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The Ministry of Youth, Sports, Culture 
and Heritage has announced a landmark 
moment in the evolution of Cayman Car-
nival. After eight years of operating in-
dependently, the two major carnival 
organizations—Batabano and CayMas—
have formally unified their carnival road 
marches and will move forward together 

under the banner of One Carnival.
This historic reunification is the result 

of several months of constructive dialogue 
and negotiations, supported by input 
from multiple government departments 
and agencies. Through this collaborative 
process, Saturday, 23 May 2026, has been 
officially confirmed as the date for the 

2026 Carnival Road March. The unified 
approach will also allow for one coordi-
nated road closure, significantly reducing 
disruption to the public while delivering 
a seamless and enhanced carnival experi-
ence.

SEE CAYMAN’S CLASS, PAGE 4

One Celebration.      
One Road. One Day. 

One Carnival!
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Caymanian

Several Caymanians whose vision, 
dedication and leadership have shaped 
the physical development and growth 
of the Cayman Islands will receive na-
tional recognition awards at the Nation-
al Heroes Day ceremony, to be held on 
Monday, 26 January, 8:30 a.m. at Heroes 
Square, George Town in Grand Cayman.  

This year’s theme, “Honouring a Na-
tion Built: The Power of Physical Infra-

structure” will recognise individuals 
and organisations whose work in devel-
oping the Islands’ physical infrastruc-
ture, including roads, ports, airports, 
utilities and public buildings has had 
a lasting, transformative impact on the 
nation’s growth, economic activity, so-
cial development and quality of life.

Her Excellency Governor Jane Owen, 
Premier Honourable André Ebanks, 

Members of Cabinet, Parliamentarians, 
other senior government officials and 
uniformed groups will be in attendance 
at the event. Members of the public who 
are also invited to attend the ceremony 
are asked to be seated no later than 8:15 
a.m. in advance of the parade. Given the 
formality of the occasion, they are also 
encouraged to wear appropriate formal 
attire, including closed footwear and 
clothing that covers the shoulders. At-
tendees are reminded not to cross the 
square or parade area during the cere-
mony.

A celebratory event for the awardees, 
families and the general public will be 
hosted by the Ministry of Youth, Sports, 
Culture and Heritage in the evening on 
Cardinall Avenue, starting at 4:00 p.m. 

It will feature a vibrant programme 
with several local cultural groups and 
live performances, kids ‘corner, fire-
works, drone show and a variety of lo-
cal cuisine for purchase. 

Awards presented to Caymanians as 
part of the National Heroes Day cere-
mony was officially changed to national 
recognition awards last year. The name 
change aims to distinguish award recip-
ients from those individuals bestowed 
with the title of national hero.

For further information on National 
Heroes Day 2026, persons are encour-
aged to visit https://gov.ky/events/
national-heroes-day. Specific questions 
concerning the ceremony can be direct-
ed to Cayman Islands Government Pro-
tocol Office at protocol@gov.ky.

Caymanians to Receive Awards at 
Heroes Day
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Le Classique 
Kicks Off 2026 

with “Step Like a 
Hero” Shoe Sale

George Town, Cayman Islands — Le 
Classique Shoe and Leather Boutique is 
stepping boldly into the new year with its 
very first major event of 2026: the Step 
Like a Hero Shoe Sale.

This Friday, January 23rd, and Saturday, 
January 24th, customers will enjoy 10%, 
20%, and 40% discounts across the bou-
tique’s entire shoe collection. From time-
less leather classics to bold ready to wear 
and up to the minute styles, the sale cel-
ebrates Cayman’s heroes while giving the 
community a chance to stride into the year 
with confidence and flair.

Donna Myrie-Stephen, says the event is 
more than just a sale—it’s a cultural cele-
bration. “Heroes Day reminds us of the re-
silience and vision of Caymanians past and 
present. With this sale, we invite everyone 
to step like a hero—strong, stylish, and 
proud of their identity.”

Among the Heroes past on is Annie 
Huldah Bodden, the first female member of 

Parliament in the Cayman Islands, remem-
bered for her trailblazing leadership and 
advocacy. Also celebrated is James Mano-
ah “Jim” Bodden, a visionary statesman 
and National Hero whose contributions to 
Cayman’s political and social development 
left a lasting legacy. Their stories embody 
the courage and determination that con-
tinue to inspire generations as well as con-
tinue to shape Cayman’s identity.

The boutique, a fixture in George Town 
since 1983, has long been known for blend-
ing fashion with storytelling. This weekend’s 
event continues that tradition, offering not 
only unbeatable deals but also a festive at-
mosphere to mark the start of a beautiful 
year ahead with limitless possibilities.

Shoppers are encouraged to arrive early 
to secure the best selections, as sizes and 
styles are expected to move quickly.

Le Classique Shoe and Leather boutique, 
located in the Strand Shopping Complex. 
Open 11 am to 7 pm
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CIBC Caribbean announces new Senior 
Director, Head of Corporate Banking 

Former Barbados Head of Country to take up new post from 
February 1, 2026

CIBC Caribbean has announced the 
appointment of Mr. Kemar Polius, to the 
position of Senior Director, Head of Cor-
porate Banking and Sustainable Finance 
from February 1, 2026.

This follows the retirement of Mrs. Gil-
lian Charles-Gollop, who previously led 
the bank’s business in that area, at the end 
of January.

The announcement was made by the 
bank’s Chief Executive Officer, Mark St. Hill 
who hailed the appointment of Mr. Polius, 
a seasoned corporate banker, while also 
praising Charles-Gollop who retires after 
34 years with the bank for her “dedicated 
service to CIBC Caribbean and her unwa-
vering commitment to both clients and 
team engagement within the Corporate 
Banking segment across the region.”

Mr. Polius is currently serving as Head of 
Country for the bank’s Barbados business 
where he oversees the bank’s national op-

erations including financial performance, 
regulatory relations, market positioning, 
and strategic leadership across the Bar-
bados business lines such as Corporate 
Banking, International Corporate Bank-
ing, Personal Banking, and Wealth Man-
agement.

A Chartered Financial Analyst, he has 
also served in the Cayman Islands in the 
role of Senior Credit Manager leading the 
Cayman team of corporate credit special-
ists. He was later appointed Director of 
Corporate Banking, The Bahamas & TCI, 
where he remained in that capacity prior 
to assuming the role of Head of Country in 
Barbados.

Mr. Polius graduated top of his class 
with an MSc in Finance with Distinction 
from Warwick Business School and also 
holds a BSc in Banking and Finance with 
First Class Honours from the University of 
the West Indies. 

“We are pleased to welcome Kemar to 
his new role which brings him back to 
Corporate Banking. He is a familiar face 
to many of our corporate clients, and we 
look forward to his leadership of this 
segment which we know will redound to 
the benefit of our clients and the talent-
ed team that he will lead.” Pim van der 
Burg, the bank’s Chief Commercial Of-
ficer said.

“The seamless transfer from Gillian to 
Kemar is testament to the wealth of tal-
ent we have at our bank which ensures an 
uninterrupted superior client experience,” 
he added.

Commenting on his new role Mr. Polius 
said: “It is an honor to step into this role 
and continue to contribute to our compa-
ny’s success. I am looking forward to serv-
ing our clients and working alongside my 
team to deliver exceptional results for our 
bank.”

Hon. Isaac Rankine, Minister of Youth, 
Sports, Culture and Heritage, expressed 
sincere appreciation to all stakeholders 
who contributed to this achievement. He 
extended special thanks to the Depart-
ment of Tourism for its guidance on date 
selection and to the Royal Cayman Islands 
Police Service for its consultation in iden-
tifying the most appropriate route to en-
sure public safety and minimal interrup-
tion.

One Carnival road march will be a cor-
nerstone event of Heritage Month, which 
will once again feature Emancipation Day, 
Art Week, and 345 Day celebrations. In 
addition, the Ministry will introduce free 
cultural workshops and a speaker series 
throughout the month, aimed at strength-
ening cultural awareness, education, and 
community engagement during the ex-
tended celebrations.

Ms. Donna Myrie of Batabano welcomed 
the announcement, noting:

“For years, our community has dreamed 
of seeing Carnival celebrated under one 
umbrella. Now with the full support of the 
Ministry of Culture, and the launch of Her-
itage Month in May, that dream is finally 
coming through. This is a moment of pride 
and joy for our community, our sponsors, 
and our masqueraders—where culture 
takes centre stage and we celebrate the 
traditions that unite us all.”

Ms. Myrie further added that Carnival 
has always had its roots under the Bat-
abano umbrella.

“Over time, the celebration evolved in 
different directions, and today marks a 
meaningful return—bringing all mas-

queraders and bands back together once 
again.”

Mr. Jermaine Sharpe of CayMas also wel-
comed the reunification:

“On behalf of CayMas, we would like 
to thank Minister Rankine and his Min-
istry for creating a space where both 
entities can now function together for 
the benefit of the carnival product and 
the people of the Cayman Islands. This 

unification aligns with the cultural 
significance of the season and reflects 
valuable input from other government 
stakeholders.

This is something the public has been 
asking for and something we have been 
working toward for many years. As we 
move forward under one banner, we re-
main committed to delivering a better car-
nival experience for spectators, partners, 

bands, and participants alike.
We hope that all entities will continue 

to move forward together with us for the 
greater good of our islands and our visi-
tors.”

The Ministry of Youth, Sports, Culture 
and Heritage looks ahead with optimism 
to this new chapter for Cayman Carnival—
one defined by unity, cultural pride, and a 
shared national vision.

CONTINUED FROM Page 1

XX Kemar Polius

One Celebration. One Road.     
One Day. One Carnival!
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Q4 Stats Show Cayman’s Captive Insurance 
Sector Ending 2025 with Sustained Growth
The Insurance Managers Associa-

tion of Cayman (IMAC) has reported 
another strong overall performance 
in Cayman’s captive insurance indus-
try for 2025, following the release of 
the Q4 2025 licensing statistics by the 
Cayman Islands Monetary Authority 
(CIMA).

For Q4 2025, CIMA issued 10 new 
international insurer licenses, com-
prising of three B(i)s, four B(iii)s, one 
Class C and two Class D. This brings the 
total number of new international in-
surer licenses issued in 2025 to 42 for 
a second year in a row – continuing the 
record-high licensing trend within the 
past decade.

As of year-end 2025, Cayman is now 

home to 720 Class B, C, and D insur-
ance companies, writing $51 billion in 
premiums and holding $176 billion in 
total assets – representing a 24% and 
15% increase respectively compared 
to 2024. This growth in new licenses 
throughout 2025 shows sustained mar-
ket confidence, with strong activity an-
ticipated to continue in 2026. 

IMAC Chair James Trundle said, “Cay-
man’s continued growth reflects the 
jurisdiction’s robust regulatory frame-
work, business friendly environment 
and depth of professional expertise. 
The collaborative and pragmatic ap-
proach taken by CIMA has been instru-
mental in supporting this momentum, 
and we are grateful for their ongoing 

engagement and responsiveness within 
the industry.”

Other 2025 statistics show that tra-
ditional single-parent captives licensed 
as Class B(i), spanning a wide range of 
industries, recorded a growth of 19 new 
licenses. Third-party writers licensed 
as B(iii) also saw an increase of 19 new 
licenses, which includes some reinsur-
ance entities. Class C fully collateral-
ised transactions added 2 new licenses, 
while 2 open market reinsures licensed 
as class D was also formed. The growth 
in reinsurance entities is expected to 
carry into 2026 and will be highlight-
ed at the CIRCA ReConnect conference 
from April 16-17, 2026 at The Ritz-Carl-
ton, Grand Cayman.XX James Trundle - IMAC Chair

JN Money, DHL Express Partner to Launch 
First DHL Premier Branch in Cayman

JN Money has partnered 
with DHL Express to launch 
the first DHL Premier Branch 
in the Cayman Islands at its 
Eastern Avenue location, 
marking a significant mile-
stone in the territory’s finan-
cial and logistics landscape.

This strategic partnership 
brings together JN Money’s 
trusted financial services 
network with DHL Express’ 
world-class international 
shipping expertise to deliver a 
seamless, premium experience 
for customers who require 
fast, reliable global connectiv-
ity. The initiative represents 
a major step forward particu-
larly for businesses, entrepre-
neurs and individuals who 
seek greater access to efficient 
cross-border trade, e-com-
merce and personal shipping 
solutions.

By introducing DHL’s pre-
mier model to the Cayman 
market through JN Money, the 
partnership strengthens the 
country’s position as a globally 
connected financial and com-
mercial hub and creates a one-
stop location where customers 
can access two distinct servic-
es, remitting funds through JN 
Money Services and shipping packages 
through DHL. Both entities continue to op-
erate independently under the same roof.

Customers can access the full suite 
of DHL Express services at the Premier 
Branch at JN Money Eastern Avenue, in-
cluding outbound and import shipping, 
luggage shipping and a range of sustaina-
ble shipping options.

“It’s about ensuring that people in Cay-
man, including our own customers, have 
convenient access to the services they 
need,” shared Horace Hines, general man-
ager for JN Money Services (JNMS), which 
owns and operates JN Money worldwide, 

and managing director for JNMS Cayman. 
He added that the arrangement allows 

JN Money to complement its tradition-
al financial offerings, while highlighting 
that it’s also in response to increased 
cross-border activity and rising demand 
for faster and more reliable money and 
shipping services from Caymanians and 
expats.

Sanya Wallace, assistant general manag-
er of the JNMS Group and interim country 
manager, JNMS Cayman, added that the 
partnership underscores JN Money’s com-
mitment to innovation, customer-centric 
solutions and strengthening integrated fi-

nancial and logistics services in the region. 
“By partnering with DHL, we’re making 

it easier for people to access secure, effi-
cient and internationally connected ser-
vices. This is a big deal,” she said. 

The launch further reinforces DHL Ex-
press’s ongoing investment in expand-
ing premium international and domestic 
shipping services across the Caribbean, 
building on the opening of its Premier Re-
tail Partner ServicePoint in Barbados in 
October 2025. 

Worldwide, DHL operates in more than 
220 countries and territories, with special-
ized solutions for key industries, including 

technology, life sciences and healthcare, 
engineering, manufacturing and energy, 
automotive and retail. 

“The launch of the Premier Partner in 
Cayman marks another significant mile-
stone in our Caribbean footprint expan-
sion strategy and this partnership with 
JN Money was the right move,” said Chris-
tian Joseph, country manager for DHL Ex-
press Cayman Islands. “People are moving 
goods and personal items more than ever 
before and this initiative strengthens our 
ability to meet that growing demand lo-
cally, while reinforcing our commitment to 
regional growth and customer proximity.” 

XX DHL Premier Branch Cayman Islands XXMariza Posas De Jackson -DHL Representative

Caymanian Times  |  Friday, January 23, 2026  |  Issue No 1156 5CT Business



LifeLine Launches PulsePoint AED App to Map 
Every Rescue-Ready De�ibrillator on Island

A local nonprofit is helping 
Cayman take a major step for-
ward in public safety — one de-

fibrillator at a time.
LifeLine, the volunteer-run 

organization behind the island’s 

rescue-ready movement, has 
launched the PulsePoint AED app 
to help the public locate every 

accessible and fully 
functional defibrillator 
across the islands.

The free app, now 
available on the Apple 
App Store and Google 
Play, displays a live 
map of rescue-ready 
AEDs that have been 
inspected and verified 
by LifeLine’s volun-
teer network. Users 
can also submit new 
AED locations for ver-
ification through the 
app.

“The PulsePoint AED 
app makes lifesaving 
information instantly 
accessible,” said Chris-
tina Kish, Director of 
LifeLine. “Every min-
ute matters in a cardi-
ac emergency, and now 
anyone in Cayman can 
quickly see where the 
nearest rescue-ready 
AED is located.”

The app is easy to 
find — look for the yel-
low icon with a white 

heart and lightning bolt labe-
led “PulsePoint AED” in the App 
Store or Google Play. It’s free to 

download and available to every-
one.

Founded by a small group 
of community members, Life-
Line has grown into a national 
network of volunteers who in-
spect, track, and maintain AEDs 
across Cayman. The charity also 
advocates for AED placement 
in public spaces, provides CPR 
awareness education, and works 
closely with local businesses, 
government agencies, and 911 
to ensure the island is prepared 
to respond quickly in a cardiac 
emergency.

Each AED listed in the app has 
been checked for expired pads or 
batteries and verified as accessi-
ble to the public — meaning that 
when someone needs help, it’s 
ready to save a life.

LifeLine is always looking for 
more volunteers to join its Life-
Force network — local residents 
who help inspect AEDs and keep 
them rescue-ready. Volunteering 
requires just a few hours each 
month and can make a life-saving 
difference in your community.

To learn more or to volunteer, 
visit www.lifeline.ky  or follow 
@lifelinecayman on Instagram 
and Facebook.
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Jamaica Launches First Ever Multidimensional Poverty 
Index with Support from the Caribbean Development Bank

BVI AND USVI ‘AT SEA’ OVER YACHT CHARTER FEES

The Caribbean Development Bank (CDB 
/ the Bank) in collaboration with the Plan-
ning Institute of Jamaica (PIOJ) and the 
Oxford Poverty and Human Development 
Initiative (OPHI), officially launched the 
country’s first ever Multidimensional Pov-
erty Index (MPI) - a landmark tool that 
will transform how poverty is measured, 
understood, and addressed across the is-
land.

The MPI provides a comprehensive 
picture of poverty by capturing not only 
what households earn and consume but 
also what they lack across dimensions 
including health, education, housing, ac-
cess to services, employment security, 
and overall wellbeing. It complements 
traditional monetary poverty assessments 
and strengthens Jamaica’s ability to im-
plement targeted, evidencebased social 
and economic policies aligned with Vision 
2030 Jamaica and the Sustainable Devel-
opment Goals.

Development of the MPI was made pos-
sible through grant financing from CDB’s 
Special Fund Resources (SFR) and tech-
nical support from the Bank’s Enhanced 
Country Poverty Assessment (eCPA) Pro-
gramme. The process drew on extensive 
collaboration among national stakehold-
ers, technical experts, and development 

partners. Through this initiative,  Jamaica 
is positioned as a regional leader in adopt-
ing multidimensional approaches to pov-
erty reduction.

Mr. Elbert Ellis, Portfolio Manager, 
Social Sector Division, CDB, emphasised 
the significance of the moment stating, 
“Today’s launch is an important step for-
ward in how Jamaica prepares interven-
tions to address poverty. The Multidimen-
sional Poverty Index offers a more holistic, 

inclusive framework for understanding 
interconnected deprivations, transforming 
poverty data into actionable intelligence.” 
He noted that the MPI will also enhance 
the country’s capacity to design gender-
responsive policies, as the tool enables 
sexdisaggregated analysis and highlights 
the different ways women, men, girls, and 
boys experience poverty.

Mr. Ellis also commended Jamaica for 
its strong leadership and stakeholder en-

gagement throughout the process and 
added that the MPI, “stands as a strong 
example of how CDB’s eCPA translates into 
countryowned, policyrelevant outcomes.”

Dr. Wayne Henry, Director General, 
PIOJ, also underscored the importance of 
the MPI and the value it brings to Jamaica’s 
development planning explaining, “From 
inadequate housing and sanitation to be-
ing unemployed or excluded from school, 
the Multidimensional Poverty Index cap-
tures these challenges and helps us to make 
better policy and programme decisions to 
eradicate them. It enhances our toolkit for 
planning and sharpens our ability to track 
development progress.”

The launch comes as Jamaica continues 
to strengthen resilience in the wake of re-
cent climate related shocks, including the 
impacts of Hurricane Melissa. The MPI 
will play a critical role in ensuring that re-
covery and reconstruction efforts respond 
effectively to the needs of vulnerable pop-
ulations.

The Caribbean Development Bank re-
affirmed its commitment to supporting 
Jamaica as it integrates the MPI into na-
tional policymaking and strengthens its 
social protection, human capital devel-
opment, and climate resilience frame-
works.

By Staff Writer

An international diplo-
matic row between the Brit-
ish and the United States 
Virgin Islands has been es-
calated all the way up to the 
US White House and State 
Department.

At issue is a new fee 
structure imposed by the 
British Virgin Islands for 
foreign-registered charter 
vessels using its pictur-
esque Sir Francis Drake 
Channel.

The expanse of sea lo-
cated within the territorial 
boundaries of the BVI is a 
popular sailing area in the 
territory’s archipelago.

The BVI government last 
year dramatically increased 
the fees from US$800 to 
US$24,000 per vessel for 
annual multi-night char-
ter licences, with day trip 
fees rising from US$200 to 
US$8,500.

Additional customs and other 
related fees may incur an addi-
tional cost of $US1,000 or more.

The resulting uproar by main-
ly charter operators in the neigh-
bouring United States Virgin Is-
lands forced a series of meetings 
between the local BVI and USVI 
governments.

No consensus was reached.
BVI Premier Dr Natalio Wheat-

ley has defended his administra-

tion’s decision to hike the fees. 
He told a sitting of the BVI House 
of Assembly that the decision to 
increase the fees, which have not 
been changed for decades, was 
based on a core principle.

“The government of the (Brit-
ish)Virgin Islands has both the 
right and responsibility to stew-
ard its natural resources in a 
manner that secures its territo-
ry’s long-term economic future,” 
he affirmed.

The BVI government has also 
made the assertion that, unlike 
its USVI neighbours which get 
standard specific funding sup-
port as a United States territory, 
it does not have that facility as a 
British Overseas Territory.

However, efforts to arrive at a 
mutually acceptable fee struc-
ture have so far proven futile, 
and last December the Governor 
of the USVI, Albert A. Bryan Jr., 
referred the issue to Washington.

In a letter addressed to US 
President Donald Trump and 
Secretary of State Marco Rubio, 
he complained of what he de-
scribed as  “economic exclusion” 
by his neighbours.

The yacht charter business 
in the waters of the British and 
United States Virgin Islands, 
especially the BVI’s Sir Francis 
Drake Channel, is a major reve-
nue earner for both territories.

The USVI government esti-

mates that the BVI action 
has already cost their 
territory over US$14 
million in lost revenue 
since it came into effect 
last year, with the knock-
on effect on jobs and the 
wider economy.

As this is essentially 
a foreign affairs issue, 
despite the close geo-
graphical proximity and 
longstanding family and 
friendship ties between 
the two sets of islands, if 
the matter cannot be re-
solved locally, it requires 
the intervention of their 
respective administra-
tive powers (the British 
and the United States 
governments).

BVI Premier Wheatley 
has doubled down on 
his position on the basis 
that his government has 
already made enough 
concessions.

“This administration 
is firmly committed to ensuring 
that it is governed responsibly, 
sustainably and in the best inter-
est of the people of these Virgin 
Islands,” he said in the BVI House 
of Assembly.

The vexing issue has already 
seen calls from the USVI Cham-
ber of Commerce and charter 
industry representatives for the 
BVI to be slapped with reciprocal 
fees and even a counter-tariff.
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Third World icon Coore 
was globally respected

Legendary Jamaican musician Stephen 
‘Cat’ Coore is being mourned after passing 
away suddenly on Sunday. 

Coore, 69, had for more than 50 years, 
been guitarist and cellist for iconic reggae 
band Third World. He played in the Cayman 
Islands several times. 

Coore was a founding member and mu-
sical director of Third World, whose pio-

neering fusion of reggae, soul, funk, pop, 
and rock helped shape the reggae-fusion 
sound and propel Jamaican music globally. 
Under his musical leadership, Third World 
achieved international acclaim with endur-
ing classics such as ‘Now That We’ve Found 
Love’, ‘96 Degrees in the Shade’, and ‘Try 
Jah Love’, becoming one of Jamaica’s long-
est-running and most successful bands.

Dominica announces gospel
festival to boost economy 

Dominica has launched its National 
Gospel Festival, ‘Glory in Paradise’ with 
the inaugural event next month. 

The festival is on February 28 at 
Windsor Park Sports Stadium in Rose-
au. It will feature international, region-
al and local gospel artists, welcoming 
residents, visitors and members of the 
diaspora. 

Minister for Tourism Denise Charles 
Pemberton said the festival’s objec-
tives are to align with the government’s 
broader approach to national develop-

ment and events programming, focusing 
on unity, reflection, and socio-economic 
growth.

The festival’s musical line-up will in-
clude DJ Alfie, J-Cro (Calvin Deravariere), 
Champion in God, and several choirs and 
ensembles.

Regional gospel artists include Car-
lene Davis of Jamaica and Trinidad’s 
Positive and Blessed Messenger.

International gospel artistes sched-
uled to perform are Nigeria’s Sinach and 
Ada Ehi and American Travis Greene.

US: Grenada has safety issues

Americans visiting Grenada are being 
warned by the United States Department 
travel advisory to beware. 

It has raised its safety category from 
Level 1 to 2 because of concerns that the 
island’s crime level is now dangerous.  

The advisory was issued on January 5, 
urging Americans to exercise increased 

caution when visiting the island over its 
increased crime. The updated advisory 
warns that violent crime can occur any-
where on the Spice Island, with American 
citizens having been victims of armed rob-
bery, assault, burglary, and rape. Accord-
ing to the State Department’s advisory: 
“In some cases, American citizens have 

been killed. Police response times are not 
as fast as one may expect in the United 
States. Do not answer your door at your 
hotel or residence unless you know who it 
is.” Officials also warn travellers to avoid 
physically resisting any robbery attempt.

This is despite Grenada recently being 
recognised as one of the Caribbean’s saf-

est destinations. The capital, St George’s is 
particularly popular. Around 16.8 million 
Americans visited the Caribbean in 2024.

The Level 2 advisory places Grenada in 
the “exercise increased caution” category, 
the second tier in the State Department’s 
four-level system. The State Department 
advises travellers to keep a low profile, 
stay alert to their surroundings, and be 
cautious when walking or driving at night.

Grenada Tourism Authority CEO Sta-
cey Liburd told USA TODAY: “Grenada 
remains open, safe and fully operational 
for travellers. Grenada has long been rec-
ognised as one of the most peaceful and 
welcoming destinations in the Caribbean, 
with a strong record of visitor safety, and 
we continue to welcome visitors without 
interruption.” Liburd noted the State De-
partment’s advisory was precautionary 
and not a response to a specific incident 
or change in conditions.

The Grenadian government released 
a statement on social media emphasis-
ing the country’s “strong record of public 
safety, social stability, and effective law 
enforcement”, adding: “Grenada has long 
been home to a significant and vibrant 
population of United States citizens, many 
of whom live, work, study, and invest in 
our tri-island state. Additionally, hundreds 
of thousands of visitors travel to Grenada 
annually, enjoying our renowned hospital-
ity, rich culture, and world-class tourism 
offerings.”

XX Carlene Davis will sing at Dominica’s gospel event

XX St George’s is hugely popular for Americans 

XX Stephen ‘Cat’ Coore performed in Cayman 
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TOTAL SHIPS – 12
TOTAL PASSENGERS – 37,264

Monday Tuesday Wednesday Thursday

26 27 28 29

Carnival Paradise Norwegian Star Celebrity Apex Celebrity Eclipse

Carnival Legend Disney Treasure Rotterdam Norwegian Prima

Freedom of the Seas Margaritaville at Sea Islander MSC Divina

Resilient Lady

Total Passengers Total Passengers Total Passengers Total Passengers

5,314 10,106 11,692 10,152

C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  J A N U A R Y  2 6 - 2 9
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Cayman Islands referee panel grows 
as 2 officials earn FIFA appointments

The Cayman Islands has expanded its 
presence on the international football 
stage following FIFA’s release of its 2026 
International Referees List, with two new 
assistant referees added and a total of 
eight Cayman Islands-based officials now 
holding FIFA appointments.

It marks the most referees Cayman has 
had on the FIFA list at one time.

Kevon Harris and Anny Arriaga Zuniga 
have been appointed as FIFA assistant ref-
erees, increasing Cayman’s representation 
on the global list for the upcoming cycle. 
Both joined the Cayman Islands Referee 

Association in 2023 and will now be eligi-
ble for selection to FIFA-sanctioned inter-
national matches.

Their inclusion brings Cayman’s total 
number of FIFA-listed officials to eight, as 
they join Benjamin Whitty, Kedeen Foster, 
Michael Akangou, Jonathon Hughes, Dwight 
Cummings and DeeAnn Foster, all of whom 
retained their FIFA badges for 2026.

“It’s an absolute pleasure to have been 
selected for another year on the FIFA list 
and to have two new additions within our 
small team fills me with a lot of joy and 
pride,” said Whitty, who serves as CIFA’s 
Competitions, Registrations and Club Li-
censing Officer in addition to serving as a 
match official.

Whitty, who retained his place on the 
FIFA list following a year that included 
officiating at the 2025 Concacaf Gold Cup 
and earning a spot on the preselection 
list for the FIFA World Cup 2026, said the 
new appointments reflect the strength of 
development pathways and the value of 
mentorship in Cayman.

“Becoming a FIFA Assistant Referee is 
a reward for my dedication, discipline, 
determination and sacrifice,” said Harris, 

who became interested in refereeing fol-
lowing his playing career. “It is an absolute 
honor to represent the Cayman Islands, 
and I vow to give this opportunity my very 
best. Stepping into the realm of elite ref-
erees comes with high expectations — ex-
pectations I fully intend to meet.”

Zuniga’s appointment represents an im-
portant milestone for women’s officiating 
locally and regionally and she hopes her 
journey in the sport with inspire others.

“As a 35-year-old woman, I’m proud to 
show that women can be accomplished in 
football at every level,” she said.

Cummings has served as a FIFA assis-
tant referee since 2019.

“I am deeply passionate about contrib-
uting to the sport of football, and I am 
proud to represent the Cayman Islands on 
the international stage,” Cummings said. “I 
congratulate all my colleagues who have 
maintained their badge and extend a spe-
cial welcome to those who have made the 
FIFA panel for the first time.”

With eight officials now on FIFA’s Inter-
national Referees List, Cayman continues 
to strengthen its footprint within regional 
and global football officiating.

XX 2026 International refs

KPMG launches the Michael Austin Scholarship to support 
next generation of Caymanian students in financial services

KPMG in the Cayman Islands has an-
nounced the launch of the Michael Austin 
Scholarship, a new annual scholarship pro-
gramme designed to support high-achiev-
ing Caymanian students pursuing careers 
in accountancy and related fields.

The Michael Austin Scholarship, which 
offers a student up to US$50,000 per year 
to support education expenses, honors 
Michael Austin, MBE, FCA, a pioneering 
figure in the Cayman Islands’ financial ser-
vices profession. Mr. Austin was the found-
ing Managing Partner of KPMG’s original 
office in the Cayman Islands, established 
in 1966, and he led the firm for 23 years, 
laying the foundation for its growth while 
championing professional excellence and 
integrity. 

Mr. Austin’s career spans five decades of 
leadership, public service and community 
contribution, helping to shape both the pro-
fessional services industry and the wider 
financial landscape of the Cayman Islands.

The Michael Austin Scholarship reflects 
Mr. Austin’s values of leadership, service 
and commitment to local education. The 
scholarship will be offered to a Caymani-
an student who displays strong academic 
achievements, a commitment to serving 

others in the community or at school, a 
robust work ethic, and strong leadership 
qualities. The recipient must possess an 
interest in pursuing an undergraduate de-
gree overseas with intentions of a future 
career in accounting in the Cayman Islands. 
The scholarship offers up to US$50,000 per 
year to be used towards standard tuition, 
textbooks, airfare, room and board, for a 
maximum duration of five years. 

Beyond financial assistance, the schol-
arship is a long-term investment in local 
talent and the next generation of Cayma-
nian professionals contributing to the con-
tinued success of financial services in the 
Cayman Islands. 

This aim reflects Mr. Austin’s influence 
which extended far beyond the firm, in-
cluding serving as the first President of the 
Cayman Islands Institute of Professional 
Accountants, Chairman of the Cayman Is-
lands Monetary Authority, and Chairman 
of the Auditors Oversight Authority. In 
recognition of his outstanding service, Mr. 
Austin was awarded an MBE by Her Majes-
ty Queen Elizabeth II in 1990. 

Speaking on the launch, Wanda Mella-
neo, Managing Partner, KPMG in the Cay-
man Islands, said: “Michael Austin’s legacy 

is deeply woven into both KPMG and the 
Cayman Islands’ financial services com-
munity. This scholarship is not only a trib-
ute to his extraordinary contribution over 
many years, but an investment in the fu-
ture of our local talent and the continued 
strength of the accounting profession in 

the Cayman Islands.”
Applications for the Michael Austin 

Scholarship are now open. Full eligibili-
ty criteria and application details can be 
found on KPMG’s Graduates and Students 
webpage here: Scholarships - KPMG Cay-
man Islands
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Honoring the Past, Celebrating the 
Present: Cayman’s Class of 1975 Reunion

Story and photos by Christopher 
Tobutt 

The Cayman Islands High School Class 

of 1975 finally had their long-awaited re-
union, fifty years after walking across the 
stage as graduates. The celebration, held 
at The Wharf Restaurant in George Town, 

was more than just a dinner—
it was a journey back in time, 
a chance to relive memories, 
honor those who had passed, 
and rejoice in the enduring 
bonds of friendship.

The reunion had been 
planned for October of last 
year, but Hurricane Melissa 
forced a postponement. “This 
has been a long time com-
ing,” said Allison Bodden, “It’s 
turned out really well. We have 
a Memorial Wall full of pictures 
of classmates who have passed 
away, and a display of items 
from the 70s—Sugar Daddy, 
Blow Pops—things that bring 
back so many fond memories.”

That Memorial Wall stood 
outside the dining room, qui-
etly commanding attention. It 
was both solemn and celebra-
tory, a reminder of the 29 class-
mates who are no longer here, but whose 
presence was felt in every embrace, every 
laugh, every tear. Inside, the atmosphere 
was filled with chatter, hugs, and bursts of 
laughter as classmates reunited after dec-
ades apart.

The evening unfolded with live music 
from Burman Scott their melodies weav-
ing seamlessly into the hum of conver-
sation. Guests were invited to take the 
microphone, sharing stories that trans-
ported everyone back to their school days 
on Walkers Road, where the current John 
Gray High School now stands.

For Kathy Bodden, who was Kathy 
Ebanks back then, the memories were viv-
id. “We’d go to one classroom and it would 
already be occupied, or we’d go to another 
and there’d be no teacher. Some of us even 
had classes under the trees. But we made 
it—we survived—and we all graduated.” 
She remembered the dedication of teach-
ers like Mrs. Holts, their drama teacher for 
whom she and her cousin traveled from 
North Side on Saturday mornings. 

Sherryl Miller echoed that sense of resil-
ience and camaraderie. “We didn’t have the 
kind of facilities you see today, but we were 

like one big family.” She recalled cooking 
classes with Mrs. Whitefield, lessons that 
stayed with her long after graduation.

The reunion was not only about class-
mates but also about honoring the educa-
tors who shaped their journey. Mr. Bland 
and Rev. John Gray were remembered as 
principals who guided the school through 
its formative years. Eight teachers joined 
the celebration, a testament to the endur-
ing bonds between students and mentors.

Carla McLaughlin reflected on the scale 
of their class: “We had a class of 99 grad-
uates back in 1975. We started in 1970, 
though not everyone finished. Tonight, we 
have 48 classmates and significant others 
here, along with eight of our teachers. We 
are ever so thankful to be able to celebrate 
50 years since we graduated.”

For many, the night was about recon-
necting with people they hadn’t seen since 
graduation. “It’s nice to see classmates 
we haven’t seen since we graduated,” said 
Judy McTaggart, standing beside Susan 
Wilson. “We’re celebrating life and looking 
forward to the rest of the evening.”

XX Susan Wilson and Judy McTaggart XX Sherry Miller and Kathy Bodden

XXMaria McLaughlin and Arvella Bodden

XX Former Teacher Ms Gracie and Velma Hewitt

SEE HONORING THE PAST, Page 13
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The reunion was a tapestry of emotions—
joy at seeing old friends, nostalgia for the 
days when classes were held under trees, 
gratitude for teachers who gave their time, 
and sorrow for those who are gone but not 
forgotten. The Memorial Wall, the sweets 
from the 70s, the music, the speeches—all 
combined to create an atmosphere that was 
both celebratory and deeply moving.

As the night drew on, laughter mingled 
with tears, and the bonds of fifty years ago 
felt as strong as ever. The Class of ’75 had 
been pioneers, navigating a new compre-
hensive system of education, sometimes 

improvising with outdoor classrooms, but 
always pulling together as a family. That 
spirit of resilience and unity carried them 
through then, and it carried them through 
now, as they celebrated half a century of 
shared history.

In the end, the reunion was not just 
about looking back—it was about cher-
ishing the present. It was about gratitude 
for life, for friendship, for the teachers 
who shaped them, and for the classmates 
who stood beside them. It was about re-
membering those who are gone, while 
celebrating those who remain. And it was 
about the simple, profound joy of being 
together again, fifty years later, still bound 
by the memories of youth and the endur-
ing strength of community.

XXMC Elmie McField, former teacher Brad Taylor and Gregory Yates

XX In Loving Memory of our 29 deceased classmates, four of whom did during the planning of the reunion. planning of the reunion.

XX Patricia greets former Teacher Ishmael Goddard

Honoring the Past
CONTINUED FROM Page 12

Caymanian Times  |  Friday, January 23, 2026  |  Issue No 1156 13Local News



LeBron snubbed but may 
still earn All-Star inclusion

Los Angeles Lakers’ LeBron James has 
been left out of an NBA All-Star game for 
the first since 2004, ending a record 21-
year run as a starter. 

James missed the 2025 NBA All-Star 
game due to foot and ankle injuries, mark-
ing the first time he had been selected but 
did not play at the event.

James, a four-time NBA champion and 
the league’s all-time leading scorer, was un-
likely to be voted a starter after a disrupt-
ed start to the season in which he was side 
lined for the first 14 games with sciatica.

Despite the snub, James can still earn 
selection as a reserve. NBA coaches will 
determine the final seven players from 
each conference and their selections will 

be revealed on February 1.
The All-Star Game this year marks the 

debut of the US v World format on Feb-
ruary 15 at the home of the Los Angeles 
Clippers.

Five players from each conference were 
picked: Stephen Curry (Golden State), 
Luka Doncic (Lakers), Shai Gilgeous-Al-
exander (Oklahoma City), Nikola Jokic 
(Denver) and Victor Wembanyama (San 
Antonio) were selected from the Western 
Conference.

Giannis Antetokounmpo (Milwaukee), 
Jaylen Brown (Boston), Jalen Brunson 
(New York), Cade Cunningham (Detroit) 
and Tyrese Maxey (Philadelphia) will rep-
resent Eastern Conference.

AFCON hero Mane: I’ll bow 
out after World Cup games

Sadio Mane wants to play in the 2026 
World Cup with Senegal, then will retire 
from international football. The former 
Liverpool and Southampton star played 
a key role as Senegal won the Africa Cup 
of Nations with a 1-0 win over Morocco 
in an action-packed final.

The 33-year-old forward, who plays 
for Al-Nassr in Saudi Arabia, scored twice 
and had three assists in the tournament. 

Sunday’s final in Rabat descended into 
chaos when the hosts were awarded a 
penalty in the eighth minute of added 
time, just moments after Senegal had 

been refused what looked like a legiti-
mate goal with the score locked at 0-0.

Fuming Senegal boss Pape Thiaw or-
dered his players off the pitch, and ac-
tion only resumed after Mane persuaded 
his teammates to return.

Real Madrid forward Brahim Diaz’s 
weak Panenka penalty effort was easy 
for keeper Edouard Mendy, and Senegal 
claimed the AFCON crown for the sec-
ond time courtesy of Pape Gueye’s spec-
tacular extra-time winner. Thiaw issued 
an apology for withdrawing the Senegal 
players from the pitch.

Seahawks focus on Super Bowl

The NFL is down to its final four and the 
route to Super Bowl 60 now runs through 
Denver and Seattle.

The Denver Broncos and Seattle Sea-
hawks will retain the home-field advan-

tage they earned as No.1 seeds in their 
respective conferences. The Broncos 
defeated the Buffalo Bills 33-30 in an 
overtime thriller, while the Seahawks de-
stroyed the San Francisco 49ers 41-6.

Now the two favourites will try to hold 
off competition from their lower-seeded 
opponents in the AFC and NFC champion-
ship games

The Seahawks remain the Super Bowl 

60 favourites partly because they have the 
best defense. Seahawks quarterback Sam 
Darnold is getting ready for the biggest 
game of his career against the Los Angeles 
Rams.

While Darnold has appeared in the Su-
per Bowl before, he was a backup quar-
terback for the San Francisco 49ers. This 
weekend, he’ll have a chance to start in the 
NFC Championship against the Rams, who 
eliminated him last year when he was with 
the Minnesota Vikings.

The Rams were able to survive freez-
ing conditions in Chicago to earn a 20-
17 overtime victory over the Bears on a 
game-winning kick by Harrison Mevis. 
Matthew Stafford had a mixed game in 
the cold but is still playing at an MVP 
level. 

The New England Patriots defense has 
been dominant in the post-season. The 
Patriots held the Chargers to three points 
in the wild-card round before forcing the 
Texans into five turnovers in a 28-16 di-
visional-round win. But Drake Maye had 
four fumbles against Houston. He needs to 
improve against the Broncos who earned 
a narrow, overtime win over the Buffalo 
Bills to earn their first playoff win since 
Super Bowl 50. 

It came at a cost, however, as Bo Nix’s 
season was ended by an ankle injury. 
Denver will turn to Jarrett Stidham – who 
hasn’t attempted a pass since 2023 – to 
lead it.

XX Sane Mane bowed out from AFCON in style 

XX Sam Darnold is intent on getting to the Super Bowl again

XX LeBron James wants to play in the All-Star game
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Facelift
Facility
Faint
Faith
Falsity
Feint
Feisty
Felicity
Feminist
Ferocity
Fiat

Fiction
Fidget
Fiesta
Fifth
Fight
Fillet
First
Fist
Flight
Friction
Fright

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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Overseas Scholarships
Ongoing until 31 January – The Ministry of 
Education & Training is now accepting appli-
cations for the Overseas Scholarships—your 
chance to access up to CI$35,000 per year to 
earn a world-class education abroad. Applica-
tions close 31 January 2026. Visit moescholar-
ships.gov.ky and apply today.

Cayman Enterprise City - 
Internship Programme

Ongoing until 28 February - CEC is thrilled 
to announce that the Enterprise Cayman 
Internship Programme is now open for 
applications! Application deadline is 28th 
February. The internship programme is 
open to Caymanians between the ages of 
18-25 and lasts for one to three months. For 
more information, email innovate@entr-
prisecayman.ky.

Storytime with Anita Khan
24 January - The Public Library Service invites 
you to a free family friendly event - Storytime 
with Anita Khan on 24 Jan from 11-12pm. She 
will be sharing stories that inspire, education 
and entertain kids of all ages. Bring the whole 

family and enjoy a morning filled with imagi-
nation, learning, and fun!

January 2026 Services at St. 
Alban’s Anglican Church 

25 January - Services of Holy Communion will 
now be held on Sunday, January 25th. begin-
ning at 9am.

Cayman Islands Cancer Society – 
Stride Against Cancer

25 January - The event starts and finishes at 
Public Beach on West Bay Road, where the 
whole family can run or walk 10km to the 
Wharf and back or the 5K with the turna-
round point at the roundabout at the Fidelity 
Centre. For the running enthusiasts, there is a 
Half-Marathon distance to South Church Street 
with the turn around by Caribbean Paradise, 
and back to public beach. To register and for 
further information, go to www.cics.ky

Queen Elizabeth ll Botanic Park – 
Family Fun Day

25 January - The Garden Club of the Cayman 
Islands and the QE ll Botanic Park present the 
2026 Family Fun Day on Sunday 25 January 

from 10am to 3pm. Activities arts and craft, 
magic show, balloon art, music and much more.

National Heroes Day
26 January - National Heroes Day 2026 hon-
ours those who have shaped the economy of 
our Islands through their vision, hard work, 
and determination. The public is invited to the 
2026 National Heroes Day Awards Presenta-
tion which will take place on 26th January at 
9am in Heroes Square. This will be followed 
by festivities on Cardinall Avenue beginning at 
4pm. Local crafts, food and beverages available 
for purchase

National Trust of the Cayman 
Islands – Blue Tie Dinner 

Fundraiser
31 January – This unforgettable evening is set 
under the stars on the outdoor decking of the 
Grand Old House from 6pm to 9pm. There will 
be a special screening of a mini documentary 
about Blue Iguanas. Tickets are $200, with 
members receiving a 10% discount. For more 
information and to purchase tickets, go to na-
tionaltrust.org.ky

Send your community events to 
wendy@caymaniantimes.ky

COMMUNITY EVENTS

W E E K LY  W E A T H E R  F O R E C A S T

Friday Saturday Sunday Monday Tuesday Wednesday Thursday

A morning 
shower in places; 
otherwise, mostly 
cloudy and windy

Overcast and 
windy; a brief 
shower or two 
in the morning 
followed

Cloudy with 
periods of rain in 
the morning, then 
becoming breezy

Windy with partial 
sunshine

Considerable 
cloudiness; windy 
with a couple of 
showers

A bit of morning 
rain; otherwise, 
rather cloudy and 
windy Mostly sunny

79°/ 77° 81°/ 78° 81°/ 76° 78°/ 75° 79°/ 76° 80°/ 75° 79°/ 77°

X Storytime with Anita Khan!

Lifestyle Mistakes Not to Make
In today’s fast-paced world, many people 

are unknowingly sabotaging their health and 
well-being through everyday lifestyle choices. 
These mistakes often seem small or harmless 
in the moment, but over time they can lead 
to chronic fatigue, weight gain, stress, illness, 
and a reduced quality of life. The good news 
is that most lifestyle mistakes are prevent-
able—and reversible—once you become 
aware of them. Below are five common life-
style mistakes you should avoid if you want 
to live a healthier, more balanced, and more 
fulfilling life.

1. Neglecting Physical Activity
One of the most damaging lifestyle mis-

takes is living a sedentary life. Modern con-
veniences—cars, desk jobs, streaming ser-
vices, and smartphones—have dramatically 
reduced the amount of daily movement most 
people get. Many assume that occasional ex-
ercise is enough, but long periods of inactivi-
ty can still harm your health even if you work 
out a few times a week.

Regular movement supports heart health, 
muscle strength, joint mobility, bone densi-
ty, and mental well-being. When you neglect 
physical activity, you increase your risk of 

obesity, cardiovascular disease, type 2 dia-
betes, and depression. Exercise doesn’t have 
to be extreme; walking, strength training, 
stretching, and recreational sports all count. 
Consistency matters more than intensity.

2. Poor Sleep Habits
Sleep is often sacrificed in the name of pro-

ductivity, entertainment, or social media. Un-
fortunately, chronic sleep deprivation takes 
a serious toll on both physical and mental 
health. Poor sleep affects hormone regula-
tion, immune function, memory, mood, and 
metabolism.

Many people make the mistake of assum-
ing they can “catch up” on sleep during week-
ends, but irregular sleep patterns disrupt the 
body’s natural rhythm. Adults should aim 
for seven to nine hours of quality sleep each 
night. Establishing a bedtime routine, lim-
iting screen time before bed, and creating a 
calm sleeping environment can significantly 
improve sleep quality.

3. Relying on Processed and Conveni-
ence Foods

Another major lifestyle mistake is consist-
ently choosing highly processed foods over 
whole, nutrient-dense options. Fast food, 

sugary snacks, and packaged meals are con-
venient, but they are often loaded with excess 
sugar, sodium, unhealthy fats, and artificial 
additives.

A diet dominated by processed foods can 
lead to inflammation, digestive problems, 
nutrient deficiencies, and increased risk 
of chronic diseases. Whole foods—such as 
fruits, vegetables, lean proteins, whole grains, 
and healthy fats—provide the nutrients your 
body needs to function optimally. While con-
venience foods are sometimes unavoidable, 
they should not be the foundation of your 
diet.

4. Ignoring Stress and Mental Health
Many people normalize constant stress, 

believing it is simply part of adult life. Howev-
er, unmanaged stress can be just as harmful 
as poor diet or lack of exercise. Chronic stress 
raises cortisol levels, which can lead to weight 
gain, high blood pressure, sleep disturbances, 
anxiety, and burnout.

Ignoring mental health needs is a seri-
ous lifestyle mistake. Healthy stress man-
agement strategies—such as mindfulness, 
deep breathing, exercise, social connection, 
and setting boundaries—are essential for 

long-term well-being. Seeking support 
from a coach, counselor, or trusted friend 
is not a sign of weakness but of self-aware-
ness.

5. Skipping Preventive Health Practices
Many individuals only focus on their health 

when something goes wrong. Skipping regu-
lar checkups, screenings, and preventive care 
is a common but avoidable mistake. Early 
detection of health issues can prevent minor 
problems from becoming serious conditions.

Preventive health includes routine medical 
visits, dental care, eye exams, proper hydra-
tion, and listening to your body’s warning 
signs. Taking a proactive approach to health 
allows you to make informed decisions and 
maintain vitality as you age.

Lifestyle mistakes don’t happen over-
night, and correcting them doesn’t require 
perfection. Small, consistent improvements 
in movement, sleep, nutrition, stress man-
agement, and preventive care can produce 
powerful long-term benefits. By avoiding 
these five common lifestyle mistakes, you set 
the foundation for a healthier body, a clearer 
mind, and a more energized life—today and 
well into the future.

Call Personal Trainer Ernest at Body Shap-
ers Personal Training Fitness Studio 325-
8696 for more helpful tip.
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The family of the late 
Dennis Alphanzo Ames

regret to announce his passing on 
Wednesday January 7, 2026.

The funeral service for the late
 Dennis Alphanzo Ames will

 be held on Saturday,
 January 24, 2026 at 11:00 am at the 

Calvary Baptist Church on Walkers Rd.
 There will be no viewing.

Interment will follow at the
 Prospect Cemetery.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Herbert D. Martin
Who passed away on January 05th 2026.

A Thanksgiving Service will be held at 
The Cayman Islands Seafarers 
Associations Hall, Prospect,

George Town, Grand Cayman, 
Cayman Islands on Saturday, 
January 31st 2026 at 3:00 p.m.

Viewing: Closed Casket
Interment: Prospect Cemetery

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Ms. Phyllis May Moxam
Who passed away on December 28th 2025.

A Thanksgiving Service will be held at
Church of God (Universal)

93A Walkers Road, George Town,
Grand Cayman, Cayman Islands on 

Sunday, January 25th 2026 at 2:00 p.m.

Viewing: Closed Casket
Interment: North Side Cemetery

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Orvin Cassidy Sherwayne Campbell
who passed away on January 13th 2026.

A Service of Thanksgiving will be held at the 
George Town Seventh-day Adventist Church,
94 Smith Road, George Town, Grand Cayman,
Cayman Islands on Sunday February 01st 2026 

At 11:00 a.m.
Viewing: 10:00 a.m. -11:00 a.m.

Interment: Prospect Cemetery

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of Mr. Paul Anthony Everton 

Donaldson.

A Thanksgiving Service will be held at 
Savannah Seventh Day Adventist 

Church, 1631 Shamrock Road, Grand 
Cayman, on Sunday, January 25, 2026 at 

2:00 p.m.

A re-pass will be held at the Pedro St. 
James grounds following the service. 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the passing of 
Mr. Leebert Willingston Forbes. 

A Thanksgiving Service will be held at William 
Pouchie Memorial United Church, North Side, 
Grand Cayman, on Saturday, January 24, 2026 

at 1:00 p.m.
Viewing: Closed Casket

Interment: North Side Cemetery

In lieu of flowers, the family kindly requests 
donations to Jasmine Palliative & Hospice Care. 

Donation information is available at 
jasmine.ky/donate. Please indicate that your 

donation is in memory of Mr. Leebert Forbes."

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of 

Mr. Jaffet Robia McField,
A Thanksgiving Service will be held at 

Church of God Universal,
83 A. Walkers Rd, George Town,

Grand Cayman, Cayman Islands on 
Saturday, January 24, 2026 at 10:30 a.m.

Viewing: 9:30 - 10:30 a.m.
Interment at: Prospect Cemetery

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of Greta Lolita Rankine. 

A Service of thanksgiving will be held at 
the East End United Church on Saturday, 

January 24th, 2026

at 2:00 p.m.
Viewing: Closed Casket.

Interment will follow at East End 
Cemetery

The family of the late 
Mr. Thorr Emil Nickelson
 regret to announce his

 passing on January 3, 2026.

A funeral service will
 be held 10:00 a.m. at the

 Wesleyan Holiness Church,
 West Bay on Saturday, January 24, 2026.  

Viewing will take place
 from 9:00-9:40 a.m.

Interment will follow at the Batabano 
Memorial Cemetery in West Bay.

The family request 
that you wear blue or red.
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CaymanianTimesClassifieds
AET Services Ltd is seeking 

qualifi ed Caymanians or Permanent 

Resident Holders for the restaurant 

positions below.

Line Cooks

Kitchen Assistants

Cashier/F & B Servers

F & B Server/Kitchen Assistants

Applicants should have more than 2 

years’ experience working in a restau-

rant and be available to work varying 

shifts, holidays, and weekends.

Interested and qualifi ed persons 

should email a cover letter, resume, 

proof of status on island, and a clean 

police record to 

aetservicesltdhr@outlook.com

Wages start at CI$8.00 and are 

based on experience

FOOD & BEVERAGE SERVER
Minimum 2 years experience working in a fast paced, casual establishment. Must 
be available to work all shifts including weekends and holidays. Experience serving 
alcohol is a must. Salary CI$6.56-$8/hr + gratuities.

BARTENDER
Minimum 2 years experience working in a fast paced, casual establishment. Must 
be available to work all shifts including weekends and holidays. Experience serving 
alcohol is a must. Salary CI$6.56-$8/hr + gratuities.

ASSISTANT FOOD & BEVERAGE MANAGER
Minimum 5 years experience in a similar type of establishment. Must be profi cient 
with HR, beverage costing, ordering and scheduling. Must be profi cient with POS sys-
tems. Must be experienced with local labour laws and immigration. Must be available 
for long hours and shift work including all holidays and weekends. Salary CI$900-
$1300/week + Benefi ts.

FOOD & BEVERAGE SUPERVISOR
Minimum 3 years experience. Must be profi cient with POS systems. Must have prov-
en leadership experience and be able to work well with all members of staff. Must be 
experienced with labour laws. Must be able to work long hours and shift work includ-
ing all holidays and weekends. Salary CI$750-$1150/week + Benefi ts.

KITCHEN HELPER/DISHWASHER
Minimum 1 year current experience working in a busy, casual kitchen. Must be able 
to work long hours on feet in a hot environment. Must be available to work all shifts 
including weekends and holidays. Salary CI$8.75/hr + Benefi ts.

LINE COOK
Minimum 3 years current experience working in a busy, fast paced casual kitchen, 
knowledge of various cuisines is a must. Must be available to work all shifts including 
weekends and holidays. Salary CI$8.75-$12/hr / CI$330-$540/week + Benefi ts.

SOUS CHEF
Minimum 5 years experience working in a busy, fast paced casual kitchen. Knowl-
edge of menu costing, food preparation, ordering & monitoring supplies, staff dele-
gation and scheduling. Must be available to work all shifts including weekends and 
holidays. Salary CI$625-$1000/week + Benefi ts.

TEAM LEADER
Minimum 3 years experience working in the hospitality industry. Alcohol and inventory 
knowledge/experience. Must be available to work all shifts including nights, week-
ends, holidays and long hours on foot.  Salary range CI$6-$12/hr + Benefi ts.

Suitably qualifi ed Caymanians, Status Holders & Legal Residents strongly encour-
aged to apply.

Send CV to jobs@marketstreet.ky by Feb 6, 2026.

BEVVY & LAZY LIZARD

Applications from Caymanians, Status 

Holders and legal residents are invited 

for the full-time position of: FOOD & 

BEVERAGE SERVER

Must have a minimum of 5 years’ ex-

perience in a fast-paced hospitality 

environment with excellent communi-

cation and customer service skills.  A 

clean Police Record is essential.  

Wages will be paid weekly at the rate 

of KY$8 per hour as well as statutory 

benefi ts and a share of gratuities.

Submit applications to susan@elite.ky

THE PERSON | To be the ideal candidate, you must have the following:

Insurance qualification e.g. Certificate in Insurance from the ACII or CPCU
preferred
Associates degree in business or relevant discipline preferred
5 years relevant office experience
Superior customer service skills essential
Strong communication and organization skills
Proficiency with the MS suite of products as well as internet and email
software to intermediate level is required.

THE ROLE | As the Assistant Personal Lines Manager, you will be responsible
for assisting in the overall management, coordination and day-to-day activities
of the P&C Personal Lines Department of BritCay to ensure the effective
operational performance of the department with all activities focused to ensure
business development and retention.

ABOUT US | A leading regional player in the retail insurance sector, British
Caymanian Insurance Company Limited is a subsidiary of Coralisle Group Ltd.
With over 700 employees and offices in Bermuda and 20 other Caribbean
Islands, we offer a complete range of premier financial and insurance services
to our individual and corporate clients. We know that our products make a real
difference to our clients and their families.

THE BENEFITS | The salary range is KYD$78,654 – KYD$108,000 per annum
depending on experience and qualifications. We also offer an attractive
benefits package, including paid sick leave, vacation, medical and pension.

WORK HOURS | 35 Hours per week

LOCATION | Grand Cayman

TO APPLY | Please send your resumé/cv by February 4, 2026, either by
scanning the QR Code below, selecting the position and submitting your
application, or by visiting  http://tinyurl.com/CGVacancies.

British Caymanian Insurance Company Limited
BritCay House | 236 Eastern Avenue | Grand Cayman KY1-1102
Tel 345.949.8699 | Fax 345.949.8411 | www.CGCoralisle.com

Health Insurance and Employee Benefits
INSURANCE | HEALTH | PENSIONS| LIFE
A member of Coralisle Group Ltd.

British Caymanian Insurance Company Limited

We have an exciting opportunity for an
optimistic and persistent self-starter.

Assistant Personal
Lines Manager

THE PERSON | To be the ideal candidate, you must have the following:

Insurance qualification e.g. Certificate in Insurance from the ACII or CPCU
preferred
Associates degree in business or relevant discipline preferred
5 years relevant office experience
Superior customer service skills essential
Strong communication and organization skills
Proficiency with the MS suite of products as well as internet and email
software to intermediate level is required.

| To be the ideal candidate, you must have the following:

Insurance qualification e.g. Certificate in Insurance from the ACII or CPCU

Job Title: Early Childhood Practitioner

Job Description: Full time Early Childhood Practitioner required for a busy play based 

preschool located in George Town, Grand Cayman. The role requires previous expe-

rience and a relevant degree in Education or Early Childhood.  An ability to commu-

nicate effectively, have a high standard of written English, to be able to implement 

developmentally appropriate opportunities using CIEYCF and EYSF, to have a strong 

work ethic and to follow our safeguarding protocols are all imperative. Applicant must 

be able to plan and execute effective lesson planning following the developmental 

needs of the children and the curriculum within the school. The role also requires 

extensive outdoor time as well as time spent with the school animals.

Hours - Full Time (40 hours per week)

Benefi ts - Health and Pension

Holidays - to be taken during times of school closure

Starting Salary - between $3500 - $3800 per month, dependent on qualifi cations and 

experience. 

For application form, please contact littletrotters@candw.ky stating ‘Early Childhood 

Practitioner’

Deadline for submission - 30th January 2026
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SPLASH INC. is hiring a Pool Main-

tenance Technician. Salary CI$625 – 

CI$800 per week. 5 years’ experience, 

clean driving record, and police clear-

ance required. Email resume to

info@splashinc.ky. 

SPLASH INC. is hiring a Mason. Sala-

ry CI$700 – CI$900 per week. 5 years’ 

experience, clean driving record, and 

police clearance required. Email re-

sume to info@splashinc.ky.

UTILITY REGULATION AND COMPETITION OFFICE
Applications are invited for the following post:

CHIEF FUELS INSPECTOR

Ref: OF12/25          Salary Range: KYD$143,268.00 - $166,176.00

The Utility Regulation and Competition Office (OfReg, the Office) is the independent multi-sector regulatory body with responsibility for 
the Energy & Electricity, Fuels, Information and Communication Technology (ICT), and Water & Wastewater sectors. The Office maintains 
regulatory oversight for all utilities providers in the Cayman Islands. Created by the enactment of the Utility Regulation and Competition 
(URC) Act, OfReg, has wide powers for consumer protection and is particularly mandated to facilitate innovation in the sectors for which it 
has responsibility for the promotion of economic development.
The Chief Fuels Inspector (CFI) reports directly to the Chief Executive Officer (CEO) and has statutory responsibility for the regulation, 
development and compliance within the Fuels sector in the Cayman Islands, in accordance with the Utility Regulation and Competition 
Act, Dangerous Substances Act and Regulations, the Building Code Regulations, the Fire Code, and international codes and standards 
and subsidiary legislation. The post also serves as a member of the Office’s Senior Management Team the principal advisor to the Board 
on regulatory matters relating to the Fuels sector and works directly with the CEO. The post holder is accountable for oversight of the Fuels 
Critical National Infrastructure while developing new technological and innovative opportunities that will enhance competition in the Fuels 
sector of the Cayman Islands The role Is a highly safety-sensitive position requiring a high degree of specialization on sectoral matters and 
the duties of the post shall cover the entire Cayman Islands.

KEY RESPONSIBILITIES:
Regulatory and Sectors Operations
• Direct the regulation of the fuel sector and utility providers in accordance with primary legislation and written policy guidelines provided 
by Cabinet.
• Accountable for and advocates on sector Issues to the CEO and creates the vision and work culture of the Fuels division in-line with the 
strategic direction set by the CEO. The post holder also effects, plans and formulates section strategies, policies, procedures and pro-
grammes and ensures their effective implementation and measurement.
• Monitor the economic, qualitative and technical performance of each Licensee and report outcomes to the CEO and Board. Consequent-
ly, to advise the Board and CEO on the effectiveness of competition in the market and if there is market failure to recommend appropriate 
corrective measures.
• Advises on the development of performance measurement standards as required for monitoring performance of regulated utilities.
• To advise the CEO on the regulation of the operations and trade practices of the industry to encourage orderly and fair competition, 
prevent monopolies and collusive practices within the industry.
• Robust monitoring regime applicable to local, regional, and global landscape.
• Provide leadership in identifying challenges; disclosing threats; challenging norms; expose confl icts and make tough choices.
• Assists in establishing and maintaining a high level of professional relationship across all public utility regulators and Industry associa-
tions in the local and international arena, through which OfReg may obtain information as to best practice in utilities and sector regulation.
• Acts as an official spokesperson for the Office and maintains positive external relations on behalf of the Office.
• Demonstrate strategic leadership in a safety sensitive environment by applying sound engineering, risk analysis and management tech-
niques, technical industry.
• Directs the issuance of all classes and types of Permits approved by the Board subject to an efficient and transparent process. Ensure 
key enabling processes and programs, particularly the Inspection Regime, are effective and robust, taking into consideration relevant 
internationally recognized and established Codes, Standards, and best practices to uphold health, safety, and environmental preservation 
in the discharge of this function.
• Participate as a member of the National Emergency Response Team. and exercise powers of inspection and enforcement to correct 
defi ciencies in accordance with provisions under the Law.
• Chairs the Fuel Standards Committee and ensures the effective implementation and enforcement of fuel quality standards developed by 
the Office
• Continually evaluate through the work of the committee and/or direct review, changes in fuel standards and availability of ready supply to 
ensure the public Is continually served with a ready supply of fuels to the requisite standard.
• Ensure the effective deployment of relevant weight and measure standards and programs which are applicable to the fuel sector and 
traceable to local and international metrology standards.
• Drive environmental stewardship across the sector through (he implementation of systems, policies, and directives for effective handling, 
custody, storage, and accounting of dangerous substances.

General administration and governance:
• Demonstrate visionary leadership across the sector team, the broader organization and entire fuel sector.
• Manages an expenditure budget of approximately $1.8M.
• Manage the general administration of the assigned sector through effective teamwork, resourcing and the identifi cation of opportunities 
to build and ensure capacity maintain a vibrant and sustainable sector regulated by a highly efficient and competent team.
• Represents the Office at forums and overseas delegations, and supporting, on request, the subject Ministry and/or Minister as required 
by Cabinet, Finance Committee etc. as necessary on sectoral.

Qualifications and Experience
At a minimum, the post holder must possess the following:
• A First Degree with a master’s degree in Utility Regulation or Competition, Accounting, Economics, Engineering, Finance, Law, or Public 
Policy, or an equivalent professional qualifi cation from a recognized educational institution.
• In the absence of a Masters’ Degree, another post-graduate qualifi cation and/or 15years’ experience in one of the above fi elds will be 
considered.
• A minimum of seven (7) years’ experience in a utility regulatory operation including four (4) years at a middle or senior management level.
• The Office will also consider a minimum of seven (7) years’ progressive experience in the Oil & Gas sector, related consulting fi eld, or 
other related industry.
• A minimum of four (4) years’ fi nancial and people management experience at the senior management level.
• Three (3) years’ experience of working at the interface between government and private sector business, whether from the public sector 
side or from the private sector side would be advantageous.
• Proven track-record of facilitating, negotiating, arbitrating, or supervising contracts, licences, or equivalent forms of authorisation, prefer-
ably between the Government and the private sector.

Benefits
• 25 days’ vacation per annum
• Non-contributory health and pension

How to apply
To be considered for this position, applicants must submit all the following:
• Cover letter
• Curriculum Vitae (CV)
• Completed OfReg application form
• Two professional references

The detailed job description, and the OfReg application form are available online at: www.ofreg.ky/job-opportunities
Please note: Incomplete applications will not be considered.
Preference will be given to suitably qualifi ed and experienced Caymanians.

Application Closing Date: January 31st, 2026
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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Newspaper Editor / Journalist

Caymanian Times is seeking a highly motivated Newspaper Editor/Journalist

Role & Responsibilities for the position of Newspaper Editor/Journalist at Caymanian 
Times

Role: 

The Editor /Journalist will play a vital role in the output of Caymanian Times and its asso-
ciated media endeavours across several platforms in addition to the printed paper report-
ing directly to and assisting the Publisher.

Duties and responsibilities include:

Assisting the Publisher with the complete news and current affairs production process 
from editorial planning to the fi nal output of multi-platform news and current affairs con-
tent including; Compiling and reviewing content for the newspaper, covering events, re-
searching news stories, interviewing and writing, on-mic and on-camera presentation in 
a multi-media environment.

• Editorial oversight of the general multi-platform news and current affairs output of Cay-
manian Times under the direction of the Publisher
• Setting and overseeing assignments of the journalism team including; staff, freelancers 
and contributors
• Produce and present content across the various platforms of Caymanian Times as di-
rected by the Publisher
• Maintaining news fi les and archives 
• Represent Caymanian Times at news and related events as directed by the Publisher
• Liaise with the production teams across the various content output of Caymanian Times 
as directed by the Publisher

Candidate profile: 
• Qualifi cation in Journalism or relevant fi eld
• Previous journalism experience of at least fi ve years with prior editorial management 
responsibility is a necessity.
• Portfolio of published articles or newscasts
• Graduate-level profi ciency in the English language
• Profi ciency to a professional level with news content software and digital production 
processes across print, online, video and audio including television and radio
• Excellent communication and networking skills 
• The successful candidate must be familiar with current socio-economic and political 
developments in the Cayman Islands, as well as the Caribbean and global news agenda 
with a focus on how they relate to the Cayman Islands. 
• An understanding of the history, culture, and society of the Cayman Islands is desirable.

All applicants must have a clean Police Record (no prior convictions or pending judg-
ments), a clean Medical Record, a clean and valid Driver’s License and be able to provide 
at least three suitable references, with two of those being from previous employers. 

Salary will be commensurate with experience and qualifi cations and will be CI$5,100 per 
month. Benefi ts will be in accordance with Cayman Islands Labour, Health Insurance and 
Pensions Laws

Applicants should forward a detailed resume quoting reference

“Newspaper Editor” to:

The Publisher, Caymanian Times

Email: ralph@caymaniantimes.ky

Caymanian

AVIATION COMMUNICATION (AVCOM) LTD
(In business since 1981)

Aviation Communication Ltd. (Av Com) is looking for an IT support technician for its 

Cayman Islands location. This position requires an experienced IT technician with rel-

evant industry certifi cation and at minimum a college level education. The individual 

will be responsible for the repair and maintenance of IT networks, CCTV, Wireless 

Lan, and other telecommunications infrastructure systems.  Excellent customer sup-

port skills are a priority for this position in interaction with multiple levels of end users, 

managers, and local technical staff.

Experience / knowledge of two-way radio systems such as Motorola, Kenwood, etc. 

Networking Equipment, Servers, Telecoms and other IT related equipment is a plus.

JOB TITLE: IT Support Technician

Desired Experience:
• At least 3 years of experience in the fi eld or in a related area required

• IP Network certifi cation

• Strong Microsoft Office skills (Outlook, Word, and Excel)

• Strong Microsoft operating System installation and troubleshooting skills

• Strong Break / Fix skills Desktops, Workstations, Notebooks and Printers

• Broad experience in IT related services with basic understanding of  Networks, 

Servers and Telecoms

• Strong customer service skills

• Strong written and verbal communication skills

• Ability to successfully pass a background security check 

• Experience including remote control of PCs and video conferencing knowledge

• Rotational On-call for 7/24 support

Compensation:
Hours of employment are Monday to Friday 8:30 am to 5:00 pm. On call requirement 

for key customer accounts. Salary commensurate with experience; range $44 K to 

$50K per annum.

Education and Certifi cations

• College graduate at the Bachelorette level

• IT Certifi cations:

o Cisco certifi cation

o Network Plus

o A+ certifi cation

Resume with cover letter and certifi cates should be submitted no later than January 

30, 2026 to the address below:

Aviation Communication (AVCOM) Ltd

21 Breezy Way, P O Box 10217

Grand Cayman KY1-1002

Cayman Islands or

Email:  racquel.ford-bodden@avcom.ky
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Mechanic Assistant/Gardener

The duties of our mechanic assistant/gardener position are as follows:

• Carry out routine maintenance tasks, such as changing oil, replacing fi lters, and 
lubricating components, changing tires, batteries.
• Washing, and maintaining vehicles and tools.
• Replacement of faulty parts on small power equipment such as mowers, blowers, 
and general landscape  maintenance related equipment. Sharpening blades, ma-
chetes.
• Deal with fuel delivery.
• Keeping the workshop clean and organized.
• Ensuring small engine machines and tools are readily available and managing in-
ventory and parts ordering. 
• Adhering to all safety guidelines and protocols to prevent accidents and injuries. 
• Assisting with test drives after repairs made by out sourced mechanic to ensure 
proper performance. 
• Assisting outsource mechanic if necessary.
• Perform tasks requiring physical strength and endurance, including lifting, bending, 
and working in various weather conditions. 
• Pick up parts, maintaining records.
• Work in the landscape department when necessary.

Wages range from CI$9/hr - CI$14/hr depending on knowledge and experience.
Benefi ts are administered as per the Labour Law.

Interested and qualifi ed persons should send their resume and three (3) written refer-
ences to office@powerfl ower.ky or mail to:

Power Flower Ltd.
P.O. Box 30595
Grand Cayman KY1-1203

The Cayman Islands Football Association (CIFA) is seeking appli-

cations for the position of CIFA Forward Projects Coordinator and 

Executive Assistant.

The candidate must fulfil the below attributes:
• Bachelor’s degree in management, or equivalent fi eld of study or 

verifi able relevant work experience

• Project management certifi cate is a plus

• A minimum of three to fi ve years of documented professional ex-

perience in managing and delivering projects, including budget execution and mon-

itoring

• Experience related to football or sport management is desirable

• Experience related to sport infrastructure and facilities development is an asset

• Proven experience in acquisition procedures

• Excellent organizational and presentation skills

• Excellent verbal and written communication

• Sound working knowledge of MS Office (Word, Excel, PowerPoint)

• Expertise of a project management tool is benefi cial for the planning, implementa-

tion and monitoring of every initiative

• Ability to manage and resolve confl ict and overcome limitations

• Strong coordination capabilities and team player

• Availability to work full time, 40 hours a week

• Availability to attend overseas workshops, seminars and training activities

Salary and employment benefits:
• Monthly salary range between US$3,500.00 and US$ 4,000.00

• Regular benefi ts (pension and health insurance) according to the Cayman Labour 

Law

• Transportation allowance

Application submission and deadline:
• Applications must be sent by email addressed to the General Secretary at cayman.

fa.gs@gmail.com

• Applications must contain motivation letter, references, full profi le, working experi-

ence and curriculum vitae

• The deadline for submitting application is 31 January 2026, no application will be 

considered after the deadline

Senior Sales Associate 

Caymanian Times is seeking a highly motivated sales professional who will develop, 

work and maintain sales targets and schedule and up sell on quality goods.

Mandatory Requirements:

• The successful candidate must have a minimum of 3 years working in sales and 

service experience in selling Media and Newspaper Advertisements. 

• Must be computer literate and advanced in the use of MS Excel.  

• Must have excellent administrative and communication skills. 

• Must speak, read, write, and comprehend English fl uently.

• Must have the ability to drive.

• A current police record must be submitted.

Duties for the role are: 

• Develop, work and maintain Sales Targets. 

• Develop and implement in-house and product knowledge training for staff 

• Create weekly & monthly sales and customer reports.

• Be able to learn and sell variety of products.

A strong work ethic and a positive attitude will be required.  

Salary Range: CI$2,500 – CI$3,000. 

An attractive compensation and benefi ts package (including medical insurance, vaca-

tion, pension and a 10% commission) is being offered to the qualifi ed candidate.  All 

applications received will be reviewed and only candidates meeting the mandatory 

requirements will be contacted for interview.  

Applications should forward a detailed resume quoting reference

“Senior Sales Associate” to:

The Publisher

Caymanian Times

Email: ralph@caymaniantimes.ky

Caymanian

Job Title:  Science (Biology) Teacher

Triple C School is a private, co-educational Christian School owned and operated by the 
Church of God Chapels, with students ranging from Pre-Kindergarten to Grade 12 and 
offers an American based international curriculum. We are inviting teachers to apply for 
above position available immediately.

Required credentials for all applicants: 
• Hold a Bachelor’s degree in Education or related field
• Have at least 3 to 6 years teaching experience in an educational institution of 
similar size 
• Be born-again Christian
• Be IT proficient 
• Hold Teacher licensure and certification 

Additional credentials:
• Experience teaching in a Christian school setting
• Experience with online education platforms 
• Experience teaching in an international setting
• Proficient in MS Office
• Highly organized
• Keeps to deadlines

Duties include: 
• Provide teaching, support and guidance for students to develop knowledge, skills 
and understanding across the curriculum
• Create and maintain a stimulating and supportive learning environment
• Use test data to inform teaching
• Track and record students’ attainment and progress 
• Use online educational platforms to deliver virtual learning

Compensation is dependent on teaching experience and abilities, with a base sal-
ary in the range of CI$40,800.00 to CI$54,200.00 per annum, plus legally required 
benefits including Pension, Health Insurance, Life Insurance, and tuition benefit for 
Triple C School enrolled dependent children.

All successful candidates will be subject to enhanced pre-employment clearance 
including identity checks, criminal background checks, qualification checks and 
employment checks to include exploration of any gaps in employment and three 
satisfactory employment references.

Applications will only be considered if submitted on the School’s application form and 
forwarded along with a cover letter and a Resume by email to:  cao@triplecschool.org 
and hr@triplecschool.org
Only shortlisted candidates will be contacted.
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N O T I C E S

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose 

of After-the-fact Church on Block 14D and Parcels 130 has been submitted to the 

Central Planning Authority (CPA) or Development Control Board (DCB).

The application can be inspected on the Department’s website https://www.planning.

ky/planning-notices/, or at the Department of Planning; located at the Government 

Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the 

District Administration Building, Stake Bay, Cayman Brac. If you wish to object or sup-

port the application you should do so in writing stating your precise grounds within 21 

CALENDAR DAYS of the fi nal advertisement of this notice. Please note: only owners 

of full legal capacity who for the time being reside within a radius of one thousand 

feet of the boundaries of the land to which the application relates, or who own land 

(including a strata lot) within a radius of one thousand feet of the boundaries but re-

side elsewhere in the Islands, may object to an application for planning permission. 

Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand 

Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please 

include your return address (typically a PO Box number).

Coastal Works Application

Notice is hereby given that S.SHORE LIMITED has submitted a Coastal Works Ap-

plication to the Ministry of Health, Environment and Sustainability for a private resi-

dential timber and composite dock, extending seaward from the shoreline, with 

walkways, finger piers, and a covered gazebo, for the loading, unloading, and 

mooring of privately owned recreational boats serving the future residential de-

velopment on Block 9A Parcel 902, Bayshore Drive, The Shores, Westbay, Grand 

Cayman. 

Any person having cause to make comment on this Coastal Works Application should 

do so in writing to the Chief Officer, Ministry of Health, Environment and Sustainabil-

ity, Government Administration Building, George Town, Grand Cayman, by emailing 

coastal.works@gov.ky, to be received within 21 days of publication of this notice.

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005 Re-
vision), and acting upon recommendation by the National Roads Authority, it is hereby declared 
that:

1. It is the intention of the National Roads Authority and in the public interest to gazette a new 
public road and to open an access road as described hereunder:

REGISTRATION SECTION:   George Town Central

REGISTRATION BLOCK:   14C

BOUNDARY PLAN:   BP 701

PORTIONS OF LAND NEEDED: The proposed roadwork is defi ned by boundaries outlined 
in green on BP 701 and listed in the Schedule below.

2. Boundary Plan Number 701 may be inspected at the offices of The National Roads Authority, 
370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, both of 
George Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or on-
line at www.caymanlandinfo.ky under ‘Road Schemes’.

SCHEDULE

Block Parcel Approximate Area loss in acres

14C 307 0.067

Made in Cabinet this 3rd day of December 2025
Clerk of Cabinet

500

400

300

300

225

200

105

75

25

1200

900

700

700

400

350

200

200

100

10 x 13.5

10 x 8.37 or 6.6 x 13.5

10 x 6.67

4.9 x 13.5

4.9 x 8.37

4.9 x 6.67

4.9 x 3.25 or 3.22 x 4.96

4.9 x 3.25 or 3.22 x 4.96

4.9 x 1.55 or 2.38 x 3.25

Newspaper Advertisement Full page

Newspaper Advertisement 2/3 page

Newspaper Advertisement 1/2 page (horizontal)

Newspaper Advertisement 1/2 page (Vertical)

Newspaper Advertisement 1/3 page

Newspaper Advertisement 1/4 page

Newspaper Advertisement 1/5 page

Newspaper Advertisement 1/8 page

Newspaper Advertisement 1/16 page (Mini)

Description CI$ Size (inches) W x H Maximum # of words

Newspaper
Job Advertising 
Rates
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WHY PAY MORE?
Save 40% 

on all advertisements 

Caymanian Times Newspaper
Fast & Affordable

Email sales@caymaniantimes.ky
or call 9162000 / 9458463

YOUR GUIDE TO REAL ESTATE
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7 Mile Beach

Price

US$2,900,000
DISCOVERY POINT CLUB

For More Information
(345) 945 6000 | info@eracayman.com

2 Bedrooms | 2 Bathrooms | 1,301 Sq.ft. | MLS 418851
Direct 7 Mile Beach front
Amazing Location

7 Mile Beach

Price

US$8,950,000MANDALAY

For More Information
(345) 945 6000 | info@eracayman.com

3 Bedrooms | 3.5 Bathrooms | 4,333Sq.ft. | MLS 417322
Direct Access To 7 Mile Beach
Completely Renovated Inside & Out! Pure Luxury!

East End

Price

CI$799,000
PRIME BEACHFRONT LAND

For More Information
(345) 945 6000 | info@eracayman.com

0.49 Acres | MLS 419089
Sandy Beach & Incredible Views

7 Mile Beach

Price

US$2,100,000SUNSET COVE

For More Information
(345) 945 6000 | info@eracayman.com

2 Bedrooms | 2 Bathrooms | 1,180 Sq.ft. | MLS 419815
Penthouse on 7 Mile Beach
Turnkey with rental management in place



YOUR GUIDE TO REAL ESTATE
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Waterfront Home

Price

CI$1,900,000
MYSTIC TIDE

For More Information
(345) 945 6000 | info@eracayman.com

4 Bedrooms | 4.5 Bathrooms | 4,000 sq.ft. | MLS 419511
Three-level modern villa with an infinity-edge pool
PRE-CONSTRUCTION

Rum Point

Price

US$10,150,000
VILLA DEL MARE

For More Information
(345) 945 6000 | info@eracayman.com

8 Bedrooms | 8.5 Bathrooms | 10,000 Sq.ft. | MLS 417237
Private Beach & 2 Acres of Landscaped Property
Luxury, Privacy & Tranquility!

Cayman’s Go-To Law Firm 

With a client-first mentality, HSM’s team of experts work
alongside each other to offer a comprehensive service.
Based in the Cayman Islands, the HSM Group is
comprised of HSM Chambers, HSM Corporate Services
Ltd. and HSM IP Ltd.

We provide exceptional legal advice and solutions to
leading financial institutions, corporations, high-net-worth
individuals and the local community. 

Immigration and Employment;
Wills, Trusts and Estate Management;
Corporate and Commercial;
Family Law;
Property and Conveyancing;
Restructuring and Insolvency;
Intellectual Property;
Litigation; and
Debt Solutions.

HSM

info@hsmoffice.com | www.hsmoffice.com


