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EDITORIAL

Food Security

Food security is defined as the availability
of food and one’s access to it. A household is
considered food secure when its occupants
do not live in hunger or fear of starvation.
Stages of food insecurity range from food se-
cure situations to full-scale famine.

The recent late opening of the Farmers
& Artisans market by the Cricket Ground
in George Town was a huge success and the
support for the market keeps getting better
every year. Agriculture of all kinds is on the
rise in Cayman right now, as the market for
healthy, fresh, locally-grown food continues
to grow. People are finding out that local
fruits are just better tasting that imported
food, which is subjected to more chemicals
and isn’t nearly so fresh.

The fabulous displays at market not only
left many persons staring in awe, but also

stimulated the thought patterns of potential
farmers.

With the cost of food supplies increasing
on a regular basis individuals are seriously
considering cultivating their own food sup-
plies in their back yard gardens. This tra-
dition has existed for many years but may
have been neglected as the Cayman Islands
prospered with its Banking Industry.

The freshness of these local products and
the ability to grow them easily is reason
enough for homeowners to start thinking
about securing food supplies and also af-
fordable price levels that must be contained.

The construction and operation of the
farmers market in Georgetown is another
indication that the Government supports
the cultivation of local produce and we en-
courage readers to do the same. Buying local
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Introducing the Backyard Garden Program:
Empowering Cayman to Grow From Home

Scan to apply

-

"

Successful applicants will receive:

* A backyard garden kit (grow box,
soil, pesticide and seeds).

Backyard Gafden Programme
FAQs

What exactly is the Backyard Garden Programme (BGP)?

The BGP is a grant-funded initiative that supports backyard food production by
providing materials, training, and support to eligible Caymanians and Permanent
Residents.

What if | don’t have a traditional backyard (e.g., | live in a condo or
apartment)?

Applicants must ensure they have a suitable location for the grow box. If living in
a strata or rental unit, it's important to verify if the placement of a grow box is

¢ Guidance on best gardening

practices.

¢ Ongoing support to sustain long-

term food production.

Ministry of Planning,
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allowed.

Can | apply if 'm not already a registered farmer?
Yes. You may apply, and if approved, you'll be required to register under FIRP as
anon-commercial farmer before receiving your grow box.
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This pilot initiative, delivered in part-
nership with the Department of Agricul-
ture, provides participating households
with free Grow Boxes, soil, seeds, and ba-
sic guidance to start their own backyard
garden. The program targets a wide range
of Caymanians—from retirees and fami-
lies to urban residents and eco-conscious
youth.

“We believe food security begins at
home,” said the Hon. Minister Jay Ebanks.
“By equipping individuals and families
with the tools to grow even a small por-
tion of their own produce, we're invest-
ing in a more resilient, self-sufficient
future.”

Applications open on 31st July via gowv.
ky/pahi or direct form link https://bit.
ly/BackyardGardenApplication2025 and
will remain open until 30 August or until

supplies last. The Ministry encourages all
eligible Caymanians to apply early and be
part of a growing movement toward sus-
tainability.

For more information, visit gov.ky/pahi
or contact the Department of Agriculture
at agdept@gov.ky.

For media inquiries, please contact:
Public Relations. Telephone: (345) 244-
2412. Email: PublicRelations.PLAHI@
gov.ky

About the Ministry of Planning, Lands,
Agriculture, Housing, Infrastructure,
(PLAHI) Under the guidance of Hon. Min-
ister Johany “Jay” Ebanks, the Ministry of
Planning, Lands, Agriculture, Housing, In-
frastructure (PLAHI) is committed to en-
hancing the quality of life and economic
prosperity of the Cayman Islands through
comprehensive planning, sustainable ag-
riculture, efficient housing solutions, and
critical infrastructure development.

HSA Orthopaedic
Clinic Relocating
to Smith Road
Medical Centre

The Health Services Authority’s (HSA)
Orthopaedic Clinic at the Anthony S. Eden
Hospital will be relocating to the second
floor of the Smith Road Medical Centre,
150 Smith Road, effective Monday, August
4,2025.

Patients attending the Orthopaedic Clinic
will register at the General Practice Clinic,

located adjacent on the second floor.

As part of this transition, the clinic
will also be renamed the Orthopaedic
and Sports Medicine Clinic, reflecting the
Health Services Authority’s ongoing efforts
to enhance patient care and improve access
to orthopaedic services.

The move will support the expansion of

» Smith Road Medical Centre

the Urgent Care Clinic at the Anthony S.
Eden Hospital, allowing more patients to
be seen promptly.

To make an appointment, please call
949-8600 or 244-7739. For more informa-
tion, visit www.hsa.ky.
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MoET Officially Receives Expanded
John Gray Sports Facilities

» Honourable Rolston Anglin tours the new sporting facilities with Ms. Luiza Dawson, archi-
tect and senior project manager at Chalmers Gibbs.

» Honourable Rolston Anglin receives the final signed documents from Chalmers Gibbs, joined by senior leadership from the MoET, DES and
representatives from McAlpine.

The Ministry of Education and Training
(MoET) officially received the completed
John Gray High School Project C on Thurs-
day, 31 July 2025. Project C centred on the
expansion of the school’s state-of-the-art
sports facilities, which now include a foot-
ball and cricket field, as well as courts for
basketball, netball, and pickleball. These
upgrades are designed to enhance student
wellness by increasing opportunities for
recreation, physical activity and strength-
ening academic programmes such as
physical education.

Honourable Rolston Anglin, Minister for
Education and Training, toured the newly
finished facilities alongside senior leader-
ship from the Ministry, the Department of
Education Services (DES), and representa-
tives from McAlpine and architectural firm
Chalmers Gibbs, who played key roles in
the project.

Photos by Nadiyah Abdul-Jabbar,
Ministry of Education & Training

P Minister for Education and Training, Honourable Rolston Anglin, stands with MoET and DES leadership, along with representatives from Chalmers Gibbs and McAlpine, in front of the newly
developed sports field.
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Upgrades to Security Screening begin at ORIA

Security Screening Upgrades and construction works begin
at Grand Cayman Airport

The Cayman Islands Airports Authority
(CIAA), which operates the Owen Roberts
International Airport (ORIA) on Grand
Cayman and the Charles Kirkconnell In-
ternational Airport (CKIA) on Cayman
Brac, has announced upcoming enhance-
ments to the Security Checkpoint at Owen
Roberts International Airport, which will
include the installation of new cabin bag-
gage screening X-ray machines, bottle
liquid scanners, explosive trace detection
(ETD) equipment, and QRS body scanners.

These upgrades aim to address ongoing
challenges at ORIA, including congestion
at the security screening checkpoint. They
will enhance and streamline security pro-
cesses, resulting in faster and more effi-
cient passenger screening while maintain-
ing the highest safety standards.

This initiative supports the CIAA’s vi-
sion of delivering world-class airport ser-

vices and reflects our ongoing commit-
ment to improving the overall passenger
experience. As part of the upgrade, the
security queuing area will also be relocat-
ed slightly closer to the Arrivals Hall. This
adjustment is necessary to accommodate
the installation of the new screening
equipment and to create a more spacious
and efficient layout. The new layout is de-
signed to improve passenger flow, reduce
wait times, and enhance the overall air-
port experience.

Construction is currently underway and
is scheduled for completion in November
2025.

The CIAA extends its gratitude to pas-
sengers for their patience and cooperation
during the construction period and looks
forward to better serving its passengers
and enhancing the passenger experience
at the new ORIA Security Checkpoint

Chamber Welcomes Linval Johnson and Launches
“Paychecks to Profits” Series for Aspiring Entrepreneurs

The Cayman Islands Chamber of Com-
merce is proud to welcome Linval John-
son — accomplished banker, author, and
small-business mentor — as the newest
facilitator at the Chamber Training Centre.
Representing Proven Bank and Reimagine
Finance, Johnson brings a wealth of expe-
rience and insight to the Chamber’s mis-
sion of empowering Cayman’s business
community.

Johnson Kkicked off his involvement
with a dynamic and well-attended learn-
ing session on Thursday, 31 July, titled
“Paychecks to Profits - 10 Steps to En-
trepreneurial Success.” The interactive
workshop marked the launch of a new
training series designed to help aspiring
entrepreneurs transform their side hus-
tles into thriving businesses.

“Do you believe there’s a predictable
way to build a profitable business?” John-
son asked the audience, sparking lively
discussion. He emphasized the impor-
tance of observing successful business-
es, identifying repeatable processes, and
filling clear gaps in the market. “You can’t
just enter the marketplace and hope for it
to work,” he said. “You need a plan, a path-
way, and the right tools.”

Chamber CEO Wil Pineau welcomed

Johnson’s addition to the training team,
saying:

“We are delighted to have Linval John-
son join our roster of expert facilitators.
His ‘Paychecks to Profits’ series is a time-
ly and practical addition to our training
offerings, especially for those looking to
turn their ideas into viable businesses.
Linval’s approach aligns perfectly with
the Chamber’s commitment to supporting
small business development and econom-
ic growth in the Cayman Islands.”

The “Paychecks to Profits” series
complements a growing portfolio of
Chamber programmes designed to sup-
port entrepreneurs and small businesses,
including:

* How to Start a Business 101 - A foun-
dational course for new entrepreneurs.

¢ Small Biz Boot Camp - A three-part
series in collaboration with SheTrades
Caribbean and the Caribbean Develop-
ment Bank, focused on empowering wom-
en-led businesses.

¢ Tell Your Branding Story - A new
branding workshop led by Lynn Markoff
of Convey Communications, featuring a
special “Lunch & Learn” on 19 September.

e Sandler Sales Method - A re-
sults-driven sales training programme

=3
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» Chamber Training Coordinator Emily Sintorn and Paychecks to Profits facilitator Linval
Johnson

facilitated by Gregory Fletcher of Clear
Consulting.

e Better Business 1, 2, 3 - Practical
training in communication and customer
service excellence.

e Leadership Essentials - Including
the John Maxwell and Ken Blanchard se-
ries, designed to build strong, effective
leaders.

e Legal Assist - Affordable legal guid-

ance tailored to small business needs.

Each course is backed by over 60 years
of Chamber expertise in supporting Cay-
man’s unique business environment.

For more information or to register for
upcoming sessions, contact Emily Sin-
torn, Chamber Training Coordinator, at
7439126 or emily.sintorn@caymancham-
berky. Explore the full range of training
opportunities at www.caymanchamber.ky.
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Future Teachers Campaign Inspires Caymanian

P A John Gray High School student highlighted in the Future Teachers campaign.

A )

P Participants attend the information session held at John Gray High School.

The Ministry of Education and Train-
ing (MoET) recently concluded its Future
Teachers campaign, aimed at encouraging
young Caymanian students and graduates
to explore a career in teaching.

Held across John Gray High School, Clift-
on Hunter High School, Layman E. Scott
Sr. High School in Cayman Brac, and the
UCCI campus in Grand Cayman, the cam-
paign featured interactive sessions led by
local educators, Ministry representatives,
and current scholarship recipients. These
sessions provided students with practical
information about the teaching profession
and the pathways available to enter the
field locally.

Minister for Education and Training,
Hon. Rolston Anglin, commended the
campaign’s focus and the positive recep-
tion from students, noting that it speaks
to a broader need for more Caymanians
to see education not only as a viable pro-
fession but as a pathway to leadership, na-
tion-building, and long-term impact.

“If you want your child to have one of the
most rewarding careers they could have,
it'’s going to be in education,” he said. “For
us, it's about getting more Caymanians
into the system and keeping them there.”

Chief Officer Cetonya Cacho also rein-
forced the value of education careers:

“The Ministry is deeply committed
to ensuring that Caymanians are not
only present in classrooms but are ful-
ly supported and empowered to pursue
careers in education. Teaching offers a
stable and rewarding path, with oppor-
tunities to grow into leadership, coun-
selling, or specialist roles. By investing
in local talent, we’re building a stronger,
more sustainable education system for
the future.”

Students across the islands respond-
ed positively to the campaign, actively
engaging in discussions and asking in-
sightful questions about what it takes to
become a teacher.

Zachary Allen, a student who attended

session.
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P Students engage with presentations led by educators during the Clifton Hunter information
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P Educators represent the Ministry of Education and Training at the UCCI information ses-

sion booth.

the Clifton Hunter High School informa-
tion session, said:

“Even if it only impacts a couple of peo-
ple, it speaks volumes about the work the
Ministry is trying to do. Education is the
foundation of a nation and so important
for the development of children. [ am very
grateful to the Ministry for the opportuni-
ty to learn about this field.”

The Future Teachers campaign forms
part of the Ministry’s broader mission to
promote education as a meaningful and
rewarding career path for Caymanians. In
response to the growing interest in teach-
ing, the Ministry will launch the NextGen
Educators campaign in September. This
initiative targets Year 13 students and re-

cent graduates, encouraging them to ex-
plore the wide range of impactful careers
available within the education sector, from
a teaching, and counselling to working in
school management or special education.

In November, the focus will shift to ca-
reer-ready Caymanians through the Edu-
cate, Inspire, Thrive teacher recruitment
campaign, which will highlight scholar-
ship opportunities, training pathways, and
the long-term benefits of choosing educa-
tion as a profession.

These efforts reflect the Ministry’s com-
mitment to ensuring that Caymanians are
not only present in classrooms but are em-
powered, supported, and celebrated as the
future of education in the Cayman Islands.
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Summer
Over 30

By The Department of Education
Services.

The Department of Education Services
(DES) announced the successful comple-
tion of its Summer School Programme, held
from 8 to 25 July. Now in its third year, the
three-week initiative targeted students in
Years 4 to 6 and saw approximately 300
students attending daily across multiple
hubs located throughout the islands.

The programme was hosted at six pri-
mary school hubs: Edna Moyle Primary,
Joanna Clarke Primary, Red Bay Primary,
West End Primary, Marie Martin Primary,
and Sir John A. Cumber Primary. In addi-
tion, Year 6 students in Grand Cayman
participated at the high schools they will
be transitioning into—Clifton Hunter High
School and John Gray High School—pro-
viding them with early exposure to their
new learning environments and easing
the transition process.

With a strong focus on addressing gaps
in fundamental knowledge in English
and Mathematics, the programme was
designed to offer targeted interventions
in these key areas. Each day, students
engaged in small-group activities led by
a dedicated team of 70 teachers and two
student interns. The interventions were
intentionally crafted to be

both engaging and educational, helping
students strengthen critical skills in an in-
teractive and supportive setting.

Students also had access to Maths
Whizz, an adaptive computer-based tu-
toring programme that reinforces math-
ematical understanding at an individual
pace. Beyond literacy and numeracy, the
programme featured a dynamic range of
STEM activities that promoted creativ-
ity and critical thinking. From building
catapults and solar fans to constructing
musical instruments, students embraced
hands-on learning with enthusiasm.

“Summer school was really educational,
and my teachers helped me to understand
topics in maths and reading so that I can
do it better on my own,” said Year 5 stu-
dent Sarai Davidson.

Several students reported improvement
in their times tables and spelling, along

Cayman Islands Coast Guard.

» Red Bay Primary School students observe a first aid demonstration during their visit to the

School Programme Supports

Students Across the Islands

P A student engages in summer learning
activities at the Edna Moyle Primary
School hub.

with an increased understanding of Cay-
manian history and culture.

Parents praised the organisation of the
programme and the excitement for learn-
ing it fostered among students. One parent
shared, “The additional learning helped
my child gain a deeper understanding of
various subjects required to support her
academic growth. It has boosted her confi-
dence as she developed new skills such as
Robotics and using recycled materials to
build objects, while making friends along
the way.”

A weekly highlight of the programme
was the field trips organised by each hub,
giving students the opportunity to explore
local sites of interest such as Pedro St.
James Castle, Queen Elizabeth II Botanic
Park and the Cayman Islands Coast Guard.
These excursions provided meaningful,
real-world connections to their classroom
learning.

DES Director, Mr. Mark Ray, noted the
lasting impact of summer learning: “Sum-
mer school is notjustaboutbridging learn-
ing gaps—it’s about building momentum
for the academic year ahead. By engaging
students in a supportive and stimulating
environment, we empower them to grow
in confidence, curiosity, and capability. We
are proud of the progress our students

1IN ‘_h . "')

]

P Student intern and aspiring educator Alannah Bryan assisted teachers and students at the

Edna Moyle Primary School hub.
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P Learners strengthen their grammar skills at the West End Primary School summer hub.

have made and the dedication shown by
our teachers and staff.”

Each year, the Department reviews
feedback from students, parents, and staff
to improve the programme. “We remain
committed to listening and learning from
our stakeholders,” said Joanne Conly, Nu-
meracy Specialist for the DES. “Our goal is
to continue identifying the evolving needs
of our students and designing program-
ming that meets them where they are.”

A , (i =

P Students explore sustainable agriculture during a field trip to Beacon Farms.

The DES encourage parents to support
their children’s learning journey using
resources available at www.bitly/sum-
merlearninghubky. This website provides
recommended resources and summer
learning activities for students in primary
school.

For more information on this and oth-
er DES programmes, please visit the De-
partment of Education Services website at
www.schools.edu.ky.
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P Jamaicans celebrated Emancipation Day on August 1
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to play Mas!

Carnival and culture lovers are spoilt for
choice at the moment with multiple cele-
brations around the Caribbean.

Jamaica is marking its independence
achieved on 6 August 1962. Many Cayma-
nians are celebrating too as a huge swathe
of the population have strong connections
with our neighbours. There is a strong Ja-
maican presence in the Cayman Islands
too.

Jamaicans headed to the Seville Great
House and Heritage Park in St Ann’s Bay,
on July 31 for the annual free Emancipa-
tion Vigil to celebrate the island’s rich
cultural heritage by its African ancestors
during and following the period of en-
slavement.

The Emancipation Jubilee celebrated
Taino, African, Spanish and English influ-
ences through music, drama, food, fashion,
dance, faith and history to mark the end
of slavery, lasting through the night into
Emancipation Day on August 1.

The stage show included performances
by The Abyssinians, Peter Metro, Admiral
Bailey, George Nooks, Rhoda Isabella and
Sista Patt.

At the Independence Village established
at the National Stadium Complex in King-
ston, Jamaicans enjoyed all things cultural
from Saturday, August 2. It showcased the
best of the island’s creativity, including lo-
cal cuisine, art, concert performances and
cultural expressions, marking the 63 years
since independence.

The celebrations culminated on Inde-
pendence Day with the spectacular Grand
Gala at the National Stadium. A highlight
of the gala was a segment celebrating the
recent United Nations Educational, Scien-
tific and Cultural Organisation (UNESCO)
inscription of Port Royal.

Antigua and Barbuda has just completed
its two weeks of carnival which began on
July 25 under the theme ‘Itz A Vibe’. It was
filled with mas, music and culture. This
year’s celebration included major musical
milestones, as the destination marks the

SEE PLAY MAS, Page 9

P Burning Flames celebrate 40 years P Kingston’s National Stadium was packed
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P Spicemas hosts an amazing J’ouvert
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80th anniversary of Hell's Gate Steel Or-
chestra, 40 years of Burning Flames, and
25 years of Claudette ‘CP’ Peters.

The Burning Flames 40th anniversary
concert on July 30 was at a packed Antigua
Recreation Ground, followed by Annual
Watchnight Gathering and the Caribbean
Melting Pot on July 31 headlined by soca
superstar Machel Montana. Next was the
Panorama Steelband competition on Au-
gust 2, Party Monarch the following day
and finished with the traditional J'ouvert
morning, Carnival Monday and Carnival
Tuesday mas. The carnival season drew
to an end with Last Lap, that saw carnival
goers take one last jump-up through the
streets of St John’s on Tuesday night.

Barbados finished their six-week stretch

of Crop Over Festival with the grand finale,
Kadooment Day, which is celebrated every
first Monday of August. It is the most vi-
brant celebration of all the holidays in Bar-
bados. Revellers wore colourful clothes
and costumes, partied hard, and danced
to hypnotic calypso music in a wonderful
celebration of life, freedom, and ancient
history.

Grenada is also staging its largest cul-
tural event of the year, Spicemas 2025,
which runs from August 6-13. It celebrates
the Spice Island’s rich culture, including
local arts, music, and fun events.

Spicemas attracts thousands each year,
with both residents and tourists looking
forward to the week-long celebration,
which includes parades, steel pan music,
beauty pageants, and traditional perfor-
mances.

This celebration peaks with J'Ouvert
Morning and Monday Night Mas. On Tues-

P St Kitts and Nevis has its own brilliant carnival

day, the festivities conclude with the cel-
ebration of the Parade of the Bands, with
locals and revellers taking over the streets
while doing costumed parades.

Tiny St Kitts and Nevis has just fin-
ished two months of celebrations. The
Nevis Culturama Festival 51, coined as

the ‘Caribbean’s Greatest Summer Lime’,
was a series of cultural and entertainment
events which started on June 6. The last
few events were the Soca Monarch contest
then the TDC Kaiso Competition and the
incredibly popular Emancipation J'ouvert
Jump Up on Monday.

CDB Secures Landmark Green Climate Fund Resources for
Energy Sector Transformation in Barbados, Belize, and Jamaica

Barbados, Belize and Jamaica will ben-
efit from US$ 26.7 million in funding from
the Green Climate Fund (GCF) for an in-
novative energy initiative that will be im-
plemented by the Caribbean Development
Bank (CDB, the Bank).

The landmark “Scaling up the Deploy-
ment of Integrated Utility Services (IUS)
to Support Energy Sector Transforma-
tion in the Caribbean (Phase 1) Pro-
gramme” will accelerate the adoption
of distributed renewable energy, energy
efficiency, and other clean energy tech-
nologies. It is expected to benefit 40,700
people across Barbados, Belize and ]a-
maica.

This is the first CDB programme ap-
proved by the GCF and signals a joint
commitment to expand access to sus-
tainable, affordable, and resilient re-
newable energy, particularly as the Car-
ibbean faces intensifying climate risks
including storms, floods, and rising tem-
peratures.

CDB President, Mr. Daniel Best, ex-
pressed gratitude to the GCF for its invest-
ment, stating “We thank the Green Climate
Fund for its strong partnership and stead-
fast support to advance sustainable devel-
opment in the Caribbean. This programme
will mark a major step forward in strength-
ening our region’s energy security through

=

cleaner, more reliable, and affordable ener-
gy that reduces our dependence on import-
ed fuels and builds long-term climate resil-
ience for our communities.”

Chief Investment Officer of the GCF,
Henry Gonzalez, added “The Integrated
Utility Services programme will support the
energy transition in Caribbean Small Island
Developing States, among the world’s most
climate-vulnerable countries. The approval

of this initiative demonstrates how GCF is
supporting country ownership by strength-
ening local institutions to deliver resilient,
low-carbon energy systems.”

The Bank will lead implementation
with national and regional partners to es-
tablish utility-led IUS models that reduce
financial and technical barriers to the
uptake of sustainable energy solutions.
Participating utility companies will offer

integrated sustainable energy services to
their customers, including support for the
procurement, installation, operation, and
maintenance of key technologies. In addi-
tion to reducing greenhouse gas emissions
and enhancing resilience, utility custom-
ers will benefit from lower costs, reduced
risks, and equitable access.

The six-year Phase 1 programme will
deliver support in Barbados, Belize and Ja-
maica. The lessons learnt from this initial
phase will be integrated into a subsequent
Phase 2 programme through which CDB
aims to replicate this support in other Car-
ibbean countries.

Approved during the GCF Board’s 42nd
meeting in Papa New Guinea on July 3,
2025, the programme will be supported
by US$26,736,295 in financing from the
GCF. CDB and other partners will contrib-
ute US$42,010,000 in loan and in-kind
funding.

This initiative leverages the recent up-
grade of the Bank’s GCF accreditation,
which allows the Bank to develop/deliver
GCF-financed initiatives up to US$250 mil-
lion each.

CDB looks forward to engaging com-
munities, utilities, financiers, and devel-
opment partners during Phase 1, setting
the stage for further scaling in subsequent
phases.
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LOCAL SPORTS

Cayman U15 Boys National Team

Heads to 2025 Concacaf Championship

» Boys U15 training-10 Large

The Cayman Islands Boys Under-15 Na-
tional Football Team departs tomorrow
for Aruba to compete in the 2025 Concacaf
Boys’ Under-15 Championship.

Cayman is set to play Puerto Rico, Cuba
and Guyana in Group C of the competition.
It kicks off play at 10 a.m. on Monday, Aug.
4 versus Puerto Rico before taking on
Cuba on Tuesday, Aug. 5 and Guyana on
Wednesday, Aug. 6.

The tournament format divides the 39
participating teams into three leagues
(League A, League B and League C) based
on their Concacaf Men’s U-17 Ranking as
of February 20 2025.

“One of the proudest moments that we
have is that we were promoted to League B
due to the work that we’ve been doing at the
youth level,” Head Coach Claudio Garcia said.
“I'm really proud of the achievement. Slowly,
we are developing our football in Cayman.”

Players include:

Ajani Osborne

William Kirksey

Stephen Mason

Jahari Reid

John Marc Thomas

Jaidon Harding

i - Y

» Boys U15 training-20 Large

Luke Watson
Oscar Shakespeare
Cameron Murray
Noah Mitten
Charles Morrison
Basil Scott

Jr Ra’jon Boothe
Christian Bonner

Levi Jack

Seth Maldonado-Ebanks

Kymani Parsons

Calum Whiteside

Garcia, who has worked with this group
for more than two years, said the team is
focused and ready to represent the coun-
try with pride and purpose.

“These boys are working very hard,” he
said. “We’re going with the right expec-
tations and a strong mindset to compete.
This is like a family, and I'm proud of the
way they’ve grown — both as athletes and
as individuals.”

The 2025 Concacaf Boys’ U-15 Champi-
onship begins on August 2, with the fifth
edition of the competition featuring a re-
cord 38 Concacaf Member Associations,
as well as one guest participant. The four
group winners in League B will advance to
the Semifinals. The remaining teams will
have one additional match to determine
their final position in the competition.

The Concacaf Boys’ U-15 Champion-
ship was most recently held in 2023, with
League A and C matches played in the Do-
minican Republic and League B hosted by
Curagao. In League A, the United States se-
cured the title with a 4-2 win over Mexico
in the final. Nicaragua captured the League
B crown with a narrow 2-1 victory over
Saint Lucia, while Saint Martin triumphed
in League C, defeating Saint Vincent and
the Grenadines 4-1 in the final.

Fans can follow all the action through
Concacaf GO.

Pioneering Rugby Star and Breast Cancer
Survivor Raquel Kochhann Announced as Keynote
Speaker at 2025 Breast Cancer Foundation Gala

The Breast Cancer Foundation announc-
es Raquel Kochhann as the keynote speak-
er for its highly anticipated 2025 Annual
Gala, taking place on 4th October 2025 at
the Ritz Carlton. A world-renowned rugby
athlete, three-time olympian and breast
cancer survivor, Kochhann’s compelling
story of resilience, strength, and empow-
erment aligns seamlessly with this year’s
gala theme: “Stepping Stronger.”

Raquel Kochhann is not only a decorated
figure in international rugby, representing
Brazil on the global stage, but also a pas-
sionate advocate for women'’s health and
empowerment. Atjust 30 years old, amid a
thriving athletic career, Kochhann was di-
agnosed with breast cancer-a life-altering
moment that she met with courage and
grace. She underwent a preventive bilater-

al mastectomy and chemotherapy, pausing
her career to focus on recovery. Her trium-
phant return to rugby and advocacy work
has since inspired thousands across the
globe. She is currently a member of the
Brazil XV’s first ever Rugby World Squad.
“Raquel’s journey is a powerful remind-
er of the importance of early detection,
community support, and unbreakable
spirit” said Beverly Edgington of the
Breast Cancer Foundation. “Her voice and
her presence at our gala will be an incredi-
ble inspiration to all who attend.”
Following her keynote address at the
gala, Kochhann will also participate in an
exclusive Kick Cancer into Touch breakfast
the next day, co-hosted by Cayman Wom-
en’s Rugby. This intimate event, to be held
at the Grand Cayman Marriott, will bring

together members of the local rugby and
breast cancer communities, with proceeds
benefiting both the Breast Cancer Foun-
dation and Cayman Women'’s Rugby. This
partnership underscores the importance
of collaboration across sectors to promote
education, dispel myths—such as the false
belief that chest impacts cause breast
cancer—and reach broader audiences
through sport and storytelling.

“Raquel’s story is one of perseverance,
passion, and purpose,” said Mercedes Foy,
Manager of Cayman Women’s Rugby and
former England-capped player. “We're
thrilled to welcome her to Cayman and
work together to raise awareness and
funds for causes close to our hearts.”

The 2025 Breast Cancer Foundation Gala
is sold out but to purchase tickets for the

Kick Breast Cancer into Touch breakfast,
please visit www.breastcancerfoundation.
ky,  https://breastcancerfoundation.ky/
event/kick-breast-cancer-into-touch/
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Caymanian

Classifieds

H & W Construction Co.

King Clean

Mobile car washer needed. Requires Mason/Carpenter

5+ years experience. Must be reliable, Must have a minimum of 5 years ex

I erience.
detail-oriented, and work unsuper- P $
Salary CI$10 -14. per hour, dependin

vised. Valid b license, strong work eth- y ) P P 9
. . . on Experience
ic, good with clients. Handle pressure .
) ) Plus standard benefits.
washer, no chemical allergies. Irreg-

Apply in writing to:
MASONS

ular hours. Growing business, long-
term opportunity. $7 per hour. Send

resume P.O. Box 12015, KY1 1010. PO. Box 41 BT, KY1-1601

Times &

Newspaper Editor / Journalist
Caymanian Times is seeking a highly motivated Newspaper Editor/Journalist

Role & Responsibilities for the position of Newspaper Editor/Journalist at Cayma-
nian Times

Role:

The Editor /Journalist will play a vital role in the output of Caymanian Times and its
associated media endeavours across several platforms in addition to the printed pa-
per reporting directly to and assisting the Publisher.

Duties and responsibilities include:

Assisting the Publisher with the complete news and current affairs production pro-
cess from editorial planning to the final output of multi-platform news and current af-
fairs content including; Compiling and reviewing content for the newspaper, covering
events, researching news stories, interviewing and writing, on-mic and on-camera
presentation in a multi-media environment.

« Editorial oversight of the general multi-platform news and current affairs output of
Caymanian Times under the direction of the Publisher

» Setting and overseeing assignments of the journalism team including; staff, free-
lancers and contributors

¢ Produce and present content across the various platforms of Caymanian Times as
directed by the Publisher

* Maintaining news files and archives

* Represent Caymanian Times at news and related events as directed by the Pub-
lisher

* Liaise with the production teams across the various content output of Caymanian
Times as directed by the Publisher

Candidate profile:

¢ Qualification in Journalism or relevant field

* Previous journalism experience of at least five years with prior editorial manage-
ment responsibility is a necessity.

* Portfolio of published articles or newscasts

* Graduate-level proficiency in the English language

* Proficiency to a professional level with news content software and digital production
processes across print, online, video and audio including television and radio

* Excellent communication and networking skills

* The successful candidate must be familiar with current socio-economic and political
developments in the Cayman Islands, as well as the Caribbean and global news
agenda with a focus on how they relate to the Cayman Islands.

* An understanding of the history, culture, and society of the Cayman Islands is de-
sirable.

All applicants must have a clean Police Record (no prior convictions or pending judg-
ments), a clean Medical Record, a clean and valid Driver’s License and be able
to provide at least three suitable references, with two of those being from previous
employers.

Salary will be commensurate with experience and qualifications and will be CI1$5,100
per month. Benefits will be in accordance with Cayman Islands Labour, Health Insur-
ance and Pensions Laws

Applicants should forward a detailed resume quoting reference
“Newspaper Editor” to:
The Publisher, Caymanian Times

Email: ralph @ caymaniantimes.ky

UNDER THE ALMOND TREE LTD
T/A THISTLE GENERAL

C & L Construction & Renovation

wants you to join our dynamic team. CONTRACTOR

Applications are invited for the posi-
We are seeking an experienced con- tion of:

CARPENTER/MASON

struction worker with proven skills in
Preferred minimum of 10 years’ experi-
ence. Salary will be paid weekly at an
hourly rate of $12.00 per hour together
with standard Health & Pension ben-
efits.

(Carpentry/ masonry/ general con-
struction)

Applicants must be reliable, safety
The successful candidate will be re-

quired to work a minimum of 45 hours
per week including weekends and
evenings, as required. Own transport
and tools essential.

conscious, and able to work on di-
verse projects

Competitive pay and benefits offered Only Caymanians, Status Holders and

Legal Residents applications will be

Wages $10 - $14 per hour accepted at this time.

Email: alvarangachelsea @ gmail.com Email resume to lvy @thistle.ky

o

FIREAWAY

is looking for applicants for the following positions:
Driver/CSR/Kitchen Helper

Must have own vehicle with valid drivers license and insurance. 2 positions avail-
able for applicants without a vehicle that must be able to ride a bike — bike will be
provided.

The Ideal Candidate is outgoing, a friendly personality and must have good commu-
nication skills.

Ensuring that orders reach our customers, complete, hot and on time. A good ability
to read maps and remember routes. We are looking for people who are committed
to delivering excellent service!

You will receive comprehensive training in all aspects of our in-store operations.
Wage Cl $7-8 hour. with $1.75 commission. Health & Pension as required by
govt.

Send resumes to fireawaycayman @gmail.com

Early Childhood Teacher needed for the 2025/26 school year

Truth For Youth School, a private Christian elementary school in Grand Cayman
serves students from Kindergarten to Grade Five, as a ministry of the Church of God
(Universal).

Our vision is to create a faith-based community that prepares students academically,
socially, emotionally and spiritually to use their gifts and abilities effectively to follow
God’s plan for their lives.

We need a dynamic experienced Christian teacher to work in the Key Stage 1 de-
partment.

Candidates must possess a teaching qualification, be a life-long learner and a team
player ready to contribute as a member of a cohesive staff.

Requirements
* A bachelor’s degree in Elementary Education
* At least 5 yrs. experience teaching young children

Benefits
* Salary range US$49,500.00 to US$52,500.00 per annum
* Health, coverage, Pension benefit as per law.
¢ Small class size

Interested candidates should email truthforyouthschoolcayman@gmail.com for an
application form. Position is currently available. Deadline August 08,2025.

REACH MORE READERS

ADVERTISE WITH US

2 days per week Wednesday & Friday
Email sales@caymaniantimes.ky or call 9162000

CLASSIFIEDS
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based
international curriculum leading to IGCSE and A-level qualifications. The school is
renowned for providing a stimulating learning environment in which our students be-
come critical, creative thinkers, responsible citizens, and lifelong learners. This is ev-
ident in our consistent record of outstanding academic achievements, pastoral care,
and wide range of extra-curricular activities.

We are looking for enthusiastic, positive, and forward-thinking individuals to join our
supportive, collaborative community. We are focused on excellent, child-centred
learning for all and invite your application to be a part of our high-performing team at
the High School site to start immediately for the following position:

Teacher —Economics and Business Studies (Job Ref#B181-24-25)

The successful candidate must have a degree in Economics and/or Business Stud-
ies, an internationally recognised teaching qualification, such as a PGCE, Bachelor
of Education or H.Dip.Ed in Economics and/or Business Studies and a minimum
of three years teaching experience teaching Economics / Business Studies at Key
Stages 4 (GCSE) and 5 (A-Level). Additionally, the successful candidate must have
experience teaching Year 9 Enterprise or similar.

In addition to the requirements for the teaching position listed above, the suc-
cessful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and
committed to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowl-
edge of the British National Curriculum.

¢ Must have excellent communication skills, both oral and written, and can differen-
tiate learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities,
setting and meeting appropriate targets, be solution driven and be a positive force
of good at the school.

* Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individ-
ual learning plan for every child.

* Will be expected to fully adhere to and support the Christian ethos of the school.

Prior experience teaching in a multicultural international school environment is an
advantage.

Salary range for the position listed above is C1$49,700.00 — CI1$69,700.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits
include:

¢ Generous medical insurance plan — medical premium cost paid for employee at
100%

* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

¢ Annual travel allowance

 Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Tax free salary

¢ Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our
employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including prohibition from teaching checks, identity checks,
criminal background checks, qualification checks and employment checks to
include an exploration of any gaps in employment and three satisfactory em-
ployment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELE-
VANT SCHOOL APPLICATION FORM and submitted along with a cover letter
and CV.

Applicants must apply using this link - https://wkf.ms/3GVrNjQ

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013

Grand Cayman KY1-1001

Cayman Islands

For further information about all job vacancies and how to apply please use this link
- www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, August 19", 2025
Only shortlisted candidates will be contacted.

Cayman Islands Airports Authority

Our Vision: To provide
world-class airport services

The Cayman Islands Airports Authority (CIAA) invites applications for the post of:

AIRPORT DEVELOPMENT MANAGER
(ADM)

The successful applicant will be responsible for managing an airport development team
and project managers to monitor the utilisation of airport infrastructure at Owen
Roberts International Airport (ORIA) and Charles Kirkconnell International Airport
(CKIA), airside and landside, ensure the timely development of Airport Master Plans
and interim plans to address areas of concern that affect aerodrome safety, aviation
security and airport level of service, and manage the implementation of agreed
solutions following CIAA and Cayman Islands Government policy for procurement
and project management.

Qualifications and Education Requirements:

* At a minimum a Bachelor’s Degree, in Airport Planning and Management or
equivalent professional training and experience

. |0 years’ experience in airport planning and in administering on and off airport
capital improvement programmes

* A minimum of |0 years’ experience working in an airport development or
operations environment, with a minimum of five (5) years’ at management level

*  Experience applying project management principles in the successful delivery of
contracts for the provision of architectural, engineering, quantity surveying and
construction services

*  Familiarity with airport design criteria in accordance with the standards and
recommended practices of International Civil Aviation Organization, Air Safety
Support International, the Civil Aviation Authority of the Cayman Islands and
other applicable regulations

Preferred Skills:

*  General knowledge of International Civil Aviation Organisation’s standards and
recommended practices regarding Aerodrome Safety and Aviation Security

*  Comprehensive knowledge of principles and practices of air planning

*  Proven leadership ability in promoting and fostering team culture consistent with
the CIAA’s culture and core values

*  Strong understanding of financial reporting and budgeting, and awareness of
effects of external conditions on the fiscal performance of the airports

*  Good understanding of airports’ Aerodrome Manuals. A good knowledge of the
CIAA specific manuals would be a benefit

*  Comprehensive knowledge of principles and practices of airport planning

*  Expert ability to effectively recruit, hire, coach, train, develop, train, and redirect
others as needed in order to build and produce a successful work unit

*  Proficiency in Microsoft Office Suite application

*  Ability to review and approve difficult and complex contracts, cost estimates,
design documents and specifications, use computers and related software,
express ideas clearly and concisely and relate well with the general public, co-
workers, and others

*  And other competencies and skills as notated in the ADM Job Description

Salary and benefits: Salary range is CI$85,320 — $114,768 per annum and will be
commensurate with experience and qualifications. Benefits include a contributory
pension plan, paid vacation, health insurance and professional development
opportunities.

Applicants are required to submit a completed CIAA application form, cover letter
and CV showing no less than five (5) years’ work history.

Applications should be e-mailed to A pre-employment drug screen and medical,
HR.Recruitment@caymanairports.com a clean police clearance certificate are

or mailed to: conditions of employment.

Human Resources Officer

Job Description and Application Form are

PO. Box 10098 available at caymanairports.com
Grand Cayman KY1-1001
CAYMAN ISLANDS Deadline date for receiving application is

23 August 2025.
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CIBCO

Our goal is to help you reach yours

Analyst, Portfolio Management

Salary: C1$58,180 to CI$87,270 per annum

The Analyst, Portfolio Management, assists with managing and monitoring assigned client portfolios, investments activities, trading securities and custody. The incumbent
undertakes analysis and research, effective and efficient execution of trades and computation of client valuations and client engagement.

About you

= 2-4years’ experience in a client servicing role in a financial institution preferably with exposure to investment clientele in international markets and investment vehicles
* Pursuing the Chartered Financial Analyst (CFA) or Chartered Investment Manager professional designation would be an asset

*  Knowledge of investment administration including preparation of portfolio valuations, trade processing and back-office procedures

* Proficient knowledge of investment platforms such as Bloomberg, FactSet, Pershing, etc

Officer, Business Support and Complaints

Salary: C1$58,180 to CI$87,270 per annum

The Officer, Business Support & Complaints, provides business support to the Head, Country and Country Management Committee (CMC), responds to queries from various
internal and external stakeholders and follows up on the status of milestones agreed with project teams on various projects being undertaken under the mandate of the

Head, Country. The incumbent also provides administrative support to the Assistant Group Corporate Secretary in relation to corporate secretarial and related functions for

CIBC Caribbean (Cayman) and CIBC Caribbean Bank and Trust (Cayman). The Officer, Business Support & Complaints coordinates, logs and tracks customer complaints that are
received via multiple channels.

About you

*  Minimum of 5 years' banking experience

*  Minimum of 5 years’ experience in administration at a senior level, with direct exposure to Board, executive and regulators
* General understanding of the banking system and project management methodologies

* Corporate secretarial experience preferred

* Legal/paralegal experience would be beneficial

* Good knowledge of corporate governance

Senior Manager, Portfolio Management

Salary: C1$102,038 to CI$153,058 per annum

The Senior Manager, Portfolio Management, builds a profitable client base, identifying new and retaining existing clients to grow the business (targeted institutional and high net
worth clients) in accordance with the investment objectives of the individual clients, and required investment policies and strategies, enhancing the rate of return and assets
under management. The incumbent manages and monitors client’s portfolios, investments activities, trading securities, working with external service providers (portfolio
managers, brokers, investment advisors, mutual funds, and exchange-traded-funds manufacturers-custodians) and maintaining excellent client/investor relations.

About you

= 7-10 years' of financial advisory/direct sales experience with institutional and high net worth clients in international markets and investment vehicles

* Chartered Financial Analyst (CFA) or Chartered Investment Manager professional designation

*  MBA in Finance and Investments would be an asset

* Extensive knowledge of the investment industry

* Developed knowledge of sales management skills

* Excellent working knowledge of multi-jurisdictions compliance, regulatory, pension legislations, fiscal, tax filing, Common Reporting Standards and FATCA
*  Well-developed working knowledge of investment platforms such as Bloomberg, FactSet, Pershing, etc

Officer, Corporate Banking Service Centre

Salary: C1$44,490 to CI$66,736 per annum

The Officer, Corporate Banking Service Centre (CBSC), provides excellent customer service to the Bank’s non-personal clients and follows up to reach resolution on clients’
requests and enquiries and is the contact point in country for solving client issues, in adherence to controls, compliance procedures and policies of the Bank. The incumbent
completes transaction monitoring for all client types and completes periodic file reviews with focus on low-risk customers in country domiciled.

About you

*  Minimum of 3 years’ banking experience in customer service or banking operations

* Moderate understanding of banking operations and how they relate to risk management measures and protocols

*  Working knowledge and experience of compliance requirements for non-personal clients including company structures and enhanced due diligence practices

*  Knowledge of products and services offered to non-personal clients, including cash management, Corporate Internet Banking, merchant services, bill payments, payroll
services, wires, treasury, and foreign derivatives sales (FDS)

* Understanding of KYC requirements as they relate to periodic client reviews (low-risk clients), specifically on customer due diligence components work in conjunction with
transaction monitoring

About our offer
You will have a challenging, diverse experience with opportunities for professional growth. Our compensation and reward package is attractively
structured and performance bonuses are offered.

' To view the full role profile and apply for this and any other positions, kindly visit cibcfcib.com/about-us/careers. Applications with detailed resumes
should be submitted no later than August 13, 2025.
CIBC Caribbean thanks all applicants for their interest, however only those under consideration will be contacted.

cibcfcib.com
The CIBC logo is a trademark of CIBC, used under license. cibc-firstcaribbean-international-bank
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BLUEPRINT BUILDERS

We are Seeking applications from Caymanians or Permanent Residents for three experienced
Masons.

Requirements:

Experience working with tile surfaces and Concrete Surfaces

Experience working and preparing rough work and forms for foundations and fences
Experience working with rough and fine forms for driveways and stairs

Experience working with Structural Work for Home and Building Foundations

Experience working with the installation of all concrete forms to interior and exterior walls
Experience working with all concrete forms

Experience working with and the preparation of exterior and interior surfaces

Experience working with all concrete mixes inconclusive of poured concrete

Experience working with seals and grout and fine finishes

Applications of Concrete and Concrete Mixes to Interior and Exterior Surfaces
Applications of wood forms to smooth and shape concrete

Must be familiar working on scaffolds within safety measures on construction sites.

Must possess the ability to work with and lift heavy loads

Must have own tools.
Benefits in accordance with Cayman Islands Labour Law

Please respond to:
Masons
22ndstreetholdings @ gmail.com

Education: High School/Trade School/Or Equivalent
Experience: 15 Years
Salary Range: $14.00 to $15.00 per hour

CAREER OPPORTUNITY

Water Authority - Cayman

Invites applications for the posts of

Woater Truck Driver -CYB

The successful candidate will perform a variety of tasks that involve the trucking of water
and the maintenance of related equipment.

JOB REQUIREMENTS:
® A high school diploma with passes in Math and English; good reading and writing skills
for routine record keeping and data collection

e A valid Cayman Islands Group 4 Driver’s Licence and ability to operate a water tank
truck

e  Working experience using a variety of hand and power tools and equipment commonly
used in the water utilities

- Physical ability to perform heavy manual labour, lift heavy loads, work in confined
spaces, high areas, below ground level or on uneven surfaces

. Be responsible, courteous, professional and have good customer service skills.

Labourer -CYB

The successful candidate will perform a variety of tasks related to the trucking of water
and the maintenance of the water supply distribution network (pumps, reservoirs, etc.) and
equipment, including buildings and grounds, in Cayman Brac.

JOB REQUIREMENTS:

- A high school diploma with good reading and writing skills and ability to  follow writ-
ten and oral instructions

- Working experience using a variety of hand and power tools and equipment commonly
used in the water utilities

. Physical ability to perform heavy manual labour, lift heavy loads, work in confined
spaces, high areas, below ground level or on uneven surfaces

. A valid Cayman Islands Group 2 Driver’s Licence is preferred.

The Water Authority offers competitive salaries, an international medical insurance plan, a pension plan
and generous vacation benefits. The minimum to mid-salary range for soth positions is C1$32,090 -
S40,7T10 per annum (515.43 - $19.28 per haour).

Apply online via our website (www.waterauthority.ky) or send applications, including cover
letter and resume to:

Chief HR Officer
Email: HR@waterauthority. ky
PO Box 1104, Grand Cayman, KY1-1102

Application Deadline: 11 August 2025

“Suppliers of the World s Most Popular Drirk"”

Cellular

World

PHONES ¢ ACCESSORIES ¢ REPAIRS
BAYTOWN PLAZA, WEST BAY ROAD

Scratch Ltd.
Baker Required

Our team is looking to hire an experienced, knowledgeable and hardworking individual
to join our company.

* Must be able to stand on your feet for long periods of time.

* Must be able to lift 30lbs or more.

¢ Pastry/baking background is required.

* Must be able to think on your feet, be proactive, and solve problems as they come
along.

* Maintaining cleanliness.

* Ability to work a variety of shifts — including early mornings, holidays and weekends.
« Cl driver’s license is preferred but not required.

* Fluency to read and communicate in English.

Salary: starting at $8 - $12 per hour

Statutory benefits including health insurance and pension are included.

Please email resume to hr@scratchky.com

Pastry Chef Required

Our team is looking to hire an experienced, knowledgeable and hardworking individual
to join our company.

* Must be able to stand on your feet for long periods of time.

* Must be able to lift 30Ibs or more.

* At least 4 years in a pastry/baking background is required.

* Must be able to think on your feet, be proactive, and solve problems as they come
along.

* Maintaining cleanliness.

* Ability to work a variety of shifts — including early mornings, holidays and weekends.

e Cl driver’s license is preferred but not required.

* Fluency to read and communicate in English.

Salary: starting at $12 - $14 per hour

Statutory benefits including health insurance and pension are included.

Please email resume to hr@scratchky.com

Kitchen Helper Required

Our team is looking to hire an experienced, knowledgeable and hardworking individual
to join our company.

* Must be able to stand on your feet for long periods of time.

* Must be able to lift 30lbs or more.

¢ Pastry and/or bakery background is preferred, but we are willing to train the right
candidate.

* Must be able to think on your feet, be proactive, and solve problems as they come
along.

* Maintaining cleanliness.

* Ability to work a variety of shifts — including early mornings, holidays and weekends.
* Cl driver’s license is preferred but not required.

* Fluency to read and communicate in English.

Salary: starting at $8 - $12 per hour

Statutory benefits including health insurance and pension are included.

Please email resume to hr@scratchky.com
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Errata Notices

Advertise
your JOBS here

Road Notices under Sections 3 and 6 of the Roads Act
(2005 Rev) published in Gazette 20 on 23 September 2024
as Boundary Plan 650 (Block 57E - North Side) inadvertent-
ly omitted the following intended minor land-takes from the

Schedule. Affected landowners will be notified;

SCHEDULE

FAST

Block Parcel Approximate Area loss in acres
EFFIBIENT 57E 81 Less than 0.01
57E 84 Less than 0.01
AFFURDABLE 57E 85 Less than 0.01
57E 86 Less than 0.01
57E 104 Less than 0.01
57E 105 Less than 0.01
57E 125 Less than 0.01
57E 163 Less than 0.01
unlv 48 hours! 57E 168 Less than 0.01
b i 57E 248 Less than 0.01
notice required 57E 256 Less than 0.01
ca" 91 6'2000 57E 257 Less than 0.01
57E 263 Less than 0.01
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$25 ADULTS
S10 KIDS 17 AND
UNDER -
INCLUDES TEE

SHIRT

START/FINISH AT CAMANA BAY

SUNDAY, SEPTEMBER 7TH

SAM REGISTRATION / 6AM RUN/WALK BEGINS

“WITH EACH STEP, WE HONOUR LIFE, CHERISH MEMORY, AND WALK IN LOVE.
MOVE FORWARD — BECAUSE THOSE TOUCHED BY

GUIDED BY HOPE, WE X
DEMENTIA WILL NEVER BE FORGOTTEN".
AFTER RACE REFRESHMENTS, MEDALS, TROPHIES & RAFFLE PRIZES
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