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Eleven Caymanians were recently rec-
ognised for their outstanding achieve-
ments and contributions on the global 
stage. The honourees were celebrated at 
the Cayman Connection 4th annual Mak-
ing Waves Awards, held on 31 July at the 

Harquail Theatre. The awards highlight 
individuals who are making a significant 
impact in their respective fields while 
proudly representing the Cayman Islands 
abroad.

The 2025 awardees are:

• Dr. Katrina Jurn – environment and 
sustainability (Canada)

• Rita Estevanovich – arts, culture and 
heritage (UK)

SEE CAYMAN CONNECTION, PAGE 6
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Our front page for Wednes-
day August 6th features an 
initiative by the Ministry of 
Planning, Lands, Agriculture, 
Housing & Infrastructure 
(PLAHI) about the national 
Backyard Garden Program.

Commendations are in order 
for Hon. Min Johany S. “Jay” 
Ebanks for leading this drive 
as a key component towards 
achieving food security in the 
Cayman Islands.

This new community-driv-
en effort aimed at increasing 
household-level food securi-
ty and sustainable gardening 
ticks all the right boxes - in-
cluding the ‘grow-boxes’. It ef-
fectively sows the seeds for 
a fresh approach to the long-
standing mantra of ‘growing 
what we eat and eating what 
we grow’.

Not only is this initiative 
timely, it’s also very neces-
sary especially in a world of 
tariff wars and supply chain 
disruptions which contribute to higher 
prices for the essentials we import.

During the election campaign there 
were many platform pronouncements 
about finding alternative sources for our 
vital food supplies with their high import 

and shopping bills.
Now, as demonstrated by Min. Jay 

Ebanks and the Department of Agricul-
ture, the answers have been literally at our 
feet and our fingertips just waiting to be 
‘harvested’.

“This pilot initiative, delivered in part-
nership with the Department of Agricul-
ture, provides participating households 
with free Grow Boxes, soil, seeds, and ba-
sic guidance to start their own backyard 
garden. The program targets a wide range 
of Caymanians — from retirees and fami-
lies to urban residents and eco-conscious 
youth.”

“We believe food security begins at 
home,” said the Hon. Minister Jay Ebanks. 
“By equipping individuals and families 
with the tools to grow even a small por-

tion of their own produce, we’re 
investing in a more resilient, 
self-sufficient future.”

That effectively sums up the 
goal of this initiative. 

We applaud the outreach to 
retirees, families, urban resi-
dents and eco-conscious youth. 
This is not just a matter of all 
hands on deck, it’s all hands in 
the soil. Not only is there prac-
ticality in ‘growing what we 
eat and eating what we grow’, 
but there’s also the potential 
to earn. That should appeal to 
all, especially retirees, by also 
providing an income boost 
from selling excess produce to 
neighbours and others. Need 
we mention the health benefits 
not only from producing or-
ganic foods, but equally impor-
tantly from the exercise gained 
in pottering about in backyard 
plots and tending to grow box-
es. It also adds to the Cayman 
community spirit.

In a proverbial ‘nutshell’ this 
is a win-win-win for all.

So, let’s all get involved; get planting, get 
reaping and get eating. 

We urge everyone to get their applica-
tions in to the Department of Agriculture 
for your supplies of free Grow Boxes, soil, 
seeds, and basic guidance to start your 
own backyard garden.

Applications remain open until 30 Au-
gust or until supplies last. The Ministry 
encourages all eligible Caymanians to ap-
ply early and be part of a growing move-
ment toward sustainability.

EDITORIAL: BACKYARD GARDEN 
INITIATIVE TICKS ALL THE RIGHT BOXES
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The Cayman Islands is expanding its air-
lift from Florida with the return of Spirit 
Airlines nonstop service from Fort Laud-
erdale (FLL) to Owen Roberts Internation-
al Airport (GCM) in Grand Cayman. Be-
ginning 4 December 2025, the route will 
operate three times a week on Thursday, 
Friday and Saturday. 

Expanded airlift is a key goal of the Cay-
man Islands Department of Tourism (CI-
DOT)’s aviation strategy, led by Director 
of Tourism, Rosa Harris. The return of this 
route is the result of strategic meetings 
between the Cayman Islands Airports Au-
thority (CIAA) and Spirit Airlines, which 
were initiated at the recent CAPA Airline 
Leader Summit hosted by CIDOT at Hotel 

Indigo Grand Cayman in April of this year.
“We are pleased to welcome Spirit Air-

lines to the Cayman Islands,” remarked 
the Hon. Gary Rutty, Deputy Premier and 
Minister for Tourism and Trade Develop-
ment, “Spirit has distinguished itself with 
its excellent service and value for money. 
We look forward to welcoming travellers 
across the Spirit network to the Cayman 
Islands to experience the genuine warmth 
of our people for an unforgettable vaca-
tion experience.”

In 2025, Spirit Airlines was awarded 
“Best Overall Airline”, “Safest Airline” and 
“Most Affordable Airline” by the travel site 
WalletHub. They were also recognised as 
the “Most on Time Airline” by Citrium, a 

leading aviation analytics provider. 
“The return of the Spirit Airlines service 

from Fort Lauderdale increases our seat 
capacity from the critical Florida mar-
ket,” shared Director Harris. “This flight 
demonstrates the confidence that the air-
line has in the Cayman Islands as destina-
tion which will drive demand for tickets. 
We look forward to a growth in visitor ar-
rivals from this new flight.”

The Cayman Islands has already 
emerged as a strong performer for fall 
2025 and winter 2026. This robust de-
mand underscores the Cayman Islands’ 
position as the premier Caribbean destina-
tion, offering travellers a unique three-is-
land experience across Grand Cayman, 

Cayman Brac, and Little Cayman. Known 
as the Culinary Capital of the Caribbean, 
visitors can indulge in exceptional dining 
experiences ranging from fine restaurants 
to local seafood shacks. Beyond the world-
class cuisine, winter travellers will enjoy 
pristine beaches, crystal-clear waters, 
world-renowned diving, and perfect tem-
peratures averaging 78-85°F throughout 
the winter season, making the Cayman 
Islands the ultimate winter escape that 
combines luxury, natural beauty, and un-
paralleled hospitality.

Flights from FLL are available at spirit.
com at an introductory rate of US$66. To 
start planning your trip, visit www.visit-
caymanislands.com

Leading Cayman Islands law firm Stu-
arts Humphries announces its recognition 
as a Recommended Firm in the newly 
released IFLR1000 2025 rankings. In ad-
dition, three of the firm’s partners have 
received prestigious individual accolades, 
further cementing Stuarts Humphries’ 
standing as a top-tier provider of offshore 
legal services in financial and corporate 
law.

In the lawyer rankings, IFLR1000 has 
named:

• Chris Humphries, Managing Director 
and Head of Funds, as a Highly Regarded 
Lawyer,

• Jonathan McLean, Partner and Head 
of Banking & Regulatory, as a Highly Re-
garded Lawyer, and

• Megan Wright, Partner and Head of 
Corporate, as a Rising Star Partner.

These designations highlight the firm’s 
deep bench of experienced legal pro-
fessionals and its focus on excellence in 
transactional work across key sectors, 
including investment funds, cross-border 
structuring, fintech, and sovereign finance.

“We are proud to be recognised once 
again by IFLR1000 for our client-focused 
approach, technical precision, and our role 
in shaping complex financial transactions 

within the Cayman Islands and beyond,” 
said Chris Humphries, Managing Director 
and Head of Funds at Stuarts Humphries. 
“These rankings reflect the depth of talent 
across our team and our commitment to 
providing sophisticated and commercially 
grounded advice to our global client base.”

According to the 2025 IFLR1000 edito-
rial, “This client-oriented legal practice of-
fers integrated corporate and commercial 
legal advice from experienced attorneys... 

The firm demonstrated excellence in sov-
ereign finance, regulatory structuring, and 
fund formation throughout 2024.” High-
lights of recent work included advising 
on the landmark securitisation of airport 
revenues by the Government of Jamaica, 
a first-of-its-kind transaction that rein-
forced Cayman’s role in global financial 
innovation.

IFLR1000 is a globally respected legal 
directory that ranks law firms and law-

yers based on client feedback, transac-
tional evidence, and extensive market 
research. Its 2025 rankings serve as a 
benchmark for excellence across over 
235 jurisdictions.

This year’s recognition underscores Stu-
arts Humphries’ growing influence across 
the Caribbean offshore legal market and 
its ability to deliver tailored, results-driv-
en legal solutions in even the most com-
plex cross-border matters.

About Stuarts Humphries
Stuarts Humphries is a Cayman Islands 

law firm specialising in investment funds, 
corporate law, regulatory compliance, fin-
tech, and insolvency. Headquartered in 
George Town, Cayman Islands, the firm is 
a founding member of AIMA and a listing 
agent on the Cayman Islands Stock Ex-
change. Known for responsive service and 
technical excellence, Stuarts Humphries 
advises a global clientele ranging from 
emerging managers to multinational fi-
nancial institutions.

For further information about Stuarts 
Humphries’ legal services, or to speak 
with one of their lawyers, contact the team 
at info@stuartslaw.com or visit www.stu-
artslaw.com.

Spirit Airlines Launches New Weekly Service 
from Fort Lauderdale to Grand Cayman

Flight will run 3x weekly starting 4 December 2025

Stuarts Humphries Recognised in 
IFLR1000 2025 Rankings

XX Stuarts Humphries Recognised in IFLR1000 2025 Rankings
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While you’ll likely notice improvements 
in the next few days, another spike is likely 
mid-month due to the recent rainfall. The 
black salt marsh mosquito (Aedes taenio-
rhynchus) — the main species currently 
causing discomfort — can also transmit 
heartworm to dogs and cats. Pet owners 
are encouraged to speak with their veter-
inarians to ensure their animals are pro-
tected with appropriate preventive medi-
cation.

Heavy rains and high tides have led 
to a surge in mosquito numbers across 
Grand Cayman — and the Mosquito Re-
search and Control Unit (MRCU) is tak-
ing action.

Crews have increased both aerial and 
ground spraying to bring mosquito levels 
back down. Right now, we’re in the middle 
of one emergence, and another is expected 
to begin around 15 August, following Sat-
urday’s downpour that left water pooling 
in areas that were previously dry.

MRCU teams are working extended 
hours to target adult mosquitoes (the 
ones that bite) and treat standing water 
to prevent larvae (baby mosquitoes) from 
hatching.

“We’re doing everything we can to re-
duce mosquito numbers as quickly as 
possible,” said Dr Alan Wheeler, MRCU 
Director. “While you’ll likely notice im-

provements in the next few days, another 
spike is likely mid-month due to the recent 
rainfall.”

What You Can Do
The black salt marsh mosquito (Ae-

des taeniorhynchus) — the main species 
currently causing discomfort — can also 
transmit heartworm to dogs and cats. 
Pet owners are encouraged to speak with 
their veterinarians to ensure their animals 
are protected with appropriate preventive 
medication.

If you notice unusual mosquito biting, 
please let us know by emailing mrcu@
gov.ky — include the location and the 
time of day when it occurred. Your feed-

back helps us target problem areas more 
effectively.

A Closer Look at the Mosquito 
Situation

So far this year, mosquito trap counts 
have more than doubled compared to the 
same period in 2024.

• 2024: Average of 5.8 mosquitoes per 
trap per night

• 2025: Average of 13.9 mosquitoes per 
trap per night

There have been 23 nights so far this 
year with high mosquito counts — that 
level was only seen four times last year.

To learn more, visit the MRCU website 
and social media platforms.

Caribbean Utilities Company, Ltd. 
(“CUC”) is committed to advancing the 
renewable energy transition, ensuring it 
is secure, affordable, and beneficial for 
households, businesses, and communities.

On August 1, 2025, CUC and the Cayman 
Islands Utility Regulation and Competition 
Office (“URCO”) agreed on an approach 
to address the urgent need for addition-
al generating capacity requirements for 
Grand Cayman. As part of this agreement, 
CUC has voluntarily withdrawn its Certifi-
cate of Need (“CON”) originally submitted 
on June 7, 2024. Concurrently, URCO has 
rescinded its Final Determination issued 
on April 24, 2025.

CUC will submit a new CON to URCO by 
September 5, 2025. This updated submis-
sion will define the generation resource 
requirements necessary to support Grand 
Cayman’s projected energy demand from 
2027 onward.

CUC and URCO have also agreed that Con-
dition 31 of CUC’s Transmission and Distri-
bution (“T&D”) Licence, does not preclude 
the provision of firm capacity generation 
from renewable sources. Both parties have 
acknowledged that hybrid solar photovol-
taic systems integrated with battery stor-
age may qualify as firm capacity, subject to 
Effective Load Carrying Capacity analysis.

In addition, both parties are actively 
engaged in the modernization of the CUC 
Transmission and Distribution Licence to 
align with evolving regulatory, infrastruc-

ture, and operational needs. Both parties 
will apply all reasonable efforts to finalize 
this process, including establishing mile-
stone dates and deliverables to be agreed 
upon as soon as practicable.

In support of the broader diversifica-
tion of Grand Cayman’s energy portfolio, 
URCO issued a Dispatchable Photovoltaic 
Request for Proposals on July 3, 2025. All 
eligible bidders, including CUC, are invited 
to submit proposals by October 2, 2025. 
This initiative represents an important 
step in expanding distributed renewable 
generation capacity.

“We are proud of our strong track re-
cord of continuous improvement in reli-

ability with our average annual interrup-
tion duration now under 2 hours, and in 
line with North American benchmarks. We 
are dedicated to maintaining and improv-
ing energy reliability and resilience as we 
transition to Grand Cayman’s clean energy 
future. The CUC team is fully committed to 
working closely with URCO to ensure that 
affordability, reliability, and safety remain 
at the heart of our clean energy transfor-
mation,” said President and CEO, Mr. Rich-
ard Hew.

ABOUT CARIBBEAN UTILITIES COM-
PANY, LTD. Caribbean Utilities Company, 
Ltd. (“CUC” or the “Company”) is the sole 
provider of electricity to Grand Cayman. 
The principal activity of the Company is 

to generate, transmit and distribute elec-
tricity in its licence area of Grand Cayman, 
Cayman Islands, pursuant to a 20-year 
Transmission & Distribution (“T&D”) Li-
cence and a 25-year non-exclusive Gen-
eration Licence (the “Generation License” 
and together with the T&D Licence, the 
“Licences”) granted by the Cayman Islands 
Government (the “Government”, “CIG”). 
The T&D Licence, which expires in April 
2028, contains provisions for an automat-
ic 20-year renewal and the Company has 
reasonable expectation of renewal until 
April 2048.

The Generation Licence expires in No-
vember 2039. Further information is 
available at www.cuc-cayman.com.

Caribbean Utilities Company, Ltd. Announces Agreed 
Path Forward for Grand Cayman’s Energy Future

MRCU Ramps Up Response to 
Mosquito Emergence

XX Richard Hew, President and CEO
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The Utility Regulation and 
Competition Office (URCO) 
confirms that it has reached an 
agreement with Caribbean Util-
ities Company, Ltd. (CUC) and 
have settled the legal proceed-
ings initiated by CUC relating 
to the Certificate of Need (CON) 
determination issued by the 
URCO in April 2025. This settle-
ment is reflected in a Consent 
Order which sets out the agreed 
way forward for initiation of the 
competitive bid process (‘the 
Generation Solicitation Pro-
cess”) in respect of firm gener-
ation needed in the future, as 
required by CUC’s T&D Licence, 
and has resulted in CUC with-
drawing its application for Judi-
cial Review.

As part of this approach, CUC 
has committed to submitting a 
revised CON, this time in the pre-
scribed format, by 5 September 
2025, covering projected firm 
generation requirements from 
2027 onward. Concurrently, the 
Office has rescinded its 24 April 
2025 CON Determination, which 
is effectively made redundant 
by the withdrawal by CUC of its 
original CON.

This will now enable the Gen-
eration Solicitation Process to 
move forward in an expeditious 
manner with the objective of 
securing Grand Cayman’s future 
firm generation needs by way of 
a fair and transparent competi-
tive bidding process, so as to ob-
tain the best reliability and value 
for money for Grand Cayman’s 
electricity consumer base.

“We welcome this practical 
resolution,” said Sonji Myles, 
Interim CEO of URCO.

“While the Office stands by 
the principles underpinning its 
original determination, we have 
always believed that regulatory 
clarity and process integrity can 
and should be achieved without 
protracted litigation at the cost 
of the people. We are grateful 
that CUC has agreed to focus its 
efforts on resubmitting the CON 
rather than pursuing court ac-
tion, which we both agree would 
not have served the public inter-
est.”

The initial CON submission 
from CUC (June 2024) includ-
ed multiple generation options, 
with the 90.1 MW proposal being 
considered by URCO to be the 
most suitable. The Office’s April 
2025 determination acknowl-
edged the importance of ad-
vancing firm generation capacity 

planning, so as to ensure reliabil-
ity of the grid, but noted that the 
format of the submission did not 
fully comply with the established 
requirements.

More importantly, both parties 
have reaffirmed their shared un-
derstanding that renewable tech-
nologies which are proven to be 
capable of meeting firm capacity 
standards, such as through effec-
tive hybridisation and battery 
integration, can be considered 
alongside traditional generation 
options.

“The Board of URCO remains 
committed to practical, prin-
cipled regulation, said Mr. J. 
Samuel Jackson, Chairman of 
the Board. “This outcome pro-
tects the integrity of the reg-
ulatory framework vis-à-vis a 
competitive bidding process for 
firm power generation, while al-
lowing for renewables to prove 
their viability as firm generation, 
which has always been enshrined 
in the CUC T&D Licence since its 
inception in 2008. URCO remains 
committed to enabling the pro-
gression of cleaner energy gen-
eration in a way that is practical, 
secure, accountable and fair to 
consumers, whilst maintaining 
the necessary reliability of the 
grid .”

This settlement of the Judicial 
Review proceedings underscores 
URCO’s role as a forward-looking 
regulator that is both principled 
and pragmatic. It also reflects a 
mutual interest between URCO 
and CUC in avoiding unnecessary 
delays and the significant costs 
of litigation whilst ensuring that 
the consumer base of the Grand 
Cayman benefits from reliable, 

well-planned, and cost-effective 
energy infrastructure.

This development comes at 
a critical time, as URCO con-

currently leads other key in-
itiatives, including the 22.5 
MW Dispatchable Solar RFP 
issued on 3 July 2025, with bid 
submissions due by 2 October 
2025.

“This resolution clears the 
path for us all to move forward,” 
said Mr. McCleary Frederick, 
Executive Director of Energy. 
“The Office remains firmly fo-
cused on ensuring energy secu-
rity, affordability, and a respon-
sible transition to sustainable 
energy. We appreciate CUC’s 
engagement on this matter and 
look forward to reviewing their 
resubmission.”

As is custom, the Office will 
evaluate the revised CON in ac-
cordance with the terms of CUC’s 
Licence, applicable legislation 
and best practices and then pub-
lish a new determination and 
RFP in due course.

URCO Con�irms Agreement on Certi�icate of Need: A 
Practical Outcome for Grand Cayman’s Energy Future

Seafire Residence Studio Rental available for 

monthly rentals for Cayman Citizens.

Contact via What’s App 1-314-550-2304 for fur-

ther information. 
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2025 Making Waves Award 
Recipients Announced

• Mr. John ‘JJ’ Gillooly, MD – health and 
wellness (UK)

• Dr. Joel Rose – health and wellness 
(highly commended) (USA)

• Gabriella Hernandez – STEM (Spain)
• Jamaal Estwick – tourism, travel and 

hospitality (Dubai, UAE)
• Emma Graham-Taylor – inclusion 

(USA)
• Harvey Stephenson Jr. – legal, financial 

and professional services (USA)
• Paula Jackson – legal, financial and pro-

fessional services (highly commended) (USA)

• Molly Kehoe – sports (Wales, UK)
• Suahil Housholder – education (USA)
“I’m delighted with the turnout for our 

4th annual Making Waves Awards. It was a 
truly special and emotional evening,” said 
Kate Kandiah Cayman Connection Found-
er. “The awardees have done tremendous 
work overseas and they hold Cayman string 
in their hearts, always wherever they are, 
and this must be celebrated. We are very 
much looking forward to our fifth year and 
hope even more people will get involved.”

Five of the 11 awardees were on hand 
to collect their awards while the others 
had friends, family members and/or col-

leagues represent them. A common theme 
among the acceptance speeches from the 
awardees or their proxies was the strong 
connection to home and the love of country. 

“I am feeling really emotional, hon-
oured and humbled. We have such in-
credible Caymanians across the world; I 
am amazed at the calibre of our people,” 
said actress, cultural ambassador and sto-
ryteller Rita Estevanovich in her accept-
ance speech. “It’s important to note that 
we started right here, across these three 
islands. There’s something very special 
about this place. There’s something good 
in the water. To the young people, I say 

don’t discount home. Do the work here. 
You can have the international stage as 
well, but it starts here and then note to 
self: come back home.”

Suahil Housholder, who until recently 
was the Vice President for Finance and 
CFO at Anderson University in Anderson, 
Indiana and is now transitioning to the 
role of Chief Financial Officer at Butler 
University in Indiana, was also on hand 
to accept her Making Waves Education 
Award, sponsored by the Ministry of Edu-
cation and Training. 

CONTINUED FROM Page 1

SEE CAYMAN CONNECTION, Page 7

XX Kate Kandiah, Founder of Cayman Connection

XX Rita Estevanovich accepts the Making Waves Arts, Culture and Heritage Award from Hon. 
Isaac Rankine, Minister for Youth, Sports, Culture & Heritage.

XXMiss Eleanor Estwick, daughter of Jamaal Estwick, accompanied by her mother, Jessica 
Estwick, accepts the Making Waves Tourism, Travel and Hospitality award on his behalf 
from Mr. Joel Francis, Deputy Chief Officer in the Ministry of Tourism & Trade Development

XX Dr. Joel Rose accepts the Making Waves Health and Wellness (Highly Commended) award 
from Parliamentary Secretary Hon. Wayne Panton

XXMr. Harvey Stephenson Jr. accepts the Making Waves Maples Group Legal, Financial & 
Professional Services Award from Maples Group Partner, Christina Bodden

XX Julia Goulden (L) and Tara Hopwood accept the Making Waves Inclusion Award from Hon. 
Premier Andre Ebanks on behalf of Emma Graham-Taylor
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XXMs. Paula Jackson, accepts the Making Waves Maples Group Legal, Financial & Profes-
sional Services (Highly Commended) Award from Maples Group Partner, Christina Bodden

XXMasters of Ceremony Eddie Weber and Leanni Tibbetts

XXMichael Kehoe accepts the Making Waves Sports Award from Parliamentary Secretary 
Heather Bodden on behalf of his daughter, Molly Kehoe

“I’m a very proud Caymanian. Whenev-
er I present myself and I say who I am, I 
always say I am from the Cayman Islands, 
and they know it and I’m proud of it. And 
although I don’t live here anymore, my 
heart is always here,” said Housholder. “I 
wish I wasn’t so emotional, but that’s just 
how much this means to me.”

Gabriella Hernandez, who lives in Spain, 
is Head of Communications & Sustaina-
bility at Metta, a company that supports 
entrepreneurship and sustainable inno-
vation through research and programmes. 
Unable to join in person, her mother, 
Angelyn Hernandez, accepted the Bull-
ish-sponsored STEM Award on her behalf 
and brought greetings from Gabriella. 

“I am truly honoured to receive this 
award and to be nominated alongside the 
other winners. I’m grateful for the support 

of my family and community that has af-
forded me the opportunity to live, work, 
and study overseas,” said Hernandez. “As 
the national song says, “although I wander 
far, my heart enshrines thee yet. Homeland 
fair Cayman Isle, I cannot thee forget.” I’m 
grateful to be able to represent my home. 
My experience growing up in Cayman 
has shaped my worldview and work, and 
while I’m grateful to be able to do the work 
I do, helping to support innovation and 
ecosystem development overseas, I hope I 
can one day help my own community.”

The full awards ceremony can be 
viewed on Cayman Connection’s YouTube 
channel. The event was sponsored by the 
Ministry of Tourism & Trade Develop-
ment, Ministry of Health, Environment & 
Sustainability, Ministry of Youth, Sports, 
Culture & Heritage, Ministry of Education 
& Training, Maples Group, Bullish, Minis-
try of Social Development & Innovation 
and Royal Bank. 

For more information about the Making 
Waves Awards email makingwaves@cay-
manconnection.org.

Cayman 
Connection
CONTINUED FROM Page 6
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TOTAL SHIPS – 3
TOTAL PASSENGERS – 11,100

Tuesday Wednesday Thursday

12 13 14 

Disney Treasure Carnival Horizon

Celebrity Beyond

Total Passengers Total Passengers Total Passengers

3,466 0 7,634

C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  A U G U S T  1 2  -  1 4
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New Egg Facility Opens at Department of 
Agriculture to Support Local Production

The Ministry of Planning, Agriculture, 
Housing, Infrastructure, Transport & De-
velopment (PAHITD), in collaboration 
with the Department of Agriculture (DoA), 
is proud to announce the official open-
ing of the Cayman Islands’ first govern-
ment-operated Egg Production Facility.

The newly unveiled facility is a key 
step in strengthening food security and 
supporting the growth of sustainable ag-
riculture across the islands. Designed to 
bolster local egg production and reduce 
reliance on imports, the initiative aligns 

with the Ministry’s ongoing efforts to em-
power farmers and create resilient food 
systems.

Minister Hon. Johany “Jay” Ebanks, 
who officially opened the facility, re-
marked:

“This is more than just an egg facility — 
this is an investment in our future. It demon-
strates government’s commitment to agricul-
tural development, greater local food security, 
and support for Caymanian farmers.”

The Egg Facility will be used for:
• Demonstration and training purposes 

for local poultry farmers
• Supplying fertilized eggs to support 

backyard farming initiatives
• Enhancing national food resilience 

and agricultural education
In addition to supplying eggs, the facil-

ity is expected to offer technical support 
and workshops, equipping Caymanians 
with the tools and knowledge to engage in 
small-scale poultry farming.

Director of Agriculture Wilbur Wel-
come stated:

“This facility represents a long-term 

vision for the DoA. It allows us to model 
best practices in poultry care, health, and 
productivity while supporting Cayman’s 
broader food sustainability goals.”

The Department will continue working 
closely with farmers, schools, and com-
munity partners to make local agriculture 
more accessible and viable.

For more information on the Egg Pro-
duction Facility or to explore training and 
farming opportunities, please contact the 
Department of Agriculture at (345) 947-
3090 or visit www.doa.gov.ky.

Two men, both age 34, residing in 
Bodden Town and West Bay respective-
ly, and one male juvenile, age 17, resid-
ing in George Town, have been arrested 
and formally charged in relation to mul-
tiple violent robbery incidents which 
occurred on 14 February 2025, in the 
George Town area.

Background
On 14 February, officers responded to 

multiple robbery incidents involving a 
group of masked men.

Shortly before 8:20PM officers re-
sponded to a report of a robbery at a 
barber shop on Eastern Avenue, near 
the intersection with School Road. It 
was reported that masked men entered 
the location, brandishing machetes and 
demanded cash from the occupants 
there. They fled the location with a 
quantity of cash and personal items, 
travelling in a small vehicle. One man 
received a minor injury during the in-
cident, which did not require medical 
attention.

At about 8:40PM officers responded 
to a report of a robbery at a conven-
ience store on Prospect Drive. It was 

reported that three masked men with 
machetes, entered the location and de-
manded cash. The men stole a quantity 
of cash from the register and then fled 
the location. One man at the location 
was struck by a machete and received 
minor injuries. He was treated on the 
scene by EMS personnel.

Additionally, at about 7:25PM, officers 
responded to a report of an attempted 
robbery and wounding at an address on 
Holmes Turn, George Town. It was re-
ported that a group of masked men with 
machetes had attended the location in a 
vehicle, and attacked a man there. They 
then ransacked the yard before leaving 
the location. The man received injuries 
to his hand and arm and attended the 
Cayman Islands Hospital for treatment. 
He has since been discharged.

The three have been charged with 
three counts each of Robbery, one count 
of Attempted Robbery, and one count of 
Wounding each.

They appeared in court on 5th August. 
The two men were remanded in custody, 
while the juvenile was granted bail, all 
pending a further appearance on 27 Au-
gust.

Police can now confirm the identity 
of the deceased in the fatal collision 
which occurred on Monday morn-
ing, 28 July, on Shamrock Road. He 
is 31-year-old Durvin Norales Mejia, 
a Honduran national residing in Cay-

man.
The RCIPS once again expresses con-

dolences to the family and friends of the 
deceased.

The other occupants of the vehicle re-
main in hospital.

Police can now confirm the identity of 
the deceased in the fatal collision which 
occurred on Sunday, 27 July, on the Lin-
ford Pierson Highway. He is 29-year-old 

Kheon Robinson, of Bodden Town.
The RCIPS once again expresses con-

dolences to the family and friends of the 
deceased.

P O L I C E  N E W S

Three Persons Charged 
for Multiple Violent 
Robbery Incidents

UPDATE: Police Confirm 
Identity of Deceased in 

Shamrock Road Fatal Collision

UPDATE: Police Confirm Identity 
of Deceased in Linford Pierson 

Highway Fatal Collision, 4 August
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Crowning Island Style

It is pageant time again and what a line 
up it is on the tapestry of gorgeous Cayman 
Islands and for the for the 2nd time ever, 
Miss Global International will be hosted in 
the Cayman Islands.  

Get ready for a bevy of beauties to arrive 
on September 30th and for one week lead-
ing up to the pageant, the sightings will be 
grand, the excursions extravagant and the 
competition will be fierce.  With a World 
class pageant taking place at the Hotel In-
digo, performances from over 20 countries 
will once again be world class.  With Peru, 
United Kingdom, France, India, Guyana, 
Jamaica, Turks and Caicos, Botswana and 
South Africa, just to name a few countries, 
ladies from around the world are gearing 
up to shimmy their way into the Cayman 
Islands for an unforgettable visit. First up 
in the making is the crowning of the two lo-
cal delegates that will also compete in the 
international pageant this fall.  Under the 
direction of Catherine Tyson-Sewell, Miss 
Global International Cayman Islands and 
Miss Global International Philippines will 
be crowned this Sunday evening at Grand 
Tiki, with doors opening at 6PM.  

As National Director of both franchises, 
Tyson-Sewell says that merging pageantry 
with mentorship and her Crowned with 
Confidence Collective aims to nurture and 
inspire the next generation of leaders while 
connecting them globally and showing just 
how small and accessible the world really 
is.   Last year Miss Global International Cay-
man Islands, Caitlin Tyson and Miss Glob-
al International Philippines, Britney Quiz 
earned Top 5 status on an international 
level at last year’s pageant and were 2 of 
the Top 3 talent finalists with Cayman be-
ing 2nd Runner up in the overall pageant, 
a first for Cayman’s results at international 
pageant.    

After a rigorous deliberation process, 2 
delegates have emerged and will take up 
the reins of Miss Global International Cay-
man Islands and Philippines.  The outgoing 
queens have had a full year of representa-
tion working with local organisations and 
schools in touching the lives of young people 
while inspiring them to follow their dreams.  
This Sunday night Caitlin Tyson and Britney 

Quiz will hand over their crowns and sash-
es to 2 very deserving young ladies that will 
take up the mantle.  With such big shoes to 
fill, these two young ladies, with beauty and 
poise, are up to the challenge.  The reveal 
happens this weekend along with music, 

food and flair and the two delegates giving a 
sneak peak of the talent that they will exhib-
it on the big stage come October 4th.

Joining the line up of sponsors this year is 
Grand Tiki who will host the delegates upon 
their arrival on island.  To be a sponsor or 

partner, contact 939-2223 or email mgicay-
man@gmail.com.  Check out  all the exciting 
highlights of last year’s pageant on their 
website mgicayman.com or to see the 2024 
pageant or talent showcase in full, go to the 
MGI Cayman Youtube channel. 

XX BritneyXX CaitlinXX Crowning
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This is better than perfection
Do you follow fitness stars on social me-

dia? Their perfect, chiseled images pop-
ping up in your newsfeed to give you just 
the right amount of motivation to get you 
into the gym…or does it?

Striving for perfection doesn’t always 
work.

Quite frankly, perfection is unattainable, 
and will always leave you falling short and 
feeling bad about yourself. Instead I like to 
remind myself of this quote…

‘Strive for progress, not perfection.’ -Un-
known

Progress isn’t as exciting as perfection, 
but it is attainable. And progress builds 
upon more progress as you climb your 
way towards the accomplishment of real 
goals.

And yet…the gap between your current 
body and the body you want gapes wide 
and deep. Any time that you want progress 
and improvement in your life it requires 
crossing over from one way of doing 
things to a new way.

But how do you make it across?
• How do you go from 50 pounds over-

weight to a healthy BMI?
• How do you go from a junk food lover 

to a health food lover?
• How do you go from a snooze-hitter to 

an early riser?
• How do you go from a couch potato to 

active and fit?
• How do you go from someone who 

talks about their goals to someone who 
accomplishes their goals?

Lucky for us there’s a formula to follow 
that will get you from point A to point B 
every single time without fail. And all you 
have to do is stick with it.

Small Degrees of Progress + Time = A 
New You

Commit to making one small degree 
of progress each and every day, and over 
time you will arrive on the other side of 
that chasm, a brand new you.

Did you eat white rice with dinner yes-
terday? Today choose brown rice. Next 
week choose cauliflower rice.

Did you eat a donut for breakfast yester-
day? Today eat half of a donut and a piece 
of fruit. Next week choose a protein bar.

Did you wake up at 7 a.m. today? Tomor-
row wake up at 6:45. Next week wake up 
at 6:30.

Did you sit all day today? Tomorrow 
walk for 15 minutes. Next week walk for 
30 minutes.

And the end result, the reward, comes 
after you’ve made that new way of doing 
things a part of who you are.

We are all capable of great progress and 
great improvement – just not all at once.

Progress takes place one degree at a 
time, so don’t look to perfect fitness imag-
es on social media as your measurement 
of success, but rather look at your person-
al degrees of progress in the right direc-
tion.

Refuse the urge to compare yourself to 
others--the only comparison that matters 
is between yourself yesterday and your-
self today.

Progress isn’t about finishing the race 
it’s taking that next step in the right direc-
tion.

If you aren’t yet one of my amazing 
clients then consider your next step of 

progress to begin a challenging and fun 
exercise program with me. Call Ernest at 
Body Shapers Personal Training Fitness 
Studio 325-8696 or email me today at 
bodyshaperscayman@gmail.com  to get 
started.

Now that’s some serious progress!

X Ernest Ebanks

Stuff the Bus
Ongoing until 9 August – Stuff the Bus is 
back – helping to equip many students in 
the Cayman islands with school supplies 
needed to succeed. The public is invited to 
purchase and drop off supplies at partic-
ipating store donation bins at Cost U Less 
, Office Supply or directly to Caribbean Al-
liance Insurance. Companies are invited to 
host their own supply drive. For more in-
formation, go tostuffthebus.ky or call 949 
– 9744.

Roald Dahl Revolting Rhymes 
Writing Competition 2025

Ongoing until 9 August - Next Chapter is 
proud to present the Roald Dahl Revolting 
Rhymes Writing Competition 2025 in part-
nership with Rotary Club of Grand Cayman 
Sunrise!
Calling all creative minds ages 8 and 
up—now’s your chance to reimagine 
your favourite fairy tales with a dash of 
wit and a splash of Caymanian flair. En-
tries are open from today until August 

9th. Submissions can be dropped off in-
store or emailed to submissions@nex-
tchapter.ky.

Saturday Singalong with Miss 
Izzy

Ongoing until – 30 August - As part of the 
summer holidays, head down to Dart Park 
every Saturday at 9am to clap, dance and 
sing along to a variety of children’s songs 
with local musician, singer, and kid’s fa-
vourite Miss Izzy! All ages are welcome. No 
registration required, but children must 
be accompanied by an adult. Follow Dart’s 
social channels for weather or schedule up-
dates. 

Ms. Universe Cayman Islands 
2025 Pageant

9 August – A new Ms. Universe Cayman Is-
lands will be crowned on Saturday 9 August 
at The Westin Grand Cayman Resort & Spa. 
Four contestants will vie for the honour of 
representing the Cayman Islands at the Ms. 
Universe competition in November.  The 
event begins at 7pm and general admission 
is $75. VIP tickets are also on sale at event-
pro.ky for $125.  

Walkers Art Club 2025-2026 
Registration

15 August - Registration for Walkers Art 
Club 2025 begins on Friday 15 August 
at 9am. This popular extracurricular art 
education programme offers students 
age 5-17, and of all abilities, weekly art 
classes to enhance skills and expose stu-
dents to local and international artists. 
The classes and course materials are 
free to students thanks to the generous 
support from Walkers. Register online 
at  https://www.nationalgallery.org.ky/
learn/kids-family/walkers-art-club/reg-
istration/. For more information, call 945 
– 8111.

National Gallery – Family Fun 
Day

16 August - Visit the Gallery with little ones 
for this free Family Fun Day on Saturday 16 
August from 10am to 1pm. Participants 
can enjoy in-gallery activity sheets, guid-
ed studio workshops and pop-up outdoor 
art stations.  For more information, email 
programme@nationalgallery.org.ky or call 
345-945-8111.

August 2025 Services at St. 
Alban’s Anglican Church on 

Shedden Road
17 August - There will be Services of 
Holy Communion on Sunday August 17th 
at 9:30am. Morning Prayers will con-
tinue on all other Sundays beginning at 
9:30am.

Send your community events to 
wendy@caymaniantimes.ky

COMMUNITY EVENTS

X Registration for Walkers Art Club 2025 begins on Friday 15 August
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It’s always been a 
belief that when it 
comes to individual 
skill and talent on the 
football field, look no 
further than West Bay. 
To this end, the West 
Bay football fraterni-
ty and the West Bay 
Community Wellness 
Association have come 
together to present 
The Ivan Farrington 
Football Cup.

With the CIFA 
Leagues now conclud-
ed it’s no longer about 
teams, it’s about the 
West Bay communi-
ties. Competing for the 
coveted title and su-
premacy in West Bay 
are Birch Tree Hill, 
Mount Pleasant, West 
Bay Central, Bosun 
Bay and Northwest 
Point.

Historically, each 
of the five communities has produced 
some unbelievable players – legends in 
their day - who were a joy to watch dur-
ing CIFA games in the 1970s and 1980s 
at the once home to West Bay football 
– the Town Hall Field. Colourful names 
like Sea Cat, Johnny Man, Digga, Guy, 
Fiya, Lesley Smith, Zeli, Russian, Pulla-
la, Dada, Skill, Huta, Apo, Peebo, Fish-
er, Sammy Powery and Fat Paddy… not 
counting the modern legends who have 
played their part in bringing football 
glory to the ‘Republic’ over the years.

In this year’s inaugural Ivan Farring-
ton Football Cup, each team has fused 
experience with youth in what promis-
es to be an exciting collection of games. 
Women’s football has always been an es-
sential part of sports in West Bay and for 
this league, they will participate along-
side their male counterparts.

Never to be excluded, the legends 
have also been invited to be a part of 
this district tournament. Those who are 
still able to lace up their boots and of-
fer a few minutes of brilliance have been 
drafted into the squads and if not able to 
go, their mere presence on the sidelines 
will more than likely elevate the stand-
ard of play on the field and definitely 
add to the atmosphere.

A key member of the organising com-
mittee James “Jamo” Myles said, “On be-
half of the West Bay Community Wellness 
Steering Committee, I wish to extend an 
invitation to all and sundry to the league 
matches on Wednesday and Sunday eve-
nings. Together, we can engage and pro-
mote wellness through movement. Join 
us this Sunday at 5:00 p.m. and 7:00 p.m. 
for the opening games as well as fun, 
fellowship and football as we move to-
wards more healthy communities.”

The league kicks-off this Sunday, Au-
gust 10 and games will be played at the 
Ed Bush Field on Wednesdays at 7:00 
p.m. and Sundays at 5:00 p.m. and 7:00 
p.m.

Football fans from West Bay and 
across the Island are encouraged to 
come and support this community ef-
fort and watch the best from West Bay 
on display.

West Bay District Football League Kicks-off

XX A number of West Bay football legends will be participating in the League.

WEST BAY COMMUNITY WELLNESS ASSOCIATION FOOTBALL LEAGUE 2025

WEEK DAY DATE TEAM HOME TIME AWAY TEAM

PRELIMINARY ROUND

WK 1 SUNDAY 8/3/2025 5:00 PM BIRCH TREE HILL vs WB CENTRAL

SUNDAY 8/3/2025 7:00 PM MT.PLEASANT vs BOSUN BAY

WEDNESDAY 8/6/2025 NO WED GAME FIELD NOT AVAILABLE

WK 2 SUNDAY 8/10/2025 5:00 PM BOSUN BAY vs NW POINT

SUNDAY 8/10/2025 7:00 PM MT.PLEASANT vs BIRCH TREE HILL

WEDNESDAY 8/13/2025 7:00 PM BOSUN BAY vs WB CENTRAL

WK 3 SUNDAY 8/17/2025 5:00 PM BIRCH TREE HILL vs BOSUN BAY

SUNDAY 8/17/2025 7:00 PM NW POINT vs WB CENTRAL

WEDNESDAY 8/20/2025 7:00 PM NW POINT vs MT.PLEASANT

WK 4 SUNDAY 8/24/2025 5:00 PM BIRCH TREE HILL vs NW POINT

SUNDAY 8/24/2025 7:00 PM MT.PLEASANT vs WB CENTRAL

PRELIMINARY ROUND 2

WEDNESDAY 8/27/2025 7:00 PM BOSUN BAY vs MT.PLEASANT

WK 5 SUNDAY 8/31/2025 5:00 PM BIRCH TREE HILL vs MT.PLEASANT

SUNDAY 8/31/2025 7:00 PM NW POINT vs BOSUN BAY

WEDNESDAY 9/3/2025 7:00 PM WB CENTRAL vs BIRCH TREE HILL

WK 6 SUNDAY 9/7/2025 5:00 PM MT.PLEASANT vs NW POINT

SUNDAY 9/7/2025 7:00 PM WB CENTRAL vs BOSUN BAY

WEDNESDAY 9/10/2025 7:00 PM NW POINT vs BIRCH TREE HILL

WK 7 SUNDAY 9/14/2025 5:00 PM BOSUN BAY vs BIRCH TREE HILL

SUNDAY 9/14/2025 7:00 PM WB CENTRAL vs MT.PLEASANT

WEDNESDAY 9/17/2025 NO WED GAME

WK 8 SUNDAY 9/21/2025 5:00 PM

SUNDAY 9/21/2025 7:00 PM WB CENTRAL vs NW POINT

WEDNESDAY 9/24/2025 NO WED GAME

CHAMPIONSHIP ROUND (SEMI-FINALS)

WK 9 SUNDAY 9/28/2025 5:00 PM #3 #2 SEMI-FINAL 1

SUNDAY 9/28/2025 7:00 PM #4 #1 SEMI-FINAL 2

WEDNESDAY 10/1/2025 NO WED GAME

CHAMPIONSHIP WEEKEND(FINALS and THIRD-PLACE)

WK 10 SUNDAY 10/5/2025 5:00 PM LOSER SF1 vs LOSER SF2 3RD PLACE MATCH

SUNDAY 10/5/2025 7:00 PM WINNER SF1 vs WINNER SF2 CHAMPIONSHIP MATCH
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W E E K LY  W E A T H E R  F O R E C A S T

Friday Saturday Sunday Monday Tuesday Wednesday Thursday

Mostly sunny
Sun through high 
clouds

A thunderstorm 
in spots in the 
morning; otherwise, 
intervals of clouds 
and sunshine

Sunshine and 
some clouds with a 
couple of showers 
in the afternoon

Mostly cloudy with 
a touch of rain Mostly cloudy

Times of clouds 
and sun

87°/ 83° 87°/ 84° 87/ 83° 87°/ 83° 88°/ 82° 84°/ 82° 86°/ 81°

DEATH ANNOUNCEMENTS

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of Mr. Rodger William Wood

Affectionately known as
“Thumpa” or “Rod” who passed away on 

Wednesday, 16th July 2025.

A Service of Thanksgiving will be held at 
Webster Memorial United Church, 

Bodden Town,
Grand Cayman, Cayman Islands on 

Saturday, August 16th  2025 at 2:00 p.m.
Viewing: Closed Casket

Interment: Family Cemetery in Pease Bay
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Weat�er / 
Funeral Announcements

The family of the late
Mervine Colen McLean

 also known as “Jeanie” regret to 
announce her passing on
 Tuesday, July 29th, 2025.

The funeral service for the late 
Mervine Colen McLean also known

 as “Jeanie” will be held on
 Saturday, August 9th, 2025, 10:00 am 

at Ebenezer Baptist Church,
 The Creek, Cayman Brac.

Interment will follow at
 The Creek Cemetery.

The family of the late
Olivene Myles

regret to announce her 
passing on 27 August2025.

The funeral service for the late
 Olivene Myles will be held on 

Saturday, the 9 August 2025, 11:00am 
at Elmslie Presbyterian Church 

Interment will follow at
 Al Thompson Family Cemetery.

The family of the late 
Joyce Marie Groves Powery

regret to announce her passing on 
Thursday, 24th July 2025.

The funeral service for the late 
Joyce Marie Groves Powery will be 
held on Saturday, 9th August, 2025 
at 3:00pm at the Wesleyan Holiness 
Church, North West Point, West Bay. 

Interment will follow at 
the West Bay Cemetery.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of Ms. Etta Joy Ebanks

Who passed away on 11th June 2025.
A Service of Thanksgiving will be held at 

Victory Tabernacle 
Church of God Prophecy, 

325 Eastern Ave., George Town
Grand Cayman, Cayman Islands on 

Saturday, 09th August 2025 at 1:00 p.m.
Viewing: 12:00 p.m. – 1:00 p.m.

Interment: Prospect Cemetery
In honour of her memories, the family
is encouraging anyone attending to wear bright colours.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of

Mr. Simon Victor Talbot
Who passed away on 

Sunday, 27th July 2025.

Details of a Thanksgiving Service 
Will be announced at a later date. 



Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Bellow
Dos Passos
Dreiser
Faulkner
Fitzgerald
Hemingway
James
Lewis
London
Mailer
Melville

Oates
Roth
Salinger
Twain
Updike
Vidal
Vonnegut
Walker
Welty
Wharton
Wolfe

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

CUC is an equal opportunity Company with over 270 employees who are committed to 
meeting the electricity needs of Grand Cayman and to providing quality customer 
service.

Reporting to the Manager Project Delivery, the successful candidate will:

 assemble and supervise multi-disciplinary project teams on large projects such as  
 power generation expansions, building additions and mechanical/civil upgrades and 
 assist as a site work expert in complex site working conditions prioritizing reliability  
 and safety;

 identify and implement improvements to the safety, reliability and efficiency of the  
 existing Power Plant and equipment through the development of scope of works,  
 engineering design specifications and detailed engineering design;

 supervise project support staff and their deliverables within the Project Delivery  
 Department providing mentorship support to a cross functional development team;

 assist as a subject matter expert for creating detailed engineering solutions for  
 moderate to complex problems and develop new and revise existing business  
 processes that support the efficient and timeous achievement of project and  
 Company objectives;

 assist with developing Company engineering standards and practices as a subject  
 matter expert while creating detailed engineering standards in areas of proficiency;

 provide technical support to all departments within the Company as required.

Applicants must possess a Bachelor’s Degree in Electrical or Mechanical Engineering or 
a minimum of 20 years experience in a similar field; minimum of five years of work 
experience with electric utilities; minimum of three years related experience in drafting 
and layout of engineering projects; demonstrated proficiency with Computer Aided 
Design (CAD) software; and Microsoft Project Certification or equivalent and five plus 
years experience using project management software.

Salary is from CI$5,630 to CI$7,319 per month.

CUC offers a very competitive benefits package including pension, health and life 
insurance. Caymanians, Cayman Status holders and permanent residents are preferred. 
To apply, visit the Company’s website (www.cuc-cayman.com), click on the tab 
“Careers” on the Home Page, navigate to “Job Opportunities”, click on the designated 
job title and follow the instructions. Applications must be submitted no later than 
Wednesday, August 13, 2025. Applications through recruitment agencies will not be 
accepted. Only candidates who are short-listed will be contacted for an interview.
  

Senior Project Coordinator

Smile Dental Clinic

Smile Dental Clinic is looking for an individual who is interested in training to become 

a Dentist Helper. This person takes responsibility for the care and cleanliness of the 

dental office and it’s delicate equipment.

Most tasks are carried out after hours, during evenings and weekends, and involve 

sanitizing surfaces and equipment. Therefore, the Ideal candidate would have a 

Health Services background and a good understanding of cross-contamination and 

protocols for maintaining asepsis. Online Training course to be completed at appli-

cants own cost.

Must be trustworthy and reliable with own transport.

Wage: CI$10.00 per hour.

Mon-Fri with alternating Saturdays/Sundays

Caymanians or Status holders need only apply.

Police clearance and proof of a health services background or education required.

Write to: PO Box 10116, KY1-1001

Pop-A-Top Liquor Store.

Sales clerk

Must be able to work weekends and

holidays

- P.O.S experience is required

- Clean Police Record.

- Shift work 10am -10pm

- Three years of retail experience

- Must have knowledge on how to or-

der and receive inventory

- $6.00 per hour, plus statutory bene-

fi ts provided.

Send resume to

caytour@yahoo.com

Seeking to hire in the following positions:

- Repair Administrator
- Sales Representative / Cashier
- Cell Phone Technician
- Technical Customer Service Associate
- Computer Technician Assistant
- Sales Representative / Customer Ser-
vice
- Technical Customer Service / Sales As-
sistant

Salary range CI$6.00 to CI$8 p/h
Collect and return completed applications 
with photo ID and resumes to Bay Town 
Plaza.
Only suitable and experienced persons 
need to apply.
Caymanians And persons not requiring a 
permit will be given preference.
Shortlisted candidates will be contacted.
Email: office@cellularworld.ky
P.O. Box 216 BT KY1-1601

THE PERSON |  The ideal candidate will have a bachelor’s degree in 
a relevant discipline, with a minimum of 3 years experience handling 
and negotiating settlement of Personal Lines and Commercial 
insurance claims.  Providing exceptional customer service, attention 
to detail with an ability to multi-task in this fast-paced environment 
is required. Strong data entry, communication, and organizational 
skills along with proficiency with the standard Microsoft suite 
of products is expected. A Diploma in insurance or equivalent 
qualification will be preferred.    

THE ROLE  |  As the Senior Claims Officer - P&C, you will be 
responsible for handling allocated claim files, following established 
standards, procedures and guidance to deliver excellent service.

ABOUT US  |  A leading regional player in the retail insurance sector, 
British Caymanian Insurance Company Limited is a subsidiary of 
Coralisle Group Ltd. With more than 600 employees and offices 
in Bermuda, and 20 Caribbean Islands, we offer a complete range 
of premier financial and insurance services to our individual and 
corporate clients.  We know that our products make a real difference 
to our clients and their families.  

THE BENEFITS | The salary range is CI$ 62,500-75,000 depending 
on experience and qualifications. We also offer an attractive benefits 
package.
                                                                                                                                                      
TO APPLY | Please send your resumé/cv by 29th August 
2025 latest, either by scanning the QR Code below, selecting 
the position and submitting your application, or by visitng                                        
http://tinyurl.com/CGVacancies. 

We have an exciting opportunity for an 
optimistic and persistent self-starter.

British Caymanian Insurance Company Limited
BritCay House  |  236 Eastern Avenue  |   Grand Cayman KY1-1102
Tel 345.949.8699 | Fax 345.949.8411 | www.CGCoralisle.com

Personal and Business Insurance
INSURANCE | HEALTH | PENSIONS | LIFE
A member of Coralisle Group Ltd.

Senior Claims Officer - P&C                

CGBritCay_P&C Senior Claims Officer_22.07.25_4.9x8.37_CT.indd   1 7/22/2025   4:23:33 PM
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UCCI invites qualified applicants for the following position:

Position: Senior Lecturer - Nursing
Department: School of Nursing 

Overview

This full-time academic role is ideal for a nurse educator with both clinical expertise and 
teaching experience who is committed to excellence in nursing education and student 
success. The Senior Lecturer – Nursing will develop and teach undergraduate courses at 
the University College of the Cayman Islands (UCCI). While teaching is the primary focus, 
the role also includes mentoring junior faculty, curriculum development, and engaging in 
university service and community outreach.

Key Responsibilities

Teaching and Learning (approx. 80%)

• Deliver high-quality instruction across undergraduate nursing programmes, focusing on 
but not limited to:

o Pharmacology
o Pathophysiology
o Mental Health Nursing
o Medical-Surgical Nursing

• Design, prepare, and deliver lectures, seminars, tutorials and clinical/lab sessions.
• Assess student work, maintain records and monitor student progress.
• Supervise and mentor students during clinical placements, projects, internships, and 

practicums.
• Develop and review course materials and teaching methods to refl ect best practices.
• Collaborate with the Programme Director and colleagues across disciplines on curricu-

lum development and program improvement.
• Support students through advising and regular office hours.
• Serve as academic and clinical assessor in line with Nursing Council and UCCI stand-

ards.

Service (approx. 20%)

• Participate in leadership, administration, and committee roles.
• Engage in collegial and community activities, including outreach and partnerships with 

clinical sites.
• Provide pastoral care and academic support to students.

Required Qualifications and Experience

• Master’s degree in nursing or a related fi eld.
• Current license/registration as a Registered Nurse and/or Midwife.
• At least six (6) years of tertiary-level teaching or teaching in a clinical education setting.
• Minimum of three (3) years of nursing practice experience in at least one of:

o Critical Care
o Mental Health
o Emergency Nursing
o Medical-Surgical Nursing
o Nurse Anesthesia

• Demonstrated ability to teach and assess the following courses but not limited to:

o Pharmacology
o Pathophysiology
o Mental Health
o Medical-Surgical Nursing
o Health Assessment

• Qualifi cation in nursing education, teaching, curriculum instruction, or similar.
• Current certifi cation in First Aid and Basic Life Support.

Other Attributes

• Experience designing courses aligned with university standards.
• Skilled in innovative and student-centered teaching methods, including online and hy-

brid environments.
• Experience mentoring students and junior faculty.
• Familiarity with simulation-based learning and digital teaching tools.
• Cultural competence to work effectively in a diverse academic community.
• Ability to manage multiple roles: lecturer, lab instructor, and clinical coordinator.
• Industry, commercial, or technical nursing experience are considered an asset.
• Strong commitment to student-centered learning and academic integrity.

Compensation

• Salary: KYD $77,088.00 – $101,160.00 p.a. (Grade I)
• Employer-covered medical insurance, co-contributory pension, and 25 days annual 
leave.

How to Apply

Submit the following documents to recruitment@ucci.edu.ky by August 31, 2025:

• Cover letter addressing qualifi cations and relevant experience
• Current CV/resume
• Copies of academic credentials and nursing registration/licensure
• Contact details for three (3) professional references, including one from your current 

employer or supervisor

Only shortlisted candidates will be contacted.

Caymanians, persons married to Caymanians, and those holding Caymanian Status or 
Permanent Residence are preferred.
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The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

CUC is an equal opportunity Company with over 270 employees who are 
committed to meeting the electricity needs of Grand Cayman and to providing 
quality customer service.

Reporting to the Manager Human Resources & Employee Development, the 
successful candidate will: 
Skills Gap Analysis and Workforce Planning:
 collaborate with department leaders to conduct comprehensive training  
 needs assessments and skills gap analyses across all roles;
 develop and maintain individual development plans (IDPs) aligned with  
 organisational goals and succession planning needs;
 use data-driven insights to recommend targeted learning interventions and  
 track progress toward closing identified gaps.

Training Strategy and Programme Management:
 design and implement a company-wide training and development strategy,  
 incorporating technical, safety, leadership, and compliance training;
 recommend and manage external facilitators, e-learning platforms and  
 blended learning solutions tailored to business needs;
 monitor training effectiveness using KPIs such as participation, completion  
 and post-training performance metrics.

Apprenticeship and Certification Programmes:
 support the development and administration of apprenticeship   
 programmes (e.g. NCCER), ensuring alignment with industry standards and  
 internal career pathways;
 track apprentice progress, provide coaching support and report on   
 outcomes to leadership.

Succession Planning and Talent Development:
 partner with HR and department heads to identify critical roles and   
 high-potential employees for succession planning;
 facilitate leadership development initiatives to prepare internal talent for  
 future roles.

Scholarship and Early Talent Pipeline:
 support the CUC and PNT Scholarship Programmes by aligning scholarship  
 criteria with future workforce needs;
 collaborate with scholarship committees to identify candidates who   
 demonstrate potential for long-term contribution to the utility sector;
 engage with interns and vocational students to integrate them into the  
 talent pipeline through structured learning experiences.

Compliance and Safety Training:
 ensure all statutory, regulatory and safety training requirements are met (e.g.  
 OSHA, NERC, FERC);
 maintain accurate training records and ensure audit readiness.

Reporting and Continuous Improvement:
 maintain a centralized training database and generate monthly reports on  
 training activity, compliance and outcomes;
 provide insights and recommendations to improve training effectiveness  
 and alignment with business goals.

Applicants must possess a Bachelor‘s degree in Human Resources, 
Organisational Development or Education or a related field (required); three to 
five years experience in learning and development, preferably within an electric 
utility or in the energy sector; strong knowledge of utility operations, safety 
standards and regulatory frameworks; experience with LMS platforms (e.g. SAP 
SuccessFactors, Vista) and digital learning tools; certification in Learning & 
Development (e.g. CPLP, ATD) (an asset); demonstrated experience in 
succession planning, skills gap analysis and training programme design; strong 
facilitation, communication and stakeholder engagement skills and supervisory 
or mentorship experience is an advantage.

Salary is from CI$5,105 to CI$6,637 per month.

CUC offers a very competitive benefits package including pension, health and 
life insurance. Caymanians, Cayman Status holders and permanent residents 
are preferred. To apply, visit the Company’s website (www.cuc-cayman.com), 
click on the “About CUC” tab on the Home Page, click on the “Careers” tab, 
scroll down to “Start Your Journey with CUC”, click on “View Current Openings”, 
click on the designated job title and follow the instructions. Applications must 
be submitted not later than Wednesday, August 13, 2025. Applications through 
recruitment agencies will not be accepted. Only candidates who are 
short-listed will be contacted for an interview.   

Learning and Development
Specialist

CUC is an equal opportunity Company with over 270 employees who are committed 
to meeting the electricity needs of Grand Cayman and to providing quality customer 
service.

Reporting to the Manager Engineering & Planning, the successful candidate will : 
 develop and maintain control logic for PLCs and RTUs across the generation and  
 transmission and distribution (T&D) infrastructure;

 configure and troubleshoot SCADA systems (OSI Monarch) and Generation  
 Management Systems (GMS);

 support the integration of additional generation sources including utility-scale  
 renewable energy sources and battery energy storage systems (BESS);

 assist with implementing Advanced Distribution Management Systems and  
 Energy Management Systems;

 design, deploy and maintain communication architectures, protocols and  
 hardware;

 provide Tier 2 troubleshooting support for control systems, communication  
 networks and field devices.

Applicants must possess a Bachelor’s Degree in Electrical, Electronic or Control 
Engineering; professional Engineer/Chartered Engineer designation (or active pursuit 
thereof); minimum of five years experience in power utility or industrial control 
environments; familiarity with SCADA, RTUs, PLCs, GMS, DCS and utility automation; 
experience with OSI Monarch SCADA, SEL, VMWare and Kepware; strong 
understanding of DNP3, OPC, Modbus and network/system integration; familiarity 
with cybersecurity frameworks relevant to OT/IT convergence; and PMP or 
specialised training in SCADA/cybersecurity.

Salary is from CI$5,630 to CI$7,319 per month.

CUC offers a very competitive benefits package including pension, health and life 
insurance. Caymanians, Cayman Status holders and permanent residents are 
preferred. To apply, visit the Company’s website (www.cuc-cayman.com), click on 
the “About CUC” tab on the Home Page, click on the “Careers” tab, scroll down to 
“Start Your Journey with CUC”, click on “View Current Openings”, click on the 
designated job title and follow the instructions. Applications must be submitted not 
later than Friday, August 15, 2025. Applications through recruitment agencies will not 
be accepted. Only candidates who are short-listed will be contacted for an interview. 

Control Engineer

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001
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The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

CUC is an equal opportunity Company with over 270 employees who are 
committed to meeting the electricity needs of Grand Cayman and to providing 
quality customer service.

Reporting to the Manager Project Delivery, the successful candidate will:

 assemble multi-disciplinary project teams for large projects such as power  
 generation expansions, building additions, mechanical/civil upgrades, etc.;

 develop new and revise existing business processes that support the  
 Company’s mission, goals and objectives and assigned projects ;

 identify and implement improvements to the safety, reliability and efficiency  
 of  the existing North Sound Road Power Plant and other installations through  
 the development of scope of works, engineering design specifications and  
 detailed engineering design;

 assist with developing the Company’s engineering standards and practices;
 
 provide engineering support to all departments as required;

 ensure the Company’s safety practices and procedures are followed by  
 employees and contractors on all assigned projects;

 provide on-call support as needed.

Applicants must possess a Bachelor’s degree in Electrical Engineering or similar 
qualifications; five years experience in the management of industrial 
construction and optimization projects; minimum of five years work experience 
in electric utilities; and PMP Certification or equivalent.

Salary is from CI$5,630 to CI$7,319 per month.

CUC offers a very competitive benefits package including pension, health and 
life insurance. Caymanians, Cayman Status holders and permanent residents 
are preferred. To apply, visit the Company’s website (www.cuc-cayman.com), 
click on the tab “Careers” on the Home Page, navigate to “Job Opportunities”, 
click on the designated job title and follow the instructions. Applications must 
be submitted not later than Wednesday, August 13, 2025. Applications 
through recruitment agencies will not be accepted. Only candidates who are 
short-listed will be contacted for an interviewandidates who are short-listed 
will be contacted for an interview.
  

Project Manager

Caymanian
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info@caymaniantimes.ky / 9162000
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PER WEEK

Head of Consumer

Salary range: CI$144,000.00 – $170,000.00 per annum 

The Head of Consumer role is crucial in driving business growth and ensuring effective 

go-to-market and sales strategies are developed and implemented in the Cayman Islands 

(“the market”). This role will develop and execute Residential Sales Strategy and Plans 

and Consumer mobile launch Sales Strategy and Plans, in collaboration with CEO, Re-

gional Chief Commercial Strategy Officer and market Executive Team.

Duties and Responsibilities 

• Sales Operations: Develop and implement comprehensive strategies, plans and targets 

for residential (single and multi-dwelling) portfolio and build and lead the sales team(s).  

If mobile market is entered, develop relevant sales strategies and dealer partnerships as 

necessary to deliver sales targets.

• Customer Needs Assessment: Develop a comprehensive assessment of the market 

environments: customer segments, motivations and loyalty criteria, competitive offers and 

capabilities, etc.

• Competitive Analysis Understand and anticipate the competition to define compelling 

strategies and offerings that lead to opportunity and advantage.

• Roadmap Planning: Lead development of the offer roadmap, working with Executive 

management and Regional Chief Commercial Strategy Officer and other relevant teams 

to chart the vision and plans for delivering compelling customer value, competitive advan-

tage and targeted financial results.

• Value Proposition: Develop compelling customer value propositions, with positioning 

messaging, to differentiate and enhance new product and service experiences.

• Data-Driven Strategies: Developing data-driven action strategies to optimize the busi-

ness’s commercial performance.

• Defining KPIs and Targets defines, communicates and monitors the sales and market-

ing Key Performance Indicators (KPIs) and targets for the residential and if applicable 

mobile markets .

• Business Case: Develop the business case and plan for new offers, including market 

and economic justifications.

• Go-to-Market Strategy: Draft compelling marketing campaign briefs and collaborate to 

define comprehensive go-to-market strategies for new, innovative products and services.

• Cross-Functional Leadership: Be the advocate for product and service innovation. 

Collaborate with internal teams and external partners to roll out new products and services 

across the market.

• Partner Relationships: Develop strong relationships with technology partners to con-

tinually understand market and technology evolution, position the company to optimally 

exploit industry trends, and identify new partnership opportunities.

• Performance Management: Set objectives and develop measures for evaluating prod-

ucts and services, including profitability, market penetration and usage.

Required skills and qualifications:

• Experienced and successful sales operations leadership with 5+ years of experience in 

market-facing roles. At minimum four (4) of these years will have been spent in the tele-

communications industry.

• Substantial experience in launching and managing sales operations teams for consum-

er wireless is required. 

• Bachelors’ degree with an emphasis in Business or similar field required; Master’s degree 

preferred

• Strong ability to influence, coach, and lead cross-functional teams and champion new 

product ideas and concepts.

• Exceptional verbal and written communications skills, and the ability to earn rapid credi-

bility with diverse audiences through clarity of communications.

• Proficient in building strong relationships across organizational boundaries.

• Proven ability to assess market position and customer needs, and use of that insight to 

develop an advantaged offering vision, roadmap and launch plan(s)

• Thorough working knowledge of product management processes with a demonstrable 

and referenceable track record in using these process skills to profitably develop and man-

age offerings throughout their lifecycle. 

• Demonstrate customer focus, with an ability to understand, simplify and communicate 

benefits and advantages to customers, colleagues, channels and partners – and to be a 

catalyst in permeating a customer-centric mindset in all interactions.

The income offered will be within the quoted range and depends on experience and 

qualifications.  The Benefits package includes a comprehensive health insurance pack-

age, discretionary bonus (post probation completion), LTIP and pension contributions 

and Logic products and services.

Apply online today at https://logichr.bamboohr.com/jobs/ Deadline for applications.

19 August 2025 
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N O T I C E S

N O T I C E S

Newspaper Editor / Journalist

Caymanian Times is seeking a highly motivated Newspaper Editor/Journalist 

Role & Responsibilities for the position of Newspaper Editor/Journalist at Caymanian Times

Role: 

The Editor /Journalist will play a vital role in the output of Caymanian Times and its associated 
media endeavours across several platforms in addition to the printed paper reporting directly 
to and assisting the Publisher.

Duties and responsibilities include:

Assisting the Publisher with the complete news and current affairs production process from 
editorial planning to the fi nal output of multi-platform news and current affairs content in-
cluding; Compiling and reviewing content for the newspaper, covering events, researching 
news stories, interviewing and writing, on-mic and on-camera presentation in a multi-media 
environment.

• Editorial oversight of the general multi-platform news and current affairs output of Caymani-
an Times under the direction of the Publisher
• Setting and overseeing assignments of the journalism team including; staff, freelancers and 
contributors
• Produce and present content across the various platforms of Caymanian Times as directed 
by the Publisher
• Maintaining news fi les and archives 
• Represent Caymanian Times at news and related events as directed by the Publisher
• Liaise with the production teams across the various content output of Caymanian Times as 
directed by the Publisher

Candidate profile: 
• Qualifi cation in Journalism or relevant fi eld
• Previous journalism experience of at least fi ve years with prior editorial management re-
sponsibility is a necessity.
• Portfolio of published articles or newscasts
• Graduate-level profi ciency in the English language
• Profi ciency to a professional level with news content software and digital production process-
es across print, online, video and audio including television and radio
• Excellent communication and networking skills 
• The successful candidate must be familiar with current socio-economic and political devel-
opments in the Cayman Islands, as well as the Caribbean and global news agenda with a 
focus on how they relate to the Cayman Islands. 
• An understanding of the history, culture, and society of the Cayman Islands is desirable.

All applicants must have a clean Police Record (no prior convictions or pending judgments), a 
clean Medical Record, a clean and valid Driver’s License and be able to provide at least three 
suitable references, with two of those being from previous employers. 

Salary will be commensurate with experience and qualifi cations and will be CI$6,000 per 
month. Benefi ts will be in accordance with Cayman Islands Labour, Health Insurance and 
Pensions Laws

Applicants should forward a detailed resume quoting reference
“Newspaper Editor” to:
The Publisher, Caymanian Times
Email: ralph@caymaniantimes.ky

Caymanian

Errata Notices

Road Notices under Sections 3 and 6 of the Roads Act (2005 Rev) published 

in Gazette 20 on 23 September 2024 as Boundary Plan 650 (Block 57E - 

North Side) inadvertently omitted the following intended minor land-takes 

from the Schedule. Affected landowners will be notifi ed;

SCHEDULE

Block Parcel Approximate Area loss in acres

57E 81 Less than 0.01

57E 84 Less than 0.01

57E 85 Less than 0.01

57E 86 Less than 0.01

57E 104 Less than 0.01

57E 105 Less than 0.01

57E 125 Less than 0.01

57E 163 Less than 0.01

57E 168 Less than 0.01

57E 248 Less than 0.01

57E 256 Less than 0.01

57E 257 Less than 0.01

57E 263 Less than 0.01

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose 

of Modifying Planning Permission to re-orient soccer field on Block 25B and 

Parcels 495 & 496 has been submitted to the Central Planning Authority (CPA) or 

Development Control Board (DCB).

The application can be inspected on the Department’s website https://www.planning.

ky/planning-notices/, or at the Department of Planning; located at the Government 

Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the 

District Administration Building, Stake Bay, Cayman Brac. If you wish to object or sup-

port the application you should do so in writing stating your precise grounds within 21 

CALENDAR DAYS of the fi nal advertisement of this notice. Please note: only owners 

of full legal capacity who for the time being reside within a radius of one thousand 

feet of the boundaries of the land to which the application relates, or who own land 

(including a strata lot) within a radius of one thousand feet of the boundaries but re-

side elsewhere in the Islands, may object to an application for planning permission. 

Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand 

Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please 

include your return address (typically a PO Box number).

CUC is an equal opportunity Company with over 270 employees who are 
committed to meeting the electricity needs of Grand Cayman and to providing 
quality customer service.

Reporting to the Supervisor Revenue & Payables, the successful candidate will:

 process invoices;

 coordinate the Human Resources payroll/benefits disbursements;

 prepare monthly reconciliations for local vendors;

 establish and maintain proper filing systems for Accounts Payable,   
 Accounts Receivable and bank account information;

 ensure that all Account Payable inquiries are answered and dealt with  
 within two (2) days;

 coordinate surprise cash counts for Customer Service Cashiers and   
 Representatives as well as petty cash;

 assist with processing monthly Accounts Payable quarterly accruals/invoices;

 prepare Accounts Payable billing invoices;

 conduct document imaging of all account related information when   
 implemented.

Applicants must possess a high school diploma with completed Accounting 
courses; be pursuing an Associate’s degree in Accounting (preferred); minimum 
of two to three years relevant work experience and be proficient with Microsoft 
Office Suite.

Salary is from CI$2,997 to CI$3,896 per month.

CUC offers a very competitive benefits package including pension, health and 
life insurance. Caymanians, Cayman Status holders and permanent residents 
are preferred. To apply, visit the Company’s website (www.cuc-cayman.com), 
click on the “About CUC” tab on the Home Page, click on the “Careers” tab, scroll 
down to “Start Your Journey with CUC”, click on “View Current Openings”, click 
on the designated job title and follow the instructions. Applications must be 
submitted not later than Tuesday, August 19, 2025. Applications through 
recruitment agencies will not be accepted. Only candidates who are 
short-listed will be contacted for an interview.    

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Revenue & Payables Clerk
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WHY PAY MORE?
Save 40% 

on all advertisements 

Caymanian Times Newspaper
Fast & Affordable

Email sales@caymaniantimes.ky
or call 9162000 / 9458463

YOUR GUIDE TO REAL ESTATE
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7 Mile Beach

Price

US$8,950,000MANDALAY

For More Information
(345) 945 6000 | info@eracayman.com

3 Bedrooms | 3.5 Bathrooms | 4,333Sq.ft. | MLS 417322
Direct Access To 7 Mile Beach
Completely Renovated Inside & Out! Pure Luxury!

7 Mile Beach

Price

US$8,950,000MANDALALAL YAYA

For More Information
(345) 945 6000 | info@eracayman.com

3 Bedrooms | 3.5 Bathrooms | 4,333Sq.ft. | MLS 417322
Direct Access To 7 Mile Beach
Completely Renovated Inside & Out! Pure Luxury!

South Sound, Jacaranda Court

Price

CI$1,499,000
FAMILY HOME

For More Information
(345) 945 6000 | info@eracayman.com

4 Bedrooms | 3 Bathrooms | 3,348 Sq.ft. | MLS 418395
Private Pool & Very Large Garden
Amazing Location Close to Schools & Beaches

Rum Point

Price

US$10,150,000
VILLA DEL MARE

For More Information
(345) 945 6000 | info@eracayman.com

8 Bedrooms | 8.5 Bathrooms | 10,000 Sq.ft. | MLS 417237
Private Beach & 2 Acres of Landscaped Property
Luxury, Privacy & Tranquility!

Rum Point

Price

US$10,150,000
VILLALAL DEL MARE

For More Information
(345) 945 6000 | info@eracayman.com

8 Bedrooms | 8.5 Bathrooms | 10,000 Sq.ft. | MLS 417237
Private Beach & 2 Acres of Landscaped Property
Luxury, Privacy & Tranquility!

7 Mile Beach

Price

US$2,900,000
DISCOVERY POINT CLUB

For More Information
(345) 945 6000 | info@eracayman.com

2 Bedrooms | 2 Bathrooms | 1,301 Sq.ft. | MLS 418851
Direct 7 Mile Beach front
Amazing Location

7 Mile Beach

Price

US$2,900,000
DISCOVERYRYR POINT CLUB

For More Information
(345) 945 6000 | info@eracayman.com

2 Bedrooms | 2 Bathrooms | 1,301 Sq.ft. | MLS 418851
Direct 7 Mile Beach front
Amazing Location
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ROPERTYROPERTYROPERTYROPERTYROPERTYROPERTYROPERTYROPERTYROPERTYPPPPPPPPP
Issue No 1111  |  Friday, August 8, 2025  |  Caymanian Times24

Comes with Pool

Price

CI$1,995,000
SEAFRONT FAMILY HOME

For More Information
(345) 945 6000 | info@eracayman.com

4 Bedrooms | 4 Bathrooms | 3,006 Sq.ft. | MLS 419121
24ft Above Sea Level
Amazing Ocean Views

Comes with Pool

Price

CI$1,995,000
SEAFRONT FAMAMA ILY HOME

For More Information
(345) 945 6000 | info@eracayman.com

4 Bedrooms | 4 Bathrooms | 3,006 Sq.ft. | MLS 419121
24ft Above Sea Level
Amazing Ocean Views

East End

Price

CI$799,000
PRIME BEACHFRONT LAND

For More Information
(345) 945 6000 | info@eracayman.com

0.49 Acres | MLS 419089
Sandy Beach & Incredible Views

East End

Price

CI$799,000
PRIME BEACHFRONT LALAL ND

For More Information
(345) 945 6000 | info@eracayman.com

0.49 Acres | MLS 419089
Sandy Beach & Incredible Views

We are a leading corporate services provider in the
Cayman Islands and support hundreds of local
businesses.

Trisha Peters
Corporate ServicesManager

+1 345 815 7440
tpeters@hsmoffice.com
www.hsmoffice.com

CONTACT:

TIME TO CHANGE YOUR
REGISTERED OFFICE
TO CAYMAN’S GO-TO FIRM

Move to our registered office and
enjoy no fee for the change.

Management

Local experts

Competitive rates

Premium care


