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BOTANIC PARK

» group photo of Hon. Minister, Catherine Ebanks Wilks, Botanic Park Manager John Law-
rus, and other staff and volunteers from the Botanic Park and Ministry

» DEMONSTRATION OF SEED CLEANING

» JOHN LAWRUS

» Gathered in the Nursery

Botanic Park
Opens
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and the public so that we can propagate
those plants, and have more native species
growing here in Cayman.”

She added that the initiative aims to
shift landscaping habits across the islands.
“Because they are not so readily available,
landscapers and gardeners are using more
exotic, and sometimes invasive plants. But
this initiative will mean that more native
species are available.”

Inside the new nursery, visitors were
shown the infrastructure funded by the
Darwin Plus grant, including sturdy met-
al propagation tables designed to support
large numbers of seedlings. Staff demon-
strated seed cleaning techniques, the use
of gauze bags to protect ripening fruits
from birds, and simple viability tests
— such as placing seeds in water to see
whether they sink or float. These demon-
strations offered practical tips that home
gardeners could easily adopt.

General Manager John Lawrus said
the funding arrived at a pivotal moment.
“We are really excited to get these funds.
Botanic parks around the world are typi-
cally underfunded, so getting grants and
donations are really the ticket to develop-
ment,” he said. “It’s really timely — there
is a movement to push for new natives
and native use in restoration, and just get-
ting them back out into landscapes. They
bring insects, pollinators, wildlife... they
do much better because it's their native
environment, so they require less inputs,
less watering, once they get established.”

Although the project is still in its early
stages, the Park’s horticultural manager
— described by Lawrus as the “heavy duty
lifter” — had already begun propagating
seeds even before the funding was con-
firmed. With the nursery now operational,
Lawrus said that in a few months the first
batches of native plants should be ready
for sale.

As visitors drifted out of the nursery
and back into the sunlight, the sense of
momentum was unmistakable. The open
house was more than a tour; it was a
glimpse of a future where native plants
once again shape Cayman’s landscapes,
from private gardens to restored wild
spaces.

Photo Captions: As per photo labels
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Leadership Cayman Class of 2026 Examines Technology's
Rising Influence Across the Cayman Islands

The Leadership Cayman Class of 2026
gathered on Thursday, 19 February for
its second seminar, focusing on the fast
evolving role of technology across the
Cayman Islands. The programme com-
bined behind the scenes tours with an
evening forum hosted by Cayman Enter-
prise City (CEC), giving participants an
integrated look at the systems, innova-
tions, and policy questions shaping Cay-
man’s digital future.

The afternoon opened with site visits
to two critical national services: the Air
Traffic Control Tower at Owen Roberts
International Airport and the Cayman Is-
lands National Weather Service. Split into
small groups due to space limitations, par-
ticipants saw firsthand how digital infra-
structure and real time data support air
safety and national forecasting.

The cohort then reconvened at CEC’s
Signal House for dinner before moving
into the seminar. After an introduction
to CEC’s role in supporting technology
focused businesses by CEO Charlie Kirk-
connell, moderators Hannah Howe and
Cottrell Ellis, guided by mentor Craig
Bodden, set the stage for a focused dis-
cussion on opportunities and risks as
Cayman accelerates its digital transfor-
mation.

P Leadership Cayman Technology Seminar

Speakers
o Dr. Eustache Placide, Professor of
Computer Science & Engineering, UCCI —
an academic leader recently recognised as a
Principal Fellow under the UK Professional
Standards Framework, bringing a workforce
development lens to Al and digital skills.

¢ Daniel Powery, Owner of Fortivium;
Former IT Manager at the Cayman Islands
Civil Service Credit Union — offered a
practitioner’s perspective from enterprise
IT and cybersecurity in the local market.
(Speaker list per Programmes Coordinator
update.)

e Ian Tibbetts, Director of eGovern-
ment, Cayman Islands Government — out-
lined progress in online public services,
digital identity, and cybersecurity across
ministries.

The seminar’s focus tracked the official
Technology Packet: the expanding role of
artificial intelligence in compliance, fraud
detection, and service delivery; emerg-
ing cybersecurity threats amid the rise
of quantum computing; and the oppor-
tunities and concerns surrounding the
My elD national digital identity system.
Background materials also highlighted
technology’s role in education, and the
importance of resilient infrastructure in a
small island economy where roughly 62%
of activity is linked to the financial sector.

“I believe this seminar was an absolute
hit, not surprised by the interactions and
effort that went into the planning of the
seminar. The moderators held it together
well even after a speaker could not make
it, they rallied together and were able to
fill that spot to ensure a seamless seminar,
under the guidance of their mentor Craig
Bodden.” — Jada Ramoon, Programmes
Coordinator

The evening closed with a full panel dis-
cussion, followed by an informal debrief at
Mango Tree.

RCIPS Announces the Passing of Detective Inspector Collms Oremule

It is with the deepest regret and heart-
felt condolences to his family that the
RCIPS announces the passing of Detective
Inspector Collins Oremule, a dedicated
serving member of the police service.

DI Oremule served as a police officer
for 30 years. He spent the majority of his
distinguished career within the Criminal
Investigations Department (CID), where
he specialised in investigating serious
and violent crimes across the Cayman
Islands. His portfolio included several
high-profile murder incidents and com-
plex cases such as bigamy and blackmail.

His expertise extended well beyond
our shores, supported by various interna-
tional certifications and accolades earned
throughout his meritorious service.

DI Oremule passed away on the 19th
February and will be laid to rest in Nige-

ria. Following his interment, a Memorial
Service will be held in the Cayman Is-
lands in his honour; a public announce-
ment regarding the date and location will
be shared in the coming weeks.

“The loss of DI Oremule is deeply felt
across the RCIPS. He was an integral
member of not only the service but the
Cayman Islands community, to which
he dedicated his life’s work,” said Com-
missioner Kurt Walton. “Having worked
alongside him for many years in CID, I
can attest that his commitment and value
were fundamental to the success of the
unit over the years. His presence will be
dearly missed.”

The RCIPS extends its sincerest con-
dolences to DI Oremule’s family, friends,
and colleagues as they navigate this pe-
riod of grief.

Police Investigate Robbery
Incident at Restaurant in Subway

Police Respond Two-Vehicle Collision at the

Chrissie Tomlinson Roundaboutt

Just after 5:45am on Saturday
28 February, police responded to a
restaurant in Shedden Road, George
Town where it was reported that a
robbery had taken place.

A man wearing a hoodie and
mask, entered the establishment
armed with a gun and demanded
cash. Having stolen a quantity of
cash before making off in the direc-
tion of Eastern Avenue.

There were no reports of shots
being fired or injuries made to

the police.

The incident is being investigated
by the police and anyone with in-
formation is encouraged to call the
George Town Police Station at 949-
4222. Anonymous tips can be pro-
vided directly to the RCIPS via our
Confidential Tip Line at 949-7777,
or via our website.

Tips can also be submitted anony-
mously via the Cayman Crime Stop-
pers website or by downloading the
Cayman Crime Stoppers app.

Just after 6:15AM on 24 February, police respond-
ed to a report of a two-vehicle motor vehicle collision
that took place at the Chrissie Tomlinson rounda-
bout off Shamrock Road.

The collision took place when a white Toyota Hi-
Ace was traveling along the roundabout heading in
the direction of Shamrock Road, following which a
blue Subaru Legacy entered the roundabout from
the East-West Arterial and collided into the rear of
the Toyota HiAce, causing the vehicle to overturn on
the roadway and obstructed the flow of traffic for a
short time until the roadway was able to be cleared.

The driver of the Toyota HiAce sustained what ap-
peared to be minor injury to his right elbow, howev-

er, he declined medical attention at the scene of the
collision. The driver of the Subaru Legacy did not re-
portany injury to the police.

During the road side investigation, police discov-
ered the that the driver of the Subaru Legacy, in addi-
tion to his involvement in the collision had also com-
mitted other road violations and as result, the man,
age 23, who resides in Bodden Town, was arrested
on suspicion of careless driving, driving without in-
surance and using a vehicle without a certificate of
roadworthiness. He was taken into custody, where
he was subsequently bailed pending further inves-
tigations.

The collision is being investigated by the police.
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GCommuniTy EVENTS

Cayman National Cultural
Foundation - Rise

6 & 7 March - RISE is a captivating contem-
porary dance production presented by the
Cayman National Cultural Foundation as
part of CayFest. The performance features
the acclaimed National Dance Theatre Com-
pany of Jamaica, showcasing expressive
choreography, powerful movement, and ar-
tistic storytelling through dance. Shows are
at the Harquail Theatre and begin at 7pm.
For tickets, go to www.ticketsplus.ky

Rotary Central - Free Health
Screening Event

7 March - Your health matters! Rota-
ry Central Cayman invites all to the 14th.
Annual Islandwide Free Health Screening
Event on Saturday 7 March at Cost U Less,
AL. Thompson, Foster’s Airport and the
East End Health Centre from 10am to 2pm.
Checks include blood sugar, cholesterol,
blood pressure and more.

Breast Cancer Society - Light Up
the Night Walk
7 March - Light Up The Night 2026 is a com-

munity beach walk presented by the Breast
Cancer Foundation of the Cayman Islands
that unites participants to raise awareness
and support for individuals and families
affected by breast cancer. Held along Seven
Mile Beach starting from Public Beach and
proceeding toward The Ritz-Carlton and
back, the event offers a meaningful evening
of solidarity and hope, with registration
opening at 5:30 pm. and the walk com-
mencing at 6:30 p.m. Adults pay CI$30, and
children under 10 walk for free. To register
go to https://breastcancerfoundation.ky/
event/light-up-the-night-2026/

Cayman Business & Community
Tradeshow 2026
7 March - The Cayman Business & Community
Tradeshow 2026 brings together over 50 ven-
dors from a wide range of industries for one of
the most exciting business events of the year at
the Lions Centre from 11am to 4pm. Featured
will be local products, services, career oppor-
tunities and innovations all under one roof. At-
tendees can connect with business owners, ex-
plore new opportunities, discover local talent
and support charitable organisations making a

difference in the community.
With recruitment opportuni-
ties available on the day, it is
an excellent platform for net-
working and career growth.
Free entry makes this fami-
ly-friendly event accessible
to the entire community.

March 2026 Services
at St. Alban’s
Anglican Church on
461 Shedden Road
8 March - There will be
Services of Holy Commun-
ion on Sunday, March 8th
and Sunday, March 22nd at 9:00 am. The
Palm Sunday Service and Holy Communion
will be held on Sunday March 29th at 9 am.
Morning Prayers will be held on all other

Sundays at 9 am.

Cayman Islands National Choir and
Orchestra - Dawn & Awakening
13 March - The Cayman Islands National
Choir and Orchestra present Dawn & Awak-
ening, an evening of music to rejuvenate the
heart, mind and soul. The event takes place
on Friday 13 March at the Harquail Theatre
beginning at 7:30pm. Tickets are available

at eventpro.ky.

» Register now for the Dr. Bill Hrudey Science Fair!

Dr. Bill Hrudey Science Fair

18 April - Register now and get your pro-
jects ready for the 19th. Dr. Bill Hrudey Sci-
ence Fair put on by Rotary Central. Project
categories are Earth Science, Life Science,
Food & Health and Physics, Chemistry and
Computer Science. The Science Fair will be
held at 8:00 a.m. on Saturday 18 April 2026
at the Arts and Recreation Centre (“ARC”) at
Camana Bay, Grand Cayman. For more in-
formation, go to rotarysciencefairky

Send your community events to
wendy@caymaniantimes.ky
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Churchill’s Funeral Home

We have been asked to announce the
passing of
Jahmoll Davonte Watson,
who passed away on February 13, 2026.
A Thanksgiving Service will be held at
Church of God Full Gospel Hall,

63 S. Church St, George Town,
Cayman Islands, Cayman Islands on
Saturday, March 07, 2026 at 3:00 p.m.
Viewing:2:00 — 3:00 p.m.
Interment at: Prospect Cemetery
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We have been asked to announce
The passing of
Mr. Michael George Levy
Affectionately known as “Captain”
Who passed away on February 25t 2026.

A Thanksgiving Service will be
Announced at a later date.

Condolences can be registered at churchillsfuneralhome.com

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce
The passing of
Mr. Paul Lindo Ebanks
Who passed away on February 25th 2026.

A Thanksgiving Service will be
Announced at a later date.

Condolences can be registered at churchillsfuneralhome.com
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We have been asked to announce
The passing of
Mr. Alvey Spurgeon Webster
Who passed on February 19 2026.

A Thanksgiving Service
Will be held at the Boatswain Bay
Presbyterian Church, West Bay,
Grand Cayman, Cayman Islands
On Saturday, March 07" 2026 at 1:00 p.m.

Viewing: 12:00 p.m. -1:00 p.m.
Interment: Boatswain Bay Cemetery
Condolences can be regi d at churchill

We have been asked to announce the
passing of Mr. Clifton Myles aka "Nealy".

A Service of thanksgiving will be held at
Church of God Full Gospel Hall 63 S
Church Street, George Town, Grand

Cayman,
on Sunday, March 8, 2026
at 3:00 p.m.

Viewing: 2:00- 3:00 p.m.

Interment will follow at
Prospect cemetery
Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the
passing of
Mr. John Clifford Byrd,
who passed away on February 26, 2026.
A Thanksgiving Service will be held at
Church of God (Universal),

81 Walkers Rd, George Town,
Grand Cayman, Cayman Islands on
Saturday, March 07, 2026 at 11:00 a.m.
Viewing: 10:00 a.m. — 11:00 a.m.
Interment at: Prospect Cemetery
Please donate flowers to Church of God (Universal),
81 Walkers Rd, George Town, Grand Cayman

Condolences can be registered at churchillsfuneralhome.com

The family of the late
Mr. Joseph "Joey" Ebanks would like to
announce his passing.

He passed away peacefully on Thursday
February 26th, 2026 at the age of 62.

Left to Mourn are, wife Yolanda, Children
Jessica, Richard, Jada and Jonathan and
their partners Ian, Nickolas and Shanay,

Grandchildren Jaelyn and Shia. Sisters

Judy and Thelma as'well as a host of other

relatives and friends.

Condolences can be regi d at churchill

The family of the late
Shervin Lepert McLean
aka “Sherman”
regret to announce his passing on
Monday, February 9, 2026

—

The funeral service will be held on
Sunday, March 08, 2026 at
Kings Seventh-day Adventist Church
at 211 Walkers Road, George Town
with a viewing at 2:00 p.m.

Interment will follow at
Prospect Cemetery
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The family of the late
Alice Jackson
regret to announce her
passing on 12 February, 2026.

——

A funeral service will be held
on Saturday, 7 March 2026, 3:00 pm
at the Church of God at West Bay,
108 Captain Reginald Parsons Drive,
West Bay.

Interment will follow at the
Boatswain Bay Cemetery.
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Tribute in Loving & Blessed Memory of Our Precious, Caring, Devoted &
Wonderful Son, Brother, Cousin, Nephew, Uncle & Special Friend,
CHADWICK PRESLEY WOOD and my Precious Darling Beloved husband
CEBERT AUGUSTUS WOOD, and our Dear Beloved Wonderful Daddy &
Sweet Papa who both left us for their Heavenly Home ~ “CHAD”, on 5th
March, 2005; 21 very sad long years; and “CEBERT”,
on 5th November, 2025; four sad months ago.
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& o8

CHADWICK PRESLEY

WOOD
8th July, 1986 - 5th March, 2005

CEBERT AUGUSTUS

WwWOOoD
5th Dec., 1941 - 5th Nov., 2025

“He that heareth My word and believeth on Him, hath everlasting life, and
shall not come into condemnation; but is passed from death unto life.”
John 5:24

Our most Precious Guardian Angel, CHAD, your wonderful life was
unfortunately cut short tragically through no fault of your own, but God
saw and knows what happened to you and those responsible will have to
answer to the good Lord up above. Only God knows how much we continue
to miss you every single second of every day, but we have hope that we
will see and be reunited with both you and Daddy some sweet day in
Heaven where there will be everlasting peace and joy.

We are confident that both you and Daddy are very happy being reunited
together again after having been separated for 20 sad years and 8 months.

Our most Precious Guardian Angel, Cebert, my Darling Beloved Husband
and our Beloved Daddy and Sweet Papa, Brother, Cousin, Uncle and very
Special Friend to many. None of us expected, or either wanted you to leave
us when you did through no fault of your own, or ours. We still believe that
you had more time on this earth, but things did not work out the way we
had hoped it would. God took you home and you are no longer in pain. Rest
safely in the arms of Jesus, and now you are at peace.

We want you both to know, and for the world to know, that we all DEARLY
LOVED YOU BOTH VERY MUCH. There are no words to describe our great
losses. You were both so precious and valuable to all of us. We think about
you ALL THE TIME and have wonderful plans to see and be with both of you
again. We also have comfort in knowing that the thoughts and plans that
God has for both of you are to give you a future and a hope that is beyond
what you could ask for or even think. You are both now God's children.
You belong to Him because He not only created both of you, but He also
redeemed you when He died.

FOREVER IN OUR HEARTS AND ALWAYS ON OUR MINDS. Sadly missed
always, Your Devoted & Loving Mommy/wife ~ Aline; Brother Cebert
Ambrose; Sister Gina, Nephews & Niece/Grandchildren ~ Jace, Chris,

Jaithan & Skai. Special Uncles & Brothers-in-law ~ James Merren & Robert
Bodden; Aunt & Sister-in-law ~ Shirley Ann; Cousins ~ Rayal, Jeremy &
Jesse; other dear Cousins & relatives; many Special & Close Friends; Chad's
Classmates & kind High School & College Teachers.

Also, Chad's & Cebert's wonderful Co-workers.

REST IN HEAVENLY PEACE OUR PRECIOUS GUARDIAN ANGELS,
XOXOXOX CHAD &DADDY - CEBERT X O XO XO X
{
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Caymanian

Classifieds

CAYMAN ARMOURED SERVICES
JOB ADVERTISEMENT — HIGH VALUE COURIER

Cayman Armoured Services is seeking an experienced High Value Courier to join our
Armoured Car Division.

Applicants must have previous experience in high-value cargo transit, with firsthand
knowledge of the protocols involved.

MAJOR RESPONSIBILITIES

- Represent Cayman Armoured Services as a transportation and customer service
professional.

- Background checks required.

- Prepare export shipments including Customs paperwork.

- Clear incoming imports with required Customs documentation.

- Follow airport and tarmac safety procedures.

- Maintain accurate written logs and records.

- Demonstrate professionalism and uniform standards.

MANDATORY QUALIFICATIONS & REQUIREMENTS

- ATMIA Professional Training Certification.

- International security training for ports of entry.

- Cargo Acceptance, Cargo Essentials, Dangerous Goods training.
- Tarmac and airport safety experience.

- Strong English communication skills.

- Clean Group 3 licence or specialty vehicle experience.

- Clean police clearance from all jurisdictions lived in for 6+ months.
- Physically fit; able to lift required weights.

- Customer service experience.

- High integrity and trustworthiness.

ELIGIBILITY

Only Caymanians, PR Holders, or those with Residency and the Right to Work may
apply.

COMPENSATION

CI$8.75 — CI$9.25 per hour, plus benefits.

HOW TO APPLY
Email applications to: jackson @ cayman-armoured.info
Application Deadline: 31st March 2026

Survey Assistant (Chainman

Cayman Survey Associates Ltd. seeks applications from suitable candidates for a
Survey Assistant.

Duties will include:

- working predominantly outside

- must be physically fit to cut bush, mix and carry concrete

- working on all 3 islands, often at short notice

- working under the direction of the Surveyor

- when in the office (not all hours will be working outside), you will be doing errands
- Errands will be going to Lands & Survey to drop off survey jobs and checking CSAs
box for any Government receipts, checking the Post Office and occasionally picking
up cheques from clients.

Qualifications:
- must be over 25 and have a valid driving license
- ability to work on own initiative

Starting salary will be in the range CI$10 to CI$15 per hour, dependent on experience
and ability plus statutory benefits required by law.

Please contact us at: Colin@caymansurvey.ky

CAYMANIAN PARTICIPATION SOUGHT

Seeking Caymanian participation for an actuarial consulting firm in Grand Cayman.
Caymanian ownership of 60% requiring expertise in this specialist field and invest-
ment of approximately $1,500,000. Expressions of interest are invited from Caymani-
an individuals or entities on or before March 20, 2026.

Interested parties should provide evidence of experience/expertise (qualification
through SOA, CAS, IFoA, etc.) and financial ability to participate in a business of this
nature (supported by a letter from at least one financial institution within the Cayman
Islands).

Any Caymanian interested should apply at info@akac.group. A copy must also be
sent to the Trade and Business Licensing Secretariat c/o The Department of Com-
merce and Investment, Suite 126 Elgin Avenue, GAB, George Town, KY1-9000, Cay-
man Islands.

In the absence of any Caymanian parties interested and able to participate, an ap-
plication will be made to the Department of Commerce and Investment/Trade and
Business Licensing Board for the appropriate licenses.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergar-
ten to Year 13 and offers a British-based international curriculum leading to ()GCSE and A-level qualifications. The school is
renowned for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible
citizens, and lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and
wide range of extra-curricular activities.

High School Admissions Officer & Office Administrator (Job Ref# D114-26-27)

We are seeking an exceptional High School Admissions Officer & Office Administrator to join our team immediately or by
April 1st, 2026. This is a high-profile, front-facing role within the school, central to student recruitment and the smooth operation
of the High School office.

The successful candidate will be an ambassador for the School, demonstrating our ethos and values in every interaction while
delivering a professional, welcoming and efficient admissions experience for prospective families.

Reporting to the Business Manager and working closely with the Principals, and the Director, the successful applicant will over-
see the complete admissions journey for High School students from initial enquiry through to enrolment, ensuring a seamless
and positive experience for families. The successful applicant will also provide high-level administrative and secretarial support
to the High School Principal and contribute to the effective day-to-day running of the school office.

In addition to the requirements listed above, the successful candidate:

* Act as the main point of contact for all High School admissions enquiries, supporting the Primary school with admission as
required.

* Manage the full admissions process end-to-end, including applications, testing, interviews, offers and enrolment.

» Coordinate entrance examinations, assessment days, school tours, open events and individual visits.

* Liaise closely with parents throughout the admissions journey, including waiting list management and placement updates.

* Provide admissions data, trend analysis and recruitment insights to the Business Manager.

¢ Ensure a smooth transition and handover of new families to pastoral and academic teams.

* Maintain accurate and up-to-date student records and data within the Management Information System (MIS).

¢ Oversee all new student documentation, permissions and compliance records.

* Produce accurate administrative reports and liaise with the Data Manager on year-end processes.

* Provide confidential administrative support to the High School Principal, including diary and meeting management.

* Support front-of-house operations, including reception duties (supporting Primary School Office when required), responding to
enquiries and assisting students, staff and visitors.

* Provide First Aid support when the School Nurse is unavailable.

* Undertake general administrative duties as required.

* Will be expected to uphold and fully adhere to and support the Christian ethos of the school.

Essential Skills & Experience:

* A Bachelor’s degree in Business Administration or Management.

* Four years’ experience in an administrative role, preferably within an educational setting.
* Experience managing sensitive data and using MIS.

* Experience dealing directly with customers in a professional environment.
* Excellent written and verbal communication skills.

» Strong customer service and relationship management skills.

* High level of IT proficiency, including MS Office.

¢ Ability to multitask and prioritise effectively.

* Professional discretion and the ability to maintain confidentiality.

* Prior experience in school administration is desirable.

Salary range for the position listed above is C1$42,000.00 — CI1$59,000.00 per annum commensurate with experience based on
the school’s point salary scale. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

¢ Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

¢ Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent children

* Generous annual leave entitlement, to be arranged around the school’s operational calendar to support the smooth running of
the school office

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and ex-
pect the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including identity checks, criminal background checks, qualification checks and employment checks to
include an exploration of any gaps in employment and three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and
submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4rg5JI1

The cover letter should be addressed to:
Ms Jayne Scott, Business Manager
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, March 26™, 2026
Only shortlisted candidates will be contacted.

Advertise
your

JOBS

here
Fast, Efficient,
Affordable.
Only 48 hours’
notice required

Email your ad to
sales@caymaniantimes.ky
Accepted by the Immigration
Department
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team
from August 2026. This is an outstanding opportunity for accomplished and creative
educators who are passionate about child-centred education and eager to positive-
ly contribute to, and grow within, a highly respected, values-driven school community
known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are in-
spired by working with motivated learners, value professional collaboration, and are
excited by the opportunity to further develop their practice within a supportive environ-
ment that invests deeply in its people and empowers educators to make a meaningful
impact.

Teacher - Physical Education (Job Ref# B194-26-27)

The successful candidate must have a Sports Science or Physical Education degree,
an internationally recognised teaching qualification, such as a PGCE, a Bachelor of
Education or H.Dip.Ed in Sports Science or Physical Education and a minimum of three
years’ current experience teaching Physical Education at Key Stage 3, 4 (GCSE) and
5 (A-Level), as well as experience teaching a wide range of extra-curricular sports. The
successful candidate must be committed, and willing to lead extra-curricular sporting
activities. The successful candidate may also be given additional teaching responsibili-
ties as required by the school, such as House Coordinator.

In addition to the requirements for the teaching positions listed above, the suc-
cessful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and
committed to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowl-
edge of the British National Curriculum.

* Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at
the school.

* Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to fully adhere to and support the Christian ethos of the school.
Prior experience teaching in a multicultural international school environment is an ad-
vantage.

Salary range for the positions listed above is C1$50,700.00 — CI$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits in-
clude:

* Generous medical insurance plan — medical premium cost paid for employee at 100%
* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

¢ Return Airfare on initial relocation

* Annual travel allowance

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Tax free salary

¢ Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare
of our children and young people and expects the same commitment from all
our employees. All successful candidates will be subject to enhanced pre-em-
ployment clearance including prohibition from teaching checks, identity checks,
criminal background checks, qualification checks and employment checks to in-
clude an exploration of any gaps in employment and three satisfactory employ-
ment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ONTHE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4sblJpk

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, March 19, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to ()\GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers with leadership experience to join our high-per-
forming High School team from August 2026. This is an outstanding opportunity for
accomplished and creative educators and experienced leaders who are passionate about
child-centred education and eager to positively contribute to, and grow within, a highly re-
spected, values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who
are inspired by working with motivated learners, value professional collaboration, and
are excited by the opportunity to further develop their practice within a supportive envi-
ronment that invests deeply in its people and empowers educators to make a meaningful
impact.

Head of Faculty of Physical Education & Extra-Curricular Activities
(Job Ref# B196-26-27)

The successful candidate must have a Bachelor’s degree in Physical Education, Sports
Science/Human Movement or equivalent, an internationally recognized teaching qualifi-
cation in Physical Education, Sports Science/Human Movement or equivalent, such as a
PGCE/PGDE or a Bachelor of Education and have minimum of four to five years’ recent
experience teaching Physical Education throughout Key Stages 3, 4 (GCSE) and 5 (A
Level), with a minimum of three years’ leadership experience. The successful candidate
must also have proven experience in organising sporting events and a wide variety of
internal and external sporting fixtures.

In addition to the requirements for Head of Faculty positions listed above, the successful
candidate:

* Must be an exceptional professional with demonstrated leadership experience, organi-
sation and creativity to lead a strong and talented team, working collaboratively to share
best practices, resources and ideas;

* Must be an excellent classroom practitioner with creative and innovative ideas, commit-
ted to achieving high academic standards and passionate about creating a stimulating
and student-centred learning environment;

* Must have recent experience and up to date knowledge of the British National Curricu-
lum especially regarding the CIE/WJEC syllabus to A-level and have a proven record of
high achievement/value added results;

¢ Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the learning needs of each student;

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at the
school;

* Must have experience with SIMS and and be fully IT literate;

* Must be willing to be involved in a wide range of school-related activities;

* Will be expected to fully adhere to and support the Christian ethos of the school.

Prior experience teaching and leading in a multicultural international school environment
is an advantage.

Salary range for the position listed above is CI$50,700.00 — CI$71,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits in-
clude:

* Generous medical insurance plan — medical premium cost paid for employee at 100%
* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Tax free salary

¢ Generous school holidays

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our
employees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an
exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4rbbbFS

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, March 26", 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergar-
ten to Year 13 and offers a British-based international curriculum leading to (I)\GCSE and A-level qualifications. The school is
renowned for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible

citizens, and lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and
wide range of extra-curricular activities.

We are seeking exceptional teachers to join our high-performing Primary School team from August 2026. This is an out-
standing opportunity for accomplished and creative educators who are passionate about child-centred education and eager to

positively contribute to, and grow within, a highly respected, values-driven school community known for academic excellence
and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners,
value professional collaboration, and are excited by the opportunity to further develop their practice within a supportive environ-
ment that invests deeply in its people and empowers educators to make a meaningful impact.

Teacher — EYFS (KG — 4-5 yr olds) (JobRef#A155-26-27)
The successful applicant will be responsible for delivering excellent, child-centred learning that meets the needs of all students
within Early Years Foundation Stage (EYFS), underpinned by the UK Early Years Foundation Stage Framework, the Develop-
ment Matters guidance, and the Cayman Islands Early Years Inspection Framework (2024).

In addition to the responsibilities listed above the duties will include, but will not be limited to:

* Teaching a broad, balanced, inquiry-based and adapted EYFS curriculum.

* Working closely with the Early Years Team to prepare long, medium, and short-term plans for all subjects.

* Working and teaching collaboratively with parallel class teachers, subject specialists and learning support staff.

* Providing rich child-initiated and adult-initiated learning opportunities through continuous provision, teacher-led, collaborative
inquiry, and targeted instruction in order to support, meet and challenge the needs of all learners.

* Designing and maintaining stimulating indoor and outdoor learning environments that promote curiosity, independence, and
exploration.

* Undertaking ongoing, rigorous assessment aligned with the Development Matters framework, and in line with school policies,
and EYFS baselines.

* Maintaining accurate records of students’ progress and attainment, using assessment data to inform instruction.

¢ Building and maintaining positive relationships with all members of the school community.

* Creating and maintaining a stimulating and supportive learning environment.

* Participating in a wide range of extra-curricular activities, including leading clubs.

* Upholding and fully adhering to and supporting the Christian ethos of the school.

HAT
EFFIGENT
AFFORDABLE

Qualifications, experience and skills required for the position listed above are:

¢ A Bachelor’s degree in a relevant subject together with an internationally recognised teaching qualification, such as a PGCE,
a Bachelor of Education or H.Dip.Ed.

* Minimum of three years’ current experience teaching a British-based curriculum.

* Current knowledge and experience of teaching the revised Early Years Foundation Stage 2014 (EYFS) and ability to model and
facilitate the Development Matters framework.

* Knowledge of the Cayman Islands Early Years Inspection Framework (2024).

¢ QOutstanding classroom practice, passionate about facilitating student learning skills with creative and innovative ideas.

* Proven experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of
all learners is essential.

« Fully proficient in using Management Information Systems (SIMS) and Microsoft office products, especially MS Word and Excel.
* Must have excellent written and verbal communication skills.

* Must be organised, ensuring all record keeping is up to date.

* Prior experience in a multicultural international school environment is an advantage.

Salary range for the position listed above is C1$50,700.00 — CI$69,950.00 per annum commensurate with experience based on
the school’s point salary scale. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

¢ Annual travel allowance

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Tax free salary

* Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and
expects the same commitment from all our employees. All successful candidates will be subject to enhanced pre-em-

ployment clearance including prohibition from teaching checks, identity checks, criminal background checks, quali- ,
fication checks and employment checks to include an exploration of any gaps in employment and three satisfactory " ur
employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and
submitted along with a cover letter and CV.

1 1
Applicants must apply using this link - https://wkf.ms/3N7Je3s nollce re ulred
The cover letter should be addressed to:

Mrs. Sacha Strand, Primary School Principal
P.O. Box 10013

Grand Cayman KY1-1001
Cayman Islands B
For further information about all job vacancies and how to apply please use this link -

www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, March 26", 2026
Only shortlisted candidates will be contacted.
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CIBCO

Our goal is to help
you reach yours

-’

Corporate Credit Manager

Salary: C1$86,628 to $129,943 per annum

The Credit Manager provides direct support to the relationship team working within their
assigned portfolio and is responsible for the delivery of credit solutions to both existing and
new clients. The incumbent will be required to understand the Bank’s clients’ operations and
develop and maintain a working knowledge of their companies, industries, regulatory issues,
and broader economic and political trends in order to identify opportunities and provide
appropriate financial solutions. The incumbent has accountability for the effective delivery of
governance, risk management, controls and compliance within their area of responsibility.

About you

* Graduate status (preferred) with ACIB or accounting/professional qualification

* Proven credit analysis and previous corporate business lending skills and experience

* Excellent understanding of financial statements and accounting principles coupled with
analytical ability including demonstrated knowledge of cash flow analysis and financial
modeling capabilities

* Thorough knowledge of operational risk policies and procedures, compliance and
fraud prevention

* Thorough understanding of regulatory and bank prudential limits

About our offer

You will have a challenging, diverse experience with opportunities for
professional growth. Our compensation and reward package is
attractively structured and performance bonuses are offered.

To view the full role profile and apply for this and any other positions,
kindly visit cibccaribbean.com/about-us/careers. Applications with
' detailed resumes should be submitted no later than March 20, 2026.

CIBC Caribbean thanks all applicants for their interest, however only
those under consideration will be contacted.

Scan for details

cibccaribbean.com

m cibc-caribbean

The CIBC logo is a trademark of CIBC, used under license

WAREHOUSE COUNTER SALES REP

We are looking for a dynamic, customer service-oriented candidate to work in the
varied divisions of our rental operation. The successful candidate will be responsible
for assisting customers with their rental needs both in person and over the phone.
Some administrative duties will be assigned, including, but not limited to, filing,
clerical duties and projects as assigned by the supervisor.

Responsibilities and qualifications include, but are not limited to:

must be proficient with Microsoft Word and Excel;

must have knowledge of point of rental or sales systems;

must have strong organizational skills;

must have strong customer service skills;

must be able to work both independently and as a team member;

must have strong written and verbal communication skills.

Relevant experience in the rental / sales business or hospitality industry is
strongly viewed as a benefit for this position.

This post will require Saturday work and flexibility to work extended hours if needed.

All positions at Massive require a high level of trust and a team-oriented personality.
The successful candidate will be well groomed, personable, organized, and must have
a solid understanding of customer service. Communication is the backbone to our
success and strong communication skills are required.

Salary $28,000 KYD per annum.

The ideal way to submit your information to us is through this link for expedited
processing: https://massiveequipment.bamboohr.com/jobs

Alternatively you can email

us at hr@massivegroup.com

NT RENTAL
ES LIMITED

AA Rubis Ltd invites applicants for the following positions:
Cashiers

We are looking for Cashier with relevant experience in the gas station industry. You
will be responsible for taking money in the form of cash, check, or credit card from
customers in exchange for gas or merchandise. You must scan all items; provide
change, balance drawer, and process payments. You must have knowledge and ex-
perience in operating Sapphire and Commander POS system and must be versed in
resolving discrepancies. Knowledge of operating CUC payment Kiosk and C Store
Pro is an advantage. In addition, you will also be responsible for the inventory and
merchandise of products in the store as well as cleaning your workstation and main-
taining a tidy area, all while providing friendly, accurate and efficient customer service.
Applicants should have strong Math skills and attention to detail and have an elevated
level of customer service. Reliable, honest and have a cheerful outlook. Should have
enough knowledge in dealing with customers’ needs and queries and selling products
that benefit the customers. Successful applicants must be able to work a tight flexible
schedule including holidays, evenings, and weekends.

Successful applicant will receive an hourly wage based on experience between
Cl1$8.75-$10.00 per hour, and all statutory benefits such as health insurance, pen-

sion, vacation, sick leave, maternity leave with pay will apply as according to law.
Pump Attendants

We are looking for Pump Attendant who has relevant experience. You will be respon-
sible for filling our customers’ vehicles gas tanks and collecting payments. You will
also be responsible for providing a service for our customers to lubricate vehicles,
check and change motor oil, change wiper blade, and add water when necessary.
You will also be responsible for cleaning all gas pumps and maintaining cleanliness
in the forecourt area. In addition, you will be responsible for the inventory of automo-
tive products. Applicants should possess a high level of customer service with strong
Math skills, honesty and reliability and a positive attitude. Should be knowledgeable
in following strict health and safety protocols and maintenance. Successful applicants
must be able to work a tight flexible schedule including holidays, evenings, and week-
ends.

Successful applicants will receive an hourly wage based on experience between
Cl$8.75-$10.00 per hour, and all statutory benefits such as health insurance, pen-
sion, vacation, and sick leave will apply according to law.

If you would like to join our vibrant and hard-working team, please send your resume
to fuel@aarubis.com. No applications will be accepted after Mar. 8,2026.

NOTIGCES

CAYMANIAN PARTICIPATION SOUGHT

Caymanian participation is sought for an investor to invest CI$ 6,000,000.00 (approx.)
for 60% of the issued shares in a resident company which is applying for a Local
Companies (Control) Act Licence for the owning of real property, located at Block 14D
Parcel 422 AND Block 20B, Parcel 68; consisting of rental units; the rentals are done
through a Caymanian owned and controlled local company.

Expressions of interest are invited from Caymanian individuals or entities on or before
15 March 2026.

Interested parties should provide evidence of sufficient financial ability to be able to
purchase the percentage of shares above, supported by a letter from a financial insti-
tution within the Cayman Islands evidencing that fact.

Any Caymanian interested in making the financial investment required should apply
to c/o KSG Attorneys, One Capital Place, 136 Shedden Rd., George Town, Grand
Cayman, KY1-1107, Cayman Islands; to the attention of KSG Attorneys or send an
email to admin @ksglaw.ky

A copy of any Caymanian interest should also be sent to the Trade and Business
Licensing Board c/o The Department of Commerce and Investment, Government Ad-
ministration Building, 133 Elgin Avenue, Suite 126, Grand Cayman, Cayman Islands
or sent via email to info@dci.gov.ky.

In the absence of any Caymanian parties interested and able to participate, an ap-
plication will be made to the Department of Commerce and Investment/Trade and
Business Licensing Board for the appropriate licenses.
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YOUR GUIDE TO REAL ESTATEK

o~ |

Regal Beach-Club
Price =

Waterfront Home CI$1,3 99,000

2 Bedroom 2 Bathroom 1,190sq ft ground floor condo, with an additional 210sq ft
garage for interested parties, makes for the perfect personal property gem, or
vacation rental.

Sales Associate

RE/MAX e —

CAYMAN ISLANDS

MANDALAY. 11568 950,000

3 Bedrooms | 3.5 Bathrooms | 4,333Sq.ft. | MLS 417322
Direct Access To 7 Mile Beach
: Completely Renovated Inside & Out! Pure Luxury!
ERA @ AYMAN pletey Y

T LUXURY REAL ESTATE

For More Information
(345) 945 6000 | info@eracayman.com

FULL SERVICE

REAL ESTATE
PHOTOGRAPHY

PROPERTY ESSENTIALS

+ 15 professionally edited photos
+ 3-5 business day delivery
+ Best for studios, apartments, and

small homes . . .
When it comes to Immigration
- . Services, HSM has extensive and
SHOWSTOPPER market leading experience to
integrate individuals and businesses
+ 25 professionally edited photos into the Cayman Islands.

+ 3-5 business day delivery

+ Ideal for mid-sized homes or

commercial listings Alastair David

Partner
+1 345 815 7354
adavid@hsmoffice.com

As a full-service law firm, we can
assist with ancillary services such as
- D - employment, property guidance,
SOLD IN STYLE litigation and can provide corporate
support under HSM Corporate
Services Ltd.

+ 25 photos
+ Next business day delivery
+ Priority scheduling

. , ; « Residency by Investment
+ Listing-ready edits for MLS & print

« Right to be Caymanian
« Permanent Residence
ADD ONS « Work Permits
« Full coverage add-on (10+ extra photos): +§75 ¢ Visa_App_IicationS
-C‘n\gg?\gt:lgrrlr?(;ﬁ‘lr;%(?:cg:::f?{lﬁ:gI%El?ribucnlh * Immlgratlon Appeals
« Company Incorporations

BOOK NOW Business Licensing

Samantha Powell
Immigration Client
Services Manager

+1 345 815 7424
spowell@hsmoffice.com

+1 345 329 0925 ]
HELLO@VISUALPARADISESTUDIO.COM www_hsmofﬂce.com




