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The Public Health Department proud-
ly announces the commemoration of the 
10th year anniversary of its esteemed 
smoking cessation programme, ‘I Can 

Quit’, which commences on 5th June 2024. 
This class will continue the programme’s 
tradition of providing comprehensive 
support and resources to those seeking to 

break free from the grips of smoking, free 
of cost. 

SEE SMOKING CESSATION, PAGE 2
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Celebrating a Decade of Success: 
’I Can Quit‘ Smoking Cessation 

Programme Marks 10th Anniversary
Since its inception, ‘I Can Quit’ has been 

a beacon of hope for countless individu-
als striving to overcome their tobacco ad-
diction and embrace healthier lifestyles.

“‘I Can Quit’ has been instrumental in 
transforming lives, empowering partici-
pants to reclaim control over their health 
and well-being. Through a combination 
of a carefully designed educational cur-
riculum, counselling, and group support, 
the programme has consistently achieved 
remarkable success rates in helping indi-
viduals quit smoking for good,” said Dr 
Samuel Williams-Rodriguez, Director 
of Primary Healthcare Services/ Acting 
Medical Officer of Health.

He added, “Over the past decade, ‘I Can 
Quit’ has evolved to meet the changing 
needs of over 100 participants, incorpo-
rating the latest evidence-based strate-
gies and innovations in smoking cessa-
tion. From group sessions to personalised 
coaching and smoking cessation aids, the 
programme offers a range of options tai-
lored to suit diverse preferences and cir-
cumstances.”

“We are immensely proud to celebrate 
the 10th anniversary of ‘I Can Quit’,” said 

Therese Burrell Prehay, Health Promo-
tion Officer of the Public Health Depart-

ment. “This milestone is a testament to 
the dedication and resilience of our par-
ticipants, as well as the unwavering com-
mitment of our team. Together, we have 
made a tangible difference in the lives of 
so many individuals, empowering them 
to embrace healthier habits and live life 
to the fullest.”

She continued, “As the world contin-
ues to prioritise health and wellness, ‘I 
Can Quit’ remains steadfast in its mis-
sion to support individuals on their 
journey towards a smoke-free future. 
The upcoming programme will serve as 
an opportunity to reflect and celebrate 
on past achievements while also chart-
ing a course for continued success in the 
years to come.”

The ‘I Can Quit’ sessions are held 
twice annually in February and June, 
with classes every Wednesday for seven 
weeks from 5:15 p.m. to 6:45 p.m. in the 
Hibiscus Conference Room at the George 
Town Hospital. This programme is free 
and open to all members of the public, 
particularly smokers. Families and indi-
viduals who are non-smokers but who 
wish to learn how they can help and sup-
port friends and loved ones in living to-
bacco-free are also encouraged to attend.

Persons interested in quitting smoking 
or helping their loved ones quit smok-
ing can register by calling 244-2889 or 
244-2621. The first session begins 5 June 
2024. The registration deadline is 31 May 
2024.

CONTINUED FROM Page 1

X Therese Burrell Prehay, Health Promotion Officer of the Public Health Department, with Virgil Ebanks, one of the countless individuals the ‘I 
Can Quit’ programme has helped to overcome tobacco addiction and embrace a healthier lifestyle.
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What is Plan Cayman?

Plan Cayman is the name for Cayman’s long-
range comprehensive development plan, which
will be used to guide physical development and
overall land use in the Cayman Islands. It is
comprised of three key elements:

Planning Statement: A high-level policy
defining land use zones and identifying land
use priorities for Cayman.

1.

Area Plans and Zoning Map: Detailed
policies for different locations in Cayman
and map assigning land use zones.

2.

Development and Planning Regulations:
Legislation to support the Planning
Statement, Area Plans, and Zoning Map.

3.

issued May 22, 2024
NDP PUBLIC CONSULTATION

Advancing the Vision through Community Engagement: 

 PUBLIC CONSULTATION NOTICE
''Plan Cayman", The National Development Plan

We are inviting feedback on the updated Planning Statement document, which is the first phase of the development
plan review process. This document has been drafted to incorporate the policies previously identified within the
National Planning Framework (NPF) document. This consultation is the first stage in the Development Plan review
process. To review the Planning Statement, go to https://www.plancayman.ky/

In Person: 
West Bay:              
George Town:       
Savannah:             
Bodden Town:      
North Side:            
Cayman Brac:       
Little Cayman      
East End 

June 4, Sir John A Cumber Primary School, 7:00 PM - 9:00 PM
June 6, George Town Constitution Hall, 7:00 PM - 9:00 PM
June 10, Savannah United Church, 7:00 PM - 9:00 PM
June 13, Bodden Town Church of God, 7:00 PM - 9:00 PM
July 4, Edna Moyle Primary School, 7:00 PM - 9:00 PM
July 8, Aston Rutty Centre, Cayman Brac, 7:00 PM - 9:00 PM
July 15, Little Cayman Beach Resort, 7:00 PM - 9:00 PM
July 18, William Allen McLaughlin Civic Centre, 7:00 PM - 9:00 PM

Public Consultation Schedule:

Virtual Public Consultation: via CIG Facebook live and CIG You Tube live.  
All Islands:             July 18, 12:00 PM - 1:00 PM 
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Doppler Radar Resumes Service 
Ahead of Hurricane Season

After essential repairs and mainte-
nance, the Kearney Gomez Doppler 
radar system is now fully operational 
and was set to resume active service 
on Monday 27 May 2024. Premier and 
Minister responsible for the National 
Weather Service, Hon. Juliana O’ Con-
nor-Connolly said, “This milestone re-
flects our government’s commitment to 
ensuring the safety and preparedness 
of our nation as we approach the hur-
ricane season. The Cayman Islands is 
adapting a culture of readiness, where-
in we are taking frequent inventory of 
our existing resources and seeking new 
ones to ensure our country is resilient 
in weather situations.”

The Cayman Islands National Weath-
er Service’s (CINWS) doppler radar 
system is an important tool in tracking 
storm activity during the Atlantic hur-
ricane season. The radar, located in the 

interior of East End, can detect mois-
ture and water droplets up to 250 miles 
away from the Cayman Islands and the 
encircling sea.

Experts from the German-based com-
pany, LEONARDO, worked with the 
CINWS team on the doppler’s recent re-
pairs. LEONARDO, which also installed 
the radar, is the only entity qualified to 
provide the level of scientific expertise 
necessary for the doppler’s mainte-
nance. 

The doppler’s repair also involved a 
diplomatic partnership with the Bar-
badian government and the Barbados 
Weather Service, which assisted in 
the sourcing and exporting of critical 
equipment needed for the radar to re-
sume service. 

“Working closely with the engineer 
from LEONARDO, we have meticulous-
ly addressed the technical challenges 

faced by the radar”, said CINWS Tech-
nical Manager Michael Carey. “It is im-
mensely gratifying to see our hard work 
come to fruition, ensuring that our ra-
dar system is functional before the hur-
ricane season.”

Mr. Carey’s sentiments were echoed 
by CINWS Director General, John Tib-
betts. “We appreciate the public’s pa-
tience with unforeseen lulls in the ra-
dar’s service. We remain committed to 
providing accurate information about 
our weather and safeguarding our 
community ahead of natural disasters. 
Thankfully, we have now reinstated the 
radar, which serves as our early warn-
ing system. This increases our capacity 

for forecasting, research and accurate 
reporting in inclement conditions”, Di-
rector General Tibbetts said.  

About the Kearney Gomez 
Doppler Radar  

The Kearney Gomez Doppler radar is 
a specialised radar system that uses the 
Doppler effect to produce velocity data 
about objects at a distance. The sys-
tem’s primary use is measuring the ve-
locity of precipitation in the air which 
allows meteorologists to determine the 
speed and direction of precipitation, 
such as rain. This information is criti-
cal for understanding weather patterns, 
storm formations, and the potential for 
severe weather systems.  

The Doppler radar first became oper-
ational in 2013 and has a lifespan of 15 
years. The system was built by LEON-
ARDO GmBH, a German manufacturer, 
and funded through a grant provided 
by the European Union in 2012. During 
the system’s lifetime it has experienced 
minor periods of downtime. In 2021, af-
ter Hurricane Grace, it received leaking, 
leading to substantial operation disrup-
tion, with repairs completed in 2022. 
Throughout 2023, the radar experi-
enced several operational interruptions 
inclusive of the dehydrator being down 
for 3 months, a 1-day interruption in 
communications due to lightning and 
a 4-month service disruption caused 
by the slip ring and brush block failing. 
The radar system has been non-opera-
tional since 20 October 2023 due to a 
mechanical failure that was beyond the 
scope of the local team’s expertise and 
experience. 

The Doppler radar has proven to be 
an invaluable tool in meteorological 
data collection and weather forecast-
ing. The warranty on the system has 
now expired and is entering a phase 
where maintenance and repairs may be 
greater as the region experiences more 
active weather systems. 

 X Kearney Gomez Doppler

 X Technical group sitting by the main radar computer. From left to right: Cesar Mello, LEON-
ARDO Radar Engineer; Kerry Powery, Chief Meteorological Officer at the Cayman Islands 
National Weather Service (CINWS); and Michael Carey, Technical Services Manager at CIN-
WS, collaborate on final adjustments to ensure the Kearney Gomez Doppler radar system 
is fully operational.

 X Dopler Radar Website Access
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Doctors Hospital Opens New Satellite 
Specialty Clinic at The Strand, West Bay Road

Doctors Hospital, a trusted name in 
healthcare with a legacy of over 20 years 
serving the Cayman Islands, is proud to 
announce the highly anticipated opening 
of its newest Satellite clinic at The Strand. 
This strategic expansion underscores Doc-
tors Hospital’s unwavering commitment 
to providing accessible, innovative, and 
patient-centric healthcare solutions to the 
people of the Cayman Islands.

The Strand, situated along West Bay 
Road, will be home to Doctors Hospital’s 
first Satellite clinic, providing residents 
with convenient access to essential med-
ical services. The clinic will offer evalua-
tion and treatment of conditions of the 
Ear, Nose and Throat

(ENT), as well as medical aesthetic ser-
vices provided by ENT Specialist, Dr. Na-
dine Yammine.

The clinic will operate Monday to Fri-
day from 8am to 5pm offering a range of 
services aimed at enhancing patients well-
ness and convenience. Patients can expect 
personalised care from experienced med-
ical professionals in a state-of-the-art fa-
cility.

Dr. Nadine Yammine, esteemed Otolar-
yngologist (ENT) & Aesthetic Surgeon at 
Doctors Hospital, will now be offering her 
services out of our newest clinic at The 
Strand. With over a decade of experience, 
Dr. Yammine specialises in Otolaryngology 
(ENT) Head & Neck Surgery, Laryngology 
& Cosmetic Surgery.

At The Strand, Dr. Yammine will con-
tinue to offer her comprehensive range of 
services, including:, paediatric and adult 
ENT procedures, voice and dysphagia, ear 
and balance disorders, nose and sinus dis-
orders, thyroid and head & neck masses, 
head and neck lesions, injectables, medi-
cal grade facial peels, medical grade laser 
treatments and more.

Doctors Hospital also welcomes Dr. 
Nabil Khan, Consultant Orthopaedic Sur-
geon, to their Satellite clinic at The Strand 
where he will be conducting patient con-
sultations.

“We are thrilled to unveil our new Sat-
ellite clinic at The Strand,” said Dr med 
Yaron Rado, Chair, Board of Directors & 
Chief Radiologist at Doctors Hospital. 
“This expansion reflects our dedication 
to meeting the evolving healthcare needs 
of our community by providing accessible 
and comprehensive medical care.”

Dr med Yaron Rado further added, “Our 
team of dedicated physicians, nurses, and 
staff are committed to delivering health-
care excellence. We look forward to serv-
ing the residents of Seven Mile Beach, 
West Bay, and beyond.”

In addition to the clinic’s opening, Doc-
tors Hospital remains steadfast in its 
mission to promote health and wellbeing 
within the community. The hospital con-
tinuously strives to innovate and expand 
its services to meet the growing health-
care demands.

To book an appointment with Dr. Na-
dine Yammine or Dr. Nabil Khan at The 
Strand, please visit https://mydoctors.ky/
appointments or contact Doctors Hospi-
tal’s Care Centre via email at dhcarecen-
tre@doctorshospital.ky or phone (345) 
325-9000.

 XMargo McCrae, Dr med Yaron Rado, Jennifer Williams
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Business After Hours with UNITS Cayman

More than 100 Chamber of Commerce 
members and guests flocked to Business 
After Hours at The White House in George 
Town on Thursday 23 May – to hear how 
UNITS Cayman could help them find solu-
tions to all their storage problems.

“Units offers moving and portable storage 
solutions,” said Chamber President Joanne 
Lawson. “Their products and services are in-
novative, flexible, convenient affordable and 
can be delivered to your doorstep – all while 
fitting in one single parking spot. This is fan-
tastic news for Chamber members, many of 
whom are small businesses. UNITS’ mission 
is to deliver personal, ‘mom-and-pop’ style 
customer service while offering the most in-
novative and highest quality equipment.”

“UNITS offers Storage solutions – whether 
your storage needs are personal or for busi-
ness, permanent or temporary,” said UNITS’ 

Vice President Adrienne Politowicz, “The 
UNITS are constructed of galvanized steel, 
they are weatherproof, critter-proof, and 
they come in two lengths, 12 and 16 foot long.

“We are committed to making storage con-
venient by delivering portable storage units 
to your location, allowing you to load them at 
your own pace. You can store units on your 
own site or you can transfer it to an alternate 
location or our soon-to-come 38,000 square 
foot humidity controlled hurricane-resistant 
warehouse. This facility will meet the storage 
needs of the islands for many years to come.”

UNITS Cayman is a locally operated fran-
chise of the US-based UNITS Company and 
was initially turned down when it made its 
application – because of Cayman’s small pop-
ulation size: “Their minimum size for a ter-
ritory is 800,000,” Politowicz explained, “so 
they looked at as at around 70 – 75.000 and 

said, ‘no way.’ But with the support of Sophia 
List the Vice President of DMS and guided 
from Don Seymour, our team developed a 
business plan that highlighted the growth 
and sophistication of the island. On Novem-
ber the first 2022, UNITS Cayman Islands 
joined the 74 US-based franchises and be-
came the first international franchise for the 
UNITS Franchise group.”

Representing the Ministry of Innovation, 
Investment and Social Development, Charles 
Brown brought remarks on behalf of Dep-
uty Premier Andre Ebanks: “It is our minis-
tries’ privilege to join with the Chamber this 

evening to join with the celebration of UNITS 
as an exemplar of innovative storage solu-
tions,” he said.

raffle prizes included a 1,000-dollar gift 
certificate for Cost-U-less, and 1 month’s free 
UNITS rental.

Business After Hours is the Chamber of 
Commerce’s most popular member network-
ing event – and an opportunity for member 
businesses to showcase their products and 
services. If you would like to host a Business 
After Hours, then please contact Emily Sin-
torn at 7439126 or email emily.sintorn@cay-
manchamber.ky

NOTICE OF SEIZURE 
Section 76 Customs and Border Control Act 
(2024 Revision)

Take Notice that on 20th May 2019, the Cessna 550 aircraft with 
registration number YV2317 was seized by the Cayman Islands 
Customs and Border Control Service, Grand Cayman, Cayman 
Islands. All parties interested in claiming ownership of the 
aircraft must do so by 19th June 2024.

And further take notice that if a valid claim is not made by the 
specified date, 19th June 2024, the aircraft will be forfeited to the 
Director of Customs and Border Control Service, Grand Cayman, 
Cayman Islands.

Submit claims to:

Ref: YV2317-2024
Director
Cayman Islands Customs and Border Control Service
P.O. Box 898 Grand Cayman KY1-1103
Cayman Islands
Email: cbchighermanagement@gov.ky

gov.ky/cbc

X Charles Brown, representing the Ministry of Innovation, 
Investment and Social Development. X UNITS Cayman Vice President Adrienne Politowicz X Chamber of Commerce President, Joanne Lawson

X Business After Hours with UNITS Cayman

X Business After Hours with UNITS Cayman

X One of the UNITS – being moved by the ‘ROBO’
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Never attempt to prune or trim trees that grow
within 10 feet of power lines. Only qualified personnel approved
by CUC should trim trees or branches within 10 feet of power lines.
Contact with a high voltage power line can result in serious injury or even death.
Always ensure that trees and branches on your property are properly maintained and 
grow away from power lines. Trees or branches that grow over 10 feet away from power 
lines can be trimmed by landscapers.
Our tree trimming is aimed at keeping over 400 miles of transmission and distribution 
lines clear of trees and undergrowth. Through our focus on effective vegetation 
management, which includes periodic inspections of power lines and information from 
customers, we can identify trees that are growing too close to power lines and thus, 
cause concern for public safety and reliability.
If branches on your property are within 10 feet of power lines, please visit our website at 
www.cuc-cayman.com, navigate to the “Other Services” section under the 
“Customer Service” tab, click on “Tree Trimming”, then “Tree Trimming Request Form” 
and complete the “Vegetation Management: Job Request Form”. After submitting the 
information, a CUC representative will be in contact with you once the information has 
been processed.

Tree Trimming near
Power Lines

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

GODFREY’S ENTERPRISE
66th Year Anniversary Sale

May 31st – June 30th

10% - 40% Discount on all items

Ladies
Dresses Blouses
Skirts, Pants
Lingerie, Slippers
Shoes & Accessories

Men
Suits, Pants, Shirts
Sleepwear, Slippers
Ties & Shoes

Children
All clothing

48 Elgin Ave across from
George Town Police Station

949 7953
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For details and to book call 345-949-2311, contact a local travel professional, or visit caymanairways.com

Those Who Fly Us, Love Us

*The quoted sale fares are based on roundtrip economy class purchase. Additional government and airport taxes and fees of up 
to CI$137.10 roundtrip apply for travel from Grand Cayman to: Denver, New York, Los Angeles, Miami, and Tampa; up to 
CI$202.91 roundtrip for travel from Grand Cayman to Kingston/Montego Bay, up to CI$122.15 to Panama, up to CI$116.89 to 
La Ceiba, up to CI$123.41 to Havana; and up to CI$21.27 for travel between Grand Cayman and Cayman Brac. Government and 
airport taxes and fees are subject to change without notice. All tickets must be purchased within one day of booking or by June 
01, 2024, whichever is earlier. Fares are valid for travel from July 01, 2024 through August 31, 2024.  Travel is not permitted to 
Miami: Fridays KX 102; nor from Miami: Sundays KX109, July 01, 2024. Travel is not permitted from Tampa: July 01, July 06 nor 
to Tampa July 27, 2024. Travel is not permitted to New York (JFK) July 04 – 07, 2024; nor from New York (JFK) July 01 and July 
21, 2024. Travel is not permitted to Los Angeles (LAX) July 06, 2024. Travel is not permitted to/from Denver (DEN) August 03, 
2024. Travel is not permitted to Panama (PTY) July 01 nor July 08, 2024; nor from Panama (PTY) July 08 nor on August 12, 2024. 
Travel is not permitted to Kingston/Montego Bay (KIN/MBJ) July 01 and July 06, 2024, July 23 – July 26 2024, August 31, 2024; 
nor from Kingston/Montego Bay (KIN/MBJ) July 01 – July 09 2024, August 31, 2024. Travel is not permitted to La Ceiba (LCE) July 
05 nor July 19, 2024; nor from a Ceiba (LCE) July 19 nor August 02, 2024. Travel is permitted to/from Cayman Brac (CYB) on JET 
flights only.  All segments must be confirmed. Seats are limited for these sale fares and may not be available on every flight at 
the time of booking. The following change fees apply: CI$126 plus any fare difference for travel to any US gateway; CI$63 plus 
any fare difference for travel to all other international gateways; CI$21 plus any fare difference for flights between Grand 
Cayman and Cayman Brac. Fares are non-refundable and non-transferable. In case of no show, ticket has no value. For 
connecting flights from Cayman Brac, additional through-fares of up to CI$65.94 roundtrip apply, with no overnight in Grand 
Cayman.

Summer
airfares
now on
SALE

Hurry! Book by
June 1, 2024

TAMPA
331*CI$

$193.20 (FARE) + $137.10 (TAXES)

LOS ANGELES
418*CI$CI$

NEW YORK
306*CI$

$280.56 (FARE) + $137.10 (TAXES)
DENVER
440*

$302.40 (FARE) + $137.10 (TAXES) $168 (FARE) + $137.10 (TAXES)

MIAMI
272*CI$

$134.40 (FARE) + $137.10 (TAXES)

LA CEIBA
277*CI$

$159.60 (FARE) + $276.49 (TAXES)

KINGSTON
363*CI$

$159.60(FARE) + $202.92 (TAXES)
MONTEGO BAY
363*CI$

$159.60(FARE) + $202.92 (TAXES)

HAVANA
284*CI$

$159.60 (FARE) + $123.41 (TAXES)
PANAMA
316*CI$

$193.20 (FARE) + $122.15 (TAXES)

CAYMAN BRAC
128*CI$

$105.84 (FARE) + $21.28 (TAXES)

*Quoted fares are roundtrip from Grand Cayman, and taxes & fees are included. Restrictions apply. 
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Meals on Wheels Announces 2nd Annual 
‘Wheels for Meals’ Fundraising Event

Meals on Wheels Cayman Islands 
(MOW) has announced the 2nd annual 
‘Wheels for Meals’ fundraising event, host-

ed at Vital Spinbar & Yogaden in Grand 
Harbour on Saturday, 22 June from 8:00 
am to 2:00 pm. This exciting event aims 

to raise CI$50,000 to support MOW’s sen-
ior nutrition programmes, helping to de-
liver over 7,000 meals to seniors in need 
throughout our community.

The ‘Wheels for Meals’ event was founded 
by the Leadership Cayman Class of 2023 as 
part of their annual community service pro-
ject. Recognising the significant impact of 
the charity and the urgent need for addition-
al funding, the event has now been handed 
over to Meals on Wheels management to en-
sure its continued success and growth.

“We are immensely grateful for the 
foundation laid by the Leadership Cay-

man Class of 2023 and for the continued 
support from our community,” said Jen-
nifer West, MOW General Manager. “The 
‘Wheels for Meals’ event not only helps us 
raise critical funds but also raises aware-
ness about the urgent needs of our senior 
citizens. Together, we can make a signifi-
cant difference in their lives.”

Participants are invited to register a team 
of up to five members, comprising friends, 
family, organizations, or community groups. 
Each team member will take part in one of 
five back-to-back spin, yoga, or fitness class-
es, suitable for all fitness levels. The collec-
tive goal for each team is to raise a minimum 
of CI$2,500 to participate in the event.

In addition, all registered participants 
will receive a 10% discount at the Win-
ners Circle store on all spinning shoes, 
tops, and cycling shorts from now until the 
day of the event.

Registration is now open, and team 
spaces are limited. Don’t miss this oppor-
tunity to engage in a fun, health-focused 
event while supporting a vital cause. To 
register your team, please visit https://
tinyurl.com/3pzjfshn.

Thank you for considering this opportu-
nity to make a difference in the lives of our 
seniors. With your support, we can reach 
our ambitious goal and continue to pro-
vide essential nutrition services to those 
who need it most. For more information, 
contact info@mealsonwheels.ky or call 
769-1974.
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Celebrating the Class of 2024!

 X Akeeme Berry*

 X Kari Rankin

 X Venlyn Daley-Barrett

 X Donna Goodall

 X Tamoy Phillips*  
Magna Cum Laude

 X Lois Kertesz

 X George Gorham*

 X Steve Miller*

 X Tiffany Dilbert*  
Cum Laude

 X Sruthi Kalaivanan*

 X Drean Bennett-Perryman

 X Dina Caceres Calderon

 X Anika Conolly

 X Ivis Murillo Matute*  
Magna Cum Laude

 X Feliesha Christian

 X Dona-Lee Darlington

 X Jonothan Griffiths

 X Kelly-Ann Hosang  X Katrina Richards X Sarah Deer

 X Vanessa Douglas

Master of Business Administration

Master of Science in Management, HR Concentration Bachelor of 
Science in Business 
Administration, 
Information 
Technology 
Concentration

Associate 
of Science 
in Business, 
Information 
Systems 
Management

Associate of 
Science in 

Business, Finance 
Concentration

Bachelor of Science in Business Administration

Associate of Science in Business

* denotes member of Sigma Beta Delta Honor Society.
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Deal Sealed: Caymanian Teen Signs with 
Regional and International Modelling Agencies

Local high school student, Alana Tooker, 
has recently achieved a significant mile-
stone in her burgeoning modelling career. 
She has signed contracts with Brown En-
tertainment Group, in The Bahamas, and 
HÓP Models and Talent Agency, based in 
Atlanta (with additional offices in Chicago 
IL, Dallas TX, and Seattle WA).

 “Alana is a star on the rise. We are 
excited to be a catalyst in her journey”, 
stated Agency Director of HÓP Models, 
Lyndon Winchester.

HÓP Models, established over 26 years 
ago, is renowned for representing and 
developing top talent in fashion, runway, 
commercial, advertising, film, television, 
and voice-over work. As Alana’s interna-
tional agent, HÓP Models will work closely 
with her to hone her skills and connect her 
with its extensive network of acclaimed 
photographers, designers, brands, and 

publications, maintaining its legacy of 
cultivating the next generation of fashion 
models.

In November 2023, Alana auditioned at 
The Cays Conference scouting event, held 
at Atlantis Paradise Island Resort in The 
Bahamas. This event, founded by former 
Elite model Stephanie K. Nihon, drew in 
around 150 models. Alana’s talent caught 
the eye of Sonia S. Brown (founder of Car-
ib-Link and Brown Entertainment Group), 
a retired model who facilitates the place-
ment of Caribbean models in internation-
al markets including Europe, the U.S., and 
Asia. Carib-Link Model and Talent Expo 
aims to bridge the gap between Caribbean 
talent and global opportunities.

Instrumental in Alana’s successful au-
dition was her modelling training, since 
July 2022, with P.S. O’Brian Consulting’s 
founder, Chantel O’Brian (a Miss Uni-

verse 2021 top 10 finalist) and training 
received, in early 2023, by international 
runway coach, Alva Page. 

Reflecting on the day she scouted Alana, 
Ms. Brown recalled, “I wanted to sign her 
from the moment I saw her walk on the 
runway. She has it, that thing that no one 
can define but cannot deny when they see 
it.”

In April 2024, merely five months after 
discovering Alana, Ms. Brown successfully 
secured international representation for 
her with HÓP Models, within a few weeks 
of initially submitting Alana’s comp card 
and portfolio to the agency.

The past 15 months have been eventful 
for Alana, who has walked in nearly 25 
designer shows on runways in New York, 
Miami, London, and Milan. Modelling in 
these fashion hubs was made possible by 
the runway shows’ producer, The Fashion 

Life Tour (TFL), whose CEO is Kiara Bel-
en, first runner-up of America’s Next Top 
Model - Cycle 19.

Alana also showcased her talent in Cay-
man InStyle Fashion Week’s 2023 and 
2024 runway events, wearing styles by 
Caymanian designer, Norma Ebanks and 
international designers Paulette Cleghorn, 
Cesar Galindo, Sai Sankoh, Adrian Alicéa, 
and Uzuri International. Notably, she was 
chosen by Alicéa and Uzuri to close their 
shows, highlighting her appeal to top-tier 
designers, such as those she has walked 
for, whose creations have been worn by 
A-list celebrities such as Beyoncé, Zoe 
Saldaña and Madonna.

Ms. Brown now aims to continue to turn 
the young model’s dreams into reality by 
securing representation for Alana in Eu-

SEE DEAL SEALED, Page 11

 X Adrian Alicea Design (Photo by Gerome Bodden)  X Adrian Alicea Design (Photo by Taneos Ramsay)

 X Paulette Cleghorn Design (Photo by Wil Bignal) X Cesar Galindo Design (Photo by David Goddard)

 X Sai Sankoh Design (Photo by Gerome Bodden)

 X Paulette Cleghorn Design (Photographer Wil Bignal)
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rope or Asia, in her capacity as the Euro-
pean Model Showcase (EMS) Approved 

Scouting Director for The Caribbean.
Looking ahead, Alana expressed her 

elation, saying, “I am thrilled about what 
is in store for me as a HÓP model. I feel so 
blessed and am grateful for these amazing 
opportunities.”

Deal Sealed
CONTINUED FROM Page 10

 X Alana with Designer Adrian Alicea (Photo by Gerome Bodden)
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UNIVERSITY COLLEGE OF THE CAYMAN ISLANDS REAFFIRMS 
PRESTIGIOUS BUSINESS ACCREDITATION WITH IACBE

The University College of the Cayman 
Islands (UCCI) is proud to announce 
that the Division of Business and Fi-
nance has been awarded a specialized 
business reaccreditation from the pres-
tigious International Accreditation 
Council for Business Education (IACBE). 
This recognition was confirmed at the 
IACBE Board of Commissioners meet-
ing in April 2024, in Overland Park, 
Kansas, USA.

Founded in 1997, the IACBE is a na-
tionally recognized leader in program-
matic accreditation in business and 
business-related education. The IACBE 
is recognized by the Council for High-
er Education Accreditation (CHEA) and 
accredits programmes across the globe, 
ensuring excellence in teaching and 
learning.

Renewing this accreditation is a tes-
tament to UCCI’s ongoing commitment 
to academic excellence and continuous 
improvement in business education. 
The Division of Business and Finance 
at UCCI demonstrated compliance with 
the IACBE’s high standards through a 
rigorous process of self-evaluation and 
independent peer review and its pro-
grammes are now globally recognized 
for their standards.

These standards include a commit-
ment to integrity, responsibility, ethical 
behavior, quality assessment, strategic 
planning, innovative business curricula, 
faculty excellence, supportive student 

policies, adequate resources, strong ex-
ternal relationships, and innovation in 
business education.

“We are thrilled to have our business 
programmes reaffirmed by IACBE,” said 
UCCI’s Dean of Business and Finance, 
Dr. Belinda Blessitt-Vincent. “This ac-
creditation not only validates the qual-
ity and rigor of our programmes but 
also highlights our dedication to fos-

tering ethical and responsible business 
leaders for the future in the Cayman Is-
lands.”

The IACBE accreditation underscores 
the Division of Business and Finance’s 
unwavering commitment to delivering 
high-quality education in the Cayman 
Islands.

Dr Robert W. Robertson, President 
and CEO of UCCI, commented, “This 

achievement is vital for UCCI as it re-
inforces our mission to provide an ex-
ceptional educational experience that 
prepares students to excel in a global 
business environment. The business 
landscape in Cayman is booming and 
many companies in Cayman trade glob-
ally. We want our students to become 
the business leaders of the future and 
because of this our business division 
keeps going from strength to strength.”

Dr. Annette Murphy, UCCI’s IACBE 
liaison, noted, “Throughout this rigor-
ous process, the team worked diligent-
ly to meet IACBE’s highest standards. 
Therefore, gratitude is extended to all 
the administrators, students, faculty, 
staff, alumni, advisory board members, 
industry partners, and employers for 
their dedicated contribution to the pro-
cess.”

The Division of Business and Finance 
at UCCI offers a comprehensive range 
of programmes designed to equip grad-
uates with the competencies required 
by companies of all types. The division 
provides both undergraduate and grad-
uate programmes, including Bachelor 
of Science degrees in Business Admin-
istration and the Commonwealth Ex-
ecutive master’s in business adminis-
tration and public administration. The 
faculty comprises highly experienced 
professionals dedicated to providing a 
high-quality education that meets in-
ternational standards.

C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  J U N E  3  -  7

TOTAL SHIPS – 2
TOTAL PASSENGERS – 10,362

Monday Tuesday Wednesday Thursday Friday

3 4 5 6 7

MSC Seascape Carnival Horizon

Total Passengers Total Passengers Total Passengers Total Passengers Total Passengers

0 5,646 4,716 0 0
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Bulk Waste Collection heading to 
North Side/East End & Sister Islands

The Depart-
ment of Environ-
mental Health 
(DEH) is urging 
North Side and 
East End resi-
dents as well as 
those living in 
Cayman Brac and 
Little Cayman 
to get their bulk 
waste ready for 
collection as its 
solid waste team 
moves to their 
c o m m u n i t i e s 
from Monday, 
May 27, 2023.

During the 
last week of 
this year’s Bulk 
Waste Collection 
Schedule, our 
collection teams 
will be deployed 
to the North Side, 
East End and the 
sister islands si-
multaneously. Residents are urged to 
prepare, separate, and get their items 
ready for collection. Any bulk waste 
that is put out after the announced 
dates will not be collected as there will 
not be any extension of the schedule.

The Department is also reminding 
Bodden Town residents that Saturday, 
May 25, 2024, was the last day for the 
collection in their area and no additional 
bulk waste must be placed as it will be 
considered littering or illegal dumping.

Solid Waste Management crews are 
deployed from Monday to Saturday ac-
cording to the following schedule:

Bulk waste refers to large items such 
as old furniture, tyres and metal items 
that are not collected as part of the 

DEH’s weekly residential pick-up ser-
vices.

Metal and vegetative waste must be 
separated from other bulk waste items. 
Meanwhile, construction and demoli-
tion debris, hazardous material, elec-
tronics, and tyres will not be collected 

during the bulk waste removal activi-
ty. Alternative arrangements must be 
made to transport these materials to 
the George Town Landfill or the landfill 
drop-off facility at the gate which re-
mains accessible to the public and small 
vehicles 24 hours per day.

The DEH is also reminding resi-
dents that following the completion 
of the Bulk Waste Collection Schedule, 
arrangements should be made by in-
dividuals to transport any additional 
waste to the landfills and that any ille-
gal dumping and littering should be re-
ported to the DEH or the Royal Cayman 
Islands Police Service (RCIPS). This un-
lawful practice can result in a penalty of 
6 months of imprisonment and a mini-
mum fine of $500.

For additional information, please 
contact the DEH at 949-6696, email 
us at dehcustomerservice@gov.ky, vis-
it the DEH’s website at www.gov.ky/
deh, or message our Facebook page at 
https://bit.ly/3LEK55q
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CIBC Caribbean (operating as CIBC 
FirstCaribbean in the Dutch Caribbean) 
has announced the successful transfer of 
its assets to Orco Bank N.V. on Friday May 
24, 2024.

Both sides have reported a smooth 
transition with former CIBC FirstCar-
ibbean clients now conducting transac-
tions seamlessly at Orco Bank N.V. loca-
tions.

“Friday May 24 was the very successful 
culmination of months of planning and 
hard work by teams of dedicated profes-
sionals at our bank and Orco, their sole 
aim was to ensure an effortless transfer of 
our assets to Orco Bank N.V. ensuring that 
our clients experienced no interruption in 
their ability to do their banking,” said CIBC 
Caribbean’s Chief Executive Officer Mark 
St. Hill.

“This was a very complex transaction, 
and it is thanks to the experienced team 
members on both sides that we were able 
to complete it in the time and manner that 
we did. I’m especially proud of our CIBC 
Caribbean team,” St. Hill said.

Mark McIntyre, Executive sponsor of 
the project and Managing Director for the 
bank’s Cayman Operating company, under 
which the Curaçao and St. Maarten busi-
nesses fall, was also full of praise for the 
transition team.

“This was indeed a complex transac-
tion involving the conversion of two core 
banking systems, but our seasoned team 
were well prepared and met each chal-
lenge head-on! The manner in which our 
team rose to the occasion and overcame 
each and every obstacle, filled me with im-
mense pride and I wish to thank our team 
for their perseverance and dedication to 
the task at hand,” McIntyre said.

“I also wish to thank Team Curacao who 
completed their journey with CIBC Carib-
bean on Friday with dignity and grace,” he 
added.

Following the successful transfer, the 
bank will shortly commence phase two 
which is the transfer of its assets in St. 
Maarten also to Orco Bank N.V.

It is expected that process will be final-
ized in January 2025.

Caribbean Utilities Company, Ltd. 
(“CUC” or “the Company”) wishes to pro-
vide an update to the Grand Cayman com-
munity regarding the current generation 
capacity for the island.

CUC’s generation reserve margin, the 
difference between total installed elec-
tricity generation capacity and peak cus-
tomer electricity demand, is presently at 
lower than normal levels which increases 
the risk of having to shed customer load in 
the event of any unplanned loss of genera-
tion. The shrinking reserve margin is due 
to rapidly increasing electricity demand 
driven by economic growth and record 
high temperatures and delays in adding 
new generating capacity to the grid.

In recent years, Grand Cayman has ex-
perienced significant growth, resulting in 
an increased demand for electricity. The 
latest data from the Cayman Islands Eco-
nomics and Statistics Office 2022 Compen-
dium of Statistics indicates a 24% growth 
in population for the Cayman Islands be-

tween 2018 and 2022 alone. Peak electric-
ity demand on Grand Cayman grew by 9% 
from 113.5 megawatts (“MW”) in 2022 to 
124.1 MW in 2023 and is expected to grow 
further in 2024.

CUC last installed significant addition-
al generation capacity in 2016 with a 
smaller addition in 2022. All generation 
capacity installations by CUC requires 
Utility Regulation and Competition Office 
(“OfReg”) approval. In 2019 and 2021 the 
Company forecasted increased consumer 
demand and in 2019 proposed a 13 meg-
awatt (“MW”) Solar plus storage project 
to OfReg to meet projected demand with 
a clean energy option. The proposal was 
not approved pending the initiation of a 
competitive bid process by OfReg for such 
a project.

In 2021, CUC formally requested that 
OfReg initiate the procurement of 23MW 
of Solar and Storage capacity to meet in-
creasing consumer demand. This procure-
ment process by OfReg is currently in the 

final planning stages.
As a temporary measure the Compa-

ny leased 10MW of mobile generation in 
2023 and an additional 10MW to be in-
stalled later in 2024, for which regulatory 
approval is pending. The customer owned 
solar programmes have added 16.8 MW 
to the grid since 2021, however the peak 
loads are occurring in the evening and 
cannot be served by solar power without 
the use of battery storage. The Company’s 
20 MW Battery Energy Storage System 
(“BESS”) which is expected to be commis-
sioned in June will assist with meeting the 
evening peak demand.

While the Company and its dedicated 
operations and maintenance teams are 
working very hard to keep all generating 
units available, if on any occasion, custom-
er demand is higher than available gener-
ating capacity available, the Company will 
need to conduct rotating customer outag-
es, known as load shedding.

If load shedding becomes necessary, the 

Company will publish schedules as far in 
advance as possible and provide key up-
dates through the CUC social media pages, 
press releases, and radio announcements.

In the event that load shedding is neces-
sary, customers may expect the following:

• Where possible, power outages will be 
for periods limited to approximately thirty 
minutes to one hour within a twenty-four 
hour period.

• Outages will be more common during 
peak hours, which on Grand Cayman is 
typically between 4:30 pm-8:00 pm, but in 
the summer can occur as early as 3pm due 
to the high temperature.

• Customers can keep up to date on 
power restoration by referring to CUC’s 
Outage Viewer on CUC’s website and 
CUC’s social media channels.

CUC expects that reserve margins will 
be restored to normal levels between June 
and July when the Battery Energy Stor-
age System comes online and additional 
leased generation is put in service.

CIBC Caribbean successfully transfers assets to Orco 
Bank N.V. Both sides report a smooth transition

CUC Addresses Generation Capacity and Increased Risk of Load-
Shedding Amidst Rising Energy Demand in Grand Cayman

 XMark McIntyre, Executive sponsor of the project and Managing Director for the bank’s 
Cayman Operating company, under which the Curacao and St. Maarten businesses fall, 
(standing) with Richard Phillips and Ricardo Charles of the project transition team.
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This past Friday marked the seventh 
and final round of regular season action 
in the exciting 2024 Inter-Primary Crick-
et Competition. With the semi-finals set 
for Wednesday, May 29 and the finals on 
Friday, May 31, new champions will be 
crowned in the boy’s and girl’s divisions.

In the boy’s semi-finals, undefeated 
Zone A winners East End Primary School 
will face Zone B runners-up Cayman In-
ternational School and undefeated Zone 
B winners St. Ignatius Catholic go up 

against Zone A runners-up Prospect Pri-
mary for a place in the final.

In the girl’s semi-finals, undefeated 
Zone A winners East End Primary School 
play defending champions and Zone B 
runners-up Cayman Prep A and unde-
feated Zone B winners St. Ignatius Catho-
lic face the Zone A runners-up, which is 
still to be determined. The two schools 
vying for the runners-up spot in Zone A 
are Prospect Primary and Edna Moyle 
Primary. The semi-final spot may be de-

termined by runs scored or conceded de-
pending on Edna Moyle Primary’s result 
from their game in hand against Red Bay 
Primary.

The semi-finals will be played at the 
Annex Field at noon (girls) and 1:00 p.m. 
(boys). The finals and third-place games 
are scheduled for the Smith Road Oval - 
Girl’s third-place at 9:00 a.m., Boy’s third-
place at 10:00 a.m., Girl’s final at 11:30 
a.m. and the Boy’s final at 12:30 p.m.

Results from the final day of regular 
season competition on Friday, May 24 in-
cluded:

Zone A Boys: Prospect Primary 
downed Cayman Academy 59 runs to 58 
runs, Cayman Prep B got past Edna Moyle 
Primary 54 runs to 53 runs and East End 
Primary defeated Island Primary 118 
runs to 76 runs. Red Bay Primary was not 
scheduled to play.

Zone B Boys: St. Ignatius Catholic beat 
Sir John A. Cumber Primary 106 runs to 
80 runs and Joanna Clarke Primary got 
past Cayman Prep A 130 runs to 86 runs. 

Marie Martin Primary was not scheduled 
to play.

Zone A Girls: Cayman Academy were 
not able to play so the points were award-
ed to Prospect Primary, Edna Moyle Pri-
mary defeated Cayman Prep B 67 runs to 
56 runs and East End Primary topped Is-
land Primary 68 runs to 62 runs. Red Bay 
Primary was not scheduled to play.

Zone B Girls: St. Ignatius Catholic got 
the better of Sir John A. Cumber Prima-
ry 51 runs to 47 runs and Joanna Clarke 
Primary downed Cayman Prep A 87 runs 
to 81 runs. Marie Martin Primary was not 
scheduled to play.

The Inter-Primary Cricket Competi-
tion is organised and coordinated by the 
Department of Education Services, the 
Department of Sports and the Cayman 
Cricket Association and sponsored by 
CUC.

Parents and supporters are encour-
aged to come out and cheer on our young 
cricketers during the semi-finals, third-
place and final games.

New Inter-Primary Cricket champions 
to be crowned this week

X St. Ignatius Catholic (batting) advance to this week’s semi-final unbeaten

P O L I C E  N E W S

Police Respond to Shots 
Fired in North Side

At around 1:30PM on Tuesday , police 
responded to a report of shots fired in the 
vicinity of North Side Road, North Side.

Police are currently on the scene and 
have arrested one man, and seized a fire-
arm.  Initial enquiries indicate the incident 
was the result of an attempted robbery 
which led to an altercation.

The arrested man and one other man 
involved received minor injuries and were 
transported to hospital for treatment.

It appears that shots were fired during 

the incident, however no persons were 
shot.

The matter is currently under investiga-
tion.

Police Respond to 
Water-Related Death 
On Sunday 26 May, around 8:15AM, 

police were to a report of a person in 
distress in the vicinity of Cemetery 
Beach, West Bay Road.

On arriving at the scene police ob-
served an unresponsive man receiving 
CPR by persons on the beach.

It was reported to police that a mem-
ber of the public on the beach noticed 
what appeared to be an unresponsive 
man in the ocean. Persons in the vi-
cinity pulled the man ashore and com-

menced CPR, until emergency service 
arrived and took over.

The man was transported to George 
Town Hospital by ambulance where he 
was pronounced deceased by the at-
tending doctor.  The man was a 78-year-
old of West Bay.

Inquiries into the circumstances of 
the death are currently ongoing.

The RCIPS expresses its condolenc-
es to the family and friends of the de-
ceased.

Police Investigate Armed 
Robbery in George Town

On Saturday, 25 May, the 9-1-1 Communi-
cations Centre dispatched officers to a report 
of an armed robbery in a parking lot on Rock 
Hole Road, George Town. Two persons were 
at the location when they were approached 
by an unknown man carrying what appeared 
to be a firearm. One of the persons fled on 
foot, however the other person was robbed 
of a quantity of cash by the man with the fire-
arm, who then fled the location.

No shots were fired and no one was injured 
during the incident.

The suspect is described as being between 
5’8” and 5’10” in height, of dark complexion, 
and is suspected to be in his late 20s. He was 
wearing a black hat, black hoodie, black pants 
and shoes, and a black face covering.

The matter is currently under investiga-
tion. Anyone with information is asked to 
contact George Town CID at 949-4222.

Anonymous tips can be provided directly 
to the RCIPS via our Confidential Tip Line at 
949-7777, or via our website<http://www.
rcips.ky/submit-a-tip>.

RCIPS Arrests Three Recidivist Offenders in 
Relation to Recent Burglaries, Two Charged
On Saturday, 25 May, the 9-1-1 Com-

munications Centre dispatched officers 
to a report of an armed robbery in a 
parking lot on Rock Hole Road, George 
Town. Two persons were at the loca-
tion when they were approached by an 
unknown man carrying what appeared 
to be a firearm. One of the persons fled 
on foot, however the other person was 
robbed of a quantity of cash by the man 
with the firearm, who then fled the lo-
cation.

No shots were fired and no one was 
injured during the incident.

The suspect is described as being be-
tween 5’8” and 5’10” in height, of dark 
complexion, and is suspected to be in 
his late 20s. He was wearing a black hat, 
black hoodie, black pants and shoes, and 
a black face covering.

The matter is currently under investi-
gation. Anyone with information is asked 
to contact George Town CID at 949-4222.

Anonymous tips can be provided di-
rectly to the RCIPS via our Confidential 
Tip Line at 949-7777, or via our web-
site<http://www.rcips.ky/submit-a-
tip>.
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National Museum – Free entry to 
Residents

1 June - Residents can enjoy free entry to 
the National Museum every first Saturday 
of the month. View two floors of galleries 
that contain six exhibitions to learn about 
the unique natural and cultural heritage 
of our three Islands. Call 949 – 8368 for 
more information.

John Gray High School Family 
Fun Day

1 June – The John Gray High School PTA in-
vites all to its Family Fun Day on June 1 from 
10am to 4pm at the school’s parking lot. Ad-
mission is free and there is lots to enjoy.

Flava – Cayman Islands National 
Dance Company

1 & 2 June – The Cayman Islands National 
Dance Company presents flava on Saturday 
1 June at 7pm and Sunday 2 June beginning 
at 5pm at the Harquail Theatre. Tickets are 
$30 for adults and $15 for children under 
15 years and are available at Radiance 
Dance Studio, the Audiophile Group or by 
calling 926 – 1826.

Services of Holy Communion 
at St. Alban’s Anglican 

Church 
2 June - There will be Services of Holy Com-
munion on Sunday, June 2nd at 9:30am. 

Morning Prayers will be held on all other 
Sundays at 9:30am.

Cayman National Choir – 
Caribbean Blue

7 June – The Cayman National Choir invites 
all to “Caribbean Blue” – a transcendent 
performance of vibrant rhythms and mel-
odies of the Caribbean featuring themes 
from the Pirates of the Caribbean and 
spirited Calypso beats to beloved classics 
including rock ‘n roll.  The show begins at 
7:30pm at the Harquail Theatre. Tickets 
are available at eventpro.ky and are $30 for 
adults and $10 for kids. 

Cayman Heart Foundation – 
“Hearts in Motion” Sunset Gala

14 June – Cayman Heart Foundation pre-
sents Hearts in Motion – a sunset gala on 
Friday 14 June at the Beach Deck, Kimp-

ton Seafire beginning at 6:30pm. This gala 
is designed to weave the vital message 
of exercise and heart health into a mem-
orable night of elegance, entertainment 
and meaningful connections. Tickets are 
USD$175 and include drinks reception, 
gala dinner and live music. For more infor-
mation and to book your tickets visit www.
chf-gala.com. 

Flowers Sea Swim
15 June - As the event swims into its 32nd 
year,The Flowers Group invite you to par-
ticipate in what has come to be considered 
a must-do event for open water aficionados 
and has been named one of the World’s Top 
10 Open Water Swims. All finishers receive 
a fantastic t-shirt and goody bag filled with 
prizes and surprises! Registration is now 
open. All swim registration proceeds will 
be donated to the Swim Free Program. Reg-
ister now at flowersseaswim.com

National Trust – Climate Fair
15 June - The National Trust for the Cay-
man Islands proudly announces the Cay-
man Climate Fair, a pioneering event de-
signed to educate and empower the youth 
of our nation about the critical issue of 
climate change scheduled to take place 
on Saturday, June 15th, from 10 am to 4 
pm at the Prospect Playhouse. This inno-
vative fair invites schools from across all 
islands to participate in a dynamic explo-
ration of climate science and its impact 
on our beautiful region. The Climate Fair 
will showcase a diverse range of projects, 
including traditional science posters and 
artistic expressions, all focused on illumi-
nating the multifaceted aspects of climate 
change. Participants will not only have 
the chance to expand their knowledge but 
also compete for exciting prizes as a rec-
ognition of their efforts. Registration for 
schools is now open and interested parties 
can apply online via the official registra-
tion form: 
https://www.cognitoforms.com/TheN-
ationalTrustForTheCaymanIslands/Cli-
mateFairApplicationForm

Send your community events to 
wendy@caymaniantimes.ky

COMMUNITY EVENTS

X Free entry at National Museum

5 Habits of the Fit and Fabulous
Being fit is all about the lifestyle, and 

not the quick fix, so let’s take a glimpse at 
the habits that fit people have. These fol-
lowing five habits are held by successful-
ly fit people…let’s see if you could apply 
some to your own life.

1. They See Each Day with 
Perspective

Fail to meet your fitness goals today? 
Move on. Tomorrow is another day to 
make smarter decisions. When you wake 
up, rededicate yourself to your fitness 
goals without beating yourself about 
whatever mistakes you made in the past. 
After all, you can’t change what you did 
yesterday. All you can control is right 
now. So get to it!

2. They Find Ways around 
their Excuses

If you’ve ever wondered why you can’t 
quite get fit, it may be your proclivity for 
caving to pressure. And that pressure 

may be self-induced. Fit people do not 
give into excuses for why they shouldn’t 
exercise. Quite the contrary. They are 
continually finding reasons why they 
should hit the gym and find pockets of 
time to do it—even if the trip to the gym 
is shorter than usual.

3. They Eat and Sleep Well
Study after study has shown the bene-

fit of eating whole, unprocessed foods. It 
provides energy and strength, helps you 
feel full throughout the day, and makes 
your time in the gym as fruitful as pos-
sible. Getting good sleep is equally as 
important, as it keeps all your bodily sys-
tems in rhythm. Put these two fit activi-
ties together and you’re well on your way 
to optimal fitness.

4. They Track Progress
For some, keeping tabs on health pro-

gress is about as exciting as watching 
paint dry. Once you get into the routine, 

however, you will become a believer in 
the power of tracking your progress. 
Tracking serves to both reward and mo-
tivate you, as you see that the countless 
hours in the gym and smart food choic-
es lead to a healthier weight and greater 
strength—a.k.a. better overall fitness and 
health.

5. They Lean on a Fitness 
Professional

The final thing fit people do is rely on 
someone with lots of knowhow in the 
realm of fitness. This is why my clients 
have such a high success rate in achiev-
ing their goals – because I make sure that 
they stick with it! I have a sincere inter-
est in your overall health and well-being 
and know how to help you reach the goals 
that can seem so far away when you’re 
trying to achieve it on your own.

Call Ernest at Body Shapers Person-
al Training Fitness Studio 325-8696 or 
email bodyshaperscayman@gmail.com  

today and let’s get started on your fitness 
journey!

X Ernest Ebanks
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W E E K LY  W E A T H E R  F O R E C A S T

Friday Saturday Sunday Monday Tuesday Wednesday Thursday

Remaining very 
warm with intervals 
of clouds and 
sunshine

A couple of 
morning showers; 
otherwise, breezy 
with intervals

Windy with times 
of clouds and 
sun; an afternoon 
thunderstorm in 
spots

Mostly cloudy 
and breezy with 
a thunderstorm in 
spots

Cloudy with 
showers and 
thunderstorms

A few showers 
in the morning; 
otherwise, clouds 
yielding to sun

Partly sunny with 
a thunderstorm 
in spots in the 
afternoon

88°/ 81° 87°/ 80° 86/ 80° 85°/ 81° 87°/ 80° 84°/ 81° 83°/ 80°

DEATH ANNOUNCEMENTS

MEMORIAL SERVICE FOR THE LATE

TYLER MADDEN 

WOOLAVER
WILL BE HELD ON

JUNE 1, 2024

AT

PEDRO ST. JAMES
CASTLE

5:00PM TO 7:00PM

CASUAL DRESS

CROCS WELCOMED, EVEN ENCOURAGED

In lieu of flowers, kindly donate in
Tyler’s name to any of the following:

•	 The	National	Trust
•	 The	Alex	Panton	Foundation
•	 The	Humane	Society

The family of the late 
Stephanie Patrice Ebanks, nee Banks, 

regret to announce her passing on 
26th May, 2024.

The funeral service for the late

 Stephanie Ebanks will be held on 

Saturday, 8th June 2024 at

 4:00pm at John Gray Memorial 

Church, West Bay.  

Churchill’s Funeral Home

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce
the passing of

Mrs. Melrose Francine Flashey
who passed away on May 12th 2024. 

No Viewing: Closed Casket
Interment will follow at East End Cemetery

A Service of Thanksgiving will be 
held at Countryside Church Of God, 

East End, Grand Cayman, 
Cayman Islands on 

Sunday, June 16th 2024 at 1:00 p.m.

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Cameron Kirk MacLaren

who passed away on May 24th, 2024.

Details of a Thanksgiving Service will be
announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Azie Dencle Walker

who passed away on May 10th, 2024.

Details of a Thanksgiving Service will be
announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Stanley George Wissort

who passed away on May 21st, 2024.

Details of a Thanksgiving Service will be
announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Cleveland Anderson,

who passed away on May 25, 2024.
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Rayon St. Mark Parker,

who passed away in Grand Cayman. 
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Ms. Ruth Maureen Powell,

who passed away on May 15, 2024.
Details of a Thanksgiving Service will be

announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the passing of
Mr. Carson L. Tatum aka “Dusty Tatum”,

who passed away on May 16, 2024.
A Thanksgiving Service will be held at

Bethel Baptist Church, Spot Bay, Cayman Brac
on Saturday, June 8, 2024 at 10:00 a.m.

Viewing: Closed Casket
Interment at: Spot Bay Cemetery

Condolences can be registered at churchillsfuneralhome.com

The family of the late, 
Eleene Grashala Solomon

regret to announce her passing on 
Wednesday 15th, May 2024.

A Memorial service will be held at 
Bodden Funeral Service, 

117 Walkers Rd., George Town,
 10:30 a.m. Saturday, 8 June 2024.
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Abkhazia
Accra
Adana
Africa
Alabama
Alaska
Albania
Alberta
Algeria
Amazonia
America
Anatolia

Andorra
Angola
Antarctica
Antigua
Arabia
Argentina
Arizona
Armenia
Aruba
Asia
Australia
Austria

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CAYMAN ISLANDS GOVERNMENT
MINISTRY OF BORDER CONTROL, LABOUR 

& CULTURE

Applications are invited for the post of:

SENIOR HUMAN RESOURCES MANAGER & DEPUTY FREEDOM OF INFORMA-
TION MANAGER, CUSTOMS & BORDER CONTROL (CBC)

SALARY: CI$73,416.00 – CI$96,336.00 PER ANNUM 

The post holder will provide a comprehensive range of strategic and operation human 
resources services and administrative support services to align with CBC’s strategic 
vision, objectives and performance commitment.

The post holder will provide assistance with the drafting and recommendation of poli-
cies and directives in relation to FOI and Data Protection.

The post holder will also serve as CBC’s Grievance Handler designate with the author-
ity and responsibility for receiving formal grievances of sexual harassment in the work-
place; investigating complaints and grievances; in consultation with Director of CBC to 
decide on course of action; and mitigate risk of sexual harassment for the organization. 

Education and/or Experience /Qualifications:-

Bachelors in Human Resources Management, Business or related field plus seven (7) 
years’ experience of progressive HR generalist responsibilities and financial responsi-
bilities. A Masters would be desirable. 

The post holder must have knowledge of and ability to use HR software/programmes 
to record data and generate reports necessary to provide management with critical 
advice and make suggestions for business decisions. Advanced knowledge and expe-
rience in interpreting and applying the Public Service Management Law and Personnel 
Regulations to support decision-making on strategic and operational HR matters in 
highly desirable.

Working knowledge of the principles of Freedom of Information, with demonstrable ex-
perience in decision-making in the areas of FOI and records management is essential.

Skills, Abilities and Other Characteristics:

Exceptional leadership, strategic and analytical aptitude – with the ability to successful-
ly surmount evolving challenges and deliver world-class services. 

Ability to:  

• develop strategic and professional relationships
• deal with sensitive and confidential matters with integrity
• success coordinate and integrate a number of important projects 
• gather key information essential to planning and organizational processes (e.g. bench-
marking information, critical vulnerabilities, stakeholder input, etc.).
• apply innovative thinking and implement solutions for complex and demanding prob-
lems.

Benefits will be determined in accordance with the Public Service Management Act and 
Personnel Regulations, the Public Service Pensions Act and the CINICO Health Plan. 

DETAILED job description, benefits information and application form are available at:
www.careers.gov.ky

Closing Date:- 04 JUNE, 2024

The CSX, as an internationally recognized offshore stock exchange providing a full 
range of listing services for sophisticated products, is an efficient gateway to global 
financial markets.

Applications are invited for the position of
Systems Programmer/Analyst

SUMMARY
Responsible for all aspects of information technology including the delivery of busi-
ness solutions and software developments projects as well as hardware and infra-
structure maintenance within the Cayman Islands Stock Exchange (‘CSX’).

RESPONSIBILITIES
To perform the following tasks and duties, including, but not limited to:

• Monitor, maintain, and develop the CSX Support System (Previse) and its supple-
mentary tools and data feeds;
• Manage, maintain, and develop the technical links with the CSX trading system;
• Manage, maintain, and develop the technical links with the CUSIP system;
• Manage, maintain, and develop the CSX Website;
• Manage, maintain, and develop the various CSX databases (based on MS SQL);
• Manage relationships with all IT support service providers, including internet and
telephony services;
• Provide IT support to the CSX employees;
• Provide technical support to the CSX Broker members on the CSX trading platform;
• Manage and support all external users of the CSX IT systems;
• Manage, maintain, and develop the readiness of the CSX Disaster Recovery Site;
• Update and maintain the CSX IT documentation;
• Manage all IT projects for both infrastructure and software development; and
• Assist the Operations & Finance Manager to manage all IT related expenditure.

QUALIFICATIONS AND EXPERIENCE
Interested applicants should have a degree in a relevant computer science discipline 
with 7+ years’ experience, preferably with software development for the financial in-
struments.

The CSX website and support system require that applicants have an in-depth un-
derstanding of and the ability to design and program code in HTML, .NET, C #, ASP, 
JavaScript, VBScript, VB6, Crystal Reports, XML, MS SQL Server, and SSRS.

SALARY
Remuneration will be commensurate with qualifications and experience – Salary 
Range CI$84,876.00 - CI$114,156.00.

Applications forms are available at www.csx.ky

BENEFITS
A comprehensive benefits package is offered including health insurance and pension 
plan.

Applicants should apply in writing, with a detailed curriculum vitae addressed to:

Operations and Finance
Manager

Cayman Islands Stock
Exchange 3rd Floor, SIX,

Cricket Square
P.O. Box 2408 KY1 1105

Grand Cayman
Cayman Islands

E-mail HR@csx.ky

Deadline for receipt of applications is Friday, June 7, 2024

ELITE MEP

Applications are invited for the posi-

tion of: APPRENTICE PLUMBER

Must have a minimum of 4 years’ ex-

perience and a Vocational Training 

Certificate in Plumbing would be an 

advantage.

The successful candidate will be re-

quired to work a minimum of 45 hours 

per week including weekends and 

evenings, as required. Salary will be 

paid weekly at an hourly rate of $14 

per hour. Health & Pension Benefits 

provided in accordance with Employ-

ment Law.

Only applications from Caymanians, 

Status Holders and Legal Residents 

will be accepted at this time.

Email resume to susan@elite.ky

Pop-A-Top Liquor Store. 

Sales clerk 

Must be able to work weekends and 

holidays

 - P.O.S experience is required

- Clean Police Record.

- Shift work 10am -10pm

- Three years of retail experience

-Must have knowledge on how to or-

der and receive inventory

- $6.00 per hour, plus statutory bene-

fits provided.

Send resume to caytour@yahoo.com

COOK

• Must have a minimum of 5 years’ 

experience in the hospitality industry.

• Excellent communication and cus-

tomer service skills.

• Apply health and safety regulations.

• Package: Wages $6 - $8 p/hour plus 

statutory benefits.

• Suitably qualified Caymanians, 

Status Holders and Legal Residents 

to send CV with recent photograph, 

police clearance and 2 written refer-

ences to:-

libertysrestaurant@candw.ky

Certified Dental Assistant

Required for full-time position. Must
have at least 3 years clinical experi-
ence with expanded duty qualifica-
tions.
Institutional hands-on training and
Certification necessary for this posi-
tion.
Must have passed a Board Exam Ie. 
NDAEB, DANB, NEDBA or similar, 
and hold current Cayman Islands 
Health Practitioners License.
$4500 to $5000 KYD per month
Based on experience.
*Penn Foster On-line certificate 
Not accepted*
Medical benefits and Pension
In accordance with Cayman Law.
Apply to: Smile Dental Clinic
PO Box 10116 Grand Cayman,
KY1-1001
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The Employee Assistance Programme of the Cayman Islands

Counsellor / Therapist
Salary range CI $$68,000 - $75,000 (salary is commensurate with experience), 
non-contributory pension and health insurance.

Duties and Responsibilities Include:

- Provide individual, couples, and family counselling and develop specifi c treatment 
goals.  
- Complete comprehensive assessments and documentation with regards to treat-
ment outcome.  
- Document appropriate clinical information in the client record and company data-
base in a timely manner as per organisational policies.  
- Communicates both written and orally with referral sources regarding clinical infor-
mation, as necessary.   
- Establishes and maintains good working relationships with representatives of EAP 
member-companies and community stakeholders.  
- Maintains standards of professional and ethical conduct.  
- Actively participates in peer supervision, staff development and in-service programs 
as stipulated.  
- Serves as a role model by demonstrating qualities of service excellence through 
positive attitudes and behaviours. 
- Must be fl exible as schedule varies and may involve evenings 

Requirements:

A minimum of a Master’s Degree in Counselling, Psychology, Marriage and Family 
Therapy or Social Work from an accredited university as well as 7 – 10 years of prac-
tical experience working with similar populations.  

Must be registered or eligible for registration with the C.I. Council for Professionals 
Allied with Medicine (CPAM).

All candidates must have excellent recommendation from their previous employer 
as well as a successful reference check. (A reputation for confi dentiality, maturity, 
responsibility, honesty, self-discipline and professional integrity).  

A working knowledge of contemporary mental health care procedures, principles and 
methods, and both theoretical and practical knowledge of the practice of individual, 
couples, and family counselling.  Clinical experience with processing grief, trauma, 
anxiety, depression and substance use issues. Culturally sensitive and experienced 
working within a culturally diverse community.  Shall have excellent written and oral 
communication skills.  Profi cient in Microsoft Office 

Interested applicants are encouraged to forward their resume, professional referenc-
es and registration/licensing information to eap@eapcayman.com prior to June 3, 
2024 at 5pm.  Note only short-listed candidates will be contacted. 

The Quantity Surveyor (QS) provides support in the areas of budget preparation, procurement, 
cost control, project administration and monitoring.

RESPONSIBILITIES

• Prepare feasibility studies and cost analysis based on the architectural and engineer’s draw-
ings, site conditions and construction methodology. Including Identifying commercial risks and 
logistical requirements of projects.
• Research labour materials and equipment pricing and make cost effective recommendations 
for assigned projects.
• Prepare tender documentation including bills of quantities.
• Evaluate tenders from contractors and subcontractors and provide appointment strategies and 
recommendations.
• Prepare contract documentation including negotiating prices with contractors and subcontrac-
tors.
• Assist the Project Manager in managing and coordinating Provisional Sums and issuing con-
tract instructions.
• Ensure that all projects are delivered on time, within scope and within budget.
• Assist the Project Manager and/or Director in regularly reviewing the budget and project sched-
ules to ensure work stays on track.
• Prepare monthly payment certifi cates and manage change orders.
• Prepare monthly cost reports and cash fl ow forecasts.
• Manage and prepare fi nal account statements with vendors on all projects.
• Assist the Project Manager and/or Director with a range of other duties as may be required 
from time to time.
• Manage post-contract commercial functions.
• Maintain cost statistics on an island-wide and regional basis.
• Maintain professional relations with clients, vendors, suppliers, and external consultants.
• Promote commercial awareness and drive profi tability on all assigned projects from inception, 
through procurement & construction, to fi nal account.

REQUIREMENTS

• A Bachelor’s degree in Quantity Surveying or a related fi eld.
• A minimum of 5 years’ post qualifi cation experience, including project experience in the devel-
opment and construction of large mixed-use developments
• Experience with Microsoft Projects, PlanSwift, Excel
• In-depth knowledge of market research, data analysis, and purchasing best practices.
• Excellent mathematical, planning, analytical, negotiation and time management skills
• Strong interpersonal and communication skills
• Able to work well within a team-based environment.
• Excellent computer skills necessary for analysing and monitoring commercial activities.
Salary range: KYD70,000.00 to KYD98,000.00 per annum, based on qualifi cations and experi-
ence, plus an attractive bonus scheme and statutory benefi ts as required by law. Only suitably 
qualifi ed applicants will be contacted for an interview.  
Apply at Heritage Holdings Ltd. email: jobs@heritageholdings.ky. 
Closing date 19 June  2024.

Heritage HR Ltd
Accountant
SUMMARY ROLE DESCRIPTION

The Accountant will provide fi nancial and management reporting, forecasting and project anal-
ysis along with providing insightful information to the management of our Construction division. 
The position reports to the CFO and will be responsible for performing the day-to-day fi nancial 
activities. This is an office-based position.

RESPONSIBILITIES:
• Posting of accounting system entries as needed for the preparation of month-end accounts, 
including but not limited to depreciation, amortization, loan interest, etc.
• Prepare Monthly / Quarterly P&L and Balance Sheets using information from the accounting 
software which is presently QuickBooks. The accounting software is subject to change.
• Preparing the Board Reporting package including Balance Sheet and P&L for the CFO.
• Responsible for the day-to-day aspects of fi  nance within Construction division.
• Review Project Cost Reporting prepared by the Quantity Surveyor and agree to the manage-
ment accounting records.
• Understand Construction Contracts and bill out work to customers.
• Calculate and respond to queries from management.
• Build relationships and collaborate with the construction team.
• Identify and suggest process improvements to the current fi  nancial processes.
• Taking ownership of allocated system improvement initiatives.
• Prepare vendor payment runs and process online payments using banking software.
• Reconcile Debtor and Creditor Accounts.
• Oversee / Perform Payroll and Wage Payments.
• Oversee a fi nancial team of two based in the Construction office, as well as working remotely 
with the offshore team.
• Review and prepare Bank Reconciliations.
• Ensure timesheets are completed by all staff on the timesheet system.
• Additional tasks as allocated by CFO and Executive Management.

REQUIREMENTS:
• Professional Accounting Qualifi cation CA, CPA, ACCA, CIMA or equivalent.
• 5+ years of accounting experience in a construction company or commercial environment is a must.
• Understanding of the Real Estate Development, Construction, and Property Management fi  
eld is a plus.
• Experience with QuickBooks and Rent Manager software is a plus.
• Excellent Excel Skills.
• Positive, self-motivated, team player with excellent communication.
• Experience developing and implementing new processes.
• Must have own vehicle.
Salary range KYD56,000.00 to KYD78,400.00 per annum. 
Only suitably qualifi ed applicants will be contacted for an interview. Closing date for applications 
is 19 June 2024
Apply at Heritage Holdings Ltd. email: job@heritageholdings.ky.

EVENT WAREHOUSE ASSOCIATE
Our events team are our ambassadors. We need a customer service oriented 
candidate who understands the importance of teamwork and communication. Duties 
will include, but are not limited to, preparing equipment in advance of loading and 
deliveries, greeting and assisting customers with loading and unloading of event 
equipment, assisting with set up and take down of tents, stages, dance floors, and 
a variety of other event rental equipment, assisting customers understand the 
proper usage and features of rented equipment, cleaning, maintaining and repairing 
equipment, on-site interaction with clients in keeping with the company code of 
conduct and other duties as assigned.

The successful candidate must have work experience and knowledge of the event 
rental equipment, strong verbal communication skills, and a willingness to learn.

The job is typically very physical and demanding, both from strength requirements and 
the stamina requirements. The successful candidate must be able to lift and carry at 
least 75 lbs over significant distances. Work is often outdoors in hot conditions. Must 
be willing to work overtime, Sundays, and public holidays as required. 

The successful candidate will be well groomed, personable and organized. Computer 
literacy is strongly favoured.  Communication is the backbone to our success and 
strong communication skills are required. We are looking for a candidate who is able 
to work as a team member and willing to assist in all areas of the company as needed. 

Wage range of $9 - $11 per hour (depending on experience and knowledge).

Please specify the position you are applying for and submit your resume and cover 
letter along with the following supporting documentation: proof of citizenship, a copy 
of your driver’s license, a police clearance certificate not more than 6 months old (if 
available), and 2 written work references.

The ideal way to submit your information to us is through this link for expedited 
processing: massiveequipment.bamboohr.com/jobs

Alternatively you can email 
us at hr@massivegroup.com

we make it 
happen
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Overview

The Programme Director –TVET is responsible for the develop-
ment, direction, supervision, fiscal management, and promotion 
of the TVET Division. This full-time position requires curriculum 
management, student and faculty recruitment and retention, 
student advisement, scholarship, and service to the depart-
ment, college, university, profession and community, and overall 
administration of the TVET Division. This position involves direct 
collaboration with administrators, faculty and staff in planning 
and directing the University College goals and objectives. The 
position is responsible for creating and sustaining an environ-
ment of academic and professional excellence for students and 
faculty and a collaborative working environment with education-
al team members. The post holder leads and directs workforce 
development and community education services through 
coordination with business and industry leaders

Required

• Master’s Degree in a within the technical, vocational education 
and training sector or a related field. 
• Minimum three (3) years teaching experience in higher edu-
cation; 
• Minimum three years’ experience developing TVET pro-
grammes and/or curriculum; 
• Experience or qualifications relevant to oversight of the PTET 
programmes and services;
• Ability to demonstrate sensitivity to and an understanding 
of the diverse academic, socioeconomic, cultural, and ethnic 
backgrounds of university students, including those with physi-
cal and/or learning disabilities.
• Strong knowledge about human capital development trends in 
the PTET sector 
• Considerable skill to independently analyze and make recom-
mendations regarding programs, procedures, and operations 
regarding areas of responsibility.
• Considerable interpersonal, verbal, presentation, and written 
communication skills with the ability to communicate and inter-
act with all levels of staff, administration, and stakeholders in a 
diverse community.
• Considerable skill to work independently with minimal supervi-
sion in a team-based environment.
• Working skill in the use of databases, spreadsheet applica-
tions, and word processing, preferably with Microsoft Office 
applications.

Experience and Skills

• Must have strong presentation skills with the ability to speak 
comfortably to large audiences and also in a one -on-one 
environment;
• Problem solving and decision making ability;
• Strong project management skills – the ability to establish 
priorities among multiple tasks;
• Excellent stakeholder engagement, interpersonal and commu-
nication skills and a commitment to collaborative and collegial 
processes;
• Accreditation experience preferred; 
• Ability to manage the budget, resources and infrastructure of 
the PTET and produce related reports;
• Ability to provide strategic direction within the School, consist-
ent with Faculty and UCCI plans and policies;
• Ability to lead and develop academic staff in teaching, re-
search, projects and professional activities;
• Demonstrated experience in negotiations and new business 
development;

Responsibilities 

Institutional Commitment

a) Service – promotes the social and intellectual growth of all 
students at UCCI.
b) Professionalism – recognizes diversity in UCCI’s organiza-
tional culture; understands department and UCCI policies and 
promotes an environment conducive to learning; demonstrates 
professional conduct in discussing and dealing with internal 
issues; maintains balance of work and personal life while 
engaging in new knowledge to enhance personal growth and 
skills; and adheres to UCCI policies regarding social conduct, 
attendance, and dress code.
c) Privacy and Confidentiality – engages in a confidential and 
professional manner in all conversations, written and electronic 
information regarding students, and in accordance with UCCI’s 
privacy and legal requirements.
d) Communication – maintains good relationships with UCCI’s 
clients including the students, visitors, other colleagues, and 
external stakeholders even when facing pressure situations and 
when confronted.
e) Commitment to colleagues – shows respect for colleagues; 
and provides constructive feedback when needed.

Accountabilities Specific to the Role

Student Affairs

a) Prepares course/class schedules for the Dean’s review and 
approval;

b) Proposes curricula changes for the VP/Provost review and 
approval; 
c) Develops and implements advisement approaches in accord-
ance with UCCI’s advisement strategy, with the assistance of 
department faculty, to ensure that new and returning students 
are properly advised about the programmes and courses within 
his or her department;
d) Responds to student appeals/complaints in accordance with 
UCCI’s complaints and appeals procedures and the regulatory 
body stipulations;
e) Create and maintain an environment conducive to the teach-
ing and learning process – internal and external;
f) Promotes the general welfare of students and ensures that 
environmental health, safety, and access requirements are met; 
and
g) Ensures that a responsive student-centered focus in Depart-
ment activities is fostered.

Academic Leadership

a) Provides strategic direction for the programme, consistent 
with Faculty and University plans and policies, and programme 
regulatory body requirements;
b) Leads programme reviews and assists with accreditations 
initiatives;
c) Develops, implements, and revises departmental policies 
and documents. e.g. Student handbook, policy manuals in ac-
cordance with the University and regulatory body requirements;
d) Creates and executes a strategic plan for the hospitality 
school development.
e) Designs and develops education programmes for hospitality 
certificate, associate and bachelor’s degree programmes.  
f) Develops technical skills and work experience for career 
opportunities in the hospitality industry.
g) Identifies and creates opportunities to increase the number 
of students in the hospitality school programmes, relevant to 
the needs of the hospitality sector and the tourism industry.
h) Collaborates with UCCI and private sector organizations 
to design and develop programme based on the needs of the 
hospitality and tourism industry.
i) Provides critical input to assist with the strategic planning and 
implementation of projects to be implemented at the school. 
j) Collaborates with the private sector to create innovative ways 
to develop work-study opportunities and/or internships they will 
support for students.
k) Establishes and maintains key partnerships with private and 
public sector for the implementation of the Hospitality School.
l) Conducts research on hospitality programmes, curricu-
lums to provide guidance on the development of the school 
administrative/operational structure, curriculum and accredited 
programmes.
m) Prepares briefings and presents information to individuals 
and groups of varying sizes at varying levels of leadership 
(Must be comfortable presenting to c-suite level audiences). 
n) Develops awareness and promotional campaign for the 
hospitality school programmes.
o) Develops roles and responsibilities for administrative and 
academic staff.
p) Performs periodic reviews of the hospitality school pro-
grammes with UCCI and the Advisory Council.
q) Directs, administers, implements, and promotes the daily 
operations of the programme;
r) Evaluates student outcomes and documents learning pro-
gress;
s) Provides effective collegial processes for the planning, devel-
opment and monitoring of the programme’s academic activities, 
including student and faculty orientation;
t) Provides consultative planning and quality assurance pro-
cesses to set objectives and implement strategies;
u) Encourages collaboration within and with other academic 
departments of the University, external stakeholders
v) Promotes the UCCI’s links with communities, tourism 
industry and related professions to enhance the Department’s 
programme;
w) Promotes excellence in the division’s teaching, research, 
scholarly and professional activities, and supports the develop-
ment of staff to achieve such excellence;

Communications, Marketing & Outreach

a) Fosters community outreach and provides liaison with area 
schools, tourism-related business and industry, and public sec-
tor to promote, develop and articulate tourism-related instruc-
tional offerings;
b) Designs and conducts local area needs assessment for plan-
ning social work offerings according to needs;
c) Be an active community member by participating in relevant 
community organizations;
d) Establishes and actively maintains collaborative and collegial 
working relationships with administrative counterparts and 
constituent leadership;
e) Works with marketing department and community in the 
design, marketing and promotion of educational programmes 

based upon assessment of needs and trends within the com-
munity.

Resources

a) Assists with the development and management of the re-
sources and infrastructure of the programme;
b) Manages the budgetary allocation of the programme within 
approved guidelines established by the UCCI.

Service

Faculty service expectations and requirements, as agreed to 
with the Dean and/or Provost & Vice President – Academic 
Affairs, includes engagement in leadership, management, ad-
ministration, collegial activities, pastoral care within the Univer-
sity College, and/or being engaged on behalf of the University 
College with the wider community. The quality of contributions 
is part of the annual performance appraisal process and influ-
ences contract renewal and ranking and promotion processes.  

Examples of service obligations:

a) Proactive contribution to duties in a division, committee(s) or 
the University. 
b) Demonstrated contribution to raising the division or Univer-
sity College profile through external networks in the subject or 
professional area and/or through the creation and development 
of teaching, commercial or industrial partnerships; 
c) Leadership role in national, regional or international profes-
sional organizations; 
d) Service to Government Tasks Force or Boards as approved 
by the University College; 
e) Leadership in national/technical/ tasks forces and commit-
tees as Chairperson; 
f) Evidence of peer group recognition of exceptional service-re-
lated accomplishments; 
g) Semesterly fulfillment of advising responsibilities to students; 
h) Effective leadership in content area or subject matter role 
within the Department or University; 
i) Promoting the cause of a subject and/or a division or the 
University; 
j) Managing programmes and projects; 
k) Assisting with recruitment, admissions and orientations; 
l) Chairing and participating in University College committees 
and activities 
m) Liaising with local schools or community organizations and 
giving career advice; 
n) Development of innovative programmes or procedures within 
a discipline; 
o) Delegated administrative or planning work successfully un-
dertaken in the division or University College; Including course 
approval processes, new faculty search, orientation, selection 
and mentorship processes, peer reviews; curriculum review and 
instruction; 
p) Participation in institutional and/or division development via 
committee work and other forms of service; 
q) Service to professional societies, committees pertaining to 
higher education or a particular discipline, formed and appoint-
ed by the government and/or academic associations; 
r) Working with students outside regular class time; 
s) Extending the resources of the University to the wider com-
munity; 
t) Public representations on behalf of the University in an official 
or professional capacity; 
u) Participation in University governance; 
v) Fundraising at the request of the Office of the President & 
CEO;
w) Club or extracurricular faculty advisor.

Other Accountabilities

a) Participates in academic enterprise activities;
b) Engages in an annual performance evaluation;
c) Participates in program review and quality assurance 
processes in support of the division’s and Ministry of Tourism’s 
plans;
d) Complies with occupational health and safety policies and 
procedures as developed by University College of the Cayman 
Islands and Ministry of Tourism in accordance with current 
legislation;
e) Performs other duties assigned by the designee and/or 
Deputy Chief Officer.

Remuneration: 

Salary: KYD $81,252.00 - $ 109,296.00 (Grade H) per annum. 
Benefits: 20 days’ vacation, In addition Two (2) weeks at 
Christmas.

Deadline: June 13, 2024

How to apply:

Submit a cover letter and CV to recruitment@ucci.edu.ky along 
with three (3) professional references. 

Only shortlisted candidates will be contacted. 

Preference will be given to Residents of the Cayman Islands. 

UCCI is inviting qualified applicants for the following position:

POST: PROGRAMME DIRECTOR – TECHINCAL, VOCATIONAL, EDUCATION AND TRAINING (TVET)
Division: Professional & Technical Education & Training
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N O T I C E S

THE ROADS ACT (2005 Revision)
Section 3 Declaration of Intent

In exercise of the powers conferred on the Governor by Section 3 of the Roads Act (2005 Re-
vision), and acting upon recommendation by the National  Roads Authority and Cabinet in the 
public interest, it is hereby declared that;

1. It is the intention of the National  Roads Authority to gazette a road alignment  as described 
hereunder:
REGISTRATION SECTION:  
Cayman Brac Central
REGISTRATION BLOCK: 
103D
BOUNDARY PLAN: 
BP 676
PORTIONS OF LAND NEEDED:
The proposed roadwork is defined by boundaries outlined in green on BP 676 and listed in the 
Schedule below.

2. Boundary Plan Number 676 may be inspected at the offices of:
• The National Roads Authority, North Sound Road;
• The Lands & Survey Department, 133 Elgin Avenue, both of George Town, Grand Cayman or 
at the Lands Office, 19 Kirkconnell Street, Cayman Brac, or online at www.caymanlandinfo.ky 
under ‘Road Schemes’.

SCHEDULE

Block Parcel Approximate Area loss in  acres

103D 109 0.03

103D 110 0.02

103D 111 0.06

Made in Cabinet this 26th of February 2024.
Clerk of Cabinet

Caribbean Insurance Practice (International) Ltd

Invites application for the position of

Account Executive

Job Responsibilities: 

Successful candidate will be responsible for all aspects of client servicing for Per-

sonal and Commercial Lines.

Experience and Qualifications: -

• CII Certificate Holder (a must) or higher.

• 5 years or more in the insurance industry, preferably in Insurance Brokers.

• Knowledge of QuickBooks is an advantage.

• Knowledge of Microsoft Office – Excel and Word.

• Must be mature, self-motivated and a team player.

Salary will be in the range of KYD 4,500 to KYD 6,500 per month     commensurate 

with Experience and Qualifications. 

Email a signed covering letter attaching your resume to info@cipil.net

This is a new position. Only qualified applicants will be contacted for an interview.

CUC is an equal opportunity Company with over 250 employees who are committed to 
meeting the electricity needs of Grand Cayman and to providing quality customer service.

Reporting to the Manager Internal Audit &Risk Management, the successful candidate will:
 evaluate and test financial business processes to determine adequacy of controls  
 (design and effectiveness) and compliance with policies and procedures (i.e.  
 internal controls over financial reporting (ICFR) in accordance with Canadian (NI  
 52-109)and USA Sarbanes Oxley (SOX) requirements;
 evaluate and test operational business processes to determine adequacy of
 controls (design and effectiveness) and compliance with policies and procedures  
 (i.e. internal controls over sustainability reporting (ICSR);
 perform reviews and tests of controls for the Company’s requirements regarding  
 regulatory, fraud and legal compliance;  
 plan and execute high level audit and advisory assignments - perform specific  
 procedures, tests and analyses and prepare work papers documenting the work  
 performed and finalising reports recommending improvements to financial,   
 accounting, IT and operational processes (i.e. special reviews in accordance with  
 Internal Audit and other Standards);
 assist in the facilitation of enterprise risk assessment (ERM) and assist management  
 with other special projects, as requested;  
 develop the annual audit plan to ensure that IARM’s goals are achieved and aligned  
 with the organisations goals; assist with drafting quarterly Audit Committee Reports  
 and its presentation to Executives and the Committee.

Applicants must possess a Bachelor’s degree in Finance, Accounting or Computer 
Science; professional qualifications (a combination of these or the equivalent: CISA / CIA 
/CISM / CPA / CA / CMA /ACCA / CFE); six to eight years experience in multiple fields 
including auditing (internal and external), information technology, fraud, finance, 
accounting, data analytics and risk management; three to five years of supervisory 
experience (audit, risk, controls, SOX, fraud, IT) and/or ILM level 3 or above certification; 
strong knowledge of internal auditing (IIA) and accounting standards (US GAAP/IFRS), 
especially Regulated Accounting; and electric utility experience (preferred).

Salary is from CI$6,239 to CI$9,358 per month.

CUC offers a very competitive benefits package including pension, health and life 
insurance. Caymanians, Cayman Status holders and permanent residents are preferred. 
To apply, visit the Company’s website (www.cuc-cayman.com), click on the tab 
“Careers” on the Home Page, navigate to “Job Opportunities”, click on the designated 
job title and follow the instructions. Applications must be submitted not later than Friday, 
June 7, 2024. Applications through recruitment agencies will not be accepted. Only 
candidates who are short-listed will be contacted for an interview.  

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Supervisor Control
Assurance Specialist

On behalf of our clients Starfish Pro-

fessionals Agency 

we are  seeking the following: 

in Need of a handyman/car detailer – 

must be experience in electrical and 

some mechanical knowledge with 

5-10 years experience. 

Clean police record  and driver’s 

license. Willing to work late night 

weekends and public holidays. 

Must have own transportation. 

Must be  Punctual, well groomed and 

be able to lift heavy objects.

Wages $9 per hour

Contact: 

Starfishprofessionals@gmail.com

Caribbean Flavah

Warehouse Helper

• 2-3 years’ experience

• Applicant required to work in 

unpleasant conditions & unsociable 

hours.

• Must be willing to work weekends 

and public holidays.

• Must be able to lift 50lbs

• Driver’s license is mandatory

All statutory benefits provided

Salary: CI$6-8.00 p/h

Please send resume to:

cflavah345@gmail.com

Caymanian
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HSM

Cayman's Go-To Law Firm

CONTACT:

LindaDaCosta
Property Partner

+1 345 815 7404
ldacosta@hsmoffice.com
www.hsmoffice.com

As a full-service law firm in the Cayman Islands, we offer a
comprehensive real estate service that is client focused and can
provide any necessary ancillary services such as company
incorporations, immigration support and regulatory matters.

We act for financial institutions, developers, strata corporations,
buyers/sellers and landlord/tenants in residential and commercial
property transactions.

Property Contracts
Planning and Preconstruction
Strata Regulation
Leases and Licenses
Residency by Investment
Wills and Estate Management
Property Holding Vehicles


