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Beauty Comes 
to The Brac 

Led by Chaperone Derrie and their en-
tourage, Ms. Cayman Islands Universe, 
Georgina Herford, made her maiden visit to 
Cayman Brac from 28 April to 1 May, 2022.

Her trip took her to schools, the museum, 
The National Trust, CCMI in Little Cayman, 
The Heritage House, The District Adminis-
tration Building, and other points of inter-
est. Georgina was especially elated to visit 
the schools where her interactions with the 
students were of profound importance.

She was very impressed with the stu-
dents of the High School with whom she had 
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DG review finds no laws broken
Following the Governor Martyn Rop-

er and Deputy Governor Franz Mander-
son’s review into decisions made with 
regard to participation in the Dubai Expo 
and also the opening of overseas offices 
in Brussels, Hong Kong and Washington, 
they have concluded that no laws were 
broken.

This review was in response to the 
Auditor General’s findings that that 
there had been breaches of the Cayman 
Islands Constitution, the Public Manage-
ment and Finance Act (PMFA) and the 
Public Service Management Act (PSMA) 
by the Ministry of International Trade, 
Investment, Aviation and Maritime Af-
fairs (the Ministry). 

The OAG also highlighted irregular-
ities around some of the HR practices 
used to employ staff associated with the 
Dubai World Expo and Overseas Offices. 

The report also stated that clear guid-
ance was lacking on how the civil service 
should conduct themselves in relation to 
the implementation of certain Govern-
ment policies once an election had been 
called.

The Deputy Governor then conduct-
ed an internal investigation, including 
a review of the OAG report, obtaining 
responses from the Ministry, a review 
of the Ministry’s audited financial state-
ments, legal advice from the Attorney 
General’s Chambers and independent 
reports from Internal Audit.

The most serious finding by the OAG 
was that the Ministry breached section 

12 of the PMFA and the Constitution by 
spending funds that were not appropri-
ated by Parliament. However, the DG 
found that sufficient funds were avail-
able to meet necessary costs associat-
ed with the Dubai World Expo and the 
opening of the Overseas Offices without 
the need for further funding. Given this, 
there was no breach of section 12 of the 
PMFA, or the Constitution, he found.

Auditor General, Ms Sue Winspear 
stated: “I agree that technically there is 
no breach of PMFA as the funds request-
ed for 2021 were not actually needed 
after all. After the election, activities re-
lating to the new Overseas Offices and 
Dubai World Expo were scaled back as 
a consequence of the different priorities 
of the new Government and so the actual 
costs were able to be funded from within 
the existing 2021 budget for that Minis-
try and the underspend that was carried 
forward from 2020. I prefaced my report 
by stating that I presumed the funds re-
quested and agreed by Cabinet in Janu-
ary 2021 were both necessary and re-
quested in good faith. The commitment 
to the additional staffing costs of course 
continues beyond 2021.”  

The entire issue was only brought into 
the public domain through a leak, and 
so the OAG report raised material issues 
about the conduct of the Civil Service 
and said it should have been treated the 
issue with the highest level of confiden-
tiality in order to allow the entire review 
process to conclude fairly. It was for this 

reason that both the Governor and Dep-
uty Governor condemned the leak. 

The Governor said he was satisfied 
that the Deputy Governor’s investigation 
had been carried out comprehensively 
and objectively in the interests of fair-
ness to all concerned. 

“It is unfortunate that the press com-
mentary after the leaking of the OAG re-
port, and before the Deputy Governor’s 
full investigation was complete, led to 
inaccurate and skewed views being aired 
in public,” he stated. “Notwithstanding 
the findings of the Deputy Governor’s in-
vestigation, I am grateful to the OAG and 
Deputy Governor for ensuring that going 
forward, the jurisdiction has learnt im-
portant lessons for the future, especially 
the need for clearer policies and practic-
es during periods of election sensitivity.” 

Opposition Leader Roy McTaggart 
echoed these sentiments when he stated 
it should have been taken into account 
that both the Overseas Offices and the 
Dubai Expo were in the works for many 
months. Both had the support of the 
United Kingdom and the Governor’s Of-
fice, given their strategic importance to 
our Islands – particularly to financial 
services, he stated. 

“I have said before, including in my 
public statement in February, that in our 
view, the Auditor General was gravely 

mistaken in several areas of the report. 
Today’s statement by the Deputy Gover-
nor confirms this,” he said, and added: 
“It is unfortunate that the report, with 
its inaccuracies, was unlawfully leaked. 
The consequence of the leak was to have 
the reputation of hard-working civil 
servants tarnished by the serious, albe-
it inaccurate, allegations levelled in the 
report.”  

Mr McTaggart said a further conse-
quence of the leak was to have some in 
the media wrongly accuse members of 
the Progressives Government of wrong-
doing.  The statement from the Depu-
ty Governor referred to the views that 
were aired publicly as being skewed and 
inaccurate.   He was pleased that these 
inaccuracies were now being corrected.  

The Deputy Governor said they con-
tinually looked for ways to improve 
and so welcomed constructive reports 
which provided opportunities to fur-
ther develop Civil Service policies and 
procedures. 

“As a consequence of this OAG report, 
we have now developed a formal policy 
entitled “Period of Election Sensitivity”. 
Once approved by Cabinet, this guidance 
will provide clear information on how 
Civil Servants and Ministers should con-
duct Government business once an Elec-
tion has been called,” he confirmed.
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Course:  Starts and ends at Ristorante Pappagallo, Conch Point Road, West Bay.

Start Time: 6:30 a.m. (Walkers) and 6:45 a.m. (Runners). Check-in time starts at 5:30 a.m. (to receive  
numbers (all participants) and race chips (for runners).

        
Fee: CI$15 Adults and CI$10 Youth (Under 17).

Registration: 1) Register online and pay at www.caymanactive.com
2) Register online and pay at www.racecaribbean.net
3) Download the PDF form from CUC’s website at www.cuc-cayman.com (click on “Events”
 under the “About Us” tab on the Home Page). Complete, scan and e-mail the form to 
 communications@cuc.ky
4) Forms can also be dropped-off and payments made by cash or cheque (payable to CUC)
 at CUC’s Administration Building on North Sound Road between Monday, May 2 and  
 Thursday, May 19 between 8:30 a.m. and 4:00 p.m. Participants who register online can  
 also collect their t-shirts and ‘power’ bag from CUC between May 2 and May 19. Note:  
 There will be no registration on the day of the event.
   

Amenities: First 300 participants to register will receive a t-shirt (sizes are not guaranteed), participation  
medal and ‘power’ bag. Light refreshments will be provided and trophies for the fastest and  
second fastest male and female finishers in the Adult and Youth (Under 17) divisions will be  
presented at the end of the event along with a number of Spot Prizes including vouchers for  
Cayman Airways and CUC Gift Certificates (you have to be present to win).
  

Contacts:  CUC’s Pat Bynoe-Clarke (914-1107), Japhia Augustine (914-1136) and Neil Murray (914-1110)  
or e-mail communications@cuc.ky or Cayman Athletics’ Cydonie Mothersill (928-2726) and  
Kenrick Williams (925-1943) or e-mail ciaageneralsecretary@gmail.com.

Saturday, May 21, 2022

CUC is taking to the streets again in 
West Bay on Saturday, May 21, 2022 for 
a fun run and walk as we raise money 
for the Sunrise Adult Training Centre 
and Cayman Athletics (formerly the 
Cayman Islands  Athletic Association 
(CIAA). Everyone is welcome to join us.

Starts and ends at Ristorante Papagallo, Conch Point Road, West Bay
Grand Cayman - The Cayman Islands Government, 

through the Ministry of Infrastructure, has announced 
that advisory firm Grant Thornton Specialist Servic-
es (Cayman) Limited (Grant Thornton) has been con-
tracted to undertake a formal feasibility study into the 
modernisation of the Islands’ submarine cable infra-
structure.  

This follows a selection exercise initiated in De-
cember 2021, which attracted extensive international 
interest from several professional services and spe-
cialist submarine cable consultancies. It also builds 
on extensive industry and stakeholder consultations 
conducted by the Government over the past eighteen 
months.

The feasibility study, to be prepared by subsea 
systems experts Pioneer Consulting, will be used to 
guide Government’s decision making around moving 
forward with a major submarine cable infrastructure 
investment project.

Minister of Infrastructure, Hon. Jay Ebanks stated 
that commissioning a study reflects a robust approach 
being taken by the Government to transform the inter-
national connectivity of the Islands. “We are bringing 
in world class experts to help analyse the options and 
identify the best approach to take in regard to this ma-
jor infrastructure project. This initiative forms a key 
pillar of our strategy to ensure the Cayman Islands 
benefit from world class connectivity in order to un-
derpin a transformation of our economy and society 
into a thriving digital future”, he said.

In commenting on their support of the project, Part-
ner and Head of Public Services at Grant Thornton 
Will McWilliams noted, “Grant Thornton are delighted 
to be working with the Cayman Islands Government 
on this important initiative and bringing the benefit of 
both our own global experience on major infrastruc-
ture projects and the specialist submarine cable ex-
pertise of Pioneer Consulting as part of our team.  We 
are very much looking forward to working together on 
this crucial initiative”.

In its 2022-2024 Strategic Policy Statement, the 
Cayman Islands Government highlighted that one of 
its broad outcomes is to build a modern infrastructure 
which includes providing funding for the implemen-
tation of a new underwater communications cable to 
ensure that the Cayman Islands remain connected to 
the world.

Government 
Initiates 

Submarine 
Cable 

Feasibility 
Study



Cayman International School (CIS) 
is taking its commitment to “access to 
education” even further by expand-
ing its Caymanian Citizenship Scholar-
ship(CSS).

Appearing on the inaugural edition of 
the new Caymanian Times multi-plat-
form programme, Cayman Conversa-
tions, CIS director Jim Urquhart outlined 
the extended scholarship offer.

“Our work with expanding the schol-
arship programme is to help with the 
notion of enhancing that accessibility 
not just from a financial standpoint, but 
also from a cultural standpoint, and an 
awareness standpoint.”

The new scholarship offer is targeted 
at students entering years 9, 10 or 11 
and will cover their school fees at CIS for 
a minimum of two years and a maximum 
of four years, enabling successful stu-
dents to follow CIS’s globally-accredited 
International Baccalaureate (IB) Diplo-
ma study programme.

Ultimately, the plan is to have up 
to twelve qualifying students in the 
scheme.

The issue of free education was raised 
by the host of Cayman Conversations 
Ralph Lewis, editor of Caymanian Times 
newspaper, and drew this response from 
CIS Director Urquhart.

“The keyword is access to education. 
My sense worldwide, not just here in the 
Cayman Islands, is that greater access 
should be available for we know that 
the world seems to be going slowly in 
a direction where access to education 
becomes a financial challenge to people. 
In a perfect world, even in a good world 
that access should have greater availa-
bility. And our work with expanding the 
scholarship programme is to help with 
the notion of enhancing that accessibil-
ity not just from a financial standpoint, 
but also from a cultural standpoint and 
from an awareness standpoint.”

Expanding on that theme, Mr Urquhart 
explained how she sees this benefitting 

both the individual student and the wid-
er community.

“My sense is that despite this is just my 
20 a month here in the Cayman Islands, 
is that the notion that we’re a stronger 
Island the more we work together. And 
that greater sharing across the island I 
think is critical. And so it’s reassuring to 
hear that many locations are looking to 
expand scholarship opportunities to in-
crease access. It allows people to pursue 
areas that might be of interest to them, 
that in previous years they might not 
have given great consideration to.”

This latest initiative by CIS follows a 
growth pattern for the school since it was 
established in 1994 as the Faulkner Acad-
emy with high ideals in October of 1994, 

subsequently purchased by International 
Schools Services (ISS) in 2002 and the 
name of the school changed to Cayman 
International School (CIS) in 2003.

It currently caters to 960 students 
with further expansion plans to accom-
modate an additional 40 by August this 
year.

The school’s curriculum now offers 
classes from kindergarten to tertiary ed-
ucation culminating with its globally-ac-
credited International Baccalaureate 
(IB) Diploma.

Appearing alongside CIS Director Jim 
Urquhart on Cayman Conversation was 
CIS student Zion Bodden who offered 
this perspective.

“I think tertiary education opens up so 
many doors. I know a lot of my friends, a 
lot of people in my grade will be looking 
to pursue that kind of education after 
they leave CIS and I think that it doesn’t 
really matter what occupation you want 
to go into. I would love to go into foot-
ball, but I understand that it’s not always 
the most realistic goal. So it’s important 
to have something to fall back on.”

In addition to a focus on academic 
studies, CIS also emphasises sports, life 
skills training and other pursuits for its 
student body who are drawn from the 
wide spectrum of Cayman society.

The school’s outlook is underpinned 
in its mission statement: “We are a pos-
itive school community strengthened by 
our international diversity. We find com-
mon ground in a shared commitment to 
learning that connects ideas and people, 
challenges us to grow, and inspires us to 
better ourselves and our world. We use 
principles to guide our journey and rec-
ognize that preparing for and shaping 
the future starts with embracing the op-
portunities that surround us each day.”

Cayman Conversations with Ralph 
Lewis is aired Tuesdays and Thursdays 
at 1pm on BOBO 89.1FM (Cayman’s 
community station) 

You can also listen back to this and 
upcoming editions of Cayman Conver-
sations on the Caymantain Times Face-
book page and YouTube channel where 
you can also follow the live stream on 
Tuesdays and Thursdays from 1pm.

CAYMAN CONVERSATIONS 
TALKS SCHOLARSHIPS WITH CIS
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Thirty-four local employers, education-
al establishments, government agencies, 
and community partners showcased their 
organisations’ work during Clifton Hunter 
High School’s (CHHS) Career Fair held in its 
auditorium last Friday (29 April). 

Included in the group were the Depart-
ment of Education Services (DES), the Pub-
lic Works Department (PWD), the Cayman 
Islands Health Services Authority (HSA), 
interactive exhibitors including Health City 
Cayman Islands and Cayman Enterprise 
City, and first-time participants, such as the 
Caribbean Association of Medical Technolo-
gists (CASMET).

CHHS Principal Dr. Richard Wildman was 
pleased with the tremendous support from 
the business community.  

“Company participation this year has 
been fantastic. We have several new com-
panies on board and companies who were 
here last year utilising the same format. Stu-
dents also had the opportunity to interact 
with several of these companies, not just at 
the Fair but through work experience and 
internships and by businesses coming to the 
school to make presentations to students on 
careers,” Dr. Wildman stated.  

The CHHS principal also emphasised the 
high engagement of the approximately 400 
Year 9-11 students who attended three sep-
arate sessions.  

“Student involvement in the career fair 

has increased significantly this year. Our 
school, in collaboration with the Civil Service 
College, is piloting a Leadership Certificate 
course through the Institute of Leadership & 
Management (ILM). To this end, several stu-
dents are working in venue management, 
logistics, customer service, hospitality, and 
other management roles throughout the day 
as a programme requirement.” 

Year 11 student Jhenelle Colquhoon was 
one of the participating student leaders. 

She explained how she benefitted from 
the overall experience. “I benefitted tremen-
dously from my participation in the Career 
Fair. As Marketing and Communication 
Director, I received a lot of insight into the 
various skill sets needed to lead others ef-
fectively. I am also interested in working in 

the medical field one day and have learned 
so much more about the field from the nu-
merous hospital representatives that came 
out today.” 

To learn more about other upcoming ca-
reer programmes and activities at Clifton 
Hunter High School, contact CHHS principal 
Dr. Richard Wildman at rwildman@chhs.
edu.ky.

Clifton Hunter High School (CHHS) 
Hosts Another Successful Career Fair 

Cayman Auto Show is Giving a Boost to Local Charities

The Cayman Charity Auto Show is rev-
ving up and ready to speed off on Monday, 
May 16, 2022, for the Discovery Day long 
weekend as an official Queen’s Platinum 
Jubilee Celebratory event in the Cayman 
Islands.

Auto enthusiasts and families alike will 
be able to view classic vintage cars, the lat-
est electric supercars, trucks, motorcycles, 
planes, boats, service vehicles and more on 
display on Cayman’s gorgeous waterfront 
in George Town. An impressive sprawl of 
local and international vehicles will be on 
display from the intersection of Mary Street 
and North Church Street through Fort 
Street and across to Cardinal Avenue.  

Entrance is free to the public, but as 
this is a charitable event, organizers 

will be collecting donations which will 
enter spectators in a door prize draw 
and the ability to cast a vote for ‘Best In 
Show’. In addition, 100% of the vehicle 
participation fee will be donated to the 
following charitable organizations: R3 
Cayman Foundation, Humane Society, 
Cayman Community Farms, Plastic Free 
Cayman, 100 Men who Care. Those who 
make significant donations to the or-
ganizations will also have access to the 
VIP in a shaded waterfront area next to 
Sandbar.

Last year the event raised over 
CI$65,000 for Resilience Cayman 
through the Charity Auto Show event 
hosted by Island Air. This year as part 
of a match programme through R3, do-

nations made by the Cayman Auto Show 
to R3 will be matched by the Kenneth B. 
Dart Foundation. 

Event organizer Douglas Cameron (J.R.), 
said, “this event is a great opportunity 
to bring out the whole family and cre-
ate memories for this once in a lifetime 
Queen’s Platinum Jubi-
lee event.” He went on 
to say “the event cele-
brates our islands and 
the evolution of the 
automobile all while 
raising money and 
awareness for projects 
and non-profit organi-
zations in our commu-
nity.”

With exciting show 
features such as a Sound 
Off Competition and the 
Best in Show Contest 
(as voted by spectators). 
The Cayman Auto Show 
is sponsored, judged 
and organized by Car-
ibbean Kitchen, who are 
providing custom col-
lectable trophies for Su-
per Car Class (1st, 2nd 
and 3rd place), Street/
Stock (1st, 2nd and 3rd 
place), Modified Class 
(1st, 2nd and 3rd place) 
and Classic Car Class 
(1st, 2nd and 3rd place). 

If you have a vehi-
cle that you would like 
to display, the Cayman 
Auto Show is still ac-

cepting entries up until May 13, 2022. VIP 
Covered Car entries are CI$200, street-
side car entries are CI$50 and vendors 
who wish to be featured in the Vendor Vil-
lage section have a CI$200 participation 
fee. Entries can be made online at cay-
manautoshow.org

 XWorkforce Opportunities & Residency Cayman (WORC) representatives prepare to meet with the next group of students.
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This year all the great events associat-
ed with Cayman Carnival Batabano will 
happen in one place – Carnival Village at 
Festival Green, Camana Bay on Saturday 7 
May, 2022. The day promises to be packed 
with excitement and activities including 
favourites such as the Food Festival, Junior 
Batabano Family Fun Day and lots of Arts 
and Crafts as we celebrate “All Nations, 
One Celebration.”

New this year are the Farmers Market, 
the finale of the Adult Parade and the Las’ 
Lap fete. You can find your favorite ven-
dors from the Downtown Craft Market and 
Camana Bay at Carnival Village, so bring 

your shopping bags to fill up with lots of 
goodies.

For the first-time, mas bands will 
get a chance to meet each other on the 
Green as they parade on stage to the 
soca of choice at the finale of the Adult 
Parade. If you miss the bands on the 
road, Carnival Village is the best place 
to see the masqueraders in all their vi-
brant costumes – Tribal Cayman with 
their presentation Into Rio, newcomers 
– Fete for a Cause, Ascendn Mas and of 
course- Cayman’s “partiest” band – Par-
ty Animals. The Pirates are coming, so 
are the Filipinos, the Cubans, the Hon-

durans and of course, the Cayman Car-
nival Batabano Float

The fun begins at noon – the sweet sound 
of steelpan, random quizzes with prizes to 
test your knowledge of all things Carnival, the 
mouth-watering smell of jerk, turtle stew, the 

best rice and beans, games for the kids to en-
joy – all in one place – Carnival Village 2022. 

Admission is only $5 – kids under 5 
are free. The Family Fun Day ends at 4pm 
making way for the start of the other fes-
tivities. See you to the Green!

Another First for Cayman Carnival 
Batabano - Carnival Village

A note to our clients

CLICK
cibcfcib.com

POST
cibcfcib

TWEET
cibc_fcib

VISIT
Your nearest

Branch

INSTAGRAM
cibcfirstcaribbean

Should you have any queries speak with your Branch or Relationship 
Manager.

The CIBC logo is a registered trademark of Canadian Imperial Bank of Commerce, used by FirstCaribbean International Bank under license.

Interest Rates Changes

Effective 6 May, 2022, CIBC FirstCaribbean will adjust its KYD 
and USD Prime Rates from 3.50% to 4.00%.

This adjustment is in response to the change in the US Federal Funds
rate announced by the Federal Reserve Open Market Committee in the
United States on 4 May, 2022.
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TOTAL	SHIPS	–	5
TOTAL	PASSENGERS	–	20,832

Sunday Monday Tuesday Wednesday Thursday Friday

8 9 10 11 12 13

Celebrity Equinox MSC  Seashore Carnival Horizon

Disney Fantasy Liberty of the Seas

Total Passengers Total Passengers Total Passengers Total Passengers Total Passengers

2850 0 9646 8336 0 0



a fantastic rapport. As she entered the can-
teen area the students gave her a standing 
welcome. You could their excitement as she 
mingled with them throughout her stay. She 
fielded a variety of questions, covering many 
areas of interest to the students. 

In her remarks she expressed her gratitude 
for having the opportunity to visit the high 
school. She stunned the students when she 
declared: “This is my first trip to Cayman Brac.” 

She related to them the entire process of 
how she was able to attain the title and op-
portunity to represent the Cayman Islands in 
the Miss Universe pageant last year in Israel. 

“The competition was tough but the ex-
perience is forever etched in my life,” she 
told them. “My greatest take away from the 
experience is meeting the other girls and 
developing lasting relationships.” 

She also mentioned how chilling it was to 
have visited the tomb where Jesus Christ, 
our Saviour was buried.

What asked what advice would she give 
the students, she said: “Never give up! Nev-
er! Always keep at your goals and keep per-
sisting and be consistent in your endeav-
ours. Do not let distractions get the better 
of you. Learn how to mix studies and recre-
ation. Be confident and do not give in to the 
temptation of giving up. There is a world of 
opportunities awaiting each of you. Be bold 
and lay hold of them,” she encouraged the 
students to lusty cheering.

On Sunday, she and the group were spe-
cial guests of the congregation of Crossroad 
United Baptist Church where they were wel-
comed and participated in the service. In her 
remarks to the congregation, Georgina said 
she was truly blessed to be there and was 
touched by the worship and praise, and the 
warmth and love that flowed from everyone. 

After the service concluded she and her 
team engaged in meeting, greeting and 
chatting with the church members. This 
stop concluded her trip to the Sister Is-
lands.

Beauty Comes to The Brac
CONTINUED FROM Page 1
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CONTACTS:
David Arch 939-0025
Antonio Smith 916-3977
Brent McLean 926-4040
Lloyd (Stoocka) Ramoon
Neil Murray
All players must be 50 years or older

STARTS AT 3PM

ED BUSH STADIUM 
MONDAY, 16 MAY 2022

FAMILY FUN STARTS AT 3PM • GAME KICKS OFF AT 6PM



RBC Executives recently presented a 
cheque to the National Trust for the Cay-
man Islands. The $5,000 donation will 
fund a project dedicated to educating and 
creating awareness amongst the youth 
and the community on the importance of 
conservation, sustainability, and climate 
change.

About RBC in the Caribbean
With more than 110 years of dedicat-

ed service to the region, RBC has a pres-
ence in 10 countries and territories, with 
38 branches and over 2,800+ employees 
serving more than half a million clients. 
As one of the Caribbean’s leading diver-
sified financial services companies, RBC 
provides personal and commercial bank-
ing, wealth management, corporate and 
investment banking, insurance and trust 
and asset management services to a wide 
range of clients, including individuals, 
small businesses, general commercial en-
tities, regional and multi-national corpo-

rations and governments. For more infor-
mation, please visit rbc.com/caribbean.

About RBC
Royal Bank of Canada is a global financial 

institution with a purpose-driven, prin-
ciples-led approach to delivering leading 
performance. Our success comes from the 
87,000+ employees who leverage their im-
aginations and insights to bring our vision, 
values and strategy to life so we can help 
our clients thrive and communities pros-
per. As Canada’s biggest bank, and one of 
the largest in the world based on market 
capitalization, we have a diversified busi-
ness model with a focus on innovation and 
providing exceptional experiences to our 
17 million clients in Canada, the U.S. and 27 
other countries. Learn more at rbc.com.

We are proud to support a broad range 
of community initiatives through dona-
tions, community investments and em-
ployee volunteer activities. See how at rbc.
com/community-sustainability

RBC Caribbean supports the National 
Trust for the Cayman Islands

CIBC FIRSTCARIBBEAN WINS BEST RENEWABLE 
ENERGY FINANCING AWARD AT THE CARIBBEAN 

RENEWABLE ENERGY FORUM (CREF 2022) 

When the Caribbean Renewable En-
ergy Forum (CREF) gathered for its 14th 
session in Miami, Florida, recently, CIBC 
FirstCaribbean was named recipient of 
the award for Best Renewable Energy 
Financing in the 2022 CREF Industry 
Awards.

The forum returned to its first in-per-
son gathering where over 25 countries, 
including regional stakeholders, were in 
attendance for the April 26-28 caucus.

CIBC FirstCaribbean was recognised 
for its innovation and leadership in cor-
porate financing of key initiatives in the 
renewable energy sector. Between 2020-
21, the bank spearheaded the refinancing 
of project portfolios of two major renew-
able energy players in the Caribbean: 
BMR Energy, a developer of wind and 
solar photo-voltaic (PV) assets in multi-
ple territories of the region and Central 
America; and WRB Energy, an investor in 

the largest utility-scale solar PV plant in 
Jamaica. In so doing, the bank continued 
to express its confidence in the sector by 
demonstrating that regional financial in-
stitutions are at the table to support the 
region’s energy transition and emphasise 
that renewable energy investments can 
access financing options within our re-
gion to accelerate this transition. 

Chief Executive Officer, Colette Delaney 
observed that the bank’s commitment 

over the period for which the award was 
adjudicated, “represents a departure 
from the historical construct where ex-
tra-regional development banks have 
been the main financiers of renewable 
energy projects within our region.  Re-
newable energy developers now under-
stand that our support for projects in the 
sector means that there is more than a 
single pathway to financing their projects 
in the region.”

“Our bank will continue to focus on the 
types of investments that can be a cata-
lyst to our region’s recovery, such as re-
newable energy investments. Infrastruc-
ture investment, in general, is important 
to stimulate the economy, put people 
back to work, create new jobs and en-
courage increased cash flow circulation 
to resuscitate our economies and ensure 
our future success,” noted Ms. Delaney. 

CIBC FirstCaribbean continues to be 
acknowledged for its role in arranging 
similar financing initiatives in the renew-
able energy space. In 2017, the bank re-
ceived the CREF “Project Finance Deal of 
the Year” award for financing of the first 
utility-scale solar PV project in the Cay-
man Islands.

CREF is the largest annual gathering 
of the energy market in the Caribbean, 
with a particular focus on clean energy. 
Through events, webinars and market 
intelligence, the conference organisers, 
New Energy Events LLC, has support-
ed the global transition to clean ener-
gy since 2009. The forum continues 
to bring together policymakers, regu-
lators, utilities, investors, developers 
and financiers in an environment which 
encourages the market to meet and net-
work, with a view to inspiring action in 
the industry.

 X (from left) Ericka Rolle, RBC’s AVP Personal Banking and Country Manager, Cayman 
Islands; Cathy Childs, National Trust’s Environmental Programmes Manager; Annick Jack-
man, National Trust’s Executive Director; Laura Butz, National Trust’s Marketing Manager; 
Jacqui Allard, RBC’s Executive Vice President of Personal Financing Products (with over-
sight for RBC’s Caribbean Banking business).

 X Robert Blenker, CEO, WRB Energy; Adam Carter, Managing Director Investment Banking, CIBC FirstCaribbean; Valmore Stewart, Associate 
Director, Investment Banking, CIBC FirstCaribbean, holding the award; Andrew Rovito, Senior Vice President, BMR Energy and Bruce Levy, 
President & CEO, BMR Energy.
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By Lindsey Turnbull

Playing an important role in helping to 
shape Cayman’s youth for the better, the 
Cayman Islands Cadet Corps has begun 
celebrating 20 years of operation in the 
Cayman Islands, beginning with a church 
service which happened at the start of 
the month. Commandant Lt. Col. Errol 
Brathwaite spoke with Caymanian Times 
publisher Ralph Lewis about how the Ca-
det Corps has evolved over the 20 years 
and the tremendous good it has achieved 
so far.

The Cayman Islands Cadet Corps com-
menced 20 years ago, beginning as part 
of a cadet movement across not only the 

region but across the globe, the Lt. Col 
explained. The first Cadet Corps started 
in 1904 in the region, evolving from its 
earliest beginning in the 1800s in the UK. 
A national voluntary youth organisation.  
Currently the Cadet Corps falls under the 
Ministry of Home Affairs and is sponsored 
by the Cayman Islands Government.

“The organisation was developed to 
build strength of character among our 
young people,” Lt. Col. Brathwaite ad-
vised. “We want to augment what has 
been done in the schools and in the homes 
by offering them interesting, exciting and 
challenging activities that keeps their 
minds occupied, keep them physically fit, 
and keep them engaged with their peers, 
particularly at times where parents are 
at work in the afternoon and need some 
extra time before they pick them up, 
the Cadet Corps is the ideal opportuni-
ty through which good supervision and 
mentorship can make a difference.”

Lt. Col. Brathwaite said the Cadet Corps 
has had significant positive impact on 
youth during the 20 years it has been in 
operation in Cayman.

“We’ve seen significant benefits in a 
number of individuals who have passed 
through the Cayman Islands Cadet Corps 
and who’ve graduated into some of the 
uniform services, namely the RCIPS and 
the CI Coast Guard. We’ve seen people go 
into HMCI, into 911. Some youngsters af-
ter leaving the CICC have pursued stud-
ies overseas to become attorneys-at-law, 
engineers and across a wide spectrum of 
disciplines, both in the uniformed servic-

es and outside the uniformed services.”
In essence, the Cadet Corps has helped 

prepare young people for adulthood, with 
youngsters able to join once they start 
secondary school at 11 to 17 years old.

The Cadet Corps is split into different 
detachments or companies. The Infantry 
detachments use training based upon the 
Army Cadet Force training programme 
from the UK and is the syllabus the Ca-
dets’ use across the region. With a focus 
on drills, they are able to develop team-
work and team spirit, developing practi-
cal skills, such as using a map and com-
pass, as well as adventurous training, 
building shelters and cooking, along with 
target shooting skills (with an emphasis 
on safety and competition shooting).

“In the event there is an emergency or 
disaster Cadets already have the skills to 
survive in arduous conditions,” Lt. Col. 

Brathwaite advised.
The Marine detachment teaches cadets 

about naval traditions and customs, boat 
handling, morse code, etc. Those skills 
are developing youngsters who are in-
terested in working in maritime areas, 
working with the Coast Guard or operat-
ing their own vessel, so they understand 
laws of the ocean, he advised. 

The acting Commandant also noted 
that in addition to the Band and Marine 
detachments, there are Cadet Detach-
ments at John Gray High School, Clifton 
Hunter High School, Triple C School and 
Layman E. Scott High School (Brac). In 
addition, there are students from Cayman 
Academy, St. Ignatius Catholic School, 
Lighthouse School Calvary Baptist Chris-
tian Academy, Wesleyan Christian Acad-

Cadet Corps celebrates 20 years

SEE CADET, Page 13
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Cadet Corps 
celebrates  
20 years
CONTINUED FROM Page 12

emy and George Town Primary who are 
members of the Cadet programme and 
assigned to one of the existing detach-
ments.

Celebrating in style
A number of key activities have been 

planned to ensure the 20th anniversary 
milestone is suitably recognised. Having 
held a special church service last Sunday 
to kick start events, they are looking to 
the remainder of May to begin a commu-
nity project, participating in tree planting 
efforts across the Islands. In June, they 
will move into beginning Project 20:20, 
with 20 Cadets walking 20 dogs, a project 
that may continue in the future once they 
have ascertained whether this can be fa-
cilitated from time to time. 

In July they will host their annual camp, 
under the theme: “The Cayman Cadet, 20 
Years of Youth Development: Utilising the 
Past to Fortify the Future,” but this year 
it will not be a normal training routine, 
instead, it will be the culmination of ac-
tivities and competitions between the 
different companies within the CICC, in-
cluding activities such as drill, orienteer-
ing, triathlon, all in all a wide range of ac-
tivities to test the standards attained by 
the cadets.

The company that emerges the win-
ners will earn important bragging rights.

“This is very important to ensure that 
the youngsters keep coming,” Lt. Col. 
Brathwaite advised,

In August and September, they are 
looking at holding open days and recruit-
ment drives for cadets and also volun-
teers. Good supervision was essential, he 
said, as they currently had 48 volunteers, 
but were looking to recruit more.

“With a full time staff of only five su-
pervising over 200 cadets, the volunteers 
play a significant supporting role,” the 
acting Commandant advised.

A strategic recruitment campaign was 
developing whereby they were going into 
schools at the start of the academic year, 
ensuring that young people were ful-
ly abreast of what the Cadet Corps is all 
about. Thus far this approach was work-
ing, as Lt. Col. Brathwaite confirmed:

“We’ve had a fairly good response, 
particularly over the past two or three 
years, we’ve seen our numbers grow,” 
he said. “The perception that had been 
held over the years that the Cadet Corps 
was only for bad children was one of the 
biggest myths not only here but across 
the globe and one which we have to de-
mystify.”

Looking ahead, the Cadet Corps is 
working on a number of Memoranda 
of Understanding (MOUs) starting with 
the RCIPS and the CI Coast Guard, which 
will identify some individuals who want 
to transition from cadets into those or-
ganisations, so in their final year as 
cadets they are attached with them, 
enabling them to have a head start in 
training, the acting Commandant said. 
In this way, the youngsters are already a 
good many steps ahead in their careers 
and their lives.
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Ransomware attacks are becoming an 
expensive headache for many compa-
nies, both large and small, as well as gov-
ernment organizations. It’s essentially a 
blackmailing scam using malware and 
threatening to publish personal data or 
block access unless a ransom is paid. 
Many companies with limited resources 
or aging legacy security tools are finding 
bad actors taking over their systems and 

locking them out, only promising to un-
lock the data for a large sum of monies. 
Several high-profile recent phishing and 
malware attacks have sent organizations 
all over the world scrambling to ensure 
they don’t fall victim to such attacks. 

Local company eShore Ltd (Cayman) 
will be presenting at the Kimpton this 
month at the Bsides.ky conference, host-
ing a two-hour workshop on ‘Mircosoft 

0365 Security and Resilience’ with 
popular secure email specialist, Abner 
Almeida, CEO of Mimesure London. 

The conference workshop intends to 
demonstrate in many cases how compa-
nies are looking to their managed ser-
vice providers (MSPs) to ensure they 
are protected against a ransomware at-
tack and mitigate security gaps in 0365. 
As a value-added IT solutions provider 
eShore also recently launched a man-
aged services security (MSP) platform 
technology with SentinelOne, a Moun-
tain View, California-based cybersecu-
rity that was named Leader in the 2021 
Gartner Magic Quadrant for Endpoint 
Protection. The level 1 support heart-
beat team offering this implementation, 
integration and alert censor services 
for is local company, Cayman Solution 
Providers, led by Principle Architect, 
Rudolf Hoehler. 

Rudolf explains, “SentinelOne Singu-
larity platform is a data pool designed 
to meld together the data, access, con-
trol, and integration planes of endpoint 
protection (EPP), endpoint detection 
and response (EDR), IoT security, and 
cloud workload protection (CWPP) into 
one exceptional centralized platform, 
and with API integration into secure 
email gateway systems like mimecast, 
the combinations for combating secu-
rity threats is really getting stronger” 
Polly Pickering, Managing Director of 
eShore Ltd (Cayman) further stated

“With Managed Service Provider tools 
such as these, organizations get a unified 
view of their network by adding a real 
time autonomous security layers across 
all their enterprise IT estate. But it is 
also perfect for small businesses that re-
quire just simple layers on what might 
be less than awesome networks. These 
solutions are for anyone requiring certi-
fied 3rd party services for a predictable 
low cost, less than a cup of coffee a day”. 

The launch between the two local 
companies will see eShore and CSP 
(Cayman) providing Endpoint detec-
tion and response along with a vari-
ety of vendor technologies aimed at 
helping small and medium businesses 
across the Cayman Islands and into the 
Caribbean and LATAM. 

The new joint deployment headquar-
ters in the Cayman Islands enables this 
MSP model for licensing of next gener-
ation antivirus directly from the man-
agement console, based on a pay-as-
you-use concept. 

To learn more about these managed 
service providers and how a variety of 
technology partner tools can improve 
security and guard against ransomware 
attacks, make plans to attend Bsides.ky 
conference Thursday and Friday May 
26-27th at the Cayman Islands Kimpton 
Hotel and visit eShore Gold Sponsor at 
Booth # 1, For more information or to 
register to Bsides.ky or contact eShore 
at info@eshoreltd.com +1 345 946 3673

May Conference Workshop 
Showcases Local Security Suite

Mosquito Emergence Begins Due to Increased Rainfall 

Residents and visitors of the 
Cayman Islands should expect 
significantly higher numbers of 
mosquitoes in the coming days 
due to increased rainfall over the 
past few weeks.

Typical mitigation efforts by 
The Mosquito Research & Con-
trol Unit (MRCU) were limited 
through mid-April due to high 

winds and rainfall. The MRCU 
has since been conducting aerial 
larviciding operations in most 
areas flooded by rain. However, 
adult mosquitoes are expected 
to be emerging over the next 10 
days. A large day-biting mosqui-
to species known as Psorophora 
colombiae has already emerged 
from flooded grassland areas, 

and adults of the Black Saltmarsh 
mosquito (Aedes taeniorhynchus) 
are expected to start causing a 
biting nuisance from Sunday, 1 
May onwards. This species can 
occur in very high numbers and 
is the primary nuisance mosqui-
to in the Cayman Islands.

The MRCU will continue aerial 
larviciding operations (against 
mosquito larvae) but plans to 
switch its operations to target 

adult biting mosquitoes start-
ing today Monday, 2 May. How-
ever, numbers are expected to 
remain high for at least seven 
days (through 9 May). During 
this period, members of the pub-
lic are advised to minimise out-
door activities between 7 and 9 
p.m. If people need to go outside, 
they are recommended to apply 
a DEET or Picaridin based repel-
lent. The public is also reminded 

that Dog Heartworm is transmit-
ted by mosquitoes and poses a 
significant health risk to dogs.  

“We apologise for any incon-
venience caused by this emer-
gence, but we can assure the 
public that the MRCU is actively 
working to minimise the impact 
of mosquitoes”, MRCU Director 
Alan Wheeler said. 

For more information, email 
info@mrcu.ky.
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By Christopher Tobutt 

The Cayman Cabana in George Town 
was the scene was a big reception for all 
of Cayman’s young CARIFTA heroes who 
brought home a huge haul of 65 med-
als, 57 in pool (25 gold, 23 silver and 9 
bronze) and four in open water (2 golds, 1 
Silver and 1 bronze), and in athletics, one 
gold, one silver and 2 bronze.

His Excellency the Governor Martyn 
Roper was busy shaking hands and con-
gratulating all the young people on the 
CARIFTA team. He commented, “They all 
did incredibly well, we are all really proud 
of them. To win so many swimming med-

als was a fabulous achievement and also 
Andrew Stone in the Long Jump did amaz-
ingly well too so, “proud of them all.”  

17-year-old Kyra Rabess, co-captain of 
the swimming team,  won an amazing nine 
medals altogether, five golds (in the 5k, the 
800m, the 400m, the 200m and the 4 by 
200m relay) three silvers and one bronze. 
“It was really fun to go there especially 
with such a big team,” she said, “It was re-
ally nice to connect with the younger ones, 
especially the 11 and 12-year-old kids. It’s 
good to watch them come up, and be the 
new superstars for Cayman.” 

It was 13-year-old Jack Clark-Terrell’s 
very first CARIFTA, and although he didn’t 
win any medals this time, he will next time, 
he says. “It was wonderful,” he said, “I got 
to experience a new culture and meet new 
friends from different places, and get an idea 
of the competitiveness of overseas swim-
meets.”  Kassandra Adapa is only 12, and 
she got a bronze medal in the 4x100 relay. 
“Barbados was amazing.  It was very much 
fun and I would definitely love to go again. 
I haven’t swam in a 50 meter pool in a few 
years and it was a big difference.”  And this is 
a point worth making – that the pools avail-
able for practice are not 50 meters, which is 
the standard, so that all the pool swimmers 
did even better- because they had to quick-
ly adapt to the greater length. But there are 
plans and money put aside for a 50-meter 
pool, so that is good news. 

But it wasn’t only swimmers who got 
the medals. In Track & Field. John Gray 
High School student, Jerrell Maize partic-

ipated in the 100m and 200m and won a 
bronze in the 4x100 relay. “It was my first 
time at CARIFTA it was more fun than I 
expected.”  Giving him a hi-five, his dad, 
Jermaine Maize said, “I am 100 percent 
proud. It was his first CARIFTA games and 
he did very well, actually exceeded my ex-
pectations.” 

Hon Minister Bernie Bush MP said, “As I 
look around the talented dedicated young 
athletes it gives me great hope for the fu-
ture of sports in the Cayman islands. Many 
of the qualities needed to excel in the com-

petitive world of sports such as commit-
ment to excellence, setting personal goals, 
teamwork and resilience, are the very 
same traits that can be transferred into 
other areas in your life. 

“In Barbados our swimming team 
smashed their record 2017 CARIFTA 
games haul, by an astounding 11 medals 
resulting in a 61-medal winning streak, 
which not only earned them top place in 
the medal rankings, solidifying Cayman’s 
reputation in CARIFTA’s swimming histo-
ry again.” 

Cayman celebrates CARIFTA heroes 
 X CARIFTA’s medal-winning heroes are congratulated by His Excellency the Governor, Mar-
tyn Roper 

 X 12-year old swimmer and bronze medal-
ist Kassandra Adapa  

 X Jerrell Maize and his proud dad, Jermaine Maize  

 X 2 Swimming Team Co-Captains Kyra Rabess (17)  and Corey Frederick-Westerborg (18) 
encourage the younger swimmers, such as 13-year old Jack Clark-Terrell who went to 
CARIFTA for the first time 

 XMinister Bernie Bush MP

 X Some of the CARIFTA track and field stars
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This year’s MVP race in the NBA is one of 
the hottest and closest ones in years.

The three finalists are Milwaukee Bucks 
superstar Giannis Antetokounmpo, who has 
won the award twice, the Denver Nuggets’ 
Nikola Jokic, who won it last year and Phil-
adelphia 76ers center Joel Embiid, who led 
the NBA in scoring.

Other contenders are Luka Doncic, Devin 
Booker and Jayson Tatum.

But on current form, Antetokounmpo is 
this week’s stand out candidate. Facing the 
NBA’s No. 1 defence in Game 1 of the Eastern 
Conference semi-finals, the ‘Greek Freak’ 
was still able to amaze with a crazy highlight 
play.

In the fourth quarter in Boston on Sunday, 
Antetokounmpo - with a defender draped all 
over him - had picked up his dribble and was 
struggling to find a teammate.

But rather than trying a speculative shot 
or pass the ball off, he turned towards the 
basket, threw the ball off the backboard be-
fore slamming home to complete the solo 
alley-oop.

The explosive display of athleticism gave 
the Milwaukee Bucks a 94-78 lead late in the 
fourth quarter and was the crowning mo-
ment of the team’s 101-89 victory over the 
Celtics.

When he was asked about the electrifying 
moment, Antetokounmpo, 27, joked: “What 
did I see? I had the ball and I was like: ‘Oh, 
crap. I’m going to get stuck,’”

“I threw it to the backboard,” he said. “I’m 
lucky enough that God blessed me with the 
ability to jump. I had a good jump to go get it 
again and I was able to finish the play.”

He finished with a triple-double with 24 
points, 13 rebounds and 12 assists.

Olympic and World sprint queen Elaine 
Thompson-Herah is officially the second fast-
est woman 100 metres runner in history, but 
she is campaigning - backed by the Jamaican 
government - for the 34-year-old record to be 
expunged because it was drug enhanced. 

Lord Sebastian Coe, president of World 
Athletics, insists that despite personal views 
on the matter, Thompson-Herah will have to 
beat Florence Griffith-Joyner’s time on the 
track.

The late Griffith-Joyner clocked a high-
ly controversial 10.49 seconds in 1988 in 
Indianapolis at the US Olympics Trials. Ex-
ceptional tail wind and the fact that she was 
suspected of taking performance-enhancing 
drugs have put a huge shadow over the time 
ever since. In fact, it was so fast and beyond 
all women athletes at the time that it was 
dubbed ‘a man’s record’. 

The mark has been shrouded in scepticism 
and there have been strong calls from with-
in the track and field community for it to be 
scratched and replaced with the next-best 
clocking.

No one had come close before Thomp-
son-Herah ran the second-fastest time in his-
tory in 10.54 seconds at the Diamond League 
meeting in Eugene, Oregon, last August. 
Hopes are from purists is that she will soon 
beat the record on the track. 

But Coe disapproves of calls for the 
29-year-old Jamaican’s time to be recognised 
as the world record for the event, pointing 
primarily to legal obstacles. The main reason 
is that Flo-Jo never failed a drug test and re-
tired in 1988 following the Olympics — be-
fore mandatory drug testing was introduced. 
She died in her sleep as the result of an epi-
leptic seizure in 1998, aged 38.

Nicholas Pooran is the new captain of 
West Indies’ ODI and T20I teams. 

The 26-year-old Trinidadian replaces 
Kieron Pollard, who retired recently from 
international cricket. Pooran had already 
served as Pollard’s deputy over the last 
year and has also been a stand-in captain 
leading West Indies against Australia in a 
T20I series in 2021.

Shai Hope is the new vice-captain of the 
ODI team, said a statement from Crick-
et West Indies (CWI). Kraigg Brathwaite 
remains Test skipper. Pooran said: “I am 
truly honoured to be appointed captain of 
the West Indies team. I am following the 

footsteps of several giants of the game 
who have created an amazing legacy.”

Pooran will take over full-time cap-
taincy from West Indies’ tour of Neth-
erlands later this month. Jimmy Adams, 
CWI’s Director of Cricket, said: “We be-
lieve Nicholas is ready for the challenge 
of leading our white-ball teams given 
his experience, performances, and the 
respect he has within the playing group. 
The Selection Panel believes that Nich-
olas has matured as a player and were 
impressed with his leadership of both 
teams when Kieron Pollard had been 
absent.

Following his T20I debut in 2016, 
Pooran has represented West Indies in 
94 white-ball internationals and has over 
3300 runs across formats. The appoint-
ment comes as he hits top form at the 
top level. He’s scored close to 500 runs 
in T20Is last year while continuing his 
form this year with 348 T20I runs at an 
average of 49.71 in 2022. He is currently 
playing in the middle order for Sunrisers 
Hyderabad in the Indian Premier League.  

“Nicholas Pooran is a specially gifted 
cricketer, and the right person to take 
over the white ball captaincy,” Ricky 
Skerritt, CWI President, said. “We are 

confident that he will continue to climb 
the leadership learning curve speedily, 
and successfully. I appeal to all West In-
dies cricket stakeholders to give Nicholas 
the support and encouragement that he 
deserves.”

Pollard is playing in the IPL franchise 
for Mumbai Indians. He wrote on Insta-
gram: “As is the case of many young per-
sons, it was a dream of mine to represent 
the West Indies team from the time I was 
a boy of 10 years and I’m proud to have 
represented West Indies cricket for over 
15 years in both the T20I and ODI forms 
of the game.

“I can still vividly remember making my 
international debut in 2007 under the lead-
ership of my childhood hero, Brian Lara. 
Wearing those maroon colours and playing 
alongside such greats has been a privilege 
that I never took lightly, giving my heart 
and soul in every facet of the game - wheth-
er bowling, batting or fielding.”

The 34-year-old Trinidadian added that 
captaining West Indies was “the highest 
honour bestowed” on him and that he 
led with “passion, openness, courage, and 
everything I could ever possibly give both 
on and off the field without ever compro-
mising my principles and integrity.”

With a T20 World Cup coming up later 
this year in Australia and an ODI World 
Cup next year in India, CWI had already 
groomed Pooran for the leadership role. 

Brilliant Giannis  
is MVP favourite

Elaine hopes to delete 
Flo-Jo’s record 

Pooran is new white ball skipper 

 X Elaine Thompson-Herah is getting closer to the record  X Giannis Antetokounmpo is shining in the play-offs

 X Kieron Pollard had a glorious 15-year international career  X Nicholas Pooran is in fine white ball form
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Cayman Carnival 
Batabano Parade and 

Carnival Village at 
Festival Green

7 May – Enjoy the Carnival cele-
brations at Carnival Village, Festi-
val Green starting at noon. Festiv-
ities include Family Fun Day until 
4pm, Food Festival, Farmers Mar-
ket, Arts & Craft, Steelband, the fi-
nale of the Adult Parade and much 
more. Admission is $5. The Adult 
Parade begins at 1:00pm starting 
behind Cost U Less, heading to 
Public Beach and making a left to 
the Seven Mile Road. It will move 
along, turning left on to Lawrence 
Boulevard , then to Festival Green.

St. Ignatius Tea Party 
7 May – All are invited to St. Ignatius 
Spring Tea Party at the St. Ignatius 
School Courtyard on Saturday May 
7 from 2:30pm to 5:00pm. Tickets 
are only $5 and include afternoon 
tea, entertainment and a chance to 
win some spectacular door prizes. 
First prize is a Yvel Pearl & Diamond 
Necklace and earring set.

Meals on Wheels – Orange 
You Glad Sunset Gala

7 May - Meals on Wheels invites 
you to the Orange You Glad Sunset 
Gala at Grand Old House on May 
7th starting at 6pm. For more in-
formation, email info@mealson-
wheels.ky or call 769.1974.

Cayman National Dance 
Company presents 

Dimensions
7 & 8 May – The Cayman National 
Dance Company presents its 34th. 

season of dance with Dimensions 
at the Harquail Theatre on Satur-
day 7 May at 7pm and Sunday 8 
May at 5pm. Tickets cost $30 for 
adults and $15 for children under 
15 and are available at Radiance 
Dance Studio, on show day at the 
door or by calling 926 – 1826.

May Services - St. Alban’s 
Church	of	England,	

Shedden Road
8 May - Services of Holy Com-
munion will be held on Sunday 
May 8th and Sunday May 15th at 
9:30am. Morning prayers (Matins)
will continue on the 1st, 4th and 
5th Sundays in May at 9:30am as 
usual.

International Blue Iguana 
Day

8 May - Celebrate our 2nd Annu-
al International Blue Iguana Day.  
See the blues in their semi-wild 
habits, amazing photo opportu-
nities, and enjoy fun activities on 
Sunday 8 May from 10:30am to 
2pm at the at Blue Iguana Conser-
vation Facility of the Botanic Park. 
This year Blue Iguana Day falls on 
Mother’s Day, so there will be free 
entry to mothers into the BIC facil-
ity! Admission for everyone else is 
$5 entry and kids under 5 go free, 
mothers go free! Entry to QEIIBP 
is $5.

National Gallery – Free 
Modern Contemporary 

Dance with Nicole 
Durrant

10 May – Nicole Durrant leads 
a modern contemporary dance 

class called “Plies on Dub” at the 
National Gallery on Tuesday 10 
May from 6pm to 7pm. The moves 
are set to an infectious reggae 
base line. All are welcomed but 
registration is required. Contact 
education@nationalgallery.org.ky 
to reserve your spot.

Lookya Her Majesty’s 
Platinum Jubilee 

Celebrations
14 May - The Cayman Nation-
al Museum welcomes you to its 
Lookya Her Majesty’s Platinum 
Jubilee Celebrations on May 14th 
from 10am to 2pm.

CUC	West	Bay	Sunrise	5K
21 May - For the 5th successive 
year, CUC is taking to the streets 
in West Bay on Saturday, May 21, 
2022 for a fun run and walk to 

raise money for the Sunrise Adult 
Training Centre and the Cay-
man Islands Athletic Association 
(CIAA). Everyone is welcome to 
join. The course starts and ends at 
Ristorante Pappagallo.
Start time is 6:30 a.m. for walk-
ers and 6:45 a.m. for runners. 
Cost is CI$15 Adults and CI$10 
Youth under 17. Participants will 
receive a t-shirt, participation 
medal and ‘power’ bag. Light re-
freshments will be provided and 
trophies for different divisions 
will be presented at the end of 
the event along with a number 
of Spot Prizes including vouch-
ers for Cayman Airways and CUC 
Gift Certificates (you have to be 
present to win). Contact CUC’s 
Pat Bynoe-Clarke (914-1107), 
Japhia Augustine (914-1136) 
and Neil Murray (914-1110) or 

e-mail communications@cuc.ky 
or the CIAA at ciaageneralsecre-
tary@gmail.com.

Queen’s Jubilee: Family 
Afternoon Tea Party

21 May – The National Gallery, 
Ministry of Youth, Sports, Culture 
and Heritage, Cayman National 
Cultural Foundation and Depart-
ment of Youth Services invites 
everyone to celebrate the Queen’s 
Jubilee with afternoon tea in the 
National Gallery’s gardens begin-
ning at 1pm. There will be lots of  
art activities, performances, and 
refreshments. For more informa-
tion contact events@nationalgal-
lery.org.ky.

Send your community 
events to 

wendy@caymaniantimes.ky

COMMUNITY EVENTS

You’ve considered it for weeks, months, years even. And 
now is the time that you’ve decided to make a change and 
go on that diet. But don’t just dive in feet first. First, take a 
long, hard look at the diet you’re considering and answer 
five questions before proceeding.

Only then can you be sure your diet is not going to land 
you in the land of diet failure.

Question 1: Does it make you hungry all day every 
day?

When you’re on a diet, it’s normal to feel the occasional 
tinge of hunger. Much of those light hunger pangs, howev-
er, should be done away with by drinking a glass of water. 
And if you stay busy enough with life in general, you ought 
to be able to ignore some other hunger. But if your diet 
has you feeling hungry at all times, you’re not going to last 
long.

To avoid falling into the pit of hungry despair, go with a 
diet that lets you eat protein, fiber, and healthy fats. Also, 
as stated above, drink plenty of water to avoid confusing 
hunger with thirst.

Question 2: Does it force you to drop food groups?
A healthy diet is one that incorporates appropriate 

amounts of food from each food group. When a diet cuts 
an entire food group from your eating options, you’re go-
ing to have a hard time surviving your diet for longer than 
a week or two. One of the most popular food groups to cut 
is carbohydrates. While not eating carbs will indeed help 
you lose weight, carbs are what make it possible to store 

energy to make it through the day. No carbs, no energy, no 
willpower to maintain your diet.

Question 3: Is your mood suddenly unpredictable?
Everyone gets metabolic every once in a while, but 

if your diet is too restrictive, you may find your mood 
swings coming with greater regularity and severity. 
This happens because excessive caloric restrictions 
messes with the chemicals in your brain. When this 
occurs, there is no telling what direction your mood 
will go.

Before letting your diet ruin your relationships and put 
your job at risk, reconsider your diet and find one that 
helps you be cool, calm, and collect.

Question 4: Does it insist there is no need to exer-
cise?

There are some diet plans that promise plenty of lost 
pounds without the addition of exercise.

If this is the type of diet you’re considering or are in the 
midst of, beware! Exercise comes with countless health 
benefits that will make your weight loss all the more ben-
eficial. From preventing chronic pain to improving your 
energy level and sleeping better, exercise is a vital compo-
nent to any diet.

Question	5:	Do	you	still	weigh	the	same?
It is true that the best way to lose weight is slowly—ap-

proximately one or two pounds per week. But take note 
that slowly doesn’t mean not at all.

In the event you’ve been on a diet for a few weeks with-
out any results to speak of, then your diet is a flop. Drop 
it immediately and find something that will help you lose 
pounds. Otherwise, you’ll get discouraged with your diet 
and swap it for the old habits that got you where you are 
now.

Remember that a true body transformation comes 
only from a combination of diet and exercise. Call Ernest 
at Body Shapers Personal Training Studio 325-8696 or 
email me at bodyshaperscayman@gmail.com  today to get 
started on the only fitness program that you’ll ever need!

5	Signs	Your	Diet	Is	a	Fail
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It’s hard to see tomorrow 
When someone you love is gone 

Its harder still to realise 
That your life will still go on 

 
The Lord won’t give you burdens 

He knows you cannot bear 
He will not leave you comfortless 

You’ll always find Him there 
 

We’re all our Father’s children 
On earth and up above 

Your loved one is walking close to God 
Surrounded by His love 

 
May the winds of Heaven blow softly 

And whisper in your ear 
How much we love and miss you 

And wish that you were here 
 

Lovingly remembered by children Dorinda “Dee”, Leo, Lois and Cheryl, 
Daughter-in-Law Donnagh, Grand Children Stefan, Curtney, Arianne and Ashley, 

Great-grandaughter Aysia, Godsons Gary, Robert and Wayne 
and a host of other family and friends 

Marguerite Elaine Thompson nee Stern 
Sunrise January 26, 1941 

Sunset April 23, 2021 

WEEK LY 	W EATH E R 	 F O R E C A S T

Friday Saturday Sunday Monday Tuesday Wednesday Thursday

Partly sunny and 
pleasant

Partly sunny with a 
passing shower

Brilliant sunshine 
and nice

A passing morning 
shower; otherwise, 
mostly sunny

Partly sunny with a 
passing shower in 
the afternoon Partly sunny

Partly sunny with a 
passing shower

85°/ 78° 85°/ 78° 85°/ 79° 84°/ 78° 81°/ 79° 81°/ 78° 79°/ 79°

Condolences can be registered at boddenfuneralservice.com &
Bodden Funeral Service Facebook page

The family of the late

Ethel Ebanks
regret to announce her

passing on 30 April, 2022.

A funeral service will be held 3:00 pm
at  Church of God Chapel, Walkers Road,
on Sunday, 8 May 2022. Viewing will be

from 2:00 pm prior to the service.

Interment will follow at
 the  West Bay Cemetery.

Condolences can be registered at boddenfuneralservice.com &
Bodden Funeral Service Facebook page

The family of the late

William Austin Ebanks
regret to announce his

passing on 27 April, 2022.

A funeral service will be held 1:00 pm
at  Cayman Islands Seafarers’s Hall,

 on Saturday, 7 May 2022

Interment will follow at
 the Boatswain Bay Cemetery.

Condolences can be registered at boddenfuneralservice.com &
Bodden Funeral Service Facebook page

The family of the late

Desmond Fyne
regret to announce his

passing on 28 April, 2022.

A funeral service will be held 11:00 am
at  New Testament Church Of

God, George Town, on
 Saturday, 7 May 2022.

Interment will follow at
 the  Prospect Cemetery.

Churchill’s Funeral Home

We have been asked to announce the passing of
Mrs. Laurel H. Wright,

who passed away on Saturday, April 30, 2022.
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mrs. Susy Mercedes Brown nee Bush,

who passed away on Tuesday, April 26, 2022.
A Service of Thanksgiving will be held at 

Calvary Baptist Church, 191 Walkers Road,
George Town, Grand Cayman on 

Saturday, May 07, 2022 at 2:00 p.m.
Interment at: Garden of Reflections Cemetery

Condolences can be registered at churchillsfuneralhome.com

DEATH ANNOUNCEMENTS

Mr. Joseph H. Ebanks, CMH
 7th May 1924 – 26th March 2021

Remembering you Dad
on your 98th Birthday

Love You Always

Lots of Love
Your Family

Mrs. Ima L. Ebanks

22nd August 1929 – 1st July 2004

Remembering you Mom

On Mother’s Day

Love You Always

Lots of Love

Your Family

Children:
Astor, Brenda, Garnal, Eziethamae, Duke, Mitzie

Grandchildren:
Shena, Ezekie, Rene, Rueben, Marzeta, Teresita, Martina, Leandru, Je-

rome, Antanika

Great Grand Children:
Sherol, Sherena, Sherese, Rhea, Ruth, Aiden, Alara, Elaina, Ronin, Leilani

In-Laws:
Crystal, Joseph, Blanca, Eve
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Have fun with

Caymanian 
Times

THE	AMAZING	SPIDER	MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE	PARKER By Woody Wilson & Mike Manley

Word Search
Analgesic
Antidote
Balm
Bolus
Cordial
Cure
Dosage
Drops
Elixir
Healing
Linctus
Lotion

Medicine
Panacea
Pills
Placebo
Potion
Powder
Remedy
Syrup
Tablet
Tonic
Vaccine

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
H & W Construction Co.
Requires Masons

Must have a minimum of 8 years experi-
ence.

Salary CI$10 -14. per hour, depending on 
Experience
Plus standard benefits.

Apply in writing to:
MASONS
P.O. Box 41 BT, KY1-1601
Grand Cayman

Automotive Parts Sales Representative 
Job Description 

Are you a mechanically minded automotive professional with strong negotiation, and 

communication skills? We may have a great opportunity for you! Our busy Auto Parts 
Center is looking for a savvy Sales Representative to join our growing team of sales 

department employees. You will be responsible for interfacing with local service tech-

nicians, and the public. The ideal candidate is very organized and has in-depth auto 

parts product knowledge. If this sounds like the opportunity you’ve been waiting for, 

apply today!

Responsibilities
• Interface directly with corporate and walk-in customers 

• Assist with promotions, as needed, to increase parts sales

• Stock new products when and if needed 

• Track records for auto parts warranties

• Special order parts, when and if needed

• Delivery of parts, when and if needed 

Automotive Parts Sales Representative Qualifications
• High school diploma/GED equivalent required, Associates degree is a plus 

• At least three years of experience in auto repair or auto parts sales is a must

• Excellent product knowledge, customer service skills, administrative skills, and or-

ganizational skills are necessary to manage inventory effectively

Automotive Parts Sales Representative Qualifications (scale)

$12.00 to $15.00 per hour, plus commissions eligibility

Submit resumes to richard@alburygroup.com, and include a photo of your vehicle! 

The Captain’s Bakery (Cayman) Ltd 

at 105 West Bay Rd, invites applicants for the following positions:  Dishwasher 1,  

Dishwasher 2, Bread Packer 1, Bread Packer 2, Bread Packer 3, Kitchen Assistant 1, 

Kitchen Assistant 2, Cleaner, Baker and Baker assistant.   

Applicants must have a minimum of six (6) years of experience in commercial food 

preparation or baking, cleaning, or serving. 

Must be honest and possess good interpersonal skills and be able to work as a part 

of a team. Must be willing to work on Saturdays, Sundays and Public Holidays and 

on shifts. 

Salary is C.I. $6.00 per hour, plus health and pension benefits. Caymanians, persons 

married to Caymanians and status holders are being invited to apply for this position. 

Please apply on the JobsCayman website by Tuesday May 17, 2022

About us:

Alba Elevators provides innovative and eco-efficient solutions for elevators, escalators and man/mate-
rial hoists. We support our customers every step of the way; from design and installations to mainte-
nance and modernization.

We are currently seeking: Elevator Technician

An experienced Elevator Technician to join our team of skilled professionals to ensure high quality, 
and timely installation and ongoing Service/ Maintenance of the equipment following manufacturer 
installation methods throughout the installation process – manage on-site customer communication for 
day-to-day installation and logistic activities. You are a team leader who takes personal responsibility 
for decision and actions, with self-confidence in your own ability to carry out a task or a job. We value 
your commitment to our clearly defined procedures, guidelines, and key deliverables, which include:

Customer relationship management
• Manage the equipment installation environment during installation activities
• Manage on-site communication with the customer for day-to-day installations and logistic activities
• Responsible for safe, high quality and timely installation of the equipment following KONE installation 
methods throughout installation process
• Managing multiple projects, simultaneously, in fast-paced and highly challenging environment.
• Preparation of Quotation documents for bid presentations
• Responsible for reporting installation progress to the operations supervisor
• Ensure that shortages or damages are reported to the operations supervisor so that replacement 
parts are ordered as soon as they are discovered
• Keeps the installation tooling safe and in good condition
• Ensure the security of the delivered equipment by means of correct storage and site handling
• Establishing systems and processes determine priorities and prescribe the processes needed to 
achieve the objectives
• Communicates with the general contractor to prevent interruptions to installation work
• Responsible for the safe working environment within confines of the installation activity including 
storage area
• Responsible for receiving, checking and storage of materials
• Carries out the installation according to pre-screening methods instruction and schedule
• Submits reports of timekeeping, quality feedback forms and warranty claims for material
• Contributes to the ongoing improvement of the product by feedback to the operations supervisor

Skills, Education and Experience:

• Experienced in KONE Elevator Installation methods, having completed KONE installation project(s) 
within the last 24 months
• Recent KONE ECOSPACE/MONOSPACE Training, certified by KONE US
• Understands KONE Installation drawings and procedures
• Knowledge of KONE quality and safety rules as well as awareness of environmental requirements.
• Be able to demonstrate an excellent working knowledge of Cayman Islands Construction Health & 
Safety Law and practices.
• Be an excellent communicator, with superior attention to detail, be able to multitask, manage multiple 
deadlines, problem solver and respond to changing priorities.
• Be customer service oriented.
• Strong verbal and written communication skills.
• Strong interpersonal skills and ability to multi-task and prioritize workload.
• Must be confident to give presentations to diverse groups of construction teams.

The salary range for this exciting opportunity is between CI$35 - CI$45 per hour. Compensation pack-
age includes health insurance, pension and vacation entitlement.
To apply, please submit your résumé, cover letter, police clearance and 3 professional reference letters 
to officeadmin@albaservicesltd.com.

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, Master-
piece Barber & Products LTD.
are seeking 2 HAIRDRESSERS.

Salary CI$375.00 + commission per 
week. Mandatory Health insurance 
coverage included.

Requirements: 2-5 years’ experi-
ence, highly skilled & trained in Hair-
care services.
Send resume and supporting dox to: 
regional.group@outlook.com

Or contact us at: (O) 345 746-7194 (C) 
345 328-5275 Po Box 303 Ky1-1104

Application deadline: 18/May/2022

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, Linda Dix-
on-Thompson. t/a Mama Lynne’s 
Kitchen
are seeking 2 KITCHEN HELPERS.

Salary CI$280.00 per week. Man-
datory Health insurance coverage 
included.

Requirements: 2-5 years’ experience. 
Must be a great multi-tasker.
Send resume and supporting dox to: 
regional.group@outlook.com

Or contact us at: (O) 345 746-7194 (C) 
345 328-5275 Po Box 303 Ky1-1104

Application deadline: 18/May/2022

Caymanian

2 PUBLICATIONS 
PER WEEK

No Subscription required 
info@caymaniantimes.ky / 9162000

Print & Online

ctimes.ky
@caymaniantimes.ky
CaymanianTimes

YOUR COMMUNITY NEWSPAPER
FAIR & BALANCED REPORTING

Advertise
your JOBS here

FAST
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AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000
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Position: Inventory & Purchasing Officer

Job Summary:

Process purchasing transactions and maintain inventories of materials, equipment, supplies and products.

Maintain all record of materials on-premises in a warehouse and sees to shipping of materials.

Responsible for the custody and care of all products and supplies, ensuring that stock is organized, and 
assisting in unloading and processing deliveries.

The Inventory and Purchasing Officer will report to the accountant.

Responsibilities:
• Work with technical staff and executive management to determine supply needs, based on inventory 

levels and project delivery requirements.
• Seek approval from Executive Director or Director/Office Manager and Operations supervisor for pur-

chase orders raised.
• Collaborate with suppliers regarding orders made to ascertain delivery schedules, resolve material, or 

value discrepancy, outstanding and overdue delivery of orders, damage items, and return of materials.
• Track shipment of goods dispatched from overseas suppliers.
• Receives and counts items in the warehouse and records the data in inventory system and maintain 

organized shelving systems in the warehouse.
• Reconcile purchase orders with suppliers’ invoices and send to accounts payable for payment process-

ing. Review shipping and receiving documents for accuracy.
• Manage all inventory items owned/controlled by the company.
• Prepare costing spreadsheet for shipments of stock items and provide the account with a copy accompa-

nied by appropriate support documentation for all stock items.
• Prepare and maintain purchasing fi les, reports, and price lists.
• Identify and retrieve products from stock room for technicians according to the company’s policies and 

procedures.
• Assign items delivered to technicians to respective jobs in costing system.
• Maintain register of auto parts items.
• Continuously monitor inventory levels and compare the physical quantities of stock items with the inven-

tory balance. 
• Investigate discrepancies and report shortages and other anomalies to the accountant.
• Examines items in inventory for defects, wear, or damage, and reports this information to the accountant.
• Maintains records of damaged or obsolete stock and perform regular quality checks equipment.
• Maintain a register of all Fixed/Non-Current Assets owned by the company

Requisites:
• Previous experience in purchasing, warehouse and inventory management required of a minimum of fi ve 

years.
• High School and some college a Minimum Requirement
• Computer Literate and Profi cient in QuickBooks, Excel, WORD required
• Experience using Micro key Security Software a defi nite plus

Salary offered depends on Experience and will range between $3000.00 - $4000.00 monthly in Cayman 
Islands Dollars.

This is not a work permit renewal.

PLEASE FAX RESUME TO 949-0596 OR EMAIL VANGIE@IELGROUP.COM

Three Rock Media Management

Location – Cayman Islands

Title –Sales and Marketing Coordinator

Salary – $5,000-8,000 per month

Role:

• Develop the current business portfolio for Three Rock Media Management by networking and cold calling 

local businesses. 

• Draft written material including e-marketing campaigns, website/social media content and other marketing 

material production and maintenance

• Create detailed marketing proposals with all elements of the suggested campaign detailed and priced 

out for clients

   o Tailor each proposal to the client’s needs, from all media available to a cost-effective social media 

campaign

• Manage all integrated marketing plans and necessary segments for clients

• Creating innovative profi les of the brands you work through different media avenues 

• Manage online presence of clients via social media and public relations

• Manage media buys on behalf of clients – develop the creative ideas necessary to execute campaigns

   o Media (traditional and social) – responsible for given budget, management, planning, contract/price 

negotiations on behalf of clients

• Create, organize, and manage signature client-facing events

Requirements:

• Bachelor’s degree in business – with a focus in marketing communications

• Minimum 10 years working experience in a marketing, sales, and communication role (experience in 

commissioned sales and local media a huge asset)

• Strong attention to detail combined with a proactive, pragmatic, and consultative approach internally and 

externally

• Strong English language verbal and written skills, comfortable and skilled in writing commercial text

• Ability to work with sophisticated technology systems including Microsoft Office Suite, e-marketing, Adobe 

Suite – creative cloud.

• Self-motivation is a must

• Can work well both independently and in a team or with client – comfortable in all different working envi-

ronments

• Comfortable working with tight deadlines and high-pressure situations

• Flexibility in working hours necessary – evenings and weekends required

• Practical and methodical approach to building the business, onboarding clients and marketing processes/

infrastructure.

If this position appeals to you, apply by emailing your CV and cover letter to sara@jakabholdings.ky

Deadline for applications is May 21, 2022

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 
students ranging from Kindergarten to Year 13 and offers a British-based international curricu-
lum leading to IGCSE / GCSE and A-level qualifi cations. The school is renowned for providing 
a stimulating learning environment in which our students become critical, creative thinkers, 
responsible citizens and lifelong learners. This is evident in our consistent record of outstanding 
academic achievements, pastoral care and wide range of extra-curricular activities.

The High School is currently seeking fully qualifi ed and suitably experienced individuals to join 
our high performing High School team in August 2022 for the following positions:

Teacher - Humanities (History Teacher)
The successful candidate must have a degree in History and an internationally recognised 
teaching qualifi cation, such as a PGCE, Bachelor of Education or H.Dip.Ed in History. The suc-
cessful candidate must have a minimum of three years teaching experience teaching History at 
Key Stage 3, 4 and 5. It would be advantageous for candidates to be willing and able to teach 
an additional subject.

Teacher - Science (Chemistry)
The successful candidate must have a degree in a science subject, an internationally recognized 
teaching qualifi cation, such as a PGCE, Bachelor of Education or H.Dip.Ed in either science or 
a specifi c science discipline and a minimum of three years experience teaching a core Science 
subject at Key Stage 3, 4 and 5. The successful candidate should have the ability to teach more 
than one science discipline at Key Stage 4 and the ability to teach Chemistry at Key Stage 5 (A 
level). The ability to teach an additional science subject at A-Level would advantageous.

Teacher - Modern Foreign Languages (Spanish & French)
The successful candidate must have a degree in Spanish or French, an internationally recog-
nised teaching qualifi cation, such as a PGCE, Bachelor of Education or H.Dip.Ed in Spanish, 
French or both and a minimum of three years teaching experience teaching both Spanish and 
French at Key Stage 3, 4 and 5.

Teacher - Music
The successful candidate must have a degree in Music, an internationally recognized teach-
ing qualifi cation in Music, such as a PGCE/PGDE or a Bachelor of Education in Music and a 
minimum of three years current experience teaching Music at Key Stage 3, 4 (GCSE) and 5 (A 
Level).

Teacher - Science (Physics and KS3 Maths)
The successful candidate must have a degree in a science subject, an internationally recog-
nized teaching qualifi cation, such as a PGCE, Bachelor of Education or H.Dip.Ed in either 
science or a specifi c science discipline and a minimum of three years experience teaching a 
core Science subject at Key Stage 3, 4 and 5. The successful candidate must have the ability to 
teach more than one science discipline at Key Stage 4 and the ability to teach Physics at Key 
Stage 5 (A level). This post is accompanied by some KS3 maths teaching. The ability to teach 
an additional science subject at A-Level would advantageous.

In addition to the requirements for the teaching positions listed above, the successful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and committed 

to achieving high academic standards
• Must have recent teaching experience in the relevant subject and up to date knowledge of the 

British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate learning 

to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting and 

meeting appropriate targets, be solution driven and be a positive force of good at the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual learning 

plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
• Prior experience teaching in a multicultural international school environment is an advantage.

Salary range for the teaching positions listed above is CI$46,000 – CI$59,500 per annum com-
mensurate with experience based on the school’s point salary scale. Benefi ts include:
• Generous medical insurance
• Contribution to a pension plan 
• A contract resigning bonus
• Exceptional monetary relocation allowance on arrival
• Return airfare 
• Tax free salary
• Discounted school fees for 2 dependent children
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is totally committed to safeguarding the welfare of our 
children and young people and expects the same commitment from all our employees. 
All successful candidates will be subject to enhanced pre-employment clearance in-
cluding prohibition from teaching checks, identity checks, criminal background checks, 
qualification checks and employment checks to include an exploration of any gaps in 
employment and three satisfactory employment checks.

Further information about the school can be viewed on the school website www.cayprep.edu.ky. 
APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT APPLI-
CATION FORM (available on the website) and forwarded along with a covering letter and CV to:

Mr. Karl Murphy, High School Principal
P.O. Box 10013

Grand Cayman KY1-1001
Cayman Islands

hs-recruitment@cayprep.edu.ky

Deadline for receipt of applications: Friday, May 13, 2022
Only shortlisted candidates will be contacted.
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The Cayman Islands Airports Authority is seeking experienced Air Traffic Controllers who are 
currently licensed by an ICAO state and possess certification in procedural Approach and 
Aerodrome Control, to operate at either of  its International Airports.

SUCCESSFUL CANDIDATES WILL HAVE TO BE ABLE TO: 
• Meet the requirement for issuance of  a Cayman Islands Air Traffic Controller’s License, issued 

by the Civil Aviation Authority Cayman Islands (CAACI)
• Possess a certificate rating in procedural Aerodrome and Approach Control
• Meet the requirement for a 3rd Class aviation medical certificate
• Ideally have a minimum of  five (5) years’ experience in procedural Air Traffic Control
• Legally enter the United States to complete annual training
• An On-the-job Training Instructor rating would be advantageous 

QUALIFICATIONS AND EDUCATION REQUIREMENTS:
• Graduate with certification in Aerodrome and /or approach Control of  an accredited Air 

Traffic Training institution recognised by the ICAO and accepted by CAACI
• Valid License with Aerodrome and/or Approach Control ratings issued by the CAACI
• Maintain Class 3 Medical Certificate and competence for the ATC rating(s) held by successfully 

demonstrating knowledge and skill
• Hold at least an ICAO level 4 language proficiency rating

Salary and benefits: Salary range is CI$48,335 – $72,577 per annum and will be commensurate with 
experience and qualifications. Benefits include a contributory pension plan, paid vacation, health 
insurance and professional development opportunities.  

QUALIFIED & EXPERIENCED AIR TRAFFIC 
CONTROL OFFICERS (ATCO) 

The Cayman Islands Airports Authority (CIAA) invites applications for the post of 

Preference will be given to Caymanians or legal 
residents with unrestricted right to work. A pre-
employment drug screen and medical, a clean police 
clearance certificate are conditions of employment. 

Job Description and Application Form are available at 
caymanairports.com 

Deadline date for receiving applications is 31 May 2022.

Applications should be e-mailed to 
HR.Recruitment@caymanairports.com
or mailed to:
Human Resources Officer
P.O. Box 10098
Grand Cayman KY1-1001
CAYMAN ISLANDS

Our Vision: To deliver an  
excellent airport experience

Applicants are required to submit a completed CIAA application form, cover letter and CV showing 
no less than five (5) years’ work history.

Cathy Church’s Photo Centre needs the following: 

Retail and Gallery Assistant 

To maintain stock levels, handle print and framing orders and follow them through 

the steps of production and perform a variety of cleaning and organizing products. 

Experience with POS an asset. High school diploma, high marks for math, and 

ability to follow instructions. No experience necessary. Starting wage from CI$9 

to $13 per hour. 

Picture Framer, photo centre assistant

We will teach you how to stretch canvas and make picture frames.

Must be familiar with carpentry and measuring tools, able to lift heavy materials 

and operate a circular saw. Starting wage from CI$9 to $12 per hour.

Underwater Photography Instructor/Photo Centre Assistant

Must be SCUBA Divemaster or Instructor rated with at least three years of ex-

perience teaching underwater photography. Must be experienced with cameras 

to assist with underwater camera rentals and sales. Broad experience with MAC 

computers, POS system and inventory control an asset.. Starting wage from 

CI$12 to $17 per hour. 

Caymanians preferred, expats accepted. Wages are commensurate with ex-

perience, plus all benefits required by law. Send detailed CV with references 

directly to herb@cathychurch.com.

Nomad LTD t/a My Home Vet invites applications for the following position:
VETERINARY SURGEON
Key responsabilities and duties:

- Examine and conduct veterinary treatment for small and exotic animals, private and charity owned.
- Perform diagnostic tests and interpret the results.
- Maintain accurate and professional medical records.
- Produce invoices for treatment performed and take payments.
- Be able to take sole charge of responsibilities as needed.
- Drive to client locations as indicated as being part of a mobile veterinary practice.

Minimum qualifications and requirements:

- Doctor of veterinary medicine (DVM), eligible for registration with the Cayman Islands Veterinary Board.
- Minimum 5 years of professional veterinary experience.
- A valid drivers license with 2 years experience and a good geopraphical knowledge of the islands.
- Excellent customer service skills.
- Strong time keeping abilities to ensure a timely workflow.
- Candidates must be willing to work flexible hours - including weekends and public holidays.
- Ability to work unsupervised in dynamic outdoor environment.
- A valid Covid vaccinations certificate.

Salary commensurate with qualifications and experience
Range CI$54,000 to CI$63.000 plus statutory benefits.

Qualified Caymanians, Status Holders and Residents with employment rights should submit a cover letter 
and a resume to :

myhomevetcayman@gmail.com
P.O.BOX 31401
Grand Cayman KY1-1206

For further information or to book 
an advert call 916 2000 

or email: sales@caymaniantimes.ky

All ads are full colour

Advertising Deadlines 
(48 Hours prior Publication Day)

Publication Day       Deadline 
                    (12pm (noon))

Wednesday    Monday

Friday     Wednesday

Advertising 
Rates

2 days notice for ads

Wednesday 

Friday

Description CI$  Size (inches) W x H Maximum # of words

Newspaper Advertisement Full page 750 10 x 13.5 1200

Newspaper Advertisement 2/3 page 650 10 x 8.37 or 6.6 x 13.5 900

Newspaper Advertisement 1/2 page (horizontal) 450 10 x 6.67 700

Newspaper Advertisement 1/2 page (Vertical) 450 4.9 x 13.5 700

Newspaper Advertisement 1/3 page 350 4.9 x 8.37 400

Newspaper Advertisement 1/4 page 250 4.9 x 6.67 350

Newspaper Advertisement 1/8 page 75 4.9 x 3.25 or 3.22 x 4.96 200

Newspaper Advertisement 1/16 page (Mini) 50 4.9 x 1.55 or 2.38 x 3.25 100

Front Page Banner 200 10 x 1.5

Inserts 300

Advertorial 1/2 Page 500

Graphic Design

2504.9 x 4.96150Newspaper Advertisement 1/5 page

50
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Coastal Works Application

Notice is hereby given that Nancy Easterbrook and Jay Easterbrook have 
submitted a Coastal Works Application to the Ministry of Sustainability and 
Climate Resiliency for a Residential dock 5’ wide by 40’ long with a 5’ wide x 
10’ long L-shaped end, on Block 27C 711 Newlands/Savannah, Grand Cay-
man. The wooden deck on the dock will allow water access without walking 
on the seagrass bottom, and includes a 3/4” sun gap every 5 1/2” for light 
penetration.

Any person having cause to make comment on this Coastal Works Applica-
tion should do so in writing to the Chief Officer, Ministry of Sustainability and 
Climate Resiliency, 5th floor, Government Administration Building, Grand 
Cayman, KY1-9000, 345-244-2377, to be received within 21 days of the pub-
lication of this notice.

N O T I C E S

This is to inform the public that an application for planning permission for the 
purpose of a Boat House addition to Existing House on Block 49A Parcel 116 
has been submitted to the Central Planning Authority (CPA).

The application can be inspected on the Departments Website 
https://www.planning.ky/planning-notices/, or at the Department of Plan-
ning; located at the Government Administration Building, 133 Elgin Avenue, 
George Town, Grand Cayman. If you wish to object or support the appli-
cation you should do so in writing stating your precise grounds within 21 
CALENDAR DAYS of the final advertisement of this notice. Please Note: only 
owners of full legal capacity who for the time being reside within a radius of 
one thousand feet of the boundaries of the land to which the application re-
lates, or who own land (including a strata lot) within a radius of one thousand 
feet of the boundaries but reside elsewhere in the Islands, may object to an 
application for planning permission. Your comments should be addressed 
to the Director of Planning, P.O. Box 11, Grand Cayman KY1-9000, Cayman 
Islands, or via e-mail to planning.dept@gov.ky. Please include your return 
address (typically a PO Box number).

The role of the Civil Aviation Authority of the Cayman Islands (CAACI) is primarily to function as the 
regulatory organisation responsible for safety oversight and economic regulation of the aviation in-
dustry throughout the territory and to ensure that the Cayman Islands aviation industry conforms to 
the standards and recommended practices of the International Civil Aviation Organisation (ICAO). 

ACCOUNTS OFFICER 

The Civil Aviation Authority of the Cayman Islands is seeking to recruit an Accounts Officer in its 
Finance & Compliance Division.

Job Responsibilities: 
The postholder is an integral member of the Finance and Compliance Department and is expected 
to support the Accounts Supervisor in accounting, financial and compliance functions to process 
and produce accurate and timely information to adhere to strict reporting deadlines. Although 
this is a supporting role, the successful applicant should be able to work independently and is 
expected to be innovative in creating efficiencies within the Department. The responsibilities are 
summarised as follows:

• The postholder’s main responsibility will be within the Accounts Receivable function to produce 
detailed invoices for the Aircraft Register and Economic Regulatory Division; keep client accounts 
current with payments from various sources and follow up on a daily basis
• Data entry and analysis of Accounts Payable and Accounts Receivable transactions
• Preparation of authorisation and payment requests, using linked files, within the Accounts Pay-
able function
• Preparation and maintenance of Excel spreadsheets and internal control records to support rec-
onciliation and internal control reports between various databases. 
• Analysis of complex travel and expense claims for rebilling to clients and payment to contractors 
• Liaising with clients and vendors on receivables and payables 
• Preparation of supporting reports for bank reconciliations in various currencies
• Organising electronic files and various other duties within the Finance and Compliance depart-
ment.

Details of the job description may be obtained upon request.

Job Qualification, Experience & Skills

• A minimum of an Associate’s Degree (or equivalent education) in a business related subject, 
accountancy preferred, and at least 3 years’ experience in accounting/bookkeeping. This is not 
an entry level position and the successful applicant will be expected to have more than a basic 
knowledge of principles of accounting.
• Working knowledge of bookkeeping and accounting functions and significant experience in 
QuickBooks accounting software program and Microsoft applications in particular with creation of 
Excel spreadsheets.  
• Must be able to work under time pressure to achieve established deadlines and be driven to 
continually improve productivity and performance.
• Must be able to maintain a professional relationship with vendors, clients and coworkers and 
ensure confidentiality of entrusted sensitive information.
• Should be highly organized and self-motivated with excellent multi-tasking skills.
• Must be able to work independently in a team atmosphere and be cognizant of the importance 
of this role within the team.

Salary & Benefits:

Salary range is CI$36,886 to CI$63,189 per annum and will commensurate with experience and 
qualifications.  Benefits include contributory pension, 18 working days’ vacation and health insur-
ance.
In addition to the benefits package the CAACI also offers an attractive work environment in the 
dynamic and exciting aviation industry that is rewarding and fulfilling with learning opportunities 
and the ability for personal and professional growth. .

Closing date for applications is 20 May 2022 and should be sent to

Civil Aviation Authority of the Cayman Islands
205 Owen Robert Drive

P. O. Box 10277
Grand Cayman KY1-1003

E-mail civil.aviation@caacayman.com

Applications received after the deadline will not be considered.

HEW’S JANITORIAL

CONCIERGE

As the Concierge, you must possess a thorough knowledge of the destination and the sur-
rounding areas. Must possess a strong work ethic, exceptional customer service skills, ability to 
follow-through with all requests, good judgment and strong decision-making skills and abilities.

Previous experience as an active concierge is preferred (2-4 years). Other relevant experience 
that would be considered would be front desk experience, pbx and reservations. Previous super-
visory experience is a plus, but not required. You are also someone who possess the additional 
below requirements (but not limited to):
• Flexibility – this is a demanding business, and we look for flexibility with workdays and hours.
• Creativity and Enthusiasm – the best part of serving others is creating members’ experiences 

that go beyond the expected.
• Great Communicator and Multitasker – providing amazing experiences requires the ability to 

communicate both verbally and through legible and grammatically correct writing.
• Impeccable Attention to Detail – to ensure accuracy and efficiency and also to help you under-

stand and better read the cues of what may make a member’s vacation authentic, unique and 
unforgettable.

• Must be hardworking, honest and dependable.

Salary range US$3,000 to US$3,500 per month

Benefits in compliance with Labour Law.

Please send resume to: The HR Manager
   P.O. Box 10594 Grand Cayman KY1-1005
   Email – hr@hews-janitorial.com

MAINTENANCE TECHNICIAN

JOB DESCRIPTION
The Maintenance Technician is responsible for the daily/routine maintenance of the destina-
tion homes/buildings and various facilities on property. Areas of knowledge and experience 
would include carpentry, journey level skills in electricity and controls, journey level skills in 
air conditioning/heating and refrigeration, journey level skills in plumbing, and preventive 
maintenance.

EXPERIENCE AND QUALIFICATIONS
• Requires a minimum of three years of general building or property maintenance supervi-

sory experience along with equivalent technical training HVAC and Swimming Pool opera-
tions.

• The ability to establish and maintain effective working relationships with guest, vocational 
students, and coworkers is also required.

• Must be willing and able to work a flexible schedule that includes evening, holiday and 
weekend duty.

• The equivalent combination of education, training and experience may be considered.

Benefits in compliance with the Labour Law with a salary range of US$17.00 – US$22.00 
per hour.

Please email your resume to The HR Manager at hr@hews-janitorial.com

Thrive Fit Ltd. is now accepting applications for the following position:

Swimming & Fitness Instructor

Applicants must have (as a minimum):
• A Certified American Red Cross Water Safety Instructor or equivalent
• Possess minimum 2 year experience as a Swimming Instructor
• Excellent communication skills, knowledge & passion to teach children & adults of all 
ages & abilities swimming, water safety & fitness.
• Current First Aid, CPR/AED certification
• Hold a 2 year college certificate or higher
• Willingness to work up to 8 classes a day, 6 days a week (early mornings & weekends)
Applicants are required to hold a clean police record, valid driver’s license & have the use 
of their own vehicle cell phone to communicate with clients.

Salary will be in the range of KYD $2100 - $2300 PM + statutory benefits as required 
by law

Interested Caymanians & Permanent residents should apply with cover letter/CV in writing 
by May 20th, 2022. Only applications received to this email address will be considered 
info@thrivefitcayman.com
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With PrePay, you can budget easily!
With daily monitoring, you can control how much electricity you’re using. A change in habit can occur if you take incremental 
steps towards more conscious and efficient energy use, based merely on self-observation using the tools CUC has available for 
you. Never be surprised when paying your electricity bill again.

PrePay is a pay-as-you-go service. Unlike the standard billed method of paying for electricity where payment is made 
monthly after you have consumed the electricity, the PrePay method allows you to pay before energy is used.

Everyone is approved, no deposit required. When signing up for PrePay, there is no security deposit required unlike with the 
traditional postpaid service. If you are an existing customer and want to switch to our PrePay service, we will apply your 
security deposit to your account as a payment.

The same rates are applied to the electricity consumption of PrePay customers as that of postpaid customers.  But there are 
differences: NO deposit, NO disconnection fees and NO finance charges.

Fuel Rates for May’s Consumption
Your May electricity consumption (to be billed in June 2022) will reflect 
a Fuel Charge of CI$0.15 cents per kWh, this is CI$0.01 cent higher than 
last month. This cost will impact all energy usage beginning on May 1, 
2022.

For more information, contact our Customer Service Team at 949-5200
or service@cuc.ky or visit our website at www.cuc-cayman.com

How can PrePay 
electricity help 

you save money?

42

4

$10.79

$43.17
Average Kilowatt-Hours

Consumed Per Day

Average Cost Per Day

Balance Remaining

Estimated Days Remaining

Receive daily account alerts via text and e-mail to track your electricity 
usage and monitor your daily usage. You will also be notified in advance
if your credit is running low and you are approaching eligibility for 
disconnection.

Control your Energy in the ‘Palm of your Hand’

No Disconnection Fees:
PrePay customers receive no 
disconnection fees. 
Disconnections only occur on 
business days between 9:00 a.m. 
and 4:00 p.m., even if your credit 
runs out on the weekend or a 
public holiday. This gives you 
adequate time to make payments 
on your way to work. 

How will this impact you?
Residential customers will experience the following approximate 
increase in their fuel cost: 

Please review your consumption in May of 2021. This will provide an  
estimate of what consumption you may be utilising in May of 2022. 
Please note that changes in average temperature and lifestyle will affect 
the resulting consumption.  

600 $85.00 $90.80 $5.80
1100 $155.83 $166.47 $10.63
1600 $226.67 $242.13 $15.47

Consumption (kWh) Fuel Cost
April 2022

Fuel Cost
May 2022

Increase
(Fuel Line item Only)
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