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Due to the Cayman Islands Government's curfew now in place, 
all Cayman Airways Ticket Offices are closed until further notice.

 For new bookings, visit www.caymanairways.com
 For reservations queries, email reshelp@caymanairways.net 

 For urgent matters, call 949-2311, 10am - 3pm, Monday - Friday only 
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TIGHT MEDICAL CONTROLS 
EXPECTED WHEN CAYMAN'S 

BORDERS REOPEN

 Owen Roberts International Airport Arrivals Hall

The Cayman Islands could see more 
rigid screening being put in place once 
the borders are reopened.

Although precise plans are not yet 
to be formulated, Chief Medical Of�icer 
Dr John Lee has indicated that current 
requirements for border and immigra-

tion controls might prove inadequate 
should the borders be reopened around 
September as has been tentatively sug-
gested.

The CMO was at the time responding 
to a question looking at what the entry 
requirements safety protocols might be 

once the territory’s borders are eventu-
ally opened again.

Cayman has been on lockdown for 
about the past six weeks with the clo-
sure of the borders as one of the main 

... Continued story on page A4

By Flynn Bush

You might have heard the phrase, “A 
regular who’s who,” referring to a list 

of distinguished, or VIP, persons in a 
speci�ic industry or �ield. For example, 
a “who’s who” in the movie industry 
might include Denzel Washington, Ste-

ven Spielberg, Tom Cruise, 
and Meryl Streep. In other 
words, this phrase refers 
to the cream of the crop, so 
to speak. Well, one young 
Caymanian just got named 
to one of those lists recent-
ly.

For several years now, 
Lacee Barnes has been 
breaking through barriers 
and notching up achieve-
ments in the world of ath-
letics. This multiple CAR-
IFTA medal winner, double 
Cayman Islands record 
holder (shot put and dis-
cus), NCAA college athlete 
has blazed a trail for other 
Caymanians to follow. She 
is also on her way to qual-
ifying for the Olympics 

... Continued story
on page A5

By Flynn Bush

Caymanian students have been to 
school in other countries for generations. 
Whether it is boarding school, college or 
university, our students are not new to 

... Continued story on page A5
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EDITORIAL

A careful return 
to ‘normal’

Anyone analysing the decision 
making and leadership style of 
the Premier would agree that he 
often errs on the side of caution 
and appears to give deep con-
templation before determining 
what action to take.

This has been magni�ied by 
his management of the Corona-
virus pandemic on the Cayman 
Islands. A notable exception was 
his decision to close the beaches. 
It would be reasonable based on 
observing him in the press conference 
that he announced the measure that he 
appeared to do so out of frustration.

Questions have persisted through-
out the shutdown, even though he was 
shown to have an enviable approval 
rating in an unscienti�ic poll by anoth-
er media house. But the methodical 
deliberation appears to have been part 
of his stewardship of authorities with 
the decision-making process to return 
life to normal.

A phased in approach has started 
to be rolled out to return the Cayman 
Islands to “life as normal”. As expect-
ed, Little Cayman was the �irst to have 
restrictions lifted, with Cayman Brac 
in tow. Even in Grand Cayman, more 

and more businesses are starting to 
resume operations.

This process could be akin to watch-
ing paint dry for some, as others itch 
to get back out and about as they did 
prior to mid-March. However, we urge 
our readers and other members of the 
Cayman community to also be very 
thoughtful in their approach, regard-
less of any public requirements.

As places like New Zealand have ex-
hibited, ridding your country of this 
deadly virus can be achieved with 
clear, thoughtful processes. While New 
Zealand’s leadership have been gain-
ing praise, we should not overlook the 
careful path to returning relative nor-
malcy in the Cayman Islands. 
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Those of us who grew up in the old 
days of the 1950's and 1960's will know 
that Sunday was �irst of all a day of rest 
and church attendance.

This was the day when everything 
stopped. We were not allowed to even 
play the little transistor radio that my 
brother brought us when he returned 
from sea in the early 1960's.

Although we loved to go to the seaside 
in West Bay, my father's rule was if you 
want to bathe in the sea on Sundays, you 
would go before church in the morning. 
Over the years my sisters and I pleaded 
with our Mama to let us go in the after-
noon around 3pm. She would agree re-
luctantly, telling us that we must come 
back early as we would be required in 
the church choir at 7pm. So, many times, 
we appeared with our wet hair (no 
blow-dryers dem days, chile) and our 
Mom's salutation, "your father would 
turn in his grave, if he could see you".

My Dad, of blessed memory, sadly 
died in 1960 on what should have been 
his last trip at sea. He left my Mom with 
a grocery store, bakery and ice cream 
shop, the latter of which opened only 
on Saturday afternoons and evenings, as 
well as cattle and land. There were �ive 
of us, my brother, my three sisters and 
I, us girls aged between 6 and 15 years, 
me being the youngest.

My Mom would eventually close the 
family business and manage Cayman's 
�irst drug store, Cayman Drug in George 
Town, situated at that time, next to the 
old By-Rite, just opposite the Courts 
buildings.

And so it was that Sunday was a com-
plete day of rest. After lunch at mid-day, 
we had Our Sunday rest, our heads on 
cushions with the front door open to 
catch the breeze.

In our homes, now, my siblings and I 
still respect and observe Sundays as do 
many Caymanians and residents, par-
ticularly from the Caribbean and the 
USA. Sundays are for rest, church and 
fellowship.

Of late, �ifty plus years on, it seems 
Sundays are for running various races 
and, biking, boating and even working. 
This is very strange to many of us and 
speaks of the great price of "progress".

During the times of Covid-19, many 
of us love the hush of Sundays, the qui-
et meandering of life, electronic church 
services and phone chats with loved 
ones.

It is, as many of us believe, a time to 
pause and review what we really would 
like our post Covid island to look and 
feel like.

The Leader of the Opposition, in the 
Caymanian Times article of April 29th 
refers to resetting the clock on the huge 
issue of work permits.

I must say that I, too, believe this is 
timely for the good of our people. We 
cannot be all things to all people and I 
am often dismayed at how our popula-
tion of Caymanians are becoming mar-
ginalised in our own country.

Yes, we need economic income but 
at what price? We cannot get from our 
homes to town, our transport system is 
overwhelmed, our infrastructure and 
essential services like garbage disposal 
are stressed, and we are caught up in 

providing cheap labour for businesses 
which often pay lip service to the coun-
try's needs.

Indeed, one British human resource 
manager had the mistaken belief to say 
on a Radio Cayman mid-day show that 
our culture would actually bene�it by 
increasing work permits. He also de-
manded to know how we would be able 
to afford to pay for cultural programmes 
in our schools unless this was done. Ac-
cording to him, the additional income 
gained would pay for more cultural pro-
grammes in the schools. An increase in 
the number of work permit holders in 
our society was therefore, from a cultur-
al perspective, a very positive thing.

It is my view, and that of many edu-
cators, that the primary component of 
a people's culture is �irst and foremost 
one of everyday experience. Undergird-
ing this vital experience is the passing 
down in the home of cultural elements 
(like cooking Caymanian meals, Cayma-
nian stories and such) and parental ex-
pectations and guidance. Also important 
is the teaching of our culture in more 
formal settings like schools. But the 
teaching about our culture in schools, 
however comprehensive and thorough, 
cannot ever serve as the primary source 
of information and understanding, nor 
can it ever replace an absence of every-
day experience.

A rapid diluting of the presence of 
Caymanian culture in our society can 
therefore never be viewed as anything 
positive. Of course societies and the 
characteristics that go to de�ining their 
particular "culture" evolve and change 
over time. But such changes are best 
when incremental and natural, and such 
needs to be the case here in our beloved 
Cayman islands as for everywhere else.

Our children are bombarded daily 
more than ever by messages which may 
cause them to question their own be-
liefs. The best place to ensure their un-
derstanding of themselves must begin 
in the home.

The recent jingle competion by the 
Ministry of Culture sets out very cultur-
ally sound guidelines and is all inclusive. 
This is an example of how we can pro-
mote our Caymanian culture while in-
viting those from other cultures to em-
brace and enjoy it.

It is time that we become bold and 
stand up for our way of life as Cayma-
nians. We must encourage our govern-
ment to examine and improve ways of 
reducing our dependence on a primarily 
overseas work force.

The time of Covid-19 should be a time 
of serious re�lection and prayerful plan-
ning.

As with Cayman Sundays of old, let's 
pause and think this through. It behoves 
us to do this at this time of great oppor-
tunity.

Nyda Flatley 

Cayman Sundays, 
a day of rest

On your 20th Anniversary away from us

Trent Johann Myles
26th April 1979 to 9th May 2000
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Remembered by Granny, Mummy, Trudi, Taj & Gianni
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AS AT: 6 MAY 2020, 3PM
*A person who initially tested positive and who has subsequently tested negative for the COVID-19 virus in two tests done at least 24 hours apart 14 days
after their positive test, or after their symptoms have gone away, whichever is longer.

3,798,341

78
Confirmed cases

Worldwide confirmed cases | Source: Johns Hopkins, 06/05/20, 2:30pm

3,025
Tested

30
Recovered*

1
Death

DEH Announces 
Landfi ll Rules

The Department of En-
vironmental Health has 
implemented new rules 
at the George Town Land-
�ill in order to comply 
with the recent changes 
in the curfew regulations.

In order to enter the 
land�ill, all persons must 
provide a government is-
sued ID in order to con-
�irm they are complying 
with the soft curfew hours 
and the alphabet system.

Only one vehicle at a 
time will be allowed to 
enter the drop off area to 
dispose of garbage.

Members of the public 
can make drop-offs to the land�ill us-
ing the alphabetical surname system 
currently in place.

Exempted businesses can use the 
land�ill outside of movement restric-
tions. However, a business represent-
ative must provide:

• A government issued ID.
• A Cayman Islands Government ex-

emption letter.

• And a letter from their business 
naming their representative as essen-
tial.

The DEH has the right to refuse entry 
to any person who cannot provide the 
necessary documentation to comply 
with the current curfew regulations.

For more information on the current 
curfew regulations, please visit ex-
ploregov.ky/curfewtime. 

Postal Service Outlines 
Current Collection Hours

This week the Airport, 
West End and Little Cay-
man Post Of�ices is open:

• Wednesdays (for per-
sons with surnames and 
businesses with names 
starting with A – K), 

• Thursdays (for per-
sons with surnames and 
businesses with names 
starting with L – Z).

Other post of�ices are 
open only for the collec-
tion of general delivery 
mail.

Times for the Collection of General 
Delivery – as of week of 5 May 2020

• Airport Post Of�ice - No General 
Delivery service.

• Bodden Town Post Of�ice - Wed & 
Thu 10am to 11am

• Creek Post Of�ice - Wed & Thu 
11:30 am to 1:30pm

• East End Post Of�ice - Wed & Thu 
10am to 11am

• General Post Of�ice - Wed & Thu 
12 noon to 1pm

• Hell Post Of�ice - Wed & Thu 10am 
to 11am

• Little Cayman Post Of�ice - Wed & 
Thu 9am to 1pm

• North Side Post Of�ice - Wed & Thu 
10am to 11am

• Savannah Post Of�ice - Wed & Thu 
10am to 11am

• Seven Mile Beach Post Of�ice - 
Wed & Thu 10am to 11am

• Spot Bay Post Of�ice - Wed & Thu 
11am to 1pm

• Stake Bay Post Of�ice - Collected at 
the West End Post Of�ice

• Watering Place Post Of�ice - Wed 
& Thu 9:00am to 11:00am

• West Bay Post Of�ice - Wed & Thu 
10am to 11am

• West End Post Of�ice - Wed & Thu 
9am to 1pm

Customers collecting general delivery 
mail must show ID. At small district post 
of�ices, only one customer at a time will 
be allowed inside to collect general de-
livery mail.

Registered mail without fees due at 
collection will be delivered to post of-

�ice boxes starting on Wednesday, 6 May 
2020. The standard practice of face-to-
face delivery of registered mail is being 
suspended at this time to keep customer 
contact minimal.

As the Cayman Islands transition to 
lower COVID-19 suppression levels, 
following the suppression system re-
cently outlined by Premier, Hon. Alden 
McLaughlin, the CIPS will open more 
post of�ices and increase the services 
that it offers. The aim is to return to full 
operations when the Islands are at Level 
1– All Clear.

Postmaster General Sheena Glasgow 
explains that throughout its phased re-
opening, the Postal Service has been 
working to balance the needs of the 
community with the need of its employ-
ees. Around half of these she says are 
at high-risk from a COVID-19 infection. 
Nearly three quarters live with someone 
who is high risk.

Ms Glasgow comments that to manage 
staff exposure, the CIPS aims to gradual-
ly re-open post of�ices as the of�icial risk 
and suppression levels are reduced by 
the Government. To ensure that custom-
ers have an updated source of informa-
tion on such changes, CIPS will provide 
weekly updates to its hours of operation 
on the Contact Us page of its website, 
www.caymanpost.gov.ky.

She stresses that social distancing 
protocols must continue to be observed 
by customers and staff alike while at a 
post of�ice.

“Our commitment to protecting vul-
nerable staff is part of our commitment 
to protecting our communities,” says Ms 
Glasgow. 

COMMUNITY NOTICES

RFA Argus Arrives in Cayman
RFA Argus, one of the Royal Navy 

Caribbean task force ships arrived in 
the Cayman Islands area on Monday 4 
May. RFA Argus is the replacement ship 
for RFA Mounts Bay, which for the past 
three years carried out hurricane relief 
exercises on Seven Mile Beach and sup-
ported the region after a number of hur-
ricanes hit including Maria, Irma and 
Dorian.

This year, due to the Covid-19 situa-
tion the crew will not be setting foot on 
the Islands, or receiving visitors on the 
ship.

Embarked on the vessel are three 
Merlin Helicopters and one Wildcat 
helicopter. Today they �lew two helicop-
ters on a recce of Grand Cayman and on 
a drugs interdiction exercise with the 
RCIPS Marine Unit vessels.

The RCIPS helicopter met the Navy 
helicopters airborne and conducted a 
familiarisation over the radio in loose 
formation. They looked for key are-
as and landing sites (no landings were 
made) in preparation for the upcoming 
hurricane season and the usual general 
brief of the Islands.

Argus’ task is distinct from the mis-
sion of the Security Assistance Team 
(SAT) that recently arrived from the UK. 

The SAT are here to assist the Cayman 
Islands Government to plan and to mit-
igate against any security issues caused 
by the coronavirus outbreak. The team 
are already engaging with local of�icials 

through virtual meetings while in quar-
antine.

The vessel also has Disaster Relief 
stores on board, as well as Royal Engi-
neers and other specialist personnel 

who can help with repairing and restor-
ing vital services. As standard proce-
dure, the ship will remain in the region 
during hurricane season as vital sup-
port if needed. 

 RFA Argus arrives in Sierra Leone
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measures in the �ight to prevent the 
spread of COVID-19.

Saying that it was still too early to 
determine what the situation might be 
months in advance, Dr Lee said factors 
such as the global context of COVID-19 
at that time, the risk to Cayman, and 
even emerging technology to combat 
the virus would need to be factored in.

A new tool being considered globally 
in the so-called ‘new normal’ expected 
once countries start reopening their 
borders is an ‘immunity passport' - a 
document con�irming that the holder is 
COVID-free.

“I think the safety procedures would 
really be worldwide,” Dr Lee said.

“At this moment, it would be abso-
lutely inadequate at the moment to go 
through a screening questionnaire or 
temperature monitor. It would virtually 
be the same as throwing our doors wide 
open because there’s too much COV-
ID out there compared with the little 
where we are.”

The CMO announced that there have 
been a further three con�irmed cases of 
COVID-19 bringing the total to 78 out of 
a further 224 tests carried out - meaning 
that 221 of the samples were negative.

Of the three new cases, two are front-
line staff but not health workers.

This phase of the stepped-up testing 
programme is currently focusing on 
frontline staff. Thirty patients have fully 
recovered from the disease.

Commenting on the latest results, 
Hon. Premier Alden McLaughlin said it 
was a “sobering announcement” by the 
CMO and said it re�lected his previous 
advice not to get “carried away” by the 
recent low level of increases.

“The virus is still very much among us 
and in the category of front line work-
ers,” the Premier stated, a matter viewed 
with some concern.

“We can not relax our vigilance. We 
are not yet out of the woods although 
we see a clearing.

Mr McLaughlin said it was still too 
early to celebrate underlining why his 
administration was proceeding cau-
tiously even regarding Cayman Brac.

“We are not certain that all of Cayman 
Brac is completely COVID-19 free," he 
stated.

The Brac was mentioned in the con-
text of relaxation of measures now be-
ing put in place for the Sister Islands 
especially Little Cayman.

The Premier con�irmed that the Na-
tional Hazard Management Executive 
met on Tuesday to consider the situa-
tion of Little Cayman where lifting the 
lockdown has now been approved and 
was due to take effect from Tuesday. 

TIGHT MEDICAL CONTROLS EXPECTED 
WHEN CAYMAN'S BORDERS REOPEN

... Continued story from page A1

 Owen Roberts International Airport Main Entrance Border Health control

British parliamentarian Andrew Ros-
indell has appealed for more support 
from the UK government help the Over-
seas Territories cope with the COVID-19 
crisis.

He was at the time taking part in an 
online forum on the subject organised 
by the UK charity, Friends of the British 

Overseas Territories (FOTBOT) in which 
Cayman Islands MLA Austin Harris was 
also a participant. Mr Harris is the cur-
rent Honorary President of FOTBOT.

Other panellists were former Bermu-
da Premier Hon. Michael Dunkley MP, 
and FOTBOT trustee Albert Poggio OBE 
(Honorary Rep. of Gibraltar).

“I think that during this 
time it’s really important 
that we don’t forget the 
Overseas Territories," Mr 
Rosindell declared dur-
ing the discussion.

"I think at this time we 
are all focusing on what’s 
happening in our com-
munities in the UK and 
it’s easy to forget that we 
have a wider family to 
think about.

“If we can’t come to-
gether as a family and 
help each other now, 
when can we do so?" 
asked the British MP 
who chairs the UK parlia-
ment’s All-Party Group on 
the Overseas Territories.

He wondered “if the UK 
government does have a 

plan to be there for Overseas Territories 
if they need us in a situation like this?”

UK SUPPORT TO DATE
The British Government’s website 

GOV.UK has reported that there has been 
support for the Caribbean Overseas Ter-
ritories with the COVID-19 pandemic.

This has been in the form of assis-
tance with specialist medical equipment 
including the in-demand PPE (personal 
protective equipment) for healthcare 
staff, testing kits and other vital medical 
supplies.

Public Health England has also been 
involved in the Cayman Islands where 
a visiting team of experts have assisted 
with the commissioning of that territo-
ry’s on-island COVID-19 testing appara-
tus.

British naval and security teams have 
also been despatched to the Caribbean 
OTs for the annual hurricane season 
preparedness and also this time are as-
sisting with security training and bor-
der security issues.

The UK Minister responsible for the 
Overseas Territories, Baroness Liz Sugg 
has held teleconferences with leaders 
of the OTs and has tweeted about assis-
tance being provided in the �ight against 
the virus.

Meanwhile, the UK government's pro-
curement agency Crown Agents have 
been appointed by the Foreign and Com-
monwealth Of�ice of the UK Government 
"to procure goods required to support 
the response to the Covid-19 outbreak 
in the UK Overseas Territories."

CAYMAN PERSPECTIVE
From the perspective of the Cayman 

Islands, MLA Austin Harris reported 
that there has been a high level of sup-
port for Cayman from the UK.

“I think the relationship between the 
Cayman Islands and the UK has been ex-
cellent," he said.

“We’ve had tremendous UK/Cayman 
collaboration and partnership particu-
larly through His Excellency Governor 
Martyn Roper…which has enabled the 
Cayman Islands to provide assistance to 
other Overseas Territories.”

Commenting on the steps taken in 
Cayman to manage the crisis and miti-
gate its effects, Mr Harris reported that 
the focus here has been on placing “life 
over economics.”

Noting that the crisis has had “a dev-
astating effect on the economy of the 
Cayman Islands,” he said, "if we look at 
the numbers from the date when the 
territory’s international borders were 
closed, Cayman has had no tourism 
whatsoever.”

“This creates the knock-on effect of 
higher unemployment with the need for 
government to increase its own expend-
iture to support the recovery of those 
most affected.”

While updating the panel that Cayman 
was now at Phase One of re-opening its 

economy, the Cayman Islands MLA not-
ed that the territory was “very much at 
the mercy of the success that other ju-
risdictions have in eliminating the virus 
which would then give us the con�idence 
necessary to reopen our borders to the 
larger, wider, international economy.”

Barring the reservations expressed, 
there were also reports from the pan-
ellists of Bermuda and Gibraltar on ar-
eas of cooperation between the UK and 
their territories.

LINGERING CONCERNS
UK MP Andrew Rosindell, while stat-

ing that he was yet to hear how each OT 
was handling the crisis, he was never-
theless encouraged to hear from Gibral-
tar, Bermuda and the Cayman Islands 
that things are going in the right direc-
tion.

He however reiterated what he said 
was a long term concern:

"If we can’t come together as a family 
and help each other now, when can we?" 
he asked.

"So I do worry about if the UK actually 
has a plan to be there for the Overseas 
Territories when they need us in a situ-
ation like this.”

Mr Rosindell felt “this will only be 
known fully when the crisis is over and 
is properly investigated.”

MLA Harris felt it might be too early to 
give a full assessment of the level off COV-
ID-19 support from the UK to the OTs.

“I think it might be too early to tell just 
yet,” he said, but added, “I think we are 
off to a great start.”

The wide-ranging discussion also 
addressed the implications of the COV-
ID-19 pandemic for the economies of 
the OTs, shared experiences of how they 
are managing the crisis, the healthcare 
impact - especially on mental health - 
and support for the vulnerable.

"We are all in the exact same boat to-
gether," was the assessment of MLA Har-
ris on how the crisis is affecting the OTs 
and the UK.

The webinar was hosted by FOTBOT's 
founder and CEO, Philip Smith. 

CAYMAN JOINS DISCUSSION OF 
UK'S COVID-19 SUPPORT FOR OTs

 Cayman Islands MLA Austin Harris

LOVINGLY REMEMBERED
ON MOTHER’S DAY

IMA LOUISE EBANKS
22 AUG 1929 – 1 JULY 2004

We miss your gentle touch upon our hands, your soft kiss upon our cheeks,
the twinkle in your beautiful brown eyes and your ever sweet smile

Some day we will see you again and we will have a grand family reunion
as we all gather there on the shores of Heaven, but until then Mama, we
will love you.

Lovingly remembered by your husband Joseph H. Ebanks (96 years)
Children: Astor, Brenda, Garnal, Eziethamae, Duke, Mitzie, Durney

Grandchildren: Shena, Ezekie, Rene, Rueben, Marzeta, Teresita,
Martina, Leandru, Jerome, Antanika

Great Grand Daughters: Sherol, Sherena, Sherese, Rhea, Ruth, Alara,
Elaina

Great Grand Sons: Aiden, Ronin

In-Laws: Crystal, Joseph, Blanca, Ishmael, Eve

Love you always, Eziethamae “Mae Mae”
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in her two throwing events. This, in of 
itself, is worthy of recognition. Lacee, 
however, is not one-dimensional, by any 
means.

Miss Barnes has always made aca-
demics a priority; and with the help of 
her parents, Molly and Lance, has strove 
to achieve as much as she could in that 
arena as well. This led to her garnering 
the Student of the Year award at Clift-
on Hunter upon graduation, Honors at 
St. Ignatius for her A-Level passes, and 
the awarding of scholarships from CIG, 
IMAC and UTSA (her current universi-
ty.) The latest in that trail is the place-
ment on the Deans List this past semes-
ter, which is earned by achieving a GPA 
above 3.75.

When asked for a comment Miss 
Barnes chose to state, “When I was 
growing up, both my parents instilled 
the importance of academics for future 
success. My love for sports was always 
followed by my drive to succeed aca-
demically as well. I aim to stand as an 
example for all athletes showing that we 
can do well on and off the �ield and that 
we are not limited to our physical abil-
ities. I believe athletes are some of the 
most brilliant people in the world and 
I want to continue to showcase that for 
my country.”

In 2019, Lacee won the Sophomore of 
the Year award at her school’s “Univer-
sity Life Awards” ceremony. This award 
regards athletics, academics, and com-
munity involvement as the major crite-
ria for selection; it was a great prelude 
to what was to come.

Early in April, Lacee received noti�i-
cation of her latest honor. She has been 
named to the “Who’s Who at UTSA” list. 
The letter stating that the Dean of Stu-
dents would present this honor to her, 
meant that she was one of a small mi-
nority of students to be recognized in 
this way. In fact, out of more than 32,000 
students at the University of Texas at 
San Antonio, she is part of an elite group 
of students.

For further clari�ication, for this hon-
or to be awarded, the student must have 
achieved well in several different areas 
of student life. The noti�ication letter, 
the school’s representative stated to 
Lacee that she was chosen speci�ically 
for this award based on her “academic 
achievement, leadership, and member-
ship in co-curricular activities and or-
ganizations, “ as well as her “potential 
for continued success.” That is quite an 
honor.

Upon hearing of this honor, Minister 
Julianna O’Connor Connolly wished to 
add her message of congratulations for 
Lacee. She stated, “Congratulations, La-

cee, on your selection to Who’s Who at 
the University of Texas at San Antonio. 

Throughout the years you have made 
us proud with your achievements in 
shotput and discus both at the nation-
al and international level. Your receipt 
of this prestigious award not only lays 
testament to your tremendous sporting 
talent but also underscores your ability 
to balance both athletics and academics 
at the highest standard. On behalf of the 
people of the Cayman Islands, I salute 
you and am con�ident that this is only 
the beginning of greater things to come.”

I feel sure that the entire country 
would lend its congratulations to our 
young ambassador. Lacee Barnes has 
continued to achieve well; and make her 
family and the entire community proud. 
We feel strongly that there will be more 
honors to come, and we look forward to 
celebrating those as well. 

Lacee Barnes Earns Huge 
Honor at University

... Continued story from page A1

that. Additionally, some of our students 
have played sports while at their for-
eign school, and many have performed 
well. This year, even with the abrupt end 
to the school year due to the coronavi-
rus pandemic, there are still instances 
of Caymanians shining. David and Jade 
Pitcairn are two examples of this contin-
ued success for Caymanians abroad but, 
their story is no ordinary tale. It is a tale 
of a brother and sister, innately different 
yet connected in a common pursuit of 
athletic and academic excellence.

At this time of the year, there would 
normally be an awards ceremony at 
Trinity College School in Canada where 
the Pitcairn siblings have been students 
for the past two years. This year, that 
ceremony was held in a much different 
format but the fact that it was held virtu-
ally did not diminish the importance of 
the awards being handed out. Thus, the 
two young Caymanians still stood out 
from the crowd.

In order to set the scene, so to speak, 
let me provide a little background in-
formation. David and Jade Pitcairn have 
been playing squash for quite some time 
now, beginning from a time when they 
would go with their father, John, to the 
South Sound Squash Club and play a few 
games. Whilst there have been other 
sports, particularly for David, the love 
of squash kept growing and their skills 
kept improving. They eventually grew 
into two of the best junior players this 
country has ever had. Each of them has 

had much international and regional 
success as well. This fact coupled with 
their desire for a consistently competi-
tive athletic atmosphere and a valuable 
educational experience led to their en-
rollment at Trinity College.

From the outset, their contribution 
was noticed. The coaches right away 
were drawn to their spirit of humility, 
leadership, and teamwork. Their athlet-
ic domination also began to show. With 
David playing as the number 1 player on 
the boys team, and Jade playing as the 
number 1 on the girls team and num-
ber 3 on the boys team, the duo became 
a ‘tour de force’ that will always be re-
membered at the school. The pair were 
so successful that it led to Coach Sasha 
Vojnov referring to each of them in high-
ly �lattering ways. He speci�ically said 
that David was one of the best players 
to ever play at Trinity and that he would 
someday be inducted into the school’s 
Hall of Fame. Coach Vojnov described 
Jade as a “sel�less and inspirational play-
er who has helped to grow girls’ squash 
at TCS and leaguewide.” In the ceremo-
ny, David was awarded the Charles F 
Bullen Trophy (Best Player). Additional-
ly, both Jade and David were given the 
Leadership Award (Moorjani Family 
Trophy) based on their captaincy of the 
teams, and the leadership qualities that 
they displayed throughout their entire 
tenure at TCS.

David describes himself as a player 
whose biggest strength is self-regula-
tion in order to mentally strong. Howev-
er, he is so much than that. He is a su-

perbly talented player who is dedicated 
to team-�irst principles. His sister, Jade, 
describes himself as a player whose big-
gest strength is intuition to make the 
best shot selection. This helped her to 
remain undefeated in the girls’ league, 
and to also be extremely successful for 
the boys’ team as well.

Both siblings claim their parents as 
their heroes, and they laud the incred-
ible level of support their mother and 
father gave them, and that they continue 
to give them. This is all part of the rea-
son why, with their success, David and 
Jade have evolved into young people the 
entire country can be proud of.

Ms. Julianna O’Connor Connolly, Minis-
ter of Education and Sports, is one per-
son who is very proud of them, and she 
wanted to express that sentiment. Her 
statement reads, “Congratulations Da-
vid and Jade (Pitcairn) for receiving the 
Moorjani Family Trophy for your out-
standing leadership as captains of Trinity 
College’s male and female squash teams. 
Further congratulations to David for 
also receiving the Charles F Bullen Tro-
phy having been named the top player in 
the league. It is not often that a student 
from a small island nation is described 
in such high esteem in a foreign land and 
I am extremely honoured to recognise 
such wonderful and outstanding young 
talent. My Ministry stands committed to 
enhancing sports education among our 
youth so that we can continue to produce 
world-class athletes. Congratulations 
again for your accomplishments and 
the contributions you continue to make 
to the game of squash. I look forward to 
your continued success.”

John and Theresa Pitcairn are in-
credibly proud of their children, and 
rightfully so. Our entire country should 
be proud of what Jade and David have 
achieved and the way that they have 
represented our country while at school 
overseas. Undoubtedly, there will be 
more successes in the future and when 
they come, we will be ready to congrat-
ulate these two young Caymanians once 
again. 

Pitcairn Siblings Shine in Canada
... Continued story from page A1
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Deputy Director, Jeremy Scott is 
the new acting Director at Workforce 
Opportunities & Residency Cayman 
(WORC) effective May 1st, 2020.

From 2018, WORC has been under the 
leadership of Interim Director, Sharon 
Roulstone. Ms Roulstone was instru-
mental in leading the transition from 
the former Cayman Islands Immigration 
Department and the National Work-
force Development Agency, to the new 
holistic approach to immigration ser-
vices and national employment, WORC. 
While on secondment from the Of�ice of 
the Ombudsman, she applied her vast 
knowledge of immigration laws to im-
plement and achieve the new objectives 
of WORC.

“I thank Ms Roulstone for the passion-
ate service, and dedication she demon-
strated as Interim Director, she has left 
WORC on a �irm foundation” remarked 
Wesley Howell, Chief Of�icer in the Min-
istry of Employment and Border Con-
trol. “I join with staff members in WORC 
and colleagues from across the govern-
ment in thanking her for her service and 
wish her every success as she advances 
to her next challenge.”

Newly appointed Acting Director, Mr 
Scott, brings a wealth of experience with 
him. He has over 23 years of service with 
Cayman Islands Government. Mr Scott 

worked with the legacy Cayman Islands 
Immigration Department for more than 
20 years before taking up the post as 
Deputy Director responsible for Compli-
ance for WORC in 2018. His experience 
in understanding the work permits pro-
cess, Caymanian Status and Permanent 
Residency applications, business staff-
ing plans and management is excep-
tionally valuable to the current post. His 
leadership in Compliance and involve-
ment with Customer Care has allowed 
him to become well rounded in all areas, 
making him an ideal choice to lead the 
department during this time.

Mr Scott says “I am most grateful and 
appreciative for the opportunity to �ill 
the role of Acting Director and wish to 
express my gratitude to the Chief Of-
�icer and senior team within the Minis-
try of Employment and Border Control. 
Being conscious of the duties this role 
is charged with and, more so, the sig-
ni�icant role the department plays in 
impacting lives of every person in our 
community, I am driven and inspired to 
lead this team to ful�ill our purpose on 
a national level. Honouring the founda-
tion that has been set and current stra-
tegic trajectory placed, our vision re-
mains focused on enabling employment 
for Caymanians whilst equally ensuring 
economic prosperity for our Islands. I 

look forward to the immediate challeng-
es ahead during these novel times, but 
also to the Department’s successes as 
we journey forward.”

“Mr Scott’s vast experience with im-
migration, enforcement and leader-
ship makes him the best person to lead 
WORC as the department responding to 
the needs of Caymanian workers, and 
businesses in the midst of the COVID-19 
pandemic.” shared Mr Howell.

WORC’s of�ices are closed, however 
staff are working remotely, and the de-
partment continues to provide Cayma-
nians with employment services and as 
well as receiving and processing appli-
cations during COVID-19.

For more information on WORC’s 
services, visit www.worc.ky or con-
tact the call centre at 945-9672, text 
customer care at 925-7199 or email 
WORC@gov.ky 

WORC Announces New Acting Director

 Jeremy Scott, WORC new Acting Director

Cayman Airways Limited (CAL) has 
con�irmed a repatriation �light from 
Grand Cayman to San Jose, Costa Rica, 
for Friday May 8, 2020, in partnership 
with the Cayman Islands Government.

Flight KX3080 is scheduled to depart 
Owen Roberts International Airport 
(ORIA) on Grand Cayman at 7am and 
arrive at Juan Santa María International 
Airport (SJO) at 7:45am (San Jose time).

Persons travelling to Costa Rica must 
be Costa Rican nationals. All passengers 
are responsible for ensuring that they 
have the necessary travel documents for 
entry.

Additionally, passengers travelling to 
Cost Rica on this repatriation �light must 
complete an online medical form prior 
to travel, by visiting this link: https://
ccss.now.sh/form

Passengers (except infants) will be 
allowed two free checked bags up to 
55lbs per bag (not exceeding linear di-
mensions of 62 inches per bag), plus one 
carry-on bag not exceeding 11" x 16" x 
24". Passengers who expect to have ad-
ditional bags must prepay for excess 
bags at the time of booking. Passengers’ 

�irst two bags will travel con�irmed, 
but any excess bags will be travelling 
space-available and may take several 
weeks to reach the passenger should 
baggage space not be available on the 
repatriation �light. Pets will not be al-
lowed on this �light.

Additionally, passengers are required 
to wear their own face mask for check-in 
and boarding, as well as for the duration 
of the �light.

One-way tickets for this �light can be 
purchased online at www.caymanair-
ways.com or by calling Cayman Airways 
Reservations on 345-949-2311 between 
9am and 6pm weekdays. Only credit or 
debit cards will be taken over the phone 
for bookings. 

Repatriation �light to Costa Rica con�irmed
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• Flight to Canada con�irmed: A 
�light to Canada has been con�irmed on 
Friday 22nd May organised privately 
by Nikole Poirier – here are the contact 
details: nikolepoirier@yahoo.com / +1 
345 517 0628 if you would like to book 
a seat. Caymanians and permanent res-
idents wishing to come home on that 
�light should register with the travel 
helpline www.exploregov.ky/travel

• The Security Assistance Team 
from the UK MOD: The Security Assis-
tance Team from the UK MOD arrived 
on 28 April on the BA �light. The team 
are specialist desk-based planners. They 
will not be on patrol. The 11 military 
and one senior police adviser will be in 
quarantine for 14 days and then tested 
for COVID-19. We’ve already set them to 
work liaising with various entities with-
in CIG. We have asked them to support 
Hazard Management Cayman Islands 
(HMCI) who are already fully engaged 
on COVID-19, on hurricane prepared-
ness. The team’s medical planning ex-
perts will be able to support us logisti-
cally with the procurement of medical 
supplies. We will also look to them to 
provide a link with the other UK assets 
in the region such as the Royal Fleet 
Auxiliary ship Argus in the region for 
normal pre-hurricane support. RFA Ar-
gus will be off the Cayman Islands next 
week but will not come ashore because 
of COVID-19. It will carry out training 
exercises with the RCIPS Air Operations 
Unit.

• Thanks to HSA Lab and Doctos 
Hospital: Heartwarming results are oc-
curring daily. My thanks to Angela Tan-
zillo-Swarts and everyone at the HSA 
Lab and also to Doctors Hospital who 
have also helped us ramp up testing. 
We’ve reached a milestone with the Sis-
ter Islands in soon being able to remove 
restrictions. But practices such as social 
distancing, basic hygiene and the wear-
ing of masks in public places are the 
new normal for all of us until we have a 
vaccine. They will need to be adhered to 

in the Sister Islands and by all of us for 
many months to come.

• Investigation into leaked infor-
mation: An investigation is underway 
regarding the leak of the new shelter 
in place regulations. I am also very con-
cerned about the leak of the map high-
lighting the districts where victims of 
Covid-19 live, which will also be inves-
tigated. I appeal to everyone not to leak 
information. It makes it dif�icult to for 
the Government to conduct business 
and it also causes unnecessary harm 
and distress to those involved.

• Closure of Philippines border:
The Philippines borders closed sud-
denly at the weekend. We have been ad-
vised that this is temporary and we’re 
still looking at the possibility of �lights 
there.

• Role of RFA Argus: RFA Argus, the 
Royal Navy Caribbean task force ship 
has arrived in Cayman waters. They will 
not be landing the helicopters on the Is-
lands and the crew will not be coming 
ashore due to the Covid-19 situation. On 
5 May, they �lew two of their helicopters 
alongside the RCIPS helicopter on a rec-
ce of Grand Cayman. They are looking 
for key areas and landing sites in prepa-
ration for the upcoming hurricane sea-
son. They will also be conducting a drug 
interdiction exercise with the RCIPS Ma-
rine Unit. They also plan to conduct an 
over�light of Cayman Brac.

• The children of the Cayman Is-
lands: Like the Premier, I too want to 
acknowledge our children in Grand Cay-
man, Cayman Brac and Little Cayman 
during this special time of the year. Our 
children have experienced such tremen-
dous change and disruption in their 
lives in such a short period of time. They 
have done a wonderful job of staying 
indoors, more than they’ve ever had to 
in their lives before and have had their 
world turned upside down by all the 
new rules. My thanks to them all and to 
the adults in their lives who have been 
supporting them

• Shout out to �ire�ighters: Shout 
out to all the Fire Fighters on Interna-
tional Fire Fighters day. They are on the 
front line, keeping us safe. My thanks to 
Paul Walker, Chief Fire Of�icer and all his 
team.

• Congratulations to Prison staff:
Shout out to Deputy Director Clara 
Range and Custody Manager Richard 
Barton who have just celebrated their 

39th year of continued service at Her 
Majesty’s Prison Service. That is quite 
something and very special. Thank you 
for your exceptional service.

• Thank you everyone for your 
continuing cooperation: You can all be 
proud of your contribution. We are in a 
very good place and a bit more patience 
will give us the evidence base to ease re-
strictions on Grand Cayman. 

The Governor’s Updates #4

 His Excellency, the Governor, Martyn Roper

As the Cayman Islands begin to shift 
gears into a more relaxed phase of COV-
ID-19 response, restrictions are begin-
ning to make way for commerce to re-
emerge.

Money remittance services are the 
latest category of businesses to get the 
green light to operate in a push toward 
more activity in the Territory.

A release on the Government’s in-
formation portal (www.exploregov.ky) 
read, “Starting on Monday, May 4, 2020, 
money remittance services will open on 
Grand Cayman at eight locations, and 
one location in Cayman Brac, from 6AM 
to 6PM.”

Persons seeking to send or receive 
funds may do so from Monday to Satur-
day on their respective A-Z (last name) 
days.

All companies operating remittance 
services have been required to utilize a 
pre-booking appointment system, which 
is limited to 15 appointments per cashier, 
per hour. Each customer must provide a 
valid con�irmation of his/her appoint-
ment before completing a transaction.

Individual locations are also required 
to operate with strict physical distanc-
ing measures according to the Public 
Health Law (Prevention, Control and 
Suppression of Covid-19) regulations.

Some services at retail locations will 
utilize separate entrances to ensure ad-
equate crowd control, according to of�i-
cials.

With Little Cayman and Cayman Brac 
showing positive signs from control ef-
forts and Little Cayman set for an even-
tual all clear soon, the Islands’ Premier 
said there was much to be thankful for 
at a press conference held on 4th May.

The phased reopening of the Islands’ 
businesses includes lawn services, mo-
bile car washes, retail delivery and pool 
maintenance services; among other 
businesses already back in service such 
as gas stations, supermarkets, banks 
and liquor stores.

Several businesses were early in mak-
ing presentations to the Cayman Islands 
Government with regards to the essen-
tial nature of their services and outlin-
ing how they planned to control the �low 
of people/traf�ic; successfully proffering 
their plans for approval.

Up until several weeks ago, Cay-
man Islands Premier, the Honorable 
Alden McLaughlin noted that he had 
not seen such a plan from remittance 
providers.

The Cayman Islands moved from Lev-
el 5 Maximum Suppression to Level 4 
High Suppression on Monday 4th May 
based on an evaluation of risk in the 
community, including continued low 
positive covid-19 results, low levels of 
calls to the �lu hotline, and low hospital 
admittance.

“If all goes well, we hope to move to 
Level 3 in two weeks when business-
es such as home depots and hardware 
stores will become open to the public 
like supermarkets, maintaining dis-
tancing protocols as required,” noted a 
high ranking Government Of�icial, who 
added that this will depend on test re-
sults.

Currently, the nation is in a wider 
testing and screening mode, results of 
which inform Government's decisions 
in the moving between suppression lev-

els and the reopening of community and 
business activities.

The emphasis is still on maintain-
ing social distancing and other ‘shelter 
at home’ restrictions, according to the 
Premier, who asked for patience in rela-
tion to the non-opening of beaches and 
non-commercial �ishing during the next 
two weeks.

Hours for retail banks, building soci-
eties and credit unions have also been 
extended by three hours now, being al-
lowed to open from 9 am to 4 pm.

“Right now this will make a huge dif-
ference for us because our family can 
send us money to assist with buying 
food and being able to survive until we 

are able to get back to our home coun-
try,” noted Mayette Palmer of Nicaragua.

She added that much of the money she 
had been sending home, will now have 
to be sent right back so she can take care 
of living expenses.

Theresa Lagu of the Philippines noted 
that she is happy the remittence ser-
vices are back up and running because 
currently she is still being paid a salary 
and many of her family members in her 
country are unable to work due to re-
strictions there.

“I am still lucky to be getting salary 
from my employer and now I have the 
opportunity to get something back to 
my family,” she remarked.

The move to reopen the remittance 
services has meant that people can be-
gin to feel more connected with the 
world around them again in an effort 
to try to make life as normal as possible 
during this time.

Those with families or mortgages in 
other jurisdictions may stand to lose 
twice in many instances, as much of 
their livelihood disappears.

With several persons now being es-
sentially stuck in the Cayman Islands 
after not being able to make it back to 
their home countries, the matter of re-
mittance has taken on a more central 
focus. 

Cash Remittance Gets ‘Green’ Light

Monday to Friday 9 am to 6 pm
Saturday 10 am to 5 pm

Baytown Plaza. West bay Road
Phone Repairs 943-2355     |     Phone Retail 945-2355

Email - info@cellularworld.ky
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Editorial

Tips of the Week 
Motivational Tip

The Power of Music
Do not underestimate the power 

of music. Music can heal the sick, 
mend the broken heart, relieve stress 
and even help you to live longer. Just 
ask some of our seniors who are still 
playing music and dancing. They will 
agree that music has added value to 
their life and also a few more years. 
After a long stressful day, close your 
eyes turn on your iPod or CD player 
and just enjoy the mellowing sounds 
of music. If you have energy left you 
may even dance a jig.

Live longer. Live happier. Live life to 
its fullest with MUSIC.

Health Tip
Drinking alcohol and Blood 

Pressure
Drinking too much alcohol can 

raise blood pressure to unhealthy 
levels. Having more than three drinks 
in one sitting temporarily increases 
your blood pressure, but repeated 
binge drinking can lead to long-term 
increases.

Heavy drinkers who cut back to 
moderate drinking can lower their 
systolic blood pressure (the top 
number in a blood pressure reading) 
by 2 to 4 millimeters of mercury 
(mm Hg) and their diastolic blood 
pressure (the bottom number in a 
blood pressure reading) by 1 to 2 
mm Hg. Heavy drinkers who want to 
lower blood pressure should slowly 
reduce how much they drink over 
one to two weeks. Heavy drinkers 
who stop suddenly risk developing 
severe high blood pressure for 
several days.

If you have high blood pressure, 
avoid alcohol or drink alcohol only 
in moderation. Moderate drinking is 
generally considered to be:

- Two drinks a day for men 
younger than age 65

- One drink a day for men age 65 
and older

- One drink a day for women of 
any age

A drink is 12 ounces (355 
milliliters) of beer, 5 ounces (148 
milliliters) of wine or 1.5 ounces 
(44 milliliters) of 80-proof distilled 
spirits.

Keep in mind that alcohol contains 
calories and may contribute to 
unwanted weight gain — a risk factor 
for high blood pressure. 

Also, alcohol can interfere with 
the effectiveness and increase the 
side effects of some blood pressure 
medications.

- By Sheldon G. Sheps, M.D.

Caymanian
Times
Issue # 132
Publisher: Ralph Lewis

Company: Lewis Cayman Islands Ltd

Telephone: 345 916 2000

Email: sales@caymaniantimes.ky,

or info@caymaniantimes.ky

Website: www.caymaniantimes.ky

NoticEs

Air-Conditioned Storage 
Units - Kingbird Drive
Available for Immediate 

Rental
Various Sizes from 

80 sq. ft to 190 sq. ft
Please call: 326-3800

or
Email: bluebird@mylogic.ky

To help importers start using a system for entry declaration, the Department will 
start registering importers starting Monday, 16 October 2017.

The registration is required by the implementation of a new online electronic 
system for entry declaration. Effective 1 November 2017, the Cayman Islands 
Customs Department will implement the new system. This will require importers 
to complete and submit entries electronically to Customs using the new gateway 
portal COLS (Customs Online System). Importers will be able to access the portal 
through the website www.customs.gov.ky.

For individuals who have not yet received training in the use of the system, Customs will provide in-house training. 
However, before they can use COLS, importers will have to be formally registered and recognised as an importer by Customs. 

This will require each individual to come in and provide Customs with relevant information including a government-issued 
identification, e.g., driver’s licence or passport. Additionally, it will be necessary for companies and businesses to provide 
their business licence and/or companies registration including directorship.  

As a result, Customs will begin the registration process starting Monday, 16 October through 27 October 2017, from 8:30am 
to 4:00pm Monday to Friday. Registration will take place on the 1st floor of Customs Headquarters, located at #42 Owens 
Roberts Drive (locally known as Airport Road). 

However, if they miss this period to be registered, Customs will continue to register importers during normal business 
hours. Although most importers were previously registered in the old system, it is necessary for all importers to be registered 
in the new system. Once registered with Customs, importers can then submit entries electronically and do business with 
Customs, without having to attend in person.  

Cayman Islands Customs Management thanks importers for their cooperation and understanding and looks forward to 
continued partnership.

Customs Registration of Importers begins

Services: Work Permits, Trade and Business Applications
& Renewal Annual Returns, General Letters

Please call for other services
  Contact: Susan
  Cellular:    345 326-9953
  Address: Unit #2, Grand Plaza 
  (Opposite Hi-Tech Electronics)
  Email: seagrapesecretarial1@gmail.com
  Business Hours: 9am – 5pm, Mon – Fri

Sea Grape
Secretarial Services

l Free Consultation - New Clients Welcome l Full & Partial Dentures

l Specializing in Cosmetic Dentures l Re-Lines/Soft Liners

l Dentures Over Implants l Athletic mouthguards & night guards

l Over 30 Yrs Experience l Denture Repairs while you wait!

EDITORIAL | COMMUNITY NOTICES
PAGE 2 Caymanian TimesWednesday, October 18, 2017  |   Issue No 132

Designer

Hairdresser

SecretaryLawyer

Director

Cameraman

Driver

Gardener

Dive instruct

Designer

Advertise
your 

here
Fast,

Efficient, 
Affordable.

Only 48 hours’
notice required

Editorial

Tips of the Week 
Motivational Tip

The Power of Music
Do not underestimate the power 

of music. Music can heal the sick, 
mend the broken heart, relieve stress 
and even help you to live longer. Just 
ask some of our seniors who are still 
playing music and dancing. They will 
agree that music has added value to 
their life and also a few more years. 
After a long stressful day, close your 
eyes turn on your iPod or CD player 
and just enjoy the mellowing sounds 
of music. If you have energy left you 
may even dance a jig.

Live longer. Live happier. Live life to 
its fullest with MUSIC.

Health Tip
Drinking alcohol and Blood 

Pressure
Drinking too much alcohol can 

raise blood pressure to unhealthy 
levels. Having more than three drinks 
in one sitting temporarily increases 
your blood pressure, but repeated 
binge drinking can lead to long-term 
increases.

Heavy drinkers who cut back to 
moderate drinking can lower their 
systolic blood pressure (the top 
number in a blood pressure reading) 
by 2 to 4 millimeters of mercury 
(mm Hg) and their diastolic blood 
pressure (the bottom number in a 
blood pressure reading) by 1 to 2 
mm Hg. Heavy drinkers who want to 
lower blood pressure should slowly 
reduce how much they drink over 
one to two weeks. Heavy drinkers 
who stop suddenly risk developing 
severe high blood pressure for 
several days.

If you have high blood pressure, 
avoid alcohol or drink alcohol only 
in moderation. Moderate drinking is 
generally considered to be:

- Two drinks a day for men 
younger than age 65

- One drink a day for men age 65 
and older

- One drink a day for women of 
any age

A drink is 12 ounces (355 
milliliters) of beer, 5 ounces (148 
milliliters) of wine or 1.5 ounces 
(44 milliliters) of 80-proof distilled 
spirits.

Keep in mind that alcohol contains 
calories and may contribute to 
unwanted weight gain — a risk factor 
for high blood pressure. 

Also, alcohol can interfere with 
the effectiveness and increase the 
side effects of some blood pressure 
medications.

- By Sheldon G. Sheps, M.D.
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NoticEs

Air-Conditioned Storage 
Units - Kingbird Drive
Available for Immediate 

Rental
Various Sizes from 

80 sq. ft to 190 sq. ft
Please call: 326-3800

or
Email: bluebird@mylogic.ky

To help importers start using a system for entry declaration, the Department will 
start registering importers starting Monday, 16 October 2017.

The registration is required by the implementation of a new online electronic 
system for entry declaration. Effective 1 November 2017, the Cayman Islands 
Customs Department will implement the new system. This will require importers 
to complete and submit entries electronically to Customs using the new gateway 
portal COLS (Customs Online System). Importers will be able to access the portal 
through the website www.customs.gov.ky.

For individuals who have not yet received training in the use of the system, Customs will provide in-house training. 
However, before they can use COLS, importers will have to be formally registered and recognised as an importer by Customs. 

This will require each individual to come in and provide Customs with relevant information including a government-issued 
identification, e.g., driver’s licence or passport. Additionally, it will be necessary for companies and businesses to provide 
their business licence and/or companies registration including directorship.  

As a result, Customs will begin the registration process starting Monday, 16 October through 27 October 2017, from 8:30am 
to 4:00pm Monday to Friday. Registration will take place on the 1st floor of Customs Headquarters, located at #42 Owens 
Roberts Drive (locally known as Airport Road). 

However, if they miss this period to be registered, Customs will continue to register importers during normal business 
hours. Although most importers were previously registered in the old system, it is necessary for all importers to be registered 
in the new system. Once registered with Customs, importers can then submit entries electronically and do business with 
Customs, without having to attend in person.  

Cayman Islands Customs Management thanks importers for their cooperation and understanding and looks forward to 
continued partnership.

Customs Registration of Importers begins

Services: Work Permits, Trade and Business Applications
& Renewal Annual Returns, General Letters

Please call for other services
  Contact: Susan
  Cellular:    345 326-9953
  Address: Unit #2, Grand Plaza 
  (Opposite Hi-Tech Electronics)
  Email: seagrapesecretarial1@gmail.com
  Business Hours: 9am – 5pm, Mon – Fri

Sea Grape
Secretarial Services

l Free Consultation - New Clients Welcome l Full & Partial Dentures

l Specializing in Cosmetic Dentures l Re-Lines/Soft Liners

l Dentures Over Implants l Athletic mouthguards & night guards

l Over 30 Yrs Experience l Denture Repairs while you wait!
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OBITUARIES
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Friday Saturday Sunday Monday Tuesday Wednesday Thursday

Times of clouds 
and sun

Periods of sun Breezy with clouds 
and sun

Cloudy most of the 
time

Cloudy, a shower 
in the p.m.

A shower in the 
morning

A passing morning 
shower

85°/ 81° 85°/ 82° 85°/ 81° 85°/ 80° 86°/ 80° 85°/ 79° 84°/ 80°

MOMENTS OF INSPIRATION

THE LOST - A TRUE 
URGENCY - LUKE 15:8
Have you ever misplaced a large 

amount of money? That sense of panic 
is unimaginable. The ensuing search 
for it becomes priority. You would do 
everything necessary to recover it. Like 
the woman in this account.

She searched endlessly until she found 
the lost coin. It was of tremendous val-
ue to her. What relief! Jesus focus here 
was not on the money but the soul of 
the woman. He says, “I came to seek and 

to save that which is lost.” Just like the 
shepherd who has 100 sheep and one 
falls into a hole. He leaves the 99 and 
goes in diligent search until it is found. 
We are all like this sheep. “Lost and dead 
in trespasses and sin.” But there’s hope.

As Christians, do we have this same 
urgency for our lost families, friends, 
relatives and co –workers? Jesus ex-
pects us to everything to get them 
SAVED. 

The Family of the Late
Charles “Boysie” Bush
regrets to announce his

passing on Saturday,
 2 May, 2020.

A private family service will be
live streamed 10:00 a.m. on
 Thursday, 14  May, 2020 on

 Bodden Funeral Service
Facebook Page.

Condolences can be registered at boddenfuneralservice.com &
Bodden Funeral Service Facebook page

The Family of the Late
Keary Ebanks

regrets to announce his
passing on

Sunday, 19 April 2020.

A private family service will
 be live streamed Friday,

 8 May 2020, on
Bodden Funeral Service

 Facebook page.

Condolences can be registered at boddenfuneralservice.com &
Bodden Funeral Service Facebook page

The family of the late
Leola Esterleen Ebanks

deeply regret to announce her
passing on Thursday, 23 April 2020.

A private family service will be live streamed
Saturday 9th May 2020 from Church of God Chapel
Walkers Road from 1:00 p.m.  Interment will follow

(privately)at Garden of Eden Cemetery,
 Pedro Castle Road

Mrs. Ebanks will be Lying in State at the LA Building
on Friday 8th May 10:00 - 12:00 invited guess only.

Once leaving the LA Building there will be a final
farewell drive to West Bay through Northwest

Point around Boatswain Bay Goat yard through Hell
Road along to the Town Hall then Stadium Drive up

Birch Tree Hill Road up to Spanish Bay Road
through Capt Reginal Parson Drive,

Mount Pleasant Road to Willie Farrington Road.

Condolences can be registered at boddenfuneralservice.com &
Bodden Funeral Service Facebook page

Churchill’s Funeral Home
We have been asked to announce the passing of

Mr. Louis Marsden Ebanks,
who passed away on Tuesday, March 17, 2020.

A Thanksgiving Service will be held Privately for 
Family in Accordance with Government Regulations. 
A Viewing for the Public will be held at Churchill’s 

Funeral Home on Friday May 8, 2020 from 4:00-5:00 
p.m. This Funeral Will be livestreamed on the 

Churchill’s Funeral Home Facebook Page on Saturday 
May 9 at 2:00 p.m. A Memorial Service for the 

Public will be announced at a later Date.
Condolences can be registered at churchillsfuneralhome.com

Leading offshore law �irm Appleby 
has advised on the structuring of a new 
Cayman Islands foundation company es-
tablished to manage a private sector-led 
recovery fund to assist the Cayman Is-
lands in the wake of the global Covid-19 
pandemic.

The fund received an initial injection of 
$1 million, a personal donation from Cay-
man businessman Mr. Kenneth Dart. The 
fund will be managed by the newly estab-
lished foundation known as R3 Cayman 
Foundation. The goal of the fund as listed 
by the foundation is to “support readi-
ness, relief and recovery efforts in the 
Cayman Islands in response to emergen-
cies and disasters, such as but not limited 
to the COVID-19 pandemic.”

Appleby acted as Cayman attorneys 
advising in relation to the establishment 
of the foundation. In addition, Appleby’s 
corporate services arm, Appleby Global 
Services (Cayman) Limited will provide 
ongoing corporate services to the foun-
dation.

Carlos de Serpa Pimentel, Partner and 
Group Head of Appleby’s Private Client 
& Trusts practice, said the �irm’s support 
for the new foundation was in line with 
its dedication to community involvement 
and support in the Cayman Islands and 
Appleby’s history of previous involve-
ment with recovery initiatives in Cayman.

“We are extremely proud to be involved 
with the establishment of the new R3 

Cayman Foundation, advising them on all 
relevant legal aspects of their foundation 
company structure,” he said. “In these 
unprecedented times it is more impor-
tant than ever for the Cayman business 
community to come together and assist 
in any way possible. Private sector initi-
atives like this one, along with continued 
strong leadership and initiative from the 
Cayman Islands Government, as well as 
support from the wider Cayman commu-
nity as a whole, will be crucial in rebuild-
ing Cayman’s economy in the coming 
months.”

Following its recent establishment, it 
is intended that R3 Cayman Foundation 
will be registered as a non-pro�it organ-
isation.

Further information about R3 Cayman 
Foundation will be shared at R3founda-
tion.ky. 

APPLEBY ADVISES 
ON NEW RECOVERY 
FUND FOUNDATION

 Carlos de Serpa Pimentel

General Registry is helping members 
of the public access birth, death and mar-
riage certi�icates in the face of the coro-
navirus (COVID-19) pandemic.

General Registry, the department 
within the Ministry of Financial Servic-
es which oversees this area, will resume 
issuing hard copies of the certi�icates on 
Wednesday, 6 May. The process is as fol-
lows:

• All certi�icates must be ordered via 
the Registry’s online system at www.
ciregistry.gov.ky or www.vitals.ky. Per-
sons will not be allowed into Registry’s 
of�ices to make an application.

• When ordering the certi�icates, 
please select the “Hold for Pickup” op-
tion.

• The applicant will be contacted via 
email or phone when the certi�icates are 
ready for collection. Please ensure that 
you have entered a valid phone number 
and/or email.

• Certi�icates must be paid for online 
using a debit or credit card. Cash or check 
payment upon pickup cannot be accom-
modated at this time.

• Once contacted, certi�icates can be 
collected from the Government Admin-
istration Building between the hours of 
9:00am and 3:00pm, Monday through 
Friday.

• To collect your certi�icates, park on 
the roundabout by the security booth at 
the Government Administration Build-
ing. Please stay in your car and call 244-
3101 or 244-3103.

• A security of�icer will deliver your 
certi�icate to you at the roundabout.

• The alphabetical restrictions in force 
by the “Shelter in Place” provisions will 
apply.

Marriage of�icers should email cigen-
reg@gov.ky, using the subject line ‘MAR-
RIAGE REGISTRATION’, for speci�ic in-
structions on how to �ile their marriage 
events.

The Cayman Islands Government is 
considering legislation to tweak the reg-
istration process for new-born children 
wherein registrations can be legally 
done via electronic means. Once the leg-
islation has been approved, the resulting 
changes will be communicated to the 
public.

For more information on the Ministry’s 
initiatives, visit www.mfs.ky. To learn 
about the Cayman Islands Government’s 
response to COVID-19, please visit www.
gov.ky/coronavirus. 

Birth, Death and Marriage 
Certifi cates During COVID-19
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International Soca artists Marzville and 5StarAkil confi rmed to perform
It will be one for the history books 

for Caribbean Carnivals worldwide, as 
Cayman’s national carnival, Batabano, 
launches its �irst ever Virtual Street Pa-
rade this Saturday May 9th in the Cay-
man Islands, featuring international Soca 
performers Marszville and 5Star Akil.

“Batabano is celebrating its 37th an-
niversary this year, and while we await 
the government’s �inal decision on the 
main street parade being possible this 
Fall, we are excited to introduce a Vir-
tual Street Parade for the �irst time in 
the carnival’s history, and certainly one 
of the �irst such virtual parades in the 
history of Caribbean carnivals overall,” 
said Batabano Chairperson Donna My-
rie-Stephen, stressing that the actual 
Batabano Street Parade is still merely 
postponed for 2020, not cancelled. “As 
people in Cayman know, we fought long 
and hard to con�irm this date, so while 
we are adhering to the government’s de-
cisions in terms of the health and safety 
for our people during this Coronavirus 
pandemic, we remain determined to of-
fer our masqueraders a unique experi-
ence of a lifetime on Saturday May 9th.”

Starting at 1pm, the 37th Annual Bat-
abano Street Parade will take the format 
of a “Virtual” Street Parade, with live 
performances by Marszville out of Bar-
bados and 5Star Akil out of Trinidad.

5Star Akil, best known for his break-
through single “Partier” as well as “To 
Meh Heart”, “Noise”, “Islands Adventure”, 

“Never Done”, and “Tuh Night”, had this 
to say about the Virtual Batabano Street 
Parade: “This is the �irst ever, and my �irst 
ever, Cayman Carnival Batabano Virtual 
Carnival, and you don’t want to miss it! 
Song after song, it will be a virtual con-
cert performance, so get your friends 
and family involved, organize your crew, 
get connected, stay home, stay safe.”

There will also be international DJ’s 
participating in the virtual parade, in-
cluding DJ Storm out of Atlanta, DJ Ang 
from New York, and DJ Omar from Ja-
maica, alongside some of Cayman’s top 
DJ’s - DJ Fross, DJ Menace, Sound Revo-
lution, and DJ Lin.

Local radio stations are also partici-
pating to help take masqueraders virtu-
ally down West Bay Road, including Hot 
104.1 and Radio Cayman.

Fetedayz iRadio out of Jamaica will 
also carry the Cayman Carnival Bat-
abano Virtual Street Parade live.

The following Mas Bands were regis-
tered for Batabano 2020: Tribal Carnival 
(the reigning Batabano Band Of The Year, 
2018 & 2019); Fresh Carnival; Renegade 
Mas; Party Animals; Revel Unit; Local Car-
nival; Kaotic Mas Band; Mas Azucar; Iconz; 
Cayman Aids Foundation; Quintessential 
Movement; Reba Dilbert Creations; Tipsy 
Tomatoes; Honduras Band; and Coconuts.

Carnival chasers and masquerad-
ers locally and around the world are 
invited to wear one of their favourite 
carnival costumes or simply represent 

their country �lag and join the virtual 
Batabano Street Parade via Zoom and 
Facebook Live starting at 1pm. Zoom ac-
cess details will be provided via the Bat-

abano Facebook page www.facebook.
com/batabanocayman and via email for 
those signed up for Batabano’s newslet-
ters via www.caymancarnival.com. 

Cayman Carnival Batabano to host 
�irst ever virtual street parade

For the latest updates and information, please visit
HSA.ky/public-health/coronavirus or gov.ky/coronavirus
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Self-isolation
Advice for persons with & without symptoms of infection, who are isolating themselves due to potential exposure to 
novel coronavirus (COVID-19). These actions will help to protect others inside & outside of your home from infection.

For those with symptoms of infection:

Seek help if you develop symptoms or existing symptoms worsen (eg. difficulty breathing) by calling the
flu hotline on 1-800-534-8600 or 947-3077. For emergencies call 911.

For everyone in self-isolation:

stay in your home 
or temporary 
residence, do not 
go to work, school 
or other public 
areas

separate 
yourself from 
others in your 
home or 
temporary 
residence

use separate 
facilities if 
sharing, these 
should be 
cleaned before 
use by others

have food, 
medication & 
other supplies 
delivered to you

do not have 
visitors in your 
home or 
temporary 
residence

there is no evidence 
that pets can be infected 
with coronavirus 
however, it is good 
practice to wash your 
hands after contact

frequently cleanse 
hands with soap & 
water or an 
alcohol-based 
hand sanitizer

cough or 
sneeze in a 
tissue & bin it 

use separate 
household items 
such as towels, 
bedding, cups & 
dishes

wash hands 
with soap & 
water before 
cooking & 
eating

wear a mask
when you are 
around others, 
only if you have 
been told to do so

wash hands 
with soap & 
water after 
using the 
restroom

get plenty of rest 
until you feel better

drink enough 
fluids so that you 
pass urine regularly

take paracetamol 
as advised, to 
reduce pain & fever

take regular 
exercise within 
your home if 
you are able to

keep in contact 
with friends & 
family by phone, 
video & online

carry on hobbies 
& interests within 
your home if you 
are able to

Take care of your health & wellbeing

Isolate yourself

Prevent the spread of infection
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Crisis
C E N T R E
C A Y M A N  I S L A N D S

CICC.ky

949 0366

info@cicc.ky

Feeling afraid, trapped or silenced through physical, 
financial or emotional abuse is control...not love. 

The Cayman Islands Crisis Centre offers services to help victims 
of domestic violence. 

24 Hour Crisis Line  - 943-2422 

24/7 Safe Shelter - safe house for women and their children 

Estella's Place - walk-in centre for all victims of domestic abuse

Aftercare Programme - for victims after leaving the shelter

LOVE SHOULDN’T HURT

If you are a victim of domestic violence, contact us 
now and find out how we can help.

Commit to be Fit
Fitness starts in your 

mind. Ask any athlete 
or �it person what the 
number one secret is to 
his success at �itness, 
and he will tell you it is 
commitment.

Commitment means 
that you are in it for 
the long haul. Commit-
ment rises above bad 
days, hectic schedules 
and volatile emotions. 
Commitment hangs in 
there when you don’t 
want to do it, when you 
don’t feel like doing it 
and when you don’t have 
time to do it.

True commitment 
doesn’t depend on how 
you feel. It depends on 
your integrity and on 
living for the purpose 
you have set for your-
self.

Are you committed to get �it?

No Weekend Warriors
Committing to be �it eliminates the 

weekend warrior syndrome. You may 
know a weekend warrior. He is the 
person who does little physical exer-
cise during the week, but when the 
weekend arrives, he blasts out of the 
gate like a stallion on Derby Day. In a 
desperate attempt to make up for his 
sedentary behavior all week, he goes 
to the gym or hits the pavement, push-
ing himself to the limit.

The result, however, is not what he 
expects.

He will likely end up with an inju-
ry, because his muscles, tendons and 
joints are not conditioned for the in-
tensity of his exercise.

But he is also not getting in 
shape, because he is not commit-
ted. Physical fitness depends on con-
sistency. And consistency requires 
commitment. It takes consistent, 
near-daily exercise to cause your 
body to make the changes that bring 
about fitness. For example, your 
joints and tendons will strengthen, 
your aerobic base will improve as 
your body becomes more efficient at 
utilizing oxygen and ridding itself of 

carbon dioxide, and your endurance 
will increase.

In fact, that you do something con-
sistently is as important, or maybe 
even more important, than what you 
actually do. Even if you are just doing 
low intensity walking, doing it every 
day is in�initely better than doing 
something more strenuous only occa-
sionally.

But the real rewards come when you 
not only commit to intense workouts, 
but you also commit to being consist-
ent with those workouts.

Commit
In order to get �it, you do not need 

expensive clothes, fancy home-gym 
equipment or a complicated workout 
plan.

What you need is commitment. If 
you are committed, the rest of the 
pieces will fall into place.

You can start today. Don’t overthink 
this. Just start, and commit to doing 
something every single day.

Call Ernest at Body Shapers Fit-
ness Studio 325-8696 or email bod-
yshaperscayman@gmail.com , get 
started on a training program that’s 
best for you. 

 Ernest Ebanks

BLACK SESAME OIL - 
POWER HOUSE

There are different colours of 
sesame seeds. They are abun-
dant in red, white, black and even 
brown. However, it’s believed 
that the black type is �illed with 
more antioxidants than the oth-
ers. Hence, the craze of late over 
the black sesame oil. This col-
our of the seed is recommend-
ed highly in both Chinese and 
Ayurvedic forms of health. They 
are one of the healthiest foods for 
your body and most researched 
as well. So, now is as good a time 
to start adding it to your daily health 
regimen. Why?

STRONGER HEART - The fats found 
in the oil are the, unsaturated omegas,” 
which is paramount to keeping your 
heart healthy each day.

HEALTHY BONES - According to 
Ayurvedic medicine, this is the only oil 
that penetrates all 7 layers of the skin 
deep into the body’s organs and tissues. 
This ultimately leads to the strengthen-
ing of your bones.

BETTER DIGESTION - It contains 
healthy fatty acids which work to help 
in lubricating the intestines. In doing 
so the health of your gut is greatly en-
hanced.

RELIEVES STRESS - The magnesium 
and calcium component of the oil helps 
in relieving stress. The tryptophan and 
thiamine help with the production of 

serotonin, a compound in the body that 
helps reduce pain, balance moods and 
make sweet slumber a possibility.

REDUCES AGING - Traditional Chines 
Medicine recommends the oil to delay, 
and even reverse common signs of aging 
such as loss of hearing, poor memory, 
poor eyesight and hair loss, as well as, 
hair colour. The minerals and vitamin 
in the seeds help �ight these age related 
symptoms. It also �ights the unsightly 
formation of wrinkles as well.

IMPROVED CIRCULATION - The 
seeds are one of nature’s richest sources 
of zinc and copper. These are responsi-
ble for the production of red blood cells 
which carry oxygen to the lungs and ul-
timately the rest of the body. So, during 
next shopping pick some black sesame 
oil and get a health boost. God bless my 
readers. Stay well and safe. 
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Canada fears record 
wild�ire season

Canada’s western provinc-
es are worried that its wild-
�ire season will be well above 
average. Scientists with the 
federal government say the 
problem will be exacerbated 
by tackling the ongoing COV-
ID-19 pandemic.

Natural Resources Canada 
has released new projections 
showing an elevated �ire risk 
starting in June from British 
Columbia to Northern Ontario 
and the territories.

Parts of Manitoba, Saskatchewan, 
Alberta and BC could see an elevated 
threat of wild�ires that stretches into 
September. Bruce Macnab, the head of 
wildland �ire information systems for 
the Northern Forestry Centre, said while 
at least one province now faces a “sig-
ni�icant challenge” from wild�ires every 
year, 2020 could see that threat spread 
across borders.

“It’s suggesting we’re going to have a 
fairly active �ire season in Canada,” he 
said. Macnab said the models aren’t nec-
essarily predicting �ire behaviour, but 
they do show how weather and climate 
conditions could play a role in prolong-
ing or elevating the wild�ire risk.

The news comes as a grim reminder 
for Alberta, as residents in Fort McMur-
ray just marked the anniversary of a his-
toric evacuation in the northern Alberta 
city four years ago.

The �ire, which started May 1, 2016, 
ignited a massive blaze that tore across 
the area and saw more than 80,000 peo-
ple �lee their homes as �lames created 
apocalyptic scenes along the highway 
out of the city.

The �ire devastated the community 
and destroyed more than 2,600 homes 
and buildings.

Parts of BC are also still recovering 
the record-setting 2018 wild�ire sea-
son, when hundreds of �ires burned. The 
season broke the record held by the one 
just before it, in 2017.

Provinces will now have to �igure out 
how to �ight �ires and handle evacua-
tions without spreading coronavirus, 
which has killed more than 3,800 Cana-
dians and led to governments deploying 
massive amounts of resources to battle 
the health and economic repercussions 
of the pandemic. 

Cuban artists spread 
rooftop love

Cuba’s artists are rising 
to the occasion during the 
coronavirus lockdown, tak-
ing to rooftops and balconies 
to create music and dance.

Throughout cities on the 
island the artists are per-
forming and lifting spirits in 
the process.

The Acosta Dance Compa-
ny had to return home after 
the troupe’s world tour was 
suddenly cancelled in Brit-
ain. Now twins Alejandro 
and Leticia Silva rehearse 
ballet on the terrace of their seaside 
apartment to the sound of the ocean 
and occasional barking by their two 
rambunctious dogs.

The siblings, who rarely dance to-
gether, have found an unexpected 
bonus under quarantine. “Now it has 
been easier for me to collaborate with 
my sister when it comes to doing cho-
reography,” Alejandro said. It has also 
brought them closer together as a 
family.

From her rooftop, fellow Acosta art-
ist Arelys Hernandez has also been in-
spired to choreograph. “I think that the 
dissatisfaction of being locked up in all 

this will motivate creating,” she said. 
“And surely the choreographers are 
going to take advantage of those feel-
ings that we have accumulated during 
all this time of con�inement.”

Cuba reported its �irst cases of the 
coronavirus in March and has sus-
pended school, transport and group 
activities.

The live audiences for Michel Her-
rera, 36, a saxophonist known all over 
Cuba, are smaller now that he performs 
on his rooftop for elderly neighbours, 
with Old Havana as the backdrop. But 
he sees this as an opportunity to grow 
as an artist. 

Venezuela arrests 
‘coup suspects’

Venezuelan security 
forces have arrested at 
least eight people who 
they accuse of plotting 
a coup attempt to over-
throw the government. 
Two Americans were re-
portedly arrested after a 
beach invasion aimed at 
capturing socialist Presi-
dent Nicolas Maduro. The 
plot allegedly involved 
the US-backed opposition 
leader Juan Guaido.

Powerful socialist party 
leader Diosdado Cabello posted on his 
social media a video of a Venezuelan 
identi�ied as Josnars Adolfo Baduel, 
who was also detained, saying two US 
citizens were among those detained.

Baduel is shown responding to a se-
curity of�icial who asks him about the 
two Americans captured. Venezuelan 
state television broadcast the video 
but did not identify the Americans.

The two US citizens were captured 
on Monday in a second-day roundup 
of accomplices and were believed to 
be in the custody of Venezuelan mili-
tary intelligence. The source, speaking 
on condition of anonymity, said the 
details came from contacts with Ven-
ezuelan security forces.

A Florida-based ex-Green Beret, Jor-
dan Goudreau, con�irmed that he was 
working with the two men in a mission 
launched early on Sunday to "liberate" 
Venezuela.

Goudreau has claimed responsibili-
ty for Sunday's operation, which Vene-
zuelan authorities say left eight people 
dead at a beach near the port city of La 
Guaira.

He identi�ied the two former US vet-
erans taken into Venezuelan custody 
as Luke Denman and Aaron Berry. The 
two served alongside him in Iraq and 
Afghanistan, Goudreau said.

Goudreau said the men were part of 
an alleged mission called "Operation 
Gideon". 

Duterte apologises to 
tycoons

Philippines President 
Rodrigo Duterte has shown 
a rare streak of humility by 
apologising to business ty-
coons he once threatened 
to jail after saying he wel-
comed their response to the 
coronavirus crisis.

Duterte, who has had an 
antagonistic relationship 
with the country's commer-
cial elite, said during a tel-
evised address that he was 
prepared to talk with own-
ers of conglomerates Ayala 
Corp and Metro Paci�ic In-
vestments. Their high-stakes dispute 
with the president had led to state 
contracts being reviewed and shares 
being sold off.

"To the Ayalas and to Pangilinan, 
I apologize for the hurting words," 
Duterte said, referring to Jaime Augus-
to Zobel de Ayala and Fernando Zobel 
de Ayala, the chairman and president 
of Ayala, and to Manuel Pangilinan, the 
Metro Paci�ic chairman.

"The COVID humbled me. With 
the kind of response that you gave, 
showed to the public, it's a humbling 
experience also for me," he said, thank-
ing big businesses for helping the gov-
ernment's response to the COVID-19 
crisis through donations.

The two groups have donated medi-
cal equipment such as masks and test 

kits and helped set up quarantine fa-
cilities.

Shares of the companies rose sharp-
ly on Tuesday after Duterte's olive 
branch, with Metro Paci�ic surging 
nearly 13.5 percent. Ayala went up 
14.7 percent while its water unit Ma-
nila Water climbed nearly 12 percent, 
outperforming Manila's benchmark 
index, which rose 1.8 percent during 
the morning.

On Twitter, Pangilinan thanked 
Duterte "for his sincerity and kind-
ness." "I wish to assure him that our 
group is fully committed to being a 
partner of the government in address-
ing the heart-breaking moments of 
COVID-19 on our people," he said.

The Ayala brothers put out a state-
ment thanking Duterte. 

Honduras economy 
boosted by avocados

The Honduras government is 
boosting the economy by back-
ing production of avocados. 
The initiative to promote avo-
cado production in Honduras is 
on course to produce 105,000 
avocado seedlings this year, as 
well the creation of a fully op-
erational seedling traceability 
and marketing platform.

Three nurseries have been 
set up under the Avoca-
do Healthy Seedling Project 
(Proyecto de Plántulas Sanas 
de Aguacate), in Intibucá, Co-
mayagua and Ocotepeque.

The programme, which is run by the 
Ministry of Agriculture and Livestock, 
with the support of the International 
Cooperation Fund of Taiwan, aims to in-
tegrate public nurseries nationwide to 
ensure that enough plants are produced 
to satisfy growing avocado demand 
among the country’s farmers.

The Intibucá nursery can produce 
35,000 avocado plants, while the nurs-
ery in Comayagua, the largest of the 
three, has the capacity to produce 
45,000 plants per year. The nursery in 
Ocotepeque’s San Francisco del Valle 
covers an area of 6,500 square metres. 

The goal of the project is to produce 
315,000 seedlings by 2022.

Honduras exported 1,303 tonnes of 
avocados with a value of US$2.6m in the 
year to October 2019, according to Erick 
Martínez of the Agriculture Ministry’s 
National Agri-food Development Pro-
gramme.

Shipments for the whole of 2019 rose 
by 76 percent in value and 61 percent in 
volume compared to the previous year.

Although it has been growing stead-
ily, the country’s production is still too 
small to meet domestic demand, leading 
to the development of the National Avo-
cado Plan to boost production. 

UK starts app testing 
for virus

A National Health Service app that 
aims to track the spread of coronavirus 
is being rolled out for the �irst time, as 
part of a trial on the Isle of Wight in the 
UK.

Council and healthcare workers were 
the �irst to try the contact-tracing app, 
with the rest of the island able to down-
load it from Thursday.

If the trial is successful, it could be 
available nationwide within weeks.

Concerns have been raised over pri-
vacy, though ministers say the app has 
been designed with this "front of mind".

The app aims to quickly trace recent 
contacts of anyone who tests positive 
for the virus.

It is part of the government's strategy 
for coming out of lockdown, which aims 
to have widespread testing and contact 
tracing in place to monitor and reduce 
any future outbreaks.

If the trial is successful, the app will 
be rolled out across the whole of the UK 
by the middle of May, Health Secretary 
Matt Hancock said.

Meanwhile, Labour leader Sir Keir 
Starmer has called for a "national con-
sensus" on tackling the virus when the 
UK begins to move out of lockdown.

It comes as the number of coronavi-
rus-related deaths in the UK reached on 
Tuesday 28,734, an increase of 288.

The daily increase in deaths is lower 
than at any point since the end of March, 
but the �igures reported at the weekend 
tend to be lower and are expected to 
rise, Hancock said.

The new app - published on Apple and 
Google's app stores - works by using a 
Bluetooth connection.

It records when two people who have 
the app are within a certain distance of 
each other for longer than a speci�ied 
amount of time.

If one of those people later reports 
having symptoms, all the other app us-
ers they came into signi�icant contact 
with over recent days will be alerted 
and, if judged necessary, told to self-iso-
late. 
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 Canada expects high levels of wildfire

 Rodrigo Duterte has feuded in the past with local 
tycoons

 Honduran avocados are renowned for quality

 Cuba’s artists are lifting spirits by performing on 
rooftops

 Venezuelan security officers arrest one of the alleged 
coup organisers

 Social distancing in the UK is key to 
prevent virus spread
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Find the listed words in the diagram. They run in all directions – forward, back, 
up, down and diagonally.

Acre
Bale
Barrel
Bottle
Bushel
Cask
Cubit

Foot
Gallon
Glass
Gram
Hectare
Hogshead
Inch

Peck
Pint
Quart
Ream
Spoonful
Stack
Yard
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CaymanianTimesClassifieds

QUANTITY SURVEYOR

On behalf of our client, Harbour Walk Ltd., we are accepting applications for the 
above position.

• Provide material take-offs from drawings for record and reports to the Project, 
Construction and Procurement Managers, as required for material purchasing and 
budget assessment.

• Prepare Requests for Proposal for labour and material contacts - mainly interior 
� nishes and external works.

• Tender Evaluation: Review submissions from suppliers and sub-contractors - report 
and advise Construction and Project Manager

• Contract Negotiation
• Contractor Claim Evaluation: Assess progress of contracts against claims for pay-

ment. Certify payments by site observation, measurement and review with contrac-
tors. Review monthly subcontract claims and prepare payment certi� cates

• Evaluate and prepare Change Orders.
• Records, maintains and document register and control document issue. Record and 

track requests for Information (RFIs), communicating as required with Suppliers, 
Manufacturers, Consultants and contractors.

• Assist the team members with Cost Management and invoice records.
• Prepare monthly cost reports and document control

Quali� cations:
A minimum 5 years’ experience in fast-track residential and commercial construction 
with a B.Sc. Quantity Surveying or similar. Must be organized, must have attention to 
detail able to multi-task and must be a good team player.
A clean police clearance is also required.

Salary range will be CI$45K – CI$50K per annum depending on quali� cations, knowl-
edge and experience. Health Insurance and Pension provided.

Please send your resume to Ellie Mae Go at jobs@affinity.ky
Ref.: Quantity Surveyor
Preference will be given to Caymanians and Status Holders.

call 345 943-2020 | affinity.ky

Window Installer/Carpenter

Duties & Responsibilities
• Cut Stain or paint and install Window and door trims
• Install and service Hurricane Impact rated windows and doors, hardware and mul-

tipoint locking mechanism
• Conduct water in� ltration test
• Waterproo� ng all window and door openings during installation

Qualifications & Experience
• Valid Driver’s License
• Warehouse procedures & forklift operation experience
• Experience installing Hurricane Impact rated windows & doors
• Hurricane Impact window and doors service/installer certi� cation is essential

A positive attitude, excellent customer service skills, the ability to work under pres-
sure with minimum supervision and a track record of being honest and reliable are 
all essential for this role.

Salary between at $8 and $12 per hour plus contributory pension and health insur-
ance

Apply with a cover letter and resume to:
Caribbean Impact Windows & Doors
P.O. Box 12380 Grand Cayman KY1-1011
Or info@ciwindows.com

Culture Kitchens Ltd
P.O. Box 1811
Grand Cayman, KY-1-1112

Position: chef

Should have a minimum experience of � fteen years 
in a chef capacity specializing in Caribbean cuisine.

Salary will be $500 weekly based on a 45 hour work 
week along with pension and health insurance.

Interested applicants can send resume 
to restaurantcaribb@gmail.com

PRO PLUS CONSTRUCTION LIMITED is a leading company which involved in resi-
dential and commercial construction, sales and rental in the Cayman Islands. We are 
looking to hire the following position. We pay competitive salary along with pension 
and health insurance.

PROJECT COORDINATOR

• Coordinate and manage construction projects from beginning to end
• Manage budget and estimate costs and implement cost take savings initiatives
• Determine the necessary equipment, materials, and manpower needed for pro-

jects
• Obtain the appropriate permits and licenses from authorities for construction sites
• Extensive previous work experience managing construction projects
• Min 5 years experience in managing projects
• Ability to read plans, architectural and engineering drawings including knowledge of 

building codes
• Excellent time management ability
• Able to multitask with a strong understanding of duties
• Excellent communication skills and interpersonal abilities, including negotiation 

skills
• Familiar with construction and project management software including MS Project, 

Auto Cad, Trello and MS office.

Salary: KYD 45,000 to 48,000 per Annum.

Please forward your CV to hrmanagercayman@gmail.com or call 925-9938.

Beauty Therapist

Plastic Surgeon

Solicitor
Bartender

Beauty Therapist
Bartender

Beauty Therapist

COOKPlastic SurgeonCOOKPlastic Surgeon

Designer

Hairdresser

SecretaryLawyer

Director

Cameraman

Driver

Gardener

Dive instruct
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Only 48 hours’
notice required

JOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBSJOBS

CAYMAN AIRWAYS LTD. IS INVITING APPLICATIONS FOR THE POST OF:

CAPTAIN – CAYMAN AIRWAYS EXPRESS SF-340
Salary: CI$62,964 – CI$100,740 per annum

The Captain will report to the Manager, Ground Operations and Training. The Captain 
appointed to the command of an aircraft for a � ight or a series of � ights is in sole 
charge of that aircraft and is responsible for the safety of the aircraft, its passengers 
and crew. The responsibility gives the Captain complete authority to take overriding 
and � nal decisions regarding any aspect of an operation which, in his opinion affects 
his duty to conform to accepted safety standards.

Summary of key responsibilities:
• Must ensure the safety and security of all crew members, passengers and cargo on 

board the aircraft when the doors are closed
• Ensuring all required documents, certi� cates and approvals are valid prior to the 

start of a � ight and will remain valid for the duration of the � ight
• Maintain familiarity with relevant Regulatory requirements and applicable aviation 

practices and procedures
• Maintain familiarity and operational knowledge of the Company Operations Manu-

als as necessary to ensure compliance with procedures
• Perform administrative duties in relation to the � ight and maintain a high standard 

of crew discipline, conduct, and personal appearance
• Liaise and coordinate with Company � ight dispatch and ground operations regard-

ing loading and off-loading of passengers and cargo
• Carry out such duties concerning the � ight, in accordance with Company Stand-

ard Operating Procedures, including � ight planning, weight and balance calculation 
and performance relating to the speci� c aircraft type

• Any other duties as required to ensure the safety and efficiency of the � ight

Qualifications, Skills & Experience:
• ICAO recognized Airline Transport License acceptable to the CAACI
• Minimum of 3000 hours � ight time of which 1000 hours must have been on a mul-

ti-engine turbine aircraft and 500 hours on Type
• Instrument rating
• First class medical. (FAA and CAACI) 
• Pro� cient in the English language to at least ICAO (Operations Level) Level 4
• GCSE “O” Level passes (or equivalent) in Mathematics, English and at least one 

Science subject

Special Conditions
• Must be willing and able to work outside normal office hours and expect to be on 

call on a periodic basis
• Must successfully complete the Cayman Airways Express Pilot in Command course 

and route quali� cation

Cayman Airways offers an excellent compensation package. Quali� ed Caymanians, 
Caymanian Status holders and other legal residents with the right to work may 

apply in writing to:

Applicants must submit a Cayman Airways Application Form along with Resume 
and any supporting documents, to: jobs@caymanairways.net

The Cayman Airways Application Form is available at: 
https://www.caymanairways.com/career

All applications will be treated with strict confidence.

Deadline: Friday, 22 May 2020

Late and incomplete applications will not be accepted.

For a complete update of Local News, Notices and Events, log on to 

www.ctimes.ky
The only website that allows you to download your daily news and upload your advertisements

For

w
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Key Stage 5 Coordinator

The Key Stage 5 Coordinator will be required to:
• Contribute to leadership decisions on all aspects of policy, development and organ-

isation by playing a signi� cant role in the preparation, implementation and monitor-
ing of the school’s improvement plan.

• Be the lead person within the team for safeguarding and promoting student welfare.
• Liaise with parents and students regularly, with updates, concerns and support.
• Assist the Head of Student Services and Welfare in the daily management of tutors 

and students ensuring policies and procedures are adhered to.
• Attend, participate and support community events.
• Support and encourage extra-curricular provision and community activities.
• Plan and deliver an induction day for all Year 12 students.
• Provide advice and support for students in their career awareness and University 

course. selection through the Unifrog platform, UCAS, CommonApp, OUAC and 
other application portals as necessary.

• Provide support and relevant documentation for students applying for Scholarships.
• Working with The Head of Student Services and Welfare to monitor, transfer and 

reference documentation for new admissions and leavers.
• Work with the Scholarship Secretariat preparing students for their higher education 

funding.
• Develop, monitor and support a ‘Record of Achievement’ system throughout the Key 

Stage utilising the Unifrog platform, in conjunction with tutors and students.
• Develop an effective and impactful transition programme for all students entering 

Year 12.
• Carry out the professional duties of a teacher as required (up to 60% teaching load).

Qualifications, experience and skills required for the position listed above are:
• An honours university degree with an internationally recognised teaching quali� ca-

tion.
• In-depth and up-to-date knowledge and understanding of the National Curriculum 

for England and Wales and in-depth and up to date knowledge and understanding 
of examination boards requirements. 

• A minimum of � ve (5) years of outstanding and varied teaching practice and expe-
rience in school(s) the British Curriculum.

• Successful experience in school, educational leadership and development.
• A clear understanding of the teaching and learning processes, recent developments 

in education and of the factors and strategies that can impact upon student perfor-
mance.

• A clear understanding and experience of Child Protection and Safeguarding policy 
and procedures.

• A commitment to gaining further quali� cations and/or accreditation in Educational 
Leadership.

• Excellent organisational, communication and and be fully IT literate.
• High level of personal integrity and con� dentiality.
• Think strategically, analytically and creatively.
• Outstanding interpersonal skills with the ability to work collaboratively.
• Ability to work independently, multi task, manage multiple priorities and meet dead-

lines.
• Pro� cient in the use of Microsoft Office Products and Management Information Sys-

tems.
• Candidates will be expected to fully adhere to and support the Christian ethos of the 

school.

Salary range for the position listed above is: CI$43,500 to CI$63,500 per annum com-
mensurate with experience based on the School’s point salary scale. Other bene� ts 
include medical insurance and contribution to a pension plan.

Head of Assessment and Inclusion

The Head of Assessment and Inclusion will be required to:
• Develop, deliver and quality assess a whole school vision and system of assess-

ment at Key Stage 3, 4 and 5;

• Strategically Lead the Data Cycle process across the school to track, monitor and 
raise individual and group student progress;

• Monitor student progress, ensuring that all data systems are effective and efficient;
• Ensure effective and consistent formative and summative assessment methods and 

procedures are being planned for and delivered effectively;
• Provide Leadership, guidance and coaching to support staff to deepen practical 

data-driven teaching practices;
• Strategically lead on inclusion practice ensuring appropriate intervention and sup-

port across the school;
• Strategically lead, organize and implement Student Reporting practices, including 

written reports and parent teacher consultations;
• Ensure quality use and maximum impact of SIMS, in liaison with the Data Manager.

The Head of Assessment and Inclusion will report directly to the High School Prin-
cipal, and under the direct supervision and direction of the Principal, will share in 
the professional leadership and management of the High School, in keeping with 
the Christian principles and ethos of the United Church in Jamaica and the Cayman 
Islands. The successful candidate will be part of the High Senior Leadership Team.

In addition to the responsibilities listed above for the Head of Assessment and 
Inclusion position the duties will also include, but are not limited to:
• Ensuring the educational and operational success of the High School;
• Providing vision and strategic direction across the school;
• Formulating the aims, objectives of the schools and establishing the policies through 

which they are to be achieved; 
• Map and oversee all necessary preparation for accreditation and inspection;
• Carry out the professional duties of a teacher as required (up to 50% teaching load).

Qualifications, experience and skills required for the Head of Assessment and 
Inclusion position are:
• An honours university degree with an internationally recognised teaching quali� ca-

tion;
• In-depth and up-to-date knowledge and understanding of the National Curriculum 

for England and Wales and in-depth and up to date knowledge and understanding 
of examination boards requirements; 

• A minimum of six (6) years of outstanding and varied teaching practice and experi-
ence in school(s) the British Curriculum;

• Successful experience in school, educational and/or curriculum or assessment 
leadership and development;

• A clear understanding of the teaching and learning processes, recent developments 
in education and of the factors and strategies that can impact upon student perfor-
mance;

• A clear understanding and experience of Child Protection and Safeguarding policy 
and procedures;

• A commitment to gaining further quali� cations and/or accreditation in Educational 
Leadership;

• Knowledge and successful experience of budget preparation, management and 
reporting procedures and personnel leadership and management;

• Excellent leadership, organisational, communication and be fully IT literate;
• High level of personal integrity and con� dentiality;
• Think strategically, analytically and creatively;
• Outstanding interpersonal skills with the ability to work collaboratively;
• Ability to work independently, multi task, manage multiple priorities and meet dead-

lines;
• Pro� cient in the use of Microsoft Office Products and Management Information Sys-

tems; 
• Candidates will be expected to fully adhere to and support the Christian ethos of the 

school.

Salary range for the Head of Assessment and Inclusion position is: CI$61,500 - 
CI$65,000 per annum commensurate with experience. Other bene� ts include medical 
insurance and contribution to a pension plan.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 970 students ranging from Kindergarten to Year 13 and offers a British-based international 
curriculum leading to IGCSE / GCSE and A-level quali� cations. The school is renowned for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens and lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care and wide range of ex-
tra-curricular activities.

The High School invites applications from fully quali� ed, enthusiastic and experienced Caymanians, Caymanian Status Holders and Permanent Residents with the Right to Work 
to join our high-performing team in the following positions:

Cayman Prep and High School is totally committed to safeguarding the welfare of our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment clearance including Prohibition from Teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

Further information about the school can be viewed on the school website www.cayprep.edu.ky. APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE REL-
EVANT APPLICATION FORM (available on the website) and forwarded along with a covering letter and CV to:

Mr. Karl Murphy, High School Principal
P.O. Box 10013

Grand Cayman KY1-1001
Cayman Islands

hs-recruitment@cayprep.edu.ky

Deadline for receipt of applications: Thursday, May 21st, 2020

Call 945 8463 / 9162000 
or  email sales@caymaniantimes.ky

Advertise
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Teacher - Science
The successful candidate must have a degree in science or a speci� c Science discipline 
(Biology, Chemistry or Physics), an internationally recognized teaching quali� cation, 
such as a PGCE/PGDE or a Bachelor of Education in either science or a speci� c sci-
ence discipline and minimum of two to three years’ current experience teaching the core 
Science subjects at Key Stage 3, 4 (GCSE) and 5 (A Level). The successful candidate 
must have the ability to teach more than one science discipline at the GCSE and A level, 
experience teaching Marine Science at GCSE and A level is a distinct advantage.

Teacher - Music
The successful candidate must have a degree in Music, an internationally recognized 
teaching quali� cation in Music, such as a PGCE/PGDE or a Bachelor of Education in 
Music and a minimum of two to three years’ current experience teaching Music at Key 
Stage 3, 4 (GCSE) and 5 (A Level).

Teacher - Modern Foreign Languages (Spanish & French)
The successful candidate must have a degree in Spanish, French or both, an internation-
ally recognised teaching quali� cation, such as a PGCE/PGDE or a Bachelor of Educa-
tion in Spanish, French or both and a minimum of two to three years’ current experience 
teaching both Spanish and French at Key Stage 3, 4 (GCSE) and 5 (A-Level).

Teacher - Humanities
The successful candidate must have a degree in History and/or Religious Studies, an 
internationally recognised teaching quali� cation, such as a PGCE/PGDE or a Bachelor 
of Education in History and/or Religious Studies and a minimum of two to three years’ 
current experience teaching History and/or Religious Studies at Key Stage 3, 4 (GCSE) 
and 5 (A-Level).

Teacher – Business Studies
The successful candidate must have a degree in Business Studies, an internationally 
recognised teaching quali� cation, such as a PGCE/PGDE or a Bachelor of Education 
in Business Studies and/or Economics and a minimum of two to three years’ current 
experience teaching both Business Studies and Economics at Key Stages 4 (GCSE) 
and 5 (A-Level).

In addition to the requirements for the teaching positions listed above, the successful 
candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas, commit-

ted to achieving high academic standards and passionate about creating a stimulating 
and student-centred learning environment;

• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum especially regarding the CIE/WJEC syllabus to A-lev-
el and have a proven record of high achievement/value added results; 

• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the learning needs of each student;

• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school;

• Must have experience with SIMS and be fully IT literate;
• Must be willing to drive and support a wide range of school-related activities;
• Must understand character based learning and be able to deliver using an individual 

learning plan for every child;
• Will be expected to fully adhere to and support the Christian ethos of the school.
• Prior experience teaching in a multicultural international school environment is an ad-

vantage.

Salary range for the teaching positions listed above is CI$41,000 – CI$61,000 per annum 
commensurate with experience based on the School’s point salary scale. Other bene� ts 
include medical insurance and contribution to a pension plan. 

Head of Faculty of Humanities
The successful candidate must have a degree in History, Geography or Religious Stud-
ies, an internationally recognized teaching quali� cation in History, Geography or Reli-
gious Studies, such as a PGCE/PGDE or a Bachelor of Education and have a minimum 
of four to � ve years’ current experience teaching History, Geography or Religious Studies 

throughout Key Stages 3, 4 (GCSE) and 5 (A Level), with a minimum of three years’ lead-
ership experience. Additionally, the successful candidate must have experience teaching 
more than one subject.

Head of Faculty of Business Studies
The successful candidate must have a degree in Business Studies or Economics, an 
internationally recognized teaching quali� cation in Business Studies or Economics, such 
as a PGCE/PGDE or a Bachelor of Education and have a minimum of four to � ve years’ 
current experience teaching Business Subjects: Business Studies and Economics at 
both Key Stages 4 (GCSE) and 5 (A Level), with a minimum of three years’ leadership 
experience.

Head of Faculty of Physical Education & Extra-Curricular Activities
The successful candidate must have a Bachelor’s degree in Physical Education, Sports 
Science/Human Movement or equivalent, an internationally recognized teaching quali� -
cation in Physical Education, Sports Science/Human Movement or equivalent, such as a 
PGCE/PGDE or a Bachelor of Education and have minimum of four to � ve years’ recent 
experience teaching Physical Education throughout Key Stages 3, 4 (GCSE) and 5 (A 
Level), with a minimum of three years’ leadership experience. The successful candidate 
must also have proven experience in organising sporting events and a wide variety of 
internal and external sporting � xtures.

In addition to the requirements for Head of Faculty positions listed above, the successful 
candidate:
• Must be an exceptional professional with demonstrated leadership experience, organ-

isation and creativity to lead a strong and talented team, working collaboratively to 
share best practices, resources and ideas;

• Must be an excellent classroom practitioner with creative and innovative ideas, commit-
ted to achieving high academic standards and passionate about creating a stimulating 
and student-centred learning environment; 

• Must have recent experience and up to date knowledge of the British National Curric-
ulum especially regarding the CIE/WJEC syllabus to A-level and have a proven record 
of high achievement/value added results; • Must have excellent communication skills, 
both oral and written, and can differentiate learning to meet the learning needs of each 
student; 

• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school; 

• Must have experience with SIMS and and be fully IT literate; 
• Must be willing to be involved in a wide range of school-related activities; 
• Will be expected to fully adhere to and support the Christian ethos of the school. 
• Prior experience teaching and leading in a multicultural international school environ-

ment is an advantage. 

Salary range for the Head of Faculty positions listed above is CI$41,000 – CI$65,000 per 
annum commensurate with experience based on the School’s point salary scale. Other 
bene� ts include medical insurance and contribution to a pension plan.

Science Technician
The successful candidate must have a Science degree and a minimum of � ve years’ up-
to-date experience as a high school science technician and possess science technician 
quali� cations. The applicant must have experience preparing practical examinations and 
coursework for Science IGCSE and A-level curricula. The successful candidate must 
have current experience working with Cambridge International Examination speci� ca-
tions. In addition, the applicant must have safety certi� cations in radioactive storage, 
chemical handling, electrical safety and � rst-aid. The successful candidate must have 
the ability to work collaboratively, while managing multiple priorities, setting and meeting 
appropriate targets, be solution driven and be a positive force of good at the school; must 
have experience with SIMS and and be fully IT literate; must be willing to be involved in a 
wide range of school-related activities and will be expected to fully adhere to and support 
the Christian ethos of the school.

Salary range for the Science Technician position is CI$35,000 – CI$46,000 per annum 
commensurate with experience. Other bene� ts include medical insurance and contribu-
tion to a pension plan.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 970 students ranging from Kindergarten to Year 13 and offers a British-based international 
curriculum leading to IGCSE / GCSE and A-level quali� cations. The school is renowned for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens and lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care and wide range of ex-
tra-curricular activities.

The High School invites applications from fully quali� ed, enthusiastic and experienced Caymanians, Caymanian Status Holders and Permanent Residents with the Right to Work 
to join our high-performing team in the following positions:

Cayman Prep and High School is totally committed to safeguarding the welfare of our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment clearance including Prohibition from Teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

Further information about the school can be viewed on the school website www.cayprep.edu.ky. APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE REL-
EVANT APPLICATION FORM (available on the website) and forwarded along with a covering letter and CV to:

Mr. Karl Murphy, High School Principal
P.O. Box 10013

Grand Cayman KY1-1001
Cayman Islands

hs-recruitment@cayprep.edu.ky

Deadline for receipt of applications: Thursday, May 21st, 2020
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