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By Christopher Tobutt 

A major disaster causes massive adjust-
ment to living, particularly in the aftermath, 
when access to electricity and water is cut. 
The Cayman Islands Regiment has been 
learning how to live without the comforts of 
life we take for granted during a recent nine-
day deployment in West Bay which took them 
on a mission to Barefoot Beach at East End 

Regiment Commander Simon Watson con-
firmed: “We’ve done a march this morning, 
five kilometres with approximately 50 to 55 
pounds of kit per person. It’s everything they 
need for 24 hours. They are carrying two li-
tres of water and their sleeping systems and 
all their food and a change of clothes. They’ve 
done that in about 50 minutes, which is a re-
ally good effort.” 

Commander Watson advised that the 
event was their big annual deployment exer-
cise training men and women to be able to 
live outside buildings or in tents or personal 
shelters, as they might need to do if the Cay-

man Islands Regiment was to be deployed 
by air to the Sister Islands, or after a disaster 
such as a hurricane or an earthquake. 

“Tomorrow is a big exercise for the guys 
themselves, to test their limits,” Commander 
Watson said. “We are going to simulate a me-
divac where someone needs to be airlifted 
from a location five kilometres from here, so 
they will be leaving here with stretchers. it 
encourages team building against the clock.”

Strategies were taught in sections, with 
one involving learning how quickly to set up a 
shelter, including a body-length mosquito net. 
Another section was on personal hygiene. 

“A lot of us neglect simple things like our 
feet and if we have blisters it slows us down, 
so that can have an effect on everybody else 
down the line,” said Captain Gabe Rabess. 
“The last section is about hand signals which 
are very important, especially far away when 
you are guiding vehicles in without shouting,”

Leonard Ebanks Jr. had learned a great 
deal, not just about the dos and don’ts they 
were being told, but about himself.  

“I’ve learned it is important to be tougher, 
not just physically, but also mentally, because 
as a regiment we need to be tough and that 
starts from the ground up,” he said. “The 
Regiment is all about being tough and doing 
life-saving work which helps the country get 
back on its feet when maybe nobody else can 
help, and for that they need to be physically 
and mentally prepared for every eventuality.” 

Hazard Management’s Director Dan-
ielle Coleman praised the Regiment and 

was very impressed by what she had al-
ready seen. 

“They really do assist disaster response 
immeasurably, so we’ve seen in the last cou-
ple of years that the Regiment is a massive 
asset to the Cayman Islands. We’ve been 
working very closely with the Regiment in 
exercises and we do some of the training 
together to make sure we’re all on the same 
page, so that every response that we do is in 
line with each other.”

When the going gets tough, the Regiment gets going 
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The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Never attempt to prune or trim trees that grow
within 10 feet of power lines. Only qualified personnel approved
by CUC should trim trees or branches within 10 feet of power lines.
Contact with a high voltage power line can result in serious injury or even death.

Always ensure that trees and branches on your property are properly maintained and grow 
away from power lines. Trees or branches that grow over 10 feet away from power lines can be 
trimmed by landscapers.

Our tree trimming is aimed at keeping over 450 miles of transmission and distribution lines 
clear of trees and undergrowth. Through our focus on effective vegetation management, which 
includes periodic inspections of power lines and information from customers, we can identify 
trees that are growing too close to power lines and thus, cause concern for public safety and 
reliability.

If branches on your property are within 10 feet of power lines, please visit our website at 
www.cuc-cayman.com, navigate to the “Other Services” section under the “Customer Service” 
tab, click on “Tree Trimming”, then “Tree Trimming Request Form” and complete the 
“Vegetation Management: Job Request Form”. After submitting the information, a CUC 
representative will be in contact with you once the information has been processed.

Tree Trimming near
Power Lines
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The Cayman Islands Digital Economy 
Conference  (CYDEC - http://www.cydec.
ky<www.cydec.ky>)  was held on Tuesday 
21 June, 2022, at the Westin Grand Cayman, 
and the Ministry of Investment, Innovation 
and Social Development (IISD) provided 
key sponsorship for the event.

The Hon. André Ebanks, Minister for Fi-
nancial Services, Commerce, Investment, 
Innovation and Social Development, is away 
from the Cayman Islands this week repre-
senting the Cayman Islands Government in 
a global forum on fin-tech, innovation and 
governance.

Acting Minister Kathryn Ebanks-Wilks 
delivered opening remarks to conference 
participants.  “Government’s vision is for 
technology to be a driver for a better qual-
ity of life across all spectrums of society,” 
she said. “The future of the Cayman Islands 
is one where citizens can see technolo-
gy allow for efficient access to important 
public services. At present, a number of 
initiatives are under way to get us closer 
to that reality.”

In her remarks, Ebanks-Wilks highlighted 
a transformational initiative that took place 
within the Ministry of IISD (MIISD) during 
the past year, a secure and comprehen-
sive online interface for the Government’s 
Needs Assessment Unit (NAU).

Developed jointly between the Ministry’s 
eGovernment Unit and Computer Services 
Department, this new system has provid-
ed the ability for vulnerable Caymanians 
who need to apply Government’s financial 
assistance to utilise any Internet-enabled 
device - including mobile phones - to com-
plete and submit an application to the NAU 
(press release<https://www.gov.ky/news/
press-release-details/new-nau-online-ap-
plication-2021>).  Previously, NAU appli-
cants had no option but to visit the office 
and apply in person.

At the same time, the private sector has 
made a significant contribution to Caymani-
ans in need by removing a potential hurdle 
to their use of the digital interface. In Febru-
ary 2022, telecoms provider Digicel made 
it possible for anyone with an active Digi-

cel SIM card (even without account credit) 
to utilise the NAU’s online functionality. 
(Announced in February 2022 - press re-
lease<https://www.gov.ky/news/press-re-
lease-details/ministry-iisd-announc-
es-partnership-with-digicelcayman>)

Acting Minister Ebanks-Wilks provided 
an overview of pertinent legislation and ini-
tiatives within the Ministry of Financial Ser-
vices and Commerce, stating that the Minis-
try’s objective is “to help shape the Cayman 
Islands into a jurisdiction that features the 
type of innovation that positively impacts 
our financial services industry and overall 
reputation.”

She explained the legal and regulatory 
regime around Virtual Asset Service Pro-
viders (VASPs) - persons and entities whose 
businesses (on behalf of another person or 
entity) provide certain services that use or 
rely on virtual assets, stating  “The founda-

tion for progress in the virtual assets space 
is a legislative framework that meets client 
needs and adapts to regulatory changes.  
Our VASPs framework is built on a compre-
hensive base of legislation which has been 
in place since 2020 and features our prin-
cipal law, the Virtual Asset (Service Provid-
ers) Act. Our framework also empowers 
the Cayman Islands Monetary Authority 
(CIMA) to act as the regulator for local VASP 
activity, and has amendments to our securi-
ties, mutual funds and anti-money launder-
ing regimes.”

Following Acting Minister Ebanks-Wilks, 
the conference featured a speech by Mr. Ian 
Tibbetts, Director of the Cayman Islands 
Government’s eGovernment Unit in the 
Ministry of IISD.

Mr. Tibbetts explained the structure and 
design of his department’s initiatives to 
streamline digital systems, to make it eas-

ier for residents and businesses to carry 
out transactions with the Cayman Islands 
Government - referred to as “Imagine eCay-
man”.

Tibbetts said that subsequent to a con-
sultation on the proposed legislation that 
underpins the system and then adoption of 
the legislation by the Cayman Islands Par-
liament, residents and businesses of the 
Cayman Islands will benefit from a truly 
streamlined system of digital governance - 
made possible with a digital identity.

“Digital systems will virtually eliminate 
the requirement for individuals repeatedly 
having to present documents and infor-
mation to different Government entities, 
while Government stores the same infor-
mation in numerous locations,” said Mr. 
Tibbetts.

He continued, “Digital identification will 
be pivotal in a wide range of digital inter-
actions between individuals, the Cayman 
Islands Government and other non-gov-
ernment institutions. It will enable secure, 
verifiable and efficient exchange of infor-
mation between and within Government’s 
information systems - based on the context.  
‘Imagine eCayman’ will benefit individuals 
and the wider society by facilitating sharing 
of reliable digital identity information and 
verification.”

The Ministry of Investment, Innovation 
and Social Development’s Acting Deputy 
Chief Officer Mr. Rayle Roberts participat-
ed in a panel discussion - “Where do tech-
nology and social development intersect?” 
- along with other conference speakers.  Mr. 
Roberts discussed the Ministry’s broad ap-
proach of integrating social development 
with innovation - both wholescale and in-
cremental. He covered numerous Ministry 
initiatives including cyber education for the 
elderly, and insights as to designing innova-
tive systems for Government’s clients that 
enhance service delivery.

The Ministry of Investment, Innovation 
and Social Development was a Gold Sponsor 
of CYDEC 2022, along with leading private 
sector businesses in the Cayman Islands.

Government Participates in 2022 Cayman 
Islands Digital Economy Conference (CYDEC)

 X Acting Minister Katherine Ebanks Wilks speaks with CYDEC organizer Paul Byles (FTS)

 X Social development Panelists
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International Situation
Internationally, case detection con-

tinues to decline since the peak of new 
cases reported at the beginning of the 
year. However, for the first week in over 
a month, the weekly number of COVID-19 
deaths has slightly increased by 4%. An in-
crease in deaths occurred in the Region of 
the Americas and Western Pacific Region.

Cayman Islands Local Trends
The case rate has declined to 532 cases 

per 100,000 population from 681 cases 
per 100,000 population in Epi. Week 23. 
The number of new positive cases has 
fallen from 472 to 369, and the daily av-

erage of new positives from 67 to 53. The 
test positivity has slightly decreased from 
28% to 26%, however, the number of PCR 
tests conducted has continued to decline 
by 12% to 1,467 from 1,659.

Regarding mortality, the Cayman Islands 
has still the lowest cumulative fatality rate 
among the Caribbean UKOTs and is among 
the lowest of all Caribbean countries.

The role played by vaccination, which has 
been successfully implemented in Cayman, 
needs to be recognised when looking at the 
low cumulative mortality rate in Cayman.

Reviewing epidemiological data 
throughout the pandemic and analysing 
among cases that were hospitalised, sta-

COVID-19 - Epidemiological Week 24
12 - 18 June 2022 (Data as of 21-06-2022)

¹ Newly confirmed cases (PCR) reported to Public Health between 00:00 to 23:59 on 
12 June 2022 –18 June 2022.

2 Number of new positive PCR results over total number of PCR tests done (new pos-
itive PCR results/total number of PCRs conducted)*100

3 Case Rate = proportion of persons who tested positive over population standard-
ized to 100K population (New cases/total population)*100,000

 X COVID-19 case numbers and number of PCR tests conducted  X Total COVID-19 cases since March 2020

 X Number of COVID-19 cases for the last 30 days. Orange bars indicate PCR results are 
pending thus figures may change.

 X Test Positivity Rate for the last thirty days. Data refers to the percentage of patients who 
tested positive via PCR in the prior 7-days.

 X Cumulative COVID-19 mortality rate per 1 million population among Caribbean countries

tistically, 56 hospitalised cases would have 
died if they had not been vaccinated.

Hospital Admissions
Five new admissions were registered dur-

ing Epi. Week 24, a decrease from the previ-
ous reporting week where ten new admis-
sions were reported. Of the five admissions, 
one was specifically caused by COVID-19 
morbidity, with four patients detected on 
screening. A total of 9 patients required in-
patient treatment, which decreased from 12 
patients in the previous week.

Vaccination
During Epi. Week 24, a total of 53 chil-

dren received the paediatric COVID-19 
vaccine (16 first dose and 37 second dose), 
bringing the total of vaccines administered 
to children over the last two weeks to 114.

There were 19 adults (aged 12 and old-
er) who received their first dose of the 
COVID-19 vaccine in Epi. 

Week 24, and 35 adults who received 
their second dose.

Key Message
Key metrics have started to improve 

again and the declining trend in cases not-
ed prior to last week has since continued. 
Vaccination continues to be the key pro-
tective tool against COVID .
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Overview
Across countries which are not endemic 

for monkeypox virus, there have been 2,103 
laboratory confirmed cases and one probable 
case of monkeypox reported to WHO since the 
beginning of 2022 (data as of 15 June). This 
includes 42 Member Sates across five WHO 
regions. One death has been reported in Aus-
tralia. The highest number of cases reported in 
a non-endemic country is the UK, and as of 15 
June 524 cases have been reported there.

Cases which report a travel history have 
mostly travelled to countries in Europe and 
North America, therefore not acquiring infec-
tion from a country in West or Central Africa 
where the virus is endemic. Such cases have 
been reported unexpectedly at a similar time 
across several regions, which suggests that 
transmission may have been occurring for sev-
eral weeks and gone undetected.

Monkeypox

One out of the five new admissions to hospital was for COVID-19 morbidity related is-
sues; 4/5 tested positive to PCR for COVID-19 as a result of routine in-patient screening.

*First COVID-19 patient was in March 2020 but represented on Figure 5 is September 
2021 for graphical reasons

 X COVID-19 hospitalisations

 X COVID-19 vaccine statistics

 X Vaccine statistics for Paediatric Vaccine and 3rd Doses

 X Hospitalisations and deaths by vaccination status (since 8 September 2021)

 X Vaccine Coverage total population

 X Admissions stratified by those aged above and below the age of 10 (since 8 September 2021*)

 X Booster (3rd dose) Vaccine Coverage per Age Group

The global risk level assessed by WHO is 
moderate.

Cayman Islands
There are no known cases of monkeypox vi-

rus detected in Cayman Islands.
The Cayman Islands now have the capacity 

to diagnose Monkeypox at the Cayman Molec-
ular Laboratory. This means that the laborato-
ry was able to confirm a negative diagnosis for 
Monkey pox for the case of the young, male pa-
tient, who came to the attention of the Health 
Services a couple of weeks ago. This negative 
laboratory result, further supports the clinical 
diagnosis of Chicken pox for this individual.

Hypertension
In the body’s arteries, the force of the circu-

lating blood against the arteries walls is called 
blood pressure. When the blood pressure is 
too high this is referred to as hypertension, 
which can often go undiagnosed as symptoms 
may not be noticeable. Globally, an estimated 

46% of adults with hypertension are unaware. 
The only way to detect hypertension is to have 
a blood pressure test.

High blood pressure can put strain on your 
blood vessel, heart and other organs including 
the brain, kidneys and eyes. If hypertension per-
sists, it can increase the risk of serious and po-
tentially life-threatening conditions including:

• Strokes
• Heart failure
• Heart disease
• Heart attacks
• Kidney disease
• Peripheral arterial disease
• Aortic aneurysms
• Vascular dementia

Hypertension (continued)
There are several modifiable risk factors 

for hypertension, including consumption of 
tobacco and alcohol, physical inactivity, being 
overweight and obese and unhealthy diets. Ad-
dressing these risk factors with lifestyle chang-

es can help to prevent and lower high blood 
pressure.

During 2021 in the Cayman Islands, provi-
sional data indicates a total of 5,787 patients 
were seen at HSA with hypertension, which 
equates to 8.3% of the population. Of those pa-
tients with hypertension, 60% (3,474 patients) 
were female and the highest proportion of pa-
tients were aged 50-59 years (25%, n=1,442) 
and 60-69 years (25%, n=1,474). However, as 
this information is only relating to HSA, this 
does not indicate national prevalence of hyper-
tension in Cayman Islands, and strengthening 
of surveillance nationally to include both pub-
lic and private facilities would be beneficial to 
enable this.

The Public Health Spotlight is published 
weekly by the Ministry of Health and 

Wellness.
For more information, contact  

gis@gov.ky
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 sponsored content

June is 
Skin Cancer 
Awareness 
Month

In the Cayman Islands we are blessed with 
sunshine and enjoy an outdoor lifestyle. It is, 
therefore, important to understand both the risk 

factors for skin cancer and how to reduce our risks. 

Skin cancers develop when mutations or errors 
occur in the DNA of skin cells. 

These grow unchecked and may develop into 
tumours. Ultraviolet radiation from sunlight is one 
of the major causes of damage to skin cell DNA. 
However, other factors also play a role such as 
genetic predisposition and underlying medical 
conditions.

There are two main types of skin cancer: non-
melanoma skin cancers such as squamous cell 
carcinoma and basal cell carcinoma and melanoma 
skin cancers, which are less common but more 
dangerous.

Although skin cancers commonly occur on sun-
exposed areas, they can also occur on non sun-
exposed areas such as groin, scalp, soles of feet 
and under nails.

MELANOMA
These are the less common of the skin cancers but 
are the most dangerous. 

These can occur as a new brown spot on the skin or 
develop within an existing mole.

Factors which may contribute to the development 
of skin cancer include:

1.Excessive sun exposure. E.g., people working 
outdoors without appropriate sunscreen and sun 
protective clothing are more susceptible.

2.History of multiple sunburns. Many blistering 
sunburns in childhood significantly increases skin 
cancer risk in adulthood.

3.Family history of melanoma and a large number 
of moles increases risk.

4.Fair skin that easily sunburns is at higher risk. 
However, people with darker skin types can also 
develop skin cancer and these tend to occur at 
higher rates in non-sun-exposed areas such as 
the palms and soles and under nails.

5.Conditions which lower the immune system, 
certain medications taken for lupus or organ 
transplants, and exposure to toxic substances may 
increase risk.

The following ABCD-Easy rules help to identify the 
brown spots or moles that may be suspicious for 
melanoma: 

Asymmetry – two halves of the area may differ in 
shape.

Border – edges of the area may be irregular or 
blurred or notched.

Colour – may be two-toned. Different shades of 
black, brown and red may be seen.

Diameter – moles increasing in size. Report any 
change in size, shape or diameter to your doctor.

Expert – Appearance of skin cancers vary. Tell your 
dermatologist about any changes on your skin.

NON-MELANOMA SKIN CANCERS 
These can occur on any part of the body but are 
most common on areas of skin often exposed to 
the sun such as the head and neck, including lips, 
ears and backs of hands. They can also appear 
where skin has been damaged by x-ray therapy, in 
old scars, ulcers, burns and non-healing wounds.

• Basal cell carcinomas

The most common skin cancers, which vary greatly 
in appearance. Can present as:

1. Slowly enlarging flesh-coloured lump.

2. A scabbed, scaly patch that will not heal and 
occasionally bleeds. 

• Squamous cell carcinomas

More aggressive than basal cell carcinomas. May 
appear as:

1. A rapidly growing red lump.

2. A scaly red flat patch.

HOW TO REDUCE RISK:
1. Seek shade during the hottest part of the day, 

usually between 11am and 4pm.

2. Use physical sun protection such as hats, 
Ultraviolet protective (UPF) clothing and 
sunglasses when outdoors. Remember that 
sunburn can occur even when it is cloudy.

3. Liberal use of high SPF factor 30 and above with 
broad spectrum protection on the skin applied 30 
minutes before sun exposure. Reapply every two 
hours and top up after swimming.

4. Perform regular self-skin examinations to look 
for new skin lesions and to identify changing 
spots. Visit the dermatologist for regular skin 
screenings so that any changes which may 
signify the development of skin cancer can be 
detected and treated at an early stage to ensure 
a great prognosis.

Early detection saves lives!

SKIN CANCER TREATMENT
Options are determined by size, location, type and 
stage of the skin cancer and include:

Cryotherapy: Freezing spray which can destroy 
cancer cells.

Surgical excision and in some cases MOHS 
surgery: skin cancer is cut out with the removal of 
some normal skin around the tumour to ensure that 
all abnormal cells are removed.

Chemotherapy and immune modifying creams: 
can also be applied to the skin to clear skin 
cancer cells, usually with minimal scarring.

Light therapy such as PDT and 
radiotherapy are also used to destroy 
skin cancer cells.

Chemotherapy and immunotherapy 
drugs: can be taken orally or 
intravenously to treat skin cancers that 
have extended beyond the skin 
into the lymph nodes and other 
organs.

Dr. Alison Duncan, board 
member at the Cayman 
Islands Cancer Society 
and dermatologist at 
Integra Healthcare.
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Cayman Prep A retained 
their cricket title in the 2022 
Inter-Primary Cricket Compe-
tition following an extremely 
competitive and entertaining 
final with St. Ignatius Catholic 
School this past Friday, June 24 
at the Annex Field.

The game had everything a 
cricket final should have... dis-
ciplined bowling, inspired bat-
ting and great fielding. St. Igna-
tius Catholic were at the crease 
first and scored a reasonable 62 
runs with a number of sixes and 
fours belted past the outfield-
ers.

Confident of overcoming the 
defending champions and tak-
ing home the title, St. Ignatius 
Catholic took to the field and 
were rewarded with a few key 
outs but not before Cayman 
Prep’s top and middle of the 
order batsmen had established 
a good run rate belting their 
share of sixes and fours. As the 
overs wore on, Cayman Prep’s 
batters grew in confidence as 
the target of 62 neared and in 
the second-to-last over, the 
Prep youngsters secured the re-
quired 63 runs to win the cov-
eted title.

Cayman Prep A’s journey to 
the title game began the day 
before as they defeated East 
End Primary 110 runs to 78 

runs in the first semi final. In 
the second semi final, St. Igna-
tius Catholic overcame George 
Town Primary 48 runs to 47 
runs to secure their place in the 
final.

In the third-place game 
played simultaneously with the 
final, East End Primary faced 
George Town Primary and 
much like the championship 
game, it also had its memorable 
moments.

East End Primary’s resil-
ience in the crease sparked a 
huge total of 101 runs in the 
allotted 12 overs thanks in 
part to some inspired batting 
urged on by the vocal support 
and instructions from the live-
ly coaches and supporters on 
the sidelines.

Not to be outdone, George 
Town Primary kept the run 
rate close in the early stages as 
they faced East End Primary’s 
contingent of bowlers but it 
was not to be as the day’s heat 
coupled with some fine bowling 
and fielding took its toll on the 
young George Towners, who 
could only muster a respectable 
but not enough 73 runs to finish 
fourth in the competition.

Following both games, tro-
phies and medals were present-
ed to the four schools by CUC’s 
President & CEO Richard Hew 

and President of the Cayman 
Cricket Association Courtney 
Myles.

A fantastic end to the 2022 
cricket season with two excel-
lent games.

Special thanks to all coaches, 
umpires, sponsors and every-
one involved in making the 
2022 primary school cricket 
season a memorable one.

The Inter-Primary Cricket 

Competition was organised 
and coordinated by the Depart-
ment of Education Services and 
the Department of Sports and 
sponsored by CUC and the Cay-
man Cricket Association.

Cayman Prep A retain primary school cricket title

2 QUARTERS
Only 50 Cents
Caymanian Times 2021

Cayman still needs a daily local Newspaper

Be part of progress
www.ctimes.ky or info@caymaniantimes.ky

�New Upgrade�
�New Price�
�New size�

�Better Quality�
�More local News�

�Political Coverage� 
�Investigative Reporting�

Caymanian



Issue No 777  |  Wednesday, June 29, 2022  |  Caymanian Times8 Local News / Covid 19 Local

OfReg fines Rubis $225,000 for 2019 
Jackson Point Terminal tank leak

New regulations ease Covid restrictions

Fuel sector regulator, OfReg, has fined 
the operator Rubis a total of $225,000 for 
operational failures that led to a fuel tank 
leak at the Jackson Point Terminal in No-
vember 2019.

The discovery of the leak at the time, led 
to immediate action by Rubis and OfReg 
to minimise the risk to the public. OfReg’s 
following investigation established the 
causes of the incident and included an as-
sessment carried out by Water Authority 
Cayman which found no significant impact 

on the surrounding environment despite 
the quantity of diesel released from the 
tank.

The investigation found sufficient 
grounds to file charges against Rubis ear-
lier this year in March 2022. Following in-
itial legal proceedings brought before the 
courts, Rubis has now agreed to settle the 
matter and accept an administrative fine 
including investigative and related costs.

OfReg CEO, Mr. Peter Gough, said: “As 
the regulator for the fuel sector, OfReg 

has a legal duty to ensure all operators 
operate and maintain critical national 
infrastructure to the highest standard, in 
order to deliver the required benefits to 
consumers and the jurisdiction. This par-
ticular incident, thankfully, has not had 
a significant impact on our environment 
but as our investigation has determined, 
had the operator adhered to the codes, 
standards and their own operational pro-
cedures, the leak could have been pre-
vented.

The decision to prosecute and the 
amount in which Rubis has been fined, 
reflects the seriousness of the offence 
and OfReg’s commitment to holding li-
censed operators accountable for their 
actions. The matter is now closed, and 
we are clear in our mandate to ensure 
that this should not happen again and 
that there will be severe consequences 
for those that fail to meet the require-
ments and terms of their permits and 
licenses.”

As from 30 June, the requirement to 
wear a face mask in line with Covid regu-
lations will be lifted, which means people 
will not be required to wear a face mask in 
a public place, unless those running plac-
es such as restaurants and shops require 
their customers to do so. In addition, peo-
ple arriving into the Cayman Islands from 
that date onwards do not have to provide 
proof of a negative Covid test in order to 
enter the country.

On Friday the government issued three 
new regulations which come into effect on 
30 June: one that lifts the requirement to 
wear a facemask; one that stops the need 
for a negative Covid test to enter Cayman; 
and one that continues the pension holi-
day.  

Masks will not be mandatory in 
schools and restaurant servers will 
not be required to wear face masks. 
Mask-wearing for people using public 

transport will be up to the bus or taxi 
driver themselves. 

In addition, unvaccinated Caymanians 
and residents will not need to quarantine 
for seven days upon arrival into the Cay-
man Islands and instead need to apply to 
Travel Cayman for a travel authorisation 
no less than five days before leaving for 
Cayman. And while travellers won’t need 
to get a negative Covid test prior to travel 
to Cayman on or after 30 June, they will 
still need to complete a travel declaration 
form on the Travel Cayman website.

Cruise ship passengers must still have 
to undergo an approved vaccine course at 
least 14 days prior to joining on a cruise 
ship bound for Cayman.

Speaking to the Caymanian Times last 
week, Tourism and Travel Minister Ken-
neth Bryan said that he was happy with 
these new changes to the regulations, hav-

ing stated that it was important for Cay-
man to stay in line with Cayman’s main 
source market, the United States.

“We can’t be seen as continuing to have 
these hurdles in the way for the freedom 
of travel,” he had said. “We have to contin-
uously monitor the freedom of travel to 
make sure that we stay ahead of the game 
from a tourism perspective.” 

These new regulations expire on 31 Au-
gust 2022.

Pension holiday stays 
In addition to Covid restrictions easing, 

government also issued new regulations 
as they relate to the paying of pensions, 
extending the pension holiday until 30 Sep-
tember, one of a raft of requests made by 
the Opposition Leader Roy McTaggart to 
the Premier last week in order to help ease 
the burden of the cost-of-living increase. 
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Government’s year-to-date 
surplus above budget

Coming in at $30 million over budget, 
government’s unaudited results for the 
first five months of 2022 show a $179.5 
million operating surplus for the entire 
public sector, with total operating rev-
enues of core government exceeding 
half a billion dollars by the end of April 
alone. This is a record for government, 
which has never seen its revenues go 
above a half a billion in the first four 
months of a financial year. 

Government has said that they were 
going to put 20% of that $30 million 
surplus towards the energy assistance 
programme announced a few weeks 
ago, which will help people who are 
struggling to pay their energy bills.

In presenting the figures to Cabinet, 
Deputy Premier and Minister for Fi-
nance & Economic Development Chris 
Saunders said the May numbers fol-
lowed a similar trend as prior months, 
with higher than budgeted revenues 
and surpluses. 

“I maintain a cautious optimism as 
most of the government revenue col-
lected in any given year comes in the 
first half of the year due to various fi-
nancial services fee structures. Howev-
er, the May year-to-date numbers shore 

up our positive position heading into 
the historically leaner second half of 
the year,” he stated. 

The main reason for a higher than 
anticipated budget surplus came from 
better-than-expected performance in 
a several areas, the main ones com-
ing from the real estate and financial 
services industries, along with high-
er-than-expected work permit fees.

Land and holding companies share 
transfer charges were $2.2 million bet-
ter than budget, relating to higher vol-
umes of property transfer. Stamp duty 
on land transfers amounted to $13.2 
million more than projected, as there 
continued to be higher than expected 
volumes of property transactions cou-
pled with high property values. 

Mutual fund administrators licence 
fees surpassed projections by $3.9 mil-
lion due to an increase in the volume of 
funds registered, and partnership fees 
were $4.1 million better than budget, 
due to the level of registration outper-
forming the anticipated increase. Pri-
vate fund fees were $3.5 million over 
projections, due to a higher number of 
private funds being registered than an-
ticipated. 

Work permit fees were $5.5 million 
more than anticipated, representing an 
upturn in demand for workers as the 
economy moved into phase five of the 
post-pandemic border reopening.  

Deputy Premier Saunders said the 
May year-to-date figures continued to 
show improvement when compared to 
previous years’ monthly YTD results, 
which “showed strong confidence and 

performance in our financial services 
sector, a high volume of sales in our real 
estate sector combined with high prop-
erty values, and steady growth in work 
permit fees as the hospitality industry 
and the Islands continue to re-strength-
en post-Covid.”

There were, however, areas still per-
forming below expected projections. 
These included ‘Other Import Duty’ 
which came in at $11.2 million less than 
expected but compared to actual results 
from the same period in the prior year, 
there was a $10.9 million favourable 
variance, government acknowledged. 
In addition, expenses were on-budget 
but above the prior year, with actual 
expenses amounting to $381.7 million 
with $381.6 million being budgeted. 
However, compared to the prior year-
to-date actuals, the 2022 total expenses 
were $31.3 million higher.

The government’s cash position at 
31 May 2022 was $469.4 million. This 
amount is represented as operating 
cash of $304.5 million, $284.2 million 
of which is held in the form of fixed de-
posits, and reserves and restricted cash 
(all held in the form of fixed deposits) 
of $164.9 million. 

X Chris Saunders

Shortly after 12:40AM today, 24 June, 
officers responded to a report of a stab-
bing incident outside a bar in Seven Mile 
Shops on West Bay Road. It was report-
ed that there had been an altercation 
at the location during which one man 
brandished a knife and stabbed two oth-
er men. One of the men received a stab 
wound to his eye, while the other re-
ceived a stab wound to his abdomen. The 
man with the knife left the location prior 
to the arrival of police. Emergency servic-
es attended the location and the two oth-
er men were transported to hospital to be 
treated for what appear to be serious and 
life-changing injuries.  

“We know that there were a number of 
people at the location at the time of the in-
cident and are appealing for witnesses to 
come forward,” says Superintendent Pete 
Lansdown. “The only way to end this type 
of violence is for the public to stand up 
against it. When offenders know their ac-
tions will not be tolerated by the commu-
nity as a whole, they will think twice about 
committing violent acts.”

Anyone who witnessed the incident or 
has any information is asked to contact 
George Town CID at 949-4222.

Anonymous tips can be provided direct-
ly to the RCIPS via our Confidential Tip 
Line at 949-7777, or via our website.

Police Investigate Stabbing 
Incident on West Bay Road

P O L I C E  N E W S
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Health City Cayman Islands
Invites application for the following positions

Administrative Assistant- Accounts

Graduate/Post Graduate/I.C.W.A./C.A Finance with 3 years’ of experience in 

relevant field. Experience in the healthcare industry would be advantageous. 

Post holder will be responsible for:

• Cash collections and deposits and reconciliation of same.

• Payables and receivables.

• Statutory payments and audits.

• Must have knowledge in preparing, examining and analyzing accounting 

records, financial statements, and other financial reports to assess 

accuracy.

Salary range: US$30,000 to 42,000 per annum based upon experience

Assistant Manager – Finance & Accounts (Claims & Debt Collections)

Bachelors of Commerce with minimum 5-8 years’ finance and Debt Collections 

experience in any Industry but preferably in healthcare industry.

• Must have sound knowledge of medical terminologies used in a hospital 

setting including but not limited to CPT/ICD codes.

• Receive payments and post amounts paid to customer accounts.

• Make Debtors ageing report on a biweekly basis and present the same to 

Management.

• Locate and notify customers of delinquent accounts by email, telephone, 

or personal visits in order to recover payment.

• Advise customers of necessary actions for debt repayment.

• Sort and file correspondence, and perform miscellaneous duties such as 

answering correspondence and writing reports.

• Arrange for debt repayment or establish repayment schedules, based on 

customers' financial situations.

• Negotiate credit extensions when necessary.

Salary Range: USD 30,000.00 to USD 40,000.00 per Annum.

Resident Medical Officer

MBBS with MD/Fellowship in Pediatric with 5-7 years of experience.

• Extensive experience in the practice of Pediatric with additional 

experience in care of Acute Pediatric inpatients (desirable).

• Should be aware of JCI policies and procedures and would have worked in 

high volume Cardiac and/or Orthopedics tertiary care Hospitals. 

Salary range: Salary will be on Percentage basis prorated according to 

hours of engagement. 

Only shortlisted candidates are guaranteed a response.

Suitably experienced Caymanians, Status holders, Residents with Employment 

Rights only need to apply.

Please send resume to careers@healthcity.ky, P.O. Box-10590, KY1-1005, 

Cayman Islands.

Deadline to submit application is 12-Oct-2017.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) ARCHITECTURAL AUTO CAD TECHNICIAN

Qualifications:
• With Bachelor’s Degree in Architecture
• Must have in depth knowledge in computer aided design software such as but 

not limited to AutoCAD, Revit, 3D Max, Photoshop, etc.
• With at least 5 years of relevant work experience 

Job Description:
• Determine client’s objectives and requirements; Meet with other professionals 

and clients at an early stage to agree on the project brief.
• Understand how the design aspects of a construction project influence and relate 

to performance and functional issues so that practical questions can be addressed.
• Sketch preliminary design plans 
• Specify materials and furnishings, such as lighting, wall finishes, flooring, 

plumbing fixtures, etc.
• Evaluate and advise on environmental, legal and regulatory issues contributing 

to planning applications and other regulatory application procedures;
• Assess what surveys (e.g. land surveys) are required before work can commence 

and ensuring such surveys are undertaken and their results fed into the project.
• Develop project briefs and working on these as the project progresses;
• Prepare final plans, using computer applications such as CAD, sketchup, revit 

and make presentation for the client
• Advise clients on procuring the best and most appropriate contracts for the work 

they are undertaking;
• Place orders for materials and oversee installation of the design elements
• Liaise with appropriate authorities (planning enquiries, building inspectors) 

when producing documentation for statutory approval;
• Producing, analyzing, and advising on detailed specifications for suitable 

materials or processing to be used;
• Carry-out design-stage risk assessments;
• Administering contracts and projects certifications;
• Create and communicate change orders when necessary
• Oversee and supervise the project
• Visit after the project to ensure that the client is satisfied
• Perform other related tasks.

Remuneration and benefits: 
Salary is commensurate with experience and qualification CI$4,500-6,000/
month with health insurance and pension in accordance with the Cayman Islands 
Government.
Interested applicants may submit their resume to  
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) BOOKKEEPER/ACCOUNTANT

Qualifications:
• Must have a professional license or certificate issued by any recognized 

professional body (CA, ACCA, CPA).
• Minimum 8 years post-qualification work experience.
• Exceptional working knowledge of QuickBooks Premier.
• Well versed in financial statements’ preparation and analysis.
• With the ability to develop strategies and plans for short, mid, & long term 

financial goals of the organization.
• Keen in details and well-rounded in internal control policy and execution
• Excellent organizational, oral and written communication skills. 

Job Description:
• Budget management and cash flow monitoring.
• Financial statements’ preparation and analyses – these include but not limited 

to the analysis of all real and nominal accounts as well as performing variance & 
financial ratio analysis.

• Recording of daily financial transactions in accounting software: Quickbooks
• Perform reconciliation of cash in bank, payables, receivables and other balance 

sheet accounts. 
• Liaise with Project Manager in the review and analysis of project costs, payment 

applications & contracts.
• Accounts receivable management – from billing to collection to report generation 

to analysis of aging of receivables, to recommendation on the provision for bad 
debts.

• Accounts payable management – from processing of suppliers’ invoices to 
payment to budget allocation.

• Review existing company internal control policies and procedures and prepare 
revisions/suggestions for management approval

Remuneration and benefits:
CI$3,000-4,000/month with health insurance and pension in accordance with the 
Cayman Islands Government.
Interested applicants may submit their resume to 
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.
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Question: As Inflation grips the Cayman 
Islands, should COVID regulations be re-
moved?

340 votes

Yes    70.0%
No                                                           11.47%
Partially                                                16.18%
Doesn’t matter to me  2.06%
Other    0.29%

Comments
Time to let us be adults again. Cold and 

flu 19 has been milked long enough.
Still too risky to completely remove es-

pecially in crowded areas.
Travel Cayman needs to go at the same 

time. Move the people to BCU and WORC, 
those to are so behind, they obviously 
need more people.

Masks and vaccines have not been 
proved, or rather have proved to be in-
effective. Stop the control now and open 
fully the island. Stop discriminating 
against the unvaccinated

Long overdue.
The world has moved on. Cayman 

should do the same.
Not sure how inflation and COVID reg-

ulations are intertwined?
We need to keep protecting ourselves 

and others
The solution for Covid, for those that 

accept a solution, is the vaccine. I’m not 
willing to wear a mask for the rest of my 
life because people don’t want to be vac-
cinated.

Just make them equitable, or enforce 
them. Overnight tourists should not test if 
cruise passengers are not. If tourists are 
not being mandated to wear masks (and 
enforced), remove the mandate for locals.

Investigate - vaccine injury in the Cayman 
Islands - rise in Sudden Adult Death Syn-
drome - rise in fibrous blood clots found in 
the bodies of vaccinated dead/alive as a re-
sult of the vaccine - effects of keeping school 
children masked re. social skills - language 
skills - increased anxiety in children. How 
they have very secretly reduced the number 
of words a toddler should be able to speak 
from 50 to 30 because of masking! Lets talk 
about MRNA vaccines Pizer/ WHO - the 
meeting held recently in Bath UK re. effects 
of MRNA vaccines - vaccine mandates - vac-
cinating the young etc. What future health 
challenges have we set our young people 
up for when their risk of severe COVID was 
so reduced anyway because of age & health 
yet we’ve vaccinated them with an experi-
mental vaccine? Effectiveness of masking. 
The erosion of personal liberty by enforc-
ing mandates. Redacted information in the 
Pizer documents that they have been forced 
to release every 1st of the month - how the 
vaccine was launched under emergency 
powers under normal circumstances would 
not of been released due to the large num-
ber of side effects. It’s time to get real with 
the people of the Cayman Islands - stop 
posting get boosted now signs around the 
place! The drug is still experimental. Where 
is the Wellness part of our Health Ministry 
why haven’t they been talking about how 
we can be a proactive nation and consider 
our diet /exercise regimes which could re-
duce co-morbilities. Stop reporting about 
the unvaccinated as if they are outcasts 

- when they announce the hospitalised re-
port the vaccinated and the unvaccinated - 
the truth is this is not a vaccine!

This should have happened once we 
reached 75% vaccination rate!

What do the regulations have to do 
with inflation? This survey is pointless.

Should have been eliminated a year ago!!!
Long overdue people are losing their 

houses to being repossessed because 
tourist don’t want to spend 100 buks a 
kid to get tested before they come ridic-
ulous.

Western Australia has had probably 
the strictest rules worldwide, but they 
let them out of isolation when still test-
ing positive because it’s acknowledged 
that they are no longer contagious. Cer-
tain rules that have serious consequenc-
es are outdated here in Cayman at the 
moment.

It’s time to move on. We all know how 
to protect ourselves by now.

Because I’m hearing impaired, it has 
been a struggle and very challenging two 
years because of the mask. So I’m hoping 
it can be lifted soon.

I don’t know what this has to do with 
inflation... but we should definitely re-
move covid restrictions

Hell yes. Time to move on.
The Pandemic ended ages ago. It has 

been long since proven that most of the 
measures taken don’t make any signif-
icant difference to transmission and 
whats worse is that the restrictions 
have caused immeasurable damage to 
the economy and peoples mental health 
and well-being. Mask mandates are to-
tally pointless especially for children, 
who have already lost so much in terms 
of education and normal social interac-

tion. The longer these ridiculous rules 
stay in place the more damage they do. 
Everyone I know is sick and tired of this, 
but feel that resistance is futile since the 
initial fear-mongering at the outset was 
so efficiently executed that the vast ma-
jority of people have been literally brain-
washed by mass media’s warped rep-
resentation of the facts. Thank you for 
providing this opportunity for the public 
to provide feedback.

Covid is here to stay and life needs to 
go back to normal!

Especially the outdated and unneces-
sary travel cayman needs to be disbanded.

Irrelevant
I’m having a very hard time feeding my 

family on 1 salary.
Would be great if the government 

could remove duties for items being 
bought overseas to help families.

Getting sick & going broke are not nec-
essarily related. Hardship does not make 
us exempt from social responsibility.

Inflation has nothing to do with Covid 
regulations.

What does inflation have to do with 
covid regulations?

vaccination requirements should be 
removed. keep masks.

Incoming negative tests should re-
main.

In coming should be screened, we do 
not have the resources for a mass out-
break. This should be for cruise ship pas-
sengers as well!!

There needs to be a fundamental un-
derstanding which there isn’t we can’t 
throw open the borders and expect no 
chaos.

Nothing to do with inflation. Masks 
mandates to go though a commercial 
door then remove it makes no sense. Let 
people decide if they want to still wear it. 
The rest of us is fed up with this.

Online Poll Results

Caymanian
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CIIPA members, staff help prepare 
hurricane supply kits for seniors

Cayman Islands Institute of Profes-
sional Accountants members and staff 
came together over the past two weeks 
to prepare and distribute hurricane sup-
ply kits to Cayman’s seniors.

Forty-two people registered for the 
event, which was held over two days. 
CIIPA donated the supplies and volun-
teers on Saturday, 11 June gathered at 
the KPMG office to prepare and pack the 

kits, which included essential items like 
water, food, sanitization and cleaning 
products. On Saturday, 18 June, volun-
teers distributed those kits to Meals on 
Wheels clients throughout George Town 
and West Bay.

“As part of CIIPA’s strategic plan, we 
focus on proactively developing ways 
for our membership to engage in our 
community and work toward creating 
a stronger economy,” said CIIPA Chief 
Executive Officer Sheree Ebanks, who, 
along with Chief Operating Officer Va-
nessa Hansen added, “We are therefore 
proud to have the opportunity to engage 
our members with Meals on Wheels in 
such a manner. Meals on Wheels is an 
organization that plays a pivotal role 

in ensuring the most vulnerable in our 
communities not only receive a hot meal 
but are also generally looked after and 
just have someone to talk with. I was so 
happy to see our members come togeth-
er to deliver these kits, helping Cayman’s 
seniors stay safe during hurricane sea-
son and spending some time with them 
as well.”

In its second year, this community 
outreach programme was again organ-
ised by CIIPA’s Membership Engagement 
Committee in collaboration with Meals 
on Wheels, a charitable organisation 
committed to enhancing the lives of 
Cayman’s seniors and the infirm by pro-
viding them hot, nutritious meals and 
combat the isolation felt by many of the 
islands’ seniors. Through membership 
engagement, CIIPA holds several events 
throughout the year aimed at raising 
funds for local charitable organisations.

“Meals on Wheels is so grateful for the 
support from the Cayman Islands In-
stitute of Professional Accountants and 
its members,” Meals on Wheels General 
Manager Jennifer West said. “With hurri-
cane season already upon us, it’s impor-
tant to ensure our seniors have the essen-
tial supplies they need. Not only did CIIPA 
members help us pack and distribute 
emergency kits, but they also spent time 
conversing and interacting with some of 
our clients. Isolation and loneliness are 
one of the realities that many of our sen-
iors face and when volunteers arrive with 
a hot meal or emergency supplies they are 
often the only people seniors see for the 
day and this highlights the importance of 
the service Meals on Wheels provides to 
the seniors across our community.”

CIIPA’s Membership Engagement 
Committee has a number of projects on 
the horizon, including a charity run on 
27 August and the 14th-annual CIIPA 
Awards Gala on 24 September, which 
honours Caymanians who have achieved 
key milestones in their respective ac-
counting careers.

 X Volunteers help load hurricane supply kits to be delivered to seniors on Saturday, 18 June 
as part of CIIPA’s community outreach event organised in collaboration with Meals on 
Wheels.

 XMeals on Wheels General Manager Jennifer West shares a laugh with volunteers on Saturday, 18 June as they prepare to deliver hurricane 
supply kits to seniors as part of CIIPA’s community outreach event.

 X Volunteers packed boxes full of hurricane supplies on Saturday, 11 June as part of CIIPA’s 
community outreach event organised in collaboration with Meals on Wheels.
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Dart to take over Brac power production

Opposition wants government 
to go further to ease hardship

The Cayman Brac Power and Light 
Company, situated at Stake Bay Cayman 
Brac, has been bought by Dart in a move 
that will see Cayman’s largest landown-
er acquire the Brac power company’s 
assets and its electricity generation and 
transmission and distribution licenses. 
The purchase still needs to be given the 
go-ahead by the Utility Competition and 

Regulation Office (OfReg). 
Dart said the acquisition marked a 

new chapter for power generation on 
the Sister Islands and its community, 
which would allow investment in new 
technology and equipment at the plants 
and reduce the risk in the event of nat-
ural disasters and disruption to fuel 
supply. 

Dart explained that Brac Power and 
Light approached Dart in line with their 
ongoing strategy to find a successor to 
innovate and invest in the existing in-
frastructure and sustainable future of 
the Sister Islands. 

General Manager, Jonathan Tibbetts, 
will continue to oversee the company’s 
day-to-day operations and all employ-

ees were expected to transition to the 
new company, and receive training op-
portunities in new technologies as they 
are adopted. 

Moses Kirkconnell is a Director of The 
Brac Power and Light Company. He said 
the shareholders of Brac Power and Light 
had shared the ambition for some time 
to grow the plant’s capabilities and keep 
pace with the energy revolution, which 
ultimately would benefit customers. 

“Dart’s acquisition of the assets of 
Brac Power and Light will provide 
much needed investment in the current 
infrastructure and we hope, lead to a 
more sustainable future for the Sister 
Islands,” he said. 

Dart said it was committed to sus-
tainable growth in the Cayman Islands, 
taking guidance from the United Na-
tion’s Sustainability Development Goals 
and supporting the Cayman Islands’ 
National Energy policy target to reach 
70% renewable energy by 2037, and to 
reduce per capita emissions from 12.3 
to 4.8 by 2030. 

Mark VanDevelde, CEO of Dart En-
terprises, said: “We are committed to 
Cayman and its sustainable future and 
by working together we can make an 
impact to mitigate climate change; we 
currently produce around 3% of the 
country’s power through our solar ca-
pabilities and this new venture offers 
a significant opportunity for us to in-
crease that output and decrease the 
Islands’ dependence on fossil fuels and 
reduce carbon emissions. We’re look-
ing forward to building on the success 
of Brac Power and Light over time and 
exploring the opportunity to develop 
renewable energy capabilities in the 
Sister Islands in the future.” 

While commending the government 
on its recent move to extend the pension 
holiday until the end of September, Oppo-
sition Leader Roy McTaggart has called 
on government to do much more to ease 
the hardship facing many Caymanians 
due to the cost-of-living spike, starting 
with extending the pension holiday even 
further.

“I had said that the pension holiday 
would be needed for at least the next six 
months – the government has decided to 
continue it for three months. I suspect 
that in the end, it will be continued to at 
least the end of the year,” he said. “But I 
congratulate them on their willingness to 
listen to us and the small businesses and 
families still suffering from a slow tour-
ism sector as well as from rising prices.”

Mr McTaggart said the continuation of 
the pension holiday would not be enough 
to stave off hardship for many people.    

“Again, I appeal to the government to 
put in place the other measures we have 
called for, namely: advise the govern-
ment-owned Water Authority not to in-

crease water rates for at least six months; 
speak with executives at Cayman Water 
and persuade them to do likewise; dis-
cuss with CUC the possibility to minimise 
increases in electricity costs to families 
and businesses; remove the import duty 
on gasoline and diesel for six months and 

ensure gas stations pass on the savings; 
and continue the Covid tourism stipends.”

He also called for government to in-
crease the stipend to retired seamen, 
veterans, and those entirely dependent 
on financial assistance from government, 
including those civil service pensioners 
with pensions below what is provided to 
individuals receiving social assistance.  

“These are some of the most vulnera-
ble in our communities and will need the 
help to ensure they can keep their head 
above water financially,” he stated.     

The Opposition also felt that the civil 
service would have ideas as to how the 
public could save money and ought to be 
consulted on this. 

“I have said before, this cost-of-living 
crisis is not caused by the government.  
Still, the government must do what it 
can to help ease the burden that every-
day people are facing.  Individually, none 
of these recommendations will solve the 
problem – but collectively, they can help 
our people survive what is still an un-
known storm,” he stated.

Mr McTaggart said the government 
has the reserves in place to help ease 
the financial burden for people living in 
Cayman as they had recently fully drawn 
down on the US$400M emergency line 
of credit that the last government put in 
place.  

“That line of credit was intended to be 
used for just such a situation.  In addi-
tion, the Government recently announced 
record government revenues of about 
$447M in the first three months of the 
year,” he said.

Government’s recent announcement 
that the entire public sector had a sur-
plus of about $180 million, or $30 mil-
lion more than they had planned for, was 
another indication that government had 
plenty of funds available to them.

“It cannot be right that Government 
benefits from the rising prices while the 
people suffer,” he said. “So, funding the 
relief measures I have recommended 
should not be an issue,” the Opposition 
Leader said, urging Premier Wayne Pan-
ton to “listen and act”.

 X Roy McTaggartr
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The Supreme Court overturning of the 
landmark Roe vs Wade ruling that made 
abortion legal has divided the opinions of 
millions of Americans. Many are dismayed 
by the ruling but anti-abortionists are cele-
brating what looks like a draconian decision. 

In a narrow vote, five Supreme Court 
judges to three voted to overturn the ruling 
on Friday. 

The landmark 1973 Roe v Wade case saw 
the Supreme Court rule by seven to two that 
a woman’s right to terminate her pregnancy 
was protected by the US constitution.

The ruling gave American women an ab-
solute right to an abortion in the first three 
months (trimester) of pregnancy, but al-
lowed for restrictions in the second trimes-
ter and for prohibitions in the third.

But in the decades since, anti-abortion 
rulings have gradually pared back access in 
more than a dozen states.

Apparently, terminations will almost in-
stantly be banned in 13 US States, spark-
ing widespread outrage. Arkansas, Idaho, 
Kentucky, Louisiana, Mississippi, Missouri, 
North Dakota, Oklahoma, South Dakota, 
Tennessee, Texas, Utah, and Wyoming all 
have trigger laws in place.

It now looks as if 26 States in total are ei-
ther eventually certain or likely to ban abor-
tion outright.

The decision is seen as a “constitutional 
earthquake” that will reverberate across 
America for decades. It means abortion 
access will be cut off for about 36 million 
women of reproductive age. 

Widespread protest and civil unrest 
around the US was seen after the announce-
ment. Demonstrators from both sides had 
gathered outside the court in Washington 
DC, with police keeping them apart. Abor-
tion is seen by many as a necessary option 
for many viable reasons, including rape, in-
cest, life-threatening cases and where the 
foetus is severely handicapped. Most of the 

laws make exceptions only in cases where 
pregnancy is the result of rape or incest, or 
if an abortion is necessary to save a patient’s 
life

US President Joe Biden called the ruling a 
“sad day for the court and for the country”. 
He described it as “a tragic error” and urged 
states to enact laws to allow the procedure. 
Former US President Barack Obama said: 

“That’s a result none of us should want.
“The consequences of this decision would 

be a blow not just to women, but to all of us 
who believe that in a free society, there are 
limits to how much the government can en-
croach on our personal lives.

The new laws in Kentucky, Louisiana and 
South Dakota are expected to go into effect 
immediately.

Abortion ruling shocks the US

TOTAL SHIPS – 4
TOTAL PASSENGERS – 17,982

Monday Tuesday Wednesday Thursday Friday

4 5 6 7 8

MSC Seashore CarnivaL Horizon

Disney Fantasy Liberty of the Seas

Total Passengers Total Passengers Total Passengers Total Passengers Total Passengers

0 9 646 8 336 0 0

X Pro-abortion protestors outside the Supreme Court
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OfReg Office has engaged RMI, the re-
nowned renewable energy consultants 
working to accelerate the transition to 
clean energy, to conduct a Value Of Solar 
Study specifically to address the unique 
aspects of the local distributed solar mar-
ketplace. The scope of the work is intend-
ed to assess the value of Photovoltaic (PV) 
generation from a utility and societal per-
spective in the Cayman Islands. The study 
will include impacts on the transmission 
and distribution grid, energy costs, ad-
dress rate design options, and the eco-
nomic potential of local distributed solar 
energy systems.

Gregg Anderson, Executive Director En-
ergy, OfReg said: “The costs of producing 
solar power have declined over recent 
years, so it is important to quantify the 
real benefits and costs of distributed solar 
generation so that more solar generation 
can be deployed. This important study by 
a highly respected organisation which will 
analyse the various benefits and costs and 

attach real dollar values to distributed so-
lar generation. We expect that determin-
ing the value that solar provides to the 
grid and ratepayers will help inform our 
decision-making processes”.

Peter Gough, OfReg CEO continued: 
“The value of solar study will help OfReg 
to determine a fair rate for energy that 
customer-owned solar systems provide 
the electric grid and is a critical step to-

wards helping the Cayman Islands attain 
the clean energy future envisioned in its 
National Energy Policy goals.”

ABOUT OFREG
The Utility Regulation and Competition 

Office (‘OfReg’ or the ‘Office’) is the inde-
pendent regulator established by section 
4 of the Utility Regulation and Competi-
tion Act (as revised) (the ‘URC Act’) for the 
electricity, information, and communica-
tions technology, water, wastewater, and 
fuel sectors in the Cayman Islands. 

OfReg provides the opportunity for 
consistency and collaboration in regula-
tion across the energy, fuel, ICT, and wa-
ter sectors; better utilisation of skills and 
resources resulting in more efficient and 
effective regulatory processes; encourag-
ing competition where appropriate and 
feasible; championing sustainability and 
innovation across markets, contributing 
to the economic and social goals of the 
Cayman Islands.

 X Duke Munroe, OfReg  XMr. Peter Gough Interim CEO, OfReg

Cayman Islands swimmers headed to 
first Caribbean Games in Guadeloupe

OfReg commissions Value Of Solar 
Study for the Cayman Islands.

Cayman Islands Aquatic Sports Associa-
tion (CIASA) confirmed that six swimmers 
are travelling to Guadeloupe next week as 
part of the Cayman Islands team at the first 
Caribbean Games - the realisation of a long 
dreamed of multisport Games in the Caribbe-
an. The games will include seven disciplines, 
have twenty-nine countries represented and 
around 800 athletes and 200 officials taking 
part.

The swimmers, James Allison, Corey Fred-
erick-Westerborg, Harper Barrowman, Ali-
son Jackson, Jasmine Lambert-Wragg and 
Kyra Rabess all have experience as Junior Na-
tional Team swimmers and they are looking 
forward to being a part of this first, historic 
team. Allison, Frederick-Westerborg, Barrow-
man, Jackson and Rabess will be racing in the 
pool while Lambert-Wragg is competing in 
open water. Pool swimming takes place from 
30 June - 3 July at the Inter-municipal Pool in 
Abymes and the open water takes place at the 
Anise Tabarin beach in Gosier.

“We are delighted that Cayman swim-
ming is a part of team Cayman Islands at this 
historic first Caribbean Games,” said Steve 
Broadbelt, CIASA President. “The swimming 
takes place in a 50m pool which means that, 
in the future when Cayman’s 50m pool is 
completed we will be able to host the Car-
ibbean Games here in Cayman. We look for-
ward to partnering with the Cayman Islands 
Olympic Committee (CIOC) for this and other 
events in the competition schedule - with the 
2022 Commonwealth Games being next on 
the calendar.”

Note - CIASA currently has two swimmers 
(Jordan Crooks and Jillian Crooks) competing 
at the FINA World Championships in Buda-
pes, is sending a team to CCCAN in Barbados 
and will be announcing that team shortly. 
More information on schedules and events 
will be posted on CIASA’s website shortly.

 X Back row: James Allison, Corey Frederick-Westerborg, Jasmine Lambert-Wragg

 X Front row: Alison Jackson, Kyra Rabess, Harper Barrowman
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Algebra
Angle
Area
C i r c u m f e r -
ence
Compute
Count
Cubic
Decimal
Denominator
Diameter
Equation
Figure

Fraction
Graph
Height
Length
Maximum
Measure
Quotient
Radius
Root
Size
Total
Volume
Width

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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MEGA SYSTEM LTD is currently 

looking for Handyman 

At least 4 years of experience as 

Handyman. Knowledge of Electri-

cal repairs and maintenance: light 

bulbs, wiring, circuit breakers, fuses, 

carpentry & general construction: 

woodwork, sanding, painting, general. 

Must have strong oral and written 

English and Communication skills.

Compensation is in the range of CI$ 

12.00 to 18.00 per hour with all bene-

fits stipulated by Cayman Islands law.

Preference will be given to Caymani-

ans and persons holding Residency 

with Right to Work Certificate.

Forward resume to accounts@

megasystems.ky. Only fully qualified 

applicants need to apply.

Church of God Universal

Persons willing to meet the following 
conditions of employment and do 
not require a work permit are invited 
to apply for an Elementary Teacher 
position: 
• Relevant qualifications with at least 
a Second Degree
• Five years’ experience in similar 
position
• Committed born-again Christian 
affiliated with the Church of God 
(Universal).
Remuneration Range: CI $33,400 – 
CI$36,000 per annum.
Plus Health and Pension as required 
by Law. 

Send to: The Chairman, Truth for 
Youth School
Email: coguni@Candw.ky
Deadline for receipt of application is: 
Jan 28, 2022.

Advertisement for Applications to fill Board Positions of OfReg

The Cabinet Office, on behalf of the Nominating Committee, invites applica-
tions for non-executive membership on the Board of the Utility Regulation and 
Competition Office (“OfReg”).

OFREG is the independent Utility Regulation and Competition Office established pur-
suant to the Utility Regulation and Competition Act (2021 Revision). In accordance 
with this Act, OfReg is responsible for regulating information and communications 
technology, electricity, fuels, water and wastewater services. 
THE BOARD OF URCO - URCO’s Board comprises a Chair and five non-executive 
members, the Chief Executive Officer and three Executive Members.
BOARD MEMBERS - The members must together have the plurality of skills and 
experience to ensure that the Board, as a whole, has the necessary skills and quali-
fications to carry out its functions.
TERM – Successful applicants will serve for a term specified by the Cabinet and are 
eligible for reappointment. 
PROFILE OF BOARD MEMBERS - Applicants, will ideally have -
• Professional backgrounds in engineering, law, economics, accounting, business, 
energy sector, ICT sector, fuels sector, water sector and public policy.
• Adequate knowledge, experience and understanding of: corporate governance; 
strategic and financial management; and the scope of business, outputs and opera-
tions of OfReg.
• No financial or other interest likely to prejudicially affect the exercise of that person’s 
functions as a board member.
• The skills, knowledge, and integrity to carry out the duties required in a highly com-
petent and politically neutral manner.
• The capacity to spend upwards of 20 hours per month on OfReg matters.

Neither the Speaker, members of Parliament, nor public officers are eligible to be 
appointed to the Board as non-executive members.

SPECIAL PROVISION - Applications must include a written declaration that the ap-
plicant:
a) has no personal or pecuniary interest, direct or indirect, in a sectoral utility;
b) has not been adjudged bankrupt;
c) has not been convicted in the Cayman Islands or elsewhere of any offence in-
volving dishonesty or fraud or any other offence that is likely to bring the Office into 
disrepute; and
d) is not otherwise unable or unfit to discharge the functions of a Member.

SUBMISSION OF EMAILED (cabinetofficerecruitment@gov.ky) APPLICATION AD-
DRESSED TO: ‘The Nominating Committee – URCO Board’, Care of the Cabinet 
Secretary, Government Administration Building, 133 Elgin Ave, George Town.

DEADLINE: Applicants to email curriculum vitae and written declaration no 
later than 11th July, 2022.

Smile Dental Clinic Ltd.
Requires Dental Lab Helper 
to assist with fabricating dental resto-
rations
plus maintain lab equipment.
*Minimum 3 years dental lab 
experience
* Good knowledge of tooth anatomy
* Good understanding of infection 
control
* CAD/CAM training and experience
* Comfortable using milling machine, 
porcelain oven,
Furnaces and dental handpieces.
CI$2200-$3200
Pension and Medical Ins. provided in 
accordance
with Cayman Law.
Caymanians or Status holders
Need only apply.
Send Resume to:
PO Box 10116, Grand
Cayman, KY1-1001

BEVVY & LAZY LIZARD

Applications are invited for the posi-

tion of LINE COOK

• Must have knowledge of all food 

handling health & safety

• Minimum 10 years’ experience

• Must be able to work shifts includ-

ing evenings, weekends, and public 

holidays

Salary will be paid weekly at $8.00 

per hour.

Medical Insurance & Pension in ac-

cordance with law

Applications will only be accepted at 

this time from Caymanians and those 

with the right to work

Resume to: susan@elite.ky

Division: Business & Finance 
Discipline: HRM, Management, Marketing and Business  
Academic rank: Assistant Professor 
Salary: KYD$79,656 - $107,148 
Deadline: July13, 2022 

Overview 

To develop and teach a range of courses, principally in the respective discipline and academic division 
and to undertake research and/or projects where these complement the activities of the University. 
The Assistant Professor is expected to contribute to teaching at the Associate, Bachelor and graduate 
levels. This individual is expected to contribute to the University’s research profile and to be active in 
the life of the university and the broader community.  

The position presents an opportunity to join an active, collegial faculty who are committed to creating 
a student–centered learning environment, in addition to engaging students beyond the classroom.  

Assistant Professor 

• A doctorate degree in Business or a related field is required 
• Demonstrated teaching excellence with at least seven (7) years of proven pedagogical competence 
at the tertiary level 
• Evidence of collaborative research work 
• Experience in curriculum development  
• Experience in student advising and mentoring  

Also Required 

• Authoritative knowledge in human resource management and business administration 
• Strong record of professionally related service, e.g., new course development, new instructional 
methods, case development and use, etc. 
• Experience in the development of new courses at both the undergraduate and graduate levels 
• Demonstrated excellence in guiding and counselling students towards pursuing advanced courses of study 
• Capacity to work with students in co-curricular activities such as clubs and internships; 
• Experience in assessing learning outcomes 
• Proven engagement in scholarly activities as evidenced in publications and presentations at aca-
demic conferences 
• Evidence of collaborative research work with UCCI and other university academics; 
• Proven capacity to deliver in hybrid and online modalities 
• Capacity to teach a variety of HR courses at the graduate level and general business courses at the 
undergraduate level 

Responsibilities 

• Designs, prepares, and develops teaching materials 
• Prepares and delivers lectures, seminars, and tutorials in accordance with the allocated teaching load 
• Assesses students’ coursework 
• Responsible for marking, assessing, recording, and submitting results 
• Maintains student records and monitors student progress 
• Works collaboratively with the Dean to maintain and develop effective and efficient programme delivery 
• Ensures the quality of all department courses and programs in accordance with the guidelines of the 
UCCI Curriculum Committee 
• Develops and implements new methods of teaching to reflect changes in research 
• Supports students through an advisory role and maintains office hours 
• Supervises students’ projects, research, internship, and practicum activities 
• Undertakes continuous professional development, e.g., staff training activities, conferences, and seminars 

Other attributes include: 

• Proficiency in Microsoft Word, PowerPoint, Outlook and Excel 
• Ability to proactively resolve problems and build strong team relationships 
• High level of integrity in dealing with confidential and sensitive matters 
• Excellent interpersonal and communication skills and a commitment to collaborative and collegial processes 

Applications: Please include a cover letter and CV with a list of existing courses the candidate can 
teach and proposed new courses the candidate can develop along with two (2) professional and two 
(2) character references.

Please submit a cover letter along with a CV and five (5) professional references to hr@ucci.edu.ky
Only shortlisted candidates will be contacted.
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Carent Enterprises Ltd.

Is seeking a FOOD & BEVERAGE SERVER

Work in a team-oriented, high-volume, fast-paced environment to provide an 

exceptional guest experience by demonstrating genuine hospitality while greet-

ing and establishing rapport with the guest and delivering an exceptional dining 

experience by:

• Guiding guests through menus while demonstrating thorough knowledge of the 

food, beverages and ingredients.

• Taking accurate orders and partnering with team members to serve food and bev-

erages that meet or exceed guests’ expectations.

• Providing friendly and attentive service that makes guests feel well taken care of 

and builds their intent to return.

• Must be willing to work split shifts, late evenings, weekends and holidays.

$6 - $8 per hour, depending on experience.

Email resume and reference to havclub@ropers.ky

Cayman Business Consulting on behalf of LG Contracitng Ltd  invites Caymanians and 

Permanent Residence Holders

for the position of:

Mason

This position requires extreme attention to detail and would suit someone with broad 

experience.

Responsibilities:

Maintaining tools and workspaces.

Cutting, shaping and dressing materials.

Lifting, carrying and placing prepared blocks.

Reading and following technical drawings.

Training apprentices.

Mixing cement and mortar.

Restoring old and worn masonry.

Requirements:

Must be willing to work overtime

Must be have work experience with high rise / ten storey building or more in building 

structure

Based on experience the annual remuneration will be between CI$12 - 20 per hour, 

depending on experience. All statutory benefits provided.

If you are a strong leader, work well under pressure and have the above leadership skills, 

experience and qualifications, please send your resume and cover letter to Cayman 

Business Consulting at CaymanBusinessConsulting@gmail.com.

All CVs must be submitted by  July 8, 2022.

Cayman Business Consulting on behalf of LG Contracitng Ltd  invites Caymanians and 
Permanent Residence Holders
for the position of:

Concrete Pump Operator:

This position requires extreme attention to detail and would suit someone with broad 
experience.

Responsibilities:

• Perform pre-trip and post-trip inspections to ensure that concrete pumps
• Fill water tanks before each project and ensure that all valves are properly secured and 
shut
• Drive concrete pump trucks to and from each project site in a punctual and responsible 
manner
• Evaluate site conditions and work with contractors or supervisors to park / set up the 
truck properly
• Operate boom and concrete pump to place concrete in desired locations, placing spe-
cial focus on provided instructions
• Load and unload concrete pump attachments and ensure that all associated tools are 
used in a safe manner
• Clean concrete pumps at the end of the day to ensure that they remain in good working 
condition, and to minimize breakdowns and downtimes
• Ascertain that all safety and precautionary measures are put into place before, during 
and after each project

Based on experience the annual remuneration will be between CI$12 - 20 per hour, 
depending on experience. All statutory benefits provided.

If you are a strong leader, work well under pressure and have the above leadership skills, 
experience and qualifications, please send your resume and cover letter to Cayman 
Business Consulting at CaymanBusinessConsulting@gmail.com.

All CVs must be submitted by July 8, 2022

Caymanian
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PELEME CARIBBEAN LTD.
Electrical Contractors

require
Project Supervisor/ Electrical Engineering Technician

Applicants must have a minimum of 10 years experience in supervising large elec-
trical work crews and coordinating electrical systems with MEP systems on four (4) 
and five (5) star resort projects. 
Applicant must have extensive knowledge of NAVISWORKS and AutoCAD, be 
proficient in Microsoft Excel in order to schedule and supervise work crews as per 
project schedule, material take off and orders.

Must have a current Driver’s License.
Salary will be in the range of Cl$25-28 hour.

Only qualified Caymanians or persons married to Caymanians need to apply. Work 
permit holders or those requiring a work Permit will not be considered.

Applicants to apply in writing to Peleme Caribbean Ltd.
or Phillips Electrical Ltd.

P.O. Box 653, Grand Cayman KY1-1107
Or hand in complete resume.

Cayman Drywallers

requires

Carpenter with 10 years’ experi-

ence

$14 per hour

Benefits as per Labour Law

Apply in writing

P O Box 31074

KY1-1205

Press Play Professional DJ
Is seeking

Full-time Professional DJ

• Minimum of 15 years’ experience
• Ability to play multiple Genre
• own equipment
• Must have technical and people skills

Salary $250 - $2500.00 per month
(Based on Bookings) plus benefi ts

Contact: djglenroy@gmail.com
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Bon Vivant is seeking applications to fill in the above position.

As a Retail Store Supervisor, you will have a high level of accountability for all aspects of 
the retail floor. This includes the responsibility for communicating and implementing the 
company vision and supervising the day-to-day activities of the floor team. 

With the support and guidance of Operations and Ownership, you will implement and 
execute the sales/marketing strategy to ensure that Bon Vivant products and services 
are effectively showcased throughout the store and that customers have the best store 
experience possible. 

You will be expected to become a product expert and educate both other employees 
and customers accordingly. You must leverage your creativity, critical thinking, and 
decision-making skills to develop and implement sales tools and initiatives that further 
establish Bon Vivant as the market leader in our retail industry. 

This will include planning and executing in-store activations, visual merchandising, 
product demonstrations and events with occasional requirements to host, speak in front 
of groups and provide simple beverage service. This role will require extensive interaction 
with clients, customers and other industry members and the utmost care, consideration, 
and attention to detail will be required. Experience with events, hospitality and/or service 
is an asset. 

You will also play a vital role in maintaining the overall health and performance of our 
retail stores by supporting employee relations and the performance of the retail team as 
a whole to ensure business targets are achieved. The ability to work independently and 
integrate with a highly functioning team is essential. You will be expected to oversee retail 
inventory in compliance with company standards and engage in administrative business 
operations.

Qualifications:

• A Bachelor’s Degree in business or related courses

• At least 3 years of working experience in overseeing day to day store operations, moni-
toring of store inventory,ensuring store profitability, understanding the store target market 
and sustaining customer loyalty.

• Background in retail, service, food and beverage or general merchandise preferred.

• Above average retail math skills required for inventory control and budgeting.

• Experience and knowledge of Lightspeed retail purchasing system or equivalent cloud-
based retail sales platform is preferred.

Starting Salary will be KYD$3,000 per month commensurate knowledge and experience 
plus sales commissions based on store targets. Benefits are in accordance with Cayman 
Islands Labour, Health and Pension Law.

Written applications with a detailed resume should be sent to info@bonvivant.ky.

Preference will be given to Caymanians and PR/RERC Status Holders.

Retail Sales Supervisor
Bon Vivant Kitchen Store

CAYMAN ISLANDS GOVERNMENT
MINISTRY OF BORDER CONTROL & LABOUR

Applications are invited for the post of:

DIRECTOR – WORKFORCE OPPORTUNITIES & RESIDENCY CAYMAN
SALARY BAND:  CI$130,512 – CI$155,148 PER ANNUM

Workforce Opportunities and Residency Cayman (WORC) (“the Department”) is critical to 
the employment of Caymanians and the economic success of the Cayman Islands. The 
department is charged with assessing the labour needs in the market, developing and training 
Caymanians for these needs, providing Caymanians with work opportunities, supplying the 
market with the labour resources required and ensuring fair employment practices are in place 
for Caymanians.
The Director is responsible for overall strategic and operational management and leadership of 
WORC utilising the highest standards of customer service, effective communication and inno-
vative information technology. Additionally, the Director will provide effective policy advice and 
managing operations relating to work permits, Caymanian Status and Permanent Residency 
matters.

Knowledge / Experience
Essential: Masters Degree in Law, Public Administration, Business or any related field plus 
10 years relevant experience with at least 8 years in a senior management position Or a First 
Degree in Business, Law, Public Administration or a related field plus fifteen (15) years’ experi-
ence in a management position with at least five (5) years at leadership level.  

Skills
Strong command and good leadership and motivational skills and ability to manage multiple 
stakeholders demands. A proven background in strategic thinking and an ability to communi-
cate and work effectively with people at all levels.
A working knowledge of computers, specifically MS Office programs and database applica-
tions.  
Must have sound analytical judgment and the ability to make “on the spot decisions”, under-
stand people and their motives, priorities and ensure accuracy and conformity of procedures.  
Must be flexible and creative in adapting his/her knowledge and skills to unique situations.  
Must have ability to deal sensitively with a diversity of languages and cultures, and to manage 
effectively high levels of stress and shifting priorities.

Benefits will be determined in accordance with the Public Service Management Act, Personnel 
Regulations, Public Service Pensions Act and the CINICO Health Plan. 

DETAILED job description, benefits information and application form are available at:
www.careers.gov.ky

DEADLINE: 15 JULY, 2022

DRIVER
Our drivers do more than drive our vehicles, they are our ambassadors on the road.  

We need a customer service-oriented candidate who understands the importance of road 
safety. The successful candidate must have a firm understanding of how to operate the 
heavy equipment being delivered and be able to clearly explain to the customer proper 
operating procedures.  The successful candidate must have a minimum of 3 years’ 
experience driving a semi-tractor trailer carrying heavy loads.  This post involves frequent 
loading and unloading of equipment and installation of equipment on job sites.  Prior 
experience with construction equipment rentals and deliveries is an asset.  

The successful candidate must have a valid Cayman Islands Group 4 driver’s license and 
a clean driving record.

Overtime is sometimes required.  

We are looking for a candidate who is able to work as a team member and willing to assist 
in all areas of the company, including the portable toilet division, the event division and in 
the rental yard as needed. 

Wage range of $10 - $14.00 per hour (depending on experience and skill level).

All positions at Massive require a high level of trust and a team oriented personality.  
The successful candidate will be well groomed, personable, organized, and must have 
a solid understanding of customer service.  Computer literacy is strongly favoured.  
Communication is the backbone to our success and strong communication skills are 
required. 

Please specify the position you are applying for and submit your resume and cover letter 
along with the following supporting documentation: proof of citizenship, a copy of your 
driver’s license, a police clearance certificate not more than 6 months old (if available), 
and 2 work references.

The ideal way to submit your information to us is through this link for expedited processing:    
https://massiveequipment.bamboohr.com/jobs

Alternatively you can email 
us at hr@massivegroup.com 

we make it 
happen
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Applications are invited for the following positions:

Bartender
Requirements:
• Minimum of 5 years bartending experience
• Should have knowledge of creating cocktail recipes and the use of garnishes
• Maintain and reconcile bar fl oat
• Familiarity of ALOHA POS is preferred
• Work am/pm shifts, weekends and public holidays 
Hourly rate CI $6.00 plus gratuities

Food & Beverage Server
Requirements:
• Over 5 years wait-staff experience
• The ability to work in a high-volume bar/restaurant
• Possess food and beverage product knowledge
• Familiarity of ALOHA POS is preferred
• Flexibility to work am/pm shifts, weekends and public holidays
Hourly rate CI $10.00 plus gratuities

Kitchen Helper/Dishwasher
Requirements:
• Assist chefs with food preparation of menu items
• Comprehend the use and diversity of cleaning agents
• Ability to lift heavy items and stand for extended periods
• General cleaning of public areas and kitchen workstations
• Comply with all food and hygiene regulations
• Work am/pm shifts, weekends and public holidays
Hourly rate CI $6.50 plus gratuities

Line Cook
Requirements:
• Must have over 5 years culinary experience in a high-volume kitchen
• Monitor delivery of kitchen ingredients and supplies
• Set up and stock food items
• Plan, prepare, and plate food menu items
• Comply with all food and hygiene regulations
• Must be able to work days, evenings, weekends and public holidays
Salary CI $10.00 per hour plus gratuities

All of the above positions include 50% Employer/Employee Pension and Health Insur-
ance contributions

Qualified Caymanians and PR Holders may forward their resumes to:
Our House Cayman Ltd.
PO Box 581, KY1-1502

Grand Cayman
or email: accounting@ghrestaurants.com

For further information or to book 
an advert call 916 2000 

or email: sales@caymaniantimes.ky

All ads are full colour

Advertising Deadlines 
(48 Hours prior Publication Day)

Publication Day       Deadline 
                    (12pm (noon))

Wednesday    Monday

Friday     Wednesday

Advertising 
Rates

2 days notice for ads

Wednesday 

Friday

Description CI$  Size (inches) W x H Maximum # of words

Newspaper Advertisement Full page 750 10 x 13.5 1200

Newspaper Advertisement 2/3 page 650 10 x 8.37 or 6.6 x 13.5 900

Newspaper Advertisement 1/2 page (horizontal) 450 10 x 6.67 700

Newspaper Advertisement 1/2 page (Vertical) 450 4.9 x 13.5 700

Newspaper Advertisement 1/3 page 350 4.9 x 8.37 400

Newspaper Advertisement 1/4 page 250 4.9 x 6.67 350

Newspaper Advertisement 1/8 page 75 4.9 x 3.25 or 3.22 x 4.96 200

Newspaper Advertisement 1/16 page (Mini) 50 4.9 x 1.55 or 2.38 x 3.25 100

Front Page Banner 200 10 x 1.5

Inserts 300

Advertorial 1/2 Page 500

Graphic Design

2504.9 x 4.96150Newspaper Advertisement 1/5 page

50



Issue No 777  |  Wednesday, June 29, 2022  |  Caymanian Times20

Caymanian

HURRICANE TIPS • FINANCIAL TIPS 
• GAS PRICES • CRUISE SHIP SCHEDULE 
• BUSINESS • LOCAL & REGIONAL NEWS

THE ONLY
WEDNESDAY 
NEWSPAPER 

IN THE CAYMAN
 ISLANDS

Lowest Prices on Newspaper & Online Ads

For more information contact Ralph at 9162000 
or email sales@caymaniantimes.ky

¼ page   $250
½ page   $450
Full page   $750

Free 1 week website Banner with ½ page ad
Download or Pick-up your copy at 

Supermarkets and Gas Stations
Complimentary road - side delivery on Wednesday

All ads in Full colour 

WEDNESDAY EDITION


