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Safe Return to Work
A guide on COVID-19 prevention in  

the workplace for employers in  
the Cayman Islands

MAY 2020

This is an adaptation of an original work by the International Labour Office (ILO). 
Original Source: ‘Safe Return to Work: Guide for employers on COVID-19 prevention’

Reviewed and approved by Public Health Cayman Islands.

Your Health is Our Mission

World Class Laboratory using 
the latest technology:
• Accurate • Affordable 

• Fast • Reliable

Visit US: 
Countryside Shopping Village, 

Savannah
345-943-4500

Dr. Joan Harriott
Internal Medicine Specialist 

+ General Practitioner

Dr. Alice Blavo
Pediatrician

Forgotten Heroes: Healthcare Workers

THE WORLD ACCORDING TO COVID-19

Beach Access Granted as 
Restrictions Eased

INSIDE
THIS ISSUE

By Flynn Bush

It has been some time now since this 
publication did its Forgotten Heroes se-
ries. This series of articles were written 
to highlight speci�ic groups of our com-
munity, though essential, who were of-
ten overlooked; or who did not get their 
due recognition. The time spent in this 
global pandemic has already started 
teaching us, as people, the importance 
of every single job and has given us a 
new de�inition of the term “essential.” 
We have begun to realize the value of 
people doing tasks that were previously 
thought of only as low wage, unskilled 
work. However, we have also real-

 Janitorial Worker at HSA ... Continued story on page A7

RANDOM MUSINGS IN AN 
UNCERTAIN WORLD

To say COVID-19 is a ‘game-changer’ 
falls far short of explaining the extent 
to which it already changing the global 
society.

From Cayman to London and beyond, 
the enormity of the adjustments to the 
way of life we have become accustomed 
- and aspire to is unimaginable.

The World Health Organisation(WHO) 
is now saying that the virus could be-
come embedded and we may just have 
to learn to live with it until a vaccine is 
developed.

But how do we co-exist with COV-
ID-19 given the scale of the disruption 
to our way of life that demands.

... Continued story on page A8

The Cayman Islands is now moving 
to a new phase of easing its stringent 
lockdown provisions with further relax-
ations starting from this weekend and 
a new Level 3 (Moderate Suppression) 
taking effect next week, down from Lev-
el 4 (High Suppression).

There is also some respite across the 
long Discovery Day holiday weekend al-
though most of the lockdown measures 
under Level 4 will however remain in 
place.

Hon. Premier Alden McLaughlin an-
nounced that from May 19th for an 18-

day period until June 2nd the new Level 3 
status would also see the re-introduction 
of a range of further business activities.

Those include the construction, devel-
opment and related sectors, hardware 

... Continued story on page A2
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EASED RESTRICTIONS FOR THE HOLIDAY WEEKEND AHEAD OF NEW LEVEL 3
Beach Access Granted as Restrictions Eased

stores, garages, boat maintenance and 
car washes among others.

HOLIDAY WEEKEND 
RELAXATIONS

With the long Discovery Day bank hol-
iday weekend, the Sunday all-day hard 
curfew is being relaxed with allowances 
for an extended two-hour exercise pe-
riod including limited access to public 
beaches.

It’s one of a series of measures an-
nounced by Police Commissioner Derek 
Byrne as he detailed the new provisions 
which will be in force for the next 18 
days.

These include some adjustments to 
the hard curfew and shelter-in-place 
place soft curfew systems mainly affect-
ing access to the beaches, �ishing and 
exercising.

It has been stressed that in order 
to ensure that beaches are not over-
crowded the alphabetical system will 
be used.

Social distancing is still to be observed 
with a maximum of two adults assem-
bling together.

While exercise is permitted activities 
such as picnicking, paddle boarding, and 
jet ski riding among others will remain 
prohibited.

Particularly welcome is news that 
�ishing is once again allowed on the 
main island as is the case for the Sister 
Islands, but under restrictions of two 
persons only per boat.

Some stretches of water remain out 
of bounds namely Star Fish Point, Rum 
Point and the Sandbar.

STEP DOWN TO LEVEL 3 
NEXT WEEK

And with Cayman now moving to the 
new Level 3 status from next Tuesday 
Premier McLaughlin, said that a system 
of prioritising which construction com-
panies will be allowed to restart opera-
tions in being put in place.

This will include a process of testing 
people now coming back into the work-
force with an initial target of 3,200 tests 
targeted.

The new stepped-down level also 
means that public transportation will 
start running again on condition that 
they operate at only 50% capacity with 
passengers required to wear masks.

The mandatory wearing of masks is 
becoming a prominent feature of Cay-
man’s ‘new normal’ and is also applica-
ble indoors in public establishments.

Plans also call for a further gradu-
al reopening of the economy over the 
next few weeks with a target of around 
10,000 test results and allowing other 
business activity to start up again from 
around the �irst week of June.

TESTING IS WORKING
Meanwhile, while it might not be a 

target to look forward to, as of Friday 
Cayman was just 6 cases away from a 
milestone 100 positive COVID-19 cases.

In giving his daily update on the virus 
in the territory on Friday, Chief Medical 
Of�icer Dr John Lee reported that to date 
there have been 94 con�irmed cases of 
COVID-19 resulting from one new pos-
itive case.

There were 558 tests carried out in 
the past 24 hours with 486 done by the 
Health Services Authority (HSA) and 72 
by Doctors Hospital. Nine were sympto-
matic and 28 asymptomatic.

54 persons in all have now fully recov-
ered from the disease.

There are currently 59 persons in 
government-operated isolation facilities 
and a further 104 self-isolating.

There are currently no hospitalisa-
tions from the disease.

With the only positive result open Fri-
day resulting from travelling along with 
six of the seven cases the previous day, 
it is seen as an indication that Cayman 

might have past the peak in community 
transmission.

His Excellency, Governor Martyn Rop-
er updated on Friday that cayman has 
not moved up the global rankings of 
testing being 10th in the world for per 
capita.

On the broad issue of testing and reo-
pening the economy on a phased basis, 
Premer McLaughlin said there was a tar-
get of around 10,00 tests.

He also admonished: “Dead people 
don’t make good customers or clients, 
and sick people don’t make good work-
ers.” 

... Continued story from page A1

The effects of the COVID-19 pandemic 
continue to be felt not only for its toll on 
public health across the world but in-
creasingly in the supply and cost of good 
and services.

Leading supermarket outlet Fosters 
Supermarkets report that they are com-
mitted to keeping their prices reasona-
ble and affordable in this crisis but have 
to adapt to developments in the supply 
chain.

In a release, Fosters state: “As the world 
continues to deal with the effects of the 
COVID-19 pandemic, the supermarket 
industry continues to see price increases 
across a range of products categories like 
meats, poultry, �ish and eggs.”

According to Fosters, in April, grocery 
prices in the US saw the largest one-
month increase since February 1974, 
according to the latest stats from the US 
Bureau of Labor Statistics.

The supermarket advises its many 
customers that “over the last few 
months, we’ve been working to keep 
price changes to a minimum in our 
stores, and we’ll continue to do so as we 
monitor market trends.”

However, it notes, “you may �ind that 
some minor price increases do occur.”

“When this happens, please know that 
we were simply unable to maintain the 
previous price. Rest assured that at no 
time have we ever, nor will we ever, raise 
prices because of increased demand,” 
the supermarket said in a statement.

In a direct appeal to shoppers, Fosters 
encourages them to bring to the atten-
tion of management any issues that they 
might not be clear about, especially re-
garding prices.

“If you do see pricing that doesn’t look 
right, say something,” the management 
says.

“We aim to be as accurate and trans-
parent as possible and our in-store man-
agement team is always there to assist. 
Similarly, if you notice something after 
leaving one of our stores, email or mes-
sage us on social media.”

Meanwhile, Fosters updates that they 
while the supply of products return to a 
somewhat normal level, there are some 
high-demand products in our region or 

globally which remain scarce, and many 
products have been cut from production 
while manufacturers focus on produc-
ing only high-demand products.

The supermarket says it is continuing 
to source alternative products from any 
quality source (when available) to en-
sure our community have the products 
they need, at the best price possible, 
during this time.  A bright and airy new store

FOSTERS HELPING THEIR 
CUSTOMERS COPE WITH COVID-19

Woody Foster

 Hon. Premier Alden McLaughlin

 Police Commissioner Derek Byrne

C�������� T����PAGE A2 Wednesday, May 20, 2020 | Issue No 548
ECONOMIC RECOVERY



ilm Leadership

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

CUC recognised the achievements of 38 employees who 
successfully completed the Level 2, 3 and 5 Certificate in 
Leadership Management from the Institute of Leadership and 
Management (ILM) in early March.

The graduates included managers, supervisors, foremen and 
members of the Company’s Top Talent group.

The Institute of Leadership & Management (ILM) programme, 
which is offered by Management Solutions Ltd., is focussed on key 
leadership principles, which include Understanding Effective 
Teamwork, Workplace Communication, Leading and Motivating a 
Team Effectively and Managing Projects. Mr. Eric Jenkinson, 
Principal of Management Solutions Ltd., and his team of 
instructors have coordinated CUC’s ILM programme since 
November 2015.

The ILM Level 2 Certificate in Leadership and Management is 
designed for new and aspiring team leaders as they are introduced 
to the role and its responsibilities giving them the skills and 
knowledge needed to tackle this role with confidence.

The ILM Level 3 Certificate is a comprehensive course designed to 
give practicing or aspiring first line supervisors and managers a 
solid foundation in their formal development as a manager.

The ILM Level 5 Certificate is designed for practising middle 
managers, helping them to develop their skills and experience, 
improve performance and prepare for senior management 
responsibilities.

Addressing the group, CUC’s President and CEO, Mr. Richard Hew, 
Vice President Operations Mr. David Watler and Vice President 
Finance, Corporate Services and Chief Financial Officer Ms. Letitia 
Lawrence congratulated the 38 employees and encouraged them 
to use the learning they attained during the course to improve 
their effectiveness as leaders of their teams and to bring 
alignment with the strategic objectives of the Company. 

“Since beginning this leadership development training, 90 
graduates have received the benefit of enhancing their leadership 
and team-working skills. On a daily basis we witness the enhanced 
learning and development skills of those who have completed the 
ILM training,” said CUC’s Learning and Development Specialist, 
Mrs. Erin Kaufman. 

Level 2 ILM Level 2 recipients with Vice President Operations David Watler (left), President & CEO Richard Hew (fifth right) and Vice President Finance, 
Corporate Services & Chief Financial Officer Letitia Lawrence (second right) include (from left) Aaron Frederick, Michael Powell, Geraude Holness, Gary 
Ebanks, Smarnell Thomas and Dania Strachan. Missing from photo is Jennifer Elliott, Sharon Bodden, Reynaldo Limonta-Belicer and Carlos Archibold.

Level 3 ILM Level 3 recipients with Executive Team members David Watler, Richard Hew and Letitia Lawrence (standing from left) include (standing fourth 
from left) Aaron Perera, Neil Murray, Heric Moxam, Philip Parchment and Shirley Terry. (Seated from left) Albert McLean, Alvin Calub, Raymond 
Stewart, Stephen Baker and Botshelo Webster. Missing from photo is Marlon Smith, Roger Wood, Troy Powery, Anthony Verhoeven and Michael 
Owens.

Level 5 ILM Level 5 recipients with Executive Team members Letitia Lawrence (seated left) and Richard Hew (seated second left) include (standing from left) 
Chad Powell, Richard Solomon, Corey Miller, Joshua Ebanks, Jimmy Whorms-Bodden and Jason Burke. (Seated second from right) Felicia Deslandes and 
Mechon Evangelista-Ebanks. Missing from photo is Joy Oremule, Dana Smith and Randy Mellaneo.
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The Cayman Islands Government Of-
�ice in the UK (CIGOUK) continues to op-
erate an ef�icient remote working model 
in the UK, which will remain in place 
until at least 15 June to be reassessed at 
that point.

Supporting Caymanians overseas has 
always been one of the key areas of ac-
tivity for CIGO-UK and has been put into 
heightened focus as a result of the COV-
ID-19 outbreak.

CIGOUK have �ive members on the 
team who are working remotely, con-
ducting daily internal team zoom calls, 
answering consular services enquiries, 
assisting Caymanians in need via phone, 
email and other applications, and assist-
ing with the coordination of the emer-
gency airbridge �lights between London 
and George Town.

There are a number of enquires re-
ceived by the CIGOUK about travel back 
to Cayman in May and June, and there 
are also enquiries about travel from 
Cayman to London for students who 

are returning to University or boarding 
school in September.

Coordination of the emergency air-
bridge �lights from the UK to the Cay-
man Islands includes working with The 
Cayman Islands Government, His Ex-
cellency the Governor and the Foreign 
and Commonwealth Of�ice in the UK. 
This also entails coordinating enquiries, 
speaking individually to persons to as-
certain their situation and need, keeping 
Caymanians updated on airbridge logis-
tics, ensuring the NEOC and Governor’s 
Of�ice are up to date with the numbers 
of Caymanians wishing to travel home 
and coordinating with British Airways 
in advance of the �light departure and on 
the day of departure, to ensure smooth 
passage of travellers.

In addition, CIGOUK staff remain 
available to assist during regular work-
ing hours and have launched a series of 
weekly zoom calls for Caymanians over-
seas who have remained in the UK, to 
keep them up to date, and feel closer to 

home. CIGOUK efforts to continue to 
build the network of Caymanians over-
seas also includes sharing information 
and advice from the Cayman Islands 
Government and close partnership with 
Cayman Connection UK and the Friends 
of Cayman group.

Cayman Islands Representative to the 
UK and Europe Andre Ebanks comment-
ed:

“As COVID-19 still presents the world 
with considerable challenges and uncer-
tainty, we wish to reassure Caymanians 
overseas that we are working tirelessly 
to ensure that we have the right infor-
mation and close connections with rele-
vant government departments in the UK 
and in Cayman to assist those in need. 
We encourage Caymanians overseas to 
get in touch with us and to stay in touch 
through social media and through reg-
istration on our website. In partnership 
with our af�iliate Cayman Connection 
UK, we arrange weekly Zoom calls (our 
‘’Virtual Yard Meetings’’) on Wednes-
days, now at 5pm UK time, for anyone to 
join and share their experiences. We are 
also moving towards business as usual 
as much as possible by reinvigorating 
our public affairs activities with relevant 
international public and private sector 
stakeholders.’’ 

Caymanians Supported Overseas

Wednesday, 20 May
12:00 AM Latest Coronavirus Press Conference update Re-air 
1:30 AM Spotlight-National Trust Mission House 
1:35 AM Spotlight- Cayman Parrot Survey Spotlight Story 
1:40 AM Music Videos
1:55 AM Alvin Mclaughlin Speaker Series
3:20 AM Covid-19 Civil Service Update Hon Franz Manderson
3:30 AM Cayman Islands Cancer Society-Cancer Symposium VI
4:00 AM Latest Coronavirus Press Conference update Re-air 
5:30 AM Down to Earth with the Premier
5:55 AM Different Shades- Scratch Gourmet Desserts
6:00 AM Different Shades- Reagan's Honey Farm 
6:05 AM Cayman Arts Festival- A Retrospective 
6:50 AM Spotlight-Native Son
7:00 AM Bible Time 
7:30 AM Miss Lassie Documentary 
7:55 AM Cayman Islands Cancer Society-Cancer Symposium VI
8:00 AM Latest Coronavirus Press Conference update Re-air 
9:30 AM Different Shades- Reagan's Honey Farm 
9:35 AM Cayman Arts Festival- A Retrospective 

10:15 AM Spotlight-National Trust Mission House 
10:20 AM Sustaining Older Persons Lecture 
11:35 AM Down to Earth with the Premier
11:55 AM Spotlight- Cayman Parrot Survey Spotlight Story 
12:00 PM Latest Coronavirus Press Conference update Re-air 
1:30 PM Spotlight-National Trust Mission House 
1:35 PM Spotlight- Cayman Parrot Survey Spotlight Story 
1:40 PM Music Videos
1:55 PM Alvin Mclaughlin Speaker Series
3:20 PM Covid-19 Civil Service Update Hon Franz Manderson
3:30 PM Cayman Islands Cancer Society-Cancer Symposium VI
4:00 PM Latest Coronavirus Press Conference update Re-air 
5:30 PM Down to Earth with the Premier
5:55 PM Different Shades- Scratch Gourmet Desserts
6:00 PM Different Shades- Reagan's Honey Farm 
6:05 PM Cayman Arts Festival- A Retrospective 
6:50 PM Spotlight-Native Son
7:00 PM Bible Time 
7:30 PM Miss Lassie Documentary 
7:55 PM Cayman Islands Cancer Society-Cancer Symposium VI
8:00 PM Latest Coronavirus Press Conference update Re-air 
9:30 PM Different Shades- Reagan's Honey Farm 
9:35 PM Cayman Arts Festival- A Retrospective 

10:15 PM Spotlight-National Trust Mission House 
10:20 PM Sustaining Older Persons Lecture 
11:30 PM Down to Earth with the Premier
11:55 PM Spotlight- Cayman Parrot Survey Spotlight Story 

Thursday, 21 May
12:00 AM Latest Coronavirus Press Conference update Re-air 
1:31 AM Spotlight-Native Son
1:48 AM Different Shades- Reagan's Honey Farm 
1:53 AM Different Shades- Scratch Gourmet Desserts
1:57 AM Music Videos- Sean Hennings
2:02 AM Alvin Mclaughlin Speaker Series
3:30 AM Covid-19 Interview with Danielle Coleman
3:47 AM Cayman Islands Cancer Society-Cancer Symposium VI
4:00 AM Latest Coronavirus Press Conference update Re-air 
5:30 AM Down to Earth with the Premier
5:55 AM Different Shades- Scratch Gourmet Desserts
6:01 AM Different Shades- Reagan's Honey Farm 
6:05 AM Cayman Arts Festival- A Retrospective 
6:50 AM Her Story is our History 
7:10 AM Spotlight-Native Son
7:30 AM Miss Lassie Documentary 
7:55 AM Cayman Islands Cancer Society-Cancer Symposium VI
8:00 AM Latest Coronavirus Press Conference update Re-air 

CIGTV GUIDE FOR WEEK OF MAY 20-22
9:30 AM Different Shades- Reagan's Honey Farm 
9:35 AM Hi Tide Music 

10:05 AM Sunrise Adult Training Center presents The Lion King
11:20 AM Cayman Arts Festival- A Retrospective 
12:00 PM Latest Coronavirus Press Conference update Re-air 
1:31 PM Spotlight-Native Son
1:48 PM Different Shades- Reagan's Honey Farm 
1:53 PM Different Shades- Scratch Gourmet Desserts
1:57 PM Music Videos- Sean Hennings
2:02 PM AlvinMcLaughlin Speaker Series 
3:30 PM Covid-19 Interview with Danielle Coleman
3:47 PM Cayman Islands Cancer Society-Cancer Symposium VI
4:00 PM Latest Coronavirus Press Conference update Re-air 
5:30 PM Down to Earth with the Premier
5:55 PM Different Shades- Scratch Gourmet Desserts
6:00 PM Different Shades- Reagan's Honey Farm 
6:05 PM Cayman Arts Festival- A Retrospective 
6:50 PM Her Story is our History 
7:10 PM Spotlight-Native Son
7:30 PM Miss Lassie Documentary 
7:55 PM Cayman Islands Cancer Society-Cancer Symposium VI
8:00 PM Latest Coronavirus Press Conference update Re-air 
9:30 PM Different Shades- Reagan's Honey Farm 
9:35 PM Hi Tide Music 

10:05 PM Sunrise Adult Training Center presents The Lion King
11:20 PM Cayman Arts Festival- A Retrospective 

Friday, 22 May
12:00 AM Latest Coronavirus Press Conference update Re-air 
1:30 AM Hi Tide Music 
2:06 AM Cayman Carifta Highlights 2019 
3:00 AM Carole Appleyard
3:40 AM Down to Earth with the Premier
4:00 AM Latest Coronavirus Press Conference update Re-air 
5:35 AM Wreck of Ten Sails CINM 18 Feb 2020
6:10 AM Miss Lassie Documentary 
6:35 AM Covid-19 Civil Service Update Hon Franz Manderson
6:45 AM Alumni Testimonials - Alexandra Bodden
6:55 AM Different Shades- Reagan's Honey Farm 
7:00 AM Eldon Rankine
7:35 AM Her Story is our History 
8:00 AM Latest Coronavirus Press Conference update Re-air 
9:30 AM Friday Focus

10:00 AM Spotlight-National Trust Mission House 
10:10 AM Spotlight-Cayman Parrot Survey
10:15 AM Cayman Carifta Highlights 2019 
11:20 AM Eldon Rankine
11:55 AM Different Shades- Reagan's Honey Farm 
12:00 PM Latest Coronavirus Press Conference update Re-air 
1:30 PM Hi Tide Music 
2:05 PM Cayman Carifta Highlights 2019 
3:00 PM Carole Appleyard
3:40 PM Down to Earth with the Premier
4:00 PM Latest Coronavirus Press Conference update Re-air 
5:35 PM Wreck of Ten Sails CINM 18 Feb 2020
6:10 PM Miss Lassie Documentary 
6:35 PM Covid-19 Civil Service Update Hon Franz Manderson
6:45 PM Alumni Testimonials - Alexandra Bodden
6:55 PM Different Shades- Reagan's Honey Farm 
7:00 PM Eldon Rankine 
7:35 PM Her Story is our History 
8:00 PM Latest Coronavirus Press Conference update Re-air 
9:30 PM Friday Focus

10:00 PM Spotlight-National Trust Mission House 
10:10 PM Spotlight-Cayman Parrot Survey
10:15 PM Cayman Carifta Highlights 2019 
11:20 PM Eldon Rankine
11:55 PM Different Shades- Reagan's Honey Farm 

Weekly Yard Meeting Zoom screenshot

 Team Zoom call Andre Working from home

 UKOTA screenshot

*The total number of people isolated in government facilities and in their homes.

54%

46%

People in isolation*

Total confirmed cases as of 10/05/2020 Total confirmed cases as of 10/05/2020 As of 15/05/2020

As of 15/05/2020 As of 14/05/2020

SymptomaticAge range of casesMales

Females Asymptomatic

Non-hospitalised

Hospitalised

38 active cases as of 15 May 2020

9
29

14-85

38 163
0

COVID-19 in the Cayman Islands

Age

AS AT: 15 MAY 2020, 3PM
*A person who initially tested positive and who has subsequently tested negative for the COVID-19 virus in two tests done at least 24 hours apart 14 days
after their positive test, or after their symptoms have gone away, whichever is longer.

Worldwide confirmed cases | Source: Johns Hopkins, 15/05/20, 2:30pm

Tested

Recovered*

4,508,435
Death
1

Total confirmed cases

Today’s confirmed cases

5,90094

551

Cayman Islands COVID-19 Dashboard

------------------------
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George Town Central MLA Kenneth 
Bryan has placed in the public domain 
an issue which has forced itself to the 
top of the agenda of countries around 
the world grappling with the challenges 
of reopening the economies.

That issue is; who looks after the chil-
dren if parents are forced to return to 
work as lockdown is eased but while 
schools remain closed.

In a live social media post, Mr Bryan 
called on the government to provide 
clarity and guidance on the matter.

“Here’s where the problem lies,” he 
stated. “Who’s gonna watch the kids?”

He said “I was concerned about the 
lack of discussion” and the absence of 
a decision on the matter by the govern-
ment “as its a real serious issue by fam-
ilies who may have to go back to work 
and have young kids.”

Referring to government regulations 
on social-distancing, including restric-

tions on people outside the immediate 
household, the George Town Central 
MLA lamented the challenges confront-
ing parents where he said there are no 
educational facilities and no care servic-
es in place to support the parents in this 
situation.

Mr Brayan said he agrees with the 
plans top gradually reopen the economy 
but is worried that this critical aspect is 
being overlooked.

Saying he’d been contacted by his con-
stituencies who have expressed concern 
about the uncertainties involved, MLA 
Bryan is calling on the government for 
clarity and “a real-life discussion which 
really needs to happen.”

“Where is the plan for this rollout?” he 
asked, stating, “I haven’t been involved 
in it. I want to be involved in it because 
somebody has to think about that.”

In a nod to advantages of female lead-
ership, Mr Bryan said he was “worried 

that not enough of female touch has 
been involved in the thinking of stuff 
like that” especially when it comes to 
the care and welfare of children.

He is calling for wide public debate of 
the issue and is urging the government 
to come up with a clear policy plan and 
guidance on this issue which he said was 
a crucial hurdle to clear as the economy 
is gradually reopened.

“This is a very, very important hurdle 
as what we don’t want is for parents hav-
ing to decide whether their children are 
protected or whether to keep their jobs.”

He said he also didn’t want businesses 
to be forced in that dilemma.

“Everybody is going to have a dif�i-
cult choice to make if this matter is not 
addressed, and it needs to be thought 
about. It has to be discussed,” Mr Bryan 
said.

In urging the sharing of his Facebook 
Live post, he said it was important to get 

the government to address the matter 
as parents should not be placed in such 
an uncertain situation to make such a 
dif�icult choice between their jobs and 
their children. 

WHO’S GONNA LOOK AFTER THE KIDS?

 George Town Central MLA Kenneth 
Bryan

The National Roads Author-
ity (NRA) has announced that 
it will be accelerating critical 
road infrastructure projects 
while taking advantage of the 
reduction in the number of 
vehicles on the Island’s roads 
during this time.

The NRA has underscored 
that crew members and con-
tractors who will be conducting 
the roadworks will be tested 
before being phased into work. 
In addition, crew members on 
work sites will be provided 
with personal protective equip-
ment and will have to adhere to 
safety protocols and social dis-
tancing guidelines.

Among the projects to be 
undertaken over the next few 
weeks include the upgrading 
of the Chrissie Tomlinson and 
Grand Harbour Roundabouts 
located in the Red Bay and 
Prospect areas.

A number of major roads 
across Grand Cayman will also 
undergo asphalt resurfacing. 
Those roads to bene�it from re-
surfacing will include Shedden 
Road, North Sound Road and 

West Bay Road, which would 
ordinarily be dif�icult to pave 
during heavy traf�ic.

Minister of Commerce, Plan-
ning and Infrastructure, Hon 
Joey Hew has said that planned 
expenditure for 2020/2021 
infrastructure work includes 

over $25 million in road pro-
jects that will provide a much 
needed stimulus to the local 
economy during the COVID-19 
crisis.

Minister Hew further stated, 
“We are using this time as an 
opportunity for the National 
Roads Authority to proceed 
with critical road construc-

tion and pavement rehabilita-
tion projects that would prove 
more dif�icult and costly to 
achieve during regular traf�ic 
conditions. Crews will be en-
gaged under circumstances 
where they are adhering to so-
cial distancing protocols and 
equipped with proper PPE, so 
that we can ensure their safety 

while they carry out this vital 
improvement to the Island’s in-
frastructure”.

The NRA is also gearing up 
for construction on a new road 
that will provide a connection 
between Sparky Drive and the 
roundabout adjacent to George 
Town Land�ill on the Esterley 
Tibbetts Highway. 

NRA ACCELERATING ROAD 
INFRASTRUCTURE PROJECTS

 New lane markings and delineation will allow for 3 lanes at Grand 
Harbour Roundabout

 The Chrissie Tomlinson Roundabout in Prospect will feature a change 
in camber and new hot mix asphalt surface

 Deteriorated sections of Shedden Road are being milled out and 
replaced with new asphalt

 Phase 1 of the Airport Connector Road extends between the Esterley 
Tibbetts Highway and Sparky Drive

C�������� T���� PAGE A5
LOCAL NEWS

Wednesday, May 20, 2020 | Issue No 548



After 11 years in the Cayman Islands 
leading corporate and commercial law 
�irm, Higgs & Johnson is divesting its op-
erations here.

In a statement, the company whose 
headquarters are in the Bahamas says: 
“Following closely on the heels of Hurri-
can Dorian in The Bahamas, the current 
and projected future negative impact of 
COVID-19 has caused Higgs & Johnson 
to undertake a careful analysis of its 
business operations across the jurisdic-
tions.

As part of this analysis, Higgs & John-
son has made the dif�icult decision to 
divest itself of its business operations in 
the Cayman Islands.”

The company’s local operations are 
being taken over by HSM Group.

Higgs & Johnson and H&J Corporate 
Services (Cayman) Ltd. will remain 
operative for an appropriate period of 

time in order to allow for an orderly 
transition of the business to the HSM 
Group.

The company says it will support its 
employees through the transition pro-
cess “and continues to rely on their pro-
fessionalism and support.”

Higgs & Johnson set up shop in Cay-
man when it merged with Truman Bod-
den & Company 11 years ago in 2009.

Regarding handing over its operations 
to HSM group, it states: “Higgs & John-
son has a well established relationship 
with the HSM Group and anticipates a 
continued business relationship with 
the �irm on Bahamian related matters 
ensuring even closer links with Cayman 
and the offshore world at large.”

It adds that: “In light of its longstand-
ing commitment to the Cayman Islands, 
Higgs & Johnson will approach the 
above in such manner as to minimize, to 

the greatest degree possible, the impact 
on local staff and clients.

Higgs & Johnson states that it has a 
well established relationship with the 
HSM Group and anticipates a contin-
ued business relationship with the �irm 
on Bahamian related matters ensuring 

even closer links with Cayman and the 
offshore world at large.

On its website SMM group in con�irm-
ing the deal says: “The HSM Group will 
be acquiring the Cayman operations of 
Higgs & Johnson, with whom we have 
had a long established relationship.” 

BIG CHANGE IN THE CAYMAN CORPORATE WORLD

The Department of Planning 
in the Ministry of Commerce, 
Planning and Infrastructure, 
has announced that it will pro-
vide support to the phased 
opening of the construction sec-
tor starting on Tuesday, May 19, 
as announced by Premier Alden 
McLaughlin at the daily press 
brie�ing on Friday, May 15.

In the �irst phase, the De-
partment will provide in-�ield 
inspection services for those 
projects with inspections pend-
ing since the implementation of 
the shelter in place regulations, 
transitioning to multi-family 
and commercial projects as 
these projects come back on-
line.

Inspection staff will be test-
ed, provided with personal 
protective equipment and will 
be required to adhere to safety 
protocols and social distancing 
guidelines. The Department of 
Planning will also introduce 
the use of virtual inspections to 
complement those efforts.

In commenting on the new 
development, Minister of Com-
merce, Planning and Infrastruc-
ture, Hon Joey Hew said, “The 
best way forward is a phased 
approach that allows the sec-
tor to gear up, as workers will 
need to be tested prior to com-
mencement. Projects with �inal 
inspections pending requires 
the least amount of manpow-
er and preparation to re-com-
mence”.

For the period, March 25-May 
13, the Department of Plan-
ning received 72 new applica-
tions for planning permissions, 
and 159 new applications for 
permits. The Department per-
formed 660 permit-related and 
158 planning-related plan re-
views. A total of 93 permits val-
ued at approximately $23.5 mil-
lion, and 64 grants of planning 
permissions valued at approxi-
mately $33 million were issued.

Deputy Governor and Head 
of the Civil Service, Hon. Franz 
Manderson has commended 

the staff of the Department of 
Planning and the Ministry for 
all the work completed while 
staff members work remotely. 
“It is gratifying to see the civil 
service responding in an ex-
emplary manner, our working 
from home capabilities have 
been ably demonstrated by the 
performance of the Planning 
department. I am delighted and 
proud of our civil service,” Hon. 
Manderson stated.

The Department’s transition 
to remote-working has been 
the early adoption of e-ser-
vices in the form of the Online 
Planning System (OPS). This 
portal provides customers 
with the ability to submit for 
and receive planning consent 
and building control approvals 
from the comfort and safety of 
their homes.

Members of the public can 
access the Online Planning Sys-
tem at www.dop.secure.ky. Pay-
ment for the Online Planning 
System transactions can still be 

conducted through previously 
established credit accounts and 
credit/debit cards.

Customers seeking to contact 
the Department during this 
time are asked to use the fol-
lowing channels:

• Email info@planning.gov.
ky for general questions or 
queries.

• General/OPS queries: 345-
936-6528 (calls only)

• Planning Application que-
ries: 345-936-0285 (calls and 
WhatsApp)

• Permit and Payment que-
ries: 345-936-0818 and 345-
929-1078 (calls and WhatsApp)

• Building Control queries: 
345-936-3800 (calls only) 

Minister of Commerce, Planning and Infrastructure, Hon. Joey Hew

PLANNING DEPARTMENT SUPPORTS 
REOPENING OF CONSTRUCTION SECTOR
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ized that even the professions we held 
in high regard before did not receive 
enough credit. Today, we highlight one 
area that is �inally starting to get its fair 
share of thanks and praise, the health-
care workers.

Now, when the term healthcare work-
er is mentioned, the �irst thing that 
comes to mind usually is the group of 
nurses, doctors, and technicians who 
serve our community on a continual 
basis. In this coronavirus crisis, hope-
fully, we have started to realize the true 
depth of that sector of workers though. 
Throughout the world, the aforemen-
tioned workers, (nurses, doctors, etc.), 
have been receiving much love and ad-
miration. In my opinion, that is a good 
start. However, so much more is need-
ed. Ideally, when this pandemic is all 
over, we as a nation need to insist that 
we do not return to status quo with our 
thinking. We need to continue to hold 
in our minds and hearts those individ-

uals who are on the frontline right now; 
those who are going to work to ensure 
the safety of us all. Can we imagine, for 
a moment, if none of these individuals 
were willing to take their place in the 
most vulnerable of situations.

Additionally, it behooves us to re-
member that it takes a lot of individu-
als in a lot of jobs to make a healthcare 
system operate. They might not be the 
jobs that readily come to mind, but the 
pharmacists, porters, janitorial staff, 
cooks, registration personnel, securi-
ty, facility workers, and accounting/
HR staff members are essential work-
ers in every right. One nurse from the 
HSA, who asked to remain anonymous, 
had this to say, “I feel really appreciated 
right now, but although there are people 
who thank me for my service, there are a 
lot of other people working in the hospi-
tal who are deserving of thanks as well. 
The cleaners, porters and nursing aides 
are all working hard to do their part for 
this island. And don’t forget the pharma-
cists.”

As for pharmacists, the need 
for prescriptions and expert ad-
vice never ends. These profes-
sionals have been continuing to 
put their own safety at risk as 
well. Mr. Mark Campbell, phar-
macist with CTMH, although 
humbled by the request for his 
quote had this to say, “It has been 
very challenging but, it has been 
so rewarding just knowing that 
I have been able to contribute 
and make a difference during 
this time.” These words should 
resonate with us as we move 
forward through, and out of, this 
pandemic.

The bottom line is that we are 
all in a new “norm” now and we 
are experiencing a world crisis 
the likes of which no one under the age 
of 110 years-old has ever experienced 
and can remember. Nevertheless, just as 
our forefathers weathered storms and 
made it through dif�icult times, we shall 
make it through this as well. The best 

thing that we can do is to ensure that 
when we emerge on the other side we 
do not go back to our old way of think-
ing. Do not let our healthcare workers, 
inclusive of all job titles, go back to being 
Forgotten Heroes. 

Forgotten Heroes: Healthcare Workers
... Continued story from page A1

 Pharmacist Mark Campbell

 Drive Thru testing at Health City

Press Release by Hon. Chief 
Justice Anthony Smellie

As stated in previous press releases(a 
vailable at www.judicial.ky/covid-19), 
the objective of the judiciary and ju-
dicial administration continues to be 
the provision of access to justice , even 
while minimizing risk to the health of 
members of staff, the jurors, the attor-
neys, other members of the public, po-
lice and prison of�icers, probation of-
�icers and other representatives of the 
various agencies who must interact with 
the Courts for the delivery of justice.

While the Shelter-in-Place Regula-
tions have been operative, the Courts 
have continued to function by way of 
video-link technology for remote hear-
ings and by the internet and website for 
online access to the Registries, Court 
Funds Of�ice and other functions. This 
has resulted in as little disruption as 
possible to the timely disposal of cases 
in the family, civil and �inancial services 
divisions. However, there has been an 
inevitable and signi�icant impact upon 
the disposal of criminal cases, especial-
ly trials by jury because of the obvious 
risks which would be attendant upon 
having jurors sit and confer together in 
close quarters for the trials and deliber-
ations.

But now that the society (and business 
community in particular), gradually re-
turn to work, so too will court activities 
more fully resume, albeit in a managed 
and incremental way. In the interests of 
justice, it is of paramount importance 
that trials resume so that justice may be 
administered timely, especially for those 
persons who are awaiting trial in custo-
dy or on bail.

Like many of our regional and global 
counterparts, courts are grappling with 
how to keep the wheels of justice turn-
ing in an ef�icient and effective manner. 
What has become abundantly clear is 
that with the ongoing need for social 
distancing, as COVID-19 is likely to be 
with us for quite some time, courts will 
have to embrace innovation in all areas 
of business to be able to effectively pro-
vide high quality and timely service.

The courts have been early adopters 
of video link hearings, commencing re-
mote hearings from the prisons since 
2014 to reduce the need for prison of-
�icers to transport defendants to court 
on a daily basis and have since 2000 
held commercial trials simultaneously 
in court and through video link. This 

service has drastically increased as a 
result of COVID-19 and is likely to be-
come a mainstay feature of court pro-
cedure going forward. For instance, 
only this past week, we successfully 
convened the court of Appeal Easter 
Session with the President and Justices 
of Appeal presiding in Court in Cayman 
by video links from their respective 
homes in the UK.

However, whilst video link technology 
will be appropriate for many hearings, 
it may not at this time, be adopted as 
a mandatory substitute for open court 
trials, where the Defendant has a consti-
tutional and legal right to a public hear-
ing and to appear in person before the 
court.

Accordingly, in keeping with the pro-
cedures described below, criminal trials 
will commence next week �irst in the 
Summary Courts and judge alone trials 
in the Grand Court, to be followed, com-
mencing 1 July 2020, with jury trials in 
the Grand Court.

The public are assured that Judicial 
Administration staff are actively pre-
paring for the return of those court us-
ers who must attend in person, with the 
appropriate protocols regarding health, 
safety and crowd limits (social distanc-
ing). These measures must and will be 
strictly applied.

Commencement of Hard Curfew 
Breach Cases in the Summary 
Court

Commencing the week of May 19th, 
charges for breaches of the Hard Curfew 
regimes are scheduled to be heard in the 
Summary Court and defendants to these 
charges are required to attend court for 
a �irst mention hearing. Appropriate so-
cial distancing measures will be estab-
lished whereby hearings will be held 
in the Town Hall (“Constitution Hall”, 
George Town Center) and 5 persons will 
be summoned into the Hall at half hour 
intervals, with 25 persons in total being 
presented before the court each day. The 
total scheduled number of Hard Curfew 
breach cases to be considered next week 
will be 25.

Resumption of cases adjourned 
administratively.

Defendants whose cases have been 
subject to the rolling 28-day adjourn-
ment since the Public Health ‘Shelter in 
Place’ Regulations came into effect, are 
advised that they are required to attend 
court at their next scheduled court date.

All defendants should check the 
court website https://www.judicial.ky/
courts/cause-lists-all or the websites of 
the Caymanian Compass, Cayman News 
Service or Caymanian Times for pub-
lication of the weekly Summary Court 
Cause Lists which will give notice of the 
date for hearing of their cases, from now 
on until further notice.

All persons, including defendants at-
tending court, must wear a mask upon 
entering the building and will be re-
quired to sanitise their hands upon en-
try.

Defendants who require further infor-
mation are to call the Criminal Registry 
Help Desk – 244-3867 or Email: crimi-
nalregistry@judicial.ky. The Courts of-
�ices are not open to the general public 
at this time, save for attendance at one’s 
court hearing itself.

Imminent Resumption of Court 
Trials

Members of the Public are also ad-
vised that other categories of Summary 
Court trials will soon resume generally.

Effective 19 May 2020 the Summary 
Court will resume criminal trials, start-
ing with cases involving breaches of the 
Hard Curfew. See further below.

Effective 25 May 2020, the Summa-
ry Court will resume hearing all other 
criminal trials. Effective 28 May 2020, 
the Summary Court will resume in per-
son attendance at the Drug Rehabilita-
tion Court. Testing for that Court will re-
sume on 25 May 2020. Effective 16 June 
2020, the Summary Court will resume 
hearing all Traf�ic Court matters.

Whilst video link hearings for men-
tions, remands, bail and case manage-
ment will continue to take place, but as 
already mentioned, in the interests of 
justice, trials are to resume by attend-
ance of defendants, witnesses and attor-
neys in person (unless otherwise direct-
ed by the court).

Again, Judicial Administration wishes 
to advise all court users that it is tak-
ing every measure to apply reasonable 
social distancing procedures, sanitiza-
tion and hygiene practices to ensure 
the safety of all upon resumption of 
business. All categories of court users 
involved in trials will be advised of the 
requirements for attendance at court, 
including the health and safety proto-
cols to be observed in and around the 
court room.

As essential services providers, all 
Legal Aid Criminal Law Attorneys and 

Duty Counsel have been issued their 
Curfew Exemption letters via the Legal 
Aid Of�ice. If attorneys are not yet in 
possession of the same, they are invit-
ed to contact the Legal Aid Of�ice at le-
galaid@judicial.ky.

Resumption of jury trials in the 
Grand Court.

A further press release will be issued 
shortly to advise on the protocols for re-
sumption of jury trials on 1 July 2020. 
The names of those who will be called 
to serve as jurors have been settled by 
the random computer selection process 
from the Voters List and summonses 
will be issued next week.

Public and press access to Court 
proceedings.

While open court hearings will re-
sume for the reasons explained above, 
this regrettably, does not mean that 
there can be unlimited personal public 
or press access to these proceedings. In 
order to ensure proper social distanc-
ing, the proceedings will be broadcast 
by a live stream to a dedicated location 
(either Constitution Hall or Court 4) 
where a limited number of members of 
the public might take turn observing the 
proceedings. Accredited members of the 
press will be allowed password access 
to the video link proceedings while only 
2 members at a time may be allowed 
to be physically present in the court 
room. No audio or video recording of 
the proceedings are allowed (in which 
regard see Practice Direction 8 of 2020 
at http://www.judicial.ky/practice di-
rections). Members of the press should 
contact the Courts Criminal Registry (as 
above) for further instructions. 

Resumption of Summary Court trials 
and the need for personal attendance

 Hon. Chief Justice Anthony Smellie
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COMMUNITY NOTICES
Weekend fl u clinic 
hours reduced in 
Grand Cayman

Beginning tomorrow Satur-
day 16 May, the HSA Flu Clinic 
at the Cayman Islands Hos-
pital will be open Saturdays 
and Sundays from 8:30am – 
12:30pm. Weekday hours will 
remain the same at 8am – 4pm 
Monday through Friday.

“The �lu clinic has seen a 
steady decline in visitors over 
the last few weeks. By reduc-
ing our hours, we are able to 
provide much-needed respite 
for Flu Clinic staff and rede-
ploy resources to support oth-

er departments”, said Medical 
Of�icer of Health Dr. Samuel 
Williams-Rodriguez.

Faith Hospital will continue 
to operate their �lu clinic at the 
Aston Rutty Centre Monday 
through Friday from 8am to 
4pm.

If you are experiencing �lu-
like symptoms, please contact 
your private general health 
practitioner or call the HSA Flu 
Hotline 1-800-534-8600 or 
947-3077 or email �lu@hsa.ky 
before leaving your home. 

CUC ANNOUNCES 
DECLARATION OF DIVIDEND 

ON CLASS A ORDINARY SHARES
CARIBBEAN UTILITIES 

COMPANY, LTD. CLASS A OR-
DINARY SHARES ARE LISTED 
FOR TRADING IN UNITED 
STATES FUNDS ON THE TO-
RONTO STOCK EXCHANGE.

Caribbean Utilities Compa-
ny, Ltd. (TSX:CUP.U) (“CUC” or 
“the Company”) announced 
that the Board of Directors 
has declared a dividend of 
US$0.175 per Class A Ordi-
nary Share, or an annual-
ized dividend of US$0.70 per 
share. The dividend will be 
payable on June 15, 2020 to 
shareholders of record on 
June 1, 2020.

CUC provides electricity 
to Grand Cayman, Cayman 
Islands, under a non-exclu-
sive Electricity Generation 
Licence expiring in 2039 and 
an exclusive Electricity Trans-
mission and Distribution Li-
cence expiring in 2028. Fur-
ther information is available 
at www.cuc-cayman.com.

Caribbean Utilities Compa-
ny, Ltd. (“CUC” or “the Com-
pany”), on occasion, includes 

forward-looking statements 
in its media releases, Canadi-
an securities regulatory au-
thorities �ilings, shareholder 
reports and other commu-
nications. Forward-looking 
statements include statements 
that are predictive in nature, 
depend upon future events or 
conditions, or include words 
such as “expects”, “anticipates”, 
“plan”, “believes”, “estimates”, 
“intends”, “targets”, “projects”, 
“forecasts”, “schedule”, or neg-
ative versions thereof and 
other similar expressions, or 
future or conditional verbs 
such as “may”, “will”, “should”, 
“would” and “could”. Forward-
looking statements are based 
on underlying assumptions 
and management’s beliefs, es-
timates and opinions, and are 
subject to certain risks and 
uncertainties surrounding fu-
ture expectations generally 
that may cause actual results 
to vary from plans, targets and 
estimates. Such risks and un-
certainties include but are not 
limited to operational, general 

economic, market and business 
conditions, regulatory develop-
ments and weather conditions. 
CUC cautions readers that ac-
tual results may vary signif-
icantly from those expected 
should certain risks or uncer-
tainties materialize or should 
underlying assumptions prove 
incorrect. Forward-looking 
statements are provided for 
the purpose of providing infor-
mation about management’s 
current expectations and plans 
relating to the future. Readers 
are cautioned that such infor-
mation may not be appropri-
ate for other purposes. The 
Company disclaims any inten-
tion or obligation to update 
or revise any forward-looking 
statements, whether as a re-
sult of new information, future 
events or otherwise except as 
required by law. 

The sheer scale of the public health 
and socio-economic crisis unleashed on 
the world by this pandemic will be the 
subject of detailed study and review a 
century from now, the same way we are 
now considering in awe the 1918 Span-
ish Flu.

While everyone speaks about ‘the 
new normal’ what we are faced with is 
‘a new abnormal’.

While it’s said that COVID-19 doesn’t 
discriminate and is already showing ev-
idence of mutating into other strains, it 
is clearly rolling back the rug and expos-
ing many of the inequalities in our socie-
ties - even on the healthcare battlefront 
against the disease.

But there are other issues far less 
controversial but more immediate with 
even more far-reaching consequences.

COPING WITH 
CORONAVIRUS; 

QUESTIONS IN SEARCH OF 
ANSWERS

How do you organise schools?
How you get young children to ob-

serve safe-distancing?
How do you practice safe working in 

jobs and tasks that for health and safety 
reasons require two or more people?

How do you organise and observe safe 
distancing on planes, trains, buses and 
coaches?

How do you safe-distance in airport 
queues for arrivals and departures? 
How long will that take and how will af-
fect travelling?

How would that work on cruise ships, 
and what would that mean for the cruise 
industry?

How do you practice safe distancing 
and observe other anti-COVID proto-
cols in supermarkets and shops? How 
long would shopping take? How would 
that disrupt your ‘normal’ day schedule? 
How do you adjust? How do supermar-
kets and other public-facing businesses 
adjust?

How do you safe-distance and ob-
serve other anti-COVID protocols in 
team sports?

How do you arrange safe-distancing 
and control passionate fans and specta-
tors in sports and entertainment venues? 
How would that impact venue capacity, 
attendance and gate receipts…and other 
costs such as players’ and staff wages?

How do you practice, observe and en-
force safe-distancing and observe other 
anti-COVID protocols at the beach and 
in other places of public gathering?

How should police arrest and restrain 
suspects while observing safe-distanc-
ing and adhering to other anti-COVID 
protocols?

How do we safeguard and compen-
sate frontline workers?

How do you safe-distance, observe 
other anti-COVID protocols and main-
tain family and friendships in private 
spaces such as inviting friends to your 

home? Should you even invite friends to 
your home?

And what’s to become of handshakes, 
hugs and kisses?

This is but a short list. There’s much 
more to ponder not counting the impon-
derables.

Like wearing masks or other face cov-
erings in our western societies, the ne-
cessity is now becoming a fashion state-
ment as a way of coping.

But what about the ID and security 
implications in a CCTV world?

What’s certain, the way we interact as 
societies has changed…possibly forever.

In all of this, a major role is emerg-
ing for modern technology...as well as a 
return to some tried and true old-time 
ways of doing things.

COVID-19 is not just a game-changer, 
it’s a disruptor.

Innovators are needed as much as a 
vaccine. 

THE WORLD ACCORDING TO COVID-19
... Continued story from page A1

 Policemen wearing face masks, USA,1918
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Editorial

Tips of the Week 
Motivational Tip

The Power of Music
Do not underestimate the power 

of music. Music can heal the sick, 
mend the broken heart, relieve stress 
and even help you to live longer. Just 
ask some of our seniors who are still 
playing music and dancing. They will 
agree that music has added value to 
their life and also a few more years. 
After a long stressful day, close your 
eyes turn on your iPod or CD player 
and just enjoy the mellowing sounds 
of music. If you have energy left you 
may even dance a jig.

Live longer. Live happier. Live life to 
its fullest with MUSIC.

Health Tip
Drinking alcohol and Blood 

Pressure
Drinking too much alcohol can 

raise blood pressure to unhealthy 
levels. Having more than three drinks 
in one sitting temporarily increases 
your blood pressure, but repeated 
binge drinking can lead to long-term 
increases.

Heavy drinkers who cut back to 
moderate drinking can lower their 
systolic blood pressure (the top 
number in a blood pressure reading) 
by 2 to 4 millimeters of mercury 
(mm Hg) and their diastolic blood 
pressure (the bottom number in a 
blood pressure reading) by 1 to 2 
mm Hg. Heavy drinkers who want to 
lower blood pressure should slowly 
reduce how much they drink over 
one to two weeks. Heavy drinkers 
who stop suddenly risk developing 
severe high blood pressure for 
several days.

If you have high blood pressure, 
avoid alcohol or drink alcohol only 
in moderation. Moderate drinking is 
generally considered to be:

- Two drinks a day for men 
younger than age 65

- One drink a day for men age 65 
and older

- One drink a day for women of 
any age

A drink is 12 ounces (355 
milliliters) of beer, 5 ounces (148 
milliliters) of wine or 1.5 ounces 
(44 milliliters) of 80-proof distilled 
spirits.

Keep in mind that alcohol contains 
calories and may contribute to 
unwanted weight gain — a risk factor 
for high blood pressure. 

Also, alcohol can interfere with 
the effectiveness and increase the 
side effects of some blood pressure 
medications.

- By Sheldon G. Sheps, M.D.
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NoticEs

Air-Conditioned Storage 
Units - Kingbird Drive
Available for Immediate 

Rental
Various Sizes from 

80 sq. ft to 190 sq. ft
Please call: 326-3800

or
Email: bluebird@mylogic.ky

To help importers start using a system for entry declaration, the Department will 
start registering importers starting Monday, 16 October 2017.

The registration is required by the implementation of a new online electronic 
system for entry declaration. Effective 1 November 2017, the Cayman Islands 
Customs Department will implement the new system. This will require importers 
to complete and submit entries electronically to Customs using the new gateway 
portal COLS (Customs Online System). Importers will be able to access the portal 
through the website www.customs.gov.ky.

For individuals who have not yet received training in the use of the system, Customs will provide in-house training. 
However, before they can use COLS, importers will have to be formally registered and recognised as an importer by Customs. 

This will require each individual to come in and provide Customs with relevant information including a government-issued 
identification, e.g., driver’s licence or passport. Additionally, it will be necessary for companies and businesses to provide 
their business licence and/or companies registration including directorship.  

As a result, Customs will begin the registration process starting Monday, 16 October through 27 October 2017, from 8:30am 
to 4:00pm Monday to Friday. Registration will take place on the 1st floor of Customs Headquarters, located at #42 Owens 
Roberts Drive (locally known as Airport Road). 

However, if they miss this period to be registered, Customs will continue to register importers during normal business 
hours. Although most importers were previously registered in the old system, it is necessary for all importers to be registered 
in the new system. Once registered with Customs, importers can then submit entries electronically and do business with 
Customs, without having to attend in person.  

Cayman Islands Customs Management thanks importers for their cooperation and understanding and looks forward to 
continued partnership.

Customs Registration of Importers begins

Services: Work Permits, Trade and Business Applications
& Renewal Annual Returns, General Letters

Please call for other services
  Contact: Susan
  Cellular:    345 326-9953
  Address: Unit #2, Grand Plaza 
  (Opposite Hi-Tech Electronics)
  Email: seagrapesecretarial1@gmail.com
  Business Hours: 9am – 5pm, Mon – Fri

Sea Grape
Secretarial Services

l Free Consultation - New Clients Welcome l Full & Partial Dentures

l Specializing in Cosmetic Dentures l Re-Lines/Soft Liners

l Dentures Over Implants l Athletic mouthguards & night guards

l Over 30 Yrs Experience l Denture Repairs while you wait!

Monday to Friday 9 am to 6 pm
Saturday 10 am to 5 pm

Baytown Plaza. West bay Road
Phone Repairs 943-2355     |     Phone Retail 945-2355

Email - info@cellularworld.ky
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The Cayman Islands Chamber of 
Commerce has launched a ‘Safe Return 
to Work’ guide containing recommen-
dations for health and safety protocols 
and approaches to COVID-19 preven-
tion in the workplace.

As more businesses receive per-
mission from the government to re-
open, preventive measures are nec-
essary in order to prepare for a safe 
return to work and a gradual re-start 
of business activities. Physical dis-
tancing measures, increased hygiene 
and other precautions will, therefore, 
have to be enforced in the work-
place to contain infections during the 
phased reopening of Cayman’s econ-
omy.

The publication aims to provide gen-
eral guidance and information to em-
ployers on how to adapt their working 
environment so that returning work-
ers can feel safe and protected. All 
enterprises, regardless of their size or 
sector, are encouraged to adopt these 
recom-mendations to enable workers 
to return to work safely and, as far as 
possible, not affect business activities 
negatively.

The ‘Safe Return to Work’ publication 
is based on an original work by the In-
ternational Labour Of�ice (ILO). It has 
been carefully adapted by The Cay-
man Islands Chamber of Commerce 
to re�lect the laws and regulations in 
Cayman, and has been thoroughly re-
viewed by Public Health Cayman Is-
lands.

In addition to this comprehensive 
guideline, the Chamber will also focus 
on protocols for speci�ic industry sec-
tors in more detail.

“We will be releasing a series of 
easy-to-read infographic posters as 
each sector is per-mitted to return to 
work”, said Chamber CEO, Will Pineau. 
“We hope that these posters will be 
useful for employers to distribute to 

employees and display in their work-
place as a visual reminder of the proto-
cols that employees should be follow-
ing on a day-to-day ba-sis.”

Posters have already been complet-
ed for the construction industry, as 
well as those who work in an of�ice en-
vironment, and will soon be followed 
by other industry sectors such as re-
tail, restaurants, transport, childcare, 
and personal care services.

As employers across the Cayman Is-
lands have grappled to cope with the 
challenges brought on by the threat of 
COVID-19, the Chamber of Commerce 
has been consistently offering sup-
port to the business community, both 
for members and non-members. The 
recently launched guideline will add 
to their support efforts, which have 
included a dedi-cated website, free 
informative zoom webinars, live Face-
book Q&A sessions, and daily email 
updates on the latest news and COV-
ID-19 developments.

To download your copy of the full 
‘Safe Return to Work’ document, or the 
industry specif-ic protocols posters, 
please visit the Chamber’s dedicated 
COVID-19 website: cham-bercovidup-
dates.ky/safe-return-to-work

About the Cayman 
Islands Chamber of 

Commerce
The Cayman Islands Chamber of 

Commerce represents more than 650 
businesses and associations across 
all industry sectors in the Cayman 
Islands. Its members employ over 
18,000 persons or about 45-percent 
of the country’s labour force. The 
Chamber supports, promotes and pro-
tects the interests of its members and 
the public’s welfare and serves as a 
catalyst for positive change, connect-
ing community, business and govern-
ment. 

Chamber of 
Commerce launches 

‘Safe Return to 
Work’ Guidelines

Safe Return to Work
A guide on COVID-19 prevention in  

the workplace for employers in  
the Cayman Islands

MAY 2020

This is an adaptation of an original work by the International Labour Office (ILO). 
Original Source: ‘Safe Return to Work: Guide for employers on COVID-19 prevention’

Reviewed and approved by Public Health Cayman Islands.

Jumpstart your Business
With Caymanian Times

Don’t led Covid 19 get you down. Pick yourself up for 2020

Newspaper Display Advertising
Online Advertising
Customized Distribution
Job Posting
Business Recovery Consultation
Small Business $25 ads

For more information or a copy of our rates
Email sales@caymaniantimes.ky 

or call Ralph at 916-2000
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Fuel expense reduction

Gas Prices

Frequent and fast acceleration – Avoid 
heavy acceleration and drive below the speed 
limit. Frequent and swift acceleration burns 
fuel at a faster rate.

Additional Weight – Empty your car trunk 
of heavy items that can be located elsewhere. 
Your vehicle will use more fuel when carrying 
heavier loads.

Vehicle Replacement – Consider replac-
ing your vehicle with a fuel ef�icient model.

Location Gas Station Regular Premium Diesel

East End Eastern Star Rubis (Woody’s) 4.17 — 4.30

NorthSide Jack’s Esso (Jack’s II) 4.25 4.64 4.08

Bodden Town Lorna’s Rubis 3.91 4.34 3.93

Bodden Town Mostyns Esso 4.01 4.34 3.99

Savannah Savannah Rubis 3.99 4.29 4.00

Red Bay Barcam 4.12 4.50 4.10

Red Bay On The Run ( Brown’s Red Bay) 4.00 4.28 4.05

George Town Peanuts 4.22 4.59 4.35

George Town Jose’s Escape 4.22 4.94 4.35

George Town Refuel 3.82 4.07 3.49

George Town Esso Tigermart Shedden Rd. 
(H&B 11) 3.92 4.32 3.99

George Town Eastern Avenue Rubis 3.99 4.29 4.05

George Town Walkers Rd. Rubis 3.99 4.36 4.03

George Town On The Run (Mike’s Walkers Rd.) 3.97 4.37 4.00

George Town On The Run ( Brown’s Industrial 
Park) 3.92 4.27 4.01

George Town On The Run (Mike’s 7 Mile) 4.04 4.49 3.80

West Bay Rd. H & B Esso (H&B 1 Seven Mile) 3.92 4.32 3.99

West Bay Rd. 7 Mile Rubis (AA 7 Mile) 3.99 4.29 3.63

West Bay Hell Esso 3.97 4.37 3.95

West Bay Esso 4 Way Stop (Four Winds) 3.92 4.32 3.81

George Town Scotts Landing — 4.39 4.18

Cayman Brac West End — 3.99 4.45

Cayman Brac Tib Mart — 3.99 —

Little Cayman Village Square — 5.82 6.05

Lowest Prices Grand Cayman 3.82 4.07 3.49

Highest Prices Grand Cayman 4.25 4.94 4.35

Buy and Sell
everything!

Call 945 8463 / 9162000  or  email sales@caymaniantimes.ky

ADVERTISE
HERE
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C A R I B B E A N  B R I E F SC A R I B B E A N  B R I E F S

Jamaican churches 
resume attending

Jamaica has begun relax-
ing its COVID-19 restric-
tions with the reopening of 
churches for a two-week tri-
al period.

Prime Minister Andrew 
Holness announced Satur-
day’s recommencing of ser-
vices based on an agreement 
with the religious communi-
ty that face masks are worn 
and social distancing is main-
tained inside the church.

Holness also said no more 
than 10 people can be gathered out-
side places of worship while each per-
son stays six feet apart.

The government is also allowing 
community bars to reopen on Tuesday 
while authorities review how the man-
agers are conducting operations.

Under the criteria for bars reopen-
ing, social and physical distancing 
must be maintained and a limit of �ive 
people, including the bartender, are to 
be in the bar at any given time.

Prime Minister Holness said it is 
crucial that Jamaicans do their best to 
maintain the integrity of the relaxed 
restrictions to help move the nation’s 
economy back to its capacity.

Jamaica has over 500 coronavirus 
cases and nine deaths.

Meanwhile, three �lights repatriat-
ing more than 200 Jamaicans stranded 
overseas has returned to the island. All 
incoming passengers are in quaran-
tine. 

St Lucia’s water 
supply alarmingly low

The Saint Lucian gov-
ernment is so worried 
by its water shortage 
that it is considering 
emergency measures to 
mitigate the problem.

Agriculture Minister 
Ezechiel Joseph who has 
responsibility for the 
water sector made the 
disclosure. The Water 
and Sewerage Company 
indicated that it is fac-
ing major challenges in 
managing its water supply amidst cur-
rent drought conditions.

Joseph explained that this year is 
worse compared to previous years. 
“This year we are realizing the level at 
the John Compton Dam is much lower 
earlier,” he said. “In fact what they are 
saying that in previous years where we 
had experienced this type of situation, 
it was all the way down in June, July.”

He revealed that at a stakeholders 
meeting to discuss the options, the ef-
fect on agriculture was among the is-
sues considered.

“While we are mindful of feeding 
ourselves during the COVID environ-
ment we are operating under, there’s 
also that challenge of a drought – a 
serious drought affecting Saint Lucia,” 
Joseph said. 

Barbados will welcome 
Virgin Atlantic

A major airline in Barba-
dos’ main source of tourists 
could be coming back to 
Bridgetown in a matter of 
months, the carrier said.

As countries start to lift 
travel restrictions and de-
mand for travel gradual-
ly begins to return, Virgin 
Atlantic said it expects to 
increase �lights in the sec-
ond half of the year, with a 
further, gradual recovery 
through 2021.

Virgin Atlantic has con�irmed its Car-
ibbean schedule to London Heathrow, 
using the main London airport to allow 
seamless connections to the rest of the 
Virgin network.

When �lying resumes “post COV-
ID-19”, Barbados will be joined by Anti-
gua, Tobago, Grenada, Havana and Mon-
tego Bay services out of Heathrow, the 
airline said.

Barbados services will continue to op-
erate from Manchester, Virgin Atlantic’s 
home in the north of England.

Virgin has promised a “simpli�ied, 
greener �leet” of 36 two-engine jet air-
craft in a bid to reduce greenhouse gas 
emissions by an estimated further ten 
pe cent, building on the 18 percent ef-
�iciency it said it already achieved be-
tween 2007 and 2019. 

Dominica handles 
virus brilliantly

Dominica is proud 
of its record in tack-
ling the COVID-19 
endemic with only 
16 con�irmed to 
be infected and no 
deaths to date.

The lack of cases 
and deaths in Domi-
nica can be attribut-
ed to Prime Minister 
Roosevelt Skerrit’s 
ef�icient and effective 
management of the virus. On 1 April, the 
Dominican government acted swiftly to 
protect its people by announcing a na-
tionwide state of emergency. Domini-
cans are still subject to a nightly curfew 
throughout the week, while a total lock-
down is in place over the weekends. Res-

idents are also subject to restrictions on 
gatherings of more than 10 people, the 
closure of all non-essential businesses, 
and the suspension of all non-essen-
tial public services. Additionally, Doug-
las-Charles Airport remains closed to all 
passengers until further notice. 

Antigua opens airport 
soon

Antigua and Barbuda 
will welcome its �irst 
international �light next 
month since the island 
shut its borders as part 
of the efforts to curb the 
spread of COVID-19. V

Tourism Minister 
Charles Fernandez said 
that an American Air-
lines �light from Miami 
is due to land on June 4, 
bringing the �irst set of 
international passen-
ger �lights in 10 weeks. 
Virgin Atlantic con-
�irmed it will be resuming �lights there 
soon too.

He said it will mark the start of a slow, 
phased recovery for the sector and is set 
to be followed by the Trinidad-based 
Caribbean Airlines in mid-June and Brit-
ish Airways in July.

Fernandez said that the island would 
be seeking to ensure international con-
�idence in the country’s ability to keep 
people safe and that staving off a sec-
ond wave of infections will prove cru-
cial.

“Everything will be in place to ensure 
we don’t get a lot of negative press and 
beaten up on social media with peo-
ple questioning whether we really are 
ready,” Fernandez said, noting that tour-
ism of�icials had been hard at work for 

weeks so they can “hit the ground run-
ning”.

The authorities have not yet an-
nounced the date for the re-opening 
of the VC Bird International Airport, 
but visitors may have to undergo a 
COVID-19 test at least 48 hours before 
boarding the �light among other pro-
posed measures.

Fernandez said health of�icials were 
con�ident that rapid virus tests conduct-
ed overseas will have a 90 per cent accu-
racy rate by the end of this month.

Hotel staff will be tested for the coro-
navirus before going back to work. Uni-
forms will be laundered and collected 
on-site and staff will be required to 
change into them on the premises be-
fore beginning a shift. 

St Kitts and Nevis politics in turmoil
St Kitts and Nevis Prime Minister Dr Timothy Harris 

is intent on keeping the country in a state of emergen-
cy and total lockdown for an inde�inite period despite 
an agreement by CARICOM and the Organisation of 
Eastern Caribbean States leaders to gradually relax the 
restrictions for travel and open their borders, possibly 
by the �irst week of June.

Although agreeing with his other prime ministerial 
colleagues on May 9, Harris claimed that there is no 
rush to open SKN's borders as opening premature-
ly "will bring much pain." He previously insisted that 
“there are no immediate plans to unlock our borders 
other than in the measured way that we have allowed 
them to operate”.

In the face of being forced by cabinet, dominated by 
his coalition colleagues of the People's Action Move-

ment to follow the constitution, and end his attempt to 
use the state of emergency as an excuse for the unavoid-
able dissolution of parliament on Thursday, Harris is set 
on defying both PAM and the wishes of the people of St 
Kitts and Nevis. General elections are due in August.

Former prime minister, Dr Denzil Douglas, and lead-
er of the opposition St Kitts and Nevis Labour Party 
said: “It is clear that, in defying his own Cabinet, Dr 
Harris wants to have the election without opening the 
borders and thereby deny nationals access to their 
home country. These are nationals who have the right 
to vote and who, as patriots, have a never-ending com-
mitment to our country.”

Douglas said that Harris will try to hang on, by the 
skin of his teeth to power, so that he could continue to 
milk the country and the people for every cent he could 

possibly get to perhaps “�ill his own pockets”, insisted 
that, “what you will see, is another three months of ex-
cesses, nepotism, and blatant opportunism.” 

Trini’s doubles 
vendors famished

Trinidad’s doubles ven-
dors warn that the price of 
doubles may well be going 
up in the next week. Dou-
bles is a common street 
food normally eaten dur-
ing breakfast but is also 
eaten as lunch or as a late 
snack and is popular hang-
over food for Trinidadians. 
Doubles are made with 
two baras and �illed with 
curry channa and various 
chutneys.

The warning comes in 
the wake of their com-
plaints that prices for the basic ingre-
dients for T&T’s favourite street food, 
have shot up in the last two months.

Popular Couva doubles vendor, 
Shayam Mohammed, said that the 
last two months have been disastrous 
for the industry, as the country was 
under stay-at-home orders for the 
COVID-19 pandemic. He said many 
people involved in the doubles mak-
ing process remained out of work 
and are yet to get any unemployment 
grant.

Mohammed said returning to serve 
the public would be dif�icult, since mo-
bile doubles vendors, who operate out 
of the back of a van, may have to get 
their vehicles repaired and mechanics 
and tyre shops have been closed. He 
said some vendors have expired insur-
ance and are not able to operate.

Ingredients such as split peas, channa 
and �lour have seen their prices esca-
late, and it would be dif�icult for ven-
dors who retail doubles at $4 (50 Cay-
man cents) to remain in business. 

 St Kitts and Nevis is locked down from the outside world

 Trinidad’s doubles street vendors have no trade right 
now  Antigua airport will reopen soon to prepare for flights in June

 Jamaican churches have reopened

 Dominica has no recorded deaths from COVID-19

 Virgin Atlantic will soon resume flights to Barbados  St Lucia’s John Compton Dam water levels are low
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Find the listed words in the diagram. They run in all directions – forward, back, 
up, down and diagonally.

Beckett
Bellow
Eliot
Faulkner
Galsworthy
Gide
Hamsun

Heaney
Hemingway
Kipling
Lewis
Mann
Mistral
Morrison

Paz
Shaw
Singer
Steinbeck
Tagore
Undset
Yeats
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CaymanianTimesClassifieds
On behalf of our client, J.B. Contractor we are currently accepting applications from Caymanians, persons 
married to Caymanians and RERC holders for the position of:

Banksman-Rigger / Mason

A minimum of 5 years’ experience is required along with the ability to give proper hand signals and radio com-
munications for Mobile & Tower Cranes to ensure and assist with all safety rigging processes. The successful 
applicant should also have 5 years’ experience in all aspects of masonry.

If you are self-motivated, honest, hardworking, and reliable and you are looking for a job, consider sending 
us your resume today.

Salary will be in the range of CI$11 - $13 depending on skills and experience.

Bene� ts in accordance with statutory minimums

Deadline 1 June 2020

Contact: info.ky@dentons.com

On behalf of our client Loeb Smith Attorneys,
we invite applications for the position of:

CORPORATE PARALEGAL

Our client is seeking a bilingual Corporate Paralegal to work on corporate trans-
actions with the Firm’s Attorneys and to assist in the liaison, communication, and 
administration of client relationships with the Firm’s clients in Asia.

As a signi� cant proportion of the Firm’s clients are based in Asia, the business of 
the Firm requires a Paralegal to work in the Firm’s Corporate Department whose 
duties will include, but are not limited to, drafting board resolutions and share-
holder resolutions, drafting registers, and other ancillary transaction documents, 
dealing with company incorporations and translation of documents from English to 
Chinese and vice versa, communicating with the Firm’s clients in China to set up 
conference calls, send legal alerts and updates in Chinese, attend meetings and 
conferences in China, etc.

The successful applicant must be � uent in Chinese (Mandarin) and English with 
strong verbal and written skills, with at least 5 – 6 years of experience of working 
in a professional service � rm and drafting board resolutions and shareholder reso-
lutions, drafting registers, and other ancillary transaction documents, undertaking 
incorporation of Cayman companies and limited partnerships, and working on the 
liaison, communication and administration of client relationships in Asia. They must 
be pro� cient in MS Word, Excel, Outlook and PowerPoint as well as have strong 
organizational and time management skills.

Salary will be in the range of US$85,000 - US$90,000/annum depending on expe-
rience. Bene� ts include health insurance, pension plan and paid vacation.

Please forward resume and professional references to hello@theagency.ky. The 
deadline for applications is June 3rd, 2020.

Company: Island taste Group Ltd.

Job Title: Bakery Supervisor

Seeking an enthusiastic Team member to work in our fast-paced Production facility. Will be required to:
• Trains new workers.
• Supervises and coordinates activities of workers
• Ability to monitor and maintain quality control.
• Ability to receive stock and/or deliver goods.
• Designing and improving recipes.
• Oversees operation of bakery machines and equipment to ensure the maintenance of speci� ed quality 

standards and production schedules.
• Prepare & bake patties, rolls, bread, buns, bulla, patties, sugar bun, and other Caribbean baked goods 

using commercial bakery machinery.
• Maintain the overall appearance of the department, ensure fresh product and levels are sustained, items 

are well-merchandised in innovative
• Testing ingredients and � nished goods to ensure that each item meets food safety and quality controls.
• Report maintenance needs, accidents, injuries, and unsafe work conditions
• Keeping records relating to deliveries, inventory, and production levels.

Skills:
• Professionally quali� ed baker with at least 10 yrs. experience.
• Must be able to move, lift, carry, and place objects weighing up to 70 pounds without assistance.
• Must be able to stand for an extended period of time.
• Must be able to work as part of a team.
• Must be in excellent health and physically strong.
• Knowledge of food preparation and presentation methods, techniques, and quality standards.
• Must be able to stand or walk for an extended period or an entire work shift.
• Must be able to work split shifts, night shift, early mornings, and Public Holidays.
• Attention to detail
• Fast Learner and Team Player
• Good communication skills
• Must have time management and meet the daily quota
• Must be punctual- shift starts at 2:00 AM.
• Professional training would be an asset.

Years’ Experience: over 10 years

Hours Per Week: 45

Salary: KYD $12- $15 per hour based on experience.

Must meet all requirements outlined and have a CLEAN police record and driving record.

Please send your cover letter and resume by email to info@islandtaste.ky. Strictly no phone calls, please.

ISLAND TASTE GROUP LTD.
P.O. Box 7 KY1-1101, Grand Cayman

#7 Caymanian Village, North Sound Way
Phone: (345) 949-1480, Fax: (345) 946-5647

Email: info@islandtaste.ky

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 970 stu-
dents ranging from Kindergarten to Year 13 and offers a British-based international curriculum 
leading to IGCSE / GCSE and A-level quali� cations. The school is renowned for providing a 
stimulating learning environment in which our students become critical, creative thinkers, re-
sponsible citizens and lifelong learners. This is evident in our consistent record of outstanding 
academic achievements, pastoral care and wide range of extra-curricular activities.

The High School invites applications from fully quali� ed, enthusiastic and experienced Cay-
manians, Caymanian Status Holders and Permanent Residents with the Right to Work to join 
our high-performing team in the following position:

Teacher - Geography and Travel and Tourism

The successful candidate must have a degree in Geography, an internationally recognised 
teaching quali� cation, such as a PGCE/PGDE or a Bachelor of Education in Geography 
and/or Travel and Tourism and a minimum of two to three years’ current experience teaching 
Geography at Key Stage 3, 4 (GCSE) and 5 (A Level) and Travel and Tourism at Key Stage 
4 (GCSE) and 5 (A Level).

In addition to the requirements for the teaching position listed above, the successful candi-
date:
• Must be an excellent classroom practitioner with creative and innovative ideas, committed 

to achieving high academic standards and passionate about creating a stimulating and 
student-centred learning environment;

• Must have recent teaching experience in the relevant subject and up to date knowledge of 
the British National Curriculum especially regarding the CIE/WJEC syllabus to A-level and 
have a proven record of high achievement/value added results; 

• Must have excellent communication skills, both oral and written, and can differentiate learn-
ing to meet the learning needs of each student;

• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at the 
school;

• Must have experience with SIMS and be fully IT literate;
• Must be willing to drive and support a wide range of school-related activities;
• Must understand character based learning and be able to deliver using an individual learn-

ing plan for every child;
• Will be expected to fully adhere to and support the Christian ethos of the school.

Prior experience teaching in a multicultural international school environment is an advantage.

Salary range for the teaching position listed above is CI$41,000 – CI$61,000 per annum com-
mensurate with experience based on the School’s point salary scale. Other bene� ts include 
medical insurance and contribution to a pension plan.

Cayman Prep and High School is totally committed to safeguarding the welfare of our 
children and young people and expects the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clearance 
including prohibition from teaching checks, identity checks, criminal background 
checks, qualification checks and employment checks to include an exploration of any 
gaps in employment and three satisfactory employment checks.

Further information about the school can be viewed on the school website www.cayprep.edu.
ky. APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
APPLICATION FORM (available on the website) and forwarded along with a covering letter 
and CV to:

Mr. Karl Murphy, High School Principal
P.O. Box 10013

Grand Cayman KY1-1001
Cayman Islands

hs-recruitment@cayprep.edu.ky

Deadline for receipt of applications: Wednesday, May 27th, 2020

Mid-Level Technician
On behalf of our client, Advance Automotive Ltd., Baraud invites applications from suitably quali� ed appli-
cants for the above position.

RESPONSIBILITIES
• Perform a board range of auto technical services as outlined on the repair order with accuracy and effi-

ciency according to dealership standards
• Perform routine inspections/maintenance, system diagnostics and problem-solving.
• Perform repairs of major systems (such as engine, transmission, drive line, hydraulic systems, starting and 

charging systems)
• Wheel Alignment & Suspension repairs; tire installation
• Ability to work independently and without supervision

REQUIREMENTS
• Applicant should have 5+ years’ experience in the industry.
• Knowledge with GM vehicles and their systems
• Knowledge with General Motors software Global Connect
• Knowledge with Diagnostic Scan Tools & Software
• Experience working within a dealership setting and knowledge of warranty processing procedures
• High School and/or community college automotive training program certi� cates
• GM and/or ASE certi� cation is bene� cial
• Exceptional organizational, communication, written skills, and computer literate; � rm understanding of 

automotive components
• Applicant will be required at times to work long hours, weekends & holidays
• Valid Cayman Islands drivers’ license. Clean driving & police record

Average Monthly Salary is CI$1,800 - $2,800 and will commensurate with experience and quali� cations. 
Bene� ts include paid vacation, contributory pension and medical.

Send resume, qualifications and professional references to: info@baraud.com. The deadline for ap-
plications is May 25th, 2020.

Call + 1 345 945 1781 | baraud.com

TRAC Automotive

We are looking for a certi� ed and experienced Auto Technician/Mechanic to work within our busy multi fran-
chise car dealership.

The person must have a minimum 5 years automotive mechanical experience at main dealer level and must 
hold a City and Guilds or equivalent mechanical and diagnostic quali� cation. A proven technical and mechan-
ical understanding of any of our current brands; Jaguar, Land Rover, Changan, Subaru, Renault and Volvo 
would also be advantageous.

A full clean Driving License is essential, but a Grade 3 is preferable.

Skills and abilities required: electronic diagnostic knowledge and application, engine tuning, engine and gear-
box repairs and general servicing skills to brand manufacturer standards.

Base Salary Range CI$22,000 – 24,000 p.a.

Bene� ts are in accordance with Cayman Islands Labour, Health Insurance and Pension Laws.

Please send your Resume and copies of any quali� cations for the attention of:
The Director
P.O. Box 10106
Grand Cayman, KY1-1001

Advertise here
We get 10,000 plus 

readers 
each week 

from across 
the island 

Caymanian

All ads in full colour 
Save 30% with our 
low advertising rates 
Email sales@caymaniantimes.ky 
or call 916 2000
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Cayman comes together to help 

musician’s medical costs
full story page 2

KINGSTON, Jamaica, Saturday August 

27, 2016 – Digicel Caribbean Ltd has 

announced a lifetime partnership with 

Olympic champion Usain Bolt, naming 

him its Chief Speed Officer (CSO).

A lifetime deal is an 

honour only a few of the 

absolute greatest ath-

letes in the world have 

ever achieved, and this is 

the first one Digicel has 

ever made.

Digicel has sponsored 

the Jamaican track star 

since 2004 when he was 

fresh out of high school. 

The latest deal comes on 

the heels of Bolt creating 

history at the 2016 Olym-

pic Games in Rio when 

he achieved the ‘triple tri-

ple’ – three gold medals 

CSO, Bolt will get up 

close and personal with 

Digicel customers, from 

both a commercial and 

community point of view 

and will continue to in-

spire, motivate and capti-

vate customers and fans 

across the globe for many 

years to come, the tele-

communications compa-

ny said in a statement on 

Thursday.
“The innovative new 

partnership will see Us-

ain bringing his unique 

understanding of speed 

to customers via Digicel 

products, networks and 

World’s Fastest Man Gets Job For Life At Digicel

World’s Fastest Man Gets Job For Life At Digicel

Stanley Ebanks, percussionist in Swanky

Acting Medical Officer of Health, Dr. Samuel 

Williams-Rodriguez, has made public the latest 

information on the transmission of the Zika virus 

within the Cayman Islands.

“Since the last update of 

Wednesday, 17 August 2016, 

ten additional results have 

been received from the Ca-

ribbean Public Health Agen-

cy (CARPHA); two of which 

returned positive,” Dr. Wil-

liams-Rodriguez said.

He explained a male and fe-

male patient, both residents of 

George Town, have no report-

ed travel history to any of the 

countries where there is cur-

rently an outbreak of the Zika 

virus.
“It is therefore concluded 

that these cases have been lo-

cally transmitted, bringing cas-

es of local transmission of the 

Zika virus within the Cayman 

Islands to five,” he explained. 

“The number of imported cas-

es remains unchanged at six.”

The World Health Organiza-

tion (WHO) has reported the 

global risk assessment has not 

changed, with the Zika virus 

spreading where competent 

Zika Virus Update:

Local Transmission 

now at 5 cases
This is being issued on behalf of the Public Health Department

...continues page 5
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After a three year hiatus, the Miss Teen Cayman Islands Pageant 

returned on Saturday 27th August
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LOCAL: Door to Door Enumeration Kicks Off
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Over 160 Elections Office enumerators started door to door 

visits Saturday, 27 August 2016, to ensure proper count of 

voters in all three of Cayman’s islands.

Back to School

A Taste of Class

Grand Ole House

All the kids shouted “Back to School.”

Full story page 2
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LOCAL: Local Chevening Scholars Honoured

Two young Caymanians who were awarded the prestigious 

Chevening Scholarship.   

Page 4
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Market Day
... full story page 7

Robert and Katherine like to come and choose fresh fruits and vegetables on a Saturday

After Dark – CMC at the 

Barolo Lounge 
The Cayman Music Collective (CMC) is 

a group dedicated to promoting Cayman 

musicians. They organize live shows, usu-

ally at small venues (although there was a 

big street event in Cardinal Avenue back in 

April, where musicians took to the stage). 

It has given a helping hand to many Cay-

manians, providing not only a regular ven-

ue (favorites have been the Barolo Lounge, 

and the Hard Rock Café) to showcase their 

talent, but also by providing them with their 

very own record label, as well as help with 

intellectual property aspects of writing 

original music and songs. Over 40 artists 

have been helped by the Collective, and  

names of ultra-talented young Caymanians 

and their associated bands include James 

Geary, Daniel Ebanks, Kingsly Donalds, 

Andy Blake, Daisy Lee, Christian Dube, 

The Frets, Dario Rivers, Joel Durksen and 

Erica Assai, and Partners in Crime. 

The Ministry of Tourism is aiming to tap into a bil-

lion-dollar travel sector that has long been over-

lion-dollar travel sector that has long been over-

lion-dollar travel sector that has long been over

looked – disabled travellers – and will now begin to 

place accessibility at the heart of tourism develop-

ment in The Bahamas.

Director in the Office of the 

Tourism Minister, Janet Johnson, 

says accessible tourism seeks 

to remove all barriers that would 

hinder and deny disabled persons 

– and locals – from enjoying easy 

access to everyday activities.

“It’s a win-win for everyone,” 

she said. “It’s a feel-good initia-

tive because we are doing the 

right thing while potentially ben-

efitting from a relatively new and 

lucrative revenue stream.”

Johnson said Barbados is lead-

ing the charge in this regard and 

benefiting handsomely. She not-

ed the country has implemented 

creative measures for disabled 

guests to experience the coun-

try and incentives for businesses 

that make accommodations for 

those individuals.
Minister of Tourism Obie Wilch-

combe said The Bahamas has to 

The Bahamas Looks To Cash 

In On This Group Of Previously 

Overlooked Tourists

Full story page 7
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Digicel Simplifies Borrowing; FLOW Expands Credit Loan ProductIf banks introduced a line of credit accessible by one SMS 
request and nothing more to existing account holders, they 
would probably make millions.Telecoms giant Digicel is aiming to achieve just that with DigiLoan, a cred-it advance service that allows custom-ers to top up their account by dialling a short code.
The move comes as competitor FLOW expands its own loan product across markets after starting use of its mobile Lend app for android prepaid phone us-ers in Antigua in April. Marketing started in Jamaica on September 12.“We have simplified the process and it is now easier for customers to access a DigiLoan right at the time they need one,” Digicel Jamaica CEO David Butler told the Jamaica Observer.

nience for users. Customers can simply reply ‘Yes’ to an invitation originating 

from the 127 short code and then pro-ceed to borrow credit,” he added.The previous method involved five steps, although it also offered varying amounts to be borrowed. Now, with one step, consumers can get $90 for which they pay an additional $10 with the to-tal amount deducted from their account the next time they purchase air time.The company declined to share rev-enue inflows associated with the prod-uct, which is over a year old.“We generally do not disclose this fig-ure. However, the mobile top-up credit loan service is a growing area of our 

Eduardo Montalvo, Bruce Lee Coulson and Alex Smith will be among the local fighters on the card.

CIFEC hosts Careers Fair for Year 12 Internships

Minister Rivers talks with CIFEC students at the careers fair.

C�������� T���� PAGE B5Wednesday, May 20, 2020 | Issue No 548
CLASSIFIEDS



Company: Island Taste Group Ltd

Job Title: Chef/ Kitchen Supervisor

Description:
• Oversee and delegate Kitchen Staff
• Ensure the kitchen is a safe and hygienic place to work 
• Inform FOH staff about daily specials
• Monitor food stock, quality, Par Levels & do weekly ordering
• Experiment with recipes and suggest new ingredients
• Ensure compliance with all DEH Health and Safety Regulations within the kitchen area
• Organize the inventory, storage, and distribution of foodstuffs and supplies 
• Purchase all non-food kitchen supplies
• Complete monthly inventory and produce monthly food costings 
• Ensure quality assurance
• Ensure all staff follow established recipes
• Help with the planning on menus, apportion ingredients and use food surpluses
• Control portion costs by working out the number of portions per food batch for FOH & the 

Catering Dept.
• Recruit, motivate, manage and train Staff
• Ensure proper preparation of all food to be served
• Must be able to lift at least 50lbs

Skills/ Requirements:
• Must have at least 10 years of checkable restaurant experience, including 5 years’ experi-

ence as a Kitchen Supervisor
• Must have post-secondary quali� cations in Culinary Arts
• Must be willing to work early mornings, late nights, weekends, and public holidays. 
• Must be passionate about food, culinary styles, and restaurant trends
• Must be a team player
• Must be computer literate with knowledge of MS Office programs, good mathematical ap-

titude, good communication & leadership skills, and a great attitude. 
• Ability to remain calm and undertake various tasks
• Must be able to work under pressure
• Must have a clean police record and current drivers’ license 
• Must be able to lift at least 50lbs

Experience: 10 years

Salary: CI $30, 000 - $35, 000 per year

Comments: Must meet all requirements outlined and have a CLEAN police record, plus 
discretionary results-based bonus.

Please send your resume by email to info@islandtaste.ky. Strictly no phone calls, please.

ISLAND TASTE GROUP LTD.
P.O. Box 7 KY1-1101, Grand Cayman

#7 Caymanian Village, North Sound Way
Phone: (345) 949-1480, Fax: (345) 946-5647

Email: info@islandtaste.ky

Company: Island Taste Group Ltd

Job Title: Assistant to Managing Director

Responsibilities:
• Work with the director to coordinate and supervise daily operations
• Ensure compliance with regulations and internal policies
• Monitor attainment of objectives
• Undertake staffing responsibilities (hiring, training, evaluating etc.)
• Maintain scheduling of events and represent the company when needed
• Produce documents, brie� ng papers, reports and presentations for the Director.
• Organize meetings and ensure that Director is well prepared for those meetings, preparing 

agendas, pre-meeting brie� ngs and meeting papers.
• Administrative duties such as � ling, typing, copying, binding, scanning etc.
• Maintain up-to-date employee holiday records
• Prepare and submit work permit applications
• Process Director’s correspondence, ensuring that incoming correspondence is dealt with by 

the Director/or on behalf of the Director, or other staff as appropriate.
• Maintain Director’s office systems, including data management and � ling.
• Researching and conducting data to prepare documents for review and presentation by 

boards of directors, committees, and executives.

Skills/Requirements:
• Knowledge of relevant regulations and quality standards
• A Diploma in Hospitality Management or its equivalent is a plus
• Must be knowledgeable about Cayman Islands Labour, Pension, and Healthcare laws
• Excellent IT skills, including a working knowledge of presentation software packages, prefer-

ably Microsoft Office Word, Excel and PowerPoint.
• Outstanding communication and public speaking skills
• Excellent organizational and leadership skills
• Aptitude in problem-solving
• Have own transportation and a clean driving record
• Flexibility and openness in both hours available for work and also the type of projects that the 

Executive team may ask to take on.

Years’ Experience: 5-6 years checkable experience

Hours Per Week: 45

Salary: CI $20,000 – $26,000 per year (based on experience)

Company: Island Taste Group Ltd

Job Title: F&B Supervisor

Responsibilities:
• Take orders and send them to kitchen staff through the POS system
• Apply health and safety regulations 
• Comply with equipment usage and maintenance guidelines for the restaurant
• Ensure your work area is clean and organized
• Performing opening and closing duties.
• Monitors and maintains current inventory levels; processes purchasing orders as required; 

tracks orders and investigates problems.
• Records purchases, maintains database, performs physical count of inventory, and reconciles 

actual stock count to computer-generated reports.
• Receives, unpacks, and delivers goods; re-stocks items as necessary; labels shelves.
• Processes and/or approves invoices for payment.
• Processes and documents returns as required following established procedures.
• Performs routine clerical duties, including data entry, answering telephones, and assisting 

customers.
• May serve as cashier and handle cash and cash-related payments.
• May lead, guide, and train staff/student employees, interns, and/or volunteers performing 

related work; may participate in the recruitment of volunteers, as appropriate to the area of 
operation.

• Performs miscellaneous job-related duties as assigned.

Skills/Requirements:
• At least 3 years’ experience working in the Food & Beverage service industry.
• Knowledge of supplies, equipment, and/or services ordering and inventory control.
• Ability to reconcile stock counts to report data.
• College Degree a plus
• Database management skills.
• Ability to analyze and solve problems.
• Ability to prepare routine administrative paperwork.
• Ability to receive, stock, and/or deliver goods.
• Clerical, word processing, and/or office skills.
• Teamwork is a MUST
• Good mathematical skills and computer literate.
• Must be able to lift a minimum of 50 lbs.
• Have own transportation and a clean driving record
• Must be able to stand or walk for an extended period or for an entire work shift.
• Must be able to work split shifts, night shift, early mornings and Public Holidays.

Years’ Experience: 3 years checkable experience

Hours Per Week: 45

Salary: CI $20,000 – $26,000 per year (based on experience)

Must meet all requirements outlined and have a CLEAN police record. Please send your re-
sume by email to info@islandtaste.ky. Strictly no phone calls, please.

ISLAND TASTE GROUP LTD.
P.O. Box 7 KY1-1101, Grand Cayman

#7 Caymanian Village, North Sound Way
Phone: (345) 949-1480, Fax: (345) 946-5647

Email: info@islandtaste.ky

Company: Davenport Development Ltd.

Job Title: Specialist Mosaic Swimming Pool Tiler

Specialist Mosaic tilers needed to install mosaic tiles in swimming pools following the artistic com-
position using mosaics, the ability to execute complex designs and patterns based on a tiling layout 
is a critical skill. Extensive knowledge and a proven track record of working with mosaic tiles a 
requirement.

This position requires individuals to have the capability to:
• Inspect surfaces to be tiled
• Surface preparation work (cleaning and leveling surfaces)
• Laying tiles in accordance with tiling plan, cutting tiles where necessary
• Grouting gaps between tiles
• Carrying out � nishing work (i.e. sealing the tiles, � lling the gaps with grout, and cleaning the 

entire tile surface.
• Ability to work with tiles of varying size and shape (e.g. squares, rectangles, and diamonds), tiles 

may be made of a range of materials, including ceramics, brick, marble, plastic and natural and 
arti� cial stone.

• Knowledge of and how to utilize the required tools (i.e. a notched trowel and sponge � oat, set 
squares, spirit levels, trowels, spatulas, and caulking trowels, as well as the manual and electric 
cutters used to trim or cut tiles to the right size)) ensuring tiles are positioned in accordance with 
the planned layout.

• To install edges and corners, the tiles may need to be trimmed or cut. This is done using a hand-
held or benchtop tool, such as a tile cutter or wet saw. This operation requires considerable skill 
on the part of the tiler.

• Capability of lifting heavy construction materials and working in uncomfortable positions for long 
periods of time.

Skills/Qualifications:
• Mathematics and measurement skills
• Accuracy, precision and attention to detail
• Eye for design
• Ability to work without supervision
• Work in extenuating circumstances with exposure to environmental elements such as heat, rain, 

and wind.

Hours Per Week: 45.

Salary: $10 – 14 per hour

Tenure: Full time

Comments: Must meet all requirements outlined and have a CLEAN police record.
This position requires working extending hours and may be required to work weekends and public 
holidays to meet deadlines.

Benefits: Health and pension in accordance with the law

Please send cover letters & resumes to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman, KY1-1102
Or email: info@davenport.ky

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 970 students 
ranging from Kindergarten to Year 13 and offers a British-based international curriculum leading to 
IGCSE / GCSE and A-level quali� cations. The school is renowned for providing a stimulating learn-
ing environment in which our students become critical, creative thinkers, responsible citizens and 
lifelong learners. This is evident in our consistent record of outstanding academic achievements, 
pastoral care and wide range of extra-curricular activities.

The Primary School invites applications from fully quali� ed, enthusiastic and experienced Cay-
manians, Caymanian Status Holders and Permanent Residents with the Right to Work to join our 
high-performing team in the following position:

Teacher – Support for Learning

Along with the teaching responsibilities, additional leadership responsibility will be required as 
Support for Learning Team Leader / SENCO. The successful candidate will be responsible for 
enhancing student learning by assisting students in developing more-effective strategies to over-
come their speci� c learning difficulties across the Primary Curriculum, Kindergarten through to Key 
Stage 2, and for leading and coaching the Support for Learning Team.

Duties will include, but will not be limited to:
• Plan and teach lessons to ensure outstanding student learning in all subject areas through indi-

vidual, small group and in-class teaching methods
• Identify effective ways of bridging barriers to learning through individual, small group and whole 

class teaching methods
• Lead on the strategic development of learning support policy and provision 
• Set up systems for identifying and assessing the needs of students who may have long or short-

term learning difficulties
• Oversee, monitor and review student data and records of achievement, using feedback about 

their learning to inform future planning
• Share good teaching practice in Support for Learning across the school, also providing training 

opportunities for learning support colleagues and other teachers
• Lead on High Learning Potential Curriculum 
• Support classroom and subject teachers in order to ensure inclusion
• Lead on the implementation and evaluation of IEPs, personal learning targets and other appro-

priate interventions
• Carry out evaluations of prospective students in line with the school’s Admissions Policy
• Liaise closely with the High School Learning Support Leader to ensure continuity of support and 

learning across the school
• Work collaboratively with team members and with other specialists such as Guidance Counsel-

lors, Speech and Language / Occupational Therapists, Educational Psychologists, etc.

Qualifications, experience and skills required:
• A Bachelor’s degree from a recognised institution in Special Educational Needs or relevant sub-

ject area, together with an internationally recognised teaching quali� cation such as a PGCE/
PGDE or BEd. in Special Educational Needs or relevant subject area;

• Minimum of three to � ve years’ current experience teaching a British-based curriculum and ex-
perience in a Support for Learning / SENCO leadership role within in a school environment;

• Minimum of four years’ experience and understanding of teaching children with learning dif-
� culties such as dyscalculia, dyslexia, dysgraphia, conditions such as ADHD, autism, social, 
emotional and mental health needs, or who have a combination of these difficulties;

• Up to date knowledge and experience of teaching the new English National Curriculum 2014 and 
UK SEND Code of Practice 2014;

• Outstanding classroom practitioner, passionate about facilitating student learning skills with cre-
ative and innovative ideas;

• Experience and skills in providing differentiated learning opportunities in order to support, meet 
and challenge the needs of all learners is essential;

• Fully pro� cient in using Management Information Systems and Microsoft office products, espe-
cially MS Word and Excel;

• Must have excellent written and verbal communication skills;
• Must be organised, ensuring all record keeping is up-to-date;
• Prior experience in a multicultural international school environment is an advantage.

Candidates will be expected to fully adhere to and support the Christian ethos of the school.

Salary range for the teaching position listed above is CI$41,000 – CI$61,500 per annum commen-
surate with experience based on the School’s point salary scale. Other bene� ts include medical 
insurance and contribution to a pension plan.

Cayman Prep and High School is totally committed to safeguarding the welfare of our chil-
dren and young people and expects the same commitment from all our employees. All 
successful candidates will be subject to enhanced pre-employment clearance including 
prohibition from teaching checks, identity checks, criminal background checks, qualifica-
tion checks and employment checks to include an exploration of any gaps in employment 
and three satisfactory employment checks.

Further information about the school can be viewed on the school website www.cayprep.edu.ky. 
APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT APPLI-
CATION FORM (available on the website) and forwarded along with a covering letter and CV to:

Robin Davies, Primary School Principal
Cayman Prep and High School

PO Box 10013
Grand Cayman KY1-1001

Email: ps-recruitment@cayprep.edu.ky

Deadline for receipt of applications: Wednesday, May 27th, 2020
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Editorial

Tips of the Week 
Motivational Tip

The Power of Music
Do not underestimate the power 

of music. Music can heal the sick, 
mend the broken heart, relieve stress 
and even help you to live longer. Just 
ask some of our seniors who are still 
playing music and dancing. They will 
agree that music has added value to 
their life and also a few more years. 
After a long stressful day, close your 
eyes turn on your iPod or CD player 
and just enjoy the mellowing sounds 
of music. If you have energy left you 
may even dance a jig.

Live longer. Live happier. Live life to 
its fullest with MUSIC.

Health Tip
Drinking alcohol and Blood 

Pressure
Drinking too much alcohol can 

raise blood pressure to unhealthy 
levels. Having more than three drinks 
in one sitting temporarily increases 
your blood pressure, but repeated 
binge drinking can lead to long-term 
increases.

Heavy drinkers who cut back to 
moderate drinking can lower their 
systolic blood pressure (the top 
number in a blood pressure reading) 
by 2 to 4 millimeters of mercury 
(mm Hg) and their diastolic blood 
pressure (the bottom number in a 
blood pressure reading) by 1 to 2 
mm Hg. Heavy drinkers who want to 
lower blood pressure should slowly 
reduce how much they drink over 
one to two weeks. Heavy drinkers 
who stop suddenly risk developing 
severe high blood pressure for 
several days.

If you have high blood pressure, 
avoid alcohol or drink alcohol only 
in moderation. Moderate drinking is 
generally considered to be:

- Two drinks a day for men 
younger than age 65

- One drink a day for men age 65 
and older

- One drink a day for women of 
any age

A drink is 12 ounces (355 
milliliters) of beer, 5 ounces (148 
milliliters) of wine or 1.5 ounces 
(44 milliliters) of 80-proof distilled 
spirits.

Keep in mind that alcohol contains 
calories and may contribute to 
unwanted weight gain — a risk factor 
for high blood pressure. 

Also, alcohol can interfere with 
the effectiveness and increase the 
side effects of some blood pressure 
medications.

- By Sheldon G. Sheps, M.D.
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NoticEs

Air-Conditioned Storage 
Units - Kingbird Drive
Available for Immediate 

Rental
Various Sizes from 

80 sq. ft to 190 sq. ft
Please call: 326-3800

or
Email: bluebird@mylogic.ky

To help importers start using a system for entry declaration, the Department will 
start registering importers starting Monday, 16 October 2017.

The registration is required by the implementation of a new online electronic 
system for entry declaration. Effective 1 November 2017, the Cayman Islands 
Customs Department will implement the new system. This will require importers 
to complete and submit entries electronically to Customs using the new gateway 
portal COLS (Customs Online System). Importers will be able to access the portal 
through the website www.customs.gov.ky.

For individuals who have not yet received training in the use of the system, Customs will provide in-house training. 
However, before they can use COLS, importers will have to be formally registered and recognised as an importer by Customs. 

This will require each individual to come in and provide Customs with relevant information including a government-issued 
identification, e.g., driver’s licence or passport. Additionally, it will be necessary for companies and businesses to provide 
their business licence and/or companies registration including directorship.  

As a result, Customs will begin the registration process starting Monday, 16 October through 27 October 2017, from 8:30am 
to 4:00pm Monday to Friday. Registration will take place on the 1st floor of Customs Headquarters, located at #42 Owens 
Roberts Drive (locally known as Airport Road). 

However, if they miss this period to be registered, Customs will continue to register importers during normal business 
hours. Although most importers were previously registered in the old system, it is necessary for all importers to be registered 
in the new system. Once registered with Customs, importers can then submit entries electronically and do business with 
Customs, without having to attend in person.  

Cayman Islands Customs Management thanks importers for their cooperation and understanding and looks forward to 
continued partnership.

Customs Registration of Importers begins

Services: Work Permits, Trade and Business Applications
& Renewal Annual Returns, General Letters

Please call for other services
  Contact: Susan
  Cellular:    345 326-9953
  Address: Unit #2, Grand Plaza 
  (Opposite Hi-Tech Electronics)
  Email: seagrapesecretarial1@gmail.com
  Business Hours: 9am – 5pm, Mon – Fri

Sea Grape
Secretarial Services

l Free Consultation - New Clients Welcome l Full & Partial Dentures

l Specializing in Cosmetic Dentures l Re-Lines/Soft Liners

l Dentures Over Implants l Athletic mouthguards & night guards

l Over 30 Yrs Experience l Denture Repairs while you wait!

Phone: 1-345-3249831
E-mail: debanksconsulting@gmail.com
Web: www.ebanksconsulting.com

EBANKS CONSULTING

Dale Ebanks
Owner / Manager

Passport Applications
Visa Applications
Work Permit Applications
T & B License Applications
Process Servers

241 Smith Road
P.O. Box 1661GT
KY 1-1109
Cayman Islands
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for high blood pressure. 

Also, alcohol can interfere with 
the effectiveness and increase the 
side effects of some blood pressure 
medications.

- By Sheldon G. Sheps, M.D.
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NoticEs

Air-Conditioned Storage 
Units - Kingbird Drive
Available for Immediate 

Rental
Various Sizes from 

80 sq. ft to 190 sq. ft
Please call: 326-3800

or
Email: bluebird@mylogic.ky

To help importers start using a system for entry declaration, the Department will 
start registering importers starting Monday, 16 October 2017.

The registration is required by the implementation of a new online electronic 
system for entry declaration. Effective 1 November 2017, the Cayman Islands 
Customs Department will implement the new system. This will require importers 
to complete and submit entries electronically to Customs using the new gateway 
portal COLS (Customs Online System). Importers will be able to access the portal 
through the website www.customs.gov.ky.

For individuals who have not yet received training in the use of the system, Customs will provide in-house training. 
However, before they can use COLS, importers will have to be formally registered and recognised as an importer by Customs. 

This will require each individual to come in and provide Customs with relevant information including a government-issued 
identification, e.g., driver’s licence or passport. Additionally, it will be necessary for companies and businesses to provide 
their business licence and/or companies registration including directorship.  

As a result, Customs will begin the registration process starting Monday, 16 October through 27 October 2017, from 8:30am 
to 4:00pm Monday to Friday. Registration will take place on the 1st floor of Customs Headquarters, located at #42 Owens 
Roberts Drive (locally known as Airport Road). 

However, if they miss this period to be registered, Customs will continue to register importers during normal business 
hours. Although most importers were previously registered in the old system, it is necessary for all importers to be registered 
in the new system. Once registered with Customs, importers can then submit entries electronically and do business with 
Customs, without having to attend in person.  

Cayman Islands Customs Management thanks importers for their cooperation and understanding and looks forward to 
continued partnership.

Customs Registration of Importers begins

Services: Work Permits, Trade and Business Applications
& Renewal Annual Returns, General Letters

Please call for other services
  Contact: Susan
  Cellular:    345 326-9953
  Address: Unit #2, Grand Plaza 
  (Opposite Hi-Tech Electronics)
  Email: seagrapesecretarial1@gmail.com
  Business Hours: 9am – 5pm, Mon – Fri

Sea Grape
Secretarial Services

l Free Consultation - New Clients Welcome l Full & Partial Dentures

l Specializing in Cosmetic Dentures l Re-Lines/Soft Liners

l Dentures Over Implants l Athletic mouthguards & night guards

l Over 30 Yrs Experience l Denture Repairs while you wait!

Mini size ad

$25
2" x 4"

Call 916-2000

www.CaymanHealthcareConsulting.ky

We offer consulting services for 
those who wish to open/renew

 a healthcare facility,
clinical research project, et al.

Our Services
Policy Reviews

Work Permit Services
Government Forms Assistance

Preparation for Inspections
Professional Registration Guidance

Training & Instruction
Compliance IssuesCompliance Issues

Case Reviews

Contact Us Today
345-916-9800

barrie@caymanhealthcareconsulting.ky

Private Sellers
Advertise
your car for

NOW!
Free until
May 31st

Buy and sell everything! • 916 2000 • sales@caymaniantimes.ky

Call 945 8463 / 9162000 
or  email sales@caymaniantimes.ky

Advertise
your

Property
Rentals here

Advertising
prices starting from

$25
per week

40,000 copies
distributed every

MONTH
across the Islands

Your free Guide to
CAYMAN BUSINESSES SERVICES

SPECIALS REAL ESTATE AND MORE

For more details email sales@caymaniantimes.ky or call 945 8463 / 916 2000 or visit our o�ce on #19 Walkers Road


