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In what has been described as a ‘mutu-
ally beneficial arrangement’, Cayman Air-
ways will be adding Barbados to its grow-
ing list of destinations from later this year.

Following negotiations between the 
Barbados government and tourism offi-

cials and the Cayman Islands authorities 
led by Hon. Minister to Tourism Kenneth 
Bryan, the Cayman-Barbados route is ex-
pected to be launched in October offering 
two flights per week.

Speaking in a joint video press confer-

ence with his Barbados counterpart, Ian 
Gooding-Edghill, Min Bryan described the 
latest addition to Cayman Airways routes 
as a game changer. 
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NATIONAL HEALTH SURVEY EXTENDED - 
PARTICIPATION ENCOURAGED

Cayman is on the home stretch of the im-
portant nationwide STEPS health survey 
and to ensure maximum participation, the 
project is being extended to September 3rd.

To date, over a thousand persons from 
randomly selected households have taken 
part in the first two phases of the three-part 
exercise which started at the beginning of 
June and was initially due to be completed 
at the end of this month.

The purpose of the exercise is to “de-
termine the national prevalence for 
non-communicable diseases (NCDs), as 
well as their risk factors, in Cayman,” said 
a government statement at the launching 
of the project.

The last time the nationwide exercise 
was carried out was ten years and the data 
is now being updated to ensure that Cay-

man stays on top of trends and threats af-
fecting the health of the population.

Collecting the data involves a three-
phase process. The first and second phases 
have been completed and phase three is 
now underway.

Chief Medical Officer Dr Nick Gent and 
Epidemiologist with the Ministry of Health 
and Wellness, Rachel Corbett, have been 
outlining to Caymanian Times how neces-
sary it is for the households and persons 
selected to participate in the third phase.

“What we’ve got is going to be useful, it 
will be important information, but to get 
that extra detail we do we do need sev-
eral hundred more people to be coming 

through step three as well,” the CMO ex-
plained.

He assured that all the data collected 
from the tests being carried out is confi-
dential and the information is analysed to 
get a broad understanding of the state of 
health of the Cayman Islands. No individual 
or household is identifiable in the analysis.

“It looks like we probably will get the 
numbers on Steps One and Two,” he said, 
but is concerned that Step Three is lagging 
at present.

“It looks like Step Three will be subopti-
mal, which will be a great shame because 
that’s probably going to be one of the most 
important ones to determine diabetes and 
prediabetes…Step Three is one of those 
where the information is really going to 
help us with some of the health care service 
planning and teaching.”

“We’re thankful for everyone who’s taken 
part and given their time,” says Epidemiolo-
gist Rachel Corbett, “We need to get a min-
imum of 1300 with these estimates to give 
us national prevalences for the whole of 
Cayman that reflects Cayman. We’re close to 
that target, so it’d be great to keep pushing 
and to continue to get a few more through.”

For the third phase, called Step Three, 
participants are invited to have an appoint-
ment with a nurse, for a basic finger-prick 
blood test. “It just takes about 10 minutes, 
so it’s very quick and then the individu-
al gets their results back straightaway for 
their blood sugar and their blood choles-
terol.”

According to Epidemiologist Corbett, 
“We’ve tailored our approach this time 
around to try and make that easier. We’re 
offering home appointments to try and 
make it more convenient for individuals 
that we can go to them, and also have facil-

ities spread all over the island, rather than 
just in Georgetown.”

One issue that has arisen, is participants 
suggesting that the information cloud be 
obtained from their doctor. However, based 
on doctor-patient confidentiality and data 
protection that is not allowed.

The importance of the STEPS programme 
to formulating a national health strategy is 
key, CMO Dr Gent said. It enables the health 
authorities to get an early indication of 
where policies and resources would need 
to be focused. And already he said, there 
are some indicators of concern.

“For instance, if we uncover a problem 
with a lot of people with quite severe weight 
problems - and that that is almost certainly 
the case -  we’re going to need programmes 
that go through everything from the school 
ages to through to adulthood, that figure in 
nutrition, access to exercise, and other clin-
ical advice and caring support.”

The CMO further stressed his commit-
ment to ensuring the good health of the 
people of the Cayman Islands.

“I want Cayman to be the healthiest place 
in the world, not just in the Caribbean. It’s 
a beautiful place. And its people deserve to 
have the best health outcomes. But for me to 
be able to advocate for that, I’ve got to under-
stand what those underlying problems are, 
articulate them and measure them. We can 
then repeat this kind of survey in 10 years 
time and see whether or not what we’re do-
ing has an impact. We also need a baseline to 
measure whether or not we’re successful in 
intervening to try to put things right.”

The ongoing survey, now extended to 
September 3rd for data collection in Phase 
Three, is targeted at persons living in Cay-
man for at least six months and who are be-
tween 18 and 69 years old.
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X Chief Medical Officer, Dr Nick Gent

Scheduled Outages:

CUC advises customers on West Church Street in the vicinity of the John 
Gray United Church in West Bay that they will experience interruptions to 
their electrical service on Saturday, July 29, 2023 between 7:00 a.m. and 
3:00 p.m.

CUC also advises customers in Centennial Towers, Heritage Square and on 
Boggy Sand Road in West Bay that they will experience interruptions to their 
electrical service on Sunday, July 30, 2023 between 7:00 a.m. and 12 noon.

Motorists are asked to drive with caution when using the four-way stop near 
Centennial Towers as CUC will have a number of vehicles and personnel in the 
area and will be deploying signage to manage the traffic flow.

CUC apologises for these interruptions, which are necessary to facilitate 
required overhead infrastructure upgrades to provide our customers with 
safe, reliable and efficient power.

Customers requiring additional information on the outages are requested to 
contact CUC’s Customer Service Team at 949-5200 or via e-mail at 
service@cuc.ky.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

West Church Street  :  Saturday, July 29
Boggy Sand Road  :  Sunday, July 30
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CAYMAN AIRWAYS BARBADOS BOUND!

“This new service to Barbados is a 
game-changer for regional connectivity. It 
will deliver a faster and cheaper alternative 
for travelling between the Cayman Islands 
and Barbados than any other currently ex-
isting routes on the market.”

This is the first time that a scheduled ser-
vice is being offered to a destination in the 

Eastern Caribbean as a part of the strategy 
to expand connectivity to the north, south, 
east and west.”

According to Mr Bryan, the vision is to 
expand Cayman Airways’ connectivity to 
key locations situated to the north, south, 
east and west of the Cayman Islands.

The Barbados connection is expected to 
reduce flying times and costs between the 
two destinations without having to intran-

sit via Miami, and provide connectivity to 
other islands in the Eastern Caribbean.

A key strategy is also to provide easier 
links to both Cayman and Barbados via a 
second Cayman Airways schedule being 
added to the Los Angeles route.

“From a strategic standpoint, the Cay-
man-Barbados route will deliver several 
key benefits that will help to improve our 
competitive advantage. For example, this 
will allow visitors from several currently 
underserved European markets such as 
Germany and Finland to access the Cayman 
Islands more directly,” Mr Bryan explained.

For Barbados, the benefits are substan-
tial, said the country’s Minister for Tour-
ism and International Transport Ian Good-
ing-Edgehill.

“This agreement with the Cayman Is-
lands is a step in the right direction for des-
tination Barbados as we look to further in-
crease connectivity in the region, and open 
up opportunities for Barbadians to travel to 
Europe and vice versa…The opportunities 
with Cayman Airways will be for Barbados 
to be used as a hub connection for the East-
ern Caribbean and for onward connections 
to the Northern Caribbean.” 

Mr Gooding-Edgehill also stated that the 
new arrangement builds on the success 
of previous Cayman Airways charters ar-
ranged by Barbados.

The Chairman of the Board of Cayman 
Airways, Dr John Paul Clarke, said this lat-
est move adds to a series of what he termed 
‘significant milestones’ for the airline.

“As Minister Bryan stated, traditionally at 
Cayman Airways in the Caribbean we have 
flown to our closest neighbours, Jamai-
ca, Cuba and Honduras. This new flight to 
Barbados offers one-stop connections to a 
plethora of Eastern Caribbean countries.”

He also said that combined with the 
planned second LA midweek ‘red-eye’ 
flight’ that opens up even greater conven-
ience for passengers returning from Asia 

because when they come in they can just 
come directly home.

At the same time, opportunities are be-
ing explored in the British midlands via an 
interline agreement with Virgin Airways.

“We will have the only one-stop itiner-
ary, of course with convenient baggage 
check-through between Manchester Inter-
national Airport in England, and Cayman, 
which means we now have a one-stop 
service to the British Midlands, which is 
a place for which we have great interest 
from a tourism perspective,” Dr Clarke 
outlined while reporting improved finan-
cial and operational performances by Cay-
man Airways.

Chief Executive Officer(CEO), Fabian 
Whorms, said the airline is proud to sup-
port the Cayman Islands Government, its 
sole shareholder, in this collaboration with 
the Barbados government which he noted 
“will undoubtedly improve airlift across the 
Caribbean region.”

He said the scheduled start dates are ten-
tative at this point and subject to change 
but that they are aiming for the flights to 
begin on October 18th. 

“We’re currently working with the rele-
vant regulatory and operational support 
agencies to ensure that the required ap-
provals for the operation and sale of the 
flights can come in soon. We expect to have 
everything in place for tickets to go on sale 
in early to mid-August. We’re currently 
working with a draft schedule as I indicat-
ed, but this schedule will have two mid-
week rotations(flights) back-to-back from 
Barbados between Barbados and Grand 
Cayman on Wednesdays and Thursdays” 
he stated detailing the planning and oper-
ational processes.

In response to a Caymanian Times ques-
tion asking ‘if it’s the long-term strategy for 
Cayman Airways to increase its service to 
the Eastern Caribbean and to encourage 
more residents of the Eastern Caribbean to 
come over to the Western Caribbean, Min. 
Bryan offered this perspective:

“Most naturally, any travel is good travel 
for the airline. Obviously, we have cultural 
connectivity, which I think we should em-
brace. Cayman is a melting pot as it is and I 
would love to see more Eastern Caribbean 
nationals here. We’ve grown tremendously 
as a population but it’s been mainly of Eu-
ropeans and North Americans. So I think 
it’d be good for us to have growth in visita-
tion from visitors who have similarities in 
our background, our culture and heritage. 
So, yes, it’s simply the answer to that.”

The Cayman authorities assured that 
Cayman Airways has the capacity and re-
sources to pursue these new opportunities 
in what is the third major route announce-
ment for the airline in the past year, with 
others under consideration.

CONTINUED FROM Page 1
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Annual Healthcare 
Conference to Focus on 

Doctor-Patient Relationship

2023 BUTTERFIELD SCHOLARSHIPS AWARDED

The annual Cayman Islands Healthcare 
Conference will take place from 26 to 28 
October at the Ritz-Carlton Grand Cayman 
under the theme Bridging the Gap Between 
Patient and Practitioner; Pathways to Opti-
mal Health. As usual, attendees can expect 
relevant and compelling presentations and 
panels featuring both local and international 
healthcare professionals as well as exhibitors 
from healthcare related organisations and 
various charities. Organisers have also indi-
cated that there are still a few speaker spots 
available for anyone who is interested in pre-
senting on the theme.

Topics at this year’s conference will include 
evidence-based practice (EBP); collabora-
tive care pathways; the transition between 
primary and secondary care; opportunities 
to expand (i.e., other professions undertak-
ing clinical pathways); infrastructure, train-
ing and information sharing; personalised 
healthcare; wearable devices, the expansion 
into artificial intelligence (AI) and the expan-
sion of telemedicine; and audits of clinical 
outcomes. 

“The Ministry of Health and Wellness un-
derstands the importance of hosting this con-
ference annually, and we are grateful for yet 
another opportunity to bring this important 
information to professionals and lay persons 
alike,” Minister for Health and Wellness, Hon 
Sabrina Turner, MP said. 

This year’s topic is not only relevant, but 

also directly impacted by our Ministry’s 
data-driven approach to decision making.  
Data is an essential tool to bridge gaps in 
knowledge, access, services and policies, all 
of which help to mitigate the gap between 
individual patients and their practitioners, 
the focus of this year’s conference.  It is all 
interconnected, and we are looking forward 
to seeing how presenters connect the dots so 
that everyone can benefit from this informa-
tion,” she concluded.

“Once again, the annual Healthcare Con-
ference will deliver timely and valuable 
information to this community that will 
positively impact our country’s collective 
health,” said Lizzette Yearwood, Co-Chair 
of the Conference Planning Committee and 
CEO of the Cayman Islands Health Services 
Authority. “The doctor-patient relationship 
dynamic is an important one that is always 
evolving because of the continuous devel-
opment of new technologies and innova-
tions in the healthcare sector; the increase 
in remote healthcare services such as tele-
medicine; and the rise in patients who are 
empowering themselves with information 
relating to their health and, in turn, demand-
ing a more collaborative partnership with 
their providers. 

“Effective communication between patient 
and physician is the key to improved patient 
health outcomes. It is our hope that this con-
ference will help both healthcare providers 

and patients better understand how to man-
age this vital bond and appreciate each oth-
er’s role and responsibility in the journey to 
improved health.” 

The Healthcare Conference continues to 
attract attendees and sponsors from various 
sectors of the community, including health-
care, small business enterprises, caregivers, 
human resources, insurance, fitness and 
wellness and the general public. Health City 
is the major sponsor of the event for the fifth 
year. 

“Health City’s team of experts has consist-
ently delivered the highest level of health care 
in the region, employing research, technolo-
gy, and clinical expertise to save thousands of 
lives. We share the Ministry’s commitment to 
exploring various interventions and taking 
necessary actions to significantly improve 
the quality of local healthcare and optimise 
patient outcomes,” said Shomari Scott, Health 
City’s Chief Business Officer. “Our sponsor-
ship of the Cayman Islands Healthcare Con-
ference facilitates gathering the most brilliant 

minds in the field, deepening the understand-
ing of a range of health issues, and developing 
effective solutions to improve the well-being 
and quality of life for our future generations.”

Registration for the conference will open in 
September and is free to the public through 
the generosity of sponsors who help to cover 
the event costs. Continuing Medical Educa-
tion (CME) certificates will be available for 
each presentation.

The 14th annual Cayman Islands Health-
care Conference is sponsored by Health City 
Cayman Islands; Cayman Islands Health Ser-
vices Authority; Ministry of Health & Well-
ness; Doctors Hospital/Integra; Kelly Holding 
Ltd.; Compass Media; Ironshore Pharma-
ceuticals Inc.; Infinite Mindcare; Aetna; Bap-
tist Health Miami Cancer Institute; KPMG; 
Healthy Futures Ltd.; The Wellness Centre; 
and Dana Farber Cancer Institute.

For general information and available 
sponsorship and speaker opportunities con-
tact Laurie-Ann Holding on laurieann@kelly-
holding.com or 1 (345) 623.8824.

Butterfield has awarded its annual schol-
arships to five promising students, including 
two talented Caymanians, Nicocia Jones and 
Aerin Ewing-Chow, who will receive a com-
bined $55,000 between them for the upcom-
ing academic year. These scholarships can be 
maintained for up to four academic years.

Nicocia Jones has been awarded the Butter-
field Undergraduate Scholarship which grants 
her $30,000 per year towards her studies in 
Information Systems at the Florida Institute 
of Technology. A graduate of the University 
College Cayman Islands, she plans to become 
a cybersecurity professional. Outside of her 
studies, Ms Jones plays sports, including net-
ball, and music. She has contributed to Rotary 
and volunteers with a local arts organisation. 

Aerin Ewing-Chow received the Butterfield 
Undergraduate Scholarship for Employees’ 
Children (Caribbean), one of three regional 
scholarships available to Butterfield employ-
ees who are parents or guardians of a student 
pursuing post-secondary education. She has 
been awarded $25,000 per academic year 

towards her studies in English and Psycholo-
gy at Queen’s University in Canada, as part of 
her desire to become a psychologist. Ms Ew-
ing-Chow is a passionate writer and has won 
a number of writing competitions, including 
the Barbados National Cultural Foundation 
Award, Commonwealth Short Story Award 
and the Cayman Junior Writing Award. She 
has volunteered with Loop Cayman, helping 
to write mental health content for teenagers. 

Michael McWatt, Butterfield’s Managing Di-
rector, Cayman, said: “Congratulations to Nico-
cia and Aerin from all of us at Butterfield. Both 
of these women have set themselves apart as 
exceptional students and valuable members 
of our community. We are proud to be able to 
play a part in supporting their future and look 
forward to following their successes. 

“Education is an important factor for eco-
nomic growth, which is why Butterfield has 
invested almost $2.5 million in scholarships 
since 2018. We hope to empower the next 
generation to pursue their academic ambi-
tions and pave the way for their bright ca-

reers. In addition to our annual scholarship 
programme, we are pleased to provide a 
range of other opportunities for young peo-
ple, from summer internships to our gradu-
ate talent programme.”

The scholarship programme offers finan-
cial assistance to a number of promising 
students each year based on academic excel-

lence, community involvement and sporting 
attainments, financial need and a candidate’s 
demonstrated ability to lead. 

Applications for the 2024 scholarship pro-
gramme will open later in the year. For more 
information on scholarships, internships and 
other educational and career opportunities, 
please visit www.butterfieldgroup.com.  
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TOTAL SHIPS – 3
TOTAL PASSENGERS – 12,432

Monday  Tuesday Wednesday Thursday Friday

31 1 2 3 4

Celebrity Equinox Carnival Horizon MSC Seascape

Total Passengers Total Passengers Total Passengers Total Passengers Total Passengers

0 2,850 3,936 5,646 0

USED Household Items FOR SALE
Cash only. “As Is” (no refund/return)

Hospital-type bed – Medline Full Electric – CI$600 (+ air-pad, pump, etc.).
Used sofa set, beds, other home furnishings, TV, walker, step ladders, etc., 
PETITE LADY’S Clothing, bed-covers, etc. - by the bag 

72 Boggy Sand Road, West Bay, Fri 28th July 5pm – 7 pm and
Sat 29th July 6:30 am – 8:30 am

Issue No 901  |  Friday, July 28, 2023  |  Caymanian Times6 Cruise Ship Schedule



Over the Next Year, Caymanians Can Look Forward 
to 76% of Companies Hiring in Semi-Skilled Roles 

This month, the University College of 
the Cayman Islands (UCCI), hosted a fully 
subscribed Business Breakfast and Labour 
Market Assessment Forum to uncover the 
findings from the Island’s largest work-
force survey that took place in late 2022 
with almost 600 respondents. 

The study took place as part of the RE-
SEMBID project - Renewable Energy and 
Sustainable Development Training for 
the UCCI - which was launched in July 
2022. UCCI received a grant of €432,000 
(CI$405,000) from the European Union 
(EU) RESEMBID Programme to engage 55 
unemployed and underemployed Cayma-
nians in a year-long training programme in 
sustainable trades. This was so successful 
that it was also rolled out in Cayman Brac 
as well.

Developed in collaboration with WORC 
and the Chamber of Commerce; this was 
one of the biggest studies of its kind into 
workforce needs within the Cayman Is-
lands and revealed some groundbreaking 
findings.

Key findings were as followed:
• There is a current misalignment be-

tween the demand and supply of skills in 
the Cayman Islands, with jobs of interest 
not aligned to the future jobs in demand 
except in the case of accounts and finance. 

• Out of the industries surveyed, firms in 
solar photovoltaic and ICT reported being 
the largest employers of Cayman nationals 
currently. 

• Top job positions currently employed 
across all sectors were accounts and fi-
nance (36%), operations managers (35%) 
and receptionists (25%). 

• Of the 123 firms surveyed, 76% said 
they would be actively hiring within the 
next 12 months showing a clear expecta-
tion of future job growth.

• When asked how many employees they 
plan on hiring in this time frame, the largest 
employers for job growth were accommo-
dation and food services; information and 
communication; financial and insurance; 
professional, scientific and technical; as 
well as electricity fuel and air conditioning. 
These align closely with the sectors within 
the RESEMBID training programme.

• When asked how many of these would 
be skilled workers, 41% of these will be 
highly skilled vacancies, 47% semi-skilled 
and 12% unskilled.

• Firms also expected to see a shift in 
their workforce from highly skilled profes-
sionals in the main to semi-skilled. Of the 
1257 employees within the 123 compa-
nies surveyed, 61% were currently highly 
skilled. The firms expected to recruit only 
41% highly skilled employees in the future, 
seeing a shift in needed skills.

• The impact of new technology was driv-
ing many concerns amongst employers, 
specifically in the scientific and ICT sectors.

• High demand future jobs for the Cayman 
Islands were listed as accounts and finance 
(18%), digital marketing (15%), profession-
al and technical (15%), operations manage-
ment, (13%) and carpenters (12%).

• Of the underemployed Caymanians 
surveyed, the highest percentage currently 
worked in customer services (18%).

• The main reasons given for them cur-
rently being underemployed was that they 
were not qualified for available jobs (32%).

The study was funded to provide insight 
and direct policy makers and key stake-
holder groups on future job supply and 
demand in the Cayman Islands. Two study 
populations were surveyed: 123 employers 

across all industry groups including the 
four industries for RESEMBID – construc-
tion, hotels and tourism, ICT and solar pho-
tovoltaic (renewable energy). The second 
population group was 435 underemployed 
and unemployed Caymanian nationals be-
tween the ages of 18 and 45.

The industry focused event saw special 
guest speakers including the Honourable 
Dwayne Seymour, MP Minister for Border 
Control and Labour, Mr. Andrea Floudiotis, 
RESEMBID Programme Manager, Marine 
Biodiversity, and keynote presentation by 
Kishka Anderson from Market Research 
Limited into the findings from the Labour 
Market Assessment Report.

Matthew McGill, Project Officer for UC-
CI’s RESEMBID project, commented: “It is 
important for the Cayman Islands to un-
derstand its workforce so that we can best 
prepare community members for future 
skills and so that we can plug the skills gap 
between employers and employees. Some 
key pieces of information came out of this 
study, not least that there is a current mis-
alignment between job vacancies and fu-
ture skills needs and the qualification level 

of unemployed Caymanians. Unless train-
ing is put in place to upskill Caymanians 
in these key areas, the Cayman Islands will 
have to continue to rely upon permit hold-
ers to plug the gaps.”

Dr Robert W. Robertson, President, and 
CEO of UCCI, stated: “This study is a crucial 
piece of information for the Cayman Is-
lands as it shows where funding and train-
ing needs to be directed to plug not just the 
skills gap but also the employment gap in 
the Cayman Islands. The findings give us a 
roadmap that we can utilize to ensure that 
we can deliver the skills and qualifications 
that the Cayman Islands needs for the fu-
ture advancement of Caymanians.”

RESEMBID is a 47-project progamme 
funded by the European Union and imple-
mented by Expertise France – the develop-
ment cooperation agency of the Government 
of France and supports sustainable human 
development efforts in 12 Caribbean Over-
seas Countries and Territories (OCTs) – Aru-
ba, Anguilla, Bonaire, British Virgin Islands, 
the Cayman Islands, Curaçao, Montserrat, 
Saba, Sint Eustatius, Saint Barthélémy, Sint 
Maarten and Turks and Caicos. 
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HSM’s 2023 Summer Internship 
Programme is Underway

Ministry of Border Control & 
Labour Adds Senior Staff

The HSM Group is delighted to once again 
offer their summer internship programme 
and has welcomed seven students from the 
Cayman Islands Further Education Centre 
(CIFEC). 

Nathaniel Scott, Jenae Whittaker, Jane-
ly Reeves, Phyllis Brown, Jamila Andrade, 
Kayleigh Bush and Courtney Reid have 
joined the HSM team for the summer. As a 
full-service law firm in the Cayman Islands, 
HSM provides interns with a variety of expe-
riences including Corporate Services, Debt 
Collection, Compliance, Intellectual Proper-
ty and more.

HSM’s 2023 summer internship pro-
gramme takes place July through August 
and falls shortly after an 8-month long work 
experience stint with the CIFEC internship 
programme. 

“We feel privileged to be a part of their ca-
reer journey,” shares HSM Managing Partner, 
Huw Moses OBE. “HSM’s summer intern-
ship programme challenges the students 
to harness what they have learned over the 
past several months and make meaningful 
contributions to the firm. They are treated 
like coworkers, not interns”. 

HSM is an avid supporter of the CIFEC 
programme and will be participating at CI-
FEC’s annual career fair in September. HSM 
has supported the CIFEC programme since 
they opened their doors in 2012 and em-
ploys four CIFEC graduates full-time.  

The Ministry of Border Control & La-
bour has bolstered its human resources 
talent by confirming a new Deputy Chief 
Officer and two (2) Senior Policy Officers.

Danielle Roberts was the successful 
candidate out of thirteen (13) Caymanians 
who applied for the senior role of Deputy 
Chief Officer and was confirmed on 1 May 
2023.

No stranger to the Civil Service Mrs. 
Roberts has worked for the Cayman Is-
lands Government for sixteen (16) years 
starting in 2007 with the then Ministry of 
Education, Training, Employment, Youth, 
Sports, & Culture. There she was instru-
mental in running the Education Council 
Scholarship Programme until 2014, and 
then, after it became the Ministry of Ed-
ucation, Employment and Gender Affairs, 
transitioned to the Education Strategy 
Officer role, where her responsibilities 
included managing policy development 
and renewal, drafting policies and writ-
ing Cabinet Notes and Papers, and de-
veloping education briefs, among other 
duties.

Mrs. Roberts has a Master of Business 
Administration with a Leadership stream 
from the University of Liverpool and a 
Bachelor’s in Communications Studies 
from Wilfrid Laurier University. She also 
holds a Project Management Qualifica-
tion (PMQ) from the Association of Pro-
ject Management. Having completed the 

necessary training, she is also the Data 
Protection leader for the Ministry. New 
Senior Policy Officer Rolna DaCosta joined 
the Ministry on 1 July 2023 having previ-
ous experience as a Senior Policy Officer 
in the Ministry of Financial Services and 
Commerce. Ms. DaCosta has over eighteen 
(18) years of experience in various areas 
of public sector and financial services in-
cluding policy development, fund admin-
istration, and financial services regulation. 
She holds a Bachelor’s in Business Admin-
istration with a double major in Manage-
ment and Marketing from the University 

of Houston. She completed a professional 
certification and is a Certified Anti-Money 
Laundering Specialist. Most notable pro-
jects completed include creating the legal 
framework and registration of the Secu-
rities Investment Business (Amendment) 
Act, 2019, the Foundation Companies Act, 
the Limited Liability Companies Act, and 
the Private Funds Act.

Mr. Hislop has been with the Ministry of 
Border Control & Labour for the past six 
(6) years and was promoted from Senior 
Business Analyst to Senior Policy Officer 
effective 1 May 2023. He started in the 

Ministry in 2017 as a Research Officer and 
two (2) years later progressed through 
the ranks to become a Senior Business 
Analyst, a position he held from 2019 to 
most recently. Mr. Hislop was instrumen-
tal in procuring the new Customs & Bor-
der Control (CBC) high-tech scanner used 
to inspect cargo containers and recently 
assisted Workforce Opportunities & Res-
idency Cayman (WORC) in the procure-
ment process for vendors to facilitate their 
training and development programmes. 
His hard work and leadership style have 
earned him recognition within the Civil 
Service having been awarded the Shining 
Star Award and Chief Officer Choice

Award in 2018 and the Chief Officer 
Choice Award in May 2023. Mr. Hislop 
holds a Bachelor of Arts (Honors) in Polit-
ical Science from the University of Guelph 
and completed a Master’s Certification in 
Business Analysis from Sprott School of 
Business at Carleton University in 2022. 
He also holds a Project Management Qual-
ification (PMQ) from the Association of 
Project Management which he completed 
in 2020.

Chief Officer Wesley Howell stated: “I 
am pleased to work and lead such a strong 
team of talented Caymanians whereby 
each of them brings great experience and 
knowledge. They are truly an asset to the 
Civil Service and will be an added comple-
ment to the Ministry’s Policy team.”

 X Nathaniel Scott, Phyllis Brown, Kayleigh Bush, Jenae Whittaker, Jamila Andrade, Janely Reeves and Courtney Reid

 XMin of BCL D.Roberts J.Hislop R.Dacosta

Issue No 901  |  Friday, July 28, 2023  |  Caymanian Times8 Government / CT Business



OfReg enhances consumer protection 
with new outage reporting rules

OfReg has issued a determination to its’ 
information and communications technology 
sector licensees as part of its’ ongoing efforts 
to enhance consumer protections in the util-
ities sector. The new rules for reporting on 
outages require them to provide enhanced 
reports to the regulator following an un-
planned outage and to also provide advance 
notice to all costumers of any planned outage.

The new rules set out a Licensee’s obliga-
tions for reporting disruptions to the public 
and other critical communication services 
like hospitals and emergency services. The 
enhanced reports must include detailed in-
formation on the nature and cause of outages 
such as a specific component failure, loss of 
power or a cyber-attack. This level of detail is 
essential for OfReg to improve monitoring of 
the reliability, resiliency and security of Cay-
man’s communications infrastructure as well 
as consumer service quality standards. 

Although similar reporting rules have been 
in place for some time, the reports received 
did not provide the level of clarity on breadth, 
frequency and impact that outages were 
having on consumers and networks. Addi-
tionally, there was no obligation to notify cus-
tomers of planned outages. This meant that 
prior to the new rules, a telephone company 
could shutdown service to upgrade or repair 
its network without providing any advanced 
notice to its customers relying on that service. 
Now customers must be notified of upcoming 
outages and OfReg will be provided with de-
tails necessary to evaluate licensees’ compli-
ance, the resiliency of networks and be better 
able to protect Cayman’s critical national tel-

ecoms infrastructure.
OfReg’s Executive Director for the telecom-

munications sector, Mr. Sonji Myles said, “The 
information on network and service outages 
is essential to maintain and improve the in-
frastructure reliability as it provides the basis 
for us to determine whether any outages or 
repeated outages justify regulatory interven-
tions or industry cooperation initiatives to 
prevent the recurrence of similar outages.”

Interim CEO Mr. Peter Gough added, “The 
proper functioning of public communications 
infrastructure is critical for consumers and 
as the regulator, we are determined to put 
in place the necessary consumer protection 
measures. The new rules for the reporting 
of outages in the telecommunications sector 
are another tool that we will use to ensure 
consumers get the level and quality of service 
they deserve and pay for.”

The Opposition’s Response to the 
Cayman Airways’ New Route to Barbados
The Progressives Opposition notes, 

with interest and some concern, today’s 
announcement by Minister Bryan of the 
new Cayman Airways Limited (CAL) air 
route to Barbados.   

Of course, this route will make travel 
between the Cayman Islands, Barbados, 
and the Eastern Caribbean more acces-
sible and enhance inter-region travel 
between Islands.  That is certainly a 
positive aspect of the route.  But first 
and foremost, the route must make 
sense for the Cayman Islands and Cay-
man Airways.  

Despite the Chairman of CAL seeking 
to give assurances as to the viability of 
the route and its sister ‘route’ to Los 
Angeles, several questions remained 
unanswered.  

As a part of the arrangement with 
Barbados, CAL also announced the in-
troduction of a second flight to Los An-
geles (LA) that will serve both the Cay-
man and Barbados markets.  However, 
CAL stated that it is relying on travel 
numbers from Barbados to LA to make 
this second flight viable. 

Worryingly, the Minister and CAL are 
proposing to start the flights during the 
slow season in October. This certainly 
seems detrimental to the viability and 
success of this second flight to LA. It 
does not seem like a business decision 
that CAL would usually take.  This ap-
pears to have been acknowledged by the 

CAL Chairman, who said that he and the 
CAL board were not initially planning to 
provide a second flight at this time.  But 
the partnership with Barbados was the 
impetus for starting in October. 

We are also sceptical about Minister 
Bryan’s hope that many UK and Europe-
an (EU) tourists will travel to the Cay-
man Islands via Barbados. The Minister 
did indicate that increasing arrivals 
from the UK and the EU would be a key 
measure for him as to the success of the 
new route for the Cayman Islands.  We 
will see in the coming months how well 
the Barbados connection with the UK 
and, indeed, the second LA flight per-
forms for the Cayman Islands and CAL. 

At a time when recent stayover sta-
tistics indicate that both the Cayman 
Islands and Barbados are struggling 
to get back to 2019 tourism numbers, 
there is no room for the Barbados route 
to fail and not perform as anticipated 
for either country. 

As CIG and CAL enter this new part-
nership with Barbados, it will also be 
important that the risks and rewards 
are clearly understood and suitably 
shared. 

There may be many considerations in 
deciding on a new CAL route, but two 
questions should be asked and thor-
oughly answered.  First, does a proposed 
new air route pose any undue increased 
financial or other risks to CAL and the 
Cayman Islands Government?  And sec-
ond, is there an alternative and more 
profitable route for CAL and the Cayman 
Islands that better uses CAL’s aircraft? 

The answers to those questions were 
not fully explored during the announce-
ment. Indeed the Press were limited in 
the questions they were allowed to ask.  
A question was posed to the Minister on 
cost sharing of the route, but Minister 
Bryan refused to give details regarding 
the financial arrangement with Barba-
dos.  He said the contract prevented 
the financial information from being 
advised to the public.   Admittedly, that 
was undoubtedly concerning for many 
viewers to hear.  There should be noth-

ing to hide from the Cayman and Barba-
dos public.

Also of concern was CAL stating that 
Barbados had not provided their mar-
keting data/route analysis for CAL to 
consider when deciding on the route – 
including the viability of the second LA 
flight.  Instead, CAL effectively relied on 
assurances that all would be well.   We 
can only conclude that a formal and com-
plete route analysis was not performed. 

We hope the Minister was correct 
when he assured the press and the pub-
lic that neither CAL nor the Cayman 
Islands would lose on an arrangement 
that includes twice weekly flights to 
Barbados on a Wednesday and Thurs-
day and a second flight to LA. Only time 
will tell if he is right.

Without full transparency by Minister 
Bryan on any shared financing arrange-
ments and route analysis (route viabil-
ity), there is doubt about the viability 
of both the Barbados route and the sec-
ond flight to LA.  But the Opposition and 
the Caymanian people will undoubtedly 
hold the Minister to account if he gets 
this wrong.  

To end, The Opposition does have 
concerns regarding the new route and 
additional LA flights. Whilst we may 
genuinely want the new route to suc-
ceed, it cannot be allowed to burden 
CAL or the Cayman Islands people un-
duly financially. 

 X Roy McTaggartr

 XMr. Sonji Myles, Executive Director – 
Information, OfReg
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First Addison Kelly Memorial 
Scholarship Recipient Named

Fire Safety Visits 
Resume on 1 

August

The Alex Panton Foundation (APF) has 
named Ms. Jamara Bodden as the first 
recipient of the Addison Kelly Memori-
al Scholarship. The funding will allow 
Ms. Bodden to complete the final year of 
a two-year online master’s degree pro-
gramme in psychology and neuroscience 
of mental health at Kings College London 
in September, after which time she intends 
to pursue a Doctor of Psychology (Psy.D) 
degree in the UK.  

The Addison Kelly Memorial Scholar-
ship was created in the memory of Cay-
manian teenager Addison ‘Addi’ Kelly who 
lost her life to suicide on 8 February 2022 
at the age of 16.  Her family established the 
fund to help increase the mental health 
support services and resources that are 
available on island and put more qualified 
Caymanians in the field. The scholarship 
is administered through APF and will be 
funded primarily from the proceeds of the 
Addison Kelly Butterfly 5k Walk/Run, the 
first of which took place in February 2023. 
The event raised just over US$52,000 in 
registrations and donations which was 
matched by Dart.

Ms. Bodden was one of five highly quali-
fied candidates who applied for the schol-
arship which offers CI$25,000 per annum 
for up to four years for Caymanians to 
pursue post-graduate studies in the fields 
of psychology, psychiatry or psychothera-
py. Awarded every two years (biennially), 
recipients must return to work in Cayman 
for the number of years for which the 
scholarship was given. The opportunity 
also includes a mentorship with a doctor 
level psychologist/mental health provider 
to support the navigation of the recipient’s 
journey.

“To be the first awardee of the Addison 
Kelly Memorial Scholarship is an incredi-
ble honour,” said Ms. Bodden. “This schol-
arship carries a weight of responsibility 

which motivates me to strive for excel-
lence in my academic pursuits and future 
career. Receiving this opportunity also fills 
me with gratitude and humility. I hope to 
one day pay forward this blessing by using 
the expertise that I acquire to improve the 
lives of others.”

Bodden, who said she was motivated to 
apply for the scholarship after watching 
a video about Addison’s story, is looking 
forward to coming back to Cayman, es-
tablishing herself in the mental health 

community and participating in more 
initiatives that raise awareness, foster 
greater empathy and acceptance, and re-
duce stigma within the society. She cur-
rently works as a Relief Worker at the 
Cayman Islands Crisis Centre where she 
is a passionate advocate for victims of do-
mestic abuse.

“I am so excited to be able to announce 
the APF’s first scholarship recipient. Of-
fering a scholarship has been a part of 
my vision for the APF for a long time. I 

believe that the Foundation’s 
ability to help provide more 
mental health resources for 
the community can only serve 
to strengthen the three pillars 
upon which APF was built – 
awareness, advocacy and sup-
port,” said Jane Panton, APF 
Founder and Chair. “We are so 
honoured that Addi’s family 
entrusted APF to handle this 
incredible gift that will change 
countless lives even as Addi’s 
life and her story inspired and 
touched so many. Congratula-
tions to Jamara; we wish her 
every success in her studies.”

“Addi expressed her desire 
to be a psychiatrist and in her 
more hopeful moments, she 
was making plans about how to 
accomplish that dream and ul-
timately help others struggling 
with mental health illnesses. 
Our family is so happy that her 
legacy, her aspirations will be 
realised through individuals like 
Jamara who are compassionate, 
determined and zealous about 
helping others, as Addi was,” 
said Addi’s mother Rhonda Kel-
ly, who sat on the scholarship 
committee. 

“We were so impressed by the quality of 
the candidates who applied for the scholar-
ship; they were all so deserving and although 
we couldn’t award scholarships to everyone, 
we are so eagerly looking forward to the con-
tributions and the impact these Caymanians 
are going to make in the community once 
they have completed their studies.”

For more information about the Alex 
Panton Foundation, visit www.alexpan-
tonfoundation.ky or email info@alexpan-
tonfoundation.ky. 

The Cayman Islands Fire Service (CIFS) 
will resume its Home Safety Visit initia-
tive on Tuesday, 1 August, 2023. Visits will 
begin in the Prospect area and continue 
throughout the other districts during the 
period.

The initiative is designed to increase fire 
safety awareness within the community, 
particularly for high-risk individuals such 
as senior citizens, households with mi-
nors, smokers, disabled persons and those 
who reside in timber structures. 

During a Home Safety Visit, Fire Safety In-
spectors will conduct checks including but 
not limited to the following safety measures:

· inspect all smoke detectors to ensure 
that they have been properly installed and 
make recommendations if necessary;

· aid persons in developing an effective 

fire evacuation plan;
· verify electrical safety by checking for 

electrical overload, improper use of cords 
and other hazards; and

· discuss cooking safety and fire safety 
practices for children.

“Our Home Safety Inspections are a ma-
jor part of our proactive fire safety educa-
tion practices. Visits will be conducted on 
all three islands, and the Fire Service will 
also share information on its channels to 
keep the public safe and informed”, stated 
Chief Fire Officer D. Randy Rankin.

The Fire Service has also developed a 
home safety survey to collect data on cur-
rent practices within homes in the Cay-
man Islands. Persons can complete the 
survey anonymously at https://www.sur-
veymonkey.com/r/XRDL2PC.

 X Addison Kelly Memorial Scholarship Recipient Jamara Bodden with Alex Panton Foundation Chair-
man Jane Panton (L) and Rhonda Kelly (R)
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P O L I C E  N E W S

George Town Woman Formally 
Charged with Burglary

RCIPS weekend 
policing activities finds 

Ganja in a vehicle

NRA Encourages 
Safe Driving This 
Hurricane Season

WORC Enforcement Operations Continue

Police Investigate Burglary 
Incident in Cayman Brac

A 50-year-old woman of George Town, 
was arrested on Friday, 21 July in relation 
to a burglary incident that took place on 
11 July at a residence located on Claude 
Hill Drive in George Town.

The woman was formally charged with 
Burglary and appeared before the court 
today on 24 July where she was remand-
ed in custody until 25 July.

As part of our strategic and operation-
al response to the recent spike in robbery 
incidents police conducted several oper-
ations and vehicle checkpoints between 
Friday 21 July, and Sunday 23 July.

During one operation, which oc-
curred in the area of McField Square, 
George Town a vehicle was recovered 
after a search revealed several packag-

es of ganja being stored within the ve-
hicle.

Several high visibility patrols, vehicle 
checkpoints and other police activities 
aimed at disrupting crime were carried 
out in areas, where, after analytical re-
view, were believed to be areas with a high 
likelihood of being targeted by criminal 
activities and anti-social behaviour.

The National 
Roads Authority 
(NRA) urges res-
idents and visi-
tors to take care 
on the roads this 
Hurricane Season. 
With the potential 
for severe weath-
er conditions and 
increased hazards 
on the road from 
1st June to 30th 
November, NRA is committed to promot-
ing awareness and providing guidance to 
ensure the safety of all road users.

Hurricane season brings unique chal-
lenges that require careful preparation 
and vigilance. The NRA emphasises the 
following essential safety measures in 
the event of a hurricane. If possible, 
shelter in place and avoid driving after a 
storm. If you must go on the roads, pro-
ceed slowly and with caution to avoid 
skidding. Drivers should also prepare to 
turn around should they encounter deep 
standing water. It is not advisable to 
drive through flooded areas, as you may 
not be able to see dangerous debris and 
fallen power lines.

Businesses and individuals are re-
minded to check their homes and offic-
es to ensure they are prepared for the 
2023 Hurricane Season. Some key things 
to consider include securing materials 
to protect windows and doors in the 
event of a storm, ensuring first-aid kits 
are fully stocked and medications are 
within date, as well as pruning back any 
overgrown trees near the home that may 

pose a threat.
During a storm, NRA is responsible for 

setting up traffic controls and detours, 
clearing the roadway of debris, conduct-
ing emergency repairs, assessing damag-
es and providing emergency engineering 
services, among other things.

“As we enter hurricane season, it is 
of utmost importance that we prioritise 
road safety and take proactive measures 
to protect ourselves and our communi-
ties,” said Edward Howard, Managing 
Director of the National Roads Authority. 
“By staying informed, planning ahead, 
and following recommended safety 
guidelines, we can reduce the risks as-
sociated with severe weather events and 
ensure the well-being of all road users.” 
Mr. Howard said.

The Cayman Islands National Roads 
Authority remains dedicated to main-
taining the integrity of the road network 
and facilitating safe and efficient travel 
for all residents and visitors. For the lat-
est road updates and information, please 
visit the NRA website at www.cayman-
roads.com

The Compliance & Enforcement Unit 
at Workforce Opportunities & Residency 
Cayman (WORC) continues its operations 
with the support of other enforcement 
agencies such as the Department & La-
bour (DLP), Royal Cayman Islands Police 
Service (RCIPS) and Customs & Border 
Control (CBC).

In mid-May, WORC received information 
about persons working illegally, which re-
sulted in an operation being carried out 
at an air-conditioned business and two 
(2) persons were arrested on suspicion of 
breaching the Immigration Transition Act. 
The result was a fine levied against two 
separate employers and two employees 
for the offence.

In mid-June, WORC partnered with 
DLP and completed on-site inspections at 
beauty salons and a grocery store. WORC 
arrested one (1) person and this matter 
continues to be under investigation. DLP 
officers issued five (5) audit letters which 
identified various breaches under the La-
bour Act and the Pensions Act. The audit 
letter requests employers to provide spe-

cific information in accordance with the 
Labour Act and National Pensions Act. If 
the requested information is not received, 
it may lead to a report of the employer be-
ing non-compliant with the law.

At the end of June, information was 
received of persons working illegally at 
a business in the eastern district. RCIPS 
joined in this operation and provided heli-
copter assistance. CBC Officers also joined 
due to a report about a possible illegal 
person working on-site. The investigation 
resulted in five (5) persons being arrested 
for breaches of the Immigration Transition 
Act. Both the employer and the employees 
are under further investigation.

WORC Director Jeremy Scott said “Well 
done to our Compliance & Enforcement 
team for carrying out these necessary op-
erations to ensure persons and companies 
remain compliant with the employment 
and immigration laws of these Islands. 
Thank you to the officers from DLP, RCIPS, 
and CBC who partnered with us and pro-
vided support to ensure any arrests were 
made without incident.”

Just after 7:10AM on Sunday 23 July, 
police responded to a business estab-
lishment located in Cayman Brac where 
it was reported that an incident of bur-
glary had occurred. During this incident 
an electronic device and a small quantity 
of cash was reported to have been stolen 
from the location, in addition to damage 

caused to the interior of the establish-
ment.

The scene was processed by the at-
tending officers and the incident is being 
investigated by the police. Anyone with 
information regarding this matter is en-
couraged to call the Cayman Brac Police 
Station at 948-0331.

 XWORC Joint June Operation Pic 2023
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Will they mourn us on the front line? 
Mia Mottley: Speaking truth to the World? Part Two

By Dr Livingston Smith, PhD
Professor, Department of the Social 

Sciences
University College of the Cayman 

Islands

For those who have eyes to see, for 
those who have ears to listen, and for 
those who have a heart to feel: 1.5 °C is 
what we need to survive, 2 °C, yes, Sec-
retary General, is a death sentence for 
the people of Antigua and Barbuda, for 
the people of the Maldives, for the peo-
ple of Dominica and Fiji, for the people 
of Kenya and Mozambique, and yes, for 
the people of Samoa and Barbados. We 
do not want that dreaded death sen-
tence. And we have come here to say: 
“Try harder.” Try harder because our 
people, the climate army, the world, 
the planet, need our actions now - not 
next year, not in the next decade.’ Mia 
Mottley, PM of Barbados, Speech at 
the Opening of the World Leaders 
Summit of the United Nations Cli-
mate Change Conference (COP26), 
November 1, 2021

The earth has recorded what are 
possibly its hottest days in its modern 
history. The planet churns out fifty-one 
tons of greenhouse gases into the at-
mosphere in every typical year and as 
human influence on climate change is 
unmistakable, for small island states in 
the Caribbean, climate change threat-
ens our long-term survival on the 
planet. It is as serious as that and the 
urgency of this fact has been strongly 
expressed by Mia Mottley, PM of Bar-
bados. As temperatures rise globally, 
those who deny the obvious need to 
face reality. 

Mottley would have found addi-
tional salvo in a just released study 
published in the journal Nature Com-
munications that was carried by the 
New York Times. Essentially, scientists 
have new evidence that human activ-
ity leading to the emission of gases 
that trap heat are causing changes in 
the environment which are most dif-
ficult to reverse. The thawing of the 
Artic permafrost, the loss of the Am-
azon rainforest, the collapse of the 
Greenland and West Antarctic sheets 
are examples of these says this study 
by researchers from the University 
of Copenhagen’s Niels Bohr Institute. 
Now to be added, is the possibility that 

the system of ocean currents that reg-
ulates the climate of larger parts of the 
planer could collapse sooner than ex-
pected. This is serious stuff. 

There are many views about cli-
mate change.  For some, it is the most 
far-reaching manifestation of white 
privilege and class privilege.  For 
others, it continues the historical 
trajectory of a demarcation between 
developed and developing countries. 
For others like activist and author 
Naomi Kleine, we must abandon the 
free-market ideology, restructure 
the global economy, and remake 
our political systems as serious and 
far-reaching climate solutions will 
not come from capitalism. For others, 
it is a time for individual, community, 
and global repentance within a the-
ological framework, as a prelude for 
success. Others like Bill Gates, take 
view that this is a moment that cries 
out for human ingenuity in the crea-
tion of relevant technologies. 

In his recent well-received book, 
How to Avoid a Climate Disaster: 
The Solutions We Have and the 
Breakthroughs We Need, Gates 
looks at methods to get zero emis-
sions of man-made greenhouse gases 
and the removal of carbon dioxide, 
nitrous oxide, and methane from the 
atmosphere within thirty years. He 
has several chapters on the expan-
sion of existing clean technologies 
such as wind and solar energy, elec-
tric vehicles, and heat bumps. He also 

proposed a new generation of nucle-
ar weapons, plant-based meat and re-
silient crops and livestock. 

Technological innovations are cer-
tainly important strategies to con-
front climate change. Industrial 
countries account for nearly 75% of 
the fossil fuel derived emissions of 
carbon dioxide and almost 60% of 
the total carbon dioxide emissions. 
This is changing and will continue to 
do so as developing countries devel-
op.

Another major source of energy 
related to greenhouse emissions is 
transportation.  Substantial oppor-
tunities exist for reducing the energy 
intensity of cars, trucks, busses, and 
airplanes. In the electricity sector 
lighting loads are growing as devel-
oping countries bring electricity to 
its citizens. The supply of luxury ap-
pliances will see increases in green-
house emissions from electricity pro-
duction. 

New technologies are being devel-
oped to include more efficient light-
ing and better electric motor drivers 
on the end use side and solar wind, 
biomass, fuel cells and advanced 
combustion systems on the electric-
ity supply side of the equation. These 
are clearly important as an approach 
to confronting the problem. The sad 

truth is, however, that so far, these 
are making a difference as yet. Green-
house gas emissions have continued 
to increase. 

Whatever the perspective, the sit-
uation is dire. And this brings us 
back to the summary of the urgency 
given by the Barbadian Prime Min-
ister. The increasing incidents and 
scale of droughts, floods, hurricanes, 
the endangerment of our underwa-
ter resources, are troublesome for 
the viable survival of future genera-
tions. This is particularly so for the 
most vulnerable countries such as 
small island developing states even 
though they have contributed little 
to the greenhouse gas emissions. She 
tells of how as temperatures and the 
sea levels cause droughts and limit 
access to potable water for months, 
‘at a time where for example in the 
Caribbean a country’s entire GDP can 
be wiped out in a night or in the case 
of Dominica, 227 percent of its GDP 
with Hurricane Maria and Irma.’ 

The issue is both macro and micro. 
The indebtedness of most developing 
countries, in Africa, Latin America 
and those in the Caribbean included, 
does not help when they will need 
to spend on tackling the problem. As 
Mottley puts it, ‘we will not solve it 
by techno optimism, and some loose 
change being thrown at people the 
world needs to spend about three 
trillion dollars a year on investments 
to transition to renewable and regen-
erative energy, transport, and agri-
culture, and the more we talk about 
it, and the less we do it, the more 
critical the problem becomes.’

She makes the case on the world 
stage in a very powerful way. Telling 
the story to the most powerful actors 
who are at the root of the cause of 
global warming is one thing- a nec-
essary thing. Getting more ‘resolve’ 
‘ambition’ and ‘humanity’ is crucial.  
But as Caribbean people ‘on the front 
line’ and other developing countries, 
there are urgent issues to address in 
relation to climate change that we 
must do ourselves and as urgently as 
Mottley reminds the world. We pick 
up on these in the next article.

 X Dr Livingston Smith

Emergency water 
storage 

indoor/outdoor 
tanks.

Ranging from 110 
to 2850 gallons.

Call 9253822 
or 9393367 

for more details.
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The Cayman National 
Cultural Foundation – 

Grants for the Arts
Ongoing until 31 July - The Cay-
man National Cultural Foundation 
is accepting applications now for 
its Grant for the Arts Initiative. For 
the chance to receive funding for 
an upcoming artistic project, send 
us your application to ndurrant@
artscayman.org by Monday, 31 
July to be considered. For more 
information, head to artscayman.
org.

Stuff the Bus
Ongoing until 4 August – Stuff 
the Bus is an annual school sup-
ply drive initiative coordinated 
by Caribbean Alliance Insurance 
Cayman which aims to provide 
underprivileged students with 
the necessary tools and resources 
they need to thrive in their edu-
cation. To contribute to this initi-
ative, you can purchase supplies 
directly from Cost U Less, Office 
Supply, Kirk Office, A.L. Thomp-
son’s or Winners Circle and drop 
off your donations in the donation 
bins located inside of the stores. 
For more information, visit stufft-
hebus.ky

Cayman Islands Public 
Library Service – Summer 

Reading Challenge
Ongoing until 31 August – The 

annual Summer Reading Chal-
lenge has begun. This year’s theme 
is World Cultures, however books 
of any genre can be read! Stop in 
at your district library branch to 
sign up your child for this year’s 
challenge or email librarypro-

grammes@gov.ky for the registra-
tion form or more information.

Mangrove Rangers 
Festival

29 July - Join the Mangrove Rang-
ers for a fun filled day of activities 
and mangroves in the courtyard 
at Cayman Turtle Centre. Learn 
about what the Cayman Island 
Mangrove Rangers do and how 

you can get involved. Art from 
students and local artists on dis-
play, storytelling, facepainting, 
learning stations and more! This 
is a free event but donations are 
welcomed. Admission to Cayman 
Turtle Centre is not included.

Plastic Free Cayman – 
Beach Cleanup

30 July - Plastic Free Cayman is host-
ing its July Clean up on 30 
July at 8am at Barker’s 
Beach. Participants are 
reminded to bring gloves, 
wear a hat and have a re-
usable water bottle. Go to 
https://www.plasticfree-
cayman.com/ for more 
information.

July Church 
Services at St. 

Alban’s Church of 
England

30 July - Services of Holy 
Communion will be held 
on Sunday 30 July at 
9:30am. All are invited. 

Boatswain Bay 
Presbyterian 

Church Annual 
Vacation Bible 

School
31 July - Boatswain Bay 
Presbyterian Church 
will be having their 
Annual Vacation Bible 
School from July 31st 
thru August 4, 2023 for 
children ages 5 years - 

12 years old. This year’s theme is 
“KEEPERS OF THE KINGDOM” and 
registration can be made through 
the Church FaceBook page or by 
calling 327 - 9775 to obtain an ap-
plication. Early registration is en-
couraged as space is limited.

Moonlight & Movies
1 August – Bring a blanket and 
snacks and enjoy family movie 
night under the stars on The Cres-
cent at Camana Bay on Tuesday 
August 1 from 7pm to 8:30pm. 
The movie shown will be How to 
train your Dragon (2010PG).

Turtle Hatchling Evening 
Releases

3 August - Join Cayman Turtle Con-
servation and Education Centre as 
they release baby Green sea turtle 
hatchlings into the wild. This exclu-
sive experience includes transpor-
tation to and from the release loca-
tion from various pickup points. For 
more information, call 949 – 3894. 

August Church Services 
at St. Alban’s Church of 
England, Shedden Road

6 August - Services of Holy Com-
munion will be held on Sunday, 
August 6th and Sunday, August 
27th at 9:30am. Morning Prayers 
(Matins) will continue for the 
remaining Sundays in August at 
9:30am as usual.

Send your community 
events to wendy@

caymaniantimes.ky

COMMUNITY EVENTS

There’s a problem with your diet…
For more than 20 years the media has 

bombarded us with a perpetual diet craze. 
An avalanche of fad diets are announced 
one after another as breaking news while 
producing zero true results.

Sure, you may lose 5, 10 or even 20 
pounds on a fad diet…but you’ll gain it 
all back and then some. How can I be so 
confident that your results will be short-
lived? It’s actually a simple concept, and 
once you understand it you will be for-
ever saved from the tortures of yo-yo 
dieting.

Fad diets saddle you with unreasonable 
calorie restrictions and some even cut out 
entire food groups just to produce that 
short-lived drop in weight—a process that 
is actually harmful to your health. The fad 
diets also ignore one major component to 
shaping up: exercise.

You see, most fad diets operate on one 
age-old premise: cut calories, cut calo-
ries, cut calories. By restricting the type 
and amount of food consumed the fad 
dieter usually sees an immediate drop in 
weight. If only it stopped there…

But it doesn’t stop there. Life continues, 
and the fad dieter returns to their pre-diet 
eating habits - with one major difference 
in their body due to the sudden drop in 
pounds. Their calorie requirements 
have gotten smaller. In practical terms, 
this means that the dieter will begin gain-
ing weight even though they are eating 
their normal pre-diet portions. And since 

exercise hasn’t become a part of their rou-
tine, the unneeded calories will result in 
pounds gained. So what’s a dieter to do? 
Find a brand new diet to follow—right? 
Wrong.

There is a way to drop pounds and firm 
your body, but you won’t read about it in 
the next diet book or hear it on the news. 
The solution to your fad dieting nightmare 
is a lifestyle change.

What is a lifestyle change? To change 
your lifestyle means to replace unhealthy 
habits with healthy ones, and to do so con-
sistently. It isn’t something you do for a 
week or two, only to revert back to your 
old ways - a lifestyle change redefines who 
you are.

I know this is starting to sound like 
some heavy stuff, but hear me out. 
Changing your lifestyle from one that 
is unhealthy to one that is healthy will 
be the best thing that you ever do for 
yourself. Trust me, I help people like you 
make this change every day with amaz-
ing results.

Fact: The shape of your body is the di-
rect result of your current lifestyle.

So how do I change my lifestyle? That is 
a great question, and the answer is actual-
ly easier than you might think.

Most people who are unhappy with 
their bodies are really only holding on to 
a few bad habits. Once these destructive 
habits are identified and then replaced 
with healthy habits their body naturally 

transforms from one that they loathe to 
one that they are proud of.

In other words, to get the body that you 
want simply determine your unhealthy 
habits and replace them with healthy 
ones. Here are the most prevalent un-
healthy habits:

• The habit of inactivity. Failing to ex-
ercise on a consistent basis is one of the 
most destructive obstacles for your health 
and figure. (The keyword here is consist-
ent. If you aren’t exercising at least 3-4 
times each week then you own this habit.)

• The habit of overeating. Consum-
ing calories in excess of your daily caloric 
needs is one of the main reasons that more 
adults are overweight today than ever be-
fore.

• The habit of empty calories. Filling 
your diet with foods that hold little to no 
nutritional value is a great way to expand 
your waist. (Hint: if a food item is made 
up of mainly sugar and/or fat consider it 
‘empty’ calories.)

You can lose weight and improve both 
your appearance and your health.

You can look and feel great.
You can transform yourself into the per-

son that you’ve always wanted to be.
Don’t let another day go by that leaves 

you a slave to unhealthy habits. Take ac-
tion now. Call or email me today and to-
gether we will recreate your lifestyle and 
redefine your body.

By the way, I should mention another 

deadly habit that destroys too many peo-
ple’s dreams. The habit of procrastina-
tion.

How many times have you told yourself 
that you will start eating healthy tomor-
row? How many times have you promised 
that you would call me to start your per-
sonal training program? Each day that you 
succumb to the habit of procrastination 
is a day that pulls you farther and farther 
from your goals.

Break that nasty habit of procrastina-
tion - contact me today. Call Ernest at 
Body Shapers Personal Training Fit-
ness Studio 325-8696 or email body-
shaperscayman@gmail.com 

X Ernest Ebanks

X Stuff the Bus
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W E E K LY  W E A T H E R  F O R E C A S T

Friday Saturday Sunday Monday Tuesday Wednesday Thursday

Some sun with 
a couple of 
showers and a 
thunderstorm; 
windy

Breezy with partial 
sunshine

A morning 
thunderstorm; 
otherwise, partly 
sunny

Rather cloudy 
with a couple of 
thunderstorms, 
especially early in 
the day

Occasional 
rain and a 
thunderstorm

Cloudy with 
widely separated 
thunderstorms

A couple of 
showers in 
the morning; 
otherwise, partly 
sunny

88°/ 83° 88°/ 83° 88°/ 83° 88°/ 83° 87°/ 82° 85°/ 82° 84°/ 81°

Jehovah’s Witnesses Convention Return to Grand Cayman
Grand Cayman to Host the First Large Convention of Jehovah’s Witnesses Since 2019
GRAND CAYMAN - [JULY 28-

30, 2023] - After a three-year 
pandemic pause, one of the larg-
est convention organizations in 
the world has once again chosen 
Grand Cayman to host its global 
three-day event, the 2023 “Exer-
cise Patience”! Convention in the 
Cayman Islands.

Since at least 2018, summers in 
Grand Cayman were marked by 
local Jehovah’s Witnesses across 
three language groups assembling 
in their Kingdom Halls to watch 
the streaming of a pre-recorded, 
convention programme. In 2020, 
the pandemic interrupted that 
tradition when the Witnesses 
cancelled their in-person gather-
ings throughout the world (Grand 
Cayman included) and held their 
convention programs as virtual 
events in more than 500 languag-
es. Beginning July 28th, 2023, the 
Witnesses will bring that tradition 
back to Grand Cayman.

“This was the moment the 
friends were eagerly awaiting. It 
will be such a wonderful, excit-
ing, highly welcomed, and thrill-
ing experience to be together 
again after attending virtually 
for the past three summers,” said 
Terence Parris, Local Spokesman 
for Jehovah’s Witnesses.

Some 6,000 conventions will 
be held worldwide as part of the 
2023 “Exercise Patience”! Con-
vention series. In the Cayman 
Islands, there will be three con-
vention events held in the two 
Kingdom Halls on the island, 
and across two language groups: 
an English language event will 
be held in the West Bay King-
dom Hall, and conventions in 
both English and Spanish will 
be held at the George Town Hall 
Each convention consists of six 
sessions that, under this year’s 
theme, will explore the quali-
ty of patience, highlighting its 

modern-day relevance through 
Scriptural examples. A live bap-
tism will be performed following 
the Saturday morning session, 
and a prerecorded drama will be 
featured in two parts during the 
Saturday and Sunday afternoon 
sessions.

“The exercising of patience is 
something that is sorely lacking 
today, so to spend three days 
reviewing this quality will be of 
great help and is well worth the 
effort,” says Mr. Parris. “While 

losing patience can have a high 
cost, learning patience can im-
prove nearly every aspect of our 
lives.”

Jehovah’s Witnesses have been 
holding public conventions in 
stadiums, arenas, convention 
centres, and theatres around the 
world for more than 100 years. 
After resuming smaller in-per-
son meetings and their public 
ministry during 2022, the sum-
mer of 2023 marks the first time 
they will gather at much larger 

regional events around the world 
since the lifting of pandemic re-
strictions. While the long-stand-
ing event will be smaller on our 
Island; the Witnesses look for-
ward to resuming the tradition of 
gathering together in person.

The convention is open to the 
public and no collection is taken. 
For more information on the pro-
gram or to find other convention 
locations and dates, please go to 
jw.org and navigate to the “About 
Us” tab.

DEATH ANNOUNCEMENTS
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The family of the late 
Diety Grayburn Jackson Johnson

regret to announce his
 passing on June 28th, 2023.

A funeral service will be
 held Sunday July 30th at 2pm 
at the West Bay Seventh- day 

Adventist Church.

Interment will follow at 
Prospect Cemetery. 

The family of the late   
Emily Marguerite McLaughlin

  regret to announce her passing 
on    Tuesday July 18th , 2023. 

A funeral service will be held 
10:00 a.m. at  

Church of God Universal on
 Saturday July 29th 2023.

Interment will follow at the
 Prospect Cemetery.

The family of the late 
Searle Devlin Bodden, Sr. 

regrets to announce his passing on 
Monday, 3rd July, 2023. 

A service celebrating his 
life will be held at the 

Cayman Islands Seafarers Hall, 
Red Bay Cayman Islands on 

Saturday 29 July 2023 at 3pm. 

Interment will follow at the Prospect 
Cemetery, Prospect Cayman Islands. 

In lieu of flowers, donations may be 
made to The National Council of 

Voluntary Services (NCVO) Cayman. 

The family of the late 
Stanley Norman Scott 

regret to announce his passing on 
July 13th, 2023.

A funeral service will be held 3:00 p.m. at 
Cayman Islands Baptist Church, 

Pedro Castle Road, Savannah 
on 30th day July 2023.

Interment will follow at the 
Garden of Reflections Cemetery.

In lieu of flowers a donation box will be 
at the church accepting donations for the 

Lions Club of Grand Cayman and 
Cayman Islands Seafarers Association.

Churchill’s Funeral Home
We have been asked to announce the passing of

Mr. Robert Lewis Berry aka “Lewis”,
who passed away on Wednesday, July 12, 2023.

A Thanksgiving service will be held at Webster 
Memorial United Church, Bodden Town on 

Saturday, July 29th, 2023 at 10:00 a.m.
This will be a Closed Casket Service. 

Interment will be held at 
New Pease Bay Cemetery. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home
We have been asked to announce the passing of

Mr. Hilton Mervin Connor better knowns as “Dusty”,
who passed away on Tuesday, June 27, 2023.

A Thanksgiving Service will be held at 
the Cayman Islands Seafarers Association,

11 Victory Avenue, Prospect, 
Grand Cayman, Cayman Islands on 

Sunday, August 06, 2023 at 3:00 p.m.
Viewing:  2:00 p.m. - 3:00 p.m.
Interment at: Prospect Cemetery

Condolences can be registered at churchillsfuneralhome.com



Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Atoll
Bayou
Canyon
Cliff
Creek
Dale
Delta
Desert
Dune
Estuary
Fjord
Forest
Glacier
Glade
Glen
Grove
Gulf
Heath
Hill
Jungle

Lake
Marsh
Meadow
Mesa
Mountain
Pampas
Peak
Plain
Plateau
Prairie
Ravine
Ridge
Savanna
Shore
Sierra
Steppes
Swamp
Tundra
Valley
Wood

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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PDs
Food & Beverage Server needed. 
• Day to day service of bar and restau-
rant Tables 
• Communication skills on the phone 
for take-out orders 
• Cash out skills 
• Open and closing duties 
• Keeping restaurant clean at all times 
Qualifications 
• 5 yrs. F&B experience 
• Willing to work shifts, weekends and 
public holidays 
• Knowledge of sports and schedules 
• Computer literacy 
• Must have knowledge of Aloha POS
 • Inventory checks 
Salary $5.50 per hour plus gratuities 
All parties must provide clean Police 
record. 
Please send resume 
Pds069@yahoo.com

Line Cook

Must have knowledge of all food han-

dling, health and safety. 

• 6 years’ experience in fast kitchen 

environment, be flexible to work in all 

stations of the kitchen. 

• Be able to work with different mem-

bers of staff. 

• Skills to include and not limited too, 

be able to work cook in a fast kitchen 

environment, the skills to prep in every 

area of the kitchen. 

Must be willing to work long shifts, 

weekends, public holidays and early 

morning, late night shifts. Salary be-

tween $6.50-8.00 per hr., plus all oth-

er benefits as per Cayman labour law. 

Please submit resumes to 

pds069@yahoo.com

CaymanianTimesClassifieds

Master Auto Repairs and Installations

Seeks the services of a Mobile Auto Mechanic

Description of Job:
Conduct regular maintenance on auto vehicles and machinery.  Meet with clients to assess con-
cerns and identify issues.  Design action plans to solve arising issues.  Plan and design mainte-
nance logs and assessments of auto vehicles and machinery.  Assemble mechanical components 
according to specifications.  Perform diagnostic system testing and assessments of functionality 
issues.  

Years of Experience: Over 8 Years

Qualifications:
• High School Diploma or Equivalent Trade School Qualification
• Trade School Qualification to Level I1 Auto Mechanic Certification is required.
• Ability to meet with clients to assess needs, must be attention detail oriented with aptitude for 
problem solving.
• Excellent communication and customer service skills.
• Must be willing to work on holidays and weekends if needed.
• Must have clean police clearance certificate.
• Full knowledge and workings of all Automotive Systems

Salary based on years of experience and qualifications.

Contact masterauto345@gmail.com or Auto Mechanic P.O. Box 10728, Grand Cayman KY1-1007

IF YOU HAVE A PROVEN TRACK RECORD OF SUCCESS, ARE DYNAMIC, PERFOR-
MANCE-DRIVEN AND SEEKING A CHALLENGING ROLE, THIS IS YOUR OPPORTUNITY

GraceKennedy Money Services (Cayman) Ltd. invites applications from self-motivated and en-
ergized individuals resident in the Cayman Island for the position of:

OPERATIONS CLERK

Reporting directly to the Business Network Officer, the ideal candidate should possess:

o Diploma in Business Administration or its equivalent
o Two [2] years working experience in a financial institution
o Advanced knowledge of MS Word, Excel and PowerPoint
o Must have sound working knowledge of the principles and practices of modern record keeping.
o High level of confidentiality
o Superior communication and interpersonal skills

Key Deliverables for the Successful Candidate
• Provide administrative / clerical support to the Business Network Officer, Business Develop-
ment Officer, and Compliance Officer.
• Conduct market research
• Process purchases and payments.
• Filing / verification of all documents received from agent locations.
• Ensure the storage and archives procedures are adhered to.
• Provide support and supplies to the network.
• Act as the liaison between the Call Centre and the network.
• Manage /distribute mail.
• Manage onsite and offsite storage facilities
• Assist with execution of marketing activities or any other work-related activities
• Reporting

Qualified applicants are invited to submit their applications by August 4, 2023 to:
hrassistant@gkco.com

Persons who are not resident in the Caymans Islands need not apply
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CAYMAN ISLANDS GOVERNMENT
MINISTRY OF BORDER CONTROL & LABOUR

Applications are invited for the post of:

DEPUTY DIRECTOR – COMPLIANCE,
 WORKFORCE OPPORTUNITIES & RESIDENCY CAYMAN (WORC)

SALARY BAND:  CI$93,192.00 – CI$122,268.00 PER ANNUM

The purpose of this senior post is to support the Director in providing leadership, and 
developing and implementing strategic plans to:

1) reduce illegal, unethical and improper conduct and ensure compliance with Immigra-
tion Acts, Regulations, policies and established guidelines ensuring these standards are 
communicated internally and externally; 
2) serve as a focal point for compliance activities, ensuring reports ascertained and rec-
ommendations made to improve trends, identified areas of weaknesses, gaps and loop-
holes are communicated to stakeholders and continuous improvements being made; and
3) overseeing internal/external investigations on Work Permit, Residency and Caymani-
an Status Applications ensuring that both the employer and employee are adhering to 
Immigration Acts, Regulations, internal policies and established guidelines; utilising the 
highest standards of customer service, effective communication, fairness, transparency 
and innovative information technology.

Knowledge / Experience:
Essential: A postgraduate qualification or Bachelor’s degree in Business Administration, 
Management, Criminal Justice or similar field plus ten (10) years’ experience with at least 
five (5) years in a management position OR an Associate’s degree in Business Adminis-
tration, Management, Criminal Justice or similar field plus ten (12) years’ experience with 
at least five (6) years in a management position. A Master’s degree would be desirable.  
Broad experience in, and an in-depth working knowledge of, the Government’s organ-
izational structure, functions and policies and procedures (including, but not limited to 
budget preparation and financial control, personnel management and strategic planning) 
would be an asset.

The post holder must also have sound knowledge of:
1. Cayman Islands Immigration (Transition) Act;
2. UK Immigration and Nationality Legislation, including relevant provisions of the British 
Nationality Act 1981;
3. Domestic Acts relating to Criminal Procedure Code, Bail Act, Police Act, Penal Code or 
Training in Criminology/Criminal Justice;
4. Procedures and criteria for determining Refugee Status as defined by the United Na-
tions High Commission for Refugee;
5. How government works in the Cayman Islands and the United Kingdom;
6. Freedom of Information Legislation;
7. Human Right Legislation (domestic and international); and
8. The Cayman Islands Constitution.

Skills:
Excellent analytical, research and drafting skills whilst having excellent written and ver-
bal communication and interpersonal skills with the ability to develop relationships and 
deal with sensitive and confidential matters with integrity.  Strategic thinker with ability to 
continually look at the future to identify and plan the capabilities the organization and its 
people will need to deliver success. 

Benefits will be determined in accordance with the Public Service Management Act, Per-
sonnel Regulations, Public Service Pensions Act and the CINICO Health Plan. 

DETAILED job description, benefits information and application form are available at:
www.careers.gov.ky

DEADLINE: 31 JULY, 2023

VANTAGE GROUP

Food & Beverage Servers / Kitchen 
Helpers Min. 1 year continuous expe-
rience at one employer. Able to work 

days, evenings, late nights, weekends 
and public holidays.

Starting salary: CI$6.00 - $9.00 per 
hour

Pension and Medical benefits as per 
law. Caymanians, status holders, 

individuals married to Caymanians, and 
Permanent Residents with the right to 

work will be preferred.

Qualified applicants may forward
detailed resume to: PO Box 30561,

Grand Cayman, KY1-1203 or via
email to info@vantagegroup.biz

F & G Roofing Company
Requires experienced Roof Techni-
cians
Over 3 - 5 Years’ experience
Salary CI$10 - $14 per hour plus 
standard benefits
P.O. Box 30318 Grand Cayman KY1-
1202

C&C Grab and Go

We have open position for Kitchen Help-

er. Willing to work on Weekends and 

Public Holidays. Please send your re-

sume to cliffdlpowery@gmail.com

CI 6 per Hour - 45hrs/week with benefits 

Pension and Health Insurance.



FOOD & BEVERAGE SERVER
Minimum 2 years experience working in a fast paced, casual establishment. Must be available to work 
all shifts including weekends and holidays. Experience serving alcohol is a must. Salary CI$4.50-$8/
hr + gratuities.

BARTENDER
Minimum 2 years experience working in a fast paced, casual establishment. Must be available 
to work all shifts including weekends and holidays. Experience serving alcohol is a must. Salary 
CI$4.50-$6/hr + gratuities.

ASSISTANT FOOD & BEVERAGE MANAGER
Minimum 5 years experience in a similar type of establishment. Must be profi cient with HR, bever-
age costing, ordering and scheduling. Must be profi cient with POS systems. Must be experienced 
with local labour laws and immigration. Must be available for long hours and shift work including all 
holidays and weekends. Salary CI$900-$1300/week + Benefi ts.

FOOD & BEVERAGE SUPERVISOR
Minimum 3 years experience. Must be profi cient with POS systems. Must have proven leadership 
experience and be able to work well with all members of staff. Must be experienced with labour 
laws. Must be able to work long hours and shift work including all holidays and weekends. Salary 
CI$750-$1150/week + Benefi ts.

KITCHEN HELPER/DISHWASHER
Minimum 1 year current experience working in a busy, casual kitchen. Must be able to work long 
hours on feet in a hot environment. Must be available to work all shifts including weekends and 
holidays. Salary range CI$5-$7/hr + Benefi ts.

LINE COOK
Minimum 3 years current experience working in a busy, fast paced casual kitchen, knowledge of 
various cuisines is a must. Must be available to work all shifts including weekends and holidays. 
Salary CI$8-$12/hr / CI$330-$540/week + Benefi ts.

SOUS CHEF
Minimum 5 years experience working in a busy, fast paced casual kitchen. Knowledge of menu cost-
ing, food preparation, ordering & monitoring supplies, staff delegation and scheduling. Must be availa-
ble to work all shifts including weekends and holidays. Salary CI$625-$1000/week + Benefi ts.

Suitably qualifi ed Caymanians, Status Holders & Legal Residents strongly encouraged to apply.

Send CV to jobs@marketstreet.ky by August 6th, 2023.

SALES ASSOCIATE / MERCHANDISER

Atlantic and Atlantic Kids are currently accepting applications for the above-named 
position.  We are seeking candidates with exceptional customer service skills.  The 
successful candidate must be prepared to work fl exible schedules including evenings 
and every Saturday, seasonal hours, and be able to stand for extended periods.

Duties:
• Greet customers and make them feel comfortable.
• interacting with customers, offering assistance and responding to queries about 
products and purchases.
• Provide recommendations according to customer needs or preferences.
• Stocking items and participating in inventory checks.
• Ensuring work areas and environments are always clean, professional, and wel-
coming.
• Producing bi-weekly window displays, interior displays, fl oor plans and special pro-
motions displays for the entire store, including but not limited to seasonal themes.
• Working towards daily/monthly sales goals.

Applicants should possess the following:
• A proven track record of excellence in customer service and sales, preferably with a 
minimum of 5 years of work experience in clothing retail sales. 
• Merchandising experience/training in the clothing industry preferably with a mini-
mum of 3 years experience.
• High School diploma or equivalent with passes in English and Mathematics at CXC 
or equivalent 2 or higher.
• Clean police record.
• Good organizational skills and the ability to communicate fl uently in English.
• Pleasant personality, self-confi dence, the ability to work well within a dynamic team, 
and willingness to take direction.
• Professional presentation and approach to work.

Compensation package: CI$10.00 – 15.00 per hour, health insurance, pension, dis-
counts on store merchandise. 

Applications plus three references may be submitted in confi dence along with a Po-
lice Clearance certifi cate to be received no later than August 11, 2023 to: 
recruitment.helpinghand@gmail.com. 
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N O T I C E S

Applications are invited for:

REGISTERED NURSE (RN)
Full time position with a minimum of 5 years current experience in caring for the elderly in a 
health care facility.
• Current Red Cross First Aid CPR/AED certifi cation
• Valid license with C.I.H.P.C.
• Good observation skills, and excellent oral and written communication skills.
• A valid driver’s license.
• Willing to work nights, shifts, weekends and Holidays.
• Coordinate staff activities in the performance of their duties, ensuring residents’ needs are met 
through the assignment of staff.
• Assist in planning and carrying out assignments.
• Ensure medications are administered to residents as prescribed.
• Supervise non-professional nursing and auxiliary staff.
• Assist with Doctor’s rounds and follow-up care of residents.
• Assist in planning and organisation of functions.
• Undertake any other duties as directed by the Manager or Nursing Supervisor when necessary
Salary range:  CI$30,388 - $39,782 per annum

NURSING ASSISTANT
Full time position, minimum 5 years current experience in caring for the elderly, preferably in a 
healthcare facility.
• Must have a high school diploma or equivalent.
• Relevant certifi cation such as the Home Care Aide Course or a Nursing Vocational Qualifi ca-
tion (N.V.Q.) Grade 2 or above.
• Current Red Cross First Aid CPR/AED certifi cation.
• Good observation skills, and excellent oral and written communication skills.
• A valid driver’s license.
• Willing to work nights, shifts, weekends and holidays.
• Be in good health as the position is physically demanding.
Salary: $18,720 - $21,004 per annum

Laundry Attendant
Must have at least a high school diploma. At least two years experience as a laundry attendant, 
preferably in the healthcare fi eld. Willing to work weekends and holidays and be in good health, 
as the job is physically demanding.
• Additional duties include washing, folding and ironing residents’ laundry.
Salary - $8.00 per hour

Housekeeper
Same requirements as Laundry Attendant. Duties include:
• Cleaning private rooms, including making beds, changing linens, emptying trash cans, prop-
erly disposing of trash.
• Reporting any safety hazards to the manager in charge.
• Completing tasks like sweeping, mopping fl oors, dusting shelves and cleaning windows
• Performing special cleaning tasks, replenishing supplies, cleaning and storing housekeeping 
equipment.
Salary - $8.00 per hour

Assistant Cook
Same requirements as Laundry Attendant and Housekeeper.  Some duties include:
• Helping to prepare and arrange food.
• Maintaining kitchen supplies.
• Washing dishes and utensils and assisting with inventory control
• Maintaining a clean and sanitized work environment.
Salary - $8.00 per hour

Benefi ts include Pension and Health Insurance in accordance with the Laws of the Cayman 
Islands
We are seeking individuals with a friendly and caring disposition to interact with our elderly 
residents who have various medical needs.
Only Caymanians and Permanent Residents with the Right to Work need apply.

Please send resumé, certifi cates and references with a covering letter to:
The Pines Retirement Home
P.O. Box 66, Grand Cayman  KY1-1102
Deadline for receipt of applications is – Friday, August 11, 2023
NO PHONE CALLS PLEASE

PLANNING PERMISSION

This is to notify the public that The Ministry of Education (applicant / owner) have 

applied for a New High School, GYM and workers accommodation block total 76,141 

sq.ft., two playing courts, fencing, generator and fuel tank on Block 107A and Parcels 

32 & 111 has been submitted to the Central Planning Authority (CPA) or Development 

Control Board (DCB).

The application can be inspected on the Department’s website https://www.planning.

ky/planning-notices/, or at the Department of Planning; located at the Government 

Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the 

District Administration Building, Stake Bay, Cayman Brac. If you wish to object or sup-

port the application you should do so in writing stating your precise grounds within 21 

CALENDAR DAYS of the fi nal advertisement of this notice. Please note: only owners 

of full legal capacity who for the time being reside within a radius of one thousand 

feet of the boundaries of the land to which the application relates, or who own land 

(including a strata lot) within a radius of one thousand feet of the boundaries but re-

side elsewhere in the Islands, may object to an application for planning permission. 

Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand 

Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please 

include your return address (typically a PO Box number).

Countertop Installer 

Countertop installers are responsible for installing countertops in kitchens, bathrooms, and other 
areas of the home and commercial settings. We work with various materials, including granite, 
quartz, and marble. 

Countertop installation is a specialized trade requiring extensive knowledge about properly in-
stalling these surfaces. Countertop installers must know how to cut, shape, and fi t countertops 
into place while ensuring they’re level and sturdy. 

Countertop Installer Job Duties 

Countertop installers have a wide range of responsibilities, which can include: 
• Installing custom cabinetry in kitchens and bathrooms 
• Installing marble, granite, or quartz countertops in kitchens and bathrooms using specialized 
tools such as grinders and saws 
• Installing new cabinets or repairing existing cabinets 
• Measuring, cutting, and fi tting materials for countertops 
• Installing sinks and faucets, including and mounting brackets 
• Installing granite or marble countertops in residential and commercial settings 
• Measuring and cutting materials to specifi ed sizes and shapes using saws and other tools

Position Requirements
• High school diploma or equivalent
• 3-4 years of countertop installation experience preferred
• Must be able to understand and effectively communicate in English

Salary range: CI$10.00 to $12.00 - per hour
All standard benefi ts will be paid as per the Cayman Islands Labour Law.

Must be available to work Weekends and Holidays.

Please send a CV/Resume, cover letter, and three verifiable references
info@graniteexpresscayman.com

NO AGENCIES!
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HSM

Legal Rights and Rental Properties

CONTACT:

LindaDaCosta
Property Partner

+1 345 815 7404
ldacosta@hsmoffice.com
www.hsmoffice.com

HSM's Property Team can advise both landlords and tenants of
their rights across residential and commercial properties.

As a full-service law firm in the Cayman Islands, we offer a
comprehensive real estate service that is client focused and can
provide any necessary ancillary services such as litigation and
asset recovery, immigration support and regulatory matters.

Revise and draft robust and enforceable Tenancy Agreements
Draft forfeiture notices or demand for repayment of arrears
Advice for breach of tenancy (nonpayment of rent

Remedies of access, forfeiture, possession

Guidance on disrepair

or breach of other obligations)

and distraint


