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Bodden Town Family Home
Newly built in 2024 - 2 Bed, 2 Bath, 1,120 sq. ft.

Step into a home with endless possibilities—make it uniquely yours.

CI$588,500. | (345) 945-6000 MLS 420540             Member of CIREBA

This home must be seen in person to be fully appreciated.

The Ministry of Health, Environment 
and Sustainability has strengthened the 
legal framework used to address littering 
and illegal dumping with the passage of 
the Litter (Amendment) Bill, 2026 dur-
ing the recent sitting of Parliament.

The amendments modernise existing 
legislation by introducing stronger en-
forcement measures and clearer powers to 
address litter offences, supporting cleaner 
neighbourhoods and helping protect the 
Cayman Islands’ natural environment.

The Minister for Health, Environ-
ment and Sustainability, Hon. Kather-

ine Ebanks-Wilks, also highlighted the 
important work of the staff of the De-
partment of Enviornmental Health and  
expressed her appreciation for their con-
tinued service.

“On behalf of the people of the Cayman 
Islands, I want to recognise the dedica-
tion of the Department of Environmental 
Health. Their work plays a vital role in 
maintaining the cleanliness of our commu-
nities and protecting our environments,”
she said. 

SEE GOVERNMENT MODERNISES LITTER LAW, PAGE 5
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BRYAN’S MOTION TO ‘UN-MASK’ WINS 
FULL PARLIAMENTARY BACKING

A spirit of cross-party unity that char-
acterised recent sittings of the Cayman 
Islands Parliament was again demonstrat-
ed with the broad support of a motion 
brought by Hon. Deputy Leader of the 
Opposition, Kenneth Bryan, to restrict the 
wearing of face masks in public as an an-
ti-crime measure.

Mr Bryan, who is also the Deputy Leader 
of the main opposition People’s Progres-
sive Movement(PPM/Progressives), said 
’masking-up’ in public by some persons, 
regardless of the purpose, has become a 
cause of anxiety for others.

“I urge my colleagues on both sides of 
the aisle to support this motion. Let us 
stand and send a clear message that the 
Cayman Islands will not be a playground 
for masked criminals. We will protect our 
businesses, we will protect our residents, 
and we will restore the peace that our 
three islands deserve.”

Presenting a Private Member’s Motion, 
he urged the government to legislate 
against the practice. “Let us give the Royal 
Cayman Islands Police Service the legis-
lative clarity that they need to challenge 
someone wearing a full face-mask in high-
risk areas without a legitimate reason,” 
the George Town Central MP urged in ta-
bling his motion.

‘UN-MASK’ THE CRIMINALS
The reaction was swift and extensive, 

with Government and Opposition mem-
bers immediately rallying in support 
while also stressing the need for a balance 
between fighting crime and upholding in-
dividual rights.

Leading off the debate, Hon. Premier 
Andre Ebanks committed the government 
to following through with developing the 
relevant legislation, mindful, he said, of 
proportionality and human rights consid-
erations.

“We agree with the foundation. We’re 
going to work with the Attorney General’s 
chambers to find a method and a manner 
in which to do this so that it’s not unneces-

sarily challenged. That will include consul-
tation with the opposition.”

The Premier also stated, “But at the end 
of the day, I think that is broad agreement 
and support. The country is rejecting full 
face covering, which has some legitimate 
grounds because we do not feel safe.”

Hon. Deputy Premier and Minister for 
Tourism Gary Rutty: “This is long overdue…
We need not only to make our people feel 
safe, but also our visitors who come to our 
shores…It’s a very balanced proposal that 
has been put forward.”

Hon. Minister for Planning, Agriculture, 
Housing and Infrastructure, Jay Ebanks, 
observed: “This has become a serious prob-
lem. It has actually brought crime into the 
area…What are the fines for this? That is 
what we need to deep dive into, making 
sure it’s not just another slap on the wrist. 
We’re taking it very seriously.”

Hon. Minister for Health, Katherine 
Ebanks-Wilks, acknowledged that in some 
instances there would be medical rea-
sons for wearing a face mask. But she also 
raised the alarm about criminal activity, 
even in her constituency. “On behalf of the 
people of West Bay Central, we have been 
impacted by individuals who come into our 
constituency with those T-shirts around 
their faces and choose to rob the little way-
side stores.”

Hon. Minister for District Administra-
tion and Home Affairs, Nikolas DaCosta: 
“This is a very easy motion for me to sup-
port, as the Premier said, especially observ-
ing the emerging and constant behaviour of 
full-face coverings around this country. It’s 
unacceptable.” Pointing out that his Minis-
try of Home Affairs has made significant 
investments into CCTV systems for public 
safety, Mr DaCosta said, “All of that mon-
ey goes to waste if we can’t even identify 

who’s frolicking and gallivanting around 
the streets.”

Hon. Minister for Social Development 
and Youth, Isaac Rankine, spoke of a di-
rect link between some mask-wearing 
and crime. “We have seen this build-up, 
and there is obviously a direct link to 
mask-wearing and the increase in crimes 
that we’ve seen around the country.”

Hon. Parliamentary Secretary Julie 
Hunter noted that in many instances, the 
wearing of face masks is at best suspect. 
“I would say that a lot of people who walk 
around with face coverings are not doing 
it just for the sake of having on a face cov-
ering, but most times you associate that 
with something wrong that they want to 
do…and to cover up something that they’ve 
done that is not acceptable.”

Hon. Minister of Finance and Education, 
Rolston Anglin, appealed for broad delib-
eration in putting the legislation to ensure 
that it also safeguards individual rights. 
However, he added: “We don’t need anyone 
to tell us there is a definitive connection 
in masking up to commit crimes, certainly 
in fashions that otherwise would not have 
even been attempted…This not only poses 
a huge public risk. As has been mentioned, 
this is a culture that we want to stamp out.”

Hon. Independent MP for Bodden Town 
West, Chris Saunders, made this observa-
tion: “There are certain things that are very 
Caymanian, and  there are some things that 
are un-Caymanian…And the minute we 
start seeing these things chip away, at some 
point, it becomes the norm. And this is one 
of the things that should never become the 
norm.”

The motion was unanimously adopted 
and will now go to the Government to be-
gin the process of consultation and draft-
ing the legislation.

X Kenneth Bryan MP
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National Movement 
Challenge

Move It Cayman, the national movement challenge, kicks off on 
Sunday, 29 March at the DG’s 5K Challenge. 

Movement is crucial for lowering the risk of non-communicable diseases 
(NCDs) and promoting overall well-being. This 12 week challenge is about 
getting the nation moving, and is open to all Cayman residents.

For more information visit gov.ky/moveitcayman

Scan the QR code to sign up for the
National Movement Challenge and win prizes
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DanceFit Session “Her Move, Her Power”

Department of Sports Honouring Wom-
en’s Month, public events continue to flour-
ish! On March 16, the FitDance Session ‘Her 
Move, Her Power’ filled the venue to capac-
ity with 25 enthusiastic women in attend-
ance. Held at the Intergenerational HUB’s 
Creative Space, FitDance Instructor Yanique 
Mitchell led the group through fun, high-en-
ergy routines.

“Her Move, Her Power” aligned perfectly 
with this year’s theme, #GiveToGain, attract-
ing women from diverse demographics and 
age groups. The attendees joyfully danced to 
Yanique captivating instructions, through a 
variety of caribbean music ending with the 
ska for cool down.

Being full figured, Instructor Yanique re-
minded them that size nor ability should 
hold them back from dancing and having a 
blast. She encouraged everyone to embrace 
their uniqueness, celebrating the fact that no 
two people are the same.

Organisers thanked Yanique for her will-
ingness and support of Honouring Women’s 
Month #GiveToGain Sessions and extends 
gratitude to CUC for their generosity in pro-
viding a gift card, presented to Yanique as a 
token of appreciation.

More events are lined up for the remain-
der of the month, open to the public! Next 
up is the popular Intergenerational Games 
Night (in its 3rd year) followed by another 
popular session - the Stretch and Recovery 
Session, “Your #GiveToGain Reset”, led by 
Physical Therapist Jermaine James. Space 
and mats are limited, and will be allocated 
on a first come, first serve basis.

Upcoming events:
• Friday March 20th – 6:00pm – 9:00pm 

- Intergenerational Games Night – Ages 12 – 
100 + - Girls & boys - Females & males

• Monday March 23rd – 6:00pm to 
7:00pm - Stretch & Recovery Session – Ages 
16 & up women with reasonable mobility.

• Wednesday March 25th – 5:30pm – 
8:00pm -Bocce Tournament/Event (Lions 
Center) Spectators welcomed – Time frame 
includes medal presentation.

• Saturday March 28th – 2:00pm – 4:00pm 
- Women Empowerment Event - Demos by 
various DOS Fitness Groups - Headliner “the 
John Gray High School Choir”

For our last event being held Saturday 28 
March, we respectfully encourage the pub-
lic to please consider donating towards the 
John Gray High School Choir.  They are the 
headliners at this event and funds donated 
to them that afternoon or before travel is in 
aid of their upcoming tour of Italy this sum-
mer. They are amazing; we encourage you to 
come out, listen and enjoy them.

Refreshments provided at all events ex-
cept for the Stretch and Recovery Session 
- Courtesy of Welly’s and Department of 
Sports. The Bocce event venue is generously 
sponsored by Lions Club of Grand Cayman. 
The Ministry of Youth Sports Culture & Her-
itage are the main CIG Sponsor and, CUC 
is the main private sponsor for DOS HWM 
Events 2026. Youth Services Unit again this 
year are collaborative partners for the In-
tergenerational Games Night for which DOS 
HWM team are extremely grateful.  

The Organising Team - Merta Day – Tristan 
Wesenhagen & Jevon Forbes extends grati-
tude to the everyone who contributed in any 
way to help make these events possible. For 
more information email DOSHWM@gov.ky

XX HWM - FitDance - Yannick Mitchell 
(Instructor)

XX HWM - FitDance - Participants striking the GiveToGain 
pose 1

XX HWM - FitDance - Participants striking the GiveToGain 
pose 2

XX HWM - FitDance - Participants striking the GiveToGain 
pose 3

XX HWM - FitDance - CUC Giftcard for 
Yannick XX HWM - FitDance Session

XX HWM - FitDance - Participants striking the GiveToGain pose 4

XX HWM - FitDance - Group photo and all participants striking the GiveToGain pose
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GOVERNMENT 
MODERNISES 
LITTER LAW 

WITH PASSAGE 
OF LITTER 

(AMENDMENT) 
BILL, 2026

XX Hon Katherine Ebanks-Wilks

CUC is now accepting applications for its Summer Internship and Vocational Programmes 
for students with a keen interest and who are seeking to pursue a career in Science, 
Technology, Engineering or Mathematics (STEM) or related fields that CUC supports. These 
include Finance, Customer Service, Engineering, Electrical Maintenance, Energy Supply 
Operations, Production Maintenance, Transmission & Distribution Planning and Operations, 
Fleet Services, Human Resources, Information Technology, Environment, Health and Safety, 
Sustainability and Corporate Governance.

During the summer, students will have an opportunity to gain hands-on work experience with 
seasoned professionals and further develop skills in relevant fields, which will benefit their 
studies and a possible future career with CUC.

Interested students are encouraged to visit CUC’s website at www.cuc-cayman.com, search 
for “Careers”, scroll down to “Start Your Journey with CUC”, click on “View Current 
Openings”, scroll down to “Student Internships & Vocational Programme” and click on one 
of the two options. Applications must be submitted not later than Friday, March 27, 2026.

For more information on our summer student programmes, please contact CUC’s Human 
Resources & Employee Development Department via e-mail at careers@cuc.ky. 

We’re looking for
students for our
Summer Programmes

Internship Programme
Applicants must be:
 18 years of age or older;
 enrolled in tertiary (post-secondary)
 education;
 Caymanian or hold Caymanian Status;
 involved in school and/or volunteer activities.

Applicants must be:
 between 15 and 18 years of age;
 enrolled in secondary education;
 Caymanian or hold Caymanian Status;
 involved in school and/or volunteer 
 activities.

Vocational Programme

The Minister noted that the amendments also reflect 
the values traditionally associated with Caymanian cul-
ture and community pride.

“These changes reinforce in law, the same standard of 
civic pride that earlier generations of Caymanians were 
known for, ensuring that Cayman Islands continues to 
maintain the clean and green standard that we value so 
highly.”

Key changes introduced through the amendments in-
clude:

• Increasing penalties for littering and related offences 
to strengthen deterrence.

• Empowering Police Constables and Environmental 
Health Officers to issue fines for litter offences.

• Enabling Cabinet to introduce regulations establish-
ing an administrative penalty system for certain offences.

• Strengthening provisions that allow authorities to 
address derelict vehicles as a form of litter, including 
powers to require their removal.

The Bill was debated in Parliament and further refined 
during the Committee stage, where amendments were in-
troduced following feedback from Opposition members 
and the public. Minister Ebanks-Wilks said the process 
helped strengthen the final legislation and welcomed the 
unamious supported the Bill recieved.

“The feedback received during public consultation and 
the parliamentary process helped improve the Bill and en-
sure the final legislation reflects practical considerations 
for enforcement and community standards. The collabora-
tion between the Government and the Oppostion demon-
strates how important these legislative changes are for the 
entire Cayman  Islands.”

Acting Chief Officer in the Ministry of Health, Environ-
ment and Sustainability, Exie Tomlinson-Panton, also rec-
ognised the work of the Ministry team and public officers 
who supported the development of the amendments.

“I would like to recognise the dedication of the Ministry 
team and the many public officers who contributed their 
expertise throughout this process. Their work helped en-
sure these legislative improvements were carefully devel-
oped and brought forward in a way that will benefit the 
Cayman Islands.”

The Ministry will work with relevant departments and 
agencies to support the implementation of the amend-
ments. Copies of the Act will be made available on the 
Cayman Islands legislation website following assent.

CONTINUED FROM Page 1
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JN Cayman Employees Shine in 
Fine Arts Competition 

How To Make Smarter 
Investments

JN Cayman is turning internal rec-
ognition into a public statement of its 
strength, after its team captured multiple 
top awards in a creative competition that 
spanned the wider Jamaican-based JN 
Group, demonstrating the company’s tal-
ent, innovation and collaborative spirit.

The JN Group’s “Xpressionz Fine Arts 
Competition” is an annual programme 
where employees submit entries across 
categories including music, short story, 
speech, visual arts, digital media and door 
décor, with winners celebrated for their 
originality, creativity and teamwork. The 
competition is designed to highlight em-
ployee talent across the JN Group while 
encouraging collaboration, engagement 
and representation in a fun and inclusive 
environment.

The 2025 competition winners were 
recently announced, with the JN Cayman 
team dominating several categories and 
securing a reputation as one of the most 
creatively dynamic teams within the JN 
Group.

In the music category, a trio from the 
company- Andrew Swearing, Matthew 
Durham and Yanive Nelson claimed first 
place, while Mr Durham also earned third 
place individually. Individually, Yanive 
Nelson also captured first place in short 
story writing, while Mr Durham emerged 
as the speech category champion.

The JN Cayman operations team of An-
nette Henningham, Beverley Prescod, 
Dawn Ritch-Steele, Marcia Wellington and 
Tisa Pickersgill-Rankin, also captured first 
place in door décor, impressing judges 
with their creativity and teamwork. 

Mr Durham, who is the Branch Manag-
er for JN Cayman, said their success in the 
competition was more than a celebration 
of creativity, noting that the results align 
with the company’s broader strategy to 
strengthen brand visibility, boost team 

engagement and showcase the talent that 
drives its operations.

“As one of the smaller entities within 
the JN Group, we saw an opportunity to 

elevate our name and brand while simul-
taneously driving engagement within 
the team. By participating across sever-
al categories, this approach supported 
both increased visibility and stronger 
team involvement, helping to solidi-
fy our presence not only within the JN 
Group but here in the Cayman Islands,” 
he said.

He added that by engaging in the com-
petition, JN Cayman fostered morale, 
strengthened teamwork and encouraged 
staff to showcase skills beyond their daily 
professional roles, qualities that reinforce 
confidence among clients and partners in 
the Cayman Islands and beyond.

“The competition encouraged fun, inclu-
sivity and broad staff participation, with-
out the pressure of winning. Instead, the 
focus was on representation, showcasing 
our company’s talents and celebrating the 
diverse skills within the team. The success 
supports our strategic focus on elevating 
our profile and reinforcing the value of our 
people,” he stressed.

Beverley Prescod, Assistant Vice Pres-
ident – Operations, added that through 
the achievements from the Xpressionz 
competition and its strategic focus on 
people and brand, JN Cayman continues 
to position itself as a trusted financial 
partner, combining professional exper-
tise with creative approaches to engage-
ment and growth.

Founded in 1992 as the National Build-
ing Society of Cayman (NBSC), JN Cayman 
has been a key partner for individuals 
seeking carefully structured mortgage 
solutions and financial services tailored to 
their needs.

The organisation, which is the only 
Building Society in Cayman, specialises in 
mortgages and provides both short and 
long-term financial solutions, including 
options for higher-yield investments.

By Sylvester Phillip Harrison 

Licenced Financial Advisor

For many of us financial planning and 
investing in securities can be a bit over-
whelming. 

Here are seven tips to assist you with 
achieving your financial goals: 

1. Set an achievable investment goal. 
Your goal should be specific. For example, 
how much can you afford to save towards 
buying a home or funding your retirement.

2. Your goal should be measurable. You 
should be able to estimate   how much 
money you can afford to invest over time 
to achieve your financial goal.

3. Your goal should be achievable. Make 
sure you can afford to commit to achieving 
your financial goal.

4. Your goal should be realistic. It should 
be within your budget and risk appetite. 

5.Your goal should be timebound. 
You should determine when you wish to 
achieve your goal. 

6. You should evaluate your financial 

position periodically and make any nec-
essary adjustment to stay on track for 
achieving your financial goal.

7. You and your advisor should periodi-
cally review market conditions and adjust 
your investment strategy accordingly to 
achieve your goal.

Thank you for reading this article.
Sylvester Phillip Harrison
Managing Director 
Coerator Investment Advisors Ltd
Email address: Advisor@cialcayman.

com

XX JN Cayman’s Operations Team

XX Sylvester Phillip Harrison
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Ready to launch your career in hospitality?
If you’re an ambitious young Caymanian looking for 
an exciting opportunity, the Dart Hospitality Training 
Programme is your chance to shine! This four-month 
training programme gives you hands-on exposure across 
world-class properties, including:

Why apply?
 ✓ Gain real-world experience
 ✓ Learn from industry leaders
 ✓ Open doors to full-time positions at top resorts

Applications close: 6 April 2026
Programme commences: May 2026

For more information and to apply visit:
www.dart.ky/hospitality

• Bonny Moon Beach Club 
• Hampton by Hilton Grand Cayman 
• Hotel Indigo Grand Cayman 
• Kimpton Seafire Resort + Spa
• The Ritz-Carlton, Grand Cayman

Training Programme
DART HOSPITALITY



Uncharted 2026: Cayman Charts a 
New Path Toward True Inclusion

By Christopher Tobutt 

Hotel Indigo was buzzing with pur-
pose on Saturday, 14 March, as more 
than 200 people gathered for Uncharted 
2026, the inaugural family conference 
hosted by Inclusion Cayman.  From the 
moment breakfast plates clinked and 
name tags were pinned on, it was clear 
this was not a typical conference. It was 
a community stepping forward togeth-
er — families, educators, policymakers, 
business leaders — all ready to reima-
gine what inclusion in Cayman can and 
should look like.

Grounded firmly in the social model of 
disability, the event challenged attend-
ees to shift their focus from individual 
impairments to the systems, environ-
ments, and attitudes that shape access 
and opportunity. The message was sim-
ple but transformative: inclusion is not 
about “fixing” people — it’s about fixing 
the systems around the, so that they are 
included without question, and by de-
fault. 

Leadership Signals a New 
National Commitment

Master of Ceremonies Tobi Brennan 
opened the morning, followed by a series 
of welcome remarks that underscored the 
national significance of the day. Inclusion 
Cayman CEO Shan Harriman spoke about 
the organisation’s mission to ensure that 
people with disabilities are fully included 

in every aspect of Caymanian life — edu-
cation, recreation, employment, and com-
munity.

Government leaders echoed that com-
mitment. Premier Hon. André Ebanks, 
Minister Rolston Anglin, and Minister 
Isaac Rankine each emphasised that in-
clusion must be woven into the fabric of 
public policy. During an interview, Min-
ister Anglin drew on his own experience 
helping members of his own family and 
people who he knew, before reaffirming 
both his, and the Government’s ongo-
ing commitiment: ‘We as a community 

care for those who are disadvantaged 
— differently enabled, those who are 
vulnerable. The work Inclusion Cayman 
is doing has to be supported by govern-
ment if we are to be truly inclusive in 
everything we do.’ 

For many families, these remark like 
this from members of the Government 
carried real weight. Rohan Bromfield, 
whose 13 year old son Jordan was born 
with Down syndrome, said hearing the 
Premier share a personal story about 
the challenges which had arisen in his 
own family, made the government’s 
commitment feel genuine. “It showed 
how early intervention and the right 
resources can change everything,” he 
said. Reflecting on his own journey, he 
added: “We’ve navigated these waters 
for 13 years, always looking for the next 
best opportunity Jordan can integrate 
into.” 

It was a story that must have been ech-
oed a hundred time in the hearts of par-
ents, teachers and guardians throughout 
the morning. The will to help and nurture 
is natural, but its often difficult to navi-
gate the right path at the right time, and 
events like  the connections, the help that 
is needed. 

Keynote: The Pease Brothers 
Bring Inspiration and Proof of 

Possibility
The morning’s keynote address came 

from Kyle and Brent Pease, internationally 
recognised for their work in inclusive ath-
letics. Brent competes in endurance events 
while pushing Kyle in a specially designed 
racing chair — a partnership that has tak-
en them all the way to the Ironman World 
Championship.

Meeting them in person, you feel the 
force of their message: inclusion is not 
theoretical. It is lived, practiced, and made 
real when communities remove barriers 
and open doors. Their story set the emo-
tional tone for the day — a reminder that 
people with disabilities belong not on the 
sidelines, but at the centre of community 
life.

Relationships, Employment, 
and the Human Side of 

Inclusion
Cary Ombres and Leslie Bromfield ex-

plored Best Buddies – a wonderful pro-
gramme now being rolled out across 
Cayman, where children become not just 

SEE UNCHARTED 2026, Page 9

XX Keynote Speaker, Brent Pease

XX Panel discussion with Caron Murphy of A. L. Thompson’s, Keisha Powery Roberts of Co-
nyers, and Leif Edwards Best of Dart.

XX Hon. Minister Roulstone Anglin 
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TOTAL SHIPS – 14
TOTAL PASSENGERS – 41,757

Monday Tuesday Wednesday Thursday Friday

23 24 25 26 27

Celebrity Summit Norwegian Star Celebrity Horizon Eurodam Caribbean Princess

Celebrity Eclipse Queen Elizabeth Carnival Miracle

Seven Seas Grandeur Norwegin Prima

Disney Treasure MSC Divina

MSC Grandiosa Celebrity Eclipse

Total Passengers Total Passengers Total Passengers Total Passengers Total Passengers

2,158 14,188 4,716 14,915 5,780

C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  M A R C H  2 3 - 2 7

helpers, but buddies of other children 
with special needs. Leslie Bromfield ex-
plored friendships, relationships, and so-
cial skills — areas often overlooked in pol-
icy discussions but central to belonging. 
Their message was clear: inclusion is not 
only about access; it is about connection.

The employment panel that followed 
brought the conversation into the work-
place. Caron Murphy of A. L. Thompson’s, 
Keisha Powery Roberts of Conyers, and 
Leif Edwards Best of Dart shared practi-
cal strategies for building inclusive hiring 
practices. Central to all the discussions 
throughout the day was the concept that 
inclusive employment is not charity — it 
strengthens workplaces and communities 
alike.

Afternoon Workshops: Tools 
for Real World Change

The afternoon breakouts gave families 
and professionals hands on tools to navi-
gate systems that can feel overwhelming. 
Sessions ranged from sustainable advoca-
cy and turning assessments into action-
able support, to long term planning, the 
Disabilities Act, and the role of technology 
and AI in inclusive learning environments. 
A sensory processing workshop offered 
practical insights for everyday life.

Across all sessions, the theme remained 
constant: people with disabilities must 
be brought fully into the mainstream of 

Caymanian life — not separated, not side-
lined, but included in education, recrea-
tion, employment, and community.

A Day That Moved the Needle
By the end of the day, Uncharted 2026 

had done more than deliver informa-
tion. It created a shared space where 
families, professionals, and policymak-
ers could learn from one another as 
equals. It left attendees inspired, in-
formed, and ready to push for systems 

that reflect Cayman’s values of care, 
dignity, and belonging.

Inclusion Cayman’s message rang 
through every session: when we design 
systems with intention and empathy, 
everyone benefits. 

Uncharted 
2026
CONTINUED FROM Page 8

X One of the afternoon’s workshops – How to Advocate Without Burning Out 

Caymanian Times  |  Friday, March 20, 2026  |  Issue No 1172 9

Local News /                               
Cruise Ship Sche�ule



Explore Cayman’s oldest surviving 
public building

By Lindsey Turnbull

The Cayman Islands National Museum is 
packed full of information, exhibits and ed-
ucation on every aspect of Cayman’s history, 
but there is, arguably, no part of the museum 
that is more interesting than the Old Courts 
Building itself, the actual home of the muse-
um. Currently, the museum has a new exhi-
bition dedicated to exploring its own fasci-
nating history, as the oldest surviving public 
building in the Cayman Islands. 

Brian Watler, The National Museum’s Com-
munications Manager, said the timing for the 
exhibition came about as it was part of the 
museum’s 35th anniversary programming 
and they had wanted an exhibition that told 
the story of the Old Courts Building, where 
the museum is presently housed.

The exhibition chronicles the history of the 
Old Courts Building, from its beginnings as a 
courthouse to its various uses over the years, 
such as a bank, library, schoolroom, dance 
hall, church, government offices, post office, 
and so on, he explained.

Mr Watler detailed why the building is so 
iconic:

“Built in the 1830s along the George Town 
waterfront, the Old Courts Building stands as 
one of the Cayman Islands’ few surviving nine-
teenth century structures. For more than 180 
years it has endured hurricanes, Nor’westers, 
salt air, and time itself,” he said. “Long before 
a lighthouse marked the harbour, the building 
played a vital role in navigation: each evening 
a lantern was hoisted on the flagpole to guide 
returning turtlers and seamen safely home. 
approaching by sea, the sight of the Old Courts 
Building signalled land, safety, and communi-
ty.”

Located at the historic centre of George 
Town, the Old Courts Building housed the first 
Post Office, the earliest Commissioner’s Offic-
es, and the first purpose built Courthouse. 

Through artworks, architectural drawings, 
and detailed models, visitors can discover 
how this landmark has evolved over time. 
Featuring works by several local artists, the 
exhibition highlights the building’s lasting 
presence on the waterfront and its important 
role in preserving and sharing Cayman’s her-
itage.

Visitors can enjoy this exhibition Monday 
to Friday from 9am to 5pm and on Saturdays 
from 10am to 5pm. Make sure you take time 
to appreciate all that the museum has to offer, 
at least 45 minutes to an hour, and, in particu-
lar, do not miss the 20 minute introductory 
video. 

The Old Courts Building exhibition will be 
on through May 2026 and there are also guid-
ed tours available by appointment. 

Looking ahead, the National Museum is 
opening its ‘Kiemanos: The Ira Thompson 
Collection’ exhibition on 2 April 2024. The Ira 
Thompson Collection is the Museum’s nucle-
us collection. They are also opening ‘Freedom 
Imagined; Freedom Won’, an Emancipation 
exhibition that focuses on the lives of two 
women: Elizabeth Jane Trusty and Long Celia 
and their journeys as enslaved women and 
freed woman of colour in the case of Elizabeth 
Jane Trusty. This exhibition opens on 30 April 
2026.

Stay tuned for more information on these 
upcoming exhibitions!

XX The exhibition forms part of the Museums 35th anniversary

XX A fascinating story told through a variety of medium

XX The story of the Old Courts Building is told at the National Museum
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The Expatriate Conundrum
In this article, we move on to chap-

ter four of Bodden’s most recent work, 
Deconstructing Development: Immi-
gration, Society and Economy in Early 
21st Century Cayman. Readers should 
know that this is a series which looks at 
the work of local intellectuals urging us 
to read their books and contribute to the 
conversation. In this chapter, Bodden’s 
‘conundrum’ means that expatriates are 
needed, in fact, essential for economic 
development, but at the same time they 
create inequality and social tension. These 
are two distinct realities, and this is what 
causes the ‘conundrum’. This chapter ar-
gues that expatriates in Cayman play an 
important but complicated role. On one 
hand, they contribute greatly to the coun-
try’s economic growth. On the other hand, 
their presence can also create inequality, 
social tension, and questions about who 
truly belongs. This creates a situation that 
is difficult to resolve, with both benefits 
and challenges existing at the same time.

Bodden’s Perspective on What 
It Means to Be an Expatriate in 

Cayman
A key focus of this chapter is the mean-

ing and use of the term “expatriate” in 
Caymanian society. Bodden says that 
this is not a ‘neutral’ label, but that it re-
flects deeper issues related to race, class, 
and the legacy of colonialism and that in 
everyday practice it is most often used to 
describe white migrants from developed 
countries such as the United Kingdom, 
the United States, and Canada. By con-
trast, migrants from the Caribbean, Asia, 
and other regions are usually identified 
by their nationality rather than being de-
scribed as expatriates.

This distinction, he believes, is signif-
icant because it points to an underlying 
social ranking within the society. The la-
bel “expatriate” is often associated with 
higher status, greater economic opportu-
nity, and increased social influence. The 
chapter says that these differences are not 
based on ability or contribution but are 
shaped by historical patterns of privilege 
that continue to influence how people are 
perceived and treated.

Put simply, Bodden’s view is that in 
Cayman, being an expa-
triate, the legal status 
apart, it often comes 
with higher social stand-
ing and influence. Even 
when individuals may 
not have held such ad-
vantages in their home 
countries, they are of-
ten seen as more im-
portant or capable. The 
chapter suggests that 
expatriates can some-
times reflect old colo-
nial patterns. This may 
include acting as though 
their culture is supe-
rior, overlooking the 
abilities of Caymanians, 
keeping their distance 
socially, and presenting 
themselves as key to the 
country’s success while 
downplaying local con-
tributions.

At the same time, 
expatriates often ben-

efit from clear advantages, he says, bet-
ter access to jobs, support through their 
networks, greater opportunities to own 
property and build wealth, and influence 
in important decisions. In short, being an 
expatriate in Cayman, Bodden maintains, 
often brings both real advantages and a 
position of power within society.

The Expatriate Conundrum
For many Caymanians, the presence of 

expatriates has contributed to what can 
best be described as a “state of flux’, in 
Bodden’s view. This situation is shaped 
by pressure coming from two directions. 
On one hand, Caymanians face competi-
tion from expatriates who often dominate 
high-skilled and high-income sectors. On 
the other, they compete with lower-wage 
migrant labour in other parts of the econ-
omy. As a result, many Caymanians feel 
economically squeezed within their own 
society, encountering barriers to advance-
ment in sectors that are increasingly influ-
enced by foreign expertise and capital.

This pressure is intensified by several 
factors, including large-scale land acqui-
sition by foreign investors, perceived alli-
ances between expatriate capital and po-

litical actors, and the underrepresentation 
of Caymanians in highly profitable indus-
tries such as real estate. Over time, these 
developments have contributed to a grow-
ing sense of dispossession and marginali-
sation, particularly among the Caymanian 
middle class, along with concerns about 
loss of control over the country’s econom-
ic and social direction.

At the same time, the issue of expatri-
ates is not straightforward. It is best un-
derstood as a “conundrum” because it re-
flects a deep and unresolved paradox. On 
one hand, expatriates have played a vital 
role in the development of the Cayman Is-
lands. They have contributed significant-
ly to the growth of the financial services 
sector, supported the expansion of tour-
ism, and provided important technical ex-
pertise and professional skills. Though it 
was Caymanian seamen who first exposed 
Cayman to the forces of globalization, and 
laid the early economic foundations, ex-
patriates in their role forms part of the 
broader story of Cayman’s economic suc-
cess, the chapter argues. 

On the other hand, the presence of expa-
triates is also associated with a number of 
challenges. These include economic domi-
nance in key sectors, the exclusion of locals 
from certain opportunities, perceptions of 
cultural insensitivity or arrogance, and the 
reinforcement of existing racial and class 
hierarchies. There are also concerns about 
the impact on social cohesion and nation-
al identity. This creates a difficult paradox: 
Caymanian society depends on expatriates 
for its continued prosperity, yet at the same 
time experiences tension and unease about 
the inequalities and social changes that ac-
company their presence.

The situation is further complicated by 
the fact that expatriates themselves often 
experience uncertainty and ambivalence. 
Many lack long-term security or perma-
nent status and continue to maintain 
strong emotional and financial ties to their 
home countries. As a result, they may be 
hesitant to fully integrate into Caymanian 
society and often live with a sense of being 
“in between”, neither fully settled nor en-
tirely temporary. This creates a condition 
in which expatriates can be economically 
powerful and influential yet socially de-

tached and without a strong sense of be-
longing.

At the same time, Caymanians occupy a 
similarly complex position. They are the 
hosts in their own country, yet do not al-
ways feel fully in control of its economic 
and social trajectory. While they benefit 
from the development that expatriates 
help to drive, they may also experience 
some of its negative consequences. The 
result is a degree of mutual distance 
and misunderstanding between the two 
groups, shaped by cultural differences, 
limited knowledge of each other’s histo-
ries, and the absence of a shared narrative 
about identity and belonging.

Toward Resolving the 
Conundrum

The chapter suggests that ultimately this 
conundrum cannot be resolved through 
economic policy alone. It requires atten-
tion to ethics and how the groups resolve to 
work together. Greater emphasis must be 
placed on reciprocity, Bodden insists, mu-
tual respect and fairness, along with recog-
nition of the contributions made by both 
Caymanians and expatriates. If expatriates 
benefit from Cayman’s economy → they 
should respect the culture and contribute 
positively and if Caymanians benefit from 
expatriate expertise → they should also en-
gage fairly and constructively.

Efforts must be made to reduce prej-
udice and stereotyping, as well as to 
promote more inclusive and balanced 
approaches to development, are also es-
sential, are recommendations emerging 
from Bodden’s analysis.

Importantly, the chapter acknowledges 
that the situation is not simply one of op-
position. Not all expatriates are dismissive 
or exploitative, and not all Caymanians are 
resistant or exclusionary. Rather, the rela-
tionship is complex, fragile, and evolving. 
Its future will depend on deliberate efforts 
to build understanding, trust, and a more 
equitable foundation for coexistence. 

This is undoubtedly a significant chap-
ter in the book, addressing a subject that 
is both complex and sensitive. There is 
indeed much to unpack, though a more 
detailed examination must be reserved for 
another time.

XX Dr Livingston Smith
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TAKE NOTICE that –
(a) Everypersonwho isentitled toberegisteredasanelector 

intheCaymanBracEastandCaymanBracWest&Little 
Caymanelectoraldistrict(s)andwhowishestohavehis/ 
her name placed on theRegister of Electors for the three 
monthperiodcommencingonthe1st day of July, 2026  
shall, unless already registered in the current Register of
Electors, apply inwriting inForm 4for registrationas an 
elector, which duly completed form must be received by 
the registeringofficerfor thesaidelectoral district(s)onor 
beforethe registrationdate, namely the 1st day of April, 
2026  .

(b) Every person not disqualified onany of the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in thesaidelectoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,but he 
or she shall not be entitled to be registeredas an elector for 
elections to theLegislativeAssemblyunless—

(a) heorshewas,on theday immediatelyprecedingthe 
dateofcommencement of thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) hasattained theageofeighteenyears;and
iii) is resident in the Cayman Islands at thedate of 

registration;and
iv) hasbeenresidentin theCaymanIslandsfora period

orperiodsamountingtonot lessthan two years out
of the fouryears immediately preceding the date of
registration;

or
(c) on the dayof the issueof a writ orderingan election, 

heorsheisotherwisequalifiedunderparagraph(b) 
but has not attained the age of eighteen, but he or 
she will attain that age on or before the polling day 
attheelection.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject tosubsection(2) isservingasentenceof 
imprisonment (by whatever name called) exceeding 
twelve months imposed onhim or her by acourt in 
anycountryorsubstitutedbycompetentauthority 
forsomeothersentence imposedonhim orherby 
such a court, or is under such a sentence of 
imprisonment the execution of which has been 
suspended;

(b) is apersoncertifiedtobe insaneorotherwiseadjudged 
to beof unsoundmindunder any law in force in
the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceintheCaymanIslandsrelatingtooffences 
connected withelections.

(2) For thepurposesofsubsection(1)(a)—
(a) whereapersonisservingtwoormoresentencesof 

imprisonment that are required to be served 
consecutively he or she shall, throughout the whole 
timeduringwhichheorshesoserves,beregarded
as serving a sentence exceeding twelve months if (but 
notunless)anyoneof thosesentencesexceedsthatterm;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepayment ofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the Cayman 
Islands other than a sentence on conviction of an 
offence constituted by conduct which, if it occurred 
within the Cayman Islands, would constitute an 
offence punishable under the law of the Cayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) A revisedlistcontaining thenames,streetaddress 
andoccupationofallpersonsqualified tovote in the 
said district–
i) whose names appear in the current Register of 

Electors; or
ii) who have submitted to the registration officer a            

duly completedandsignedapplication for registrationin
Form 4 will be available at the Elections Office in 
George Town, the District Administration Office in 
CaymanBracandthePostOfficeinLittleCaymanfor 
aperiodof twenty-onedaysbeginningonthe
17th day of April, 2026.

(e) copiesofForm4maybeobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict(s) 
is Ellen Lazzari.

20 March, 2026       Ellen Lazzari
DATE             REGISTERING OFFICER

TAKE NOTICE that –
(a) Everypersonwhoisentitled toberegisteredasanelector 

in the North Side electoral district and who wishes to 
havehis/hernameplacedontheRegisterofElectors for 
the threemonth periodcommencing on the 1st day of 
July, 2026  shall, unless already registered in the 
currentRegisterofElectors,apply inwriting inForm4for 
registrationasanelector,whichdulycompletedformmust 
be received by the registeringofficer for thesaid electoral 
district on or before the registrationdate, namely the 1st 
day of April, 2026  .

(b) Every person not disqualified onany of the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in thesaidelectoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,but he 
or she shall not be entitled to be registeredas an elector for 
elections to theLegislativeAssemblyunless—

(a) heorshewas,ontheday immediatelyprecedingthedate 
of commencement of this Constitution, entitled to be 
registeredasanelector;or

      (b) heorshe-
i) isaCaymanian;and
ii) hasattained theageofeighteenyears;and
iii) is resident in the Cayman Islands at thedate of 

registration;and
iv) hasbeenresidentintheCaymanIslandsfora periodor

periodsamounting to not less than two yearsoutof the
fouryears immediatelypreceding the date of registration;

or
(b) on the day of the issue of a writ ordering an election, he 

orsheisotherwisequalifiedunderparagraph(b)buthas 
not attained the age of eighteen, but he or she will attain 
that age on or before the polling day at the election.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject tosubsection(2) isservingasentenceof 
imprisonment (by whatever name called) exceeding 
twelve months imposed onhim or her by acourt in 
anycountryorsubstitutedbycompetentauthority 
forsomeothersentenceimposedonhimorher
bysuchacourt,or isundersuchasentenceof 
imprisonment the execution of which has been 
suspended;

(b) is a person certified to be insane or otherwise 
adjudged tobeof unsoundmindunderany lawin 
force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceintheCaymanIslandsrelatingtooffences 
connected withelections.

(2) For thepurposesofsubsection(1)(a)—
(a) whereaperson isservingtwoormoresentences 

of imprisonment that are required to be served 
consecutively he or she shall, throughout the whole
timeduringwhichheorshesoserves,beregardedas 
servinga sentenceexceedingtwelvemonths if (butnot 
unless) any one of thosesentences exceeds that term;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepayment ofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the Cayman 
Islands other than a sentence on conviction of an 
offence constituted by conduct which, if it occurred 
within the Cayman Islands, would constitute an 
offence punishable under the law of the Cayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) A revisedlistcontaining thenames,streetaddress 
andoccupationofallpersonsqualified tovote in the 
said district–

i) whose names appear in the current Register of 
Electors; or

ii) who have submitted to the registration officera duly 
completed andsignedapplication for registration in 
Form 4 will be available at the Elections Office in 
George Town, the District Administration Office in 
CaymanBracandthePostOfficeinLittleCaymanfor 
aperiodof twenty-onedaysbeginningonthe
17th day of April, 2026.

(e) copiesofForm4maybeobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict is
E. Patricia Ebanks.

             20 March, 2026      E. Patricia Ebanks
DATE         REGISTERING OFFICER

TAKE NOTICE that –
(a) Every person who is entitled to be registered as an 

electorintheEastEndelectoraldistrictandwhowishes 
tohavehis/hernameplacedontheRegisterofElectors 
for the threemonthperiodcommencingon the1st day 
of July, 2026  shall,unlessalreadyregistered inthe 
currentRegisterofElectors,applyinwritinginForm4
for registrationasanelector,whichdulycompletedform
must be received by the registeringofficer for thesaid
electoral district on or before the registrationdate,
namely the 1st day of April, 2026  .

(b) Every person not disqualified onany of the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in thesaidelectoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,but he 
or she shall not be entitled to be registeredas an elector for 
elections to theLegislativeAssemblyunless—

(a) heorshewas,on theday immediatelyprecedingthe 
dateofcommencement of thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) hasattained theageofeighteenyears;and
iii) is residentin theCaymanIslandsat thedate of 

registration;and
iv) hasbeenresidentin theCaymanIslandsfor a

period orperiods amounting to not less than two
yearsoutof the fouryears
immediately preceding the date of registration;

or
(c) on the dayof the issueof a writ orderingan election, 

he or she is otherwise qualified under
paragraph (b) but has not attained the age of 
eighteen, but heorshe will attain that ageon or 
beforethe pollingday at the election.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject to subsection (2) is serving a sentence of 
imprisonment (by whatevernamecalled)
exceedingtwelvemonths imposedonhimorherby 
a court inanycountry orsubstitutedby competent 
authority forsomeothersentence imposedonhim 
orherbysuchacourt,or isundersuchasentenceof 
imprisonment the execution of which has been 
suspended;

(b) isapersoncertifiedtobeinsaneorotherwise 
adjudged to be of unsound mind under any 
law in force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyanylaw 
in force in the Cayman Islands
relating to offences connected with elections.

(2) For the purposes of subsection (1)(a)—
(a) where a person is serving two or more sentences 

of imprisonment that are required tobe served 
consecutively he or she shall, throughout the 
whole time during which he or she so serves,
be regarded as serving a sentence exceeding 
twelvemonthsif(butnotunless)anyoneofthose 
sentencesexceeds that term;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepayment ofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the 
Cayman Islands other than a sentence on conviction 
of an offence constituted by conduct which, if it 
occurred within the Cayman Islands, would constitute 
anoffencepunishableunder the lawof theCayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) Arevisedlistcontainingthenames,streetaddress 
andoccupationofallpersonsqualifiedto
vote in the said district –
i) whose names appear in the current Register of 

Electors; or
ii) who have submitted to the registrationofficera 

duly completed and signed application
for registration in Form 4 will be available at the 
Elections Office in George Town, the District 
Administration Office in Cayman Brac and the Post 
Office inLittleCayman fora periodof twenty-one 
days beginning on the 17th day of April, 2026.

(e) copiesofForm4maybeobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict is
Leisa V. Welcome.

              20 March, 2026       Leisa V. Welcome
        DATE                     REGISTERING OFFICER

REGISTRATION NOTICE
section 13(2)
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TAKE NOTICE that –
(a) Everypersonwho is entitled tobe registeredasanelector 

in the West Bay North, West Bay West, West Bay
Central andWestBaySouth electoral district(s)and who 
wishes to have his/her name placed on the Register of 
Electorsforthethreemonthperiodcommencingonthe1st 
day of July, 2026 shall, unless already registered in the 
current Register of Electors, apply inwriting in Form 4 for 
registrationas anelector,whichdulycompleted formmust 
be received by the registering officer for the said electoral 
district(s)onorbeforetheregistrationdate,namely the1st 
day of April, 2026.

(b) Every person not disqualified onany of the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in thesaidelectoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,but he 
or she shall not be entitled to be registeredas an elector for 
elections to theLegislativeAssemblyunless—

(a) heorshewas,on theday immediatelyprecedingthe 
dateofcommencement of thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) hasattained theageofeighteenyears;and
iii) is resident in the Cayman Islands at thedate of 

registration;and
iv) hasbeenresidentin theCaymanIslandsfora period

orperiodsamountingtonot lessthan two years out
of the fouryears immediately preceding the date of
registration;

or
(c) on the dayof the issueof a writ orderingan election, 

heorsheisotherwisequalifiedunderparagraph(b) 
but has not attained the age of eighteen, but he or 
she will attain that age on or before the polling day 
attheelection.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject tosubsection(2) isservingasentenceof 
imprisonment (by whatever name called) exceeding 
twelve months imposed onhim or her by acourt in 
anycountryorsubstitutedbycompetentauthority 
forsomeothersentence imposedonhim orherby 
such a court, or is under such a sentence of 
imprisonment the execution of which has been 
suspended;

(b) is a person certified to be insane or otherwise 
adjudged tobeof unsoundmindunderany lawin 
force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceintheCaymanIslandsrelatingtooffences 
connected withelections.

(2) For thepurposesofsubsection(1)(a)—
(a) whereapersonisservingtwoormoresentencesof 

imprisonment that are required to be served 
consecutivelyheorsheshall,throughoutthewhole 
timeduringwhichheorshesoserves,beregarded
as serving a sentence exceeding twelve months if (but 
notunless)anyoneof thosesentencesexceedsthatterm;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepayment ofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the Cayman 
Islands other than a sentence on conviction of an 
offence constituted by conduct which, if it occurred 
within the Cayman Islands, would constitute an 
offence punishable under the law of the Cayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) A revisedlistcontaining thenames,streetaddress 
andoccupationofallpersonsqualified tovote in the 
said district–
i) whose names appear in the current Register of 

Electors; or
ii) who have submitted to the registration officer a 
dulycompletedandsignedapplicationforregistration 
in Form 4 will be available at the Elections Office in 
George Town, the District Administration Office in 
CaymanBracandthePostOfficeinLittleCaymanfor 
aperiodof twenty-onedaysbeginningonthe
17th day of April, 2026.

(e) copiesofForm4maybeobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict(s) 
isBethanyPowery.

20th March, 2026           BethanyPowery
  DATE                                  REGISTERING OFFICER

TAKE NOTICE that –
Everypersonwho is entitled tobe registeredasan
elector in the George Town North, George 
Town West, GeorgeTownCentral,GeorgeTown
South,GeorgeTown East, Red Bay and Prospect
electoral district(s) and who wishes to have his/her 
name placed on the Register of Electorsforthe
threemonthperiodcommencingonthe1st day of 
July, 2026 shall, unless already registered in the 
current Register of Electors, apply inwriting in Form 4
for registrationas anelector,whichdulycompleted
formmust be received by the registering officer for the
said electoral district(s)onorbeforetheregistration
date,namelythe1st day of April, 2026.

(a) Every person not disqualified onany of the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in thesaidelectoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,but he 
or she shall not be entitled to be registeredas an elector for 
elections to theLegislativeAssemblyunless—

(a) heorshewas,ontheday immediatelyprecedingthe 
dateofcommencementof thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) hasattained theageofeighteenyears;and
iii) is residentin theCaymanIslandsat thedate of 

registration;and
iv) hasbeenresidentin theCaymanIslandsfora period

orperiodsamounting tonot lessthan twoyearsoutof
thefouryearsimmediately preceding the date of
registration;

or
(c) on the day of the issue of a writ orderingan election, he or 

sheisotherwisequalifiedunderparagraph(b)buthasnot 
attained theage of eighteen, but heor she will attain that 
age on or before the polling day at the election.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject to subsection (2) is serving a sentence of 
imprisonment (by whatevernamecalled)
exceedingtwelvemonths imposedonhimorherby 
a court inanycountry orsubstitutedby competent 
authority forsomeothersentence imposedonhim 
orherbysuchacourt,or isundersuchasentenceof 
imprisonment the execution of which has been 
suspended;

(b) is apersoncertified tobe insaneorotherwise 
adjudged tobeof unsoundmindunderany law 
in force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyanylaw 
in force in the Cayman Islands relating to offences 
connected withelections.

(2) For the purposes of subsection (1)(a)—
(a) whereaperson isservingtwoormoresentences 

of imprisonment that are required to be served 
consecutively he or she shall, throughout the whole 
timeduringwhichheorshesoserves,beregarded
as serving a sentence exceeding twelve months if (but 
not unless) any oneof thosesentencesexceeds that term;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepayment ofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the 
Cayman Islands other than a sentence on conviction 
of an offence constituted by conduct which, if it 
occurred within the Cayman Islands, would constitute 
anoffencepunishableunder the lawof theCayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) Arevisedlistcontainingthenames,streetaddressand 
occupationofallpersonsqualifiedtovote in the
said district –
i) whose names appear in the current Register of 

Electors; or
ii) whohavesubmitted to the registrationofficer 

a dulycompletedandsignedapplication for 
registration in Form 4 will be available at the 
ElectionsOfficeinGeorgeTown,the
District Administration Office in Cayman Brac and 
the Post Office in Little Cayman for a period of 
twenty-one days beginning on the

     17th day of April, 2026.
(e) copiesofForm4maybeobtainedat the following 

places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict(s) 
is KathrynMyles.

        20th March, 2026   Kathryn Myles
                           DATE                 REGISTERING OFFICER

TAKE NOTICE that –
(a) Everypersonwho is entitled tobe registeredas anelector 

in the Newlands, Savannah, Bodden Town West and
Bodden Town Eastelectoraldistrict(s)andwhowishesto
havehis/hernameplacedontheRegisterofElectors 
for thethree monthperiodcommencingonthe1st 
day of July, 2026 shall, unless already registered in
the currentRegisterof Electors, apply inwriting in
Form4for registrationasanelector,whichduly
completedformmust be received by the registering
officer for the said electoral district(s)onorbeforethe
registrationdate,namelythe1st day of April, 
2026.

(b) Every person not disqualified onany of the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in thesaidelectoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,but he 
or she shall not be entitled to be registeredas an elector for 
elections to theLegislativeAssemblyunless—

(a) heorshewas,ontheday immediatelyprecedingthe 
dateofcommencementof thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) hasattained theageofeighteenyears;and
iii) is resident in the Cayman Islands at thedate of 

registration;and
iv) hasbeenresidentintheCaymanIslandsforaperiod or

periodsamountingtonotlessthantwoyears outofthe
fouryearsimmediatelyprecedingthe date ofregistration;

or
(c) on the dayof the issueof a writ orderingan election, 

heorsheisotherwisequalifiedunderparagraph(b) 
but has not attained the age of eighteen, but he or 
she will attain that age on or before the polling day 
attheelection.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject tosubsection(2) isservingasentenceof 
imprisonment (by whatever name called) exceeding 
twelve months imposed onhim or her by acourt in 
anycountryorsubstitutedbycompetentauthority 
forsomeothersentence imposedonhim orherby 
such a court, or is under such a sentence of 
imprisonment the execution of which has been 
suspended;

(b) is a person certified to be insane or otherwise 
adjudged tobeof unsoundmindunderany lawin 
force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceintheCaymanIslandsrelatingtooffences 
connected withelections.

(2) For the purposes of subsection (1)(a)—
(a) whereapersonisservingtwoormoresentencesof 

imprisonment that are required to be served 
consecutively he or she shall, throughout the whole 
timeduringwhichheorshesoserves,beregarded
as serving a sentence exceeding twelve months if (but 
notunless)anyoneof thosesentencesexceedsthatterm;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepayment ofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the Cayman 
Islands other than a sentence on conviction of an 
offence constituted by conduct which, if it occurred 
within the Cayman Islands, would constitute an 
offence punishable under the law of the Cayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) A revisedlistcontaining thenames,streetaddress 
andoccupationofallpersonsqualified tovote in the 
said district–

i) whose names appear in the current Register of 
Electors; or

ii) who have submitted to the registration officera duly 
completed andsignedapplication for registration in 
Form 4 will be available at the Elections Office in 
George Town, the District Administration Office in 
CaymanBracandthePostOfficeinLittleCaymanfor 
aperiodof twenty-onedaysbeginningonthe
17th day of April, 2026.

(e) copiesofForm4maybeobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict(s) 
is Carlene Watler-Scott.

20th March, 2026              Carlene Watler-Scott
   DATE                         REGISTERING OFFICER

REGISTRATION NOTICE
section 13(2)



Inter-School Athletics Championships 
Celebrate Talent, Endeavour and Records

Hundreds of student-athletes from 
across the Cayman Islands demonstrat-
ed exceptional talent, determination, and 
school pride during the 2026 Inter-Prima-
ry and Inter-Secondary Athletics Champi-
onships, held over two exciting weeks at 
the Truman Bodden Sports Complex.

The annual championships brought to-
gether students from government, private, 
and independent schools to compete in a 
full programme of track and field events, 
including sprints, middle-distance races, 
relays, and field competitions such as long 
jump, high jump, shot put, discus, javelin, 
turbo javelin, and ball throw.

The Inter-Secondary Track and Field 
Championships, held from 2–5 March, fea-

tured four days of high-level competition 
among secondary school athletes. Events 
included preliminary rounds, semi-finals, 
and championship finals across multi-
ple age divisions. Highlights included the 
highly anticipated sprint finals, 1500m 
races, and relay events such as the Mixed 
800m Relay, 4x100m relays, and the 
4x400m relays.

Following strong performances across 
the competition, John Gray High School 
was crowned the Overall Secondary 
School Champions.

The Inter-Primary Athletics Champi-
onships, held from 9–12 March, brought 

together hundreds of younger athletes 
competing across five age divisions. The 
meet included sprint and middle-distance 
races, relays, and field events designed 
to encourage participation, skill develop-
ment, and sportsmanship among primary 
school students.

Red Bay Primary School eventually 
came out on top following several excel-
lent results.

Throughout the week, students compet-
ed with enthusiasm while being cheered 
on by classmates, teachers, coaches, and 
families who filled the stands in support 
of their schools.

XX Hon. Rolston Anglin addresses athletes

XX JGHS student attempts high Jump

XX Sprinters race to the finish line

XX Island Primary team at Opening Ceremony

CONTINUED FROM Page 1

SEE INTER-SCHOOL ATHLETICS, Page 15
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XX Girls U13 400m Finals got off to a fast start

XX Sprinters race to finish line in morning rainXX St Ignatius and JGHS race close in Relay

XX JGHS celebrate being crowned Large School Champions

XX CIS student JJ McDonough attempts long jump

Acting Director of the Department of Edu-
cation Services, Dr Richard Wildman, praised 

the athletes and the wider school community 
for their participation and support.

“These championships continue to 
showcase the incredible talent, deter-
mination, and teamwork of our stu-
dents across the Cayman Islands,” said 
Dr. Wildman. “From our youngest pri-
mary school athletes to our secondary 

school competitors, the commitment 
and sportsmanship displayed through-
out the events have been inspiring. We 
are proud of every student who partici-
pated and grateful to the coaches, teach-
ers, parents, and volunteers who helped 
make these championships a success.”

The Department of Education Services 

and the Department of Sports extend sincere 
thanks to all schools, volunteers, officials, and 
sponsors who helped bring the event to life.

To see all the results, log on to meetre-
sults.athleticsja.org.

Photos and article by The 
Department of Education Services and 

the Department of Sports

Inter-School 
Athletics
CONTINUED FROM Page 14
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Spurs Crowned Champions of the 
Kelly Law U13 Basketball League

The Cayman Islands Basketball Asso-
ciation (CIBA) has successfully conclud-
ed the Kelly Law Under-13 Basketball 
League, bringing to a close an exciting 
three-month season of youth devel-
opment and competitive play.

The league featured more than 60 
boys and girls, all of whom had the 
opportunity to showcase their skills 
and continue developing their game 
in a structured and competitive en-
vironment. Throughout the season, 
participants not only competed in 
league matches but also took part in 
several special events, including an 
All-Star Game, Skills Challenge, and 
Shooting Contests, adding to the ex-
citement and engagement for players 
and spectators alike.

The season culminated with an 
exciting championship matchup be-
tween the Spurs and the Lakers. In a 
thrilling and closely contested game, 
the Spurs emerged as champions, nar-
rowly defeating the Lakers 46–45 to 
claim the Kelly Law U13 League title.

In the third-place playoff, the Rock-
ets secured a convincing 51–33 vic-
tory over OKC to finish the season in 
third place.

CIBA extends its congratulations 
to all participating players, coaches, 
and teams for their commitment and 
sportsmanship throughout the league. 
The association also expresses its ap-
preciation to Kelly Law for its support 
of youth basketball and commitment 
to helping develop the next generation 
of athletes in the Cayman Islands.

With strong participation and en-
thusiasm from young players, the Kel-
ly Law U13 League continues to serve 
as an important platform for youth 
development and the growth of bas-
ketball across the islands.

About the Cayman Islands Bas-
ketball Association

The Cayman Islands Basketball 
Association (CIBA) is the governing 
body for basketball in the Cayman Is-

lands and is responsible for the devel-
opment, promotion, and organization 
of basketball at all levels across the 
country.

XX 3rd place Rockets

XX Champions Spurs

XX Runners up Lakers
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Sammy remains 
as Windies coach 

despite T20 shortfall

West Indies head coach Daren Sam-
my’s job is safe. For the time being.  De-
spite admitting he is disappointed after 
the West Indies failed to win the recent 
ICC Men’s T20 World Cup, Cricket West 
Indies president Dr Kishore Shallow 
said that there is no immediate intention 
to fire Sammy.

The West Indies were seeking to win 
their first title in 10 years and third over-
all, but were eliminated at the Super 
Eights phase of the competition for the 
second successive T20 World Cup.

While Sammy’s future as all-formats 
head coach has been frequently ques-
tioned, Dr Shallow said a decision would 
likely not be made until after his contract 

expires after the ICC Cricket World Cup 
in 2027. St Lucian Sammy, 42, is a former 
West Indies captain. 

Dr Shallow said: “Ultimately we didn’t 
go to the World Cup to reach the Super 
Eights. However, we showed some im-
provements in all areas; we won five out 
of seven matches, and the matches that 
we won we did so convincingly, and bar-
ring the one game against South Africa, we 
really competed.

“So, it was a credible performance, but 
still we wanted to win, and I suspect that 
if you speak to Sammy, Shai Hope or any 
other member of the team, they would 
tell you that they’re disappointed that we 
didn’t win. There’s work to be done.”

Rousey back in MMA hoping 
new company can rival UFC

Most Valuable Pro-
motions (MVP) is 
gearing up for a ma-
jor surge in combat 
sports activity, featur-
ing high-profile box-
ing and MMA events, 
particularly showcas-
ing women’s boxing 
and a blockbuster 
Netflix MMA card.

There are low-key 
shows scheduled for 
next month in London 
and New York before 
the first major one at 
the Intuit Dome, Los 
Angeles on May 16.

Nate Diaz will be 
returning to MMA 
against fellow UFC 
alum ‘Platinum’ 
Mike Perry on the 
undercard to Ronda 
Rousey-Gina Cara-
no.  Rousey, 39, left 
the UFC after initially 
dominating then los-
ing her last two bouts 
badly. She turned to 
wrestling and is now 
back to MMA. 

Prior to the an-
nouncement on Monday, MVP’s first 
MMA event was due to be headlined by 
the Rousey-Carano fight and co-head-
lined by the return of Francis Ngannou 
against Philipe Lins. But as the card con-
tinues to expand MVP has added a con-
test between two fighters who cut their 

teeth in UFC, only to have since earned 
larger pay-days for losses against Jake 
Paul in boxing. 

Diaz and Perry never met in the cage 
before, so this is a first-time match-up 
between two veteran names in the com-
bat sports space.

Arteta: We’re Gunner do it!

Arsenal are still on course for a historic 
quadruple after seeing off Bayer Leverk-
usen on Tuesday night.

The Gunners booked their place in the 
quarter-finals of the Champions League 
after beating the German side 2-0 at the 
Emirates, winning their round of 16 tie 

3-1 on aggregate.
Eberechi Eze scored a fantastic open-

er before hobbling off in the second 
half with an ankle injury. Buoyant Eze 
insisted he will be okay to play in Sun-
day’s EFL Cup final against Manchester 
City.

Mikel Arteta’s side will face Sporting 
Lisbon in the quarter-finals, and are heav-
ily favoured against the Portuguese side. 
Should the Londoners beat Sporting, they 
will face either Barcelona or Atletico Ma-
drid in the semi-final.

Arsenal have already beaten Atletico 

this season, though Barca could be chal-
lenging. The Catalans have looked vulner-
able defensively, so if the Gunners can use 
the pace of stars like Gabriel Martinelli, 
they stand a strong chance of reaching the 
Champions League final.

Liverpool have come closest of any Eng-
lish team in achieve the quadruple, but 
they fell short in both the Premier League 
and Champions League in 2021-22.

The Gunners are favourites for Sun-
day’s game while they also boast a nine-
point lead in the Premier League over City 
whose form has been erratic recently. Ar-
senal are chasing their first Premiership 
title in 22 years. 

Arsenal will face Southampton the quar-
ter-final of the FA Cup, and while they will 
still have to navigate two more rounds af-
ter the last eight, they have the quality and 
depth needed to go all the way.

The Champions League is inherently un-
predictable, but the Gunners, along with 
Bayern Munich, Barcelona, Real Madrid, 
holders PSG – who blew Chelsea away on 
8-2 aggregate - are amongst the competi-
tion’s favourites.

An upbeat Arteta is hoping that Jurrien 
Timber and Arsenal captain Martin Ode-
gaard will pass fitness tests ahead of the 
trip to Wembley after both were ruled 
out of the second leg against Leverkusen. 
However, Mikel Merino remains a long-
term absentee.

XX Ronda Rousey will headline the MVP show

XX Arsenal are holding their nerve so far this season

XX Darren Sammy has tons of experience for the West Indies
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Caribbean Utilities Company 
(CUC) Scholarships

Ongoing until 27 March - Caribbean Util-
ities Company, Ltd. is pleased to announce 
that applications are now open for its 2026 
Scholarship Program and summer Voca-
tional Internship Program. These initiatives 
reflect CUC’s ongoing commitment to edu-
cation, career development, and building a 
sustainable future for the Cayman Islands. 
Applications are open until Friday, March 
27, 2026. Head to cuc-cayman.com for more 
information.

St. Ignatius Spring Fling
20 March - St. Ignatius Spring Fling is on 
again, this Friday 20 March starting at 3pm.  
This fun-filled family event includes a wide 
range of entertainment, games and food. 
Entry is free.

Red Sky at Night
21 March – Red Sky at Night takes place on 
Saturday 21 March from 4pm to 11pm on 
the grounds of the Harquail. Attendees can 
enjoy live music, dance, storytelling and 
theatrical performances. There will also be 
exhibits featuring photography, painting, 

sculpture, jewellery and much more. Local 
and regional food will be on sale. Tickets 
atart at $10 online at ticketsplus.ky. For 
more information, go to artscayman.org.

March 2026 Services at St. 
Alban’s Anglican Church on 461 

Shedden Road
22 March - There will be Services of Holy 
Communion on Sunday, March 22nd at 9:00 
am. The Palm Sunday Service and Holy 
Communion will be held on Sunday March 
29th at 9 am. Morning Prayers will be held 
on all other Sundays at 9 am. 

Colour Me Purple 5K Fun Walk/
Run

22 March - Colour Me Purple 5K Fun Walk/
Run is a community fun walk and run taking 
place as part of Honour Our Women Month in 
the Cayman Islands. Start time is 6:30am at 
the Seven Mile Public Beach. Cost is $30 and 
includes t shirt, raffle entry and breakfast. 
Walkers and runners of all abilities can join 
the 5K route while enjoying a vibrant atmos-
phere filled with purple colour powder and 
community spirit. Registration link: https://
www.surveymonkey.com/r/6YH7KTG

First Baptist Church – 2026 
Festival of Easter Glory

27 & 29 March – The First Baptist Church 
invites all to its annual Easter concert  – A 
Glorious Celebration of Our Lord’s Death 
and Resurrection – on Friday 27 March and 

Sunday 29 March beginning at 7pm each 
night.

Send your community events to 
wendy@caymaniantimes.ky

COMMUNITY EVENTS

Friday Saturday Sunday Monday Tuesday Wednesday Thursday

Sun and some 
clouds with a brief 
shower or two; 
breezy

Sunny, breezy and 
pleasant

Partly sunny, 
breezy and 
pleasant

A morning 
shower in places; 
otherwise, partly 
sunny

A little rain in 
the morning; 
otherwise, mostly 
cloudy

Sunshine and a 
few clouds with a 
shower in places 
in the afternoon

Partly sunny with a 
couple of showers 
in the afternoon

78°/ 75° 79°/ 75° 79°/ 75° 79°/ 76° 80°/ 75° 79°/ 76° 80°/ 77°

X Annual Orchid Show and Sale - QEII Botanic Park

13 Powerful Habits for Building Your Best Body
You already know that healthy eating 

and regular exercise are key to achieving 
your best body. But many people overlook 
the small daily habits that make a huge dif-
ference in how quickly results appear.

By incorporating the following 13 sim-
ple strategies into your routine, you can 
boost your energy, improve your health, 
and accelerate fat loss.

1. Start the Day with a Smart Break-
fast

Many people begin their morning with 
foods high in sugar and refined carbohy-
drates such as cereal, pastries, smoothies, 
or juice. These options can cause energy 
crashes and increased hunger later in the 
day.

Instead, focus on protein and healthy 
fats to keep you satisfied for hours. Good 
choices include eggs, a protein shake, lean 
breakfast meat, or a small handful of nuts.

2. Prioritize Quality Sleep
If you’re not getting at least 7–8 hours of 

sleep each night, your body may struggle 
with fat loss and recovery. Poor sleep can 
slow metabolism and increase cravings. 
Prioritizing restful sleep can help break 
through weight-loss plateaus and improve 
overall health.

3. Show Up and Stay Consistent
Commitment is the foundation of suc-

cess. As the saying goes, “80% of success 
is showing up.” This rings especially true 
with fitness. Even on the days when mo-
tivation is low, show up for your work-
out and do your best. Consistency always 
wins.

4. Plan Your Meals Ahead of Time
Take one day each week to map out your 

meals for the upcoming week. You don’t 
have to cook everything in advance—sim-
ply writing down your plan helps prevent 
last-minute unhealthy choices when life 
gets busy.

5. Reduce Foods That Cause Inflam-
mation

Some people experience bloating or di-
gestive discomfort from certain foods, in-
cluding gluten-containing products. Pay-
ing attention to how your body reacts to 
foods and focusing on whole, unprocessed 
meals can help reduce inflammation and 
improve energy levels.

6. Believe in Your Ability to Change
Your mindset plays a huge role in your 

results. If you truly believe you can trans-
form your body, you’re far more likely to 
follow through with healthy habits. En-

courage yourself daily and stay focused on 
your goals.

7. Be Mindful of High-Calorie Dairy
Dairy products such as cheese and 

cream can add significant calories and 
fat to meals. Limiting high-calorie dairy 
options can help reduce overall calorie in-
take while still allowing room for balanced 
nutrition.

8. Keep a Consistent Sleep Schedule
Going to bed and waking up at the same 

time each day helps regulate your body’s 
internal clock. This simple habit can im-
prove energy levels, mood, and productiv-
ity throughout the day.

9. Add Vegetables to Every Meal
Vegetables are rich in fiber, vitamins, 

and minerals that support weight loss and 
overall health. Try to include vegetables 
with every meal—even breakfast. The ex-
tra nutrients and fiber will keep you fuller 
longer.

10. Limit Highly Processed Foods
Packaged foods are often loaded with 

preservatives, excess sugar, sodium, and 
unhealthy fats. Replacing these foods with 
fresh, whole ingredients can make a dra-
matic difference in your health and body 
composition.

11. Stay Hydrated
Water is essential for metabolism, di-

gestion, and energy. Make it a habit to 
drink water throughout the day and try to 
limit caffeinated beverages to one serving 
daily.

12. Avoid Artificial Sweeteners
Although they contain little or no cal-

ories, artificial sweeteners may increase 
cravings for sweet or carbohydrate-heavy 
foods. Choosing water or naturally fla-
vored beverages instead can help control 
appetite.

13. Train with a Fitness Professional
Working with a qualified fitness coach 

ensures that your workouts are effective, 
safe, and constantly progressing. A profes-
sional can design programs that challenge 
your muscles, prevent plateaus, and help 
you achieve results faster.

Small habits practiced daily lead to big 
results over time. Start implementing 
these strategies today and watch how your 
energy, strength, and confidence improve.

If you’re ready to take your results to the 
next level, now is the perfect time to begin.

Call Ernest at Body Shapers Personal 
Training Fitness Studio at 325-8696 to-
day and start your transformation. 
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Have fun with
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Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Affix
Annex
Apex
Beeswax
Borax
Calyx
Cashbox
Climax
Crux
Detox
Duplex
Flax
Helix

Hoax
Latex
Lynx
Matrix
Minx
Onyx
Oryx
Reflex
Sphinx
Syntax
Telex
Xerox

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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The family of the late
 Bud ‘Crab’ Bodden 

regret to announce his passing
 on 8 March, 2026.

A Graveside Service for the
 late George Elsworth Bodden

 better known as Bud, 
will be held on

 Tuesday, 24 of March, 2026 
at 3:00 PM at the

 Boatswain Bay Cemetery

The family of the late
Dalton Kennedy Carter-Ezekiel

 regret to announce his passing on
 Sunday, 8 February 2026.

The funeral service will be held on
 Saturday, 21 March 2026 at 1:00pm 

at Calvary Baptist Church, 
191 Walkers Road, George Town.

Interment will follow at the
 Prospect Cemetery.

The family of the late
 Steve Winreed O’Connor

regrets to announce his passing 
on March 6, 2026.  

The funeral service for the late 
Steve Winreed O‘Connor will be 

held on March 21, 2026  
at 1:00pm at Church of God,

 Walkers Road. 

In lieu of flowers, 
please donate to the

 Cayman Heart Foundation. 

The family of the late
 Fay Mary Whittaker

 affectionately known to many as 
“Nurse Fay,” passed away peacefully 

on 10 March 2026.

 A graveside funeral service will be 
held at 10:00 am on 28 March 2026 at 

Old Man Bay Cemetery, North Side.
In lieu of flowers, donations can be 

made to her favorite Caymanian 
organisations: the Cayman Islands 

Humane Society and Jasmine Hospice 
& Palliative Care.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
the passing of Mr. Michael George Levy

Affectionately known as
  “Mikey”, “Pressa Foot” and “Captain”
who passed away on February 25th 2026.

Viewing: 12:00 p.m. – 12:30p.m.
Interment: Prospect Cemetery

A Thanksgiving Service will be held at 
the Light of the World Christian Fellowship, 

Lions Community Centre, 
905 Crewe Road, George Town

Grand Cayman, Cayman Islands on 
Saturday, March 21st 2026 at 12:30 p.m.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mrs. Norma Arelia Scott
Who passed away on March 8th 2026.

A Thanksgiving Service will be held at 
Aston Rutty Centre, 

Cayman Brac, Cayman Islands on 
Saturday, March 28th 2026 at 10:00 a.m.

Viewing: Closed Casket
Interment: West End Cemetery

In lieu of flowers, donations can be made to 
Cotton Tree Bay Church Of God.

A Worldwide 
Campaign Shares 
a Message of Hope

The Westin Hotel, Governor’s Ballroom 
, West Bay Road – Thursday April 2, 2026, 
at 7pm — More than 9 million Jehovah’s 
Witnesses around the world are inviting 
the public to two events designed to ed-
ucate the community about the Bible’s 
promise of a better future.

On the evening of Thursday, April 2, 
2026, the annual observance of the Lord’s 
Evening Meal will feature a talk highlight-
ing what Jesus taught about mankind’s 

future.
“The life and teachings of Jesus have 

great significance to so many around the 
world. We hope this event, an observance 
recognized by Christians continuously for 
almost 2,000 years, helps visitors see how 
it connects us to a wonderful hope,” said 
Terence Parris, spokesman for Jehovah’s 
Witnesses in Cayman Islands.

During the campaign, the Witnesses 
will also extend an invitation to a special 

public talk titled “Who Will Restore the 
Earth?”  

“It will be delivered on Sunday March 
29, 2026 at 4:00pm at the Kingdom Hall 
of Jehovah’s Witnesses at 15 Finch Drive, 
West Bay. This same talk will be delivered 
in the more than 118,000 congregations of 
Jehovah’s Witnesses worldwide.”

The 30-minute program will address 
what the Bible says about:

· Man’s relationship to the earth
· Earth’s future restoration
· How to benefit from the Bible’s prom-

ises
It was almost 2,000 years ago on Nisan 

14 of the Jewish calendar, 33 C.E., that 

Jesus instituted the Lord’s Evening Meal 
with his apostles. That evening, Jesus com-
manded, as recorded at Luke 22:19, “Keep 
doing this in remembrance of me.”

The Witnesses obey that commandment 
every year on the corresponding day as a 
reminder of how the biblical hope of a re-
stored earth is possible. More than 21 mil-
lion people attended the Lord’s Evening 
Meal last year.

To learn more about the Lord’s Evening 
Meal and the special talk and to attend at 
a location near you, please visit jw.org > 
about us > memorial. Both events are free 
and open to the public, as are all events 
hosted by the Witnesses.
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NOW HIRING: Senior Retail Sales Associate
Bon Vivant Kitchen Store is seeking a high-performing Senior Retail Sales Associ-
ate to join our team in Camana Bay. This role is suited to someone who thrives in a 
fast-paced environment, communicates confidently, and takes pride in delivering a 
premium client experience.

Key Responsibilities
Deliver knowledgeable, high-level customer service and guide product selection
Manage sales transactions and client follow-ups with accuracy and professionalism
Maintain merchandising standards, stock organization, and store presentation
Support promotions, events, and product demonstrations
Assist with inventory, including unpacking and merchandising goods

Qualifications & Skills
Proven retail or sales experience (premium retail preferred)
Strong communicator with excellent interpersonal skills
Ability to multitask and work under pressure
Social media aware and comfortable with light admin tasks
Willingness to learn detailed product knowledge
Physically able to assist with lifting and merchandising as needed

Salary & Benefits
CI $2,500 – $3,500 per month plus commissions (based on experience)
Pension and Health Insurance in accordance with Cayman Islands law

Work Schedule
Full-time (40 hours/week)
Evening and Saturday availability required

How to Apply
Send your résumé and cover letter to:
info@bonvivant.ky
Application Deadline: 27 March 2026

Job Title: Warehouse Clerk

Position Overview
The Warehouse Clerk is responsible for supporting day-to-day warehouse operations, 
including receiving and processing orders, maintaining accurate inventory records, 
and ensuring the warehouse remains organized and efficient. This role requires at-
tention to detail, strong organizational skills, and the ability to work independently and 
as part of a team.

Key Responsibilities
• Receive, process, and package customer orders accurately and efficiently.
• Receive incoming goods and update inventory quantities using the company’s in-

ventory management software.
• Perform general packing, organizing, and cleaning of storage rooms and shelves to 

maintain a safe and tidy workspace.
• Assist with monthly product promotions, including preparation and organization of 

promotional items.
• Perform routine checks of inventory to identify items that are expired, damaged, or 

nearing expiration, log findings on a rotational schedule.
• Carry out general administrative tasks, including tracking inventory levels, logging 

low or out-of-stock items, generating simple reports, and tracking shipment docu-
ments.

• Pick up and deliver orders as required.
• Provide customer service and support to internal and external stakeholders.
• Coordinate logistics for incoming shipments, including scheduling and documen-

tation

Applicants should have 3 years prior experience working in a retail or warehouse 
position and should be self-motivated and be able to work on their own.
Successful candidates will be required to work 45hr/ week, 6 days per week.
Salary CI$ 1750 / Month plus additional benefits.
Please submit applications to  humanresourceky@gmail.com

Applications from suitably qualified Caymanians and Legal Residents are invited to 

apply for the following positions:

Steam Presser; Dry Cleaner/Spotter; Laundry Assistant

Applicants must be mature, highly motivated individuals with at least five years expe-

rience in the respective fields and possess a Clean Police Record. Able to work on 

your feet all day; evenings & weekends a must, and to work in a team atmosphere

Salary: Laundry Assistant $1,520 – 1,800 per month; Steam Presser $1,650 – 1,900 

per month; Dry Cleaner/Spotter $1,650 – 2,000 per month. 

All Salaries Commensurate with experience, Plus Health Insurance and Pension as 

per Labour Law.

Apply email: info@islandcleaners.ky, or Postal mail: General Manager, P O Box 

30873, George Town, KY1-1204
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The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Revenue & Payables Clerk

This is a contract-based position for a 1-year term.

CUC is an equal opportunity Company with over 270 employees who are 
committed to meeting the electricity needs of Grand Cayman and to providing 
quality customer service.

Reporting to the Supervisor Revenue & Payables, the successful candidate will:

 process a high volume of invoices daily for payment in accordance with  
 Company policies and procedures;

 support other disbursement activities including payroll, employee benefits,  
 and batch processing;

 prepare monthly vendor reconciliations;

 collaborate with internal departments and external stakeholders to resolve  
 invoice discrepancies or vendor inquiries and ensure timely resolution and  
 payments;

 will establish and maintain proper filing systems for Accounts Payable and
 Accounts Receivable;

 coordinate and conduct unannounced cash counts of Cashiers, Customer  
 Service Representatives and for Petty Cash;

 provide administrative support for audits and financial reporting as required.

Applicants must possess a high school diploma with completed Introductory 
Accounting courses; be pursuing an Associate’s degree in Accounting 
(preferred); minimum of two to three years relevant work experience and be 
proficient with Microsoft Excel and Microsoft Office Suite.

Salary is from CI$17.29 to CI$22.48 per hour.

CUC offers a very competitive benefits package including pension, health and 
life insurance. Caymanians, Cayman Status holders and permanent residents 
are preferred. To apply, visit the Company’s website (www.cuc-cayman.com), 
click on the “About CUC” tab on the Home Page, click on the “Careers” tab, scroll 
down to “Start Your Journey with CUC”, click on “View Current Openings”, click 
on the designated job title and follow the instructions. Applications must be 
submitted not later than Thursday, March 26, 2026. Applications through 
recruitment agencies will not be accepted. Only candidates who are 
short-listed will be contacted for an interview.    
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We are seeking a Carpenter Helper

Must have at least 3-5yrs work experi-

ence in fi nishing carpentry, knowledge 

of required tools. Salary: CI$12.00 p/

hr. Health Insurance and Pension 

plans are provided.

We are seeking a Mason Helper

Must have at least 3-5yrs work expe-

rience assisting mixing cement, laying 

blocks, stones, scaffolding erection. 

Salary: CI$12.00 p/hr. Health Insur-

ance and Pension plans are provided.

UTILITY REGULATION AND COMPETITION OFFICE
Applications are invited for the following post:

Head of Finance

Ref: OF03/26                 Salary Range: KYD$111,360.00 - $146,124.00

The Head of Finance is a member of OfReg’s Management Team and is required to play a key role in the strategic planning and 
management functions for the Office. The post-holder is required to attend and provide requested reports to the Audit Committee of 
the Board, the Board and any other meeting requested by the Director of Operations. The incumbent will ensure that the Office’s as-
sets and fi nancial accounts are maintained-prudently and in accordance with the Office’s policies and procedures and in accordance 
with International Public Sector Accounting Standards (IPSAS) and statutes, the Public Management and Finance Act (PMFA), the 
Public Authorities Act (PAA), the Utility Regulation and Competition Act (URCA) and other relevant statutes designed to strengthen 
fi scal prudence and oversight.
Primary Responsibilities
Reporting to the Director of Operations, the Head of Finance will be the principal fi nancial advisor to the Office and will be respon-
sible for providing leadership and strategic advice in the following areas to ensure that the fi nancial objectives of the Office are met 
within the constraints of the Public Management and Finance Act (PMFA), Public Authorities Act (PAA), and the Utility Regulation 
and Competition Act:
• Financial Reporting and Accounting
• Strategic Advice and Financial Planning
• Budget and Forecasting
• Governance and Oversight
• Annual Audit
• Regulatory Advice and Reviews
Financial Reporting and Accounting
• Ensure the timely provision of monthly, quarterly, and annual fi nancial statements in accordance with IPSAS to the Director of Op-
erations, Senior Management and Board of Directors.
• Ensure the timely provision of monthly management reports and presentations to the Director of Operations, Senior Management 
and Board of Directors.
• Ensure the timely provision of monthly and annual fi nancial reports and presentations to the Cayman Islands Government.
• Manage all fi nancial and accounting transactions of OfReg in accordance with established objectives, policies, and GAAP.
• Ensure that all Balance Sheet items are reconciled to the general ledger each month.
• Ensure that expenditure and revenue are accurately recorded within the stipulated timeframe.
• Ensure that the Office’s revenue and expenses are accurately allocated to the respective sector in accordance with the URCA and 
maintain a fi xed asset register.
Strategic Advice and Financial Planning
• Facilitate the preparation of the Office’s bi-annual Budget in line with the goals outlined in the approved Strategic Plan and within 
the stipulated time frame including preparing annual forecasts and additional forecasts during the year as necessary.
• Provide fi nancial advice and specifi c recommendations to Senior Management and the Board of Directors concerning the develop-
ment and implementation of fi nancial policies, human resources (HR) policies where applicable, operational policies, and regulatory 
measures to support OfReg’s strategic objectives.
• Ensure that all expenditures are consistent with the agreed detailed budget and the Procurement Act.
• Facilitate the negotiation of Purchase and Ownership Agreements with the Cayman Islands Government.
Governance and Oversight
• Independently advise senior staff of current changes to local legislation and internal standards affecting Compliance/Risk Man-
agement issues.
• Act as primary liaison with the Office of the Auditor General (OAG), Ministry of Finance, commercial banks, suppliers of goods and 
services as it pertains to accounting and fi nance matters.
Annual audit and Annual Report
• Responsible for the organisation and supervision of the annual audit and report on the fi nancial statements as related and required 
by OAG and PMFA.
Regulatory Advice and Reviews
• Ensure the timely review of quarterly submissions from major licensees; assist with regulatory groups with regulatory and fi nance 
matters and independently schedule and conduct compliance reviews of due diligence records and immediately communicate all 
issues affecting fi nancial and operational performance.
Management and Administration
• Monitor cash fl ow and take necessary steps to maintain a positive cash balance, making contingency plans for reasonable uncer-
tainties while at the same time managing cash resources to maximise returns.
• Manage accounts receivable to ensure collection policies and procedures are being consistently adhered to.
• Manage and develop the members of the Accounts Department, ensuring that Annual Performance Agreements and Assessments 
are completed, including developing training plans for team members of the Accounts Department.
Qualifications and Experience
• A bachelor’s degree in the following: Accounting, Business Administration or Finance.
• Must have professional accounting qualifi cation: CPA, CA or ACCA.
• Seven (7) years post qualifi cation experience in a middle/senior management position with excellent verbal and written communi-
cation skills.
• Current working knowledge of IFRS, IPSAS and/or US GAAP and demonstrate a thorough understanding of the fi nancial aspects 
of the PMFA, PAA, URCA.
• Experience in regulatory accounting would be an asset with proven understanding of accrual accounting.
• Must have a successful track record of conceptualizing, researching, and the subsequent preparation of meaningful written reports.
• Possess exceptional leadership skills, remain politically neutral in their work, demonstrate high level of professionalism, show initi-
ative, integrity with an ability to exercise good judgment, discretion, tact, including the ability to thrive in an environment of pressing 
deadlines with constantly changing priorities, while multi-tasking with minimal supervision. 
Benefits
• 25 days’ vacation per annum
• Non- contributory health and pension 

How to apply: To be considered for this position, applicants are required to submit all the following: 
• Cover letter 
• Curriculum Vitae 
• Completed OfReg application form
• Four (4) professional references.

The detailed job description, and the OfReg application form are available online at: www.ofreg.ky/job-opportunities
Please note: Incomplete applications will not be considered.
Preference will be given to suitably qualifi ed and experienced Caymanians.

APPLICATION CLOSING DATE: 27 March 2026
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS

CAYMANIAN TIMES    Wednesday 11 October, 2017 Issue 129 PAGE 15CLASSIFIEDS CAYMANIAN TIMES   Wednesday 27 September, 2017 Issue No 123

Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergar-
ten to Year 13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is 
renowned for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible 
citizens, and lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and 
wide range of extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing Primary School team from August 2026. This is an out-
standing opportunity for accomplished and creative educators who are passionate about child-centred education and eager to 
positively contribute to, and grow within, a highly respected, values-driven school community known for academic excellence 
and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners, 
value professional collaboration, and are excited by the opportunity to further develop their practice within a supportive environ-
ment that invests deeply in its people and empowers educators to make a meaningful impact.

Teacher – EYFS (KG – 4-5 yr olds)							       (JobRef#A155-26-27)
The successful applicant will be responsible for delivering excellent, child-centred learning that meets the needs of all students 
within Early Years Foundation Stage (EYFS), underpinned by the UK Early Years Foundation Stage Framework, the Develop-
ment Matters guidance, and the Cayman Islands Early Years Inspection Framework (2024). 

In addition to the responsibilities listed above the duties will include, but will not be limited to:
• Teaching a broad, balanced, inquiry-based and adapted EYFS curriculum.
• Working closely with the Early Years Team to prepare long, medium, and short-term plans for all subjects.
• Working and teaching collaboratively with parallel class teachers, subject specialists and learning support staff.
• Providing rich child-initiated and adult-initiated learning opportunities through continuous provision, teacher-led, collaborative 
inquiry, and targeted instruction in order to support, meet and challenge the needs of all learners. 
• Designing and maintaining stimulating indoor and outdoor learning environments that promote curiosity, independence, and 
exploration.
• Undertaking ongoing, rigorous assessment aligned with the Development Matters framework, and in line with school policies, 
and EYFS baselines.
• Maintaining accurate records of students’ progress and attainment, using assessment data to inform instruction.
• Building and maintaining positive relationships with all members of the school community.
• Creating and maintaining a stimulating and supportive learning environment.
• Participating in a wide range of extra-curricular activities, including leading clubs.
• Upholding and fully adhering to and supporting the Christian ethos of the school.

Qualifications, experience and skills required for the position listed above are: 
• A Bachelor’s degree in a relevant subject together with an internationally recognised teaching qualification, such as a PGCE, 
a Bachelor of Education or H.Dip.Ed. 
• Minimum of three years’ current experience teaching a British-based curriculum. 
• Current knowledge and experience of teaching the revised Early Years Foundation Stage 2014 (EYFS) and ability to model and 
facilitate the Development Matters framework.
• Knowledge of the Cayman Islands Early Years Inspection Framework (2024). 
• Outstanding classroom practice, passionate about facilitating student learning skills with creative and innovative ideas. 
• Proven experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of 
all learners is essential. 
• Fully proficient in using Management Information Systems (SIMS) and Microsoft office products, especially MS Word and Excel.
• Must have excellent written and verbal communication skills.
• Must be organised, ensuring all record keeping is up to date.
• Prior experience in a multicultural international school environment is an advantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum commensurate with experience based on 
the school’s point salary scale.  Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and 
expects the same commitment from all our employees. All successful candidates will be subject to enhanced pre-em-
ployment clearance including prohibition from teaching checks, identity checks, criminal background checks, quali-
fication checks and employment checks to include an exploration of any gaps in employment and three satisfactory 
employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and 
submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/3N7Je3s 

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Thursday, March 26th, 2026
Only shortlisted candidates will be contacted.
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Issue No 1172  |  Friday, March 20, 2026  |  Caymanian Times24 Classifieds



CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities. 

We are seeking exceptional teachers with leadership experience to join our high-per-
forming High School team from August 2026. This is an outstanding opportunity for 
accomplished and creative educators and experienced leaders who are passionate about 
child-centred education and eager to positively contribute to, and grow within, a highly re-
spected, values-driven school community known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who 
are inspired by working with motivated learners, value professional collaboration, and 
are excited by the opportunity to further develop their practice within a supportive envi-
ronment that invests deeply in its people and empowers educators to make a meaningful 
impact.

Head of Faculty of Physical Education & Extra-Curricular Activities		   	
						      (Job Ref# B196-26-27)
The successful candidate must have a Bachelor’s degree in Physical Education, Sports 
Science/Human Movement or equivalent, an internationally recognized teaching qualifi-
cation in Physical Education, Sports Science/Human Movement or equivalent, such as a 
PGCE/PGDE or a Bachelor of Education and have minimum of four to five years’ recent 
experience teaching Physical Education throughout Key Stages 3, 4 (GCSE) and 5 (A 
Level), with a minimum of three years’ leadership experience. The successful candidate 
must also have proven experience in organising sporting events and a wide variety of 
internal and external sporting fixtures. 

In addition to the requirements for Head of Faculty positions listed above, the successful 
candidate:
• Must be an exceptional professional with demonstrated leadership experience, organi-
sation and creativity to lead a strong and talented team, working collaboratively to share 
best practices, resources and ideas;
• Must be an excellent classroom practitioner with creative and innovative ideas, commit-
ted to achieving high academic standards and passionate about creating a stimulating 
and student-centred learning environment; 
• Must have recent experience and up to date knowledge of the British National Curricu-
lum especially regarding the CIE/WJEC syllabus to A-level and have a proven record of 
high achievement/value added results;  
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the learning needs of each student; 
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at the 
school; 
• Must have experience with SIMS and and be fully IT literate; 
• Must be willing to be involved in a wide range of school-related activities; 
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching and leading in a multicultural international school environment 
is an advantage.  

Salary range for the position listed above is CI$50,700.00 – CI$71,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits in-
clude:
• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an 
exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4rbbbFS 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/  

Deadline for receipt of applications: Thursday, March 26th, 2026
Only shortlisted candidates will be contacted.

Pharmacy Technician Job Description.

Roles and Responsibilities will include but limited to:
• Work under the supervision of a pharmacist, ensuring the safe and efficient delivery of 

products to customers. 
• Monitor expiration dates for products held in the inventory.
• Assisting with tracking and submission of insurance claims.
• Monitoring stock levels, including ordering new supplies.
• Stocking and organizing products in the storeroom
• Providing excellent customer service, interacting with customers in a friendly and helpful 

manner. 
• Billing and preparing customer orders for dispatching.
• Operating cash registers and handling customer transactions and processing payments. 
• Ensuring compliance with regulations. Adhering to all laws and regulations set by local 

authority. 
• Working with healthcare providers, communicating with health facilities and offices to 

process orders.

Applicants should have 3 years prior experience working in a retail or warehouse position 
and should be self-motivated and be able to work on their own.
Successful candidates will be required to work 45hr/ week, 6 days per week.
Salary CI$ 2400/ Month plus additional benefits.
Please submit applications to  humanresourceky@gmail.com

Smile Dental Clinic is looking for an individual who is interested in training to become 

a Dentist Helper.  This person takes responsibility for the care and cleanliness of the 

dental office and its delicate equipment.

Most tasks are carried out after hours, during evenings and weekends, and involve 

sanitizing surfaces and equipment. Therefore, the Ideal candidate would have a 

Health Services background and a good understanding of cross-contamination and 

protocols for maintaining asepsis. 

Must be trustworthy and reliable with own transport.

Wage while training will be CI$8.75 per hour.

*Penn Foster Dental Assisting certificate must be completed during training.

Mon-Fri with alternating Saturdays/Sundays

Caymanians or Status holders need only apply.

Police clearance and Penn Foster Dental Assisting Certificate required.

Write to: PO Box 10116, KY1-1001

Smile Dental Clinic

Requires a Dentist Helper evenings & weekends.

The successful candidate will be responsible for cleaning the Clinic and dental equip-
ment after hours & on weekends. 
Periodically they will assist with errands as needed.  Must have a Health services 
background or Penn Foster online dental assisting certificate and be familiar with 
human health sanitizing guidelines and protocols for maintaining asepsis and pre-
venting cross contamination in medical/Dental equipment.
The Dentist Helper will be required to work mostly evenings and weekends after the 
Practice closes.
Must be trustworthy and reliable. If lacking experience, will be asked to do the Penn 
Foster online training to qualify at own cost.

Salary range: $10.00 - $13.00 per hour

Pension and Medical Ins. Provided in accordance with Cayman Law.
Caymanians or Status holders need only Apply.
Send Resume to PO Box 10116, KY1-1001

Smile Dental Clinic Ltd.
Requires a Dental Lab Helper
to assist with fabricating dental prosthetics plus maintain lab equipment. 
*Minimum 3 years’ experience in a dental lab and/or possess a Dental Lab Technician 
Diploma
*Good knowledge of tooth anatomy
*Good understanding of infection control
*CAD/CAM training and experience a plus
*Comfortable using milling machine, porcelain oven, Furnaces and dental handpieces.
*Must speak fluent English and possess excellent communication Skills.
Must be available to work Saturdays & hold valid Drivers license.
CI$10.00 - $13.00 per hour
Pension and Medical Ins. provided in accordance
with Cayman Law.
Caymanians or Status holders
Need only apply.
Send Resume to:
PO Box 10116, Grand
Cayman, KY1-1001
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N O T I C E S

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 
students ranging from Kindergarten to Year 13 and offers a British-based international cur-
riculum leading to (I)GCSE and A-level qualifications. The school is renowned for providing 
a stimulating learning environment in which our students become critical, creative thinkers, 
responsible citizens, and lifelong learners. This is evident in our consistent record of out-
standing academic achievements, pastoral care, and wide range of extra-curricular activities.

High School Admissions Officer & Office Administrator	            (Job Ref# D114-26-27)

We are seeking an exceptional High School Admissions Officer & Office Administrator to 
join our team immediately or by April 1st, 2026. This is a high-profile, front-facing role within 
the school, central to student recruitment and the smooth operation of the High School office.

The successful candidate will be an ambassador for the School, demonstrating our ethos 
and values in every interaction while delivering a professional, welcoming and efficient ad-
missions experience for prospective families.

Reporting to the Business Manager and working closely with the Principals, and the Director, the 
successful applicant will oversee the complete admissions journey for High School students from 
initial enquiry through to enrolment, ensuring a seamless and positive experience for families. 
The successful applicant will also provide high-level administrative and secretarial support to 
the High School Principal and contribute to the effective day-to-day running of the school office.

In addition to the requirements listed above, the successful candidate:
• Act as the main point of contact for all High School admissions enquiries, supporting the 
Primary school with admission as required.
• Manage the full admissions process end-to-end, including applications, testing, interviews, 
offers and enrolment.
• Coordinate entrance examinations, assessment days, school tours, open events and indi-
vidual visits.
• Liaise closely with parents throughout the admissions journey, including waiting list man-
agement and placement updates. 
• Provide admissions data, trend analysis and recruitment insights to the Business Manager.
• Ensure a smooth transition and handover of new families to pastoral and academic teams.
• Maintain accurate and up-to-date student records and data within the Management Infor-
mation System (MIS). 
• Oversee all new student documentation, permissions and compliance records.
• Produce accurate administrative reports and liaise with the Data Manager on year-end 
processes.
• Provide confidential administrative support to the High School Principal, including diary and 
meeting management.
• Support front-of-house operations, including reception duties (supporting Primary School 
Office when required), responding to enquiries and assisting students, staff and visitors.
• Provide First Aid support when the School Nurse is unavailable.
• Undertake general administrative duties as required.
• Will be expected to uphold and fully adhere to and support the Christian ethos of the school. 

Essential Skills & Experience:
• A Bachelor’s degree in Business Administration or Management.
• Four years’ experience in an administrative role, preferably within an educational setting.
• Experience managing sensitive data and using MIS.
• Experience dealing directly with customers in a professional environment.
• Excellent written and verbal communication skills.
• Strong customer service and relationship management skills.
• High level of IT proficiency, including MS Office.
• Ability to multitask and prioritise effectively.
• Professional discretion and the ability to maintain confidentiality.
• Prior experience in school administration is desirable.

Salary range for the position listed above is CI$42,000.00 – CI$59,000.00 per annum com-
mensurate with experience based on the school’s point salary scale.  Benefits include:
• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Generous annual leave entitlement, to be arranged around the school’s operational calen-
dar to support the smooth running of the school office
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our 
children and young people and expect the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clear-
ance including identity checks, criminal background checks, qualification checks and 
employment checks to include an exploration of any gaps in employment and three 
satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link -  https://wkf.ms/4rg5Jl1 

	 The cover letter should be addressed to:
		  Ms Jayne Scott, Business Manager
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications:  Thursday, March 26th, 2026
Only shortlisted candidates will be contacted.

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

In exercise of the powers conferred on Cabinet by section 3 of the Roads Act (2005 Revi-
sion), acting upon recommendation by the National Roads Authority, it is hereby declared 
that:

1. It is the intention of the National Roads Authority to gazette a new public road as described 
hereunder:

REGISTRATION SECTION:  	North Side 

REGISTRATION BLOCK: 	 53A

BOUNDARY PLAN: 	 BP 629

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 629 and listed in the Schedule below.

2. Boundary Plan Number 629 may be inspected at the offices of The National Roads Au-
thority, 370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, 
George Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or 
online at www.caymanlandinfo.ky under ‘Road Schemes’.

Block Parcel Approximate Area loss in acres

53A 48 Less than 0.01

Made in Cabinet this 21 day of January 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

Section 6 Authority to Enter Lands

In exercise of the powers conferred on the Governor by Section 3 and 6 of the Roads Act (2005 
Revision), and acting upon recommendation by the National Roads Authority, it is hereby de-
clared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described 
hereunder:

REGISTRATION SECTION:  	 Little Cayman West 

REGISTRATION BLOCK: 		  83A

BOUNDARY PLAN: 		  BP 700

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined in 
green on BP 650 and listed in the Schedule below.

The National Roads Authority and its agents are authorized to enter upon lands listed in the 
Schedule below for the purposes of road works as publicly declared as intended under Section 
6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the date of 
publication of this Notice in the Cayman Islands Gazette; The line and anticipated boundaries of 
the road works are shown edged green on Boundary Plan 700.

Boundary Plan Number 700 may be inspected at the offices of The National Roads Authority, 
370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, George 
Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or online at www.
caymanlandinfo.ky under ‘Road Schemes’.

Block Parcel Approximate Area loss in acres

83A 50REM1 3.85 (whole parcel)

Made in Cabinet this 11th day of February 2026
Clerk of Cabinet
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KAIBO CONDO #12

Rum Point

Price
US$879,000

2 Bedrooms | 2 Bathrooms | 1,168 sq.ft. | MLS 419997

Stunning Beachfront Views; Tranquil Breezes

For More Information
(345) 945 6000  |  info@eracayman.com         

High-performing rental property or personal retreat?

RUM POINT CLUB 404
CAYMAN KAI

Price
US$1,680,000

2 Bedrooms | 2.5 Bathrooms | 2,087 sq.ft. | MLS 413412

Bespoke oceanfront living

For More Information
(345) 945 6000  |  info@eracayman.com         

Ultra Modern Development; 500' of beachfront

IRISH COTTAGE
Cayman Brac

Price
US$2,198,000

4 Bedrooms | 3 Bathrooms | 4,100 sq.ft. | MLS 418610

Stunning Ocean Views with Incredible Sunrises

For More Information
(345) 945 6000  |  info@eracayman.com         

Large 2.66 Acre Oceanfront Lot

SEA WATCH
Cayman Brac

Price
CI$799,000

3 Bedrooms | 2 Bathrooms | 2,800 sq.ft. | MLS 417607

Stunning Sunrises, Colorful Sunsets

For More Information
(345) 945 6000  |  info@eracayman.com         

Large Beachfront on 0.75 acre lot
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2 Bedroom 2 Bathroom 1,190sq ft ground oor condo, with an additional 210sq ft 
garage for interested parties, makes for the perfect personal property gem, or 
vacation rental.

Regal Beach Club

Waterfront Home
Price 
CI$1,399,000 7 Mile Beach

Price

US$8,950,000MANDALAY

For More Information
(345) 945 6000 | info@eracayman.com

3 Bedrooms | 3.5 Bathrooms | 4,333Sq.ft. | MLS 417322
Direct Access To 7 Mile Beach
Completely Renovated Inside & Out! Pure Luxury!

Cayman's Go-To Immigration Law Firm

CONTACT:

Alastair David
Partner
+1 345 815 7354
adavid@hsmoffice.com

Samantha Powell
Immigration Client
Services Manager
+1 345 815 7424
spowell@hsmoffice.com

HSM

www.hsmoffice.com

When it comes to Immigration
Services, HSM has extensive and
market leading experience to
integrate individuals and businesses
into the Cayman Islands.

As a full-service law firm, we can
assist with ancillary services such as
employment, property guidance,
litigation and can provide corporate
support under HSM Corporate
Services Ltd.

Residency by Investment
Right to be Caymanian
Permanent Residence
Work Permits
Visa Applications
Immigration Appeals
Company Incorporations
Business Licensing

HSM


