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Teenage sensation Aaron Jarvis finished 
a remarkable joint-76th at the 150th Open 
on Sunday. It was a sensational feat by the 
19-year-old golf prodigy who made his-
tory for the Cayman Islands on Friday by 
making the cut at The Old Course, St An-
drews in Scotland. 

Jarvis is the first golfer from the Cay-
man Islands to compete in The Open 
having qualified following a memorable 
triumph in the 2022 Latin America Am-
ateur Championship at Casa de Campo. 
He also competed at the Augusta Mas-
ters in May. 

Following a challenging first round, 
Jarvis, playing alongside Major winners 

CONTINUED JARVIS FINISHES AHEAD, Page 8

Public Health 
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Page 4-5
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The Department of Agriculture notes 
the official appointment of Dr Samantha 
Dorman as Acting Senior Veterinary Of-
ficer, with effect from July 1st 2022.

Dr. Dorman has been employed as Vet-
erinary Officer with the department for a 
period of 9 years and earned her Veteri-
nary degree from Massey University, New 
Zealand in November 2012. 

She was the Department’s first Vet-
erinary Officer (Designate) and upon 
successful completion of her internship 
programme, she assumed the role of Vet-
erinary Officer in 2015. After three years 
in farm animal clinical practise, she tran-
sitioned into a role more focused on reg-
ulatory/public health responsibilities and 
continues to spearhead initiatives and 
projects of this nature. 

She is currently completing a MSc de-
gree in One Health through the Universi-
ty of Edinburgh, and is passionate about 
promoting awareness surrounding the 
interconnectedness of human health, ani-
mal health, and the health of our environ-
ment. As a foodie, locavore, daughter and 
grand-daughter of farmers, and promoter 
of sustainability, naturally, Dr. Dorman’s 
Masters’ dissertation is focused around 
national food security.

She is a member of the national work-
ing group for antimicrobial resistance/

national One Health group, the Commu-
nicable Disease Surveillance Committee, 
and serves as the focal point for animal 
disease and veterinary product report-
ing to the World Organization of Animal 
Health (formerly the OIE) on behalf of The 
Cayman Islands.

Dr. Dorman recently completed the 
ILM Level 5 Certification in Leadership 
and Management (Innovation focus) 
through the Civil Service College, and she 
continually integrates innovation, long-

term strategic planning, and learning 
into the Department’s workplace culture. 
She serves as the Department’s LinkedIn 
Learning Champion and is passionate 
about the lifelong development of her 
staff and herself.

“I’m incredibly thankful and humbled to 
serve the Cayman Islands Government and 
the Agrisector in this capacity, and along 
with my skilled, passionate, and dedicated 
team, am ready to embrace the challenges 
and opportunities to come”.

The world, including Cayman, is riv-
eted on what some commentators have 
referred to as the political psychodrama 
taking place in the UK.

The ruling Conservative Party is locked 
in a battle of candidates vying to replace 
the party’s leader - the UK’s and ultimately 
our -  outgoing and disgraced prime minis-
ter Boris Johnson.

In the ongoing spectacle, former mem-
bers of Mr Johnson’s government are now 
engaged in attritional warfare for his job, in-
cluding ripping apart policies which up until 
recently they were championing, including 
speaking in support of their former leader.

That it could have been worse speaks 
volumes for the political party system, 
which to a large degree is constraining the 
leadership hopefuls, although allowing 
free rein to outline their policy agenda and 
challenge their inhouse opponents.

Whoever is ultimately selected to re-
place Mr Johnson as prime minister will 
be chosen, not out of self-interested polit-
ical horse-trading, but through an internal 
democratic system within the Conserva-
tive Party -  as it would be for any other UK 
political party.

Under the party’s constitution, the 
leadership election is a two-stage pro-
cess: Stage 1 – Conservative MPs choose 
candidates to advance to stage two by a 
system of elimination. At Stage 2 paid-up 
party members - said to number around 
200,000 - are balloted by postal vote and 
the candidate with the most votes wins.

To select a new leader, the party machin-
ery at both the parliamentary and broader 
membership level kicks into high gear.

This is different from a general election 
where opposing parties and independent 
candidates battle it out to form a majori-
ty in Parliament with the prime minister 
already pre-determined as he/she would 
have already been at the helm of their 
party.

It’s a tried and proven system that has 
stood the test of time and has embedded 
the democracy of the political party sys-
tem;  a critical aspect of what’s known and 
practiced in many democracies.

Cayman is one of the few where the par-
ty system has not taken a lasting hold, de-
spite efforts.

Although the systems are in place here 
to accommodate political parties in what 
is a successfully functioning democracy, an 
indefinable hesitancy to embrace and sus-
tain them remains.

That has arguably limited our politics to 
a trade-off of loose political accommoda-
tions.

This dominance of independent can-
didates, unique to Cayman in this part of 
the world, brings to mind the situation of 
the Solomon Islands in the South Pacific 
which for years decades attempted to lim-
it the influence of independents in forming 
governments.

It was not until 2014 that the parliament 
successfully passed a Political Parties In-
tegrity Act (PPIA) in 201 with a stated aim 

of limiting the influence of independent 
MPs and prescribing how political par-
ties are to be administered. Interestingly 
according to a review by one political sci-
entist,  most MPs who debated and passed 
the PPIA went on and contested as inde-
pendent candidates. 

It is widely agreed that political parties 
are critical pillars underpinning any dem-
ocratic country’s aspirations to political 
maturity.

In Cayman’s case, an unwillingness or 
inability to establish, and more impor-
tantly, sustain political parties remains 
a conundrum, despite many theories ad-
vanced for their demise.

It’s only in quite recent times that par-
ty politics have taken some semblance of 
root here, but sowing the seeds of the very 
ethos of party politics still seems to be fall-
ing on barren ground.

Time…or the next election…will tell.

UK LEADERSHIP BATTLE 
HIGHLIGHTS THE PARTY SYSTEM

Dr Samantha Dorman appointed 
as Acting Senior Veterinary Of�icer 
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The Cayman Islands National Weather 
Service (CINWS) confirms the Kearney 
Gomez Doppler Radar has been restored 
to full working order following repairs 
conducted by a visiting expert from LEON-
ARDO Germany.

Ministry of Sustainability & Climate Resil-
iency Chief Officer Jennifer Ahearn says she is 
pleased the public can once again access live 
radar images on weather.gov.ky.

“I want to thank the Cayman Islands 
public for your continued patience as the 
Weather Service has worked to restore ra-
dar service,” Mrs. Ahearn said. “I know it 
will be a relief to many in our community 
that they can once again view real-time 
radar images online. Throughout this 
process, our meteorologists have contin-
ued to provide forecasts for the Cayman 
Islands and I am pleased they will once 
again be able to use the radar in support 
of these efforts.”

CINWS Director General John Tibbetts 
says the expert technician from LEONAR-
DO Germany was on-island for approxi-
mately a week to complete the necessary 
repairs.

“LEONARDO is the only company in the 
world that can provide the services and 
expertise necessary to restore our radar 
service and I’m pleased to report we were 
able to facilitate this visit and get the ra-
dar back up and running,” he said, noting 
that additional work to repair the leak-
ing dome and install a dehumidifier are 
planned for August 2022. 

“Our work is not over and we are con-
tinuing our efforts to ensure the dome is 

sealed and a dehumidifier installed, ahead 
of what is typically the busiest portion of 
Atlantic hurricane season for the Cayman 
Islands,” Mr. Tibbetts said.

Online radar imaging was briefly avail-
able on the evening of Wednesday, 13 
July, to facilitate testing, and is expected 
to be restored fully to the Weather Ser-
vice website on the evening of Thursday, 
14 July.

Mrs. Ahearn said the Government will 
continue to keep the community informed 

of progress to repair the dome and install 
the dehumidifier.

“We recognise the significant public in-
terest in the status of the weather radar 
service and will continue to provide up-
dates on the status of the dome repairs 
and dehumidifier installation over the 
coming weeks,” she said.

For more updates, the public is en-
couraged to visit https://weather.gov.
ky/ or contact the Weather Service at 
met.office@gov.ky. 

Radar service restored; further repairs planned
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The Public Health department has pub-
lished its weekly Public Health Spotlight 
on Communicable and Non-Communicable 
Diseases today Thursday 14 July 2022.

International Situation
COVID-19 reported cases continue to in-

crease globally, with a decrease reported in 
deaths internationally by 12%.

Cayman Islands Local Trends
Key epidemiological metrics have in-

creased over the past week. There has been 
a 13% increase in the number of new cases 
from 347 to 424, and the case rate has in-
creased to 611 cases per 100,000 popula-

tion from 539 cases per 100,000. Following 
the change in COVID-19 regulations, there 
has been a notable drop in testing which has 
decreased by 36%, from 1,360 tests con-
ducted in Epi Week 26 to 876 tests conduct-
ed in Epi Week 27. The combination of an 
increase in cases and decrease in testing has 
resulted in an increase in the test positivity 
from 28% to 48%. The microbiology lab has 
provided genomic sequencing results for a 
sample of 47 positive isolates giving insight 
into the sub-linage information for the Omi-
cron variant circulating in Cayman Islands. 
The sub-lineage BA.5 has been detected for 
the first time, which has been reported by 
the UK to be driving the recent wave of in-

fections. The sub-lineage BE.1 has also been 
detected, which was first detected in March 
2022 in Germany and has since been iden-
tified in 47 countries worldwide. We antic-
ipate there is shift occurring from the BA.2 
to the BA.5 Omicron sub-lineage in Cayman.

Hospital Admissions
Two new hospital admissions were reg-

istered during Epi Week 27, a decrease 
from six in the previous week. Of the two 
new admissions, both were admitted due 
to COVID-19 morbidity. A total of 6 patients 
required inpatient treatment, which de-
creased from 14 patients in the previous 
week.

Vaccination
During Epi. Week 27, there were 51 adults 

who received a COVID-19 vaccine (20 first 
dose and 31 second dose).

Key Message
There is clear evidence of a reduction in 

testing since the recent change in COVID-19 
regulations, however cases are increasing. 
It is really important that symptomatic in-
dividuals get a PCR test to understand the 
spread of COVID-19 in the community. Fur-
thermore, the genomic sequencing enables 
insight into what variants are circulating, 
and the presence of BA.5 Omicron sub-line-
age and the novel BE.1 variant support our 
understanding of a shift away from the dom-
inant BA.2 Omicron sub-lineage. In the UK 
BA.5 has been associated with an increase in 
COVID-19 incidence, however the impact on 
vaccine effectiveness is not yet known.

COVID-19 - Epidemiological Week 27 
3 - 9 July 2022 (Data as of 09-07-2022)

1 Newly confirmed cases (PCR) reported to PuЫic Health with а sample collection 
date between 00:00 to 23:59 оп 3 July 2022 -9 July 2022. 

2 Case Rate = proportion of persons who tested positive over population standard-
ized to 100К population (New cases/total population)*100,000

3 Number of new positive PCR results over total number of PCR tests done (new pos-
itive PCR results/total number of PCRs conducted)*100 

 X COVID-19 case numbers 

 X Total COVID-19 cases since March 2020 bу specimen date 

 X Number of COVID-19 cases in the last 30 days Ьу specimen date. Orange bars indicate 
PCR results are pending thus figures may change.

 X Number of PCR tests conducted, new PCR positive results and test positivity rate for the 
last 30 days Ьу test date. Data refers to the percentage of patients who tested positive via 
PCR in the prior 7-days.

 X Genomic sequencing of positive SARS-CoV2 isolates (N=47) from the end of June 2022.
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Overview
There have been over 6,000 laboratory 

confirmed monkeypox cases reported to 
WHO since the beginning of 2022. This has 
included 59 countries over five WHO Re-
gions and there has been а 77% increase 
in cases reported compared to two weeks 
ago. ln addition, three deaths have been 
reported. Of cases reported to date, 82% 

Monkeypox

 X COVID-19 patients admitted to hospital

 X COVID-19 inpatients

 X Hospitalisation and Death statistics March 2020- Present.

 X COVID-19 vaccine uptake and coverage

 X COVID-19 paediatric vaccine doses administered and booster coverage

 XWeekly hospitalisations and deaths (since 8 September 2021*} 
*First COVID-19 patient was in March 2020, but hospitalisation figures begin September 
2021 for graphical reasons.

 X Vaccine coverage for the total population (69,350) 

 XWeekly COVID-19 hospital admissions stratified Ьу those aged above and below 10

 X Booster (3rd dose) Vaccine Coverage per Age Group 

have occurred in the European Region. То 
date, ten countries have reported а halt in 
transmission with по new cases reported 
over the past 21 days which is the maxi-
mum incubation period for monkeypox.

Harmful use of alcohol
High alcohol consumption has many 

health implications, as well as wider social 
and economic consequences. Globally 3 
million people die each year as а result of 
harmful alcohol use, and drinking is linked 

with 27% of traffic injuries and 18% of su-
icides worldwide {WHO report, 2018). 

Alongside the risk of developing alcohol 
dependence, drinking alcohol is also asso-
ciated with health issues such as liver cir-
rhosis, cancer and cardiovascular disease. 
Among pregnant women, alcohol consump-
tion сап lead to fetal alcohol syndrome {FAS) 
and pre-term birth complications. 

The STEPs survey conducted in Cayman 
lslands in 2012 indicated that 52% of the 
population reported current alcohol use 

{drank alcohol in the past 30 days), and 
daily drinking of alcohol was low at 3.8% 
of the population. However, а larger pro-
portion of men than women {25% com-
pared to 14%) reported heavy episodic  
drinking/Ьinge drinking.  

The Public Health Spotlight is pub-
lished weekly by the Ministry of Health 

and Wellness.
For more information, contact  

gis@gov.ky
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Three new Dart Scholars announced for 2022
Dart has announced three new Dart 

Scholars for 2022. Adrian Philips Hernáez 
will receive the William A. Dart Memori-
al Scholarship to study Mechanical En-
gineering at Imperial College in London. 
Two high school scholarships are awarded 
to Jake Fagan from Cayman Prep & High 
School and Sirichandana Batta from Lay-
man Scott High School in Cayman Brac.

Now in its eleventh year, the Dart Schol-
ar programme offers scholarships to Cay-
manian students who excel academically, 
demonstrate strong leadership qualities 
and make a positive contribution in the 
community. Dart’s four-year high school 
scholarship focuses on the STEM subjects 
of science, technology, engineering and 
mathematics.

Dart CEO Mark VanDevelde said, “Our 
Dart Scholars are a group of exceptional 
young men and women who fill me with 
confidence for the future. Driven by in-
tellectual curiosity and a desire to help 
solve the world’s problems, empowered 
by critical thinking and problem-solving 
skills learned through the study of STEM, 
they have the ability to make a difference. 
I am impressed by the positive impact 
our three new Dart Scholars have already 
made in our community, and look forward 
to seeing them grow in the years ahead.” 

In addition to financial support, Dart 
Scholars receive mentoring and work ex-
perience opportunities at Dart and high 
school Dart Scholars are invited on an 
annual enrichment trip, travel permit-
ting. Applicants are required to complete 
a blind-selection process that includes a 
written test and several rounds of inter-
views with the selection panel and senior 
leadership at Dart. 

Adrien Philips Hernáez
Adrien graduated Cayman Prep & High 

School this month with top awards for 
Chemistry, Further Maths and Overall 
Academic Achievement. He will start his 
undergraduate degree in Mechanical En-
gineering at Imperial in September as 
the foundation for a career as a robotic 
engineer. During high school, Adrien took 
every opportunity to participate in robot-
ics programmes, from early LEGO compe-
titions to representing his school at FIRST 
Tech challenge. He was a selected as a 
member of the Cayman National Robotics 
Team two years running, competing in the 
FIRST Global challenges in Mexico and Du-
bai. He now mentors younger children at 
robotics camps and tutors GCSE students 
in chemistry.

Jake Fagan
Jake is a talented mathematician who 

has won the Junior Minds Inspired Maths 

Challenge for the past two years. Starting 
his GCSEs next term, Jake will focus on 
STEM subjects with the goal of studying 
engineering or neuroscience at a top tier 
university. Outside the classroom, Jake 
is a keen swimmer and kite surfer – two 
sports he put to use when fundraising for 
local charities. During lockdown, Jake and 
friends kite surfed the length of Grand 
Cayman raising $55,000 for Cayman ARK’s 
soup kitchens. Last year, he became the 
youngest swimmer to cross the channel 
between Cayman Brac and Little Cayman.

Sirichandana Batta
Known as Siri, Sirichandana is a straight 

A student at Layman Scott High School. 
Inspired by her mother, Siri’s goal is to be-
come a physician and help others through 
her knowledge of science and technology. 
Her community involvement started at a 
young age having joined the Girl Scouts 
when she was nine and she is currently 
Secretary of the Leos Club at Cayman Brac. 
As president of her school debate club, Siri 
enjoys public speaking and advocating for 
causes that support the betterment of so-
ciety.

With more than 30 applications received 
in the high school category this year, Dart 

also recognised the three candidates who 
successfully made it to the final round of 
interview. Matthew Huys (Clever Fish), 
Nathaniel Shaughness (Cayman Interna-
tional School) and Caitlyn Darby (Cayman 
Prep & High School) each received an 
award presented by Dart executives.

Since launching its scholarship pro-
gramme in 2012, Dart has awarded a total 
of 22 high school scholarships and 27 uni-
versity scholarships to some of the worlds’ 
top academic establishments. 85% of Dart 
Scholars move on from undergraduate 
study to complete a masters or PhD. 

Each year, Dart awards scholarships to 
noteworthy high school and university 
students - providing them with financial 
assistance, mentorship opportunities, 
educational enrichment and meaningful 
work experience. 

The foundation of Dart’s education pro-
grammes is the Dart family’s philosophy 
of promoting education and fostering ac-
ademic excellence in the STEM subjects – 
science, technology, engineering and math-
ematics. Dart believes that STEM subjects 
are the fundamental building blocks for 
both academic and career success. 

For more information on Dart Scholar 
visit dartscholar.ky.

High School Scholarship
Since 2012, Dart has awarded two 

four-year high school scholarships an-
nually based on academic excellence 
with a clear focus on science, technology, 
engineering and mathematics (STEM). A 
vigorous evaluation process – initial re-
view of application and documentation, 
mathematics test and written essay, and 
a face-to-face interview - identifies the 
successful applicants. In accordance 
with Dart’s culture of meritocracy, appli-
cations are evaluated using a completely 
blind selection process.

University Scholarship
The William A. Dart Memorial Schol-

arship was established in 2013 in mem-
ory of Ken Dart’s late father who found-
ed the Dart Corporation. It is awarded 
annually to a student pursuing a bach-
elor’s degree at an accredited overseas 
institution and renews annually for up 
to four years, subject to academic per-
formance.

Both scholarships include bespoke 
mentoring and enrichment opportunities, 
designed to further encourage, support 
and inspire students to achieve their full 
potential.

 X From left, Dart Chief of Staff Joanne Lawson, Dart Director Jackie Doak, Dart University Scholar 2022 Adrien Philips Hernaez and Dart Chief 
Executive Officer Mark VanDevelde. Missing from photo: Dart High School Scholars 2022 Jake Fagan and Sirichandana Batta.
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CG BritCay kicks off Summer 
Internship Programme

Grant Thornton Cayman Islands launches a new 
summer four-day working week policy for all employees.

Four students recently started their 
summer internships with CG BritCay to 
learn professional skills, gain industry 
knowledge and explore future career 
possibilities.

They are part of the Coralisle Group 
(CG) Summer Internship Programme, 
which is designed to expose the students 
to the ins and outs of the insurance busi-
ness and attaches them to departments 
that align with their academic and career 
interests. Their activities will include a 
10-week group project, team-building 
exercises, and community service days.

They will also attend various infor-
mation sessions with CG managers on 
subjects such as cyber security, regula-
tory compliance, legal affairs, investing 
and managing personal finances, envi-
ronmental social governance, as well as 
personal career and brand development.

In addition, each student will have a 
dedicated mentor to provide guidance 
and support throughout the programme, 
along with advice and direction on re-
sume writing, interview skills and net-
working opportunities.

The students who have secured in-
ternships with CG BritCay are Emily 
Bodden, Jacey Dyer, Genelle General, and 
Janani Kumar. The CG Summer Intern-
ship Programme operates in two other 
CG jurisdictions, Bermuda and The Ba-
hamas, where ten more students have 
been selected for the programme.

Naz Farrow, CG’s Chief Executive Of-
ficer, said the internships provide special 
opportunities for professional growth 
and development, helping interns ex-

plore company career possibilities close 
to home while earning a paycheque.

“It’s a programme that empowers the 
students by providing insights into the 
insurance industry, revealing career 
paths within it and, above all, encourag-
ing them through the collegial spirit and 
support of the CG professionals working 
with them.

For us as a company, the internships 
are an expression of our people-first 

approach to business. They are a way 
to invest in the future by tapping into 
the strength and promise of our local 
young people, and deepening our con-
nections in the communities in which 
we operate.”

Following an application assessment 
and an interview process involving 
dozens of candidates, the interns were 
selected based on their school course 
work, degree ambitions, academic and 

extracurricular achievements, and 
desired career path. CG departments 
welcoming interns are Property & 
Casualty, Medical, Pensions, Health & 
Life, Compliance, Finance, Marketing 
and Legal.

The CG Summer Internship Pro-
gramme runs from June 6 to August 5 
in Bermuda, June 7 to August 5 in The 
Bahamas and June 27 to August 12 in 
Cayman.

During the months of July and August, 
professionals have the option to take the 
Friday of their working week off as part of 

the firm’s mission to ensure wellness and 
work-life balance are maintained among 
its people. Grant Thornton believes this 

initiative will better-support happy pro-
fessionals who continue to meet the ev-
er-evolving needs of their clients.

“I am very excited to see the new 
summer four-day working week policy 
come to life,” says Adrianna Christian, 
Senior HR Manager of Grant Thorn-
ton Cayman Islands. “It will allow for 
additional time to pursue a passion, 
spend more time with loved ones, trav-
el, or simply relax. Our people have 
worked extremely hard over the past 
few months and truly deserve the time 
to take a step back and improve their 
work-life balance, which will naturally 
lead to an improvement in wellbeing.”

As they continue to strive to be the 
firm people want to work with, Grant 
Thornton is excited to see how their 
employees respond to this new policy.

“We are delighted to give colleagues 
more time for what matters most this 
summer,” says Dara Keogh, Managing 
Partner of Grant Thornton Cayman Is-
lands. “Both the physical and mental 
health of our people is of integral im-
portance to the firm. Our people make 
us different and it’s the individuality 
and diversity of our team that strength-
ens us.”

For more information, visit grant-
thornton.ky/.

 X CG BritCay summer interns (from L) Jacey Dyer, Genelle General, Emily Bodden and Janani Kumar.
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Cayman swimmers headed to 
Barbados to compete in CCCAN

Jarvis finishes ahead of pros
Sergio Garcia and Stewart Cink, 
carded a brilliant three under 
par second round to make the 
cut and sit on even par for the 
Championship. One of only four 
amateur golfers to make the cut 
this year, Jarvis won the Bronze 
Medal for his brilliance.

Kenneth Bryan, Minister for 
Tourism and Transport said: “On 
behalf of the Ministry of Tourism 
and the Cayman Islands, I extend 
my congratulations to Aaron 
Jarvis on this history-making 
achievement.

“Jarvis is an inspiring exam-
ple of how passion, hard work, 
and dedication can lead to over-
coming challenges - such as the 
Cayman Islands only having one 
public golf course - to reach great 
heights. He was a wonderful am-
bassador for the Cayman Islands, 
playing at the Home of Golf.”

Jarvis carded a respectable 
one over par 289 to finish ahead 

of champions pros Tiger Woods 
and Phil Mickleson , both of 
whom didn’t even make the cut. 
The Caymanian showed matu-
rity beyond his years and if he 
does turn pro looks capable of 
one day being a champ. 

Jarvis recently finished his 
freshman year at the Universi-
ty of Nevada, Las Vegas (UNLV). 
He was inspired to play golf 
after watching older brother, 
Andrew, play in the Caribbean 
Amateur Junior Golf Champion-
ships when it was held in Cay-
man in 2013. After developing a 
passion for the sport, he moved 
to Florida for high school to 
train at the Leadbetter Junior 
Golf Academy.

The Cayman Islands remains 
his family home and he still 
practises on the local North 
Sound Golf Club course when 
on-island. Many in the Cay-
man Islands supported Jarvis, 
sending their support for his 
Open debut.  X Aaron Jarvis held his nerve superbly

CONTINUED FROM Page 1

The Cayman Islands Aquatic Sports 
Association (CIASA) announced the 
14-member strong swim team selected 
to represent the Cayman Islands at the 
Central American and Caribbean Ama-
teur Swimming Confederation (CCCAN) 
Swimming & Open Water Champion-
ships taking place in Barbados 10-18 
July.

The team, captained by Sabine Elli-
son and Corey Frederick-Westerborg 
includes a number of familiar faces: 
Sofia Bonati, Sierrah Broadbelt, Raya 
Embury-Brown, Lola Haworth, Luke 
Higgo, Dominic Hilton, Jasmine Lam-
bert-Wragg, Connor MacDonald, Tate 
Marr, Teagan Nash, Danny Kish, Will 
Sellars and Kaitlyn Sullivan. Accompa-
nying the team is Technical Director 
Jacky Pellerin and Coach Bryce Thomp-
son, team manager is Alicia Proud.

“After two years of limited competi-
tion and racing because of COVID-19, 
our swimmers have a number of awe-
some opportunities this summer,” said 
CIASA President Steve Broadbelt. He 
continued, “CCCAN does not have the 
age group limits that CARIFTA does 
so our swimmers will find themselves 
facing some older, more experienced 
swimmers at CCCAN – which will be 
great for their continued develop-
ment. CCCAN is a long course – 50m 
– meet which Cayman will be able to 
host when our new 50m pool facility is 
completed.”

This meet comes after Cayman’s 
record-breaking medal haul at CAR-
IFTA earlier this year, a successful 
FINA World Championships in Buda-
pest which saw Jordan Crooks and Jil-
lian Crooks swimming PBs and Jillian 

achieving a new National and CIASA re-
cord in the 100m freestyle (57.24), par-
ticipation in the first Caribbean Games 
in Guadalupe by James Allison, Harper 

Barrowman, Alison Jackson, Kyra Ra-
bess and Corey Frederick-Westerborg 
which saw Rabess racing to silver in the 
800m and Frederick-Westerborg, Alli-

son, Rabess and Jackson winning gold 
in the 4x100m mixed relay and the up-
coming 2022 Commonwealth Games in 
Birmingham, England.

 X Supplied 
Back row, L-R: Will Sellars, Connor Macdonald, Dominic Hilton, Danny Kish 
Front row, L-R: Sierrah Broadbelt, Kaitlyn Sullivan, Teagan Nash, Sabine Ellison, Tate Marr
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Minister Bryan apologises for video
Having been accused by the Op-

position of breaching Ministerial 
Code of Conduct for endorsing his 
wife’s real estate business, Tourism 
and Transport Minister Kenneth 
Bryan has apologised unreservedly 
for his action.

Minister Bryan was accused of 
endorsing his wife’s business, from 
which he could personally benefit, 
via an online video, which saw him 
actively encouraging residents of 
Tropical Gardens to use his wife’s 
real estate business. The Minister 
was even seen handing out leaflets 
on the business, acts that Oppo-
sition Leader Roy McTaggart said 
were a flagrant breach of the princi-
ples of good governance.

Mr McTaggart said that the Min-
ister really ought to have known 
better, stating he should not use his 
position to benefit a family mem-
ber or himself financially. Minister 
Bryan could have had constituents 
in a similar line of business and his 
endorsement could unfairly impact 
their business, Mr McTaggart ex-
plained.

In particular, Mr McTaggart wor-
ried about the breach of section 19 
of the Ministerial Code of Conduct, 
which states that a minister should 
not endorse commercial products 
or services in any media.

As a result of being reminded of 
his duty as a Minister to abide by 
the Ministerial Code of Conduct, 

Minister Bryan issued a statement 
saying:

“In relation to the video, I got this 
wrong and apologise unreservedly 
to my constituents, the people of the 
Cayman Islands, the Governor, the 
Premier and my other colleagues in 
the PACT Administration.”

He went on to say that he fully 
supported the Code of Conduct and 
the principles of good governance it 
was designed to enhance.

“Going forward, I will redouble 
my efforts to ensure that my actions 
are in keeping with the highest ethi-
cal standards of the office I am hum-
bled to hold on behalf of the people 
of the Cayman Islands,” the Minister 
concluded.  X Kenneth Bryan
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Elections Supervisor Observes Jersey Vote

Government Launches Nationwide 
Cost of Living Support Campaign

Minister 
Turner tests 
positive for 
COVID-19

Elections Supervisor Wesley Howell re-
cently took part in an international Election 
Observation Mission to the States of Jersey.

Mr. Howell formed part of a nine-mem-
ber independent observer mission that 
included representatives from Kenya, 
France and the Isle of Man. Organised by 
the Commonwealth Parliamentary Asso-
ciation British Islands and Mediterranean 
Region Secretariat, the mission was head-

ed by Martin Whitfield MSP, a Member of 
the Scottish Parliament. 

Throughout the elections process, mem-
bers of the mission met with stakeholders 
including officials, candidates and mem-
bers of the public.  Areas of the process 
under scrutiny included: 

• political campaigning, 
• electoral administration, 
• voter registration and accessibility, 

• polling (including postal and early bal-
lots),

• counting and tabulation,
• post-election complaints and appeals.
Commenting on the experience Supervi-

sor Howell said: “I am very pleased to have 
been invited to serve as an observer. It has 
enhanced my knowledge of the democrat-
ic processes, election legislation, policies, 
and practices in other countries. I see defi-

nite benefits to elections officials serving 
on these missions”. 

For more information about the Cayman 
Islands Elections Office, visit www.elec-
tions.ky .

Note to Editors: The initial findings re-
port by the Election Observation Mission 
to the States of Jersey is available here 
https://www.uk-cpa.org/media/4750/
jersey-preliminary-statement.pdf.

Cognisant of the worry surrounding 
escalating costs of living locally and glob-
ally, the Cayman Islands Government has 
launched a national campaign to raise 
awareness of the support available to the 
community.

To re-emphasise their commitment to 
supporting incomes and containing costs 
due to soaring inflation and other external 
factors, Government will draw awareness 
towards current and future substantive 
actions that will benefit the most vulner-
able in our society. This comprises lower- 
and middle-class families, senior citizens, 
post-secondary students, and others who 
have been significantly impacted by the 
cost of living crises.  

The Hon. Premier Wayne Panton and his 
fellow elected colleagues have introduced 
more than 24 different initiatives to assist 
those currently withstanding the worst of 
the crises. Some of the cross-ministerial 
initiatives include but are not limited to:  

• continuing the Displaced Tourism 
Worker Stipend;  

• reducing service fees for seniors; 
• the electricity relief assistance pack-

age to provide a fuel cost credit for all resi-

dential customers with monthly consump-
tion between 101 – 2,000 kWh; 

• increasing funding of scholarships for 
advanced, specialised tertiary education; 

• the extension of the pension holiday 
“The entire world is experiencing an ex-

ponential rise in cost of living expenses; 
we are undoubtedly going through one of 

the most challenging times in recent histo-
ry and we as a government, but also each 
of us in the community, must prepare for 
an eventual worsening. Although global 
inflation was already on the rise before 
the COVID-19 pandemic hit, it has become 
more of an issue in the past year,” said Pre-
mier Panton.  

“We are developing assistance pro-
grammes so that our community is pre-
pared to handle the turbulence that econ-
omists have indicated lies ahead, whether 
that comes from an extreme weather 
event like a hurricane, or impact that 
comes from global economic forces like 
soaring inflation and rising interest rates,” 
he added.

Several initiatives will be announced 
over the coming weeks on how Govern-
ment is helping in the following areas: 
supporting your income – alleviating pres-
sures on families and creating certainty 
over fuel and energy rates; containing 
your costs – to lower the cost burden for 
people living across our three islands; em-
powering the community – providing peo-
ple with tools that allow them to make the 
right decisions for themselves and their 
families, and lastly, putting people first – 
helping people cope with the stresses of 
life and investing in thriving communities. 
Government is therefore committed to 
taking a robust income-based, cost-based 
approach to offsetting the impact of rising 
cost of living expenses on individuals and 
their families.

For more information on Cost of Living 
Support available in the Cayman Islands, 
visit www.gov.ky/cost-of-living.  

Hon. Sabrina Turner, MP for Pros-
pect, tested positive for COVID-19 this 
morning using a lateral flow test at 
home and awaits the results of a con-
firmatory PCR test.

Minister Turner, who is mildly symp-
tomatic, will remain at home for the 
next seven days.

The Premier, Hon. G. Wayne Panton, 
wishes a speedy recovery for Minister 
Turner on behalf of himself and their 
colleagues.

 X Group Photo with vests

 X Premier Wayne Panton

 X Sabrina Turner

 X Observers on Election Day
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By Staff Writer

A crowd of several thousand turned out 
to the Festival Green at Camana Bay to en-
joy the sights and sounds of the Capella 
Music Festival on Saturday 16th April. 

With both international and local acts 
gracing the stage over the course the day, 
concert goers and patrons were delight-
ed by the performances and world-class 
amenities provided by the organizers. 

No detail was spared on the day, with 
Capella even featuring its own WIFI sys-
tem - compliments of Logic. 

Organizer Kenny Rankin noted that the 
measure was an important part of mak-
ing sure the guests enjoyed connectivity 
with their smartphones and social media 
without the congestion that might come 
otherwise. 

With the weather conditions cooperating, 
the venue set up to accommodate the influx 
of spectators and emergency personnel on 
hand, the day went off without a hitch.

Leading off the cadres of internation-
al performers was Maxi Priest, who gave 
brought his trademark dreadlocks and silk 

smooth vocals to the fray and setting the 
tone for the rest of the day.

One of the highlights of the festival was 
the performance from superstar Wyclef 
Jean, who ‘brought the house down’ and 
stole the show, as well as the hearts of 
those in attendance. 

The beloved entertainer and statesman, 
who was also one of the founders of the 
mega-group, the Fugees in the 1990’s - 
which featured other global sensations 
such as Lauren Hill - went beyond the call 
of duty.

From playing his guitar using his teeth, 
to joining the crowd during his perfor-
mance, Wyclef was a crowd pleaser from 
start to finish. 

Delivering hits spanning nearly three 
decades, Wyclef was able to reach fans 
from every generation.

Another highly anticipated perform-
er was Michael Bolton, who also gave an 
impassioned performance, with his trade-
mark soulful style of rock and blues, cast-
ing a nostalgic theme of romance on the 
evening and perfectly warming the tenor 
of the event.

“I love the fact that there is such a di-
verse line-up of acts and something for 
everyone,” noted Natalie Hardaway, who 
was visiting the Island on vacation. She 
added that she was very impressed with 
the level of organization and thought and 
planning that went into the festival on, 
“such a small Island.”

Capella was definitely a family event 
and children were able to enjoy the show, 
along with their parents and other family 
members, making the festival one in a long 
line of great events such as the Jazz Festi-
val and Kaboo that have set the bar high 
for entertainment in the Cayman Islands.  

Charli XCX also delivered a compelling 
performance, featuring songs that every-
one had heard but many had not associat-
ed with the Artist.

“I didn’t realize that was her song,” not-
ed one concert goer, who added that they 
loved Charli’s energy and choreography. 

In a day filled with highlights, another 
crescendo of Capella was the vintage and 
spirited uncanny delivery of magical mo-
ments from Reggae crooner Beres Ham-
mond, who topped the night off with hits 

spanning decades; leaving the audience 
riveted. 

Beres Hammond is no stranger to the 
Cayman Islands and has performed in the 
British Territory several times over the 
years; each time bringing an updated bevy 
of hits, along with the classics that people 
have come to love so much and know so 
well.

“It’s the soundtrack to our lives,” de-
clared Ryan Thomas, who said he had al-
ways wanted to see the entertainer Live in 
concert. 

The “Rock Away” singer added more 
fuel to the inferno of sound that had been 
ignited by earlier acts and kept the audi-
ence in a frenzy.  

Local performers were also a big draw 
for this year’s Capella Festival and acts 
such as Erica Asai, Beneil Miller and the 
Kuyah Band, Rico Rolando, Yohan Fitzger-
ald, Sheena Lee, Sugar Daddy and the Im-
pulz Band delivered in fine style. 

Beneil, Erica and Rico are among the 
Cayman Islands’ emerging artists, who are 
making a name for themselves on the local 
circuit and internationally.  

Capella Delights Concert Goers 
 XMichael Bolton at the Capella Music Festival in Grand Cayman 

 XWyclef Jean stole the show at Capella 

 X Beres Hammond was a treat for the audience at Capella

 XMaxi Priest brought a bevy of hits to Capella 
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UK CONSERVATIVES IN BITTER INTERNAL 
BATTLE TO REPLACE BORIS JOHNSON

The contest within the ruling 
British Conservative Party for 
the country’s next prime minis-
ter is proving to be as fractious 
and divisive as if it were a normal 
general election with opposing 
parties vying for the government 
and the nation’s top job.

Still reeling from the loss of 
their tainted leader Boris John-
son, who remains enormously 
popular in some factions of the 
party, the Conservatives (also 
known as the Tories) are locked 
in a battle royal to replace him.

Until a new leader is selected 
from among the hopefuls vying 
for his job, Mr Johnson remains 
in office in a lame-duck capacity, 
quite unlike the controversial dy-
namism he’d brought to the role.

His tenure at the top, abrupt-
ly cut short after a little over two 
years into a five-year term due to a 
crippling spate of resignations from 
his government and more tellingly 
from within his Cabinet, over ques-
tions of his judgement and integri-
ty, comes to its premature terminus 
on September 5th this year.

That’s when Boris Johnson will 
be replaced, quite likely by one 
of his former Cabinet underlings 
or another party member, in the 

all-but-internecine warfare for 
his job to serve out the remain-
der of this term at the helm of a 
Conservative Party government.

A bruising battle over policies 
that the candidates are largely 
pledging to change or at least ap-
proach differently, is made even 
more startling in that the very pol-
icies which they are now distanc-
ing themselves from, and challeng-
ing each other over, were the same 
policies that they had agreed to as 
members of the Johnson cabinet.

From taxation, to the UK’s treas-
ured National Health Service, the 
controversial Brexit deal to leave 
the European Union, cushioning 
the effects of the cost of living cri-
sis, and a plethora of other press-

ing issues facing the country, the 
battle for residency in Number 
10 Downing has turned out to 
be quite a public spectacle with 
much global interest.

Britain is the world’s fifth-larg-
est economy and a major influ-
encer on the international stage. 

Residence at 10 Downing St, 
said to be the world’s most fa-
mous address, brings with it 
enormous political power and 
prestige and would be the pinna-
cle of the political aspirations of 
the successful candidate.

In the high-stakes and ca-
reer-defining bid to succeed the 
discredited Boris Johnson, the 
only point of agreement among 
the very MPs, especially those 

who were in Mr Johnson’s cab-
inet, has been the UK’s support 
for Ukraine in its war with Rus-
sia...a policy pushed by the out-
going prime minister.

For the rest, it would be hard-
pressed to convince someone 
not following British politics that 
the candidates now vigorously 
campaigning for Mr Johnson’s 
job were in fact formulating and 
executing these very policies up 
to a few weeks ago as part of his 
government.

Who gets to be the next UK 
prime minister will ultimately 
be decided when the field is nar-
rowed down to two candidates 
by the time Parliament goes on 
summer recess on Thursday 21st 
July. After a period of even more 
intense campaigning to Conserva-
tive Party members in the ensuing 
weeks, the winner will be selected 
by a vote among paid-up mem-
bers of the party, said to number 
around 200,000. The party has not 
published its membership list.

As this is an internal selection 
and not a general election, the 
wider electorate has no say in the 
outcome.

As explained in a BBC news 
report about the process by the 

Conservatives to select their next 
leader, and in this case the next 
prime minister of the country: 
“Tories tend to be older, more 
middle class and more white 
than the rest of the population…
In short, what political scientists 
call ‘the selectorate’ looks pretty 
different to the electorate.”

On the other hand, a highlight 
of this campaign is the diversity 
of the field of candidates across 
gender and ethnic lines.

The changing face(s) of the 
leadership contenders have for-
mer Johnson administration cab-
inet members chancellor/finance 
minister Rishi Sunak, and foreign 
secretary Liz Truss as front run-
ners along with former trade min-
ister Penny Mordaunt, and senior 
party member Tom Tugendhat - 
chairman of the UK Parliament’s 
Foreign Relations Committee. 
Also making an impressive show-
ing is the Black female junior min-
ister, Kemi Badenoch.

The new prime minister will 
be announced on September 5th 
when MPs return to Westminster 
from their summer break.

Until then, it’s all to play for 
among the remaining competing 
candidates.

TOTAL SHIPS – 7
TOTAL PASSENGERS – 23,236

Monday Tuesday Wednesday Thursday Friday

25 26 27 28 29

Disney Dream CarnivaL Vista Carnival Glory

Celebrity Equinox Carnival Sunrise

Liberty of the Seas Carnival Paradise

Total Passengers Total Passengers Total Passengers Total Passengers Total Passengers

4 000 10 850 8 386 0
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Nature Isle tops region’s poll 

MS-13 kill former 
president’s son

JA farmers fear 
snail invasion

Dominica is the surprising 
choice as top Caribbean nation to 
visit in the latest annual Travel + 
Leisure’s list of the region’s best 
islands. 

Every year in its World’s Best 
Awards survey, T+L asks readers 
to judge their travel experiences; 
share their opinions on the top 
cities, islands, cruise ships, spas, 
airlines, and more. Readers rated 
Caribbean islands according to 
their activities and sights, natu-
ral attractions and beaches, food, 
friendliness, and overall value. 
And Dominica came top overall. 

Nicknamed the Nature Island, 
Dominica is not defined by the 
combo of pristine white sand and 
shiny resorts that’s often synony-
mous with the Caribbean. Instead, 
the island lures eco-travellers with 
a jumble of rain forests, volcanoes, 
hot springs, thunderous water-
falls, and black-sand beaches. It 
has an undiscovered quality that 
is rare not only in the region, but 
the world over. It’s a dream for hik-
ers, snorkelers, bird watchers and 
all kinds of adventurers, but the 
island also offers pockets of high-
end luxury, including this year’s 
best resort hotel in the Caribbean 
— Secret Bay, tucked within the 
rain forest with tree-house style 

villas, jaw-dropping nature views, 
and private plunge pools.

Unlike its neighbours, Martiniq-
ue and Guadeloupe, it is conspic-
uously undeveloped. Most of the 
rugged, mountainous island is lush 
with thick jungle, with a few small 
towns dappled in. 

St Vincent and the Grenadines 
(No. 2) received praise for “fan-
tastic water excursions.” Sever-
al readers also raved about the 
beaches and turquoise waters on 
Anguilla (No. 3), with one calling 
it “paradise found.” Another said: 
“Anguilla is my favourite spot on 
this earth. Nothing compares. The 
beaches, the people, the food, the 

enjoyment…total bliss.” 
At No. 5, St Lucia — home to the 

majestic Pitons, beautiful beaches, 
and plenty of chocolate and rum 
— was described as “a great spot 
for active travellers on a romantic 
escape.” Another T+L reader said: 
“St. Lucia is an untouched gem in 
many ways, a very beautiful island 
with a delightful culture and many 
activities to enjoy.”

Grenada (No. 6) was praised for 
its “incredibly kind people.” The 
British Virgin Islands dominate 
this year’s rankings, with Jost Van 
Dyke (No. 9), Virgin Gorda (No. 
16), and Tortola (No. 23) all mak-
ing appearances. The Bahamas, 

too, are well-represented — the 
Exumas (No. 4) earned marks 
from one reader for the “prettiest 
water and beaches you will ever 
see,” while Eleuthera (No. 24) was 
touted as “enchanting, pristine, 
and beautiful”. The Cayman Is-
lands is ranked No.20.

2. St. Vincent and the Gren-
adines

3. Anguilla
4. Exumas, Bahamas
5. St. Lucia
6. Grenada
7. Turks and Caicos
8. St. Bart’s
9. Jost Van Dyke, British Virgin 

Islands

10. St. John, U.S. Virgin Islands
11. Aruba
12. Harbour Island, Bahamas
13. Cuba
14. Vieques, Puerto Rico
15. Nevis
16. Virgin Gorda, British Virgin 

Islands
17. Bermuda
18. Bonaire
19. Jamaica
20. Cayman Islands
21. Antigua
22. Barbados
23. Tortola, British Virgin Is-

lands
24. Eleuthera, Bahamas
25. St. Maarten/St. Martin

Honduras is plagued by gang culture and that 
was emphasised last week when the  son of 
former Honduras President Porfirio Lobo and 
three other young men were executed alleged-
ly by gunmen with the MS-13 after they left a 
nightclub in the country’s capital, Tegucigalpa.

Surveillance camera footage showed at least 
five armed men driving up to the front of a park-
ing lot exit ramp and running inside the build-
ing where they forced Said Lobo Bonilla, 23, and 
the other men out of two SUVs.

Lobo Bonilla, Luis Zelaya, 23, the nephew of 
Honduras’ former defence minister, Salomón 
Vásquez, and Bonilla’s driver and security guard, 

Norlan Rodríguez, 
were then instruct-
ed to stand facing 
a wall before they 
were executed last 
Thursday.

Each was shot in 
the head, Hondu-
ran newspaper La 
Prensa reported.  
“The murder of four 
youths, including a 
son of former pres-
ident Porfirio Lobo 
Sosa, is attributed to 
members of the Mara 
Salvatrucha (MS-13). 
The intention is to 
cause chaos, insta-
bility and terror,” Na-

tional Police director Gustavo Sánchez said.
Additional video footage showed the assail-

ants, wearing what appeared to be vests from a 
police anti-gang squad, running out of the park-
ing lot towards their pickup truck before one of 
them appeared to be shot. 

Someone retreated to help his injured accom-
plice and carried him away. Authorities checked 
area hospitals for the wounded gunman. 

“I couldn’t see my son, but these are things 
that hurt,” former President Lobo said at the 
murder scene. “My son is hanging out with 
some friends. We don’t know if it was ordered 
or what.” 

Jamaica has been placed on high 
alert for the fast-growing, invasive, 
Giant African Snail, following a Flor-
ida Department of Agriculture and 
Consumer Services report confirm-
ing the discovery of the plant-de-
vouring pests in Pascoe County.

This pest is not present in Ja-
maica, however, it has been found 
throughout the Caribbean in An-
guilla, Antigua and Barbuda, Bar-
bados, Costa Rica, Cuba, Curacao, 
Dominica, Dominican Republic, 
Guadeloupe, Martinique, Nether-
lands Antilles, St Lucia and Trinidad 
and Tobago.

The Ministry of Agriculture and 
Fisheries and other relevant agen-
cies are taking measures to mini-
mise the risk of entry of this devas-
tating menace.

The Giant African Snail causes 
serious economic damage to both 
the agricultural and tourism sec-
tors by rapidly eating the stucco of 
buildings, vegetables, fruit trees, 
field crops, forest trees and orna-
mentals.

These snails also pose a health 
risk to humans and livestock be-
cause it transmits the parasite rat 
lungworm, which can cause men-
ingitis. One snail can produce 500 
eggs in one laying and can live up to 
10 years.

The snails and eggs can spread 
long distances and can enter the 
country by deliberate introduction 
through the illegal pet trade, by 
hitchhiking on shipping containers, 
machinery, crates and on planting 
material.

 X Visiting Dominica is like going back in time

 X Said Lobo Bonilla was only 23  

 X Giant African Snails cause mass devastation

 X Jair Bolsonaro will refuse to leave if he loses power
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Breeze
Brigade
Bulb
Fingered
Footed
Handed
Headed
Hearted
House
Infantry

Meter
Minded
Opera
Pen
Reading
Ship
Spirited
Verse
Weight
Year

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.



Caymanian Times  |  Wednesday, July 20, 2022  |  Issue No 783 15Classifieds

CaymanianTimesClassifieds
Affordable Assistance HomeCare 
Agency 
is Seeking A hardworking caretaker:

• Able to operate in a professional 
manner within a family home.
• Provide suitable care for elderly 
persons.
• Handle the necessary house chores.

Starting wages CI$6.50 – 7.50 hourly
Occasional bonuses + legal benefits

Call: 925-5494 / 949-1509
Email: affordableasst@candw.ky

Tilers (2 Vacancies)

Minimum 8 Years residential and 

commercial experience

Single and multi-story buildings

Installation of ceramic, porcelain & 

marble tiles and granite 

Ability to operate related powered 

tools and equipment

Physically fit and willingness to lift and 

move heavy objects

Willingness to work on weekends and 

public holidays

Salary: CI$12.00/ hr.  + 50% match-

ing medical and pension

The Manager

LNJ Construction & Maintenance

P.O. Box 546

Grand Cayman KY1-1104

Email: lnjcayman@gmail.com

UCCI is inviting qualified applicants for the following position:

Department: Student Life
Post: Associate Director – health & wellness
Salary: KYD $61,272.00 - $82,380.00 per annum.
Deadline: August 01st 2022

Summary
Reporting to the Director-Student Life; the Associate Director-Health and Wellness will 
manage the implementation of comprehensive programs that promote overall holistic 
wellness and recreation whilst enhancing student life on campus.
Specifically day-to-day student enrichment in the areas of: Counselling, SEN assistance, 
Referral services, Family support, Extra-curricular activities, Clubs and Associations, 
Fitness programmes and workshops, Student aid, as well as oversee the Recovery Bay.
The Associate Director will work collaboratively with staff and student leaders to develop 
and implement innovative and effective psychoeducational programming. Additionally, 
the Associate Director will act as the Primary Child Protection Officer (CPO), conduct 
Darkness 2 Light (D2L) and Child Protection training, and maintain appropriate industry 
related professional licenses and / or certifications including but not limited to CPAM, 
First Aid and CPR / AED.

Knowledge, Skills and Abilities
• Bachelor’s degree (Master’s preferred)
• Five (5) years relevant experience in Youth development, Counselling, and/or a tertiary 
environment. 
• Demonstrated skills in the development of student leadership, and strategies for achiev-
ing student learning.
• Additional desired qualifications include First Aid & CPR/AED Instructor Certification 
and a nationally recognized certification from CPAM, holding appropriate professional 
memberships in the field. 
• Maintain awareness of Charity/Community events and activities as well as effective 
public relations and networking abilities.
• Excellent organizational and leadership skills; demonstrated success working with 
diverse groups and demographics.
• Strong listening skills and the ability to deal with sensitive situations with integrity.

Responsibilities
• Builds a positive rapport with students, staff and faculty by maintaining availability, 
visibility, and collegiality; collaborate across the Department of Student Life and UCCI 
to align policies and programming efforts with the goals and plans needed to promote 
student involvement, student development, and retention. 
• Manage and develop campus-wide inclusive programming for students that excites and
encourages student participation from diverse populations to engage in appropriate 
recreation, fitness and wellness education and activities such as: fitness programs and 
informal recreation (e.g., club sports,5K runs/walks, yoga sessions), health fairs and 
lunch & learn workshops and webinars on nutrition/healthy living and mental health; 
• Provide leadership and direction in maintaining a student development model for stu-
dent assistants in Student Life as it relates to Health & Wellness learning through CPR 
certification, workshops, training instruction, and other development opportunities. 
• Support all SEN needs for all students and understand the effects of student program-
ming on student development, retention, and success.

Applicants
Please submit a cover letter and CV along with three (3) professional references to 
hr@ucci.edu.ky

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, TS LTD t/a 
TS CONSTRUCTION

are seeking 2 MASONS, for full-time 
employment.

Salary CI$13-18.00 per hour. Manda-
tory benefits included.

Requirements: 5-10 years’ experi-
ence. Must be a master craftsman.

Send resume and supporting dox to: 
regional.group@outlook.com

Or contact us at: (O) 345 746-7194 (C) 
345 328-5275 Po Box 303 Ky1-1104

Application deadline: 30/July/2022

MANAGER

Reporting to the General Manager, the holder of this position will manage the overall functions 
and operations of the therapeutic program, ensuring a high quality of service is developed 
and performed within the organizational policies and procedures, the Cayman Model Core 
Standards, and the legislative framework pertaining to children and young people. Safeguard-
ing children and vulnerable people is a priority for all employees. This role is specifically for the 
Bonaventure Boys’ Home.

The job involves:
• effective leadership and oversight of the home
• planned progress on resident development
• recruitment and employee development
• managing staff performance
• financial integrity and public relations
• delivering results 

The Manager is required to attain and maintain standards as specified within the Cayman 
Model and Minimum Standards and all other applicable laws. 

The residents will experience a variety of difficulties for which they will need varying levels of 
care and support, and in many instances the work will be varied and unpredictable. 

The Manager will also be expected to work flexibly when required including weekends, eve-
nings, attend Case Conferences, staff meetings, supervision, annual appraisals, training and 
resident’s reviews. There is a requirement that the Manager will take full responsibility for the 
staff team and the service provided. 

Candidates therefore will need to be proven professionals in youth care, protection and thera-
peutic services with success in delivering and managing youth development treatment, care 
and protection and family services.

Education:
• A Bachelors’ degree in Criminal Justice, Social Work, Psychology, Counselling or equivalent (Mas-
ter’s Degree preferred) and a diploma in Leadership and management in Care services or equivalent.

Skills/Abilities:
• A minimum of 5 years Management/Supervisory experience within a residential care/treat-
ment facility for youths specifically using Trauma Informed care
• Proven leadership within a therapeutic environment including experience managing physical-
ly aggressive and mentally ill young people.  This would also include experience in de-escala-
tion and physical intervention
• Working with multi systems to meet the clinical, emotional, social and physical needs of 
youths
• Formulating and completing care plans/ treatment plans
• Able to perform risk assessments and delivery of agreed outcomes
• Excellent oral and written communication skills as well as report writing
• Excellent interpersonal and professional skills
• Able to meet deadlines, while being flexible, creative, curious and having a passion and 
enthusiasm for work
• Planning and implementing training and new developments and programmes
• Coaching and mentoring
• Ability to manage a budget and generate income through donations to the program

Certifications:
• CPR and First aid certification
• Group 3 Driving license

Supervisory Responsibility:
• Oversees the recruitment process for all staff
• Oversees the Training of all staff including the supervisors and managers
• Annual performance reviews to all direct staff and oversee the program for all foundation 
employees
• Oversees time and attendance for all staff and checks time sheets regularly
• Reviews payroll and approves for departments/staff assigned

Also included is a benefits package including a non-contributory pension plan and health 
insurance. 

Salary will be commensurate with experience in the range of KYD $60,000.00 - $72,000.00 
per annum.

The application together with a comprehensive CV and cover letter should be sent to:
The Chairman, CAYS Foundation, PO Box 30718, Grand Cayman, Cayman Islands, KY1-1203 or to 

Katrina.McLaughlin@cays.org.ky by July 26, 2022. 

Needs А Reliable & Honest 
Beverage Server/Relief Cashier

With an excellent personality
То work nights and weekends.

СI$6.ОО-7.00 hourly,  
PIus all legal benefits 
Call: 925-5494 / 949-1509 
Email: bkellycayman@gmail.соm
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ST. IGNATIUS CATHOLIC SCHOOL
A Private Co-Educational Catholic School owned and operated by 

St. Ignatius Catholic Church as an Apostolic Ministry

599 Walkers Road, P.O. Box 2638
Grand Cayman KY1-1102

CAYMAN ISLANDS
Tel: (345) 949 9250 

Email: adminrecruitment@st-ignatius.com
Website: www.st-ignatius.com.ky

St Ignatius Catholic School is a private co-educational school with approximately 690 pupils ranging from Nursery to Advanced Level (Year 13). The school is recognised for its academic 
rigour, its excellent discipline and its caring and supportive Christian ethos.  As a Catholic School, we strongly encourage Catholics to apply.  However, we welcome applicants from all faiths 
but we do ask that applicants support the religious ethos of the school.

We invite applications from suitably qualified and experienced individuals for the following positions to join our School Administration department at the beginning of the next academic 
school year 2022/2023:

FINANCE MANAGER

The successful applicant will be expected to work alongside the Senior Leadership Team, and whose primary duties and responsibilities will include the following:

• To lead and manage the School’s financial and accounting operations including, but not limited to, the production of monthly financial reports, financial analysis and forecasts, budgeting, 
purchasing, accounts payables and receivables, payroll, fixed assets, internal audit, and all other financial related matters.  
• To ensure that the necessary financial policies and procedures are in place to mitigate risk and that the School’s financial systems and reports comply with generally accepted accounting 
principles and practices.
• To assist with the planning and implementing of key financial strategies, and to act as a resource personnel on financial matters related to the School.
• To oversee and supervise the activities of the accounts payable and receivable sections, as well as inventory procurement and distribution.

The successful applicant must possess a Bachelor’s Degree in Finance or Accounting or possess a recognized accounting qualification in finance/accounting with at least seven (7) years 
experiencing working with Quick Books in a managerial position.  Knowledge of Generally Accepted Accounting Principles and Standards, and proficiency in working with MS Office pro-
gramme, especially in Excel, are essential.  Excellent analytical, problem-solving, organizational, communication, administrative, negotiating,  and time management skills are essential.  
Attention to detail and accuracy as well as the ability to deal with sensitive, confidential information, work independently and in a team environment are also key qualities required for the 
position.  

Salary range of CI$53,000 - CI$65,000 per annum and will commensurate with qualifications and experience.  Benefits include medical insurance, contribution to a pension plan, and 4 
weeks paid vacation. The School also offers free tuition at St. Ignatius for one child of the successful applicant.  

Interested applicants must complete the application form in full, which can be found on our website http://www.st-ignatius.com/about-us/job-openings and send it to: adminrecruitment@
st-ignatius.com. We will not accept any other form of application.  

Closing date for applications is: July 20, 2022

ACCOUNTS RECIEVABLE OFFICER

The successful applicant will be expected to work alongside with staff of the Finance Unit, and whose primary duties and responsibilities will include the following:

• To assist with the accounting operations of the School including, but not limited to, the day-to-day operations of the accounts receivable section and to ensure the timely invoicing, collec-
tion, and documentation of fees/payments for tuition, resources, goods and services and the posting of all financial transactions in compliance with established accounts receivable practices 
and School’s Financial Policies and Procedures.   
• To ensure that all the accounts receivable functions adhere to all statutory compliance requirements and in keeping with generally accepted accounting principles and standards.
• To prepare invoices, ensure the proper collection of and accounting for funds, reconcile the accounts receivable ledger and the posting of all payments received in Quick Books.
• To communicate and correspond with customers with delinquent accounts, issue delinquent notices in accordance with the School’s Delinquency Policies and Procedures, and report on 
action taken on individual accounts. 
• To assist with inventory, sourcing and distributing of school orders.
• To prepare monthly accounts receivable and other financial reports as directed by the Finance Manager.

The successful applicant must possess an Associate’s Degree or Diploma in Finance/Accounting or possess a recognized accounting qualification in finance/accounting with at least three 
(3) years experiencing working with Quick Books and/or working in a similar position.  Knowledge and experience working with MS Office programme are essential, especially working in 
Excel as well as a solid understanding of generally accepted accounting principles and practices, fair credit practices and collection regulations.  Excellent analytical, problem-solving, organ-
izational and time management skills as well as the ability to deal with sensitive and confidential information, work independently and in a team environment, attention to detail, accuracy, 
strong organizational, communication, and negotiating skills are key competencies for this position.  

Salary range of CI$28,000 - CI$38,000 per annum and will commensurate with qualifications and experience.  Benefits include medical insurance, contribution to a pension plan, and 4 
weeks paid vacation. The School also offers a 50% discount on the tuition for one child of the successful applicant.

Interested applicants must complete the application form in full, which can be found on our website http://www.st-ignatius.com/about-us/job-openings and send it to: adminrecruitment@
st-ignatius.com. We will not accept any other form of application.  

Closing date for applications is: July 20, 2022

ACCOUNTS PAYABLE OFFICER

The successful applicant will be expected to work alongside Staff of the Finance Unit, and whose primary duties and responsibilities will include the following:

• To assist with the accounting operations of the School including, but not limited to, the day-to-day operations of the accounts payable section and to ensure the timely payments for goods 
and services and the posting of all financial transactions in compliance with established accounts payable practices and the School’s financial policies and procedures.  
• To ensure that all the accounts payable functions adhere to statutory compliance requirements and in keeping with the generally accepted accounting principles and practices. 
• To receive invoices, reconcile, process and post payment transactions in QuickBooks. 
• To assist in co-ordinating, sourcing, procuring, and distribution of School overseas orders and the recording of the School’s inventory. 
• To prepare monthly accounts payable and other financial reports as directed by the Finance Manager.

The successful applicant must possess an Associate’s Degree or Diploma in Finance/ or Accounting or possess a recognized accounting qualification in finance/accounting with at least 
three (3) years experiencing working with Quick Books and/or working in a similar position.  Knowledge and experience working with MS Office programme are essential, especially working 
in Excel as well as a solid understanding of generally accepted accounting principles and practices, fair credit practices and collection regulations. Excellent analytical, problem-solving,  
organizational and time management skills as well as the ability to deal with sensitive and confidential information,  work independently and in a team environment, attention to detail, accu-
racy, strong organizational, communication, and negotiating skills are key competencies for this position.  

Salary range of CI$28,000 - CI$38,000 per annum and will commensurate with qualifications and experience.  Benefits include medical insurance, contribution to a pension plan, and 4 
weeks paid vacation. The School also offers a 50% discount on the tuition for one child of the successful applicant.

Interested applicants must complete the application form in full, which can be found on our website http://www.st-ignatius.com/about-us/job-openings and send it to: adminrecruitment@
st-ignatius.com. We will not accept any other form of application.  

Closing date for applications is: July 20, 2022
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CAYMAN AIRWAYS IS INVITING APPLICATIONS FOR THE POST OF:

Human Resources Officer
CI$48,335.00 - $65,014.00 per annum

The Human Resources Officer will report to the Human Resources Manager and will be 
responsible for assisting with the planning, coordination and delivery of various Human 
Resources activities, policies and programs.

Summary of key responsibilities:

• Assist in the recruitment of staff including the preparation of advertisements, responding 
to applications, screening and testing of applicants and all necessary on-boarding proce-
dures including orientation
• Communicate, interpret and implement HR policies and procedures
• Prepare standard correspondence (including contract terms for hires and transfers) and 
HR reports as required.
• Provide day to day performance management guidance to line management (coaching, 
career development, disciplinary actions)
• Maintain all HR records, including personnel fi les and HR database ensuring complete-
ness and accuracy on a continuous basis
• Attend to all aspects of the new hire and leaver process including benefi ts administration, 
exit interviews and applicable advisories
• Process Immigration related applications on a timely basis and maintain effective tracking 
systems for same
• Assist with the performance management process, identifying training needs and sourc-
ing training as required
• Assist with the coordination and administration of any necessary training for employees
• Compile data from personnel records and prepare reports such as the monthly headcount 
report, vacation reports etc.
• Any other duties as may be assigned

Qualifications, Skills & Experience:

• Bachelor degree in HRM or related fi eld and at least 4 years position related experience, 
or a professional certifi cation
• Experience managing multiple priorities in a fast-paced environment
• Working knowledge of all relevant local legislation including Immigration and Labour Laws
• Ability to work as part of a team and independently
• Ability to work under pressure to meet deadlines whilst maintaining accuracy in a fast-
paced environment
• Ability to communicate effectively with a wide audience and to maintain strict confi dentiality
• Excellent decision-making, confl ict management, presentation, time management and 
organizational skills
• Ability to analyze and solve problems, making recommendations for improvement where 
appropriate
• Strong interpersonal skills
• Should be profi cient with MS Outlook, Word, Excel and Access

Cayman Airways offers an excellent compensation package.

Applications from suitably qualifi ed Caymanians/Status holders should be emailed to: 
onyamitchell@caymanairways.net

Applicants must submit a Cayman Airways Application Form along with a Resume and any 
supporting documents.

The Cayman Airways Application Form is available at: 
https://www.caymanairways.com/career

The deadline for receipt of applications is 22 July 2022.

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the pur-

pose of the following: 

1. Six cottages (two 1-bedroom, two 2-bedroom and two 3-bedroom units) 

2. Request for a parking variance.

3. A Clubhouse / Reception welcome center with restaurant, chef’s kitchen, a spa 

and fi tness center for use of guests, staff facilities/accommodations and house-

keeping.

4. A swimming pool with cabana beach bar.

On Block 80A and Parcels 102 & 103 has been submitted to the Development Con-

trol Board (DCB).

The application can be inspected on the Department’s website https://www.plan-

ning.ky/planning-notices/, or at the Department of Planning; located at the District 

Administration Building, Stake Bay, Cayman Brac. If you wish to object or support 

the application you should do so in writing stating your precise grounds within 21 

CALENDAR DAYS of the fi nal advertisement of this notice. Please note: only owners 

of full legal capacity who for the time being reside within a radius of one thousand 

feet of the boundaries of the land to which the application relates, or who own land 

(including a strata lot) within a radius of one thousand feet of the boundaries but 

reside elsewhere in the Islands, may object to an application for planning permis-

sion. Your comments should be addressed to the Director of Planning, P.O. Box 113, 

Grand Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky.

Please include your return address (typically a PO Box number).
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Logistics Customer Service
On behalf of our client, Cayman Freight Shipping Services Ltd., invites applications from suitably 
qualified applicants for the above position:

Job Description
 Preparation of inbound freight documentations. 
 Releasing and notifying customers of freight documents.
 Transmission of manifests to Customs. 
 Ensuring customer queries are dealt with satisfactorily and on a timely manner. 
 Assisting with general customer queries. 
 Handle receipts and cash collections in absence of a freight cashier, or accounting Staff. 
 Processing of insurance claims for damage and missing cargo. 
 Update all vessel / voyage files. 

Secondary duties 
Assist with shipping quotations and preparation of export documentations if needed, or in 
absence of someone from the specific department. 

Job Qualifications
 Must have at least 2 years customer service-related job experience.
 Must have at least 2 years working knowledge on Logistics (Shipping/brokerage background).
 Must have strong office capabilities and computer skills, a strong work ethic, and the ability 

to think creatively on problem solving which comes with shipping.

Salary range CI$30,000 - $33,000 per annum

Send resume, qualifications and professional references to: info@baraud.com.
The deadline for applications is July 25th, 2022.

Sales Assistant
On behalf of our client, Cayman Freight Shipping Services Ltd., invites applications from suitably 
qualified applicants for the above position:

Job Description
 Focus on maintaining existing accounts and bringing in new customer / sales leads. 
 Problem solving on behalf of customers. 
 Keep abreast of tariff rate changes, including new policies and rate applicability. 
 Assist with generating sales quotation. 
 Ensuring customer queries are dealt with satisfactorily and on a timely manner. 
 Attend sales meetings and department meetings to maintain proactive line of 

communication. 
 Keep management informed of any issues concerning areas of responsibility. 
 Assisting with booking process and updating of customer database records.

Requirements and Qualifications
 Must have at least 2 years customer service and or sales experience in a similar role.
 Possess excellent communication skills (written and verbal) with ability to communicate 

effectively.
 Possess intermediate computer skills in MS Word, Office and Excel. 
 Excellent interpersonal skills. Must also be able to work effectively with sales, pricing, 

personnel as well with demanding customers and enquiries. 
 Flexibility to work extended hours, holidays and or weekends if needed.

Starting salary:  CI$35,000 per annum

Send resume, qualifications and professional references to: info@baraud.com.
The deadline for applications is July 25th, 2022.

We are currently accepting applications for the position of:

OSP Technician

We are looking for a team player to perform tasks involving physical labor at the Company’s 
Fiber to the Home construction projects. May operate a variety of hand and power tools. May 
clean and prepare sites, dig trenches, clean up rubble and debris and remove waste materials. 
May assist other craft workers.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may be 
assigned.

• Perform a variety of tasks involving strenuous manual labor in Fiber to the Home construc-
tion projects; perform manual work in preparing surfaces for trenching, conduit installation and 
paving.
• Shovel bituminous concrete (asphalt) into construction area.
• Fine grade fi ll to grades given by foreman.
• Assist in patching asphalt with hot and cold mix. Excavate and fi lls trenches and ditches.
• Maintain a clean job site: pick up all tools and equipment and secure job site each day to 
eliminate potential hazards.
• Material handling and storage.
• Load and unload trucks and haul and hoist materials.
• Ensure that proper safety and incident reporting procedures are followed. Bring problems to 
the attention of the Foreman, or Manager.

DIRECT REPORTS

None

SKILLS AND ABILITIES:

• Some knowledge of proper use of equipment, materials and supplies used in construction 
work.
• Some knowledge of fi rst aid and applicable safety precautions.
• Ability to work independently and complete daily activities according to work schedule.
• Ability to lift heavy objects, walk and stand for long periods of time and perform strenuous 
physical labor under adverse fi eld conditions.
• This includes experience of operating heavy machinery like a trencher machine
• Ability to communicate orally and in writing.
• Ability to use equipment and tools properly and safely
• Willingness and ability to perform manual work following verbal and written instructions.
• Ability to work independently and complete daily activities according to work schedule.
• Ability to meet attendance schedule with dependability and consistency.
• Regularly works near moving mechanical parts and in outside conditions that include inclem-
ent weather, heat and humidity, and exposure to dust and asphalt
• Must demonstrate strong physical fi tness and be able to lift, push, pull or carry objects, use 
abdominal and lower back muscles to provide support over time without fatigue and to effectively 
jump, sprint or throw an object. Must therefore wear the applicable clothing and safety gear.
• Requires good manual dexterity (hand, hand with arm, two hands) and multi-limb coordination.

EDUCATION and/or EXPERIENCE:

• High School education: Minimum of 2 years’ experience of working in a Fibre To The Home 
construction environment.
• Any combination of education and experience that demonstrates the knowledge and ability to 
perform the work.
• Willingness and ability to perform manual work following verbal and written instructions.
• Must demonstrate experience of proper and safe use of equipment/tools, materials and 
supplies used in construction work.
• Some knowledge of fi rst aid and applicable safety precautions.

Salary CI $24,000.00 - CI$30,000.00 per annum. Benefi t package includes - comprehensive 
medical & dental health insurance, pension and Logic products and services.

Apply online today at https://logichr.bamboohr.com/jobs/ or email us at hr@logic.ky. Deadline 
for receipt of applications is 28 July 2022.

Is currently inviting experienced applicants for the position of:

Mason
• Must possess a minimum of 10 years’ experience
• Must have sound knowledge of Block Laying, Plastering, pouring, and fi  nishing concrete
• Working conditions include, dirty environment, hot temperatures, lifting or carrying heavy 
objects. Tools required: Hatchet/Trowel
• Applicant must be able to adhere to occupational and safety standards
Hourly wage: CI$11-15

Tiler
• Must possess a minimum of 10 years’ experience
• Must have experience in all applications of Tiling
• Experience in setting Ceramic, Porcelain, Marble, Granite, and Coral Stone a plus
• Must be detail-oriented and must be able to lift or carry heavy objects. Tools required: Manual 
diamond cutter/Grout fl  oat/Tile trowels
• Applicant must be able to adhere to occupational and safety standards 
Hourly wage: CI$12-16

Carpenter
• Must possess a minimum of 10 years’ experience
• Construct, erect, install, and repair structures and fi  xtures of wood, plywood, and wallboard, 
using carpenter’s hand tools and power tools.
• Must be detail-oriented and must be able to lift or carry heavy objects. Tools required: 22oz 
Hammer/7” Speed square/25’ Tape measure/Chalk line/Utility knife
• Applicant must be able to adhere to occupational and safety standards
Hourly wage: CI$12-16

Carpenter Helper
• Must have 6 months of wood framing or rough carpentry experience
• Must have previous use of hand and power tools. Tools required: 22oz Hammer/7” Speed 
square/25’ Tape measure/Chalk line/Utility knife
Hourly wage CI$8-13

Mason Helper
• Must have 6 months of masonry to include block laying/pouring concrete
• Working conditions include, dirty environment, hot temperatures, lifting or carrying heavy 
objects. Tools required: Hatchet/Trowel
Hourly wage CI$8-13

Send resumes to info@paragon.ky

KELLY’S BUS LTD

Seeks an Honest & Dependable 
Omni Bus Drivers

• Must meet Public Transport require-
ments.
• Over 21 years old with valid Cay-
man Drivers License.
• Wages ranges $$350.00-CI$375.00 
weekly plus all legal benefi ts.

 Office: 949-1509 /925-5494
Email: kellysboatsnbuses@candw.ky

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000
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N O T I C E

LOST LAND CERTIFICATE 

Pursuant to Section 34 (3) of the Registered Land Law, (1995 Revision), notice is hereby 
given of the loss of the Land Certificate issued in the name of Joseph J. Agnello 

of 101-19 77 St. Ozone Park,
    NewYork, 11416

in respect of the following parcel of land situated in Grand Cayman

REGISTRATION SECTION LOWER VALLEY
BLOCK    38B
PARCEL NO.   377

lt is proposed to cancel the above Land Certificate after 1st August, 2022 
Any person finding this Land Certificate is requested to return it to the Registrar of 
Lands, Р.О. Вох 1089, Grand Cayman.

This is to inform the public that an application for planning permission for the 

purpose of Proposed Construction Compound Storage Facility with an area 

of 14,570.40 SQFT. on Block 43D and Parcel 21 located at Lake View Drive, 

Bodden Town Road and owned by Technowall Systems Ltd. has been submitted 

to the Central Planning Authority (CPA), Grand Cayman.

The application can be inspected at the Department of Planning, located at the 

Government Administration Building, 133 Elgin Avenue, George Town, Grand 

Cayman. If you wish to object or support the application you should do so in writing 

stating your precise grounds within 21 CALENDAR DAYS of the final advertisement 

of this notice. Please note: only owners of full legal capacity who for the time being 

reside within a radius of Five Hundred feet of the boundaries of the land to which 

the application relates, or who own land (including a strata lot) within a radius of 

Five Hundred feet of the boundaries but reside elsewhere in the Islands, may object 

to an application for planning permission. Your comments should be addressed to 

the Director of Planning, P.O. Box 113, Grand Cayman KY1-9000, Cayman Islands, 

or e-mail to planning.dept@gov.ky. Please include your return address (typically a 

PO Box number).

Stingray Swim Club - HEAD SWIM COACH

Qualifications:
Minimum 6 years coaching experience with a club competitive swimming program.  
Excellent knowledge of current swimming techniques and training methods and 
FINA Rules.  Strong organizational skills with an ability to develop and manage an 
age group swimming program.
Minimum of ASCA Level 3 Certification or equivalent, First Aid and CPR training.

Responsibilities:

Responsible for the day-to-day coaching of Stingray Swim Club (SSC) swimmers 
and development of a competitive swimming program across all swim levels, 
providing aquatic training to students ranging upwards from 5 years of age and 
establishing a group structure to provide the most effective training program for all 
levels, setting the standards and the schedule for each group. In addition to the daily 
management of the Club, the Head Coach will be responsible for the development 
and implementation of training and swim programs to complement the strategic 
initiatives of the Board of Directors. Attend and coach at all scheduled meets with
direct involvement with hosted meets, meet entries/results, and maintaining the 
Team Unify website. Co-ordinate workouts, schedules and meetings with Age Group 
parents. 

Salary

Based on experience and qualifications, salary in the region of KYD$43,480.00 – 
KYD$44,000.00 per annum together with standard pension and health insurance 
benefits.
Interested candidates should email their résumé and cover letter together with 3 
references to The President, Stingray Swim Club on stingraypres@gmail.com. 
Deadline for applications: 29th August 2022

For further information or to book 
an advert call 916 2000 

or email: sales@caymaniantimes.ky

All ads are full colour

Advertising Deadlines 
(48 Hours prior Publication Day)

Publication Day       Deadline 
                    (12pm (noon))

Wednesday    Monday

Friday     Wednesday

Advertising 
Rates

2 days notice for ads

Wednesday 

Friday

Description CI$  Size (inches) W x H Maximum # of words

Newspaper Advertisement Full page 750 10 x 13.5 1200

Newspaper Advertisement 2/3 page 650 10 x 8.37 or 6.6 x 13.5 900

Newspaper Advertisement 1/2 page (horizontal) 450 10 x 6.67 700

Newspaper Advertisement 1/2 page (Vertical) 450 4.9 x 13.5 700

Newspaper Advertisement 1/3 page 350 4.9 x 8.37 400

Newspaper Advertisement 1/4 page 250 4.9 x 6.67 350

Newspaper Advertisement 1/8 page 75 4.9 x 3.25 or 3.22 x 4.96 200

Newspaper Advertisement 1/16 page (Mini) 50 4.9 x 1.55 or 2.38 x 3.25 100

Front Page Banner 200 10 x 1.5

Inserts 300

Advertorial 1/2 Page 500

Graphic Design

2504.9 x 4.96150Newspaper Advertisement 1/5 page

50



Issue No 783  |  Wednesday, July 20, 2022  |  Caymanian Times20

Caymanian

Reach over 10,000 readers with our special 
Wednesday Edition

WEDNESDAY  INSERTSWEDNESDAY  INSERTS

The only Wednesday newspaper
In the Cayman Islands

Download or Pick-up your 50-cent copy at Supermarkets,  
Pharmacies and Gas Stations 

Complimentary road - side delivery on Wednesday
All ads in Full colour 

 Hurricane Tips,  Financial Tips,  Gas Prices,  
Cruise Ship Schedule,  Business,  

Local & Regional News & Employment ads

Lowest Prices on Inserts & Display Ads
Free 1 month website 

Banner with ½ page ad

For more information contact Ralph at 9162000 or email sales@caymaniantimes.ky


