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The 46th edition of Cayman’s Nation-
al Festival, Pirates Week, has drawn to a 
close after an exhilarating three weeks of 
adventure and celebration across all three 
Cayman Islands. From November 3rd to 
26th, locals and visitors alike were treated 

to a spectacular array of events, showcas-
ing the vibrant culture and natural beauty 
of the Cayman Islands.

The festivities kicked off in Little Cay-
man, where the Pirates Landing and Float 
Parade set the stage for a thrilling start. 

Attendees witnessed daring feats at the 
Walk the Plank event and experienced 
friendly competition at the Pool and Dom-

SEE PIRATES WEEK UNVEILS THRILLING 
ADVENTURES, PAGE 8
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Increase in Duty Free Allowance for 
Residents arriving by Air for the Holidays
Cabinet has approved an Order un-

der Schedule 2 of the Customs Tariff 
Act (2023 Revision) to allow a tempo-
rary increase of the duty free allowance 
for residents returning by air to the 

Cayman Islands for the holiday sea-
son. From 1 December 2023 to 5 Janu-
ary 2024, Cayman residents returning 
from a visit overseas will be allowed 
to bring in, duty free, dutiable person-

al and household goods (not including 
merchandise) up to a value of CI$1,000. 
This is an increase of CI$500.

Minister for Border Control & Labour 
Hon. Dwayne Seymour said, “Thank you 
to our Premier who supported this in-

itiative which fits in 
the Government’s 
broad outcome goal 
of improving the 
quality of life for 
Caymanians. By ap-
proving a temporary 
increase in duty al-
lowance, it will ease 
the burden for indi-
viduals and families 
who desire to travel 
during the holidays 
who may find it a 
challenge to find ad-
ditional funds to pay 
for duty as well.”

Returning resi-
dents are remind-
ed that dutiable 
items with a value 
exceeding the duty 
free allowance must 
be declared on the 
Customs & Border 
Control (CBC) Dec-
laration form and 
presented to a CBC 
Officer upon arrival 
in the Cayman Is-
lands. If a CBC Of-
ficer suspects that 
a passenger has ei-
ther failed to declare 
items that should be 
declared, has made 
a false declaration 
or is otherwise en-
gaged in the smug-

gling of contraband, the passenger will 
be subject to questioning and search by 
the officer.

Returning residents are advised that 
the duty free allowance does not apply 
to merchandise purchased for resale 
in their business. Those items must be 
properly declared and the applicable 
duty paid thereon.

It is important to emphasize that this 
temporary increase in the duty free al-
lowance ends on 5 January 2024.

Our experienced and professionally 
qualified team provide  robust  land 

and property valuations at reasonable 
fees with quick turnaround times, 

accepted by all lending institutions, 
with regular visits to Cayman Brac 

and Little Cayman. 

Email us on Info@bcl.ky
Call us on +1 345 946 6063

www.bcl.ky

CHARTERED SURVEYORS
RESORT, COMMERCIAL & RESIDENTIAL

VALUATION / APPRAISALSERVICES

Safety Tip
Christmas Lighting

Contact 911
in the event of an
electrical emergency

Try to avoid using the traditional larger 
Christmas light bulbs and use LED bulbs
instead. LED bulbs are more energy
efficient, which reduces your energy
usage. Additionally, they don’t burn as
hot, which reduces the chance of fire.
One of the most common causes of
holiday-time fires results from bulbs
being too close to gutters filled with
dry leaves or on trees with dry branches.

Electrical malfunction is the 
leading cause of home fires 
every year. Be very careful 
when decorating.

BENEFIT - UNLOCK

YOUR POTENTIAL

Become an Irresistible

Cayman Brand

Why:

Where:

What:

Who:

When:

Live with passion, Love what you do,
Earn respect and success.

Grand Cayman

Personal Branding Class

If You Have The Mindset

Coming Soon - Jan 2024

@qamarzamano�cial 

Jaci Patrick - Miss World Cayman Islands 2019
Personal Branding Strategist - CaymanStory.com 

LIVE LOVE EARN

$

For more information. CaymanStory.com
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Over 1000 take part in marathon 

By Christopher Tobutt 

Over 1000 entrants took part in this 
year’s Walker’s Marathon - including full 
marathon, half marathon and relay teams. 
The start - at 5am by the Hard Rock Cafe 
on the waterfront saw the runners head-
ing towards the turn-around point at Pros-
pect. The half-marathoners ran there and 
back into George Town, while the full-mar-
athoners did the whole circuit twice over. 

Andrew Morrison from Grand Cayman 
won the male category in  the full mara-
thon, with a time of 3 hours and 53 sec-
onds, leading the field by a big margin. 
Johnny Gibson from George Town crossed 
the finishing line more than half an hour 
later, with a time of 3 hours, 35 minutes 
and 42 seconds, but close on his heels was 
Mark Reed, who came in third, with a time 
of three hours 36 minutes and 10 seconds.

Oddy Grullon was the first female, with 
a time of 3 hours, 44 minutes. Katie Wallis 
was second, with a time of 3 hours 48 min-
utes, and 4 seconds. Third in the female 
category was Heather Francis with a time 
of 4 hours, 14 minutes and 33 seconds. 

Esomond Brown from George Town was 
the first male over the line in the half-mar-
athon, with a time of 1 hour 22 minutes 
and 45 seconds. Second was West Bayer 
Tafari Khan, with a time of 1 hour 23 min-
utes, and 35 seconds. The third male in the 
half - marathon wias Teddy Mercer, with a 
time of 1 hour, 25 minutes and 13 seconds. 

Jalene Cruz was the first female over the 
line in the half marathon with a time of 1 

hour, 30 minutesw and 52 seconds. Second 
was Michelle Vinton with 1 hour, 31 minutes 
and 26 seconds, and third was Elaine Ander-
son with 1 hour 36 minutes, 46 seconds. 

The Kids Fun Run  started at 10:30am 
at the Government Administration Build-
ing on Elgin Avenue and end at Hard Rock 
Cafe. The event is free for students be-
tween the ages of 5 and 11 years old and 
around 250 kids took part. 

Each year thousands of dollars are 
raised for various charities and non-prof-
it organisations via the Cayman Islands 
Marathon as many participants choose 
to run for a cause and solicit online do-
nations from friends and family members 
while others simply add a donation while 
registering. The 2022 event raised almost 
USD30,000.

 XMarathon winner in Male category: Andrew Morrison

 X Oddy Grullion, winner in the female category 

 XMark Reed came third 

 X Teams including the HSA team get near the finsishing line in the half-marathon 

 X Big hugs for members of the Jasmine team 

 X The start and finish of the race on George Town Waterfront 
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Re-imagined Breitling Boutique 
Ribbon Cutting

George Town’s Waterfront bristled with 
activity on Wednesday, 29th October, during 
the official relaunch of the Breitling Bou-
tique on Cardinal Avenue.

A large crowd gathered outside the store 
for the ribbon cutting and a walk around 
the new space, whilst enjoying bubbles and 
cocktails from the new store’s built-in bar. 

Members of the Breitling team were joined 
by Kirk Freeport Representatives, along with 
the George Town Revitalisation Team, other 
dignitaries, distinguished guests and mem-
bers of the public for the occasion. 

Breitling Retail Director, Aurore Het-
zel, noted that the reopening of the newly 
renovated boutique featured a completely 
changed store with a new experience, calling 
it “…a warm and welcoming environment.”

George Town Manager and Revitalisation 
Initiative Coordinator, Colin Lumsden noted 
that the Cayman Islands has been working 
on the George Town Revitilisation for the 
pas five years and the Kirkonnell Group has 
always been a steadfast partner. 

He praised the reopening of the Breitling 
store as a welcomed addition to Seafarer’s 
Way and Cardinal Avenue. 

“We are so proud of the re-imagination 
and what they are doing,” he noted. 

Breitling is a cornerstone brand for the 
Kirkonnell group and Vice President for the 
Group, Chris Kirkonnell explained that it 
was not long ago that the original Breitling 
boutique had opened and expressed his sat-
isfaction of the latest iteration of the store.

“We are completely blown away by the 
new concept,” he remarked, adding that he 
was also thankful to the George Town Revit-
ilisation team and that the store would be a 
great addition to the streetscape in George 
Town. 

Breitling has a network of 15 stores in the 
Caribbean, with the store in Grand Cayman 
having been operational since 2015. 

Since the Covid-19 pandemic, the Bre-
itling had been operating out of the Bay-
shore Mall but re-opened one year ago (Sep-
tember, 2022).

The formal launch of the Boutique on 
Wednesday night introduced a swanky new 
retail space with a sophisticated and elegant 
approach to presentation and service. 

“It’s very modern and we have given par-
ticular attention to detail, lighting and dec-
oration. The elements represented here are 
land, sea and air, which all tell the story of 
behind our historical collection,” said Ms. 
Hetzel. 

She added that the new boutique was de-
signed by Breitling’s team in Switzerland, 
who have designed each of the 250 Breitling 
boutiques worldwide. 

“Breitling is the fasted growing watch 
brand in the world and the company is 
known for its ability to maximise oppor-
tunities. We are thankful to Kirk Freeport, 
whom have been amazing partners and the 
clientele here are huge fans of the Breitling 
brand.” 

X The new Breitling boutique on Cardinal Avenue hosted its official ribbon cutting ceremony on 
Wednesday, 29th November. 

X Breitling Retail Director, Aurore Hetzel (L) and George Town Manager and Revitalisation Initi-
ative Coordinator, Colin Lumsden (R) at the launch of the new Breitling boutique.

X Early Holiday shoppers get a start on the festive season at the new Breitling Boutique follow-
ing the store’s formal launch. 

X Shoppers and supporters of the new Breitling Boutique gathered on Cardinal Avenue on 
Wednesday, 29th November for the store’s official re-opening. 

X A brand ambassador stands with a happy customer at the launch of the newly re-imagined 
Breitling Boutiue on Cardinal Avenue and Seafarer’s Way. 

X Cigars bearing the Breitling name were dis-
tributed to guests to mark the launch of the 
newest iteration of the Breitling boutique on 
the George Town, Waterfront. 
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Director of Tourism Rosa Harris Honoured 
with Prestigious Regional Leadership Award
The Director of the Cayman Islands De-

partment of Tourism (CIDOT), Rosa Har-
ris, will be celebrated at the 2023 Carib-
bean Media Exchange (CMEx) Leadership 
Awards taking place at the Loews Coral 
Cables Hotel in Miami on Saturday, 2 De-
cember. 

The CMEx Leadership Awards honour 
individuals who have made extraordinary 
contributions to the tourism and hospital-
ity industry in the Caribbean and beyond. 
Including Director Harris, who is the first 
Caymanian to receive this award. The 
2023 Honourees include; 

• Nicola Madden-Greig, President of the 

Caribbean Hotel and Tourism Association
• Michele Paige, President of the Flori-

da-Caribbean Cruise Association
• Joy Jibrilu, CEO of the Nassau Paradise 

Island Promotion Board
• Beverly Nicolson-Doty, former CTO 

chairman and commissioner of the U.S. 
Virgin Islands Department of Tourism, 
now CEO of the Florida-based Figment 
Design advertising agency

• Dona Regis-Prosper, the first female 
Secretary-General and CEO of the Carib-
bean Tourism Organization (CTO). 

Director Harris, a 23-year veteran of the 
industry, has achieved many milestones 

during her time with the CIDOT. Most no-
tably, under her leadership the School of 
Hospitality Studies was opened in 2014 
and the Cayman Islands achieved the most 
stay-over arrivals in history in 2019 by 
welcoming over 500,000 visitors. She has 
also led the transformation of the Cayman 
Islands brand with the award-winning 
Dream in Cayman campaign.

Critically, Director Harris was also at the 
forefront of the Cayman Islands tourism 
recovery strategy post-COVID-19 pan-
demic, seeing the destination surpass its 
year-to-date arrival targets for 2023.

In addition to her role as Director of 

Tourism, she also Chairs the Caribbean 
Tourism’s Organization (CTO) Board of Di-
rectors. CTO has responsibility for spear-
heading policy recommendations across 
the region and driving awareness of the 
Caribbean region globally. Under Director 
Harris’ stewardship, CTO has recalibrated 
the organisation’s leadership and the pri-
orities of the region along with the council 
of Ministers. 

The CMEx Leadership Award is in rec-
ognition of her dual role and her contribu-
tion to both the Cayman Islands tourism 
industry and the wider Caribbean tourism 
and hospitality industry. 

 X Director of Tourism Rosa Harris

IMPORTANT
CUSTOMER NOTICE
CG United Insurance Ltd. (CG United) wishes to advise its policyholders of the transfer of its insurance 
operations in the Cayman Islands to British Caymanian Insurance Company Limited (CG BritCay), 
effective January 01, 2024.

Going forward, and subject to receipt of regulatory approvals, all documentation related to existing 
policies with CG United will change to reference CG BritCay. However, we would like to reassure 
customers that there will be no impact to the specific terms and conditions of their existing policies 
with CG United.  The only material change will be to the name of the insurance provider. 

The office of CG United, situated at Unit #3 The Strand, 46 Canal Point Drive will close permanently on 
December 22, 2023. After this date, all queries and transactions in relation to CG United should now be 
directed to the offices of CG BritCay located at BritCay House, 236 Eastern Avenue, George Town.

For more information on this change please direct your queries or concerns as outlined below:

CG United Insurance Ltd.
P.O Box 1973 | Unit #3 The Strand

46 Canal Point Drive

Grand Cayman KY1-1104 | Cayman Islands

T: 345 743 1900

www.cgunited.com

Notice of transfer of the Cayman business of CG United Insurance Ltd.
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Sustainable Cayman have today re-
leased a new report, produced with 
support from the RSPB in the UK, cover-
ing alternative routes of the East-West 
Arterial (EWA) Road Extension and 
their impacts for the highway expan-
sion project proposed by the National 
Roads Authority (NRA).

The report evaluates three different 
alternative routes based on:

i) social impacts & accessibility,
ii) environmental impact,
iii) climate resilience,
iv) the potential cost of building the 

road.
The report concludes that the alter-

native Route 2 is the most cost-effective 
option, as it has the lowest costs among 
the feasible alternatives. The report es-
timates that Route 2 would cost $61.90 
million to construct compared to over 
$70 million for the NRA proposed route. 
These figures are based on an FOI which 
gave the budgetary costs for materials 
and labour estimated in 2015.

The report also acknowledges that no 

alternative route would fully solve the 
existing bottleneck problem at the in-
tersection of Hurley’s roundabout, as it 
would only increase the capacity to the 
east of this point. However, the report 
argues that Route 2 would still improve 
the traffic flow and reduce the travel 
time for the average commuter.

Further, Route 2 would have the least 
negative impact on the environment 
and the community, as it would avoid 
cutting through the Central Mangrove 
Wetland and the associated flood risks 
for the surrounding communities. The 
traffic issues currently faced in the Cay-
man Islands cannot be solved by a new 
road in isolation, the planning of infra-
structure and development needs to be 
looked at holistically and any develop-
ment should be designed and planned 
with the best interests of the people 
in mind and not just development eco-
nomics.

The report invites the public to re-
view the optioneering road route report 
and provide feedback and to engage in 

discussion with their MP. It is Sustain-
able Cayman’s view that taking care of 
our environment provides for a better 
quality of life, health and well-being. 
This is one of the main components of 
why we need to ensure that proper de-
cisions are taken today to build a safer 
and more resilient future.

“I believe that infrastructure devel-
opment should not come at the cost of 
environmental degradation. That is why 
we should always conduct rigorous en-
vironmental impact assessments before 
initiating any project. We should also 
adopt a holistic approach to develop-
ment, which considers both human and 
natural systems, and the long-term sus-
tainability of interventions. By doing 
so, we aim to create infrastructure that 
is not only functional and efficient, but 
also harmonious and resilient. The traf-
fic issues currently faced by Caymanians 
cannot be solved by a new road in iso-
lation” quoted Natalie Hall of the RSPB.

Sustainable Cayman is an organisa-
tion with a mission to promote environ-

mental sustainability and conservation 
of our natural assets and therefore we 
have a keen interest in resolving the 
best outcome for transport connectivity 
and quality of life in the Cayman Islands 
for both current and future communi-
ties.

A copy of the report can be download-
ed from their website here: https://bit.
ly/3SYA1v3 or scan the QR code:

For those interested in finding out 
more or supporting Sustainable Cay-
man, you can contact us on:

info@sustainablecayman.org, follow 
our social media channels or join our 
growing Facebook community

https://www.facebook.com/groups/
wetlandsthrivelifesurvives/

Sustainable Cayman issues Assessment of 
Route Options for the East-West Arterial - 

Alternative Route 2 is “cheaper, shorter, safer”
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Tortuga Rum Company Ltd. (“Tortuga”) 
has been named the exclusive distributor 
of 19-81 Brewing Co. (“19-81”) in the Cay-
man Islands.

19-81 is the Cayman Islands only craft 
brewery, producing four signature beers – 
the Cayman Blonde, Island Session, Trop-
ical IPA and Ridgefield Pilsner – as well as 
a range of ciders and other limited-edi-
tion brews, all made in their George Town 
brewery. 

Tortuga will represent 19-81’s full 
range of beverages, which will be available 
through Tortuga’s wholesale division and 
distributed to its network of more than 
300 outlets, restaurants, and bars across 
the Cayman Islands.

“We are thrilled to partner with 19-81 
and take on their distribution,” says Eu-
gene Nolan, Chief Executive Officer of 
Tortuga Rum Company. “19-81 is now an 
iconic local brand, fitting perfectly into 
our family of more than 400 quality wine, 
beer, liquor and soft drink brands while 
supporting our goal to provide Cayman Is-
lands businesses with a platform to thrive 
in the local market and to reach the visitor 
market.” 

The partnership was announced last 
night at a special “Made in Cayman” 
tasting event at Tortuga’s retail outlet 
at The Greenery Plaza, which also saw 
the store unveil its new look as part of 
Tortuga’s company-wide brand refresh 

ahead of its 40-year anniversary in 
2024.

“We are excited to grow our distribution 
and bring our range of beers and ciders to 
even more venues and customers,” says 
Alexander Goulden, Co-Founder of 19-
81. “Tortuga is the obvious distribution 
partner for us, with its unbeatable com-
bination of having convenient neighbour-
hood retail stores and a large network of 
outlets, bars, and restaurants across our 
islands. We are excited for the potential 
for 19-81 under the new partnership and 
look forward to working with the Tortuga 
team.” 

The “Made in Cayman” event also show-
cased several other local brands under 
Tortuga’s distributorship, including Tor-
tuga’s signature Cayman Rum Cake, Tom-
foodery’s Fiyah hot sauces, Grand Cayman 
Distillery’s Blue Iguana and Zeus gins and 
newly launched Three Island Triple Sec.

“As we gear up for our 40th year of busi-
ness, we are committed more than ever 
to our local brands, bringing our entre-
preneurial spirit, distribution experience 
and passion for quality, Cayman-made 
products to their growth strategies to help 
them unlock their full potential,” adds No-
lan. 

Find 19-81 at any Tortuga Fine Wine & 
Spirits location, online at www.tortuga.ky 
and in liquor stores, bars and restaurants 
across the Cayman Islands.

19-81 Brewing Co. Set to Reach New Heights 
with Tortuga Distribution Partnership 

 X Tortuga 19-81 Distribution Partnership
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ino Tournament.
Grand Cayman took center stage as Car-

dinall Avenue transformed into a show-
case for young talents, resonating with 
the sweet sounds of steel pan melodies 
during the Pirates Week celebration. The 

Float Parade, a kaleidoscope of colors, cos-
tumes, and culture, enthralled onlookers, 
creating a sea of celebration like no other.

Congratulations to the winners and all 
participants of the Float Parade:

1st Place: East End

2nd Place: West Bay
3rd Place: Cayman Spirits
Best in Show in Non-compete Catego-

ries:
1st Place: Cayman’s Own Little Miss
Team Avalon Marine emerged victo-

rious in the Cayman Airways Cardboard 
Boat Regatta, showcasing creativity and 
skill. Additional highlights included a 
turtle release extravaganza sponsored by 
Cayman Turtle Centre, the Pirates Week 
Family Fun Day, a swashbuckling display 

of  Taekwondo & Jiu-Jitsu courtesy of 
Cayman Taekwondo Association, and the 
newly introduced Heritage on the Ave, 
featuring local artisans, and traditional 
displays from each district.

Other engaging activities included a 
Beach Clean-Up with Plastic Free Cayman, 
the Pirates Week 5K Run/Walk with Speed 
Athletic Club, Sea Swims organized by 

CAYMAN’S NATIONAL FESTIVAL, PIRATES WEEK, UNVEILS 
THRILLING ADVENTURES UNDER THE THEME ‘CAYMAN WILDLIFE’

X Pirates

X Heritage on the Ave

X Pan in de City

X Trial of the Pirates

SEE PIRATES WEEK UNVEILS THRILLING 
ADVENTURES, PAGE 9
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 X Float Parade  X Cardboard Regatta sponsored by Cayman Airways

 X Turtle release

Cayman Swimming, and street dances fea-
turing special international guests Deejay 
Puffy and soca sensation Problem Child, 
filling Cardinal Avenue with infectious 
music. The opening and closing firework 
display served as a major attraction, creat-
ing lasting memories for families.

The festivities extended to Cayman 
Brac, where happy hours, nights of revelry, 
treasures discovered, sea shanties sung, 
and unforgettable memories were made.

Pirates Week expresses heartfelt grati-
tude to all who supported and participat-
ed in the festivities. Special thanks to our 
sponsors – Ministry of Youth, Sports and 
Culture, Cayman Airways Ltd., , Ministry of 
Health and Wellness, CUC, Pepsi, Corona, 
Bacardi, Ministry of Planning, Agriculture, 
Housing and Infrastructure, Ministry of 
Tourism and Ports, Kirk Freeport Ltd. and 
the Royal Cayman Islands Police Service – 
whose support was instrumental in mak-
ing this year’s celebration a resounding 
success.

For more information and to relive the 
highlights, visit www.piratesfestcayman.
com or @piratesweekcayman on social 
media. 

About Pirates Week:
Pirates Week is an annual festival in the 

Cayman Islands that celebrates the spir-
it of adventure and community. Now in 
its 46th year, the festival offers a diverse 
range of events and activities for locals 
and visitors alike, showcasing the vibrant 
culture and natural beauty of the Cayman 
Islands.

For Media Inquiries:
Ventisha Conolly
Ministry of Youth, Sports and Culture
Ventisha.Conolly@gov.ky
1-345-926-0633

PIRATES WEEK 
UNVEILS THRILLING 
ADVENTURES
CONTINUED FROM Page 8
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Tsuwana Augustine and Haley Christian 
emerged as Cayman’s top primary and 
secondary school spellers, respectively, at 
the 24th RBC Royal Bank Primary Nation-
al Spelling Bee and the 41st Lions Club of 
Grand Cayman Secondary National Spell-
ing Bee Championships.

Primary School Champion
Tsuwana Augustine, a ten-year-old stu-

dent at Creek & Spot Bay Primary School, 
claimed the title of Primary School Spell-
ing Bee Champion on 28 November after 
a nail-biting tiebreaker-round battle with 
Cayman International School’s Nandhini 
Rajesh. The competition took place at the 
John Gray High School Performing Arts 
Centre.

The winning word was “exculpate.”
As the 2023 Primary Spelling Bee 

Champion, Tsuwana received an iPad and 
the coveted Spelling Bee trophy, courtesy 
of RBC Royal Bank.

Nandhini Rajesh secured second place, 
while Savannah Dewar and David Wil-
liams of Red Bay Primary tied with Theo-
line McCoy’s Cathy Vinothkumar for third 
place.

 A total of 53 competitors from 15 pub-
lic and private schools across the Cayman 
Islands participated in the Primary School 
Spelling Bee.

Secondary School Champion
The following day, on 29 November, 

John Gray High School’s Haley Chris-
tian emerged victorious as the Second-
ary School Spelling Bee Champion after 
two thrilling rounds. Angeline Ewers of 
Cayman Prep and High School placed 
second, and Nickela Davy of Cayman 
Academy took third place out of the 28 

competitors. The winning word was 
“echelon.”

The secondary school Spelling Bee com-
petition took place at the Lions Centre.

Spelling Bee organiser, DES Senior Cus-
tomer Services Manager Mrs. Kimberly 
Kirkconnell, expressed her admiration 
for the competitors’ exceptional perfor-
mance.

“ The confidence of the students was 
most impressive and I would like to thank 
them and their schools for making the 
competitions so successful.  All the stu-
dents who participated should be very 
proud of themselves!  It’s not easy to get 
up in front of a crowd and perform, es-
pecially when that performance involves 
spelling difficult words.”

Lions Club of Grand Cayman’s Spelling 
Bee Chair Daniel Reid echoed Mrs. Kirk-
connell’s sentiments, applauding the ex-
ceptional performances of the secondary 
school competitors and expressing grati-
tude to all who contributed to the success 
of the event.

In her remarks at the primary competi-
tion, Area Vice President (AVP), Personal 
Banking, and Country Head for RBC Cay-
man Islands, Ms. Ericka Rolle, noted, “It 
has been an absolute delight to witness 
all of these remarkable students showcase 
their spelling prowess, initiative, and skill. 
The comprehensive learning process em-
bedded in this experience allows children 
not only to grasp the definition, pronunci-
ation, and origin of words but also to build 
their vocabulary and excel in reading 
and writing. I am confident that the par-
ticipants here today will take away more 
than just language skills; they will develop 
self-confidence and communication skills 
that will serve them well in the future. 

Congratulations to all the winners, this af-
ternoon and to everyone who participated 
on a job well-done.”

The RBC Royal Bank Primary National 
Spelling Bee and the Lions Club of Grand 
Cayman Secondary National Spelling Bee 
play a significant role in fostering a love 
of language and promoting academic ex-
cellence among Cayman’s youth. The com-
petitions provide a platform for students 

to showcase their spelling skills, expand 
their vocabulary, and develop essential 
communication and confidence-building 
skills.

Watch the 24th RBC Royal Bank Pri-
mary National Spelling Bee and the 41st 
Lions Club of Grand Cayman Secondary 
National Spelling Bee Championships on-
line at the Cayman Islands Government’s 
YouTube channel.

Tsuwana Augustine and Haley Christian Named Top Spellers 

X (l-r) RBC Royal Bank AVP Country Manager Ericka Rolle, 
Nandhini Rajesh, second place in the 2023 RBC Royal 
Bank Primary National Spelling Bee and DES Director Mr. 
Mark Ray.

X (l-r) DES Deputy Director Mr. Elroy Bryan, Angeline Ewers, 
second place in the 2023 Lions Club of Grand Cayman 
Secondary Natinoal Spelling Bee and Lion Daniel Reid.

X (l-r) RBC Royal Bank AVP Country Manager Ericka Rolle, 
Tsuwana Augustine, winner of the 2023 RBC Royal Bank 
Primary National Spelling Bee and DES Director Mr. Mark 
Ray.

X (l-r) DES Deputy Director Mr. Elroy Bryan, Haley Christian, 
winner of the 2023 Lions Club of Grand Cayman Second-
ary National Spelling Bee and Lion Daniel Reid.

X (l-r) RBC Royal Bank AVP Country Manager Ericka Rolle, 
David Williams, Cathy Vinothkumar and Savannah Dewar, 
third place in the 2023 RBC Royal Bank Primary National 
Spelling Bee and DES Director Mr. Mark Ray.

X (l-r) DES Deputy Director Mr. Elroy Bryan, Nickela Davy, 
third place in the 2023 Lions Club of Grand Cayman Sec-
ondary National Spelling Bee and Lion Daniel Reid.
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Pu��les / Comics

E�ucation / local Ne�s



Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Acid
Basie
Bebop
Blues
Chick
Clubs
Down Beat
Duke
Ella
Festival
Free
Funk

Improvise
Jam
Latin
Miles
Mingus
Monk
New Orleans
Ornette
Satchmo
Sax
Swing
Yardbird

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
Godfrey’s Enterprise Ltd

Store Clerk Required 

5 years’ experience 

Wages: $8 - $9 per hour plus benefits 

Must be able to work in a clothing 

store and perform cashier duties 

Apply to: P. O. Box 115 Grand Cayman 

KY1 1101

Tel 949 7953

VANTAGE GROUP

Food & Beverage Servers / Kitchen 

Helpers

Min. 1-year continuous experience 

at one employer. Able to work days, 

evenings, late nights, weekends and 

public holidays.

Starting salary: CI$6.00 - $9.00 per 

hour

Pension and Medical benefits as per 

law. Caymanians, status holders, indi-

viduals married to Caymanians, and 

Permanent Residents with the right to 

work will be preferred.

Qualified applicants may forward 

detailed resume to: PO Box 30561, 

Grand Cayman, KY1-1203 or via 

email to info@vantagegroup.biz

Cay Electro Mart
requires a Salesperson
• More than 5 years’ experience in 
electronic sales
• Basic knowledge of electronics
• Must have a valid driver’s licence 
and possess own vehicle
• Clean police clearance
• Salary: $8 p/h plus statutory benefits

Caymanians and legal residents only 
need apply to: 
cayelectromart@gmail.com

Survey Assistant (Chainman)

Cayman Survey Associates Ltd. seeks 
applications from suitable candidates 
for a Survey Assistant.

Duties will include:
- working predominantly outside
- must be physically fit to cut bush, mix 
and carry concrete
- working on all 3 islands, often at 
short notice
- working under the direction of the 
Surveyor

Qualifications:
- must be over 25 and have a valid 
driving license
- ability to work on own initiative

Starting salary will be in the range 
CI$10 to CI$15 per hour, dependent 
on experience and ability plus statuto-
ry benefits required by law.

Please contact us at:
Colin@caymansurvey.ky

UCCI is inviting qualified applicants for the following position:

Post: Senior Lecturer – Nursing
Division: School of Nursing
Salary: KYD $71,640 - $96,336 (Grade I) per annum. 
Deadline: 15 December 2023

OVERVIEW

To develop and teach a range courses, principally in the respective discipline and academic 
division and to undertake research and/or projects where these complement the activities 
of the University. The Senior Lecturer is expected to contribute to teaching at the Associate 
and Bachelor and levels. The Senior Lecturer will engage in some aspects of research and 
publication but, this is outside of contracted duties.

Required
• Master’s in respective discipline area;
• 6 years demonstrated teaching excellence and proven pedagogical competence at the 
tertiary level;
• Proven ability to design and deliver courses at quality standards and regulations of the 
University; 
• Capacity to contribute to the development of academic processes across the institution;
• Experienced in developing and applying innovative and appropriate teaching and learning 
techniques;
• Proven capacity to monitor student progress;
• Has undertaken and contributed to research both individually and in collaboration with 
others;
• Significant experience in teaching especially undergraduate courses; 
• Proven demonstration of strong student-centric approach to working and commitment to 
high quality standards;
• Capable of teaching in an online and hybrid environment;
• Proficiency in preparing course materials;
• Ability to teach multiple courses in area of competence;
• Commercial or industrial/technical and relevant industry experience will be an asset.

Responsibilities

• Designs, prepares and develops teaching materials;
• Prepares and delivers lectures, seminars and tutorials in accordance with the allocated 
teaching load;
• Assesses students’ coursework;
• Responsible for marking, assessing, recording and submitting results;
• Maintains student records and monitors student progress;
• Works collaboratively with the Dean to maintain and develop effective and efficient pro-
gramme delivery;
• Ensures the quality of all department courses and programs in accordance with the guide-
lines of the UCCI Curriculum Committee;
• Develops and implements new methods of teaching to reflect changes in research;
• Supports students through an advisory role; and maintains office hours;
• Supervises students’ projects, research, internship, and practicum activities.
Undertakes continuous professional development e.g.  staff training activities, conferences 
and seminars.

How to apply:

Submit a cover letter and CV to recruitment@ucci.edu.ky along with three (3) professional 
references. 

 Only shortlisted candidates will be contacted. 

QUALIFIED CANDIDATES ARE INVITED
TO APPLY FOR THE FOLLOWING POSITIONS:

BARTENDER
Requirements:
• Minimum of 5 years bartending experience
• Should have knowledge of bar basics
• Maintain and reconcile bar float
• Some lifting required (20-50 lbs.)
• Mathematics is essential
• Knowledge of Aloha POS system
• Flexibility to work am/pm shifts, weekends, and public holidays
Weekly Remuneration Includes:
• Hourly pay rate ranges from CI$ $5.00 to CI $8.50
• Gratuities
• Beverage sales incentive (performance-based)

FOOD AND BEVERAGE SERVER
Requirements:
• 3-5 years wait-staff experience
• The ability to work in a high-volume bar/restaurant
• Provide food and beverage product knowledge
• Mathematics is essential
• Standing/walking for continuous hours
• Knowledge of Aloha POS system
• Flexibility to work am/pm shifts, weekends, and public holidays
Weekly Remuneration Includes:
• Hourly pay rate ranges from CI$ $4.50 to CI $8.00
• Gratuities
• Beverage sales incentive (performance-based)

KITCHEN HELPER
Requirements:
• Assist Chefs with food preparation of menu items
• Usage of food scale
• Comprehend the use and diversity of cleaning agents
• Monitor delivery of kitchen inventory
• Ability to lift heavy items and stand for extended periods
• General cleaning of public areas and kitchen workstations
• Flexibility to work am/pm shifts, weekends, and public holidays
Weekly Remuneration Includes:
• Hourly pay rate ranges from $6.00 to CI $8.00
• Gratuities

SOUS CHEF/LINE COOK/COOK
Requirements:
• Have at least years culinary experience in a high-volume kitchen is essential; fine dining ex-
perience preferred
• Plan and coordinate menus
• Oversee inventory levels of ingredients and supplies
• Preparation of monthly food cost control reports
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
Weekly Remuneration Includes:
• Salary ranges from CI $350.00 – CI $1,000.00
• Gratuities
• Monthly food sales bonus

TEAM LEADER
Requirements:
• Fine dining experience is essential
• Have at least 5 years of hospitality leadership experience
• Provide staff with support and training
• Prepare weekly staff schedules and monthly beverage cost reports
• Some lifting required (20-50 lbs.)
• Mathematics is essential
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
Weekly Remuneration Includes:
• Salary ranges from CI $350.00 – CI $1,000.00
• Gratuities
• Monthly beverage sales bonus

Health Insurance and Pension Plan provided for all positions. Employer will automatically 
cover its required portion

Resumes from qualified Caymanians and PR Holders should be forwarded to:
NM Ventures Ltd. / MN Ventures Ltd. / CCMN Ltd.

PO Box 30503, KY1-1203, Grand Cayman
or email: admin@nmventures.ky
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The University College of the Cayman Islands (“UCCI”) invites applications for the 
positions of:

ADJUNCT LECTURERS
BUSINESS & FINANCE DIVISION

Research Methods in Business and Management 
Competent in teaching qualitative and quantitative methods
Ph.D. or equivalent qualifi cation in the relevant discipline
Supports students in the development of and marking research proposal.

PROFESSIONAL & TECHNICAL EDUCATION & TRAINING DIVISION

Food and Beverage Service
Food preparation and cooking
Certifi cation in the fi eld
Minimum 7 years’ practical experience

Heating, Ventilation and Air Conditioning (HVAC)
Air conditioning and refrigeration
Certifi cation in the fi eld
Minimum 7 years’ practical experience

Masonry
Certifi cation in the fi eld
Minimum 7 years’ practical experience

Carpentry
Certifi cation in the fi eld
Minimum 7 years’ practical experience
Ability to teach roofi ng an asset.

Computer Applications
Bachelor’s degree in computer science
Minimum 7 years’ practical experience
Available to teach in the daytime.

COMPUTER SCIENCE

Computer Applications
Network Operating Systems
Programming

MATHEMATICS AND STATISTICS

100 and 200 level Math and Stats courses

SOCIAL WORK 

Bachelor’s degree in social work, MSW or equivalent qualifi cation preferred. 
Local social work practice and fi eld education required. 

Additional Requirements
• Previous teaching experience
• Teaching experience at the tertiary level an asset
• Profi ciency in Microsoft Word, PowerPoint, Outlook, and Excel
• Proactively resolves problems and builds strong team relationships.
• High level of integrity in dealing with confi dential and sensitive matters
• Excellent interpersonal and communication skills and a commitment to collaborative 
and collegial processes

Responsibilities include:
• Contributes to the University’s teaching programmes that are consistent with its 
mission and core commitments
• Designs, prepares and develops teaching materials
• Prepares and delivers lectures, seminars and tutorials in accordance with the allo-
cated teaching load 
• Assesses students’ coursework
• Marks, assesses, records and submits results
• Maintains student records and monitors student progress
• Conducts tutorials and workshops and facilitates other learning experiences includ-
ing ‘video link’ courses to Cayman Brac students
• Works collaboratively with the respective Dean to maintain and develop effective 
and efficient programme delivery
• Ensures the quality of all department courses and programs in accordance with the 
guidelines of the UCCI Curriculum Committee
• Develops and implements new methods of teaching to refl ect changes in research

Compensation 
$45.39 per contact hour

How to Apply
Submit a cover letter with description of experience relevant to the position and CV to 
recruitment@ucci.edu.ky by December 13, 2023.

Only shortlisted candidates will be contacted.

For further information or to book 
an advert call 916 2000 

or email: sales@caymaniantimes.ky
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Advertising 
Rates

2 days notice for ads

Wednesday
Friday

Advertising Deadlines 
(48 Hours prior Publication Day)

Publication Day       Deadline 
                    (12pm (noon))

Wednesday   Monday

Friday    Wednesday

Newspaper Advertisement 1/16 page (Small)

Newspaper Advertisement (Mini) 5 2 x 1
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Landscape Design, Installation and Maintenance (Residential and Commercial)
__________________________________________________________________ 

Pest Control and Fertilization Technician/Gardener

Job Description:
• Meet with potential customers, gather information, and prepare estimates/quotations for services
• Manage all specialty fertilization and pest control projects
• Ensure the quality of work is performed in accordance to company standards and with efficiency
• Independently and safely calibrate pesticides, herbicides, and fertilizer mixes
• Work as a part of the Maintenance Team when required
• Daily entry of data in worksheets, preparing accurate information for invoicing
• Extensive knowledge of tropical diseases, nutritional deficiencies and integrated pest management 
practices in sensitive environments

Qualification:
• Minimum high school graduate or equivalent qualification education with good literacy and numer-
acy skills and proficiency in speaking and writing the English Language
• The successful applicant must have a minimum of 5 years’ experience working in a similar capacity 
caring for turf – warm season grasses, shrubs, palms ornamental and fruit trees
• Capable of identifying plants by their botanical names for Zone 12
• Proficient in use of maintenance and spray equipment, and in handling all gardening and land-
scape maintenance tools and equipment
• Must be able to work in environments exposed to the elements
• Must be able to work with various chemicals on an ongoing basis
• Must be able to lift 70lbs repeatedly and effectively
• Applicant must be well-rounded, responsible and a team player with strong organizational and 
communication skills
• Valid driver’s licence (preferably Group 3) and clean driving record
• Capable of driving automatic and manual transmission and trailer towing
• Some weekend, holiday, overtime and unsocial hours may be required from time to time
• Practical and oral demonstrations will be required

Applicants should possess a clean police record and have at least 3 written acceptable references
Salary ranges from CI$10 - CI$14 per hour based upon experience

Cover Letter along with Resumes should be sent to: 
office@powerflower.ky

QUALIFIED CANDIDATES ARE INVITED TO APPLY
FOR THE FOLLOWING POSITIONS:

BARTENDER
Requirements:
• Minimum of 5 years bartending experience
• Should have knowledge of bar basics
• The ability to work in a high-volume bar/restaurant
• Maintain and reconcile bar float
• Some lifting required (20-50 lbs.)
• Mathematics is essential
• Knowledge of Aloha POS system
• Flexibility to work am/pm shifts, weekends, and public holidays
Bi-weekly wages include:
• Hourly pay rate in the range of: CI$ $6.00 to CI $10.00
• Gratuities

FOOD AND BEVERAGE: SERVER
Requirements:
• At least 5-years wait-staff experience
• The ability to work in a high-volume bar/restaurant
• Provide food and beverage product knowledge
• Mathematics is essential
• Standing/walking for continuous hours
• Knowledge of Aloha POS system
• Maintain and reconcile cash float
• Flexibility to work am/pm shifts, weekends, and public holidays
Bi-weekly wages include:
• Hourly pay rate in the range of: CI$ $6.00 to CI $10.00
• Gratuities

FOOD AND BEVERAGE: SUPPORT STAFF – FRONT-OF-HOUSE
Requirements:
• Assist waitstaff and bartenders
• Deliver food and beverage orders to customers
• Refill drink orders
• Prepare dining area for guest arrival
• Replenishment of supplies for service areas
• Must know the use of various plateware & cutlery
• Knowledge of table place settings
• Must be able to communicate effectively
• Flexibility to work am/pm shifts, weekends, and public holidays
Bi-weekly wages include:
• Hourly pay rate in the range of: CI$ $7.00 to CI $9.00
• Gratuities

KITCHEN HELPER &/OR KITCHEN SUPPORT STAFF
Requirements:
• Assist Chefs with food preparation of menu items
• Use of various seasonings, marinades and dressings
• Ability to use a food scale
• Monitor delivery of kitchen inventory
• Comprehend the use and diversity of cleaning agents
• General cleaning of public areas and kitchen workstations
• Ability to lift heavy items and stand for extended periods
• Flexibility to work am/pm shifts, weekends, and public holidays
Bi-weekly wages include:
• Hourly pay rate in the range of: CI $6.00 to CI $13.00
• Gratuities

LINE COOK/COOK
Requirements:
• Over 5 years culinary experience in a high-volume kitchen is essential
• Plan and coordinate menus
• Oversee inventory levels of ingredients and supplies
• Preparation of monthly food cost control reports
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
Bi-weekly wages include
• Hourly pay rate in the range of: CI $10.00 to CI $16.00 per hour
• Gratuities

MAITRE D’
Requirements:
• At least 5 years’ leadership experience within the restaurant industry
• Oversee all restaurant and bar activities
• Inspection of table settings
• Broad knowledge of pairing foods and wines
• Barista (various coffee making techniques)
• Organization of events
• Resolve Complaints
• Liaison between kitchen and servers
• Monitor inventory cost and work within budgets
• Maximize sales revenues
• Oversee the cleanliness of restaurant, bar and public areas
• Ensure all workstations are stocked and functional
Bi-weekly wages include:
• Pay rate in the range of: CI $1,200.00 – CI $2,000.00
• Gratuities

TEAM LEADER
Requirements:
• Have at least 5 years of hospitality leadership experience
• Fine dining experience is essential
• Ability to work in a fast-paced environment
• Knowledge of Aloha POS
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
• Mathematics is essential
• Prepare weekly staff schedules
• Provide staff with support and training
• Some lifting required (20-50 lbs.)
Bi-weekly wages include:
• Pay rate in the range of: CI $1,500.00 – CI $2,500.00
• Gratuities

Health Insurance and Pension ar e provided for all positions. The employer will automatically 
cover its required portion

Resumes from qualified Caymanians and PR Holders should be forwarded to:
Our House Cayman Ltd.

PO Box 581, KY1-1502, Grand Cayman
or email: info@ghrestaurants.com

Senior Supervisor Human
Resources Operations

CUC is an equal opportunity Company with over 250 employees who are committed to meeting the 
electricity needs of Grand Cayman and to providing quality customer service.

Reporting to the Manager Human Resources & Employee Development, the successful candidate will: 
 act in the absence of the Manager Human Resources ensuring work is performed   
 accurately and in accordance with CUC’s policies and procedures;
 assist the Manager Human Resources in executing the annual HR Strategy (People Plan);
 facilitate goal-setting and performance management processes for the Company through the  
 Success Factors software;
 ensure that all reporting relationships are correct through monthly updating of the Company’s  
 organisational chart;
 assist with the provision of guidance and support to staff relating to WORC matters;
 oversee the Talent Acquisition Specialist Team with the staffing needs of the organisation in the  
 recruitment, selection and onboarding processes of employees ensuring that managers are  
 fully compliant with local Labour Law requirements;  
 lead and develop the Company’s Employee Wellness initiatives;
 provide leadership and support to the Payroll & Benefits Specialist, including:
  - reviewing the monthly payroll transactions with monthly payroll processing, as needed; 
  - overseeing the benefits administration, HRIS and workers compensation programme  
   including FA forms, injuries and claims reporting done in a timely manner according to  
   Company policies:
 provide oversight and guidance to the Learning & Development Specialist in delivering
 organisational employee training, skills gap analyses and development plans to ensure  
 statutory and safety training requirements are met.

Applicants must possess Bachelor’s degree with a Human Resources concentration (preferred);
a minimum of seven years experience in Human Resources with five years experience at the 
supervisory level; a certificate in Human Resources studies (preferably through the local CISHRP), 
SHRM or CIPD (an asset); knowledge of current Human Resources best practices and relevant local 
employment legislation (is desired); and proven leadership skills as an individual contributor or 
supervisor.

Salary is from CI$6,239 to CI$8,000 per month.

CUC offers a very competitive benefits package including pension, health and life insurance. 
Caymanians, Cayman Status holders and permanent residents preferred. To apply, visit the 
Company’s website (www.cuc-cayman.com), click on the tab “Careers” on the Home Page, navigate 
to “Job Opportunities”, click on the designated job title and follow the instructions. Applications 
must be submitted not later than Friday, December 8, 2023. Applications received directly from 
applicants are preferred although applications through recruitment agencies will be accepted. Only 
candidates who are short-listed will be contacted for an interview.  

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001
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P U B L I C  N O T I C E

Are you up for a challenge? Are you committed to providing an exceptionally high 
standard of education? Are you looking for an immediate start or a new position 
for 2023-2024?  If the answer is yes then St. George’s Anglican Pre-School needs 
to hear from you.

Our children need Teachers and Teachers’ Assistants who are approachable 
and friendly, happy to work as part of a team, and in return be involved in a posi-
tive environment where children are eager to learn.

Salary range from CI$1,650.00 to CI$2,850.00 depending on experience and 
qualifications.

Please do not delay in applying by sending a cover letter along with your resume 
to:

The Principal
St. George’s Anglican Pre-School
P.O. Box 1633
Grand Cayman
KY1-1109
Tel# 1345-945-0441

MRS. GERTRUDE I. WEBB
P.O. Box

George Town, Grand Cayman
________________________________________________________________

May 22, 2006 

To Whom it May Concern,
I, Gertrude, I. Webb and siblings are exempt from all of Edgar L. Webb, Sr.’s bills 
which is caution against his assets. Its bills now come under the responsibility of 
our/his son Edgar L. Webb.

Any further questions or queries about its bills/or other, please contact me at 927 
– 9544 or 947 3416.

Your faithfully,

Mrs. Gertrude I. Webb
Siblings:
Delia Barrett/Webb,
Angela Graham,
Claudette Webb,
Orvelle Webb

Icoa is in need of a Delivery Driver

• Who has a valid Cayman Islands Driv-

er’s License

• Can drive a van and a car

• Has good customer service skills

• Knows the area around Georgetown, 

West Bay and Industrial Park

Salary ranges from CI$ 6.50 to CI$ 7.50 

per hour

Pension and Medical Insurance are 

also provided.

Resume can be submitted to 

ICOACAYMAN@OUTLOOK.COM

Salesperson 

• Experience in footwear sales; POS 

Cashiering and computer-based Inven-

tory Control System 

• Minimum 5 years experience 

• Reliable, responsible, honest, mature; 

able to organize and work with initiative 

• Able to lift boxes up to 40lbs. 

• Available to work Monday – Saturday.

• Salary starting at CI$350 per week.

 Jetik Ltd. 

 P.O. Box 1910

  Grand Cayman KY1 - 111

D’Signs Quality Signage

 requires a Sales Representative with experience in the Signage, Apparel and Subli-
mation printing industry.
Clean driver’s licence and Police record required. 
Salary: CI$12 per hour plus statutory benefits. 
Send resume to: info@dsigns.ky

Icoa is in need of a Cook

Must have 5 years or more profession-

al experience as a Cook.

Must be well trained in all aspects of 

the kitchen such as menu and han-

dling of equipment.

Must be a team player

Salary starts from CI$ 7.50 to CI$ 9.50 

per hour plus tips and gratuity.

Pension and Medical are also provid-

ed.

Emal resume to:

ICOACAYMAN@OUTLOOK.COM

ICOA is in need of a Food and Bever-
age Server

• Must have at least 3 years experi-
ence as a Food and Beverage Server
• Must have a basic knowledge of the 
POS/Lightspeed system
• Knowledge on cocktails and other 
specialized drinks is an advantage

Salary will be CI$ 4.50 per hour plus 
tips and gratuity.

Pension and Medical are also provid-
ed.

Applicants may email their resume to: 
ICOACAYMAN@OUTLOOK.COM

Cayman Armoured
Requires a Security Officers

to work in their Armoured Car Division.

At this time applications must have previous experience in the armoured car in-
dustry as a Security Officer with first hand knowledge of the protocols involved.

Applicants will
- be vetted for integrity and work ethic and subject to thorough background checks
- must have Cash in Transit experience
- must be able to read, write, understand and converse in English
- must be able to write legibly
- must have a clean driving record with a Group 3 License or previous experience 
driving specialty vehicles
- must have a clean police clearance from all jurisdictions that the Applicant has lived 
in (for six months or over) during the course of his life time
- must be physically fit with no ailments that will prevent the Applicant from being 
physically active or lifting heavy objects
- must have previous customer service experience
- must have basic computer skills

Caymanians, PR Holders, or those with Residency with the Right to Work preferred.
Wage range: CI$ 7.75 – 9.00 per hour plus benefits.
Email applications to: jackson@cayman-armoured.info.
Applications must be received by the 10 December 2023

Inventory & Retail assistant.

Pool Patrol is seeking a mature individual, to fill a position in our Retail department. 
Person must have a valid driver’s license. Must be 23 or older to drive company vehi-
cle. Must have clean police record

The person must be hard working, self-motivated, organized and have some previous 
retail work experience.  Job Will involve ordering of inventory, invoicing, receiving of 
goods, pricing and other basic retail duties.  Must be well mannered and committed 
to excellent customer service. Must have good written and oral communication skills. 
Basic math, and some basic book keeping knowledge. Must be computer literate.

The job involves lifting of heavy objects up to 100lbs and possibly more, assisting in 
loading and unloading of inventory, warehouse stocking and organizing, and assisting 
customers in loading their vehicles.  Must be able to operate a forklift.  Will be required 
to make trips to the dump, maintain garbage and disposal of pallets and other gar-
bage from the shop. 

Will be required to work some Saturdays from 9am-1pm and Monday to Friday 
7:45am – 4:45pm.

Pay will match skills and experience. Other mandatory benefits are Pension and Med-
ical. 

All applicants can send Cover letter and Resume to ycharltonturner@poolpatrol.ky  
along with references.   

Only persons with the required experience need apply.

Deadline to apply is December 20th 2023
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Your free copy of Caymanian Times is back!
Reach more Readers �Small Business Discount

�Free Newspaper
�FREE online Subscription 
�FREE Death Announcements 
�Talk Show 
�Local News
�Community Calendar
�Gas Prices

�Government News
�Cruise Ship Schedule
�Classifieds & Puzzles
�Regional & International News
�30,000+ readers per week
�Support your local newspaper
�Advertise with us
�Low Advertising rates 

Contact sales@caymaniantimes.ky or call 9162000.
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