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By Staff writer

Students of Year 2 at Red Bay Primary 
School will not be returning to class on 
Monday as they are now required to iso-
late at home with their parents and oth-
er relatives after one of their classmates 
contracted COVID-19.

The 54 students will remain in isola-
tion for 14 days until the 16th of Octo-
ber, calculated from the date when they 
are believed to have �irst had contact 
with their fellow student, said to be Oc-
tober 2nd.

They’ll be tested again on October 
17th before being given a hopeful all-
clear. In the interim, they will continue 
their studies via remote lessons.

 Chief Medical Officer Dr John Lee... Continued story on page 6

By Christopher Tobutt

Boyz 2 Men is a group of young men 
who take pride in their appearance, as 
a way of cultivating respect for oneself 
as well as respect for everyone else. In 
short, it takes teenage boys and makes 
them into young gentlemen. The group 
was begun by school counsellor Chris-
opher Murray, more than ten years ago 
and every year more and more young 
men, students at John Gray High School, 
seem to want to join up. They see a posi-
tive change in their classmates who join, 
and they want to be part of it. That is 
when they have their special black tie 
ceremony at the JGHS assembly.

MLA Barbara Connolly ties the tie ... Continued story on page 7

By Christopher Tobutt

Captain Stephen Ebanks 
is the Coolest Captain in 
Cayman according to Fish-
ingBooker, a worldwide site 
which specializes in book-
ing charter �ishing excur-
sions. He’s the only charter 
�ishing captain in Cayman 
to be awarded their prestig-
ious Anglers Choice Award 
and that’s of�icial.

That’s great news too, not 
only for Captain Stephen, 
but for the whole of the 
Cayman. There are around 
50 million people in the US 
alone who are into sports 
�ishing. That’s a big pie, and 
the bigger the slice that Cay-
man is able to get for itself, 
the better. Top-notch char-

ter professionals like Cap-
tain Stephen are really great 
unof�icial ambassadors not 
only for the �ishing charter 
business, but for the whole 
of the Cayman Islands, espe-
cially as tourism regroups 
for the post-coronavirus 
world.

Many charter �ishing 
operations get bookings 
through their own website, 
but who knows where to 
look for a small business 
they have never heard of? 
FishingBooker solves that 
problem by serving 6000 
charter �ishing guides all 
over the world, and, until 
coronavirus disrupted ever-

 Captain Stephen Ebanks makes sure his guests are happy

... Continued story 
on page 3
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C O V I D - 1 9  U P D A T EC O V I D - 1 9  U P D A T E

AS AT: 10 OCTOBER 2020, 3PM
*A person who initially tested positive and who has subsequently tested negative for the COVID-19 virus in two tests done at least 24 hours apart 14 days
after their positive test, or after their symptoms have gone away, whichever is longer.

Worldwide confirmed cases | Source: Johns Hopkins, 10/10/20, 2:30pm
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Civil Partnerships Law
Dear Editor,
I have considered the various scenar-

ios of this bill; some of them are innoc-
uous. I am aware of heterosexual peo-
ple of the same gender, widows, family 
members, friends who have pooled re-
sources for survival. They have a do-
mestic (civil) partnership that is clean, 
wholesome, and helpful.

There are relationships between 
people of the opposite sex that fall un-
der Civil Partnerships, but if it is a sex-
ual relationship without the sanctity of 
marriage it is sin as it is adultery--often 
referred to as common law marriage. 
However, we well know what drove 
both the necessity and the urgency 
of this bill was to legitimize same sex 
relationships. Thankfully the Cayman 
Islands leaders made a decision re�lect-
ing what I believe is the will of the peo-
ple. It did not pass, but the Governor, in 
his wisdom and at the direction of the 
FCO has decided it will be law anyway. 
This is a scary step to a slippery slope 
and with having no independence to 
make our own decisions, where will it 
end?

The Governor said, "There won't be 
a tsunami.'', but surely he realizes that 
a tsunami starts with a small distur-
bance under the sea, becomes a sub-
marine wave that no one sees, then 
with the right sea �loor overwhelms the 
land. We have had the disturbance. This 
may be a slow-moving tsunami, but we 
will be overwhelmed if we don't take 
a strong stand. I am scared when I see 
some of the proposals and mandates in 
the schools in the UK and the US (like 
the recent assignment to elementary 
children in England to write a letter 
to their same sex friend stating why 
they should get married) and hearing 
threats locally like, "We are coming af-
ter your children.'') Children do need to 
be taught to love all people, but this is 
going too far.

I have a few things to say about this. 
The �irst is the Christian position. The 
Christian position is love and redemp-
tion. This is what God demonstrated, 
Jesus taught and modeled, and we must 
demonstrate. We are mandated to love, 
but it is not just a command, it is the 
heart of a Christian. Christians are nev-
er told to hate people, although there 
are things that God hates and we do 
too. When Jesus was presented with a 
woman caught in adultery (a sexual sin 
according to God's code) amazingly He 
said, ''Neither do I condemn you.". He 
loved her, but He called out her sin in the 
next statement, "Go and sin no more."-- 
a clear case of love and standards meet-
ing.

God set a code of love for us. We must 
love all people regardless of sexual ori-
entation, but God has a code of conduct 
for us as well and we dishonour Him 
when we accept and tolerate something 
He has said is sin.

God is God. We don't negotiate with 
Him, cajole Him, or change His charac-
ter whether His demonstration of love 
or His demands of conduct. He has out-
lined several sexual sins: adultery, for-
nication, homosexuality, incest among 
others. We don't legislate them as that 
is a worldly approach, but we have to 
stand with Him and reject these sexual 
sins. We also stand with Him and love 
all of the people that are engaged in 
any of these activities. I have no prob-
lem loving gay people. I know a few and 
love them dearly, and even those I don't 

know I love because that is my heart, but 
that doesn't change what God has said 
is wrong and sin. They don't accept my 
beliefs and I don't accept theirs, but we 
love and respect each other as people. 
I don't see how they are discriminated 
against. There will always be individuals 
on both sides that will be mean. That's 
humanity--not divinity.

We know that we are living under 
a secular world view, not a Christian 
worldview, but Christians must stand 
with God, with Jesus, and with Biblical 
teaching. How could we do otherwise? 
How can we take the part of God's char-
acter that says to love and not the part of 
His character that says certain attitudes, 
activities, and lifestyles are sin? What 
kind of Christian would we be? And to 
characterize Christians as hateful when 
they condemn an unbiblical belief or 
activity is totally wrong. So if my young 
son steals a candy bar from the gas sta-
tion and I make him go back to apolo-
gize and pay for the candy bar, does that 
mean that I hate him? Of course not!! 
I just hate what he did. To speak out 
against something wrong is not hateful; 
it is helpful.

Males and females are different in 
almost every cell of their bodies. Even 
if you believe that we are products of 
evolution, isn't it interesting how there 
is such differentiation in these two gen-
ders and it goes far beyond reproduc-
tive organs. We hear of gender change-
-Well that is impossible. A person may 
add things, remove things etc., but they 
can never change their gender. They 
would have to be remade and that is im-
possible. All of this points to the facts. 
We are male and female; we are com-
plementary, not identical. No one can 
substitute the other. No same sex cou-
ple can ever reproduce. They were nev-
er intended to. We have different roles 
whether assigned by God (or as some 
think, evolution.) As we were remind-
ed recently we are products of nature, 
nurture and opportunity. Countless gay 
people are no longer gay; many regret 
tampering with their bodies to attempt 
to be the opposite sex and recognize 
and accept what they were meant to be 
from the beginning. Many have made 
that transition. Many formerly gay peo-
ple are happily married to the opposite 
sex and are raising families. How could 
they? What was a foray into an alterna-
tive lifestyle, a submission to circum-
stances, in�luence, ''feelings", and op-
portunity was rescued by the Lord and 
reality.

I would encourage all churches to wel-
come all people into their fellowship, 
whether gay or straight, and to show 
them all the path to salvation through Je-
sus. Many people, gay and straight have 
left a sinful lifestyle through the love 
and acceptance of Christians who also 
stood by the Biblical standards. Watch 
the stories of ''Changed'' - https://www.
youtube.com/watch?v=v--BuHXVA70&-
feature=youtu.be

May God help us all to stand �irm on 
His Biblical mandate of love and His 
expectation of a Godly attitude and life-
style.

Best regards,
Marjorie Ebanks 

COMMUNITY NOTICES
Education Offi  cials Implement 

Established Protocols for 
Handling Suspected or Confi rmed 

COVID-19 Case in Schools
The Ministry of Education, 

Youth Sports, Agriculture and 
Lands (MEYSAL) have acti-
vated their planned response 
measures in line with the cur-
rent Public Health COVID-19 
protocols following the Chief 
Medical Of�icer’s report of 
the COVID-19 test results for 
the school staff, students and 
their household members of 
the three Year 2 classes at Red 
Bay Primary School (RBPS) 
yesterday. The Department of 
Education Services (DES), who 
holds responsibility for the operations 
of Government schools, are leading the 
charge in ensuring all protocols are be-
ing followed accordingly.

“Since receiving noti�ication that one 
of our students had tested positive for 
COVID-19, we immediately activated a 
series of planned responses from our 
Continuity of Operations Plan for our 
schools. This plan provides a strate-
gic and phased approach of measures 
to be implemented in response to all 
possible scenarios of COVID-19 sus-
pected or con�irmed cases, whether in 
our schools or the wider community. In 
consultation with Public Health author-
ities, our staff have been on the ground 
at RBPS to oversee the delivery of the 
appropriate measures and to provide 
support and guidance where needed.” 
assured Acting Director of Education 
Services, Ms. Tammy Banks - DaCosta.

Here is a summary of DES’ response 
measures in response to the Red Bay 
Primary (RBPS):

• Upon noti�ication of the possible 
COVID-19 case of a RBPS Year 2 stu-
dent, all students and teachers in the 
Year 2 classes were contained in class 
bubbles.

• Parents/guardians of all RBPS 
Year 2 students were contacted to at-
tend the school to await screening by 
Public Health.

• Public Health attended the school 
and conducted testing to the above.

• Some parents from other year 
groups opted to take their children 
home as a precautionary measure 
(292 students went home out of the 
437 total student body)

• An of�icial letter of noti�ication 
was sent via email to all parents of 
RBPS which included previous cor-
respondence sent to all parents on 
4 March 2020 reminding parents/
guardians of the COVID 19 symptoms 
and prevention practices as well as 
contact information in case of any que-
ries /concerns.

• RBPS was directed to cancel all af-
ter school programmes on 9 October.

• In addition to the current dai-
ly cleaning protocols for all schools, 
a further deep cleaning of the entire 
RBPS school has been completed.

• All teachers, students and the 
household members of the RBPS Year 
2 classes are to isolate for 14 days 
starting from 2 October 2020.

• Families will be supported by the 
school counsellor and other staff in the 
days ahead.

• RBPS will continue to adhere and 
follow the COVID 19 safety measures 
which were implemented in all gov-
ernment schools at the beginning of 
the school term.

RBPS will recommence school les-
sons and after school programmes on 
Monday, 12 October 2020 for all stu-
dents except for the three Year 2 class-
es of students and teachers who will 
remain in isolation until they receive 
clearance to return to school from 
Public Health. Those Year 2 students 
in isolation will receive lessons via re-
mote learning.

For a trusted and reliable source 
for the latest information visit www.
gov.ky and further visit www.gov.ky/
news/noticeboard for all updates. 
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 Red Bay Primary School sign

Needs Assessment Unit: 
Maintenance Closures

The Needs Assessment Unit (NAU) 
Grand Cayman of�ice is closing to the 
public next week due undertake ur-
gent building maintenance. Staff will 
be working remotely during the of�ice 
closure to ensure continuity of service.

The Cayman Brac Of�ice will be 
closed to the public on Thursday, 15 
October 2020 for maintenance work. 

The NAU apologises for any incon-
venience the closures may cause. 
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thing, Captain Stephen got most of his 
business through them too.

When I met him on his 34 foot 
SeaVee, a suave white �ishing boat with 
two powerful 300 horsepower Suzuki 
engines, I could see why he won the 
award. He is friendly, but also profes-
sional, knowledgeable and con�ident, 
and that’s a good combination for the 
world of deep sea �ishing. He has plen-
ty of experience, and has been in the 
business, he said, ever since leaving 

school more than 10 years ago. “Its in 
my blood. I’ve grown right into doing it. 
My uncles – they were all charter cap-
tains,” he said.

How much does all that expertise 
cost? Visitors will pay 850 dollars for 
half a day’s �ishing with him. “When the 
�ish are biting good, you get about four 
or �ive wahoos, some mahi mahi and 
yellow�in tuna, too. You get a mixed va-
riety of �ish. It depends on what’s run-
ning at the time.” He said. “Basically I 
try my best. It’s a tough job, and you’ve 
got to be ‘on point,’ all the time espe-

cially when you are dealing with tour-
ists. In a charter business, especially 
�ishing charters you have to make sure 
that everything (all the equipment) is 
good, that you �ind the �ish, and you 
are entertaining the guests at the same 
time.

“We have a website which is reelvibes-
charters.com but we also get a lot of 
bookings through the online site Fish-
ingBooker. It’s a really good company, 
they take care of all their clients,” he 
said. “A lot of people come, and when 
you show them great service, they end 

up booking another charter. Great ser-
vice really means taking care of your 
guests. You want to make sure that they 
catch �ish, and you are putting out all 
your effort for that and entertaining 
them at the same time.

“If weather permits me, I like to take 
them �ishing around on the 12-mile 
bank. It’s like an underwater peak that 
comes up to 80 to 90 feet below the sur-
face.” The water surrounding the bank 
is about 5 thousand foot of water. A lot 
of currents pass through there, and it 
holds a lot of bait �ish.” 

Cayman captain reels in Anglers Choice Award
... Continued story from page 1

 Captain Stephen Ebanks  Having a reel good time  Visitors love booking fishing trips with Captain Stephen Ebanks

On Tuesday afternoon, 6 Oc-
tober 2020, teams from Gov-
ernment’s Planning and Public 
Works Departments spread out 
across Grand Cayman to conduct 
a rapid damage assessment fol-
lowing the passage of Hurricane 
Delta.

A total of 12 teams were de-
ployed to quickly evaluate the 
level of damage that could be 
seen to Government and other 
buildings and facilities in each 
district.

Commenting that assessors 
had found little evidence of 
damage outside of coastal areas 
HMCI Director Danielle Cole-
man added that her agency had 
recently trained the Planning, 
Public Works and members of the Com-
munity Emergency Response Teams lo-
cated in every district, to use the ArcGIS 
geographical information systems soft-
ware purchased by HMCI in 2019.

Mobile technology combined with the 
ArcGIS software is used to allow team 
members back at the National Emergen-
cy Operations Centre to view informa-

tion on an electronic map of the Island, 
as it was being entered by persons in the 
�ield.

“Going forwards it is our intention to 
deploy community responders along-
side our trained assessors to help pro-
vide comprehensive live updates, that 
will enable decisionmakers back at the 
National Emergency Operations Centre 

to act based on an optimal 
understanding of how a 
disaster has impacted the 
community,” Ms Coleman 
said.

The Planning and Public 
Works teams are part of the 
Damage and Economic As-
sessment Emergency Sup-
port Team, within the NE-
OC’s Infrastructure cluster. 
Their submissions will feed 
into any assessment of the 
economic impact of Hurri-
cane Delta which would be 
produced by the Economics 
and Statistics Of�ice (ESO). 
ESO is also part of the Infra-
structure cluster.

Of�icials say persons who wish to 
report any damage to structures that 
they believe should be noted since the 
departure of Hurricane Delta from the 
Cayman Islands area, should contact 
HMCI at Mark.Codling@gov.ky or tel. 
945-4624.

The rapid assessment was limited to 
Grand Cayman as Cayman Brac and Lit-

tle Cayman received no impact from the 
storm.

For details of the Government’s re-
sponse to Hurricane Delta, and key 
public information notices, interested 
persons should visit www.gov.ky. Infor-
mation on severe weather preparedness 
is available from www.caymanprepared.
gov.ky. 

Hurricane Delta Damage Assessment Complete

 Damage assessment teams found little damage 
outside of coastal areas (Courtesy HMCI)

 The ArcGIS software that Hazard Management Cayman 
Islands uses to map the impact of natural disasters was 
onscreen during the meeting (Courtesy GIS)

 Debrief of Hurricane Delta damage assessment teams at Government Administration 
Building this morning. A rapid assessment exercise of all districts in Grand Cayman was 
begun and completed after the all-clear was given on Tuesday afternoon. (Courtesy GIS)
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Editorial

Tips of the Week 
Motivational Tip

The Power of Music
Do not underestimate the power 

of music. Music can heal the sick, 
mend the broken heart, relieve stress 
and even help you to live longer. Just 
ask some of our seniors who are still 
playing music and dancing. They will 
agree that music has added value to 
their life and also a few more years. 
After a long stressful day, close your 
eyes turn on your iPod or CD player 
and just enjoy the mellowing sounds 
of music. If you have energy left you 
may even dance a jig.

Live longer. Live happier. Live life to 
its fullest with MUSIC.

Health Tip
Drinking alcohol and Blood 

Pressure
Drinking too much alcohol can 

raise blood pressure to unhealthy 
levels. Having more than three drinks 
in one sitting temporarily increases 
your blood pressure, but repeated 
binge drinking can lead to long-term 
increases.

Heavy drinkers who cut back to 
moderate drinking can lower their 
systolic blood pressure (the top 
number in a blood pressure reading) 
by 2 to 4 millimeters of mercury 
(mm Hg) and their diastolic blood 
pressure (the bottom number in a 
blood pressure reading) by 1 to 2 
mm Hg. Heavy drinkers who want to 
lower blood pressure should slowly 
reduce how much they drink over 
one to two weeks. Heavy drinkers 
who stop suddenly risk developing 
severe high blood pressure for 
several days.

If you have high blood pressure, 
avoid alcohol or drink alcohol only 
in moderation. Moderate drinking is 
generally considered to be:

- Two drinks a day for men 
younger than age 65

- One drink a day for men age 65 
and older

- One drink a day for women of 
any age

A drink is 12 ounces (355 
milliliters) of beer, 5 ounces (148 
milliliters) of wine or 1.5 ounces 
(44 milliliters) of 80-proof distilled 
spirits.

Keep in mind that alcohol contains 
calories and may contribute to 
unwanted weight gain — a risk factor 
for high blood pressure. 

Also, alcohol can interfere with 
the effectiveness and increase the 
side effects of some blood pressure 
medications.

- By Sheldon G. Sheps, M.D.
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NoticEs

Air-Conditioned Storage 
Units - Kingbird Drive
Available for Immediate 

Rental
Various Sizes from 

80 sq. ft to 190 sq. ft
Please call: 326-3800

or
Email: bluebird@mylogic.ky

To help importers start using a system for entry declaration, the Department will 
start registering importers starting Monday, 16 October 2017.

The registration is required by the implementation of a new online electronic 
system for entry declaration. Effective 1 November 2017, the Cayman Islands 
Customs Department will implement the new system. This will require importers 
to complete and submit entries electronically to Customs using the new gateway 
portal COLS (Customs Online System). Importers will be able to access the portal 
through the website www.customs.gov.ky.

For individuals who have not yet received training in the use of the system, Customs will provide in-house training. 
However, before they can use COLS, importers will have to be formally registered and recognised as an importer by Customs. 

This will require each individual to come in and provide Customs with relevant information including a government-issued 
identification, e.g., driver’s licence or passport. Additionally, it will be necessary for companies and businesses to provide 
their business licence and/or companies registration including directorship.  

As a result, Customs will begin the registration process starting Monday, 16 October through 27 October 2017, from 8:30am 
to 4:00pm Monday to Friday. Registration will take place on the 1st floor of Customs Headquarters, located at #42 Owens 
Roberts Drive (locally known as Airport Road). 

However, if they miss this period to be registered, Customs will continue to register importers during normal business 
hours. Although most importers were previously registered in the old system, it is necessary for all importers to be registered 
in the new system. Once registered with Customs, importers can then submit entries electronically and do business with 
Customs, without having to attend in person.  

Cayman Islands Customs Management thanks importers for their cooperation and understanding and looks forward to 
continued partnership.

Customs Registration of Importers begins

Services: Work Permits, Trade and Business Applications
& Renewal Annual Returns, General Letters

Please call for other services
  Contact: Susan
  Cellular:    345 326-9953
  Address: Unit #2, Grand Plaza 
  (Opposite Hi-Tech Electronics)
  Email: seagrapesecretarial1@gmail.com
  Business Hours: 9am – 5pm, Mon – Fri

Sea Grape
Secretarial Services

l Free Consultation - New Clients Welcome l Full & Partial Dentures

l Specializing in Cosmetic Dentures l Re-Lines/Soft Liners

l Dentures Over Implants l Athletic mouthguards & night guards

l Over 30 Yrs Experience l Denture Repairs while you wait!

Successful Schools and Achiev-
ing Students 2 – the latest publi-
cation from the Of�ice of Educa-
tion Standards (OES) – is now 
available online by link http://
oes.gov.ky/portal/pls/portal/
docs/1/13014551.pdf.

The document builds on the 
framework provided by the 
�irst iteration, published in 
June 2018, to evaluate school 
performance and as a tool for 
schools to self-evaluate. The 
new version will be used for 
the second cycle of inspections, 
beginning in January 2021.

Director of the OES, Pe-
ter Carpenter, explains: “The 
improvements made in this 
framework will help continue 
to raise standards across gov-
ernment and private schools 
and in early years centres.”

Following consultations with 
educators and other stake-
holders between April and July 
2020, over 200 contributors 
offered advice to OES about 
aspects of school inspections 
that were progressing well and 
areas requiring improvement. 
Feedback on the proposed 
framework was also given by 
the Ministry of Education and 
the Department of Education 
Services.

Remarking on these chang-
es, the Minister for Education, 

Hon. Juliana O’Connor-Connol-
ly, says: “The Ministry remains 
committed to supporting all 
schools while they work assid-
uously to improve the quality 
of education provision in the 
Cayman Islands. I am con�ident 
that the improved framework 
provided by Successful Schools 
and Achieving Students 2 will 
allow our educational estab-
lishments to continue to deliver 
the highest standard of educa-
tion for all students.”

The main changes to this lat-
est school self-evaluation and 
inspection framework include 
the following:

• Inspectors will report on 
the progress made by different 
groups of students, including a 
speci�ic focus on the achieve-
ment of Caymanian students, in 
all schools.

• ‘Excellent’ schools will be 
characterised by their active 
support and guidance to other 
educational institutions who 
are performing less effective-
ly. For example, schools offer-
ing professional development 
opportunities and sharing re-
sources will be recognised for 
their contribution to the im-
provement of educational pro-
vision.

• ‘Good’ and ‘excellent’ lead-
ers will be those who have 

been ‘highly successful and in-
novative in improving students’ 
progress, teaching quality and 
other key aspects of the work 
of the school’. Inspectors will 
focus on leaders’ impact on 
their organisations, reporting 
on their success (or otherwise) 
in raising academic standards.

• Inspectors shall report on 
governance arrangements in 
both government and private 
schools recognising the impor-
tant contribution that parents 
and other stakeholders can 
make to school leadership.

• The revised framework 
will provide more detailed 
exemplar materials outlining 
the characteristics of effective 
practice in early years’ con-
texts.

• Successful Schools and 
Achieving Students 2 places 
greater focus on transitions; 
encouraging schools to make 
better arrangements to sup-
port students as they move 
from one phase of education to 
the next, to ensure better pro-
gress for students.

• Following the recent pan-
demic, schools are encouraged 
to develop comprehensive 
home-learning programmes 
which ensure continuity of 
learning for students, making 
effective use of IT to facilitate 

students’ independence and re-
sponsibility for learning.

• When reviewing health 
and safety arrangements, there 
will be increased focus on 
compliance with government 
requirements concerning en-
vironmental health, �ire and 
other mandatory regulations. 
‘Satisfactory’ schools must be 
fully compliant with all issued 
regulatory requirements in-

cluding those de�ined for early 
years centres within Education 
Council guidance.

• In 2021, reports will include 
an overview of progress made 
since the last OES inspection.

By early November, a paper 
copy of “Successful Schools and 
Achieving Students 2” will be 
delivered to all schools and ear-
ly learning centres across the 
Cayman Islands. 

Office of Education Standards 
Launches New Framework

Minister for Education, Hon. Juliana O’Connor-Connolly
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Following a brief interruption due to 
the passage of then Tropical Storm Del-
ta - which since developed into a hur-
ricane - the Ministry of International 
Trade, Investments, Aviation and Mar-
itime Affairs (MITIAMA) has resumed 
normal operations with its re-branded 
TravelCayman.

TravelCayman, previously known as 
TravelTime, is the government’s agency 
responsible for coordinating travel dur-
ing the COVID-19 pandemic.

A government statement says for 
three months between July 1 and Oc-
tober 1, the ministry ran TravelTime, 
a cabinet-approved interim process to 
manage travel in tandem with availabili-
ty of local isolation centres for a manda-
tory 15-day quarantine.

Chief Of�icer Eric Bush who oversees 
TravelCayman has said they are looking 
forward to building on the success this 
year and last “to achieve our strategic 
objectives that revolve around bringing 

Cayman to the world, and the world to 
Cayman.”

According to Mr Bush, “That work, 
with a focus on international trade and 
investments into the Cayman Islands, is 
now more important than ever before as 
we begin a journey to rebuild our econo-
my after the negative impact of the pan-
demic.”

He commended the team on the pre-
vious TravelTime for the “high level of 
public engagement, its diligent work 
processing thousands of travel requests, 
seven days a week, and for the crucial 
role that it has played in keeping the 
Cayman Islands safe during the unfold-
ing of the global COVID-19 pandemic.”

“Through the border closure com-
bined with Government policies, the 
Cayman Islands has protected itself from 
community transmission of Covid-19. 
The management of inbound repatria-
tion travel by the TravelTime team has 
been a key part in retaining this status.”

The new TravelCayman is now man-
aging inbound travel, including the new 
“Quarantine at Residence” (QAR) option, 
which enables individuals to quarantine 
for 15 days at an approved residence.

Persons enrolled in this option must 
agree to a protocol of monitoring and 
surveillance that will continue to pri-
oritize and protect public safety in the 
Cayman Islands by ensuring that there 
are no breaches of the system.

Mr Bush said Cayman is also using its 
top-notch testing capacity to test all per-
sons for Covid-19 when they arrive at 
the airport, and then again 15 days later.

The Ministry of International Trade, 
Investments, Aviation and Maritime Af-
fairs (MITIAMA) has a mandate to “help 
advance the reputation of the Cayman 
Islands, advance the economic and politi-
cal interest of the government, the people 
and the business community, and make it 
easier for potential overseas investors to 
do business in the Cayman economy.” 

TravelCayman replaces TravelTime

Complaints and enquiries regarding 
public sector entities, data protection 
issues and freedom of information (FOI) 
appeals all increased in the months after 
Cayman’s COVID 19 lockdown, accord-
ing to records released Thursday by the 
Of�ice of the Ombudsman.

The Ombudsman received a total of 
97 enquiries from the public during 

third quarter 2020, compared to 59 
during April-June this year. A total of 74 
matters were placed under review by 
of�ice staff during July-September, com-
pared to 46 during the April-June peri-
od. Data protection, maladministration 
and public complaints against police all 
increased signi�icantly during the third 
quarter.

“Our staff members 
remained operational 
throughout the entire 
lockdown period, but it’s 
clear workloads have in-
creased as life here has 
returned to some sem-
blance of normalcy,” said 
Sandy Hermiston, Cay-
man Islands Ombudsman.

Some notable devel-
opments from the third 
quarter include:

• The data protection 
unit recorded more data 
breach noti�ications (22) 
in the third quarter than it 
had in any other quarter 
of 2020

• Police and maladministration in-
vestigators resolved 35 cases during the 
quarter, a signi�icant increase from 23 in 
the second quarter

• More whistleblower complaints 
were received in the third quarter than 
the of�ice had seen in the entire �irst half 
of the year

“Our of�ice investigates a wide varie-
ty of matters, ranging from public com-
plaints against government, to whis-
tleblower complaints, to data privacy 
issues, to open records disputes,” Ms. 
Hermiston said. “Given that 8 October is 
International Ombuds Day, we thought 
it was a good time to update the Cayman 
Islands public on our progress.”

Ombuds Day, which has been marked 
globally since 2018, serves to highlight 
the important services Ombudsman of-

�ices provide in their communities, typ-
ically free of charge and independent of 
government or civil society.

“Our of�ice’s work is not just about 
investigations that identify areas for im-
provement,” Ms. Hermiston said. “It is 
also about resolving disputes and �ind-
ing solutions that are acceptable to all 
parties involved.”

Anyone with questions or concerns 
about open records, data privacy, pub-
lic sector complaints or whistleblower 
matters may contact the Of�ice of the 
Ombudsman via phone at 946-6283 or 
via email at into@ombudsman.ky. Our 
website, www.ombudsman.ky also has 
much more information about the open 
records process in the Cayman Islands. 
All matters discussed are kept strictly 
con�idential. 

Ombudsman quarterly report shows 
complaints increase post lockdown

 Sandy Hermiston, Cayman Islands Ombudsman

Ombudsman Cayman Islands | 3rd Quarter Report01

Statistics
OVERVIEW OF CASES 

Freedom of Information 6 
Data Protection 26 
Maladministration 11 
Police Complaints 20 
Whistleblower Protection 0 

Freedom of Information 7
Data Protection 35
Maladministration 15
Police Complaints 18
Whistleblower Protection 1

Freedom of Information 4
Data Protection 31 
Maladministration 20 
Police Complaints 17 
Whistleblower Protection 2 

Freedom of Information 3 
Data Protection 22 
Maladministration 16
Police Complaints 19
Whistleblower Protection 1 

74
CASES RECEIVED IN 

3RD QUARTER 

61
CASES CLOSED IN 3RD

QUARTER 

63
CASES CARRIED 

FORWARD FROM 
PREVIOUS QUARTER 

76 
OPEN CASES AS AT 

30 SEPTEMBER 2020 

 Cayman Ombudsman 3rd Quarter Report

The Department of Environmen-
tal Health (DEH) wishes to inform the 
public that notwithstanding the inter-
ruption to operations due to the storm, 
the planning and hard work by staff has 
allowed DEH to continue collection ser-
vices with minimal disruption.

Garbage collection was completed 
in West Bay on Monday ahead of the 
storm.

Areas completed today are:
• South Church Street
• Central George Town area
• Shedden Rd
• Eastern Ave
• Walker’s Rd
• Smith Rd
• Windsor Park area
• Industrial Park area
The following residential collection 

schedule is in place for the remainder of 
the week:

Thursday:
• South Sound Rd
• Windsor Park
• Crewe Rd
• Red Bay Area
• Old Crew Rd
• Prospect area, Marina Dr, Mangrove 

Dr, Mahogany Dr
• Tropical Gardens to Patrick Island
Friday:
• Northward 
• Spots Area
• Savannah Newlands
• Hirst Rd
• Savannah/Lower Valley Area

• Shamrock Rd. to Will T. Dr in Bod-
den Town

Saturday:
• Bodden Town from Will T Dr
• Midland Areas 
• Pease Bay Area
• Frank Sound Area
• North Side District
• East End District
The Land�ill is now open and the 

hours for the land�ill are unchanged as 
follows:

• Monday to Friday - 7am to 5pm
• Saturday - 7am to 1pm
• Sunday - Closed.
The 24-hour land�ill drop-off will re-

main open 24 hours a day accessible 
to the public for the disposal of small 
quantities of garbage.

For more information please visit 
www.deh.gov.ky 

DEH Operational 
Hours Post Delta

Caymanian
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Chief Medical Of�icer Dr John Lee, 
speaking during a specially-organised 
press conference on Saturday, also ex-
plained the ‘weak positive' result from the 
test carried out on the affected student.

“Whenever we have a weak positive 
result, we do con�irmatory tests," he said.

"Those con�irmatory tests have in fact 
come back as negative in the same per-
son, both in the same sample and on re-
peated samples. However, given the fact 
that this person has symptoms of res-
piratory infection, we feel that we need 
to report this result as positive.”

He also reported that he’s been meet-
ing with the Health Services Authority 
(HSA) and the Public Health Department 
including laboratory staff to discuss the 
management of the case including the 
extensive contact tracing.

‘REALLY BIG OPERATION’
The entire health management team 

was reported by Dr Lee as rising to the 
challenge of “a really big operation to get 
together in a very short period of time.”

He said 207 people were swabbed 
both at the school and at the Needs As-
sessment Unit (NAU) where one of the 
parents of the affected student worked.

“At the same time Public Health and 
the HSA were also involved in receiving 
returning travellers at the airport com-
ing in from Miami, so they were doing 
further swabs there," he added.

In all 346 tests results reported on 
Saturday with one positive result which 
was not from the batch associated with 
the school.

According to the CMO, since the affect-
ed student’s results showed a very low 
viral load it the child is unlikely to have 
been infectious.

“So that is a bit of good news, also 
coupled with the fact that every other 
person who has possibly been in con-
tact with the child, their tests have come 
back as negative.”

He described this outcome as hugely 
reassuring.”

Meanwhile, Dr Lee is also advising 
that “if anyone becomes symptomatic 

particularly, if you're in isolation or if 
you’re in one of the households that’s in 
isolation and you get any symptoms at 
all that you're at all concerned about to 
contact the Flu Hotline which continues 
to operate 24 hours a day.

“In this period that we have height-
ened concern around COVID, I would 
ask that anybody who gets coughs and 
colds symptoms, because it’s impossible 
to distinguish them (from COVID), to 
isolate themselves until such time that 
they're been checked out by a doctor. 
Call the Flu Hotline and get advice in or-
der that we can try and keep ourselves 
as safe as we can."

He went on to reassure that: "Al-
though it has caused a large response, 
this particular case is not a threat to the 
community, which is why I haven’t rec-
ommended any change in the guidance.”

The additional positive case reported 
on Saturday takes the number of COVID 
infections in Cayman since March to 221.

There are 411 persons in isolation, 
191 in government-managed facility 
and 220 at home.

In a separate case of a hospitalised 
COVID-infected person, the individual’s 
condition has deteriorated and they’ve 
had to be placed on a ventilator.

The CMO also reminded that although 
low, the risk for COVID in Cayman Is-
lands is not zero. He is urging that peo-
ple should continue to be vigilant and 
stated that frontline staff such as health-
care workers, care homes, airport and 
prison staff will continue to be tested.

Dr Lee has been awarded the OBE 
(Order of the British Empire) in this 
year’s COVID-delayed Queen’s Birthday 
Honours List for his outstanding contri-
bution to health services in the Cayman 
Islands.

‘EXCELLENT NEWS’
Meanwhile, Hon. Premier Alden 

McLaughlin said the results from the 
tests carried out in the wake of the in-
fected student's case was “excellent 
news”.

Admitting that he had a sleepless night 
“worried about the implications of this 
incident had the result been the other 

way”, he called the outcome “a massive 
test on the system and the protocols we 
have in place” and said that “the entire 
system had performed admirably.”

"Judged by any standard anywhere 
this was an incredible performance and 
we all have the right to be very proud 
of Cayman’s ability to respond to this 
threat and to incidents such as this,” Mr 
McLaughlin added.

He however reminded that while the 
Cayman Islands has a robust system in 
place, there are still inherent risks in the 
system “and we all need to live or lives 
and to think about that.”

Commenting on what he called the 
"resounding and constant messages" 
he’s being bombarded with advising 
against another lockdown, given the so-
cial and economic disruptions it causes, 
Mr McLaughlin had this response:

”It is only by virtue of our continued 
collective vigilance as a community that 
we will be able to retain this status in the 
long term…We have to be able to manage 
the pandemic as we have done to have 
some semblance of normalcy in terms of 
or existence in these beloved islands.”

‘REASSURING’’
HE Governor Martyn Roper said the 

news was “really reassuring.”
Mr Roper said “it was a great test of 

our system on a wide scale and the 
system has performed extremely well. 
We’ve been in crisis mode since March 
because of COVID, and as a result, our 
crisis management systems have been 
tested and have become really good.”

Hon. Minister of Education, Juliana 
O’Connor Connolly who was also pres-
ent at Saturday’s press conference, 
thanked the health and education pro-
fessionals along with administrative 
staff Ministry and Department of Educa-
tion for their response to the situation.

Allaying concerns of any impact on 
the education calendar for the students, 
she said her of�ice is “assiduously work-
ing” to ensure the curriculum is not dis-
rupted.

That is also expected to be minimised 
as there’s a scheduled term break start-
ing this coming Thursday.

‘VIGILANCE’
Hon. Minister of Health Dwayne Sey-

mour again stressed his watchword 
of vigilance in the COVID-19 environ-
ment.

“I cannot reiterate this enough. Please 
continue to be vigilant, to practise good 
hygiene processes by washing your 
hands and wearing your masks where 
necessary," he urged.

"We still live in a COVID-19 world de-
spite our good position here in Cayman. 
Please do not let our guard down and if 
you are feeling ill please take every pre-
caution necessary and get tested.”

Following a huge turn out by the pub-
lic for COVID-testing at HSA on Saturday, 
Mr Seymour reminded that testing will 
continue Monday morning from 7 am to 
9.30 am.

The test is free with only a photo ID 
needed, including for children.

WEEKEND TESTING 
CONTINUED

There are no positive tests for COV-
ID-19 disease in the 620 samples taken 
since yesterday.

Testing continued on Sunday with 
CMO Dr Lee reporting that 620 swabs 
have been tested since Saturday’s press 
conference.

All of those tests were negative.
According to a government state-

ment, the majority of these results were 
in people who had come forward for 
testing as a result of concerns relating 
to the positive case of COVID-19 report-
ed in the student of Red Bay Primary 
School, and 116 of these were in chil-
dren aged between one and 18 years 
old.

Most people are said to have used the 
emergency drive through facility at the 
Cayman Islands Hospital of the Health 
Services Authority.

The drive through COVID-19 test-
ing facility will be open at the Cayman 
Islands Hospital again on Monday be-
tween 7am. and 9.30am.

Persons should wear a mask and 
make sure that photo identi�ication is 
taken for everyone who would like to be 
tested (including children). 

STUDENTS IN ISOLATION 
FOLLOWING SCHOOL COVID CASE

... Continued story from page 1

Public Health is at this time investigating the sus-
pected breach of isolation protocols by a traveller and 
another person residing locally. The breach, which hap-
pened in very close proximity to the traveller’s home, 
was rapidly responded to by the mobile compliance of-
ficers.

RCIPS have con�irmed that both offenders have been 
warned for intended prosecution. One of the offenders 
was also arrested for obstructing the police. The matter is 
currently under investigation and a completed �ile will be 
sent to the Of�ice of the Director of Public Prosecution for 
a decision. The traveller, along with their household, has 
been moved to a Government Quarantine Facility, and the 
local resident is also being detained.

Public Health wishes to remind the public of the serious 
potential health risks to the community when persons 
in isolation breach their quarantine, and also when resi-
dents assist in any such breach of isolation.

The public and travellers should be reminded that 
if found in breach persons will be warned for intend-
ed prosecution and are liable, on conviction, to a fine 
of one thousand dollars and to imprisonment for six 
months. 

Public Health 
Investigates 
Suspected 
Breach of 
Isolation
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“The aim of the programme is to assist 
our young men to �ind the best choices 
in life, and to also assist them to get 
some guidance so that they can make 
informed decisions for their future, 
and also to help them to have a higher 
self-esteem and sense of self-worth,” Mr. 
Murray said. “We seek to provide posi-
tive opportunities for them where they 
can be exposed to positive experiences, 
and for those who might not have a fa-
ther �igure we seek to try and provide 
that type of atmosphere for them as 
well.”

It was a very special occasion, and 
there were several MLAs present, many 
of whom regularly support the group, 
either in person or �inancially, includ-
ing MLA David Wight, who provides the 
money to purchase the special black ties 
for the ceremony. MLAs Hon. Barbara 
Connolly and Kenneth Bryan were also 
present, and Dr. Tomlinson who has also 
supported the programme for many 
years was there too.

“I am honored to be here this morn-
ing to give a short address to this great 
group of young men,” Mr. Wight said. 
Recalling a meeting with mentors of the 
group Seaford Russell, Simon Miller and 
Ivan McLean, he said, “We talked about 
was the Earth-Day clean up, and you 
told us that we may get ten or twelve 
young men to volunteer at Smith Barca-
dere, and I was totally shocked because 
we got three times that amount,” he 
said.

Then it was time for the ceremonial 
tying of the special black Boyz 2 Men 
ties, which have come to signify self-re-
spect and respect for others, which is 
really at the heart of the group. All the 
boys, more than 40 of them this year, 

stood up so that they could have their 
tie tied by one of the adults who support 
the group, and so begin their �irst step 
into manhood. “I feel very proud,” one of 
them remarked.

Deshane Vousden, 16 joined the group 
a year ago, and has been through all the 
stages of the course which includes in-
struction in etiquette, and how to con-
duct oneself like a prince or a king, at 
the Ritz-Carlton Hotel. It also involves 
regular talks from successful business-
men in the community, who are there 
to mentor the young men and give them 
advice about how to be successful in life. 
Now, a year later, he feels that Boyz 2 
Men really transformed him. “The pro-
gramme turned me from being a boy 

into a man because it teaches you things 
that nobody else is going to sit down 
and tell you about,” he said. “Before I 
began I w was a very troubled young 
man, and the way that Mr. Mark (one of 
the mentors on the programme) talked 
to me, he made me look into myself and 
told me that I cannot continue to be-
have like this. So it pushed me to have 
that drive to be a different person and 
to be respectful everywhere I go, and 
have some discipline with me. I think it 
has had bene�its with relationships with 
other people because it helped me to 
get along well with my parents and with 
other people because everywhere you 
go, you have to have respect, right? Re-
spect carries you a long way.” 

Boyz 2 Men inaugural tie ceremony at JGHS
... Continued story from page 1

MLA Kenneth Bryan  A police officer ties the tie which signifies so much

 Proud new members of Boyz 2 Men

 Boyz 2 Men, all the new members, with their smart black ties. In the front are adults who have helped with the programme

The Cayman Islands Government has 
welcomed the delivery of humanitarian 
supplies coordinated through Caribbean 
Disaster Emergency Management Agen-
cy (CDEMA) to support the continuing 
�ight against the COVID-19 pandemic.

The supplies, which were donated by 
the World Health Organisation (WHO) 
and the Jack Ma Foundation, included 
3,640 N95 face masks and 117,900 sur-
gical face masks and will be added to the 
National Personal Protective Equipment 

(PPE) Register.
The estimated val-

ue of the donation is 
$195,050 USD.

Face masks are 
widely recognised 
as playing an im-
portant role in help-
ing to prevent the 
spread of COVID-19 
and are an essen-
tial part of PPE for 
healthcare and oth-
er frontline work-
ers.

The donation 
comes shortly after 
the Cayman Islands 
was accepted into 
CDEMA on 28 Au-
gust. Membership is 
due to be formalised 
with the �iling of 
the Letter of Acces-
sion in the coming 
weeks.

“CDEMA was es-
tablished to coordi-
nate disaster relief 
and support mecha-
nisms in the region,” 
the Minister for 
Home Affairs, Hon. 
Tara Rivers, JP, ex-
plains.

“Through our mem-
bership with CDEMA, 
the Cayman Islands 
has gained access to 
pooled resources and 
logistics capability 
which we can readily 
tap into as required to 
bolster our resilience 
following a disaster 
or emergency,” said 
Minister Rivers.

She continued, 
“During the height of 
the global COVID-19 
pandemic response, 
essential PPE such 
as face masks were 
in high demand and 
dif�icult to acquire 
in large volumes. 
Through the collec-
tive efforts of the 
government and our 
people, the Cayman 
Islands has respond-
ed remarkably to the 
pandemic. However, 
the threat of COV-
ID-19 remains and 
we must continue to 
be vigilant. The Cay-
man Islands Govern-
ment is therefore very 
grateful for this show of support from 
CDEMA and the substantial donation 
from the WHO and the Jack Ma Founda-
tion, as we move cautiously through the 
uncharted waters ahead of us.”

The face masks will be used for surge 
capacity at the emergency �ield hospital 

as well as the government emergency 
shelters if either are activated. They can 
also be deployed to frontline personnel 
in the various �irst response agencies 
as needed. Otherwise, they will be ab-
sorbed into the Health Services Authori-
ty’s supplies. 

COVID-19 Supplies Received from CDEMA

 Leslie (Lennox) Vernon, HMCI Logistics and Patree Walcott, 
Secondment Operations and Logistics accept the donation 
coordinated by CDEMA on behalf of HMCI

 Leslie (Lennox) Vernon, HMCI Logistics and Patree Walcott, 
Secondment Operations and Logistics store the boxes of face 
masks at one of HMCI storage sites
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Medical professionals from Cayman’s 
three hospitals, the wider healthcare 
community and prominent overseas 
medical institutions as well as Govern-
ment of�icials will be speaking on a va-
riety of topics related to the COVID-19 
pandemic at the 11th Annual Cayman 
Islands Healthcare Conference. The con-
ference takes place on Saturday, 17 Oc-
tober as a virtual event, and is open to 
the public via Zoom and live streams on 
CIGTV, the CIGTV YouTube Channel and 
the Cayman Compass Facebook page.

The theme for this year’s Conference 
is “Re-envisioning Life with a Pandem-
ic”. Topics such as “COVID-19 Facts, 
Myths & Latest Trends”; “Working 
Through a Pandemic: A Backstage Pass”; 
“COVID-19 and Cancer Care”; and “The 
Certainty in the Uncertain: Strengthen-
ing Mindcare during a Pandemic” will 
be presented and discussed. In addition, 
there will be a panel discussion called 
COVID-19 Community Experiences 
which will feature various stakeholders 
and community groups in Cayman shar-
ing what they have gone through over 
the past few months.

Sutton Burke, Clinical Director/Psy-
chotherapist at In�inite Mindcare will 
be speaking about mental health during 
a pandemic. Understanding the uncer-
tainty of life; worry of the future; accept-
ance; the impact of “needing to know”; 
building mental resilience; and the im-
portance of rituals, structure, schedul-
ing are topics that will be covered in her 
presentation.

"We are living in a time and place of 
radical change and uncertainty, a change 
that was unexpected,” said Ms. Burke. “It 
is natural to fear and resist change but 
it comes at the expense of our mental 
health. Working on strengthening our 
mindcare during this time will help us 
accept the reality of the world, while 
still taking action to thrive and feel ful-
�illed."

The Health Services Authority (HSA) 
has been utilising various forms of tele-
health during the COVID-19 pandemic, 

including telemedicine robots, video 
chats and telephone to consult with 
and triage patients. Dr. Delroy Jefferson, 
Medical Director at HSA, will be discuss-
ing this important topic at the confer-
ence.

“Telemedicine has served to bridge 
the gap between patients, physicians 
and the health systems, enabling every-
one, especially symptomatic patients, 
to stay at home and communicate with 
physicians through virtual channels,” 
said Dr. Jefferson. “In the context of COV-
ID-19 it plays a crucial role as a clinical 
tool, potentially helping to reduce the 
spread of the coronavirus to the pop-
ulations and to the frontline medical 
staff. The Cayman Islands is a region-
al fore runner in the embracing of this 
technology. Beyond its importance in 
the context of COVID-19, telemedicine 
has allowed the Cayman patient to ac-
cess overseas specialists, facilitating 
tertiary input into the management of 

some major acute injuries as well as the 
management of chronic disorders. Most 
health insurance companies within the 
Cayman Islands already appreciate the 
signi�icant associated cost savings.”

Dr. Javier Perez-Fernandez, Medical 
Director of the Critical Care Unit Baptist 
Hospital, and a recognised world au-
thority in the management of patients 
with COVID-19, says many sources of in-
formation about the virus might be mis-
directing, causing fear or even altering 
some facts. In his presentation “Age-Re-
lated Risks and COVID-19”, he will be 
presenting facts on the pandemic and 
the virus itself, including novel treat-
ments, advanced technologies imple-
mented in the management of patients 
and the Baptist Health South Florida 
experience with over 7,000 COVID-19 
patients with a special emphasis in the 
elderly population.

“The COVID-19 pandemic continues 
affecting the entire world. With more 
than 32 million people infected and 
close to one million deaths, it has mod-
i�ied our way of living and marked our 
lives once and forever. Special attention 
has been given to the vulnerable popu-
lations, those with chronic debilitating 
illnesses and those with advanced age. 
The impact of the disease in the elderly 
cannot only be measured by the clini-
cal consequences but by others such as 
modi�ications of their contact with their 
loved ones, their daily activities and 
their housing,” explained Dr. Perez-Fer-
nandez.

The 11th annual Cayman Islands 
Healthcare Conference is sponsored by 

the Ministry of Health, Health City Cay-
man Islands, Cayman Islands Health 
Services Authority, Compass Media, Kel-
ly Holding Events & Communications, 
Baptist Health International, Cancer 
Treatment Centers of America, Doctors 
Hospital, In�inite Mindcare, 3T MRI and 
Ocean Med.

To register for the 2020 Healthcare 
Conference, visit www.healthcarecon-
ference.ky or contact Laurie-Ann Hold-
ing on laurieann@kellyholding.com or 1 
(345) 623.8824. 

CAYMAN 
CIGAR 

COMPANY
Bodden Town

To Order: 
www.caymancigars.com

We Deliver

A contrasting mixture of compassion 
and consternation is turning out to be 
an abiding reaction to President Donald 
Trump’s recent hospitalisation over his 
reported brush with COVID-19.

What from all indications seems to 
have been a meticulously scripted and 
stage-managed series of events seemed 
to have one objective; squeeze the max-
imum campaign publicity out of what 
otherwise would have been a very con-
cerning situation.

This parade of the unashamedly ri-
diculous bordering on the comical, ran 
from the announcement of his positive 
test to his return to the White House, 
interspersed with mind-boggling inter-
ludes in a theatre of comedy.

What started as deep concern over the 
President's heath, knowing that under his 
watch COVID-19 has been ravaging the 
United States with a death rate nearing 
210,000 people, quickly turned into incre-
dulity as it became evident that maximum 
publicity for personal political promotion 
seemed to be his driving objective.

Any hope that this would have been 
a sobering experience out of which a 
more introspective President would 
have emerged was soon dispelled.

It was uncomfortable viewing watch-
ing the supposedly Covid-af�licted, 
heavily medicated (with experimental 
medication for the disease) President of 
the United States during his brief “pre-
cautionary” hospitalisation at the Wal-
ter Reed Memorial Hospital embark on 
a series of actions apparently intent on 
reassuring the world, the nation, or per-
haps his followers only?

Instead, the sum of it came across as 
someone obsessed with projecting an 

image of always being in control, an im-
age which unfortunately translates into 
someone who is deathly scared of los-
ing…at anything.

From �iring off a series of what can 
only be described as self-aggrandising 
tweets, then contrasting that with de-
scribing his hospitalisation akin to go-
ing to “the real school”, but yet leaving 
his hospital con�inement to go a joyride 
to wave at his supporters…all pointed to 
one thing - showmanship.

But the coronavirus pandemic, espe-
cially in the United States, requires more 
than showmanship. It demands leader-
ship.

The lines continue to be blurred be-
tween President Trump’s cavalier han-
dling of the pandemic on the national 
scale and his seeming disregard for the 
health of those around him.

The number of those very people be-
ing recently af�licted by the virus contin-
ues to spiral.

The contact tracing will be a massive 
undertaking. The security team who 
accompanied his on his impromptu joy 
ride to wave at his adherents, clearly in 
violation of standard Covid-19 protocol, 
are now themselves being suggested for 
mandatory 14-day isolation.

The White House itself is already be-
ing seen as in need of quarantining with 
Speaker of the House of Representa-
tives, Nancy Pelosi, refusing to meet the 
Treasury Secretary out of concern that 
the Trump White House is a veritable 
Covid-19 petri dish.

It was uncomfortable viewing watch-
ing the President of the United States 
right down to his return to the White 
House, striking a pose on the balcony 

gazing into the setting sun (an allego-
ry on his presidency or con�idence of 
dominance over a bigger war?) while 
he quite literally snatched the mask he 
hates wearing off his face, fumbling to 
put it away in his pocket.

In a drama akin to a ratings-driven 
reality-tv show fronted by a publici-
ty-hungry host, President Trump took 

the world along for the ride, appar-
ently more focused on campaigning 
rhetoric than documenting the medi-
cal journey of his reported brush with 
Covid-19.

That would have been inspiring.
In that respect, it was a missed oppor-

tunity in which, quite regrettably, hubris 
trumped humility. 

TRUMP AND COVID-19 - 
HUBRIS TRUMPED HUMILITY

 Donald Trump, President of the United States

Wide Range of Speakers to Explore Pandemic 
Issues at Annual Healthcare Conference

 Dr. Delroy Jefferson, Medical Director at Health Services 
Authority

 Dr. Javier Perez-Fernandez, Medical 
Director of the Critical Care Unit Baptist 
Hospital

 Sutton Burke, Clinical Director/Psychotherapist at Infinite Mindcare
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#19 Walkers Road
Ideal for a Small 

Professional Business
Board Room Facilities and 

Wi� available
Starting from $500 per month 

plus utilities

Contact Ralph at 916 - 2000 
for more informationMade in Cabinet this 18th day of August 2020.

Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Sec�on 3 Declara�on of Intent

Sec�on 6 Authority to Enter Lands

In exercise of the powers conferred on the Governor by Sec�on 3 and 6 of the 
Roads Law (2005 Revision), and ac�ng upon recommenda�on by the Na�onal 
Roads Authority and Cabinet in the public interest, it is hereby declared that;

1. It is the inten�on of the Na�onal  Roads Authority and in the public interest 
to open an access road as described hereunder:

REGISTRATION SECTION:
Prospect
REGISTRATION BLOCK:
22D,22E, 23B 23C
BOUNDARY PLAN:
BP 634
PORTIONS OF LAND NEEDED:
The proposed roadwork is defined by boundaries outlined in green on BP 634 
and listed in the Schedule below.

2. The Na�onal Roads Authority  and its agents are authorized to enter upon 
lands listed in the Schedule below for the purposes of undertaking the road 
works, such authority to take effect 15 days from the date of publica�on of 
this No�ce in the Cayman Islands Gaze�e.

3. Boundary Plan Number 634 may be inspected at the offices of:
• The Na�onal Roads Authority, North Sound Road;
• The Lands & Survey Department, 133 Elgin Avenue, both of George Town, 

Grand Cayman or at the Lands Office, 19 Kirkconnell Street, Cayman Brac, or 
online at www.caymanlandinfo.ky under ‘Road Schemes’.

SCHEDULE

Block Parcel Approximate Area loss in acres

22D 141REM12 Less than 0.01

22E 91 0.07

22E 117 0.07

22E 133 0.03

22E 137 0.08

22E 145 0.06

22E 175 0.01

22E 180REM6 0.46

22E 237 0.06

22E 242 0.07

22E 245 0.05

22E 273 0.03

22E 274 0.05

22E 275 0.39

22E 276 0.41

22E 356 0.04

22E 423 0.16

22E 447REM4 0.06

23B 15 0.05

23B 33 0.04

23B 34 0.03

23B 35 0.06

23B 49 0.05

23B 50 0.13

23B 58 0.12

23B 66 0.22

23B 80 0.08

23B 81 0.09

23B 88 0.02

23B 89 0.01

23B 93 Less than 0.01

23B 97 0.05

23B 98 0.03

23B 113 0.14

23B 114 0.03

23C 1 Less than 0.01

23C 164 Less than 0.01

23C 171 0.1

Made in Cabinet this 18th day of August 2020.
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Sec�on 6 Authoriza�on to Enter Lands

In exercise of the powers conferred on the Governor by Sec�on 3 of the Roads 
Law (2005 Revision), and ac�ng upon recommenda�on by the Na�onal Roads 
Authority and Cabinet in the public interest, it is hereby declared that;

1. It is the inten�on of the Na�onal  Roads Authority and in the public interest 
to open an access road as described hereunder:

REGISTRATION SECTION:  
Prospect
REGISTRATION BLOCK: 
22E &23B
BOUNDARY PLAN: 
BP 637
PORTIONS OF LAND NEEDED:
The proposed roadwork is defined by boundaries outlined in green on BP 637 
and listed in the Schedule below.

2. The Na�onal Roads Authority and its agents are authorized to enter upon the 
lands listed in the schedule below for the purposes of undertaking the road 
works, such authority to take effect 15 days from the date of publica�on of 
this No�ce in the Cayman Islands Gaze�e

3. Boundary Plan Number 637 may be inspected at the offices of:
• The Na�onal Roads Authority, North Sound Road;
• The Lands & Survey Department, 133 Elgin Avenue, both of George Town, 

Grand Cayman or at the Lands Office, 19 Kirkconnell Street, Cayman Brac, or 
online at www.caymanlandinfo.ky under ‘Road Schemes’.

SCHEDULE

Block Parcel Approximate Area loss in  acres

23E 117 Less than 0.01

22E 145 Less than 0.01

22E 175 0.46(Whole Parcel)

22E 224 0.01

22E 242 Less than 0.01

22E 274 Less than 0.01

22E 275 0.33

22E 276 0.35

22E 382 0.03

22E 422 0.41

22E 423 Less than 0.01

22E 534 2.6

23B 49 Less than 0.01

23B 50 Less than 0.01
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Find the listed words in the diagram. They run in all directions – forward, back, 
up, down and diagonally.

Af�x
Annex
Apex
Beeswax
Borax
Calyx
Cashbox
Climax
Crux

Detox
Duplex
Flax
Helix
Hoax
Latex
Lynx
Matrix
Minx

Onyx
Oryx
Re�ex
Sphinx
Syntax
Telex
Xerox
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CaymanianTimesClassifieds

National Cement Limited is seeking applicants for the position of

TRUCK DRIVERS

This position entails the delivering of bulk cement to the Ready – Mix 
concrete producers and the transportation of bulk cement from the 
Port to the cement terminal.

The successful applicant should meet the following criteria:
• Must have a clean and safe driving record and must hold a valid 

group 4 Cayman Islands Driver’s License.
• Should have a minimum of 3 years’ experience driving Tractor trailers.
• Should be mechanically inclined and physically capable of remov-

ing and replacing truck and trailer tires as needed.
• Must be willing to work weekends and nights when required to do so.
• Should be able to work under minimal supervision

This position pays $12.00 - $13.00 per hour depending on the appli-
cant’s ability and experience.

Please submit your resume and apply in person at our offices off 
Seymour and Sherwood drive

NEEDED FOOD & BEVERAGE SERVER

To work in a fast - paced environment

Able to work on weekends & public holidays. Honest, punctual, 
courteous self- motivated and have clean police certi� cate. To 

ensure that the customers are satis� ed with excellent quality food 
and service. Duties include cleaning and resetting tables. Computer 

literate in Aloha POS system and mixology. Must have some 
knowledge in Asian cuisine in Cantonese, Szechuan and Dim Sum 
in order to explain to customers who would like to know what has 

certain ingredients

Starting salary CI$6.00-$9.00/hr. based on experience plus 
statutory bene� ts

Caymanian and Permanent Residents Only

Send resume & Police Certi� cate to CHINA VILLAGE RESTAURANT
P.O. BOX 201 GRAND CAYMAN, KY1-1104

D’Signs Quality Signage Ltd.

SIGN MAKER needed

Must be able to operate large format printers, lamination machines, 
LED installation, plotters and carry out production of signage includ-
ing installation.
5 years’ experience. $500 per week including all statutory bene� ts.
Must have clean driver’s licence.

Send resume to: info@dsigns.ky

Modern Cabinets & Design
is seeking skilled

CABINET MAKER, POLISHER AND CARPENTER HELPER

With a minimum of 10 years experience
Salary $12 per hour

P.O. Box 996 GT Grand Cayman
Ph. 1345 - 927-1919
Email: realwoodcabinets@hotmail.com

UNDER THE ALMOND TREE LTD
T/A THISTLE GENERAL CONTRACTOR

Applications are invited for the position of

PIPE FITTER

Must have a minimum of 10 years’ experience.

The successful candidate will be required to work a minimum of 
45 hours per week including weekends and evenings, as required.

Salary will be paid weekly at an hourly rate of $14 per hour. 
Health & Pension Bene� ts provided in accordance with Employ-
ment Law.

Only applications from Caymanians, Status Holders and Legal 
Residents will be accepted at this time.

Email resume to susan@elite.ky

UNDER THE ALMOND TREE LTD
T/A THISTLE CONSTRUCTION

Applications are invited for the position of

SITE FOREMAN

Must have a minimum of 10 years experience.

The successful candidate will be required to work a minimum 
of 45 hours per week including weekends and evenings, as re-
quired. Own transport essential.

Salary will be paid weekly at $30 per hour with Health & Pension 
Bene� ts provided in accordance with Employment Law.

Only applications from Caymanians, Status Holders and Legal 
Residents will be accepted at this time.

Email resume to susan@elite.ky

ONE EXPERIENCED STEAMPRESSER

Must be familiar with and able to operate manual and pneumatic 
stream pressing machines. Must have at least � ve (5) years’ experi-
ence in handling all types of clothing to be pressed. Must be knowl-
edgeable in and be able to identify a wide range of fabrics.

Basic salary starts CI$1,400 per month depending on experience. 
Bene� ts include health and pension.

Must have a good command of the English language in order to ef-
fectively interact with customers and staff at all levels.

Must be able to work on weekends and public holidays if required.

Applicants must apply in person at Puritan Cleaners office 337 East-
ern Avenue, George Town, to complete an application form. Refer-
ences will be required. Salary range $7.85 - $10.50 per hour based 
on experience. NEEDED ONE COOK

with at least 5 years’ experience in Cantonese Dim 
Sum & Szechuan Chinese Cuisine to work holidays & 
Sundays according to restaurant hours.

Must be very hygienic, honest, punctual, work well with 
peers.

Must speak and write � uent English.

Job includes housing, uniforms, two meals daily, health 
insurance and pension.

Starting salary - US$650 pw

Write to: China Village
PO Box 201 Grand Cayman KY1 - 1104

Coe Centre, 80 North Church Street George Town,
P.O. Box 11926, Grand Cayman KY1-1010

General Helper

Seeking a suitable candidate with at least 5 years experi-
ence in this � eld.

Salary - CI$ 6.00 – CI$ 7.00 / per hour
Plus, statutory bene� ts

Apply in Writing to:
El-Arch Mobile Maintenance
P.O. Box 11926, KY1-1010

Coe Centre, 80 North Church Street George Town,
P.O. Box 11926, Grand Cayman KY1-1010

Carpenter/Mason

Seeking a suitable candidate with at least 10 years experience 
in this � eld.

Must have a clean police record.

Salary - CI$ 12.00/per hour
Plus statutory bene� ts 

Apply in Writing to:
Pro Choice Construction

P.O. Box 11926, KY1-1010

Coe Centre, 80 North Church Street George Town,
P.O. Box 11926, Grand Cayman KY1-1010

On behalf of our Client, Sphera Ltd. T/A Sphera hospitality 
Group Catering Services, RDM Agency invites applications 
from suitable quali� ed candidates for the below positions:

Private Chef
• At least 3 years experience and ability to multitask
• Having leadership skills in supervising crew.
• Knowledge in preparation & kitchen equipments
Salary will start (CI$ 12.00-CI$18.00/per hour)

Kitchen Helper
• 1+ years of experience, with organizational skills,
• Must be able to stand and/or walk for duration of shift.
• Maintain cleanliness of all kitchen equipments and surfaces.
Salary will start (CI$ 1,200.00-CI$1600.00/per month)

Plus statutory bene� ts,CV & References from previous 
employer required and must be able to work on weekends, 

nights & holidays.

Submit resume to: SPHERA Ltd.
P.O. Box 11926

Grand Cayman KY1-1010

D&D Drywall Professional Services

Painter

5 years minimum experience

Salary C$ 10-12 per hour

email: dmswaby1970@gmail.com

We are looking for Talented Individuals to join our growing Team!

Construction Manager
Surebuilt Construction requires an energetic and experienced Construction Manager. Duties will include: 
Review of Bids on Projects, Overseeing and directing projects and schedules, coordinating materials 
for timely completion of tasks, Review of work progress, consultation with Foreman and analyzing and 
mitigating risks; ensuring quality standards are met. Job will also entail continued interaction with clients 
and architects. The ideal candidate should have a minimum of 5-10 years experience in construction and 
demonstrate the ability to lead multiple teams on different jobsites. Successful Applicant will be able to 
read and follow architectural & structural plans, be computer literate and well versed in Microsoft Project, 
Excel, and Word. Excellent communication skills are a must, as the successful applicant may be in direct 
contact with clients.

Salary range will be between CI$65,000 to $78,000 depending on quali� cations and experience.

Resumes can be mailed to P.O. Box 153, Grand Cayman, KY1-1301 or emailed to: info@surebuilt.ky or 
faxed to: 949-7140. No phone calls please. Preference will be given to Caymanians, Status holders and 
legal residents. Only short listed candidates will be contacted.

Site Foreman
Surebuilt Construction requires an, energetic and experienced Site Foreman. Duties will include: Super-
vising laborers, coordinating materials for timely completion of tasks, preparation of project schedules, 
materials and labor take-offs. The ideal candidate should have a minimum of 5 years experience in con-
struction and be able to read and follow architectural & structural plans. Candidate must be computer 
literate and versed in Microsoft Project, Excel, and Word and have good communication skills as well as 
good math skills.

Salary range between CI$48,000 to $55,000 depending on quali� cations and experience.

Resumes can be mailed to P.O. Box 153, Grand Cayman, KY1-1301 or emailed to: info@surebuilt.ky or 
faxed to: 949-7140. No phone calls please. Preference will be given to Caymanians, Status holders and 
legal residents. Only short listed candidates will be contacted.

Coe Centre, 80 North Church Street George Town,
P.O. Box 11926, Grand Cayman KY1-1010

Gardener

At least 3 years experience.
Must have a clean police record and driver’s license

Knowledge of Gardening duties.

Salary range – CI$6.00-CI$ 7.00/per hour. Plus, statutory bene� ts

Apply in Writing to:
IMA LANDSCAPING & HOME MAINTENANCE LTD T/A IMA DE 

FLEURS CAYMAN
P.O. Box 11926 , KY1-1010

Seeking to hire in the following positions:

Cell Phone Technician

Retail Administrator Assistant

Senior Sales Representative / Customer 
Service

RETAIL SALES ASSOCIATE / CUSTOMER 
SERVICE REP

Electronic Technician

Customer Service / Sales Agent

Secretary / PA

Salary range CI$6-CI$9 p/h

Collect and deliver applications and resume to Bay 
Town Plaza.

Only suitable and experienced persons need apply.

Caymanians And persons not requiring permit will be 
give preference.

Only Shortlisted candidates will be contacted.

Email: of�ce@cellularworld.ky
P.O. Box 216

Grand Cayman KY1-1601

Invites applications for the following position

School Custodian
Applicants must have:

At least a High School Diploma with pro� ciency in computers, plumbing, electrical, and general 
building maintenance functions, provides direct support to classroom teachers in set up and main-
tenance of furniture and equipment. Secures school building and facilities at all times. To serves as 
a role model for students, with a professional, courteous, and helpful nature. Applicants must have 
a group 3 license and be a competent driver. Must be a team player, highly motivated, with initiative 
to assist wherever needed. Must be a born-again Christian, willing to subscribe to the Independent 

Baptist’s Doctrinal position and Statement of Faith

Salary Range: CI$18,000- 24,000 per annum
Bene� ts include: Statutory Health Insurance and Pension 

Quali� ed applicants may send Resumes to: Info@cbca.edu.ky
Deadline to submit application: October 23, 2020

Classroom Monitor/Assistant Teacher
Applicants must have:

At least an Associate Degree with strong passes in Mathematics and English, be computer literate 
with pro� ciency in accurate record keeping and data entry. Must have worked in a classroom envi-
ronment for at least 2 years, completed some formal training and be familiar with ACE and ABEKA 
curriculum. Must be a team player, highly motivated, and with initiative to assist wherever needed. 
Must be a born-again Christian, willing to subscribe to the Independent Baptist’s Doctrinal position 

and Statement of Faith

Salary Range: CI$18,000- 24,000 per annum
Bene� ts include: Statutory Health Insurance and Pension 

Quali� ed applicants may send Resumes to: Info@cbca.edu.ky
Deadline to submit application: October 23, 2020

ITC International Ltd
Grand Cayman

Is in need of an:

Accounts Payable Clerk
Qualifications:
• Bachelor’s Degree in Accounting/Finance preferred
• Must have excellent English communication skills, written and ver-

bal
• Must have advance knowledge of Microsoft Office applications 

particularly in Excel.
• Must be able to multi-task and work under pressure.
• Must have at least 3 years of post-quali� cation work experience or 

5 years’ experience in bookkeeping 
• Must have experience in Quickbooks

Job Description:
• Ensure timely payment to Vendors
• Maintain supporting schedules for several GL accounts
• Preparation of reports required by Management for decision-mak-

ing.
• Prepare reports as needed by the Government
• Responsible for tracking of shipments and clearing through cus-

toms.
• Other duties as required by the position

Salary commensurate with quali� cations and experience CI$2,250- 
CI$2,750 per month, Bene� ts are in accordance with the Cayman 
Islands Health Insurance, Pension Laws and Vacation.

Interested Caymanians and Permanent Residents should apply by
October 16th,2020

Please send resumes to
Human Recourses

International Tile Co.
PO Box 11807

Grand Cayman KY1-1009
Cayman Islands

hr@itctile.net
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Patient Care Coordinator

As a member of the Patient Care Relations/Front of House Department, the Patient 
Care Coordinator acts as a liaison and advocate between the patients and the health-
care system, pro-actively managing and coordinating patients’ entry into and through 
the health care process.

DUTIES AND RESPONSIBILITIES:
• Point of contact for the patient, from onset of care to completion of care.
• Orients and educates patients on the health care experience and facility.
• Manages and coordinates patient schedules, and keeps patient informed by continu-

ously providing information.
• Acts as an advocate helping patient and loved ones resolve problems and concerns.
• Provides, collects and analysis’s patient feedback and surveys and reports to QA.
• Develops and prepares patient communication and information tools.
• Helps create a harmonious patient experience.
• Coordinates all necessary aspects of the patient’s needs in and out of the hospital.
• Collaborates with all hospital staff to ensure patient safety, and a service of excel-

lence for the patient is obtained.
• Monitors and answers hospital’s based website inquiries.

QUALIFICATION/EDUCATION/EXPERIENCE
• Bachelor’s degree /Diploma/Certi� cation course in Customer Care or minimum 3 or 

more years’ of experience in relevant � eld or customer service. Healthcare experi-
ence is added advantage.

Salary US$2,500 – US$3,500

Front of House Supervisor

The Front of House Supervisor is a key member of the team who overseas and trains 
the Front of House Patient Care Relations team. The post holder also serves by; greet-
ing, welcoming and directing hospital patients and visitors upon arrival, answering 
phones, handling inquires and keeping appointment logs. The FOH Supervisor assists 
the FOH Manager in administrative tasks and provides coverage where required.

DUTIES AND RESPONSIBILITIES:
• Supervises and trains the Front of House (FOH) team, including Patient Care Coor-

dinators, Receptionist and Porters.
• Assist the FOH team with any queries and concerns as it relates to patients
• Assist the Front of House Manager in scheduling and Administrative matters.
• Provides coverage for FOH staff where required.
• Monitors maintenance and upkeep of lobby.
• Accepts deliveries and distributes according to SOP and protocol.
• Maintains record of lost and found items and secures found items.
• Manages inventory. 
• Performs tasks requested by FOH Manager and PCR members.

QUALIFICATION/EDUCATION/EXPERIENCE
• Bachelor’s degree /Diploma/Certi� cation course in Customer Care or minimum 3 or 

more years’ of experience in relevant � eld or customer service. Healthcare experi-
ence is added advantage.

• Minimum 3 years supervisory experience.

Salary US$3,000 – US$4,000

OPD Supervisor

This position overseas the departments of Out Patient Clinic, Clinical Secretaries, Sur-
gical and Diagnostic Coordination. The Supervisor is also directly responsible for Pa-
tient Care Coordinators in the Outpatient department and represents the hospital in a 
professional and knowledgeable manner.

DUTIES AND RESPONSIBILITIES:
• Responsible for the coordination of the Clinical Secretaries, Surgical and Diagnostic 

of the Outpatient department.
• Answers complicated patient care inquiries, oversees appointment scheduling and 

monitors medical records coding.
• Outpatient Supervisor contacts insurance department to verify coverage and bene-

� ts. 
• Maintains Professionalism of Department.
• Responsible for continuous monitoring and adjustment of Patient pathway.
• Works closely with Medical, Nursing, Finance and Quality Assurance. 
• Implements departmental changes as directed by FOH Manager.

QUALIFICATION/EDUCATION/EXPERIENCE
• Bachelor’s degree /Diploma/Certi� cation course in Customer Care or minimum 5 or 

more years’ of experience in relevant � eld or customer service. Healthcare experi-
ence is added advantage.

• Minimum 5 years supervisory experience.
• Complete knowledge and understanding of patient pathways and hospital administra-

tion is preferred.
• Good communication & written skills. Ability to speak Spanish would be desirable, but 

not essential.

Salary US$3,000 – US$4,000

Billing Executive

This Billing Position is responsible for the day to day operations of billing services and 
to ensure accuracy and complete billing processes within the organization.

DUTIES AND RESPONSIBILITIES:
• In-patient and Out-patient � nal billing.
• Itemized bills for corporate / insurance patients as well as the General Patients only 

on Demand.
• Day to Day tallying of overall collection of Cash, Credit cards, Cheques, and Foreign 

Currency & Travelers Cheques with HINAI.
• Addressing all the queries of the patients and their relatives with respect to the � nal 

bill of the patient.
• Daily Cash / Cheques & DD collected should be deposited to the Finance department 

on a day to day basis.
• Preparation and submission of the following reports to the Head of Finance 
• Preparation and submission of SMS report on a daily basis.
• Scrutinizing the � nal bill of each patient – before and after discharge.
• Perform other Internal Audit work as may be assigned from time to time.

System Implementation:
• To ensure that systems implemented are according to the speci� cations provided.
• To impart training to subordinates with respect to system.

• To gradually implement all the features of the system with the co-operation of the IT 
department.

QUALIFICATION, LICENSURE, EDUCATION, EXPERIENCE, SPECIAL SKILLS:
• College Graduate/ Certi� cation Course in Finance.
• Minimum 3 or more years’ of experience in relevant � eld and/or Healthcare experi-

ence is added advantage.
• Must be computer pro� cient and have strong understanding of medical terminology.
• Must have working knowledge of medical Billing.
• To think independently and exercise one’s own judgment in determining actions dur-

ing emergencies and challenging situations.
• Good knowledge of MS Excel

Salary US$2,200.00 – US$3,500.00

Insurance Executive

Under the supervision of the Head of Finance; Billing for all Insured and cash patients, 
monitors and tracks claims, and follows-up on insurance claims that are questioned. 
With access to Accounts Department; Responds to inquires related to insurance cover-
age of patients and assists them in the processing of claims.

DUTIES AND RESPONSIBILITIES:
• Performing all Billing IP/OP related activities in the unit.
• Monitoring of insurance claims processing and dispatch and following up pending 

cases.
• Coordinate between the doctors and Insurance companies.
• Handling insurance queries of the clients and patients on a timely manner.
• Communicate timely updates and status to management as needed.
• Follow up on all rejected and short paid claims from the payers and ensure that there 

are minimal of disallowances.
• Assist in the development of Policy and procedures which involves the insurance 

department.
• Ensure that all queries are addressed to the insurance companies within 2 days of 

receipt of notice.
• Providing CPT codes for all services rendered at the hospital.
• Following strictly the SOP designed for the insurance department.
• Ensuring no services to credit patients are rendered at the hospital without pre certi-

� cation and approval by the insurance companies.
• Get pre certi� cation from insurance companies within stipulated time.

QUALIFICATION, LICENSURE, EDUCATION, EXPERIENCE, SPECIAL SKILLS:
• BS Commerce or equivalent degree, CPC.
• Minimum 3 or more years’ of experience in relevant � eld and/or Healthcare experi-

ence is added advantage.
• Must be computer pro� cient and have strong understanding of medical terminology. 

Must have working knowledge of CPT codes.
• To think independently and exercise one’s own judgment in determining actions dur-

ing emergencies and challenging situations. 
• Must know the usage of MS Excel.
• Good English spoken & written, Spanish language advantageous/desirable, but not 

essential.

Salary US$2,200.00 – US$3,500.00

Emergency & Referrals Coordinator

The Emergency & Referrals Coordinator serves the hospital by processing patient ad-
missions, discharges and follow up appointment scheduling. The Emergency & Refer-
rals is responsible for answering the hospital emergency cellular phone and calls and 
managing patient transfers appropriately. Handling referral inquiries, scheduling and 
keeping the in-patient and out-patient census and appointment logs.

DUTIES AND RESPONSIBILITIES:
• Responsible for coordinating all local and international transfers to hospital facility.
• Responsible for coordinating overseas Air Ambulance transfers to and fro to hospital 

facility.
• Manage walk in emergency cases including admission and discharge process.
• Manage Medical Oncology scheduling, admission and discharge.
• Record, respond and process incoming patient referrals.
• Manage elective surgery and procedure cases including admission and discharge 

process.
• Responsible for continuous monitoring and adjustment of the Patient Pathway.
• Works closely with Medical, Nursing, Finance, Quality Assurance and Marketing/Pub-

lic Relations Departments.

QUALIFICATION, LICENSURE, EDUCATION, EXPERIENCE, SPECIAL SKILLS:
• High school diploma and college courses is an added advantage.
• Minimum 4 or more years’ of work experience Healthcare � eld. 
• Must process complete knowledge and understanding of patient pathways and hos-

pital administration. 
• Nursing or Hospital administrative background preferred.
• Willingness to work shifts and on an “on call” basis.

Salary US$3,000.00 – US$4,000.00

Medical Coder

The primary responsibility of Coder is to accurately translate narrative descriptions of 
diseases, injuries into alphanumeric codes using ICD-10-CM and procedures suiting 
CPT codes. Adequate knowledge to assign accurate DRG codes within the Coding 
Guidelines for Inpatient Services.
We are seeking to � ll this position with clinical coding experience in a JCI certi� ed mul-
tispecialty hospital, with a proven knowledge of American Coding Standards, DRG’s 
and EMR and other coding application within the health information system.

Essential skills and Desirable:
• Should have Bachelor’s degree and Completion of a recognized in CPC, COC, ICD- 

10 Pro� cient coding course or relevant Tertiary Quali� cations in Health Information 
Management or equivalent experience.

• Coding / Billing accreditation from AHIMA or AAPC.
• Experience in clinical coding at a large hospital that includes advanced surgical, 

medical, cardiac interventions, and intensive care of multispecialty.
• Understanding of Diagnosis Related Groups as per billing guidelines.
• Minimum of 4-5 years of experience.
• A high level of computer literacy (Microsoft Office, Patient Administration Software).
• Demonstrated ability to work with deadlines and associated time related pressures.

Salary US$3,000 to US$4,000

Candidates must be willing to work a 45 hour week (Monday – Saturday) and Public Holidays
Please submit a Cover letter and Resume to careers@healthcity.ky

Deadline for applications October 23, 2020

Only persons shortlisted will be contacted

Health City Cayman Islands

Invites application for the following positions

We are looking for dedicated, energetic individuals to join our team in the below listed areas:

Health City Cayman Islands
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Marble and Carpet Specialist
Maintain all public space and back aisle areas. Applicant must have knowledge using car-
pet extractors and buffer machines and difference chemicals to perform the job with quality. 
Applicant must have knowledge in cleaning, scratch removal, seam repair, chip repair, crack 
repair, cleaning, resurfacing, polishing, sealing, cleaning carpets and upholstery. Candidate 
must be able to work with different types of chemicals and be able to work under pres-
sure and work shifts on weekends, evenings and public holidays depending on the business 
needs. Position requires a person to lift in excess of 50 pounds without assistance on a daily 
basis and must be well groomed, friendly and able to assist gests as needed.

Wage: CI$5.50-7.00/hour plus gratuities

Senior Engineer on Duty
Candidate must be able to work swing shifts, nights and weekends are required. Minimum 
2 year shift engineer experience is preferred. Candidate must be polite, well-groomed and 
punctual. Successful candidate will be responsible for maintaining the physical functionally 
and safety of the facility in the hotel’s continuing effort to deliver outstanding guest service and 
� nancial pro� tability. Will be speci� cally responsible for performing the following tasks to the 
highest of standards - maintain the physical functionality and safety of the facility including, but 
not limited to, guest rooms, public space and back of the house areas. Must respond to guest 
calls and team member work orders in a timely, friendly and efficient manner to assess and 
repair nonfunctioning machinery and/or equipment. Will be required to perform a variety of 
repair and maintenance tasks including, but not limited to carpentry, plumbing, electrical work, 
painting, HVAC work and masonry. Will be required to conduct inspections for preventative 
maintenance needs and record and report completed repairs and items that require further 
attention by communicating with the AYS (At Your Service) team and immediate supervisor.

Wage: CI$12-$15 per hour, plus gratuities

Guest Service Supervisor
The position of Guest Services Supervisor supervises the Bell/Door team. The Bell/Door 
staff are the � rst impression for our guests and excellence in service and procedures for 
arrival, luggage, room access, parking, and departure are critical to the guests perception of 
our hotel. The Guest Services Supervisor trains and coaches the team in service standards 
and operational procedures, compiles reports, leads projects, and resolves customer com-
plaints. The person in this role will motivate the bell/door team and guest service agents, and 
provide assistance in the front office operation as needed by our guests and staff members.

The ideal candidate should have the following:
• Must be a strong team leader, teamwork-orientated, and have a proven track record of 
developing employees to high performance standards
• Must be customer-focused. Experienced and agile in guest service complaint handling and 
problem resolution.
• At least 2-4 years of experience in Front Office operations within a 4-star hotel setting in-
cluding at least 1 year experience at a Supervisory level
• Strong knowledge of Opera, PBX, MICROS and MARSHA, or similar hotel POS and Oper-
ating systems are required for the position.
• Candidate must be available to work a � exible schedule including weekends, evenings and 
holidays

Wage: CI$8.00-$10.00 per hour, plus gratuities

Director of Services
Manages housekeeping functions and staff to ensure property guest rooms, public space 
and employee areas are clean and well maintained. Areas of responsibility include House-
keeping and Laundry. Directs and works with team to successfully execute all housekeeping 
operations. Strives to continually improve guest and employee satisfaction and maximize the 
� nancial performance of the department. Ensures that standards and procedures are being 
followed. Candidate must have a minimum of 5 years of experience in Housekeeping within 
a hotel operation of 200+ rooms, plus at least 3 years in Housekeeping in a managerial role 
overseeing a large housekeeping staff; a two-year degree from an accredited university in 
Hotel and Restaurant Management, Hospitality, Business Administration or related major; a 
knowledge of principles and processes for providing customer and personal services - this 
includes customer needs assessment, meeting quality standards for services, and evalu-
ation of customer satisfaction; a knowledge in using computer hardware and software and 
an ability to identify and understand issues, problems and opportunities; using effective ap-
proaches for choosing a course of action or developing solutions.

Salary: CI$44,000-59,000 annual

Deadline Oct 21, 2020
Kindly submit your application thru www.marriott.com/careers

CAYMAN AIRWAYS IS INVITING APPLICATIONS FOR THE POST OF:

CERTIFYING TECHNICIAN 2 (Avionics)
Salary: CI$53,963 – CI$72,577

The Certifying Technician 2 (Avionics) reports to the Maintenance Controller or 
Duty Engineer and is responsible for accomplishing and certifying avionics main-
tenance tasks on the Cayman Airways � eet of Boeing 737-300 and/or B737-8 
MAX aircraft. The post is based in Grand Cayman with occasional postings to 
outstations. Shift work and occasional � ying spanner duties are entailed.

Summary of key responsibilities:
• Organize, direct and supervise all aircraft maintenance functions, as assigned 

by the Duty Engineer or Maintenance Controller, to ensure compliance with all 
airworthiness and company requirements, in a timely and efficient manner

• Ensure all aircraft maintenance work performed under his/her supervision is 
accomplished and certi� ed in accordance with regulatory and company re-
quirements

• Monitors the adequacy and suitability of personnel, tools and equipment to 
carry out assigned duties and make recommendations accordingly

• Maintains a current knowledge relative to aircraft maintenance, airworthiness 
procedures, company requirements and technical developments in the industry

• Monitors the development and on-the-job training of staff under his/her super-
vision

• Ensures a high level of professionalism, productivity and discipline by effective 
supervision and counseling of staff under his/her supervision

• Performs all duties of the Duty Engineer when circumstances necessitate, en-
suring the company requirements are met in the most expeditious manner

Qualifications, Skills & Experience:
• Must possess a current Aircraft Maintenance Engineer’s License without type 

rating issued by the CAA CI or a licensing authority speci� ed in OTAR Part 
66.53

• Must have ATA Spec 104 Level 3 Avionics training on the Boeing 737-300 and/
or B737-8 MAX aircraft and worked in a similar capacity as a Certifying Avionics 
Technician for a minimum period of two years

• Minimum of six (6) years total experience as a licensed aircraft technician with 
at least 3 years’ experience on the B737-300 and/or B737-8 MAX aircraft

• Should be computer literate and pro� cient with MS Outlook, Word and Excel
• Should have good command of the English language with effective written and 

oral skills
• Must be able to work on call, nights, weekends and public holidays on a ros-

tered basis

Cayman Airways offers an excellent compensation package. Quali� ed Caymani-
ans, Caymanian Status holders and other legal residents with the right to work 
may apply in writing to:

Applicants must submit a Cayman Airways Application Form along with Re-
sume and any supporting documents, to: jobs@caymanairways.net

The Cayman Airways Application Form is available at: 
https://www.caymanairways.com/career

All applications will be treated with strict confidence.

Deadline: October 21, 2020

Late and incomplete applications will not be accepted.

CAYMAN AIRWAYS IS INVITING APPLICATIONS FOR THE POST OF:

DUTY ENGINEER
Salary: CI$60,653 – CI$81,571 per annum

The Duty Engineer will report to the Maintenance Controller and is responsible for the 
supervision, certi� cation, and accomplishment of aircraft maintenance activity on his/her 
shift and will assume the duties of the Maintenance Controller in his/her absence when 
requested.

Summary of key responsibilities:
• Organize and provide direct supervision of the daily maintenance operation on company 

and contract aircraft to ensure compliance with airworthiness, and company require-
ments in a timely and cost-effective manner.

• Ensure that all aircraft maintenance work, as directed by the Maintenance Controller, is 
performed and certi� ed in accordance with regulatory and company requirements, and 
that safety and health requirements are observed during all maintenance activity

• Advise operations control and other departments on the maintenance status of aircraft 
in accordance with company procedures. Provide a written report on the occurrence of 
any technical incident as appropriate

• Monitor the adequacy of personnel, tools, and equipment to carry out assigned duties 
and make recommendations accordingly. Conduct performance reviews of personnel as 
required by the Administration Department

• Monitor the level of training of all staff under his/her direction to ensure that a quali� ed 
and efficient team is maintained at all times and make arrangements to facilitate the 
development of staff. Certify on-the-job log for Mechanics and Apprentices, in category, 
and check for competency

• Maintain a current knowledge relative to aircraft maintenance, airworthiness procedures, 
company requirements, and technical developments in the industry

• Travel to other stations to provide production support when necessary to meet the com-
pany’s requirements

Qualifications, Skills & Experience:
• Must possess a current Aircraft Maintenance Engineer’s License without type rating 

issued by the CAA CI or a licensing authority speci� ed in OTAR Part 66.53
• Must have ATA Spec. 104 Level 3 training on B737-300 and/or B737-8 MAX aircraft and 

worked in a similar capacity as an Aircraft Maintenance Supervisor for a minimum of two 
years

• Must be the holder of full certifying authority on B737-300 and/or B737-8 MAX aircraft in 
either the A&C or Avionics category, with supervisory training appropriate to this posi-
tion.

• Minimum of six years’ experience as a licensed aircraft technician with at least three 
years on the type of aircraft operated by Cayman Airways

• Must have excellent leadership and organizational skills, and be decisive and analytical 
when making technical decisions

• Must have good interpersonal, oral and written communication skills
• Must be able to work shifts, including weekends and public holidays
• Must be prepared to assist in the development and on-the-job training of all junior staff 

under his/her supervision
• Ensure a high level of professionalism, productivity and discipline by effective supervi-

sion and counselling of staff on assigned shift

Cayman Airways offers an excellent compensation package. Quali� ed Caymanians, Cay-
manian Status holders and other legal residents with the right to work may apply in writing 
to:

Applicants must submit a Cayman Airways Application Form along with Resume and any 
supporting documents, to: jobs@caymanairways.net

The Cayman Airways Application Form is available at: 
https://www.caymanairways.com/career

All applications will be treated with strict confidence.

Deadline: October 21, 2020

Late and incomplete applications will not be accepted.
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Advertising Deadlines (
48 Hours prior Publication Day)

Publication Day       Deadline 
                    (12pm (noon))

Wednesday    Monday

Friday     Wednesday

NEWSPAPER

Still FREE 
at over 

200 locations
2 days notice for ads

WEDNESDAY

FRIDAY

Description CI$ x H
Maximum # of 

words
Newspaper Advertisement Full page 900 10 x 20 1 800
Newspaper Advertisement 2/3 page 600 Customized 1 200
Newspaper Advertisement 1/2 page 
(horizontal) 500 10 x 9.9 900

Newspaper Advertisement 1/2 page 
(Vertical) 500 4.9 x 20 900

Newspaper Advertisement 1/3 page 400 Customized 700
Newspaper Advertisement 1/4 page 300 4.9 x 9.9 450
Newspaper Advertisement 1/5 page 225 4.8 x 7.4 350
Newspaper Advertisement 1/8 page 150 4.9 x 4.85 250
Newspaper Advertisement 1/12 page 105 4.9 x 2.35 200
Newspaper Advertisement 1/32 page 75 Customized 150
Newspaper Advertisement Mini 25 Customized 75

a/n05ngiseD cihparG
Front Page Banner Top Section     300 10 x 2.5
Front Page Banner Bottom Section     200 10 x 2.5

  3.5 x 1.92001 Front Page Top Right Banner
Back Page A Section 700 10 x 20
Back Page B Section 500 10 x 20

a/n057)segap 4( tresnI
Advertorial 1/2 page 500 n/a

C�������� T���� PAGE 13Wednesday, October 14, 2020 | Issue No 593
CLASSIFIEDS



UNDER THE ALMOND TREE LTD
T/A THISTLE CONSTRUCTION

Applications are invited for the position of

CARPENTER

Must have a minimum of 10 years’ experience. Salary will be paid weekly at an hourly rate of 
$14 per hour together with standard Health & Pension bene� ts. Minimum 45 hours per week 
including weekends

The successful candidate will be required to work a minimum of 45 hours per week including 
weekends and evenings, as required. Own transport and tools essential.

Only Caymanians, Status Holders and Legal Residents applications will be accepted at this 
time.

Email resume to susan@elite.ky

UTILITY REGULATION AND COMPETITION OFFICE

Applications are invited for the following post:

Chief Fuels Inspector & Director Fuels Market

Ref: OF005/20          Salary Range: CI$96,600.00 - $129,924.00

The Chief Fuels Inspector & Director Fuels Market (CFI&DFM) reports directly to the Chief 
Executive Officer (CEO) and has statutory responsibility for the regulation, development 
and compliance within the Fuels sector in the Cayman Islands, in accordance with the Utility 
Regulation and Competition Office Law (2019 Revision), Dangerous Substances law and 
Regulations, the Building Code Regulations, (2013 Rev.), the Fire Code, (1997) and Interna-
tional codes and standards and subsidiary legislation. The post also serves as a non-voting 
member of the Board of Directors, and as a member of the Office’s Senior Management 
Team. The post holder is the principal advisor to the Board on regulatory matters relating 
to the Fuel sector.

Key areas of accountability include, but are not limited to:
The post holder is directly responsible to ensure the provision of comprehensive, high qual-
ity services in a cost effective, timely, and transparent manner with a strong customer ser-
vice focus in delivering (or contributing to the delivery of) the following Purchase Agreement 
outputs.
a. URC 1, Drafting of Legislation and Policy Advice.
b. URC 3, Collection and Veri� cation of License Fees
c. URC 4, Policy Advice
d. URC 5, Education of local businesses and the general public on Fuel sectoral issues
e. URC 6, Regional and international representation as directed by the CEO
f. URC10, Monitoring and controlling of petroleum products, storage and handling
g. URC11, Economic Regulations: Monitoring and Directing Fuel Sector and Relevant Mar-

kets

a) Vision/Strategic Planning:
The post holder creates the vision and work culture of the Fuel division in-line with the stra-
tegic direction set by the CEO. The post holder also effects, plans and formulates section 
strategies, policies, procedures and programmes and ensures their effective implementa-
tion and measurement.

b) Leadership:
• Creates an empowered and challenging team culture that delivers outstanding perfor-

mance. Fosters a culture that promotes the Office’s core values and work ethic.
• Demonstrates a professional leadership style together with a positive working relationship 

that supports the attainment of respect and credibility by all internal and external stake-
holders.

• Serves as part of the Senior Management Team in a manner that fosters information 
sharing, cross-section collaboration and sound operational management of the Office.

c) Advisory:
Advises the CEO and Board of Directors on Fuel matters, including:
• Compliance with government’s national and international obligations, Fuel markets, tech-

nology, innovation and regulation.
• Attends meetings of Cabinet, Public Accounts Committee and Finance Committee when 

summoned and provides professional advice as requested and update the CEO.

d) Management:
• Manages the Fuels section on a day to day basis in relation to all matters. Formulates and 

implements technical strategies to achieve the section’s objectives and outputs.
• Ensures all management and regulatory actions and decisions are transparent, robust, 

and properly documented to minimise risks and ensure accountability and are in line with 
the existing regulatory framework.

• Manages the staff of the Fuels section to ensure the attainment of the highest professional 
standards; and high-quality and timely delivery of the section’s outputs.

e) Financial Management / Budgeting:
• Develops, recommends, oversees, and monitors the section’s multi-year budget (capital 

and recurrent). Safeguarding that expenditure does not exceed agreed levels. Ensures 
that all � nancial matters are dealt with in an efficient, fair, timely, transparent and prudent 
manner.

• Implements and coordinates the board’s policies and the implementation of directives 
from the CEO in accordance with all relevant laws.

• Provides direct support to the Chief Executive Officer in handling the day-to-day compli-
ance and � nancial responsibilities of the Fuels division.

QUALIFICATIONS, EXPERIENCE AND SKILLS
The post-holder must hold:
• A � rst Degree.
• A Master’s Degree in Utility Regulation or Competition, Accounting, Economics, Engi-

neering, Finance, Law or Public Policy, or an equivalent professional quali� cation from a 
recognized educational institution.

• In the absence of a Masters’ Degree, another post-graduate quali� cation and/or 15 years’ 
experience in one of the above � elds will be considered.

Experience
The post holder must have:
• A minimum of seven (7) years’ experience in a utility regulatory operation including four 

(4) years at a middle or senior management level.
• The Office will also consider a minimum of seven (7) years’ progressive experience in the 

Oil & Gas sector, related consulting � eld, or other related industry.
• A minimum of four (4) years’ � nancial and people management experience at the senior 

management level.
• Three (3) years’ experience of working at the interface between government and private 

sector business, whether from the public sector side or from the private sector side would 
be advantageous.

• Proven track-record of facilitating, negotiating, arbitrating or supervising contracts, licenc-
es or equivalent forms of authorisation, preferably between the Government and the pri-
vate sector.

• A sound understanding of Oil & Gas regulatory operations and technologies, consumer 
demand for services as well as trends in their development.

Skills & Abilities
The post holder must demonstrate:
• Highly developed skills (both written and oral) in the presentation of arguments and ideas.
• Strong business ethics, integrity and composure at all times and in all situations, with all 

stakeholders.
• A personality and demeanor that commands the attention and respect of individuals and 

groups with whom OfReg has regular contact and all OfReg’s Staff.
• A professional and positive image and attitude regarding OfReg and its work.
• The ability and willingness to consider all sides of a dispute and to rely on objective evi-

dence before making a decision.
• Diplomacy and tact.
• Political, social and cultural sensitivity and maturity.
• Con� dence in public speaking, including interacting with the media, special interest 

groups, the general public, and high-level Government stakeholders.
• The ability to multi-task and interpret complex data, while maintaining a sense of urgency 

in achieving outputs and other deliverables.
• The highest levels of con� dentiality, integrity and political neutrality.

Applications
All applications must include the following:
(1) a cover letter,
(2) curriculum vitae,
(3) application form,
(4) two professional character references.

Applicants without the above documents will not be considered.

Only Candidates for interview will be contacted.

A detailed job description, application form and application notes are available online at:
www.ofreg.ky/job-opportunities

A resume, application form and cover letter should be sent to:
https://ofreg.bamboohr.com/jobs/view.php?id=12

Submit application form together with your resume as ONE PDF.

Application Closing Date: midnight 21st October 2020.
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017

Wednesday 11 October, 2017 Issue 129 CAYMANIAN TIMES CLASSIFIEDS PAGE 15

Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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CAYMANIAN PARTICIPATION SOUGHT

Caymanian participation is sought for investment into an existing 
Italian restaurant operation on West Bay Road, Grand Cayman. 
Expressions of interest in this project to a level of CI$700,000 are 
invited from Caymanian individuals or entities on or before 28 Oc-
tober 2020. Interested parties should provide evidence of � nancial 
ability to participate in a business of this nature supported by a 
letter from a � nancial institution within the Cayman Islands. Any 
Caymanian interested in making a � nancial investment in this pro-
ject should apply to PO Box 10161, Grand Cayman KY1 – 1002, 
Cayman Islands, ref: Restaurant Investment.

A copy of any Caymanian interest must also be sent to the Trade 
and Business Licensing Secretariat c/o The Department of Com-
merce and Investment, Suite 126 Elgin Avenue, GAB, George 
Town, KY1 -9000, Cayman Islands. In the absence of any Cayma-
nian parties interested and able to participate, an application will 
be made to the Department of Commerce and Investment/Trade 
and Business Licensing Board for the appropriate licenses.

CAYMAN AIRWAYS IS INVITING APPLICATIONS FOR THE POST OF:

MAINTENANCE CONTROLLER
CI$$69,524 – CI$93,521 per annum

The Maintenance Controller will report to the Manager, Maintenance Production 
and is responsible for coordinating and directing all aircraft maintenance activity 
system wide, including troubleshooting of aircraft defects, managing all non-routine 
events and overall responsibility for all aircraft maintenance in GCM.

Summary of Key Responsibilities:
• Plan, co-ordinate and direct all aircraft maintenance operations on company and 

contract aircraft system wide, to ensure compliance with all airworthiness and 
company requirements, in a timely and economic manner

• Manage and direct aircraft line maintenance actions for any non-routine mainte-
nance event and/or aircraft defect, on company aircraft system wide

• Monitor and manage the manpower, equipment and tools in all areas under his/
her control.

• Maintain a current knowledge relative to aircraft maintenance, airworthiness pro-
cedures, company requirements and technical developments in the industry

• Monitors the development and training of all staff under his/her direction
• Ensure a high level of professionalism, productivity and discipline by effective 

supervision and counseling of staff under his/her direction

Qualifications, Skills and Experience:
• Must possess a current Aircraft Maintenance Engineer’s License without type 

rating issued by the CAA CI or a licensing authority speci� ed in OTAR Part 66.53
• Must be the holder of full certifying authority on B737-300/B737-8 MAX aircraft in 

either the A&C or Avionics category, with good speci� c system knowledge and 
proven troubleshooting skills

• Minimum of 6 years’ experience as an approved engineer on the B737-300 or 
similar aircraft, with at least 3 years in a management capacity

• Experience on B737-800 / B737-8 MAX aircraft would be advantageous
• Must possess good knowledge of aviation regulations
• Must be able to work under pressure at times while maintaining accuracy at all 

times
• Work requirements necessitate that the individual be disciplined, honest and 

trustworthy
• Must be decisive and analytical when making technical decisions
• Must be able to motivate and command the respect of junior staff
• Must have good interpersonal, oral and written communication skills
• Excellent management, leadership, organizational, and administrative skills
• Work requirements necessitate shift work, nights, weekends, major holidays and 

on call duties, when required
• Must be willing to temporarily relocate within reason to satisfy the company’s 

operational needs

Cayman Airways offers an excellent compensation package. Quali� ed Caymani-
ans, Caymanian Status holders and other legal residents with the right to work may 
apply in writing to:

Applicants must submit a Cayman Airways Application Form along with Resume 
and any supporting documents, to: jobs@caymanairways.net

The Cayman Airways Application Form is available at: 
https://www.caymanairways.com/career

All applications will be treated with strict confidence.

Deadline: October 21, 2020

Late and incomplete applications will not be accepted.

Recreation Supervisor
This position requires someone who will be energetic, creative thinkers, who thrive 
on keeping our valuable guests entertained by analyzing information on guest 
satisfaction and devising and implementing strategies to enhance it. Serve as a 
departmental role model, and assist management in hiring, training, scheduling, 
evaluating, counseling, disciplining, motivating and coaching employees. As the 
Recreation Supervisor you will have ability to create entertainment and activity 
schedules as well as ensuring the safety and security of the pool and beach areas 
while overseeing all recreational activities. Your main job as Recreation Supervisor 
is to oversee all the dimensions of the guests’ experience with entertainment and 
activities. We require two years’ experience within a resort recreation department. 
Must have the ability to engage with guests and associates, and be able to work a 
� exible schedule including evening, weekends and public holidays.

Wage: CI$8.00-10.00 per hour, plus gratuities

Food and Beverage Supervisor
The ideal candidate should have bar, restaurant and/or banquets experience at 
a supervisor level. Candidate should have expert working knowledge of Micros 
systems, as well as Opera. Applicants should have worked for Marriott or similar 
standard Hotel-Resort for a minimum of 3 years with some background in a su-
pervisory position in the Food and Beverage division within the Resort. Be able to 
produce and maintain four star hotel standards and Food and Beverage standards. 
Provide leadership through an active hands on role. Must be able to work in a fast 
paced environment with emphasis on team work consistency. Knowledge in Marri-
ott brand standards an advantage. Be self-motivated, but willing to achieve results 
as a team member. This position will include A.M. and P.M. shifts, weekends and 
public holidays.

Wage: CI$8.00-9.50 per hour, plus gratuities

Line Cook
Our Line Cooks take pride in their culinary expertise, preparing excellent food and 
beverage options for our guests to enjoy. The main role is preparation of daily mise-
en-place, station and cleanliness in the kitchen. Previous experience of 1-2 years 
in a similar role in any major hotel chain or restaurant, with a thorough knowledge 
of culinary operations including food safety, health and sanitation standards strictly 
according to local health regulations will be bene� cial. The ability to work under 
pressure and deal with stressful situations during busy periods, with interpersonal 
skills to provide overall guest satisfaction. Candidates must be able to work a � ex-
ible shift including evenings, weekends and public holidays.

Wage: CI$6.50-9.00 per hour, plus gratuities

Deadline Oct 28, 2020
Kindly submit your application thru

www.marriott.com/careers

Applications are invited for the following positions:
Bartender
Requirements:
• Minimum of 5 years bartending experience
• Should have knowledge of bar basics, such as terminology and familiarity of standard recipes 

and garnishes
• Reconcile and maintain bar � oat
• Work am/pm shifts, weekends and public holidays
Hourly rate CI $5.00 plus gratuities

Food & Beverage Server
Requirements:
• Over 5 years wait-staff experience
• The ability to work in a high volume bar/restaurant
• Provide food and beverage product knowledge
• Flexibility to work am/pm shifts, weekends and public holidays
Hourly rate CI $4.50 plus gratuities

Kitchen Helper
Requirements:
• Assist Chefs with food preparation of menu items
• Comprehend the use and diversity of cleaning agents
• Monitor delivery of kitchen inventory
• Ability to lift heavy items and stand for extended periods
• Work am/pm shifts, weekends and public holidays
Hourly rate CI $6.50 plus gratuities

Sous Chef/Line Cook/Cook
Requirements:
• Must have over 5 years culinary experience in a high volume kitchen; � ne dining experience 

preferred
• Plan and coordinate menus
• Oversee inventory levels of ingredients and supplies
• Preparation of monthly food cost control reports
• Must be able to work days, evenings, weekends and public holidays
Salary CI $400.00 per week plus gratuities

Team Leader
Requirements:
• Fine dining experience is essential
• Have at least 5 years of hospitality leadership experience
• Provide staff with support and training
• Prepare weekly staff schedules and monthly beverage cost reports
• Must be able to work days, evenings, weekends and public holidays
Salary CI $400.00 per week plus incentive package

All of the above positions include 50% Employer/Employee Pension 
and Health Insurance contributions

Quali� ed Caymanians and Permanent Residency Holders may forward their resume to:
Deckers Ltd. / NM Ventures Ltd. / MN Ventures Ltd.

PO Box 32172, KY1-1208,
Grand Cayman

or email: admin@nmventures.ky

On behalf of Wine School 3, we are inviting applications from quali� ed Caymanians or Status 
Holders for the following positions:

We are looking for a Chef to join our team and prepare delicious meals for our Private customers.

Chef responsibilities include studying recipes, setting up menus and preparing high-quality dishes. 
The position requires you to be familiar with sanitation regulations. If you have experience with ad-
vanced cooking techniques and non-traditional ingredients, we’d like to meet you. Ultimately, you’ll 
prepare and deliver a complete menu that delights our customers.

Responsibilities
• Set up the kitchen for events with cooking utensils and equipment, like knives, pans and kitchen 

scales
• Study each recipe and gather all necessary ingredients
• Cook food in a timely manner
• Delegate tasks to wait staff
• Inform wait staff about daily specials
• Ensure appealing plate presentation
• Supervise Cooks or assist as needed
• Slightly modify recipes to meet customers’ need
• s and requests (e.g. reduce salt, remove dairy)
• Monitor food stock and place orders
• Check freshness of food and discard out-of-date items
• Experiment with recipes and suggest new ingredients
• Ensure compliance with all health and safety regulations within the kitchen area

Requirements
• Proven work experience as a chef or cook with minimum of 5 years’ experience.
• Hands-on experience with various kitchen equipment (e.g. grillers and pasta makers)
• Advanced knowledge of culinary, baking and pastry techniques
• Leadership skills
• Ability to remain calm and undertake various tasks
• Excellent time management abilities
• Up-to-date knowledge of cooking techniques and recipes
• Familiarity with sanitation regulations
• Culinary school diploma or equivalent preferred.
• Ability to regularly lift 35 lbs 
• A desire to learn new � avors and techniques 
• The capability to work safely, efficiently and neatly 
• Willingness to work nights and weekends 
• Comfortable working long shifts of up to 12 hrs
• Organization skills
• Time management skills
• Attention to detail
• The ability to work under extreme pressure
• The ability to communicate in a fast-moving environment
• The ability to make good food consistently.

Salary: CI $12.00 per hour dependant on experience
Bene� ts as per Labour Law

CAREERS@INFINITYCONSULTING.KY
WWW.INFINITYCONSULTING.KY

(345) 946-3875

Notice
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Caymanian

Starting Next Wednesday

Published Every 1st Wednesday

Email sales@caymaniantimes.ky or 
call 9458463 / 9162000

WEDNESDAY COUPONS & SPECIALS
Distributed with Caymanian Times Newspaper

3,000 free copies 

delivered across the Islands
Advertisements starting from CI$10

Business owners can attract more customers and
Measure the success of your advertising dollars
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