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SPECULATION RAGES OVER 
SAUNDERS SPLIT FROM PACT

By Staff Writer

The abrupt departure of the second most 
powerful person in the PACT(People-driv-
en, Accountable, Competent and Transpar-
ent) coalition government has raised more 
questions than the rather unconvincing at-
tempts so far to provide answers.

Did he jump before he was pushed?
Chris Saunders, the now former Finance, 

Economic Management and Labour minis-
ter set off a political earth tremor with his 
resignation statement on Monday.

“While I am sure that many of you would 
love to know what those differences are, 
in the best interest of our beloved Cayman 
Islands it is best that those differences re-
main between the Premier and me. The 
political stability and the international rep-
utation of the Cayman Islands are more im-
portant than those differences.” 

As expected that only set off a firestorm 
of speculation despite what might have 
been Mr Saunders’ attempt to calm the wa-
ters.

It was obvious that the pact between him 
and the leader of the PACT pack, Premier 
Wayne Panton, had been irreparably bro-
ken - although we are told ‘never say never’ 
politics.

Shortly thereafter, a press statement was 
issued by the Office of the Premier in which 
it suggested that the Cabinet reshuffle an-
nounced after Mr Saunders’ departure had 
been under consideration for some time 
before.

“Over the past weeks, the Premier has 
been carefully evaluating the PACT Gov-
ernment’s performance over the first 
two years. During that time, the country 
emerged from COVID-19 restrictions, its 
borders were fully and safely reopened and 
the economy has not only recovered, it has 
equalled or surpassed pre-pandemic levels 
of activity.”

From previous public statements, it 
would appear that Mr Saunders has been 
largely responsible for guiding the gov-
ernment’s finances, and by extension con-
fidence in the economy, through the chal-
lenging post-pandemic period since PACT 
took office.

But the Premier’s statement detailing 
the Cabinet changes - whether planned 
before or necessitated by Mr Saunders’s 
departure - also spoke of “several changes 
to the Ministers of Cabinet in order to cre-
ate better synergies and improve delivery 
of results in the PACT Government’s stated 
priority areas.”

Better synergies? Improve delivery?

So what went wrong when everything 
seemed to have been going so right? 

The media appearance later in the day 
with Premier Panton flanked by the re-
maining members of the PACT Cabinet rais-
es even more questions. But no questions 
were taken - or allowed. There was a rather 
unusual request earlier to submit ques-
tions in advance, and it is known that some 
questions were indeed submitted.

The appearance was billed in part as 
“Address to the Nation”, “Press Briefing”, 
and “Premier Wayne Panton discusses the 
changes announced today to the Ministers 
of Cabinet”.

However, it turned out to be a repeat of 
the contents of the press release issued ear-
lier in the day by the Office of the Premier. 
And it was brief. Approximately 6 minutes.

And he started out by addressing the 
Cabinet changes “in order to create better 
synergies and improve delivery...” before 
vaguely referring to the exit of Mr Saunders.

“Under the new ministerial arrange-
ments, Mr Christopher Saunders will no 
longer be serving in the Cabinet and we 
certainly thank him for his contribution to 
Government.”

In the Cabinet reshuffle, Mr Panton him-
self will take on his former second-in-com-
mand’s heavyweight portfolios of Finance, 
Economic Development, supported by Hon. 
Dwayne Seymour as Cabinet Minister for 
the Ministry of Border Control and Labour. 

Irrespective of the reasons for the bro-
ken pact between Premier Panton and 
now-independent Bodden Town West MP 
Chris Saunders, the attention and the pres-
sure that comes with the role will now be 
on the Premier.

In the two years left until the next elec-
tion, Mr Panton can expect to be placed 
under severe scrutiny as he attempts to 
replicate or maintain the standard of gov-
ernment budget management and national 
economic stewardship that he has praised 
Mr Saunders for achieving.

Will Mr Saunders, now sitting as an in-
dependent, become a thorn in the govern-
ment’s side over what he might perceive 
to be the protection of his track record and 
legacy?

The joint appearance of all Cabinet mem-
bers and backbenchers at the “Address to 
the Nation/Press Briefing” (but no press 
questions) could be seen as a show of unity. 

It sends a message, most probably in-
tended that ‘PACT is intact’.

But instead of stopping the questions 
it has unleashed a torrent of queries and 
speculation.
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CAYMAN INSTYLE FASHION WEEK
A WEEKEND OF FASHION, ART & MUSIC

MARCH 30TH - APRIL 2ND, 2023
THE RITZ-CARLTON

FRI, MARCH 31ST @ 7:00PM
THE SOIRÉE | THE RITZ-CARLTON
HOSTED BY INTERNATIONAL CELEBRITIES
ANITA HAWKINS AND JACINTH HEADLAM

SAT, APRIL 1ST @ 7:00PM
THE RUNWAY SHOW | THE RITZ-CARLTON
HOSTED BY AMERICA'S NEXT TOP MODEL'S
NAIMA MORA AND KIARA BELEN

SUN, APRIL 2ND
THE ESCAPE
CHARTERED SAILING EXCURSION

THU, MARCH 30TH
WELCOME PARTY
GRAND PAVILION COURTYARD (807 WEST BAY ROAD)

TICKET OUTLETS:  
NKY COLLECTION | FUNKY MONKEY | WINNER'S CIRCLE
FUNKY TANGS | CREATIVE FASHION & DESIGN | OOH LA LA
ROCK GORGEOUS | OOH LA LA

TICKETS ONLINE:  
WWW.CAYMANINSTYLEFASHIONWEEK.COM
WWW.TICKETSPLUS.KY

X Hon. Premier Wayne Panton
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Boys 2 Men honour their mothers
By Stuart Wilson

The ‘Boyz2Men’ programme held a spe-
cial event to honour the mothers of this 
year’s group of young men, at the Ritz Carl-
ton Grand Cayman on Saturday, 11th March. 

The evening, entitled, “Fine Dining with 
Mom: “Treat Her Like a Lady” was an oppor-
tunity for the young men to show apprecia-
tion for the women, who mean so much to 
them, as well as a celebration of chivalry. 

The ‘Boyz2Men’ programme, which has 
been in existence for 12 years now, focuses 
on empowerment and upliftment. 

The high school-based mentorship initi-
ative’s mission is to provide at-risk young 
men with skills, mentorship support and 
confidence they need for future success. 

Principal for John Gray High School, Mr. 
Jonathan Clark, Gray High School, noted 
that the camaraderie of the prorgramme 
promotes the young men being the best 
versions of themselves and noted that the 
results of programs such as Boyz2Men are 
impossible to quantify, as they reverberate 
positive for generations. 

He thanked the DART organisation and all 
who contributed for their continued spon-
sorship. 

As part of the programme, each cohort of 
young men take their mothers on an evening 
of fine dining at the Ritz-Carlton hotel. 

There, each of them is encouraged to 
present their mothers with a single red rose, 
and tell them how special they are, and how 
much they love and appreciate them. 

By showing their mothers considera-
tion and respect, the young gentlemen 

will possess a good foundation for their 
future girlfriends and wives, and mothers 
of their own children, according to the or-
ganization’s ethos. 

Cayman Islands Premier, the Honoura-
ble Wayne Panton was visibly moved by 
the young men’s expression of openness 
and honesty to their mothers about their 
feelings toward them and during his re-
marks, he explained that he had been in-
spired to do the same. 

“I have always told my mother that I 
loved her, but I have never told her why. 
Tonight, has been an eye opening experi-
ence for me in that regard and I intend to 
make a point of doing so - if not tonight 
before bed - then certainly, first thing in 
the morning,” he remarked. 

Mr. Panton also thanked the mothers 
on hand, as well as the teachers and 
organizations who support the pro-
gramme, noting that it takes the entire 
village to make sure Cayman’s young 
people become all they can be. 

A special giveaway from Ted Greene 
fragrances to some of the audience was 
also a part of the night’s highlights, in 
addition to a special dance the boys en-
joyed with their mothers. 

Keynote Speaker for the event, 
Mr. Collin Anglin, a past recipient 
of the Young Caymanian Leadership 
Award, told the young men that if 
they wished to make their mothers 
happy, they should do so by making 
them proud. 

“Your mothers want to see you win,” he 
remarked, adding that the word ‘win’ was an 
acronym, which he advised and explained 
each letter in further detail. 

‘Mr. Anglin said, W’ stands for why the 
men undertake the things they do, which 
would help them to conquer any how, add-
ing that ‘I’ was for initiative. 

“It’s not enough to sit around and wait for 
thing to come to you. You must learn to take 
action,” he said. 

“The ’n’ stands for never quitting,” he 
urged, adding that it was tenacity and deter-
mination that would make the difference in 
their lives. 

Board Members for Boyz2Men include Si-
mon Miller, Christopher Murray and Seaford 
Russel Jr. 

 X A young man presents his mother with a rose at the Boyz2Men Fine Dining with Mom event held at the Ritz Carlton, Grand Cayman on 11th March.
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Statement by the Hon. Roy 
McTaggart, Leader of the Opposition 

On Mr Chris Saunders resigning 
from Cabinet as a member of PACT
A statement by the Premier announc-

ing that Mr Chris Saunders will no longer 
serve in Cabinet and Mr Saunders’ simul-
taneously announcing his resignation 
from the Cabinet, and the PACT govern-
ment, hardly comes as a surprise.

The cracks within the PACT Government 
have been apparent from the earliest days 
of their term, and nothing has happened 

over the last two years to overcome these 
internal differences.  The task of effective 
government is not made easier with three 
or four different factions in the same Cab-
inet. 

The announcement of the new Minister 
and reshuffling of Ministerial roles may 
help with this. Perhaps this reshuffle will 
also help the Government regroup so that 

it can now focus on delivering solutions to 
the challenges the country is facing rather 
than its own internal divisions.

We realise that with the resignation of 
Mr Saunders from PACT, Premier Panton 
now has the slimmest of majorities in Par-
liament. We do hope that he will be able 
to hold his Government together despite 
this. 

The Cayman Islands is known as a place 
with a stable Government, and this stabil-
ity is essential to our reputation and our 
economy.

 X RoyMcTaggart

CHRIS SAUNDERS, 
DEPUTY PREMIER, 

QUITS PACT 
COALITION!

PANTON REACTS 
TO SAUNDERS’ 

RESIGNATION IMPACT

In a development that has sent shock-
waves throughout Cayman today, Chris 
Saunders, Deputy Premier and Minister 
of Finance and Economic  Development 
resigned from the PACT government of 
Premier Wayne Panton.

Mr Saunders, who represents Bodden 
Town West will now sit as an independ-
ent member in Parliament.

In a message to his supporters and the 
wider Cayman public, Mr Saunders said 
he split from the coalition PACT admin-
istration (People-driven, Accountable, 
Competent and Transparent) over dif-
ferences with Premier Panton.

“Earlier today, I held a brief meeting 
with Premier Panton. It is clear from 
that meeting that the Premier and I have 
differences that are material to us work-
ing together, and as such, I have resigned 
as a Minister of Cabinet and a member of 
PACT effective immediately.” 

Mr Saunders however would not dis-
close the specifics of the rift between 
himself and the Premier which would 
have warranted his stepping down from 
the second most senior position in the 
administration, choosing only to state 
that he prioritises political stability in 
Cayman over his differences with his 
now former leader.

“While I am sure that many of you 
would love to know what those differ-
ences are, in the best interest of our 
beloved Cayman Islands it is best that 
those differences remain between the 
Premier and me. The political stability 
and the international reputation of the 
Cayman Islands are more important 
than those differences.” 

He also stressed: “As you would im-
agine, the nature of politics requires that 
this situation be used to destabilize the 
government and by extension our coun-
try, and as such, I encourage you all to 
not fall prey to those temptations and 

instead keep this Government in your 
prayers.”

Despite Mr Saunders’ appeal, his 
abrupt departure is certain to lead to 
speculation and analysis over what 
might have been so serious to cause him 
to quit and whether this was sudden as 
it appears or the result of a widening rift 
between himself and Mr Panton. 

“In the past, I would remind my col-
leagues that M.P. means more to me than 
D.P. and I look forward to continuing my 
role as an Independent Member of Par-
liament representing the good, decent, 
and hardworking people of my home 
district of Bodden Town West,” the now 
independent Bodden Town West MP de-
clared.

He concluded his statement: “The 
Government’s failures are our failures.  
The Government’s challenges are our 
challenges.  The Government’s successes 
are our successes.  I wish my former col-
leagues in the PACT Government all the 
best and look forward to working with 
them on the opposite side of the aisle in 
Parliament.”

In the wake of the abrupt resignation of his 
second-in-command, Deputy Premier and 
Finance Minister Chris Saunders, Premier 
Wayne Panton has announced several chang-
es to his cabinet.

The cabinet reshuffle sees the Premier 
himself adding his former deputy’s portfolio 
of Finance and Economic Development in 
addition to his portfolio of Sustainable Devel-
opment.

Juliana O’Connor-Connolly, has been ap-
pointed as Deputy Premier and will retain 
her two current Ministries of Education and 
District Administration and Lands. 

A statement by Mr Panton, which came af-
ter Mr Saunders had announced that he had 
quit the PACT coalition, stated that under the 
new ministerial arrangements, Christopher 
Saunders, MP, will no longer serve in Cabinet 
and Premier Panton will take on the addition-
al responsibility for the Ministry of Finance 
and Economic Development.

On the appointment of his new Deputy Pre-
mier, Mr Panton said: “I have full confidence 
that Deputy Premier Hon. Juliana O’Con-
nor-Connolly, an accomplished Minister and 
former Premier herself, will provide exempla-
ry leadership in the role of Deputy Premier.”

The statement about the new appointment 
noted: “Today, Premier Hon. Wayne Panton 
announced several changes to the Ministers 
of Cabinet in order to create better synergies 
and improve delivery of results in the PACT 
Government’s stated priority areas.”

While Mr Panton’s statement spoke of cre-
ating creating “better synergies”, in his resig-
nation statement former deputy premier and 
finance minister Chris Saunders, pointed to 
differences with the Premier, although he did 
not elaborate.

The release from the Premier’s Office also 
said: “Over the past weeks, the Premier has 
been carefully evaluating the PACT Govern-
ment’s performance over the first two years. 
During that time, the country emerged from 
COVID-19 restrictions, its borders were fully 
and safely reopened and the economy has not 
only recovered, it has equalled or surpassed 
pre-pandemic levels of activity.”

Other Cabinet changes announced by Mr 
Panton are: Hon. Dwayne Seymour, becom-
ing Cabinet Minister for the Ministry of Bor-

der Control and Labour and relinquishes his 
roles as Deputy Speaker of Parliament and 
Parliamentary Secretary. 

Mr Seymour who was Health Minister in 
the previous Progressives administration 
had crossed the floor after the election to join 
the PACT coalition. 

“Minister Hon. Dwayne Seymour will take 
on Border Control and Labour where, as an 
experienced Minister, he will be able to ac-
celerate some of the work already underway 
and in short order, bring forward recommen-
dations on the Minimum Wage and changes 
to the immigration points system for perma-
nent residency.”

Minister Jay Ebanks, who already has the 
National Roads Authority and responsibility 
for Traffic Management, takes over Public 
Transport. 

Premier Panton’s statement said consol-
idating all traffic-related matters under the 
Ministry of Planning, Agriculture, Housing 
and Infrastructure will allow that Ministry to 
bring forth comprehensive solutions to deal 
with traffic issues. 

Mr Kenneth Bryan retains responsibility 
for Tourism and Ports. 

All other Ministerial assignments will re-
main the same.

“I wish to thank Mr Saunders for his ser-
vice and contributions to the Government. I 
am looking forward to the results that Minis-
ter Hon. Jay Ebanks and his Ministry will de-
liver particularly in addressing current traffic 
issues now that all traffic-related functions 
are consolidated under a single Ministry,” 
Premier Panton stated. 

 X Chris Saunders

 X Hon Premier Wayne Panton
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INTERIOR & EXTERIOR PAINT

COX LUMBER BODDEN TOWN ONLY | coxlumberltd.com

SALE

25 % off all interior and
exterior paint AND sundries.
Brushes, tape, primer 25% off.
March 24-30 at Cox Lumber
Bodden Town.

ALL PAINT & PAINT
ACCESSORIES

Call us at
943-5055

AT COX LUMBER

MARCH
24-30, 2023

25OFF
%

We will color
match and mix
any color!  

COX LUMBER IS
EXTENDING ITS
HUGE PAINT SALE!

BY POPULAR
DEMAND

C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  M A R C H  2 7  -  3 1

TOTAL SHIPS – 8
TOTAL PASSENGERS – 27,595

Monday  Tuesday Wednesday Thursday Friday

27 28 29 30 31

Disney Fantasy Carnival Horizon Caribbean Princess Celebrity Beyond 

Celebrity Constellation MSC Seascape

Celebrity Reflection

Brilliance of the Seas

Total Passengers Total Passengers Total Passengers Total Passengers Total Passengers

0 4,000 6,385 14,292 2,918
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Sonia Grant 
Clayton - 
Teacher 

Extraordinaire

Mrs. Sonia Grant Clayton has been recognized by 
the Youth Ministries Department of the Cayman Is-
lands Conference of Seventh-Day Adventists.  The 
award was given in recognition of her hard work and 
dedication for inspiring youth to learn and her will-
ingness to give her all beyond what she earns. The 
award was presented at a ceremony on Saturday,  
March 18, 2023.

Mrs. Grant Clayton began her prestigious career 
as an Auditor at PriceWaterhouse Coopers and a 
Volunteer with Jamaica Youth for Christ in Jamaica. 
While at Jamaica Youth for Christ she found her love 
for people growing and began her teaching career 
at Cornwall College and Holmwood Technical High 
School.

Mrs. Grant Clayton transitioned to the Cayman Is-
lands where she has been contributing to the devel-
opment and inspiration of young minds at all levels 
for over 30 years. She taught at Wesleyan Christian 
Academy for over 20 years, where she served as 
Principal in her final year. She spent eight years at 
Tiffany’s Preschool as Principal and two years at 
George Town Primary. She currently teaches at Pros-
pect Primary School.

Mrs. Grant Clayton continues to impact lives 
through teaching and also serves as Choir Master at 
Church of God Chapel, Walker’s Road. Her motto is 
love God, love people.

2021 Caribbean Utilities Company, Ltd. (CUC) scholarship recipient and Financial 
Accountant Mariah Webb recently obtained a Master of Business Administration (MBA) from 
Georgia Southern University in Statesboro, Georgia through the institution’s online 
programme.

A CUC employee with the Financial Services Department since 2020, Mariah completed a 
Bachelor’s degree in Business Administration with a focus on Accounting from the 
International College of the Cayman Islands (ICCI) in 2021.

Commenting on her recent achievement, Mariah said, “I would like to thank CUC for their 
ongoing support towards my educational and professional development. Although this 
particular journey has been a challenging one with balancing work and studies, I am proud 
to have achieved this educational milestone. I look forward to the Company’s ongoing 
support while I work towards attaining my professional designation (CPA).”

CUC established its scholarship programme in 1989 and since then has awarded full and 
partial scholarships to over 60 current and past employees and high school students in the 
fields of mechanical and electrical engineering, information technology, systems 
operations, environmental management, occupational safety and health, sustainability and 
regulatory and financial services. In 2016, the Company further enhanced its scholarship 
programme by offering assistance for qualified students to pursue their A levels.

Congratulations Mariah

Mariah Webb
Financial Accountant
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Ministry of Health and Wellness Set 
to Undertake National Health Survey

The Ministry of Health and Wellness will 
be undertaking the World Health Organisa-
tion’s (WHO) “STEPS” survey for a period 
of eight weeks starting in June 2023.

The WHO’s STEPwise approach to sur-
veillance (STEPS) is an internationally 
comparable, standardised and integrated 
surveillance tool through which coun-
tries can collect, analyse and disseminate 
core information on noncommunicable 
diseases (NCDs).  NCDs are disease that 
are spread not through infection, or from 
person to person, but are usually linked to 
health-related behaviours.   Cardiovascu-
lar (heart) diseases, diabetes, chronic res-
piratory diseases and cancer account for 
the majority of NCD deaths globally. 

“Understanding the true picture of NCDs 
within our islands has been a key priori-
ty of my Ministry since I took up office in 
April 2021,” states Hon. Sabrina Turner, 
MP, Minister for Health and Wellness.  “We 
cannot get to that place of clarity without 
reliable and relevant data, which is why 
undertaking this national survey is so im-
portant,” Minister Turner adds.

Unlike other surveys, STEPS is conduct-
ed in three parts (or steps).  STEP 1 is 
made up of a questionnaire where partic-

ipants report on their own health.  “STEP 
1 allows us to gather information directly 
from participants to assess genetic fac-
tors, health behaviours and lifestyle choic-
es, for example diet or tobacco use, that 
can be risk factors for noncommunicable 
diseases, so it’s helpful to understand the 
prevalence of those risk factors in the pop-
ulation.,” Rachel Corbett, National Epide-

miologist, explains.  
STEP 2 of the survey consists of basic 

measurements that will be taken in the 
participant’s home. This will include a 
blood pressure reading as well as a weight 
and height measurements.  STEP 3 con-
sists of a finger prick blood test to meas-
ure blood glucose and cholesterol levels.

“The STEPS methodology is a holistic 
way to gather information that will have 
a direct impact on how we understand 
the health of the nation,” add Dr Nick 
Gent, Chief Medical Officer.  “We cannot 
strengthen public health nationally with-
out having reliable data, and the STEPS 
survey will help us address that gap.”

The eight (8) week survey will be con-
ducted with a sample size of 3,300 house-
holds, of which one person aged 18 -69 
will be randomly selected from each 
household to participate.  The survey will 
incorporate households within all three 
islands, proportionately with each island’s 
population.  The Pan American Health Or-
ganisation (PAHO) are providing technical 
assistance and guidance to the Ministry of 
Health and Wellness throughout the sur-
vey  process.

Starting next week, the team from the 

Ministry of Health and Wellness will be 
launching an awareness and education 
campaign that will include more detailed 
information on the survey and what res-
idents can expect when it begins.  Along 
with appearances on local radio shows, 
public service announcements, and a so-
cial media campaign, the team will also be 
announcing district meetings and virtual 
information sessions to answer questions 
from the community.

“It is important to reiterate from now 
that the information gathered via the 
STEPS survey will be collate, sorted and 
reported in keeping with international 
best practices and data protection legisla-
tion,” Minister Turner adds.  “This means 
that data will be anonymised and no one 
will be able to identify anyone’s person-
al responses and results.  I want to make 
this clear so that people are not dissuad-
ed from participating due to misinforma-
tion.  If we, as a people, really want to see 
a robust health system that adequately 
addresses the needs of our population we 
need to take a data-driven approach to de-
cision making and programming, and this 
requires participation from our popula-
tion as they are the keepers of this data.” 

 X Sabrina Turner

Wellness Centre are the only (IBAO(R)) Approved 
content provider for the IBT certification

The Wellness Centre has announced 
that they are now the only Interna-
tional Behaviour Analysis Organization 
(IBAO®) Approved Content Provider 
for the International Behavior Thera-
pist (IBT®) certification in the Cayman 
Islands.

In 2010, The Wellness Centre became 
the first Applied Behaviour Analysis 
therapy service provider in The Cay-
man Islands. Since then, The Wellness 
Centre has been dedicated to offering 
a training and career pathway pro-
gramme for Caymanians, and other in-
dividuals on the island, interested in a 
career in the field of ABA therapy and 
behaviour analysis.

In 2013, in further support of our 
dedication to ensuring the top-quali-
ty provision of services to our clients, 
The Wellness Centre trained through to 
certification the first Registered Behav-
ior Technician (RBT®) in The Cayman 
Islands. 

In total The Wellness Centre has 
trained 17 individuals to become RBTs, 
13 of whom have been Caymanian. 
These individuals now work as mem-
bers of our Developmental Support 
Services team in leadership and senior 
tech roles, as well as in government and 
private schools, in other ABA clinics, 
with the HSA and Sunrise Adult Train-
ing Centre. As a result of our training 
programme countless children, adoles-
cents and adults are now able to access 
the services they deserve.

The new International Behavior 
Therapist (IBT®) designation is a fur-
ther expansion for those interested in a 

career in behaviour therapy.
IBTs around the world provide be-

havioral services in a variety of set-
tings and to a variety of clients. Most 
IBTs work with individuals with Autism 
Spectrum Disorders, developmental or 
other disabilities, and those who re-
quire additional support with language 
and communication development, chal-
lenging behavior, daily life skills, social 
skills, and learning supports.

IBTs are typically hands-on, “front-
line” therapists who deliver behavioral 
services directly to clients under care-
ful supervision and support.

As an Approved Content Provider for 
the IBT credential, The Wellness Centre 
continues to be a leader in the provision 
of training in the Cayman Islands, and 
throughout the wider Caribbean region.

With the Behavior Analysis Certifica-
tion Boards (BACB) no longer support-
ing ongoing training and certification 
for the RBT outside of the USA and 
Canada, The Wellness Centre has en-
sured a vetted and approved alterna-
tive option remains available not only 
in the Cayman Islands but across the 
Caribbean.

Sloane Pharr, Developmental Support 
Services Manager, lead the application 
process, which was lengthy and rig-
orous. Applications to become an IBT 
Approved Content Provider are vetted 
and approved by the IBAO Professional 
Advisory Board and include review and 
evaluation of course content, syllabi, 

presentation format models, and hourly 
breakdowns. Approved Content Provid-
ers must demonstrate a curriculum that 
fully addresses all IBT Training Content 
and commit to meeting a minimum of 
40 hours of instruction to address those 
competencies. Most importantly an IBT 
ACP is responsible for the presentation 
of behavior analytic content to prepare 
trainees to meet critical competencies 
in the field, ensure ethical practices, 
protect clients, and maintain appropri-
ate educational standards in the field of 
ABA around the world.

“We are thrilled to be able to contin-
ue our commitment of training and ca-
reer development locally and are grate-
ful for the leadership and guidance of 
Sloane and her team who made this ac-
complishment possible,” said Shannon 
Seymour, Director, The Wellness Centre 
Ltd.

 X Sloane Pharr, Developmental Support Ser-
vices Manager, The Wellness Centre Ltd.
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CUC is now accepting applications for its Summer Internship and Vocational Programmes for 
students with a keen interest and who are seeking to pursue a career in Science, Technology, 
Engineering or Mathematics (STEM) or related fields that CUC supports (Finance, Customer 
Service, Engineering, Electrical Maintenance, System Operations, Production Maintenance, 
Transmission & Distribution Planning and Operations, Fleet Services, Human Resources, 
Information Technology, Occupational Safety, Health and the Environment, Sustainability and 
Corporate Governance).

During the summer, students will have an opportunity to gain hands-on work experience with 
seasoned professionals and further develop skills in relevant fields, which will benefit their 
studies and a possible future career with CUC.

Interested students are encouraged to visit CUC’s website at www.cuc-cayman.com, click on the 
“Careers” tab on the home page, click on “Job Opportunities”, scroll down and click on 
“Summer Internship & Vocational Programmes”, complete the form and follow the 
instructions. Applications must be submitted not later than Monday, May 1, 2023. Hard copies 
will not be accepted. 

For more information on our summer student programmes, please contact CUC’s Human 
Resources & Employee Development Department via e-mail at careers@cuc.ky. 

We’re looking for
students for our 
Summer Programmes

Internship Programme Vocational Programme

Applicants must be:
 18 years of age or older;
 enrolled in tertiary (post-secondary) education;
 Caymanian or hold Caymanian Status;
 involved in school and/or volunteer activities.

Applicants must be:
 between 15 and 18 years of age;
 enrolled in secondary education;
 Caymanian or hold Caymanian Status;
 involved in school and/or volunteer activities.

Aliyah Meyers
2021 CUC Scholarship Recipient
2022 Summer Intern

Government 
found lacking 
on sustainable 
development

The Office of the Auditor General has just released 
a report which shows how government is performing 
against United Nations Sustainable Development Goals 
(SDGs), in areas such as renewable energy, waste man-
agement, environmental protection, affordable housing, 
and action on climate change. 

The report, called ‘Overview of the Cayman Islands’ 
performance against the Sustainable Development 
Goals’, focused on eight SDGs and 47 targets that fo-
cused on the environment. Two targets did not apply 
to the Cayman Islands, and no data was available for 16 
targets, so the OAG assessed progress against 29 targets. 
11 targets were to be met by 2020 and the OAG assessed 
that only two of these were met and nine were not met. 
A further 18 targets had deadlines in the future or no 
target date set. The OAG assessed that just two of the 
18 had been met, two were on track, some progress had 
been made with five, and there had been limited or no 
progress with nine. 

Sue Winspear, the Auditor General, said the report was 
their first report on the environment and the Sustaina-
ble Development Goals, and their assessment showed “a 
mixed picture.” 

“There are no data to measure and report on around 
one-third of the targets. I encourage the Government to 
start collecting the data needed to measure progress 
against all relevant SDG targets,” she said. 

In relation to affordable and clean energy, the report 
states that electricity costs were high, and there had 
been limited progress in increasing renewable energy 
and improving energy efficiency, and, as of February 
2023, only three per cent of Grand Cayman’s energy was 
renewable, and there was no publicly available data for 
the Sister Islands. 

With regard to the UN’s SDG of the development of 
sustainable cities and communities, the report found 
Cayman lacking, with limited progress noted in provid-
ing affordable housing, a sustainable transport system 
and a national development plan.  

Ms Winspear noted: “The National Housing Develop-
ment Trust has a waiting list of about 400 applicants but 
only constructed 11 houses in Grand Cayman between 
2020 and 2022,” noting however that it planned to build 
64 houses in North Side and West Bay. 

“The Sister Islands Affordable Housing Corporation 
did not construct any houses between 2019 and 2022. 
Although I note that it plans to restart its affordable 
housing programme in 2023,” she added.

Waste management and consumption was highlight-
ed as a big problem in the Cayman Islands. The report 
stated that the waste generated per capita in the Cay-

 X Sue Winspear

SEE GOVERNMENT FOUND LACKING ON SUSTAINABLE DEVELOPMENT, 
PAGE 15
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MRCU warns of upcoming Mosquito 
Emergence in Grand Cayman

SCOTIABANK SUPPORTS FAMILIES 
THROUGH CAYMAN’S ARK DONATION

The Mosquito Research and Control 
Unit (MRCU) would like to advise the 
public in relation to a significant mos-
quito emergence expected from Sunday 
evening, 26 March 2023, onwards.

Dr Alan Wheeler, Director of the 
MRCU, explains: “High tides combined 
with unseasonal rainfall have resulted 
in widespread flooding across Grand 
Cayman, and MRCU surveillance has 
identified high numbers of mosquito 
larvae developing in these flooded ar-
eas.”

While the MRCU conducted a wide-
scale residual larviciding treatment 
before the rainfall, it still expects a 
mosquito problem due to the extent of 
the flooding.   “We expect the mosqui-
to numbers to remain high for most of 
next week while we work to control the 
problem,” Dr Wheeler adds. “Residents 
are advised to avoid early evening out-
door activities while we work to bring 
the problem under control.”

For more information, contact the 
MRCU on 949-2557.

Several families in the Cayman Is-
lands will receive groceries and other 
household items following a recent 
cash donation by Scotiabank to the 
Feed Cayman Programme coordinated 
by the Cayman’s ARK (Acts of Random 
Kindness) charity. On March 9, the 
Bank presented a donation of $5,000 
to this amazing charity which caters 
to vulnerable families. Sarah Hobbs, 
Managing Director, Scotiabank Cay-
man & Trust Ltd. said the donation is 
in keeping with bank’s commitment to 

the community and supporting Cayma-
nians to thrive.

“Scotiabank is once again pleased part-
ner with the Cayman’s ARK Foundation 
to assist the vulnerable members of our 
society. We understand how critical it is 
for families to be able to satisfy their basic 
needs and through this donation, we hope 
to positively impact the lives of these fami-
lies and enhance their ability to contribute 
positively to society,” Hobbs said.

Tara Nielsen, Director, Cayman’s ARK, 
expressed sincere gratitude to Scotiabank 

and lauded the company for it’s contin-
ued support of the community. The most 
recent contribution brings to a total of 
$30,000, the amount donated by the Bank 
since 2020, during the COVID-19 pandem-
ic. “The ‘Feed Cayman’ program provides 
grocery gift cards to vulnerable families 
all year round, which affords them the gift 
of choice to determine what they receive. 
Rather than receiving bags of dry goods, 
the families can go to the store and buy 
fresh produce, meats and foods to enjoy,” 
Nielsen said.

“We are so grateful to Scotiabank for 
continually supporting us over the years, 
and especially our Feed Cayman program 
that is vital to so many families across 
the island. With this donation we can buy 
$5,000 worth of grocery cards so we can 
distribute to those in our communities for 
families to provide and cook food for their 
children,” she stated. According to Nielsen, 
Cayman’s ARK supports over 2000 vulner-
able families year-round through various 
partnerships with private and public en-
tities.
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UCCI WELCOMES 
THE CANADIAN HIGH 

COMISSIONER TO THE 
CAYMAN ISLANDS

On 14 March 2023, the Uni-
versity College of the Cayman 
Islands welcomed a very im-
portant guest to the campus 
with a visit from Her Excellen-
cy Emina Tudakovic, the Cana-
dian High Commissioner and 
Consul General for the Cayman 
Islands. Her Excellency Emina 
Tudakovic visited the nation’s 
University to strengthen the 
academic links recently estab-
lished between the Cayman Is-
lands and Canada by President 
Robert W. Robertson. 

This visit followed the virtu-
al signing of a memorandum of 
understanding between UCCI 
and the University of Prince 
Edward Island (UEPI), in Can-
ada on 30 January 2023, to af-
firm a new partnership which 
will provide global opportu-
nities for the two University 
communities.

President and Chief Executive officer of 
UCCI, Dr. Robert W. Robertson alongside 
UCCI Board Chairman Mr. Gilbert McLean 
and various other members of the Universi-
ty’s corporate management team, welcomed 
Her Excellency Emina Tudakovic along with 
Ms. Sophie Goulet, Counsellor and Senior 
Trade Commissioner of the High Commis-
sion of Canada in Jamaica and Yves Martel, 
Canadian Honorary  Consul for the Cayman 
Islands. 

The parties discussed the newly formed 
links between the University College of the 
Cayman Islands and Canadian educational 
institutions with the hope of growing the 
relationship further, to provide more op-
portunities for the Cayman Islands’ com-
munity.

The aim of this very important partner-
ship is to offer global opportunities for facul-
ty, students, and staff at the University and to 
increase the quality of UCCI’s teaching and 
learning, research, and innovation amongst 
many further benefits. 

Dr. Robert W. Robertson, President, and 
CEO of UCCI, commented, “We were delight-
ed to host Her Excellency Emina Tudakovic, 
along with her esteemed colleagues, in a vis-
it to the Cayman Islands. It is very important 
for UCCI to forge links with other overseas 

educational communities so that we can 
share best practice, develop, grow and con-
tinue to improve. 

He continued, “Alongside partnerships, 
the discussions included academic support 
programs and scholarships that are current-
ly available from the Government of Canada 
for Caymanians, to allow our young people 
to go abroad to study.  One such program is 
the Emerging Leaders in the America’s pro-
ject which is currently open for applications 
to Caymanians looking to study in Canada, 
all on scholarship. We look forward to see-
ing more educational pathways open up be-
tween the two countries as our relationship 
develops.”

Her Excellency Emina Tudakovic, the 
Canadian High Commissioner to Jamaica 
and the Bahamas and Consul General for 
the Cayman Islands, commented “We were 
thrilled to visit the Cayman Islands and have 
a tour of the nation’s University. Technical, 
vocational and trades training and envi-
ronmental sustainability are key drivers for 
UCCI now and this very closely aligns with a 
strong focus on these sectors in Canada. We 
want to strengthen our relationship with the 
Cayman Islands’ community and I look for-
ward to further articulation agreements in 
the very near future.”

A Division of Williams & Williams Worldwide Real Estate Auction

Stone Island Residence #901 
Yacht Club District of Seven Mile Beach

luxurygroupauctions.com/GrandCayman

In Cooperation With

RE/MAX CAYMAN ISLANDS. EACH OFFICE INDEPENDENTLY OWNED & OPERATED. MEMBER OF CIREBA. MLS 413763. 
5% BUYER’S PREMIUM.

One-of-a-kind Grand Residence 
in a luxurious waterfront 
community. 5 bedrooms plus 
den, 7.5 bathrooms, 3 car 
garage home that spans over 
9,500 sf. The 3 levels of the 
home can be easily accessed 
by a glass elevator or the eye-
catching floating staircase. 
High-end furnishings convey!

View 12-3pm Saturday 
March 25 

Tours must be scheduled 
in advance by calling 

888.826.2308.
Drive-up viewings are not 

permissible.

Stone Island Grand 
Residence #901

Auctions Online
March 27 - 31

at auctionnetwork.com

Scan for
Details

Just open your phone’s 
camera and focus in on 

the QR Code! 
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Students and Professionals Flock to 
Careers, Education & Training Expo 2023

Hundreds of students and residents 
received information about the career, 
scholarship, internship and educa-
tion opportunities that exist in today’s 
workforce at this year’s Chamber Ca-
reers Expo which took place on Friday, 
17 March at the University College of 
the Cayman Islands (UCCI). 

Chamber President Nelson Dilbert 
said, “Preparing students for the ev-
er-changing world of work is a role 
that the Chamber and its members take 
very seriously.  In fact, for more than 26 

years, the Chamber has organised an 
annual event to showcase the opportu-
nities that exist as regards careers, ter-
tiary education, scholarships, training, 
and employment. Member businesses 
and associations, along with the sup-
port of the different Ministries of Edu-
cation and Employment have support-
ed our efforts, making this event one of 
the highlights on the public and private 
schools and business calendars.”

Mr. Dilbert thanked major sponsors 
WORC, EY Cayman, Health City Cayman 

Islands, CUC,  Cayman Islands Develop-
ment Bank, Nova Recruitment, Health 
Services Authority, Cayman Islands Air-
port Authority, and the UCCI. He also 
thanked industry associations includ-
ing the Cayman International Reinsur-
ance Association, and the Insurance 
Managers of Cayman for participating. 
Reception Sponsors included the De-
partment of Public Safety Communica-
tions, Rawlinson & Hunter, the Depart-
ment of Tourism, and the Ritz-Carlton 
Hotel.

Mr. Joel Francis, Acting Deputy Chief 
Officer in the Ministry of Education 
pledged support for the Expo on behalf 
of Minister the Hon. Julianna O’Con-
nor-Connolly. “I commend the Chamber 
of Commerce for its insistent efforts to 
deliver programmes aimed at develop-
ing our nation’s capital,” he said. 

“These efforts demonstrate your aware-
ness of the importance of development if 

 X Chamber President, Mr. Nelson Dilbert

 XMr. Joel Francis, Acting Deputy Chief 
Officer in the Ministry of Education

 X University College of the Cayman Islands (UCCI)  President, Mr.  Robert Johnson pictured 
(centre) with UCCI staff 

 X CUC offered many opportunities for attendees  X EY Cayman 

SEE STUDENTS AND PROFESSIONALS FLOCK, 
PAGE 13
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 X Health Services Authority

 X Nova Recruitment  X The WORC booth 

 X Chamber President, Nelson Dilbert at the CIBD Booth 

Students 
and Professionals 
Flock
CONTINUED FROM Page 12

we are to progress as a nation, and further 
underscore the importance of public/pri-
vate partnerships as a means of prepar-

ing our young people for the world of life 
ahead. To the 37 exhibitors here today, 
thank you, thank you for your commit-
ment to the Cayman Islands’ growth and 
development. I encourage every student 
to engage with business representatives 
here today and learn as much as possible 
and use the valuable information to guide 
your career decisions.” 

Among the exhibiting business, WORC 
offered various scholarships to Cayma-

nians, and those married to Caymanians. 
EY Cayman were promoting their CI$30K 
scholarship for students working to-
wards a bachelor’s or master’s degrees in 
accounting, finance, computer science ac-
tuarial science, mathematics, data analyt-
ics and law. Health City Cayman Islands 
were providing need-based grants up to 
a maximum of $5K to university students 
studying medicine, or allied subjects. 

CUC offered jobs opportunities as 
well as scholarships for A-level and 

post-secondary education for those 
who are studying full-time. Nova Re-
cruitment offered  various work posi-
tions and scholarships for CI$30K to 
Caymanian students. Deloitte offered a 
summer internship and a $30K Scholar-
ship for up to 5 years, for degrees in ac-
counting or any other relevant finance 
degree, Mourant were offering job 
placements,  and The Special Economic 
Zone were offering internships as well 
as full- employment opportunities. 

 X Chamber Careers Expo 

 X Cayman Islands Airports Authority 
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Department of Sports Have Your Say Series
During March we will be publishing a list of women who are 

involved in sports in Cayman Islands

Our nineteenth per-
son in the Series is:

Mikayla Brown
U17 Shot Put - CARIF-

TA 2023

Quote:
A woman with a voice 

is by definition a strong 
woman. #EmbraceEqui-
ty

Our twentieth person in 
the Series is:

Sereniti Rankin
2023 Cayman Islands 

Interprimary Champion-
ships Division 5 - Cham-
pion Girl

2023 Cayman Islands 
Interprimary  Champion-
ships - Victrix Ludorum

Cayman Islands Inter-
primary Championships 
record holder - U12 Girls 
High Jump

Quote:
“This year for Inter-

primary I told myself 
that I would become Di-
vision 5 Champion Girl, 
not only did I achieve 
that I also got Victrix Lu-
dorum. I want to thank 
God, my Coach Tyrone 
Yen, my mentor Ms. Col-
leen Burke and my moth-
er Caroline for helping 
me to surpass my gold 
for this year’s Interpri-
mary Championships. 
When you aim high you 
will achieve greatness”! 
#EmbraceEquity

Our eight-
eenth person in 
the Series is:

Jillian Crooks
Jillian Crooks 

is a girl who 
loves to swim.

* 2020 Cay-
man Islands 
Olympian, Tokyo, Japan

* MultiMedalist – 2018 AND 2022 
CARIFTA Swimming Championships, Ja-
maica and Barbados

* MultiMedalist – 2018 CCCAN Swim-
ming Championships, Aruba

* Medalist  - 2019 Island Games, Gi-
braltar

* Personal Best times – 2022 FINA World 
(LCM) Championships, Budapest, Hungary

* Event Quali-
fier and Person-
al Best Times - 
2022 FINA World 
(SCM) Champi-
onships, Mel-
bourne, Australia

* CIASA and 
National records

Proverbs 31:25 – “She is clothed with 
strength and dignity, and she laughs 
without fear of the future.”

Quote:
“As we celebrate Women’s month, I 

am so grateful to all the women around 
me who lift me up and those before me 
who were brave enough to fight so that 
I can do what I am doing today”. - Jillian 
Crooks

Our twenty-first  person in 
the Series is:

Sheila Rankine
Finance and Administra-

tion Manager
Former Treasurer and 

Secretary of Cayman Cricket 
Board of Directors.

Team member and Cap-
tain of Cayman Cricket’s 
Women National  Team 
(competed in the 2012 Pepsi 
ICC Americas Women’s T20 
Tournament)

ICC Level 1 Certified Coach
President of Cayman Is-

lands Masters Cricket Assoc.
Play Softball in Co-Ed 

League

Current Secretary of Cay-
man Islands Basketball As-
sociation

Quote:
2 of my favorite quotes are 

by Maya Angelou:
“A woman in harmony 

with her spirit is like a river 
flowing. She goes where she 
will without pretense and ar-
rives at her destination pre-
pared to be herself and only 
herself.”

“Each time a woman 
stands up for herself, with-
out knowing it possibly, 
without claiming it, she 
stands up for all women.” I 
#EmbraceEquity.

Our seven-
teenth person in 
the Series is:

Jade Pitcairn
8 X Cayman 

Islands National 
Junior Champion 
(2014 – 2020)

Ranked 2nd Top Female Junior in the 
Caribbean in Various Age Groups (2016 – 
2020)

2 Bronze Medals at the Central Ameri-
can and Caribbean Games (2018)

Cayman Islands Department of Sports 
Women’s Month Honouree (2019)

2 Gold Medals at the Island Games 
(2019)

Junior and Senior Pan American Cham-
pionship Participant (2019-2022)

Cayman Is-
lands Senior Na-
tional Champion 
(2022)

Commonwealth 
Games Participant 
(2022)

Newcastle Uni-
versity Sport Scholar (2020-2023)

Quote:
“I have been so, so fortunate to have the 

terrific encouragement of my parents and 
siblings from an early age in respect of my 
athletic endeavors.  I therefore take every 
opportunity to support and encourage 
any young person with talent and desire 
but who may just lack the confidence that 
comes from having a solid  foundation.” 
#EmbraceEquity



man Islands was significantly higher than 
the global average, and there was limited 
recycling, with, on average, each person 
generating about 11 pounds, or five kilo-
grams, of waste daily, more than five times 
the global average. In addition, less than 
three per cent of waste was recycled. 

“The government is currently negotiat-
ing a public–private partnership for an in-
tegrated solid waste management system, 
known as ReGen. I hope the final contract 
delivers a project that will improve the 

islands’ waste management and provide 
value for money,” she said. 

The report also highlighted the fact 
there was no climate change policy for the 
Cayman Islands and carbon dioxide emis-
sions were high. 

The Auditor General said she was 
pleased the government had recently 
completed a climate change risk assess-
ment and was currently drafting a climate 
change policy, but said carbon dioxide 
emissions, at 15 metric tonnes per capita, 
were more than three times the global av-
erage and 68 per cent higher than the gov-
ernment’s 2030 target. 

“Carbon dioxide emissions contribute 
to global warming, which has key conse-
quences for small islands like rising sea 
levels, more intense tropical storms and 

coastal flooding. I acknowledge that car-
bon dioxide emissions are high primarily 
due to the islands’ reliance on diesel for 
electricity generation and private motor 
vehicles for transport, but action is need-
ed to reduce these and their impact,” she 
said.

The report stated that the government 
had an Environmental Protection Fund 
financed by departure fees levied on trav-
ellers leaving the Cayman Islands via the 
airport or cruise ship terminal. Ms. Win-
spear said it should only be used for ac-
quiring and managing protected areas and 
measures to protect and conserve protect-
ed species and their critical habitats, but 
that funds for this purpose still were not 
ring-fenced.

On the positive side, the report high-

lighted some environment-related suc-
cesses, including some measures taken to 
protect the environment. In addition, the 
Cayman Islands’ Covid-19-related mortal-
ity rate compared very well with that of 
other countries globally. 

The Auditor General said her office 
planned to do further performance audits 
focusing on specific environmental issues 
in the future and they would use the data 
in this report as a baseline for those per-
formance audits.

A spokesperson for the Ministry of Sus-
tainability & Climate Resiliency said it 
supported the aim of the newly released 
report and looked forward to conducting 
its own comprehensive review of the in-
formation gathered by the OAG over the 
next few weeks. 

Government found 
lacking on sustainable 
development
CONTINUED FROM Page 9
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PROGRESSIVES’ PERSPECTIVE ON 
THE PROPOSED NEW CARGO PORT

(Part 1) IS IT VALUE FOR MONEY?
Summary:

The Government’s Cargo Port Devel-
opment Strategic Outline Case (SOC) is 
flawed as it seeks an answer to the issue of 
cargo without addressing the question of 
the future of cruise tourism. The Govern-
ment’s strategic outline case indicates that 
without cruise revenues, the Port Authori-
ty will have to increase port fees on cargo, 
or find new revenue, to repay for financing 
a stand-alone cargo dock. The question of 
the future of cargo and cruise is insepara-
ble and cannot be viewed in isolation.

Our Position
The PACT Government has published a 

strategic outline case setting out options 
for developing a stand-alone, modern, 
larger cargo port for the Cayman Islands. 
We are pleased that the Government rec-
ognised the need for a larger modern 
cargo port. However, we have questions 
about the affordability of a stand-alone 
cargo facility. We are concerned, too, that 
the project funding and other proposals 
in the SOC will come with huge costs that 
will drive up port fees and prices consum-
ers pay at supermarket shelves.

The Progressives have long understood 
the need for an improved and larger cargo 
handling facility.  

The last Progressives Government 
brought a solution that would have pro-
vided the country with a larger, modern 
cargo port at no direct financial cost to the 
country. We did this by linking a modern 
cargo port to a new cruise berthing port, 
with the cruise companies designing, 
building, financing, and maintaining the 
facility. 

Repayment would have come from the 
‘head tax’ charged on arriving cruise pas-
sengers. An arrangement that took sev-
eral years to work through. However, a 
combination of environmental concerns, 
legal delays and the impact of the pan-
demic meant that the cargo/cruise port 
redevelopment, as envisaged, did not 
proceed. 

Any stand-alone cargo port proposed by 
Government will come with environmen-
tal consequences  but will also come with 
high costs that will be borne by the coun-

try and by consumers. Indeed, the Gov-
ernment’s strategic outline case states: 
“Under normal circumstances, with cruise 
revenues, PACI (Port Authority) could have 
accomplished the improvements at the car-
go dock over six years without any borrow-
ing, but funding any form of expansion or 
development from current cargo revenues 
alone is just not possible unless fees were 
raised significantly”.

And so the question of cargo and cruise 
cannot be viewed in isolation. The Govern-
ment’s Cargo Port Development Strategic 
Outline Case is therefore flawed. It seeks 
an answer to the issue of cargo without 
addressing the question of the future of 
cruise tourism because that is a question 
to which the PACT Government does not 
have a coherent answer. This was especial-
ly obvious when Minister Bryan promised 
the country in September 2022 that cruise 
growth would return to 2019 numbers. 
Then by October, he was forced to admit 
he was wrong and that cruise numbers 
would fall off by 60% compared to 2019.  

Regardless of how he got it so wrong, 
the Minister should be spending more 
time persuading the cruise companies to 
bring smaller cruise ships to our shore 
over the next few years and seek to have 
them here twelve months of the year to 
even out the passenger flow and maintain 
our numbers. Having a walk-off/walk-on 
cruise pier may incentivise them to do 

so. Involving them directly with financing 
and building a cargo and cruise dock, with 
repayment coming from cruise passenger 
head tax, will avoid the financing costs to 
the country and the need to increase port 
fees, and thus the cost to the consumer, to 
pay for a stand-alone cargo facility. And 
it will improve and modernise our cruise 
tourism product.

The cruise companies participating in a 
Public Private Partnership (PPP) is a sen-
sible solution to financing the project. It 
will also help guarantee the future of our 
cruise tourism product. 

So what are the costs that will need 
funding? The Strategic Outline Case (SOC) 
contains ‘rough cost estimates’ made over 
a year ago.  These are:

• The SOC estimates that with the cargo 
port remaining in George Town, the total 
cost is estimated at circa $65M to provide 
for larger cargo ships.  In addition to im-
proved facilities, the SOC says this expan-
sion would provide berthing for vessels 
with a draft up to 25 feet. (Several cruise 
ships that stop in Grand Cayman have 
drafts from 25ft to 30ft.) 

• The costs of relocating and building 
out a new port are so high that the SOC 

would not even venture to estimate it.  
Breakers was the preferred option and the 
one that provided the largest facility and 
the largest environmental impact.

• The SOC also states that with a “new 
(relocated) port, the environmental impact 
is much greater” when compared with 
building out the existing cargo location in 
George Town. 

If the cargo redevelopment is to be 
carried out at the existing Seaport, could 
smaller cruise ships also be accommodat-
ed in the plans to reimagine the future of 
our cruise industry? 

Could this be achieved by increasing 
the facility to accommodate vessels with 
a berth of 30 feet to accommodate the 
smaller cruise ships calling here today?  
If so, we should have already started to 
talk to the cruise companies about that in 
a serious way.  Including their financing 
and building the port redevelopment to 
provide for larger cargo ships and smaller 
cruise ships. 

Cruise lines have the expertise in build-
ing ports and would likely be incentivised 
to do so. 

(In Part Two in the next edition, we look 
at the cruise aspect)

 X RoyMcTaggart



Brac robots continue to rule the pool at SeaPerch Challenge

For the second year running, a team 
from Layman E. Scott High School are 
overall winners of the SeaPerch Challenge 
where 21 teams from six schools partici-
pated in an underwater robotics challenge 
at the Camana Bay pool on Saturday 18 
March.

The ‘Fast and Furious’ all-girl team of 
Mikayla Bryan and Chiquita Ritch dom-
inated the leaders board with a light-
ning-fast time on the underwater obstacle 
course. They showed equal skill and con-
trol navigating the mission course, simu-
lating tasks that a remotely operated vehi-
cle would do in real life.

A team from Cayman Brac also won the 
middle school division, with Nathaniel 
Tibbetts and William Bodden of the Robo 
Unicorns taking first place. Using kits sup-
plied by SeaPerch International, teams 
had to design, build and operate robots to 
complete the courses set up in each corner 
of the pool.

Michael Bryan, who teaches Design & 
Technology at Layman Scott and coach-
es the robotics team alongside science 
teacher Kevin Bryan, said, “As a school, 
we continue to embrace the opportunity 

to expose our students to STEM educa-
tion through the SeaPerch competition. 
Our students are made aware of the val-
ue of commitment and discipline in or-
der for them to fully grasp what the pro-
gramme has to offer. The success of the 
school is as a result of hours of practice, 
support from coaches and school admin-
istration, and unwavering support from 
parents.”

Teams from John Gray High School chal-
lenged the reigning champions by secur-
ing second place in both high school and 
middle school divisions. Rookie of the Year 
award went to a team from First Baptist 
School who were first time contenders at 
SeaPerch. St Ignatius scooped the team 
spirit award for their enthusiasm, deter-
mination, and sportsmanship, even in the 
face of mechanical issues.

This year’s Ocean Exploration theme 
was developed in partnership with the 
Ocean Explorative Cooperative Institute 
and NOAA (National Oceanic and Atmos-
pheric Administration).  The mission 
course was designed to mirror tasks per-
formed by marine scientists mapping the 
ocean floor.  As remote operating vehicles 

frequently encounter sea creatures and 
other obstacles, teams had to move plastic 
objects resembling octopus and starfish to 
complete the course. 

The Engineering Design & Innovation 
Award is given to a team that has the best 
design solution for a specific component 
of the game. John Gray’s Mako Sharks team 
of Zander Puthillath and Donovan Black-
man-Richards won the award this year for 
their innovative use of a plastic container 
that could hold water and allowed them to 
adjust water levels to control buoyancy of 
their ROV.

“Robotics encourages 
students to apply scientif-
ic and mathematical skills 
learned in the classroom 
to real life problems,” 
said Glenda McTaggart, 
Dart’s senior manager of 
education programmes 
who runs SeaPerch Chal-
lenge as part of the Minds 
Inspired programme of 
STEM-focused events for 
young people in the Cay-
man Islands. “Learning 
how to design, build and 
operate a robot equips 
young people for the jobs 
of the future.”

Now in its tenth year, 
SeaPerch is sponsored 
by Dart, the Cayman Is-
lands Shipping Registry, a 
division of the Maritime 
Authority of the Cayman 
Islands, and the Women’s 
International Shipping 

and Trade Association.
Schools competing in this year’s compe-

tition were Layman E. Scott High School, 
John Gray High School, Clifton Hunter High 
School, St Ignatius Catholic School, Cay-
man International School and First Baptist 
Christian School.

The full results for the SeaPerch Chal-
lenge 2023 are as follows:

Overall Winner: 
Fast and Furious - Layman E. Scott High 

School, Mikayla Bryan and Chiquita Ritch
High School Division: 
1. Fast and Furious – Layman E. Scott 

High School, Mikayla Bryan and Chiquita 
Ritch

2. Megalodons – John Gray High School, 
Harold Gonzalez-Valdes and Jaydon Wil-
liams

3. Big Hammers – Layman E. Scott High 
School, Smith Bautista and Tyrese Scott

Middle School Division: 
1. Robo Unicorns – Layman E. Scott High 

School, Nathaniel Tibbetts and William 
Bodden

2. Purple Octopus – John Gray High 
School, Emily Hansraj and Joshua Malcolm

3. Brac Bots – Layman E. Scott High 
School, Deanna Watson and Angelina Scott

Team Spirt Award: 
St. Ignatius Catholic School
Rookie Team Award: 
Neptune – First Baptist Christian School, 

Isaiah Hammad, Saffirah Cardenas, Han-
nah Suckoo

Engineering Design & Innovation 
Award:

Mako Sharks – John Gray High School, 
Zander Puthillath and Donovan Black-
man-Richards X Twenty teams from six schools took part in the SeaPerch Challenge

 X SeaPerch 2023 Overall winners were Mikayla Bryan and Chiquita Ritch from Layman E. Scott 
High School pictured with tournament sponsors from Cayman Islands Shipping Registry, 
Dart and Women’s International Shipping and Trade Association

 X Teams navigate the underwater courses with remote operated vehicles at the Camana Bay 
pool
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Prospect Primary School (PPS) Declared 2023 
Inter-Primary Sports Champion

Prospect Primary School was named 
Inter-Primary School Sports Champion on 
Friday (17 March) afternoon after amass-
ing 416.33 points at the three-day athletic 
meet held by the Department of Education 
Services (DES) in partnership with the De-
partment of Sports (DOS) at the Truman 
Bodden Sports Complex.     

Defending champion Red Bay Primary 
School (RBPS) scored 362.50 to place sec-
ond, while Joanna Clarke Primary retained 
its third-place spot with 258.33 points.  

The North East Schools and Cayman 
Academy placed first and second in the 
small schools category while Red Bay & 
Sir John A. Cumber Primary Schools tied 
for first place in the cheerleading contest.

The head of the Local Organising Com-
mittee, Mr. Elroy Bryan, congratulated 
Prospect Primary on its victory. He added, 
“I am extremely impressed with the high 
athletic skill demonstrated by the stu-
dent-athletes over the past few days and 
look forward to their continued growth 
and development.”

Mr. Bryan also thanked all of those who 
contributed to the success of the schools’ 
sporting meet. 

Theoline McCoy Primary School’s Os-
hawney Johnson was named Division Four 
Champion, and Victor Ludorum (overall 
individual high point winner male), hav-
ing won the long jump, 100-metre dash, 
200-metre run and 800-metre run. 

Victrix Ludorum (overall individual 
high point winner female) went to Cay-
man Prep & High School student and Divi-
sion Five Girls Champion Sereniti Rankin. 
She won the 100-metre dash, 200-metre 
run, 800-metre Run, and the Division Five 
Girls’ High Jump competition.

Other exceptional athletes included 
Division One champions Jenecia Powell 
and Jevon Tulloch, both of Prospect Pri-
mary and Division Two champions Kemla 
Campbell (Triple C School) and Jaevion 
Barrett (Cayman Academy). Ali Christian 
(JCPS), Victoria King (PPS) and Aiden Wil-
son (Sir John A Cumber Primary School) 
were declared Division Three champions. 
At the same time, Daniqua Howell (PPS) 
was named Division Four Girls Champion 
and Nathan Ashman, Boys’ Champion for 
Division Five.

Notable attendees included Minister 
for Youth, Sports, Culture and Heritage, 
Hon. Bernie Bush, who officially opened 
day three of the meet and Ministry of Ed-
ucation Acting Chief Officer Ms. Lyneth 

Monteith, who delivered remarks on be-
half of Education Minister, Hon. Juliana 
O’Connor-Connolly. 

Minister for Tourism & Transport, Hon. 
Kenneth Bryan and Director of Sports, Mr. 

Kurt Hyde assisted with medal presentations.
To learn more about other DES pro-

grammes and activities, visit the Depart-
ment of Education’s website at https://
schools.edu.ky/Pages/Home.aspx.

 X Prospect Primary School athletes pose with the championship trophy after being declared winner of the 2023 Inter-Primary School Sports. 
Also photographed are DES Deputy Director Mr. Elroy Bryan (r) and Director of Sports Mr. Kurt Hyde (l). 

 X Victrix Ludorum, Sereniti Rankin (r) is photographed with DES Depu-
ty Director, Mr. Elroy Bryan (l).

 X Victor Ludorum, Oshawney Johnson (r) is photographed with 
DOS Director, Mr. Kurt Hyde (l). 

 X (From left) Medalists in the Boys 11-Year Old High Jump Division 4 Competition, Romarco 
McKenzie (TMPS), Courtney Gayle (RBPS) and Nathaniel Haughton (RBPS) were photo-
graphed with  MOE Acting Chief Officer Ms. Lyneth Monteith.

 X Sir John A Cumber Primary School athlete Jonsby Barrios-Orellana anxiously waits to obtain 
the baton from teammate Razariah Jackson during the first leg of the Mixed 12 & under 800 
Sprint Medley Relay.
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Inter Secondary School 
Athletics

24 March - The Department of Ed-
ucation Services (DES) and the De-
partment of Sports (DOS) present 
the 2023 Inter- Secondary School 
Athletics Competition at the Tru-
man Bodden Sports Complex 
from 22nd - 24th March. Come 
and witness friendly competition 
between the top student-athletes 
from public and private schools 
across the Cayman Islands. Activ-
ities commence at 9am daily.

Free Community Dance 
Workshop Series 

24 March – The Cayman Islands 
National Dance Company contin-
ues its free dance workshops in 
Bodden Town on Friday 24 March 

from 6:30pm to 8pm. Persons 
ages 12 to adult can participate. 
Call 926 – 1826 to register.

 Orchid Society Orchid 
Show & Sale

25 & 26 March – The Orchid Soci-
ety in partnership with the Queen 
Elizabeth II Botanic Park is host-
ing their annual orchid show and 
sale on Saturday 25 & Sunday 26 
March from 9:30am to 4pm. There 
will be educational talks, orchid 
displays, food, drink and music. 
The entry fee is $10 for adults  and 
$5 for children ages 6 to 12.

Cayman Youth Choir – 
Heroes vs Villains

25 March - You are invited to 
the ultimate battle between good 

and evil, when the four choirs, 
ages 4 - 18 will be singing a wide 
and fun range of music, with the 
theme “Heroes vs Villains.” The 
concert will be held in the New 
Performance Hall at John Gray 
High School and tickets are $15 
for adults with kids free. For tick-
ets, call 922 – 5550/922 – 2079 or 
email caymanyouthchoir@gmail.
com.

Honouring Women Month 
Colour Me Purple 5k

26 March - March is Honouring 
Women Month and the Family Re-
source Centre invites want you to 
join them for their annual Colour 
Me Purple 5K Fun Walk/Run. Reg-
istration is CI$30/person which 
includes a t-shirt (first 200 paid 
registrants only), colour bombing, 
and breakfast. Registration ends 
on March 24 and packet pick-up is 
on March 24th from 3pm to6pm. 

Contact the Family Resource Cen-
tre at 949-0006 or frc@gov.ky for 
more information.

Cayman Islands National 
Museum - Looky Ya! 

District Showcase
30 March – Join the National Mu-
seum as they host West Bay in 
their first District Looky Ya! on 
Thursday 30 March from 10am to 
2pm. Caymanian heritage is in the 
spotlight showcasing traditional 
arts such as rope and net making.  
Don’t miss out on a taste of heavy 
cake.  For more information, call 
949 – 8368.

Easter Bunny Photos – 
Camana Bay

1 April - Hop into the Easter spir-
it with free photos with the Easter 
Bunny. Bring the entire family to 
capture Easter at Camana Bay with 
photographer Rhian Campbell.

 April Church Services at St. 
Alban’s Church of England

2 April - Services of Holy Commun-
ion will be held on Palm Sunday on 
April 2nd, and Easter Sunday on 
April 9th both at 9:30am. A Service 
of Prayers and Devotions will be held 
on April 7th on Good Friday, at 12pm 
mid-day. Morning Prayers (Matins) 
will continue for the remaining Sun-
days in April  at 9:30am as usual.

 Easter Fest at Field of 
Dreams

2 April – Come out and enjoy an 
Easter themed Family Fun Day at 
the Field of Dreams Ball Park on 
Sunday 2 April from 10am to 1pm. 
There will be games, face painting, 
crafts and an Easter Egg Scramble. 
Admission is free.

Send your community 
events to wendy@

caymaniantimes.ky

COMMUNITY EVENTS

X Inter Secondary Schools Athletics Competition

Still doing long slow cardio?
There are certain fitness myths that 

just won’t die.
These ideas are passed from one un-

suspecting person to the next, a little 
tidbit of misinformation that does more 
harm than good.

I’ve heard them all.
There’s the myth about ab crunches 

melting off belly fat. (Sorry folks, spot 
reduction doesn’t exist. You’ve got to 
burn the fat from your body as a whole.)

Then there’s the one that says the fast-
er you do an exercise the better, even at 
the expense of form. (Ouch. This philos-
ophy has caused many an injury. Never 
sacrifice form for speed.)

I’ve even heard one that says recovery 
days are not necessary. (Rest days are 
actually of vital importance to your re-
covery and weight loss.)

But of all the fitness myths out there, 
the one that gets under my skin the most 
is the belief that fat loss comes as a re-
sult of long, slow cardio sessions.

I’ve seen many people waste their 
time and effort on this one.

The truth is that intense, shorter 
workouts that incorporate resistance 
training with challenging bouts of cardio 
will burn fat quicker than a long, steady 
cardio session.

Who doesn’t love to save time?
If you are still plodding away on the 

treadmill 60 minutes at a time then you 
are spending more time to get half of re-
sults.

Allow me to introduce you to a little 
technique called HIIT.

High-Intensity Interval Training is 
an exercise strategy that improves per-

formance with short training sessions. 
These sessions involve a warm up pe-
riod, several short, maximum-intensity 
efforts that are separated by moderate 
recovery intervals, and a cool down pe-
riod.

The addition of explosions of speed 
into your comfortable pace will in-
crease your power, muscle tone, speed, 
strength, endurance and best of all it al-
lows you to burn more calories.

There you have it—all you need to 
know to take your workouts to the next 
level.

Do you have questions about using 
HIIT to get better results? I would love 
to hear from you.

Call Ernest at Body Shapers Person-
al Training Fitness Studio 325-8696 
or email bodyshaperscayman@gmail.

com  today and I will schedule a time to 
meet with you one-on-one to strategize 
the quickest and most effective route to 
meeting your fitness goals.

X Ernest Ebanks



Gone but not forgotten

Euphemia (Femmie) Powery passed away in 1944
leaving her two daughters, Sadie Glidden nee Bush

and Lois Jackson nee Webster, to mourn her passing.
She was interned at the North West Point Grave yard

in a vault with no inscriptions. With a bit of
searching, a link was made on Facebook in 2020.

This connected one of  her grandchildren who was
born and raised in Tampa, FL and now lives in

Washington state, USA with one of  her
great-grandchildren in Cayman who had never had

the opportunity to meet.

This led to many more introductions on each side
and in October 2022, 2 children and a grandchild
of  Lois made the trip down to Grand Cayman to

connect with the grandchildren and
great-grandchildren of  Sadie, and to finally install a

plaque on the grave of  their common ancestor,
Euphemia.

• Family reunion in Oct 2022 of  the 
Cayman and American family

• Grandchildren and great-grandchild 
of  Euphemia at her restored grave.
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W E E K LY  W E A T H E R  F O R E C A S T

Friday Saturday Sunday Monday Tuesday Wednesday Thursday

Mostly sunny, 
breezy and nice

Mostly sunny and 
pleasant

Purtly sunny, 
showers around

Sunny, breezy and 
pleasant

Mostly sunny and 
nice Mostly sunny

A couple of 
showers

82°/ 79° 82°/ 78° 82°/ 79° 83°/ 78° 80°/ 76° 80°/ 79° 79°/ 78°

The family of the late  
Franklin Brown 

regret to announce his passing
 on Sunday 5, February, 2023. 

A funeral service will be held
 10:00 a.m. at 

All Nation Pentecostal Church
 on Saturday 25 March 2023.

Interment will follow at the 
New Bodden Town Cemetery.

The family of the late  
Richard Finlay

regret to announce 
his passing on 

Tuesday, 14 March, 2023. 

A memorial  service
will be announced at 

a later date.

The family of the late 
Marva Alexandra Jackman 

regret to announce her 
passing on Thursday, 

March 16, 2023. 

A memorial service 
will be held at the 

St. George’s Anglican Church 
on Wednesday, April 5th 2023 

at 3:00 p.m. and streamed 
online. 

The family of the late 

Esther Samuels 
regret to announce her 

passing on Thursday, 
March 9, 2023. 

A funeral service will be held 11:30 a.m.
Wednesday, 29 March 2023 at 

Church of God Chapel, 
Walkers Rd.  

Interment will follow at
 Spotts Cemetery

Churchill’s Funeral Home

We have been asked to announce the passing of
Mrs. Ines Britton Bowie,

who passed away on March 8, 2023.
Mrs. Ines Britton Bowie will be repatriated to

San Andres, Colombia, 
where she will be laid to rest.  

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Frank Allen Ebanks,

who passed away on Tuesday, 14, 2023.
A Thanksgiving Service will be held at 

Church of God Chapel, 388 Town Hall Road, 
West Bay, Grand Cayman on 

Saturday, March 25, 2023 at 10:00 a.m.
Viewing: 9:00 – 10:00 a.m.

Interment at: Boatswain Bay Cemetery

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. William Randal Rankine,

who passed away on March 18, 2023
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Ms. Barbara Olcie Thompson,

who passed away on Saturday, March 4, 2023.
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com



Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Bludgers
Dudley
Dumbledore
Fluffy
Hagrid
Harry
Hermione
Hogwarts
Muggles
Nimbus

Petunia
Potter
Quidditch
Ridley
Snape
Snitch
Sprout
Vernon
Voldemort

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
Advertise

your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000
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WIMS Mobile Services

Seeking

2 masons/steelfixers/carpenters

With over 5 years’ experience

$12 per hour plus benefits

Email resume to 

teachcayman@gmail.com

Backyard Village

Is seeking a

Janitor / Kitchen Helper

With over 5 years’ experience

$10 per hour plus benefits

Send resume to 

teachcayman@gmail.com

PDs

Food & Beverage Server needed. 
• Day to day service of bar and restau-
rant Tables 
• Communication skills on the phone 
for take-out orders 
• Cash out skills 
• Open and closing duties 
• Keeping restaurant clean at all times 
Qualifications 
• 5 yrs. F&B experience 
• Willing to work shifts, weekends and 
public holidays 
• Knowledge of sports and schedules 
• Computer literacy 
• Must have knowledge of Aloha POS
• Inventory checks 

Salary $5.50 per hour plus gratuities 

All parties must provide clean Police 
record. 
Please send resume 
Pds069@yahoo.com

REGIONAL CONSULTING SERVICES LTD.
Critical Thinking | Innovative Solution.

We on behalf of our client, TS LTD t/a 
FLEEK BEAUTY & BARBER SALON. 

are seeking 2 HAIRSTYLISTS, for full-
time employment. 

Salary: Weekly CI$300. 00 + comm. 
Mandatory benefits included. 

Requirements: 3-5 years’ experience. 
Must be a Top-Tier hairstylist. 

Send resumes and supporting dox to: 
regional.group@outlook.com 

Or contact us at: (O) 345 746-7194 (C) 
345 328-5275 Po Box 303 Ky1-1104

Application deadline: 30/Mar/2023

MINISTRY OF HOME AFFAIRS

The Ministry of Home Affairs (‘MHA’) invites applications from suitably qualified candi-
dates for the post of:

TELECOMMUNICATOR I
Ref: VDPSC001-23

Salary: CI $49,800 – $66,984 per annum

The Department of Public Safety Communications (DPSC) provides a 24/7/365 dispatch service 
and coordination centre to support emergency response in the Cayman Islands. DPSC is the link 
between all of the emergency entities on all three islands and provide life-saving, pre-arrival instruc-
tion to callers, to lessen the impact of an emergency; and to maintain the safety of first responders.

Telecommunicator I is a critical role within DPSC and monitors the quality and efficacy of the 
dispatch and coordination services during the most crucial times of an incident/emergency and 
are integral in keeping all parties involved calm and informed.

Principal Accountabilities:
• Provide direction and instruction to junior staff; train all new staff and implement EMD Quality 
Assurance programme.
• Assess and evaluate junior staff and ensure that a professional and efficient response to all call 
for service is provided on a 24 hour basis.
• Maintain objectivity in the decision making process and act in a decisive manner, using good 
judgment.
• Coordinate communication between multiple units, agencies, and the sister islands, including 
aircraft responding to emergency medical incidents.
• Have the proven ability to read and discern visual images on a variety of media, including 
color-coded computer screens.
• Assist the Emergency Communications Supervisor in administrative project work.
• Use of a variety of computer software to carryout Electronic Monitoring, Video Surveillance/
CCTV, and Dispatching of emergency services.

Qualifications, Experience and Competencies
At a minimum:
• Associate’s Degree with a minimum of 2 years’ experience as a 9-1-1 Public Safety Dispatcher/ 
Telecommunicator or 5 years’ relevant experience as a 9-1-1 Public Safety Dispatcher/ Telecom-
municator or equivalent.
• APCO Public Safety Telecommunications I and Emergency Medical Dispatch; as well as valid 
First Aid & CPR and Fire Dispatch certification.
• Communicate effectively both verbally and in writing, with the ability to type at least 25 words 
per minute.
• Proven leadership qualities and the ability to motivate yourself and others you work with, pro-
ducing your best work always.
• Excellent and perceptive listening skills with the ability to synthesis information from a variety 
of sound sources.

The post-holder is expected to display the Cayman Islands Government’s core values and core compe-
tencies, as outlined in the core competency framework, at the minimum level of Individual Contributor:

• Core Values • Core Competencies for CIG

• Professionalism
• Integrity
• Passion

• Building Capability
• Working Together
• Delivering Results

Benefits will be determined in accordance with the Public Service Management Act (2018 
Revision), Personnel Regulations (2022 Revision), Public Service Pensions Act (2017 Re-
vision) and the CINICO Health Plan for Civil Servants.

Interested? Visit our e-recruitment site at www.careers.gov.ky for the detailed job descrip-
tion, benefits information and online application process. Only shortlisted candidates will be 

contacted.

Deadline for receipt of applications: Monday, 10th April 2023

CAYMAN ISLANDS GOVERNMENT
MINISTRY OF BORDER CONTROL & LABOUR

Applications are invited for the post of:

SENIOR HUMAN RESOURCES MANAGER
[WORKFORCE OPPORTUNITIES & RESIDENCY CAYMAN (WORC)]

SALARY BAND:   CI$73,416.00 – CI$96,336.00 PER ANNUM

Workforce Opportunities and Residency Cayman (WORC) (“the Department”) plays a critical 
role in the economic growth of the Cayman Islands as it is charged with assessing the labour 
needs in the market, developing and training Caymanians for these needs, and supplying 
the market with the labour resources required. The post holder will provide a comprehen-
sive range of strategic and operation human resources services and administrative support 
services to align with WORC’s strategic vision, objectives and performance commitment. The 
post holder will also serve as WORC’s Grievance Handler designate with the authority and 
responsibility for receiving formal grievances of harassment, bullying & discrimination in the 
workplace; investigating complaints and grievances; in consultation with Director of WORC 
decide on course of action; and mitigate risk for the organization. 

KNOWLEDGE, EXPERIENCE AND SKILLS:

The post holder must possess:
• Bachelors in Human Resources Management, Business or related field plus seven (7) years’ 
experience of progressive HR generalist responsibilities and financial responsibilities. A Mas-
ters would be desirable. 

• Knowledge of and ability to use HR software/programmes to record data and generate 
reports necessary to provide management with critical advice and make suggestions for busi-
ness decisions. Advanced knowledge and experience in interpreting and applying the Public 
Service Management Act and Personnel Regulations to support decision-making on strategic 
and operational HR matters in highly desirable.

• Working knowledge of the principles of Freedom of Information Act & Data Protection Act, 
with demonstrable experience in decision-making in the areas of FOI and records manage-
ment is essential.

In addition, the post holder will be required to demonstrate: 
• Exceptional leadership, strategic and analytical aptitude – with the ability to successfully 
surmount evolving challenges and deliver world-class services. 

Ability to:
• develop strategic and professional relationships
• deal with sensitive and confidential matters with integrity
• success coordinate and integrate a number of important projects 
• gather key information essential to planning and organizational processes (e.g. benchmark-
ing information, critical vulnerabilities, stakeholder input, etc.).
• apply innovative thinking and implement solutions for complex and demanding problems.

Benefits will be determined in accordance with the Public Service Management, Personnel 
Regulations, Public Service Pensions Acts and the CINICO Health Plan. 

DETAILED job description, benefits information and application form are available at:
www.careers.gov.ky

(Email duplicated detailed CV/Resume to BCLHumanResources@gov.ky)

DEADLINE: 06 APRIL, 2023 



Our Vision: To deliver an 
excellent airport experience

The Cayman Islands Airports Authority is seeking to employ an ATCM who will be responsible to 
plan and manage the provision of  Air Traffic Services within the jurisdiction of  the Cayman Islands 
in accordance with local and international standards and recommended practices.  The postholder 
will also be responsible for the day-to-day management of  the Air Traffic Control team at (ORIA) 
with technical oversight /support for the Charles Kirkconnell International Airport (CKIA).

Qualifications and Education Requirements:
• Graduate with certification in Aerodrome and /or approach Control of  an accredited Air 

Traffic Training institution recognised by the ICAO and accepted by CAACI
• Valid License with Aerodrome/Approach Control, On the Job Training Instructor and Local 

Competency Examiner ratings issued by the Civil Aviation Authority of  the Cayman Islands 
(CAACI)

• Maintain Class 3 Medical Certificate and competence for the ATC rating(s) held by 
successfully demonstrating knowledge and skill

• Minimum of  12 years’ experience in Air Traffic Control, with a minimum of  two years at the 
supervisory level 

• Bachelor’s degree, Level III Leadership and Management Certification, or the equivalent in 
other academics or experience

• Possession of  a Private Pilot’s License is an asset

Salary and benefits: Salary range is CI$81,252 – $109,296 per annum and will be commensurate 
with experience and qualifications. Benefits include a contributory pension plan, paid vacation, 
health insurance and professional development opportunities.

Preference will be given to Caymanians or legal residents with unrestricted right to work.  
A pre-employment drug screen and medical, a clean police clearance certificate are conditions 
of employment.

Applicants are required to submit a completed CIAA application form, cover letter and CV 
showing no less than five (5) years’ work history.

AIR TRAFFIC CONTROL MANAGER (ATCM) –  
OWEN ROBERTS INTERNATIONAL AIRPORT (ORIA)

The Cayman Islands Airports Authority (CIAA) invites applications for the post of 

Applications should be e-mailed to 
HR.Recruitment@caymanairports.com
or mailed to:
Human Resources Officer
P.O. Box 10098
Grand Cayman KY1-1001
CAYMAN ISLANDS

Job Description and Application Form are available at 
caymanairports.com 

Deadline date for receiving applications  
is 14 April 2023.

NJ&
������������������

�������������
��������������������

���������
	

����������
�
�	���

� ��������������������������������������������
� ���
����	��������������	����
� ����������������
� ��������������
����
� �����������������������������������	���
� ����������������������
� ���������������
� �����������
���������������
� �������������������������������	����������
� �����������	�����������	�������������������������

���� � ����� ��  ������������������������������

Issue No 865  |  Friday, March 24, 2023  |  Caymanian Times22 Classi�ieds

MINISTRY OF HOME AFFAIRS

The Ministry invites applications for the position of:

DEPUTY COMMANDANT
Ref: VCICC001-23

Salary: $71,640 - $96,336 per annum

The Deputy Commandant is to assist the Commandant in fulfi lling his duties and 
responsibilities regarding the efficient operation of the Cayman Islands Cadet Corps 
(CICC). The Deputy Commandant must deputise in the Commandant’s absence. The 
post holder is to follow the Commandant’s instructions and support him in maintain-
ing the ethos of the organisation.

He must ensure the Commandant’s vision, mission and objectives are achieved 
through effective administration and quality assurance. The Deputy Commandant 
must work closely with the Commandant to empower the CICC to accomplish the 
Cayman Islands’ broad outcomes of; Reducing Crime and the Fear of Crime, pro-
viding the Best Education Opportunities for All Our Children and ensuring Stronger 
Communities and Support for the Most Vulnerable.

Key responsibilities
The Deputy Commandant is responsible for assisting with setting and guiding the 
strategic direction of the CICC, providing leadership and oversight on all aspects of 
operations for the department, including:

• To provide coordinated high-level policy advice and development services to the 
Commandant in order to inform and support the achievement of ministerial goals and 
objectives for a world-class youth programme.
• To assist with coordinated high-level policy advice and development services to 
inform and support memoranda of understanding (MOUs) with other uniformed en-
tities.
• Assist with the maintenance of a performance management system that establishes 
a culture of excellence and accountability in the professional performance of the full-
time employees.
• To contribute to the CICC budgeting, fi nancial and reporting functions.
• Coordinate all training activities including, facilitating Officer/Instructor recruitment 
and training, adult induction training, adult refresher training and overseeing the ef-
fective coordination of senior cadet regular training.
• Assist with ensuring that Health and Safety and Child Protection have the highest 
priority with all Officers and Adult Instructors.
• Manage all Hazard Management for the CICC.
• Monitor and evaluate the Cadet Corps’ public relations and media and marketing 
output

Qualifications, Experience and Competencies
This role requires, at a minimum:

• The post holder must have a Bachelor’s Degree in one of the Social Sciences or a 
related fi eld and at least four (4) years relevant experience OR have at least eight (8) 
years experience as a Senior Officer or senior managerial experience in a Military 
environment as well as HR Management experience.
• He/she should have experience working with children between the ages of 11 – 19.
• The post holder should have a genuine concern, and the ability to relate to the situ-
ations of the youth within the Cayman Islands Cadet Corps is essential.
• The post holder must have signifi cant experience working as part of a team to de-
velop policies and subsequent implementation.
• Human resource management experience. Training in Hazard Management, and 
Communications.
• The post holder must be a Commissioned Officer from within the Commonwealth. 
Preference will be given to an officer of the Cayman Islands Cadet Corps.

Desired
• Post-graduate qualifi cation in Public Service Management, Business Administra-
tion, Public Policy or Quality Assurance.
• Successful track record of monitoring the productivity of services and the quality 
assurance of required outputs of government entities.

The post-holder is expected to display the Cayman Islands Government’s core values 
and core competencies, as outlined in the core competency framework, at the mini-
mum level of Individual Contributor:

• Core Values • Core Competencies for CIG

• Professionalism
• Integrity
• Passion

• Building Capability
• Working Together
• Delivering Results

Benefits will be determined in accordance with the Public Service Management 
Act (2018 Revision), Personnel Regulations (2022 Revision), Public Service 
Pensions Act (2017 Revision) and the CINICO Health Plan for Civil Servants.

Interested? Visit our e-recruitment site at www.careers.gov.ky for the detailed job 
description, benefi ts information and online application process. Only shortlisted 

candidates will be contacted.
Deadline for receipt of applications: Monday, 10th April 2023



For further information or to book 
an advert call 916 2000 

or email: sales@caymaniantimes.ky

All ads are full colour

Advertising Deadlines 
(48 Hours prior Publication Day)

Publication Day       Deadline 
                    (12pm (noon))

Wednesday   Monday

Friday    Wednesday

Advertising 
Rates

2 days notice for ads

Wednesday
Friday

Newspaper Advertisement 1/16 page (Small)

Newspaper Advertisement (Mini) 5 2 x 1
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We are looking for some Talented Individuals to join our growing Team!

Construction Manager 
Surebuilt Construction requires an energetic and experienced Construction Manager. 
Duties will include: Review of Bids on Projects, Overseeing and directing projects and 
schedules, coordinating materials for timely completion of tasks, Review of work pro-
gress, consultation with Foreman and analyzing and mitigating risks; ensuring quality 
standards are met.  Job will also entail continued interaction with clients and architects. 
The ideal candidate should have a minimum of 5-10 years experience in construction and 
demonstrate the ability to lead multiple teams on different jobsites.  Successful Applicant 
will be able to read and follow architectural & structural plans, be computer literate and 
well versed in Microsoft Project, Excel, and Word.  Excellent communication skills are a 
must, as the successful applicant may be in direct contact with clients.

Salary range will be between CI$72,000 to $95,000 depending on qualifications and 
experience.  

Resumes can be mailed to P.O. Box 153, Grand Cayman, KY1-1301 or emailed to: info@
surebuilt.ky or faxed to: 949-7140. No phone calls please.  Preference will be given to 
Caymanians, Status holders and legal residents.  Only short listed candidates will be 
contacted.

Purchasing Agent/Estimator:

Purchasing Agent/Estimator duties and skill sets will include: 
• Verify material quantities and actual materials needed for job as provided by Project 
manager
• Follow Microsoft Project procurement schedule and order product as required
• Develop profitable purchasing strategies
• Assess supplier profiles and analyze offers
• Prepare and implement effective negotiation tactics
• Manage relationships with key suppliers to maintain quality of goods, timely delivery and 
compliance with terms of contracts
• Analyze and resolve purchasing issues/discrepancies
• Review supplies to ensure quality
• Monitor stock levels
• Prepare and submit detailed reports (revenues, buying expenditures etc.)
• Receive items in shop and Keep updated records
• Report KPI (Key Performance Indicator) data as requested by Project manager to as-
sess, analyze and track vendor performance
• Participate in cost reduction activities, observe and report price increases
• Technical Knowledge of Building Methods and Systems

Job Requirements and Qualifications needed:

• Previous working experience as a Purchasing Agent for (3) year(s), or prior Construction 
or QS work
• MSc/MA in business administration or similar relevant field, or over 5 years’ experience 
in construction purchasing or bidding.
• Ability to read Construction Drawings to assess order requirements
• Experience with Microsoft Project
• Minimum of 2 years’ experience with Estimating Software as well as proficiency with Excel
• Minimum of 5 years’ experience preparing project estimates and proposals for construc-
tion projects
• Good understanding of delivery methods and contracts inclusive of Tenders and nego-
tiated bids

Salary range between CI$55,000 to $65,000 depending on qualifications and experience.

Resumes can be mailed to P.O. Box 153, Grand Cayman, KY1-1301 or emailed to: info@
surebuilt.ky or faxed to: 949-7140. No phone calls please.  Preference will be given to 
Caymanians, Status holders and legal residents.  Only short-listed candidates will be 
contacted.

Site Foreman
Site Foreman Duties will include: Supervising laborers, coordinating materials for timely 
completion of tasks, preparation of project schedules, materials and labor take-offs. The 
ideal candidate should have a minimum of 5 years experience in construction and be able 
to read and follow architectural & structural plans. Candidate must be computer literate 
and versed in Microsoft Project, Excel, and Word and have good communication skills as 
well as good math skills.

Salary range between CI$50,000 to $65,000 depending on qualifications and experience.

Resumes can be mailed to P.O. Box 153, Grand Cayman, KY1-1301 or emailed to: info@
surebuilt.ky or faxed to: 949-7140. No phone calls please.  Preference will be given to 
Caymanians, Status holders and legal residents.  Only short listed candidates will be 
contacted.

Lead Carpenter:
This person must be able to read plans, install crown molding, baseboard, wall-board, 
install roof framing for two story house, roof shingles, wood flooring-laminated and real 
wood. Must also be able to install cabinets and do other finish work.
Individual must be able to set an example on the worksite of how work should be carried 
out, able to move around from job to job with minimal supervision, be extremely clean on 
the jobsite, and be willing to be a leader.  Person must have a valid driver’s license and be 
physically fit to climb scaffolding and work in all areas of the jobsite.

Salary to be between $11.00 - $13.00 per hour, depending on qualifications.

Resumes can be mailed to P.O. Box 153, Grand Cayman, KY1-1301 or emailed to: info@
surebuilt.ky or faxed to: 949-7140. No phone calls please.  Preference will be given to 
Caymanians, Status holders and legal residents.  Only short listed candidates will be 
contacted.



Advertisement for Applications to fill Board Positions of OfReg

The Ministry of Border Control and Labour, on behalf of the Nominating Committee, 
invites applications for non-executive membership on the Board of the Utility Reg-
ulation and Competition Office (“OfReg”).

OFREG is the independent Utility Regulation and Competition Office, established pur-
suant to the Utility Regulation and Competition Act (2021 Revision). In accordance with 
this Act, OfReg is responsible for regulating information and communications technology, 
electricity, fuels, water and wastewater services. 

THE BOARD OF OfReg – OfReg’s Board comprises a Chair, nine non-executive mem-
bers, and the Chief Executive Officer, as an ex-officio executive member.

BOARD MEMBERS - The members must together have the plurality of skills and experi-
ence to ensure that the Board, as a whole, has the necessary skills and qualifications to 
carry out its functions.

TERM – Successful applicants will serve for a term specified by the Cabinet, (currently 
three (3) years), and are eligible for reappointment. 

PROFILE OF BOARD MEMBERS - Applicants, will ideally have -
• Professional backgrounds in engineering, law, economics, accounting, business, energy 
sector, ICT sector, fuels sector, water sector and public policy.
• Adequate knowledge, experience and understanding of: corporate governance; strategic 
and financial management; and the scope of business, outputs and operations of OfReg.
• No financial or other interest likely to prejudicially affect the exercise of that person’s 
functions as a board member.
• The skills, knowledge, and integrity to carry out the duties required in a highly competent 
and politically neutral manner.
• The capacity to spend upwards of 20 hours per month on OfReg matters.

Neither the Speaker, members of Parliament, nor public officers are eligible to be appoint-
ed to the Board as non-executive members.

SPECIAL PROVISION - Applications must include a written declaration that the applicant:
a) has no personal or pecuniary interest, direct or indirect, in a sectoral utility;
b) has not been adjudged bankrupt;
c) has not been convicted in the Cayman Islands or elsewhere of any offence involving 
dishonesty or fraud or any other offence that is likely to bring the Office into disrepute; and
d) is not otherwise unable or unfit to discharge the functions of a Member.

Applicants to email a cover letter, curriculum vitae (which must include your nationality/
immigration status), and the written declaration addressed to:-

The Nominating Committee – OfReg Board
C/O Ministry of Border Control & Labour

Government Administration Building
Grand Cayman

@ MoBCLRecruitment@gov.ky no later than 11 APRIL, 2022.

Line Cook

Must have knowledge of all food han-

dling, health and safety. 

• 6 years’ experience in fast kitchen 

environment, be flexible to work in all 

stations of the kitchen. 

• Be able to work with different mem-

bers of staff. 

• Skills to include and not limited too, 

be able to work cook in a fast kitchen 

environment, the skills to prep in every 

area of the kitchen. 

Must be willing to work long shifts, 

weekends, public holidays and early 

morning, late night shifts. Salary be-

tween $6.50-8.00 per hr., plus all oth-

er benefits as per Cayman labour law. 

Please submit resumes to 

pds069@yahoo.com

DRAGON INN RESTAURANT

SAVANNAH COUNTRYSIDE,GCM

POSITION: DISHWASHER - 

$6.00 PER HOUR

Kitchen tasks, washing dishes and 

appliances, emptying trash, scrub-

bing floors, restocking items, and per-

forming other tasks to ensure that the 

kitchen and dining areas are clean & 

in order.

Contact: 947-1166 or 9254852

Magic Moppers Janitorial Service  

is seeking a Janitor 

with 7+ years experience. 

Salary Range from $7 - $9 KYD per 

hour.

Statutory benefits included.

Please email all resumes to 

magicmoppers81@gmail.com
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MINISTRY OF HOME AFFAIRS

The Ministry invites applications for the position of:

SERGEANT MAJOR INSTRUCTOR

Ref: VCICC002-23
Salary: $33,120 - $44,508 per annum

The post holder is to ensure the establishment and maintenance of drill standards as laid out by the 
Army Cadet Force /Army Proficiency Certificate (ACF/APC) syllabus. Also to carry out the instruction 
of drill, felid craft, map and compass and other military subjects under the ACF/APC syllabus.

To conduct training of Non-Commissioned Officers and adult instructors and participate in assessing 
APC requirements and any other duties given by the Training Coordinator.

Key responsibilities
The Sergeant Major Instructor is accountable for the following:

• Assist with the recruiting, selecting, training and development of all Recruits, Cadets, Volunteer 
Officers and Adult Instructors.
• Providing a training forecast for anticipated National and Cadet Corps initiatives such as local An-
nual Camps, international Army Exchange Program, National Regiment Training.
• Responsible for the planning and administration of several Cadet Courses.
• To ensure that all adult members (full-time staff and volunteers) are fully equipped and thoroughly 
familiarised with Cadetting.
• Assist the Company Commander with the monitoring and assessment of Company Training Pro-
grammes.
• Maintenance of Training Records within assigned areas.
• Serve as a call taker and cluster manager at the NEOC during call out for National duty during 
national events, hazards, elections, referendums and natural disasters.

Qualifications, Experience and Competencies
This role requires, at a minimum:
• The post holder must possess an Associate Degree in one of the Social Sciences or a related field 
and at least four (4) years relevant experience. OR have at least seven (7) years experience as an 
instructor in a Military training environment.
• Have the ability to demonstrate knowledge of drill and other military skills explicitly related to Ca-
detting.
• He/she must have experience working with children between the ages of 11 – 19. The post holder 
should have a genuine concern and ability to relate to the situations of the youth within the Cayman 
Islands Cadet Corps.
• The post holder must be a member of a Cadet Corps/Force from within the Commonwealth holding 
the rank of WOI or II. Preference will be given to a member of the Cayman Islands Cadet Corps.
• Human resource management experience. Training in Hazard Management.
The post-holder is expected to display the Cayman Islands Government’s core values and core 
competencies, as outlined in the core competency framework, at the minimum level of Individual 
Contributor:

• Core Values • Core Competencies for CIG

• Professionalism
• Integrity
• Passion

• Building Capability
• Working Together
• Delivering Results

Benefits will be determined in accordance with the Public Service Management Act (2018 
Revision), Personnel Regulations (2022 Revision), Public Service Pensions Act (2017 Re-
vision) and the CINICO Health Plan for Civil Servants.

Interested? Visit our e-recruitment site at www.careers.gov.ky for the detailed job descrip-
tion, benefits information and online application process. Only shortlisted candidates will be 

contacted.

Deadline for receipt of applications: Monday, 10th April 2023

Caymanian

Upgrade 
to larger 
size for 
a low price

LOWEST ADVERTISING PRICES

ctimes.ky
@caymaniantimes.ky
CaymanianTimes

Property Sales & Rentals
Free Newspaper Ads

 until March 31
Book a 5" x 5" size 

FULL colour ad
in our Wednesday 

Publication

Reach 30,000 
readers

property@caymaniantimes.ky / 9162000



GrimeX Ltd.
Field Coordinator

Work Type: Full Time
Number of Position: 1

Description:
Duties of a Field Coordinator include, but are not limited to,

• - Monitor operations and services at a work site or client location
• - Schedule technicians to visit clients for service or repairs
• - Coordinate efforts of multiple teams or contractors on projects
• - Ensure that the appropriate staff, equipment, and materials are on hand to com-
plete work on time and according to the client. 
• - Interface with the team, clients, and third-party material suppliers to facilitate the 
smooth operation of fi eld activities, including fi eld safety and work quality.

Hourly Salary Range: $10.50 to $14
Weekly Hourly Range: 45 hours plus overtime as needed.

Requirements:
• 3-4 yrs. experience
• Cover letter
• Police clearance certifi cate
• Valid Driver’s License.

Email address is grimexcayman@gmail.com.
All applications should be emailed to the above email address.

THE ROADS ACT (2005 Revision)
Section 3 Declaration of Intent

In exercise of the powers conferred on the Governor by Section 3 of the 
Roads Act (2005 Revision), and acting upon recommendation by the National  
Roads Authority and Cabinet in the public interest, it is hereby declared that;

1. It is the intention of the National Roads Authority to gazette a road 
opening west of Dysa Lane, North Side as described hereunder:

REGISTRATION SECTION:  
North Side
REGISTRATION BLOCK: 
53A
BOUNDARY PLAN: 
BP 655
PORTIONS OF LAND NEEDED:
The proposed roadwork is defined by boundaries outlined in green on BP 655 
and listed in the Schedule below.

2     Boundary Plan Number 655 may be inspected at the offices of:

• The National Roads Authority, 370 North Sound Road, George Town;

• The Lands & Survey Department, 133 Elgin Avenue, both of George 
Town, Grand Cayman or at the Lands Office, 19 Kirkconnell Street, 
Cayman Brac, or online at www.caymanlandinfo.ky under ‘Road 
Schemes’.

Block Parcel Approximate Area loss in  acres

53A 21 0.0367 

53A 76 0.0168 

53A 78 Less than 0.01 

53A 84 0.0698 

53A 107 0.0364 

53A 110 0.351 

Made in Cabinet this 3rd of January 2023.
Clerk of Cabinet
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N O T I C E S

Our Vision: To deliver an  
excellent airport experience

COMMUNICATION, NAVIGATION & 
SURVEILLANCE (CNS) MANAGER

A pre-employment drug screen and 
medical, a clean police clearance 
certificate are conditions of employment.

Job Description and Application Form are 
available at caymanairports.com 

Deadline date for receiving application is  
14 April 2023.

Applications should be e-mailed to 
HR.Recruitment@caymanairports.com
or mailed to:
Human Resources Officer
P.O. Box 10098
Grand Cayman KY1-1001
CAYMAN ISLANDS

The post-holder is responsible for the planning and assignment of  work required by the CNS 
Section, necessary to support the functions of  the CNS/ATM Systems, aviation Meteorological 
(MET), and other related systems.

The Manager CNS will ensure that the CNS technical and engineering standards at the CIAA meet 
or exceed International Civil Aviation Organization (ICAO) and Air Safety Support International 
(ASSI) standards and recommended practices. Manage and maintain aviation communication, 
navigation surveillance and MET equipment. Manage a team of  technical and support staff. Ensure 
CNS customers receive the best possible service. The candidate will also be expected to create 
an environment of  mentoring and training for suitably qualified young engineers.

Qualifications and Education Requirements: 
• Bachelor’s Degree in Electronics, Telecommunication Engineering, or equivalent, including 

BTEC HND (Higher National Diploma). 
• At least 10 years’ strong demonstrated experience in managing a team of  highly effective 

and competent technical personnel through subordinate professional or supervisory staff.
• At least seven (7) years’ experience in the installation and maintenance of  aviation 

systems comprising air/ground radiotelephony, aeronautical fixed services, navigational 
aids, aeronautical MET equipment, and telecommunication or IT systems, or other similar 
electronic systems.  

• Familiarity with the function of  the International Civil Aviation Organization and a detailed 
working knowledge of  the standards and recommended practices of  Annexes 10, and 14 
and OTAR 171 and 173, as well as familiarity with ICAO Annexes 11 and 3.

• Knowledge of  the application of  surveillance and radar in an air traffic control environment.  
• Knowledge and experience in Technical Manual development and Engineering drawings.
• Experience with Information Technology (IT) systems.
• Knowledge of  systems design and implementation in a database environment; knowledge of 

technical and user-related aspects of  a personal computer environment.
• Should have relevant experience in a similar position, including experience in providing 

financial control across a similar size business or group of  companies.
• Should be familiar with the financial management and accounting requirements.

Preferred Skills:
• Skilled in communicating in critical situations, orally and in writing with business and 

community leaders
• Skilled in programme planning design, implementation, maintenance, and evaluation  
• Knowledgeable and experienced in scheduling, budgeting, planning and project management
• Strong interpersonal and team-working skills
• Ability to work without direct supervision and commitment to problem solving 
• Working knowledge of  Microsoft Office suite of  applications

Salary and benefits: Salary range is CI$81,252 - CI$109,296 and will be commensurate with 
experience and qualifications. Benefits include a contributory pension plan, paid vacation, health 
insurance and professional development opportunities.

Applicants are required to submit a completed CIAA application form, cover letter 
and CV showing no less than five (5) years’ work history.

The Cayman Islands Airports Authority (CIAA) invites applications for the post of:
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House for Sale

Owner Financed

STUNNING CANAL 
FRONT FAMILY HOME

NORTH SOUND ESTATE

ASKING CI$750,000

3 BED / 2.5 BATH

INTERIOR: 2300 sq. ft

LOT: 0.28 acres

PATRICK’S ISLAND
PATRICK AVENUE

0.4 ACRES LOT
ASKING CI$460,000

32Coco Retreat
2 Bed/2.5Bath Asking CI$475,000

Ebanks Road

North West Point Road, 
West Bay

Asking CI$1,700.000 
($19.50 sq.ft)

Lot size: 2 Acres (87,120 sq.ft)

Low Density Residential

Application for a Five (5) Lot Residential Subdivision has been 
approved

Land is More Valuable Than Gold!

For more information or to organize a viewing of the property please contact Valentino Salvi at 325-6372 or visit www.utopiacaymanrealty.com

Brand New & Fully Furnished in West Bay
 MORGANVILLE CONDO
 

MLS 414852  |  Member of CIREBA

1 Bed + 1 Bath | 543 sqft | Listed at CI $329,000
 

Sebastien Nehme: 345-923-2223
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Save 40% 

on all advertisements 

Caymanian Times Newspaper
Fast & Affordable

Email sales@caymaniantimes.ky
or call 9162000 / 9458463

Tropical Gardens Condo
 POINSETTIA PLACE 6
 

MLS 414915 |  Member of CIREBA

3 Bed + 2 Bath | 1,261 sqft | Listed at CI $399,000
 

Sebastien Nehme: 345-923-2223

Prospect Canal Front House
 ABBEY WAY 188 #1
 

MLS 414694 |  Member of CIREBA

4 Bed + 3 Bath | 2,356 sqft | Listed at CI $830,000
 

Joel Clark: 345-936-2787

Tropical Gardens Town Home
 XRYSTAL VILLAGE 17
 

MLS 415741 |  Member of CIREBA

2 Bed + 2 Bath | 1,224 sqft | Listed at CI $475,000
 

Sebastien Nehme: 345-923-2223

South Sound Condo 
 BY THE SEA 9
 

MLS 415451  |  Member of CIREBA

3 Bed + 3.5 Bath | 1,840 sqft | Listed at CI $799,000
 

Jude Holland: 345-327-6162 
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