
The Ministry of Tourism and Trade De-
velopment is once again giving out grants 
of up to CI$50,000 to help Caymanians 
who have tourism-related projects that 
they would like to get off the ground.  The 
Visitor Experience Development Grant 
(VEDG) Programme will reopen on March 
23rd, for the third time. Government said 
this grant programme continued its com-
mitment to supporting Caymanian entre-
preneurs and strengthened the country’s 
tourism offerings. 

The VEDG Programme provides finan-

cial support of up to CI$50,000 to Cay-
manians seeking to develop new tour-
ism-related products or services in the 
Cayman Islands. The initiative aims to 
encourage innovation within the tour-
ism sector while helping local entrepre-
neurs turn their ideas into viable visitor 
experiences that enhance the Cayman 
Islands’ reputation as a world-class des-
tination. 

SEE TOURISM GRANTS, PAGE 3 SEE GAS PRICES, PAGE 10
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2026 
CARIFTA 
Athletes

See story on page 6-7 >>

By Stuart Wilson 

The Cayman Islands Athletic Association (CIAA) 
held a press conference to introduce this year’s 
CARIFTA athletes at the Truman Bodden Sports 
Complex on 20th March, 2026. 

In attendance for the meet and greet were mem-
bers of the press, as well as CIAA and representa-
tives from the Caribbean Utilities Company (CUC). 

CUC sponsors the Cayman Islands CARIFTA team 
on an annual basis. 
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WORC Prepares Staff Ahead of 
Immigration Changes  

Workforce Opportunities & Residen-
cy Cayman (WORC) has taken significant 
steps to ensure staff are well informed 
and prepared to implement and enforce 
upcoming immigration changes.

Under the leadership of Director Jeremy 
Scott, and in collaboration with the Attor-
ney General’s Chambers, WORC recently 
conducted a series of full-day and half-day 
training sessions. These sessions were de-
signed to equip employees, and members 
of the respective Boards under WORC, 
with the knowledge and tools needed to 
effectively support the public when the 
legislative changes come into effect.

Director Scott has also prioritised 
strengthening internal communication 
and feedback mechanisms across the or-
ganisation. These efforts are intended to 
keep staff engaged, informed, and able 
to respond effectively to evolving legal 
requirements through continued staff 
development and proactive communica-
tion.

By investing in training and improved 
internal communication, WORC aims to 
maintain a knowledgeable and responsive 
workforce capable of delivering high-qual-
ity service as new immigration measures 
are introduced.

X Employees and Board members gained the knowledge needed to effectively support the public when legislative changes come into effect.
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New traffic law tweaks

New law passed clarifies mortgages

Government launches new tourism grants

On Tuesday, Parliament passed two laws 
that it was hoped would clarify two specif-
ic areas that needed attention.  The Traffic 
(Amendment and Validation) Bill, 2026, 
was brought forward by the Minister of 
Planning, Lands, Agriculture, Housing & 
Infrastructure Jay Ebanks to “strength-
en legal clarity within the Traffic Act and 
ensure the continued integrity of the Cay-
man Islands’ vehicle licensing framework”, 
the Ministry stated.

The amendments confirmed certain 
administrative actions previously tak-
en by the Director of Licensing and also 
clarified statutory definitions within 
the law, ensuring consistency in how 
vehicle licensing and registration ser-
vices are administered across the Cay-
man Islands. 

Minister Ebanks said the legislation re-
flected government’s commitment to re-
sponsible governance and clear, workable 
laws. 

“This legislation ensures the law is 
clear, fair, and practical,” he said. “Where 
actions were taken in good faith, we are 

confirming them properly under the law. 
That protects the integrity of our licens-
ing system and ensures the process re-
mains consistent and transparent for the 
public.” 

The legislation addressed two key mat-
ters within the Traffic Act. It clarified the 
legal definition of a pedal cycle by remov-
ing references to speed. This provided a 
clearer distinction between pedal cycles 
and motorised vehicles, supporting con-
sistent classification and enforcement, the 
Ministry said.

The Bill also validated fees previous-
ly charged and collected by the Director 
of Licensing for single registration plates 
and single trade plates for motorcycles 
and trailers. These fees were imposed as 
part of normal administrative operations, 
and the legislation confirmed their legal 
validity. The validation provisions also en-
sured that existing court decisions remain 
unaffected. 

Clear legislative frameworks also sup-
ported the wider objectives of the Na-
tional Road Safety Strategy (2023–2038), 
which aimed to reduce road fatalities and 
serious injuries across the Cayman Islands 
through improved enforcement, regula-
tion, and public education. 

Eric Bush, Chief Officer for the Ministry 
of Planning, Lands, Agriculture, Housing 
& Infrastructure and Chairman of the Na-
tional Road Safety Committee, said clear 
laws supported effective administration. 

“Clear legislation supports consistent 
enforcement,” he said. “When administra-
tive actions are validated and the law is 
precise, the entire system operates with 
greater certainty and public confidence.” 

The Traffic (Amendment and Valida-
tion) Act, 2026 will come into force on a 
date to be appointed by Cabinet. The full 
legislation is available at: https://gov.
ky/w/traffic-amendment-and-validation-
bill-2026-lg7-s11

On Tuesday, Minister for Planning, 
Lands, Agriculture, Housing & Infrastruc-
ture Jay Ebanks brought forward reforms 
in Parliament to strengthen transparency 
and fairness in the mortgage system, with 
Parliament passing the Registered Land 
(Amendment) Act, 2026. 

The reforms strengthened transpar-
ency in mortgage lending by improving 
borrower disclosures, requiring advance 
written notice of interest rate changes, 
and introducing clearer procedures when 
mortgages fall into default. 

The new law also introduced a formal 
pre-action engagement process, encour-
aging meaningful dialogue between lend-
ers and borrowers before enforcement 
action can proceed. The objective was to 
promote earlier communication, improve 
understanding of repayment options, and 
support fair and orderly resolution where 
financial difficulties arise, the Ministry 
stated. 

Additional amendments modernised 
aspects of the power of sale provisions, 
aligning statutory procedures with cur-
rent lending practices while maintaining 

important safeguards, including inde-
pendent valuation requirements and clear 
legal standards governing enforcement. 

Minister Ebanks said the amendments 
strengthened consumer understanding 

while maintaining confidence in Cayman’s 
property and financial systems. 

“These changes are about clarity and 
fairness. They help ensure people under-
stand what they are agreeing to, encour-

age earlier conversations when challenges 
arise, and set out clearer processes where 
action is required. This is about improving 
transparency while maintaining confi-
dence in Cayman’s land and financial sys-
tems,” he said.

The reforms supported the govern-
ment’s Public & Affordable Housing 
Policy and Ten-Year Strategic Plan, 
which aimed to strengthen housing sta-
bility and expand pathways to sustain-
able home ownership for Caymanians. 
By improving transparency within the 
mortgage process, the legislation re-
inforced a fair and predictable frame-
work for both borrowers and lenders, 
strengthening confidence in Cayman’s 
land registration system and the stabili-
ty of its property and financial markets, 
the Ministry said. 

The Act will come into force on a date 
appointed by Cabinet Order, allowing time 
for continued engagement with financial 
institutions, legal practitioners, and other 
stakeholders to support smooth imple-
mentation. The full legislation is available 
at: https://legislation.gov.ky

Hon Gary Rutty, Minister for Tourism 
and Trade Development, said the relaunch 
reflected government’s ongoing efforts to 
ensure that Caymanians played a central 
role in shaping the future of the tourism 
industry. 

“The Visitor Experience Development 
Grant Programme is about empowering 
Caymanians to bring their ideas to life and 
actively participate in the growth of our 
tourism sector,” Mr Rutty said. “By sup-
porting new and innovative tourism prod-
ucts and services, we are strengthening 
our industry while creating opportunities 
for Caymanians to build sustainable busi-
nesses.” 

The programme is designed to support 

a wide range of tourism-relat-
ed concepts, including but not 
limited to cultural experienc-
es, eco-tourism ventures, culi-
nary offerings, heritage-based 
attractions, and other unique 
visitor activities that showcase 
the Cayman Islands’ culture, en-
vironment and community. 

Since its initial launch, the 
VEDG Programme has already 
supported 18 Caymanian en-
trepreneurs with developing 
and expanding their tourism 
offerings, contributing to the 
diversification of experiences 
available to visitors, while cre-
ating new economic opportuni-
ties locally. 

Applicants must be Caymanian and 
present a viable and actionable concept 
that enhances the visitor experience 
and aligns with the Cayman Islands’ 
broader tourism development goals. 
Successful applicants may receive 
funding of up to CI$50,000 to support 
eligible start-up or development costs 
associated with their proposed tourism 
product or service. 

Interested applicants are encouraged 
to review the programme guidelines and 
submit their applications before the dead-
line of 1 May. Further information about 
eligibility criteria, funding requirements 
and the application process can be found 
at:https://ourcayman.ky/en-us/busi-
ness-in-tourism/how-to/visitor-experi-
ence-development grant-programme

XX Hon Johany Jay Ebanks

XX Hon. Gary Rutty

CONTINUED FROM Page 1
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National Study Launched to Understand the 
Prevalence of Lupus in the Cayman Islands

MHES and PHD monitoring 
meningitis outbreak in the UK 

A landmark national study to esti-
mate the prevalence of systemic lupus 
erythematosus (SLE) in the Cayman Is-
lands is now underway marking the first 
research of its kind in the country and 
a significant step toward understanding 
the impact of this complex autoimmune 
disease within the local population.

Systemic lupus erythematosus (SLE), 
the most common and severe form of 
lupus, is a chronic condition that can af-
fect multiple organs including the skin, 
joints, kidneys, and brain. Symptoms 
and signs such as fatigue, joint pain, 
mouth ulcers and rashes can fluctuate 
over time, often making the disease dif-
ficult to recognise and diagnose early.

Despite its serious health implica-
tions, there is currently limited nation-
al data on how many people in the Cay-
man Islands are living with SLE. Based 
on global estimates, between 20 and 90 
individuals may be affected locally, with 
a midpoint estimate of approximate-
ly 40 people in a population of around 
88,000. However, regional research 
from Barbados suggests prevalence 
may be significantly higher, indicating 
the need for accurate, localised data.

“This study is designed to generate 
a much-needed evidence base on the 

scale of SLE in our population,” said Dr. 
Sharon Chambers, Consultant Rheuma-
tologist at Doctors Hospital and Chief 
Investigator.

“Reliable prevalence data is essential 
for healthcare planning, policy develop-
ment, and improving awareness among 
both clinicians and the public.”

The study is recruiting individuals 
who had a diagnosis of SLE in 2024, 
whether newly diagnosed or previously 
known cases. In addition to estimating 
national prevalence, researchers will 

analyse clinical and demographic char-
acteristics at diagnosis and compare 
two internationally recognised SLE 
classification systems.

This collaborative project brings to-
gether clinical and public health exper-
tise from Doctors Hospital and the Cay-
man Islands Health Services Authority. 
Data analysis will be led by Rachel Cor-
bett, National Epidemiologist at the 
Ministry of Health and Wellness.

Dr. Richard Preece, Medical Director 
at Doctors Hospital and Study Supervi-
sor, added:

“The more we understand the impact 
of SLE in the Cayman Islands, the better 
we can target care and support. Medical 
research is central to delivering the high 
standard of care our patients deserve.”

Findings from the study are expected 
to support improved access to diagno-
sis, specialist care, and treatment, while 
also strengthening public and clinical 
awareness. The data will play a criti-
cal role in shaping healthcare policy, 
supporting advocacy efforts, and guid-
ing future research initiatives aimed at 
improving outcomes for patients living 
with lupus.

Community awareness efforts are 
being supported by the Wings of Hope 

Lupus Warrior Support Group Cayman 
Islands.

Reshma Ragoonath, Founder of the 
group, said: “Having this study done on 
island helps us better understand how 
many people are living with lupus here. 
The data will be critical in shaping pol-
icy and improving access to treatments 
that can enhance quality of life. Lupus 
remains widely misunderstood, and 
this research is an important step to-
ward greater awareness, empathy, and 
support for those affected.”

Ethical approval has been granted by 
the Health Services Authority Ethics 
Committee, and recruitment is current-
ly ongoing.

Study Team Includes:
• Dr. Delroy Jefferson, Medical Direc-

tor, Cayman Islands Health Services Au-
thority

• Dr. Sharon Chambers, Consultant 
Rheumatologist, Doctors Hospital

• Dr. Santiago De Solo, Visiting Con-
sultant Rheumatologist, HSA

• Dr. Schadé Stanton, Consultant In-
ternal Medicine Physician, HSA

• Rachel Corbett, Ministry of Health 
and Wellness

• Diane Obana, Registered Nurse, 
Doctors Hospital

The Ministry of Health, Environment 
and Sustainability (MHES) and the Pub-
lic Health Department (PHD) are active-
ly monitoring an outbreak of meningitis 
in the United Kingdom.  On 15 March, 
the UK Health Security Agency (UKH-
SA), issued a public health alert con-
firming two people had died during an 
outbreak of meningitis in the county of 
Kent, near London.  To date, 15 cases of 
meningococcal disease have been con-
firmed and an additional 12 are under 
investigation within that region.  The 
local response has included the distri-
bution of antibiotics to students and 
close contacts of confirmed cases at the 
University of Kent and other impacted 
schools in Kent, as well as a targeted 
vaccination programme for students in 
the area. 

“I appreciate that there is a lot of con-
cern locally about the meningitis out-
break in the UK,” explains Chief Medical 
Officer, Dr. Hilary Wolf.  “It is important 
to state that this is not the type of out-
break that easily transcends borders.  
The transmission of meningitis requires 
close contact with those who have it, 
which is why it spreads so easily in 
school settings, especially where young 
people are also living together in dor-
mitories. Thus, the reason why this out-
break is only affecting students in the 
Kent area at this time.  However, we will 
continue to monitor the situation and 
will issue periodic updates as needed.”   

Dr. Wolf continues: “As part of our Na-
tional Vaccination Schedule, students 
who are going to college abroad are giv-
en 2 different meningococcal vaccines 
that cover a multitude of meningococcal 
strains.  Vaccination continues to be the 
best form of prevention against menin-
gitis, so we encourage both parents and 
young people to make sure they are up 
to date on their vaccines.” 

To date, there have been no confirmed 
cases of meningitis in the Cayman Is-
lands this year.  “The Public Health 
Department (PHD) conducts routine 
surveillance and monitoring for men-
ingitis,” adds Medical Officer of Health, 
Dr. Samuel Williams-Rodriguez.  “The 

Cayman Islands Molecular Biology Lab-
oratory (CIMBL) has the ability to test 
for Meningitis B locally, allowing for 
early diagnosis and prompt treatment. 
Bacterial meningitis, which is caused 
by different types of bacteria, falls un-
der the list of notifiable disease in the 
Cayman Islands, so practitioners are 
reminded of their duty to notify Public 
Health should there be a suspicion of a 
case.” 

Residents who have returned from 
the UK and are feeling unwell are urged 
to seek medical care immediately if 
they develop the following symptoms 
that rapidly worsen: 

- fever (greater than 38.0 °C or 101 °F)
- severe headache
- vomiting
- stiff neck
- rapid breathing
- sensitivity to light
- rash (initially appear as small, red 

pinpricks which spread and change to 
red or purple blotches)

- confusion
- unusual drowsiness or difficulty to 

rouse from sleep
- joint and muscle pain
For more information, contact the 

Public Health Department on 244-2889 
or 244-2621. 

XX Dr Sharon Chambers

XX Dr. Hilary Wolf
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ANGUILLA AT THE HEART OF 
THE GLOBAL .AI WAVE

Woman Arrested 
in relation to 

Serious Assault 
Incident

The rapid expansion of AI is driving 
digital technology and shaping the global 
economy—from industry and technology 
to the creative arts.

At the heart of all this now lies Anguil-
la. This British Overseas Territory in the 
Eastern Caribbean is putting its stamp 
on the digital world as its now-famous 
.ai domain ramps up over a million list-
ings, raking in a massive revenue intake 
from registrations for the local govern-
ment.

Anguilla’s Premier Cora Richard-
son-Hodge said, “This milestone is about 
far more than domain registrations. The 
success of .ai has enabled Anguilla to in-
vest in critical infrastructure that will 
serve our people for generations, while 
connecting our island to the future of glob-
al technology.”

Akram Atallah, CEO of Identity Digital, 
which manages registry services for the 
.ai domain, stated, “Identity Digital is com-
mitted to providing best-in-class safety, 
security, and support for the .ai domain 
and is thrilled to be part of its growth sto-
ry. Equally rewarding is seeing how .ai’s 
success is directly contributing to Anguil-
la’s economy and the well-being of its peo-
ple.”

Anguilla (population est. 15,000) has 
seen its GDP per capita trending upwards 
annually since it ‘logged into’ and literally 
started ‘capitalising’ on its fortuitous .ai 
internet designation.

According to a BBC News report, An-
guilla’s .ai designation was assigned to 
it by chance in 1995. Quite interestingly, 
an AI-sourced review states that ‘the AI 
boom—sparked by ChatGPT’s 2022 re-
lease—turned this domain into a valuable, 
high-demand digital asset for tech firms, 
bringing in nearly US$39 million for the 
government in 2024.

The British territory’s per capita income 
has been rising steadily from US$23,000 
in 2015 to currently around US$30,000 
in 2023–2024, despite a major hurricane 
and COVI-19 in the intervening years. 
(Cayman’s estimated GDP per capita is 

US$90,000/CI$73,647 
(Economic and Statistics 
Office - ESO).

The territory also has 
a thriving tourism indus-
try.

In reviewing the 2025 
national economic per-
formance while pre-
senting the 2026 budget 
projections last Novem-
ber, Anguilla’s Premier 
Cora Richardson-Hodge 
reported then that “few 
small islands can claim 
a global footprint in the 
digital economy, but An-
guilla can. Our .ai domain 
name has become more 
than an address on the 
internet; it is a symbol of 
how intelligence, govern-
ance, and innovation can 
converge to create lasting 
value.”

She also stated that 
“revenue from domain 
name registration con-
tinues to exceed expec-
tations, reflecting the 
growing global demand 
for artificial intelligence 
and the steady profes-
sionalism with which 
Anguilla manages this 
unique asset.”

According to the An-
guilla government, reve-
nues from .ai domain reg-
istrations are projected 
to contribute nearly forty 
per cent of total non-
tax revenue, which Pre-
mier Richardson-Hodge 
termed “a remarkable ex-
ample of how a small is-
land can create global value through good 
governance and foresight.”

She however added: “But our task is not 
simply to collect revenue, it is to manage it 

wisely. The message is clear: .ai is not just 
a revenue stream; it is a nation-building 
tool for the digital age. And through pru-
dent management, we will ensure that this 

opportunity uplifts every Anguillian, not 
for a moment, but for a generation.”

Michael L. Jarvis London UK

A woman, age 40, residing in West 
Bay, has been arrested on suspicion of 
assault GBH in relation to a domestic 
incident.

On 5 March, officers received a report 
that a man and woman known to each 

other had been involved in an alterca-
tion at a bar off Shedden Road, during 
which the man was struck by a car driv-
en by the woman. The incident was re-
ported to have occurred on the evening 
of Saturday, 28 February. Following in-

vestigative enquires into the matter it 
was revealed that the man sustained 
severe leg injuries and was transported 
to hospital for treatment on the night of 

the incident.
The woman has been subsequently 

arrested by officers and remains in cus-
tody as investigations continue.

P O L I C E  N E W S
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CARIFTA Athletes Introduced 
CIAA President, Mr. Delroy Murray not-

ed the importance of parenting in produc-
ing world class athletes.  

“I want to thank you for encouraging 
your children to take part in sports, which 
builds character and I see before me a 
group of youngsters who have shown their 
character on the field. I suspect this trans-
lates to school as well because in athletics 
you have to be disciplined, as is the case in 
every area.” 

Mr. Murray said he was happy to see the 
progress of several young athletes who 
have now trimmed their times to under 13 
seconds in the 100m dash and encouraged 
them to continue to strive, even beyond 
what they thought was possible for them-
selves. 

“…You are representing a country that 
is the smallest country per capita in the 
CARIFTA region but sits as number 12 out 
of the 28 countries in terms of medals. 

“We are little but we ‘tallawah’…,” he ex-
claimed 

“You are competing at a very high lev-
el at this stage and outside of the World 
Youth and the World Junior Champion-
ships, the meet that has gotten the Pres-
idents of the World Athletics Association 
to travel to regional meets, is the CARIFTA 
Games, adde the CIAA President. 

“Winning medals is in our DNA. Do not 
go out there fearing anyone. Go out there 
and compete. When we do what we do, 
people should look up and say is that Cay-
man Islands?

“We have a strong tradition to live up 
to,” he told the youngsters. 

Chief Executive Officer of CUC, Mr. Rich-
ard Hew said, “It gives me great pleasure 
to be here representing CUC on this occa-
sion. The company is celebrating 60 years 
of operations this year and for 47 of those 
years, we have been sponsoring athletics 
in the Cayman Islands.” 

He echoed the comments of the CIAA 
President regarding the importance of 
athletics in developing young bodies, 
minds, and attitudes for the demands of 
life. 

“You often hear about CUC and the 
amount we invest in assets but the com-
pany also invests significantly in people 
because it is people that matter, and in 
particular, young people. The future of this 
country and the future of all the business-
es operating in this country relies on you 
developing into outstanding citizens,’ he 
remarked.

“Some of you may even be running the 
country in the future and so it is very im-
portant that we invest in you….” added Mr. 
Hew, who reminded the young athletes 
that though it is important for them to be 
on the podium, it is also as important to 
achieve personal bests. 

Young Captains of the team gave re-
marks on behalf of the athletes. 

“I am honored to be this year’s female 
captain. This is my third year competing 
at the games and so I know a thing or two 
about it. As someone who has been there 
before, I can remember competing for the 
first time at the Caribbean’s biggest junior 
mete, seeing all of the athletes and seeing 
all the countries cheering for their ath-
letes. This can be very nerve racking but 

SEE CARIFTA, PAGE 7

CONTINUED FROM Page 1

XX Cayman Islands’ CARIFTA athletes at a press conference to introduce the team at the Truman Bodden Sports Complex on 20th March.

XX Under 20 Boys and Girls Captains, Jah’Muari Watkins and Delora Johnson addressed the room at the introduction of the Cayman Islands 
team for this year’s CARIFTA Games.

XX CUC is the sponsor of Cayman’s team for the 53 staging of the CARIFTA Games. The company was represented by its CEO, Mr. Richard 
Hew at the introductory press conference held at the Truman Bodden Sports Complex on 20th March. 
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XX CIAA President, Mr. Delroy Murray  addressing the athletes

go into the meet with confidence. Use your 
nerves and the adrenaline as the fuel for 
your performance,” Under 20 Girls Team 
Captain Delora Johnson told her fellow 
athletes.

Under 20 Boys Team Captain, Jah’Muari 
Watkis noted: 

“We have worked very hard to get here 
and relentlessly to get here and we are 
happy to go out there representing our 
team and our Cayman colors. We are excit-
ed to go out there and make our country 
proud.” 

Second Vice President, Mrs. Maxine An-
glin introduced the team, among whom 
included: 

Under 17 Girls
Gabriella Linton (Shot Put and Dis-

cuss); Kalia Haye (Shot Put and Discuss); 

Kerikea Edwards (400m and 4x100m Re-
lay); Daquana Howell (100m, 200m, and 
4x100m Relay); Giavanna Henry (High 
Jump); Madison Lyn (100m and 4x100m 
Relay); Jeleah Maise (4x100m Relay) 

Under 17 Boys 
Talan Blake (100m and 200m); Rea-

gan Jacques (High Jump); Donardo Henry 
(100m); Walter McLaughlin (Octathlon) 

Under 20 Girls
Delora Johnson (Long Jump)
Under 20 Boys 
Jah’Muari Watkis 
Delegation: 
Paula Dawkins (Safeguarding Officer); 

Simon Savage (Manager); Patricia Isaac 
(Assistant Manager); Kenrick Williams 
(Head Coach); Dwayne Williams (Assis-
tant Coach/Masseur) 

This year’s (53rd CARIFTA Games) will 
be held in St. George’s, Grenada, from 
April 4th–6th. 

CARIFTA
CONTINUED FROM Page 6
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Under the Same Sun Celebrates Young 
Artists Across the Cayman Islands

Under the Same Sun celebrates 
the creativity and artistic expres-
sion of young people across the 
Cayman Islands. Presented in 
partnership between the Cayman 
National Cultural Foundation 
(CNCF) and the Department of 
Education Services, the exhibition 
highlights the imagination, talent, 
and perspectives of the next gen-
eration of Cayman’s visual artists.

Co-curated by John Reno Jack-
son and Rory Marchant-Kelly, the 
exhibition showcases the work of 
51 students selected from eight 
schools, drawn from more than 
120 submissions across 15 schools 
in Grand Cayman and Cayman 
Brac. This year’s strong response 
reflects both the excitement sur-
rounding the exhibition’s return 
and the growing engagement of 
young artists across the islands.

“Under the Same Sun was curat-
ed as a shared space for multiple 
forms of expression, where each 
work not only stands on its own 
but also interacts in dialogue with 
others across ages, materials, and 
perspectives,” said co-curator 
John Reno Jackson. “Each artist 
brings a unique background, yet 
all are exploring what it means to 
see and be seen.”

The exhibition forms part of 
the National Children’s Festival 
of the Arts, a cultural tradition 
that has nurtured and celebrated 
young artists for over 40 years. 
Following a two-year pause in 
public display, the return of stu-
dent artwork has been warmly 
welcomed by teachers, students, 
and families. The Mind’s Eye Cen-
tre now comes alive with colour, 
creativity, and the dynamic per-
spectives of young artists eager 
to share their voices.

This year’s exhibition also 
pays tribute to the intuitive art 
tradition represented in the per-
manent collection at the Mind’s 

Eye Centre, including the work 
of Miss Lassie. Through painting, 
drawing, and mixed media, stu-
dents explore themes of commu-
nity, identity, observation, and 
the natural environment—re-
vealing a cultural future that is 
bright, bold, and full of promise.

Highlighting the significance 
of the exhibition, Rosie Twohey, 
CNCF Director, noted that the 
show reflects both the depth of 
student talent and the importance 
of providing platforms for young 
creatives. “This year’s exhibition 
highlights the remarkable talent 
of Cayman’s secondary school 
students, and CNCF is proud 
to present such a dynamic and 
thoughtfully curated show at the 
Mind’s Eye Centre. We look for-
ward to seeing how these young 
artists continue to develop.”

The exhibition also under-
scores the strength of collab-
oration between cultural and 
educational institutions. Tammy 
Hopkins, Deputy Director for 
the Department of Education 
Services, emphasised the value 
of this ongoing partnership and 
the opportunities it creates for 
students. “The creativity demon-
strated by our students is inspir-
ing, and we remain committed to 
expanding opportunities in the 
arts and strengthening this col-
laboration in the years ahead.”

Under the Same Sun demon-
strates the power of arts edu-
cation and the importance of 
nurturing creative confidence in 
young people, reflecting a shared 
commitment to cultural learning, 
artistic development, and the 
continued growth of Cayman’s 
creative community.

The exhibition is open to the 
public Monday to Friday, 10:00 
AM to 2:00 PM at the Mind’s 
Eye Centre, South Sound (be-
hind Miss Lassie’s House).
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Scheduled Roadworks at the CUC Roundabout (RaB) – 
Phase 1 opened on Sunday March 15th 2026

REPATRIATION OF SIX 
CUBAN MIGRANTS

CBC Public Auction

Phase 1 of the CUC 
Roundabout opened 
on Sunday March 15th 
2026; please see layout 
below.

Motorists are advised 
to exercise patience, cau-
tion, adhere to the post-
ed speed limit of 25 mph, 
and remain alert for large 
trucks and heavy equip-
ment operating along the 
route.

Drivers are reminded to 
follow the basic rules of 
roundabout navigation:

• Yield to vehicles al-
ready in the roundabout, 
giving way to the right

• Travel in a clockwise 
direction around the cen-
tral island

• Signal appropriately 
when exiting

The NRA appreciates 
the public’s patience and 
cooperation as work pro-
gresses on this important 
infrastructure project. 
Once completed, the CUC 
RaB will provide im-
proved connectivity and 
support the long-term de-
velopment of the eastern 
districts.

The Cayman Islands Customs and Bor-
der Control Service (CBC) repatriated six 
(6) irregular migrants to the Republic of 
Cuba on Friday, 6 March 2026.

The six male migrants were escorted by 
Customs and Border Control Officers and 
Prison Officers. They departed Grand Cay-
man on a non-chartered Cayman Airways 
flight at approximately 12:55 p.m. This 
brings the total number of migrants repat-

riated to Cuba since the beginning of 2026 
to twenty (20).

CBC Director Bruce D. Smith expressed 
his thanks for the support of our partner 
agencies in executing another successful 
operation.

There are twenty-four (24) irregular 
Cuban migrants currently in the Cayman 
Islands and additional repatriation flights 
will be arranged as processing continues.

The Cayman Islands Customs & Border 
Control Service (CBC) will host a public 
auction on Saturday, 28 March 2026. 

Various categories of undeclared and 
seized goods will be auctioned from 
10:00 am to 2:00 pm in the parking lot 
at Customs & Border Control headquar-
ters located at 42 Owen Roberts Drive, 
George Town, Cayman Islands.

Items for auction include:
• Electronics
• Clothing and Shoes
• Office and School Supplies
• Automotive Parts, Accessories and Tools

• Cosmetics, Beauty and Fashion Ac-
cessories

• Home, Health and Fitness
Additional Information:
• All sales are final. Items are sold 

strictly “as is” to successful bidders, with 
no warranties, refunds, or exchanges 
permitted.

• Full payment is required at the time 
of purchase and must be made by cash 
or approved card methods.

• Successful bidders are responsible 
for the removal of items immediately fol-
lowing purchase.
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Cooking at Home: A Healthy Cooking 
Approach that Supports Nutritional Quality 

and Reduces Nutrient Loss in Vegetables

By Sandra A. Farrell, MPHN, BA

Home cooked meals can serve up a host 
of benefits such as improving diet quality, 
maintaining healthy eating habits, while 
reducing the risks of chronic diseases. 
Cooking at home offers numerous nutri-
tional advantages, primarily due to the 
control it provides over ingredients such 
as salt, sugar and oil.

Vegetables are important components 
of our diet and methods of food prepara-
tion and cooking, can improve their nu-
tritional quality and minimise nutrient 
loss.

As a Public Health Nutritionist and 
trained chef, while preparing meals 
at home, I make decisions about how 
to maximise nutrient content of plant 
foods and identify the critical phases 
during preparation and cooking, when 
the nutrients might be lost. Following 
are some tips on healthy cooking that 
I use. 

Nutrient focused cooking
• During food preparation, whenever 

possible, I avoid cutting vegetables before 
cooking, preferring to cook them whole, 
as it helps to preserve nutrients, vitamins 
and minerals by reducing exposure to ox-
ygen and heat.

• I use chopped fruits without delay, to 
protect their nutritional quality, texture, 
flavour and freshness. 

• I use shorter cooking times when 
cooking, but ensuring that vegetables are 
properly and safely cooked, minimal wa-
ter and gentle heat to help maximise nu-
trient retention.

• In addition to ingredient choice that 
meets our health needs, cooking methods 
can impact how many nutrients are pro-
vided. When cooking at home, try to avoid 
unhealthy cooking methods such as deep 
frying and long periods of high tempera-
ture cooking. 

• Opt for healthier cooking methods 
such as steaming, stir frying, sautéing, mi-
crowaving, baking and roasting (at mod-
erate temperatures) with minimal oil. I 
avoid overcooking and enjoy vegetables 
with a crunch, as they will retain more nu-
trients this way.

Maximise vitamin retention
• Instead of peeling vegetables, gently 

scrub them with a vegetable brush, as 
many nutrients and phytonutrients are 
concentrated just under the skin. When 
cooking, I leave vegetable skins on to re-
tain nutrients.

• I often steam vegetables for a few 
minutes to reduce vitamin and mineral 
loss. Steaming retains texture, colour and 
doesn’t add calories, as you don’t need to 
use oil.

• Water soluble B and C vitamins, fat 
soluble vitamins A, D, E, K and minerals 
such as potassium and calcium are easily 
destroyed during preparation and cook-
ing. This occurs when they are exposed to 
heat, light, water and oxygen.

• Boiling vegetables can result in vita-
mins leaching in the water. To minimise 
loses, avoid prolonged boiling, use min-
imal water, steam or stir fry instead and 
use leftover cooking water in soups, stews, 
sauces, gravies and curries.

An evidence based framework of 
healthy cooking suggests the following:

• Cooking Frequency: Decision to cook 
at home opposed to going to a restaurant 
or ordering a takeaway. Cook from scratch, 
prepare meals from basic ingredients and 
without the use of ultra-processed foods.

• Techniques and Methods: Avoid 
cooking meat with high temperature 
methods, avoid deep frying foods and use 
low fat cooking methodologies such as 

steaming, baking and grilling. Accurately 
measure ingredients such as salt, sugar 
and oil.

• Minimal Usage: Limit red meat, limit 
/ avoid processed foods, limit animal fats.

• Additions/Replacements:  Add un-
processed fruits and vegetables to main 
dishes, use olive oil, replace refined grains 
with whole grains.

• Flavourings: Reduce salt, avoid mar-
garine and cream based sauces on vegeta-
bles, use herbs, spices, citrus and alliums 
(onions, garlic and shallots).

Research studies conducted and cit-
ed in the International Journal of Gas-
tronomy and Food Science suggest the 
following:

• Steaming seems to be the best method 
for maintaining the nutritional qualities 

(phytochemicals, carotenoids and folate).
• The best methods for cooking onions 

were sautéing and baking to improve fla-
vonols’ content.

• Sous vide cooking which involves 
cooking in a vacuumed plastic pouch at 
precisely controlled temperatures was the 
best method for folate retention.

• Studies found that boiling whole pota-
toes (skin and flesh) did not result in sig-
nificant reduction in folate content.

• Soaking and cooking legumes (peas, 
beans and lentils) were effective in remov-
ing or reducing anti-nutrients such as tan-
nins and phytic acid (phytate).

• Soaking with salt, discarding water 
and cooking in fresh water was the best 
method to reduce cooking time and to im-
prove the texture, protein quality and ap-
pearance of beans while reducing gastric 
issues.

About the Author
Sandra A. Farrell is a UK based Regis-

tered Nutritionist and member of Plant 
Based Health Professionals (UK). She has 
a MSc in Global Public Health Nutrition, 
BA (Hons) in Food, Nutrition and Profes-
sional Cookery and is a certified Health 
Coach. Sandra is presently pursing studies 
in Behavioural Science to promote health 
and wellbeing. 

Disclaimer:
The contents of this article, regardless 

of date, is not intended to replace person-
alised medical advice from your doctor or 
healthcare professional.
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Ampere
Battery
Cell
Charge
Circuit
Conductor
Electricity
Flow
Force
Fuse

Negative
Ohm
Positive
Potential
Resistance
Rheostat
Switch
Volt
Watt
Wire

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

Newspaper Editor / Journalist

Caymanian Times is seeking a highly motivated Newspaper Editor/Journalist

Role & Responsibilities for the position of Newspaper Editor/Journalist at Caymanian Times

Role: 

The Editor /Journalist will play a vital role in the output of Caymanian Times and its associated 
media endeavours across several platforms in addition to the printed paper reporting directly to 
and assisting the Publisher.

Duties and responsibilities include:

Assisting the Publisher with the complete news and current affairs production process from 
editorial planning to the fi nal output of multi-platform news and current affairs content including; 
Compiling and reviewing content for the newspaper, covering events, researching news stories, 
interviewing and writing, on-mic and on-camera presentation in a multi-media environment.

• Editorial oversight of the general multi-platform news and current affairs output of Caymanian 
Times under the direction of the Publisher
• Setting and overseeing assignments of the journalism team including; staff, freelancers and 
contributors
• Produce and present content across the various platforms of Caymanian Times as directed 
by the Publisher
• Maintaining news fi les and archives 
• Represent Caymanian Times at news and related events as directed by the Publisher
• Liaise with the production teams across the various content output of Caymanian Times as 
directed by the Publisher

Candidate profile: 
• Qualifi cation in Journalism or relevant fi eld
• Previous journalism experience of at least fi ve years with prior editorial management respon-
sibility is a necessity.
• Portfolio of published articles or newscasts
• Graduate-level profi ciency in the English language
• Profi ciency to a professional level with news content software and digital production processes 
across print, online, video and audio including television and radio
• Excellent communication and networking skills 
• The successful candidate must be familiar with current socio-economic and political develop-
ments in the Cayman Islands, as well as the Caribbean and global news agenda with a focus on 
how they relate to the Cayman Islands. 
• An understanding of the history, culture, and society of the Cayman Islands is desirable.

All applicants must have a clean Police Record (no prior convictions or pending judgments), a 
clean Medical Record, a clean and valid Driver’s License and be able to provide at least three 
suitable references, with two of those being from previous employers. 

Salary will be commensurate with experience and qualifi cations and will be CI$5,100 per month. 
Benefi ts will be in accordance with Cayman Islands Labour, Health Insurance and Pensions 
Laws

Applicants should forward a detailed resume quoting reference

“Newspaper Editor” to:

The Publisher, Caymanian Times

Email: ralph@caymaniantimes.ky

Caymanian

Laundry Operator/Delivery Man:

• Responsible for operating Laundry Equipment and instructing laundry staffs with 
and by instructions of Management for the processing of all services to customers.

• Wash, dry and fold garments, towels, Finishing of linens and preparation for delivery 
on time to customers in accordance with material and clothing speciation’s and 
Company standards.

• To deliver orders to clientele and be involved in further developing delivery routes 
– pick-up and delivery of customers’ apparel and household items, developing and 
selling customers on rental of door mats and service to customer pillows.

• Laundry Room Operator must be able to lift from 10 - 50 lbs. With minimum experi-
ence of 5 years from 20lbs to 500 lbs. industrial washing machine operation.

• Must know how to use formulas for laundry classifi cation regards washing machine 
capacity.

• Knowledge of overseeing laundry staff and scheduling will be benefi cial.
• Basic knowledge of machines troubleshooting is a plus. Must have a valid Group 2 

or Group 3 Cayman Islands driver’s license and must have driving experience of 
not less than 5 years.

• Knowledge in road policy and traffic laws and regulations of the Cayman Islands.
• Fluent in English required.
• Wages: $8.75 KYD - $12.00 KYD per hour depending on experience.

Interested applicants must apply in person at Puritan Cleaners (1980) Ltd at its main 
office at 337 Eastern Avenue, George Town, Grand Cayman to complete an applica-
tion form.  References will be required.

Liberty’s Restaurant

COOK
• Must have a minimum of 5 years’ experience in the hospitality industry.
• Excellent communication and customer service skills.
• Apply health and safety regulations.
• Package: Wages KYD8.75 p/hour plus statutory benefi ts.
• Suitably qualifi ed Caymanians, Status Holders and Legal Residents to send CV with 
recent photograph, police clearance and 2 written references
to:- libertysrestaurant@candw.ky

NOW HIRING: Senior Retail Sales Associate
Bon Vivant Kitchen Store is seeking a high-performing Senior Retail Sales Associ-
ate to join our team in Camana Bay. This role is suited to someone who thrives in a 
fast-paced environment, communicates confi dently, and takes pride in delivering a 
premium client experience.

Key Responsibilities
Deliver knowledgeable, high-level customer service and guide product selection
Manage sales transactions and client follow-ups with accuracy and professionalism
Maintain merchandising standards, stock organization, and store presentation
Support promotions, events, and product demonstrations
Assist with inventory, including unpacking and merchandising goods

Qualifications & Skills
Proven retail or sales experience (premium retail preferred)
Strong communicator with excellent interpersonal skills
Ability to multitask and work under pressure
Social media aware and comfortable with light admin tasks
Willingness to learn detailed product knowledge
Physically able to assist with lifting and merchandising as needed

Salary & Benefits
CI $2,500 – $3,500 per month plus commissions (based on experience)
Pension and Health Insurance in accordance with Cayman Islands law

Work Schedule
Full-time (40 hours/week)
Evening and Saturday availability required

How to Apply
Send your résumé and cover letter to:
info@bonvivant.ky
Application Deadline: 27 March 2026

Sterling Security Solutions Ltd is seeking persons to fulfi ll the position of Security 
Officer

REQUIREMENTS AND DUTIES

Secure premises and personnel by patrolling property; monitoring surveillance equip-
ment; inspecting buildings, equipment and access points; permitting entry.

Prevents losses and damage by reporting irregularities; Informing violators of policy 
and procedures.

Completes reports by recording observations, information, occurrences and surveil-
lance activities; interviewing witnesses; obtaining signatures

Maintains organizations stability and reputation by complying with legal requirements

Contributes to team effort by accomplishing related results as needed.

Must be able to work both day and night, extended shifts, weekends and Public Hol-
idays

Clean Police Record, Driver’s License preferred

Experience preferred but training available for right candidate.
Salary KYD$8.75 – KYD$10.00 per hour, paid monthly
Send applications with a cover letter and resume to the Operations Manager, ref 
SSS/1/2026
Email: info@sterlingsecuritysolutions.com
Deadline for Applications 6th April 2026

Issue No 1173  |  Wednesday, March 25, 2026  |  Caymanian Times12 C�assi�ie�s



PAGE 15

CLASSIFIEDS
Caymanian Times Wednesday, October 11, 2017  |   Issue No 129CLASSIFIEDSPAGE 14

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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Fast, Efficient, 

Affordable.
Only 48 hours’ 
notice required

Email your ad to
sales@caymaniantimes.ky

Accepted by the Immigration 
Department
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to 
Year 13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifi cations. The school is renowned 
for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and 
lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing Primary School team from August 2026. This is an outstanding 
opportunity for accomplished and creative educators who are passionate about child-centred education and eager to positively 
contribute to, and grow within, a highly respected, values-driven school community known for academic excellence and innovation. 

We are looking for refl ective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners, value 
professional collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that 
invests deeply in its people and empowers educators to make a meaningful impact.

Teacher – EYFS (KG – 4-5 yr olds)       (JobRef#A157-26-27)
The successful applicant will be responsible for delivering excellent, child-centred learning that meets the needs of all students 
within Early Years Foundation Stage (EYFS), underpinned by the UK Early Years Foundation Stage Framework, the Development 
Matters guidance, and the Cayman Islands Early Years Inspection Framework (2024). 

In addition to the responsibilities listed above the duties will include, but will not be limited to:
• Teaching a broad, balanced, inquiry-based and adapted EYFS curriculum.
• Working closely with the Early Years Team to prepare long, medium, and short-term plans for all subjects.
• Working and teaching collaboratively with parallel class teachers, subject specialists and learning support staff.
• Providing rich child-initiated and adult-initiated learning opportunities through continuous provision, teacher-led, collaborative in-
quiry, and targeted instruction in order to support, meet and challenge the needs of all learners. 
• Designing and maintaining stimulating indoor and outdoor learning environments that promote curiosity, independence, and ex-
ploration.
• Undertaking ongoing, rigorous assessment aligned with the Development Matters framework, and in line with school policies, and 
EYFS baselines.
• Maintaining accurate records of students’ progress and attainment, using assessment data to inform instruction.
• Building and maintaining positive relationships with all members of the school community.
• Creating and maintaining a stimulating and supportive learning environment.
• Participating in a wide range of extra-curricular activities, including leading clubs.
• Upholding and fully adhering to and supporting the Christian ethos of the school.

Qualifications, experience and skills required for the position listed above are: 
• A Bachelor’s degree in a relevant subject together with an internationally recognised teaching qualifi cation, such as a PGCE, a 
Bachelor of Education or H.Dip.Ed. 
• Minimum of three years’ current experience teaching a British-based curriculum. 
• Current knowledge and experience of teaching the revised Early Years Foundation Stage 2014 (EYFS) and ability to model and 
facilitate the Development Matters framework.
• Knowledge of the Cayman Islands Early Years Inspection Framework (2024). 
• Outstanding classroom practice, passionate about facilitating student learning skills with creative and innovative ideas. 
• Proven experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of all 
learners is essential. 
• Fully profi cient in using Management Information Systems (SIMS) and Microsoft office products, especially MS Word and Excel.
• Must have excellent written and verbal communication skills.
• Must be organised, ensuring all record keeping is up to date.
• Prior experience in a multicultural international school environment is an advantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum commensurate with experience based on the 
school’s point salary scale.  Benefi ts include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: fi rst child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects 
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks 
and employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and sub-
mitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4rT7mFj

 The cover letter should be addressed to:
  Mrs. Sacha Strand, Primary School Principal
  P.O. Box 10013
  Grand Cayman KY1-1001
  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, April 14th, 2026
Only shortlisted candidates will be contacted.

Igreen Interior Co Ltd
We are seeking a Drywall fi nisher
Must have at least 10 years work 

experience
Salary CI$12 per hour

Health Insurance and Pension plans 
are provided.

Contact 345 327 7950
PO Box 28, Grand Cayman,       

KY1-1801
info@igiky.com
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from 
August 2026. This is an outstanding opportunity for accomplished and creative educators 
who are passionate about child-centred education and eager to positively contribute to, 
and grow within, a highly respected, values-driven school community known for academic 
excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact.

Teacher - Science (Chemistry) 			   (Job Ref# B197-26-27)

The successful candidate must have a degree in Chemistry and an internationally rec-
ognised teaching qualification, such as a PGCE, Bachelor of Education or H.Dip.Ed in 
Chemistry or in a specific science discipline. The successful candidate must have at least 
three years’ experience teaching Chemistry at Key Stage 4 and Key Stage 5 (A-Level) and 
have the ability to teach a second subject within the Science Faculty to at least to Key 
Stage 4 (GCSE Level). The successful candidate will additionally teach general Science at 
Key Stage 3, and the ability to teach an additional science subject would be advantageous. 
In the role of teacher, the successful candidate may be assigned additional responsibilities 
as required by the school.

In addition to the requirements for the teaching position listed above, the success-
ful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at the 
school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an advan-
tage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4bxpxeS 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Tuesday, April 14th, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to IGCSE and A-level qualifications. The school is renowned for 
providing a stimulating learning environment in which our students become critical, cre-
ative thinkers, responsible citizens, and lifelong learners. This is evident in our consistent 
record of outstanding academic achievements, pastoral care, and wide range of extra-cur-
ricular activities. 

We are looking for enthusiastic, positive, and forward-thinking individuals to join our sup-
portive, collaborative community. We are focused on excellent, child-centred learning for 
all and invite your application to be a part of our high-performing team at the Primary 
School site April/May 2026 for the following position:

TEACHING / LEARNING ASSISTANT (Key Stage 2)                  (Job Ref# A156-26-27)
The successful candidate will be responsible for assisting the Classroom Teacher within 
Key Stage 2 with teaching and learning as well as with other aspects of school life. The 
successful candidate must have experience working with students in Year 3 through Year 
6 (ages 7-11).

Duties for the position listed above will include, but are not limited to:
• Providing support and guidance to students to develop knowledge, skills and under-
standing across the curriculum.
• Presenting learning tasks and curriculum content in a clear and stimulating manner.
• Developing secure subject knowledge and an understanding of how students learn, by 
observation of and with guidance from the teacher and other staff members.
• Identifying and responding appropriately to individual needs of students.
• Working with the classroom teacher to assess students’ attainment and progress to ad-
dress next steps to learning initiatives.
• Creating and maintaining a stimulating and supportive learning environment, both inside 
and outside of the classroom.
• Facilitating, through effective supervision, positive playtimes and mealtimes.
• Supporting and covering classes and duties across the school, as required. 
• Building and maintaining positive relationships with all members of the school commu-
nity.
• Participating in a wide range of extra-curricular activities, including the School’s After 
School Care.
• Actively demonstrating a passion for education and a strong commitment to being an 
active member of the CPHS community.

Qualifications, experience, and skills required for the position listed above are:
• High School Diploma or equivalent or currently pursuing a qualification in Education; a 
strong willingness and enthusiasm to engage with the school’s professional development 
program.
• An internationally recognised teaching certificate, such as a PGCE, a Bachelor of Edu-
cation or H.Dip.Ed is an advantage, to enable cover of lessons.
• A minimum of two years’ experience working with children within a Primary School en-
vironment.
• Experience supporting students in Mathematics and English.
• Experience of working within the English National Curriculum (2014) is desirable. 
• Passionate about facilitating student learning with creative and innovative ideas in and 
out of the classroom.
• Proficient in using Microsoft Office, especially MS Word and Excel and ability to learn 
other online systems.
• Excellent written and verbal communication, organization, presentation, and time-man-
agement is essential.
• Commitment to fully supporting and adhering to the Christian ethos of the school.

Salary range for the position listed above is CI$30,000.00 – CI$48,000.00 per annum, 
commensurate with experience based on the school’s point salary scale.  Benefits include:
• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4ssrY8j 

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Tuesday, April 14th, 2026
Only shortlisted candidates will be contacted.
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PLANNING PERMISSION

This is to inform the public that an application for planning permission for 74 residen-
tial units, pool, cabana with deck area, commercial area with food kiosks, restaurant/
bar & sports/play area, gym, 6’ high fence, 6 signs, and generator, modification of 
north-east portion of car park on 22E 273, and modification of portion of sea wall on 
22E 557 on Block 22E and Parcels 459, 550, 557 and 273 has been submitted to the 
Central Planning Authority (CPA).

The application can be inspected on the Department’s website https://www.planning.
ky/planning-notices/, or at the Department of Planning; located at the Government 
Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the 
District Administration Building, Stake Bay, Cayman Brac. If you wish to object or sup-
port the application you should do so in writing stating your precise grounds within 21 
CALENDAR DAYS of the final advertisement of this notice. Please note: only owners 
of full legal capacity who for the time being reside within a radius of one thousand 
feet of the boundaries of the land to which the application relates, or who own land 
(including a strata lot) within a radius of one thousand feet of the boundaries but re-
side elsewhere in the Islands, may object to an application for planning permission. 
Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand 
Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please 
include your return address (typically a PO Box number).

Please note that should you lodge an objection to an application for Planning 
Permission, your objection will be forwarded to the applicant and it will be in in-
cluded in the Central Planning Authority’s Agenda which is a public document, 
in accordance with the Department of Planning Data Protection Policy.

The Captain’s Bakery (Cayman) Ltd at 105 West Bay Rd, invites applicants for the 
following positions: 

Cashiers, Counter Clerks, Cleaners, Bakery Assistant 1 and Bakery Assistant 2, 
Bread Packers,  Kitchen Assistant, Packer, Dishwasher 1 Dishwasher 2 and Dish-
washer 3, Cake Baker and Decorator and Cake Baker and Decorator 2. 

Applicants must have a minimum of nine (9) years of experience in commercial food 
preparation or baking, packing, cleaning, cashiering, or serving. 

Must be honest and possess good interpersonal skills and be able to work as a part 
of a team. 

Must be willing to work on Saturdays, Sundays and Public Holidays and on shifts. 

Salary is C.I. $8.75 per hour, plus health and pension benefits. 

Caymanians, persons married to Caymanians and status holders are being invited to 
apply for this position. 

Please apply on the JobsCayman website.

N O T I C E S

N O T I C E S

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

In exercise of the powers conferred on Cabinet by section 3 of the Roads Act (2005 Revi-
sion), acting upon recommendation by the National Roads Authority, it is hereby declared 
that:

1. It is the intention of the National Roads Authority to gazette a new public road as described 
hereunder:

REGISTRATION SECTION:  	North Side 

REGISTRATION BLOCK: 	 53A

BOUNDARY PLAN: 	 BP 629

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 629 and listed in the Schedule below.

2. Boundary Plan Number 629 may be inspected at the offices of The National Roads Au-
thority, 370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, 
George Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or 
online at www.caymanlandinfo.ky under ‘Road Schemes’.

Block Parcel Approximate Area loss in acres

53A 48 Less than 0.01

Made in Cabinet this 21 day of January 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

Section 6 Authority to Enter Lands

In exercise of the powers conferred on the Governor by Section 3 and 6 of the Roads Act (2005 
Revision), and acting upon recommendation by the National Roads Authority, it is hereby de-
clared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described 
hereunder:

REGISTRATION SECTION:  	 Little Cayman West 

REGISTRATION BLOCK: 		  83A

BOUNDARY PLAN: 		  BP 700

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined in 
green on BP 650 and listed in the Schedule below.

The National Roads Authority and its agents are authorized to enter upon lands listed in the 
Schedule below for the purposes of road works as publicly declared as intended under Section 
6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the date of 
publication of this Notice in the Cayman Islands Gazette; The line and anticipated boundaries of 
the road works are shown edged green on Boundary Plan 700.

Boundary Plan Number 700 may be inspected at the offices of The National Roads Authority, 
370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, George 
Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or online at www.
caymanlandinfo.ky under ‘Road Schemes’.

Block Parcel Approximate Area loss in acres

83A 50REM1 3.85 (whole parcel)

Made in Cabinet this 11th day of February 2026
Clerk of Cabinet

Planning Permission

This is to inform the public that an application for planning permission to build a mixed 

use development with #4 commercial buildings (including #2 restaurants/bar), a hard-

ware store, #4 triplexes, a cabana and pool, 4 feet high chain link fence, signs and 

parking lots with entrance/exit from West Bay Road on Block 5C Parcels 33, 192, 193 

has been submitted to the Central Planning Authority (CPA), Grand Cayman.

The application can be inspected on the Department’s website https://www.planning.

ky/planning-notices/, or at the Department of Planning; located at the Government 

Administration Building, 133 Elgin Avenue, George Town, Grand. If you wish to object 

or support the application you should do so in writing stating your precise grounds 

within 21 CALENDAR DAYS of the final advertisement of this notice. Please note: only 

owners of full legal capacity who for the time being reside within a radius of one thou-

sand feet of the boundaries of the land to which the application relates, or who own 

land (including a strata lot) within a radius of one thousand feet of the boundaries but 

reside elsewhere in the Islands, may object to an application for planning permission. 

Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand 

Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please 

include your return address (typically a PO Box number).
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