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The 2024 Hurricane season 
starts on Saturday June 1st
Rapidly intensifying tropical storms 

and hurricanes are especially danger-
ous because they can give the public 

less time to prepare and catch people off 
guard. Here’s why AccuWeather meteor-
ologists are concerned for 2024.

Along with the anticipation of an ex-
tremely busy Atlantic hurricane season, 
AccuWeather meteorologists are greatly 
concerned that conditions over much of 
the basin could have a significant num-

ber of storms that undergo rapid inten-
sification. Where this occurs as storms 
approach land could greatly add to the 
risk to lives and property.

Rapid intensification is a term meteor-
ologists use to define tropical storms and 

SEE HURRICANCE SEASON 2024, PAGE 10
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The Ministry of District Administra-
tion and Lands (MDAL) proudly an-
nounced the official commencement 
of construction for the Cayman Brac 
(CYB) Accommodation Block, set to be 

completed by November 2024. This 
pivotal project was inaugurated with a 
ceremonial ground-breaking ceremony, 
signifying a significant step forward in 
the development and improvement of 

essential services on Cayman Brac.
The CYB Accommodation Block will 

provide 38 suites and is designed to 
facilitate long-term overnight stays for 
developers and construction teams in-
volved in the new high school and gym 
projects, as well as other future gov-
ernment initiatives. Additionally, it will 
serve visiting school and sports teams, 
fostering the growth of sports and 
events tourism on the island.

Premier and Minister of Lands, Hon. 
Juliana O’Connor-Connolly, hosted the 
ground-breaking ceremony at the de-
velopment site. In her address, she em-
phasized the project’s alignment with 
the Government’s strategic priorities, 
stating, “By removing the obstacle of 
accommodation for future construc-
tion teams, which has historically been 
a deterrent to developers, development 
in Cayman Brac will be encouraged in 
a manageable way. This will lead to the 
implementation of projects that enhance 
the lives of Cayman Brac residents and 
improve essential services. Furthermore, 
the accommodation block will promote 
and facilitate the growth of sports and 
events tourism due to its potential of 
utilisation by visiting sports teams and 
schools.”

The key features of the CYB Accom-
modation Block include:

• Prime Location: Situated between 
the Cayman Brac Sports Complex and 
Multi-purpose Hall.

• Spacious Design: Comprising two 
single-story buildings, each 5,342.5 sq. 
ft., for a total of 10,685 sq. ft.

• Extensive Site: The block and parcel 
(107A 111) span a total of 18.1 acres.

• Sustainable Construction: De-
signed to resist hurricane-force winds 
per the Cayman Islands statutory code 
– International Building Code (IBC 
2009 CI Building Code).

• Robust Safety Standards: Win-
dows and doors meet hurricane design 
wind pressures and impact resistance 
in accordance with ASTM E1886-97 and 
ASTM E1996-97.

District Commissioner of the De-
partment of District Administration, 
B.L. Mark Tibbetts, served as the Mas-
ter of Ceremony, welcoming esteemed 
guests, including Government officials, 
key project stakeholders from both the 
private and public sectors, and notable 
community members of Cayman Brac.

The construction of the CYB Accom-
modation Block marks a transformative 
phase for Cayman Brac, underscoring 
the government’s commitment to en-
hancing infrastructure, future proof-
ing for resiliency and supporting com-
munity development. The project will 
significantly reduce lodging expenses 
attributed to the new high school con-
struction project and create new op-
portunities for sports and education 
programmes that require inter-island 
travel to Cayman Brac.

X Ceremonial breaking of the ground was led by the Hon. Premier Juliana O’Connor-Connol-
ly and joined by key project stakeholders for the ‘breaking of the grounds. (L-to-r) MDAL 
Acting Chief Officer-Wilbur Welcome, Managing Director of Arch and Godfrey-Garth Arch, 
Acting Deputy Governor-Gloria McField-Nixon Hon. Juliana O’Connor-Connolly, PWD Sen-
ior Project Manager-Wayne Riley, Hon. Isaac Rankine, Minister of Youth, Sports & Heritage, 
MP Moses Kirkconnell, and District Commissioner-Mark Tibbetts

X Architectural renderings of the CYB Accommodation block
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What is Plan Cayman?

Plan Cayman is the name for Cayman’s long-
range comprehensive development plan, which
will be used to guide physical development and
overall land use in the Cayman Islands. It is
comprised of three key elements:

Planning Statement: A high-level policy
defining land use zones and identifying land
use priorities for Cayman.

1.

Area Plans and Zoning Map: Detailed
policies for different locations in Cayman
and map assigning land use zones.

2.

Development and Planning Regulations:
Legislation to support the Planning
Statement, Area Plans, and Zoning Map.

3.

issued May 22, 2024
NDP PUBLIC CONSULTATION

Advancing the Vision through Community Engagement: 

 PUBLIC CONSULTATION NOTICE
''Plan Cayman", The National Development Plan

We are inviting feedback on the updated Planning Statement document, which is the first phase of the development
plan review process. This document has been drafted to incorporate the policies previously identified within the
National Planning Framework (NPF) document. This consultation is the first stage in the Development Plan review
process. To review the Planning Statement, go to https://www.plancayman.ky/

In Person: 
West Bay:              
George Town:       
Savannah:             
Bodden Town:      
North Side:            
Cayman Brac:       
Little Cayman      
East End 

June 4, Sir John A Cumber Primary School, 7:00 PM - 9:00 PM
June 6, George Town Constitution Hall, 7:00 PM - 9:00 PM
June 10, Savannah United Church, 7:00 PM - 9:00 PM
June 13, Bodden Town Church of God, 7:00 PM - 9:00 PM
July 4, Edna Moyle Primary School, 7:00 PM - 9:00 PM
July 8, Aston Rutty Centre, Cayman Brac, 7:00 PM - 9:00 PM
July 15, Little Cayman Beach Resort, 7:00 PM - 9:00 PM
July 18, William Allen McLaughlin Civic Centre, 7:00 PM - 9:00 PM

Public Consultation Schedule:

Virtual Public Consultation: via CIG Facebook live and CIG You Tube live.  
All Islands:             July 18, 12:00 PM - 1:00 PM 
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RE/MAX CAYMAN ISLANDS
HONOURED WITH COMMUNITY SERVICE AWARD

PRESENTED BY RE/MAX CARIBBEAN & CENTRAL AMERICA 

Southwest Airlines Launches Daily Nonstop Service 
to Grand Cayman From Orlando This Summer

RE/MAX Cayman Islands is proud to an-
nounce that they were recently honored 
with the 2023 Community Service Award 
presented by RE/MAX Caribbean and Cen-
tral America.

“RE/MAX Cayman Islands is an inspira-
tion to many franchises around the world, 
due to the level of service that they pro-
vide, and how much they give back to their 
community,” added Ricardo Cardenas, 
Co-Owner and Regional Director, RE/MAX 
Caribbean and Central America. “They are 
a true example of the abundance mental-

ity that we profess at RE/MAX. They see 
giving back not as an option, but as a re-
sponsibility that they are happy to fulfill.”

The RE/MAX Caribbean and Central 
America region consists of 25 countries 
with more than 106 offices and 836 agents.

For the past 30 years, RE/MAX Cay-
man Islands has been recognized for its 
commitment to community service, dis-
tinguishing them from other real estate 
companies on the island. Their dedicated 
charity committee leads their annual do-
nation drives and community engagement 

initiatives, with every agent actively con-
tributing to their yearly fund.

“Giving back to our community has al-
ways been a cornerstone at RE/MAX Cay-
man Islands,” added James Bovell, Broker/
Owner. “Over the last 30 years we’ve been 
involved with charities throughout the is-
land. We helped re-build after Hurricane 
Ivan, we’ve participated in blood drives, 
collected toys for kids at Christmas, have 
multi-year commitments to fundraisers 
across the island and everything in be-
tween.” 

In 2023, RE/MAX Cayman Islands spon-
sored Stride Against Cancer, which they 
have done for over 12 years now. They also 
participated in the Chamber’s Earth Day 
Roadside Clean-up and was a Gold spon-
sor for the Flowers Sea Swim for the 8th 
consecutive year. They also participated 
in “Rock Your Socks” in support of World 
Down Syndrome Day, “Seniors Rock” in 
support of Meals on Wheels, among others. 

Inspired by co-founder Kim Lund’s late 
wife Brenda, The Breast Cancer Founda-
tion lies at the heart of the charitable en-
deavors at RE/MAX Cayman Islands with 
Kim Lund and James Bovell as founding 
members and current board members of 
the foundation which celebrates its 15th 
anniversary in 2024. 

“15 years ago, my desire was to contin-
ue the work that my late wife, Brenda, had 
started to bring more awareness to Cay-
man about breast cancer and the impor-
tance of early detection,” added Kim Lund, 
Broker/Owner. “As we continue to ramp 
up our support services, our goal is to help 
anyone with breast cancer get help when 
they need it until the Breast Cancer Foun-
dation is no longer necessary.”

At the end of 2023, the charity fund 
raised additional revenue which enabled 
RE/MAX Cayman Islands to make two 
substantial donations. RE/MAX Cayman 
Islands donated $5,000 to Jubilate to fund 
their annual budget for education enrich-
ment supplies and donated $5,000 to the 
Alex Panton Foundation to sponsor their 
Community Mental Health Presentation 
Series starting Q1 2024.

RE/MAX also hosts an annual Family 
Fun Day in November which brings out 
hundreds of kids and families to King’s 
Sports Centre for a free afternoon of free 
roller skating, bowling, and rock climbing 
plus free food and drinks.

Ahead of the bustling summer travel 
season, Orlando travelers are set to en-
joy easy access to the Cayman Islands 
with the launch of Southwest Airlines’ 
daily nonstop flights between Orlando 
International Airport (MCO) and Owen 
Roberts International Airport (GCM) 
starting June 4, 2024.

The new route is a result of South-
west Airlines relocating its hub from 
Fort Lauderdale to Orlando. The op-
portunity for the Cayman Islands is 
to ensure Southwest travellers have 
an efficient connection point from the 
West Coast and Mid-west region of the 
United States and enhances this ser-
vices which improves the destination’s 
Transatlantic connectivity with several 
daily direct routes between Orlando, 
the UK and the European mainland.

“We congratulate Southwest on a suc-
cessful move to Orlando and are happy 
that the Cayman Islands’ seat capacity 

from Florida is stabilised, “said Mrs. 
Rosa Harris, Director of Tourism for the 

Cayman Islands Department of Tour-
ism. “The introduction of direct, daily 

flights from Orlando gives Northern 
Floridians the opportunity to explore 
more of what the Cayman Islands has 
to offer and allows Cayman residents 
to explore Orlando’s many parks and 
attractions.” 

In just under two hours, Orlando trav-
elers will find themselves enjoying the 
world-class beaches and renowned cui-
sine of the Cayman Islands.  From natu-
ral wonders and lively cultural festivals 
to exclusive limited-time offers such as 
discounted accommodations and activ-
ity packages, this summer presents an 
ideal opportunity for families, couples, 
and travelers of all kinds to capitalize 
on accessible flights and create unfor-
gettable experiences in the Cayman Is-
lands.

The new service operates daily, ex-
cept from mid-August to October when 
it reduces to Saturdays only, resuming 
daily service once again in November. 

 X Community Service Award (From L to R: Ricardo Cardenas, Jeanna Williams, John Turley, Kim Lund, James Bovell)
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Premier Attends High Level 
Meetings in UK

By: Communications 

Premier Hon. Juliana O’Connor-Connol-
ly is on an official visit to the United King-
dom (UK) to attend a number of high level 
meetings and engagements while partici-
pating in the Education World Forum.

On Monday, 20 May, the Premier met 
with the Foreign Commonwealth and De-
velopment Office Minister for the Over-
seas Territories, David Rutley, for her 
first in-person meeting with the Minister 
since becoming Premier.  In addition to ex-
changing of courtesies, matters discussed 
included the need for consultation and 
broader engagement on the United King-
dom/Overseas Territories Strategy, home 
fees for Caymanian students in the United 
Kingdom, preparations and support for 
the upcoming hurricane season as well as 
support on national security and irregu-
lar migration issues.  The Cayman Islands 
progress on beneficial ownership was also 
noted.  Her Excellency, the Governor Jane 
Owen joined the Premier for the meeting 
with Minister Rutley.  

The following day, Premier O’Con-
nor-Connolly attended meetings with 
Members of Parliament Stephen Doughty 
and Anna McMorrin from the Labour Par-
ty’s Shadow Cabinet to build relationships 
and to exchange perspectives on a number 
of issues, continuing the Cayman Islands 
policy of cross- party engagement.

On Wednesday morning, the Premier 
accompanied by Minister of Planning, Ag-
riculture, Housing, Infrastructure, Trans-
port and Development, Hon. Jay Ebanks, 
sat in the Speaker’s Gallery at the House of 
Parliament during Prime Minister’s Ques-
tions and was acknowledged by Speaker 
of Parliament, the Rt. Hon. Lindsey Hoyle.  

The Premier hosted a dinner on 
Wednesday evening at the Palace of West-
minster with Members of the Cayman 
Islands All Party Parliamentary Group 
(APPG) as well as other Members of Par-
liament and the House of Lords.  Premier 
O’Connor-Connolly took the opportunity 
to thank the outgoing Chair of the Cayman 
Islands APPG, Sir Graham Brady, for his 
27 years of friendship and support for the 
Cayman Islands.

“Against the backdrop of what has 
turned out to be an extraordinary week in 
United Kingdom politics, it was important 
to engage in meetings which strengthened 
relationships and mutual understanding.  
Our efforts to continue to tell our story to 
decision makers in the United Kingdom 
are continuing to bear fruit.  The Cayman 
Islands are a success story, and we are 
very proud of our many achievements 
across many areas,” noted Premier O’Con-
nor-Connolly.

“Today’s surprise announcement by 
Prime Minister Rishi Sunak of a UK gener-
al election being called for 4th July serves 
as a timely reminder that relationship 
building remains essential.   I am deeply 
honoured that despite their busy sched-
ules, seven Members of Parliament in-
cluding Minister Rutley and four Peers 
joined us for an evening of fellowship and 
re-connection.  I wish to acknowledge our 
UK Representative Dr. Tasha Ebanks-Gar-
cia for her exceptional work in raising the 
Cayman Islands profile in London,” she 
continued.

The Premier, in her capacity as Min-
ister for Education also attended ses-
sions at the Education World Forum, 
from 20 to 22 May accompanied by Act-
ing Chief Officer in the Ministry of Edu-

cation, Lyneth Monteith and other staff 
members from the Ministry and the De-
partment of Education Services. The fo-
rum explored the theme, “Encouraging 
AI understanding, building human re-
lationships and resilience, and acceler-
ating climate action”. Keynote speeches 
from a diverse range of world education 
leaders provided insight into how AI is 
being used to improve educational out-
comes and gave practical examples of 
further opportunities to incorporate its 

use in enhancing teaching and learning.
The Premier’s programme of engage-

ment continues on Thursday and Friday.
Premier O’Connor-Connolly is accom-

panied by Cabinet Secretary, Samuel Rose 
and Personal Assistant Rhonda Webster, 
while Minister Jay Ebanks is accompanied 
by Chief Officer, Eric Bush.  

During her official leave, Hon. Andre 
Ebanks is serving as Acting Premier and 
Hon. Dwayne Seymour as Acting Deputy 
Premier.

 X Premier Hon. Juliana O’Connor-Connolly (centre) with Members of Parliament Stephen 
Doughty and Anna McMorrin, during her official visit to the UK for wide ranging discus-
sions.

 X Representatives of the Cayman Islands and UK Governments during high level meetings 
attended by Premier Hon. Juliana O’Connor-Connolly in the UK this week.
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Doctors Hospital Team Honours 
Cayman’s Rich Nursing History

In a heartfelt display of gratitude and 
respect to the nursing pioneers of the 
Cayman Islands, the Nursing and Mid-
wifery team at Doctors Hospital proudly 
announced a community partnership with 
the National Trust for The Cayman Islands 

(NTCI) in support of preservation of Nurse 
Leila’s House in West Bay.

Beloved by the community, Irskie Leila 
Yates (1899-1996), also known lovingly as 
‘Nurse Leila’, was a healthcare pioneer in 
Cayman. Walking from West Bay to George 

Town to attend lectures for her training, 
her career as a midwife spanned from 
1917 until 1971, during which she de-
livered and/or supported the delivery of 
over 1000 babies.

Her home, located on West Church 
Street, just off the four-way junction in 
West Bay, was acquired by the National 
Trust in 2006, however has desperately 
needed some repairs to ensure its preser-
vation.

Jennifer Williams, Chief Nurse and Di-
rector of Operations at Doctors Hospital 
shared more insight into her team’s inter-
est in the site: “Although simply another 
historic landmark to some, Nurse Leila’s 
house represents so much more to those 
of us in the Nursing and Midwifery fields 
in Cayman. It represents tenacity and 
courage in the face of difficulty, dedication 
to the advancement of women in health-
care, integrity and ethics in work, unwa-
vering commitment to patient advocacy, 
and above all a commitment to care. Our 
team at Doctors Hospital is proud to pro-
vide a donation of $5000 to support the 
restoration of a symbol of the principles 
so closely aligned with our own.”

Ms. Alice Mae Coe, Chair of the West Bay 
District Committee expressed excitement 
at the partnership, “We are grateful and 
touched that this wattle and daub house 
with such a rich history is being support-
ed with this donation. It is the only home 
of its kind in the National Trust portfolio 
and a fixture for West Bay that is truly a 
symbol of the pioneers of healthcare in 
Cayman”.

The Doctors Hospital team acknowledg-
es that the West Bay District Committee 
of the National Trust is actively engaged 
in ongoing research and communication 
with individuals who were born under the 
compassionate care of Nurse Leila. This 
effort aims to capture their stories as part 
of the oral history of the Island.

In addition to this initiative, the Doc-
tors Hospital team displayed continued 
commitment to the advancement of this 
field with sponsorship of UCCI’s Nursing 
and Midwifery Research Symposium last 
month. At this

event, Helen Kirk (DH Quality Improve-
ment Nurse) spoke on the topic of Nursing 
Leadership Priorities, and Kristen Rankin 
(DH Registered Nurse), discussed the 
impact of her research surrounding the 
impact of video games on children in the 
Cayman Islands.

“At Doctors Hospital, we understand 
that honouring our healthcare history is 
just as important as fostering innovation 
and advancement in our local communi-
ty. We are proud to have been a sponsor 
for an event that showcases both,” shared 
Margo McCrae, Director of Strategic Ser-
vices, Doctors Hospital.

As Doctors Hospital continues its mis-
sion to provide exceptional care to the 
Cayman community, we invite everyone 
to discover the unparalleled quality and 
compassion available at our facility. Dur-
ing Nurses Week (May 6-12), we extend 
our deepest gratitude to our nursing team 
for their unwavering dedication and ser-
vice.

Hurricane Season Sale!
Get 22% off 

1000 gallon water tanks.

Call 9253822 or 9393367 for more details.

 X Betty R. Ebanks - Jennifer Williams - Erna Jane Ebanks - Eziethamae Bodden - Alice Mae 
Coe

 X DH Nursing Staff - Alice Mae Coe - Betty R. Ebanks - Erna Jane Ebanks - Eziethamae 
Bodden - Jennifer Williams
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Royal Palms Memories

Auditor General, Sue Winspear, leaving 
role after 8 years of distinguished service

Tortuga Rum Company $10,000 Cash Prize Winner Strikes Gold, Twice

 X Standing Back Row:  Charlene, William,  David,  Bernice, Jack     
Standing Middle Row: Sharon, Lorraine, Eilene, Carol, Nina, Oleta, Marlene   
Seating: Bruce, Julia,  Christine, Fran       
Kneeling: Eziethamae

Former Managers of the Royal Palms Ho-
tel in 1970’s and 1980”s   - Bruce and Fran 
Copeland - visited Cayman after 40+ years. 

Former Staff Members gathered to meet 
them at Camana Bay on Thursday 16th 
May 2024

Tortuga Rum Company recently an-
nounced the grand prize winner of its 
‘Treasure to $10k’ cash giveaway. The win-
ner, John Ebanks of West Bay, won $10,000 
after entering the prize draw by spending 
$25 at one of Tortuga Rum Company’s 
participating stores, Tortuga Fine Wine & 
Spirits and Discount Liquors. This remark-
able win has brought joy and excitement to 
Ebanks and his family.

“Winning $10,000 has made a big dif-
ference in my life,” said Ebanks. “I couldn’t 
wait to tell my grandchildren.”

His win comes as part of Tortuga Rum 
Company’s 40-year anniversary celebra-
tions, which aimed to give back to the loyal 
customers who have supported the brand 
through the decades. The ‘Treasure to 
$10k’ promotion was designed to reward 
customers with one entry into the draw for 

every $25 spent in-store or online. Beyond 
the grand prize, participants were also 
eligible for weekly draws, featuring priz-
es such as Tortuga gift vouchers, iPhones 
courtesy of Digicel, and tickets to various 
concerts and events.

With over 30,000 entries into the com-
petition, the winner’s story is testament to 
the loyalty of Tortuga’s clientele. In addition 
to winning the grand prize, impressively, 
Ebanks also won a weekly prize draw ear-
lier in the promotion, taking home Capella 
Music Festival tickets and Flor de Caña Rum.

“Every week, all ballots were collected 
from participating stores and online orders 
and put into a raffle drum, then spun, and 
one ballot was pulled randomly,” explained 
Natalie Porter, Tortuga Rum Company’s 
Head of Marketing & Communications. “Mr. 
Ebanks is a regular customer at our West 

Bay location, and when he came to collect 
his prize in week five, he told us he would 
be back to collect the grand prize – so he 
had put it out into the universe from then!”

Eugene Nolan, Chief Executive Officer of 
Tortuga Rum Company, highlighted the suc-
cess of the promotion, saying, “It was inclu-
sive, involving the whole Tortuga community 
from our Tortuga Fine Wine & Spirits to Dis-
count Liquors customers. It was easy to take 
part and simple to enter. Plus, our staff really 
got behind the promotion and were so excit-
ed for the reveal of the grand prize-winner.”

‘Treasure to $10k’ was the first of several 
promotions planned for Tortuga Rum Com-
pany in 2024 as part of its 40th anniversary 
programming. To learn more about future 
promotions, special offers and events, sign-
up to receive Tortuga’s email newsletters at 
www.tortuga.ky. 

Auditor General, Sue Winspear, is leav-
ing her position this year after 8 years of 
distinguished service to the people and 
Government of the Cayman Islands. 

Ms. Winspear who has been battling a 
cancer diagnosis for over a year now, has 
indicated her intention to return to Eng-
land and to transition leadership at a time 
that is most beneficial to her team.  Her 
exact departure date will be confirmed in 
the autumn. 

When accepting the resignation, Her Ex-
cellency the Governor, Mrs Jane Owen, ex-
pressed her gratitude and admiration for 
Ms. Winspear’s contribution to Cayman: 

 “Sue Winspear is the first woman to 
be appointed Auditor General within the 
Cayman Islands. During her tenure, she 
has been a fierce advocate on behalf of 
our people, demanding good value for 
money in the ways public bodies pro-
cure goods and services, and insisting 
on strong accountability in their policy 
mandates. During her tenure, the Office 
of the Auditor General (OAG) has grown 
from strength to strength and Sue has 
earned the respect and confidence of all 

her stakeholders, including the Public 
Accounts Committee, our diverse range 
of ministries and public bodies, our local 
accounting profession, and fellow audit 
bodies regionally and internationally. Her 
team has repeatedly achieved some of 
the highest employee engagement scores 
within the Civil Service and the office has 
been independently assessed as perform-
ing to the highest standard in many areas 

of the global performance framework.  As 
Governor, it has been a great pleasure to 
benefit from Sue’s leadership, hard work 
and advice and I wish her all the best for 
the future.”

Ms. Winspear has led the Office of the 
Auditor General since July 2016, includ-
ing through the challenging COVID peri-
od. Over that time, financial management 
and reporting by the Cayman Islands’ 
public sector has continuously improved 
thanks to strong effort and collaboration 
by the Auditor General’s office and sen-
ior civil and public servants including our 
Chief Financial Officers. The most recent 
2023 financial audit cycle saw 39 out of 
46 public sector entity audits completed 
by the 30th April statutory deadline, all 
with clean audit opinions. This marks our 
best ever performance in the Cayman Is-
lands and amongst the best in the world. 

In addition, there have been many im-
provements to public services arising 
from legislative changes made in response 
to audit recommendations. These include 
the introduction of the Procurement Act 
and regulations, which have improved val-

ue from public spending by markedly re-
ducing poor procurement practices such 
as contract awards being made without 
competition. The Standards in Public Life 
Act was introduced in 2017 after repeat-
ed audit recommendations.  Finally, the 
introduction of the Public Authorities Act 
has improved many aspects of governance 
in Statutory Authorities and Government 
Companies, as recommended by the Office 
of the Auditor General. 

The Auditor General’s recommenda-
tions through audits and special investi-
gations have also led to the Government 
issuing new guidance to further strength-
en the way that it operates. One example 
is the new guidance for public servants, 
issued in December 2022, which prevents 
the signing of new contracts or the devel-
opment of new policies after an election 
has been called. This is a major step in im-
proving accountability and transparency 
and will be important in the run up to our 
next election in 2025.

The recruitment process to fill the im-
portant role of Auditor General will begin 
soon.

 X Sue Winspear

Caymanian Times  |  Wednesday, May 29, 2024  |  Issue No 989 7Community / Local News



RBC Race for the Kids raises over $22k for 
children and youth mental health services

Cayman National Donates 
$15k Worth of Cricket 
Equipment to Schools

RBC Royal Bank (Cayman) Lim-
ited raised over USD 22,000 for the 
Alex Panton Foundation’s (APF) 
Financial Assistance Programme, 
which funds counselling and mental 
health therapy services for Cayma-
nian children and youth in need.

The APF was established in 
memory of Alex Panton, who tragi-
cally succumbed to severe depres-
sion in 2010 at the age of 16. The 
Foundation aims to provide hope 
and resources to friends, fami-

lies, teachers, and classmates to 
help save the lives of children and 
young adults struggling with men-
tal illness.

Over 600 individuals, including 
adults and children of all ages, par-
ticipated in the annual RBC Race 
for the Kids (RFTK) event on May 
19. Participants enjoyed excellent 
weather as they strolled, walked, 
jogged or ran the 5K course, wind-
ing through the scenic Camana Bay 
area in Cayman.

RBC’s Area Vice President – Per-
sonal Banking and Country Head, 
Cayman Islands, Khadene Lobban, 
was thrilled by the community’s 
enthusiasm and the remarkable 
turnout of RBC employees. Lobban 
expressed, “It’s moments like this 
that make me especially proud to 
represent RBC by making a differ-
ence in the communities we live and 
work in.”

“We know how formative life’s 
early moments and experiences 

are. This is why we believe 
empowering youth to reach 
their full potential is the 
best investment. It is cen-
tral to RBC’s purpose of 
helping our clients thrive 
and communities prosper,” 
added Lobban.

RBC Race for the Kids is 
a global series of charitable 
running events benefiting 
children and youthfocused 
causes. To date, the series 
has seen over 360,000 
participants who have col-
lectively raised more than 
CAD 93 million. Within the 
Caribbean, these commu-
nity-building races occur 
in Barbados, Cayman, The 
Bahamas and Trinidad and 
Tobago.

Representatives from Cayman Nation-
al recently presented six schools – John 
Gray High School (boys), Cayman Academy 
(boys), Layman E. Scott Senior High School 
(boys), Cayman Prep & High School (boys 
and girls), Clifton Hunter High School (boys 
and girls) and St. Ignatius Catholic School 
(boys and girls) – with new cricket equip-
ment to help enhance the schools’ pro-
grammes. 

The equipment, valued at approximate-
ly $15k, consists of helmets, bats, gloves, 
pads, wickets, balls and a rolling cricket 
bag for each school, and is part of Cayman 
National’s overall investment of CI$50,000-
plus in Cayman Cricket’s youth develop-
ment programmes. 

The donations were made at the start of 
the girls and boys’ Under-15 rallies where 
the teams played eight-a-side, five over 
games. In the end the Cayman Prep girls 
B team (47/0) emerged as the champions, 
defeating their schoolmates on the Cayman 
Prep girls C team (37/1) by 10 runs. Mean-
while the Cayman Academy boys (44/4) 
triumphed over the Clifton Hunter High 
School team (25/3), winning by 19 runs.

Photos provided and captioned at this 
link: https://www.dropbox.com/scl/
fo/3xwxtphsaadu0qb3vdlw0/ADxAFMVx-
D2qYF9v74hwb3ik?rlkey=02iyps1oiffb-

b t b k c y s 6 c -
aohi&st=yxl-
45fue&dl=0 

Notes: 
• Equipment 

p r e s e n t a -
tion photos 
for girls: Tina 
Ducharme, Cay-
man National’s 
EVP – Chief Fi-
nancial Of�icer, 
David Bernard 
Jr., Cayman Cricket Development Manager

• Equipment presentation photos for 
boys: Joel Chadha, Cayman National Senior 
Legal Counsel, David Bernard Jr., Cayman 
Cricket Development Manager

• Trophy presentation photo for boys:
Phil Jackson, Cayman National Senior Vice 
President - Chief Human Resources Of�icer, 
Courtney Myles, Cayman Cricket President 
and David Bernard Jr., Cayman Cricket De-
velopment Manager

• Trophy presentation photos for 
girls: Tina Ducharme, Cayman National’s 
EVP – Chief Financial Of�icer, David Bernard 
Jr., Cayman Cricket Development Manager 

For cricket-related media and communi-
cations queries, please contact: info@kelly-
holding.com 

X Khadene Lobban, RBC’s AVP, Personal Banking and Country 
Head, Cayman Islands awards race winner Abraham Whit-
taker.

X Participants at the start line of this year’s RBC Race for the Kids 5K charity run/walk 
event, benefitting the Alex Panton Foundation.

X Young participants pose with their medals after completing 
the race.
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Bonny Moon Beach Club is Unveiled 
at the Old Calico Jacks Site

The eagerly awaited reveal of a new Seven Mile 
beach club, Bonny Moon, is now a reality.

Bonny Moon Beach Club is now open 
and looking forward to welcoming locals 
and tourists alike. Located at the site once 
known as a Cayman staple, Bonny Moon 
honors its predecessor Calico Jacks, a much-
loved gathering place for the community.

The narrative of Bonny Moon is encap-
sulated in the thoughtful choice of its two 
words. Bonny pays homage to Anne Bonny, 
one of the few female pirates in documented 
history, a celebrated free-spirit, and the fear-
less partner-in-crime and lover of infamous 
pirate John Rackham (also known as Calico 
Jack). The word moon has connotations with 
celestial navigation, a technique that sailors 
used involving the stars and horizon to calcu-
late position. The name Bonny Moon embod-
ies Anne’s pirate legacy, along with the allure 
of the moon, nostalgia, and adventure.

With a casual and inviting vibe, Bonny 
Moon Beach Club consists of a walk-up 
café that is open from morning until after-

noon, serving barista coffee, kombucha, 
fresh juices, herbal remedies, and light 
snacks. The beachfront bar and restaurant 
are open from 11AM to late. With an em-
phasis on slow cooking rituals, the curat-
ed lunch and dinner menus are intended 
to be shared and savored, featuring beach 
comfort food, fire-roasted dishes from a 
wood oven, and Cayman sourced produce 
such as honey and local seafood.

Central to Bonny Moon’s philosophy is sus-
tainability and honoring the environment, 
so guests are encouraged to bring their own 
cups and vessels when they order from the 
beach café and bar. In addition to its all-day 
F&B offering, day passes are available for 
anyone from 7AM to sunset, which includes 
beach chairs, umbrellas, and day beds along 
with a dedicated food and cocktail service.

The aesthetic and ambience of Bonny 
Moon is playful and relaxed, with a nod to 
70s’ retro design with vintage accents. Be-

sides a design overhaul, there have been 
some structural enhancements to the 
original site. There is also an addition of 
a shaded hideaway where both kids and 
grown-ups can laze around in hammocks 
and slow down with old fashioned games.

Kilian Werner, General Manager, said: 
“Bonny Moon pays tribute to its predeces-
sor Calico’s as once a beloved local venue, 
known for hosting monthly full moon par-
ties. It commemorates the location where 
this beach club now stands, serving as a 
reminder of the vibrant gatherings and 
festivities that once illuminated the area.”

“Like the moon phases, Bonny Moon sets a 
scene for meaningful moments from morn-
ing to night. Open to all, we welcome guests 
to grab a coffee or juice before a beach walk 
or share a delicious family-style meal with 
loved ones while relishing the Cayman sun-
set, or dance on the beach barefoot under 
the stars at a full moon celebration.”

“I am thrilled to be working with a team 
of such experienced and skilled chefs and 

bartenders, who have created an enticing 
culinary and cocktail program that fea-
tures some fun surprises that are sure to 
delight guests. As the local community is 
familiar with the playful and inviting spir-
it at our sister establishment, Ms. Piper’s 
Kitchen + Garden; likewise, Bonny Moon 
will soon offer a calendar of events that 
will include a resident DJ, unique theme 
nights, plus so much more.”

“One of the most anticipated additions 
is a wood fire oven and exterior kitchen, 
and our Executive Chef, Ayelen Esquef has 
created an all-day menu that will continue 
to add variety as we move into the fall. Our 
aim is to serve beach comfort food that 
tastes like home and is delicious.”

“Bonny Moon is emblematic of the best 
of Cayman – nostalgic but contemporary, 
local but international, down-to-earth but 
wild and free. By weaving elements from 
Anne’s legacy and the secrets of the moon, 
we welcome guests from all ages and dif-
ferent walks of life to gravitate here.”

 X Bonny Moon Barftender

 XMussels flat bread

 XMoonbather

 X Vegan dish

 X Evening mood

 X Day Vibe  X Golden hour
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2024 Atlantic hurricane season is primed 
for storms with ‘rapid intensification’

hurricanes that quickly gain strength. 
The threshold is at least 35 mph in 24 
hours or less. This can affect how fast a 
tropical storm becomes a hurricane or a 
hurricane jumps one or more categories 
in less than a day’s time.

This season, more than 
others, do not underestimate 

a hurricane’s potential
Rapidly intensifying tropical storms and 

hurricanes are especially dangerous be-
cause they can give the public less time to 
prepare and often catch people off guard. 
Predicting a storm’s peak intensity and 
its intensity at landfall is one of the most 
challenging aspects of weather forecast-
ing, and a rapidly intensifying hurricane 
adds tremendously to that challenge.

“The general rule of thumb is that 
people prepare for one category up on 
the AccuWeather RealImpact™ Scale for 
Hurricanes or the Saffir-Simpson Hurri-
cane Wind Scale to allow for fluctuation 
in the strength of tropical systems,” Accu-
Weather Hurricane Expert Alex DaSilva 
said, “However, a danger exists when a 
tropical storm or hurricane is undergoing 
rapid intensification as the storm poten-
tially could become much more powerful, 
dangerous and destructive than even that 
one-level buffer might account for.”

The AccuWeather RealImpact™ Scale 
for Hurricanes considers many conse-
quences a tropical system may have in 
addition to winds, such as coastal in-
undation, freshwater flooding, topog-
raphy and the population affected. The 
Saffir-Simpson Hurricane Wind Scale ac-
counts for a storm’s wind intensity only.

The greater the population affect-
ed and the more dense of a population 
center, the more time is needed for 
preparations and mandatory evacua-
tions, if necessary. A large, dense popu-
lation center, such as New Orleans, may 
need at least 72 hours’ notice in the 
event of a direct strike from a hurricane, 
according to NOLA Ready.

Unusually warm waters are a 
prime concern

“Key elements that we are focusing 
on for this year’s busy hurricane season 
include the ramp-up of La Niña (in the 
Pacific), which allows for less disruptive 
wind shear in the Atlantic,” DaSilva said. 
“But we continue to notice incredibly 
warm waters over much of the key de-
velopment areas in the Atlantic.”

When warm water is combined with 
low wind shear and abundant moisture, 
the ingredients for rapid intensification 
are in place. Not every storm will under-
go rapid intensification, but when the 
conditions are in place, the chances of 

its occurrence are much higher.
The minimum temperature threshold 

for tropical development is about 80 de-
grees Fahrenheit. Many areas of the Car-
ibbean, Gulf of Mexico, and southwest 
Atlantic are already above that threshold.

Sea-surface temperatures across the 
Atlantic Basin have never been higher in 
recorded history for this date than they 
are right now, DaSilva said. Generally, 
the ocean will continue to be warmed by 
the sun through August and into early 
September, aside from some temporary 
cool eddies that may develop.

“The fear is that as we enter the heart 
of the tropical season - from late August 
to early October - the sea-surface tem-
perature may continue to eclipse last 
year’s record-breaking season,” DaSilva 
said. “The warmer the oceans are, the 
more favorable the environment will be 
for tropical development and rapid in-
tensification.”

The depth of the warm water 
is most important

As tropical storms and hurricanes pass 
over warm surface waters, the wave ac-
tion produced by strong winds blowing 
on the ocean creates massive waves and 
upwelling, where water from the depths 
mixes with the surface. Most of the time, 
this will lead to the colder deep water 
cooling the surface water and then cause 

the intensity of a slow-moving hurricane 
to level off or weaken. When a hurricane 
moves quickly, this cool upwelling action 
is reduced as the storm will continue to 
encounter warm surface water.

AccuWeather meteorologists also look 
at the depth of the warm water or ocean 
heat content (OHC). The deeper the OHC, 
the less impact upwelling will have.

Currently across the zone from the 
south-central Atlantic to the Caribbean, 
the Gulf of Mexico and off the south-
eastern United States coast, the OHC is 
where it should be at the start of August 
-- far ahead of schedule.

“There is a patch in the Caribbean, 
near Jamaica, where 80-degree water 
reaches a depth of 600 feet this week,” 
DaSilva said.

Atlantic Hurricane Ian from 2022 is 
a great example of a storm that moved 
over a high area of OHC and intensified 
rapidly. Ian underwent multiple rapidly 
strengthening phases, but the most sig-
nificant one occurred shortly after the 
hurricane moved north of the coast of 
Cuba on Sept. 27.

On Sept. 28, Ian went from a 120-mph 
Category 3 hurricane to a 160-mph Cat-
egory 5 hurricane in less than 24 hours 
before striking the southwestern Florida 
coast. The total number of lives lost is 

CONTINUED FROM Page 1

 X This GOES-East GeoCcolor satellite image taken at 10:10 p.m. EDT on Tuesday, Sept. 27, 2022, and provided by the National Oceanic and Atmospheric Administration (NOAA), shows Hurri-
cane Ian over the Gulf of Mexico. (NOAA via AP)

SEE HURRICANCE SEASON 2024, Page 11
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estimated at 161, with additional per-
sons missing. Damage from Ian reached 
$113 billion, making it the costliest hur-
ricane in Florida history.

Another striking example of rapid 
intensification is Eastern Pacific Hur-
ricane Otis from 2023. Otis underwent 
tremendous strengthening from a Cate-
gory 1 (74-95 mph) hurricane at 7 a.m. 
CDT on Oct. 24 to a Category 5, 165-mph 
hurricane a mere 15 hours later at 10 
p.m. Otis struck just west of Acapulco, 
Mexico, as a Category 5 storm during the 
early-morning hours of Oct. 25. At least 
50 people lost their lives with at least 30 
missing. Damage estimates range from 
$12-16 billion, making it the costliest 
Eastern Pacific Hurricane and the cost-
liest in Mexico’s history.

“This extent of warm surface water 
and high OHC is of great concern for the 
2024 season as high OHC is like rock-
et fuel for tropical cyclones,” DaSilva 
warned, “High OHC values can greatly 
aid storms in triggering rapid intensifi-
cation.”

The potential for multiple rapidly in-
tensifying tropical storms and hurricanes 
for the 2024 season includes threats from 
near U.S. coast developing systems in the 
Gulf of Mexico and off the southern At-

lantic coast, as well as for areas through-
out the Caribbean and the southwestern 
Atlantic. Formation near land and rap-
id intensification near land are the two 
standout situations that can cause quick 
changes to the forecasts and risks.

“Proper planning and preparation 
prevent panic when a hurricane sud-
denly forms nearby or undergoes rapid 

strengthening,” Houk said. “If ordered to 
evacuate, is the emergency kit prepared 
properly? Based on the forecast track of 
the storm, should evacuation to an area 
to the north, south, east or west be best 
for minimal impacts?”

 For those who choose to ride out the 
storm, in addition to the potential for 
life-threatening rapidly rising water in 

the immediate neighborhood, there may 
be the risk of flying debris or falling trees 
damaging or destroying shelter-in-place 
dwellings. People should be prepared 
for great hardship without electricity 
and fresh public water for days after a 
hurricane strikes. Debris and displaced 
wild animals are additional safety con-
cerns.

Hurricance 
Season 2024
CONTINUED FROM Page 10
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New Athletic Track Opens at West End 
Primary School 

The Premier and Minister for Finance, 
Education, District Administration & 
Lands and Cabinet Office, Honourable Ju-
liana O’Connor-Connolly, officially opened 
a new three-lane athletic track at the West 

End Primary School on Friday (17 May) 
with a brief ceremony attended by several 
dignitaries and community members.

Acting Chief Officer for the Ministry 
of Education, Ms. Lyneth Monteith, gave 

opening remarks. She emphasised the 
track’s significance beyond athletics, stat-
ing, “It is more than just a track; it is a gift 
to the entire community and offers a space 
for families to bond over exercise and res-
idents to pursue fitness goals.” 

Ms. Monteith also noted that the in-
vestment goes beyond physical fitness, “It 
is about well-being. It’s nurturing confi-
dence, fostering teamwork and work, and 
instilling valuable life lessons for future 
generations.”

Drawing on her athletic background, 
Premier O’Connor-Connolly stressed the 
importance of sports opportunities and 
the government’s commitment to provid-
ing proper facilities. She remarked, “This 
government and previous governments 
have provided you with the requisite and 
significant outlay of financial investment 
so you can have the proper facilities not 
just in the classroom but out here as well…
may it be a lighthouse in the West End 
community for all to utilise, maximise and 
get the best potential out of this facility”.

The oval asphalt track, which spans a 
circumference of 200 metres in adher-
ence to World Athletics standards, was 

constructed in collaboration with Scott’s 
Development and the Public Works De-
partment.

The Principal of West End Primary 
School, Mrs. Susan Aaron-Abel, expressed 
heartfelt gratitude to the various stake-
holders for their collaborative efforts in 
bringing the project to fruition.

The event culminated with a symbolic 
ribbon cutting, the unveiling of the official 
plaque and the inaugural student relay 
race on the new track.

Those in attendance included Acting 
Deputy Governor, Mrs. Gloria McField-Nix-
on; Minister for Youth, Sports and Her-
itage, the Hon. Isaac Rankine; Member 
of Parliament for Cayman Brac West and 
Little Cayman, Mr. Moses Kirkconnell; DES 
Director Mr. Mark Ray (emcee), Deputy 
Director Mr. Elroy Bryan, Acting Deputy 
Director Mrs. Tammy Hopkins, District 
Commissioner, Mr. Mark Tibbetts, Deputy 
District Commissioner, Ms. Chelsea Whit-
taker, representatives from the MoE, DES, 
and Public Works Department, staff, stu-
dents, parents, and community members.

To learn more about the Ministry of Ed-
ucation, visit www.gov.ky/education. 

 X (l-r) Mrs. Gloria McField-Nixon, Acting Deputy Governor; Hon. Juliana O’Connor-Connol-
ly, JP, MP, Premier, Minister for Finance, Education, District Administration, Lands and 
Cabinet Office; Hon. Isaac Rankine, MP, Minister for Youth, Sports & Heritage; Acting Chief 
Officer for the Ministry of Education, Ms. Lyneth Monteith and Director for the Department 
of Education Services, Mr. Mark Ray, Cert. Hon.

 XWest End Primary School’s Key Stage 2 Choir.

 X (l-r) Hon. Juliana O’Connor-Connolly, JP, MP Premier, Minister for Finance, Education, 
District Administration, Lands and Cabinet Office and Mr. Moses Kirkconnell, MP, OBE, 
Member of Parliament for Cayman Brac West and Little Cayman.

 X Audience and wider community show their support.

 X Principal of West End Primary School, Mrs. Susan Aaron-Abel delivers closing remarks.
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Leadership Cayman raises awareness 
for one2one - with pickleball!

Leadership Cayman (LC) teamed up 
with one2one to host a tournament at 
Pickleball Cayman in George Town on Sat-
urday, 18 May, raising awareness and sup-
port for the mentorship programme.

Each year, LC gives back to the commu-
nity by organising a project where they 
use their leadership skills into action to 
support a non-profit charity in the com-
munity. one2one, formerly known as Big 
Brothers Big Sisters, was the charity of 
choice selected by the 25 LC leaders.

Deputy Premier, Hon. Andre Ebanks, 
praised one2one’s valuable work and 
thanked LC class for organising the tourna-
ment.

“One2One wanted to make people 
mindful of their name change from Big 
Brothers Big Sisters, attract more men-
tors, especially from the Eastern districts, 
also attract people who can help with 
back-office operations - the more people 
who can help with administrative and 
marketing support means they can divert 
the budget to programmes and incentives 
to help our youth,” he said.

“This has been a great event for us,” said 
Natasha Wight, one2one Programme Coordi-
nator. “Leadership Cayman and the Chamber 
of Commerce support this mentor drive for us 

to gain more membership and more aware-
ness - that we’ve changed our brand from Big 
Brothers Big Sisters to one2one. They’ve also 
donated thousands of dollars of prizes from 
community sponsors. We’ll be giving those 
as ‘experiences’ - like the ‘catamaran experi-
ence’ – we’ll be able to provide our mentees 
an experience they may have not had before.” 
An LC class member, Bryan Rameshwar said: 
“So far, we’ve had amazing responses from 
the community. We conducted a pre-sign-
up event at the Government Administration 
Building with 39 signups.”

Tracy Rankine, Damon Salman Carrington, 
and Chloe Tathum Ebanks were the members 
of this year’s project organising team.

“Leadership Cayman’s is a fantastic ex-
perience. It’s allowed me to develop my 
leadership skills through training and 
networking with people – a crosssection 
of people of different ages across differ-
ent industries in the Cayman Islands – and 
make some lifelong friends,” Damon said.

The Class Project is different for each 
year, with classes choosing a different 
charity to support, and a unique and fun 
way of supporting it. In 2022 Leadership 
Cayman raised over CI$74,000 for Boyz-
2Men, while last year’s class raised over 
CI$ 104,000 for Meals On Wheels.

About Leadership Cayman
Leadership Cayman was introduced 

by the Chamber of Commerce in 2010. 
This six-month programme is designed 
to shape the leaders of tomorrow. Par-
ticipants gain an in-depth understand-
ing of social, economic, business, and 
political issues, developing essential 
skills for assuming leadership roles. 
To be eligible for the programme, par-
ticipants must be at least 25 years old, 

have lived in the Cayman Islands for 
at least 12 months, and hold a middle 
management position.

The programme provides a unique op-
portunity to interact with diverse, highlev-
el community leaders and learn firsthand 
about key sectors in the Cayman Islands. 
Applications for 2025 open this July. If 
you’re interested, you can find more in-
formation on their website: https://www.
leadershipcayman.ky/ Photo Captions

 X Deputy Premier Andre Ebanks with Leadership Cayman- Left to right, Brittany MacVicar, 
Richard Freeme, Andre Ebanks and Tracy Rankine.

 X Leadership Cayman helping raise awareness for one2one, with Jennifer Marshall, Stacey 
Clark and Lisa Parks

 X Pickleball action shot

 X Tracy Rankine, Damon Salman Carrington and Chloe Tatum

 X The Leadership Cayman Class of 2024 – at the pickleball court, ready to begin!
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Ambition
Animated
Applause
Dash
Delight
Eager
Elan
Excited
Exhilaration
Gusto

Interest
Keen
Livewire
Motivation
Passion
Thrilled
Willing
Zeal
Zest

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CAYMAN ISLANDS GOVERNMENT
MINISTRY OF BORDER CONTROL, LABOUR 

& CULTURE

Applications are invited for the post of:

SENIOR HUMAN RESOURCES MANAGER & DEPUTY FREEDOM OF INFORMA-
TION MANAGER, CUSTOMS & BORDER CONTROL (CBC)

SALARY: CI$73,416.00 – CI$96,336.00 PER ANNUM 

The post holder will provide a comprehensive range of strategic and operation human 
resources services and administrative support services to align with CBC’s strategic 
vision, objectives and performance commitment.

The post holder will provide assistance with the drafting and recommendation of poli-
cies and directives in relation to FOI and Data Protection.

The post holder will also serve as CBC’s Grievance Handler designate with the author-
ity and responsibility for receiving formal grievances of sexual harassment in the work-
place; investigating complaints and grievances; in consultation with Director of CBC to 
decide on course of action; and mitigate risk of sexual harassment for the organization. 

Education and/or Experience /Qualifications:-

Bachelors in Human Resources Management, Business or related field plus seven (7) 
years’ experience of progressive HR generalist responsibilities and financial responsi-
bilities. A Masters would be desirable. 

The post holder must have knowledge of and ability to use HR software/programmes 
to record data and generate reports necessary to provide management with critical 
advice and make suggestions for business decisions. Advanced knowledge and expe-
rience in interpreting and applying the Public Service Management Law and Personnel 
Regulations to support decision-making on strategic and operational HR matters in 
highly desirable.

Working knowledge of the principles of Freedom of Information, with demonstrable ex-
perience in decision-making in the areas of FOI and records management is essential.

Skills, Abilities and Other Characteristics:

Exceptional leadership, strategic and analytical aptitude – with the ability to successful-
ly surmount evolving challenges and deliver world-class services. 

Ability to:  

• develop strategic and professional relationships
• deal with sensitive and confidential matters with integrity
• success coordinate and integrate a number of important projects 
• gather key information essential to planning and organizational processes (e.g. bench-
marking information, critical vulnerabilities, stakeholder input, etc.).
• apply innovative thinking and implement solutions for complex and demanding prob-
lems.

Benefits will be determined in accordance with the Public Service Management Act and 
Personnel Regulations, the Public Service Pensions Act and the CINICO Health Plan. 

DETAILED job description, benefits information and application form are available at:
www.careers.gov.ky

Closing Date:- 04 JUNE, 2024

Seeking  a Warehouse Clerk
Responsibilities will include,

• Receiving and packing inventory
• Must be able to lift 50 pounds
• Label items around the warehouse 
and Inventory control
• Pick and pack customer orders
• Continuous daily cleaning of floors 
and shelves and keeping the ware-
house orderly at all times.

Applicants should have 2 years pri-
or experience working in a retail or 
warehouse position and should be 
self-motivated and be able to work on 
their own.
Successful candidates will be re-
quired to work 45hr/ week, 6 days per 
week.
Salary $6/hr and benefits as per Cay-
man Islands Labour Laws.
Please submit applications to  
humanresourceky@gmail.com

On behalf of our clients Starfish Pro-

fessionals Agency 

we are seeking the following: 

in Need of a handyman/car detailer –  

must be experience in electrical and 

some mechanical knowledge with 

5-10 years experience. 

Clean police record  and driver’s 

license. Willing to work late night 

weekends and public holidays. 

Must have own transportation. 

Must be  Punctual, well groomed and 

be able to lift heavy objects.

Wages $9 per hour

Contact: 

Starfishprofessionals@gmail.com

BCE Construction and Equipment Service is looking for an experienced carpenter 

to do general framing. Build staircases. Install windows, doors, and siding. The can-

didate must be able to read blueprints and operate general construction equipment.  

At least three years of experience. Salary $11 per hour. Caymanian and permanent 

residents only.

P.O. Box 11669 KY1-1009, Grand Cayman

The Cayman Islands Football Association (CIFA)
Seeks candidates to fill the position of:

Technical Development Director

Duties and Responsibilities:
* Provide general supervision for all levels of male and female domestic competi-
tions
* Produce the development plans for domestic football
* Prepare, present and propose updates to the format and regulations of domestic 
competitions
* Introduce approved updates to the format and regulations of domestic competi-
tions
* Maintain records of all levels of male and female domestic competitions
* Be responsible for daily communication with competitions’ participants and stake-
holders
* Supervise registration of teams and players each season
* Schedule and organize all male and female domestic competitions fixtures
* Supervise all areas of the National Programs
* Produce the development plans for the National Programs
* Coordinate the various National Teams activities
* Produce and implement a National Coaching Education Program
* Assist the standing and legal committees to perform their duties

Required Skills and Abilities:
* Proficient in computing suites such as Microsoft Office, Google Workspace and/
or Adobe Creative
* Must speak and write in English fluently, bilingualism is an asset
* Must be prepared to work flexible hours, including evenings, weekends, and stat-
utory holidays
* Hold an UEFA B License or equivalent
* Have at least 3 certificates from FIFA Courses in the football development area 
in the past 5 years
* Degree in Sports Science or equivalent field is a plus
* 5+ years experience in international football duties

SALARY USD 51,600 - CI$42,312 per annum
Plus benefits as required by CI Labour Law

CONTACT:
Send resume to cayman.fa.gs@gmail.com

ELITE MARBLE & GRANITE LTD

Applications from Caymanians, Sta-

tus Holders & Legal Residents are 

invited for the position of:

GRANITE FABRICATOR & INSTALLER

The successful candidate must have 

a minimum 5 years’ experience and 

will be required to work a minimum 

of 45 hours per week including week-

ends and evenings, as required.  

Driving Licence is essential.

Salary paid at $14 p/h weekly. Health 

Insurance and Pension provided in 

accordance with Employment Law.

Email resume to susan@elite.ky

ELITE MARBLE & GRANITE LTD

Applications from Caymanians, Sta-

tus Holders & Legal Residents are 

invited for the position of TILER

Minimum of 5 years’ experience in 

both residential and commercial 

premises required. The successful 

candidate will be required to work a 

minimum of 45 hours per week in-

cluding weekends and evenings, as 

required.  Driving License, reliable 

transport, and own tools essential.

Salary paid at $12 per hour.  Health 

Insurance and Pension will be paid in 

accordance with Employment Law.

Email resume to susan@elite.ky
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The University College of the Cayman Islands (“UCCI”) invites applications 
for the position of:

Post: Adjunct Lecturer
Division:  STEM & HEALTH 

About

UCCI is a growing intellectual community of leaders and trailblazers including 1,200 
students and 70 full-time faculty and staff members representing 30 nationalities and 
a kaleidoscope of expertise and experiences.

Mission

The University College of the Cayman Islands’ mission is to provide higher learning 
that contributes to the Cayman Islands and global societies by advancing knowledge 
and developing innovative graduates through its educational, cultural, and social ac-
tivities.

COMPUTER SCIENCE
Computer Applications
Network Operating Systems
Programming
MATHEMATICS AND STATISTICS
100 and 200 level Math and Stats courses

Knowledge, Skills, and Abilities
• A Master’s degree, or Doctoral degree in  related field (or a closely related discipline) 
from an accredited university. 
• At least three (3) years university lecturing/teaching experience.
• Relevant industry experience in areas of competence is an asset.
• Teaching experience at the tertiary level will be an asset.
• Proficiency in Microsoft Word, PowerPoint, Outlook, and Excel.
• Proactively resolves problems and builds strong team relationships.
• High level of integrity in dealing with confidential and sensitive matters.
• Excellent interpersonal and communication skills and a commitment to collaborative 
and collegial processes.

Responsibilities include.
• Makes a contribution to the University’s teaching programmes that are consistent 
with the University’s mission and core commitments; 
• Designs, prepares and develops teaching materials;
• Prepares and delivers lectures, seminars and tutorials in accordance with the allo-
cated teaching load; 
• Assesses students’ coursework;
• Responsible for marking, assessing, recording and submitting results; 
• Maintains student records and monitors student progress; 
• Conducts tutorials and workshops and facilitates other learning experiences includ-
ing ‘video link’ courses to Cayman Brac students; 
• Works collaboratively with the Department Chair to maintain and develop effective 
and efficient programme delivery; 
• Ensures the quality of all department courses and programs in accordance with the 
guidelines of the UCCI Curriculum Committee;
• Develops and implements new methods of teaching to reflect changes in research;
Compensation 

KYD $45.39 per contact hour

How to Apply

Submit a cover letter with description of experience relevant to the position and CV to 
recruitment@ucci.edu.ky by June 18, 2023.

Only shortlisted candidates will be contacted.

Preference will be given to Residents of the Cayman Islands.

      

The University College of the Cayman Islands (“UCCI”) invites applications for the 
position of:

Post: Adjunct Lecturer
Division: PROFESSIONAL & TECHNICAL EDUCATION & TRAINING

About

UCCI is a growing intellectual community of leaders and trailblazers including 1,200
students and 70 full-time faculty and staff members representing 30 nationalities and a kaleido-
scope of expertise and experiences.

Mission
The University College of the Cayman Islands’ mission is to provide higher learning that con-
tributes to the Cayman Islands and global societies by advancing knowledge and developing 
innovative graduates through its educational, cultural, and social activities.

Food and Beverage Service
Food preparation and cooking
Certification in the field
Minimum 7 years’ practical experience

Heating, Ventilation and Air Conditioning (HVAC)
Air conditioning and refrigeration
Certification in the field
Minimum 7 years’ practical experience

Masonry
Certification in the field
Minimum 7 years’ practical experience

Carpentry
Certification in the field
Minimum 7 years’ practical experience
Ability to teach roofing an asset.

Computer Applications
Bachelor’s degree in computer science
Minimum 7 years’ practical experience
Available to teach in the daytime.

Additional Requirements
• Previous teaching experience
• Teaching experience at the tertiary level an asset
• Proficiency in Microsoft Word, PowerPoint, Outlook, and Excel
• Proactively resolves problems and builds strong team relationships.
• High level of integrity in dealing with confidential and sensitive matters
• Excellent interpersonal and communication skills and a commitment to collaborative and col-
legial processes

Responsibilities include:
• Contributes to the University’s teaching programmes that are consistent with its mission and 
core commitments
• Designs, prepares and develops teaching materials
• Prepares and delivers lectures, seminars and tutorials in accordance with the allocated teach-
ing load 
• Assesses students’ coursework
• Marks, assesses, records and submits results
• Maintains student records and monitors student progress
• Conducts tutorials and workshops and facilitates other learning experiences including ‘video 
link’ courses to Cayman Brac students
• Works collaboratively with the respective Dean to maintain and develop effective and efficient 
programme delivery
• Ensures the quality of all department courses and programs in accordance with the guidelines 
of the UCCI Curriculum Committee
• Develops and implements new methods of teaching to reflect changes in research

Compensation 

KYD $45.39 per contact hour

How to Apply

Submit a cover letter with description of experience relevant to the position and CV to 
recruitment@ucci.edu.ky by June 18, 2023.

Only shortlisted candidates will be contacted.

Preference will be given to Residents of the Cayman Islands.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Is-

lands

Cayman Prep and High School is a private, co-educational Christian school with 
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based 
international curriculum leading to IGCSE and A-level qualifications. The school is 
renowned for providing a stimulating learning environment in which our students be-
come critical, creative thinkers, responsible citizens, and lifelong learners. This is ev-
ident in our consistent record of outstanding academic achievements, pastoral care, 
and wide range of extra-curricular activities.

We are looking for enthusiastic, positive, and forward-thinking individuals to join our 
supportive, collaborative community. We are focused on child-centered excellent edu-
cation and learning for all and invite your application to be a part our high-performing 
team at the Primary School site in August 2024 for a Short-Term, 4-5-month contract, 
to cover Maternity Leave the following position:
TEACHING / LEARNING ASSISTANT (Key Stage 2)   (Job Ref# A118-23-
24)
The successful candidate will be responsible for assisting the Classroom Teacher 
within Key Stage 2 with teaching and learning as well as with other aspects of school 
life.

Duties for the position listed above will include, but are not limited to:
• Providing support and guidance to students to develop knowledge, skills and under-
standing across the curriculum.
• Present learning tasks and curriculum content in a clear and stimulating manner.
• Develop secure subject knowledge and an understanding of how students learn, by 
observation of and with guidance from the teacher and other staff members.
• Identify and respond appropriately to individual differences between students.
• Working alongside with the classroom teacher to assess students’ attainment and 
progress while assessing the data to address next steps to learning initiatives.
• Create and maintain a stimulating and supportive learning environment.
• Build and maintain positive relationships with all members of the school community.
• Participate in a wide range of extra-curricular activities, including the School’s After 
School Care.

Qualifications, experience, and skills required for the position listed above are:
• A High School Diploma or a qualification in Education or currently working towards 
a qualification in Education; the interest and willingness to take part in and benefit 
from the school’s professional development programme towards further qualification 
in Education is an important characteristic of our successful candidates.
• Preferably a minimum of two years’ experience working with children at within a 
Primary School environment prior experience working with children in Mathematics 
and English is an advantage.
• Experience of working within the revised English National Curriculum (2014) is pre-
ferred.
• Passionate about facilitating student learning skills with creative and innovative ide-
as.
• Fully proficient in using Management Information Systems (SIMS) and Microsoft 
Office products, especially MS Word and Excel.
• Must have excellent written and verbal communication skills.
• Excellent organization, presentation, and time-management skills.
• Will be expected to fully adhere to and support the Christian ethos of the school.

Salary range for the position listed above is CI$28,000.00 – CI$44,000.00 per annum 
commensurate with experience based on the school’s point salary scale. Benefits 
include:
• Generous medical insurance plan – medical premium cost paid for employee at 
100%
• Contribution to a pension plan
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expect the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including identity checks, criminal background checks, qualifi-
cation checks and employment checks to include an exploration of any gaps in 
employment and three satisfactory employment references.

Further information about the school can be viewed on the school website: 
www.cayprep.edu.ky. APPLICATIONS WILL ONLY BE CONSIDERED IF SUB-
MITTED ON THE RELEVANT SCHOOL APPLICATION FORM (available on 
the website) and forwarded along with a covering letter and CV to:

   Sacha Strand, Primary School Principal
   Cayman Prep and High School
   PO Box 10013
   Grand Cayman KY1-1001
   Email: ps-recruitment@cayprep.edu.ky

Deadline for receipt of applications: Monday, June 10th, 2024
Only Shortlisted candidates will be contacted.

Phoenix is inviting applicants for the position of:

Interior Designer

The successful applicant will be expected to work independently, under tight sched-

ules. providing professional Interior Design Services for a variety of high-end residen-

tial and commercial projects, as well as hospitality and corporate office planning and 

development.  Emphasis will be placed on sold references, indicating a reputation for 

quality work, honesty, punctuality, and commitment to long-term involvement.

Applicant should have a minimum of:

• A bachelor’s degree in interior design and a minimum of 5 years of related experi-

ence providing Interior Design services.

• Must be able to calculate and expedite preparation of construction documents such 

as RFI’s, RFP’s, preparation of contracts, revisions, and change orders for approval, 

as well as initiating and compiling project close-out documents as required.

• Verifiable experience initiating and keeping within client budgets to project comple-

tion.

• Up-to-date knowledge of current interior design trends applicable to our market.

• Must be highly proficient in MS Office Suite, AutoCAD, Adobe Photoshop & Illustra-

tor.

• Detailed knowledge in preparing detailed design drawings, 3D Renderings, and 

as-builts.

• Experienced in client invoicing and subcontractor agreements, ordering supplies 

and materials both locally and off the Island.

Principal duties will include:

• Motivated, results-oriented team player responsible for providing professional Inte-

rior Design Services for a variety of high-end residential and commercial projects, as 

well as hospitality and corporate office planning and development.

• Experienced in maintaining positive relationships with a variety of clients and sup-

pliers to meet the client’s demands, stay within the budget, and maintain progress to 

meet project timelines.

• Must have strong organizational skills, be able to multi-task, and have excellent oral 

and written communication skills in English.

• Verifiable history of successful Interior Design projects along with the ability to ap-

propriately assess the needs of the clientele.

• International experience is a definite asset.

Salary range: CI$55,000.00 – CI$70,000.00 per annum.  Benefits as per the Labor 

Law. Caymanians, Status Holders, and Legal Residents Preferred. Closing date for 

applications is June 12th, 2024.  Only suitably qualified applicants will be contacted 

for an interview.  Email: lgoodacre@phoenix.com.ky

Visit our website: www.phoenix.com.ky

POLAR BEAR AIR CONDITIONING
Invites applications for the following position:

AUTO MECHANIC

Key Responsibilities/Duties:
• Provide a maintenance program, perform repairs and light body work for a fleet of 
vehicles to keep them in a dependable and great working condition
• Ensure that all vehicle licensing documents are kept current
Minimum Qualifications/Requirements:
• A min. of 10 years of experience as an Auto Mechanic
• Extensive knowledge of both North American and European vehicles
• Experience in computer diagnostics
• Experience in maintaining & servicing vehicle fleets
• Candidates must possess their own trade-related tools
• Provide Employment References 
• Candidates must be willing to work flexible hours - including weekends & Public 
Holidays when required
• A valid Driver’s Licence 
• Police Clearance 

Salary commensurate with qualifications & experience – range:  CI$12 – 16 per hr.
+ uniforms & statutory benefits

Qualified Caymanians, Status Holders & residents with the right to work on the 
island

  submit applications with a detailed resume to: 
Email:  info@polarbear.ky

General Manager
P. O. Box 31198

Grand Cayman  KY1-1205
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POLAR BEAR AIR CONDITIONING
Invites applications for the following position:

HVAC/R SERVICE MANAGER
Key Responsibilities/Duties:

• Supervise 40-45 employees & manage them in the General Manager’s absence
• Integrate sales strategies (leads and sales training) across other departments to drive 
profitable results
• Train employees how to establish great customer rapport and how to recommend the 
products and services most suitable to the customers’ needs
• Initiate sales criteria and hold the team accountable for exceeding revenue goals.  Work 
alongside Customer Service and Dispatch to ensure overall success of the business.
• Participate in ride-alongs with field workers in order to monitor their performance and 
advise them on how to improve
• Weekly 1-on-1 check-ins with field workers and apprentices
• Manage team training schedule -  both soft and hard skills with scheduled weekly 
meetings
• Ensure that Incentive Programs are equitable and properly documented
• Review and approve invoices, timecards, curbside feedback and option sheets
• Serve as a technical back-up for field technicians when necessary

Minimum Qualifications & Requirements:

• EPA/Recognized HVAC/R Certification
• A min. of 10 years of experience and extensive knowledge in the HVAC/R Trade
• A proven track record in operations
• Ability to inspire and lead others to attain company goals
• Highly organized with exceptional follow-through abilities
• Excellent verbal and written communication skills
• Competent presentation and public speaking skills is a plus
• Extensive computer knowledge – including Google Suite
• Quick & sound decision-making abilities
• Ability to build trust and demonstrate empathy
• Excel in a fast-paced, goal-driven environment
• Satisfactory score on pre-employment testing
• Candidates must be willing to work flexible hrs. – including weekends and Public Holi-
days when required
• Police Clearance

Salary commensurate with qualifications & experience
Range: CI$80,000 - $90,200 PA + Incentive Bonuses, uniforms & statutory benefits

Qualified Caymanians, Status Holders & residents with the right to work on the island
 submit applications with a detailed resume to:

Email:  info@polarbear.ky
General Manager
P. O. Box 31198

Grand Cayman  KY1-1205

POLAR BEAR AIR CONDITIONING
Invites applications for the following position:

SERVICE DISPATCHER
The Role
Evaluate customer calls and match the right technician to every job.
Key Responsibilities/Duties:

• Meet daily revenue and sold-hour goals by prioritizing the most urgent and profitable 
calls. 
• Relay accurate information to technicians; ensuring proficient, quality customer expe-
riences. 
• Manage the whereabouts and needs of every technician in the field. 
• Record the results of each service call and create report summaries for senior man-
agement. 
• Be professional and establish customer rapport, encouraging repeat business. 
• Respond to customer requests; resolving issues and promoting the brand.  
• Update customers continually on the progress of their service
• Procure parts efficiently - including online orders for overseas purchases 
• Maintain excellent relationships with key vendors
• Assist in managing inventory
• Participate in training to boost sales and ensure quick & accurate dispatch of incoming 
orders.
Minimum Qualifications/Requirements:
• Excellent track record in Customer Service/Service Dispatching.
• High level of proficiency in Excel & Google spreadsheets
• Basic understanding of financial reporting
• IT competent; good typist, proficient with computers, phone systems etc.
• Highly organized with exceptional follow-through abilities. 
• Strong verbal and written communications. 
• Ability to build trust, diffuse conflict and hold others accountable. 
• Personality that blends well with a fast-paced, goal-driven environment. 
• Competitive individual contributor who also loves to win as a team.  
• Min. of 7 years of experience in Customer Service 
• Satisfactory score on pre-employment testing
• Valid Driver’s Licence 
• Police Clearance

Salary commensurate with qualifications & experience
Range: CI$14-18 per hr. + Performance Bonuses, uniforms & statutory benefits

Qualified Caymanians, Status Holders & residents with the right to work on the island
 submit applications with a detailed resume to:

 Email:  info@polarbear.ky
General Manager

P.O. Box 31198
Grand Cayman  KY1-1205

we make it 
happen

WAREHOUSE COUNTER SALES REP
We are looking for a dynamic, customer service-oriented candidate to work in the varied 
divisions of our rental operation. The successful candidate will be responsible for assisting 
customers with their rental needs both in person and over the phone. Some administrative 
duties will be assigned, including, but not limited to, filing, clerical duties and projects as 
assigned by the supervisor.

Responsibilities and qualifications include, but are not limited to:
• Must be proficient with Microsoft Word and Excel;
• Knowledge of point of rental or sales systems;
• Must have strong organizational skills;
• Must have strong customer service skills;
• Must be able to work both independently and as a team member;
• Must have strong written and verbal communication skills.
• Relevant experience in the rental / sales business or hospitality industry is strongly 

viewed as a benefit for this position.    

This post will require Saturday work and flexibility to work extended hours if needed.

All positions at Massive require a high level of trust and a team-oriented personality. The 
successful candidate will be well groomed, personable, organized, and must have a solid 
understanding of customer service. Communication is the backbone to our success and 
strong communication skills are required. 

Salary $23,000 - $25,000 KYD per annum based on experience.  

The ideal way to submit your information to us is through this link for expedited processing:    
https://massiveequipment.bamboohr.com/jobs

Alternatively, you can email us at hr@massivegroup.com and we can assist you with the 
online portal.

For further information or to book 
an advert call 916 2000 

or email: sales@caymaniantimes.ky
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Advertising Deadlines 
(48 Hours prior Publication Day)

Publication Day       Deadline 
                    (12pm (noon))

Wednesday    Monday

Friday     Wednesday

Advertising 
Rates

2 days notice for ads

Wednesday 

Friday

Description CI$  Size (inches) W x H Maximum # of words

Newspaper Advertisement Full page 750 10 x 13.5 1200

Newspaper Advertisement 2/3 page 650 10 x 8.37 or 6.6 x 13.5 900

Newspaper Advertisement 1/2 page (horizontal) 450 10 x 6.67 700

Newspaper Advertisement 1/2 page (Vertical) 450 4.9 x 13.5 700

Newspaper Advertisement 1/3 page 350 4.9 x 8.37 400

Newspaper Advertisement 1/4 page 250 4.9 x 6.67 350

Newspaper Advertisement 1/8 page 75 4.9 x 3.25 or 3.22 x 4.96 200

Newspaper Advertisement 1/16 page (Mini) 50 4.9 x 1.55 or 2.38 x 3.25 100

Front Page Banner 200 10 x 1.5

Inserts 300

Advertorial 1/2 Page 500

Graphic Design

2504.9 x 4.96150Newspaper Advertisement 1/5 page

50
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N O T I C E S

THE ROADS ACT (2005 Revision)
Section 3 Declaration of Intent

In exercise of the powers conferred on the Governor by Section 3 of the Roads Act (2005 Re-
vision), and acting upon recommendation by the National  Roads Authority and Cabinet in the 
public interest, it is hereby declared that;

1. It is the intention of the National  Roads Authority to gazette a road alignment  as described 
hereunder:
REGISTRATION SECTION:  
Cayman Brac Central
REGISTRATION BLOCK: 
103D
BOUNDARY PLAN: 
BP 676
PORTIONS OF LAND NEEDED:
The proposed roadwork is defined by boundaries outlined in green on BP 676 and listed in the 
Schedule below.

2. Boundary Plan Number 676 may be inspected at the offices of:
• The National Roads Authority, North Sound Road;
• The Lands & Survey Department, 133 Elgin Avenue, both of George Town, Grand Cayman or 
at the Lands Office, 19 Kirkconnell Street, Cayman Brac, or online at www.caymanlandinfo.ky 
under ‘Road Schemes’.

SCHEDULE

Block Parcel Approximate Area loss in  acres

103D 109 0.03

103D 110 0.02

103D 111 0.06

Made in Cabinet this 26th of February 2024.
Clerk of Cabinet

Pickleball Cayman Ltd. is looking for a Pickleball Customer Service Representative
Qualifications:
At least 5 years of customer service experience.
4.0+ Pickleball rating.
Primary responsibilities will include:
First line of contact utilizing excellent customer service skills on email, phone and walk-
in customer inquiries.
Handling court scheduling, maintenance, and ensuring facility cleanliness during shifts.
Coordinating with maintenance staff to ensure proper equipment and facility functioning.
Providing administrative support for staff and management.
Liaising with local organizations and assisting with coordination of pickleball events.
Pro shop operations, including inventory management, sales, and customer service.
Provide coaching coverage on an as needed basis.
This is not an exhaustive list, responsibilities are subject to change alongside business 
needs.
Annual salary of $50,000.00 kyd, pension and health per labor law.
Caymanians, Status Holders, individuals Married to Caymanians, and Permanent
Residents with Rights to Work only need apply, Applications accepted until
June 8, 2023
Email: accounts@pickleball.ky

CAYMANIAN PARTICIPATION SOUGHT IN LOCAL BUSINESS VENTURE

Caymanian participation is sought for an investment in and management of an exist-

ing operation in Grand Cayman that provides business consulting services to Cay-

man Islands investment funds and asset managers which is part of a global corporate 

services provider. 

Expressions of interest in this project for 60% of the issued shares valued at 

CI$11,205,000 (excluding requirements for investments into working capital) are in-

vited from Caymanian individuals or entities in writing on or before 12 June 2024. 

Interested parties should provide evidence of financial ability to participate in a busi-

ness of this nature, supported by a letter from a financial institution within the Cayman 

Islands.

Any Caymanian interested in making a financial investment in this project should 

apply to P O Box 10190 Grand Cayman, KY1-1002, Cayman Islands to the attention 

of Dentons.

A copy of any Caymanian interest must also be sent to the Trade and Business Li-

censing Secretariat, c/o the Department of Commerce and Investment, Suite 126 

Elgin Avenue, Government Administration Building, Grand Cayman, KY1-9000.

In the absence of any Caymanian parties interested and able to participate an ap-

plication will be made to the Department of Commerce and Investment/Trade and 

Business Licensing Board for the appropriate licenses.

  

CAYMAN ISLANDS GOVERNMENT
MINISTRY OF BORDER CONTROL, LABOUR 

& CULTURE

Applications are invited for the post of:

SENIOR POLICY OFFICER

SALARY: CI$83,280.00 – CI$109,296.00 PER ANNUM 

The Ministry of Border Control, Labour & Culture provides policy advice on matters 

relating to law enforcement, border security, labour compliance, workforce develop-

ment, and employment of Caymanians; contributing to national security, economic 

prosperity and the well-being of the community through effective immigration con-

trols, policing, delivery of workforce readiness programs, and enforcement of work-

place safety and employment standards.

The Ministry of Border Control, Labour & Culture consists of four (4) departments / 

entities including Workforce Opportunities and Residency Cayman (WORC), Depart-

ment of Labour & Pensions (DLP), Customs & Border Control (CBC) and the Cayman 

Islands Postal Service (CIPS).

The post holder will contribute to this by providing policy advice to maximize efficiency 

and effectiveness across the entire Ministry. 

Education and/or Experience /Qualifications

The post holder must possess:

• A Bachelor’s Degree in Business Administration, Public Administration, Public Policy 

or other relevant discipline.  A Master’s Degree in Business Administration, Public 

Administration, Public Policy or other relevant discipline would be preferable.  

• A minimum of five (5) years of experience, at senior and strategic levels, in a large 

organization.  

• Five (5) years’ experience in public administration would be an asset.

• Experience working with senior leaders and stakeholders to identify and promote 

policies, and to help define priorities and bring about solutions to compelling organi-

zational challenges would be an asset.

In addition, the post holder will be required to demonstrate: 

• Knowledge of the legislative process. 

• Excellent analytical and research skills, with the ability to collect and analyze com-

plex material and data, and present it in accessible forms.

• Excellent written communication skills with the ability to produce clear, focused and 

comprehensible documents for vari-ous audiences and purposes.

• Confident public speaking abilities, with excellent communication skills and the abil-

ity to interpret and explain policies and provide advice and assistance to a range of 

audiences, and the ability to persuade, influence and motivate others.

• Excellent strategic planning and project management skills, including the ability to 

manage and deliver on schedule several projects at once, and the ability to manage 

external consultants engaged to deliver projects.

• The ability to foster cooperative working and learning relationships with internal and 

external partners to meet shared ob-jectives.

• The ability to make appropriate decisions independently and work with minimal 

supervision.

• The ability to bring about strategic changes within and outside of the organization, 

to meet organizational goals.

• The ability to work cooperatively in teams, with different kinds of people, contributing 

to team decisions and maintaining team relationships by supporting others.

• High level of personal motivation, initiative and creativity.

• Outstanding levels of professionalism, including the ability to exercise good judg-

ment, discretion, tact and diplomacy.

• Proficiency in the full suite of Microsoft Office, and the ability/affinity to learn new 

technology applications.

Benefits will be determined in accordance with the Public Service Management Act 

and Personnel Regulations, the Public Service Pensions Act and the CINICO Health 

Plan. 

DETAILED job description, benefits information and application form are available 

at:

www.careers.gov.ky

Closing Date:- 31 MAY, 2024
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