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Your Health is Our Mission

World Class Laboratory using 
the latest technology:
• Accurate • Affordable 

• Fast • Reliable

Visit US: 
Countryside Shopping Village, 

Savannah
345-943-4500

Dr. Joan Harriott
Internal Medicine Specialist 

+ General Practitioner

Dr. Alice Blavo
Pediatrician

CCG WANTS 
SCENIC SITES 
PROTECTED

Beacon Farms – 
shining a light into 
Cayman’s future

THE NEW NORMAL -
a tightrope for Cayman

INSIDE
THIS ISSUE

Cayman is gradually reopening and 
at the same time rapidly realising that 
things will not be the same for some 
time yet, and possibly for the foreseea-
ble future.

Normal as we have come to know it 
has been put on hold while we adjust to 
the new reality.

Normal now means working remote-
ly; commuting digitally from your desk 
at home (even ‘out-of-country’) to your 
of�ice in Cayman, or shopping virtually; 
staying at home in Bodden Town while 
online shopping in Boca Raton.

Normal now means an explosion in 
online shopping where what was once 

a convenience has overnight become a 
necessity that we have embraced.

Normal now demands a massive and 
urgent rethink of how Cayman (like 
everywhere else), does business, runs 
its government, and just lives.

... Continued story on page 2

By Christopher Tobutt

With Deep roots in Cayman’s soil, 
Beacon Farms, off Frank Sound Road, 
really does offer a beacon of hope. And 

 Cayman’s finest cigars, shown by Mr. 
Granger Haugh

... Continued story on page 4

The Concerned Citizens Group(CCG) 
is calling on the government to “im-
plement scenic protection legislation 
to protect the unique views from pres-
sure of development.”

It’s suggesting that the government 
goes as far as buying up some of these 

sites and pass legislation guaranteeing 
that they be exempt from real estate 
development.

The CCG argues that scenic beach-
side views are being destroyed due to 
the rapid pace of development in the 
territory.

It calls for “the need for identi�ica-
tion and protection of these important 
scenic assets”, stressing that “certain 
outstanding natural, cultural and rec-

... Continued story on page 7
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COMMUNITY NOTICES
PSA: COVID-19 testing 

appointments required for 
travelers to Sister Islands
Persons wishing to travel to the Sis-

ter Islands from Grand Cayman can 
�ill out form by link https://bit.ly/3f-
d2G8S and email sisterislandstravel@
hsa.ky at least 3 business days prior to 
travel to schedule your COVID-19 test.

Government regulations state that 
individuals traveling to the Sister Is-
lands require a negative COVID-19 re-
sult 48 hours prior to travel.

How to book your COVID-19 test 
for Sister Island travel:

1. 3 business days or more prior 
to travel – Visit the HSA.ky website to 
�ill out the appointment request form 
https://bit.ly/3fd2G8S. This form will 
ask for your travel dates, full name (as 
per government issued ID), date of 
birth and contact number.

2. 2 business days prior to travel –
Travelers will be tested for COVID-19. 
Testing will take place Monday – Sat-
urday from 7:30am – 9:00am at the 
COVID-19 Testing Clinic at the George 
Town General Practice Clinic. Testing 
will be by appointment only.

3. Day prior to travel - HSA will 
email test results to traveler and Gov-
ernment’s TravelTime.

Public Health recommends self-iso-
lation once tested until time of travel. 
Traveler is to drive directly from home 
to the airport.

If you are traveling on a Monday 
or weekend, please ensure you have 
scheduled your test with enough time 
to be resulted prior to your �light. 
Travelers are asked to arrive for their 
scheduled appointment on time, in or-
der for your test to be resulted in time 
for your �light.

If you have any questions please 
email Public Health at sisterisland-
stravel@hsa.ky. Testing registration 
form is available at www.hsa.ky. 

US Student Visas Resume
The United States (US) 

Embassy in Jamaica is set 
to resume granting US stu-
dent visas on Monday 20 
July, 2020.

For further information 
or to make appointments 
persons may email the 
Kingston Of�ice at: King-
stonNIV@state.gov.

Additional informa-
tion is available from the 
Embassy’s website at 
jm.usembassy.gov. 
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The economic repercussions for the 
existing ‘normal’ on which Cayman has 
built a thriving society are already being 
felt.

VIRTUAL IS REAL
Online marketing �irms are literal-

ly ‘capitalising’ on the boom in virtual 
shopping by consumers for real prod-
ucts, resulting in a �low of capital out of 
the country with local wholesalers and 
retailers seeing a consequential reduc-
tion in footfall and the knock-on impact 
on their turnover.

It’s quite paradoxical 
also that what was in-
tended as emergency 
access to pension funds 
seems to be triggering a 
wave of ‘retail therapy’, 
except that the windfall 
- as it’s seen and is being 
treated by many - isn’t cir-
culating within the local 
economy...as was hoped.

Working from home 
‘out-of-country’ is the 
new phenomenon espe-
cially for the �inancial sec-
tor where huge advances 
in �intech enables �irms 
to dramatically cut back on their over-
heads for of�ice space.

But that gain for the company is a loss 
for the property developer here.

Likewise, residential real estate also 
suffers locally as the technology-driven 
remote working concept means more 
empty properties in the local real estate 
portfolio.

In the UK, the government is urging 
people to ‘go out and spend’ the very 
generous crisis support packages it has 
offered to both companies and workers.

But shoppers, after an initial foray - 
mainly perhaps to test the outdoors af-
ter being in lockdown for nearly three 
months - are instead now choosing to 
stay indoors in their numbers...and 
when they go out it's less retail therapy 
and more prudent spending than prof-
ligacy.

The original message from the gov-
ernment to stay indoors on health 
grounds, drummed in even under the 
threat of criminal charges, now seems to 
have fallen into the category of the laws 
of unintended consequences to the ex-
tent that the knock-on economic effect is 
cause for concern.

Et tu Cayman?

IT'S THE ECONOMY 
(and that’s not stupid)

Tourism as we knew it will take a long 
time to recover. Even if the borders were 
to open sometime between September 
and October it will be months before vis-
itor numbers return to anything looking 
like normal.

Inward tourism or 'staycations' might 
very well become part of the new normal 
and a crucial part of the industry. That is 
unless the urge to venture abroad with 
its attendant risks proves irresistible to 
those in search of a respite.

Conversely, it's the same marketing 
strategy that Cayman would deploy for 
wooing visitors here as the tourism in-
dustry adapts to the new realities be-
ing �lexible within strict public health 
boundaries.

Virtual tourism anyone? It’s possible 
but the experience isn’t quite the same.

Health tourism offers great possi-
bilities, plus remote healthcare works 

although ideally in the case of Cayman 
medical tourism requires having the pa-
tients here.

Virtual education has been proven 
even pre-COVID to work and its possi-
bilities have been tested in Cayman’s 
schools with some degree of success 
with the lockdown.

But the longer it takes to adjust to 
what in some instances will be ‘the 
new normal’ will only prolong the eco-
nomic agony sending worrying ripples 
throughout the society.

As daunting as the challenges might 
seem though, there’s hardly any alterna-
tive but to tackle them head-on.

The strategy of gradually reopening 
the economy in phases with a keen eye 
on keeping the spread of the virus under 
control is sensible.

Now is no time to throw caution to the 
wind out of sheer desperation to hast-
ily return to a pre-COVID lifestyle. This 
‘new normal’ will dictate how Cayman 
interacts with itself across all sectors of 
society; business, consumer and visitor.

On the other side of the coin, being ex-
cessively cautious could itself be coun-
ter-productive.

By its very nature, reopening of the 
Cayman Islands economy has to factor 
in other issues that other territories and 
countries might not have to face on the 
same scale and complexity.

The virus is still among us and until a 
vaccine is found - or it somehow dissi-
pates - Cayman has no alternative but to 
manage it and live with it.

Subjecting the economy to further 
disruption is hardly an option.

STEADY AS SHE GOES
The risk of another forced lock-

down rises exponentially alongside the 
chances of another spike. The current 
economic slowdown pales into insig-
ni�icance when one contemplates that 
scenario.

A rush to reopen carries great risks 
both to public health and economic 
wealth. All that has been done could 
easily be undone by irrational decisions.

The message from the authorities 
must be clear and uncompromising. 
Some restrictions will no doubt be in 
place for the foreseeable future.

The imminent Level-1 All Clear goal 
might itself even be somewhat over-
zealous under the circumstances and in 
need of clarity as 'all-clear' suggests all 
risks have passed.

Living at the current Level 2 might it-
self become the norm for some time as 
the degree to which Cayman returns to 
even a ‘new normal’ relies on many ex-
ternal factors, many of which are out-
side our control.

The surge in coronavirus cases in 
Florida is an example.

Elsewhere, reports of outbreaks and 
second waves are forcing some coun-

tries to institute target-
ed regional lockdowns, 
a facility not available to 
Cayman.

In the meantime, 
COVID-19 seems like it 
will be around for some 
to come, a new reality to 
which we’ll just have get 
accustomed, adjusting 
as we go along.

A sobering thought, 
but sober thinking is 
what this situation re-
quires. 

THE NEW NORMAL - 
a tightrope for Cayman
... Continued story from page 1

AS AT: 14 JULY 2020, 3PM
*A person who initially tested positive and who has subsequently tested negative for the COVID-19 virus in two tests done at least 24 hours apart 14 days
after their positive test, or after their symptoms have gone away, whichever is longer.

Worldwide confirmed cases | Source: Johns Hopkins, 14/07/20, 2:30pm
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Recovered*

13,177,855
Death
1

Total confirmed cases

Today’s confirmed cases

26,919203
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Editorial

Tips of the Week 
Motivational Tip

The Power of Music
Do not underestimate the power 

of music. Music can heal the sick, 
mend the broken heart, relieve stress 
and even help you to live longer. Just 
ask some of our seniors who are still 
playing music and dancing. They will 
agree that music has added value to 
their life and also a few more years. 
After a long stressful day, close your 
eyes turn on your iPod or CD player 
and just enjoy the mellowing sounds 
of music. If you have energy left you 
may even dance a jig.

Live longer. Live happier. Live life to 
its fullest with MUSIC.

Health Tip
Drinking alcohol and Blood 

Pressure
Drinking too much alcohol can 

raise blood pressure to unhealthy 
levels. Having more than three drinks 
in one sitting temporarily increases 
your blood pressure, but repeated 
binge drinking can lead to long-term 
increases.

Heavy drinkers who cut back to 
moderate drinking can lower their 
systolic blood pressure (the top 
number in a blood pressure reading) 
by 2 to 4 millimeters of mercury 
(mm Hg) and their diastolic blood 
pressure (the bottom number in a 
blood pressure reading) by 1 to 2 
mm Hg. Heavy drinkers who want to 
lower blood pressure should slowly 
reduce how much they drink over 
one to two weeks. Heavy drinkers 
who stop suddenly risk developing 
severe high blood pressure for 
several days.

If you have high blood pressure, 
avoid alcohol or drink alcohol only 
in moderation. Moderate drinking is 
generally considered to be:

- Two drinks a day for men 
younger than age 65

- One drink a day for men age 65 
and older

- One drink a day for women of 
any age

A drink is 12 ounces (355 
milliliters) of beer, 5 ounces (148 
milliliters) of wine or 1.5 ounces 
(44 milliliters) of 80-proof distilled 
spirits.

Keep in mind that alcohol contains 
calories and may contribute to 
unwanted weight gain — a risk factor 
for high blood pressure. 

Also, alcohol can interfere with 
the effectiveness and increase the 
side effects of some blood pressure 
medications.

- By Sheldon G. Sheps, M.D.
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NoticEs

Air-Conditioned Storage 
Units - Kingbird Drive
Available for Immediate 

Rental
Various Sizes from 

80 sq. ft to 190 sq. ft
Please call: 326-3800

or
Email: bluebird@mylogic.ky

To help importers start using a system for entry declaration, the Department will 
start registering importers starting Monday, 16 October 2017.

The registration is required by the implementation of a new online electronic 
system for entry declaration. Effective 1 November 2017, the Cayman Islands 
Customs Department will implement the new system. This will require importers 
to complete and submit entries electronically to Customs using the new gateway 
portal COLS (Customs Online System). Importers will be able to access the portal 
through the website www.customs.gov.ky.

For individuals who have not yet received training in the use of the system, Customs will provide in-house training. 
However, before they can use COLS, importers will have to be formally registered and recognised as an importer by Customs. 

This will require each individual to come in and provide Customs with relevant information including a government-issued 
identification, e.g., driver’s licence or passport. Additionally, it will be necessary for companies and businesses to provide 
their business licence and/or companies registration including directorship.  

As a result, Customs will begin the registration process starting Monday, 16 October through 27 October 2017, from 8:30am 
to 4:00pm Monday to Friday. Registration will take place on the 1st floor of Customs Headquarters, located at #42 Owens 
Roberts Drive (locally known as Airport Road). 

However, if they miss this period to be registered, Customs will continue to register importers during normal business 
hours. Although most importers were previously registered in the old system, it is necessary for all importers to be registered 
in the new system. Once registered with Customs, importers can then submit entries electronically and do business with 
Customs, without having to attend in person.  

Cayman Islands Customs Management thanks importers for their cooperation and understanding and looks forward to 
continued partnership.

Customs Registration of Importers begins

Services: Work Permits, Trade and Business Applications
& Renewal Annual Returns, General Letters

Please call for other services
  Contact: Susan
  Cellular:    345 326-9953
  Address: Unit #2, Grand Plaza 
  (Opposite Hi-Tech Electronics)
  Email: seagrapesecretarial1@gmail.com
  Business Hours: 9am – 5pm, Mon – Fri

Sea Grape
Secretarial Services

l Free Consultation - New Clients Welcome l Full & Partial Dentures

l Specializing in Cosmetic Dentures l Re-Lines/Soft Liners

l Dentures Over Implants l Athletic mouthguards & night guards

l Over 30 Yrs Experience l Denture Repairs while you wait!

CAYMAN 
CIGAR 

COMPANY
Bodden Town

To Order: 
www.caymancigars.com

We Deliver

Acting Superintendent Brad Ebanks, 
who was previously in charge of Special 
Operations, has now been appointed to 
oversee the entire RCIPS Uniform Op-
erations, following the departure of Su-
perintendent Robert Graham.

With his new appointment, he will 
now be in charge of the Firearm Re-
sponse Unit, K-9 Unit, Operational Sup-
port Unit, Air Operations Unit, Traf�ic 
and Roads Policing, Community Po-
licing Department and Uniform Oper-
ations across the Cayman Islands. A/ 
Supt Ebanks has been with the RCIPS 
for over 33 years and worked in sever-

al areas of uniform policing throughout 
his career.

“I believe that the RCIPS is a very pro-
fessional police service, but we can get 
even better. The Cayman Islands is en-
titled to the best that we can offer and 
working with our communities we can 
accomplish this. I intend to work on 
various areas of policing that are dear 
to the community as well as the RCIPS. 
These endeavours include, but are not 
limited to: traf�ic management, enforce-
ment and education, assisting with the 
safety and ef�iciency of our roadways, 
increased community meetings in the 

various beats including Cayman Brac 
and Little Cayman, to ensure that the 
needs and expectations of the members 
of the public are managed and an open 
line of communication between the 
public and the police is maintained and 
nurtured, as well as increased ef�iciency 
in service delivery and customer satis-
faction provided by our uniformed ser-
vices throughout the Cayman Islands.

I have good support from both the of-
�icers I will manage and my Senior Com-
mand Team alike. This position brings 
with it great responsibility and will 
undoubtedly have its challenges. How-

ever, being the Act-
ing Supt. in charge 
of other smaller de-
partments within the 
RCIPS over the last 
three (3) years has 
helped prepare me 
for this amalgamated 
role. I look forward to 
the challenge ahead 
and I intend to some-
day hand this posi-
tion over as I strive 
to move up the ranks 
within the Royal Cay-
man Islands Police 
Service,” says Acting 
Superintendent Brad 
Ebanks.

“Throughout his 
years of service A/
Supt Brad Ebanks 
has been dedicated 
to playing a major 

part in our mission to continue making 
the Cayman Islands safer. With his new 
appointment to include our full Uniform 
Service under his remit allows us to con-
tinue building on our relationship with 
the communities within the Cayman 
Islands,” says Commissioner of Police 
Mr. Derek Bryne. “The decision to amal-
gamate the roles was made with careful 
consideration, and is a testament to the 
Senior Command Team’s con�idence in 
him. I know he will do the Service and 
the Cayman Islands proud by excelling 
in this role.” 

Acting Superintendent Brad Ebanks 
now in Charge of Uniform Operations

 Acting Superintendent Brad Ebanks

 Acting Superintendent Brad Ebanks Breifing Officers

Three convenient locations to serve you! 

You feel good when you look good!!!

Countryside Shopping Centre  -
 Savannah

puritangc@candw.ky | www.puritan.ky

Tel # 345 946 1884

Elgin Avenue,
 George Town

Tel # 345 949 2452

Main Store – 337, Eastern Avenue,
Drive Through (rain or shine) 

George Town  Tel # 345 949 7104 

DRY CLEANERS & LAUNDRY

I'VE GOT SOME BEAUTIFUL CLOTHES 
I KNOW JUST WHERE THEY GO

Free Pick-up and Delivery

“I’VE GOT SOME BEAUTIFUL CLOTHES I KNOW JUST 
WHERE THEY GO PURITAN CLEANERS”

PURITAN CLEANERS IS PLEASED TO ANNOUNCE THE 
CHANGE IN IT’S OPENING AND CLOSING HOURS FOR 

ALL ITS LOCATIONS.

SAVANNAH, COUNTRYSIDE – 946-1884
10:00 AM TO 3:00 PM MONDAYS TO SATURDAYS

ARBORETUM PLAZA, ELGIN AVENUE – 949-2452
10:00 AM TO 2:00 PM MONDAYS TO SATURDAYS

 YOU MAY CALL OUR SEAMSTRESS MS. KATHY AT ELGIN 
AVENUE TO DISCUSS YOUR REPAIRS AND 

ADJUSTMENTS ETC. 

OUR MAIN STORE 337 EASTERN AVENUE, GEORGE 
TOWN WILL BE OPENED FROM 7:30 AM TO 5:00 PM 

MONDAYS TO SATURDAYS.
PURITAN CLEANERS, EASTERN AVENUE – 949-7104

THESE HOURS WILL REMAIN IN PLACE UNTIL 
FURTHER NOTICE.
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not only for the dozen-or-so employees 
who have passed through the Bridge 
Foundation’s the 6-month programme 
which breaks hold of drug and alcohol 
dependency and provides the clients 
by adding  a necessary “second step,” of 
real, meaningful employment of a real 
job where they can put down their own 
roots and grow.

Beacon Farms is really the hub of a 
new vision for Cayman agriculture, and 
by extension, for all of Cayman society. 
It is the spearhead of a movement to 
create sustainable, unique, eco-friend-
ly products– things that speak of Cay-
man’s heart, and its values – by not only 
growing, but processing and marketing 
the �inished product. It is a win-win, 
because it means all of the pro�it of the 
supply-chain goes to the farmer and into 
Cayman society.

After buying up the farm three years 
ago, Beacon Farms needed a cash-crop 

to help �inance the Foundation’s vital 
work. So they thought of growing tobac-
co on a small part of the farm’s 34 Acres 
in North Side, and then drying and pro-
cessing the leaf themselves, and �inally 
rolling it into the �inest cigars, worth 
between 20 and 45 dollars each, at the 
Cayman Cigar Company site located at 
the Bubbles Plaza in Bodden Town. “We 
are hoping in 2021 we will have a cigar 
with 100% Cayman tobacco,” said Mr. 
Granger Haugh, Chairman of Beacon 
Farms. The Company is looking to ex-
port to all around the world, and so Bea-
con Farms is showing the way for other 
small businesses – makers of Cayman 
honey, juices, jams and jellies, to make 
their mark with a unique Cayman per-
sonality-branded product. The farm are 
doing the same with their on-site coco-
nut-oil and coconut- �lower processing 
plant, too.

Then there was a second cash-crop 
“We looked around and said, ‘you know, 
every bit of animal food used on this 

island is imported,’” said Mr. 
Haugh. That is when Beacon 
Farms struck on the idea of 
growing mangels, a fodder 
root crop now they have 
thousands of mangels grow-
ing next to their tobacco crop.

The key is working within 
the ecosystem, rather than 
trying to �ight it. In nature, 
there is no need for fertiliz-
ers, and Beacon has taken 
this idea-torch and began 
to run with it. The farm was 
34 acres of overgrown jun-
gle when they took it over, 
but by hard work the Bridge 
Foundation crew have begun 
transforming it. Nothing goes 

to waste, and, by using a chipper, they 
turned a nuisance into an asset. Now, 
by adding green waste to the mix, they 
are able to transform it within 20 days 
into high-grade organic humus, which 
fertilizes the soil naturally without de-
stroying its life-structure. The farm has 
been receiving landscaping waste from 
the land�ill in George Town, but would 
like to offer Eastern district landscap-
ers the chance to drop off their waste at 
Beacon Farms, too. “We have a separate 
project on composting sargassum from 
the shore – off shore, sucking it out into 
a truck. We can load that in minutes. 
Compost each and we mix and match 
have the right mixture that will grow 
successfully.

The investment in Cayman’s future 
has been substantial. “We have about 

a million dollars in equipment now 
600,000 dollars of equipment on order 
that will be here in the First Weeks of 
September. That is when we are going to 
have an agricultural revolution here,” Mr 
Haugh said. We want a model of what 
agriculture could be on the island.” The 
new piece of equipment is a rock crush-
er, that can be attached to a slow-driving 
tractor, to gradually pulverize the rock 
into fragments that can be used to en-
hance the soil structure, its aeration and 
drainage properties that allow oxygen 
to get down to plant roots, and allow all 
those bene�icial natural bacteria, insects 
and worms to do their work, keeping 
the soil healthy and aiding the turnover 
of nutrients. In every way, Beacon Farms 
is shining a light for Cayman’s way for-
ward. 

Beacon Farms – shining a light 
into Cayman’s future

... Continued story from page 1

 Drying the tobacco leaves  Cayman’s tobacco crop

Mr. Haugh explains all about compost to Caymanian 
Times’ Ralph Lewis who is always keen to support 
local agriculture

By Christopher Tobutt

Cayman Turtle Conservation and Ed-
ucation Centre has opened its doors to 
the public again, and everything is near-
ly back to ‘normal’ again, apart from the 
fact that their biggest source of revenue, 
tourists from other countries, is still 
closed off until Cayman’s borders open 
back up again. Oh and of course, all the 
‘normal’ social distancing rules are in 
place, plus, at the moment, the Centre is 
not open on Mondays or Tuesdays.

But everyone seemed to be having 
fun while learning more from their en-
counters with regional wildlife. Kids 
love visiting there because they see all 
the animals – the huge, majestic turtles 
of the breeder pond, and the little tur-
tles too, and of course the nurse sharks 
and �ierce and grumpy-looking great big 
tarpon of Predator Reef. And they love 
hand-feeding all the charming birds of 
different shapes and colours and sizes 
of the Caribbean Free Flight Aviary too. 
Plus there are plenty of places to just 
hang out and have fun – like the Break-
ers Lagoon with its water slide and wa-
terfall.

Although the park has 
been shut to the public all 
their important conserva-
tion programmes which 
involve captive-breeding 
and release, have continued 
just the same, and the Cen-
tre has kept schools and the 
general public engaged with 
their virtual tours. It’s been 
a challenge to keep people 
engaged, because it’s close 
interactions with animals 
that children, especially, 
love, such as snorkeling with 
friendly turtles and �ishes in 
the safety of the Snorkeling 
Lagoon, which is a great 
place to learn how to snor-
kel for the �irst time. “We are happy that 
it’s opened up again,” said a mother with 
her children, “the children like it – they 
like the water slides best of all. But when 
it wasn’t open we did the Facebook tour, 
one morning, too.”

Inside the Education Centre and 
Hatchery, some little tiny hatchlings 
could be seen through the big glass 
window. The Hatchery was full of Sty-

rofoam boxes containing 
some of Cayman’s beach 
sand and eggs, taken from 
the arti�icial beach area of 
the breeding pond, where 
the huge females, weigh-
ing anything from 180 to 
500 pounds, lumber up 
onto the sand to make 
their nests. The Cayman 
beach sand is so that the 
turtles, who have a myste-
rious homing instinct that 
brings adult turtles back, 
sometimes over hundreds 

of miles, to the very same beach from 
which they hatched.

Green sea turtles have been making a 
comeback in the Cayman Islands after 
nearly becoming extinct, and their num-
bers, down to just a handful a couple of 
decades ago, are well up into the hun-
dreds now. Two years ago an scienti�ic 
survey found out that 9 out of 10 nest-
ing turtles are directly related to those 
released from the Centre in previous 
years, and so although such dramatic 
increases in population may be due to 
multiple factors, it seems clear that the 
Centre has played a major role in this 
success story. More and more, people 
can see groups of �ive, ten or even �ifteen 
turtles swimming around our shores, 
and, coming to make their nests, too.

In the Caribbean Free Flight Aviary, 
the Turtle Centre has again been busy, 
breeding rare and endangered birds for 
release into the wild. Normally, Cayman 
Law prohibits Cayman’s national bird 
from being kept in captivity, but around 

10 years ago the Department of Envi-
ronment contacted the Centre to see if 
the Aviary could look after some rescue 
parrots that had been injured and could 
no longer �ly. The story has a happy end-
ing, because not only did the Aviary take 
care of them, but they began to breed, 
and now a large number of Grand Cay-
man Parrots have been released into the 
wild. The latest chapter in this success 
story is ‘Bluffy,’ the �irst-ever Cayman 
Brac baby parrot hatched in captivity, 
from a couple of rescue parrots both 
found on Grand Cayman.

There is much more too, to do see at 
the Turtle Centre, and it’s really a great 
family day out. And now is a good time 
to visit because everyone is only charged 
for the special “resident” rate for the 
whole park - C$15 for adults and CI$10 
for children from ages 3 to 12, with chil-
dren under two are free. At present, 
the Centre is open from Wednesdays 
through to Sundays from 8 am to 5 pm, 
with the last admission at 4.30 pm. 

Cayman Turtle Centre bounces back as restrictions ease

 Smiley the Crocodile

 Turtles and fishes of the Snorkeling 
Lagoon

 Shark-feeding is always popular for 
visitors

 Saffron Finch – just one of the bright col-
ours of the Caribbean Free Flight Aviary

 Feeding time in the big Breeder Pond

 Tiny turtles in the Hatchery  One of the rescue parrots
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NOTICE: The Dormant Accounts Law, 2011 (Section 6)

Name of financial institution:   Cayman National Bank Ltd.

Address of financial institution:   Peter A. Tomkins Building, 200 Elgin Avenue, George Town
P.O. Box 1097, Grand Cayman  KY11102, Cayman Islands

Change of name, if any, of the financial institution:   Cayman National Bank & Trust Co. Ltd.

The public is also hereby given notice of the following –

1. Unless one or more of the following transactions are effected on a dormant account listed above on or before 31st December next following, the 
monies in the dormant account will be transferred to the general revenue of the Islands without further notice 

(a) increase or decrease the amount held in the financial institution1;

(b) present the passbook or other record for the crediting of interest or dividends in respect of the items enumerated in section 4(1)(b) (i) (ii) of the 
Dormant Accounts Law, 2011;

(c) correspond in writing with the financial institution concerning the monies;

(d) in the case of a trust, make a claim under the trust; or

(e) otherwise indicate an interest in the monies as evidenced by a memorandum concerning the monies written by the financial institution.

2. Subject to the Dormant Accounts Law, 2011, as amended, on the transfer of the monies in the dormant account to the general revenue of the Islands, 
the dormant account holder will no longer have any right against the financial institution to repayment of the monies transferred, but the dormant 
account holder will have against the Government such right to repayment of the monies transferred that the dormant account holder would have 
had against the financial institution.

3. Any interested person should contact the financial institution mentioned above to establish if that person is a dormant account holder.

1 Interest paid by a financial institution on monies held in the financial institution 
shall not be regarded as a transaction which increases the amount held in the 
financial institution pursuant to section 4(4) of the Dormant Accounts Law, 2011, as 
amended.Dena Thompson |  VP Compliance

Dated this 7th day of July 2020

The public is hereby given notice that Cayman National Bank Ltd. holds the following dormant accounts:

ACCOUNT NUMBER DATE OPEN ACCOUNT NUMBER DATE OPEN ACCOUNT NUMBER DATE OPEN

01212805 21 Aug 2000 01217508 25 Apr 2001 01104716 21 Aug 2000

02226476 3 Oct 2012 02226665 3 Dec 2012 02213351 22 Aug 2003

02225364 30 Dec 2011 02205944 16 Mar 1995 02214123 8 Mar 2004

02203573 23 Oct 1996 02208158 30 Sep 1999 02206331 1 Jan 1981

02220716 8 Oct 2008 01229617 22 May 2007 01216216 21 Apr 1997

01218088 14 Aug 2001 02209153 3 Sep 1997 02221494 28 Apr 2009

04200584 28 Apr 2009 01237650 2 Feb 2011 01229473 2 May 2007

01234052 27 Apr 2009 02225331 21 Dec 2011 02226802 15 Jan 2013

02216420 29 Nov 2005 02220448 28 Jul 2008 01232627 12 Sep 2008

01222302 18 Mar 2004 01237747 22 Feb 2011 01101677 9 Feb 1995

02217797 11 Oct 2006 02205185 23 May 1995 02204264 3 Jul 1996

02102658 23 Dec 1997 02219158 4 Sep 2007 01216766 16 Mar 2000

01231032 3 Jan 2008 01200992 20 May 1997 01221864 7 Jan 2004

01222092 17 Feb 2004 02106367 3 Apr 2009 02214374 30 Apr 2004

02201098 27 Oct 1995 02201219 14 Nov 1989 02216639 26 Jan 2006

02219537 18 Dec 2007 02213029 16 May 2003 02205265 4 Mar 1996

02216177 19 Sep 2005 01227529 25 Jul 2006 01221497 24 Oct 2003

01225500 19 Sep 2005 01226190 18 Jan 2006 01231811 10 Apr 2008

02216684 6 Feb 2006 02216176 19 Sep 2005 02216596 18 Jan 2006

02215313 25 Jan 2005 02220634 15 Sep 2008 02217265 19 Jun 2006

02200794 15 Nov 1996 02212108 21 Jun 2002 02225045 12 Oct 2011

02214648 25 Jun 2004 02214186 24 Mar 2004 02215866 21 Jun 2005

02213098 29 May 2003 02213099 29 May 2003 02209745 13 Jan 2000

02225944 15 May 2012 02224920 6 Sep 2011 01307004 16 Feb 2012

02300645 1 Mar 1982 02308913 1 Mar 1982 02302362 21 Jul 2000

02308109 26 Mar 2010 01301942 14 Feb 1989 02227012 18 Mar 2013

02212318 4 Sep 2002 01214380 13 Sep 1999 01214381 13 Sep 1999

01237738 16 Feb 2011 01230130 3 Aug 2007 02200143 19 May 1992

01220601 20 May 2003 02300098 23 Aug 1996 02305311 10 Sep 2003

02307693 5 Dec 2008

The Health Services Authority 
(HSA) advises the public that its tem-
porary Smith Road Centre Pharmacy 
location will be closed effective 1 Au-
gust.

“The expansion of the pharmacy to 
the Smith Road Centre in April was a 
part of our COVID-19 response. We 
wanted to expedite pharmacy servic-
es during this challenging time for our 
patients, as well as provide more con-
venient and safer options for them,” 
said Chief Pharmacist Colin Medford. 
“By directing CINICO and private in-
surance members with 100% cover-

age to the Smith Road Centre we were 
able to better manage prescription 
demand and ensure the practice of 
social distancing.”

The closure of the temporary loca-
tion is a necessary action to facilitate 
further development of the building 
space, which will be expanded to make 
room for the relocation of the Main 
Pharmacy from the Cayman Islands 
Hospital to the Smith Road Centre.

Persons who have already request-
ed re�ills may collect them at the 
Smith Road Centre Pharmacy before 
its closure on 1 August. 

 Smith Road Centre Pharmacy location will be closed effective 1 August

Smith Road Centre 
Pharmacy to close

27th September 2020

TICKETS: $10
Prizes: Staycation at the Holiday Inn  •  Staycation at the Westin

Dinner for 2 at the Lobster Pot  •  Plus many other prizes!
Contact: Brent 928-9099 or Chris 326-6783  •  www.caymanhopefoundation.com

FIRST

100 PEOPLE

TO TURN UP GET

A FREE T-SHIRT

Walk: 7am / Run: 7:15am

C�������� T���� PAGE 5Friday, July 17, 2020 | Issue No 568
HEALTHCARE



International Management Services 
Ltd. (IMS), one of Cayman’s leading pro-
viders of independent fund directors 
and related �inancial and corporate ser-
vices, has added James Macfee and Ruan 
Van Vuuren to its team of highly-experi-
enced, independent fund directors.

With over 40 years of business in Cay-
man’s �inancial services industry, IMS 
has long been a pioneer in the world of 
offshore �inancial services and is now 
one of the leading providers of fund 
governance and �iduciary services in the 
Cayman Islands, providing independent 
directors to hedge funds and many of 
the largest international wealth man-
agement groups.

“At IMS we focus on quality, exper-
tise, and independence, and we are very 
pleased to welcome James Macfee and 
Ruan Van Vuuren, both of whom bring 
�irst-class quali�ications and industry 
experience that complement our funds 
team perfectly,” said Paul Harris, Chair-
man of IMS.

Prior to joining IMS, Caymanian James 
Macfee worked with Estera Trust (Cay-
man) where he acted as an independent 

director to hedge funds, structured �i-
nance products, and CLOs. Macfee qual-
i�ied as a Chartered Accountant with 
KPMG in the UK before joining KPMG in 
the Cayman Islands where he special-
ized in restructuring and liquidations 
under Cayman, BVI, and Hong Kong 
Law. He joined IMS to act as director to 
a portfolio of hedge and private equity 
fund clients.

Prior to joining IMS, Ruan Van Vuuren 
was a Chief Analyst in the Investments 
Supervision Division of the Cayman Is-
lands Monetary Authority (CIMA) where 
his role included approval of fund reg-
istrations, supervision of liquidations 
and de-registrations, consulting on new 
regulatory requirements, providing 
guidance on industry queries to fund 
directors and trustees, leading risk anal-
ysis of funds and licensees, managing a 
team within the inspection division and 
managing projects to ful�ill new fund 
requirements including the AML Of�icer 
regime. Prior to that, Van Vuuren was a 
Senior Manager with Pricewaterhouse-
Coopers (PwC) where he worked on the 
audits of a large and varied portfolio of 

hedge funds, PE funds, real estate, and 
structured �inance vehicles.

Gary Butler, Managing Director of IMS 
said: “Ruan’s exceptional background 
with CIMA brings with him a level of 
regulatory knowledge and insight into 
the inner workings of the regulator in 

the Cayman Islands, which will be in-
valuable to our fund clients; and the 
addition of James Macfee to our fund �i-
duciary team comes at a time when his 
skillset will undoubtedly be highly de-
sirable to fund managers, both existing 
and emerging.” 

IMS expands team of experienced 
Cayman-based fund directors

 (L-R) James Macfee & Ruan Van Vuuren of IMS

When the COVID-19 virus hit the is-
lands, it was obvious that churches 
were going to be closed for an inde�inite 
period of time. It meant that worship-
pers had to adjust to the new reality 
of worshipping at home. Pastors and 
leadership had to come up with inno-
vative ways to keep their �lock togeth-
er. Virtual worshipping commenced via 
zoom. At �irst it was dif�icult because 
members had to become acquainted 
with the software and utilize it. Once 
this occurred the services were then in 
full swing.

Most churches streamed the Sunday 
morning and Sunday night services 
along with the mid- week Bible Study. 

Streaming also took off on Facebook 
and YouTube. There forums not only 
reached and bene�ited regular mem-
bers, but also to people in other parts 
of the world. The regular gathering and 
meetings which are hallmarks of the 
Christian faith had to be curtailed. This 
was missed badly by many worshippers.

As the government tightened the 
screws on the level of outdoor activities, 
it became obvious that church-goers 
would have to settle for home – church, 
so to speak. Most people told me that 
this allowed for greater family time, 
but they missed being in church. As the 
months passed by and things began to 
abate, and restrictions began to be lift-

ed, �inally the relaxations allowed 
churches to resume services.

This was loudly applauded by 
all. Pastors ensured that all guide-
lines laid down by government 
were adhered to strictly. All things 
from masks, to sanitizers, the so-
cial distancing requirements and 
no congregating were in strict 
compliance. Some churches re-
opened in time for Mother’s Day 
celebrations. Others waited a little 
longer and re-opened in time for 
Father’s Day celebrations.

Pastor, Dr. Gayle Woods of Spot 
Bay and Watering Place Churches 
of God Holiness said, “there was 
a positive and negative aspect to 
this. In the negative sense it led to peo-
ple being distressed but on the other 
hand they were forced to minister out-
side the 4 walls of the church. Via Face 
Book we started having services, Sunday 
morning, evening and Wednesday night. 
People have learnt to enhance their rela-
tionship with God, during this lockdown 
time. We are looking forward to that time 
when all restrictions would be lifted and 
church normalcy would be returned.”

Joel Scott Senior, Senior Pastor, Cross-
road United Baptist Church said, “On 
behalf of my congregation, we comple-
ment our government for the fantastic 
job they have done. We could not ask for 
better service. They were committed to 
keeping the spread as minimal as possi-

ble. With God’s help they have done well. 
We kept in touch with members through 
our Sunday morning audio messages, 
as well as, our Wednesday night Bible 
studies. Many of my members kept in 
touch via WhatsApp, and Facebook. We 
resumed on Father’s Day and we had 
two morning services to facilitate the 
occasion. We have now resumed Morn-
ing and Night Sunday services, as well 
as, Wednesday night mid-week service. 
We will adhere to all guidelines until no-
ti�ied otherwise.”

Most churches on the Brac have now 
re-opened their doors. Attendance is 
continuing to improve and everyone is 
giving thanks to the Lord for His Good-
ness and Mercy. 

Cayman Brac Church Worship Resumes

ARE YOU ANXIOUS OR UNSURE ABOUT HOW TO 

DEAL WITH LAY-OFFS, REDUNDANCIES, OR 

TERMINATIONS DURING THIS CORONAVIRUS CRISIS?

DO YOU NEED ASSISTANCE WITH EMPLOYMENT 

RELATIONS AND POLICIES AS YOU PREPARE TO 

REOPEN YOUR BUSINESSES AFTER THE LOCKDOWN?

DO YOU NEED ADVICE ON HOW TO REMAIN COMPLIANT 

WITH THE LABOUR LAW, PENSIONS LAW, HEALTH 

INSURANCE LAW, OR IMMIGRATION LAW?

CONTACT US TODAY

PREMIER SOLUTIONS GROUP, 
IN COLLABORATION WITH 

H.P. EBANKS ATTORNEYS-AT-LAW;

TELEPHONE # 749 8082, 916 – 0264
E-MAIL pebanks@premiergroup.ky

llebanks@premiergroup.ky
premier@candw.ky

LET US HELP YOU TO NAVIGATE THIS MAZE 
DURING THIS STRESSFUL TIME.

LET US HELP YOU TO NAVIGATE THIS MAZE 
DURING THIS STRESSFUL TIME.

ATTENTION 
MEDIUM & SMALL BUSINESSES

#19 Walkers Road
Ideal for a Small 

Professional Business
Board Room Facilities and 

Wi� available
$500 per month plus utilities

Contact Ralph at 916 - 2000 
for more information
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reational values for the enjoyment of the 
present and future generations need to be 
preserved.”

The organisation says the government has 
failed to “preserve the special character of 
the coastline views, beaches and important 
scenic views”, adding that “now it is time for 
us the people to demand that this be done.”

They are pressing for legislation to estab-
lish a scenic list to preserve and protect the 
islands scenic roads and promote tourism 
and economic development.

“The scenic views are sections that are 
free of development and need to be recog-
nized for intrinsic qualities, cultural, his-
toric, natural recreational and scenic.They 
need to be administered for example by the 
NRA . In so doing there must be communi-
ty involvement to identify all scenic views 
in the Cayman Islands which would include 
beaches as well.”

The CCG mentions scenic beach areas and 
service roads such as The Mary Mollie Hydes 

Road - the only place now it says where you 
can see the entire Seven Mile Beach.

It lists other sites including Smith Barca-
dere, Governor’s Beach, Barkers and many 
others which it says need that type of pro-
tection.

“The only way to permanently protect sce-
nic views from development is to purchase 
parcels of lands or future easements for the 
bene�it of the public, which must state to be 
held for the bene�it in trust of the public. (i.e. 
for the people of the Cayman Islands),” the 
CCG says.

Pointing out that other countries such 
protection in place to enhance and preserve 
their natural resources, it argues that such 
regulatory guidelines or laws must be put in 
place for the protection of scenic areas lead-
ing to substantial bene�its that will increase 
tourism value.

“We should not forget that these islands 
were known for their wonderful natural 
beauty and this should not be totally sacri-
�iced for the sake of concrete buildings,” the 
CCG concludes. 

Man Charged with Assault GBH
A man, age 41 of George Town, has been 

formally charged with Assault GBH, along 
with Consumption of Ganja, and Refusal to 
Provide a Sample of Urine.

The charges stem from an incident on Sat-
urday, 27 June, where a man was assaulted 
by another man known to him, resulting in 

the victim being admitted to hospital for 
treatment for serious but non-life-threaten-
ing injuries. The victim remains in hospital 
in stable condition.

The 41-year-old man remains in custody 
and was scheduled to appear in court on 
Tuesday. 

Woman Charged for 
George Town Burglary

A woman, age 41 of George Town, has 
been formally charged with Burglary in re-
lation to an incident reported on Tuesday, 

26 May, where a business on North Church 
Street was broken into and items taken.

She appeared in court on Monday 

Man Arrested on Suspicion 
of Cocaine Off enses

On the afternoon of Fri-
day, 10 July, of�icers con-
ducted an operation at an 
address on Rockhole Road, 
in response to concerns 
from members of the pub-
lic about drugs being sold 

there. While at the location 
of�icers recovered a quan-
tity of cocaine and a quan-
tity of cash totaling over 
$2000CI.

A man, age 53 of George 
Town, was arrested on 

suspicion of possession of 
cocaine with intent to sup-
ply and suspicion of con-
sumption of a controlled 
drug. He has been granted 
bail as investigations con-
tinue. 

P O L I C E  N E W SP O L I C E  N E W S

CCG WANTS SCENIC 
SITES PROTECTED

... Continued story from page 1

PRE-QUALIFYING CONTRACTOR APPLICATIONS 
ARE BEING ACCEPTED

TO BUILD HOUSES UNDER THE AFFORDABLE HOUSING 
INITIATIVE & BUILD ON YOUR OWN PROPERTY PROGRAM

The National Housing Development Trust is currently planning further 
development within the affordable housing sites in East and West Bay. 
In addition to this we are currently reviewing application for the Build 
on Your Own Property (BYOP) that will require the construction aspect 
of this program.

The National Housing Development Trust (NHDT) is currently accept-
ing applications from Construction Companies that are interested in 
pre-qualifying to build houses under the Affordable Housing Initiative 
(AHI) and Build on Your Own Property (BYOP) Program.

If you are an NHDT Pre-Approved Contractor and wish to continue 
to participate, kindly provide updated information as it relates to your 
business license.

Pre-qualifying application forms are available at the NHDT Office lo-
cated at Unit 4, Cayman Center, 118 Dory Dr. George Town, and can 
be collected between 9:00 am to 3:00 pm from Monday, July 20, 
2020 or alternative email us at NHDT@gov.ky for an electronic ap-
plication form.

Completed application forms are to be delivered in a sealed enve-
lope no later than 3:00 pm Friday, July 31, 2020, and should be ad-
dressed to:

NHDT Building & Tenders Committee
National Housing Development Trust Unit 2,
Cayman Centre, 118 Dorcy Drive, 
George Town, Grand Cayman

NHDT Phone No. 345-945-7649
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You May be 
Addicted

Ever crave chips, crackers or cookies?
There’s a reason for this – the food 

companies actually formulate each bite 
for maximum craveability. This is done 
with a special tantalizing balance of sug-
ar, fat and salt.

But while junk food tastes awesome…
it always ruins your fat loss results.

And these days junk food is often de-
ceptively marketed and packaged as 
healthy choices, but that “healthy” snack 
you love might actually be junk food…

Here’s how you know if something is 
junk food:

• Junk food has little to zero nutri-
tional value

• Junk food is processed and pack-
aged

• Junk food is high in sugar, fat and 
salt

• Junk food is high in calories
• Junk food is rarely eaten out of hun-

ger
• Soda pop, convenience foods, pack-

aged snacks, frozen treats…

4 steps to end your junk 
food addiction

What if your diet was 100% free of 
junk food? How would your results im-
prove? How would you feel? How many 
empty calories would you save yourself 
from? Now let’s make it happen!

Step One: Toss the Junk
Step one is simple: get rid of all the 

junk food that you currently have in 
your home, of�ice and car. Go through 
with a big garbage bag and toss anything 
that remotely resembles junk food. Re-
member, junk food is stuff that is high in 
empty calories.

Step Two: Stock Up on Healthy 
Snacks

Now you didn’t think I was going to let 
you starve, did you? Step two is where 
you go to the store and stock up on de-
licious, nutritious foods that will take 
the place of the junk food. Nuts, seeds, 
fruit, veggies, hard boiled eggs, meat-
balls, and hearty salads are great items 
to have on hand. You’ll eat less of these 
healthy snacks, since these aren’t empty 

calories, but rather nutrient-�illed calo-
ries that satiate.

Step Three: HALT!
When the next craving strikes you, tell 

yourself to HALT! This word is actually a 
handy acronym. Ask yourself, “Am I Hun-
gry, Angry, Lonely or Tired?” If you’re 
hungry then reach for one of the healthy 
snacks from step two. If you’re angry, 
then explore the issue and seek resolu-
tion. If you are lonely, then reach out to a 
friend, instead of reaching for junk food. 
And if you are tired then make the time 
to grab a nap or get to bed early to catch 
up on sleep.

Step Four: Stick With It
The �irst day that you go without junk 

food will be the hardest day. The second 
day will be a smidge easier. The third 
day will be a smidge easier than the 
second…and so on. The fact is that your 
taste buds adjust to the foods that you 
exist on. When your diet is �illed with 
junk foods then that is what your taste 
buds will crave, but as you shift to a diet 
that is �illed with fresh, nutritious foods 
then your taste buds will forget all about 
that old junk food. Stick with it, one day 
at a time, and you will break free from 
the grip of junk food addiction.

Call Ernest today at Body Shapers 
Fitness Studio 325-8696 or email 
bodyshaperscayman@gmail.com. 

 Ernest Ebanks

Immunization clinics 
resume

July - The Health Services Authority 
and the Public Health Department 
is advising the public that the child-
hood immunization programme 
will resume starting July 2020 with 
an island-wide campaign across all 
districts in the Cayman Islands. The 
national immunization campaign 
will also include the yearly school 
entry vaccines undertaken by the 
Public Health Department. To pro-
vide more convenient options for 
parents and caregivers the Public 
Health Department will expand 
access to vaccination programmes 
through the District Health Centres 
with special clinic hours as follows:
• Eastern Districts – July 20 – July 
24
• West Bay – July 27- July 31
• George Town – August 3- Au-
gust 7
• For Faith Hospital in Cayman 
Brac and Little Cayman Clinic: 
Residents should contact Faith 
Hospital to make arrangements.

South Sound Squash Club 
– Junior Program

7 July – 22 August - We are all set 
for reopening on the 5th July, how-
ever we are proceeding with cau-
tion and will need to adapt as we 
move towards our "full normal". 
Considering that it will not be a 
complete re-opening of the Island 
with suppression levels down, as 
yet, we decided on doing a format 
of the regular after school program 
rather than summer camps for the 
Month of July and consider a camp 
in August all being well. Below is 
the link for sign up for our summer 
Junior program. It shows all the 
relevant days/times/groupings 
and costs. Go to caymanactive.com 
for more information.

YMCA Summer Camps
13 July - The YMCA will host 6 
weeks of camp in Grand Cayman 
and 2 weeks in Cayman Brac. 
To ensure the safest and most 
high-quality camp experience this 
summer, we will be offering two 

locations in Grand Cayman – the 
Field of Dreams and CIBC Youth 
Centre in Savannah. The camp is 
for kids 5-12 years and goes from 
July 13 – August 21. It goes from 
8:30am – 4:00pm. In the name of 
safety, overall camp hours will be 
reduced this summer and drop-
off/pick-up windows will be tight-
ly controlled. Drop-off will take 
place between 8:30am – 9:00am 
and pick-up between 3:30pm – 
4:00pm. Visit http://www.ymca-
cayman.ky/programmes/y-day-
camps/ or call 926 – 9622/925 
– 2432 for more information.

NCU Alumni Local 
Chapter scholarship

18 July - Applications are invited 
for a full four-year scholarship 
for Northern Caribbean Universi-
ty (NCU), Mandeville, Jamaica, to 
pursue studies in a �ield of choice. 
The scholarship will be available 
for the 2020/21 academic year. A 
pre-requisite for the scholarship 
is admission by NCU. The deadline 
for scholarship applications is July 
18, 2019. Interested persons may 
contact the NCU Alumni Associa-
tion Cayman Chapter at NCUKyA-
lumni@gmail.com.

Support Group for Young 
Adults

18 July - The Alex Panton Foun-
dation is having a support group 
meeting for young adults on Satur-
day 18 July form 3:00pm to 4:30pm 
at the Constitution Hall, Fort Street, 
George Town. This is to provide a 
free peer-supported environment 

for young adults (ages 18 to 25) 
living with anxiety and depression. 
The facilitator is Shane Purcell, a 
trained facilitator who has previ-
ously worked with the Irish mental 
health support group ‘Aware’. Par-
ticipants can share their experi-
ences with living with anxiety and 
depression and its impact on their 
lives. Contact info@alexpanton-
foundation.ky with any questions

Camana Bay Multi-Sport 
Camp

20 July - Young athletes (ages 
6-14) of all levels can get active 
and improve their skills at the Ca-
mana Bay Multi-Sport Camp, all 
while having a blast. Campers will 
be exposed to a variety of sports 
such as volleyball, basketball, ten-
nis, football and more! Register by 
emailing camps@camanabay.com 
or calling +1.345.640.2878. Pric-
ing is CI$150 per week, with camp 
covering three weeks: 20-24 July, 
27-31 July and 3-7 August.

Free HIV Screenings
21 July - The Public Health De-
partment wishes to advise the 
public of extended hours for free 
HIV screenings. The free testing 
is now available from 9.00 a.m. to 
1.00 p.m. every Tuesday. Offered 
at the Cayman Islands Red Cross 
on Huldah Avenue, George Town.

Brac Community 
Volleyball Programme

25 July - The Brac Community Vol-
leyball Program starts July 25th at 
7pm at the LSHS Court.

2020 Dale Gordon 
Memorial Basketball 

Tournament
26 July - The 2020 Dale Gordon 
Memorial Basketball Tournament 
starts July 26th at the LSHS court 
at 6pm.

National Trust - Kids 
Explorer Passport 

Challenge
27 July - Adventure awaits! Take 
part in our Kids Explorer Passport 
Challenge during 27-31 July.
Purchase an Explorer Passport 
for $10 which includes a fun ac-
tivities map featuring a variety of 
local sites, and interesting facts. 
Some places you may visit include 
Mission House, Blue Iguana Con-
servation, Bioluminescent Bay, 
Spotts Beach, Crystal Caves and 
more!
Be a photo journalist for the day! 
Children can submit photos and 
a short essay about their experi-
ence, what they learned and their 
favorite site by 7 August(applica-
ble sites). Email submissions to 
marketing@nationaltrust.org.ky
The winning submission will be 
posted on the website & social 
media, plus receive a prize of NT 
t-shirt, NT mug and one year NT 
membership. Winner will be an-
nounced on 14 August.

Community Thatch 
Plaiting

30 July - The Community Thatch 
Plaiting class via Zoom is July 30th 
at 5pm. Email bracautumnfesti-
val@gmail.com to pre-register. 

COMMUNITY EVENTS

EVENING 
PRIMROSE OIL

Evening primrose is a plant that 
grows throughout Europe and parts 
of Asia. It is native to North and South 
America. It is sometimes called, “the 
night willow-herb.” It is hailed as a 
remedy for everything from hair loss to 
acne. The �lowers are yellow and open 
at sunset and close during the day. The 
oil is derived from the seeds. The oil is 
an extremely rich source of the Omega 
6 essential fatty acids. This is normally 
taken as a supplement or applied topi-
cally. It contains a wide range of health 
bene�its. Here are some of them:

ACNE - The Gamma-Linolen-
ic Acid - GLA helps remove acne 
by clearing in�lammation. At 
the same time it helps the 
skin retain its moisture. 
Good news ladies.

PMS - Premenstrual 
Syndrome revealing itself 
through bloating, depres-
sion and irritability is great-
ly helped using evening 
primrose. Some studies have 
shown that some women expe-
rience PMS because they are sensitive 
to normal prolactin levels in the body. 

GLA converts to a substance in the 
body-prostaglandin E1 - which is be-
lieved to prevent the triggering of pro-

lactin. Good news again ladies.
BLOOD PRESSURE AND 

HEART HEALTH - This oil is an 
anti-in�lammatory agent and 
helps reduce blood cholester-
ol, thereby reducing the risk 
of cardiovascular disease.

COOLS NIGHT SWEATS - 
Hormone-related sweats and 
hot �lashes are the worst. In 
a 2013 study, menopausal 
women who took EPO sup-

plements daily for a period of 6 
weeks, reported fewer hot �lashes, and 
those they had were less �iery. In fact, 
they also reported better social inter-
actions and lovemaking.

NERVE PAIN - Conditions as dia-
betes often comes with an unhealthy 
amount of nerve pain, tingling and 
weakness. The good news. The GLA in 
the oil is great for soothing pain.

So, supplementing with EPO would 
be a great asset to your health regi-
men. 

Creative Art Projects To Do At Home
 Over 30 Objects to Choose From  |  Say ‘Caymanian Times’ for FREE Island Delivery
All Supplies Included | Toddler, Kids & Adult Options  |  CI$25-$35 Per Activity Bag   

Order online or over the phone: 640-9990 or click ‘shop’ at www.3girlsandakiln.com

!Creative Art Projects To Do At Home
 Over 30 Objects to Choose From  |  Say ‘Caymanian Times’ for FREE Island Delivery
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OBITUARIES

W E E K LY  W E A T H E R  F O R E C A S TW E E K LY  W E A T H E R  F O R E C A S T

Friday Saturday Sunday Monday Tuesday Wednesday Thursday

Mostly cloudy 
with a t-storm

A stray afternoon 
t-storm

Partly sunny 
with a t-storm

A morning 
shower or two

A few morning 
showers

A stray a.m. 
t-storm; cloudy

A stray a.m. 
t-storm; cloudy

86°/ 82° 86°/ 82° 86°/ 81° 86°/ 82° 86°/ 81° 85°/ 80° 85°/ 82°

Condolences can be registered at boddenfuneralservice.com &
Bodden Funeral Service Facebook page

The Family of the Late
Erna McKoy

regrets to announce her
passing on Wednesday, 8 July 2020.

A private family service will
 be held 10:00 a.m. Sunday,

19 July, 2020 at
Bodden Funeral Service Chapel,

117 Walkers Road, George Town.

Interment will follow in the
Bodden Town Cemetery (New).

Churchill’s Funeral Home
We have been asked to announce the passing of
Ms. Helen Leona Hernandez AkA “Ms, Helen”

who passed away peacefully at home  on 
Sunday, July 5, 2020.

A Thanksgiving Service will be held Privately for 
Family in Accordance with Government Regulations. 
A Viewing for the Public will be held at Churchill’s 

Funeral Home on Friday July 17, 2020 from 4:00-5:00 
p.m. This Funeral Will be livestreamed on the 

Churchill’s Funeral Home Facebook Page on Saturday 
July 18 at 1:00 p.m. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing 
of

Mr. Lewis Hervy Russell,
who passed away on Monday, July 6, 2020.

A Thanksgiving Service will be held Privately 
for Family in Accordance with Government 

Regulations. This Funeral Will be livestreamed 
on the Churchill’s Funeral Home Facebook 

Page on Saturday July 18 at 10:30 a.m..

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Rexford Clivine Whittaker,

who passed away on Friday, July 03, 2020.
Details of a Thanksgiving Service will be 

announced at a later date.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the passing of

who passed away on Friday, July 03, 2020.
Details of a Thanksgiving Service will be 

Condolences can be registered at churchillsfuneralhome.com

MOMENTS OF INSPIRATION

HIS PLANS OR OURS 1 - HIS PLANS OR OURS 1 - 
Corinthians 1: 17-20Corinthians 1: 17-20

I read of guy who at age 18 start-
ed a carpet cleaning business. He 
rented a garage, hired helpers, and 
created advertising brochures. 
The business prospered, and his 
intention was to sell it. Proceeds 
would go to college tuition, so he 
was thrilled when a buyer came 
along. After much negotiating and 
time it seemed the deal was set. 
But at the last minute the deal col-
lapsed.

It is normal to be disappointed 
when God’s timing and design for 
our lives do not go our way. When 
David wanted to build the temple, 
he had the right motives, lead-
ership ability, and resources. Yet 
because he killed so many people 
God told him he would not do it. 
He was not disappointed because 
he valued his relationship with 
God more than anything else. And 
that must also be our mission. 

JGHS Key Club in 
Action during COVID-19

• Fast
• Confidential
• Affordable
• 50% discount on Newspaper Ads

Get back to Business with Caymanian Times
Friendly Smiles and Exceptional Service

For our low rates call 945 8463 / 9162000 or 
email jobs@caymaniantimes.ky

Registration and Job Posting

Caymanian

During this 
p a n d e m i c 
John Gray 
High School’s 
Key Club has 
r e m a i n e d 
active while 
following the 
n e c e s s a r y 

protocols to ensure safety for all. We have 
shown that Caring really is our way 
of life!

At the beginning of the lockdown 
Key clubbers responded to those 
in need by donating food items and 
providing bags of groceries to four 
elderly persons along with cash do-
nations. They also created ‘Thank 
you’ cards for front line or essential 
workers. In celebration of Mother’s 
Day two gift baskets were presented 
to the oldest mothers at John Gray 
High School and Mother’s Day cards 
were also made and distributed on 
line.

As part of the Generation Green 
project key clubbers were encour-
aged to clean up areas in their com-
munities.

To demonstrate the Governors 
Project “KEYS for Kids”, students 
garnered snack items, through pur-
chase and donations from both par-
ents and students. Special mention 
must be made of President Carson 
and LTG Chloe who sel�lessly donat-
ed from their funds to attend District 
Convention in Orlando to assist with 
the project. Key clubbers packed 
snack bags while still attending on-
line school. The snack bags were 
distributed by members of John Gray 

Senior staff during their weekly visits to stu-
dents in need.

For Father’s Day key clubbers made spe-
cial cards, using chocolates, for male men-
tors. These were well received by the gen-
tlemen.

JGHS Key Club also participated in the di-
visional project, a partnership with Kiwanis, 
where they made Activity Packs for children 
to keep them engaged during the Summer. 
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The countries of the English-Speak-
ing Caribbean, sometimes described as 
dots of sand in the Caribbean Sea, have 
been punching above their weight in the 
world. For example, these islands have 
so far produced three noble Laureates – 
Sir Arthur Lewis in Economics, the �irst 
and so far the only black person to win 
a Nobel Memorial Prize in Economic 
Sciences and Sir Derek Walcott and Sir 
V.S. Naipaul, in literature. Reggae and 
Calypso are two of the regions prized 
cultural exports.

Geographically speaking, Guyana is in 
South America, but culturally, it is part 
of the Anglophone Caribbean. In addi-
tion to producing sugar, bauxite, rice, 
gold, timber, diamonds, garments, rum 
and pharmaceuticals, Guyana has given 
to the world some of the greatest sports-
men, scholars, and diplomats.

In cricket, Clive Lloyd epitomizes 
the classic leader, and antiapartheid 
champion who led the West Indies 
Team when it was the very best in the 
world. Carl Hooper, played his cricket 
more delicately and with more �inesse 
than Shakespeare wrote his plays and 
Shivnarine Chanderpaul, could domi-
nate a game of cricket at will.

In scholarship, Walter Rodney stands 
out as one of the greatest thinkers of all 
times; his book - How Europe Under-
developed Africa, one of the most ac-
claimed of the 20th century that focuses 
on African development and post-colo-
nial theory. But one should not under-
estimate the place of other Guyanese 
intellectuals such as C. Y. Thomas, David 
Dabydeen, Russel Rickford and so on.

Sir Shridath Ramphal is the revered 
statesman and diplomat and the Guy-
anese poet Martin Carter is celebrated 
as one of the most important poets of 
the Caribbean region. Carter’s poem, 
‘This is the Dark Time My Love’ is one of 
the most known and celebrated. It was 
written when the British sent troops 
into the then British Guiana as it dis-
approved of the results of the April 27, 
1953 elections, when the Peoples Pro-
gressive Party (PPP), then a coalition of 
the country’s two main ethnic groups, 
won the election. The democratically 
elected government was removed, the 
constitution of Guyana suspended, and 
a government more to the liking of the 

British was installed. Verse two of Cart-
er’s poem reads:

‘This is the dark time, my love,
It is the season of oppression, dark met-

al, and tears.
It is the festival of guns, the carnival of 

misery.
Everywhere the faces of men are 

strained and anxious.’
But as wonderful as these are, they 

have not been the subject that has Guy-
ana in the news recently. It is the elec-
tion that was held on March 02 and oil 
that began to be produced on December 
20, 2019 �ive years after discovery in 
May 2015. Exxon Mobil estimates that 
Guyana has around eight billion barrels 
and expects about 750,000 daily barrels 
of production. As has been pointed out, 
this means that by 2025, should all go 
well, Guyana’s GDP could go be so trans-
formed as to make it potentially the 
richest country in the world.

Undoubtedly, this fact had bestowed 
added urgency and importance to this 
election.

The Snap general elections were held 
on 2 March 2020 occasioned by the one-
seat majority of the government and a 
loss of a vote of no con�idence.

The reports are that although election 
day and the initial count were deemed 
to be free, fair and credible, the process 
of tabulating the votes was widely seen 
to have been fraudulent. The �inal region 
to declare gave a signi�icant boost to the 
ruling APNU–AFC alliance, allowing it to 
overtake the main opposition party, the 
People's Progressive Party (PPP/C).

Attempts to swear David A. Grang-
er back in as president were thwart-
ed when an injunction was granted 
on March 6 by the High Court to block 
the declaration of the overall results of 
the elections until the matter could be 
heard and determined. Granger recom-
mended a recount, which was complet-
ed on 8 June. The recount showed that 
the PPP/C party won the most votes.

Since then the Partnership for Na-
tional Unity (APNU) says there were 
too many anomalies and irregularities 
and wanted the quality of the votes to 
be a factor in the �inal report. An in-
junction handed down by the Court of 
Appeal held that only valid votes could 
be considered leading Keith Lowen�ield, 

the Chief Election Of�icer, to Invalidate 
some 115 000 votes making for a victo-
ry for the government. The matter has 
now been referred to the CCJ, Guyana’s 
highest court. The Caribbean Court of 
Justice (CCJ) had already issued a re-
straining order against the Guyana Elec-
tions Commission (GECOM) prohibiting 
it from declaring the results.

The CCJ will shortly begin hearing 
arguments about whether it has juris-
diction to hear the appeal �iled by Op-
position Leader Bharrat Jagdeo and the 
party’s presidential candidate, Irfaan Ali 
in relation to a Court of Appeal ruling.

The Economist of March 19 gives an 
apt summary of the nature of Guyanese 
politics.

‘In Guyana, party divisions follow eth-
nic ones. Mr Granger’s A Partnership for 
National Unity represents mainly Af-
ro-Guyanese, who are 30% of the popu-
lation. The opposition People’s Progres-
sive Party (PPP) defends principally the 
interests of the Indo-Guyanese, 40% of 
the total. The rift is made worse by an 
electoral system that makes members of 
parliament directly accountable to party 
leaders rather than to constituents. This 
poisons political debate, thwarts com-
promise, and undermines any sense of 
uni�ied national purpose.’

Outside reactions to this unfortunate 
situation have been swift, many and 
various. CARICOM, through its current 
Chairperson, Mia Motley, PM of Barba-
dos, has been vociferous in calling for 
the vote count preceding the invalida-
tion to be seen as credible, giving vic-
tory to the party in opposition, the PPP. 
The recount, which was supervised by 
a high-level three-member CARICOM 
team, proved that the PPP won the elec-
tions by more than 15,000 votes.

Local and international observers, in-
cluding the Private Sector Commission 
(PSC), the Organisation of American 
States (OAS), the Commonwealth, and 
others have urged acceptance of the re-
count results. ‘This is de�initely not our 
�inest hour’ Motley is reported as saying.

The US Senate Committee on Foreign 
Relations has called on the Guyanese 
government to concede defeat and to de-
clare the winner of the elections based 
on the national vote recount scrutinized 
by CARICOM. The view of the US is sim-

ilar to those of the EU, Canada, and the 
Organization of American States (OAS).

There is even not so veiled talk of sec-
toral sanctions, the use of Guyanese gas 
as leverage, and the revocation of visas, 
as possible sanctions.

Guyana Must get it Right
Guyana, a sovereign nation since 

1966, must get it right, for its people and 
the region.

As Sir Shridath Ramphal said recent-
ly, “The outcome of the Guyana General 
Election 2020 must be an example — 
not only in Guyana but regionally and 
worldwide — of the strength of law and 
democracy.”

“As Guyanese, we owe it to ourselves, 
to the Caribbean Community, which we 
have helped to bring to life, and to the 
wider global community whose respect 
we have earned as an enlightened dem-
ocratic State, not to debase ourselves by 
descent into the pit of lawlessness.”

The current Guyanese situation is an 
excellent point for examining notions of 
sovereignty, development, ethnic poli-
tics, and the nature of the Westminster 
system. We pick up on these in a further 
article on the subject. 

Guyanese Politics, Oil and Sovereignty – Part One

 Dr. Livingston Smith is a Professor at 
the University College of the Cayman 
Islands. He is also Director of the CXC 
Education Volunteer programme

Crisis
C E N T R E
C A Y M A N  I S L A N D S

CICC.ky

949 0366

info@cicc.ky

Feeling afraid, trapped or silenced through physical, 
financial or emotional abuse is control...not love. 

The Cayman Islands Crisis Centre offers services to help victims 
of domestic violence. 

24 Hour Crisis Line  - 943-2422 

24/7 Safe Shelter - safe house for women and their children 

Estella's Place - walk-in centre for all victims of domestic abuse

Aftercare Programme - for victims after leaving the shelter

LOVE SHOULDN’T HURT

If you are a victim of domestic violence, contact us 
now and find out how we can help.
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C A R I B B E A N  B R I E F SC A R I B B E A N  B R I E F S

Guyana’s Granger told to step down
The 15-member Caribbean Community is calling on 

embattled Guyanese President David Granger to re-
spect a court ruling on the country’s disputed March 
2 presidential and regional elections that would lead 
to him and his governing coalition conceding power to 
the opposition.

Granger and his A Partnership for National Unity 
(APNU) coalition have refused to accept the �indings of 
a 33-day recount led by CARICOM that found Guyana’s 
opposition had won the vote.

Instead, they have called for the vote to be annulled, 
arguing there were several irregularities and anom-
alies in the election. The argument was also made by 
Guyana’s chief elections of�icer, Keith Lowen�ield, who 
ruled out more than 100,000 votes in a June 23 report 
that he said were tainted by fraud and invalid.

The positions immediately led to a court battle be-
cause, under the elections chief’s decision, Granger’s 
coalition would hold onto power with a narrow lead.

The Guyana Court of Appeal, which was asked for an 
injunction to stop the recount report from being pre-
sented to the Guyana Elections Commission, ruled that 
only valid votes should be counted.

Arguing that the Guyana Court of Appeal had no ju-
risdiction in the matter, the opposition People’s Pro-
gressive Party/Civic (PPP/C), led by former president 
Bharrat Jagdeo, appealed to the Caribbean Court of 
Justice, which is the �inal court of appeal for Guyana.

The CCJ sided with the opposition and invalidated 
Lowen�ield’s election report from three weeks ago. 
Under its latest decision, the recount would stand, 
making the People’s Progressive Party/Civic the new 
governing party.

CARICOM and its newly installed chairman, St Vin-
cent and the Grenadines Prime Minister Ralph Gon-
salves, joined a growing number of voices from the 
international community calling for Granger to step 
down.

“The community calls on all stakeholders to respect 
the ruling of the CCJ, Guyana’s �inal court of appeal,” 
Gonsalves said on behalf of CARICOM, of which Guyana 
is a member. 

Montserrat improves 
its Wi-Fi range

Montserrat has installed new 
submarine �ibre optic cable system 
which means it will have better 
Wi-Fi___33 connectivity.

The project aim was to reinstall 
a cable lost after volcanic erup-
tions on the island in 1995. The 
cable-laying ship IT Intrepid suc-
cessfully completed the laying of 
the cable and integration of the 
branching unit between Guade-
loupe and Antigua, which started 
on 29 June and �inished on 2 July. 
The cable ship returned to Bun-
kum Bay in Montserrat on 3 July. It then 
completed the end-to-end testing of the 
submarine cable system to certify con-
nectivity from the beach manhole to 
Antigua and Guadeloupe.

Focus will now shift back to the com-
pletion of the terrestrial components of 
the project. An end-of-August ready for 
service date is predicted for the new 
Montserrat Submarine Cable System.

As a popular tourist destination, the 
island hopes that enhanced connectiv-
ity will make it better equipped to tar-

get ‘digital nomads’ who can work from 
anywhere. Indeed, improved connectiv-
ity is said to be one of the strategies in 
the country’s 2019-22 Strategic Plan for 
Tourism.

The �inishing of the project is time-
ly, following on from the lifting of the 
coronavirus-inspired late-night curfew 
on 1 July and an end to a number of re-
strictions on people and businesses, al-
beit precautionary measures remain in 
place and Montserrat’s borders remain 
closed. 

Rihanna donates 
iPads to Bajan kids

Rihanna and Twitter CEO Jack Dors-
ey are continuing to help those in need 
amid uncertain times.

The pop star took to social media 
to share a video message from Barba-
dos Prime Minister Mia Amor Mottley, 
announcing that the singer's Clara Li-
onel Foundation along with Dorsey's 
#StartSmall initiative, donated 4,000 
iPads to students on the island.

Rihanna and Dorsey have regular-
ly teamed up for charitable purposes 
amid the ongoing coronavirus pan-
demic, including partnering up for a 
joint donation of $4.2 million that went 
towards Los Angeles based domestic 
violence shelters.

Rihanna, who usually stays quiet 
when it comes to her charitable con-
tributions, admitted to her pride of 
working alongside Mottley for her lat-
est endeavour.

In April, Rihanna paired up again 
with Dorsey as well as Jay-Z to donate 
$6.2 million towards coronavirus re-
lief in highly vulnerable places includ-
ing New York, New Orleans, and Puer-
to Rico. The singer also paused sales 

on all three of her business ventures 
- Fenty Beauty, Savage x Fenty and her 
Fenty clothing line - on Blackout Tues-
day in support of the Black Lives Mat-
ter movement. 

Jamaica concerned by 
sexual attacks

A quarter of Jamaican adoles-
cent females experience sexual 
violence, and with school closures 
and curfew measures due to COV-
ID-19, local children agencies fore-
see a heightened risk of exposure.

The source of the data – Jamai-
ca Women's Health Survey 2016 
– establishes that sexual abuse for 
15-19 year-old women has always 
been a pervasive challenge, and 
Novia Condell-Gibson, adolescent 
health specialist at United Nations 
Children's Fund (UNICEF), Jamaica, 
asserts that sexual violence against 
girls and women is a long-standing 
issue that doesn’t receive the response 
it requires.

“It is alarming that one in four 
women experience this. If that is not 
an emergency I don't know what is,” 
Condell-Gibson said, pointing out the 
prediction for a heightened risk of ex-
posure due to COVID-19 measures is a 
global observation.

Globally, there are reports of in-
creased violence against children and 

gender-based violence in the wake of 
stay-at-home measures. Between Jan-
uary to June 2020, Jamaica’s Nation-
al Children's Registry received over 
1,000 reports of sexual abuse that 
have been referred for investigation. 
While reports dipped signi�icantly in 
April (82) and May (119) – at a time 
when reporting was more dif�icult 
among COVID-19 restrictions – they 
rose again in June to 228. 

Dominica to build 
�ive-star hotel

Dominica is building a 
�ive-star hotel, Tranquil-
lity Beach Resort, which 
will open by the beginning 
of 2022. Part of the Hilton 
Curio Collection, the re-
sort is eligible under the 
country's world-leading 
Citizenship by Investment 
Programme. Featuring 
dramatic cliff-hanging vil-
las and ultra-luxury facil-
ities, the environmentally 
sensitive resort will con-
sist of 99 rooms and cre-
ate up to 300 permanent 
jobs. It will be in the vil-
lage of Salisbury, about an hour’s drive 
along the coast from the capital Roseau.

An investment starting at US$200,000 
in Hilton's Tranquillity Beach Resort 
quali�ies an individual for citizenship 
in Dominica, provided they also pass 
all the due diligence checks. Families 
can apply jointly, including siblings and 
grandparents of the main applicant or 
their spouse, according to the most re-
cent changes.

Tranquillity Beach Resort is one of the 
few shortlisted hotels eligible for citi-
zenship by investment in Dominica. Al-
ternatively, applicants can make a one-
off contribution to a government fund. 
If successful, they earn the right to live, 
work and study on the Nature Isle of the 
Caribbean. They can also easily travel to 
around 140 destinations and pass the 
valuable citizenship on to future gener-
ations. 

Trinidad opens �irst 
Victoria’s Secret

Victoria’s Secret has 
opened its �irst retail store 
in Trinidad and Tobago. 
The iconic brand opened 
at Gulf City Mall last Friday. 
Victoria’s Secret products 
are sold in more than 1,600 
stores worldwide.

Group Marketing Man-
ager Gervais Dattoo said 
there was an overwhelm-
ingly positive response 
from mall patrons who 
lined the red carpet ahead 
of the opening. He reported 
that customers were adhering to COV-
ID-19 guidelines by wearing masks 
and physically distancing. Staff is also 
wearing masks and following sanitisa-
tion protocols as set out by the Minis-
try of health. No more than 10 custom-

ers are allowed into the store at any 
given time.

For shoppers who are yet to visit the 
store, Dattoo said they can expect to 
see signature scents like Bombshell, 
Tease and Rush. 

 David Granger refuses to hand over power

Montserrat hopes to attract more tourists

 Rihanna has helped Barbadian kids 
again

 Novia Condell-Gibson is worried by sexual 
abuse in Jamaica

 Tranquillity Beach Resort will be in Salisbury, Dominica

 Victoria’s Secret now has a store in Trinidad

Barbados wants 
remote workers

The Barbados government 
has come up with a plan to help 
its tourism industry while giv-
ing UK residents the chance to 
escape the new daily routine of 
working from home.

it says it will offer British na-
tionals who work remotely the 
chance to make Barbados their 
home for a year, under a new 
‘Barbados Welcome Stamp’ 
scheme.

Prime Minister Mia Mottley 
created the scheme to increase the coun-
try's Gross Domestic Product and boost 
the tourism industry on the island.

The scheme is in the �irst stages of de-
velopment and hasn't been �inalised yet.

Mottley has also not yet revealed 
when the scheme will be open for appli-
cants, so those who are interested will 

need to monitor developments. Barba-
dos started welcoming international 
travellers on 12 July.

Those who choose to visit the island 
will have to undergo mandatory tests 
for COVID-19 upon arrival and will need 
to isolate until the test results are pro-
vided. 

 Barbados wants long-term remote workers
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West Indies hope this is new Test era
West Indies surprised England by 

beating them in the �irst Test in South-
ampton on Sunday which set many re-
cords and heralded a new era. Hopefully, 
it won’t be another false dawn.

The visitors won by four wickets, 
their �irst in an opening Test away to 
higher-ranked opposition since beating 
South Africa by 128 runs in Port Eliza-
beth in 2007.

West Indies are holders of the Wisden 
Trophy after defeating England in the 
Caribbean 2-1 last year. But entering the 
three Test series as the world's eighth-
ranked team, pundits gave them little 
chance against the number four-rated 
Englishmen.

Outside of this triumph at The Ageas 
Bowl and their success at Headingley in 
2017, West Indies have not won a Test 
match in England since 2000.

Considering they have not claimed 
a Test series victory in England in 32 
years there remains plenty to play for 
in the remaining behind-closed-doors 
matches. The second Test started on 
Thursday at Old Trafford and in Man-
chester on July 24.

Iconic former West Indies skipper Sir 
Clive Lloyd said that the accomplish-
ment should be celebrated and used to 
instil belief for the rest of the tour.

“This is what Test cricket is all about 
and I must give them all the praise. 

[Ahead of the Test match] I wrote about 
them, saying this is a new era of our 
cricket, and it has come to pass.

“I want them to celebrate [the win], 
I want them to realise what they have 
achieved. Not many teams that have 
come to England in the last two or three 
years have beaten them. We have played 
extremely well,” Lloyd, who won 36 of 
74 Tests as captain.

This win brings skipper Jason Holder, 
only behind greats Sir Vivian Richards 
(27) and Lloyd. Holder has won four of 
six Tests against England as captain.

Lloyd, 75, added: “It's the dawn of a 
new era and they'll realise the impor-
tance of what they've done. This will 
give us the type of lift that we need, and 
congratulations to the captain, the play-
ers and all the back room staff. This is a 
terri�ic win — excellent for West Indies 
cricket, for the players, and all the sup-
porters.”

Holder praised Jermaine Blackwood 
as the ultimate “team man” after the 
batsman's 95.

The 28-year-old Jamaican struck a 
back-to-the-wall 95 to guide the visitors 
to 200-6, giving them a four-wicket win 
on a testing �inal-day pitch at The Ageas 
Bowl.

“If I had 12 Jermaine Blackwoods; 
those are the kind of guys you want to 
step on the cricket �ield with. These are 
team guys through thick and thin,” Hold-
er said.

“I've played lots of cricket with, and 
lots of cricket against Blackwood. We 

played all our youth cricket together, we 
played Youth World Cup together, so I 
know the player.

“He's a team man, he's a humble team 
man, and he's one of those guys who I 
know when he crosses that line he is go-
ing to give his all,” he said.

“Sometimes he feels he could carry 
everybody on his shoulders…he's that 
con�ident a player.” 

 Jason Holder has started the Test series 
well

 Jermaine Blackwood’s 95 was a huge help

Washington’s name change was needed
The Washington Redskins changing 

their name was an inevitable conse-
quence after decades of disapproval as 
it has always been criticised as racist.

The team said it would "be retiring 
the Redskins name and logo upon com-
pletion of a review" demanded by its 
sponsors. Its major sponsors threatened 
to pull funding from the NFL team un-
less it considered renaming itself.

The Washington DC-based team has 
faced years of pressure over a name 
seen as offensive to Native Americans.

Team owner Dan Snyder had been a 
boyhood fan of the 87-year-old team - 
which was named the Redskins in 1933 
when it was still based in Boston - and 
had vowed to never change its moniker.

But amid protests over police bru-
tality and racism, major sponsors Fe-
dEx, Nike, Pepsi and Bank of America 
all called on Snyder to consider �inally 
changing the name.

Last week, Amazon, Walmart and 
Target, Nike and other retail stores re-
moved team merchandise from their 
websites. ESPN also said it would stop 
using the team logo, which depicts a Na-
tive American man.

A new one must be chosen before the 
2020 season begins in September. The 
team's of�icial website maintains the 
current team name, as does the team's 
of�icial Twitter handle.

Some names that have been suggested 
as replacements include the Washing-

ton Senators, the Washington Warriors 
and the Washington Red Tails.

The NFL team is not the �irst Wash-
ington DC sports franchise to change its 
name amid shifting cultural attitudes.

In 1995, the NBA's Washington Bul-
lets were renamed the Wizards after 
the team owner said he had become 
uncomfortable with the name's violent 
overtones.

The Redskins moved to Washington 
DC in 1937 and was founded by busi-
nessman George Preston Marshall, who 
believed in racial segregation.

They were the last team to recruit 
black players and only did so after the 
government threatened to revoke the 
lease on their stadium in 1962.

Last month, a statue of Marshall was 
removed from the stadium's grounds af-
ter it was vandalised. The stadium has 
also said they will remove his name from 
the Ring of Fame, a level of the stadium 
that highlights contributions made by 
individuals to the team's history.

Ray Halbritter, Oneida Nation Repre-
sentative and founder of the Change the 
Mascot campaign, which advocated for 
the name change, praised Monday's an-
nouncement.

"This is a good decision for the coun-
try - not just Native peoples - since it 
closes a painful chapter of denigration 
and disrespect toward Native Ameri-
cans and other people of colour," he said. 
"Future generations of Native youth will 

no longer be subjected to this offensive 
and harmful slur every Sunday during 
football season."

"About time," tweeted New Mexico 
Congresswoman Deb Haaland, one of 
the only Native American women in 
Congress.

"It shouldn't take a huge social move-
ment & pressure from corporate spon-
sors to do the right thing, but I'm glad 
this is happening. Huge thanks to every-
one who made their voices heard."

Activists say the Washington team 
name has long been the most offen-
sive, amid others that also invoke Na-
tive American stereotypes. The Atlanta 
Braves, Chicago Blackhawks and Kan-

sas City Chiefs are also team names that 
some activists hope will change as the US 
undertakes a racial reckoning after the 
death of George Floyd in police custody.

The Cleveland Indians announced a 
review of their team name only hours 
after the Redskins did so earlier this 
month.

"Today is a day for all Native people 
to celebrate," said the National Congress 
of the American Indian, the largest and 
oldest Native American rights organisa-
tion.

"We thank the generations of trib-
al nations, leaders, and activists who 
worked for decades to make this day 
possible. We are not mascots." 

Washington will have dropped the Redskins name by September

Pocket Rocket jets 
ahead of rest

Four-time world champi-
on Shelly-Ann Fraser-Pryce 
clocked a world-leading 
11:00 seconds in the wom-
en's 100m sprint in Jamai-
ca's �irst track and �ield 
meet since March because 
of the coronavirus pan-
demic.

Competing at the Velocity 
Fest meeting at the Ashen-
heim Stadium in Kingston, 
the 33-year-old “Pocket 
Rocket”, representing Nike, 
won easily despite a stiff 
headwind to beat the pre-
vious fastest time in the world this year 
- 11.05 - set by American Sha’Carri Rich-
ardson in Montverde, Florida a week 
earlier.

Fraser-Pryce, who is a two-time Olym-
pic champion, took the victory well 
ahead of Sprintec's Shashalee Forbes, 
who �inished second on 11:49. The 
MVP Track Club pair of Bahamian An-
thonique Strachan (11:84) and Indian 
sprinter Srabani Nanda (11:88) �inished 
third and fourth, respectively.

At the 2019 World Championships 
in Doha, aged 32, Fraser-Pryce became 
the oldest woman and second mother 

in history to win gold at the 100m at a 
global championship.

Nesta Carter, 10.38, won the men’s 
100m ahead of Tyquendo Tracey, 10.39 
and Romario Williams, 10.39.

Meanwhile, double Olympic sprint 
champion Elaine Thompson Herah had 
to settle for second place behind her 
MVP teammate Shericka Jackson in one 
heat of the women's 200m.

Jackson, the Doha 2019 400m bronze 
medallist, came home in 22.89 seconds, 
the fastest time over the heats, while 
Thompson Herah clocked 22.98 for the 
second-fastest time overall. 

 Shelly-Ann Fraser-Pryce has returned to racing impres-
sively

Westbrook positive 
but expects to start

Houston Rockets guard Russell West-
brook announced has tested positive 
for COVID-19. Westbrook said on social 
media he's feeling well as he anticipates 
joining his teammates once cleared 
from the virus. He is the most pro�ile 
player who has tested positive recently.

Westbrook, along with James Hard-
en, haven't joined the rest of the team 
in Orlando ahead of the NBA restart.

The 2019-2020 NBA season will re-
sume July 31 at Walt Disney World Re-
sort in Orlando, Florida, with players 
kept in a bubble. The season was sus-
pended on March 11 due to the coro-
navirus pandemic.

A number of the league's players, 
include the Rockets' Thabo Sefolosha, 
have opted out of the season, citing the 
risks of the coronavirus. 

 Russell Westbrook believes he will be well enough to start the season
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Find the listed words in the diagram. They run in all directions – forward, back, 
up, down and diagonally.

Algeria
Corsica
Crete
Cyprus
Egypt
France
Gibraltar
Greece

Israel
Italy
Lebanon
Libya
Majorca
Malta
Monaco
Morocco

Sardinia
Sicily
Spain
Syria
Tunisia
Turkey
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CaymanianTimesClassifieds
On behalf of Caribbean Club, our Client, we are accepting appli-
cations from Caymanians, persons married to Caymanians and 
RERC holders for the position of:

Reservations Specialist

Salary Range: US$40K to US$55K

The successful candidate will be responsible for a wide range of 
duties including but not limited to maintaining and supervising all 
hotel reservation systems. Daily duties will include:
• Processing sig owners statements, maintaining owner and guest 

pro� les, ability to con� gure reservation and contract codes; pro-
cessing direct billing for owners’ house charges and maintaining 
restaurant POS and hotel PMS con� guration and processing 
gratuity and tax reports

• Maintaining strata statements, balancing owner statements, 
processing accounts payable and receivable, reconciling bank 
accounts and credit card accounts and processing staff time 
sheets, gratuity distribution and payroll. 

• Hotel Operations including managing the hotel’s marketing strat-
egy with a focus on international business; utilizing sales tech-
niques to secure or upsell services to their international clientele 
thereby maximizing revenue; handling the reservations process, 
including group reservations and wedding parties, determining 
reservation needs and verifying availability of appropriate room 
type and rate and sourcing hotel supplies and track expenses.

Requirements:
• Bachelors degree in hospitality or related area
• Strong leadership skills and previous experience in leading 

teams
• Excellent sales skills
• Ability to drive and manage marketing strategy to increase sales 

and upsell goods and services to international clientele while 
managing the entire reservations process

Deadline: 31 July 2020

Contact: info.ky@dentons.com

Salesperson / Cashier / Inventory Control Clerk

Experience in footwear sales; POS Cashiering and 
computer based Inventory Control System – minimum 
5 years experience.

Reliable, responsible, honest, mature; able to organize 
& work with initiative; able to lift boxes up to 40 lbs. 
Available to work Monday – Saturday on commission – 
Average Salary $400 weekly.

Jetik Ltd.
P.O. Box 1910
GRAND CAYMAN KY1-1110
(Deadline date July 24, 2020)

Amazing career stories begin with us
Join a team where people make the difference

Managing Director

Position Summary:
The Managing Director develops and implements local business strategy in alignment with the 
Bank's strategies, approved risk appetite, and in compliance with all government and regulatory 
laws.

The successful candidate will be expected to:
• Lead and drives a customer focused culture throughout Cayman Islands to deepen client rela-

tionships and leverage broader Bank relationships, systems and knowledge.
• Lead the local Management team, and in collaboration with partners across International 

Banking
• Create business plans and solutions for the customer that integrate and re�ect the Country's 

unique business and regulatory environments
• Implement appropriate market strategies to increase market share
• Improve productivity while optimizing sales and operational effectiveness
• Operationalize appropriate governance to ensure compliance with local regulatory requirements
• Lead the implementation of tactical strategies and initiatives by successfully communicating the 

appropriate vision and plans
• Assess and manages the impact of key business initiatives/priorities on stakeholder groups 

(e.g., shareholder, customer, and employee)
• In�uences and involves relevant parties across the Bank to gain their commitment for execution
• Have responsibility for USD raising strategy for region
• Be responsible for Offshore Unit, Wealth Management Hub for Caribbean

Required skills and quali�cations for this role include:
• Broad knowledge of the various business lines, segments and products
• Thorough knowledge of sales & service design concepts and management techniques
• Excellent credit fundamentals in Corporate or Commercial lending are desirable
• A working knowledge of the products and services offered by other �nancial institutions operat-

ing in the Country and niche competitors is also required
• Minimum of 8+ years of Retail and Corporate banking experience, at a senior level
• Minimum of Bachelor’s Degree in Banking (or a related �eld) is required. MBA is preferred
• Excellent leadership and coaching skills
• Strong communication and interpersonal skills

Salary range is CI$150,000 – 170,000 + bene�ts

Quali�ed candidates should submit CV, by 31 July 2020 to: CaymanHR@scotiabank.com

Note: Only short-listed applicants will be contacted.

Trademark of The Bank of Nova Scotia, used under licence (where applicable).

SERVICEMAN
We are looking for a customer oriented individual with mechanical 
aptitude to join our fast paced equipment rental industry.  The 
successful candidate must have a firm understanding of how 
to follow instructions, must be well groomed, personable, and 
organized, and must have a solid understanding of customer 
service.  All positions at Massive require a high level of trust and a 
team oriented personality. Communication is the backbone to our 
success and strong communication skills are required.   
 
Job duties include but are not limited to:  inspecting equipment 
before and after use, minor repairs and maintenance, regular 
maintenance checks, and cleaning of equipment.  The successful 
candidate must be able to demonstrate proper equipment usage 
to customers and assist with loading and unloading of equipment.
 
Educational and technical requirements:
 » Basic knowledge of construction equipment
 » Mechanical aptitude
 » Knowledge of tools applicable to position
 » A keen desire to learn
 » A minimum of 1 year of experience in the mechanical field
 » Must be able to lift / move approximately 50-70 lbs
 » Effective written and oral communication
 » Equipment rental industry experience preferred
 » A high school diploma is preferred
 » Computer literacy is strongly favoured

This position is mainly outdoors with exposure to chemicals, 
including but not limited to gasoline, diesel, fuel, propane, 
kerosene and cleaning solvents.

Hourly wages start at $8-$10.00 per hour based on experience 
and knowledge. Please submit your resume and cover letter, 
along with proof of citizenship, a police clearance certificate not 
more than 6 months old and 2 written work references. 

The ideal way to submit your information to us is through this 
link for expedited processing: https://massiveequipment.
bamboohr.com/jobs

Alternatively you can email 
us at hr@massivegroup.com 

we make 
it happen

Housekeeping Manager
We are looking for an experienced Housekeeping Manager to 
join our Housekeeping and Laundry team. Responsible for the 
supervision for all associates in the housekeeping department, 
driving not only performance results, brand standard compliance 
and � nancial needs but also associate engagement. Ideal candi-
date will be extremely guest and associate focused, driving team 
performance and ensuring 100% team engagement. Candidate 
will be 80% operational, supporting the teams in bedroom clean-
liness, public area cleanliness and laundry room operation.
• Minimum 1 year supervisory experience in housekeeping
• Minimum 4 years housekeeping experience
• 1-2 years’ experience working in Laundry preferred
• Minimum 2 years in direct operations and understanding of 

carpet and � ooring care, preventive and periodic mainte-
nance, laundry operations, and public areas projects.

• Candidate must be able to lift at least 50 pounds as this is a 
hands on operational role.

• Have proven experience of training staff in a previous role.
• Must be � exible and be able to work shifts on weekends, eve-

nings and public holidays depending on business needs.

Salary: CI$38,000-50,000 annual

Deadline Jul 31, 2020
Kindly submit your application thru www.marriott.com/careers
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Health City Cayman Islands
Invites application for the following positions

Administrative Assistant- Accounts

Graduate/Post Graduate/I.C.W.A./C.A Finance with 3 years’ of experience in 

relevant field. Experience in the healthcare industry would be advantageous. 

Post holder will be responsible for:

• Cash collections and deposits and reconciliation of same.

• Payables and receivables.

• Statutory payments and audits.

• Must have knowledge in preparing, examining and analyzing accounting 

records, financial statements, and other financial reports to assess 

accuracy.

Salary range: US$30,000 to 42,000 per annum based upon experience

Assistant Manager – Finance & Accounts (Claims & Debt Collections)

Bachelors of Commerce with minimum 5-8 years’ finance and Debt Collections 

experience in any Industry but preferably in healthcare industry.

• Must have sound knowledge of medical terminologies used in a hospital 

setting including but not limited to CPT/ICD codes.

• Receive payments and post amounts paid to customer accounts.

• Make Debtors ageing report on a biweekly basis and present the same to 

Management.

• Locate and notify customers of delinquent accounts by email, telephone, 

or personal visits in order to recover payment.

• Advise customers of necessary actions for debt repayment.

• Sort and file correspondence, and perform miscellaneous duties such as 

answering correspondence and writing reports.

• Arrange for debt repayment or establish repayment schedules, based on 

customers' financial situations.

• Negotiate credit extensions when necessary.

Salary Range: USD 30,000.00 to USD 40,000.00 per Annum.

Resident Medical Officer

MBBS with MD/Fellowship in Pediatric with 5-7 years of experience.

• Extensive experience in the practice of Pediatric with additional 

experience in care of Acute Pediatric inpatients (desirable).

• Should be aware of JCI policies and procedures and would have worked in 

high volume Cardiac and/or Orthopedics tertiary care Hospitals. 

Salary range: Salary will be on Percentage basis prorated according to 

hours of engagement. 

Only shortlisted candidates are guaranteed a response.

Suitably experienced Caymanians, Status holders, Residents with Employment 

Rights only need to apply.

Please send resume to careers@healthcity.ky, P.O. Box-10590, KY1-1005, 

Cayman Islands.

Deadline to submit application is 12-Oct-2017.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) ARCHITECTURAL AUTO CAD TECHNICIAN

Qualifications:
• With Bachelor’s Degree in Architecture
• Must have in depth knowledge in computer aided design software such as but 

not limited to AutoCAD, Revit, 3D Max, Photoshop, etc.
• With at least 5 years of relevant work experience 

Job Description:
• Determine client’s objectives and requirements; Meet with other professionals 

and clients at an early stage to agree on the project brief.
• Understand how the design aspects of a construction project influence and relate 

to performance and functional issues so that practical questions can be addressed.
• Sketch preliminary design plans 
• Specify materials and furnishings, such as lighting, wall finishes, flooring, 

plumbing fixtures, etc.
• Evaluate and advise on environmental, legal and regulatory issues contributing 

to planning applications and other regulatory application procedures;
• Assess what surveys (e.g. land surveys) are required before work can commence 

and ensuring such surveys are undertaken and their results fed into the project.
• Develop project briefs and working on these as the project progresses;
• Prepare final plans, using computer applications such as CAD, sketchup, revit 

and make presentation for the client
• Advise clients on procuring the best and most appropriate contracts for the work 

they are undertaking;
• Place orders for materials and oversee installation of the design elements
• Liaise with appropriate authorities (planning enquiries, building inspectors) 

when producing documentation for statutory approval;
• Producing, analyzing, and advising on detailed specifications for suitable 

materials or processing to be used;
• Carry-out design-stage risk assessments;
• Administering contracts and projects certifications;
• Create and communicate change orders when necessary
• Oversee and supervise the project
• Visit after the project to ensure that the client is satisfied
• Perform other related tasks.

Remuneration and benefits: 
Salary is commensurate with experience and qualification CI$4,500-6,000/
month with health insurance and pension in accordance with the Cayman Islands 
Government.
Interested applicants may submit their resume to  
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) BOOKKEEPER/ACCOUNTANT

Qualifications:
• Must have a professional license or certificate issued by any recognized 

professional body (CA, ACCA, CPA).
• Minimum 8 years post-qualification work experience.
• Exceptional working knowledge of QuickBooks Premier.
• Well versed in financial statements’ preparation and analysis.
• With the ability to develop strategies and plans for short, mid, & long term 

financial goals of the organization.
• Keen in details and well-rounded in internal control policy and execution
• Excellent organizational, oral and written communication skills. 

Job Description:
• Budget management and cash flow monitoring.
• Financial statements’ preparation and analyses – these include but not limited 

to the analysis of all real and nominal accounts as well as performing variance & 
financial ratio analysis.

• Recording of daily financial transactions in accounting software: Quickbooks
• Perform reconciliation of cash in bank, payables, receivables and other balance 

sheet accounts. 
• Liaise with Project Manager in the review and analysis of project costs, payment 

applications & contracts.
• Accounts receivable management – from billing to collection to report generation 

to analysis of aging of receivables, to recommendation on the provision for bad 
debts.

• Accounts payable management – from processing of suppliers’ invoices to 
payment to budget allocation.

• Review existing company internal control policies and procedures and prepare 
revisions/suggestions for management approval

Remuneration and benefits:
CI$3,000-4,000/month with health insurance and pension in accordance with the 
Cayman Islands Government.
Interested applicants may submit their resume to 
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.

Call 945 8463 / 9162000 
or  email sales@caymaniantimes.ky

Advertise
your

Property
Rentals here
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Uniregistry Corp., is seeking a talented Product Manager in Grand Cayman, Cayman 
Islands.

Responsibilities:
• Work with the Leadership team to develop a Go To Market strategy and will be respon-

sible for executing against to achieve business outcomes.
• Develop and maintain relationships with Team Leaders in our Development, Marketing, 

Customer Support, Finance, and Leadership Team.
• Work collaboratively with cross-functional stakeholders to de� ne priorities, build con-

sensus, coordinate schedules, and maximize product impact.
• Bridge business, and technology to drive innovation by owning the product lifecycle 

from concept through planning through launch and optimization.
• This involves planning and road mapping, requirements gathering, wire framing, de-

signing features and complete user experiences, writing detailed feature speci� cations, 
process analysis, evaluating user feedback, release planning, testing and quality assur-
ance.

• Play a leadership role in resolving unclear direction or unknown variables.
• Solve customer problems by innovating the experience, differentiating ourselves from 

our competitors, and simplifying � ows to deliver the best product experience.
• Creative ways to solicit customer feedback and thorough analysis of customer feedback 

on an ongoing basis to resolve issues, conceptualize and implement changes to im-
prove the customer experience.

• Create customer centric mock-ups, � ows, and wireframes, based on strong design prin-
ciples.

• Continuously improve visitor conversion, mobile revenue/visitor, repeat rate, and ulti-
mately client loyalty, via tactics across the spectrum UX/UI functionality, and site speed/
performance.

• Work collaboratively with the creative team to � esh out the UX designs with maximum 
efficiency and innovation.

• Attend industry related conferences to stay at pace with emerging product opportuni-
ties.

Qualifications:
• 5+ years of work experience in online product management.
• Previous B2C experience is preferred over B2B.
• Experience managing all aspects of a successful online product throughout its lifecycle.
• Solid technical background with experience in a web software development environ-

ment.
• Experience using Jira and/or a similar tool to track bugs, defects and project manage-

ment.
• Familiarity with customer support processes and tools.
• Excellent leadership skills and ability to build strong relationships across teams.
• A proven track record of cross-functional project/product management for software ini-

tiatives with multiple stakeholders.
• Strong balance of both analytical and creative thinking.

A competitive health and bene� ts package is offered. Annual salary of $95,000 – $125,000 
US dollars.

Apply by emailing a PDF version of your resume to careers@uniregistry.com no later than 
August 1st, 12:00pm.

Invites all applications for the following position:

Tax Compliance Officer

The purpose of this role is:
Jobholder is responsible for performing due diligence reviews, validations and other 
FATCA and CRS administrative functions for a variety of banking clients. Review 
client account opening documentation, validate individual self-certi� cation forms, 
ensuring the most suitable and appropriate classi� cation has been selected in line 
with the client's documentation and completeness as it relates to tax regulatory pro-
cedures.

Key functions of the job are:
• Monitor new relationships established on the core banking system, and ensure the 

tax start and end dates are appropriately entered daily.
• Conduct monthly reconciliation of accounts opened and validation forms and report 

to Manager for communication to the business.
• Ability to con� dently articulate FATCA/CRS remediation requirements to other 

stakeholders (internal and external) groups and functions.
• Provide on a daily basis customer contact information to Assistant Manager, Regu-

latory Reporting for updating and maintenance of master customer contact register.
• Ensure that appropriate levels of security and con� dentiality are maintained.
• Other duties as may be required.

Knowledge, Skills and Experience Requirements:
• High School graduate and CAMS/ICA quali� cation.
• Minimum of 3 years banking experience.
• Experience in AML, FATCA and CRS processes and requirements. Remediation 

experience and knowledge preferred.
• Ability to effectively manage numerous, concurrent, detailed assignments.
• Strong analytical, research and problem-solving skills.

Salary & Benefits:
Cayman National offers an excellent bene� ts package including pension, health, life 
and disability insurance. Dependent on experience, the successful candidate can 
expect an annual salary of between CI$34,104.00 – CI$51,612.00.

To Apply: Quali� ed applicants must submit a cover letter and resume.
Visit: www.caymannational.com
• Select ‘Career Opportunities’
• Select ‘Apply Now’

Deadline: July 28 2020.

Note: Only candidates selected for an interview will be contacted.

LIFE (Literacy Is For Everyone) Ltd. is seeking applications, from suitably quali� ed Cay-
manians and Permanent Residents with the right to work, for the following position:

Executive Director
Salary range: CI$55 - 65,000 per annum depending on experience. Vacation of 8 weeks 
per year, a majority of which must be taken during school holidays. Pension contributions 
and health insurance will be paid in accordance with the Labour Law.

Reporting to the Board, the Executive Director will have the overall strategic and opera-
tional responsibility for LIFE’s staff, programmes, and expansion.

The successful candidate will provide the following:
• Leadership: Oversee the daily operations of the organisation, providing executive di-

rection of all programme strategy, evaluation, and efficiency.
• Board support: Work closely with board of directors, informing, assessing, and ad-

dressing issues that affect the organisation.
• Fundraising: Develop an actionable plan for fundraising and manage cash � ow for the 

long-term � nancial health of the organisation.
• Human Resources: Identify, recruit, onboard, and manage staff within a work culture 

that attracts and retains staff and volunteers and drives the organisation’s mission.
• Programmes and Advocacy: Ensure ongoing programmatic excellence, rigorous pro-

gramme evaluation, and design, and undertake a strategic business planning process 
for expansion into new areas of impact and advocacy.

• Community Relations and Communication: Represent the organisation, increase 
awareness including online, develop and maintain strong relationships with the media 
and community, corporate and government stakeholders.

Skills/Qualification/Experience
• An associate degree.
• Two or more years with non-pro� t experience preferred.
• Ability to work on own initiative and lead a small, dedicated team.
• High level of literacy with strong written and oral communication skills in English.
• Strong organisational skills including programme development.
• Excellent interpersonal skills and ability to work in a multicultural environment.
• Strong public speaking skills and ability to deliver information to diverse groups of 

people.
• Experience with the education system is desirable.

In addition to the above, our ideal candidate would love children, books, reading, 
working with people. They should ideally have their own car and be willing to work 
outside normal business hours.

To apply, please submit a cover letter and resume by Friday 31st July 2020 to 
info@life.org.ky, with ‘Executive Director’ in the subject line. Only shortlisted candidates 
will be contacted.

CAYMAN STRUCTURAL GROUP LTD.
invites Caymanian, Status Holder, Residents with rights to work to 

fill in this position…

DESIGNATION: ACCOUNTANT

JOB DESCRIPTION:
• Prepares and analyzes � nancial statements and other managerial 

reports;
• Regularly submit to the management a budget monitoring report 

with variance analyses;
• Prepares and submits � nancial report to ESO;
• Performs bank reconciliation of 10 accounts at minimum;
• Reviews and oversees transactions lodged in Quickbooks by the 

bookkeeper and/or accounts assistant;
• Reviews, monitors, and ensures collection of receivables and 

takes part in the preparation of payment application and certi� cate 
including change orders to the client;

• Reviews, monitors and ensures accuracy of payments to suppliers 
and vendors. Expect large volume of transactions every month;

• Process payroll and all government required contributions;
• Establish internal control policies and improve accounting proce-

dures;
• Perform other tasks as may be required from time to time.

QUALIFICATIONS:
• CA/CPA or equivalent
• Minimum of 5 years experience in the same capacity
• With 2 years solid experience in construction industry
• Must be pro� cient in Quickbooks, Peachtree and Buildertrend

SALARY RANGE: CI$42,000 to CI$48,000 per annum plus pension 
and health insurance bene� ts in accordance with the laws of the Cay-
man Islands.

Please send your resume to accounts@caymanstructural.ky

HUMAN RESOURCES AGENCY, LTD.
Is seeking applicants on behalf of our clients

Cox Lumber Ltd. for the following position

SALES CLERK
The candidate for this position should have at least 4 years’ experi-
ence in plumbing sales in a retail sales customer service position.

Applicant must have knowledge in plumbing supplies and sales 
and knowledge of building material.

Requirements:
• Knowledge of plumbing supplies
• Must be able to assist customers with their purchase decisions
• Knowledge of building materials
• Inventory
• Ordering
• Advertising prep
• Processing orders and running a register
• Will be required to maintain attractive and well stocked shelves.
• Knowledge of Falcon point of sale system is a plus, for this position.

Must be honest, hardworking and able to work with minimal supervi-
sion. Should have a pleasant personality. The successful candidate 
must be prepared to work weekends and holidays, as needed. Pay 
will be commensurate with experience and quali� cations. But will be 
in the range of CI$8.00 to CI$11.00 per hour. The applicant must have 
a valid driver’s license and a clean police clearance.

Deadline for applications is July 22nd, 2020

Caymanians, Residency Employment Right Certificate, and per-
sons married to Caymanians are preferred candidates.

Send Resume to:
Human Resources Manager

P.O Box 244 G.T
Grand Cayman KY1-1104

Email: HR.ADS@coxlumberltd.com

CAYMAN SUBWAY LTD.
We are looking for applications from suitably quali� ed candidates for 

the following position:

FOOD & BEVERAGE SERVERS/
KITCHEN HELPERS

Daytime, Evenings and Overnight shifts available 
immediately

We are only interested in hard working and responsible persons with 
good past references, seeking full and part-time employment. The 
applicants must be reliable in terms of punctuality and have a friendly 
nature. The Applicants must also be � exible and prepared to work 
some nightshifts and weekends. They would be  required to speak, 
read and write English � uently.

Starting Salary: CI$6.00 per hour.

Applicants could give a brief written resume of their career experi-
ence for the past seven years along with three written references 
and return them in person to Subway Industrial Park or West Shore 
Center only – Between the hours of 7am to 11:30 am or 2 pm to 6 pm 
or send by mail to the address below

All applicants will be expected to take a written test.

Please send resume together with references to:
Manager,

Cayman Subway Ltd.
P O Box 30013, Grand Cayman, KY1-1201

Fax: 945-7372
Email: caysub@candw.ky

Caymanians or Status Holders need only apply.
(NO TELEPHONE CALLS PLEASE)
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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Advertise 
your 

here
Fast, Efficient, 

Affordable.
Only 48 hours’ 
notice required

Email your ad to
sales@caymaniantimes.ky

Accepted by the Immigration 
Department
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We are currently accepting applications from responsible and 

dependable individuals to join our team in the capacity of:

PAINT MIXER/SALES CLERK
Duties, Responsibilities and Requirements:
• Must be knowledgeable and experienced in Automotive 

Paint mixing and application of same and be able to “mix by 
eye” and “catch the color”.

• Must know paint mixing technology and color integration 
technology.

• Must be knowledgeable and experienced in household paint 
mixing and all aspects of interior and exterior paints and 
application of the same and be able to mix by eye (catching 
the color).

• Must be able to communicate with overseas technician con-
cerning computer updating.

• Must possess good customer/interpersonal relation skills, 
an outgoing personality, as well as good written and verbal 
communication skills.

• Must possess a clean Police Clearance.
• Must be willing to work as a Sales Clerk when not engaged 

in Paint Mixing.
• Required to work Monday to Saturday as schedule de-

mands, including evenings and holidays.

Qualifications and Experience:
• Must have a minimum of 3 years’ experience as an Automo-

tive Paint Mixer and 1 year minimum as Household Paint 
Mixer, will also receive on the job training.

• Must be pro� cient in Computerized Inventory Control/Point 
of Sale Systems, Microsoft Word, Excel, Outlook and e-mail 
programs.

Salary Range: CI$7 - 10 per hour

Only persons whom are Caymanian, Caymanian Status Hold-
ers or ordinarily legal residents of this islands need submit 
their resume to:

Human Resources Manager
ASSOCIATED INDUSTRIES, LTD.

P.O. Box 10747, Grand Cayman KY1-1007
Or

Email: jobs@ailgroup.com

Application deadline – JULY 20, 2020

***ALL APPLICATIONS MUST BE SUBMITTED WITH A
POLICE RECORD FOR CONSIDERATION***

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town
P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS
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COMING SOON
Caymanian Times

“JOB MARKET” for Employee
The Fastest way to find your job

“JOB MARKET” for Employer
Find the perfect Employee

• Search for Jobs using a fast and 
user-friendly search engine

• Create multiple Job Seeker 
Profiles (JSP) within your 
Employment Stage

• Option to create Private or Public 
Profile

• Receive daily alerts of all new 
jobs posted in your respective 
industry

• Monitor number of profile views 
by potential employers

• All employers in your industry will 
receive an alert when you submit 
your Job Seeker Profile

• Submit, track and follow up 
application

• Create and / or submit resume
• Obtain Job Seeker Rating (JSR) 

and also tips on improving your 
individual rating

• WORC registration and Job 
Search

• Free Membership

• Free 1 - month trial
• WORC Registration and Job Posting
• Receive daily alerts of all new Job 

Seeker profiles in your respective 
industry

• Post and track job postings easily and 
quickly

• Track number of job views and 
applications

• Create and/or upload Job 
Descriptions

• Upload Job application forms
Search entire Job Seeker database 

using fast and user-friendly search 
engine

• Search for Job Seeker using their 
Employment Stage

• View all Job Seeker profiles and 
resumes

• Track number of job views and 
applications

• Upload job application
• Attach Auto response to email 

requests
• Auto match Job Seeker profile with 

Job Advertisement

Join today or email jobs@caymaniantimes.ky for more information

www.jobmarket.ky
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