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The newest food and beverage estab-
lishment to open in Camana Bay promises 
a fresh cocktail experience with a classic 
bar environment that will appeal to all. 
Opening in July, Next Door – as its name 
suggests – is located directly adjacent to 
its owners’ existing Camana Bay restau-
rant, Agua.

Restaurateurs Walter Fajette and Cris-
tiano Vincentini set their sights on open-
ing Next Door during the COVID-19 pan-

SEE COCKTAIL BAR, Page 4 X From left, Wayne Epple, Walter Fajette and Cristiano Vincentini of Next Door

A Cayman Islands registered company, 
Waystone (formerly DMS Governance), a 
subsidiary of the locally established DMS 
Group, has signed an agreement to receive 
significant investment from Montagu Pri-
vate Equity, a leading European private 
equity firm, to accelerate its global growth 
strategy.

The investment said to be in the region 
of $1.3 billion puts Waystone, a leading 

X DMS Founder Don Seymour

SEE DMS GROUP, Page 2
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provider of institutional governance, 
risk and compliance services to the 
asset management industry, in the 
top tier of company valuation and 
investment capitalisation in the ju-
risdiction.

Waystone was formed out of the 
DMS Group founded over 20 years 
ago by Caymanian entrepreneur Don 
Seymour.

DMS has since then partnered with 
institutional investors, investment 
funds and asset managers world-
wide extending to its new branding, 
Waystone, set up in March this year.

A statement from the company 
says the investment by Montagu Pri-
vate Equity “represents a significant 
opportunity for Waystone to build 
upon its current expansion plans 
and continue to invest in offering 
its clients an extensive set of global 
solutions and unrivalled quality of 
service”.

The investment, which is sub-
ject to regulatory approval, will see 
Montagu take a strategic stake in the 
business and support the next phase 
of Waystone’s growth.

It will also conclude Waystone’s 
successful partnership with another 
firm, MML Capital Partners (MML), 
following their investment in 2019.

The company release says Way-
stone has grown organically and 
through corporate transactions to 
become the leading institutional 
global governance, compliance and 
third-party management company.

Formed from the merger between 
MontLake, MDO and DMS, Waystone 
launched in March 2021 to create 
the first truly institutional global 
governance and third-party man-
agement company with a unique 
portfolio of services and talent. Fol-
lowing the investment by Montagu, 
Waystone’s leadership team will 
remain unchanged and all existing 
management shareholders will re-
main in place.

Derek Delaney, Global CEO at Way-
stone commented, “This investment 

takes the merger of MDO, MontLake 
and DMS to the next level of value 
for our clients and it validates the 
merits of our decision to come to-
gether. As we continue to scale this 
business globally, our clients can 
now appoint a management compa-
ny on the same institutional footing 
as their administrators and audi-
tors.”

He also said: “Waystone has al-
ways been responsive to its clients’ 
needs and that is based on the rec-
ognition that there is a desire for 
more than a single service manage-
ment company. Our clients want a 
comprehensive regulatory solution 
across all core markets and domi-
ciles. We have met this demand and 
we will continue to listen to our cli-
ents as we evolve. We are grateful to 
all of our clients for their continual 
support.”

Richard Mayers, Partner, MML 
Capital added, “The Waystone trans-
action is a blueprint for MML’s part-
nership investment philosophy.”

Describing Waystone as “a tal-
ented team”, Mr Mayers added that 
MML have “thoroughly enjoyed our 
involvement in such a fast-growing 
business.”

Tobias Weltin, Director, at Mon-
tagu commented, “As a private eq-
uity partner, we recognise the huge 
growth opportunity in the financial 
services sector and specifically a 
third-party management company 
with Waystone’s global reach and 
competitive strength. Our invest-
ment and partnership will enable 
Waystone to further accelerate the 
development of its leading products 
and services.”

Waystone’s shareholders were ad-
vised by Baird (John Sun), Squire Pat-
ton Boggs (Julian Ciecierski-Burns), 
Grant Thornton (Dara Kelly, Brian 
Murphy, Dwayne Price), Oliver Wy-
man (Sean Farrar), Lockton (Calvin 
Barnes) and EY (Ari Constantinou).

Management was advised by 
Matheson (Padraic Roche) and Lib-
erty Corporate Finance (Tim Thom-
as).
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CONTINUED FROM Page 1 Ocorian, a global leader in corporate and 
fiduciary services, fund administration and 
capital markets, has appointed Kareem Robin-
son as Client Director – Capital Markets in the 
Cayman Islands.

Kareem is an experienced offshore financial 
services professional with over 20 years of 
technical and managerial experience in struc-
tured and asset finance, trust and company 
administration, alternative investments and 
regulatory compliance and oversight. He also 
has significant regulatory experience and has 
previously held the position of Deputy Head of 
the Securities Supervision Division at the Cay-
man Islands Monetary Authority (CIMA).

Jason Gerlis, Regional Head of Americas, 
commented “We are delighted to welcome Ka-
reem who is a valuable addition to our team. 
He oversees our Cayman Islands structured fi-
nance team and is focused on ensuring service 
excellence, accelerating growth, and finding 
proactive solutions to help our clients max-
imise their business and investment perfor-
mance.”

Kareem has held senior capital markets 
roles throughout his career and brings to his 
role with Ocorian extensive practical expe-
rience managing – throughout the life of the 
deal – complex portfolios of special purpose 
vehicles and corporate trust structures con-
sisting of collateralized loan and debt obliga-
tions (cash, synthetic, hybrid, managed and 
static), securitizations (asset back securities), 
note programs (loan funded), share trustee, 
unit trusts, hedge and private equity funds and 
asset finance structures (sale and leaseback) 
for on and off-balance sheet transactions.

In his roles at CIMA, Kareem had direct 
responsibility and oversight of both the off-
site and on-site monitoring processes of the 
Securities Supervision Division and was in-
volved in several key regulatory initiatives. 
He has a lucid understanding of the Cayman 

Islands regulatory framework and AML / CFT 
regime.

Kareem added “Ocorian’s exciting and am-
bitious expansion plans for future growth 
means this is a tremendous time to join the 
business.”

“Making sure we continue to enhance our 
proactive client service delivery and develop 
and retain key talent are priorities for me. I am 
already enjoying working with Jason and the 
whole Ocorian team, locally and globally, as we 
pursue our exciting growth strategy.”

Kareem is sought out for his expertise and 
counsel and have co-authored numerous ar-
ticles for publication, in addition to partici-
pating in panel discussions at regulatory and 
capital markets conferences and roundtables.

Read Kareem’s recent article on resil-
ience and innovation in the CLO market at 
https://www.ocorian.com/article/clo-mar-
ket-demonstrates-resilience-and-innovation

Kareem is a CIMA Registered Director and 
is also a Member of the Cayman Islands Direc-
tors Association (CIDA).

X Kareem Robinson

Kareem Robinson 
joins Ocorian as 
Client Director
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Health City Cayman Islands
Invites application for the following positions

Administrative Assistant- Accounts

Graduate/Post Graduate/I.C.W.A./C.A Finance with 3 years’ of experience in 

relevant field. Experience in the healthcare industry would be advantageous. 

Post holder will be responsible for:

• Cash collections and deposits and reconciliation of same.

• Payables and receivables.

• Statutory payments and audits.

• Must have knowledge in preparing, examining and analyzing accounting 

records, financial statements, and other financial reports to assess 

accuracy.

Salary range: US$30,000 to 42,000 per annum based upon experience

Assistant Manager – Finance & Accounts (Claims & Debt Collections)

Bachelors of Commerce with minimum 5-8 years’ finance and Debt Collections 

experience in any Industry but preferably in healthcare industry.

• Must have sound knowledge of medical terminologies used in a hospital 

setting including but not limited to CPT/ICD codes.

• Receive payments and post amounts paid to customer accounts.

• Make Debtors ageing report on a biweekly basis and present the same to 

Management.

• Locate and notify customers of delinquent accounts by email, telephone, 

or personal visits in order to recover payment.

• Advise customers of necessary actions for debt repayment.

• Sort and file correspondence, and perform miscellaneous duties such as 

answering correspondence and writing reports.

• Arrange for debt repayment or establish repayment schedules, based on 

customers' financial situations.

• Negotiate credit extensions when necessary.

Salary Range: USD 30,000.00 to USD 40,000.00 per Annum.

Resident Medical Officer

MBBS with MD/Fellowship in Pediatric with 5-7 years of experience.

• Extensive experience in the practice of Pediatric with additional 

experience in care of Acute Pediatric inpatients (desirable).

• Should be aware of JCI policies and procedures and would have worked in 

high volume Cardiac and/or Orthopedics tertiary care Hospitals. 

Salary range: Salary will be on Percentage basis prorated according to 

hours of engagement. 

Only shortlisted candidates are guaranteed a response.

Suitably experienced Caymanians, Status holders, Residents with Employment 

Rights only need to apply.

Please send resume to careers@healthcity.ky, P.O. Box-10590, KY1-1005, 

Cayman Islands.

Deadline to submit application is 12-Oct-2017.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) ARCHITECTURAL AUTO CAD TECHNICIAN

Qualifications:
• With Bachelor’s Degree in Architecture
• Must have in depth knowledge in computer aided design software such as but 

not limited to AutoCAD, Revit, 3D Max, Photoshop, etc.
• With at least 5 years of relevant work experience 

Job Description:
• Determine client’s objectives and requirements; Meet with other professionals 

and clients at an early stage to agree on the project brief.
• Understand how the design aspects of a construction project influence and relate 

to performance and functional issues so that practical questions can be addressed.
• Sketch preliminary design plans 
• Specify materials and furnishings, such as lighting, wall finishes, flooring, 

plumbing fixtures, etc.
• Evaluate and advise on environmental, legal and regulatory issues contributing 

to planning applications and other regulatory application procedures;
• Assess what surveys (e.g. land surveys) are required before work can commence 

and ensuring such surveys are undertaken and their results fed into the project.
• Develop project briefs and working on these as the project progresses;
• Prepare final plans, using computer applications such as CAD, sketchup, revit 

and make presentation for the client
• Advise clients on procuring the best and most appropriate contracts for the work 

they are undertaking;
• Place orders for materials and oversee installation of the design elements
• Liaise with appropriate authorities (planning enquiries, building inspectors) 

when producing documentation for statutory approval;
• Producing, analyzing, and advising on detailed specifications for suitable 

materials or processing to be used;
• Carry-out design-stage risk assessments;
• Administering contracts and projects certifications;
• Create and communicate change orders when necessary
• Oversee and supervise the project
• Visit after the project to ensure that the client is satisfied
• Perform other related tasks.

Remuneration and benefits: 
Salary is commensurate with experience and qualification CI$4,500-6,000/
month with health insurance and pension in accordance with the Cayman Islands 
Government.
Interested applicants may submit their resume to  
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) BOOKKEEPER/ACCOUNTANT

Qualifications:
• Must have a professional license or certificate issued by any recognized 

professional body (CA, ACCA, CPA).
• Minimum 8 years post-qualification work experience.
• Exceptional working knowledge of QuickBooks Premier.
• Well versed in financial statements’ preparation and analysis.
• With the ability to develop strategies and plans for short, mid, & long term 

financial goals of the organization.
• Keen in details and well-rounded in internal control policy and execution
• Excellent organizational, oral and written communication skills. 

Job Description:
• Budget management and cash flow monitoring.
• Financial statements’ preparation and analyses – these include but not limited 

to the analysis of all real and nominal accounts as well as performing variance & 
financial ratio analysis.

• Recording of daily financial transactions in accounting software: Quickbooks
• Perform reconciliation of cash in bank, payables, receivables and other balance 

sheet accounts. 
• Liaise with Project Manager in the review and analysis of project costs, payment 

applications & contracts.
• Accounts receivable management – from billing to collection to report generation 

to analysis of aging of receivables, to recommendation on the provision for bad 
debts.

• Accounts payable management – from processing of suppliers’ invoices to 
payment to budget allocation.

• Review existing company internal control policies and procedures and prepare 
revisions/suggestions for management approval

Remuneration and benefits:
CI$3,000-4,000/month with health insurance and pension in accordance with the 
Cayman Islands Government.
Interested applicants may submit their resume to 
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.
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By Christopher Tobutt

Business After Hours, the 
Chamber of Commerce’s net-
working event, hosted the open-
ing of the new Health City clinic 
at Forum Lane in Camana Bay on 
Thursday 1 July. The new clinic 
is the forerunner of a much big-
ger Camana Bay presence from 
Health City, a 70 bed, 100 million 
dollar hospital, scheduled for an 
opening next year. But it is a sig-
nificant contribution to Cayman’s 
health offerings in its own right, 
with an initial offering of services 
in the areas of cardiology, neurol-
ogy, pulmonology, urology, gyne-
cology, gastroenterology, internal 
medicine and medical oncology.

Just before the ribbon-cutting, 
Hon. Wayne Panton, Premier, 
commented: “I find it refreshing 
because this opening is proof 
that covid-19 has not beat us, 
but we are continuing our march 
with life, even though we are still 
in a pandemic, the opening of a 
new business is proof that inves-
tors still see the Cayman Islands 
as a safe and stable business en-
vironment.”

Mr. Panton suggested that, 
while Health City’s initial vision 

was aimed at medical when 
the East End campus opened in 
2014, it has since proved an in-
valuable health resource for local 
residents, too: “Just as much as 
Health City has needed the lo-
cal market, the government and 
our people have needed Health 
City. In the seven years since the 
hospital has been operating in 
East End, healthcare expenses in 
the country have been reduced 
because the local patients have 
been referred to Health City,” he 
said.

Hon Sabrina Turner, Minister 
for Health and Wellness, wel-
comed the addition of the new 
clinic: “Whilst the largest health 
crisis we have witnessed in our 
lifetime still rages around the 
world, with all lights finally be-
ing focused on health, healthcare 
professionals, employment and 
career opportunities and even 
science, it is even more impor-
tant for us here in the Cayman 
Islands to keep our sights on 
making health a top priority,” she 
said.

“Locally, Health City Cayman 
Islands has been a magnet for 
medical tourists from the sur-
rounding region, so today, I 

would like to take a moment to 
celebrate the greater accessibil-
ity to the advanced tertiary care 
today, and the trend to greater 
accessibility to a wider range of 
health care services continues 
with the opening of this clinic.”

Ms Turner said that the sit-
uation of the new clinic would, 
“Alleviate some stress…for the 
shortened travel times for per-
sons on the western end of Grand 
Cayman…and allow people ease 
of access which is indeed a ho-

listic approach to health and op-
timal wellness.” Ms. Turner also 
praised Health City’s significant 
commitment to providing educa-
tional opportunities for Cayman’s 
school and university students.

DR. Binoy Chattuparambil, 
clinical director, and Senior Con-
sultant of Cardiovascular & Tho-
racic Surgery Health City Cayman 
Islands, spoke about the need to 
provide health services that put 
patient needs first: “We celebrate 
seven years when we have saved 
many hundreds of lives, and im-
measurably improved the quali-
ty of life for countless more. We 
have done this by putting our pa-
tients at the centre of everything 
that we do,” he said.

After the ribbon-cutting, sen-
ior Health City doctors took the 
Premier, the Health Minister, 
and several other members of 
government for a guided tour 
around the new facility.

New Health City clinic  
opens at Camana Bay

 X Health City’s Shomari Scott addresses all the people who had come to help celebrate the 
opening of the new clinic at Gardenia Court

 X Premier, Hon Wayne Panton

 X Government ministers are shown around the new clinic by Dr Binoy Chattuparambil

 X Hon Minister of Health, Sabrina Turner

 X Premier, Hon Wayne Panton, Hon Sabrina Turner, Dr Binoy Chattuparambil, Deputy Premier, Hon Chris Saun-
ders, all help with the ribbon-cutting for the new clinic. Also included in the photo are other senior Health City 
doctors and administrative staff, Hon Speaker, McKeeva Bush, Hon. Julianna O’Connor-Connolly, and Leader 
of the Opposition Roy McTaggart
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Dart Real Estate is proud to announce its 
team has won the Overall Marketing Cam-
paign category at Citywealth’s 2021 Brand 
Management and Reputation Awards held 
on 22 June, 2021 in Mayfair, London.

Dart’s multi-channel marketing cam-
paign was launched with the objective of 
showcasing the Cayman Islands as a ju-
risdiction of choice for international fam-
ily offices. The campaign tactics included 
independently commissioned research, 
website design, collateral design, digital 
display advertising, social content and ad-
vertising, PR, in-person and virtual events 
and a global speaking and sponsorship 
programme.

Dart Real Estate’s marketing campaign 
to launch and promote the release of “The 
Cayman Islands; a jurisdiction of choice 
for family offices” secured top spot in the 
Overall Marketing Campaign category, 
ahead of Barclays Private Bank, who took 
Silver with their “Smarter Succession” 
campaign, and Mischcon Academy who 
took Bronze. A copy of the report can be 
requested here: https://familyofficere-
port.dartrealestate.com.

Sue Nickason, vice president real es-
tate marketing and sales at Dart, said: 
“We are delighted to be recognised for 
our marketing and business development 
team’s performance over the past year. 
We repositioned our efforts in response 
to the impact of COVID-19 in mid-2020 to 
provide valuable thought leadership con-
tent to our key target audience of private 
wealth advisors and influencers digitally. 
Our aim was to position the Cayman Is-
lands as a premier locale and emerging 
global leader in the family office sector 
and to engage, build credibility and posi-
tion Dart Real Estate as trusted advisors 
and thought leaders amidst the COVID-19 
crisis.”

Citywealth’s Brand Management and 
Reputation Awards are now in their sixth 
year and highlight the best brands emerg-
ing in the international private wealth 
industry. They also recognise business 
services functions, such as marketing and 
business development teams, who sup-
port business profit and navigate repu-
tational risk for their organisations in an 
ever-changing digital world.

The private wealth industry awards at-
tract over a hundred marketing and PR 
professionals from more than 30 compa-
nies within the wealth management in-
dustry who attend the annual in-person 
awards reception in London. The contest 
received more than 200 submissions this 
year that were reviewed by an independ-
ent judging panel including representa-
tives from JTC Group, Zedra, Rathbones, 
Schroders Wealth Management, Mischon 
de Reya LLP, Equiom and Citywealth.

Karen Jones, editor of Citywealth, 
commented: “Brands came under scru-
tiny and strain over the last year as the 
global population moved to their phones, 
making them able to comment public-
ly through apps such as Twitter about 
worker decisions. It was a testing time 
for companies and individuals as the 
world found its voice. Our 2021 winners 
demonstrated strength and leadership 
over this time of global health crisis. 
They helped keep teams together and re-
ally brought home the meaning of brand 
values for clients and staff. Congratula-
tions to our 2021 winners who had to be 
concise in their communication strate-
gies and comprehensive in their internal 
branding.”

About Dart Real Estate
Dart Real Estate is a development com-

pany based on Grand Cayman in the Cay-
man Islands, a British Overseas Territory.

The company’s flagship development is 
the 685-acre mixed-use, master-planned 
town of Camana Bay, the Caribbean’s first 
and only community founded on the prin-
ciples of New Urbanism.

Dart Real Estate’s portfolio continues 
to grow with the addition of world-class 
Seven Mile Beach developments, includ-
ing Kimpton Seafire Resort + Spa, The Res-
idences at Seafire, The Ritz-Carlton, Grand 
Cayman, Hotel Indigo and Paradise Villas 
on Little Cayman.

Dart Real Estate also manages Regatta 
Office Park, Flagship Building, Island Plaza 
and the Cayman Islands Yacht Club. It de-
veloped the residential neighbourhoods 

of North Creek and Salt Creek. In addition, 
the 26-acre Dart Nursery propagates and 
supplies native plants and trees for all of 
its developments and properties.

Dart Real Estate strives to enhance the 
quality of life and to create opportunities 
for all in the Cayman Islands through pur-
poseful placemaking, meaningful connec-
tions and lasting experiences that tran-
scend bricks and mortar.

For more information, visit dartreales-
tate.com and keep up with the latest de-
velopments on LinkedIn, and Twitter.

Dart Real Estate wins Gold at Citywealth’s 2021 
Brand Management and Reputation Awards

 X Dart consultant Emma Parker accepts 
the Gold award for Overall Marketing 
Campaign at Citywealth’s 2021 Brand 
Management and Reputation Awards on 
22 June, 2021 in Mayfair, London

demic. Rather than being intimidated by 
the challenges the pandemic and subse-
quent Cayman Islands border closures 
posed for the hospitality industry, Fajette 
and Vincentini seized the opportunity to 
expand.

“We decided to take that time to adapt 
our business model, taking on additional 
space next door with a view to creating a 

classic, speakeasy-style bar that will be the 
venue in which everyone wants to start or 
end their night,” said Fajette.

Agua bartenders Matt Fitzgerald and 
Corey Scruggs will be at the bar’s helm 
and create an inventive menu of cocktails 
that celebrate Cayman’s traditions. The 
restaurant group’s new Operations Man-
ager Wayne Epple explained the influence 
that Caymanian bush medicine has had on 
the menu.

“Traditionally Caymanians used herbs 
and passed-down recipes to heal a num-
ber of ailments,” he said. “We are going 
to use those same herbs and spices with 
some local fruits in our cocktails. We are 
excited to launch a menu that is commu-
nity-driven, inclusive and very much of 
Cayman.”

In addition to the Cayman-inspired 
cocktail menu will be a bar bites menu cre-
ated by Agua’s executive chef Jon Herzog, 
providing ideal bites explained by Epple 
as “elegant bar food”, to complement the 
bar’s drinks offerings. The décor of the bar 
will add to the ambience, whether guests 
are enjoying a lively outdoor lounge fur-
nished with items brought in from Italy, 
or the modern interiors that offer eclecti-
cally designed, low-lit booths, Chesterfield 
sofas and pocketed seating spots, partial-
ly inspired by Prohibition-era watering 
holes.

“Next Door is designed to offer an expe-
rience from start to finish,” added Epple. 
“From an interactive, social food delivery 
with our staff and a conversational space 
to a satisfying menu of shared plates, the 
bar will be ideal for those going to or com-
ing from a date night at the movies or a 

company hosting a social with clients or 
their team members.”

For more on Next Door, follow them on 
Instagram.

About Camana Bay
A destination within a destination, Ca-

mana Bay is a vibrant town located in the 
heart of Grand Cayman in the Cayman Is-
lands, a British Overseas Territory.

Situated on 685 acres between Sev-
en Mile Beach and the North Sound, this 
mixed-use master-planned community is 
one of the first examples of New Urbanism 
in the Caribbean.

Developed by Dart Real Estate, Camana 
Bay offers more than 650,000 square feet of 
commercial office and retail space as well as 
63 luxury apartments available for long-term 
lease, and condos, townhomes and duplexes 
at OLEA, Camana Bay’s first for-sale residen-
tial project. The town also offers public spac-
es for all to enjoy, world-class shopping and 
dining, as well as family-friendly entertain-
ment, events and attractions.

For more information, visit camanabay.
com and keep up with the latest develop-
ments on Facebook and follow us on Ins-
tagram.

Cocktail bar Next Door to open on 
the waterfront in Camana Bay

Next Door is the latest offering from Walter Fajette and Cristiano Vincentini, owners of Agua
CONTINUED FROM Page 1
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Over 30 aspiring Caymanian profession-
als gained special insights into the art of 
navigating business social events at a de-
velopment event on Wednesday evening 
(30 June 2021).

The unique networking event was 
organised by the Cayman Islands Gov-
ernment Office in the United Kingdom 
(CIGO-UK), and took place at Abacus Res-
taurant in Camana Bay. A principal aim, 
organisers say, was to help participants 
maintain their poise at any corporate so-
cial networking event they might attend in 
their professional careers.

Hosted by the new Cayman Islands Rep-
resentative to the UK, Dr. Tasha Ebanks 
-Garcia, and the new Cultural Attaché for 
CIGO-UK, Ms Jessica Bodden, the event 
brought together young men and wom-
en, 21 years and up, with 14 local coaches 
who generously donated their time and 
expertise for the afternoon's activities.

Dr. Garcia and Ms Bodden organised 
the event as one of their first tasks for CI-
GO-UK.

The attendees included young profes-
sionals, a number of students who will be 
studying overseas from September this 
year as well as nine contestants vying for 
the Miss Cayman Islands crown at the an-
nual pageant on 8 September.

Divided into groups, the participants 
spent equal time among five different 
stations that were coached by 14 busi-
ness stalwarts and community leaders on 
several networking and social skill topics 
such as business etiquette, the art of intro-

duction and the ability to talk interestingly 
about oneself. All the coaches generously 
donated their time and expertise for the 
workshop.

Dr. Garcia elaborated, "This was a devel-
opment opportunity that targeted young 
professionals seeking to learn the soft 
skills necessary to be comfortable and 
confident at any business social event.”

The event was delivered in two sections. 
During the first section (3-5.30 p.m.), par-
ticipants worked in small groups with 
coaches who covered a range of topics re-
lated to business social events. The second 
section (5.30-7p.m.) allowed participants 
to practice their new skills at a cocktail 
reception attended by esteemed persons 
from the community.

At the reception, the young persons 
could put into practise everything they 
had learned during the workshop, includ-
ing basic small talk which covered conver-
sation starters about topics other than the 
weather, Dr. Garcia said. Abacus partnered 
with CIGO for the event and provided the 
venue at no charge. Additionally, all the 
drinks provided at the "cocktail" reception 
were non-alcoholic or "mocktails" and in-
cluded only produce provided by local 
growers such as limes, sorrel, honey and 
watermelons, explained Ms Bodden.

She commented, "We thank all supporters 
and coaches for making the effort. We are 
overwhelmed by the support of the young 
Caymanian participants and the coaches 
alike. This purpose of this event was to em-
power any young Caymanian professional 
to be on par with the rest of the world. We 
hope that this continues and that we will 
see further support from Caymanians, the 
private sector and residents all working to-
gether to encourage our young people."

She believes there is potential to do 
more with this finishing school approach, 
including focusing on topics such as mort-
gage 101, how to balance a chequebook 
and how to invest. "I see it as a series on 
how to win at life," Ms Bodden added.

The coaches donating their time were 
Mrs. Debi and Mr. Kris Bergstrom, Ms Tes-
sa Bodden, Ms Eileen Rhulen, Ms Cher-
yl Pokoradi, Ms Lana Cayasso, Ms Don-
na Bush, Ms Laurice Fraser, Mr. Marcus 
Mueri, Mr. Ed Chisholm, Ms Betty Baraud, 
Ms Fleur Coleman, Ms Eweline Cimring 
and Ms Katherine Tathum.

Attending the reception to encourage 
the participants and thank the volun-

teers were the Deputy Governor, Hon. 
Franz Manderson, Minister for Financial 
Services and Commerce, and Investment, 
Innovation and Social Development, Hon. 
Andre Ebanks and Cabinet Secretary, Mr. 
Samuel Rose.

Commenting on the event, participant 
Ryan Frick said, "It was incredibly Inform-
ative and covered a wide variety of top-
ics that anyone, anywhere could benefit 
from." Devin Jeffers said, “This was an ex-
tremely well thought out event that would 
be beneficial for all individuals."

Morgan Ebanks noted, “The ’Perfect-
ing the Elevator Pitch’ session helped to 
test my confidence, and I thought the di-
versity of professionals was very benefi-
cial as it provided various perspectives.” 
Added Zoey Conolly Basdeo, “This was 
a fantastic opportunity for young pro-
fessionals to learn new and essentials 
skills relevant to wherever you are in 
the world.”

Commenting on the whole event, the 
Deputy Governor said, "I am delighted that 
CIG, led by the London Office, and along 
with the generosity of local volunteers and 
businesses could bring this much needed 
event to the direct benefit of young Cay-
manians. I hope there will be more organ-
ised for larger and more diverse groups of 
our young persons."

Cabinet Secretary Mr. Rose comment-
ed, "I am happy that our young people, 
even the most academically accomplished 
ones, now have the requisite social and 
networking skills to develop their person-
alities and their confidence levels, in busi-
ness settings or when their public pres-
ence is required."

London Office Hosts Networking 101 Workshop
 XMinister Hon. Andre Ebanks (left) and Cabinet Secretary, Mr. Samuel Rose with some 
participants X Deputy Governor, Hon. Franz Manderson attends the reception

 X CIGO UK in-charge Dr. Tasha Ebanks Garcia and CIGO UK Cultural Attache Bodden organ-
ised the event

 X The participants and volunteer coaches after the coaching sessions (Photos by Bina Mani, GIS and Lisa Parks)
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Hon. Leader of the Opposition 
and Political Leader of the Pro-
gressives, Roy McTaggart has hit 
back at accusations from Hon. 
Finance Minister Chris Saunders 
over the state of the govern-
ment’s finances the PACT coali-
tion inherited from the former 
Progressives-led administra-
tion.

Mr McTaggart who held that 
position in the previous gov-
ernment who said he found the 
assertions of Mr Saunders “cu-
rious”, stated that: “Either way, I 
will help set him right.”

Mr Saunders has been ques-
tioning the calculations and 
projections of the previous gov-
ernment saying “one of the first 
challenges we had as a new gov-
ernment was getting the “cor-
rect” information.”

According to him the actual 
deficit for 2020 was $87m – a dif-
ference of $49m which was more 
than double the $38m forecast.

The PACT (People-driven, Ac-
countable, Competent and Trans-
parent) Finance Minister has also 
estimated that the government’s 
projected deficit for 2021 would 
be $200 million - more than dou-
ble their predecessor’s govern-
ment’s forecast deficit of $98m.

But Progressives leader 
McTaggart has now countered 
that it’s Mr Saunders whose 

sums are wrong and claims that 
his successor might lack an un-
derstanding of how government 
works or is playing political 
games.

“Looked at in one light, it 
could be that the Minister may 
not understand how govern-
ment truly works and is simply 
wrong. Or perhaps, as some 
have suggested, the Minister 
wishes to create doubt in the 
minds of the public regarding 
my stewardship as Finance Min-
ister,” Mr McTaggart retorted to 
the claims by his predecessor as 
finance minister.

Mr McTaggart gave a detailed 
outline of how under his stew-
ardship the previous govern-
ment arrived at its conclusions 
with the involvement of senior 
civil servants.

“I will tell the Finance Minister 
that I trust the Financial Secre-
tary, the Accountant General, and 
the Ministry staff who prepared 
the 2020 year-end financial re-
sults back in March. I have some 
difficulty believing that they 
would have gotten their March 
figures that wrong. The change 
looks to have occurred under the 
Minister’s watch but hopefully 
not under his direction.”

He also challenged Mr Saun-
ders on how he arrived at the 
new population estimate of 

71,100, 6,000 more than the of-
ten-referenced Cayman Islands 
population figure of 65,000.

(Preparations are underway 
for the next census which will be 
carried out this year).

“I eagerly await the Minister’s 
explanation as to what account-
ed for this supposed increase in 
the 2020 fiscal year-end defi-
cit. I hope, though, that he has a 
better rationale for this increase 
than the one he offered for the 
increase in the estimated popu-
lation numbers,” he stated.

Former finance minister 
McTaggart also challenged Mr 
Saunders on the issue of the 
COVID-relief tourism stipend 
put in place by the Progressives 
government and which is being 
continued but reviewed by the 
current PACT administration.

“My government quite correct-
ly provided funding for the sti-
pend until only a month or so af-
ter the election, bearing in mind 
the principle that a government 
leaving office should not finan-
cially bind a new government. 
This would have allowed time for 
a new Government to increase 
the funding and continue the 
programme if it so wished,” Mr 
McTaggart explained.

According to the Progressives 
leader, “There was nothing sinis-
ter in this – we acted responsibly. 

The Minister was right about the 
funding period, but he is wrong 
that we would not have contin-
ued the stipend. As we said dur-
ing the campaign, we would have 
increased the monthly stipend 
from $1,500 to $2,000.”

Commenting on Mr Saunders’ 
references to the Pre-Election 
Economic and Financial Up-
date(PREFU), Mr McTaggart re-
jected the accusation that the 
previous government “was hyp-
ocritical for saying we supported 
continuing the programme yet 
only provided partial funding.”

He said Mr Saunders “is ei-
ther unaware of how the process 
works or is deliberately mislead-
ing.”

In defending his government's 
achievements while in office, Mr 
McTaggart threw the ball back in 
the court of the PACT coalition of 
independents.

“I suspect that the real chal-
lenges that the Minister has 
are disagreements amongst the 
PACT team about what plans 
and policies to support. This 
disagreement was highlighted 
by a recent online news site that 
many believe has a direct line to 
the Premier. I suggest the Min-
ister stick with putting togeth-
er his SPS rather than spending 
time on innuendo.”

Mr McTaggart said the Pro-
gressives-led coalition govern-
ments have left behind a solid 
foundation and successful poli-
cies on which the PACT govern-
ment can build.

He concluded by challenging 
the PACT government on its re-
cord in office since it took over 
the reigns of power on April 21st.

“I await the Minister’s explana-
tion as to what caused the Ministry 
to increase the 2020 year-end defi-
cit since he took office. I also look 
forward to hearing the govern-
ment’s strategic policy statement. 
Of course, those of us in the Op-
position will support any sensible 
policies proposed by the govern-
ment. And we will provide alter-
natives solutions to those policies 
we believe are not in the interest 
of these beloved Cayman Islands.”

The new PACT government 
presents its Strategic Policy 
Statement(SPS) and the national 
budget on July 14th, at the first 
formal business session of the 
parliament since it was sworn in.

Listen to Mr McTaggart's full 
statement:

Leader of Opposition Cor-
rects the Minister of Finance

https://www.youtube.com/
watch?v=KpEwmMbCmKI

X Hon. Leader of the Opposition and Political Leader of the Progres-
sives, Roy McTaggart

MCTAGGART REJECTS SAUNDERS’ CLAIMS 
OVER STATE OF GOVERNMENT FINANCES

COVID-19 Vaccine Schedule – JULY 2021 (v1) PLEASE REMEMBER TO
BRING
YOUR OWN
FACE MASK

Monday Tuesday Wednesday Thursday Friday Saturday

1 2 333

ORIA
9am – 12pm

CAMANA BAY
11am – 3pm
4:30 – 7pm

ORIA
9am – 12pm
1:30 – 4pm 

5 6 7 8 9 10

PUBLIC HOLIDAY
Clinic Closed

ORIA
9am – 12pm
1:30 – 4pm

ORIA
9am – 12pm
1:30 – 4pm 

To be announced CAMANA BAY
11am – 3pm
4:30 – 7pm

ORIA
9am – 12pm
1:30 – 4pm

12 13 14 15 16 17

WEST BAY SIR JOHN A.
CUMBER PRIMARY
HALL
5-9pm

ORIA
9am – 12pm
1:30 – 4pm

ORIA
9am – 12pm
1:30 – 4pm

BT PUBLIC BEACH
5 – 9pm

CAMANA BAY
11am – 3pm
4:30 – 7pm

ORIA
9am – 12pm
1:30 – 4pm

19 20 21 22 23 24
Clinic Closed ORIA

9am – 12pm
1:30 – 4pm

ORIA
9am – 12pm
1:30 – 4pm 

EAST END PUBLIC
BEACH
5-9pm

CAMANA BAY
11am – 3pm
4:30 – 7pm

ORIA
9am – 12pm
1:30 – 4pm 

26 27 28 29 30 31

Clinic Closed ORIA
9am – 12pm
1:30 – 4pm

ORIA
9am – 12pm
1:30 – 4pm

To be announced CAMANA BAY
11am – 3pm
4:30 – 7pm

ORIA
9am – 12pm
1:30 – 4pm 

The COVID-19 vaccine is available to
ALL persons 12 years and over.

When receiving your 2nd dose, you MUST also
bring along your vaccination card reflecting
your 1st dose.

(Do NOT laminate your card)

The date on your vaccination card for the 2nd
dose is the earliest that is recommended.

Parental consent required for anyone 12 – 17
years old

All persons must present photo 
identification showing date of birth.

Facemask required – Please bring
your own.

Most up to date schedule will be on 
www.hsa.ky                                   

  July V1

COVID-19 VACCINE CLINIC LOCATIONS
• ORIA - OWEN ROBERTS INTERNATIONAL

AIRPORT
• CAMANA BAY

(FORMER CAYMAN MAC LOCATION)

• DISTRICTS – AS NOTED ON THE SCHEDULE
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Homeschooling in the Cayman Islands 
has seen exponential growth in recent 
times following the onset of the COVID-19 
pandemic. Since the start of the 2020-
2021 academic year, the Department of 
Education Services (DES) has approved 
one hundred and seventy applications, 
compared to the one hundred and four ap-
proved for the 2019 -2020 academic year.

DES Acting Customer Service Manag-
er, Mrs. Gloria Bell, outlined some of the 
reasons why parents are opting to home-
school their children.

“People choose to homeschool their 
children for a variety of reasons. Home-
school programs can be customised to 
help students excel further in areas of 
strength and provide tailored support 
where students are weak. Scheduling 
flexibility, fewer distractions, and no time 
spent on commuting or waiting for other 
students to finish tasks before moving on 
make homeschooling efficient,” Mrs. Bell 
commented.

Member of the Home Schoolers Associ-
ation (HSA), Ms. Kathleen Spencer added, 
“Homeschooling can provide a high-qual-
ity educational experience, customised 

for the individual student. Field trips and 
group activities during the year bring the 
Cayman Homeschool community together 
to support each other in their homeschool 
journey.”

During the 2020-2021 academic year, 
homeschoolers participated in field trips 
to several locations. These included the 
Airport Fire Station, Airport Control Tow-
er, Pedro St. James, Radio Cayman, Nation-
al Art Gallery, National Museum, Cayman 
Turtle Centre, Shark Talk (GHOF), and 
travel to Little Cayman to visit the Central 
Caribbean Marine Institute (CCMI).

Homeschools have also been quite 
active in local competitions, with some 
reaching high levels of achievement, in 
the Sea Perch Competition, Interschool 
Chess Tournament, Rotary Club Science 
Fair, and Interschool Maths Competition. 
One homeschooler was a 2021 Rubis Top 
Student Finalist, and another placed first 
in her category at the Rotary Science Fair. 
Homeschoolers also participated in the 
Annual Royal Bank Primary Spelling Bee 
competition, The National Children’s Fes-
tival of the Arts, and the Inter-primary 

and Inter-secondary Athletics competi-
tions.

Numerous resources exist for homes-
choolers in the Cayman Islands. The web-
site, https://homeschoolcayman.ky/, pro-
vides information, lists curriculum options, 
resources for special needs, outlines the 
Cayman homeschool application process, 
helps with report writing, and much more.

DES Senior School Improvement Of-
ficers (SSIOs) recently began to conduct 
home visits in order to ensure that per-
sons adhere to the programme and stu-
dents are making progress.

“DES Officials were pleased with 
the overall Implementation of the pro-
grammes across all the homes that have 
been visited,” Mrs. Bell further stated. She 
also noted the high level of organisation 
and time management demonstrated by 
many homeschoolers who were able to 
articulate their progress over the course 
of the year and took ownership of their 
learning.

Mrs. Nicki Samuels, DES Senior Cus-
tomer Service Officer, also commented on 
the high level of enthusiasm displayed by 

parents, who played a critical and inte-
gral role in monitoring and facilitating the 
learning. She also commended parents for 
the camaraderie displayed in collaborat-
ing their efforts and activities for school 
trips and overall guidance on the various 
programmes.

Award Ceremony
On Friday, June 18, 2021, the Home 

Schoolers Association (HSA) hosted its 
first award ceremony to celebrate and ap-
plaud students for their hard work.

 Over one hundred parents and students 
gathered for the event held at the Dart 
Park Amphitheater and organised by Mrs. 
Kathleen Spencer and President of the 
(HSA) Mrs. Jamie McLaughlin.

Students were presented with certifi-
cates and gifts donated by Next Chapter, 
Strike Zone House of Fun, the Cayman 
Turtle Centre, ice cream from Cayman 
Ice Dream’s truck, popcorn from Cayman 
Corn pops, and finger foods.

To learn more about the Homeschooling 
process in the Cayman Islands, please visit 
the DES website at www.schools.edu.ky.

Home schooling Programmes 
Experience Significant Growth

 X Senior High Homeschoolers socialise with each other  X The Adderly four enjoying a much deserved end of year treat

 X Grade 2 and Grade 3 graduates proudly 
display their certificates

 X Group of Homeschool awardees for the 2021 academic year with their certificates
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Sweeping changes have been made to 
the composition of two prominent govern-
ment boards.

The PACT (People-driven, Accountable, 
Competent and Transparent) coalition Cab-
inet has overhauled the board membership 
of the Central Planning Authority (CPA) 
and the National Roads Authority (NRA).

The changes on the CPA in particular 
reflect a commitment by Hon. Premier 
Wayne Panton to diversify the boards with 
the inclusion of more women.

He recently referred to a review which 
he said has shown that previous and cur-
rent membership of government-appoint-
ed bodies "is not equitable in terms of gen-
der representation."

"We have a tremendous opportunity to 
create a new normal; one in which wom-

en are equally represented at some of the 
highest levels of decision making in our 
Islands,” the Premier stated.

In that vein, five of the members of the 
new CPA board are now women.

The new 14-member board which 
makes key decisions on approving devel-
opment projects and other aspects of the 
built infrastructure has been almost com-
pletely overhauled and comprises 12 new 
members.

Ian Pairaudeau has assumed the role of 
chairman replacing longstanding prede-
cessor A.L. Thompson with Handel Whit-
taker replacing Robert Watler Jr. as deputy 
chairman.

The four female members are; Christine 
Maltman, Celecia Bancroft, Shakina Bush 
and Danette McLaughlin.

Gillard McLaughlin, Josh-
ua Bernard, Charles Russell 
Jr, Kenneth Ebanks, Windel 
Scott and Peter Campbell 
are the other new faces with 
Ashton Bodden, the only re-
turning member from the 
previous board.

Previous CPA members 
were Alfred L. Thompson 
as chairman, Robert Walter 
Jr - deputy chairman, Kris 
Bergstrom, Peterkin Berry, 

Ashton Bodden, Roland Bodden, Joseph 
Coe, Ray Hydes, Jaron Leslie, Trent McCoy, 
Selvin Richardson, Fred Whittaker, Chris-
tina McTaggart-Pineda - the sole female 
member then, and Haroon Pandohie, the 
Director of Planning.

The appointment term for the new CPA 
board members is two 
years.

On its website, the 
CPA describes its role 
as determining wheth-
er to support or not 
support an application 
for Development and 
dictates any conditions 
of approval if applica-
ble based on reviews 
and recommendations 
provided by the De-
partment of Planning 
and other Government 
Agencies.

The CPA is at the 
core of decision-mak-
ing in the fine balance 
between development 
and sustainability in the 
Cayman Islands.

Meanwhile, a new 
board has been in-
stalled for the National 
Roads Authority.

It has a new chairman 
in the person of Alric 
Lindsey and includes 
six other new faces on 
the 11-member board.

Other members are; 
Stanley Panton - Deputy 
Director, Kelvin Dixon, 
Barry Martinez, Troy 
Whittaker, Anna Pecca-
rino, Heidi Hunte-Web-
ster, with Paul Andrew 
Bodden Jr (Andy), and 
Dane Walton as reap-
pointments.

Also on the NRA 
board as the Chief Of-
ficer or designate and 
the Financial Secretary 
or designate.

Their appointments 
are for three years ex-
cept for Ms Peccarino 
who will serve one year.

The NRA states its 
mission as contributing 
to sustainable transport 
and land development 

in the Cayman Islands by building and 
maintaining a safe and efficient network 
of roads.

It has a massive task on its hands in 
unclogging the gridlock on Cayman’s con-
gested road network which has been a re-
curring complaint.

X Ian Pairadeau, is the CPA's new chairman

CHANGING OF THE GUARD ON 
TWO KEY GOVERNMENT BOARDS

X Alric Lindsey is the NRA’s new chairman
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CAYMAN ISLANDS 
GAZETTE 
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  GOVERNMENT 

Appointments 
 

THE CAYMAN ISLANDS 
 

DEVELOPMENT AND PLANNING ACT (2021 REVISION) 
 

SECTION 3 (2) AND (5) 
 

NOTICE OF APPOINTMENT 
 

CENTRAL PLANNING AUTHORITY 
 
 
In accordance with Section 3 (2) and (5) of the Development and Planning Act (2021 Revision), Cabinet has 
appointed the following persons to the Central Planning Authority, who shall hold office for a period of two 
(2) years effective 2nd July 2021. 
 

NAME POSITION 
Mr. Ian Pairaudeau Chair (new appointment) 
Mr. Handel Whittaker Deputy Chair (new appointment) 
Mr. Joshua Bernard Member (new appointment) 
Mr. Gillard McLaughlin Member (new appointment) 
Mr. Charles Russell Jr. Member (new appointment) 
Mr. Windel Scott Member (new appointment) 
Mr. Peter Campbell Member (new appointment) 
Mr. Kenneth Ebanks Member (new appointment) 
Ms. Danette McLaughlin Member (new appointment) 
Ms. Shakina Bush Member (new appointment) 
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Ms. Christine Maltman Member (new appointment) 
Ms. Celecia Bancroft Member (new appointment) 
Mr. Ashton Bodden  Member, DCB (re-appointment) 
Director of Planning  (or his nominee) Executive Secretary 

 
Made in Cabinet this 29 day of June 2021 
KIM BULLINGS 
Clerk of the Cabinet 
 
 

THE CAYMAN ISLANDS 

NATIONAL ROADS AUTHORITY ACT (2006 REVISION) 
 

SECTION 7 (4) AND (5) 
 

NOTICE OF APPOINTMENT 
 

NATIONAL ROADS AUTHORITY 
 
 
In accordance with Section 7 (4) and (5) of the National Roads Authority Act (2006 Revision), Cabinet has 
appointed the following persons to the National Roads Authority Board, who shall hold office from 2 July 
2021 for the term as stipulated below: 
 

NAME POSITION TERM 
Mr. Alric Lindsey  Chair (new appointment) 3 Years 
Mr. Stanley Panton Deputy Chair (new appointment) 3 Years 
Chief Officer or Designate Director (ex-officio) 3 Years 
Financial Secretary or Designate Director (ex-officio) 3 Years 
Mr. Kelvin Dixon Director (new appointment) 3 Years 
Mr. Barry Martinez Director (new appointment) 3 Years 
Mr. Troy Whittaker Director (new appointment) 3 Years 
Ms. Anna Peccarino Director (new appointment) 1 Year 
Ms. Heidi Hunte-Webster Director (new appointment) 3 Years 
Mr. Paul Andrew Bodden Jr (Andy)  Director (reappointment) 3 Years 
Mr. Dane Walton Director (reappointment) 3 Years 

 
Made in Cabinet this 29 day of June 2021 

KIM BULLINGS 
Clerk of the Cabinet 
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The Utility Regulation and Competition 
Office (‘OfReg’) has launched two online 
customer service surveys that will run 
through the month of July.

OfReg Chief Executive Officer Malike Cum-
mings, said one of the surveys is intended for 
businesses operating in the industry sectors 
regulated by OfReg, whilst the other survey 
is directed to members of the public.

“Although some of the questions in both 
surveys are the same, they are designed to 
reflect the different ways in which OfReg 
interact with our distinct sets of stake-
holders,” Mr. Cummings said.

The link to the survey for the public 
will be available online at www.ofreg.

ky/survey. Links for the industry sur-
vey will be emailed to entities related 
to the sectors regulated by OfReg, which 
includes businesses operating in the 
information and communications tech-
nology (‘ICT’), energy, fuel and water 
sectors.

After the survey ends on 31 July, results 
will be tabulated and analysed, and key 
takeaways will be made public at OfReg’s 
website in August.

“The goal of these surveys is for us to 
better understand how well — or not well 
— we’re meeting the needs and expecta-
tions of the community, whether they are 
industry-related stakeholders or mem-

bers of the public.” Mr.Cummings said. “If 
we’re not meeting their needs in terms of 
customer service and accessibility to in-
formation, we would like to know why so 
that we can improve and better serve our 
stakeholders.”

The insight and feedback from the pub-
lic as well as from the industries we reg-
ulate will inform targeted improvement 
interventions. These surveys will be an 
annual feature, as part of OfReg’s strategic 
imperative of continuous improvement, 
stakeholder engagement and improved 
service delivery.

Respondents can take the survey anon-
ymously.

OFREG LAUNCHES CUSTOMER 
SERVICE SURVEY

 X OfReg Chief Executive Officer Malike 
Cummings

Housing Minister Hon. Jay Ebanks, Par-
liamentary Secretary Hon. Isaac Rankine, 
Board members and staff from the Nation-
al Housing Development Trust (NHDT) 
recently visited a number of housing pro-
jects being undertaken in Bodden Town 
and East End as well as a site in North 
Side that is currently planned for devel-
opment.

The affordable home sites toured in 
North Side are located off North Side 
Road, East End at Will Jackson Drive and 
Bodden Town off Lake Destiny Drive and 
Sitwell Road.

Minister Ebanks said the team used the 
opportunity to discuss the current pro-
jects and highlight approaches to keeping 
the developments within cost while main-
taining the houses affordable to Cayma-
nian families. "The Government plans to 
empower the NHDT to increase the num-
ber of houses across districts and ensure 
that they build energy efficient sustaina-
ble units. I am particularly pleased to see 
that a housing development is moving for-
ward in North Side and we are committed 
to having it completed in the near future 

so that affordable homes are available to 
the constituents", emphasised Minister 
Ebanks.

He further stated, "We want to take 
a multi-sector approach to address the 
growing housing needs across our Islands, 
while encouraging private developers and 
the banking industry to work with us to 
offer better options for Caymanians".

NHDT Chairman Mr. George Powell stat-
ed that he was pleased that the Trust and 
the approved contractors have committed 
to complete the contracted works within 
cost despite the high cost in construction 
material due to the global pandemic. "We 
are mindful that the formulated approach 
to maintaining cost and keeping houses 
affordable can be challenging. However, 
we are driven by the fact that the quali-
ty of houses that we are delivering is for 
prospective Caymanians to realise their 
dream and pride of homeownership," he 
noted.

Commenting on upcoming NHDT devel-
opments, Project Committee Chairman Mr 
Gary Berry said, “The NHDT will be coor-
dinating and implementing new designs 

for our next upcoming projects, starting 
with West Bay and moving to North Side. 
We want to move away from the ideology 
of low income housing which has a nega-
tive stigma. We are currently in the plan-
ning stage for further projects and want to 
encourage young Caymanians to stop by 
the National Housing Development Trust 
office to collect application forms and sign 
up".

Since this year, the NHDT has started 
the construction of ten affordable houses, 
with seven in East End and three at the 
Bodden Town site. The Trust is currently 
in the planning phase with earthworks as 
well as infrastructure preliminary works 
set to commence in the coming weeks at 
the North Side site.

For more information on the services of 
the National Housing Development Trust, 
please visit Building E, Unit #4, Cayman 
Center, 118 Dorcy Drive or email nhdt@
gov.ky.

Housing Minister Visits NHDT 
Project Sites

 X (Left to right) Parliamentary Secretary Isaac Rankine, NHDT Chairman George Powell, 
Housing Minister Hon. Jay Ebanks and NDHT Project Committee Chairman Gary Berry 
view site plan for North Side housing development project

 X Affordable houses under construction in East End
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By UK National Crime Agency

A former First Minister of the British 
overseas territory of Montserrat has been 
convicted of sexually exploiting five girls 
including two 13 year olds.

(David Brandt, a prominent attorney, 
also served as Chief Minister of Montser-
rat from 1997 to 2001 - Caymanian Times)

David Brandt, aged 78, groomed the 
girls by giving them money, phone credit 
and used one girl, aged 15, to recruit oth-
ers to abuse.

A joint investigation by the Royal Mont-
serrat Police and National Crime Agen-
cy uncovered evidence that he sent his 
victims thousands of Eastern Caribbean 
Dollars to have sex with him and send him 
indecent images of themselves.

Yesterday (30 June 2021), Brandt, who 
led the Montserrat government between 
1997 and 2001, was convicted of six 
counts of dealing in people under 18 for 
sexual exploitation and one charge of per-
verting the course of justice.

The jury failed to reach a verdict in re-
spect of a seventh count of dealing in peo-
ple under 18 for sexual exploitation.

Brandt’s offences were carried out be-
tween September 2013 and June 2018.

He met one girl, aged 15, through his 
work as a lawyer. He groomed her and 

used her as a channel to other vulnerable 
young girls including two 13-year-olds.

He told the 15-year-old he wanted to 
abuse her and one of the 13-year-olds to-
gether and sent her 500 Eastern Caribbe-
an dollars to arrange for him to abuse the 
younger girl.

Speaking of the 13-year-old, he told the 
older girl: “If she treat me good, I will treat 
she very good.”

The disgraced lawyer obtained indecent 
images of both 13-year-olds, one of whom 
he first saw when she was 12 and said he 
wanted “to be with her”.

Brandt was first arrested in Septem-
ber 2015. Officers searched his office and 
discovered sex toys, sexual enhancement 
medication, condoms and an unused mo-
bile phone.

After he was charged with sex offences, 
he made five payments to one 16-year-old 
girl totalling over 2,000 Eastern Caribbean 
Dollars so she would not talk to investiga-
tors.

The case took so long to come to court 
because Brandt sought to delay the trial by 
appealing the decisions made by the nu-
merous Judges that have been appointed 
to deal with the case.

He also attempted to have the data 
which was downloaded from his mobile 
phone excluded as evidence, which led 
to a significant number of Appeal Court 
Hearings and Privy Council Appeals on the 
matter.

NCA investigators built a case against 
Brandt from extensive phone records and 
text messages.

He promised to give a mobile phone and 
money in exchange for sex with a 17-year-
old, whom records showed he paid a total 
of 3,000 Eastern Caribbean Dollars.

Phone evidence also suggested he had 
groomed this girl and the 15-year-old to 
have sex together while he watched.

He obtained two indecent images from 
another 16-year-old who introduced him 
to a girl who Brandt sexually abused be-
tween the ages of 15 and 17.

He paid both of these girls 1,900 East-
ern Caribbean Dollars so he could abuse 
them together in his office.

NCA senior investigating officer Anne 
Farrelly, said: “David Brandt clearly posed 
a huge risk to children over many years.

“Evidence shows he did everything he 
could to groom and sexually abuse girls as 
young as 13 on several occasions.

“He plotted, paid money and relentless-
ly pursued these vulnerable young girls 
for his own sick gratification.

“He abused his position as an eminent 
lawyer and is also guilty of a huge betrayal 
of trust.”

Tony Cook, Head of Child Sexual Abuse 
Operations at the NCA, said:

“This is an outstanding result. Our in-
vestigation into Brandt’s offending has 
been both tenacious and painstaking in 
order to ensure he stood trial for some 
horrible crimes against local children.

“When he was arrested he made it quite 
clear to us he thought he would escape 
prosecution. He did everything in his pow-
er to delay and disrupt the criminal justice 
process, including appealing many of the 

judicial rulings and attempting to get key 
evidence excluded.

“He also made the victims give evidence 
and relive their abuse in court.

“His attempts were thwarted through a 
determination to seek justice for the vic-
tims and he will now serve a long sentence 
in prison where he no longer poses a risk 
to children.

“I sincerely hope this case sends a clear 
message to any other victims of child sexu-
al abuse that they can have complete trust 
and confidence in the criminal justice pro-
cess and law enforcement.

“Victims will always be fully supported, 
and we are determined to arrest and see 
prosecuted anyone who commits these 
atrocious offences, no matter who they are.”

Brandt has been remanded in custody 
and will return to Montserrat High Court 
on 14 July 2021 to be sentenced.

After a one-year hiatus due to COV-
ID-19, the Health Service Authority (HSA) 
relaunched their annual summer intern-
ship programme for 2021, providing ap-
proximately 80 college and high school 
students the opportunity to get hands-on 
experience in a variety of departments in 
the medical care field.

Those who were interested in the in-
ternship programme applied either online 
or in-person. Students had the option to 
choose what most aligned with their in-
terest from over 16 departments, which 
include Nursing Administration, Physician 
Services, Biomed and Information Tech-
nology. Placements are set to last between 

4 to 6 weeks, each with a different starting 
and ending date.

The purpose of the HSA Summer In-
ternship is to help guide young Caymani-
ans with the knowledge and training they 
would need before entering the world of 
work. Eye Clinic intern Kimberly Sterling, 
who attends Glasgow Caledonian Univer-
sity, shared why she decided to return to 
HSA for an internship.

“HSA has the best ophthalmologists and 
ophthalmic technicians and I have learnt 
a lot from them. This is the reason I’ve de-
cided to return to the eye clinic since my 
first summer internship experience with 
them in 2019,” she said. “I am an optom- etry student in my third year and working 

at the eye clinic has taught me so much. I 
plan on applying my knowledge.”

The internship programme has also pro-
vided others such as Dayger Martinez-Taylor 
with an understanding of the importance of 
non-clinical departments to the Authority. 
“I’ve learned so much since starting my in-
ternship in Marketing and Communications. 
It gave me the chance to see how important 
marketing is for any business or hospital. 
Being here has also helped me develop my 
creative and critical thinking skills, which 
is essential for any field. I’ve received great 
advice and support from the staff in my de-
partment and would definitely love to work 
here in the future,” he shared.

The HSA has made it their responsi-
bility that each intern has an interactive 
but safe experience within the duration 
of the programme. “This summer, we are 
making   sure that all of our interns are 
placed in a safe environment with ade-
quate opportunities within their depart-
ments for their educational growth,” said 
Chief Human Resources Officer Samantha 
Bennett. “We at HSA are determined to of-
fer our professional guidance in any way 
possible and are thoroughly pleased with 
this year’s interns display on achieving 
their goals.”

For more information on our annual 
HSA Summer Internship, visit www.hsa.ky 
or call (345) 244-2684. 

HSA Summer Internship Programme 
relaunches with 80 interns

X Eye Clinic Intern Kimberly Sterling using 
equipment in the Lions Eye Clinic

XMarketing and Communications Intern 
Dayger Martinez-Taylor recording Cor-
porate Services Intern Halle Miller for a 
promotional video

X The first set of students to arrive for the HSA Summer Student Internship Programme

X Former Montserrat Chief Minister David 
Brandt

Former British overseas territory First Minister 
groomed and sexually abused fi ve girls
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 X Gibraltar abortion referendum was hotly contested

BVI: CLAIMS OF NON-
EXISTENT FARMS 

RECEIVING STIPENDS
As the British Virgin 

Islands Commission of 
Inquiry winds down its 
hearings, startling accu-
sations have been made 
by the territory’s Audi-
tor General against the 
government.

Testifying before the 
UK-backed Commis-
sion, Auditor General 
Sonia Webster claimed 
that the government of 
Premier Andrew Fahie 
attempted to block her 
office from carrying 
out an audit of a COV-
ID-19 stimulus funding 
scheme for farmers.

She accused the government of failing to 
follow protocol and of engaging in persis-
tent efforts to thwart her review by block-
ing access or otherwise refusing to present 
documentation and files about the scheme.

The Auditor General also questioned 
the way funds were given out and further 
stated that an on-site inspection of farms 
failed to show any evidence of farming...
or farms.

The government has rejected the alle-
gations.

In a radio broadcast, Premier Fahie 
said the audit was only a "snapshot pic-
ture at a given point in time...therefore, at 
a different point in time, the picture can 
change as the information changes.”

He argued that “the validity and accu-
racy of an audit report also depend on the 
data that is analysed to come to the find-
ings and conclusion."

Mr Fahie rationalised that "if all the 
data was not analysed or all of the data 
was not available to be analysed … then 
the conclusion of the report has to be ap-
proached with caution because the analy-
sis is not based on all the data.”

The UK-funded and installed commis-
sion is wrapping its hearings and a pre-
liminary report is expected by this month.

The Commission was installed in Jan-
uary at the request of the former Gover-
nor, Gus Jaspert into allegations of wide-
spread corruption.

BERMUDA AGREES 
TO CONCEPT OF G7 

CORPORATE TAX
Bermuda has joined several oth-

er countries in agreeing to the con-
cept of a global corporate tax struc-
ture being implemented by the G7 
group of leading industrial nations.

At their recent meetings in Lon-
don, the G7 countries have agreed 
to push ahead with the implemen-
tation of a global corporate tax rate 
of 15 per cent on multinational 
companies.

They say it's intended to curb 
the practice of large corporations 
banking their profits in low tax ju-
risdictions.

Bermuda’s Premier David Burt, 
calling for fairness in how the tax 
is ultimately implemented, said 
the island was adhering to existing 
international agreements on tax compli-
ance and anti-money laundering initia-
tives.

“The G7, the G20, the OECD and all the 
rest, they are going to keep coming. Our 
resilience is what has taken us through 
each and every single time they have 
done it. We are going to continue to do 
that, because we have demonstrated to 
the world that we are a high-quality ju-
risdiction.”

However, Mr Burt said there were some 
technical aspects of the plan which his 
government has reservations about and 
would like to see addressed before the 
tax is applied.

In a statement following a preparatory 
meeting last week on the implementation 
of the tax, the Bermuda government said: 

“We remain committed to working col-
laboratively with partners in the public 
and private sector to maximise benefits 
which can be achieved as a result of this 
initiative.”

It also stated, “Bermuda has been ac-
tively involved in ongoing discussions 
relating to this initiative to present posi-
tions that reflect the national interest and 
that of our various stakeholders.”

Technical discussions on implementing 
the global corporate tax are continuing 
ahead of the meeting of G20 Finance Min-
isters in October when the details will be 
further fine-tuned. The law is planned to 
be in place by 2023.

The Cayman Islands, Gibraltar and the 
British Virgin Islands have also accepted 
the broad outline of the plan.

GIBRALTAR RELAXES 
ABORTION LAWS

Voters in Gibraltar have backed a 
change in the law clearing the way for 
abortions.

A referendum on the issue this past 
Thursday, won by a two-thirds majority 
with 62 per cent in favour of the change 
and 36 per cent opposing it.

The changes would allow abortion up 
to the 12th week if the pregnant woman’s 
physical or mental health is deemed to be 

at risk, or if there is a substantial risk of a 
fatal foetal abnormality.

Predominantly Catholic Gibraltar has 
some of the most stringent abortion laws 
in the Western world with penalties of 
life imprisonment still on the books.

Women in the British overseas terri-
tory seeking to have an abortion need to 
travel to Britain or cross the border into 
Spain.

TCI: NO FOUL PLAY 
SUSPECTED IN 'COFFIN 
BOAT' INVESTIGATION

Authorities in the 
Turks and Caicos Islands 
have ruled out foul play 
on the case of a boat 
found in its territorial 
waters off Grand Turk 
with 20 dead people on 
board.

The nationalities of the 
deceased, who include 
two children, are still not 
known, nor the circum-
stances surrounding the 
origins of the boat al-
though it is believed to be 
a human trafficking oper-
ation that has had terrible consequences.

Officials say investigations are contin-
uing.

TCI Police Commissioner Trevor Bot-
ting said the boat appeared to have come 
from outside the Caribbean and authori-
ties did not think it was destined for the 
Turks and Caicos Islands.

The craft was spotted by fishermen 
about two weeks ago who notified the 

authorities in the Turks and Caicos Is-
lands.

The territory has an ongoing illegal im-
migration challenge with illegal refugees 
arriving by boat mainly from Haiti and 
the Dominican Republic.

The islands have also been used as a 
transhipment point by human traffickers 
trying to smuggle people into the United 
States.

U K  T E R R I T O R I E S  C O N N E C T I O N       U K  T E R R I T O R I E S  C O N N E C T I O N       By Michael Jarvis, London UKBy Michael Jarvis, London UK

 X British Virgin Islands Premier Andrew Fahie

 X Bermuda’s Premier David Burt
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George’s moniker fuels his trolls
Paul George was probably in the best 

form of his career until the LA Clippers ran 
out of steam last week, but he still has to 
deal with constant criticism.

George played possibly the best game 
of his career as the Clippers staved off 
elimination by defeating the Phoenix 
Suns 116-102 in Game 5 of the Western 
Conference finals last Monday. George 
posted 41 points, 13 rebounds, six assists 
and three steals on 15-of-20 shooting. 
That is one of the greatest NBA postsea-
son stats. Yet it still hasn’t appeased his 
detractors.

Soon after, the Suns began celebrating, 
George wondered "what if" Kawhi Leon-
ard had been healthy.

The  Clippers ran out of gas and come-
backs as their resilient playoff run came to 
an end with Wednesday's 130-103 loss in 
Game 6.

Had Leonard not sprained his right knee 
in Game 4 in the previous round against 
the Utah Jazz, George is adamant the Clip-
pers would have eclipsed the Suns.

"We'd be going on," George 
said when asked about Leon-
ard’s absence. "This series 
would be a lot different. Talk 
about one of the best players 
in the league being out, yet we 
were inches away from getting 
to the next round.

"So, definitely it's a 'what if ' 
on this. Fact of the matter is we 
didn't do enough to win, and 
that's the reason we're going 
home."

Injuries, a fixture congestion 
and sheer fatigue caught up 
with the Clippers. So the trolls 
and haters will continue.

Maybe George created the disproportion-
ate negativity after anointing himself “Play-
off P”. That was in 2018 and he’s disappoint-
ed since. It now feels like he's on the verge 
of a breakthrough that actually seemed 
within his grasp nearly a decade ago.

In 2013, George was 23, a member of 
the Indiana Pacers and on the wrong end 

of a Game 7 loss to LeBron and the Miami 
Heat in the Eastern Conference Finals. He 
had seven points, but his series average of 
19.4 against star-studded Miami suggest-
ed he was on the verge of superstardom. 
The next year, George’s Pacers fell to the 
Heat in the conference finals again, but PG 
put up 24.0 points and 3.2 threes with a 

38.0 three-point percentage in 
that series.

But then George failed to 
get past the first round in each 
of his next four postseason 
appearances with the Pacers 
and Oklahoma City Thunder. 
Last season, the Clippers infa-
mously blew a 3-1 lead over 
the Denver Nuggets. In the clo-
seout game of that series, he 
shot 4-of-16 from the field and 
2-of-11 from three.

Despite a top-three MVP fin-
ish in 2018-19 and postseason 
averages of 25.4 points, 7.9 
rebounds, 4.6 assists and 3.0 

threes since breaking his leg in 2014, the 
low points seemed to get far more atten-
tion than the highs. "Playoff P" became 
more of a punchline than a moniker.

George has lacked the consistency to 
stamp himself as a superstar. Maybe at 31 
he will finally confirm his nickname was 
appropriate after all.

Pocket Rocket jetting 
for glory

Shelly-Ann Fraser-Pryce 
looks certain to be the one 
to beat for women’s gold 
in the sprints at the Tokyo 
Olympics later this month.

Fraser-Pryce established 
a lifetime best 21.79 sec-
onds to win the 200 metres 
final and wrap up the sprint 
double at the Jamaica Na-
tional Championships at 
the National Stadium last 
Sunday.

The two-time Olym-
pic Games 100m gold medallist, who 
romped home in the 100m final in 10.71 
seconds, won ahead of Shericka Jack-
son (21.82 secs) and defending Olym-
pic Games 200m gold medallist Elaine 
Thompson-Herah (22.02 secs) in an 
identical repeat of the 100m placing.

Only a month ago, at the same venue 
the 34-year-old “Pocket Rocket” became 

the fastest woman alive when she posted 
a magnificent 10.63 secs in the 100m at 
the Jamaica Destiny Series.

“We have two other amazing ladies for 
Jamaica and the pool and the depth in 
sprinting that we have you can't focus on 
one person, you have to go out there and 
work hard. You have to stay committed 
and dedicated,” Fraser-Pryce said.

Tank rolls on but stays 
selective

Gervonta “Tank” Davis con-
firmed his superstar status with 
a world title at a third weight in 
impressive fashion.

The 26-year-old super-feath-
erweight (130lbs) world cham-
pion moved up two divisions to 
super-lightweight (140lbs) and 
knocked out a solid unbeaten 
fighter in Mario Barrios last Sat-
urday in Las Vegas in the eleventh 
round.

The fight was staged by Floyd 
Mayweather’s Mayweather Pro-
motions and Al Haymon’s PBC – with both 
fighters represented by Haymon.

This is the pattern Mayweather wants 
Davis to follow for the time being. He said 
at the post-fight press conference when 
Gervonta was asked about his next fight: 
“His team are gonna take care of that.

“Our thing is this, we work smarter, not 
harder. So we keep everything in-house. 

Mayweather Promotions/PBC, we’re all 
one family. We’re not gonna go away and 
make another company great.

“We’ve got plenty at 140lbs, 135lbs, 
130lbs. We’re gonna continue to fight the 
fighters that we’ve got to fight.”

This news will come as a blow to purists 
as the majority of the best fighters in those 
divisions are not in the PBC stable.

McLaughlin is new 400m hurdle queen
Sydney McLaughlin is not well 

known but by the way she shat-
tered the women’s 400 metres 
world record she will be one of 
the biggest names after the To-
kyo Olympics.

McLaughlin finally outraced 
Dalilah Muhammad to earn vic-
tory, and improve that world re-
cord, at the US Olympic trials last 
week.

The 21-year-old’s time of 
51.90 seconds shattered the re-
cord by 0.26 seconds and beat 
Muhammad on the night by 0.52 
seconds. It was a sensational vic-
tory in what had been touted as 
potentially the best race of the 
10-day meet in Eugene, but it 
also set up what could be the best 

race in Tokyo. Barring something 
unexpected, the rematch will 
come on Aug. 4 with the Olympic 
gold medal on the line.

“Truly just faith and trusting 
the process,” McLaughlin said 
when asked to explain her break-
through.

McLaughlin burst on to the 
scene five years ago while still a 
teenager, telling stories about her 
multiple talents, which included 
juggling and riding a unicycle – 
and doing both at the same time.

Her 51.90 secs broke the re-
cord Muhammad set two years 
ago when they raced at the 
world championships. A few 
weeks before that, Muhammad 
set the world record by beating 

McLaughlin at the US nationals, 
too.

McLaughlin joined Bobby Ker-
see, the coach who mentored Al-
lyson Felix, Jackie Joyner-Kersee 
and Florence Griffith Joyner, to 
see if he could help her surpass 
Muhammad. He put McLaugh-
lin on a new plan, getting her 
focused on form and running 
shorter hurdles courses.

“It was trusting the process, 
and a lot of things you can’t real-
ly see coming,” McLaughlin said. 
“But just having the childlike 
faith in trusting everything is go-
ing to work out. Bobby’s really 
good at that.”

“She definitely pushes me,” 
Muhammad said of her rival. 

Then, she turned to McLaughlin 
and said: “Congratulations, you 

world-record holder. It’s going to 
be a battle in Tokyo for sure.”

 X Sydney McLaughlin set a new world record

 X Shelly-Ann Fraser-Pryce is in electric form  X Gervonta “Tank” Davis remains unbeaten

 X Paul George is determined to silence his detractors
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Beginning
Birth
Cradle
Creation
Dawn
Debut
Entrance
Entry
Genesis
Germ
Intro
Launch
Onset
Origin
Outset
Overture

Preamble
Preface
Premiere
Prologue
Start
Womb

Find the listed words in the diagram. 
They run in all directions – forward, 
back, up, down and diagonally.
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CaymanianTimesClassifieds

Crystal Pool & Spa is seeking a 
dynamic pool technicin/mechanic with 

over fi ve years’ experience.
The individual will handle chemicals.

Must work on own initiative.
$9 per hour plus statutory benefi ts.

Send resume to
crystapool@gmail.com

Applicants invited for Cook Assistant @ Café Amazon under direction of Head Chef 
& requirements as follows:
• Preparation of Cafe Style Cuisine in a fast paced environment, includes baking of 

breads & pastries
• Maintaining all kitchen inputs & supplies and perform purchasing duties
• Ensure a high level of health & safety, cleanliness & food hygiene standards are met 
• 10 years minimum experience in similar role
• 2 work references/clean police certifi cate
• Must work very early morning and late evening shifts, including weekends & public 

holidays
• Culinary course and/or food handling course a must, also need experience with 

safe use chemicals

Starting wage $6.00 per hour benefi ts include pension plan & health insurance as 
stipulated by Cayman Islands Law.

Caymanians preferred, apply with detailed resume, cover letter, incomplete applica-
tions will not be considered.
Please email applications to cafeamazoncayman@gmail.com, deadline is July 14, 
2021.

CAYMAN AIRWAYS LTD. IS INVITING APPLICATIONS FOR THE POST OF:

AIRCRAFT TECHNICIAN
Salary: CI$43,374 – CI$58,337

The Aircraft Technician reports to the Maintenance Controller and accomplishes maintenance of Aircraft 
and related equipment.

Summary of key responsibilities:
• Accomplish the maintenance and servicing of aircraft and related equipment as directed, using the 

approved materials, equipment and procedures.
• Accomplish repairs, replacements, modifi cations, overhaul and inspections on aircraft and associated 

fl ight or support equipment in keeping with airworthiness and company requirements.
• Use the appropriate manuals (M/M, IPS, WD, SRM etc.) as required to accomplish tasks.
• Ensure safety and health requirements are observed during all maintenance activity.
• Operate test equipment required to accomplish the maintenance of aircraft and related equipment, as 

necessary.
• Monitor and ensures the proper handling, cleanliness and safe-use of company tools, equipment vehi-

cles and facilities at all times.
• Report any defi ciencies in tools and equipment, as necessary.
• Request in an expeditious manner any special tools or equipment required to accomplish maintenance 

tasks.
• Consistently improve knowledge and level of competency relative to aircraft maintenance, airworthiness 

procedures, company requirements and on-the-job training.

Qualifications, Skills & Experience:
• Possess an aircraft maintenance license per OTAR Part 66.53.
• Must have successfully completed minimum three years of a recognized apprenticeship programme 

and three (3) years’ experience on pressurized jets for a total of six (6) years’ experience.
• Be conversant with local airport rules and regulations with respect to driving on airside, aircraft engine 

ground run requirements and appropriate communication with Control Tower and Ground Handlers.
• Possess an appropriate tool kit as required by the ‘Mechanics Tool List’.
• Must be disciplined, honest and trustworthy.
• Must be methodical, punctual and highly self-motivated.
• A demonstrated aptitude for technical and mechanical work.
• Must possess good interpersonal, oral and written communication skills.
• Receptive to instruction and constructive criticism.
• Must be prepared to work on a shift system, including nights, irregular hours, major holidays and week-

ends.

Applicants must submit a Cayman Airways Application Form along with Resume and any supporting 
documents, to: jobs@caymanairways.net

The Cayman Airways Application Form is available at: https://www.caymanairways.com/career

All applications will be treated with strict confidence.

Deadline: 12th July, 2021

Late and incomplete applications will not be accepted.

Coastal Works Application

Notice is hereby given that Nancy Easterbrook and Jay 
Easterbrook have submitted a Coastal Works Application 
to the Ministry of Health, Environment, Culture and Hous-
ing for a Residential dock 6’ wide x 70’ long, for a small 
13’ sailboat and rowing skull, on Block 27C Parcel 711 
Newlands/Savannah, Grand Cayman.

Any person having cause to make comment on this 
Coastal Works Application should do so in writing to 
the Chief Officer, Ministry of Health, Environment, Cul-
ture and Housing, Government Administration Building, 
Georgetown, Grand Cayman, to be received within 21 
days of the publication of this notice.

Driver/Tour Guide
On behalf of our client Hopitality Tours Ltd T/A Majestic Tours in-
vites applicants for a suitable and qualifi ed candidate for the above 
position.

Requirements:
A minimum of 2-3 year’s experience in the same fi eld. With valid driv-
er’s license for at least 5 years. With clean police record.

Salary - CI$ 7.50-8.00/per hour
Plus, statutory benefi ts

Submit resume to: Hospitality Tours Ltd T/A Majestic Tours
P.O. Box 11926; KY1-1010

Junior Automotive Technician
On behalf of our client Car Boutique Ltd T/A 
Tony’s Toys invites applicants for a suitable and 
qualifi ed candidate for the above position.

We are looking for Caymanians, status holder 
and legal residents to submit applications to fi ll 
the position of Junior Automotive Technician.

Requirements:
• Minimum of 3 years working in a full-service 

garage and all makers and models vehicles.
• Ability to work in a professional high pressure 

garage environment and a good team player.
• Hardworking and have a strong focus on safety 

procedures and techniques.
• With clean police record and valid driver’s li-

cense.

Salary range for the position is- CI$ 17-CI$2,000 
per month plus, health insurance and pension.

Submit resume to: Car Boutique Ltd T/A Tony’s 
Toys

P.O. Box 11926; KY1-1010

City Wok
Requires a SERVER AND DRIVER

• Must have knowledge of Philippine and Asian cuisine.
• Must have more than 5 years experience in Asian and Phil-

ippine cuisine.
• Must be available to work on weekends and public holi-

days when required.
• Must be able to work on split Shift and late night.
• Should have knowledge in food hygiene and food safety.

Salary: CI$ 5.00 per hour plus benefi ts as per the Cayman 
Islands Labor Laws, as well in house tips, out door tips and 
gratuities.
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Health City Cayman Islands
Invites application for the following positions

Administrative Assistant- Accounts

Graduate/Post Graduate/I.C.W.A./C.A Finance with 3 years’ of experience in 

relevant field. Experience in the healthcare industry would be advantageous. 

Post holder will be responsible for:

• Cash collections and deposits and reconciliation of same.

• Payables and receivables.

• Statutory payments and audits.

• Must have knowledge in preparing, examining and analyzing accounting 

records, financial statements, and other financial reports to assess 

accuracy.

Salary range: US$30,000 to 42,000 per annum based upon experience

Assistant Manager – Finance & Accounts (Claims & Debt Collections)

Bachelors of Commerce with minimum 5-8 years’ finance and Debt Collections 

experience in any Industry but preferably in healthcare industry.

• Must have sound knowledge of medical terminologies used in a hospital 

setting including but not limited to CPT/ICD codes.

• Receive payments and post amounts paid to customer accounts.

• Make Debtors ageing report on a biweekly basis and present the same to 

Management.

• Locate and notify customers of delinquent accounts by email, telephone, 

or personal visits in order to recover payment.

• Advise customers of necessary actions for debt repayment.

• Sort and file correspondence, and perform miscellaneous duties such as 

answering correspondence and writing reports.

• Arrange for debt repayment or establish repayment schedules, based on 

customers' financial situations.

• Negotiate credit extensions when necessary.

Salary Range: USD 30,000.00 to USD 40,000.00 per Annum.

Resident Medical Officer

MBBS with MD/Fellowship in Pediatric with 5-7 years of experience.

• Extensive experience in the practice of Pediatric with additional 

experience in care of Acute Pediatric inpatients (desirable).

• Should be aware of JCI policies and procedures and would have worked in 

high volume Cardiac and/or Orthopedics tertiary care Hospitals. 

Salary range: Salary will be on Percentage basis prorated according to 

hours of engagement. 

Only shortlisted candidates are guaranteed a response.

Suitably experienced Caymanians, Status holders, Residents with Employment 

Rights only need to apply.

Please send resume to careers@healthcity.ky, P.O. Box-10590, KY1-1005, 

Cayman Islands.

Deadline to submit application is 12-Oct-2017.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) ARCHITECTURAL AUTO CAD TECHNICIAN

Qualifications:
• With Bachelor’s Degree in Architecture
• Must have in depth knowledge in computer aided design software such as but 

not limited to AutoCAD, Revit, 3D Max, Photoshop, etc.
• With at least 5 years of relevant work experience 

Job Description:
• Determine client’s objectives and requirements; Meet with other professionals 

and clients at an early stage to agree on the project brief.
• Understand how the design aspects of a construction project influence and relate 

to performance and functional issues so that practical questions can be addressed.
• Sketch preliminary design plans 
• Specify materials and furnishings, such as lighting, wall finishes, flooring, 

plumbing fixtures, etc.
• Evaluate and advise on environmental, legal and regulatory issues contributing 

to planning applications and other regulatory application procedures;
• Assess what surveys (e.g. land surveys) are required before work can commence 

and ensuring such surveys are undertaken and their results fed into the project.
• Develop project briefs and working on these as the project progresses;
• Prepare final plans, using computer applications such as CAD, sketchup, revit 

and make presentation for the client
• Advise clients on procuring the best and most appropriate contracts for the work 

they are undertaking;
• Place orders for materials and oversee installation of the design elements
• Liaise with appropriate authorities (planning enquiries, building inspectors) 

when producing documentation for statutory approval;
• Producing, analyzing, and advising on detailed specifications for suitable 

materials or processing to be used;
• Carry-out design-stage risk assessments;
• Administering contracts and projects certifications;
• Create and communicate change orders when necessary
• Oversee and supervise the project
• Visit after the project to ensure that the client is satisfied
• Perform other related tasks.

Remuneration and benefits: 
Salary is commensurate with experience and qualification CI$4,500-6,000/
month with health insurance and pension in accordance with the Cayman Islands 
Government.
Interested applicants may submit their resume to  
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) BOOKKEEPER/ACCOUNTANT

Qualifications:
• Must have a professional license or certificate issued by any recognized 

professional body (CA, ACCA, CPA).
• Minimum 8 years post-qualification work experience.
• Exceptional working knowledge of QuickBooks Premier.
• Well versed in financial statements’ preparation and analysis.
• With the ability to develop strategies and plans for short, mid, & long term 

financial goals of the organization.
• Keen in details and well-rounded in internal control policy and execution
• Excellent organizational, oral and written communication skills. 

Job Description:
• Budget management and cash flow monitoring.
• Financial statements’ preparation and analyses – these include but not limited 

to the analysis of all real and nominal accounts as well as performing variance & 
financial ratio analysis.

• Recording of daily financial transactions in accounting software: Quickbooks
• Perform reconciliation of cash in bank, payables, receivables and other balance 

sheet accounts. 
• Liaise with Project Manager in the review and analysis of project costs, payment 

applications & contracts.
• Accounts receivable management – from billing to collection to report generation 

to analysis of aging of receivables, to recommendation on the provision for bad 
debts.

• Accounts payable management – from processing of suppliers’ invoices to 
payment to budget allocation.

• Review existing company internal control policies and procedures and prepare 
revisions/suggestions for management approval

Remuneration and benefits:
CI$3,000-4,000/month with health insurance and pension in accordance with the 
Cayman Islands Government.
Interested applicants may submit their resume to 
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.
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We thank all applicants who apply but only those candidates selected for an interview will be
contacted. Applications from recruitment agencies will not be accepted.

Please submit applications by email to the below address before July 19, 2021:

HR Manager
Aureum Re

careers@aureumre.com
Ref: Appointed Actuary

Aureum Re specializes in the reinsurance of US domiciled annuities.

We invite applications for the position of Appointed Actuary & Director, Modeling and Risk Man-
agement.

Your Role
The Appointed Actuary & Director, Modeling and Risk Management (“Appointed Actuary”) will 
report to the Chief Actuary in carrying-out a high level of actuarial analysis of a portfolio of life 
insurance and annuities. The Appointed Actuary will be responsible for identifying, managing, 
measuring, monitoring, and reporting on company risks as well as oversight of all aspects of 
actuarial model development.

Key Responsibilities
• Serve as Appointed Actuary of the Company, preparing valuation reports to the Regulator.
• Develop and maintain the Company’s enterprise risk management framework.
• Be responsible for identifying, managing, measuring, monitoring and reporting on company 

risks.
• Manage the preparation of routine experience studies and evaluate the appropriateness of 

model assumptions, revising as necessary.
• Oversee and coach Actuarial Analysts by providing guidance, leadership, mentoring and de-

velopment opportunities.
• Serve as the actuarial lead and risk chairperson on the Risk Committee and provide periodic 

updates and reports to the Board.
• Create and manage risk reports to support decision making.
• Oversee and develop the Company’s model control environment and model formula data-

base.
• Develop annual statutory and management basis financial plans.
• Participate in pricing and papering of new reinsurance opportunities.

Knowledge and Experience
The Appointed Actuary will possess the below required knowledge and experience:
• Bachelor’s degree in Actuarial Science, Mathematics, or a related field
• Fellow of the Society of Actuaries or a similar professional qualification
• Chartered Risk Analyst or a similar professional qualification
• A minimum of 10 years’ experience working in broad pricing, valuation and modeling of life 

insurance and fixed indexed annuities
• In-depth knowledge of the US life and reinsurance industry is essential
• Advanced Microsoft Office skills with a heavy emphasis on MS Excel
• The ability to manage and analyze large data sets using MS Access and SQL server is essen-

tial
• Significant experience with MG-ALFA or other comparable modeling software is required.

Salary will be in the range of US$150,000 to US$200,000. Benefits include
discretionary bonus, health insurance, pension and paid vacation.

THE PERSON  |  You will have three years’ post-qualification experience, a 
professional accounting designation (CA or CPA) as well as a strong working 
knowledge of Microsoft Office products. You will possess strong analytical 
and problem-solving skills, be detail oriented and highly organized with 
effective communication and interpersonal skills. Knowledge of Great Plains 
and insurance accounting would be an asset. 

THE ROLE  |  Reporting to the current Assistant Financial Controller and 
VP-Finance, you will be responsible for daily bank and suspense account 
reconciliation; preparing monthly and quarterly management accounts and 
supporting reports; reconciling all underlying account balances; reconciling 
the property and casualty insurance system with the accounting system; 
preparing regulatory filings; identifying problems and managing the 
required corrective action; assisting with the implementation and control of 
underlying processing procedures; preparing ad hoc management reports; 
training, supervision and development of staff and assistance with the annual 
budgeting process, cash management as well as the internal and external 
audits. In addition, you will be expected to undertake project work and other 
duties within the Company as may be assigned from time to time and across 
the Coralisle Group of Companies as may be required.

ABOUT US  |  A leading regional player in the retail insurance sector, British 
Caymanian Insurance Company Limited is a subsidiary of Coralisle Group 
Ltd., formerly Colonial Group International, with more than 300 employees 
and offices in Bermuda, the Bahamas, Barbados, the British Virgin Islands, the 
Cayman Islands and the Turks & Caicos Islands. We offer a complete range 
of premier financial and insurance services to our individual and corporate 
clients.  We know that our products make a real difference to our clients and 
their families.  

THE BENEFITS  |  The salary range is CI$78,300 – CI$88,000 depending on 
experience and qualifications.  We also offer an attractive benefits package.

TO APPLY  |  Please send your resumé/cv by no later than July 14, 2021 to our 
Human Resources Department at ky_hr_manager@cgcoralisle.com.

We have an exciting opportunity for an 
optimistic and persistent self-starter.

British Caymanian Insurance Company Limited
BritCay House  |  236 Eastern Avenue  |   Grand Cayman KY1-1102

Tel 345.949.8699 | Fax 345.949.8411 | www.CGCoralisle.com

Personal and Business Insurance
INSURANCE | HEALTH | PENSIONS | LIFE

A member of Coralisle Group Ltd.

Assistant                                       
Financial Controller
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