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The Duppy & The Choice: Honoring
Women'’s History Through Caribbean Lore

» Using Al to enhance the photos before paint is put to canvas.

By Douglas Cameron Jr International Women’s Day, a new ar-
tistic movement is emerging from the

This March, as the world celebrates Cayman Islands to uplift the internal

strength of women through the lens of
heritage. In honor of Women’s History
Month, local artist collective Open Can-
vas is unveiling “Duppy on Her Shoul-
der,” a project that transforms the Dup-
py from a figure of ancestral shadow
into a sophisticated symbol of the mod-
ern woman'’s journey.

A Fourteen-Year Vision

This series is the culmination of a mis-
sion that began in May 2012. “I started
Open Canvas almost 14 years ago with a
question: how could I inspire creatives to
bring light to our mysterious lore?” says
Cameron Douglas Jr., the founder of Open
Canvas and Cayman’s first locally owned
eyewear brand, Peripheral Life and Style.
“It took over a decade to develop a set of
stories that glorify Caribbean heritage
while introducing the concept of ‘good’
Duppies.”

The Weight of Responsibility

The portraits featured today offer a pro-
found look at the diverse women who call
these shores home. Whether Caymanian
by descent or a new resident, every wom-
an carries a silent weight—the respon-
sibility of family, culture, and the eternal
internal tug-of-war between the choices
that define us. In these works, the tradi-
tional “angel and devil” cliché is replaced
by the Duppy. These abstract portraits
capture anonymous symbols of beauty,
with spirits of light and shadow resting
upon their shoulders. Every subject is in-
tentionally facing the light, representing a

conscious turn toward empowerment de-
spite the struggle.

Where Ancestral Soul Meets
Future Tech

The process behind these works is as in-
novative as the message itself. Each piece
begins as a digital photograph, using Al
as a “digital sketchpad” to visualize the
spiritual aura before a single brushstroke
is made. The final works are a tactile mix
of oil on canvas and newsprint, with actual
clippings from the local newspaper peek-
ing through the background. These layers
remind us that while our stories are told
through the media, our true heritage is
etched in something much deeper.

The Foundry & The Future

This series serves as the flagship for The
Duppy Project, a creative franchise dedicat-
ed to reintroducing the Caribbean as a place
of profound history and culture. As the pro-
ject scales, the Duppy Foundry will serve
as the physical heart of this vision, produc-
ing high-end Afro-Caribbean tribal masks,
paintings, and intricate figurines that bridge
the gap between ancestral craft and mod-
ern design. This ecosystem—moving from
physical artifacts to fine art and ultimately
into a high-fidelity animated series current-
ly in development—is designed to export
the beauty of Caribbean storytelling to glob-
al platforms like Netflix and Disney. This is
more than an art display; it is a timestamp
for a local vision ready for the world stage,
ensuring that our ancestral soul remains at
the heart of future technology.
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Caymanian Receives MVP Honours
at IMG Academ

P As part of the recognition for becoming the most valuable player, Austin Turpin averaged
the most points, rebounds and assists on his team for the year.

By Stuart Wilson

Caymanian Austin Turpin is making
great strides in the sport of basketball and
has been on an impressive journey at the
world renowned IMG Academy, where he
recently received Most Valuable Player
(MVP) honours.

Now 16 years old, Austin will attend the
IMG Academy up until his graduation in
2029, having started in the 2024 - 2025
season.

For context, IMG Academy is known
around the world as an elite preparatory

boarding school and sports training facili-
ty in Bradenton, Florida, United States.

Over the years notable athletes to have
passed through IMG include a who’s who
of professional sports and student athlet-
ics placing the school among the top in the
world for producing top tier performers in
a number of sports.

Caymanian Times had an opportunity
to speak with Austin Turpin to learn more
about his journey and how he ended up at
the prestigious institution coming from
a little Islands nation like the Cayman Is-
lands.

Y |
IMG |

ACADEMY

» Caymanian basketball phenom Austin
Turpin is making a name for himself at
the prestigious IMG Academy.

“I attended camp two summers in a
row, each time hoping to earn a spot at the
school. In my second year, that dream be-
gan to take shape—I was pulled aside and
invited to join for the 2024-2025 school
year,” he explained.

He added that the journey was not an
easy one but hard work and dedication to
his craft paid off in the long run.

“I arrived with the expectation of mak-
ing the top middle school team, but my
confidence wasn’t where it needed to be.
The coaches recognized this and placed
me on the second team to help me grow,”
he remarked.

“I took that as motivation—and by the
end of the season, I had earned the MVP
title. When the regular season ended and
AAU began, I was honored to be called up
to compete with one of the JV teams,” add-
ed the MVP.

As part of the recognition for becoming
the most valuable player, the distinction
was given to Austin Turpin after averaging
the most points, rebounds and assists on
his team for the year.

He also serves as the Captain of the
team.

In explaining his love for the game of
basketball and how it came to be, he said it
unfolded very naturally.

“I have played a lot of sports and I just
ended up loving the game of basketball,”
he revealed.

Austin says his focus now is to contin-
ue taking his game to the next level and
looking forward to playing in college. He
is still undecided on where he will pursue
his secondary education.

His advice for other youngsters who
have dreams of following a career in sports
is to, “Trust God and Train hard. Don’t let
anyone tell you that you cannot do what-
ever it is that you dream about doing.”
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Back by popular demand...
St. Ignatius Youth Ministry presents:

FRIDAY
FISH FRY
NIGHTS!

4 WEEKS TO GO!

March 06, 13, 20 & 27!
Serving from 5:00 to 7:30 pm
St. Ignatius School Canteen
We look forward to seeing you!
DINE IN OR CARRY OUT MENU INCLUDES:

Fried or baked Snapper ($17) OR Mahi-Mabhi ($15),
served with fries or rice, cole slaw, Escovitch, fritters and
more! Drinks $1. Free desserts while supplies last!

All proceeds in aid of Youth Ministry trip to the Steubenville High
School Youth Conference in Orlando, Florida this summer




n Issue No 1170 | Friday, March 13, 2026 | Caymanian Times

COMMUNITY

Friday

1S |

819 79°

Partly sunny

L Mostly sunny

Saturday

Sunday
Ao N
O- ¢
/7 I \ ///

Monday

82° 79°

Some sunshine

Tuesday
I

_:(\’
177

819 79°

giving way to Showers in

clouds and Times of sun and the morning; Mostly cloudy and

breezy; a little rain clouds with a otherwise, clouds windy with a little
Sunny in the afternoon couple of showers and breaks of sun rain

Wednesday
N
-7
1/
80° 75

Thursday

77
79% 77

GCommuniTy EVENTS

Caribbean Utilities Company
(CUC) Scholarships
Ongoing until 27 March - Caribbean Util-
ities Company, Ltd. is pleased to announce
that applications are now open for its 2026
Scholarship Program and summer Voca-
tional Internship Program. These initiatives
reflect CUC’s ongoing commitment to edu-
cation, career development, and building a
sustainable future for the Cayman Islands.
Applications are open until Friday, March
27,2026. Head to cuc-cayman.com for more

information.

Cayman Islands National
Choir and Orchestra - Dawn &
Awakening
13 March - The Cayman Islands National
Choir and Orchestra present Dawn & Awak-
ening, an evening of music to rejuvenate the
heart, mind and soul. The event takes place
on Friday 13 March at the Harquail Theatre
beginning at 7:30pm. Tickets are available

at eventpro.ky.

Red Sky at Night
21 March - Red Sky at Night takes place
on Saturday 21 March from 4pm to 11pm

on the grounds of the Harquail. Attendees
can enjoy live music, dance, storytelling and
theatrical performances. There will also be
exhibits featuring photography, painting,
sculpture, jewellery and much more. Local
and regional food will be on sale. Tickets
atart at $10 online at ticketsplus.ky. For
more information, go to artscayman.org.

March 2026 Services at St.
Alban’s Anglican Church on 461
Shedden Road
22 March - There will be Services of Holy
Communion on Sunday, March 22nd at 9:00
am. The Palm Sunday Service and Holy
Communion will be held on Sunday March
29th at 9 am. Morning Prayers will be held

on all other Sundays at 9 am.

Colour Me Purple 5K Fun Walk/
Run
22 March - Colour Me Purple 5K Fun Walk/
Run is a community fun walk and run taking
place as part of Honour Our Women Month
in the Cayman Islands. Start time is 6:30am
at the Seven Mile Public Beach. Cost is $30
and includes t shirt, raffle entry and break-
fast. Walkers and runners of all abilities can

» Colour Me Purple 5K Fun Walk - Run

join the 5K route while enjoying a vibrant
atmosphere filled with purple colour pow-
der and community spirit. Registration link:
https://www.surveymonkey.com/r/6YH-
7KTG

Queen Elizabeth 1l Botanic Park -

Annual Orchid Show & Sale
28 & 29 March - Save the date for the
Queen Elizabeth 1l Botanic Park’s Annual
Orchid Show & Sale takes place on Saturday
28 and Sunday 29 March. It promises to be
a weekend filled with beauty, colour and the
timeless elegance of nature’s most enchant-
ing blooms.

Dr. Bill Hrudey Science Fair

18 April - Register now and get your
projects ready for the 19th. Dr. Bill Hrud-
ey Science Fair put on by Rotary Central.
Project categories are Earth Science,
Life Science, Food & Health and Physics,
Chemistry and Computer Science. The
Science Fair will be held at 8:00 a.m. on
Saturday 18 April 2026 at the Arts and
Recreation Centre (“ARC”) at Camana Bay,
Grand Cayman. For more information, go
to rotarysciencefair.ky

Send your community events to
wendy@caymaniantimes.ky

3 Simple Nutrition Strategies to Accelerate Fat Loss

Would you like to drop a clothing size or
two this month? It may be easier than you
think. Small, consistent habits can make
a powerful difference in how your body
burns fat and manages calories.

By adding a few smart nutrition strate-
gies to your daily routine, you can natural-
ly boost your metabolism, reduce excess
calorie intake, and stay motivated on your
journey toward a leaner, healthier body.

Here are three simple strategies that
can help you see results faster.

Strategy #1: Weigh Yourself
Regularly

Stepping on the scale regularly can be a
powerful tool for staying accountable and
focused on your goals.

Research from Duke University found
that people who weighed themselves
daily lost significantly more weight than
those who stepped on the scale less often.
While the scale doesn’t tell the whole sto-
ry, it does provide valuable feedback about
your habits.

When you consistently monitor your
weight, you begin to notice patterns. For
example, a heavy, high-sodium or high-
carb dinner might show up as a temporary

increase on the scale the next morning.
Seeing these changes helps you better un-
derstand how your food choices impact
your body:.

This awareness encourages smarter de-
cisions and helps you stay motivated and
committed to your goals.

Strategy #2: Replace Sugary
Drinks with Green Tea

One of the easiest ways to reduce calo-
ries is by changing what you drink.

Many people don’t realize how quick-
ly beverage calories add up. The average
soda drinker can consume over 65,000
extra calories per year from sugary drinks
alone. That's a significant contributor to
unwanted weight gain.

Switching from soda to unsweetened
green tea is a simple but powerful up-
grade. Green tea contains virtually no
calories and is rich in natural com-
pounds called catechins, which have
been shown to support metabolism and
fat burning.

Even replacing just one or two sugary
beverages each day can make a meaning-
ful difference in your overall calorie intake
and weight management.

Strategy #3: Focus on Whole,
Unprocessed Foods

Many foods made with refined grains
and processed ingredients tend to be high-
er in calories and lower in nutrients. Re-
ducing your intake of these foods and re-
placing them with whole, nutrient-dense
options can help support weight loss.

For example, instead of relying heavily
on breads, tortillas, and traditional pasta,
try incorporating more vegetables and
whole foods into your meals. Large lettuce
leaves can replace wraps, and spiralized
vegetables like zucchini or squash can
serve as a lighter alternative to noodles.

These swaps naturally lower calorie in-
take while increasing fiber, vitamins, and
minerals that support overall health and
satiety.

Remember:
Equation

Nutrition is a powerful tool for fat loss,
but the most effective body transforma-
tions happen when healthy eating is com-
bined with consistent exercise.

Strength training and cardiovascular ac-
tivity help increase metabolism, build lean
muscle, and accelerate fat loss while improv-
ing energy, confidence, and overall health.

Exercise Completes the

» Ernest Ebanks

If you're ready to take the next step to-
ward reshaping your body and improving
your fitness, professional guidance can
make the journey faster and more effec-
tive.

Contact Ernest at Body Shapers Person-
al Training Fitness Studio 325-8696 to get
started on your personal body transfor-
mation today.
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CURTIS By Ray Billingsley

e SOMEHOLS, THAT
SMILE DIDN'T
;| REASSURE ME

Have fun with

CAYMANIAN

WHILE YOUR FATHER
15 RECUPERATING
HE'S GOING TO NEED
YOUR HELP, CURTIS

OH, SURE, MM, T'LL
HELP QUT IN ANY
LAY T CAN, OKAY !

HNGELEY

B

By Stan Lee

JUDGE PARKER

By Woody Wilson & Mike Manley

ALAN, YOU HAVE TO REALIZE JUST HOW HARD PECFLE
WILL HIT THE BRONY BUTTON WHEN A RICH GLY
SAYE HE'S THE VOICE OF THOSE STRLIGGLING. - B

I KNOW YO HAD A LIFE-CHANGING EXPERIENCE IN
PRISON. BUT IT'S GOING TO BE HARD TO CONVINCE
PEQPLE YOLI ARE SINCERE. S50 WE NEED TO TAKE
GREAT CARE GETTING YOUIR MESSAGE OLIT.

ANP T CAN PREPARE
MY NVEXT COURSE
OF ACTIONT

GOOP!NOW HUMANKINDG WILL LEARN
THE &Z&/CE OF PEFILING THE SEAG —

THE AIR- BREATHERS'
SHIP 1S 5/”(?/”6;
PRINCE NAMOR

WZ 7ML 7T LOSS
OF LTFE, ASYOU
COMMANLED.

NS

Foatungs Sypdicats

WARCILLIA0
+ Mpwilee
Zfo

0 Marval Charactars. Inc.
Rights Rasrvird, Ditbalind by ing
v




Issue No 1170 | Friday, March 13, 2026 | Caymanian Times

FUNERAL ANNOUNCEMENTS

DEATH ANNOUNCEMENTS

The family of
Celeste Broderick (née Bush)
regret to announce
her passing on 3 March 2026
i —

A Funeral Mass will be held on
Saturday 14 March 2026 at 10:30am
at St. Ignatius Catholic Church, Walkers Road.
Interment will follow at the
Garden of Reflections Cemetery,

Old Prospect Road.

In honour of Celeste, those attending are

welcome to wear a touch of royal blue, her
favourite colour.
In lieu of flowers, the family would be grateful a
for donations to the Alzheimer’s & Dementia
Association of the Cayman Islands.

Boddern Funeral

“A wouirce Ld.u'ﬁlr:‘?'l o eroubled pome®
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Churchill’s Funeral Home

We have been asked to announce
The passing of
Mr. Paul Lindo Ebanks
Who passed away on February 25, 2026.

A Thanksgiving Service will be held at
John Gray Memorial United Church
24 West Church Street
West Bay, Grand Cayman
On Saturday, March 14, 2026 at 3:00 p.m.

Viewing: Closed Casket
Interment: West Bay Cemetery,
Across from'the Fire Station

To honour his memory, the family is encouraging anyone attending
to wear accents of bright colours such as red, orange, green and blue.

a.h:»} TT* te:‘«l

Churchill’s Funeral Home

We have been asked to announce
the passing of Mr. Michael George Levy
Affectionately known as
“Captain” and “Pressa Foot”
who passed away on February 251 2026.

A Thanksgiving Service will be held at
the Light of the World Christian Fellowship,
Lions Community Centre,

905 Crewe Road, George Town
Grand Cayman, Cayman Islands on
Saturday, Marchi215t 2026 at 12:30 p.m.

Viewing: 12:00 p.m. — 12:30p.m.
Interment: Prospect Cemetery

Condolences can be registered at churchillsfuneralhome.com

Condolences can be registered at churchillsfuneralhome.com

The family of the late
David Austin Frederick
regret to announce his passing
on 27 February, 2026.

— k.

The memorial service for
the late David Austin Frederick
will be held on Friday,

13 March 2026 at 3:00p.m.
at the Church of God Chapel
George Town.

Boddern Funeral

“A sewrrce of comfort i a eroviled time®

The family of the late
Millicent Wedderburn
regrets to announce her passing on
14th February 2026.

*
The funeral service will be held, 10:00 am
at NewTestament Church of God

26 Bronze Rd., George Town
Saturday, 14 March, 2026.

Viewing will be for 9:00-9:45 am
prior to the service.

Interment will follow at
Prospect Cemetery

The family of the late
Dalton Kennedy Carter-Ezekiel
regret to announce his passing on
Sunday, 8 February 2026.
s

The funeral service will be held on
Saturday, 21 March 2026 at 1:00pm
at Calvary Baptist Church,

191 Walkers Road, George Town.

Interment will follow at the

Prospect Cemetery.

B QBoddernn Funeral
,
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Churchill’s Funeral Home

We have been asked to announce
The passing of
Mrs. Norma Arelia Scott
Who passed away on March 8% 2026.

A Thanksgiving Service will be held at
Aston Rutty Centre,
Cayman Brac, Cayman Islands on
Saturday, March 28" 2026 at 10:00 a.m.

Viewing: Closed Casket
Interment: West End Cemetery

In lieu of flowers, donations can be made to
Cotton Tree Bay Church Of God.
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Churchill’s Funeral Home

We have been asked to announce the
passing of
Ms. Doris Florina Reed,
who passed away on March 05, 2026.
A Thanksgiving Service will be held at
Wesleyan Holiness Church,

150 North West Point Rd, West Bay,
Grand Cayman, Cayman Islands on
Saturday, March 14, 2026 at 10:00 a.m.
Viewing: 9:00 - 10:00 a.m.
Interment at: Batabano Cemetey,
Willie Farrington Dr., West Bay

Condolences can be registered at churchillsfuneralhome.com

Condolences can be registered at churchillsfuneralhome.com
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CAYMANIAN PARTICIPATION SOUGHT

Seeking Caymanian participation for an actuarial consulting firm in Grand Cayman.
Caymanian ownership of 60% requiring expertise in this specialist field and invest-
ment of approximately $1,500,000. Expressions of interest are invited from Caymani-
an individuals or entities on or before March 20, 2026.

Interested parties should provide evidence of experience/expertise (qualification
through SOA, CAS, IFoA, etc.) and financial ability to participate in a business of this
nature (supported by a letter from at least one financial institution within the Cayman
Islands).

Any Caymanian interested should apply at info@akac.group. A copy must also be
sent to the Trade and Business Licensing Secretariat c/o The Department of Com-
merce and Investment, Suite 126 Elgin Avenue, GAB, George Town, KY1-9000, Cay-
man Islands.

In the absence of any Caymanian parties interested and able to participate, an ap-
plication will be made to the Department of Commerce and Investment/Trade and
Business Licensing Board for the appropriate licenses.

COURIER SERVICES ¢

CAYMAN ARMOURED SERVICES
JOB ADVERTISEMENT — HIGH VALUE COURIER

Cayman Armoured Services is seeking an experienced High Value Courier to join our
Armoured Car Division.

Applicants must have previous experience in high-value cargo transit, with firsthand
knowledge of the protocols involved.

MAJOR RESPONSIBILITIES

- Represent Cayman Armoured Services as a transportation and customer service
professional.

- Background checks required.

- Prepare export shipments including Customs paperwork.

- Clear incoming imports with required Customs documentation.

- Follow airport and tarmac safety procedures.

- Maintain accurate written logs and records.

- Demonstrate professionalism and uniform standards.

MANDATORY QUALIFICATIONS & REQUIREMENTS

- ATMIA Professional Training Certification.

- International security training for ports of entry.

- Cargo Acceptance, Cargo Essentials, Dangerous Goods training.
- Tarmac and airport safety experience.

- Strong English communication skills.

- Clean Group 3 licence or specialty vehicle experience.

- Clean police clearance from all jurisdictions lived in for 6+ months.
- Physically fit; able to lift required weights.

- Customer service experience.

- High integrity and trustworthiness.

ELIGIBILITY

Only Caymanians, PR Holders, or those with Residency and the Right to Work may
apply.

COMPENSATION

Cl1$8.75 — CI$9.25 per hour, plus benefits.

HOW TO APPLY
Email applications to: jackson @ cayman-armoured.info
Application Deadline: 31st March 2026

Survey Assistant (Chainman)

Cayman Survey Associates Ltd. seeks applications from suitable candidates for a
Survey Assistant.

Duties will include:

- working predominantly outside

- must be physically fit to cut bush, mix and carry concrete

- working on all 3 islands, often at short notice

- working under the direction of the Surveyor

- when in the office (not all hours will be working outside), you will be doing errands
- Errands will be going to Lands & Survey to drop off survey jobs and checking CSAs
box for any Government receipts, checking the Post Office and occasionally picking
up cheques from clients.

Qualifications:
- must be over 25 and have a valid driving license
- ability to work on own initiative

Starting salary will be in the range CI$10 to CI$15 per hour, dependent on experience
and ability plus statutory benefits required by law.

Please contact us at: Colin@caymansurvey.ky
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Revenue & Payables Clerk

-~

This is a contract-based position for a 1-year term.

CUC is an equal opportunity Company with over 270 employees who are
committed to meeting the electricity needs of Grand Cayman and to providing
quality customer service.

Reporting to the Supervisor Revenue & Payables, the successful candidate will:

» process a high volume of invoices daily for payment in accordance with
Company policies and procedures;

» support other disbursement activities including payroll, employee benefits,
and batch processing;

» prepare monthly vendor reconciliations;

» collaborate with internal departments and external stakeholders to resolve
invoice discrepancies or vendor inquiries and ensure timely resolution and
payments;

» will establish and maintain proper filing systems for Accounts Payable and
Accounts Receivable;

» coordinate and conduct unannounced cash counts of Cashiers, Customer
Service Representatives and for Petty Cash;

» provide administrative support for audits and financial reporting as required.

Applicants must possess a high school diploma with completed Introductory
Accounting courses; be pursuing an Associate’s degree in Accounting
(preferred); minimum of two to three years relevant work experience and be
proficient with Microsoft Excel and Microsoft Office Suite.

Salary is from CI$17.29 to CI$22.48 per hour.

CUC offers a very competitive benefits package including pension, health and
life insurance. Caymanians, Cayman Status holders and permanent residents
are preferred. To apply, visit the Company's website (www.cuc-cayman.com),
click on the “About CUC" tab on the Home Page, click on the “Careers” tab, scroll
down to “Start Your Journey with CUC”, click on “View Current Openings”, click
on the designated job title and follow the instructions. Applications must be
submitted not later than Thursday, March 26, 2026. Applications through
recruitment agencies will not be accepted. Only candidates who are
short-listed will be contacted for an interview.

The Environmental Management
X5 System at the North Sound INVESTORS IN PEPLE"
- Road Power Plant is registered We invest in people Gold
You’ve got the power to ISO 14001

J
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UTILITY REGULATION AND COMPETITION OFFICE
Applications are invited for the following post: []
OfReg Head of Finance Advenlse
Ref: OF03/26 Salary Range: KYD$111,360.00 - $146,124.00

The Head of Finance is a member of OfReg’s Management Team and is required to play a key role in the strategic planning and your
management functions for the Office. The post-holder is required to attend and provide requested reports to the Audit Committee of

the Board, the Board and any other meeting requested by the Director of Operations. The incumbent will ensure that the Office’s as-
sets and financial accounts are maintained-prudently and in accordance with the Office’s policies and procedures and in accordance
with International Public Sector Accounting Standards (IPSAS) and statutes, the Public Management and Finance Act (PMFA), the

Public Authorities Act (PAA), the Utility Regulation and Competition Act (URCA) and other relevant statutes designed to strengthen
fiscal prudence and oversight.

Primary Responsibilities

Reporting to the Director of Operations, the Head of Finance will be the principal financial advisor to the Office and will be respon-
sible for providing leadership and strategic advice in the following areas to ensure that the financial objectives of the Office are met here

within the constraints of the Public Management and Finance Act (PMFA), Public Authorities Act (PAA), and the Utility Regulation
and Competition Act:

* Financial Reporting and Accounting 1
* Strategic Advice and Financial Planning FaSt, Eﬁ'C’en j

* Budget and Forecasting

+ Governanco and Oversif Affordable.

* Regulatory Advice and Reviews

Financial Reporting and Accounting Only 48 hours,
¢ Ensure the timely provision of monthly, quarterly, and annual financial statements in accordance with IPSAS to the Director of Op-

erations, Senior Management and Board of Directors. ' ]

* Ensure the timely provision of monthly management reports and presentations to the Director of Operations, Senior Management notlce reqUIred
and Board of Directors.

* Ensure the timely provision of monthly and annual financial reports and presentations to the Cayman Islands Government.

* Manage all financial and accounting transactions of OfReg in accordance with established objectives, policies, and GAAP.

¢ Ensure that all Balance Sheet items are reconciled to the general ledger each month.

* Ensure that expenditure and revenue are accurately recorded within the stipulated timeframe.

¢ Ensure that the Office’s revenue and expenses are accurately allocated to the respective sector in accordance with the URCA and
maintain a fixed asset register.

Strategic Advice and Financial Planning

* Facilitate the preparation of the Office’s bi-annual Budget in line with the goals outlined in the approved Strategic Plan and within
the stipulated time frame including preparing annual forecasts and additional forecasts during the year as necessary.

* Provide financial advice and specific recommendations to Senior Management and the Board of Directors concerning the develop-
ment and implementation of financial policies, human resources (HR) policies where applicable, operational policies, and regulatory
measures to support OfReg’s strategic objectives.

e Ensure that all expenditures are consistent with the agreed detailed budget and the Procurement Act.

* Facilitate the negotiation of Purchase and Ownership Agreements with the Cayman Islands Government.

Governance and Oversight

* Independently advise senior staff of current changes to local legislation and internal standards affecting Compliance/Risk Man-
agement issues.

* Act as primary liaison with the Office of the Auditor General (OAG), Ministry of Finance, commercial banks, suppliers of goods and
services as it pertains to accounting and finance matters.

Annual audit and Annual Report

* Responsible for the organisation and supervision of the annual audit and report on the financial statements as related and required
by OAG and PMFA.

Regulatory Advice and Reviews

* Ensure the timely review of quarterly submissions from major licensees; assist with regulatory groups with regulatory and finance
matters and independently schedule and conduct compliance reviews of due diligence records and immediately communicate all
issues affecting financial and operational performance.

Management and Administration

* Monitor cash flow and take necessary steps to maintain a positive cash balance, making contingency plans for reasonable uncer-
tainties while at the same time managing cash resources to maximise returns.

* Manage accounts receivable to ensure collection policies and procedures are being consistently adhered to.

* Manage and develop the members of the Accounts Department, ensuring that Annual Performance Agreements and Assessments
are completed, including developing training plans for team members of the Accounts Department.

Qualifications and Experience

¢ A bachelor’s degree in the following: Accounting, Business Administration or Finance.

* Must have professional accounting qualification: CPA, CA or ACCA.

* Seven (7) years post qualification experience in a middle/senior management position with excellent verbal and written communi-
cation skills.

* Current working knowledge of IFRS, IPSAS and/or US GAAP and demonstrate a thorough understanding of the financial aspects
of the PMFA, PAA, URCA.

e Experience in regulatory accounting would be an asset with proven understanding of accrual accounting.

* Must have a successful track record of conceptualizing, researching, and the subsequent preparation of meaningful written reports.
* Possess exceptional leadership skills, remain politically neutral in their work, demonstrate high level of professionalism, show initi-
ative, integrity with an ability to exercise good judgment, discretion, tact, including the ability to thrive in an environment of pressing
deadlines with constantly changing priorities, while multi-tasking with minimal supervision.

Benefits

* 25 days’ vacation per annum

* Non- contributory health and pension

How to apply: To be considered for this position, applicants are required to submit all the following:

« Cover letter Email your ad to

e Curriculum Vitae

* Completed OfReg application form Sa|eS@CavmanlantlmeS.kV

¢ Four (4) professional references.

The detailed job description, and the OfReg application form are available online at: www.ofreg.ky/job-opportunities Accepted by the Immlgratlon
Please note: Incomplete applications will not be considered.
Preference will be given to suitably qualified and experienced Caymanians. Department

APPLICATION CLOSING DATE: 27 March 2026
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team
from August 2026. This is an outstanding opportunity for accomplished and creative
educators who are passionate about child-centred education and eager to positive-
ly contribute to, and grow within, a highly respected, values-driven school community
known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are in-
spired by working with motivated learners, value professional collaboration, and are
excited by the opportunity to further develop their practice within a supportive environ-
ment that invests deeply in its people and empowers educators to make a meaningful
impact.

Teacher - Physical Education (Job Ref# B194-26-27)

The successful candidate must have a Sports Science or Physical Education degree,
an internationally recognised teaching qualification, such as a PGCE, a Bachelor of
Education or H.Dip.Ed in Sports Science or Physical Education and a minimum of three
years’ current experience teaching Physical Education at Key Stage 3, 4 (GCSE) and
5 (A-Level), as well as experience teaching a wide range of extra-curricular sports. The
successful candidate must be committed, and willing to lead extra-curricular sporting
activities. The successful candidate may also be given additional teaching responsibili-
ties as required by the school, such as House Coordinator.

In addition to the requirements for the teaching positions listed above, the suc-
cessful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and
committed to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowl-
edge of the British National Curriculum.

* Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at
the school.

* Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

» Will be expected to fully adhere to and support the Christian ethos of the school.
Prior experience teaching in a multicultural international school environment is an ad-
vantage.

Salary range for the positions listed above is C1$50,700.00 — CI1$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits in-
clude:

* Generous medical insurance plan — medical premium cost paid for employee at 100%
* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

¢ Return Airfare on initial relocation

* Annual travel allowance

» Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Tax free salary

¢ Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare
of our children and young people and expects the same commitment from all
our employees. All successful candidates will be subject to enhanced pre-em-
ployment clearance including prohibition from teaching checks, identity checks,
criminal background checks, qualification checks and employment checks to in-
clude an exploration of any gaps in employment and three satisfactory employ-
ment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ONTHE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - hitps://wkf.ms/4sblJpk

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, March 19, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers with leadership experience to join our high-per-
forming High School team from August 2026. This is an outstanding opportunity for
accomplished and creative educators and experienced leaders who are passionate about
child-centred education and eager to positively contribute to, and grow within, a highly re-
spected, values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who
are inspired by working with motivated learners, value professional collaboration, and
are excited by the opportunity to further develop their practice within a supportive envi-
ronment that invests deeply in its people and empowers educators to make a meaningful
impact.

Head of Faculty of Physical Education & Extra-Curricular Activities
(Job Refi# B196-26-27)

The successful candidate must have a Bachelor’s degree in Physical Education, Sports
Science/Human Movement or equivalent, an internationally recognized teaching qualifi-
cation in Physical Education, Sports Science/Human Movement or equivalent, such as a
PGCE/PGDE or a Bachelor of Education and have minimum of four to five years’ recent
experience teaching Physical Education throughout Key Stages 3, 4 (GCSE) and 5 (A
Level), with a minimum of three years’ leadership experience. The successful candidate
must also have proven experience in organising sporting events and a wide variety of
internal and external sporting fixtures.

In addition to the requirements for Head of Faculty positions listed above, the successful
candidate:

* Must be an exceptional professional with demonstrated leadership experience, organi-
sation and creativity to lead a strong and talented team, working collaboratively to share
best practices, resources and ideas;

* Must be an excellent classroom practitioner with creative and innovative ideas, commit-
ted to achieving high academic standards and passionate about creating a stimulating
and student-centred learning environment;

* Must have recent experience and up to date knowledge of the British National Curricu-
lum especially regarding the CIE/WJEC syllabus to A-level and have a proven record of
high achievement/value added results;

* Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the learning needs of each student;

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at the
school;

* Must have experience with SIMS and and be fully IT literate;

* Must be willing to be involved in a wide range of school-related activities;

* Will be expected to fully adhere to and support the Christian ethos of the school.

Prior experience teaching and leading in a multicultural international school environment
is an advantage.

Salary range for the position listed above is CI$50,700.00 — CI$71,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits in-
clude:

¢ Generous medical insurance plan — medical premium cost paid for employee at 100%
* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Tax free salary

¢ Generous school holidays

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our
employees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an
exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4rbbbFS

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, March 26", 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergar-
ten to Year 13 and offers a British-based international curriculum leading to (I)\GCSE and A-level qualifications. The school is
renowned for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible

citizens, and lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and
wide range of extra-curricular activities.

We are seeking exceptional teachers to join our high-performing Primary School team from August 2026. This is an out-
standing opportunity for accomplished and creative educators who are passionate about child-centred education and eager to

positively contribute to, and grow within, a highly respected, values-driven school community known for academic excellence
and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners,
value professional collaboration, and are excited by the opportunity to further develop their practice within a supportive environ-
ment that invests deeply in its people and empowers educators to make a meaningful impact.

Teacher — EYFS (KG — 4-5 yr olds) (JobRef#A155-26-27)
The successful applicant will be responsible for delivering excellent, child-centred learning that meets the needs of all students
within Early Years Foundation Stage (EYFS), underpinned by the UK Early Years Foundation Stage Framework, the Develop-
ment Matters guidance, and the Cayman Islands Early Years Inspection Framework (2024).

In addition to the responsibilities listed above the duties will include, but will not be limited to:

* Teaching a broad, balanced, inquiry-based and adapted EYFS curriculum.

* Working closely with the Early Years Team to prepare long, medium, and short-term plans for all subjects.

* Working and teaching collaboratively with parallel class teachers, subject specialists and learning support staff.

* Providing rich child-initiated and adult-initiated learning opportunities through continuous provision, teacher-led, collaborative
inquiry, and targeted instruction in order to support, meet and challenge the needs of all learners.

* Designing and maintaining stimulating indoor and outdoor learning environments that promote curiosity, independence, and
exploration.

* Undertaking ongoing, rigorous assessment aligned with the Development Matters framework, and in line with school policies,
and EYFS baselines.

* Maintaining accurate records of students’ progress and attainment, using assessment data to inform instruction.

¢ Building and maintaining positive relationships with all members of the school community.

* Creating and maintaining a stimulating and supportive learning environment.

* Participating in a wide range of extra-curricular activities, including leading clubs.

* Upholding and fully adhering to and supporting the Christian ethos of the school.

HAT
EFFIGENT
AFFORDABLE

Qualifications, experience and skills required for the position listed above are:

¢ A Bachelor’s degree in a relevant subject together with an internationally recognised teaching qualification, such as a PGCE,
a Bachelor of Education or H.Dip.Ed.

* Minimum of three years’ current experience teaching a British-based curriculum.

* Current knowledge and experience of teaching the revised Early Years Foundation Stage 2014 (EYFS) and ability to model and
facilitate the Development Matters framework.

* Knowledge of the Cayman Islands Early Years Inspection Framework (2024).

¢ QOutstanding classroom practice, passionate about facilitating student learning skills with creative and innovative ideas.

* Proven experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of
all learners is essential.

« Fully proficient in using Management Information Systems (SIMS) and Microsoft office products, especially MS Word and Excel.
* Must have excellent written and verbal communication skills.

* Must be organised, ensuring all record keeping is up to date.

* Prior experience in a multicultural international school environment is an advantage.

Salary range for the position listed above is C1$50,700.00 — CI$69,950.00 per annum commensurate with experience based on
the school’s point salary scale. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

¢ Annual travel allowance

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Tax free salary

* Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and
expects the same commitment from all our employees. All successful candidates will be subject to enhanced pre-em-

ployment clearance including prohibition from teaching checks, identity checks, criminal background checks, quali- ,
fication checks and employment checks to include an exploration of any gaps in employment and three satisfactory " ur
employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and
submitted along with a cover letter and CV.

1 1
Applicants must apply using this link - https://wkf.ms/3N7Je3s nollce re ulred
The cover letter should be addressed to:

Mrs. Sacha Strand, Primary School Principal
P.O. Box 10013

Grand Cayman KY1-1001
Cayman Islands B
For further information about all job vacancies and how to apply please use this link -

www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, March 26", 2026
Only shortlisted candidates will be contacted.
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CIBCO

Our goal is to help
you reach yours

-’

Corporate Credit Manager

Salary: C1$86,628 to $129,943 per annum

The Credit Manager provides direct support to the relationship team working within their
assigned portfolio and is responsible for the delivery of credit solutions to both existing and
new clients. The incumbent will be required to understand the Bank’s clients’ operations and
develop and maintain a working knowledge of their companies, industries, regulatory issues,
and broader economic and political trends in order to identify opportunities and provide
appropriate financial solutions. The incumbent has accountability for the effective delivery of
governance, risk management, controls and compliance within their area of responsibility.

About you

* Graduate status (preferred) with ACIB or accounting/professional qualification

* Proven credit analysis and previous corporate business lending skills and experience

= Excellent understanding of financial statements and accounting principles coupled with
analytical ability including demonstrated knowledge of cash flow analysis and financial
modeling capabilities

= Thorough knowledge of operational risk policies and procedures, compliance and
fraud prevention

* Thorough understanding of regulatory and bank prudential limits

About our offer

You will have a challenging, diverse experience with opportunities for
professional growth. Our compensation and reward package is
attractively structured and performance bonuses are offered.

To view the full role profile and apply for this and any other positions,
kindly visit cibccaribbean.com/about-us/careers. Applications with
' detailed resumes should be submitted no later than March 20, 2026.

CIBC Caribbean thanks all applicants for their interest, however only
those under consideration will be contacted.

Scan for details

cibccaribbean.com

mcibc—caribbean

The CIBC logo is a trademark of CIBC, used under license.

WAREHOUSE COUNTER SALES REP

We are looking for a dynamic, customer service-oriented candidate to work in the
varied divisions of our rental operation. The successful candidate will be responsible
for assisting customers with their rental needs both in person and over the phone.
Some administrative duties will be assigned, including, but not limited to, filing,
clerical duties and projects as assigned by the supervisor.

Responsibilities and qualifications include, but are not limited to:

must be proficient with Microsoft Word and Excel;

must have knowledge of point of rental or sales systems;

must have strong organizational skills;

must have strong customer service skills;

must be able to work both independently and as a team member;

must have strong written and verbal communication skills.

Relevant experience in the rental / sales business or hospitality industry is
strongly viewed as a benefit for this position.

This post will require Saturday work and flexibility to work extended hours if needed.

All positions at Massive require a high level of trust and a team-oriented personality.
The successful candidate will be well groomed, personable, organized, and must have
a solid understanding of customer service. Communication is the backbone to our
success and strong communication skills are required.

Salary $28,000 KYD per annum.

The ideal way to submit your information to us is through this link for expedited
processing: https://massiveequipment.bamboohr.com/jobs

Alternatively you can email
us at hr@massivegroup.com

MASSIVE

EQUIPMENT RENTAL
AND SALES LIMITED

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000
students ranging from Kindergarten to Year 13 and offers a British-based international cur-
riculum leading to (I)GCSE and A-level qualifications. The school is renowned for providing
a stimulating learning environment in which our students become critical, creative thinkers,
responsible citizens, and lifelong learners. This is evident in our consistent record of out-
standing academic achievements, pastoral care, and wide range of extra-curricular activities.

(Job Ref# D114-26-27)

We are seeking an exceptional High School Admissions Officer & Office Administrator to
join our team immediately or by April 1st, 2026. This is a high-profile, front-facing role within
the school, central to student recruitment and the smooth operation of the High School office.

High School Admissions Officer & Office Administrator

The successful candidate will be an ambassador for the School, demonstrating our ethos
and values in every interaction while delivering a professional, welcoming and efficient ad-
missions experience for prospective families.

Reporting to the Business Manager and working closely with the Principals, and the Director, the
successful applicant will oversee the complete admissions journey for High School students from
initial enquiry through to enrolment, ensuring a seamless and positive experience for families.
The successful applicant will also provide high-level administrative and secretarial support to
the High School Principal and contribute to the effective day-to-day running of the school office.

In addition to the requirements listed above, the successful candidate:

* Act as the main point of contact for all High School admissions enquiries, supporting the
Primary school with admission as required.

* Manage the full admissions process end-to-end, including applications, testing, interviews,
offers and enrolment.

» Coordinate entrance examinations, assessment days, school tours, open events and indi-
vidual visits.

* Liaise closely with parents throughout the admissions journey, including waiting list man-
agement and placement updates.

* Provide admissions data, trend analysis and recruitment insights to the Business Manager.
¢ Ensure a smooth transition and handover of new families to pastoral and academic teams.
¢ Maintain accurate and up-to-date student records and data within the Management Infor-
mation System (MIS).

* Oversee all new student documentation, permissions and compliance records.

* Produce accurate administrative reports and liaise with the Data Manager on year-end
processes.

* Provide confidential administrative support to the High School Principal, including diary and
meeting management.

» Support front-of-house operations, including reception duties (supporting Primary School
Office when required), responding to enquiries and assisting students, staff and visitors.

* Provide First Aid support when the School Nurse is unavailable.

* Undertake general administrative duties as required.

* Will be expected to uphold and fully adhere to and support the Christian ethos of the school.

Essential Skills & Experience:

* A Bachelor’s degree in Business Administration or Management.

* Four years’ experience in an administrative role, preferably within an educational setting.
* Experience managing sensitive data and using MIS.

* Experience dealing directly with customers in a professional environment.
* Excellent written and verbal communication skills.

* Strong customer service and relationship management skills.

* High level of IT proficiency, including MS Office.

* Ability to multitask and prioritise effectively.

* Professional discretion and the ability to maintain confidentiality.

* Prior experience in school administration is desirable.

Salary range for the position listed above is CI$42,000.00 — CI$59,000.00 per annum com-
mensurate with experience based on the school’s point salary scale. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

¢ Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Generous annual leave entitlement, to be arranged around the school’s operational calen-
dar to support the smooth running of the school office

 Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our
children and young people and expect the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clear-
ance including identity checks, criminal background checks, qualification checks and
employment checks to include an exploration of any gaps in employment and three
satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4rg5JI1

The cover letter should be addressed to:
Ms Jayne Scott, Business Manager
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, March 26, 2026
Only shortlisted candidates will be contacted.
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YOUR GUIDE TO REAL ESTATEK

2 Bedroom 2 Bathroom 1,190sq ft ground floor condo, with an additional 210sq ft
garage for interested parties, makes for the perfect personal property gem, or
vacation rental.

FULL SERVICE

REAL ESTATE
PHOTOGRAPHY

PROPERTY ESSENTIALS

+ 15 professionally edited photos
+ 3-5 business day delivery

+ Best for studios, apartments, and
small homes

SHOWSTOPPER

+ 25 professionally edited photos
+ 3-5 business day delivery

+ Ideal for mid-sized homes or
commercial listings

SOLD IN STYLE

+ 25 photos

+ Next business day delivery

+ Priority scheduling

+ Listing-ready edits for MLS & print

ADD ONS

- Full coverage add-on (10+ extra photos): +575
« Website or landing page: Starts at $250
« Ongoing site maintenance: from $100/month

BOOK NOW

+1 345 329 0925
HELLO@VISUALPARADISESTUDIO.COM

%A;NID = US$8,950,000

3 Bedrooms | 3.5 Bathrooms | 4,333Sq.ft. | MLS 417322
Direct Access To 7 Mile Beach

: Completely Renovated Inside & Out! Pure Luxury!
ERA @ AYMAN pletey Y

............ XURY REAL ESTATE

For More Information
(345) 945 6000 | info@eracayman.com

When it comes to Immigration
Services, HSM has extensive and
market leading experience to
integrate individuals and businesses
into the Cayman Islands.

As a full-service law firm, we can
assist with ancillary services such as
employment, property guidance,
litigation and can provide corporate
support under HSM Corporate
Services Ltd.

» Residency by Investment
« Right to be Caymanian

» Permanent Residence

» Work Permits

» Visa Applications

« Immigration Appeals

« Company Incorporations
Business Licensing

Alastair David
Partner

+1 345 815 7354
adavid@hsmoffice.com

Samantha Powell
Immigration Client
Services Manager

+1 345 815 7424
spowell@hsmoffice.com

www.hsmoffice.com




