeal, the CIRC received hundreds of 
calls from volunteers who were willing 
to help.

“I am very grateful that the Cayman 
Islands Red Cross took up the appeal so 
quickly and is making good headway for 
this much-needed resource,” says the 

Minister of Health, Hon. Dwayne Sey-
mour.

“It has an impressive track record of 
mobilising volunteers in times of na-
tional need. I must also thank CIRC and 

its resourceful volunteers on behalf 
of all our frontline workers, who will 
directly bene�it from them providing 
some measure of protection during this 
outbreak,” he concludes. 

Red Cross Delivers Homemade Face Masks

 Cayman Islands Red Cross volunteer Laura Jane Air sews masks for frontline staff

Mise en Place Community 
Partnership with Meals on Wheels

 Left to Right: Mise en Place Owner and Executive Chef, Sean Collins hands over delivery bags 
to Meals on Wheels Programme Coordinator, Nerrie Campbell. Bags were sponsored by Mise en 
Place, they guarantee that meals are delivered hot.
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• For things to stay the same, 
everything has to change: I have said 
before that ‘for things to stay the same, 
everything has to change’. Because a 
vaccine is some way off, if we want to get 
back to the life we had, social distancing, 
basic hygiene and protecting our elderly 
and vulnerable are big changes we will 
have to make. If our good progress con-
tinues, and with a major ramping up of 
testing, the signs are good for starting to 
open up the local economy in the near 
future.

• Emergency evacuations: It is with 
great regret that I have to report the 
Nicaraguan Government has closed its 
borders and are not accepting any citi-
zens which means the two �lights on Sat-
urday have had to be cancelled. It’s in-
credibly disappointing. I spoke to their 
Foreign Minister twice this morning to 
try to persuade him to think again but 
they believe they need to do this to pro-
tect their country. So I feel very sorry for 
the passengers who were due to �ly. The 
two relevant hotlines are: Work permit 
holders: call 244 8000 or email cigcov-
idsupport@gov.ky Residents call 946 
0024 or email nauinfo@gov.ky

• Cayman Airways are in the process 
of getting in touch directly with all the 
passengers – further information here 
https://www.caymanairways.com/nic-
araguas-border-closure

• BA Air Bridge: I’m happy to report 
the second British Airways air bridge 
�light will arrive in Cayman on Tuesday 
28th April and will depart back to Lon-
don via TCI on Wednesday 29th April. 

This second air bridge �light will bring 
in extraction kits. More details will be 
issued on how to book seats. We have 
yet to work through the cost but I can 
say there will be a new online booking 
system which should make the whole 
process easier. We are also hopeful that 
we may be able to include pets on the 
outward journey to London – again 
more information will be provided 
shortly.

• UK Security Support Team com-
ing to Cayman: This second air bridge 
�light will bring a UK security support 
team of 12 – nine of them from the armed 
forces and three civilians. They will all 
go straight into quarantine for the man-
datory 14 days. This military-led team 
will be assisting us with security plan-
ning and logistics with regard to COV-
ID-19 but also as we get ready for the 
hurricane season. They will assess our 
current security capacity and advise on 
what areas of additional support might 
be useful. That could, quite possibly, in-
clude a marine capability.

I must emphasize that our current se-
curity situation is stable. There are no 
major concerns but this is a welcome 
precautionary move and it is also a 
strong political sign of support from the 
UK for Cayman and the other OTs.

• Happy 102 Birthday to Ms. Ethel 
Ebanks: I join the Health Minister 
Dwayne Seymour and Premier Alden 
McLaughlin in wishing Ms Ethel Ebanks 
a happy 102nd birthday.

• Great work by the Civil Service: 
The civil service remains highly active 

delivering essential services to our is-
lands. HMCI, 911 personnel, staff from 
Environmental Health, Waste Collec-
tion, legal representatives in the court, 
department of the Director of Public 
Prosecution, the Attorney General’s 
chambers, the NAU, Family Services, of-
�icers from the Fire and Prison Services 
and some from Public Works are desig-
nated as essential workers with curfew 
exemption for carrying out their duties 
only.

In total there are 1274 civil servants 
in this category – that’s 31% of civil ser-
vice numbers. The other two thirds of 

staff are working from home continuing 
to perform their usual functions but are 
also deploying to support other aspects 
of our crisis response including hotlines 
and isolation facilities. The 1274 num-
ber excludes our 500 uniformed RCIPS 
of�icers, CBC and Coastguard who are 
working hard to secure our borders and 
the 400 teachers supporting students at 
home working online. The Civil Service 
has stepped very well up to support the 
Cayman Islands ably led by the Deputy 
Governor. I am very proud of them and 
they continue to demonstrate a world 
class civil service in action. 

Governor’s Updates

 His Excellency the Governor, Martyn Roper, OBE

By Michael Jarvis, London, UK

Are the UK’s Caribbean Overseas ter-
ritories missing out on an opportunity 
to collaborate in the �ight against COV-
ID-19 now sweeping through their is-
lands, the rest of the Caribbean and the 
world?

While the virus continues to run 
rampant across the Caribbean, and the 
independent states struggle to �ind ad-
equate resources to respond to the pan-
demic, the �ive UK territories in the re-
gion should - at least on the surface - be 
better placed to respond to the public 
health and economic challenges that the 
disease poses.

And, not just because of their size. The 
six OTs Anguilla, Bermuda, British Virgin 
Islands, Cayman Islands, Montserrat and 
Turks and Caicos Islands vary in popu-
lation from around 65,000 each approx-
imately for the Cayman Islands and Ber-
muda to around 4,600 for Montserrat.

At last count Bermuda had 86 COV-
ID-19 cases and 5 deaths, Cayman Islands 
66 and 1 death, Turks and Caicos Islands 
and Montserrat each with 11 reported 
cases, British Virgin Islands 5 cases and 1 
death and Anguilla three cases.

Even though economically the islands 
conduct most of their trade with the 

United States, the constitutional umbil-
ical link to the United Kingdom under-
pins their co-existence as a unit in the 
modern global community.

With the scale and ferocity of the COV-
ID-19 pandemic that is a crucial safety 
net.

However, although the UK has com-
mitted to - and has - already rendered 
assistance in the form of medical sup-
plies to the islands, an initiative of the 
Cayman Islands to strike out on its own 
and secure a massive shipment of the 
supplies from South Korea is notewor-
thy.

This goes beyond the ability of Cay-
man to dip into its own tourism-buoyed 
and �inancial sector-fuelled treasury to 
pay its way.

Other territories, perhaps with excep-
tion of UK-aid-reliant Montserrat, could 
have made a similar self-help move as 
Cayman did…or they could have done it 
jointly.

The Cayman Islands Government 
(CIG) reports that it spent in the region 
of $KY4.5 million to purchase a 'suppli-
ers-minimum' of 200,000 pieces of the 
much-sought-after personal protective 
equipment(PPE) and other ‘coronavi-
rus-combatting’ medical supplies from 
South Korea.

It has been con�irmed that the Gover-
nor's Of�ice in Cayman and the British 
Embassy in Seoul were instrumental in 
making this happen.

What is also noteworthy is the will-
ingness of Cayman to share ‘on a cost 
basis’, a portion of its shipment of the 
vital PPE with its sister OTs and other 
neighbouring countries.

Bermuda and Turks and Caicos Is-
lands have already made approaches; 
Bermuda received 35,000 pieces and 
Turks and Caicos Islands is making en-
quiries.

Outside the OTs family, Barbados has 
ordered 20,000 and St Lucia is also said 
to be interested.

The UK, through the efforts of Bar-
oness Lizz Sugg, the Parliamentary Un-
der-Secretary of State in the Foreign and 
Commonwealth Of�ice responsible for 
the Caribbean OTs, has also been coor-
dinating supplies for the territories to 
cope with the onslaught of COVID-19.

The annual UK hurricane disaster re-
sponse preparation for the Caribbean 
OTs is already in operation.

The annual UK/OTs Joint Ministerial 
Council has been pushed off the agen-
da and not much more has been heard 
recently of a call by some UYK parlia-
mentarians to initiative a move towards 

representation for the territories in the 
British parliament.

While the latter has been nudged off 
the list of priorities, (it is likely to re-
turn) other issues remain.

How the Caribbean OTs with their 
very similar economies and common 
constitutional link to the UK recover 
from COVID-19 is going to require a 
joint strategy among themselves in ad-
dition to assistance from the UK.

However, much of this seems to be 
happening without much ‘inter-OT’ out-
reach, collaboration or coordination be-
yond what seems to be top-down; albeit 
that ‘topdown’ perception seems more 
coincidental than by design.

Utilising each others’ capabilities, 
experiences and expertise in the �ight 
against COVID-19 seems a logical 
best-practice strategy.

In this respect, it behoves the OTs to 
reach out to each other, especially the sis-
ter territory which seems best-placed to 
lead the effort. At the moment - and for 
some time now - that seems to be Cayman.

Not only will that speak volumes for 
inter-OT coordination and collabora-
tion, but will also set the stage for a 
new level of cooperation not just among 
their governments but including their 
peoples. 

OTs NEED TO STAY AFLOAT IN 
THE SAME BOAT
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MOMENTS OF INSPIRATION

and are not displaying any signs of 
having contracted the virus.

The recent arrival of a shipment 
of medical supplies including testing 
kits ordered from South Korea by the 
government is kickstarting the cam-
paign.

Chief Medical Of�icer, Dr John 
Lee said “all current admissions to 
the hospitals as inpatients will be 
screened, all staff, frontline health-
care staff, people presenting with 
respiratory symptoms (or anyone 
referred by their doctor), all prison-
ers and prison staff” will be included 
in the �irst stage.

He said 400 hundred samples 
have already been taken with those 
results expected by the end of this 
week, adding that they hope to have 
completed over 1,000 tests island 
wide over the next two weeks.

Regarding persons who have test-
ed positive - to date 66 - Dr Lee said 
he was con�ident that they were 
abiding by the requirements to stay at home in cas-
es where they have not been hospitalised.

He reassured that there are people who have 
been required to quarantine in a government-su-
pervised facility and reported that they have com-
plied with the government request to do so.

“For most people, they are complying well with 
our request and we have tabs on them so to speak, 
not only Public Health but we have a broader range 
of tools to see if there are concerns and we are ex-
ercising those. But in the main, we are happy that 
people are complying.”

Hon. Premier Alden McLaughlin said the out-
come of the testing programme would signi�icantly 
in�luence the government’s decision on lifting the 
ongoing restrictions.

“By this time next week, we will have a taken a 
about a thousand samples, quite how many of those 

will have processed I can’t say, but there will be a 
signi�icant number.”

On what the results are expected to indicate, the 
Premier pointed out that “because we are dealing 
with frontline staff, we should get a real indication 
of the prevalence of this virus in the community.”

But Mr McLaughlin said, “One of the great fears 
is that a signi�icant percentage of people who do 
contract the virus are asymptomatic…in many 
cases they won’t even know they have it but they 
pass it on to other people some of whom react 
very badly.”

Because of that, he said, “the only way to know 
who has it is to do a test.”

The Premier also said: “We believe that will give 
us a pretty good idea of where we are in terms of 
risk and will allow us to make an assessment about 
what we can and what we should and should not 

be doing in terms of furthering or 
lessening the restrictions."

Hon. Minister of Health Dwayne 
Seymour welcomed the expanded 
testing regime as “great news for 
Cayman.”

He said the results would enable 
the government to “better under-
stand how the community is being 
affected by this coronavirus.”

Adding that “to be forewarned 
is to be forearmed,” Mr Seymour 
said “this is only the �irst phase of 
testing. As time goes on the plan 
will be expanded to include more 
of the community including peo-
ple who face the public on a daily 
basis like supermarket workers.”

He said there has been a collab-
orative effort between the public 
and private doctors and nurses 
from both primary care in the hos-
pitals.

The Health Minister said he 
applauded this joint approach 
against what he called “this na-
tional threat”. 

MASS TESTING KEY TO 
RELAXING RESTRICTIONS

OBITUARIES

The Family of the Late
David Archibald Gooding

regrets to announce his passing on
Tuesday, 7th April 2020.

A live stream service will be broadcast
on Bodden Funeral Service

You Tube Channel,
 and Bodden Funeral Service Facebook
page on 27th April 2020 at 10:00 a.m.

A memorial service will be
announced at a later date.

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Phillip George Haven,

who passed away on Thursday, April 16, 2020.
A Thanksgiving Service will be held privately 
in accordance with Government regulations. 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the passing of

who passed away on Thursday, April 16, 2020.
A Thanksgiving Service will be held privately 

n accordance with Government regulations. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Edward Patrick McField 

better known as “Pat”,
who passed away on Tuesday, March 24, 2020.

Details of a Thanksgiving Service will be
announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Ms. Verlie Marleen Rankine,

who passed away on Wednesday, April 15, 2020.
A Thanksgiving Service will be held privately in 

accordance with Government regulations.

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mrs. Corinne Wood,

who passed away on Thursday, April 16, 2020.
A Thanksgiving Service will be held Privately 

for Family in accordance with Government 
regulations. This Funeral Service will be 

livestreamed on the Churchill’s Funeral Home 
Facebook Page on Saturday April 25, 2020 at 

3:00 p.m.

Condolences can be registered at churchillsfuneralhome.com

... Continued story from page A1

HOW TO PREPARE FOR DEATH? IN THE FACE OF COVID-19
Text: St John 17, Psalms 113-118

The Coronavirus Cases and deaths 
are on the rise daily. It can affect us at 
any time without any warning. We need 
to be prepared always.

Jesus, having completed his ministry, 
at the age of 33, predicts his inevitable 
death on the cross. Jesus prepared him-
self as follows according to the Gospel 
narratives.

1. PRAYER: The high priestly prayer 
of Jesus, St John 17, is a preparation 
for his predicted death. For Jesus death 
is returning to the father having come 
from the Father. In v11, Jesus says, “I 
will remain in the world no longer” In 
v 13 He said, “Father, I am coming to 
you now”. Jesus always maintained that 
He has come from the Father, and will 
return to the Father. In John 17 Jesus 

speaks of his death also as glori�ication. 
Jesus prepared himself for his death by 
cultivating this spiritual perspective, 
and attitude to death. We too can pre-
pare for our own death as returning to 
the Father, and entering into God’s glory. 
In prayer at Gethsemane, Jesus prayed - 
“My father, if it is possible, let this cup 
(death) pass from me, nevertheless, not 
my will but let your will be done”. Jesus’ 
prayer is an example, for us to submit 
our will to the Father’s will.

2. CELEBRATION OF THE LORD’S 
SUPPER: The night before his death 
Jesus celebrated Passover with his dis-
ciples. Passover is the celebration of 
‘the angel of death passing over God’s 
chosen people, symbol of the Old Cov-
enant’. At this celebration, Jesus insti-
tutes the symbol of the New Covenant 
when he offered his body as the bread 

of life and his blood for the remission 
of sins of the whole world. At this meal 
Jesus also declared it as his last meal. 
Jesus has set an example for us to fol-
low. We also should celebrate with our 
families, every meal as our last meal. 
The early church met at homes, the dai-
ly meal was sacramental and holy.

3. FEET WASHING; A SYMBOL OF 
HUMILITY: St John 13, while the Passo-
ver meal was in progress “Jesus got up 
from the meal, and washed his disciples 
feet, saying ‘I have set you an example 
that you should do as I have done for 
you’ “. It is interesting that right in the 
midst of the Passover meal, there was 
strife, “A dispute arose among them as 
to which of them was considered the 
greatest”. Jesus takes that opportu-
nity to teach them about sel�lessness 
and servant leadership. In this world 

there is sel�ishness, greed and desire 
for greatness. Jesus told his disciples, 
“If anyone wants to follow me, he must 
deny himself, take up his cross and fol-
low me”. We must be prepared to die 
for Christ.

4. THEY HAD SUNG A HYMN: “When 
they had sung a hymn, they went out to 
the Mount of Olives.” ‘HALLEL’ the Jew-
ish traditional prayers are sung. Hymns 
for this occasion are taken from Psalms 
113 to118. They are Psalms of Praise 
and thanksgiving declaring the faith-
fulness of God. While they were singing 
and going, Jesus faced the enemy lead-
ing to His death and resurrection. Let 
us not fear coronavirus or death, but 
stay in worship, celebrating Hope in the 
living and loving presence of the Risen 
Savior Jesus Christ.

Bishop P.J.Lawrence, CTLT-Caymans.

 Chief Medical Officer, Dr John Lee

 Hon. Premier Alden McLaughlin
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By Raquel Garcia

“Earth Day is the �irst holy day which 
transcends all national borders, yet pre-
serves all geographical integrities, spans 
mountains and oceans and time belts, 
and yet brings people all over the world 
into one resonating accord.”

—Anthropologist Dr. Margaret Mead 
(Earth Day International Chair 1976)

The latest data from USAfacts.org, 
self-identi�ied as a non-partisan not for 
pro�it organization, states that 2019 
was the second warmest year globally 
on record; the warmest being 2016.

This April 22, Earth Day’s 50 year an-
niversary falls in the midst of a global 
pandemic. It is the “largest secular hol-
iday in the world” according to its peace 
activist founder John McConnell (1915-
2012) who was moved to recognize en-
vironmental fragility after working in a 
plastics manufacturing plant. The com-
memorative time led by the Earth Day 
Network is now recognized in over 193 
countries all over the world.

From the homes of the following se-
questered South Floridians where hug-
ging a tree at the neighborhood park, 
swimming on the beach, or attending 
a celebratory event this week is not an 
option, their shared voices seem to res-
onate as one re�lection of a solemn occa-
sion during cautionary times.

Monica Reyes-Medaglia is a regis-
tered nurse with one semester left to 
complete her master’s degree in nurs-
ing education. Although her ten hour, 
four-day-a-week shifts at Hollywood 
Regional Hospital are not directly on the 
front lines, she works in close proximi-
ty to Covid-19 patients and is therefore 
isolated from her close-knit family as a 
precaution.

“Emotions during these times can be 
overpowering but nature always com-
forts me and helps me focus. I take a 
break on the balcony for the fresh air 
and nice ocean breeze. I love seeing a 
�lock of birds �ly by so synchronized and 
elegant. Watching nature creates this 
sense of awe at how beautiful and pow-
erful and fragile life can be.”

From her back yard off Hurricane 
Harbor in Key Biscayne, Dottie Deva-
ney-Goldman shares a birthday with 
Earth Day. The retired educational ther-
apist who helped students nationwide 

during her career, is celebrating 80 
years young this week with an apprecia-
tive yet pensive spirit.

“As I contemplate my milestone birth-
day my feelings are a mixed juxtaposi-
tion of gratitude and sadness. I’m thank-
ful for my 80 years and yet sad for our 
planet Earth as she celebrates her 50th 
anniversary. On this Earth Day I pray 
that we may each be good stewards of 
the earth as we pray for a cure for the 
coronavirus.”

Luna Mohamed left Somalia (the Afri-
can country is currently suffering from 
a historic locust plague) over 20 years 
ago to pursue a career as a performing 
artist. The community activist and for-
mer model has graced magazine covers 
and made �ilms with Robert DeNiro but 
since the pandemic her heart longs to 
leave South Beach for a simple life in the 
country.

“My dream now is to have chickens 
and goats and a vegetable garden of my 
own. I feel like I’ve lost my freedom by 
not being a self-sustained human being. 
I take my time making a carrot soup 

and cutting the carrots and onions and 
seeing nature as food…the earth is our 
mother and father and we take it for 
granted and destroy it.”

A vegan now for over seven years, 
Javier Noriega frequently escaped the 
hustle and bustle of his downtown Mi-
ami Brickell neighborhood for the great 
outdoors. The mortgage banker, along 
with his best friend and rescue Lab-
rador mix, Louis, enjoy exploring the 
nearly 2,500 acres of wild Pine rock-
land Florida at Big Cypress National 
Preserve.

“Earth Day is celebrated not only to 
appreciate the wonderful things we 
get from our planet but also to recog-
nize and spread awareness about the 
damage we as humans have done and 
continue to do to it. This year is enlight-
ening because we are also realizing not 
just how vulnerable the earth is, but the 
human race as well.”

Newlyweds Lina and John are Miami 
attorneys who are hanging out a lot 
with their dogs these days, and on their 
�ifteenth �loor bayside balcony--in be-

tween staying connected with friends 
and family via virtual happy hours.

“We have been spending a lot of time 
out on our balcony during quarantine 
where we are starkly reminded of the 
impact humans have on the planet. With 
less boats on Biscayne Bay, we see clear 
waters and manatees almost daily.”

Following years of public awareness 
campaigns on multiple levels, in 2017 
the West Indian Manatee was moved 
from endangered to threatened. The En-
dangered Species Act is a United States 
Law enacted in 1973--three years after 
Earth Day was founded--to protect vul-
nerable species. There are currently 718 
species listed as endangered including 
167 �ish, 99 birds, and 94 mammals.

South Florida Stories: reports and per-
sonal accounts from the Covid-19 new 
normal reality, seeks to regularly report 
(safely from home) exclusively for Cayma-
nian Times about how the community is 
managing in the affected voice of personal 
experience presented as a historical docu-
mentary through local storytelling. 

South Florida Stories: Voices from the 
planet on an Earth Day like no other

Part one of two in a series

Without recreational boaters on Biscayne Bay, Lina and John have witnessed the waters 
clear up and the manatees come out like never before from their backyard perch.

 Louis is perfectly at ease in the wild Florida country of Big Cypress Preserve. “It’s time to reset, 
recharge and reassess now to handle life and care for the earth better,” said his dad Javier.

 I think I envy the birds sometimes how they are free to fly and see 
the world in a different light.” Monica Reyes-Medaglia, registered 
nurse at Hollywood Regional Hospital.

 Dottie Devaney-Goldman looks ahead at a natural phenomenon 
captured by her husband Carl from their Key Biscayne home: a 
sunshine spotlight on Hurricane Harbor.

 Luna Mohamed hugs a bamboo tree in her backyard. “The earth is me, 
it’s you, it’s us, it’s God.” Earth Day Flag from peaceebene.org
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Crisis
C E N T R E
C A Y M A N  I S L A N D S

CICC.ky

949 0366

info@cicc.ky

Feeling afraid, trapped or silenced through physical, 
financial or emotional abuse is control...not love. 

The Cayman Islands Crisis Centre offers services to help victims 
of domestic violence. 

24 Hour Crisis Line  - 943-2422 

24/7 Safe Shelter - safe house for women and their children 

Estella's Place - walk-in centre for all victims of domestic abuse

Aftercare Programme - for victims after leaving the shelter

LOVE SHOULDN’T HURT

If you are a victim of domestic violence, contact us 
now and find out how we can help.

How to CRUSH a 
Fitness Challenge

One of the best ways to make a dra-
matic improvement in your body and 
your �itness level is to participate in a 
challenge. It is a chance to take a hard 
look at where you currently stand with 
your weight and conditioning, and to set 
a goal with an end date for making big 
changes and progress.

It’s your opportunity to produce really 
impressive “before” and “after” photos.

Do you have what it takes to stick 
with a challenge all the way through? 
Will you stick with the diet plan and 
avoid falling for temptations? Will you 
show up to your workouts day after 
day, even when your muscles are tired 
and sore?

The key to your success is to be deep-
ly disturbed with your current shape. 
Recognize that the body you have is no 
longer in sync with the body that you 
are able to accept for yourself.

Why are you still living life in your 
“before” body?

Sure, you have obstacles that get in 
your way – your schedule, your job, your 
kids, the weather, your knee injury from 
college…but ultimately you have the 
body that you accept.

I’m going to repeat that so it will really 
sink in.

You have the body that you accept.
Transform from “Before” to “After”
You may not realize it, but you already 

posses everything you need to crush a 
�itness challenge by transforming your 
body, and it all starts with taking re-
sponsibility for the body that you have 
today.

You are in your current shape be-
cause, until this moment, you’ve been 
OK with it.

Oh I know you aren’t thrilled with it, 
and you even talk about dropping body 
fat and getting �it — but you haven’t 
changed what you’ll accept.

Here’s how to Crush a Fitness Chal-
lenge in 3 steps:

Step One: Feel Disturbed
It has been said that emotion creates 

motion. This is essential when it comes 
to personal transformation. To trans-
form your body you must �irst decide 

that you can’t live another day in the 
body you currently have.

Get your emotions stirred up. Make a 
list of all the reasons that you’re ready to 
lose fat and get �it. Get disturbed.

Step Two: Decide What You 
Want

Without clarity you’ll never get where 
you want to go. Now that you’re dis-
turbed with the body you have, decide 
what the body you can accept looks like.

Think in concrete and speci�ic terms. 
Do you want to drop 50 lbs? Would you 
like to lose 8 inches from your waist? Is 
your ultimate goal to go from a size 14 
to a size 8?

Get a clear picture in your mind of 
what you’ll look like in your “after” pic-
ture. The more speci�ic the better.

Step Three: Take Action
The time spent between your inspira-

tion (now) and taking action determines 
whether you will succeed or fail. Don’t 
allow yourself to get stuck between in-
spiration and action — there is always 
something that you can do immediately.

Take action by calling Ernest at 
325-8696 or emailing bodyshaper-
scayman@gmail.com now to set up a 
�itness consultation.

I am here to take you from your “be-
fore” picture to your “after” picture. 
Let’s make 2019 your best year yet! 

 Ernest Ebanks

POWER UP - 
POTASSIUM

Potassium is one of the minerals in 
your body. After all, it’s the one thing 
that keeps your heart beating at a 
steady rate. It is also vital in the func-
tioning of the brain, kidneys, muscles 
and yes your bones. Its main function 
is sending nerve signals, regulating 
muscle contractions, and manag-
ing �luid balance. So, getting ample 
amounts of potassium to wonders to 
several aspects of your health. So, here 
are some health bene�its:

HEALTH NERVOUS SYSTEM - 
Throughout your body there are 
nerve cells, which are responsible 
for relaying messages between your 
brain and other parts of your body. 
Low potassium concentration in the 
blood can cause everything from ab-
normal heart rhythm to muscle pa-
ralysis.

MUSCLE CONTRACTION - Potassi-
um is crucial for nerve impulses, and 
muscle contraction. So you need po-
tassium to move all your muscles. In 
fact, the contraction and relaxation cy-
cle depends on potassium, and that in-
cluded your heart. It keeps your �luids 
and electrolytes balanced during and 
after physical exertion.

HEART RATE - This organ is wide-
ly considered the hardest working 
muscle in the body. Daily, it pumps 
an average of 2,500 gallons of blood 
throughout the body, and during a 
lifespan will beat around a billion 
times. Amazing! So, your body needs 
suf�icient potassium to maintain a 
healthy heart rate.

HIGH BLOOD PRESSURE - Your 
blood pressure and sodium intake are 
closely related. Too much sodium is 
said to increase blood pressure. Now, 
the sodium - potassium relation is key 
for a healthy heart rate. By eating po-
tassium rich foods, while at the same 
time reducing sodium intake you can 
go a long way to restoring blood pres-
sure levels. So, you see the need for im-
proving your potassium intake.

The NASEM Committee recommends 
that women 19 and older should get at 
least 2600 mg daily and for men with-
in the same age range should get 3400 
mg daily.

Potassium rich foods include - avo-
cado, baked potato with skin, Medjool 
dates, pomegranate, lima beans, ba-
nanas, lentils, milk, and mushrooms 
just to name a few. 

C�������� T���� Friday, April 24, 2020 | Issue No 538 PAGE B1
HEALTHY LIVING



Rookie Zion will make Pelicans �ly
Zion Williamson may have only played 

a handful of games in his �ledging NBA 
career, but the impact he’s made savours 
everyone’s appetite for what’s to come.

Before the coronavirus pandemic 
halted the NBA season, the New Orleans 
Pelicans’ power forward was putting to-
gether solid statistical numbers.

In 19 games, the rookie Duke product 
posted 23.6 points and hauled in 6.8 re-
bounds. Listed at 6ft 6in and 284 pounds, 
Williamson can get to the basket off the 
dribble, can post up and dunk at will.

Some have compared him to Charles 
Barkley. Barkley doesn’t see it. “The kid 
is more explosive than I am,” Barkley 
claimed. “He seems like a great kid too. 
He’s really explosive, he might want to 
learn to play basketball at a little lower 
level. Right now he does everything above 
the rim and it’s taken a toll on his body.”

“A sprinter doesn’t try to set the world 
record in practice. They talk about golf-
ers, they don’t hit the ball with their club 
at 100 percent all the time. He’s got to 
learn to drive 55 instead of 100 mph all 
the time. That’s the one thing he’s got to 
learn.”

If not Barkley then who? Larry John-
son is another intriguing comparison. 
During his collegiate career at UNLV, 
Larry Johnson had a glittering college 
career and looked destined for big 
things in the pros. The �irst pick as well 
in the 1991 NBA Draft by the Charlotte 
Hornets, Johnson was the NBA’s Rookie 
of the Year in 1992.

Last year, New York Times writer, 
Marc Stein wrote: “One league person-
nel man told me recently that he sees 
Williamson as a cross between Larry 
Johnson and Charles Barkley, which is 
obviously monstrous praise. Another 

personnel expert followed that up by 
telling me that Williamson is so strong 
that he sometimes makes it look as 
though the brutish Johnson, by compar-
ison, didn’t even like contact.”

At 6ft 6in and 250 pounds, Johnson 
played both forward spots and averaged 
16.2 points and 7.5 rebounds per con-
test with both the Hornets and the New 
York Knicks. Johnson had a great career 
but Williamson is expected to surpass 
his achievements.

Williamson hit the scene in high 
school with his crazy dunks and athlet-
icism. Superstar rapper Drake wore his 
high school jersey to one of his shows, 
and Williamson seemingly went from 
high school star to celebrity overnight.

Williamson really came to promi-
nence as a sophomore at the NBPA Top 
100 Camp during the spring of 2016. He 
blended in with the other forwards and 
was about 100 pounds lighter than he is 
now. You could see glimpses of his explo-
siveness and his touch around the rim.

Later in the summer, Williamson was 
invited to the Adidas Nations camp in 
California and he was competing with 
players older and stronger than him. 
There was one play in particular that 
stood out in which he came down the 
lane in transition and tried to poster his 
opponent. It didn’t go in, but it was the 
most impressive play of the weekend.

Once Williamson started his junior 
year in high school, his dunks were be-
ing featured on SportsCenter and his so-
cial media following shot up. During the 
summer season, Williamson and LaMelo 
Ball played in the biggest, craziest AAU 
game most have ever seen and it deliv-
ered on every level.

His senior season was �illed with the 
highest honours and he dominated every 
game and camp he attended. He was the 
No. 2-ranked player in the country (be-
hind future teammate RJ Barrett) and 
was pursued by bluebloods like Kansas, 
North Carolina, Duke and Kentucky. Wil-
liamson received the coveted invite to 

the USA Basketball training camp and 
received one of the highest high school 
honours when he was named a McDon-
ald’s All-American.

He shocked everyone, including 
coach Mike Krzyzewski, when he chose 
Duke over Kentucky and his hometown 
school, Clemson. Duke already had three 
of the top-10 players in the class with 
Tre Jones, Barrett and Cam Reddish. 
With Williamson, this was arguably the 
greatest Duke recruiting class of all time.

Williamson made a huge impact in his 
one year at Duke. Williamson was on 
ESPN constantly and in just one half of 
a basketball game, announcers Jay Bilas 
and Dan Shulman mentioned his name 
constantly. The Pelicans chose him No. 1 
overall in the 2019 NBA draft and in the 
19 NBA games he played before the sea-
son’s suspension, he’s averaged an as-
toundingly ef�icient 23.6 points and 6.8 
rebounds. And yet it feels like he’s just 
scratching the surface of his immense 
potential. 

Haney apologises for 
racist tweet

American boxing star 
Devin Haney has in-
sisted he isn't racist af-
ter claiming he would 
“never lose to a white 
boy” when asked about 
facing rival Vasyl Lo-
machenko.

The 21-year-old Cal-
ifornian made his con-
troversial remarks as 
he continues to chase a 
�ight with uni�ied light-
weight champion Lo-
machenko, 32, when the 
virus lockdown lifts.

Haney's comments 
were widely criticised by his rivals 
and boxing fans on social media. After 
witnessing the outpouring of criticism 
on Twitter, Haney has now responded 
with two tweets defending his com-
ments. He is unbeaten in 24 bouts but 
Lomachenko is boxing’s pound-for-
pound king. The brilliant Ukrainian is 
14-1 and all his bouts have been for 
world titles, including his pro debut 
which he won.

Haney tweeted: “I'm not racist and I 
never will be a racist. I'm chasing great-
ness.”

After that initial post, Haney then re-
vealed details of a conversation with 
WBC president Mauricio Sulamain, who 
called him to discuss the controversy.

He added: “I just had a very positive 
conversation with Mauricio Sulaiman, 
president of the WBC, and con�irmed 
to him directly my commitment to be a 
role model and my absolute rejection of 
discrimination of any kind”.

Haney's comments are reminiscent of 
remarks made by Bernard Hopkins pri-
or to his �ight with Joe Calzaghe in 2008, 
which saw 'B-Hop' claim he'd “never let 
a white boy beat me” before losing on 
points.

Despite his tender years, Haney has 
enjoyed a rapid rise to the peak of the 
sport, having made his professional de-
but at 16.

In October last year he was bizarre-
ly promoted to WBC world champion 
without ever �ighting for a world title 
after Lomachenko was made franchise 
super champion.

But Haney's brief stint as owner of the 
belt has now ended after the WBC said 
he had to vacate the title as a result of an 
ongoing injury.

That means he is now of�icially classed 
as the “champion in recess”, meaning 
he'll meet the winner of Javier Fortuna v 
Luke Campbell, who are �ighting for the 
vacant belt. 

Sancho agrees terms 
with United

Manchester United believe they 
have secured a move for England su-
perkid Jadon Sancho.

The Borussia Dortmund ace is un-
derstood to have agreed almost every 
detail of a move to Old Trafford.

Chelsea also want Sancho, 20, but 
he is keen on joining Ole Gunnar Sol-
skjaer’s side, three years after leaving 
Manchester City.

The length of Sancho’s contract, 
his salary, bonuses and a huge buy-
out clause have been sorted out over 
months of secret talks. He already 
earns $200,000 a week and his salary 
will almost double.

United must now �inalise a fee with 
Dortmund — which is set to become a 
record fee for a British club. The Ger-
man giants are determined to pocket 

more than the $95 million that United 
paid to bring back Paul Pogba from Ju-
ventus in 2016.

London-born Sancho left City, aged 
17, after becoming fed up at his lack 
of opportunity under boss Pep Guar-
diola.

But he has been considering a return 
to England ever since United made 
�irst contact last summer.

In September, Dortmund chief Mi-
chael Zorc revealed: “A meeting did 
take place. United invited the agent.” 
Winger Sancho was one of the �irst 
targets manager Solskjaer identi�ied 
to transfer chief Ed Woodward.

Woodward is also backing Solsk-
jaer with a move for Aston Villa’s Jack 
Grealish and by testing the water with 
Spurs over a deal for Harry Kane. 

Holding picks his greatest ever fast bowlers
West Indies cricket legend Michael 

Holding has picked his four greatest 
fast bowlers. Holding played with and 
against some of the best players in his-

tory in an international career that 
spanned 12 years and saw him make 
162 appearances for West Indies and 
take 391 wickets.

Following his retirement, Holding 
stayed in the sport as a successful and 
affable commentator, working primarily 
for Sky Sports in the UK.

Asked to identify the greatest seamers 
in the history of the game, the 66-year-
old Jamaican named fellow West Indies 
heroes Malcolm Marshall and Andy Rob-
erts, Australia legend Dennis Lillee and 
current South Africa star Dale Steyn. 
(Modest Holding deserves to be named 
in that shortlist too, as were peers Joel 
Garner and Colin Croft, aka the Fab Four.)

He said: “Lillee had everything – pace, 
control aggression. He was extremely 
quick when he started but had to total-
ly remodel his action after a back injury 
and �ind different ways of getting bats-
men out after losing a lot of pace. When 
you see someone can adjust like that 

you have to rate them highly as a lot of 
bowlers are nowhere near as effective 
when they lose pace.

“Malcolm started with good pace 
but as time went on he learnt so much 
about fast bowling. He could assess op-
position batsmen so quickly, so easily. In 
those days you didn’t have lots of tapes 
or computers, it was all in his head. He 
understood how to deal with batsmen.

“Andy was someone I learnt so much 
from. He hardly ever talked, used to 
walk around the �ield with a surly face 
and people thought he looked aggres-
sive and must be some miserable guy. 
But that was not Andy.

“He was my room-mate for most of my 
career and we used to talk cricket nearly 
every night. A lot of the time, we’d order 
food, stay in our room and talk cricket. 
You would never believe how much this 
guy knows.”

Holding added: “I have experience of 
those three guys but from only watch-

ing, you can’t leave Dale Steyn out of the 
picture. He has been one of the great fast 
bowlers in an era. You’d pay to watch 
him.” 

 Zion Williamson’s potential is immense  Larry Johnson had a great NBA career

 Devin Haney has caused immense outrage

 Jadon Sancho is a brilliant winger

Michael Holding was a great bowler too

 Andy Roberts was a skilful fast bowler
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Canada virtual vigil 
after mass shooting

Canada is holding 
a national virtual vig-
il this week to hon-
our the victims of the 
country’s deadliest 
shooting, which un-
folded in Nova Scotia 
as the province was 
locked-down due to 
coronavirus.

Virus restrictions 
continue and author-
ities said they would 
not be lifted to allow 
public gatherings to 
mourn victims. At least 18 people were 
shot dead by a gunman during a 12-
hour weekend rampage. The gunman 
was killed by police.

In the weeks leading up to her death, 
Heather O'Brien was busy caring for the 
elderly during the provincial-wide lock-
down.

"First day off after 6 back tomorrow. 
First day I allowed myself to relax an 
inch," she wrote on her Facebook page 
on 9 April. "My small space in life is 
marching on. I know atm [at the mo-
ment] all I love and cherish are ok. I am 
truly blessed."

Ten days later, Ms O'Brien was killed 
near her hometown of Debert, Nova 
Scotia when a gunman disguised as a 

policeman went on a random shooting 
spree, burning several buildings before 
dying in a shoot-out with police.

Ms O'Brien's daughter Darcy Dobson 
said on Facebook that "a monster" mur-
dered her mother.

"The pain comes and goes in waves. 
I feel like I'm outside of my own body. 
This can't be real. At 9:59 am she sent 
her last text message to our family 
group chat. By 10:15 she was gone," she 
wrote Sunday evening, about ten hours 
after her mother was killed.

Ms Dobson said she wants "everyone 
to remember how kind she was" and 
how much she loved being a nurse and a 
grandmother, not "the horrible way that 
she died". 

Muslims enter 
toughest Ramadan yet

Two billion Muslims 
worldwide have gone into 
Ramadan under dif�icult 
circumstances and in the 
UK, they are adapting to the 
month of fasting collectively.

The Muslim Council of 
Britain, the largest umbrella 
organisation for Muslims in 
Britain, has published online 
guidance to help millions 
cope with the restrictions of 
lockdown during Ramadan.

It says this year's Rama-
dan will be "a very different 
experience for Muslims as we adapt 
to changing circumstances during the 
Covid-19 pandemic". Ramadan started 
on Thursday and continues until May 
23.

With lockdown continuing, there 
will be no congregational acts of wor-
ship outside the home, no Taraweeh 
prayers at the mosque and no iftars 
(usually a huge ritual meal marking 
the breaking of the fast after sundown) 
with friends and family to attend.

Instead, the MCB is offering guid-
ance on how to arrange virtual iftars 
online with loved ones and communi-
ty members by using video chat. Plan 
your iftar menus in advance, it says, to 
avoid multiple shopping trips.

It also suggests eating high-energy, 
slow-burning foods during the second 
meal of the night, the suhoor, which 
takes place just before dawn, to help 

maintain energy levels throughout the 
daylight fasting hours.

Daytime fasting can sometimes lead 
to frayed tempers, especially when 
someone has been up for much of the 
night and is then expected to start 
work in the morning.

The MCB advises Muslims to "hon-
our your workplace duties with pa-
tience and good grace to those around 
you".

But it also warns that a refusal by em-
ployers to allow �lexibility in work tim-
ings for fasting employees without a le-
gitimate business reason could amount 
to unlawful indirect discrimination.

In any normal year, Ramadan is a 
time of communal prayer, of daytime 
fasting, night-time feasting, extensive 
socialising and acts of profound gener-
osity and charity as Muslims reaf�irm 
their faith in God. 

Hondurans fear 
starvation under 

lockdown
Hondurans under lockdown is 

one area of the country fear they 
are going to starve if supplies prom-
ised by the government don’t arrive 
soon.

On April 10 residents of Choloma, 
an industrial town in northern Hon-
duras, blocked the main highway 
connecting the city of San Pedro 
Sula to the Port of Cortes. Cholo-
ma and nearby towns are the cen-
tre of sweatshop production for US 
brands in factories called maquilas. 
They are also the epicentre of COV-
ID-19 in Honduras.

The workers blocking the road that 
morning burned tires, put up barricades, 
and demanded the government give 
them the food they had been promised. 
A worker demonstrating in Choluteca 
in southern Honduras told the Hondu-
ran media outlet UNE-TV: “They told us 
they’d be here at seven this morning with 
food, but no one came. We’re hungry. 
There are 70 villages waiting for food.”

Since mid-March hundreds of thou-
sands of workers in these towns have 
been laid off as clothing manufacturers 
Hanes, Gildan, and Fruit of the Loom and 
auto parts maker Empire Electronics, 
among others, announced shutdowns 
of up to four months. A few maquilas 
are calling some workers back to make 
medical equipment.

In some unionized factories, workers 
got two weeks' pay as severance. Other 
workers got their accumulated vacation 
pay and nothing more.

Maria Luisa Regalado is the director 
of CODEMUH, the Honduran Women’s 
Collective, an organisation that focuses 
on the occupational diseases of wom-
en maquila workers. She summed up 
what she’d heard from workers: “We’re 
scared to lose our jobs but we feel impo-
tent. Those of us who are renters don’t 
know how we’ll pay the rent. There’s 
a lot that’s unknown. We don’t know 
what’s going to happen with our lives.”

Meanwhile, Hondurans in the US are 
having trouble sending remittances 
back, since many have lost their jobs. 
Remittances normally make up 20 per-
cent of the Honduran GDP. 

Venezuela thanks 
Russia for help

Venezuela's President Nico-
las Maduro has thanked his 
Russian counterpart Vladimir 
Putin for his cooperation and 
medical aid amid the corona-
virus outbreak.

Putin also "guaranteed new 
shipments of health supplies" 
to Venezuela and expressed a 
"greater" need of joint efforts 
between two countries, to 
handle the pandemic, the Ven-
ezuelan Foreign Ministry said.

"Both leaders condemned 
the continued illegal and inhumane uni-
lateral coercive measures during times 
so dif�icult for humanity," it added.

Maduro and Putin also discussed the 
situation in the oil market and recent 
agreement of the Organisation of the 
Petroleum Exporting Countries. They 
agreed to fully support the OPEC + 
mechanism, which will be effective 
from May 1.

OPEC and its allies reached a �inal 
agreement on April 12 to cut their col-
lective oil production by a record level 
of 10 million barrels per day starting 
from next month to balance the oil 
market.

Although the tally of coronavirus-re-
lated cases and deaths in Venezuela 
is not as alarming as the rest of the 
world, the country has been in precip-
itous decline following a global down-
turn in the price of crude oil, the coun-
try's main export item.

Due to dire economic crisis and po-
litical crisis between Maduro and the 
opposition leader Juan Guaido - since 
the beginning of 2019, already near-
ly �ive million Venezuelans �led their 
homeland.

Venezuela has 256 coronavirus cas-
es and nine fatalities, with 117 recov-
eries so far. 

Cuban black market 
turns to medical stuff
The theft of thousands of 

surgical masks in Cuba reveals 
how the island’s active black 
market has adapted quickly to 
the coronavirus pandemic.

In early April, more than 
4,500 surgical masks in 455 
boxes were pilfered from state 
warehouses, Cuban state-
owned publication Cubade-
bate reported. A search of a 
home in Villa Clara recovered 
almost 3,000 of the masks, 
along with scalpels, gowns, 
a computer and other medi-
cal equipment. Eight people 
were arrested in connection 
with the theft, including warehouse em-
ployees and drivers for the public health 
ministry.

By April 20, Cuba had 1,087 con-
�irmed positive COVID-19 cases and 36 
deaths. Thriving black markets, such as 
Cuba’s, are adapting quickly to the need 
for critical medical supplies amid the 
coronavirus health crisis.

The theft, which occurred a month 
after Cuban authorities con�irmed the 
�irst cases of coronavirus on the island 
in early March, did not surprise experts 

who point out that Cuba’s black markets 
are driven by high demand for chroni-
cally unavailable goods.

For example, diesel theft in Cuba 
surged in 2019 as sanctions on Vene-
zuela sharply cut into the island nation’s 
oil supplies.

But where contraband in Latin Amer-
ica often moves across borders, Cu-
ba’s black markets are internal. Goods 
brought in from overseas can fetch high 
prices, often from people who have ac-
cess to remittances. 

Filipino health workers 
dying from virus

The Philippines has an alarm-
ing mortality rate of its health 
care workers, according to the 
World Health Organisation.

WHO called attention to the 
“worrisome” trend of more 
health care workers getting in-
fected with the new coronavirus 
in the Philippines compared to 
the rest of the Western Paci�ic 
region.

The Philippines is considered 
a hot spot with health care work-
ers accounting for 13 percent of 
total infections, compared to the 
regional average of 2 to 3 percent, said 
Dr Abdi Mahamud, COVID-19 incident 
manager for Western Paci�ic.

“We are working very closely with 
the ministry of health to determine the 
reasons why the Philippines has a high 
percentage,” he said.

Mahamud could not yet tell why 
more medical front liners were getting 
infected in the Philippines. But he said 
it might have to do with insuf�icient 
supply of personal protective equip-
ment and the volume of patients they 
attend to.

At least 766 health care workers 
have contracted the new coronavirus. 
The Philippines has a death toll of 428 
out of 6,459 infections by Monday.

There are fears of a martial law-
like lockdown in the Philippines after 
an Air Force internal memo ordering 
personnel to prepare for an expanded 
military role in enforcing quarantine 
orders was leaked online and armed 
policemen dressed in camou�lage raid-
ed a high-end apartment compound 
over the weekend.

The one-page document, issued on 
Friday, instructed unit commanders to 
prepare to deploy their personnel to 
enforce the lockdown.

The military con�irmed the docu-
ment was legitimate, with Armed Forc-
es of the Philippines spokesman Brig-
adier General Edgard Arevalo saying 
there was no reason to be “alarmed”. 

G L O B A L  N E W S  B R I E F SG L O B A L  N E W S  B R I E F S

 The gunman shot at least 18 people in Nova Scotia

 Filipino health workers are not getting enough 
protection equipment

 Laid off Honduran workers feel ignored by the 
government

 Some Cuban medical staff have had their equipment 
stolen

 Venezuela hospitals are grim places

 British Muslims are adapting to an unusual Ram-
adan
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Fuel expense reduction

Gas Price 
Location Gas Station Regular Premium Diesel

East End Eastern Star Rubis (Woody's) 4.17 — 4.30

NorthSide Jack's Esso (Jack's II) 4.60 4.96 4.44

Bodden Town Lorna's Rubis 3.91 4.34 3.93

Bodden Town Mostyns Esso 4.01 4.34 4.06

Savannah Savannah Rubis 4.17 4.49 4.00

Red Bay Barcam 4.12 4.50 4.10

Red Bay On The Run ( Brown's Red Bay) 4.00 4.28 4.05

George Town Peanuts 4.22 4.59 4.35

George Town Jose's Escape 4.22 4.94 4.35

George Town Esso Tigermart Shedden Rd. 
(H&B 11) 3.92 4.32 3.99

George Town Eastern Avenue Rubis 4.17 4.49 4.05

George Town Walkers Rd. Rubis 3.99 4.36 4.03

George Town On The Run (Mike's Walkers Rd.) 4.09 4.49 4.00

George Town On The Run ( Brown's Industri-
al Park) 3.92 4.27 4.01

George Town On The Run (Mike's 7 Mile) 4.04 4.49 3.80

West Bay Rd. H & B Esso (H&B 1 Seven Mile) 3.92 4.32 3.99

West Bay Rd. 7 Mile Rubis (AA 7 Mile) 3.99 4.29 3.63

West Bay Hell Esso 3.87 4.37 3.95

West Bay Esso 4 Way Stop (Four Winds) 4.20 4.39 3.81

George Town Scotts Landing — 4.39 4.18

Cayman Brac West End — 4.39 4.40

Cayman Brac Tib Mart — 4.89 —

Little Cayman Village Square — 5.82 6.05

George Town Refuel 3.82 4.07 3.49

Lowest Prices Grand Cayman 3.87 4.27 3.63

Highest Prices Grand Cayman 4.60 4.96 4.44
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Email:  seagrap

  
Business Hours:  9am – 5pm, Mon – Fri

� Free Consultation - New Clients Welcome � Full & Partial Dentures

� Specializing in Cosmetic Dentures � Re-Lines/Soft Liners

� Dentures Over Implants � Athletic mouthguards & night guards

� Over 30 Yrs Experience � Denture Repairs while you wait!

Caymanian

2 for 1
Online Banner + Newspaper Ad =  (1) low price
Prices starting from $300 

Contact Ralph at 916 2000 or email info@caymaniantimes.ky

Advertising Sale

Monday to Friday 9 am to 6 pm

Saturday 10 am to 5 pm

Baytown Plaza. West bay Road

Phone Repairs 943-2355     |     Phone Retail 945-2355

Email - info@cellularworld.ky

Vehicle Replacement – Consider replac-
ing your vehicle with a fuel ef�icient model.

Tune Up – Service your vehicle every 6 
months. The engine will perform better and 
fuel consumption will be improved.

Gas Price – Purchase gas at the lowest avail-
able price.
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Find the listed words in the diagram. They run in all directions – forward, back, 
up, down and diagonally.

Agent
Aircraft
Arrival
Attendant
Baggage
Blankets
Boeing
Cabin
Cargo
Check In

Departure
Duty Free
Flight
Gate
Lounge
Movie
Passengers
Passport
Pillow
Pilot

Restaurant
Seat
Security
Take Off
Taxi
Tickets
Traf�c
Washroom
Weather
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CaymanianTimesClassifieds

LINEMAN (Journeyman)

On behalf of our client, Utility Maintenance & Construc-
tion Ltd., Baraud is accepting applications for the above 
position.

REQUIREMENTS
Must be experienced in the following � elds of power line con-
struction:
• Maintenance and construction, service connections
• Fault � nding & repairs, pole installation & removal
• Undergrounds networks, street lighting
• Fiber optic cable installation, tree cutting & bushing
• Voltage range 120 volts – 69,000 volts
• Quali� ed to work on & up to 13.8 kv live line
• Must possess a valid class 4 Cayman Driver’s License
• Police background check will be required
• Drugs & Alcohol initial screening and randomly thereafter

Salary CI$20 - $26 per hour commensurate with experience

The successful applicant must be approved by Carib-
bean Utilities Company (CUC) before being offered the 
position.

How to apply: Send resume and references to:
info@baraud.com
The deadline for applications is May 1st, 2020.

Call + 1 345 945 1781 | baraud.com

Counsel
On behalf of our client, Conyers Dill & Pearman, Baraud invites 
applications from suitably quali� ed applicants for the above position.

The successful candidate will:
• Have signi� cant experience with the establishment, regulation 

and maintenance of offshore investment vehicles, offshore debt 
and equity transactional work, debt � nancing transactions, invest-
ment funds (both hedge and private equity), general corporate 
matters; experience in commercial litigation, contentious trusts 
and insolvency would also be an asset;

• Have at least 10 years relevant post-quali� cation experience, 
preferably in a major onshore or offshore jurisdiction;

• Be self-motivated with the ability to meet deadlines, prioritize 
work from various sources and work outside normal office hours 
to meet external deadlines as necessary;

• Enjoy considerable responsibility whilst acting in high quality 
commercial work;

• Work closely with law � rms and other professional advisers in the 
world’s major � nancial centres; and

• Advise and assist clients without supervision and render inter-of-
� ce assistance as necessary.

The ability to manage a large case load in addition to appearing in 
court unsupervised and extensive travel is essential.

Bene� ts include � ve weeks’ vacation, non-contributory health in-
surance and statutory pension plan. Bonus is based on the � rm’s 
results. Salary range US$275,000 – US$390,000 per annum plus 
bene� ts and bonus

Send resume, qualifications and professional references to: 
info@baraud.com.
The deadline for applications is May 8th, 2020.

Call + 1 345 945 1781 | baraud.com

Pest Control Technician

Tropics Pest Control specializes in offering effective environmentally 
friendly pest control services since 1993. We operate in Grand Cay-
man, Cayman Brac and Little Cayman.

We are in need of a pest control professional to � ll a vacancy as 
follows:
• Minimum of 3 years relevant experience in the pest control indus-

try as a senior or mid-level technician.
• Strong communication skills and ability to use initiate with or with-

out supervision.
• Articulate, observant, honest and reliable.
• Willingness to work after hours when required.
• Inter-Island travel required.
• Clean police and driving record required.
• Professional degree in Agriculture, Horiculture or Entomology pre-

ferred.
• Certi� cation in Pesticide and Pesticide Safety required.

Please forward cover letter and application to:
Ref: Service Technician, P.O. Box 30924 SMB,
Grand Cayman KY1-1204
Email: info@tropicspestcontrol.ky

We are now accepting applications from quali� ed Caymanians 
to � ll the positions of:

RECRUITMENT CONSULTANT

The successful candidate should have:
• Minimal of 5 years recruitment agency experience, preferably 

working with clients in the � nancial, banking, hedge funds, 
accounting and insurance industries.

• Minimal of Bachelor’s degree
• Experience conducting client sales calls including specula-

tive cold calling as required to generate leads for placements 
within local � rms.

• Ability to meet and exceed demanding monthly sales targets.
• Ability to work on own initiative.
• Ability to work with determination, ambition and drive to meet 

and exceed personal and company monthly sales targets.
• Qualify and negotiate job placements on behalf of the candi-

dates and clients.
• Screening, interviewing and short-listing candidates to � ll cli-

ent orders.
• Marketing candidates to clients, assisting with follow up que-

ries and concerns and providing resolution to both candi-
dates and clients in a satisfactory manner.

• Frequently liase with clients to maintain Agency’s business 
relationships with clients in a professional and satisfactory 
manner

• Attend social events and functions for marketing purposes.

Salary in the range of CI$40,000 - $46,000 per annum with 
commissions based on threshold achievement of sales targets. 
Bene� ts as required by law. 

Submit all resume’s to careers@personnel2000.com

Pastry & Baker Assistant/ Assistant Cook
Required Min. of 5 years’ Experience, Knowledge of Bakery, 

Confectionary design, Multi cuisine & kitchen knowledge.
Salary: USD $7.00 onwards/Hour+Grats, Medical & Pension.

Food & Beverage Servers
Requirements: Min. 2-5 years’ F&B Server experience,

Knowledge of specialty coffees and POS Systems
Salary: USD $5.50/Hour + Tips +Grats, Medical & Pension.

Kitchen Helper
Minimum 3 years’ experience needed,
Able to help with cooking and baking.

Salary: USD $5.50/Hour + Grats, Medical & pension.

Customer Service/Events & Office Coordinator
Required Min. 3 years’ of related experience.

Good knowledge QuickBooks, Payroll,
Website & Cash Handling.

Knowledge of Bakery, pastries, Cakes and Beverages would be 
an asset.

Salary: USD $7.00/Hour + Grats, Medical & Pension.

Please forward CV’s and references to:

Treats Restaurant
P.O. Box 30291, Grand Cayman,

Cayman Islands, KYI-1202.

Cooling Pros is now looking to hire Senior HVAC Technician for 
Residential and Commercial markets.

Job Responsibilities:
• Service, maintain and diagnose central split, mini split, package 

systems, VRF, and chilled water air conditioning, ventilation and 
refrigeration equipment, as well as other products in accordance 
with company requirements and manufacture speci� cations

• Complete all paperwork in a neat, accurate, thorough and timely 
manner

• Deliver excellent customer service and sustaining high levels of 
customer satisfaction

• Follow standard procedures and process to ensure that the compa-
ny vehicle is properly stocked, returns defective and unused parts 
to the division and orders and replenishes vehicle stock as needed

Qualifications:
• A minimum of 10 years’ experience is required.
• Must have valid driver’s license
• Must be able to use smart phone for company software
• Must have excellent verbal and written communication skills
• Must be able to meet short deadlines with the ability to work be-

yond normal office hours, if required

Benefits (eligible immediately upon hire)
• Hourly wage between KYD$15 - KYD$20 per hour
• Medical Insurance
• Dental Insurance
• Vision Insurance
• Pension

Interested applicants may send in their resume to Ellie Mae Go at 
jobs@affinity.ky. Ref.: Senior HVAC Technician
Preference will be given to Caymanians and Status Holders.

TRAC Automotive

We are looking for a fully certi� ed and experienced Auto Technician/
Mechanic to work within our busy multi-franchise car dealership.

The person must have a minimum of 7 years automotive mechanical 
experience at a main dealer level and be quali� ed to “High Tech” 
industry standard, you must also hold a minimum “Level 2” training 
certi� cation in Jaguar and Land Rover. A proven technical and me-
chanical understanding of Changan, Subaru and the Volvo brands 
would also be advantageous.

A full clean driving license is essential; a Grade 3 is preferable.

Required skills and pro� ciencies: electronic diagnostic knowledge 
and application, engine tuning, engine and gearbox repairs and gen-
eral servicing skills to manufacturers’ standards.

Base Salary Range CI$43,500 – 46,200 p.a.

Bene� ts are in accordance with Cayman Islands Labour, Health In-
surance and Pension Laws.

Please send your Resume and copies of any quali� cations for the 
attention of:
The Director
P.O. Box 10106
Grand Cayman, KY1-1001
Cayman Islands

Catalyst Holdings Cayman Ltd. T/A Catalyst is now accepting 
applications from Caymanians/Status Holders only for the posi-
tion of a PIPEFITTER.

Duties include installing new Fire Protection Systems, repair-
ing existing Fire Protection System. This job can take place in 
a range of locations, from commercial buildings and businesses 
to residential. Also, to assist in the assembly, installation and re-
pair of � re pump, maintenance and inspection of systems. which 
may include everything from digging trenches for new pipeline to 
installing new hardware.

Quali� cations:
A minimum of 5 years’ experience is required. Must have excel-
lent math skills and the ability to use Threading Machine and 
Pipe Groover. It may also include grooving black steel and gal-
vanized pipe from 2” to 10”. Must also be handy with drills, saws 
and general carpentry hand tools such as hammers, measuring 
tape, levels and screwdrivers. Must be able to take and follow 
precise orders from their supervisors. Must be a team player, 
must have clean police clearance and able to work weekends 
and public holidays when needed.

The salary range is between CI$10 to CI$15 per hour based 
on quali� cations, knowledge and experience. Bene� ts are in 
accordance with Cayman Islands Labour, Health and Pension 
Laws.

Please send your resume to humanresources@catalyst.ky
REF.: Pipe� tter. Deadline: May 1st, 2020

WORLD WATCH
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ADVERTISE WITH US

The unusual nature of this year’s 
Atlantic hurricane season is making its 
impact felt as far north as the British 
Isles.

Mainland UK and Northern Ireland 
are bracing for a pounding from the 
remnants of Hurricane Ophelia which 
has roared up through the North Atlantic 
and was battering the Irish Republic on 
Monday with gusts close to 100 miles an 
hour.

Already three people have been killed 
in Ireland, and there have been power 
outages and other disruptions which 
might take over a week to return to 

normal.
This is the most powerful storm to 

have hit Ireland in over 50 years.
The storm was Monday evening 

ploughing its way north-eastwards 
through Northern Ireland, which is part 
of the United Kingdom, before sweeping 
into Scotland.

Northern England, Wales as well 
as London and other areas in south-
east England were expected to feel the 
effects of the storm with high winds and 
torrential rain forecast for some regions, 
especially those in the north.

London was already noticing the 
effects of this weather phenomenon 
Monday afternoon with the skies turning 
an orange tint and the sun taking on an 
eerie glow.

Weather experts explained that was 
due to dust from the Sahara desert 
that Ophelia had dragged through the 
atmosphere combined with haze caused 
by the glow of forest fires from as far 
away as Portugal.

The severe extra-tropical storm comes 
just a few days after the 30th anniversary 
of another weather phenomenon in this 
part of the world.

In the early hours of October 1987 
southern England was battered by the 
unannounced Great Storm (they didn’t 
have names then). 

The very experienced weather 
forecaster who under-estimated its 
impending ferocity has found as much 
notoriety as the storm itself which killed 
18 people and caused extensive damage.

Britain is better prepared this time 
around.

It comes just a few days after the 25th 
anniversary of the now infamous Great 
Storm of 1987.

BRITAIN BRACES...for a hurricane

Caribbean  at a Glance
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Agile Fitness Facility

Agile Fitness is on the lookout for a part-time Fitness trainer/ Group Fitness instructor to join 
our team. We are looking for a motivated and passionate trainer to provide the best possible 
member experience, and to help build a � tness community and grow the Agile � tness busi-
ness.

Key responsibilities include delivering high energy high intensity interval group training ses-
sions, whilst motivating members and ensuring correct form and technique at all times. As 
a Fitness Trainer, you will also be required to complete � tness appraisals for new members, 
and conduct � tness testing of current members.

A major aspect of this role will also include business and membership development, through 
actively promoting the business to the local community, seeking new members and through 
the sale of memberships.

Skills and Experience:
• Certi� ed Personal Trainer Quali� cation.
• Experience setting up, leading and delivering group � tness sessions for 15+ members.
• Extensive knowledge of the business and workout structures.
• Proven experience in generating membership sales and hitting speci� c membership/sales 

Targets.
• Proven experience in advertising sales and marketing including the implementation of Cor-

porate Programs and marketing via social media and traditional methods.
• Computer pro� ciency – Microsoft Office
• Ability to develop strong relationships with members
• Exceptional customer service, interpersonal and communication skills and attention to detail
• High level of � tness required

The successful applicant will be expected to work � exible hours, including early mornings 
and late nights, weekends and public holidays. Remuneration will be commensurate with 
experience and between CI$10,000-20,000 per annum, health insurance and pension in-
cluded.

Please send detailed cover letter and resume to INFO@AGILEFIT.KY

Sustainability Manager
On behalf of our client, McCormick Global Ingredients Limited, we are now accepting 
applications from suitably quali� ed applicants for the above position.

McCormick Global Ingredients Limited (MGIL), located in the Cayman Islands, is a global 
leader in the buying/selling of culinary spice and herb raw materials. MGIL has direct 
involvement with supplier development and product quality management at the source 
country to ensure product purity and integrity.

The role will be responsible for the execution, monitoring, reporting and stakeholder en-
gagement of any projects/initiatives related to the implementation of the strategy. The 
secondary purpose of this role is to assist the Director of Agriculture to develop MGIL’s 
Sustainability Strategy whilst ensuring alignment within the scope of McCormick’s larger 
Purpose Led Performance program and 2025 targets.

RESPONSIBILITIES
1. Driving implementation & oversight of Sustainability & Donor supported initiatives that 

would not only deliver on McCormick’s 2020, 2025 and 2030 Purpose Led Perfor-
mance Targets but also ensure long term sustainability of supply.
• Support MGIL’s Director of Agriculture to craft sustainability strategies that would 

help to achieve McCormick’s Purpose Led Performance Targets
• In concertation with MGIL’s Agriculture & Spice Commodities Directors develop an-

nual sustainability implementation plans & budgets tied to business objectives & 
outcomes.

• Once approved are responsible for the execution & implementation of all plans to en-
sure intended outcomes are reached on plan and on budget. This would necessitate 
frequent international travel and stays in origin countries up to 2-3 weeks at a time.

2. Responsible for systematic monitoring & frequent reporting on progress for all plans to 
MGIL’s leadership team as well as relevant internal & external stakeholders. Develop 
& Manage stakeholder engagement initiatives to help scale up/fast-track McCormick’s 
Purpose Led Performance ambitions.
• Leverage strategic relationship with vendors to mobilize in-country engagement 

through vendor sustainability/ag teams
• Lead donor community engagement in all origin countries to galvanize direct donor 

& customer support/engagement to directly bene� t McCormick Purpose Led Perfor-
mance projects in the form of accelerated implementation, exponential multiplication 
of impact or sustained cost savings.

• Develop & Coordinate project proposals for new sustainability initiates which in-
cludes managing all donor grant submission/approval processes.

• Explore new innovative funding opportunities that are aligned to the business units’ 
interests, for example direct customer sustainability engagement initiatives

• Support the roll out a McCormick Sustainability Standard that would encompass all 
elements under MGILs responsibility as part of a Sustainable & Responsible Pro-
curement function

• Providing support to Marketing and Communications teams for all Purpose Led Per-
formance matters

REQUIREMENTS
• Master’s Degree, French an asset
• 5-10 years project management experience in relevant developing countries with focus 

on agricultural value chain development/sustainability. Speci� c experience on spice 
commodities project work would be an advantage. Track record of working with donors 
considered an advantage

• Agroforestry, Sustainable development, Value Chain Specialization, Social Science, 
Environmental Science, Climate Change Resilience) 

SALARY: US$130,000 - $140,000 per annum plus pension & health bene� ts.

How to apply: Send resume and references to: info@baraud.com
The deadline for applications is May 1st, 2020.

Call + 1 345 945 1781 | baraud.com

The Agency Group Ltd. is now accepting applications for the following position:

Legal Secretary
RESPONSIBILITIES:
• Support the Partners and Associates with typing letters and other documents, typing detailed 

amendments into bulky transaction documents, organizing client conference meetings, typing trans-
actional documents and precedents, and other legal secretarial duties.

• Must be able to assist with the preparation and editing of legal documentation and contracts, track-
ing and organizing document turnaround, preparation of written correspondence, planning and 
scheduling meetings/appointments, maintaining complex spreadsheets and drafting of board meet-
ing minutes.

• Must be able to deal with corporate procedures, including maintaining corporate records and minute 
books, and must be able to multi-task to balance the needs of team members and clients operating 
in various time zones across the globe.

• Billing and matter management including invoicing duties ensuring accuracy of submissions as well 
as preparing invoice cover letters if/when required.

• Demonstrated ability to effectively liaise with third parties including clients.
• Personal Assistant skills are required such as experience in diary management, booking meetings 

and organising travel arrangements.
• Ability to be � exible and carry out a broad range of duties including office support, Court searches, 

� lings.

REQUIREMENTS:
• The successful candidate will be highly skilled with a minimum of 5 years of legal secretarial expe-

rience with a corporate law � rm/department.
• Experience working with Senior Associates, Partners or Head of Department strongly preferred.
• Excellent typing speed and experience in drafting legal correspondence.
• Legal-related certi� cations would be advantageous.
• Must have an excellent knowledge of Microsoft Office, Excel, and PowerPoint.
• This post requires attention to detail, professionalism and strong organisational skills.
• Must be able to use own initiative, work well under pressure to meet deadlines and be able to main-

tain con� dentiality at all times.
• Overtime may be required at short notice and occasionally on weekends

Salary: US$65,000 to US$70,000 per annum based upon experience plus bene� ts.

Please forward resume and professional references to hello@theagency.ky.
The deadline for applications is May 1st, 2020

Sales Associate/ Clerk I.T Solutions Sales Rep. including A3 and A4 Devices

The applicant should have a minimum of 5 years’ experience and proven successful track re-
cord in Sales. Preferable in digital multi-function devices, A4 devices & A3 Devices and electron-
ic printing. Sales history In Computers, software Solutios and related IT equipment.

Responsibilities:
Sales Account relations, customer training on products, Sales forecast and report while main-
taining customer satisfaction. Must be computer literate. Contribute to the results of the compa-
ny by achieving growth of revenue and pro� t of his assigned quota. Increase pro� tability of the 
company by efficiently following company processes and striving to improve productivity and 
quality in every activity that he performs, focusing on cost and expense reduction. Taking care 
of and protecting the customer portfolio under his responsibility to ensure growing market share. 
Manage and analyze installed equipment base to identify new application, services and product 
opportunities selling. Identify new products opportunities and customer new requirements to 
generate new revenue streams that allow healthy growth of revenues and pro� ts. Weekly Re-
ports i.e. Metrics & Outlook Make daily calls, customer visits, Attend Meetings, Attend Training

Requirements:
1. Strong leadership capability and Team skills.
2. Capable of establishing business relationships with high level management.
3. Capable of managing by objectives and goals
4. Knowledge of business computing software
5. Capable of planning, organizing, executing and controlling his tasks, & reporting daily/weekly/

monthly on time
6. Experience with a CRM is mandatory
7. Must have a car

Salary: CI 1800-2500.00 (monthly Base Salary plus commissions).

Please send your applications via email to laura.johnston@grouppbs.com

(Anglin-Lewis & Associates Ltd.)

We are currently accepting applications on behalf of our Client
Creative Tech Ltd

for the following position:

Electronics Technician
Creative Tech Ltd is Cayman’s premier source for high quality audio and video products. We spe-
cialize in total turnkey solutions for residential, commercial and hospitality applications.

Job Description:
• Responsible for the installation of audio/visual systems and related equipment in residential, 

commercial or hospitality environments: installation of TVs, TV mounts, in-wall and ceiling speak-
ers, projectors, ampli� ers, etc

• Knowledge of pre – wiring and cabling installation: Efficiently pull, terminate, label, and test ca-
bles between audio, video, data, and control equipment 

• Assist in full-service test of equipment installed or serviced before leaving site visit
• Knowledge of home automation solution 
• Clean installation debris after all installation and service visits
• Perform other duties as required to meet the company’s targets and goals

Requirements
• Minimum of 5 years’ experience required
• Exemplary customer service skills
• Able to work � exible working hours, including weekends 
• Able to work in various environments: construction sites, offices, high end homes etc 
• Have a High School Diploma
• Able to lift 50lbs objects
• Have technical training, certi� cation or experience in the Audio/Video � eld.
• Have a great attitude, eagerness to work, excellent communication skills (written and verbal) 
• Always maintain a professional appearance and demeanor 
• Ability to work with little or no supervision

Salary: CI$22,800.00 to CI$25,200.00 per annum commensurate with experience.
Bene� ts include: paid vacation and sick leave, Health Insurance and, Pension as required by Law.

Applications in writing via mail or email by April 30th, 2020.

Quali� ed Caymanians, status holders, persons legally and ordinarily resident are invited. All CV’s 
should be addressed to:

Managing Director
PO Box 10154 –Grand Cayman KY1-1002- CAYMAN ISLANDS

E-mail: resume@anglinlewis.ky

Over 25 years experience in the Cayman Islands

UNLOCK YOUR
POTENTIAL WITH US
Amicorp Group is an independent global service provider of a broad range 
of assurance, administrative, legal, corporate secretarial and support 
services. We provide a broad range of services to mostly corporate, but also 
high-net-worth clients around the world.

Responsibilities will include providing corporate administration to a portfolio of 
companies and limited partnerships, and ensure that the affairs of client structures 
are managed professionally and in accordance with applicable laws.

  Administering a portfolio of companies, foundations, LLCs and limited 
partnerships;

  Conducting regular KYC and transaction monitoring reviews of entities in the 
portfolio;

  Administering and meeting deadlines for all �lings with the Cayman Islands 
Monetary Authority using REEFS, and with the Company Registry using CAP and 
CORIS;

  Preparing minutes/resolutions for clients, maintaining and updating statutory 
records and registers;

  Preparing noti�cations, statutory returns/�lings and documents;
  Liaising effectively with clients, intermediaries and legal counsel, and processing 

requests.

AMICORP IS HIRING IN CAYMAN ISLANDS

CORPORATE ADMINISTRATOR

  A minimum of three years of experience in the setup, administration and 
termination of companies;

  An ICSA qualification would be advantageous;
  Must possess a solid understanding of corporate structures and entities;
  Strong organizational and prioritization skills;
  Excellent written and oral communication skills;
  Effectively working as part of a team;
  Proficiency using software packages including Microsoft applications;
  Proficiency in using the Cayman Registrar applications such as CAP, CORIS and 

REEFS.

MAIN RESPONSIBILITIES

QUALIFICATIONS, SKILLS AND EXPERIENCE

Salary will range from US$40,000 – US$65,000.

Deadline for applications is May 5th, 2020.
Please apply in writing and include an up-to-date Curriculum Vitae to:

Amicorp Cayman Fiduciary Limited
Attention: Managing Director, P.O. Box 10655, Grand Cayman KY1-1006, Cayman Islands
Email: cayman@amicorp.com

www.amicorp.com
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For the latest updates and information, please visit
HSA.ky/public-health/coronavirus or gov.ky/coronavirus
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Extra Steps You Can Take To Avoid Covid-19
If you have a chronic illness (e.g. respiratory disease, diabetes, heart disease, 
COPD, hypertension or cancer), are elderly (over 60) or have a compromised 
immune system, you can further protect yourself with the below extra 
precautionary steps in addition to the prevention tips above.

Most importantly, remember you are supported. 

Call the H.S.A. helpline on 1-800-534-8600 or 947-3077 if you have 
any questions.

Prevention Tips
• frequently cleanse hands with soap and water or an alcohol-based hand sanitiser

• cough or sneeze in a tissue and bin it

• if a tissue is not available cough/sneeze into your elbow not your hands

• avoid close contact with people suffering from fever or cough

• avoid travel if you have a fever, cough, or flu-like symptoms

• avoid wearing a surgical mask unless advised by a medical professional

1

limit guest visits 
at home to a few 
family and friends 
or your district 
community officer 
during an outbreak

3

remain 3 – 6 feet 
away unless being 
checked by your 
healthcare provider

2

avoid guests who 
show signs of 
flu-like symptoms

Coronavirus Information and Advice
for Vulnerable People

Do
• Stay at home

• Try not to be in the same room as other people at the same time

• Only allow people who live with you to stay

• Stay in a well-ventilated room 

• Ideally, keep two weeks of food, drink, medication 
and cleaning supplies at home

• Ask friends, family members or delivery services to carry 
out errandsfor your such as getting groceries, medicines 
or other shopping

• Make sure you tell delivery drivers to leave items outside 
for collection

• Clean toilets and bathrooms regularly

• Think about a bathroom rota if a separate bathroom is not 
available, with the isolated person using the facilities last, before 
thoroughly cleaning the bathroom themselves

• Use separate sheets and towels from anyone else in the 
household and launder at the hottest temperature possible for 
the material

• Wash crockery and utensils thoroughly with soap and water. 
Dishwashers may be used to clean crokery and cutlery

• Stay away from your pets — if unavoidable, wash your hands 
before and after contact

Do Not
• Invite visitors to your home or allow visitors to enter

• Go to work, school or public areas

• Use public transport or taxis 

• Do not share dishes, drinking glasses, cups, eatingutensils, 
towels, bedding or other items with other people in your home

Self-Isolation and Mental Health
Stayin touch with friends and relatives on the phone 
or by social media. You may find it helpful to talk to them.

Most importantly, remember you are supported.

For the latest updates and information, 
please visit HSA.ky/public-health/coronavirus 
or gov.ky/coronavirus.
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