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The Cayman Islands Cham-
ber of Commerce Leadership 
Cayman (LC) class of 2023 is 
proud to announce that they 
have raised CI$104,689.00 
from their fundraising event 
‘Wheels for Meals’. 

Chamber President, Nel-
son Dilbert, along with alum-
ni from Leadership Cayman’s 
Class of 2023 presented Meals 
on Wheels Manager, Jennifer 
West with a giant cheque out-
side the Chamber of Commerce 
office in Governor’s Square on 
Friday 28 July. 

The fun-filled fundraiser 
took place at Vital Spinbar & 
Yogaden in Grand Harbour on 
Saturday June 24 and all pro-
ceeds raised will go directly 

to the Cayman Islands Meals 
on Wheels (MOW). 23 teams 
of up to five people participat-
ed in back-to-back spin and 
kids Zumba classes. The funds 
raised will make a huge impact 
on our Cayman community and 
will allow MOW to deliver over 
10,000 meals and kickstarts 
MOW’s fundraising for its new 
premises in Industrial Park.

MOW provides free, hot, nu-
tritious meals to older persons, 
those who are homebound 
and adults with disabilities 
throughout the Cayman Is-
lands, Monday to Friday, 52 
weeks of the year. The LC class 
of 2023 selected this organiza-
tion for their annual commu-
nity service project given the 

SEE $104,000 FOR MEALS ON WHEELS, PAGE 3
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MINIMUM WAGE - MAXIMUM IMPLICATIONS
The minimum wage debate is turning 

into a defining discourse about the Cay-
man Islands as a society and how we 
prioritise and set policies that will deter-
mine the structure of the society going 
forward.

This is more than just a matter of num-
bers - and when you look deeply into it, 
the numbers are not adding up.

With the initial deadline for public in-
put running out (or would have run out 
by now), the perspectives of the people 
who live and work in these islands are vi-
tal. Input from the public is critical as that 
will form part of the recommendations to 
the government.

With elections under two years away, 
the minimum wage matter could be a sig-
nificant issue and is shaping up to be the 
dominant issue for the next campaign.

Cost of living is a recurring campaign, 
but this time expect it to be more prom-
inent than ever before. That is why the 
minimum wage debate is so important 
now.

The Chamber of Commerce, which by 
its mandate looks at matters primarily 
from a business perspective, sees a risk of 
rising costs to its members from raising 
the minimum wage. That’s understanda-
ble. A higher wage bill cuts into margins 
with the real prospect of increased prices 
to consumers to retain their margin.

That ultimately means that an increase 
in the minimum wage would most likely 
be ‘minimised’ by an even higher cost of 
living as goods become more expensive. 
Then it could have the domino effect 

which effectively nullifies whatever gains 
might have been made by raising the min-
imum wage.

But the point is that for many, the cur-
rent minimum wage is impossible to live 
on in the Cayman Islands.

The Chamber of Commerce says, 
“Based on our research, increasing the 
minimum wage to between CI$7.50 and 
CI$ 8.00 per hour was supported by most 
members contacted.”

That could be the first step towards a 
practical solution but is it just sticking a 
plaster on an otherwise sticky problem?

There are views that for Caymanians 
and longstanding residents, the cost of 
living impacts them harder than those 
in the imported labour force who do not 
face the same challenges. 

Their dollars on average go further, 
even if they are paid less, because they 
do not face the same demands on their 
income as the average Caymanian and 
long-term resident does. Not many 
Caymanians can afford to send remit-
tances back home (untaxed in many 
countries) and still have enough left to 
live on.

That’s a fact. Do the math. 
There’s no question that the Minimum 

Wage Committee has a lot to consider 
with complex this issue. That’s why the 
views of the public are vital.

One point that might be quite practical, 
albeit potentially unpopular, is for a two-
tiered approach to the minimum wage; 
an upper level for Caymanians and long-

standing residents and a separate level 
for work permit holders.

Monitoring and enforcing will always 
be a challenge in a no-income-tax envi-
ronment except in instances where for-
mal challenges are brought against an 
employer.

The cost of living in the Cayman Is-
lands is said to be among the highest in 
the world, but maintaining a high living 
standard comes at a cost. That living 
standard at even its basic level must be 
maintained across the board, and we pos-
it that to correct the imbalances the scale 
must be ‘tipped’ and rebalanced.

“I have never paid the minimum wage 
to my employees”, remarked a local busi-
ness owner. “I also believe that most 
businesses also do not pay the minimum 
wage, because they know that it’s not a 
liveable wage,” he added.

So, who is really paid the minimum 
wage? With no income tax regime its 
impossible to accurately provide those 
statistics. Using job advertisements to 
determine that wage can be misleading 
as the actual employment contract is 
private and confidential and not readily 
available.

Another approach is to consider a com-
pensation package versus a minimum 
wage.

Many companies use this method in-
cluding the Tourism sector and sales 
companies who focus on pay for perfor-
mance thereby ensuring that the bottom 
line moves in tandem with the paygrades.

Compensation can also include living 
expenses such as uniforms, paid holidays, 
Insurance, school fees, daycare, gratuity, 
transportation, accommodation and so 
on.

This is too important an issue with 
broad social implications to be rushed to 
a conclusion. 

Let’s take the time, consider all aspects, 
and come to a workable solution.
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Chamber’s Leadership Cayman 2023 Class raises 
CI$104,689 spinning their wheels for Meals on Wheels

significant impact Meals on Wheels has 
within our community, and the urgent 
need for more funding and volunteers in 
this time of growing demand. 

Candice Czeremuszkin, Chair of LC 
class of 2023 said, “I am extremely proud 
of what the class has achieved for Meals 
on Wheels and our community. This is 
such a shining example of what can be 
achieved when we come together for the 
greater good. The results are at the core 
of what Leadership Cayman hopes to 
achieve, in equipping each cohort with 
valuable knowledge of the Cayman Is-
lands in hopes they will be catalysts for 
positive change within our Cayman com-
munity.”

Rotary Central Cayman Islands were 
platinum sponsors of the event. “We are 
extremely proud to be platinum sponsors 
for the Wheels for Meals fundraiser,” said 
Jennifer Leach-Tippetts, President of Ro-
tary Central Cayman Islands. “Meals on 
Wheels plays a crucial role in supporting 
our community’s most vulnerable mem-
bers, and it is an honor to contribute to 
their remarkable efforts. By sponsoring 
this event, we hope to inspire others to 
join us in supporting this vital charity and 
making a positive difference in the lives of 
those in need.”

“Our islands greatest treasure, our sen-
iors rely heavily on Meals on Wheels each 
day and as we see the need for services 
increase, while we face the challenge of 
rising food costs, fundraising events like 
Wheels for Meals is exactly what we need 
to ensure that we are able to continue 
seeking to fulfil our mission to end sen-
ior hunger. The LC Class of 2023 have 
made a significant impact in the lives of 
our seniors and have etched history into 
Meals on Wheels with a new signature 
fundraiser that will now become an an-
nual event” said Jennifer West, General 
Manager MOW. 

Special thanks to Vital Cayman Spin-
bar & Yogaden, which hosted this event 
free of charge as a way of supporting the 
community that supports them. Vital rec-
ognizes the value of Meals on Wheels and 
its importance to the community at large. 
Vital’s commitment to charitable causes is 
an extension of their ethos of healthy and 

confident living for everyone in Cayman.
Other sponsors that contributed signif-

icantly to this cause and played an instru-
mental role in the success of event include 
gold sponsors DART, Kensington Manage-
ment Group, the Maples Group and Walk-
ers as well as silver sponsors Butterfield, 
Cayman National, Collas Crill, Conyers, 
FTI Consulting, Greenlight Re, Health City, 
KPMG, Ministry of Investment, Innovation 
& Social Development, Ministry of Finan-
cial Services, Ocorian, Ogier, Saxon, Way-
stone and Wheaton Precious Metals.  

Participants were also treated to goodie 
bags sponsored by Saxon Insurance, nu-
tritious hummus bowls from Hurley’s and 
delicious pastries from Allora bakery. Chil-
dren who participated in the Kids Zumba 
class were treated to snow cones courtesy 
of It’s Your Party. 

The Cayman community came together 
to make this event successful and helped 
this year’s Leadership Cayman Class 
achieve double their goal! 

About Leadership Cayman
Leadership Cayman is a dynamic, inten-

sive, and interactive six-month programme 
introduced by the Cayman Islands Cham-
ber of Commerce in 2009. The programme 
promotes and enhances community lead-
ership through an in-depth introduction 
to social, economic, business, and political 
issues in the Cayman Islands. The class at-
tends bi-weekly seminars, learning from 
experts and local leaders who serve as 
panelists at each session. Every year a new 
group of leaders is selected to be a part of 
this one-of-a-kind programme designed 
for participants to connect with each oth-
er and business and community leaders, 
grow their leadership skills and communi-
ty knowledge, and inspire their industry, 
community and peers.

About the Cayman Islands 
Chamber of Commerce

The Cayman Islands Chamber of Com-
merce represents more than 600 busi-
nesses and associations across all in-
dustry sectors in the Cayman Islands. Its 
members employ over 18,000 persons or 
about 45-percent of the country’s labour 
force. The Chamber supports, promotes, 

and protects the interests of its members 
and the public’s welfare and serves as a 
catalyst for positive change, connecting 
community, business, and government.

About Meals on Wheels
Cayman Islands Meals on Wheels 

(MOW) provides free, hot, nutritious 
meals to seniors, the homebound and the 
disabled throughout the Cayman Islands, 
Monday to Friday, 52 weeks of the year. 
This service supplies them with the assis-
tance needed to retain their self-worth and 
independence and the ability to remain in 
their homes. Isolation is a major issue for 

many seniors and the social contact pro-
vided by our more than 100 volunteers of-
fers some relief for these individuals.

About Rotary Central Cayman 
Islands

Rotary Central is a leading community 
service organization committed to mak-
ing a positive impact on society. With a 
focus on service above self, Rotary Central 
strives to address pressing community 
needs, foster goodwill, and promote eth-
ical practices. Through various initiatives 
and partnerships, Rotary Central endeav-
ors to create a better world for all.

X Chamber President Nelson Dilbert and representatives from Leadership Cayman’s Class of 
’23, and representatives from Vital, present a big cheque for CI$104,689 to Jennifer West, 
General Manager at Meals on Wheels. Left to right: Henriette Lindenberg, Shahla Powery, 
Candice Czeremuszkin, Lauren Merren (Vital), Jennifer West, Vanessa Hansen, Allie John-
son, Nelson Dilbert, Mehr Petkousek, and Andrea Whittaker.   

X Leadership Cayman’s Wheels For Meals fundraiser, at Grand Harbour on Saturday 28 June 

Sunday, 24th September 2023
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CG BritCay Summer Interns Make an Impact

CIIPA taps Ritter as new 
Director of Regulatory Affairs & Operations

CG BritCay is proud to announce the 
launch of its highly anticipated Summer 
Internship Programme earlier this sum-
mer. Building upon the success of previous 
years, this year’s programme emphasizes 
the robustness of the internship experi-
ence, highlighting Coralisle Group’s (CG) 
commitment to nurturing talent and giv-
ing back to the community.

Under the guidance of CG profession-
als, selected students have embarked on 
an eight-week programme, gaining inval-
uable professional skills, industry knowl-
edge, and exploring potential career paths. 
The programme has been designed to 
align with career interests of the interns, 

ensuring a meaningful and relevant ex-
perience. The CG summer internship pro-
gramme is currently running in Bermuda, 
Cayman, The Bahamas, and this year, has 
debuted in Barbados with the inclusion of 
CG United to the Coralisle Group of Com-
panies.

One of the notable aspects of the pro-
gramme is the Intern’s Community Day, 
where all the interns in all participating 
islands actively volunteer, showcasing 
CG‘s dedication to making a positive im-
pact within the communities in which 
we live and work. This initiative demon-
strates the company’s people-first ap-
proach and its commitment to fostering 

local talent and strengthening communi-
ty connections.

This year, in Cayman, the CG Brit-
Cay interns were able to volunteer with 
Meals on Wheels delivering much needed 
lunches. The charity provides free, hot, 
nutritious meals to seniors, the home-
bound and the disabled throughout the 
Cayman Islands, Monday to Friday, 52 
weeks of the year.

Naz Farrow, CG’s Chief Executive Of-
ficer, expressed her enthusiasm for the 
internships stating, “The CG Summer In-
ternship Programme offers exceptional 
opportunities for professional growth and 
development, enabling interns to explore 

potential career paths within the company 
while receiving a competitive compensa-
tion package.”

Farrow added, “This programme not 
only provides insights into the insurance 
industry, but also nurtures a collegial spir-
it among interns, fostering a supportive 
environment through our experienced 
CG professionals. As a company, these in-
ternships represent our commitment to 
investing in the future by harnessing the 
potential of our local young talent and 
strengthening our ties with the communi-
ties we serve.”

The internship programme encompass-
es a diverse range of activities, including 
a group project, team-building exercises, 
and community service days. Interns will 
also attend information sessions led by CG 
managers, covering essential topics such 
as cyber security, regulatory compliance, 
legal affairs, investing and managing per-
sonal finances, ESG, and personal career 
and brand development.

The selected interns for the CG BritCay 
office are Chancey Gordon, Kaylee Chal-
lenger, Shante Reid, and Taija McRae. Ad-
ditionally, 18 more students have been 
chosen for the programme in CG’s other 
jurisdictions, Bermuda, Barbados, and 
The Bahamas.

The rigorous selection process involved 
an in-depth assessment of applications 
and interviews with numerous candidates. 
Successful interns were chosen based on 
their academic achievements, extracurric-
ular involvement, career aspirations, and 
alignment with CG’s core values.

The CG Summer Internship Programme 
began on June 26th and will end in Au-
gust. For more information about the CG 
Summer Internship Programme and other 
initiatives by CG BritCay, please contact 
Audrey Prendergast at hr_manager_ky@
cgcoralisle.com .

The Cayman Islands Institute of Pro-
fessional Accountants (CIIPA) is proud 
to announce the hiring of attorney and 
seasoned financial services profession-
al Nadine Ritter as its new Director of 

Regulatory Affairs and Operations. 
Ritter, who boasts more than 28 years 

across the legal, banking and corporate 
services industries, is responsible for 
CIIPA’s operational oversight while also 

advising on developing policy for issues 
affecting the accounting profession and 
adherence to local and international 
regulatory obligations. 

“Nadine brings a wealth of experience 
and knowledge that will allow CIIPA to 
continue its important work as the as-
surance and anti-money laundering 
supervisor for the accounting profes-
sion in the Cayman Islands,” CIIPA Chief 
Executive Officer Sheree Ebanks said. 
“CIIPA has played a key role in helping 
to develop and implement policies that 
allow the jurisdiction to meet regulato-
ry requirements. We know Nadine will 
carry the torch in that respect.” 

As part of its work as Cayman’s AML 
supervisor for the accounting profes-
sion, CIIPA engages firms for monitor-
ing, issues guidance and responds to 
consultations conducted by other AML 
supervisory and public sector bodies 
like the Cayman Islands Anti-Money 
Laundering Unit and the Ministry of Fi-
nancial Services and Commerce. 

“I am very excited to join the CII-
PA team,” Ritter said. “The accounting 

profession plays such a vital role in the 
Cayman Islands, serving as a major con-
tributor to Cayman’s financial servic-
es sector. I look forward to continuing 
the tradition of CIIPA facilitating trust 
and confidence in the Cayman Islands 
and the accounting profession through 
knowledge, resources, advocacy and 
regulation.”

 X Photographed (from left) are CG BritCay’s summer interns Taija McRae, Kaylee Challenger, Shante Reid and Chancey Gordon during their 
volunteer community activity with Cayman Islands Meals on Wheels.

 X Nadine Ritter

ANNIVERSARY 
SALE 

for selected 
water tanks for 

the month of 
August.

Call 9253822 or 
9393367  

for more details.
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Cayman Islands National Robotics 
Team heads to Singapore

GOVERNOR JANE OWEN VISITS CAYMAN ISLANDS RED CROSS 
SHELTER AND COMMENDS DISASTER PREPAREDNESS EFFORTS

The Cayman Islands National Robotic Team 
is joining teams from 190 countries at the 2023 
FIRST Global Challenge, in Singapore, October 
7-10. There they will reimagine the future of 
energy and the ways in which we power our 
planet. The Cayman Islands National Robotic 
Team (the team) will collaborate with thou-
sands of students to highlight the importance 
of renewable energy and its potential to create 
a better, more sustainable future. 

Members of Cayman’s 2023 team are stu-
dents from six public and private local high 
schools: Amiyah Tahal, Triple C School; Josh-
ua Williams, Cayman Prep & High School; 
Garrison French, Clifton Hunter High School; 
Sophia Villarin, St. Ignatius Catholic School; 
Maxwell Clarke, Cayman International School 
and Isaiah Myles, John Gray High School. 
Coach Desmond White from John Gray High 
School and Team Manager Glenda McTaggart 
from Dart will accompany the students.

The theme for this year’s Global Challenge 
is “Hydrogen Horizons.” The challenges the 
teams will face include designing and build-
ing a robot from a standard kit of parts and 
programming it to navigate a simulated 
world where it is required to produce hydro-
gen that can be stored and transported, and 
then converted to energy. 

The host country, Singapore, is at the fore-
front of innovation and sustainability and has 
demonstrated the importance of increased 
investments in renewable energy technolo-
gies to improve the health of our planet and 
ensure a cleaner and more equitable energy 
future. 

“We are excited to bring together robot-
ics enthusiasts from Cayman Islands high 

schools who will have the opportunity to 
demonstrate their technical skills, program-
ming abilities and teamwork on the world 
stage in Singapore. The FIRST Global event 
creates an opportunity to nurture cross-cul-
tural cooperation among youth from around 
the world and for Cayman’s students to be a 
part of an exciting global initiative,” said Glen-
da McTaggart, Dart Senior Education Manag-
er. 

Cayman has competed at FIRST Global 
since 2018, in Mexico City, followed by Dubai 
in 2019 and Switzerland in 2022. During the 
pandemic, national teams built a robot and 

competed in a virtual global competition. 
She adds, “The 2023 national team is diverse, 
hardworking, and excited to represent Cay-
man and I am exceptionally proud of them 
all.” The Cayman Islands National Robotics 
Team is part of Dart’s Minds Inspired pro-
gramme offerings.

Minds Inspired is a Dart initiative that 

uses innovative and exciting programmes, 
activities, and awards to encourage Cayman’s 
youth to embrace STEM subjects. It features 
an annual calendar of activities and events 
that promote and encourage STEM education 
in Cayman. For more information about the 
programme, visit https://mindsinspired.ky/
about

Her Excellency the Governor, Mrs. Jane 
Owen, who serves as the Patron of the Cay-
man Islands Red Cross (CIRC), paid a visit 
to the Red Cross Shelter to personally meet 
with the dedicated staff and volunteers. The 
shelter, a 24/7 facility, stands ready to pro-
vide a safe haven for individuals in need of 
assistance during emergencies.

During her visit, Governor Owen en-
gaged with the CIRC staff and board mem-
bers,  and received a presentation on the 
organizations community programs, such 
as Disaster Management, First Aid and CPR 
training and support, Child protection, Sup-
port Our Seniors and the Thrift community 
outreach. 

One of the highlights of the visit was Gov-
ernor Owen’s viewing of one of the nine 
strategically positioned CIRC relief supply 
containers located throughout Grand Cay-
man and the Sister Islands. These containers 
are stocked with vital equipment, including 
cleaning kits, buckets, and plastic sheeting, 
intended to aid affected communities during 
national and localized disasters. 

CIRC Director, Jondo Obi, and Disaster 
Manager Stuart Cruickshank, presented 
the organization’s new and robust disaster 
management framework for the current 
hurricane season. As part of their compre-
hensive disaster preparedness mechanism, 

CIRC has trained 55 volunteers as shelter 
managers. These volunteers have been 
equipped with the necessary skills to pro-

vide crucial First Aid at each of the national 
shelters. Additionally, they have undergone 
training in pre and post-disaster assess-

ments, logistics, communications, and es-
sential psychological support.

Furthermore, Governor Owen had the op-
portunity to meet with Remy Imperial, the 
Thrift Shop Manager, who provided insight 
into the Thrift Shop referral services. This 
initiative involves collaboration with various 
government agencies and non-governmental 
organizations (NGOs) to ensure that vulnera-
ble clients can access high-quality items at no 
cost. Utilizing the CIRC referral form, agencies 
channel requests to the Thrift Shop, where in-
dividuals can obtain essential items. Over the 
years, the Thrift Shop has been instrumental 
in supporting community members impact-
ed by localized disasters such as house fires 
and floods, providing clothing, bedding, furni-
ture, and other necessities.

“It was great to visit the Cayman Islands 
Red Cross last week and hear about their 
work from Director Jondo Obi, her team and 
board members. The pre-positioned Red 
Cross containers, full of relief supplies for 
cleaning and stick on tarpaulins, will really 
help us clean up and recover after a hurri-
cane”, says Governor Owen, “My thanks for 
the Red Cross for all the essential work they 
do in throughout the year in support of the 
community, both in preparing for natural 
hazards, as well as training and support all 
year round.”

 X Coach of the Cayman Islands National 
Robotics Team Desmond White of John 
Gray High School.  

 X (L-R), Amiyah Tahal, Triple C School; Garrison French, Clifton Hunter High School; Sophia 
Villarin, St. Ignatius High School; Isaiah Myles, John Gray High School; Maxwell Clarke, 
Cayman International School and Joshua Williams, Cayman Prep & High School. 

 X Governor Owen with CIRC Director Jondo Obi and Disaster Manager Stuart Cruickshank
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RCIPS Launches its Women in 
Policing Network

On Tuesday 18 July, the RCIPS, hosted by 
Her Excellency the Governor, Jane Owen, 
launched the Women in Policing Network 
(WiPN). The event was held at the Gov-
ernment House and was well attended. 
Amongst the guests present at the event 
were the Deputy Governor, Hon. Franz Man-
derson, Chief Officer and Commissioner of 
Police Derek Byrne, Deputy Chief Officer 
Nancy Barnard, Commandant for the Special 
Constabulary Arthur McTaggart, Ms. Maria 
Stanley of the Foreign Commonwealth and 
Development Office (FDCO) and specially 
invited guests the family of the late Dr. Linda 
McField, who was a long serving member of 
the RCIPS Special Constabulary.

WiPN was initiated by UK(FCDO) as 
part of a project that was implemented to 
enhance female leadership in the British 
Overseas Territories (BOT). Planning for 
the RCIPS WiPN Group started in 2022 
with the support of both the FCDO and the 
Office of the Commissioner of Police (OCP) 
and was developed by a core working 
group until the launch which took place 
last week.

The RCIPS WiPN would like to extend 
gratitude to the Police Welfare Committee, 
for their support and commitment to ad-
vancing the goals of the WiPN. This launch 
event was also heavily supported by a 
committee of staff who worked tirelessly 
to ensure that the event went smoothly. 
Thank you also to all the guests who at-
tended and supported this initiative. We 
encourage everyone to stay tuned to hear 
more about WiPN in the near future.

“On behalf of the OCP and the RCIPS es-
pecially, I would like to thank Her Excel-
lency the Governor Jane Owen for opening 
her home to us for this momentous event,” 
says DCO Nancy Barnard, “The event was 
made even more special to us having be-
ing held in such a fitting and beautiful 
location. I would also like to thank all the 
guests who attended the launch and sup-
ported our initiative to enable, empower 
and inspire each other to achieve our full 
potential in a service focused on eliminat-
ing discrimination and stereotypes.”

Following the launch of the network, as 
one of its first actions as a formal network, 
the RCIPS WiPN hosted a professional de-
velopment day for civilian staff members, 
where presentations were made to the 
group in regards to Development Oppor-

tunities, Crime Prevention and Perfor-
mance Management. These training seg-
ments were delivered by the Deputy Chief 
Officer Nancy Barnard, Sergeant Cornelius 
Pompey of the Community Police Unit and 
Chief Inspector Patrick Beersingh of the 

Leadership and Development Unit.
“It has been a great honour to have 

supported the RCIPS Women in Policing 
Network since its inception to this point,” 
says CO and CoP Derek Byrne, “I would 
like to express my gratitude to Ms. Stanley 

and the entire FDCO for their considera-
tion and investment in assisting us at the 
RCIPS to break barriers and to progress in 
the service for equity and equality. I look 
forward to seeing all that the network will 
achieve in the times to come.”
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PPM ACCUSES MIN. BRYAN OF 
SPINNING TOURISM FIGURES

Coast Guard Officer Completes CMA Course

By Staff Writer

The opposition People’s Progressive Move-
ment (PPM) has challenged assertions by 
Hon. Minister for Tourism and Ports Kenneth 
Bryan, over the extent of Cayman’s post-pan-
demic tourism’s tourism industry recovery to 
date.

In a press release, PPM and Opposition 
Leader Roy McTaggart said Mr Bryan “does 
not seem to understand what is happening 
in Cayman’s tourism industry. He underesti-
mates the difficulties and challenges that the 
sector faces and ignores the hardship being 
caused for those who work in tourism.”

He referred to the announcement by Mr 
Bryan that ‘revenue collected from Tourism 
Accommodation Taxes and Fees in the first 
six months of this year has already exceeded 
revenue projections for the full 12 months of 
2023.’

As good as that headline may sound, Mr 
McTaggart said, the real lesson from the half-
year figures announced by the Minister is 
that stay-over tourism is down 16 per cent 
compared with 2019.

“In his press release, Hon. Kenneth Bryan 
stated that stayover arrivals between Janu-
ary and June 2023 stood at 235,370 visitors, 
equating to 84 percent of visitor arrivals dur-
ing the corresponding period in 2019. That 
fall of 16% equates to around 45,000 fewer 
visitors to our shores than in 2019,” the PPM 
leader stated.

In his analysis, Mr McTaggart concluded 
that in 2019 the stay-over visitor daily spend 
was about *$1,814. “Allowing for 10 per cent 
inflation since 2019 gives 2023 a likely daily 

spend per head figure of $2,000. 
“A loss of 45,000 visitors then amounts 

to a staggering $90m fewer tourism dollars 
spent in the Cayman Islands economy in the 
first half of 2023 compared with the 2019 
half-year. This is $90m lost to local tourism 
businesses, and wages lost to Caymanians 
working in the tourism industry.”

Mr Taggart, who was finance minister in 
the previous PPM-led government before 
taking over the leadership of the party, added 
that when those losses are coupled with the 
damaging effect of the decline in cruise visi-
tors, the impact on Caymanians with tourism 
businesses and Caymanians working in the 
industry is significant. “And while Cayma-
nians in the real economy are suffering, the 
Minister is boasting about government rev-
enues.”

He also posited that the reason why gov-
ernment revenues are up is not due to the 
Minister’s efforts. Instead, it is a consequence 
of inflation, Mr McTaggart argued.

“The Minister’s press release claimed that 
‘this impressive growth can be attributed 
partly to the successful marketing strategies 
implemented by the Ministry.’  But the reality 
is that visitor numbers are down from where 
they should be. What has gone up is the cost 
of hotel rooms.”

According to the PPM leader, with fewer 
tourists arriving, the Government’s increased 
tourism accommodation revenues are actu-
ally due to hotel rooms costing about 20% 
more than in 2019.   

He pointed to data from Tourism Analyt-
ics for 2023 showing that Jamaica, Anguilla, 
Grenada, Aruba, Cancun, Dominican Repub-
lic, The USVI, and San Juan all exceeded their 
year-to-date 2019 tourist air arrivals.

“The Cayman Islands languishes in 16th 
place out of 18 in the league table of per-
formance this year compared to 2019. Only 
Trinidad and Cuba are doing worse than Cay-
man.”

Noting that anyone can set a low target and 
then celebrate its achievement, the Opposi-
tion Leader pointed to remarks by former 
PPM tourism minister Moses Kirkconnell, 
who recently advised in Parliament that the 
Tourism Ministry should raise its tourism 
projections.

“We must be more ambitious for our tour-
ism product. With stay-over tourism num-
bers below their potential and our cruise 
business falling, we must get away from the 
current pattern of unconnected initiatives 
and ill-thought-through policies. We need a 
proper cohesive strategy that charts a path 
back to prosperity for our entire tourism sec-
tor.” 

By: Aliya Dunstan

Petty Officer Dwight Hunter of the Cay-
man Islands Coast Guard has been com-
mended for successfully completing his 
Warrant Officer Qualification course earli-
er this month in Kingston at the Caribbean 
Military Academy, the academic institu-
tional arm of the Jamaica Defence Force.

During the programme, which incorpo-
rated practical training and leaderships 
skills, Petty Officer Hunter participated in 
a number of physical and mental challeng-
es covering a range of subjects. He was 
exposed to several areas including mili-
tary and civil law, social etiquette, military 
protocol, information technology, public 
speaking and elocution, and counselling.

Commandant of the Cayman Islands 
Coast Guard, Commander Robert Scotland 
has commended Petty Officer Hunter on 
finishing in the top twenty-fifth percentile 
of his cohort, noting that this is a notable 
accomplishment. “We are very proud of 
his achievement and feel certain that the 
training he has completed will strengthen 
our work in maintaining law and order in 
Cayman’s territorial waters, search and 
rescue operations, and international mari-
time communications,” he stated.

“I am extremely grateful for the sup-
port and guidance received from my col-
leagues and mentors,” said Petty Officer 

Hunter as he reflected on his success and 
encouragement received from the Cayman 
Islands Coast Guard. He continued, “It was 
a challenging and rigorous journey, but 
the knowledge and skills I gained will un-
doubtedly enhance my ability to serve”.

The Caribbean Military Academy 
provides a broad range of training and 
courses to developing militaries and pa-
ra-military organisations from across the 

Caribbean region and around the world. 
Established in 2019 to function as a mili-

tary university, it is the first of its kind in 
the Caribbean.

 X Roy McTaggart

 X Petty Officer Dwight Hunter.

 X Petty Officer Dwight Hunter receives certificate from course instructor
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The Grand Cayman Bullfinch: local bird 
now awarded full endemic species status

Introducing Melopyrrha taylori the 
Grand Cayman Bullfinch, an exciting ad-
dition to the Cayman Islands’ bird list, an 
endemic, and one of only two species in 
this monotypic West Indian genus.

This month the American Ornitholog-
ical Society announced that the species 
Cuban Bullfinch Melopyrrha nigra, pre-
viously recognized as two endemic sub-
species on Cuba and Grand Cayman, has 
been split into two endemic species, the 
Grand Cayman Bullfinch Melopyrrha tay-
lori on Grand Cayman, Cayman Islands 
and the Cuban Bullfinch Melopyrrha ni-
gra on Cuba. The decision was a belat-
ed response to an ornithological paper 
submitted in 2014 by four authors from 
Cuba and two from the Cayman Islands.* 
The endemic split had already been rec-
ognized by other world Ornithological 
Councils. The Grand Cayman Thrush, the 
only other modern endemic bird, was last 
seen in 1938 and is now considered ex-
tinct.

In modern times, the bullfinch on the 
Cayman Islands is of restricted range oc-
curring only on Grand Cayman. Up to the 
1980s, it was widespread throughout the 
island but intense development in the 
western half of Grand Cayman has since 
resulted in a species shift eastward and 
it now occurs almost exclusively east of 
Newlands. In the 1970s, Gary Morgan 
identified fossil bones of this species 
from circa 13,000 BP from caves on Cay-
man Brac.

The bullfinch was first collected on 
Grand Cayman for museums on 12 Au-
gust 1886 by W.B Richardson for orni-
thologist Charles B Cory. He identified it 
as Melopyrrha nigra, the same species 
that occurred on Cuba. In 1886, Charles B 
Taylor collected bird specimens on Grand 
Cayman between 14 March-21 April 1896 
for Lord Rothschild’s museum at Tring, 
England and where the bird specimens of 
the British Museum are now housed. Dr 
Hartert, the Director at Tring, declared 
the bullfinch a new species and named it 

M. taylori in 1896. Later, especially under 
ornithologist James Bond it reverted to 
two subspecies.

Both sexes of our bullfinch are mor-
phologically distinct from the Cuban 
being larger, longer, heavier and with a 
larger, wider and deeper bill. Colouration 
differs with the dull black of the Cayman 
male as opposed to the glossy black with 
violet sheen of the Cuban. Both species 
have white on the underwing and on 
outer primaries showing as a white bar 
on the closed wing. The Cayman female 
is bi-coloured, blackish upperparts with 
brownish-olive grey underparts while 
the Cuban females is slate-blackish over-
all. Vocalisations are also distinctly differ-
ent, with the Cuban song more complex.

Cayman birds build large bulky globu-
lar nests, often in a tangle of vines, woven 
with fibres, grasses, rootlets and twigs and 
lined with feathers; the entrance at the 
side. Preferred trees are Silver Thatch and 
two species of Shake Hand. Both adults 
build the nest and feed the young; only 
the female broods, 2-4 dull greenish white 
eggs with reddish spotting. The nest is 
also used for roosting post-breeding.

The bullfinch forages predominately 
on seeds and fruits throughout most hab-
itats; it breeds preferably in dry shrub-
land and dry woodland, occasionally in 
forest and buttonwood -mangrove edge. 
However breeding has not been recorded 
in mangrove forest or in coastal seagrape 
hedge.

As a single island endemic of restricted 
range, the bullfinch is likely to be reclas-
sified on the IUCN endangered species 
Red List to a Near-Threatened species of 
Global Concern. It will require monitor-
ing by the DOE to ensure that as develop-
ment encroaches into its eastern habitats 
sufficient areas are protected and remain 
connected to allow continued genetic di-
versity.

The Cayman Islands have 16 endemic 
subspecies, of these the Cuban Parrot has 
two subspecies, one on Grand Cayman 

and one on Cayman Brac. It is a likely 
candidate for genetic study to determine 
if either or both subspecies are sufficient-
ly different from those on Cuba and the 
Bahamas to warrant separate endemic 
species designation.

Having an endemic bird is impor-
tant - giving us a new flagship species to 
promote Cayman ‘s international biodi-
versity status and, locally, in education, 
tourism and the necessity of protecting 
wildlife habitat.

 X Cayman Bullfinch Tonya Wight.  X Cayman Bullfinch Yves-Jacques Rey-Millet
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The Cayman Islands’ Youth Parliamen-
tarians (YP) led both the Government 
and Opposition sides of the 16th Regional 
Youth Parliament held in Providenciales, 
Turks & Caicos Islands on Wednesday, 
26th July.  

Over twenty YPs from across the region 
participated in the lively debate, with the 
two Caymanian delegates having been 
selected to lead the top spots. Mr. Amani 
Ebanks was selected to be the Premier of 
the Government and led the Government 
Motion urging all leaders across the Car-
ibbean, Americas, and the Atlantic, to en-
gage the voices of the youth. Across the 
aisle, Mr. Alex Harris was selected to be 
the Leader of the Opposition and capably 
challenged the YP Government Motion.

“I was delighted and immensely proud 
to see Cayman’s YPs appointed to such 
prominent and well-earned positions,” 
said the Speaker, Hon. Katherine Ebanks-
Wilks, who accompanied the YPs to the 
conference. “It was inspiring to hear 
them debate so passionately about how 
Parliaments can be more inclusive of the 
concerns collectively shared by the youth 
across the region.”

The YP debate was part of the 45th 
Annual Conference of the Caribbean, 

Americas and the Atlantic Region of the 
Commonwealth Parliamentary Associa-
tion (CPA), a larger week-long conference 
highlighting various parliamentary con-
cerns and best practices on the theme of 
resiliency. The debate functioned similarly 
to official Parliament debates and previ-
ous Youth Parliament debates. Members 
moved and seconded motions, prepared 
and delivered short speeches, and rose on 
Points of Order and Elucidation, all with 
the end goal of making the motion duly 
pass or fail. 

Mr. Amani Ebanks, the Honourable YP 
Premier, addressed the House about the 
importance of empowering the youth, and 
involving them in the decision-making 
processes that shape their own lives and 
the future of the region. He referenced the 
poem ‘Our Deepest Fear’ by Marianne Wil-
liamson to touch on the fact that the youth 
doubt themselves. “Too often,” he said, 
“the visions and dreams of our youth stop 
at their doorstep or within the shores that 
they know; […] our youths need to know 
and believe that their voices work.” Mr. 
Ebanks has served two terms in the Cay-
man Islands Youth Parliament, first as the 
Attorney General and subsequently as the 
Minister of Tourism and Transport. 

Mr. Alex Harris, the Honourable YP 
Leader of the Opposition, delivered a pas-
sionate speech in which he professed the 
strength, empowerment, and involvement 
of the youth and critiqued the government 
for downplaying them. Mr. Harris, who 
won an award for best debater at the Cay-
man Islands’ YP debate in March of this 
year, said that the government was “paint-
ing a narrative that today’s young people 
are helpless victims who simply cannot 
succeed without intervention.” He added 
that “our youth have never been anything 
but strong,” and suggested that the Gov-
ernment, instead of moving motions to 
include the youth, should simply take the 
initiative to include them. At the end of the 
debate, the motion to urge regional lead-
ers to engage the voices of youth passed 
with nine “ayes” and seven “no’s”. 

Mr. Christopher Saunders, MP, also at-
tended the conference 
and witnessed the young 
debaters perform at the 
televised conference. “I 
am very pleased and very 
impressed with the per-
formance and conduct of 
Alex and Amani,” he said. 
“They took the time to 
prepare and represented 
Cayman with poise, au-
dacity, and professional-
ism, and it was my pleas-
ure to watch these fine 
young men play such a 
leadership role in YP.” He 
added that he couldn’t 
recall “there ever being a 
situation where the lead-
ership of both the Govern-
ment and Opposition was 
from the same island.”

Ms. Nordra Walcott, As-
sistant Clerk for the Par-

liament, works closely with the YPs each 
year, overseeing the organisation of the 
programme and supporting the debaters 
as they develop their arguments. “I have 
worked with Messrs Ebanks and Harris in 
their preparation for the Regional YP,” said 
Ms. Walcott, “and I am immensely proud of 
them for debating the Government Motion 
so passionately, and for being dedicated, 
hard-working young Caymanians, lending 
their voices in advocating for youth and 
being leaders on both sides of the aisle.”

Hon. Ebanks-Wilks noted that more and 
more of Cayman’s capable young people 
will engage with politics and be encouraged 
to seek legislative representation if the age 
limit was increased. “A lot of the leaders I’ve 
spoken with have been discussing how to 
do more to promote our young leaders,” 
she shared. “As the Chair of the Common-
wealth Parliamentary Association (Cayman 
Islands Branch) Youth Parliament organiz-
ing committee,” added Hon. Ebanks-Wilks, 
“this exercise has encouraged me to have 
further discussions with the committee 
to look at new ways of offering debating 
opportunities to our youth who no longer 
meet the age criteria of the YP programme.” 

The Speaker noted that the Parliament 
frequently engages with past YPs, such 
as through internships. Mr. Jelani Hanson 
and Mr. Christopher Sanchez, who have 
each served two terms in the Cayman Is-
lands YP, are both currently working at the 
Parliament, developing research and writ-
ing skills and learning the internal opera-
tions of parliamentary legislatures. 

“The way to offer more opportunities 
for our future parliamentarians is through 
the YP programme,” the Speaker affirmed. 
“It provides them with enormous tools 
and skills to become engaged with their 
society, develop their network, and show 
them how to speak to the issues that mat-
ter most to our country.”

CAYMAN ISLANDS YOUTH PARLIAMENTARIANS TAKE TOP 
SPOTS IN DEBATE AT TURKS & CAICOS CONFERENCE

 X L-R: Amani Ebanks, Hon. Katherine Ebanks-Wilks, Alex Harris

 X The Youth Parliamentarians at the 16th Regional Youth Parliament conference. Seated far left: Amani Ebanks. 
Seated far right: Alex Harris.

 X Alex Harris Leader Opposition  X Amani Ebanks Premier
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UCCI welcomed back 26 aspiring 
young STEM experts aged 9 – 13 years 
old to its 7th annual STEM summer 
camp, which took place at the Universi-
ty’s Sir Vassel Johnson Hall.

Campers participated in a jam-packed 
schedule of activities including build-
ing and programming robots, engaging 
in activities such as chemistry experi-
ments, vlogging, microscope use, envi-
ronmental science, mathematics games, 
physics activities, engineering design 
and modeling, 3D design and printing, 
financial literacy, sustainability, physics 
through movement, food preparation, 
lionfish dissection and computer pro-
gramming as well as a host of other ac-
tivities. 

UCCI is a key provider of STEM-re-
lated education in the Cayman Islands 
and recognizes the growing importance 
of STEM-related careers in the region 
and beyond. Mrs. Antoinette Gayle, As-

sistant Professor at UCCI, has been run-
ning the camp since it started in 2017 
and has seen the hundreds of aspiring 
young STEM experts pass through the 
doors.

Mrs. Gayle commented, “Each year, 
we get huge interest from the Cayman 
community in our STEM camp, and 
every year, we are astounded by the en-
thusiasm of our young people in STEM 
subjects. STEM is a major employer in 
Cayman and worldwide, and by intro-
ducing young people to the wonderful 
world of STEM whilst still in primary 
and early high school, we are helping 
career opportunities open to them. We 
have had an amazing camp once again, 
and we want to send a huge thanks to 
all the organizations that made this 
possible once again in 2023.”  

The success of the camp was made 
possible through the generous support 
of several organizations. Enterprise 

Cayman, a Cayman Enterprise City In-
itiative, who have sponsored the camp 
since its inception and has been a con-
sistent sponsor of the camp, generous-
ly covering a significant portion of the 
costs involved. 

The Water Authority Cayman Islands 
provided reusable water bottles and 
flash drives for the students, while the 
Book Nook contributed prizes for the 
campers, adding to the camp’s excite-
ment and motivation. 

European Union (EU) sustainable 
development fund RESEMBID also pro-
vided scholarships to 11 students to 
attend the camp and funds a special 
sustainability session during which 
campers engaged in an Energy Audit 
Kids STEM camp activity. The workshop 
introduced energy efficiency and sus-
tainability concepts, fostering environ-
mental responsibility and awareness 

among the young attendees.  This was a 
resounding success, offering an interac-
tive learning experience in energy effi-
ciency and sustainability. 

As the camp concluded, the students 
took home more than just new knowl-
edge and skills. They received certifi-
cates of participation as well as a host 
of educational materials and memo-
rabilia, including a robot, microscope, 
seed paper, periodic table, 3D printed 
keychain, solar project, slime, camp 
t-shirt, and various worksheets. These 
resources aim to encourage continued 
learning and exploration, nurturing a 
lasting passion for STEM subjects and 
environmental responsibility among 
the young participants. 

Mrs. Gayle, concluded, “Thanks again 
for the efforts of our donors, who have 
once again made this transformative 
experience possible for aspiring young 
STEM experts in the Cayman Islands”. 

UCCI’s 7th Annual STEM Camp Introduces Lionfish 
Dissection and Energy Audit Workshops to Young Minds
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Amundsen
Balboa
Bering
Cabot
Columbus
Cook
Da Gama
Darwin
Diaz
Drake
Flinders
Franklin

Frobisher
Hudson
Magellan
Nansen
Polo
Ross
Scott
Soto
Stanley
Tasman
Vespucci

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
D’Signs Quality Signage

requires a Sales Representative with 
experience in all types of signage in-
cluding vehicle wraps, wide format 
printing, LED signage etc.

Clean driver’s licence and Police Re-
cord required.

Salary: CI$12.50 per hour plus statu-
tory benefits.

Send resume to: info@dsigns.ky

Accounts Administrator

Marksons Furniture is looking for a 
mature person with at least 10 years 
experience in maintaining Quick Books 
Enterprise and Point-of-Sale. Manage 
Receivables and Payables, staff attend-
ance and all banking. 
Salary range CI$2,800 – CI$3,800 per 
month. Only persons not requiring a 
work permit need apply.
arwashburn@marksons.ky

we make it 
happen

If you have questions, you can email HR Manager at:  
hr@massivegroup.com

SUPERVISOR OF EQUIPMENT DRIVERS  
AND DISPATCH
We are accepting applications for a supervisor to lead our team of Drivers and facilitate Dispatch in the 
equipment rental division.  Proven leadership skills, strong computer skills, and a firm understanding 
of customer service are key components for this position.  The successful applicant must have at 
least 5 years’ experience in an equipment rental business and a minimum of 2 years’ experience in a 
Supervisory role.

Duties will include but are not limited to:
• Overseeing all aspects of dispatching and scheduling of drivers
• Scheduling of staff and other Supervisory administrative duties such as timesheet processing 

and approval
• Interviewing candidates for key positions in the equipment or warehouse departments
• Involvement in the annual staff evaluation process 
• Filling in with dispatch of portable toilet division as needed
• Training and coaching Equipment Drivers
• Regular inspection if vehicles
• Vehicle and equipment licensing
• Assisting customers with equipment rentals, contracts, and customer service

This position will work closely with the Supervisor of Warehouse Operations and will fill in supervision 
of warehouse staff, labourers, PT customer relation operations, and training as needed.

Requirements:
• Minimum 5 years knowledge and experience in equipment rental operations 
• Minimum 2 years of supervisory experience
• Knowledge of Point of Rental is a plus
• Proficiency in MS office
• Previous experience supervising a crew
• High School Diploma is required; secondary degree is a plus

Salary: $38,000 - $41,000 KYD per annum commensurate with knowledge and experience

Please submit your resume and cover letter, along with proof of citizenship, a police clearance 
certificate not more than 6 months old and 2 written work references.  To expedite the processing of 
your application, please following this link:https://massiveequipment.bamboohr.com/jobs

POLAR BEAR AIR CONDITIONING
Invites applications for the following position:

AIR CONDITIONING INSTALLER/DUCT FABRICATOR

Key Responsibilities/Duties:
• Wire & commission inverter 25 SEER Systems
• Fabricate & install Sheet Metal & Duct Board Systems
• Install A-C systems, flex ducts, grilles, t/stats etc.
• Perform Air Balancing
• Perform Air Quality Control
• Perform Preventative Maintenance
• Vacuum A-C systems
• Solder copper tubing
• Wire high & low voltage components
• Supervise A-C Apprentices
• Provide complete evaluations and written reports such as:  List of Deficiencies & Recom-
mendations, Estimates & Proposals etc.

Minimum Qualifications & Requirements:
• Certification in Air Conditioning
• A minimum of 7 years of experience and extensive knowledge in fabrication & installation 
of both types of duct systems, installation of A-C equipment & components
• Ability to read blueprints
• Computer knowledge – experience in Google Suite preferred
• Satisfactory score on pre-employment testing
• Excellent Customer Service Skills
• Provide Employment References 
• Valid Driver’s Licence
• Police Clearance
• Candidates must be willing to work flexible hrs. - including weekends & Public Holidays 
when required

Salary commensurate with qualifications & experience 
Range CI$15 - $30 per hr. + Incentive Bonuses, uniforms & statutory benefits  

 Qualified Caymanians, Status Holders & residents with the right to work on island
 submit applications with a detailed resume

Email:  info@polarbear.ky
P.O. Box 31198

 Grand Cayman KY1-1205

CUC is an equal opportunity Company with over 250 employees who are 
committed to meeting the electrical needs of Grand Cayman and to providing 
quality customer service.

Reporting to the Supervisor Revenue & Payables, the successful candidate will: 
 oversee the Company’s corporate credit card programme including the   
 monthly credit card usage reports, credit card payments and ensuring there is  
 compliance with the corporate credit card policy;

 ensure that all vendor related information is kept current in the Purchasing/
 Inventory System and the online banking portal;

 assist with month-end reconciliations;

 prepare all vendor reconciliations and investigate any discrepancies;

 ensure that all account payable inquiries are answered and dealt with in a  
 timely manner;

 process payroll, fuel, board and dividend payments.

Applicants must possess an Associates degree in Accounting or Finance; a 
minimum of four years work experience in a similar role; supervisory experience 
(preferred); and strong computer literacy and demonstrated outstanding customer 
service and communication skills.

Salary is from CI$3,976 to CI$5,168 per month.

CUC offers a very competitive benefits package including pension, health and life 
insurance. Caymanians, Cayman Status holders and permanent residents are 
preferred. To apply, visit the Company’s website (www.cuc-cayman.com), click on 
the tab “Careers” on the Home Page, navigate to “Job Opportunities”, click on the 
designated job title and follow the instructions. Applications must be submitted 
not later than Friday, August 11, 2023. Applications through recruitment agencies 
will not be accepted. Only candidates who are short-listed will be contacted for an 
interview.  

Revenue & Payables Officer

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000
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21 CLEANING SERVICES

requires a Cleaner

2 years’ experience; must be 
hard-working and reliable.
Salary: USD$1,200 per month plus 
statutory benefi ts
Contact: 928 - 3962

Journalist

Applications are invited from suitably qualifi ed and experienced persons for the position of Jour-
nalist at Caymanian Times 

Role:
The Journalist will play a vital role in the output of Caymanian Times across several platforms in 
addition to the printed paper reporting directly to and assisting the Publisher. 

Duties and responsibilities include: 
• Assisting the Publisher with the complete news and current affairs production process from 
editorial planning to the fi nal output of multi-platform news and current affairs content 
• Produce and present content across the various platforms of Caymanian Times as directed 
by the Publisher. 
•  Maintaining news fi les and archives 
• Represent Caymanian Times at news and related events as directed by the Publisher 
• Liaise with the production teams across the various content output of Caymanian Times as 
directed by the Publisher. 

Candidate profile: 
• Basic qualifi cation in Journalism or relevant fi eld 
• Previous journalism experience of at least three years with prior editorial management respon-
sibility is a necessity. 
•  Portfolio of published articles or newscasts 
• Graduate-level profi ciency in the English language 
• Profi ciency to a professional level with news content software and digital production processes 
across print, online, video and audio including television and radio • Excellent communication 
and networking skills.
• The successful candidate must be familiar with current socio-economic and political develop-
ments in the Cayman Islands, as well as the Caribbean and global news agenda with a focus on 
how they relate to the Cayman Islands. 
• An understanding of the history, culture, and society of the Cayman Islands is desirable. All ap-
plicants must have a clean Police Record (no prior convictions or pending judgments), a clean 
Medical Record, a clean and valid Driver’s License and be able to provide at least three suitable 
references, with two of those being from previous employers. 

A strong work ethic and a positive attitude will be required.  

Salary Range: CI$2,750 – CI$3,750.

An attractive benefi ts package (including medical insurance, vacation, pension) is being offered 
to the qualifi ed candidate.  All applications received will be reviewed and only candidates meet-
ing the mandatory requirements will be contacted for interview.  

Applications should forward a detailed resume quoting reference.
“Journalist” to:

The Publisher
Caymanian Times

Email: ralph@caymaniantimes.ky

Caymanian C&C Grab and Go

We have open position for Kitchen Help-

er. Willing to work on Weekends and 

Public Holidays. Please send your re-

sume to cliffdlpowery@gmail.com

CI 6 per Hour - 45hrs/week with benefi ts 

Pension and Health Insurance.

Salesperson/Cashier/Inventory Con-
trol Clerk

Experience in footwear sales; POS 
Cashiering and computer-based Inven-
tory Control System

Minimum 5 years experience

Reliable, responsible, honest, mature; 
able to organize and work with initiative

Able to lift boxes up to 40lbs.

Available to work Monday – Saturday. 
Salary range: CI$350 - $600 weekly 
depending on qualifi cations and expe-
rience.

Jetik Ltd.

P.O. Box 1910

Grand Cayman KY1 - 1110

JT Construction

requires a carpenter

• 15 years’ experience in roofi ng and 
stud walls

• Salary: CI$12 per hour plus statutory 
benefi ts

Call: 923 – 4545 or email: 

whitehouseturner2@yahoo.com

THAI ORCHID

Position: Supervisor

Requirements

• Signifi cant experience in manage-

ment of front/back of house positions

• Advanced knowledge of Thai, Chi-

nese and Japanese cuisine

• Experience and understanding of 

networked POS systems and their re-

quired maintenance

• General Coding experience for auto-

mated reporting via internal networks

• Ability to work weekends and all hol-

idays

• Must be able to pass a drug test

Salary range: CI$2,500 - $3,000 per 

month plus statutory benefi ts

Please send resumes to: PO Box 

32327 Grand Cayman KY1 – 1209, 

Cayman Islands

For further information or to book an advert call 916 2000 or email: sales@caymaniantimes.ky

A
ll 

ad
s 

ar
e 

fu
ll 

co
lo

u
r

Advertising Rates

2 days notice for ads

Advertising Deadlines 
(48 Hours prior Publication Day)

Publication Day       Deadline 
                    (12pm (noon))

Wednesday   Monday

Friday    Wednesday

Wednesday
Friday

Newspaper Advertisement 1/16 page (Small)

Newspaper Advertisement (Mini) 5 2 x 1
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PLANNING PERMISSION

This is to inform the public that an application for planning permission for the 

purpose of CHANGE OF USE FROM RETAIL UNIT (523 sq. ft.) TO BAKERY on 

Block 20E and Parcel 44 and applied for by CITY PLAZA BAKERY

has been submitted to the Central Planning Authority (CPA). 

The application can be inspected on the Department’s website https://www.

planning.ky/planning-notices/, or at the Department of Planning; located at the 

Government Administration Building, 133 Elgin Avenue, George Town, Grand 

Cayman or at the District Administration Building, Stake Bay, Cayman Brac. If 

you wish to object or support the application, you should do so in writing stating 

your precise grounds within 21 CALENDAR DAYS of the final advertisement of 

this notice. Please note: only owners of full legal capacity who for the time being 

reside within a radius of one thousand feet of the boundaries of the land to which 

the application relates, or who own land (including a strata lot) within a radius of 

one thousand feet of the boundaries but reside elsewhere in the Islands, may 

object to an application for planning permission. Your comments should be ad-

dressed to the Director of Planning, P.O. Box 113, Grand Cayman KY1-9000, 

Cayman Islands, or via e-mail to planning.dept@gov.ky. Please include your 

return address (typically a PO Box number).

PLANNING PERMISSION:

This is to notify the public that Cricket Square LTD (applicant / owner) has 

applied for planning permission for an 813 sq.ft. extension to The Brasserie 

Food Storage, to Prep Kitchen on Block 14CJ Parcel 183, on Elgin Avenue. Site 

Plans and Elevations related to this application can be inspected the Depart-

ment’s website at: http://planning.ky/planning-notices or at the Department 

of Planning, located at the Government Administration Building, 133 Elgin Av-

enue, George Town, Grand Cayman. If you wish to object to the application, 

you should do so in writing stating your precise grounds within 21 CALENDAR 

DAYS of the DATE OF POSTING. Your comments should be addressed to the 

Director of Planning, P.O. Box 113, Grand Cayman KY1-9000, Cayman Islands, 

or e-mail to planning.dept@gov.ky. Please include your return address (typi-

cally a PO Box number) and your BLOCK AND PARCEL.

N O T I C E S

CAYMANIAN PARTICIPATION SOUGHT

Caymanian participation is being sought in relation to the acquisition of a thirty per cent 
(30%) shareholding in the local retail business of Penha Image Duty Free Ltd., a private 
limited company which is a retailer of fragrances, skincare, cosmetics and clothing which op-
erates from its stores in George Town, Grand Cayman. The total level of upfront investment 
required for such 30% participation is US$6,714,000.

Interested parties should provide evidence of financial ability to participate in the venture 
supported by a letter from a Class “A” Bank or other reputable financial institution in the Cay-
man Islands by no later than 31 August 2023.

Please direct responses to:

Loeb Smith Attorneys, P.O. Box 31493, Grand Cayman KY1-1206, Cayman Islands 
Attention: Robert Farrell

A copy of any Caymanian interest must also be sent to the Trade and Business Licens-
ing Board c/o The Department of Commerce and Investment, Government Administration 
Building, 133 Elgin Avenue, Suite 126 Grand Cayman, Cayman Islands or sent via email 
to info@dci.gov.ky. 

In the event that suitable offers of participation from Caymanians are not received, an appli-
cation will be made to the Trade and Business Licensing Board for a grant of a license under 
the Local Companies (Control) Act (2019 Revision).

ADMINISTRATION / ACCOUNTS COORDINATOR

The Administration/Accounts Coordinator is responsible for the efficient and accu-

rate running of the admin/accounts department. This includes managing accounts 

payable and receivable, processing invoices, updating financial records and files, 

preparing reports, and ensuring compliance with The Cayman Islands Labour and 

Immigration Acts. The Administration/Accounts Coordinator must have excellent ver-

bal, written, organizational, interpersonal skills and attention to detail, as well as ex-

perience in human resources and accounting.

The Administration/Accounts Coordinator will be responsible for but not limited to, 

answering inquiries by phone and social media, scheduling consultations, preparing 

invoices, creating and maintaining files,  assisting with and preparing documents on 

behalf of our clients such as, work permits and other immigration related applications, 

health and pension set up, employee contracts, service agreements/contracts, pay-

roll, visa and passport applications.

Salary is $6.50 per hour and Health & Pension benefits will be paid in accordance 

with The Cayman Islands Labour Act. Send cover letter, resume, 3 job related refer-

ences, driver’s license and police clearance to: hello.tcbservices@gmail.com. Appli-

cation closing date: Wednesday, August 9, 2023.

CUC is an equal opportunity Company with over 230 employees who are committed 
to meeting the electrical needs of Grand Cayman and to providing quality customer 
service.

Reporting to the Manager Project Delivery, the successful candidate will :
 
 supervise project support staff and their responsibilities within the Engineering  
 and Business Development Department;

 manage multi-disciplinary project teams on medium to large projects up to CI$90  
 million in value such as:
  power generation expansions, renovations, building additions, new  
  substations and mechanical/civil/electrical engineering projects;
 
 deliver projects within their safety, schedule, cost and quality targets;

 ensure that the Company safety practices and procedures are followed by  
 employees and contractors;

 provide project management and engineering support to all departments of the  
 Company as required.

Applicants must possess a Bachelor’s degree in Electrical, Mechanical, Industrial or 
Civil Engineering or similar qualification; minimum of 15 years experience in 
engineering and/or project management of industrial construction, production 
environment and/or optimization projects; minimum of five years work experience 
with electric utilities; and a PMP Certification or similar project management training.

Salary is from CI$6,087 (US$7,304.40) to CI$7,913 (US$9,465.60) per month.

CUC offers a very competitive benefits package including pension, health and life 
insurance. Caymanians, Cayman Status holders and permanent residents are 
preferred. To apply, visit the Company’s website (www.cuc-cayman.com), click on 
the tab “Careers” on the Home Page, navigate to “Job Opportunities”, click on the 
designated job title and follow the instructions. Applications must be submitted not 
later than Friday, August 11, 2023. Applications through recruitment agencies will 
not be accepted. Only candidates who are short-listed will be contacted for an 
interview.  

Senior Project Manager

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Caymanian
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No Subscription required 
info@caymaniantimes.ky / 9162000
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@caymaniantimes.ky
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Your free copy of Caymanian Times is back!
Reach more Readers �Small Business Discount

�Free Newspaper
�FREE online Subscription 
�FREE Death Announcements 
�Talk Show 
�Local News
�Community Calendar
�Gas Prices

�Government News
�Cruise Ship Schedule
�Classifieds & Puzzles
�Regional & International News
�30,000+ readers per week
�Support your local newspaper
�Advertise with us
�Low Advertising rates 

Contact sales@caymaniantimes.ky or call 9162000.
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