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By Lindsey Turnbull

Europe is currently seeing a huge 
resurgence in Covid cases, the UK has 
placed millions of people under local 
lockdown due to worrying increases 
there and the US has yet to get to grips 
with Covid, with the highest incidence 
and deaths anywhere in the world. The 

Cayman Islands, by comparison, has 
zero cases and is currently doing its ut-
most to keep it that way.

The new geofencing home isolation 
arrangement is currently being trialed 
by a small number of passengers who 
disembarked the 17th September Brit-
ish Airways �light from Heathrow. It is 
a straightforward procedure which, it 

is anticipated, will be Cayman’s answer 
to opening up our borders in a safe and 
controlled manner come 1st October.

Bussing incoming passengers off to 
stay at the Government’s expense at the 
Wyndham Resort, the Holiday Inn or 
other locations is not a sustainable solu-

... Continued story on page 3

The Cayman Islands Regiment (CI 
Regiment) is looking for great individ-
uals who want to make a difference, 
gain unique experiences and be part 
of team that delivers safety, security 
and aid to those in need within the 
Cayman Islands and across the Carib-
bean region.

Recruitment is now open and ends 
26th September and eligible Caymani-
ans and legal residents currently living 

in Cayman from the United Kingdom, 
Republic of Ireland, a British Overseas 
Territory or the Commonwealth aged 
18-50 are welcome to apply.

Visit exploregov.ky/ciregiment for 
more information and to complete the 
application and medical form and sub-
mit via email to info@ciregiment.ky

See CI Regiment 2nd Recruitment See CI Regiment 2nd Recruitment 
Flayer on page 6 Flayer on page 6 >>>>

By Staff Writer

The Cayman Islands government has 
�inalised the emergency standby line 
of credit it has been negotiating with a 
consortium of local banks.

Hon. Minister for Finance and Eco-
nomic Development, Roy McTaggart 

 Hon. Minister for Finance and Economic 
Development, Roy McTaggart

... Continued story on page 8
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Team Nolan, the pae-
diatric program of the 
Cayman Heart Fund, has 
donated to a local family 
with a child undergoing 
cardiology healthcare. 
“Every 15 minutes a baby 
is born with a congenital 
heart defect (CHD) and 
one in 100 babies are born 
with a CHD.” says Ailian 
Evans, CHF Board mem-
ber and founder of Team 
Nolan. “Our mission is to 
raise awareness about ba-
bies born with CHDs and 
to help local families who 
are in need.”

The Team Nolan Finan-
cial Assistance Program 
provides �inancial grants 
to families in Cayman, 
assisting them with ex-
penses associated with 
urgent paediatric cardi-
ology health care. Grants 
may be awarded in rela-
tion to everyday expens-
es such as utilities, food, 
and transportation costs.

Like all charities, the 
Cayman Heart Fund has 
been hit hard by the COV-
ID-19 pandemic. Team 
Nolan was forced to post-
pone its largest aware-
ness and fundraising 
event, KIDSFEST, origi-
nally planned for June 27 2020. How-
ever, children with heart problems still 
need access to cardiovascular care, and 
the Team Nolan �inancial assistance pro-
gram is designed to help these families 
in times of hardship. During the dif�i-
cult COVID-19 lockdown periods, Team 
Nolan organized an online Zumbathon 
hosted by The School of Fitness allow-
ing the public to join in and make dona-
tions online while enjoying a great, fun 
workout from the safety of their homes. 
The June 27th Zumba event raised over 
$2,500 KYD.

Brenda Bush, recipient of the grant 
said “I really appreciate the help of Team 
Nolan and the Cayman Heart Fund dur-
ing these dif�icult times. I admire the 
work of Ailian and Sean of Team Nolan 
– having the strength to help others de-
spite their own personal tragedy is inspi-
rational.”

Cayman Heart Fund is a non-pro�it or-
ganization incorporated under the Com-
panies Law (2007 Revision) in 2007, 
with Registration License # 220594. Our 
aim is to alert, reduce and help prevent 
Cardiovascular Disease (CVD) – Cay-
man’s #1 cause of death in the Cayman 
Islands. We achieve this through educa-
tion, training and by providing medical 
equipment and services to the public.

Team Nolan is the Paediatric Program 
of the Cayman Heart Fund, 100 % com-
mitted to raising awareness about con-
genital heart defects (CHD). Team Nolan 
was established by Sean and Ailian Ev-
ans in memory of their son Nolan who 
passed away on January 25, 2018 from 
a complex CHD.

If you require further information, 
please do not hesitate to contact me at: 
(345) 916-6324 or please email: info@
caymanheartfund.com 

COMMUNITY NOTICE
Bodden Town Post 
Offi  ce Reopening

As of Monday, 21 Sep-
tember 2020, the Bod-
den Town Post Of�ice 
will reopen to the public.

Open hours are Mon-
days – Thursdays 9am 
– 4pm, and Fridays 9am 
– 4.30pm until further 
notice. 

EDITORIAL
LIKE MILITARY 

PRECISION, 
COMMUNICATION IS 

VITAL
Just weeks after the 

huge debate surround-
ing what is now the Civil 
Partnership Law (for-
merly the Domestic Part-
nership Bill) - which is 
still smouldering - one of 
the central issues in that 
discourse has again sur-
faced.

This time regarding 
the setting of the Cay-
man Islands Regiment.

Once again it’s all 
about communication, especially the 
timeliness of such.

That was one of the main points of 
discontent with the-then Domestic 
Partnership Bill.

To be fair, HE Governor Martyn Rop-
er did embark on a media-blitz and 
other community outreach after he 
had triggered Article 81 which gave 
him the power to bypass the Legisla-
tive Assembly’s rejection of the bill.

But that was separate from the ear-
lier questions about the time allocated 
for public consultation from the ta-
bling of the bill to its debate and even-
tual demise in the LA.

Move the clock forward about two 
months and once again we are at the 
same juncture.

This time though it’s with the added 
element of a ‘horse-after-cart’ scenario 
- or as one calypso famously a similar 
situation as building the house �irst 
and drawing the architectural plans 
after.

The Defence Bill 2020 establishing 
the Cayman Islands Regiment will be 
tabled in the LA next month we under-
stand.

Already members (we use this ge-
neric term advisedly) of the regiment 
have been recruited and trained and 
more are being encouraged to sign up.

However, the law governing the reg-
iment and what it entails has not yet 
been passed.

The draft bill is only now being scru-
tinised although there has already 
been a passing out ceremony for the 
�irst contingent of recruits.

We said ‘members’ in describing the 
recruits, but we could have said ‘sol-
diers’ as an advertisement on the gov-
ernment’s website describes them as 

such - although the Governor himself 
has stated that’s precisely what they 
are not.

So what are they? And what will be 
the mandate of the regiment?

The draft Defence Bill (note ‘defence’ 
bill) says: “The Regiment will be re-
sponsible for — (a) the defence of the 
Islands; (b) providing humanitarian 
assistance and disaster relief; (c) as-
sisting the Police Force and the Coast 
Guard when called upon to so by the 
Governor; and (d) such other duties as 
the Governor determines.”

That extract mentions defence �irst 
and providing humanitarian disaster 
relief second. Is that a determined or-
der of priority?

On the government’s website it says: 
“The role of the CI Regiment is to pro-
vide disaster relief and security within 
the Cayman Islands and the wider Car-
ibbean region.”

The blanket authority of the Gov-
ernor has also come in for question. 
Under the constitution defence - to an 
even greater extent than foreign affairs 
where there’s some latitude - is the do-
main of the Governor.

Already, those and other queries 
pertaining to the regiment are the sub-
ject of much debate.

But, the regiment is already in place.
Shouldn’t we have been having these 

discussions prior to its establishment?
One thing is certain, there would 

have been more clarity on whether we 
are recruiting soldiers or reservists.

That difference would have been de-
�ined along with whether matters of 
disaster response or defence sit within 
an order of priority.

After all this is military and preci-
sion matters. 
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Editorial

Tips of the Week 
Motivational Tip

The Power of Music
Do not underestimate the power 

of music. Music can heal the sick, 
mend the broken heart, relieve stress 
and even help you to live longer. Just 
ask some of our seniors who are still 
playing music and dancing. They will 
agree that music has added value to 
their life and also a few more years. 
After a long stressful day, close your 
eyes turn on your iPod or CD player 
and just enjoy the mellowing sounds 
of music. If you have energy left you 
may even dance a jig.

Live longer. Live happier. Live life to 
its fullest with MUSIC.

Health Tip
Drinking alcohol and Blood 

Pressure
Drinking too much alcohol can 

raise blood pressure to unhealthy 
levels. Having more than three drinks 
in one sitting temporarily increases 
your blood pressure, but repeated 
binge drinking can lead to long-term 
increases.

Heavy drinkers who cut back to 
moderate drinking can lower their 
systolic blood pressure (the top 
number in a blood pressure reading) 
by 2 to 4 millimeters of mercury 
(mm Hg) and their diastolic blood 
pressure (the bottom number in a 
blood pressure reading) by 1 to 2 
mm Hg. Heavy drinkers who want to 
lower blood pressure should slowly 
reduce how much they drink over 
one to two weeks. Heavy drinkers 
who stop suddenly risk developing 
severe high blood pressure for 
several days.

If you have high blood pressure, 
avoid alcohol or drink alcohol only 
in moderation. Moderate drinking is 
generally considered to be:

- Two drinks a day for men 
younger than age 65

- One drink a day for men age 65 
and older

- One drink a day for women of 
any age

A drink is 12 ounces (355 
milliliters) of beer, 5 ounces (148 
milliliters) of wine or 1.5 ounces 
(44 milliliters) of 80-proof distilled 
spirits.

Keep in mind that alcohol contains 
calories and may contribute to 
unwanted weight gain — a risk factor 
for high blood pressure. 

Also, alcohol can interfere with 
the effectiveness and increase the 
side effects of some blood pressure 
medications.

- By Sheldon G. Sheps, M.D.
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NoticEs

Air-Conditioned Storage 
Units - Kingbird Drive
Available for Immediate 

Rental
Various Sizes from 

80 sq. ft to 190 sq. ft
Please call: 326-3800

or
Email: bluebird@mylogic.ky

To help importers start using a system for entry declaration, the Department will 
start registering importers starting Monday, 16 October 2017.

The registration is required by the implementation of a new online electronic 
system for entry declaration. Effective 1 November 2017, the Cayman Islands 
Customs Department will implement the new system. This will require importers 
to complete and submit entries electronically to Customs using the new gateway 
portal COLS (Customs Online System). Importers will be able to access the portal 
through the website www.customs.gov.ky.

For individuals who have not yet received training in the use of the system, Customs will provide in-house training. 
However, before they can use COLS, importers will have to be formally registered and recognised as an importer by Customs. 

This will require each individual to come in and provide Customs with relevant information including a government-issued 
identification, e.g., driver’s licence or passport. Additionally, it will be necessary for companies and businesses to provide 
their business licence and/or companies registration including directorship.  

As a result, Customs will begin the registration process starting Monday, 16 October through 27 October 2017, from 8:30am 
to 4:00pm Monday to Friday. Registration will take place on the 1st floor of Customs Headquarters, located at #42 Owens 
Roberts Drive (locally known as Airport Road). 

However, if they miss this period to be registered, Customs will continue to register importers during normal business 
hours. Although most importers were previously registered in the old system, it is necessary for all importers to be registered 
in the new system. Once registered with Customs, importers can then submit entries electronically and do business with 
Customs, without having to attend in person.  

Cayman Islands Customs Management thanks importers for their cooperation and understanding and looks forward to 
continued partnership.

Customs Registration of Importers begins

Services: Work Permits, Trade and Business Applications
& Renewal Annual Returns, General Letters

Please call for other services
  Contact: Susan
  Cellular:    345 326-9953
  Address: Unit #2, Grand Plaza 
  (Opposite Hi-Tech Electronics)
  Email: seagrapesecretarial1@gmail.com
  Business Hours: 9am – 5pm, Mon – Fri

Sea Grape
Secretarial Services

l Free Consultation - New Clients Welcome l Full & Partial Dentures

l Specializing in Cosmetic Dentures l Re-Lines/Soft Liners

l Dentures Over Implants l Athletic mouthguards & night guards

l Over 30 Yrs Experience l Denture Repairs while you wait!
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 Ailian Evans (left), Cayman Heart Fund board member, 
Heart mom and founder of Team Nolan, showing love for 
her heart angel Nolan by helping another heart mum in 
need

Team Nolan donates 
to local heart family 

in need
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tion to the problem of ensuring people 
remain in quarantine so that they do not 
spread Covid. From a cost perspective 
to Government and a comfort perspec-
tive for the passenger, it is far better to 
permit returning residents and long-
term visitors to spend their quarantine 
in their own homes or vacation homes. 
The new geofencing programme allows 
that to happen.

Incoming passengers are met at 
the airport by Travel Time and Public 
Health personnel and the �irst step is to 
hand sanitise upon entry to the Arriv-
als hall. Passengers are then required 
to sanitise their arm up to the elbow on 
the arm to which the bracelet will be 
attached. The plastic iMSafe wristband 
is attached to the wrist and passengers 
are also given a smart phone with the 
iMSafe App to which the wristband is 
linked via Bluetooth. Passengers then 
clear Immigration and are sent to a 
booth where a Covid test is adminis-
tered. Many people in Cayman have 
already undergone a Covid test, but for 
the uninitiated, it is an uncomfortable 
poke up the nose, but it doesn’t last 
long, and the Public Health staff are 
professional and kind. From there on, 
passengers are required to collect their 
baggage and are sent straight through 
Customs to a specially designated taxi 
which takes passengers to their pre-au-
thorised destination address. The taxi 
driver will wait until the individuals 
are safely inside the property before 
leaving.

Public Health will have already au-
thorised the property for is accepta-
bility as a location for quarantine, 
taking into consideration such things 
as whether the property is shared by 
anyone else (in that case they, too, will 
have to quarantine), whether there 
are separate bedrooms at the loca-
tion (should anyone in the household 
be positive and will therefore need 
further isolation) and the property’s 
proximity to other households. Once 
home, the individual needs to activate 
the App and that is about it. The phone 
must be with the individual at all times 
and there is a clock on the phone that 
shows when the individual was last 

seen by the Travel Time team. People 
need to be prepared to receive alerts, 
phone calls and/or visits at any time to 
spot check their whereabouts. They are 
not allowed to roam any further than 
the property itself or too far from the 
phone.

It’s important to ensure the mobile 
phone is suf�iciently charged above 30 
per cent (a charger is provided), oth-
erwise a loud alert is signaled. You can 
bathe with the wristband, but you can-
not submerge it underwater and obvi-
ously you cannot remove it yourself.

Potential travelers are urged to think 
ahead if they want to come to Cayman, 
when it comes to essentials such as gro-
ceries and medications. All three super-
markets - Hurley’s, Foster’s and Kirk 
Market - have excellent delivery servic-
es and some pharmacies (such as Kirk 
Pharmacy) will deliver. Anyone quar-
antining at home must not allow others 
into their property while isolating and 
must not have any interaction with de-
livery or other people.

And then it’s just a waiting game, stay-
ing put for a couple of short weeks, then 
a follow up Covid test to ensure that the 
individual is Covid free and that Cay-
man’s community is safe and secure. 
A small price to pay for the luxury of 
peace of mind that very few others in 
the world have right now. 

Quarantine a small price to pay

THE ROADS LAW (2005 Revision)

of the

Roads Authority and Cabinet in the public interest, it is hereby declared that;

e public
interest to open an access road as described hereunder:

REGISTRATION SECTION:   
Prospect
REGISTRATION BLOCK:  
22E &23B
BOUNDARY PLAN: 
BP 637
PORTIONS OF LAND NEEDED:
The proposed roadwork is defined by boundaries outlined in green on BP 616
and listed in the Schedule below.

Boundary Plan Number 637 may be inspected at the offices of:

•
• The Lands & Survey Department, 133 Elgin Avenue, both of George

Town, Grand Cayman or at the Lands Office, 19 Kirkconnell Street,
Cayman Brac, or online at www.caymanlandinfo.ky under ‘Road
Schemes’.

SCHEDULE

Made in Cabinet this 18th day of August 2020.
Clerk of Cabinet

Block Parcel Approximate Area loss in  acres

23E 117 Less than 0.01

22E 145 Less than 0.01

22E 175 0.46(Whole Parcel)

22E 224 0.01

22E 242 Less than 0.01

22E 274 Less than 0.01

22E 275 0.33

22E 276 0.35

22E 382 0.03

22E 422 0.41

22E 423 Less than 0.01

22E 534 2.6

23B 49 Less than 0.01

23B 50 Less than 0.01

... Continued story from page 1

One-Bedroom Apartment

33 Monument Rd Bodden Town

Furnished with Central A/C Washer/Dryer

$1,000 per month includes cost of utilities

Call 916 0776 / 947 3301

For Rent
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Visiting specialists who have not been 
able to travel due to COVID-19 restric-
tions are offering their patients continu-
ity of care through a new dedicated tele-
medicine suite, the most recent addition 
to the Health Services Authority (HSA) 
continuously expanding telemedicine 
services.

The new telemedicine suite, located in 
the Specialist Clinic includes a consulta-
tion room, an examination room and a 
next generation InTouch Health RP-Lite 
4 telemedicine robot, nicknamed 'Sally'. 
Patients can see, hear and interact with 
their physicians in real time with the ro-
bot. A nurse also remains in the room or 
nearby to conduct check-ups or provide 
support when necessary.

The robot is equipped with sophisti-
cated technology including high de�i-
nition cameras that provide clear view 
for the detailed and close examination 
required by many specialties such as 
dermatology. “Telemedicine has so far 
proven to be very bene�icial and useful 
to our dermatology patients in these 
dif�icult times of COVID-19,” noted Der-

matologist Dr Andrea Clare-Lyn Shue. 
“During my examination, the patient 
gives me a history of their problems and 
I control the robot via the computer. I 
can zoom in on any area of the skin and 
see everything clearly in order to make 
my diagnosis.”

“Patients are welcoming this new ser-
vice; though it is different from what 
they are used to, they are adapting well. 
Until normalcy returns, we hope to 
make this a vibrant and effective service 
for all persons on the island,” she stated.

Patient Susan Clifford-Ebanks de-
scribed her experience of having her 
�irst consultation with Rheumatologist 
Dr. Santiago De Solo via Sally robot. 
“I was a bit reluctant at �irst because I 
wasn’t quite sure what to expect,” she 
said. “It’s quite comfortable and it’s 
been an excellent session.”

She added, “I feel like he’s in the room. 
It’s been a good experience…I’m excited 
to continue using (the robot).”

HSA psychiatrist Dr Toni-Ann Her-
on was among the �irst overseas users 
of telemedicine at the HSA. Prior to the 

launch of the telemedicine suite, she 
used the 'Sally' robot to continue provid-
ing care to some of her regular patients 
in the Cayman Islands while she pursued 
a subspecialisation in neuropsychiatry 
overseas at King’s College London.

“Psychiatry is being able to foster that 
connection with the patient in which 
they feel they are in a private setting 
and are being listened to,” said Dr Her-
on. “This was very easy to replicate over 
Sally robot, even for the adolescents and 
older patients who experience anxiety 
and depression. It is comparable to our 
in-person meetings in my of�ice.

Patients and their families have given 
feedback that they feel comfortable and 
I have observed that they disclose as 
much as they usually would.”

In addition to telemedicine robots, 
the HSA has been utilising other forms 
of telehealth such as video chats and 
telephone to consult with and triage 
patients throughout the COVID-19 pan-
demic.

HSA Medical Director Dr Delroy Jef-
ferson noted that expanding the Author-

ity’s telemedicine capabilities is only 
the �irst step. The next frontier is rais-
ing awareness among patients and staff 
about why they need to be taking advan-
tage of the technology.

“Telemedicine services promise con-
venience, broader access to specialists, 
cost savings and collaborations among 
health care professionals who may be 
located in multiple countries,” Dr Jef-
ferson said. “All this potentially leads to 
better health outcomes.”

“There are other benefits as well. 
As the world braces for public health 
emergencies such as the outbreak of 
coronavirus (COVID-19), leveraging 
telemedicine to combat disease is cru-
cial. Telemedicine proves extremely 
beneficial in the area of infection con-
trol because it reduces patients' expo-
sure to viruses as well as minimizes 
exposure among the hospital's own 
medical staff. It also minimizes the 
use personal protective equipment 
during the COVID-19 pandemic there-
fore saving costs in PPE,” Dr Jefferson 
added. 

New telemedicine suite offers HSA patients 
continuity of care during COVID-19

 Rheumatologist Dr. Santiago De Solo consults with patient Susan Clifford-Ebanks in the HSA’s new telemedicine suite through the Sally robot

The Health Services Authority (HSA) 
has partnered with the Cayman Phar-
macists Association (CPA) to celebrate 
Pharmacy Week 2020 (September 20-
26) under the theme "Transforming 
Global Health”, which is also this year’s 
World Pharmacists Day theme. As part 
of the celebration, the association will 
be launching a self care initiative with 
the main aim of providing the necessary 
tools and support to the Cayman popu-
lation living with chronic conditions.

“The COVID-19 pandemic has high-
lighted the need for governments every-
where to take greater steps to tackle 

chronic/non-communicable diseases 
and pharmacists across the Cayman Is-
lands are working arduously every day 
to do their part to ensure that everyone 
bene�its from access to safe, effective, 
quality and affordable medicines and 
health technologies, as well as from 
pharmaceutical care services,” stated 
CPA Chairperson and HSA Pharmacist 
Khimanie Blackwood. “By performing 
our role and implementing new meth-
ods to improve our reach and the ser-
vice we provide to individuals in our 
community, we are contributing to the 
transformation of global health.”

With the new self-care initiative, Cay-
man pharmacists will provide tools, 
education and support to help persons 
with chronic illnesses to transform their 
health. “The initiative’s goal is to sup-
plement those with chronic conditions 
regular medical care and empower 
them with all they need in order to im-
prove their health outcome and quality 
of life. It is not meant for them to re-
place scheduling their doctor’s appoint-
ments,” explained Mr Blackwood.

As part of the initiative, the Cayman 
Islands Hospital Main Pharmacy and 
North Side Clinic Pharmacy, both facil-
ities of the HSA, will be joining phar-
macies across the Island to conduct a 
Brown Bag Medication Review during 
Pharmacy Week. The purpose of the 
event is to encourage members of the 
public to bring all of their medicines 
and supplements for the pharmacists to 
review and advise these persons if they 
are taking the medications correctly. 
The pharmacists will also identify medi-
cine errors and misunderstandings that 
would otherwise be overlooked.

The Brown Bag Medication Review will 
take place on World Pharmacists Day, 
Friday 25 September from 10am-1pm. 
At the Cayman Islands Hospital, it will 

be held at the former location of the Flu 
Clinic, on the side of the hospital just op-
posite the Seventh Day Adventist Church, 
to the far left of A&E. Patients attending 
the event may use the church parking lot. 
No appointments are necessary.

In addition to the medication check, 
the week's activities will include a 
church service, journal club meeting, 
continuing education session as well as 
radio interviews.

“Pharmacy Week this year affords 
an opportunity to communicate how 
pharmacists are transforming health 
through a variety of health services in 
their communities, including advising 
on healthy living, vaccinating to prevent 
disease and ensuring that medicines are 
taken correctly, thereby managing dis-
eases well and improving quality of life,” 
said CPA Deputy Chairperson and HSA 
Pharmacist Ketesha Salmon.

“The week also highlights the value of 
the pharmacy profession to stakehold-
ers and celebrates those in the �ield,” Ms 
Salmon added.

HSA applauds the Cayman Pharma-
cists on this initiative and will provide 
the pharmacists with the support need-
ed to ensure that patients bene�it from 
effective pharmaceutical care. 

HSA and Cayman Pharmacists’ Association 
partners to celebrate Pharmacy Week 2020

Cayman 
Pharmacy 
Week 
Brown Bag 
Medication 
Review 

Bring your prescription and over-the-counter medications to 
be reviewed by an HSA pharmacist free of charge. 

Ask questions, learn how your medicine interacts and 
potential side effects and more. 

Friday 25 September
10am - 1pm

Cayman Islands Hospital
Former Flu Clinic Location

(Far left of Accident & Emergency)
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International Netball Federation Announces 
New Dates for Netball World Youth Cup 2021

International Netball Federation (INF) has an-
nounced the Netball World Youth Cup will take place 
during the period from the 1st – 19th December 2021 
– the precise start and end dates of the netball com-
petition will be con�irmed in the forthcoming weeks. 
In July, INF in consultation with the host country Fiji, 
decided to postpone the event from June 2021, given 
the uncertainty of the COVID-19 Pandemic.

Following the postponement announcement, INF 
consulted with the 20 teams who quali�ied to partici-
pate at the event. Brie�ing and consultation meetings 
were held via Zoom on the 18th August and a ques-
tionnaire was distributed to the teams to understand 
each nation’s views regarding the postponement of the 
event and preferences on whether the event should be 
delayed to later in 2021, postponed to 2022 and be-
yond, or cancelled entirely.

There was continuing support for the event to take 
place from the Member nations and a strong prefer-
ence for the December 2021 dates, with the hopes and 
dreams of the young athletes who have been preparing 
to take part at the heart of their thinking.

INF President, Liz Nicholl CBE comments, “The Net-
ball World Youth Cup is the pinnacle of competition 
for emerging players and provides a pathway for de-
veloping elite players, coaches and match of�icials. We 

are delighted to announce new dates for the event and 
look forward to seeing Fiji host another world netball 
event.”

“With the sport still facing much uncertainty around 
the pandemic, INF will continue to monitor COVID-19 
on a monthly basis, in liaison with the Fijian Govern-
ment and our Member nations, to ensure the health 
and wellbeing of the Netball Family. INF will continue 
planning for the event in December 2021 However 
should uncertainty remain for reasons which may in-
clude, but are not limited to; an unacceptable risk to 
health, ongoing uncertainty regarding border closures, 
restrictions to travel, funding or the event no longer 
constituting a world-class U21 event e.g. fewer than 
4 regions represented, INF is prepared to cancel the 
event altogether. A key go/no-go date has been set for 
the 31st March 2021.”

Fiji’s Minister for Youth and Sports, Honourable 
Praveen Kumar Bala adds: “We will continue to work 
closely with INF and other relevant authorities in en-
suring that all event-related risks are addressed in re-
gards to the safety and wellbeing of our visitors as well 
as the local workforce. If all goes well, we look forward 
to extending our Fijian hospitality to all youth athletes 
and of�icials from participating countries at the end of 
next year.

INF will write to each of the 20 teams to invite them 
formally to participate by 31st October 2020. Further 
information on the event including updated accommo-
dation costs and advice on insurance will be provided 
to assist teams in their planning. 

 A Fiji netball player at the Netball World Youth Cup 2017

CIIPA Charity Run 
Goes Virtual

The Cayman Islands Institute of Pro-
fessional Accountants (CIIPA) annual 
charity run goes virtual for 2020.

Dubbed the Conquer Covid-19 Run/
Walk, the event will bene�it Resilience 
Cayman. Resilience Cayman is a vol-
unteer-led initiative managed by the 
Chamber of Commerce. The programme 
has provided food support, �inancial 
coaching, intern placements and sup-
port for farmers.

CIIPA’s volunteer social committee 
chose Resilience for the work they are 
doing to help those in our communi-
ty hardest hit by the global pandemic 
with a focus on sustainability. CIIPA CEO 
Sheree Ebanks noted, “Resilience has 
worked closely with a number of or-
ganisations on island to effectively and 
ef�iciently help families and small, local 
businesses and we’re pleased to be able 
to assist in this way.”

Launched in 2013, the annual run has 
raised more than $35,000 for local char-
ities including the Cayman Islands Red 
Cross, Special Olympics Cayman Islands, 
the Cayman Islands Crisis Centre and 
the YMCA.

The event is open to the everyone, 
and participants are encouraged to 
run or walk in their neighbourhood, 
on their treadmills, or wherever their 
journey takes them! To register, visit 
www.ciipa.ky, then complete your race 
by the end of September and submit 
your photos and your time. All par-
ticipants will receive a souvenir tech 
shirt.

A special thank you to our sponsors, 
Baker Tilly, BDO, Deloitte, EisnerAmper, 
IMS and RSM. Organisations wishing to 
sponsor can email admin@ciipa.ky. To 
learn more about Resilience Cayman, 
visit www.resilience.ky. 

 The photo is of His Excellency the Governor with CIIPA President Francois Lamontagne at 
last year’s race benefiting YMCA

Since our initial Investors in People certification in 
2006, CUC continues to build on our excellent record 
in the development of employees and by 
maintaining this standard, we will ensure that the 
Company continues on this track of excellence into 
the future. We originally achieved the Gold standard 
in 2017 and are thrilled to have been awarded the 
higher Gold standard in the new framework.
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In response to a serious breach 
of the new arrival protocols, the 
Customs and Border Control 
(CBC) has set out to clarify the 
lapse which occurred in the pro-
cedures which resulted in an un-
authorised traveller entering the 
jurisdiction.

During Friday’s government 
press conference it was stated 
that one person had incorrectly 
been granted pre-clearance to en-
ter on Thursday’s British Airways 
�light which was used to test the 
new arrivals screening system.

That person was reported to 
have subsequently been detained, 
put into isolation in a govern-
ment-managed facility and �lown 
out (essentially deported) on 
the returning BA �light on Friday 
morning.

However, it now transpires that 
the person did not leave as stated.

According to the CBC, “the pas-
senger remains at the mandatory 
isolation facility for the remainder 
of the quarantine period.”

In updating the situation and de-
tailing the sequence of events, the 
CBC explained that “despite not 
having proper Travel Time docu-
mentation, British Airways allowed 

a passenger to board its �light from 
London to Grand Cayman Thurs-
day 17 September 2020.”

It goes on to state that “upon 
arrival at Owen Roberts Interna-
tional Airport (ORIA), preliminary 
vetting by Customs and Border 
Control (CBC) indicated the pas-
senger was a visitor.”

The Cayman Islands borders are 
currently closed to visitors, with 
the country only accepting return-
ing Caymanians, Permanent Resi-
dents and work permit holders.

According to CBC, “speaking to 
the strength of our protocols at the 
airport, the passenger was pulled 
aside and sent to a Government 
isolation facility while further in-
vestigations were undertaken.”

It then explains that late on Fri-
day after (believed to be after the 
press conference which started 
at 2pm) “the outcome of those 
investigations con�irmed that the 
passenger is a dependent of a per-
manent resident in the Cayman 
Islands and permission to remain 
on Island was reinstated prior to 
the planned departure of British 
Airways this evening.”

As such, the CBC now con�irms, 
the passenger remains at the 

mandatory isolation facility for 
the remainder of the quarantine 
period.

It matter was initially relayed by 
Premier Alden McLaughlin speak-
ing from prepared notes during 
Friday’s press conference.

“One passenger who did not re-
ceive permission from TravelTime 
and who was arriving as a visitor 
was processed by CBC was placed 
straight into quarantine, and de-
parted on the outbound BA �light 
earlier today,” he reported.

Mr McLaughlin had stressed, “It 
must remain clear to all that our 
public policies will be forced. No 
one should arrive on-island with-
out the necessary approval.”

He said “the safety and well-be-
ing of everyone who lives in our 
islands is paramount to this gov-
ernment,” adding that “we will not 
rely solely on technology but also 
back that up with boots on the 
ground.”

It was stated by the government 
of�icials on Friday that feedback to 
the overall arrivals screening sys-
tem has been encouraging.

A debrief in planned for Monday 
to iron out any remaining kinks in 
the system. 

CBC SETS THE RECORD 
STRAIGHT ON BREACH OF 

ARRIVALS PROTOCOL

 British Airways flight arrival

Cayman Airport’s 
Long-Standing 
Beacon Comes 

Down
As part of the next phase of continued improvements 

in operations and safety standards at the Airports, The 
Cayman Islands Airports Authority (CIAA), which op-
erates the Owen Roberts International Airport (ORIA) 
and the Charles Kirkconnell International Airport 
(CKIA), will be removing the Airport’s Non-Direction-
al Beacon (NDB) off Walkers Road this weekend as it 
is no longer relevant or in use for aircraft navigation 
purposes.

The Non-Directional Beacon, which stands at 120 
feet high, was commissioned in January 2005 and 
served as a �light navigational aid used by aircraft to 
navigate to Owen Roberts International Airport. It 
replaced the Airport’s original beacon that was de-
stroyed by Hurricane Ivan in 2004.

In 2016, the Non-Directional Beacon was switched 
off and replaced by Satellite-based navigation aids to 
navigate aircraft. Satellite-based navigation allows for 
a more ef�icient use of the airspace within the region, 
and aircraft can �ly a more direct route reducing �light 
times and fuel consumption. 
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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Fast, Efficient, 

Affordable.
Only 48 hours’ 
notice required

Email your ad to
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Accepted by the Immigration 
Department
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There is encouraging initial feedback 
to Cayman’s new COVID-19 arrivals 
screening system.

Chief Medical Of�icer Dr John Lee re-
ported that all involved in Thursday’s 
pilot arrivals screening had good feed-
back about the exercise.

“They felt the system was compre-
hensive and worked very well,” he said 
about the feedback from the returning 
residents and the BA �light crew.

According to Dr Lee, training of the 
staff involved in the new screening sys-
tem will continue as there are “lots of 
lessons to be learnt.”

Cayman has recorded one additional 
positive COVID-19 result from the batch 
of tests reported on Friday bringing the 
total to date to 209 con�irmed cases.

That person was a traveller who was 
in a government-managed isolation fa-
cility.

Four persons found to be asympto-
matic are still in isolation.

There were 385 tests done over the 
24-hour period.

The tests results reported on Friday 
included samples taken from 29 people 
who participated in the new arrivals 
screening system with the British Air-
ways �light which landed on Thursday.

They all had negative results.
They have opted to be in home isola-

tion under the government’s new Quar-
antine-In-Residence programme.

The persons in home isolation are be-
ing monitored by an eight-person team 
from the CBC.

Dr Tasha Ebanks Garcia, the Deputy 
Chief Advisor in the Of�ice of the Deputy 
Governor, said part of the testing over 
the next couple of weeks will be to de-
termine the level of resourcing needed 
and to allow time to acquire it.

She also reported that an eight-per-
son surveillance team has been assigned 
to test the protocols and processes that 
have been developed, respond to alerts 
and carry out random checks of the 
homes where people are isolating.

Commenting on the trial run of the 
new arrivals screening process, Hon. 
Premier Alden McLaughlin said the 
�light which arrived with 95 passengers 
“provided us with an important oppor-
tunity to extensively test the individual 
components of the reopening of the bor-
ders.”

The Premier outlined the elaborate 
system which has been put in place in-

cluding the technology, ad-
ministrative processes and 
detailed information packs 
for those taking part in the 
Quarantine-In-Residence 
trial.

In reviewing the pre-trav-
el screening system it has 
been uncovered that one 
passenger on the incom-
ing BA �light was not pre-
cleared via the govern-
ment’s TravelTime system 
for travel to Cayman.

The person was placed 
straight into quarantine 
and departed on the outgo-
ing BA �light on Friday.

Mr McLaughlin stressed, 
“It must remain clear to all 
that our public policies will 
be forced. No one should ar-
rive on-island without the 
necessary approval.”

He said “the safety and 
well-being of everyone who 
lives in our islands is para-

mount to this government,” adding that 
“we will not rely solely on technology 
but also back that up with boots on the 
ground.”

HE Governor Martyn Roper in ex-
pressing satisfaction with how it went, 
remarked that “it is hugely important 
that we have put in place a very signif-
icant set of mitigations to manage the 
risk we face from incoming travellers 
which remains from the UK, US and Ja-
maica.”

“I would probably say that there are 
other countries in the world that are 
going through these lengths to protect 
their population particularly the elderly 
and vulnerable."

Mr Roper stressed that Cayman need-
ed to “proceed carefully and cautiously", 
but said "at the moment we remain one 
of the safest places in the world to be 
just now”.

He urged everyone to continue to put 
safety �irst.

Regarding the national COVID-19 test-
ing programme, the Governor reported 
that there is the capacity to ramp up 
testing to over 3,000 tests week if need-
ed.

He remarked that the quality of test-
ing in Cayman “continues to hold up 
extremely well" and relayed that both 
PAHO and the WHO have “reaf�irmed 
the very high quality of the local testing.

Hon. Minister of Health Dwayne Sey-
mour also expressed satisfaction on 
new arrivals screening trial.

“We have been able to take away so 
much from the �irst run-through and 
overall it went very smoothly,” he ob-
served.

The processes from Thursday’s trial 
arrivals screening will be reviewed in a 
general debrief session on Monday. 

NEW ARRIVALS SCREENING SYSTEM 
GETS ENCOURAGING FEEDBACK

 (Photos by Ministry of Health)
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con�irmed on Friday that a total of CI$ 
330.4 million (US$403 million) has been 
secured.

The deal was sealed with CIBC First-
Caribbean International Bank (Cayman) 

Limited, Butter�ield Bank (Cayman) 
Limited, Cayman National Bank Ltd and 
RBC Royal Bank (Cayman) Limited.

According to Mr McTaggart, “The 
terms submitted in the bid are keenly 
competitive” which he said showed that 
“the Government of the Cayman Islands 

continues to be re-
garded as a high-qual-
ity sovereign as is re-
�lected in our Moody’s 
rating of Aa3.”

“It is very pleasing 
to me that we are see-
ing local commercial 
banks come together 
and submit a single 
bid to the Government 
of the Cayman Islands, 
thereby demonstrat-
ing their con�idence 
in the Government 
and the country as a 
whole,” he stated.

Mr McTaggart de-
scribed the signing of 
the facility as “a win 
for Government and 
a win for the people of the Cayman Is-
lands.”

Under the agreement, CIBC FirstCar-
ibbean International Bank (Cayman) 
Limited will provide S$115 million 
(CI$94.3 million), Butter�ield Bank 
(Cayman) Limited - US$143 million 
(CI$117.26 million), Cayman National 
Bank Ltd - US$30 million (CI$24.6 mil-
lion).

The amount is less than the initial 
amount of CI$ 500 million the Finance 
Minister had previously indicated the 
government was seeking.

However, both he and Hon. Premier 
Alden McLaughlin pointed out that 
the amount secured was adequate as a 
buffer for any �inancial needs the gov-
ernment might encounter in the near 
future.

Mr McLaughlin said. “This has provid-
ed the necessary buffer that we knew 
we would need one day. Because of our 
strong �iscal position we are in a better 
place than most countries. Whilst we 
have access to this line of credit, we do 
not expect to need to use it before the 
end of the second quarter of 2021.”

The Premier explained that “in effect, 
this is a much needed ‘insurance policy’ 
for the Cayman Islands.”

According to a government state-
ment, “an Appropriation for a possible 

CI$500 million borrowing will be pre-
sented to the Legislative Assembly at its 
next meeting and to the Foreign, Com-
monwealth and Development Of�ice for 
approval prior to accessing any of the 
funds from the LoC.”

It says: “This Appropriation will in-
clude the possible US$403 (CI$330) mil-
lion loan under this line of credit as well 
as provide the ability of Government to 
borrow an additional sum up to CI$170 
million, if it becomes necessary.”

At the expiration of the 18-month line 
of credit (LoC), any amount advanced 
and unpaid will be converted to a 15-
year, �ixed interest rate amortising loan.

Under the �inancing arrangement, 
both the LoC and the long-term loan are 
priced at 3.25% per annum – the cur-
rent Prime Rate offered by local banks. 
The cost to put the LoC and long-term 
loan facility in place will be approxi-
mately US$2.4 million.

The government says any use of the 
funds will address needs resulting from 
the government’s loss of revenue and its in-
creased expenditure related to COVID-19.

"It particularly increased expenditure 
by Government to support the vulnera-
ble in our community and business en-
tities across the Islands that have expe-
rienced �inancial hardship as a result of 
the pandemic," the statement added. 

GOVERNMENT SECURES LINE OF 
CREDIT FROM LOCAL BANKS

... Continued story from page 1

#19 Walkers Road
Ideal for a Small 

Professional Business
Board Room Facilities and 

Wi� available
Starting from $500 per month 

plus utilities

Contact Ralph at 916 - 2000 
for more information

Caymanian

Your Community Newspaper
Unique in many ways

• 20,000 readers per week
• Most printed publications per week 

(Wednesday & Friday)
• Free for all readers
• Available across the Cayman Islands 

(Supermarkets, Gas Stations, 
Pharmacies and more)

• Lowest Advertising Rates (Online & 
Newspaper)

• International newspaper format
• Accurate & Balanced Reporting
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Call Ralph 9162000 or 
email info@caymaniantimes.ky
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SCOTIABANK DONATES $25,000 
TO CAYMAN’S ARK

Scotiabank has come to the rescue of 
hundreds of Caymanians who are still 
facing the harsh economic impact of the 
COVID-19 crisis. On September 11, the 
Bank presented a cheque for $25,000 
to the Cayman ARK (Acts of Random 
Kindness) charity which has been issu-
ing grocery vouchers to needy families 
since the lockdown restrictions that 
were implemented earlier this year.

“Scotiabank remains committed to 
helping Cayman weather this crisis. We 
are also very aware that while the curve 
remains �lat throughout the islands, the 
pandemic is not over, and so we hope 
that our donation will bolster the ongo-
ing efforts of Cayman ARK to give fur-
ther assistance to Caymanians in need,” 
shared Greg Fletcher, Regional Wealth 
Management Director and Market Lead 
at Scotiabank Cayman.

Grateful for the donation, Tara Niels-
en, director of the organization ex-
plained most of its bene�iciary’s loss 
of income still threatens their well-be-
ing despite the slowdown of cases and 
modest restart of the economy. While 
the borders remain closed and tourism 
is on pause, there is widespread an-
guish as residents question how long it 
will be before they can begin to earn a 
steady income again. She noted that the 
charity continues to offer wide-ranging 
assistance to hundreds of families is-
land-wide.

ARK served over 2000 people from 
two soup kitchens during lockdown and 
has now moved to providing ‘emergency 
aid care packages’ consisting of Foster’s 
cards & other vouchers to those in need.

One such person was Chenice who 
thanked Nielsen and her team saying 
“If it had not been for the hot meals and 
food cards delivered by ARK volunteers 
during lockdown, we would not have 
been able to feed our children or our-
selves, we had no one else to depend on. 

I don’t know how we will ever recover 
after so long with no income, but for 
now we live day to day and are so thank-
ful to ARK.”

“We would like to thank the team at 
Scotiabank for this very generous dona-
tion. We are very cognizant that the vi-
rus has also impacted corporate organi-
zations and so, it is indeed laudable that 

they still continue to provide support 
to the community in this time of critical 
need,” Nielsen said.

Going forward, Nielsen said that for 
the rest of the year, Cayman’s ARK will 
continue to support the families need-
ing assistance, particularly those still 
displaced by the disruptions in the tour-
ism sector.

Founded on the principles of human-
ity, kindness and compassion, Cayman’s 
ARK is a non-pro�it organization, found-
ed in 2006. Prior to COVID-19, ARK ran 
the “Feed Cayman” program for over 10 
years which distributes weekly vouch-
ers to disadvantaged families, single 
parents, the underserved and other vul-
nerable persons. 

 Chervain Stuart (left), Senior Manager Retail Sales & Service and Greg Fletcher (2nd left), Regional Wealth Management Director & Market 
Lead makes a symbolic presentation of a donation of $25,000 to Tara Nielsen (right), Director of the Cayman A.R.K charity which has been 
working to provide meals and other assistance to both Caymanians and foreigners affected by the COVID-19 crisis

Athena Internation-
al Management Limited 
(“Athena”) is thrilled to 
be awarded HFM Glob-
al’s US Services Award 
for “Best Offshore Gov-
ernance Firm.” These 
prestigious annual 
awards recognise excel-
lence amongst US hedge 
fund service providers 
across the globe and are 
rigorously judged by an 
independent panel of 
executives at leading US 
investment funds. This 
category is the inaugu-
ral award for these high-
ly-acclaimed industry 
accolades which are now 
in their eleventh year of 
celebration.

Commenting on the win, announced 
today at HFM Global’s US Leadership 
Forum, Allison Nolan, Athena’s Manag-
ing Director, said, “In an industry where 
women are signi�icantly underrepre-
sented, we are extremely honoured 
that Athena, an all-female founded and 
all-female led directorship �irm, is the 
�irst to receive this inaugural award that 
recognises our exceptional innovation 
and high-quality service to the alterna-
tive investment funds community.”

Founded in 2005, Athena was the 
pioneer of boutique governance �irms 
in the Cayman Islands, offering profes-
sional and truly independent directors 
to the alternative investment funds in-
dustry. This year marked the �irm’s 15-
year anniversary in providing propriety 
best-in-class governance solutions to its 
leading international client base, and 
the �irm demonstrated their commit-
ment to the jurisdiction by unveiling a 
brand-new logo and website in the �irst 
quarter.

“This award is a testament to our 
continued innovation and drive to 
develop new solutions for our indus-
try,” said Nolan. “Like many, we’ve had 
to adapt our service offering based 
on these challenging times and the 
ever-evolving legal and regulatory 

landscape, and we are proud of our 
value-add professional services and 
industry-wide sound practices deliv-
ered by our team of experienced inde-
pendent directors.”

Nolan is a frequent speaker at indus-
try events, and is a champion for in-
creasing diversity and inclusion within 
the hedge funds industry, particularly 
gender diversity on the board of direc-
tors of alternative fund structures. She 
is an active member of 100 Women in 
Finance and sits on the Alternative In-
vestment Management Association’s 
Steering Committee for Diversity and 
Inclusion. She recently spoke on ways 
hedge fund managers can promote gen-
der diversity within the industry at this 
year’s HFM Global Leadership Forum 
and is writing a book on the subject of 
female directors and how women are 
transforming the hedge fund industry, 
which has been approved for publishing 
by Forbes in 2021.

To learn more about Athena’s award 
winning fund governance solutions, 
visit www.athena.ky or follow Athena 
International Management Limited on 
LinkedIn (www.linkedin.com/com-
pany/athena-im/) to stay up-to-date 
with their latest happenings, news and 
events. 

PAUL THOMPSON
 345 525-1714

 345 945-6001
paul.thompson@eracayman.com

The information contained herein has been furnished by the owner(s) and or their nominee and represented by them to be accurate. The listing company,
agent and CIREBA MLS disclaims any liability or responsibility for any inaccuracies, errors or omissions in the represented information. All the information
contained herein is subject to errors, omissions, price changes, prior sale or withdrawal, without notice and is at all times subject to verification by the
purchaser(s).

A&A ROSE VILLAS H2 MLS# 409884
CI$ 450,000
Savannah, Cayman Islands

Unit#:2

Property Features

Location: Savannah Bl/Par: 28B / 70H2 View: Garden View
Type: Residential Area: 40 Status: Current
Year Built: 2020 Bed Rooms: 3 Bath Rooms: 3
Den: N Square Feet: 1,680

Building Features

Oven: Electric Dishwasher: Yes Microwave: Yes Disposal: Yes
Refrigerator: Yes A/C: Central TV: Cable/Sat Washer/Dryer: Yes
Pets: Yes Elevator: No Pool: No Tennis: No
Fence: Yes Cistern: No Well: No Sewer: No
Septic: Yes City Water: Yes Dining Area: Yes Breakfast: Yes
Kitchen: Yes Living Room: Yes Utility: Yes Family Room: No
Porch: No Garage: 1 Car Port: 1 Dock: No
Security / Alarm System: No Occupant: None

Additional Features

Strata#: No Insurance in Maint. Costs: Yes Sewage in Maint. Costs: Yes
Pest in Maint. Costs: Yes TV in Maint. Costs: No AC in Maint. Costs: No
Pool in Maint. Costs: Yes Gardening in Maint. Costs: --- Floor Level: 2
Stories-Bldg: No No# of Units: 5 Approx. Water Frontage: No
Furnished: Partially Water Frontage: No Land Certificate: Not Issued
Construction: Block How Shown: By Appointment/List Class: Existing
Foundation: Slab Title: Freehold Possession: At Closing

Directions

From Shamrock road turn onto Spotts Newland Rd. Make right on Meadow Lark Road. Development on right

Description

Modern newly-built town homes on 16 Acres of landscaped grounds- affording easy living in a green countryside
setting.....Features: 3 Bedrooms with built in wardrobes. 3 Bathrooms, Living Room ,Kitchen, Central Air Conditioning, Ceiling
Fans, Internet,Parking . The eat-in kitchen located on the entry level, features Wooden Cabinets , Granite Countertops,
Stainless Steel Appliances, Dishwasher & Garbage Disposal. The Bedrooms, located on the second floor offer affords green
views of the countryside. The Master bedroom is en-suite. Attractively offered @ CI $450,000.00. Perfect for a family, this
development is ideally positioned to enjoy the proximity of a park, beach, school, clinic, shopping and all amenities. An escape
from the hustle and bustle of the city but within easy access to George Town and the Eastern Districts. Don't miss out on this
opportunity!

Athena Wins HFM 
Global’s US Award 
for Best Offshore 
Governance Firm
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A young Caymanian began studies at 
Northern Caribbean University (NCU) 
last week (Monday, September 7, 2020), 
following the issue of a full scholarship 
by the local nonpro�it, NCU Alumni As-
sociation Cayman Chapter.

Twenty-two-year old Tevon Dixon of 
East End is pursuing a degree in social 
work.

“I am very grateful for this once-in-a-
lifetime opportunity with the grant of 
this scholarship,” Ms. Dixon said, add-
ing: “I see myself becoming a role model, 
particularly for young people.”

This is the second tertiary level schol-
arship issued under the auspices of the 
local NCU alumni association, said Pa-
tricia Ebanks, president of the Cayman 
Chapter. The �irst scholarship awardee, 
Ms. Sonia Bailey, is entering her second 
year towards her bachelor’s degree in 
education.

A third scholarship is under consid-
eration for issue in January 2021 for a 
Caymanian to pursue a postgraduate di-
ploma in education at NCU.

The latest scholarship awardee, Ms. 
Dixon, is the grand-daughter of the late 
local building contractor Roy Campbell 
and his wife Omelin Alberga-Campbell, 
and the daughter of Ms. Joy Campbell.

Ms. Campbell, a former paramedic, 
retired on medical grounds from the 
Health Services Authority (HSA) several 
years ago following a serious accident 
between the ambulance she was driving 
and another vehicle. Tevon is the second 
of �ive children.

Speaking on behalf of the Cayman 
Chapter of the NCU Alumni Association, 
Ms. Ebanks said: “We are truly delighted 
to have afforded this opportunity for a 
Caymanian to access tertiary education 

at a Christian tertiary educational in-
stitution like NCU, and we wish her the 
greatest of success in her studies.”

The funds for the scholarship were 
garnered from a 2019 concert and other 
fund-raising initiatives by the non-pro�it 
organisation, said Ms. Ebanks, thanking 
all the sponsors who made this award 
possible.

“Our main concert sponsors includ-
ed the Lions Club of Grand Cayman, the 
Cayman Islands Government, Cayman 
National Bank, Westin Grand Cayman 
Resort, Cayman Islands Judicial Admin-
istration, Cayman Islands Conference 
of Seventh-day Adventists, Oxbridge 
Reinsurance, Mr. Ezzard Miller, Brady's 
Attorneys-at- Law, and Clearly Cayman 
Dive Resorts, Ms. Ebanks said.

NCU, whose main campus is in Man-
deville, Jamaica, is a fully accredited ter-
tiary educational institution that offers 
degrees in a wide range of majors up 
to the doctoral level. Scholarships from 
the Cayman Chapter of the NCU Alumni 
Association are available to all Cayma-
nians, regardless of religious af�iliation, 
who ful�il academic requirements, are 
accepted by NCU, and are approved by 
the Chapter’s Scholarship Committee.

NCU has distinguished itself in recent 
years in the �ields of information tech-
nology and science. In July 2019, the 
university retained �irst place in Jamai-
ca’s National Science and Technology 
Competition hosted by that country’s 
Scienti�ic Research Council (SRC).

Commenting at the time (*according 
to the Jamaica Observer - http://www.
jamaicaobserver.com/career-educa-
tion/ncu-dominates-national-s-t-com-
petition_169767?pro�ile=1286&tem-
plate=MobileArticle), “NCU President, 

Dr Lincoln Edwards, said that the per-
formance of the students and their fac-
ulty leaders continued to demonstrate 
the institution's ‘growing reputation as 
a centre for applied research’”.

This included, the Observer reported, 
“the recent launch of Zon Teasan, a nu-
traceutical product that resulted from 
initial scienti�ic work done by NCU re-
searchers.”

Other competitions which the univer-
sity has won in recent years were re-
ported to include the following:

• Microsoft Imagine Cup on behalf of 
Jamaica (2010)

• National Business Model Competi-
tion (2014-2017)

• International Business Model Com-
petition (2018)

• Girls in ICT Caribbean Hackathon 
(2017-2018)

• National Science and Technology 
Competition (2018-2019)

• First runner up of the Girls in ICT 
Caribbean Hackathon (2019)

NCU is owned and operated by the 
Adventist Church in the Cayman Islands, 
Jamaica, the Bahamas and the Turks and 
Caicos.

Due to the pandemic, most studies are 
now administered by means of online 
instruction, with the campus open only 
to students whose studies require labo-
ratory sessions. 

Local Non-Profit Issues Scholarship

Ms. Patricia Ebanks, right, president of the Cayman Chapter of the NCU Alumni Associa-
tion, congratulates Ms. Tevon Dixon on her award of a scholarship by the chapter to attend 
Northern Caribbean University. Ms. Dixon is pursuing a bachelor’s degree in social work

Football Regular Season comes to Close
In the Final night of the 2020 CoEd Season, there 

was a familiar sense of hype in the air with the Playoffs 
around the corner. Going into the night, the standings 
for each division were as follows:

EAST WEST

1. Popeyes (6-0)
2. Shottas (5-1)
3. Balls Deep (4-1-1)
4. Maples (3-3)
5. Dolphin Discovery (3-4)
6. Magnum (1-5)
7. Burger King (0-6)

1. Coca Cola (5-1)
2. Burger Shack (4-2)
3. Deloitte (4-2)
4. Tribe Tattoo (3-3)
5. Kimpton Sea� re (3-3)
6. Cayman Auto (1-4-1)
7. BnP’s BBQ (0-6)

In the early games, Balls Deep came to play with 
their scrappy, never die style of play against the 
Shottas who were seeking to keep momentum up go-
ing into the playoffs with only one loss on the year. 
Khaleb Ebanks and Paul Laidlaw would each score a 
touchdown for Balls Deep, doing their best to keep 
their team in the game. Shottas would however have 
more fuel in tank to and post more touchdown to the 
board, The game would end with a 25-12 score in fa-
vor of Shottas. 

On the opposite �ield, Coca Cola continued to lean on 
the leadership of David “Baggy” Taylor and Erica Bosch 

to seal a 25-0 shutout of Cayman Auto, a team that has 
shown promise with young talent all year and a posi-
tive attitude constantly reinforced by their Coach/QB 
Robbie Cribb. With a shot at post-season redemption, 
it would not be surprising to see Cayman Auto make 
some noise in the B-League playoffs!

7PM Game Results: 
Balls Deep (12) vs Shottas (25)
Coca Cola (25) vs Cayman Auto (0)
With the Kimpton Sea�ire team starting to �ind their 

identity late in the season, a test of their playoff read-
iness came in the form of a match up with A-League 
champs Burger Shack. With a balanced attached 
form Burger Shack, Sea�ire found themselves �ighting 
an uphill battle all night. With veterans like Frankie 
Brathwaite and Anna (can’t remember her last night) 
leading the team, Sea�ire did not let up, but ultimately, 
Burger Shack proved to be in good form and ready to 
meet the 2020 playoffs with the rest of the A-League 
contenders!

8PM Games:
Magnum (12) vs Maples (7)
Kimpton Sea�ire (0) vs Burger Shack (31)
Final Standings going into the playoffs are as follows, 

each of the top 7 teams will proceed into a A-League 
Championship bracket and the lower 7 teams will pro-
ceed into a B-League Championship backet.

EAST WEST

1. Popeyes (7-0)
2. Shottas (6-1)
3. Balls Deep (4-2-1)
4. Maples (3-4)
5. Dolphin Discovery (3-4)
6. Magnum (2-5)
7. Burger King (0-7)

1. Coca Cola (6-1)
2. Burger Shack (5-2)
3. Tribe Tattoo (4-3)
4. Deloitte (4-3)
5. Kimpton Sea� re (3-4)
6. Cayman Auto (1-5-1)
7. BnP’s BBQ (0-7)

To determine playoff seedings, team were slotted 
1-14 with their record at the end of Regular Season. 
The top seven teams will go on to play for the Gold 
Championship, and the remaining teams go on to play 
for the Silver Championship. Quarter�inals kick off this 
Friday, and all teams have something to play for.

2020 Burger King COED Playoff Seeding

Gold Championship Silver Championship

1. Popeyes (7-0)*
2. Shottas (6-1)
3. Balls Deep (4-2-1)
4. Coca Cola (6-1)
5. Burger Shack (5-2)
6. Tribe Tattoo (4-3)
7. Deloitte (4-3)

1. Maples (3-4)*
2. Kimpton Sea� re (3-4)
3. Dolphin Discovery (3-4)
4. Magnum (2-5)
5. Cayman Auto (1-5-1)
6. Burger King (0-7) 
7. BnP’s BBQ (0-7)

*1st Round BYE

ADVERTISE YOUR EMPLOYMENT ADS

Caymanian Times Newspaper
with

Fast & Affordable -
Accepted by WORC

Email 
sales@caymaniantimes.ky 
or call 9162000 / 9458463
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To prepare for the unknown, each 
home should have a 72-hour Disas-
ter Survival Kit. You will need to pack 
some essential items to help you and 
your family survive, whether you stay at 
home or leave it during a disaster.

Ensure at least three days (72 hours) 
supply for each person. Do not forget 
pets where applicable! The following is 
a minimum suggested list of Survival Kit 
supplies:

Drinking Water:
• One gallon per person/per day 

in unbreakable containers, Avoid us-
ing containers that will decompose 
or break,l such as milk cartons or 
glass bottles. A normally active per-
son needs to drink at least two quarts 
of water each day. Hot environments 
and intense physical activity can 
double that amount. Children, nurs-
ing mothers, and ill people will need 
more.

• Don’t forget to add additional water 
for mixing formula if you have children 
and for your pets. Rotate the drinking 
water each year.

• Food preparation and sanitation 
require another two quarts (minimum) 
per person daily.

• Purchased bottled water that has 
been sealed is best for storage. It meets 
FDA guidelines for food and is not as 
vulnerable to temperature changes as 
unsealed water

• Tip: Purchase water this year and 
use it for drinking next year. This al-
lows for rotation on an annual basis and 
keeps the water fresh. Yes water can go 
bad!

Water for sanitation use:
• Store extra containers of water to 

be used for �lushing toilets, cleaning, 
and bathing.

• Purchase water puri�ication tablets 
(Halazone) to be used if you still have 
running water but are told to boil wa-
ter before using it. This allows you to 
�ill the bathtub and other containers 
without purchasing expensive drinking 
water.

• Tip: Keep plastic containers (milk 
jugs and other containers) and �ill them 
with water when a storm threatens. You 
can put these items in the freezer to 
keep food cold longer in the event that 
the electricity goes out.

Non-perishable Food:
• Maintain at least 3-7 days of food 

for each member of the family.
• Small, preferably single serving 

cans (should not require cooking or re-
frigeration). Dried fruit, peanut butter 
and jelly, coffee, tea, soft drinks and pet 
foods.

• Ready-to-eat canned meats, fruits 
and vegetables.

• Canned juices, milk, soup (if pow-
dered, store extra water).

• Staples – sugar, salt, pepper in wa-
ter proof containers.

• High energy foods like crackers, 
granola bars, trail mix.

• Raw vegetables that do not need re-
frigeration.

• Fresh bread.
• Comfort/stress foods – cookies, 

hard candy, sweetened cereals, lolli-
pops, instant coffee, tea bags.

• Sterno for cooking.
• Vitamins
• Food for infants
• Paper cups, plates, and plastic uten-

sils
• Non-electric can opener
• Aluminum foil
• Plastic storage containers
• Lots of ice (you can freeze your wa-

ter supply)
• Pedialyte (to restore hydration if 

needed)
• Tip: Purchase only items that you 

like to eat and would eat even without 
a storm. Rotate these items by using 
them Dec-May each year and purchas-
ing new items Jan-May. This allows you 
to reduce the cost of buying items for a 
hurricane kit at one time and keeps the 
items fresh.

Yes even canned goods have a shelf 
life!

Baby Needs:
• Special foods (enough for several 

days)
• Formula (enough for several days)
• Extra diapers
• Medicines (get a copy of prescrip-

tion)
• Blankets
• Diaper Rash Ointment
• Baby Wipes
• Powder
• Bottles
• Paci�ier
• Favorite toy/blanket
• Medicine dropper
• Diaper-rash ointment

Sanitation
• Toilet paper, towelettes, soap, baby 

wipes, liquid hand sanitzer
• Liquid detergent
• Feminine supplies
• Personal hygiene items (toothpaste, 

deodorant, shampoo etc.)
• Plastic garbage bags, ties (for per-

sonal sanitation uses)
• Plastic bucket with tight lid
• Household chlorine bleach, disin-

fectant
• Plenty of absorbent towels

First Aid Kit
• Assemble a �irst aid kit for your 

home and one for each car.
• Adhesive bandages various sizes – 

Sterile gauze pads (various sizes)
• Germicidal hand wipes or waterless 

alcohol-based hand sanitizer
• Non-latex gloves – Adhesive tape 

– Anti-bacterial ointment – Antiseptic 
spray

• Cold packs (non refrigerated type) 
– Scissors – Tweezers – Rubbing alcohol

• CPR breathing barrier, such as a 
face shield – Thermometer, Safety pins.

Non-Prescription Drugs
• Aspirin or nonaspirin pain reliever, 

Benadryl, peroxide
• Anti-diarrhea medication, Antacid 

(for stomach upset)
• Syrup of Ipecac (use to induce vom-

iting if advised by the Poison Control 
Center)

• Laxative
• Activated charcoal (use if advised 

by the Poison Control Center)

Prescription Drugs
• Heart and high blood pressure med-

ication
• Insulin (enough for a 30 day supply)
• Hearing Aid and extra batteries
• Prescription drugs
• Denture needs
• Contact lenses and supplies
• Extra eye glasses
• Tip: If your insurance will allow, 

get a 90 day supply of prescriptions and 
have at least a 30 day supply on hand. 
n’t wait until a couple of days before a 
storm to go to the pyou may not get your 
prescription re�illed; the lines arevery 
quickly.

Clothing and Bedding
Include at least one complete 

change of clothing and footwear per 
person.

• Sturdy shoes or work boots
• Towels
• Rain gear
• Blankets or sleeping bags
• Pillows
• Hat and gloves
• Sunglasses
• Tent
• Lawn chairs

Entertainment
• Games
• Books
• Cards
• Extra batteries for gamesColoring 

books, crayons.

Miscellaneous
• Wind-up or battery-operated clock
• Paper, pencil
• Needles, thread
• Camping utensils
• Map of the area (for locating shel-

ters) and returning to the area.
• Cash or traveler’s checks
• Tip: Have enough cash to sustain 

you through a 2 week period. Without 
electricity, most businesses (if open) 
will not accept credit cards and may not 
accept traveler’s checks.

• Emergency preparedness manual
• Citronella candles

Not evacuating and staying 
home?

• Ensure you have enough food, wa-
ter, medications, and other supplies in 
your survival kit to last at least 2 weeks.

• Turn refrigerator to coldest setting 
and keep closed.

• Turn off propane tanks.
• Unplug small appliances.
• Fill bathtub and other containers 

with water for cleaning and �lushing. 
Additional water is stored for drinking.

• Cover all windows and other open-
ings with hardened protections. If you do 
not have manufactured shutters, cut ply-
wood and secure to protect the windows.

• Close all interior doors and brace 
outer doors.

• Select an interior room to use as a 
safe room.

• Plan as though you were evacuating 
and have enough cash on hand to sus-
tain purchasing of gas, food, and other 
supplies in the days following the storm.

• If you have a generator, ensure you 
have enough gas on hand to sustain us-
age for several days.

• Ensure you have suf�icient medica-
tions in case you are con�ined to your 
home for several days. Post-storm there 
may not be any electricity and pharma-
cies will probably closed even with a mi-
nor storm.

• Plan to cook on a camp stove or grill 
in the days immediately after the storm 
passes. 

Suggested Hurricane Supply List

27th September 2020

TICKETS: $10
Prizes: Staycation at the Holiday Inn  •  Staycation at the Westin

Dinner for 2 at the Lobster Pot  •  Plus many other prizes!
Contact: Brent 928-9099 or Chris 326-6783  •  www.caymanhopefoundation.com

FIRST

100 PEOPLE

TO TURN UP GET

A FREE T-SHIRT

Walk: 7am / Run: 7:15am
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with
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Find the listed words in the diagram. They run in all directions – forward, back, 
up, down and diagonally.

Banana
Boot
Brass
Coat
Dog
Dollar
Drawer
Dressing

Flight
Gallant
Hat
Heavy
Hole
Knot
Level
Mast

Notch
Sail
Secret
Side
Soil
Spin
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CaymanianTimesClassifieds

CREW SPORTS BAR

Job Title: One Bar Server

Wages: CI$6.00 per hour (plus tips); 1/2 Health In-
surance and 1/2 Pension.

Job Description:
• Five plus years, relevant experience as a Bar 

Server.
• Must be mature and of good character, have a 

good and pleasant attitude; honest, dependable, 
trustworthy, punctual, polite, and willing to serve 
customers in a pleasant and respectful manner at 
all times.

• Ability to work on own initiative and be familiar with 
how to mix alcoholic beverages; sale of soft drinks 
and snacks; need to learn and remember the cor-
rect prices and collect each time.customers are 
served.

• Must be willing to work days/nights, shifts/� exi-
time, weekends, and on Public Holidays; willing to 
take orders and see that the bar counter, tables, 
chairs, and � oor are kept clean; keep stock up to 
date; and any other duties that may be delegated 
from time to time.

Qualifications:
• Able to speak and write English � uently,
• Must be good at Maths and know how to use a 

Cash Register and give correct change.
• Must be physically � t and in good health.
• Resume and three references required.
• Also, a Current Police Clearance Record.

Apply to: Cebert Wood at Crew Sports Bar, or call 
916-2638, before 25th September, 2020.
Only Caymanians, or legal residents, need apply.

Seven Mile Burger is seeking quali� ed Caymanians or Perma-
nent Resident Holders for the position of Food and Beverage 

Manager

The ideal candidate will hold a BA in Business or Restaurant 
Management, has more than 10 years as a Chef or Restaurant 
Manager, has strong guest and employee interaction skills, and 

a strong background in the � nancial aspects of a restaurant.

The successful candidate will strive to meet dollar projections, 
create and update labour matrices that correspond with � nan-

cial projections, strive to maximize ROI, help to create and cost 
new menus, hire and train, and develop FOH and BOH staff, 
supervise staff, trouble-shoot both employee and customer 

issues, open and close the restaurant, prepare schedules, take 
inventory, order goods, suggests ideas to grow the business, 

and be willing to work up to 55 hours each week including 
shifts, weekends, and holidays

Interested and quali� ed persons are asked to email a cover let-
ter, resume, proof of status on island, and a clean police record 

to: sevenmileburger@gmail.com.

Bene� ts: CI$30,000.00p.a. plus the standard bene� ts as out-
lined by the CI Labour Law (2011 Revision)

Guest Service Agent

The ideal candidate must have at least two years' expe-
rience in a customer facing role, ideally in a similar po-
sition. This position is an integral part of the Front Office 
operations including; the welcoming of our guests and 
responding to their requests including arrangement for 
services, questions and concerns; processing check-
ins and check-outs; assigning rooms; coordinating 
group pre-registration; adjusting room billing; operating 
the telephone switch board station; processing wake-up 
calls and providing information on property amenities 
and local areas of interests. Applicants must be able to 
work on their own initiative, have a customer service 
focused attitude, be detail-oriented with excellent com-
munication skills and be able to cope in a busy environ-
ment. The ideal candidate will preferably have knowl-
edge of hospitality front office procedures, PBX and 
guest service – knowledge of Opera would be highly 
advantageous. Must be � exible and able to work week-
ends, holidays, days, evenings, and overnight shifts.

Wage: CI$7.00-$8.50/hour plus gratuities

Overnight Guest Service Agent

Should have at least 2-4 years of experience in a 
similar role and very familiar with the standard oper-
ating procedures. A strong team leader and the ability 
to provide assistance as needed at the front office as 
needed. Compiling reports and assisting with projects 
and training are required for this position. Strong knowl-
edge of Opera, PBX, MICROS and MARSHA are also 
requirements for the position. This position will require 
working only at nights.

Wage: CI$8.00-9.50/hour plus gratuities

Deadline September 30, 2020
Kindly submit your application thru

www.marriott.com/careers

LAUNDRY ASSISTANT

Must have a good command of the English language, while being 
able to read and write English � uently. Ability to speak and write 
another language would de� nitely be an asset. Although on the job 
training will be provided, applicant should have basic knowledge of 
the laundry business, while being familiar with and able to identify a 
wide range of fabrics. Must be able to read and understand instruc-
tions regarding the general care and cleaning of all types of wearing 
apparels, household items and hotel linens. Having at least 1-2 years’ 
experience would be advantageous.

Must have good customer service skills, while being computer liter-
ate in Microsoft Word and Excel.

Applicant must be able to understand and follow instructions from 
Management and senior staff personnel. Must be able to work week-
ends, public holidays and shifts if and when necessary. Salary ranges 
between CI$6.15 - $7.50 per hour depending on experience, with 
health and pension bene� ts.

Interested applicants must apply in person at Puritan Cleaners (1980) 
Ltd at its office at 337 Eastern Avenue, George Town, Grand Cayman 
to complete an application form. References will be required, along 
with copies of school leaving certi� cates.

POSITION TITLE: STORE SUPERVISOR

REPORTS TO: MANAGEMENT

POSITION SUMMARY:
The Store Supervisor supervises the operations of a shift to en-
sure that food safety, product preparation, cleanliness and invento-
ry control standards are maintained. This may include scheduling 
and supervising staff. Exceptional customer service is a major 
component of this position.

TASKS AND RESPONSIBILITIES:
1. Performs all tasks and responsibilities of a ASSISTANT STORE 

SUPERVISOR as outlined in ASSISTANT STORE SUPERVI-
SOR job description.

2. Trains newer or less experienced Sandwich Artists™ in their 
tasks and responsibilities. (The ORIA location will not be used 
for training new staff, this will be done at Anderson Square)

3. Practices inventory control standards.
4. Inspects equipment and storage facilities throughout a shift to 

ensure that equipment is in proper working order.
5. Schedules and supervises staff as needed.
6. Performs paperwork duties as needed.
7. Completes University of Subway® courses as directed.

PREREQUISITES
Education: High school diploma or equivalent.
Experience & Skills: A minimum of 1 year experience in a restau-
rant environment, communication and organizational skills.
Physical: Must be able to work any area of the restaurant when 
needed and to operate a computerized Point of Sale system/cash 
register. Position requires bending, standing, and walking the en-
tire workday. Must have the ability to lift 10 pounds frequently and 
up to 30 pounds occasionally.

BLUE IGUANA LTD.
Bayshore Mall
George Town

We are seeking quali� ed and experienced persons 
for the position of

Line Cook
Applicants should have more than 2 years’ experience working in a 
small but busy, restaurant and be available to work varying shifts, 

holidays, and weekends.

Interested and quali� ed persons should email a cover letter, 
resume, proof of status on island and a clean police record to:

info@caymancreperie.ky

Salary - CI$6.00 – CI$10.00 per hour plus tips

BLUE IGUANA LTD.
Bayshore Mall
George Town

We are seeking quali� ed persons for the position of

Server
Applicants should have at least 2 years’ experience working in a 

small but face-paced environment and be available to work varying 
shifts, holidays, and weekends.

Interested and quali� ed persons should email a cover letter, 
resume, proof of status on island, and a clean police record to:

info@caymancreperie.ky

Wages: CI$6.00 – CI$8.50 per hour plus tips

On behalf of Affordable Enterprise Landscaping & Main-
tenance, we are inviting applications from quali� ed Cay-
manians or Status Holders for the following positions:

Gardener
• High school diploma or equivalent.
• At least 2 years' proven experience in a similar role.
• Ability to handle a range of horticultural machinery and 

powered hand tools.
• In-depth knowledge of plants and gardening techniques.
• Friendly personality with excellent interpersonal skills.
• Candidate will be required to work shifts, weekends and 

public holidays.

Salary: CI $7.00 - $8.00 per hour dependant on experience.

CAREERS@INFINITYCONSULTING.KY
WWW.INFINITYCONSULTING.KY

(345) 946-3875

On behalf of Agua, we are inviting applications from quali� ed Cay-
manians or Status Holders for the following positions:

INVENTORY CONTROL CLERK

• Monitors and maintains current inventory levels; processes pur-
chasing orders as required; tracks orders and investigates prob-
lems.

• Records purchases, maintains database, performs physical count 
of inventory, and reconciles actual stock count to computer-gener-
ated reports.

• Receives, unpacks, and delivers goods; re-stocks items as neces-
sary; labels shelves.

• Processes and/or approves invoices for payment.
• Processes and documents returns as required following estab-

lished procedures.
• Candidate will be required to work shifts, weekends and public hol-

idays.

Salary: CI $12 - $18.00 per hour dependant on experience.

CAREERS@INFINITYCONSULTING.KY
WWW.INFINITYCONSULTING.KY

(345) 946-3875

On behalf of Francis Heavy Equipment, we are now ac-
cepting applications for the following position:

Truck Driver
Dump Truck Drivers transport paving materials, construc-
tion supplies, dirt, or garbage to and from various locations. 
They drive trucks equipped with open beds that allow for 
the transportation of dirt, rocks, sand, coal, or gravel.

The successful candidate should have:
• Must have valid Cayman Islands full driver’s license 

group 4 with at least 5 years’ experience driving heavy 
equipment.

• Must have clean driving record and police clearance.
• Minimum 10 years of experience driving and operation 

of Heavy Equipment
• Knowledge of proper operation of heavy equipment as 

well as safety standards
• Ability to maintain, inspect, clean, and occasionally re-

pair pieces of heavy equipment.
• Keen attention to detail and situational awareness to 

maintain the safety of the work environment.
• Strong work ethic and physical ability to lift 50+ pounds

Salary: CI$8 - $12 per hour plus bene� ts as per law.

Caymanians and Status Holders need only apply.

CAREERS@INFINITYCONSULTING.KY
WWW.INFINITYCONSULTING.KY

(345) 946-3875

SOL Y LUNA RESTAURANT & LOUNGE

• We are looking for Food and Beverage Servers
• At least 2 years experience in Food industry is a must
• Must know how to drive and possess their own vehicle
• Must be � uent in English. Habla Español is a plus but 

not necessary

Rate: $6.00 per hour plus Insurance and Pension

RESTAURANT & LOUNGE

Beauty Therapist

Plastic Surgeon

Solicitor
Bartender

Beauty Therapist
Bartender

Beauty Therapist

COOKPlastic SurgeonCOOKPlastic Surgeon

Designer

Hairdresser

SecretaryLawyer

Director

Cameraman

Driver

Gardener

Dive instruct

Advertise
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 here
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Affordable.

Accepted by Immigration

Only 48 hours’
notice required
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Cayman Structural Group
Is Looking for

Mason

10 years’ experience w/Knowledge on safety procedures and 
good communication skills. Must be TRUSTWORTHY!

Salary: CI$ 12.00/ hr.
Bene� ts: Health/Pension

Only Caymanian needs to
Apply

Send resume to:
accounts@caymanstructural.ky

Cayman Structural Group LTD.
Looking For

Heavy Equipment Operator

9-10 years’ experience w/Knowledge on safety procedures, good 
communication skills and mathematics. Must be TRUSTWORTHY!

Salary: CI$ 15.00/hr.
Bene� ts: Health/Pension

Only Caymanian needs to
Apply

Send resume to:
P.O. Box 11706 KY-1009
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CUC is an equal opportunity Company with over 230 employees who are 
committed to meeting the electrical needs of Grand Cayman and to providing 
quality customer service.

Reporting to the Supervisor Control Room, the successful candidate will be 
responsible for:

 monitoring the T&D systems such as the SCADA, OMS, AMI and weather  
 systems while identifying unusual conditions and taking necessary actions to  
 control and maintain the T&D systems reliability and safety;

 preparing, reviewing and approving switching operations on the T&D  
 systems;

 performing power flow, voltage analysis and contingency analysis as required,  
 prior to performing major outages, paralleling of feeders and system   
 restoration;

 ensuring proper communication of energy control procedure status is active  
 throughout the system via live line work permits, substation and equipment  
 entries and issuing clearance;

 utilization of the SCADA, OMS and AMI software suites to identify, monitor  
 and manage outage events;

 data entry, analysis and reporting of the systems’ reliability indices.

Applicants must possess a two-year technical diploma in Engineering or 
Engineering Technology; a minimum of five years T&D operations experience 
and related technical training is required; a minimum of five years T&D control 
centre operations experience is preferred; and the ability to work on shift.

Salary is from CI$4,342 to CI$6,079 per month.

CUC offers a very competitive benefits package including pension, health and life 
insurance and training opportunities. Caymanians, Cayman Status holders and 
permanent residents need only apply. To apply, visit the Company’s website 
(www.cuc-cayman.com), click on the tab “Careers” on the Home Page, navigate to 
“Job Opportunities”, click on the designated job title and follow the instructions. 
Applications must be submitted not later than Wednesday, September 30, 2020. 
Applications through recruitment agencies will not be accepted. Only candidates 
who are short-listed will be contacted for an interview.  

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Transmission & Distribution
(T&D) Operator

Secretary/Conference Coordinator

Orchid Development, a division of the Flowers Group of companies, is the parent 
company of Cricket Square Ltd and manages Orchid Realty and Flowers Restaura-
teurs.

We are seeking an experienced applicant for the role of Secretary/Conference Co-
ordinator. The post holder is responsible for the overall administrative function of the 
conference/meeting facilities and oversees the support of executives.

Responsibilities include but not limited to:
• Coordinate meetings and liaise directly with clients and vendors local and interna-

tional;
• Coordinate conference meetings with the board, directors and management;
• Prepare all necessary documents for meeting, take minutes and distribuite accord-

ingly;
• Maintain a proper schedule and any record of administrative duties;
• Provide outstanding client service, and build relationships with internal and external 

clients/vendors;
• Maintain all legal documents for all companies up to date; (Annual returns cer-

ti� cate of good standing, Cert of incorp agreement register or directors’ officers, 
shareholders & owners, members etc) and liaise with attorneys on any changes;

• Respond to emails and assist with requests and questions of our conference facil-
ities and in general;

• Provide Secretarial/administrative functions to support the Directors and Manage-
ment team;

• With high level of con� dentiality and security you will manage and organize Direc-
tors schedule and ensure it is accurately up-to-date;

• Process Directors personal expenses, banking and other � nancial matters;
• Manage and process company trade & business licenses and building insurances;
• Manage & process all vehicle licenses, registrations, insurance, maintenance and 

keys;
• Maintaining Server up to date, organized and secure;
• Process online orders, monitor shipments including CICA orders and delivery;
• Assist receptionist with overseeing care of our office dog includes feeding and 

scheduling veterinary and grooming visit;
• Coordinate CSC tournament with the support of Marketing/Public Relations team;
• Assist with managing company’s supplies and inventory;
• Assist and support all departments where and when required.

The successful candidate must:
• Hold a Bachelor’s degree in Business Administration, Management or related area;
• Minimum 5-8 years experience working in property development and management 

or related;
• Ability to work independently and have sound decision-making skills;
• Strong written & verbal communication skills;
• Great attention to detail, be able to multitask, manage multiple deadlines and re-

spond to changing priorities;
• It is also imperative for the candidate to thrive in a result-oriented office environ-

ment, passion for building strong professional relationships and serving others;
• Con� dentiality and discretion is required;
• Due to the sensitivity of information within this role, candidate must have a solid 

work history and good references from last three previous employers.

The salary range for this exciting opportunity is between CI$30,000 - CI$42,000 per 
annum with a competitive compensation package. Driver’s license and clean police 
record required.

We encourage Caymanians and all legal residents with the rights to work to apply, 
please submit your resume and cover letter to hr@orchiddevelopment.com on or 
before 11th October 2020.

Job title: Junior Professional Support Lawyer

Department: Dispute Resolution

Jurisdiction: Cayman Islands

We love the energy and creativity that pushes us to change who we are and how we 
work, so we're looking for a team member who can embrace our innovative environ-
ment, and who is excited by the projects underway. With a team of industry recognised 
professionals, we are attracting new talent regularly as our expertise and market-lead-
ing strategy is acknowledged.

We love technology, so you'll also need to be tech savvy. If you've got previous Legal 
experience through a paralegal, support lawyer or legal researcher position and, expe-
rience working within a busy dispute resolution team, then you could be right for this 
progressive opportunity.

Key Responsibilities
• Providing assistance for attorneys and clients regarding various legal issues, includ-

ing research and debt collection;
• Identifying and retrieving information necessary to support legal decision-making;
• Drafting and amending legal documentation;
• Filing documents at Court and conducting Court searches as required;
• Creating, issuing and ensuring payment of invoices;
• Contributing to Knowledge Management for the team/market, ensuring that it is cur-

rent and accurate;
• Ensuring effective management of time, effort and resources to generate maximum 

efficiencies;
• Draft pleadings and court documents;
• Prepare hearing bundles and skeleton arguments including research;
• Act as liaison with overseas counsel and dealing with limited admissions applica-

tions;
• Advise on technical, strategic and procedural aspects across the issues and disputes 

that arise in an offshore environment which are frequently multi-jurisdictional;
• Keep up to date with all relevant service line / jurisdictional, legal, regulatory and case 

law changes;
• Actively contribute to a culture of valuing and leveraging the � rm’s knowledge;
• As time allows, make a constructive contribution to the non-chargeable activities of 

the Ogier Group;
• Provide technically sound legal advice and highly responsive service to clients; and
• Produce high quality and complex research.

Competencies & Key Skills
• Possess a law degree with a minimum of 4 years professional experience;
• Fluency in Portuguese would be advantageous; 
• Proven legal research skills;
• Excellent technical drafting skills;
• Excellent interpersonal and relationship skills;
• Experience in working to tight reporting deadlines and meeting demanding client 

obligations; 
• Superior organizational skills and a proven ability to work effectively and co-opera-

tively in a team as well as own initiative; and
• A high level of pro� ciency with IT business software packages, including all Microsoft 

applications.

Benefits
Salary will be commensurate with experience and in the range of US$80,000- 
US$100,000 per annum. Ogier offers an excellent bene� ts package, including premium 
health care and 25 days' annual leave.

To apply for this role please log on to our website at www.ogier.com/careers

Caymanians and legal residents need only apply. Closing date 7 October, 2020.

ITC International Ltd
Grand Cayman

Is in need of an:

Bookkeeper/Accountant
Quali� cations:
• Must have Bachelor’s Degree in Accounting/Finance
• Certi� ed Public Accountant (CPA) preferred
• Must have excellent English communication skills, written and verbal
• Must have strong knowledge of cost-bene� t analysis
• Must be knowledgeable in planning, setting-up and administering inventory sys-

tems.
• Must have advance knowledge of Microsoft Office applications particularly in Excel.
• Must be able to multi-task and work under pressure.
• Must have at least 3 years of post-quali� cation work experience 
• Must have experience in Quickbooks
• Background in construction industry is an advantage

Job Description:
• Preparation of Financial Statements
• Monitoring and Budgeting of Daily Cash Flow
• Ensure timely payment to Vendors
• Maintain supporting schedules for several GL accounts
• Preparation of reports required by Management for decision-making.
• Prepare reports as needed by the Government
• Place orders for materials and necessary logistics requirements
• Responsible for tracking of shipments and clearing through customs.
• Other duties as required by the position

Salary to commensurate with quali� cations and experience CI$2,000- CI$2,500 per 
month, Bene� ts are in accordance with the Cayman Islands Health Insurance, Pen-
sion Laws and Vacation.

Interested Caymanians and Permanent Residents 
should apply by September 24th, 2020

Please send resumes to
Human Recourses

International Tile Co.
PO Box 11807

Grand Cayman KY1-1009
Cayman Islands

hr@itctile.net
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Health City Cayman Islands
Invites application for the following positions

Administrative Assistant- Accounts

Graduate/Post Graduate/I.C.W.A./C.A Finance with 3 years’ of experience in 

relevant field. Experience in the healthcare industry would be advantageous. 

Post holder will be responsible for:

• Cash collections and deposits and reconciliation of same.

• Payables and receivables.

• Statutory payments and audits.

• Must have knowledge in preparing, examining and analyzing accounting 

records, financial statements, and other financial reports to assess 

accuracy.

Salary range: US$30,000 to 42,000 per annum based upon experience

Assistant Manager – Finance & Accounts (Claims & Debt Collections)

Bachelors of Commerce with minimum 5-8 years’ finance and Debt Collections 

experience in any Industry but preferably in healthcare industry.

• Must have sound knowledge of medical terminologies used in a hospital 

setting including but not limited to CPT/ICD codes.

• Receive payments and post amounts paid to customer accounts.

• Make Debtors ageing report on a biweekly basis and present the same to 

Management.

• Locate and notify customers of delinquent accounts by email, telephone, 

or personal visits in order to recover payment.

• Advise customers of necessary actions for debt repayment.

• Sort and file correspondence, and perform miscellaneous duties such as 

answering correspondence and writing reports.

• Arrange for debt repayment or establish repayment schedules, based on 

customers' financial situations.

• Negotiate credit extensions when necessary.

Salary Range: USD 30,000.00 to USD 40,000.00 per Annum.

Resident Medical Officer

MBBS with MD/Fellowship in Pediatric with 5-7 years of experience.

• Extensive experience in the practice of Pediatric with additional 

experience in care of Acute Pediatric inpatients (desirable).

• Should be aware of JCI policies and procedures and would have worked in 

high volume Cardiac and/or Orthopedics tertiary care Hospitals. 

Salary range: Salary will be on Percentage basis prorated according to 

hours of engagement. 

Only shortlisted candidates are guaranteed a response.

Suitably experienced Caymanians, Status holders, Residents with Employment 

Rights only need to apply.

Please send resume to careers@healthcity.ky, P.O. Box-10590, KY1-1005, 

Cayman Islands.

Deadline to submit application is 12-Oct-2017.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) ARCHITECTURAL AUTO CAD TECHNICIAN

Qualifications:
• With Bachelor’s Degree in Architecture
• Must have in depth knowledge in computer aided design software such as but 

not limited to AutoCAD, Revit, 3D Max, Photoshop, etc.
• With at least 5 years of relevant work experience 

Job Description:
• Determine client’s objectives and requirements; Meet with other professionals 

and clients at an early stage to agree on the project brief.
• Understand how the design aspects of a construction project influence and relate 

to performance and functional issues so that practical questions can be addressed.
• Sketch preliminary design plans 
• Specify materials and furnishings, such as lighting, wall finishes, flooring, 

plumbing fixtures, etc.
• Evaluate and advise on environmental, legal and regulatory issues contributing 

to planning applications and other regulatory application procedures;
• Assess what surveys (e.g. land surveys) are required before work can commence 

and ensuring such surveys are undertaken and their results fed into the project.
• Develop project briefs and working on these as the project progresses;
• Prepare final plans, using computer applications such as CAD, sketchup, revit 

and make presentation for the client
• Advise clients on procuring the best and most appropriate contracts for the work 

they are undertaking;
• Place orders for materials and oversee installation of the design elements
• Liaise with appropriate authorities (planning enquiries, building inspectors) 

when producing documentation for statutory approval;
• Producing, analyzing, and advising on detailed specifications for suitable 

materials or processing to be used;
• Carry-out design-stage risk assessments;
• Administering contracts and projects certifications;
• Create and communicate change orders when necessary
• Oversee and supervise the project
• Visit after the project to ensure that the client is satisfied
• Perform other related tasks.

Remuneration and benefits: 
Salary is commensurate with experience and qualification CI$4,500-6,000/
month with health insurance and pension in accordance with the Cayman Islands 
Government.
Interested applicants may submit their resume to  
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) BOOKKEEPER/ACCOUNTANT

Qualifications:
• Must have a professional license or certificate issued by any recognized 

professional body (CA, ACCA, CPA).
• Minimum 8 years post-qualification work experience.
• Exceptional working knowledge of QuickBooks Premier.
• Well versed in financial statements’ preparation and analysis.
• With the ability to develop strategies and plans for short, mid, & long term 

financial goals of the organization.
• Keen in details and well-rounded in internal control policy and execution
• Excellent organizational, oral and written communication skills. 

Job Description:
• Budget management and cash flow monitoring.
• Financial statements’ preparation and analyses – these include but not limited 

to the analysis of all real and nominal accounts as well as performing variance & 
financial ratio analysis.

• Recording of daily financial transactions in accounting software: Quickbooks
• Perform reconciliation of cash in bank, payables, receivables and other balance 

sheet accounts. 
• Liaise with Project Manager in the review and analysis of project costs, payment 

applications & contracts.
• Accounts receivable management – from billing to collection to report generation 

to analysis of aging of receivables, to recommendation on the provision for bad 
debts.

• Accounts payable management – from processing of suppliers’ invoices to 
payment to budget allocation.

• Review existing company internal control policies and procedures and prepare 
revisions/suggestions for management approval

Remuneration and benefits:
CI$3,000-4,000/month with health insurance and pension in accordance with the 
Cayman Islands Government.
Interested applicants may submit their resume to 
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.
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ITC International Ltd
Is in need of:

Assistant Project Coordinator

JOB BRIEF
We are looking for a responsible Project Coordinator to administer and organize all types of projects, 
from simple activities to more complex plans.

Project Coordinator responsibilities include working closely with our Project Manager to prepare com-
prehensive action plans, including resources, timeframes and budgets for projects. You will perform 
various coordinating tasks, like schedule and risk management, along with administrative duties, like 
maintaining project documentation and handling � nancial queries. To succeed in this role, you should 
have excellent time management and communication skills, as you’ll collaborate with clients and 
internal teams to deliver results on deadlines.

Ultimately, the Project Coordinator’s duties are to ensure that all projects are completed on time, within 
budget and meet high quality standards.

RESPONSIBILITIES
• Coordinate project management activities, resources, equipment and information
• Break projects into doable actions and set timeframes
• Liaise with clients to identify and de� ne requirements, scope and objectives
• Assign tasks to internal teams and assist with schedule management
• Make sure that clients’ needs are met as projects evolve
• Help prepare budgets
• Analyze risks and opportunities
• Oversee project procurement management
• Monitor project progress and handle any issues that arise
• Act as the point of contact and communicate project status to all participants
• Use tools to monitor working hours, plans and expenditures
• Issue all appropriate legal paperwork (e.g. contracts and terms of agreement)
• Create and maintain comprehensive project documentation, plans and reports
• Ensure standards and requirements are met through conducting quality assurance tests

REQUIREMENTS
• Must have at least ten years of work experience; 6 years of which must be in a construction industry 
• Proven work experience as a Project Coordinator or similar role
• Experience in project management, from conception to delivery
• An ability to prepare schedules and step-by-step action plans
• Solid organizational skills, including multitasking and time-management
• Strong client-facing and teamwork skills
• Familiarity with risk management and quality assurance control
• Strong working knowledge of Microsoft Project and Microsoft Planner
• Hands-on experience with project management tools 
• BSc in Business Administration or related � eld

Annual Salary range: CI$30,000 – CI$60,000.
Commensurate to quali� cation and experience

Bene� ts are in accordance with the Cayman Islands Health Insurance, Pension Laws.
We welcome applications ONLY from suitable Caymanians and Status holders, should apply by Sep-
tember 24th, 2020 NO OTHERS WILL BE CONSIDERED 

Please mail CV to:
ITC International Ltd 

PO Box 11807 Grand Cayman KY1-1009
Cayman Islands

hr@itctile.net

On behalf of The Wharf Restaurant, we are inviting applications from quali� ed Cay-
manians or Status Holders for the following positions:

Cook/Chef
• Minimum of 5 years experience in � ne dining kitchen.
• Must be able to provide quality service in high volume.
• Candidate will be required to work shifts, weekends and public holidays.
Salary: CI$350 per week plus gratuities, health insurance, and pension

Food Runner / Busser
• Minimum of 3 years experience in a � ne dining restaurant.
• Good command of the English language.
• Able to work in a high volume restaurant.
• Candidate will be required to work shifts, weekends and public holidays.
Salary: CI$5.00 p/h plus gratuities, health insurance, and pension

F & B Server/Waiter
• Minimum of 3 years experience in a � ne dining restaurant.
• Good command of the English language.
• Able to work in a high volume restaurant.
• Candidate will be required to work shifts, weekends and public holidays.
Salary: CI$5.00 per hour plus gratuities, health insurance, and pension

Kitchen Helper
• Must have experience in � ne dining.
• Will be required to assist kitchen staff and clean up after the cooks in the kitchen.
• Must be able to handle a high volume service.
• Must be able to stand for long hours.
• Must have basic culinary knowledge.
• Candidate will be required to work shifts, weekends and public.
Salary: CI$5.00 p/h plus gratuities, health insurance and pension

CAREERS@INFINITYCONSULTING.KY
WWW.INFINITYCONSULTING.KY

(345) 946-3875

On behalf of The Grand Old House, we are inviting applications from quali� ed Cay-
manians or Status Holders for the following positions:

Cook/Chef
• Minimum of 5 years experience in � ne dining kitchen.
• Must be able to provide quality service in high volume.
• Candidate will be required to work shifts, weekends and public holidays.
Salary: CI$350 per week plus gratuities, health insurance, and pension

Food Runner / Busser
• Minimum of 3 years experience in a � ne dining restaurant.
• Good command of the English language.
• Able to work in a high volume restaurant.
• Candidate will be required to work shifts, weekends and public holidays.
Salary: CI$5.00 p/h plus gratuities, health insurance, and pension

F & B Server/Waiter
• Minimum of 3 years experience in a � ne dining restaurant.
• Good command of the English language.
• Able to work in a high volume restaurant.
• Candidate will be required to work shifts, weekends and public holidays.
Salary: CI$5.00 per hour plus gratuities, health insurance, and pension

Kitchen Helper
• Must have experience in � ne dining.
• Will be required to assist kitchen staff and clean up after the cooks in the kitchen.
• Must be able to handle a high volume service.
• Must be able to stand for long hours.
• Must have basic culinary knowledge.
• Candidate will be required to work shifts, weekends and public.
Salary: CI$5.00 p/h plus gratuities, health insurance and pension

CAREERS@INFINITYCONSULTING.KY
WWW.INFINITYCONSULTING.KY

(345) 946-3875

Store Manager
PURPOSE OF THE POSITION:
The store manager creates a professional environment, works with all staff to ensure out-
standing customer service is provided while buying, selling and conducting in-store activ-
ities. The manager is responsible for profit maximization, hiring, supervising employees, 
providing on-the-job training and ensuring adherence to all regulations, compliance and 
company policies.

Duties include but are not limited to:
• Store Operations/Results: Holds themselves and the team accountable for � awless execution of 

operational excellence. Driving pro� table sales and margin while reducing variability/shrinkage and 
improving performance

• Daily monitoring of precious metal evaluation/must be able to train sales associates to differentiate 
metal types and purity at a reasonable level

• Staff Management and supervision including: Training and orientation, coaching, managing attend-
ance and time off and performance appraisal/review

• Liaise with the HR department for onboarding and personnel management
• Evaluate GEM for color, clarity, purity, karat and cut and watch evaluation and authentication
• Ensure compliance with all regulatory and legal requirements
• Submit daily � nancial performance updates to head office
• Plan store layout and displays to simplify customer shopping and promote products.
• Ensure that the company’s standard for “Heroic Customer Service” is upheld
• Work to meet all sales targets, plan store sales strategies, analyze sales data, and work to expand 

customer base
• Implement marketing and advertising campaigns to boost brand awareness
• Manage and promote the company’s corporate social responsibility program
• Ensure full compliance with Anti-Money Laundering Guidelines and Standard Operating Procedures

Essential Skills and Experience:
• People Management: Build relationships, demonstrate adaptability, value diversity and inclusion
• Selling & Customer Service: Focus on service, foster open communication, drive for results
• Excellent communication skills
• Financial acumen
• General business acumen

Basic Qualifications:
• BSc in Business Administration/Marketing OR � ve to ten (5-10) years industry speci� c experience.
• Adept knowledge of local employment law

Compensation: competitive annual base salary ranging from USD$65,000 with commission/bonus
Bene� ts: Health and Pension as per CI law.

How to Apply: Send resume to: hr@cashwiz.com by September 27, 2020.
Job Ref: CAY-GM05

*JOB REFERENCE (GM-05) MUST BE CAPTIONED IN SUBJECT LINE OF EMAIL.

Only shortlisted candidates will be contacted

Job title: Associate

Department: Corporate, Banking and Finance

Jurisdiction: Cayman Islands

Working as a junior to mid-level fee earner, focusing mainly on Corporate matters in a team of 
other more senior fee earners, to provide technically sound legal advice on a range of issues, 
whilst building and maintaining productive relationships with clients and intermediaries alike.

Key Responsibilities
• Build and maintain productive working relationships with clients and other team members;
• Establish credibility, contribute where appropriate and provide excellent client service;
• Draft contracts, minutes of board meetings, etc.;
• Prepare fee matter estimates and quotations;
• Ensure timeliness of debt collection and billing;
• Ensure effective management of time, effort and resources in order to generate maximum 

efficiencies;
• Maintain time records at all times;
• Ensure work is compliant with procedures and standard documents;
• Consider regulatory issues at all times and report any concerns to senior management as 

appropriate;
• Maintain Knowledge Management (KM) information/system and ensure this is accurate and 

current;
• Build knowledge and experience in practice areas to the highest standards;
• Understand Legal Business plan and Strategic plan;
• Provide support and guidance to more junior members of the team; and
• Undertake project work as required, undertaking any initiatives identi� ed and designated from 

time to time by Heads of Service Line Partners or Director of Business Development.

Competencies
• A minimum of 3-5 years' post quali� cation experience;
• LLB (Hons) from a reputable tertiary institution with a minimum grade of 2:1;
• Signi� cant experience from a leading law � rm in Corporate & Commercial / Finance;
• The ideal candidate has experience in public and private M&A, capital markets, technology 

start-up/venture capital experience;
• Interest and experience with regulatory advisory work is a plus along with experience with 

� nance transactions;
• Good interpersonal skills;
• Effective communicator;
• Strong in� uencing skills;
• Excellent time management skills;
• Ability to formulate, consider and select the most appropriate solutions;
• Strong relationship management skills;
• Ability to work effectively in a team; and
• Excellent drafting skills.

Benefits
Salary will be commensurate with experience and in the range of US$110,000 - US$190,000 per 
annum. Ogier offers an excellent bene� ts package, including premium health care and 25 days' 
annual leave.

To apply for this role please visit our website at www.ogier.com/careers

Caymanians and legal residents need only apply. Closing date 7 October, 2020.

Inventory Control Clerk

To administer for a group of two companies, Island Electronics Ltd. and Cay-
man Armoured Courier Services Ltd., the following duties:
• Purchases of goods and services both locally and overseas
• Coordinate shipping logistics of goods and services from overseas by Airline and 

Ocean Carrier
• Preparation of Cayman Islands Customs declarations, payments of customs duty 

and clearing of goods,
• Receiving, preparing the costing and pricing of goods 
• Administer storing, control and issuing of valuable goods and equipment in ware-

house.

Quali� ed candidates must have a minimum of 5 years’ experience in a similar posi-
tion handling purchasing, shipping, customs declarations, pricing of goods and con-
trol of high value inventory items in warehouse. The successful candidate must have 
both knowledge and experience in Cayman Islands Customs Regulations and Pro-
cess. This position will require strong organizational and computer skills. Candidate 
should have extensive knowledge of QuickBooks, Excel and Micro Key Millennium 
Software systems. Ideal candidate must possess suitable quali� cations, references 
and a clean, current police clearance.

Remuneration package includes annual salary of CI $36,000.00 plus Pension, Health 
Insurance and Uniforms. References are required.

PLEASE FAX RESUME TO 949-0596 OR EMAIL VANGIE@IELGROUP.COM
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RECOVERY SALE
with

BOOST YOUR SALES REVENUE

• Website Banner
• Newspaper Banner
• Newspaper Insert

• Full Page Advertisement
• Advertorial

• Free Graphic design •

5- star Advertising Package

For more information, Cost and Payment Plan
Contact Ralph at 916 2000 or email sales@caymaniantimes.ky

Visit our new location at 

#19 Walkers Road

Caymanian

Economic
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