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A note to our clients

CLICK
cibcfcib.com

POST
cibcfcib

TWEET
cibc_fcib

VISIT
Your nearest

Branch

INSTAGRAM
cibcfirstcaribbean

Should you have any queries speak with your Branch or Relationship 
Manager.

The CIBC logo is a registered trademark of Canadian Imperial Bank of Commerce, used by FirstCaribbean International Bank under license.

Interest Rates Changes

This adjustment is in response to the change in the US Federal Funds
rate announced by the Federal Reserve Open Market Committee in the
United States on 15 June, 2022.

Effective 17 June, 2022, CIBC FirstCaribbean will adjust its 
KYD and USD Prime Rates from 4.00% to 4.75%.

Father’s Day is an opportunity to tell 
dad how much you appreciate him. New 
dads, experienced dads, granddads, dads-
in-law, stepdads, like-a-dads, girl dads, se-
rious dads, goofball dads…

There must be a million fatherly types 
out there, and without a doubt, there are 
at least that many reasons to honor them 
on Father’s Day.

This Sunday, take some time from your busy 
schedule to share some time with your father.

For those fathers who have passed on, take 
a few moments to honour their memory. 

Fatherhood is an honour and also a re-
sponsibility. 

Wish them well

Happy Father’s Day



CUC recently completed a restructuring exercise to best position the Company to 
achieve its long-term strategic goals. This process resulted in the introduction of new 
Director roles to the Senior Management Team. The Company’s  robust internal training 
and development programme aims to provide CUC’s employees with the skills needed 
to attain leadership roles, which has led to the internal promotions of four Caymanians 
to director-level positions.

Jason Burke
Director Energy Supply

Jason began his CUC career in 1995 as a Unit Operator Trainee in the Systems 
Operations Department. He was awarded a two-year technician scholarship in 2000 
and graduated with an Associate’s degrees in Industrial Maintenance Technology and 
Facilities Management & Engineering with High Honours from Texas State Technical 
College in April 2002.

In 2013, Jason was awarded a second CUC scholarship to attend the University of 
Portsmouth in the United Kingdom. He graduated in 2017 with a Bachelor’s degree in 
Mechanical Engineering with First Class Honours. In 2020, Jason was promoted to 
Manager Systems Operations and was responsible for the safe, reliable and efficient 
operation of CUC’s power generation facility and electrical grid. He has successfully 
completed the Institute of Leadership & Management (ILM) Level 5 certificate 
programme. 

Joni Kirkconnell 
Director Human Resources & Corporate Services

Joni joined the Company in 2011 as a Training, Safety & Environment (EHS) Specialist
and in 2015, was promoted to Manager Training, Safety & Environment. She has 
successfully led external audits to renew the Company’s ISO 14001 certification and 
established and implemented plans to address areas for improvement. Under her 
leadership, the department has successfully launched a Company-wide review of its 
health and safety procedures and established action plans to improve CUC’s health and 
safety culture.  Over the years, Joni has worked closely with several departments to 
identify and implement ‘green’ strategies within the Company. 

Joni is a graduate of the Florida Institute of Technology and holds a Master’s degree in 
Environmental Resource Management, a Bachelor’s degree in Marine Biology with 
Honours and a Bachelor’s degree in Ecology with Honours. She has also completed the 
Institute of Leadership & Management (ILM) 5 certificate programme.

Nichelle Scott
Director Customer Services & External Communications

Nichelle, a CPA, joined CUC as Manager Financial Services in 2008, a position she held 
until 2015. In 2012, while still the Manager Financial Services, Nichelle was appointed 
CFO of DataLink and implemented a subsidiary accounting system for the new 
subsidiary.

In 2015, Nichelle left the role of Manager Financial Services to take on the challenge of 
Manager Customer Services while retaining the role of CFO of DataLink. Under her 
leadership, several new initiatives were brought on stream including the launch of the 
PrePay electricity service, the transition to a paperless billing process, customer text 
notifications and the implementation of Customer Information Software.

Nichelle is a graduate of the University of Miami and holds a Bachelor’s degree in 
Business Administration majoring in Finance with a minor in Accounting and a Master’s 
degree in Accounting and Management Information Systems.  Nichelle has also 
completed the Institute of Leadership & Management (ILM) 5 certificate programme.

Robert Whorms
Director Energy Delivery

Robert joined CUC in 1996 as an Electrician Apprentice in the Electrical Maintenance 
Department. In 1998, he was awarded a scholarship to attend Florida International 
University where he attained a Bachelor’s degree in Electrical Engineering focussing on 
Power Systems. 

In 2003, Robert returned to the Company as a Production Engineer performing system 
studies, developing and implementing engineering standards, leading system upgrades 
and providing training on procedures and processes. In 2006, he was promoted to 
Manager Systems Operations. In 2010, Robert transitioned back to the Electrical 
Maintenance Department as Manager.

In 2016, he transferred to Manager Transmission & Distribution (T&D) Operations and 
was responsible for ensuring the T&D systems effective planning, design, construction 
and maintenance in accordance with the Company’s engineering standards. Robert 
completed the Institute of Leadership & Management (ILM) 5 certificate programme.

Jason Burke
Director Energy Supply

New
Appointments

Joni Kirkconnell
Director Human Resources
& Corporate Services

Nichelle Scott
Director Customer Services
& External Communications

Robert Whorms
Director Energy Delivery
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By Christopher Tobutt 

Nearly 500 swimmers took part in the 
30TH Flowers Sea Swim on Saturday 11 
June, churning the bright blue sea of Sev-
en Mile Beach into tiny white diamonds of 
white spray glinting in the afternoon sun. 
The 1 Mille between Coral Beach and the 
Ritz Carlton was finished by three young 
swimmers, 15-year-old Dominic Hilton, 
18-year-old Jake Bailey, and 16-year-old 
Harper Barrowman, with Dominic and 
Jake tying for first place at an amazingly 
fast 20 minutes 45.21 seconds, and Harp-
er not more than one second behind 

Dominic said, “I really didn’t think I was 
going to win I thought I was in tenth place 
but I pushed hard the last hundred me-
ters, and all the training paid off.”  Harper 
said, that typically she preferred “200m 
to 800m” so that one mile was a good deal 
out of her comfort zone, but she still man-

aged to become the first female over the 
finish line. Amazing.  

A mother and daughter duo had a lot of 
fun taking part. Andrea Kilam-Higgo said, 
“I’ve been doing this every single year. I 
took it easy today and I felt great.” Daugh-
ter, Lila Higgo, 15 said, “I came 20th. I was 
really happy. It’s a good race and it’s a fun 
thing to do every year.” Their friend, Kate 
Meyers-Labanz said, “I enjoyed it because 
the water’s clear, and its really pretty.” 

When everyone had got their breath 
back it was time for the presentations, at 
the Westin Hotel. Frank Flowers, the man 
who started it all off 30 years ago after 
learning to swim just one year short of his 
40th birthday, said, “Really the support 
has been overwhelming, and continuously 
growing. The most difficult part has always 
been to get up and speak to the crowd,” he 
said, “I always leave, thinking that perhaps 
I did not express my warmest and sincer-

est gratitude to the volunteers, swimmers, 
my family and last but not least the spon-
sors. Thank God for his blessings on us 
and keeping everyone safe.” 

Mr Flowers had an incredibly excit-
ing announcement to make. a new Lean 
to Swim program for Cayman’s prima-
ry school children, so that over the next 
ten years, all of them will learn to swim.  
“We will have the first mobile pool in the 
world, and once it gets going we hope to 

expand it globally.” He said. The Flowers 
family and YMCA have announced a part-
nership to introduce the new program. 
Every year the Sea Swim raises thou-
sands for charity, and this year’s recipient 
is the YMCA.

His Excellency the Governor took part 
in the swim, coming third in his age-cat-
egory. I just want to pay huge tribute to 
the Flowers family, Frank, and everybody 
associated with Flowers because this has 
become an incredible institution in our 
islands over the last 30 years, and peo-
ple say that it is one of the top ten open 
water sea swims anywhere. I and I would 
say it’s the best anywhere in the world.” 
He said. 

Deputy Premier Hon Chris Saunders 
said, “This government we actually cre-
ated the Ministry of Sustainability and 
CLIMATE change, and that’s important, 
because when you want to do an event 
like this for 30 years its important that 
we take steps to preserve this very beach 
to make sure that 30 40 or 50 years from 
now, this event can actually continue.” 

Flowers sea swim back again with a huge splash
X Frank Flowers  

X Drama at the finish-line as Dominic Hilton tied with Jake Bailey, pic-
tured with first femaie, Harper Barrowman 

X Flowers sea swim makes a huge splash 

X Dominic Hilton and Harper Barrowman 

X Deputy Premier Chris Saunders 

X Getting into the water ready for the start 
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The new Minister of Home Affairs Hon. 
Sabrina Turner recently met with the Cay-
man Islands Fire Service (CIFS) to discuss key 
priorities for 2022 and beyond. 

This orientation process began last month 
when Designate Chief Fire Officer Ran-
dy Rankin delivered a ministerial briefing, 
highlighting recent successes, key priorities, 
succession planning and recruitment for the 
next class of Firefighters.  

Speaking to the achievement and prior-
ities for CIFS over the last few months, Des-
ignate Chief Fire Officer Randy Rankin said, 
“I am proud of our achievements to date as 
a service. This is just the beginning; we have 
started recruitment for our next class, ac-
quired new trucks, and implemented indus-
try training among many developments. Giv-

en the Cayman Islands’ constantly evolving 
landscape, it’s imperative we ensure that our 
officers and district stations are equipped to 
safeguard our community in any emergency 
we are called to support, whether building, 
aviation or other.” 

“As a service, we will develop and expand 
our professional fire and rescue skills, and I 
will maintain a workplace culture where col-
leagues feel valued and appreciated. Having 
been a CIFS officer for over 29 years I am hon-
oured to lead the Cayman Islands Fire Service 
into this next chapter, and welcome the sup-
port of my CIFS colleagues, our Ministry and 
key partners.”

During the meeting, CIFS and the Minis-
try team discussed plans and outcomes for 
the next phase of the service’s development 

including: employee development and train-
ing, procuring and allocating resources and 
equipment, as well as station improvements 
across all three Islands. 

Acting Chief Officer for the Ministry of 
Home Affairs (MHA) Julian Lewis said, “Hav-
ing worked with the CIFS team over the last 
few months, I have been pleased with what 
I have seen and heard as well as impressed 
by all that has been achieved by the CIFS Sen-
ior Management Team in recent years. Their 
drive, enthusiasm and leadership of CIFS are 
commendable. The transition and handover 
to Designate Chief Fire Officer Randy Rankin 
taking up the substantive CFO role in August 
this year is going very well with a genuine 
hands-on approach that is fully supported by 
the Ministry.”

Hon. Minister Turner, added: “CIFS is one 
of the cornerstones of MHA, supporting our 
community through domestic emergencies 
while working in partnership with other 
services to support airside and seaside emer-
gencies.  I look forward to working with them 
to provide world-class national service to the 
Cayman Islands for generations to come. I 
have every confidence that Designate Chief 
Fire Officer Randy Rankin’s leadership will 
continue to deliver public safety priorities 
and to support the continuous improvement 
of our much-loved fire and rescue service.”

Over the next few weeks, the Ministry of 
Home Affairs will continue these discussions 
as part of a series of meetings being held to 
orient Minister Turner to her new remit as 
Minister of Home Affairs.

Minister Turner discusses the way forward for CIFS

 X Designate Chief Fire Officer Randy Rankin gives the new Minister of Home Affairs 
Hon. Sabrina Turner, MP a tour of the CIFS Central Station Acting Chief Officer Julian 
Lewis looks on.

 X Designate Chief Fire Officer Randy Rankin showcases the CIFS inshore equipment 
used to assist other marine agencies with emergency assistance to the new Minis-
ter of Home Affairs Hon. Sabrina Turner, MP s and Outgoing Chief Fire Officer Paul 
Walker looks on.

NOTICE OF APPOINTMENT
Fidelity Bank (Cayman) Limited | Member of the PROVEN Group of Companies

The Board of Directors of Fidelity Bank (Cayman) Limited (FBC/The Bank) takes pleasure in announcing the appointment of 
Benjamin Freeman (Ben) as President & CEO effective Wednesday, June 1, 2022.  

With over thirty-four (34) years of professional experience, twenty (20) of which has been in the banking industry, Benjamin Freeman 
has served some of the world’s largest banking groups notably UBS AG, Manufacturers Hanover/Chemical Bank and First Caribbean 
International Bank (CIBC) in senior roles. In addition, Ben spent thirteen years (13) in Cable and Wireless Communications recently leading The Bahamas Communication 
Company consumer Division. He was responsible for product management, retail and direct sales and the newly created Customer Center of Excellence. During his 
tenure, he led the disaster recovery efforts for his division during and after the devastating impact of Hurricane Dorian on Grand Bahama and Abaco. He is highly 
regarded for his sound leadership approach - being results oriented, broad functional expertise in all lines of business, and dedication to optimum customer experiences. 

Ben currently lives in the Cayman Islands and has lived and worked in the Caribbean including Cayman, Barbados and The Bahamas for fifteen (15) years. He is 
originally from the USA and over the course of his career, he and his family have also lived and worked in New York City; Zurich, Switzerland; London, England; 
Charlotte, North Carolina; and Fort Lauderdale, Florida. 

We wish Ben every success in his role as President & CEO – Fidelity Bank (Cayman) Limited.

If you have any questions about the announcement, contact us at: info@fidelitycayman.com or 345-949-7822

Fidelity.Cayman FidelityBankCayman Fidelity Bank (Cayman) Limited www.fidelitygroup.com/caymanislands
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By Christopher Tobutt 

Formed back in 1965, the Cayman Islands 
Sailing Club has a rich history of training Cay-
man’s young people for world-class sailing 
success. Now that heritage of training and 
nurturing young Caymanians is set to con-
tinue, as the Club purchased a fleet of new 
state-of-the-art Hartley student sailing din-
ghies in May last year, and now has brought 
the first of two AB RIB (Reinforced Inflatable 
Boats),  thanks to generous sponsors and a 
super-successful Summer Gala and Auction. . 
The club needs these boats for coaches to use, 
so that they can nip in and out, and around 
the little sailing boats that the clubs’ young-
sters learn on, giving instructions and being 
there just in case someone falls in. 

“We have youth sailing programmes that 
are run from here for government schools 
and for individuals, and we’ve created sever-
al Olympians through this programme,” said 
Alan Roffey, the Club Commodore. “Our coach 
boats have got too old and their repair costs 
have got too high. So we started some fund-
raising efforts to buy two new coach boats.” 
The first boat is a lovely 15-foot long RIB (Re-
inforced Inflatable Boat) powered by a 40 HP 
engine. Its price was around 23,000 dollars. It 
was spotted by one of the club members on 
the parking lot of Automotive Arts in George 
Town, Mr. Roffey said. Fundraising got off to a 
great start when the club put out some invita-
tions to some of the people who have helped 
before. “The first donation covered the cost of 
the boat,” he said, “and then we held our Sum-

mer Gala and auction, and managed to raise 
30,000 dollars through the auction, enough 
for another boat just like that one.” They are 
going to see how they get along with the first 
boat, and whether it is just what they 

Former Sailing Club Commodore Tim Ri-
dley remembers when the Sailing Club was 
first formed by the Westin, what was then 
known as Galleon Beach, before moving to its 
present location in the North Sound, and so 
he is thrilled to see the Club expanding, with 
its smart fleet of Hartley student boats, and 
now the lovely new coach boats, too. “These 
RIBs are fantastic,” he said, “They’re reliable, 
not too expensive and the coaches love them, 
because they can haul the kids over the side 
easily when they tip over in their sailboats, 
and also because they are made of soft ma-
terial, if you happen to have a collision with a 
small dingy which is capsized, it won’t dam-
age the boat, which is excellent for the club. 
There were photos taken as a bottle of cham-
pagne was used to christen the new boat, be-
fore it was hauled out to the North Sound and 
given a thorough testing. 

Former Club Secretary of 13 years, Patricia 
Cunningham said, “I think this is wonder-
ful, and I think that the coaches are going to 
love it, because they’ve been operating out of  
boats which are very inadequate that are very 
old, for the last couple of years. I think that the 
sailing club is a fun place, and its very impor-
tant that we support the children especially 
in their achievements. They’re doing very 
well internationally as well as in their races 
and we need to continue supporting them.” 

Sailing Club’s successful fundraiser 
delivers new coach boats

X The new coach boat gets hauled into the North Sound 

XMembers of the Cayman Islands Sailing Club stand proudly alongside their brand new 
coach boat, all ready to help train Cayman’s young sailing enthusiasts

X Patricia Cunningham, Commodore Alan Roffey, and former Commodore Tim Ridley chris-
ten the brand new coach boat. 

X The new coach boat gets put through its paces on the North Sound 
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Premier Wayne Panton announced in 
Parliament on Friday that his PACT gov-
ernment is bringing forward initiatives 
to assist Cayman Islands residents strug-
gling to cope with the sharp increases in 
the cost of living. 

Panton announced on his official Face-
book page: “The sharp increases in the 
cost of everyday essentials such as elec-
tricity, gasoline and food are driven by 
external factors; factors outside of the 
Government’s control. However, where 
we can provide some assistance or relief, 
we will.”

He said that one of the main initiatives 
“is to help offset the increase in residen-
tial electricity costs driven by the recent 
spikes in fuel prices.” 

“We know that for most families, after 
the rent or mortgage, the electricity cost 
is one of the single largest expenses they 
face each month. We also know that fuel 
prices rose steeply and this is causing 
electricity costs to rise sharply.”

Panton added that the PACT government 
has agreed with the main utility providers 
to setting aside more than CI$5 million to 
help families across the three islands with 
fuel price driven increases in electricity in 
July, August and September – the hottest 
months of the year and when electricity 
consumption is at its highest.

The assistance will be for residential 
customers only, Panton said and capped 
at consumption of up to 2,000kwh per 
month, which will help some 22,000 
households. 

He added: “We will be finalising the de-
tails with the two utilities companies and 
rolling out a more detailed announcement 
the week of 20 June. We continue to be peo-
ple-driven Government and we will always 
put the people of the Cayman Islands first.”

Panton later listed the “measures taken 
by the PACT administration that lowered 
costs to assist our lower- and middle-in-

come bracket families, our senior citizens, 
and post-secondary students:

• Free School Lunches for all primary 
and secondary students in 

all public schools saving Caymanian 
families hundreds of 

dollars each month
• Removed the import duty on certain 

food items and essential family items such 
as feminine hygiene products and baby 
products

• Continued the Displaced Tourism 
Worker Stipend for another year

• Provided financial support to em-
ployees who had to quarantine as unpaid 
leave

• Provided financial support to small 
and medium sized businesses to help pro-
tect business assets until the economy re-
covered

There were several other policies he 
listed. 

Her Majesty’s Cayman Islands Prison Ser-
vice (HMCIPS) recently honoured its nurses 
in a staff appreciation ceremony last month. 

Nurses Winslett Blake and Laura Mac-
Nab of Her Majesty’s Prison Northward 

and nurse Yazzmine Smith of Her Majes-
ty’s Prison Fairbanks were recognised for 
their unwavering efforts in ensuring the 
safety of HMCIPS staff and prisoners dur-
ing the peak of the COVID pandemic.

Commenting on the efforts of the nurs-
es, Helen Reynolds, HMCIPS Supervisor 
and Treasurer for the Prison Service’s 
Welfare Association shared, “Having the 
nurses here during the pandemic provid-
ed the necessary daily healthcare support 
along with guidance to keep our prison 
community safe.”

 Acting HMCIPS Director Daniel Greaves 
remarked, “While there are a number of 
challenges with managing any commu-
nicable disease within an establishment 
such as a prison, throughout the COVID-19 
pandemic, our nurses made it a priority to 
safeguard our staff and the individuals in 
our custody and care while ensuring HM-
CIPS followed local health protocols and 
guidelines.”

“HMCIPS nurses continue to work tire-
lessly to reduce the impact of Covid-19 
while balancing the management, safety, 
and security of our community. We are 
proud of their efforts and on behalf of 
HMCIPS and the Ministry of Home Affairs 
we extend thanks for their continued ser-
vice to our community” Mr. Greaves con-
tinued. 

The Hon. Sabrina Turner, MP com-
mented, “As Minister for both Health and 
Wellness and Home Affairs, I am deeply 
grateful to our incredible nurses who are 
working tirelessly within the institutions, 
and in partnership with our prison team 

to keep our prisoners, staff, and our com-
munity safe throughout this unprecedent-
ed pandemic.”   

PACT’s new cost of living initiatives

Prisons Services Honours Nurses for COVID efforts

 XWayne Panton is trying to help the 
needy

 X Affordability is the key for everyone

 X Prison Officer Denise Dunn, Nurse Winslett Blake, Nurse Laura MacNab, Director Daniel 
Greaves of Her Majesty’s Prison Northward with Ministry of Home Affairs Acting Deputy 
Chief Officer Lisa Malice who was on hand for the presentations.

 X Nurse Yazzmine Smith of Her Majesty’s 
Prison Fairbanks with Ministry of Home 
Affairs Acting Deputy 
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National Roads Authority (NRA) 
and Planning officials wish to re-
mind property owners and resi-
dents of the hazards of obstructing 
pedestrian areas, and business own-
ers the dangers of placing private 
signs (especially sandwich boards) 
within roadway shoulders and side-
walks.   

 “These signs pose great risk to our 
pedestrians as they have to step-out 
into the road to avoid the sign,” said 
NRA Managing Director Edward 
Howard. Areas that are non-compli-
ant include businesses along Dorcy 
Drive, North Sound Road, and West 
Bay Road.  

The NRA requests that any ob-
struction to pedestrian mobility on 
a sidewalk or roadside walkway be 
removed  immediately. 

Under the Roads Act, road en-
croachments carry fines of up to 
$5,000.  Under the Planning Law, 
these signs do require Planning per-
mission and if not done so, will be 
removed by Planning officials.  After 
serving notice, the NRA and Plan-
ning may remove or reduce the ob-
struction – at the owner’s expense.

“We kindly ask property owners 
to ensure that all trees, landscaping 
and signs pose no danger to pedes-
trians or drivers. For clarity, it helps 
to consider that the majority of the 
Cayman Islands’ roadways consist of 
a carriageway (for motor vehicles), 
as well as a narrow shoulder (usu-
ally three to ten feet wide) normal-
ly used by pedestrians,” added Mrs. 

Pandohie, Transportation Planner, 
NRA.  

Accordingly the public is remind-
ed that such encroachments of side-
walks and road corridors violate 
Section 16 of the Roads Law and can 
be reported to the NRA. 

To report an encroachment or ob-
tain more information, call the NRA 
on 946-7780 or email nra@nra.ky . 

We are pleased to announce that the Is-
land’s most unforgettable golf tournament is 
back! Now branded the 8th Annual Caring for 
Life Golf Classic, the tournament is scheduled 
to take place on Friday, June 24, 2022, at the 
North Sound Golf Club. 

Throughout the years the tournament has 
boasted unforgettable prizes and fun with its 
unique approach to the standard golf tourna-
ment. Sponsors are given the opportunity to 
create their own unique tented area at each 
tee giving sponsors a unique opportunity to 
elevate their brand. There are so many sur-
prises along the way the Caring for Life Golf 
Classic is bound to keep golfers on their toes 
while raising money for a very worthy cause. 
Enter a team for CI$700 or become a sponsor. 
There are so many opportunities you won’t 
want to miss!

“We are thrilled to have the opportunity to 
once again bring this unforgettable golf tour-
nament to the Cayman Islands community.” 
said Marcus Stafford, Caring for Life Founda-
tion Board Member. “We have had a chance 
to build great memories on the greens and 
look forward to creating more alongside sup-

portive members of our community. We have 
incredible sponsorship opportunities availa-
ble and are honoured to have OtisAir as the 
tournaments presenting sponsor.” 

“The Caring for Life Foundation has been 
an instrumental part of supporting the Health 
Services Authority throughout the pandem-
ic.” said Dr. Jasmina Marinova, MRCPCH, MD, 
Interga and Caring for Life Foundation Board 
Member. “The foundation purchased a ven-
tilator and supported the purchase of the 
islands first Genome Surveillance System to 
detect the type of Covid-19 strain, the first in 
the region. We are proud and grateful to have 
been in the position to help the local health-
care industry and that is largely due to fund-
raising done through this Golf Tournament 
over the years. It is our hope that the com-
munity will once again come out and support 
this very worthy cause.”

The Caring for Life Foundation, a regis-
tered not-for-profit trust, has been improving 
the quality of healthcare in the Cayman Is-
lands for over a decade. Founded on Novem-
ber 10, 2010, the mission of the Caring for 
Life Foundation is to help improve the quality 

of healthcare in the Cayman Islands building 
a healthier and happier community for future 
generations to come. To achieve this mission 
the Caring for Life Foundation works closely 
with hospitals and healthcare providers to 
identify the critical needs of the local health-
care industry and funding gaps to fulfil these 
needs. Funds raised through charitable dona-
tions allow the Caring for Life Foundation to 
provide much needed funding to fill funding 
gaps and provide critical medical equipment 
to ensure the Cayman Islands can continue 
to provide the highest standard of healthcare 
to the local community. Funding through the 
Foundation provides support for the:

• Purchase of new and upgraded medical, 
diagnostic, and surgical equipment;

• Training and certification of medical staff;
• Research and education in the medical, 

diagnostic, and surgical fields; and
• Aid of facility expansion.
Over the years the Caring for Life Foun-

dation has aided in the purchasing of a 

number of critical medical equipment that 
include:

• Ventilator (to help with the COVID-19 
pandemic)

• Genomic Surveillance System
• Platelet Agitator
• Flowtron
• Breast Pump
• Pulse Oximeter
• Oxihood & Laryngoscope
• Photopherapy System
• Photopherapy Blanket
• Optiflow Respirator
• Patient transportation vehicle to trans-

port non-acute patients who require wheel-
chair or mobility assistance.

To learn more, register or become a spon-
sor visit www.caringforlifecayman.com/cfl-
golfclassic/.

To learn more about the Caring for Life 
Foundation and how you can support this 
very important not-for-profit trust visit car-
ingforlifecayman.com. 

Keep sidewalks and roadside verges 
clear and keep our pedestrians safe

8th Annual Caring for Life Golf Tournament is back!
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TOTAL SHIPS – 3
TOTAL PASSENGERS – 13,582

Monday Tuesday Wednesday Thursday Friday

20 21 22 23 24

MSC Seashore CarnivaL Horizon

Disney Fantasy

Total Passengers Total Passengers Total Passengers Total Passengers Total Passengers

0 9,646 3,936 0 0

TIPS FOR BEFORE THE START OF HURRICANE SEASON
• Make an emergency plan. Making a 

plan will help ensure  your family is all on 
the same page if a hurricane strikes. A plan 
can  help you make decisions faster and 
reduce fear in young children. 

• Know your evacuation route. If a hurri-
cane is headed your way, you may be asked 
to evacuate your home. Knowing your fi-
nal destination and route in advance can 
help you evacuate quickly when time is of 
the essence.

• Sign up for trusted alerts and warn-
ings. During a hurricane, you’ll need ac-
cess to timely, reliable information. So 
it’s best to identify several methods to 
receive alerts or warnings before a hur-
ricane. 

• Find a trusted radio news station. If 
utilities go down, a radio may be your only 

reliable source of information. Purchase 
a battery-operated or hand-crank radio 
to have on standby. And write down your 
local National Oceanic and Atmospheric 
Administration (NOAA) radio station fre-
quency.

• Locate important documents. Store 
copies of your medical information, insur-
ance policies, passports, birth certificates 
and proof of address together in a water-
proof container so you’ll have them on 
hand if needed.

• Check your insurance policy. Typically, 
a hurricane watch is called about 48 hours 
ahead of tropical storm force winds. Once 
that happens, it’s unlikely you’ll be able to 
get a new policy or make a policy change 
at the last minute. To ensure your home 
and property are covered, check in with 

your insurance agent before hurricane 
season starts. 

• Create a home inventory. In the event you 
have to file an insurance claim, you’ll need 
to document everything you’ve lost. That’s 
where a home inventory can help. It’s a list 
of all your personal possessions, along with 
their estimated value. And it’s a great way to 
help protect the contents of your home.  

• Build an emergency kit. It can be hard 
to imagine several days (or weeks) with-
out power, internet or running water. But 
during a hurricane, anything can happen. 

That’s why your family should have sup-
plies ready for any type of disaster. 

• Invest in a generator. When a hurricane 
is on its way, backup power generators are 
one of the first things to sell out in stores. 
Buy your hurricane power supply in ad-
vance, and familiarize yourself with these 9.

• Protect your pets.. During and after the 
devastation of Hurricane Katrina, thou-
sands of pets were abandoned because 
their owners had no plans to evacuate 
them. To keep your furry friends safe, fol-
low these 



Cayman National Choir 
& Orchestra – Summer 

Serenade
17 June – The Cayman National 
Choir & Orchestra presents Sum-
mer Serenade at the Harquail 
Theatre on Friday 17 June be-
ginning at 7:30pm. The perfor-
mances will be a mix of musical 
genres across baroque, classical 
and lighter pieces, featuring a 
range of soloists from within the 
Choir and Orchestra and beyond. 
Tickets are $35 for adults, $12 
for children and are available on 
eventpro.ky.

Flag Football Draft 
League Registration

Ongoing until 19 June - Registra-
tion is open now for the Cayman 
Islands Flag Football League 
which runs July 23rd to August 
27th. Be ready for a fun but com-
petitive Summer League with a 
draft on both the Men’s & Wom-
en’s side. Never played before 
or you’re not associated with a 
team? No problem as all skilled 
levels are welcomed For more 
information, email ciffa345@
gmail.com.

Sea Turtle Festival 
at Cayman 

Turtle Centre
Until 19 June – All are invited to 
participate in this celebration 
hosted by Cayman Turtle Con-
servation and Education Centre 
that goes until Sunday 19 June 
from 8am to 5pm daily. Families 
will enjoy turtle themed activi-
ties, games, food and drink spe-
cials, and live music poolside. 
Call 949 – 3894 for more infor-
mation.

Her Majesty’s Platinum 
Jubilee Celebrations 

at the Cayman Islands 
National Museum 

18 June – Enjoy Her Majesty’s 
Platinum Jubilee Celebrations 
at the Cayman Islands National 
Museum from 10:00am to 2pm. 
There will be local food, entertain-
ment by UCCI Pandemix Steelpan, 
Cayman Islands Folk Singers and 
the UCCI Dancers. Visit to the mu-
seum is free.

John Gray High School 
Fundraising BBQ

18 June - John Gray High School 
PTA and Sports Department are 

hosting a Fundraising BBQ on Jun 
18th from 12pm to 7pm at the 
school.

Safe Haven Beach Clean 
Up

18 June - Join Plastic Free Cayman 
at Safe Haven for another beach 
clean-up. There will be special 
prizes for the most bags of trash 
and most micro plastic collected! 
Please bring gloves, a reusable 
water bottle and a hat. You may 
also want sturdy shoes! And of 
course… bring a friend - the more 
the merrier.

Queen Elizabeth II 
Botanic Park 5K Walk/

Run
19 June - The public is invited to 
join the Queen Elizabeth II Botan-

ic Park’s 5K Run/Walk on Sunday 
June 19th. This will be a fundraiser 
event to raise much needed funds 
to assist in the continued devel-
opment of the Queen Elizabeth II 
Botanic Park’s Children Garden. 
The entry fee of CI$25  includes 
includes a t-shirt, chip timing, 
post event refreshments and prize 
ceremony. The walk/run begins 
and ends at the Botanic Park park-
ing lot. Register at racecaribbean.
net. For more information, email 
info@botanic-park.ky or call 949-
6999/ 947-9462.

Service of Holy 
Communion - St. Alban’s 

Church of England, 
Shedden Road

19 June -A Service of Holy Com-
munion will be held on Sunday 

June 19th at 9:30am. Morning 
prayers (Matins)will continue on 
the 4th Sunday in June at 9:30am 
as usual.

Cayman Art Week
22 – 26 June – Cayman Art Week 
(CAW) is an annual week-long cu-
rated programme of gallery tours, 
pop up exhibitions and open stu-
dios around the Cayman Islands. 
The events represent over 60 
local artists working in a wide 
cross-section of genres, ranging 
from traditional watercolours 
to the latest in contemporary 
art. Participating venues will be 
open throughout the week and 
each day, focusing on a particular 
area of Grand Cayman. Venues in 
the Sister Islands will be hosting 
events throughout the week. All 
events are accessible by Cayman 
Art Week bus tours. Go to www.
caymanartweek.com for more in-
formation.

Cayman Islands Olympic 
Committee - Olympic Day 

5K Walk/Run
25 June - Come out and join the 
Cayman Islands Olympic Commit-
tee for their annual 2022 Olympic 
Day 5K walk/run. This family-ori-
ented event is completely free and 
is open to people of all ages and 
abilities. Represent your country 
by wearing costume and national 
colours or symbols! Participants 
do need to register online at Cay-
man Active or on the day at 6am. 
The walk/run begins at 7am with 
the start and finish at the Boxing 
Gym on Olympic Way, next to the 
Truman Bodden Sports Complex. 
Participants will also have a chance 
to win different prizes and awards!

Send your community 
events to 

wendy@caymaniantimes.ky

COMMUNITY EVENTS

If you’re concerned about your 
child’s nutrition and eating habits, 
you aren’t alone. Here are some 
ideas for helping your kiddos learn 
healthy eating habits to last a life-
time…

1. Choose Whole Foods
Processed foods are the big-

gest problem with our modern 
diet. Packaged and refined food 
products are devitalized and 
filled with empty calories that 
quickly lead to weight gain. Un-
fortunately, processed foods 
make up a large portion of the 
diet of many children.

Offer your kids whole foods, 
rather than packaged ones. Whole 
foods are foods that are in their 
natural state. An apple. A piece of 
sprouted grain bread spread with 
natural peanut butter. A piece of 
hormone-free chicken. A bowl of 
beans. You get the idea.

2. Add Color
Adding bright and colorful 

fruits and veggies to your child’s 
plate will get their diet on the 
fast track to health. Fresh fruits 
and veggies are filled with fiber, 
vitamins and minerals that are 
essential to good health.

Make it fun! Serve veggies with 
salad dressing as a dip. Cut fresh 
fruit in the colors of the rain-
bow and place them on a skew-
er. Serve a color themed meal 
– all green, all red or all orange. 
Use your imagination and you’ll 
come up with an endless number 
of ways to make fruits and veg-
gies fun to eat.

3. Make Smart Substitutions
Kids love pizza and pasta and 

peanut butter and jelly sand-
wiches, and that’s not going to 
change any time soon. Rather 
than fight your kids on their fa-

vorites, try making smart substi-
tutions to make their favorites 
more nutritious.

• Pizza: Up the nutritional con-
tent of your pizza by opting for 
wheat crust over white, adding 
veggies to the toppings and stick-
ing with lean meat toppings. You 
could even make “Pizza Eggs” by 
adding marinara sauce, cheese 
and pepperoni to an omelet and 
avoid the crust altogether.

• Pasta: Make spaghetti with veg-
gie noodles – see the recipe below!

• PB&J: A PB&J, made with 
white bread using sugar-filled 
peanut butter and corn syr-
up-filled jelly, is fairly void of any 
real nutritional value. Instead 
make a PB&J with sprouted grain 
bread, pure peanut butter (with 
only peanuts and sea salt), and 
fruit-only jelly. This will provide 
real wholesome fuel for your 
child’s day.

4. Ban Sugary Drinks
One of the best things that 

you can do for your child’s good 
health is to instill in them a love 
for water rather than sugary 
drinks. Soda pop, juices, smooth-
ies, and blended coffee drinks are 
filled with empty calories that 
cause weight gain.

The easiest way to do this is 
to stock your house with lots of 
pure, filtered water. Don’t have 
fruit drinks or soda pop readily 
available so that they grow ac-
custom to drinking only water.

While I presented these tips 
as improvements to be made to 
your child’s diets, these tips will 
also do wonders for your diet. 
Practice these tips for 30 days 
and I guarantee you’ll look and 
feel better.

Parents all want good things 
for their children. Now how 
about doing something good for 

yourself as well? You are your 
child’s biggest role model on how 
to live, for better or worse.

Treat yourself right by calling 
or emailing today to get started 
on an exercise program that will 
change your life for the best.

Call Ernest at Body Shapers 
Personal Training Fitness Studio 
325-8696 or email bodyshaper-
scayman@gmail.com  now to re-
serve your spot.

About your kid’s nutrition
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Cayman’s veteran fund raisers Derek 
Haines and Mike Burcombe are current-
ly making their way across the GR20 - a 
125-mile trail that follows the backbone 
of mountains that divide the Mediterra-
nean island of Corsica in two - in order 
to raise funds for Jubilate, a very worthy 
charity in Cayman. 

Derek and Mike are well-known in 
Cayman for their philanthropic hikes 

and runs, having hiked across the Pyr-
enees three years ago and raised over 
US$1 million for Cayman’s Special Needs 
Foundation. Prior to that heroic effort, 
Derek ran six marathons to raise funds 
for Jasmine, Cayman’s hospice care facil-
ity.

The pair are currently trekking 
through very tough terrain, through a 
mountainous region of peaks, many of 

which soar above 6,500 ft.  With its dra-
matic gorges and rocky hillsides, this 
trail is popular with advanced hikers 
and deemed the hardest trek in Europe.  
The pair estimate it will take them ap-
proximately 15 days to complete, having 
begun the arduous journey on 6th June. 

Having arrived in Corsica on 5th June, 
the pair were greeted by spectacular 
scenery and hot weather, and signs of 

snow at the top of the mountains that 
they would be trekking across. They 
spent the day getting acclimated, pack-
ing their kit, and hearing tales of hikers 
who have attempted the GR20 and not 
completed the first day. 

Beginning their hike the next day, Mike 
and Derek confirmed the first day was 
“brutal”. Within the first hour, they had 
climbed 1,000 ft and by the end they’d 
ascended about 4,000 ft. 

Since 6th June, they’ve been trekking 
for nine to 12 hours every day. They’ve 
faced steep climbs, large boulders, and 
valleys carved out in the last ice age. 
They report that the mountains are 
beautiful, but unforgiving if you lose 
concentration.  

The days have been long and ardu-
ous, the pair, who are in their sixties and 
seventies, said. Most days they are too 
tired to send an update and they need 
all the encouragement they can get from 
the Cayman community. People can en-
courage them by donating to Jubilate to 
support the future leaders of Cayman. 
Jubilate is an after-school programme 
that teaches less advantaged children 
from the Eastern public schools various 
life skills through music. There are cur-
rently more than 70 youngsters on the 
programme, aged 8-15, from eight pub-
lic schools in Jubilate. 

You can donate by completing a Pledge 
Card at jubilate.ky/donate or make your 
donation to the Rotary Club of Grand 
Cayman. 

Fundraising hikers on track 
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The Strongman Competition, 
hosted by the Cayman Islands 
Powerlifting Organisation, re-
turns this year after a successful 
inaugural staging in 2019. Since 
then, sports and fitness enthusi-
asts have been eagerly awaiting 
the chance to test their strength 
and endurance once again in this 
event that was the first of its kind 
in Cayman. The competition will 
take place on Saturday, 23 July 
at the Lion’s Centre from 1pm to 
5pm.  

Hundreds are expected to 
come out and watch individu-
als and teams compete in five 
events: the Conan walk; deadlift; 
atlas stone; carry and load med-
ley; and a new event this year, 
the truck pull.  The top 3 teams 
overall and top 3 individual male 
and female in each category will 
receive medals.  

“We are so excited to be able 
to bring the Strongman competi-
tion back. The powerlifting com-
munity here in Cayman is small 
but we’re passionate and we’re 

growing.  Some of our members 
and athletes – particularly the 
younger ones – have found the 
sport to be an effective outlet for 
dealing with personal physical, 
emotional and mental challenges 
they are facing, even more so in 
the last couple of years as we’ve 
gone through a global pandemic.  
This competition will be a great 
boost for their self-confidence 
and help prepare them for up-
coming competitions. Thank 
you to our great sponsors such 
as Waystone for giving them 
this opportunity,” said Cayman 
Islands Powerlifting President 
Tony McInerney.  

“Waystone is proud to sponsor 
the Truck Pull Challenge at this 
year’s Cayman Islands Strong-
man Competition! We will be in 
attendance with four entry pass-
es up for grabs for four lucky 
winners from the Cayman office. 
We are pleased to support and 
bring continued awareness to the 
local charities that will benefit 
from this event - the Alex Panton 

Foundation and United Against 
Bullying. We look forward to see-
ing the powerlifters in action!” 
said a marketing representative 
from Waystone.

For those persons interested in 
possibly competing, McInerney 
will host a series of information 
and demo sessions each week to 

help familiarise them with the 
various events in which they can 
compete.  Dates and times will be 
posted on the Strongman Face-
book and Instagram pages @
CaymanPowerlifting.  

Part of the Strongman pro-
gramme is the Be Strong! Youth 
Rally, an event for year 7 to 9 stu-

dents from both the public and 
private high schools, which will 
take place on Thursday, 23 June 
at the First Baptist Church. 

The CI Strongman competition 
and Be Strong youth rally is be-
ing hosted by the Cayman Islands 
Powerlifting Organisation.  Some 
of the proceeds from the Strong-
man Competition will go to local 
charities Cayman Heart Fund, the 
Alex Panton Foundation and the 
Anti-Bullying Foundation as well 
as assist Cayman’s powerlifters 
with expenses for overseas com-
petitions.  

Tickets for the Cayman Islands 
Strongman Competition this 
weekend are on sale at Event-
pro.ky and are $15 for adults, $5 
for teens (13+) and free for kids 
12 and under.  Doors open at 
12:30pm and competition begins 
at 1pm. Food and drinks will also 
be on sale.  

For more information or to reg-
ister to compete, contact Cayman 
Islands Powerlifting Organisation 
President Tony McInerney on 
925.5335 or tony-mac@candw.ky 
or visit www.strongman.ky.   

The CI Strongman competi-
tion is presented by Waystone, 
Ministry of Youth & Sports, Mac 
Plumbing, Kelly Holding, Hop-
scotch Productions, Fast Signs, 
Business Tailored Solutions, 
Crown Events & Rentals, Car City, 
Cayman National, Accountability 
Services and DMS Broadcasting.

Cayman Islands Strongman Competition Returns
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Guyana’s oil wealth grows 

Cuba jails more protestors Antigua invites 
Trinis to play mas

Guyana’s expected riches 
from enormous oil revenues 
will be even bigger than antic-
ipated after more discoveries. 
The amount of oil discovered 
in the Guyana region in the 
past seven years means it 
could soon be producing more 
oil than Brazil. Guyana’s popu-
lation is around 780,000, Bra-
zil’s is 213 million. 

ExxonMobil and its part-
ners Hess and CNOOC have 
made an astounding number 
of high-quality oil discover-
ies in offshore Guyana. Two 
months ago Exxon announced 
that it made three more dis-
coveries in the 6.6-million 
acre Stabroek Block, where it 
is the operator holding a 45 
percent interest with 30 per-
cent owned by Hess and the 
remaining 25 percent held by 
CNOOC. The discoveries were 
made at the Barreleye-1, Pat-
wa-1 and Lukanani-1 well.

That brings the number of 
oil discoveries so far this year 
in offshore Guyana to five and 
a total of at least 31 discover-
ies in the Stabroek Block since 
2015. Exxon estimates that 
those latest discoveries give it 
around 11 billion barrels of re-
coverable oil resources in the 
Stabroek block. The current 
price of a barrel of oil is $120. 
This is the world’s largest oil 
discovery in two decades.

The swath of oil discover-
ies in offshore Guyana are not 
limited to the Exxon-led con-
sortium’s operations in the 
Stabroek Block, other energy 
companies are reporting sim-
ilar quality finds. In January 
In January Canadian driller 
Frontera Energy, Colombia’s 
third largest oil producer, 
along with partner CGX En-
ergy, of which Frontera is the 
controlling shareholder, an-
nounced the discovery of oil 
in the Corentyne Block. 

The Guyana government 
is expecting its second lift of 
one million barrels of oil from 
the Liza Unity vessel and with 
global oil prices still high, 
the country could get about 
US$120 million (or GY $25 bil-
lion) when the oil is sold.

Natural Resources Minister 
Vickram Bharrat said recently 
that the second set of oil the 
government is entitled to from 
the Liza Unity oil ship was ex-
pected later this month. 

While industry analysts 
predicted in 2020 that Guy-
ana will be pumping 1.2 mil-
lion barrels of crude oil daily 
by 2027, there is every indi-
cation, based on the latest de-
velopments, that output will 
be far higher by then. Govern-
ment officials believe crude 
oil production could reach 
1.5 million barrels per day, 

or more, from as many as 12 
Floating Production Storage 
and Offloading facilities in 
five years. If that is achieved 
Guyana will emerge as the 
third largest oil-produc-
ing nation in Latin America 
and the Caribbean with only 
Brazil and Mexico pumping 
more crude oil, resulting 
in a tremendous economic 
boom. The former British col-
ony will emerge as a leading 
global oil exporter with its 
petroleum output far exceed-
ing domestic demand, while 
government coffers will swell 
with annual income expected 
to over $10 billion. 

Cuba has sentenced 381 people 
for taking part in rare anti-govern-
ment protests last summer - with 
some jailed for up to 25 years.

The attorney general’s office 
said 297 received prison terms, 
for crimes of sedition, public dis-
order, assault or robbery. A mi-
nority were given the option to 

complete community service in-
stead.

Thousands of Cubans took part 
in the demonstrations across the 
Communist-run island, chanting 
for “freedom”.

The protests, the largest in dec-
ades, came amid a severe econom-
ic crisis with protesters furious 

over price increases, and shortag-
es of food and medicine.

Unauthorised public gather-
ings are illegal in Cuba, and more 
than 1,000 people were arrested. 
Images on social media showed 
what appeared to be security 
forces detaining, beating and pep-
per-spraying some of the protest-
ers.

Those sentenced included “16 
young people aged 16 to 18”, ac-
cording to the country’s public 
prosecutor on Monday.

In 2021, Cuba’s President 
Miguel Díaz-Canel blamed the 
US for the turmoil. He claimed 
the protesters were mercenaries 
hired to destabilise the country, 
and called on supporters to go 
out and defend the revolution - 
referring to the 1959 uprising 
which ushered in Communist 
rule.

This round of jail terms isn’t 
the first linked to the protests. 
In March, more than 100 people 
who took part were sentenced to 
between six and 30 years’ impris-
onment.

The US and EU have criticised 
the trials for lacking transparency, 
and called for the release of those 
affected.

Antigua and Barbuda is hop-
ing Trinidadian’s appetite for 
carnival will see revellers de-
scending on their islands to 
enjoy their week-long festival 
from July 27 to August 2. 

With most of the Covid-19 
restrictions lifted across the 
Caribbean, the islands are in-
viting tourists to their shores 
for the summer holidays. Un-
like T&T, which celebrates its 

Carnival in February, Antigua’s 
carnival coincides with Eman-
cipation.

In 2019, the last time Carni-
val was held, Antigua managed 
to attract 5,000 regional trav-
ellers and 10,000 international 
travellers. Now after a three-
year break, coming out of Cov-
id-19 lockdowns and curfews, 
the Antiguan organisers are 
hoping for a bumper festival.

 X Guyana’s oil revenues may soon reach $10 billion annually

 X Cuba jailed hundreds of protestors

 X Antigua’s Carnival is one of the region’s best

 X Georgetown, Guyana will prosper 
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Condolences can be registered at boddenfuneralservice.com &
Bodden Funeral Service Facebook page

The family of the late
Lemuel Hervias Sobrejuanite

regret to announce his
passing on June 06, 2022.

Left to mourn his passing are:
Spouse:  Alma Barrozo Sobrejuanite

Children: Alle Ann & Alleyah Sobrejuanite

A funeral service will be held 6:30 p.m.
on Friday, June 17, 2022, at

 Bodden Funeral Service 117 Walkers Rd.

Viewing will be held prior to the service

Interment will be at Prospect Cemetery
 on June 18, 2022 at 09:00 a.m.

Condolences can be registered at boddenfuneralservice.com &
Bodden Funeral Service Facebook page

The family of the late
Mary Lane “Miss Lean” Christian

regret to announce her
passing on the 7�� June, 2022.

A funeral service will be held
 2:00 p.m. at the Aston Rutty Centre,

 Cayman Brac, on Sunday,
 26�� June 2022.

Viewing will be held from
 1:00 a.m. prior to the service

Interment will follow at the
 Spot Bay Cemetery.

Condolences can be registered at boddenfuneralservice.com &
Bodden Funeral Service Facebook page

The family of the late
Kenneth Alric Ebanks aka “Rico”,

regret to announce his
passing on the 5�� June, 2022.

A funeral service will be held
 10:00 a.m. at Wesleyan Holiness Church,

150 Northwest Point West Bay, on
Saturday, 18�� June 2022.

Viewing will be held from
 9:00 a.m. prior to the service

Interment will follow at the
 Boatswain Bay Cemetery.

Condolences can be registered at boddenfuneralservice.com &
Bodden Funeral Service Facebook page

The family of the late
 Charles Dwight Hydes
regret to announce his

passing on June 12, 2022.

His family and friends
 will hold a private
Celebration of Life

 per his wishes.

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Ralph L. Wright,

who passed away on Saturday, June 04, 2022.
A Thanksgiving Service will be held at the

George Town, Seventh-day Adventist Church,
Smith Road, George Town, Grand Cayman on

Sunday, June 26, 2022 at 2:00 p.m.
Interment at: Prospect Cemetery

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home
We have been asked to announce the passing of

Mr. Courtney B. Young Jr.,
who passed away on Sunday, May 29, 2022.

A Thanksgiving Service will be held at
Elmslie Memorial United Church, 
#48 Harbour Drive, George Town,
Grand Cayman, Cayman Islands on
Saturday, June 18, 2022 at 3:00 p.m.

Viewing: 2:00 – 3:00 p.m.
Interment at: Prospect Cemetery

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home
We have been asked to announce the passing of  

Mr. Levi Augustine Ashmead
who passed away on Friday, June 03, 2022.
A Thanksgiving Service will be held at the 

United Pentecostal Church, 23A Woodlake Drive, 
George Town, Grand Cayman, Cayman Islands 

on Saturday, June 18, 2022 at 1:00 p.m.
Viewing: 12:00 – 12:45 p.m.
Interment: Prospect Cemetery 

Condolences can be registered at churchillsfuneralhome.com
Special Notice: Offering for the Church Building Fund (WB).

Churchill’s Funeral Home

We have been asked to announce the passing of
Mrs. Maglyn Beatrice Dickenson,

who passed away on Saturday, May 21, 2022.
Mrs. Dickenson will be repatriated to

Turks & Caicos, where she will be buried.

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Truehart M. Smith,

who passed away on Friday, May 27, 2022.
Mr. Smith will be repatriated to 

Antigua & Barbuda, where he will be laid to rest.

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Ms. Mary Lucinda Myles a.k.a “Mary-Sue”,

who passed away on Thursday, June 02, 2022.
A Service of Thanksgiving will be held at the

Agape Family Worship Centre, 50 Fairbanks Road, 
George Town, Grand Cayman, Cayman Islands on 

Saturday, June 18, 2022 at 10:00 a.m. 
Viewing: 9:00 – 10:00 a.m.

Interment: Prospect Cemetery.

Condolences can be registered at churchillsfuneralhome.com
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DEATH ANNOUNCEMENTS

BEST DIVIDENDS LUKE -12:21
These days it is very difficult to find 

and acquire a secure investment. Daily, 
billions of dollars are traded by those re-
quiring the biggest bang for their bucks, 
and at the same time want security. In 
reality there’s nothing like a safe high- 
end option on this side of reality. I learnt 

this the hard way recently with an invest-
ment.

In today’s lesson the Rich young ruler 
met this reality. His portfolio was based on 
his abilities and continually made flawed 
plans. Christ stressed that true riches- safe 
investments with eternal, high yields can 

only be found to the priorities of His King-
dom. “ Seek first the Kingdom of God and 
its righteousness is true today more than 
ever.”

The only true option, true investment 
that yields eternal rewards is your trust in 
Christ Jesus. That’s for sure.

The Family Of The Late

Condolences can be registered at boddenfuneralservices.com &
 Bodden Funeral Service Facebook page.

Reynan Bartolome
regret to announce his passing

 on 19 May 2022

Mr. Bartolome will be repatriated
 to the Philippines.

The Family Of The Late

Condolences can be registered at boddenfuneralservices.com &
 Bodden Funeral Service Facebook page.

Robert Ogburn
regret to announce his passing

 on 7 June, 2022

Mr. Ogburn will be repatriated
 to the United States of America.

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Dayal Whittaker,

who passed away on Tuesday, June 14, 2022.
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com



Have fun with
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Afternoon
Book
Cheer
Conduct
Evening
Faith
Fellow
Friday
Grief
Hope

Living
Looks
Luck
Morning
Nature
Night
Speed
Time
Turn
Will

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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SENIOR ADMINISTRATOR, 
COLLAS CRILL CORPORATE SERVICES LIMITED

We are seeking a candidate with at least 10 years’ experience as a 

corporate administrator in the Cayman Islands to take responsibility 

for the administration of a designated portfolio of companies and 

partnerships throughout their lifecycle, from client acceptance, 

ongoing administration, to liquidation. 

The successful candidate will also assist with training, mentoring 

or supervision of junior staff members and assist in new business 

meetings and be the point of contact for any new enquiries.

Candidates will ideally hold an ICSA certification in Corporate 

Administration or similar and be a good team player who can work in a 

fast-paced environment, have expert knowledge of ViewPoint, excellent 

written and communication skills, be able to demonstrate accuracy and 

attention to detail as well as experience with due diligence processes.

Salary will be in the range of US$80,000 – US$100,000 dependent on 

experience and qualifications, plus benefits.

Interested Caymanians, permanent residents or any other persons 

qualified for this role should apply via the application page on our website.

A full job description and outline of required skills and experience can be 

found at: collascrill.pinpointhq.com/vacancies

Application deadline: Friday 24 June 2022

We are hiring

WE ARE OFFSHORE LAW | WE ARE COLLAS CRILL

BVI | Cayman | Guernsey | Jersey | London

SENIOR ADMINISTRATOR, 
COLLAS CRILL CORPORATE SERVICES LIMITED

We are seeking a candidate with at 5-10 years’ experience as a 

corporate administrator in the Cayman Islands to take responsibility 

for the administration of a designated portfolio of companies and 

partnerships throughout their lifecycle, from client acceptance, ongoing 

administration, to liquidation. In addition, the successful candidate will 

provide the Compliance Officer with assistance with the client onboarding 

due diligence process and assist management with ad hoc departmental 

projects as required.

Candidates will ideally hold an ICSA certification in Corporate 

Administration or similar and be a good team player, have excellent 

written and communication skills, be able to demonstrate accuracy 

and attention to detail as well having excellent IT skills and ability to 

operate corporate administration, document management and other 

computerised database systems (CORIS/CAPS) and experience with using 

the DITC Portal for making Economic Substance Returns.

Salary will be in the range of US$70,000 – US$90,000 dependent on 

experience and qualifications, plus benefits.

Interested Caymanians, permanent residents or any other persons 

qualified for this role should apply via the application page on our website. 

A full job description and outline of required skills and experience can be 

found at: collascrill.pinpointhq.com/vacancies

Application deadline: Friday 24 June 2022

We are hiring

WE ARE OFFSHORE LAW | WE ARE COLLAS CRILL

BVI | Cayman | Guernsey | Jersey | London

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, TQC&D 
LTD. t/a TOTAL QUALITY JANITO-
RIAL

are seeking 3 JANITORS, for full-time 
employment.

Salary CI$6.50-$7.50. per hour. Man-
datory benefi ts included.

Requirements: 3-5 years’ experience. 
Must be a Top-grade Cleaner.

Send resume and supporting dox to: 
regional.group@outlook.com

Or contact us at: (O) 345 746-7194 (C) 
345 328-5275 Po Box 303 Ky1-1104

Application deadline: 23/June/2022

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, P’S CLEAN 
JANITORIAL LTD.

are seeking 3 JANITORS, for full-time 
employment.

Salary CI$6.50-$7.50. per hour. Man-
datory benefi ts included.

Requirements: 3-5 years’ experience. 
Must be a Top-grade Cleaner.

Send resume and supporting dox to: 
regional.group@outlook.com

Or contact us at: (O) 345 746-7194 (C) 
345 328-5275 Po Box 303 Ky1-1104

Application deadline: 23/June/2022

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, HOPG&M 
LTD. t/a A&T Janitorial Services.

are seeking 2 JANITORS, for full-time 
employment.

Salary CI$7.50 per hour. Mandatory 
benefi ts included.

Requirements: 3-5 years’ experi-
ence. Must be a top-grade cleaner.

Send resume and supporting dox to: 
regional.group@outlook.com

Or contact us at: (O) 345 746-7194 (C) 
345 328-5275 Po Box 303 Ky1-1104

Application deadline: 30/June/2022

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, SOSA’S 
MOBILE CAR WASH

are seeking 2 CAR WASHER/DETAIL-
ER, for full-time employment.

Salary CI$280 + comm per week. 
Mandatory benefi ts included.

Requirements: 3-5 years’ experience. 
Must be a great multi-tasker.

Send resume and supporting dox to: 
regional.group@outlook.com

Or contact us at: (O) 345 746-7194 (C) 
345 328-5275 Po Box 303 Ky1-1104

Application deadline: 23/June/2022
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SENIOR ASSOCIATE, PROPERTY

The successful applicant must be an exceptionally motivated and 
hardworking individual having at least six to eight years’ post-qualification 
experience as an Attorney-at-Law / Solicitor, with a primary focus on 
Property law. The applicant must be able to demonstrate the ability to deal 
with complex legal issues under pressure and support a very busy practice.

The remuneration package will be commensurate with experience and 
qualifications, but will be in the range of US$160,000 - US$200,000 per 
annum, plus benefits.

Interested persons qualified for this role should apply via the application 
page on our website. A full job description and outline of required skills and 
experience can be found at: collascrill.pinpointhq.com/vacancies

Application deadline: Friday 1 July 2022

We are hiring

WE ARE OFFSHORE LAW | WE ARE COLLAS CRILL

BVI | Cayman | Guernsey | Jersey | London

Applications are invited for the position of:

Executive Secretary
The postholder provides administrative support to the NRA Board of Directors and Managing 
Director.

Principal Accountabilities: (see JD for full review of these)
• Shall be present at all meetings of the Board and its subcommittees and shall take minutes of 
the business transacted.
• Shall carry out the administrative work of the Board and its subcommittees.
• Shall provide the secretarial support for the Board, including the distribution of minutes, the 
coordination of meetings and the communication of decisions for action to the members of the 
Board and its sub-committees.
• Shall record in the minutes the decisions, resolutions, orders, policies and rules made by the Board.
• As a full-time officer and employee of the NRA, completes a broad variety of administrative 
tasks for the Managing Director.

Qualifications, Experience and Skills:
• Post holder should possess an Associate’s degree in a relevant field OR possess a comparable 
secretarial Diploma, and/or designation as a first-class wordsmith.
• Postholder should have at least five (5) years working experience in a senior administrative post.
• Excellent verbal and communication skills required.
• Strong computer literacy including proficiency in Microsoft Word, Excel and Powerpoint is essential.
• Excellent organizational and time management skills.
• Proven Minute taking skills.
• Must have good interpersonal skills.
• Familiarity with basic research methods and reporting techniques.
• Must be courteous and professional in interacting with the general public and other Departments.
• Good work attendance, telephone manners, and dependability are essential.
• Confidentiality, honesty, reliability and an industrious and cheerful disposition are essential to 
the effective performance of this job.

The NRA offers an excellent compensation package, including pension and health insurance. 
Wage range for this position is CI$43,812 to CI$58,920 commensurate with qualifications and 
experience.

NRA Application form and job description are available online at www.caymanroads.com. Inter-
ested Caymanians can submit a NRA job application and resume in confidence no later 
than June 30, 2022 to:

National Roads Authority c/o Board of Directors
P.O. Box 10426

Grand Cayman, Cayman Islands
KY1-1004

Email: NationalRoadsBoard@gmail.com

Technical Officer

The Civil Aviation Authority of the Cayman Islands (CAACI) is seeking to recruit a candidate 
for the post of Technical Officer in the Air Safety Regulation division to review and process the 
issuance of regulatory certificates and licences in respect of Cayman AOC/CAMO/AMO holders 
and Flight Crew and Maintenance Personnel to ensure compliance with CAACI policies and 
procedures and internationally accepted standards.

Qualifications

High school graduate with at least 5 High School subject passes including Maths and English.

Experience

1. A minimum of 3 years’ experience in an administrative or document management position, 
preferably in aviation related environment.
2. Working in customer service and clients with diverse cultural and technical backgrounds.

Knowledge

A good working knowledge in the Microsoft Programs: Word, Excel and Outlook. Having worked 
with database programs and other data processing software programs would be an asset,

Skills

1. Ability to review documents to assess conformance with defined standards and determine the 
correct course of action.
2. Highly organized, self-motivated and ability to multitask
3. Must be able to work in a team atmosphere
4. Must be detailed oriented
5. Must demonstrate very good verbal and written communication skills
6. Commitment to enhancing client service

Salary & Benefits:

Salary is $36,886 to CI$78,087. Benefits include a contributory pension plan, health insurance cover-
age, 18 working days’ vacation and provision for appropriate training. In addition to the benefits package 
the CAACI also offers a challenging and dynamic work environment that is rewarding and fulfilling.

Deadline for receipts of applications is 24 June 2022 and should be sent to:

   Deputy Director -General
   Economic Regulation & Administration
   Civil Aviation Authority of the Cayman Islands
   205 Owen Roberts Drive
   P. O. Box 10277
   Grand Cayman KY1-1003
   CAYMAN ISLANDS
   Email: civil.aviation@caacayman.com

Applications received after the deadline will not be considered.

UCCI is inviting qualified applicants for the following position:

Department: Academic Affairs
Post: Director of Accreditation and Institutional Reporting
Salary: KYD $79,656 - $107,148 per annum. 
Deadline: July 01st, 2022
Address: 205 Owen Roberts Drive

The Director of Accreditation and Institutional Reporting reports to Provost & VP - Academic Affairs. 
The Director oversees institution-wide assessment as well as institutional and specialized accredita-
tion initiatives to support the university’s commitment to continuous improvement. The position works 
collaboratively with faculty, staff and students to design, develop, implement and provide reports on 
institutional, academic, co-curricular and administrative assessment. The Director will be a champi-
on for data-informed decision-making, institutional planning and policy formation and will provide a 
leadership role in University-wide efforts for assessment, accreditation, strategic planning, academ-
ic programmatic success, and retention. The Director designs and manages systems that provide 
quantitative and qualitative research analysis in support of these and other University initiatives. 
The Director is responsible for completing and effectively disseminating institutional, and Ministry 
accreditation related mandated reports. The Director plays a major role in promoting a culture that 
relies upon data to assess the effectiveness of all programs, services, and processes as well as the 
university’s overall progress in reaching its strategic goals. To that end, the Director should be adept 
at telling stories with data and using data for visualization. 

Knowledge, Skills and Abilities

• Master’s degree required in a research-related field, such as statistics, social science, or data an-
alytics, or an equivalent combination of academic degree achievement and professional knowledge. 
• 5 years of professional experience higher education research, data management and data analysis. 
• Knowledge of accreditation requirements for higher education; major issues and trends in adult 
higher education, teaching and adult learning. 
• Skills in quantitative data management and advanced statistical analysis and research.
• Skills in qualitative data collection and analysis techniques including focus group interviews, survey 
design and proficiency in business intelligence and data visualization tools.
• Excellent oral and written communication skills, including the ability to explain assessment process-
es and outcomes that is easy to understand by non-specialists. 
• Provide evidence of developing/writing accreditation standards. 
• Have a working knowledge of accreditation/assessment software. 

Responsibilities

Accreditation and Institutional Research

• Provides leadership and compliance by ensuring the maintenance of such accreditation as IACBE, 
, ASIC and JBTE across the academic divisions and other academic quality controls.

Institutional Research and Effectiveness
• Designs and conducts quantitative and qualitative data collection to gather and prepared institution-
al effectiveness reports for relevant stakeholders
• Develop dashboards and translate data analysis results in order to visualize data significance 
through broadly relatable “stories” using data visualization and business intelligence tools. 

Planning, Evaluation and Institutional Effectiveness 
• Serve as a member of SACS Accreditation Steering Committee and use IR data and analysis to 
facilitate planning, decision making and evaluation. 

Data Stewardship 
• Ensure an institution-wide data strategy and monitor compliance issues related to privacy, security and ethics.

Training and Capacity-Building for Campus Constituents 
• Train campus constituents in the use of data, data access tools, and assessment where necessary 
to promote self-service or self-sufficiency in decision support. 

Please submit a cover letter along with a CV and five (5) professional references to hr@ucci.edu.ky

Only shortlisted candidates will be contacted. 
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to IGCSE / GCSE and A-level qualifi cations. The school is re-
nowned for providing a stimulating learning environment in which our students become 
critical, creative thinkers, responsible citizens and lifelong learners. This is evident in 
our consistent record of outstanding academic achievements, pastoral care and wide 
range of extra-curricular activities.

The High School invites applications from fully qualifi ed and suitably experienced in-
dividuals to join our high performing team in August 2022 for the following position:

TEACHING / LEARNING ASSISTANT – (Support for Learning (SfL) SEN)
Reporting to the Coordinator of Support for Learning at the High School, the SfL Teach-
ing / Learning Assistant will work to enhance student learning, by supporting in Years 
7 – 11, developing effective learning strategies, enabling students to reach their potential 
in the core subject areas. 

Duties for the Teaching / Learning Assistant position will include, but will not be 
limited to:
• Provide in class support for students in Year 7 – 11, enabling students to reach their 
potential in the core subject areas.
• Plan collaboratively with teachers, developing and executing individualized pro-
grammes of study to enhance student learning, wellbeing and independence.
• Develop differentiated resources to support students with identifi ed learning needs. 
• Participate in appraising the needs of students with additional learning needs by 
monitoring student progress.
• Manage and monitor effectiveness of small group interventions.
• Take on the role of ‘Learning Mentor’, monitor individual student progress using data 
provided and assist with setting realistic targets.
• Liaise with teachers over factors affecting individual student’s learning and wellbeing 
needs.
• Update student Individual Learning Plans (ILPs).
• Work in a team, helping teachers to provide the Year 7-13 exam accommodations. 
• Develop resources and advise the SfL Coordinator regarding the need for any special-
ist equipment, materials and books.
• Work with parents/guardians to foster continued home/school partnerships. 
• Disseminate relevant information to staff in a timely and effective manner.
• Undertake any other training that may be considered relevant to the job.
• Participate in a wide range of extra-curricular activities.

Qualifications, experience and skills required for the Teaching / Learning Assis-
tant position:
• A degree in a relevant subject area, such as Mathematics and/or Science and/or 
English and/or Humanities. 
• An internationally recognized teaching qualifi cation, such as PGCE or BEd is pre-
ferred.
• Minimum of two years’ experience supporting students with additional learning needs 
in a school environment at High School level.
• Passionate about facilitating student learning skills with creative and innovative ideas.
• Specifi c training in SEND is desirable.
• A robust understanding of learning support strategies and the emotional and physical 
development of the student.
• Profi cient in using Management Information Systems, such as SIMS and Microsoft 
Office products, especially MS Word and Excel.
• Must have the ability to maintain a high level of confi dentiality.
• Must have excellent written and verbal communication skills.

Candidates will be expected to fully adhere to and support the Christian ethos of the 
school.

The salary range for the Teaching / Learning Assistant is CI$24,500 to $36,000 per 
annum commensurate with experience. Benefi ts include:
• Generous medical insurance
• Contribution to a pension plan 
• Discounted school fees for 2 dependent children
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is totally committed to safeguarding the welfare 
of our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including identity checks, criminal background checks, qualifi-
cation checks and employment checks to include an exploration of any gaps in 
employment and three satisfactory employment checks.

Further information about the school can be viewed on the school website www.cay-
prep.edu.ky. APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE 
RELEVANT APPLICATION FORM (available on the school website) and forwarded 
along with a covering letter and CV to:
   Mr. Karl Murphy, High School Principal
   P.O. Box 10013
   Grand Cayman KY1-1001
   Cayman Islands
   hs-recruitment@cayprep.edu.ky

Deadline for receipt of applications: Thursday, June 23rd, 2022
Only short-listed candidates will be contacted

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to IGCSE / GCSE and A-level qualifi cations. The school is re-
nowned for providing a stimulating learning environment in which our students become 
critical, creative thinkers, responsible citizens and lifelong learners. This is evident in our 
consistent record of outstanding academic achievements, pastoral care and wide range of 
extra-curricular activities.

The High School is currently seeking fully qualifi ed and suitably experienced individuals 
to join our high performing High School team in August 2022 for the following positions:

SCHOOL COUNSELLOR 
The successful candidate will be responsible for providing an independent and confi den-
tial counselling service to students, responding to their personal, social, emotional and 
educational concerns. The successful candidate will also be responsible for leading and 
coordinating proactive approaches and strategies to enhance the current counselling on 
offer, strengthening the positive ethos of the school, and the continued development of 
strong Christian principles across the school community. In addition to ensuring that ap-
propriate Safeguarding and Child Protection measures are fulfi lled, while leading strate-
gies to sensitively engage male students in particular, protecting vulnerability and under-
pinning a narrative of help seeking for students.  

Duties will also include, but will not be limited to:
• Implement a suitable and structured referral system to identify, collect and collate infor-
mation on students who may require support.
• Set up systems for assessing the needs of students who may have long or short term 
emotional, personal, social and / or educational difficulties.
• Provide specialist help, support and advice to students, and other members of the school 
community.
• Co-ordinate and lead interviews or case conferences which include all relevant stake-
holders and maintain the appropriate communication, involvement and support of all par-
ties concerned.
• Advise and assist staff members on appropriate classroom strategies, in order to give students, 
support and guidance for their emotional, personal, social and educational development.
• Provide written reports on the activities and services provided during the school year.
• Implement a proactive approach to educating students, staff and parents on PSHE is-
sues, such as Safety, Social Media, Belonging, Friendship and Healthy Living.

Qualifications, experience and skills required:
• Be professionally trained, holding a University Degree in Counselling or the equivalent 
qualifi cation. Teacher training and experience within a classroom would be an asset.
• Have a minimum of fi ve years’ Counselling experience working within a High School or 
youth sector.
• Must be a registered Counsellor or eligible to register with the Cayman Islands Health 
Practice Commission 
• Must have a high level of confi dentiality and integrity.
• Must have up to date knowledge of polices set by the Education Department and func-
tions other external agencies. 
• Demonstrate excellent communication skills at all levels, with children, staff, parents, and 
external agencies.
• Have a calm and approachable manner, able to exercise qualities of patience and sensitivity.
• Demonstrate up to date, professional knowledge and judgement on Safeguarding, Child 
Protection Policy and related issues.
• Demonstrate up to date, professional knowledge and judgement on Counselling tech-
niques and strategy.

Candidates will be expected to fully adhere to and support the Christian ethos of the 
school. 

Salary range for the teaching positions listed above is CI$46,000 - CI$62,000 per annum 
commensurate with experience based on the school’s point salary scale. Benefi ts include:
• Generous medical insurance
• Contribution to a pension plan 
• A contract resigning bonus
• Exceptional monetary relocation allowance on arrival
• Return airfare 
• Tax free salary
• Discounted school fees for 2 dependent children
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is totally committed to safeguarding the welfare 
of our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

Further information about the school can be viewed on the school website www.cayprep.
edu.ky. APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE REL-
EVANT APPLICATION FORM (available on the website) and forwarded along with a cov-
ering letter and CV to:

   Mr. Karl Murphy, High School Principal
   P.O. Box 10013
   Grand Cayman KY1-1001
   Cayman Islands
   hs-recruitment@cayprep.edu.ky

Deadline for receipt of applications:  Thursday, June 23rd, 2022
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 
students ranging from Kindergarten to Year 13 and offers a British-based international curricu-
lum leading to IGCSE / GCSE and A-level qualifi cations. The school is renowned for providing 
a stimulating learning environment in which our students become critical, creative thinkers, 
responsible citizens, and lifelong learners. This is evident in our consistent record of outstanding 
academic achievements, pastoral care, and wide range of extra-curricular activities.

Cayman Prep and High School invites applications from fully qualifi ed, enthusiastic, and expe-
rienced candidates to join our high-performing team end of July /early August 2022 for the 
following position at our High School location:

School Receptionist/Secretary
The Receptionist is the fi rst point of contact for most visitors and callers to the school and re-
quires a positive, professional approach at all times. Tasks are varied and involve dealings with 
parents, students, staff, and all external stakeholders of the school. As well as covering recep-
tion this role will also be responsible for a variety of other administrative tasks and secretarial 
support for the Senior Leadership Team and will report to the Business Manager. 

The successful candidate will have the following skills and experience:
• At least fi ve years of experience in a busy front office position.
• An Associate or college level degree in a relevant discipline is an advantage.
• Signifi cant secretarial experience at senior level. 
• Profi ciency with all MS office products; Word, Excel, PowerPoint.
• High Standard of written and spoken English.
• A record of providing excellent customer service.
• Ability to multitask, handle multiple priorities and meet deadlines.
• Willingness to be fl exible and adaptable to handle a variety of tasks and deal with multiple 
demanding situations at the same time.
• High level of professionalism, integrity, and confi dentiality.
• Willingness to fully adhere to and support the Christian ethos of the school.

The salary range for this position is CI $33,500 – CI $46,000 per annum commensurate with 
experience. Benefi ts include:
• Generous medical insurance
• Contribution to a pension plan
• 40 days’ vacation allowance
• Discounted school fees for 2 dependent children
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is totally committed to safeguarding the welfare of our chil-
dren and young people and expects the same commitment from all our employees. All suc-
cessful candidates will be subject to enhanced pre-employment clearance including identity 
checks, criminal background checks, qualification checks and employment checks to in-
clude an exploration of any gaps in employment and three satisfactory employment checks.

Further information about the school can be viewed on the school website www.cayprep.edu.
ky. APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT AP-
PLICATION FORM (available on the school website) and forwarded along with a covering letter 
and CV to:
   Business Manager
   Cayman Prep and High School
   PO Box 10013
   Grand Cayman KY1-1001
   Email: officerecruitment@cayprep.edu.ky

Deadline for receipt of applications: Thursday, June 23rd, 2022
Only short-listed candidates will be contacted

HUMAN RESOURCES AGENCY, LTD.
Is seeking applicants on behalf of our client Cox Lumber Ltd. for the following position

Rebar Machine Operator

The candidate for this position should have at least 5 years’ experience in a Rebar Machine 
Operator, position.

Description: 
The candidate will have a good grasp of operating rebar machinery and equipment and be very 
task oriented. This is a demanding job which will require physical labor and the ability to work 
as part of a team.  

The Required Qualifi cations:

• Minimum of 5 or more years’ experience operating rebar machine and equipment.
• Must have knowledge in keeping equipment in good working condition. 
• Must be able to follow company’s safety procedures.
• Must have knowledge in mathematics and tape measure.
• Must be able to work in a fast pace environment with tight deadlines.
• Must be able to work in unpleasant external climates. 

The candidate must have a pleasant personality, be honest, hardworking and be available to 
work every Saturday and public holidays, when needed.

This is a full-time position with benefi ts, including health insurance, pension, and vacation. Pay 
will be in the range of CI$700.00 to CI$800.00 per week depending on experience and qualifi -
cations. Must have a clean police clearance report. Deadline for applicants 
June 17th, 2022. 

Caymanians, Residency Employment Right Certificate, and persons married to Caymani-
ans are preferred candidates.

Send Resume to:
P.O. Box 244

Grand Cayman KY1-1104
Email: HR.ADS@coxlumberltd.com

The National Children’s Voluntary Organisation is a not for profi t, dedicated to the care,
education and well-being of children and families in need of support in the Cayman Islands.

We invite applications for the position of:
DOMESTIC HELPER – RESIDENTIAL FOSTER HOME

Residents are children between the ages of 5 to 18 years, who have been removed from their 
natural homes and deemed to need care and protection. We are seeking a Domestic Helper 
who will be required to work 45 hours a week.

Essential Duties and responsibilities:
Reporting to NCVO’s Care Manager and Senior Care Workers
• Cleaning of the Home such as wiping down, sweeping, mopping, washing dishes, laundry, 
cooking, and more, 
• Quarterly deep cleaning of windows, fans, and more,
• Ensure that Home is maintained regarding safety for the children in the Home. Should anything 
be found to be unsafe, please report it to NCVO’s Care Manager and Senior Care Workers, 
• On occasion, care for and supervise children when Care Workers are otherwise engaged in 
Staff and Zoom meetings,
• Be expected to involve the children in day-to-day responsibilities by teaching/showing them 
how to do laundry, cook, clean and maintaining the Home.

Minimum Requirements:
• A minimum of 2 to 3 years’ experience cleaning/working in a Residential facility,
• Preferred background working with children,
• Must demonstrate ethical behavior and sound judgement that supports the standards of care 
at Residential Foster Homes,
• Would prefer to have a valid First Aid Certifi cate,
• Excellent oral communication skills, 
• Must be fl exible regarding time,
• Must maintain and provide a clean Police Clearance Certifi cate annually, 
• Excellent Teamworking skills.

Salary from KYD 1300 to KYD 1600 per month.
Interested Caymanians and Permanent Residents should submit curriculum vitae, and 
cover letter showcasing experience related to the post, to recruitment@ncvo.org.ky by

June 30th, 2022

Only shortlisted candidates will be contacted – they will be required to provide the names, 
contact email, and phone number of 2 references.

Icoa is in need of the following:

DELIVERY DRIVER

Responsibilities include:
• Loading and delivering food items from breakfast and lunch time slot in a timely manner.
• Adhere to assigned routes and follow time schedules.
• Other responsibilities will be assigned by the Manager/Supervisor when delivery is not busy 
or non-operational.
• Applicant must have a Valid Driver’s License
• Experienced driver preferred (someone who has a driver’s license for at least 3-5 years)
• Must be customer friendly, has great attitude and respectful.
Salary: CI$ 5.00 – CI$ 8.00 per hour plus tips
Pension and Medical will also be provided

DELI ATTENDANT

Duties include:

• Basic knowledge of the POS System
• Basic knowledge on making coffees and specialized drinks
• At least 3 to 4 years work experience
• Can work efficiently in a fast paced environment
Salary will be CI$4.50 per hour including tips and gratuity
Medical and Pension will also be provided

Interested applicants may email their resume to: ICOACAYMAN@OUTLOOK.COM

Handyman/ Gardener Needed

Caymanian homeowner in Lower Valley/Bod-
den Town is seeking a full time experienced 
handyman/gardener to maintain properties.

Applicant must have at least 3 years’ experience 
in routine house and property maintenance and 
repairs, as well as detailed knowledge of yard and 
garden care. Position requires extensive experi-
ence in proper use and maintenance of yard care 
equipment and power tools. Must be physically fi t, 
in good health and able to lift heavy objects up to 
50 lbs.

Candidate must be reliable, honest; able to work 
on own initiative and read and speak English 
clearly. Clean police record and valid driver’s li-
cence required.

Salary CI$7.50 - $10 per hour, based on expe-
rience and skills, plus statutory benefi ts as re-
quired by law.

Reply with at least two verifi able references 
from previous employers to P.O. Box 1920, 
Grand Cayman KY1 – 1505.

Seeking to hire in the following positions:

CellPhone Technician

Sales Representative / Customer Service

Computer Technician Assistant

Salary range CI$7 to CI$8.50 p/h

Collect company applications and deliver 
the completed application with a photo ID 
and resumes to Bay Town Plaza.

Only suitable and experienced persons 
need apply.

Caymanians And persons not requiring a 
permit will be given preference.
Shortlisted candidates will be contacted.

Email: office@cellularworld.ky
P.O. Box 216 KY1-1601



POSITION TITLE: Administrative Coordinator
LOCATION: Remote, Work from home
SCHEDULE: Full-time
SALARY: CI$34k – $38k per annum

Job Summary: The Administrative Coordinator is responsible for the general adminis-
tration and management of daily operations of the APF. Your objective is to organise the 
Board of Directors (the “Board”) in meeting the Foundation’s goals. Your post will be inte-
gral to advancing mental health support for young people in the Cayman Islands. This job 
is designed for someone who is passionate about the cause.

Working hours are generally between Monday – Friday from 8:30 a.m. – 5:00 p.m. Flexi-
bility required to work some evenings or weekends to accommodate scheduled activities 
and meetings. This post will report to the Chairperson and the Board and adhere to APF 
general policies, which will be set out in an offer letter.

Applicant Criteria:
- At least 3 – 5 years of experience in an executive administrator’s role OR an Associate’s 
degree (degree in non-profit management, business administration, or similar fields pre-
ferred).
- Demonstrate that you can multi-task effectively, with adherence to confidentiality princi-
ples and laws, and have flexibility in working hours.
- Excellent written and oral communication skills.
- Must be proficient in Microsoft Office Suites, OneDrive, and Adobe Acrobat Pro.
- Experience with organising scheduling and electronic filing systems.
- Motivation and innovativeness to work independently and under instruction. 
- A passion for mental health and advocating for the Foundation’s mission is critical. 
- Experience working for an NPO and fundraising for at least one year preferred.
- Caymanians, Permanent Residents, and those with the right to work need only apply.

Responsibilities:
- Communicating on the Foundation’s general mailboxes and acting as the initial point of 
contact between APF, stakeholders, and the public.
- Coordinating the duties of the Board by taking meeting notes outside normal office 
hours, setting agendas, preparing documents and presentations, and other such admin-
istrative duties.
- Managing the Financial Assistance Programme, liaising with service providers, schedul-
ing timely award payments, reporting to the Financial Assistance Committee, and chairing 
bi-monthly meetings.
- Promoting events by liaising with organisers to coordinate speeches, booths, interviews, 
and media collateral and promotion.
- Assisting the Treasurer and Fundraising Chair with banking and sponsorship and fund-
raising opportunities respectively.
- Crafting written content for the Foundation’s website, social media, and other press in 
conjunction with the social media agency and volunteers.
- Facilitating volunteers to further the Foundation’s goals by maintaining a reliable volun-
teer registry.

Please submit your resume, cover letter, and 3 references to Chair – Alex Panton Foun-
dation by email to info@alexpantonfoundation.ky. Application deadline is 30 June 2022.

Centre for Women, Family and Child Health

Is currently accepting applicants for the following position:

Registered Nurse

Salary Range $3,200 – to $4,200 KYD per calendar month

We are currently accepting applications for an enthusiastic and motivated colleague to join our 
dynamic team in the Cayman Islands. This is a full-time position for a Registered Nurse.

• The candidate must have a minimum of a Bachelor of Science in Nursing and Midwifery.
• The candidate must be registered and have a licence to practice in one of the following coun-
tries: Australia, Canada, Jamaica, New Zealand, South Africa, United Kingdom or the United 
States of America.
• The candidate must have four years’ experience as a Registered Nurse.
• The candidate should be able to provide and coordinate patient care, educate patients and 
the public about various health conditions.
• She should be able to provide advice and emotional support to patients and their family members.
• She must have proven experience demonstrating initiative and sound judgement in Obstet-
rics and Gynaecology.
• The candidate must be capable of taking vital signs, administering injections and medication, 
assessing patients, assist with office procedures and fetal monitoring.
• The candidate must be capable of completing all necessary medical records related to 
patients.
• She must be computer proficient and have data entry experience.
• The candidate must be proficient in English; proficiency in other languages is a plus.

The Centre For Women, Family & Child Health offers a generous package that includes health 
insurance and pension plan. Send resume to the Centre For Women, Family & Child Health, 
Unit # 15C Caribbean Plaza, 878 West Bay Road, Grand Cayman, Cayman Islands or email: 
hdeosaran@forhealth.ky and gkgatto@aol.com Closing date for submission: 4th July, 2022.

The Cayman Islands Cancer Society is seeking a self-motivated individual who can 
demonstrate commitment to continue with the mission and vision of our NPO. We invite 

applications for:

Patient Care & Volunteers Coordinator

This role has a direct impact on clients and provide them the much-needed community 
support; the Coordinator spends quality time providing care navigation for cancer patients 
and their families.

The coordinator must maintain an engaged network of volunteers; and will champion a 
recognition program for volunteers every year.

The coordinator will be empowered to coordinate health activities for CICS employees.

Reporting to the Operations Manager, the Coordinator may be assigned tasks to be per-
formed evening time or during weekends, or Public Holidays, from a scope of work expect-
ed of this role.

Key responsibilities for this role include, but not limited to:

• Proficiently managing a client database (patient list management and volunteer lists).
• Efficiently manage multiple financial aid applications, at all steps of the process.
• Attract, engage, and develop a high-performing team and a network of volunteers.
• Schedule projects for the network of volunteer that you will completely manage, and 
together with them, execute successful campaigns or events. 
• Champion the wellness program for the office team and design a calendar of activities.
• Assist with CICS programmes such as issue of Charity Vouchers, providing education.
• Attend Signature CICS events and all events where CICS has participation in the three 
Islands 
• As a team member, assist with the office functions and giving support to the Manager.

We are looking for applicants with:

• High-level ability to communicate. Excellent verbal and written communication skills.
• Ability to work well with others; ability to relate to people  and ability to interact empathet-
ically and sensitively to people from a diverse range of backgrounds. 
• Ability to manage time effectively; capable to schedule projects working with deadlines.
• Creativity in problem solving, even when working under pressure of tight timelines.
• Ability to compile professional reports. Strong technological proficiency and experience 
using MS Word, Excel, Outlook, Teams.
• Organizational skills. Excellent administrative skills; reliable with record keeping. 
• Event planning skills. Public speaking skills.
• A relevant diploma/certificate or equivalent experience
• Charity work, fundraising experience, community involvement or existing community 
groups connections  is desired.

Salary will be in the range of $41, 000 to CI$48, 000 per annum dependent of qualifica-
tions and experience. Vacation, Pension and Health Insurance benefits in accordance with 
the laws in the Cayman Islands. If you have awareness of our mission, and of the Society’s 
role in the community, email your Resume and a cover letter listing how you consider you 
would contribute to the success of CICS to: paola@cics.ky by June 25th, 2022.
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Gardener/Landscape Maintenance

We are seeking qualified and experienced individuals to fill the position of Gardener/Land-
scape Maintenance in our gardening and landscaping company.

General Requirements
At least 3 years’ experience in tropical landscape care
High school graduate with strong numeracy and literacy skills
Valid Group 2 Drivers’ Licence coupled with experience in towing trailers and driving both 
automatic & manual transmission vehicles (experienced persons with a Group 3 Licence will 
be given preference)
Must be willing to work, without problems, in varying weather conditions, among and with 
different types of plants and with some amount of garden chemicals.
Excellent oral and written communication and interpersonal skills; strong command of the 
English Language
Must be able to work as part of a team and be proficient in handling gardening and power 
tools
Must be willing to work weekend and some overtime (when necessary)
Must be able to lift up to 70lbs repeatedly without any problems
Ability to identify plants and plant pests 

The successful candidate will be required to undergo practical demonstrations in various 
areas
Wages range from CI$7.00 - $12.00 per hour and will be commensurate with qualifications 
& experience.
Interested and qualified applicants may email a cover letter and resume with references 
listed, to: 

office@powerflower.ky
or mail to: 

P.O. Box 30595, Grand Cayman KY1-1203



We are currently accepting applications for the position of:

Customer Care Representative
We are looking for a self-motivated team player to deliver fi rst class customer service with 
excellent communication, interpersonal and technical skills. This role reports to the Manager 
of the Customer Care department and will involve handling customer technical support and 
account billing and general queries by telephone, email or in person.

Responsibilities
• Provide best-in-class customer service to internal and external customers on every interac-
tion
• Monitor call queues and maintain a high level of consistency with call statistics, improve 
where needed and as advised
• Talk with customers by phone or in person and receive orders for installation, disconnection, 
reconnection and change in service for TV, Internet and Phone services
• Troubleshoot basic issues with Internet, IPTV, and Phone Service whilst using Information 
Technology Systems
• Fill out service forms, determines charges for service requested, create new and or update 
existing accounts info to show change of address records and issues cancellation orders
• Handles cash efficiently and balances accurately
• Solicit sale of new or additional services
• Maintain working knowledge of various billing systems and adjust complaints concerning 
billing or service rendered, referring complaints of service failures to designated departments 
for investigation
• Proactively study and learn new and existing products to become experts on WestTel T/A 
Logic products

Education & Experience
• High school diploma or equivalent
• A minimum of 2 years’ experience in a customer service/technical support role
• Strong communications and interpersonal skills are essential
• Experience of dealing with cash
• Experience of dealing with difficult customers with the ability to exercise patience, profession-
alism and diplomacy at all times
• Technical support and customer service experience in a support/fast paced environment;
• Experience in using a variety of programs including Excel, Word and Outlook
• Experience in Windows XP, Windows 07
• Knowledge of Calix, Subnet, DNS,OSI and Sub netting networking systems would be ideal

Income will be based on experience and qualifi cations within the range of $27,600.00 to 
$30,000.00 per annum. Benefi t package includes - comprehensive medical & dental health 
insurance, pension and Logic products and services.

Apply online today at https://logichr.bamboohr.com/jobs/. Deadline for receipt of applications is 
30 June 2022.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 
students ranging from Kindergarten to Year 13 and offers a British-based international curricu-
lum leading to IGCSE / GCSE and A-level qualifi cations. The school is renowned for providing 
a stimulating learning environment in which our students become critical, creative thinkers, 
responsible citizens and lifelong learners. This is evident in our consistent record of outstanding 
academic achievements, pastoral care and wide range of extra-curricular activities.

The High School is currently seeking fully qualifi ed and suitably experienced individuals to join 
our high performing High School team in August 2022 for the following positions:

Teacher - Music
The successful candidate must have a degree in Music, an internationally recognized teach-
ing qualifi cation in Music, such as a PGCE/PGDE or a Bachelor of Education in Music and a 
minimum of three years current experience teaching Music at Key Stage 3, 4 (GCSE) and 5 (A 
Level). The ability to teach strings would be advantageous. 

Teacher - Science (Physics)
The successful candidate must have a degree in a science subject, an internationally recog-
nized teaching qualifi cation, such as a PGCE, Bachelor of Education or H.Dip.Ed in either sci-
ence or a specifi c science discipline and a minimum of  three years’ experience teaching a core 
Science subject at Key Stage 3, 4 and 5. The successful candidate must have the ability to teach 
more than one science discipline at Key Stage 4 and the ability to teach Physics at Key Stage 5 
(A level). This post may be accompanied by some KS3 (Yr. 7) maths teaching.  

In addition to the requirements for the teaching positions listed above, the successful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and committed 
to achieving high academic standards
• Must have recent teaching experience in the relevant subject and up to date knowledge of the 
British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate learning 
to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting and 
meeting appropriate targets, be solution driven and be a positive force of good at the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual learning 
plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
• Prior experience teaching in a multicultural international school environment is an advantage. 

Salary range for the teaching positions listed above is CI$46,000 – CI$59,500 per annum com-
mensurate with experience based on the school’s point salary scale. Benefi ts include:
• Generous medical insurance
• Contribution to a pension plan 
• A contract resigning bonus
• Exceptional monetary relocation allowance on arrival
• Return airfare 
• Tax free salary
• Discounted school fees for 2 dependent children
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is totally committed to safeguarding the welfare of our 
children and young people and expects the same commitment from all our employees. 
All successful candidates will be subject to enhanced pre-employment clearance in-
cluding prohibition from teaching checks, identity checks, criminal background checks, 
qualification checks and employment checks to include an exploration of any gaps in 
employment and three satisfactory employment checks.

Further information about the school can be viewed on the school website www.cayprep.edu.ky. 
APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT APPLI-
CATION FORM (available on the website) and forwarded along with a covering letter and CV to:
   Mr. Karl Murphy, High School Principal
   P.O. Box 10013
   Grand Cayman KY1-1001
   Cayman Islands
   hs-recruitment@cayprep.edu.ky

Deadline for receipt of applications: Thursday, June 30, 2022
Only shortlisted candidates will be contacted.

ELITE MARBLE & GRANITE LTD

Applications from Caymanians, Status 

Holders & Legal Residents are invited 

for the position of

GRANITE FABRICATOR AND IN-

STALLER

Must have a minimum of 10 years’ ex-

perience.

The successful candidate must have a 

minimum 10 years’ experience and will 

be required to work a minimum of 45 

hours per week including weekends and 

evenings, as required.  Driving Licence 

is essential.

Salary paid at $12 p/h. Health Insurance 

and Pension provided in accordance 

with Employment Law.

Email resume to susan@elite.ky

UNDER THE ALMOND TREE LTD  

T/A THISTLE GENERAL CONTRAC-

TOR

Applications are invited for the position 

of MASON

Must have a minimum of 10 years’ expe-

rience. The successful candidate will be 

required to work a minimum of 45 hours 

per week including weekends and eve-

nings, as required. 

Salary will be paid weekly at an hourly 

rate of $12 per hour with 

Health & Pension Benefi ts provided in 

accordance with Employment Law.

Only applications from Caymanians, 

Status Holders and Legal Residents will 

be considered at this time.

Email resume to susan@elite.ky

SALE
Summer

Lowest Prices on Newspaper & Online Ads
Reduce your Expenses and stay on track

Advertise in our Wednesday or Friday editions 

This offer expires on September 30 and ads can be used until December 31, 2022
All ads in full colour

Caymanian

For more information contact Ralph at 9162000 or email sales@caymaniantimes.ky

¼ page   $250
½ page   $450
Full page  $750

Free 1 week website Banner with ½ page ad

Get Maximum ExposureGet Maximum Exposure
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

Health City Cayman Islands
Invites application for the following positions

Administrative Assistant- Accounts

Graduate/Post Graduate/I.C.W.A./C.A Finance with 3 years’ of experience in 

relevant field. Experience in the healthcare industry would be advantageous. 

Post holder will be responsible for:

• Cash collections and deposits and reconciliation of same.

• Payables and receivables.

• Statutory payments and audits.

• Must have knowledge in preparing, examining and analyzing accounting 

records, financial statements, and other financial reports to assess 

accuracy.

Salary range: US$30,000 to 42,000 per annum based upon experience

Assistant Manager – Finance & Accounts (Claims & Debt Collections)

Bachelors of Commerce with minimum 5-8 years’ finance and Debt Collections 

experience in any Industry but preferably in healthcare industry.

• Must have sound knowledge of medical terminologies used in a hospital 

setting including but not limited to CPT/ICD codes.

• Receive payments and post amounts paid to customer accounts.

• Make Debtors ageing report on a biweekly basis and present the same to 

Management.

• Locate and notify customers of delinquent accounts by email, telephone, 

or personal visits in order to recover payment.

• Advise customers of necessary actions for debt repayment.

• Sort and file correspondence, and perform miscellaneous duties such as 

answering correspondence and writing reports.

• Arrange for debt repayment or establish repayment schedules, based on 

customers' financial situations.

• Negotiate credit extensions when necessary.

Salary Range: USD 30,000.00 to USD 40,000.00 per Annum.

Resident Medical Officer

MBBS with MD/Fellowship in Pediatric with 5-7 years of experience.

• Extensive experience in the practice of Pediatric with additional 

experience in care of Acute Pediatric inpatients (desirable).

• Should be aware of JCI policies and procedures and would have worked in 

high volume Cardiac and/or Orthopedics tertiary care Hospitals. 

Salary range: Salary will be on Percentage basis prorated according to 

hours of engagement. 

Only shortlisted candidates are guaranteed a response.

Suitably experienced Caymanians, Status holders, Residents with Employment 

Rights only need to apply.

Please send resume to careers@healthcity.ky, P.O. Box-10590, KY1-1005, 

Cayman Islands.

Deadline to submit application is 12-Oct-2017.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) ARCHITECTURAL AUTO CAD TECHNICIAN

Qualifications:
• With Bachelor’s Degree in Architecture
• Must have in depth knowledge in computer aided design software such as but 

not limited to AutoCAD, Revit, 3D Max, Photoshop, etc.
• With at least 5 years of relevant work experience 

Job Description:
• Determine client’s objectives and requirements; Meet with other professionals 

and clients at an early stage to agree on the project brief.
• Understand how the design aspects of a construction project influence and relate 

to performance and functional issues so that practical questions can be addressed.
• Sketch preliminary design plans 
• Specify materials and furnishings, such as lighting, wall finishes, flooring, 

plumbing fixtures, etc.
• Evaluate and advise on environmental, legal and regulatory issues contributing 

to planning applications and other regulatory application procedures;
• Assess what surveys (e.g. land surveys) are required before work can commence 

and ensuring such surveys are undertaken and their results fed into the project.
• Develop project briefs and working on these as the project progresses;
• Prepare final plans, using computer applications such as CAD, sketchup, revit 

and make presentation for the client
• Advise clients on procuring the best and most appropriate contracts for the work 

they are undertaking;
• Place orders for materials and oversee installation of the design elements
• Liaise with appropriate authorities (planning enquiries, building inspectors) 

when producing documentation for statutory approval;
• Producing, analyzing, and advising on detailed specifications for suitable 

materials or processing to be used;
• Carry-out design-stage risk assessments;
• Administering contracts and projects certifications;
• Create and communicate change orders when necessary
• Oversee and supervise the project
• Visit after the project to ensure that the client is satisfied
• Perform other related tasks.

Remuneration and benefits: 
Salary is commensurate with experience and qualification CI$4,500-6,000/
month with health insurance and pension in accordance with the Cayman Islands 
Government.
Interested applicants may submit their resume to  
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) BOOKKEEPER/ACCOUNTANT

Qualifications:
• Must have a professional license or certificate issued by any recognized 

professional body (CA, ACCA, CPA).
• Minimum 8 years post-qualification work experience.
• Exceptional working knowledge of QuickBooks Premier.
• Well versed in financial statements’ preparation and analysis.
• With the ability to develop strategies and plans for short, mid, & long term 

financial goals of the organization.
• Keen in details and well-rounded in internal control policy and execution
• Excellent organizational, oral and written communication skills. 

Job Description:
• Budget management and cash flow monitoring.
• Financial statements’ preparation and analyses – these include but not limited 

to the analysis of all real and nominal accounts as well as performing variance & 
financial ratio analysis.

• Recording of daily financial transactions in accounting software: Quickbooks
• Perform reconciliation of cash in bank, payables, receivables and other balance 

sheet accounts. 
• Liaise with Project Manager in the review and analysis of project costs, payment 

applications & contracts.
• Accounts receivable management – from billing to collection to report generation 

to analysis of aging of receivables, to recommendation on the provision for bad 
debts.

• Accounts payable management – from processing of suppliers’ invoices to 
payment to budget allocation.

• Review existing company internal control policies and procedures and prepare 
revisions/suggestions for management approval

Remuneration and benefits:
CI$3,000-4,000/month with health insurance and pension in accordance with the 
Cayman Islands Government.
Interested applicants may submit their resume to 
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.
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This is to inform the public that an application for planning permission for the purpose of a Boat 
House addition to Existing House on Block 49A Parcel 116 has been submitted to the Central 
Planning Authority (CPA).

The application can be inspected on the Departments Website https://www.planning.ky/
planning-notices/, or at the Department of Planning; located at the Government Administration 
Building, 133 Elgin Avenue, George Town, Grand Cayman. If you wish to object or support 
the application you should do so in writing stating your precise grounds within 21 CALENDAR 
DAYS of the fi nal advertisement of this notice. Please Note: only owners of full legal capacity 
who for the time being reside within a radius of one thousand feet of the boundaries of the 
land to which the application relates, or who own land ( including a strata lot ) within a radius 
of one thousand feet of the boundaries but reside elsewhere in the Islands, may object to an 
application for planning permission. Your comments should be addressed to the Director of 
Planning, P.O. Box 113, Grand Cayman KY1-9000, Cayman Islands, or via e-mail to planning.
dept@gov.ky. Please include your return address (typically a PO Box number).

Sweet Dreams Cayman Ltd is accepting CV’s for an Assistant to the Baker:

Baker Responsibilities:
• Creating a welcoming and positive customer experience at the bakery counter.
• Advising customers on baked goods selection and taking orders.
• Weighing, pricing, and packaging purchased items, as well as processing payments.
• Managing the baking ingredients inventory and requesting the purchase of stock.
• Tracking ingredient expiry dates and arranging their use accordingly.
• Monitoring the visual appeal and the availability of baked goods on display.
• Reporting low baked goods stock to the Baker in a timely manner.
• Maintaining a clean and tidy baked goods counter and performing other duties on request.
• Cleaning the kitchen after business hours and preparing it for the next day.
• Managing customer complaints and relaying them to the Baker.

Qualifi cations/ Requirements:

High School Diploma.
Additional education, training, certifi cates, or experience may be required.
Availability to work nights, weekends, and holidays.
Positive, engaging personality and professional appearance.

Compensation 

Hourly rate of CI$8.00 –CI 12.00 per hour, plus commission.

Email CV to Cayman Business Consulting at CaymanBusinessConsulting@gmail.com before 
June 28, 2022

This is to inform the public that an application for planning permission for the purpose 

of a temporary fl ea market on Block 14C Parcel 1 has been submitted to the Cen-

tral Planning Authority (CPA). The application can be inspected on the Departments 

Website https://www.planning.ky/planning-notices, or at the Department of Planning; 

located at the Government Administration Building, 133 Elgin Avenue, George Town, 

Grand Cayman. If you wish to object or support the application, you should do so in 

writing stating your precise grounds within 21 CALENDAR DAYS of the fi nal advertise-

ment of the date of this posting. Your comments should be addressed to the Director 

of Planning, P.O. Box 113, Grand Cayman KY1-9000, Cayman Islands, or via e-mail to 

planning.dept@gov.ky. Please include your return address (typically a PO Box number) 

and your Block and Parcel.

N O T I C E

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to IGCSE / GCSE and A-level qualifi cations. The school is re-
nowned for providing a stimulating learning environment in which our students become 
critical, creative thinkers, responsible citizens and lifelong learners. This is evident in our 
consistent record of outstanding academic achievements, pastoral care and wide range of 
extra-curricular activities.

The School is currently seeking fully qualifi ed and suitably experienced individuals to join 
our high performing School team in August 2022 for the following position: 

IT Systems Administrator

Duties will include, but will not be limited to:
• Leading the strategic development of IT within the whole school, ensuring technology 
within the classroom to support teaching and learning;
• Maintaining the School’s IT network infrastructure including switches, routing, fi rewalls, 
web-fi ltering and WiFi;
• Install new and rebuild existing servers and confi gure hardware, peripherals, services, 
setting, directories, storage etc. in accordance with standards and operational require-
ments; 
• Managing the extensive range of IT software and hardware throughout the school;
• Perform daily system monitoring and daily backup operations, ensuring all required fi le 
systems and data are successfully backed-up;
• Applying patches and upgrades on a regular basis and upgrading administrative tools 
and utilities;
• Troubleshooting and fault fi xing;
• Developing and managing the annual IT budget, as well as a 3 to 5 year rolling IT budget 
for hardware and software;
• Managing and controlling an asset register of all IT equipment;
• Developing and maintaining technology policies, procedural manuals and checklists; 
including compliance with the Cayman Islands Data Protection Law, would be an asset; 
• Developing and Maintaining the schools web page and design;
• Liaising, where necessary, with external service providers and managing service con-
tracts;
• Management of in-house fault ticketing system;
• Supervision of IT Technician;
• Working alongside the Data and SIMS Manager to assist with any infrastructure require-
ments for effective running of the school information management system;
• All staff will be expected to fully adhere to and support the Christian ethos of the school.

Qualifications, experience and skills required:
• A fi rst degree in Information Technology or Computer Science; 
• A minimum of 4 to 5 years’ experience as an IT Systems Administrator, in an educational 
setting;
• Must have strong leadership skills to lead on the strategic development and management 
of a busy IT Department;
• Experience in developing and delivering in-house IT training;
• Must have the ability to troubleshoot and fi x user problems with hardware and software;
• Experience with SIMS, Microsoft server environments, web design and managing active 
directory;
• Experience with Azure and Office 365 user management and PowerShell scripting;
• Strong understanding of and experience with Vmware/Xen desktop, Hyper-V and ISCSI;
• Experience with image management in an environment with diverse hardware and soft-
ware requirements;
• Must have the ability to work independently and efficiently to successfully manage mul-
tiple priorities;
• Excellent organisational and interpersonal skills in order to work with a range of end 
users within a busy environment.

Cayman Prep and High School is totally committed to safeguarding the welfare 
of our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including identity checks, criminal background checks, qualification 
checks and employment checks to include an exploration of any gaps in employ-
ment and three satisfactory employment checks.

Salary range for the IT Systems Administrator is CI$ 56,000 – CI$ 76,000 per annum com-
mensurate with experience. Benefi ts include:
• Generous medical insurance
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return airfare 
• Tax free salary
• Discounted school fees for 2 dependent children
• Continued Professional Development Opportunities throughout the School Year.

For the position listed above applications will only be considered if submitted on the 
school’s relevant application form (available on the school website: www.cayprep.edu.ky) 
and forwarded along with a covering letter and CV to:
   Human Resources
   Cayman Prep and High School
   PO Box 10013
   Grand Cayman KY1-1001
   Email: recruitment@cayprep.edu.ky

Deadline for receipt of applications: Thursday, June 30, 2022
Only short-listed candidates will be contacted

PELEME CARIBBEAN LTD.
Electrical Contractors

Require

Project Supervisor/ Electrical Engineering Technician

Applicants must have a minimum of 10 years experience ‘ in supervising large electrical work crews 
and coordinating electrical systems with MEP systems on four (4) and fi ve (5) star resort projects. 

Applicant must have extensive knowledge of NAVISWORKS and Auto’, be profi cient in Micro-
soft Excel in order to schedule and supervise work.crews as per project schedule, material 

take off and orders.

Must have a current Driver’s License
Salary will be in the range of Cl$25-28 hour.

Only qualifi ed Caymanians or persons married tc Caymanians need to apply. Work permit 
holders or those requiring a work Permit will not be considered.

Applicants to apply in writing to Peleme Caribbean Ltd. or Phillips Electrical Ltd.
P.O. Box 653, Grand Cayman KY1-1107 Or hand in complete resume

F & G Roofing Company

Requires experienced Roof Techni-
cians
Over 3 -  5 years’ experience
Salary CI$10 - $14 per hour plus stand-
ard benefi ts
PO Box 30318 Grand Cayman KY1 - 
1202
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