Wednesday Edition

Caymanian

Tim

Issue No 1179 www.caymaniantimes.ky

Café del Sol

COFFEE - FOON - FRIENDS

HOTDOG ..
AVULCAUU !
Py SRy

April 15, 2026

Deputy Governor Designate: Gloria McField-Nixon

See story on page 3 >>

Caymanian  Orchid Show Draws Crowds
physician appointed , 0% Botanic Park

The Ministry of Health, Environment
and Sustainability (MHES) has appointed
Dr. Mark Paramlall as the Cayman Islands
Government’s first Deputy Chief Medical
Officer (DCMO), effective March 2026. The
newly established position strengthens
senior medical leadership within Govern-
ment and supports the expanding scope of
national public health oversight and coor-
dination.

The DCMO position sits within the Min-
istry of Health, Environment and Sustain-
ability as a senior medical leadership role

working under the direction of the Chief :
Medical Officer. The role carries statuto- : |
ry responsibilities across several areas of :
health legislation, including the Mental :
Health Act, 2023, Public Health Act, 2026, :
Health Practice Act, 2026, and Pharmacy
Act, 2024. The position also supports en- :
gagement with regional and internation- :
al public health organisations including :
the Pan American Health Organization

SEE GAYMANIAN PHYSICIAN APPOINTED, PAGE 4 :
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COMMUNITY NOTICES

Government to
Dissolve Auditors
Oversight Authority,
Purpose Served

The Cayman Islands Government has
published a bill that will advance the
formal dissolution of the Auditors Over-
sight Authority (AOA), as the entity has
served its purpose in the jurisdiction’s
regulatory framework.

The Auditors Oversight (Amendment,
Validation and Repeal) Bill, 2026 is ex-
pected to be presented by the Premier
and Minister for Financial Services and
Commerce, the Hon. André Ebanks, at
the upcoming meeting of Parliament
scheduled for next month.

The AOA was established in 2012 to
support international regulatory equiva-
lency objectives within a defined segment
of audit oversight. However, the need for
this function has diminished due to shifts
in the global regulatory environment, to-
gether with the limited level of activity
in its oversight of in-scope auditors and
market-traded entities and the absence of
equivalency recognition from key interna-
tional partners.

In this context, the Bill supports a
measured dissolution of the AOA, ensur-
ing the country’s regulatory framework
remains responsive to current market
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realities. The Bill also includes provi-
sions to validate prior decisions of the
AOA Board, providing clarity and confir-
mation of prior regulatory actions.

The Bill further provides for the even-
tual repeal of the Auditors Oversight Au-
thority Act. This repeal will take effect at
a later date, following the completion of
all necessary dissolution arrangements.

“The measured dissolution of the AOA
is a prudent step given that the AOA has
served its primary purpose and its role is
no longer required in our modern regu-
latory framework,” Premier Ebanks said.
“I'd like to take this opportunity to con-
vey sincere gratitude to the chair, deputy
chair and prior chairs and staff, especially
Alister Mason, Mike Austin and Paul An-
derton, who served for many dedicated
years, for their stellar service to the Cay-
man Islands.”

The Premier went on to say that the
AOA’s allocated budget resources will
likely transition to the Cayman Islands
Institute of Professional Accountants,
which now has a far more advanced role
in our modern financial services regula-
tory framework.

GDP Survey 2026

Your Response Matters!

In 2024, Cayman’s Gross Domestic Product (GDP) grew faster (3.8%) than the

GDP of the USA (2.8%).

: . R R
2 O S S B B

Growth in Real GDP 2008-2024

i
2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

== USA —l— Cayman

How did this change in 2025?

The annual Gross Domestic Product (GDP) survey collects the information necessary to
measure the health and performance of Cayman’s economy and its various industries.

The survey runs from 7 April to 12 June 2026.

Data collected for the GDP survey is CONFIDENTIAL under the Statistics Act (2016
Revision) and is EXEMPT from the Freedom of Information Act.

Better Data...Better Decisions...Better Business

For assistance or enquiries, please visit www.eso Ky or call 244-4676/244-4608.

Guy Harvey: The
Documentary

Special screening will include a short
Q&A with world-renowned marine artist
and conservationist Dr. Guy Harvey

A special screening of Guy Harvey: The
Documentary is set to take place at Ca-
mana Bay Cinema in Grand Cayman on
Friday, April 17 at 7 p.m. Individual $25
tickets are available for purchase at the
Guy Harvey Gallery and Shoppe, 20 Sea-
farers Way, in Grand Cayman with 100%
of proceeds benefitting ocean conserva-
tion education and research through the
Guy Harvey Foundation.

The documentary explores how one
man transformed his artistic gift into a
global movement for ocean awareness.
From painting marlin and sharks in the
Caribbean to launching the Guy Harvey
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Foundation, Dr. Guy Harvey’s journey
intertwines art, adventure, and environ-
mental activism in a breathtaking explora-
tion of passion and purpose.

Directed by Emmy Award-winning di-
rector and producer Nick Nanton, the
film was recently selected to close out the
prestigious Fort Lauderdale Internation-
al Film Festival (FLIFF) in February. The
screening will be followed by a short Q&A
with Dr. Harvey.

To watch the trailer, visit https://www.
youtube.com/watch?v=b-95pmlaPN0O

Date: Fr

Time: 7:00 pm
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Governor Owen Announces Deputy

CONTINUED FROM Page 1

His Majesty’s Governor, Her Excellency
Jane Owen, on Thursday announced the
appointment of Mrs Gloria McField-Nix-
on, Cert. Hon,, JP, as the new Deputy Gov-
ernor and Head of the Cayman Islands
Civil Service Designate. Mrs McField-Nix-
on will take up her appointment on 8th
July 2026.

The appointment follows the announce-
ment made last August by the Honourable
Franz Manderson of his intention to retire
from the Civil Service, concluding a re-
markable 44-year career in public service,
including 14 years as Deputy Governor.

Mrs McField-Nixon, as Deputy Governor
Designate, brings nearly 30 years of sen-
ior public-sector experience, including 20
years as a Chief Officer. She offers proven
strategic leadership, extensive institution-
al knowledge and a strong commitment
to strengthening the Cayman Islands Gov-
ernment.

Mrs McField-Nixon has been selected
following a rigorous and open recruitment
process, involving a panel chaired by the
Governor, including Mr Lemuel Hurlston,
former Head of the Civil Service and cur-
rent chair of the Constitutional Commit-
tee, and Mr Woody Foster, current chair
of the Commission for Standards in Public
Life.

Governor Owen expressed her confi-
dence in the appointment, stating:

“I am delighted to welcome Gloria
McField-Nixon to this important role. She
brings exceptional experience and a deep
commitment to public service, and I am
confident that she will serve the people of
the Cayman Islands extraordinarily well. I
look forward to working closely together
to ensure our Civil Service continues to
deliver the Government’s agenda, making
lives better for the people of the Cayman
Islands.”

The Honourable Franz Manderson re-
flected warmly on his career and offered
his wholehearted support for his succes-
sor:

“It has been the greatest privilege and
honour of my life to serve the people of
the Cayman Islands for 44 years. The Civil

Service is an institution I hold close to my
heart, and I am immensely proud of what
we have built together — a team of dedi-
cated, talented and compassionate public
servants who turn up every day to make a
real difference in people’s lives.

[ have every confidence that Gloria
McField Nixon will lead the Civil Service
with distinction. She inherits a strong
foundation, and I know she will take it to
even greater heights. I will be cheering
from the sidelines with great pride, and
I wish her and every member of the Civil
Service family all the very best for the fu-
ture.”

Deputy Governor Designate Mrs McField
Nixon shared her views and aspirations on
her upcoming appointment:

“I am truly honoured to be appointed as
the next Deputy Governor and Head of the
Cayman Islands Civil Service. This is a role
I approach with great humility, enthusi-
asm, and a profound sense of responsibil-
ity. Ilook forward to working closely with
Her Excellency the Governor, Premier,
Ministers, other Members of Cabinet, and
Members of Parliament in the years ahead.

[ want to acknowledge the remarkable
legacy of the Honourable Franz Mander-
son who has set an outstanding example
of servant leadership. I am committed to
building on the solid foundation he has es-
tablished.

To my fellow civil servants, across every
ministry, portfolio, department and inde-
pendent office, I look forward to working
alongside you. Together, we will continue
to deliver the outstanding public servic-
es that the people of the Cayman Islands
deserve. I am excited about what we can
achieve together, and I am deeply com-
mitted to supporting, empowering, and
championing each of you as we make
continuous strides towards becoming a
world-class Civil Service.”

Governor Owen also took the oppor-
tunity to pay tribute to the Honourable
Franz Manderson, whose four-decade leg-
acy of public service has left an indelible
mark on the Cayman Islands:

“Franz Manderson has given 44 years of
dedicated and distinguished service to the
people of the Cayman Islands. His leader-

)

» Her Excellency Jane Owen and Mrs Gloria McField-Nixon

Governor Designate

ship, vision and unwavering commitment
continue to shape the professionalism,
policy skills and customer focus that de-
fine our Civil Service today. On behalf of
the Government and the people of the
Cayman Islands, I thank him sincerely and
wish him every happiness in his well-de-
served retirement.”

The timing of the appointment has been
carefully planned to ensure continuity. In
the coming months, Mrs McField-Nixon
will work closely with the Governor, the
Government and the current Deputy Gov-
ernor to support a smooth handover. This
time will also allow her to undertake cus-
tomary preparations for the role including
a visit to key UK departments and famil-
iarisation meetings with international
counterparts including attendance at the
upcoming Heads of Public Services meet-
ing.

The Cayman Islands Civil Service em-
ploys approximately 5,000 civil servants
across 14 Ministries and Portfolios, deliv-
ering essential public services to the peo-
ple of the Cayman Islands on behalf of the
Government.

About the Deputy Governor
and Head of the Civil Service
Designate - Mrs Gloria
McField-Nixon

A true Cayman success story, Mrs
McField-Nixon rose to the position of
Chief Officer within nine years of return-
ing home as a university graduate. She has
held multiple roles as a Chief Officer, most
recently in the Portfolio of the Civil Ser-
vice, where she leads government-wide
human resource policy, public sector re-
form and corporate governance.

She has accumulated deep experience
across multiple ministries, including those
responsible for finance and tourism, and
regularly took on the role of Acting Dep-
uty Governor. Mrs McField-Nixon holds
degrees with honours in Communica-
tions and Law. She is an attorney-at-law,
non-practicing, who was admitted to the
Cayman Islands Bar in 2012, following
completion of her articles at Walkers.

Since 2018, she has led two successive
Civil Service Strategic Plans where the

Civil Service has collected more than 1.7
million customer feedback responses,
achieving an average 91% satisfaction
rate, while 90% of staff report pride in
being civil servants—clear indicators of
sustained service excellence and employ-
ee engagement.

In 2020, she played a key leadership role
during the COVID-19 response, helping to
ensure the continuity of essential public
services. This effort earned her the Certif-
icate and Badge of Honour and her team,
the PoCS, the UK-based CIPD’s “People
Team of the Year (Public Sector) Award”.
Mrs McField-Nixon's contributions to
leadership and people development have
been further recognised by the Cayman
Islands Society for Human Resource Pro-
fessionals (CISHRP’s) Pinnacle Award for
HR Leadership in 2025.

Mrs Gloria McField-Nixon is married to
Michael Nixon and has one child.

About the Honourable Franz
Manderson — A Legacy of
Service

Mr Franz Manderson was appointed
Deputy Governor and Head of the Civil
Service in February 2012 by His Excellen-
cy the Governor, in consultation with the
United Kingdom'’s Secretary of State.

An Attorney-at-Law and a graduate of
the University of Liverpool, Mr Manderson
brings extensive public service experience
to his role. Prior to his appointment as
Deputy Governor, he served as Chief Im-
migration Officer and later as Chief Officer
in the Portfolio of Internal and External
Affairs, where he played a key role in na-
tional security, immigration and govern-
ance matters.

As Deputy Governor, Mr Manderson is
responsible for the management and per-
formance of the Cayman Islands Civil Ser-
vice, overseeing approximately 5,000 staff
and a budget of over $1.1 billion. He is a
member of Cabinet and serves as the first
official member of Parliament.

In 2018, Mr Manderson was awarded a
Member of the Order of the British Empire
(MBE) by Her late Majesty Queen Eliza-
beth II in recognition of his distinguished
public service.

» Mrs Gloria McField-Nixon and Hon Franz Manderson
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AM Best Affirms Financial Strength of
Coralisle Group and its Subsidiaries

AM Best has affirmed the Financial
Strength Rating of ‘A’ (Excellent) for Ber-
muda based Coralisle Group Ltd’s life,
health and property and casualty subsid-
iaries across Bermuda and the Caribbean.

Best also affirmed the Long-Term Issuer
Credit Ratings of ‘a’ (Excellent) and ‘stable’
credit outlooks for the Group’s subsidiar-
ies.

The ratings affirmations reflect CG’s bal-
ance sheet strength, which Best continues
to assess as strongest, along with its op-
erating performance, business profile and
enterprise risk management.

Best noted that CG maintains the
strongest level of risk adjusted capitali-
sation, supported by strong liquidity and
the ability to efficiently deploy resources
across the organisation. The Group’s fi-
nancial position remains underpinned by
disciplined underwriting, prudent capital
management and continued operational
alignment across jurisdictions.

Best expects CG to continue generat-
ing stable results in 2026, supported by
steady premium growth and sustained
performance across its core markets.

“We are pleased to have our financial
strength affirmed by AM Best,” said CG’s
Chief Executive Officer Naz Farrow. “This
recognition reflects our continued focus
on building and maintaining a strong fi-
nancial foundation year on year. Through
disciplined execution and a consistent
approach across the Group, we ensure we
are well positioned to provide meaningful

support to our clients when they need us
most.”

In affirming CG’s ratings, Best assigned
an outlook of stable for the following
Group subsidiaries:

¢ Coralisle Insurance BVI Ltd. British

T,

Virgin Islands
e British Caymanian Insurance Compa-
ny Limited Cayman Islands
e Coralisle Insurance Company Ltd.
¢ Coralisle Life Assurance Company Ltd.
e Coralisle Medical Insurance Compa-

ny Ltd.

¢ CG Atlantic Medical and Life Insurance
Ltd. Bahamas

e CG Atlantic General Insurance Ltd. Ba-
hamas

e CG United Insurance Ltd. Barbados

Caymanian physician appointed as Cayman
Island’s first Deputy Chief Medical Officer

CONTINUED FROM Page 1

(PAHO), the Caribbean Public Health
Agency (CARPHA) and the World Health
Organization (WHO), and includes focal
point responsibilities related to the Inter-
national Health Regulations.

The Chief Officer for Health, Environ-
ment and Sustainability, Tamara Ebanks,
said the creation of the position reflects
the evolving demands placed on public
health leadership.

“The creation of the Deputy Chief Medi-
cal Officer position reflects the increasing
scope and complexity of public health gov-
ernance and the need to strengthen strate-
gic medical leadership within Government.
Dr. Paramlall brings extensive clinical ex-
pertise, academic experience and health
system leadership. His appointment also re-
flects the continued development of Cayma-
nian professionals contributing to national
health leadership.”

Chief Medical Officer, Dr. Hilary Wolf,
said the role will provide additional lead-
ership capacity within the Office of the
Chief Medical Officer.

“The Deputy Chief Medical Officer will
support key statutory public health respon-
sibilities and contribute to coordination
across the health system. Dr. Paramlall’s

» Dr Mark Paramlall

background in neuropsychiatry, academic
medicine and clinical leadership will bring
valuable expertise to this work, and I look
forward to working closely with him.”

Dr. Paramlall said the appointment rep-
resents a return to the community that
shaped his early life and career.

“There comes a point in your career
where you stop asking where the next op-
portunity is and start asking where you
are most needed. For me, the answer has
always been home. The Cayman Islands

gave me my values and my work ethic,
and this role is an opportunity to contrib-
ute those experiences back to the coun-
try. I never stopped thinking about home.
Every skill I developed, every system I ob-
served, every challenge [ worked through,
I was always asking how this could apply
to Cayman. This role provides the oppor-
tunity to contribute to that work in a
practical way.”

Dr. Paramlall will work closely with the
Chief Medical Officer on national public
health priorities outlined in the Ministry’s
strategic plan.

Dr. Paramlall brings to the role an in-
ternational career in neuropsychiatry
and medical leadership across the United
Kingdom and Canada. Following quali-
fication in medicine, he completed core
internal medicine and psychiatry train-
ing through the London Deanery before
entering the South London and Maudsley
Higher Training Scheme, a major psychi-
atric training and research programme in
Europe.

He completed advanced specialty train-
ing in neuropsychiatry at the Lishman Unit
at Bethlem Royal Hospital and at the Na-
tional Hospital for Neurology and Neuro-
surgery at Queen Square, London, ranked
third globally for neurology in the 2023

World’s Best Specialized Hospitals rank-
ings by Newsweek and Statista. Dr. Par-
amlall has held senior clinical leadership
roles including Deputy Medical Director
and later Medical Director at Brain Injury
Rehabilitation Centres in Bristol and Lon-
don, and Consultant in Neuropsychiatry at
the national neuro-rehabilitation unit at
Queen Square.

He later moved to Canada as an Assis-
tant Professor and Consultant Neuropsy-
chiatrist at Dalhousie University, where
he established the Neuropsychiatry Pro-
gramme and was subsequently appointed
Associate Head of the Section of Acute,
Consultation and Emergency Psychiatry
within the Department of Psychiatry. In
2025, he received the Department of Psy-
chiatry’s Educator of the Year Award and
continues to serve as an Adjunct Professor.

Dr. Paramlall’s earliest professional
experience was at the Cayman Islands
Hospital, where he worked as one of
the original staff members in the Foren-
sic Laboratory before leaving to pursue
medical training overseas. In 2022, he
received the Cayman Connection Health
and Wellness Making Waves Award. He
has presented at international conferenc-
es and published in peer-reviewed jour-
nals on neuropsychiatry.
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A Blooming Tradition: Orchid Show
Draws Crowds to the Botanic Park

CONTINUED FROM Page 1
By Christopher Tobutt

The Queen Elizabeth Il Botanic Park was
awash with colour, curiosity, and quiet de-
light on Sunday, 29 March, as the annual
Orchid Show and Sale once again drew
hundreds of visitors—some seasoned or-
chid lovers, others discovering the magic
of these remarkable plants for the first
time. Though the orchids on display and
for sale were not Cayman’s native species,
the event served its dual purpose beauti-
fully: raising essential funds for the park
while celebrating one of nature’s most
captivating families of plants.

If there is a single word to describe the
atmosphere, it might be infectious enthu-
siasm. Orchid people have a way of draw-
ing newcomers into their world. As the
late Kirkland Nixon OBE, one of the vision-

aries behind the Botanic Park, once told
me, orchids “have a personality,” and it is
remarkably easy to fall in love with them.
Judging by the crowds, many did.

Learning the Art of Orchid
Care

Volunteer Shena Ebanks spent the day
guiding new buyers through the basics of
keeping their orchids healthy. “I'm helping
them with beginner orchid care, based
on the type of orchid they have selected,”
she explained, pausing between questions
from eager plant parents.

The most popular orchids at the show
were Phalaenopsis, Dendrobiums, Van-
das, and Cattleyas — all imported from
three approved growers in Florida. Cay-
man’s own Banana Orchid, the national
flower, was also a topic of conversation, as
this is the time of year when it begins to
spike before blooming in April and May.

P Shena Ebanks and her display of orchids

For those who chose a Phalaenopsis,
Shena offered a simple but essential rule:
watch the roots. “They have an inbuilt gauge
to tell you when they’re thirsty,” she said.
“If the roots look silvery, they need water.
If they’re green or greenish silver, they’re
still fine” Overwatering, she warned, is
the most common mistake, leading to root
rot. Once a week is usually enough — or as
needed, based on the roots.

She also shared a tip for getting more
blooms out of a plant: “If the stalk is still
green, don't clip it back even if the flowers
fall off. It can still produce flower spikes
from the little nodes.”

As for feeding, restraint is key. “Most
orchids are very sensitive, and too much
fertilizer can burn the roots. I usually do a
quarter teaspoon of soluble fertilizer to a
gallon of water”

A Day Out for All Ages

Among the happy customers was first
time visitor Hannah Croll, who came with
her grandmother. “My sister, Raegan, told
me about the orchid show this weekend
and suggested I bring our grandmother,
Nini, out with me to buy some orchids,”
she said, already cradling her new plant.
She expects to be back next year—another
future enthusiast in the making.

Botanic Park General Manager John
Lawrus noted that the Orchid Show has
been part of Cayman’s community calen-

dar for more than 25 years. “It’s just a great
day out at the Botanic Park,” he said. “We
keep our pricing down—just ten dollars for
adults and five for children. In addition to
the orchids and all their wonderful colours,
we've got music by Dexter Bodden, and of
course the entire Botanic Park to enjoy.”

Lawrus emphasized that the event is not
only a celebration of beauty but also a vital
fundraiser. Proceeds support ongoing pro-
jects, especially the continued development
of the Orchid Boardwalk, one of the park’s
signature attractions. Volunteers from the
Cayman Islands Orchid Society and the Or-
chid Club of the Cayman Islands play a cru-
cial role in making the event possible.

More Than a Sale—A
Community Ritual

Over the decades, the Orchid Show has
grown into something more than a plant
sale. It is a gathering of people who share
a quiet appreciation for resilience, colour,
and the small joys of tending something
living. It is also a place where newcom-
ers catch the spark — where curiosity
becomes interest, and interest becomes
affection.

Call it fascination, call it enchantment,
call it the beginning of a gentle obsession.
Whatever it is, it was alive and well at the
Botanic Park on Sunday.

Photo Captions: As per each photo
label
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App and Events Calendar Boost
Movement Challenge

Move it Cayman, the national movement
challenge, kicked off on Sunday, 29 March,
at the DG’s 5K Challenge to get the nation
moving. The 12-week challenge, the first
of a series of planned projects and initia-
tives that will make up the Step into Well-
ness campaign, aims to help individuals
increase their movement no matter what
level of activity they currently partake in.

To facilitate access to activities that
promote movement, and to provide ad-
ditional encouragement and incentive
to those participating, the Ministry of
Health, Environment and Sustainability
(MHES) and Move it Cayman CIG partners
has launched two key features for partici-
pants: the Move it Cayman activity calen-
dar and the Move it Cayman challenge on

the TeamFit app.

“The Move it Cayman activity calendar,
which can be found on gov.ky/moveitcay-
man, has a list of both free and discounted
activities that is being offered for the du-
ration of the challenge by our partners,”
explains Chief Nursing Officer Felicia
McLean. “The calendar offers a variety of
classes, webinars, consultations and other
opportunities for movement, and is reg-
ularly being updated. We wanted to give
people the opportunity to try something
new that they may otherwise not have
been able to access.”

The movement challenge is also being
supported by the TeamFit app, which is
made available to participants once they
register for the challenge. The TeamFit

app allows participants to form or join
teams to help them motivate one another
and earn points throughout the challenge.
The app syncs to wearable devices, such
as smartwatches, but participants with-
out such devices can also input workouts
manually. Premium features of the app,
including guided workouts, meditation
and sleep guidance, will be available to
participants for the duration of the chal-
lenge. The challenge on the app begins on
Sunday, 12 April.

“I am happy to see the uptake on the
app,” adds Hon. Katherine Ebanks-Wilks,
Minister for Health, Environment and
Sustainability. “I see family teams, work
teams, and even district teams. The app
is a great way to connect with one another

and to encourage participation. It will also
give our Ministry team some invaluable
information on engagement with the chal-
lenge so that we can learn how to improve
on it next year. | encourage everyone to
sign up for the challenge and get involved.”

“The challenge has provided us with a
great opportunity to engage with staff in
a different way,” states Chief Officer Tama-
ra Ebanks. “While the calendar of events
and the app provide staff with opportu-
nities for movement they can do in their
own time, as a Ministry we have created
an opportunity for us to move as a team
by carving out one hour per week for a
staff walk. We will be checking in with
the team to see how they feel about this at
the 6 week and 12-week mark, but we are
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hopeful that this will be very
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beneficial for both their phys-
ical and mental health.”

Registration for the chal-
lenge is still open. “It is not
too late to sign up!” adds Mrs.
McLean. “Our generous pri-
vate sponsors have made it
possible for us to offer weekly
prizes for individuals to help
keep people engaged and mo-
tivated, so stay tuned to our
social channels to learn more
on how to enter. We cannot
wait to see which businesses
and organisations will earn
the shout-out for the highest
staff engagement and which
school will be crowned the
most consistent in getting
it students active week after
4% week. We want people to feel
il inspired and we're excited to
S celebrate everyone who takes
part. Movement is for every-
one, at all ages!”

To join the Move it Cayman
% challenge, or for more infor-
mation, log on to www.gov.

P Minister Ebanks-Wilks (front row centre) and the Ministry of Health, Environment and Sustainability team as they prepare to go on their weekly team walk.

ky/moveitcayman.

Government Reshapes Business

The Ministry of Caymanian Employ-
ment and Immigration announces the
repositioning of the Business Staffing Plan
(BSP) Board, to refocus its purpose to-
wards issues that matter most to Cayma-
nians: employment, career advancement,
and reducing underemployment across
the workforce.

This shift reflects the Government’s
commitment to building a workforce sys-
tem that delivers tangible results for Cay-
manians and goes beyond processing ap-
plications. New BSP Board appointments
will concentrate its expertise on providing
a more strategic direction which includes
reviewing and strengthening employer
staffing plans and developing a modern
employer accreditation framework, with
the goal of connecting Caymanians with

Staffing Plan Board

» Hon Michael Myles

quality employment opportunities.

Hon. Michael Myles, MP, states, “This
evolution of the BSP Board is about re-
sults. We are putting the Board’s energy
where it has the greatest impact: ensuring
that employers are genuine partners in
developing and promoting Caymanian tal-
ent, and that every Caymanian who wants
to work has a real path to meaningful
growth and employment.”

What changes is the level of strategic
attention directed toward Caymanian em-
ployment outcomes. With the Board freed
from routine permit processing, its focus
shifts to diagnosing and addressing the
structural factors that contribute to Cay-
manian underemployment and unemploy-
ment, and to designing an accreditation
and staffing plan system that produces

real, measurable progress.

Workforce Opportunities & Residency
Cayman (WORC) assures employers and
business stakeholders that work per-
mit services will continue uninterrupt-
ed. Additional staff resources have been
on-boarded and assigned specifically to
Business Staffing Plan applications, ensur-
ing that employers do not experience de-
lays during the Board’s transition.

The Ministry extends it sincere grati-
tude to BSP Board members as their ten-
ure concludes, recognising their dedicat-
ed service and significant contributions.
Their work in administering the Business
Staffing Plan framework over the past few
years has been invaluable.

New BSP Board appointments will be
announced in the coming weeks.
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Woodrow Walton presents “Botanical Cayman”
for One Cayman Carnival/Batabano 2026

Woodrow Walton is a proud Caymani-
an artist living abroad in Tampa, Florida,
whose passion for dance and culture has
shaped a vibrant and impactful career. As
a professional dancer and choreographer,
Woodrow works with the Tampa Parks
and Recreation Department, where he
dedicates his time to nurturing young tal-
ent and inspiring the next generation. He
teaches students ranging from ages 3 to
18, offering instruction in a wide variety
of dance styles including hip hop, ballet,
jazz, tap, and musical theatre. Through his
teaching, he instils not only technical skill
but also discipline, confidence, and crea-
tivity.

Deeply rooted in his Caymanian herit-
age, Woodrow consistently weaves ele-
ments of his culture into his choreography
and artistic expression. His work serves
as a bridge between his homeland and his
community abroad, allowing him to share
the richness of Caymanian traditions
through movement and storytelling.

Woodrow’s journey in the world of car-
nival began in 1989 under the mentorship
of Reba Dilbert. Working closely with her,
he played an integral role in developing
creative concepts, themes, and designs,
while helping bring elaborate carnival
costumes to life. His lifelong dedication
to carnival artistry continues to shine
through his work today.

This year, Woodrow introduces a cos-
tume theme titled “Botanical Cayman,”
inspired by the lush beauty of the islands
and the hardworking Caymanian farmers
who nurture and cherish their land. The
design features vibrant greens and reds
that reflect the natural gardens of the
Cayman Islands. A rose is thoughtfully in-
corporated into the costume as a tribute
to the Cayman rose and in honour of Reba
Dilbert, celebrating her legacy and influ-
ence.

Beyond his personal creations, Wood-
row has expanded his reach by designing
costumes for carnival bands around the
world, as well as leading his own band in

Tampa’s Carnival Festival.
He remains committed to
educating others, sharing
his knowledge of carni-
val design and production
through workshops and
mentorship. Most recently,
he showcased his expertise
ata carnival business work-
shop hosted by the Cayman
Carnival Batabano Commit-
tee at the CICBD building.

Woodrow Walton cred-
its his success to his family,
the guidance of Reba Dil-
bert, and the many indi-
viduals who have inspired
him along his journey. No
matter where his career
takes him, he continues to
honour his roots by infus-
ing Caymanian culture and
heritage into every piece of
work he creates.
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WELLBEING

Plant Diversity, Fibre and Fermented
Foods: Supporting Gut Health

Part 1 of a two-part series on supporting your gut health.

By Sandra A Farrell

Gut health has become one of the most
talked about topics in nutrition - and for
good reason. Our gut microbiome contains
thousands of different species of bacteria
that live in our colon. Each person has a
unique gut ‘community’ which differs in
both the types and numbers of bacteria
present. This raises an important ques-
tion: how does our diet influence the gut
microbiome?

The importance of fibre

What we eat, especially the amount and
variety of fibre in our diet, plays an inte-
gral role in the health and diversity of our
gut microbiome.

The UK recommended daily intake of
fibre for adults is 30g. The National Diet
and Nutrition Survey suggests, that pres-
ent-day intakes are lower than this with
an average of 18-21 g per day.

High fibre diets can enhance digestion
and lower the risks of gastrointestinal is-
sues like constipation. Fibre intake also
helps us to feel full after a meal, reduces
the risks of type 2 diabetes and cardio-
vascular disease, lowers blood pressure
and cholesterol levels and improves the
diversity of our gut microbiome. In con-
trast, a low intake of fibre is a risk factor
for chronic inflammation.

Types of fibre

Fibre comes in two varieties, both bene-
ficial to health.

« Soluble fibre: dissolves in water and
forms a type of gel in our stomachs and
can help lower glucose levels. Foods with
soluble fibre include oatmeal, chia seeds,
nuts and lentils.

¢ Insoluble fibre: does not dissolve in
water, can help food move through your
digestive system preventing constipation.
Foods with insoluble fibres include kale,
quinoa, brown rice and fruits with edible
skins like pears and apples.

* To meet your daily fibre needs, aim to

include a variety of high fibre plant foods
in your diet such as fruits, vegetables,
wholegrain carbohydrates, beans, pulses,
nuts and seeds.

¢ Adding fibre in your diet too quickly
can cause digestive side effects like bloat-
ing and flatulence. If you need to boost
your fibre intake, increase it slowly, over
time. Be sure to drink plenty of water to
avoid constipation.

Plant diversity

¢ A large study by the American/British
Gut Project Team showed that the diver-
sity of plant fibre you eat, is important as
well as fibre intake.

¢ Including 30 different plants in your
diet each week is considered to be ideal
for gut health. This is because eating a di-
verse selection of plants provide your mi-
crobiome with a variety of different sub-
stances to feed on.

e Thirty plants a week might sound
daunting, but is not limited to just fruits
and vegetables. Also included are seeds,
nuts spices, herbs, rice and oats.

e It's surprising how quickly plant
servings add up. For example, a vegeta-
ble curry with spices, tomatoes, pump-
kin and brown rice on the side, topped
with parsley, provides eight to ten ‘plant
points’.

Keeping track of your plant
food variety

Track plant diversity per week by the
following:

» Keep a weekly fridge tally chart of your
plant points.

» Keep a weekly plant diversity sheet.

e Take photographs of your meals as
they act as visual logs.

¢ Colour tracking of foods by eating a
variety of different coloured fruits and
vegetables.

Fermented foods

» Research suggests that a diet rich in
fermented foods is linked to greater gut
microbial diversity and reductions in sev-
eral markers of inflammation.

¢ Low microbiome diversity has been
linked to obesity and diabetes.

¢ The researchers found that eating
foods such as yoghurt, kefir, fermented
cottage cheese, kimchi, vegetable brine
drinks, fermented vegetables and kom-
bucha tea, lead to an increase in overall
microbial diversity with stronger effects
from larger servings.

Summary
« Eat a varied range of plant foods.
¢ Include different coloured foods that

depict the colours of the rainbow.

¢ Choose fibre rich foods from a varie-
ty of sources such as oats, wholegrains,
seeds, nuts, beans and pulses.

¢ Aim for a diverse intake of 30 differ-
ent plants per week (includes vegetables,
fruits, nuts, seeds, legumes, wholegrains,
herbs and spices, tea and olive oil).

¢ Consider adding fermented foods to
your diet.

« Stay well hydrated.

Upcoming: In Part 2 of this series, I
will explore plant diversity, fibre and
fermented foods and share a selection
of recipes.

About the Author

Sandra A Farrell is registered Nutrition-
ist, Health Coach and Nutrition and Health
writer with a MSc in Global Public Health
Nutrition and BA (Hons) in Food, Nutri-
tion and Professional Cookery and certi-
fied in Health Coaching. She specialises in
healthy eating and therapeutic diets. She
is passionate about translating complex
nutrition research into practical advice for
everyday life.

Disclaimer

The contents of this article, regardless
of date, is not intended to replace person-
alised medical advice from your doctor or
healthcare professional.
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Trinidad PM backs US drugs policy

Trinidad and Tobago’s Prime Minister
Kamla Persad-Bissessar is continuing her
dispute with Caribbean neighbours over
their attitude to United States policy in the
region.

Persad-Bissessar backs the strident US
policy towards international drug traf-
ficking and its hostility to Venezuela. The
latest argument came when the prime
minister demanded the exit of CARICOM’s
Secretary-General Carla Barnett after her
five-year term ends.

Regional tensions among members of
CARICOM, a 15-member regional trade bloc,
spiked last year when governments de-
nounced US military action in the South Car-
ibbean and the build-up of an unusually large
American force near Venezuela intended to
capture then-President Nicolas Maduro.

Regional neighbours previously called
for the Caribbean to remain a “zone of
peace,” but Persad-Bissessar dismissed
the label as “zone of peace fakery”, declar-
ing support behind US military strikes and
the Trump administration’s broader cam-
paign against international drug traffick-
ing and organised crime.

She has now turned her focus to CARI-
COM'’s general operations, demanding that
Secretary-General Barnett steps down in
August.

Since winning Trinidad’s general elec-
tion last year, the prime minister has re-

peatedly pushed for Barnett’s removal,
reminding leaders that Trinidad pays
around $20 million which is 22% of CARI-
COM'’s annual budget.

Persad-Bissessar has repeatedly ex-
pressed her administration’s deep dissat-
isfaction with the bloc’s current opera-
tions, saying she remains puzzled why the
region aligned with Venezuela and Madu-
ro rather than supporting the US position.

“CARICOM has chosen to support the
Maduro narco-government through the
fake zone of peace narrative,” she said in a
statement four months ago as the US was
preparing for action against Maduro and
as Caribbean governments complained
about the alleged illegality of the deadly
boat strikes.

Meanwhile, Acting Venezuelan Presi-
dent Delcy Rodriguez chose Grenada as
her first overseas destination since taking
office, following the ousting and abduc-
tion of Maduro and his wife by the United
States in January.

In St George’s on Thursday, Rodriguez
met with Governor-General Dame Cécile
Ellen Fleurette La Grenade, before holding
formal talks and other engagements with
Prime Minister Dickon Mitchell and other
dignitaries. These meetings underscored
the importance Grenada places on the
evolving relationship with Venezuela.

Despite the cordial exchange, there has

» Kamla Persad-Bi

ar backs US foreign policy in the region

been immense opposition in Grenada to
prevent the US military to set up a radar
facility at the main airport.

Politicians, civil society groups, and Gre-
nadian citizens had taken to the streets
and to social media platforms to rail

against the proposal from the US, where
hatred of the US military still exists for
invading Grenada in 1983. Despite these
strong objections, the radar system, de-
signed to monitor activity 100 miles south
of Venezuela, was eventually established.

Sumfest relocates
and tapers to one-day
with only two stars

» Vybz Kartel and Mavado will headline Sumfest

Reggae Sumfest 2026, Jamaica’s most
celebrated music festival, will be at a new
location and not its home base at Cathe-
rine Hall Entertainment Complex in Mon-
tego Bay this summer.

Plantation Cove in St Ann is the new
venue, on July 18. But it will be organised
for only one night for the visitors this year
and not the usual full week.

Joe Bogdanovich, CEO of Dounsound
Records and chief organiser of Reggae

Sumfest, explained that the event is be-
ing temporarily moved to St Ann, follow-
ing the destruction caused by Hurricane
Melissa in parts of Montego Bay, including
to hotel and event infrastructure.

Two major dancehall artists, Vybz Kartel
and Mavado, will be headlining the event.
The artists were famous rivals during the
Gully and Gaza era of dancehall music.
Their competition resulted in the creation
of many hit songs and strong fan support.

P Antigua Sailing Week is in full flow

Antigua’s biggest regatta
launches with Racing Cup

Antigua is staging its celebrated
Sailing Week with yachts from all over
the region and further afield compet-
ing in this classic event.

Classic yachts have converged on
English Harbour with around 60 com-
peting from April 15-20. Nelson’s
Dockyard is buzzing with the sights

and sounds of classic yachts, each

with its own history, character, and
story to tell.

Antigua’s inaugural Racing Cup
delivered a strong trade-wind open-
ing day on April 9, with provisional
results showing close competition
across all classes off the island’s south
coast, cementing a new chapter in the
Caribbean’s rich sailing calendar.
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LOCAL SPORTS

Cayman Riders Shine at Caribbean
Regional Dressage Challenge

This past weekend, the Cayman Islands
Equestrian Federation (CIEF) hosted its
largest dressage event of the year to date,
welcoming riders from across the Cay-
man Islands to compete in the Caribbean
Equestrian Association (CEA) Regional
and Mini Dressage Challenge and the 7th
National Dressage Show of the 2025/2026
season. Both competitions were hosted
by the Cayman Islands Equestrian Center,
off the Linford Pierson Highway, George
Town.

The CEA, which represents 10 mem-
ber nations, is dedicated to promoting
collaboration, sportsmanship, and excel-
lence in Olympic equestrian disciplines
throughout the Caribbean. This mission is
embodied in the Regional and Mini Dres-
sage Challenges, which provide riders the
unique opportunity to compete against
regional peers without the need for inter-
national travel. Instead, a single interna-
tionally accredited judge travels between
participating countries to ensure consist-
ent and fair evaluation.

Competitors in the CEA Dressage Chal-
lenge are ranked both individually and as
part of their national teams. Final region-
al standings for Cayman’s riders and the
Cayman National Team will be announced
once all participating countries have com-

» Ebba Collins on Joey

» Jessica McTaggart on Lovely Pictura

difficulty were as follows:

CEA Regional and Mini Dressage competition winners, in decreasing order of

CIEF National Dressage Show #7 winners, in decreasing order of difficulty were

as follows:

Test Winning Rider & Horse

Test

Winning Rider & Horse

FEI Intermediate | — Freestyle

Jessica McTaggart on Lovely Pictura

FEI Junior Individual (junior)

Sierra Martin on Loris7

Third Level — Freestyle (adult)

Abbey Swartz on Lancelot

FEI Junior Team (adult)

Abbey Swartz on Lancelot

Third Level — Freestyle (junior)

Sierra Martin on Loris7

FEI Junior Team (junior))

Sierra Martin on Loris7

Third Level Test 3 (adult)

Abbey Swartz on Lancelot

FEI Children’s Individual (adult)

Abbey Swartz on Blue Ridge Dream On

Third Level Test 3 (junior)

Sierra Martin on Loris7

FEI Children’s Team (junior)

Matilda Tammemagi on Bandolero

First Level Test 3 (adult)

Abbey Swartz on Claire de Lune

FEI Children’s Prelim B (junior)

Caleigh Corbin on Lovely Pictura

First Level Test 3 (junior)

Matilda Tammemagi on Bandolero

First Level Test 3 (junior)

Matilda Tammemagi on Bandolero

Training Level Test 3 (adult)

Jessica McTaggart on Could be Magic

Training Level Test 3 (adult)

Juliette Forrester on Monty

Training Level Test 3 (junior)

Caleigh Corbin on Lovely Pictura

Training Level Test 3 (junior)

Caleigh Corbin on Lovely Pictura

Training Level Test 1(adult)

Juliette Forrester on Monty

Training Level Test 1 (junior)

Phoebe Luijten on Could be Magic

Training Level Test 1 (junior)

Phoebe Luijten on Could be Magic

Introductory C (junior)

Hallie Giuzio on Philippe

Introductory C (adult)

Caroline Key on Sunday’s Edition

Introductory B (junior)

Chloe Luijten on Glenridge Lightning Thief

Introductory C (junior)

Siena McDonald on Blue Fox

Introductory C (junior)

Siena McDonald on Blue Fox

Introductory B (junior)

Téa Laing on Detektive

Introductory B (junior)

Téa Laing on Detektive
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» Phoebe Luijten on Could Be Magic

p Sierra Martin on Loris7
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pleted their competitions in 2026.

This year’s event was judged by Mr. Al-
exandre Larcerda Ledo, an FEI 4* judge
from Brazil, who officiated both compe-
titions. He praised the high standard of
riding, the quality of the horses, and the
excellent facilities in Cayman.

“Bringing internationally recognised
judges to the Cayman Islands is critical for
the continued development of our sport
locally,” said Mary Alberga, President of
the CIEF. She also expressed appreciation
to Mr. Larcerda Ledo for his engagement
with local riders and for sharing his exten-
sive expertise.

Complete results of all our shows can be
found on the CIEF website at www.ciefcay.
com.

By CIEF

» Siena McDonald on Blue Fox

P Tea Laing on Detektive

Cayman Islands Women’s National Team to
resume Concacaf W Qualifiers campalgn

The Cayman Islands Women'’s National
Team resumes its Concacaf W Qualifiers
campaign this week with two matches
that will conclude Group C play.

Cayman is set to face Costa Rica on April
11 at 7 p.m. at Estadio Alejandro Morera
Soto in Alajuela, before travelling to St.
George’s, Grenada, to take on Grenada on
April 14 at 4 p.m. at the Kirani James Ath-
letics Stadium.

The upcoming fixtures mark the final
phase of group play as Cayman looks to
close out its campaign on a positive note.
The team enters the matches following
earlier losses to Bermuda and Guatemala.

“These matches are another important
step for our players as they continue to
compete at the international level,” CI-
WNT Head Coach Michael Johnson said.

“Facing strong opposition is a key part
of the development process, and we re-
main focused on building a competitive
programme that represents the Cayman
Islands with pride.”

The 20-player squad comprises:

Alaisha Williams

Brittni Ebanks

Cayden Coles

Chelsea Brown

Clara De Quintal

Cosabella Windsor

Courtney Hicks

Daniella Gourzong

Hayleigh Solomon

Imogen Smailes

Jada Dixon Lam

Lea Dos Santos Smith

Molly Kehoe

€ [ ALL GATES

Elevator to [l
Claa Offices

Nalani Swan

Naomi Wilson

Olivia Ridley

Reese Bateson

Tamoy Phillips

Tessa Clark

Tyanna Jan

Cayman will face a significant test
against Costa Rica, which is currently

ranked third in the Concacaf Women's
Senior National Team Rankings. Grenada
enters the fixtures ranked 25th, while Cay-
man sits 32nd in the regional standings.
“These final two matches are an im-
portant opportunity for our group to
show growth and resilience,” Johnson
said. “We’ve faced some tough challeng-
es to start the campaign, but the focus
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now is on finishing strong, applying
what we’ve learned and continuing to
build as a team.”

The Concacaf W Qualifiers form part of
the pathway to the Concacaf W Champi-
onship, which serves as the region’s qual-
ifying competition for major international
tournaments, including the FIFA Women's
World Cup and the Olympic Games.
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Enterprise Cayman Announces
DMZ-Powered Incubator

New 14-week programme will equip founders with world-
class startup support, investor readiness training, and
access to Cayman’s innovation ecosystem

Enterprise Cayman, the nonprofit work-
force development initiative by Cayman
Enterprise City (CEC), is pleased to an-
nounce a strategic partnership with DMZ,
Toronto Metropolitan University’s globally
recognised incubator for early-stage tech-
nology startups. The new Launch Labs In-
cubator is an innovative programme that
combines DMZ’s world-class incubator
programming with high-impact, in-person
touchpoints in the Cayman Islands.

The 14-week incubator is designed to
move entrepreneurs from foundation-
al strategy to investor readiness. Open
to both local and global applicants, the
programme will support early-stage and
growth-focused founders through a struc-
tured journey focused on validation, trac-
tion, growth, and pitching.

Delivered primarily virtual, the pro-
gramme will be enhanced by in-person
milestones in Grand Cayman, including a
welcome retreat, participant meet-ups,
and a final pitch event in collaboration
with the Cayman Islands Investment An-
gel Society (CIIAS). This blended model
is designed to connect founders with the
Cayman Islands’ technology and innova-
tion ecosystem, while expanding access
to world-class networks in Toronto - ulti-
mately accelerating commercial traction,
market opportunities, and global business
growth.

Sponsored by Cayman Enterprise City
(CEC), the incubator represents a contin-
ued investment in founder development
and innovation-led economic growth in
the Cayman Islands. “Partnering with DMZ
strengthens our commitment to ensuring
Caymanians and residents have greater

access to the tools, networks, and support
needed to build and scale successful busi-
nesses,” said Charlie Kirkconnell, Chairman
of Enterprise Cayman and CEO of CEC. “DMZ
will lead delivery of the virtual incubator
through its proven methodology, while En-
terprise Cayman anchors the experience
locally through Cayman-based touchpoints,
connecting founders to local support and
ensuring the programme translates into
meaningful, on-the-ground progress for
Cayman-based entrepreneurs.”

The programme is structured into four
distinct blocks, each lasting between two
and four weeks and featuring a mix of
workshops, peer feedback, and milestone
checkpoints:

Block 1: Strategic Foundations
(Weeks 1-4) - Market validation and cus-
tomer alignment

Block 2: Customer Engagement &
Lead Generation (Weeks 5-6) - Building
a lead engine and driving revenue

Block 3: Financial Fluency & Growth
Strategy (Weeks 7-11) - Scaling opera-
tions and mastering financials

Block 4: Finalisation & Founder
Readiness (Weeks 12-14) - Finalising
the pitch and preparing for growth

Participants will benefit from week-
ly virtual workshops, assignments, ex-
pert-led sessions, executive mentorship,
goal-setting support, and fundraising
preparation. In addition, founders will
receive workspace access, networking
opportunities, and community support
through Enterprise Cayman’s Launch Labs
Studios. Together, these elements are de-
signed to help participants strengthen
their business foundations, forge mean-

ingful connections, and learn directly from
CEOs, investors, and entrepreneurs who
have successfully launched, scaled, and
funded high-growth ventures.

Beyond the programme itself, alumni
will remain connected to the wider DMZ
and Cayman Enterprise City (CEC) net-
works, unlocking long-term value and
continued opportunities for growth. Ben-
efits include access to DMZ'’s network of
more than 6,200 founders, an invitation to
join the Cayman Islands Venture Founders
Society (CIVFS), and ongoing engagement
with Cayman’s innovation ecosystem
through invitations to more than 200 an-
nual Enterprise Cayman and CEC events in
the special economic zone.

“The Cayman Islands is at a really ex-
citing inflection point. With tech compa-
nies growing rapidly and strong econom-
ic momentum across sectors like finance
and digital services, the foundation for
a thriving startup ecosystem is clearly
there,” said Sherif El Tawil, Senior Direc-
tor of Programs and Global Operations at
DMZ. “We're proud to partner with En-
terprise Cayman to bring DMZ’s global
network and proven incubator model to
local founders, helping them build bold,
scalable companies right from home while
connecting them to opportunities around
the world.”

Alyssa Manderson, Programme Manag-
er at Enterprise Cayman, said the incuba-
tor will combine expert-led support with
the power of community to help founders
move forward with clarity and momen-
tum. “We’re excited to launch this dynamic
incubator in collaboration with DMZ and
give entrepreneurs a clear roadmap for

P Alyssa Manderson, Charlie Kirkconnell, Kaitlyn Elphinstone, Alexandra Ali-Dib, Sherif El

growth and investment readiness,” said
Alyssa Manderson. “Participants will gain
practical guidance, connect with a driven
community of founders, and receive sup-
port directly from individuals who have
navigated the startup journey themselves.
With the right environment, network, and
mentorship, founders can build momen-
tum, strengthen their ventures, and un-
lock lasting opportunities.”

Applications will be assessed based on
a range of factors, including the strength
of the problem being addressed, the ven-
ture’s scalability and global potential, evi-
dence of market validation, and the found-
ers’ commitment to growth. Founders are
invited to apply at enterprisecayman.ky.
Travel is required for in-person events.
For more information, contact innovate@
enterprisecayman.ky.

Important Dates

10 April 2026 - Applications Open

3 June 2026 - Information Session

30 June 2026 - Deadline to Apply

20 July 2026 - Cohort Announced

1-2 September 2026 - Welcome Retreat
(In-Person)

3 September 2026 - Welcome Recep-
tion & Networking Event (In-Person)

8 September-26 November 2026 -
Virtual Workshops, Meetings & Optional
In-Person Events

1-2 December 2026 - Peer-to-Peer
Feedback Sessions & Pitch Retreat (In-Per-
son)

3 December 2026 - Final Pitch Event
(By Invitation)

4 December 2026 - Closing Reception &
Community Celebration (In-Person)
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Caymanian I'imesClassifieds

3 Puritan
M CLEANERS

LAUNDRY ASSISTANT x 3

Must have basic knowledge of the laundry operation business. Having at least 3-4
years’ experience would be advantageous in being familiar with and able to identify a
wide range of fabrics, although on the job training would be provided for the applicant.
Must have a good command of the English language to be able to speak and write
fluently, in order to read and understanding care labels. Should be able to understand
and follow instructions from Management and senior staff regarding the general care
and cleaning of all types of garments, hotel linens and household items.

Basic salary starts at CI$8.75 per hour depending on experience, with health and
pension benefits, and any other benefits offered by the company. Must be able to
work on weekends and public holidays if and when required.

Interested applicants must apply in person at Puritan Cleaners (1980) Ltd at its main
office at 337 Eastern Avenue, George Town, Grand Cayman to complete an applica-
tion form. References will be required.

Join Our Team at My HealthCare Centre!

My HealthCare Centre is seeking dedicated healthcare professionals to join our grow-
ing team. We currently have openings for the following positions:

* Podiatrist — Minimum 5 years of experience required.

* Dermatologist — Open to qualified candidates.

* General Practitioner — Must hold a specialist degree in Family Medicine; experi-
ence of 10+ years acceptable.

¢ Physiotherapist — Minimum 5 years of experience and relevant physiotherapy qual-
ifications required.

How to Apply:
All applicants are invited to submit their resume and cover letter to:
admin@MyHCC.KY

Deadline to Apply: 17 April 2026

Become part of a compassionate team committed to providing exceptional health-
care.

-
A Puritan
An CLEANERS
ONE EXPERIENCED STEAMPRESSER

Must be familiar with and able to operate manual and pneumatic stream pressing ma-
chines. Must have at least five (5) years’ experience in handling all types of clothing
to be steamed and pressed. Must be knowledgeable in and be able to identify a wide
range of fabrics while being able to read and understand care label.

Must have a good command of the English language in order to effectively interact
with customers and staff at all levels. Must be able to work on weekends and public
holidays if required.

Basic salary starts CI$2,000.00 per month depending on experience. Benefits ac-
cording to the Cayman Islands Law, and other benefits offered by the company.

Applicants must apply in person at Puritan Cleaners’ office at 337 Eastern Avenue,
George Town, to complete an application form. References will be required, along
with certificates attained.

Know who. Know how.

Account Executive

Kensington Management Group, Ltd. is now accepting applications for the above position.

RESPONSIBILITIES

Responsibilities will include all aspects of managing a portfolio of captive insurance companies,
incorporating: preparation of complex financial statements, within tight deadlines; presentations at
client meetings both in Cayman and overseas; frequent communications with local and overseas
service providers and high net worth clients; regulatory compliance & maintenance of corporate
records; co-ordination with banking, financial and investment institutions; supervision and training of
administrative staff.

REQUIREMENTS

The successful applicant must hold a relevant bachelor’'s degree, preferably with a major in
accounting, and an internationally recognized professional accounting qualification with a minimum
of two years of post-qualification experience with a public accounting firm. The successful applicant
must have a minimum of three to five years of experience in the captive insurance industry. The
successful applicant must also have a high degree of proficiency in word processing and spreadsheet
software, and have excellent communication skills, both in written and spoken English.

Remuneration: US$110,000 - $140,000 per annum, plus fully paid premier health care plan, wellness
allowance, fully paid life insurance and long-term disability coverage.

Send resume and professional references to: info@kensington.ky
The deadline for applications is May 4t", 2026.

Call +1 345945 1781 | baraud.com

PROGRESSIVE
DISTRIBUTORS LTD

———
Warehouse Selector

Progressive Distributors Ltd. is currently seeking an experienced, energetic and high-
ly motivated individual to join our team as a Warehouse Selector. Qualified applicants
are required to work in various sections in a multi-temperature warehouse selecting
customers’ perishable and non-perishable orders for immediate or next day delivery.
Must be able to accurately maintain hourly selection quota within a certain timeframe
given by management, loading the trucks, unloading containers, and putting away
products into the bin location within a certain timeframe using a handheld electronic
scan gun. Special and accurate emphasis placed on the selection and delivery of
perishable & pharmaceutical orders. A positive attitude is required in this fast-paced
warehouse environment, along with the ability to work with busy teams, and with
minimal supervision after training is completed.

Salary range: CI$10.00-25.68 per hour. An attractive compensation and benefits
package (including medical insurance, vacation, and pension) is being offered to the
qualified candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.

Mandatory requirements

* The successful candidate must be available and flexible to report to work night shifts
(starting at any time between 6pm — 9pm or as schedule requires, 5-6 nights per week
from Sunday to Friday); or day shifts, weekends and holidays as schedule requires.

¢ Must have at least 1 year warehouse or wholesale experience with knowledge of
modern warehouse management procedures.

e Must have at least 1 year experience operating forklifts (electric and gas), stock
pickers, pallet jacks (manual & electric) and reach trucks.

* Must have knowledge of FIFO (First-In, First-Out) and FEFO (First Expired, First
Out) methods.

* Must have a clean and proven employment track record with references and certifi-
cations with a proven track record in warehouse environments.

* Must be computer literate and have the ability to operate modern, computerized
equipment (scales, desktop computers, handheld data collectors, etc.).

* Must be able to lift an average of 60Ibs unassisted

* Must be willing to work in a refrigerated environment.

* Must be punctual, honest, reliable and hardworking.

* Must demonstrate excellent verbal and written communication skills in English.

Qualifications

* Must have at least a High School Degree or equivalent.

* Must be warehouse equipment certified (electronic stock pickers, pallet trucks, fork-
lifts, reach trucks and gas forklift), preferably a Crown Warehouse Equipment Oper-
ator.

¢ Proof of certification in operating the aforementioned equipment must be submitted.

Preferable

e Experience in electronic warehouse management systems and using electronic
scanning devices.

* Experience in retail or grocery or related field with knowledge of procedures.

Application Requirements

* A current police record must be submitted.
* Where relevant, applicants must submit evidence of Caymanian Status or
PR Certificate (confirming role as Warehouse Selector).

* PR applicants should include most recent receipt showing
payment of relevant PR fees.

¢ Married to Caymanian Certificate (if applicable).

Deadline for applications is 13 May 2026.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to Year
13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned for providing
a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and lifelong learners.

This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of extra-curricular activities.
We are seeking exceptional teachers and emerging middle leaders to join our high-performing Primary School team from August 2026.
This is an outstanding opportunity for accomplished and experienced Early Years Foundation Stage (EYFS) teachers with proven lead-
ership experience who are passionate about child-centred education, and eager to positively contribute to shaping high-quality provision

across a three-class year group within, a highly respected, values-driven school community known for academic excellence and innova-
tion.

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who are inspired by working with motivated learners,
value professional collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that
invests deeply in its people and empowers educators to make a meaningful impact.

Teacher — EYFS (KG — 4-5 yr olds) (with middle leader responsibility) (JobRef#A151-26-27)
The successful applicant will be responsible for delivering excellent, child-centred learning that meets the needs of all students within Early
Years Foundation Stage (EYFS), underpinned by the UK Early Years Foundation Stage Framework, the Development Matters guidance,
and the Cayman Islands Early Years Inspection Framework (2024). The successful applicant will require not only teaching experience but
also the skills and experience necessary for middle leadership responsibilities, including the role of Year Group Lead.

In addition to the responsibilities listed above the duties will include, but will not be limited to:
* Teaching a broad, balanced, inquiry-based and adapted EYFS curriculum.
* Leading and developing rigorous academic and pastoral provision across three EYFS classes through a continuous provision model.
* Serving as Year Group Lead, supporting, mentoring, and collaborating with colleagues to ensure consistently high standards.
* Contributing to whole-school improvement through middle leadership responsibilities.
* Delivering high-quality teaching that meets the individual learning needs of all children.
¢ Preparing long, medium, and short-term plans for all subjects taught collaboratively with parallel class teachers, subject leads and learn-
ing support staff.
* Providing rich child-initiated and adult-initiated learning opportunities through continuous provision, teacher-led, collaborative inquiry, and
targeted instruction in order to support, meet and challenge the needs of all learners.
 Designing and maintaining stimulating indoor and outdoor learning environments that promote curiosity, independence, and exploration.
* Undertaking ongoing, rigorous assessment aligned with the Development Matters framework, and in line with school policies, and EYFS

baselines.

¢ Maintaining accurate records of students’ progress and attainment, using assessment data to inform instruction.
* Building and maintaining positive relationships with all members of the school community.

* Creating and maintaining a stimulating and supportive learning environment.

* Actively contribute to the wider life of the school, including extra-curricular activities and clubs.

* Upholding and fully adhering to and supporting the Christian ethos of the school.

Qualifications, experience and skills required for the position listed above are:

* A Bachelor’s degree in a relevant subject together with an internationally recognised teaching qualification, such as a PGCE, a Bachelor
of Education or H.Dip.Ed.

* Minimum of three years’ current experience teaching a British-based curriculum.

* Must have a minimum of one-year’s previous middle leadership experience.

» Current knowledge and experience of teaching the revised Early Years Foundation Stage 2014 (EYFS) and ability to model and facilitate
the Development Matters framework.

* Knowledge of the Cayman Islands Early Years Inspection Framework (2024).

» Outstanding classroom practice, passionate about facilitating student learning skills with creative and innovative ideas.

* Proven experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of all learners
is essential.

¢ Fully proficient in using Management Information Systems (SIMS) and Microsoft office products, especially MS Word and Excel.

* Must have excellent written and verbal communication skills.

* Must be organised, ensuring all record keeping is up to date.

* Prior experience in a multicultural international school environment is an advantage.

Salary range for the position listed above is CI$51,950.00 — CI$71,950.00 per annum commensurate with experience based on the
school’s point salary scale. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

« Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Tax free salary

* Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

, Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects the
same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment clearance

including prohibition from teaching checks, identity checks, criminal background checks, qualification checks and employment
checks to include an exploration of any gaps in employment and three satisfactory employment checks.

1 1 APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and submitted
nn |ce re ulre along with a cover letter and CV.
Applicants must apply using this link - https://wkf.ms/4dEaDoK

The cover letter should be addressed to:

Mrs. Sacha Strand, Primary School Principal
P.O. Box 10013

a | Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, May 5", 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from
August 2026. This is an outstanding opportunity for accomplished and creative educators
who are passionate about child-centred education and eager to positively contribute to,
and grow within, a highly respected, values-driven school community known for academic
excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired
by working with motivated learners, value professional collaboration, and are excited by
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact.

Teacher — Humanities (Religious Education and History) Job Ref# B199-26-27)

The successful candidate must have a degree in Religious Education or History and an
internationally recognised teaching qualification, such as a PGCE, Bachelor of Educa-
tion or H.Dip.Ed in Religious Education or History. The successful candidate must have a
minimum of three years’ recent experience teaching History at Key Stage (KS) 3, IGCSE
and Religious Studies at KS3, KS4 and KS5. It would be advantageous for candidates
to be willing and able to teach an additional subject, such as Geography. The successful
candidate may also be given additional teaching responsibilities as required by the school.

In addition to the requirements for the teaching position listed above, the success-
ful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowledge
of the British National Curriculum.

* Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at the
school.

* Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to fully adhere to and support the Christian ethos of the school.

Prior experience teaching in a multicultural international school environment is an advan-
tage.

Salary range for the position listed above is CI$50,700.00 — CI$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits include:

¢ Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

¢ Return Airfare on initial relocation

* Annual travel allowance

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren

* Tax free salary

* Generous school holidays

» Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4vvYHfm

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, May 5%, 2026
Only shortlisted candidates will be contacted.
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TOVWVA

Client Services Representative

Applicants should have a bachelor’s degree in
Marketing, or Public Relations with 5 years
experience or a minimum of 10 years relevant
experience. Must have good management,
marketing, organizational and writing skills and be
fully computer literate.

Salary will be in the range of CI$36,000 to
CI$72,000 per annum, depending on experience.

No phone calls please.

Deadline for applications: April 21, 2026.
Scan the QR Code below to submit your
application.

Note: Any applications not received through
BambooHR/WORC will not be considered.

IMP AGENCY LTD.
is accepting job applications from dependable,
energetic and responsible individuals to join our team as:
ACCOUNTS COORDINATOR
We are seeking a detail-oriented Accounts Coordinator
to support our finance team with day-to-day accounting operations.
Responsibilities include processing invoices, reconciling accounts,
maintaining financial records, assisting with payroll and expense reports,
and ensuring timely and accurate data entry.
The role also involves liaising with agents/vendors and internal departments
to resolve discrepancies and support month-end reporting.

The ideal candidate is organized, proficient in accounting software,
and has strong numerical and communication skills.
Requirements:

3 -5 years’ proven experience in Accounts and Admin related work
QuickBooks Online, QuickBooks Desktop
Multi-Tasking Skills, Problem Solving Skills, Self Motivated
Microsoft Office Skills,

Knowledge in COLS — Customs Online System Portal
Salary Range: CI$15.00 — 18.00 per hour

PACKER- HOUSEHOLD GOODS
We are seeking a reliable Packer — Household Goods
to safely prepare household and commercial items for transport. Responsibilities
include packing, labeling, and inventorying goods,
handling fragile items with care, loading and unloading shipments into
containers, and the ability to follow industry packing standards
to ensure items arrive safely at their destination.

Wrapping, padding, boxing of & crating of fragile and antique goods
Loading & securing all types of vehicles for export.
Requirements:

Minimum 3 years’ experience in the packing of household goods
Good English verbal and written communication skills
Have a clean Police and Drivers records with a valid Group 3 License
Computer Skills, Interpersonal skills, Customer Service Experience
Willing to work holidays, weekends and overtime when needed
Be strong bodied — heavy lifting is required
Salary Range: CI1$10:00 — 12.00 per hour

Salaries depend on qualifications & experience. Statuary benefits are included.
Email: imp @candw.ky

CAYMAN ISLANDS GOVERNMENT

MINISTRY OF CAYMANIAN EMPLOYMENT &
IMMIGRATION

Applications are invited for the post of:

LABOUR & PENSIONS INSPECTOR
DEPARTMENT OF LABOUR & PENSIONS

SALARY: CI$53,616 — CI$70,344 PER ANNUM

To function as an officer charged with the responsibility of effectively administering the Labour
Act and the National Pensions Act in relation to the investigation of Individual Disputes of Rights,
offences, and non-compliance with the Acts so as to avoid and/or resolve incidents, disputes,
accidents, conflicts and occupational disease or prepare the case for prosecution.

While the post holder may be cross-trained and assigned to any of the three operational units,
(Pensions Investigations Unit, Labour Investigation Unit & Inspections Unit), in the first instance,
the post holder will be assigned to the Labour Investigations unit.

Education and/or Experience /Qualifications

The skills and attitudes required include:

Essential

* The minimum of an Associate’s Degree in Business Administration, Economics, Human Re-
sources, Industrial Relations, Criminal Justice, Law or related field with a minimum of five to
seven (5-7) years’ work experience

* The ability to understand the Labour Act and how it should be applied and in relation to other
Acts of the Cayman Islands is required

Preferred

» Specific experience, skills and certification in at least one of the following areas: human re-
source management, industrial relations, labour/occupational safety and health inspections,
dispute resolution.

¢ An understanding of International Labour Standards, Occupational Safety and Health Stand-
ards, and other International Labour Standards, with an ability to offer guidance on how to
apply these in different work environments.

» A working knowledge of National Pensions Act, Immigration Act, Health Insurance Act, Trade
and Business Act, and Judicial System of the Cayman Islands.

* Investigative and evidence gathering experience to a standard required for prosecution in court
is beneficial.

* Understanding of the Labour Tribunal System and decision-making process.

Benefits will be determined in accordance with the Public Service Management Act and Person-
nel Regulations, the Public Service Pensions Act and the CINICO Health Plan.

DETAILED job description, benefits information and application form are available at:
www.careers.gov.ky

Closing Date:- 26 APRIL, 2026
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CAYMAN ISLANDS GOVERNMENT

MINISTRY OF CAYMANIAN EMPLOYMENT &
IMMIGRATION

Applications are invited for the post of:

ASSISTANT DIRECTOR
DEPARTMENT OF LABOUR & PENSIONS

SALARY: CI$67,260 — C1$88,248 PER ANNUM

Under the direction of the Director of Labour & Pensions, the Assistant Director (Labour & Pen-
sions) is responsible for providing high level administrative support and coordination to ensure
the effective and efficient day-to-day operations and administration of the Labour and National
Pensions Acts by the Department of Labour & Pensions. He/she will assist the Director in plan-
ning, directing and implementing and achieving the strategic goals, objectives and outputs for
the Department. He/she will assist the Director with managing the assigned budget, and will be
responsible for overseeing customer service, operations, facilities, fleet and information technol-
ogy, while providing administrative support and supervision of the Labour Tribunals. He/she will
also be tasked with overseeing records management, freedom of information requests, internal
complaints, and requests for proposals for the Department.

Education and/or Experience /Qualifications:

The skills and attitudes required include:
Essential

* A Bachelor’s Degree in Business Administration, Economics, Human Resources, Industrial Re-
lations, Criminal Justice, Act or related field. Acceptable Majors in the Bachelor’s degree would
be in accounting, finance, organization management, HR, or Communications, alternatively, a
professional designation in appropriate areas, including accounting/audit designation and an
interest in or studies towards relevant certifications.

* A minimum of 05 years’ experience managing operations and administration.

» Strong administrative skills with proven ability to effectively manage and develop staff as required.
* A detail-oriented individual with strong ethics and excellent communication skills. He/she must
be an intuitive, critical/strategic thinker and able to identify key issues for improvement.

* Must be able to effectively prioritize work in order to meet multiple deadlines.

* A working knowledge of the Labour and National Pensions Acts with an understanding of how
it should be applied and in relation to other Acts of the Cayman Islands; plus an understanding
of the Labour Tribunal and Labour Appeals Systems and its decision making process would be
additional assets.

Benefits will be determined in accordance with the Public Service Management Act and Person-
nel Regulations, the Public Service Pensions Act and the CINICO Health Plan.

DETAILED job description, benefits information and application form are available at:
www.careers.gov.ky

Closing Date:- 26 APRIL, 2026
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OfReg

UTILITY REGULATION AND COMPETITION OFFICE
Applications are invited for the following post:
Regulatory Analyst — Fuels
Ref: OF04/26 Salary Range: KYD$77,088.00 - $101,160.00 per annum

The Utility Regulation and Competition Office (OfReg) is the independent multi sector
regulatory authority with responsibility for the Energy and Electricity, Fuels, Infor-
mation and Communication Technology (ICT), and Water and Wastewater sectors.
The Office also regulates the use of electromagnetic spectrum and manages the .ky
internet domain.

Created by the enactment of the Utility Regulation and Competition (URC) Act, Of-
Reg has wide powers for consumer protection and is particularly mandated to fa-
cilitate innovation in the sectors for which it has responsibility for the promotion of
economic development.

The Regulatory Analyst — Fuels assists the Chief Fuel Inspector (CFl) in the monitor-
ing and analysis of the fuel sector economic and commercial operations performance
to support policy, strategic and tactical decisions relating to the sector. The post hold-
er is responsible for collecting and assembling data required under the Dangerous
Substances Act, the Fuels Market Regulation Act, and the URC Act and apply vari-
ous analytical tools and technique to provide the CFI with statistical, economic and
summary financial reports and recommendations in keeping with the mandate of the
OfReg - Fuels Unit.

Key areas of accountability include, but are not limited to:

* Obtain and assemble database utilizing agreed and established format, all informa-
tion related to Section 10A of the Dangerous Substances Act and any other informa-
tion as requested by CFI.

* Measure and track key indicators agreed upon relating to the overall sector and
individual entities within the sector, including but not limited to margins analysis, prof-
itability, inventory management and stock turnover, asset utilization, investment pipe-
line, pricing mechanism/structure, economic performance of utility vs. non-utility fuels
streams, fuel and non-fuel revenues impacts, economic indicators such as computed
ROCE and ROI, and other established and /or bespoke measures and indicators of
market efficiency, competitiveness and reliability.

* Assist with reviewing financial reports received from Importers and Operators in the
Wholesale and Retail sub-sectors.

* Assist with researching the impact of varying price models and regulatory regime
on end prices.

¢ Assist the CFI with the compilation of materials and other documents for presenta-
tion to Ministry, Cabinet or other forums as required.

* Assist with collating and tabulating other information relevant to the wider OfReg
operation and performing statistical analysis on the data compile for presentation.

Qualifications and Experience

* Bachelor’s degree in Economics, Management, Business Administration or Engi-
neering is required.

* A post graduate degree in disciplines with an emphasis in economic and competi-
tion regulation is desirable.

* Professional designation in appropriate disciplines would be an advantage.

* A minimum of six (6) years’ experience in a similar role within a public or private
sector environment.

* Experience working extensively with numbers and the ability to apply statistical
modelling and critical thinking to various economic regulatory and competition sce-
narios is highly desirable.

* Thorough knowledge of the URC Act and other related fuel sector acts.

* Working knowledge of the Cayman Islands Freedom of Information Act.

* Be proficient with varied computer systems and products including Microsoft Office
and associated accounting tools and applications.

Applications

All applications must include (1) cover letter (2) Curriculum Vitae (3) OfReg appli-
cation form and (4) two professional character references. All documents must be
received for an application to be considered.

Detailed job description and OfReg Employment Application form are available online
at: www.ofreg.ky/job-opportunities

Interested persons should submit their curriculum vitae, application form and cover
letter to: https://ofreg.bamboohr.com/jobs/

Please submit the application form together with your curriculum vitae as a
single PDF document.

Application Closing Date: Monday, May 01¢t 2026

Job Title: Early Childhood Practitioner

Job Description: Full time Early Childhood Practitioner required for a busy play based
preschool located in George Town, Grand Cayman. The role requires previous early
childhood experience and relevant training in Early Childhood Development An abil-
ity to communicate effectively, have a high standard of written English, to be able to
implement developmentally appropriate opportunities using CIEYCF and EYSF, to
have a strong work ethic and to follow our safeguarding protocols are all imperative.
Applicant must be able to plan and execute effective lesson planning following the
developmental needs of the children and the curriculum within the school. The role
also requires extensive outdoor time as well as time spent with the school animals.
Hours - Full Time (40 hours per week)

Benefits - Health and Pension

Holidays - to be taken during times of school closure

Starting Salary - between $2800 - $3200 per month, dependent on qualifications and
experience.

For application form, please contact littletrotters @ candw.ky stating ‘Early Childhood
Practitioner’

Deadline for submission — 22nd April 2026

Blueprint Builders
We are Seeking applications from Caymanians or Permanent Residents for two Masons

Requirements:

Experience working with tile surfaces and Concrete Surfaces

Experience working with the installation of all concrete forms to interior and exterior walls
Experience working with all concrete forms

Experience working with and the preparation of exterior and interior surfaces

Experience working with all concrete mixes inconclusive of poured concrete

Experience working with seals and grout and fine finishes

Applications of exterior waterproofing interior and exterior sealants

Applications of concrete and concrete mixes to interior and exterior surfaces
Applications of concrete and concrete mixes to exteriors of patterned concrete finishes

Must be familiar with working on scaffolds within safety measures on high rise construction
sites.
Must possess the ability to work with and lift heavy loads

Must have own tools.
Benefits in accordance with Cayman Islands Labour Law

Please respond to:
Masons
22ndstreetholdings @ gmail.com

Education: High School/Trade School/Or Equivalent
Experience: 12 Years
Salary Range: $15.00 to $16.00 per hour based on experience

Bartender

The functions of this role will include but not be limited to the following duties &
responsibilities:

* Mix, garnish, and serve drinks according to standard recipes or customer preferences.
» Take customer orders and process payments accurately, including handling cash and
operating point-of-sale (POS) systems.

* Check identification of customers to verify age requirements for the purchase of alcohol.
* Maintain cleanliness and organization of the bar, including washing glassware, cleaning
counters, and disposing of waste.

* Monitor and manage inventory levels, including restocking of spirits, mixers, garnishes,
and supplies as necessary.

* Engage with customers in a friendly and professional manner, ensuring a positive ex-
perience.

* Follow all relevant health department rules and regulations, as well as company policies
regarding the service of alcohol.

* Prepare bar area for opening and closing, including setup and breakdown duties.

* Work with other staff members, such as servers and kitchen personnel, to ensure effi-
cient service.

* Any other duties as may be assigned from time to time.

The employee must have the following skills and experience:

* Knowledge of beer, wine, and liquor brands, as well as drink mixing techniques.
* Excellent communication and interpersonal skills.

¢ Strong multitasking abilities and attention to detail.

* Ability to work in a fast-paced, high-pressure environment.

* Basic math skills for handling cash and making change.

* Professional appearance and demeanour.

Cl $7/hr plus gratuities

Must be able to work split shifts, weekends and public holidays
Please apply through WORC

or email cover letter and resume to

manager @ calypsogrillcayman.com

CLASSIFIEDS
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hola”

HOLA CAYMAN LTD
+1 (345) 328 -9189
holacayman @ gmail.com

Spanish Tutor (Part-time)

Responsibilities:

- Plan and deliver engaging Spanish lessons tailored to student levels
- Develop teaching materials and activities

- Monitor progress and provide feedback

- Support language learning (grammar, vocabulary, pronunciation)

- Promote Spanish/Latin American culture

Requirements:

- Degree in Education or Spanish teaching certification

- 5-10+ years teaching experience

- Fluent Spanish and good English communication

- Organized, creative, and adaptable

- Experience with children/special needs is a plus

- Flexible schedule (including weekends) & reliable transport
- Salary: CI$20/hour

10—

CAYMANIAN PARTICIPATION SOUGHT

Caymanian participation is being sought for an investment in Island Fresh Produce,
Bodden Town, Grand Cayman. The indicative total capital investment required is 60%
of US$1,500,000.

Interested Caymanian participation by way of investment is sought with ongoing cap-
ital injection required as needed, based on performance of the company.

Interested potential Caymanian investors must reply in confidence with a letter of in-
terest and include full details of their credentials, financial ability to participate, includ-
ing bank reference, professional accountant’s statement of net worth and personal
and professional references. Serious enquiries only. Please reply by April 24th, 2026.

In the absence of any Caymanian participation, an application will be made to the
Department of Commerce and Investment/Trade and Business Licensing Board for
the grant of a licence under the Local Companies (Control) Act (As Revised).

Expressions of interest and evidence referred to above should be addressed to:
HSM CHAMBERS
68 Fort Street, George Town
PO Box 31726
Grand Cayman KY1-1207, Cayman Islands
REF: ISLAND FRESH PRODUCE

With a copy to:
Trade and Business Licensing Secretariat

c/o Department of Commerce and Investment
Government Administration Building
133 Elgin Avenue, Suite 126
Grand Cayman KY1-9000, Cayman Islands
or send an email to: info@dci.gov.ky

COASTAL WORKS APPLICATION

Notice is hereby given that Briar Beach Ltd. has submitted a coastal works appli-
cation to the Ministry of Health, Environment and Sustainability for a proposed 53 x
5’ pier dock to cater for temporary short-term parking of small engine propelled wa-
tercraft, (20 to 25 ft. recreational craft) and small watercraft for owners private use on
Block 33E Parcel 79, # 442 Water Cay Rd. Cayman Kai, Grand Cayman, Cayman

Islands.

If you have cause to make comment on this coastal works permit application, you
should do so in writing to the Chief Officer Ministry of Health, Environment and Sus-
tainability, Government Administration Building, George Town, Grand Cayman by

emailing coastal.works @ gov.ky, to be received within 21 days of the publication of

this Notice.

VY %]

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005
Revision), acting upon recommendation by the National Roads Authority, it is hereby de-
clared that:

1. It is the intention of the National Roads Authority to gazette a road widening as described
hereunder:

REGISTRATION SECTION: Midland East
REGISTRATION BLOCK: 59A
BOUNDARY PLAN: BP 647

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 647 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed in
the Schedule below for the purposes of road works as publicly declared as intended under
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the
date of publication of this Notice in the Cayman Islands Gazette.

3. Boundary Plan Number 647 may be inspected at the offices of The National Roads Au-
thority, 370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue,
both of George Town, Grand Cayman or at the Lands Office, 255 Bight Road, Cayman Brac,
or online at www.caymanlandinfo.ky under ‘Road Schemes.

SCHEDULE
Block Parcel Approximate Area loss in acres
59A 235 1.58 (Whole parcel)
59A 27 0.18

Made in Cabinet this 12" day of March 2026.
Clerk of Cabinet
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THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act (2005 Revi-
sion), and acting upon recommendation by the National Roads Authority, it is hereby de-
clared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described
hereunder:

REGISTRATION SECTION: West Bay North East

REGISTRATION BLOCK: 8A, 9A
BOUNDARY PLAN: BP 680

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 680 and listed in the Schedule below.

2. Boundary Plan 680 may be inspected at the offices of the National Roads Authority,
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or online
at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the homepage.

SCHEDULE
Block Parcel Approximate Area loss in acres
8A 32 0.26
8A 33 0.02
8A 34 0.08
8A 49 0.12
8A 134 0.03
8A 135 0.03 (Whole parcel)
8A 159 0.03
8A 160 0.03 (Whole parcel)
8A 161 0.0350 (Whole parcel)
9A 847 Less than 0.01

Made in Cabinet this 12" day of March 2026.
Clerk of Cabinet
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Monday 18th May, 2026 (Discovery Day)

ED BUSH STADIUM, WEST BAY

FAMILY FUN DAY STARTS AT 3PM
CLASH OF THE LEGENDS GAME KICKOFF AT 5PM

Raffle Tickets $10, FREE ENTRY & FOOD!

(Donations Accepted) RAFFLE PRIZES: 10 x Gift Certificates from Jewellers International,
Staycation at the Holiday Inn Resort Grand Cayman, plus many more prizes!
Fun day & games for children: Egg & Spoon Race / Sack Race / Bouncy Castle and more!
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www.caymanhopefoundation.com

Contacts: Albert McClean 925-7296 = Neil Murray 925-8783 » Brent McLean 926-4040 - Lloyd (Stoocka) Ramoon = RJ Berry 916-0089

Cayman is home to many people with substance abuse. As a community we can all make a difference in the lives of those individuals.




