
ENT in Cayman, in collaboration with 
Health City Cayman Islands, has success-
fully performed and activated the first 
cochlear implant in the Cayman Islands, 
marking a major advancement in spe-
cialised hearing care and eliminating 
the need for patients to travel overseas 
for this life-changing procedure.

The milestone was achieved with the 
successful implantation and activation of 

the cochlear implant on March 26, 2026, 
in 15-year-old Ryan Judister from Cayman 
Brac. This emotional moment marked the 
beginning of his journey to learn to hear, 
opening a new pathway to sound and 
communication following surgery. Ryan 
and his parents expressed their gratitude 
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New Beach Signage Installed at Smith Barcadere 
Promotes Safe and Respectful Public Beach Use

Government Gazettes Parliament 
(Management) Amendment Bill 2026

New public beach signage has been in-
stalled at Smith Barcadere marking the 
first phase of a wider Public Beach Sig-
nage Project. The initiative is being spear-
headed by the Product Development Unit 
within the Cayman Islands Department 
of Tourism (CIDOT) and forms part of a 
broader effort to enhance the experience, 
safety, and environmental stewardship of 
the islands’ beaches.

The newly installed sign is the first of 
fourteen planned installations across 
Grand Cayman and the Sister Islands. Ad-
ditional signage will be rolled out at other 
identified locations as planning approvals 
are finalised.

The double-sided, vibrantly colour-
ed sign has been designed for maximum 

visibility. It serves both as a welcoming 
feature and as an important reminder of 
the standards of behaviour expected from 
beachgoers. Key messages include main-

taining respect for 
others, ensuring a safe 
and enjoyable environ-
ment, and adhering to 
regulations such as no 
littering, no loud mu-
sic, no unauthorised 
commercial activity, 
and keeping pets un-
der proper control.

Hon. Gary Rutty, 
Minister of Tourism 
and Trade Develop-
ment commented 
“Smith Barcadere is 
one of our most cher-

ished public beaches, and this project re-
flects my commitment to ensuring it re-
mains clean and welcoming for everyone 
to enjoy. 

As visitor numbers grow and our local 
communities continue to enjoy the area, 
it is essential that responsible use is pro-
moted. By clearly communicating expecta-
tions in a visually engaging way, we aim to 
foster a culture of respect, safety, and envi-
ronmental responsibility across all of our 
public beaches.”

Mrs. Rosa Harris, Director of Tourism 
added “Providing helpful information is 
always a good proactive approach for ter-
restrial destination management. Signs 
provide context of the location being pat-
ronised, relevant protocols as well as cel-
ebrating the significance of the area. The 
signage initiative represents an impor-
tant step towards enhancing the quality 
and enjoyment of our coastal spaces and 
shaping positive behaviours to elevate the 
overall beach experience.” 

The Cayman Islands Government has 
gazetted the Parliament (Management) 
Amendment Bill 2026 which aims to 
strengthen parliamentary democracy and 
modernise government institutions by 
making better provision for Opposition 

leadership and constituency offices.
Recognising the essential role that Op-

position has in a democracy in holding 
Government to account and offering alter-
native perspectives, the Bill provides for an 
office and adequate staffing for the Leader 

of the Opposition to fulfill their constitu-
tional function in the rapid-paced political 
environment of the twenty-first century.

Premier André Ebanks said the Bill 
seeks to strengthen parliamentary de-
mocracy. “An effective Opposition benefits 
us all, as it improves policymaking and en-
sures broader representation of the popu-
lation in the legislative process. The NCFC 
administration is committed modernising 
systems and structures across govern-
ment as the volume and complexity of the 
work handled by MPs continues to widen.”

The Bill also enhances resources avail-
able to all 19 constituency offices which 
provide an essential link between elected 
politicians and the citizens they represent. 
Constituency office staff are responsible for 
handling a plethora of local cases, from in-
dividuals in need of a range of support. The 
Bill provides an option to upgrade the role 
and salary of constituency assistant to con-
stituency manager and modestly increases 
the monthly constituency allowance from 
$5,000 to $6,500 per month to take account 
of increased costs such as rent, utilities, and 
other office-related expenses.

“Enhancing resources for constituency 
offices reflects the value that the NCFC 
government places on constituency work, 
which is a crucial component of parlia-
mentarian work and our community re-
lations,” said Ebanks. “Furthermore, with 

the aim of attracting more young people 
and women to electoral politics, upgrad-
ing resources can help attract strong tal-
ent and makes a decision to enter parlia-
mentarian service more palatable.”

The Parliament (Management) Amend-
ment Bill 2026 was gazetted on 31 March 
with amendments deemed to have come 
into effect on 1 January 2026. The original 
Parliament Management Act 2020 estab-
lished the Parliament Management Com-
mission as the semi-autonomous entity 
responsible for the administration of Par-
liament including budget and resourcing 
for elected officials. The Act was amended 
in 2022 to provide for constituency assis-
tants for every Member of Parliament.

X Premier Hon Andre Ebanks
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Historic Home receives New ‘Lease’ on Life
By Stuart Wilson 

A multi-agency effort to move a histor-
ic house from the centre of George Town 
to Bobby Thompson Way was executed in 
the early hours of Sunday, 5th April.

The National Trust for the Cayman Is-
lands (NTCI), along with the Ministry of 
Youth, Sports and Culture, Caribbean Util-
ities Company (CUC), Flow, The National 
Roads Authority (NRA), One GT, and the 
Royal Cayman Islands Police (RCIPS) coor-
dinated the move which was done during 
the Easter Holiday to avoid major disrup-
tion to the public. 

The prep work, planning and execution 
of the move were facilitated by contractor 
Miguel Brown of Cayman Docks and Decks. 

Known as the Louise Llewellyn House, 
the structure was built by Gifford Ander-
son in 1875 and has stood in George Town 
as a prominent representation of Cayma-
nian architectural culture and heritage 
for over 150 years. It was the residence 
of Mrs. Louise Llewellyn, who the street 
connecting Elgin Avenue to Goring Avenue 
was named after (Louise Llewellyn Way). 

Many in the George Town community 
remember Mrs. Louise Llewellyn as an 
active participant in the community, who 
could be seen on her porch or in the yard 
waving at motorists and pedestrians. 

The home was also known as one of the 
boarding houses in George Town, which 
was a place where visitant sea-men, Pas-
tors and missionaries may have stayed 
during their time in Grand Cayman. 

During recent years, the land the house 
sits on had been sold to the developers of 
the One GT residential project in the area 
and the area is slated to be used as a car 
park going forward. As a result, the house 
was in imminent danger of being demol-
ished. 

However, the developers at One GT were 
conscious of the historical significance of 
the home and made efforts through their 
real estate agent to contact the National 
Trust to see if a deal could be brokered 
with a private/public entity to take the 
house and move it to a location where it 
could be saved and enjoyed by present 
and future generations. 

Upon learning of the opportunity to save 
the house, the National Trust began seek-
ing to broker a deal to save the home via 
various internal and external channels, as 
the organisation has assisted in several res-
cues of traditional Caymanian homes over 
the years and has come to be sought out for 
its efforts and expertise in that regard. 

Historic Programmes Manager for the 
National Trust, Stuart Wilson led much of 
the negotiations with the Ministry of Cul-
ture, who stepped up to take the house and 
also provided a place for it to be placed. 

Funds for the move were provided by 
both One GT and the Ministry of Youth, 
Sports and Culture. 

“This was a team effort and the Ministry of 
Youth Sports and Culture and One GT really 
came through to make this exercise a reality. 
We also had the assistance of several partner 
agencies in the effort, in what has become a 
great private and public partnership to save 
these homes”, noted Mr. Wilson. 

A similar multi-agency approach was 
used to save other homes by the National 
Trust such as the ‘Herbert Parsons’ House’ 
on Boggy Sand Road to Old Prospect Road 
in 2024, and the Nixon House from Goring 
Avenue to the Mission House grounds in 
Bodden Town. 

After receiving a new lease on life, the 
Louise Llewellyn House will now undergo 
restoration work to beautify it for passing 
motorists. This will be undertaken by the 
Ministry of Planning, Lands, Agriculture, 
Housing & Infrastructure.  

It is situated in an area on the rounda-
bout where cars are not obstructed and 
there is no impediment or disruption to 
the vision of motorists, according to gov-
ernment officials.  

“We are happy to be working with the 
National Trust for the Cayman Islands in 
this effort to save this historic house and 
to preserve this structure to be enjoyed 
for many years to come. It is important 
to safeguard our heritage and have rep-

resentations of what Caymanian architec-
ture was like in those early days,” noted 
Ministry of Youth, Sports and Culture rep-
resentative, Ms. Tunisia Barnes.  

Mr. Wilson added that traditional Cay-
manian homes are just as endangered as 
the Blue Iguana, the Brown Bat, the Cay-
man Boa and other endemic species, due 
to the fact that the materials used to build 
the houses from that time can no longer 
be sourced such as the endemic ironwood 
that is used for the columns and stilts, or 
the coral used in the wattle and daub pro-
cess that can no longer be harvested. 

“These homes are traditional in every 
sense and will likely never be seen in this 
exact form ever again,” noted Mr. Wilson, 
who explained that though this was the 
case, there are other methods of wattle 
and daub that may be used to at least cre-
ate the aesthetic of the old traditional Cay-
manian home.  

The National Trust for the Cayman Is-
lands is currently building a replica of the 
home of prominent builder Roland Bod-
den at the organisation’s Blue Iguana Con-
servation facility and officials for the NTCI 
explained that it is possible for persons to 
build replicas and receive Planning per-
mission should they wish to do so. 

To donate the National Trust’s Heritage 
Fund and assist in saving traditional Cay-
manian structures, visit: https://bit.ly/
HeritageFundDonation 

XX The Louise Llewellyn House in George Town received a new lease on life after a successful 
multi-agency effort to save it on 5th April, 2026. 

XX A multi-agency effort to move a historic house from the centre of George Town to its final 
resting place at Bobby Thompson Way was executed in the early hours of 5th April.

XX The Louise Llewellyn House in George Town was moved from its current location to Bobby 
Thompson Way

XX The Louise Llewellyn House, the structure was built by Gifford Anderson in 1875 and has 
stood as a prominent representation of Caymanian architectural culture and heritage for 
over 150 years.
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Ministry of Financial Services and Commerce 
Appoints Deputy Chief Officer (Financial Services)

George Dixon Park Redevelopment 
Enters Final Phase

The Ministry of Financial Services and 
Commerce is pleased to announce the 
appointment of Mrs Michele Bahadur as 
Deputy Chief Officer (Financial Services), 
effective 1 April 2026.

Mrs Bahadur brings over 25 years of ex-
perience in the financial services industry, 
spanning regulatory supervision, public 
sector leadership and private sector advi-
sory. She has held senior roles within the 
Ministry, including Director of Policy and 
Legislation and Director of Stakeholder 
Engagement. Her experience also includes 
service at the Cayman Islands Monetary 
Authority.

Mrs Bahadur has also represented the 
Cayman Islands in international engage-
ments with institutions such as the Or-
ganisation for Economic Co-operation 
and Development (OECD), European Com-
mission, the Financial Action Task Force 
(FATF) and the Caribbean Financial Action 
Task Force (CFATF).

In her new role, Mrs Bahadur will sup-
port the Chief Officer in providing strate-
gic direction for the Ministry’s financial 
services portfolio, including policy devel-
opment, legislative initiatives, and coordi-
nation with regulatory agencies and inter-
national stakeholders.

Mrs Bahadur says “I am honoured to 

take on this role and to continue serving 
the Cayman Islands. I look forward to sup-
porting the Ministry’s strategic priorities 
and working collaboratively across agen-
cies and with stakeholders to ensure effec-
tive and practical outcomes for the finan-
cial services sector.”

Premier and Minister for Financial Ser-
vices and Commerce, Hon. André Ebanks, 
says “Mrs Bahadur’s appointment is truly 
heartening news to me. I have known Mrs 

Bahadur for over a decade. In my experi-
ence, she is a gifted civil servant—intelli-
gent, well-balanced, highly experienced, 
dedicated to dealing with the public af-
fairs of this country seriously. This is a 
proud moment for the Ministry of Finan-
cial Services and Commerce. Lastly, as 
International Women’s Month concludes, 
it is particularly fitting to recognise her 
achievement and the important role wom-
en continue to play in shaping the Cayman 
Islands’ promising future. Parliamenta-
ry Secretary the Hon. Wayne Panton and 
I are confident Mrs Bahadur will bring 
sound judgement, steady leadership, and 
forward-thinking to this role.”

Deputy Governor, Hon. Franz Mander-
son seconded the Premier’s statement. 
“Mrs Bahadur’s appointment is a proud 
moment for the entire Cayman Islands Civ-
il Service. It reinforces something I have 
long believed — that a world-class finan-
cial services centre demands a worldclass 
civil service to support it. Michele’s career 
is a perfect embodiment of that principle. 
Her deep expertise spanning regulation, 
policy, legislation and international en-
gagement with bodies such as the OECD 
and FATF demonstrates exactly the calibre 
of public servant that keeps the Cayman 
Islands competitive and respected on the 

global stage,” he said.
“This appointment is a reminder that be-

hind successful financial services centres, 
are skilled, dedicated and experienced 
public servants working tirelessly to pro-
tect and advance its reputation. Michele is 
precisely that kind of public servant, and I 
congratulate her on this welldeserved ap-
pointment,” he added.

Chief Officer in the Ministry Dr Dax 
Basdeo notes that “Mrs Bahadur brings a 
depth of experience in policy, legislation, 
and stakeholder engagement that will be 
critical to advancing the Ministry’s priori-
ties. I look forward to working closely with 
her as we continue to strengthen the Cay-
man Islands’ position as a well-regulated, 
innovative and globally respected finan-
cial services centre.”

Mrs Bahadur is the recipient of a Certif-
icate and Badge of Honour in recognition 
of her contribution to the financial servic-
es industry. She holds a Master of Business 
Administration and a Bachelor of Science 
in Management and Economics.

Her appointment underscores the Min-
istry’s continued focus on effective lead-
ership, strong coordination across agen-
cies and maintaining the Cayman Islands’ 
position as a globally recognised financial 
services centre of excellence.

As part of its commitment to promoting an 
active and healthy lifestyle for all, the Minis-
try of Youth, Sports, Culture and Heritage is 
pleased to announce the start of construc-
tion for the final phase of the George Dixon 
Community Park redevelopment project. 
On Thursday, 26 March, the Ministry broke 
ground to begin the construction of a mul-
ti-sport court and a walking and riding track.

This community redevelopment project, 
which was started in 2025, is designed to en-
hance recreational opportunities, encourage 
positive youth engagement, and create a vi-
brant gathering space for residents and fami-
lies of East End. The enhancements feature a 
range of new amenities for people of all ages. 

Improvements include:
• A full-size basketball court 
• Dedicated pickleball courts
• Five-A-Side football court
• A Bocce court
• Full Canopy lighting 
• Cooling fans 
• A walking and cycling track 
• Shaded cabanas and seating areas 
Minister for Youth, Sports, Culture and 

Heritage, Hon. Isaac Rankine shared, “The 
upgraded park will provide a safe and inclu-
sive recreational space for residents while 
promoting stronger community connections 
and improving the overall quality of life.” He 
added, “I am grateful to Edgewater Devel-
opment Ltd. for partnering with us to bring 
this project to life. Their partnership with this 
Ministry underscores the importance of col-
laboration in delivering meaningful commu-
nity infrastructure.”

Phase one of the project has already been 
completed, with overall project completion 
anticipated in December 2026. During the 
construction period, the public will be kept 
informed of progress, including any tempo-
rary access changes.

This redevelopment reflects the Minis-
try’s ongoing commitment to investing in 
community infrastructure that improves 
quality of life and supports the well-being 
of residents. Once completed, the renewed 
park will serve as a central hub for sports, 
recreation, and community gatherings for 
years to come. 

Members of the public are encouraged to 
follow the Ministry on Instagram (@mysch_
cayman) and Facebook (Ministry of Youth, 
Sports, Culture and Heritage) for updates on 
all Ministry activities.

XXMichele Bahadur 
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UK OVERSEAS TERRITORIES 
CONSIDERING FULL CARICOM STATUS

National Weather Service Reps 
Attend Hurricane Conference

Several of the UK Overseas Territories 
in the region are moving to deepen their 
relations with the grouping of Caribbean 
states called CARICOM(Caribbean Com-
munity).

Bermuda, the British Virgin Islands, 
and the Turks and Caicos Islands have an-
nounced their intention to further their 
involvement with the regional integration 
movement.

The Bermuda government has now 
circulated a 63-page consultation paper 
among its citizens to get their feedback 
on whether the territory should seek full 
CARICOM membership.

The territory is an Associate Member of 
the group along with the other UK OTs - 
Anguilla, BVI, Cayman Islands, and Turks 
and Caicos Islands. Montserrat is the only 
UK OT that’s a full CARICOM member.

For its full membership bid now under 
consideration, Bermuda is seeking special 
derogations from CARICOM where it says 
“participation is not possible under our 
constitutional framework”.

The territory has already received a 
‘letter of entrustment’ from the UK, which 
clears the way for it to proceed with its re-
quest. However, there will be limitations 
to its involvement in CARICOM, especially 
on matters pertaining to foreign relations, 
which remain the remit of the UK.

Meanwhile, the British Virgin Islands is 
also accelerating its bid for full CARICOM 
membership, but with a specific opt-out. 

The BVI, currently an associate member 
of the grouping, says it will not sign on to 
the free movement component of the CAR-
ICOM treaty, which falls under the Single 
Market and Economy (CSME). The territo-
ry, which is also seeking full membership 
of the sub-regional Organisation of Eastern 
Caribbean States(OECS), cites concerns 
over immigration control as a key factor.

Similar concerns about free movement 
have been expressed by the Turks and Cai-
cos Islands in its wish to also become a full 
CARICOM member.

The territory is in the process of setting 
up a special committee to oversee local 
consultations and guide the negotiations 
with the CARICOM Secretariat. It’s aiming 
to have a formal presentation at the next 
CARICOM Heads of Government Summits 
in July.

As with the other UK Overseas Terri-
tories, any agreement for full CARICOM 
membership must be approved by the 
British government, which retains respon-
sibility for external affairs, defence and se-
curity.

While no formal steps have yet been 
taken in that regard, Anguilla which is also 
a CARICOM associate member, has not 
completely ruled out eventually seeking 
full membership.

For the Cayman Islands, there has also 
been no formal indication of full CARICOM 
membership being placed on the priority 
agenda any time soon.

However, all CARICOM member states - 
full and associate members  - collaborate 
in a range of areas, including disaster pre-
paredness and response, sharing public 
administration resources and expertise, 
and trade.

CARICOM, which started out as a group-
ing of former English-speaking Caribbe-
an countries, has recently seen its base 
broaden with the inclusion of French and 
Dutch territories in the Caribbean.

Montserrat is presently the only UK Over-
seas Territory that has full membership 
status in the 15-member bloc. It became 
a full member in 1974, one year after the 
original Treaty of Chaguaramas was signed 
by 11 independent Caribbean countries.

On its website, the CARICOM Secretariat 
notes that in July 1991, the British Virgin 
Islands and the Turks and Caicos  became 
Associated Members of CARICOM, fol-
lowed by Anguilla in July 1999. The Cay-
man Islands became the fourth Associate 
Member of the regional grouping on 16 
May 2002, and Bermuda the fifth Associ-
ate Member  on 2 July 2003. 

Three members of the Cayman Islands 
National Weather Service (CINWS) are 
currently attended the National Hurri-
cane Conference in Orlando, Florida from 
30 March to 2 April, Allan Ebanks and 
Benjamin Harding, Meteorological Fore-
casters and Dwayne Leslie, Aeronautical 
Meteorological Observer, joined regional 
and international partners in discussions 
to strengthen hurricane preparedness, re-
sponse and public communication ahead 
of the 2026 Atlantic Hurricane Season, 
which begins 1 June.

The annual conference serves as a lead-
ing forum for education and professional 
training in hurricane and disaster pre-
paredness. It brings together senior gov-
ernment officials, disaster management 
professionals, meteorologists, communi-
cators and policymakers from the Unit-
ed States and Caribbean region to share 
best practices, enhance coordination and 
explore emerging approaches to forecast-
ing, early warning systems and disaster 
response.

Through workshops, technical sessions 
and panel discussions, the team is deep-
ening their expertise in forecasting ad-
vancements, risk communication and in-
ter-agency coordination. This participation 
supports the CINWS’ ongoing efforts to 
strengthen national early warning systems 
and ensure the delivery of clear, timely and 
actionable information to the public.

In highlighting the importance of at-
tending the conference, Acting Director 
General of the Cayman Islands National 
Weather Service, Kerry Powery, said, “As 
a hurricane-prone jurisdiction, it is essen-
tial that we remain connected to the latest 
developments in forecasting, communi-
cations and emergency coordination. Op-

portunities such as the National Hurricane 
Conference allow us to learn from global 
partners, strengthen our capabilities and 
ensure that the information we provide to 
the public continues to support informed 
decision-making and community safety. 
This ongoing engagement is key to main-
taining high standards of operational 

readiness and professional development.”
The conference also provides a platform 

for strengthening collaboration between 
agencies responsible for disaster prepar-
edness and response, ensuring that the 
Cayman Islands remains aligned with in-
ternational best practices and evolving 
standards in meteorological services and 
hazard management. Insights gained will 
inform ongoing work across government 
to enhance resilience, preparedness and 
public safety, particularly as the Islands 
continue to advance efforts under the Na-
tional Hurricane Plan and wider disaster 
risk reduction initiatives.

Acting Director of Hazard Management 
Cayman Islands, Mark Codling, said, “The 
National Hurricane Conference brings to-
gether experts across the full spectrum of 
agencies involved in hurricane prepared-
ness and response. That level of collabo-
ration is critical, as effective preparedness 
depends on strong coordination, shared 
knowledge and a continuous commitment 
to improving how we support communi-
ties in the Cayman Islands. Strengthen-
ing these partnerships remains central to 
how we enhance resilience and readiness 
across our Islands.”

With the 2026 Atlantic Hurricane Sea-
son just two months away, residents are 
encouraged to make their preparations 
early and access official resources at 
https://caymanprepared.ky/resources.

XX (L-R): Allan Ebanks and Benjamin Harding, Meteorological Forecasters, and Dwayne 
Leslie, Aeronautical Meteorological Observer, at the 2026 National Hurricane Conference in 
Orlando, Florida.
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X marks the Spot – The Privy Council 
confirms protectors may have a substantive 

fiduciary role – The ‘X Trusts’ case
By: Robert Mack, HSM Partner

On 19 March 2026, the Judicial Com-
mittee of the Privy Council delivered its 
judgment in A and Ors (Appellants) v C 
and others (Respondents) [2026] UKPC 
11, overturning the Bermuda Court of Ap-
peal and holding that the protectors of the 
X Trusts had the “wider” role, rather than 
a narrow supervisory one.

The decision has been closely watched 
by trust practitioners globally as it re-
solves a long-running uncertainty, namely, 
where a trust instrument requires protec-
tor consent as a condition to exercise a 
trustee power but the trust instrument is 
silent on how such consent is to be exer-
cised, is the protector (a) confined to re-
viewing the rationality and legality of the 
trustees’ proposed decision, or (b) may 
the protector exercise an independent 
judgment on the merits?

The Privy Council has now made clear 
that, absent express language imposing 
narrower constraints in the trust instru-
ment, the protector is not limited to act-
ing as a mere watchdog. A protector may 
instead have a substantive fiduciary role 
to play and may withhold consent based 
on its own independent assessment of the 
merits of any trustee proposal.

Key takeaways
The decision suggests that where a 

trust instrument does not expressly limit 
the protector’s role, a fiduciary protector’s 
consent power will usually (subject to the 
terms of the trust instrument) be inter-
preted as a wider one. The court will not 
rush in to fill drafting silence with an im-
plied narrow duty.

For existing trusts, trustee and protec-
tor provisions should be reviewed careful-
ly. For new trusts, drafting should express-
ly state whether the protector is intended 
to have a narrow supervisory role or a 
wider fiduciary one.

Action points
For trustees
• Review the protector consent provi-

sions in existing trust instruments to try 

to identify whether such powers are of a 
‘narrow’ or ‘wide’ variety. 

• If the protector powers in the trust 
instruments are silent or unclear, consid-
er implementing clarifying amendments 
where possible.  

• If the protector powers are silent or un-
clear, assume they are of the ‘wide’ variety. 

• Keep a clear record of all protector in-
teractions. 

For protectors
• Ascertain whether the protector pow-

ers are of the ‘narrow’ or ‘wide’ variety 
and carry out your duties accordingly.

• If the powers are silent or unclear, 
consider implementing clarifying amend-
ments to the trust instrument wherever 
possible in concert with the trustee. 

• If the powers are silent or unclear as-
sume they are of the ‘wide’ variety. 

• Keep a clear record of trustee interac-
tions.

For settlors
• Ensure the powers vested in protec-

tors clearly indicate whether they are of 
the ‘wide’ or ‘narrow’ variety. 

• Ensure there are deadlock-provisions 
in the trust instrument in the event a pro-
tector and a trustee cannot find common 
ground on any proposed course of action.

• Ensure any proposed protector fully 
understands the nature of their role, the 
expected duties, as well as their fiduciary 

responsibilities if their powers vested in 
them are of the ‘wide’ variety.

The facts and procedural 
history

In 2017, the trustees of the X Trusts de-
veloped proposals concerning the future of 
the trusts. Certain aspects of these propos-
als necessitated protector consent. After 
consultation, the protectors took the view 
that the proposals were unlikely to serve 
the beneficiaries’ best interests, and with-
held consent. They approached the matter 
on the basis that their duty was of the wid-
er variety and not a mere ‘rubber stamp’.

In June 2020, the Bermuda-based trus-
tees applied to the Supreme Court of 
Bermuda for the court’s blessing of their 
preliminary proposals under the Public 
Trustee v Cooper route. One branch of 
beneficiaries and the protectors opposed 
the application, arguing that if protector 
consent was unlikely, further expense 
would be unjustified. 

The trustees then sought declarations 
from the Supreme Court of Bermuda as to 
the basis on which the protectors could 
withhold consent, and specifically wheth-
er the protectors’ function was narrow or 
wider. One beneficiary branch argued for 
the narrow role and another for the wider 
role; the trustees and protectors remained 
neutral. On 22 November 2021, the Su-
preme Court of Bermuda held that the pro-
tectors had only a narrow role. That conclu-
sion was upheld by the Bermuda Court of 
Appeal in February 2023.

In doing so, the Court of Appeal declined 
to follow the Jersey Royal Court’s reasoning 
in In the matter of Piedmont Trust & Rivi-
era Trust [2021] JRC 248, where materially 
similar trust wording had been interpreted 
as conferring a wider role on the protector.

The Privy Council’s reasoning
The Privy Council rejected the fram-

ing of the issue as a simple binary choice 
between two default models. Instead, it 
held that the correct question was what 
constraints, if any, the trust instrument 
actually imposed on the protector, read in 
context and together with the general law.

That approach mattered. The trust 
deeds conferred clearly defined powers 
on the protectors, but were silent as to 
how those powers should be exercised. 
The Privy Council held that this silence 
did not justify implying a narrow restric-
tion. On the contrary, where a settlor has 
deliberately created fiduciary offices and 
specified powers without prescribing a 
detailed decision-making standard, that 
gap may well be intentional.

Relying on principles approved in Attor-
ney General of Belize v Belize Telecom Ltd. 
[2009] UKPC 10, the Privy Council held 
that if the settlor had intended something 
further to happen, the instrument would 
ordinarily have said so. An apparent gap 
may therefore be a deliberate gap, reflect-
ing a choice to trust the good sense of fi-
duciaries rather than constrain them with 
detailed rules.

The Privy Council found nothing in the 
X Trusts’ deeds that supported the narrow 
role. By contrast, several features support-
ed the wider role.

First, the deeds permitted the protector 
powers to be released or waived. That was 
difficult to reconcile with the suggestion 
that the protectors were simply there to 
police legality. As the Privy Council noted, 
it would be unusual to permit a “watchdog” 
to abdicate that function permanently.

Secondly, where there was more than 
one protector, unanimous consent was 
required; failing unanimity, the trustees 
could proceed without protector consent 
so long as they consulted the protectors 
and took their views into account. The 
Privy Council considered that structure 
consistent with protectors having an in-
dependent evaluative role. It made little 
sense if a protector’s task were merely to 
identify unlawfulness.

Thirdly, consent was required only for 
a limited category of especially impor-
tant acts, including appointments of cap-
ital and dealings with specified securities. 
That selective allocation of consent rights 
strongly suggested that the settlor intend-
ed the protectors to exercise real judg-
ment in relation to major decisions.

The Privy Council also emphasised that 
fiduciary status does not itself narrow the 
protector’s function. A fiduciary protector 
must avoid conflicts and exercise powers 
for proper purposes, but those duties are 
entirely consistent with a wider role.

Deadlock and practical 
significance

The Bermuda Court of Appeal had been 
concerned that a wider role risked dupli-
cation and deadlock. The Privy Council re-
jected that as a reason to prefer the narrow 
interpretation. The very purpose of a protec-
tor with meaningful consent rights may be 
to stop a major transaction that the protec-
tor considers inappropriate. The possibility 
of deadlock was therefore contemplated.

If you are a concerned trustee, protector 
or settlor, please reach out to Robert Mack 
(HSM Partner) or Hilary Brooks (HSM 
Senior Associate) who would be pleased 
to guide you. 

XX Robert Mack - Head of Private Client 
and Trusts
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APPLEBY ANNOUNCES NEW LEADERSHIP 
FOR ITS CAYMAN ISLANDS OFFICE

Senior Leadership Appointments at CIMA

Appleby is pleased to announce the ap-
pointment of Simon Raftopoulos as Man-
aging Partner of its Cayman Islands office, 
succeeding long standing leader Norman 
Klein, who retired 31 March after 25 years 
with the firm.

Simon will lead one of Appleby’s largest 
and most established offices, overseeing 
teams across corporate, finance, funds, dis-
pute resolution and private client work for 
a global client base. Consistently ranked as 
a top tier lawyer across major legal directo-
ries, he is recognised as one of the leading 
finance and corporate practitioners in the 
Cayman Islands. His appointment reflects 
Appleby’s continued investment in lead-
ership that supports long term strategic 
growth and reinforces the firm’s reputation 
for market leading expertise.

Malcolm Moller, Group Managing Part-
ner, comments:

“Norman Klein hands over leadership 
of the Cayman office having been instru-

mental in shaping it into one of Appleby’s 
flagship jurisdictions and a benchmark for 
excellence in the market during his ten-
ure. Building on those strong foundations, 
Simon’s appointment marks an exciting 
new chapter for our Cayman office. He is 

highly respected across the market and 
has played a central role in strengthening 
our corporate and transactional offering. 
His grounded, collaborative and forward 
thinking approach will ensure Appleby 
continues to evolve while remaining true 
to the values that have shaped our success 
for decades.”

Excited to begin this new chapter, Simon 
Raftopoulos added:

“It is a privilege to lead the Cayman 
office at a time of continued growth and 
opportunity. We will build on our strong 
track record to deliver even greater value, 
at pace, for clients in Cayman and interna-
tionally.”

As part of this transition, Partner Benja-
min Woolf will become Head of Appleby’s 
Tier 1 Corporate Practice. Ben brings ex-
tensive experience across the structured 
finance sector and is widely regarded as 
one of the strongest practitioners in the 
industry. His appointment strengthens 

leadership depth and ensures continuity 
within one of Appleby’s most active and 
strategically important practice areas.

Partner Promotions
Appleby is also pleased to announce the 

promotion of Susan Fallan (Dispute Reso-
lution) and Alexandra Low (Corporate) to 
Partner in its Cayman Islands office.

These promotions recognise Susan and 
Alexandra’s exceptional contributions to the 
firm, their technical excellence, and their 
continued commitment to delivering out-
standing client service. Both appointments 
further strengthen Appleby’s leadership 
bench in Cayman and reflect the firm’s on-
going investment in developing and recog-
nising talent across key practice areas.

Appleby extends its sincere appreci-
ation to Norman Klein for his decades of 
service, leadership and mentorship, and 
wishes him every success in his retire-
ment.

The Cayman Islands Monetary Authority 
(“CIMA” or “the Authority”) is pleased to an-
nounce the promotions of Dr. Stephanie Azan, 
Ms. Dominique Michelle Lloyd, and Ms. Kath-
leen Bulatovic, effective 1 January 2026.

The Authority also welcomes Ms. Heath-
er Timothy, who joined CIMA as Reinsur-
ance Specialist in the Insurance Supervi-
sion Division on 9 February 2026.

Dr. Stephanie Azan was appointed Head 
of the Onsite Inspection Unit, having pre-
viously served as Deputy Head since 1 Jan-
uary 2023. Dr. Azan began her career with 
the Authority in December 2017 as Chief 
Analyst for the Onsite Inspection Unit and 
was awarded the 2024 CEO’s Leadership 
Award for her steadfast dedication to inno-
vation, collaboration, and integrity. Prior 
to joining the Authority, she worked with 
the Cayman Islands Government as Chief 
Financial Officer for more than a decade. 
She is a Certified Public Accountant and 
holds a Doctorate in Business Administra-
tion, a Master’s degree in Public Adminis-
tration, a Master’s degree in Business Ad-
ministration, and a Bachelor’s degree with 
double majors in Accounting and Business 
Management, and a minor in Economics.

Dr. Azan’s appointment follows the ded-
icated service of Mr. Razaak Busari, who 

has served as Head of the Onsite Inspection 
Unit since August 2023. The Authority ex-
tends its sincere appreciation to Mr. Busari 
for his years of service and leadership. 

Ms. Dominique Michelle Lloyd was ap-
pointed Head of the Currency Division. Ms. 
Lloyd joined CIMA as a Currency Officer in 
1997 and has since gained comprehensive 
supervisory and operational experience 
across the Authority, including within the 
Finance Division and more recently as 
Deputy Head of the Division since 2020. In 
her new role, Ms. Lloyd will serve in both 
a strategic and tactical capacity to ensure 
that effective and up-to-date operations 
are maintained to support the Authority 
in fulfilling its mandated responsibilities 
relating to the Cayman Islands’ currency.

Ms. Kathleen Bulatovic was appointed 
Deputy Head of the Policy and Develop-
ment Division. Ms. Bulatovic joined the Au-
thority in January 2025 as Chief Policy and 
Development Officer, bringing with her 
more than 20 years of experience span-
ning financial regulation, market infra-
structure, banking, wealth management, 
and trust and fiduciary services. Prior to 
joining CIMA, she held senior roles at the 
Commerce Commission and the Financial 
Markets Authority in New Zealand, con-

tributing to major regulatory initiatives, 
market studies, and cross-border cooper-
ation efforts. At CIMA, she has assisted in 
strengthening the Authority’s supervisory 
and enforcement framework, supported 
strategies aimed at modernising legisla-
tion and regulation, and collaborated on 
the republication of key regulatory man-
uals. She holds a Bachelor of Business 
(Economics) and a Graduate Diploma 
in Business Studies (Personal Financial 
Planning), and has completed extensive 
professional development in regulation, 
leadership and strategic governance.

Ms. Heather Timothy was appointed 
Reinsurance Specialist in the Insurance 
Supervision Division. Ms. Timothy brings 
more than 15 years of experience in the 
insurance industry across the Caribbean, 
with expertise in reinsurance strategy, 
technical advisory, and climate and disas-
ter risk financing. Prior to joining CIMA, 
she worked with several of the region’s 
largest general insurance companies in 
reinsurance roles, managing complex re-
insurance programmes including treaty, 
facultative, fronting, and retrocession ar-
rangements, while supporting underwrit-
ing, claims, risk, and finance functions. She 
has also contributed to regional initiatives 

in climate and disaster risk financing, 
including the launch of a parametric mi-
croinsurance product, and has delivered 
industry training and participated in re-
gional and international panels on inno-
vative insurance solutions. She is a Fel-
low of the Chartered Insurance Institute 
(FCII) and holds the Advanced Diploma in 
Insurance, a Bachelor of Science in Man-
agement Studies (Honours) from the Uni-
versity of the West Indies, St. Augustine, 
and a Master of Business Administration 
from Anglia Ruskin University in the Unit-
ed Kingdom and is also a Certified Insur-
ance-Linked Securities Specialist.

“As we continue to strengthen our lead-
ership capacity and enhance the Author-
ity’s technical expertise, we are pleased 
to announce these appointments. Each of 
these individuals brings a wealth of expe-
rience, professionalism, and dedication 
that will further support the Authority’s 
mandate to maintain a sound, stable, and 
well-regulated financial system. I am con-
fident that their knowledge and leadership 
will contribute meaningfully to advancing 
our strategic priorities and the continued 
effectiveness of our regulatory and super-
visory framework,” said Chief Executive 
Officer, Mrs. Cindy Scotland, OBE.

XX Simon Raftopoulos

XXMs. Dominique Lloyd XXMs. Heather Timothy XXMs. Kathleen Bulatovic XX Dr. Stephanie Azan
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ENT in Cayman Performs First Cochlear Implant in the Cayman 
Islands at Health City, Marking Historic Healthcare Milestone

Paediatric Clinic now offered at 
the East End Health Centre

and satisfaction with the care received, 
highlighting the profound impact of hav-
ing this service available locally.

The activation was led by audiologist 
Niamh Kilcoyne, with clinical support 
from Uta Stewart of MED-EL, Toronto, a 
global leader in hearing implant technol-
ogy. 

A cochlear implant is a sophisticated 
medical device designed for individuals 
with severe to profound hearing loss who 
receive limited benefit from conventional 
hearing aids. Unlike hearing aids, which 
amplify sound, cochlear implants bypass 
damaged portions of the inner ear and 
directly stimulate the auditory nerve, en-
abling patients to perceive sound more 
effectively.

“This milestone represents a mean-
ingful step forward in expanding access 
to advanced ENT and audiology servic-
es within the Cayman Islands,” said Dr 
Ulrich Ecke, ENT Specialist and Head of 
ENT in Cayman. “Cochlear implantation 
has the potential to significantly improve 

quality of life, particularly for children 
and young patients, by supporting speech 

development, education, and social inte-
gration.”

The introduction of cochlear implant 
services locally offers several key benefits 
for patients and families in the Cayman 
Islands, including reduced need for over-
seas travel, continuity of care closer to 
home, and improved access to specialised 
follow-up services.

Dr Binoy Chattuparambil, Clinical Di-
rector at Health City Cayman Islands, 
added, “This milestone further reinforces 
our commitment to advancing healthcare 
innovation and expanding access to spe-
cialised services across the islands. By 
introducing complex, technology-driven 
procedures such as cochlear implantation, 
Health City continues to strengthen the 
national healthcare system and position 
the Cayman Islands as a regional leader in 
advanced medical care.”

The establishment of a local cochlear 
implant programme reflects the shared 
commitment of ENT in Cayman and Health 
City Cayman Islands to patient-centred 
care, with a focus on improving outcomes, 
enhancing quality of life, and expanding 
access to advanced medical services with-
in the region.

Commencing April 2026 the HSA will 
expand paediatric services in the eastern 
districts with the introduction of a month-
ly Paediatric Clinic at the East End Health 
Centre. The clinic will take place on the 
second Wednesday of each month, from 
2:00–4:00 p.m.

A Paediatric Clinic is also offered at the 
Bodden Town Health Centre.

This expansion responds to increased 
demand among families in the eastern 
districts and the rising number of younger 
patients accessing services.

The HSA is committed to meeting the 
healthcare needs of our community and 
continues to provide a range of services 
through our district health centres located 
in all 5 districts on Grand Cayman, at the 
Faith Hospital in Cayman Brac and Little 
Cayman Health Centre.  

For more information on our District 
Health Centres, visit: https://www.hsa.
ky/locations. 

XX Niamh Kilcoyne, Ryan Judister, Uta Stewart

CONTINUED FROM Page 1
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Guyana’s oil success is 
filling Middle East void

Guyana, once among South America’s 
most impoverished nations, is continuing 
to benefit from an epic oil success and has 
become a major distributor amidst the 
global oil crisis. 

In only a decade, the country of only 
950,000 went from first discovery to now 
lifting over 900,000 barrels per day, gen-
erating billions of dollars of revenue an-
nually. 

There are even signs of significant pro-
duction growth ahead. This is occurring at 
a crucial time for a world experiencing an 
energy crisis after oil spiked to well-over 
$110 per barrel after Iran closed the Strait 

of Hormuz in retaliation for US and Israeli 
airstrikes.

Guyana’s oil boom is significantly re-
ducing the Americas’ traditional depend-
ence on Middle East petroleum. Guyana oil 
production now places the former British 
colony as South America’s second largest 
oil producer behind Brazil and ahead of 
Venezuela. 

An ExxonMobil led consortium has 
made over 30 major discoveries in the 
prolific offshore 6.6-million-acre Stabroek 
Block. To date Exxon’s discoveries are es-
timated to hold at least 11 billion barrels 
of crude oil.

Jamaica scores big on
return of cricket event

Jamaica’s sports tourism industry will 
be boosted by the return of the Carib-
bean Premier League (CPL) T20 cricket 
tournament this summer.

Jamaica’s re-engagement with the will 
bolster sports tourism and stimulate 
economic activity nationwide, said Tour-
ism Minister Edmund Bartlett.

He said: “Cricket is not just a sport for 
us… it’s a part of the economy. It drives 
jobs, it enables the development of var-
ying skills and, in the process, it brings 
large numbers of visitors to Jamaica to 
consume our assets at a price.”

Hosting CPL matches in August and 
September will broaden Jamaica’s 
reach into new markets, attracting 
more tourists from south-east Asia as 
well as solidifying established visitors 
from America, Europe and the rest 
of the Caribbean. It will also increase 
global TV audiences and inspire them 
to visit Jamaica, he said. 

“Jamaica has three powerful words 
that describe us — food, music, and 
love… and these three are at the heart 
of what cricket is all about,” Bartlett 
said.

Barbados is loved by retirees
The Caribbean as a permanent re-

tirement destination or even just a long 
winter getaway has shifted from fantasy 
to practical option for many retirees in 
America and Europe. Affordability and 
safety are the key factors in choosing Car-
ibbean long-term stays and top of that list 
is Barbados. 

Escalating living costs are driving peo-
ple to islands where a comfortable life-
style is achievable on a modest budget. 
These destinations combine warm cli-
mates, scenic landscapes, and welcoming 
communities, while offering varied paths 
to long-term residency.

Barbados is a favourite island accord-
ing to Yahoo Finance for offering beautiful 
beaches and reliable infrastructure. Retir-
ees can enjoy a comfortable lifestyle with-
out paying the premium prices if they live 
away from the expensive touristy spots. 

Barbados has gained even more kudos 
by also clinching the top spot as the saf-
est travel destination in the Americas and 
Caribbean for 2026, according to Travel 
and Tour World, outranking five South 
American nations and several others in a 
new global ranking. Tourist hotspots such 
as Bridgetown, Carlisle Bay and Crane 
Beach are carefully managed. These areas 
maintain high visibility for public safety. 

Some islands emphasise affordability, 
others focus on lifestyle amenities such as 
beaches, dining, and cultural experienc-
es. All have international airports which 

makes travelling far 
more convenient. 

Saint Lucia, accord-
ing to Investopedia, 
is where retirees can 
enjoy lush rainforests 
and volcanic beaches 
while keeping monthly 
expenses reasonable. 
Long-term residency 
is possible through 
permits or real estate 
investment, providing 
both comfort and se-
curity.

The Dominican Re-
public is highlighted 
by Yahoo Finance as 
a top choice for retir-
ees seeking low-cost 
living and easy access 
from the US. Hous-
ing rents are often a 
fraction of US prices, 
and the country offers 
straightforward resi-
dency for retirees with 
a stable pension or income.

Saint Kitts and Nevis is highlighted by 
Travel + Leisure because retirees will not 
pay taxes on income, capital gains, or in-
heritance. Combined with stunning coast-
lines and mountains, the islands offer resi-
dency programs well-suited for those on a 
fixed income.

Grenada, according to Investopedia, 
features waterfalls, volcanic beaches, 
and a quieter lifestyle. Retirees can live 
comfortably on a modest income, with 
residency attainable through property 
investment.

Antigua and Barbuda is flagged by Trav-
el + Leisure as welcoming expat commu-

nities and has extensive beaches, and 
a moderate cost of living. Programs for 
long-term residency and property owner-
ship make it practical for retirees seeking 
both lifestyle and security. In fact, Barbuda 
was recently featured by Forbes as an ex-
tremely desirable and affordable place to 
live long-term. 

XX The CPL will substantially boost Jamaica’s economy

XX Bridgetown is very appealing for retirees 

XX Guyana’s oil find is generating huge revenue
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Airman
Axeman
Barman
Batman
Bowman
Foeman
Gunman
Hitman
Iceman
Lawman

Layman
Legman
Madman
Merman
Oilman
Penman
Pitman
Seaman
Yesman

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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Advertise 
your 

here
Fast, Efficient, 

Affordable.
Only 48 hours’ 
notice required

Email your ad to
sales@caymaniantimes.ky

Accepted by the Immigration 
Department
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to Year 
13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifi cations. The school is renowned for providing a 
stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and lifelong learners. This is 
evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing Primary School team from August 2026. This is an outstanding 
opportunity for accomplished and creative educators who are passionate about child-centred education and eager to positively con-
tribute to, and grow within, a highly respected, values-driven school community known for academic excellence and innovation. 

We are looking for refl ective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners, value 
professional collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that 
invests deeply in its people and empowers educators to make a meaningful impact.

Teacher – EYFS (KG – 4-5 yr olds)       (JobRef#A157-26-27)
The successful applicant will be responsible for delivering excellent, child-centred learning that meets the needs of all students within 
Early Years Foundation Stage (EYFS), underpinned by the UK Early Years Foundation Stage Framework, the Development Matters 
guidance, and the Cayman Islands Early Years Inspection Framework (2024). 

In addition to the responsibilities listed above the duties will include, but will not be limited to:
• Teaching a broad, balanced, inquiry-based and adapted EYFS curriculum.
• Working closely with the Early Years Team to prepare long, medium, and short-term plans for all subjects.
• Working and teaching collaboratively with parallel class teachers, subject specialists and learning support staff.
• Providing rich child-initiated and adult-initiated learning opportunities through continuous provision, teacher-led, collaborative inquiry, 
and targeted instruction in order to support, meet and challenge the needs of all learners. 
• Designing and maintaining stimulating indoor and outdoor learning environments that promote curiosity, independence, and exploration.
• Undertaking ongoing, rigorous assessment aligned with the Development Matters framework, and in line with school policies, and 
EYFS baselines.
• Maintaining accurate records of students’ progress and attainment, using assessment data to inform instruction.
• Building and maintaining positive relationships with all members of the school community.
• Creating and maintaining a stimulating and supportive learning environment.
• Participating in a wide range of extra-curricular activities, including leading clubs.
• Upholding and fully adhering to and supporting the Christian ethos of the school.

Qualifications, experience and skills required for the position listed above are: 
• A Bachelor’s degree in a relevant subject together with an internationally recognised teaching qualifi cation, such as a PGCE, a 
Bachelor of Education or H.Dip.Ed. 
• Minimum of three years’ current experience teaching a British-based curriculum. 
• Current knowledge and experience of teaching the revised Early Years Foundation Stage 2014 (EYFS) and ability to model and 
facilitate the Development Matters framework.
• Knowledge of the Cayman Islands Early Years Inspection Framework (2024). 
• Outstanding classroom practice, passionate about facilitating student learning skills with creative and innovative ideas. 
• Proven experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of all 
learners is essential. 
• Fully profi cient in using Management Information Systems (SIMS) and Microsoft office products, especially MS Word and Excel.
• Must have excellent written and verbal communication skills.
• Must be organised, ensuring all record keeping is up to date.
• Prior experience in a multicultural international school environment is an advantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum commensurate with experience based on the 
school’s point salary scale.  Benefi ts include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: fi rst child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects 
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks 
and employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and sub-
mitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4rT7mFj

 The cover letter should be addressed to:
  Mrs. Sacha Strand, Primary School Principal
  P.O. Box 10013
  Grand Cayman KY1-1001
  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, April 14th, 2026
Only shortlisted candidates will be contacted.

MDM Contractors
requires

Carpenters, Masons, Drywall Hang-
ers and Mason Helpers

• Installation of truss roofs
• Hang and Finish Drywall
• Must be able to lay blocks
• To assist masons
• Minimum of 5 -10 years’ experience
• Salary Cl$10 - Cl$12 p/h plus bene-
fi ts as per Labour Law.

Apply to: PO Box 1608 Grand 
Cayman KY1 -1504
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to Year 
13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned for providing 
a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and lifelong learners. 
This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of extra-curricular activities. 

The Primary School invites applications from fully qualified, enthusiastic and experienced candidates to join our high-performing team 
August 2026 for a Short-Term contract, up to 6 months, to cover Maternity Leave. This is an outstanding opportunity for accom-
plished and creative educators who are passionate about child-centred education and eager to positively contribute to, and grow within, 
a highly respected, values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners, value pro-
fessional collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that invests 
deeply in its people and empowers educators to make a meaningful impact.

Teacher – Additional Learning Support Needs (ALSN)					     (Job Ref#A158-26-27)
The successful candidate will be responsible for enhancing student learning across the Primary Curriculum as part of the ALSN Team, 
by assisting students in developing effective strategies to overcome specific learning needs. The successful applicant must have a 
Bachelor’s degree in a relevant subject together with an internationally recognised teaching certificate, such as a PGCE, a Bachelor of 
Education or H.Dip.Ed and a minimum of three years relevant teaching experience. A Post Graduate qualification in Special Educational 
Needs would be an advantage.

In addition to the responsibilities listed above, the duties will include, but will not be limited to:
• Working with learning support colleagues, to deliver systems for identifying, assessing and reviewing special educational needs.
• Closing the gaps on age related expectations enabling students to achieve high standards of learning.
• Liaising with class teachers over classroom environmental factors which impact the progress of students.
• Identifying and advising on the most effective teaching approaches for individual students’ learning needs.
• Assisting to find effective ways of overcoming barriers to learning through individual, small group and in-class teaching methods.
• Liaising with classroom and subject teachers with regard to curriculum content, to ensure that children with additional educational 
needs are able to access the curriculum effectively.
• Assisting classroom and subject teachers with writing and implementing Learning Support Plans for all Phases.
• Implementing and evaluating Individual Education Plans and other appropriate interventions, maintaining detailed information for sub-
sequent consultation meetings with parents and/or external agencies.
• Working collaboratively with other specialists such as Guidance Counsellors, Speech and Language / Occupational Therapists, Edu-
cational Psychologists.
• Evaluating the effectiveness of own teaching and interventions by monitoring the progress of students.
• Assisting the classroom teachers and subject specialists in encouraging supported students to gain self-esteem and independence, 
participating in all aspects of school life. 
• Assisting the SENDCo in the strategic development of learning support policy and provision.

In addition, the qualifications, experience and skills required for the position listed above are:
• Knowledge of the British curriculum would be an advantage.
• Experience and understanding of teaching children with learning needs such as dyscalculia, dyslexia, dysgraphia, conditions such as 
ADHD, autism, social, emotional and mental health needs, or have a combination of these difficulties is essential. 
• Up to date knowledge and experience of teaching the revised English National Curriculum 2014 and UK SEND Code of Practice 2014 
and/or Cayman Code of Practice
• Prior experience in a Support for Learning or Special Education Needs role. 
• Outstanding classroom practitioner, passionate about facilitating student learning skills with creative and innovative ideas. 
• Experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of all learners is 
essential.
• Fully proficient in using Management Information Systems, such as SIMS and Microsoft office products, especially MS Word and Excel.
• Must have excellent written and verbal communication skills.
• Must be organised, ensuring all record keeping is up to date.
• Prior experience in a multicultural international school environment is an advantage. 
• Candidates will be expected to fully adhere to and support the Christian ethos of the school.

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum commensurate with experience based on the 
school’s point salary scale. Benefits include:
• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects the 
same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment clearance 
including prohibition from teaching checks, identity checks, criminal background checks, qualification checks and employ-
ment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and submitted 
along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/40MPe5b 

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, April 16th, 2026
Only shortlisted candidates will be contacted.

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000

Join Our Team at My HealthCare 
Centre!

My HealthCare Centre is seeking ded-
icated healthcare professionals to join 
our growing team. We currently have 
openings for the following positions:

• Podiatrist – Minimum 5 years of ex-
perience required.
• Dermatologist – Open to qualified 
candidates.
• General Practitioner – Must hold a 
specialist degree in Family Medicine; 
experience of 10+ years acceptable.
• Physiotherapist – Minimum 5 years 
of experience and relevant physiother-
apy qualifications required.

How to Apply:
All applicants are invited to submit 
their resume and cover letter to:
admin@MyHCC.KY

Deadline to Apply: 17 April 2026

Become part of a compassionate 
team committed to providing excep-
tional healthcare.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing High School team from 
August 2026. This is an outstanding opportunity for accomplished and creative educa-
tors who are passionate about child-centred education and eager to positively contribute 
to, and grow within, a highly respected, values-driven school community known for aca-
demic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact.

Teacher – Mathematics				    (Job Ref# B198-26-27)

The successful candidate must have a degree in Mathematics or in a relevant subject 
area, along with an internationally recognised teaching qualification, such as a PGCE, 
Bachelor of Education or H.Dip.Ed in Mathematics. The candidate must have a minimum 
of three years’ recent experience teaching Mathematics at Key Stage 3, 4 (GCSE) and 
5 (A-level). In addition, the successful candidate may be expected to teach Additional 
Maths (WJEC) at Key Stage 4. Experience teaching Further Mathematics at A-level is an 
advantage. There may be opportunities for the successful candidate to take on additional 
teaching responsibilities, based on the individual professional strengths.

In addition to the requirements for the teaching positions listed above, the suc-
cessful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at the 
school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to uphold and fully adhere to and support the Christian ethos of the 
school. 
Prior experience teaching in a multicultural international school environment is an advan-
tage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits in-
clude:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an 
exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/3PuOMGo 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Thursday, March 16th, 2026
Only shortlisted candidates will be contacted.

Smile Dental Clinic

Requires a Dentist Helper evenings & weekends.

The successful candidate will be responsible for cleaning the Clinic and dental equipment 

after hours & on weekends. 

Periodically they will assist with errands as needed.  Must have a Health services back-

ground or Penn Foster online dental assisting certificate and be familiar with human 

health sanitizing guidelines and protocols for maintaining asepsis and preventing cross 

contamination in medical/Dental equipment.

The Dentist Helper will be required to work mostly evenings and weekends after the 

Practice closes.

Must be trustworthy and reliable. If lacking experience, will be asked to do the Penn Fos-

ter online training to qualify at own cost.

Salary range: $10.00 - $13.00 per hour

Pension and Medical Ins. Provided in accordance with Cayman Law.

Caymanians or Status holders need only Apply.

Send Resume to PO Box 10116, KY1-1001

Client Services Representative
Applicants should have a bachelor’s degree in 
Marketing, or Public Relations with 5 years 
experience or a minimum of 10 years relevant 
experience. Must have good management, 
marketing, organizational and writing skills and be 
fully computer literate.

Salary will be in the range of CI$36,000 to 
CI$72,000 per annum, depending on experience.

No phone calls please.
Deadline for applications: April 21, 2026.
Scan the QR Code below to submit your 
application.

Note: Any applications not received through 
BambooHR/WORC will not be considered.

HOLA CAYMAN LTD

+1 (345) 328 -9189

holacayman@gmail.com

Spanish Tutor (Part-time)

Responsibilities:

- Plan and deliver engaging Spanish lessons tailored to student levels

- Develop teaching materials and activities

- Monitor progress and provide feedback

- Support language learning (grammar, vocabulary, pronunciation)

- Promote Spanish/Latin American culture

Requirements:

- Degree in Education or Spanish teaching certification

- 5–10+ years teaching experience

- Fluent Spanish and good English communication

- Organized, creative, and adaptable

- Experience with children/special needs is a plus

- Flexible schedule (including weekends) & reliable transport

- Salary: CI$20/hour
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from 
August 2026. This is an outstanding opportunity for accomplished and creative educators 
who are passionate about child-centred education and eager to positively contribute to, 
and grow within, a highly respected, values-driven school community known for academic 
excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact.

Teacher - Science (Chemistry) 			   (Job Ref# B197-26-27)

The successful candidate must have a degree in Chemistry and an internationally rec-
ognised teaching qualification, such as a PGCE, Bachelor of Education or H.Dip.Ed in 
Chemistry or in a specific science discipline. The successful candidate must have at least 
three years’ experience teaching Chemistry at Key Stage 4 and Key Stage 5 (A-Level) and 
have the ability to teach a second subject within the Science Faculty to at least to Key 
Stage 4 (GCSE Level). The successful candidate will additionally teach general Science at 
Key Stage 3, and the ability to teach an additional science subject would be advantageous. 
In the role of teacher, the successful candidate may be assigned additional responsibilities 
as required by the school.

In addition to the requirements for the teaching position listed above, the success-
ful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at the 
school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an advan-
tage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4bxpxeS 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Tuesday, April 14th, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to IGCSE and A-level qualifications. The school is renowned for 
providing a stimulating learning environment in which our students become critical, cre-
ative thinkers, responsible citizens, and lifelong learners. This is evident in our consistent 
record of outstanding academic achievements, pastoral care, and wide range of extra-cur-
ricular activities. 

We are looking for enthusiastic, positive, and forward-thinking individuals to join our sup-
portive, collaborative community. We are focused on excellent, child-centred learning for 
all and invite your application to be a part of our high-performing team at the Primary 
School site April/May 2026 for the following position:

TEACHING / LEARNING ASSISTANT (Key Stage 2)                  (Job Ref# A156-26-27)
The successful candidate will be responsible for assisting the Classroom Teacher within 
Key Stage 2 with teaching and learning as well as with other aspects of school life. The 
successful candidate must have experience working with students in Year 3 through Year 
6 (ages 7-11).

Duties for the position listed above will include, but are not limited to:
• Providing support and guidance to students to develop knowledge, skills and under-
standing across the curriculum.
• Presenting learning tasks and curriculum content in a clear and stimulating manner.
• Developing secure subject knowledge and an understanding of how students learn, by 
observation of and with guidance from the teacher and other staff members.
• Identifying and responding appropriately to individual needs of students.
• Working with the classroom teacher to assess students’ attainment and progress to ad-
dress next steps to learning initiatives.
• Creating and maintaining a stimulating and supportive learning environment, both inside 
and outside of the classroom.
• Facilitating, through effective supervision, positive playtimes and mealtimes.
• Supporting and covering classes and duties across the school, as required. 
• Building and maintaining positive relationships with all members of the school commu-
nity.
• Participating in a wide range of extra-curricular activities, including the School’s After 
School Care.
• Actively demonstrating a passion for education and a strong commitment to being an 
active member of the CPHS community.

Qualifications, experience, and skills required for the position listed above are:
• High School Diploma or equivalent or currently pursuing a qualification in Education; a 
strong willingness and enthusiasm to engage with the school’s professional development 
program.
• An internationally recognised teaching certificate, such as a PGCE, a Bachelor of Edu-
cation or H.Dip.Ed is an advantage, to enable cover of lessons.
• A minimum of two years’ experience working with children within a Primary School en-
vironment.
• Experience supporting students in Mathematics and English.
• Experience of working within the English National Curriculum (2014) is desirable. 
• Passionate about facilitating student learning with creative and innovative ideas in and 
out of the classroom.
• Proficient in using Microsoft Office, especially MS Word and Excel and ability to learn 
other online systems.
• Excellent written and verbal communication, organization, presentation, and time-man-
agement is essential.
• Commitment to fully supporting and adhering to the Christian ethos of the school.

Salary range for the position listed above is CI$30,000.00 – CI$48,000.00 per annum, 
commensurate with experience based on the school’s point salary scale.  Benefits include:
• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4ssrY8j 

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Tuesday, April 14th, 2026
Only shortlisted candidates will be contacted.
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N O T I C E S

Heavy Equipment Operator

J & P Equipment Ltd is accepting applications from Caymanians, including persons 
with the right to work (through residency or marriage), for the position of a Heavy 
Equipment Operator.

A minimum of 5 years’ experience operating the following equipment is required:  tow-
er crane, mobile crane, truck crane, forklift, backhoe, excavator etc. The applicant 
must be able to provide proof of trade certifi cates and have a valid Group 4 license. 
Applicant must be fully competent in the safety and efficient operation of all equip-
ment required for our projects. The ability to work unsupervised is essential. Appli-
cants must be reliable, punctual, and able to work variable hours as project demands 
change.

If you are self-motivated, honest, and hardworking, we invite you to submit your re-
sume. Benefi ts will be in accordance with statutory minimums.

Salary will be in the range of CI$15.00 to CI$17.00 per hour, depending on skills and 
experience.

Deadline:  Friday 10th April, 2026 
Email resume:  hero.jairam@candw.ky
Drop off resume:  29 Godfrey Nixon Way, GT

Blueprint Builders

We are Seeking applications from Caymanians or Permanent Residents for two Masons

Requirements: 
Experience working with tile surfaces and Concrete Surfaces
Experience working with the installation of all concrete forms to interior and exterior 
walls
Experience working with all concrete forms 
Experience working with and the preparation of exterior and interior surfaces
Experience working with all concrete mixes inconclusive of poured concrete
Experience working with seals and grout and fi ne fi nishes 
Applications of exterior waterproofi ng interior and exterior sealants
Applications of concrete and concrete mixes to interior and exterior surfaces
Applications of concrete and concrete mixes to exteriors of patterned concrete fi n-
ishes

Must be familiar with working on scaffolds within safety measures on high rise con-
struction sites.
Must possess the ability to work with and lift heavy loads

Must have own tools.

Benefi ts in accordance with Cayman Islands Labour Law

Please respond to:
 Masons

22ndstreetholdings@gmail.com

Education:  High School/Trade School/Or Equivalent
Experience: 12 Years
Salary Range: $15.00 to $16.00 per hour based on experience

CAYMANIAN PARTICIPATION SOUGHT

Caymanian participation is being sought for an investment in Island Fresh Produce, 
Bodden Town, Grand Cayman. The indicative total capital investment required is 60% 
of US$1,500,000.
Interested Caymanian participation by way of investment is sought with ongoing cap-
ital injection required as needed, based on performance of the company.

Interested potential Caymanian investors must reply in confi dence with a letter of in-
terest and include full details of their credentials, fi nancial ability to participate, includ-
ing bank reference, professional accountant’s statement of net worth and personal 
and professional references. Serious enquiries only. Please reply by April 24th, 2026.

In the absence of any Caymanian participation, an application will be made to the 
Department of Commerce and Investment/Trade and Business Licensing Board for 
the grant of a licence under the Local Companies (Control) Act (As Revised).

Expressions of interest and evidence referred to above should be addressed to:
HSM CHAMBERS

68 Fort Street, George Town
PO Box 31726

Grand Cayman KY1-1207, Cayman Islands
REF: ISLAND FRESH PRODUCE 

With a copy to:
Trade and Business Licensing Secretariat

c/o Department of Commerce and Investment
Government Administration Building

133 Elgin Avenue, Suite 126
Grand Cayman KY1-9000, Cayman Islands

or send an email to: info@dci.gov.ky

Job Title: Early Childhood Practitioner 
Job Description: Full time Early Childhood Practitioner required for a busy play based 
preschool located in George Town, Grand Cayman. The role requires previous early 
childhood experience and relevant training in Early Childhood Development  An abil-
ity to communicate effectively, have a high standard of written English, to be able to 
implement developmentally appropriate opportunities using CIEYCF and EYSF, to 
have a strong work ethic and to follow our safeguarding protocols are all imperative. 
Applicant must be able to plan and execute effective lesson planning following the 
developmental needs of the children and the curriculum within the school. The role 
also requires extensive outdoor time as well as time spent with the school animals. 
Hours - Full Time (40 hours per week) 
Benefi ts - Health and Pension 
Holidays - to be taken during times of school closure 
Starting Salary - between $2800 - $3200 per month, dependent on qualifi cations and 
experience.
For application form, please contact littletrotters@candw.ky stating ‘Early Childhood 
Practitioner’ 
Deadline for submission – 22nd April 2026
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St. Ignatius Church is having our  

GIGANTIC  
GARAGE SALE & 
CAR BOOT SALE! 

 

Saturday, April 11th, 2026 
6:00-11:00 am 

Loyola Hall and School Car Park 
$25 to book a selling spot!     

Lots of bargains!      
All kinds of items!    

Breakfast items available!    
 

Anyone wishing to donate items (in good condition) can drop 
them off at the Parish Office on weekdays, starting March 30. 

 

Phone 949-6797 or e-mail Ignatius@candw.ky 
to book your selling spot, arrange for collection of larger 

items, or to volunteer to help out beforehand or on the day! 
Thank you in advance for your support!!! 
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