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Acorn Media launches Cayman Good Taste app

Acorn Media announced today the gener-
al availability of the Cayman Good Taste app 
which represents a whole new way to get 
the most out of Cayman’s culinary scene.

The app, which is available for free from 
the Apple and Google app stores, gives Cay-

man residents and visitors access to all the 
best restaurants and bars in Cayman. The 

app allows users to browse 100s of menus, 
foodie events and promotions; make restau-
rant reservations; as well as play Restaurant 
Roulette.

Charles Grover, the Managing Director 
at Acorn Media said, “The Good Taste app 
is the result of nearly two years of design, 
coding and testing. We spent a huge amount 
of time ensuring that the app is really easy 
to use, fast, fun and showcases new restau-
rants and bars that people might not have 
tried before.”

The app of course shows full restaurant 
menus, and for those with special dietary 
requirements, these menus highlight which 
dishes are gluten-free, vegan or suitable for 
vegetarians, making dining decisions easier 
for people with allergies. 

Diners on a budget can review 100s of 
foodie promotions which might include 2 
for 1 Deals, Lunch Specials, Fixed Price of-
fers and other discounts, including Early 
Bird Deals. Diners looking for a different din-
ing experience can review 100s of culinary 
events to see what is on offer at some of Cay-
man’s best restaurants. Foodie events might 
include gourmet dinners, fish fries, themed 
nights, brunches, trivia nights, BBQs, sea-
sonal specials and a whole lot more.

Users can book a table in their favourite 
restaurant with a couple of taps, while us-
ers not quite sure where to dine, can search 
200 restaurants by cuisine, price, area and 
other special categories. For example, you 
can search for seafood restaurants, on Sev-
en Mile Beach, serving dinner, with a wa-
terview. Or perhaps search for restaurants, 
near me, serving an affordable breakfast, 
which also have a kids menu. Alternatively, 
users can search for cocktail bars anywhere 

in Cayman to see what happy hours they are 
offering!

For indecisive diners, the Restaurant Rou-
lette feature might prove to be the answer 
to their dreams. “The Restaurant Roulette 
feature has been designed to be a fun way 
for foodies to make dining decisions”, said 
Charles Grover. “Users select a high level 
option such as Surprise Me, Budget or Spe-
cial Occasion, and the app randomly pre-
sents three restaurants that fall within these 
guidelines. Diners can then pick one of the 
three, or let the app randomly pick one!” 

“The initial feedback from our first adop-
ters has been amazing”, said Charles Grover. 
“The Restaurant Roulette feature has been 
a big hit and has been described as ‘genius’, 
while other users love that fact that they can 
see all the menus, promotions and events in 
one place”.

Other features in the app include a ‘Near 
Me’ search, getting directions and viewing 
restaurants on a map, searching for restau-
rants that offer takeout and/or delivery, and 
links to Editors Picks which are regularly 
posted by the editorial staff and which often 
include seasonal roundups.

The app is available to download from the 
Apple app store and the Google Play store and 
has been designed for both phones and tab-
lets. To download, search for ‘Cayman Good 
Taste’ in the app store. For more information 
visit www.caymangoodtaste.com/app.

Download the app. It’s free, fun and will 
definitely help you to get more out of Cay-
man’s amazing culinary scene, and if you 
want to let fate decide where you will dine 
next, then try the Restaurant Roulette fea-
ture … perhaps handy for couples going on 
a date night?!

X Charles Grover

X Home XMaps X Restaurant-Roulette X Splash-Screen

Customer
Notice
Effective Wednesday, February 1, 2023, 
Tortuga Rum Company Ltd. (both 
locations on North Sound Road in George 
Town and Batabano Plaza in West Bay) will 
no longer be collecting payments on 
behalf of CUC as a Remote Payment Agent.

Customers are reminded that they can
pay their electricity bills online through 
MyCUC or visit any of our other Remote 
Payment Agents listed on our website at 
www.cuc-cayman.com.
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UCCI 
CELEBRATES 

DOUBLE 
SUCCESS 
THIS NEW 

YEAR

The University College of the Cayman Islands is start-
ing the new year with a bang, by celebrating not just one 
but two great achievements this January.

Just before Christmas 2022, the School of Nursing 
received the news that it had another 100% pass rate 
at the Regional Examination for Nurse Registration. Its 
four successful graduates, Kashena Allen, Kris Maxine 
Aleria, Ma. Ginelle Salanatin and Chrisina Clarke, who 
sat the exam in late 2022, all passed, making this the 
third time it has celebrated a 100% pass rate. Passing 
this exam allows the graduates to obtain the Registered 
Nurse title, a requirement for practicing nursing. 

The School of Nursing is the premier provider of 
professional nursing education in the Cayman Islands,  
preparing students to be highly skilled, knowledgeable, 
compassionate professional nurses through committed 
educators, world-class technology and current scientific 
knowledge and pedagogies. The programme regularly 
attracts the highest quality learners, who go on to pro-
vide care to the people of the Cayman Islands.

The University College of the Cayman Islands also con-
tinued its trend for engaging world-class instructors, as 
one of its esteemed faculty, Ms. Kavita Panjwani, took 
center-stage as the chairperson and key speaker at the 
National Institute of Food Technology Entrepreneurship 
and Management (NIFTEM) International Conference 
which took place in late 2022 in Delhi. 

Ms Panjwani is an Associate Professor within the busi-
ness division at the university College of the Cayman is-
lands and has published articles globally on finance and 
business.

Dr. Robert W. Robertson, President and Chief Execu-
tive of UCCI, commented, “I am very proud of all of the 
students, staff and faculty at UCCI as we continue to cel-
ebrate many successes. Our nursing students are always 
amazingly talented young people and we are thrilled 
that they are now capable of practicing within the Cay-
man Islands. This is one of our flagship provisions that 
fills a skills gap within the region and we are sure it will 
continue to go from strength the strength.

“We are also immensely proud of all of our faculty 
who continue to contribute to global research and pro-
fessional conferences that assist in building our institu-
tional brand and the skills required in the country.”

“We are fortunate to have an engaged team of facul-
ty that constantly looks to improve the quality of the 
student experience and our students are lucky to learn 
from world-class instructors.”

✔ A US$200 or local equivalent credit in your savings or   
     chequing account every month for one year
✔ A homeowner benefits card 
✔ Up to 95% financing*
✔ Up to 30 years to repay*
✔ CIBC FirstCaribbean Home Insurance Plan and 0% interest  
     to pay your home insurance in up to 11 months
✔ A pre-approved Visa Gold or Visa Platinum Credit Card with  
     5,000 bonus reward points

Visit www.cibcfcib.com/homeownerspayday for more 
information.

Homeowner's
Pay DayPay Day

Get cash back every month for 1 year!

Future homeowners,
enjoy another pay day!
Build or buy a home with a mortgage 
from CIBC FirstCaribbean and relax 
with these great benefits*:

*CIBC FirstCaribbean terms and conditions apply. Offer starts 9 January, 2023, and ends 31 March, 2023. CIBC FirstCaribbean International 
Bank is not an insurer. †The CIBC FirstCaribbean Insurance Program (“Program”) is distributed by the CIBC FirstCaribbean Insurance Agent. 
The Program is underwritten and administered by CG United or its subsidiaries, the insurer. CIBC FirstCaribbean Insurance† Protection 
Plans are completely optional. Clients are free to not participate in the Plan, by choosing an alternative insurer. 
The CIBC logo is a trademark of Canadian Imperial Bank of Commerce, used by FirstCaribbean International Bank under license.

RETAIL226039
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Heroes Day honours Cayman’s 
volunteers and charities

By Christopher Tobutt 

‘Honouring Volunteerism & Charitable 
Services’ was this year’s Heroes Day theme, 
and hundreds of people came to join Gov-
ernment representatives to do just that. 

Deal Ebanks blew the conch shell, a sign 
that that Heroes Day Celebration was offi-
cially beginning. Ms. Jhenelle Colquhoon 
sang the National anthem. 

Hon. Bernie A. Bush, MP, Minister for 
Sports, Culture & Heritage said, “These 
individuals and organisations give up 
their time, energy and talents for free, all 
for the betterment of these three islands 
we call home. ...Motivated by the desire to 
help uplift the lives of others, their work is 
largely unsung, making this year’s theme 
worthy, and one to remember for decades 
to come

“As minister for culture and heritage, and 
a volunteer myself, I can remember the set-
ting up of several of these not-for-profits, 
each an acknowledgement to our Founding 
Fathers’ sense of Caymanian hospitality and 
Christian values cementing volunteerism as 
a part of our culture and heritage. Commit-
ment can be challenging for many of us, but 
the fact that our recipients have continued to 
give up their time, talents and energy, makes 

them worthy of these awards.” Mr. Bush ex-
plained that, because of the rules, only those 
who had been nominated were able to re-
ceive an award, and he went on to list many 
individuals who were not being recognized 
because they had not been nominated.  

There were three main award catego-
ries: Early Pioneer which included many 

SEE HEROES DAY, Page 5

 X Leonard Hew was an awardee in the Early Pioneer Category, receiving his award from Hon. 
Bernie Bush, and Hon. Premier Wayne Panton 

 X Osbourne Bodden received an award 

 X Reba Dilbert received her award 

 X Ezeithamae Bodden received an award in the Pioneer Category 

 X Berna Cummins received an award 

 XMrs. Susan A. Olde received the sole philanthropist honour for making donations exceed-
ing $1 million to charitable services in the Cayman Islands
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 X School children waved Cayman Flags 

names of people who could not attend 
the celebration, some of whom were 
deceased, with relatives picking up the 
award on their behalf. Then there was 
the Pioneer Category - today’s volunteer 
heroes. Finally, there was a category for 
charities.  Mrs. Susan A. Olde received the 
sole philanthropist honour for making do-
nations exceeding $1 million to charitable 
services in the Cayman Islands.

Honourable Premier G. Wayne Panton 
said, “each year, we pause as a nation to 
remember those who have gone before us: 
our early pioneers paving the way to the 
prosperity, the stability, and harmony we 
enjoy in the Cayman Islands. These heroes 
are integral to our collective history, and 
their exploits should be heralded in our 
homes, schools and visitors’ guidebooks. 
Their selflessness, kindness, and love of 
country have created a roadmap for suc-
cess that we can and should follow to pre-

serve the most beautiful parts of our cul-
ture and people.

“Volunteerism and charitable services 
have a tremendous impact on our islands. 
charity harnesses the power of community 
and proves that when our people care and 
come together, change for the better is al-
ways possible. Generosity is what keeps us 
going in the Cayman Islands and its what 
will continue to fuel the legacy of Caymani-
an kindness that has forever been an inte-
gral part of our islands’ culture.”

In the Charitable Organisations cate-
gory, awards went to for Big Brothers Big 
Sisters of the Cayman Islands, Cayman Is-
lands Branch of the Guide Association – Girl 
Guides Cayman Islands, Cayman Islands 
Meals on Wheels, Cayman Islands Red 
Cross, Rotary Central Cayman Islands, Ro-
tary Club of Grand Cayman, Special Olym-
pics Cayman Islands, Cayman Islands Can-
cer Society, Girls’ Brigade in the Cayman 
Islands Ltd and the Lions Club of Grand 
Cayman for exceptional contributions to 
the development, enhancement, safety and 
wellbeing of the community in the Cayman 
Islands for more than twenty years.

 X HE. the Governor Martyn Roper inspected the uniform contingents 

 X Deal Ebanks blows conch shell

 X Speaker makes proclamation

 X Colour Party

Heroes Day
CONTINUED FROM Page 4
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Passenger has medical 
emergency aboard 

CAL flight

Cayman Airways 
Express experiences 

tire deflation

Cayman Airways flight KX102 to Miami 
had to return to Grand Cayman this morn-
ing after a passenger on board experi-
enced a medical emergency approximate-
ly 25 minutes into the flight. Upon landing 
in Grand Cayman at 8:15am, an ambu-
lance met the flight to assist the passenger. 

All other passengers remained on board, 
and the flight departed again for Miami at 
9:13am. As a result of this situation, some 
flight delays can be expected throughout 
the day. All affected passengers will be ad-
vised directly via the contact details pro-
vided at the time of booking.

Cayman Airways Express flight 
KX4426 from Little Cayman experienced 
a tire deflation on landing in Grand Cay-
man on Friday evening and was tempo-
rarily disabled on the runway. 

The Cayman Airways maintenance 
team quickly changed the tire and the 

aircraft continued to the gate within 
25 minutes of landing. During the brief 
repair, the runway was unable to be 
used, causing one inbound flight to de-
lay landing and one outbound flight to 
delay take off. No other operations were 
affected.

2022 Signals Highest Level of Trade Mark Registrations
Last year, the Cayman Islands Intellectu-

al Property Office (CIIPO) saw the highest 
level of trade mark protection in the coun-
try ever.

As of December 2022, CIIPO had ap-
proved 568 registrations for company 
brands in the Cayman Islands. That figure 
surpassed the previous high of 510 trade 
mark registrations in 2019. These reg-
istrations were mostly for international 
companies and goods that conduct busi-
ness in and through the Islands.

“Last year we saw our highest registra-
tion total yet and we anticipate further 
growth in 2023 and a new top mark to be 
set,” CIIPO Director Candace Westby said. 
“I believe more and more businesses are 
understanding that they can safeguard 
their brand in the Cayman Islands.”

In addition to trade marks, there were 
207 registrations for patents (i.e. inven-
tions) and 14 registrations for design 
rights (which cover the look and shape of 
creations).

The increase in trade mark registrations 
resulted in an overall boost to Cayman Is-
lands Government revenue. In 2022, IP-re-
lated registrations amounted to approx-
imately CI$2.1 million, which is a 16.67 
per cent increase over the 2021 figure of 
roughly CI$1.8 million.

CIIPO was established in May 2016 to 
register intellectual property (IP), which 

are creations of the mind, as it needs to 
be recorded as part of its legal protection. 
CIIPO also provides information locally 
and globally about Cayman’s full range of 
IP protection.

During Q4 2022, for example, CIIPO 
held several information sessions with 

local private and public sector entities in-
cluding Cayman Enterprise City, Cayman 
Islands Customs and Border Control, the 
Cayman Islands Business Development 
Centre and InvestCayman.

“Our ability to protect so many corporate 
brands is a significant milestone and a tes-

tament to the strength and appeal of our IP 
regime,” Minister for Financial Services and 
Commerce, the Hon. André Ebanks said. 
“We look forward to the continued growth 
of our IP sector, particularly as we consider 
further enhancements and innovations to 
our IP regime later this year.”

 X The Cayman Islands Intellectual Property Office (CIIPO) regularly hosts information sessions with local private and public sector entities. 
For example, in November 2022, CIIPO Director Candace Westby addressed attendees at an intellectual property workshop hosted by the 
Cayman Islands Business Development Centre.

WHY PAY MORE?
Save 40% 

on all advertisements 

Caymanian Times Newspaper
Fast & Affordable

Email sales@caymaniantimes.ky
or call 9162000 / 9458463
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National Security Council Meeting 
Prefaced Successful Holiday Operations
The National Security Council met for 

its final meeting of 2022 on Tuesday 1 
November. The meeting covered a num-
ber of timely concerns including each of 
the following:

• Commissioner of Police Mr. Derek 
Byrne briefed the Council on the cur-
rent status of criminal and drug related 
activities, traffic incidents, burglaries 
and serious violence.

• The Director of Customs and Border 
Control Mr. Charles Clifford spoke to a 
recent drug interception at Owen Rob-
erts International Airport

• Chief Officer for the Ministry of 
Border Control and Labour Mr. Wesley 
Howell provided a detailed update on 
irregular Cuban migration and shared 
plans for security improvement and 
processing asylum applications and ap-
peals.

• Acting Director of WORC Mr Jeremy 

Scott shared concerns about criminal 
activities including marriages of con-
venience, illegal workers and high-risk 
foreign nationals. He also outlined the 
agency’s plan to address these con-
cerns.

• Collectively, the Council recom-
mended the approval of prescribed out-
comes in the Panel Report of the Police 
Service Commission.

“The National Security Council’s 
meeting lead to a number of successful 
operations being conducted by various 
agencies during the holiday season, in-
cluding Operation Winter Guardian”, 
said His Excellency the Governor and 
Council chair Mr Martyn Roper. “The 
collaborative approach to national se-
curity has proven not only to be effec-
tive, but imperative to the continued 
safety of our borders, our community 
and our people.”

X NSC Members are as follows: His Excellency the Governor Mr. Martyn Roper, OBE (Chair); 
Hon. G. Wayne Panton, Premier; Hon. Franz Manderson, Deputy Governor; Hon. Sabrina 
Turner, Minister; Hon. Andre Ebanks, Minister; Hon. Samuel Bulgin QC, Attorney General; 
Hon. Roy McTaggart, Leader of the Opposition, Mr. Derek Byrne, Commissioner of Police; 
Mr. Ian Pairaudeau,, civil society representative; and Mr. Christopher Philips, civil society 
representative.

CITA Introduces Lower Annual Fees
The Cayman Islands Tourism 

Association (CITA) has introduced 
new, lower Annual Membership 
Dues for Tour Operators and oth-
er micro and small businesses. 
Annual dues now start at $150 for 
small watersports and bus tour 
operators and $200 for small res-
taurants.

Small and Micro businesses 
were the hardest hit during the 
pandemic and border closure and 
the CITA aims to make sure that an-
nual dues are not an impediment 
to any business, regardless of size, 
becoming a member. “Our objec-
tive for this year is to increase and 
diversify the CITA membership to 

include more of the hundreds of 
micro and small businesses that 
are an important part of our tour-
ism industry” added CITA Presi-
dent Troy Leacock.

By joining CITA, members busi-
nesses are part of the advocacy 
campaigns for important issues 
like minimum wage and nation-

al transportation strategy. Mem-
bers can benefit from networking 
events with other members and 
Government officials, and dis-
counts on services like insurance. 
But most importantly, members, 
large or small, add a voice to Cay-
man’s most impactful tourism in-
dustry group.

P O L I C E  N E W S

Police Investigate Theft of Fish in 
Bodden 
Town

On Monday, 16 January, officers re-
sponded to a report of a theft at an 
address on Bodden Town Road. It was 
reported that 100lbs of fish was sto-
len from a container at the rear of the 
premises.

The matter is currently under investi-
gation. Persons are advised to be wary 
of anyone attempting to sell a large 
amount of fish under suspicious cir-
cumstances, such as at greatly reduced 
prices, as they may be attempting to sell 
these stolen items.

Anyone with any information on this 
theft, or who may have reason to sus-
pect someone has attempted to sell 
them stolen fish, is asked to contact 
George Town CID at 949-4222.

Anonymous tips can be provided di-
rectly to the RCIPS via our Confidential 
Tip Line at 949-7777, or via our web-
site<http://www.rcips.ky/submit-a-
tip>.
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Thief admits stealing 
millions in Bolt case 

Jamaica’s executive director of its Financial 
Services Commission has had to resign following 
the disappearance of US$12.8 million of sprint-
er Usain Bolt’s savings. But at least a source of 
where some of the money has vanished has been 
detected because a former Stocks and Securities 
Limited (SSL) Jamaica employee has owned up to 
stealing clients’ money over many years. 

The 100m-world record holder has given SSL 
up to Friday to pay the US$12.8m that he said 
was in his account up to October 2022 or be sued. 
Bolt’s attorney, Linton Gordon, wrote to SSL on 
January 16.

The threat of a lawsuit comes after reports 
that Bolt had fired his long-time manager, Nor-
man Peart. Peart, who was with Bolt since he 
emerged as a teenager in 2002, told Radio Ja-

maica Sports that he and the 
eight-time Olympic gold med-
allist had “parted company 
amicably in late 2022.”

Jean-Ann Panton, the 
self-confessed swindler of over 
$4 million, stated in a January 7 
statement, that she worked at 
the company for 25 years and 
admits she began “borrow-
ing from client accounts” after 
her father was diagnosed with 
cancer and had to go outside 
of Jamaica for treatment. She 
continued stealing when he 
passed away to cover the funer-
al expenses and to commit her 
brother to a “home” after he 
threatened to kill their mother.

Panton said she also continued using clients’ 
funds during the COVID-19 pandemic lock-
down. She said she used various scams to take 
money from clients in alleging cooperation with 
four others. They acted as bearers and would 
be issued the checks by SSL, visit the bank to 
collect the funds and then those funds would 
be delivered to her. The total she claims to have 
stolen amounts to US$4,323,073. This does not 
account for the huge sum Bolt says he lost.

Everton McFarlane, who until recently was 
executive director of Jamaica’s Financial Servic-
es Commission, went on leave Friday and will 
step down January 31. A top official with Bank 
of Jamaica will take his place as the investiga-
tion continues into Stocks and Securities Limit-
ed, a firm based in Kingston.

Trinidad has another 
woman President 

Trinidad and 
Tobago has a new 
President, attor-
ney Christine Car-
la Kangaloo.

She was elect-
ed on Friday, suc-
ceeding outgo-
ing head of state, 
Paula Mae Weekes, 
and in the process 
becoming the sec-
ond woman to be 
elected to the po-
sition.

Kangaloo, who 
resigned her po-
sition as Senate 
President before 
the appointment 
and was nomi-
nated by the gov-
ernment, easily 
defeated veteran 
Senior Counsel, 
Israel Khan, who 
had been nominated by the main 
opposition United National Con-
gress.

When the results were an-
nounced, Kangaloo received 48 
votes, Khan received 21 votes and 
there were three rejected ballots. 

Prime Minister Dr Keith Row-
ley in nominating Kangaloo, said 
that the former government min-

ister, university lecturer, had dur-
ing her tenure as President of the 
Senate, acted as President of the 
Republic of Trinidad and Tobago 
no fewer than 33 occasions.

Kangaloo is the only person to 
serve as both President and Vice 
President of the Senate. She be-
comes the seventh head of state 
and Commander in Chief.

 X Christine Carla Kangaloo is a popular choice as 
President

 X Usain Bolt wants his millions returned

Grenada attracts 
wealthy Asians

Grenada is attracting many wealthy south-
east Asian residents for its Citizenship by 
Investment Program, particularly Thailand.  

The picturesque Spice Island has a 
year-round temperate climate and — like 
Thailand — exotic, diverse scenery and 
breath-taking beaches, making it a home 
from home. Grenada’s other attractions 
include is fantastic restaurants, carnivals, 
great landscapes and the Molinere under-
water sculpture park. St George’s, the capi-
tal, is a thriving international hub. 

Interest in obtaining an alternative resi-
dence or additional citizenship has spiked in 

recent years as affluent investors seek to im-
prove their global mobility, mitigate risk, and 
secure a plan B. Spoilt for choice with over 
35 investment migration programs available, 
the Grenada Citizenship by Investment Pro-
gram stands out as a top option for high-net 
worth individuals and families in Thailand. 
They are looking for an efficient, cost-effec-
tive way to expand their travel freedom and 
improve their business opportunities, or find 
a secluded, safe place to live or retire. 

While several Caribbean nations have citi-
zenship by investment programs, Grenada’s 
is currently the most popular and sought af-

ter because Grenadian passport holders can 
travel visa-free or by visa-on-arrival to 146 
destinations, including Singapore, the UK, 
Europe’s Schengen Area, and China.

They can also include in their applications 
whole families, including spouses, any chil-
dren under 30, unmarried siblings over the 
age of 18, parents, and grandparents. Anoth-
er Grenadian citizenship is transferable to 
new spouses and future generations.

Applicants can keep their current nation-
ality because Grenada has no restrictions 
on dual citizenship. Unlike many other pro-
grams, there is no minimum stay required in 
Grenada to acquire or maintain citizenship.

It is a relatively quick and easy process. 
Grenada’s efficient application process 
means applicants can become a citizen in as 
little as three to four months from the date 
of submitting applications, and they are not 
required to visit Grenada to complete the 
process. 

The National Transformation Fund is to 
make a minimum non-refundable contribu-
tion of US$150,000 for a single applicant or 
US$200,000 for a family of up to four mem-
bers. Real estate investment must be a min-
imum of US$220,000 in a government-ap-
proved real estate project. An additional 
minimum non-refundable contribution of 
USD 50,000 applies.

Due to its highly efficient application pro-
cess, anyone choosing the NTF option it is 
possible to submit an application and re-
ceive an answer from the Grenadian govern-
ment within 90 days. Successful applicants 
then usually receive their passport within 
10 business days.

It’s clear to see why the Grenada Citi-
zenship by Investment Program is the 
perfect match for wealthy families in 
Thailand looking to unlock global access 
and create opportunity while mitigating 
risk. X The Molinere underwater sculpture park 

 X St George’s is Grenada’s picturesque capital 
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73% of CEOs around the world believe global economic growth will decline over the 
next 12-months, the most pessimistic outlook in over a decade: PwC Global CEO Survey

Nearly three quarters (73%) of CEOs be-
lieve global economic growth will decline 
over the next 12 months, according to PwC’s 
26th Annual Global CEO Survey, which polled 
4,410 CEOs in 105 countries and territories 
in October and November 2022. The number 
is lower (62%) for CEOs in the Caribbean.

The bleak CEO outlook is the most pes-
simistic CEOs have been regarding global 
economic growth since we began asking this 
question 12 years ago. Those expectations 
represented a stark reversal from the last 
Caribbean participation in the survey (con-
ducted in 2020), when a similar proportion 
(69%) thought economic growth would im-
prove. 

30% of Caribbean CEOs think 
their organisations will not be 

economically viable in a decade
In addition to a challenging environment, 

nearly one third of Caribbean CEOs think 
their organisations will not be economi-
cally viable in a decade if they continue on 
their current path. The pattern is consistent 
with global (39%) and Latin America (29%) 
though slightly higher than the US (20%), UK 
(22%) and Canada (24%). Caribbean CEOs’ 
confidence in their own company’s growth 
prospects also declined dramatically (by 
over 40%) with less than half being very or 
extremely confident compared to the survey 
conducted in 2020 where almost 80% were 
either somewhat confident or very confident 
about their organisation’s prospects for reve-
nue growth over the next year.

CEOs are also seeing multiple direct chal-
lenges to profitability within their own in-
dustries over the next 10-years. 76% believe 

changing customer demand/preferences will 
impact profitability, followed by changes in 
regulation (64%) and technology disruptions 
(60%).

Inflation, macroeconomic 
volatility and climate change top 

CEOs’ concerns
While cyber and health risks were the top 

concerns for Caribbean CEOs the last time 
they participated in the survey, the impact 
of the economic downturn is top-of-mind 
for CEOs this year, with inflation (50%) and 
macroeconomic volatility (36%) leading the 
risks weighing on CEOs in the short-term – 
the next 12 months – and over the next five 
years. Close behind, 26% also feel financial-
ly exposed to climate change rising to be the 
top threat over the next 5 years. Cyber risks 
have fallen dramatically to just 14% and al-
though they increase to 26% in the medium 
term, CEOs need to continue to show their 
commitment to stay ahead of cyber chal-
lenges that are still very much on the rise, 
so they safeguard their business against at-
tacks.

CEOs are cutting costs but not 
headcount or compensation

In response to the current economic cli-
mate, Caribbean CEOs are looking to cut costs 
and spur revenue growth. 62% report re-
ducing operating costs, while 58% report di-
versifying product and service offerings and 
44% raising prices. However, 66% say they 
do not plan to reduce the size of their work-
force in the next 12 months. A vast majority 
– 84% – indicate they do not plan to reduce 
staff remuneration in order to retain talent 
and mitigate workforce attrition rates.

Graeme Sunley, Territory Leader, 
PwC Cayman Islands, said:

“Decades-high inflation, a volatile economy 
and the imminent impact of climate change 
have contributed to a significant rise in Carib-
bean CEOs’ pessimism. Both locally across the 
Caribbean and globally, CEOs are re-evaluat-
ing their operating models and cutting costs, 
yet despite these pressures, they are continuing 
to put their people front and centre as they 
look to retain talent in the wake of the ‘Great 
Resignation.’ The world continues to change at 
a relentless pace, and the risks facing organ-
isations, people – and the planet – will only 
continue to rise. If organisations are not only 
to thrive – but survive the next few years – they 
must carefully balance the dual imperative of 
mitigating short-term risks and operational 
demands with long-term outcomes - as busi-
nesses that don’t transform, won’t be viable.”

Managing climate risk a growing 
priority for businesses

Climate risk featured more prominent-
ly - ranking third (26%) - as a short-term 

risk over the next 12-months for Caribbean 
CEOs compared with Global CEOs. This is 
in-line with how they see climate risk im-
pacting their cost profiles (68%), supply 
chains (58%) and physical assets (38%) 
from a moderate to very large extent. Rec-
ognising how vulnerable the Caribbean 
is to climate change and the impact it will 
have on business and society in the near 
and over the long-term, a majority of CEOs 
have already implemented – or are in the 
process of implementing – initiatives to re-
duce their companies’ emissions (52%), in 
addition to innovating new, climate-friend-
ly products and processes (44%), or devel-
oping data-driven, enterprise-level strat-
egy for reducing emissions and mitigating 
climate risks (38%).

Despite an increasing number of coun-
tries now having some form of carbon 
pricing, a majority of respondents (64%) 
still do not plan to apply an internal price 
on carbon in decision-making. The good 
news is that roughly the same amount 
(60%) have already implemented – or are 
in the process of implementing - initiatives 
to protect their company’s physical assets 
and/or workforce from the impact of cli-
mate risk.

Graeme concludes:
“The risks facing organisations and soci-

ety today cannot be addressed alone and in 
isolation. CEOs must therefore continue to 
collaborate with a wide range of public and 
private sector stakeholders to effectively mit-
igate those risks, build trust and generate 
long term value - for their businesses, society 
and the planet.”

RULING PARTY’S MAJORITY 
SLASHED IN ANTIGUA ELECTIONS 

By Michael Jarvis, International Corre-
spondent

The Antigua and Barbuda Labour Party 
(ABLP) has narrowly secured a third term in 
office under the leadership of Prime Minister 
Gaston Browne.

In early general election on Wednesday 
January 18th, three months ahead of the 
March due date, the ABLP suffered significant 
losses, dropping from its overwhelming 15 
seats in the 17-seat parliament to just nine, 
giving it just a one-seat majority.

The main opposition United People’s Party 
(UPP) clawed back from the single seat it held 
on to in the last election, gaining a further five 
seats this year for a total of six seats.

However, a main casualty for the UPP was 
its leader Harold Lovell, a former finance 
minister and Deputy Prime Minister, in a pre-
vious UPP government.

Despite guiding his party’s comeback, he 
failed for the second consecutive election 
to win back his seat and consequently an-
nounced his decision to step down from the 
leadership of the party after conceding to 
Browne’s ABLP.

The other two seats went to independ-
ent candidate, Asot Michael, a former tour-
ism and investment minister in the Gaston 
Browne administration, and Trevor Walker 
of the sister-island Barbuda People’s Move-
ment(BPM).

A bitter rift between Mr Michael and his 
former longstanding political ally Gaston 

Browne featured prominently in the election 
campaign.

Mr Michael had resigned after he became 
embroiled in allegations of corruption com-
ing out of a UK court case. He was arrested 
in the UK but not charged. Prime Minister 
Browne was quoted in the Antigua media as 
having said that the former minister was ‘en-
couraged to resign’.

Gaston Browne, who’ll remain at the helm 
for a third consecutive term, has expressed 
disappointment with the outcome and has 
said a postmortem of the election will con-
sider deselecting unsuccessful candidates. In 
the meantime, he has cut the number of min-
istries in his new government and has taken 
on several additional key portfolios.

The UPP, despite regaining lost ground, 
is returning to the opposition benches with 
only one of its six MPs having had previous 
parliamentary experience.

In a vicious campaign which focused heav-
ily on economic issues, this became one of 
the criticisms the UPP had to fend off with 
the ABLP targeting it as a main shortcoming 
saying the country and economy could not be 

trusted in the hands of novices.
The ruling party based its re-election strat-

egy mainly on growing the economy, manag-
ing the COVID-19 pandemic, and raising the 
country’s global profile under the flamboyant 
leadership style of Gaston Browne.

The UPP accused the ABLP of corruption, 
economic mismanagement, and harming the 
country’s global profile, especially with the 
recently-launched Antigua Airways operat-
ing flights between Nigeria and Africa. There 
are reports of many African passengers being 
stranded in Antigua from the fledgling airline.

Antigua’s perennial water supply challeng-
es was another key issue across the political 
spectrum.

Four parties contested the election; the 
ABLP(9), UPP(6), Barbuda People’s Move-
ment(1), Democratic National Alliance(0), 
and independent Asot Michael formerly of 
the ABLP(1).

Many seats were won or lost by slim mar-
gins, some in single digits. Former UPP lead-
er Lovell failed to retake his seat by six votes 
confirmed by a recount.

Voter turnout was 70 per cent.

 X Gaston Browne

 X Graeme Sunley

• 30% of Caribbean CEOs don’t believe their organisations will be economically viable in 10 years if they do not transform
• Inflation (50%), macroeconomic volatility (36%) and climate change (26%) rank as the top global threats, as cyber and health risks fall from the 2021 Caribbean CEO Survey
• Caribbean CEOs are cutting costs, yet 66% do not plan to reduce headcount and 84% don’t plan to reduce compensation in the fight to retain talent following the ‘Great 
Resignation’
• Caribbean CEOs see climate risk impacting their cost profiles and supply chains over the next 12 months; Yet only 38% are developing a strategy for reducing emissions and 
mitigating climate risks

Caymanian Times  |  Wednesday, January 25, 2023  |  Issue No 848 9Regional / CT Business



Annual St. Ignatius golf scramble 
teeing off soon!

The annual St. Ignatius Golf Scramble, 
proudly sponsored by Moore & Moore 
Investments, is set to tee off on Friday, 
March 3rd. The event will take place at 
the beautiful North Sound Golf Club with 
a 12:30 pm shotgun start. The four-per-
son scramble can accommodate up to 88 
players in 22 teams and is open to the 
general public.

Any golfers wishing to play in the scram-
ble should submit a registration form and 
CI$190 per player (CI$760 per team) as 
soon as possible. The entry fee includes 
green fee, cart rental, chances to win great 
prizes, as well as a buffet meal and awards 
presentations after the golf. There will 
also be competitions for closest to the pin, 

longest drive, putting champion, and best 
dressed team, which are all included in the 
registration fee! The big prize of the day 
is USD$50,000 if a player scores a hole-in-
one at a selected par three!

Interested teams may request a regis-
tration form by e-mailing e-mail st.igna-
tius.golf.scramble@gmail.com. The final 
deadline to register is Monday, February 
27th, but it is likely that all available spac-
es will fill up before then, so please sign up 
early to avoid disappointment.

For further information, please send an 
e-mail or phone 949-6797 between the 
hours of 8:00 am to 4:00 pm Mondays to 
Fridays. Proceeds from this event will ben-
efit St. Ignatius Church and School.

PAWS Winds Up Operations
After over 12 years of providing animal 

welfare and rescue services in the Cayman 
Islands, the Protection of Animal Welfare 
Society (PAWS) is winding up operations.

PAWS was founded in 2010 by Giuseppe 
and Susanna Gatta, Alex Stewart and 
Marleine Gagnon with the aim of alleviat-
ing the suffering of animals in need, par-
ticularly in the eastern districts of Grand 
Cayman.

A small, volunteer-led non-profit, PAWS 
provided monthly welfare deliveries to 
families with pets in need, animal rescue 
services, spay and neuter surgeries, and 
operated a Thrift Shop in Bodden Town.

The PAWS Thrift Shop is being handed 
over to Cayman’s Acts of Random Kind-
ness (ARK) and the Cayman Islands Hu-
mane Society (CIHS) will continue to pro-
vide welfare services to PAWS’ clients in 
the eastern districts of Grand Cayman.

Mr. Gatta said that, at the charity’s peak, 
it was assisting approximately 30 families 
with over 100 animals by providing food, 
veterinary care and monthly preventa-
tive medication for heartworms, ticks and 
fleas.

“Knowing what a significant, positive 
impact PAWS has made in our community, 
winding up our operations was a very dif-
ficult, but necessary, decision as Susanna 
and I are planning to relocate to my home 
country of Italy. Between ARK and the Hu-
mane Society, we know our clients will be 
in good hands,” he said. “We want to thank 

everyone who has support-
ed our work over the years. 
Our efforts would not have 
been possible without the 
support of the community.”

Both Mr. and Mrs. Gat-
ta were involved with the 
Humane Society from early 
on in its existence and have 
been caring for local ani-
mals for over 30 years. Mrs. 
Gatta said it was their love 
for animals and passion for 
supporting the local com-
munity that drove them to 
found PAWS.

“Animal welfare was at 
the heart of PAWS. Each 
month, we spent hours vis-
iting our clients’ homes in 
Savannah, Bodden Town, 
East End and North Side 
to provide their pets with 
food, veterinary care, med-
icine, and treats. Over the 
years, we built some very 
special relationships with 
these families and we 
are proud that we helped 
keep them together with 
their beloved pets. We also 
helped dozens of stray cats 
and dogs find loving homes 
and sponsored hundreds of spay and neu-
ter surgeries,” she said.

The PAWS Thrift Shop helped provide 
low-cost clothing, furniture and home 
goods to residents in the eastern dis-
tricts, raised money to support the char-
ity’s welfare efforts, and provided a hub 
where pet owners with transport could 
come to collect food and medication for 
their animals.

Tara Nielsen, founder of Cayman’s ARK, 
said the organisation was very much look-
ing forward to keeping the spirit of PAWS 
alive in the rebranded shop.

“ARK is very humbly and grateful-
ly taking over the PAWS thrift shop 
in Bodden Town. We will continue to 
happily serve the community both 
families and ‘fur babies’ and will for-
ever honour the extraordinary legacy 
of Susanna and Giuseppe. PAWS will 
always remain in the heart of the new 

ARK ‘Kindness Thriftique’ and those 
we serve,” she said.

Funds raised through the ARK Kindness 
Thriftique store will support all of the 
charity’s programmes, including but not 
limited to ARK’s Feed Cayman program 
which provides grocery store voucher to 
families facing financial difficulties. The 
PAWS Thrift Shop Facebook page will be 
transitioned to the ARK Kindness Thrift-
ique page.

The continued generosity of the individ-
uals and organisations who have support-
ed PAWS over the years will be essential to 
ensuring the Cayman Islands Humane So-
ciety can continue to provide these impor-
tant animal welfare services in the eastern 
districts. Any remaining PAWS funds will 
be transferred to the Humane Society to 
support these services going forward.
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Eagles soar despite 
Hurts injury 

The Philadelphia Eagles are within 
one game of the Super Bowl with three 
touchdowns in a 38-7 humbling of the 
New York Giants.

Jalen Hurts shook off his shoulder 
injury concerns as he led the Eagles, 
showing potential-MVP form in the first 
half with two scores through the air and 
another rushing.

The 24-year-old QB, who threw suc-
cessfully for 16 of his 24 attempts for 
a total of 154 yards, had the home side 
up 28-0 and head coach Nick Sirianni 
chest-bumping his assistants at the break.

Running back Matt Breida scored on 
an eight-yard rush in the third to finally 
get the Giants on the board, but the Ea-
gles responded in the final quarter with 
a field goal and another touchdown to 
put the game to bed.

Philadelphia will now host the cham-
pionship fixture on Sunday against 
either divisional rivals the Dallas Cow-
boys or the San Francisco 49ers.

The Kansas City Chiefs earlier pro-
gressed to the AFC Championship Game 
with a 27-20 victory over the Jackson-
ville Jaguars.

T20 threatens West 
Indies future 

West Indies crick-
et is under serious 
threat of continuing to 
exist unless the issue 
of players prioritising 
lucrative Twenty20 
leagues ahead of in-
ternational duties is 
resolved, according to 
a report commissioned 
by Cricket West Indies.

The disturbing re-
port comes from a pan-
el made up of former 
captain Brian Lara, 
South African coach 
Mickey Arthur and a 
senior judge Patrick 
Thompson, all commis-
sioned after West Indies’ early exit from 
last year’s T20 World Cup in Australia. 

West Indies have struggled with 
availability issues for players who fea-
ture in the Indian Premier League and 
other T20 competitions globally.

“It is essential that some middle 
ground is arrived at. Otherwise, West 
Indies cricket may cease to exist as an 
entity,” said the report.

“This group does not indulge in 
doomsday predictions but no entity, 
sporting or otherwise, has a viable fu-
ture if its talent is not harnessed and 
effectively managed,” the report added.

One of the issues blocking better 

agreement about player schedules and 
availability is the long-standing con-
flicts between players and CWI, the re-
port said.

The report made a series of recom-
mendations for improving the function-
ing of the West Indies team ahead of the 
2024 T20 World Cup in the Caribbean 
and the United States.

West Indies have enjoyed success in 
the T20 format, winning the World Cup 
in 2012 and 2016, only England have 
also won the competition twice.

But in Australia, they finished bottom 
of their group, finishing behind Zimba-
bwe, Ireland and Scotland.

 X Jalen Hurts defied injury against the Giants 

 XWest Indies won the T20 World Cup in 2016

Shaw wants JA support
Khadija ‘Bunny’ Shaw is the 

best inspiration for Jamaican girls 
dreaming of making it in the pro-
fessional ranks. But the prolific 
Manchester City striker feels the 
Jamaica Football Federation is lag-
ging behind the rapid rise of wom-
en’s football’s globally.

“If I were in Jamaica right now, I 
wouldn’t waste my time trying to 
play football. There’s nothing going 
on,” Shaw said. 

Considering the growth in wom-
en’s football in recent years, and 

Jamaica’s astonishing progress to 
qualify for two consecutive World 
Cups, there should be plenty of rea-
son for optimism. 

The seasoned international who 
is Jamaica’s all-time leading scorer 
with 56 goals in 38 appearances, 
will captain the Reggae Girlz at the 
2023 Women’s World Cup in Aus-
tralia and New Zealand this sum-
mer.

But despite all their achieve-
ments, Shaw is frustrated by what 
she perceives as a lack of support 

by the JFF. She feels the team has 
too often been left under-resourced 
for training camps, while the grass-
roots level remains disorganised 
and the women’s national league is 
in disarray. 

Shaw turns 26 on January 31 
and in her short life she has faced 
many hardships, including losing 
three brothers to gang violence and 
a fourth in a car accident. But she’s 
overcome those hurdles to become 
one of the most feared strikers in 
the Women’s Super League at City.

Growing up playing on the 
streets with boys in Spanish Town, 
her mother discouraged her from 
pursuing a football career as Jamai-
can girls rarely reached the heights. 
Nevertheless, Shaw persisted and 
was lucky enough to be given a 
scholarship at Eastern Florida State 
College before attracting the atten-
tion of the University of Tennessee.

“If someone from overseas 
hadn’t seen me and mentioned me, 
I’d probably still be in Jamaica.”

She is thankful of the energy 
and input of Cedella Marley, Bob’s 
daughter, who reactivated women’s 
football in Jamaica in 2014 after a 
four-year hiatus. Marley attracted 
sponsors, instigated fundraising 
campaigns and even set up a Go-
FundMe for the players.

Like the Reggae Boyz in 1998, 
Jamaica’s first qualification for the 

2019 World Cup in France was an 
incredible feat. The majority of the 
squad were playing in college or 
high school. At 21, Shaw was al-
ready one of the more experienced 
players. Shaw is aggrieved that 
there was no acknowledgement at 
home for their feat.

That summer transformed 
Shaw’s trajectory, moving to Bor-
deaux, France, scoring 32 times in 
only 35 games. A move to Manches-
ter City followed in 2021, where 
she has established herself, and has 
scored 10 times in 11 WSL matches 
this term.

Jamaica head into this year’s 
World Cup confident, under head 
coach Lorne Donaldson whose 

strategy is to keep possession and 
stream forward with attacking 
flair. To highlight Shaw’s point, 
most of the squad were born in 
the UK or North America, few in 
Jamaica. 

With her speed, vision, first touch 
and lethal finishing, Shaw leads the 
line brilliantly. And she believes the 
team can cause some group game 
upsets which includes Brazil and 
France.

“We believe our best is good 
enough at the end of the day. We 
have goals, we want to come out of 
the group stages,” she said. “We’re 
underdogs, yeah, but we’ve been 
there before and we can’t look at it 
that way.” X Shaw has been brilliant for City 

 X Bunny Shaw is Jamaica’s key striker
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Breakfast
Brew
Ceylon
Chamomile
Darjeeling
Earl Grey
Filter
Green
Herbal
Iced
Infusion

Jasmine
Leaves
Lemon
Mint
Oolong
Pekoe
Pot
Steep
Sugar
Tea bag
Tisane

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
Cayman Complete Janitorial Service

requires

Janitor with 8 years experience

$7 per hour

Benefi ts as per Labour Law

Apply in writing

P O Box 31074

KY1-1205

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, TQ JANITORI-

AL SERVICES.

are seeking, two (2) Janitors, for full time 

employment.

Salary CI$7.00 per hour. Statutory Health 

& Pension benefi ts included.

Requirements: 2-5years’ experience. 

Must be an excellent multi-tasker.

Send resume and supporting dox to: 

regional.group@outlook.com

Or contact us at: (O) 345 746-7194 (C) 

345 328-5275 Po Box 303 Ky1-1104

Application deadline: 30/Jan/2023

Photographer

With 5 years experience as a pho-

tographer.

salary range from $1200-$1400 per 

month 

Statutory benefi ts provided. Must be 

able to work holidays and weekends. 

Email: markpsoto@gmail.com or mail 

resume to: PO Box 2176, KY1-1105

No. 1 Shoe Shop

ASSISTANT SHOE REPAIRMAN 

• Responsible, trustworthy, hardwork-
ing male 
• Must have some experience in shoe 
repair
• Must be able to work neatly

Hours: Mon. – Sat. 9:30am – 6pm. with 
half day off per week Salary commis-
sion based – average $350 / week.  
50% Health & 50% Pension 

Call 949 – 5595 or apply in writing to: 
The No. 1 Shoe Shop P.O. BOX 1910, 
GRAND CAYMAN KY1 - 1110

Diwa Skincare Beauty Spa

Is seeking an experienced

SENIOR BEAUTY THERAPIST

With a minimum of 16 years’ experi-

ence in:

- Variety of Massages 

- Eyebrows Threading 

- Dermalogica Facials/Peel 

- Microdermabrasion 

- Micro blading Waxing 

- Hydra Facial

Salary KYD 5,OOO.OO Monthly

+ Vacation, Pension, Medical and 

sick days

Send resume to:

P.O. Box 1926, Grand Cayman KYI-

1110 

Or email to: 

info@diwaskincare.com

CUC is an equal opportunity Company with over 230 employees who are committed to 
meeting the electrical needs of Grand Cayman and to providing quality customer service.

Reporting to the Manager, Project Delivery, the successful candidate will :
 
 assemble multi-disciplinary project teams on large projects such as power   
 generation, transmission and distribution expansions, building additions,   
 mechanical/civil upgrades, etc.;

 develop new and revise existing business processes that support the Company’s  
 mission, goals and objectives and assigned projects ;

 identify and implement improvements to the safety, reliability and efficiency of  the 
 existing Power Plant, substations, infrastruture and other equipment through the  
 development of scope of works, engineering design specifications and detailed  
 engineering design;

 assist with developing the Company’s engineering process, standards and   
 practices;

 provide engineering and project coordination support to all departments as required;

 ensure the Company’s safety practices and procedures are followed by employees  
 and contractors on all assigned projects;

 provide on-call support as needed.

Applicants must possess a Bachelor’s degree in Electrical, Mechanical or Civil 
Engineering or similar qualifications; five years experience in the management of 
industrial construction and optimization projects; minimum of five years work 
experience in electric utilities; and PMP Certification or equivalent.

Salary is from CI$5,493 to CI$7,141 per month.

CUC offers a very competitive benefits package including pension, health and life 
insurance. Caymanians, Cayman Status holders and permanent residents are 
preferred. To apply, visit the Company’s website (www.cuc-cayman.com), click on the 
tab “Careers” on the Home Page, navigate to “Job Opportunities”, click on the 
designated job title and follow the instructions. Applications must be submitted not 
later than Tuesday, January 31, 2023. Applications through recruitment agencies will 
not be accepted. Only candidates who are short-listed will be contacted for an interview. 
 

Project Manager

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

UCCI is inviting qualifi ed applicants for the following position:
FACILITIES SUPERVISOR

Department: Facilities

Summary

The Facilities Supervisor will provide routine maintenance and repairs to building systems, 
equipment and exterior property grounds. General understanding of HVAC, electrical, me-
chanical, plumbing and life/safety systems required in performing these duties.

Knowledge, Skills and Abilities

• Associates Degree in Building Construction Technology, building or related fi eld;
• 5 years of operational level experience in building trades divisions and 3 years supervi-
sory or leading skilled crafts persons and maintenance level trades;
• Extraordinary judgment, diplomacy, and presence in dealing with all levels of the organi-
zation and external contractors/vendors;
• Ability to work independently and excellent organizational, tracking and communication 
skills;
• Basic Microsoft Office skills, in particular Microsoft Excel;
• Availability to work weekends or evenings as scheduled.

Responsibilities

• Preventive maintenance and repair of building grounds, equipment and components in-
cluding HVAC, building automation system, lighting fi xtures, locks, doors, plumbing and 
bathroom components, carpet, fl oor and ceiling tile replacement, painting and general 
upkeep;
• Works collaboratively with campus staff on the schedule of events and performs required 
room set-up;
• Assist the manager in meeting with vendors regarding building projects.
• On call after hours for urgent needs;
• Familiar with various tools and equipment used for building maintenance and repair.
• Problem-solving/analysis required for basic HVAC components, electrical fi xtures, plumb-
ing and building repair;
• Strong customer focus and ability to complete tasks timely with undue interruption to the 
educational/business operation;
• Oversees buildings, grounds, facilities and equipment maintenance, new construction, 
improvements and renovations;
• Checks all utilities for safety and operational status;
• Coordinates with outside public utilities as needed;
• Assists with organizing response teams to identify, contain, and clean up spills of haz-
ardous materials and recommends emergency measures, such as evacuation, to prevent 
exposure to hazardous materials;
• Serves as deputy lead, in the absence of the Facilities and Plant Manager, to UCCI’s 
Hurricane/Disaster Emergency Committee.

Compensation

• Salary Range KYD $62,508 – KYD $84,036 per annum.
• Medical, pension and annual leave (3 weeks).

How to apply
Submit a CV and cover letter along with 3 professional references to recruiment@ucci.edu.
ky by February 10, 2023.

Only shortlisted candidates will be contacted.

PAGE 19CLASSIFIEDS CAYMANIAN TIMES   Friday 29 September, 2017 Issue No 124

Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

Health City Cayman Islands
Invites application for the following positions

Administrative Assistant- Accounts

Graduate/Post Graduate/I.C.W.A./C.A Finance with 3 years’ of experience in 

relevant field. Experience in the healthcare industry would be advantageous. 

Post holder will be responsible for:

• Cash collections and deposits and reconciliation of same.

• Payables and receivables.

• Statutory payments and audits.

• Must have knowledge in preparing, examining and analyzing accounting 

records, financial statements, and other financial reports to assess 

accuracy.

Salary range: US$30,000 to 42,000 per annum based upon experience

Assistant Manager – Finance & Accounts (Claims & Debt Collections)

Bachelors of Commerce with minimum 5-8 years’ finance and Debt Collections 

experience in any Industry but preferably in healthcare industry.

• Must have sound knowledge of medical terminologies used in a hospital 

setting including but not limited to CPT/ICD codes.

• Receive payments and post amounts paid to customer accounts.

• Make Debtors ageing report on a biweekly basis and present the same to 

Management.

• Locate and notify customers of delinquent accounts by email, telephone, 

or personal visits in order to recover payment.

• Advise customers of necessary actions for debt repayment.

• Sort and file correspondence, and perform miscellaneous duties such as 

answering correspondence and writing reports.

• Arrange for debt repayment or establish repayment schedules, based on 

customers' financial situations.

• Negotiate credit extensions when necessary.

Salary Range: USD 30,000.00 to USD 40,000.00 per Annum.

Resident Medical Officer

MBBS with MD/Fellowship in Pediatric with 5-7 years of experience.

• Extensive experience in the practice of Pediatric with additional 

experience in care of Acute Pediatric inpatients (desirable).

• Should be aware of JCI policies and procedures and would have worked in 

high volume Cardiac and/or Orthopedics tertiary care Hospitals. 

Salary range: Salary will be on Percentage basis prorated according to 

hours of engagement. 

Only shortlisted candidates are guaranteed a response.

Suitably experienced Caymanians, Status holders, Residents with Employment 

Rights only need to apply.

Please send resume to careers@healthcity.ky, P.O. Box-10590, KY1-1005, 

Cayman Islands.

Deadline to submit application is 12-Oct-2017.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) ARCHITECTURAL AUTO CAD TECHNICIAN

Qualifications:
• With Bachelor’s Degree in Architecture
• Must have in depth knowledge in computer aided design software such as but 

not limited to AutoCAD, Revit, 3D Max, Photoshop, etc.
• With at least 5 years of relevant work experience 

Job Description:
• Determine client’s objectives and requirements; Meet with other professionals 

and clients at an early stage to agree on the project brief.
• Understand how the design aspects of a construction project influence and relate 

to performance and functional issues so that practical questions can be addressed.
• Sketch preliminary design plans 
• Specify materials and furnishings, such as lighting, wall finishes, flooring, 

plumbing fixtures, etc.
• Evaluate and advise on environmental, legal and regulatory issues contributing 

to planning applications and other regulatory application procedures;
• Assess what surveys (e.g. land surveys) are required before work can commence 

and ensuring such surveys are undertaken and their results fed into the project.
• Develop project briefs and working on these as the project progresses;
• Prepare final plans, using computer applications such as CAD, sketchup, revit 

and make presentation for the client
• Advise clients on procuring the best and most appropriate contracts for the work 

they are undertaking;
• Place orders for materials and oversee installation of the design elements
• Liaise with appropriate authorities (planning enquiries, building inspectors) 

when producing documentation for statutory approval;
• Producing, analyzing, and advising on detailed specifications for suitable 

materials or processing to be used;
• Carry-out design-stage risk assessments;
• Administering contracts and projects certifications;
• Create and communicate change orders when necessary
• Oversee and supervise the project
• Visit after the project to ensure that the client is satisfied
• Perform other related tasks.

Remuneration and benefits: 
Salary is commensurate with experience and qualification CI$4,500-6,000/
month with health insurance and pension in accordance with the Cayman Islands 
Government.
Interested applicants may submit their resume to  
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.

 Invites Cayman Nationals & Status Holders to fill in the job post for..
ONE (1) BOOKKEEPER/ACCOUNTANT

Qualifications:
• Must have a professional license or certificate issued by any recognized 

professional body (CA, ACCA, CPA).
• Minimum 8 years post-qualification work experience.
• Exceptional working knowledge of QuickBooks Premier.
• Well versed in financial statements’ preparation and analysis.
• With the ability to develop strategies and plans for short, mid, & long term 

financial goals of the organization.
• Keen in details and well-rounded in internal control policy and execution
• Excellent organizational, oral and written communication skills. 

Job Description:
• Budget management and cash flow monitoring.
• Financial statements’ preparation and analyses – these include but not limited 

to the analysis of all real and nominal accounts as well as performing variance & 
financial ratio analysis.

• Recording of daily financial transactions in accounting software: Quickbooks
• Perform reconciliation of cash in bank, payables, receivables and other balance 

sheet accounts. 
• Liaise with Project Manager in the review and analysis of project costs, payment 

applications & contracts.
• Accounts receivable management – from billing to collection to report generation 

to analysis of aging of receivables, to recommendation on the provision for bad 
debts.

• Accounts payable management – from processing of suppliers’ invoices to 
payment to budget allocation.

• Review existing company internal control policies and procedures and prepare 
revisions/suggestions for management approval

Remuneration and benefits:
CI$3,000-4,000/month with health insurance and pension in accordance with the 
Cayman Islands Government.
Interested applicants may submit their resume to 
accounts.kozaily@candw.ky.

KOZAILY DESIGNS LTD.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based inter-
national curriculum leading to IGCSE / GCSE and A-level qualifications. The school 
is renowned for providing a stimulating learning environment in which our students 
become critical, creative thinkers, responsible citizens and lifelong learners. This is 
evident in our consistent record of outstanding academic achievements, pastoral care 
and wide range of extra-curricular activities.

The Primary School invites applications from fully qualified, enthusiastic and experi-
enced candidates to join our high-performing team February 2023 for a Short-Term, 
5-month contract, to cover two consecutive Maternity Leaves for the following 
position:

Teacher – Year 2 / Year 3 
The successful applicant will be responsible for teaching an appropriately broad, 
balanced, relevant, and differentiated English National Curriculum which meets the 
learning and pastoral needs of all students within Key Stage 1 and 2. The successful 
applicant must have a Bachelor’s degree in a relevant subject together with an inter-
nationally recognised teaching certificate, such as a PGCE, a Bachelor of Education 
or H.Dip.Ed and a minimum of three years relevant teaching experience.

In addition to the responsibilities listed above for all positions the duties will 
include, but will not be limited to:
• Teaching the prescribed curriculum to assigned students, according to individual 
educational needs. 
• Preparing long, medium and short-term plans for all subjects taught, in collaboration 
with parallel class teachers, subject heads and learning support staff.
• Providing differentiated learning opportunities in order to support, meet and chal-
lenge the needs of all learners. 
• Assessing students’ work promptly, in accordance with school policies.
• Maintaining accurate records of students’ progress and attainment, using assess-
ment data to inform instruction.
• Building and maintain positive relationships with all members of the school com-
munity.
• Creating and maintain a stimulating and supportive learning environment.
• Participating in a wide range of extra-curricular activities.

In addition, the qualifications, experience and skills required for all positions 
listed above are:
• Up to date knowledge and experience of teaching the revised English National Cur-
riculum 2014 is essential.
• Outstanding classroom practitioner, passionate about facilitating student learning 
skills with creative and innovative ideas. 
• Experience and skills in providing differentiated learning opportunities in order to 
support, meet and challenge the needs of all learners is essential.
• Fully proficient in using Management Information Systems (SIMS) and Microsoft 
Office products, especially MS Word and Excel.
• Must have excellent written and verbal communication skills.
• Must be organised, ensuring all record keeping is up to date.
• Prior experience in a multicultural international school environment is an advantage. 
• Candidates will be expected to fully adhere to and support the Christian ethos of 
the school.

Salary range for the teaching positions listed above is CI$46,000 – CI$62,000 per 
annum commensurate with experience based on the school’s point salary scale.  
Benefits include:
• Generous medical insurance plan – medical premium cost paid for employee at 
100%
• Contribution to a pension plan

Cayman Prep and High School is totally committed to safeguarding the welfare 
of our children and young people and expects the same commitment from all 
our employees. All successful candidates will be subject to enhanced pre-em-
ployment clearance including identity checks, criminal background checks, 
qualification checks and employment checks to include an exploration of any 
gaps in employment and three satisfactory employment checks.

Further information about the school can be viewed on the school website: www.
cayprep.edu.ky. APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED 
ON THE SCHOOL’S APPLICATION FORM (available on the website) and forwarded 
along with a covering letter and CV to:

  Robin Davies, Primary School Principal
  Cayman Prep and High School
  PO Box 10013
  Grand Cayman KY1-1001
  Email: ps-recruitment@cayprep.edu.ky

Deadline for receipt of applications: Tuesday, January 31st, 2023 
Only shortlisted candidates will be contacted

UCCI is inviting qualified applicants for the following position:

PROJECT MANAGER

Department: STEM & HEALTH

Summary

The post holder will identify and allocate to him/herself projects and activities within 

the scope of the responsibilities, as outlined in the Accountabilities Specific to the 

Role, alongside the Dean – Professional & Technical Education & Training or de-

signee.

Knowledge, Skills and Abilities

• Masters or equivalent degree in business administration, public administration, en-

vironmental or sustainability studies, or related field

• Five (5) years of relevant experience in Project Management, sustainability, and 

energy initiatives, planning and coordinating.

• Certification training in Project Management (PMP) would be considered an asset

• Knowledge and experience in procuring goods and services (contracts, training 

materials, etc.)

• Effective public relations and networking abilities

• Demonstrated success working with diverse groups

• Proficiency in Microsoft Outlook, Word, Publisher, PowerPoint, and Excel

• High level of integrity in dealing with confidential and sensitive matters

• Excellent interpersonal and communication skills and a commitment to collaborative 

collegial processes

Responsibilities

• Plans, directs, organizes, and controls relevant projects including budget and time-

lines. Assesses risks associated with each project

• Responsible for the delivery of projects from initial concept through close-out, in-

cluding budgeting, planning, procurement of consultants and contractors, contract 

negotiations, permitting, and construction. Ensures completed project meets deliver-

able objectives

• Possessing the ability to work independently in difficult and complex tasks

• Provide quarterly reports of the project or as needed

• Strong, documentation skills in the areas of organization, problem-solving and per-

sonal interactions

• Ensure that all adjunct staff to be contracted meet the UCCI standard of engagement

• Should excel in and facilitate a collaborative environment, and collaborative partner-

ships with wide variety of partners (academic, community organizations, community 

members, healthcare providers, nonprofits, etc.)

• Service – promote the social and intellectual growth of all students at UCCI

• Professionalism – recognize diversity in UCCI’s organizational culture; understand 

department and UCCI policies and promotes an environment conducive to learning; 

demonstrates professional conduct in discussing and dealing with internal issues; 

maintains the balance of work and personal life while engaging in new knowledge to 

enhance personal growth and skills; and adheres to UCCI policies regarding social 

conduct, attendance, and dress code

• Privacy and Confidentiality – engage in a confidential and professional manner all 

conversations, written and electronic information regarding students and in accord-

ance with UCCI’s privacy and legal requirements

• Communication – maintains good relationships with UCCI’s clients including the stu-

dents, visitors, vendors, and other colleagues, even when facing pressure situations 

and when confronted

• Commitment to colleagues – shows respect for colleagues; and provides construc-

tive feedback when needed

Compensation

• Salary Range KYD $62,508 – KYD $84,036 per annum.

• Medical, pension and annual leave (3 weeks)

Duration:

One year Contract only

How to apply

Submit a CV and cover letter along with 3 professional references to recruitment@

ucci.edu.ky by February 10, 2023.

Only shortlisted candidates will be contacted.
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N O T I C E S

PLANNING PERMISSION

This is to notify the public that Barrington Alfonso Bennett and Luz Amelia Mar-

tinez De Wood has applied for planning permission for excavation of 2,315,000 cu-

bic yards of material at a depth of 50 feet on Block 43A, Parcels 419 & 422, in 

Bodden Town near to the existing quarries north west of Meagre Bay Pond. The 

proposal may be inspected at the Planning Department, located in at the fi rst fl oor of 

the Government Administration Building, 133 Elgin Avenue (244-6501). Anyone wishing 

to object may do so in writing.  Letters shall state the nature of concern and precise 

grounds for objection. All objections must be received within 21 calendar days of the fi -

nal advertisement of this notice.  Objections may be e-mailed to planning.dept@gov.ky, 

faxed to 769-2922 or mailed to P.O. Box 113, KY-9000

Just Right Heavy Equipment Services
is seeking an experienced

Heavy Equipment Operator

The Operator must be able to:
• Perform routine inspections & maintenance on all machinery.
• Deploy different operating abilities such as land clearing, trenching, fi lling & grading.
• Operate a backhoe, excavator, skid steer & drive dump trucks.

Valid Group 4 license & minimum 2 - 5 years experience required.

Salary $10.00 - $15.00 per hour depending on experience + statutory benefi ts per 
Cayman Law

Apply via email
justright.services101@gmail.com

Survey Technician

Cayman Survey Associates Ltd is seeking applications from suitable candidates for the above 
position.

Duties will include:

• To carry out Cadastral, Bathymetric, Topographic and Engineering Surveys
• Will be working predominantly outside on all three islands and often in remote locations and 
then back in office to download survey data and create plans etc.

Qualifi cations:

• Bachelor’s degree in Surveying and Physical Geography or similar degree
• Experience with Trimble, Total Station, AutoCAD and GPS software
• Minimum 5 years work experience

Salary:  CI$46,800 to CI$49,400 per annum, de pendent on experience and qualifi cations, plus 
statutory benefi ts required by law.

Applications to be emailed to Colin@caymansurvey.ky or mailed to P.O. Box 10138, Grand Cay-
man  KY1-1002, Cayman Islands

Bread and Chocolate is now accepting applications for the following - please note we will 
consider hiring on a part-time or full-time basis for all positions:

Vegan Chef – $500-$750/week
Vegan Line Cook – $8-$11/hr

Vegan Baker/Pastry Chef – $8-$11/hr
Vegan Food and Beverage Server – $6-$9/hr

Vegan Kitchen Assistant – $7-$9/hr
Vegan Food and Beverage Delivery Person – $6-$8/hr

All service and support staff are included in our gratuity pool which is distributed twice 
monthly in addition to wages. As no animal-based products are served at Bread and Choc-
olate, all applicants should be vegetarian and/ or vegan and/or must be enthusiastic pro-

moters of that lifestyle. Ideal applicants should also have at least 3 years similar experience 
in the advertised position. Benefi  ts will include basic health insurance and pension contri-

butions where applicable. Suitably qualifi ed Caymanians strongly encouraged to apply.

Please send your CV/Resume to info@cafe.ky or P.O. Box 31174 KY1-1205 for consideration.

Caymanian

Upgrade to larger 
size for a low price

property@caymaniantimes.ky / 9162000

LOWEST ADVERTISING PRICES

ctimes.ky
@caymaniantimes.ky
CaymanianTimes

Property Sales & Rentals
Free Newspaper Ads until March 31

Book a 5" x 5" size FULL colour ad
in our Wednesday Publication

Reach 30,000 readers
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218 OCEAN CLUB
2 BED / 2.5 BATH

ASKING CI$455,000

Newly renovated!
The lowest-priced oceanfront  
2 bedroom in Grand Cayman.

House for Sale

Owner Financed

STUNNING CANAL 
FRONT FAMILY HOME

NORTH SOUND ESTATE

ASKING CI$775,000

3 BED / 2.5 BATH

INTERIOR: 2300 sq. ft

LOT: 0.28 acres

PATRICK’S ISLAND
PATRICK AVENUE

0.4 ACRES LOT
ASKING CI$465,000

Sunrise Landing

Executive Canal Front 
Home

Boat Dock Available

3 Bed / 2.5 Bath

Water Street Savannah/
Newlands

ASKING CI$1,250,000

Call Valentino to book an appointment at 1(345) 325-6372
www.utopiacaymanrealty.com

South Sound Condo 
 BY THE SEA 9
 

MLS 415451  |  Member of CIREBA

3 Bed + 3.5 Bath | 1,840 sqft | Listed at CI $799,000
 

Jude Holland: 345-327-6162 
 

Advertise here
 

readers  
each week  

from across  
the island 

Caymanian

All ads in full colour 
Save 40% with our  
low advertising rates 
Email sales@caymaniantimes.ky  
or call 916 2000
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Cayman comes together to help 

musician’s medical costs
full story page 2

KINGSTON, Jamaica, Saturday August 

27, 2016 – Digicel Caribbean Ltd has 

announced a lifetime partnership with 

Olympic champion Usain Bolt, naming 

A lifetime deal is an 

honour only a few of the 

absolute greatest ath-

letes in the world have 

ever achieved, and this is 

Digicel has sponsored 

the Jamaican track star 

since 2004 when he was 

The latest deal comes on 

the heels of Bolt creating 

history at the 2016 Olym-

pic Games in Rio when 

he achieved the ‘triple tri-

ple’ – three gold medals 

in the 100m, 200m and 

4x100m at three consec-

In his role as Digicel 

CSO, Bolt will get up 

close and personal with 

Digicel customers, from 

both a commercial and 

community point of view 

and will continue to in-

spire, motivate and capti-

vate customers and fans 

across the globe for many 

years to come, the tele-

communications compa-

ny said in a statement on 

“The innovative new 

partnership will see Us-

ain bringing his unique 

understanding of speed 

to customers via Digicel 

products, networks and 

marketing and partner-

ship initiatives – and to 

World’s Fastest Man Gets Job For Life At Digicel

Stanley Ebanks, percussionist in Swanky

Williams-Rodriguez, has made public the latest 

information on the transmission of the Zika virus 

“Since the last update of 

Wednesday, 17 August 2016, 

ten additional results have 

been received from the Ca-
-

-

-

male patient, both residents of 

George Town, have no report-

ed travel history to any of the 

countries where there is cur-

rently an outbreak of the Zika 

“It is therefore concluded 

that these cases have been lo-

cally transmitted, bringing cas-

es of local transmission of the 

Zika virus within the Cayman 

“The number of imported cas-

-

global risk assessment has not 

changed, with the Zika virus 

spreading where competent 

Zika Virus Update:

Local Transmission 

now at 5 cases
This is being issued on behalf of the Public Health Department
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After a three year hiatus, the Miss Teen Cayman Islands Pageant 

returned on Saturday 27th August
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Back to School

A Taste of Class 

Grand Ole House

comes to mind when trying to de-
-
-

tro teasing your palate and generous 

All the kids shouted “Back to School.”

Full story page 2
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LOCAL: Local Chevening Scholars Honoured

Two young Caymanians who were awarded the prestigious 

Chevening Scholarship.    

Page 4

Email: info@travelproscayman.com  |  Tel: 949-8182

Full story page 2

...continues page 8

...continues page 5

Market Day
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Robert and Katherine like to come and choose fresh fruits and vegetables on a Saturday

After Dark – CMC at the 

Barolo Lounge 
The Cayman Music Collective (CMC) is 

a group dedicated to promoting Cayman 

musicians. They organize live shows, usu-

ally at small venues (although there was a 

big street event in Cardinal Avenue back in 

April, where musicians took to the stage). 

It has given a helping hand to many Cay-

manians, providing not only a regular ven-
 ,egnuoL oloraB eht neeb evah setirovaf( eu

and the Hard Rock Café) to showcase their 
 rieht htiw meht gnidivorp yb osla tub ,tnelat

 htiw pleh sa llew sa ,lebal drocer nwo yrev
intellectual property aspects of writing 

original music and songs. Over 40 artists 
  dna ,evitcelloC eht yb depleh neeb evah

names of ultra-talented young Caymanians 

and their associated bands include James 

Geary, Daniel Ebanks, Kingsly Donalds, 

Andy Blake, Daisy Lee, Christian Dube, 

The Frets, Dario Rivers, Joel Durksen and 

Erica Assai, and Partners in Crime. 
With some help on the congas….

The Ministry of Tourism is aiming to tap into a bil-

lion-dollar travel sector that has long been over-

looked – disabled travellers – and will now begin to 

place accessibility at the heart of tourism develop-

ment in The Bahamas.
Tourism Minister, Janet Johnson, 

says accessible tourism seeks 

to remove all barriers that would 

hinder and deny disabled persons 

– and locals – from enjoying easy 

access to everyday activities.

“It’s a win-win for everyone,” 

she said. “It’s a feel-good initia-

tive because we are doing the 

right thing while potentially ben-

lucrative revenue stream.”

Johnson said Barbados is lead-

ing the charge in this regard and 
-

ed the country has implemented 

creative measures for disabled 

guests to experience the coun-

try and incentives for businesses 

that make accommodations for 

those individuals.
Minister of Tourism Obie Wilch-

combe said The Bahamas has to 

The Bahamas Looks To Cash 

In On This Group Of Previously 

Overlooked Tourists Caymanian
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LOCAL:
West Bay Fire Station ReopensThe West Bay Fire Station held a reopening ceremony on 
Wednesday, to showcase the new and improved facility. Page 4
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 Borrowing; FLOW Expands Credit Loan ProductIf banks introduced a line of credit accessible by one SMS 
request and nothing more to existing account holders, they 
would probably make millions.Telecoms giant Digicel is aiming to achieve just that with DigiLoan, a cred-it advance service that allows custom-ers to top up their account by dialling a short code.
The move comes as competitor FLOW expands its own loan product across markets after starting use of its mobile Lend app for android prepaid phone us-ers in Antigua in April. Marketing started in Jamaica on September 12.

it is now easier for customers to access a DigiLoan right at the time they need one,” Digicel Jamaica CEO David Butler told the Jamaica Observer.“This creates a higher level of conve-nience for users. Customers can simply reply ‘Yes’ to an invitation originating 

from the 127 short code and then pro-ceed to borrow credit,” he added.

amounts to be borrowed. Now, with one step, consumers can get $90 for which they pay an additional $10 with the to-tal amount deducted from their account the next time they purchase air time.The company declined to share rev-
-uct, which is over a year old.

-
derc pu-pot elibom eht ,revewoH .eru

-it loan service is a growing area of our business,” Butler said.The company reported a global sub-scriber base of 13.9 million in the nine months ended March 31. Over two mil-

CIFEC hosts Careers Fair for Year 12 InternshipsCayman Islands Further Education Centre (CIFEC) 
hosted 2 careers fair last week to support its Year 
12 Internship Programme.

Minister Rivers talks with CIFEC students at the careers fair.

We get 30,000 plus 
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