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If you were born in the Cayman Islands 
in the 1940s, as I was, and raised by a 
mother who walked everywhere and knew 
everyone, you had no choice but to cross 
paths with the incomparable Captain Paul 
Hurstone — the sea-faring icon of the Cay-
man Islands, a true master of our cultural 

and heritage history. His passing leaves an 
indelible mark on all who knew him and 
on our collective memory of the sea .

To know Captain Paul was to know the 
sea itself. In those days, every man in my 
family — whether from George Town, 
West Bay, or East End — had sailed with 

him or at least known of him. I never went 
to sea myself, but through my mother and 
her many encounters with him, I came to 
know his spirit well. He would often stop 
by our home, sometimes with Mr Baxter, 

SEE CAPTAIN PAUL HURSTONE, PAGE 6

Tribute to Captain 
Paul Hurstone
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Caymanian

DEH Resumes Food 
Hygiene Training 2026

Appreciation for cooperation following 
confirmed H5N1 Avian Influenza Case

Early Office Closure in 
Cayman Brac– 14 January

The Department of Environmental 
Health (DEH) is pleased to announce the 
resumption of its Food Hygiene Training 
sessions as part of its ongoing commit-
ment to safeguarding public health and 
strengthening food safety standards 
across the Cayman Islands.

Registration is now open for the Food 
Handler training sessions scheduled 
to be conducted over the next three 
months from 9:00 a.m. to 3:00 p.m. at 
the top floor of (upstairs) the Red Cross 
Building in George Town on the follow-
ing dates:

• January 12 & 19, 2026
• February 2, 9, 16 & 23, 2026
• March 2, 9, 16, 23 & 30, 2026
This training is a mandatory require-

ment for all individuals employed in 
food preparation, handling and service 
industry. It equips participants with 
sufficient knowledge to prevent food-
borne illness caused by food-borne 
pathogens and other contaminants. Af-

ter expiry, food handlers must renew 
their certification, which is valid for 
three (3) years.

Business owners and food business 
operators are encouraged to act now 
and register all their food handling per-
sonnel for this important training pro-
gramme, as the DEH requires all per-
sonnel handling food to be trained and 
certified.

A registration cost of $15 per per-
son which covers all materials and fees 
should be paid at DEH headquarters, lo-
cated at 580 North Sound Road, between 
8:30 a.m. and 4:00 p.m., Monday to Fri-
day.

For additional information, please 
contact the DEH at 949-6696, email us 
at dehcustomerservice@gov.ky, visit the 
DEH’s website at www.gov.ky/deh or 
message our

gov.ky
Facebook page at https://bit.ly/3LE-

K55q

Dear Farmers,
I want to begin by sincerely acknowledg-

ing the role you played following the recent 
confirmed case of H5N1 Avian Influenza 
in Grand Cayman, and to thank you for the 
calm, responsible manner in which you re-
sponded.

Once the case was identified, farmers 
across the Islands responded promptly and 
responsibly, working closely with the De-
partment of Agriculture to determine wheth-
er the virus had spread beyond the initially 
affected location. Through this coordinated 
effort 31 farms were engaged, and no further 
evidence of Avian Influenza was found dur-
ing surveillance and testing. All other farms 
remain unaffected and continue to operate 
while adhering to established biosecurity 
requirements, including those set out within 
the National Egg Strategy (NEST) programme 
and related Department of Agriculture proto-
cols.

The affected farm has completed the man-
datory 21-day quarantine period and is no 
longer under quarantine. The Department 
of Agriculture has continued to work closely 
with the farm, providing support and con-
ducting follow-up monitoring to ensure all 
biosecurity and containment measures are 

maintained in accordance with public health 
requirements.

Your swift cooperation and adherence 
to guidance have been critical in support-
ing early containment and risk mitigation. 
These actions have not only protected animal 
health and the agricultural sector, they have 
also played an important role in safeguarding 
the health and safety of the wider Caymanian 
public, while maintaining confidence in local 
food production.

I recognize that responding to an inci-
dent of this nature requires heightened 
vigilance and, at times, difficult operation-
al adjustments. Your willingness to act re-
sponsibly and in the best interest of the 
wider community reflects a strong sense of 
shared responsibility and pride in the work 
you do.

On behalf of the Government and the peo-
ple of the Cayman Islands, I thank you for 
your continued partnership, diligence, and 
leadership. By continuing to work together 
and remaining vigilant, we are safeguarding 
our farms, our livelihoods, and our commu-
nities.

Hon. Jobany “Jay” Ebanks, JP
Minister of Planning, Lands, Agriculture, 

Housing & Infrastructure

Water Authority – Cayman wishes to 
advise its customers that its Cayman Brac 
office will close early at 1:00 PM on 
Wednesday, 14 January 2026, to facili-
tate a staff function.

The Grand Cayman office will remain open 
for regular hours. The Cayman Brac office will 
reopen for regular business hours on Thurs-

day, 15 January 2026. The Authority apolo-
gises for any inconvenience this may cause 
and appreciates the public’s understanding.
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UK MPs DEMAND OTs IMPLEMENT 
FULL PARBO LAW

By Staff Writer

Cayman and other UK Caribbean Over-
seas Territories face a final warning: pass 
the full UK-drafted Public Access to Ben-
eficial Ownership legislation by this sum-
mer, or face consequences.

This message was clear at a recent 
meeting of the UK parliament’s All-Party 
Parliamentary Group (APPG) on Crown 
Dependencies and Overseas Territories. 
The session focused on financial trans-
parency just before the Joint Ministerial 
Council plenary and in advance of a major 
illicit finance conference planned for July.

In largely truculent language, Members 
of Parliament(MPs) expressed frustra-
tion at what they regard as the slow pace 
of the OTs in pushing through legislation 
to implement the full PARBO law as draft-
ed by the UK.

The legislation, which is at varying 
stages of implementation among the OTs, 
is a key driver in UK efforts to combat 
money laundering, tax evasion and illicit 
financing. It’s also a key pillar in pushing 
for greater transparency in the financial 
sectors, especially in those OTs that rely 
heavily on the sector as their economic 
base.

Caymanian Times brings our readers 
a snapshot of remarks made during the 
sitting:

Phil Brickell, Labour MP for Bolton 
West (who requested the hearing): “In 
a number of our Overseas Territories, 
low levels of taxation and substandard 
levels of transparency have attracted the 
world’s crooks and kleptocrats like moths 
to a flame...It is an enduring embarrass-
ment going back many, many years, and 
it undermines our global reputation…The 
Cayman Islands have also been slow to 
move from consultation to implementa-
tion. Although some good work has been 
done, substantial areas remain, including 
exorbitant costs and an unreasonably 
high threshold for granting applications 
from civil society and journalists.”

Sir Andrew Mitchell, Conservative 
MP for Sutton Coldfield (vice-chair of 
the APPG): “I have recently seen senior 
representatives from Bermuda and the 
Cayman Islands who, in my judgment, 
were truculent and disrespectful of the 
will of the Westminster Parliament. The 
BVI is one of the key countries that needs 
to accept that, if these Overseas Territo-
ries and Crown dependencies want to use 
the British flag and to have our monarch 
and our laws, they must also accept our 
values.”

Jo Platt, Labour/Co-op MP for Leigh 
and Atherton: “As we have heard, finan-
cial secrecy in Britain’s Overseas Territo-
ries and Crown Dependencies enables tax 
abuse, fraud and organised crime, drain-
ing billions from public coffers and weak-
ening enforcement.”

Jim Shannon, Democratic Unionist 
Party(DUP) of Northern Ireland for 
Stranford: “We have seen, and the Gov-
ernment are aware of, countless instanc-
es of tax evasion and avoidance by people 
in the United Kingdom, especially in the 
jurisdiction of the Cayman Islands. That 
contributes to lost tax revenues across 

the country. My issue is the loss of tax 
revenue—money that should be spent in 
this country on our own people.”

Steff Aquarone, Liberal Democrats 
MP for North Norfolk: “We still hold 
power over many of these places, and 
we can take steps to force their hand if 
necessary. Orders in Council have been 
drafted previously, which can require our 
Overseas Territories to take this action. 
Governments have been understandably 
reluctant to take this step, not wanting 
to appear as the colonial hand reaching 
across the ocean to meddle in the affairs 
of its territories. But if we are to provide 
defence and security for them, stand up 
for their interests internationally and 
support them in their hours of need, it 
is not too much to ask that the Govern-
ments of those territories play fair.”

Rebecca Long Bailey, Labour MP for 
Salford: “The UK must stop indulging se-
crecy within its own network of territo-
ries. It should require those jurisdictions 
to meet the same standards of transpar-
ency and accountability as the mainland. 
We must make domestic law fit for pur-
pose by ensuring that multinationals 
cannot hide behind opaque structures, 
and that the UK does not act as a facili-
tator for profit shifting through low-tax 
dependencies.”

Joe Powell, Labour MP for Kens-
ington and Bayswater: “We are also 
meeting representatives of the Cayman 
Islands and Bermuda. Although it is not 
perfect, there has been political commit-
ment from those leaders to make pro-
gress and work together…The summit on 
illicit finance(2026) is a huge opportuni-
ty. The summit will be 10 years on from 
the 2016 anti-corruption summit, where 
public registers of beneficial ownership 
for UK companies were first introduced. 
Could the summit be the moment when 
we finally move forward on this issue, 
too?”

Tom Hayes, Labopur MP for Bourne-
mouth East: “I recognise that there are 
many British overseas territories that are 
trying to do the right thing, but as we have 
heard today, some are magnets for dirty 
money and safe havens for the wealth of 
autocratic aggressors, laundering billions 
under the British flag. We must put a stop 
to that now… Are the Government open 
to using an Order in Council if progress is 
not made in the next year?”

Charlie Maynard, Liberal Democrats 
MP for Witney: “The continued lack of 
transparency in the overseas tax havens, 
or overseas territories, including the ab-
sence of truly publicly accessible regis-
ters of beneficial ownership, poses a real 

threat to the UK’s reputation and stand-
ing in the world. How can we ask others 
to get their own house in order when we 
enable these entities on UK sovereign 
territory to beggar their neighbour on a 
global scale? The UK Government bear 
responsibility for this lack of transparen-
cy, as British overseas territories are sub-
ject to UK law in certain respects.”

Andrew Snowden, Conservative MP, 
Fylde: From Gibraltar to Bermuda, those 
jurisdictions have been world-class fi-
nancial centres. They attract investment, 
foster innovation and connect our econ-
omies to global markets. That success 
should be celebrated and, of course, 
accompanied by sound regulation and 
transparency to ensure that success can 
continue. Registers of beneficial owner-
ship have been one of the most power-
ful tools in our fight against economic 
crime…Gibraltar already leads with a 
fully public register of beneficial owner-
ship; the Cayman Islands and the Turks 
and Caicos Islands have now published 
legitimate interest registers; and others 
are due to follow in the next year or two. 
However, as has been recognised by my 
right honourable friend and others, there 
is a significant delay.”

THE PARBO STATE OF PLAY
To date, only two OTs have fully en-

acted the PARBO law: Montserrat, which 
does not have a financial services indus-
try, and Gibraltar, which does. St Helena, 
described as having a modest but func-
tional financial services industry, started 
its process towards implementation in 
2025.

For the rest, the Cayman Islands, Turks 
& Caicos, British Virgin Islands and Ber-
muda have implemented what are re-
garded in some circles as less accessible 
“legitimate interest” registers as inter-
im steps and remain under pressure to 
achieve full public access as mandated 
by the UK. St Helena has launched one in 
mid-2025, with others like the Cayman 
Islands, Turks & Caicos, BVI, and Bermu-
da implementing less accessible “legiti-
mate interest” registers as interim steps, 
all under pressure to achieve full public 
access as mandated by the UK. 
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Open Casting Call Announced for 
Feature Film Ivan

Ivan is a feature film written and di-
rected by Caymanian filmmaker Jazz 
Pitcairn, inspired by true events sur-
rounding Hurricane Ivan.

Set against the days leading up to the 
storm’s landfall in Grand Cayman, the 
film follows Mia Clark Thompson, a ris-
ing political figure fighting to maintain 
her lead in a parliamentary election, 
when a formidable new challenger en-
ters the race: her father. As the hur-
ricane approaches, personal history, 
political power, and questions of lead-
ership collide.

The film has Sheryl Lee Ralph (Abbott 
Elementary) and Teyonah Parris (The 
Marvels, Chi-Raq) attached to star, with 
Caymanian filmmaker Frank E. Flowers 
serving as Executive Producer. Lead 
Producer Nikkia Moulterie previously 
produced, Nanny, a film that won the 
Grand Jury Prize at the Sundance Film 
Festival in 2022.

In June 2025, Ivan was selected for 
the Tribeca Film Festival Untold Sto-
ries Competition, one of the most com-
petitive development platforms in the 
world. Out of only five projects invited 
to pitch, Ivan placed second overall.

The production has announced open 
casting calls in the Cayman Islands as 
part of a broader commitment to local 
participation both on screen and be-
hind the camera.

Director Jazz Pitcairn emphasized the 
importance of local voices in telling this 
story:

“This film comes from lived expe-
rience. It’s rooted in Cayman, in our 
history, and in how this community 
showed up for each other during an im-
possible moment. It’s essential to me 
that Caymanians are not just represent-
ed on screen, but are deeply involved in 
shaping the film at every level.”

“We’re looking for people who feel 
connected to this place and this story. 
Whether someone has acting experi-
ence or not, what matters is authentic-
ity. I’m excited to discover local talent 
and give Caymanians the opportunity 
to see themselves reflected in a major 
feature film.”

“This is a chance to build something 
together,” Pitcairn said. “Ivan is a love 
letter to Cayman. Bringing local cast 
and crew into the process is how we 
make sure that love letter feels honest.”
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ONE | GT Names Executive Head Chef René Cahane and Director of Food 
& Beverage Norman Martinez to Lead Culinary Program at ONE | GT

Executive Head Chef and Director of Food & Beverage join the founding team, bringing ONE | GT’s 
culinary vision to life with the debut of three signature restaurants

Grand Cayman’s newest luxury boutique 
hotel, ONE | GT, has welcomed Executive 
Chef René Cahane and Director of Food 
& Beverage Norman Martinez. Together, 
they will shape the culinary vision of ONE 
| GT Grand Cayman ahead of its Spring 
2026 debut. Set within the culinary capital 
of the Caribbean, the pair brings decades 
of global expertise to define ONE | GT’s 
food and beverage program, which will 
showcase three distinctive dining venues 
— Perle, a refined French-Mediterranean 
restaurant; Byū, a rooftop restaurant & 
bar serving Asian cuisine with island soul; 
and Café Bellini, an Italian bakery and café.

“Culinary experiences are the soul of a 
memorable getaway, and at ONE | GT, our 
Food & Beverage program strives to craft 
moments that transcend the table, for guests 
to remember, recreate, and share long after 
they’ve departed,” says Chef René. “Whether 
curating an intimate meal or orchestrating a 
signature event, our team’s dedication will 
be reflected in the loyalty of our guests and 
the satisfaction that comes from delivering 
excellence, with heart.”

Chef René brings over 30 years of glob-
al experience across the Caribbean, Unit-
ed Kingdom, United States, and France. A 
classically trained chef whose early career 
began at London’s iconic Stafford and Ca-
dogan Hotels, he went on to lead brigades 
at renowned properties including The 
Adria Boutique Hotel, Durrants Hotel, and 
most recently Sandals Grande St. Lucian. 
His career highlights also include serving 
as a finalist in the prestigious Roux Schol-
arship competition and coaching the St. 
Lucia National Culinary Team. Skilled in 
classical French, modern European, cre-
ative Caribbean, and traditional British 
cuisines, Chef René is passionate about 
blending fresh local produce with authen-
tic global ingredients to create inspired 
dishes that reflect a balance of time-hon-
ored technique and inventive flair.

Joining him is Norman Martinez, an ac-
complished hospitality executive whose 
career spans professional sommelier cre-
dentials and senior F&B leadership roles 
with global brands such as The Ritz-Carl-
ton, Autograph Collection, Sheraton, and 

Tryp by Wyndham. Fluent in four languag-
es, Martinez has overseen multi-outlet din-
ing operations across the Caribbean and 
Latin America, spearheading the launch 
of premium gastronomy concepts glob-
ally, and consistently driving operational 
excellence, revenue growth, and guest 
satisfaction. His expertise spans banquet 
operations, wine and beverage program 
development, and crafting immersive din-
ing experiences. As the Cayman Islands 
continue to strengthen their reputation 
as the culinary capital of the Caribbean, 
Martinez steps into his role poised to help 
establish ONE | GT as one of the island’s 
premier dining destinations.

“ONE | GT is more than a luxury hotel; 
it’s a destination where cuisine serves as 
a bridge between cultures,” said Martinez. 
“From morning coffee at Café Bellini to 
fine dining at Perle and evenings at Byū, 
the island’s first rooftoop restaurant and 
bar with an infinity-edge swimming pool, 
every experience is designed to embody 
the highest standard of hospitality while 

celebrating international flavors.”
The appointments of Cahane and Mar-

tinez build on ONE | GT’s mission to es-
tablish itself not only as a design-forward 
modern luxury hotel and residences, but 
also as a culinary destination that blends 
international flavors with island soul. To-
gether, they will shape dining programs 
that embody the property’s commitment 
to innovation, quality, and authentic guest 
connection.

Opening Spring 2026, ONE | GT will 
rise 144 feet above George Town’s vibrant 

waterfront, featuring 96 design-forward 
hotel suites and 81 private residences. 
Managed by Remington Hospitality and 
the Cayman Islands’ only member of Small 
Luxury Hotels of the World (SLH), the 
property will soon debut Grand Cayman’s 
first rooftop infinity-edge pool, a third-
floor pool oasis, and three signature din-
ing venues, all thoughtfully designed as a 
home for connection, culture, and contem-
porary luxury.

For more information on ONE | GT, visit 
www.onegt.com.

XX Chef Rene Cahane XX Norman Martinez
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Tribute to the Incomparable 
Captain Paul Hurstone

Mr Val, or Mr Leon Bush, under the pre-
tence of bringing seafood for my mother. 

But we all knew that when they arrived, it 
was not just food they were bringing — it 
was a journey of tales from land and sea 
alike that my eager ears could not wait to 

hear and should not hear .
Captain Paul was a born storyteller — a 

natural comic and a historian without pen 
or paper. His memory needed no notes; 
every name, every voyage, every wave was 
alive in his mind. As I grew older and rec-
ognised myself as a student of history, he 
was patient with my curiosity about his 
journeys and the geography of the seas. 
Through his stories, I learned to see the 
world as he saw it — vast, beautiful, and 
deeply connected. His storytelling was 
so vivid that you could almost feel the 
sea breeze and smell the salt air; it made 
learning geography effortless, as if you 
could pass any exam your teacher set be-
fore you .

Later in life, when I ventured into pub-
lic service and community work, Captain 
Paul again was there — offering wisdom, 

advice, and even helping me draw maps 
of George Town, marking where families, 
living and dead, had their homes along 
SHEDDEN Road, Mary Street, Rock Hole, 
South Sound, North and South Church 
Street Smith road and Crewe Road. When 
we were done, he made sure I knew every 
house to visit and every person to greet. 
His knowledge of the land was just as pre-
cise as his knowledge of the sea. He was 
not educated at Oxford, but if he had gone, 
he surely would have graduated with first-
class honours .

I did not first meet him in Cayman Brac, 
but when I went there as a young teach-
er, the love for the sea that he had planted 
in me was further deepened — especially 
through fishing. It was there that his teach-
ings truly came alive, proving themselves 
as the lessons of a great teacher in my own 
life. I remember vividly, years later, taking 
a cruise to Alaska and sitting in my state-
room as the ship travelled from Vancouver 
to Anchorage. In those moments of rough 
seas, it was Captain Paul’s stories of his 
own journeys and how he coped with bad 
weather that came back to me, steadying 
my mind and guiding my thoughts across 
those cold northern waters .

As I sit on my boardwalk now, most 
mornings, studying the sea and its many 
changes, I often find myself reminiscing 
on the journeys, real and imagined, that 
I took through his words and on all that 
knowing him has taught me. Captain Paul 
Hurstone — mariner, storyteller, and Cay-
manian legend — has left a legacy beyond 
compare. I am honoured and humbled 
that I can truthfully say I have known this 
mariner who has created a history incom-
parable to anyone else on the journey of 
Cayman. He will always stir my emotions 
whenever thoughts of him come into my 
mind .

I must go down to the sea again, for 
there his stories still live on in every wave .

By Lucille. Seymour

CONTINUED FROM Page 1
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Creating Jobs

BUTTERFIELD’S 2026 SCHOLARSHIP, SUMMER INTERNSHIP & 
GRADUATE TALENT PROGRAMME OPEN FOR APPLICATIONS 

By Ralph Lewis

Jobs are created when an existing busi-
ness increases its staffing levels or when a 
new business employs individuals to per-
form duties that will result in a profitable 
performance for that business. The truth 
is that a business is required to be profita-
ble to be successful and decisions are tak-
en with this in mind.

In order for job creation strategies to 
be implemented, the performance of busi-

nesses must be considered and also the re-
lated business environment within which 
they operate.

The current economic conditions have 
put tremendous strain on profitability, 
thereby making it extremely difficult for 
companies to create new jobs and in turn 
resulting in high unemployment.

The Government has carried the role of 
Employer of last resort for some time but will 
be forced to relinquish that role as our Public 
Servants seek to put the fiscal house in order.

The role of providing Jobs now lies with 
the private sector and the business oper-
ators in various industries. Encouraging 
new businesses to enter the market place 
without considering the plight of existing 
businesses will not solve the problem and 
a holistic approach must be sought.

We have seen a reduction in hiring with-
in the Financial Industry and this is not 
surprising as they have borne the highest 
load of fee increases in recent years. This 
is a perfect example of “JCL” or “Job Cre-

ation Limitation” and we are also seeing 
similar impacts in other industries.

Solution 1
Implement immediate hiring incentives 

for businesses with structured controls. I 
am aware of the need to balance the budget 
and the negative impact this solution may 
have on Governments Finances. There have 
been many suggestions on new revenue 
measures and hard decisions will have to 
be taken on them, as we move forward with 
addressing our unemployment challenges

Butterfield has opened applications for all 
of its 2026 future talent programmes, includ-
ing the Cayman Islands Undergraduate Schol-
arship, the Summer Internship Programme 
and the Graduate Talent Programme.

Mike McWatt, Managing Director of But-
terfield in the Cayman Islands, said: “These 
programmes are part of our ongoing com-
mitment to develop the next generation 
and invest in our community. We recognise 
that there are many routes to success and 
so our selection is based on more than just 
academics. We encourage all those who are 
interested and meet the criteria to find out 
more and submit an application.”

The Cayman Islands Undergraduate 
Scholarship awards US$30,000 to an out-
standing student who is pursuing a first 
college or university business-related 
degree on a full-time basis overseas. The 
scholarship is tenable for up to four years 
with an opportunity to work at Butterfield 

during the holidays and after graduation if 
a suitable role exists. Eligible candidates 
are invited to apply via the Butterfield 
website by 1 March, 2026.

The paid Summer Internship Pro-

gramme, scheduled to run between June 
and August, will see interns gain hands-
on experience in the financial services 
industry and work alongside seasoned 
professionals in their fields. During their 

time, they will undergo formal training, 
contribute to meaningful projects and en-
joy a close mentoring relationship. Eligible 
students can apply online at www.butter-
fieldgroup.com/careers/summer-intern-
ships by 1 March, 2026.

The next Graduate Talent Programme is 
also open for applications. This is a struc-
tured two-year programme, which begins 
in September 2026, and will see the suc-
cessful applicants spend time in key busi-
ness areas including Banking, Compliance 
and Risk, Asset Management and Trust, 
to gain practical experience and develop 
technical knowledge. They will also have 
an opportunity to embark upon an in-
dustry accredited qualification and work 
closely with experienced professionals 
and a dedicated team. Those wishing to 
apply can do so online at www.butterfield-
group.com/careers/graduate-programme 
by 1 March, 2026. 

A man, age 37 residing in George Town, 
has been arrested and formally charged 
with two counts of Burglary and one count 
of Attempted Burglary, in relation to three 
incidents:

On 5 January, where a restaurant on 
North Church Street was broken into, and 
a number of items taken. On 7 January, 
where a man attempted to gain entry to a 
restaurant located on Seafarers Way, but 
was unsuccessful. And on 8 January, where 
a man returned to the same restaurant and 
successfully gained entry, ransacked the 

establishment and stole a quantity of cash 
from the register, along with other items.

The accused was scheduled to appear in 
court on Monday, 12 January.

“We wish to commend both of these es-
tablishments for their use of effective secu-
rity measures, including well-maintained 
high-quality CCTV systems,” says Detective 
Superintendent Peter Lansdown. “The foot-
age provided was instrumental in enabling 
a quick identification, arrest, and charge of 
the suspect. We encourage all businesses to 
utilise similar security measures. “

At about 6:20AM on Saturday, 10 January, 
officers responded to a report of a collision 
involving a pedal cyclist and a white vehicle 
on Rex Crighton Boulevard, in the vicinity of 
Chime Street. It was reported that the vehi-
cle and cyclist collided while on the rounda-
bout, and the vehicle continued driving and 
left the scene.

EMS attended the location and attended 
to the cyclist, who had been struck from 
the bicycle during the collision. He was lat-
er transported to the hospital for treatment 
for what appear to be non-life-threatening 
injuries.

The matter is currently under investi-

gation and police are appealing for anyone 
who may have witnessed it, or seen a white 
vehicle travelling in the area at the time of 
the collision, to contact 649-6254. The make 
and model of the vehicle are not known at 
this time.

Anonymous tips can be provided directly 
to the RCIPS via our Confidential Tip Line at 
949-7777, or via our website<http://www.
rcips.ky/submit-a-tip>.

Tips can also be submitted anonymous-
ly via the Cayman Crime Stoppers web-
site<https://caymancrimestoppers.com/> 
or by downloading the Cayman Crime Stop-
pers app..

P O L I C E  N E W S

Man Formally Charged 
for Waterfront Burglaries

Police Investigate Hit & 
Run of Cyclist on Rex 

Crighton Blvd
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At the Central Caribbean Marine Insti-
tute’s (CCMI) annual gala, Festival of Seas, 
CEO Kate Holden launched a key goal for 
the organisation: to support an entire 
year group of Caymanian primary school 
students to attend a three-day, two-night 
residential Marine Ecology Course (MEC) 
with CCMI free of charge, with flights in-
cluded. That night, via the attendees of 
the Festival of Seas, some long-term CCMI 
sponsors, and a significant donation from 
Dart, the goal was met. 

It has been proven that childhood ex-
periences with the environment lead to 
pro environmental behaviour in adult-
hood. Spending time in nature is also 

understood to have positive impacts on 
mental health and happiness, especially 
for young people. Immersive learning en-
vironments outside of the classroom also 
offer a variety of ways of learning that 
many students find rewarding. CCMI has 
more than 10 years of proof from evalu-
ating their education programmes that 
spending time with their researchers 
and educators at the field station on Lit-
tle Cayman changes lives and increases 
ocean literacy. 

CCMI’s announcement to scale up 
their contribution to primary school ed-
ucation ties in with the Cayman Islands 
Government’s new mandate to ensure 

equitable, quality, modern, accessible, 
and cultural opportunities within the 
education sector. 

The Honourable Katherine Ebanks-
Wilks, Minister for Health, Environment 
and Sustainability, said: “CCMI set out with 
a clear and compelling goal: to share their 
environmental knowledge and inspire pri-
mary school students across the Cayman Is-
lands through immersive and engaging ma-
rine experiences. I am delighted to see how 
quickly this vision has been brought to life.

“Enabling young people to step beyond 
the classroom and learn about Cayman’s 
marine biodiversity through real-world 
exploration, discovery and curiosity is a 

significant achievement – one that I whole-
heartedly support. This experience will have 
a lasting impact on these students, many of 
whom were only able to participate thanks 
to the funding provided. It is entirely possi-
ble that this cohort includes our next gen-
eration of Caymanian conservationists and 
marine biologists.

“I commend Ms Holden and her team for 
their bold vision and strong commitment 
to fostering knowledge and appreciation of 
Caribbean marine life, and I look forward 
to continuing a close and productive part-
nership with CCMI.”

CCMI succeeds in goal to support an entire year of 
public school students with free residential programme

SEE CCMI SUCCEEDS, Page 9
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Dart has long been a supporter of CCMI, 
but the increased support for the MEC 
programme was a welcome surprise to 
the CCMI team, creating the momentum 
to achieve the goal to bring 400 students 
and their chaperones to Little Cayman in 
a single year.

Mark VanDevelde, Dart’s Chief Execu-
tive Officer, shared why this effort resonat-
ed with their organisation:

 “We agree with CCMI that every stu-
dent in the Cayman Islands should have 
the opportunity to experience our marine 

environment, appreciate its beauty, and 
understand their role in protecting it. We 
are pleased to play our part in making this 
possible and encourage the community to 
support this effort, inspiring lifelong pas-
sions and careers in this vital field.”

Dart’s investment in the education of 
students through the MECs in 2026 has 
provided most of the funding to award 
more than 400 fully funded scholarships 
for this programme. Combined with the 
support of other CCMI donors and commu-
nity partners, such as the BODA Charitable 

Star Trust, Cayman Islands Department 
of Tourism, CUC, KPMG, and CG BritCay, 
CCMI expects to bridge any funding gap 
for the scholarships as well as invest in the 
critical equipment to run this programme 
for the increased number of students.

CCMI has provided educational scholar-
ships for Caymanian students, from prima-
ry to college level, since first opening the 
Little Cayman Research Centre in 2005. 
As conditions facing the marine environ-
ment come under increased pressure from 
warming oceans, pollution and damaging 

extractive activities, such as over-fishing 
and deep sea mining, it is imperative that 
all students have an good general under-
standing of why a healthy ocean is not 
only important to society, but important 
to them (and what they can do to support 
this for the future). The MEC scholarships 
will run in 2026 for Year 6 publics schools 
across the Cayman Islands. 

For more information about CCMI and 
the residential education programming at 
the Little Cayman Research Centre, please 
visit http://reefresearch.org.
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The Caribbean Tourism Organization 
(CTO) will host the 2026 CTO Air Con-
nectivity Summit in Bermuda on Tues-
day, February 24, 2026, convening senior 
public and private sector stakeholders to 
address the future of Caribbean air con-
nectivity.

The one-day summit, themed “Inte-
grating Aviation and Regional Tourism 
Development,” aligns with CTO’s broader 
Reimagine Plan and follows extensive con-
sultations with the organization’s Ministe-
rial Council, Board of Directors and Airlift 
Committee.

Discussions will focus on improving air 
access, supporting sustainable route de-
velopment and aligning aviation strategy 
with regional tourism growth. Partici-
pants will also explore new partnerships 
and identify practical solutions to shared 
airlift challenges facing the region.

The Air Connectivity Summit will 
coincide with CTO’s Spring Business 
Meetings, scheduled for February 23, 
at The Hamilton Princess & Beach Club 
in Bermuda. The spring session will 
bring together CTO leadership, member 
countries, allied members and industry 
stakeholders for a series of business 

meetings, bilateral engagements and 
strategic discussions, providing a broad-
er platform for collaboration and deci-
sion-making ahead of the dedicated Air 
Connectivity Summit.

Summit participants will include tour-
ism ministers, directors of tourism, of-
ficials from ministries of transport and 
finance, airport executives, senior airline 
leaders and route planners, infrastructure 
developers, regulators, sustainability and 
innovation experts, regional and interna-
tional trade associations, research firms, 
media, and local tourism stakeholders 
from Bermuda.

Program highlights include a keynote 
address examining the current state and 
future outlook for Caribbean aviation, 
the presentation of a CTO air connectivity 
study by ASM, panel discussions on inter-
national and intra-regional route develop-
ment, a ministerial dialogue on Caribbean 
airlift strategy, and sessions exploring the 
link between aviation infrastructure and 
tourism development.

To register for the forum, contact 
Taraneh Azimi, CTO Business Develop-
ment and Marketing Manager, at tazimi@
caribtourism.com.

Vanguard Risk Solutions (VRS), a lead-
ing provider of general and health insur-
ance brokerage services in the Cayman 
Islands, welcomes Andrea Balderamos 
as Chief Executive Officer, following ap-
proval from the Cayman Islands Monetary 
Authority (CIMA) and the successful final 
closing of Vanguard’s acquisition of the 
business operations of Baldermos Insur-
ance Services Limited.

Andrea succeeds Tom Gammage, who 
steps down after six years of service as 
Chief Executive Officer. During his tenure, 
Tom played a pivotal role in strengthen-
ing Vanguard’s position as a trusted and 
respected insurance brokerage within the 
Cayman Islands market, and he will con-
tinue to support the business in a consult-
ing capacity, to support a smooth leader-
ship transition and ensure continuity for 
clients, employees, and key stakeholders.

Commenting on her appointment, An-
drea Balderamos said, “I am pleased to as-
sume the role of Chief Executive Officer at 
Vanguard Risk Solutions at an important 
point in the organizations development. 
Vanguard has established a strong plat-
form defined by professionalism, service 
excellence, and a client-centric approach. I 
would like to acknowledge and thank Tom 
Gammage for his leadership and commit-
ment over the past 6 years years, which 
have been instrumental in building a ro-
bust and well-positioned business. I look 

forward to working closely with the Board 
and the wider team to build on this foun-
dation, advance our strategic objectives, 
and deliver sustainable long-term value 
for our clients and stakeholders.”

The appointment follows Vanguard Risk 
Solutions’ recent acquisition of Balder-
amos Insurance Services Limited, a trans-
action that will strengthen Vanguard’s 
market position and accelerates its long-

term strategic objectives. By bringing to-
gether the complementary capabilities, 
experience, and market presence of two 
established firms, the acquisition enables 
Vanguard to deliver enhanced service to 
its clients through broader insurance solu-
tions, deeper market expertise, and great-
er operational support. Clients of both 
businesses will benefit from improved ac-
cess to specialist advice, expanded prod-

uct options, and the scale required to meet 
their evolving insurance needs.

As the business enters its next phase un-
der new leadership, Vanguard Risk Solu-
tions remains firmly committed to the 
highest standards of governance, regulatory 
compliance, and client service, while con-
tinuing to invest in its people, systems, and 
capabilities to enhance client outcomes and 
support sustainable long-term growth.

CTO to Host Caribbean Air 
Connectivity Summit in Bermuda

The one-day forum will bring together ministers, airline executives, airport 
leaders and investors to advance Caribbean airlift and tourism development

Vanguard Risk Solutions Welcomes Andrea 
Balderamos as Chief Executive Officer (CEO)
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Alley
Approach
Avenue
Boulevard
Causeway
Course
Crescent
Drive
Freeway
Highway
Lane

Path
Ramp
Road
Route
Row
Street
Terrace
Track
Trail
Turnpike

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

Newspaper Editor / Journalist

Caymanian Times is seeking a highly motivated Newspaper Editor/Journalist

Role & Responsibilities for the position of Newspaper Editor/Journalist at Cayma-
nian Times

Role: 

The Editor /Journalist will play a vital role in the output of Caymanian Times and its 
associated media endeavours across several platforms in addition to the printed pa-
per reporting directly to and assisting the Publisher.

Duties and responsibilities include:

Assisting the Publisher with the complete news and current affairs production pro-
cess from editorial planning to the fi nal output of multi-platform news and current af-
fairs content including; Compiling and reviewing content for the newspaper, covering 
events, researching news stories, interviewing and writing, on-mic and on-camera 
presentation in a multi-media environment.

• Editorial oversight of the general multi-platform news and current affairs output of 
Caymanian Times under the direction of the Publisher
• Setting and overseeing assignments of the journalism team including; staff, free-
lancers and contributors
• Produce and present content across the various platforms of Caymanian Times as 
directed by the Publisher
• Maintaining news fi les and archives 
• Represent Caymanian Times at news and related events as directed by the Publisher
• Liaise with the production teams across the various content output of Caymanian 
Times as directed by the Publisher

Candidate profile: 
• Qualifi cation in Journalism or relevant fi eld
• Previous journalism experience of at least fi ve years with prior editorial manage-
ment responsibility is a necessity.
• Portfolio of published articles or newscasts
• Graduate-level profi ciency in the English language
• Profi ciency to a professional level with news content software and digital production 
processes across print, online, video and audio including television and radio
• Excellent communication and networking skills 
• The successful candidate must be familiar with current socio-economic and political 
developments in the Cayman Islands, as well as the Caribbean and global news 
agenda with a focus on how they relate to the Cayman Islands. 
• An understanding of the history, culture, and society of the Cayman Islands is desirable.

All applicants must have a clean Police Record (no prior convictions or pending judg-
ments), a clean Medical Record, a clean and valid Driver’s License and be able to pro-
vide at least three suitable references, with two of those being from previous employers. 

Salary will be commensurate with experience and qualifi cations and will be CI$5,100
per month. Benefi ts will be in accordance with Cayman Islands Labour, Health Insur-
ance and Pensions Laws

Applicants should forward a detailed resume quoting reference

“Newspaper Editor” to:

The Publisher, Caymanian Times

Email: ralph@caymaniantimes.ky

Caymanian

UCCI is inviting qualifi ed applicants for the following position:

Position: Administrative Assistant- VP 

OVERVIEW

The Administrative Assistant is the principal aide to the VP providing specialized ser-
vices and support on an extensive range of matters of institutional importance. The 
Administrative Assistant ensures that key ongoing projects are effectively designed, 
coordinated, managed, implemented, evaluated, and meet scheduled deliverables 
while maintaining effective relationships with key internal and external partners.

The Administrative Assistant assists the VP and senior University leadership, faculty, 
staff, and students, as well as a wide range of external partners, on a breadth of stra-
tegic, operational, and organizational matters.

The individual reports to the VP. This position performs complex secretarial duties of an 
administrative nature and assists the Vice-President and Deans in day-to-day operations.

KNOWLEDGE, SKILLS AND ABILITIES:

Minimum Qualifi cations:
Bachelor’s degree and a minimum of fi ve (5) years of demonstrated relevant experi-
ence reporting to and providing advanced administrative support.
• Strong interpersonal and communication skills with the capacity to be confi dential.
• Ability to foster a cooperative work environment.
• Knowledge of Microsoft Office.
• Knowledge of the principles of office management and of office procedures, sys-
tems, and equipment.
• Effective written and verbal communication skills.
• Excellent time management skills.
• Problem-solving and prioritization skills.
• Ability to organize and coordinate functions and tasks.
• Initiative balanced with judgment when responding to requests.
• Speedy and accurate data entry skills with strong attention to detail.
• Ability to adapt to changing organizational needs.
• Ability to use independent judgment and discretion.
• Ability to take initiative and follow through.
• Monitors and reports on activities and provides relevant management information.
• Performs job duties in a safe and efficient manner.

Accountabilities Specifi c to the Role
• Serves as a resource person on behalf of the VP for students, faculty, staff, and the public.
• Prepares meeting agendas.
• Attends meetings as required and serves as the recording secretary with responsi-
bility for the distribution of said minutes to relevant parties.
• Assists the VP and Deans in the preparation and compilation of information and 
documents.
• Orders office supplies for the VP and Deans.
• Prepares memorandums, letters, and correspondence.
• Responsible for establishing and maintaining official documents and records in ap-
propriate fi les.
• Makes appointments, schedules meetings, and coordinates travel arrangements.
• Answers calls and manages personal calendars for VP and Deans.
• Performs miscellaneous job-related duties as assigned by VP or Dean.
• Maintains a current list of all projects and activities that the VP is involved in, ensur-
ing schedules are kept.
• When required, takes the main role in projects specifi ed by the VP.
• Keeps abreast of the work of the AAC and helps to organize and prepare for these 
meetings.
• Creates and maintains important fi les.
• Keeps informed of the work of all committees in which the VP is involved to ensure 
all matters are up to date.
• Develops and maintains professional relationships with Deans, all faculty, and staff.
• Has the capability to review documents making substantial changes to academic 
documents and articles.

Compensation:

Salary Range: KYD $48,096.00 – KYD $63,120.00 per annum. (GRADE M)
Contributory medical, pension and annual leave (15 days). 

How to apply:

Submit a CV and cover letter along with three (3) professional references to
recruitment@ucci.edu.ky

Deadline:  26 January 2026

Only shortlisted candidates will be contacted. 

Caymanians/Caymanian Status, persons married to Caymanians and holding Per-
manent Residence are preferred. 
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Member Services Agent

Member Services Agent will assist the current and future vacation membership 
guests, full and quarter share owners in the reservation process. In addition, this 
role serves as the liaison between members and sales team, including explaining 
benefi ts, enrolling guest in various programs and answers questions regarding new 
and existing contracts, Responsible to setting up payment schedules, send billing to 
owners and collect and process payment. Position has general accounts receivable 
duties including but not limited to assessing accuracy of accounting data, fi elding 
questions directed at receivable, keeping track of records and processing transfers. 
Prepare journal entries, log data into spreadsheets 

Minimum of 5 years prior experience in front office role. Experience with Timeshare/
Vacation Membership software, including SAM, EBA and Quickbooks. Microsoft Of-
fi ce Suite, particularly Excel. Strong attention to detail and organizational skills. Excel-
lent communication and interpersonal skills. Ability to work independently and as part 
of a team.   Salary range $40,000-$55,000 USD, paid semi-monthly.

Accounts Receivable Clerk

Accounts Receivable Clerk role is responsible for the collection of monies owed to 
the Resort from customers, members, and guests. Will be responsible for the billing, 
statements and managing any concerns guests or members may have with billing.
• Bachelor’s degree, 2+ years of experience in accounts receivable or a similar role.
• Profi ciency in accounting software (e.g., QuickBooks) and Microsoft Office Suite, 
particularly Excel. Prior Front Desk/Reservation Experience in hotel setting. Custom-
er Service is essential in this role. Strong attention to detail and organizational skills. 
Excellent communication and interpersonal skills. Ability to work independently and 
as part of a team.

 Salary range $40,000-$55,000 USD, paid semi-monthly.

Concierge -OPC primary duty is promote and communicate the value of vacation 
ownership/timeshare opportunities, converting approaches into qualifi ed tours.
This position assists guests with inquiries related to both on-premises and off-premis-
es attractions, facilities, services, and activities. Coordinates reservations and obtains 
tickets for outside activities, restaurants, transportation, and other guest needs. A 
minimum of one-year prior experience as Concierge, marketing concierge, OPC or 
in offsite sales or sales role. Must be able to work holidays, weekends, evenings, and 
ability to rotate to various locations. Must have effective communication skills and 
enjoy selling.   Hourly rate of $12.00 plus commission 

Income Audit/Payroll/HR Admin

Position responsible for Income Audit, Payroll and HR Administration.  Position is re-
sponsible for performing tasks related to each function.   Strong administrative skills 
necessary. 
Prior experience in income audit, payroll and human resources is preferred. Hospital-
ity experience preferred. Ability to work weekends and holidays as necessary. Work 
week is 45 hours. Must have reliable transportation, as will travel for payroll signing 
and various errands. Salary range $40,000-$55,000 USD, paid semi-monthly.

Food Runner

We’re seeking a dependable Food Runner to support servers and bartenders in de-
livering excellent guest service.  Responsibilities include but not limited to: Deliver 
food orders to guests; Maintain supplies, clean and reset tables, and assist with bev-
erages; Support bartenders: stock bar, prep garnishes, bus tables, and keep bar area 
clean.  Pre-set tables to restaurant standards; clear and reset as needed. Transport 
tableware to dishwashing area and maintain service stations. • Ability to lift 25 to 75lbs 
consistently• Must be able to walk up and down stairs carrying trays• Ability to work 
in a fast-paced environment. • Prior restaurant or hospitality experience preferred. 
US$9.00 per hour, plus gratuities.

For full job description please email recruitment@wyndhamcayman.com. All posi-
tions require fl exible scheduling including weekends, public holidays and overtime as 
necessary. Applicants must have reliable transportation to the East End. 

Senior Sales Associate 

Caymanian Times is seeking a highly motivated sales professional who will develop, 

work and maintain sales targets and schedule and up sell on quality goods.

Mandatory Requirements:

• The successful candidate must have a minimum of 3 years working in sales and 

service experience in selling Media and Newspaper Advertisements. 

• Must be computer literate and advanced in the use of MS Excel.  

• Must have excellent administrative and communication skills. 

• Must speak, read, write, and comprehend English fl uently.

• Must have the ability to drive.

• A current police record must be submitted.

Duties for the role are: 

• Develop, work and maintain Sales Targets. 

• Develop and implement in-house and product knowledge training for staff 

• Create weekly & monthly sales and customer reports.

• Be able to learn and sell variety of products.

A strong work ethic and a positive attitude will be required.  

Salary Range: CI$2,500 – CI$3,000. 

An attractive compensation and benefi ts package (including medical insurance, vaca-

tion, pension and a 10% commission) is being offered to the qualifi ed candidate.  All 

applications received will be reviewed and only candidates meeting the mandatory 

requirements will be contacted for interview.  

Applications should forward a detailed resume quoting reference

“Senior Sales Associate” to:

The Publisher

Caymanian Times

Email: ralph@caymaniantimes.ky

Caymanian

Carpenter / Mason

Jairam Building Contractor is accepting applications from Caymanians; including per-

sons with rights to work (through residency or marriage), for the position of Carpenter 

/ Mason.

A minimum of 5 years’ experience is required, in rough & fi nish carpentry and assem-

bly of heavy-duty Peri Formwork Systems. Applicants must have the ability to do lay-

out, work unsupervised and lead a small crew. Applicant must be able to handle large 

concrete pours and block installation on a regular basis. Individual must be reliable, 

punctual and able to work various hours as the projects dictate.

Salary will be in the range of CI$14.00 to $16.00 depending on skills and experience.

Deadline: Thursday 22nd January, 2026

Email Resume to hero.jairam@candw.ky

Or drop off a resume at our office. Located at 29 Godfrey Nixon Way, GT

Thompson Realty, Century 21 Cayman, has an opportunity for you to join a team that 
is passionate about real estate and delivers excellent customer service to its client as 
Assistant Property Manager.
As Assistant Property Manager, you are expected to manage daily administrative 
duties, including rental billing and collection, assessing and addressing any prob-
lems with units, managing the CRM system, advising the Managing Director of any 
concerns that need immediate attention. You will assist in showing units to potential 
tenants, be the liaison between tenants and property owners and be a problem solver.
Position requires you to work fl exible hours, including weekends, holidays and eve-
nings, have adaptability for short notice appointments, excellent organizational and 
communication skills, both verbal and written. Knowledge of property management 
principles and practices • A minimum of 4 years’ experience with lease administration 
and tenant relations • Ability to handle confi dential information and maintain profes-
sionalism • Attention to detail and ability to work independently • Profi ciency in prop-
erty management software and MS Office • Experience in the real estate industry is 
a plus • Bachelor’s degree in business administration, Real Estate, or related fi eld • 
Must have own vehicle- licensed and insured.• Minimum of 10 years’ Property Man-
agement experience.

Salary Range KYD$4,500-$5,500 monthly

Job closes January 24,2026. Must send resume along with three verifi able referenc-
es, police clearance to admin@c21cayman.com. Full job description available at time 
of interview.

Caymanian

2 PUBLICATIONS 
PER WEEK

No Subscription required 
info@caymaniantimes.ky / 9162000

Print & Online

ctimes.ky
@caymaniantimes.ky
CaymanianTimes

YOUR COMMUNITY NEWSPAPER
FAIR & BALANCED REPORTING
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UTILITY REGULATION AND COMPETITION OFFICE
Applications are invited for the following post:

Regulatory Counsel

Ref: OF12/25          Salary Range: KYD$143,268.00 - $166,176.00

The Regulatory Counsel serves as the Office’s principal legal adviser, providing decisive and authoritative counsel to the Chief Executive 
Officer, Board, and executive and senior management across all regulated sectors including electricity/energy, fuels, water, and ICT. This ex-
ecutive leadership role combines strategic legal guidance with active legal practice, focused primarily on regulatory law and its application to 
multi-sector utility oversight.

While the Director of Economics & Regulatory Affairs handles economic policy and compliance functions, the Regulatory Counsel leads all legal 
matters impacting the Office, including regulatory and administrative law, litigation, statutory interpretation, corporate governance, and contrac-
tual issues. The post-holder is expected to draft legal opinions, prepare determinations, and manage complex disputes, while also advising on 
legislative reform, regulatory risk, and governance matters. 
The Regulatory Counsel will manage and mentor the Associate Regulatory Counsel and foster a culture of excellence, integrity, and continuous 
development within the Office’s legal function.

Principal Accountabilities

Legal Advisory
• Serve as the chief legal adviser to the Chief Executive Officer, Board of Directors, and senior management on all legal matters affecting the 
Office’s regulated sectors.
• Provide authoritative, timely, and practical legal opinions on regulatory, administrative, corporate governance, contractual, and compliance 
issues.
• Interpret and advise on the application of the Utility Regulation and Competition (URC) Act, ICT Act, and all other relevant sector-specifi c 
legislation.
• Advise the Board and executive management to ensure proper understanding and discharge of statutory duties, regulatory obligations, and 
governance requirements.
• Monitor and advise on legal risks, regulatory developments, and emerging issues to support the Office’s decision-making and risk mitigation.

Regulatory & Policy Development 
• Lead and oversee the drafting, review, and legal vetting of primary and secondary legislation, regulatory instruments, policies, determinations, 
enforcement notices, and public consultation documents.
• Ensure legal integrity, procedural fairness, and enforceability of regulatory measures in alignment with legislative mandates and best admin-
istrative law practices.
• Collaborate with policy, economic, and sectoral experts to embed legal perspectives effectively within regulatory frameworks and reforms.
• Manage the legal review of consultation processes, ensuring compliance with principles of natural justice and stakeholder engagement ob-
ligations.

Litigation & Dispute Management
• Manage all aspects of litigation and dispute resolution involving the Office, including strategy development, drafting pleadings, overseeing 
external counsel, and courtroom representation as required.
• Provide leadership in negotiating settlements, alternative dispute resolutions, and regulatory enforcement hearings to protect the Office’s 
statutory interests.
• Develop robust legal responses and defence strategies to challenges against regulatory decisions or mandates.
• Maintain oversight of ongoing legal cases to ensure timely progress and effective resource allocation.
• Support sector teams and the Board by assisting in the drafting and fi nalisation of draft and fi nal determinations.
• Draft enforcement notices

Regulatory & Policy Development
• Lead and oversee the drafting, review, and legal vetting of primary and secondary legislation, regulatory instruments, policies, determinations, 
enforcement notices, and public consultation documents.
• Ensure legal integrity, procedural fairness, and enforceability of regulatory measures in alignment with legislative mandates and best admin-
istrative law practices.
• Collaborate with policy, economic, and sectoral experts to embed legal perspectives effectively within regulatory frameworks and reforms.
• Manage the legal review of consultation processes, ensuring compliance with principles of natural justice and stakeholder engagement ob-
ligations.

Leadership & Management
• Build and sustain legal capacity within the Office by identifying training needs, delivering development programs, and encouraging knowledge 
sharing.
• Promote adherence to best practices in corporate governance, transparency, ethical standards, and compliance within the legal team and the 
wider organisation.
• Coordinate cross-functional collaboration to integrate legal considerations seamlessly across operational, policy, and regulatory functions.

Stakeholder Engagement
• Serve as the Office’s legal liaison with government entities, external counsel, licensees, and international regulatory bodies on complex legal 
and regulatory matters.
• Represent URCO at regional and international forums, conferences, and working groups to infl uence and contribute to regulatory policy de-
velopment and best practice exchanges.
• Contribute to public communication regarding legal and regulatory issues, ensuring clarity and consistency.

Qualifications & Experience

• Bachelor of Laws (LLB) with a professional legal qualifi cation; eligible to practise as an attorney-at-law in the Cayman Islands or a comparable 
common law jurisdiction.
• Minimum of twelve years’ post-qualifi cation experience, including substantial experience in utility regulation and competition law across en-
ergy, fuels, water, and ICT sectors.
• At least fi ve years in a leadership or supervisory role within a legal, regulatory, or administrative environment.
• At least fi ve years’ demonstrated experience leading litigation, particularly in regulatory, administrative, or public law proceedings.
• Proven experience providing high-level legal advice to executives, regulatory authorities, or government bodies in complex multi-sector contexts.
• Demonstrated expertise in legislative drafting, regulatory determinations, and dispute resolution.
• Strong familiarity with international regulatory frameworks, standards, and best practices.
• Experience in administrative law, competition law, and regulatory compliance is required.

Benefits
• 25 days’ vacation per annum
• Non-contributory health and pension

Application process

To be considered for this position, applicants must submit all the following:
• Cover letter
• Curriculum Vitae (CV)
• Completed OfReg application form
• Two professional references

The detailed job description, and the OfReg application form are available online at: www.ofreg.ky/job-opportunities
Please note: Incomplete applications will not be considered.
Preference will be given to suitably qualifi ed and experienced Caymanians.

Application Closing Date: January 31st, 2026

ELITE PREMIER SECURITY LTD

Applications are invited for the position 
of SECURITY GUARD

Must have a minimum of 5 years’ ex-
perience with current Security Guard 
Licence issued by Cayman Islands 
Government.

The successful candidate will be re-
quired to work a minimum of 45 hours 
per week including evenings, week-
ends, and public holidays.

Salary paid at $8.75 per hour as well 
as Health Insurance and Pension pro-
vided in accordance with Employment 
Law.

Only applications from Caymanians, 
Status Holders, and Legal Residents 
will be accepted at this time.

Email resume to susan@elite.ky
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS

CAYMANIAN TIMES    Wednesday 11 October, 2017 Issue 129 PAGE 15CLASSIFIEDS CAYMANIAN TIMES   Wednesday 27 September, 2017 Issue No 123

Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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CAYMANIAN PARTICIPATION SOUGHT

Caymanian participation is sought for an investor to invest CI$ 12,000,000.00 (ap-

prox.) for 60% of the issued shares in a resident company which is applying for a 

Local Companies (Control) Act Licence (while holding an existing licence from 11 

February 2014 to 11 February 2026) for the owning of property, consisting of rental 

units in Foster Bay Villas and 5 strata lots in Block 5B, Parcel 257 (Topaz Villas); the 

rentals are done through a Caymanian owned and controlled local company.

Expressions of interest are invited from Caymanian individuals or entities on or before 

21 January 2025.

Interested parties should provide evidence of sufficient fi nancial ability to be able to 

purchase the percentage of shares above, supported by a letter from a fi nancial insti-

tution within the Cayman Islands evidencing that fact.

Any Caymanian interested in making the fi nancial investment  required should apply 

to c/o KSG Attorneys, One Capital Place, 136 Shedden Rd., George Town, Grand 

Cayman, KY1-1107, Cayman Islands; to the attention of Paul Simon or send an email 

to paul.simon@boddens.ky and paulsimon@ksglaw.ky

A copy of any Caymanian interest should also be sent to the Trade and Business 

Licensing Board c/o The Department of Commerce and Investment, Government Ad-

ministration Building, 133 Elgin Avenue, Suite 126, Grand Cayman, Cayman Islands 

or sent via email to info@dci.gov.ky.

In the absence of any Caymanian parties interested and able to participate, an ap-

plication will be made to the Department of Commerce and Investment/Trade and 

Business Licensing Board for the appropriate licenses.

N O T I C E S

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005 Re-
vision), and acting upon recommendation by the National Roads Authority, it is hereby declared 
that:

1. It is the intention of the National Roads Authority and in the public interest to gazette a new 
public road and to open an access road as described hereunder:

REGISTRATION SECTION:   George Town Central

REGISTRATION BLOCK:   14C

BOUNDARY PLAN:   BP 701

PORTIONS OF LAND NEEDED: The proposed roadwork is defi ned by boundaries outlined 
in green on BP 701 and listed in the Schedule below.

2. Boundary Plan Number 701 may be inspected at the offices of The National Roads Authority, 
370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, both of 
George Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or on-
line at www.caymanlandinfo.ky under ‘Road Schemes’.

SCHEDULE

Block Parcel Approximate Area loss in acres

14C 307 0.067

Made in Cabinet this 3rd day of December 2025
Clerk of Cabinet

500

400

300

300

225

200

105

75

25

1200

900

700

700

400

350

200

200

100

10 x 13.5

10 x 8.37 or 6.6 x 13.5

10 x 6.67

4.9 x 13.5

4.9 x 8.37

4.9 x 6.67

4.9 x 3.25 or 3.22 x 4.96

4.9 x 3.25 or 3.22 x 4.96

4.9 x 1.55 or 2.38 x 3.25

Newspaper Advertisement Full page

Newspaper Advertisement 2/3 page

Newspaper Advertisement 1/2 page (horizontal)

Newspaper Advertisement 1/2 page (Vertical)

Newspaper Advertisement 1/3 page

Newspaper Advertisement 1/4 page

Newspaper Advertisement 1/5 page

Newspaper Advertisement 1/8 page

Newspaper Advertisement 1/16 page (Mini)

Description CI$ Size (inches) W x H Maximum # of words

Newspaper
Job Advertising Rates
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