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Happy 
New Year

Keeping History Alive

The Hon G. Wayne Panton, JP, MP
My fellow Caymanians, residents of 

our islands and friends of the Cayman 
Islands, welcome to 2023. Where ever in 
the world you may be today, I wish you 
and your family good health, peace, and 
joy.

May you enter this new year with a 
sense of gratitude for the blessing be-
stowed upon you and renewed optimism 
for all the good things that are yet to 
come.

Yes, we have challenges at home and 
there are external forces making things 
harder than they have been in decades. 
YET, there is still much we in the Cayman 
Islands can be thankful for. Let us take a 

moment to count our blessings and truly 
appreciate what we have in these three 
islands.

We have a beautiful natural environ-
ment.

We have intelligent, talented people.
We have a concentration of capital.
We are relatively safe.
We have a reputation as a leader and 

best in class service provider.
We have the rule of law.
We have an incredibly strong judicial 

bench.
We have financial wherewithal.

CONTINUED ON Page 5
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2023 - MORE 
CHANGE ON THE 

CARDS FOR CAYMAN
Happy New Years just don’t simply 

happen. They are planned, and with a 
lot of behind-the-scenes effort, hope-
fully, they come to fruition.

It’s a continuous process of change 
driven by adapting, renewing and in-
novating. We see that happening in 
Cayman, sometimes in a very under-
stated way, which has skyrocketed this 
jurisdiction on a rapid trajectory to 
becoming a significant global financial 
and tourism player.

That didn’t happen overnight, al-
though in some respects the transition 
over the past five decades especially 
has been at warp speed and Cayman 
as a society is still adjusting to its new 
status.

It’s all part of the never-ending 
change process. And as the world 
changes, so must Cayman…but in a 
manner that is best for Cayman.

Over the past new years, we have 
seen a stream of changes that have im-
pacted key aspects of how we do busi-
ness and even our social mores as we 
adjust to these ‘ever-changing times’.

To list a few: same-sex relationships 
have been normalised in law, sweeping 
legislative changes have been made 
to our financial sector, far-reaching 
changes have been made extending the 
limits of building heights, and our liq-
uor licensing laws have been amended 
to accommodate demands for extend-
ed opening hours of bars and restau-
rants.

There are moves underway to relax 
some of the restrictions on the gam-
bling laws, and decriminalising mari-

juana is being considered beyond cur-
rent laws recognising CDB for medical 
purposes.

Cruise ships are now calling on Sun-
days, and even the issue of a cruise ship 
pier could be revisited as we continue 
to seek a balance between economic 
growth, economic development and 
protecting our very fragile environ-
ment which is a tourist attraction in its 
own right, and further expansion of the 
main gateway Owen Roberts Interna-
tional Airport is on the cards including 
jet bridges.

Post-pandemic, the concept of re-
mote working - in our case working 
from home (WFH) as a business con-
tinuity strategy during the pandemic - 
has now embedded itself in the way we 
work both in government and the pri-
vate sector, and not just the preserve of 
a new global tourism marketing trend 
of remote working digital nomads.

Change is constant and Cayman is 
changing with the times; embracing 
new realities and adapting them in a 
manner that reflects the best of Cayman.

So too it is with our newspaper as we 
step into the new year of 2023 taking 
further significant steps in our evolu-
tion.

In 2023, we’ll continue to report 
and comment reflecting the activities, 
events and developments in this gem 
of a multi-cultural, cosmopolitan and 
inclusive society as Cayman continues 
to change with the times…and being a 
changemaker at the same time.

Happy New Year!!

Public Health launches 
online reporting for 

COVID-19 side eff ects
The Public Health 

Department advises 
that it will be updating 
its approach to the sur-
veillance of COVID-19 
vaccination side effects 
for the Autumn Boost-
er. Previously, captured 
through a physical 
form, Events Supposed-
ly Attributed to Vaccination or Immu-
nization (ESAVI) will now be captured 
electronically on the Cayman Islands 
Health Services Authority (HSA) web-
site or the Ministry of Health’s web-
site: https://forms.office.com/r/
wi78Qw5Rwd.

The purpose of introducing digital 
reporting is to enable real time mon-
itoring of any reactions and create a 
more robust surveillance system. The 
online ESAVI form is for persons who 
have received the COVID-19 Autumn 
Booster in the Cayman Islands only 
and is not intended for persons who 
have received the Pfizer vaccine (Dose 
1 and Dose 2). The paper-based re-
porting system for dose 1 or dose 2 re-
mains in place.

One of the essential components of 
the safe vaccination system offered by 
Public Health is the surveillance of ES-
AVI. This surveillance tool is aimed at 
early detection of any adverse events 
that may occur following vaccination, 

to monitor and classify risks related to 
a vaccine, the manufacturing process, 
transportation, storage, administra-
tion, and any preexisting condition in 
the vaccinated person, and to rule out 
an association between the event and 
the vaccine.

To ensure vaccine safety, persons 
who have received the Autumn boost-
er are encouraged to fill out this form 
if they experience any adverse events 
after being vaccinated. While these re-
actions are suspected to be the result 
of a recent vaccination, some events 
may result from other non-vaccine 
related factors and some reactions 
are indicative of the body’s normal 
immune response. By reporting this 
information, Public Health can moni-
tor for any new side effects or unusual 
patterns.

The form does not collect any infor-
mation that can be used to identify an 
individual, therefore all online entries 
will be anonymous.

Suspension of Monday 
Publication

Due to logistical issues with the de-
livery of the Monday publication, we 
advise our readers that we will be sus-
pending the distribution of the Mon-
day publication until further notice.

We will continue to publish our 
Wednesday and Friday newspapers 
which will also feature the specials 
from the Monday publication.

Newspaper advertising will contin-
ue in our Wednesday & Friday Publi-
cations.

From the desk of the Publisher
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Deputy Premier’s New Year Message
The Hon Chris Saunders

My friends,
I want to start off by wishing you and 

your families a happy, healthy, and pros-
perous New Year.

I must also warn you that this message 
will not be a typical or traditional New 
Year Message. I composed an earlier mes-
sage that was in line with previous mes-
sages that I sent on New Year but to bor-
row a line from my daughter – “I wasn’t 
feeling the vibe.”

The question I found myself asking over 
and over was:

What will Cayman look  
like in 2023?

Like many people here and overseas, 
I welcomed 2023 with a barrage of fire-
works although I must admit that I paused 
to check out some of the fireworks of oth-
ers in the community like Rolando.

30 minutes later, I was on my computer 
reading various articles as well as check-
ing out various YouTube channels that 
focused on predictions for 2023. I wanted 
to get a head start in making sure that the 
Cayman Islands was prepared for the op-
portunities and challenges that may come 
our way this year.

The first area of focused research was 
inflation. Recognizing that most of our in-
flation is imported from the United Sates, 
I was curious as to what the US economy 
would look like for 2023. Economists are 
now forecasting that the United States 
Fed will continue to increase interest 
rates and that the United States unem-
ployment rate will increase to 4.6% in 
2023. Naturally, these events will impact 
mortgage rates here in Cayman as well 

as our tourism sector. While I recognize 
that some younger families may be able to 
refinance during this period, I am cogni-
zant that this may be a challenge for older 
members in our community. I must pause 
here to thank the Board of the Cayman Is-
lands Development Bank led by Chairman 
Mark Scotland for recognizing this and 
other challenges and for responding to 
the needs of many within our community. 
I look forward to their continued efforts 
in 2023 and beyond.

Another area of inflation that is also of 
concerned is the continued war in Ukraine 
and the continued challenges with COV-
ID. Both events continue to disrupt global 
supply chain as well as the energy markets 
that will impact the prices of goods and 
energy globally.

The second area of focused research 
was the weather. What would the 2023 
Hurricane Season look like? I was 
pleased to see that the Tropical Storm 
Risk released this early prediction where 
they expect the 2023 season to be 15% 
below average with 13 named storms, six 
hurricanes, and three major hurricanes. 
I made a mental note to follow up with 
the team at CINICO regarding their prod-
uct expansion. I must pause here to rec-
ognize the efforts of their Board chaired 
by George McCarthy and the Manage-
ment team led by Michael Gayle. Both 
the Board and Directors and the Manage-
ment of CINICO are aligned in their pur-
pose of serving the people of the Cayman 
Islands.

The last area of focused research was 
opportunities for our young people. Like 
many of you, the increase in burglaries 

is also a major concern for everyone that 
calls the Cayman Islands home. I recognize 
that there will also be economic and social 
issues that may result in increased crimi-
nal activities, nonetheless this is an issue 
where everyone must come together and 
work together to ensure that crime does 
not get a foothold in the place, we all call 
home.

As I said at the start, this would not be 
a typical or traditional New Year Message, 
and while there is more, I would like to 
write, I was just asked the question by my 
son “you still writing that message?” – I 
will close with this:

Despite our challenges, despite our set-
backs, and despite whatever reservations 
we may have – life is still beautiful, and the 
Cayman Islands is still one of the best plac-
es to live and work on this planet.

Be kind to one another. Look out for each 
other and continue to place your trust in 
God for our best days are still ahead of us.

May God continue to bless you, may God 
continue to bless the Cayman Islands, and 
May God bless every one that shares this 
planet.

One love. One Cayman.
Chris Saunders

48 migrants over holidays

The Cayman Islands Customs and Bor-
der Control Service dealt with several 
Cuban migrant vessels arriving in the Cay-
man Islands over the festive season.

On 23 December at around 10am a ves-
sel with 19 males and one female landed 
in Cayman Brac. Five males disembarked 
and the vessel continued on its journey. 
Hours later those remaining on board dis-
embarked when it arrived in Grand Cay-
man.

On 30 December a vessel landed in East 
End and another in North Side at around 
2pm with a total of 16 migrants. Both had 
six males and two females on board.

On Sunday, 1 January at around 4pm 
a vessel came ashore in North Side with 
ten males and two females who all came 
ashore. All are being processed in accord-
ance with established border control pro-
tocols.

XX Deputy Premier Hon Chris Saunders
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An almost destined geographical posi-
tioning.

We have fixed exchange rates.
A generally peaceful, calm and orderly 

society.
We have caring committed citizens who 

look out for each other, men and women 
who care about their community.

All around us we have thoughtful, kind 
people who always take time to check on 
their neighbour or relative, and make the 
time to help out with errands, or a cooked 
meal or a household chore

We have children and young people who 
are committed to excellence and succeed-
ing on the world stage.

We have a premium tourism product 
and the benefit of our own national airline.

A thriving, sophisticated financial ser-
vices industry.

We are successfully diversifying our 
economy with healthcare and tech, creat-
ing new and good jobs.

And we have an excellent reputation 
around the world as a country known for 
its leadership, and commitment to excel-
lence and professionalism.

There are people in countries around us 
who would be keen to have a mere hand-
ful of the things we have going for us.

And it’s time for us to recognize it,
Cherish it,
Protect it and
Cultivate it.
2022 was a year of transitions.
Here at home, due in no small part to our 

fantastic Covid vaccine record, we were 
able to make a full return to everyday life 
for the first time in two years, and it was 
indeed reason to be joyful. We were able 
to gather without restrictions and travel 
without testing or mandatory isolations. 
We were able to return to life together, 
gathering in the community and opening 
our homes to friends and family.

We hosted a number of prestigious con-
ferences and international dignitaries; 
the Judicial Committee of the Privy Coun-
cil held its first sitting in the Caribbean 
here in Cayman and our talented youth 
are dominating the rest of the world in as 
far away places as Australia, and we wel-
comed our first ever female Chief Justice 
and our 5th female Speaker of the House.

However, 2022 was also a year where 
we experienced the sadness of people 
gone too soon. We lost a number of es-
teemed nation builders, community icons 
and young, bright stars. We also said a fi-
nal farewell to former Governor Michael 
Gore. Each loss reminded us that we must 
cherish the time we have together.

In September, we joined the world in 
paying our final respects to Her Late Maj-
esty Queen Elizabeth II, the longest reign-
ing monarch and head of the Common-
wealth. We welcomed accession of her 
son, King Charles III and look forward to 
his coronation in May of this year.

2022 was a year we will not soon forget.
It was also a year where we advanced 

some of our most important objectives.
Thanks to the efforts and care of many, 

we were able to successfully reopen the 
country to travel and tourism, dropping 
the isolation and testing requirements.

Few countries in the world were able 
to reopen without needing to implement 
new restrictions afterwards. Thankfully, 

we have been able to manage the COVID 
cases thus far; with residents enjoying 
travelling freely again. Business travel has 
resumed in earnest, and tourism is boom-
ing.

Covid is still with us however, and will 
continue to present a challenge to manage 
through the vaccine and booster programs 
and the other common sense protocols we 
have all become so familiar with.

In the face of external forces – including 
rising fuel costs, significant increases in 
central bank interest rates to control infla-
tion, supply chain issues, and global short-
ages – as a Government we came together 
to implement more than twenty different 
initiatives to blunt the effects of sharp in-
creases in cost of living.

These include establishing 3-year fixed 
rate mortgages through the Cayman Is-
lands Development Bank; providing the 
electricity assistance programme for more 
than 20,000 households over the past six 
months; and reducing or eliminating im-
port duty on a number of goods.

We also passed the Financial Assistance 
Act, which replaced and significantly im-
proves upon the previous Poor Persons 
Relief Act that had not been updated in 
decades. We modernised the legislation to 
help the most vulnerable in our commu-
nity, particularly the elderly and persons 
with disabilities.

Your Government has been committed 
to being fiscally responsible and restor-
ing the financial strength of the Country 
following the difficulties of the past three 
years. We are succeeding with those ob-
jectives.

Whilst we have had many unplanned 
expenses, mostly aimed at helping our 
people deal with challenges beyond their 
control, we are also on track to achieve 
record revenues with NO increase in taxes 
and fees and similarly we are on track to 
achieve our projected budget surplus for 
the first time in three years.

This is important because it enables us 
to begin to rebuild our reserves and main-
tain our ability to help our people in the 
face of any adversity that may come our 
way.

And knowing that the strength of any 
country also relies on its political stabil-
ity and reputation for good governance, 
the Cayman Islands continues to build on 
its reputation and put in place additional 
measures to ensure good governance via 
the elected leaders in the form of a Par-
liamentary Code of Conduct. This Code 
of Conduct outlines the minimum ethical 
standards of behaviour that Caymanians 
can expect from their MPs. It has been 
signed by all members of Government in-
cluding the non-elected official members 
of Parliament. I have written to the Leader 
of the Opposition to invite them to sign it 
as well. This is an important milestone in 
our democratic process.

In 2023, we will continue to focus on 
sustainability and sustainable develop-
ment. Sustainable development is not just 
about ecological sustainability, climate 
change, and preventing the extinction of 
species. It also has equally important eco-
nomic, social, and cultural dimensions. As 
a Government we are committed to make 
decisions where we focus on fulfilling 
the needs of current generations without 
compromising the needs of our future 
generations.

Sustainability is often misunderstood. 
It consists of ensuring balance – not only 
balance within the environment, but bal-
ance between people, planet, and prosper-
ity. We are committed to doing everything 
within our power to protect our islands 
from the global climate crisis. We must 
consider environmental stewardship 
alongside economic growth and social 
well-being.

As a Government, we are here to respon-
sibly safeguard, and improve, the quality 
of life for this and future generations of 
Caymanians. Good health is essential to a 
good quality of life. In this coming year, I 
hope that we will all make a concerted ef-
fort to safeguard and improve our health – 
our physical health, our mental health and 
our emotional health.

As I have said on multiple occasions, our 
vision is of a Cayman Islands that is held 
up as one of the most sustainable coun-
tries in the world, a trio of islands where 
ALL of its citizens can thrive; a peaceful 
and prosperous place known for its re-
sourcefulness, its diligence, its excellence, 
and its innovativeness.

We must agree on a shared vision for the 
future of our country and decide the kinds 
of physical, economic, and social develop-
ment we want to see on our islands and at 
what pace. The priorities and framework 
must be developed with extensive input 
from the Caymanian people: students and 
business leaders, senior civil servants and 
frontline workers, multigenerational Cay-
manians and first generation Caymanians, 
retired persons, single parents of school 
aged children, educators, investors, voters 
and non-voters.

The input of people from all walks of 
life is essential to charting ONE Cayman, a 
Cayman that is unified, thriving and sus-
tainable.

In shaping our shared vision, and for 
that matter, in ALL our dealings, we must 
be able to discuss topics, exchange ideas 
and debate issues in a way that is rea-
soned and reasonable.

We are small enough to learn from the 
mistakes of other countries, where dogma, 
prejudice and irrational polarization dam-
ages families and communities. We must 

be able to have differing opinions without 
attacking and eroding the character of 
each other. We must be willing to listen to 
each other and truly see to understand the 
opposing side.

As adults, particularly as leaders, we 
must remain calm and respectful of each 
other no matter how much we disagree. It 
is only through discussion, reason and log-
ic, listening with our head and our heart, 
that we can bring forth the best in each 
other for the greater good of our families, 
our workplaces, our communities and our 
country.

Lest we forget, our children and young 
people are watching; we have a duty to 
set a good example for them. Beyond our 
shores, the world is watching, we have a 
duty to uphold our country’s excellent 
reputation in the region and around the 
globe.

As a Government, we believe in the im-
portance of a strong, diverse economy; 
we believe in putting people first and at 
the centre of our decision making; and 
we believe in maintaining a healthy bal-
ance between the natural and developed 
world. A healthy environment is at the 
core of a healthy economy and a healthy 
community.

When it comes to sustainability and 
continued success, we must aim much 
higher, and be much bolder. We must push 
back against cynicism. There are seven-
teen different dimensions of sustainabili-
ty according to the United Nations known 
as the Sustainable Development Goals (or 
SDGs).

These are:
•	 No Poverty
•	 Zero Hunger
•	 Good Health and Well-being
•	 Quality Education
•	 Gender Equality
•	 Clean Water and Sanitation
•	 Affordable and Clean Energy
•	 Decent Work and Economic Growth
•	 Industry, Innovation and Infrastruc-

ture
•	 Reduced Inequality
•	 Sustainable Cities and Communities

Premier’s New Year Message
CONTINUED FROM Page 1

CONTINUED ON Page 6

XX Cayman Islands Premier Hon G. Wayne Panton, JP, MP
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•	 Responsible Consumption and Pro-
duction

•	 Climate Action
•	 Life Below Water
•	 Life on Land
•	 Peace and Justice Strong Institutions 

and a 17th dimension,
•	 Partnerships to achieve the Goal
We need to consider each of these and 

decide for ourselves which of those 17 
areas are most important for us in the 
Cayman Islands, which ones are the ones 
that, if we make substantial progress in 
achieving that particular goal, will make 

the biggest positive difference in your 
life, and in the lives of your children and 
parents.

Which of these 17 will make the big-
gest positive difference in our quality of 
life and in creating opportunities for our 
economy and our environment to thrive?

That is the work to be done in the first 
half of 2023 and soon you will have an op-
portunity to contribute to shaping our col-
lective vision of a sustainable future.

I am confident that as a society we can 
do just that – define a shared vision and 
establish our own list of priorities for a 
sustainable future - but it will take col-
laboration, cooperation, and a committed 

alignment behind the guiding principles 
that WE choose to guide and shape our 
sustainable future for our beloved Cayman 
Islands.

As Caymanians we are a resourceful 
people. We are innovative and industri-
ousness. Whatever challenges 2023 may 
bring our way -

be they economic, social, technological 
or environmental,

I am confident that we can and
we WILL get through them together.
In closing, I leave you with these words 

from Her Late Majesty [1]:
“Today we need a special kind of cour-

age, not the kind needed in battle but a kind 

which makes us stand up for everything 
that we know is right, everything that is 
true and honest. We need the kind of cour-
age that can withstand the subtle corrup-
tion of the cynics so that we can show the 
world that we are not afraid of the future.”

In the Cayman Islands, we welcome the 
future. Our courage is driven by deep and 
abiding hope. With each passing week, we 
are continuing to cultivate a peaceful and 
prosperous country, where future genera-
tions can thrive.

On behalf of the Government, my family, 
and myself, I wish you a very Happy New 
Year filled with God’s grace and blessings.

Thank you.

HEALTH CITY EXPERT FACILITATES 
UPDATED SHOULDER SURGERY TRAINING

Orthopedic surgeons from the United 
States with extensive experience in ar-
throscopic shoulder surgeries recently 
participated in an updated surgical skills 
training workshop in Austin, Texas led in 
part by one of the leading medical profes-
sionals in the Caribbean.

The two-day workshop at the Smith & 
Nephew learning laboratory was facili-
tated by Dr. Alwin Almeida, Health City 
Cayman Islands’ Chief Orthopedic Sur-
geon and Joint Replacement Specialist, 
and Puerto Rico-based Orthopedic Sports 
Medicine specialist Dr. Magdiel Mayol.

Arthroscopy is frequently indicated for 
injuries that involve the surrounding tis-
sues, such as injury to the rotator cuff and 
shoulder dislocations. This is a minimally 
invasive procedure in which a tiny camera 
(arthroscope) is inserted into the shoul-
der joint in order to diagnose and treat 
conditions.

Dr. Almeida explained that the rotator 
cuff is the group of muscles and tendons 
that connect the upper arm to the shoul-

der blade. “Rotator cuff injuries account 
for more than 60 percent of all shoul-
der-related hospital visits where as many 
as 90 percent of the body’s dislocations 
happen in the shoulder which is the most 
unstable joint in the body,” he stated.

The first day of the workshop focused 
on rotator cuff repairs and the latest tech-
niques in the use of Bioscaffold Regeneten 
to augment surgical repairs. Strategies to 
improve rotator cuff repair healing in-
clude the use of scaffolds that enable host 
tissues to infiltrate and remodel, as well as 
to reduce the mechanical forces that act at 
the repair site, to help with tissue healing 
and to prevent recurrent tears.

The following day, participants were 
trained in advanced techniques for treat-
ing shoulder dislocations using the ar-
throscopic technique for Latarjet surgery, 
which is available at Health City Cayman 
Islands. The arthroscopic Latarjet is one of 
the most difficult surgeries in shoulder ar-
throscopy and only a few surgeons in the 
world have been trained in this technique.

Arthroscopic techniques used for rota-
tor cuff injuries and shoulder dislocations 
result in quicker recovery than conven-
tional surgical techniques.

Health City Cayman Islands introduced 
arthroscopic Latarjet surgery in 2018, the 
first surgery of its kind in the Caribbean. 
The orthopedic surgical team repaired a 
patient’s shoulder utilizing this technique 
with medical devices which were not yet 
available in the United States or Canada. 
The following year Dr. Almeida traveled 
to France to update his skills in this tech-
nique under the guidance of Professor 
Pascal Boileau.

Earlier this year, Health City Cayman Is-
lands acquired the Smith+Nephew INTEL-
LIO Connected Tower Solution, packed 
with 4K technology, that enhances the 
view of surgical areas, particularly in or-
thopedic joint repair and replacement 
procedures.

For more information, visit https://
www.healthcitycaymanislands.com/clini-
cal/surgical/orthopedic/shoulder.

XX Dr. Alwin Almeida, Health City Cayman 
Islands’ Chief Orthopedic Surgeon and 
Joint Replacement Specialist
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Historic Caymanian-made  
ships of distinction

Last time we explored Cayman’s rich ship-building heritage, so a 
natural follow-on from that article is a look at two of Cayman’s 
most famous locally-built ships - the Cimboco and the Goldfield.

Cimboco: connecting Cayman 
to the outside world

Residents on Grand Cayman may well 
frequent the Cimboco restaurants – one at 
the Marquee Plaza and one at Countryside 
in Savannah – and even enjoy the artwork 
of the Cimboco ship that adorns the walls 
at the Marquee Plaza restaurant. But they 
may not know much about the history of 
this once-famous vessel.

In 1927 the launching of the 120-ton 
Cimboco was a game-changer for the Cay-
man Islands. According to an article in the 
Northwester from November 1972, the 
launching of the Cimboco was one of the 
greatest days in Caymanian history, with 
islanders making a festival of the event 
with lots of eating, drinking, dancing and 
merriment to be had at the time.

Built the year before by the Cayman Is-
lands Motor Company, the Cimboco (an 
anagram of the company’s name) was 
a pioneering vessel, the very first local-
ly-owned motorship that would open up a 
whole new world for residents.

It was built at the George Town yard on 
North Church Street by Capt. Rayal Braz-
ley Bodden who also crafted Elmslie Me-
morial Church, the George Town Post Of-
fice and the original George Town Library 
that stands in front of the new library 
building. Its importance to the islanders 
in the late 1920s and 1930s could not be 
underestimated, as it provided a lifeline 
when it came to bringing in items that 
would not have previously been experi-
enced, such as ice and exotic food items, 
while at the same time providing a passen-
ger service for people visiting Jamaica. Of 
great importance also was its mail service 
that provided people with a regular com-
munications link to the outside world. Up 
until that point mail was received every 
ten weeks or so, at best.

In fact, the Cimboco be-
came the only reliable 
freight, passenger and mail 
boat in Caymanian history, 
with residents looking for-
ward to its regular round 
trip service every three 
weeks between Grand Cay-
man, Little Cayman, Cayman 
Brac and Jamaica.

The Northwester article 
tells how the President and 
Managing Director of the 
company was Dr Roy McTag-
gart and that the Cimboco 
was classed by the Marine 
Board of Jamaica to carry 
20 first class passengers, 
12 deck passengers and 12 
crew, including the Master. 
The vessel shipped thatch 
rope which was then a major 
industry on the island.

In May 1942 the Cimboco 
made a significant contri-
bution to the Second World War effort by 
rescuing the survivors of the Comayagua, 
which was torpedoed by a U-boat not far 
from Cayman’s shores. Captained by Eu-
gene Thompson, the Cimboco was sent to 
rescue the remaining survivors on board 
after the attack. In 1947 the ship was sold 
to Archibald Brothers of Columbia and 
now lends its name to popular restaurants 
on the island.

Sad tale of the Goldfield
Another important locally-built vessel 

of the era was the Goldfield, a magnificent 
schooner built for Conwell Watler by the 
Arch brothers in 1930. Crafted out of local 
mahogany wood that was highly prized for 
its ability to weather wet conditions and 
also yellow pine brought in from Louisi-

ana, the Goldfield was used as a turtling 
vessel. Skipper Capt. Charles Farrington 
hunted loggerhead, hawksbill and green 
sea turtles in the Miskito Keys off of Nic-
aragua, eventually taking the ship and its 
prized cargo to Key West in Florida where 
the catch would be sold.

The Goldfield was then sold three fur-
ther times and used as a cargo and pas-
senger ship, taking its load - both human 
and cargo - back and forth between Grand 
Cayman and Florida, before being pur-
chased by the Goldfield Foundation for 
US$75,000, refurbished and sailed back to 
Grand Cayman. Sadly, the Goldfield even-

tually sank and her remnants are still to be 
found at Canal Point.

Seaman H.E. Ross spoke about the 
Goldfield at a presentation he gave at the 
National Gallery in 2018, having been in-
volved with the ship in the early 1980s. Mr 
Ross explained how he had tried to teach 
the then crew of the ship how to sail, but 
that the ship eventually came to its sad de-
mise in Canal Point.

Readers interested in the story of the 
Goldfield can see a model of this Cayma-
nian-made schooner made by Dr William 
Hrudey in 2002, which is on display in the 
lobby of the Cayman Turtle Centre.

XXModel of the Goldfield to be found at the Cayman Turtle Centre

XX Launching of the Cimboco in 1927. (Photo credit: The Cayman Islands National Archive 
Photographic Collections)

XX Captain Rayal Bodden – centre, Hilary Conrad I, builder of Cimboco [model boat in hand], 1926. (Photo 
credit: The Cayman Islands National Archive Photographic Collections)

K E E P I N G  H I S T O R Y  A L I V E
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Sir Alden’s Farm
By Christopher Tobutt

“Do you see that mahogany tree there? 
“My grandfather told me that was a big 
tree when he was a boy,” said former Pre-
mier, Alden McLaughlin as he showed us 
around his 23-Acre farm in the middle of 
East End. Mr. McLaughlin was showing 
some of George Town constituents around, 
courtesy of Barbara Connolly MP, who had 
arranged a lovely day out for them, and 
they loved it. It was like walking around 
the Garden of Eden.

There are lots of farms out here, making 
use of the water they pump up from the 
huge freshwater lens that runs between 
East End and Frank Sound. Mr. McLaugh-
lin uses a combination of drip-irrigation, 
which involves lots of pipes that takes the 
water straight to the root of the plant, and 
spraying. Spraying fruit trees twice a week 
during dry times is part of his secret to a 
bumper crop, he says.

Mr. McLaughlin presently has about half 
of the land cultivated, but his aim, now 
that he has more time on his hands, is 
to cultivate all of it. There is already just 
about everything you can think of, includ-
ing fruits trees of all kinds, and vegetables 
too. “I’ve got about a thousand fruit trees 
– I grow mango, avocado, sweetsop, sour-

sop, naseberry, June plum, red plum, yel-
low plum, jackfruit, lime, and we always 
have papaya too, and coconut. Then we do 
cucumbers, tomatoes, eggplant, Chinese 
cabbage, bok choy, tomatoes, watermelon, 
and cantaloupe,” he said. There are also 
several dragon fruit plants, which are in 
the cactus family, and need to be grown on 
wooden frames. I was amazed at the vari-
ety of crops he had managed to cultivate. 
Variety is good, because it makes natural 
barriers for pests and diseases. One pest 
might like one type of crop, but they will 
not attack everything. It also means that 
several crops are always “in season,” so 
that steady income can be maintained all 
year round.

Like many Eastern District farms, the 
soils are quite thin over the rock. But the 
red soil is good, and, with a mixture of drip 
and spray irrigation using water pumped 
up from the underground lens, there is a 
lot you can do to care for it and enrich it. 
“It’s one of my plans to build some com-
posting bins with those pallets. I have it in 
my mind how we are going to build them. 
As it breaks down, it will fall through into 
a tray, and then you pull the tray out,” Mr. 
McLaughlin said.

But there are other ways of enriching 
the soil: “I got the ‘magic’ – pig manure,” 

Mr. Mr. McLaughlin said. Apparently, there 
is nothing like pig manure for fertilizing 
the soil. He recently started a piggery with 
42 pigs in it. How does that work out in 
terms of feed cost? “It only costs him about 
10 dollars a day to feed all those pigs,” he 
says, because he uses all the fruits that are 
not pretty enough to sell. “They eat man-
goes, papaya, just about anything. Also, I 
sell most of my stuff at Kirks, and so we 
pick up four or those big garbage contain-
ers full of peelings, and discarded fruits 
and vegetables (to feed to the pigs).”

It’s good to incorporate livestock onto 
a farm that is mostly fruits and vegeta-
bles, because animals can help complete 
nature’s system of recycling nutrients, so 
its really a win-win, if you manage it just 
right. The more variety you have on a 
farm, the more you can manage it so that 
each animal or plant has its own produc-

tive niche. But it can take time to see how 
everything fits together in practice. People 
have been telling Mr. McLaughlin that he 
needs some goats too, but he wants to see 
how the pigs work out first, he says.

As Mr. McLaughlin took us around, we 
could see some sweet pepper plants. They 
are normally one of his big-sellers, because 
there is a lot of demand for bell-peppers, 
but some of the leaves looked as if they 
were wilting. Not enough water? No, “That 
is ants, attacking the roots,” Mr. McLaugh-
lin said, as he explained that you couldn’t 
really treat the soil for ants until the crop 
was finished.

“We’re going to have a really good av-
ocado crop unless we get bad weather. I 
deliberately planted ones that mature at 
different stages of the year, so I start pick-
ing avocados in June all the way through to 
March,” Mr. McLaughlin said.

XX Former Premier, Alden McLaughlin, shows some of his bell peppers in a plant that has 
been attacked by ants

XX Sweetsop plant

XX The irrigation system consists of drip irrigation, which brings water straight to the roots, 
and spray irrigation for the fruit trees

XX JackfruitXX Callaloo

XXMr. McLaughlin surveys just some of the mango trees on his farm

Issue No 843  |  Friday, January 6, 2023  |  Caymanian Times8 Focus on Food Security



Leader of the Opposition's  
2023 New Year Message

The Hon Roy McTaggart
My fellow Caymanians and Residents.
I hope that you and your families have 

enjoyed Christmas and the festive period 
as I have.

In my message last New Year, I spoke of 
how important hope is to all of us.

I recognised then that for many on our 
Islands, 2022 would be a year of contin-
ued anxiety. I must reflect today that many 
will view 2023 with a similar concern.

The issue we faced this time last year 
was the ongoing uncertainties caused by 
the Covid pandemic.

The issues we face now, as 2023 begins, 
are increasing crime and economic uncer-
tainties, despite re-opening the economy.

The increased spate of armed robber-
ies has created fear in the hearts of small 
businesses and regular citizens. The Royal 
Cayman Islands Police Service has com-
mitted to doing more to deal with the 
escalation. But the RCIPS also need your 
help to prevent these crimes and to arrest 
and jail the individuals responsible. If you 
have information that can help keep our 
communities safe, call the confidential tip 
line at 949-7777. You can also visit cay-
mancrimestoppers.com and leave a tip 
there to help the police.

Sadly, Caymanian families have also 
seen cost-of-living skyrocket over the last 
12 months. And the sluggish local econo-
my means many will be fearful for their 
jobs or their businesses. Some families 
will face losing their homes this year. An 
increasing worry if mortgage repayments 
and home insurance go up much higher.

My colleagues and I, in the Opposition, 
understand the anxiety that many families 
will be experiencing.

It is because we understand these dif-
ficulties that we have spent the last year 
pushing the Government to take the nec-
essary action to help our people through 
these challenging times.

And I am pleased to say that, at least 
some of the time, the Government has 
been willing to listen.

We in the Progressives Opposition 
raised the issue of the cost-of-living crisis 
in Parliament and insisted the Premier 
make a statement on it. We were gratified 
that, in response, the Government began 
to put new measures in place to support 
those in need.

We, in the Opposition, argued that sup-
port measures needed to be extended 
for longer and broadened to help more 
families and to support small businesses 
still impacted by the pandemic and in-
creasing costs. Again, I am grateful that 
the Government was willing to listen to 
our ideas.

But more needs to be done. The Govern-
ment needs to go further to help families 
and businesses through the ongoing cost-
of-living crisis, even if inflationary pres-
sures begin to ease in the months ahead.

And the Government needs to end its 
complacency over the economic future of 
our Islands and put in place the measures 
we have been advocating to drive future 
economic growth.

So, throughout 2023, the Progressives 
Opposition will continue to challenge the 

Government to do more and move faster. 
They need to make up for their lost time in 
2021 and 2022.

This New Year message publicly allows 
me to renew the commitment we, in the 
Progressives, made to continue to serve 
our country through our time in Opposi-
tion.

In 2022, the Progressives commemorat-
ed the 20th anniversary of our founding.

Many of you will have attended the vari-
ous events we staged last year to celebrate 
that landmark anniversary. And more 
events are being planned for 2023.

The success of our anniversary events 
reflects two key features of our party. The 
Progressives are rooted in the communi-
ties of our Islands. As a political party, we 
are here to serve those communities.

That feeling of public service binds our 
Progressives Parliamentarians together. 
That sense of obligation to our country 
and to our people keeps us fighting to get 
the best results for Cayman, even in Oppo-
sition.

In our time in Government, we worked 
hard to deliver improvements for our 
country and people. We modernized the 
nation's creaking infrastructure, created 
thousands of new jobs for Caymanians, 
and delivered improvements in public ser-
vices, including education. Significantly 
too, we restored public finances, includ-
ing building financial reserves that helped 
maintain us through the pandemic and 
still help us today.

In Opposition, we continue to work hard 
to secure the best possible results we can.

Our leadership role might have changed, 
but our dedication to the Cayman Islands 
and its people, our sense of public ser-
vice, is unwavering. As our party Motto 
indicates – we do what we do "For Love of 
Country".

Last year we celebrated the Platinum 
Jubilee of Her Majesty Queen Elizabeth II, 
only to be saddened scant weeks later by 
the news of Her Majesty's death.

That was a time of grief for us here in 
Cayman, just as much as it was in the Unit-
ed Kingdom. But it was also a time to rec-
ognize the importance of continuity and 
certainty as His Majesty King Charles III 
ascended to the throne.

In Cayman, we will see that notion of 
continuity during change play out in the 
coming year as we see a changeover of 
Governor.

Governor Roper will leave our Islands 
after four and a half years in the post. I 
thank him for his open and positive ap-
proach and for his dedication throughout 
his tenure, but none more so than through 
the testing times of the Covid pandemic.

I know firsthand that his willingness 
to work constructively with the elected 
Progressives-led Government was cru-
cial in helping us to navigate those tough 
months.

In April, we will see Ms Jane Owen ap-
pointed as our Governor. I pledge to her 
the continued support of myself and my 
colleagues in the Opposition, and I wish 
her both success and happiness in her 
role.

She brings with her a wealth of expe-
rience and knowledge. In particular, her 
work in Switzerland and Liechtenstein 
will mean that she will have a familiarity 
with the workings of the financial servic-
es industry that will no doubt be valuable 
here in Cayman.

The idea of continuity through periods 
of change is vital in binding us together. It 
reminds us of our shared values and main-
tains our sense of community and mutual 
obligation.

As we face the challenges ahead, we 
must not lose that sense of togetherness, 
for it is what our country is built upon.

One of the unfortunate things about 
Westminster-style politics is that it casts 
elected politicians as 'Government' and 
'Opposition.' It creates a necessarily ad-
versarial relationship but is also potential-
ly destructive if we let it.

We must not let that happen.
As an opposition, we have disagree-

ments with this Government. They are 
failing to deliver the action our country 
needs at the pace necessary to overcome 
the challenges we face.

As I have said, we will continue to push 
them to do more and to move faster.

But we will also continue to support the 
Government when they get things right. 
And we will continue to respect the Premier 
and his Ministers as we respect their roles.

Just as that mutual respect should guide 
our politics, so it should guide us in our 
everyday lives.

In recent years, we have seen signs that 
the togetherness, which has been Cayman's 
hallmark for decades, has begun to erode.

In the press and on the airwaves, some 
in our community have become quick to 
criticize one part or another of our com-
munity for problems that we all face.

We must not fall into that trap of divi-
sion. It gets us nowhere and only prevents 
us from working together to solve the 
challenges we are facing now. Be it rising 
crime, economic hardship, or the climate 
emergency.

The solutions to those problems can 
only be found if we all pull together, what-
ever our status or background and, yes, 
whatever our politics.

This New Year, I hope we can rediscov-
er the strength of unity that has bound us 
together in the past. That strength of unity 
and togetherness has seen us grow from 
small island anonymity to an economic 
powerhouse. It has brought prosperity 
and achievement. It has overcome adver-
sity. It can do so again.

I am grateful to you for listening to this 
message. I wish you every success and 
happiness for the year ahead.

May God bless you and your family and 
protect our beloved Cayman Islands.

XX Opposition Leader Hon Roy McTaggart
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Ministry of Tourism 
Scholarship Programme

Ongoing until 31 January - The 
Ministry and Department of Tour-
ism invites Caymanians wishing 
to study for a Bachelor’s or Mas-
ter’s degree in a Tourism or Tour-
ism-related discipline to apply 
for the 2023 Ministry of Tourism 
Scholarship Programme. The ap-
plication deadline is Tuesday, 
January 31, 2023. Scholarship cri-
teria and application are available 
on scholarships.ourcayman.ky. 
For any questions, call 949-0623 
or email motscholars@caymanis-
lands.ky

National Gallery - Pop-In 
Pop-Art for Pre-schoolers 

& Parents
6 January - Drop into the Na-
tional Gallery art studio for a 
free hour-long session of Pop - In 
- Pop Art activity for preschool 
children and reception age are 
also welcome. Children should 
be supervised by an authorised 
parent or guardian. Cost is $5 for 
the general public and free for 
National Gallery members. Call 
945 – 8111 or email education@
nationalgallery.org.ky for more 
information.

National Museum – Free 
entry to Residents

7 January - Residents can enjoy 
free entry to the National Museum 
every first Saturday of the month. 
View two floors of galleries that 
contain six exhibitions to learn 
about the unique natural and cul-
tural heritage of our three Islands. 
Call 949 – 8368 for more informa-
tion.

Dr. Wolfe’s Dental Centre 
- Oral Health Fun Fest

14 January - Join the team at Dr. 
Wolfe’s Dental Centre at 135 An-
drew Drive, Snug Harbour for the 
first Annual Oral Health Fun Fest 
on Saturday 14 January from 9am 
to 2pm. The mission is to help the 
community to understand the im-
portance of oral health. Offerings 
include free general dental ex-
ams, free oral hygiene instruction 
and free cancer screening. There 
will be fun activities for the kids 
of all ages! For more information, 
call 945 – 4388 or visit wolfeden-
tal.ky.

One Dog at a Time 
(ODAAT) – Walk/Jog

15 January - Help Save A Life 
– the One Dog Walk/Jog is back 
Sunday January 15th. 2023! Jog 
starts at 7:30am with on the day 
registration available from 7am. 
Start location and end location is 
by the road at Safe Haven down to 
the Holiday Inn and back. This is 
a child and dog friendly event and 
all participants get entry into spot 
draw on the day. Registration cost 
is CI$25. The proceeds go towards 
monthly vet costs. Pre-register on 
caymanactive.com or email one-
dogatatimeky@gmail.com.

January 2023 Church 
Services at St. Alban’s 

Church of England, 
Shedden Road

15 January - Services of Holy 
Communion will be held on Sun-
day January 15th at 9:30am. 
Morning Prayers (Matins) will 
continue on all other Sundays in 
January at 9:30am as usual.

Garden Club of Grand 
Cayman – Family Fun Day
22 January – The Garden Club of 
Grand Cayman and Queen Eliza-
beth 11 Botanic Park are having 
a Family Fun Day on Sunday 22 
January from 10am to 3pm. Enjoy 
games, crafts, music and delicious 
food. All proceeds will benefit the 
new Children’s Garden. For more 
information, email manager@bo-
tanicpark.ky

National Heroes’ Day – 
Public Holiday

23 January - National Heroes Day 
is a public holiday celebrated in 
the Cayman Islands on the fourth 

Monday in January. Awards are 
presented to persons who have 
made a significant impact to the 
Cayman Islands. The theme for 
2023 is Volunteerism and Charita-
ble Services.

National Gallery – Conch 
Shell Decoupage

28 January – Decorate your own 
decoupage conch shell in the style 
of Pop & the Popular Artist, Deb-
ora Gill. This session is open to 
students 12 and over and the cost 
is CI$55 person. The cost includes 
a catered lunch. Spaces are limited 
to registration is required at edu-
cation@nationalgallery.org.ky.

Stride Against Cancer
29 January - Stride Against Can-
cer is organized by the Cayman 
Islands Cancer Society and is the 
organization’s largest fundraising 
event and will take place on Sun-
day, January 29th, 2023. The funds 
raised will help finance the Socie-
ty’s many programs and activities. 
Go to caymanactive.com to reg-
ister and for all the information 
about the event.

Send your community 
events to wendy@

caymaniantimes.ky

COMMUNITY EVENTS

Better Than Perfection
Do you follow fitness stars on social me-

dia? Their perfect, chiseled images pop-
ping up in your newsfeed to give you just 
the right amount of motivation to get you 
into the gym…or does it?

Striving for perfection doesn’t always 
work.

Quite frankly, perfection is unattainable, 
and will always leave you falling short and 
feeling bad about yourself. Instead I like to 
remind myself of this quote…

'Strive for progress, not 
perfection.' - Unknown

Progress isn’t as exciting as perfection, 
but it is attainable. And progress builds 
upon more progress as you climb your 
way towards the accomplishment of real 
goals.

And yet…the gap between your current 
body and the body you want gapes wide 
and deep. Any time that you want progress 
and improvement in your life it requires 
crossing over from one way of doing 
things to a new way.

But how do you make it across?
• How do you go from 50 pounds over-

weight to a healthy BMI?
• How do you go from a junk food lover 

to a health food lover?
• How do you go from a snooze-hitter 

to an early riser?
• How do you go from a couch potato to 

active and fit?
• How do you go from someone who 

talks about their goals to someone who 
accomplishes their goals?

Lucky for us there’s a formula to follow 
that will get you from point A to point B 
every single time without fail. And all you 
have to do is stick with it.

Small Degrees of Progress + 
Time = A New You

Commit to making one small degree 
of progress each and every day, and over 
time you will arrive on the other side of 
that chasm, a brand new you.

Did you eat white rice with dinner yes-
terday? Today choose brown rice. Next 
week choose cauliflower rice.

Did you eat a donut for breakfast yester-
day? Today eat half of a donut and a piece 
of fruit. Next week choose a protein bar.

Did you wake up at 7 a.m. today? Tomor-
row wake up at 6:45. Next week wake up 
at 6:30.

Did you sit all day today? Tomorrow 
walk for 15 minutes. Next week walk for 
30 minutes.

And the end result, the reward, comes 
after you’ve made that new way of doing 
things a part of who you are.

We are all capable of great progress and 
great improvement – just not all at once.

Progress takes place one degree at a 
time, so don’t look to perfect fitness imag-
es on social media as your measurement 
of success, but rather look at your person-
al degrees of progress in the right direc-
tion.

Refuse the urge to compare yourself to 
others--the only comparison that matters 
is between yourself yesterday and your-
self today.

Progress isn't about finishing the race 
it's taking that next step in the right direc-
tion.

If you aren’t yet one of my amazing 
clients then consider your next step of 

progress to begin a challenging and 
fun exercise program with me. Call Er-
nest at Body Shapers Personal Training 
Fitness Studio 325-8696 or email bod-
yshaperscayman@gmail.com today to 
get started.

Now that’s some serious progress!

X Ernest Ebanks

X One Dog at a Time – Walk/Jog
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Less Stress for Better Health
By Andrew Vincent MBA DipM 

Director, Integra Healthcare Ltd

There is a huge increase in focus on 
mental health and wellbeing, a topic that 
has been rightly pushed to the fore dur-
ing the pandemic, and our mental health 
may even prove to be one of the longest of 
Covid consequences. This appreciation of 
mental health and acceptance of the wide 
variety of everyday manifestations is par-
amount to removing the lingering stigma-
tisation that many feel when opening up 
about the topic.

It does not help that we tend to asso-
ciate so much of health as being physical 
or biochemical, and we are not wrong, 
of course. We wrongly associate mental 
health as being essentially ‘mental’ (de-
liberately left so vague), when many of 
the identified conditions remain physical 
and biochemical in their origins, includ-
ing neurological, physical injury related 
and… stress. Let’s face it folks, we are a 
bag of plumbing with a complex bunch of 
chemicals and electrical pulses dictating 
much of our existence, and mental health 
is no different. So, let’s not treat it differ-
ently!

So, to kick off treating it the same, let’s 
reflect on an issue that so clearly has men-
tal, physical and emotional manifestations 
– stress. But is it a state, a trigger or an 
illness? Strong argument could be made 
for all of these. Stress is not always bad. 
It provides positive stimuli in some cases, 
leading to better performance and growth, 
and it is a fundamental component of our 
fight or flight mechanism, designed to 
keep us safe. However, I am referring to 
the more destructive side, and destructive 
it can be!

Adverse levels or chronic stress can af-
fect many body systems:

•	 Brain (anxiety, depression, mind fog, 
mood etc)

•	 Cardiovascular System (blood pres-
sure, heart attacks, stroke)

•	 Skin (hair loss, dry or inflammatory 
skin conditions, acne)

•	 Joints & Muscles (inflammation, fa-
tigue, aches)

•	 Gut (irritability, poor nutrient ab-
sorption, bowel changes, bloating)

•	 Immune System (poor immune func-
tion, increased recovery time)

•	 Reproductive System (changes in 
hormone production, sexual function and 
more)

Having previously suggested that sleep 
might constitute life’s greatest cure-all, 

it would certainly be easy to think that 
stress may be the evil opposite, and 
that’s not an unfair accusation. It is also 
easy to see from this collection of poten-
tial effects that many of them are also 
interlinked. For instance, poor nutrient 
absorption could lead to decreased im-
mune function and joint pains. In the 
same way that sleep seems to act as a 
virtuous circle, stress is undoubtedly a 
vicious one.

To return to our chemical analogy, a 
particularly important one with respect 

to stress is Cortisol, often termed the 
stress hormone. It has many essential 
functions, from release of glucose from 
the liver for fast energy in fight or flight, 
to regulating sleep cycles. Cortisol plays 
many vital roles. The issue of chronic 
stress occurs when a persistence or ex-
cess of cortisol starts to have adverse ef-
fects.

Problems caused by elevated cortisol 
are too numerous to examine in depth but 
just a few will help reinforce its promi-
nence in our wellbeing. For instance, it can 
lead to inflammation, or cause high blood 
pressure, and because it regulates release 
of stored glucose, can raise blood sugar 
and cause diabetes. It is also very clear 
that high cortisol leads to weight gain, and 
we all know that weight gain is linked to a 
whole heap of other issues.

So, having introduced a topic that we 
will explore in far more depth over coming 
weeks - Better health for self through 
stress reduction - I will start this journey 
prudently for fear of now leaving every-
body - stressed! The easy and free solu-
tions are numerous, including:

•	 Getting sufficient sleep
•	 Exercising regularly
•	 Maintaining a good sense of humour
•	 Organising, which avoids over-

whelm-generated stress
•	 Listening to music
•	 Swimming in the ocean
What we mustn’t ever forgot though 

is that stress is there for a reason, or be-
cause of a trigger. It’s great to apply these 
stress-reducing measures but it is equally 
important to reflect on the cause of stress. 
Sometimes these are not easy to remove, 
like the pandemic, for instance, but in 
many cases, we can take activity steps to 
reduce the trigger. But I’m just too busy 
and overwhelmed to even think about it, 
I hear you say. Well, maybe that’s a very 
good place to start then!

XX Yoga for Stress Relief

XX Stressed Sick Employee
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C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  J A N U A R Y  9  –  1 4

TOTAL SHIPS – 18
TOTAL PASSENGERS – 49,455

Monday Tuesday Wednesday Thursday Friday Saturday

9 10 11 12 13 14

Carnival Pride Odyssey of the Seas Carnival Vista Nieuw Amsterdam Celebrity Equinox

Disney Dream Brilliance of the Seas Carnival Paradise Carnival Sunrise AiDAdiva

Explorer of the Seas Norwegian Prima Celebrity Apex

Disney Magic Radiance of the Seas Celebrity Summit

Seven Seas Mariner Norwegian Dawn 

Total Passengers Total Passengers Total Passengers Total Passengers Total Passengers Total Passengers

13,233 6,746 13,952 10,624 0 4,900
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Two Persons Arrested and Charged 
in Relation to Robbery Incident

Officers with the Firearm Response Unit, 
while carrying out patrols on Friday, 30 De-
cember, observed a wanted juvenile male at a 
residence in Prospect. The male was wanted in 
connection with robbery incidents that took 
place on 8 December in Prospect and George 
Town. A 21-year-old-man of George Town was 
arrested along with the juvenile male on suspi-
cion of accessory after the fact of robbery, for 
assisting the juvenile male in evading arrest.

Persons are reminded that it is a crime to 
assist a person attempting to evade arrest, or 
to obstruct officers' efforts to make an arrest. 
Any persons doing so will be arrested and 
prosecuted.

Both males were held in custody while the 
investigation progressed. The juvenile male 
has now been formally charged with Robbery, 

Possession of an Imitation Firearm, and two 
counts of Attempting to Obtain Property by 
Deception, in relation to attempts made to ac-
cess funds using an ATM card stolen during the 
incident. The George Town man was formally 
charged with Accessory After the Fact of Rob-
bery as well as Possession of Ganja.

Both remain in custody and are appearing in 
court on Tuesday, 3 January.

Police Investigate Wounding 
Incident in West Bay

Just before 7:40AM yesterday,1 
January, police and other emergen-
cy services responded to a report of 
a fight between two men that had 
taken place at a residence in West 
Bay, where both men received knife 
wounds.

Both men attended the hospital 
separately via private vehicles, were 
treated for multiple knife wounds 
and other lacerations and subse-
quently discharged.

Both men, one age 24, of West 
Bay and the other, age 32 of George 
Town have been arrested on suspi-
cion of wounding in relation to this 
incident and remain in custody as 
investigations continue.

The incident is being investigat-
ed by the Criminal Investigations 
Unit and anyone with information 
is encouraged to call the West Bay 
Police Station at 949-3999. Anony-
mous tips can be provided directly 
to the RCIPS via our Confidential Tip 
Line at 949-7777, or via our website 
http://www.rcips.ky/submit-a-tip.

CICG Vessel Mark Luke Conduct Medevac from Off Shore Cruise Liner
On Sunday, 1 January 2023, the Cayman Is-

lands Coast Guard (CICG) Operation and Res-
cue Command Centre (ORCC) was contacted 
by a cruise liner 'Marella Discovery 2' with a 
request for a medevac of a 65-year male who 
needed emergency medical attention.

The cruise ship, which was which was 
just over 150 nautical miles from Grand 
Cayman requested the assistance of the 
CICG in transporting a patient to the closest 
emergency medical facility for treatment.

The ORCC successfully coordinated 
the response between CICG patrol vessel 
Mark Luke and the cruise liner Marella 
Discovery 2, which resulted in the patient 
and his wife being safely transferred from 
the ship to the Royal Walter Terminal, in 
George Town. The CICG team were met 
by the Emergency Medical Service (EMS), 
who then transported the man and his 
wife to the Cayman Islands Hospital by 
ambulance.

P O L I C E  N E W S

CDB Approves US$5 million for 
Belize Agriculture Project

A multimillion dollar project to improve 
agricultural productivity and resilience for 
small farmers in rural Belize, is receiving a 
US$5 million injection in funding from the 
Caribbean Development Bank (CDB).

The bank’s board of directors approved 
the loan to the Government of Belize for 
the Resilient Rural Belize Programme 
(B-Resilient) project at their December 9 
meeting.

The goal of the project is to improve the 
commercial agricultural output of small 
farmers, increase their access to mar-
kets and strengthen resilience to climate 
change.

Senior Operations Officer, Agricul-
ture and Rural Development at CDB, Mr. 
Luther St Ville, explained the rationale 
behind it, noting that while agriculture is 
a key economic driver in Belize, the small 
farmers who make up much of the sector, 
require greater assistance to help it reach 
its full potential.

“The agriculture sector is one of the main 
pillars of the Belizean economy – it contrib-
uted an estimated 10.2% of Gross Domestic 
Product (GDP) in 2021. The sector is dom-
inated by small farmers who play a criti-
cal role, especially in enhancing national 
food security. However, their productivity 
and income are far below potential due to 
a range of reasons including limited pro-
ductive resources such as access to finance, 
limited training in modern agricultural 

techniques and low investment in produc-
tion and market-related infrastructure and 
services.”

The programme will see, among other 
things, 70 km worth of agricultural/rural 
roads rehabilitated, ten small-scale irriga-

tion and drainage systems installed which 
will supply water to approximately 450 
acres and a national climate information 
system being put in place.

It will also provide technical assistance, 
training and rural infrastructure upgrades 

to increase the ability of smallholder 
farmers to engage in sustainable produc-
tion and enhance their access to high-val-
ue markets. It will also promote farmers' 
adoption of new technologies and practic-
es to build resilience to climate change.

The project, worth US$25 million in to-
tal, will be jointly financed by the Interna-
tional Fund for Agricultural Development 
(IFAD) and The Green Climate Fund (GCF) 
along with CDB.

About the Caribbean 
Development Bank

The Caribbean Development Bank is a 
regional financial institution established 
in 1970 for the purpose of contributing 
to the harmonious economic growth and 
development of its Borrowing Member 
Countries (BMCs). In addition to the 19 
BMCs, CDB’s membership includes four 
regional, non-borrowing members (Bra-
zil, Colombia, Mexico and Venezuela) 
and five non-regional, non-borrowing 
members (Canada, China, Germany, Ita-
ly, and the United Kingdom). CDB’s total 
assets as at December 31, 2021 stood 
at US$3.71 billion (bn). These include 
US$2.21 bn of Ordinary Capital Resourc-
es and US$1.50 bn of Special Funds Re-
sources. The Bank is rated Aa1 Stable 
by Moody’s, AA+ Stable by Standard & 
Poor’s and AA+ Stable by Fitch Ratings. 
Read more at caribank.org.

Caymanian Times  |  Friday, January 6, 2023  |  Issue No 843 13Police News / Regional



Frequent and fast acceleration – Avoid 
heavy acceleration and drive below the speed 
limit. Frequent and swift acceleration burns 
fuel at a faster rate.

Additional Weight – Empty your car trunk 
of heavy items that can be located elsewhere. 
Your vehicle will use more fuel when carrying 
heavier loads.

Vehicle Replacement – Consider replac-
ing your vehicle with a fuel efficient model.

G A S  P R I C E S

F U E L  E X P E N S E  R E D U C T I O N

Location Gas Station Regular Premium Diesel

East End Eastern Star Rubis (Woody’s) 7.15 — 6.9

NorthSide Jack’s Esso (Jack’s II) 6.78 6.93 6.41

Bodden Town Lorna’s Rubis 7.17 7.53 6.93

Bodden Town Mostyns Esso 6.73 6.88 6.49

Savannah Savannah Rubis 7.17 7.53 6.88

Red Bay Barcam 6.67 6.82 6.41

Red Bay On The Run ( Brown’s Red Bay) 6.59 6.74 6.41

George Town Peanuts 7.17 7.53 6.88

George Town Jose’s Escape 6.97 7.49 6.79

George Town Refuel 6.47 6.59 6.24

George Town Esso Tigermart 4 Way Stop (JS) H&B 11 6.59 6.74 6.41

George Town Eastern Avenue Rubis 7.17 7.53 6.93

George Town Walkers Rd. Rubis 7.17 7.53 6.88

George Town On The Run (Mike’s Walkers Rd.) 6.59 6.74 6.41

George Town On The Run ( Brown’s Industrial Park) 6.59 7.74 6.42

George Town On The Run (Mike’s 7 Mile) 6.59 6.74 6.41

West Bay Rd. H & B Esso (H&B 1 Seven Mile) 6.59 6.74 6.36

West Bay Rd. 7 Mile Rubis (AA 7 Mile) 7.17 7.53 6.88

West Bay Hell Esso 6.57 6.72 6.4

West Bay Esso 4 Way Stop (Four Winds) — — —

George Town Scotts Landing 7.4 — 6.51

Cayman Brac West End — 6.38 7.24

Cayman Brac Tib Mart — — —

Little Cayman Village Square — 7.16 7.69

Lowest Prices Grand Cayman 6.47 6.59 6.24

Highest Prices Grand Cayman 7.4 7.74 6.93

Gas Prices as at Tuesday 9th August 2022
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Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Eric E. Dixon,

who passed away on Thursday, Dec. 29, 2022.
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the passing of
Mr. Norman Edward Dixon

who passed away on Tuesday, December 20, 2022. 
A Service of Thanksgiving will be held at Prospect 

Cemetery on Saturday January 7, 2023 
at 10:00 a.m. 

Viewing from 9:00 – 10:00 a.m.
Interment: Prospect Cemetery 

Churchill’s Funeral Home

We have been asked to announce the passing of
Mrs. Effie Dale Ebanks,

who passed away on Friday, Dec. 16, 2022.
A Thanksgiving Service will be held at the 

West Bay Church of Christ,
Batabano Road, West Bay, Grand Cayman on

Saturday, January 7, 2023 at 10:00 a.m.
Viewing: 9:00 – 10:00 a.m.

Interment at: Boatswain Bay Cemetery

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mrs. Judith Magan Grant,

who passed away on Tuesday, January 3, 2023.
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Carlton Uriah Peart,

who passed away on Tuesday, Dec. 20, 2022.
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the passing of
Mrs. Nerissa Imogene Scott 

who passed away on Sunday, December 25, 2022. 
A Service of Thanksgiving will take place at the 

St. George Anglican Church, 67 Courts Rd, George 
Town, Grand Cayman, Cayman Islands on 

Saturday, January 7, 2023 at 2:00 p.m.
Viewing: Closed Casket 

Interment: Prospect Cemetery 

Churchill’s Funeral Home

We have been asked to announce the passing of
Mrs. Blossom Shirlene Seymour,

who passed away on Friday, Dec. 30, 2022.
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mrs. Veronica Smith-Brown,

who passed away on Monday, January 2, 2023.
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

DEATH ANNOUNCEMENTS

The family of the late 
Edward Lanslotte Solomon

regret to announce his passing on
27 November, 2022. 

A funeral service will be held 11a.m. 

at  The Lions Center on Saturday 

January 7th, 2022.

Interment will follow at the 

Bodden Town Cemetery (New).

W E E K LY  W E A T H E R  F O R E C A S T

Friday Saturday Sunday Monday Tuesday Wednesday Thursday

Breezy with a 
shower

Windy with a 
t-storm in spots

Breezy; a morning 
shower

An afternoon 
shower

Mostly sunny and 
nice Mostly sunny Mostly sunny

81°/ 78° 82°/ 78° 82°/ 77° 81°/ 77° 81°/ 77° 80°/ 76° 78°/ 75°

DEATH ANNOUNCEMENTS

Advertise here
We get 10,000 plus 

readers 
each week 

from across 
the island 

Caymanian

All ads in full colour 
Save 30% with our 
low advertising rates 
Email sales@caymaniantimes.ky 
or call 916 2000
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Cayman comes together to help 

musician’s medical costs
full story page 2

KINGSTON, Jamaica, Saturday August 

27, 2016 – Digicel Caribbean Ltd has 

announced a lifetime partnership with 

Olympic champion Usain Bolt, naming 

him its Chief Speed Officer (CSO).

A lifetime deal is an 

honour only a few of the 

absolute greatest ath-

letes in the world have 

CSO, Bolt will get up 

close and personal with 

Digicel customers, from 

both a commercial and 

community point of view 

and will continue to in

World’s Fastest Man Gets Job For Life At Digicel

World’s Fastest Man Gets Job For Life At Digicel

Stanley Ebanks, percussionist in Swanky

Acting Medical Officer of Health, Dr. Samuel 

Williams-Rodriguez, has made public the latest 

information on the transmission of the Zika virus 

within the Cayman Islands.

“Since the last update of virus.
“It is therefore concluded 

that these cases have been lo-

Zika Virus Update:

Local Transmission 

now at 5 cases
This is being issued on behalf of the Public Health Department

Caymanian
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STUFF THE BUS

Page 3

TOURIST 
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TURTLE FARM

Page 11

LOCAL:  MISS TEEN

Page 4
After a three year hiatus, the Miss Teen Cayman Islands Pageant 

returned on Saturday 27th August

aymanian
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Healthcare 

Conference
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Virgin Boss 

“Amazed To Be 

Alive”

Door to Door Enumeration Kicks Off

Over 160 Elections Office enumerators started door to door 

visits Saturday, 27 August 2016, to ensure proper count of 

Back to School

A Taste of Class

Grand Ole House

All the kids shouted “Back to School.”

Full story page 2
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LOCAL:  Premier’s Caribbean 

Wellness Day 
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Market Day
... full story page 7

Robert and Katherine like to come and choose fresh fruits and vegetables on a Saturday

After Dark – CMC at the 

Barolo Lounge 
The Cayman Music Collective (CMC) is 

a group dedicated to promoting Cayman 

musicians. They organize live shows, usu-

ally at small venues (although there was a 

big street event in Cardinal Avenue back in 

April, where musicians took to the stage). 

It has given a helping hand to many Cay

manians, providing not only a regular ven

ue (favorites have been the Barolo Lounge, 

and the Hard Rock Café) to showcase their 

talent, but also by providing them with their 

very own record label, as well as help with 

The Ministry of Tourism is aiming to tap into a bil-

lion-dollar travel sector that has long been over-

lion-dollar travel sector that has long been over-

lion-dollar travel sector that has long been over

looked – disabled travellers – and will now begin to 

place accessibility at the heart of tourism develop-

The Bahamas Looks To Cash 

In On This Group Of Previously 

Overlooked Tourists Caymanian

FREE   Issue 08

CAYMANIAN TIMES   

CANDIDATES CORNER: Quincy Brown 

LOCAL:  
Legislative Assembly resumes in OctoberPage 3

LOCAL:
West Bay Fire Station ReopensThe West Bay Fire Station held a reopening ceremony on 
Wednesday, to showcase the new and improved facility. Page 4

Email: info@travelproscayman.com  |  Tel: 949-8182

Digicel Simplifies Borrowing; FLOW Expands Credit Loan ProductIf banks introduced a line of credit accessible by one SMS 
request and nothing more to existing account holders, they 
would probably make millions.Telecoms giant Digicel is aiming to achieve just that with DigiLoan, a cred-it advance service that allows custom-ers to top up their account by dialling a short code.
The move comes as competitor FLOW expands its own loan product across 

from the 127 short code and then pro-ceed to borrow credit,” he added.The previous method involved five steps, although it also offered varying amounts to be borrowed. Now, with one 

Eduardo Montalvo, Bruce Lee Coulson and Alex Smith will be among the local fighters on the card.
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Aguilas
Alcira
Alcoy
Alicante
Avila
Barcelona
Bilbao
Burgos
Cadiz
Cordoba
Cuenza
Durango
Granada
Guernica

Huelva
Irun
Jerez
Laredo
Leon
Lorca
Madrid
Malaga
Oviedo
Pamplona
Toledo
Valencia
Vigo
Zamora

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

WAREHOUSE COUNTER 
SALES REP
We are looking for a dynamic, customer service-oriented candidate to work in the varied 
divisions of our rental operation.  The successful candidate will be responsible for assisting 
customers with their rental needs both in person and over the phone.  Some administrative 
duties will be assigned, including, but not limited to, filing, clerical duties and projects as 
assigned by the supervisor.

Responsibilities and qualifications include, but are not limited to:
• must be proficient with Microsoft Word and Excel;
• knowledge of point of rental or sales systems;
• must have strong organizational skills;
• must have strong customer service skills;
• must be able to work both independently and as a team member;
• must have strong written and verbal communication skills.
• Relevant experience in the rental / sales business or hospitality industry is strongly 

viewed as a benefit for this position.     

This post will require Saturday work and flexibility to work extended hours if needed.

All positions at Massive require a high level of trust and a team-oriented personality.  The 
successful candidate will be well groomed, personable, organized, and must have a solid 
understanding of customer service.  Communication is the backbone to our success and 
strong communication skills are required. 

Salary $23,000 - $25,000 KYD per annum based on experience.   

The ideal way to submit your information to us is through this link for expedited processing:      
https://massiveequipment.bamboohr.com/jobs

Alternatively, you can email us at hr@massivegroup.com  
and  we can assist you with the online portal.

we make it 
happenBILLING CLERK

Responsibilities: Working closely with the company’s Bookkeeper by assisting with payroll, 
calculating vacation / sick / commission and regular salary payments and other benefits using 
different pay rates. Able to prepare final report for salary payment and pay slips for staff, as well 
as preparing instructions for authorization to the bank for online transfer. Required to ensure 
all deductions are made according to the Cayman Islands Labour Law and company policies. 
Ensure that accurate record is kept of vacation and sick days for each staff.

Work closely with the company’s Bookkeeper and Office Clerk to encode and record all daily 
transactions, while assisting with finalizing and preparing customers’ monthly statements. Will 
be required to reconcile and prepare customers’ statements for furtherance to the customers. 
Must be able to assist customers with enquiries regarding their invoices and statements. Re-
quired to invoice customers after checking and calculating customers’ transactions (purchases 
and or sales tickers) to obtain amounts outstanding, after applying agreed discounts to custom-
ers’ accounts where necessary

Must be able to reconcile and balance daily cash reports from all 3 locations, while able to ad-
dress queries or discrepancies with front counter staff, when necessary. Will be responsible for 
weekly petty cash reconciliations for the company, while monitoring cash float for front counter 
staff. Must be able to assist with monthly bank reconciliation for the company’s reports. Assist 
with finalizing the collections of accounts receivable and preparing bank deposits for the com-
pany, with the view of compiling and analyzing monthly reports for management review. Will be 
required to reconcile invoices and statements from local and overseas suppliers and prepare 
payments, (bank drafts, cheques, or wire) where required. 

QUALIFICATION & EXPERIENCE:
Must possess an Associate Degree in Accounting and should have a minimum for 6 years’ ex-
perience in Accounts Payables and Receivables. Must be very knowledgeable and proficient in 
using Quickbooks, while having an excellent working knowledge of Microsoft Word and Excel. 
Must be able to record and reconcile all sale transactions, prepare billing spreadsheets and 
statement of accounts. Must possess good communication skills, have a good command of the 
English Language both orally and written in order to liaise with customers, suppliers and staff 
alike.

Basic Salary range: CI$1,800.00 - $2,200.00 depending on experience plus benefits as required 
by Law.

Required to work 45 hours per week (including Saturdays)

Interested applicants must apply in person at Puritan Cleaners (1980) Ltd at its main office at 
337 Eastern Avenue, George Town, Grand Cayman to complete an application form. References 
will be required.

Caymanian

2 PUBLICATIONS 
PER WEEK

No Subscription required 
info@caymaniantimes.ky / 9162000

Print & Online

ctimes.ky
@caymaniantimes.ky
CaymanianTimes

YOUR COMMUNITY 
NEWSPAPER

FAIR & BALANCED 
REPORTING
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THE CAYMAN ISLANDS POSTAL SERVICE INVITES APPLICATIONS FOR:

ASSISTANT FINANCE MANAGER
SALARY: $62,508 – $84,036 PER ANNUM

The CIPS has an increasing need for:- detailed fi nancial forecasting (annually and monthly) in the form of 
projected revenues and expenditure, and cash fl ows; analysis of the department’s fi nancial data; and systems 
to monitor output quantity and quality targets.

The Assistant Finance Manager will support the fi nance manager and is primarily responsible for reviewing 
and auditing reports and records from the Retail Management System to ensure fi nancial operations are 
conducted efficiently, and that measures to guarantee the protection of revenue are in place and consistently 
adhered to. Additionally, he/she will, in collaboration with the Finance Manager manage and oversee the daily 
activities of the CIPS’ accounts sections.

Applicants should possess a Bachelor’s Degree in Finance or Business Administration and at least 5 years’ 
relevant supervisory level experience in the postal industry, or related fi eld OR at least seven years’ expe-
rience in a mid-to-senior level fi nancial position. A full understanding of the Public Management and Finance 
Law and profi ciency in Government’s IRIS accounting system and production of various reports (AR and AP) 
would be advantageous. Additionally, applicants should have a demonstrated ability to analyse and interpret 
fi nancial data and prepare fi nancial reports, statements and make projections and recommendations. The 
postholder must possess practical experience in internal audit and knowledge of quality management. Com-
puter literacy, including knowledge of Windows and the Microsoft Office package is needed. Excellent written 
and oral communication skills are also required.

A recruitment test/project will also be administered.

Benefi ts are in accordance with the Public Service Management Law, Personnel Regulations, the Public 
Service Pensions Law and the CINICO Health Plan, which may be amended from time to time. Pension and 
health benefi ts are non-contributory.

Interested persons should submit an electronic application via
https://www.careers.gov.ky

DEADLINE FOR RECEIPT OF APPLICATIONS: 21 JANUARY 2023

MINISTRY OF FINANCE AND
ECONOMIC DEVELOPMENT

CRYSTAL SHINE JANITORIAL

is looking for persons with 5 – 6 years’ experience in office, house cleaning and maid 
services.

Salary: $7.50 - $8.00 per hour plus statutory benefi ts.

Call 546 – 1710 or email info@countonuscaymanltd.com

Smile Dental Clinic is looking for an individual who is interested in training to be-
come a Dentist Helper.

This person takes responsibility for the care and cleanliness of the dental office and 
it’s delicate equipment.

Most tasks are carried out after hours, during evenings and weekends, and involve 
sanitizing surfaces and equipment. Therefore the Ideal candidate would have a 
Health Services background and a good understanding of cross-contamination and 
protocols for maintaining asepsis.

Must be trustworthy and reliable with own transport.

Salary range: CI$12.00 - $14.00 per hour.

Mon-Fri with alternating Saturdays/Sundays

Caymanians or Status holders need only apply.

Police clearance and proof of a health services background or education required.

Write to: PO Box 10116, KY1-1001
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The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

CUC is an equal opportunity Company with over 230 employees who are committed to 
meeting the electrical needs of Grand Cayman and to providing quality customer service.

Reporting to the Director Business Development, Engineering & Planning, the successful 
candidate will be responsible for:
 
 collaborating with stakeholders across the organisation to define, prioritise and develop  
 projects (plans projects, establishes project charters, workplans, timelines, deliverables,  
 etc.);

 analysing financial data, project budgets, labour costs, available capacity and resource  
 allocation and reporting regularly to CUC’s leadership team and the Board of Directors as  
 required;

 preparing financial reports and budgets;

 identifying and managing project risks, evaluating projects continuously while ensuring  
 that issues are raised and that standards, scope, budgets and timelines as detailed in  
 approved business cases, are effectively maintained;

 developing and maintaining PMO practices, policies and processes;

 preparing and controlling the Project Delivery department’s budgets.

Applicants should possess a Bachelor’s degree in Business, Administration, Engineering or a 
related field; Project Management Professional (PMP) certification; a minimum five years 
experience managing and leading projects of varying sizes and complexities; a minimum of 
three years experience in a supervisory role; experience with conducting detailed analysis 
and developing project risk mitigation strategies; and knowledge of the electric utility 
business/industry.

Salary is from CI$7,595 to CI$9,873 per month.

CUC offers a very competitive benefits package including pension, health and life insurance. 
Caymanians, Cayman Status holders and permanent residents are preferred. To apply, visit 
the Company’s website (www.cuc-cayman.com), click on the tab “Careers” on the Home 
Page, navigate to “Job Opportunities”, click on the designated job title and follow the 
instructions. Applications must be submitted not later than Friday, August 26, 2022. 
Applications through recruitment agencies will not be accepted. Only candidates who are 
short-listed will be contacted for an interview.  

Manager Project Delivery

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Manager Transmission & Distribution
(T&D) Construction & Maintenance

CUC is an equal opportunity Company with over 230 employees who are committed to 
meeting the electrical needs of Grand Cayman and to providing quality customer service.

Reporting to the Director Energy Delivery, the successful candidate will be responsible for:
 
 ensuring that the Company’s and department’s health, employee and public safety and  
 environmental procedures, work practices and required reporting are being followed and  
 recommending and implementing improvements as necessary for the continual  
 improvement and compliance with utility best practices and applicable standards;

 the timely and cost-effective completion of all T&D construction, maintenance, field  
 operations and outage restoration work while achieving the safe, reliable and efficient  
 transmission and distribution of electricity to customers;

 monitoring the operation and condition of the T&D system and recommending   
 replacements and upgrades to ensure that T&D system safety, reliability and efficiency  
 are maintained and continually improved to meet industry standards and customer  
 needs;

 preparing and controlling the department’s budget and the timely and accurate   
 reporting of departmental financial and operating results;

 identifying and provisioning of employee development within the department to meet  
 the current and future skills and knowledge required for the requisite positions within the  
 department.

Applicants should possess a Bachelor’s degree in the field of Engineering or an accredited 
equivalent of five years utility experience (required); knowledge of the electric utility
business/industry and relevant manufacturer procedures and standard; a minimum of three 
years experience at the supervisory level and an ILM Level 5 certification or equivalent.

Salary is from CI$7,595 to CI$9,873 per month.

CUC offers a very competitive benefits package including pension, health and life insurance. 
Caymanians, Cayman Status holders and permanent residents are preferred. To apply, visit 
the Company’s website (www.cuc-cayman.com), click on the tab “Careers” on the Home 
Page, navigate to “Job Opportunities”, click on the designated job title and follow the 
instructions. Applications must be submitted not later than Friday, August 26, 2022. 
Applications through recruitment agencies will not be accepted. Only candidates who are 
short-listed will be contacted for an interview.  

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, TS LTD t/a 
TS ENTERPRISE MAINTENANCE 
SERVICE

are seeking 2 GENERAL MAINTE-
NANCE MAN, for full-time employ-
ment.

Salary CI$12-15.00 per hour. Manda-
tory benefits included.

Requirements: 3-5 years’ experience. 
Must be an excellent multi-tasker.

Send resume and supporting dox to: 
regional.group@outlook.com

Or contact us at: (O) 345 746-7194 (C) 
345 328-5275 Po Box 303 Ky1-1104

Application deadline: 10/Sep/2022

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, TS LTD t/a 
TS CONSTRUCTION.

are seeking 2 MASONS, for full-time 
employment.

Salary CI$15.00 per hour. Mandatory 
benefits included.

Requirements: 3-5 years’ experi-
ence. Must be a master craftsman.

Send resume and supporting dox to: 
regional.group@outlook.com

Or contact us at: (O) 345 746-7194 (C) 
345 328-5275 Po Box 303 Ky1-1104

Application deadline: 10/Sep/2022

Food & Beverage Server needed

• Day to day service of bar and restau-
rant Tables
• Communication skills on the phone 
for take-out
orders
• Cash out skills
• Open and closing duties
• Keeping restaurant clean at all times

Qualifications
• 5 yrs F&B experience
• Willing to work shifts, weekends and 
public holidays
• Knowledge of sports and schedules
• Computer literacy
• Must have knowledge of Aloha POS
• Inventory checks

Salary $5.50 per hour plus gratuities

All parties must provide clean Police 
record.

Please send resume
Pds069@yahoo.com
PD’s

LINE COOK

Must have knowledge of all food han-
dling, health and safety.

• 6 years’ experience in fast kitchen 
environment, be exible to work in all 
stations of the kitchen.
• Be able to work with different mem-
bers of staff.
• Skills to include and not limited too, 
be able to work cook in a fast kitchen 
environment, the skills to prep in every 
area of the kitchen.

Must be willing to work long shifts, 
weekends, public holidays and early 
morning, late night shifts.

Salary between $6.50-8.00 per hr., 
plus all other benets as per Cayman 
labour law.

Please submit resumes to 
pds069@yahoo.com
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The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

CUC is an equal opportunity Company with over 230 employees who are committed to 
meeting the electrical needs of Grand Cayman and to providing quality customer service.

Reporting to the Director Business Development, Engineering & Planning, the successful 
candidate will be responsible for:
 
 collaborating with stakeholders across the organisation to define, prioritise and develop  
 projects (plans projects, establishes project charters, workplans, timelines, deliverables,  
 etc.);

 analysing financial data, project budgets, labour costs, available capacity and resource  
 allocation and reporting regularly to CUC’s leadership team and the Board of Directors as  
 required;

 preparing financial reports and budgets;

 identifying and managing project risks, evaluating projects continuously while ensuring  
 that issues are raised and that standards, scope, budgets and timelines as detailed in  
 approved business cases, are effectively maintained;

 developing and maintaining PMO practices, policies and processes;

 preparing and controlling the Project Delivery department’s budgets.

Applicants should possess a Bachelor’s degree in Business, Administration, Engineering or a 
related field; Project Management Professional (PMP) certification; a minimum five years 
experience managing and leading projects of varying sizes and complexities; a minimum of 
three years experience in a supervisory role; experience with conducting detailed analysis 
and developing project risk mitigation strategies; and knowledge of the electric utility 
business/industry.

Salary is from CI$7,595 to CI$9,873 per month.

CUC offers a very competitive benefits package including pension, health and life insurance. 
Caymanians, Cayman Status holders and permanent residents are preferred. To apply, visit 
the Company’s website (www.cuc-cayman.com), click on the tab “Careers” on the Home 
Page, navigate to “Job Opportunities”, click on the designated job title and follow the 
instructions. Applications must be submitted not later than Friday, August 26, 2022. 
Applications through recruitment agencies will not be accepted. Only candidates who are 
short-listed will be contacted for an interview.  

Manager Project Delivery

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Manager Transmission & Distribution
(T&D) Construction & Maintenance

CUC is an equal opportunity Company with over 230 employees who are committed to 
meeting the electrical needs of Grand Cayman and to providing quality customer service.

Reporting to the Director Energy Delivery, the successful candidate will be responsible for:
 
 ensuring that the Company’s and department’s health, employee and public safety and  
 environmental procedures, work practices and required reporting are being followed and  
 recommending and implementing improvements as necessary for the continual  
 improvement and compliance with utility best practices and applicable standards;

 the timely and cost-effective completion of all T&D construction, maintenance, field  
 operations and outage restoration work while achieving the safe, reliable and efficient  
 transmission and distribution of electricity to customers;

 monitoring the operation and condition of the T&D system and recommending   
 replacements and upgrades to ensure that T&D system safety, reliability and efficiency  
 are maintained and continually improved to meet industry standards and customer  
 needs;

 preparing and controlling the department’s budget and the timely and accurate   
 reporting of departmental financial and operating results;

 identifying and provisioning of employee development within the department to meet  
 the current and future skills and knowledge required for the requisite positions within the  
 department.

Applicants should possess a Bachelor’s degree in the field of Engineering or an accredited 
equivalent of five years utility experience (required); knowledge of the electric utility
business/industry and relevant manufacturer procedures and standard; a minimum of three 
years experience at the supervisory level and an ILM Level 5 certification or equivalent.

Salary is from CI$7,595 to CI$9,873 per month.

CUC offers a very competitive benefits package including pension, health and life insurance. 
Caymanians, Cayman Status holders and permanent residents are preferred. To apply, visit 
the Company’s website (www.cuc-cayman.com), click on the tab “Careers” on the Home 
Page, navigate to “Job Opportunities”, click on the designated job title and follow the 
instructions. Applications must be submitted not later than Friday, August 26, 2022. 
Applications through recruitment agencies will not be accepted. Only candidates who are 
short-listed will be contacted for an interview.  

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, TS LTD t/a 
TS ENTERPRISE MAINTENANCE 
SERVICE

are seeking 2 GENERAL MAINTE-
NANCE MAN, for full-time employ-
ment.

Salary CI$12-15.00 per hour. Manda-
tory benefits included.

Requirements: 3-5 years’ experience. 
Must be an excellent multi-tasker.

Send resume and supporting dox to: 
regional.group@outlook.com

Or contact us at: (O) 345 746-7194 (C) 
345 328-5275 Po Box 303 Ky1-1104

Application deadline: 10/Sep/2022

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, TS LTD t/a 
TS CONSTRUCTION.

are seeking 2 MASONS, for full-time 
employment.

Salary CI$15.00 per hour. Mandatory 
benefits included.

Requirements: 3-5 years’ experi-
ence. Must be a master craftsman.

Send resume and supporting dox to: 
regional.group@outlook.com

Or contact us at: (O) 345 746-7194 (C) 
345 328-5275 Po Box 303 Ky1-1104

Application deadline: 10/Sep/2022

Food & Beverage Server needed

• Day to day service of bar and restau-
rant Tables
• Communication skills on the phone 
for take-out
orders
• Cash out skills
• Open and closing duties
• Keeping restaurant clean at all times

Qualifications
• 5 yrs F&B experience
• Willing to work shifts, weekends and 
public holidays
• Knowledge of sports and schedules
• Computer literacy
• Must have knowledge of Aloha POS
• Inventory checks

Salary $5.50 per hour plus gratuities

All parties must provide clean Police 
record.

Please send resume
Pds069@yahoo.com
PD’s

LINE COOK

Must have knowledge of all food han-
dling, health and safety.

• 6 years’ experience in fast kitchen 
environment, be exible to work in all 
stations of the kitchen.
• Be able to work with different mem-
bers of staff.
• Skills to include and not limited too, 
be able to work cook in a fast kitchen 
environment, the skills to prep in every 
area of the kitchen.

Must be willing to work long shifts, 
weekends, public holidays and early 
morning, late night shifts.

Salary between $6.50-8.00 per hr., 
plus all other benets as per Cayman 
labour law.

Please submit resumes to 
pds069@yahoo.com
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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Maintenance Person

Traille’s General Maintenance & Repair Services Limited is looking for a maintenance person to 
join the team. The ideal prospective employee must be punctual, a self-starter, work well as part 
of a team or independently and be able to work early mornings, evenings & weekends. Must 
have experience in maintaining, repairing and renovating residential and commercial properties.

Duties include but not limited to, installations of windows, doors, shutters, patio/porch screen-
ing, carpentry & masonry, drywall installation, fi nishing (baseboards & sheet rock) electrical, 
painting (interior & exterior), mold treatment, roof repair, tiling, steel work, power washing. Ex-
perience in various power tools, perform preventative maintenance and repairs on machines, 
equipment when necessary and provide quick response to issues that may arrive on site.

Education: Highschool or equivalent, relevant on the job experience

Experience Required: 4-5 years

Salary Range: $9 - $11 KYD per hour

Benefits: Health & Pension in accordance with The Cayman Islands Laws.

Send resume, 2 job related references, and police clearance to: traillesg@gmail.com

Application closing date: Thursday, January 19, 2023.
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The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Manager External
Communications

CUC is an equal opportunity Company with over 230 employees who are committed to meeting 
the electrical needs of Grand Cayman and to providing quality customer service.

Reporting to the Director Customer Services & External Communications, the successful 
candidate will:
 
 develop and deliver integrated external communication plans that raise CUC’s profile and  
 reputation in support of business objectives; establish and implement short and   
 long-term communication goals, objectives, policies and procedures for the Company,  
 evaluate programme effectiveness and effect changes required for improvement;

 oversee all external communications such as news releases and speeches, social media  
 management, print, TV and radio advertising and corporate videos inclusive of   
 communications for planned and unplanned outage situations, etc.;

 contribute oversight to ensure brand alignment between CUC’s customer, corporate and  
 employee communications initiatives; lead the collaboration between External   
 Communications, Human Resorces and Customer Services on all communication matters  
 to ensure consistent internal and external communication;

 oversee the production of all Company publications such as Annual Reports, Quarterly  
 Reports, customer communication documents, etc.;

 prepare and administer the external communications budget and provide input for the  
 divisional budget ensuring that  the budget and sponsorship selections are strategically  
 aligned with the Company’s objectives.

Applicants should possess a Bachelor’s degree in Marketing, Communications or similar with 
specialisation in public relations, business, communications or a related discipline from a 
recognised institution; a minimum 10 years relevant experience or an equivalent combination 
of education, training and experience including five years at a managerial level; proven 
leadership skills; the ability to clearly communicate complex issues in a simplified manner to a 
variety of audiences; demonstrate computer graphical skills and knowledge of corporate 
workings of social media; strong negotiations skills and the ability to exercise fiscal 
responsibility and prepare departmental budgets. 

Salary is from CI$7,595 to CI$9,873 per month.

CUC offers a very competitive benefits package including pension, health and life insurance. 
Caymanians, Cayman Status holders and permanent residents are preferred. To apply, visit the 
Company’s website (www.cuc-cayman.com), click on the tab “Careers” on the Home Page, 
navigate to “Job Opportunities”, click on the designated job title and follow the instructions. 
Applications must be submitted not later than Friday, January 20, 2023. Applications through 
recruitment agencies will not be accepted. Only candidates who are short-listed will be 
contacted for an interview.  

AA Rubis Ltd
invites applicants for the following positions:

Cashiers

We are in need of Cashiers with relevant experience in the gas station industry. You will be 
responsible for taking money in the form of cash, check or credit card from customers in 
exchange for gas or merchandise. You must scan all items; provide change, balance draw-
er and process card transactions. You must have knowledge and experience in operating 
Topaz and Sapphire, POS system and must be versed in resolving discrepancies. Knowl-
edge in operating CUC payment Kiosk is an advantage. Successful applicant must be able 
to work a tight fl exible schedule including holidays, evenings and weekends.

Applicant will receive an hourly wage based on experience between CI$6.00-$9.00 per 
hour, and all statutory benefi ts such as health insurance, pension, vacation, sick leave with 
pay will apply as according to law.

Pump Attendants

We are looking for Pump Attendants who have at least fi ve years relevant experience. 
You will be mainly responsible in fi lling our customers’ vehicles gas tanks and collecting 
payments. You will also be responsible in providing service to our customers to lubricate 
vehicle, check and change motor oil, change wiper blade and add water when necessary. 
You will also be responsible for cleaning all gas pumps and maintain cleanliness in the 
forecourt area. Successful applicants must be able to work a tight fl exible schedule includ-
ing holidays, evenings and weekends.

Applicant will receive an hourly wage based on experience between CI$6.00-$9.00 per 
hour, and all statutory benefi ts such as health insurance, pension, vacation, sick leave with 
pay will apply as according to law. 

If you would like to join our vibrant and hard-working team, please send your resume to 
accounts@fuel.ky. No applications will be accepted after Jan 15,2022.

LAUNDRY ASSISTANT x 2

Must have basic knowledge of the laundry operation business. Having at 
least 1-2 years’ experience would be advantageous in being familiar with and 
able to identify a wide range of fabrics, although on the job training would 
be provided for the applicant. Must have a good command of the English 
language to be able to speak and write fl uently, in order to read and under-
standing care labels. Should be able to understand and follow instructions 
from Management and senior staff regarding the general care and cleaning 
of all types of garments, hotel linens and household items.

Basic salary starts at CI$6.15 per hour depending on experience, with health 
and pension benefi ts, and any other benefi ts offered by the company. Must 
be able to work on weekends and public holidays if and when required.

Interested applicants must apply in person at Puritan Cleaners (1980) Ltd 
at its main office at 337 Eastern Avenue, George Town, Grand Cayman to 
complete an application form. References will be required.

Applications are invited from suitably qualifi ed and experienced persons for the position of Newspaper 
Editor/Journalist at Caymanian Times

Role:
The Editor /Journalist will play a vital role in the output of Caymanian Times and its associated media 
endeavours across several platforms in addition to the printed paper reporting directly to and assisting 
the Publisher.

Duties and responsibilities include:
Assisting the Publisher with the complete news and current affairs production process from editorial plan-
ning to the fi nal output of multi-platform news and current affairs content including; covering events, re-
searching news stories, interviewing and writing, as well as on-mic and on-camera presenting in a mul-
ti-media environment.

• Editorial oversight of the general multi-platform news and current affairs output of Caymanian Times 
under the direction of the Publisher

• Setting and overseeing assignments of the journalism team including; staff, freelancers and contributors
• Produce and present content across the various platforms of Caymanian Times as directed by the Pub-

lisher
• Maintaining news fi les and archives 
• Represent Caymanian Times at news and related events as directed by the Publisher
• Liaise with the production teams across the various content output of Caymanian Times as directed by 

the Publisher

Candidate profile:
• Qualifi cation in Journalism or relevant fi eld
• Previous journalism experience of at least fi ve years with prior editorial management responsibility is a 

necessity.
• Portfolio of published articles or newscasts
• Graduate-level profi ciency in the English language
• Profi ciency to a professional level with news content software and digital production processes across 

print, online, video and audio including television and radio
• Excellent communication and networking skills 
• The successful candidate must be familiar with current socio-economic and political developments in 

the Cayman Islands, as well as the Caribbean and global news agenda with a focus on how they relate 
to the Cayman Islands.

• An understanding of the history, culture, and society of the Cayman Islands is desirable.

All applicants must have a clean Police Record (no prior convictions or pending judgments), a clean Med-
ical Record, a clean and valid Driver’s License and be able to provide at least three suitable references, 
with two of those being from previous employers.

Salary will be commensurate with experience and qualifi cations but will be in the range of CI$4,500 to 
CI$5,500 per month. Benefi ts will be in accordance with Cayman Islands Labour, Health Insurance and 
Pensions Laws.

Applications from Caymanians or those legally resident with the right to work on the island should be made 
in writing, enclosing resume to:

The Publisher
Caymanian Times

Email: ralph@caymaniantimes.ky
Or call Ralph 9162000

Caymanian
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For further information or to book 
an advert call 916 2000 

or email: sales@caymaniantimes.ky
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Advertising 
Rates

2 days notice for ads

Wednesday
Friday

Advertising Deadlines 
(48 Hours prior Publication Day)

Publication Day       Deadline 
                    (12pm (noon))

Wednesday   Monday

Friday    Wednesday

Newspaper Advertisement 1/16 page (Small)

Newspaper Advertisement (Mini) 5 2 x 1
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