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The Financial Action Task Force (FATF) 
announced on Friday that they have tak-
en the Cayman Islands off their grey list 
of countries that did not comply with 
the body’s anti money laundering (AML) 
requirements. This follows two years of 

what the Ministry of Financial Services 
and Commerce said was “sustained hard 
work and engagement, both locally and 
internationally.” This means that Cayman’s 
AML regime now meets the global stand-
ard.

Having satisfied the three action points 
demanded of Cayman by the FATF back in 
2021, Minister of Financial Services and 
Commerce, André Ebanks, said:

SEE CAYMAN OFF THE FATF GREY LIST, PAGE 4

Cayman off the FATF 
grey list
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Captain Sean Bent promoted to 
Chief Pilot of Cayman Airways

Cayman Airways Limited (CAL) is 
pleased to announce the appointment 
of Senior Boeing 737-8 Cayman Airways 
Captain, Capt. Sean Bent, as the new Chief 
Pilot for the airline and its subsidiary Cay-
man Airways Express.

The appointment follows a competitive 
selection process, and Captain Bent will 
be assuming his new role, which includes 
responsibility for both the Mainline (jet) 

operations and Cayman Airways Express, 
on November 1, 2023.

Captain Bent has been with Cayman Air-
ways since 1994 and has been a Captain 
on the B-737 fleet since 2005.

Captain Bent was born in George Town, 
Grand Cayman, and attended the Cayman 
Islands High School before attending flight 
school at Bolivar Aviation in 1989. Upon 
graduating from flight school with his 

commercial pilot license and various oth-
er ratings, he joined Cayman Airways as a 
First Officer on the Boeing 737 fleet, and 
has proceeded steadily through the ranks 
to the position of Captain, and now Chief 
Pilot.

Cayman Airways President and CEO, 
Fabian Whorms, said: “Captain Bent is a 
very senior Captain who is taking over a 
level of authority and responsibility in the 
company which can only be assigned to 
the most competent of pilots, especially 
in terms of their administrative and man-
agerial capabilities. I am therefore looking 
forward to the energy that he will bring to 
our senior management team as a fresh 
incumbent, and I can assure everyone that 
as we congratulate Captain Bent on his ap-
pointment, we do so with a commitment 
to provide him with all of the support nec-
essary in order for him to succeed in his 
new role. This is an appointment which 
is indicative of the heights that can be at-
tained as an aviator at our national airline 
through hard work, diligence and dedica-
tion, and I am joined by the entire Cayman 
Airways family, including our shareholder 
and Board of Directors, in congratulating 
Captain Sean Bent on this appointment.”

In response to his appointment, Captain 
Bent commented: “I am honored to have 
been selected for the position and I will 
do my very best to ensure that the office 
of Chief Pilot functions to a world class 
standard, thereby maintaining the high 
standards that our flight operations are 
well known for. I would also like to thank 
the leadership at Cayman Airways for the 
confidence that has been placed in me as 
I take on this new level of responsibility 
at our national airline. There is nothing in 
life that I love more than being a pilot for 

Cayman Airways, and my appointment to 
the position of Chief Pilot is both reward-
ing and fulfilling. I am also proud to be an 
example to aspiring and seasoned Cayma-
nian aviation professionals, bearing the 
message that if you work and study hard 
and also apply yourself professionally at 
all times, an aviation career at Cayman 
Airways will take you to great heights.”
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X Pictured from left are: Cayman Airways President & CEO, Fabian Whorms; Captain Sean 
Bent, Chief Pilot; and Captain Dave Scott, Executive Vice President of Flight Operations & 
Chief Operations Officer.

Our experienced and professionally 
qualified team provide  robust  land 

and property valuations at reasonable 
fees with quick turnaround times, 

accepted by all lending institutions, 
with regular visits to Cayman Brac 

and Little Cayman. 

Email us on Info@bcl.ky
Call us on +1 345 946 6063

www.bcl.ky

CHARTERED SURVEYORS
RESORT, COMMERCIAL & RESIDENTIAL

VALUATION / APPRAISALSERVICES

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Unauthorised Material
on Utility Poles

CUC advises the public that the attachment of any
unauthorised material including signs, flyers, banners, wires,
antennas, cables and associated fittings on utility poles is a violation of the National 
Electrical Safety Code (NESC). The NESC is the industry-accepted safety standard for 
overhead and underground electric utility installations, equipment and work 
practices.

Accordingly, CUC hereby gives notice that such unauthorised material must be 
removed immediately. CUC is entitled at all times to remove and dispose of any 
unauthorised material. CUC shall not be responsible for any damage howsoever 
caused in connection with the removal of such material.

Only authorised CUC employees or contractors are permitted to install, remove or 
otherwise work on the Company’s utility poles.

If you have any queries, please contact our Customer Service Department at 949-5200
or via e-mail at service@cuc.ky.
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Mechanical 
issues 

affecting 
weather radar

The Kearney Gomez Doppler Radar is out of service due 
to mechanical issues. The Cayman Islands National Weather 
Service (CINWS) is working with the manufacturer to replace 
the damaged components and looks forward to sharing more 
detailed timelines for restoring radar service as soon as pos-
sible.

The radar went offline on Friday, 20 October, and members 
of the CINWS team investigated the issue over the weekend in 
order to locate the fault. The damaged part is not an off-the-
shelf component and has to be manufactured once ordered.

Ministry of Sustainability & Climate Resiliency Chief Office 
Jennifer Ahearn said restoring the radar to full working order 
is a key priority during what is typically the busiest time of the 
Atlantic Hurricane Season.

“We understand that this latest issue with the weather ra-
dar comes during what is typically the busiest period of the 
Atlantic Hurricane Season – a time when access to radar im-
agery is of particular importance to the people of the Cayman 
Islands. I would like to assure the community that the Weath-
er Service has access to other services and tools that enable 
their dedicated team of forecasters and meteorologists to 
continue to produce accurate forecasts, advisories and warn-
ings. Nevertheless, restoring the radar to full working order is 
a key priority and we will do our utmost to expedite timelines 
wherever possible to secure and install the replacement part.”

CINWS Director General John Tibbetts said the Weather 
Service will continue to provide accurate, timely forecasts, 
advisories and warnings to the Cayman Islands community. 

“The Weather Service will continue to work with all avail-
able operational tools to provide updates on weather condi-
tions across the Cayman Islands,” he said. “We understand the 
importance of the radar to our community and we apologise 
for any inconvenience this service interruption may cause. 
The Weather Service will work assiduously to have the radar 
operational in as short a time as possible.”

Ahearn said: “We recognise the significant public interest 
in the status of the weather radar service and will continue to 
provide updates on the status of the repairs.”

The Weather Service issues three weather forecasts daily, 
in addition to severe weather notifications and warnings for 
marine and wind conditions on an as-needed basis.

To access these updates, please visit www.weather.gov.ky 
or www.facebook.com/cinws/ 
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GEORGE TOWN, Cayman Islands

Cayman Finance issued this statement by 
CEO Steve McIntosh following the announce-
ment by the Financial Action Task Force 
(FATF) at the conclusion of its October 2023 
plenary today in Paris.

“Cayman Finance welcomes the FATF’s 
recognition of the Cayman Islands’ anti-mon-
ey laundering regime as compliant and effec-
tive.”

“Our proven regulatory and legal frame-
work is one of the key reasons why asset 
managers, investors and other clients have 
full confidence in doing business the Cayman 
Islands.”

“The FATF process recognises that the Cay-
man Islands not only has one of the highest 
levels of technical compliance with global an-
ti-money laundering standards, but also that 
they are effectively applied in practice.”    

“Standard setters such as the FATF and 

the European Union have meticulously re-
viewed Cayman’s regulatory capacity and 
practices and confirmed they meet global 
standards for transparency, anti-money 
laundering, and tax good governance at least 
on par with, if not better, than most major 
economies.” 

“To maintain this status, a lot of work has 
gone into further strengthening Cayman’s 
financial services legislation and the imple-
mentation of new regulations.” 

“Cayman’s consistent adherence to global 
standards is a testament to the strong collab-
orative relationship between the Cayman Is-
lands government and the financial services 
industry.”

“On behalf of the board and members of 
Cayman Finance, we congratulate the entire 
government delegation and all those in the 
many departments and agencies that con-
tributed to bringing this FATF review to a 
successful conclusion.”

Cayman Islands successfully 
completes FATF review process

Cayman off the FATF grey list

“Team Cayman faced this challenge 
with faith, competence, and dedication. 
We had a shared determination to step 
out from under this shadow as soon as 
possible and today, we have done exactly 
that.”

The FATF announced the decision to 
delist the Cayman Islands following its 
25-27 October plenary in Paris, which 
Minister Ebanks and the Attorney Gen-
eral Samuel Bulgin attended. Mr Bulgin 
chairs the Anti-Money Laundering 
Steering Group, which oversees AML for 
the Cayman Islands.

He advised that the importance of the 
achievement could not be understated.

“FATF’s decision confirms that our AML 
regime effectively deters, detects, arrests 
and prosecutes financial crimes in the 
Cayman Islands, and that it also supports 
other countries’ efforts,” he stated. 

Minister Ebanks explained how AML 
effectiveness benefitted everyone, local-
ly and globally.

“Compliance with the FATF standard 
helps protect all of us as we conduct 
everyday business, whether that’s bank-
ing, purchasing local goods, or donating 
to charities,” he said. 

The next challenge
The FATF’s decision to delist the Cay-

man Islands completes Cayman’s partic-
ipation in its 4th-round mutual evalua-
tion process. The FATF will commence 
its 5th round process in 2025, with Cay-
man’s evaluation expected to begin in 
2026. For this, Mr Bulgin said that Cay-
man was monitoring and anticipating 
changes to the FATF standard, to ensure 
that policies and legislation align; and 
monitoring changes to the FATF evalua-
tion methodology, to assess how best to 
demonstrate the Cayman Islands’ effec-

tiveness in implementing the standard. 
Lessons learned during the FATF’s 4th 

round were guiding preparations for the 
5th round, they said. 

Mr Bulgin said Cayman had a stronger 
grasp on how to assess and incorporate 
international standards into its regime, 
and the inter-governmental approach 
locally had vastly improved the effec-
tiveness in fighting financial crime, in-
cluding internationally. 

Minister Ebanks said the outcome con-
firmed Cayman’s reputation as a well-reg-
ulated jurisdiction in AML matters.

“We have demonstrated that we are a 
global partner in financial services. And 
with this tremendous achievement, the 
Cayman Islands is on the move, looking 
to bolster our commercial offerings for 

sound business, and our corresponding 
compliance regime,” he said. 

Premier Wayne Panton welcomed the 
news, saying it was the culmination of 
the tireless efforts, advocacy, and di-
plomacy from the Attorney General, 
Minister Ebanks, and countless public 
servants across various ministries, port-
folios, law enforcement and regulatory 
bodies. 

“Our financial services industry also 
gave their full cooperation, walking 
every step of this journey with us; and 
our public has been very supportive of 
our progress in meeting the FATF stand-
ard. We all are proud of this tremendous 
achievement, and its reinforcement of 
the sound reputation of the Cayman Is-
lands,” the Premier said.

 X FATF Plenary 2023 - Rohan Bromfield, Simone Ebanks, Cindy Scotland, Andre Ebanks, 
Samuel Bulgin

 X FATF Plenary 2023 - Andre Ebanks, Dawn Spicer, Samuel Bulgin

CONTINUED FROM Page 1

NEW SHIPMENT OF 
1000 GALLONS.
Stackable water 

tanks.
Ideal for Sister 

Islands shipping.

Call 9253822 
or 9393367 

for more details.
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Last week the Office of the Auditor 
General (OAG) published its annual gen-
eral report on the state of financial re-
porting in the Cayman Islands: ‘Financial 
Reporting of the Cayman Islands Gov-
ernment: General Report 31 December 
2022’. In the report, Auditor General Sue 
Winspear said only 19 annual reports 
for the financial year 2022 had been ta-
bled in Parliament as at 30 September 
2023, less than half of the 40 completed 
2022 audits that were laid in Parliament 
to date. She also stated that Parliament 
was not sitting frequently enough to fa-
cilitate the tabling of these reports. 

“I strongly urge all public bodies to 
lay their annual reports and financial 
statements in Parliament on time and 
publish these on their websites as soon 
as possible. I further urge Parliament to 
meet more frequently so that they may 
table these reports,” she said.

Ms Winspear urged MPs and the pub-
lic to read those reports that were avail-
able to get a fuller and deeper under-
standing of government business. 

Adjustments needed
The report noted that 40 public bod-

ies had received unqualified (clean) audit 
opinions, and seven public bodies and the 
consolidated Entire Public Sector (EPS) ac-
count had their 2022 audits outstanding.

Ms Winspear said although financial 
reporting was good, many adjustments 
were made to financial statements dur-
ing the audits, which affected the final 
financial performance and position of 
many bodies.

“Through our audits, we also im-
proved the disclosures made by some 
bodies. Together, these changes have 

resulted in better fi-
nancial reporting to 
improve transparen-
cy and better inform 
d e c i s i o n - m a k i n g ,” 
she advised.

The cost of non-
compliance

She went on to say 
she was concerned 
about the extent 
of non-compliance 
with Acts and regu-
lations.

“Section 47 of the 
Public Authorities 
Act, which came into 
force in June 2019, 
aims to align in Stat-
utory Authorities 
and Government 
Companies (SAGCs) 
staff remuneration 

and terms and conditions with the civil 
service. However, some SAGCs have yet 
to complete this alignment three years 
later,” she pointed out.

Even more concerning was the fact 
that the government had yet to estimate 
the full cost of harmonising all staff 
terms and conditions before SAGCs im-
plement that section of the Act. 

“After quantifying the potential cost 
impact, the government will need to de-
cide whether to amend the Act or pro-
vide SAGCs with sufficient funding in 
their future budgets to pay for this,” she 
worried.

In addition, the report found that de-
spite implementing the Procurement 
Act and Procurement Regulations in 
2018, and the Central Procurement 
Office providing guidance and advice, 
many public bodies were still non-com-
pliant. 

“Some public bodies have procured 
goods and services without approval 
from the public procurement commit-
tee, while others have directly awarded 
contracts for procuring goods and ser-
vices without approved business cas-
es,” she explained. “These issues must 
be addressed to ensure that public bod-
ies get value for money when procuring 
goods and services using public funds”

In addition, the AG said the govern-
ment needed to continue to implement 
corrective measures to improve the 
quality of the consolidated financial 
statements of the entire public sec-
tor. “The Ministry of Finance needed a 
roadmap for moving from an adverse 
opinion to a qualified audit opinion in 
the first instance and an unqualified 
one in the longer term”, she said.

Government’s financial reporting 
needs improving

Closure Notice
We wish to advise that the office of CG United, situated at Unit #3 The Strand,
46 Canal Point Drive will close permanently on December 31, 2023.

After this date, all queries and transactions in relation to CG United should be directed 
to the offices of British Caymanian Insurance Company Limited (CG BritCay) located 
at BritCay House, 236 Eastern Avenue, George Town. The building is located across 
from Kirk’s Home Centre.

For more information on this change please direct your queries or
concerns as outlined below:

British Caymanian Insurance Company Limited
BritCay House, 236 Eastern Avenue, P.O. Box 74,

George Town, Grand Cayman KYI-1102

T: 949-8699  |  E: motor_ky@cgcoralisle.com

A member of Coralisle Group Ltd.

Office Permanently Closing
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QAMAR ZAMAN BRINGS BUSINESS-
TECH STORYTELLING TO CAYMAN

Cayman Conversation

You would have seen his article in Cay-
manian Times newspaper titled “Leverag-
ing Google Business Profile: A Crucial Tool 
for Caymanian Businesses.”

Now, IT expert Qamar Zaman is offering 
the Cayman public free access to his services 
through a series of tech and business advice 
columns through the storytelling concept.

“The storytelling platform is where I 
want to educate the business owner how 
to take steps in simple ways, like a master 
class,” he told Cayman Times publisher 
Ralph Lewis on the podcast Cayman Con-
versations.

“I can teach on a weekly basis through 
the column that we are going to talk about 
how can you take my 400-word story and 
apply it to your business every single week. 
And that’s a free resource we can apply.”

Mr Zaman, a former tutor at the UCCI 
(University College of the Cayman Islands) 

had left Cayman following the devastation 
and disruption caused by Hurricane Ivan 
in 2004. In the interim, he established an 
IT and business consultancy in the United 
States utilising the storytelling concept in a 
syndicated column to explain the business 
development prospects that modern infor-
mation technology offers.

Where IT can seem a very complex and 
daunting prospect for many small entre-
preneurs, it’s hard to avoid in today’s tech-
nology-dependent business environment, 
especially in marketing and promotion.

According to Mr Zaman, this is where the 
storytelling concept fits in.

“What most people do is they think about 
a website and they would just hire design-
ers for a website, then put some content. 
But that website does not work or it does 
not get the awareness and they think the 
website is not working. The problem is not 
the website. The problem is the story that 
you want to tell to the world.”

He said profiling your business especial-
ly online is a vital tool in today’s competi-
tive marketplace, and it’s especially neces-
sary for small and micro businesses which 
are critical to Cayman’s economic success. 

“Big businesses are few and run the 
economy, but the small businesses are the 
core of the business economy. They are the 
ones who champion Cayman…Business-
es are very important, but businesses are 
personal brands,” Mr Zaman said, pointing 
out why getting their stories told is a key 
to success.

“Small businesses that really care for us 
are very, very important. So as part of the 

storytelling I want to help these small busi-
nesses,” he added drawing on his own track 
record from working with many business-
es and telling their stories while providing 
targeted advice on how best to utilise tech 
for business success.

Qamar Zaman also currently collabo-
rates with the Caymanian digital agency 
CaymanStory.com, a partnership that seeks 
to intertwine global media creating a for-
midable digital web design and PR (public 
relations) landscape.

A Forbes Council member. He is also the 
author of the book ‘The Mystery Behind 
Google Maps Ranking: How to Rank Your 
Business Higher’.

Mr Zaman’s weekly column will appear 
in Caymanian Times each Friday.

X QAMAR ZAMAN

For more information on the 2023 Boarding School Fair, contact:
Neil Murray at 925-8793 or E-mail: L-Murray@candw.ky
Michael “Bedi” Walker at E-mail: info@bediwalker.com

Tuesday, November 14
7:00 pm to 9:00 pm

Grand Cayman Marriott

2023
BOARDING

We tell your brand story
To get YOU: 

Visit us: CaymanStory.com

More Customers

Grow my business

Be found 1st on Google

Spend more time with my family

More Customers

Better Google Ranking

Make your cash register RING!

I WANT

Book your 100% Free Consultation:

Schedule a 1-1 Coffee Talk 

FREE

COMMUNITY SERVICE ANNOUNCEMENT 
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Cayman Islands Red Cross Celebrates 25th Annual Golf 
Tournament: Honoring a Quarter Century of Community Support
The Cayman Islands Red Cross (CIRC) 

proudly hosted the 25th Annual Golf Tour-
nament on September 1st, 2023, at the 
scenic North Sound Golf Club. This mile-
stone event not only celebrated a quar-
ter-century of supporting communities in 
need but also paid tribute to the tourna-
ment’s founder and long-serving volun-
teer, Mr. Peter Milburn.

Peter Milburn, who served as Chair-
man of the CIRC board for eight years, is a 
dedicated first aid instructor, and proudly 
represented the Cayman Islands in sailing 
during the 1976 Olympics. The tourna-
ment was dedicated to Mr. Milburn’s re-
markable legacy and his unwavering com-
mitment to the community.

As part of this significant milestone, 
CIRC introduced the “Peter Milburn Chal-
lenge,” with a goal of raising an additional 
$25,000. The Challenge is a testament to 
the organization’s determination to con-
tinue making a positive impact.

During the tournament’s opening cere-
mony, Mr. Milburn remarked, “Twenty-five 
years ago, I founded the Cayman Islands 
Red Cross Golf Tournament with the goal 
of raising funds to help those in need. As 
we celebrate the tournament’s 25th anni-
versary, I am more committed than ever to 
our mission.”

The 2023 Tournament attracted 26 
teams, uniting for a common cause: to 
support CIRC’s year-round programs and 
activities. The event was inaugurated by 
Her Excellency the Governor, Mrs. Jane 
Owen, who acknowledged the invaluable 
work of the Red Cross in the community. 
“The Red Cross is a vital part of our com-
munity. The help and support it provides 
are crucial for the country and the people 
of the Cayman Islands. Thank you all for 

coming here and showing your support,” 
she emphasized.

CIBC FirstCaribbean International Bank, 
a long-time supporter of CIRC’s commu-
nity programs, stepped up again as the 
Tournament’s Headline Sponsor, demon-
strating its commitment to the commu-
nity. Mr. Glenn Abell, Director of Private 
Wealth Management at CIBC FirstCaribbe-
an International Bank, expressed his en-
thusiasm for the partnership, particularly 
during these challenging times. “We are 
honored to be the title sponsor for the Red 
Cross Golf Tournament. Our participation 
in this fundraising event is an integral part 
of our commitment to the community,” he 
stated.

Mr. Doug Moffat, Chairman of the Board 
of CIRC, expressed his gratitude to spon-
sors and players for their invaluable sup-
port. He emphasized how the funds raised 
through this tournament enable the or-
ganization to provide essential services to 
the Cayman Islands community.

TRAC Automotive returned as the 
hole-in-one sponsor, offering players the 
chance to win a car. Fosters Food Fair pro-
vided food supplies, and Dining@Home 
prepared a delicious post-tournament 
BBQ for all participants, fueling the event 
and keeping it running smoothly.

Michelob Ultra (Cayman Distributor’s 
Group) sponsored a special “Chippo put-
ting contest,” with winners receiving cases 
of Michelob Ultra beer.

Over 30 companies, including Platinum 
and Gold sponsors Bedell Cristin, Britcay, 
Rhulens, RSM, Grant Thornton, BAF, Cay-
man Finance, CINICO, CUC, and Walkers, 
supported the tournament.

The Annual Golf Tournament remains a 
crucial fundraiser for CIRC, covering the 

organization’s funding of its core programs 
and ongoing activities, including Disaster 
Management, First Aid & Lifeguarding, 
Support Our Seniors, Child Protection and 
Sexuality Education, and the Thrift Shop 
Community Outreach Programme.

CIRC Director Ms. Jondo Obi under-
scored the significance of these funds: 
“The funds that we raise translate directly 
into community training, helping us pre-
pare for hurricane season, assisting the 
most vulnerable, empowering our youth, 
and sustaining our awareness, education, 

and prevention efforts throughout the 
year.”

The 25th Annual Cayman Islands Red 
Cross Golf Tournament has not only 
marked a milestone but also reinforced the 
unwavering commitment of the Cayman 
Islands community to make a meaningful 
difference. We look forward to continuing 
this journey of support, awareness, and 
empowerment for many years to come.

For more information about CIRC and 
its programs, please visit CIRC Website.

Contact: rcm@redcross.org.ky 
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UCCI AND SAINT LEO UNIVERSITY LAUNCH NEW 
GLOBAL OPPORTUNITIES FOR YOUNG CAYMANIANS

Hope for Today Foundation hosts over 200 exhilarated 
participants at the 5k Walk/Run for Recovery

The University College of the Cayman 
Islands (UCCI) is thrilled to announce a 
pioneering partnership with Saint Leo 
University, located in Tampa, Florida. This 
groundbreaking collaboration launches 
global opportunities for Caymanian stu-
dents, offering them the chance to gain a 
degree from one of the United States’ larg-
est Catholic academic institutions.

This partnership not only provides 
young Caymanians with the opportunity 
to earn a degree qualification in Florida 
within a supportive environment facil-
itated by UCCI and Saint Leo’s, but also 
encompasses a wide range of additional 
activities. These include the exchange of 
academic staff for teaching and research, 
study abroad opportunities for students, 
joint seminars, lectures, training sessions, 
academic meetings, and the exchange of 
research materials in mutually interesting 
fields. Additionally, both institutions will 
explore research and consulting contracts, 
as well as potential programme collabora-
tions.

Dr. Robert W. Robertson, President, and 
CEO of UCCI, commented, “We are excit-
ed to embark on this journey with Saint 
Leo University. As a university it is our 
responsibility to open up opportunity to 
our community and we know that some 
young people thrive from studying abroad 
and learning in a new environment. Saint 
Leo is an excellent choice for a partner as 
it is only a short, direct flight away, which 

will be very comforting for many parents 
and students. We are committed to build-
ing these opportunities for the Cayman 
Islands community. This partnership will 
undoubtedly enrich the educational land-
scape for our Caymanian students.”

Saint Leo University, founded in 1889, is 
a Catholic Benedictine institution and the 
first Catholic college in the state of Florida. 
It ranks among the largest Catholic insti-
tutions of higher education in the United 
States and is conveniently located just 
minutes away from Tampa, Florida, mak-

ing it an ideal destination for Caymanian 
students seeking enriching educational 
experiences.

Dr. Edward W. Dadez, President of Saint 
Leo University, concluded, “One of Saint 
Leo University’s defining features is its 
dedication to accessible education. In the 
late 1990s, the university pioneered on-
line education programmes, extending its 
reach to those who could not attend class-
es on campus. This dedication to innova-
tion aligns seamlessly with UCCI’s mission 
to provide quality education that empow-

ers students. We look forward to a long 
and beneficial relationship that supports 
both of our universities’ faculty, staff and, 
most importantly students.”

UCCI is committed to creating pathways 
for young Caymanians to advance their 
careers in the United States and beyond. 
This partnership closely follows the recent 
announcement of a collaboration with 
the New England Institute of Technology 
(NEIT) in Providence, USA, which has al-
ready garnered applications from young 
Caymanians for the Spring 2024 term.

Over 200 par-
ticipants joined 
in our 5k Walk/
Run for Recovery 
to support those 
struggling with 
addictions in our 
community. It was 
a glorious day and 
we want to thank 
all who came out 
for the fun and ex-
ercise by the sea 
and in the sun and 
to all our sponsors 
who generously do-
nated.

 X Speaker of the House Hon. Kathern Ebanks-Wilks presents one of many 
prizes given out that day.

 X Over 200 participants came out bright and early to enjoy our 5k Walk/Run for Recovery

 X Hope for Today Foundation Mgr. Brent presents another ribbon to a deserv-
ing participant.

 X Dr. Edward W. Dadez  X UCCI -Saint Leo MOU Signing
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West Bay Heritage Committee 
Members Reconnect

By:  Flynn Bush

On a cool morning, with the sky threat-
ening rain, a very special group of people 
gathered at a small venue close to the sea.  
They came together to fellowship and 
catch up with each other, and to even rem-
inisce a little.  Together, their years of life 
measured well over a thousand; but their 
joy and youthfulness still flowed like that 
of a preteen, and their eyes still sparkled.  
On this day, Saturday, October 21, 
2023, it was not just about some mature 
individuals meeting to have some fish and 
fritters at the Heritage Kitchen restaurant.  
It was about what connected this group of 
people; what they had in common.

They were all Past West Bay Heritage 
Day Committee Chairpersons and mem-
bers namely Dalkeith Bothwell, Mario 
Ebanks, Mitchell Welds, Arden Parsons, 
Loxley Banks, Waldo Parchment, Lew-
ie Ceto Hydes, Abrana Banks, Erna Jane 
Ebanks, Charlie Farrington, Rolphie 
Braggs, Alice Mae Coe, Leonard Ebanks, 
Rob Bennett and Kenneth Ebanks repre-
senting the period 1977 to early 2000.  

The Pirates Week Festival was initiated 
in 1977 and, although, it was meant to be a 
means of boosting tourism to our islands, 
this small group of individuals recognized 
it as an opportunity to display our culture 
and heritage. They worked to organize 
and run the West Bay Heritage Day dur-
ing the early period and through to the 
year 2000.  The traditional way of living 
was to be highlighted.  Everything was to 
be on display - From the wattle and daub 
houses and the ways of keeping the sand-
and-conch shell yards; the thatch plaiting 
and rope making; sewing, cross-stitching, 
dressmaking, the Miss Heritage Queen and 
the Baby Show contests, and Tradition-
al Old-Time games for the children.  The 
Traditional West Bay Sand Yard Wedding 
next to the wattle and daub house and 
kitchen.  The demonstration of the smoke 
pot and its usage to deal with the plague 
of mosquitos in the early days; On the Dis-
trict Heritage Days, the caboose was in 
use for our fish fry and fish tea so visitors 
could experience a taste of our traditional 
method of cooking including Turtle Meat, 
Corn Turtle, Salt Beef and Beans, Salt Fish, 
and Cayman Fish Stew (Fish Run down) 
etc.; salted fish was on display hanging 
in the old-time kitchen.  The smells from 
the rich flavors and styles of our cooking 
emanated from those outdoor kitchens. 
There was also a section for the demon-
stration and the use of medicinal plants 
that cure certain illnesses.  The art of 
sailing, turtling and all things nautical as 
a nod to our seafaring heritage including 
the demonstration of turtle net knitting; 
and the building of turtle kraals for hold-
ing live turtles was also on display.  The 
presence of the cat boat and personnel on 
hand to talk about its usage at the Moski-
to (Mosquito) Cays to harness turtle, or to 
transport people and goods between the 
districts in Cayman.  The art of thatching 
our house roofs; our religious beliefs and 
worship practices; and so much more.

These fine folks made it all come to fru-
ition, and not just that first year, 1977, but 
they ensured that it grew from strength 

to strength each year.  Former commit-
tee chairman, Mr. Dalkeith Bothwell stat-
ed, “These people worked tirelessly, and 
without compensation, to make the Herit-
age Day what it was supposed to be.  They 
gave freely of their time, knowledge, mon-
ey and sweat to ensure that everything 
that was needed was done and they have 
never asked for any recognition.” During 
this period, a large number of Caymanians 
from overseas also made it their business 
to visit family and friends, which was a 
boost to our Tourism product.

Prior to the Breakfast event, sever-
al meetings were held to discuss and to 

identify persons within the West Bay 
District who they considered would meet 
the criteria to be nominated to receive 
the 2024 National Heroes Day Awards – 
Celebrating our Cultural Artists and Cre-
atives.  Mr. Dalkeith Bothwell remarked, 
“We are happy to confirm that through 
our group efforts sixteen persons from 
the West Bay District were identified to 
be nominees for the 2024 National He-
roes Day Awards, and only one is from 
our committee.”

So, on October 21, 2023, it was a re-
grouping of sorts for all those who were 
instrumental in the early years of this im-

portant cultural event, i.e., Pirates Week 
Float Parade and District Heritage Days; 
and through it, the preservation of our cul-
ture was highlighted.  It should be noted 
that, over the years, there have not been 
very many accolades given to this group, 
or similar groups from other districts who 
facilitated our art and culture to be on dis-
play, by our authorities or governments.   
It is regrettable that for some honorees, it 
will be their children who will collect the 
award as they themselves are no longer 
with us.  Those same children were invited 
to represent them at the Morning Break-
fast on 21st October 2023. 
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The National Roads Authority (NRA) 
is pleased to announce the partial com-
pletion of the new eastbound lane on the 
Linford Pearson Highway, as part of our 
ongoing efforts to enhance the region’s 
transportation infrastructure. While we 
are making significant progress on this 
critical project, we want to emphasize 
the importance of safety for all road users 
during the construction phase.

Construction is currently underway 
to complete the full build-out of the 
eastbound lane on the Linford Pearson 
Highway. However, we want to remind 
everyone to exercise extreme caution 

when traveling through this construc-
tion zone.

Director of the NRA, Edward Howard, 
expressed concerns about the safety of all 
road users in this area. “Safety is our top 
priority,” Director Howard stated. “We 
are urging motorists to be extra vigi-
lant and reduce their speed when pass-
ing through this construction zone. The 
temporary eastbound lane may be nar-
row, and we want everyone to stay safe.”

In addition to motorists, the NRA rec-
ommends that cyclists and pedestrians 
take an alternative route during this con-
struction phase. For the safety and con-
venience of all, we encourage cyclists and 
pedestrians to use Agnes Way as a detour 
instead of utilizing the temporary east-
bound lane. Agnes Way provides a safer 
and more accessible route for cyclists and 
pedestrians until the construction project 
is completed.

The NRA is committed to completing 
this project efficiently and ensuring the 
safety of all road users throughout the 
construction process. We appreciate your 
understanding and cooperation as we 
work towards enhancing the transporta-
tion infrastructure in our community.

For further information and updates 
please follow us on facebook, www.face-
book.com/nraroads or visit our website at 
www.caymanroads.com or call at 946-7780.

About the National Roads Authori-
ty, within the remit of The Ministry of 
Planning, Agriculture, Housing and In-
frastructure, and under the guidance of 
Hon. Minister Johany “Jay” Ebanks, is ded-
icated to improving road infrastructure and 
promoting responsible driving practices 
to ensure the safety and convenience of all 
road users in Grand Cayman and the sister 
Islands. We work collaboratively with gov-
ernment agencies, law enforcement, prop-
erty owners, and the public to achieve our 
mission of enhancing the quality of our road 
network while prioritizing safety for all.

National Roads Authority Emphasizes Safety in Grand Cayman, Savannah/
Newlands Area: Urges Responsible Driving and Lane Discipline
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EU: Too many Caribbean 
passports being issued 

The European Union has raised security 
concerns about the trade in “golden pass-
ports”, known as Citizenship By Invest-
ment (CBI) in five Caribbean countries. 

The EU has vowed to tighten visa con-
trols after revealing the five Caribbean 
countries that have sold citizenship to 
88,000 individuals from countries includ-
ing Iran, Russia and China.

A report published by the European 
Commission sets out for the first time the 
true scale of the Caribbean passport trade. 
A number of countries sell citizenship to 
foreign nationals, with prices starting at 
$100,000 per person. 

Dominica, with a population of 70,000, 
has issued 34,500 passports, the report 
claimed. The number is more than four 
times the total previously disclosed by 
Dominica’s government. St Kitts and Ne-
vis, with a population of 48,000, has is-

sued 36,700 passports, twice as many as 
estimated in 2018. 

Antigua and Barbuda, Grenada, St Kitts 
and Nevis, St Lucia and Dominica have is-
sued 88,000 passports between them.

The announcement follows publication 
of an investigation by the Guardian and 
other media organisations in partnership 
with the Organized Crime and Corruption 
Reporting Project (OCCRP), which exam-
ined Dominica’s CBI in unprecedented 
detail.

The commission is proposing to over-
haul regulations, saying it is concerned 
golden passports could be enabling the 
“infiltration of organised crime, money 
laundering, tax evasion and corruption”. It 
wants the power to suspend visa exemp-
tion for countries that sell citizenship to 
buyers who do not have a “genuine link” 
to the country.

Barbados food festival
awarded region’s best 

The Barbados Food and Rum Festival 
has won one of the Caribbean’s premier 
international accolades. 

Minister of Tourism Ian Good-
ing-Edghill, announced that the Barba-
dos Food and Rum Festival secured the 
coveted ‘Caribbean’s Best Culinary Festi-
val of 2023’ award at the World Culinary 
Awards in Dubai. 

Gooding-Edghill said: “Now when we 
say we are the culinary capital of the 

Caribbean, we can add the best culinary 
festival in the Caribbean.”

He praised the Barbados Tourism 
Marketing Inc. and the talented chefs 
and bartenders who are integral to 
the festival’s success. In particular, 
he commended their relentless ded-
ication to creating tantalizing dishes 
and crafting exquisite cocktails, which 
have elevated the event to become 
world renowned

Reggae Girlz in disharmony 
Jamaica’s women footballers 

have refused to play in their next 
two matches over money owed to 
them by the Jamaica Football Fed-
eration. 

Jamaica’s Women’s World Cup 
squad are also accusing the JFF of 
delayed payments and poor man-
agement.

The Reggae Girlz say that have 
not received full pay for their 
World Cup performances or bo-
nuses for qualifying.

Communication is so poor they 
also say they only found out they 
had a new head coach on social 
media.

The Reggae Girlz produced a 
historic performance at the World 
Cup in August, reaching the knock-
out stages for the first time.

The team were set to travel to 
Panama on Wednesday, before a 
home match against Panama on 
Sunday in Concacaf Gold Cup qual-
ifying.

On Friday, the JFF named an in-
experienced 23-player squad for 
the two games.

In a statement, released by sev-
eral senior players on social me-
dia, the Reggae Girlz said: “While 
this has been one of the hardest 
decisions we have had to make, we 
feel it is necessary to take such a 

drastic stance to put an end to the 
constant mistreatment we receive 
from the Jamaica Football Federa-
tion.”

The statement accused the JFF 
of “unprofessional communica-
tion” around the naming of new 
staff, including new manager Xavi-
er Gilbert, who was appointed on 
Thursday.

It also said the players had not 
received “full and correct” pay-
ments for their World Cup perfor-
mances, and have “numerous out-
standing bonuses” from qualifying 
in 2022.

The players added: “Due to the 
current circumstances the JFF has 
put us in, we would not be able to 
do our job.

“We take out stance in solidarity 
with hope to end this cycle of mis-
treatment”

Dennis Chung, the JFF general 
secretary, stated that his organi-
sation had written to the Reggae 
Girlz asking them to “provide an 
allocation” of how the prize money 
from the World Cup should be split 
among players.

Chung said that, when the JFF 
did not receive anything back, it 
decided to split the prize mon-
ey “according to a formula we 
thought was fair to all” and that 

the funds have been “sent for pro-
cessing”.

He said the delayed communi-
cation around coaching and sup-
port staff was because some staff 
turned down the chance to work 
with the squad in October and had 
to be replaced.

Chung added that the JFF will 
“address specific issues if there are 
any” around planning and organi-
sation.

Jamaica’s World Cup squad, 

featuring Women’s Super League 
players such as Manchester City’s 
Khadija Shaw and Tottenham’s 
Drew Spence, reached the last 16 
in Australia and New Zealand after 
finishing ahead of Brazil in their 
group.

They were knocked out by Co-
lombia.

Their journey to Australia and 
New Zealand was also marred by 
the players’ battle with their own 
federation, leading to the Reggae 

Girls writing an open letter, call-
ing for “immediate and systematic 
change” within the JFF.

At the time the players said they 
missed official matches because of 
“extreme disorganisation” and had 
not “contractually agreed upon 
compensation”.

The players also claimed to have 
sat down with the JFF “on mul-
tiple occasions” to express their 
concerns, but “questions go unan-
swered and concerns unresolved”.

 X Dominica has received millions from its CBI program 

 X Jamaica’s women had a great World Cup

 X Barbados is a magnet for foodies
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Bellow
Dos Passos
Dreiser
Faulkner
Fitzgerald
Hemingway
James
Lewis
London
Mailer
Melville

Oates
Roth
Salinger
Twain
Updike
Vidal
Vonnegut
Walker
Welty
Wharton
Wolfe

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
Locale Hotel is looking for a Hotel Manager 
The position is responsible for effectively managing all aspects of the operations of 
the hotel involving the front of house, sales and marketing, housekeeping and main-
tenance and other areas as assigned. Individual will be accountable for delivering re-
sults that contribute to the mission and overall success of the hotel by accomplishing 
performance objectives focused on driving sales and profitability, guest and associate 
satisfaction, and ensuring that brand standards are met. Provides strategic leadership 
and expertise that ensures the efficient operation of hotel and leads with passion that 
inspires the staff and attracts the best talent. 

QUALIFICATION STANDARDS
Education: 
Bachelor’s degree (B.A/B.S) or equivalent from four year college; Work experience 
and expertise weighs heavy and will be considered in lieu of degree. 
Experience: 
• Minimum of 10 years’ experience in an Executive Level role in a similar role with 
strong preference given for experience within a Branded Hotel.
• Commitment to exceptional guest service.
• Strong communication and listening skills, excellent English speaking, reading and 
writing skills.
• Aptitude in financial management, financial reports and analysis.
• Excellent leadership skills with a hands-on, lead-by-example work style.
• Ability to work well under time pressure.
• Demonstrated previous experience in a Hotel Manager role with the proven ability 
across the wide spectrum of duties required for such a role within a resort/hotel.
• Must have a clear and steady job history.

Annual Starting Salary Range: 70,000.00 – 80,000.00 USD depending on experi-
ence.

Caymanians, Status Holders, individuals Married to Caymanians, and Permanent 
Residents with Rights to Work only need apply, Applications accepted November 8, 
2023 email: carli@staylocale.com

The Children & Youth Services (CAYS) Foundation invites applications from suitable and expe-
rienced persons for the position of Service Lead.

CAYS Foundation seeks to hire a Service Lead to provide direct and vital support to the Sen-
ior Manager-Operations in building a culture of professional excellence, working alongside 
staff and with young people to model best practice, and ensuring the delivery of high quality, 
therapeutic residential care services. The right candidate will be excited about contributing to 
nation building through their work with a nonprofit organization, and should exhibit a proac-
tive, solutions-focused approach to their work. The post holder will supervise Youth Support 
Workers, Team Leads, Food coordinators, and will work with CAYS management to develop 
the highest standard of residential childcare practice within his/her assigned service provision 
and at CAYS Foundation.

Specifically, the Foundation is looking for candidates with:
• Good verbal and written communication skills.
• Experience with Microsoft Windows environment, (Word, Excel, PowerPoint, Teams), and 
common internet browsers required.
• Experience in creating and maintaining well-considered, balanced staff schedules.
• Ability to think independently in line with the established organizational culture and norms and 
take initiative where/when appropriate.
• Clean criminal background check and drug screening, and positive professional references.

Qualifications, Knowledge & Experience:
• An Associates Degree in Social Work, Psychology, Counseling, or equivalent preferred, and a 
minimum of 4 years working in child welfare/child protection within a residential care/treatment 
facility for youths specifically using Trauma Informed care with at least 1 year of supervisory 
experience is essential. Applicants must have proven leadership experience within a therapeu-
tic residential care environment including experience managing physically aggressive young 
people, and supporting young people with mental health needs. Applicants must have a valid 
driver’s license.
Salary Range: CI $49,800 – CI $66,984 will commensurate with experience and qualifications.
The benefit package will include a fully funded pension and comprehensive health insurance.
Please submit a cover letter, resume, and an application form (available on our website: 
www.cays.org.ky) to:

CAYS Foundation
Attn: Business Manager
PO Box 30718
Grand Cayman KY1-1203
CAYMAN ISLANDS

Or submit via email to: faa@cays.org.ky

Deadline for receiving applications: November 7, 2023.

Winners Circle Sports
Is seeking a

Customer Service Representative
Full time position

Responsibilities:
Selling, serving, cleaning the store, restocking, 
and tending to customer needs
Knowledge of sports and fashion will be very 
helpful
Must be computer literate/ Instagram, Face-
book
Must be a team player and have very good 
communication skills.
Be willing and able to lift up to 50lbs.
Be honest, work with initiative, be on time, out-
going and cheerful

Salary: $8 per hour
Work hours: Monday to Saturday 9am to 6pm.
Benefits as per Labour Law.
Please send your resume to:
winnerscircle@candw.ky

Masons Wanted.

Must be able to lay cayman stonewalling 

Block work. finishing.etc.

Read drawings for setting out .

Police clearance and vaccinated.

CI$16.00 per hour + H&P. 

involves some weekend work /holidays 

National Construction. Ltd. PO Box 1080, 
Grand Cayman . KY1-1503.

CUC is an equal opportunity Company with over 250 employees who are 
committed to meeting the electrical needs of Grand Cayman and to providing 
quality customer service.

Reporting to the Supervisor Line Services, the successful candidate will:

 assist with the maintenance and construction of the transmission and  
 distribution line network in accordance with the first year apprenticeship  
 training criteria, including assisting Power Line Technicians, acting as   
 groundsmen, cleaning of tools, equipment and machinery, clearing and  
 cleaning of work sites, lifting and carrying materials, digging holes and  
 planting poles and working overtime as required;

 perform all work safely and in accordance with Company standards and  
 procedures under the direction of a Power Line Technician or a Power Line  
 Technician Foreman; 
 ensure proper usage and care of all tools and equipment issued or used;

 perform any tasks as assigned by a Supervisor during or after normal   
 working hours.

Applicants should possess a high school diploma and a valid Cayman Islands 
Driver’s Licence.

Salary is from CI$2,735 to CI$3,556 per month.

CUC offers a very competitive benefits package including pension, health and
life insurance and training opportunities. Caymanians, Cayman Status holders 
and permanent residents are preferred. To apply, visit the Company’s website 
(www.cuc-cayman.com), click on the tab “Careers” on the Home Page, navigate 
to “Job Opportunities”, click on the designated job title and follow the 
instructions. Applications must be submitted not later than Friday, November 3, 
2023. Applications through recruitment agencies will not be accepted. Only 
candidates who are short-listed will be contacted for an interview.  

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Power Line Technician
Apprentice 1

Icoa is in need of a Cook

Must have 5 years or more professional 
experience as a Cook.
Must be well trained in all aspects of the 
kitchen such as menu and handling of 
equipment.
Must be a team player
Salary starts from CI$ 7.50 to CI$ 9.50 
per hour plus tips and gratuity.
Pension and Medical are also provided.

Emal resume to:
ICOACAYMAN@OUTLOOK.COM
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The Children & Youth Services (CAYS) Foundation invites applications from suitable and expe-
rienced persons for the position of Senior Manager-Operations.

CAYS Foundation seeks to hire a Senior Manager-Operations to provide direct and vital sup-
port to the General Manager and CAYS’ Management Team with a focus on building and main-
taining a culture of care, professional excellence, and ensuring the delivery of high quality, 
therapeutic residential care services. The right candidate will be excited about contributing 
to nation building through their work with a nonprofi t organization, should embrace the chal-
lenges associated with such a role, and should exhibit a creative, proactive, solutions-focused 
approach to their work. The post holder will mentor, supervise, and develop members of the 
senior team, will lead the development of residential service provisions, and will contribute to 
the overall smooth running of the organization including oversight of budget and facilities.

Specifi cally, the Foundation is looking for candidates with:
• Excellent verbal and written communication skills.
• Experience with Microsoft Windows environment, (Word, Excel, PowerPoint, Teams), and 
common internet browsers required.
• Experience in leading child centered care planning.
• Experience in contributing to and leading multi-disciplinary team meetings.
• Ability to think independently and take initiative where/when appropriate in line with organi-
zational culture and norms.
• An ability to contribute to wider organizational development with an innovative perspective.
• Clean criminal background check and drug screening, and positive professional references.

Qualifications, Knowledge & Experience:
• Applicants must possess a Bachelors’ degree in Social Work, Psychology, Counseling, or 
equivalent. (Masters’ degree preferred). Applicants must also be well-versed in Microsoft Win-
dows environment and common internet browsers. Applicants should have a minimum of 7 
years Management/Supervisory Experience in child welfare/child protection fi eld with at least 
3 years spent in a supervisory capacity in a residential care facility for youth using trauma-in-
formed care approach. Applicants must have a valid driver’s license.

Salary Range: CI $71,640 – CI $96,336 commensurate with experience and qualifi cations.
The benefi t package will include a fully funded pension and comprehensive health insurance.
Please submit a cover letter, Resume, and an application form (available on our website: www.
cays.org.ky) to:

CAYS Foundation
Attn: Business Manager
PO Box 30718
Grand Cayman KY1-1203
CAYMAN ISLANDS

Or submit via email to: faa@cays.org.ky

Deadline for receiving applications: November 7, 2023.

The Children & Youth Services (CAYS) Foundation invites applications from suitable and expe-
rienced persons for the position of Senior Manager-Policy, Programmes & Partnerships.

CAYS Foundation seeks to hire a Senior Manager-Policy, Programmes & Partnerships to pro-
vide direct and vital support to the General Manager and CAYS Management Team in fostering 
best practice and building a culture of professional excellence. The right candidate will be 
excited about contributing to nation building through their work with a nonprofi t organization, 
and should exhibit a proactive, solutions-focused approach to their work. The post holder will 
supervise members of the management team, and support the Foundation by ensuring its 
operating systems, policies and processes all align with its mission, that the Foundation main-
tains an active focus on compliance, quality assurance, and professional development, that 
staffing levels and staff capacity are suited to the needs of the young people in its care, that 
the Foundation consistently cultivates key partnerships in the public/private, and not-for-profi t 
sectors, and advocates for improvements to strengthen the child protection/child welfare sector.

Specifi cally, the Foundation is looking for candidates with:
• Good verbal and written communication skills.
• Experience with Microsoft Windows environment, (Word, Excel, PowerPoint), and common 
internet browsers required.
• Ability to think independently and take initiative where/when appropriate.
• Clean criminal background check and drug screening, and positive professional references.

Qualifications, Knowledge & Experience:
• Applicants must possess a Bachelors’ Degree in Social Work, Psychology, Counseling, or 
equivalent. (Masters’ Degree a bonus) and a minimum of 7 years Management/Supervisory 
Experience in child welfare/child protection fi eld with at least 1 year spent in a supervisory 
capacity in a residential care/treatment facility for youth using trauma-informed care approach. 
Applicants must have proven experience developing policies, building capacity, and advocat-
ing on issues relevant to child welfare/child protection. Applicants must have a valid driver’s 
license.
Salary Range: CI $71,640 – CI $96,336 commensurate with experience and qualifi cations.
The benefi t package will include a fully funded pension and comprehensive health insurance.
Please submit a cover letter, Resume, and an application form (available on our website: 
www.cays.org.ky) to:

CAYS Foundation
Attn: Business Manager
PO Box 30718
Grand Cayman KY1-1203
CAYMAN ISLANDS

Or submit via email to: faa@cays.org.ky

Deadline for receiving applications: November 7, 2023.

T.H.E. Merren Design

Seeking applicants for the position of a Carpenter.

The individual must be mature & dependable with proven working experience 

and provide acceptable character references. Must have good interpersonal skills 

and work well in a team and possess sound working knowledge of a wide range 

of tools & machines used for a range of high quality carpentry work and cutting 

wood and materials.

The successful candidate will be responsible for painting and fi nishing of walls, 

installing doors, trims, stairs, rails and cabinet installations. 

Salary CI$13.00 - $15.00 per hour plus pension and insurance benefi ts.

Please submit CV and references to merrendesign@gmail.com

Assistant Financial Controller
The successful applicant must be an organized professional with a great eye for detail, 
must be reliable and able to carry out tasks autonomously and collaboratively.

Requirements
- Responsible for maintaining all accounting systems and reporting.
- Monthly control of bank reconciliation, cash fl ow, debtor control and creditors.
- Solid knowledge of Retail Management System Microsoft Dynamics is a MUST.
- Excellent knowledge of accounting and fi nancial processes (budgeting, fi nancial clo-
sure, reporting etc.).
- Working knowledge of MS Office (Excel) and accounting software (e.g. Quickbooks 
Pro).
- Well-organized with ability to prioritize and assist with product shipping/delivery and 
pricing.
- BSc/BA in accounting, fi nance or relevant fi eld is preferred.
- May be asked, from time to time, to assist in other areas of the business, including 
shipping, warranty and service.
- 40 hour work week - schedule is 5 days / week, Saturdays and some evenings included. 

Salary $2750 / 3500 mos., plus end of year sales bonuses based on experience, 
plus benefits. Please submit cover letter and resume to info@bonvivant.ky by 
November 10, 2023.

Icoa is in need of a Baker’s Helper

• Candidate must be able to bake pas-

tries, bread, desserts and other gour-

met products.

• Assist bakers in preparing area for 

production

• Must have at least 5 years or more 

experience in the baking industry.

• Must know how to operate industrial 

ovens and mixers.

• Salary is CI$ 4.50 per hour plus tips 

and gratuity.

• Medical and Insurance will also be 

provided

Please send resume to 

ICOACAYMAN@OUTLOOK.COM

ICOA is in need of a Food and Bever-

age Server

• Must have at least 3 years experi-

ence as a Food and Beverage Server

• Must have a basic knowledge of the 

POS/Lightspeed system

• Knowledge on cocktails and other 

specialized drinks is an advantage

Salary will be CI$ 4.50 per hour plus 

tips and gratuity.

Pension and Medical are also provid-

ed.

Applicants may email their resume to: 

ICOACAYMAN@OUTLOOK.COM

SureBuilt Construction Ltd. | Heritage Holdings Ltd. | Heritage HR Ltd.

Description of Job

1. Lead Carpenter/Supervisor
2. Supervisor/Carpenter

Carpenter - Site layout. Layout of walls and windows, internal walls, doors. Installation of 
walls, doors, cabinets, baseboard, and any other carpentry work. Strong supervisor skills. 
Lead various construction teams.

Qualifications
• Must have 7+ years’ experience in carpentry and working on construction sites.
• Must have a minimum of 5 years’ experience in leading teams. 
• Must be able to read plans and communicate requirements to others on site. 
• Must be able to converse with management and clients. 
• Computer literacy is a plus. 
• Strong supervisory skills.
Hourly range: KYD10 to KYD18. Benefi ts met and/or exceed the Labour Law.  Only suitably 
qualifi ed applicants will be contacted for an interview. Closing date for applications is 10 
November 2023. Apply by emailing hr@heritageholdings.ky. 
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About us:

Alba Elevators provides innovative and eco-efficient solutions for elevators, escalators and man/
material hoists. We support our customers every step of the way; from design and installation to 
maintenance and modernization.

We are currently seeking:  - Experienced Elevator Technician.

An experienced Elevator Technician to join our team of skilled professionals to ensure high qual-
ity, and timely installation and ongoing Service/ Maintenance of the equipment following manu-
facturer installation methods throughout the installation process. We value your commitment to 
our clearly defined procedures, guidelines, and key deliverables, which include:

• Manage the equipment installation environment during installation activities.
• Responsible for safe, high quality and timely installation of the equipment following KONE 
installation methods throughout installation process.
• Responsible for reporting installation progress to the operations supervisor
• Ensure that shortages or damages are reported to the operations supervisor so that replace-
ment parts are ordered as soon as they are discovered.
• Keeps the installation tooling safe and in good condition.
• Ensure the security of the delivered equipment by means of correct storage and site handling.
• Responsible for the safe working environment within confines of the installation activity includ-
ing storage area.
• Responsible for receiving, checking and storage of materials.
• Carries out the installation according to pre-screening methods instruction and schedule.
• Submits reports on timekeeping, quality feedback forms and warranty claims for material.

Skills, Education and Experience:

• Experienced in KONE Elevator Installation methods, having completed KONE installation pro-
ject(s) within the last 24 months.
• Recent KONE MONOSPACE Training, certified by KONE US.
• Understands KONE Installation drawings and procedures.
• Knowledge of KONE quality and safety rules as well as awareness of environmental require-
ments.
• Experience in KONE Service and Maintenance procedures.
• Be able to demonstrate an excellent working knowledge of Cayman Islands Construction 
Health & Safety Law and practices.
• Be an excellent communicator, with superior attention to detail, be able to multitask, manage 
multiple deadlines, problem solver and respond to changing priorities.
• Be customer service oriented.
• Strong verbal and written communication skills.
• Strong interpersonal skills and ability to multi-task and prioritize workload.

The salary range for this exciting opportunity is between CI$16 - CI$21 per hour commensu-
rate with experience. Compensation package includes health insurance, pension and vacation 
entitlement.
To apply, please submit your résumé, cover letter, police clearance and 3 professional reference 
letters to officeadmin@albaservicesltd.com.
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Your free copy of Caymanian Times is back!
Reach more Readers �Small Business Discount

�Free Newspaper
�FREE online Subscription 
�FREE Death Announcements 
�Talk Show 
�Local News
�Community Calendar
�Gas Prices

�Government News
�Cruise Ship Schedule
�Classifieds & Puzzles
�Regional & International News
�30,000+ readers per week
�Support your local newspaper
�Advertise with us
�Low Advertising rates 

Contact sales@caymaniantimes.ky or call 9162000.
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