




FLASHBACK: Agriculture Show 2025
The 56th Annual Agriculture Show: A Vibrant Celebration of 

Food Security and Community

By Christopher Tobutt

Held every Ash Wednesday, the Agri-
culture Show at Stacy Watler Pavilion in 
Lower Valley has become an eagerly an-
ticipated tradition, drawing thousands of 
attendees to celebrate Cayman’s vibrant 
agricultural heritage. This year’s show 
was no exception, with a bustling crowd 
enjoying the theme, “Food Security is 
Everybody’s Business.”

Hon. Johany “Jay” Ebanks, Minister for 
Agriculture, emphasized the vital partner-
ship between the Cayman Islands Govern-
ment and the Cayman Islands Agriculture 
Society. “This year’s theme honors our 
dynamic agriculture sector, which stands 
as the foundation of our beloved Cayman 
Islands,” he stated. “Our mission for food 
security is strengthened by the incredible 
work of our local farmers.”

The pavilion was a hive of activity, 
with over a hundred vendors showcasing 
their products. Angela Wood of Cayman 
Scents has been creating natural bath 
and body products for 26 years. “I try to 
keep everything as natural as possible,” 
she explained, displaying her range of 
soaps, scents, and lotions made from local 
ingredients like coconut oil, goat’s milk, 
and honey. Her booth was brimming with 
shower gels, body sprays, palm wax can-
dles, and clean-burning coconut wax can-
dles that last for 90 hours.

One of the standout stalls was Dell’s 
Fresh Farm Produce, overflowing with 
vibrant fruits and vegetables grown at 
East End Farms. Visitors marveled at the 
array of bananas, plantains, pumpkins, 
carrots, papayas, bitter melons, eggplants, 
yams, sweet peppers, and the fiery red hot 
Scotch bonnet peppers. Jeremy, represent-
ing Dell’s, proudly shared tips on healthy 
eating and sustainable farming.

Betty Wood, representing the Bodden 
Town Heritage Committee, returned to the 
show with an imaginative display featur-
ing the “Agriculture Man,” a whimsical fig-
ure made of bananas and a coconut head, 
riding a bicycle. Each district—East End, 
West Bay, George Town, North Side, and 
Cayman Brac—boasted its own impres-
sive booth, showcasing local produce and 
historical treasures.

Inside the pavilion, judges meticulously 
assessed the best examples of fruits, vege-
tables, and traditional crafts. Tracey Rank-
ine and Tiffany Rankine-Law evaluated the 
roots and tubers category. “We’re looking 
for uniformity, suitability for its purpose, 
and how appetizing it is,” they explained 
as they examined cassavas and yams.

Kemia Cunningham Hemmings judged 
the art and craft exhibits with a keen eye 
for neatness, intricacy, finish, creativity, 
and traditional aspects of the craft. Mean-
while, livestock judge Carlin Powery start-
ed early, evaluating the cattle and looking 
at the goats, pigs, and poultry, “The suns 
out – its going to be a good day,” he said. 
The livestock area proved to be a magnet 
for families, with children captivated by 
the beautiful animals.

Pony rides provided another source of 
delight for young children, who eagerly 
lined up with their parents to 
enjoy a leisurely walk around 
the paddock. Erica from K-Herb 
showcased her natural alterna-
tives to everyday products, in-
cluding cleaners, hand sanitizers, 
mosquito repellants, beauty oils, 
turmeric, neem, aloe vera, herbal 
extracts, and powders.

The lawn was alive with vendors 
selling an eclectic array of products. 
Windy Vale Estate, a local company, 
offered jams, jellies, and preserves 
made from locally grown fruits. The 
aroma of traditional Caymanian, Ja-
maican, and Caribbean foods waft-
ed through the air, tempting visitors 
with stewed turtle, pork, chicken, 
rice and beans, shrimp, and festi-
val. It was enough to make anyone’s 
mouth water.

The 56th Annual Agriculture 
Show was a resounding success, 
celebrating the hard work and 
dedication of local farmers while 
highlighting the importance of 
food security for the Cayman Is-
lands. As attendees left the pavil-
ion with full hearts and satisfied 
appetites, the event stood as a 
testament to the power of com-
munity and the enduring spirit of 
Cayman’s agricultural heritage.

XX Edie’s Farm – with beautiful fruits on display XX The Market at the Agriculture Show 

XX Agriculture Man riding a bicycle – part of Bodden Town Heritage Committee display

XX A beautiful display of fruits and vegetables from Bodden Town Heritage Committee 
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TOP UK ANTI-CORRUPTION OFFICIAL 
‘PROMOTES’ TOURISM FOR OTs

JN Money Expands Money Transfer 
Services to Bodden Town 

By Michael Jarvis, Staff Writer 

A senior British government advisor is 
suggesting a greater emphasis on tourism 
for the UK’s Overseas Territories, as she 
continues to scrutinise the financial ser-
vices sector of the islands.

Pushing the tourism angle is Baroness 
Margaret Hodge, the British government’s 
chief anti-corruption advisor. With a job ti-
tle of Anti-Corruption Champion, she was 
appointed in 2024 to lead the drive by the 
UK to have the OTs fully implement the 
hotly debated Public Access to Registers of 
Beneficial Ownership (PARBO) legislation. 

In a recent interview with the UK’s in-
fluential Financial Times newspaper, she 
suggested that the OTs should place a 
greater emphasis on tourism as a means 
of diversifying their economies.

“I’m absolutely convinced that they 
have the potential for massively expanded 
tourism,” Baroness Hodge is reported as 
saying.

The tourism ‘promotion’ comes with 

a suggestion that the UK, as the adminis-
trative authority for the OTs, could also 
offer them support to further develop the 
sector. This is seen as linked to concerns 

about possible loss of earnings from finan-
cial services, as scrutiny and oversight are 
tightened even further.

Her comments follow a visit to the Brit-
ish Virgin Islands (BVI) last year in a bid 
to nudge that territory towards full imple-
mentation of the PARBO and to discuss re-
lated issues surrounding the operations of 
its financial services sector.

“I’m sure there is a way in which we can 
help them move from being a secrecy ju-
risdiction to being an open jurisdiction, 
and still having a financial services sector, 
if we could help them build a proper run-
way,” she is quoted as saying regarding the 
BVI.

Coming out of that visit, BVI Premier 
Natalio Wheatley had issued a statement 
saying: “ I reaffirmed our shared commit-
ment to transparency, accountability, and 
combating illicit finance. We also high-
lighted the substantial reforms that have 
already been implemented in the Virgin 
Islands to strengthen our financial servic-
es framework.”

Tourism already accounts for a signifi-
cant proportion of the revenues of the BVI, 
Cayman Islands and the UK’s other OTs 
in the area. The sector is already the top 
income generator for several and the sec-
ond-tier economic pillar for others after 
financial services.

Many of the OTs, including the Cayman 
Islands, are global leaders in the lucrative 
financial services industry, which has signif-
icantly boosted their economies. However, 
pressure is being intensified on them for 
more openness and transparency in the sec-
tor, which prides itself on confidentiality.

The UK is insisting that the OTs fully im-
plement the much-debated, long-pending 
PARBO legislation by the middle of this 
year or risk having it imposed by decree 
from London.

Baroness Margaret Hodge, a former La-
bour Party MP and ex-chair of the power-
ful Public Accounts Committee, now sits in 
the House of Lords and leads the current 
Labour Party government’s anti-corrup-
tion drive.

JN Money continues to expand its ser-
vices and has launched its eighth agent 
location in Bodden Town, Cayman, fol-
lowing expansion to Gambia, Nepal, Nic-
aragua, Ghana, Honduras, India, Kenya, 
the Philippines, Senegal, and Uganda in 
August 2025.

The company is deepening its roots in 
the Cayman Islands with the opening of 
its new agent location in Jacques Plaza, 
Bodden, becoming the first remittance 
provider in the area. 

The move brings essential services 
closer to residents and strengthens the 
company’s commitment to bringing reli-
able and affordable remittance services 
to communities that have long been un-
derserved.

“Cayman has a large migrant popu-
lation and experiences significant re-
mittance activity, so it’s vital that these 
services are convenient, reliable and 
accessible,” said Horace Hines, general 
manager of JN Money Services (JNMS). 

“By establishing a presence in Bodden 
Town, JN Money is ensuring that res-
idents can send money safely and ef-
ficiently without having to travel long 
distances.”

He added that the expansion into un-
derserved communities in the Cayman 
Islands reflects JN Money’s commit-
ment to meeting customer needs while 
strengthening the company’s presence 
in the market.

The expansion of services in Cayman 

is also a key part of JN Money’s global 
strategy to strengthen its footprint in 
critical diaspora markets and countries 
worldwide. Mr Hines highlighted that 
these growth initiatives are guided by 
careful market research and customer 
insights, ensuring migrants have reli-
able, secure and cost-effective ways to 
send money to their loved ones and im-
proved access to other services includ-
ing mobile top-ups and bill payments to 
other countries. 

“This strategic approach not only 
meets the immediate needs of our cus-
tomers but also reinforces JN Money’s 
position as a trusted financial partner,” 
he stressed.

The JNMS general manager noted that 
customers of the new Bodden Town lo-
cation can expect the same high stand-
ards of service JN Money is known for. 

Sanya Wallace, assistant general man-
ager, with responsibility for strategy, 
at JNMS and interim country manager, 
JNMS Cayman, also disclosed that addi-
tional agent locations are in the pipe-
line for Walkers Road and in the East 
End in Cayman. She said these future 
locations are set to join the network in 
early 2026.

“Expanding into these communities 
reflects our ongoing commitment to 
serving customers where they live and 
work,” said Ms Wallace. “By strengthen-
ing our presence across Cayman, we’re 
building lasting roots and supporting 
the people and communities that rely on 
us every day with convenient and secure 
financial services. This expansion en-
sures our customers can continue caring 
for their loved ones and remain connect-
ed with their families across borders 
without hassle.”

XX Baroness Margaret Hodge
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Cayman Enterprise City - 
Internship Programme

Ongoing until 28 February - CEC is thrilled 
to announce that the Enterprise Cayman In-
ternship Programme is now open for appli-
cations! Application deadline is 28th Feb-
ruary. The internship programme is open 
to Caymanians between the ages of 18-25 
and lasts for one to three months. For more 
information, email innovate@entrprisecay-
man.ky.

Heart Warriors & Angels Beach 
Walk

15 February – All are invited to join the 
8th. Annual Heart Warriors & Angels Beach 
Walk on Sunday 15 February beginning at 
6:30am at the Seven Mile Beach. The regis-
tration fee is $25 for adults and free for kids 
13 years and under. Other activities include 
face painting and a raffle. Refreshments will 
be provided. To sign up and for more infor-
mation, go to caymanheartfoundation.ky.

February 2026 Services at St. 
Alban’s Anglican Church on 461 

Shedden Road
18 February - The Ash Wednesday Service 
of Holy Communion and the Imposition of 
Ashes will be held on February 18th at 9am. 
There will be Services of Holy Commun-
ion on Sunday, February 22nd at 9:00am. 
Morning Prayers will be held on all other 
Sundays at 9am.

Agricultural Show
18 February – The 56th. annual Agricul-
tural Show will take place on Wednesday 
18 February from 7am to 6pm at the Agri-
cultural Grounds, Lower Valley. Highlights 
of the show include meeting local farmers, 
music and entertainment and delicious lo-
cal food. There is a Park & Ride option avail-
able. General entry is $10 and $5 for chil-
dren. For more information, call 
947 – 3696.

9th. Annual Alex Panton 
Symposium

21 February – The 9th. Annual 
Alex Panton Symposium takes 
place on Saturday 21 February at 
Hotel Indigo from 9am to 4:35pm. 
This year’s theme is “Turning 
Hope into Action” and the sympo-
sium equips adults with tools and 
insight to better support youth 
mental health. The event is free 
to attend, but registration is re-
quired.  For more information, go 
to alexpantonfoundation.ky. 

CI Humane Society – 5K 
Walk & Wag

1 March – The Humane Society’s 
5K Walk and Wag is on Sunday 
1st March at Safehaven starting 
at 7am. Participants can collect a 
shelter dog from 6:00am the day 

of the event but are encouraged to bring 
their own dog or their foster dog. The regis-
tration fee is $25 and sign up can be done at 
the shelter and also via the Cayman Active 
link: https://caymanactive.com

Breast Cancer Society – Light Up 
the Night Walk

7 March - Light Up The Night 2026 is a com-
munity beach walk presented by the Breast 
Cancer Foundation of the Cayman Islands 
that unites participants to raise awareness 
and support for individuals and families 

affected by breast cancer. Held along Seven 
Mile Beach starting from Public Beach and 
proceeding toward The Ritz-Carlton and 
back, the event offers a meaningful evening 
of solidarity and hope, with registration 
opening at 5:30 pm. and the walk com-
mencing at 6:30 p.m. Adults pay CI$30, and 
children under 10 walk for free. To register 
go to  https://breastcancerfoundation.ky/
event/light-up-the-night-2026/

Send your community events to 
wendy@caymaniantimes.ky

COMMUNITY EVENTS

Friday Saturday Sunday Monday Tuesday Wednesday Thursday

Breezy in the 
morning; otherwise, 
mostly sunny and 
pleasant

Mostly sunny, 
breezy and 
pleasant Mostly sunny

Clouds and 
sunshine

Partly sunny with 
a thunderstorm in 
spots Mostly sunny Mostly sunny

81 °/ 79° 81°/ 78° 82°/ 80° 82°/ 79° 83°/ 79° 80°/ 75° 79°/ 77°

X Cayman Agriculture Show 2026

Doesn’t That Feel Good?
I recently had a realization about exer-

cise that’s too important not to share with 
you.

When I talk about working out, I usual-
ly focus on health and fat loss — and yes, 
those benefits matter. A lot. But there’s 
another powerful benefit that often gets 
overlooked:

How you feel after you move your 
body.

Every single workout creates an imme-
diate shift. Your energy rises. Your mood 
improves. Your body chemistry changes. 
Your mind becomes clearer. The endor-
phins released during exercise are literally 
designed to make you feel good — natu-
rally and powerfully.

All of this adds up to something we all 
want more of: a deep sense of wellbeing.

And let me ask you honestly — don’t 
you want to feel good?

Here’s where it gets tricky. Most of us 

are creatures of habit. If your days are 
mostly sedentary, that pattern becomes 
your “normal.” One inactive day blends 
into the next, and the negative effects are 
subtle. There’s no sudden crash — just 
a quiet, gradual decline in how you feel, 
move, and function.

That’s why so many people assume the 
way they feel today is just “how it is.”

But it’s not.
What if I told you that you could feel no-

ticeably better — more energized, more 
positive, more alive — simply by commit-
ting to regular exercise?

When you follow a consistent, appropri-
ately challenging fitness routine:

• Aches and pains can fade away.
• Your body can feel lighter, stronger, 

and more capable.
• Your energy levels can soar.
• Your mood can naturally become more 

optimistic.

• Your immune system becomes strong-
er, helping you avoid illness and disease.

• Your mind sharpens — you think fast-
er, process information more clearly, and 
focus better.

And here’s the beautiful part: once ex-
ercise becomes part of your lifestyle, you 
forget about the stiffness, fatigue, and 
discomfort you used to live with. That old 
version of “normal” disappears —  and 
you wonder how you ever accepted it.

Regular exercise isn’t just about chang-
ing your body.

It’s about changing how you experience 
your life.

It’s one of the most powerful gifts you 
can give yourself—and you give it to your-
self every single workout.

Ready to truly feel good again?
Sign up for my latest fitness program 

today.
Call Ernest at Body Shapers Personal 

Training Fitness Studio 325-8696 to get 
started.

Your body—and your mind—will thank 
you. 

X Ernest Ebanks
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Abaft
Alee
Avast
Ballast
Beam
Belay
Bilge
Binnacle
Boom
Bosun
Bowsprit
Bridge
Bulkhead
Bulwark
Capstan
Caulk
Cleat
Davit

Deck
Fathom
Galley
Grapnel
Hatch
Hawser
Hold
Hull
Knot
Lanyard
List
Port
Prow
Shroud
Starboard
Taffrail
Wake
Weigh

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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MOMENTS OF INSPIRATION

GOD IS IN CHARGE- JOB 12: 9
Have you ever asked a question without expecting an 

answer? A rhetorical question? Some common ones are. 
Who cares? How should I know? Can’t you do anything 
right?

The Book of Job is one of the longest in scripture. It 

packed with wisdom, much of which is in dialogue with 
Job and his 3 friends who attempt to comfort him in the 
midst of his extraordinary suffering. However, we see 
that his friends are poor counsellors to say the least.

His responses to them demonstrate his abiding, un-
shakable faith in his God never mind his predicament. 

For Job, God’s PRESENCE, POWER, PROVISION AND 
PLAN are not up for debate. Why. God is Omniscient. 
God knows what He is doing. TRUTH NEEDS NO DIS-
CUSSION. God is and will always be in control. It does 
not matter the diagnosis. GOD IS THE DELIVERER. Trust 
Him this year. EVERYDAY, EVERY MOMENT.

The family of the late 
Burns Chesley Scott 

regret to announce his passing
 on February 1st, 2026.

The funeral service for the
 late Burns Chesley Scott 
will be held on Saturday 

February 21st, 2026 at 2:00pm 
at the Church Of God Holiness

 in Spot Bay, Cayman Brac.

Interment will follow at 
the Spot Bay Cemetery.

The family of the late 
Cynthia Priscilla Watler 

is saddened to announce her passing on 
Tuesday, 3rd February 2026.

The funeral service to celebrate
 the life of Cynthia Watler 

will be held on 
Monday, 16th February 2026

 at 3:00pm at the Webster Memorial 
United Church in Bodden Town.

Interment will follow at the
 Bodden Town Cemetery.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. John McLaughlin 

A Thanksgiving Service will be held at 
Savannah Seventh Day Adventist 

Church, 1631 Shamrock Road, Grand 
Cayman, on Sunday, February 15, 2026 

at 11:00 a.m.

Viewing: 10:00-11:00 a.m.

Interment will follow at Prospect 
Cemetery

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mrs. Yolanda Bustillo De Ebanks
Who passed away on February 06th 2026.

A Thanksgiving Service will be 
Announced at a later date. 
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CaymanianTimesClassifieds
Websters Education Center

Program Coordinator (Nonprofit)
We are seeking a motivated Program Coordinator to support and manage our com-
munity programs.

Requirements:
5 years’ experience in program coordination
Strong organizational and communication skills
Ability to work with diverse communities and partners
Proficiency in Microsoft Office / Google Workspace
Passion for nonprofit and community service
Managing events, volunteers and outreach programs
Working with a nonprofit organization and filing annual retuns

Skills & Competencies
Strong organizational and multitasking skills
Excellent verbal and written communication
Ability to work with diverse populations and community partners
Experience with data collection, reporting, and documentation
Time management and attention to detail
Conflict resolution and problem-solving skills

Compensation
$10KYD and hour with all benefits in accordance within the C.I
Please send all resumes to teachcayman@gmail.com
Caymanians/Status holders or Permanent Residents will be considered first.

Mobile car washer needed.

3+ years experience. Must be reliable, 

detail-oriented, strong work ethic, and 

good with clients. Handle pressure 

washer, no chemical allergies. Irreg-

ular hours. Growing business, long-

term opportunity. $8.5 per hour. Send 

resume P.O. Box 12015, KY1 1010.

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000

Full Time Automotive Paint Mixologist

Salary Range: $16k to $26k

Do you have a sharp eye for color, a steady hand, and a passion for automotive fin-
ishes? We’re looking for an Automotive Paint Mixologist who takes pride in precision, 
consistency, and craftsmanship.

As an Automotive Paint Mixologist, you’ll be responsible for accurately mixing, match-
ing, preparing automotive paints to meet exact specifications and training staff in 
proper methods of mixing automotive paint.

Key Responsibilities

Mix and match automotive paints using computerized systems and manual formu-
las, achieve precise color accuracy for OEM, refinish, and custom applications, pre-
pare paints, reducers, and hardeners according to manufacturer guidelines, maintain 
clean, organized, and compliant mixing areas, monitor inventory and assist with or-
dering paint and related materials, collaborate with technicians to ensure finish quali-
ty and efficiency, and follow all safety, environmental, and handling procedures.

Qualifications

At the least 3 years’ experience in automotive paint mixing, refmishing, or body shop 
environments preferred, strong color-matching skills and attention to detail, familiar-
ity with paint systems (waterborne and solvent-based a plus), ability to work inde-
pendently and manage time effectively, basic computer skills for paint-mixing soft-
ware and a commitment to safety and quality standards

We offer a competitive salary based on experience, all legal benefits, and a stable 
team-oriented work environment,

If you are passionate about automotive finishes and take pride in perfect color match-
es, and you’re ready to start a rewarding career, apply in person at our store or email 
your resume to tcepaintshop@outlook.com.

Only Caymanians or persons with Caymanian Status or Permanent Residency or 
legally resident on island will be considered.

Paint Shop Store Clerk

Salary Range: $16k to $21k per annum

Are you friendly, reliable, and have a passion for helping customers? Our busy paint 
shop is looking for a dedicated Store Clerk to assist customers, manage inventory, 
and keep our store running smoothly. Responsibilities include greeting customers, 
answering product questions, restocking shelves, and maintaining a clean, organized 
workspace.

We offer a competitive salary, all legal benefits, and a positive work environment. 
Applicant must have three years’ previous retail experience in a similar workplace 
is required, but training will be provided to motivated individuals. If you’re ready 
to start a rewarding career, apply in person at our store or email your resume to 
tcepaintshop@outlook.com.

Only Caymanians or persons with Caymanian Status or Permanent Residency or 
legally resident on island will be considered.

UCCI invites qualified applicants for the following position:

Position: Enrolment Advisor
OVERVIEW
The Enrolment Advisor plays a critical role in guiding prospective students through 
the application, admission, and enrolment processes at the University College of the 
Cayman Islands (UCCI). The post holder will manage high-volume communications 
via phone, email, and CRM systems, provide accurate information on programmes 
and policies, and support applicants throughout the matriculation process. This role 
requires excellent interpersonal skills, resilience, and the ability to maintain a high-en-
ergy, professional approach in a fast-paced environment.

The Enrolment Advisor reports directly to the Admissions Manager and contributes 
to UCCI’s mission of delivering a positive student experience from first contact to 
enrolment.

KNOWLEDGE, SKILLS AND ABILITIES
• Bachelor’s degree in Student Affairs, Communications, Psychology, Education, or 
Business Administration
• Minimum of 5 years related experience; tertiary or higher education experience 
preferred
• Experience in student advising, enrolment, retention, or student success programs
• Familiarity with Cayman Islands public and private school systems an asset
• Strong customer service and interpersonal skills; ability to build rapport with pro-
spective students
• Excellent oral and written communication skills
• Ability to manage multiple tasks and prioritize workload under pressure
• Proficiency in Microsoft Office and web-based systems; CRM experience preferred
• Comfort with evening and weekend work as required
• Commitment to confidentiality and professional conduct

DESIRED ATTRIBUTES
• Self-motivated, goal-oriented, and adaptable
• Confident and professional in high-volume communication settings
• Strong organizational skills with attention to detail
• Friendly, approachable demeanor with a customer-first attitude

ACCOUNTABILITIES SPECIFIC TO THE ROLE
• Serve as the primary point of contact for prospective students via phone, email, and 
live chat
• Provide accurate guidance on UCCI programmes, admissions requirements, and 
registration processes
• Utilize CRM to manage and document all student interactions
• Prepare reports on enrolment progress, conversion, and related metrics
• Identify enrolment barriers and work with faculty and administration to resolve them
• Conduct outreach to prospective students, schools, and community partners as 
needed
• Support evening and weekend recruitment events or special initiatives

OTHER RESPONSIBILITIES
• Maintain up-to-date knowledge of degree programmes, policies, and procedures
• Promote a positive first impression of UCCI through professionalism and customer 
service
• Assist with additional duties as required to support the Registrar and Admissions 
team

COMPENSATION
• Salary Range: KYD $36,528 – KYD $46,740 per annum (Grade P)
• Employer-covered medical, co-contributory pension, and 15 days annual leave

HOW TO APPLY
Submit a CV, cover letter, and three (3) professional references to
recruitment@ucci.edu.ky
DEADLINE: 19 Feb 2026
Note: Only shortlisted candidates will be contacted. Caymanians/Caymanian Status 
holders are preferred.
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FOREMAN/ ASSISTANT PROJECT MANAGER
Salary range: KYD50K to KYD70K per annum

Applications close on 13 March 2026.

SUMMARY ROLE DESCRIPTION
The Foreman/ Assistant Project Manager supports field activities and spends most 
of the time working with the Construction Manager supporting project administration 
on multiple small projects. Activities include managing the job transition process; 
tracking bid quantities; supporting the management of cost and schedule, quality, 
safety, work planning, procurement, contract management, and regulatory compli-
ance. 
RESPONSIBILITIES
• Overseeing a wide variety of commercial, high-end residential and commercial 
projects including renovations
and new construction.
• Plan, organize, and participate in construction projects.
• Ability to lead project crew including labourers, operators, and other trades.
• Ability to read architectural and structural drawings/plans.
• Supports project manager on management of cost and schedule.
• Track quantities of work being completed on each bid item.
• Ensures a safe work environment
• Participates in training/certifications.
• Client facing focus.
REQUIREMENTS
• 5+ years of progressive construction experience.
• 3+ years in a leadership role.
• A high degree of proficiency in MS Office Suite, Asana, Microsoft Projects, Outlook; 
Internet applications.
• Ability to forecast, schedule and supervise manpower and resources.
• Strong analytical, prioritizing, interpersonal, problem-solving, presentation, budg-
eting, project management
(from conception to completion), planning skills.
• Strong verbal and written communication skills (including analysis, interpretation, 
and reasoning).
• Ability to work well autonomously and within a team in a fast-paced and dead-
line-oriented environment.
• Self-motivated with critical attention to detail, deadlines, and reporting.
• Must hold a valid driver’s licence (Group 2 or higher).
• Ability to deliver services within a specified time frame and budget.
• Ability to read and fully understand blueprints.
• Ability to communicate clearly and effectively both verbally and in writing. Submit-
ting accurate reports and forms are required
for the position. 
Apply here: https://heritageholdings.bamboohr.com/careers/128 

DRIVER/ OPERATOR
Salary: KYD$14 to KYD$20 per hour

Applications close on 2 March 2026.

SUMMARY ROLE DESCRIPTION
The Driver/ Operator role is highly demanding and requires strict attention to safe-
ty, equipment operations, and maintenance. Responsibilities include operating 
multiple pieces of equipment on-site, safely transporting materials, and ensuring 
all equipment is properly maintained for efficient job site operations. This is an 
opportunity for an individual to put their own stamp on the position, make the 
position their own, and benefit from working in a supportive and growth-oriented 
professional environment.

RESPONSIBILITIES
• Operate heavy equipment such as bulldozers, excavators, loaders, and dump 
trucks for excavation, grading, and hauling. 
• Transport materials and equipment to various construction sites. 
• Perform pre-operation safety inspections and routine maintenance to keep equip-
ment in top condition. 
• Prepare work sites by clearing debris, levelling terrain, and excavating as needed. 
• Load and unload materials safely and securely. 
• Maintain accurate daily logs of equipment usage, fuel, and maintenance. 
• Follow all safety regulations and report hazards or equipment malfunctions. 
• Maintain professionalism when interacting with clients and team members. 
REQUIRMENTS
• Experience operating heavy equipment in construction or related fields. 
• Strong understanding of safety procedures and equipment maintenance. 
• Ability to work independently and within a team while following company proto-
cols. 
• Physically fit for lifting and/or moving materials, equipment of up to 50 pounds, 
and the ability to remain on your feet for long periods. 
• Availability to work overtime, public holidays, weekends, and varying shift times 
where necessary. 
• Valid Group 4 driver’s license required. 
Apply here: https://heritageholdings.bamboohr.com/careers/127 

QUANTITY SURVEYOR (QS)
Salary range: KYD70k to KYD98k per annum

Applications close on 20 March 2026.

SUMMARY ROLE DESCRIPTION
The Quantity Surveyor (QS) provides support in the areas of budget preparation, pro-
curement, cost control, change management and project administration and monitoring.

RESPONSIBILITIES 
• Prepare feasibility studies and cost analysis based on the architectural and engineer’s 
drawings, site conditions and construction methodology. Including Identify commercial 
risks and logistical requirements of projects.
• Research labour materials and equipment pricing and make cost effective recommen-
dations for assigned projects.
• Prepare tender documentation including bills of quantities.
• Evaluate tenders from contractors and subcontractors and provide appointment strat-
egies and recommendations.
• Prepare contract documentation including negotiating prices with contractors and sub-
contractors.
• Assist the Project Manager in managing and coordinating Provisional Sums and issu-
ing contract instructions.
• Ensure that all projects are delivered on time, within scope and within budget.
• Assist the Project Manager and/or Director in regularly reviewing the budget and pro-
ject schedules to ensure work stays on track.
• Prepare monthly payment certificates and manage change orders.
• Prepare monthly cost reports and cashflow forecast.
• Manage and prepare final account statements with vendors on all projects.
• Assist the Project Manager and/or Director with a range of other duties as may be 
required from time to time.
• Manage post-contract commercial functions.
• Maintain cost statistics on an island-wide and regional basis.
• Maintain professional relations with clients, vendors, suppliers, and external consult-
ants.
• Promote commercial awareness and drive profitability on all assigned projects from 
inception, through procurement & construction, to final account.
REQUIREMENTS
• A bachelor’s degree in Quantity Surveying or a related field.
• A minimum of 5 years’ post qualification experience, including project experience in the 
development and construction of large mixed-use developments
• Experience with Microsoft Projects, PlanSwift, and Excel.
• In-depth knowledge of market research, data analysis, and purchasing best practices.
• Excellent mathematical, planning, analytical, negotiation and time management skills
• Strong interpersonal and communication skills
• Able to work well within a team-based environment.
• Excellent computer skills necessary for analysing and monitoring commercial activi-
ties.
Apply here: https://heritageholdings.bamboohr.com/careers/129 

HEAVY EQUIPMENT MECHANIC
Salary range: KYD$20 to $25 per hour

Applications close on 13 March 2026.

SUMMARY ROLE DESCRIPTION
The Heavy Equipment Mechanic role is highly demanding and requires strict attention 
to detail regarding safety and operations of multiple pieces of equipment on the site.

RESPONSIBILITIES
• Inspect large machines and their engines for problems. Use both computerized diag-
nostic equipment and old-fashioned diagnostics to identify issues on non-computerized 
equipment.
• Once a problem is identified, determine the best resolution and work efficiently to 
repair it.
• You should be skilled at spotting mechanical problems and resolving them as efficiently 
as possible.
• Implement a preventative maintenance program for all equipment.
• Replace damaged parts with various hand and power tools.
• Consult with other mechanics as needed to find the best solution to problems
• Ability to work approved overtime based on business and facility needs
REQUIRMENTS
• High School Diploma or Equivalent
• Certification in Heavy Equipment Maintenance, and at least three (3) years of relevant 
experience
• Proven ability to diagnose issues with and without technical diagnostic equipment
• Working knowledge of broad spectrum of equipment
• Ability to use many different tools without requiring assistance
• In-depth knowledge of large machines and diesel engines. Knowledge of gas engines 
is a plus
• Ability to comprehend documents such as safety rules, operating maintenance instruc-
tions, load charts, and procedure manuals
• Ability to work both individually and as part of a team
• Must have a valid driver’s licence 
Apply here: https://heritageholdings.bamboohr.com/careers/126

Heritage Holdings Group of Companies is currently seeking qualified candidates to fill the following vacancies across its affiliated companies. All positions include bonus eligibility 
and benefits that meet or exceed the Labour Act. Preference will be given to Caymanian, Status Holders, and Legal Residents. Only suitably qualified applicants will be contacted 
for an interview.
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SENIOR PROJECT MANAGER (CONSTRUCTION)
Salary range: KYD94k to KYD130k per annum

Applications close on 2 March 2026.

SUMMARY ROLE DESCRIPTION
The Senior Project Manager (Construction) will lead the successful execution of high-
end residential and commercial development projects across the Cayman Islands. This 
role requires a rare blend of technical construction knowledge, design literacy, and ex-
ceptional client service skills . The ideal candidate will hold a degree in Architecture, 
have a strong track record in construction management, and demonstrate working 
knowledge in estimating and quantity surveying. As the face of the project to clients and 
key stakeholders, you will be responsible for translating vision into delivery — on time, 
on budget, and to the highest standards of quality.

RESPONSIBILITIES
• Lead project delivery from pre-construction through handover, ensuring timelines, 
budgets, and quality expectations are met.
• Manage schedules, construction sequencing, procurement, and subcontractor coor-
dination.
• Anticipate risks and proactively develop mitigation strategies
• Serve as the primary liaison for clients throughout the construction process.
• Provide regular progress updates, manage expectations, and ensure client satisfaction 
from groundbreaking to fi nal walkthrough.
• Represent the company in a polished and professional manner across meetings, site 
visits, and communications.
• Review architectural and construction drawings for accuracy and constructability.
• Apply architectural knowledge to ensure design integrity is upheld during construction.
• Collaborate with estimating and quantity surveying teams to validate cost projections 
and manage budget adherence.
• Coordinate activities of contractors, consultants, and suppliers to ensure timely and 
high-quality execution.
• Negotiate scopes of work, manage variations, and oversee compliance with specifi ca-
tions and safety protocols.
• Maintain comprehensive records of site progress, safety checks, and contractual de-
liverables.
• Report on key performance indicators, cost control, and scheduling milestones to sen-
ior leadership.
REQUIREMENTS
• Eight (8) years of Construction management experience with exposure to both luxury 
residential and commercial builds.
• Degree in Construction/Project Management, Architecture, Real Estate, or related fi eld.
• Certifi cations preferred: PMP, LEED AP, or similar; OSHA 30-hour
• Solid understanding of construction methodologies, cost control and architectural de-
tailing.
• A track record of managing development and construction projects.
• Strong interpersonal and client-facing communication skills.

• Proven risk management experience in construction projects.
• Profi cient in software such as Procore, MS Project, Bluebeam and Excel
• Problem solving: Decisive and creative in resolving construction, coordination and cli-
ent challenges
• Time Management: Excellent ability to juggle multiple complex projects and stakehold-
ers
• Attention to detail: Meticulous in monitoring work quality, project documentation, and 
client specifi cations
Apply here: https://heritageholdings.bamboohr.com/careers/130

JUNIOR QUANTITY SURVEYOR/ PROCUREMENT COORDINATOR
Salary range: KYD50k to KYD70k per annum

Applications close on 20 March 2026.

SUMMARY ROLE DESCRIPTION
The Junior Quantity Surveyor/ Procurement Coordinator will assist in estimating costs, 
preparing budgets and supporting project delivery. The incumbent will also manage pur-
chasing, shipping logistics, and supplier coordination, creating submittals (specifi cation 
of products), shop drawings coordination, ensuring materials are delivered efficiently 
and on time.

RESPONSIBILITIES
• Assist in preparing project cost estimates and budgets
• Analyse drawings, specifi cations, and tender documents
• Monitor project expenditures and cost performance
• Prepare monthly progress and fi nancial reports (Monitoring Actual vs Budget Report)
• Support Senior QS and Project managers throughout the project life cycle
• Assist in preparing contracts and submittals (procurement items)
• Assist on valuations and interim payments
• Evaluating and negotiating variations and change orders
• Coordinate all procurement activities from sourcing to delivery
• Managing shipping logistics with local freight brokers
• Maintain and develop relationships with key suppliers
• Track procurement schedules and ensure timely delivery of materials
• Resolve any purchasing or delivery issues
• Monitor price trends and assist in cost saving initiatives
• Prepare detailed procurement and expenditure evaluations
REQUIREMENTS
• Three (3) years of Quantity Surveying and/or Procurement experience.
• Degree in Quantity Surveying, or related fi eld.
• Strong knowledge of construction materials, methods and documentation
• Profi cient in reading and interpreting technical drawings and specs
• Excellent analytical, mathematical, and organisational skills
• Profi cient in Microsoft Office, Microsoft Project, Plan Swift and Procore
• Effective communication and interpersonal skills
Apply here: https://heritageholdings.bamboohr.com/careers/131

SureBuilt Construction Ltd invites applications for the following vacancies. All roles offer bonus eligibility and benefi ts that meet or exceed the Labour Act. Caymanians, Status 
Holders, and Legal Residents are preferred. Only suitably qualifi ed applicants will be contacted for an interview.

Newspaper Editor / Journalist
Caymanian Times is seeking a highly motivated Newspaper Editor/Journalist

Role & Responsibilities for the position of Newspaper Editor/Journalist at Caymanian 
Times

Role: 

The Editor /Journalist will play a vital role in the output of Caymanian Times and its 
associated media endeavours across several platforms in addition to the printed paper 
reporting directly to and assisting the Publisher.

Duties and responsibilities include:

Assisting the Publisher with the complete news and current affairs production process 
from editorial planning to the fi nal output of multi-platform news and current affairs con-
tent including; Compiling and reviewing content for the newspaper, covering events, 
researching news stories, interviewing and writing, on-mic and on-camera presentation 
in a multi-media environment.

• Editorial oversight of the general multi-platform news and current affairs output of Cay-
manian Times under the direction of the Publisher
• Setting and overseeing assignments of the journalism team including; staff, freelancers 
and contributors
• Produce and present content across the various platforms of Caymanian Times as 
directed by the Publisher
• Maintaining news fi les and archives 
• Represent Caymanian Times at news and related events as directed by the Publisher
• Liaise with the production teams across the various content output of Caymanian 
Times as directed by the Publisher

Candidate profile: 

• Qualifi cation in Journalism or relevant fi eld
• Previous journalism experience of at least fi ve years with prior editorial management 
responsibility is a necessity.
• Portfolio of published articles or newscasts
• Graduate-level profi ciency in the English language
• Profi ciency to a professional level with news content software and digital production 
processes across print, online, video and audio including television and radio
• Excellent communication and networking skills 
• The successful candidate must be familiar with current socio-economic and political 
developments in the Cayman Islands, as well as the Caribbean and global news agenda 
with a focus on how they relate to the Cayman Islands. 
• An understanding of the history, culture, and society of the Cayman Islands is desir-
able.

All applicants must have a clean Police Record (no prior convictions or pending judg-
ments), a clean Medical Record, a clean and valid Driver’s License and be able to pro-
vide at least three suitable references, with two of those being from previous employers. 

Salary will be commensurate with experience and qualifi cations and will be CI$5,100
per month. Benefi ts will be in accordance with Cayman Islands Labour, Health Insur-
ance and Pensions Laws

Applicants should forward a detailed resume quoting reference

“Newspaper Editor” to:

The Publisher, Caymanian Times

Email: ralph@caymaniantimes.ky

Caymanian
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About us:

Alba Elevators provides innovative and eco-efficient solutions for elevators, escalators 
and man/material hoists. We support our customers every step of the way; from de-
sign and installation to maintenance and modernization.

We are currently seeking:  - Experienced Elevator Technician.

An experienced Elevator Technician to join our team of skilled professionals to ensure 
high quality, and timely installation and ongoing Service/ Maintenance of the equip-
ment following manufacturer installation methods throughout the installation process. 
We value your commitment to our clearly defi ned procedures, guidelines, and key 
deliverables, which include:

• Manage the equipment installation environment during installation activities.
• Responsible for safe, high quality and timely installation of the equipment following 
KONE installation methods throughout installation process.
• Responsible for reporting installation progress to the operations supervisor
• Ensure that shortages or damages are reported to the operations supervisor so that 
replacement parts are ordered as soon as they are discovered.
• Keeps the installation tooling safe and in good condition.
• Ensure the security of the delivered equipment by means of correct storage and site 
handling.
• Responsible for the safe working environment within confi nes of the installation 
activity including storage area.
• Responsible for receiving, checking and storage of materials.
• Carries out the installation according to pre-screening methods instruction and 
schedule.
• Submits reports on timekeeping, quality feedback forms and warranty claims for 
material.

Skills, Education and Experience:

• Experienced in KONE Elevator Installation methods, having completed KONE instal-
lation project(s) within the last 24 months.
• Recent KONE MONOSPACE Training, certifi ed by KONE US.
• Understands KONE Installation drawings and procedures.
• Knowledge of KONE quality and safety rules as well as awareness of environmental 
requirements.
• Experience in KONE Service and Maintenance procedures.
• Be able to demonstrate an excellent working knowledge of Cayman Islands Con-
struction Health & Safety Law and practices.
• Be an excellent communicator, with superior attention to detail, be able to multitask, 
manage multiple deadlines, problem solver and respond to changing priorities.
• Be customer service oriented.
• Strong verbal and written communication skills.
• Strong interpersonal skills and ability to multi-task and prioritize workload.

The salary range for this exciting opportunity is between CI$17 - CI$24 per hour 
commensurate with experience. Compensation package includes health insurance, 
pension and vacation entitlement.
To apply, please submit your resume, cover letter, police clearance and 3 professional 
reference letters to officeadmin@albaservicesltd.com.

Early Childhood Practitioner

Job Description: Full time Early Childhood Practitioner required for a busy play based 

preschool located in George Town, Grand Cayman. The role requires previous experi-

ence and a relevant qualification in Early Childhood.  An ability to communicate effec-

tively, have a high standard of written English, to be able to implement developmen-

tally appropriate opportunities using CIEYCF and EYSF, to have a strong work ethic 

and to follow our safeguarding protocols are all imperative. Applicant must be able 

to plan and execute effective lesson planning following the developmental needs of 

the children and the curriculum within the school. The role also requires extensive 

outdoor time as well as time spent with the school animals.

Hours - Full Time (40 hours per week)

Benefits - Health and Pension

Holidays - to be taken during times of school closure

Starting Salary - between $2800-$3200 per month, dependent on qualifications and 

experience. 

For application form, please contact littletrotters@candw.ky stating ‘Early Childhood 

Practitioner’

Deadline for submission - 27th February 2026

Senior Sales Associate 

Caymanian Times is seeking a highly motivated sales professional who will develop, 

work and maintain sales targets and schedule and up sell on quality goods.

Mandatory Requirements:

• The successful candidate must have a minimum of 3 years working in sales and 

service experience in selling Media and Newspaper Advertisements. 

• Must be computer literate and advanced in the use of MS Excel.  

• Must have excellent administrative and communication skills. 

• Must speak, read, write, and comprehend English fl uently.

• Must have the ability to drive.

• A current police record must be submitted.

Duties for the role are: 

• Develop, work and maintain Sales Targets. 

• Develop and implement in-house and product knowledge training for staff 

• Create weekly & monthly sales and customer reports.

• Be able to learn and sell variety of products.

A strong work ethic and a positive attitude will be required.  

Salary Range: CI$2,500 – CI$3,000. 

An attractive compensation and benefi ts package (including medical insurance, vaca-

tion, pension and a 10% commission) is being offered to the qualifi ed candidate.  All 

applications received will be reviewed and only candidates meeting the mandatory 

requirements will be contacted for interview.  

Applications should forward a detailed resume quoting reference

“Senior Sales Associate” to:

The Publisher

Caymanian Times

Email: ralph@caymaniantimes.ky

Caymanian

Newspaper Advertisement 1/5 page 150 4.9 x 4.96 200

Newspaper Advertisement 1/8 page 75 4.9 x 3.25 or 3.22 x 4.96

Newspaper Advertisement 1/16 page

Advertorial 1/2 page

4.9 x 1.55

600
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N O T I C E S

Are you up for a challenge? Are you committed to providing an exceptionally high 

standard of education? Are you looking for an immediate start or a new position for 

2025? If the answer is yes then St. George’s Anglican Pre-School needs to hear from 

you. 

Our children need Teachers and Teachers’ Assistants who are approachable and 

friendly, happy to work as part of a team, and in return be involved in a positive envi-

ronment where children are eager to learn. 

Salary range from CI$1,758.00 to CI$3,200.00 depending on experience and quali-

fications. 

Please do not delay in applying by sending a cover letter along with your resume to: 

The Principal 

St. George’s Anglican Pre-School

 P.O. Box 1633 

Grand Cayman 

KY1-1109 

Tel# 1345-945-0441

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based in-
ternational curriculum leading to (I)GCSE and A-level qualifications. The school is 
renowned for providing a stimulating learning environment in which our students be-
come critical, creative thinkers, responsible citizens, and lifelong learners. This is ev-
ident in our consistent record of outstanding academic achievements, pastoral care, 
and wide range of extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing High School team 
from August 2026. This is an outstanding opportunity for accomplished and creative 
educators who are passionate about child-centred education and eager to positively 
contribute to, and grow within, a highly respected, values-driven school community 
known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are 
inspired by working with motivated learners, value professional collaboration, and 
are excited by the opportunity to further develop their practice within a supportive 
environment that invests deeply in its people and empowers educators to make a 
meaningful impact.

Teacher - Modern Foreign Languages (Spanish & French) 				  
						      (Job Ref# B193 -26-27)
The successful candidate must have a degree in Spanish or French, an internation-
ally recognised teaching qualification, such as a PGCE, Bachelor of Education or 
H.Dip.Ed in Spanish, French or both and a minimum of three years recent experience 
teaching both Spanish and French at Key Stage 3, 4 (GCSE) and 5 (A-level). The suc-
cessful candidate may also be given additional teaching responsibilities as required 
by the school.

In addition to the requirements for the teaching position listed above, the suc-
cessful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowl-
edge of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differenti-
ate learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, set-
ting and meeting appropriate targets, be solution driven and be a positive force of 
good at the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an 
advantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits 
include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including prohibition from teaching checks, identity checks, 
criminal background checks, qualification checks and employment checks to 
include an exploration of any gaps in employment and three satisfactory em-
ployment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELE-
VANT SCHOOL APPLICATION FORM and submitted along with a cover letter 
and CV. 

Applicants must apply using this link - https://wkf.ms/45YbU5t 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link 
- www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Friday, March 6th, 2026
Only shortlisted candidates will be contacted.

THE ROADS ACT (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005 Re-
vision), acting upon recommendation by the National  Roads Authority, it is hereby declared 
that it is the intention of the National  Roads Authority to gazette a new road as described 
hereunder:

REGISTRATION SECTION:  		 NORTH SIDE

REGISTRATION BLOCK: 		  14C

BOUNDARY PLAN: 		  BP 705

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 705 and listed in the Schedule below.

Boundary Plan Number 705 may be inspected at the offices of The National Roads Authority, 
370 North Sound Road or at Lands & Survey Department, 133 Elgin Avenue, both of George 
Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or online at 
www.caymanlandinfo.ky under ‘Road Schemes’ in the Quick links section of the homepage.

SCHEDULE

Block Parcel Approximate Area loss in acres

57E 113 0.07

57E 184 Less than 0.01

57E 185 0.25

57E 188 Less than 0.01

Made in Cabinet this 17 day of December 2025
Clerk of Cabinet

THE ROADS ACT (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005 
Revision), acting upon recommendation by the National  Roads Authority, it is hereby de-
clared that it is the intention of the National  Roads Authority to gazette a new public road as 
described hereunder:

REGISTRATION SECTION:  		 MIDLAND EAST

REGISTRATION BLOCK: 		  54D

BOUNDARY PLAN: 		  BP 656

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 656 and listed in the Schedule below.

Boundary Plan Number 656 may be inspected at the offices of The National Roads Authority, 
370 North Sound Road or at Lands & Survey Department, 133 Elgin Avenue, both of George 
Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or online at 
www.caymanlandinfo.ky under ‘Road Schemes’ in the Quick links section of the homepage.

SCHEDULE

Block Parcel Approximate Area loss in acres

54D 44REM1 3.11 (whole parcel)

Made in Cabinet this 17 day of December 2025
Clerk of Cabinet
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YOUR GUIDE TO REAL ESTATE
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Waterfront Home

Price

CI$1,900,000
MYSTIC TIDE

For More Information
(345) 945 6000 | info@eracayman.com

4 Bedrooms | 4.5 Bathrooms | 4,000 sq.ft. | MLS 419511
Three-level modern villa with an infinity-edge pool
PRE-CONSTRUCTION

SEA WATCH

Cayman Brac
Price
CI$799,000

3 Bedrooms  |  2 Bathrooms | 2,80sq.ft. | MLS 417607

Stunning Sunrises, Colorful Sunsets

For More Information
(345) 945 6000  |  info@eracayman.com         

Large Beachfront on 0.75 acre lot

Cayman’s Go-To Law Firm 

With a client-first mentality, HSM’s team of experts work
alongside each other to offer a comprehensive service.
Based in the Cayman Islands, the HSM Group is
comprised of HSM Chambers, HSM Corporate Services
Ltd. and HSM IP Ltd.

We provide exceptional legal advice and solutions to
leading financial institutions, corporations, high-net-worth
individuals and the local community. 

Immigration and Employment;
Wills, Trusts and Estate Management;
Corporate and Commercial;
Family Law;
Property and Conveyancing;
Restructuring and Insolvency;
Intellectual Property;
Litigation; and
Debt Solutions.

HSM

info@hsmoffice.com | www.hsmoffice.com


