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By Stuart Wilson 

A recent segment of ‘Cayman Conversa-
tions’, which featured Chief Meteorologist 

John Tibbetts and Hazard Management Di-
rector Dani Coleman focused on the 2024 
Hurricane Season, which is forecasted to 
be one of the busiest on record.

During the sit-down with Caymanian 
Times Publisher Ralph Lewis, Mr. Tibbets 
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and Mrs. Coleman spoke about what resi-
dents in Grand Cayman and the Sister Is-
lands should be doing to prepare and why 
this Season’s forecast was particularly 
concerning. 

“In 2023 we had 20 named storms, with 
7 hurricanes and 3 major hurricanes but 
the average resident in Caymanian would 
not have been affected. 

“This can be a bit misleading for many. 
These storms affect such large areas that 
the Season can be active and since nothing 
ends up bothering a particular area, peo-
ple wonder if there was even a hurricane 
season,” noted Mr. Tibbetts.

Mr. Tibbets explained that when sci-
entists put together predictions, the first 
thing they look at is sea surface temper-
atures and noted that these are currently 
running between 2 and 4 degrees above 
normal in the Atlantic basin. 

“The second component is the El Niño 
cycle,” he remarked, adding that, “…The pre-
diction on that - which is tricky - is that right 
now we are in the process of transitioning 
from an El Niño cycle that was in place all of 
last year to a neutral phase right now. 

“So there is an 85 percent chance of that 
being in place between April and June of 
this year and then there is a 60 percent 
chance of a full transition over to the La 
Niña cycle by June to August.”

According to the Cayman’s Chief Mete-
orologist, there is a fairly strong chance 
that for the ‘heart and soul’ of our hurri-
cane season this year, we will have a  La 
Niña cycle. However, in any event, he said 
both of those possibilities produce fore-
casts that indicate a very active season. 

The Cayman Islands gets its indicators 
from Colorado State about what will hap-
pen in the Atlantic Ocean. 

“This year they put out their prediction 
on April 4th, keeping with tradition. They 
are calling for 23 named storms. 11 hurri-
canes and 5 major hurricanes for the 2024 
season,” said Mr. Tibbetts.

This is the most active season they (Col-
orado State) have forecasted since the in-
ception of the service in 1996. 

“My experience goes back to the 80s and 
I don’t recall a hurricane season of this ca-
liber,” noted Mr. Tibbets, who added that, 
“….we are going to be on the edge of our 
seats this Hurricane Season.” 

According to both Mr. Tibbetts and Haz-
ard Management Director Dani Coleman, 
everyone should be vigilant and make sure 
that they do not take anything for granted.

“Significantly increased cyclone activity 
is forecasted, but it only takes one storm 
to change our lives and our Island so it 
doesn’t matter if the Season is busy or not. 
Our preparations do not change no mat-
ter what the forecasts are because it only 
takes one,” noted Mrs. Coleman. 

She added that preparedness is para-
mount. 

“Know where you are going to shelter. 
Have your supply kit. Make sure you have 

what you need. Anything can happen; 
from earthquakes, to tsunamis and many 
other things that can change our lives 
overnight,” she exclaimed.  

Both she and Mr. Tibbetts said a part 
of that process should be making sure to 
look at relevant kits, as well as making 
sure persons have the medication they 
need, and family and pets are secured.

“Now is a great time to update your 
plans,” said Mrs. Coleman. 

A booklet has been produced by hazard 
management with tips for disaster prepa-
ration, with shelter locations and maps 
included. 

After storms, there is usually no elec-
tricity or running water and the aftermath 
can often times be worse than the event 
itself. 

Employers should help their employees 
to find hurricane shelters and owners of 
businesses are encouraged to build their 
facilities in such a way that staff can stay 
there in the event of a storm, according to 
the experts. 

CONTINUED FROM Page 1
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UK affordable housing idea could 
help Cayman’s crisis

Taking part in a recent Cayman Con-
versations with Ralph Lewis, Eric Bush, 
Chief Officer in the Ministry of Planning, 
Agriculture, Housing, Infrastructure, 
Transport & Development talked about 
the need to rethink the development of 
Cayman’s housing pool. During the discus-
sion, he spoke about the need to consider 
shared space living in Cayman, as they do 
in many other parts of the world. One such 
project currently in the works in the UK is 
the redevelopment of the Tolworth Tower 
Complex in the London Borough of King-
ston-upon-Thames.

Tolworth Tower was originally built as 
an office complex and stands at 81 metres 
with 22 floors and was completed in 1964. 
Since 2015, the derelict office complex has 
been subject to three separate applica-
tions for renovation, with the most recent 
application in early 2021 being refused by 
the planning inspectorate in June 2022 as 
they worried about the effect the project 
would have on the character and appear-

ance of the site and surrounding area.
Revised plans following pre-planning 

consultations, which saw the number of 
planned affordable homes reduced from 
499 to 492. They also included doubling 
the office floor space, increase in the size 
of public space, and redesigning the two 
new towers in a manner closely mim-
icking a local, architecturally significant 
1960s office tower.

Proposed works include the renovation 
of the existing curtain wall on Tolworth 
Tower, with the conversion of most of the 
floors to 261 residential homes, with 69% 
of these being one-bedroom homes. These 
are expected to be for sale. There will also 
be new builds on some floors which will 
contain a further good number of homes. 
Income-restricted new homes are set to 
be delivered on the lower floors.

The current upper floors of the car park 
used by the customers of a store will be 
converted into landscaped amenity space 
for future residents, with developers hop-

ing for a dramatic increase in biodiversity 
as a result.

In the Cayman Conversations episode, 
Mr Bush said Cayman’s current housing 
crisis was really an economic crisis and 
that shared space living such as this pro-
posed project in Kingston helped to allay 
the costs of home ownership, such as in-
surance, electricity and maintenance.

“If it’s a multi-unit development, all of 

these costs are shared. You start to get the 
economies of scale of insurance, of cool-
ing, of the building itself. This crunch/cri-
sis is more of an economic crisis because 
it is talking about the actual affordability 
and attainability of the housing,” he said.

In this way, Cayman may well have to 
embrace higher buildings to accommodate 
home ownership on any scale. This was in-
evitably the natural solution, he said.

“There are new facilities coming online 
and a new list of shelters and other impor-
tant facilities is coming out later this year. 
We always encourage employers to look 
out for their staff, as well as for friends 
and family and the community,” said Mr. 
Tibbetts.  

“The average height above sea level is 
7ft in Grand Cayman and though Cayman 
Brac is a bit higher, all of the Cayman Is-
lands is vulnerable. Remember public 
shelters are not comfortable, You have to 
bring your own food, etc. So make sure 
you are making other plans and think out-
side the box,” he added. 

Both he and Mrs. Coleman agreed that 
whenever we have a major storm go through 
the area people think they are ‘good to go’ 
once they have survived. However, the reali-
ty is that every time there is a storm, houses 
and structures are weakened. 

“Get in and have your straps and roof-
tops checked to make sure they are all in 
order because disaster management per-
sonnel are not going to be able to get to 
you during a storm and you have to be 

able to survive during the time before they 
can get to you,” said Mr. Tibbetts and Mrs. 
Coleman.  

Mr. Tibbetts noted that if there is a cate-
gory 3,4 or 5 hurricane, he will be quaran-
tined to the Government Administration 
Building with other forecasters to collect 
and record information during the storm. 

In terms of his family, Mr. Tibbetts’ im-
mediate family joins him there. 

“During Ivan, the center was the old fire 
station. My older brother was fireman. 

“mother, his wife and all of my children 
were all there and it takes the stress off my 
shoulders knowing that they are there so I 
can concentrate on serving the people of 
these Islands,” he noted. 

Mr. Tibbets has to look at conditions 
and detect tornadoes and other residual 
effects of the storm. 

He has to step away from the disaster 
management side of things to appreciate 
the power and magnitude of what is hap-
pening. 

If cayman is getting hit by a major hurri-
cane John doesn’t sleep, as he is responsi-
ble for making sure the government is up 
to date. 

“If we have a category 5 storm coming, 
once tropical force winds come, opera-

tions at the operational center at the CIAA 
General Aviation Terminal shuts down.

 “The staff picks up the slack. We have 
a tendency to try and predict things and 
when that transfer will occur. The person 
living closest to the station is the last per-
son working, as we don’t want them driv-
ing long distances in those circumstanc-
es.,” said Mr. Tibbets. 

The National Emergency Center is locat-
ed at the gov administration building and 
rotation of staff is important, because they 

are also extremely ‘taxed’ during the storm.
The sacrifices that Mr. Tibbetts and Mrs. 

Coleman have to make during the advent of 
majors storms, as well as the stress levels 
they experience are not often appreciated 
and these have to be managed constantly 
in order to be able to keep everyone else 
calm and reassured.

Both civil servants noted that they try to 
make sure their families are ready early in 
the year so  they can give full attention to 
their jobs. 

HIGHLY ACTIVE
CONTINUED FROM Page 2
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LifeLine Thanks Supporters and 
Volunteers 

By Stuart Wilson 

Founders, member and donors of the 
LifeLine gathered at the Governor’s House 
on the Seven Mile Beach in Grand Cayman 
on Wednesday, 17th April for a reception to 
thank volunteers and supporters, who have 
contributed to the organisation’s success 
during the four years since its inception. 

LifeLine was created to maintain a na-
tional database of Automated External 
Defibrillators (AEDs) linked to the Depart-
ment of Public Safety Communications 
(911), in addition to donating AEDs to lo-
cations that are most in need. 

The organisation also facilitates CPR 
training, offers a support network for those 
who have been involved in a resuscitation, 
holds round-table discussions with leaders 
of various industries to educate them on 
the benefits of AED ownership and CPR/
AED training and a list of other activities. 

Attendees at Thursday’s event were 
updated about the progress and recent 

successes of LifeLine, including over 200 
AEDs now placed at various locations to 
save lives in the event of sudden cardiac 
arrest, for which there is a 10 percent sur-
vival rate when AEDs are present. In the 
Cayman Islands, the number is 1 percent. 

LifeLine has also recently introduced a 
new Life Force volunteer programme in 
which volunteers receive 12 AEDS each 
and are respsonsible for distribution, 
training and oversight of the units.  

An Automated External Defibrillator, of-
ten referred to as just a defibrillator is a 
mobile device that reboots the heart, simi-
lar to rebooting a computer. 

The AED only delivers a shock if it de-
tects an electrical problem such as an ar-
rhythmia (and even then, it will only shock 
two types of arrhythmias: pulseless ven-
tricular tachycardia (v-tach) or ventricu-
lar fibrillation (v-fib)). This means that 
an AED cannot cause damage to a healthy 
heart or bring back to life a heart in which 
there is no electrical activity (asystole).

Once turned on the AED tells the opera-
tor what to do, like a talking robotic para-
medic and when the pads/electrodes are 
placed on the patient, the AED will analyse 
the heartbeat and determine whether a 
shock is necessary.

“It is important to remember that this is 
not a machine to fear or be nervous of. All 
you have to do is turn it on and follow the 
oral instructions. It is there to help, and 
its presence should be reassuring,” noted 
LifeLong representatives. 

During Wednesday’s ceremony at the 
Governor’s House attendees had an oppor-
tunity to meet Charles Adams Jr., whose 
life was saved using and AED device at the 
Tennis Club on 26th February, 2020, only 
weeks after the life saving machine had 
been placed at the facility. 

Mr. Adam has gone on to become a mas-
sive supporter of the LifeLine and unveiled 
a special donation at Wednesday’s event. 

“The new 60th anniversary of the first 
written Constitution of the Cayman Is-

lands was commemorated with a special 
bank note, of which there was a million 
dollars printed. I have been collecting 
these over time and today, I would like to 
donate that collection, which amounts to 
CI$5,000 to the LifeLine Organisation,” he 
remarked. 

Mrs. Glenna Black, who is one of the 
Directors of LifeLine thanked her fellow 
Directer and founder Christina Kish, who 
left her job as an attorney to start the life 
saving NPO. 

In 2018 Christina’s son, daughter and 
husband were diagnosed with an electrical 
heart condition called Long QT Syndrome. 
Since then her family has embarked on a 
journey of medical education, including 
being trained and facilitating the training 
of over 200 others in the use of CPR and 
AEDs, and the dos and don’ts of life with a 
known electrical heart condition.

For more on LifeLine and to learn how 
you may be able to contribute visit their 
website at: https://lifeline.ky/

XX Charles Adam, whose life was saved using an AED after a cardiac event while playing 
tennis stands with LifeLine Founder Christina Kish, along with a donation of CI$5,000 in 
Cayman Islands 60 year constitutional commemorative 1 dollar notes he collected. 

XX (L-R) LifeLine Supporter Charles Adam, LifeLine Founder and Director Christina Kish, Life-
Line DIrector Wendy Johnston, Cayman Island Governor Jane Owen, LifeLine Founder and 
Director Glenna Black and LifeLine Director Sharon Philbrick.  

XX Cayman Islands Governor Jane Owen looks on as LifeLine Founder and Director Glenna 
Black addresses the attendees at a reception to thank volunteers and supporters. 

XX AED Resuscitation Survivor Charles Adam stands with Cayman Island Governor Jane 
Owen at a ceremony to thank volunteers and supporters of the LifeLine organisation. 
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RBC appoints new Head of 
Caribbean Banking

RBC Financial (Caribbean) Limited, 
(“RBC”) has appointed Chris Duggan, a 
native of the Cayman Islands, as Senior 
Vice President and Head of RBC Caribbean 
Banking, effective April 1, 2024. He suc-
ceeds Chris Ronald, who has been leading 
the bank’s operations in the Caribbean 
for the last 2.5 years and has recently re-
turned to Canada as Regional President, 
Atlantic Provinces at RBC.

Duggan, who is based in Nassau, The 
Bahamas, is taking on responsibilities as 
Head of RBC Caribbean Banking to car-
ry out the bank’s strategic direction and 
manage the overall business strategy and 
vision across the Caribbean region. He has 
a career spanning more than two decades 
in the financial industry across both the 
United States and the Caribbean.

Most recently, he was the Cayman Is-
lands Government Representative to 
North America, in Washington DC, primar-
ily focussed on financial services. Prior to 
his tenure for the Cayman Islands Govern-
ment, he served as a senior executive at 
DART Family Office and Butterfield Bank.

RBC’s Executive Vice President, Per-
sonal Financing Products, Erica Nielsen 
said “We’re delighted to welcome Chris 
to RBC. Born and raised in the Caribbean, 
Chris has a deep understanding of the re-
gional financial landscape and a passion 
for representing the culture. He is highly 
driven, outcomefocused, and passionate 

about building trusted relationships with 
clients, communities, and employees.

His appointment demonstrates our con-
tinued commitment to the region. I am 
confident that under Chris’ leadership, 
Caribbean Banking will continue to grow 
and serve our clients and communities.”

As an active member of the commu-
nities where he lives and works, he has 
held leadership roles on the boards of nu-

merous charitable organizations over the 
years. Duggan was awarded the Queen’s 
Certificate and Badge of Honour in rec-
ognition of his outstanding service to the 
Cayman Islands community during the 
COVID-19 Pandemic. 

About RBC in the Caribbean
With 115 years of dedicated service to 

the region, RBC has a presence in 10 coun-
tries and territories, with 38 branches and 

over 2,800+ employees serving more than 
half a million clients. As one of the Carib-
bean’s leading diversified financial ser-
vices companies, RBC provides personal 
and commercial banking, wealth manage-
ment, corporate and investment banking, 
insurance and trust and asset manage-
ment services to a wide range of clients, 
including individuals, small businesses, 
general commercial entities, regional and 
multi-national corporations and govern-
ments. For more information, please visit 
rbc.com/caribbean.

About RBC
Royal Bank of Canada is a global finan-

cial institution with a purpose-driven, 
principles-led approach to delivering lead-
ing performance. Our success comes from 
the 98,000+ employees who leverage their 
imaginations and insights to bring our vi-
sion, values and strategy to life so we can 
help our clients thrive and communities 
prosper. As Canada’s biggest bank and one 
of the largest in the world, based on mar-
ket capitalization, we have a diversified 
business model with a focus on innovation 
and providing exceptional experiences to 
our 17 million clients in Canada, the U.S. 
and 27 other countries. Learn more at 
rbc.com. We are proud to support a broad 
range of community initiatives through 
donations, community investments and 
employee volunteer activities. See how at 
rbc.com/community-social-impact.

X Chris Duggan - RBC

What We're Looking For:
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Deputy Premier Heads to Asia 
on Government Business

National Health Strategy Consultation 
Launch Set

Public Advisory: RCIPS Warn Community 
about Vehicle Break Ins and Thefts

Deputy Premier and Minister for Fi-
nancial Services and Commerce, the 
Hon. André Ebanks, will be in Tokyo 
and Hong Kong the week of 22 April for 
meetings with industry and regulators.

Government’s Representative in the 
Asia Overseas Office, Gene DaCosta, 

was significantly involved in develop-
ing the schedule. He will attend the 
meetings as well.

During the Deputy Premier’s ab-
sence Minister of Border Control and 
Labour, the Hon. Dwayne Seymour, will 
act across all of the Deputy Premier’s 

Government responsibilities, which 
also includes the Ministry for Invest-
ment, Innovation and Social Develop-
ment.

The Deputy Premier will update the 
public on the visit shortly after he re-
turns to office on 29 April.

The Ministry of Health & Wellness will 
be launching a one-month consultation 
period to help determine Cayman’s new 
national health strategy from May 1-31st, 
2024.  The consultation, which is being 
undertaken with support from the Pan 
American Health Organisation (PAHO), 
will help in the development of an over-
arching guiding document for the Cayman 
Islands that defines the 10-year strategic 
directions with regards to health and the 
healthcare system.  The public consulta-
tion is being conducted to ensure that the 
new strategy is  informed by a range of key 
stakeholders. 

“The reality is that Cayman is long over-
due for a new national health strategy,” 
explains Hon. Sabrina Turner, Minister 
for Health & Wellness.  “A national health 
strategy is an agreed upon blueprint from 
which we- policy makers, health care pro-

viders, advocates and patients- all work 
together to help bring about the best 
health outcomes for individuals, families, 

communities and the nation as a whole.  
This strategy helps us understand what 
we, collectively, see as the health priorities 
for the country, and to work towards com-
mon goals,” she adds.

The intensive public consultation will 
create numerous opportunities for pub-
lic participation.  Prior to its start, rep-
resentatives from the Ministry will be 
engaging and preparing the public for 
the consultation period.  From May 1-31, 
the Ministry will be proactively soliciting 
feedback from the community via talk 
shows, virtual and face-to-face townhalls, 
a designated survey, social media posts, 
and email, among other avenues.  Min-
istry officials will also be engaging key 
stakeholders in health, including private 
and public sector providers, NPOs, faith-
based organisations, and other key advo-
cates in health.

“Everyone engages with the health-
care sector in some way,” explains Chief 
Nursing Officer, Felicia McLean. “Wheth-
er for ourselves or our loved ones, ac-
cess to healthcare is something that 
impacts all of us, throughout our life 
span.  Therefore, your voice matters to 
us as we work towards creating a na-
tional health strategy that truly reflects 
our community needs. I encourage you 
to take a moment to complete the survey 
as your input is invaluable in ensuring 
inclusive healthcare for everyone.  Let’s 
work together today to make healthcare 
better tomorrow.”

The National Health Strategy Consul-
tation period will run from May 1-31st.  
Email contributions are welcome on MO-
HFeedback@gov.ky, and the consultation 
survey will be available on May 1st  on 
www.gov.ky/health-wellness. 

Police are seeing an increase in the 
numbers of reports of thefts from vehi-
cles, both being left insecure and vehi-
cle windows being smashed and items 
stolen.  Commonly stolen items include 
tools, jewelery, electronics and money.

“We want to remind the public, the 
importance of removing all items of val-
ue from their vehicle when you return 
home at the end of the day - especially 
tools, jewelry, electronics and money” 
says Chief Superintendent Brad Ebanks.  
“If some items are unable to be removed 
eg: certain types of constructions tools, 
consider ways to secure them within the 
vehicle, for example, keep tools locked 
inside a heavy duty tool box within your 
vehicle”.

“We continue to see thefts from vehi-
cles advancing from ‘opportunistic’ in 
nature, where unlocked vehicles have 
provided easy access to thieves, to what 
we consider are targeted and brazen 
thefts, whereby thieves are scanning car 
interiors for items of value before smash-
ing windows and taking items.  These 
thefts are often occurring overnight, 
when vehicles are parked at persons’ 
residence or at commercial premises. 
The RCIPS has already made a number of 

arrests and will continue to investigate 
incidents when reported. However, we 
implore the public to display some pre-
ventative measures to avoid becoming a 
target”, said Chief Supt. Ebanks.

Remember:

1. Most importantly, don’t leave valua-
ble items in your vehicle.

2. If you have to store items in your ve-
hicles, ensure they are not visible when 
your car is unattended.

3. Where possible, record serial num-

bers and keep photos of your valuables, 
or engrave unique markings in order 
that they can be identified more easily 
if a theft does occur, and for insurance 
purposes.

4. Always secure windows and lock 
the doors of vehicles when they are un-
attended - especially overnight.

5. Consider adding a vehicle alarm 
and/or CCTV cameras at your property 
as an additional measure if possible.

6. When not at home, park vehicles 
in well-lit areas and if possible in plac-
es with security cameras or security of-
ficers on sight

The RCIPS is encouraging all members 
of the public to report any such inci-
dents to the police, by contacting 9-1-1, 
or your nearest police station.

If anyone has any information about 
the whereabouts of the construction 
tools being stolen please contact the 
RCIPS, or anonymous tips can be pro-
vided directly to the RCIPS via our Con-
fidential Tip Line at 949-7777, or via our 
website<http://www.rcips.ky/submit-
a-tip>.

Tips can also be submitted anony-
mously via the Cayman Crime Stoppers 
website<caymancrimestoppers.com>

XX Hon Sabrina Turner

XX Hon Andre Ebanks
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Dart extends Le Soleil d’Or 
internship to Cayman Brac youth

Young people in Cayman Brac are be-
ing given a unique opportunity to gain 
on the job experience in the tourism 
industry and position themselves as 
hospitality ambassadors through a new 
internship at Le Soleil d’Or. 

The three-month internship that 
starts in June 2024, the latest addi-
tion to the Dart Hospitality Training 
Programme, is open to those aged 17 
to 30 years, are recent graduates from 
secondary or tertiary educational pro-
grammes and residing in Cayman Brac. 
Two successful applicants will get expo-
sure to various roles at the Dart-owned 
nine-room boutique resort which has 
gained international acclaim for its 
farm-to-table philosophy. 

“I’m excited to announce that we 
are expanding training opportunities 
through our Dart Hospitality Training 
Programme through this special intern-
ship to those in Cayman Brac who are 
interested in being nurtured as authen-
tic Caymankind tourism ambassadors,” 
said Dart Chief of Staff, Joanne Lawson.

“Many talented young Caymanians 
have not only received on the job train-
ing but have also gone on to gain full-
time employment and promotions at 
properties in our hospitality portfolio 
in Grand Cayman and we are hoping for 
similar success in Cayman Brac.”

Dart Hospitality Programme Manag-
er, Dianne Conolly encouraged young 
people who are interested in the intern-
ship to apply before the 10 May 2024 
to apply deadline. Successful applicants 
will receive a minimum of 30 hours of 
training per week with an hourly sti-
pend and basic health insurance. Upon 
completion of the programme, trainees 
will have an opportunity to apply for 
vacant positions at Le Soleil d’Or. 

“It’s an excellent opportunity for 
young people from the Brac who would 
otherwise have had to travel to Grand 
Cayman. That’s why I’m excited to call 
on those who have an interest in open-
ing themselves to a world of possibil-
ities that exists in the hospitality in-

dustry,” she said, noting that successful 
applicants will rotate between roles 
in administration, food and beverage, 
housekeeping and on the resort’s 20-
acre farm.

Conolly added that ideal candidates 
would have obtained a minimum of a 
high school diploma, have basic com-
puting skills and are flexible to work 
evenings and weekends. 

Since 2022, 25 young Caymanians 
have graduated from the Dart Hospi-
tality Training Programme in Grand 
Cayman while being exposed to careers 
at Kimpton Seafire Resort + Spa, The 
Ritz-Carlton, Grand Cayman, Hampton 
by Hilton Grand Cayman.

For more information about the Le 
Soleil d’Or internship and to apply, visit 
www.dart.ky/hospitality.

XX Dianne Conolly and Nickolas DaCosta

XX Dianne Conolly presenting to interested participants in the Dart Hospitality Training Pro-
gramme Le Soleil d’Or internship information evening hosted last week.
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Cayman National Under-15 Cricket 
Tournament Gets Underway

The inaugural Cayman National Un-
der-15 Cricket Tournament got under-
way on Thursday, 18 April with John Gray 
High School facing off against St. Ignatius 
Catholic School at the historic Smith Road 
Oval. The competition is the signature 
cricket event for Cayman National, and 
part of the bank’s overall investment of 
over CI$50,000 in Cayman Cricket’s youth 
development programmes; the partner-
ship includes cash as well as uniforms, 
equipment, field branding, awards, tro-
phies and prizes. 

At a brief opening ceremony before 
the start of the opening match, the Hon. 
Minister for Youth, Sports and Heritage, 
Mr. Isaac Rankine, Mr. Courtney Myles, 
Cayman Cricket President and Mr. Joel 
Chadha, Senior Legal Counsel at Cayman 
National spoke about the importance of 
the partnership and the impact it will have 
on the sport. 

Cricket is one of eight currently identi-
fied focus sports of the government that 
receives financial support to help enhance 

the development and quality of its pro-
grammes delivered across the Cayman 
Islands.

“Cricket is a part of our Caymanian 
traditions; the game has been played in 
these islands since the 1800s and on this 
ground, the Smith Road Oval, since 1970. 
Therefore, it is important for us to do our 
part to preserve this beautiful aspect of 
our heritage and build on the cricket lega-
cy that our forefathers created many gen-
erations before us,” said Minister Rankine. 

“The financial support from the govern-
ment, together with private sector support 
from partners such as Cayman National, 
allows Cayman Cricket to increase the pro-
file of the game and increase exposure to 
our youth. It will significantly impact the 
longevity and success of the sport, while 
providing opportunities for our young 
people to better understand the game and 
fall in love with it the way many of us older 
folks have.”

Mr. Chadha, an avid cricket fan himself, 
encouraged the players to not only repre-

sent their respective schools but also epit-
omise the values of determination, team-
work, and resilience, traits he said will 
put them in good standing not only on the 
playing field but also as they go through 
life.

“Cricket has long been a sport that cap-
tures the hearts and minds of millions 
around the world, and today, we are about 
to witness the embodiment of that passion 
right here on this field. To the young crick-
eters here, believe me when I say you will 
look back one day and realise that these 
were some of the best days of your life,” 
said Mr. Chadha.

Cayman National’s commitment to Cay-
man Cricket is part of the bank’s Power 
to Make a Difference initiative, a corpo-

rate social responsibility programme that 
is operated in all the jurisdictions that 
the Republic Financial Holdings Limited 
group has a presence. RFHL’s commitment 
to cricket extends far beyond the Cayman 
Islands - Republic Bank Limited in Trini-
dad and Tobago is the current title spon-
sor and official bank of the Caribbean Pre-
mier League.

“Investing in our youth is investing in 
our future. Cayman National’s generosity 
and commitment to youth development 
and cricket in the Cayman Islands has set 
a standard to which other private sector 
companies should aspire. Cayman Cricket 
is deeply appreciative of this partnership, 

XX Hon Minister Isaac Rankine with Former West Indies Cricketer and Cricket Commentator 
Michael Holding

XX Hon Minister Isaac Rankine Bowls Ceremonial First Ball

XX St Ignatius Catholic School Team

SEE UNDER-15 CRICKET TOURNAMENT, Page 9
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East End Police Station to Serve as Base of 
Operations for East End and North Side

The RCIPS has commenced a phased ap-
proach towards enhancing policing pres-
ence and response time in the districts of 
North Side and East End. As part of this 
process, the officers assigned to these 
districts will be operating out of the East 
End Police Station. Additionally, the East-
ern Districts Traffic & Roads Policing Unit 
is operating out of the station, which will 
serve as the base of operations for these 
districts.

This also forms part of the business con-
tinuity plan for North Side since the sta-
tion was damaged by fire in 2023.

“Conducting operations out of the East 
End Police Station allows us to increase 
our police presence in North Side and 

East End, and provide more efficient ser-
vice to these communities. The increased 
presence at the station has already re-
sulted in walk-ins,” says Superintendent 
Richard Barrow, who oversees policing in 
the Eastern Districts and Sister Islands. 
“Going forward, the intention is to build 
to providing full 24-hour coverage at the 
station.”

“This initiative is a direct response to 
community feedback, where members of 
the public have expressed their desire to 
see more officers in their communities,” 
adds Supt. Barrow. “We intend to replicate 
these activities at the North Side Police 
Station, once it has been repaired and is 
again operational.”

XX John Gray High School Team

and we look forward to working with Cay-
man National to increase interest and par-

ticipation in the sport,” said Mr. Myles.
After the formalities were concluded, 

John Gray High School went on to defeat St. 
Ignatius Catholic School by 68 runs. John 
Gray High School batted first and made 
111 for 4 off their allotted 15 overs. Ales-
sandro Morris was the top scorer with 26 
not out. Bowling for St. Ignatius Catholic 

School, Bradley Verhoeven took 2 wickets 
for 14 runs and Mark James took 2 wick-
ets for 19 runs. St. Ignatius Catholic School 
in reply made 43 for 7 off their allotted 15 
overs. Bowling for John Gray High School, 
Tobias West took 3 wickets for 13 runs, 
and Eshjae Smith took 1 wicket for 2 runs.

The Cayman National U-15 Cricket 

Tournament runs until the end of May and 
includes girls and boys teams from Clifton 
Hunter High School, St. Ignatius Catholic 
School, John Gray High School, Cayman 
Prep High School and Cayman Academy.

 For cricket-related media and commu-
nications queries, please contact: info@
kellyholding.com  

Under-15 Cricket 
Tournament
CONTINUED FROM Page 8

Caymanian Times  |  Wednesday, April 24, 2024  |  Issue No 979 9Local Sports / Police News



Issue No 979  |  Wednesday, April 24, 2024  |  Caymanian Times10



Unlocking Sustainable Tourism: Grenada to Welcome a Diverse 
Lineup of Industry Leaders at CTO’s Sustainable Tourism Conference

The Caribbean Tourism Organization 
(CTO), in partnership with the Grenada Tour-
ism Authority, has curated a dynamic lineup 
of industry leaders and development part-
ners for its Sustainable Tourism Conference 
(STC 2024). The gathering aims to explore 
new strategies for enhancing sustainable 
tourism amidst evolving global challenges.

Slated for April 22-24, 2024, and centered 
around the theme The 5 Ps – People, Planet, 
Prosperity, Purpose and Partnership, the event 
brings together experts who will discuss cre-
ating innovative tourism experiences that 
capitalize on the Caribbean’s rich natural and 
cultural resources and presents strategies 
and best practice solutions to benefit from 
emerging opportunities and address sustain-
able tourism challenges.

Adam Stewart, Executive Chairman of San-
dals Resorts International and a renowned 
leader in sustainable tourism, will deliver the 
keynote address on April 22. His remarks are 
expected to inspire a series of productive dis-
cussions on building a resilient and responsi-
ble tourism infrastructure in the region.

The conference will feature an impressive 
roster of speakers sharing their expertise on 
sustainable tourism development during the 
following sessions:

GENERAL SESSION I – Planet: Preserv-
ing Paradise – Nurturing Nature for a 
Sustainable Future (April 22, 10:30 am - 
11:45 am): This session recognizes the vital 
connections between the health of our planet 
and the well-being of all living beings, includ-
ing humans. Emphasizing the urgent need for 
conservation action, participants will engage 
in discussions that transcend rhetoric, focus-
ing instead on tangible solutions and practi-
cal interventions. Speakers include:

• Christopher Corbin, Coordinator, Carta-
gena Convention Secretariat, United Nations 
Environment Programme (UNEP) 

• Giselle Carr, Head of Brand and Commu-
nications, InPlanet 

• Maria Fowell, Senior Technical Special-
ist-Tourism, Economic Development Unit, 
Organisation of Eastern Caribbean States 
Commission 

• Rosana John, Attorney-at-Law, Dentons 
Delany 

• Michael Russek, Artist, Designer, Fabri-
cator & Eco Creator 

• Maxine Welsh (Moderator), Director, 
The Nature Conservancy, Eastern Caribbean 
Division

GENERAL SESSION II – People: Breaking 
Barriers, Building Bridges: Harnessing 
Equity, Education, and Empowerment in 
Tourism (April 22, 11:45 am - 1:00 pm): 
The session will explore the pivotal role of di-
versity, equity, inclusion and education with-
in the tourism sector to empower individuals 
and drive sustainable development. Speakers 
include: 

• Tonni Brodber, Representative of UN 
Women Multi-Country Office, Caribbean 

• Dr. Acolla Lewis Cameron, Dean, Facul-
ty of Social Sciences, University of the West 
Indies, St. Augustine Campus 

• Amrita Bhalla, Managing Director, A.B. 
Consulting 

• Melnecia Marshall, Deputy CEO, St. Kitts 
Tourism Authority 

• Christopher Lee, Executive Recruiter & 
Consultant, BIPOC Executive Search 

• Richard Young (Moderator), Fashion Di-
rector & Creative Consultant, Richard Young 
Inc. 

GENERAL SESSION III – Indigenous Ex-

cellence: Championing Community, Coun-
try and Congruence with Destination 
Grenada (April 22, 2:15 pm - 3:30 pm): As 
Grenada celebrates 50 years of independence 
in 2024, this session highlights the nation’s 
achievements in fostering Indigenous Excel-
lence through public and private partner-
ships. Speakers include:

• Dr. Angus Friday, Strategic Partnerships 
Director, Waitt Institute, and Executive Chair-
man, Atlantean BioSphere Program

• Tiffany Geer, Marketing Manager, Event 
Coordinator and Dive Master, Aquanauts Gre-
nada

• Dr. Guido Marcelle, Pharmacognosist, 
Environmentalist and Practicing Natural 
Farmer 

• Mr. Phil Saye, Director, Grenada Fund for 
Conservation 

• Petra Roach (Moderator), Chief Execu-
tive Officer, Grenada Tourism Authority 

MASTER CLASS – Building Resilience 
Across the 5Ps: Strategies for Tourism Re-
silience & Competitiveness (April 22, 3:45 
pm - 4:45 pm): This dynamic session will 
explore strategies to bolster resilience with-
in the Caribbean tourism sector, focusing on 
environmental sustainability, comprehensive 
disaster management, climate variability and 
climate change. Speakers include:

• Dr. Deborah Brown, Disaster Recovery 
Specialist, Caribbean Disaster Emergency 
Management Agency 

• Barry Collymore, Owner and Executive 
Chairman, Mount Cinnamon Beach Resort; 
Co-Founder of West Indies School of Hospi-
tality (WISH) 

• Dr. Roché Mahon, Social Scientist, Carib-
bean Institute for Meteorology & Hydrology 

• Prof. Lloyd G. Waller (Moderator), Pro-
fessor of Digital Transformation Policy and 
Governance, University of the West Indies; 
Executive Director, Global Tourism Resilience 
and Crisis Management Centre   

Market & Industry Insights Panel (April 
23, 8:15 am - 9:00 am): A panel convening 
experts from the primary source markets and 
key industry stakeholders to offer perspec-
tives on the latest policies, trends, and de-
velopments shaping the tourism landscape. 
Speakers include:

• Carol Rose, Head of Sustainability, ABTA, 
The Travel Association

• Hannah Swift, Country Manager – Carib-
bean, Virgin Atlantic Airways Ltd.

• Dr. Allison T. Walker, Chief Surveillance 
Officer, Travelers’ Health Branch, Centers for 
Disease Control and Prevention 

• Rich Pruitt, Vice President of Environ-
mental Operation, Carnival Cruise Line

• Kendra Hopkin Stewart, Deputy Man-
aging Director, Blue Horizons Garden Resort; 
President, Grenada Hotel and Tourism Asso-
ciation 

• Frank Comito (Moderator), Special Ad-
visor and Former CEO/DG, Caribbean Hotel 
and Tourism Association 

Inter-Ministerial Dialogue on Cooper-
ation and Intersectoral Linkages (April 
23, 9:00 am - 9:30 am): This fireside chat 
will feature spirited contributions from four 
Ministers of the Government of Grenada on 
modern challenges and solutions in sustaina-
ble development and disaster risk reduction. 
Speakers include:

• Senator Adrian Thomas, Minister for 
Tourism, Creative Economy & Culture, Gre-
nada

• Lennox Andrews, Minister for Econom-
ic Development, Planning, Agriculture and 

Lands, Forestry, Marine Resources & Cooper-
atives, Grenada

• Kerryne James, Minister for Climate Re-
silience, Environment & Renewable Energy, 
Grenada

• Senator Jonathan La Crette, Minister of 
Youth and Sports, Grenada

• Bevan Springer (Moderator), President, 
Marketplace Excellence Corporation

GENERAL SESSION IV – Prosperity: 
Pathways to Prosperity for Sustainable 
Futures: Sustainable Tourism Financing 
Donors’ Roundtable (April 23, 9:30 am - 
10:30 am): This panel features an illustrious 
gathering of representatives from primary 
donor agencies, regional and international 
development organizations, and financial 
institutions supporting the Caribbean’s sus-
tainable development. Speakers include:

• Dr. Louise Twining-Ward, Senior Pri-
vate Sector Specialist, The World Bank

• Dr. Stacy Richards-Kennedy, Regional 
Manager for the Caribbean, CAF – Develop-
ment Bank of Latin America & the Caribbean 

• Petipha Lewis, Director, Board of the 
Caribbean Biodiversity Fund; Chair, Network 
of Caribbean Chambers of Commerce (CARI-
CHAM); Executive Director and Secretary to 
the Board of Directors of the Grenada Cham-
ber of Industry and Commerce 

• Chris McNair, Programme Specialist, 
Business Development, CARICOM Develop-
ment Fund 

• Wayne Elliott, Productivity & Innovation 
Coordinator, Compete Caribbean Partnership 
Facility 

• Amanda Charles (Moderator), Sustain-
able Tourism Specialist, Caribbean Tourism 
Organization

GENERAL SESSION V – Purpose: Pur-
pose Driven Tourism: Uniting Purpose 
with Passion for Sustainable Tourism 
(April 23, 11:00 am - 12:15 pm): This ses-
sion brings together industry leaders, stake-
holders and enthusiasts to explore the inter-
section of purpose and passion in sustainable 
travel. Discussions will explore how travelers 
and tourism providers can align their values 
and aspirations with meaningful experienc-
es contributing to sustainable development 
goals. Speakers include:

• Alicia Johnson, Author, Lonely Planet 
• Dr. Thérèse Yarde, Caribbean Fellow/

Senior Director, Caribbean SIDS Program-
ming, Conservation International 

• Kirpa Grewal, Co-Chair, Volunteerism 
Committee and Executive Committee Mem-
ber, Women in Cleantech & Sustainability 
Board of Directors

• Kitaka Mawuto, Chief Executive Officer, 
Elevate Media 

• Russ Fielden, Owner, True Blue Bay Re-
sort 

• Michael Carabash (Moderator), Partner, 
DMC LLP 

GENERAL SESSION VI – Partnership: 
Synergizing Sustainability: Fostering Pub-
lic, Private, and Community Partnerships 
in Tourism (April 23, 12:15 pm - 1:30 pm): 
This session focuses on the transformative 
power of multi-stakeholder partnerships in 
advancing sustainability within the tourism 
industry. It aims to chart new pathways to-
ward inclusive and responsible tourism de-
velopment by fostering collaboration.

• Michael Akin, President, LINK Strategic 
Partners 

• Marc Melville, CEO, Chukka Caribbean 
Adventures Group 

• Trevor Jonas Benson, President & Chief 

Executive Officer, Bannikin 
• Annie Bertrand, Public-Private-Com-

munity Partnership Consultant, SIDS Global 
Business Network

• Glenn Mandziuk, CEO, Sustainable Hos-
pitality Alliance 

• Michelle Mason, Social Impact and Rec-
ognition Manager, Sustainable Hospitality 
Alliance 

• Kennedy Pemberton (Moderator), Di-
rector of Operations, Green Case Consulting 

MASTER CLASS – Fu-Tech Tourism: De-
mystifying the Myths and Exploring the 
Risks, Benefits and New Opportunities 
(April 23, 2:45 pm - 3:45 pm): Engage with 
the future of technology (Fu-Tech) in tourism 
through this enlightening discussion. The ses-
sion will debunk myths and explore the risks, 
benefits, and new opportunities presented by 
emerging technologies, setting the stage for in-
novation in the industry. Speakers include: 

• Ed Limon, Co-Founder and Producer, 
Winged Whale Media 

• Kyle Maloney, Tech Ecosystem Builder; 
Digital Marketer; Investor; Co-Founder, Tech 
Beat Retreat 

• Stacey Hines, Founder & CEO, Epic 
Transformation

• Orlando Romain (Moderator), Advisor, 
Grenada Ministry of Planning and Economic 
Development, with responsibility for ICT and 
the Creative Economy

CONVERGENCE POINT – Bridging Per-
spectives for Future Tourism (April 23, 
4:00 pm - 4:45 pm): The closing session 
is designed to bring together diverse per-
spectives and stimulate dialogue and action 
that will help shape the future of Caribbean 
tourism. It explores how stakeholders are 
working to address challenges, meet market 
demands, tap into new trends and promote 
responsible tourism while embracing The 
5Ps: People, Planet, Prosperity, Purpose and 
Partnership. Speakers include:

• Shelley V. Worrell, Founder, I AM Carib-
Being and Little Caribbean NYC 

• Rodney Payne, Chief Executive Officer, 
Destination Think 

• Oneidge Walrond, Minister of Tourism, 
Industry & Commerce, Guyana 

• Aria Laidlow-Ferdinand, Technical Of-
ficer, Caribbean Natural Resource Institute 
(CANARI) 

• Krisma McDonald, Director of Sustaina-
bility, Six Senses La Sagesse 

• Tenille Clarke (Moderator), Managing 
Director, Chambers Media Solutions 

Partners and sponsors for STC 2024 in-
clude LINK Strategic Partners, Little Carib-
bean NYC, Royal Caribbean International, 
Silversands Grenada Beach Resort, and Six 
Senses La Sagesse Grenada Resort.

Airline partners include interCaribbean 
Airways and Virgin Atlantic.

Sponsors of the Caribbean Sustainable 
Tourism Awards are the Grenada Hotel and 
Tourism Association, Grenada Investment 
Development Corporation, International In-
stitute of Tourism Studies at the GW School of 
Business, and World Sustainable Travel and 
Hospitality Awards.

Media partners signed up for the confer-
ence are Breaking Travel News, Caribbean 
Broadcasting Union, Caribbean Media Corpo-
ration, and Wanderlust.

Visit caribbeanstc.com for more informa-
tion about the conference, speakers, sessions 
and registration details. To learn more about 
the Grenada Tourism Authority, visit puregre-
nada.com.
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Autographs
Awards
Bells
Books
Bottles
Cards
Clocks
Coins
Dolls
Glassware
Guns
Letters
Magazines
Medals
Memorabilia
Models

Money
Mugs
Paintings
Pins
Plates
Pottery
Records
Rocks
Rugs
Shells
Silver
Stamps
Thimbles
Toys
Trophies
Watches

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

Water Authority - Cayman

“Suppliers of the World’s Most Popular Drink”

CAREER OPPORTUNITY

Invites applications for the post of

Human Resources Administrator

The successful candidate will provide general administrative support for the 
Human Resources and Administration Department, mainly in benefits administra-
tion, recruitment and staffing, staff event planning, and record management. He/
she will also provide administrative support for learning and development as 
needed.

JOB REQUIREMENTS:

▪ A Bachelor’s Degree in HR/Business Administration and minimum 2 years’ expe-
rience in HR Administration or; an Associates Degree in HR/Business Admin and
minimum 3 years’ experience in HR Admin

▪ Professional certification in HR management/administration from an accredit-
ed body, i.e. HRCI, SHRM, CIPD, CISHRP or equivalent, is preferred

▪ Excellent computer skills and proficiency in Microsoft Office Suite is required;
experience with relevant HRMS software will be advantageous

▪ Excellent written, oral and interpersonal communication skills

▪ Strong organisational and record management skills, and ability to work inde-
pendently and in a team to meet specific deadlines

▪ A valid CI Driver’s Licence.

The Water Authority offers competitive salaries, an international medical 
insurance plan, pension plan and generous vacation benefits.  The starting salary 
range is CI$46,340 - $57,920 per annum. 

Please send applications, including cover letter and resume to:

Chief HR Officer
P.O. Box 1104, Grand Cayman KY1-1102, Cayman Islands

Email: HR@waterauthority.ky 

Application Deadline: 7 May 2024

THE PERSON  |  You will have a Certificate in insurance or equivalent 
qualification and/or Property & Casualty Insurance experience. You 
will demonstrate strong organisational and administrative skills, be an 
excellent communicator and be proficient in the use and application of 
Microsoft and Email software applications. 

THE ROLE  |  As the P&C Claims Officer, you will be responsible meeting 
with and interviewing clients about their claims, recording all relevant 
information, liaising with repairers, and overseeing claim settlements.  
Other duties will include, but not be limited to customer service, 
administrative, and clerical duties to support the primary duties as well 
as participation in projects as assigned. 

ABOUT US  |  A leading regional player in the retail insurance sector, 
British Caymanian Insurance Company Limited is a subsidiary of Coralisle 
Group Ltd. With more than 600 employees and offices in Bermuda, and 
19 Caribbean Islands, we offer a complete range of premier financial and 
insurance services to our individual and corporate clients.  We know that 
our products make a real difference to our clients and their families. 

THE BENEFITS  |  The salary range is CI$ 49,600-58,600 depending 
on experience and qualifications. We also offer an attractive benefits 
package.

TO APPLY  |  Please send your resumé/cv by 3rd May 2024 latest, either 
by scanning the QR Code below, selecting the position and submitting 
your application, or by visiting http://tinyurl.com/CGVacancies. 

We have an exciting opportunity for an 
optimistic and persistent self-starter.

P&C                                    
Claims Officer 

British Caymanian Insurance Company Limited
BritCay House | 236 Eastern Avenue | Grand Cayman KY1-1102
Tel 345.949.8699 | Fax 345.949.8411 | www.CGCoralisle.com

Personal and Business Insurance
INSURANCE | HEALTH | PENSIONS | LIFE
A member of Coralisle Group Ltd.

CGBritCay_P&C Claims Officer_16.04.24_4.9x8.37_CT.indd   1 4/16/2024   2:28:23 PM

Store Clerk needed for On-The-Way 

Mini Mart

- Must be able to work weekends  

  and holidays.  

-  Must have a minimum of three  

  years experience in retail. 

-  Have P.O.S experience. 

-  Clean Police Record. 

-Shift work between 6am -10pm

 $6 per hour plus statutory benefi ts 

provided.

Send resume to caytour@yahoo.com

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000

For further information or to book an advert call 916 2000 or email: sales@caymaniantimes.ky
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2 days notice for ads

Monday
Wednesday

Friday

Newspaper Advertising Rates
Advertising Deadlines 
(48 Hours prior Publication Day)

Publication Day       Deadline 
                    (12pm (noon))

Monday   Thursday

Wednesday   Monday

Friday    Wednesday

Description CI$  Size (inches) W x H Maximum # of words

Full page 750 10 x 13.5 1200
2/3 page 650 10 x 8.37 or  6.6 x 13.5 900
1/2 page (horizontal) 450 10 x 6.67 700
1/2 page (Vertical) 450 4.9 x 13.5 700
1/3 page 350 4.9 x 8.37 400
1/4 page 250 4.9 x 6.67 350
1/5 page 150 4.9 x 4.96 200
1/8 page
1/16 page (Small)

75
50

4.9 x 3.25 
4.9 x 1.55 

or
or

 3.22 x 4.96
 2.38 x 3.25

200

Front Page Banner 200 10 x 1.5
Inserts (per 1,000 ) 300
Advertorial 1/2 Page 500
Graphic Design 50
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Director, Private Wealth Management 
Salary: CI$121,474 to CI$206,112 per annum
The Director, Private Wealth Management provides leadership, direction and oversight to Private Wealth Management businesses and is accountable for managing/delivering a 
portfolio of private banking and investment services. The incumbent has overall responsibility for growing the revenue through business development activities within the regulatory 
framework for Private Banking, Discretionary Portfolio Management and the PWM Investment Advisors, including all internal/external compliance regimes in the countries in which 
they operate. The incumbent is accountable for the delivery of bespoke financial solutions for high-net-worth clients by creating a superior customer service experience while 
increasing profitability.

About you
• At least 15 years of experience in the financial services industry, preferably in Private Wealth Management
• A minimum of 5 years’ demonstrated experience in building, maintaining relationships and growing high-net-worth portfolios
• University business degree or other professional designation. (CFA, CFP, B.Comm, MBA, CA, CGA, CMA, CIM). Successful completion of the Canadian Securities Course (or  
 equivalent experience).
• FMA (or Canadian Investment Manager designation) through CSI an asset
• Significant experience in credit rating and assessment (corporate/commercial banking experience would be an asset)
• Demonstrated ability in analysing sales and service results/trends and responding quickly and effectively to opportunities presented
• Expert knowledge of KYC, client acceptance and anti-money laundering requirements as well as modern risk and control management in banking

About our offer
You will have a challenging, diverse experience with opportunities for professional growth. Our compensation and reward package is attractively structured 
and performance bonuses are offered.

cibcfcib.com
cibc-firstcaribbean-international-bankThe CIBC logo is a trademark of CIBC, used under license.

Investment Advisor
Salary: CI$98,114 to CI$147,171 per annum  
The Investment Advisor is part of a team of investment and private banking professionals within CIBC Caribbean Private Wealth Management (PWM) team and has responsibility for 
effectively managing and growing a portfolio of investment products, which increases the overall profit contribution to PWM. The Advisor is primarily responsible for delivering ‘best 
advice’ to clients regarding their investment management needs  to meet each client investment strategy within their risk tolerance. The Advisor supports clients’ overall needs for 
broader wealth advisory services. The Advisor is responsible for ensuring the highest possible level of client satisfaction via delivering bespoke financial solutions for high net worth 
clients whether their need is to create wealth, accumulate wealth, protect wealth or pass on wealth.

About you
• Min. 7 years’ proven experience in Private Wealth Management regionally and/or internationally, with at least 4 years’ specific experience as an investment advisor with experience  
 in successfully directing Investment Associates
• Successfully completed Canadian Securities Course or US equivalent Professional Financial Planning course and continuing education to Certified Financial Planners designation  
 preferred
• Additional financial accreditation or designations would be an asset (PFPC, CFA, CA, etc)
• Proven success as an Investment Advisor with existing portfolio of clients 
• State of the art expert knowledge of KYC, client acceptance and AML requirements as well as modern risk and control management 
• Demonstrated success and ability to build, grow and maintain new client relationships
• Excellent and proven experience with concepts of personal financial planning and strong knowledge of all banking, investment and credit products and services

Assistant, Executive Administrative & Corporate Secretary Support
Salary: CI$55,942 to CI$83,913 per annum
The Executive Administrative Assistant & Corporate Secretary Support provides confidential administrative support to the Chief Commercial Officer (CCO) & the Managing Director, 
Cayman Operating Company, responds to queries from various internal and external stakeholders and follows up on the status of milestones agreed with project teams on various 
projects being undertaken under the mandate of the CCO/MD’s office. The incumbent also provides confidential administrative support to the Assistant Group Corporate Secretary in 
relation to all corporate secretarial and related functions for CIBC Caribbean Cayman Bank and CIBC Caribbean Cayman Trusts.

About you
• Minimum of 5 years banking experience
• Minimum of five years’ experience in administration at a senior level, with direct exposure to Board, executive and regulators
• General understanding of the banking system
• Understanding of project management methodologies
• Corporate secretarial experience preferred
• Legal/paralegal experience would be beneficial
• Good knowledge of corporate governance

Our goal is to help you reach yours

Scan for details

To view the full role profile and apply for this and any other positions, kindly visit cibcfcib.com/about-us/careers. 
Applications with detailed resumes should be submitted no later than  April 24, 2024.

CIBC Caribbean thanks all applicants for their interest, however only those under consideration will be contacted.     

Issue No 979  |  Wednesday, April 24, 2024  |  Caymanian Times14 Classifieds



N O T I C E S

Smile Dental Clinic

Requires a Dentist Helper evenings & weekends.

The successful candidate will be responsible for cleaning the Clinic and dental 
equipment after hours & on weekends.
Periodically they will assist with errands as needed.  Must have a Health servic-
es background and be familiar with human health sanitizing guidelines and proto-
cols for maintaining asepsis and preventing cross contamination in medical/Dental 
equipment, especially those for fabricating and restoring crowns and appliances.
The Dentist Helper will be required to work mostly evenings and weekends after the 
Practice closes.
Must be trustworthy and reliable. If lacking experience, will be asked to do some 
Online training to qualify.

Salary range: $8.00 - $10.00 per hour

Pension and Medical Ins. Provided in accordance with Cayman Law.
Caymanians or Status holders need only Apply.
Send Resume to PO Box 10116, KY1-1001

PLANNING PERMISSION

This is to notify the public that ID Corporation Ltd. has applied for planning permis-

sion for a 730 sf change of use from retail to restaurant on Block 14BG, Parcel 105, 

on North Church Street. The proposal may be inspected at the Planning Depart-

ment, located in at the first floor of the Government Administration Building, 133 

Elgin Avenue (244-6501). Anyone wishing to object may do so in writing.  Letters 

shall state the nature of concern and precise grounds for objection. All objections 

must be received within 21 calendar days of the final advertisement of this notice.  

Objections may be e-mailed to planning.dept@gov.ky, faxed to 769-2922 or mailed 

to P.O. Box 113, KY-9000

PUBLIC NOTICE

REQUEST FOR ALTERATION TO THE DEVELOPMENT PLAN 1997 

The Central Planning Authority (CPA) is considering an alteration to the Development 
Plan 1997 (RZ23-0005) for the following: Block 23B Parcel 112 from Low Density 
Residential and unassigned zoning to Beach Resort Residential. This parcel is located 
to the south of South Sound Road.

The electronic file can be inspected at the Department of Planning, Government 
Administration Building, 133 Elgin Avenue, George Town between 8:30 am and 
4:00 pm, Monday to Friday. Anyone wishing to comment on this proposal must do 
so in writing within 60 days of the final advertisement (May 3rd 2024) or by July 2nd 
2024. Please remit all correspondence to the attention of the Director of Planning, 
P.O. Box 113, KY1-9000 Grand Cayman, Cayman Islands; or by email to planning.
dept@gov.ky. CPA meeting minutes pertaining to this application can be found on 
the Department’s website at www.planning.ky (Meeting CPA/04/24; Item 3.1) 

 CAYMAN ISLANDS GOVERNMENT
MINISTRY OF BORDER CONTROL, 

LABOUR & CULTURE

Applications are invited for the post of:

SENIOR BUSINESS ANALYST

 SALARY: CI$73,416.00.00 – CI$96,336.00 PER ANNUM

The postholder will be required to work within the Ministry to capture both business 
and IT requirements, document their operations and processes, and recommend 
and implement solutions. This will be done in close collaboration with users, man-
agement, Computer Services, technical staff and with external vendors (where nec-
essary). The postholder will be required to manage outsourcing arrangements with 
external contractors, and lead the procurement of services. The postholder will also 
be required to manage various projects including planning, execution and control.
The postholder will also be expected to lead teams in business process manage-
ment in the various departments being supported by the Ministry, and identify and 
develop new and alternative approaches to performing business activities made 
possible by the availability of information technology and new techniques.  

Education and/or Experience /Qualifications

The postholder should possess a Bachelor’s degree preferably in a business or 
IT related field, plus a minimum of five (5) years post High School experience in a 
combination of research, reporting, business analysis and projects management.  

Technical Knowledge and Hard Skills:

• The postholder must have analytical skills and project management and design 
skills, with the ability to translate concepts into requirements. 
• Demonstrable evidence must be provided of a systematic, disciplined and analyt-
ical approach to problem solving.  
• Exposure to formal Business Process Management and analytic tools is desirable. 
• The postholder should have expert knowledge in analytic techniques and busi-
ness process modelling. 
• Additionally, the postholder should be proficient in Data gathering, and quantita-
tive and qualitative data analysis, including business process metrics and meas-
ures linking to business KPIs.
• An above-average knowledge of Microsoft Office tools is expected together with 
expert experience with tools such as MS Projects or Microsoft Visio.

Soft Skills:
• The postholder must also have above average inter-personal skills with substan-
tial experience of handling user contact with the ability of communicating at all 
levels of Government with great confidence and diplomacy. 
• The post holder must be self-disciplined, flexible and adaptable with the ability to 
take a creative approach to problem solving.  Excellent English language verbal and 
writing skills are expected.

Benefits will be determined in accordance with the Public Service Management Act and 
Personnel Regulations, the Public Service Pensions Act and the CINICO Health Plan. 

DETAILED job description, benefits information and application form are available at:
www.careers.gov.ky

Closing Date:- 07 MAY, 2024
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