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Thirteen school leavers from ten gov-
ernment primary schools were recognised 
during recent school-leaving ceremonies 
(23 June-8 July) for demonstrating exem-
plary performance in academics, leader-
ship and overall school involvement dur-
ing the 2020-2021 academic year.

Education Minister, the Honourable 
Juliana O'Connor-Connolly, congratulat-
ed the school leavers for their achieve-

X Jayden Russell displays a couple of his 
awards. He is joined by Senior School 
Improvement Officer Mr. Ian O’Connor

SEE TOP ACHIEVERS RECOGNISED, Page 8

Cuba’s oppressed and long-suffering 
citizens are so angry with their situation 
that impromptu acts of defiance are be-
ing staged after the historic mass protest 
last Sunday. The island has suffered un-

der the covid pandemic and crippling US 
sanctions.

Yet United States President Joe Biden 
downplayed the prospect of re-establish-
ing US to Cuba remittances – the process 

allowing Americans to wire money to Cu-
ban relatives. He said funds would “like-
ly” be confiscated by the government.

SEE CUBAN PROTESTS, Page 13
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CI Flag at Half-mast 
for Haitian President's 

Funeral
Government buildings will fly 

the Cayman Islands flag at half-
mast all day on Friday 23 July 
2021.

The flag-lowering by the Cay-
man Islands is part of a tribute by 
CARICOM members to mark the 
official funeral of Haitian Presi-
dent Jovenel Moises.

CARICOM also requested mem-
bers to fly flags at half-mast from 
7-9 July following the Haitian lead-
er’s assassination.

CINICO Announcing 
the Opening 

of New Branch
We are pleased to announce 

the opening of our new 
branch at the Country Corner 
Shopping Centre in Savannah. 
This branch will be opened to 
the public from Monday July 
19th, for the convenience 
of our members in close proximity to Sa-
vannah and those in the Eastern sections 
of Grand Cayman. The opening hours will 
be 9:00 a.m. to 4:30 p.m., the closing time 
being 30 minutes later than at our main 
office in George Town.

For your safety and the safety of our 
staff, we will not be accepting any pre-
mium payments at the branch, however, 

payments can be made at Cayman Nation-
al Bank across the road in the Countryside 
Shopping Village, and online as usual. 

We are located in the back corner of 
Country Corner. When entering from Hirst 
Road, proceed straight ahead and we are 
the last unit on the right side. We can be 
reached by telephone through our usual 
switchboard number, 949-8101.

Water Main Upgrade
Water Authority – Cayman wishes to 

advise its valued customers and the mo-
toring public of waterworks taking place 
along Bambi Close. The works, which be-
gin tomorrow (Thursday 15 July), will 
continue until Friday 24th July between 
7:00 a.m. and 5:00 p.m. There are no 
disruptions in service planned. The Au-
thority will provide updates to customers 
if service interruptions do occur. Motor-
ists are asked to drive with caution and 
follow all signs when in the area.

The Water Authority appreciates the 
patience and understanding of its custom-
ers and the public as it undertakes these 
works and apologizes for any inconven-
ience this may cause.

During his 2022-2024 Strategic Policy 
Statement (SPS) remarks given to Par-
liament on Wednesday, Premier Wayne 
Panton said that his government would 
ensure that resources would be made 
available to ensure that child hunger in 
Cayman would be a thing of the past.

Many people, he said, might be 
shocked by the new reality that one of 
the issues Cayman faced was that of hun-
gry children.

“Study after study has shown that 
hungry children are poor students,” he 
stated. “They have poor cognition and 
educational performance, they are more 
likely to repeat a grade, come to school 
late or miss school altogether.”

Premier Panton said they knew for a 
fact there were children who came to 
public schools who had missed meals.

“I have spent time with PTAs and the 
incredible parents who have all spent 
time to try to address these issues. I see 
the concern on their faces and I share 
the need with them to have this issue ad-
dressed,” he said.

The Premier confirmed that one of 
the government’s goals was to continue 
to improve education beginning with a 
basic step – to ensure that all students 
were fed, giving them the foundation to 
earn a great education.

“For some time, the Education Min-
istry has had a policy of no child goes 
hungry; the time for talk is over, we are 
backing that policy with resources,” he 
advised.

Premier Panton went on to say that 
when the government discussed its 
goals and ambitions for the SPS and the 
country’s future, they all agreed that ed-
ucation was a top priority and drilled 
down on what needed to be done to 
ensure generations who followed were 
well equipped to help lead the country.

“We believe that education is the most 
worthwhile investment of our country’s 
most precious resources,” he stated.

Offerings in public high schools would 
be increased to allow for the re-introduc-
tion of A-Levels, the scholarship age lim-
it for post-graduate degree programmes 
would be increased and Caymanians 
would be incentivised to continue life-
long learning by up-skilling themselves.

“I am pleased that the Honourable 
Minister for Education agreed to join our 
government and to serve, for the first 
time in recent history, as a consecutive 
Education Minister. This provides con-
tinuity and an opportunity to see better 
outcomes from an improved policy ap-
proach,” he confirmed.

The Premier said that there should 
also be a joint approach between WORC 
and the Ministry of Education to match 
available jobs to new graduates.

“Our Deputy Premier and Honourable 
Minister for Border Control and Labour 
has his fingers on the pulse of the em-
ployment of our people,” he said.

Government vows 
to end child hunger

X Premier Wayne Panton
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From his initial utterances it’s clear that 
Roy Bodden’s self-described “change of 
vocation” has not diminished his passion 
for social justice and broadly speaking, his 
unquestionable commitment to the Cay-
man Islands.

A segue into farming initially as a hob-
by but with a longer term view towards 
a more commercial enterprise is already 
seeing the application of the intense focus 
that Mr Bodden, now retired from pol-
itics and management of academia, has 
brought to his previous pursuits.

Mr Bodden is a former distinguished 
President of the University College of the 
Cayman Islands(UCCI) and a former Min-
ister of Education and Cayman Islands leg-
islator where he also served with distinc-
tion in both instances.

In a frank and candid interview with 
Caymanian Times discussing current 
events in and impacting the Cayman Is-
lands, his keen intellect, foresight, insight, 
and a unique ability to analyse delicate 
topics that some others might prefer to 
avoid - oftentimes for the preservation of 
the status quo he would argue - were ev-
ident.

Clearly there’s more about Cayman to 
harvest from the sharp mind - and wit - 
of one of our finest intellects, in addition 
to the produce of the farm he now tends. 
Plus, he is also very much involved with 
his church.

“Retired but not idle” is how Roy Bod-
den describes is current situation.

“I’m one of those persons who were 
looking forward to a change of pace and a 
change of vocation,” he said putting a dif-
ferent interpretation to his new current 
status.

It doesn’t mean his interest in poli-
tics - in in education for that matter - has 
waned. Far from it.

As he told Caymanian Times publisher 
Ralph Lewis, he continues to write and 
expound on issues important to Cayman 
from the historical to the current political - 
and all social advances and ills in between.

A prolific author and highly regarded 
historian, Mr Bodden has published sev-
eral books tracking and analysing the Cay-
man society from its colonial past to mod-
ern global financial industry powerhouse 

that it has evolved into without airbrush-
ing any societal shortcomings.

He maintains that elements of colonial 
leftovers are still evident which manifests 
itself in racism and a colour hierarchy that 
he feels “is still as incipient and rampant 
in the Cayman Islands as it ever has been”.

Professor Bodden was recently cele-
brated with a national symposium in his 
honour titled: J.A Roy Bodden - Public In-
tellectual Interrogating The Caymanian 
Society, a title which aptly encapsulates 
the breadth and depth of his writing and 
opinions.

Viewing his role as “uplifting, informing 
and edifying” the people of the Cayman Is-
lands, Roy Bodden said he made the deci-
sion not to align himself with any political 
agglomeration.

“I want to remain in a position where I 
can call things as I see it without fear of 
having to temper my idea.”

And true to his word, he has not flinched 
from addressing the range of issues con-
fronting Cayman; from the concerning, to 
the outright worrying, to those that are 
worthy of celebrating.

POLITICS AND SOCIETY
Roy Bodden believes new Premier 

Wayne Panton is on the right path with his 
own plan for Cayman.

He endorses policies voiced by the Pre-
mier and his PACT (People-driven, Ac-
countable, Competent and Transparent) 
coalition of independents, especially their 
commitment to make Cayman a more eco-
nomically equal society.

The Premier himself has spoken about a 
thrust towards the ‘Caymanisation’ of the 
economy to rebalance the status quo.

“I like what the Premier is stating,” he 
told Caymanian Times. “I Iike his objec-
tive of trying to create a society which is 
at once equal, to trying to alter the social 
construct or what I call developing a dif-
ferent social and contract.”

As seen by Professor Bodden, “It is nec-
essary for us to realise that here is not only 
a creeping but a gaping economic inequal-
ity in Caymanian society and unless it is 
addressed it will come back to haunt us.”

Quite worryingly though, Mr Bodden 
sees this already being manifested in the 

recent spate of armed robberies, including 
three murders, which have sent shock-
waves of alarm throughout the society.

The Caymanian stalwart posited that 
the Premier, who has also cited social ills - 
including disenfranchised young men - as 
a factor in the crime spurt, needs support 
to bring about the social change the gov-
ernment is advocating.

He said Premier Panton is up against 
“the status quo” citing economic dispari-
ties and lack or denial of opportunities for 
locals to progress in the job market and 
climb the social ladder.

Professor Bodden offered a salutary re-
minder to Premier Panton and his PACT 
team: “John Public is watching with bated 
breath,” he stated, adding that “this may be 
their last best hope.”

THE ECONOMY, VACCINATIONS 
AND EQUALITY

In his assessment of the economic out-
look for Cayman in the wake of the pan-
demic, Professor Bodden is taken aback 
by some projections which suggest a fairly 
rapid turnaround from the downturn.

“Those people who believe that the 
border opening is going result in an im-

mediate economic boom and mistaken,” 
he assessed saying the misunderstood the 
standing and functioning of society.

He expects that real recovery will take 
some time and advised that “we had bet-
ter be prepared for the longer term rather 
than the shorter term” especially consid-
ering the external influences on the local 
economy, especially trends in the major 
metropolitan capitals in the US, UK and 
Europe.

There is however one area in which he 
feels that Cayman can make a significant 
contribution to its own economic recov-
ery. That’s the vaccination drive.

“It would be seriously remiss of us not 
to promote vaccination,” he declared while 
expressing alarm and worry at the extent 
of misinformation circulating within Cay-
man itself of myths, misconceptions and 
misinformation of the COVID-19 vaccines.

“Frankly, I’m alarmed at the number of 
people that I think should be responsible, 
(who are) promoting conspiracy theories 
against vaccinating people.”

In advocating making a COVID-19 vacci-
nation as a condition for issuing work per-
mits, Roy Bodden seques into the wider 
issue of Caymanians being marginalised 
in the workplace.

He feels opportunities to provide train-
ing for Caymanians during the down-
turn caused by the pandemic have been 
missed, despite some programmes which 
were launched to retain and upskill.

According to Mr Bodden this is indica-
tive of a wider malaise afflicting the socie-
ty that Cayman will have to come to terms 
with and which he feels is at the root of 
many of the challenges facing the society.

“My description of Caymanian society is 
that the only thing we have in common - 
the Caymanian people and (metropolitan 
expatriates) - is that we meet up at the wa-
ter fountain at work…but after work they 
go to their enclaves and I go my (local) 
subdivision.”

While he ascribes these divisions to some 
segments of the expatriate community, 
Professor Bodden however acknowledges 
that there are others who make the effort 
to integrate with the local community.

Click here for the full interview 
with Roy Bodden: https://face-
b o o k . c o m / 1 8 6 2 6 2 6 1 6 7 3 3 8 3 6 9 /
posts/3994870004113947

ROY BODDEN – Passionate and Direct

 X Roy Bodden and Ralph Lewis
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If anyone has learnt how to play steel 
pan in the Cayman Islands it is most likely 
at the hands (and ears) of Earl La Pierre, 
a steel pan teacher of many decades, who 
has devoted his time and energies to pass-
ing on his skills to young people, teach-
ing at various public and private schools 
around Cayman. This summer, for the first 
time, he has launched his steelband sum-
mer school at UCCI’s music room, where 
youngsters of all ages can come and spend 
the mornings from 9am to 12 pm learning 
how to play pan. The summer school be-
gan on 12th July and runs to 6th August 
and costs CI$100.

James Monroe Junior, 15, has the big 
responsibility of providing the backing 
drums for the band. James said he started 
playing drums at the age of four and then 
just got back into playing recently, playing 
at his church on Sundays.

“When you’re playing drums you have 
control,” he confirmed.

Practice makes perfect and James said 
the few days he had spent at the steelband 
summer school had already been benefi-
cial to him.

“I’ve seen a lot of improvement in my 
skills just over the past few days,” he 
said.

Eight-year-old Luke, who attends Cay-
man Academy, said his parents had sug-
gested that he participate in the summer 
school and also because he wanted to at-
tend. He said it was fun playing steel pan. 
Jayanne, 8, who attends Triple C, said she 

enjoyed playing her steel pan which was 
a soprano.

Rodolpho, 12, from John Gray High 
School has been playing pan for about a 
year and said he really enjoyed playing 
base because you were required to move 
around between a number of drums de-
pending on the key of the song.

“Playing steel pan is fun and you get 
to learn something new every day,” he 
said.

Dean, 13, also from John Gray School, 
had also been playing for about a year 
and particularly enjoyed playing the 
song ‘Beauty and the Beast’ because 
the bass drum, which he played, fitted 
in really well with the melody.

McKenzie, 11, from Triple C School, 
had been playing steel pan for about a 
year and played the guitar drum. She 
said she liked playing that particular 
drum because it was a deeper sound 
than most melodies and was a back-
up on the song.

Mr La Pierre said the summer school 
was a new experience for him.

“All my years I have been doing steelpan 
this is the first time I’ve done something 
for me,” he confirmed.

Normally he spends this time of year in 
Canada participating in the Caribana fes-
tival, however Covid has cancelled that 
event and so he found himself in Cayman 
for the summer. He said that, while the 
abilities and ages of the youngsters were 
quite mixed, their enthusiasm was collec-
tively great.

“They have learnt four songs in three 
days. I’m shocked. Most of them are begin-
ners,” Mr La Pierre said.

Students are learning a variety of songs 
to play in front of their parents and fami-
lies at a performance to close out the sum-
mer school.

Mr La Pierre hopes that the summer 
school is a precursor to his bigger plans of 
eventually opening up a steel pan school 
which he will be naming Cayman School 
for Pan. Depending on how the country 
recovers from the Covid pandemic, he an-
ticipates this will be some time next year.

Steel pan veteran opens summer school
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BUSINESSES TO ENFORCE 
MASK-WEARING

Several amendments have been made to 
the existing COVID-19 regulations regard-
ing mask-wearing in business places, han-
dling items from persons in quarantine or 
isolation, and inter-island travel.

With the changes to the regulations, 
business establishments now have the 
authority to require that persons entering 
their premises to wear a mask. They have 
being given the power to prevent entry to 
customers or clients do not comply.

Mask-wearing has become a hotly-debat-
ed issue in some countries, including the 
UK. For England the British government 
has opted to leave the decision to the public 
saying whether or not to wear a mask is an 
issue of to “personal responsibility.”

In Scotland and Wales in the UK, and 
some other countries, mask-wearing in 
public offices and on public transportation 
is required by law.

The renewed global debate on 
mask-wearing comes as cases of COVID-19 
driven by the Delta virus continue to spiral.

MANDATORY ISOLATION 
PENALTY FOR HANDLING 
ITEMS FROM PERSONS IN 

QUARANTINE
Meanwhile, another amendment to the 

Cayman Islands regulations for the ‘Pre-
vention, Control and Suppression of Cov-
id-19’ places restrictions on ‘the removal 
or passing of items from a person at a 
place of quarantine or in isolation to any-
one from the outside’.

The new stipulation also ‘expressly pro-
vides for the mandatory isolation, if neces-
sary in the opinion of the Medical Officer 
of Health, of any person from the outside 
who has handled an item from a known 
quarantine facility’.

An official statement explains that the 
new regulation provides an exception 

and a special defence for 
persons charged with 
with that offence in situ-
ations where the person 
charged can prove that 
they did not know that 
the item was from a place 
of quarantine or self-iso-
lation, or had been han-
dled by a person in a 
place of quarantine or 
self-isolation.

Exception is also made 
for items that have been 
removed or passed from 
the place of quarantine or 
self-isolation for public 
health reasons, with the 
approval of the Medical Officer of Health.

The other change to the regulations ex-
tends for another two months the current 
inter-island travel and boating regula-
tions.

A few days ago the government pub-
lished its schedule for gradually reopening 
the borders which would also impact the 
current COVID-19 suppression measure in 
place.

Amendments to the Cayman Islands 
regulations for the ‘Prevention, Control and 

Suppression of Covid-19’

The Cayman Islands Airports Authority 
(CIAA), which operates the Owen Roberts 
International Airport (ORIA) on Grand 
Cayman and the Charles Kirkconnell Inter-
national Airport (CKIA) on Cayman Brac, 
conducted a full-scale “emergency” exer-
cise at Charles Kirkconnell International 
Airport this month.

Based on emergency response princi-
ples taught in the Pan American Health 
Organization (PAHO) Mass casualty Man-
agement and Incident Command System 
(ICS), the emergency exercise brought 
together a multitude of response agencies 
on Cayman Brac to test their preparedness 
and required involvement and action in 
the event of a real-life airport or aircraft 
emergency. A special element was added 
to the scenario as responders were also 
monitored for COVID-19 precautions.

The scenario that played out simulated 
a commercial aircraft crash into the sea 
off the coast of Cayman Brac after the pilot 
reported trouble controlling the aircraft, 
which was destined to Charles Kirkconnell 
International Airport from Miami Interna-
tional Airport, with 16 persons onboard.

Moments after impact, the Cayman 
Islands Fire Service responded with 
their rescue launch and set out to re-
cover “survivors” from the deep ocean. 
Fourteen volunteers from the Cayman 
Islands Red Cross portrayed themselves 
as “victims” of the crash, donning real-
istic-looking wounds and injuries on 
their body, which were skillfully crafted 
and affixed by volunteer make-up art-
ists on scene. All volunteers acted with 
great enthusiasm and passion in order 
to give the best challenge to emergency 
responders who carried out their roles 
with precision as if a real emergency had 
occurred.

CIAA Chief Safety Management Officer 
Andrew McLaughlin, who organised and 
coordinated the exercise on Cayman Brac, 
commented, “Planning an airport emer-
gency exercise of this magnitude starts six 
months out and becomes more intense as 
the proposed date approaches. An Airport 
Emergency Planning Committee assists 
in crafting the exercise scenario with the 
goal of creating an exercise that will not 
only challenge all of the responders but 

also present the least amount of impact on 
airport operations and movements of the 
general public.”

He further explained, “These exercises 
are a part of the Cayman Islands Airports’ 
certification process but, more important-
ly, demonstrate to the airport community 
and general public that we are prepared 
to respond in any emergency with highly 
skilled and trained personnel dedicated 

to ensuring possible victims are given the 
best opportunity for survival.”

Participating agencies in the exercise 
included the Cayman Islands Fire Service, 
Royal Cayman Islands Police Service, De-
partment of Public Safety Communication, 
Faith Hospital Emergency Medical Servic-
es, Cayman Border Control, Joint Commu-
nications Services, Cayman Airways Ltd., 
Cayman Islands Red Cross, Sister Island 
Emergency Committee, Cayman Islands 
Civil Aviation Authority, Travel Cayman 
and Hazard Management Cayman Islands.

“I am very proud of the time, level of 
engagement and participation of all per-
sons who were involved in this particular 
exercise, which saw the most participa-
tion from external agencies to date,” said 
Mr. McLaughlin. “While the emergency 
responders were aware COVID-19 precau-
tions were needed, saving lives took prec-
edence and, although some mistakes were 
made, this type of training will allow us to 
craft better procedures to ensure victims 
receive the best care while our responders 
protect themselves as well as their loved 
ones from transmission of this very dan-
gerous virus.”

CIAA Conducts Full-Scale Emergency 
Exercise at CKIA

 X First responders arrive on scene to assist the “survivors” of the crash

 X First responders arrive on scene to assist the “survivors” of the crash
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The RCIPS is bidding farewell to Special 
Constabulary Commandant Chris Duggan, 
after 22 years of service as a member of 
the RCIPS Special Constabulary. Comman-
dant Duggan will soon be travelling to 
Washington, DC, where he will take on the 
role of the Cayman Islands Government 
representative for North America.

Commandant Duggan joined the Special 
Constabulary in 1999, and became Com-
mandant in 2011, overseeing all of the 
volunteer police officers in the service. 
The duties of these Special Constabulary 
officers range from assisting with traffic 
enforcement, weekend patrols and busi-
ness checks, to special events such as 
the Royal Visit and the KABOO festival in 
2019.

Commandant Duggan says that he has 
seen many changes in his 22 years of ser-
vice, including the stripes of the Special 
Constable uniforms being changed from 
blue to red, to make them more easily 
identifiable as police officers. However, 
he says, through all the changes, the pur-
pose and commitment of the Special Con-
stabulary remains the same. "We provide 
support to the RCIPS in whatever we are 
called to do," says Commandant Duggan. 
"But the goal has always been, and contin-
ues to be, building safer communities and 
serving the public."

"Our Special Constables are an invalu-
able part of the RCIPS, providing us with 
resilience that enables us to continue to 
meet the demands of policing," says Com-

missioner Derek Byrne. "Their importance 
was proven even more during the COV-
ID-19 restrictions, as these officers went 
above and beyond what had been asked of 
them before, and worked long and difficult 
hours alongside their colleagues in the 
service and other partner organizations, 
to help keep Cayman safe."

Commandant Duggan says he is grateful 
for his time in the service and for the sup-
port he has received. "It has been a privi-
lege and pleasure to be able to serve the 
people of the Cayman Islands for so long. 
I am thankful for the support I have re-

ceived from Commissioner Byrne and his 
team, and I also want to thank my entire 
team of Special Constables, especially my 
Senior Command Team, for everything. I 
could not have done this without them, 
and I wish them all the best going for-
ward. I have every confidence that they 
will continue to exemplify the values of 
service that define the Special Constabu-
lary."

"I wish Commandant Duggan every suc-
cess in his new role in Washington, and I 
thank him for his committed service over 
the past two decades," says Commission-
er Byrne. "It has been a pleasure working 
with him during my tenure as Commis-
sioner of Police. I look forward to seeing 
him when he returns to visit, and I'm sure 
he will be back in uniform alongside his 
fellow specials whenever he is back on is-
land."

"I also want to encourage anyone who is 
looking for a way to serve their communi-
ty to consider joining the Special Constab-
ulary," added Commandant Duggan. "It 
is an important role and it allows you to 
make a real difference at all levels of the 
community. That was true when I began, 
and it remains true 22 years later." Fare-
well to Special Constabulary Commandant 
Chris Duggan, 16 July.
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thank him for his committed service over 
the past two decades," says Commission-
er Byrne. "It has been a pleasure working 
with him during my tenure as Commis-
sioner of Police. I look forward to seeing 
him when he returns to visit, and I'm sure 
he will be back in uniform alongside his 
fellow specials whenever he is back on is-
land."

"I also want to encourage anyone who is 
looking for a way to serve their communi-
ty to consider joining the Special Constab-
ulary," added Commandant Duggan. "It 
is an important role and it allows you to 
make a real difference at all levels of the 
community. That was true when I began, 
and it remains true 22 years later."

Farewell to Special Constabulary 
Commandant Chris Duggan, 16 July

26th September 2021

TICKETS: $10
Prizes: Staycation at the Holiday Inn  •  Staycation at the Westin

Dinner for 2 at the Lobster Pot  •  Plus many other prizes!
Contact: Brent 928-9099 or Chris 326-6783  •  www.caymanhopefoundation.com

FIRST

100 PEOPLE

TO TURN UP GET

A FREE T-SHIRT

Walk: 6am / Run: 6:15am
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By Staff Writer

As the PACT (People-driven, Accounta-
ble, Competent and Transparent) coalition 
government’s Strategic Policy Statement 
continues to be analysed and scrutinised 
within the political realm, the private sec-
tor and the general citizenry, Caymanian 
Times looks at a few core areas which un-
derpin the SPS.

While the budget will be presented and 
debated in November, the SPS gives a firm 
indication of the government’s direction 
of travel in how it manages government 
finances and create an “enabling environ-
ment” for economic recovery.

When he laid out the SPS in Parliament 
Mr Saunders painted an overall picture of 
optimism and a forecast that the econo-
my will bounce back within the SPS pe-
riod.

Much of that is based on the relative “ro-
bust” nature of the government’s finances 
as described in the SPS - and in spite of 
an ongoing tiff between the current and 
former finance ministers over the state of 
government finances left by the previous 
Progressives-led government and inherit-
ed by the new PACT administration.

COVID IMPACT
Gross Domestic Product (GDP) is esti-

mated to have contracted by 6.7 percent 
in 2020 based on actual indicators for the 
year resulting from reduced economic ac-
tivities due to the pandemic.

The SPS states that the impact of clos-
ing the borders to travel and domestic 
lockdown was partly mitigated by various 
stimulus measures.

However, the domestic economy is ex-
pected to recover over the near term be-
ginning with a growth of 1.2 percent in 
2021. Economic activity is expected to 
accelerate further by 4.7 per cent in 2022 
and an average of 2.9 per cent per year be-
tween 2023 and 2025.

The 2021 SPS says “The economic re-
covery should be led by the construction 

sector, with further expansions foreseen 
as the measures implemented in 2020 
take full effect during 2021.”

The government expects that most in-
dustries are expected to contribute to 
growth in 2021, led by construction. How-
ever, it notes, some industries lead by ho-
tels and restaurants along with transport 
and storage are expected to fall even lower 
as the islands continue to enforce quaran-
tine measures.

JOBS
The contraction of the local economy 

in 2020 contributed to a reduction in the 
demand for labour during the year. Total 
employment declined by 12.1 percent 
to reach 41,644 in the Fall 2020 Labour 
Force survey. With the decline in labour 
demand outweighing a 10.5 percent fall 
in the labour force, the overall unemploy-
ment rate rose to 5.2 percent in 2020.

However, a turnaround is expected with 
employment forecast at 5.0 percent of the 
labour force in 2021, falling to 4.4 percent 
in 2022 and then average 3.6 percent in 
the remaining three years.

Mr Saunders also announced that the 
Government's policy to prioritize the inte-
gration of displaced Caymanians into the 
workforce is also expected to shift the la-
bour market dynamics and minimize the 
impact of displacements on the overall un-
employment figure.

COST OF LIVING AND 
INFLATION

According to the SPS, during 2020, infla-
tionary pressures emanated mainly from 
food and non-alcoholic beverages, com-
munication and education, which rose by 
5.1 percent, 5.9 percent and 4.4 percent, 
respectively.

The rise in food prices reflected import-
ed inflation and was driven by a general 
increase in all food indices on the interna-
tional market. Communication prices may 
have risen due to increased demand re-
sulting from more persons working from 

home and increased digital communica-
tion during the curfew period.

The Consumer Price Index (CPI), which 
measures the change in retail prices, is ex-
pected to increase by 2.1 percent in 2021 
followed by 1.9 percent in 2022, 2.0 per-
cent in 2023, and 2.6 percent in 2024 pri-
marily driven by forecasts from the United 
States the principal market from which 
the Cayman Islands imports its consumer 
products.

Overall, for 2020, the average consumer 
price index in Cayman moderated by 1.0 
per cent.

NO NEW TAXES
The revenue forecasts do not include 

any new revenue measures during the 
SPS period. Revenues are expected to in-
crease over the SPS forecast period (2022 
to 2024), surpassing pre-COVID 19 levels.

As the Tourism Sector begins to recover, 
other major sectors of the local economy 
are showing tremendous resilience and 
growth, the expansion of the construction 
sector, is expected to result in increased 
demand for goods and services - driving 
additional revenue from import duties 
and other consumption-based revenue 
items.

FINANCIAL SECTOR LEADS 
AREAS OF GROWTH

While some sectors struggled, the finan-
cial services industry generally withstood 
the COVID downturn.

The SPS notes that financing and insur-
ance services sector is estimated to have 
grown by 0.3 percent for the year, while 
business services fell by 4.7 percent. Both 
of these sectors showed some resilience 
during the pandemic as the industry got 
employees to work remotely.

Further, the SPS points out, the remov-
al of Cayman from the European Union’s 

“blacklist” may have also boosted demand 
for financial services, as uncertainty fell.

The health and social work sector are 
estimated to have grown by 15.7 percent 
due to increased mobilization and pur-
chases. Other Government services are 
also estimated to have expanded by 7.2 
percent for the period.

GOVERNMENT BORROWING 
AND DEBT

The 2021 PACT SPS says the Govern-
ment intends to borrow $330 million - 
230.0 million in 2021 and a further $100.0 
million in 2022 - to be spent on Capital Ex-
penditure/Investments and government’s 
operating revenues.

The SPS describes the Government’s 
forecast financial position as “robust 
and improving” projecting that over the 
SPS forecast period (2022 to 2024), Core 
Government’s Net Worth is expected to 
improve from $1.3 billion in 2022 to $1.4 
billion in 2023 and thereafter increasing 
to the higher end of $1.4 billion in 2024.

It also anticipates that Government is 
expected to close the 2022 fiscal year with 
a cash balance of $441.7 million, $352.5 
million in 2023 and $291.6 million in 
2024.

Core Government’s debt is expected to 
be $499.1 million by the end of the 2022 
fiscal year. The Government plans to re-
duce the outstanding debt to $398.8 mil-
lion by the end of 2024.

Finance Minister Saunders concluded 
his presentation of the PACT coalition’s 
first Strategic Policy Plan (SPS) by stat-
ing: “The Government remains steadfast 
in its commitment to delivering its pro-
gramme to improving the quality of life for 
all Caymanians whilst balancing the need 
to manage the Country’s finances in an 
‘accountable, competent and transparent 
manner’.”

SPS - MAKING THE NUMBERS COUNT

 X Finance and Economic Development Minister, Hon. Christopher Saunders
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ments. "I extend well-deserved con-
gratulations to each of our 2021 school 
leavers. I also congratulate the recipients 
of the special awards for exceeding the 
expected standards and achieving aca-
demic excellence."

Minister O'Connor-Connolly continued, 
"As you move on to high school, I urge you 
all to work hard, stay focused, and utilise 
the knowledge you acquired during your 

time at primary school to navigate your 
path."

Among the top achievers were Prospect 
Primary School head boy and valedictori-
an Lance Ching and Edna Moyle Primary 
School's Aaron Delapenha, who received 
the IRG Student of the Year Award after 
obtaining awards for exemplary conduct, 
perfect attendance, and consistent effort.

Also on the list were Sir John A. Cumber 
head girl Ashley Miguel-Diaz and prefect 
Chloe Williams. Joanna Clarke Primary 

School's head girl, top writer and out-
standing math student Mikayla Thames 
also received the Principal's Cup and 
awards for music, excellence in technology 
and perfect attendance.

Theoline L. McCoy, head girl Jahniya 
McCoy and prefect Leah McLean, received 
the Principal's Honour Roll for outstand-
ing performance in mathematics, English, 
and science. Jahniya also received awards 
for music, citizenship, perfect attendance, 
consistent effort and exemplary conduct, 

while Leah received additional awards for 
her outstanding athletics and involvement 
in the Young Women's Christian Associa-
tion (YWCA).

George Town Primary School's J-Mar 
Clark received the award for academic 
excellence and was one of the Principal's 
Awards seven recipients.

Red Bay Primary School's top student 
Ikenna Eleweanya obtained nine subject 

Top Achievers Recognised 
at School-Leaving Ceremonies

 XMinister for Education the Honourable Juliana O’Connor-Connolly presents Calum Walsh-
O’Brien with his school-leaving certificate X Chief Officer Ms. Cetonya Cacho presents an award to Rishona Chambers

 X Deputy Chief Officer Ms. Lyneth Monteith presents Aaron Delapenha with one of his 
awards

 X Joanna Clark Primary School Principal Mr. Delton Pedley presents Mikayla Thomas with 
the Principal’s Cup

CONTINUED FROM Page 1

SEE TOP ACHIEVERS RECOGNISED, Page 9
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awards, two music awards, awards for citi-
zenship, cricket, excellence and the Princi-
pal's Award.

East End Primary School's Jayden Russell 
received the Will Jackson Award for Academic 
Excellence after obtaining an award for con-
sistent effort, nine subject area awards, certif-
icates of involvement for three sporting disci-
plines and National Children's Festival of the 
Arts (NCFA) Scouts.

Talia Bustillo Bing received the KP Tibbetts 
Award and the Fire Service Award for the 
top student at the Creek & Spot Bay Primary 
School. Outstanding West End Primary School 
swimmer Rishona Chambers and talented 
musician Garrison French received awards for 
extracurricular activities. They also received 
the Fire Service Awards for top students and 
awards from the Rotary Club of Cayman Brac.

At the secondary school level, the Light-
house School's Calum Walsh-O'Brien was 
recognised for attaining a distinction in math 
and merit in English in the 2019 City and 
Guilds Examinations.

To learn more about Cayman Islands Gov-
ernment Schools, visit https://schools.edu.
ky/Pages/Home.aspx.

X Parliamentary Secretary for Education the Honourable Katherine 
Ebanks-Wilks presents Jahniya McCoy with one of her awards

X Red Bay Primary School Deputy Principal Mr. Ryan Dale pre-
sents Ikenna Eleweanya with one of his awards

Top Achievers 
Recognised
CONTINUED FROM Page 8
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By Staff Writer

The optimistic outlook painted by Hon. 
Finance Minister Chris Saunders when he 
presented the PACT government’s first 
Strategic Policy Statement has been sub-
jected to detailed critical scrutiny by Hon. 
Leader of the Opposition Roy McTaggart, 
the former finance minister.

Mr McTaggart challenged many of the 
assertions by the PACT government and 
suggested that their expectations and con-
clusions were unrealistic.

He directed his criticisms particularly 
at the Hon. Premier Wayne Panton and Fi-
nance Minister Saunders.

“We on the Opposition benches, had ex-
pected more than the somewhat general-
ised assertions that we have heard today 
from the Premier and the Finance Minis-
ter… As I said, we recognise they are new 
to all this. But the challenges facing the 
country are too significant for us to just 
wait around before they can agree on real 
priorities and real solutions, like our reo-
pening, that will benefit our Islands and 
our people.”

REOPENING, POPULATION 
AND VACCINATION EQUATION

On the central issue of reopening the 
borders, the Opposition Leader felt that 
the government’s approach lacked detail 
and created more uncertainty.

“The approach to reopening outlined 
by the Premier last week is, in our view, 
does not give us the type of plan and 
confidence that is needed. There is noth-
ing outlined in their re-opening plan 
that can be relied upon when you have 
such high thresholds to achieve. At best 
it is list of dates, themselves provision-
al, with changes to quarantine and vac-
cination requirements that might come 

into being. There is no certainty on how 
thresholds will be achieved or how reo-
pening will be properly planned and im-
plemented.”

Mr McTaggart also questioned the gov-
ernment’s vaccination target which un-
derpins the reopening strategy as being 
too vague saying he was sceptical about 
the rationale to revise the population fig-
ures from 65,0000 to 71,100.

“What I do know is that in making this 
increase they have now given the country 
a huge hill to climb and in so doing have 
likely created an impossible goal to get 
80% vaccinated, particularly if we are un-
able to vaccinate children under 12 who 
comprise a large part of our population. 
Additionally, with no clear date to open, 
many people will not be motivated to get 
vaccinated.”

The PACT government’s phased reo-
pening plan is stretched over the period 
through to January next year with critical 
stages from September linked to prepara-
tions for the winter tourist season and its 
peak in January.

But Mr McTaggart questioned: “What 
strategy did they set out in the SPS, ready 
to implement, for supporting the opening 
of Cayman’s tourism industry? The answer 
is, they had very little of any substance, let 
alone present a clear plan for its recovery. 
Not one single plausible word on the fu-
ture of stayover tourism.”

CANCELLATIONS, 
CLARIFICATIONS AND 

PRIORITIES
The Progressives leader also took the 

government to task over what he said was 
a series of ‘cancellations’ or scaling down 
of several projects and initiatives left in 
place by his government, including farm-
er stipend, a courtesy bus service, and a 

reduction of a stipend for tourism work-
ers over the final two months of that pro-
gramme.

However, the PACT government has re-
jected those accusations saying in some 
instances the schemes had reached their 
initial schedule and were being reviewed, 
while the tourism stipend was being ex-
tended to the end of the year beyond its 
original deadline and was only being re-
duced in the last two months.

Mr McTaggart laid out three main pri-
orities that the Opposition felt the PACT 
government should consider, listing them 
as: restoring Cayman to its path of sustain-
able, long-term economic growth, getting 
balance right between accommodating 
growth and protecting the environment, 

and continuing the improvements in the 
public schools.

In a subsequent rebuttal, Premier Wayne 
Panton disclosed that his administration 
requested the Opposition Leader to submit 
ideas for consideration - which they did, 
and which were reviewed with selected el-
ements incorporated into the SPS.

CALCULATIONS AND 
REPUTATIONS

The former finance minister, also ze-
roed on criticisms voiced by current 
post-holder Chris Saunders about the 
state of government finances and budg-
etary projections inherited by the PACT 
administration from the previous Progres-
sives-led government.

Defending his track record, Mr McTag-
gart declared: “I need to make this very, 
very clear - there can be no suggestion that 
there was some kind of conspiracy afoot to 
conceal the size of the deficit … Of more 
concern Mr. Speaker has been the Minis-
ter's statements that suggested my gov-
ernment may have deliberately mis-stated 
the government’s 2020-year end deficit 
by some $48 million. Though today I note 
that it has increased further by another 
$20M to $110M! I have addressed this 
publicly already and, as I indicated, this 
change, occurred after my departure and 
on the Minister's watch.”

“I hope in his contribution to the debate 
that the Minister will provide the country 
with an update and let the country know – 
it’s important to me,” he stated.

The ex-finance minister also challenged 
his successor on his stewardship to date.

“What is the future strategy on bor-
rowing? Does the government intend to 
restore revenue financing in the longer 
term? If so, when? The Minister talked 
about getting Caymanians into work and 
reducing unemployment by, I think he 
said, in such a way that it would ‘shift la-
bour market dynamics.’ I am not sure what 
this means as it was not explained – but I 
look forward to having it explained along 
with understanding how he is going to do 
it?” Mr McTaggart asked.

MCTAGGART TARGETS PACT 
STRATEGIC PLAN

 X Hon. Leader of the Opposition Roy McTaggart
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Prison Offi  cer under Police 
Investigation for Drug Related Crimes

Just after 6AM on Thursday morning, 
15 July, Her Majesty's Cayman Islands 
Prison Service informed police that a 
prison officer, working at HMP North-
ward, had been searched and packages of 
ganja were found on him. Police officers 
attended the prison and the 40-year-
old-man of Bodden Town was arrested 
on suspicion of possession of ganja with 
intent to supply and other drug related 
offences.

"I can confirm that a prison officer was 
arrested today at HMP Northward. The 
matter is now the subject of criminal 
investigation and therefore it would not 
be prudent to comment further at this 
time," says Mr. Steve Barrett, Director of 
Prisons.

Following the arrest, police officers con-
ducted a search of the man's residence in 
Bodden Town. During the search, a further 
quantity of ganja was recovered.

A police investigation has been launched 
into this incident.

P O L I C E  N E W SP O L I C E  N E W S

Second man deceased from 
Fatal Shooting on Martin Drive

The RCIPS have reported that a sec-
ond victim of the fatal 1 July Martin 
Drive shooting, who was receiving 
treatment at the Cayman Islands Hos-
pital, passed away suddenly this morn-
ing. Police have confirmed he was Eldon 
Charles Walton, 55 years old, of George 
Town.

The RCIPS expresses condolences to 
the family of the deceased.

In addition, the 35-year-old man of 
George Town who was arrested on 9 July 
on suspicion of attempted murder in 
relation to the aggravated burglary and 
shooting on Adonis Drive in West Bay, 
which took place on 26 June, was further 

arrested in relation to the Martin Drive 
shooting.

He has since been charged with Pos-
session of an Unlicensed Firearm in re-
lation to the Martin Drive incident and 
was scheduled to appear in court today 
Friday July 16.

Investigations into this shooting inci-
dent are ongoing.

Police continue to appeal for witness-
es to the incident, especially anyone who 
may have been in the vicinity of Martin 
Drive and Ms Frances Street at around 
11:00PM on Thursday, 1 July.

Such persons are asked to contact the 
RCIPS Major Incident Room at 649-2930.

Man Arrested Following 
Wounding Incident in West Bay

Shortly after 7:00PM on Thursday, 15 
July, officers responded to a report of a 
wounding at an address on Powell Smith 
Road, West Bay. It was reported that two 
men known to each other had been in-
volved in an altercation which resulted 
in one of the men wounding the other 
with a knife.

Emergency services attended the 
scene and the wounded man was trans-
ported to the Cayman Islands Hospi-

tal to be treated for what appear to be 
non-life-threatening injuries.

Officers detained the other man and 
conducted a search of the address. A 
quantity of suspected ganja was re-
covered during the search. The man, 
age 27 of West Bay, was arrested on 
suspicion of assault GBH and posses-
sion and consumption of ganja. He has 
been granted bail as investigations 
continue.

Two men on Suspicion of Murder 
in relation to Vic’s Bar Shooting
Over the weekend the RCIPS confirmed 

that officers conducted a proactive opera-
tions in the vicinity of Lower Valley, Bod-
den Town. Two men age 35 and 36 were 
arrested on suspicion of murder in rela-
tion to the Seymour Drive shooting inci-
dent that took place at Vic’s Bar, on 9 July.

Both men are currently in custody as in-
vestigations continue.

Offi  ce of the Ombudsman sees more data, police 
and whistleblower complaints

The Office of the Ombudsman’s annual 
report for 2020 was made public in Parlia-
ment today, 14 July 2021.

During 2020, our office fielded a total of 
332 enquiries from members of the public, 
opened 231 cases for either investigation 
or informal resolution and resolved 210 
cases. By way of comparison, we opened 
30 more cases overall during 2020 than in 
2019, despite the pandemic and govern-
ment lockdown during the second quarter.

A copy of the full report can be found at 
the following link: https://ombudsman.
ky/images/pdf/Office_of_the_Ombuds-
man_2020_Annual_Report.pdf

A few areas from the report are high-
lighted below:

Data Protection: The largest area of 
case increases involved Cayman’s Data 
Protection Act. There were 87 data 
breaches reported in 2020 and the num-
ber of data protection complaints doubled 
during 2020, compared to 2019. The Om-
budsman issued her first enforcement or-
der under the Act, which required the Reg-
istrar of Companies to immediately cease 
gathering and processing personal data 
of non-registrable persons because there 
was no legal basis for its blanket approach. 
The Ombudsman also issued a number of 
information orders directing both public 
and private sector entities to provide doc-
uments as part of data protection investi-
gations, because the entities were not re-
sponding to requests in a timely manner.

Freedom of Information:
The Ombudsman issued 
several important decisions 
regarding government re-
cords in 2020. In addition to 
many FOI appeals that were 
resolved informally, the Om-
budsman issued eight (8) written decisions 
in 2020. We also noted a trend since 2017 
where a greater number of FOI hearing 
decisions are being issued by the Ombuds-
man. Deputy Ombudsman Jan Liebaers re-
cently noted “since September 2017, when 
the Office of the Ombudsman officially 
opened, through to December 2020, the 
Ombudsman issued 26 hearing decisions”. 
In contrast during the almost nine years 
between January 2009 and August 2017, 
there were 54 hearing decisions issued by 
the Information Commissioner’s Office.

Maladministration: While the num-
ber of maladministration complaints 
remained about the same from year-to-
year, there was a significant increase in 
the number of informal resolutions of 
maladministration complaints during 
2020 – these are complaints by the pub-
lic against poor or inefficient government 
service. Our office managed to resolve 18 
complaints informally in 2020, compared 
to just seven (7) in 2019. In addition, the 
office launched four “own motion” investi-
gations which will be published later this 
year, one of which is a joint investigation 
under the Data Protection Act.

“We’ve found that public officials are 
cooperating to resolve more complaints, 
meaning that time-consuming investiga-
tions are needed less to address people’s 
problems,” said Ombudsman Sandy Her-
miston. “However, we are still seeing too 
many complaints about government delay 
and failure to respond to customers.”

Our office continues to work with gov-
ernment entities to improve and strength-
en internal complaints procedures, as well 
as to ensure the civil service has appro-
priate public policies in place to underpin 
lawful and fair administrative actions in 
day-to-day operation.

Police Complaints: Complaints con-
cerning police conduct made by members 
of the public rose from 33 recorded in 
2019 to 52 last year. Amid this increase, 
our office saw positive strides by the 
Royal Cayman Islands Police Service in 
incorporating public complaints against 
officers’ conduct into its daily work. How-
ever, we have identified a continuing need 
for RCIPS officers to treat people with re-
spect.

“Too many of our police-related com-
plaints concern simple rudeness or un-

professional conduct, even 
in cases where the officer 
has done everything proce-
durally “by the book”, said 
Ombudsman Sandy Hermis-
ton. “Police officers can still 
enforce our laws while act-

ing in a professional and cordial manner 
and we will hold them to that standard.”

Whistleblower Protection: The num-
ber of reports in this area remained small 
during 2020. There were six (6) whistle-
blower reports during 2020, compared 
with just two (2) in 2019. Our investiga-
tors have reported that people seem reluc-
tant to make a protected disclosure when 
they learn that the Whistleblower Protec-
tion Act does not prevent them from be-
ing fired from their jobs. The legislation 
instead provides a remedy only after an 
employer takes detrimental action against 
the employee. We intend to make recom-
mendations to our Parliamentary commit-
tee regarding this subject.

The Office of the Ombudsman deals 
with public sector maladministration 
complaints, police misconduct complaints, 
whistleblower complaints, data protec-
tion queries and complaints and freedom 
of information appeals. For more informa-
tion in any of these areas, please go to our 
website at www.ombudsman.ky or call us 
on 946-6283. Queries and complaints can 
also be sent to our email address at info@
ombudsman.ky
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By Flynn Bush

Recently concluded, the North Amer-
ican Central American and Caribbean 
Championships saw an impressive per-
formance from the contingent of athletes 
representing us. Normally, our position on 
the medal table would be somewhere in 
the lower half of countries. However, the 
Cayman Islands ended the competition in 
8th place with a total of 5 medals, includ-
ing two gold, one silver, and two bronze 
medals.

National coach, Tyrone Yen, stated, 
“There is a lot to be proud of regarding this 
group’s achievements at the meet. They all 
worked hard, competed well, and have 
made us proud.”

Leading the way for our team was Lacee 
Barnes who has made tremendous strides 
over the past few years while at Universi-
ty in the USA. Competing in the Under-23 
division, she walked with a first-place fin-
ish in the discus. Adding to that, she also 
placed third in the shot put. With these 
accomplishments, Lacee has added to her 
already impressive resume’ of success at 
international championship meets.

Rasheem Brown has been a highly re-
garded hurdler for a few years now. At 
this meet, he showed the world why as he 
performed well once again. This time, he 
was able to add NACAC medal winner to 
his name, as he raced home in second in 
the Under-23 110-meter hurdles.

In the javelin event, the team claimed 
two medals. Perennial achiever, Rachell 
Pascal, threw a near personal best to claim 
the gold medal in the Under-18 event. She 
is really proving that the javelin is a family 
affair as she follows in her older brother’s 
footsteps. As all of you should know, Alex 
Pascal has been a star in the event for our 
country for many years.

The second medal in the javelin for the 
team came from relative newcomer, Mar-

lon Sathoo. Marlon threw a personal best 
to claim the bronze medal and bragging 
rights to go with it. This feat is encour-
aging in the fact that it is proof in our 
ability as a country to find talent and to 
develop it.

Outside of medals, there were some 
other notable accomplishments worth 
mentioning. One such accomplishment is 
that Karim Murray ended up making the 

semifinals in the Under-23 200-meters. 
Shalysa Wray also claimed a fourth-place 
finish in the Under-23 400-meters.

At the end of the competition, the team 
got some other great news as well. Two 
athletes from the Cayman Islands had 
made the Top 100 Best Performance List. 
This is a list compiled by the IAAF (World 
governing body for track and field). Sha-
lysa’s performance was ranked at number 

53, and Rasheem broke into the Top forty 
with his performance ranked at number 
38.

As the team members recover from the 
competition, we as a nation should feel 
proud that we were represented so ad-
mirably. The future is bright for us in ath-
letics. It has often seemed bright, but the 
present is pretty shiny right now as well. 
Well done athletes and coaches.

Cayman Islands Athlete Shine At NACAC
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Cuba unsettled as US 
considers relief

“Cuba is unfortunately a failed state 
and repressing their citizens,” Biden said. 
“There are a number of things that we 
would consider doing to help the people 
of Cuba, but it would require a different 
circumstance or a guarantee that they 
would not be taken advantage of by the 
government.”

Biden is looking into restoring Cuba’s 
internet access, saying that the US is con-
sidering whether it has “the technological 
ability” to do so. Cuban authorities shut 
down internet connections last week as 
thousands took to the streets against is-
sues including food and medicine short-
ages and power cuts. Protesters have also 
rallied against the government’s response 
to the pandemic and state repression.

Cuban president Miguel Díaz-Canel 
said US sanctions were solely to blame for 
the nation’s economic conditions. He has 
described the embargo as a “cruel” and 
“genocidal” policy that limits what Cuba 
can achieve.

CONTINUED FROM Page 1

Jamaica seeks reparations from UK
Jamaica is planning to ask the United 

Kingdom for billions of dollars in com-
pensation for the Atlantic slave trade in 
the former British colony, a senior govern-
ment official confirmed.

Jamaica will file a petition for the repa-
rations, pending legal advice, according to 
Olivia Grange, Jamaica's minister of sports, 
youth and culture.

She said the country hopes for “rep-
aratory justice in all forms” to “repair the 
damages that our ancestors experienced”.

The former British colonies of the Car-
ibbean were all involved in the slave trade 
but only Jamaica alone will ask for com-
pensation initially. It comes after CARI-
COM initiated requests for reparations 
from Britain, France and the Netherlands 
in 2013.

Part of the reason is that Brit-
ain paid £20m (KY$23m) to British 
planters in the Caribbean, the equiv-
alent of £200bn (KY$230bn) now, 
in reparations during emancipation 
in 1834. No compensation has ever 
been paid to the descendants of the 
victims of slavery.

Jamaica was a centre of the slave 
trade, with the Spanish, then the Brit-
ish, forcibly transporting Africans to 
work on plantations of sugar cane, 
bananas and other crops that created 
fortunes for many of their owners.

Besides Britain, other European 
nations involved in the transatlan-
tic slave trade, were the Portuguese, 
Spanish, French, Dutch, and the Dan-
ish.

Antigua celebrates 
return of cruiser

Antigua greeted its first 
cruise ship passengers since 
the covid pandemic started 
with steelpan music in St 
John’s on Thursday.

Tourism and health offi-
cials turned out for a special 
ceremony held on the pier 
at Heritage Quay to wel-
come in the luxurious Star 
Breeze and her hundreds of 
fully vaccinated passengers. 
The liner was greeted with a 
water cannon salute usually 
reserved for ships visiting 
for the first time.

Windstar Cruises’ Star Breeze carried 
less than 300 passengers and crew for 
the two-day trip to Antigua, which also 
went to Falmouth Harbour.

Antigua’s iconic Hell’s Gate Steel Or-
chestra played a medley of high-energy 
hits – from Bob Marley to Burning Flames 
and Boasta – as the beaming passengers 

waved from the upper decks. As they be-
gan to alight, singer Annia Matthews sang 
the national anthem and later performed 
a cultural presentation.

The cruise industry adds millions to lo-
cal coffers each year in taxes and expend-
iture by those who disembark. But glob-
ally the sector became a symbol for the 
pandemic as it closed down worldwide.

Barbados races to be 
carbon-free

Barbados not only has ambi-
tious plans to become the first 
carbon-free small island devel-
oping state by 2030, but also 
intends to become an export 
leader of clean-tech products 
and services to the Caribbean 
and beyond.

The Barbados government 
has received considerable 
funding from international 
sources to establish BLOOM, 
the Caribbean’s first clean-tech project.

Created as public-private partnership, 
the project provides shared resources 
and services for companies and academ-
ia to work on joint projects, solutions and 
marketing. It is hosted by the Barbados 
Investment and Development Corporation 
(BIDC), under the supervision of the Minis-
try of International Business and Industry.

Mark Hill, CEO of BIDC, said: “We can 
build on the success of the Barbadian 
solar-thermal industry, which has its or-

igins in the 1970s. Solar thermal water 
heating reaches over 55,000 consumers 
today, saving thousands of barrels of oil 
and CO2 emissions each year.

“Under the common BLOOM label, we 
will upgrade existing industry and create 
new ones, tapping into new technologies 
and business models, including electric 
mobility, battery storage, green hydro-
gen, ocean energy, efficient appliances, 
waste recycling, bioenergy and the circu-
lar economy.”

T & T reopens but 
rules already broken
Trinidad and Toba-

go re-opened its bor-
ders on Saturday after a 
16-month closure due to 
the coronavirus pandem-
ic, with authorities reiter-
ating that stringent meas-
ures and fines would be 
applied to anyone trying 
to beat the system.

Prime Minister Dr 
Keith Rowley said that he 
had received reports that 
on the first flight that ar-
rived, from Guyana, some 
passengers were at-
tempting to undermine protocols.

“I want to make it clear again that we 
are not giving any passes to people who 
believe that they are smarter than the 

rest of us,” Rowley said, telling reporters 
he would not elaborate on the incident 
“because it might become a legal matter 
for some individuals”.

 X Jamaican politicians are debating reparations from the UK

 X The Cuban protest last week was un-
precedented

 X Trinidad and Tobago has reopened but covid protocols 
still exist

 X Antigua welcomed 300 crew and passengers

 X Barbados plans to be at the forefront of technology
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Amigo
Archipelago
Bingo
Bongo
Cargo
Chicago
Congo
Dingo
Doggo
Embargo
Fandango
Farrago
Flamingo
Indigo
Largo
Lingo
Mango
Santiago
Tango

Vertigo
Virago

Find the listed words in the diagram. 
They run in all directions – forward, 
back, up, down and diagonally.
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Cayman Islands Sailing Club

Seeking - full time Sailing Coach with advanced skills, to teach sailing to children and 
adults, at our National Sailing Centre. Previous coaching experience is mandatory along 
with excellent teaching and organizational skills. The Coach will maintain the sailing 
school roster and be available to assist the Program Director with administrative duties.

• Full time Sailing Coach with an internationally certifi ed Coaching certifi cate
• Must have at least 3 years coaching experience
• Up to date First Aid and Boat Rescue Certifi cates
• Must have coaching experience with Optimists, Bytes, 420’s
• Lasers and other training and racing boats.
• Prepared to work weekends and Bank Holidays
• Knowledge of Word, Excel and Outlook for Windows
• Good Customer Service Skills for School Enrolment

Salary: from $3200 per month plus statutory benefi ts

To apply for the role, send CV, letter of application and certifi cates to:
admin@sailing.ky

or mail to: Program Director, PO Box 32137, Grand Cayman KY1-1208

P & R Mobile Car Wash
Needs

Car Wash Representative

Must be able to wash cars, take instructions 
with good customer service

Salary $8 p.h. plus standard benefi ts.

Call 327-4541 or 939-4864

The No 1 Shoe Shop

Salesperson / Cashier / Inventory Control 
Clerk

Experience in footwear sales; POS Cashiering 
and computer based Inventory Control System – 
minimum 5 years experience.

Reliable, responsible, honest, mature; able to or-
ganize & work with initiative; able to lift boxes up 
to 40 lbs. Available to work Monday – Saturday 
on base plus commission – Average Salary $400 
weekly.

Jetik Ltd.
P.O. Box 1910
GRAND CAYMAN KY1-1110
(Deadline date July 30)

*Kitchen Helper
*Assistant Cook

On behalf of our client Popo Jebs Enterprises 
Ltd T/A Popo Jeb’s Restaurant & Bar invites 
applicants for a suitable and qualifi ed candidate 
for the above position.

We are looking for Caymanians, status hold-
er and legal residents to submit applications to 
fi ll the position of Kitchen Helper and Assistant 
Cook.

Requirements:
With minimum of over 6 years of experience in 
the same fi eld. Knowledge in Kitchen operations. 
Exceptional time management and organization-
al skills. Must have clean police record.

Salary - CI$ 6.00-7.00/per hour
Plus, statutory benefi ts

Submit resume to: Popo Jebs Enterprises Ltd 
T/A Popo Jeb’s Restaurant & Bar

P.O. Box 11926; KY1-1010

QuickImages - Grand Cayman

Production Assistant

We have an opening on our team for an organ-
ized, computer savvy production assistant to help 
with a variety of graphic projects. Projects include 
rubber stamp manufacture, trophy/awards as-
sembly, laser engraving, digital printing, lamina-
tion and other projects that may be assigned.

Previous knowledge of Microsoft and Adobe soft-
ware suites essential.

TO APPLY: Email your CV to hr@quickimages.com

Kitchen Helper
On behalf of our client Trifles Ltd T/A The Thai 
House Restaurant of Grand Cayman invites 
applicants for a suitable and qualifi ed candidate 
for the above position.

We are looking for Caymanians, status holder 
and legal residents to submit applications to fi ll 
the position of Kitchen Helper.

Requirements:
With minimum of over 8 years of experience as a 
Kitchen Helper. Knowledge in Kitchen operations. 
Exceptional time management and organizational 
skills. Must have a clean police record.

Salary - CI$ 6.00-7.00/per hour
Plus, statutory benefi ts

Submit resume to: Trifl es Ltd T/A The Thai 
House Restaurant of Grand Cayman

P.O. Box 11926; KY1-1010

Housekeeper
On behalf of our client North Coast Resort Man-
agement Limited invites applicants for a suitable 
and qualifi ed candidate for the above position.

We are looking for Caymanians, status holder 
and legal residents to submit applications to fi ll 
the position of Housekeeper.

Requirements:
Minimum of 3 years of experience in housekeep-
ing work or in similar role. Must have clean police 
record. Ability to manage time efficiently.

Salary - CI$ 6.00-7.00/per hour
Plus, statutory benefi ts

Submit resume to: North Coast Resort 
Management Limited 

P.O. Box 11926; KY1-1010

Plasterer
On behalf of our client Raymond’s Holdings Ltd 
T/A Raymond’s Construction & Maintenance
invites applicants for a suitable and qualifi ed can-
didate for the above position.

We are looking for Caymanians, status holder 
and legal residents to submit applications to fi ll 
the position of Plasterer

Requirements:
Minimum of 2 years of experience in the same 
fi eld. Physically fi t. Attention to detail. Must have 
clean police record.

Salary - CI$ 12.00/per hour
Plus, statutory benefi ts

Submit resume to: Raymond’s Holdings Ltd T/A 
Raymond’s Construction & Maintenance

P.O. Box 11926; KY1-1010

COMPASS MARINE LTD.
requires

Ship Wright – Boat building, fi breglass and wood 
repair

Must have own tools; minimum of 10 years’ ex-
perience

Salary: CI$15 - $20 p/h depending on experience 
plus benefi ts as per Cayman Islands Labour Laws

Contact: mike@compassmarine.ky

F & G Roofing

Requires experienced Roof Technicians

Over 5 years’ experience

Salary CI$10 - $14 per hour
plus standard benefi ts

PO Box 30318 Grand Cayman KY1 - 1202

CIFA is seeking to recruit a Head Coach / Technical Director for the Cayman Islands 
National Team

Principal duties and responsibilities
• The day to day running of the National Team Program
• Leading training & games for the National Teams
• Assisting in the administration of the Youth & Senior Leagues

Requirements
• UEFA A Licence or equivalent
• Degree in Sports Science or equivalent fi eld
• 5+ years’ experience coaching

The salary for this role will be in the region of US$40,000 to US$60,000 depending on 
experience. Pension & Heath Insurance provided as per Labor Law.

Interested applicants should apply with their cover letter and CV by email 
to cayman.fa.gs@gmail.com by July 30, 2021.

H & W Construction Co.

Requires Masons

Must have a minimum of 8 years’ experience.
Salary CI$10 -12. per hour, depending on Expe-
rience
Plus standard benefi ts.

Apply in writing to:
MASONS
P.O. Box 41 BT, KY1-1601
Grand Cayman

Work with bobo

Seeking handyman with 10+ years expe-
rience. Must be availiable 24/7 and own 
transport required. Salary is 10$/hour + 
benefi ts by law.

Email: bobohandyman345@gmail.com
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Health City Cayman Islands
Invites application for the following positions

Administrative Assistant- Accounts

Graduate/Post Graduate/I.C.W.A./C.A Finance with 3 years’ of experience in 

relevant field. Experience in the healthcare industry would be advantageous. 

Post holder will be responsible for:

• Cash collections and deposits and reconciliation of same.

• Payables and receivables.

• Statutory payments and audits.

• Must have knowledge in preparing, examining and analyzing accounting 

records, financial statements, and other financial reports to assess 

accuracy.

Salary range: US$30,000 to 42,000 per annum based upon experience

Assistant Manager – Finance & Accounts (Claims & Debt Collections)

Bachelors of Commerce with minimum 5-8 years’ finance and Debt Collections 

experience in any Industry but preferably in healthcare industry.

• Must have sound knowledge of medical terminologies used in a hospital 

setting including but not limited to CPT/ICD codes.

• Receive payments and post amounts paid to customer accounts.

• Make Debtors ageing report on a biweekly basis and present the same to 

Management.

• Locate and notify customers of delinquent accounts by email, telephone, 

or personal visits in order to recover payment.

• Advise customers of necessary actions for debt repayment.

• Sort and file correspondence, and perform miscellaneous duties such as 

answering correspondence and writing reports.

• Arrange for debt repayment or establish repayment schedules, based on 

customers' financial situations.

• Negotiate credit extensions when necessary.

Salary Range: USD 30,000.00 to USD 40,000.00 per Annum.

Resident Medical Officer

MBBS with MD/Fellowship in Pediatric with 5-7 years of experience.

• Extensive experience in the practice of Pediatric with additional 

experience in care of Acute Pediatric inpatients (desirable).

• Should be aware of JCI policies and procedures and would have worked in 

high volume Cardiac and/or Orthopedics tertiary care Hospitals. 

Salary range: Salary will be on Percentage basis prorated according to 

hours of engagement. 

Only shortlisted candidates are guaranteed a response.

Suitably experienced Caymanians, Status holders, Residents with Employment 

Rights only need to apply.

Please send resume to careers@healthcity.ky, P.O. Box-10590, KY1-1005, 

Cayman Islands.

Deadline to submit application is 12-Oct-2017.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) ARCHITECTURAL AUTO CAD TECHNICIAN

Qualifications:
• With Bachelor’s Degree in Architecture
• Must have in depth knowledge in computer aided design software such as but 

not limited to AutoCAD, Revit, 3D Max, Photoshop, etc.
• With at least 5 years of relevant work experience 

Job Description:
• Determine client’s objectives and requirements; Meet with other professionals 

and clients at an early stage to agree on the project brief.
• Understand how the design aspects of a construction project influence and relate 

to performance and functional issues so that practical questions can be addressed.
• Sketch preliminary design plans 
• Specify materials and furnishings, such as lighting, wall finishes, flooring, 

plumbing fixtures, etc.
• Evaluate and advise on environmental, legal and regulatory issues contributing 

to planning applications and other regulatory application procedures;
• Assess what surveys (e.g. land surveys) are required before work can commence 

and ensuring such surveys are undertaken and their results fed into the project.
• Develop project briefs and working on these as the project progresses;
• Prepare final plans, using computer applications such as CAD, sketchup, revit 

and make presentation for the client
• Advise clients on procuring the best and most appropriate contracts for the work 

they are undertaking;
• Place orders for materials and oversee installation of the design elements
• Liaise with appropriate authorities (planning enquiries, building inspectors) 

when producing documentation for statutory approval;
• Producing, analyzing, and advising on detailed specifications for suitable 

materials or processing to be used;
• Carry-out design-stage risk assessments;
• Administering contracts and projects certifications;
• Create and communicate change orders when necessary
• Oversee and supervise the project
• Visit after the project to ensure that the client is satisfied
• Perform other related tasks.

Remuneration and benefits: 
Salary is commensurate with experience and qualification CI$4,500-6,000/
month with health insurance and pension in accordance with the Cayman Islands 
Government.
Interested applicants may submit their resume to  
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) BOOKKEEPER/ACCOUNTANT

Qualifications:
• Must have a professional license or certificate issued by any recognized 

professional body (CA, ACCA, CPA).
• Minimum 8 years post-qualification work experience.
• Exceptional working knowledge of QuickBooks Premier.
• Well versed in financial statements’ preparation and analysis.
• With the ability to develop strategies and plans for short, mid, & long term 

financial goals of the organization.
• Keen in details and well-rounded in internal control policy and execution
• Excellent organizational, oral and written communication skills. 

Job Description:
• Budget management and cash flow monitoring.
• Financial statements’ preparation and analyses – these include but not limited 

to the analysis of all real and nominal accounts as well as performing variance & 
financial ratio analysis.

• Recording of daily financial transactions in accounting software: Quickbooks
• Perform reconciliation of cash in bank, payables, receivables and other balance 

sheet accounts. 
• Liaise with Project Manager in the review and analysis of project costs, payment 

applications & contracts.
• Accounts receivable management – from billing to collection to report generation 

to analysis of aging of receivables, to recommendation on the provision for bad 
debts.

• Accounts payable management – from processing of suppliers’ invoices to 
payment to budget allocation.

• Review existing company internal control policies and procedures and prepare 
revisions/suggestions for management approval

Remuneration and benefits:
CI$3,000-4,000/month with health insurance and pension in accordance with the 
Cayman Islands Government.
Interested applicants may submit their resume to 
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.
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Only 50 Cents
Caymanian Times 2021
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Amazing career stories begin with us
Join a team where people make the difference

Job Opening: Finance Director (Cayman Islands)

Position Summary:
The incumbent is a member of English Caribbean North & Central District Finance Team who 
leads and oversees the Finance Department in the Cayman Islands, ensuring business strate-
gies, plans and initiatives are executed and delivered in compliance with governing regulations 
and internal policies and procedures. The incumbent also contributes to the efficient and profita-
ble operation of the overall District.

The successful candidate will:
• Lead and drive a customer focused culture throughout the team to deepen client relationships 

and leverage broader Bank relationships, systems and knowledge
• Responsible for financial, management & regulatory reporting in compliance with International 

Financial Reporting Standards and required Regulatory guidelines for the respective entities 
managed in the jurisdiction. This includes certifying the accuracy and integrity of monthly and 
quarterly results (statutory & regulatory); and providing appropriate explanations to Executive 
Management and/or Regulators.

• Lead and drive the development and completion of the Monthly Forecast and Annual Profit 
Plan for the respective entities managed in the jurisdiction and reports/monitors the activities 
and resources of these entities consistent with the strategic direction, financial limits and oper-
ating objectives.

• Implement and maintain an effective Capital Management process to ensure that capital main-
tained meets or exceeds local regulatory requirements

• Oversee all aspects of the Finance & Accounting functions to ensure the accuracy, complete-
ness, integrity and appropriate disclosure and compliance of all financial information

• Report financial results to the board of directors on a quarterly basis, and notify them of all ac-
tual or potential issues, non-compliance or other problems relating to the financial operations 
and systems, or any other matter which may have a financial impact on the entities or wider 
District

• Partner with the Business to provide strong support for business growth initiatives, new product 
launches, and initiatives to maximize margins and at ALCO meetings.

• Provide effective expense and non-interest revenue management.
• Builds a high-performance environment and implements a people strategy that attracts, re-

tains, develops and motivates his/her team
• Understand how the Bank’s risk appetite and risk culture should be considered in day-to-day 

activities and decisions
• Create an environment in which his/her team pursues effective and efficient operations of his/

her respective areas, while ensuring the adequacy, adherence to and effectiveness of day-to-
day business controls to meet obligations with respect to operational risk, regulatory compli-
ance risk, AML/ATF risk and conduct risk, including but not limited to responsibilities under the 
Operational Risk Management Framework, Regulatory Compliance Risk Management Frame-
work, AML/ATF Global Handbook and the Guidelines for Business Conduct.

Required skills and qualifications for this role include:
• BSc and/or MBA in Accounting or Finance; an accounting designation (ACCA, CMA, CPA, 

CGA or CA); and/or 10 years related work experience.
• Thorough understanding of International Financial Reporting Standards.
• Thorough knowledge of legislation and regulatory regulations in the Cayman Islands.
• Thorough knowledge of risk-based management, internal controls and compliance practices, 

procedures and principles.
• Sound interpersonal skills to be influential in relations with senior government officials, federal 

and local regulators, external auditors, politicians, business leaders and community leaders 
whose decisions can often affect the Bank’s operations in the area.

• Sound technical knowledge of the Bank’s policies, operations, organization, profit planning, 
accounting procedures and financial reporting systems.

• Excellent financial analysis skills with a solid grasp of Bank profitability, Mutual Funds, asset/
liability management, foreign exchange exposures and performance measurement tools/crite-
ria is essential.

• Demonstrated ability to conceptualize problems and clearly apply analytical techniques for eval-
uating investments in order to make sound financial recommendations to Senior Executives.

• A good understanding of the local economic and business environment and financial risk mit-
igation approaches.

Salary range CI$126,000 - CI$175,000 + comprehensive range of benefits

Qualified candidates should submit CV by August 6 2021 via email to: 
CaymanHR@scotiabank.com

Note: Only persons short-listed for an interview 
will be contacted

Trademark of The Bank of Nova Scotia, used under licence (where applicable).

We are currently accepting applications from responsible and dependable individuals  
to join our team in the capacity of:

RETAIL STORE MANAGER

Duties & Responsibilities
• Manage retail staff, among which includes people working on the floor, and the cashiers
• Meet financial goals by analyzing variances; initiating corrective actions in preparing an annu-

al budget; formulating pricing policies and scheduling expenditures
• Make sure pricing is correct
• Work on store displays
• Attend trade shows in order to identify new services and products
• Recruit, Coach, counsel, discipline and train employees
• Achieve high levels of customer satisfaction
• Evaluate self-on-the-job performance, as well as other staff
• Identify market trends that appeal to customers
• Ensure products are clean and ready to be displayed
• Approve contracts with store vendors
• Maintain inventory and ensure items are in stock
• Analyze financial statements in order to enhance profit making opportunities
• Ensure promotions are accurate and in tune with company’s standards
• Utilize computers to record sales figures, for data analysis and forward planning
• Make sure that health and safety measures are met
• Monitor local competitors
• Ensure that hours of operation are in compliance with local laws
• Maintain health and safety measures and store’s cleanliness
• Organize and distribute staff schedules
• Preside over staff meetings
• Help, drive, motivate, and encourage retail sales staff to achieve sales targets 
• Handle customer complaints, issues and questions.

Qualifications & Experience
• A Bachelor’s Degree in Business Administration or related field
• Miniumum of 5 years Managerial experience
• Miniumum of 5 years Retail/Merchandising experience
• Excellent written, oral and verbal communication skills
• Excellent customer service skills
• Must have the ability to work on own initiative
• Must be proficient in Microsoft software programs
• Hands on commitment to getting the job done
• Proven ability to direct and coordinate operations
• Strong organizational and time management skills

Salary Range: CI$50 - 60K Per Annum

Qualified persons may submit their applications to

Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive 

OR
Email: jobs@ailgroup.com

Application deadline – AUGUST 2, 2021

***ALL APPLICATIONS MUST BE SUBMITTED WITH A
POLICE RECORD FOR CONSIDERATION***

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town
P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

Gardener/Landscape Maintenance

We are seeking qualified and experienced individuals to fill the position of Gardener/Land-
scape Maintenance in our gardening and landscaping company.

General Requirements
• At least 3 years’ experience in tropical landscape care
• High school graduate with strong numeracy and literacy skills
• Valid Group 2 Drivers’ Licence coupled with experience in towing trailers and driving both 

automatic & manual transmission vehicles (experienced persons with a Group 3 Licence will 
be given preference)

• Must be willing to work, without problems, in varying weather conditions, among and with 
different types of plants and with some amount of garden chemicals.

• Excellent oral and written communication and interpersonal skills; strong command of the 
English Language

• Must be able to work as part of a team and be proficient in handling gardening and power 
tools

• Must be willing to work weekend and some overtime (when necessary)
• Must be able to lift up to 70lbs repeatedly without any problems
• Ability to identify plants and plant pests 

The successful candidate will be required to undergo practical demonstrations in various 
areas.

Wages range from CI$7.00 - $12.00 per hour and will be commensurate with qualifications & 
experience.

Interested and qualified applicants may email a cover letter  
and resume with references listed, to:

office@powerflower.ky
or mail to:

P.O. Box 30595, Grand Cayman KY1-1203
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CAYMAN ISLANDS GOVERNMENT

MINISTRY OF BORDER CONTROL & LABOUR
Applications are invited for the post of:

DIRECTOR – WORKFORCE OPPORTUNITIES
& RESIDENCY CAYMAN

SALARY BAND: CI$130,512 – CI$155,148 PER ANNUM

Workforce Opportunities and Residency Cayman (WORC) (“the Department”) is critical to the employ-
ment of Caymanians and the economic success of the Cayman Islands. The department is charged 
with assessing the labour needs in the market, developing and training Caymanians for these needs, 
providing Caymanians with work opportunities, supplying the market with the labour resources re-
quired and ensuring fair employment practices are in place for Caymanians.

The Director is responsible for overall strategic and operational management and leadership of WORC 
utilising the highest standards of customer service, effective communication and innovative informa-
tion technology. Additionally, the Director will provide effective policy advice and managing operations 
relating to work permits, Caymanian Status and Permanent Residency matters.

Knowledge / Experience
Essential: Masters Degree in Law, Public Administration, Business or any related fi eld plus 10 years 
relevant experience with at least 8 years in a senior management position Or a First Degree in Busi-
ness, Law, Public Administration or a related fi eld plus fi fteen (15) years’ experience in a management 
position with at least fi ve (5) years at leadership level.

Skills
• Strong command and good leadership and motivational skills and ability to manage multiple stake-

holders demands.
• A proven background in strategic thinking and an ability to communicate and work effectively with 

people at all levels.
• A working knowledge of computers, specifi cally MS Office programs and database applications.
• Must have sound analytical judgment and the ability to make “on the spot decisions”, understand 

people and their motives, priorities and ensure accuracy and conformity of procedures.
• Must be fl exible and creative in adapting his/her knowledge and skills to unique situations.
• Must have ability to deal sensitively with a diversity of languages and cultures, and to manage effec-

tively high levels of stress and shifting priorities.

Benefi ts will be determined in accordance with the Public Service Management Act, Personnel Regu-
lations, Public Service Pensions Act and the CINICO Health Plan.

DETAILED job description, benefi ts information and application form are available at:
www.recruitment.gov.ky

Please submit completed Government Application Form and, resume to:
Chief Human Resources Manager

Ministry of BORDER CONTROL & LABOUR
P.O. Box 111

5th Floor, Government Administration Building
Grand Cayman KY1-9000, CAYMAN ISLANDS

Email: MEBCrecruit@gov.ky

DEADLINE: 13 AUGUST, 2021

(NO LATE APPLICATIONS WILL BE CONSIDERED)

We have an exciting opportunity for an 
optimistic and persistent self-starter.

THE PERSON  |  You must be a Registered Nurse registered with the 
Cayman Nursing Licensing/Registration Authority and on the Active 
Nurses List, a minimum of 3 years’ practical nursing experience, 
strong customer service skills, including superior communication 
(written and verbal), superior organizational skills and experience 
in creating reports and composing correspondence, proficiency in 
Microsoft Office products and internet are required.  

THE ROLE  |  Reporting to the Health Manager and the Corporate 
Wellness Director, the position of Corporate Wellness Nurse 
will be responsible for undertaking clinical duties, liaising 
and coordinating activities and the flow of information in 
connection with our Medical CG Corporate Wellness Program.                                                                                                                                         

ABOUT US  |  A leading regional player in the retail insurance sector, 
British Caymanian Insurance Agencies Limited is a subsidiary of 
Coralisle Group Ltd., formerly Colonial Group International, with 
more than 300 employees and offices in Bermuda, the Bahamas, 
Barbados, the British Virgin Islands, the Cayman Islands and the 
Turks & Caicos Islands. We offer a complete range of premier financial 
and insurance services to our individual and corporate clients.  We 
know that our products make a real difference to our clients and 
their families.  

THE BENEFITS  |  The salary range is CI$49,000 – CI$59,000 
depending on experience and qualifications.  W e also offer an 
attractive benefits package.

TO APPLY  |  Please send your resumé/cv by no later 
than July 27, 2021 to our Human Resources Department 
at                                                                      ky_hr_manager@cgcoralisle.com.

British Caymanian Insurance Agencies Limited
BritCay House  |  236 Eastern Avenue  |   Grand Cayman KY1-1102

Tel 345.949.8699 | Fax 345.945.0658 | www.CGCoralisle.com

Health Insurance and Employee Benefits
INSURANCE | HEALTH | PENSIONS | LIFE

A member of Coralisle Group Ltd.

Corporate Wellness Nurse 

Dry Cleaner
Will be required to manage and operate the dry cleaning area which consists of the dry 
cleaning machines such as Union Hydrocarbon, 60lbs Sailstar and 40lbs. Aerotec, as well 
as other laundry machines. Must be able to identify different types of fabrics, how they 
should be handled to professionally to pre-spot and dry clean items. Must be able to offer 
technical advice in regard to dry cleaning and fabric care to both customers and staff should 
additional care be required. Must be familiar with chemicals used in dry cleaning to remove 
spots and stains. The Dry Cleaner is required to have knowledge in trouble shooting and 
maintaining dry cleaning machines while being able to service machines when required.

Qualifications:
Must have D.L.I. Certifi cation or qualifi cations from any other certifi ed Laundry & Dry-Clean-
ing institution. Should have 6-10 years professional experience in the Dry-Cleaning In-
dustry. Must be knowledgeable and have a good understanding of dry-to-dry equipment, 
pre-spotting, and wet cleaning whilst being able to identify different stains and how they can 
be treated or removed from clothing. Able to read and understand care labels of garments 
for processing. Should be knowledgeable in the use of cleaning fl uid control, temperatures, 
distillation etc. Must be able to operate drapery machine and perform drapery cleaning on 
and off site if required.

Must have a good command of the English language to be able to communicate effectively 
with customers and staff.

Salary range : $2000 - $2200.00 month based on experience.

LAUNDRY ASSISTANT x 2
Must have a good command of the English language, while being able to read and write 
English fl uently. Although on the job training will be provided, applicant should have basic 
knowledge of the laundry business, while being familiar with and able to identify a wide 
range of fabrics. Must be able to read and understand instructions labels regarding the gen-
eral care and cleaning of all types of garments and hotel linens. Having at least 1-2 years’ 
experience would be advantageous.

Applicant must be able to understand and follow instructions from Management and senior 
staff personnel. Must be able to work weekends, public holidays and shifts if and when 
necessary. Salary ranges between CI$6.15 - $6.85 per hour depending on experience, with 
health and pension benefi ts.

Applicants must apply in person at Puritan Cleaners office 337 Eastern Avenue, George 
Town, to complete an application form. References will be required, along with a police 
record.

Steak Social is looking for a professional, high-energy Bartender with excellent communication 
skills who serve classical cocktails and exciting new beverages to our customers.

Bartender Responsibilities:
• Welcoming customers, reading and listening to people to determine beverage preferences, 

making recommendations, and taking drink orders.
• Planning drink menus and informing customers about new beverages and specials.
• Selecting and mixing ingredients, garnishing glasses, and serving beverages to customers.
• Checking identifi cation to ensure customers are the legal age to purchase alcohol.
• Taking inventory and ordering supplies to ensure bar and tables are well-stocked.
• Adhering to all food safety and quality regulations.
• Handling cash, credit, and debit card transactions, ensuring charges are accurate and returning 

correct change to patrons, balancing the cash register.
• Maintaining a clean work and dining area by removing trash, cleaning tables, and washing 

glasses, utensils, and equipment.
• Developing new cocktail recipes.
• Perform opening and closing duties as per company standards.
• Knowledge of International cocktail trends.
• Knowledges of spirits, beers and wines.
• Must be able to train new staff according to company policy.

Qualifications/Requirements:
• High School Diploma.
• Additional education, training, certifi cates, or experience may be required.
• Meets the minimum age to serve alcohol.
• Availability to work nights, weekends, and holidays.
• Positive, engaging personality and professional appearance.
• Basic math and computer skills.
• Exceptional interpersonal and communication skills.
• Strong task and time management abilities.
• Must have 15 years experience

Compensation
Hourly rate of CI$6.50 per hour with gratitudes being extended.

Email CV to Cayman Busines Consulting at CaymanBusinessConsulting@gmail.com before 
July 30, 2020
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For further information or to book 
an advert call 916 2000 

or email: sales@caymaniantimes.ky

All ads are full colour

Advertising Deadlines 
(48 Hours prior Publication Day)

Publication Day       Deadline 
                    (12pm (noon))

Wednesday    Monday

Friday     Wednesday

Advertising 
Rates

2 days notice for ads

Wednesday 

Friday

Description CI$  Size (inches) W x H Maximum # of words

Newspaper Advertisement Full page 750 10 x 13.5 1200

Newspaper Advertisement 2/3 page 650 10 x 8.37 or 6.6 x 13.5 900

Newspaper Advertisement 1/2 page (horizontal) 450 10 x 6.67 700

Newspaper Advertisement 1/2 page (Vertical) 450 4.9 x 13.5 700

Newspaper Advertisement 1/3 page 350 4.9 x 8.37 400

Newspaper Advertisement 1/4 page 250 4.9 x 6.67 350

Newspaper Advertisement 1/8 page 75 4.9 x 3.25 or 3.22 x 4.96 200

Newspaper Advertisement 1/16 page (Mini) 50 4.9 x 1.55 or 2.38 x 3.25 100

Front Page Banner 200 10 x 1.5

Inserts 300

Advertorial 1/2 Page 500

Graphic Design

2504.9 x 4.96150Newspaper Advertisement 1/5 page

50
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N O T I C EN O T I C E
CUC is an equal opportunity Company with over 230 employees who are committed to 
meeting the electrical needs of Grand Cayman and to providing quality customer 
service.

This is a temporary position lasting approximately three months. Reporting to the 
Supervisor Acccounts Payable, the successful candidate will be responsible for:

 processing payments of invoices;
 addressing accounts payable inquiries within two days;
 establishing and maintaining proper filing systems for accounts payable,   
 accounts receivable and bank account information;
 maintaining daily exchange rates in HTE (financial software);
 human resources payroll/benefits disbursements;
 preparing monthly vendor reconciliations;
 coordinating cash counts from Customer Service Representatives and petty cash;
 assisting with preparing weekly accounts payable projections;
 assisting with quarterly accounts payable accruals;
 preparing accounts receivable billing invoices.

Applicants must possess a high school diploma; completed basic accounting courses 
and is pursuing an Associate’s degree in Accounting; two to three years work experience 
in accounts payable; computer literate with intermediate knowledge of MS Excel; be 
detail-oriented as accuracy is imperative; have excellent customer service, oral and 
written communication skills; and have the ability to be an effective team member and 
display initiative.

CUC offers a very competitive benefits package including pension, health and life 
insurance and training opportunities. Caymanians, Cayman Status holders and 
persons married to Caymanians need only apply. To apply, visit the Company’s website 
(www.cuc-cayman.com), click on the tab “Careers” on the Home Page, navigate to “Job 
Opportunities”, click on the designated job title and follow the instructions. 
Applications must be submitted not later than Wednesday, July 28, 2021. Applications 
through recruitment agencies will not be accepted. Only candidates who are 
short-listed will be contacted for an interview.  

Revenue & Payables Clerk
(Temporary)

TRIPLE C SCHOOL
 invites applications for the following position

Principal/Chief Administrative Officer

Responsible for spiritual leadership and Biblical worldview educational program, curriculum and 
program development, personnel, student recruitment, fi scal management, development and 

public relations Reports to Board of Directors, promotes Endowment Fund, collaborates with PTA 
and all other school entities, oversees compliance for accreditation and OES inspection.

Born-again Christian, Church of God Chapel attendance and involvement, good interpersonal 
skills to work with parents, students, staff, and general public.

Requirements: Minimum Master’s degree, preferably Ed. Specialist or Ed.D. degree in educational 
leadership, minimum 10 years relevant management experience of Pre-School-Grade 12, teacher 

certifi cation, knowledge of RenWeb school management software and Quickbooks desirable.

Salary range: CI$70,000-$85,000 per annum, commensurate with qualifi cations and experience
Benefi ts: Pension, health & life insurance, tuition discount

Deadline for applications: August 7, 2021
Application forms available on website:

www.triplecschool.org
or email

hr@triplecschool.org

Trendz Salon

Seeking a qualifi ed Hair Stylist - With minimum 
of 3-4 years’ experience on island.

Weekly Salary CI$275.00 –
40 – 45hrs Work week

Caymanian, status holder can apply for the 
position

Email resume with full contact details to 
trendzsalon15@gmail.com

Artist/Person in Fine Arts/Performing Arts

• Applicant should have 7-8 years’ experience 
in Fine Arts/Painting/Performing Arts/Sand 
Sculpting

• Valid Driver’s Licence required

Salary: CI$7.50 - CI$8.50 per hour
Pension + Health per Cayman Islands Laws

Contact: Island Fire Performing Arts
P.O. Box 107 Grand Cayman KY1 - 1301
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