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Years

Dart umversnty scholarship granted
to future biochemist

Chamber seeks Leaders
for Youth Mentorship

The Cayman Islands Chamber of Com- you're a seasoned entrepreneur, a rising Two of the Chamber’s most trans-
merce is issuing a heartfelt call to action:  professional, or a community-minded formative youth programmes — Junior

RCIPS respond to assaults against step forward and help build the next gen-  business owner, your experience and
Police Officers eration of Caymanian leaders. Whether guidance can make a lasting impact. SEE CHAMBER SEEKS LEADERS, PAGE 3
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1 0-Year-Old Caymanian Makes History
with CSEC Exam Success

Matthew Anderson, a 10-year-old
Year 5 student at Edna Moyle Primary
School, has made national and region-
al history by becoming the youngest
known Caymanian — and possibly the
youngest in the Caribbean — to suc-
cessfully pass the Caribbean Secondary
Education Certificate (CSEC) examina-
tions.

Matthew earned a Grade 1 in Math-
ematics and a Grade 2 in Human &
Social Biology, remarkable achieve-
ments for a primary school student.
These results were attained through
the CSEC Continued Education Pro-
gramme at Cayman Academy, where he
was specially enrolled to challenge his
academic abilities beyond the primary
curriculum.

From an early age, Matthew’s par-
ents recognized that he was no ordi-
nary child. His advanced aptitude often
made regular grade-level work unchal-
lenging, prompting his parents to seek
alternative avenues to stimulate his in-
tellectual growth. He received private
mathematics tutoring from Mr. Lamar
Dennis and Mr. Kirkpatrick Clarke, as
well as online lessons in Human & So-
cial Biology from Mrs. Celisa Grego-
ry-Pool. He excelled in all areas.

Matthew is the eldest of three siblings
and an active member of the Cayman Is-
lands Baptist Church. He has served as

CHURCHILL'S

a Student Council Representative at his
school for the past four years and par-
ticipates in a wide range of extracurric-
ular activities. These include football,
chess, spelling competitions—where
he recently placed second in the 2025
Spelling Bee—and the Cayman Arts
Programme. He plays the violin, piano,
and clarinet, and is the youngest per-
former in both the Cayman Islands Or-
chestra and Camerata Orchestra.

In his spare time, Matthew enjoys
puzzle-solving, ludi, skating, drawing,
reading scientific material, and explor-
ing complex math problems. Despite a
dislike for flying, he has a passion for
travel and discovery. He aspires to be-
come an actuary or engineer, careers
that reflect his love of math and prob-
lem-solving.

Acknowledgements

Matthew and his family wish to first
and foremost thank God for His guid-
ance, wisdom, and blessings through-
out this incredible journey.

He also extends sincere gratitude to:

« His loving parents, Patrick and Na-
dine Anderson, for their unwavering
support

e Tutors Mr. Lamar Dennis, Mr. Kirk-
patrick Clarke, and Mrs. Celisa Grego-
ry-Pool, for their dedication and men-
torship

» Matthew Anderson

FUNERAL HOME "
Honoring
God In Al We Do,

¢ Cayman Academy for providing ac-
cess to its Continued Education Pro-
gramme

¢ The Edna Moyle Primary School
family for fostering an environment of
excellence and growth

With his achievements, strong faith,
and disciplined spirit, Matthew Ander-
son stands as a shining example and
source of inspiration for young people
in the Cayman Islands and across the
Caribbean.
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Calling Cayman’s Leaders: Help Shape the Future

Through Mentoring and Youth Empowerment

o S

P Junior Achievement - Company of the year Tote Ally.ky

CONTINUED FROM Page 1

Achievement Cayman and Mentoring
Cayman—are now preparing for the new
school year. Both are seeking volunteers,
mentors, and sponsors who believe in
the power of connection, education, and
leadership.

Mentoring Cayman: One

Relationship Can Change a Life

Since 2002, Mentoring Cayman has
paired high-achieving Year 11 students
with mentors from the business and pub-
lic sectors. Over the course of six months,
these relationships blossom into power-
ful learning experiences. Students gain

real-world insights, explore career paths,
and build confidence. Mentors often de-
scribe the experience as enriching, and
many return year after year.

More than 1,000 mentor-mentee pairs
have been formed since the programme
began. Many mentees have gone on to
become accountants, entrepreneurs, and
community leaders.

“Being part of the Chamber of Com-
merce Mentorship programme for the
third consecutive year fills me with a
sense of fulfilment and responsibility to-
wards my mentees,” said mentor Jed Davis
Ancheta.

“Guiding them in making decisions for
their bright future is truly rewarding.”

The Chamber is now seeking new men-
tors and sponsors to support the upcom-
ing season. If you've ever benefited from
the guidance of a mentor, now is your
chance to give back.

Achievement Cayman: Turning
Ideas Into Impact

Junior Achievement Cayman has been
empowering youth through business edu-
cation since 1991. Its flagship JA Company
Programme gives high school students the
chance to form and run real businesses—
from product development and marketing
to sales and finance.

Last year, seven student-led com-
panies generated over $12,000 in rev-

Chamber of Commerce & Visitors Centre I8

» Mentoring Cayman Group Photo at Careers Day

enue, supported local charities, and
showcased innovation and teamwork.

Products included eco-friendly tote
bags, recycled accessories, and tie-dye
apparel.

JA Cayman is now seeking student par-
ticipants, volunteer advisors, and spon-
sors to help expand the programme’s
reach and impact.

Get Involved Today
Whether you choose to mentor a stu-
dent or guide a budding entrepreneur,
your involvement will help shape Cay-
man’s future. These programmes don’t
just teach skills—they build character,
confidence, and community.
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Mlnlstry—CouncH Partnership Sets
Stage for Ageing Forum

The Minister of Social Development &
Innovation Hon. Isaac Rankine, and Chief
Officer Nellie Pouchie recently attended
the meeting of the Council of Older Per-
sons, emphasising the Ministry’s active
commitment to addressing the evolving
needs of the Cayman Islands’ ageing pop-
ulation.

Minister Rankine emphasised the im-
portance of prioritising the elderly in na-
tional policy and community engagement,
and acknowledged the significance of this
responsibility, including its deep personal
connection to his own family.

“I am pleased to be the Minister to have
the responsibility for Older Persons. My
father will be 91 years old this year,” said
Hon. Minister Isaac Rankine. “The Cay-
man Islands has an ageing population,
and the Older Persons’ Council is a key
resource for our society. Chief Officer Pou-
chie and myself are committed to learning,
listening, and leading—with the guidance
of those in the Ministry and from the
Council itself. If we don’t protect our peo-
ple, who else is going to do it?”

The Minister also highlighted the im-
portance of inclusive representation
across Grand Cayman, Cayman Brac,
and Little Cayman, and highlighted the
need for greater public awareness of the
Council’s work. “Cayman Brac must be
included in everything we do,” said Min-
ister Rankine. “We plan to host public in-
formation sessions and district meetings
to ensure that all residents understand
the role and value of the Older Persons’
Council. Our goal is to be inclusive, trans-
parent, and proactive in engaging the en-
tire community.”

During the meeting, the Council out-
lined a range of community concerns,
including the transition to digital billing
systems, limited programmes promoting
mobility and inclusion, challenges with
heritage preservation, economic vulner-
abilities post-retirement, and accessi-
bility barriers in the private sector. The
discussion also raised concerns about
the shortage of suitable housing for older
persons, which greatly affects their qual-
ity of life, along with the lack of progress

o
t.*%::-:

Ageing in the
Cayman Islands

Saturday, 20 September, 2025
1:00pm-7:00pm

Registration’ Netmrkmg at 1PM
Presentations at 2PM

Westin Grand Cayman | Governor's Ballreom

/
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in implementing the action plans set out
in the Cayman Islands Older Persons Pol-
icy 2016 to meet the needs of seniors.
While these issues reflect wider societal
trends, both Minister Rankine and Chief
Officer Pouchie expressed a firm com-
mitment to advancing practical solutions
through policy, collaboration, and target-
ed outreach.

Chief Officer Nellie Pouchie affirmed
that the Ministry is positioned to move
these concerns forward. “The placement of
the Council under the Ministry of Social De-
velopment and Innovation presents great
opportunities. While we have policy in
place, we must now drive implementation.
Through our Minister, we will bring these
matters to Cabinet to secure appropriate
government wide direction and resources.”

Chairperson of the Council and rep-
resentative for George Town, Ms. Luci-
lle Seymour, expressed concern that the
Cayman Islands is still falling short when it
comes to the well-being of its older popu-
lation. “There is not enough being done to
safeguard the well-being of our older per-
sons,” she stated. “We must create more
opportunities for older persons to feel en-
gaged and appreciated in the community.

» Honourable Minister Issac Rankine, Chief Officer Nellie Pouchie, Ex-officio Member & MSDI (Designate) Melissa Smith, Deputy Chairper-
son & District Representative for West Bay Sarah Alice Mae Coe, Chairperson & District Representative for George Town Lucille Seymouir,
District Representative for North Side Alex Johnson, District Representative for the Sister Islands Elsa Annie Rose Scott, Ex-officio Member
& Ministry of Education Representative Deirdre Carmola, District Representative for Bodden Town Herbert Crawford, Ex-officio Member &
Social Worker Cassandra Fearon, and Ex-officio Member & Executive Secretary Danielle Hemming.

Hosting events and outreach programmes
would go a long way in strengthening
those bonds. We must also remember
that younger persons are the future older
persons—and the future starts now. It is
essential that young people do more to en-
sure a better life not only for themselves
but for the elders who paved the way.”

Echoing these sentiments, Deputy Chair
and West Bay representative, Ms. Sarah Al-
ice Mae Coe, reinforced the call for strong-
er community integration. “There is more
we can do to ensure our older persons are
seen, respected, and prioritised in both
the business sector and public spaces,”
she said. “We are moving rapidly into a
modern, digital world—but we must bring
our seniors along with us. Outreach cam-
paigns, education forums, and technology
support initiatives can help bridge this
gap. The world may be going paperless,
but we must not leave our older persons
behind.”

Both leaders highlighted the importance
of empowering the Older Persons Council
and building stronger public awareness
around its role. Plans are already under-
way to expand district-level engagement
and promote understanding of the Coun-
cil’s mandate across all three Islands.

The Ministry reiterated its pledge to
work hand in hand with the Council and
the community to ensure that Cayman'’s
older persons are not only respected, but
actively supported, engaged, and included.

“Our older persons have laid the foun-
dation of this country,” Minister Rankine
concluded. “It’s now our duty to make sure
they are cared for with dignity, and that
their contributions continue to shape the
Cayman Islands we are building together.”

This visit also sets the stage for con-
tinued collaboration, as the Ministry and
Council prepare to host the annual Ageing
Forum on 20 September 2025 at The Wes-
tin Grand Cayman. This important event
aimed at engaging the public, stakehold-
ers, and policymakers in shaping the fu-
ture of ageing in the Cayman Islands will
focus on key issues such as Alzheimer’s,
dementia, elder care, and social inclusion.
Stay tuned for more details soon.

About the Council of Older Persons

The Council of Older Persons is a statu-
tory body that advocates for the rights and
wellbeing of older persons in the Cayman
Islands, providing guidance to policymak-
ers and ensuring that the voices of older
persons are represented in national deci-
sion-making. Learn more at: www.gov.ky/
olderpersonscouncil.
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Cayman Islands Government

Attention
Caymanian
Job Seekers
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Apply for jobs using WORC jobs portal, even if you apply on the company’s website.
Double up to stay on top!

WHY THE PORTAL IS IMPORTANT AND BENEFITS TO JOB SEEKERS

* Visible to the Immigration Boards & WORC so companies can be held accountable.
« Caymanians can view and apply for positions across all industries on a single platform.

« Caymanian job applicants can submit, track, and manage their job applications easily and securely from
one centralised location.

« All Cayman Islands employers are required to post job vacancies and receive applications through the portal.
» Job Seekers can get real-time updates and messages from employers.

* Designed for Caymanians to get a fair chance in finding employment.

NEXT STEPS

* Register with WORC in a few easy steps and complete your profile, including uploading the
required documents.

« Visit worc.ky to search for jobs.

* Apply for jobs directly through the portal that match your skills and interests.

Register today by contacting WORC@gov.ky or call 345-945-9672
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Tomlinson Furniture Celebrates 50 Years with
a Packed Chamber Business After Hours

hamber President Omari Corbin

Tomlinson  Furniture marked
its golden anniversary in style on
Thursday 21 August by hosting a
vibrant Business After Hours event
in partnership with the Cayman Is-
lands Chamber of Commerce. The
celebration drew a lively crowd of
Chamber members and guests to
the Tomlinson Building on Walkers
Road, where two floors of beauti-
fully curated furniture and interiors
set the stage for an evening of con-
nection, celebration, and Caymanian
pride.

Guests enjoyed refreshments,
exclusive in-store specials, and be-
hind-the-scenes tours of the show-
room—including the impressive
Mattress Gallery and Custom Interi-
ors Division. The event was a chance
to mingle, explore, and reflect on five
decades of local business excellence.

“Business After Hours is a great
way to connect with our commu-
nity,” said Renee Whorms, General
Manager of Tomlinson Furniture.
“For those who might be new to
seeing our company, it gives a ‘one-
on-one’ opportunity. It's also a great
way for the business community to
support one another.”

The evening was filled with grat-
itude and reflection. Jackie Tomlin-

son-Smith, owner of Tomlinson Fur-
niture, shared:

“We're very thankful to God and
to our community that we are still
able to survive. I think that’'s down
to good service, exceptional prices,
and quality”

She added with a smile, “Don’t
mark up your prices too much—
keep them reasonable and people
will buy. We’re not the highest end,
and we're comfortable catering to
the middle of the road, where most
people are.”

Chamber President Omari Corbin
also joined the celebration, praising
the Tomlinson legacy:

“We are here at Tomlinson Furni-
ture celebrating their 50th anniver-
sary—>50 years of providing service
to the Cayman Islands. It's an amaz-
ing family, a truly Caymanian family
with strong entrepreneurship. Here’s
to their next 50 years and more!”

The event was not only a cele-
bration of Tomlinson’s journey but
also a testament to the strength and
spirit of Cayman’s business commu-
nity. As the Chamber continues its
own 60th anniversary celebrations,
events like these remind us of the
value of connection, collaboration,
and community.
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Cayman Chamber Leaders to Represent
Islands at World’s Largest Chamber Gathering

Chamber President Omari Corbin and
Chief Executive Officer Wil Pineau will
represent the Cayman Islands at the 14th
World Chambers Congress in Melbourne,
Australia, from 2-4 September 2025. The
high-level global event is the world’s larg-
est gathering of Chambers of Commerce,
bringing together more than 1,200 busi-
ness leaders from over 100 countries.

Organised by the International Cham-
ber of Commerce (ICC) and its World
Chambers Federation, the biennial Con-
gress serves as the only international fo-
rum where Chamber professionals and
business stakeholders come together to
share strategies, explore innovation, and
forge global partnerships.

“This Congress is more than a network-
ing event — it's a platform to showcase
what the Cayman Islands can offer, and to
bring home new ideas that will help our
business community thrive,” said Wil Pi-
neau, CEO of the Cayman Islands Chamber
of Commerce. “We may be small, but we
have a bold, resilient business environ-
ment worth sharing with the world.”

Themed “Business, Chambers, Gov-
ernment: Partners for Prosperity,” this

» Omari Corbin

year’s program will address vital global
issues, including digital transformation,
climate resilience, workforce develop-
ment, and international trade. Delegates
will participate in keynote sessions, pan-
els, workshops, and the prestigious World

» Wil Pineau

Chambers Competition, which highlights
innovative initiatives by Chambers world-
wide.

Omari Corbin, attending his first World
Chambers Congress as Chamber Presi-
dent, views the trip as an opportunity to

learn from global peers and advocate for
Cayman’s continued growth.

“I'm especially looking forward to learn-
ing how Chambers in different regions
are adapting to challenges like inclusion,
sustainability, and rapid economic shifts,”
Corbin said. “It’s also a valuable moment
to build international connections that
could benefit Cayman’s business commu-
nity in the long term.”

The event will also feature social and
networking activities, including a Wel-
come Reception at SEA LIFE Melbourne
Aquarium and a Gala Dinner at Crown
Palladium, providing attendees with op-
portunities to deepen relationships in a
relaxed and informal setting.

Looking ahead, the Cayman Islands
Chamber of Commerce will play a sup-
porting role when the Congress returns to
the Americas in 2027, co-organised by the
Ontario Chamber of Commerce. This re-
flects a growing recognition of the region’s
leadership in driving economic innovation
and resilience.

Corbin and Pineau will share key in-
sights and takeaways from the Congress
upon their return.

Remembering ANDY MYLES

One of Our Sons from Central (Shedden Road) Has Gone, But His Spirit Lives On

It breaks my heart to know that
Coach Andy has left this world. A
great man, a golden soul, and a
true son of Cayman — we mourn
him deeply.

Andy grew up in my time as a
well-mannered young man, full
of charm, grace, and respect for
all. He was always polite to el-
ders, greeting my mother with a
warm smile whenever he passed
our home on his way to football
or other activities. She would of-
ten say, “What a nice boy Pearl
has.” That was the spirit of Shed-
den Road — gracious living,
kindness to elders, and a sense of
community that Andy embodied
perfectly.

To me, Andy was the gold-
en boy. Always present, always
helpful, and ready to lend a
hand whenever we had events
at Central Scranton park. A true
gentleman, never out of place,
and always willing to support
the younger ones. Born to be an
athlete, Andy excelled in every
sport he touched, but more im-
portantly, he was born to uplift
others.

He was a devoted son, deep-
ly respectful and caring toward
his mother. That same devotion
carried into his coaching career.
While he played football excep-
tionally well, it was cricket that
he chose to coach. Thanks to his
high school teacher, Mr. Skinner,
who recognized and nurtured
his potential, Andy became not
just a talented player but an ex-

cellent coach.

Andy was the kind of student
every teacher loved—well-man-
nered, obedient, and full of
promise. Shedden Road should
be proud of him. He represented
Cayman with honor and taught
our children with patience and
skill. He was the kind of son
every family wished for—relia-
ble, respectful, and proud of his
work.

Whenever Andy took on a
task, he did so without hesita-
tion. He took pride in his work
and delivered excellence every
time. He exemplified the true
spirit of George Town sports-
manship. Whether on the field,
the court, or the stadium, he
gave us moments to cheer with
joy. Who could forget those
powerful legs, born to kick a
ball with precision? Or the thrill
when he smashed fours and six-
es in cricket, thrilling the crowd
to applause?

Andy’s smile was contagious.
Even on the darkest days, his
presence brought grace and
happiness. His smile seemed
to say, “Life is for living.” He
was a joy to be around—a man
who took his coaching serious-
ly and gave cricket a new life.
Many young men who now play
the sport will say, “Coach Andy
taught me.”

Now, we lift our hearts—full of
both gratitude and grief.

Coach Andy, you were more
than a sportsman. You were a

soul who made us believe
in goodness, effort, and
joy. You taught us that dis-
cipline could be gentle,
strength could be kind, and
a smile could heal even the
hardest day. You gave Cay-
man your heart, and we
will carry it forward.

We will remember your
voice on the field, your
laughter in the breeze, your
footsteps on Shedden Road.

You may be gone, Andy,
but you are woven into the
very soil of this island, into
the dreams of every child
who picks up a ball or bat
and says, “Coach Andy be-
lieved in me.”

Rest well, beloved son of
Cayman. Your legacy runs
deep, and your spirit will
never be forgotten.

With love and tears in
our eyes, we say:

Thank you, Coach Andy.

You did your job with ex-
cellence.

We are better because we
knew you,

And this world will miss
a man who never let us
down.

Even  through your
illness, you gave your best.

My heart aches knowing
you are gone,

But it is also full—full of
love, admiration, and pride.

You stood tall and gave your

all.

Remembering Andy Myles
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What a wonderful man.
We shall miss you.
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A wonderful friend

And we all loved you dearly.
— Lucille Seymour
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LIQUOR LICENSING ANNUAL SESSION
Monday, September 15th, 2025 at 10:00am
Government Administration Building, Boardroom
1038, Elgin Avenue,

v, George Town, Grand Cayman, Cayman Islands
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1. Confirmation of minutes: - Minutes of the meeting held on June 30, 2025.

2. Grant applications: Applicants shall attend before the Board at the time of the open-
ing of the session and may, in addition, be represented by a person qualified to practise
law in the Islands.

THE WHARF RESTAURANT LTD - LL

BUSINESS: DISTRIBUTOR AND PACKAGE

LOCATION: BLOCK 13E, PARCEL 123, 43 WEST BAY ROAD, GEORGE TOWN,
GRAND CAYMAN

JJR RESTAURANT LTD T/A JJR RESTAURANT (LIQUOR)

BUSINESS: RESTAURANT

LOCATION: BLOCK 5B, PARCEL 103, BUILDING 32, TOWN HALL ROAD, WEST BAY,
22 GRAND CAYMAN

’LL DRINKTO THAT! FINE WINE & SPIRITS EMPORIUM LTD

BUSINESS: PACKAGE AND RETAIL (TASTING)

LOCATION: BLOCK 13B, PARCEL 203, 233 WEST BAY ROAD, GEORGE TOWN,
GRAND CAYMAN

EMPIRE ENTERTAINMENT GROUP LTD. T/A BOOM BOOM ROOM

BUSINESS: RETAIL BAR AND MUSIC AND DANCE

LOCATION: BLOCK 14BJ, PARCEL 7&8, UNIT 2 MERINGUE TOWN PLAZA, 60 BOIL-
ERS ROAD, GEORGE TOWN, GRAND CAYMAN

EPIC IMPORTS LTD

BUSINESS: PACKAGE

LOCATION: BLOCK 15E, PARCEL 245, #51 SOUTH SOUND ROAD, GEORGE TOWN,
GRAND CAYMAN

LJW LIQUOR ON WHEELS LTD T/A LJW LIQUOR ON WHEELS

BUSINESS: RETAIL (MOBILE)

LOCATION: BLOCK 13D, PARCEL 437, 95 GODFREY NIXON WAY, GEORGE TOWN,
GRAND CAYMAN

GOLD FYRINC.

BUSINESS: RETAIL (MOBILE)

LOCATION: BLOCK OPY, PARCEL 68, 11 DR. ROY’'S DRIVE, GEORGE TOWN,
GRAND CAYMAN

KJR GROUP LTD T/A SHOPRIGHT EXPRESS

BUSINESS: PACKAGE

LOCATION: BLOCK 12C, PARCEL 528, ESTERLEY TIBBETTS HIGHWAY, WEST BAY,
GRAND CAYMAN

KJR GROUP LTD T/A SHOPRIGHT EXPRESS (QUEENS COURT)

BUSINESS: PACKAGE

LOCATION: BLOCK 13B, PARCEL 64, B6 QUEENS COURT, WEST BAY BEACH
SOUTH, GEORGE TOWN, GRAND CAYMAN

ZEST HOLDINGS LIMITED T/A ZEST

BUSINESS: PACKAGE AND DISTRIBUTOR

LOCATION: BLOCK 8A, PARCEL 75, 405 CONCH POINT ROAD, WEST BAY, GRAND
CAYMAN

CAYMAN WINE BOUTIQUE LTD. T/A THE GOAT

BUSINESS: MUSIC AND DANCE

LOCATION: BLOCK 12D, PARCEL 33&95, UNIT 3B-1C, BUILDING B, BLOCK 3, CA-
MANA BAY, GEORGE TOWN, GRAND CAYMAN

BERGHEM LTD T/A LE VELE

BUSINESS: MUSIC AND DANCE

LOCATION: BLOCK 13EH, PARCEL 20, 147 NORTH CHURCH STREET, GEORGE
TOWN, GRAND CAYMAN

GEORGE POWELL T/A SOUTH COAST GRILL

BUSINESS: MUSIC AND DANCE

LOCATION: BLOCK 52C, PARCEL 72, 2054 BREAKERS, BODDEN TOWN, GRAND
CAYMAN

TRAVONNE BURTON T/A T&N ENTERTAINMENT

BUSINESS: MUSIC AND DANCE

LOCATION: BLOCK 13C, PARCEL 455, 37A ASHGO STREET, GEORGE TOWN,
GRAND CAYMAN

3. ANY OTHER BUSINESS

4. CLOSED DELIBERATIONS

5. ANNOUNCEMENT OF DECISIONS
6. ADUJOURNMENT

Alison Glasgow - Business Licensing Officer Il
Liquor Licensing Board of Grand Cayman

The CIAA Welcomes
New Intern Cohort

The Cayman Islands Airports
Authority (CIAA), which operates
the Owen Roberts International
Airport (ORIA) on Grand Cayman
and the Charles Kirkconnell Inter-
national Airport (CKIA) on Cayman
Brac, is proud to welcome its new-
est group of Caymanian interns as
part of its ongoing commitment to
fostering local talent and support-
ing Caymanian workforce develop-
ment in the Cayman Islands.

The 2025 Internship Pro-
gramme brings together a group
of bright, motivated Caymanian
students and recent graduates
who will gain hands-on experi-
ence across various departments
at the CIAA, including Airport
Operations, Aeronautical Infor-
mation Services (AIS), Business
Development and Marketing & Communi-
cations, and Customer Service & Ground
Transportation.

“We are excited to welcome these enthu-
siastic young professionals to the Airports
Authority,” said Albert Anderson, Chief
Executive Officer of the CIAA. “This intern-
ship programme is a vital investment in the
future of aviation and infrastructure man-
agement in the Cayman Islands. It provides
our interns with practical, real-world expe-
rience, while also enabling us to learn from
their fresh perspectives and ideas.”

“The opportunity to be part of the CIAA
internship programme was one of the best
internships I have been a part of. It is re-
freshing to be recongnised as someone that
can actively contribute to real work, in real
time, and truly make a difference. I am tru-
ly thankful for this opportunity.” Explained
Nathan George, CIAA Business Develop-
ment and Marketing & Communications
Intern.

The CIAA's internship programme of-
fers participants a structured opportu-

Interns seated in the CIAA Reception. (L to R): Business
Development and Marketing & Communications Intern Na-
than George, Aeronautical Information Services (AIS) Intern
Ciara Suberan-Myles, Customer Service & Ground Trans-
portation Intern Chambria Johnson, Airport Operations In-
tern Damar Connor. Missing from photo: HR Temp — Intern
& Special HR Projects Intern Nicky Manderson and CKIA
Aeronautical Information Services (AIS), Operations and Air
Traffic Control (ATC) Intern Sean Lucas-Martinez.

nity to apply their academic knowledge,
develop professional skills, and explore
potential career paths within the aviation
sector. Interns are paired with experi-
enced mentors who provide guidance and
support throughout the duration of the
programme.

This year’s interns all of whom are Cay-
manian were selected through a competi-
tive application process and represent a di-
verse range of academic backgrounds and
interests. Many of them are pursuing stud-
ies in engineering, business administration,
airport management, and related fields.

As the CIAA continues to grow and mod-
ernise its operations, nurturing Caymani-
an talent remains a key part of its strategic
vision. The internship programme un-
derscores the Authority’s commitment to
excellence, sustainability, and community
engagement.

The CIAA extends a warm welcome to
all interns and looks forward to seeing
their growth and contributions over the
coming months.

2024.

practise law in the Islands.
TUNA FRENZY LTD.
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CAYMAN BRAC AND LITTLE CAYMAN

LIQUOR LICENSING ANNUAL SESSION
Tuesday, 16th September 2025 at 10:00am
District Administration Administration Building,
Conference Room,

Cayman Brac, Cayman Islands

1. CONFIRMATION OF MINUTES: - Minutes of the meeting held on September 10th,

2. GRANT APPLICATIONS: Applicants shall attend before the Board at the time of the
opening of the session and may, in addition, be represented by a person qualified to

BUSINESS: HOTEL AND MUSIC AND DANCE
LOCATION: BLOCK 81A, PARCEL 42, 848A GUY BANKS RD, LITTLE CAYMAN

Alison Glasgow - Business Licensing Officer Il

Any member of the public who wishes to object to the aforementioned must do so in Liquor Licensing Board of Grand Cayman

writing addressed to: The Chairman of the Liquor Licensing Board, Department of Com-
merce & Investment, 133 Elgin Avenue, Government Administration Building, Suite 126,
George Town, Grand Cayman, Cayman Islands at least seven days prior to the date of
the meeting.

Any member of the public who wishes to object to the aforementioned must do so in
writing addressed to: The Chairman of the Liquor Licensing Board, Government Admin-
istration Building, Cayman Brac, Cayman Islands at least seven days prior to the date
of the meeting.

Anyone who has given to the Chairman seven days’ notice of objection may also appear
and ask for the revocation or discontinuance of any existing license.

Anyone who has given to the Chairman seven days’ notice of objection may also appear
and ask for the revocation or discontinuance of any existing license.
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Why CASA 2025 Matters: A Call to
Reglster and Attend

Livingston Smith, PhD is the current
President of the Caribbean Sociological
Association( CASA).

From September 24-26, 2025, the Uni-
versity College of the Cayman Islands
will host the Annual Conference of
the Caribbean Sociological Associa-
tion (CASA), bringing together scholars,
practitioners, and community voices to
explore how sociology can help chart a
sustainable future for the region. The
theme, “Mobilizing Caribbean Sociologies:
Bridging Theory, Methods and Fields of
Sociology for Caribbean Sustainable De-
velopment,” captures the ambition of this
year’s gathering: to connect academic re-
search with the pressing realities of Car-
ibbean societies.

A Region in Focus
The Caribbean today faces challenges
that are both urgent and deeply intercon-
nected such as rising crime and insecuri-
ty, climate change and public health risks,
persistent gender inequality, and the im-
pact of global technological and econom-
ic shifts. CASA 2025 provides a platform
where these issues discussed in as part
of the broader social context that shapes

people’s lives across the region.

A Remarkable Breadth of
Topics

One of the most striking features of this
year’s program is its sheer diversity. Pres-
entations range from community-level
studies to global policy critiques, and from
traditional sociological inquiry to cut-
ting-edge explorations of digital life and
artificial intelligence.

e Crime and Social Justice: Scholars
will examine crime in the Caribbean, its
roots in inequality and exclusion, and its
impact on economies, communities, and
regional cooperation. Other presentations
take on domestic violence fatalities in
Trinidad and Tobago, rape and gender jus-
tice in Jamaica, and innovative approach-
es to rehabilitation and education behind
bars.

¢ Migration and Identity: Papers shed
light on the forces that push and pull Car-
ibbean people across borders, from Guya-

Seafire Residence Studio
rentals for Cayman Citizens.

Rental available for monthly

Contact viaWhat’s App 1-314-550-2304 for further information.

» Dr Livingston Smith

nese migration patterns shaped by racial
capitalism, to the friendships that sustain
intra-Caribbean migrants, to life stories of
migrants in Aruba and Curagao.

¢ Gender, Family, and Community:
Research will tackle issues such as the
feminization of poverty, voluntary child-
lessness among Jamaican men, intra-gen-
der dynamics in women'’s leadership, and
the enduring importance of family frame-
works for young people leaving care in
Barbados.

¢ Technology and the Digital Divide:
From the use of artificial intelligence in
higher education and business training,
to the impact of cell phone and social me-
dia use among college students, to clean-
ing workers adapting to digital sanitation
technologies, presenters will show how
technology is reshaping work, education,
and social life in the region.

¢ Health, Climate, and Inequality:
Several papers place health at the center
of sociological concern. These includethe
cultural dimensions of suicide in Guyana,
the wvulnerabilities exposed by dengue
fever outbreaks in Jamaica, or the racial
disparities in access to clean water in Ja-
maica.
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¢ Culture, sports and Identity: Schol-
ars will revisit and reclaim Caribbean
cultural expressions, from the evolution
of street food in Trinidad to glossolalia in
Pentecostal communities to Erna Brod-
ber’s literary contributions to African
epistemology. Sport, too, will be a major
focus, with panels on football in Haiti,
women’s boxing in Trinidad, boat racing
in Martinique, and e-sports across the re-
gion.

Why This Matters for the
Cayman Islands

Hosting CASA 2025 is an important
milestone for the Cayman Islands. It sig-
nals the country’s growing role in regional
intellectual life and its commitment to ad-
dressing issues that resonate far beyond
its shores. For the University College of
the Cayman Islands, the conference is an
opportunity to showcase its leadership in
fostering dialogue and research that are
globally relevant but locally grounded.

The Cayman Islands face many of the
same challenges highlighted in the con-
ference—questions of crime and justice,
the pressures of migration, the role of ed-
ucation in preparing young people for a
digital economy, and the balance between
economic growth and social equity. By
bringing leading thinkers and practition-

-
CASA

==t
CARIEBEAN SOCIOLDEICAL ASSOCIATION

\
CALL

FOR ABSTRACTS

CARIBBEAN SOCIOLOGICAL

ASSOCIATION (CASA) CONFERENCE 2025

—— Theme

MOBILUZING CARIBBEAN SOCIOLOGIES:
BRIDGING THEORY, METHOD, AND FIELDS OF SOCIOLOGY

ers to our shores, CASA 2025 offers Cay-
manian students, policymakers, educa-
tors, and community leaders the chance
to learn from cutting-edge research while
sharing their own experiences and per-
spectives.

It is also an opportunity to strengthen
Cayman'’s voice in shaping regional policy
debates, to build networks with scholars
and institutions across the Caribbean and
beyond, and to affirm the Islands as not
only a financial hub but also a hub of ideas,
innovation, and intellectual exchange.

A Call to Action

In an era when the Caribbean faces
mounting pressure such as economic, so-
cial, and environmental, it is events like
CASA 2025 that remind us of the impor-
tance of evidence-based discussion, col-
lective reflection, and regional solidarity.
To mobilize Caribbean sociologies is to
mobilize the intellectual and cultural re-
sources we already have to build a more
just and sustainable future.

The University College of the Cayman
I[slands invites all interested persons to
join us September 24-26, 2025. Register,
attend, and be part of the conversation.
Together, we can ensure that Caribbean
sociologies are not only studied, but mobi-
lized, for the benefit of all.

SEPTEMBER

24-26

2025

University College of
the Cayman Islands

FOR SUSTAINABLE CARIBBEAN DEVELOPMENT.

The 2025 CASA Conlerence will bring together scholars, researchers, practitioners, and pelicymakers
o explore how Caribbean sociclogy can confribute o sustainable development across the region.
The conference aims to showcase the diversity of Caribbean sociolegical thought, promote
collaboration across disciplines, and generate actionable insights and policy recommendations that
advance social equity. environmental resiience. and economic sustainability.

CALL FOR ABSTRACTS — Areas of Interest:

We Invite abstracts on topics linked to Caribbean developmenit, including:

+ Theorefical innovations and Caribbean contribulions
to global soclology

+ Context-specific methodological approaches

+ Gender, family, and community dynamics

i+ Educalion and social change

+ Culture, environment, and sustainability

+ Health, wellbeing. and soclal policy

4+ Economic, historical, and political soclology

Migration, identity, and diaspora

Sociology of sports in the Caribbean

Digital soclology. technology. and soclety
Sociology of religion and cults in the Caribbean
Demogrophy and population studies

Crime, deviance, and social justice

For the detailed call for absiracts, please visit https://caribsociology.org

Submit Abstracts (max 300 words) by: June 30, 2025

For the full call for popers and absiroct submission, vist the CASA

website or email
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From TechCayman Robotics Camper to STEM Mentor: Cayman
Student Pursues Engtneermg Career with Plans to Give Back

TechCayman is celebrating the achieve-
ments of Teejhan “T]” Hansraj, whose path
from curious robotics camp participant to
dedicated mentor shows the life-changing
impact that accessible STEM opportuni-
ties can have.

When T] first attended TechCayman Ed-
ucation’s robotics camp at age 15, he was
simply eager to learn about technology.
The camps, which give students hands-on
experience building and programming ro-
bots while fostering teamwork and prob-
lem-solving skills, ignited an interest that
would set the course of his academic and
career ambitions.

Before enrolling in the camp, T] met
TechCayman’s Education Manager, Phil-
ip Liu, at a school event. “He spoke to our
IT class about his journey from studying
physics to transitioning into computer
science,” T] recalls. “That really resonat-
ed with me, as [ was at a similar cross-
roads, deciding between physics or IT.
His story, paired with my own curiosity
about how computers work, started a

domino effect that led me to pursue
studies in the STEM field.”

Those early experiences also drew him
to Hackerspace, TechCayman’s collabo-
rative community space where students,
hobbyists and professionals come togeth-
er to explore technology beyond the class-
room. The space provides access to tools,
equipment and mentorship for projects
ranging from programming to playing
chess, offering a supportive environment
where ideas are tested, problems solved
and skills developed.

In the years since, T] has returned to
TechCayman Education’s programmes not
as a participant but as a mentor, guiding
younger students who remind him of him-
self at his first camp. “Becoming a mentor
was a natural step for me,” T] recalls. “My
first robotics camp had such a profound
impact on my career path that I wanted
to give back. Helping inspire someone
else’s passion for STEM, just as mine was
sparked, has been my biggest motivation.”

This year, he achieved another mile-

stone when he was invited to serve as a
mentor at TechCayman’s Brac robotics
camp, the first time the organisation had
ever brought a student mentor to the Sis-
ter Islands. “It was such a unique experi-
ence,” T] says. “The students were incred-
ibly engaged and it felt meaningful to be
part of bringing STEM opportunities to a
community that doesn’t always have the
same access.”

That spirit of leadership carried into
other initiatives. T] participated in Cay-
man’s inaugural YouthTek conference in
2024, a student-focused technology fo-
rum. His contributions were so well re-
garded that organisers invited him back
this year, this time to take the stage as a
moderator. “It was a great chance to ask
questions, learn from experts and help
create a space where students felt confi-
dent sharing their ideas,” he says.

TechCayman'’s mission is to build a resil-
ient technology sector by creating mean-
ingful pathways for Cayman'’s future talent.
Through hands-on programmes offered at

no cost to participants, TechCayman Edu-
cation removes barriers to participation,
building skills, confidence and communi-
ty connections that prepare students for
long-term careers in technology. “Stories
like TJ’s are why we exist,” says Philip Liu,
TechCayman’s Education Manager. “Our
goal is to create those moments where
curiosity meets opportunity, so Cayman'’s
emerging talent can see a future for them-
selves in technology right here at home.”

Now, TJ is preparing for the next step in
his journey. This fall, he begins Mechatron-
ic and Robotic Engineering studies at the
University of Sheffield. His plan is to re-
turn to Cayman, contribute to the growth
of the engineering sector and continue
mentoring the next wave of innovators.

When asked what advice he would give
to others interested in STEM, TJ reflects:
“Technology plays a vital role everywhere
in the world and Cayman is no different. If
you look for opportunities, they will find
you. My biggest advice is don’t get over-
whelmed, there will be times when things
don’t go as planned and that’s okay. Learn-
ing how to decompress is a crucial skill in
problem-solving. TechCayman'’s initiatives
give students the hands-on, peer-support-
ed environment they need, planting the
seeds of curiosity and providing the space
to grow their interest in STEM.”

Learn more about TJ's path from stu-
dent to mentor in TechCayman’s latest
Q&A.

For more information about TechCay-
man’s educational initiatives and upcom-
ing programmes, please contact: educa-
tion@techcayman.com

About TechCayman

TechCayman is a government-enabled,
end-to-end immigration and relocation
service provider, designed to support the
launch and expansion of tech ventures,
and the advancement of tech innovation,
education, and opportunity across the
Cayman Islands.

RICS Cayman Islands Property Update Forum
2025 Set for Thursday 25th September 2025

The Royal Institution of Chartered Sur-
veyors (RICS) Cayman Islands Chapter will
host its Property Update Forum 2025 on
Thursday, September 25, from 5:00-8:00
PM at the Grand Cayman Marriott Resort’s
Orchid Ballroom.

The event, offering three hours of Con-
tinuing Professional Development (CPD),
will bring together leading voices from
across the real estate and construction
sector to discuss market performance,
affordability, policy changes, and invest-
ment trends.

The forum will open with a welcome

by Andrew Gilbert, Chair of the RICS
Cayman Islands Chapter, and remarks
by the Hon. Andre Ebanks, Premier of
the Cayman Islands. A key highlight will
be the launch of the new Residential
Property Price Index (RPPI) by Uche
Obi, Director of the Lands and Survey
Department, developed with support
from the IMF and CARTAC. The RPPI
represents a milestone for the local in-
dustry, providing market participants
with robust, data-driven insights into
pricing trends, valuations, and market
performance.

A panel discussion moderated by Jer-
emy Hurst, President of IRG Interna-
tional, will feature Ruth Watson (Chief
Valuation Officer, Cayman Islands Gov-
ernment), James Bovell (Broker/Own-
er, RE/MAX Cayman Islands), Matthew
O’Keefe (Senior Real Estate & GIS An-
alyst, Dart), Eric Cameron (President,
CASE), and Denton Cole (Associate Di-
rector, BCQS International). The panel
will share expert perspectives on market
performance, investment trends, gov-
ernment policy, affordability, and fore-
casts for the year ahead.

The evening will conclude with a net-
working reception sponsored by Sand-
bank Capital LTD

The RICS Cayman Islands Chapter grate-
fully acknowledges the support of Butter-
field Bank, the Department of Lands and
Survey (Cayman Islands Government),
CIREBA, and IRG for their sponsorship of
the forum.

Registration is free for RICS members
and US$35-U$50 for non-members. Spac-
es are limited and early sign-up is encour-
aged via Eventbrite: RICS Cayman Islands
Property Update Forum 2025.

DCI Relocates Cayman Brac Office

The Department of Commerce and In-
vestment’s office in Cayman Brac has been
relocated to the Petrona Bodden Building,

9 Student Drive, Creek.
The office is open Mondays to Fridays
from 8:30am to 5:00pm. The business li-

censing counter is open from 9:00am to
4:00pm.
Persons may contact the office at 345-

948-2400 or email info@dci.gov.ky. Per-
sons may also submit business licensing
applications online at www.dci.gov.ky.
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UCCI ASSISTANT PROFESSOR SHOWCASES
GROUNDBREAKING RESEARCH ON A GLOBAL SCALE

The University College of the Cayman
Islands (UCCI) is today celebrating the ac-
complishments of Dr. Antoinette Gayle, As-
sistant Professor of Chemistry, who con-
tinues to bring international recognition
and prestige to the institution through her
innovative teaching, impactful research,
and now, recognition as an Advance HE
Fellow.

On 18 August, Dr. Gayle presented on
“Enhancing Spectroscopy Education in Or-
ganic Chemistry Through Project-Based
Learning,” at the American Chemical So-
ciety (ACS) Fall Conference, one of the
world’s most prestigious gatherings of sci-
entists and educators.

In November, Dr. Gayle will once again
take to the global stage at the School
Science and Mathematics Association
(SSMA) Annual Conference. She will
share findings from her research pres-

P Antoinette Gayle

entation, “Impact of a Mathematics Re-
view on Students’ Chemistry Self-Effica-
cy: A Qualitative Exploration,” and lead
a hands-on workshop on “Integrating

Mathematics into Chemistry Education:
Enhancing Analytical Skills.”

Adding to these accomplishments, her
latest research has been accepted for
publication in the School Science and
Mathematics (SSMA) Journal, a respected
peer-reviewed platform for advancing in-
novation in science and mathematics ed-
ucation.

Finally, Dr. Gayle has this month been
awarded an Advance HE Fellowship un-
der the category of Fellow. This recognizes
sustained experience of teaching higher
education students with a broad range
of responsibilities, an achievement which
Dr. Gayle has clearly demonstrated. This is
the third member of staff at UCCI to be rec-
ognised by Advance HE. Director, Tamsin
Deasey-Weinstein was also awarded the
prestigious Principal Fellowship earlier
this year. Together, these awards highlight

the depth of innovation across UCCI’s fac-
ulty and staff.

“These opportunities allow me not only
to share my research but also to proudly
represent UCCI with distinction on the
global stage,” Dr. Antoinette Gayle com-
mented.

UCCI President and CEO, Professor Liv-
ingston Smith, praised Dr. Gayle’s achieve-
ments: “Dr. Gayle exemplifies UCCI's com-
mitment to academic excellence, research
impact, and innovation. Her contributions
not only elevate her field but also strength-
en UCCI’s reputation as a leader in higher
education.”

Through her research, teaching, and
new recognition as an Advance HE Fel-
low, Dr. Gayle continues to advance UCCI’s
mission of preparing students for success
while making meaningful contributions to
the global academic community.

Dart university scholarship
granted to future biochemist

Dart is pleased to announce 18-year-
old Dylan Levy as the recipient of its 2025
William A. Dart Memorial Scholarship. Dy-
lan, a graduate of John Gray High School,
completed his A Levels with exceptional
A* grades at Cayman Prep & High School.
He has been accepted to the University
of Bath in England and is expected to be-
gin his bachelor’s degree in biomedical
sciences in the fall.

Dylan says he’s been interested in the
healthcare industry, and specifically the
human body, since he was young, when
his father was injured in an accident. “Wit-
nessing the medical care that aided his
recovery sparked a deep respect for the
healthcare system,” said Dylan. That expe-
rience, and a genuine sense of curiosity to
learn more about medicine and the differ-
ing roles of healthcare professionals, has
been integral in shaping Dylan’s life and
studies.

While at John Gray High School, Dylan
explored how music positively impacts
the brain; and, later, during his A Level
studies, he completed an Extended Project
Qualification (EPQ) study on the extent
of influence artificial intelligence has had
in the healthcare industry. Dylan shared
that the EPQ reinforced his “desire to pur-
sue a field where biology and chemistry
combine to drive innovation and produce
life-changing outcomes.”

“This year, we received 45 applications
for the William A. Dart Memorial Scholar-
ship,” said Glenda McTaggart, senior man-
ager, education programmes at Dart. “Each
applicant’s story is incredibly inspiring;
some of these students are so driven and
ambitious and have a clear vision of where
they want to go in life, and those career
choices have the potential to be extraor-
dinarily impactful on the Cayman Islands
community as a whole.”

The William A. Dart Memorial Scholar-
ship is granted on an annual basis to one
university scholar through a competitive
and blind selection process, whereby the

\

P (L-R) Dylan Levy, recipient of the 2025 William A. Dart Memorial Scholarship, alongside Dart representatives Joanne Lawson, Mark VanDe-

velde and Jackie Doak.

applications are reviewed solely on the
basis of academic achievements, merit,
community involvement and the per-
ceived future impact the applicant will
have in society.

“Dylan has consistently achieved strong
academic results and demonstrated a
clear commitment to supporting his com-
munity, which are leadership qualities we

value in our applicants,” said Mark VanDe-
velde, chief executive officer at Dart. “We
wish him the very best as he takes the next
step in his education.”

In addition to his academic achieve-
ments, Dylan currently serves as chair-
person of the Leo’s Club and is a member
of the Cayman Arts Festival choir. He has
volunteered at the Cayman Islands Cancer

Society and, in 2024, was given the unique
and immeasurable opportunity to intern
at Health City Cayman Islands. “These ex-
periences opened my eyes to how medical
professionals work together to deliver
life-saving care,” concluded Dylan.

To learn more about the William A.
Dart Memorial Scholarship, visit dart.ky/
dart-scholar.
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POLICE NEwWS

RCIPS respond to assaults
against Police Officers

Over the past two weekends there have
been multiple incidents where police of-
ficers were assaulted during the execution
of their duties.

On Saturday morning, 16 August, of-
ficers responded to a report of a domestic
incident involving a male who was on bail
for a prior incident, and was violating his
bail conditions.

As officers attempted to arrest the
man, he violently resisted and a struggle
ensued, during which a male officer was
bitten by the man, and a female officer re-
ceived minor injuries.

The man, age 26, residing in East End,
was eventually arrested and taken into
custody for multiple offenses, including
resisting arrest and assaulting police.

Later the same night, officers responded
to a report that a man had taken a vehi-
cle belonging to someone known to him,
without permission.

Officers quickly located the man and
the vehicle, and attempted to arrest him.
The man resisted, and a struggle ensued,

» Commissioner of Police Kurt Walton

during which an item of police equipment
was damaged, and an officer was bitten
by a dog at the location. The man, age 28,
residing in Bodden Town, was arrested on

suspicion of taking a conveyance without
owner’s consent, driving without insur-
ance, resisting arrest and damage to prop-
erty.

On Saturday afternoon, 23 August, an
off-duty police officer at Camana Bay ob-
served what appeared to be an altercation
between a man and a woman. The officer
approached and attempted to make en-
quiries, identifying herself as a police of-
ficer. However, she was struck by the man,
who was then restrained by a security
guard at the location.

The man, age 40, residing in West Bay,
subsequently left the area but was later
located and arrested by police on suspi-
cion of assaulting police, assault ABH, and
harassment alarm and distress. Based on
items found on his person, he was further
arrested on suspicion of consumption
of ganja and possession of an offensive
weapon.

The officers in each of these incidents
were taken to hospital for treatment and
subsequently discharged.

“Policing is perhaps the only profession
where the possibility of being assaulted
is something you accept as part of the job.
Despite this risk, our police officers serve
their communities diligently every single
day. However, this does not mean that such
actions are condoned by the legal system, or
should be seen as acceptable by the public,”
says Commissioner of Police Kurt Walton.

“So far this year we have seen 24 inci-
dents during which a police officer was
assaulted. It is concerning that there ap-
pears to be an uptick in these types of in-
cident, but the public should rest assured
that each one is being thoroughly investi-
gated, and will be prosecuted to the fullest
extent possible.”

“According to section 123 of the Po-
lice Act, assaulting a police officer car-
ries a maximum sentence of up to two
years. However, it may be time to consid-
er strengthening these penalties, to help
send the unmistakable message that as-
saulting our police officers will not be tol-
erated.”

Man Arrested For Dangerous Driving
and Other Offenses Following Collision

Just after 8:00PM on Monday, 25 August
2025, officers observed a BMW travelling
dangerously on West Bay Road near Cem-
etery Beach. The vehicle, with no head-
lights on, swerved into oncoming traffic
and forced police to take evasive action.

Despite officers activating lights and si-
rens, the driver refused to stop, continuing
onto West Bay Road and onto the Esterley
Tibbets Highway before returning to West

Bay Road, repeatedly endangering other
road users. Officers monitored the vehicle
at a safe distance but discontinued their
efforts to follow the vehicle when it accel-
erated to high speed.

A short time later, the BMW collided
with another car waiting at the traffic
lights at the intersection of West Bay
Road and Eastern Avenue. The BMW driv-
er, a 56-year-old man residing in George

Town, was arrested for dangerous driv-
ing and multiple other traffic-related of-
fences and transported by ambulance to
the Anthony S. Eden Hospital with minor
injuries. No other persons were injured
in the incident.

RCIPS is reminding motorists that reck-
less driving puts lives at risk, and urged all
motorists to drive safely, obey road rules,
and remain considerate of others.

POLICE LINE DO NOT CROSS

Police Investigate Robbery in North Side

Shortly before 11:00PM on Sunday, 24
August, the 9-1-1 Communications Centre
dispatched officers to a report of a rob-
bery which was said to have occurred at
about 9:00PM the same night at Rum Point

beach. It was reported that a man was at
the location when he was approached by
three men who assaulted him and robbed
him of an item of jewellery. The man did
not receive any serious injuries during the

incident.

One of the suspects is described as be-
ing of dark complexion with dreads that
reached to his jaw line. A second suspect
is described as being of light complexion

and was wearing black shorts.

The matter is currently under investi-
gation by Bodden Town CID and anyone
with any information is asked to contact
947-2220.

Police Arrest Men Found Driving Stolen Vehicle

At about 5:30PM on Friday,
22 August, officers on patrol
in the Industrial Park area of
George Town, observed a ve-
hicle which had been reported
stolen travelling on Seymour
Drive. The officers signaled
the vehicle to stop and arrest-
ed the occupants, two men
ages 22 and 24, residing in
George Town, on suspicion of
taking a conveyance without
authority.

The vehicle, a Honda CR-V,
which had been reported sto-
len on Monday, 18 August, was

recovered by police pending
further investigation.

This past weekend, police
also recovered one stolen ve-
hicle and several stolen vehi-
cle parts in the Bodden Town
area.

The RCIPS is reminding the
public to take precautions
against vehicle thefts, by en-
suring unattended vehicles
are properly secured and if
possible parked in well-lit
and non-secluded areas. Per-
sons should also consider
utilising CCTV cameras on

their property.

RCIPS is also reminding the
public to report lost or stolen
registration plates to the po-
lice as soon as they are dis-
covered missing. These plates
can be used on other vehicles,
including stolen vehicles, to
facilitate criminal conduct and
assist criminals avoid capture.

Call 9-1-1 or your nearest
police station to report any
stolen vehicle or lost/stolen
vehicle registration plates,
and assist the RCIPS on our
mission to keep Cayman safe.
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MOBILIZING CARIBBEAN SOCIOLOGIES:

.
A

CARIEBEAN SOCIDLDGICAL ASSOCIATION

&

CAI.I.
FOR ABS‘I'RAC'I'S

CARIBBEAN SOCIOLOGICAL
ASSOCIATION (CASA) CONFERENCE 2025 SEFTEMBER

24-26

2025

University College of
BRIDGING THEORY, METHOD, AND FIELDS OF SOCIOLOGY  the Cayman islands
FOR SUSTAINABLE CARIBBEAN DEVELOPMENT.

The 2025 CASA Conference will bring together scholars, researchers, practitioners, and policymakers
to explore how Caribbean sociology can contribute to sustainable development across the region.
The conference aims to showcase the diversity of Caribbean sociological thought, promote
collaboration across disciplines, and generate actionable insights and policy recommendations that
advance social equity, environmental reslience, and economic sustainability.

CALL FOR ABSTRACTS — Areas of Interest:

We invite abskracts on topics linked to Caribbean development, including:
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Saturday, August 30th, 2025
Main Street branch parking lot
6:00 a.m.t010:00 a.m.

Pop the trunk.

i+ Theoretical innovations and Caribbean contribulions
to global seciclogy

+ Context-specific methedological approaches

+ Gender, family, and community dynamics

+ Educalion and social change

Migration, identity, and diaspora
Soclology of sports in the Carlbbean
Digital sociclogy. technology. and society

-1 Sociclegy of religion and culls in the Caribbean

Demography and population studias

Raise some
funds.

To register, contact:
shadden.mclaughlin@cibcfcib.com
or 815-2405 | 926-5189

+ Culture, environment, and sustainability
+! Health, wellbeing, and social policy

Crime, deviance, and soclal justice

+ Economic, historical, and political sociology

For the detailed call for abstracts, please visit https://caribsociology.org

FOLLOW US
Bl‘ﬂﬂl!mm
Submit Abstracts (max 300 words) by: June 30, 2025 @Caribsoc
For the full call for popers and abstract submission, visit the CASA [ [ X tion
website or email Bl Caitbean socislogicol Assackalion
e i

Joy.anglin@cibcfcib.com

or 815-2407 C|Bc°

Deadline to register is Friday,

August 29th by 2:00 p.m. '¥Va|k fOI‘
he cure

100% of proceeds from ’ h

registrations go to the
Cayman Islands Cancer Society.

We're hosting a
trunk sale fundraiser
for Walk for the Cure.

The CIBC logo is a trademark of CIBC. used under license.

CAYMAN NATIONAL
CULTURAL FOUNDATION

CIRCLES
of TIME

AMN EXHIBITION OF ART EXPLORING
ANCESTRY, MEMORY, AND MOVEMENT

MAY 30 - AUGUST 30, 2025
MIND’'S EYE CENTRE

4 SOUTH SOUND ROAD

OPEN MON - FRI, 1- 3PM

SPOMNSORED BY

{"'\3 NATIONAIL
\@ GALLERY

Council of Older Persons

Cayman Islands (

- Ageing in the
Cayman Islands

Saturday September 20, 2025
1:00pm-7:00pm

Registration/ Networking at 1PM
Presentations at 2PM

Westin Resort | Governor’s Ballroom

FREE TO THE PUBLIC

gov.ky/olderpersonscouncil
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SMALL BUSINESS ADS

1
FUNKY TQNG‘@; )

SRM SERVI(;_ES |
-~ “EIMITED

> ; -

Empowering growth and innovation in the corporate world. Let’s
build a brighter future together

IMMIGRATION PASSPORT SERVICES NOTARY SERVICES

. SERVICES

¢ Temporary/ Work
permit applications

* Permanen t Residency

* Residency &
Employment Rights
Certificate Applications

* Renewal Jamaican

passports

* Police Clearance

Certificates

* Marriage Certificates

® Trinidad Passports

e Cayman Islands Passports
e UK Passports

e ESTA

* Visawaiver

e Deed Poll

o Birth Certificates

e Death Certificates

Made with PosterMyWall.com

L, 517-7575

(NOTARY
SERVICES

B4 Samranus@gmail.com

r SCAN TO VIEW
NEW STUDENTS
APPLICATION PACKAGE

APPLIGATIONS FOR EN-ROLLMENT AND
RE- ENROLLMENT FOR THE NEW SCHOOL YEAR

WHY CHOOSE TRIPLE C SCHOOL?

1. SMALL CLASS SIZE
2.EXCELLENT TEACHING
3. SAFE ENVIRONMENT

4. BIBLICALLY INTEGRATED
CURRICULUM

5. INTERNATIONAL
ACCREDITATION (ACSI,
COGNIA)

6. OES SATISFACTORY
7.100% GRADUATION PASS
RATE

8.92% GRADUATION
MATRICULATION TO
UNIVERSITY/COLLEGE

Times

SMALL
BUSINESS

1/4 PAGE
» ADVERTISING SPECIAL
* REACH MORE READERS
* BOOST YOUR SALES
» ONLY 16 SLOTS AVAILABLE

EMAIL sales@caymaniantimes.ky
or call 9162000 for details
2 NEWSPAPERS PER WEEK

(Wednesday ¢ Friday)
Deadline 1 week before publishing date




COMMUNITY CALENDAR /

HEALTH LIVING
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CommuniTy EVENTS

Saturday Singalong with Miss
Izzy
Ongoing until 30 August - As part of the

summer holidays, head down to Dart Park

every Saturday at 9am to clap, dance and
sing along to a variety of children’s songs
with local musician, singer, and kid’s fa-
vourite Miss Izzy! All ages are welcome. No

registration required, but children must

be accompanied by an adult. Follow Dart’s
social channels for weather or schedule up-
dates.

Florida-Caribbean Cruise
Association (FCCA) Children’s
Essay & Poster Competitions
Ongoing until 3 September - The 2025
Florida-Caribbean  Cruise  Association
(FCCA) Children’s Essay and Poster Com-
petitions invite students from across the

Caribbean and Latin America to participate
in a unique platform that promotes creativ-
ity, environmental awareness, and tourism
education.

Through well-crafted essays and creative
poster designs, students are encouraged
to think critically about pressing tourism
topics, explore innovative solutions to
industry challenges, and reflect on their
role as stewards of the environment. The
2025 Theme for the essay competition
is - “If I were a cruise passenger, what
would I like to see or do in my country?”
The theme for the poster competition is
“How to Protect the Marine Environment
from Land-Based Activities”. Winners in
each category will receive cash awards,
laptops, tablets, and smartphones, along
with recognition for their schools. Fi-
nalists will also be awarded for their

achievements. School submissions to the
Department of Tourism is 3 September,
2025. For more information, visit www.
ourcayman.ky/en-us/ourcayman/educa-
tion-training.

Farmers Market - Trunk Sale
30 & 31 August - All are invited to the
Hamlin Stephenson Market at the Cricket
Grounds for their Trunk Sale on Saturday
30 and Sunday 31 August from 4:30am to
7:30am. For those wishing to sell, the cost is
$25 per car. Register by calls or WhatsApp
to 525 - 9354.

National Museum - Free entry to
Residents

6 September - Residents can enjoy free en-
try to the National Museum every first Sat-
urday of the month. View two floors of gal-
leries that contain six exhibitions to learn
about the unique natural and cultural herit-
age of our three Islands. Call 949 - 8368 for
more information.

September 2025 Services at St.
Alban’s Anglican Church
7 September - September Services of Holy
Communion will be held on Sunday Sep-
tember 7th and Sunday September 21st at
9:30am. There will be Services of Morning
Prayer on all other Sundays at 9:30am.

World Walks Against Dementia
7 September - World Walks Against Demen-
tia is a global, synchronized walk to raise
awareness of dementia. On Sunday, 7th Sep-
tember, thousands of participants from over
40 countries will participate in this synchro-
nized walk to demonstrate our collective
commitment to supporting individuals with
dementia and their families. The walk will be
at Camana Bay beginning at 6am.

Fore more information, call 924-4170 or
email info@adacayman.com. Register at
racecaribbean.net.

Send your community events to
wendy@caymaniantimes.ky
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#LetsTalk About Dementi
End The Stigona!

Let’s face it, getting and staying fit and
healthy is hard work.

There’s all the effort that you have to
put out in making wholesome meals.

There’s the will power that you must
muster in avoiding unhealthy (TASTY!)
foods.

There’s the energy that it takes to get
out of bed early to get in a workout before
the day begins.

There’s the struggle to lace up your
shoes at the end of a long day to head out
and be active rather than diving into the
comfort of the couch.

To be fit and healthy is to choose to do
what'’s hard, right now.

Because let’s face it, getting dinner from
a drive thru is easier than making it at
home.

And eating whatever looks the most en-
ticing is easier than saying no thank you.

And sleeping in is easier than getting
up at the crack of dawn to exercise.

And settling into the couch at the end of
your day is easier than moving your body
through something active.

We are faced with these decisions all
day, everyday. And they add up.

DO WHAT'S HARD <== or ==> DO
WHAT'S EASY

Here’s the thing, though. It's not actually
a choice between HARD and EASY.

The real choice we are making is be-
tween HARD NOW <== or ==> HARD LAT-
ER.

Because for every EASY choice that you
make today, you are setting yourself up for
a HARDER life, down the road.

Make no mistake about it, being un-
healthy is hard.

Being out-of-shape and overweight is
hard.

Living in a body that is racked with
aches and pains is hard.

Not being physically able to do the
things you want to do is hard.

So as you go through your day, faced
with hundreds of opportunities to do
what’s hard or what's easy, remember
this...

Choose to do what’s hard now or be
faced with something much harder lat-
er.

I'm here to help you transform your
body (and your whole life!) through the
power of fitness.

Call Ernest at Body Shapers Personal
Training Fitness Studio 325-8696 or email
bodyshaperscayman@gmail.com today to
get started on a fitness plan that will give
you the opportunity to do what’s hard
now, to achieve the body that you really
want.

» Ernest Ebanks
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TOTAL SHIPS - 1
TOTAL PASSENGERS - 3,000

Tuesday

2

Adventure of the Seas

Total Passengers

Total Passengers

3,000 0
Hurricane Shelters
Aston Rutty
Public Works Centre (EMC)
Department Capacity 420
Capacity 140
EMC - Emergency Medical Centre
Multi-Purpose Hall
(Sports Complex)
West End Capacity 250
Primary School
Capacity 250
John A. Cumber
.wﬂ_ Primary School Craddock Civic
Assembly Hall (EMC) Centre (EMC)
John Gray Memorial Capacity 335 Capacity 185
Church Hall Part Classrooms |
Capacity 155 Capac.n‘y 135
=
George Town
Red Cross Building
Primary Schor.ul NORTHSIDE Gun Bay Community Hall
Capacity 240 on ;:g;g; 5A\re. EASTEND B— copaciy6s
gr:\gmty co,;.'eg: °|f-|a|| BODDEN TOWN T .\ -x William Allen McLaughlin
n n H
capa:?q/“?oo ands Broalom Civic Centre (EMC)
GEORGE TOWN Community Hall Clifton Hurlte{r ng;'l School Capacity 240
John Gray Capacity 630
High School Prospect Primary T Pet Friendlly
Capacity 1150 School (EMC) _ me" ;c"r‘:’“ ,
Pet Friendly Capacity1135 ~ SavannahPrimary\  “ri iy
School Assembly uitipurpose Hall
John Gray High Hall (EMC) Capacity 80
School (next to gym Capacity 135 Bodden Town
Capacity 2477 Church of God

Capacity 565




INTERNATIONAL SPORTS
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Mbappé tops Europe’s stats

Kylian Mbappé is finally show-
ing the form that made him a
teenage sensation after a long
drawn out transfer saga was fi-
nally concluded last summer.

The Frenchman swapped Paris
Saint-Germain for Spanish giants
Real Madrid on a free transfer but
his debut season there wasn’t as
successful as expected. Los Blan-

cos didn’'t win a trophy, beaten
by El Clasico rivals Barcelona in
LaLiga and the Copa Del Rey, and
dumped out of the Champions
League in the quarter-finals by
Arsenal. Mbappé was castigated
for that, with plenty of criticism,
but individually, he has actually
posted some incredible numbers
in Spain.

He no longer wears the No9
jersey and gained the coveted
No10 from Luka Modric after the
Croatian’s departure from Real.
The No10 jersey has been worn
with distinction by the likes of
Pele, Maradona, Messi, Ronaldin-
ho, Rooney and Zidane. Mbappé
is fully aware of the historic sig-
nificance and seems have em-
braced the responsibility.

The 26-year-old forward con-
tinued his fast start to the new
season with a brace in Madrid’s
3-0 win at Real Oviedo on Sun-
day. That means that Mbappé
now leads a surprising stat: he
has scored the most goals for any
top-five league club in all compe-
titions since the start of last sea-
son when he arrived at the Santi-
ago Bernabéu.

Mbappé is first, having scored
47 times in 61 matches for Real

AT
Emirares

FIY BETTER

P Harry Kane finds the net consistently

Madrid in all competitions since
his arrival. He has overtaken
second-placed Harry Kane, who
has scored 45 goals in 53 games
for Bayern Munich in that time.
In third position is Barcelona
striker Robert Lewandowski.
The Polish forward has scored
42 goals in 53 matches at Bar-
ca since the 2024/25 season’s
start. Fourth is Borussia Dort-

P Kylian Mbappe has settled in quickly at Real

mund striker Serhou Guirassy
with 40 strikes from 52 games.
Erling Haaland completes the
top five with 36 in 50 matches
for Manchester City.

In sixth place is Liverpool’s
Egyptian king Mohamed Salah
with 35 goals in 55 games. In sev-
enth is Champions League win-

ner Ousmane Dembélé, who has
35 goals in 56 matches for PSG.
Raphinha takes eighth with 35 in
59 games for Barcelona. Atlético
Madrid’s Julian Alvarez is ninth
with 30 goals in 59 matches,
whilst Bayer Leverkusen’'s Pat-
rick Schick completes the top 10,
with 28 in 47 games.

Allen anxious to finally

Vet Pacquiao, 46, still

crush dominant Chiefs

'

v -n“-_

L)

Reigning NFL MVP Josh Allen and the
Buffalo Bills look to get past their perenni-
al nemesis and reach the franchise’s first
Super Bowl since the 1993 season. That
means they need to overcome Patrick Ma-
homes and the Kansas City Chiefs.

Last season ended painfully for the Bills
as they lost another postseason matchup
against the Chiefs, this time a 32-29 AFC
Championship defeat at Arrowhead Stadium.

Buffalo reloads for the 2025 campaign
by securing its star quarterback for the

P Josh Allen is one of the NFL’s highest paid

long haul in possibly the biggest move in
franchise history. In March, the Bills and
Allen agreed to a six-year, $330 million ex-
tension, with a league-record $250 million
guaranteed.

Several other key players received con-
tract extensions this offseason, including
Pro Bowl running back James Cook, wide
receiver Khalil Shakir, defensive end Greg
Rousseau and linebacker Terrel Bernard.
Bernard was one of the Bills’ two team
captains last year, joining Allen.

£ Dapil

» Manny Pacquiao is a force of nature

Manny Pacquiao’s iconic career has
reached a remarkable late peak despite
being far beyond his prime.

Having only fought in exhibition
matches since his 2021 loss to Yordenis
Ugas, Pacquiao returned to the profes-
sional scene a month ago and surprised
all his detractors.

When his comeback bout with Mario
Barrios was announced, Pacquiao ini-
tially claimed a place on the World Box-
ing Council welterweight rankings, as
No.5. Although that was short-lived as
the sanctioning body didn’t rank him in
June or July as he was subsequently re-
moved after backlash.

Despite being a heavy underdog, Pac-
quiao earned a draw against Barrios and
seemed unfortunate to not score victory,
defying odds with a brilliant display. The
WBC have since announced their updat-
ed August rankings and Pacquiao has
now re-entered the list, replacing the

rolling back the years

previous No.1 Souleymane Cissokho in
the top spot.

The 46-year-old Filipino now falls
second only to the welterweight world
champion Barrios, who successfully de-
fended his title when the pair met. After
a four-year hiatus, Pacquiao attempted
to break the record that he had previ-
ously set when he beat Keith Thurman
in 2019.

Pacquiao wants to become boxing’s
oldest welterweight champion for a
second time, but for now this remains a
dream. While his effort in the ring was
valiant, the bout was ruled as a majori-
ty decision draw despite many thinking
that Pacquiao deserved victory.

What's next for Pacquiao? As it stands
an opponentis yet to be named, but plen-
ty are vying for a bout with ‘Pac Man’. An
immediate rematch with Barrios is the
obvious way for Pacquiao to be in with a
chance of renewing his own record.
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Churchill’s Funeral Home Churchill’s Funeral Home Churchill’s Funeral Home

We have been asked to announce the
passing of
Mrs. Julia Ann Amelia McLaughlin,
who passed away on August 13, 2025.
A Thanksgiving Service will be held at
Bethel Baptist Church, Spot Bay,
Cayman Brac, Cayman Islands on
Saturday, August 30, 2025 at 1:00 p.m.
Viewing: Closed Casket
Interment at: Spot Bay Cemetery

It is with deep sorrow that we announce
The passing of
Ms. Carmen Hutchinson nee Montaque
Who passed away on
Tuesday, July 29t 2025

We have been asked to announce
The passing of
Mrs. Louie Mae Parchment
Who passed away on July 26™ 2025. A Service of Thanksgiving will be held at
the First Baptist Church
920 Crewe Rd, Grand Cayman
on Sunday August 31, 2025

A Service of Thanksgiving will be
announced at a later date.

at 3:00 p.m.
In lieu of flowers donations can be made to the Alzheimer's and Viewing: 2:00-3:00 p.m.
Dementia Association of the Cayman Islands (ADACI) Interment: Prospect Cemetery
Condolences can be registered at churchillsfuneralhome.com Condolences can be registered at churchillsfuneralhome.com Condolences can be registered at churchillsfuneralhome.com

. 2 T

Churchill’s Funeral Home

We have been asked to announce the
passing of
Mrs. Etna Marice Dilbert,
who passed away on August 18, 2025.
A Thanksgiving Service will be held at
Church of God West Bay,

108 Captain Reginald Parsons Drive,
West Bay, Grand Cayman on
Thursday, September 04, 2025 at 3:00 p.m.
Viewing:2:00 — 3:00 p.m.
Interment at: Boatswain Bay Cemetery

We have been asked to announce the
passing of
Mr. Davis Benett Ebanks-Yates
who passed away on August 19th, 2025.

e |
X a1,
Churchill’s Funeral Home
P ‘Y e

:
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Lurline Chin Yee

Details of a Thanksgiving Service will be
announced at a later date.

Condolences can be registered at churchillsfuneralhome.com

Condolences can be registered at churchillsfuneralhome.com

passed away on 15 August, 2025, at

J Health City Cayman Islands at the age 3 T &
v A of 79. She was born in North Side, w1 S
Grand Cayman on 6 June, 1946. Churchill’s Funeral Home
e

A funeral service will be held at
Agape Family Worship Centre

50 Fairbanks Road, George Town, It is with deep sorrow that we announce

The passing of
Mr. Everton Llyod Davis
Affectionately known as “Evah” or “Ev”
Who passed away on
Thursday, August 215 2025

Grand Cayman, Saturday,

30 August 2025, 10:30 AM
Interment at Garden of Reflections
Prospect Park, Old Prospect Road

George Town, Grand Cayman

t‘fﬁf}lféﬁt?ﬂ- t':.;’;ffe!ﬂf‘fh{

A Service of Thanksgiving will be
announced at a later date.

“A sewire of comfort i a eroubied vime®

Condolences can be registered at churchillsfuneralhome.com
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Sudoku is a number-placing puzzle based on a 9x9 grid with C ROSSWORD BI[U|S|HEEAIN|A G.
several given numbers. The object is to place the numbers 1 to M{CIN|T|Y RIO|IP|E|S
S | I DO B l I 9 in the empty squares so ihat each row, each column and each By THOMAS JOSEPH AINITIElDMGIRIAINIT
3x3 box contains the same number only once. The difficulty level
of the Conceptis Sudoku increases from Monday to Sunday. ACROSS DOWN H|C|O|V|E|R ClIA
1 Grill waste 1 Dull pain ABILIEEEAIRITIHIUR
i Le] By Dav .
Conceptis Sudoku y Dave Green 6 Game 2 Thick cut L O o ‘? ﬁ é 5 =S
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LEET SAVIIN
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CLASSIFIEDS

Caymanian I'imesClassifieds

Executive Assistant &
Administrator Investor Services

Governance & Shareholder
Services Supervisor

] 3

CUC is an equal opportunity Company with over 270 employees who are committed to
meeting the electricity needs of Grand Cayman and to providing quality customer
service.

Reporting to the Company Secretary & Data Protection Officer, the successful candidate will:

» provide professional administrative support to the Executive Officers including
preparing reports, organising meetings, scheduling appointments and professional
handling of enquiries, as requested;

» assist with the efficient functioning of the share purchase programmes, the receipt
and tracking of investor queries, maintaining and filing of accurate shareholder
documentation and provide assistance to the Compliance Department team to
ensure achievement of reporting deadlines with Securities Regulators;

» provide administrative assistance to the Company Secretary, as required, including
the maintaining of Company corporate records, minute books, securities registration
and reporting records;

» organise itineraries including Executive and Board of Director members’ travel and
accommodations and other required travel related arrangements company-wide as
well as the placement of visiting contract workers while ensuring compliance with
travel related policies and procedures;

» process and track Executive and Compliance Department expense invoices and
maintenance of the petty cash reserve for Executive, Compliance Department and
business travel purposes;

» prepare the Executive Boardroom for Board of Directors and other meetings, manage
the Executive Boardroom bookings and the arrangement and set up of refreshments
as requested and assist with the running of the Company’s Annual General Meeting.

Applicants must possess a degree in a business related field (preferred); an Associates
degree in a related field and professional personal assistant training with a minimum of
five years working experience; five to seven years experience in Customer Service and/or
as a Registrar & Transfer Agent (preferred); basic understanding of financial and
disclosure instruments, securities regulations and capital market processes; and
excellent proficiency with the Microsoft Office suite and reporting in an online environment.

Salary is from CI$4,562 to CI$5,930 per month.

CUC offers a very competitive benefits package including pension, health and life
insurance. Caymanians, Cayman Status holders and permanent residents are preferred.
To apply, visit the Company’s website (www.cuc-cayman.com), search for “Careers’”,
scroll down to “Start Your Journey with CUC”, click on “View Current Openings”, click on
the designated job title and follow the instructions. Applications must be submitted not
later than Friday, September 5, 2025. Applications through recruitment agencies will not
be accepted. Only candidates who are short-listed will be contacted for an interview.
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CUC is an equal opportunity Company with over 250 employees who are committed to
meeting the electricity needs of Grand Cayman and to providing quality customer service.

Reporting to the Company Secretary & Data Protection Officer, the successful candidate will:

» review, track and file legal contracts and related key Company documents and
maintain the department’s SharePoint workflows and contract library;

» manage the share purchase programme (CSPP, ESPP and DRIP) processes including
overseeing the subscription process, compliance, transfer agent activity and internal
and external reporting (SEDI, TSX, etc.) and track investor inquiries, maintain and file
accurate shareholder documentation;

» assist with preparing for and when requested to attend by the Company Secretary, to
take minutes of meetings; support the preparing of and distributng of all Board of
Directors meeting materials in a timely manner and maintain essential corporate
records including Company minute books and security reporting records;

» supervise the preparation of management reports and securities reporting
documentation including the Annual Information Form (AIF) and Management
Information Circular for the Annual General Meeting of shareholders;

» maintain an awareness of corporate governance issues and pro-actively consider
further development of best practice, improvement of Company policies and training,
as required;

» maintain records of insider report filing activities for Officers and Directors who
request support for this process;

» track and review department expense invoices and monitor departmental budget
submissions and variance reports, as required.

Applicants must possess a Bachelor’s degree in Law or related degree; ACIS or GPC.D
designations or hold the pre-requisite for these qualifications (an asset); minimum of five
to seven years experience in legal, governance or corporate administration; Registrar and
Transfer Agent or investor related Customer Service experience (preferred);
understanding of listed company financial and disclosure instruments and capital market
processes (an asset); and experience with SharePoint, paperless Board and Shareholder
Registry portals (an asset).

Salary is from CI$6,239 to CI$8,111 per month.

CUC offers a very competitive benefits package including pension, health and life
insurance. Caymanians, Cayman Status holders and permanent residents are preferred.
To apply, visit the Company’s website (www.cuc-cayman.com), search for “Careers”,
scroll down to “Start Your Journey with CUC", click on “View Current Openings”, click on
the designated job title and follow the instructions. Applications must be submitted not
later than Friday, September 5, 2025. Applications through recruitment agencies will not
be accepted. Only candidates who are short-listed will be contacted for an interview.
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r I \Ca manian
Senior Sales Associate

Caymanian Times is seeking a highly motivated sales professional who will develop,
work and maintain sales targets and schedule and up sell on quality goods.

Mandatory Requirements:

* The successful candidate must have a minimum of 3 years working in sales and
service experience in selling Media and Newspaper Advertisements.

* Must be computer literate and advanced in the use of MS Excel.

* Must have excellent administrative and communication skills.

* Must speak, read, write, and comprehend English fluently.

* Must have the ability to drive.

* A current police record must be submitted.

Duties for the role are:

* Develop, work and maintain Sales Targets.

¢ Develop and implement in-house and product knowledge training for staff
* Create weekly & monthly sales and customer reports.

* Be able to learn and sell variety of products.

A strong work ethic and a positive attitude will be required.

Salary Range: CI$3,500 — Ci1$4,000.

An attractive compensation and benefits package (including medical insurance, va-
cation, pension and a 10% commission) is being offered to the qualified candidate. All
applications received will be reviewed and only candidates meeting the mandatory
requirements will be contacted for interview.

Applications should forward a detailed resume quoting reference
“Senior Sales Associate” to:

The Publisher

Caymanian Times

Email: ralph @ caymaniantimes.ky
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Newspaper
Joh Advertlsmg
Rates

Description as Size (inches) Wx H Maximum # of words
Newspaper Advertisement Full page 500 10x13.5 1200

Newspaper Advertisement 2/3 page 400 10x8.370r6.6x13.5 900

Newspaper Advertisement 1/2 page (horizontal) | 300 10x6.67 700

Newspaper Advertisement 1/2 page (Vertical) 300 49x13.5 700

Newspaper Advertisement 1/3 page 225 4.9x8.37 400

Newspaper Advertisement 1/4 page 200 4.9x6.67 350 g
Newspaper Advertisement 1/5 page 105 4.9x3.250r3.22x4.96 200 é
Newspaper Advertisement 1/8 page 75 4.9x3.250r3.22x4.96 200 §
Newspaper Advertisement 1/16 page (Mini) 4.9x1.550r2.38x3.25 100 g

/
2 days notice

for ads
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UNIVERSITY COLLEGE
CAYMAN ISLANDS

UCCI invites qualified applicants for the following position:

1D
Mman '.s‘l-"‘ph

Position: HR Manager

Department: Human Resource
OVERVIEW:

Effectively function as the HR Manager at the University College of the Cayman Islands
(UCCI) with responsibility for providing leadership in developing and executing human
resources strategy in support of the overall business plan and strategic direction of the
University College, specifically in areas of change management, strategic management
and talent management. The HR Manager is directly responsible for the strategic planning,
policy development and day-to-day management of the Human Resources department of
UCCI.

The HR Manager is a member of the Corporate Management Team and has overall re-
sponsible for the strategic human resource management function of UCCI with an over-
sight of $7 million in payroll for seventy-eight (85) full-time staff & faculty and fifty (50)
part-time corporate faculty members and directly reports to the Vice President, Business
& Operations.

Knowledge, SKILLS, & ABILITIES:

* A minimum of a Bachelor’s degree in Human Resource Management or related field
(Master’s Degree is preferred).

* Minimum of 7 years’ practical experience of progressive HR key responsibilities with ex-
perience and strengths in a breadth of human resource disciplines especially employee
relations, recruitment and HR change management and senior leadership support.

* A minimum of 5 years’ experience as a strong HR business partner with excellent verbal
and written skills as well as employment relationship management skills.

* Professional qualification or certification in Personnel/Human Resource Management
and/or public policy.

* Possesses knowledge of modern principles, procedures and practices of Human Re-
source Management and expertise in job evaluation based on the Hay Methodology
would be considered an asset.

* Broad knowledge and experience in the application of the relevant laws regarding em-
ployee remuneration, benefits, other entittements and obligations.

* Proven experience in the development of HR strategies/projects, policy and procedural
development, as well as organizational planning, employee relations, training & devel-
opment.

* Computer literate with experience in Microsoft Office including advanced Excel skills and
any relevant HR systems.

* Must demonstrate strengths in the areas of people management, customer service,
teamwork, planning and prioritizing of work.

* Supervisory or staff management experience necessary, along with the knowledge and
experience to balance employee needs and concerns with organizational policy and
business priorities.

* Must be adaptable to new approaches, commitment to continuous improvement and
ability to identify improvements where appropriate and in accordance with any changes
in legislation.

* Must have strong relationship management skills and be comfortable and effective when
liaising with staff at all levels, demonstrating clarity of communication (at both a one-to-
one and group level) and an ability to influence and provide sound direction & advice on
staff discipline and concerns.

* Must demonstrate flexibility of work and be highly trustworthy and confidential.

Accountabilities Specific to the Role
* Possesses a thorough understanding and practical working knowledge of the Cayman

Islands legislation relating to Human Resources. This includes the Public Authorities
Law, Labour Law, Gender Equality Law, Immigration Law, Health Insurance and Pen-
sions Law.

* Oversees the strategic direction of the Human Resources department and organizational
development programs and assures alignment with the organization’s mission, vision,
values and objectives.

* Continually assesses the employee relations climate throughout the institution and en-
sures cultural alignment through proactive employee relations and internal communica-
tions programs.

* Leads the development of department goals, objectives and systems.

* Establishes and leads standard recruiting and hiring practices and procedures neces-
sary to recruit and retain an effective workforce.

* Manages the recruitment, selection, hiring and separation processes by liaising with
Senior Managers and the President regarding matters.

* Manages all matters relating to attendance, leave, employment agreement renewals,
work permits applications, etc. in a prompt and efficient manner.

* Manages the collation and updating of content for the faculty and staff handbooks and
ensures content is in compliance with applicable laws.

* Works with the Vice-President, Business & Operations in managing the succession plan-
ning process.

Compensation:
Salary Range: KYD $77,088.00 to $101,160.00 p.a
Non-Contributory Medical, Contributory Pension and 20 days annual leave.

How to apply:
Submit a recent CV and cover letter along with three (3) professional references to
recruitment @ ucci.edu.ky

Deadline: 5 September 2025

Only shortlisted candidates will be contacted.

Caymanians/Caymanian Status, persons married to Caymanians and holding Permanent
Residence are preferred.
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Spark Clean Itd is a brand new locally owned cleaning company here in Grand Cay-
man. We are looking for an energetic enthusiastic worker to cover the following po-
sition.

Requirements for the Maintenance Cleaner Position

* 4 years Cleaning experience

* 4 years Maintenance experience

* Excellent knowledge in chemical safety

» Strong computer skills

* Excellent communication skills

* Detailed oriented with the ability to multitask

* Strong knowledge of Microsoft Outlook, Word and Excel
* Drivers License

Salary range is $8-12 per hour depending on experience. Please send all applica-
tions to
sparkclean210 @ gmail.com

Luxury Ocean
Charters Deck Hand

Needed to assist Captain and perform general maintenance
Salary CIS8.00 p/h plus medical and pension.

Must be available to work weekend and public holidays.
Email: toc®candw.kv or P. 0. Box 398 WB Kyi-1302

Cayman Islands Airports Authority

Our Vision: To provide world-class airport services

The Cayman Islands Airports Authority (CIAA) invites applications for the post of
| FINANCIAL ANALYST

The post holder will have joint responsibility for operational oversight of the accounting
and financial reporting of the Authority in accordance with established objectives and
policies. As a deputy to the Chief Financial Officer (CFO), the Analyst will be involved
in preparing and presenting financial reports to various levels of management in support
of the strategic vision of the CIAA.

The incumbent will also be required to support the fiduciary and governance work of
the CFO in managing the company’s accounting, reporting and internal control activities
and to ensure they are carried out efficiently, effectively and in line with the Authority’s
laws, policies and procedure and CIG Public Management & Finance Law.

Qualifications and Education Requirements:

* The post holder to have a bachelor’s degree, preferably in Accounting or Business
Administration, with at least five (5) years’ post qualification experience

* An Internationally recognised professional accounting qualification with minimum five
(5) years’ post qualification experience in accounting would be beneficial

* Should have relevant experience in a similar position, including experience in providing
financial control across a similar size business or group of companies

* Should be familiar with the financial management, and accounting requirements

Preferred Skills:

» Computer literate with knowledge of Microsoft Dynamics and be proficient in the use
of Microsoft excel and Word

* Must have good communications & interpersonal skills sufficient to support advice
and influence managers from different parts of the business whilst providing strong
financial control where necessary

* Must be self-motivated, productive, responsible and able to work with minimum
supervision to meet deadlines

* Critical thinker, meticulous with good analytical skills

* Hands-on approach and proven ability to work under pressure

Salary and benefitss: Salary range is between CI$75,228 - $101,160 and will be
commensurate with experience and qualifications. Benefits include a contributory pension
plan, paid vacation, health insurance and professional development opportunities.

Only Caymanians or legal residents with the right to work need apply.
A pre-employment drug screen and medical, a clean police clearance certificate are
conditions of employment.

Applications should be e-mailed to
HR.Recruitment@caymanairports.com
or mailed to:

Human Resources Manager

PO. Box 10098

Grand Cayman KY1-1001

CAYMAN ISLANDS

Job Description and Application Form are
available at caymanairports.com

Deadline date for receiving application is
|2 September 2025.

Times

Newspaper Editor / Journalist
Caymanian Times is seeking a highly motivated Newspaper Editor/Journalist

Role & Responsibilities for the position of Newspaper Editor/Journalist at Cayma-
nian Times

Role:

The Editor /Journalist will play a vital role in the output of Caymanian Times and its
associated media endeavours across several platforms in addition to the printed pa-
per reporting directly to and assisting the Publisher.

Duties and responsibilities include:

Assisting the Publisher with the complete news and current affairs production pro-
cess from editorial planning to the final output of multi-platform news and current af-
fairs content including; Compiling and reviewing content for the newspaper, covering
events, researching news stories, interviewing and writing, on-mic and on-camera
presentation in a multi-media environment.

* Editorial oversight of the general multi-platform news and current affairs output of
Caymanian Times under the direction of the Publisher

* Setting and overseeing assignments of the journalism team including; staff, free-
lancers and contributors

* Produce and present content across the various platforms of Caymanian Times as
directed by the Publisher

* Maintaining news files and archives

* Represent Caymanian Times at news and related events as directed by the Pub-
lisher

e Liaise with the production teams across the various content output of Caymanian
Times as directed by the Publisher

Candidate profile:

* Qualification in Journalism or relevant field

* Previous journalism experience of at least five years with prior editorial manage-
ment responsibility is a necessity.

* Portfolio of published articles or newscasts

» Graduate-level proficiency in the English language

* Proficiency to a professional level with news content software and digital production
processes across print, online, video and audio including television and radio

* Excellent communication and networking skills

* The successful candidate must be familiar with current socio-economic and political
developments in the Cayman Islands, as well as the Caribbean and global news
agenda with a focus on how they relate to the Cayman Islands.

* An understanding of the history, culture, and society of the Cayman Islands is de-
sirable.

All applicants must have a clean Police Record (no prior convictions or pending judg-
ments), a clean Medical Record, a clean and valid Driver's License and be able
to provide at least three suitable references, with two of those being from previous
employers.

Salary will be commensurate with experience and qualifications and will be CI$6,000
per month. Benefits will be in accordance with Cayman Islands Labour, Health Insur-
ance and Pensions Laws

Applicants should forward a detailed resume quoting reference
“Newspaper Editor” to:

The Publisher, Caymanian Times

Email: ralph @ caymaniantimes.ky
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VILIA DELL MARE price
USS$10,150,000

Waterfront Home Rum Point

4 Bedrooms | 4.5 Bathrooms | 4,000 sq.ft. | MLS 419511
Three-level modern villa with an infinity-edge pool
PRE-CONSTRUCTION

8 Bedrooms | 8.5 Bathrooms | 10,000 Sq.ft. | MLS 417237
Private Beach & 2 Acres of Landscaped Property
: Luxury, Privacy & Tranquility!

For More Information For More Information

(345) 945 6000 | info@eracayman.com cireba e (345) 945 6000 | info@eracayman.com
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HOME Price DISCOVERY POINT CLUB ' price
CIS$1,499,000 - US$2,900,000

South Sound, Jacaranda Court 7 Mile Beach

4 Bedrooms | 3 Bathrooms | 3,348 Sq.ft. | MLS 418395 > 2 Bedrooms | 2 Bathrooms | 1,301 Sq.ft. | MLS 418851
Private Pool & Very Large Garden Direct 7 Mile Beach front
Amazing Location Close to Schools & Beaches

Esﬂ @AYMAN Amazing Location

LUXURY REAL ESTATE

For More Information For More Information

(345) 945 6000 | info@eracayman.com (345) 945 6000 | info@eracayman.com cireba

WHY PAY MORE?
Save 40%

on all advertisements

Caymanian Times Newspaper
Fast & Affordable
Email sales@caymaniantimes.ky
or call 9162000 / 9458463
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'SEAFRONT FAMILY HOME  price M | PRIMEBEACHFRONT LAND  price

Comes with Pool CI$1,995,000 | East End CIS799,000

4 Bedrooms | 4 Bathrooms | 3,006 Sq.ft. | MLS 419121 b A 0.49 Acres | MLS 419089

iAn:z:;Woeciijei\Ss é Sandy Beach & Incredible Views
ERA (@ AYMAN

For More Information w0 & For More Information
(345) 945 6000 | info@eracayman.com cireba . ; (345) 945 6000 | info@eracayman.com cireba
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HSM

Corporate Services

SCAN TO VIEW
NEW STUDENTS
APPLICATION PACKAGE

TIME TO CHANGE YOUR

REGISTERED OFFICE
TO CAYMAN'’S GO-TO FIRM

We are a leading corporate services provider in the
Cayman Islands and support hundreds of local
businesses.

TRIPLE [: SGHI]OI. 1S NIIW ﬂI}GEPTINﬁ
APPLIGATIONS FOR EN-ROLLMENT AND
RE- ENROLLMENT FOR THE NEW SCHOOL YEAR

Move to our registered office and

WHY CHOOSE TRIPLE C SCHOOL? Siljey e iz el ine Selige:

1. SMALL CLASS SIZE 6. OES SATISFACTORY % Management [% Competitive rates

2.EXCELLENT TEACHING 7.100% GRADUATION PASS

3. SAFE ENVIRONMENT RATE % Local experts % Premium care

4, BIBLICALLY INTEGRATED 8.92% GRADUATION

CURRICULUM MATRICULATION TO Trisha Peters

5.INTERNATIONAL UNIVERSITY/COLLEGE Corporate Services Manager

ACCREDITATION (ACSI, CONTACT: +1 345 815 7440

COGNIA) tpeters@hsmoffice.com
www.hsmoffice.com




