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In what is seen as a major step to 
move the embattled Health Services 

Agency (HSA) beyond a wave of contro-
versies that have beset the agency, Hon. 
Minister for Health Katherine Ebanks-
Wilks on Friday made two announce-

ments intended to set the organisation 
on a new footing.

SEE HSA, PAGE 3

HSA: A NEW BOARD,    
A NEW ERA
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Caymanian

Honourable Benson Ebanks 
Announced as 

New National Hero
The late Benson Obadiah Ebanks, OBE, 

was posthumously announced as a new 
national hero at the National Heroes Day 
ceremony on Monday, 26 January at He-
roes Square, George Town. The Honourable 
Benson Ebanks, 18 February 1935 to 29 
March 2022, was awarded the country’s 
highest honour by Cabinet in recognition of 
his lifelong contribution to the growth and 
development of the Cayman Islands.

Premier André Ebanks, who made the 
announcement, highlighted the Honoura-
ble Mr Ebanks’ many achievements, noting 
his pivotal role in the construction of ma-
jor infrastructure, including Government 
Administration Building, a new legislative 
building, George Town port, six primary 
schools and extensive road works from 
West Bay to Bodden Town. The Honour-
able Mr Ebanks was also involved in the 
establishment of the Lighthouse School, 
Radio Cayman and Cayman Airways.

The National Heroes Day ceremony 
recognised Caymanian men and women 
whose vision, dedication and hard work 
shaped the nation’s physical infrastruc-
ture and public institutions. This year’s 
theme, “Honouring a Nation Built: The 
Power of Physical Infrastructure,” high-
lighted the men and women whose work 
transformed ideas into roads, ports, public 
buildings and institutions that continue to 
support Caymanian life.

A total of 113 recipients received Na-
tional Recognition Awards for their 
contributions to the development of 
Cayman’s infrastructure and public in-
stitutions. Honourees were recognised 
across three categories, namely Land-

mark Leaders, Infrastructure Innovators 
and Builders of Cayman, underscoring 
the collective effort required to build and 
sustain the Islands.

Prior to the presentation of the Na-
tional Recognition Awards, the Minister 
for Youth, Sports, Culture and Heritage, 
Honourable Isaac Rankine, reflected on 
the evolution of the awards noting, “This 
year marks an important change in the 
way we recognise excellence and service, 
but be assured that although the name of 
the awards has evolved, the purpose of 
National Heroes Day remains unchanged: 
to celebrate those whose service has 
strengthened our nation and uplifted our 
people.”

For a full list of awardees, category de-
scriptions and awards criteria, visit gov.
ky/events/national-heroes-day.

X Hon Benson Obadiah Ebanks, OBE

X Judith Seymour, Janet Hislop and Gina Ebanks-Petrie, children of the late Honourable 
Benson O. Ebanks, OBE, receive Cabinet’s declaration from Premier Andre Ebanks recog-
nising him as the country’s 15th national hero.
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HSA: A NEW BOARD, A NEW ERA
In place of the standard press release, 

the health Minister instead called a press 
conference to introduce the new board that 
will oversee the HSA. The appointment of 
the new board follows the resignation of 
four members of the previous board in 
the midst of a swirl of issues besetting the 
HSA.  At the same time, the health Minis-
ter addressed a comprehensive audit for 
which the accounting firm KPMG has been 
commissioned “aimed at strengthening ac-
countability, transparency, and public con-
fidence” in the national health institution. 
That independent review, commissioned 
in December, began on January 12th and is 
expected to submit its findings and recom-
mendations in 10 weeks. 

CHALLENGES
A government statement accompany-

ing Friday’s announcement said that the 
KPMG review further supports reform 
efforts, which began last year with the 
announced transition of the HSA Board’s 
remuneration to a fixed monthly structure 
effective 1 December 2025.

“This audit is not intended to be puni-
tive, Min. Ebanks-Wilks stated, “but it is 
meant to provide us with a clear under-
standing of what is working, what needs 
improvement, and what needs to change.”

Speaking in very direct terms on Friday, 
she highlighted the scale of the challenges 
facing the HSA and pledged sweeping re-
forms if that’s what it takes.

“Far too long, successive governments 
have spoken about accountability at HSA 
while avoiding the hard questions,” she as-
serted. “Why do reports sit unimplemented? 
Why do structural or systematic problems 
persist across administrations, and what 
are the root causes of these issues? What in 

the governance structure between ministry, 
board and management is working well, and 
what needs to change? We need accounta-
bility and transparency,” she asked.

In very strident tones, Min. Ebanks 
Wilks stressed her hands-on approach to 
resolving the problems that have left the 
HSA in a critical state.

“I’m here today because I refuse to con-
tinue that pattern, and I have the full sup-
port of my NCFC (National Coalition For 
Caymanians) colleagues, because they, too, 
refuse to continue that pattern. The KPMG 
audit will examine these questions directly, 
and I commit to acting on what we learn, 
even if those actions are politically uncom-
fortable.”

Doubling down on the urgency of the 
situation, Min. Ebanks-Wilks continued:

“I’ve witnessed both the dedication of 
our healthcare workers and also the frus-
trations of a system stretched beyond its 
capacity. When I accepted this role as Min-
ister for Health, I did so knowing that incre-
mental adjustments simply would not be 

enough. Real change requires courage, the 
courage to examine ourselves honestly, to 
acknowledge uncomfortable truths and to 
act decisively, even when it’s difficult.”

IMPORTANCE OF HSA
She described the HSA as ‘uniquely 

placed within our healthcare landscape 
because of its long-standing role as the na-
tion’s main healthcare provider’.

However, according to the health Min-
ister, Cayman’s healthcare landscape has 
significantly changed over the past 10 to 
15 years. She said the time has now come 
to ‘revisit and redefine’ to fine-tune HSA’s 
role within Cayman’s current context.

“Make no mistake, HSA’s success is im-
perative for a thriving, resilient, accessi-
ble, national health care system,” she add-
ed. “As the current Minister for Health, I’m 
working on rectifying legacy issues that 
long predate my appointment. We know 
that issues relating to health care are not 
unique to Cayman.”

And she gave this further commitment: 

“I have assured the board, as I assure you 
now, that I am prepared to make difficult 
decisions that prioritise the health of our 
nation above political convenience.”

NEW BOARD, OLD PROBLEMS
Chairman  of the newly-installed board, 

lawyer Timothy Ridley, who had served on 
the HSA board in the early 2000s, made this 
observation: “Many of the problems that the 
HSA had back in 2000 when it was first cre-
ated still exist today, notwithstanding mighty 
struggles by the hospitalist staff, medical staff 
and administrative staff, because the Cayman 
Islands has grown, as we know, dramatically 
in terms of size of population.”

Mr Ridley, who will initially serve until 
the end of this year on the new board, also 
gave this commitment.

“We move forward together and make 
the HSA what we all want it to be, and we 
recognise that faults have been made in 
the past. Faults may well be made in the 
future, but all we can do is use our best 
endeavours and to be honest about it, and 
to report the minister, and so the minister 
can report to the voting population and 
the resident population of these islands.”

Other board members are HSA’s Dr 
Neely Panton, financial services expert 
Michelle Coleman, and senior paralegal 
Petrina Moore - all of whom served on the 
last HSA board. They are joined by bank-
er Omari Corbin, telecoms expert Peter 
Spratt and attorney Buck Grizzel.

Regarding the ongoing KPMG review, 
Min. Ebanks-Wilks gave this assurance: 
“I give my commitment to you today that 
I will not only be sharing the entire find-
ings of the KPMG report with the public, 
but that I am committed to providing clear 
and consistent communication about the 
recommendations, the plans for imple-
mentation, and its progress.”

CONTINUED FROM Page 1

AMRL Cayman Expands Services with New Corporate 
Disputes, Insolvency & Restructuring Offering

AMRL Cayman has announced the 
launch of a new Corporate Disputes, Insol-
vency & Restructuring service line, broad-
ening the firm’s capabilities to meet evolv-
ing client needs in an increasingly complex 
and contested global environment.

The new offering builds on AMRL Cay-
man’s long-standing history advising 
clients across the maritime, corporate, 
banking and finance sectors, including 
vessel owners, lenders, financial institu-
tions and international businesses oper-
ating in cross-border environments. As 
transactions and structures become more 
complex, clients are increasingly seeking 
integrated support where disputes, re-
structuring or enforcement issues inter-
sect with their core commercial activities.

To support the launch, AMRL Cayman 
has appointed Kirsten Bailey as Counsel 
and Tiffany Turrell as Practice Manag-
er. They will work closely with the firm’s 
leadership to establish the new service 
line and drive its strategic growth, with 
plans to add further legal and operational 
expertise moving forward.

Kirsten is a well-respected Cayman Is-
lands attorney with significant experience 

in cross-border commercial disputes, in-
solvency, restructuring, asset tracing and 
enforcement matters. She is recognised in 
the market for her ability to navigate com-
plex, multi-jurisdictional issues and deliver 
pragmatic, commercially focused advice.

Tiffany brings deep expertise in legal 
practice management and operations, en-
suring the new service line is supported 
by robust governance, efficient processes 
and a strong client-service culture from 
inception.

Peter de Vere, Managing Director of 
AMRL Cayman, commented “As our cli-
ents’ businesses and investments become 
more complex, the line between advisory, 
restructuring and disputes continues to 
blur. This new service allows us to respond 
to that reality in a structured and strategic 
way. Kirsten and Tiffany bring exactly the 
right blend of technical capability, market 
credibility and operational strength to 
help us build a service that reflects where 
the market is heading.”

Kirsten Bailey said “I’m excited to be 
joining AMRL Cayman at such a pivotal 
moment. The firm has an excellent repu-
tation and a clear vision for this new ser-
vice line. There is a real opportunity in the 
market for a disputes, insolvency and re-
structuring offering that combines techni-
cal strength with commercial insight, and 
I’m looking forward to helping to build a 
practice delivering exactly that.”

The launch marks the first phase of 
AMRL Cayman’s planned expansion. The 
Corporate Disputes, Insolvency and Re-
structuring practice is fully operational, 
with further announcements regarding 
team expansion to follow.
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Align Introduces New Facility at Camana Bay 

By Stuart Wilson

A ribbon cutting ceremony was held 
on 22nd January to celebrate the official 
opening of Align’s new Camana Bay clin-
ic and Align Kids, Cayman’s Multidiscipli-
nary Paediatric Wellness Centre.  

Government officials, medical profes-
sionals and members of the health and 
wellness community gathered at Align’s 
new 5.500 + sq. ft facility to enjoy guided 
tours, live demos and an official ceremony, 
followed by a cocktail reception.

Align’s new Camana Bay clinic repre-
sents a significant advancement in how in-
dividuals and families access restorative, 
post-operative, and paediatric care in the 
Cayman Islands. 

The facility brings advanced technol-
ogies, such as a Pelvic Health Chair and 
Shockwave, SoftWave, and Redcord Neu-
romuscular therapies, alongside tradition-
al physiotherapy, chiropractic care, acu-
puncture, and massage therapy. 

This integrated, one-stop model en-
hances patient outcomes while strength-
ening community wellness, according to 
Align representatives. 

“Our vision in 2016 was to establish 
Cayman’s first true multidisciplinary 
healthcare facility. We wanted to raise 
the standard of care and quality of facili-
ties that would support real community 
needs,” said Eamon Wilson, Director and 
Co-Founder of Align. 

“From a single clinic, Align has expand-
ed to three locations, 31 treatment rooms, 
island-wide coverage including weekly 
visits to Cayman Brac, a team of 21 highly 

skilled therapists, and now the addition of 
Align Kids, our dedicated paediatric offer-
ing,” he added. 

Align Kids responds to the growing de-
mand for accessible paediatric services 
and the critical importance of early inter-
vention for Cayman’s future generations. 
The dedicated paediatric wing offers 
physiotherapy, occupational therapy, and 
speech and language therapy in a child-fo-
cused environment designed to support 
healthy development. With its own en-
trance and purpose-built therapy spaces, 
including a sensory gym for play-based 
therapy, Align Kids is designed specifically 
for children and families. 

An experienced paediatric team pro-
vides a welcoming environment where 
children can build confidence, capabili-
ty, and independence. It also addresses 
a long-standing challenge for Cayman 
families, who have often had to navigate 
multiple providers or travel overseas to 
access comprehensive paediatric therapy 
services.

Speaking at the ribbon-cutting cere-
mony, Health Minister Hon. Katherine 
Ebanks-Wilks said, “Our health system 
works best when families and individu-
als are informed, engaged, and support-
ed early. We welcome initiatives like 
Align Kids that reflect where Cayman 

is heading, towards prevention rather 
than crisis response, and that help en-
sure every child has the opportunity to 
thrive and reach their full potential.”

Align has also been developing Cayma-
nian talent in healthcare through career 
opportunities, internships, and work ex-
perience. 

“We are very proud of our Caymanian 
team at Align, but we want to see more 
investment and support given to young 
Caymanians who wish to pursue a career 
in healthcare,” said Wilson.

“I am thrilled to announce that we are 
establishing the Align Scholarship Fund to 
support young Caymanians in their edu-
cation and healthcare career journey. We 
hope to have our first scholarship fund 
recipient announced later this year,” he 
noted. 

Governor Jane Owen commended 
Align’s contribution to the health and 
wellness sector, saying, “Everything 
Align is doing makes a real difference to 
Cayman, helping to build a community 
that is more supported, more satisfied, 
and healthier and happier overall.”

Align Kids and the new Camana Bay 
clinic were opened in honour of Noel 
Watkins, who started the Align jour-
ney. 

The expansion highlights Align’s ongo-
ing commitment to the Cayman Islands, 
working alongside Government, other 
healthcare providers, and the community 
to build a healthcare system that is acces-
sible, resilient, and inclusive. 

To learn more or book an appointment, 
visit align.ky.

XX Align CoFounder and Director Eamon Wilson XX Align Camana Bay Ribbon Cutting

XX Align Kids Sensory Gym XX Align Camana Bay Reception

XX Align Camana Bay Align Kids
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St Ignatius wins the Cayman 
Collas Crill Moot

Leah Warren and Victoria Carvalho of 
St Ignatius Catholic School have won the 
Cayman Collas Crill Moot 2025/26.

They faced Olivia Cain and Gracie Mc-
Mann of CF School in the closely-fought 
final, in a fictitious defamation case.

This is the second time the school has 
triumphed in the Moot, having won back 
in 2023.

The final took place on 28 January at 
the Grand Court in George Town and was 
judged by the Honourable Justice David 
Doyle, Judge of the Grand Court. He was 
joined on the judging panel by Collas Crill 
Partner, Andrew Peedom, and Counsel, 
Annalisa Shibli.

It is the fourth time the Moot has run in 
Cayman, with more than 50 students tak-
ing part in this year’s competition from 
six high schools: Cayman Prep, CF School, 
Cayman International School (CIS), Clifton 
Hunter, John Gray and St. Ignatius.

As in the previous three rounds, the fi-
nalists were marked on a number of fac-
tors including their court etiquette, per-
suasiveness, clarity, body language and 
time-keeping.

The Grand Court was full with Moot stu-
dents, teachers, family, friends and Collas 
Crill staff for the final itself and the post-
event reception.

Winners Leah and Victoria were pre-
sented with the coveted Collas Crill Moot 
Shield, which will be on show at St Igna-
tius.

All finalists were presented with a tro-
phy and certificates from Collas Crill. A 
number of additional awards were also 
handed out to acknowledge stand-out 
performances of teams and individuals 
throughout the competition. 

Cayman Managing Partner Gina Berry 
said: ‘I know that everyone gathered in the 

Grand Court to watch the final will agree 
that both teams gave a thoroughly impres-
sive performance. It was clear how much 
work and preparation they had all put in. 
Congratulations to Leah and Victoria who 
the judging panel decided just had the 
edge. A huge well done to Olivia and Gra-
cie who should also be incredibly proud of 
themselves.

‘The Moot is an initiative that gives 
students a real-life taste of what a career 
in law could look and feel like.  We make 
sure that we give them the full experience 
from start to finish. Staging the final in the 
Grand Court adds a real sense of gravitas 
to proceedings and I would like to thank 
Justice Doyle and his staff who, once again, 
allowed us the use of the Grand Court fa-
cilities.

‘The Moot is something we feel very pas-
sionately about as a firm. Over the last four 
years we have developed a great working 
relationship with the six high schools and 
along with our other initiatives, like our 
internship and scholarship programmes, 
we are proud to be helping to identify and 
support the future generation of Cayman 
lawyers.

‘Of course an initiative like the Moot 
doesn’t simply happen without the sup-
port, time and energy of my fellow attor-
neys and staff at Collas Crill. The team is 
involved at every stage of the months-long 
competition - from the weekly organisa-
tion of the competitive rounds and the 
provision of support and training to the 
students, to the time spent judging the 
competitive rounds and the finals. It is a 

real team effort and I thank them for their 
commitment.’

Collas Crill would also like to thank the 
following people:

• Chief Justice, The Honourable Justice 
Margaret Ramsay-Hale, for Her Ladyship’s 
ongoing and unhesitating support for the 
Moot.

• Honourable Justice David Doyle for His 
Lordship’s participation in, and clear en-
thusiasm for, the Moot.

• The Clerk of Court, Ms. Shiona Alleng-
er, who ensures that all arrangements are 
in place.

What is the Collas Crill Moot?
• The Moot is an annual inter-school 

competition that sees senior students 
from across Cayman competing against 
each other in a mock-trial setting. 

• Students study real-life legal case 
notes and apply them to a mock court sit-
uation. 

• There are three rounds of the Moot 
which take place at the high schools.

• Students are presented with a different 
fictional legal case to argue in each round, 
covering tort, contract and criminal law.

• Participants are mentored and 
coached by Collas Crill attorneys through-
out the competition and judged by some 
of the firm’s partners and lawyers during 
the mock trials.

• Previous Cayman winners:
2024/25  - John Gray (Asonya Sweeney 

and Nia-Sha Wedderburn)
2023 - St. Ignatius (Leanna Allen and 

Soleya Manzanares)
2022 - CIS (Jack Coleman and Jordan 

Lisle)
• The Collas Crill Moot has been running 

in Guernsey for 18 years and for two years 
in Jersey.

XX Andrew Peedom and Annalisa Shibli of Collas Crill with Justice Doyle (far right) and Leah 
Warren and Victoria Carvalho of St Ignatius

Alex Panton Foundation seeks to turn 
Hope into Action at 2026 Symposium

The Alex Panton Foundation (APF) has 
announced that the 9th Annual Youth 
Mental Health Symposium will take place 
on Saturday, 21 February 2026 at Hotel In-
digo, Grand Cayman.

This year’s Symposium is guided by the 
theme “Lighting the Way: Turning Hope 
Into Action.” The theme reflects APF’s con-
tinued focus on equipping adults with the 
understanding, confidence and practical 
tools needed to better support young peo-
ple navigating mental health challenges.

The 2026 Symposium moves beyond 
awareness to focus on meaningful, informed 
action. It is designed to provide parents, 
educators, healthcare professionals, youth 
workers and community members with 
practical takeaways and evidence-informed 
perspectives they can apply in real-world 
settings to better support young people.

Jane Panton, Chairperson and Co-Found-
er of the Alex Panton Foundation, said: “As 
the Symposium enters its ninth year, we 
remain committed to creating a space that 

encourages learning, reflection and action. 
This year’s theme reflects our belief that 
informed and compassionate adult sup-
port can make a real difference in the lives 
of our young people.”

The agenda will feature a diverse pro-
gramme of presentations, panel dis-
cussions, and interactive sessions, with 
contributions from clinicians, educators, 
community leaders and youth mental 

health advocates. Attendees are encour-
aged to engage actively throughout the day.

The full agenda, session topics and com-
plete speaker lineup will be available on 
AlexPantonFoundation.ky in the coming 
weeks. 

The Symposium is free to attend, due 
to the generous support of our sponsors, 
however registration is required as space 
is limited.

Sponsors include: Butterfield Bank, 
Tower, Stingray Media, Dart, Cayman Is-
lands Health Services Authority, Cayman 
Marl Road, CINICO, Doctors Express, 
Greenlight RE, Integra Healthcare, Minis-
try of Health, Environment & Sustainabil-
ity, Ministry of Youth, Sports & Heritage, 
OceanMed, Ogier and Ugland Properties. 

To register for the Symposium, visit 
https://alexpantonfoundation.ky. For on-
going updates, speaker announcements 
and event information, follow Alex Panton 
Foundation on social media @alexpanton-
foundation.

XX Alex Panton Foundation Symposium 2025
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RCIPS & CBC Conduct Day of Action 
in Eastern Districts

On Sunday, 25 January, RCIPS Service 
Delivery Officers in the Eastern Districts, 
supported by the Firearm Response Unit, 
collaborated with the Cayman Islands Cus-
toms & Border Control (CBC) for a coor-
dinated Day of Action aimed at disrupting 
criminal activity and enhancing public 
safety within the community.

Throughout the operation, multiple 
search warrants were executed across 
the Eastern Districts, resulting in the ar-
rest of nine individuals for a range of of-
fences. Seven persons were arrested for 
drug-related matters, including one juve-
nile found in possession of ganja and an 

imitation firearm. One individual was ar-
rested in connection with traffic-related 
offences, and one person was arrested for 
overstaying.

The operation also included high-vis-
ibility patrols and vehicle checkpoints, 
designed to deter criminal behaviour, ad-
dress community concerns, and reassure 
residents through an increased law en-
forcement presence.

“This day of action involved a series of 
targeted searches, along with strategic 
patrols and vehicle checkpoints, allowing 
us to focus on specific areas of concern 
within the Eastern Districts,” said Inspec-

tor Kevin Bogle, Area Commander for the 
Eastern Districts. “We value the strong 
working relationship we have with the CI 
Customs & Border Control, and operations 
like this demonstrate how effective we can 
be when we work together to protect our 
communities.”

Chief Inspector Dian Dyer-Alexander, 
emphasised the importance of continued 
public engagement and support: “We are 
grateful for the consistent support and co-
operation of the public, which plays a vi-
tal role in the success of these operations. 
Visible policing and coordinated enforce-
ment efforts are key to maintaining public 

confidence, and we encourage members of 
the community to continue sharing infor-
mation and concerns with us.”

Superintendent Roje Williams add-
ed that similar operations will continue 
across the Cayman Islands. “The RCIPS 
will continue to conduct regular days of 
action across all districts and islands, led 
by our area commanders and in partner-
ship with other law enforcement agencies. 
These proactive operations are an impor-
tant part of our commitment to tackling 
criminality, anti-social behaviour, and 
issues that impact the quality of life for 
everyone in the Cayman Islands.”

TEN 
MIGRANTS 
ARRIVED 
IN LITTLE 
CAYMAN

The Cayman Islands Customs and Bor-
der Control Service (CBC) confirms that 
ten (10) migrants arrived in Little Cayman 
at approximately 11:00 p.m. on Saturday, 
31 January, 2026.

The individuals, all adult males, arrived 
by vessel in the North Coast Road area. 
CBC officers, supported by partner agen-
cies, responded in accordance with estab-
lished operational and security protocols. 
The individuals have been secured and 
are currently being processed in line with 
Cayman Islands law and international ob-
ligations.

CBC, along with other key Cayman Is-
lands Government stakeholders, contin-
ues to closely monitor regional develop-
ments that may contribute to irregular 
migratory movements towards the Cay-
man Islands.

“The Cayman Islands 
Government takes the se-
curity of our borders ex-
tremely seriously. I want 
to reassure the public that 
this incident was handled 
promptly and profession-
ally by the CBC, working 
closely with partner agen-
cies. Our systems remain 
active and effective, and 
we continue to closely 
monitor regional develop-
ments while ensuring that 
all actions taken are lawful, measured, and 
consistent with our international obliga-
tions. There is no cause for public concern, 
and we will continue to keep the commu-
nity informed through official channels”, 
said Hon. Nickolas DaCosta, Minister for 

District Administration and Home Affairs
CBC, the Ministry of District Administra-

tion and Home Affairs, and partner agen-
cies will continue to provide updates as 
appropriate and encourage the public to 
rely on official Government channels for 

accurate information.
Members of the public with information 

related to illegal migration are encouraged 
to contact the CBC Intelligence Hotline 
at 1-800-534-2546, 911, or the nearest 
police station.

XX CBC photo migrant vessel arrives in LYB- 010226

Caymanian Times  |  Wednesday, February 4, 2026  |  Issue No 1159 7Police



We reflect with deep respect on the 
life and service of the late Mr. Austin Os-
mond Harris, former Parliamentarian 
and Member of Parliament for the elec-
toral district of Prospect. Mr. Harris de-
voted much of his life to the people of the 

Cayman Islands — both as a public rep-
resentative and as a voice in the national 
conversation.

As an elected representative, he was 
deeply involved in community develop-
ment efforts. Mr. Harris championed local 
initiatives such as community beautifica-
tion and safety projects, regularly engag-
ing with constituents to address pressing 
concerns including infrastructure, and 
neighbourhood wellbeing.

Beyond his parliamentary service, Mr. 
Harris was widely known throughout the 
Cayman Islands as a long-time talk-show 

host and commentator. His work in broad-
casting helped open public discourse 
on topics of national importance, giving 
everyday Caymanians a platform to voice 
their views and participate in democratic 
debate.

“Mr. Harris was a passionate advocate 
for his constituents and a thoughtful par-
ticipant in our democratic process,” said 
the Speaker of the Parliament, Honourable 
D. Ezzard Miller. “His commitment to pub-
lic service and his willingness to engage 
openly with the people of Prospect and be-
yond enriched the work of this Parliament 

and strengthened our national dialogue.”
Mr. Harris’ legacy as both a public serv-

ant and a voice in media will be remem-
bered with respect and gratitude. We ex-
tend our sincere condolences to his family, 
friends, former colleagues, and the many 
members of the community whose lives he 
touched.

Honouring the Life and 
Service of Former MP, 

Austin Harris

XXMr. Austin Harris, former Member of 
Parliament

Flow Honoured as “Builder of Cayman”
Flow Cayman recognised for six decades of National 

Development and Digital Leadership
Leading connectivity provider Flow 

Cayman has been honoured with a Na-
tional Recognition Award for its role as a 
‘Builder of Cayman’. 

The award, which was presented by the 
Government of the Cayman Islands dur-
ing a ceremony to mark National Heroes 
Day on January 26, acknowledges Flow’s 
60-year partnership in building the com-
munications infrastructure and digital 
capabilities that underpin national devel-
opment.

Since the introduction of the islands’ 
earliest telephone services, Flow has 
continuously invested in both physical 
and human infrastructure that enable 
modern life and commerce. Those in-
vestments, which range from expansive 
fibre networks and resilient core infra-
structure to the rapid deployment of 
5G across the islands, have helped the 
Cayman Islands compete globally while 
strengthening services and opportuni-
ties at home. 

In a historic moment in June 2024, the 
Cayman Islands became the first territo-
ry in the Caribbean to experience 5G con-
nections after Flow officially switched on 
the first of its 5G-enabled cell towers – a 
move that ushered in the fifth generation 
of mobile technology across the islands. 

“This national recognition reflects a 
relationship built on trust, service and 

purpose,” said Bruno Delhaise, Country 
Manager, Flow Cayman. 

“Our work connects students to educa-
tion, entrepreneurs to opportunities, cli-
nicians to patients, and governments to 
their citizens. Being named a ‘Builder of 
Cayman’ is a profound honour and a re-
minder of the responsibility we carry to 

invest in resilient networks, nurture local 
talent, and create opportunities that up-
lift our communities.”

Flow’s contribution to national devel-
opment extends beyond connectivity. 
Through partnerships with government, 
private sector organisations and commu-
nity groups, Flow has focused on creating 

digital pathways for Caymanians includ-
ing vocational training and apprentice-
ships that build local careers in technol-
ogy and engineering, to programmes that 
help small and medium enterprises trade 
and scale online, and initiatives that ex-
pand household access to the digital 
economy. 

“In our evolution from a traditional tel-
co to a technology-first company, our ob-
jective is to turn network capability into 
tangible outcomes for Caymanians,” said 
Susanna O’Sullivan, VP, North Caribbean, 
Liberty Caribbean, the operators of Flow 
and Liberty Business. 

“That means faster, more reliable ser-
vices but also better healthcare access, 
more resilient public services, safer and 
more efficient businesses, and expanded 
economic opportunity for people across 
the islands. We will honour this recog-
nition by continuing to invest in people, 
partnerships and programmes that de-
liver measurable social and economic 
value.”

O’Sullivan also paid tribute to Flow’s 
local team in the Cayman Islands. 

“Thank you to everyone at Flow Cay-
man and beyond for the role you play in 
making moments like this possible. We 
take great pride in this recognition, and it 
inspires us to keep building and connect-
ing the communities we serve.” 

XX Bruno Delhaise, Country Manager, Flow Cayman and Peter Quinland, Manager, Technology 
and Innovation, Flow Cayman.
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The University College of the Cayman Is-
lands (UCCI) celebrated the spirit of unity, 
wellness, and legacy on Sunday, January 
11, as hundreds of participants turned out 
for the inaugural UCCI 50th Anniversa-
ry Marathon, a vibrant community event 
marking a key milestone in the institu-
tion’s golden jubilee.

From sunrise to late morning, runners 
and walkers of all ages took to the streets 
of George Town across five race categories, 
including the 5K Fun Run/Walk, 10K, 25K, 
50K relay, and full 50K ultra-marathon. 
With cheering spectators, themed water 
stations, and celebratory energy through-
out the course, the event was a powerful 
demonstration of how sport, education, 
and community can come together.

“This was more than a race, it was a 
reflection of what UCCI stands for,” said 
Nanalie Cover, Acting President and CEO 
of UCCI. “We are incredibly proud of the 

turnout and the message it sends about 
the value of education, wellness, and Cay-
manian resilience.”

The UCCI 50K Event Series was a 
high-energy celebration of UCCI’s 50th 
anniversary, bringing together students, 
staff, alumni, families, and the wider com-
munity in a positive and visible way. It 
highlighted the strength of UCCI’s commu-
nity, and the pride Cayman shares in the 
institution’s impact over the past 50 years, 
while building momentum for the next 
chapter.

The event attracted over 300, with DAC 
Ltd. recognised as the organisation with 
the largest turnout, contributing over 40 
participants to the day’s events.

Among the standout performances of 
the day, Esmond Brown crossed the fin-
ish line as the first solo 50K ultra-mara-
thon finisher, while Team Return of The 
Mother Lovin Runners took top honours 

in the 50K relay. Abraham Whittaker led 
the pack in the 25K, and Safina Reid was 
the top individual finisher in the 10K cat-
egory.

Finishers received commemorative 
50th anniversary medals and event 
t-shirts, and all proceeds from the event 
will directly support student scholarships 
and academic initiatives at UCCI.

“Every kilometre was filled with joy, 
determination, and community support,” 
said Dr. Belinda Blessitt Vincent, Dean of 
Business and Finance and race coordi-
nator. “This event perfectly captured our 
50th anniversary theme, Honouring the 
Past, Inspiring the Future and set the tone 
for what’s ahead.”

Finishers in the 10K, 25K and 50K re-
ceived commemorative 50th anniversary 
medals, and all proceeds from the event 
will directly support student scholarships 
and academic initiatives at UCCI.

UCCI extended heartfelt thanks to its di-
rect event sponsors, which included Pepsi 
and Boost, Cayman Medical, Bogle Insur-
ance, Drift Enterprises, Progressive Dis-
tributors, Goddard Catering Group, LAS-
CO, and Foster’s.

Additional support was provided by 
KPMG, Cayman Compass, Affinity

Recruitment, Mykonos Steak Club, Cel-
ebrations Group, and Water Authority – 
Cayman.

As part of its ongoing anniversary pro-
gramming, UCCI will next host Professor 
Ahmed Mushfiq Mobarak, Professor of 
Management and Economics at Yale Uni-
versity, for a Distinguished Lecture on 
campus on Tuesday, February 17, 2026. 
More details will be shared soon.

Photos and highlights from the UCCI 
50K will be posted at www.ucci.edu.ky/50 
and across UCCI’s official social media 
channels.

UCCI 50K Event Series: A Milestone 
Community Celebration in Motion

Rotary Central helps secure new 
equipment for mobile blood donation bus

Rotary Central Cayman Islands has do-
nated approximately $10,000 to the Cay-
man Islands Blood Bank to support the 
purchase of two key pieces of equipment 
that will be used on the Mobile Blood 
Donation Bus, further strengthening the 
Blood Bank’s ability to deliver safe, effi-
cient and accessible blood collection ser-
vices across the island.

The donation allowed the Blood Bank 
to purchase a Genesis Rapid Seal II Tube 
Sealer, a device that quickly seals blood 
collection tubing in about one second. 
This helps staff prepare donated blood 
safely and efficiently for testing and pa-
tient use. 

The donation also supported the pur-
chase of a Genesis Blood Collection Mixer, 
which helps ensure donated blood is collect-
ed safely by gently and consistently mixing 
it during the donation process. It allows 
staff to preset the volume of blood to be col-
lected and includes built-in alerts to notify 
staff if blood flow slows, helping to ensure a 
smooth and safe donation experience.

Both pieces of equipment are light-

weight and portable, making them ideal 
for mobile and off-site blood drives. 

Since the official turnover of the Mobile 
Blood Collection Unit in June 2025, the 
Cayman Islands Blood Bank has already 

conducted nine blood drives using the mo-
bile bus, bringing blood donation services 
directly into communities and workplaces 
and expanding opportunities for residents 
to donate.

“This generous contribution from Rota-
ry Central Cayman Islands has had an im-
mediate and practical impact on our mo-
bile blood collection services,” said Judith 
Clarke, Laboratory Manager at the Cay-
man Islands Blood Bank and HSA Patholo-
gy Laboratory. “These equipment enhance 
efficiency, improve workflow for our staff 
and help ensure a safe and positive expe-
rience for donors, particularly during off-
site blood drives.”

Rotary Central Cayman Islands has been 
a longstanding supporter of blood dona-
tion and public health initiatives in the 
Cayman Islands, including the donation 
of the Mobile Blood Collection Unit earlier 
last year. This latest contribution further 
demonstrates Rotary’s commitment to 
strengthening local healthcare services 
and supporting lifesaving initiatives with-
in the community.

For more information about blood 
donation or to schedule a mobile blood 
drive, visit www.bloodbank.ky or con-
tact the Cayman Islands Blood Bank at 
244-2674. 

XX The Honourable Rolston Anglin, Minister for Education and Training; Nanalie Cover, Acting President & CEO of UCCI; and Gilbert A. McLean, JP, Chairman of the UCCI Board.
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Analgesic
Antidote
Balm
Bolus
Cordial
Cure
Dosage
Drops
Elixir
Healing
Linctus
Lotion

Medicine
Panacea
Pills
Placebo
Potion
Powder
Remedy
Syrup
Tablet
Tonic
Vaccine

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
UTILITY REGULATION AND COMPETITION OFFICE

Applications are invited for the following post:

CHIEF FUELS INSPECTOR

Ref: OF12/25          Salary Range: KYD$143,268.00 - $166,176.00

The Utility Regulation and Competition Office (OfReg, the Office) is the independent multi-sector regulatory body with responsibility for the Energy 
& Electricity, Fuels, Information and Communication Technology (ICT), and Water & Wastewater sectors. The Office maintains regulatory oversight 
for all utilities providers in the Cayman Islands. Created by the enactment of the Utility Regulation and Competition (URC) Act, OfReg, has wide 
powers for consumer protection and is particularly mandated to facilitate innovation in the sectors for which it has responsibility for the promotion 
of economic development.
The Chief Fuels Inspector (CFI) reports directly to the Chief Executive Officer (CEO) and has statutory responsibility for the regulation, develop-
ment and compliance within the Fuels sector in the Cayman Islands, in accordance with the Utility Regulation and Competition Act, Dangerous 
Substances Act and Regulations, the Building Code Regulations, the Fire Code, and international codes and standards and subsidiary legislation. 
The post also serves as a member of the Office’s Senior Management Team the principal advisor to the Board on regulatory matters relating to 
the Fuels sector and works directly with the CEO. The post holder is accountable for oversight of the Fuels Critical National Infrastructure while 
developing new technological and innovative opportunities that will enhance competition in the Fuels sector of the Cayman Islands The role Is a 
highly safety-sensitive position requiring a high degree of specialization on sectoral matters and the duties of the post shall cover the entire Cayman 
Islands.

KEY RESPONSIBILITIES:
Regulatory and Sectors Operations
• Direct the regulation of the fuel sector and utility providers in accordance with primary legislation and written policy guidelines provided by Cabinet.
• Accountable for and advocates on sector Issues to the CEO and creates the vision and work culture of the Fuels division in-line with the strategic 
direction set by the CEO. The post holder also effects, plans and formulates section strategies, policies, procedures and programmes and ensures 
their effective implementation and measurement.
• Monitor the economic, qualitative and technical performance of each Licensee and report outcomes to the CEO and Board. Consequently, to 
advise the Board and CEO on the effectiveness of competition in the market and if there is market failure to recommend appropriate corrective 
measures.
• Advises on the development of performance measurement standards as required for monitoring performance of regulated utilities.
• To advise the CEO on the regulation of the operations and trade practices of the industry to encourage orderly and fair competition, prevent 
monopolies and collusive practices within the industry.
• Robust monitoring regime applicable to local, regional, and global landscape.
• Provide leadership in identifying challenges; disclosing threats; challenging norms; expose confl icts and make tough choices.
• Assists in establishing and maintaining a high level of professional relationship across all public utility regulators and Industry associations in the 
local and international arena, through which OfReg may obtain information as to best practice in utilities and sector regulation.
• Acts as an official spokesperson for the Office and maintains positive external relations on behalf of the Office.
• Demonstrate strategic leadership in a safety sensitive environment by applying sound engineering, risk analysis and management techniques, 
technical industry.
• Directs the issuance of all classes and types of Permits approved by the Board subject to an efficient and transparent process. Ensure key 
enabling processes and programs, particularly the Inspection Regime, are effective and robust, taking into consideration relevant internationally 
recognized and established Codes, Standards, and best practices to uphold health, safety, and environmental preservation in the discharge of this 
function.
• Participate as a member of the National Emergency Response Team. and exercise powers of inspection and enforcement to correct defi ciencies 
in accordance with provisions under the Law.
• Chairs the Fuel Standards Committee and ensures the effective implementation and enforcement of fuel quality standards developed by the Office
• Continually evaluate through the work of the committee and/or direct review, changes in fuel standards and availability of ready supply to ensure 
the public Is continually served with a ready supply of fuels to the requisite standard.
• Ensure the effective deployment of relevant weight and measure standards and programs which are applicable to the fuel sector and traceable to 
local and international metrology standards.
• Drive environmental stewardship across the sector through (he implementation of systems, policies, and directives for effective handling, custody, 
storage, and accounting of dangerous substances.

General administration and governance:
• Demonstrate visionary leadership across the sector team, the broader organization and entire fuel sector.
• Manages an expenditure budget of approximately $1.8M.
• Manage the general administration of the assigned sector through effective teamwork, resourcing and the identifi cation of opportunities to build 
and ensure capacity maintain a vibrant and sustainable sector regulated by a highly efficient and competent team.
• Represents the Office at forums and overseas delegations, and supporting, on request, the subject Ministry and/or Minister as required by Cab-
inet, Finance Committee etc. as necessary on sectoral.

Qualifications and Experience
At a minimum, the post holder must possess the following:
• A First Degree with a master’s degree in Utility Regulation or Competition, Accounting, Economics, Engineering, Finance, Law, or Public Policy, 
or an equivalent professional qualifi cation from a recognized educational institution.
• In the absence of a Masters’ Degree, another post-graduate qualifi cation and/or 15years’ experience in one of the above fi elds will be considered.
• A minimum of seven (7) years’ experience in a utility regulatory operation including four (4) years at a middle or senior management level.
• The Office will also consider a minimum of seven (7) years’ progressive experience in the Oil & Gas sector, related consulting fi eld, or other related 
industry.
• A minimum of four (4) years’ fi nancial and people management experience at the senior management level.
• Three (3) years’ experience of working at the interface between government and private sector business, whether from the public sector side or 
from the private sector side would be advantageous.
• Proven track-record of facilitating, negotiating, arbitrating, or supervising contracts, licences, or equivalent forms of authorisation, preferably be-
tween the Government and the private sector.

Benefits
• 25 days’ vacation per annum
• Non-contributory health and pension

How to apply
To be considered for this position, applicants must submit all the following:
• Cover letter
• Curriculum Vitae (CV)
• Completed OfReg application form
• Two professional references

The detailed job description, and the OfReg application form are available online at: www.ofreg.ky/job-opportunities
Please note: Incomplete applications will not be considered.
Preference will be given to suitably qualifi ed and experienced Caymanians.

Application Closing Date: Feb 28, 2026
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 
students ranging from Kindergarten to Year 13 and offers a British-based international cur-
riculum leading to (I)GCSE and A-level qualifi cations. The school is renowned for providing a 
stimulating learning environment in which our students become critical, creative thinkers, re-
sponsible citizens, and lifelong learners. This is evident in our consistent record of outstand-
ing academic achievements, pastoral care, and wide range of extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from 
August 2026. This is an outstanding opportunity for accomplished and creative educators 
who are passionate about child-centred education and eager to positively contribute to, and 
grow within, a highly respected, values-driven school community known for academic excel-
lence and innovation. 

We are looking for refl ective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by the 
opportunity to further develop their practice within a supportive environment that invests 
deeply in its people and empowers educators to make a meaningful impact.

Teacher - English   (2 vacancies)  (Job Ref# B187-26-27)

The successful candidate must have a degree in English, along with an internationally 
recognised teaching qualifi cation, such as a PGCE, Bachelor of Education or H.Dip.Ed in 
English. The successful candidate must have a minimum of three years’ recent experience 
teaching English at Key Stage 3, 4 (GCSE) and 5 (A-Level). Experience in teaching Media 
Studies or English Literature at AS/A2 may be advantageous and candidates should outline 
any relevant experience in their letter of application. There may be opportunities for the 
successful candidate to take on additional teaching responsibilities, based on the individual 
professional strengths.

In addition to the requirements for the teaching positions listed above, the successful 
candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and commit-
ted to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge of 
the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate learn-
ing to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting and 
meeting appropriate targets, be solution driven and a positive force of good at the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual learn-
ing plan for every child.
• Will be expected to uphold and fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an advan-
tage. 

Salary range for the positions listed above is CI$50,700.00 – CI$69,950.00 per annum com-
mensurate with experience based on the school’s point salary scale.  Benefi ts include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: fi rst child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our 
children and young people and expect the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clear-
ance including identity checks, criminal background checks, qualification checks and 
employment checks to include an exploration of any gaps in employment and three 
satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/45U79cX

 The cover letter should be addressed to:
  Mr. Karl Murphy, High School Principal
  P.O. Box 10013
  Grand Cayman KY1-1001
  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.
cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Wednesday, February 11th, 2026
Only shortlisted candidates will be contacted.

Newspaper Editor / Journalist

Caymanian Times is seeking a highly motivated Newspaper Editor/Journalist

Role & Responsibilities for the position of Newspaper Editor/Journalist at Cayma-

nian Times

Role: 

The Editor /Journalist will play a vital role in the output of Caymanian Times and its 

associated media endeavours across several platforms in addition to the printed pa-

per reporting directly to and assisting the Publisher.

Duties and responsibilities include:

Assisting the Publisher with the complete news and current affairs production pro-

cess from editorial planning to the fi nal output of multi-platform news and current af-

fairs content including; Compiling and reviewing content for the newspaper, covering 

events, researching news stories, interviewing and writing, on-mic and on-camera 

presentation in a multi-media environment.

• Editorial oversight of the general multi-platform news and current affairs output of 

Caymanian Times under the direction of the Publisher

• Setting and overseeing assignments of the journalism team including; staff, free-

lancers and contributors

• Produce and present content across the various platforms of Caymanian Times as 

directed by the Publisher

• Maintaining news fi les and archives 

• Represent Caymanian Times at news and related events as directed by the Publisher

• Liaise with the production teams across the various content output of Caymanian 

Times as directed by the Publisher

Candidate profile: 

• Qualifi cation in Journalism or relevant fi eld

• Previous journalism experience of at least fi ve years with prior editorial manage-

ment responsibility is a necessity.

• Portfolio of published articles or newscasts

• Graduate-level profi ciency in the English language

• Profi ciency to a professional level with news content software and digital production 

processes across print, online, video and audio including television and radio

• Excellent communication and networking skills 

• The successful candidate must be familiar with current socio-economic and political 

developments in the Cayman Islands, as well as the Caribbean and global news 

agenda with a focus on how they relate to the Cayman Islands. 

• An understanding of the history, culture, and society of the Cayman Islands is desirable.

All applicants must have a clean Police Record (no prior convictions or pending judg-

ments), a clean Medical Record, a clean and valid Driver’s License and be able to pro-

vide at least three suitable references, with two of those being from previous employers. 

Salary will be commensurate with experience and qualifi cations and will be CI$5,100

per month. Benefi ts will be in accordance with Cayman Islands Labour, Health Insur-

ance and Pensions Laws

Applicants should forward a detailed resume quoting reference

“Newspaper Editor” to:

The Publisher, Caymanian Times

Email: ralph@caymaniantimes.ky

Caymanian
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

We are seeking exceptional teachers with leadership experience to join our high-perform-
ing High School team from August 2026. This is an outstanding opportunity for ac-
complished and creative educators and experienced leaders who are passionate about 
child-centred education and eager to positively contribute to, and grow within, a highly re-
spected, values-driven school community known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who 
are inspired by working with motivated learners, value professional collaboration, and are 
excited by the opportunity to further develop their practice within a supportive environment 
that invests deeply in its people and empowers educators to make a meaningful impact.

Head of Faculty of Business Studies 		  (Job Ref# B192-26-27)

The successful candidate must have a degree in Business Studies or Economics, along 
with an internationally recognized teaching qualification in Business Studies or Econom-
ics, such as a PGCE/PGDE or a Bachelor of Education. The successful candidate must 
have a minimum of five years’ recent experience teaching Business Subjects: Business 
Studies and Economics at both Key Stages 4 (GCSE) and 5 (A Level) and have a mini-
mum of two years’ leadership experience. The successful candidate must also have proven 
experience in leading successful teams, the ability to plan, design and implement effective 
curriculums for children and have an aptitude for using data to advance learning. Addition-
ally, the successful candidate must have experience teaching Year 9 Enterprise or similar.

In addition to the requirements for the Head of Faculty position listed above, the 
successful candidate:
• Must be an exceptional professional with demonstrated leadership experience, organi-
sation and creativity to lead a strong and talented team, working collaboratively to share 
best practices, resources and ideas.
• Must be an excellent classroom practitioner with creative and innovative ideas, commit-
ted to achieving high academic standards and passionate about creating a stimulating and 
student-centred learning environment.
• Must have recent experience and up to date knowledge of the British National Curric-
ulum especially regarding the CIE syllabus to A-level and have a proven record of high 
achievement/value added results.
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the learning needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at the 
school.
• Must have experience with SIMS and be fully IT literate.
• Must be willing to be involved in a wide range of school-related activities.
• Will be expected to uphold and fully adhere to and support the Christian ethos of the 
school.
Prior experience of teaching and leading in a multicultural international school environ-
ment is an advantage.  

Salary range for the position listed above is CI$51,950.00 – CI$71,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our 
children and young people and expect the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clear-
ance including identity checks, criminal background checks, qualification checks 
and employment checks to include an exploration of any gaps in employment and 
three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/3YNeebu

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Wednesday, February 11th, 2025
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

 We are seeking exceptional teachers to join our high-performing High School team 
from August 2026. This is an outstanding opportunity for accomplished and creative 
educators who are passionate about child-centred education and eager to positively 
contribute to, and grow within, a highly respected, values-driven school community 
known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are in-
spired by working with motivated learners, value professional collaboration, and are ex-
cited by the opportunity to further develop their practice within a supportive environment 
that invests deeply in its people and empowers educators to make a meaningful impact.

Teacher – Psychology				    (Job Ref# B190-26-27)

The successful candidate must have a degree in Psychology, along with an interna-
tionally recognised teaching qualification, such as a PGCE, Bachelor of Education or 
H.Dip.Ed in Psychology. The successful candidate must have a minimum of three years’ 
recent experience teaching Psychology at A Level (WJEC). The ability to teach another 
subject to Key Stage 5 (A-Level) would be an advantage. There may be opportunities 
for the successful candidate to take on additional teaching responsibilities, based on the 
individual professional strengths.

In addition to the requirements for the teaching position listed above, the suc-
cessful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to uphold and fully adhere to and support the Christian ethos of the 
school. 
Prior experience teaching in a multicultural international school environment is an ad-
vantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits in-
clude:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the school year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including prohibition from teaching checks, identity checks, crim-
inal background checks, qualification checks and employment checks to include 
an exploration of any gaps in employment and three satisfactory employment 
checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4qZyfr4

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Wednesday, February 11th, 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to Year 
13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned for providing 
a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and lifelong learners. 
This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of extra-curricular activities. 

We are seeking exceptional teachers and emerging middle leaders to join our high-performing Primary School team from August 2026. 
This is an outstanding opportunity for accomplished and experienced Early Years Foundation Stage (EYFS) teachers with proven lead-
ership experience who are passionate about child-centred education, and eager to positively contribute to shaping high-quality provision 
across a three-class year group within, a highly respected, values-driven school community known for academic excellence and innova-
tion.

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who are inspired by working with motivated learners, 
value professional collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that 
invests deeply in its people and empowers educators to make a meaningful impact.

Teacher – EYFS (KG – 4-5 yr olds)	  (with middle leader responsibility)	(JobRef#A151-26-27)
The successful applicant will be responsible for delivering excellent, child-centred learning that meets the needs of all students within Early 
Years Foundation Stage (EYFS), underpinned by the UK Early Years Foundation Stage Framework, the Development Matters guidance, 
and the Cayman Islands Early Years Inspection Framework (2024). The successful applicant will require not only teaching experience but 
also the skills and experience necessary for middle leadership responsibilities, including the role of Year Group Lead. 

In addition to the responsibilities listed above the duties will include, but will not be limited to:
• Teaching a broad, balanced, inquiry-based and adapted EYFS curriculum.
• Leading and developing rigorous academic and pastoral provision across three EYFS classes through a continuous provision model.
• Serving as Year Group Lead, supporting, mentoring, and collaborating with colleagues to ensure consistently high standards.
• Contributing to whole-school improvement through middle leadership responsibilities.
• Delivering high-quality teaching that meets the individual learning needs of all children.
• Preparing long, medium, and short-term plans for all subjects taught collaboratively with parallel class teachers, subject leads and learn-
ing support staff.
• Providing rich child-initiated and adult-initiated learning opportunities through continuous provision, teacher-led, collaborative inquiry, and 
targeted instruction in order to support, meet and challenge the needs of all learners. 
• Designing and maintaining stimulating indoor and outdoor learning environments that promote curiosity, independence, and exploration.
• Undertaking ongoing, rigorous assessment aligned with the Development Matters framework, and in line with school policies, and EYFS 
baselines.
• Maintaining accurate records of students’ progress and attainment, using assessment data to inform instruction.
• Building and maintaining positive relationships with all members of the school community.
• Creating and maintaining a stimulating and supportive learning environment.
• Actively contribute to the wider life of the school, including extra-curricular activities and clubs.
• Upholding and fully adhering to and supporting the Christian ethos of the school.

Qualifications, experience and skills required for the position listed above are: 
• A Bachelor’s degree in a relevant subject together with an internationally recognised teaching qualification, such as a PGCE, a Bachelor 
of Education or H.Dip.Ed. 
• Minimum of three years’ current experience teaching a British-based curriculum. 
• Must have a minimum of one-year’s previous middle leadership experience.
• Current knowledge and experience of teaching the revised Early Years Foundation Stage 2014 (EYFS) and ability to model and facilitate 
the Development Matters framework.
• Knowledge of the Cayman Islands Early Years Inspection Framework (2024). 
• Outstanding classroom practice, passionate about facilitating student learning skills with creative and innovative ideas. 
• Proven experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of all learners 
is essential. 
• Fully proficient in using Management Information Systems (SIMS) and Microsoft office products, especially MS Word and Excel.
• Must have excellent written and verbal communication skills.
• Must be organised, ensuring all record keeping is up to date.
• Prior experience in a multicultural international school environment is an advantage. 

Salary range for the position listed above is CI$51,950.00 – CI$71,950.00 per annum commensurate with experience based on the 
school’s point salary scale.  Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects the 
same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment clearance 
including prohibition from teaching checks, identity checks, criminal background checks, qualification checks and employment 
checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and submitted 
along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/3NRRrJ3 

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Wednesday, February 11th, 2026
Only shortlisted candidates will be contacted.

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000

D & R Construction Co.
Requires a Mason
Must have a minimum of 2 years 
experience.
Salary CI$12 -14 per hour, depending 
on Experience
Plus standard benefits.

Apply in writing to:
Mason
P.O. Box 41 BT, KY1-1601
Grand Cayman
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing High School team 
from August 2026. This is an outstanding opportunity for accomplished and creative 
educators who are passionate about child-centred education and eager to positively 
contribute to, and grow within, a highly respected, values-driven school community 
known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are in-
spired by working with motivated learners, value professional collaboration, and are ex-
cited by the opportunity to further develop their practice within a supportive environment 
that invests deeply in its people and empowers educators to make a meaningful impact.

Teacher – Mathematics	 (2 vacancies)		  (Job Ref# B191-26-27)

The successful candidate must have a degree in Mathematics or in a relevant subject 
area, along with an internationally recognised teaching qualification, such as a PGCE, 
Bachelor of Education or H.Dip.Ed in Mathematics. The candidate must have a mini-
mum of three years’ recent experience teaching Mathematics at Key Stage 3, 4 (GCSE) 
and 5 (A-level). In addition, the successful candidate may be expected to teach Addition-
al Maths (WJEC) at Key Stage 4. Experience teaching Further Mathematics at A-level 
is an advantage. There may be opportunities for the successful candidate to take on 
additional teaching responsibilities, based on the individual professional strengths.

In addition to the requirements for the teaching positions listed above, the suc-
cessful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to uphold and fully adhere to and support the Christian ethos of the 
school. 
Prior experience teaching in a multicultural international school environment is an ad-
vantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits in-
clude:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including prohibition from teaching checks, identity checks, crim-
inal background checks, qualification checks and employment checks to include 
an exploration of any gaps in employment and three satisfactory employment 
checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4jNHs3m 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Wednesday, February 11th, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

We are seeking exceptional teachers with leadership experience to join our high-perform-
ing High School team from August 2026. This is an outstanding opportunity for ac-
complished and creative educators and experienced leaders who are passionate about 
child-centred education and eager to positively contribute to, and grow within, a highly re-
spected, values-driven school community known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who 
are inspired by working with motivated learners, value professional collaboration, and are 
excited by the opportunity to further develop their practice within a supportive environment 
that invests deeply in its people and empowers educators to make a meaningful impact.

Head of Faculty - Mathematics			   (Job Ref# B188-26-27)

The successful candidate will be an experienced Head of Faculty with significant leader-
ship experience, leading a successful and highly achieving department. The successful 
candidate must have a degree in Mathematics, along with an internationally recognized 
teaching qualification such as a PGCE or a Bachelor of Education or H.Dip.Ed in Mathe-
matics and a minimum of five years’ recent experience teaching Mathematics at Key Stage 
3, 4 and 5. Applicants must have experience teaching Mathematics and Further Maths at 
A-level.  We follow the Cambridge IGCSE curriculum for KS4 and WJEC for Mathematics 
and Further Mathematics in KS5.

In addition to the requirements for Head of Faculty position listed above, the suc-
cessful candidate:
• Must be an exceptional professional with demonstrated leadership experience, organi-
sation and creativity to lead a strong and talented team, working collaboratively to share 
best practices, resources and ideas.
• Must be an excellent classroom practitioner with creative and innovative ideas, commit-
ted to achieving high academic standards and passionate about creating a stimulating and 
student-centred learning environment. 
• Must have recent experience and up to date knowledge of the British National Curric-
ulum especially regarding the CIE syllabus for IGCSE and WJEC for A-level and have a 
proven record of high achievement/value added results.  
• Must be able to secure a consistency of excellence across the faculty.
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the learning needs of each student. 
• Must have the ability to work collaboratively, while managing multiple priorities, setting, 
and meeting appropriate targets, be solution driven and be a positive force of good at the 
school. 
• Must have experience with SIMS and be fully IT literate. 
• Must be willing to be involved in a wide range of school-related activities. 
• Will be expected to uphold and fully adhere to and support the Christian ethos of the 
school. 
• Prior experience teaching in a multicultural international school environment is an ad-
vantage. 

Salary range for the position listed above is CI$51,950.00 – CI$73,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/3NQWGbY 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Wednesday, February 11th, 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

We are seeking an enthusiastic, positive, and forward-thinking individual to join our sup-
portive, collaborative community. We are focused on excellent, child-centred learning for 
all and invite your application to be a part of our high-performing team at the Primary 
School site from August 2026 for the following position:

SCHOOL NURSE					    (Job Ref# A152-26-27)
The successful candidate will be based at our Primary School and will be responsible 
for ensuring the health and safety of all members of the school community through pro-
vision of First Aid and emergency care, when required. The successful candidate, along-
side the Designated Safeguarding lead (DSL), will also be responsible for establishing 
and maintaining a safe and healthy school culture and environment, as well as planning 
and delivering proactive health education and early intervention. 

In addition to the responsibilities listed above the duties will include, but will not 
be limited to:
• Assessing and administering first aid or emergency care to sick or injured students.
• Ensuring that all medical supplies and equipment required for best practice first aid 
and emergency care are available.
• Implementing a proactive and early intervention approach to communicable ailments.
• Delivering health and well-being education on relevant issues. 
• Monitoring the health and safety environment in all areas of the school in discussion 
with the Designated Safeguarding Lead.
• Ensuring clear Risk Assessment procedures are implemented.
• Implementing health and safety systems, policies and procedures.

Qualifications, medical experience and skills required:
• An internationally recognised Nursing degree or qualification.
• A minimum of three to five years’ current nursing experience. 
• Must be a registered Nurse with or eligible to register with the Cayman Islands Health 
Practice Commission.
• Prior experience of working within a school environment is a distinct advantage.
• Previous or current experience as a First Aid/CPR Instructor is desirable.
• Must demonstrate professional knowledge and judgment in relation to all areas of 
Health and Safety.
• Must have excellent verbal and written communication skills. 
• Must have a calm manner, able to exercise qualities of tolerance, patience and sen-
sitivity.
• Proficiency in Management Information Systems (SIMS) is required.
• Must be able to exercise complete confidentiality with respect to matters which concern 
students, parents and staff.
• Will be expected to fully adhere to and support the Christian ethos of the school.

Salary range for the position listed above is CI$50,000.00 – CI$66,000.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits in-
clude:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including prohibition from teaching checks, identity checks, crim-
inal background checks, qualification checks and employment checks to include 
an exploration of any gaps in employment and three satisfactory employment 
checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/45RH3at

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Wednesday, February 11th, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team 
from August 2026. This is an outstanding opportunity for accomplished and creative 
educators who are passionate about child-centred education and eager to positively 
contribute to, and grow within, a highly respected, values-driven school community 
known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are in-
spired by working with motivated learners, value professional collaboration, and are ex-
cited by the opportunity to further develop their practice within a supportive environment 
that invests deeply in its people and empowers educators to make a meaningful impact.

Teacher - Science (Physics)			   (Job Ref# B189-26-27)

The successful candidate should have a degree in Physics or a Physics related subject, 
along with an internationally recognized teaching qualification, such as a PGCE, Bach-
elor of Education or H.Dip.Ed in either Physics or a Science discipline and a minimum 
of three years’ recent experience teaching Science at Key Stage 3 and Physics at Key 
Stage 4 and 5. It would be an advantage for the successful candidate to have experi-
ence in teaching more than one science discipline at Key Stage 4 and the proven ability 
to teach to teach AS and A Level Physics at Key Stage 5. There may be opportunities 
for the successful candidate to take on additional teaching responsibilities, based on the 
individual professional strengths.

In addition to the requirements for the teaching position listed above, the suc-
cessful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to uphold and fully adhere to and support the Christian ethos of the 
school. 
Prior experience teaching in a multicultural international school environment is an ad-
vantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits in-
clude:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expect the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment 
clearance including identity checks, criminal background checks, qualification 
checks and employment checks to include an exploration of any gaps in employ-
ment and three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4pIYHVb

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Wednesday, February 11th, 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL 
Owned and operated by the United Church in Jamaica and the Cayman Islands 

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to 
Year 13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifi cations. The school is renowned 
for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and 
lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing Primary School team from August 2026. This is an outstanding 
opportunity for accomplished and creative educators who are passionate about child-centred education, to play a key role in shaping 
and delivering high-quality music and performing arts provision across the Primary School within a highly respected, collaborative, 
and values-driven school community known for academic excellence and innovation. 

We are looking for refl ective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners, value 
professional collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that 
invests deeply in its people and empowers educators to make a meaningful impact.

Teacher – Performing Arts / Cover Teacher (KG, Key Stage 1 and 2)     (Job Ref# A150-26-27) 
The successful candidate will join a team of two staff and share responsibility for teaching Music education across the Primary 
School, from Kindergarten (Foundation Stage) through Key Stages 1 and 2. They will work closely with the Music Lead to promote to 
promote, develop, and enrich music and performing arts throughout the school. The role includes leading or accompanying assem-
blies, school concerts, and special music and drama performances, in collaboration with the Music Lead, senior and middle leaders, 
and class teachers, to ensure these events are delivered to a high standard. Strong skills in both music and drama are therefore es-
sential. Candidates with vocal training are desirable. In addition, the successful candidate will provide regular teaching cover, including 
covering for absent teachers. As a cover teacher, they will deliver pre-planned lessons across a range of subjects and Key Stages. 

In addition to the responsibilities listed for the position above the duties will include, but will not be limited to: 
• Teaching a broad, balanced and adapted curriculum.  
• Delivering high-quality teaching that meets the individual learning needs of all children.
• Preparing long, medium, and short-term plans for all subjects taught collaboratively with parallel class teachers, subject leads and 
learning support staff 
• Provide adapted learning opportunities in order to support, meet and challenge the needs of all learners.  
• Assess students’ work promptly, in accordance with school policies. 
• Maintaining accurate records of students’ progress and attainment, using assessment data to inform instruction. 
• Building and maintaining positive relationships with all members of the school community.
• Creating and maintaining a stimulating and supportive learning environment.
• Actively contribute to the wider life of the school, including extra-curricular activities and clubs.
• Upholding and fully adhering to and supporting the Christian ethos of the school. 

Qualifications, experience and skills required for the position listed above are: 
• A Bachelor’s degree in music and/or Performing Arts, together with an internationally recognised teaching certifi cate, such as a 
PGCE, a Bachelor of Education or H.Dip.Ed. 
• Minimum of three years’ current experience teaching a British-based curriculum.  
• Prior experience teaching music to Early Years Foundation Stage and Key Stage 1 is an advantage. 
• Up to date knowledge and experience of teaching the English National Curriculum 2014 is essential. 
• Outstanding classroom practitioner, passionate about facilitating student learning skills with creative and innovative ideas.  
• Proven experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of all 
learners is essential. 
• Fully profi cient in using Management Information Systems (SIMS) and Microsoft office products, especially MS Word and Excel. 
• Must have excellent written and verbal communication skills. 
• Must be organised, ensuring all record keeping is up to date. 
• Prior experience in a multicultural international school environment is an advantage

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum commensurate with experience based on the 
school’s point salary scale.  Benefi ts include: 

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: fi rst child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects 
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks 
and employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and sub-
mitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/45jf3wg

 The cover letter should be addressed to:
  Mrs. Sacha Strand, Primary School Principal
  P.O. Box 10013
  Grand Cayman KY1-1001
  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Wednesday, February 11th, 2026
Only shortlisted candidates will be contacted.
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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Fast, Efficient, 

Affordable.
Only 48 hours’ 
notice required

Email your ad to
sales@caymaniantimes.ky

Accepted by the Immigration 
Department
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Store Clerk needed for
On-The -Way Mini Mart

- Must be able to work weekends and 
holidays
- Must have a minimum of three years 
experience in retail
- Have P.O.S. experience
- Clean Police Record
- Shift work between 6am – 10pm

$6 per hour plus statutory benefi ts
Send resume to

caytour@yahoo.com
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UTILITY REGULATION AND COMPETITION OFFICE

Applications are invited for the following post:

Regulatory Counsel 

Ref: OF12/25 Salary Range: KYD$143,268.00 - $166,176.00

The Regulatory Counsel serves as the Office’s principal legal adviser, providing decisive and authoritative counsel to the Chief Executive 
Officer, Board, and executive and senior management across all regulated sectors including electricity/energy, fuels, water, and ICT. This ex-
ecutive leadership role combines strategic legal guidance with active legal practice, focused primarily on regulatory law and its application to 
multi-sector utility oversight.

While the Director of Economics & Regulatory Affairs handles economic policy and compliance functions, the Regulatory Counsel leads all legal 
matters impacting the Office, including regulatory and administrative law, litigation, statutory interpretation, corporate governance, and contrac-
tual issues. The post-holder is expected to draft legal opinions, prepare determinations, and manage complex disputes, while also advising on 
legislative reform, regulatory risk, and governance matters. 
The Regulatory Counsel will manage and mentor the Associate Regulatory Counsel and foster a  culture of excellence, integrity, and continuous 
development within the Office’s legal function.

Principal Accountabilities
Legal Advisory
• Serve as the chief legal adviser to the Chief Executive Officer, Board of Directors, and senior management on all legal matters affecting the 
Office’s regulated sectors.
• Provide authoritative, timely, and practical legal opinions on regulatory, administrative, corporate governance, contractual, and compliance 
issues.
• Interpret and advise on the application of the Utility Regulation and Competition (URC) Act, ICT Act, and all other relevant sector-specific 
legislation.
• Advise the Board and executive management to ensure proper understanding and discharge of statutory duties, regulatory obligations, and 
governance requirements.
• Monitor and advise on legal risks, regulatory developments, and emerging issues to support the Office’s decision-making and risk mitigation.

Regulatory & Policy Development 
• Lead and oversee the drafting, review, and legal vetting of primary and secondary legislation, regulatory instruments, policies, determinations, 
enforcement notices, and public consultation documents.
• Ensure legal integrity, procedural fairness, and enforceability of regulatory measures in alignment with legislative mandates and best admin-
istrative law practices.
• Collaborate with policy, economic, and sectoral experts to embed legal perspectives effectively within regulatory frameworks and reforms.
• Manage the legal review of consultation processes, ensuring compliance with principles of natural justice and stakeholder engagement ob-
ligations.

Litigation & Dispute Management
• Manage all aspects of litigation and dispute resolution involving the Office, including strategy development, drafting pleadings, overseeing 
external counsel, and courtroom representation as required.
• Provide leadership in negotiating settlements, alternative dispute resolutions, and regulatory enforcement hearings to protect the Office’s 
statutory interests.
• Develop robust legal responses and defence strategies to challenges against regulatory decisions or mandates.
• Maintain oversight of ongoing legal cases to ensure timely progress and effective resource allocation.
• Support sector teams and the Board by assisting in the drafting and finalisation of draft and final determinations.
• Draft enforcement notices

Regulatory & Policy Development 
• Lead and oversee the drafting, review, and legal vetting of primary and secondary legislation, regulatory instruments, policies, determinations, 
enforcement notices, and public consultation documents.
• Ensure legal integrity, procedural fairness, and enforceability of regulatory measures in alignment with legislative mandates and best admin-
istrative law practices.
• Collaborate with policy, economic, and sectoral experts to embed legal perspectives effectively within regulatory frameworks and reforms.
• Manage the legal review of consultation processes, ensuring compliance with principles of natural justice and stakeholder engagement ob-
ligations.

Leadership & Management
• Build and sustain legal capacity within the Office by identifying training needs, delivering development programs, and encouraging knowledge 
sharing.
• Promote adherence to best practices in corporate governance, transparency, ethical standards, and compliance within the legal team and the 
wider organisation.
• Coordinate cross-functional collaboration to integrate legal considerations seamlessly across operational, policy, and regulatory functions.

Stakeholder Engagement
• Serve as the Office’s legal liaison with government entities, external counsel, licensees, and international regulatory bodies on complex legal 
and regulatory matters.
• Represent URCO at regional and international forums, conferences, and working groups to influence and contribute to regulatory policy de-
velopment and best practice exchanges.
• Contribute to public communication regarding legal and regulatory issues, ensuring clarity and consistency.

Qualifications & Experience
• Bachelor of Laws (LLB) with a professional legal qualification; eligible to practise as an attorney-at-law in the Cayman Islands or a comparable 
common law jurisdiction.
• Minimum of twelve years’ post-qualification experience, including substantial experience in utility regulation and competition law across en-
ergy, fuels, water, and ICT sectors.
• At least five years in a leadership or supervisory role within a legal, regulatory, or administrative environment.
• At least five years’ demonstrated experience leading litigation, particularly in regulatory, administrative, or public law proceedings.
• Proven experience providing high-level legal advice to executives, regulatory authorities, or government bodies in complex multi-sector con-
texts.
• Demonstrated expertise in legislative drafting, regulatory determinations, and dispute resolution.
• Strong familiarity with international regulatory frameworks, standards, and best practices.
• Experience in administrative law, competition law, and regulatory compliance is required.

Benefits
• 25 days’ vacation per annum
• Non-contributory health and pension

Application process

To be considered for this position, applicants must submit all the following:
• Cover letter
• Curriculum Vitae (CV)
• Completed OfReg application form
• Two professional references

The detailed job description, and the OfReg application form are available online at: www.ofreg.ky/job-opportunities
Please note: Incomplete applications will not be considered.
Preference will be given to suitably qualified and experienced Caymanians.

Application Closing Date: February 28, 2026

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000

T.H.E. Merren Design

Seeking applicants for the position of 
a Cabinet Maker/Carpenter.

The individual must be mature & de-
pendable with proven working expe-
rience and provide acceptable char-
acter references.   Must have good 
interpersonal skills and work well in 
a team and possess good working 
knowledge of tools & machines used 
for a range of high quality carpentry 
work, cutting wood and materials to 
fabricate fine cabinetry. 
The successful candidate will be re-
sponsible for finishing of cabinets. 
doors, trims, rails and installations. 

Salary CI$13.00 - CI$16.00 per hour 
plus pension and insurance benefits.

Please submit CV and references to 
merrendesign@gmail.com
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N O T I C E S

THE ROADS ACT (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005 Re-
vision), acting upon recommendation by the National  Roads Authority, it is hereby declared 
that it is the intention of the National  Roads Authority to gazette a new road as described 
hereunder:

REGISTRATION SECTION:  		 NORTH SIDE

REGISTRATION BLOCK: 		  14C

BOUNDARY PLAN: 		  BP 705

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 705 and listed in the Schedule below.

Boundary Plan Number 705 may be inspected at the offices of The National Roads Authority, 
370 North Sound Road or at Lands & Survey Department, 133 Elgin Avenue, both of George 
Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or online at 
www.caymanlandinfo.ky under ‘Road Schemes’ in the Quick links section of the homepage.

SCHEDULE

Block Parcel Approximate Area loss in acres

57E 113 0.07

57E 184 Less than 0.01

57E 185 0.25

57E 188 Less than 0.01

Made in Cabinet this 17 day of December 2025
Clerk of Cabinet

Newspaper Advertisement 1/5 page 150 4.9 x 4.96 200

Newspaper Advertisement 1/8 page 75 4.9 x 3.25 or 3.22 x 4.96

Newspaper Advertisement 1/16 page

Advertorial 1/2 page

4.9 x 1.55

600

PLANNING PERMISSION

This is to notify the public that Saltsweet Limited has applied for planning permission 

for a 2,021 sf change of use from retail to restaurant on Block 14D, Parcel 439, at 

Cayman Technology Centre on Crewe Road. The proposal may be inspected at the 

Planning Department, located in at the first floor of the Government Administration 

Building, 133 Elgin Avenue (244-6501). Anyone wishing to object may do so in writ-

ing.  Letters shall state the nature of concern and precise grounds for objection. All 

objections must be received within 21 calendar days of the final advertisement of this 

notice.  Objections may be e-mailed to planning.dept@gov.ky, faxed to 769-2922 or 

mailed to P.O. Box 113, KY-9000

THE ROADS ACT (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005 
Revision), acting upon recommendation by the National  Roads Authority, it is hereby de-
clared that it is the intention of the National  Roads Authority to gazette a new public road as 
described hereunder:

REGISTRATION SECTION:  		 MIDLAND EAST

REGISTRATION BLOCK: 		  54D

BOUNDARY PLAN: 		  BP 656

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 656 and listed in the Schedule below.

Boundary Plan Number 656 may be inspected at the offices of The National Roads Authority, 
370 North Sound Road or at Lands & Survey Department, 133 Elgin Avenue, both of George 
Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or online at 
www.caymanlandinfo.ky under ‘Road Schemes’ in the Quick links section of the homepage.

SCHEDULE

Block Parcel Approximate Area loss in acres

54D 44REM1 3.11 (whole parcel)

Made in Cabinet this 17 day of December 2025
Clerk of Cabinet
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Key Responsibilities 
Monitor and analyse regulated entities 
to ensure compliance with AML, CTF, 
CPF regulations.

Develop and maintain compliance 
policies, procedures, and risk plans.

Conduct compliance training for Conduct compliance training for 
employees, agents, and customer 
service representatives.

Liaise with regulatory bodies, law 
enforcement agencies, and industry 
organisations.

Prepare and submit reports to Prepare and submit reports to 
regulatory authorities and senior 
management.

Assist with internal audits and 
implement corrective actions.

Enforce sanctions and penalties for 
non-compliance at agent locations.

Qualified applicants are invited to submit their resumes by February 17, 2026, 
via email to gkrs_hr@gkco.com. The subject line should read “Compliance 

Officer - Cayman”. Applicants must reside in the Cayman Islands.

About the Role 
As a Compliance Officer/Money Laundering As a Compliance Officer/Money Laundering 
Reporting Officer, you will play a critical role in 
supporting the Regional Compliance Officer in 
developing and implementing compliance 
programs. You will ensure adherence to statutory 
requirements for Anti-Money Laundering (AML), 
Counter-Terrorism Financing (CTF), Combatting 
Proliferation Financing (CPF) and other regulatory 
obligations. This position requires strong analytical 
skills, attention to detail, and the ability to work 
independently in a fast-paced environment.

To be successfully hired, the candidate 
must be approved by the Cayman 
Islands Monetary Authority (CIMA). 

Qualifications & Experience 
Bachelor’s degree in management studies or 
related field.

ACAMS, ICA, or similar compliance certification. 

In-depth knowledge of Cayman Islands AML 
legislation and regulatory requirements.

Minimum 5 years’ experience in compliance.Minimum 5 years’ experience in compliance.

Strong analytical, communication, and 
interpersonal skills.

High level of integrity, confidentiality, and 
professionalism.

Proficiency in Microsoft Office applications.

COMPLIANCE
OFFICER
Location: Cayman Islands
Department: Compliance

We are
Hiring!
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