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The Department of Sports, under 
the Ministry of Youth, Sports, Cul-
ture & Heritage, officially launched 
its Honouring Women’s Month 
(HWM) 2026 activities, the flagship 
event being International Women’s 
Day Brunch Sunday 8 of March at 
Kimpton Seafire. This year’s global 
theme is #GiveToGain.

March 1st - Church 
Service: Living the Giving Life

Honouring Women’s Month activities 
began on Sunday, 1 March, with a special 
Church Service themed “Living the Giv-

ing Life,” delivered by Reverend Mary 
Graham.

SEE DOS CELEBRATES, PAGE 2

DOS celebrates Honouring 
Women’s Month

Botanic Park Opens Its 
Doors for First Look

See story on page 6-7 >>

Governor’s Residential Award

SEE BOTANIC PARK, PAGE 13-14
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Caymanian

Department of Sports 
Launches Honouring 

Women’s Month 
Events with a bang!

X Hon. Minister Isaac Rankine & Chief Officer Teresa Echenique arrives at HWM Worship 
Service “Living The Giving Life”

Department of Sports celebrates 
Honouring Women’s Month – International Women’s Day 2026

#HWM - #IWD - #GiveToGain

Throughout the month of March, we celebrate the achievements, resilience, and contri‑
butions of women and girls across our islands and beyond. At the Department of Sports, 
we proudly join the global observance of International Women’s Day 2026 under the 
powerful theme: #GiveToGain.

This year’s theme reminds us of a simple but transformative truth: When we give, we 
gain (#GiveToGain). Giving is not a subtraction — it is intentional multiplication. When 
we give our support, encouragement, time, knowledge, and resources to women and 
girls, we strengthen not only individuals, but families, communities, and our entire nation. 

We are extremely thankful to our Ministry of Sports Youth Culture & Heritage for their 
unwavering support and the many residents, partners, and stakeholders who continue 
to give their support toward inclusion and equality. Your advocacy, sponsorship, mentor‑
ship, and encouragement matter deeply. We cannot do it without you.

Chief Officer Ministry of Youth Sports Culture and Heritage Teresa Echenique had 
this to say: 
“Honouring Women’s Month gives us an opportunity to reflect on our shared responsi-
bility to move equality forward. The Ministry is committed to supporting women and girls 
through sports, educational opportunities, and community development, embracing the 
spirit of #GiveToGain. 
This year’s theme reminds us that progress requires participation. Each of us has some-
thing meaningful to contribute. When women and girls are encouraged and trusted to 
lead, the impact strengthens families, organizations, and our community. Let us consid-
er how we will contribute to building a more inclusive Cayman Islands, not just in March, 
but throughout the year.”

As we embrace the spirit of #GiveToGain, we’re dedicated to investing in initiatives that 
uplift and create opportunities for women and girls to thrive, whether it’s through sports, 
educational opportunities, and/or community development. We’re proud to support their 
growth and success. At the Department of Sports, we recognize that advancing women 
in sport requires abundant giving. Giving access to facilities, giving equal opportunities 
to compete and lead, giving mentorship, giving visibility to achievements, and giving 
encouragement to the next generation of athletes and leaders. But giving goes beyond 
institutions.

Acting Director of Sports Ms. Melinda Montemayor, had this to say: 
As Acting Director of the Department of Sports, I am proud to recognise International 
Women’s Day 2026 under the theme #GiveToGain.
Today, I especially applaud our female coaches who consistently give of their time, tal-
ent, and leadership to develop athletes and inspire confidence in the young and senior 
people we serve. Their dedication goes far beyond the field of play— they are mentors, 
role models, and trailblazers.
I also want to extend my sincere appreciation to our entire Department of Sports staff 
who work diligently to support and deliver initiatives that create meaningful opportu-
nities for women and girls in sport as well as the wider Cayman community. Your com-
mitment behind the scenes ensures that these programmes succeed and continue to 
grow.
When we give our knowledge, support, and encouragement, we gain stronger athletes, 
stronger programmes, and a stronger community. Thank you all for the invaluable role 
you play in advancing sport and empowering the next generation.

As individuals, we can all give. We can give our voices by calling out stereotypes and 
challenging discrimination. We can give respect by questioning bias and celebrating the 
successes of women and girls. We can give our time by mentoring, coaching, volunteer‑
ing, and supporting programs that uplift women in sport and wellness. We can give our 
knowledge and experience to inspire confi dence, and build capacity in others. Every 
single experience matters. Every story is important. And every woman deserves support. 
Every act of support creates a ripple effect. 

This month, we will highlight multiple voices from across our sporting community, three 
powerhouse women in particular who are panelists for our International Women’s Day 
Brunch. These women and many others, contributions demonstrate that progress is not 
achieved alone; it is built through shared effort and collective generosity. It is because of 
people like this who continually give why we advance sport and wellness.  

International Women’s Day belongs to everyone, everywhere. Gender equality is not a 
women’s issue; it is a shared responsibility and A Collective Call to Action. We extend 
heartfelt appreciation to the women and girls who give their dedication, passion, and 
leadership to sport in our islands and to the men who support these efforts. Your contri‑
butions have created opportunities for others and strengthened our sporting community. 
The journey continues, we cannot stop. If we want to gain greater equality, we must give 
greater support. If we want to gain stronger leadership, we must give opportunities. If 
we want to gain broader participation, we must give access. If we want women & girls to 
gain confi dence, we must show genuine belief. 

When we give from the heart, we create a culture where women and girls feel seen, 
valued, and empowered. Together, we can build a Cayman Islands where women and 
men, girls and boys, have equal opportunity to participate, lead, and succeed — not only 
in sport, but in every area of life.

This March, let us ask ourselves: What will we Give to Gain gender equality? Every 
day, everywhere, how will you actively give your support? When we give, we gain. When 
women thrive, we all rise.

Merta (Meita) Day
DOS HWM & Wellness Team

The service set a reflective and inspiring 
tone for the month, encouraging attendees 
to consider how generosity, compassion, 
and service can create meaningful change 
within families and communities. Reverend 
Mary, emphasized that giving - whether 
through kindness, mentorship, or advocacy 
- has the power to uplift others and build 
stronger, more supportive communities.

March 3rd - Wellness 
Presentation: Give to Gain 
– Serving Without Losing 

Yourself
Event two, held on 3 March, featured 

a wellness presentation led by Shivonne 
Nixon, a registered psychologist in the 
Cayman Islands and a Licensed Gradu-
ate Professional Counselor in the United 
States.

During her presentation titled “Give to 
Gain: Serving Without Losing Yourself,” 
Nixon explored how women can continue 
to give and serve others while also main-
taining healthy boundaries and prior-
itizing their own well-being. The session 
encouraged participants to recognize the 
importance of balance, self-awareness, 
and self-care while contributing to their 
families, workplaces, and communities.

March 4th - FitMind Event for 
Seniors

Event three, held morning time on the 4 
March, focused on the wellbeing of older 
adults through the FitMind event for sen-
iors aged 65 and over.

This initiative emphasized the impor-
tance of maintaining both physical and 
mental wellness in later life, encourag-
ing seniors to stay active, socially connect-
ed, and engaged in activities that promote 
healthy ageing. Participants enjoyed a 
supportive environment that highlighted 
the value of lifelong wellness and the role 
older women play as mentors, caregivers, 
and pillars of their communities.

Continuing the Celebration
The Department of Sports will continue 

hosting a series of Honouring Women’s 
Month activities throughout March, 
highlighting the voices, achievements, and 
contributions of women in sport, well-
ness, and community leadership across 
the Cayman Islands.

When we give our support, our time, 
and our voices—we gain stronger com-
munities, greater opportunity, and a 

SEE DOS CELEBRATES, Page 3
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XXMinister for Ministry of YSC&H, Hon. Isaac Rankine brings remarks

brighter future for all.
#GiveToGain	 #HWM2026		

			   #IWD2026

Department of Sports – 
Honouring Women’s Month 

Event Overview - March 2026
Theme: #GiveToGain
Sunday, 1st March
• Public Event: DOS Church Service – 

“Living The Giving Life” – With Reverend 
Mary Graham

Location: The HUB - 9:30AM
Tuesday, 3rd March
• Public Event: DOS Wellness Presenta-

tion – Presenter: Shivonne Nixon BA, MSc, 
LGPC – #GiveToGain: Serving without Los-
ing Yourself

Location: The HUB – 6:00PM (Refresh-
ments served)

Sunday, 8th March
• (Ticket required) Event: DOS Inter-

national Women’s Day Brunch  (SOLD 
OUT)

Location: Kimpton Seafire Aurea Ball-
room – 10:00AM – 2:00PM

Monday, 16th March
• Public Event: DOS FitDance “Her Move, 

Her Power” with Yanique (Space limited)
Location: The HUB - 6:00PM
Friday, 20th March
• Public Event: Intergenerational Games 

Night – Ages 12 to 100!
Location: The HUB 6:00PM – 9:00PM 

(Refreshments served)
Monday, 23rd March
• Public Event: Stretch & Recovery with 

Jermaine James (Space & Mats Limited)

Location: The Hub - 6:00PM
Wednesday, 25th March
• Event opened for spectators: Bocce 

Tournament (SOCI Athletes teamed with 
sponsors such as MYSC&H, CUC & Lions 
Club)

Location: Lions Centre - 5:30PM
Saturday, 28th March
• Public Event: Women Empowerment 

featuring JGHS Choir
Location: The HUB – 2:00PM – 4:00PM 

(Refreshments served)
More info email DOSHWM@gov.ky
DOS HWM & Wellness Team

DOS celebrates
CONTINUED FROM Page 2
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New hello2HIRED Initiative Connects 
Caymanians with Employers 

CIBC Caribbean will discontinue GBP 
cheques and bank draft Services

The Ministry of Caymanian Employ-
ment and Immigration (MCEI) has offi-

cially launched hello2HIRED, a new em-
ployment initiative aimed at connecting 
Caymanian job seekers directly with 
employers, while offering practical, on-

site career support.
The inaugural event, held on 23 Feb-

ruary 2026 at Signal House, Cayman 
Enterprise City, brought together 66 

job seekers, 20 employer representa-
tives, and several workforce support 
partners. Employers conducted inter-
views and hosted networking discus-
sions, providing attendees with imme-
diate access to recruiters and current 
job opportunities. By facilitating direct 
employer engagement with profession-
al support services, participants were 
able to explore available roles while 
strengthening their overall job readi-
ness.

hello2HIRED provides an organised 
and supportive environment where 
job seekers and employers can interact 
productively. The initiative underscores 
the Ministry’s continued focus on work-
force employment, as well as their de-
velopment by creating accessible path-
ways to becoming hired, professional 
guidance, and meaningful hiring en-
gagement within a single forum.

Participants also accessed on-site 
services delivered by Workforce Oppor-
tunities & Residency Cayman (WORC), 
the Cayman Islands Recruitment As-
sociation (CIRA), and Baraud, which 
offered employment guidance, mentor-
ing, and resumé assistance.

Hon. Michael Myles, Minister for 
Caymanian Employment and Immi-
gration, praised the initiative, stat-
ing: “hello2HIRED is about creating 
real opportunities for Caymanians. By 
bringing employers and job seekers 
together in one space, supported by 
practical career services, we are mak-
ing the pathway to employment more 
accessible, more structured, and more 
intentional”.

The Ministry extends its appreciation 
to all participating employers, partners, 
job seekers and volunteers whose col-
laboration contributed to the success of 
the inaugural event.

As electronic payments have now be-
come the norm in transferring funds 
from one point to another by individuals 
and businesses, CIBC Caribbean has an-
nounced that from March 31, 2026, it will 
no longer issue or process cheques and 
bank drafts denominated in Great Britain 
Pounds (GBP).

This decision follows the discontinua-
tion of GBP cheques and bank draft servic-
es by the bank’s correspondent banking 
partner, as well as broader industry-wide 
shifts towards more secure and efficient 
electronic payment methods.

Clients currently holding GBP cheques 
and bank drafts are strongly encour-
aged to present them at one of the bank’s 
branches for encashment or deposit them 
to an account before March 31, 2026, to 
ensure timely processing.

“As global banking systems continue to 
modernise, electronic payments have be-

come the standard for security, speed and 
reliability,” said Deepa Boucaud, Executive 
Director of Personal and Business Banking 
at CBC Caribbean.  “While we recognise 
that some clients have traditionally relied 
on paper instruments, this change allows 
us to align with the international best 
practices and provide faster, safer alterna-
tives for sending and receiving funds.”

CIBC Caribbean encourages clients to 
use its Online Banking and Mobile App to 
send and receive GBP wire transfers se-
curely within minutes from any conven-
ient location worldwide.  Electronic trans-
fers provide enhanced security, improved 
tracking and faster settlement compared 
to traditional paper-based instruments.

Clients who are not yet registered in the 
bank’s Online Banking can visit its website 
at cibccaribbean.com to register or down-
load the Mobile App via the Apple App 
Store or Google Play App, to gain immediate 

access to secure digital payment services.
CIBC Caribbean remains committed to 

ensuring a smooth transition for all clients.  
Seniors who wish to send funds using wire 
transfers instead of drafts will receive per-
sonalised assistance at any branch, where 
staff will guide them through completing 
the wire transfer as a secure alternative.

Mrs. Boucaud added: “We recognise that 
any change takes some time to get used to, 
especially as we are moving away from 
a method of operating that some of our 
clients have been using for many years. 
CIBC Caribbean appreciates the continued 
trust, understanding and cooperation of 
its clients as we continue to advance our 
integration of modern, secure, and effi-
cient banking services in line with global 
banking advancements.”

For additional information, clients may 
contact their nearest CIBC Branch or visit 
the bank’s website at cibccaribbean.com.

CONTINUED FROM Page 1

XXMinister Myles engages with attendees during the Hello2Hired 
event.

XX Employers meet directly with prospective candidates.

XXWORC’s team were also able to share employment resources with 
jobseekers.

XX Participants engaged in one-on-one career consultations with 
Cayman Islands Recruitment Association (CIRA)

XX Deepa Boucaud
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Valuable experience for JGHS students 

More than 150 Year 11 students at John 
Gray High School took part in mock inter-
views at the end of February to help them 
develop important skills that will help 
them in later life. Career Services Manag-
er, Jenine Stewart, said students demon-
strated professionalism, confidence, and 
career readiness during the programme, 
held from Tuesday, February 24 to Thurs-
day, February 26, 2026, as part of John 
Gray High School Career Week.

The mock interviews formed a key high-
light of Career Week, providing students 
with authentic, real-world interview ex-
perience. The week of activities wrapped 
up with a well-attended career fair on 
Friday, February 27, bringing together in-
dustry partners and students for further 
exploration of career pathways, Mrs Stew-
art advised.

Preparation for the Mock Interview 
Programme began in October 2025 when 
participating companies submitted job ad-
vertisements tailored specifically for JGHS 
students. This allowed students to apply 
for positions aligned with their interests, 
mirroring a real recruitment process.

Mrs Stewart officially launched the ini-
tiative during a school visit in that same 
month, guiding students in preparing pro-
fessional résumés and cover letters. Stu-
dents received practical advice on com-
mon pitfalls to avoid and were provided 
with sample documents to support their 
applications.

In addition, Giannie McLaughlin, Career 
Consultant at Connect by NOVA, met indi-
vidually with students to assist in refining 
their applications. The submission dead-
line was December 12, 2025.

Prior to the interviews, Mrs Stewart re-
turned alongside Marva Reid, HR Manager 
at Delta Air Lines, and Ms McLaughlin to 
conduct small-group sessions and mi-
ni-interviews. Students received construc-
tive feedback, guidance on employer ex-
pectations, and coaching on professional 
presentation and interview etiquette.

To ensure every student was able to 
present confidently, students without pro-
fessional business attire were supported 
by JGHS members of staff who assisted in 
sourcing appropriate clothing.

Ms Stewart noted there had been strong 
corporate and government participation. 
This year’s Mock Interview Programme 
welcomed interviewers from a broad 
range of respected organisations across 
the Cayman Islands, including:

• KPMG
• Ogier
• Cayman Turtle Centre
• Kimpton Seafire Resort + Spa
• Hotel Indigo Grand Cayman
• The Ritz-Carlton, Grand Cayman
• Grand Cayman Marriott Resort
• Palm Heights
• National Drug Council
• LUCA
• Ragazzi
• MOD Realty
• Health City Cayman Islands
• Health Services Authority
• Public Lands Inspectorate
• Red Sail Sports
• Connect by Nova
• Portfolio of the Civil Service
• Ministry of Education
• Office of the Premier
• National Roads Authority (NRA)
• Car City
• OWC HR and Immigration Services
Their involvement provided students 

with exposure to a wide range of indus-
tries.

“The interviews were widely praised as 

a resounding success,” Mrs Stewart said. 
“Several students received offers of em-
ployment, internships, and mentorship 
opportunities as a direct result of their 
outstanding performances.”

An interviewer stated:
“I would like to commend you and your 

team on how exceptionally well this pro-
gram has been run. The quality of the stu-
dents who participated in the interviews 
is clear evidence of the effort and prepara-
tion invested in them.

All of the students — including those I 
did not personally interview — presented 
themselves with confidence, professional-
ism, and poise. It was truly impressive to 
witness.

As noted on the review sheets, most of 
the students would have been strong hir-
ing considerations had these been actual 
interviews. One student, in particular, 
stood out remarkably — she demonstrat-
ed such confidence and capability that I 
would have not only hired her on the spot 
but fund her training required.”

The Acting Principal of JGHS Patricia 
Forbes along with members of the JGHS 

Senior Management Team, addressed par-
ticipating employers, expressing sincere 
appreciation for their continued partner-
ship and support on behalf of the staff and 
students at John Gray High School.  They 
extended gratitude to all organisations for 
investing time, expertise and mentorship 
in the school’s young people.

The annual Mock Interview Programme 
is coordinated by Mrs Stewart, with the 
support of Ruel Haughton, Deputy Leader 
at JGHS. Together, they ensure that Career 
Week remains a transformative experi-
ence that bridges education and the work-
place.

Career Week culminated on Friday, Feb-
ruary 27, 2026, with the JGHS Career Fair. 
The event provided students with further 
opportunities to interact with employers, 
explore career pathways, and strength-
en the partnerships that make initiatives 
such as the Mock Interview Programme 
possible.

The Career Services Unit and John Gray 
High School remain committed to prepar-
ing students not only for examinations, but 
for lifelong success in the world of work.
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Governor Announces Winners of the 2025 Governor’s 
Award for Design and Construction Excellence

The Governor, Jane Owen, is pleased to 
announce the winners of the 2025 Gov-
ernor’s Award for Design and Construc-
tion Excellence, presented at Government 
House this week. Now in its fifteenth year, 
the Award recognises projects that demon-
strate excellence in design innovation, sus-
tainability and construction quality across 
the Cayman Islands’ built environment.

The 2025 Residential Award was pre-
sented to Aldine Franklin House, a care-
fully restored heritage residence in East 
End commissioned by owners Peter and 
Paula Dutton.

The 2025 Commercial Award was pre-
sented to John Gray High School, a major 
national investment in educational and 
civic infrastructure commissioned by the 
Ministry of Education.

The Governor stated, “The Governor’s 
Award for Design and Construction Ex-
cellence celebrates buildings that make 
a genuine and lasting contribution to the 
Cayman Islands — not simply for how they 
look, but for how well they are built, how 
thoughtfully they respond to our climate 
and culture, and how well they serve the 
people who use them. I am pleased to sup-
port this awards programme, which show-
cases the talent, ambition, and confidence 
of the Cayman Islands to the wider world.”

Speaking at the ceremony, the Award 
Committee noted:

“Over the past fifteen years, the Gover-
nor’s Award has quietly but meaningfully 
raised expectations across Cayman’s con-
struction industry. The projects recognised 
this year demonstrate that excellence is de-
fined not by scale or spectacle, but by care, 
resilience and responsibility to place.”

The awards were presented at a recep-
tion held at Government House.

About the Residential Winner: 
Aldine Franklin House

Project Team:
Architect: Frederick + McRae Ltd.
Structural Engineer: APEC Consulting 

Engineers
Electrical Designer: TK Electrical Solu-

tions
Mechanical Designer: M&S Air Condi-

tioning
Plumbing Designer: Frederick + McRae 

Ltd.
General Contractor: Unit Construction 

Ltd.
Plumbing Contractor: AL Plumbing
Aldine Franklin House represents a 

sensitive restoration of a traditional East 
End timber home. Rather than demolish-
ing the original structure, the project team 
carefully documented and reinterpreted 
its proportions, rooflines and verandahs, 
integrating contemporary resilience and 
environmental performance.

Elevated construction, operable shut-
ters, and passive cooling strategies en-
hance durability while preserving the 
home’s architectural character. The judges 
commended the project for demonstrat-
ing that architectural excellence can be 
achieved through restraint, continuity, and 
respect for Cayman’s vernacular heritage.

SEE GOVERNOR ANNOUNCES WINNERS, Page 7

CONTINUED FROM Page 1
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About the Commercial Winner: John Gray 
High School

Project Team:
Client/Owner: Ministry of Education, Cayman Islands 

Government
Project Leadership/Lead Consultant: Chalmers Gibbs Ar-

chitects
International Design Collaboration: Jestico + Whiles and 

RAD (UK)
Structural Engineer: APEC Consulting Engineers
MEP Designer: MCW Consultants Ltd.
Quantity Surveyor: JEC Property Consultants Ltd.
General Contractor: McAlpine Ltd. Cayman
Key Trade Contractors: BrittHay Electric Ltd., United Con-

tracting Ltd., Cayman Mechanical Company Ltd., Precision 
Industries (Cayman) Ltd., Stafford Surfaces

The John Gray High School is a transformational campus 
designed to accommodate more than 1,000 secondary stu-
dents. The project provides specialist teaching facilities, a 
410-seat performance hall and community sports ameni-
ties, and is designated as a hurricane shelter capable of ac-
commodating over 3,000 people.

Sustainability measures, including passive daylighting, rain-
water harvesting, and energy-efficient building systems, are 
embedded throughout. The judging panel described the project 
as “a powerful example of civic architecture serving society.”

2025 Shortlist
The 2025 shortlist reflected the breadth and maturity of 

Cayman’s design and construction sector.
Residential shortlisted projects included:
• Salt Spray, South Sound
• The Meadows at Batabano, West Bay
Commercial shortlisted projects included:
• Cricket Square Pavilion East
• Hotel Indigo® Grand Cayman
Each project was recognised for its environmental perfor-

mance, climate responsiveness, and long-term adaptability.

2025 Judging Panel
Projects submitted for the 2025 Governor’s Award were 

assessed by an independent jury comprising experienced 
professionals from across the built environment:

• James Bovell
• Michelle Butler
• Melanie Carmichael
• Lou Fox
• A. L. Thompson
The Governor and the Award Committee extend their sin-

cere thanks to the judges for their time, diligence and pro-
fessional insight in reviewing this year’s submissions.

Fifteen Years of the Governor’s Award
The ceremony also marked fifteen years of the Governor’s 

Award programme. A commemorative publication docu-
menting all winners, shortlisted projects and nominations 
from 2010 to 2025 was presented at the event, capturing 
the progression of environmental performance, resilience 
and collaboration across Cayman’s built environment.

The Governor’s Award is conferred by the Office of the 
Governor in partnership with the Cayman Islands Society 
of Architects, Surveyors and Engineers (CASE) and the Cay-
man Contractors Association (CCA).

Sponsors of the Governor’s Award 2025:
Platinum Sponsors
• A. L. Thompson’s
• Apex Group
• Cayman National Bank
• Home Gas Ltd.
• James Bovell – RE/MAX Cayman Islands
• Rubis Cayman
Gold Sponsors:
• C. L. Flowers
• National Concrete
• MC2 Ltd. | REAL LIFE Magazine
The continued support of sponsors ensures that the 

Award remains rigorous, independent, and committed to 
raising standards within the Cayman Islands construction 
industry.

Governor Announces 
Winners
CONTINUED FROM Page 6
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BERMUDA ASSUMES            
CHAIR OF UKOTA

BVI’s CARICOM REQUEST HIGHLIGHTS 
REGIONAL IMMIGRATION DEBATE

Bermuda’s United Kingdom represent-
ative, Kimberley Durrant, has assumed 
the Chair of the United Kingdom Overseas 
Territories Association (UKOTA).

Ms Durrant, the Director of the Bermu-
da London Office, will now lead the offi-
cial advocacy body representing the UK’s 
Overseas Territories in London in accord-
ance with UKOTA’s constitution.

In making the announcement, the Gov-
ernment of Bermuda also said that the ter-
ritory’s Premier, David Burt, will serve as 
President of the UKOTA Political Council.

Premier Burt stated, “Congratula-
tions to Ms Durrant on her appointment 
as Chairman of UKOTA. As a well-re-
spected member, Kimberley’s election 
honours not just her leadership, but 
Bermuda’s reputation for diplomacy, 
professionalism, and long-standing 
engagement on behalf of the Overseas 

Territories. In my capacity as President, 
I will support Leaders across the Over-
seas Territories and work collectively 
to enhance our shared priorities. This 
level of representation gives Bermuda 
access and opportunities for greater 
economic and political representation, 
globally.”

Ms Durrant added, “I extend sincere 
gratitude to the Government of the British 
Virgin Islands and their UK Representa-
tive for their steadfast leadership during 
the 2025/2026 tenure. I am deeply hon-
oured to be elected Chair, a position I have 
served previously. It is my duty to serve 
not just Bermuda but across the Territo-
ries as we deliver our priorities on trade, 
financial services, climate policy, and the 
rights and opportunities of Overseas Ter-
ritory citizens.”

Michael L. Jarvis London UK

A debate about the intra-regional immigra-
tion policies of Caribbean Community (CARI-
COM) member states has been reignited with 
the British Virgin Islands’ (BVI) quest to seek 
full membership in the regional trade and in-
tegration body - but without free movement.

A statement from the office of BVI Premier 
Dr Natalio Wheatley has confirmed that the 
UK Overseas Territory “will now be pursuing 
full membership in the regional organisa-
tion.”

According to the statement, Premier 
Wheatley emphasised the strategic impor-
tance of deeper engagement with CARICOM. 
He said: “The Virgin Islands is committed to 
strengthening regional ties, fostering eco-
nomic growth, and contributing meaningful-
ly to the Caribbean community. Full member-
ship in CARICOM presents an opportunity to 
collaborate on trade, security, climate resil-
ience, and education initiatives that benefit 
our people.”

However, it noted that while BVI is explor-
ing full membership, the Premier clarified 
that the Territory will not commit to partici-
pation in the free movement of persons pro-
tocol at this stage.

The statement further noted that “negotia-
tions have not yet begun, and the government 
intends to approach discussions carefully to 
ensure the interests of residents are fully pro-
tected.”

It lists what it describes as ‘anticipated 
benefits of CARICOM membership’ to in-
clude enhanced trade opportunities, col-
laboration on public health and education, 

strengthened diplomatic ties, and joint initi-
atives in disaster preparedness and climate 
resilience.

“People from over 100 different coun-
tries live and work in the Territory. Premier 
Wheatley sees this as a powerful asset that 
mirrors the diverse spirit of the Caribbean 
itself. He believes that by formalising this 
bond through full membership, the Virgin 
Islands can better leverage its multicultural 
identity to bridge gaps within the region,” 
it added.

The announcement of the BVI’s intention 
to seek full membership of CARICOM, but 
without freedom of movement, has triggered 
a wave of unofficial reactions across the re-
gion, especially via online and radio chat 
shows.

While many have been critical and are 
calling for open borders throughout the re-
gion, the issue remains thorny. Immigration 
policies vary across the CARICOM member 
states.

To date, only four of the Caricom member 

states have ratified freedom of movement 
among themselves. Just last October, Barba-
dos, Belize, Dominica and St. Vincent and the 
Grenadines implemented full free movement 
of their nationals.

According to the CARICOM Secretariat, this 
means that nationals of these four countries 
will not be limited to temporary entry of up 
to six months or to work under the CARICOM 
skills regime. Nationals from these four coun-
tries will be able to travel to any of these four 
countries to reside, work and remain indefi-
nitely, with the right to access emergency and 
primary health care as well as public primary 
and secondary education for their children.

Just recently, the government of St Kitts 
and Nevis, which has now assumed the chair 
of CARICOM, said it would not accept Haitian 
deportees in a deal with the United States. 
Haiti is a full member of Caricom.

With the BVI’s full membership request 
now putting the issue of free movement on 
the front burner of the regional integration 
debate, it is understood that Anguilla is also 
considering upgrading its status to full mem-
bership. The Caribbean UK Overseas Ter-
ritories of Anguilla, BVI, Bermuda, Cayman 
Islands and Turks and Cayman Islands are 
Associate members of CARICOM.

Montserrat is the only UK OT that’s a full 
member of the regional bloc and its sister 
grouping, the Organisation of Eastern Carib-
bean States(OECS).

Anguilla and the BVI are the only other re-
gional UK OTs in the OECS, participating as 
Associate Members.

XX Kimberly Durrant

XX Premier Dr Natalio Wheatley
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Learning by Doing: Why 
Experiential Education Is the 
Caribbean’s Quiet Strength

By Dr. Livingston Smith

Across the Caribbean, a familiar ques-
tion is increasingly asked of higher ed-
ucation: Are graduates truly ready for 
work? In an era shaped by artificial intel-
ligence, rapid technological change, and 
shifting global labour markets, univer-
sities face mounting pressure to ensure 
that students leave campus not only with 
degrees, but with practical skills and re-
al-world competence. Governments, em-
ployers, and families alike want educa-
tion to translate into opportunity.

Yet in responding to this pressure, an 
important truth is often overlooked: the 
Caribbean has long practiced one of the 
most effective educational approaches 
now being rediscovered worldwide, ex-
periential learning, or simply, learning by 
doing. Far from being a new educational 
trend imported from abroad, experien-
tial learning has deep roots in Caribbean 
education and offers one of the region’s 
strongest pathways toward sustainable 
human and economic development.

A Caribbean Tradition 
Hiding in Plain Sight

Globally, experiential learning is of-
ten associated with educational theo-
rists such as John Dewey or David Kolb, 
who argued that meaningful learning 
happens when theory is combined with 
experience and reflection. But Caribbe-
an societies have practiced these prin-
ciples for generations  often without us-
ing the terminology. Across the region, 
students have long learned through: 
work experience programmes, teaching 
practice, apprenticeships, school farms, 
community service, cultural projects, 
fieldwork and applied assessments. 
Many Caribbean students remember 
agricultural “practicals,” community 
projects, or workplace attachments that 
connected classroom learning to every-
day life. These experiences reflected an 
educational philosophy grounded in 
practicality, social responsibility, and 
national development.

In fact, Caribbean leaders understood 
experiential education decades before 
it became fashionable in global policy 
discussions. 

Lessons from Caribbean 
Leadership

In the post-independence era, many 
Caribbean leaders promoted education 
models rooted in applied learning and 
national service. They believed that ed-
ucation should not produce credential 
holders detached from society, but ca-
pable citizens able to build newly inde-
pendent nations.

Students learned while working in 
communities, public institutions, agri-
culture, and industry. Training occurred 
alongside real responsibilities, allow-
ing learners to apply knowledge imme-
diately. Though not labelled “experien-
tial learning,” these reforms embodied 

its core principles practice, reflection, 
and social purpose. Today’s debates 
about workforce readiness echo ideas 
Caribbean policymakers were already 
implementing half a century ago.

The renewed global interest in experi-
ential learning stems from the fact that 
modern economies reward adaptability 
more than memorization. Employers 
consistently report that they seek gradu-
ates who can: think critically, communi-
cate effectively, collaborate with others, 
solve unfamiliar problems, and adapt to 
change. These abilities cannot be fully 
developed through lectures alone.

Internships, applied projects, sim-
ulations, and community engagement 
place students in complex situations 
where knowledge must be applied 
rather than recalled. Students learn 
professional judgment, responsibility, 
and confidence qualities essential for 
long-term career success. But experien-
tial learning serves a broader purpose 
than employability. Properly designed, 
it also fosters civic awareness, ethical 
reasoning, and cultural identity, qual-
ities essential for small societies navi-
gating globalization.

The Cayman Islands as a 
Small-State Example

The Cayman Islands offer an espe-
cially interesting case study in how ex-
periential learning operates within a 
small island state. Because of its size, 
Cayman benefits from close relation-
ships among educators, employers, 
policymakers, and communities. These 
connections make it easier to integrate 
education with real-world experience.

At the secondary level, students par-
ticipate in work experience programmes 
and technical education pathways that 
expose them to professional environ-
ments early. Technical and vocational 
education emphasizes applied skills and 
competency-based learning aligned with 
industry needs. At the tertiary level, the 

University College of the Cayman Is-
lands (UCCI) has increasingly embedded 
experiential learning into its academic 
programmes through: internships and 
apprenticeships, service-learning initia-
tives, simulation-based training, applied 
research projects and community en-
gagement activities.

Students may manage simulated hos-
pitality operations, participate in envi-
ronmental research, assist community 
organizations, or engage in technolo-
gy and artificial intelligence projects, 
visit the Parliament and court houses, 
etcetera. These experiences bridge the 
gap between classroom knowledge and 
workplace expectations. Rxperiential 
learning in Cayman extends beyond 
employment preparation. Cultural pro-
grammes, heritage initiatives, and com-
munity service projects help students 
connect education with identity, citi-
zenship, and social responsibility.

Education, Industry, and 
Partnership

Experiential learning also highlights 
the growing role of the private sector in 
education.

Across the Caribbean, employers in-
creasingly serve as partners in learning 
rather than simply consumers of grad-
uates. Internships, mentorship, and 
collaborative projects allow students 
to experience authentic workplace en-
vironments while helping businesses 
shape future talent.

However, international research 
warns that such partnerships must be 
carefully designed. Without clear learn-
ing goals, workplace experiences risk 
becoming cheap labour rather than 
education. Successful models treat em-
ployers as co-educators, while universi-
ties retain responsibility for academic 
standards, reflection, and assessment. 
When balanced properly, these partner-
ships benefit students, institutions, and 
national economies alike.

Despite its promise, experiential 
learning across the Caribbean faces re-
curring challenges.

Quality varies widely between place-
ments and programmes. Reflection the 
critical step that transforms experience 

into learning is often underdeveloped. 
Access can also be unequal, as unpaid 
placements may disadvantage students 
with financial constraints.

Data gaps remain another issue. 
While educators widely believe experi-
ential learning improves outcomes, sys-
tematic regional evidence linking these 
experiences to long-term employment 
and civic engagement is still limited. 
Perhaps most importantly, experiential 
learning remains fragmented. It exists 
across education systems but is rare-
ly recognized as a unified educational 
strategy.

Rather than importing foreign educa-
tional models wholesale, the region can 
build on its own traditions of learning 
through practice, community engage-
ment, and national development.

This requires: embedding experien-
tial learning into degree programmes; 
strengthening assessment and re-
flection; expanding equitable access; 
collecting better outcome data; and 
aligning education policy with regional 
realities. Small island states like Cay-
man demonstrate that meaningful in-
novation does not always require large 
systems or vast resources. Close rela-
tionships and institutional flexibility 
can become powerful advantages.

Ultimately, experiential learning suc-
ceeds because it bridges two purposes 
of education often treated as opposites: 
workforce preparation and human de-
velopment. Students gain professional 
skills while also developing judgment, 
empathy, resilience, and civic respon-
sibility. In the Caribbean context — 
where education has always been tied 
to nation-building and social trans-
formation — this balance is especially 
important. The goal is to  produce em-
ployable graduates, capable citizens 
able to navigate uncertainty, contribute 
to society, and shape the region’s fu-
ture. Experiential learning reminds us 
that education is most powerful when 
knowledge meets experience — and 
when learning is connected to the real 
lives of people and communities. For 
the Caribbean, this is not a new discov-
ery. It is a rediscovery of a strength the 
region has long possessed.

XX Dr Livingston Smith
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The People’s Progressive Movement 
(PPM has announced the launch of its na-
tional Listening Tour, which started Tues-
day, March 3rd from 6:00PM to 8:00PM at 
Constitution Hall.

This initiative is designed to provide 
members of the public with an open fo-
rum to voice concerns, share feedback, 
and engage directly with PPM leader-
ship on the issues impacting our Islands. 
The Listening Tour reflects the PPM’s 
commitment to meaningful dialogue, 
transparency, and community-driven ac-
tion — for love of country.

Speaking on the importance of the ini-

tiative, Deputy Leader Mr. Kenneth Bryan 
stated:

“The number one priority of any repre-
sentative is to ensure they are reflecting 
the views of the people who elected them. 
This Listening Tour provides us with a vi-
tal opportunity to hear directly from our 
constituents, ensuring we are on the right 
track regarding the issues that truly affect 
their daily lives.

Beyond hearing concerns, this tour al-
lows us to answer questions about our 
work as the Opposition. We are steadfast 
in our commitment to combatting chal-
lenges and holding the government ac-

countable to the good people of the Cay-
man Islands.

The People’s Progressive Movement 
(PPM) is dedicated to providing a space 
where citizens can vent their concerns 
and defend their positions. This initi-
ative is a symbol of our commitment: 
we are more than politicians — we are 
representatives. The only way to fulfill 
that duty effectively is to listen to the 
people.”

The PPM invites members of the public 
and the media to attend, participate, and 
engage in this important national conver-
sation.

Following a competitive, multi-stage 
procurement process, the Cayman Islands 
Department of Tourism (CIDOT) announc-
es m5 the agency (m5) as its Media Agen-
cy of Record for Canada. m5 will support 
CIDOT with strategic media planning, au-

dience insights, and integrated campaign 
execution designed to strengthen the Cay-
man Islands position for premium travel 
in the Canadian market.

m5 has over 40 years of experience in 
the marketing communications industry 

and is now one of the largest independ-
ent agencies in Canada. The agency was 
selected following a comprehensive eval-
uation process that highlighted their deep 
understanding of the Canadian travel 
landscape. Key factors in the decision in-
cluded the agency’s demonstrated exper-
tise in understanding Canadian market 
trends and audiences.  

Commenting on the appointment, Hon. 
Gary Rutty, Deputy Premier and Minister 
for Tourism and Trade Development said 
“Canada remains one of our most valu-
able and strategically important source 
markets, and this appointment reflects 
our commitment to investing thoughtful-
ly to protect and grow that relationship. 
By partnering with an agency that brings 
deep insight into Canadian travellers and 
proven expertise in destination market-
ing, we are strengthening our ability to 
attract high-value visitors, support airlift, 
and drive sustainable growth for the Cay-
man Islands tourism industry.”

“To remain competitive, you need the 
right partners,” said Mrs. Rosa Harris, 
Director of Tourism, “m5’s strategic ap-
proach to media buying and planning will 
build on the continued growth trajectory 
we’ve established in Canada. m5’s proven 
track record in media planning, audience 
targeting and experience in the travel and 
tourism sector in Canada made them first 
choice in this competitive tender. 

Director Harris provided further back-
ground on the selection processing stat-
ing, “The agency’s team brings extensive 
collaborative experience working with 
travel clients and government organisa-
tions, with specialised knowledge and 
skill sets that aligned with CIDOT’s ac-
tive efforts to flatten patterns of season-
ality.

Their bid proposal demonstrated a well-
thought-out strategy and comprehensive 
plan coupled with their team’s expertise 
and understanding of both the Canadian 
traveller and the tourism business made 
them an ideal fit for the destination.”

The partnership represents a significant 
addition to m5’s growing destination mar-
keting portfolio, which includes Tourism 
Nova Scotia, Destination Sudbury and a host 
of regional destination marketing organi-
zations and attractions throughout Eastern 
Canada, and reinforces the agency’s position 
as a trusted partner for tourism destinations 
seeking to reach Canadian travellers.

“Destination marketing has become a 
powerful part of our portfolio at m5. Our 
success is grounded in merging deep sec-
tor insight, sharp thinking and data driven 
strategy to help destinations stand out in a 
crowded global marketplace,” says Heath-
er Dalton, Partner, m5 the agency. “Our 
team understands seasonality, air access 
and product alignment, as well as we un-
derstand brand and media, which lets us 
turn curiosity into repeat visitation.  This 
win is a testament to our team’s integrated 
approach and relentless focus on measur-
able results for our tourism clients.”

XX Deputy Leader Mr. Kenneth Bryan

PPM Launches National 
Listening Tour

CIDOT Selects m5 the agency 
as Media Planning and Buying 
Services Agency for Canada

XX Cayman Islands Director of Tourism 
Rosa Harris
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Minister Rankine congratulates 
Red Cross Volunteers

The Cayman Islands Red Cross (CIRC) 
recently hosted its 21st Annual Volun-
teer Appreciation event, “The Henris”, at 
The Westin Grand Cayman. Each year this 
event aims to recognize and highlight the 
achievements of the CIRC volunteers over 
the past year. CIRC Director, Jondo Obi, 
welcomed dignitaries, Board members, 
and volunteers, emphasizing, “Our work, 
whether in disaster preparedness, first 
aid support, community engagement, sup-
porting a senior, or humanitarian training 
would simply not be possible with your 

dedication”.
The event opened with reflections from 

Immediate Past Board Chair, Doug Moffatt, 
and remarks from present Board Chair, 
Darren Trickett, who, in turn, expressed 
appreciation for the commitment and 
care shown by the volunteers throughout 
2025. Keynote Speaker, the Honourable 
Isaac Rankine, JP, MP, Minister for Social 
Development and Innovation, and Minis-
ter for Youth, Sports, Culture and Heritage 
addressed attendees and spoke passion-
ately about the spirit of volunteerism. Her 

Excellency the Governor, Mrs. Jane Owen, 
presented Youth Service awards, and 
thanked Mr. Moffatt for his nine years of 
dedicated service as Board Chair. 

A Long Service Pin was awarded to Tan-
ya Walters-Webb for 16 years of volun-
teering.

CIRC Youth Service awards were pre-
sented to volunteers Arriana Miller and 
Antoine Viney, for their enthusiasm and 
commitment displayed while working Sat-
urdays at the Thrift Shop. 

CIRC staff celebrated the volunteers’ 

accomplishments in each of their pro-
grammes:

Child Protection Manager, Dr Shreya 
Nauhria, provided a summary of the work 
done in the area of child protection. Stew-
ards of Children by Darkness to Light (D2L) 
is mandatory training for CIRC volunteers 
and also open to public participation. 
Close to 1650 people attended this course 
either online or in person. Hundreds of 
community members also attended the 

XXMany of the 2025 Henri Award Nominees

XX CIRC Board Chair Darren Trickett, Vol of Year Charmaine Lawrence, Minister Isaac Rankine XX Gov Jane Owen, CIRC Youth Volunteer Arriana Miller
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TOTAL SHIPS – 15
TOTAL PASSENGERS – 48,033

Monday Tuesday Wednesday Thursday Friday

9 10 11 12 13

Carnival Paradise Norwegian Starr Celebrity Apex Norwegian Prima Celebrity Silhouette

Carnival Legend Brilliant Lady Rotterdam Carnival Horizon

Resilient Lady Disney Treasure Carnival Venezia

Rhapsody of the Seas MSC Grandiosa

Celebrity Eclipse

Total Passengers Total Passengers Total Passengers Total Passengers Total Passengers

10,609 16,298 6,152 12,088 2,886

C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  M A R C H  9 - 1 3

HIV/AIDS and STI Awareness & Education 
programme, while close to 100 people at-
tended the Emotional Abuse Training, all 
strengthening our community’s health, 
wellness, and advocacy.  

First Aid Training Manager Peter 
Hughes thanked a dedicated team of 49 
First Aid volunteers for their hard work 
in attending 73 events over the course of 
2025. Volunteers also assisted RCIPS in 
the missing persons search, manned the 
Red Cross shelters in 2025, and participat-
ed in the Mass Casualty Training Exercise.  

Thrift Shop / Community Engagement 
Managers Eddie Sepp Tinling-Miller and 
Anggia Pranandita thanked volunteers for 
their dedication to the programme. This 
group of volunteers is the biggest and the 
most visible year round, as they not only 
keep the Thrift Shop open and organized 
three days a week, they keep the CIRC 
Community Engagement programmes 
going all year long. These include Donate 
with Dignity, donation collections, Recycle 
for Red, book drives, and Deals on Wheels. 

Disaster Manager, Graham Peck, pro-
vided an overview of activity in 2025, 
which included the Disaster Relief Con-
tainers, placed strategically around Grand 
Cayman, Cayman Brac, and Little Cay-
man. Container interiors were checked, 
cleaned, and contents repacked, while the 
exteriors were repaired, repainted, and 
received new signage. 

In 2025 the CIRC successfully trained 
sixty volunteers to serve as Shelter Man-
agers. These volunteers were integrated 

into the national emergency response sys-
tem and were fully prepared for deploy-
ment across the 19 designated shelters in 
Grand Cayman and the Sister Islands. 

One of the year’s most dynamic disas-
ter preparedness exercises was “Opera-
tion Aftershock” where, in coordination 
with the Cayman Cadets, CIRC volunteers 
experienced a 2-day disaster simulation, 
which included hiking, sleeping outdoors, 
crossing chest-deep water, and simulating 
emergency response situations. 

Volunteer and Resource Manager Sa-
mantha White-Smith recounted numerous 
achievements throughout 2025, including 
welcoming 121 new volunteers through 
the Ideas in Action (IIA) course, and see-
ing 43 volunteers attend the Membership 

201 Course, which confers membership 
upon this select group and strengthens 
their knowledge and connection to the or-
ganization. Volunteers were also celebrat-
ed during World Red Cross day, May 8th, 
and during the Summer BBQ. 

The year 2025 marked an impactful 5 
years of the Support Our Seniors (SOS) 
programme, with 802 trips completed! 
Seniors receive support through transpor-
tation to medical appointments, wellbeing 
and social visits, grocery shopping assis-
tance, and prescription refill and delivery 
services. 

Award Winners were as follows:
Overall Organizational Support – Almira 

Navarro
Newcomer of the Year – Jerian Howard

Behind the Scenes Admin Support – 
Aleyya Gafoor-Ali

Rising Star – First Aid – Velma Scott
Outstanding Support, Support our Sen-

iors – Katherine Romano
Store Sparkle Hero, Thrift Shop Com-

munity Engagement – Nickeshia Downie
Logistics Support, Thrift Shop Commu-

nity Engagement – Oscar Duran
Trailblazer, Community Engagement – 

Michael Thorpe   
Outstanding Support, Disaster Manage-

ment – Leilani Puyat 
Rockstar, Building Renovation Project – 

Reji Vijayasenan Ratnamma 
Logistics Support, Child Protection – 

Asanga Ratnayaka
2025 Volunteer of the Year - Charmaine 

Lawrence
The evening closed with the Volunteer 

of the Year award, presented to Charmaine 
Lawrence. Throughout 2025 Charmaine 
set a high bar for commitment, service, 
and active involvement within our organ-
ization. Her enthusiasm is boundless and 
she consistently steps forward to sup-
port all major programmes with a posi-
tive attitude and unwavering dedication. 
Charmaine Lawrence’s exceptional con-
tribution, reliability, and compassionate 
service truly embody the spirit of volun-
teerism. She is a shining example of what 
it means to serve with heart, integrity, and 
excellence, making her a most deserv-
ing recipient of the Volunteer of the Year 
Award. 

For more information on how to volun-
teer at the Cayman Islands Red Cross please 
contact vrm@redcross.org.ky , or 925-
2251, or go online at redcross.org.ky for 
more information. 

Minister Rankine
CONTINUED FROM Page 11
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Botanic Park Opens Its Doors for First 
Look at New Native Plant Nursery

By Christopher Tobutt 

The Queen Elizabeth II Botanic Park 
opened its gates on Saturday for a com-
munity open house that offered the public 
a first look at its new native plant nurs-
ery — an early milestone in a major res-
toration initiative funded through the UK 
Government’s Darwin Plus programme. 
The event drew families, gardeners, con-
servationists, and representatives from 
the Ministry of Health, Environment and 
Sustainability who have helped make 
the intitiative possible,  including Hon. 
Katherine Ebanks Wilks, MP, Minister for 
Health, Environment and Sustainability, 
who toured the nursery taking a keen in-
terest in everything she saw. 

The morning began with a guided walk 
along the Park’s original woodland trail, 
the very first section opened to visitors 
when the Botanic Park was established 
in 1994. Unlike the curated gardens de-
veloped in later years, this path remains 
a simple track through old forest, where 
native trees regenerate naturally and the 
landscape still resembles Cayman’s pre 
development ecology. Staff paused be-
neath the canopy of mahogany, thatch 
palms, and other indigenous species to ex-
plain how each contributes to the islands’ 
ecological health. One highlight was the 
delicate Evolvulus, a low, blue flowered 
plant common on Little Cayman and es-
sential to the survival of an endemic snail 
species — an example of how even the 
smallest native plants play outsized roles 
in local biodiversity.

Communications Specialist with the 
Ministry, Benita Adesuyan said the open 
house marked a significant step in ad-
dressing a long standing challenge: the 
scarcity of native plants available to the 
public. “The Ministry has helped the 
Queen Elizabeth II Botanic Park to get a 
grant from the UK Development Fund, 
Darwin Plus, and that is being used to cre-
ate a nursery for native species of plants,” 
she explained. “Today is going to be a first 
look at the new nursery… the plants will 
eventually be available for landscapers 

SEE BOTANIC PARK OPENS, Page 14

XXMinister Ebanks-Wilks and John Lawrus XX GATHERED IN THE NURSERY

XXMANAGER JOHN LAWRUS

XX THE GROUP STOP ON THE WOODLAND TRAIL
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and the public so that we can propagate 
those plants, and have more native species 
growing here in Cayman.”

She added that the initiative aims to 
shift landscaping habits across the islands. 
“Because they are not so readily available, 
landscapers and gardeners are using more 
exotic, and sometimes invasive plants. But 
this initiative will mean that more native 
species are available.”

Inside the new nursery, visitors were 
shown the infrastructure funded by the 
Darwin Plus grant, including sturdy met-
al propagation tables designed to support 
large numbers of seedlings. Staff demon-
strated seed cleaning techniques, the use 
of gauze bags to protect ripening fruits 
from birds, and simple viability tests 
— such as placing seeds in water to see 
whether they sink or float. These demon-
strations offered practical tips that home 
gardeners could easily adopt.

General Manager John Lawrus said 
the funding arrived at a pivotal moment. 
“We are really excited to get these funds. 
Botanic parks around the world are typi-
cally underfunded, so getting grants and 
donations are really the ticket to develop-
ment,” he said. “It’s really timely — there 
is a movement to push for new natives 
and native use in restoration, and just get-
ting them back out into landscapes. They 
bring insects, pollinators, wildlife… they 
do much better because it’s their native 
environment, so they require less inputs, 
less watering, once they get established.”

Although the project is still in its early 
stages, the Park’s horticultural manager 
— described by Lawrus as the “heavy duty 
lifter” — had already begun propagating 
seeds even before the funding was con-
firmed. With the nursery now operational, 
Lawrus said that in a few months the first 
batches of native plants should be ready 
for sale.

As visitors drifted out of the nursery 
and back into the sunlight, the sense of 
momentum was unmistakable. The open 
house was more than a tour; it was a 
glimpse of a future where native plants 
once again shape Cayman’s landscapes, 
from private gardens to restored wild 
spaces. 

Photo Captions: As per photo labels 

Botanic Park 
Opens
CONTINUED FROM Page 13

XX group photo of Hon. Minister, Catherine Ebanks Wilks, Botanic Park Manager John Law-
rus, and other staff and volunteers from the Botanic Park and Ministry XX DEMONSTRATION OF SEED CLEANING
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Leadership Cayman Class of 2026 Examines Technology’s 
Rising Influence Across the Cayman Islands

RCIPS Announces the Passing of Detective Inspector Collins Oremule

Police Investigate Robbery 
Incident at Restaurant in Subway

Police Respond Two-Vehicle Collision at the 
Chrissie Tomlinson Roundaboutt

The Leadership Cayman Class of 2026 
gathered on Thursday, 19 February for 
its second seminar, focusing on the fast 
evolving role of technology across the 
Cayman Islands. The programme com-
bined behind the scenes tours with an 
evening forum hosted by Cayman Enter-
prise City (CEC), giving participants an 
integrated look at the systems, innova-
tions, and policy questions shaping Cay-
man’s digital future. 

The afternoon opened with site visits 
to two critical national services: the Air 
Traffic Control Tower at Owen Roberts 
International Airport and the Cayman Is-
lands National Weather Service. Split into 
small groups due to space limitations, par-
ticipants saw firsthand how digital infra-
structure and real time data support air 
safety and national forecasting. 

The cohort then reconvened at CEC’s 
Signal House for dinner before moving 
into the seminar. After an introduction 
to CEC’s role in supporting technology 
focused businesses by CEO Charlie Kirk-
connell, moderators Hannah Howe and 
Cottrell Ellis, guided by mentor Craig 
Bodden, set the stage for a focused dis-
cussion on opportunities and risks as 
Cayman accelerates its digital transfor-
mation. 

Speakers
• Dr. Eustache Placide, Professor of 

Computer Science & Engineering, UCCI — 
an academic leader recently recognised as a 
Principal Fellow under the UK Professional 
Standards Framework, bringing a workforce 
development lens to AI and digital skills. 

• Daniel Powery, Owner of Fortivium; 
Former IT Manager at the Cayman Islands 
Civil Service Credit Union — offered a 
practitioner’s perspective from enterprise 
IT and cybersecurity in the local market. 
(Speaker list per Programmes Coordinator 
update.)

• Ian Tibbetts, Director of eGovern-
ment, Cayman Islands Government — out-
lined progress in online public services, 
digital identity, and cybersecurity across 
ministries. 

The seminar’s focus tracked the official 
Technology Packet: the expanding role of 
artificial intelligence in compliance, fraud 
detection, and service delivery; emerg-
ing cybersecurity threats amid the rise 
of quantum computing; and the oppor-
tunities and concerns surrounding the 
My eID national digital identity system. 
Background materials also highlighted 
technology’s role in education, and the 
importance of resilient infrastructure in a 
small island economy where roughly 62% 
of activity is linked to the financial sector. 

“I believe this seminar was an absolute 
hit, not surprised by the interactions and 
effort that went into the planning of the 
seminar. The moderators held it together 
well even after a speaker could not make 
it, they rallied together and were able to 
fill that spot to ensure a seamless seminar, 
under the guidance of their mentor Craig 
Bodden.” — Jada Ramoon, Programmes 
Coordinator

The evening closed with a full panel dis-
cussion, followed by an informal debrief at 
Mango Tree. 

It is with the deepest regret and heart-
felt condolences to his family that the 
RCIPS announces the passing of Detective 
Inspector Collins Oremule, a dedicated 
serving member of the police service.

DI Oremule served as a police officer 
for 30 years. He spent the majority of his 
distinguished career within the Criminal 
Investigations Department (CID), where 
he specialised in investigating serious 
and violent crimes across the Cayman 
Islands. His portfolio included several 
high-profile murder incidents and com-
plex cases such as bigamy and blackmail.

His expertise extended well beyond 
our shores, supported by various interna-
tional certifications and accolades earned 
throughout his meritorious service.

DI Oremule passed away on the 19th 
February and will be laid to rest in Nige-

ria. Following his interment, a Memorial 
Service will be held in the Cayman Is-
lands in his honour; a public announce-
ment regarding the date and location will 
be shared in the coming weeks.

“The loss of DI Oremule is deeply felt 
across the RCIPS. He was an integral 
member of not only the service but the 
Cayman Islands community, to which 
he dedicated his life’s work,” said Com-
missioner Kurt Walton. “Having worked 
alongside him for many years in CID, I 
can attest that his commitment and value 
were fundamental to the success of the 
unit over the years. His presence will be 
dearly missed.”

The RCIPS extends its sincerest con-
dolences to DI Oremule’s family, friends, 
and colleagues as they navigate this pe-
riod of grief.

Just after 5:45am on Saturday 
28 February, police responded to a 
restaurant in Shedden Road, George 
Town where it was reported that a 
robbery had taken place.

A man wearing a hoodie and 
mask, entered the establishment 
armed with a gun and demanded 
cash. Having stolen a quantity of 
cash before making off in the direc-
tion of Eastern Avenue.

There were no reports of shots 
being fired or injuries made to 

the police.
The incident is being investigated 

by the police and anyone with in-
formation is encouraged to call the 
George Town Police Station at 949-
4222. Anonymous tips can be pro-
vided directly to the RCIPS via our 
Confidential Tip Line at 949-7777, 
or via our website.

Tips can also be submitted anony-
mously via the Cayman Crime Stop-
pers website or by downloading the 
Cayman Crime Stoppers app.

Just after 6:15AM on 24 February, police respond-
ed to a report of a two-vehicle motor vehicle collision 
that took place at the Chrissie Tomlinson rounda-
bout off Shamrock Road.

The collision took place when a white Toyota Hi-
Ace was traveling along the roundabout heading in 
the direction of Shamrock Road, following which a 
blue Subaru Legacy entered the roundabout from 
the East-West Arterial and collided into the rear of 
the Toyota HiAce, causing the vehicle to overturn on 
the roadway and obstructed the flow of traffic for a 
short time until the roadway was able to be cleared.

The driver of the Toyota HiAce sustained what ap-
peared to be minor injury to his right elbow, howev-

er, he declined medical attention at the scene of the 
collision. The driver of the Subaru Legacy did not re-
port any injury to the police.

During the road side investigation, police discov-
ered the that the driver of the Subaru Legacy, in addi-
tion to his involvement in the collision had also com-
mitted other road violations and as result, the man, 
age 23, who resides in Bodden Town, was arrested 
on suspicion of careless driving, driving without in-
surance and using a vehicle without a certificate of 
roadworthiness. He was taken into custody, where 
he was subsequently bailed pending further inves-
tigations.

The collision is being investigated by the police.

XX Leadership Cayman Technology Seminar

P O L I C E  N E W S

Caymanian Times  |  Friday, March 6, 2026  |  Issue No 1168 15

Chamber of Commerce /        
Police News



Cayman National Cultural 
Foundation - Rise

6 & 7 March - RISE is a captivating contem-
porary dance production presented by the 
Cayman National Cultural Foundation as 
part of CayFest. The performance features 
the acclaimed National Dance Theatre Com-
pany of Jamaica, showcasing expressive 
choreography, powerful movement, and ar-
tistic storytelling through dance. Shows are 
at the Harquail Theatre and begin at 7pm. 
For tickets, go to www.ticketsplus.ky

Rotary Central – Free Health 
Screening Event

7 March – Your health matters!  Rota-
ry Central Cayman invites all to the 14th. 
Annual Islandwide Free Health Screening 
Event on Saturday 7 March at Cost U Less, 
A.L. Thompson, Foster’s Airport and the 
East End Health Centre from 10am to 2pm. 
Checks include blood sugar, cholesterol, 
blood pressure and more.

Breast Cancer Society – Light Up 
the Night Walk

7 March - Light Up The Night 2026 is a com-

munity beach walk presented by the Breast 
Cancer Foundation of the Cayman Islands 
that unites participants to raise awareness 
and support for individuals and families 
affected by breast cancer. Held along Seven 
Mile Beach starting from Public Beach and 
proceeding toward The Ritz-Carlton and 
back, the event offers a meaningful evening 
of solidarity and hope, with registration 
opening at 5:30 pm. and the walk com-
mencing at 6:30 p.m. Adults pay CI$30, and 
children under 10 walk for free. To register 
go to  https://breastcancerfoundation.ky/
event/light-up-the-night-2026/ 

Cayman Business & Community 
Tradeshow 2026

7 March - The Cayman Business & Community 
Tradeshow 2026 brings together over 50 ven-
dors from a wide range of industries for one of 
the most exciting business events of the year at 
the Lions Centre from 11am to 4pm. Featured 
will be local products, services, career oppor-
tunities and innovations all under one roof. At-
tendees can connect with business owners, ex-
plore new opportunities, discover local talent 
and support charitable organisations making a 

difference in the community. 
With recruitment opportuni-
ties available on the day, it is 
an excellent platform for net-
working and career growth. 
Free entry makes this fami-
ly-friendly event accessible 
to the entire community. 

March 2026 Services 
at St. Alban’s 

Anglican Church on 
461 Shedden Road

8 March - There will be 
Services of Holy Commun-
ion on Sunday, March 8th 
and Sunday, March 22nd at 9:00 am. The 
Palm Sunday Service and Holy Communion 
will be held on Sunday March 29th at 9 am. 
Morning Prayers will be held on all other 
Sundays at 9 am.

Cayman Islands National Choir and 
Orchestra – Dawn & Awakening

13 March – The Cayman Islands National 
Choir and Orchestra present Dawn & Awak-
ening, an evening of music to rejuvenate the 
heart, mind and soul. The event takes place 
on Friday 13 March at the Harquail Theatre 
beginning at 7:30pm. Tickets are available 
at eventpro.ky.

Dr. Bill Hrudey Science Fair
18 April – Register now and get your pro-
jects ready for the 19th. Dr. Bill Hrudey Sci-
ence Fair put on by Rotary Central. Project 
categories are Earth Science, Life Science, 
Food & Health and Physics, Chemistry and 
Computer Science. The Science Fair will be 
held at 8:00 a.m. on Saturday 18 April 2026 
at the Arts and Recreation Centre (“ARC”) at 
Camana Bay, Grand Cayman. For more in-
formation, go to rotarysciencefair.ky

Send your community events to 
wendy@caymaniantimes.ky

COMMUNITY EVENTS

Friday Saturday Sunday Monday Tuesday Wednesday Thursday

Breezy with some 
sun, then turning 
cloudy; brief 
showers in the 
afternoon

Mostly sunny and 
breezy

Partly sunny; a 
thunderstorm 
in spots in the 
morning followed 
by a shower Partly sunny Mostly sunny Mostly sunny Mostly sunny

83 °/ 80° 81°/ 79° 82°/ 80° 82°/ 79° 83°/ 79° 80°/ 75° 79°/ 77°

X Register now for the Dr. Bill Hrudey Science Fair!

DEATH ANNOUNCEMENTS

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Michael George Levy
Affectionately known as  “Captain”

Who passed away on February 25th 2026.

A Thanksgiving Service will be 
Announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of 

Jahmoll Davonte Watson,
who passed away on February 13, 2026.
A Thanksgiving Service will be held at

Church of God Full Gospel Hall,
63 S. Church St, George Town, 

Cayman Islands, Cayman Islands on
Saturday, March 07, 2026 at 3:00 p.m.

Viewing: 2:00 – 3:00 p.m.
Interment at: Prospect Cemetery
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Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Paul Lindo Ebanks
Who passed away on February 25th 2026.

A Thanksgiving Service will be 
Announced at a later date. 
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The family of the late
Alice Jackson

 regret to announce her 
passing on 12 February, 2026. 

A funeral service will be held 
on Saturday, 7 March 2026, 3:00 pm 

at the Church of God at West Bay,
 108 Captain Reginald Parsons Drive, 

West Bay.

Interment will follow at the
 Boatswain Bay Cemetery.

The family of the late
Shervin Lepert McLean

 aka “Sherman” 
regret to announce his passing on 

Monday, February 9, 2026

The funeral service will be held on
 Sunday, March 08, 2026 at

 Kings Seventh-day Adventist Church 
at 211 Walkers Road, George Town 

with a viewing at 2:00 p.m.

Interment will follow at
 Prospect Cemetery

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of 

Mr. John Clifford Byrd,
who passed away on February 26, 2026.
A Thanksgiving Service will be held at

Church of God (Universal),
81 Walkers Rd, George Town, 

Grand Cayman, Cayman Islands on
Saturday, March 07, 2026 at 11:00 a.m.

Viewing: 10:00 a.m. – 11:00 a.m.
Interment at: Prospect Cemetery

Please donate flowers to Church of God (Universal), 
81 Walkers Rd, George Town, Grand Cayman

Condolences can be registered at churchillsfuneralhome.com

The family of the late 
Mr. Joseph "Joey" Ebanks would like to 

announce his passing. 

He passed away peacefully on Thursday 
February 26th, 2026 at the age of 62. 

Left to Mourn are, wife Yolanda, Children 
Jessica, Richard, Jada and Jonathan and 
their partners Ian, Nickolas and Shanay, 
Grandchildren Jaelyn and Shia. Sisters 

Judy and Thelma as well as a host of other 
relatives and friends.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of Mr. Clifton Myles aka "Nealy". 

A Service of thanksgiving will be held at 
Church of God Full Gospel Hall 63 S 
Church Street, George Town, Grand 

Cayman, 
on Sunday, March 8, 2026 

at 3:00 p.m. 

Viewing: 2:00- 3:00 p.m. 

Interment will follow at 
Prospect cemetery 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Alvey Spurgeon Webster
Who passed on February 19th 2026.

A Thanksgiving Service 
Will be held at the Boatswain Bay 
Presbyterian Church, West Bay, 
Grand Cayman, Cayman Islands

On Saturday, March 07th 2026 at 1:00 p.m.

Viewing: 12:00 p.m. -1:00 p.m.
Interment: Boatswain Bay Cemetery



Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Babble
Babel
Blare
Blast
Cacophony
Chatter
Clang
Clank
Clatter
Din

Howl
Jangle
Noise
Racket
Roar
Screech
Shriek
Thump
Thunder
Yowl

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CAYMAN ARMOURED SERVICES
JOB ADVERTISEMENT – HIGH VALUE COURIER

Cayman Armoured Services is seeking an experienced High Value Courier to join our 
Armoured Car Division.

Applicants must have previous experience in high‑value cargo transit, with firsthand 
knowledge of the protocols involved.

MAJOR RESPONSIBILITIES
- Represent Cayman Armoured Services as a transportation and customer service 
professional.
- Background checks required.
- Prepare export shipments including Customs paperwork.
- Clear incoming imports with required Customs documentation.
- Follow airport and tarmac safety procedures.
- Maintain accurate written logs and records.
- Demonstrate professionalism and uniform standards.

MANDATORY QUALIFICATIONS & REQUIREMENTS
- ATMIA Professional Training Certification.
- International security training for ports of entry.
- Cargo Acceptance, Cargo Essentials, Dangerous Goods training.
- Tarmac and airport safety experience.
- Strong English communication skills.
- Clean Group 3 licence or specialty vehicle experience.
- Clean police clearance from all jurisdictions lived in for 6+ months.
- Physically fit; able to lift required weights.
- Customer service experience.
- High integrity and trustworthiness.

ELIGIBILITY
Only Caymanians, PR Holders, or those with Residency and the Right to Work may 
apply.

COMPENSATION
CI$8.75 – CI$9.25 per hour, plus benefits.

HOW TO APPLY
Email applications to: jackson@cayman-armoured.info
Application Deadline: 31st March 2026

CaymanianTimesClassifieds
Survey Assistant (Chainman)

Cayman Survey Associates Ltd. seeks applications from suitable candidates for a 

Survey Assistant.

Duties will include:

- working predominantly outside

- must be physically fit to cut bush, mix and carry concrete

- working on all 3 islands, often at short notice

- working under the direction of the Surveyor

- when in the office (not all hours will be working outside), you will be doing errands

- Errands will be going to Lands & Survey to drop off survey jobs and checking CSA’s 

box for any Government receipts, checking the Post Office and occasionally picking 

up cheques from clients.

Qualifications:

- must be over 25 and have a valid driving license

- ability to work on own initiative

Starting salary will be in the range CI$10 to CI$15 per hour, dependent on experience 

and ability plus statutory benefits required by law.

Please contact us at:  Colin@caymansurvey.ky

CAYMANIAN PARTICIPATION SOUGHT 

Seeking Caymanian participation for an actuarial consulting firm in Grand Cayman. 
Caymanian ownership of 60% requiring expertise in this specialist field and invest‑
ment of approximately $1,500,000. Expressions of interest are invited from Caymani‑
an individuals or entities on or before March 20, 2026. 

Interested parties should provide evidence of experience/expertise (qualification 
through SOA, CAS, IFoA, etc.) and financial ability to participate in a business of this 
nature (supported by a letter from at least one financial institution within the Cayman 
Islands). 

Any Caymanian interested should apply at info@akac.group. A copy must also be 
sent to the Trade and Business Licensing Secretariat c/o The Department of Com‑
merce and Investment, Suite 126 Elgin Avenue, GAB, George Town, KY1-9000, Cay‑
man Islands. 

In the absence of any Caymanian parties interested and able to participate, an ap‑
plication will be made to the Department of Commerce and Investment/Trade and 
Business Licensing Board for the appropriate licenses.

Caymanian Times  |  Friday, March 6, 2026  |  Issue No 1168 19Classifieds



CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co‑educational Christian school with over 1,000 students ranging from Kindergar‑
ten to Year 13 and offers a British‑based international curriculum leading to (I)GCSE and A‑level qualifi cations. The school is 
renowned for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible 
citizens, and lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and 
wide range of extra‑curricular activities.

High School Admissions Officer & Office Administrator     (Job Ref# D114-26-27)

We are seeking an exceptional High School Admissions Officer & Office Administrator to join our team immediately or by 
April 1st, 2026. This is a high‑profi le, front‑facing role within the school, central to student recruitment and the smooth operation 
of the High School office.

The successful candidate will be an ambassador for the School, demonstrating our ethos and values in every interaction while 
delivering a professional, welcoming and efficient admissions experience for prospective families.

Reporting to the Business Manager and working closely with the Principals, and the Director, the successful applicant will over‑
see the complete admissions journey for High School students from initial enquiry through to enrolment, ensuring a seamless 
and positive experience for families. The successful applicant will also provide high‑level administrative and secretarial support 
to the High School Principal and contribute to the effective day‑to‑day running of the school office.

In addition to the requirements listed above, the successful candidate:
• Act as the main point of contact for all High School admissions enquiries, supporting the Primary school with admission as 
required.
• Manage the full admissions process end‑to‑end, including applications, testing, interviews, offers and enrolment.
• Coordinate entrance examinations, assessment days, school tours, open events and individual visits.
• Liaise closely with parents throughout the admissions journey, including waiting list management and placement updates. 
• Provide admissions data, trend analysis and recruitment insights to the Business Manager.
• Ensure a smooth transition and handover of new families to pastoral and academic teams.
• Maintain accurate and up‑to‑date student records and data within the Management Information System (MIS). 
• Oversee all new student documentation, permissions and compliance records.
• Produce accurate administrative reports and liaise with the Data Manager on year‑end processes.
• Provide confi dential administrative support to the High School Principal, including diary and meeting management.
• Support front‑of‑house operations, including reception duties (supporting Primary School Office when required), responding to 
enquiries and assisting students, staff and visitors.
• Provide First Aid support when the School Nurse is unavailable.
• Undertake general administrative duties as required.
• Will be expected to uphold and fully adhere to and support the Christian ethos of the school. 

Essential Skills & Experience:
• A Bachelor’s degree in Business Administration or Management.
• Four years’ experience in an administrative role, preferably within an educational setting.
• Experience managing sensitive data and using MIS.
• Experience dealing directly with customers in a professional environment.
• Excellent written and verbal communication skills.
• Strong customer service and relationship management skills.
• High level of IT profi ciency, including MS Office.
• Ability to multitask and prioritise effectively.
• Professional discretion and the ability to maintain confi dentiality.
• Prior experience in school administration is desirable.

Salary range for the position listed above is CI$42,000.00 – CI$59,000.00 per annum commensurate with experience based on 
the school’s point salary scale.  Benefi ts include:
• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Annual travel allowance
• Discounted school fees: fi rst child 100% and 50% for up to 2 additional dependent children
• Generous annual leave entitlement, to be arranged around the school’s operational calendar to support the smooth running of 
the school office
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and ex-
pect the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including identity checks, criminal background checks, qualification checks and employment checks to 
include an exploration of any gaps in employment and three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and 
submitted along with a cover letter and CV. 

Applicants must apply using this link -  https://wkf.ms/4rg5Jl1

 The cover letter should be addressed to:
  Ms Jayne Scott, Business Manager
  P.O. Box 10013
  Grand Cayman KY1-1001
  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications:  Thursday, March 26th, 2026
Only shortlisted candidates will be contacted.
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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Fast, Efficient, 

Affordable.
Only 48 hours’ 
notice required

Email your ad to
sales@caymaniantimes.ky

Accepted by the Immigration 
Department
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna‑
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con‑
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing High School team 
from August 2026. This is an outstanding opportunity for accomplished and creative 
educators who are passionate about child-centred education and eager to positive‑
ly contribute to, and grow within, a highly respected, values-driven school community 
known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are in‑
spired by working with motivated learners, value professional collaboration, and are 
excited by the opportunity to further develop their practice within a supportive environ‑
ment that invests deeply in its people and empowers educators to make a meaningful 
impact.

Teacher - Physical Education   			   (Job Ref# B194-26-27)
The successful candidate must have a Sports Science or Physical Education degree, 
an internationally recognised teaching qualification, such as a PGCE, a Bachelor of 
Education or H.Dip.Ed in Sports Science or Physical Education and a minimum of three 
years’ current experience teaching Physical Education at Key Stage 3, 4 (GCSE) and 
5 (A-Level), as well as experience teaching a wide range of extra-curricular sports. The 
successful candidate must be committed, and willing to lead extra-curricular sporting 
activities. The successful candidate may also be given additional teaching responsibili‑
ties as required by the school, such as House Coordinator.

In addition to the requirements for the teaching positions listed above, the suc-
cessful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowl‑
edge of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an ad‑
vantage. 

Salary range for the positions listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits in‑
clude:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare 
of our children and young people and expects the same commitment from all 
our employees. All successful candidates will be subject to enhanced pre-em-
ployment clearance including prohibition from teaching checks, identity checks, 
criminal background checks, qualification checks and employment checks to in-
clude an exploration of any gaps in employment and three satisfactory employ-
ment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4sblJpk 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Thursday, March 19th, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna‑
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con‑
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities. 

We are seeking exceptional teachers with leadership experience to join our high-per‑
forming High School team from August 2026. This is an outstanding opportunity for 
accomplished and creative educators and experienced leaders who are passionate about 
child-centred education and eager to positively contribute to, and grow within, a highly re‑
spected, values-driven school community known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who 
are inspired by working with motivated learners, value professional collaboration, and 
are excited by the opportunity to further develop their practice within a supportive envi‑
ronment that invests deeply in its people and empowers educators to make a meaningful 
impact.

Head of Faculty of Physical Education & Extra-Curricular Activities		   	
						      (Job Ref# B196-26-27)
The successful candidate must have a Bachelor’s degree in Physical Education, Sports 
Science/Human Movement or equivalent, an internationally recognized teaching qualifi‑
cation in Physical Education, Sports Science/Human Movement or equivalent, such as a 
PGCE/PGDE or a Bachelor of Education and have minimum of four to five years’ recent 
experience teaching Physical Education throughout Key Stages 3, 4 (GCSE) and 5 (A 
Level), with a minimum of three years’ leadership experience. The successful candidate 
must also have proven experience in organising sporting events and a wide variety of 
internal and external sporting fixtures. 

In addition to the requirements for Head of Faculty positions listed above, the successful 
candidate:
• Must be an exceptional professional with demonstrated leadership experience, organi‑
sation and creativity to lead a strong and talented team, working collaboratively to share 
best practices, resources and ideas;
• Must be an excellent classroom practitioner with creative and innovative ideas, commit‑
ted to achieving high academic standards and passionate about creating a stimulating 
and student-centred learning environment; 
• Must have recent experience and up to date knowledge of the British National Curricu‑
lum especially regarding the CIE/WJEC syllabus to A-level and have a proven record of 
high achievement/value added results;  
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the learning needs of each student; 
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at the 
school; 
• Must have experience with SIMS and and be fully IT literate; 
• Must be willing to be involved in a wide range of school-related activities; 
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching and leading in a multicultural international school environment 
is an advantage.  

Salary range for the position listed above is CI$50,700.00 – CI$71,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits in‑
clude:
• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an 
exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4rbbbFS 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/  

Deadline for receipt of applications: Thursday, March 26th, 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergar‑
ten to Year 13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is 
renowned for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible 
citizens, and lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and 
wide range of extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing Primary School team from August 2026. This is an out‑
standing opportunity for accomplished and creative educators who are passionate about child-centred education and eager to 
positively contribute to, and grow within, a highly respected, values-driven school community known for academic excellence 
and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners, 
value professional collaboration, and are excited by the opportunity to further develop their practice within a supportive environ‑
ment that invests deeply in its people and empowers educators to make a meaningful impact.

Teacher – EYFS (KG – 4-5 yr olds)							       (JobRef#A155-26-27)
The successful applicant will be responsible for delivering excellent, child-centred learning that meets the needs of all students 
within Early Years Foundation Stage (EYFS), underpinned by the UK Early Years Foundation Stage Framework, the Develop‑
ment Matters guidance, and the Cayman Islands Early Years Inspection Framework (2024). 

In addition to the responsibilities listed above the duties will include, but will not be limited to:
• Teaching a broad, balanced, inquiry-based and adapted EYFS curriculum.
• Working closely with the Early Years Team to prepare long, medium, and short-term plans for all subjects.
• Working and teaching collaboratively with parallel class teachers, subject specialists and learning support staff.
• Providing rich child-initiated and adult-initiated learning opportunities through continuous provision, teacher-led, collaborative 
inquiry, and targeted instruction in order to support, meet and challenge the needs of all learners. 
• Designing and maintaining stimulating indoor and outdoor learning environments that promote curiosity, independence, and 
exploration.
• Undertaking ongoing, rigorous assessment aligned with the Development Matters framework, and in line with school policies, 
and EYFS baselines.
• Maintaining accurate records of students’ progress and attainment, using assessment data to inform instruction.
• Building and maintaining positive relationships with all members of the school community.
• Creating and maintaining a stimulating and supportive learning environment.
• Participating in a wide range of extra-curricular activities, including leading clubs.
• Upholding and fully adhering to and supporting the Christian ethos of the school.

Qualifications, experience and skills required for the position listed above are: 
• A Bachelor’s degree in a relevant subject together with an internationally recognised teaching qualification, such as a PGCE, 
a Bachelor of Education or H.Dip.Ed. 
• Minimum of three years’ current experience teaching a British-based curriculum. 
• Current knowledge and experience of teaching the revised Early Years Foundation Stage 2014 (EYFS) and ability to model and 
facilitate the Development Matters framework.
• Knowledge of the Cayman Islands Early Years Inspection Framework (2024). 
• Outstanding classroom practice, passionate about facilitating student learning skills with creative and innovative ideas. 
• Proven experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of 
all learners is essential. 
• Fully proficient in using Management Information Systems (SIMS) and Microsoft office products, especially MS Word and Excel.
• Must have excellent written and verbal communication skills.
• Must be organised, ensuring all record keeping is up to date.
• Prior experience in a multicultural international school environment is an advantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum commensurate with experience based on 
the school’s point salary scale.  Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and 
expects the same commitment from all our employees. All successful candidates will be subject to enhanced pre-em-
ployment clearance including prohibition from teaching checks, identity checks, criminal background checks, quali-
fication checks and employment checks to include an exploration of any gaps in employment and three satisfactory 
employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and 
submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/3N7Je3s 

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Thursday, March 26th, 2026
Only shortlisted candidates will be contacted.

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000
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N O T I C E S

CAYMANIAN PARTICIPATION SOUGHT

Caymanian participation is sought for an investor to invest CI$ 6,000,000.00 (approx.) 

for 60% of the issued shares in a resident company which is applying for a Local 

Companies (Control) Act Licence for the owning of real property, located at Block 14D 

Parcel 422 AND Block 20B, Parcel 68; consisting of rental units; the rentals are done 

through a Caymanian owned and controlled local company.

Expressions of interest are invited from Caymanian individuals or entities on or before 

15 March 2026.

Interested parties should provide evidence of sufficient financial ability to be able to 

purchase the percentage of shares above, supported by a letter from a financial insti‑

tution within the Cayman Islands evidencing that fact.

Any Caymanian interested in making the financial investment  required should apply 

to c/o KSG Attorneys, One Capital Place, 136 Shedden Rd., George Town, Grand 

Cayman, KY1-1107, Cayman Islands; to the attention of KSG Attorneys or send an 

email to admin@ksglaw.ky 

A copy of any Caymanian interest should also be sent to the Trade and Business 

Licensing Board c/o The Department of Commerce and Investment, Government Ad‑

ministration Building, 133 Elgin Avenue, Suite 126, Grand Cayman, Cayman Islands 

or sent via email to info@dci.gov.ky.

In the absence of any Caymanian parties interested and able to participate, an ap‑

plication will be made to the Department of Commerce and Investment/Trade and 

Business Licensing Board for the appropriate licenses.

Corporate Credit Manager
Salary: CI$86,628 to $129,943 per annum
The Credit Manager provides direct support to the relationship team working within their 
assigned portfolio and is responsible for the delivery of credit solutions to both existing and 
new clients. The incumbent will be required to understand the Bank’s clients’ operations and 
develop and maintain a working knowledge of their companies, industries, regulatory issues, 
and broader economic and political trends in order to identify opportunities and provide 
appropriate financial solutions. The incumbent has accountability for the effective delivery of 
governance, risk management, controls and compliance within their area of responsibility.

About you
• Graduate status (preferred) with ACIB or accounting/professional qualification
• Proven credit analysis and previous corporate business lending skills and experience
• Excellent understanding of financial statements and accounting principles coupled with
 analytical ability including demonstrated knowledge of cash flow analysis and financial
 modeling capabilities
• Thorough knowledge of operational risk policies and procedures, compliance and 
 fraud prevention
• Thorough understanding of regulatory and bank prudential limits

About our offer
You will have a challenging, diverse experience with opportunities for 
professional growth. Our compensation and reward package is 
attractively structured and performance bonuses are offered.

cibccaribbean.com
cibc-caribbeanThe CIBC logo is a trademark of CIBC, used under license.

Our goal is to help
you reach yours

Scan for details

To view the full role profile and apply for this and any other positions, 
kindly visit cibccaribbean.com/about-us/careers. Applications with 
detailed resumes should be submitted no later than March 20, 2026.

CIBC Caribbean thanks all applicants for their interest, however only 
those under consideration will be contacted.     

AA Rubis Ltd invites applicants for the following positions:

Cashiers

We are looking for Cashier with relevant experience in the gas station industry. You 

will be responsible for taking money in the form of cash, check, or credit card from 

customers in exchange for gas or merchandise. You must scan all items; provide 

change, balance drawer, and process payments. You must have knowledge and ex‑

perience in operating Sapphire and Commander POS system and must be versed in 

resolving discrepancies. Knowledge of operating CUC payment Kiosk and C Store 

Pro is an advantage. In addition, you will also be responsible for the inventory and 

merchandise of products in the store as well as cleaning your workstation and main‑

taining a tidy area, all while providing friendly, accurate and efficient customer service. 

Applicants should have strong Math skills and attention to detail and have an elevated 

level of customer service. Reliable, honest and have a cheerful outlook. Should have 

enough knowledge in dealing with customers’ needs and queries and selling products 

that benefit the customers. Successful applicants must be able to work a tight flexible 

schedule including holidays, evenings, and weekends. 

Successful applicant will receive an hourly wage based on experience between 

CI$8.75-$10.00 per hour, and all statutory benefits such as health insurance, pen‑

sion, vacation, sick leave, maternity leave with pay will apply as according to law.

Pump Attendants

We are looking for Pump Attendant who has relevant experience. You will be respon‑

sible for filling our customers’ vehicles gas tanks and collecting payments. You will 

also be responsible for providing a service for our customers to lubricate vehicles, 

check and change motor oil, change wiper blade, and add water when necessary. 

You will also be responsible for cleaning all gas pumps and maintaining cleanliness 

in the forecourt area. In addition, you will be responsible for the inventory of automo‑

tive products. Applicants should possess a high level of customer service with strong 

Math skills, honesty and reliability and a positive attitude. Should be knowledgeable 

in following strict health and safety protocols and maintenance. Successful applicants 

must be able to work a tight flexible schedule including holidays, evenings, and week‑

ends.

Successful applicants will receive an hourly wage based on experience between 

CI$8.75-$10.00 per hour, and all statutory benefits such as health insurance, pen‑

sion, vacation, and sick leave will apply according to law.

If you would like to join our vibrant and hard-working team, please send your resume 

to fuel@aarubis.com. No applications will be accepted after Mar. 8,2026.

WAREHOUSE COUNTER SALES REP
We are looking for a dynamic, customer service-oriented candidate to work in the 
varied divisions of our rental operation.  The successful candidate will be responsible 
for assisting customers with their rental needs both in person and over the phone.  
Some administrative duties will be assigned, including, but not limited to, filing, 
clerical duties and projects as assigned by the supervisor.

Responsibilities and qualifications include, but are not limited to:
• must be proficient with Microsoft Word and Excel;
• must have knowledge of point of rental or sales systems;
• must have strong organizational skills;
• must have strong customer service skills;
• must be able to work both independently and as a team member;
• must have strong written and verbal communication skills.
• Relevant experience in the rental / sales business or hospitality industry is 

strongly viewed as a benefit for this position. 

This post will require Saturday work and flexibility to work extended hours if needed.

All positions at Massive require a high level of trust and a team-oriented personality.  
The successful candidate will be well groomed, personable, organized, and must have 
a solid understanding of customer service.  Communication is the backbone to our 
success and strong communication skills are required. 

Salary $28,000 KYD per annum.  

The ideal way to submit your information to us is through this link for expedited 
processing: https://massiveequipment.bamboohr.com/jobs

Alternatively you can email 
us at hr@massivegroup.com 

TIMES
4.9X6.67

we make it 
happen
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YOUR GUIDE TO REAL ESTATE

ROPERTYROPERTYROPERTYROPERTYROPERTYROPERTYROPERTYROPERTYROPERTYPPPPPPPPP
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2 Bedroom 2 Bathroom 1,190sq ft ground floor condo, with an additional 210sq ft 
garage for interested parties, makes for the perfect personal property gem, or 
vacation rental.

Regal Beach Club
Waterfront Home

Price
CI$1,399,000 7 Mile Beach

Price

US$8,950,000MANDALAY

For More Information
(345) 945 6000 | info@eracayman.com

3 Bedrooms | 3.5 Bathrooms | 4,333Sq.ft. | MLS 417322
Direct Access To 7 Mile Beach
Completely Renovated Inside & Out! Pure Luxury!

Cayman's Go-To Immigration Law Firm

CONTACT:

Alastair David
Partner
+1 345 815 7354
adavid@hsmoffice.com

Samantha Powell
Immigration Client
Services Manager
+1 345 815 7424
spowell@hsmoffice.com

HSM

www.hsmoffice.com

When it comes to Immigration
Services, HSM has extensive and
market leading experience to
integrate individuals and businesses
into the Cayman Islands.

As a full-service law firm, we can
assist with ancillary services such as
employment, property guidance,
litigation and can provide corporate
support under HSM Corporate
Services Ltd.

Residency by Investment
Right to be Caymanian
Permanent Residence
Work Permits
Visa Applications
Immigration Appeals
Company Incorporations
Business Licensing

HSM


