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Move it
Cayman

On Sunday, 29 March 2026, the Cayman Is-
lands Government (CIG) will be launching the
national movement challenge Move it Cayman.
Spearheaded by the Ministry of Health, Envi-
ronment and Sustainability (MHES), Move it
Cayman - the first initiative under the Step into
Wellness campaign - aims to get the nation
moving, one step at a time, to safeguard overall
health and wellbeing.

“The STEPS 2023 National Health Survey gave
us invaluable information about the health of
our nation,” explains Chief Nursing Officer, Mrs.
Felicia McLean. “We know what the risk factors
for non-communicable diseases (NCDs) are for

See story on page 5 >>

Cayman Airways’ Los

Credit Union
Celebrates 50 Years

CICSA Co-operative Credit Union
marked a major milestone on Friday
with a commemorative ceremony at its
Huldah Avenue headquarters, ahead
of its official 50th anniversary on 15
March 2026.

The event brought together founding
members, past and present members
of the Credit Union’s Board of Direc-
tors and Committees, and government
leaders including Premier and Minis-
ter of Financial Services, Hon. André
Ebanks; Deputy Governor and Head of

the Civil Service, Hon. Franz Mander- :
son; and MP, Hon. Wayne Panton. The
ceremony was also broadcast live on :
Radio Cayman, allowing members and :
the wider community to share in the

celebration.

During the ceremony, Founding Mem- :
ber, Mr. Lemuel Hurlston, reflected on :
the Credit Union’s journey from humble :
beginnings to a thriving member-owned :

financial institution.

SEE GREDIT UNION CELEBRATES, PAGE 7

Angeles route shines again

Lower Valley Duplex

Newly built 6 Bed, 6 Bath, 3,375 sq. ft.

SEE CAYMAN AIRWAYS’ LOS ANGELES, PAGE 15

Bright, open-concept living, dining, and kitchen area
Designed for seamless entertaining and modern Caribbean living

CI$1,473,500.

LUXURY REAL ESTATE

Member of CIREBA

REAL ESTATE

MLS 420541
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Miss Teen returns with scholarship top prize
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» Education and Tralnlng Minister Hon. Rolston Anglin pictured with Miss Teen Committee
members (from left) Lion Jewel Neblett, Committee Chairperson Lion Lion Andrea Franklin,
Lions Club of Grand Cayman First VP Angela Lumley, Lion Tanya Tomlinson and Lion Deb-

orah Ebanks. Photo: Buddha’s Photography

The Intergenerational Hub was the set-
ting for a historic milestone as the Miss
Teen Cayman Islands 2026/2027 contest-
ants gathered for their official Orientation
Meet and Greet.

The evening was marked by a signifi-
cant homecoming for educational support
in the Cayman Islands from Education and
Training Minister Hon. Rolston Anglin.

Minister Anglin attended the event to
personally restore the Ministry of Educa-
tion’s 42-year relationship with the pag-
eant and offer a commitment to its future.

In a moment that defined the Ministry’s
commitment to youth empowerment, the
Minister presented the scholarship to be
awarded to the winner of the upcoming
pageant, which is taking place on August
8th, 2026.

The scholarship ensures that the next
Miss Teen Cayman Islands, a project of the
Lions Club of Grand Cayman and the Leos
Club, will have the financial resources to
match her leadership potential.

During the presentation, Minister Anglin
spoke of the importance of this long-stand-

A WARNING

Unauthorised Material
on Utility Poles

CUC advises the public that the attachment of any unauthorised material

ing partnership and the Ministry’s dedica-
tion to providing top-tier educational oppor-
tunities for the nation’s young ambassadors.

By bridging the gap between pageant-
ry and academic excellence, this scholar-
ship restoration ensures that the crown

remains a powerful symbol of both grace
and intellectual ambition.

Follow the Miss Teen social media ac-
counts on Facebook and Instagram for
event details and the highly anticipated
contestants reveal.
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Back by popular demand...
St. Ignatius Youth Ministry presents:

FRIDAY
FISH FRY
NIGHTS!

4 WEEKS TO GO!

March 06, 13, 20 & 27!
Serving from 5:00 to 7:30 pm
St. Ignatius School Canteen
We look forward to seeing you!

DINE IN OR CARRY OUT MENU INCLUDES:

Fried or baked Snapper ($17) OR Mahi-Mahi ($15),
served with fries or rice, cole slaw, Escovitch, fritters and
more! Drinks $1. Free desserts while supplies last!

All proceeds in aid of Youth Ministry trip to the Steubenville High
School Youth Conference in Orvlando, Florida this summer

Cellular
World

including signs, flyers, banners, wires, antennas, cables and associated fittings
on utility poles is a violation of the National Electrical Safety Code (NESC). The
NESC is the industry-accepted safety standard for overhead and underground
electric utility installations, equipment and work practices.

Accordingly, CUC hereby gives notice that such unauthorised material must be
removed immediately. CUC is entitled at all times to remove and dispose of
any unauthorised material. CUC shall not be responsible for any damage
howsoever caused in connection with the removal of such material.

Only authorised CUC employees or contractors are permitted to install,
remove or otherwise work on the Company’s utility poles.

If you have any queries, please contact our Customer Service Team at
949-5200 or via e-mail at service@cuc.ky.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

INVESTORS IN PEC:PLE”

We invest in people Gold

You’ve got the power

PHONES » ACCESSORIES * REPAIRS
BAYTOWN PLAZA, WEST BAY ROAD
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THE LOCAL COSTS OF A FAR AWAY WAR

By Staff Writer

As the Iran war engulfs the Middle
East, Cayman is bracing for the interim
and long-term impact on fuel prices and
the wider cost of living. With constantly
shifting messaging muddying what and
when a resolution to the conflict might be
likely, there are already some initial indi-
cations of the effects locally.

A review of the fuel prices on the web-
site of the Utility Regulation and Com-
petition Office (OfReg) shows a marked
difference in prices across comparing
this past January and February to March.
Fuel prices tend to be higher on Little
Cayman due to shipping costs and other
factors.

The regulator recently moved swiftly
to shut down a viral WhatsApp rumour
suggesting up to CI$7.00 was being
charged for regular petrol at unnamed
outlets in Grand Cayman. That’s well in
excess of the officially published price of
between CI$4.93 and CI$5.32 (current at
25/3/26).

On its website, OfReg “encourages the
public to call 946-4282 or email us at fu-
els@ofreg.ky to advise if any of the fuel
prices at the retail fuel outlets are differ-
ent from the prices provided”.

GLOBAL MITIGATION
MEASURES TO ‘COMBAT’ THE
MILITARY EFFECTS

The ongoing uncertainties in the glob-
al energy market are expected to persist,
continuing to impact the cost of living
worldwide.

Several governments are already tak-
ing contingency steps to mitigate the im-
pact on their citizens.

In the UK this week, the Chancellor of
the Exchequer (Minister of Finance) Ra-
chel Reeves, said in a statement to Parlia-
ment that she was considering reducing
tariffs on food to keep prices down. She
also announced that she would be meet-
ing with banks and supermarkets to “dis-
cuss how they can further support their
customers”. The Chancellor also said the
British government will “monitor the cost
of household essentials for both price ris-
es and disruption” and will “crack down
on price gouging”.

Elsewhere, more drastic measures are
being taken, given the severity of the fall-
out from the Iran/Israel/US war that’s
already ensnaring other Gulf states and
having effects further afield.

In the Philippines, which imports al-
most all of its oil from the Gulf, the gov-
ernment this week became the first to
declare ‘an energy emergency’ after local
diesel and petrol prices more than dou-
bled since the war broke out on February
28th.

In the Caribbean, which imports most
of its oil and other products from the
United States, Sir Ron Sanders - Antigua
and Barbuda’s Ambassador to the United
States, issued this statement to the re-
gion: “As American producers face high-
er fuel, fertiliser, logistics, and financing
costs, those increases are passed on in
the prices of exports to the Caribbean.
Our region is therefore not only directly
exposed to world oil and freight markets;
it is also importing US embedded costs in
the form of more expensive food, manu-
factured goods, and inputs.”

Meanwhile, at the Arthur
Lok Jack Global School of
Business at the University
of the West Indies in Trin-
idad and Tobago, Mariano
Browne, the institute’s Chief
Executive Officer, made a
sombre warning, especially
to tourism-dependent Carib-
bean states. “When airfares
and hotel prices rise due to
higher fuel costs or infla-
tion reduces the disposable
incomes of potential visi-
tors, tourism declines every-
where.”

CAYMAN'’S
CONCERNS

As Cayman continues to
assess the situation, early in-
dications are that the knock-
on effects locally could be
significant with implications
for the rate of inflation and
the consequential impacts
on the cost of living.

Just-released data from the Economics
and Statistics Office(ESO) shows that the
annual rate of inflation for 2025 was 1.3
per cent, the lowest rate since 2020 when
it was 1.0 per cent. Since then, the annu-
al rate of inflation has been increasing,
peaking at 9.5 per cent in 2022 (the high-
est rate since 2010). While it has been
decreasing over the past three years, the
impact of the Iran war is likely to change
that to an upward trend.

Caymanian Times reached out to the
Caribbean Utilities Company (CUC) for
its guidance to help consumers cope.
The utilities provider said: “CUC’s largest
generating units operate on diesel, which
means the company is closely tied to glob-
al fuel price movements. Although CUC
does not source fuel directly from Middle
Eastern producers, the region’s produc-
tion decisions and geopolitical stability
play a major role in shaping the global
crude market that ultimately drives the
cost of refined diesel. Because of this, fuel
prices in Cayman tend to move in step with
broader international market trends. In-
creased costs will impact customers’ elec-
tricity bills, and we will do our best to keep
customers informed. We post fuel rates
that will impact electricity bills on our
social media channels and on our website
monthly. We would ask customers to close-
ly monitor those updates.”

Asked by Caymanian Times, “What can
residents do to mitigate any increase in
Electricity costs?”, CUC offered the fol-
lowing advice:

“CUC continues to encourage customers
to actively monitor their energy consump-
tion, particularly as we enter the hottest
months of the year when electricity usage
typically increases. Customers can track
their daily energy use through the MyCUC
online portal, and each customer also re-
ceives a mid-month consumption report to
help them stay informed and manage their
usage more effectively.

With air conditioning being the largest
contributor to energy consumption in the
Cayman Islands, we highly recommend
that customers revisit their usage pat-
terns, especially when no one is home.

Utilising a smart thermostat to increase
air conditioning temperatures when the
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property is uninhabited and setting the
smart thermostat to cool the property 30
minutes prior to occupants arrival is rec-
ommended. CUC recommends 78 degrees
Fahrenheit for properties when occupied
and 87 degrees Fahrenheit or higher for
an unoccupied property.

Using these tools empowers customers
to make informed decisions about their
energy habits.

CUC also said additional energy-saving
tips and resources are available on the
CUC website and across our social media
channels.
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ChatGPT Is Not Your Business Risk.
Using It Wrong Is

Your employees are already using
ChatGPT. The question is whether you
know about it.

ChatGPT launched in November 2022
and hit 100 million users within two
months. Alongside alternatives like Claude
and Gemini, these tools have become as
common as Google Search. People use
them to draft emails, summarise articles,
and get quick answers to everyday ques-
tions.

On the business side, your staff are using
these same tools to rewrite proposals, run
calculations, and draft client communica-
tions. Some on company devices. Many on
their phones during lunch. Whether your
business has acknowledged this or not, Al
is already inside your operations.

The real risks

The risk is not that Al exists. The risk is
that it is being used without guardrails.

Data leakage. With many free-tier Al
tools, you cannot verify how your data is
handled once you submit it. When an em-
ployee pastes a client’s financial statement
or customer personal information into a
free chatbot, that data may leave your con-
trol entirely. In a jurisdiction like Cayman,
where robust data protection legislation
is in place and confidentiality underpins
entire industries, this is not a theoretical
concern.

Hallucination. Al tools will confident-
ly give you wrong answers. They are de-
signed to produce a response, and when
they do not have the right one, they will
fabricate something convincing. The
technology does not carry the liability.
You do.

Over-reliance. Using a draft email from
ChatGPT as a starting point is sensible.
Sending it to a client without reading it
is reckless. The same applies to reports,
analysis, and any work product that car-
ries your business’s name.

P Leonard Lewis

Restriction is not the answer

Some businesses have responded by
banning Al tools entirely. That creates its
own problems. Your competitors are not
banning them. An outright ban pushes
usage underground, onto personal devic-
es where you have even less visibility. You
risk frustrating your best people, the ones
who want to work smarter.

If you have not said anything about
Al usage, you have implicitly allowed
everything. No policy means no protec-
tion.

What to do instead

You may already have policies for email
use and social media conduct. An Al usage
policy follows the same logic. Start with
three things:

Define what data is off-limits. Client
data, internal financials, and personal in-
formation should never go into a consum-
er Al tool.

Approve  specific  tools.  Enter-
prise-grade tools with privacy commit-
ments are fundamentally different from
free chatbots. Decide which your team
can use for work.

Require human review. No Al-generated

P Al tools are already part of your team’s workflow. The question is whether you have guard-

rails in place.

» When employees use free Al tools with-
out policy, confidential data can leave
your control

output should reach a client, a regulator,
or the public without a human checking it
first.

Training matters just as much as the
policy itself. In my experience, providing
training alongside policy gives employees
the guidance they need but also the con-
fidence to know that their usage of Al is
allowed and encouraged. A one-hour team
session on the risks of hallucination, data
handling, and appropriate use cases in the
workplace goes further than a five-page
document nobody reads.

P Businesses that adopt Al responsibly
now will outpace those that wait.

The real competitive risk

The biggest risk facing Cayman business-
es is not using Al wrong. It is watching your
competitors use it well while you do nothing.
The businesses that train their teams and
build sensible policies now will be measura-
bly ahead within a year. The ones waiting for
perfect clarity will be playing catch-up.

The technology is not slowing down.
Your response to it should not either.

Caydev runs Al readiness workshops
and builds usage policies for Cayman busi-
nesses. Call 345-916-5947 or email llew-
is@caydev.com.

APPLICATIONS OPEN FOR A CHEVENING
FELLOWSHIP WITH THE BRITISH LIBRARY

Are you a mid-career professional, re-
searcher or academic with a passion for the
Caribbean or Atlantic British Overseas Ter-
ritories?

This could be the opportunity you have
been waiting for!

Applications are now open for a Chev-
ening Fellowship for a candidate with strong
knowledge of at least one Caribbean or At-
lantic British Overseas Territory (OT). The
successful Fellow will work with the British
Library to connect its world-renowned col-
lections with audiences across the Overseas
Territories, helping to redefine how the Li-
brary collects, preserves and represents
these communities.

Based in the Eccles Institute for the Amer-
icas and Oceania, within the British Library,
London, the Fellow will work closely with
colleagues across the Library, including the
Contemporary British Collections and Inter-
national departments.

During the fellowship, successful candi-
dates will have the opportunity to:

« Create a collection guide — either a gen-
eral overview of the British Overseas Terri-
tories or an in-depth survey of a particular
Territory.

¢ Publish two blogs under the umbrella of
a world-renowned institution.

« Deliver two presentations: a Research-
er Packed Lunch session for British Library
staff, and a Summer Scholars presentation
for a public audience.

¢ Produce a report on the current cultur-
al and educational landscape of the British
Overseas Territories.

Fellows will also gain first-hand exposure
to rare primary sources that may reshape
understanding of regional identity and his-
tory, along with increased international
academic visibility and membership of the
prestigious global Chevening Alumni net-
work.

Her Excellency the Governor, Jane Owen,
said: “This fellowship is a wonderful op-
portunity to help shape how the Overseas
Territories, including the Cayman Islands,
are represented within the British Library’s
collections. As a Chevening Fellow, you will
also become part of a global alumni network
of dynamic people who share your experi-
ences and can offer mentorship, advice and
contacts for your career.”

This Chevening Fellowship is co-funded
by the Foreign Commonwealth and De-
velopment Office (FCDO) and the British
Library.

Each fellowship offers a 12-month place-
ment at the British Library, including:

« Covered living expenses

* Return economy airfare

o Allowance for fellowship-related activi-
ties

« Up to £1,000 for approved project-relat-
ed expenses.

CHEVENING

Applications are open until 5 May 2026 at
https://asams.chevening.org/apply

With more information available at: chev-
ening.org/news/chevening-is-re-launching-
the-british-library-fellowship/ and Eccles
Institute for the Americas and Oceania
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CONTINUED FROM Page 1

those of us who live here in Cayman. Now
that we have the information, we have to
acton it. This is where the Step into Well-
ness campaign comes into play.”

Step into Wellness is a national aware-
ness and education campaign that aims
to empower individuals to prevent or
mitigate the impact of NCDs on their own
health. Step into Wellness focuses on four
key areas:

e Movement: Physical activity contrib-
utes to prevention and management of
NCDs such as cardiovascular disease, can-
cer and diabetes. It also reduces symp-
toms of depression and anxiety, enhanc-
es brain health, and can improve overall
wellbeing.

¢ Nourishment: Consuming a healthy
diet throughout the course of one’s life
helps to prevent malnutrition in all its
forms as well as a range of NCDs and con-
ditions.

¢ Mindfulness: Mental health is a state
of mental wellbeing that enables people
to cope with the stresses of life, realise
their abilities, learn well and work well,
and contribute to their community. It has
intrinsic and instrumental value and is in-
tegral to our well-being.

¢ Knowledge: Understanding one’s
body and its functions is crucial for main-
taining good health. This knowledge,
known as body awareness, helps us rec-
ognise and respond to our body’s signals.
When coupled with health literacy - the
ability to understand and use information
and services to inform health-related deci-
sions and actions - we can make informed
decisions about your wellbeing.

1

Move it Cayman

- STEP
"W into Weliness |

National Movement
Challenge
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“The STEPS survey results were quite
eye-opening,” explains Hon. Katherine
Ebanks-Wilks, Minister of Health, Envi-
ronment and Sustainability. “While my
Ministry and the Public Health Depart-
ment certainly have our work cut out for
us, the reality is that health does not exist
in a vacuum. The social determinants of
health, meaning our neighbourhoods, our
employers, education facilities and access
to green spaces, all play a significant role
on the state of our health. [ am happy to be
a part of a government that understands
this, and that so many of my colleagues
have joined us in this endeavour to make
this a truly national campaign.”

Move it Cayman is a collaborative ef-
fort between MHES and the Ministries of
Youth, Sports, Culture and Heritage, Edu-
cation and Training, District Administra-
tion and Home Affairs, as well as the Cab-
inet Office and the Offices of the Premier
and the Deputy Governor.

“Move it Cayman is an excellent example
of what we can achieve when we work to-
gether to support the health and well-be-
ing of our people,” adds Premier the Hon.
Andre Ebanks. “It's encouraging to see
Ministries, the Civil Service and our wid-
er community coming together around
such a positive initiative. I would encour-
age everyone to lean in, get involved, get
moving and enjoy being part of a national
effort to build a healthier Cayman. Let's
move it!”

Move it Cayman is the first of a series of
planned projects and initiatives that will
make up the Step into Wellness campaign.
The goal is simple: to help individuals in-
crease their movement no matter what
level of activity they currently partake in.

The challenge, which is open to all resi-
dents of the Cayman Islands, will run for
a period of 12 weeks starting on 29 March
2026, at the DG 5K Challenge.

“No one should deny that movement
is vital to our health and I am delighted
that the Move it Cayman challenge is be-
ing launched,” states Hon. Franz Mander-
son, Deputy Governor. “It aligns with our
efforts in the Civil Service to prioritise
health and wellness, both among our em-
ployees and in the community. This is an
important priority; I encourage everyone
to participate in the challenge and get
moving, for your health’s sake.”

There is no age restriction for participa-
tion in the challenge, as movement is not
only encouraged, but necessary through-
out one’s life cycle, so residents of all ages
are welcome to take part.

“Physical activity is essential to build-
ing healthier communities and improving
quality of life at every age and stage,” adds
Hon. Isaac Rankine, Minister for Youth,
Sports, Culture & Heritage. “The Ministry
of Youth, Sports, Culture and Heritage re-
mains committed to creating opportuni-
ties and spaces that encourage our people
to move more, stay active, and embrace
healthy lifestyles.”

Schools, children and families are en-
couraged to participate as the challenge
aims to enhance existing efforts to help
young people develop healthy habits.

“Through physical education and a
range of sporting activities, our schools en-
courage students to stay active and devel-
op healthy habits that can last a lifetime,”
explains Hon. Rolston Anglin, Minister for
Education and Training. “The Move it Cay-
man challenge complements these efforts

Ebanks promote the Move it Cayman challenge.

by encouraging students to make move-
ment part of their daily lives. I encourage
our Ministry, Department and schools to
take part and support this national effort
to prioritise health and well-being.”

The MHES team has also engaged
stakeholders in the public, private and
NPO sectors for collaboration and to join
forces in making more opportunities for
movement available to the community
during the challenge. “We want as many
people to join this challenge as possible.
Businesses that have employee wellness
programmes, or that are interested in
getting staff more active, are invited to
get in touch with us and share their goals
for the challenge,” adds Mrs. McLean. “We
will be launching a community calendar
of both free and discounted events across
all three islands that will help residents
see what is on offer throughout the three
months. We will also be engaging with
participants via social media throughout
the event and will be offering opportu-
nities for both individuals and groups to
enter to win fun prizes.”

Registration is now open, and the sign-
up survey is available on gov.ky/moveit-
cayman.

Health and fitness stakeholders who
wish to contribute to the calendar can
email MHWsteps@gov.ky to learn more or
to join the challenge.

Businesses that would like to register for
thechallenge,candosoviathislink:https://
app.smartsheet.eu/b/form/019d068ba-
88f76588743e61ec7f074f7

Schools can also register to participate
via this link: https://app.smartsheet.
eu/b/form/019d06777ee370f983a-
9d3178aeca376
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60 Nexus Way attracts LEED®

Silver sustainability

Camana Bay’s 60 Nexus Way, the first
10-storey commercial building in the
Cayman Islands, has received a signifi-
cant sustainability rating of LEED® Sil-
ver certification.

LEED (Leadership in Energy and
Environmental Design), developed
by the U.S. Green Building Coun-
cil (USBC), is the most widely used
green building rating system in the
world and an international symbol
of excellence. Through design, con-
struction and operational practices
that support environmental and hu-
man health, LEED-certified buildings
help make the world more sustainable
while enabling companies to operate
responsibly and provide healthier,
more comfortable spaces for the peo-
ple who live and work in them.

Projects earn LEED certification
points by adhering to prerequisites and
credits across nine measurements for
building excellence - from integrative
design to human health to material use.

“Sustainability is at the forefront of
our design, cost and construction deci-
sions. These include decisions around
targeted water savings, energy effi-
ciency, use of sustainable building ma-
terials, waste reduction and enhancing
the quality of the indoor environment
for our customers” said Chris Lennon,
Dart’s senior vice president commer-
cial. “Achieving this certification is an
important acknowledgement of our
various teams’ work.”

60 Nexus Way features over 200,000
square feet of prime office space with
industrial design and island flair lay-
ered thoughtfully, while common spac-
es are fitted with tactile textures, nat-
ural materials and vibrant colours. The
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» Standing at 10 storeys, 60 Nexus Way is the tallest commercial office building in Grand

Cayman. It welcomed its first tenants in early 2023.

fication

building is home to high-profile tenants,
including Appleby - the oldest legal
practice in the Cayman Islands, global
professional services firms Deloitte and
JTC, as well as The London and Amster-
dam Trust Company Ltd. 60 Nexus Way
also features a LEED-certified tenant
office fit-out and the Deloitte office fi-
tout, done in conjunction with global
design and architecture firm Gensler
and Dart, has received an International
Property Award.

“We are proud to provide best-in-
class commercial spaces that create
an exceptional experience for our
tenants at Camana Bay,” said Kristy
Rivers, Dart’s senior vice president
of sales and leasing. “Our facilities
are thoughtfully-designed to do more
than house businesses - they help
them flourish.

“Developments like 60 Nexus Way
and our broader Camana Bay portfolio
attract and support global businesses,
strengthening the Cayman Islands’ rep-
utation as a world-class hub for inter-
national businesses,” Rivers added.

Camana Bay is a 685-acre mas-
ter-planned town, centrally located in
the heart of Grand Cayman, that has
blossomed over the years into a vibrant
mixed-use hub by embracing the princi-
ples of New Urbanism and incorporat-
ing sustainable features from inception.

“LEED certification is the ultimate
recognition of global green building
leadership, signalling that a space has
undergone rigorous third-party veri-
fication and meets the highest green
building standards,” said Peter Temple-
ton, president and chief executive of-
ficer of USGBC.

“The success of LEED is due to the
partnership and sup-
port of those commit-
ted to advancing green
building and sustaina-
bility. Each new LEED
certification  brings
us one step closer to
revolutionising  the
spaces where we live,
learn, work and play.”

60 Nexus Way, which
also won Best Office
Development in the
Americas at the 2023
International Proper-
ty Awards, is the third
Camana Bay property
to be LEED-certified.
One Nexus Way and
18 Forum Lane both
have LEED® Gold Cer-
tification. Under con-
struction is 90 Nexus
Way, which is nearing
completion and being
built to meet LEED
certification  stand-
ards.

For more on 60 Nex-
us Way, visit: dart.
ky/60-nexus-way or
email the Dart Com-
mercial Leasing Team
at leasing@dart.ky.
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Credit Union Celebrates 50 Years of
Members Helping Members

CONTINUED FROM Page 1

“What began in 1976 with seven civ-
il servants contributing CI$5 each has
grown into a strong cooperative serv-
ing nearly 21,000 members across the
Cayman Islands,” Mr. Hurlston said.
“Our story is a testament to the power
of cooperation and the belief that when
people come together to support one
another, communities thrive.”

Chief Executive Officer, Ms. Patri-
cia Estwick, noted that the milestone
reflects the collective commitment of
generations of members, volunteers,
and staff.

“For five decades, our Credit Union
has remained grounded in the simple
but powerful principle of members
helping members,” she said. “Every
achievement we celebrate today is the
result of the trust our members have
placed in us and the dedication of those
who have served the organisation over
the years.”

Founded in 1976, the Credit Union
began with a group of seven civil serv-
ants who pooled CI$35 in contributions
to establish a financial cooperative built
on shared ownership and mutual sup-
port. These pioneers were Mr. Gilbert
McLean, Mr. Louis Moncrieffe, Mr. John
(Lemuel) Hurlston, Mr. Colford Scott,
Mr. Ray Miller, Ms. Rachael Ebanks, and
Mr. George McCarthy.

Today, the Credit Union has grown
into one of the Cayman Islands’ main
lending institutions and the only locally
owned financial institution, with over
CI$705 million in assets, CI$518 mil-
lion in loans issued, and a membership
of nearly 21,000 individuals across the
islands.

Beyond providing financial services,
the Credit Union has also invested sig-
nificantly in community development.
Over the years, more than CI$3 million
has been directed toward education,
supporting grants, youth initiatives,
and financial literacy programmes that
help empower future generations.

During the ceremony, guests reflect-
ed on the Credit Union’s role in help-
ing Caymanians achieve important life
milestones, from purchasing homes and
financing education, to building finan-
cial stability for their families.

The Chairman of the Board, Ryan Ra-
jkumarsingh, said, “As we celebrate this
golden anniversary, we are reminded
that the strength of the Credit Union
is not defined solely by its financial
performance, but by the community it
serves and the opportunities it creates
for its members.”

As the Credit Union celebrates its
50th anniversary, the organisation re-
affirmed its commitment to building
on the legacy established by its found-
ers and continuing to serve its mem-
bers and community for generations to
come.

“Together, we have built something
lasting,” Estwick said. “As we celebrate : S i
this milestone, we look forward to con- ' : ; : = e s
tinuing to serve our members and com- : 3
munity for generations to come.”
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DG5K

DG s 5K Builds Momentum Following
Successful Little Cayman Event

P Participants in the DG 5K at the finish line, Little Cayman

4 Deputy Governor, RCIPS Police Constable Patricia SeVIck and participants after the race in

Little Cayman.

» Deputy Governor Franz Manderson, DG’s 5K Committee Chair Jennifer Ahearn and Chief
Nursing Officer Felicia McLean

The 2026 Deputy Governor’s 5K Chal-
lenge is building to a landmark finish, fol-
lowing successful races in Cayman Brac
and Little Cayman that together demon-
strated the community spirit driving the
island-wide event. With both Sister Is-
lands legs now complete, all eyes turn to
Grand Cayman for the grand finale to be
held Sunday, 29 March.

It will be the last race to be led by Dep-
uty Governor Honourable Franz Mander-
son, who retires in July.

The DG’s 5K got underway on 8 March,
in Cayman Brac, where participants
turned out in strong numbers to start the

Challenge on an energetic note. Deputy
Governor Manderson was joined by DG'’s
5K Committee Chair Jennifer Ahearn, Fi-
nancial Secretary Kenneth Jefferson, and
Chief Nursing Officer Felicia McLean, who
together celebrated the completion of the
Brac race with runners and walkers from
across the community. The event set a
spirited tone for the races to follow.

A week later, on Sunday, 15 March,
Little Cayman hosted what became a re-
cord-breaking leg of the challenge, wel-
coming its largest turnout to date with 80
participants on the start line. In a display
of inter-island solidarity, a group of partic-

» Deputy Governor and participants celebrate.

ipants travelled from Cayman Brac by boat
specifically to join the event, a gesture that
captured the inclusive community spirit
that defines the DG’s 5K Challenge. Deputy
Governor Manderson was on hand to lead
the start and greet participants at the fin-
ish line, alongside Little Cayman residents
who cheered runners to the end.

In commenting on the turnout for the
5K Challenge to date, Honourable Franz
Manderson stated, “The Sister Islands
have shown what this challenge is all
about, our community coming together
for causes that matter. As we head into
the final race on Sunday, 29 March, and
the last I will lead as Deputy Governor, I

encourage everyone in Grand Cayman to
register and join us.”

This year’s event supports the Breast
Cancer Foundation, Special Olympics Cay-
man Islands and Jasmine.

Members of the public are encouraged
to register online at www.racecaribbean.
com. Registration fees are $25 for adults
(18 and older) and $10 for children under
18. Online registration closes on Saturday,
28 March. In-person registration will not
be offered this year. Race package pick up
will take place on Thursday, 26 March and
Friday, 27 March from 9:00 a.m. to 5:30
p.m. in the public lobby at the Government
Administration Building.
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Thirteen Caymanians Commence
CBC Recruit Training Programme

The Cayman Islands Customs and Bor-
der Control Service (CBC) officially wel-
comed a new cohort of thirteen (13) re-
cruits as they commenced their recruit
training programme on Monday, 2 March
2026.

The recruits have embarked on a com-
prehensive training course designed to
equip them with the knowledge, skills,
and professional standards required to
safeguard the borders of the Cayman Is-
lands. Over the coming months, they will
undergo rigorous instruction in border se-
curity operations, customs enforcement,
immigration procedures, law enforcement
fundamentals, ethics, and customer ser-
vice.

This structured training programme
reflects CBC’s continued commitment to
strengthening national security, protect-
ing our borders, and delivering high-qual-
ity service to the public. In addition to
classroom-based learning, recruits will
participate in physical fitness training,
scenario-based exercises, and practical
field experience to ensure they are fully
operationally ready upon graduation.

Persons in attendance at the opening
ceremony included Minister for District
Administration and Home Affairs, Hon.
Nickolas DaCosta, JP, MP, Chief Officer Mi-
chael Ebanks; Deputy Chief Officer Deb-
bie-Ann Whittaker; Acting Director of CBC
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» CBC Photo - Recruit Class 02032026

Marlon Bodden; and other senior repre-
sentatives from the Ministry and CBC.
Welcoming the new class, Acting Di-
rector of CBC, Marlon Bodden, said, “To-
day marks the beginning of an important
journey for these recruits. Their decision
to serve represents a commitment to pro-
tecting our islands and upholding the laws
that keep our communities safe. We are
proud to support them through this train-

ing and look forward to seeing them grow
into professional officers who embody the
values of integrity, accountability, and ser-
vice.”

Chief Officer Michael Ebanks noted that
the programme is designed to build capa-
bility and confidence from day one. “Re-
cruit training is where standards are set
and culture is shaped,” he said. “This co-
hort is stepping into a role that demands

professionalism, sound judgement, and
consistency. By investing in structured
training and strong mentorship, we are
preparing officers who can serve the pub-
lic with integrity while protecting the Cay-
man Islands’ borders.”

Hon. Nickolas DaCosta, JP, MP, Minister
for District Administration and Home Af-
fairs, welcomed the recruits and under-
scored the national importance of their
commitment. “Choosing to serve with
CBC is choosing to stand on the front line
of national security,” he said. “We are de-
livering now and preparing for tomorrow
by equipping our people with the train-
ing, discipline, and support they need to
meet evolving challenges. [ congratulate
this cohort on taking this step, and I en-
courage them to carry forward the values
of integrity, accountability, and service in
everything they do.”

Throughout the training period, recruits
will be continuously assessed to ensure
they meet CBC’s high standards of profes-
sionalism and operational competence.
Upon successful completion, they will be
deployed across key operational areas to
support border protection efforts across
the Service’s various departments.

CBC remains committed to investing in
the development of its people and enhanc-
ing its operational capabilities to meet
evolving border security challenges.
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ARTS & CULTURE

Gram Bella’s hosting latest Kerwin

P Expect exciting and thought-provoking art as seen at this previous Manavelins exhibition

Ebanks projec

¥

North Side’s artistic project pace, Gram
Bella’s, is presenting a new showcase
opening 1st April, by multidisciplinary
artist Kerwin G. Ebanks. The showcase
is called ‘Manavelins 4’ and marks the
fourth iteration of Kerwin’s evolving body
of work, now expanded with new pieces.

Kerwin G. Ebanks is a Caymanian artist
whose work explores human impact on
natural resources. His practice highlights
critical issues such as pollution, overfish-
ing, and the evolving politics of beach
access using found objects, mixed media,
painting and sculpture.

Cultural  Practitioner  Kerri-Anne
Chisholm, who runs Gram Bella’s - a
unique entity that fosters artistic explora-
tion and community engagement through
contemporary art and multidisciplinary
showcases - explained that “Manavelins,”
is a 19th-century nautical slang term re-
ferring to miscellaneous odds and ends,
scraps of food, or extra gear.

“It is a fitting metaphor for Ebanks’
practice; since 2018, he has worked al-
most exclusively with repurposed mate-
rials and “trash” salvaged from Cayman’s
shores,” she said.

Expect more than a standard art exhi-
bition.

“At Gram Bella’s, we refer to our exhibi-
tions as “dialogues”. This terminology re-
flects our focus on the active communica-
tion between the artist, the artwork, and
the audience. These creative dialogues
are intended to foster broader communi-
ty conversations regarding stewardship
and our shared environment,” Kerri-Anne
said.

She furthered that Kerwin'’s collection
was a “living project”.

“As he continues his efforts to clean
local beaches, his supply of materials—
and the works themselves—constantly
expands. This showcase features 2D and
3D works crafted from discarded items
like “ghost” fishing nets, HDPE plastics,
and grocery store paper bags, reimagined
into intricate mosaics and sculptures,”
she said.

The showcase is accessible to the pub-
lic 24 hours a day, seven days a week.
Those arriving after sunset are invited to
use the light switches located on the wall
to illuminate the space, and to kindly turn
them off on departure.

Gram Bella’s is located in North Side on
Rum Point Drive, conveniently situated
near Chisholm'’s Grocery.

The showcase features a robust sched-
ule of interactive events designed to bring
the conversation deeper into the com-
munity, beginning with the opening on 1
April. This is followed on 4 April with a
community art activity at 3pm followed
by a ‘meet the artist’ evening. On 18 April
at 8am there will be a beach clean-up at
the shore across from Gram Bella’s, fol-
lowed immediately by a ‘makery session’
using the items collected. From 22-24
April Earth Week school field trips will
take place (requested through manave-
lins@gmail.com). On 22 April, Earth Day,
an ‘llluminate The Earth’ event will take
place, with green lighting switched on. On
25 April at 6pm there will be a panel dia-
logue featuring government officials, art-
ists, activists, and community members
to discuss the intersections of art and
environmental policy and on 16 May at
6pm there will be a film screening relat-
ed to environmental themes. On 30 May
from 9am there will be Cayman Art Week
East bus tours (registration required at
caymanartweek.com). On 13 June at 6pm
there will be a film screening related to
environmental themes, and finally, on
27 June from 6pm there will be a closing

party.
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Immigration, Development and
the Question of Who Benefits

In this article, we move on to chap-
ter five of Bodden’s most recent work,
Deconstructing Development: Immi-
gration, Society and Economy in Ear-
ly 21st Century Cayman. The chapter
is entitled ‘Immigration and the Popu-
lation Explosion. Readers should know
that this is a series which looks at the
work of local intellectuals urging us
to read their books and contribute to
the conversation. Local scholars bring
their lived experience, especially when
they have lived their lives in the con-
text of which they write. They bring
cultural insight, and historical depth
that are often absent from external
analyses. Engaging with their work al-
lows us to better understand our own
society on its own terms and to partic-
ipate more meaningfully in shaping its
future.

This chapter offers a serious and, at
times, unsettling examination of immi-
gration and population growth in the
Cayman Islands. At the heart of this
chapter is the question posed by the
author: for whom is development really
intended?

The author begins by placing the is-
sue in historical context, arguing that
Cayman has been searching for a work-
able immigration policy since as far
back as 1934. Over the decades, suc-
cessive governments, he argues, have
introduced new laws and reforms,
each presented as a solution. Yet rath-
er than resolving the issue, these ef-
forts appear to have produced new
problems what the author describes
as “morbid symptoms”, or troubling
warning signs that something is fun-
damentally wrong. He identifies these
symptoms as sham marriages, growing
backlogs of permanent residency ap-
plications, and increasing pressure on
the immigration system.

A key moment in this history is the
introduction of the 1971 Caymanian
Protection Law. Intended to safeguard
Caymanians from being displaced by
better-trained and more experienced
newcomers, the law was, in the au-
thor’s view, fundamentally flawed. It
sought to protect Caymanians without
adequately preparing them for partic-
ipation in a rapidly changing economy.
As a result, Bodden concludes, rather
than empowering Caymanians, it con-
tributed to a lingering perception that
they were beneficiaries of protection-
ism rather than active competitors in
the labour market. Later reforms in
1984, 1992, and 1997 raised hopes for
meaningful change, especially follow-
ing a major national review process.
But political shifts and a lack of sus-
tained commitment meant that many
of the most important recommenda-
tions were never fully implemented.

The consequence, the author argues,
is a system that has drifted rather than
evolved. Immigration policy has be-
come reactive rather than strategic,
leaving the country with unresolved
applications, an imbalanced work per-
mit regime, and growing uncertainty
about how to manage future popula-

» Dr Livingston Smith

tion pressures. This is main point that
Bodden makes in this chapter.

But the chapter is not only about
policy. It is also about the transforma-
tion of Caymanian society itself. One
of its central themes is the emergence
of ethnic minorities as a defining fea-
ture of modern Cayman. Where once
the islands had relatively little demo-
graphic diversity, economic expansion,
particularly since the late twentieth
century, has brought a steady influx
of workers from across the Caribbean,
Latin America, Asia, Europe, and North
America. Jamaicans, Filipinos, British
nationals, Indians, and others now
form significant parts of the popula-
tion. The chapter gives the 2023 break-
down of this demographic.

This demographic shift, the author
suggests, has created a new social re-
ality, one that is not always comforta-
ble. While some groups have integrat-
ed over time, others remain socially
distinct, leading to a growing sense of
fragmentation. For many established
Caymanians, this is not simply a mat-
ter of diversity, but of displacement.
There is a rising concern that Cayma-
nians are becoming a minority in their
own country, the author says, and with
that comes anxiety about culture, iden-
tity, and control over the future of the
islands.

What makes this particularly com-
plexisthatthese concernsarenotpure-
ly economic or demographic they are
also deeply social and emotional. The
chapter highlights how perceptions of
difference, whether based on culture,
behaviour, or nationality, are shaping
attitudes toward immigrants. In some
cases, these perceptions are leading
to increasing intolerance and a widen-
ing divide between “Caymanians” and
“others.” Bodden does not suggest that
this tension has yet reached the level
of open conflict, but he warns that the
trajectory is troubling. Interviews and
surveys conducted for the study re-
veal widespread unease about access
to land, housing, and employment.

Many respondents express concern
that future generations of Caymanians
may be unable to afford to live in the
country at all. Others point to the scale
of remittances leaving the islands, or
to the perception that certain groups
dominate key sectors of the labour
market. Whether all of these concerns
are fully supported by evidence is less
important than the fact that they are
increasingly felt. In the author’s view,
perception itself is becoming a power-
ful force, shaping public sentiment and
potentially influencing future social
and political outcomes.

Yet perhaps the most striking argu-
ment in the chapter is not about immi-
gration alone, but about the model of
development that underpins it. Please
bear in mind that the title of the book
is: Deconstructing Development. In
this context, “deconstructing develop-
ment” means stripping away the as-
sumption that growth automatically
benefits everyone. It involves examin-
ing whose interests are being served,
who is being left behind, and what
social costs are being ignored. It is, in
essence, a call to rethink development
not as ‘something’ that is always good,
but as a process that must be judged by
its outcomes.

The author makes the case that Cay-
man’s rapid economic expansion par-
ticularly in tourism, finance, and real
estate has not been structured in a way
that benefits established Caymanians.
Instead, he suggests that it has primar-
ily served the interests of developers,
foreign investors, and affluent expatri-
ates. Each new hotel, condominium, or
commercial project creates additional
demand for labour that the local pop-
ulation cannot meet, leading to in-
creased reliance on imported workers.
This, in turn, fuels further immigra-
tion, more residency applications, and
greater pressure on infrastructure and
social systems.

The result is what the author de-
scribes as a kind of treadmill, one that
is difficult, if not impossible, to step
off. Growth generates more growth,
but not necessarily in a way that is
sustainable or equitable. At the same
time, the social consequences of this
model are becoming increasingly vis-
ible. Rising land prices, unaffordable
housing, and widening income ine-
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quality are placing strain on the fabric
of society. The chapter paints a stark
picture of contrast: affluent expatri-
ates living in secure, gated communi-
ties, while others struggle with the re-
alities of high living costs and limited
opportunities. Bodden does not see
this as merely economic disparity but
as the emergence of a more segmented
and unequal society.

Importantly, the author does not
see this as inevitable. He contrasts
Cayman’s experience with that of An-
guilla, which chose a slower and more
controlled approach to development
to avoid precisely these kinds of pres-
sures.

This leads to one of the chapter’s
most critical observations which is
that, according to Bodden, Cayman has
never fully articulated a clear national
development strategy. In the absence
of such planning, he argues, Cayman
has grown beyond the point where its
own population can meet its labour
demands. This has locked the coun-
try into a cycle of dependence on im-
ported labour, a situation the author
sees as both economically illogical
and socially destabilizing. Ultimately,
even though the chapter analyses im-
migration or population growth, it is
really about the authors perspective
on where the country is heading, its
direction. This explains the questions
it raise about identity, ownership, and
the future of Caymanian society.

If development continues at its cur-
rent pace, without a clear strategy or
a deliberate effort to prioritize the in-
terests of established Caymanians, the
author suggests that the consequences
could be significant. Cultural erosion,
social fragmentation, and increasing
inequality are not distant possibilities,
they are already emerging realities.

The question, then, is not simply
how to manage immigration, but how
to rethink development itself, Bodden
implies throughout the chapter. What
does development mean? What are its
forces? Should we not define it as we
see fit? And perhaps the most impor-
tant question of all remains the one the
author posed decades ago—for whom
are we developing? In the next article,
we turn to chapter six, particularly
sensitive and important question: “Ja-
maicans in Cayman: Bane or Blessing?”
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REGISTRATION NOTICE

section 13(2)
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TAKE NOTICE that - TAKE NOTICE that — TAKE NOTICE that —

(a) Everypersonwhoisentitledto beregistered as anelector (@) Everypersonwhois entitledtobe registered as an elector (a) Every person who is entitled to be registered as an
inthe CaymanBracEastand CaymanBracWest&Little in the North Side electoral district and who wishes to electorinthe EastEnd electoraldistrictand whowishes
Caymanelectoraldistrict(s)andwhowishestohavehis/ have his/hername placed onthe Register of Electors for tohave his/hername placed onthe Registerof Electors
hername placed on the Register of Electors for the three the three month period commencing on the 1st day of for the three month period commencing onthe 1st day
month period commencing onthe 1st day of July, 2026 July, 2026 shall, unless already registered in the of July, 2026 shall,unlessalreadyregistered inthe
shall, unless already registered in the current Register of current Register of Electors, apply in writing in Form 4 for currentRegisterofElectors, applyinwritingin Form4
Electors, apply in writingin Form 4 for registration as an registrationas an elector, which duly completed form must for registration as an elector, which duly completed form
elector, which duly completed form must be received by be received by the registering officer for the said electoral must be received by the registering officer for the said
the registering officer for the said electoral district(s) on or district on or before the registration date, namely the 1st electoral district on or before the registration date,
before the registration date, namely the 1st day of April, day of April, 2026 . namely the 1st day of April, 2026 .

2026 .

(b) Everyperson notdisqualified on any of the grounds set (b) Every person notdisqualified on any of the grounds set
outinthe next paragraph of this notice is qualified to be outinthe next paragraph of this notice is qualified to be
registered as an electorin the said electoral districtif he registered as an electorinthe said electoral districtif he
orshe— orshe—

(b) Every person notdisqualified on any of the grounds set
outin the next paragraph of this notice is qualified to be
registered as an electorin the said electoral districtif he
orshe—

Qualifications of Electors

90(1) Subject to section 91, a person shall be entitled to be
registered as an electorin one electoral district only, buthe
or she shall not be entitled to be registered as an elector for
elections tothe Legislative Assembly unless—

(@)

(b)

(©

he orshewas, onthe day immediately preceding the

date of commencement of this Constitution, entitled

toberegistered as an elector; or

heorshe-

i) isaCaymanian;and

ii) hasattainedthe age ofeighteenyears; and

iii) isresidentinthe Cayman Islands atthe date of
registration;and

iv) hasbeenresidentinthe CaymanlIslandsfora period
orperiods amountingtonotless than two years out
ofthe four years immediately preceding the date of
registration;

or

onthe day ofthe issue of a writ ordering an election,
heorsheisotherwise qualifiedunderparagraph (b)
but has not attained the age of eighteen, but he or
she will attain that age on or before the polling day
attheelection.

Disqualifications of Electors

91(1) Apersonshallnotbe entitled to be registered as an elector
in any electoral district who—

(@)

g8

subjecttosubsection (2)is serving asentence of
imprisonment (by whatever name called) exceeding
twelve months imposed on him or her by a courtin
any country or substituted by competentauthority
forsome other sentenceimposed on him orherby
such a court, or is under such a sentence of
imprisonment the execution of which has been
suspended;

is a person certified to be insane or otherwise adjudged
to be of unsound mind underany law in forcein

the Cayman Islands; or
isdisqualifiedforregistrationas anelectorbyany
lawinforceinthe CaymanlIslands relatingto offences
connected withelections.

Forthe purposes of subsection (1)(a)—

whereapersonis servingtwoormoresentences of
imprisonment that are required to be served
consecutively he or she shall, throughout the whole
timeduringwhichheorshesoserves, beregarded
as serving a sentence exceeding twelve months if (but
notunless)any one ofthose sentences exceedsthatterm;
no account shall be taken of a sentence of
imprisonmentimposed asanalternativetoorin
default of the paymentofafine; and

no account shall be taken of a sentence of
imprisonment imposed by a court outside the Cayman
Islands other than a sentence on conviction of an
offence constituted by conduct which, if it occurred
within the Cayman Islands, would constitute an
offence punishable under the law of the Cayman
Islands by imprisonment of twelve months or any
greater punishment.

Qualifications of Electors

90(1) Subject to section 91, a person shall be entitled to be
registered as an electorin one electoral district only, buthe
or she shall not be entitled to be registered as an elector for
elections tothe Legislative Assembly unless—

(@) heorshewas, onthedayimmediately precedingthe date
of commencement of this Constitution, entitled to be
registeredasanelector;or

(b) heorshe-

i) isaCaymanian;and
i)  hasattainedthe age of eighteenyears; and

iii)  isresidentinthe Cayman Islands at the date of
registration;and

iv) hasbeenresidentinthe CaymanIslandsfora period or
periods amounting to notless than two years outofthe
fouryearsimmediately preceding the date of registration;

or

(b) ontheday oftheissue of a writ ordering an election, he

orsheisotherwise qualifiedunderparagraph (b)buthas

not attained the age of eighteen, but he or she will attain

that age on or before the polling day at the election.

Disqualifications of Electors

91(1) Apersonshall notbe entitled to be registered as an elector
in any electoral district who—

(@) subjecttosubsection (2)is serving asentence of
imprisonment (by whatever name called) exceeding
twelve months imposed on him or her by a courtin
any country or substituted by competent authority
forsome othersentenceimposedonhimorher
by suchacourt, orisundersuchasentence of
imprisonment the execution of which has been
suspended;

(b) is a person certified to be insane or otherwise
adjudged to be of unsound mind underany lawin
force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceinthe Cayman Islands relating to offences
connected withelections.

Forthe purposes of subsection (1)(a)—

where a person is serving two or more sentences

of imprisonment that are required to be served
consecutively he or she shall, throughout the whole
timeduringwhichhe orshe soserves, beregardedas
serving a sentence exceeding twelve months if (but not
unless) any one of those sentences exceeds that term;

(b) no account shall be taken of a sentence of
imprisonmentimposed asanalternativetoorin
default of the payment ofafine; and

() no account shall be taken of a sentence of
imprisonment imposed by a court outside the Cayman
Islands other than a sentence on conviction of an
offence constituted by conduct which, if it occurred
within the Cayman Islands, would constitute an
offence punishable under the law of the Cayman
Islands by imprisonment of twelve months or any
greater punishment.

(d) Arevisedlistcontaining the names, streetaddress
and occupation of all persons qualified to vote in the

O

Qualifications of Electors

90(1) Subject to section 91, a person shall be entitled to be
registered as an electorin one electoral district only, but he
or she shall not be entitled to be registered as an elector for
elections tothe Legislative Assembly unless—

(a)

(b)

he orshewas, onthe day immediately preceding the
date of commencement of this Constitution, entitled
to beregistered as an elector; or
heorshe-
i) isaCaymanian;and
ii) hasattainedthe age ofeighteenyears; and
i) isresidentinthe Cayman Islands atthe date of
registration;and
iv) hasbeenresidentinthe Caymanlslandsfor a
period or periods amounting to notless than two
years outofthe fouryears
immediately preceding the date of registration;
or

on the day of the issue of a writ ordering an election,
he or she is otherwise qualified under

paragraph (b) but has not attained the age of
eighteen, but he or she will attain thatage on or
before the polling day atthe election.

Disqualifications of Electors

91(1)Apersonshallnotbe entitled to be registered as an elector
in any electoral district who—

@)

(©

subject to subsection (2) is serving a sentence of
imprisonment (by whatever name called)

exceeding twelve monthsimposed on him orherby
acourtinany country or substituted by competent
authority forsome other sentence imposed on him
orherbysuchacourt, orisundersuch asentence of
imprisonment the execution of which has been
suspended;
isapersoncertifiedtobeinsaneorotherwise
adjudged to be of unsound mind under any

law in force in the Cayman Islands; or

isdisqualified forregistrationas an electorbyanylaw
in force in the Cayman Islands

relating to offences connected with elections.

(2) For the purposes of subsection (1)(a)—

(a)

where a person is serving two or more sentences

of imprisonment that are required to be served
consecutively he or she shall, throughout the
whole time during which he or she so serves,

be regarded as serving a sentence exceeding
twelve monthsif (butnotunless)anyoneofthose
sentences exceeds thatterm;

no account shall be taken of a sentence of
imprisonmentimposedasanalternativetoorin
defaultofthe paymentofafine; and

no account shall be taken of a sentence of
imprisonment imposed by a court outside the
Cayman Islands other than a sentence on conviction
of an offence constituted by conduct which, if it
occurred within the Cayman Islands, would constitute
an offence punishable underthe law of the Cayman
Islands by imprisonment of twelve months or any
greater punishment.

(d) Arevisedlistcontainingthe names, streetaddress . sar:d district— inth Regi . (d) Arevisedlistcontainingthe names, streetaddress
and occupation of all persons qualified to vote in the i \I’EVI otse TEMES EEE S CUE REgHEr e andoccupationofallpersonsqualifiedto
ectors; or

said district—

i) whose names appear in the current Register of
Electors; or

i) who have submitted to the registration officer a

duly completed and signed application for registrationin

20 March, 2026

Form 4 will be available at the Elections Office in
George Town, the District Administration Office in
CaymanBracandthePostOfficeinLittle Caymanfor
aperiod of twenty-one days beginningon the

17th day of April, 2026.

copies of Form 4 may be obtained at the following
places —

i) anypostofficeorsub-postoffice;

i) theregistering office forany electoral district; or
iii) the Elections Office
Theregisteringofficerforthe electoral district(s)

is Ellen Lazzari.

Ellen Lazzari
DATE REGISTERING OFFICER

i)  who have submitted to the registration officer a duly
completed and signed application for registration in
Form 4 will be available at the Elections Office in
George Town, the District Administration Office in
CaymanBracandthePostOfficeinLittle Caymanfor
aperiod of twenty-one days beginning on the
17th day of April, 2026.

(e) copiesof Form4 may be obtained atthe following
places —

i) anypostoffice orsub-postoffice;
i) theregisteringoffice forany electoral district; or
i)y the Elections Office

()  Theregistering officerforthe electoral districtis

E. Patricia Ebanks.

20 March, 2026 E. Patricia Ebanks
DATE REGISTERING OFFICER

®

20 March, 2026

vote in the said district —

i) whose names appear in the current Register of
Electors; or

i) who have submitted to the registration officera
duly completed and signed application
for registration in Form 4 will be available at the
Elections Office in George Town, the District
Administration Office in Cayman Brac and the Post
Officein Little Cayman for a period of twenty-one
days beginning on the 17th day of April, 2026.

copies of Form 4 may be obtained at the following

places —

i) anypostoffice orsub-post office;

i) theregisteringoffice forany electoraldistrict; or

i) the Elections Office

The registering officerforthe electoral districtis

Leisa V. Welcome.

Leisa V. Welcome
DATE REGISTERING OFFICER
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TAKE NOTICE that -

(@

Every personwhois entitled to be registered as an elector
in the West Bay North, West Bay West, West Bay
Central and West Bay South electoral district(s) and who
wishes to have his/her name placed on the Register of
Electorsforthe threemonth period commencingonthe 1st
day of July, 2026 shall, unless already registered in the
current Register of Electors, apply in writing in Form 4 for
registration as an elector, which duly completed form must
be received by the registering officer for the said electoral
district(s) on or before the registration date, namely the 1st
day of April, 2026.

Every person notdisqualified on any of the grounds set

outin the next paragraph of this notice is qualified to be
registered as an electorin the said electoral districtif he
orshe—

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be

registered as an electorin one electoral district only, buthe
or she shall not be entitled to be registered as an elector for
elections tothe Legislative Assembly unless—

(a) heorshewas,onthedayimmediately precedingthe
date of commencement of this Constitution, entitled
to beregistered as an elector; or

(b) heorshe-

i) isaCaymanian;and

ii) hasattainedthe age ofeighteenyears; and

iii) is residentin the Cayman Islands atthe date of
registration;and

iv) hasbeenresidentinthe CaymanIslandsfora period
orperiods amountingtonotlessthan two years out
ofthe fouryears immediately preceding the date of
registration;

or

(c) onthedayoftheissue of awritordering an election,
heorsheisotherwise qualified underparagraph (b)
but has not attained the age of eighteen, but he or
she will attain that age on or before the polling day
attheelection.

Disqualifications of Electors
91(1)Apersonshall notbe entitled to be registered as an elector

in any electoral district who—

(a) subjecttosubsection (2)isserving asentence of
imprisonment (by whatever name called) exceeding
twelve monthsimposed on him or her by a courtin
any country or substituted by competent authority
forsome other sentenceimposed on him orherby
such a court, or is under such a sentence of
imprisonment the execution of which has been
suspended;

(b) is a person certified to be insane or otherwise
adjudged to be of unsound mind underany lawin
force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany

lawinforceinthe CaymanlIslands relatingto offences

connected withelections.

Forthe purposes of subsection (1)(a)—

whereapersonisservingtwoormoresentences of

imprisonment that are required to be served
consecutively heorsheshall, throughoutthe whole
timeduringwhichheorshesoserves, beregarded

as serving a sentence exceeding twelve months if (but

notunless)any one ofthose sentences exceedsthatterm;

(b) no account shall be taken of a sentence of
imprisonmentimposed asanalternativetoorin
default of the payment ofafine; and

(c) no account shall be taken of a sentence of
imprisonment imposed by a court outside the Cayman
Islands other than a sentence on conviction of an
offence constituted by conduct which, if it occurred
within the Cayman Islands, would constitute an
offence punishable under the law of the Cayman
Islands by imprisonment of twelve months or any
greater punishment.

(d) Arevisedlistcontaining the names, streetaddress
and occupation of all persons qualified to vote inthe

g8

said district—
i) whose names appear in the current Register of
Electors; or

i) who have submitted to the registration officer a
duly completed and signed application forregistration
in Form 4 will be available at the Elections Office in
George Town, the District Administration Office in
CaymanBracandthe Post Officein Little Caymanfor
aperiod of twenty-one days beginningonthe
17th day of April, 2026.

(e) copiesof Form4 may be obtained atthe following
places —
i) anypostofficeorsub-postoffice;
i) theregisteringoffice for any electoral district; or
i) the Elections Office

() Theregisteringofficerforthe electoraldistrict(s)
isBethany Powery.

20th March, 2026 BethanyPowery
DATE REGISTERING OFFICER

TAKE NOTICE that -

Every person whois entitled to be registered as an
elector in the George Town North, George
Town West, George Town Central, George Town
South, George Town East, Red Bay and Prospect
electoral district(s) and who wishes to have his/her
name placed on the Register of Electorsforthe
threemonth periodcommencingonthe 1st day of
July, 2026 shall, unless already registered in the
current Register of Electors, apply in writing in Form 4
for registration as an elector, which duly completed
form must be received by the registering officer for the
said electoral district(s)on or before the registration
date, namelythe 1st day of April, 2026.

Every person notdisqualified on any of the grounds set
out in the next paragraph of this notice is qualified to be
registered as an electorin the said electoral districtif he
orshe—

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be

()

registered as an electorin one electoral district only, buthe
or she shall not be entitled to be registered as an elector for
elections tothe Legislative Assembly unless—

(@) heorshewas, onthe dayimmediately precedingthe
date of commencement of this Constitution, entitled
to be registered as an elector; or

(b) heorshe-

i) isaCaymanian;and
ii) hasattainedthe age ofeighteenyears; and

iii) isresidentinthe CaymanIslands atthe date of
registration;and
iv) hasbeenresidentinthe CaymanIslandsfora period
orperiods amounting to notlessthan twoyearsoutof
thefouryearsimmediately preceding the date of
registration;
or

on the day of the issue of a writ ordering an election, he or
sheisotherwise qualifiedunderparagraph (b)buthas not
attained the age of eighteen, but he or she will attain that
age on or before the polling day at the election.

Disqualifications of Electors
91(1) Apersonshall notbe entitled to be registered as an elector

in any electoral district who—

(@) subjecttosubsection (2)is serving a sentence of
imprisonment (by whatever name called)
exceeding twelve monthsimposed on him orherby
acourtinany country or substituted by competent
authority forsome other sentence imposed on him
orherbysuchacourt, orisundersuch asentence of
imprisonment the execution of which has been
suspended;

(b) isaperson certified to be insane orotherwise
adjudged to be of unsound mind under any law
in force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasan electorbyanylaw
in force in the Cayman Islands relating to offences
connected withelections.

(2) For the purposes of subsection (1)(a)—

(@) whereapersonisservingtwo ormore sentences
of imprisonment that are required to be served
consecutively he or she shall, throughout the whole
timeduringwhichheorshesoserves, beregarded
as serving a sentence exceeding twelve months if (but
not unless) any one of those sentences exceeds that term;

(b) no account shall be taken of a sentence of
imprisonmentimposed asanalternativetoorin
default of the paymentofafine; and

(¢) no account shall be taken of a sentence of
imprisonment imposed by a court outside the
Cayman Islands other than a sentence on conviction
of an offence constituted by conduct which, if it
occurred within the Cayman Islands, would constitute
an offence punishable under the law of the Cayman
Islands by imprisonment of twelve months or any
greater punishment.

(d) Arevisedlistcontainingthe names, streetaddressand
occupation ofall persons qualified to vote inthe

said district —
i) whose names appear in the current Register of
Electors; or

i) who have submitted to the registration officer
aduly completed and signed application for
registration in Form 4 will be available at the
Elections Officein George Town, the
District Administration Office in Cayman Brac and
the Post Office in Little Cayman for a period of
twenty-one days beginning on the

17th day of April, 2026.
(e) copiesof Form4 may be obtained atthe following
places —

i) anypostoffice orsub-post office;
i) theregistering office for any electoral district; or
iy the Elections Office

(f) Theregisteringofficerforthe electoral district(s)
is KathrynMyles.

20th March, 2026
DATE

Kathryn Myles
REGISTERING OFFICER

section 13(2)

TAKE NOTICE that -

(@)

Every personwhois entitled to be registered as an elector
in the Newlands, Savannah, Bodden Town West and
Bodden Town Eastelectoraldistrict(s)and whowishesto
have his/her name placed on the Register of Electors
forthethree month periodcommencingonthe 1st

day of July, 2026 shall, unless already registeredin
the current Register of Electors, apply in writingin

Form 4 for registration as an elector, which duly
completed formmust be received by the registering
officer for the said electoral district(s)onorbeforethe
registrationdate, namelythe 1st day of April,

2026.

Every person notdisqualified on any of the grounds set

out inthe next paragraph of this notice is qualified to be
registered as an electorin the said electoral districtif he
orshe—

Qualifications of Electors

90(1) Subject to section 91, a person shall be entitled to be

registered as an electorin one electoral district only, buthe
or she shall not be entitled to be registered as an elector for
elections tothe Legislative Assembly unless—

(@) heorshewas, onthe dayimmediately precedingthe
date of commencement of this Constitution, entitled
to be registered as an elector; or

(b) heorshe-

i) isaCaymanian;and

ii)  hasattainedthe age ofeighteenyears; and

iii)  isresidentinthe Cayman Islands at the date of
registration;and

iv)  hasbeenresidentinthe CaymanIslandsfora period or
periodsamountingtonotlessthantwoyears outofthe
fouryearsimmediately precedingthe date ofregistration;

(c) onthedayoftheissue of awrit ordering an election,
heorsheisotherwise qualified underparagraph (b)
but has not attained the age of eighteen, but he or
she will attain that age on or before the polling day
attheelection.

Disqualifications of Electors

91(1)Apersonshallnotbe entitled to be registered as an elector

in any electoral district who—

(a) subjecttosubsection (2)isserving asentence of
imprisonment (by whatever name called) exceeding
twelve months imposed on him or herby acourtin
any country or substituted by competentauthority
forsome other sentenceimposed on him orherby
such a court, or is under such a sentence of
imprisonment the execution of which has been
suspended;

(b) is a person certified to be insane or otherwise
adjudged to be of unsound mind underany lawin
force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceinthe CaymanIslands relating to offences
connected withelections.

(2) For the purposes of subsection (1)(a)—

(a) whereapersonisservingtwoormoresentences of
imprisonment that are required to be served
consecutively he or she shall, throughout the whole
timeduringwhichheorshesoserves, beregarded
as serving a sentence exceeding twelve months if (but
notunless)any one ofthose sentences exceeds thatterm;

(b) no account shall be taken of a sentence of
imprisonmentimposed asanalternativetoorin
default ofthe payment ofafine; and

(c) no account shall be taken of a sentence of
imprisonment imposed by a court outside the Cayman
Islands other than a sentence on conviction of an
offence constituted by conduct which, if it occurred
within the Cayman Islands, would constitute an
offence punishable under the law of the Cayman
Islands by imprisonment of twelve months or any
greater punishment.

(d) Arevisedlistcontaining the names, streetaddress
and occupation of all persons qualified to vote inthe
said district—

i) whose names appear in the current Register of
Electors; or

i)  who have submitted to the registration officer a duly
completed and signed application for registration in
Form 4 will be available at the Elections Office in
George Town, the District Administration Office in
CaymanBracandthePostOfficein Little Caymanfor
aperiod oftwenty-one days beginningonthe
17th day of April, 2026.

(e) copiesofForm4maybe obtained atthe following
places —

i) anypostoffice orsub-post office;
i) theregisteringoffice forany electoraldistrict; or
i)y the Elections Office

() Theregisteringofficerforthe electoral district(s)
is Carlene Watler-Scott.

20th March, 2026 Carlene Watler-Scott
DATE REGISTERING OFFICER
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HONOURING WOMEN

Department of Sports HWM Event Connects 168 Youths,
Adults and Semors at Intergeneratlonal Games thht

» HWM - IGN - ACO MYSCH Melissa, Head of Department for YSU MeIIony & Glenn Duran

Striking the #GiveToGain pose

» HWM - IGN - Retired Educator lona reu-
nited with former student Ahmed

-m'a.'i

» HWM - IGN - Basketball Shootout

The Honouring Women'’s
Month (HWM) Intergeneration-
al Games Night was a huge hit,
attracting a record 168 attend-
ees! The event brought together
people of all ages, females, and
males, for a fun-filled evening of
board games, mindful activities,
game shows, video games, and a
variety of physical activities.

The night was a testament to

» HWM - IGN - Camille & daughter Amelia
striking the #GiveToGain Pose

» HWM - IGN - Participants Strlklng the #GiveToGain pose

the power of intergenerational
connections, with participants
enjoying everything from chess
to a dual shot basketball arcade
game. The event’s success is a
credit to the hard work of DOS
HWM organizing team and our
partners, Youth Services Unit.
“The night was a huge success,
and we're thrilled everyone had
such a great time,” and “It was

¥tuc

You've got the pa
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» HWM - IGN - Participants playing LUDI

amazing to see people coming
together and having a blast”,
said HWM event lead organiz-
ers Merta(Meita)Day & Tristan
Wesenhagen.

“This was a very important op-
portunity and Youth Service Unit
was very happy to collaborate. It
was a resounding success!” said
Mellony Bryan-Waugh, Head of
Youth Services Unit.

Wy VYeite Wlallew joa

» HWM - IGN - Connect 4 & Board Games

"It was truly heartwarming to
see different generations come
together in one space to laugh,
compete, and connect. The in-
credible turnout shows how
much our community values
family-friendly spaces where
memories can be created across
generations.”  Said  Melissa
Whorms, Assistant Chief Officer
Ministry of Youth Sports Culture
& Heritage.

“There was an awesome sense
of unity and togetherness at the
IGN. Everyone found a game that
brought them joy & excitement.
It was AMAZING!” said James
Myles, Youth Services Coordina-
tor for Youth Services Unit.

“The Savannah United
Church’s Youth Group has par-
ticipated in the HWM IGN for the
past 3 years and we appreciate
having such a well organised,
interactive, and fun option for
our youth to interact with their
peers and make new friends.
The greatest highlight for me
was knowing that it was a safe

space where all the activity sta-
tions were managed by mem-
bers of the staff from the DOS &
YSU that fully engaged our youth
and even gave way for our lead-
ers to have our down time as we
engaged in relaxing activities.
The DOS & YSU Staff were very
vigilant, alert, and sociable mak-
ing the event safe and engag-
ing for all groups”. Said Camile
Ebanks, Youth Minister from Sa-
vannah United Church.

The organising team send
special thanks to sponsors Min-
istry of Youth, Sports, Culture &
Heritage, Department of Sports,
Youth Services Unit, and private
sponsors Welly’s & CUC. Also,
thanks to women from the com-
munity fitness group who donat-
ed refreshments. Without this
type of generous support and
sponsorship this event would
not be possible. Huge shoutout
to the staff of Youth Services
who stood alongside us which
allowed us to run the event so
efficiently and in a safe manner.
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Cayman Airways' Los Angeles route shines

again after viral Super Bowl moment

CONTINUED FROM Page 1

The Cayman Islands flag shared the spot-
light on this year’s Super Bowl stage, and
Cayman Airways was proud to have played
a key role in connecting the flag bearer,
Jimmy Weeden from Los Angeles, with an
authentic Caymanian travel experience
aboard the airline’s nonstop flights from
Los Angeles International Airport (LAX).

Following this year’s Super Bowl, a vi-
ral community-led campaign in Cayman
quickly gained international attention as
local residents set out to identify the per-
son who had sprinted across the halftime
stage holding high the Cayman flag and se-
curing a standout moment on one of the
world’s most-watched broadcasts. Once
identified in California, Jimmy was invited
by local organisers to experience the des-
tination firsthand, making the journey to
Grand Cayman via Cayman Airways’ easy
Los Angeles/Cayman route.

Reflecting on his uniquely Caymanian jour-
ney aboard Cayman Airways from LAX, Jim-
my said, “I can’t fly any other airline again!”

The moment marks a fitting full-circle
journey: the Super Bowl’s Cayman flag
carrier visiting the Cayman Islands aboard
the country’s national flag carrier.

Cayman Airways’ nonstop LAX service,
which connects the Cayman Islands direct-
ly to the U.S. West Coast with weekly flights,
continues to strengthen ties between Cay-
man and Key international markets, while

Los Angeles.

supporting cultural, tourism, and commu-
nity-driven initiatives like this one.

“We are honoured to have supported
this inspiring story, which has captured
the pride of our islands and the attention
of audiences around the world,” said Olivia
Scott-Ramirez, Director of Marketing and
Public Relations for Cayman Airways. “Our
Los Angeles route continues to be a pow-
erful bridge between the Cayman Islands
and the global entertainment industry,
while proudly showcasing what it means
to be a uniquely Caymanian brand.”

Jimmy’s visit was coordinated by Dane
Ramoon and Phil Nabeel, and was sup-
ported by a coalition of private sector
partners in the tourism industry.

= s B e Al e i . TS
» The Cayman flag bearer from this year’s Super Bowl, Jimmy Weeden, flew to Grand Cayman aboard Cayman Airways’ nonstop flight from

» Jimmy Weeden received a warm and uniquely Caymanian welcome from the pilots and

crew aboard CAL’s nonstop flight from Los Angeles to Grand Cayman.

Cayman Airways staff rock
their socks for a cause

Some employees at Cayman
Airways Headquarters on Grand
Cayman proudly took part in

“Rock Your Socks Day” on 20
March, 2026 in celebration of
World Down Syndrome Day -

raising

awareness, embracing

inclusion, and showing that dif-
ferences make the world brighter.

Sale expires June 30, 2026
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» CAL staff rock their socks for a cause
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BRAC TIMES

Cablnet approves plans for Cayman’s
first designated National Park

Cabinet has approved a management
plan for Hemmington Forest in Cayman
Brac. The approved plan envisions that the
protected area will be the Cayman Islands’
first formally designated National Park. It
introduces a comprehensive management
framework for the Hemmington Forest
National Park, designed to both protect its
ecological value and thoughtfully enhance
the experience for residents and visitors.

Spanning 194 acres of biodiverse dry
forest and shrubland in west central Cay-
man Brac, Hemmington Forest is Crown
land protected under the National Con-
servation Act. It is home to a rich array of
native species, including the Sister Islands
Rock Iguana, Red-legged Thrush, Cayman
Brac Parrot, and the iconic Yellow Mastic
tree.

Honourable Katherine Ebanks-Wilks,
Minister for Health, Environment and
Sustainability said: “The creation of the
Hemmington Forest National Park marks
a defining moment in the protection of our
natural environment. This park represents
a lasting commitment to safeguarding the
landscapes, wildlife and quiet beauty that
make Cayman Brac so special. It will stand

» Hemmington Forest Map

as a source of pride and a clear expression
of our responsibility to protect and pre-
serve the natural heritage of these islands
for generations to come.”

Department of Environment Director,
Gina Ebanks-Petrie explained how the
park embodies the purpose of the DoE.
“The Department of Environment exists
to safeguard our natural environment for
the benefit of present and future genera-
tions, and to inspire others to do the same.
Hemmington Forest not only provides a
safe haven for our unique biodiversity, but
as the management plan is implemented,
it will offer many different experiences
and spaces where nature and people can
thrive together. As people visit and enjoy
the park, it is our hope that they will be
continually inspired.”

Enhanced accessibility and
visitor experience

A key objective of the National Park is to
improve public access in a way that is both
sensitive and sustainable.

The management plan proposes a se-
ries of improvements including upgrades
to the traditional Hemmington Road trail,

and the creation of a new network of walk-
ing trails to provide greater public access
to explore areas of outstanding beauty
and interest throughout the park. Addi-
tional informational signage will also be
installed across the park.

A new canopy-level observation tower
is also outlined in the plan, aiming to give
visitors a view over the forest with its tall
Yellow Mastic trees that are characteristic
of the area.

The park will remain freely accessible
to the public and will be managed by the
Department of Environment (DoE), work-
ing in partnership with the Department of
District Administration and local commu-
nity groups.

National Conservation Council Chair, Dr
Ian Kirkham affirmed how Hemmington
Forest offers managed access to Cayman
Brac’s unique natural environment. “The
establishment of Hemmington Forest as
Cayman'’s first National Park is a milestone
to be celebrated. Cayman Brac is home to
so many incredible species of animals and
plants that do not exist anywhere else in
the world, but it can be difficult to experi-
ence them with rugged terrain. The man-

DEPARTMENT OF
ENVIRONMENT
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agement plan for Hemmington Forest will
bring people and nature together in the
way a National Park should, using low-im-
pact infrastructure to make the experi-
ence accessible without disturbing the
true nature of the environment. The Na-
tional Conservation Council looks forward
to the next steps in advancing this new
experience for Cayman Brac residents and
visitors.”

Natural Resource Management

As a formal and legally designated Na-
tional Park, the management plan includes
surveyance and monitoring of the physical
environment, as well as administrative
management.

Cayman Brac currently has the lowest
proportion of protected land across the
three Islands. The establishment of Hem-
mington Forest National Park represents a
meaningful expansion of protected areas,
and a notable portion of the Brac’s unique
forest and shrubland ecosystems.

Acting Chief Officer for Health, Envi-
ronment and Sustainability, Mrs. Bobeth

SEE NATIONAL PARK, Page 17

Hemmington Trail - Traditional
Trailhead Access Point
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ational Park

CONTINUED FROM Page 16

O’Garro added: “With this decision by
Cabinet to approve the management plan
for Hemmington Forest as the Cayman Is-
lands’ first National Park, and to expand its
public access and enjoyment facilities, ac-
tive management of the park will include
the control of invasive species, restoration
of parrot nesting habitats, and the natural
regeneration of previously disturbed ar-
eas - strengthening the resilience of this
important landscape over time.”

Next steps

The approved management plan will be
overseen by the Department of Environ-
ment in collaboration with the Depart-
ment of District Administration and with
support from local community stakehold-
ers in Cayman Brac.

Hemmington Forest National Park will
stand as a lasting investment in Cayman
Brac — protecting what makes the island
unique, while opening it up for all to expe-
rience and enjoy.

Issue No 1174

URCO issues operating permit for Two Crew
Quickstop service station in North Side

The Utility Regulation and Competi-
tion Office (URCO) is pleased to confirm
that it has approved the issuance of a
Fuel Operating Permit to KD Legacy Ltd.,
trading as Two Crew Quickstop, located
at 1779 0ld Man Bay, North Side, Grand
Cayman.

This approval marks an important
step toward restoring fuel service at the
location formerly known as Jack’s Esso
11, which had previously been closed
for retail fuel supply since late 2023 due
to safety issues. URCO welcomes the re-
opening of this essential service for the
North Side community and thanks the
new management for its work towards
meeting the various compliance require-
ments.

Hon. Minister Jay Ebanks, Member for
North Side, welcomed the reopening,
stating: “1 understood the reasons for

» Hon Johany Jay Ebanks

the original closure of this station due to
serious safety issues being identified, and

the safety of North Side residents must
always come first. 1 am now pleased that
the new management has worked with the
regulator to meet the required standards
and restore this important service to the
community.”

Hon. Rolston Anglin, Minister respon-
sible for URCO, said: “This is a positive
outcome for the North Side community.
1 want to thank the new operators for
their cooperation and commitment to
meeting the required standards. This
permit issuance reflects the importance
of working collaboratively with regula-
tors to restore services safely, respon-
sibly, and in a way that builds public
confidence.”

Sonji Myles, Interim Chief Executive
Officer of URCO, added: “URCO welcomes
the reopening of this North Side service
station and the restoration of an impor-

tant convenience for residents. Having
been closed since late 2023, it was criti-
cal that all deficiencies were properly ad-
dressed before operations were allowed
to resume. We appreciate the constructive
engagement from the new operators and
their responsiveness throughout the per-
mitting process. Our fuels team will con-
tinue to work with the operator through
the final pre-opening steps, including
pump calibration, and we look forward to
supporting ongoing compliance so the sta-
tion cam operate safely and reliably for the
community.”

URCO notes that the new operators are
in the process of acquiring their fuel prod-
ucts. Once the Office is notified that this is
done, a URCO Fuel Inspector will attend to
test the station’s pumps’ calibration. Once
proper calibration is confirmed, the green
light to dispense fuel will be given.
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GCommuniTy EVENTS

Jr. Batabano Tshirt Logo
Competition

Ongoing until 15 April - Children up
to 17 years old are invited to participate
in the annual Jr. Batabano T-shirt Logo
Competition. This year’s theme is “Cele-
brating Our Cultural Icons. “The winner
will receive a tablet and have the honour
of having their logo on the official Jr. Bat-
abano T-shirt 2026.

>

For more information, visit the Jr. Bat-
abano FB page or call 925 - 3970. Entry
forms are also available at school or Le
Classique, The Strand.

First Baptist Church - 2026
Festival of Easter Glory
27 & 29 March - The First Baptist Church
invites all to its annual Easter concert - A
Glorious Celebration of Our Lord’s Death

First Baptist Church annual Easter Concert - 27 & 29 March

and Resurrection - on Friday 27 March
and Sunday 29 March beginning at 7pm
each night.

Queen Elizabeth 11 Botanic
Park - Annual Orchid Show &
Sale
28 & 29 March - Save the date for the
Queen Elizabeth 1l Botanic Park’s Annual
Orchid Show & Sale takes place on Satur-
day 28 and Sunday 29 March. It promises
to be a weekend filled with beauty, col-
our and the timeless elegance of nature’s

most enchanting blooms.

March 2026
Services at St.
Alban’s Anglican
Church on 461
Shedden Road
29 March - Palm Sun-
day Service and Holy
Communion will be
held on Sunday March
29th at 9 am. Morning
Prayers will be held
on all other Sundays

at 9 am.

Easter Fest at
Dart Field of
Dreams
29 March - Families
are invited to enjoy
a morning of East-
er-themed activities
including games, face
painting, crafts and
the popular Easter
Egg Scramble on Sun-

day 29 March at Dart Field of Dreams
from 10am to 1pm. Admission is free and
guests are encouraged to simply come
out, enjoy the activities and kick off East-
er with the community.

Easter at Bayshore
4 April - Families are invited to round up
the little bunnies and hop over to Bay-
shore Mall for an Easter celebration fea-
turing games, treats and entertainment
throughout the mall.
Children can take part in the Bayshore
scavenger hunt, enjoy a fresh face-paint
design and keep an eye out for a special
appearance from the Easter Bunny who
may bounce by for photos.
Activities include snow cones, popcorn,
face painting, Easter chocolates, games,
entertainment and a scavenger hunt.
Free parking is available behind Bay-
shore Mall.

Dr. Bill Hrudey Science Fair
18 April - Register now and get your
projects ready for the 19th. Dr. Bill Hrud-
ey Science Fair put on by Rotary Central.
Project categories are Earth Science,
Life Science, Food & Health and Physics,
Chemistry and Computer Science. The
Science Fair will be held at 8:00 a.m. on
Saturday 18 April 2026 at the Arts and
Recreation Centre (“ARC”) at Camana
Bay, Grand Cayman. For more informa-
tion, go to rotarysciencefair.ky

Send your community events to
wendy@caymaniantimes.ky

The One Simple Rule That
Makes Healthy Eating Easy

There’s no shortage of advice when it
comes to healthy eating.

You hear it from doctors, see it on the
news, read it in magazines, and scroll past
it online. The message is always the same:
if you want a strong, healthy body, your
nutrition matters.

So why does it still feel so complicated?

With so much conflicting information
out there, even the most dedicated people
get overwhelmed. One diet says cut grains,
another says include them. Some say
avoid dairy, others recommend it. Fruit,
rice, packaged “health” foods—everything
seems to come with mixed opinions.

It's no wonder so many people throw
their hands up and give up altogether.

But what if healthy eating didn’t have to
be so confusing?

Here’s a simple, powerful strategy that
cuts through the noise:

Focus on lowering your sugar intake.

Start by paying attention to the sugar
content in the foods you eat each day. Aim
for options that contain little to no added
sugar—ideally in the low single digits or
Z€ero grams per serving.

This one habit can instantly eliminate a
large portion of poor food choices. Many
highly processed foods marketed as
“healthy” are actually loaded with hidden
sugars. By zeroing in on sugar content,
you naturally steer yourself toward better,
cleaner options.

Is sugar the only factor in a healthy diet?
Of course not.

Your body also needs lean protein, fib-
er-rich vegetables, healthy fats, and proper
hydration. But trying to fix everything at
once can be overwhelming. That's why start-
ing with sugar works so well—it simplifies
your focus and delivers real results quickly.

Once you've built the habit of keeping
sugar low, you can begin to fine-tune the
rest of your nutrition.

And remember, great nutrition works
best alongside consistent, challenging ex-
ercise. When you combine smart eating
with the right training program, that’s
when real transformation happens.

Ready to take the next step?

» Ernest Ebanks

Call Ernest at Body Shapers Personal
Training Fitness Studio at 325-8696 and
get started on a program designed to help
you look, feel, and perform at your best.
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News in Newly Digitized Public Archives

Cayman’s national newspaper of
record, Cayman Compass, today an-
nounced the launch of a comprehensive
digital archive, making more than six
decades of Cayman Islands journalism
publicly accessible, free of charge, in a
fully searchable online database. The
archive spans every issue published
since the newspaper’s very first edition
on 6 October 1965, offering an unprec-
edented window into the history, cul-
ture, and development of the Cayman
Islands. All the archives are available
to the public at www.caymancompass.
com.

Through an extensive digitization in-
itiative, every article published by the
Cayman Compass has been carefully
scanned, indexed, and preserved. The
project represents a major technolog-
ical achievement and a significant in-
vestment in safeguarding Caymanian
heritage.

Using advanced Al-powered tools,
the Cayman Compass team transformed
thousands of archived newspapers into
a dynamic digital resource containing
more than 500,000 articles. The result
is a living archive that captures the so-
cial, cultural, political, and economic
evolution of the Cayman Islands. For
the first time, readers, researchers,
students, and historians can explore re-
porting that chronicle the people, mile-
stones, and events that have shaped the
islands over the past 60 years. From
political developments and economic
growth to community life and cultural
moments, the archive provides a living
record of the Cayman Islands’ evolving
story.

The launch comes at a time when ac-
cess to verified, historical information
is increasingly critical, reinforcing the
role of trusted journalism in an era of
misinformation. Dart Media and En-
tertainment, which acquired Compass
Media in 2023 and is directly owned
by investor Ken Dart, identified the
archive as a critical investment in pre-
serving Cayman’s national record while
strengthening the organisation’s digital
future.

“Dart’s investments in Compass Me-
dia are a reflection of belief in the value
Cayman’s past and the importance of
quality journalism to its future,” said
Jackie Doak, Director of Dart Media &

Entertainment. “Building on the crea-
tion of Compass TV and the TimeBack
photo collection, the Archive is the lat-
est demonstration of Dart’s commit-
ment to the people, technology and val-
ues that are essential to a world class
media company and the community it
serves.”

The searchable database allows us-
ers to quickly find articles by keyword,
topic, or date, transforming decades of
print journalism into an easy-to-nav-
igate digital resource that provides
both text and an image of the actual
newspaper page. The initiative not only
protects fragile print records but also
ensures that the stories of the Cayman
Islands remain available in perpetuity.

“This archive ensures that Cayman'’s
past remains accessible to everyone,”
said Tripp Donnelly, Publisher of Com-
pass Media. “By digitizing every article
since our first issue, we are preserving
the voice of our community and making
it available for generations to come.

The Cayman Compass invites the
public worldwide to explore the archive
and rediscover the events, achieve-
ments, and voices that have defined the
islands for more than six decades.”

“What we are putting into the public
domain is what could be considered the
first draft of Cayman’s modern histo-
ry. Every major national moment, and
many of the quieter ones that mattered
just as much, lives in these pages,” said
Tammi Sulliman, Head of News & Con-
tent at Compass Media. “Grounded in
fact-based, balanced and independent
journalism, this archive is about trans-
parency, accountability and identity. It
can be said a country that can see its
past clearly is far better equipped to
navigate its future.”

As the archive continues to grow,
every new story published will auto-
matically become part of this perma-
nent digital record. In this way, today’s
news will become tomorrow’s history.
Compass Media invites the public to
explore the archive, search its history
and rediscover the moments that have
shaped the Cayman Islands.

About Cayman Compass

The Cayman Compass is the Cayman
Islands’ national newspaper of record
and part of Compass Media Group, a di-
versified media company in omnichan-

nel news and entertainment with as-
sets in broadcast television, radio,
streaming, magazines, and live events.
Compass Media is the leading news
organisation, delivering independent
journalism and comprehensive cover-
age of the issues that matter most to

HOPE FOR TODAY
FOUNDATION

Monday 18th May, 2026 (Discovery Day)

ED BUSH STADIUM, WEST BAY

FAMILY FUN DAY STARTS AT 3PM
CLASH OF THE LEGENDS GAME KICKOFF AT 5PM

the Cayman community. Since 1965, the
newspaper has documented the growth
and transformation of the Cayman Is-
lands while serving as a trusted source
of news and information. For more in-
formation and today’s news, please vis-
it us at www.caymancompass.com.

Raffle Tickets $10, FREE ENTRY & FOOD!

(Donations Accepted) RAFFLE PRIZES: 10 x Gift Certificates from Jewellers International,

Staycation at the Holiday Inn Resort Grand Cayman,

plus many more prizes!

Fun day & games for children: Egg & Spoon Race / Sack Race / Bouncy Castle and more!
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LOCAL SPORTS

Cayman [slands to host second round of
Concacaf International Friendly Series

The Cayman Islands Football Associ-
ation will once again host a round of the
Concacaf International Friendly Series lat-
er this month, welcoming men’s national
teams from the Bahamas, British Virgin Is-
lands and Anguilla to the Truman Bodden
Sports Complex.

The matches, scheduled for Thursday,
March 26, and Sunday, March 29, will see
Cayman Islands face the British Virgin Is-
lands and the Bahamas as part of Group D
of the regional friendly competition.

Cayman will take on the British Virgin
Islands at 7 p.m. on Thursday, March 26,
before closing out the series against the
Bahamas at 7 p.m. on Sunday, March 29.
All matches will be played at the Truman
Bodden Sports Complex in George Town.

General Admission tickets are now
on sale via TicketsPlus for $25. Children
12-and-under are free.

“Hosting this series again is a great op-
portunity for us,” Cayman Islands Men’s
National Team Head Coach Dougie Rowe
said. “International matches are incredi-
bly important for the development of our

programme. Playing at home allows our
players to compete in front of our support-
ers while we continue building chemistry
within the squad and evaluating players as

we prepare for upcoming competitions.”
The upcoming fixtures represent the

second round of the Concacaf Internation-

al Friendly Series hosted in the Cayman

Islands. During the first series, held in No-
vember 2025, the Cayman Islands Men’s
National Team split its two matches — fall-
ing 2-1 to the British Virgin Islands before
rebounding with a 4-0 victory over Anguilla.

That November window also provided
important opportunities for squad devel-
opment, including several senior national
team debuts and valuable match minutes
as the programme continues building to-
ward regional competitions in 2026.

The March series will again bring to-
gether the four Group D teams in a com-
pact schedule designed to provide com-
petitive international fixtures during the
FIFA window.

Alongside Cayman’s matches, the Baha-
mas will face Anguilla at 4:30 p.m. on March
26, while the British Virgin Islands will meet
Anguilla at 4:30 p.m. on March 29.

The Concacaf International Friendly
Series is designed to give member associ-
ations meaningful international matches,
allowing teams to gain experience and
preparation ahead of upcoming competi-
tions.

RBC Partners with Cayman Islands
Empower Young Athletes

Basketball to

RBC is proud to announce its sponsor-
ship of the Cayman Islands Basketball
Association’s (C.I.B.A.) comprehensive
basketball development program, an in-
itiative designed to help young athletes
reach their full potential both in the game
and in life.

The program goes far beyond develop-
ing basketball skills. While participants
sharpen their technical abilities on the
court, they’ll gain essential life skills in-
cluding sportsmanship, teamwork, finan-
cial literacy, health and hygiene practices,
and the importance of balancing academ-
ics with athletics through C.I.B.A’s “bas-
ketball and books” initiative.

“This partnership with RBC represents a
transformative moment for young athletes
across the Cayman Islands,” said Collin An-
glin, President of C.I.B.A. “At C.I.B.A.,, our
vision has always been to positively im-
pact lives through basketball. With RBC'’s
support, we're able to expand our reach
and provide comprehensive development
opportunities that nurture not just skilled
athletes, but well-rounded individuals
equipped with the values and life skills
to succeed in whatever path they choose.
This program embodies everything we
stand for—integrity, teamwork, respect,
and perseverance.”

“At RBC, we believe in empowering
the next generation with the tools they
need to succeed in every area of life,” said
Khadene Lobban, Area Vice President,
Personal & Private Banking and Cayman
Country Head at RBC. “This partnership
with C.LB.A. reflects our commitment to
the Cayman Islands community. By sup-
porting young athletes as they develop
skills in financial literacy, teamwork, and

P Youth participating in recent C.I.B.A. skill
development program.

character building, we're helping them
build a foundation for lifelong success.
We're incredibly proud to stand alongside
C.IB.A. in this important work.”

RBC is sponsoring a full roster of de-
velopment opportunities throughout the
year. An upcoming highlight will be the
Royal Bank Academy Day on March 28,
2026, featuring a special focus on building
Teamwork & Trust—core values that ex-
tend from the basketball court into every
aspect of life.
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By Christopher Tobutt

The George Town Yacht Club was filled
with applause and heartfelt pride on Fri-
day, 20 March, as family, friends, men-
tors, and early supporters gathered to
celebrate Caymanian sprint sensation
Davonté Howell and witness the signing
of his new Name, Image and Likeness
(NIL) partnership with Cayman Islands
Roofing.

The evening opened with a prayer of
blessing from Pastor Andrew Ebanks of
Agape Family Worship Centre, setting a
warm and reverent tone for what became
both a contract signing and a celebration
of community support behind one of Cay-
man'’s brightest young athletes.

Company owner Michael Malacote ex-
plained the purpose of the partnership,
saying, “What I've done with Davonte is —
we are doing a Name Image and Likeness
agreement — an NIL agreement... to pro-
mote Cayman Islands Roofing products and
services.”

He described how he first met Davon-
te: “I am from north of Knoxville, Tennes-
see, and about 45 minutes away from the
University of Tennessee where Davonte at-
tends and runs track. I saw he was from the
Cayman Islands and, of course, my interest
here... so we got in contact with him and
tried to put an NIL agreement together for
Davonte, to support him, and that’s what
we’ve done. We have been in business in the
Cayman Islands for 21 years.”

Malacote also spoke warmly about
Davonte’s character. “The first time I ever
met Davonte we sat down and we had lunch
at a restaurant in Knoxville, and I picked
up, very quickly, that he is a very respectful
young man... I told my wife, ‘It went great,
and I can tell you that that young man has
been raised right... and he’s ahead of his
time in age.”

Davonte Howell, now one of Cayman’s
most accomplished young athletes, re-
flected on his journey since leaving home.
“Since I have left Cayman I've achieved sev-
eral goals... I've made the Olympic Team,
I have made the World Championship
Team... I have broken the National Record
in the 60 meter, and I have also become the
fastest man ever in the month of January
in the 60 meter as well, in Clemson, South
Carolina.”

He also spoke about balancing academ-
ics with elite sport. “My school work is
coming on good. I was studying Computer
Science... my coach changed my major be-
cause of practice times to Human Develop-
ment and Family Sciences... and I'm going
back to Computer Science,” he said.

Howell described the evening as a mile-
stone for Caymanian athletes: “I think this
event tonight is a great event in presenting
opportunities to other Caymanian ath-
letes... this is a big brand deal that they are
investing in me... and how I can promote
their brand. This is a big step forward in
getting athletes endorsements.”

Among those recognised was former
Cayman Olympian Stefan Baraud, who
supported Howell in his early years and
was invited to stand and be acknowledged.

Hon. Michael Myles, Minister for Cay-
manian Employment & Immigration, also

1 |
» Davonte Howell
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Cayman Islands Roofing Signs NIL
Partnership with Sprint Star Davonte Howell

attended, offering
words of congratu-
lations and encour-
agement.

Howell’s father,
Dave Howell, praised
the collective effort
behind his son’s suc-
cess. “I want to thank
each and every one of
you for being part of
that team,” he said.

The evening closed
with warm embrac-
es, photographs, and
a shared sense of
pride — a commu-
nity standing firmly
behind a young man
sprinting toward an
even brighter future.

Captions: in photo
labels

» Davonte with supporters and well-wishers
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INSPIRATION

Gospel Concert for Kids’ Breakfasts
makes a Circle of Love

By Christopher Tobutt

[ heard Jesus Loves Me drifting through
the air — a soft, unexpected message of
love for my soul. It sounded like a street
meeting, the kind that used to spring up
on corners in the old days, so [ got on my
bicycle and followed the sound from the
end of Powell Smith Drive toward the Ed
Bush Stadium.

The music kept slipping away — swal-
lowed by reggae and rap from passing cars,
by the hum of Saturday evening life in West
Bay. Still, I kept pedaling, chasing that little
thread of praise until I turned a corner and
found it again. The sound of joy. The sound
of heaven’s embrace. The sound of people
gathering simply to praise the Lord.

At the entrance to the small communi-
ty space beside the stadium sat a young
woman at a little table with a cash box. Her
name was Tasha, wearing a bright pink Cir-
cle of Love T shirt. When I asked if I could
come in — and maybe get some prayer,
because I felt a bit like a lost and lonely
sheep — she didn’t hesitate. “Come,” she

said gently. “I'll take you to someone who
can pray with you.

She led me inside and introduced me to
her mother, Julie Hunter, now the MP for

» Circle of Love Gospel Concert at the Ed Bush Stadium

West Bay West, but here simply as a wom-
an of faith among her sisters. We stepped
aside to hear each other over the music
and clapping — faces lighting up as famil-

iar gospel favourites rolled out one after
another.

Tasha explained the purpose of the
evening: “I'm part of the Circle of Love
Women’s Ministries. We’re a non profit,
and we host different events for the com-
munity. Our biggest are the Annual Chil-
dren’s Breakfast in May for Child Month,
and the Seniors Brunch in October. This
concert is a fundraiser for the Children’s
Breakfast.

Circle of Love also reaches out to fami-
lies in need all across the Cayman Islands,
and also school backpacks for children, so
of course, part of what they do is raising
funds through events like this wonderful
gospel concert. “We have 15 members,
and we meet once a month at the George
Town Yacht Club,” Tasha said.

Their Children’s Breakfast, usually held
at the Mary Miller Hall in Red Bay, draws
300-400 children from across Grand Cay-
man and Cayman Brac. It’s not just a meal
— there’s plenty of fun, prizes, encourage-
ment, and joy. And of course, the sense of
joining a great big family for a morning.

Inside, the music was already in full
flight. A lady on stage lifted her hands and
her voice: “Thank you Jesus for loving me
this night... thank you for your grace and
your mercy for all of us” These weren't
international gospel stars — they were
Cayman’s own. The kind who sing in little
churches, who give their time freely, who
use God’s gift humbly to lift the hearts of
others.

Julie leaned over to tell me who they
were: “We have Cranston Forbes &
Friends... then Mr. Paul Roberts, Shaun
Brown, Sister Sheryl.. and Mr. Ebanks
from the Boatswain Bay Church.” Cran-
ston Forbes, a respected Caymanian music
educator and performer , anchored the
evening with his musicianship, while each
singer brought sincerity and soul.

They weren’t performing. They were
ministering.

On Saturday night, [ stumbled into their
circle by accident. But once inside, I felt
embraced — by the music, by the com-
munity, and by the unconditional love that
still moves quietly through Cayman like a
song on the wind.
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DEATH ANNOUNCEMENTS

Y.

Churchill’s Funeral Home

We have been asked to announce
The passing of
Mrs. Norma Arelia Scott
Who passed away on March 8% 2026.

A Thanksgiving Service will be held at
Aston Rutty Centre,
Cayman Brac, Cayman Islands on
Saturday, March 28™ 2026 at 10:00 a.m.

Viewing: Closed Casket
Interment: West End Cemetery

In lieu of flowers, donations can be made to
Cotton Tree Bay Church Of God.

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce the
passing of
Mr. Hillard McLaren Smith,
who passed away on February 26, 2026.
A Thanksgiving Service will be held at
Boatswain Bay Presbyterian Church,
182 Boatswain Bay Road, West Bay,
Grand Cayman, Cayman Islands on
Saturday, March 28, 2026 at 3:00 p.m.
Viewing: 1:45 - 2:45 p.m.
Interment at: Boatswain Bay Cemetery

Condolences can be registered at churchillsfuneralhome.com

The family of the late

Fay Mary Whittaker
affectionately known to many as
“Nurse Fay,” passed away peacefully
on 10 March 2026.

" .

A graveside funeral service will be
held at 10:00 am on 28 March 2026 at
Old Man Bay Cemetery, North Side.
In lieu of flowers, donations can be
made to her favorite Caymanian
organisations: the Cayman Islands
Humane Society and Jasmine Hospice
& Palliative Care.
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Churchill’s Funeral Home

We have been asked to announce the
passing of Ms. Ruby Louisie Ebanks aka
"Ms, Ruby" who passed away on
Friday March 13, 2026.

A Service of thanksgiving will be held at [ 3
the Agape Family Worship Center
on Saturday, March 28, 2026
at 10:30 a.m.

Viewing: Closed Casket

Interment: Prospect cemetery

Condolences can be registered at churchillsfuneralhome.com

Churchill’s Funeral Home

We have been asked to announce
The passing of
Mr. Alvin Bradford Connor
Who passed away on March 23 2026.

A Thanksgiving Service will be
Announced at a later date.

Condolences can be registered at churchillsfuneralhome.com

The family of
Gladstone Jerry Manderson
regrets announcing his

passing on February 26, 2026.

The funeral service for the

late Gladstone Jerry Manderson|
will be held on

March 28, 2026,12:00pm

at the Prospect Cemetery.
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THE AMAZING SPIDER MAN

By Stan Lee
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Advertise
vour JOBS here

F & G Roofing Company

Requires experienced Roof

Technicians
SR Over 3 - 5 Years’ experience
EFFICIENT
AFFORDABLE Salary CI$10 - $14 per hour plus

standard benefits

Only 48 hours’ P.O. Box 30318 Grand Cayman KY1

notice required
Call 916-2000 1202

Applications from suitably qualified Caymanians and Legal Residents are invited to
apply for the following positions:

Steam Presser; Dry Cleaner/Spotter; Laundry Assistant

Applicants must be mature, highly motivated individuals with at least five years expe-
rience in the respective fields and possess a Clean Police Record. Able to work on
your feet all day; evenings & weekends a must, and to work in a team atmosphere
Salary: Laundry Assistant $1,520 — 1,800 per month; Steam Presser $1,650 — 1,900
per month; Dry Cleaner/Spotter $1,650 — 2,000 per month.

All Salaries Commensurate with experience, Plus Health Insurance and Pension as
per Labour Law.

Apply email: info@islandcleaners.ky, or Postal mail: General Manager, P O Box
30873, George Town, KY1-1204

Job Title: Warehouse Clerk

Position Overview
The Warehouse Clerk is responsible for supporting day-to-day warehouse operations,
including receiving and processing orders, maintaining accurate inventory records,
and ensuring the warehouse remains organized and efficient. This role requires at-
tention to detail, strong organizational skills, and the ability to work independently and
as part of a team.

Key Responsibilities

* Receive, process, and package customer orders accurately and efficiently.

* Receive incoming goods and update inventory quantities using the company’s in-
ventory management software.

* Perform general packing, organizing, and cleaning of storage rooms and shelves to
maintain a safe and tidy workspace.

e Assist with monthly product promotions, including preparation and organization of
promotional items.

* Perform routine checks of inventory to identify items that are expired, damaged, or
nearing expiration, log findings on a rotational schedule.

 Carry out general administrative tasks, including tracking inventory levels, logging
low or out-of-stock items, generating simple reports, and tracking shipment docu-
ments.

¢ Pick up and deliver orders as required.

¢ Provide customer service and support to internal and external stakeholders.

* Coordinate logistics for incoming shipments, including scheduling and documen-
tation

Applicants should have 3 years prior experience working in a retail or warehouse
position and should be self-motivated and be able to work on their own.

Successful candidates will be required to work 45hr/ week, 6 days per week.

Salary CI$ 1750 / Month plus additional benefits.

Please submit applications to humanresourceky @ gmail.com

!r'ﬂ

() CAYMAN ISLANDS
") STOCK EXCHANGE

Applications are invited for the post of
CUSIP and Office Administrator

SUMMARY

The CUSIP Administrator is responsible for the CUSIP/ISIN Codes, and other general
office and administrative duties to ensure the effective and efficient delivery of service
generally.

The ISIN (International Securities Identification Number is a unique global code that
identifies securities in different countries to facilitate cross border trading. The CSX CU-
SIP/ISIN Code platform provides both our local and international clients with the ISIN
number for companies, primarily Investment/Hedge Funds, Unit Trusts, Warrants, Debt
Securities and Equity companies registered in the Cayman Islands and the British Virgin
Islands.

RESPONSIBILITIES
To perform the following tasks and duties, including, but not limited to:

CUSIP Administration

* To process and send out all CUSIP/ISIN Codes in a timely manner;

* To prepare invoices in timely manner;

* To follow-up outstanding CUSIP/ISINs invoices monthly;

¢ Check USD bank account 2-3 daily and update payment spreadsheet;

* Allocate unidentified CUSIP/ISINs payments to the correct invoice;

* Process all credit card payments and perform end-of-day settlements; and

* To organize all CSX social events locally as well as travel, accommodations, and ship-
ping for attending and exhibiting at conferences overseas.

General Office Duties

* To answer and distribute all incoming calls;

* To prepare documentation for courier dispatch and mail distribution internally;

* Maintain and keep up-to-date administration files;

* To maintain the inventory of office stationery, promotional items, kitchen supplies and
consumables, and supplies for emergency preparedness and disasters;

* To arrange for repair and maintenance of office and non-IT related equipment;

* To assist in finalizing the Document Retention Policy and assume responsibility for
scanning, retaining, and destroying CSX records according to law;

* Update the Emergency Preparedness and Disaster Recovery Action Plan as directed
by the CEO; and

* Provide support to colleagues when required to ensure the smooth running of the
office.

QUALIFICATIONS AND EXPERIENCE

The post holder must have a good understanding of accounting and some experience in
the securities industry as well as a high level of experience and knowledge of comput-
erized accounting systems, ideally this would include Quick Books. Having a Bachelor’s
Degree in a business related field would be a distinct advantage.

* A self-motivated, team player. Takes a proactive supportive role in working with manag-
ers and builds and maintains positive working relationships;

* Flexible approach with a willingness to undertake a range of tasks to facilitate the ef-
fective running of the various CSX departments;

» Confident dealing with people at all levels, in a tactful and sensitive way, presenting a
credible image at all times;

* Previous experience in an office environment preferable although not essential, utilis-
ing a fair level of administrative, organisational and coordination skills;

 Effective oral, written and interpersonal communication skills including liaising with
government and CSX clients;

* Ability to work in a small team environment, take initiative, work with limited supervision
and pay close attention to detail; and

* Demonstrated experience in the use of various software packages including Word,
Excel, MS Office and Outlook preferable although not essential, as training will be pro-
vided.

SALARY
Remuneration will be commensurate with qualifications and experience — Salary Range
Cl$53,616 - CI$70,344.

Applications forms are available at www.csx.ky

BENEFITS
A comprehensive benefits package is offered including health insurance and pension
plan.

Applicants should apply in writing, with a detailed curriculum vitae addressed to:

Operations & Finance Manager
Cayman Islands Stock
Exchange 4th Floor,

Pavilion East,

Cricket Square
P.O. Box 2408
Grand Cayman KY1-1105 Cayman Islands

E-mail HR@csx.ky
Deadline for receipt of applications is Friday April 10, 2026
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CIBCO

Our goal is to help
you reach yours

Account Manager, Fund Services

Salary: Cl$75,934 to CI$113,900
The Account Manager, Fund Services will administer a portfolio of mutual funds and will be required to proactively
identify and resolve all client issues in a timely manner.

About you

* [Internationally recognised professional accountancy qualification with 3-5 years’ post-qualifying experience in an
offshore environment

* Good knowledge/understanding of complex fund structures, the regulatory regime in Cayman and relevant Generally
Accepted Accounting Principles

* Knowledge of significant provisions of the Cayman Islands Mutual Funds Act, FATCA/CRS, Cayman AML, etc.

= Strong technical knowledge on fund administration services and in depth understanding of fund accounting matters

* Athorough understanding of the theoretical and technical nature of hedge fund accounting and administration and
generally accepted accounting principles

* Good working knowledge of the banking/asset management industry related to institutional and high net worth clients

* Knowledge of Bloomberg, Reuters, Mfact, MShare and 5 Series would be desirable

Fund Administrator

Salary: Cl$44,490 to CI$66,736
The Fund Administrator assists in administering a portfolio of hedge funds by performing a range of administrative duties.
The incumbent assists in the day-to-day administration of a portfolio of accounts with varying degree of complexity.

About you

» 2-3years fund administrator/financial services customer service role experience, experience with dealing with financial
transactions of investment funds

* Good knowledge & understanding of investment funds structures/accounting/security type and foreign tax compliance
(FATCACRS)

* Knowledge of Know Your Client (KYC) and other regulations relating to Cayman Islands Mutual Funds Act and fund
investors.

About our offers

You will have a challenging, diverse experience with opportunities for professional growth.
Our compensation and reward package is attractively structured and performance bonuses
are offered.

To view the full role profiles and apply for these and any other positions,

' kindly visit cibccaribbean.com/about-us/careers. Applications with
detailed resumes should be submitted no later than April 10, 2026.
CIBC Caribbean thanks all applicants for their interest, however only those
under consideration will be contacted.

cibccaribbean.com
The CIBC logo is a trademark of CIBC, used under license. m CIBC Caribbean
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DRIVER

Our drivers are ambassadors on the road, delivering excellent service while ensuring
safely. We're seeking a customer-focused professional with at least 3 years’ experience

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

operating lﬁemi—tranmr t_railers f‘ar‘rying“heaw lnads._ The postholder must understand Cayman Prep and High School is a private, co-educational Christian school with over
heavy equipment operation and can confidently explain proper use lo customers. 1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
Key Responsibilities: tional curriculum leading to ()\GCSE and A-level qualifications. The school is renowned
* Salely load, transport, and unload equipment for providing a stimulating learning environment in which our students become critical,
* Demonstrate equipment operation and safety features creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-

* Comprehensive reading adn wrilting skills; abilily to complele driver logs and
vehicle inspections
« Maintain vehicle, equipment, and inventory condition

sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

* Follow dispalch instructions and communicate with supervisors We are seeking exceptional teachers to join our high-performing High School team from

®  Assist customers and Suppartvarnicls deparirmerks as naeded August 2026. This is an outstanding opportunity for accomplished and creative educa-

Requirements: tors who are passionate about child-centred education and eager to positively contribute

¢ High school diploma or equivalent ) to, and grow within, a highly respected, values-driven school community known for aca-

¢ Valid Group 4 Cayman Islands driver’s license with a clean record demic excellence and innovation.

* Strong customer service and communication skills

« Ability to Lift 70-90 Lbs and work in ouldoor conditions We are looking for reflective, inspirational, and forward-thinking teachers who are inspired

* Knowledge of canstruction equipment [required]; rental experience [preferred) by working with motivated learners, value professional collaboration, and are excited by

* Professional appearance, teamwork, and attention to safety the opportunity to further develop their practice within a supportive environment that in-

This role will include overtime, weekends, and night work. vests deeply in its people and empowers educators to make a meaningful impact.

Wage: $10-$12/hour [based an experience] Teacher — Mathematics (Job Ref# B198-26-27)

Apply with your resume, cover letter, and supporting documents via The successful candidate must have a degree in Mathematics or in a relevant subject

https://massiveequipment.bamboohr.com/jobs m IVE area, along with an internationally recognised teaching qualification, such as a PGCE,

or email: hrldmassivegroup.com o Bachelor of Education or H.Dip.Ed in Mathematics. The candidate must have a minimum
AND SALES LIMITED of three years’ recent experience teaching Mathematics at Key Stage 3, 4 (GCSE) and

5 (A-level). In addition, the successful candidate may be expected to teach Additional
Maths (WJEC) at Key Stage 4. Experience teaching Further Mathematics at A-level is an
advantage. There may be opportunities for the successful candidate to take on additional

C ayrmaniamn teaching responsibilities, based on the individual professional strengths.

In addition to the requirements for the teaching positions listed above, the suc-
cessful candidate:
* Must be an excellent classroom practitioner with creative and innovative ideas and com-

N ews a e r mitted to achieving high academic standards.

p p * Must have recent teaching experience in the relevant subject and up to date knowledge
- - SHe . . .
Adve rt I SI n g = of the British National Curriculum.
-

* Must have excellent communication skills, both oral and written, and can differentiate

learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at the
school.

e Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to uphold and fully adhere to and support the Christian ethos of the

Size (inches) WxH

Description Maximum # of words

Newspaper Advertisement Full page 800 10x13.5 1200

i school.
Newspaper Advertisement 2/3 page 700 10x8.370r 6.6x13.5 200 Prior experience teaching in a multicultural international school environment is an advan-
Newspaper Advertisement 1/2 page (horizontal)| 500 10x6.67 700 tage.
Newspaper Advertisement 1/2 pag e (Vertical) | 500 49x13.5 700 Salary range for the position listed above is CI$50,700.00 — CI$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits in-
Newspaper Advertisement 1/ 3 page 400 4.9x8.37 400 clude:
Newspaper Advertisement 1/ 4 page 300 4.9x6.67 350 * Generous medical insurance plan — medical premium cost paid for employee at 100%

¢ Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Tax free salary

* Generous school holidays

Newspaper Advertisement 1/5 page 150 4.9x4.96 200

Newspaper Advertisement 1/8 page 75 | 49x3.250r3.22x4.96

Newspaper Advertisement 1/16 page 50 4.9x1.55

All ads are full colour

Advertorial 1/2 page

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our
employees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an
exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/3PuOMGo

The cover letter should be addressed to:

. Mr. Karl Murphy, High School Principal
2 - P.O. Box 10013
d ayS n Ot ice Grand Cayman KY1-1001

Cayman Islands

for ads

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, March 16, 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to Year
13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned for providing
a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and lifelong learners.

This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of extra-curricular activities.
The Primary School invites applications from fully qualified, enthusiastic and experienced candidates to join our high-performing team
August 2026 for a Short-Term contract, up to 6 months, to cover Maternity Leave. This is an outstanding opportunity for accom-

plished and creative educators who are passionate about child-centred education and eager to positively contribute to, and grow within,
a highly respected, values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners, value pro-
fessional collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that invests
deeply in its people and empowers educators to make a meaningful impact.

Teacher — Additional Learning Support Needs (ALSN) (Job Ref#A158-26-27)

The successful candidate will be responsible for enhancing student learning across the Primary Curriculum as part of the ALSN Team,
by assisting students in developing effective strategies to overcome specific learning needs. The successful applicant must have a
Bachelor’s degree in a relevant subject together with an internationally recognised teaching certificate, such as a PGCE, a Bachelor of
Education or H.Dip.Ed and a minimum of three years relevant teaching experience. A Post Graduate qualification in Special Educational
Needs would be an advantage.

In addition to the responsibilities listed above, the duties will include, but will not be limited to:

* Working with learning support colleagues, to deliver systems for identifying, assessing and reviewing special educational needs.
* Closing the gaps on age related expectations enabling students to achieve high standards of learning.

e Liaising with class teachers over classroom environmental factors which impact the progress of students.

* |dentifying and advising on the most effective teaching approaches for individual students’ learning needs.

* Assisting to find effective ways of overcoming barriers to learning through individual, small group and in-class teaching methods.

e Liaising with classroom and subject teachers with regard to curriculum content, to ensure that children with additional educational

needs are able to access the curriculum effectively.

* Assisting classroom and subject teachers with writing and implementing Learning Support Plans for all Phases.

* Implementing and evaluating Individual Education Plans and other appropriate interventions, maintaining detailed information for sub-

sequent consultation meetings with parents and/or external agencies.

* Working collaboratively with other specialists such as Guidance Counsellors, Speech and Language / Occupational Therapists, Edu-
cational Psychologists.

» Evaluating the effectiveness of own teaching and interventions by monitoring the progress of students.

* Assisting the classroom teachers and subject specialists in encouraging supported students to gain self-esteem and independence,
participating in all aspects of school life.

* Assisting the SENDCo in the strategic development of learning support policy and provision.

In addition, the qualifications, experience and skills required for the position listed above are:

* Knowledge of the British curriculum would be an advantage.
* Experience and understanding of teaching children with learning needs such as dyscalculia, dyslexia, dysgraphia, conditions such as

ADHD, autism, social, emotional and mental health needs, or have a combination of these difficulties is essential.

» Up to date knowledge and experience of teaching the revised English National Curriculum 2014 and UK SEND Code of Practice 2014
and/or Cayman Code of Practice

* Prior experience in a Support for Learning or Special Education Needs role.

» Outstanding classroom practitioner, passionate about facilitating student learning skills with creative and innovative ideas.

* Experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of all learners is
essential.

¢ Fully proficient in using Management Information Systems, such as SIMS and Microsoft office products, especially MS Word and Excel.
* Must have excellent written and verbal communication skills.

* Must be organised, ensuring all record keeping is up to date.

* Prior experience in a multicultural international school environment is an advantage.

¢ Candidates will be expected to fully adhere to and support the Christian ethos of the school.

Salary range for the position listed above is CI$50,700.00 — CI$69,950.00 per annum commensurate with experience based on the
school’s point salary scale. Benefits include:

¢ Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Tax free salary

* Generous school holidays

» Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects the ,
same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment clearance " v 0urs

including prohibition from teaching checks, identity checks, criminal background checks, qualification checks and employ-
ment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ONTHE RELEVANT SCHOOL APPLICATION FORM and submitted

| |
along with a cover letter and CV. nohce re ulred
Applicants must apply using this link - https://wkf.ms/40MPe5b

The cover letter should be addressed to:
Mrs. Sacha Strand, Primary School Principal

P.O. Box 10013
Grand Cayman KY1-1001 (]
Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, April 16, 2026
Only shortlisted candidates will be contacted.
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Telephone: 345-328-5926/345-328-1246

We are seeking a Carpenter Helper
Must have at least 3-5yrs work experi-
ence in finishing carpentry, knowledge
of required tools. Salary: CI$12.00 p/
hr. Health Insurance and Pension
plans are provided.

PRES

Email:
Telephone: 345-328-5926/345-328-1246

We are seeking a Mason Helper
Must have at least 3-5yrs work expe-
rience assisting mixing cement, laying
blocks, stones, scaffolding erection.

Salary: CI$12.00 p/hr. Health Insur-
ance and Pension plans are provided.

Advertise
your

JOBS

here
Fast, Efficient,
Affordable.
Only 48 hours’
notice required

Email your ad to
sales@caymaniantimes.ky
Accepted by the Immigration
Department

UTILITY REGULATION AND COMPETITION OFFICE
Applications are invited for the following post:
Head of Finance

OfReg
Salary Range: KYD$111,360.00 - $146,124.00

Ref: OF03/26

The Head of Finance is a member of OfReg’s Management Team and is required to play a key role in the strategic planning and
management functions for the Office. The post-holder is required to attend and provide requested reports to the Audit Committee of
the Board, the Board and any other meeting requested by the Director of Operations. The incumbent will ensure that the Office’s as-
sets and financial accounts are maintained-prudently and in accordance with the Office’s policies and procedures and in accordance
with International Public Sector Accounting Standards (IPSAS) and statutes, the Public Management and Finance Act (PMFA), the
Public Authorities Act (PAA), the Utility Regulation and Competition Act (URCA) and other relevant statutes designed to strengthen
fiscal prudence and oversight.

Primary Responsibilities

Reporting to the Director of Operations, the Head of Finance will be the principal financial advisor to the Office and will be respon-
sible for providing leadership and strategic advice in the following areas to ensure that the financial objectives of the Office are met
within the constraints of the Public Management and Finance Act (PMFA), Public Authorities Act (PAA), and the Utility Regulation
and Competition Act:

* Financial Reporting and Accounting

* Strategic Advice and Financial Planning

* Budget and Forecasting

* Governance and Oversight

¢ Annual Audit

* Regulatory Advice and Reviews

Financial Reporting and Accounting

* Ensure the timely provision of monthly, quarterly, and annual financial statements in accordance with IPSAS to the Director of Op-
erations, Senior Management and Board of Directors.

* Ensure the timely provision of monthly management reports and presentations to the Director of Operations, Senior Management
and Board of Directors.

* Ensure the timely provision of monthly and annual financial reports and presentations to the Cayman Islands Government.

* Manage all financial and accounting transactions of OfReg in accordance with established objectives, policies, and GAAP.

* Ensure that all Balance Sheet items are reconciled to the general ledger each month.

* Ensure that expenditure and revenue are accurately recorded within the stipulated timeframe.

¢ Ensure that the Office’s revenue and expenses are accurately allocated to the respective sector in accordance with the URCA and
maintain a fixed asset register.

Strategic Advice and Financial Planning

* Facilitate the preparation of the Office’s bi-annual Budget in line with the goals outlined in the approved Strategic Plan and within
the stipulated time frame including preparing annual forecasts and additional forecasts during the year as necessary.

* Provide financial advice and specific recommendations to Senior Management and the Board of Directors concerning the develop-
ment and implementation of financial policies, human resources (HR) policies where applicable, operational policies, and regulatory
measures to support OfReg’s strategic objectives.

e Ensure that all expenditures are consistent with the agreed detailed budget and the Procurement Act.

* Facilitate the negotiation of Purchase and Ownership Agreements with the Cayman Islands Government.

Governance and Oversight

* Independently advise senior staff of current changes to local legislation and internal standards affecting Compliance/Risk Man-
agement issues.

* Act as primary liaison with the Office of the Auditor General (OAG), Ministry of Finance, commercial banks, suppliers of goods and
services as it pertains to accounting and finance matters.

Annual audit and Annual Report

* Responsible for the organisation and supervision of the annual audit and report on the financial statements as related and required
by OAG and PMFA.

Regulatory Advice and Reviews

* Ensure the timely review of quarterly submissions from major licensees; assist with regulatory groups with regulatory and finance
matters and independently schedule and conduct compliance reviews of due diligence records and immediately communicate all
issues affecting financial and operational performance.

Management and Administration

* Monitor cash flow and take necessary steps to maintain a positive cash balance, making contingency plans for reasonable uncer-
tainties while at the same time managing cash resources to maximise returns.

* Manage accounts receivable to ensure collection policies and procedures are being consistently adhered to.

* Manage and develop the members of the Accounts Department, ensuring that Annual Performance Agreements and Assessments
are completed, including developing training plans for team members of the Accounts Department.

Qualifications and Experience

¢ A bachelor’s degree in the following: Accounting, Business Administration or Finance.

* Must have professional accounting qualification: CPA, CA or ACCA.

¢ Seven (7) years post qualification experience in a middle/senior management position with excellent verbal and written communi-
cation skills.

* Current working knowledge of IFRS, IPSAS and/or US GAAP and demonstrate a thorough understanding of the financial aspects
of the PMFA, PAA, URCA.

e Experience in regulatory accounting would be an asset with proven understanding of accrual accounting.

* Must have a successful track record of conceptualizing, researching, and the subsequent preparation of meaningful written reports.
* Possess exceptional leadership skills, remain politically neutral in their work, demonstrate high level of professionalism, show initi-
ative, integrity with an ability to exercise good judgment, discretion, tact, including the ability to thrive in an environment of pressing
deadlines with constantly changing priorities, while multi-tasking with minimal supervision.

Benefits

* 25 days’ vacation per annum

* Non- contributory health and pension

How to apply: To be considered for this position, applicants are required to submit all the following:
* Cover letter

e Curriculum Vitae

* Completed OfReg application form

* Four (4) professional references.

The detailed job description, and the OfReg application form are available online at: www.ofreg.ky/job-opportunities
Please note: Incomplete applications will not be considered.
Preference will be given to suitably qualified and experienced Caymanians.

APPLICATION CLOSING DATE: 27 March 2026
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Pharmacy Technician Job Description.

Roles and Responsibilities will include but limited to:

¢ Work under the supervision of a pharmacist, ensuring the safe and efficient delivery of
products to customers.

¢ Monitor expiration dates for products held in the inventory.

¢ Assisting with tracking and submission of insurance claims.

* Monitoring stock levels, including ordering new supplies.

¢ Stocking and organizing products in the storeroom

* Providing excellent customer service, interacting with customers in a friendly and helpful
manner.

« Billing and preparing customer orders for dispatching.

¢ Operating cash registers and handling customer transactions and processing payments.

* Ensuring compliance with regulations. Adhering to all laws and regulations set by local
authority.

¢ Working with healthcare providers, communicating with health facilities and offices to
process orders.

Applicants should have 3 years prior experience working in a retail or warehouse position
and should be self-motivated and be able to work on their own.

Successful candidates will be required to work 45hr/ week, 6 days per week.

Salary CI$ 2400/ Month plus additional benefits.

Please submit applications to humanresourceky @gmail.com

NOULCIES

Smile Dental Clinic Ltd.

Requires a Dental Lab Helper

to assist with fabricating dental prosthetics plus maintain lab equipment.

*Minimum 3 years’ experience in a dental lab and/or possess a Dental Lab Technician
Diploma

*Good knowledge of tooth anatomy

*Good understanding of infection control

*CAD/CAM training and experience a plus

*Comfortable using milling machine, porcelain oven, Furnaces and dental handpieces.
*Must speak fluent English and possess excellent communication Skills.

Must be available to work Saturdays & hold valid Drivers license.

C1$10.00 - $13.00 per hour

Pension and Medical Ins. provided in accordance

with Cayman Law.

Caymanians or Status holders

Need only apply.

Send Resume to:

PO Box 10116, Grand

Cayman, KY1-1001

)‘mﬂr

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

In exercise of the powers conferred on Cabinet by section 3 of the Roads Act (2005
Revision), acting upon recommendation by the National Roads Authority, it is hereby
declared that:

1. It is the intention of the National Roads Authority to gazette a new public road as
described hereunder:

REGISTRATION SECTION: North Side
REGISTRATION BLOCK: 53A
BOUNDARY PLAN: BP 629

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries
outlined in green on BP 629 and listed in the Schedule below.

2. Boundary Plan Number 629 may be inspected at the offices of The National Roads
Authority, 370 North Sound Road, or at The Lands & Survey Department, 133 Elgin
Avenue, George Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cay-
man Brac, or online at www.caymanlandinfo.ky under ‘Road Schemes.

Approximate Area loss in acres
Less than 0.01

Block Parcel
53A 48

Made in Cabinet this 21 day of January 2026
Clerk of Cabinet

Johnson Architecture

Johnson Architecture is seeking applicants for the position of Project Architect.

Job Description

The Project Architect will be required to manage commercial and/or residential projects
and work alongside other Architects in a local architecture firm. Duties will include:

¢ Schematic and Detailed Design Drawing

* Construction Drawing and Specification Writing

* Consultant Coordination

¢ Construction Administration

* Liaising with Contractors, consultants and clients

* Creating Solutions to Technical Problems

* Preparing Sketches, Designs and Renderings

Job Qualifications

In addition to the following qualifications, this position requires that the applicant pos-
sess sound judgment and demonstrated ability to work in a confidential environment.
* 10+ years Architectural experience

¢ Licensed Architect with NCARB certification

* An accredited Bachelor of Architecture degree, a Masters degree Preferred
 Construction Drawing and Construction Documents Experience

¢ Construction Administration Experience

» Experience with Consultant Coordination

* Solid knowledge of building codes

¢ Excellent Graphic and Architectural Design skills

* Proficiency in Rhino and AutoCAD (Revit experience also welcome)

¢ Proficiency in Adobe InDesign and Photoshop

* Experience with real-time rendering tools such as Lumion, D5, Enscape

¢ Strong verbal and communication skills

Salary

Compensation will be set relative to level of experience.

Applicant will be required to work 5 days a week.

To apply, email a resume and a portfolio (less than 5MB) to Robert@rjda.ky
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THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on the Governor by Section 3 and 6 of the Roads Act
(2005 Revision), and acting upon recommendation by the National Roads Authority, it is
hereby declared that:

1. It is the intention of the National Roads Authority to gazette a new public road as de-
scribed hereunder:

REGISTRATION SECTION: Little Cayman West

REGISTRATION BLOCK: 83A
BOUNDARY PLAN: BP 700

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries out-
lined in green on BP 650 and listed in the Schedule below.

The National Roads Authority and its agents are authorized to enter upon lands listed in
the Schedule below for the purposes of road works as publicly declared as intended under
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from
the date of publication of this Notice in the Cayman Islands Gazette; The line and anticipat-
ed boundaries of the road works are shown edged green on Boundary Plan 700.

Boundary Plan Number 700 may be inspected at the offices of The National Roads Au-
thority, 370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue,
George Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or
online at www.caymanlandinfo.ky under ‘Road Schemes.

Block Parcel Approximate Area loss in acres

83A 50REM1

3.85 (whole parcel)

Made in Cabinet this 11*" day of February 2026
Clerk of Cabinet
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Sale expires June 30, 2026

Caymanian Times Newspaper
Fast & Affordable
Email sales@caymaniantimes.ky
or call 9162000

Published by Lewis Cayman Islands Ltd




Caymanian Times | Friday, March 27, 2026 | Issue No 1174

" i .li ,
KAIBO CONDO #i2
.: o : ',_.._,.. A e
Rum PoINT “/
2 Bedrooms | 2 Bathrooms | 1,168 sq.ft. | MLS 419997
High-performing rental property or personal retreat?
Stunning Beachfront Views; Tranquil Breezes
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For More Information
(345) 945 6000 | info@eracayman.com
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CAYMAN KAI 1‘!1] - USS1,680,000

2 Bedrooms | 2.5 Bathrooms | 2,087 sq.ft. | MLS 413412
Ultra Modern Development; 500' of beachfront
Bespoke oceanfront living
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For More Information

(345) 945 6000 | info@eracayman.com
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4 Bedrooms | 3 Bathrooms | 4,100 sq.ft. | MLS 418610
Large 2.66 Acre Oceanfront Lot
Stunning Ocean Views with Incredible Sunrises

For More Information

E" 5 (345) 945 6000 | info@eracayman.com

cireba

3 Bedrooms | 2 Bathrooms | 2,800 sq.ft. | MLS 417607
Large Beachfront on 0.75 acre lot
Stunning Sunrises, Colorful Sunsets

For More Information
(345) 945 6000 | info@eracayman.com
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WHY PAY MORE?
Save 40%

Caymanian Times Newspaper

Fast & Affordable

Email sales@caymaniantimes.ky

on all advertisements or call 9162000 / 9458463
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YOUR GUIDE TO REAL ESTATEK

W Price boon

. €C1$1,399,000

2 Bedroom 2 Bathroom 1,190sq ft ground floor condo, with an additional 210sq ft
garage for interested parties, makes for the perfect personal property gem, or
vacation rental.

%A;NID S US$8,950,000

3 Bedrooms | 3.5 Bathrooms | 4,333Sq.ft. | MLS 417322
Direct Access To 7 Mile Beach

\ Completely Renovated Inside & Out! Pure Luxury!
ERA (@ AYMAN pletely y

---------- LUNLRY REAL ERTATE

For More Information
(345) 945 6000 | info@eracayman.com cireba
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FULL SERVICE

REAL ESTATE
PHOTOGRAPHY

PROPERTY ESSENTIALS

- 16 professionally edited photos o ) . .
- 3-5 business day delivery Cayman's Go-To Immigration Law Firm

- Best for studios, apartments, and

Ilh . N
smatnomes When it comes to Immigration [
. P —— Services, HSM has extensive and .
SHOWSTOPPER market leading experience to
integrate individuals and businesses
+ 25 professionally edited photos into the Cayman Islands.
* 3-5 business day delivery
+ Ideal for mid-sized homes or . : : .
commercial listings As a full-service law firm, we can Alastair David
assist with ancillary services such as Partner

+1 345 815 7354
adavid@hsmoffice.com

'Y

Samantha Powell
Immigration Client
Services Manager

+1 345 815 7424
spowell@hsmoffice.com

. LTV 1 employment, property guidance,
SOLD IN STYLE litigation and can provide corporate
support under HSM Corporate

+ 25 photos .
2 Services Ltd.

= Next business day delivery
« Priority scheduling

- : ; « Residency by Investment
» Listing-ready edits for MLS & print

« Right to be Caymanian
« Permanent Residence
ADD ONS « Work Permits
* Full coverage add-on {10+ extra photos): +575 * VlsaAppllcatlons
ongors i e o S0 ent » Immigration Appeals
« Company Incorporations

BOOK NOW Business Licensing

+1 345 329 0925 }
HELLO@VISUALPARADISESTUDIO.COM www.hsmoffice.com




