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$9 Million
for UCCI
EXxpansion

By Stuart Wilson
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A special press conference was held at the Historic Li- P, iy o 11 March 202¢
brary in George Town to mark a capital investment of
CI$ 9 million by the Cayman Islands Government to the
University College of the Cayman Islands for the Univer-
sity’s expansion.

Education Minister Rolston Angling, who presided
over the check handover, thanked his team in the Minis-
try and spoke about why the government felt this was an
important investment to make at this time.
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See story on page 2 >>

CITIZENSHIP Gas Prices as at March 16
PROCESS CLARIFIED%

One of the key issues coming out of
last week’s passage of the Immigration
(Transition) (Amendment and Vali-
dation) Bill 2026 was the provision
regularising the citizenship of some
persons born in the Cayman Islands
but whose immigration status has re-
mained uncertain.

While much time was devoted to
debating parliamentary processes to
expedite the legislation as an urgent
matter outside the standard time-
frame, the sensitive status issue over-
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shadowed many of the other issues :
raised.

As outlined by Hon. Minister for Im- :
migration, Michael Myles of the Na- :
tional Coalition for Caymanians (NCFC)
government, the March amendments,
which come shortly after the previous :
changes to the law last December, con- :
tain critical amendments impacting :
the issue of citizenship. :
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NOTICES

Government Invests CI$9 Million in
UCCI Expansion

‘* A

P?-f,f‘fu'u,nwersv.\\j _Cuue?
Nine N tluon

0F The Coon Tdands

G

o H.Mmh_zp;\
(weed |
4000,000.00 |
. MOET

oo |

» Education Minister, the Honourable Rolston Anglin addresses the audience at the check
handover for Government’s CI$ 9 million investment in UCCI.

CONTINUED FROM Page 1

“Last year when we were coming to-
ward the end of the financial year and
saw that we would not be completing
the Cayman Brac High School, the Min-
istry and the Government looked across
all the interests for any strategically im-
portant initiatives/projects that ought
to be contemplated,” he remarked.

The Minister added that when he first
took office he was briefed that UCCI had
a master plan for expansion, which he
saw as a strategic investment.

“We all know how important ter-
tiary education is to our economy and
we need to ensure that UCCI maintains
and grows its position as a key partner

in up-skilling and having ‘future ready’
workers,” he remarked.

“We have to make sure that we have
those programmes to ensure that our
workers are nimble, inquisitive, crea-
tive and can pivot as the economy de-
velops very quickly,” he added.

Mr. Anglin said sitting where he sits
with the responsibility for education
and economic development, he under-
stands how closely aligned education
and economic development are and
explained that the vast majority of per-
sons seeking education were doing so
to secure better jobs and better pay.

He noted that as a country, the Cay-
man Islands has not paid enough atten-
tion to the interconnectedness between

UCCI Expansion
Project Present’
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» Education Minister, the Honourable Rolston Anglin, along with Education Ministry staff
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presents a check for CI$ 9 million to UCCI representatives for the University’s expansion
on March 11th, 2026 at the Historic Library in George Town.

education and economic development
and added that he would be rolling out
a Committee in the coming weeks that
will develop a 20 year economic de-
velopment strategy for the Cayman Is-
lands.

“This is the part of the investment
that we have to deliver as a part of that
strategy,” said the Minister, calling the
capital investment in UCCI a ‘ceremoni-
al gesture’.

Chairman of the Board for UCCI, Mr.
Gilbert McLean said, “For the first time
in our history, this Minister, the Hon-
ourable Rolston Anglin has decided that
he would specifically provide 9 million
dollars to start the expansion of UCCI.

“The buildings on the campus are
now over 50 years old and they have
long become inadequate in terms of
space and design. So what is happen-
ing today is quite a historic and mo-
mentous occasion and it will kickstart
a move toward expanding the build-
ings on the campus and providing bet-
ter facilities.”

Mr. McLean added that a part of that
would be access for persons with dis-
abilities such as elevators and access
ramps and noted that it would cost
more than 9 million dollars for all of the
upgrades, but the capital investment
would be a great start and major help
toward that.

» Krista Ebanks - Local Scholarship recipient

—

The Ministry of Educa-
tion and Training (MoET) is
accepting applications for
Local Scholarships for the
2026/2027 academic year.
These scholarships provide
financial assistance to eligible
Caymanians to pursue fur-
ther education at registered
institutions within the Cay-
man I[slands.

Applications close at
11:59 pm on Thursday, 30
April 2026.

The Local Scholarships pro-
gramme covers tuition and
study-related expenses for
students pursuing undergrad-
uate and postgraduate degree

programmes at registered local tertiary insti-
tutions, and those pursuing post-secondary
qualifications (A-Levels, CAPE, IB, BTEC).

MOET Invites
Applications for Local
Scholarships

For further information, contact the
Scholarship Secretariat at scholarships@
gov.ky or call 345-244-2482.
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CARIBBEAN UTILITIES COMPANY, LTD WELCOMES
URCO’S APPROVAL OF THE CERTIFICATE OF NEED

Caribbean Utilities Company, Ltd.
(“CUC” or the “Company”) welcomes ap-
proval of the Certificate of Need (“CON”)
by the Utility Regulation and Competi-
tion Office (“URCO” or the “Regulator”),
paving the way for increased generation
capacity to support Grand Cayman’s
continued growth.

URCO has approved CUC’s revised
CON, submitted on February 10, 2026.
The CON identifies Grand Cayman’s fu-
ture electricity needs, and establishes
the requirements for the development of
94 megawatts (“MW”) of additional gen-
eration capacity. The required capacity
has been structured into three distinct
capacity blocks, allowing for the partici-
pation of alternate generation technolo-
gies and resources in meeting the elec-
tricity generation needs.

» Richard Hew, CEO

Under its Transmission and Distribu-
tion licence, CUC is required to submit

a CON to the Regulator to outline pro-
jected electricity demand. Following this
submission, the Regulator will launch a
competitive procurement process to se-
cure new generation resources needed
to meet future demand.

CUC continues to make significant
investments in the reliability and resil-
ience of Grand Cayman’s electricity sys-
tem, investing as much as US$100 mil-
lion annually to serve the households,
businesses, and communities that rely
on it. Since 2020, these investments
have contributed to a 50% reduction in
outage time.

Electricity demand continues to in-
crease on Grand Cayman, with a record
peak load of 129.5MW being recorded
on July 31, 2025. Meeting future demand
will require timely increases in genera-

tion capacity to ensure adequate gener-
ation reserves, as required under CUC’s
licence, and to maintain a secure and re-
liable supply.

Mr Richard Hew, CUC President and
CEO said:

“Energy is an essential service; the ap-
proval of the CON is an important step
towards meeting Grand Cayman’s grow-
ing electricity demand and providing a
safe and reliable supply of electricity to
the households and businesses we serve
in the coming years.”

CUC has published the full CON docu-
ment on its website, available here.

For further information, please con-
tact:

Jessica Pawlik

1-345-914-1164

jpawlik@cuc.ky

URCO confirms approval of Certificate of Need for launch
of competltlve process for new generation capac1ty

‘v

The Utility Regulation and
Competition Office (URCO)
has approved Caribbean
Utilities Company, Ltd’s
(CUC) revised Certificate of
Need (CON), confirming the
need for additional generat-
ing capacity on Grand Cay-
man and enabling URCO to
proceed to the next stage of
a transparent, competitive
solicitation process.

The CON is a procedural
step required under CUC’s
Transmission and Distri-
bution Licence and Main
Agreement, and the Office’s
approval confirms that the
submission now meets the
requirements for a Certifi-
cate of Need, including iden-
tifying a total capacity need
of approximately 94 MW
and providing three years’
advance notice of incremen-
tal capacity requirements.

URCO emphasises that
the CON approval is not an
endorsement of any spe-
cific project, configuration,
commercial arrangement,
or procurement approach. The Office’s
approval is limited to confirming the CON
meets the required criteria so that URCO
cam initiate a transparent and competitive
solicitation process and assess options
through the appropriate regulatory steps.

This approach follows public and legal
discussions last year regarding proposed
capacity additions and reflects a reset
agreed between the parties to ensure com-
pliance with licence requirements and that
the next phase is driven by an objective as-
sessment of system needs and competition.
The Office is focused on ensuring reliablli-
ty for customers and maintaining an open
pathway for new resilient, sustainable and
cost effective capacity options.

“Reliable electricity is essential to
every household and business, and our
priority is keeping the lights on while

»

ensuring consumers receive value for
money,” said Sonji Myles, Interim Chief
Executive Officer of URCO. “By confirm-
ing the capacity need and moving to a
transparent solicitation process, we are
creating space for a range of solutions,
including new and emerging technolo-
gies, renewables, storage, efficiency and
other lower cost options, provided they
can meet our reliabllity and operational
requirements.”

Chairman J. Samuel Jackson added, “The
Board’s decision confirms that the Certifi-
cate of Need satisfies the requirements un-
der the licence framework, including that
the total capacity is clearly defined and that
the licence requirement for giving three
years’ advanced notice of the anticipated
capacity need is also complied with, ulti-
mately enabling the Office to proceed with

5 4 b s A

a competitive process. At this stage, URCO
is not selecting a specific proposal. We are
confirming the system needs and setting
the conditions for a fair, transparent process
that supports competition and long-term re-
silience.”

In its submission, CUC describes a range
of considerations and alternatives, includ-
ing demand side management, extending
the life of existing units, utility-scale storage,
distributed generation interconnections,
and alternative fuel options, alongside reli-
abllity and delivery timeframes. URCO will
revert separately with the design, timetable,
and documentation for the competitive so-
licitation process arising from the CON.

The new capacity solicitation process
timeline is set out in CUC’s Licence. It is
subject to reasomnable delays and may also
be affected by any legal challenge.

Timeline

URCO receives Statements of Quali-
fications from prospective bidders= 2
Months

URCO evaluates SOQs, determines Qual-
ified Bidders and lssues RFP = 1 Month

Proposals Received = 4 Months

URCO Evaluates proposals and publish-
es ranking = 2 Months

CUC completes negotiations on Power
Purchase Agreement (PPA) = 2 Months

URCO approves PPA and issues Gener-
ation Licence. Generation licensee begins
construction = COD minus 2 years

Unit Testing = COD minus 1 month

Commercial Operation Date (COD) =
immediately following completion of
testing.

Annex 1 2026 Certificate of Need (Re-
dacted)
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CT BUSINESS

Vanguard Risk Solutions Invests in Cayman’s
Future, Sending 10 UCCI Business Students to
the 2026 RF Economic Outlook Conference

Vanguard Risk Solutions recently spon-
sored 10 University College of the Cay-
man Islands (UCCI) Business students,
providing them the opportunity to attend
the 2026 RF Cayman Economic Outlook
(RFEO) Conference, held on 11 February
2026 at the Kimpton Seafire Resort & Spa
in Grand Cayman.

The RFEO Conference is the Cayman
Islands’ premier annual business and
economic forum, attracting over 300 dele-
gates each year. This year’s theme, “Al Tsu-
nami: Navigating the Surge of Intelligent
Innovation,” brought together world-lead-
ing speakers including Global Top 25 Fu-

turist and Amazon Prime host Ian Khan to
tackle how Al, automation, and exponen-
tial technologies are reshaping industries,
finance, and global competitiveness. It was
precisely this calibre of conversation that
led Vanguard Risk Solutions to act, ensur-
ing 10 talented UCCI Business students
had a seat at the table.

“We were incredibly proud to sponsor
10 bright business students from UCCI for
this year’s RF CEO Conference. The future of
Cayman business deserves a front-row seat.
This wasn’t just a sponsorship it was about
ensuring talented young Caymanians had
a seat at the table. Giving students access

to high-level conversations on innovation,
leadership, and the future of business helps
bridge the gap between education and re-
al-world impact. These experiences shape
perspective, spark ambition, and build con-
fidence.” said Andrea Balderamos, CEO,
Vanguard Risk Solutions.

The initiative was warmly received by
UCCI leadership. Belinda Blesitt Vincent,
UCCI Dean of Business and Finance, ex-
pressed her appreciation on behalf of the
faculty and students:

“Iwant to extend a heartfelt thank you to
Vanguard Risk Solutions for this incredible
opportunity. The RFCEO Conference has

truly become a cornerstone of the Cayman
business and economic landscape. Our fac-
ulty and students eagerly anticipate this
invitation each year, and they leave every
interaction brimming with a renewed zest
for knowledge.”

Vanguard Risk Solutions believes that in-
vesting in education and access is one of the
most impactful contributions a business
can make to its community. By connecting
UCCI students with Cayman’s leading fi-
nancial and business minds, the company
hopes to inspire the next generation of Cay-
manian leaders and help close the gap be-
tween the classroom and the boardroom.

Driving change: Beacon Farms golf
fundraiser returns on 24 April

You don’t have to score a hole-in-one
for a round of golf to have a lasting im-
pact. Registering for the Beacon Farms
Golf Invitational on Friday 24 April 2026
at the North Sound Golf Club helps trans-
form lives by supporting the non-profit
farm’s mission to provide jobs in agri-
culture to Caymanians in recovery from
substance abuse.

Corporate teams and community sup-
porters are invited to join an afternoon
of golf, networking and friendly competi-
tion, followed by a buffet dinner, awards
ceremony and raffle. Teams of four play-
ing in the golf scramble will have the
chance to win a brand-new car thanks to

hole-in-one sponsor TRAC Automotive,
and compete for other prizes such as best
team, closest to the pin and longest drive.

The annual Golf Invitational is one of
Beacon Farms’ most important fundrais-
ing events with proceeds supporting the
farm’s operations where fifteen Cayma-
nians are currently employed in its re-
covery programme. Beacon Farms offers
a second chance for recovering addicts
to earn a living, learn new skills and de-
velop a career in a range of agricultur-
al jobs from planting and harvesting to
manufacturing and equipment opera-
tion and maintenance.

“Farming offers great variety and

the chance to work close to nature, far
from the distractions and temptations
of everyday life,” said Sandy Urquhart,
Beacon Farms CEO. “Our employee re-
tention rate was 92% last year, demon-
strating the worth of providing a contin-
uum of care. I am especially proud of our
four farm supervisors - Sasha, Robert,
Obed and Anthony - who have been with
the farm more than 5 years and are the
lynchpins our success.”

As a social enterprise, Beacon Farms’
business plan is to generate sufficient
revenue to become financially sustain-
able operationally by the end of 2029
through sales of compost, and mulch

from its expanded composting facility,
manufactured products, fresh produce,
farming services and ecotourism. Until
then, Beacon Farms relies on support
from the community to deliver its recov-
ery and agricultural programmes.
Beacon Farms is making a significant
contribution to increasing food produc-
tion in the Cayman Islands, not only by
the crops grown in its own fields and
orchards, but also by helping others im-
prove soil quality on their farmland. Bea-
con Farms has specialised rock-crushing
equipment that can transform unproduc-

SEE DRIVING CHANGE, Page 5
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Appointment of Graham
Hampson as Chairman of the
Anti-Corruption Commission

Her Excellency the Governor, Jane Owen,
is pleased to announce the appointment of
Mr. Graham Hampson as Chairman of the
Anti-Corruption Commission (ACC). His
appointment is effective from 25 February
2026 for a three-year term.

In welcoming the new Chairman, Her
Excellency added:

“Mr. Hampson brings extensive ex-
perience and a deep commitment to
public service. His leadership will be
instrumental as the Commission contin-
ues to advance its important work and
strengthen the culture of integrity that

supports good governance across the
Cayman Islands.”

Mr. Hampson brings a wealth of ex-
perience as a former Barrister with sig-
nificant experience in criminal work.
Mr. Hampson was called to the Cayman
Islands Bar in January 1987 and has 35
years plus of experience specifically in
the Cayman Islands. From the outset of
his career in the Cayman Islands, Gra-
ham developed a wide-ranging litigation
based practice. His experience includes
appearances before all levels of courts
and tribunals in the Cayman Islands, in-

cluding some matters that proceeded to
the Judicial Committee of the Privy Coun-
cil in London, the ultimate appellate body
for the Cayman Islands. His leadership is
expected to further strengthen the Com-
mission’s efforts.

About the Anti-Corruption
Commission
The mission of the Anti-Corruption
Commission (ACC) is to “enhance the sta-
bility, prosperity and reputation of the
Cayman Islands by sustaining the confi-
dence and trust of the community in the

» Graham Hampson

integrity and good governance of its gov-
ernment and public institutions through
fighting corruption with just, fair and ef-
fective investigations.”

For more information, visit: https://
www.anticorruptioncommission.ky/

Driving
change

CONTINUED FROM Page 4

tive land into fertile fields by
pulverising rock which is then
mixed with compost.

“Beacon Farms is pioneering
some really impactful farming
methods which have the po-
tential to really move the nee-
dle on food security in the Cay-
man Islands,” said Urquhart.
“But like all non-profits, we
need funding and support
from others in our communi-
ty to make it happen. We are
grateful to all our supporters
and hope to see a good turnout
at this year’s golf event.”

Entry for a team of four
into the Beacon Farms Golf
Invitation on 24 April is
$1,000, with limited spac-
es still available. Sponsors
for this year’s tournament
include Tower Marketing,
who also provide event man-
agement support, Rotary
Central, Re/Max, RF Bank &
Trust, Aureum Re, CG Brit-
cay, Maples and others.

For registration and spon-
sorship information, visit

https://www.beaconfarms-
cayman.org/events
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IMMIGRATION

CITIZENSHIP PROCESS CLARIFIED IN
UPDATED IMMIGRATION AMENDMENT

» Hon Michael Myles

CONTINUED FROM Page 1

Stating that the new changes are
“scheduled to go live on or around April
1st 2026”, Min. Myles added that “addi-
tional legislative considerations were the
main drivers of the delay in implemen-
tation which are being addressed (in the
amendments).

According to the Immigration Min-
ister, “The amendment does not open
the gates to new applicants, nor does it
broaden the criteria for who may apply.
What it does - and only what it does - is
to ensure that those persons who had
already made an application at the time
this amendment commences are prop-
erly afforded the benefit of the existing
15-year qualifying period rather than
being inadvertently being swept into
the new 20-year timeline. Mr Myles
said it was a matter of fairness and hon-
ouring the reasonable expectations of
those who had already lawfully set their
foot upon the path.

In a statement published prior to last
week’s meeting, the government had
referred to the new ‘provision that ‘au-
tomatically deems persons to be Cay-
manian, without the need to apply to
the Director of WORGC, if they were born

in the Cayman Islands on or before 26
March 1977

What is widely regarded as a ‘vexing
issue’ according to the statement, was
reflected in the sitting meeting dur-
ing which Hon. Premier Andre Ebanks
stressed the need to bypass standard
procedures given the urgency of the is-
sue.

“We have over 1600 Caymanians who
are in this bind. This is too urgent to
delay,” he declared. “We have to get on
with it...so let’s get done what we can
and come back to scope the rest later.
And for those in the House to try to
complete this debate, I've already con-
ferred with the Minister for Caymanian
Employment (Myles). Let’s get on with
it. Enough is enough.”

The Premier was responding to re-
marks by Hon. Deputy Leader of the
Opposition, Kenneth Bryan, who had
challenged the rapid pace at which the
government was pushing through the
additional changes.

“The resulting urgency that they call
it, is not a product of external crisis.
It is internal inefficiencies. If we allow
preparation to constitute urgency, we
are effectively granting the Executive
the power to switch off the public scru-

tiny that is necessary whenever they
find it more convenient for them. This
is a very bad and potentially dangerous
precedent being set,” Mr Bryan argued.

While the amendments were subse-
quently adopted in wide cross-party
support, the debate reflected the depth
of concern, as is evident in this snap-
shot of the impassioned submissions
made during the debate.

Hon. Parliamentary Secretary Julie
Hunter, MP for West Bay West: “The law
must reflect reality, and the reality is
that those born here during that consti-
tutional period are Caymanian by right,
not by discretion, not by favour, but by
law...Certainty restores dignity, and that
is one of the things that we are trying
to do with this law; trying to restore
the dignity to generational Caymanians
who somehow feel that they don’t have
a place in their own country. Some of us
refer to them as nowhererians’”

Hon. Minister for Youth, Sports, Cul-
ture and Heritage, Social Development
and Innovation, Isaac Rankine, has been
at the forefront of an electronic identity
card system, which also includes proof
of Caymanian status. “I envision a Cay-
man where every child’s immigration
status is confirmed at or shortly after
birth. Where every Caymanian voter is
recognised within immigration records;
a single reliable source of truth on im-
migration statuses that supports gov-
ernment decision-making, and that no
Caymanian is ever again required to

repeatedly prove that they belong in a
country of their birth and in their her-
itage.”

Hon. Independent opposition MP for
Bodden Town East, Dwayne Seymour,
previously had to deal with the issue
when he served as immigration minis-
ter: “Far, far too long to speak of, many
Caymanians - who believe they are Cay-
manians - never had any rights in this
country and couldn’t be confirmed as
Caymanians. Considered as ghosts, as
many have said. I am happy that finally,
the NCFC could agree to move forward
with this amendment and validation.”

Addressing the technical details of
the amendment, Hon. Deputy Governor
Franz Manderson, said the change was
necessary as it provides overdue clar-
ity. “I think the transitional provisions
are correct. It is consistent with what we
did with previous legislation. And it’s not
opening the floodgates or making it easi-
er. The people who put their applications
in are simply being judged by the rules
which were applicable at the time they
submitted their application.”

Hon. Attorney General, Samuel
Bulgin, summed up the objectives of the
new amendment, saying: “What is be-
ing debated here is not creating any new
rights. The law already says these people
are entitled. What this piece of legisla-
tion is trying to do is remove what I call
inconvenience.”

By Staff Writer
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Alexa Valencia Named
Year

i

% Ministry of
@ Education & Training
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The 18th Annual Butterfield Young Musician of the
Year competition took centre stage on Friday, 27 Feb-
ruary at the George Town Public Library, showcasing
eight of the Cayman Islands’ most promising young
performers in an evening of exceptional musical art-
istry.

Sixteen-year-old Alexa Valencia was awarded the
2026 Young Musician of the Year title after delivering
two polished and expressive piano performances. A
student of Spark! School of Performing Arts and St.
Ignatius Catholic School, Valencia impressed adjudi-
cators with her technical command and refined mu-
sicianship.

Inreflecting on her musical journey, Valencia shared,
“Piano practice has grounded me and remained a con-
stant among my other interests. This competition en-
couraged me to step out of my comfort zone and into
the spotlight.” She also expressed the encouragement
of her parents, teachers, music school and friends.

Runner-up honours went to flautist Charlotte
Gothar, representing the CayMusicA (Cayman Arts
Festival) Starlight Programme, who performed techni-
cally demanding pieces, demonstrating both precision
and expressive depth.

The competition also featured standout perfor-
mances by Jude Solomon and Marvin Smith of Spark!
School of Performing Arts, Justin Sy of Cayman Music
School, Ryan Nock of Nicole Bodden’s Studio, and Isai-
ah Falconer of Serenade.

This year’s adjudication panel comprised local mu-
sic educators Stephanie Williams and Arek Nicholson,
alongside esteemed musician and professor Dr. Cath-
erine Rand from the United States. Praising the high
standard performances, Dr. Rand remarked, “Tonight
we heard the eight best players from the islands.” She
encouraged the students to fully immerse themselves
in their performances, adding that to truly communi-
cate music, one must “breathe it, feel it, to play it.”

In his written welcome message, Michael McWatt,
Managing Director of Butterfield Bank (Cayman) Lim-
ited, highlighted music’s power to connect and inspire,
thanking the Department of Education Services, par-
ticipating schools, teachers and families for their con-
tinued support.

Hon. Rolston Anglin, Minister for Finance and Eco-
nomic Development and Education and Training, also
attended the event, commending all finalists for their
dedication and artistry. “Every single one of you are
outstanding musicians, and I congratulate you and
encourage you to continue your journey and inspire
other young people to pursue music.”

For more information about Butterfield Young Mu-
sician of the Year, contact DES Senior Customer Ser-
vice Manager Kimberly Kirkconnell at 945-1199 or via
email at DESSchoolEvents@gov.ky.

Young Musician of the
Y T

I.

P Alexa Valencia, 2026 Butterfield Young Musician of the Year.
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» Hon. Rolston Anglin and Mark Ray, Director of the Department of Education Services, present awards to the winner and run-
ner-up.

|

» Competitors in the 2026 Butterfield Young Musician of the Year competition.
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From Cayman to Sea: Two Women
Made It Possible

On this International Women’s Day,
I wish to elevate two women who,
though they served in different roles,
made an equal difference in lifting Cay-
man through our seafarers. Both Ms.
Maudie—my mother—and Ms. Gwen
Bush together contributed to a change in
history for Cayman and its remarkable
seafarers. They have now passed on, and
a new generation is in place, but today [
want to remind us all of the importance
of these two women to the Southwell
years and to strengthening our seafar-
ers’ historical legacy. We must remem-
ber them because, together, they made
such a difference—working with limited
modern resources—giving our men a
chance.

Today, as we remember them and etch
them in our human memory, I ask that we
look at both of them as masters of their
craft and as nation builders. I invite our
younger generations to learn about these
Cayman Joans of Arc—together, though
engaged in different jobs, they knew ex-
actly what had to be done and did it with
honour, helping our men and helping to
build a wonderful country. Let us honour
them today.

What they did—side by side,
equal in impact
- Ms. Gwen Bush
- Secured documents, arranged travel,
and got men to their ships on time.

- Pedalling across George Town—often
on her only transport, a bicycle—she car-
ried documents and answers at all hours
so men could meet their ships on time.

- Managed the unseen details—papers,
dollars, coats for the cold, and urgent

passports before sunrise—so no voyage
faltered for want of a plan.

- Became a trusted anchor for families,
turning anxiety into order and forward
motion.

- Ms. Maudie Seymour

- Stood steady in the clinic: guided
checkups with dignity so fit men could
travel safely.

- Tested their urine as part of the fitness
checks, and in doing so became a beloved
character—her firm standards and gentle
humour creating moments the men still
recount with a smile.

- When it seemed, some men might not
be cleared to travel, she quietly guided the
doctor with practical insight. He relied on
her astuteness and often reminded the
seafarers of her steadfast care—her extra
efforts and genuine interest in them.

- Kept lines moving with care, encour-
aged hydration, and—customary for the
time—recommended trusted over the
counter remedies that helped them be
ready to sail.

- Guarded the standard of fitness that
protected our men and the reputation of
Cayman'’s seafarers.

Not one above the other
Too often, our stories elevate one and
only mention the other. But the truth is
simple: no seafarer could leave Cayman
unless both women did their very differ-
ent jobs exceptionally well. To our seafar-

YOUR
w VOICE
MATTERS.
ers—your courage at sea is unquestioned.
This is simply the rest of the truth: many
hands made those voyages possible, in-

cluding these two steadfast women—
equal in honour, shared in legacy.

Closing

Together, they helped change the course
of Cayman’s history—building a fierce
force of seafarers the world had never seen
and, with the women and families at home,
helping lift these Islands from a place that
time forgot to one of the most advanced
small nations in our hemisphere. Side by
side, they opened the door from Cayman
to the oceans, and to the future.

For our remembrance and our chil-
dren’s learning, let us etch them into our
living memory as masters of their craft
and as nation builders. May the new gen-
eration know their names, learn their ex-
ample, and carry their standard.

For He hath founded it upon the seas.

Ms. Gwen Bush and Ms. Maudie Sey-
mour in harmony with the Seafarers’ em-
ployment. Not one above the other.

Written by Lucille Seymour,
MBE, BEM, JP, Hon Ph D hum

URCO addresses Fuel Price Increase
Message Circulating

The Utility Regulation and Competition
Office (URCO) wish to address a message
currently circulating which claims that
retail fuel prices will increase to C1$7.00
per gallon this week and urges motorists
to rush to filling stations.

This information is not accurate and
misleading.

While we do anticipate price increas-
es soon there is currently no indication
that retail fuel prices will increase to that
drastic level in the immediate term. Con-
sumers are encouraged to rely omn official
communications and reputable sources
for accurate information and to avoid un-
necessary panic buying.

International oil markets have experi-
enced volatility following recent develop-
ments in the Middle East, and data reflects
a continuing upward trend in prices over
the past 3 months.

However, fuel pricing in the Cayman
Islands is influenced generally by the cost
of product at the time it is purchased and
shipped to the country. Current pump
prices reflect the cost of product already
in supply. Recent deliveries received with-
in the past week were purchased prior to
the recent escalation, therefore any future
adjustments resulting from new deliver-
ies will reflect the gradual introduction of
higher-cost product into the country.

» Mr. Sonji Myles - URCO ICEO

Historically, changes in global oil pric-
es take time to flow through the supply
chain before affecting retail prices locally.
Any future increases would be expected to
occur gradually as higher-cost shipments

enter the market, rather than through a
sudden and drastic adjustment. While
further increases are anticipated to occur
in the near term, and those increases are
likely to be steeper due to the volatility in

the market, any adjustments will reflect
actual replacement costs and normal mar-
ket processes.

Fuel prices also differ between Grand
Cayman and the Sister Islands due to ad-
ditional transportation and distribution
costs associated with supplying the small-
er islands. However, even taking these fac-
tors into account, an abruptincrease to the
level suggested in the circulating message
is not anticipated in any of the Islands.

There is currently mo shortage of fuel
supply, and stations remain adequately
stocked to meet normal consumer de-
mand.

We are actively monitoring wholesale
and retail fuel prices across all Islands
and tracking market conditions closely
and warn that any increases that appear
inconsistent with underlying supply costs,
normal distribution factors, or established
pricing practices will be subject to regula-
tory intervention.

While we do not control the global price
of oil, we remain committed to protecting
consumers and ensuring that fuel pricing
across the Cayman lslands remains fair,
transparent, and reflective of actual mar-
ket conditions.

For up-to-date fuel prices please visit
URCO’s website at https://www.ofreg.ky/
fuel /retailfuel-prices
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Gas Prices provided by URCO as at Monday 16 March, 2026

Location Gas Station Regular Premium Diesel
East End Eastern Star Rubis (Woody's) 5.37 n/a 5.45
NorthSide Two Crew QuickStop 5.18 5.69 5.24
Bodden Town Lorna's Rubis 5.06 5.31 5.15
Bodden Town Mostyns Esso 5.15 5.66 5.15
Savannah Savannah Rubis 5.05 5.57 5.1
Red Bay Barcam 5.04 5.67 53
Red Bay On The Run ( Brown's Red Bay) 5.04 5.67 5.3
Red Bay AA Red Bay 5.07 5.59 5.07
George Town Jose's Escape 5.07 5.59 5.07
George Town Refuel (Airport) 4.85 5.48 4.84
George Town Esso Tigermart 4 Way Stop (JS)H&B 11 5.12 5.67 5.3
George Town Eastern Avenue Rubis 5.04 5.55 4.99
George Town Walkers Rd. Rubis 5.07 5.59 5.09
George Town On The Run (Mike's Walkers Rd.) CL 0S ED
George Town On The Run ( Brown's Industrial Park) 5.03 5.67 5.3
George Town On The Run (Mike's 7 Mile) 5.12 5.67 5.3
West Bay Rd. H & B Esso (H&B 1 Seven Mile) 5.12 5.67 5.25
West Bay Rd. 7 Mile Rubis (AA 7 Mile) 5.05 5.61 5.2
West Bay Hell Esso 5.21 5.66 5.28
West Bay Esso 4 Way Stop (Four Winds) 5.12 5.67 53
West Bay Oasis Batabano 5.05 5.76 5.07
George Town Scotts Landing n/a 5.53 5.12
Cayman Brac West End n/a 5.83 5.83
Cayman Brac The Pit Stop n/a 5.77 n/a
Little Cayman Village Square n/a 6.96 7.23

Lowest Prices

Highest Prices

Grand Cayman

Grand Cayman

5.37

5.76

5.45
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Frequent and fast acceleration - Avoid
heavy acceleration and drive below the speed
limit. Frequent and swift acceleration burns
fuel at a faster rate.

Additional Weight - Empty your car trunk
of heavy items that can be located elsewhere.
Your vehicle will use more fuel when carrying
heavier loads.

Vehicle Replacement - Consider replac-
ing your vehicle with a fuel efficient model.
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Minds Inspired robotics competitions inspire
Cayman’s next genemtwn of innovators
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P All participants - Ml Robotics VEX 1Q Challenge 2026

A weekend of innovation, teamwork and
technical creativity highlighted the grow-
ing impact of robotics education in the
Cayman Islands, as the Dart Minds Inspired
programme hosted two interschool com-
petitions that brought together more than
160 students from 19 public and private
schools across the islands.

The inaugural VEX IQ Mix & Match Jun-
ior Interschool Robotics Competition on
27 February welcomed 79 students under
the age of 15 from 11 schools. Designed to
introduce younger students to robotics and
engineering concepts, the event challenged
participants to design, build and operate
VEX IQ robots while collaborating with
peers from other schools.

The momentum continued Saturday,
28 February with the 8th annual Minds
Inspired FIRST Tech Challenge, the pro-
gramme’s flagship robotics event. This
year’s competition featured 86 students
operating 14 advanced competition robots
from eight public and private schools.

The 2026 challenge theme, DECODE, re-
quired teams to engineer robots capable of
launching balls - referred to as “artifacts” -

as part of the competition mission.

This allowed students to experience the
complete engineering design cycle: identi-
fying problems, defining constraints, proto-
typing solutions, testing and refining their
robots through repeated experimentation.
The challenge emphasised perseverance
and resilience - lifelong skills that can be
transferred in any area of a person’s life -
as teams learned from both successes and
setbacks.

The competitions continue to expand
and enhance access to STEM education and
encourage students to pursue careers in
science, technology, engineering and math-
ematics by providing opportunities for stu-
dents to explore engineering, programming
and collaborative problem-solving through
hands-on application.

The addition of the junior competition
represented a significant milestone for
the VEX 1Q robotics programme, which
launched in 2024 as a pilot with five schools
following a US$50,000 investment by Dart.
In just one year, the programme has more
than doubled its reach

Glenda McTaggart, senior manager of ed-
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> Wlnnlng Team - Cayman International School - action shot

ucation programmes at Dart, said the con-
tinued growth of the robotics programme
demonstrates the strong interest in STEM
among Cayman’s youth.

“This has been an exceptional year for
the Minds Inspired Robotics Programme,
marked by the successful launch of the jun-
ior competition. The rapid growth of the
programme reflects a broader commitment
to introducing STEM learning earlier in stu-
dents’ educational journeys and creating
opportunities for hands-on, collaborative
problem-solving. We are proud to see how
it continues to inspire students, strengthen
STEM education and foster the next gener-
ation of innovators,” McTaggart said.

“Robotics is a really fun sport. It's not just
about coding and competing,” said Dezira
Tatum of Grace Christian Academy, who
competed for her second time this year. “It
helps with critical thinking, collaborating,
building friendships and making connec-
tions for future jobs.” Tatum also shared
she’d like to see more girls in STEM. “You
never know if you're going to be good at it
until you try”

The FIRST Tech Challenge serves as the

qualifying platform for the Cayman Islands
National Robotics Team, which competes
annually at the international FIRST Global
Challenge. The 2026 national team mem-
bers, who will be selected for the interna-
tional competition in South Korea, will be
announced in the coming weeks.
See the full list of winners below:

Junior competition winners

¢ Teamwork Champion Award - Cayman
Prep & High School and Cayman Interna-
tional School (CIS)

e Teamwork Finalist Award - Clifton
Hunter High School and Grace Christian
Academy

¢ 1st Place - Cayman Prep & High School

» 2nd Place - Hope Academy

 3rd Place - Grace Christian Academy

« Excellence Award - First Baptist Chris-
tian School

* Design Award - Triple C School

« Innovate Award - Grace Christian Acad-
emy

e Judges’ Award - Clifton Hunter High
School

¢ Build Award - Hope Academy

¢ Think Award (Programming) - St. Igna-
tius Catholic School

¢ Sportsmanship Award - Triple C School

¢ Coaching Award - Jerome Findley
(Hope Academy)

FIRST Tech Challenge winners

e Winning Alliance Teams - CIS Science
and CIS Technology

e Finalist Alliance Teams - Layman E.
Scott High School and Clifton Hunter High
School

¢ Innovation and Engineering Design
Award - CIS Science

» Team Spirit Award - Triple C School

¢ Judges Award - Layman E. Scott High
School

¢ Inspire Award - Clifton Hunter High
School

e Coaching Award - Desmond White
(John Gray High School) and Rob Hazel-
wood (Cayman International School)

Along with Dart, supporting sponsors in-
cluded Aureum Re, Brava by Logic, Caribbe-
an Utilities Company, Health City Cayman
Islands and KPMG.

For more information about Minds In-
spired, visit mindsinspired.ky.
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SUDOKU

Sudoku is a number-placing puzzle based on a 9x9 grid with
several given numbers. The object is to place the numbers 1 to
9 in the empty squares so that each row, each column and each
3x3 box contains the same number only once. The difficulty level
of the Conceptis Sudoku increases from Monday 1o Sunday.

Conceptis Sudoku

By Dave Green
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2

2 /

E Answer to previous puzzle
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Caymanian I'imesClassifieds

Liberty’s Restaurant

COOK

* Must have a minimum of 5 years’ experience in the hospitality industry.

* Excellent communication and customer service skills.

* Apply health and safety regulations.

* Package: Wages KYD8.75 p/hour plus statutory benefits.

« Suitably qualified Caymanians, Status Holders and Legal Residents to send CV with
recent photograph, police clearance and 2 written references

to:- libertysrestaurant@candw.ky

Times &

Newspaper Editor / Journalist
Caymanian Times is seeking a highly motivated Newspaper Editor/Journalist

Role & Responsibilities for the position of Newspaper Editor/Journalist at Cayma-
nian Times

Role:

The Editor /Journalist will play a vital role in the output of Caymanian Times and its
associated media endeavours across several platforms in addition to the printed paper
reporting directly to and assisting the Publisher.

Duties and responsibilities include:

Assisting the Publisher with the complete news and current affairs production pro-
cess from editorial planning to the final output of multi-platform news and current af-
fairs content including; Compiling and reviewing content for the newspaper, covering
events, researching news stories, interviewing and writing, on-mic and on-camera
presentation in a multi-media environment.

* Editorial oversight of the general multi-platform news and current affairs output of
Caymanian Times under the direction of the Publisher

* Setting and overseeing assignments of the journalism team including; staff, freelanc-
ers and contributors

¢ Produce and present content across the various platforms of Caymanian Times as
directed by the Publisher

* Maintaining news files and archives

* Represent Caymanian Times at news and related events as directed by the Publisher
e Liaise with the production teams across the various content output of Caymanian
Times as directed by the Publisher

Candidate profile:

* Qualification in Journalism or relevant field

* Previous journalism experience of at least five years with prior editorial management
responsibility is a necessity.

¢ Portfolio of published articles or newscasts

* Graduate-level proficiency in the English language

* Proficiency to a professional level with news content software and digital production
processes across print, online, video and audio including television and radio

¢ Excellent communication and networking skills

* The successful candidate must be familiar with current socio-economic and political
developments in the Cayman Islands, as well as the Caribbean and global news agen-
da with a focus on how they relate to the Cayman Islands.

* An understanding of the history, culture, and society of the Cayman Islands is desirable.

All applicants must have a clean Police Record (no prior convictions or pending judg-
ments), a clean Medical Record, a clean and valid Driver’s License and be able to pro-
vide at least three suitable references, with two of those being from previous employers.

Salary will be commensurate with experience and qualifications and will be CI$5,100
per month. Benefits will be in accordance with Cayman Islands Labour, Health Insur-
ance and Pensions Laws

Applicants should forward a detailed resume quoting reference
“Newspaper Editor” to:
The Publisher, Caymanian Times

Email: ralph @ caymaniantimes.ky

2 Puritan
A\ CLEANERS

Laundry Operator/Delivery Man:

* Responsible for operating Laundry Equipment and instructing laundry staffs with
and by instructions of Management for the processing of all services to customers.

*Wash, dry and fold garments, towels, Finishing of linens and preparation for delivery
on time to customers in accordance with material and clothing speciation’s and
Company standards.

* To deliver orders to clientele and be involved in further developing delivery routes
— pick-up and delivery of customers’ apparel and household items, developing and
selling customers on rental of door mats and service to customer pillows.

¢ Laundry Room Operator must be able to lift from 10 - 50 Ibs. With minimum experi-
ence of 5 years from 20Ibs to 500 Ibs. industrial washing machine operation.

* Must know how to use formulas for laundry classification regards washing machine
capacity.

* Knowledge of overseeing laundry staff and scheduling will be beneficial.

* Basic knowledge of machines troubleshooting is a plus. Must have a valid Group 2
or Group 3 Cayman Islands driver’s license and must have driving experience of
not less than 5 years.

* Knowledge in road policy and traffic laws and regulations of the Cayman Islands.

* Fluent in English required.

* Wages: $8.75 KYD - $12.00 KYD per hour depending on experience.

Interested applicants must apply in person at Puritan Cleaners (1980) Ltd at its main
office at 337 Eastern Avenue, George Town, Grand Cayman to complete an applica-
tion form. References will be required.

Times

Senior Sales Associate

Caymanian Times is seeking a highly motivated sales professional who will develop,
work and maintain sales targets and schedule and up sell on quality goods.

Mandatory Requirements:

* The successful candidate must have a minimum of 3 years working in sales and
service experience in selling Media and Newspaper Advertisements.

* Must be computer literate and advanced in the use of MS Excel.

¢ Must have excellent administrative and communication skills.

* Must speak, read, write, and comprehend English fluently.

* Must have the ability to drive.

* A current police record must be submitted.

Duties for the role are:

* Develop, work and maintain Sales Targets.

* Develop and implement in-house and product knowledge training for staff
* Create weekly & monthly sales and customer reports.

* Be able to learn and sell variety of products.

A strong work ethic and a positive attitude will be required.
Salary Range: CI1$2,500 — CI1$3,000.

An attractive compensation and benefits package (including medical insurance, vaca-
tion, pension and a 10% commission) is being offered to the qualified candidate. All
applications received will be reviewed and only candidates meeting the mandatory
requirements will be contacted for interview.

Applications should forward a detailed resume quoting reference
“Senior Sales Associate” to:
The Publisher
Caymanian Times
Email: ralph @ caymaniantimes.ky
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Our CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands
Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to Year
13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned for providing
a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and lifelong learners.
This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of extra-curricular activ-
ities.
Primary School Office Manager / Admissions Officer (Job Ref# D115-26-27)
We are seeking an exceptional Primary School Office Manager / Admissions Officer to join our team immediately or by end of April
2026. This is a high-profile role, central to the smooth running of the Primary School office and the effective management of the Primary
School admissions process.
. The successful candidate will act as an ambassador for the School, demonstrating its ethos and values in every interaction and delivering
Fast EﬂlC’ent a professional, welcoming and efficient admissions experience for prospective families. They will help ensure the school office operates
j J in a friendly, organised and professional manner while providing effective administrative support to the Primary School Leadership Team.
Reporting to the Business Manager, the postholder will oversee the daily operations of the Primary School office and line manage the
or a e, Accounts Assistant and Primary School Receptionist/Office Assistant. Working closely with the Primary School Principal and the Director,

they will coordinate the full admissions journey for Primary School students, from initial enquiry through to enrolment, ensuring a seam-

Only 48 hours, less and positive experience for families.

In addition to the requirements listed above, the successful candidate will:

. - * Act as the lead contact for parents seeking admission to the Primary School.
notlce reqUIred * Manage and track the registration, evaluation and admission of new students.

* Process applications for all year groups (KG — Year 6) and coordinate entrance evaluations and visits.

* Organise Primary School tours, parent visits and student taster days.
* Maintain waiting lists in accordance with the School Admissions Policy.
* Ensure all admissions documentation is complete and accurate.
* Liaise with previous schools to obtain relevant student information and coordinate records for students transferring to other schools.
* Respond promptly and effectively to enquiries from parents, staff and visitors.
* Develop strong knowledge of school office procedures to ensure efficient daily operations.
* Maintain the Primary School calendar and the Principal’s diary and provide administrative support including minute-taking when re-
quired.
* Oversee the management and maintenance of student and staff records within the School Information Management System.
* Participate in appraisal processes for office staff in line with school procedures.
* Oversee the ordering of local and overseas office supplies while assisting in the administration and monitoring of relevant office budgets
and orders.
* Work closely with the Facilities Manager to support site safety procedures, including fire drills and security arrangements.
* Support front-of-house operations, including reception duties (supporting Primary School Office when required), responding to enquir-
ies and assisting students, staff and visitors.
* Provide First Aid support when the School Nurse is unavailable.
* Be expected to uphold, fully adhere to, and actively support the Christian ethos of the School.

Essential Skills & Experience:

* A Bachelor’s degree in Business Administration, Management, or a related field.

* A minimum of four years’ experience in an office management, administrative, or admissions role, ideally within an educational envi-
ronment.

¢ Experience managing sensitive data and maintaining accurate records using a Management Information System (MIS) or similar da-
tabase.

* Proven experience providing high-quality customer service and dealing directly with clients, or stakeholders in a professional environ-
ment.

¢ Strong organisational and time-management skills, with the ability to prioritise tasks and manage multiple deadlines effectively.

» Excellent written and verbal communication skills.

e Strong customer service and relationship management skills.

* High level of IT proficiency, including MS Office.

* Ability to multitask and prioritise effectively.

* Professional discretion and the ability to maintain confidentiality.

Salary range for the position listed above is Cl $52,500.00 to Cl $65,000.00 per annum commensurate with experience based on the
school’s point salary scale. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

¢ Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent children

* Generous annual leave entitlement, to be arranged around the school’s operational calendar to support the smooth running of the
school office

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expect the
same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment clearance
including identity checks, criminal background checks, qualification checks and employment checks to include an exploration
of any gaps in employment and three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and submitted
along with a cover letter and CV.
Email our ad tO Applicants must apply using this link - https://wkf.ms/4be8mO0E

y The cover letter should be addressed to:

SaleS@Cavmanlantlmes,kv Ms Jayne Scott, Business Manager

P.O. Box 10013

Accepted by the Immigration Grand Cayman KY1-1001

Department For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Wednesday, 8th April, 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from
August 2026. This is an outstanding opportunity for accomplished and creative educators
who are passionate about child-centred education and eager to positively contribute to,
and grow within, a highly respected, values-driven school community known for academic
excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired
by working with motivated learners, value professional collaboration, and are excited by
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact.

(Job Refi# B189-26-27)

The successful candidate should have a degree in Physics or a Physics related subject,
along with an internationally recognized teaching qualification, such as a PGCE, Bachelor
of Education or H.Dip.Ed in either Physics or a Science discipline and a minimum of three
years’ recent experience teaching Science at Key Stage 3 and Physics at Key Stage 4 and
5. It would be an advantage for the successful candidate to have experience in teaching
more than one science discipline at Key Stage 4 and the proven ability to teach to teach
AS and A Level Physics at Key Stage 5. There may be opportunities for the successful
candidate to take on additional teaching responsibilities, based on the individual profes-
sional strengths.

Teacher - Science (Physics)

In addition to the requirements for the teaching position listed above, the success-
ful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowledge
of the British National Curriculum.

¢ Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at the
school.

* Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to uphold and fully adhere to and support the Christian ethos of the
school.

Prior experience teaching in a multicultural international school environment is an advan-
tage.

Salary range for the position listed above is CI$50,700.00 — CI$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits include:

¢ Generous medical insurance plan — medical premium cost paid for employee at 100%

» Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren

* Tax free salary

* Generous school holidays

¢ Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our
children and young people and expect the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clear-
ance including identity checks, criminal background checks, qualification checks
and employment checks to include an exploration of any gaps in employment and
three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4bjMIJu

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, March 24t 2026
Only shortlisted candidates will be contacted.

@) STERLING

Sterling Security Solutions Ltd is seeking persons to fulfill the position of Security
Officer

REQUIREMENTS AND DUTIES

Secure premises and personnel by patrolling property; monitoring surveillance equip-
ment; inspecting buildings, equipment and access points; permitting entry.

Prevents losses and damage by reporting irregularities; Informing violators of policy
and procedures.

Completes reports by recording observations, information, occurrences and surveil-
lance activities; interviewing witnesses; obtaining signatures

Maintains organizations stability and reputation by complying with legal requirements
Contributes to team effort by accomplishing related results as needed.

Must be able to work both day and night, extended shifts, weekends and Public Hol-
idays

Clean Police Record, Driver’s License preferred

Experience preferred but training available for right candidate.

Salary KYD$8.75 — KYD$10.00 per hour, paid monthly

Send applications with a cover letter and resume to the Operations Manager, ref
SS8S/1/2026

Email: info @ sterlingsecuritysolutions.com

Deadline for Applications 6" April 2026

Z/Zﬁ}(ﬁé’

LUXURY CHARTERS

Boat Captain/Mate.

The applicant must be a certified Captain and hold a Yachtmaster (or equivalent)
certificate from USCG, RYA, IYT (or equivalent). Must also be Red Cross certified
and have a clean police record. Superior customer service is a must with prefer-
ence given to those with high end charter experience. Must be willing to work days,
nights, weekends, and holidays. Must be willing to work as either Captain or Mate
depending on scheduling requirements. Must be able to be flexible with hours per
week during off peak times.

Starting Salary Range of CI$10-$11/per hour depending upon experience and quali-
fications. plus tips. Statutory benefits

For candidate to be considered you must provide applicable certifications and a
current Police Clearance.

Please send resume to:
Human Resource Manager
10 Market Street #556
Cayman Islands, KY1-9006
Email info @ caymanluxurycharters.com
No phone calls please

Z/Zﬁ}(ﬁé’

LUXURY CHARTERS
Boat Crewmember / Watersports Assistant

The applicant must extensive knowledge of boat handling and safety. Must be ex-
tensively familiar with the operation of luxury vessels up to 50’ and have the ability
to teach others the same. Applicant must have full knowledge of PWC operation
and be able to instruct guests in their use. Must also be Red Cross certified and
have a clean police record and be willing to submit to random drug testing. Superior
customer service is a must with preference given to those with high end charter
experience. Must be willing to work days, nights, weekends, and holidays. Must be
able to accept a varied schedule of available work hours per week.

Starting Salary Range of CI$8-$9/per hour depending upon experience and qualifi-
cations. Plus tips. Statutory benefits

For candidate to be considered you must provide applicable certifications and a
current Police Clearance.

Please send resume to:
Human Resource Manager
10 Market Street #556
Cayman Islands, KY1-9006
Email info @ caymanluxurycharters.com
No phone calls please
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Advertise

Our CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands
Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to Year
13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned for providing
a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and lifelong learners.
This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of extra-curricular activ-
ities.

We are seeking exceptional teachers to join our high-performing Primary School team from August 2026. This is an outstanding op-
portunity for accomplished and creative educators who are passionate about child-centred education and eager to positively contribute
here to, and grow within, a highly respected, values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners, value pro-

[ | fessional collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that invests
Fast Eﬂ’C’ent deeply in its people and empowers educators to make a meaningful impact.
J J Teacher — Art & Design Technology (Job Ref# A153-26-27)

Aﬂordable The successful applicant will be responsible for leading, planning, delivery and development of an effective Art & Design and Design
[ | Technology curriculum (Revised English National Curriculum 2014) across the Primary School. The role includes embedding STEAM

] (Science, Technology, Engineering, Arts and Mathematics) principles within curriculum design and subject leadership, maximising the
Only 48 hours use of our dedicated STEAM room and specialist equipment, and supporting colleagues in developing cross-curricular links within their
own classrooms.

n oti ce required In addition to the responsibilities listed above, the duties will include, but will not be limited to:
* Teaching the prescribed curriculum to all students across the school (Early Years to Year 6).
* Preparing long, medium and short-term plans for all year groups, in collaboration with other teachers and learning support staff.
* Ensuring clear progression and coherence in Art & Design and Design Technology across the Primary School.
* Providing differentiated learning opportunities in order to support, meet and challenge the needs of all learners.
* Assessing students’ learning using a range of methods and in accordance with school policies.
¢ Maintaining accurate records of students’ progress and attainment, using assessment data to inform planning.
¢ Leading the effective organisation and safe use of specialist equipment including kiln and DT tools.
» Upskilling class teachers during your specialist sessions, to strengthen staff confidence and subject knowledge.
* Raising the profile of Art, Design Technology and STEAM through exhibitions, displays and participation in competitions.
* Participating in a wide range of extra-curricular activities.
¢ Supporting various whole school events for example Assemblies, Sports Days and Concerts where needed.
* Providing occasional internal cover teaching as required.
All staff are expected to fully adhere to and support the Christian ethos of the school.

Qualifications, experience and skills required for the position listed above are:

¢ A Bachelor’s degree in Art, Design, Design Technology or a related discipline, together with an internationally recognised teaching
certificate such as a PGCE, Bachelor of Education or H.Dip.Ed.

* Minimum of three years’ current experience teaching a British-based curriculum, ideally including experience teaching Art & Design and
/ or Design Technology as a specialist.

» Up to date knowledge and experience of teaching the Revised English National Curriculum 2014 and a working knowledge of Early
Years Foundation Stage (EYFS).

¢ Outstanding classroom practitioner, passionate about facilitating student creativity, innovation and technical skill.

* Experience and skills in providing differentiated learning opportunities to support, meet and challenge the needs of all learners.

* Excellent communication skills, both oral and written, and the ability to adapt to a range of situations.

* Experience of working with specialist equipment (e.g. kiln, DT tools) and understanding of relevant health and safety requirements.

* Ability to work independently, multi-task, manage multiple priorities and set and meet appropriate targets.

* Ability to team teach with colleagues to upskill and empower non-specialists.

* Prior experience in a multicultural international school environment is an advantage.

Salary range for the position listed above is C1$50,700.00 — CI$69,950.00 per annum commensurate with experience based on the
school’s point salary scale. Benefits include:

¢ Generous medical insurance plan — medical premium cost paid for employee at 100%

¢ Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

¢ Annual travel allowance

 Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Tax free salary

¢ Generous school holidays

» Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects the
same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment clearance
including prohibition from teaching checks, identity checks, criminal background checks, qualification checks and employ-
ment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ONTHE RELEVANT SCHOOL APPLICATION FORM and submitted
along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/47jDn1T
Email our ad to The cover letter should be addressed to:
y Mrs. Sacha Strand, Primary School Principal

sales@caymaniantimes.ky P.O. Box 10013

Grand Cayman KY1-1001

Accepted by the Immigration Cayman Islands

Department For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, March 24, 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000
students ranging from Kindergarten to Year 13 and offers a British-based international cur-
riculum leading to (I)\GCSE and A-level qualifications. The school is renowned for providing
a stimulating learning environment in which our students become critical, creative thinkers,
responsible citizens, and lifelong learners. This is evident in our consistent record of out-
standing academic achievements, pastoral care, and wide range of extra-curricular activities.

The Primary School invites applications from fully qualified, enthusiastic and experienced
candidates to join our high-performing team August 2026 for a Short-Term contract, up to
6 months, to cover Maternity Leave. This is an outstanding opportunity for accomplished
and creative educators who are passionate about child-centred education and eager to pos-
itively contribute to, and grow within, a highly respected, values-driven school community
known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired
by working with motivated learners, value professional collaboration, and are excited by the
opportunity to further develop their practice within a supportive environment that invests
deeply in its people and empowers educators to make a meaningful impact.

Teacher — Key Stage 2 (with middle leader responsibilities)
(Job Ref# A154-26-27)

The successful applicant will be responsible for teaching a broad, balanced, relevant, and
adapted English National Curriculum which meets the learning needs of all students within
Key Stage 2. The successful applicant will require not only teaching experience but also
the skills and experience necessary for middle leadership responsibilities, including the role
of Year Group Lead. The Year Group Lead responsibilities involve leading and developing
rigorous age-related academic and pastoral provision over 3 classes. The successful ap-
plicant must have a Bachelor’s degree in a relevant subject together with an internationally
recognised teaching certificate, such as a PGCE, a Bachelor of Education or H.Dip.Ed and
a minimum of three years relevant teaching experience. In addition, the successful applicant
must have a minimum of one-year previous leadership experience at middle level.

In addition to the responsibilities listed above, the duties will include, but will not be
limited to:

» Teaching the prescribed curriculum to assigned students, according to individual educa-
tional needs.

* Preparing long, medium and short-term plans for all subjects taught, in collaboration with
parallel class teachers, subject heads and learning support staff.

* Providing differentiated learning opportunities in order to support, meet and challenge the
needs of all learners.

¢ Assessing students’ work promptly, in accordance with school policies.

* Maintaining accurate records of students’ progress and attainment, using assessment data
to inform instruction.

* Building and maintain positive relationships with all members of the school community.

* Creating and maintain a stimulating and supportive learning environment.

* Participating in a wide range of extra-curricular activities.

In addition, the qualifications, experience and skills required for the position listed
above are:

* Up to date knowledge and experience of teaching the revised English National Curriculum
2014 is essential.

* Qutstanding classroom practitioner, passionate about facilitating student learning skills
with creative and innovative ideas.

* Experience and skills in providing differentiated learning opportunities in order to support,
meet and challenge the needs of all learners is essential.

 Fully proficient in using Management Information Systems (SIMS) and Microsoft Office
products, especially MS Word and Excel.

* Must have excellent written and verbal communication skills.

* Must be organised, ensuring all record keeping is up to date.

* Prior experience in a multicultural international school environment is an advantage.

* Candidates will be expected to fully adhere to and support the Christian ethos of the school.
Salary range for the teaching positions listed above is CI$51,700.00 — CI$71,700.00 per
annum commensurate with experience based on the school’s point salary scale. Benefits
include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan in accordance with National Pensions Act

* Exceptional monetary relocation allowance on arrival, including airfare

Cayman Prep and High School is fully committed to safeguarding the welfare of our
children and young people and expects the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clearance
including prohibition from teaching checks, identity checks, criminal background
checks, qualification checks and employment checks to include an exploration of any
gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4cGOyWf

The cover letter should be addressed to:
Mrs. Sacha Strand, Primary School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, March 24, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers with leadership experience to join our high-perform-
ing High School team from August 2026. This is an outstanding opportunity for ac-
complished and creative educators and experienced leaders who are passionate about
child-centred education and eager to positively contribute to, and grow within, a highly re-
spected, values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who
are inspired by working with motivated learners, value professional collaboration, and are
excited by the opportunity to further develop their practice within a supportive environment
that invests deeply in its people and empowers educators to make a meaningful impact.

(Job Ref# B192-26-27)

The successful candidate must have a degree in Business Studies or Economics, along
with an internationally recognized teaching qualification in Business Studies or Economics,
such as a PGCE/PGDE or a Bachelor of Education. The successful candidate must have
a minimum of five years’ recent experience teaching Business Subjects: Business Studies
and Economics at both Key Stages 4 (GCSE) and 5 (A Level) and have a minimum of two
years’ leadership experience. The successful candidate must also have proven experience
in leading successful teams, the ability to plan, design and implement effective curricu-
lums for children and have an aptitude for using data to advance learning. Additionally, the
successful candidate must have experience teaching Year 9 Enterprise or similar.

Head of Faculty of Business Studies

In addition to the requirements for the Head of Faculty position listed above, the successful
candidate:

* Must be an exceptional professional with demonstrated leadership experience, organisa-
tion and creativity to lead a strong and talented team, working collaboratively to share best
practices, resources and ideas.

* Must be an excellent classroom practitioner with creative and innovative ideas, commit-
ted to achieving high academic standards and passionate about creating a stimulating and
student-centred learning environment.

* Must have recent experience and up to date knowledge of the British National Curriculum
especially regarding the CIE syllabus to A-level and have a proven record of high achieve-
ment/value added results.

¢ Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the learning needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at the
school.

* Must have experience with SIMS and be fully IT literate.

* Must be willing to be involved in a wide range of school-related activities.

* Will be expected to uphold and fully adhere to and support the Christian ethos of the
school.

Prior experience of teaching and leading in a multicultural international school environ-
ment is an advantage.

Salary range for the position listed above is CI$51,950.00 — CI$71,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%
 Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren

* Tax free salary

¢ Generous school holidays

¢ Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our
children and young people and expect the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clear-
ance including identity checks, criminal background checks, qualification checks
and employment checks to include an exploration of any gaps in employment and
three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4qgUmJNz

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, March 24", 2026
Only shortlisted candidates will be contacted.




CLASSIFIEDS

Caymanian Times | Wednesday, March 18, 2026 | Issue No 1171

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers with leadership experience to join our high-perform-
ing High School team from August 2026. This is an outstanding opportunity for ac-
complished and creative educators and experienced leaders who are passionate about
child-centred education and eager to positively contribute to, and grow within, a highly re-
spected, values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who
are inspired by working with motivated learners, value professional collaboration, and are
excited by the opportunity to further develop their practice within a supportive environment
that invests deeply in its people and empowers educators to make a meaningful impact.

(Job Ref# B188-26-27)

The successful candidate will be an experienced Head of Faculty with significant leader-
ship experience, leading a successful and highly achieving department. The successful
candidate must have a degree in Mathematics, along with an internationally recognized
teaching qualification such as a PGCE or a Bachelor of Education or H.Dip.Ed in Mathe-
matics and a minimum of five years’ recent experience teaching Mathematics at Key Stage
3, 4 and 5. Applicants must have experience teaching Mathematics and Further Maths at
A-level. We follow the Cambridge IGCSE curriculum for KS4 and WJEC for Mathematics
and Further Mathematics in KS5.

In addition to the requirements for Head of Faculty position listed above, the suc-
cessful candidate:

* Must be an exceptional professional with demonstrated leadership experience, organisa-
tion and creativity to lead a strong and talented team, working collaboratively to share best
practices, resources and ideas.

* Must be an excellent classroom practitioner with creative and innovative ideas, commit-
ted to achieving high academic standards and passionate about creating a stimulating and
student-centred learning environment.

* Must have recent experience and up to date knowledge of the British National Curriculum
especially regarding the CIE syllabus for IGCSE and WJEC for A-level and have a proven
record of high achievement/value added results.

* Must be able to secure a consistency of excellence across the faculty.

¢ Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the learning needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting,
and meeting appropriate targets, be solution driven and be a positive force of good at the
school.

* Must have experience with SIMS and be fully IT literate.

* Must be willing to be involved in a wide range of school-related activities.

* Will be expected to uphold and fully adhere to and support the Christian ethos of the
school.

* Prior experience teaching in a multicultural international school environment is an ad-
vantage.

Salary range for the position listed above is CI$51,950.00 — CI$73,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits include:

Head of Faculty - Mathematics

* Generous medical insurance plan — medical premium cost paid for employee at 100%

» Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

» Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren

* Tax free salary

¢ Generous school holidays

¢ Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/46YYpmk

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, March 24", 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based in-
ternational curriculum leading to (I)\GCSE and A-level qualifications. The school is
renowned for providing a stimulating learning environment in which our students be-
come critical, creative thinkers, responsible citizens, and lifelong learners. This is ev-
ident in our consistent record of outstanding academic achievements, pastoral care,
and wide range of extra-curricular activities.

The High School invites applications from fully qualified, enthusiastic, and experi-
enced Caymanians, Caymanian Status Holders, and Permanent Residents with the
Right to Work to join our high-performing team in the following position:

(Job Ref# B195-26-27)

The successful candidate must have a degree in English, along with an internation-
ally recognised teaching qualification, such as a PGCE, Bachelor of Education or
H.Dip.Ed in English. The successful candidate must have a minimum of three years’
recent experience teaching English at Key Stage 3, 4 (GCSE) and 5 (A-Level). In
addition, the candidate will have leadership responsibilities working closely with the
CPD Coordinator and Head of Faculty, taking a leading role in driving strategic plan-
ning for professional development within the faculty. In addition, they will oversee the
Key Stage 3 curriculum within the faculty, including liaison with the Primary School
subject leader, ensuring a cohesive and inspiring learning journey for students.

Teacher — English

In addition to the requirements for the teaching position listed above, the suc-
cessful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and
committed to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowl-
edge of the British National Curriculum.

¢ Must have excellent communication skills, both oral and written, and can differenti-
ate learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, set-
ting and meeting appropriate targets, be solution driven and a positive force of good
at the school.

* Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to uphold and fully adhere to and support the Christian ethos of
the school.

Prior experience teaching in a multicultural international school environment is an
advantage.

Salary range for the position listed above is C1$50,700.00 — C1$69,950.00 per annum
commensurate with experience based on the school’'s point salary scale. Benefits
include:

¢ Generous medical insurance plan — medical premium cost paid for employee at
100%

* Contribution to a pension plan

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expect the same commitment from all our
employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including identity checks, criminal background checks, qualifi-
cation checks and employment checks to include an exploration of any gaps in
employment and three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELE-
VANT SCHOOL APPLICATION FORM and submitted along with a cover letter
and CV.

Applicants must apply using this link - https://wkf.ms/4cVOcec

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link
- www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, March 24, 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to
Year 13 and offers a British-based international curriculum leading to (I)\GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and

lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing Primary School team from August 2026. This is an outstanding
opportunity for accomplished and creative educators who are passionate about child-centred education and eager to positively
contribute to, and grow within, a highly respected, values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners, value
professional collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that
invests deeply in its people and empowers educators to make a meaningful impact.

Teacher — EYFS (KG — 4-5 yr olds) (JobRef#A155-26-27)

The successful applicant will be responsible for delivering excellent, child-centred learning that meets the needs of all students
within Early Years Foundation Stage (EYFS), underpinned by the UK Early Years Foundation Stage Framework, the Development
Matters guidance, and the Cayman Islands Early Years Inspection Framework (2024).

In addition to the responsibilities listed above the duties will include, but will not be limited to:

¢ Teaching a broad, balanced, inquiry-based and adapted EYFS curriculum.

* Working closely with the Early Years Team to prepare long, medium, and short-term plans for all subjects.

* Working and teaching collaboratively with parallel class teachers, subject specialists and learning support staff.

¢ Providing rich child-initiated and adult-initiated learning opportunities through continuous provision, teacher-led, collaborative in-
quiry, and targeted instruction in order to support, meet and challenge the needs of all learners.

* Designing and maintaining stimulating indoor and outdoor learning environments that promote curiosity, independence, and ex-
ploration.

* Undertaking ongoing, rigorous assessment aligned with the Development Matters framework, and in line with school policies, and
EYFS baselines.

* Maintaining accurate records of students’ progress and attainment, using assessment data to inform instruction.

* Building and maintaining positive relationships with all members of the school community.

¢ Creating and maintaining a stimulating and supportive learning environment.

* Participating in a wide range of extra-curricular activities, including leading clubs.

¢ Upholding and fully adhering to and supporting the Christian ethos of the school.

Qualifications, experience and skills required for the position listed above are:
¢ A Bachelor’s degree in a relevant subject together with an internationally recognised teaching qualification, such as a PGCE, a
Bachelor of Education or H.Dip.Ed.

* Minimum of three years’ current experience teaching a British-based curriculum.
* Current knowledge and experience of teaching the revised Early Years Foundation Stage 2014 (EYFS) and ability to model and

facilitate the Development Matters framework.

* Knowledge of the Cayman Islands Early Years Inspection Framework (2024).

» Outstanding classroom practice, passionate about facilitating student learning skills with creative and innovative ideas.

* Proven experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of all
learners is essential.

* Fully proficient in using Management Information Systems (SIMS) and Microsoft office products, especially MS Word and Excel.

* Must have excellent written and verbal communication skills.
* Must be organised, ensuring all record keeping is up to date.
* Prior experience in a multicultural international school environment is an advantage.

Salary range for the position listed above is C1$50,700.00 — CI$69,950.00 per annum commensurate with experience based on the
school’s point salary scale. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Tax free salary

* Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks
and employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and sub-
mitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/3N7Je3s "0
The cover letter should be addressed to:

Mrs. Sacha Strand, Primary School Principal q
P.O. Box 10013

Grand Cayman KY1-1001
Cayman Islands i
For further information about all job vacancies and how to apply please use this link -

www.cayprep.edu.ky/about-cphs/vacancies/
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Deadline for receipt of applications: Thursday, March 26™, 2026
Only shortlisted candidates will be contacted.
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EXPERIENCED ATTORNEY / PARTNER — CAYMAN ISLANDS

An established boutique law practice invites applications from a seasoned attorney
admitted in the Cayman lIslands, the United Kingdom, or another Commonwealth
jurisdiction. A minimum of 10 years’ post qualification litigation experience is essen-
tial; this should ideally include at least 3 years’' recent experience practising in the
Cayman Islands.

Proficiency in mediation and other conciliatory processes, directed towards achieving
optimal outcomes for clients, is strongly preferred.

The ideal candidate will be highly proficient with IT systems and legal technology; and
will be able to demonstrate a proven ability to drive business development; manage
and supervise other fee earners and support staff; and contribute proactively to the
development of a growing firm serving a predominantly local client base across a
broad range of legal services.

All enquiries will be treated in strict confidence. Qualified candidates are invited to
submit a CV together with an expression of interest to: info @ jobadverts345.com

The Captain’s Bakery (Cayman) Ltd at 105 West Bay Rd, invites applicants for the
following positions:

Cashiers, Counter Clerks, Cleaners, Bakery Assistant 1 and Bakery Assistant 2,
Bread Packers, Kitchen Assistant, Packer, Dishwasher 1 Dishwasher 2 and Dish-
washer 3, Cake Baker and Decorator and Cake Baker and Decorator 2.

Applicants must have a minimum of nine (9) years of experience in commercial food
preparation or baking, packing, cleaning, cashiering, or serving.

Must be honest and possess good interpersonal skills and be able to work as a part
of a team.

Must be willing to work on Saturdays, Sundays and Public Holidays and on shifts.
Salary is C.1. $8.75 per hour, plus health and pension benefits.

Caymanians, persons married to Caymanians and status holders are being invited to
apply for this position.

Please apply on the JobsCayman website.

PLANNING PERMISSION

This is to inform the public that an application for planning permission for 74 residen-
tial units, pool, cabana with deck area, commercial area with food kiosks, restaurant/
bar & sports/play area, gym, 6 high fence, 6 signs, and generator, modification of
north-east portion of car park on 22E 273, and modification of portion of sea wall on
22E 557 on Block 22E and Parcels 459, 550, 557 and 273 has been submitted to the
Central Planning Authority (CPA).

The application can be inspected on the Department’s website https:/www.planning.
ky/planning-notices/, or at the Department of Planning; located at the Government
Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the
District Administration Building, Stake Bay, Cayman Brac. If you wish to object or sup-
port the application you should do so in writing stating your precise grounds within 21
CALENDAR DAYS of the final advertisement of this notice. Please note: only owners
of full legal capacity who for the time being reside within a radius of one thousand
feet of the boundaries of the land to which the application relates, or who own land
(including a strata lot) within a radius of one thousand feet of the boundaries but re-
side elsewhere in the Islands, may object to an application for planning permission.
Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand
Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please
include your return address (typically a PO Box number).

Please note that should you lodge an objection to an application for Planning
Permission, your objection will be forwarded to the applicant and it will be in in-
cluded in the Central Planning Authority’s Agenda which is a public document,
in accordance with the Department of Planning Data Protection Policy.
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THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

In exercise of the powers conferred on Cabinet by section 3 of the Roads Act (2005 Revi-
sion), acting upon recommendation by the National Roads Authority, it is hereby declared
that:

1. It is the intention of the National Roads Authority to gazette a new public road as described
hereunder:

REGISTRATION SECTION: North Side
REGISTRATION BLOCK:  53A
BOUNDARY PLAN: BP 629

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 629 and listed in the Schedule below.

2. Boundary Plan Number 629 may be inspected at the offices of The National Roads Au-
thority, 370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue,
George Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or
online at www.caymanlandinfo.ky under ‘Road Schemes.

ol

&
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THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on the Governor by Section 3 and 6 of the Roads Act (2005
Revision), and acting upon recommendation by the National Roads Authority, it is hereby de-
clared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described
hereunder:

REGISTRATION SECTION: Little Cayman West
REGISTRATION BLOCK: 83A
BOUNDARY PLAN: BP 700

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined in
green on BP 650 and listed in the Schedule below.

The National Roads Authority and its agents are authorized to enter upon lands listed in the
Schedule below for the purposes of road works as publicly declared as intended under Section
6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the date of
publication of this Notice in the Cayman Islands Gazette; The line and anticipated boundaries of
the road works are shown edged green on Boundary Plan 700.

Boundary Plan Number 700 may be inspected at the offices of The National Roads Authority,
370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, George
Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or online at www.
caymanlandinfo.ky under ‘Road Schemes!

Block Parcel Approximate Area loss in acres

83A 50REM1

3.85 (whole parcel)

Made in Cabinet this 11" day of February 2026
Clerk of Cabinet

Approximate Area loss in acres
Less than 0.01

Block Parcel
53A 48

Made in Cabinet this 21 day of January 2026
Clerk of Cabinet

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose
of a 2 Story Commercial Building Consisting of 5334 Sq Ft on Block 4E Parcel
816 has been submitted to the Central Planning Authority (CPA) or Development
Control Board (DCB).

The application can be inspected on the Department’s website https:/www.planning.
ky/planning-notices/, or at the Department of Planning; located at the Government
Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the
District Administration Building, Stake Bay, Cayman Brac. If you wish to object or sup-
port the application you should do so in writing stating your precise grounds within 21
CALENDAR DAYS of the final advertisement of this notice. Please note: only owners
of full legal capacity who for the time being reside within a radius of five hundred
feet of the boundaries of the land to which the application relates, or who own land
(including a strata lot) within a radius of five hundred feet of the boundaries but reside
elsewhere in the Islands, may object to an application for planning permission. Your
comments should be addressed to the Director of Planning, P.O. Box 113, Grand
Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky or to
return P.O. Box 126 West Bay Ky1-1401.

Please note that should you lodge an objection to an application for Planning
Permission, your objection will be forwarded to the applicant and it will be in
included in the Central Planning Authority’s or Development Control Board’s
Agenda which is a public document, in accordance with the Department of
Planning Data Protection Policy.
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Honouring Women Month o=
Event Calendar

; ~ SUN
o1 03 08 Qi

DOS Church Service | DOS Wellness Presentation ' DOS International Women'’s Day Brunch (SOLD OUT)
“Living The Giving Life” Serving without Losing Yourself |  Kimpton Seafire Aurea Ballroom

The HUB|9:30 am The HUB | 6:00 pm ' 10:00 am - 2:00 pm (Ticketed Event)
' (Refreshments served) '

DOS FitDance Intergenerational Games Night Stretch & Recovery

“Her Move, Her Power” with Yanique Ages 12 to 100! with Jermaine James

The HUB| 6:00 pm (Space Limited) The HUB 6:00 pm - 9:00 pm The Hub | 6:00 pm (Space & Mats Limited)
(Refreshments served)

Bocce Tournament Women Empowerment

with SOCI Athletes featuring JGHS Choir F inf . i

Lions Centre | 5:30 pm The HUB| 2:00 pm - 4:00 pm or more information email:
(Refreshments served) DOSHWM®@gov.ky

#HWM2026 Gl el Mgt xesesi ﬁu C

Culture & Heritage Development &
; Innovation

#GiveToGain

You've got the power




