
Minister responds to Progressives concern

See story on page 9-10 >>

West Bay U16 Boys 
Basketball Rally Kicks-Off 

CBC repatriates Cuban Migrants
The Cayman Islands Customs and Bor-

der Control Service (CBC) assisted by of-
ficers from Her Majesty’s Cayman Islands 
Prison Services and Workforce Opportuni-

ties & Residency Cayman carried out two 
successful operations on 11 January 2023.

your best foot forward
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Start the New Year with

For the month of January, our Executive Health Check is only $500 USD
Packaged to meet your individual needs, including optional add-ons specific to your
health journey, may your first steps this year be toward a healthier you. 
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Airfare SALE!
Cayman to LA

Book
Now

From just
CI$338 | US$402 

Roundtrip. Conditions apply.

caymanairways.com | 949-2311
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Free Real Estate 
Advertisements 

until June 30, 2023
Residents will notice many real es-

tate properties available for sale or 
rent during their daily commute in the 
Cayman Islands. 

Property sellers and Real Estate 
companies will be delighted to know 
that The Caymanian Times newspaper 
is offering free Real Estate ads for Q1 
& Q2 2023

Our Wednesday publication will now 
feature “Property Sales & Rentals” and 
advertisers will be able obtain a 1/5-
page advertisement for free with the 
opportunity to upgrade for a low price.

The size for the 1/5 advertisement is 
4.9” x 4.9” and design is also available 

“Caymanian Times attracts of 30,000 
readers per week with its print and on-
line publications and I am pleased to 
offer this new advertising special,” said 
Ralph Lewis, Publisher and CEO.

“With new properties being devel-
oped across Cayman this will be a per-
fect opportunity to list your properties 
in the only Wednesday newspaper in 
the Cayman Islands. Real Estate sales 
and rentals are an important element 
in our economic recovery, and we are 
doing our part to spread the word.

To book your free ad email Proper-
ty@caymaniantimes.ky or call Ralph at 
9162000

Ways to Reduce 
Insurance Premium in 

the New Year

Insurance protects property owners 
from financial loss on the occurrence 
of a risk event and reduces anxiety 
about feared events through knowing 
that you are covered. Even though in-
surance can save policyholders thou-
sands of dollars in case of a loss, the 
cost of the insurance premium can be 
quite significant. Insurance premium 
to some extent depends on the risk 
your property poses to the insurance 
company and the likelihood that you’ll 
file a claim. As such, there are a few 
ways one can reduce the insurance 
premium. Here are a few suggestions 
to consider when purchasing or re-
newing your home insurance policy:

• Determine what you can do to pro-
tect your property to minimise loss in 
the likelihood of damage. Do what you 
can to keep your property safe from 
different kinds of threats, like check-
ing your hurricane shutters and fire 
alarm regularly, reinforcing your roof, 
installing a burglar alarm etc. Keep the 
insurance company informed about 
your preventive measures and find out 
if these things can help reduce your 
premium.

• Your insurance coverage should 
accurately reflect your property’s cur-
rent value and condition, as well as 
any major improvements. Review your 
specific coverages annually and make 
the necessary adjustments. Be sure to 
purchase insurance based on the re-
building cost of the property, not the 
purchase price, as the purchase cost is 
usually higher. 

• For contents insurance, value your 
contents correctly based on the pur-
chase price, not based on the first num-
ber that comes to mind. If you overval-
ue your contents, you’ll be paying more 
than you need to for your insurance 
premium. If you undervalue you will 
likely not be able to replace your val-
ued items.

• Depending on the insurance com-
pany, agreeing to a higher deductible 
is typically a way to lower your insur-

ance premium. However, with a higher 
deductible you’ll have to pay more in 
the event of a loss before your policy 
coverage kicks in. Therefore, make 
sure you have enough funds set aside 
to cover your deductibles to be safe.

• Shop around for insurance to get 
quotes from at least three to four in-
surers. Focus on the coverage you need 
and make sure you are getting quotes 
that reflect your specific needs. Make 
sure that you are comparing apples to 
apples when making your final deci-
sion. 

• Insurance companies may provide 
a discount when taking out more than 
one type of coverage with them. For ex-
ample, property and motor. Also, find 
out what other discounts are offered 
by the company to make sure you are 
getting the best price. 

• Paying your premium in one 
go at the start of your policy period 
is usually cheaper than paying it in 
monthly instalments.

• The physical location of your prop-
erty is a significant factor to consider 
when buying property. Certain loca-
tions are more vulnerable to losses in 
the event of a catastrophic event e.g., 
certain areas experience more flood-
ing than others during a storm and/
or hurricane and may therefore attract 
higher insurance premium.

• The quality of building material de-
termines the level of losses likely to be 
experienced during a loss event. Using 
highly rated products, such as hurri-
cane rated windows, is likely to reduce 
your insurance premium.

While the premium is important to 
consider for affordability, it is also im-
portant to compare other features of 
the coverage such as the deductibles, 
coverage amounts for insured perils, 
uninsured perils (exclusions), reim-
bursement type and add-on coverages, 
to name a few.

This article was approved by Cayman 
Islands Monetary Authority (“CIMA”) 
for republishing.
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Grant Thornton 
Cayman 
Islands 

Raises Over 
US$20,000 for 

Charities

On 10 January, Grant Thornton Cayman Islands pre-
sented the Cayman Islands Humane Society and the 
YMCA of the Cayman Islands with a cheque for over 
US$10,000 each, further to fundraising efforts from 
their annual golf event.

At the sixth annual event, Grant Thornton welcomed 
over 100 budding golfers to the North Sound Golf Club 
for a day of on-course challenges and fundraising initi-
atives, and to crown the new ‘Grant Thornton Champi-
onship Golfers of the Year’.

“We are delighted that for the sixth year, the Grant 
Thornton team has surpassed previous donation 
amounts, benefitting two worthy local charities” says 
Cassandra McAfee of the Cayman Islands Humane So-
ciety, “Their support helps us provide ongoing care to 
unwanted animals, seek loving homes for them and as-
sist the community in all aspects of animal welfare.”

Jeff Peterson, CEO of the YMCA, added, “Grant Thorn-
ton’s kind donation supports our mission to inspire 
youth and build stronger and healthier communities.”

“Giving back to our community is a huge priority for 
Grant Thornton, and we are proud to continue to sup-
port two fantastic local organisations,” says Greg O’Dri-
scoll, Partner and Head of Asset Management and Busi-
ness Development for the professional services firm. “A 
huge thank you to our guests for digging deep during 
exclusive golf challenges to help exceed our 2021 fund-
raising total.”

Congratulations to the 2022 winning team: Jason 
Grunfeld, Tim Ludford-Thomas, Russell Burt and Greg 
O’Driscoll.

“Such a great day out on the course would not have 
been possible without the continued support of our 
headline sponsors – Kirk Freeport and TRAC Auto-
motive,” O’Driscoll continues. “Lastly, a huge thank 
you to the North Sound Golf Club, the Golf Team at the 
Ritz-Carlton and to all local businesses that donated 
prizes to the event. Your support enabled us to raise 
yet another record-breaking amount and – particular-
ly during these tough economic times - we appreciate 
your continued support.”

For more information, please visit ymcacayman.ky, 
caymanhumane.org and grantthornton.ky.

X Grant Thornton presents the YMCA and the Cayman Is-
lands Humane Society with a cheque for over US$10,100 
each.
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✔ A US$200 or local equivalent credit in your savings or   
     chequing account every month for one year
✔ A homeowner benefits card 
✔ Up to 95% financing*
✔ Up to 30 years to repay*
✔ CIBC FirstCaribbean Home Insurance Plan and 0% interest  
     to pay your home insurance in up to 11 months
✔ A pre-approved Visa Gold or Visa Platinum Credit Card with  
     5,000 bonus reward points

Visit www.cibcfcib.com/homeownerspayday for more 
information.

Homeowner's
Pay DayPay Day

Get cash back every month for 1 year!

Future homeowners,
enjoy another pay day!
Build or buy a home with a mortgage 
from CIBC FirstCaribbean and relax 
with these great benefits*:

*CIBC FirstCaribbean terms and conditions apply. Offer starts 9 January, 2023, and ends 31 March, 2023. CIBC FirstCaribbean International 
Bank is not an insurer. †The CIBC FirstCaribbean Insurance Program (“Program”) is distributed by the CIBC FirstCaribbean Insurance Agent. 
The Program is underwritten and administered by CG United or its subsidiaries, the insurer. CIBC FirstCaribbean Insurance† Protection 
Plans are completely optional. Clients are free to not participate in the Plan, by choosing an alternative insurer. 
The CIBC logo is a trademark of Canadian Imperial Bank of Commerce, used by FirstCaribbean International Bank under license.

RETAIL226039



WHY PAY MORE?
Save 40% 
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Fast & Affordable
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or call 9162000 / 9458463

Health Insurance Commission Addresses 
Cayman First Insurance Concerns

The Health Insurance Commission 
(HIC) is aware of questions and concerns 
raised in the community about Cayman 
First Insurance.

In late September/ early October 2022 
the Health Insurance Commission (HIC) 
received an informal verbal complaint 
from a registered health care provider 
about Cayman First Insurance (CFI).  This 
was the catalyst for a fact-finding mission 
that, based on its outcome, triggered an 
investigation by the HIC, working in con-
sultation with the Cayman Islands Mone-
tary Authority (CIMA).

The HIC identified the following issues 
with CFI:

1- Shortage of personnel
2- Problems with a newly introduced 

claims filing system which impacted:
a. Clients being able to access the in-

surer 

b. Registered health care providers 
being able to file claims directly, thus im-
pacting their ability to receive payment 
for their “clean claims” in a timely man-
ner.

The HIC has since been in regular con-
tact with CFI senior leadership- President 
and Vice President- via weekly phone 
calls, regular exchange of emails, and fre-
quent updates.  The HIC also conducted a 
site visit of the CFI’s office.

CFI senior leadership has assured 
the HIC that these issues are being ad-
dressed, but that they will require some 
time for complete resolution of the chal-
lenges.  CFI issued a release to a local me-
dia house to update stakeholders on the 
situation in November 2022.

Even though the HIC recognises the ef-
forts which CFI has made in working to 
rectify the situation, the HIC has, none-
theless, imposed a series of conditions on 
CFI with which the insurer must comply 
to maintain its Approved Insurer Certif-
icate.  These conditions include, but are 
not limited, to the following submissions:

 1- Quarterly financial reports for the 
year 2022;

2- A written mitigation plan for the 
system integration and restoring appro-
priate staffing levels;

3- Monthly reports for:
a. Outstanding historical claims (ie: 

claims over 30 days)
b. Current outstanding claims
4- A timeline for the resolution and 

clearance of identified backlog (claims 
payments and enrollment);

5- Providing the HIC with a com-
plaints-handling policy.

 CFI is expected to provide an update to 
the HIC on the staffing and systems issue 
by 15 January 2023.  However, the HIC 
will also be pursuing the insurer to pro-
vide stakeholders with more regular up-
dates on adherence to the conditions and 
ongoing steps to resolve the above stated 
issues as a matter of public interest.  

It is important to note that to date the 
HIC has only received the one initial in-
formal verbal complaint from a regis-
tered health care provider.  However, the 
Commission is aware that statements 
have been made in the public domain 
that there potentially is a number of oth-
er providers who have been impacted by 

the issues relating to the non-payment of 
claims.

The Health Insurance Regulations 
(2017 Revision) states in section 9 (6) 
and (7) that:

(6) Where an approved insurer fails to 
pay a claim in accordance with the time 
limit set out in subregulation (1) and 
there is no dispute as to that claim, the 
approved insurer shall be liable to pay 
interest on the money owed from the 
thirty-first day after the claim has been 
submitted to the date on which payment 
is made to the health care facility or reg-
istered medical practitioner.

(7) The rate at which interest is paya-
ble under subregulation (6) is at the rate 
of two percent above US prime interest 
rate in force from time to time. 

Registered health care providers, as 
well as clients who have been impact-
ed by the non-payment of claims or any 
other concerns  are encouraged to file a 
formal complaint or contact the Health 
Insurance Commission by email on hic@
gov.ky or by phone on 946- 2084. The 
HIC office is located at the Government 
Administration Building. 

CBC repatriates Cuban Migrants 
Sixteen (16) male migrants were repat-

riated to the Republic of Cuba and twenty 
(20) migrants were transported from Cay-
man Brac to Grand Cayman.

The chartered Cayman Airways 737-8 
departed from Grand Cayman at 9:58am 
arriving in Cuba at 10:36am with 16 Cu-
ban nationals. It then departed from Cuba 
and arrived in Cayman Brac at 12:19pm 
taking on 20 migrants which disembarked 
in Grand Cayman at 1:21pm.

CBC Director Charles Clifford states “I 
want to thank HMCIPS and WORC who 
assisted our CBC officers with today’s suc-
cessful operations. For security reasons, 
such operations require 2 trained officers 
to secure each passenger being transport-
ed. These operations are vital in managing 
the current migrant crisis these islands 
are facing. Additional repatriation flights 
will be arranged soon.”

Twenty (20) migrants were housed in 
Cayman Brac from vessels which arrived 
before and during the Christmas holidays. 
Resources on the Sister Islands are limited 
therefore it’s imperative for CBC to make 
arrangements for them to be transported 
to Grand Cayman for longer term manage-
ment and processing.

Deputy Premier and Minister of Bor-
der Control & Labour Hon. Chris Saun-
ders said, “I thank the CBC, HMCIPS and 
WORC staff members who made these 
operations possible. We are dealing with 
a difficult irregular migration situation 
in our Islands that has stretched our 
national resources, but these dedicated 
professionals have consistently stepped 

up to ensure we are both maintaining se-
curity and adhering to our international 
human rights obligations. I look forward 
to increasing numbers of repatriation 
flights in 2023 as we work to expedite 
the political asylum application process 
following the passage of the necessary 
legal amendments. While we collectively 
have sympathy for the migrants’ econom-

ic plight, the Cayman Islands simply can-
not absorb these increasing numbers of 
migrants or afford the burdensome cost 
of their long-term residence and mainte-
nance here.”

Since 2022, a total of 28 migrants have 
been repatriated and another twen-
ty-three (23) are in process for repatria-
tion.

CONTINUED FROM Page 1

 X Cuban Migrants repatriated to CUBA
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Property Cayman launches 
property management services

Local real estate brokerage 
Property Cayman Ltd has official-
ly launched its Property Manage-
ment services, a suite of offerings 
aimed at assisting property own-
ers and preserving the value of 
their property.

“Property management is part 
of the property journey and our 
natural evolution. It is responding 
to our client’s needs, providing 
them with the best all-around 
service. The key difference is that 
it’s a service built for them, not a 
one-size-fits-all model,” Broker / 
Owner Michael Joseph said.

These bespoke services allow 
owners to choose what Proper-
ty Cayman manages of the day-
to-day operations, from routine 
property health assessments and 
arranging for repairs to screen-
ing tenants, maintenance, and bill 
payments.

“You want to make sure your 
investment is well looked after,” 
Property Manager Mariasol Her-
nandez Antillon said. “It’s about 
peace of mind. Knowing you have 
somebody monitoring the upkeep, 
someone that can always be there.”

Founded in 2003, Property 
Cayman’s standing as a highly 
reputable real estate brokerage 

means the collective knowledge 
and connections of its team mem-
bers help set it apart from other 
businesses offering similar ser-
vices on the island.

“You want a company that is 
reputable.” Hernandez Antillon 
said. “We know the market, the 
areas, the different developments 
and stratas, and what to look for. 
We work with service providers 
that we have long-term relation-
ships with and that we trust.”

Property Management servic-
es are particularly important for 
those looking to rent their proper-
ties or those spending any period 

of time away from their home. For 
landlords, Property Cayman can 
handle all aspects of the tenant 
relationship as well as serve as 
the liaison between homeowners 
and the homeowner’s association 
(aka Strata). The team at Proper-
ty Cayman can inspect properties 
and identify areas for potential 
preventive maintenance as well 
as schedule repairs, troubleshoot 
problems for guests or just stop 
by to make sure everything is OK 
while you’re away from home.

Property Cayman softly 
launched the new service offering 
last quarter, and already the team 

is actively managing 13 proper-
ties across Grand Cayman and has 
facilitated an additional nine rent-
al properties. For those interested 
in learning more about Property 
Cayman’s property management 
services, please contact Mariasol

Hernandez Antillon directly at 
(345) 925-9271 or mariasol@
propertycayman.com, or vis-
it www.propertycayman.com/
property-management/.

Property Cayman was es-
tablished in 2003, and the staff 
boasts more than 85 years of 
combined experience in the in-
dustry. The company prides itself 

on its unique approach, offering 
unparalleled customer service 
and marketing innovation, deliv-
ering an exclusive and effortless 
property journey that puts clients 
above the commission.

https://www.propertycayman.
com/about/

Mariasol Hernandez Antillon 
has over 15 years of Cayman man-
agement experience and joined 
Property Cayman as the head of 
Property Management in early 
2022.

https://www.propertycayman.
com/about/mariasol-hernan-
dez-antillon/

Impaqtive Celebrates First Cayman Anniversary
Impaqtive, a TechCayman 

Sponsored Enterprise, recently 
celebrated their first “Cayman 
Anniversary.” Impaqtive relo-
cated its technology operations 
to the Cayman Islands through 
TechCayman’s client services 
team in December 2021 and is 
a full-service provider of Sales-
force services, partnering with 
enterprises at every stage of their 
Salesforce journey. “We are so 
pleased to celebrate Impaqtive’s 
first Cayman milestone,” said 
Jennifer McCarthy, Operations & 
Business Development Manager 
at TechCayman, “and it’s incred-
ible how quickly their first year 
has gone and how quickly they 
are growing.”

Reflecting on this first year 
with Impaqtive’s Binod Krishna 
Purushothaman, Head of Talent 
& Organizational Culture, shared 
about the experience of setting 
up and moving a team to the 
Cayman Islands, living here, and 
working with TechCayman:

What was it like 
relocating to the 
Cayman Islands? 

Having been in the IT industry 
for more than a decade, a typical 
Indian IT professional’s dream 
would be to move ‘onsite’ and to 
pursue a career in the Cayman 

Islands. It was really an exciting 
proposition for Impaqtive to set-
up its first nearshore facility in 
the Cayman Islands. Moving to 
one of the most popular tourist 
destinations, while pursuing my 
passion to work on Salesforce 
was a dream come true for us 
Impaqters.

What was your 
experience with the 
TechCayman Client 
Services team during 

the relocation process?
Once we made the decision to 

start our centre in the Cayman 
Islands, TechCayman partnered 
with us and ensured they were 
always there to support and 
guide us throughout this pro-
cess and have done so ever since. 
Anil Somasundaran, Impaqtive’s 
Salesforce Architect, was the 
first Impaqter to relocate, and 
there were a lot of questions as 
to how he would acclimatize to 
the new environment, culture, 

what support he could get, and 
so on. TechCayman was always 
patient in providing us with 
all information and guidance 
throughout Anil’s journey – from 
work permit, to travel guidance, 
to a warm welcome upon arrival, 
follow-ups, and guidance on post 
arrival formalities, just to name 
a few. Without this level of sup-
port from TechCayman, our first 
Impaqter in Cayman would have 
felt lost.

What has life been like 
for you since relocating 
to Cayman?

Packing my life into a couple 
of suitcases and moving to one 
of the best tourist destinations 
was always going to be exciting. 
Beautiful beaches and a relaxing 
lifestyle will always provide a 
different feel to our work envi-
ronment. Who doesn’t want to 
pursue passion and professional 
ambitions while experiencing 
the beauty of nature in the Cay-
man Islands?

What do you enjoy most 
about living here in 
Grand Cayman? 

Beautiful beaches with sug-
ar-like sand are always a treat 
to enjoy and relax. Caymanians 
are always helpful for any needs. 

Moving away from my home 
country, I have always felt safe 
and serene here in the Cayman 
Islands. 

What do you think are 
the benefits of living in 
the Cayman Islands?

This is like living in paradise 
– we get the best of everything! 
I also like experiencing a differ-
ent culture, enjoying the beaches 
and well-maintained infrastruc-
ture, and most importantly, the 
opportunity to save money for 
my family back home.

TechCayman is a prominent 
technology innovation enabler in 
the Cayman Islands and provides 
new and current overseas busi-
nesses an accelerated path to 
establishing themselves within 
the Cayman Islands.  Sponsored 
Enterprises of TechCayman have 
access to a special set of support 
services created to accelerate 
organizational growth, provide 
access to funding, and guarantee 
a straightforward immigration 
process for employees. TechCay-
man Sponsored Enterprises are 
also unrestricted as to where 
they establish offices in the Cay-
man Islands, and as such can 
focus on the needs of their busi-
ness, rather than being restricted 
to mandated locations. 

 X The TechCayman and Impaqtive team celebrate Impaqtive’s first Cay-
man milestone
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MIN. TURNER TURNS THE TABLES ON 
PROGRESSIVES OVER MENTAL HEALTH PROJECT

Minister for Health and Wellness, Sab-
rina Turner has responded to criticism by 
the opposition Progressives party about 
the state of the Long Term Residential 
Mental Health Project (LTMHF).

The project and general care of persons 
with mental challenges have been thrown 
into the spotlight with the abrupt resigna-
tion of the chair of the Mental Health Com-
mission Dr Marc Lockhart.

According to a statement from Min. 
Turner, the circumstances that led to Dr 
Lockhart’s resignation prompted her to 
undertake a review of the situation, which 
revealed a breakdown in the communica-
tion flow to her.

“On behalf of the Government, I would 
like to thank Dr Lockhart for his decades 
of tireless service and contribution to ad-
vancing the cause of mental health in our 
community,” Min. Turner stated.

In a press release in which he com-
mented on the resignation of Dr Lock-
hart and the state of the LTMHF, Pro-
gressives leader Roy McTaggart stated: 
“The news that Dr Marc Lockhart has 
resigned from the Mental Health Com-
mission after becoming frustrated by the 
lack of communication from the Health 
Ministry should concern everyone liv-
ing on these Islands.  His frustration is 
over the plodding pace the Government 
is taking to address what has been called 
Cayman’s mental health crisis.  In par-
ticular, the unnecessary delay in opening 
the needed Mental Health Facility, a lack 
of communication and clear plans from 
the Health Ministry.”

But Health and Wellness minister Turn-
er has rejected the Opposition’s criticisms.

“Contrary to some suggestions, the con-
struction of the LTMHF is not yet complete 
and is not anticipated to be so until some-
time in March. Construction of the LTMHF 
is managed by Public Works Department 

(PWD) and has experienced multiple de-
lays over the past two years. PWD has 
explained that the main reason for the re-
peated delays was initially COVID-19 and 
subsequently supply chain issues. The LT-
MHF will also invariably require a phased 
opening, which may in itself take as much 
as a year to fully implement.”

Min. Turner who took over the ministry 
following the 2021 election said she inher-
ited many challenges left by the previous 
Progressives government including the 
LTMHF, and she accused the Opposition of 
providing misleading information on the 
state of the project.

“When I took office, the LTMHF was un-
der basic construction and was nowhere 
near being close to completion as the Op-
position suggest. In fact, the project had 
already suffered a number of delays, some 
of which were due to COVID-19. As has 
been borne out, the buildings were still far 
from completion. As such, the comments 
from the Opposition suggesting that it was 
nearly complete is blatantly untrue, and 
can only be described as an attempt to de-
liberately mislead the public.”

Min. Turner also listed several other is-
sues that she has inherited and has been 
working to resolve. “I have had to prior-
itise what can only be described as the 
re-establishment of the Ministry of Health. 
I joined a team with no confirmed Chief 
Officer, no Deputy Chief Officer, and only 
two policy advisors dedicated to health, 
and this lean team had worked almost ex-
clusively on the national management of 
COVID-19 since early 2020. For years, the 
Health Ministry has been severely under-
staffed due to budget cuts, hiring freezes 
and other constraints which negatively 
impacted its internal capacity. Today, we 
have a confirmed Chief Officer, one Dep-
uty Chief Officer, a full-time Chief Medical 
Officer, one epidemiologist and three pol-
icy advisors to help the Ministry of Health 
deliver results at pace.” Minister Turner 
concluded.

Specific to the LTMHF, the Health and 
Wellness minister added: “In spite of 
significant challenges, my commitment 
to this project is steadfast and I will con-
tinue to work with my Ministry team 
to address the gaps and chasms which 
I inherited while advocating for the 
strengthening of the Ministerial team and 
building capacity.”

Minister Turner concluded by address-
ing the broader issue of staffing saying: 
“While as Minister I do not and cannot 
have any direct responsibility nor involve-
ment in matters relating to staffing or re-
cruitment, I have actively encouraged and 
wholeheartedly supported recent efforts 
to rebuild the Ministry team. We must 
ensure the Ministry of Health is staffed 
and operated with adequate capacity and 
capable, qualified professionals who are 
able and willing to serve the needs of the 
community, and in tandem, the team at the 
Ministry of Health create and enshrine a 
culture which focuses on a more proactive 
approach to health and wellness.”

Shortly after the 2021 election the for-
mer health minister with the Progres-
sives, Dwayne Seymour, crossed the floor 
and is now part of the PACT coalition 
with Min. Turner but is based in a differ-
ent ministry.
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The Department of Sports (DoS) has hired 
one staff member and promoted another to 
expand and strengthen its East End and West 
Bay football programmes.

East End’s former temporary Assistant 
Coach, Mr. Derron Golaub, is now employed 
full-time as the district’s Head Coach. The CIFA 
D license holder coaches youth and senior pro-
grammes at the Ronald Forbes Playing Field.

Director of Sports, Mr. Kurt Hyde said: 
“Coach Derron’s recruitment arose from 
the need of the Department to maintain 
high-quality football programmes in the 
North/East districts.

He now has the opportunity to showcase 
his coaching abilities in developing youth 
and senior football players in these districts. 
I believe Coach Derron will be an asset to the 
Department and the East End and North Side 
districts,” the Director concluded.

Coach Derron trains North Side and East 
End Primary Schools’ seven to 11-year-olds 
in the North East Primary League, and runs 
community programmes coaching U13, 11-
13, U15, and 12-15 teams. He will be setting 
up a U11 girls’ team in due course.

During hour-long sessions, Coach Derron 
teaches U11s and U13s fundamentals such 
as balance, ball control, passing and dribbling 
while the U15s undergo 90-minutes of physi-
cal training and intense workouts. Players are 
also taught how to read the game, understand 
their position, and gain insight into defending 
and attacking roles.

All players are encouraged “to play with 
heart and fighting spirit” as Coach Derron in-
sists that these attributes are equally relevant 
off the pitch. He also believes that youth foot-

ball coaching has mentoring opportunities 
and teaches life lessons like making smart 
decisions in the moment and the benefits of 
teamwork.

Coach Derron trains two senior pro-
grammes, namely East End’s Division Two 
and the district’s Premier League team. 
During evening sessions players complete 
high-intensity workouts and game planning.

“My mission for the East End United Club is 
to take the youth and senior teams through to 
become among the top teams on the island. 
I want to open up the players to more expo-
sure locally and internationally, to have them 
compete in overseas competitions, and work 
on national team programmes,” he added. 

Coach Derron is the winner of several MVP 
awards and recently helped his team secure 
the CIFA President Cup in the Eastern Pre-
mier League.

Coach Dion Brandon heads up the West 
Bay football programmes, and is Vice Presi-
dent of the Cayman Islands Football Associa-
tion. He holds a CONCACAF D licence as well 
as US Soccer Coaches Association E, D and C 
licences. 

Before joining the DoS, he coached the na-
tional U15, U17, and U20 programmes. The 
former East End Football Coach’s current 
post involves coordinating Sir John A. Cum-
ber Primary School’s football programme. As 
well as designing and implementing the pro-
gramme, he helps deliver several of the West 
Bay Football Club’s youth programmes.

Coach Dion runs after-school sessions 
three days a week and coaches games. In pro-
moting greater access, he also plans to help 
set up a girls’ primary school football pro-
gramme. Coach Dion provides three to five 
hours of free training a week, teaching junior 

players the basics to become proficient in the 
game’s core technical aspects. Keen to pro-
mote the health-giving benefits of football, he 
wants to encourage a love of the game.

“With more than 14 years of coaching ex-
perience, Coach Dion has proven to be one of 
our most prolific football coaches,” said Mr. 
Hyde.

It was an obvious choice to select him as 
the lead on a new initiative DoS is imple-
menting in West Bay. The opportunity arose 
for us to be inventive in the development of 
football in this district. After consulting West 
Bay teams, the need for assistance with their 
youth programmes was a reoccurring theme. 
He will create a structured, consistent, and 
quality youth football package that supports 
the development of youth football in the dis-
trict’s clubs,” the Director remarked.

To provide support, the coach also assists 
Scholars, Future, Elite, and Alliance clubs with 
their U13, U15, and U17 teams’ programmes.

One of his top priorities is helping boost 
the number of children in football pro-
grammes. He also wants to raise the amount 
of older teenagers enrolling in North Ameri-
can universities and junior colleges on sports 
scholarships. Coach Dion has previously set 
up college showcases, bringing coaches and 
scouts to Cayman. Those visits led to nine 
students earning full or partial scholarships 
for overseas institutions. 

The Florida International University grad-
uate, who previously taught K-12 Mathemat-
ics, has represented Cayman at every level of 
the game from captaining the national youth 
football side to being in the Men’s Senior 
Team.

X Appointed by the Department of Sports, 
East End’s former temporary Assistant 
Coach, Mr. Derron Golaub, is now the 
district’s Head Coach.

X Former East End Football Coach Mr. 
Dion Brandon now heads up West Bay’s 
football programmes
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•The Moderna Booster is available to ALL persons 18 years and over  
• NO APPOINTMENT REQUIRED
• GOVERNMENT ID REQUIRED

FACE MASKS MUST BE WORN 
AT ALL HSA LOCATIONS

JANUARY 2023
VACCINE SCHEDULE

* Persons who had their last COVID-19 vaccination or booster more than 3 months ago are eligible for the Moderna (bivalent) fall booster shot.

Updated Jan 13, 2022

DISTRICT HEALTH CENTRES
Flu Vaccine
2:00 pm - 4:00 pm

DISTRICT HEALTH CENTRES
Flu Vaccine
2:00 pm - 4:00 pm

DISTRICT HEALTH CENTRES
Flu Vaccine
2:00 pm - 4:00 pm

DISTRICT HEALTH CENTRES
Flu Vaccine
2:00 pm - 4:00 pm

DISTRICT HEALTH CENTRES
Flu Vaccine
2:00 pm - 4:00 pm

DISTRICT HEALTH CENTRES
Flu Vaccine
2:00 pm - 4:00 pm

COST-U-LESS
Pfizer   Moderna  
4:00 pm - 8:00 pm

FOSTERS, Savannah
Pfizer   Moderna 
5:00 pm - 8:00 pm

DISTRICT HEALTH CENTRES
Flu Vaccine
2:00 pm - 4:00 pm

FOSTERS, Savannah
Pfizer   Moderna 
5:00 pm - 8:00 pm

DISTRICT HEALTH CENTRES
Flu Vaccine
2:00 pm - 4:00 pm

FOSTERS, Savannah
Pfizer   Moderna 
5:00 pm - 8:00 pm

FOSTERS, Airport
Pfizer   Moderna 
5:00 pm - 8:00 pm

DISTRICT HEALTH CENTRES
Flu Vaccine
2:00 pm - 4:00 pm

FOSTERS, Camana Bay
Pfizer   Moderna 
5:00 pm - 8:00 pm

DISTRICT HEALTH CENTRES
Flu Vaccine
2:00 pm - 4:00 pm

FOSTERS, Camana Bay
Pfizer   Moderna 
5:00 pm - 8:00 pm

FOSTERS, Airport
Pfizer   Moderna 
5:00 pm - 8:00 pm

SISTER ISLANDS, Faith Hospital
Pfizer   Moderna  Flu Vaccine 
2:00 pm - 4:00 pm

SISTER ISLANDS, Faith Hospital
Flu Vaccine 
2:00 pm - 4:00 pm

DISTRICT HEALTH CENTRES
Flu Vaccine
2:00 pm - 4:00 pm

SISTER ISLANDS, Faith Hospital
Flu Vaccine 
2:00 pm - 4:00 pm

DISTRICT HEALTH CENTRES
Flu Vaccine
2:00 pm - 4:00 pm

SISTER ISLANDS, Faith Hospital
Flu Vaccine 
2:00 pm - 4:00 pm

WOMEN’S HEALTH CENTRE
Cayman Islands Hospital
Pfizer   Moderna 
5:00 pm - 7:00 pm

COVID-19 Pfizer COVID-19 Moderna Flu Vaccine

Department of Sports Hires and Promotes from Within
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The 2023 Electoral Boundary Commis-
sion has been formed and is set to begin 
work on recommendations on the Elector-
al Boundaries in the Cayman Islands this 
month.

In accordance with sections 88 and 
89 of the Cayman Islands Constitution 
Order of 2009, an Electoral Boundary 
Commission must be appointed with-
in eight years of the submission of the 
last Commission’s report.  After con-
sultation with the Honourable Premier 
and the Leader of the Opposition, I have 
appointed the following persons to the 
Commission: Chairman Lisa R. Handley, 
PhD as well as local attorneys Dr A. Steve 
McField and Adriannie Webb. All three 
members of the Commission previously 
served on the 2015 Electoral Boundaries 
Commission.

The report for the previous Electoral 
Boundary Commission was delivered to 
the then Governor and the then Legisla-
tive Assembly on the 20th of August 2015, 
some seven years and four months ago, 
requiring the appointment of a Commis-
sion by August 2023 to satisfy the timeline 
requirements.

Commission Chairman Dr Handley 
has provided electoral assistance in over 
twenty countries as a consultant on issues 
related to electoral system design and 
electoral boundary delimitation. Her cli-
ents have included the United Nations (the 
Election Administration Division as well 
as various peacekeeping missions), United 
Nations Development Fund (UNDP), Inter-
national Foundation for Electoral Systems 
(IFES), and International IDEA. Over the 
last twenty years, she has participated in 
election projects in Afghanistan, Bang-
ladesh, the Democratic Republic of the 
Congo, Georgia, Haiti, Kenya, Kosovo, Leb-
anon, Liberia, Nepal, Nigeria, Sierra Leone, 

Sudan and Yemen. In the US, Dr. Handley’s 
clients have included the US Department 
of Justice, several civil rights organiza-
tions, state redistricting commissions, and 
scores of state and local jurisdictions. She 
has served as an expert witness in numer-
ous redistricting and voting rights court 
cases.

Dr. Handley has been actively involved in 
research, writing and teaching on the sub-
jects of redistricting and voting rights. She 
co-authored Minority Representation and 
the Quest for Voting Equality (Cambridge 
University Press, 1992) and co-edited a 
volume (Redistricting in Comparative Per-
spective, Oxford University Press, 2008) 
on these subjects. Her research has also 
appeared in peer-reviewed journals such 
as Journal of Politics, Legislative Studies 
Quarterly, American Politics Quarterly, 
Journal of Law and Politics, and Law and 
Policy, as well as law reviews and edited 
books. She has taught political science un-
dergraduate and graduate courses at sev-
eral universities including the University 
of Virginia and George Washington Uni-

versity. Dr. Handley is a Visiting Research 
Academic at Oxford Brookes University in 
the United Kingdom.

Retired Attorney Ms Webb has served 
on past electoral boundaries commissions 
including 2003, 2010 and 2015.  She has 
been active in politics and community 
affairs since returning to the Cayman Is-
lands to work for Truman Bodden and 
Company after being called to the Bar in 
England in 1975. 

Ms Webb served on the Immigration De-
partment’s Caymanian Protection Board 
from 1977 to 1981.   In addition, she is a 
founding member of both the Caymanian 
Bar Association and the Cayman Islands 
Business and Professional Women’s Club.  
She has also served as vice president of 
Cayman Against Substance Abuse and as-
sisted the National Trust as legal adviser.

Licenced to practise law in the United 
Kingdom and the Cayman Islands since 
1977, Dr McField has served as both a 
Crown Counsel and private legal practi-
tioner. Over the past decade, he has also 
sat on multiple public sector boards in-
cluding that of the National Roads Author-
ity and the Cayman Islands Airports Au-
thority. As a founding member and former 
president of the Caymanian Bar Associa-
tion, he has delivered speeches during the 
opening ceremony of the Grand Court, on 
topics such as legal aid, the independence 
of the judiciary, as well as gangs and juve-
nile delinquency.  Dr McField is currently 
the Chairman of the Cayman Status and 
Permanent Residency Board and the Chair 
of the Permanent Residency Points review 
Committee. 

Dr McField has addressed both the 
American Bar Association and the Com-
monwealth Parliamentary Association. In 
addition, he has represented the Cayman 
Islands at the United Nations Decoloni-
sation Forum in 2010 and the first High 
Level Meeting of the Caribbean Overseas 
Countries and Territories Council in 2012. 
Dr McField has awarded an honorary doc-
torate from the University College of the 
Cayman Islands in 2016 for his contribu-
tions to the fields of law, history, politics, 
public education and nation building.

In preparing their report, the Constitu-
tion stipulates that Commission members 
must invite views from members of the 
public and take account of the Cayman 
Islands’ natural boundaries and existing 
electoral districts. They must also ensure: 
“so far as is reasonably practicable” that 
each constituency contains an equal num-
ber of persons qualified to be registered 
as electors. The Constitution also requires 
that Cayman Brac and Little Cayman con-
tinue to return at least two members to 
the Assembly. 

I would like to thank Commission mem-
bers for doing this review. It is an impor-
tant part of the Election process and meets 
our Constitutional requirements.

The 2023 Electoral Boundary Commis-
sion is expected to tender their report 
to the Governor and Parliament by June 
2023.

 X HE Gov Martyn Roper

 X Electoral Boundary Commission (L-R) Adrianne Webb, Lisa Handley, PhD (chair) and Steve 
McField

Statement by His Excellency The Governor
Electoral Boundary Commission Appointed

Caymanian

TAKE A
BREAK
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By Elphina Jones (MYSCH)

West Bay Central won Saturday’s (7 
January) Department of Sports’ (DoS) 
West Bay U16 Basketball Rally. The fi-
nal against West Bay West was a hard-
fought match in the opening leg of the 
District Basketball Tournament. 

Aaron Johnson (West 
Bay West) won the MVP 
award for West Bay as 
a result of his superior 
game stats from the over-
all tournament, while 
teammate Seaford Rus-
sell Jr. earned the rally’s 
Coaches Award.

Kicking off the inaugu-
ral youth basketball dis-
trict competition, West 
Bay Central, West Bay 
West and West Bay North 
each won a game on the 
Sir John A. Cumber Prima-
ry School outdoor court. 
The basketball rallies 
continue with the George 
Town Rally next Satur-
day, 14 January, 2 pm, Cox 
Court, Eastern Avenue. 

The afternoon started 
with a welcome address 
by Director of Sports, 
Mr. Kurt Hyde, followed 
by remarks by Minister 
for Youth & Sports, Hon. 
Bernie Bush, and ended 
with a presentation of 
the Champions Cup.

After the event, Minis-
ter Bernie Bush shared: 
“The rally attracted a 
lot of positive feedback 
from players and specta-
tors, which is encourag-
ing. The event allows us 
to identify and develop 
talent and enhance and 
empower our youth, two 

of my three Ministerial Priorities. We 
want the District U16 Basketball Rally to 
evolve into an annual league. This rally 
provides a template that the Department 
can replicate to host other rallies in other 
focus sports.” 

He also commended the tournament’s 
collaborative nature, which included 

scheduling, refereeing and coaching 
support by the Cayman Islands Basket-
ball Association and other members of 
the local basketball community. 

Mr. Hyde said: “We are delighted at 
the turnout and the overall interest that 
was received. Saturday’s event definite-
ly demonstrated the void there is in our 

communities for platforms like this one, 
which are key in developing youth in 
sports and developing young coaches. 
It speaks to the ethos of DoS and moti-
vates us to continue to roll out quality 
programmes such as the District Basket-

 X : West Bay North take a jumpshot over West Bay West during the District Basketball Tourna-
ment at the Sir John A. Cumber Primary School outdoor court, Saturday, 7 January 2023.

 XWest Bay West mount a strong defense against West Bay Central during the championship game in the District Basketball Tournament at Sir John A. Cumber 
Primary School, Saturday, 7 January 2023.

 XWest Bay West play against West Bay Central during the District Basketball Tournament at 
Sir. John A. Cumber Primary School, Saturday, 7 January 2023.

West Bay U16 Boys Basketball Rally 
Kicks-Off District Competition

SEE CODE BASKETBALL RALLY, Page 10
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ball Tournament.” Watched by a crowd 
of spectators, the afternoon’s matches 

produced some outstanding plays, with 
teams vying to claim the district cham-
pions’ cup to qualify for next month’s 
Tournament of Champions (Friday, 10; 
Saturday, 11 and Sunday, 12 February). 

The fiercely contested games seen in 
the fixtures’ scores were as follows: 

Game 1 - West Bay North (26 pts.) vs. 
West Bay Central (23 pts.)

Game 2 - West Bay West (33 pts.) vs.  
West Bay North (27 pts.)

Game 3 - West Bay Central (34 pts.) vs. 
West Bay West (31 pts), and Champion-
ship Game – West Bay Central (25 pts.) 

vs West Bay West (22 pts.).
For the full District Rally schedule and 

rally statistics, please visit the Cayman Is-
lands Department of Sports’ Facebook and 
dept_of_sports or districtbasketball345 
Instagram pages. For further information, 
email districtbasketball@gov.ky

Basketball Rally
CONTINUED FROM Page 9

 XWest Bay Central wins West Bay’s U16 Rally. The U16 team is joined of Director of Sports Mr. Kurt Hyde (far left) and Minister for Youth & Sports, Hon. Bernie Bush (far right) at the Sir John A. 
Cumber Primary School outdoor court, Saturday, 7 January 2023.

 XWest Bay West team’s Aaron West earns 
the MVP award following the District 
Basketball Tournament at Sir John A. 
Cumber Primary School, Saturday, 7 
January 2023.

 XWest Bay West’s Seaford Russell Jr. 
wins the Coaches Award at the District 
Basketball Tournament Sir John A. Cum-
ber Primary School, Saturday, 7 January 
2023.

 X Emcee Cory with half-time shooting contest winner at the District Basketball Tournament 
at Sir John A. Cumber Primary School, Saturday, 7 January 2023.

Issue No 846  |  Wednesday, January 18, 2023  |  Caymanian Times10 Local Sports



Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Art deco
Brocade
Eclectic
French
Italian
Leisure
Mahogany
Mission
Modern
Oak
Oriental
Pine

Provincial
Queen Anne
Rattan
Regency
Retro
Rustic
Shaker
Sheraton
Teak
Upholstery
Victorian
Walnut

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
New Horizon Construction

is seeking a Laborer with at least 5 
years’ experience

Salary is $10.00 p/h (plus statutory 
benefi ts)

Email resume to

thenewhorizonconstruction@gmail.com

Icoa is in need of a Cook

Over 5 years of professional experience

Must have a culinary degree or diploma 

and HACCP certifi cate

Well trained in all aspects of the kitch-

en area especially Continental and Asian 

menu

Salary is CI$ 4.50 per hour plus tips and 

gratuity

Pension and Medical are provided

Please email resume to: 

ICOACAYMAN@OUTLOOK.COM

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Senior Project
Development Manager

CUC is an equal opportunity Company with over 230 employees who are committed to meeting the 
electrical needs of Grand Cayman and to providing quality customer service.

Reporting to the Manager, Business Development, the successful candidate will:

 develop sound and robust commercial proposals for board and regulatory approval, which  
 includes preparing approval documentation, budgets, business cases and board papers  
 that meet the Company’s  investment criteria;

 prepare responses to competitive tenders for new business opportunities;

 investigate new business opportunities particularly in those areas of technology that the
 Company has not previously invested in;

 develop and maintain a renewable generation portfolio of opportunities to provide maximum  
 commercial value to CUC, which involves identifying and developing any new renewable  
 generation opportunity;  
 manage the conceptual, pre-feasibility and feasibility studies associated with selected  
 development opportunities to create commercially viable and technically robust development  
 opportunities;

 manage the scopes, budgets and processes for land rights acquisitions, permits and any other  
 approval processes ensuring that acquisitions and approvals align with engineering proposals;

 manage internal and external stakeholder relationships such as regulatory authorities,  
 customers, land owners, public interest groups, contractors and suppliers such that CUC’s  
 brand and reputation is considered at all stages of the development process;

 assist with developing short and long-term generation and facility expansion and upgrade  
 plans and supervising the Company’s Project Development team.

Applicants should possess a Bachelor’s degree in Engineering or Commerce or related development 
orientated disciplines; a minimum of seven years of post-degree experience in developing 
renewable energy and other transitional energy projects in the electric utility industry; a Master’s 
degree in Business Administration or similar in related disciplines (preferred); a chartered/registered 
engineers and PMI Project Management Professional certification (preferred); and demonstrated 
computer skills with the Microsoft Office Suite Programmes.

Salary is from CI$6,087 to CI$7,913 per month.

CUC offers a very competitive benefits package including pension, health and life insurance. 
Caymanians, Cayman Status holders and permanent residents are preferred. To apply, visit the 
Company’s website (www.cuc-cayman.com), click on the tab “Careers” on the Home Page, 
navigate to “Job Opportunities”, click on the designated job title and follow the instructions. 
Applications must be submitted not later than Wednesday, January 25, 2023. Applications 
through recruitment agencies will not be accepted. Only candidates who are short-listed will be 
contacted for an interview.  

IF YOU HAVE A PROVEN TRACK RECORD OF SUCCESS, ARE DYNAMIC, PERFOR-
MANCE-DRIVEN AND SEEKING A CHALLENGING ROLE, THIS IS YOUR OPPORTUNITY

GraceKennedy Money Services (Cayman) Ltd. invites applications from self-motivated and en-
ergized individuals resident in the Cayman Island for the position of:

OPERATIONS CLERK

Reporting directly to the Business Network Officer, the ideal candidate should possess:

o Diploma in Business Administration or its equivalent
o Two [2] years working experience in a fi nancial institution
o Advanced knowledge of MS Word, Excel and PowerPoint
o Must have sound working knowledge of the principles and practices of modern record keeping.
o High level of confi dentiality
o Superior communication and interpersonal skills

Key Deliverables for the Successful Candidate
• Provide administrative / clerical support to the Business Network Officer, Business Develop-
ment Officer, and Compliance Officer.
• Conduct market research
• Process purchases and payments.
• Filing / verifi cation of all documents received from agent locations.
• Ensure the storage and archives procedures are adhered to.
• Provide support and supplies to the network.
• Act as the liaison between the Call Centre and the network.
• Manage /distribute mail.
• Manage onsite and offsite storage facilities
• Assist with execution of marketing activities or any other work-related activities
• Reporting

Qualified applicants are invited to submit their applications by January 20, 2023 to:
hrassistant@gkco.com

Persons who are not resident in the Caymans Islands need not apply

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, TQ JANITORI-

AL SERVICES.

are seeking, two (2) Janitors, for full time 

employment.

Salary CI$7.00 per hour. Statutory Health 

& Pension benefi ts included.

Requirements: 2-5years’ experience. 

Must be an excellent multi-tasker.

Send resume and supporting dox to: 

regional.group@outlook.com

Or contact us at: (O) 345 746-7194 (C) 

345 328-5275 Po Box 303 Ky1-1104

Application deadline: 30/Jan/2023
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based inter-
national curriculum leading to IGCSE / GCSE and A-level qualifications. The school 
is renowned for providing a stimulating learning environment in which our students 
become critical, creative thinkers, responsible citizens and lifelong learners. This is 
evident in our consistent record of outstanding academic achievements, pastoral care 
and wide range of extra-curricular activities.

The Primary School invites applications from fully qualified, enthusiastic and experi-
enced candidates to join our high-performing team February 2023 for a Short-Term, 
5-month contract, to cover two consecutive Maternity Leaves for the following 
position:

Teacher – Year 2 / Year 3 
The successful applicant will be responsible for teaching an appropriately broad, 
balanced, relevant, and differentiated English National Curriculum which meets the 
learning and pastoral needs of all students within Key Stage 1 and 2. The successful 
applicant must have a Bachelor’s degree in a relevant subject together with an inter-
nationally recognised teaching certificate, such as a PGCE, a Bachelor of Education 
or H.Dip.Ed and a minimum of three years relevant teaching experience.

In addition to the responsibilities listed above for all positions the duties will 
include, but will not be limited to:
• Teaching the prescribed curriculum to assigned students, according to individual 
educational needs. 
• Preparing long, medium and short-term plans for all subjects taught, in collaboration 
with parallel class teachers, subject heads and learning support staff.
• Providing differentiated learning opportunities in order to support, meet and chal-
lenge the needs of all learners. 
• Assessing students’ work promptly, in accordance with school policies.
• Maintaining accurate records of students’ progress and attainment, using assess-
ment data to inform instruction.
• Building and maintain positive relationships with all members of the school com-
munity.
• Creating and maintain a stimulating and supportive learning environment.
• Participating in a wide range of extra-curricular activities.

In addition, the qualifications, experience and skills required for all positions 
listed above are:
• Up to date knowledge and experience of teaching the revised English National Cur-
riculum 2014 is essential.
• Outstanding classroom practitioner, passionate about facilitating student learning 
skills with creative and innovative ideas. 
• Experience and skills in providing differentiated learning opportunities in order to 
support, meet and challenge the needs of all learners is essential.
• Fully proficient in using Management Information Systems (SIMS) and Microsoft 
Office products, especially MS Word and Excel.
• Must have excellent written and verbal communication skills.
• Must be organised, ensuring all record keeping is up to date.
• Prior experience in a multicultural international school environment is an advantage. 
• Candidates will be expected to fully adhere to and support the Christian ethos of 
the school.

Salary range for the teaching positions listed above is CI$46,000 – CI$62,000 per 
annum commensurate with experience based on the school’s point salary scale.  
Benefits include:
• Generous medical insurance plan – medical premium cost paid for employee at 
100%
• Contribution to a pension plan

Cayman Prep and High School is totally committed to safeguarding the welfare 
of our children and young people and expects the same commitment from all 
our employees. All successful candidates will be subject to enhanced pre-em-
ployment clearance including identity checks, criminal background checks, 
qualification checks and employment checks to include an exploration of any 
gaps in employment and three satisfactory employment checks.

Further information about the school can be viewed on the school website: www.
cayprep.edu.ky. APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED 
ON THE SCHOOL’S APPLICATION FORM (available on the website) and forwarded 
along with a covering letter and CV to:

  Robin Davies, Primary School Principal
  Cayman Prep and High School
  PO Box 10013
  Grand Cayman KY1-1001
  Email: ps-recruitment@cayprep.edu.ky

Deadline for receipt of applications: Tuesday, January 31st, 2023 
Only shortlisted candidates will be contacted

For further information or to book 
an advert call 916 2000 

or email: sales@caymaniantimes.ky

All ads are full colour

Advertising Deadlines 
(48 Hours prior Publication Day)

Publication Day       Deadline 
                    (12pm (noon))

Wednesday   Monday

Friday    Wednesday

Advertising 
Rates

2 days notice for ads

Wednesday
Friday

Newspaper Advertisement 1/16 page (Small)

Newspaper Advertisement (Mini) 5 2 x 1
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Sales Associate
We are looking for an experienced competitive, dynamic individual – with a hard “get the 
sale” driven attitude and approach with demonstrable experience in the telecommunications 
industry. You will work under the direction of the AVP Sales, Marketing and Customer Care - 
source new sales and close sales to achieve quotas for our sales department focusing on the 
promotion and sale of our services.

Responsibilities
• Sell and promote Logic products with focus on video network managed services and high-
speed residential and corporate internet access, VoIP and IPTV
• Prepare proposals and provide consultation on solutions
• Increase product penetration in designation territories through sales to current and new 
residential and bulk strata customers
• Build new relationships with new clients to generate new revenue – this includes in person 
cold calls, networking door to door team and through referrals to obtain appointments for 
residential and commercial areas
• Maintain ongoing relationships with internal and external partners to ensure all contractual 
obligations and targets are met. This includes working with the Technical, NOC and marketing 
departments to drive successful business models based on opportunity.
• Increase customer understanding of Logic products and pricing models as well as competi-
tive advantage over other service providers
• Independently establishes and organizes daily sales activities. This includes log all sales 
activity in the Company data base
• Involvement in community events to promote the Logic brand
• Leverage the CRM system to develop prospecting and sales strategy that ensures high 
activity and effective closing ratios.

Education & Experience
• Associates Degree with relevant qualifications in the Business/Marketing field
• A minimum of 5 years proven experience in the broadband or related Sales/ commercial 
focused – telecommunications industry
• Track record of over-achieving quota
• Experience of working with Salesforce.com or similar CRM and other programs including 
MS Office
• Strong attention to detail with a focus on accuracy and thoroughness
• Enjoys selling and is comfortable proactively selling ‘Door to Door’ in all-weather climate 
conditions
• Excellent presentation skills, verbal and written communication skills
• Strong team player that takes initiative and is highly self-motivated
• Excellent time management, interpersonal and negotiation skills
• Available to work evenings and weekends where necessary
• Must have a valid Driver’s License with own transportation to commute door to door and 
travel on foot to sell Logic services.

Base Salary range: CI$48,000.00 to 
CI$60,000.00 per annum + commission. The 
income offered will be within the quoted range 
and depends on experience and qualifications. 
The Benefits package includes a comprehen-
sive health insurance package, pension contri-
butions and Logic products and services.

Interested applicants should submit a cover 
letter and detailed resume via Logic website at 
https://logichr.bamboohr.com/jobs by 23 Janu-
ary 2023.

+1 345 745 5555 (KY)
+1 727 220 5893 (US)

connect@logic.ky

www.logic.ky

43 Eclipse Drive P.O. Box 31117 
Grand Cayman, KYI-1205  
Cayman Islands

Just Right Heavy Equipment Services
is seeking an experienced

Heavy Equipment Operator

The Operator must be able to:
• Perform routine inspections & maintenance on all machinery.
• Deploy different operating abilities such as land clearing, trenching, filling & grading.
• Operate a backhoe, excavator, skid steer & drive dump trucks.

Valid Group 4 license & minimum 2 - 5 years experience required.

Salary $10.00 - $15.00 per hour depending on experience + statutory benefits per 
Cayman Law

Apply via email
justright.services101@gmail.com

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Manager External
Communications

CUC is an equal opportunity Company with over 230 employees who are committed to meeting 
the electrical needs of Grand Cayman and to providing quality customer service.

Reporting to the Director Customer Services & External Communications, the successful 
candidate will:
 
 develop and deliver integrated external communication plans that raise CUC’s profile and  
 reputation in support of business objectives; establish and implement short and   
 long-term communication goals, objectives, policies and procedures for the Company,  
 evaluate programme effectiveness and effect changes required for improvement;

 oversee all external communications such as news releases and speeches, social media  
 management, print, TV and radio advertising and corporate videos inclusive of   
 communications for planned and unplanned outage situations, etc.;

 contribute oversight to ensure brand alignment between CUC’s customer, corporate and  
 employee communications initiatives; lead the collaboration between External   
 Communications, Human Resorces and Customer Services on all communication matters  
 to ensure consistent internal and external communication;

 oversee the production of all Company publications such as Annual Reports, Quarterly  
 Reports, customer communication documents, etc.;

 prepare and administer the external communications budget and provide input for the  
 divisional budget ensuring that  the budget and sponsorship selections are strategically  
 aligned with the Company’s objectives.

Applicants should possess a Bachelor’s degree in Marketing, Communications or similar with 
specialisation in public relations, business, communications or a related discipline from a 
recognised institution; a minimum 10 years relevant experience or an equivalent combination 
of education, training and experience including five years at a managerial level; proven 
leadership skills; the ability to clearly communicate complex issues in a simplified manner to a 
variety of audiences; demonstrate computer graphical skills and knowledge of corporate 
workings of social media; strong negotiations skills and the ability to exercise fiscal 
responsibility and prepare departmental budgets. 

Salary is from CI$7,595 to CI$9,873 per month.

CUC offers a very competitive benefits package including pension, health and life insurance. 
Caymanians, Cayman Status holders and permanent residents are preferred. To apply, visit the 
Company’s website (www.cuc-cayman.com), click on the tab “Careers” on the Home Page, 
navigate to “Job Opportunities”, click on the designated job title and follow the instructions. 
Applications must be submitted not later than Friday, January 20, 2023. Applications through 
recruitment agencies will not be accepted. Only candidates who are short-listed will be 
contacted for an interview.  

Photographer

With 5 years experience as a photographer.
salary range from $1200-$1400 per month 

Statutory benefits provided. Must be able to work holidays and weekends. 

Email: markpsoto@gmail.com or mail resume to: PO Box 2176, KY1-1105

2 QUARTERS
Only 50 Cents
Caymanian Times 2021

Cayman still needs a daily local Newspaper

Be part of progress
www.ctimes.ky or info@caymaniantimes.ky

�New Upgrade�
�New Price�
�New size�

�Better Quality�
�More local News�

�Political Coverage� 
�Investigative Reporting�

Caymanian
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WAREHOUSE COUNTER 
SALES REP
We are looking for a dynamic, customer service-oriented candidate to work in the varied 
divisions of our rental operation.  The successful candidate will be responsible for assisting 
customers with their rental needs both in person and over the phone.  Some administrative 
duties will be assigned, including, but not limited to, filing, clerical duties and projects as 
assigned by the supervisor.

Responsibilities and qualifications include, but are not limited to:
• must be proficient with Microsoft Word and Excel;
• knowledge of point of rental or sales systems;
• must have strong organizational skills;
• must have strong customer service skills;
• must be able to work both independently and as a team member;
• must have strong written and verbal communication skills.
• Relevant experience in the rental / sales business or hospitality industry is strongly 

viewed as a benefit for this position.     

This post will require Saturday work and flexibility to work extended hours if needed.

All positions at Massive require a high level of trust and a team-oriented personality.  The 
successful candidate will be well groomed, personable, organized, and must have a solid 
understanding of customer service.  Communication is the backbone to our success and 
strong communication skills are required. 

Salary $23,000 - $25,000 KYD per annum based on experience.   

The ideal way to submit your information to us is through this link for expedited processing:      
https://massiveequipment.bamboohr.com/jobs

Alternatively, you can email us at hr@massivegroup.com  
and  we can assist you with the online portal.

we make it 
happen

Transport Operations Coordinator

This position requires the prospective employee to have experience and knowledge of day-to-day 
transport operations. Must be courteous, punctual, a self-starter, work well as part of a team or inde-
pendently and be able to work early mornings, evenings, weekends and holidays. Must possess a 
Cayman Islands driver’s license Group 3, reliable vehicle with proof of 5 years accident-free driving. 

Duties include but not limited to, coordinate workloads, schedule customers, perform other co-
ordinator duties. Assist with loading and unloading of furniture, appliances, cargo, coordinate 
pick-ups and deliveries of household and commercial goods from local establishments. Clear-
ing, pick-up and deliver shipments from CI customs and PACI, customer invoicing, payment 
verification, schedule and arrange transport of customer’s goods. 

Education: Associates degree, Highschool Diploma, or 3-5 years of related experience
Salary: $6.50 to $7.50 CI per hour.
Benefits: Health & Pension in accordance with The Cayman Islands Laws.

Send cover letter, resume, 3 job related references, driver’s license and police clearance to: 
info.sublimecayman@gmail.com

Application closing date: Thursday, January 19th, 2023. 

N O T I C E S

PLANNING PERMISSION

This is to notify the public that Barrington Alfonso Bennett and Luz Amelia Mar-

tinez De Wood has applied for planning permission for excavation of 2,315,000 cu-

bic yards of material at a depth of 50 feet on Block 43A, Parcels 419 & 422, in 

Bodden Town near to the existing quarries north west of Meagre Bay Pond. The 

proposal may be inspected at the Planning Department, located in at the first floor of 

the Government Administration Building, 133 Elgin Avenue (244-6501). Anyone wishing 

to object may do so in writing.  Letters shall state the nature of concern and precise 

grounds for objection. All objections must be received within 21 calendar days of the fi-

nal advertisement of this notice.  Objections may be e-mailed to planning.dept@gov.ky,  

faxed to 769-2922 or mailed to P.O. Box 113, KY-9000

CUC is an equal opportunity Company with over 230 employees who are committed to 
meeting the electrical needs of Grand Cayman and to providing quality customer service.

Reporting to the Manager, Project Delivery, the successful candidate will :
 
 assemble multi-disciplinary project teams on large projects such as power   
 generation, transmission and distribution expansions, building additions,   
 mechanical/civil upgrades, etc.;

 develop new and revise existing business processes that support the Company’s  
 mission, goals and objectives and assigned projects ;

 identify and implement improvements to the safety, reliability and efficiency of  the 
 existing Power Plant, substations, infrastruture and other equipment through the  
 development of scope of works, engineering design specifications and detailed  
 engineering design;

 assist with developing the Company’s engineering process, standards and   
 practices;

 provide engineering and project coordination support to all departments as required;

 ensure the Company’s safety practices and procedures are followed by employees  
 and contractors on all assigned projects;

 provide on-call support as needed.

Applicants must possess a Bachelor’s degree in Electrical, Mechanical or Civil 
Engineering or similar qualifications; five years experience in the management of 
industrial construction and optimization projects; minimum of five years work 
experience in electric utilities; and PMP Certification or equivalent.

Salary is from CI$5,493 to CI$7,141 per month.

CUC offers a very competitive benefits package including pension, health and life 
insurance. Caymanians, Cayman Status holders and permanent residents are 
preferred. To apply, visit the Company’s website (www.cuc-cayman.com), click on the 
tab “Careers” on the Home Page, navigate to “Job Opportunities”, click on the 
designated job title and follow the instructions. Applications must be submitted not 
later than Tuesday, January 31, 2023. Applications through recruitment agencies will 
not be accepted. Only candidates who are short-listed will be contacted for an interview. 
 

Project Manager

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

P & R Mobile Car Wash

needs

Car Wash Representative 

Must be able to wash cars, take instruc-

tions 

with good customer service

Salary $8 p.h. plus standard benefits 

Call 926-4601 / 917-8871

Cayman Complete Janitorial Service

requires

Janitor with 8 years experience

$7 per hour

Benefits as per Labour Law

Apply in writing

P O Box 31074

KY1-1205

Your customers and staff 
still read newspapers
We can deliver to your 
office 
2 days per week

Only 

CI$30
                       per month

Call 9162000 
or email sales@caymaniantimes.ky for more info

Caymanian
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