
The Cayman Islands welcomed 49,075 
stayover visitors in February 2026, rep-
resenting a 10.1% increase year over year 
and marking the second-strongest Febru-
ary on record, just 3% below the all-time 
high set in 2020.

Cruise passenger arrivals also increased 
by 6.5% compared to February 2025, reg-
istering 159,917 passengers. 

Total visitation for the month – includ-
ing both stayover visitors and cruise pas-
sengers – reached 208,992 visitors, re-
flecting a 7.3% increase year over year.

Canada led February’s performance and 

continued its record setting momentum 
with double-digit percentage increases in 
stayover visitation for the fourth consecu-
tive month. 

Overall, this strong February perfor-
mance builds on January’s record-break-
ing results with YTD stayover arrivals 
reaching 95,112 visitors, an 11.8% in-
crease over the same period in 2025. 

The Hon. Gary Rutty, Deputy Premier 
and Minister of Tourism and Trade Devel-
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MAJOR IMMIGRATION REFORMS 
NOW IN EFFECT FROM MAY 1st

By Staff Writer

In what’s being heralded as “a new chap-
ter in immigration policy”, the ruling Na-
tional Coalition for Caymanians(NCFC) 
administration has brought into effect the 
Immigration (Transition) (Amendment and 
Validations) Acts 2025 and 2026.

Under the heading of the Caymanian Pro-
tection Act and Regulations, the updated 
legislation came into effect last Friday, May 
1st. It’s the largest overhaul of Cayman’s im-
migration and employment laws since the 
policy changes over 20 years ago in 2004.

In a statement, the government says the 
coming into force of the amended law with 
its accompanying regulations reflects a 
“strengthening of protections for Caymani-
ans and modernising the regulatory frame-
work.”

MYLES: PROUD AND 
IMPORTANT MOMENT

Hon. Minister for Caymanian Employ-
ment & Immigration, Michael Myles, Minis-
ter for Caymanian Employment & Immigra-
tion, who has piloted the changes stated:

“The commencement of the Caymanian 
Protection Act is a proud and important mo-
ment for the Cayman Islands. This law is the 
result of significant work, careful consulta-
tion, and a shared commitment to building 

an immigration system that better serves 
our people. I want to thank the teams across 
Government, WORC, our policymakers, legal 
drafters and all stakeholders who helped 
bring this work to this important stage.”

The NCFC government which came into 
office after the 2025 election on a joint plat-
form of prioritising Caymanians in the econ-
omy and society, said the legislation updates 
and refines key parts of the immigration 
framework to strengthen how it is admin-
istered. “The changes focus on clarity, con-
sistency, and accountability, while ensuring 
the system remains responsive to Cayman’s 
social and economic conditions.”

The amendments include updates relat-
ing to work permits, Residency and Employ-
ment Rights Certificates (RERC), Caymanian 

status processes, financial requirements, in-
formation sharing across Government, and 
new certificate categories.

They also include provisions relating to 
expedited services and fees, validation of ex-
isting processes, transitional arrangements, 
and Caymanian status by birth for certain 
persons.

The Government has also said that these 
current amendments form part of its ongo-
ing immigration reform efforts.

Employment and Immigration Min. Myles 
has appealed for patience as the extensive 
reforms settle in. “I also ask our customers 
and stakeholders to exercise patience as 
WORC transitions into this new operating 
environment. These reforms are positive 
and necessary, but meaningful change takes 
time as we settle into a new normal.”

SIGNIFICANT MILESTONE
The Government says the updated law 

marks a significant milestone in its broader 
immigration reform as it directly supports 
the Strategic Policy Statement 2026-2028. 
In particular, it refers to the policy priori-
ties under the heading of ‘Broad Outcome 1’ 
covering education, immigration and work-
force development. This emphasises “strong 
education and immigration systems that 
support a highly skilled and adaptable Cay-
manian population,” the statement added.

“These legislative updates include strong-
er pathways to Caymanian status, updated 
compliance and enforcement mechanisms, 
revised residency and employment frame-
works, changes for work permit grants, 
updated fee structures and new certificate 

categories. These changes represent a com-
prehensive overhaul designed to better 
align immigration processes with the evolv-
ing needs of the Cayman Islands.”

The far-reaching reforms now activated 
include:

* The Immigration (Transition) (Amend-
ment and Validation) Act, 2025;

* The Immigration (Transition) (Amend-
ment and Validation) Act, 2026;

* The Caymanian Protection (Fees) Regu-
lations, 2026;

* The Caymanian Protection (Temporary 
Work Permit and Business Visitors’ Per-
mits) (Amendment) Regulations, 2026;

* The Caymanian Protection (Amend-
ment) Regulations, 2026; and

* The Caymanian Protection (Arrange-
ments of Convenience) Regulations, 2026

The Immigration (Transition) (Amend-
ment and Validation) Act, 2025 changes the 
name of the legislation known as the Immi-
gration (Transition) Act (2022 Revision) to 
the Caymanian Protection Act (2022 Revi-
sion).

The implementation of the immigration 
reforms coincide with the global Labour Day 
observations on May 1st, and locally with 
the Emancipation Day celebrations and pub-
lic holiday on May 4th. No official connection 
has been made.

The Government is urging all stakehold-
ers to review the Regulations and accom-
panying guidance materials at their earliest 
opportunity, either by using the various 
information resources available or directly 
contacting the Ministry of Caymanian Em-
ployment and Immigration.

CONTINUED FROM Page 1

X Hon Michael Myles
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2026 Bulk Waste 
Collection Schedule

Grand Cayman
West BayMay  4 – 9

George TownMay  11 – 16

Bodden TownMay  18 – 23

North Side / East EndMay  25 – 30

Cayman Brac
East SideMay  25 – 26

West SideMay  27 – 28

South SideMay  29

Little Cayman
May  28 All locations

Items accepted: 
Appliances, mattresses, vegetative waste, furniture, bicycles and scrap metals
Items NOT accepted: 
Electronics, tyres, hazardous materials, construction and demolition waste

Week 1

Week 2

Week 3

Week 4

Week 4

Week 4

Week 4

Week 4
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HSA’s Midwifery Symposium to Advocate 
for ‘One Million 

More’

Cayman Islands’ First Public and Affordable Housing 
Policy and 10-Year Strategic Plan Tabled in Parliament

The Cayman Islands Health Services Au-
thority (HSA) will mark International Day 
of the Midwife 2026 by hosting its inaugu-
ral Midwifery Symposium on Tuesday, 5th 
May, from 8:00 am to 3:00 pm, at the Hi-
biscus Conference Rooms at the Anthony S. 
Eden Hospital, amplifying this year’s global 
theme, “One Million More Midwives”.

Observed worldwide, the day recognis-
es the essential role midwives play in safe-
guarding maternal and newborn health, 
while calling on governments, policymak-
ers and health leaders to address a critical 
global workforce shortage. 

According to the International Confed-
eration of Midwives, the global shortfall 
of approximately one million midwives 
represents a critical gap in maternal and 
newborn care. Addressing this global defi-
cit could prevent an estimated 67% of 
maternal deaths, 64% of newborn deaths, 
and 65% of stillbirths, amounting to more 
than 4.3 million lives saved by 2035.

HSA’s Director of Nursing, Dr Karen 
Stewart, noted, “We can never overstate 
the pivotal role midwives play in caring 
for pregnant mothers and newborns. They 
provide critical services for the communi-
ty and for families in navigating pre- and 
post-natal care. Their services extend be-
yond offering care and providing educa-
tion for the family to ensure optimal out-
comes for all.”

As the provider of the Cayman Islands’ 
first and largest maternity unit, the HSA 
continues to prioritise excellence in ma-
ternal and newborn care. The symposium 
will bring attention to the expertise and 
impact of midwives locally, while aligning 
with global advocacy efforts to strengthen 
the profession. 

HSA’s Nurse Manager Charmin Fennell, 
stated, “We recognise the expertise of our 
midwives, who are central to delivering 
safe, high-quality midwifery care. Their 
contributions to maternal and newborn 
health continue to strengthen our commu-
nity through evidence-based clinical prac-
tice and ongoing professional education”.

The symposium will feature presenta-
tions on: 

• Roles of the Midwife
• Preparing for Pregnancy: Pre-Concep-

tion to Bump
• Antenatal Care: What to Know
• Midwives to the Frontline: Supporting 

Safe Births 
• Partners in Birth: How Midwives and 

Obstetricians Collaborate for Safer Moth-
erhood

• Holistic Care in Midwifery: Supporting 
Women Beyond Childbirth

• Strengthening Midwifery in the Cay-
man Islands: Building for the Future

Healthcare professionals attending the 
event may also receive CME credits.

The Ministry of Planning, 
Lands, Agriculture, Housing & 
Infrastructure has tabled the 
Cayman Islands’ first-ever Pub-
lic and Affordable Housing Poli-
cy and 10-Year Strategic Plan in 
Parliament, marking a historic 
turning point in the country’s 
approach to housing access, af-
fordability, and long-term na-
tional development.

Tabled by Hon. Johany “Jay” 
Ebanks, MP, Minister for Plan-
ning, Lands, Agriculture, Housing 
& Infrastructure, the Policy and 
Strategic Plan establish a nation-
al framework to guide public and 
affordable housing delivery over 
the next decade. Its core mission 
is to ensure that every Caymani-
an has access to safe, affordable, 
and sustainable housing.

The Policy is the result of ex-
tensive public consultation, in-
cluding participation from more 
than 1,000 residents, over 120 
key-informant interviews, and 
1,216 survey responses. Town 
halls were held in Grand Cayman 
and Cayman Brac, with input 
from Little Cayman also reflected 
in the final framework.

The Plan sets out 98 actiona-

ble recommendations, support-
ed by accountability measures, 
measurable indicators, and re-
alistic timelines. It focuses on 
three core priorities: building 
more homes faster; improving 
affordability for Caymanians; 

and future-proofing the Islands 
through stronger planning, in-
frastructure alignment, and re-
silient community development.

Minister Ebanks said:
“Today is not just a policy mo-

ment. Today is a promise hon-

oured. For the first time, the 
Cayman Islands has a dedicated 
national framework for public 
and affordable housing — one 
built around Caymanian families, 
Caymanian dignity, and Caymani-
an futures.

This Policy and 10-Year Stra-
tegic Plan move us beyond short-
term responses and into disci-
plined, coordinated, accountable 
delivery. Housing is about people. 
Real people. Real families. Real 
communities.

Caymanians must have a fair 
chance in their own home coun-
try. This Plan gives us the tools, 
the structure, and the direction 
to build more homes, improve 
affordability, strengthen commu-
nities, and secure a future where 
our people can live, raise families, 
and retire in the land that carries 
their name.”

The Policy includes recommen-
dations to streamline permitting, 
establish statutory timelines, in-
crease capacity through pre-ap-
proved house plans, fast-track 
affordable housing projects, and 
strengthen coordination through 
the proposed creation of a Hous-
ing Authority.

It also identifies tools to im-
prove affordability, including 
shared equity pathways, lease-
to-own models, mortgage guar-
antees, down-payment support, 
energy-efficiency incentives, 
and measures to address specu-
lation, vacancy, and market dis-
tortion.

The 10-Year Strategic Plan fur-
ther supports long-term national 
development through recom-
mendations linked to the Nation-
al Development Plan, Area Plans, 
mixed-use communities, appro-
priate density, infrastructure in-
vestment, climate resilience, and 
higher-paid Caymanian employ-
ment opportunities.

The Ministry will work with the 
National Housing Development 
Trust, relevant public agencies, 
stakeholders, and communities 
to advance implementation in a 
phased and disciplined manner.

The tabling of the Policy and 
Strategic Plan represents a 
landmark step in modernising 
housing delivery in the Cayman 
Islands and establishing a more 
coordinated, sustainable, and 
accountable system for the fu-
ture.

XXMinister - Public & Affordable Housing Policy & 10 Year Strategic Plan
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Scholarship Application Deadlines 
and Process Updated

Premier Reinforces Cayman’s 
Financial Services Ties with Asia Visit

The Ministry of Education and Training 
(MoET) announces key updates to schol-
arship application deadlines and proce-
dures for the 2026/2027 academic year, 
including extended application periods 
and the introduction of a new two-stage 
application process.

Key Updates:
• Local Scholarship deadline extended 

to 31 May 2026 
• Local Scholarship applications reopen 

1 July to 30 September 2026 
• Overseas Scholarship applications re-

open 1 May to 30 September 2026 
• Two-stage application system intro-

duced 
• New annual application cycle begins 1 

November 2026

Application Cycle Changes
Applications for Local and Post-Sec-

ondary Scholarships are currently open 
and will now close at 11:59 pm on 31 May 
2026. The application portal will close 
during June and reopen from 1 July to 30 
September 2026 for students beginning 
studies between Fall 2026 and Spring 
2027. 

Overseas Scholarship applications for 
Fall 2026 and Spring 2027 will be open 
from 1 May to 30 September 2026. 

Effective 1 November 2026, all scholar-
ship applications will follow a standard-

ised annual cycle, opening on 1 November 
and closing on 30 September, with appli-
cations not accepted during October. This 
change underscores the Ministry’s ongo-
ing efforts to enhance service delivery by 
offering a more flexible and accessible 
application cycle, ensuring applicants can 
pursue educational opportunities that be-
gin at various points throughout the year.

Highlighting the importance of these 
changes, Hon. Rolston Anglin, Minister for 

Education and Training, said:
“Investing in education is fundamen-

tal to the Cayman Islands’ long-term so-
cial and economic growth and resilience. 
These updates to the scholarship pro-
gramme are designed to expand access to 
quality education and better support Cay-
manians in pursuing their academic am-
bitions. By strengthening these pathways, 
we are building a more skilled, capable, 
and future-ready workforce to support 
our country’s continued development.”

New Two-Stage Application 
Process

To improve efficiency and provide a 
clearer application experience, MoET has 
introduced a revised two-stage applica-
tion process:

• Stage 1 – Application Submission:
Applicants must now submit a fully 

completed application, including all re-
quired supporting documents and final 
academic results. Overseas applicants 
must also include required medical docu-
mentation. 

• Stage 2 – Review and Decision:
Applications will be reviewed, after 

which applicants will be notified of the 
outcome. Successful applicants will re-
ceive scholarship award documentation, 
while unsuccessful applicants will be ad-
vised on alternative options available. 

“The changes to the scholarship applica-
tion process reflect the Ministry’s commit-
ment to improving access to educational 
opportunities for Caymanians,” said Chief 
Officer Ms. Cetonya Cacho. “Aligned with 
the Government’s strategic goal of deliver-
ing an outstanding customer experience, 
these updates make the process clearer 
and more efficient, while better support-
ing applicants as they complete and sub-
mit their applications.”

About the Scholarship 
Programmes

MoET scholarships provide financial 
assistance to eligible Caymanians aged 17 
or older. The Local Scholarship supports 
undergraduate and postgraduate degree 
programmes at registered local tertiary 
institutions, as well as post-secondary 
qualifications such as A-Levels, CAPE, IB, 
and BTEC. The Overseas Scholarship sup-
ports students pursuing higher education 
abroad. Eligibility criteria vary by pro-
gramme.

Applicants are encouraged to review 
full eligibility requirements, application 
details, and Frequently Asked Questions 
(FAQs) by visiting: https://moescholar-
ships.gov.ky/

For further information, contact the 
Scholarship Secretariat at scholarships@
gov.ky or call (345) 244-2482.

In a sustained effort to reinforce es-
tablished business relationships, pro-
vide updates on the Cayman Islands’ 
financial services framework, as well 
as forge new relationships, Premier and 
Minister for Financial Services and Com-
merce, the Hon. André Ebanks MP will 
travel to Asia this month.

During the visit, the Premier will en-
gage with a range of key stakeholders, 
including regulators, government offi-
cials, law firms, fund managers and oth-
er industry professionals. His schedule 
features meetings in Hong Kong from 
7 May through to 9 May, followed by 
Shanghai, before concluding the official 
visit in Tokyo on 15 May.

Accompanying the Premier will be 

Cayman Islands Government 
Overseas Representative to 
Asia, Mr Gene DaCosta, and 
Cabinet Office Internation-
al Affairs Analyst, Mr Sean 
Whewell.

“These visits are an im-
portant step in solidifying 
our relationships and rein-
forcing Cayman’s position as 
a globally respected finan-
cial services centre of excel-
lence,” Premier Ebanks said. 
“Engaging directly with our 
stakeholders in person fos-
ters frank dialogue and pro-
vides useful feedback as to 
how we can continue to meet 

their needs and maintain confidence in 
our country’s financial services prod-
ucts. I also acknowledge Gene DaCosta’s 
significant contributions in expanding 
Cayman’s outreach across Asia as part of 
his duties over the last few years.”

While the Premier previously travelled 
to Asia in other Government capacities 
during the prior administration (as Dep-
uty Premier and Minister for Financial 
Services), this marks his first official visit 
in his current role as Premier.

For the period of 5 to 15 May, the Hon. 
Gary Rutty MP will serve as Acting Pre-
mier, the Hon. Katherine Ebanks-Wilks 
MP as Acting Deputy Premier, and the 
Hon. Wayne Panton MP as Acting Minis-
ter for Financial Services and Commerce.

XX Government scholarship recipient

XX Hon Premier Andre Ebanks
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Cayman Islands Delivers Strong February Performance 
with Continued Growth Across Key Markets

Major Water-Industry Conference 
to be held in Cayman

opment, noted that the sustained growth 
highlights the strength of the Cayman Is-
lands’ tourism strategy,

“Delivering one of the strongest Febru-
ary performances in our history, following 
a record-breaking January, demonstrates 
the continued success of our strategic fo-
cus on airlift expansion, targeted market-
ing and strong industry partnerships. The 
Cayman Islands continues to perform at a 
high level across multiple markets, rein-
forcing our position as a leading premium 
destination in the Caribbean.”

Canada Continues to Boost 
Overall Visitation 

The Cayman Islands Department of 
Tourism’s (CIDOT) strategic investment in 
advertising and public relations in Canada 
continued to pay dividends as the market 
maintained its exceptional momentum 
by recording 6,102 visitors in February – 
a 47.0% increase year over year and the 
highest monthly visitation total ever re-
corded from the market.

Canada’s performance reflects sus-
tained demand and significant airlift ex-
pansion, including increased service from 
Toronto and new service from Ottawa.

United States Remains the 
Largest Source Market 

The United States remained the desti-
nation’s largest source market, generating 
38,673 stayover visitors in February, an 
increase of 5.4% year over year and the 
second-highest February total on record.

Growth within the U.S. was led by the 
Midwest (up 10.0%) and South (up 7.2%), 
supported by expanded airlift from Chica-
go and Miami.

UK & Ireland, Europe and 
Emerging Markets Contribute 

to Growth
Visitation from the UK & Ireland 

reached 1,783 visitors in February, an in-
crease of 12.8% year over year. This num-
ber represented the strongest February 
performance ever for the region and was 

achieved with no increase in airlift capac-
ity. This signals that the increase in visi-
tation was driven by underlying demand, 
brand resonance and market conversion – 
the result of CIDOT’s strategic marketing, 
public relations and trade engagement in 
the region.

Continental Europe also delivered 
strong gains, up 24.0% year over year 
showing increased demand despite the 
lack of non-stop service to the region. This 

underscores the success of the UK team, 
supported by public relations and trade 
engagement via agencies W Communi-
cations and Kleber Group who were ap-
pointed in 2025. 

Latin America recorded a 7.0% increase 
adding incremental growth and reflecting 
the success of CIDOT’s business develop-
ment strategy to diversify the visitor base 
through investment in emerging markets. 

Expanded Airlift Continues to 
Drive Demand 

Total inbound airlift capacity from the 
United States, the United Kingdom, and 
Canada increased by 20.9% in February 
2026, supported by expanded service 
from key gateways including Chicago and 
Miami, as well as new February services 
from Fort Lauderdale, New York, Detroit, 
Toronto and Ottawa.

These increases continue to strengthen 
connectivity to the destination and sup-
port sustained visitation growth across 
high-performing markets.

Hotel performance in February also 
remained strong with global hotel intel-
ligence firm, STR Inc. recording an 8.7% 
increase in the destination’s average daily 
rate (ADR) over the same period in 2025. 

Strong Outlook for Q1 2026

With continued airlift expansion and 
strong demand across key markets, the 
Cayman Islands is well-positioned to sus-
tain its growth trajectory throughout the 
first quarter of 2026.

Director of Tourism, Rosa Harris, em-
phasised the importance of strategic plan-
ning and investment in emerging markets 
to ensure that Cayman’s tourism industry 
remains resilient in the face of global eco-
nomic and geopolitical instability, “Cay-
man’s visitor chooses our destination due 
to its accessibility, safety and premium po-
sitioning. February’s performance reflects 
the strength of our global demand and the 
effectiveness of our strategic investment 
in developing emerging markets. We look 
forward to continuing to deliver meaning-
ful results for the destination.”

####
The Cayman Islands Department of 

Tourism (CIDOT) supports the overall 
strategic objectives of the destination by 
providing reliable statistical data, useful 
information and analysis for future plan-
ning, decision making and policy formu-
lation. CIDOT provides online statistical 
data in an easy-to-use format for persons 
requiring tourism related figures. 

To view visitation statistics please visit: 
www.ourcayman.ky

Water Authority-Cayman and Consoli-
dated Water Co. Ltd will co-host the 2026 
Biennial Conference and Exhibition with 
the Caribbean Desalination Association 
(CaribDA) from 12 – 14 May at the Grand 
Cayman Marriott Resort.

The regional conference will bring to-
gether decision makers, water utility lead-
ers and researchers from the Caribbean 
and other parts of the world for educa-
tion and discourse on the current state of 
the industry, as well as its future outlook 
under the theme of “The Nexus of Water, 
Energy & Environment: Optimising Desal-
ination and Reuse for Regional Resilience”.

A hands-on preconference workshop 
will take place on Monday, 11 May and 
will cover practical subjects including 

pre-treatment strategies and membrane 
maintenance.

The Honourable Nickolas DaCosta, Min-
ister for District Administration & Home 
Affairs, and Minister with responsibility 
for the Water Authority, will serve as the 
Keynote Speaker at the Opening Ceremony. 
The conference programme will provide 
an opportunity for industry professionals 
to share stories and experiences through 
applied research and technical papers, case 
studies, and panel discussions. Additional-
ly, attendees will be able to tour the water 
production facilities of two local water util-
ity organisations and attend a cultural night 
to be held at the Cayman Turtle Centre.

Future water professionals will have 
an opportunity to learn from and engage 

with current industry experts, as CaribDA 
has incorporated a student engagement 
component into the conference, ensuring 
local university students studying fields 
relevant to the water industry can attend. 
Additionally, the conference will include 
a charity component that raises funds 
for the CAYS Foundation, which operates 
the Bonaventure Boys’ Home, the Frances 
Bodden Children’s Home and the Phoenix 
House.

Over 100 professionals from the water 
and wastewater industry in the Caribbe-
an, the US, and worldwide are expected 
to attend. Major international suppliers 
of goods and services will exhibit at the 
trade show. Attendees can register online 
at www.caribda.com.

XX Hon. Gary Rutty

XX Hon Nickolas DaCosta
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Childhood and Maternal Immunisation 
Schedule launched, introducing 

Community Immunity Commitment Board
The Ministry of Health, Environment 

and Sustainability, in partnership with the 
Public Health Department, today official-
ly launched the Childhood and Maternal 
Immunisation Schedule, marking a signif-
icant advancement in the Cayman Islands’ 
commitment to prevention, early protec-
tion, and population health.

Updated from the previous National Im-
munisation Schedule, the Childhood and 
Maternal Immunisation Schedule reflects 
a comprehensive review of international 
scientific evidence, evolving epidemio-
logical trends, and global best practices, 
extending protection from pregnancy 
through adolescence. The revised sched-
ule enhances early protection for infants, 
improves programme efficiency, and rein-
forces the Cayman Islands’ commitment 
to maintaining a modern, evidence-based 
immunisation programme, while address-
ing local health priorities.

The launch coincides with the obser-
vance of Vaccination Week in the Amer-
icas 2026 (VWA), a regional initiative led 
by the Pan American Health Organization 
(PAHO) to promote equitable access to 
vaccines and strengthen immunisation 
programmes across the region. This 
year’s theme, “Your decision makes a dif-
ference: Immunisation for all,” reinforces 
the critical role that individuals, families, 
and communities play in protecting pub-
lic health. 

A central feature of the launch was the 
introduction of the “Community Immu-
nity Commitment Board,” an initiative 
designed to reinforce vaccination as a 
shared responsibility and to encourage 
collective action in protecting families 
and communities. The Board was formal-
ly unveiled and signed by senior health 
officials and key stakeholders during the 
ceremony. The introduction of the Com-
munity Immunity Commitment Board 
reflects the message of VWA, highlighting 
that every decision to vaccinate contrib-
utes to the collective protection of the 
population.

The Minister for Health, Environment 
and Sustainability, Hon. Katherine Ebanks-
Wilks, represented at the event by the Par-
liamentary Secretary, Hon. Wayne Panton, 
underscored the national importance of 
the initiative and called for broad-based 

support across Government and the wider 
community.

“This updated immunisation sched-
ule represents a critical investment in 
the health and future of our population. 
On behalf of the Minister of Health, Envi-
ronment and Sustainability, I encourage 
all of my colleagues across Government, 
as well as the wider community, to sup-
port this initiative and to stand with us in 

protecting our families. The Community 
Immunity Commitment Board being un-
veiled today is a visible demonstration of 
that collective responsibility, and we look 
forward to continued engagement as it is 
displayed within the Government Admin-
istration Building and at the Health Servic-
es Authority.”

Chief Medical Officer, Dr. Hilary Wolf, 
highlighted the scientific and strategic 
foundation of the update.

“These changes ensure that our na-
tional immunisation programme remains 
aligned with the latest global evidence 
and best practices. The updated schedule 
strengthens early protection, introduces 
a life-course approach to immunisation, 
and reflects our ongoing commitment 
to safeguarding the health of our pop-
ulation through safe, effective, and evi-
dence-based interventions.”

Medical Officer of Health, Dr. Samuel 
Williams- Rodriguez emphasised the im-
portance of community participation and 
system readiness.

“Vaccination remains one of the most 
effective public health interventions avail-
able. This updated schedule strengthens 

protection for our most vulnerable popu-
lations while ensuring that our healthcare 
system is fully prepared to deliver these 
services effectively. The Community Im-
munity Commitment Board reinforces the 
message that protecting our community is 
a shared responsibility, and we encourage 
all stakeholders to take part.”

In support of ongoing public engage-
ment, the Community Immunity Com-
mitment Board will be displayed at the 
Government Administration Building in 
the week of 4th May,  and subsequently at 
the Health Services Authority in the week 
of 11th May 2026, providing additional 
opportunities for stakeholders and mem-
bers of the public to demonstrate their 
support.

The Childhood and Maternal Immunisa-
tion Schedule will take effect on 27 April 
2026. Members of the public are encour-
aged to consult their healthcare provider 
and refer to official Ministry and Public 
Health channels for accurate information 
and guidance.

For further information, please contact 
the Public Health Department on 244-
2889.
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Hurricane Melissa: A Wake‑Up Call for a 
Financial System Facing a New Climate Reality?

Hurricane Melissa remains a defining 
event for the Caribbean and demands a 
rigorous reassessment of climate-related 
risk. The storm damaged infrastructure, 
disrupted financial services, and exposed 
how climate shocks now move rapidly 
through economic and financial systems. 
While Caribbean economies confront 
these impacts directly, international regu-
latory developments reinforce the conclu-
sion: climate risk now sits at the core of 
financial stability.

Regulatory action abroad reflects this 
shift from treating climate risk as a pe-
ripheral concern. Although the Securities 
and Exchange Commission withdrew its 
defence of a climate-related disclosure 
rule in the United States, European au-
thorities moved to strengthen enforce-
ment. Within the last six months, two Eu-
ropean banks Abanca in Spain, and Crédit 
Agricole in France, faced consequences 
for respectively failing to assess material 
climate and environmental risk and for 
failing to identify climate exposure. The 
Bank of England reinforced this trajecto-
ry through a supervisory statement that 
strengthened climate-risk expectations 
for banks and insurers. These actions rest 
on a shared premise: crystalised climate 
risk can destabilize financial systems and 
trigger cascading failure, sometimes de-
scribed as a climate Minsky moment.

Proactive climate-risk management of-
fers a clear alternative. Institutions that 
anticipate environmental shocks and em-
bed them into strategy reduce exposure 
to sudden disruption. This approach also 
counters the, so called, grey rhino prob-
lem, where decision-makers acknowledge 
obvious threats, such as Caribbean hur-
ricanes, yet underestimate financial con-
sequences until disruption reaches crisis 
scale.

Environmental and Climate 
Risk in Context

Global environmental risk assessments 
underscore a growing sense of urgen-
cy. The World Economic Forum’s Global 
Risks Report 2026 ranks environmental 
risk as the most severe long-term global 
threat, highlighting escalating pressure on 
natural systems and intensifying climate 
impacts. For more than a decade, interna-
tional standard setting bodies—including 
UNEP FI, the Bank for International Settle-
ments, the Financial Stability Board, and 
central banks—have warned that climate 
forces increasingly shape financial out-
comes.

Environmental risk spans pressures 
such as ecosystem degradation, water 
stress, deforestation, pollution, and biodi-
versity loss. Climate risk represents a dis-
tinct subset of environmental risk linked 
directly to climate change and the transi-
tion toward a low carbon economy. Risk 
practitioners commonly frame climate 
risk through two channels.

The first, channel, physical climate risk, 
arises from both sudden events and grad-
ual change. Hurricanes, floods, extreme 
heat, and wildfires cause immediate dam-
age, while rising temperatures, sea level 
rise, prolonged drought, and coastal ero-
sion steadily reshape asset values and eco-
nomic activity. The second, channel, tran-

sition climate risk, emerges from policy 
reform, technological change, market re-
pricing, and legal developments required 
to support decarbonization. Together, 
these forces alter costs, revenues, and bal-
ance sheet strength across sectors.

Intensifying Hurricanes and 
Scientific Evidence

Scientists continue to debate changes in 
hurricane frequency across the Caribbean. 
Evidence, however, points toward strong-
er storms. Long running research from 
Colorado State University shows a marked 
rise in Category 4 and 5 hurricanes across 
the North Atlantic and Caribbean, includ-
ing three Category 5 storms in 2025 alone.

Researchers link this intensification to 
warmer ocean temperatures and higher 
atmospheric moisture, conditions that 
favour rapid strengthening and extreme 
wind speeds. These trends have revived 
debate over the Saffir–Simpson scale it-
self. Some meteorologists argue the scale 
no longer captures the destructive power 
of today’s strongest storms and propose 
adding a Category 6 designation for hur-
ricanes that exceed the scale’s original de-
sign limits.

Hurricane Melissa sharpened that de-
bate. When the storm struck Jamaica in 
2025 with sustained winds near 185 miles 
per hour, firmly in the threshold for Cat-
egory 5, re-igniting dialogue on existing 
classification frameworks. Post event sci-
entific analysis by Professor Michael Tay-
lor, Director of the University of the West 
Indies (UWI) Climate Studies Group and 
The Grantham Institute confirmed that 
climate change amplified Melissa’s wind 
speeds and rainfall across the region.

Financial Stress After Hurricane Melissa
As physical and transition risks inten-

sify, financial system resilience moves to 

the forefront. Financial institutions must 
absorb climate shocks while continuing 
to provide essential services. Hurricane 
Melissa illustrated this challenge with un-
usual clarity.

The storm caused immediate opera-
tional disruption. Flooded bank branches 
and data centres impaired transactions, 
destroyed automated teller machines, and 
restricted access to cash. These localised 
failures quickly escalated into broader fi-
nancial impacts. Governments faced rising 
reconstruction costs and increased sover-
eign risk. Banks holding government debt 
absorbed higher exposure while borrow-
ers struggled with income loss, property 
damage, and widening insurance gaps.

Early estimates from the World Bank 
and the Inter American Development 
Bank placed physical damage near US$8.8 
billion, roughly 41 percent of Jamaica’s 
2024 gross domestic product. This scale 
of loss signals persistent macro financial 
pressure rather than a short lived shock. 
Asset destruction marks only the first 
stage. Fiscal strain, credit deterioration, 
and weakened investment extend the im-
pact long after the event itself.

These dynamics explain the growing 
emphasis on climate risk within financial 
supervision. Basel Committee principles 
for managing climate related financial 
risks and the Financial Stability Board’s 
analytical framework on climate risk 
transmission guide institutions in tracking 
how climate shocks affect credit quality, 
collateral values, liquidity, market pricing, 
and sovereign–bank feedback loops.

Balance Sheet Effects and 
Stranded Assets

Climate shocks transmit directly into fi-
nancial balance sheets. They depress asset 
values, raise default probability, and am-

plify liabilities. Development bank assess-
ments show Hurricane Melissa’s damage 
concentrated across residential buildings, 
infrastructure, and commercial property, 
illustrating how rapidly physical climate 
events erode asset values across an econ-
omy.

Stranded assets represent a critical 
transmission channel. The Global Associ-
ation of Risk Professionals defines strand-
ed assets as assets that suffer unexpected 
material write downs, lose economic val-
ue, or turn into liabilities due to climate 
impacts, regulatory change, or market 
shifts. After major storms, buildings and 
infrastructure often lose usability, gener-
ate less income, or require costly rehabili-
tation. These outcomes weaken collateral, 
impair credit quality, and strain capital 
adequacy.

Institutional and Regional 
Response

Financial institutions worldwide face 
similar pressures and increasingly re-
spond through structured climate risk 
approaches. Leading banks integrate 
physical and transition risks into enter-
prise risk frameworks and internal capital 
assessments. Credit analysis increasingly 
assesses climate exposure, while scenario 
analysis aligned with Network for Green-
ing the Financial System pathways tests 
portfolios against alternative climate fu-
tures.

Supervisors across the Caribbean signal 
comparable expectations. Regulators in-
creasingly ask banks to embed climate and 
environmental risks into standard risk man-
agement practices, recognizing that impacts 
transmit through borrower stress, asset 
impairment, market repricing, operational 

XX CIBC Caribbean Head of Country Jamaica, Annique Dawkins (second right) with other CIBC officials on tour of the Barbados Defence Force 
Field Hospital deployed after hurricane Melissa struck Jamaica last year.

SEE HURRICANE MELISSA, Page 9
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LANDSLIDE WIN FOR PRIME MINISTER 
GASTON BROWNE IN ANTIGUA & BARBUDA

A pattern which has become 
familiar in Caribbean elections in 
the past few years has been rep-
licated in Antigua and Barbuda.

In the Eastern Caribbean 
country’s general election on 
Thursday, April 30th, the ruling 
Antigua and Barbuda Labour 
Party(ABLP) led by returning 
prime minister Gaston Browne 
swept back to power with a land-
slide mandate.

Of the 17 seats in the country’s 
parliament, the ABLP snapped 
up 15, repeating a feat it per-
formed in the 2018 election.

It’s the fourth straight win for 
the ABLP under Browne and a 
major turnaround for the party 
after it crawled back into office 
in 2023 on a nail-biting 9-8 mar-
gin after winning in a near clean 
sweep in 2018.

The main opposition United 
Progressive Party(UPP) could 
only hold on to one seat this 
time around - a dramatic drop 
from the six it won in the 2023 
poll. The other seat, the single 
constituency assigned to the 
sister island of Barbuda, was 
retained by the Barbuda Peo-
ple’s Movement(BPM). In addi-
tion to the parties, three inde-
pendent candidates who also 
contested the election failed to 
win a seat.

For the UPP, this loss is a 
particularly bitter pill to swal-
low, especially for its previous 
leader, Harold Lovell, who led 
the party in the 2023 poll. He 
had not only lost the election 
then but lost his seat as well. 
Returning to the political fray 
for this election, the former 
UPP finance minister (2009-
2014)  suffered the same fate 
again. Mr Lovell’s personal 
loss, along with that of the UPP, 
is made even more humiliating 
as the party, which had clawed 
back seven seats in 2023 after 
winning just one in the 2018 
election, now sees itself back 
in the same situation.

The voter turnout this year 
dropped to 62 per cent (39, 515), 
down from 67 per cent in 2023, 

which then was the 
lowest in the previ-
ous 20 years. The 
total registered vot-
ers this year was 
63,313.

TALKING 
POINTS

Key themes in 
the campaign were 
economic issues 
- especially the 
cost of living, and 
whether nation-
als are adequately 
benefiting from 
jobs and other op-
portunities created 
from a surge of real 
estate and other 
infrastructural de-
velopments in the 
country, much of 
that involving Chi-
nese investors.

The ABLP’s close 
ties with China, 
navigating relation-
ships with the Unit-
ed States - including 
on issues surround-
ing Antigua and 
Barbuda’s Citizen 
by Investment(CBI) 
scheme, and tight-
ened US visa poli-
cies - were also top 
platform issues. A 
spate of tourism and 
other real estate de-
velopments in the 
sister island of Bar-
buda also attracted 
attention during the 
campaign.

The economy of 
Antigua and Barbu-
da is heavily based 
on tourism.

In a victory speech, Prime 
Minister Browne stated: “We are 
here to serve all the people of 
Antigua and Barbuda. Education, 
jobs, business opportunities will 
be open to all who are prepared 
to seize them…Notwithstanding 
your political persuasion, this is 
not a time for laggards. This is a 

time for all of us to perform, to 
increase our productivity and to 
make sure that Antigua and Bar-
buda becomes one of the most 
productive small island states 
globally.”

Mr Browne also urged his sup-
porters and the country’s citi-
zens: “We must remain a digni-
fied people. We must not cower 

to anyone. We must not be timid. 
We must stand tall in every fo-
rum, every regional, every inter-
national forum as Antiguans and 
Barbudans.”

According to the website of the 
government of Antigua and Bar-
buda, the country’s population 
is around 81,300, with 80,000 
on the main island of Antigua 

and 1,300 on Barbuda. While the 
country’s National Bureau of Sta-
tistics recorded the population at 
88,566 in the 2011 census, oth-
er reputable agencies currently 
have it between 100,000 and 
104,000.

By Michael Jarvis 
London UK

disruption, liquidity pressure, and insurance 
availability.

Governments across the Caribbean 
have also taken concrete steps to man-
age climate exposure. Territories where 
CIBC Caribbean operates participate in 
the Caribbean Catastrophe Risk Insurance 
Facility, which spreads disaster risk across 
member states. Several governments is-
sue blue and green bonds, develop climate 

data systems, map flood prone areas, and 
strengthen building and energy efficiency 
standards.

Within this environment, CIBC Caribbe-
an applies an iterative approach to climate 
and environmental risk management. 
The framework aligns with global stand-
ards and regulatory expectations while 
addressing regional hurricane exposure. 
Credit assessments incorporate climate 
considerations, and NGFS based scenario 
analysis captures both physical hurricane 
risk and transition dynamics. Dedicated 
monitoring tracks stranded asset expo-
sure and supports forward looking deci-
sion making, particularly in tourism de-

pendent economies vulnerable to climate 
shocks.

Forward-Looking, Grounded 
Optimism

Hurricane Melissa is a reminder of how 
climate risk permeates financial systems, 
balance sheets, and economic stability. 
Regulators, governments, and financial 
institutions increasingly recognize that 
climate risk demands timely and appro-
priate action, disciplined analysis, and 
continuous management. Institutions 
that respond with foresight can help 
to strengthen resilience, limit systemic 
stress, and protect financial stability in 

an era of intensifying storms and growing 
uncertainty. Ultimately, for climate risk 
management to be successful it has to be 
embedded in design and in systematic 
solutions that involve those beyond the 
boundaries of the financial sector. We hope 
all vulnerable to climate events across the 
region answer this wake-up – institutions, 
individuals and governments – to energize 
and sustain the necessary actions to build 
climate resilience.

Researched and written by Jody A. 
Maxwell, Associate Director Environ-
mental Credit Risk Management and 

Lisa S. Howard, Associate Director, 
Sustainability, CIBC Caribbean

Hurricane 
Melissa
CONTINUED FROM Page 8
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HOUSE OF LORDS DEMANDS BETTER UK 
RELATIONS WITH OVERSEAS TERRITORIES

Keep Liberty Lane Entrance on 
Shedden Road Clear

The chairman of the Brit-
ish House of Lords Constitu-
tional Committee (HoLCC) 
has given the UK Minister for 
the Overseas Territories until 
June 17th to respond to its re-
quest for clear reforms in the 
UK’s approach to the Over-
seas Territories (OTs).

This stems from the most 
recent inquiry into the terri-
tories and their relationship 
with the British government, 
which was carried out be-
tween December last year 
and March this year.

According to the HoLCC, 
“The historical attitude of the 
UK Government was to re-
gard the Overseas Territories 
as a post-colonial problem 
to be managed. This mindset 
is out of date and must be 
left in the past, allowing the 
modern relationship to be-
come one truly characterised 
by—in the words of the Min-
ister for the Overseas Territo-
ries—“openness and mutual respect”.

In that spirit, it said, the UK Government 
and the Overseas Territories “must ensure 
that they work together to understand 
their respective positions and reach reso-
lutions on policy and constitutional mat-
ters for mutual benefit.”

Calling for immediate action, the HoLCC 
urges a new UK Government ‘White Paper’ 
for the Overseas Territories, saying it is es-
sential to replace the outdated 2012 White 
Paper and unify fragmented policies into a 
clear, single framework.

“This will also provide a valuable oppor-
tunity for the UK Government, together with 
the Overseas Territories, to think more stra-
tegically about their constitutional relation-
ship and its future,” the HoLCC noted.

The main conclusion of a policy outline 
to the Minister for the Overseas Territo-
ries, Stephen Doughty, is based on the in-
quiry’s review of the 2023 UK–Overseas 
Territories Joint Declaration.

Committee chairman, Lord Strath-
clyde, said in a statement: “The Overseas 
Territories do not always feel appropri-

ately respected or valued, and the 2012 
White Paper is now badly out of date. A 
cross-Whitehall culture that respects and 
values the Overseas Territories is central 
to effective engagement. The UK Govern-
ment must ensure that the Overseas Terri-
tories are not reliant solely on personal re-
lationships with motivated ministers and 
officials to ensure they are informed, con-
sulted, and engaged in decision-making.”

Lord Stratchclyde also posited that the 
Overseas Territories play a vital societal, 
cultural, environmental, economic and 

strategic role as an integral 
part of the wider UK family. 
“The UK Government must 
commit to structurally em-
bedding the features of pos-
itive engagement with the 
Overseas Territories, to sup-
port a respectful, reciprocal 
and constructive relation-
ship for the long-term. This 
should begin with the publi-
cation of a new White Paper 
in the next parliamentary 
session,” he stated.

In the letter, the Commit-
tee stresses that the rela-
tionship between the UK and 
the Overseas Territories is of 
fundamental constitutional 
importance. It also notes that 
the OTs play a vital societal, 
cultural, environmental, eco-
nomic and strategic role as 
part of the wider UK family. 
“The relationship has been 
strengthened and modern-
ised in recent years, and pos-
itive progress has been made 

under recent ministers. However, open-
ness and respect for the Overseas Terri-
tories is not yet consistently embedded 
across the UK Government’s engagement 
with the Territories,” it says.

The HoLCC said the UK Government 
should “commit to structurally embed-
ding the features of positive engagement 
with the Overseas Territories, to support 
a respectful, reciprocal and constructive 
relationship for the long-term.”

Michael L. Jarvis London UK

Motorists travelling along Shedden 
Road, near Eastern Avenue are advised 
that the Liberty Lane entrance should al-
ways be kept clear of any obstructions.

A “KEEP CLEAR” road marking has been 
added to this intersection, specifying the 
area where vehicles should not stop. This 
means that, even vehicles travelling in 
heavy traffic should be careful to stop be-
fore or outside of this area.

This marked area has been introduced 
to ensure safe and efficient access for 
emergency vehicles responding from the 
new George Town Police Station, allowing 
these vehicles to exit promptly when re-
sponding to incidents.

The change will also assist general traf-
fic movement, including vehicles turning 
right onto Liberty Lane from Shedden 
Road, helping to reduce congestion and 
improve safety at the junction.

Additional improvements, including 
signage and lighting, will be introduced in 
the coming months.

P O L I C E  N E W S
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Arrow
Axe
Barb
Bayonet
Blade
Cleaver
Dagger
Harpoon
Knife
Lance
Machete

Rapier
Razor
Scalpel
Scissors
Scythe
Shears
Sickle
Spear
Stiletto
Tomahawk

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

The Reef Beach  Resort has the follow-
ing opportunities available:

• Pastry Cook/Chef- US$13-$16 per 
hour plus gratuity

• Line Cook-US$13-$15.00 per hour 
plus gratuity

Both positions require a minimum of 2 
years’ experience in similar role, must 
be able to work fl exible hours, includ-
ing weekends, holidays and overtime.  
Must be able to commute to East End.  
Full job description available upon re-
quest.

Please send resume to

recruitment@thereef.com.

Company Name: Magic Maid Clean-
ing and Janitorial Services Ltd.
Position: Cleaner / Janitor
Rate: $8.75 p/h
Number of Positions Available: 2

Duties
* cleaning, stocking and supplying 
designated facility areas
* dusting, sweeping, vacuuming, mop-
ping, cleaning ceiling vents, restroom 
cleaning and other such duties as may 
be required
* performing and documenting routine 
inspection and maintenance activities
* make adjustments and minor repairs
* stock and maintain supply rooms
* cooperate with the rest of the staff

Send CV and cover letter at 
caycleaning@gmail.com

UCCI is inviting qualifi ed applicants for the following position:

Position: Marketing Assistant

Department: Marketing 
OVERVIEW
The Marketing Assistant supports the UCCI Marketing team in delivering high-quality 
marketing campaigns, recruitment initiatives, and awareness-raising activities. This role 
assists in executing marketing strategies for undergraduate and postgraduate programs 
and ensures consistent brand representation across all communications.The role will 
involve assisting in:

Knowledge, Skills, and Abilities
• Bachelor’s degree in marketing, Communications, or related fi eld.
• Minimum of 2 years’ experience in a marketing department; Higher Education experi-
ence preferred.
• Strong design skills with experience using Adobe Suite. 
• Experience with Content Management Systems (CMS) such as WordPress and Pow-
erpanel. 
• Profi cient in Google Analytics and digital marketing strategies. 
• Photography and video content experience. 
• Excellent written and oral communication skills. 
• Detail-oriented, with ability to produce accurate and polished content. 
• Capable of planning and executing social media strategies. 

Accountabilities Specific To The Role
• Promote UCCI’s brand, professionalism, and institutional culture.
• Maintain confi dentiality of information in accordance with UCCI policies.
• Foster collaborative relationships with colleagues and external stakeholders. 
• Marketing Materials & Campaigns (30%)
• Lead design and production of print and digital materials, ensuring brand compliance.
• Support content generation: case studies, testimonials, photography, and video.
• Source content for campaigns, coordinate advertising, and track campaign perfor-
mance.
• Digital & Social Media Management (30%)
• Coordinate and schedule posts across all platforms.
• Maintain UCCI website content and program pages.
• Compile analytics reports for digital campaigns and social media activities.
• Events & Recruitment Support (20%)
• Attend recruitment events, staff UCCI stands, and respond to enquiries.
• Assist in planning and executing institutional events and marketing activities.
• Intern Supervision & Administration (20%)
• Supervise and develop student interns to meet departmental objectives.
• Coordinate monthly staff e-newsletter and other internal communications.
• Maintain marketing collateral inventory and organize distribution for campaigns.

Compensation: 

Salary Range: KYD $43,452.00 – KYD $57,036.00 per annum. (GRADE N)
Employer-covered medical; co-contributory pension and annual leave (20 days)

How to apply:

Submit a CV and cover letter along with three (3) professional references to
recruitment@ucci.edu.ky

Deadline:  22 May 2026

Only shortlisted candidates will be contacted. 
Caymanians/Caymanian Status, persons married to Caymanians and holding Perma-
nent Residence are preferred

Trainer Revenue Multiplier Inc.
Position: Sales Trainer
Salary: KYD $5,000 per month

Trainer Revenue Multiplier Inc. is seeking a qualifi ed Sales Trainer to support the 
development of online fi tness professionals through advanced training in sales, com-
munication, and client engagement.
Responsibilities include:
• Deliver structured online training sessions on sales communication, client engage-
ment, and service excellence
• Conduct and lead sales calls while training and mentoring fi tness professionals on 
effective online sales processes
• Facilitate group workshops focused on confi dence, leadership, and relation-
ship-building
• Develop training materials, scripts, and frameworks related to sales, marketing, and 
client experience
• Support ongoing improvement in client retention and service delivery
Requirements:
• Proven experience in sales and sales training, with a strong focus on online envi-
ronments
• Demonstrated ability to conduct and lead high-level group training sessions (virtual)
• Strong communication, presentation, and leadership skills
• Ability to develop structured training programs and educational materials
• Experience in the fi tness and coaching industry preferred
Caymanians are encouraged to apply.
Please submit applications to: Mathew@MathewPark.com

Junior Interior Designer (Retail & Client Projects)

Location: Grand Cayman
Position Type: Full-Time
Salary: CI$26,000-30,000 

Position Summary
Design Studio is seeking a Junior Interior Designer to support both our retail show-
room and interior design projects. This role involves working directly with clients on 
furniture, fi nishes, and interior styling, while assisting with sourcing, presentations, 
and project coordination. The position is based within a design-led retail environment 
and requires both technical design knowledge and hands-on experience.
Key Responsibilities
• Assist clients with furniture, fi nishes, lighting, textiles, and accessories selections
• Prepare mood boards, presentations, and basic space planning layouts
• Support product sourcing from local and international suppliers
• Prepare client proposals including specifi cations, pricing, and quantities
• Maintain and merchandise the showroom to a high design standard
• Coordinate orders, track deliveries, and liaise with suppliers
• Assist with on-site installations and project styling
• Maintain accurate project and administrative records
Minimum Qualifications (Required)
• Diploma, certifi cate, or degree in Interior Design or equivalent combination of 
education and relevant experience
• Knowledge of space planning, colour theory, materials, and furniture specifi cation
• Basic profi ciency in design software (AutoCAD, SketchUp, Rhino or similar)
• Working knowledge of Adobe programs (Illustrator, Photoshop or similar)
Experience Requirements
• Minimum 1 year experience in a design-related or interiors retail environment
• Experience with furniture and furnishings selection and client presentations
• Exposure to product sourcing and supplier coordination
• Exposure to retail merchandising or showroom styling
• Experience assisting with installations is an asset
Skills & Competencies
• Strong design eye and attention to detail
• Good organizational and time management skills
• Strong communication and client-facing skills
• Ability to work independently and as part of a team
• Ability to manage tasks in a fast-paced environment
Additional Requirements
• Must be comfortable working in a retail-based design environment
• Willingness to assist with showroom setup and installations as required
Training & Development
Ongoing training and mentorship will be provided, including exposure to project-based 
interior design, supplier sourcing, and client presentation development within a pro-
fessional design studio environment.
Equal Opportunity Statement
Preference will be given to suitably qualifi ed Caymanians in accordance with WORC 
guidelines.
Email your application to Designstudioteam@designstudio.ky
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Survey Assistant (Chainman)

Cayman Survey Associates Ltd. seeks applications from suitable candidates for a 
Survey Assistant.

Duties will include:
- working predominantly outside
- must be physically fit to cut bush, mix and carry concrete
- working on all 3 islands, often at short notice
- working under the direction of the Surveyor
- when in the office (not all hours will be working outside), you will be doing errands
- Errands will be going to Lands & Survey to drop off survey jobs and checking CSA’s 
box for any Government receipts, checking the Post Office and occasionally picking 
up cheques from clients.

Qualifications:
- must be over 25 and have a valid driving license
- ability to work on own initiative

Starting salary will be in the range CI$10 to CI$15 per hour, dependent on experience 
and ability plus statutory benefits required by law.

Please contact us at:  Colin@caymansurvey.ky

UNDER THE ALMOND TREE LTD 
T/A THISTLE GENERAL CONTRACTOR

Applications are invited for the position of 

CONCRETE PUMP TRUCK OPERATOR

Candidate must have a minimum 10 years’ experience, be fully versed in operation 
and control of equipment and systems, power driven, stationary or portable pumps 
and manifold systems. Candidate will be responsible for keeping the pumps clean 
and in good operating condition.  

Required to work a minimum of 45 hours per week including weekends and evenings, 
as required. 

Salary will be paid weekly at $12 per hour. Health & Pension Benefits provided in 
accordance with Employment Law.

Only applications from Caymanians, Status Holders and Legal Residents will be con-
sidered at this time.
Email resume to ivy@thistle.ky

Director of Supplier Quality Assurance
On behalf of our client, McCormick Global Ingredients Limited, Baraud invites applica-
tions from suitably qualified applicants for the above position.

McCormick Global Ingredients Limited (MGIL), located in the Cayman Islands, is a global 
leader in the buying/selling of culinary spice and herb raw materials. MGIL has direct 
involvement with supplier development and product quality management at the source 
country to ensure product purity and integrity. 

RESPONSIBILITIES
• Develop and manage quality practices and principles throughout MGIL’s supply chain 
- responsible for advanced quality planning to meet regulatory, food safety and health 
requirements of all MGIL items. 
• Development and implementation of quality programs, practices and organizations at 
key vendors.  
• Provides leadership, guidance and consultation on quality matters in support of MGIL 
and other business objectives. Meets and communicates with key customers in support of 
supply chain quality and risk.
• Responsible for global Quality Supplier Audits. Conducts vendor site audits or reviews 
site audits based against annual plan. Reviews organization, facilities and quality issues 
and provides guidance and verifies corrective actions to ensure compliance.  
• Develops new vendors to meet required standard. 
• Develops QA strategy to onboard new vendors.
• Manages key regulatory issues and coordinates efforts at vendor sites to ensure compli-
ance with legislation and regulatory requirements.
• Provide raw material technical support which includes pertinent vendor performance and 
raw material data analyses for material categories.  Work with customers to resolve issues 
related to raw materials and vendors.
• Good understanding of commodity markets, source origin challenges
• Ability to manage, coach and develop a team

REQUIREMENTS
• BS or BA in Food Science, Biology, Chemistry or related field required
• Minimum 10+ years quality experience. 5+ years in operational auditing. 5+ years Agri-
culture experience 
• Certifications - HACCP, GMPs, Pesticide/MRL knowledge critical, risk assessment 
knowledge, GFSI audit.

Salary range: US$200,000 to $220,000 per annum plus statutory benefits

How to apply: Send resume and references to: info@baraud.com
The deadline for all applications is May 27th, 2026

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based inter-
national curriculum leading to IGCSE / GCSE and A-level qualifications. The school 
is renowned for providing a stimulating learning environment in which our students 
become critical, creative thinkers, responsible citizens and lifelong learners. This is 
evident in our consistent record of outstanding academic achievements, pastoral care 
and wide range of extra-curricular activities.

The Cayman Prep and High School Board of Governors invite applications from ful-
ly qualified, enthusiastic, and experienced Caymanians, Caymanian Status Holders, 
and Permanent Residents with the Right to Work to join our high-performing team in 
the following position: 

Primary School Principal 			   (Job Ref# A163-26-27)

Appointed by The Board of Governors, the Primary School Principal is accountable 
to the Director and to the Board of Governors for ensuring the educational and oper-
ational success of the Primary School. The Principal reports directly to the Director 
and is a member of the Senior Leadership Team of the school.  Under the direct 
supervision and guidance of the Director, the Principal will take responsibility for the 
quality of teaching and learning, ongoing self-evaluation, school improvement, curric-
ulum development, leadership and management, staffing and day-to-day running of 
the school. The Principal provides guidance and direction for members of the Primary 
School staff and oversees the continued development and provision of a high-quality 
international curriculum firmly rooted in Christian principles according to the ideals of 
the United Church in Jamaica and the Cayman Islands. The members of the Primary 
School’s senior leadership team report to the Primary School Principal.

For this demanding role, the successful candidate will satisfy the following minimum 
requirements:

• Be a committed and practicing Christian
• An honours university degree with an internationally recognised teaching qualifica-
tion, such as a PGCE, Bachelor of Education or H.Dip.Ed
• A Master’s degree in education or an internationally recognised School Senior 
Leadership qualification, such as NPQH, NPQSL
• An up-to-date knowledge and experience of the English National Curriculum 2014 
and a working knowledge of the Early Years Foundation Stage (EYFS)
• A minimum of five (5) years as Head/Principal and ten (10) years of teaching expe-
rience in a multicultural international school providing a curriculum up to Key Stage 2
• Significant experience in self-evaluation and school improvement planning, curricu-
lum development and assessment
• A proven track record of high student attainment and progress outcomes
• Excellent leadership, analytical, decision making, organisational, communication 
and ICT skills
• Experience with preparing for and taking part in successful school inspections
• Ability to multitask and manage multiple high priorities
• Be quality conscious, dynamic, innovative, adaptable and results oriented.
• Fully proficient in using Microsoft Office products, especially MS Word and Excel and 
Management Information Systems, such as SIMS 

Candidates will be expected to fully adhere to and support the Christian ethos of the 
school.

The salary range is: $95,000.00 – CI$125,000.00 per annum commensurate with 
experience. Other benefits include:
• Discounted school fees: 100% for up to 2 children
• Generous medical insurance plan – medical premium cost paid for employee at 
100%
• Contribution to a pension plan 
• A contract resigning bonus
• Annual travel allowance 
• Continued Professional Development Opportunities throughout the School Year 

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including prohibition from teaching checks, identity checks, 
criminal background checks, qualification checks and employment checks to 
include an exploration of any gaps in employment and three satisfactory em-
ployment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELE-
VANT SCHOOL APPLICATION FORM and submitted along with a cover letter 
and CV. 

Applicants must apply using this link - https://wkf.ms/4ta95qu 

		  Rev Christopher Mason
		  Chairman, Board of Governors
		  Cayman Prep and High School
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  recruitment@cayprep.edu.ky

Deadline for receipt of applications: Tuesday, May 26th, 2026
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We are seeking two (2) Service Writers/Counter Clerks with one for the Truck Division

The ideal candidate must possess the following:

• Strong product automotive knowledge both in auto parts and automotive repairs.

• Possess outstanding communication and writing skills and be a Problem Solver.

• The ability to review vehicle inspections and make recommendations for proper 

maintenance care.

• Greet customers and answer questions, offer additional services and products, 

schedule service appointments and receive vehicle information.

• To have either garage “Hands-on” training or certifi ed from a recognized automotive 

institution in the vocation.

• Strong and sound knowledge of the automotive industry to relate technical informa-

tion in a non-technical term to customers.

• Skillset in the automotive industry with over 10 years’ experience as a Service Writ-

er/Counter Clerk or similar position handling customers and computer profi ciency .

• Must be able to ascertain automotive problems and services by listening to custom-

ers’ description of symptoms; clarifying description of problems; be able to communi-

cate to Technicians and Parts Shops, write estimates and invoices.

• Verifi es warranty and service Contracts coverage by examining records and papers 

explaining provisions and exclusions.

• Must be able to write estimates by costing materials, supplies and labour, calculat-

ing customer’s payment including deductibles, and preparing Repair Orders (RO), 

by describing symptoms, problems and causes discovered as well as repairs and 

services required.

• Must be able to enter RO into the service Database system and familiar with all 

Makes and Models of vehicle.

• Must be able to use garage software (Manager’s Plus/Shop Boss and Quick Books), 

Microsoft Office and prepare Excel Reports.

• Possess a clean Police Record

• Salary commensurate with experience starting at hourly rate $8.75- $12.25 per hour 

at 45 hours per week  with all benefi ts per the Labour Act.

TRUCK DIVISION (Service Writer/Counter Clerk)

Same requirements as above but MUST possess a clean Police Record and Driver’s 

License, with salary commensurate with experience starting at $8.75 - $12.25 per 

hour with all benefi ts per the Labour Act. 

Please send Resume to sa@candw.ky. Caymanians and PR holders only.

 
T H E  A G E N C Y  C A Y M A N  I S L A N D S  

Strategic Real Estate Marketing Manager 
Maternity Cover  ·  Part-Time (3 days/week)  ·  6-Month Contract  ·  $4,500-5,500 USD/month 

 

R E S P O N S I B I L I T I E S  
• Brand guardian across all marketing 

materials and communications 
• Manage listing descriptions, newsletters and 

email campaigns 
• Coordinate photography and videography 
• Implement new technology roll out  
• Oversee social media calendar with external 

partner 
• Handle media relations and PR submissions 
• Lead event and open house planning and 

execution 
• Direct external graphics team and manage 

approvals 
• Track and report on all marketing activity 

R E Q U I R E M E N T S  
• Degree in Marketing or similar related field 
• 5+ years in marketing or brand 

management 
• Multi-channel strategy across digital and 

offline 
• Experience managing agencies and 

external partners 
• Strong written communication and content 

skills 
• Real estate experience preferred  
• Highly organised self-starter 
• Proficient with marketing and productivity 

tools 

 
3 days per week  ·  Fort Street, George Town, Cayman Islands 

Send CV to hello@theagency.ky by 19 May 2026. 
 

Logistics & Fleet Coordinator
SureBuilt Construction | Part of Heritage Holdings Group – We Are One

As part of the Heritage Holdings Group of Companies, SureBuilt Construction deliv-
ers high-quality construction and operational excellence across the Cayman Islands. 
We are seeking a detail-oriented and proactive Logistics & Fleet Coordinator to sup-
port the efficient movement of materials, manage warehouse operations (including 
containers), and oversee the maintenance of our vehicle fl eet. 

KEY RESPONSIBILITIES
• Coordinate inbound and outbound shipments, fulfi ll internal material requests, and 
support timely project delivery needs.
• Oversee warehouse operations, including receiving, storage, organization and in-
ventory control while maintaining accurate records and stock levels.
• Manage Group fl eet operations including vehicle maintenance, inspections, repairs, 
and tracking of servicing schedules and costs.
• Ensure compliance with all safety regulations across warehouse and fl eet opera-
tions.
• Liaise with suppliers, service providers, and logistics partners while preparing re-
ports and maintaining documentation for inventory, logistics, and fl eet activity.

REQUIREMENTS
• Previous experience in logistics, warehouse operations, and/or fl eet coordination.
• Strong understanding of inventory control, shipping processes and vehicle mainte-
nance programs.
• Ability to work independently, manage multiple priorities, and maintain strong or-
ganizational skills.
• Strong communication skills with the ability to coordinate effectively across teams 
and stakeholders.
• Knowledge of safety standards and operational compliance.

BENEFITS
• Salary: CI$40,000 to $55,000 per annum
• Bonus eligibility + full benefi ts package that meets or exceeds Labour Act standards

APPLY NOW
• Visit: https://heritageholdings.bamboohr.com/careers/139
• Applications close: 15 May 2026
• Job ID: N7G7B7
• Only suitably qualifi ed applicants will be contacted
Be a part of a growing team where operations are evolving and 
collaboration is key to how we work and succeed together – We 
Are One.

PAGE 15

CLASSIFIEDS
Caymanian Times Wednesday, October 11, 2017  |   Issue No 129CLASSIFIEDSPAGE 14

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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NOW HIRING: CASHIER / SALES ASSISTANT
Salary CI$10.00 to CI$15.00 per hour

Leading electrical retailers seek an experienced, reliable individual.

Minimum 5 years retail/cashier/admin experience
Strong customer service & computer skills
CXC Maths & English required
Fast-paced, detail-oriented environment

Duties: Sales, cashiering, data entry, sales reports, assistance with stock control and 
inventory management

Must be able to lift heavy items, stand for long periods, and work at heights/on lad-
ders. Knowledge of electrical products/supplies an asset. Must be available to work, 
weekends and public holidays.

If interested, please email sandras@britthay.com to request a full job description and 
submit resume

MARINE POWER
Forklift/Diesel/Mechanic

Seeking qualified personnel experienced in diagnosis, repair and maintenance of all 
types of gas/propane,diesel engines, forklifts
and automotive. Crown electric forklift qualifications and experience a must as well as 
experience with John Deere
marine diesel engines, high pressure air compressors and high pressure hoses 
fabrication and repair.
Minimum of 8 year’s experience in the field
A clean police record and drivers license is essential.
Weekend, evening and public holiday work might be required.
Salary will range from CI $13.00 – CI $15.00 depending on experience with labour 
law benefits.
Caymanians, persons possessing Caymanian status and others legally resident on 
the islands may apply in writing to:
Marine Power PO Box 1972, Grand Cayman KY1-1104 with full resume and refer-
ences.

Job title: Cook / Customer Service Representative

Duties / responsibilities: Assess clients needs to create a successful sale, network 
with customers and other businesses, knowledge of plant based products, manage 
all phone calls and emails, social media management, content creation, assist in 
accomplishing any task at hand, deliveries when required, occasionally collecting 
pre-ordered supplies, facilitate payments, keep records of customer interactions, pre-
pare cook and style food, create menus, and ensure an excellent customer experi-
ence. This person must have extensive knowledge on allergies, safe food handling 
practices and standards, and have excellent customer service skills.

Required qualifications & experience: Vegan experience in lifestyle or employ-
ment, minimum 6 years required. Own laptop and transportation required. There is a 
minimum of 8 years experience required in customer service, food and beverage, or 
retail required.

Must be able to stand for long hours and be able to lift 50lbs.

Salary $ 14 per hour , 40-45hours per week

ALL benefits: Health and Pension as per the Labor Law

Working hours: 40-45hours per week Changing schedule weekly based 
on orders at that given time. Person must be available to work evenings, 
weekends, and nights.

Job type (full-time, part-time, contract): Full Time

Location: George Town Based, travelling for services

Any special conditions or requirement: must have own transportation

How to Apply: grazegirlcayman@gmail.com

V2 Value & Variety Ltd

Sales CLERK/ CLEANER – Salary: CI$8.75- CI$ 9 per hour plus Other benefits as 
per Cayman Labor Act 

Sales Clerks perform a variety of duties, all aimed at ensuring that the store is well-
run and profitable, and that customers are happy and provide positive word-of-mouth 
recommendations. This position requires good people skills, good communication 
skills, attention to detail and the ability to multi-task in a sometimes fast-paced envi-
ronment. This position requires light cleaning and the ability to lift and move merchan-
dise. Holiday, night, and weekend work is often a requirement of employment. 

– Clerk will be responsible to take inventory, stock shelves, order and receive prod-
ucts, operate cash registers and credit card machines, as well as process returns 
and exchanges. 
– They may monitor security cameras for theft prevention, price the store’s products, 
update product displays and signage, and clean and tidy store fixtures.
– Most store employees have direct contact with customers, and help customers 
locate items, answer questions about products and ensure that the store is inviting 
and accessible. 
– Maintain the outlook of the store through dusting, cleaning, and restocking mer-
chandise on the shelves 
– Handle record keeping and re-ordering systems
– Help with preparation for displays, trade shows and windows 

Requirements 
– 5–6 years’ experience
– Good communication & multitasking skills
– Able to lift merchandise
– Available evenings, weekends & holidays

Cell Phone Repair and Service Technician - KYD$ CI$8. 75 – CI$ 15 per hour 
Salary: plus, other benefits as per Cayman Labor Act 

The repair technician will serve customers by diagnosing, troubleshooting and repair-
ing devices while ensuring customer satisfaction.
Responsibilities:
– Diagnose, troubleshoot and repair devices
– Provide recommendations for problem resolution
– Explain complex technical issues to customers in a non-technical, simple-to-under-
stand manner
– Greet customers in a friendly manner and maintain a positive work environment
– Answer phone calls with a professional, courteous and friendly demeanor
– Ensure that customers have an enjoyable experience by providing superior custom-
er service and exceeding customer expectations
– Keep track of all devices and inventory
– Utilize the point of sale system to maintain an accurate record of customer informa-
tion and a real-time status of each repair

Requirements
– Years of Experience
– 3-4 years
– Education Requirement
– High School or Equivalent

Caymanians & RERC Holders must apply. Send resumes to:
sales@v2cayman.com. Closing date May 23rd, 2026

Client Relationship Manager – Global Entity Management

Location: George Town, Grand Cayman 
Type: Full time: Monday–Friday (37.5 hours/week)

TMF Group is seeking a senior Client Relationship Manager to lead key client relationships 
within our Global Entity Management business in Cayman.
Key Responsibilities
• Act as the primary relationship owner for a portfolio of complex, high value international 
clients
• Oversee the delivery of a full suite of corporate services, including incorporations, restruc-
turings, ongoing administration, and liquidations.
• Serve as a trusted advisor to boards, senior executives, and intermediaries
• Lead and develop multi level service teams while driving commercial growth
• Maintain strong relationships with international clients and intermediaries, demonstrating 
an understanding of global operating models and cross border structures.
• Act as an escalation point for complex regulatory, governance, and transactional matters.
• Represent TMF Cayman professionally in client meetings, industry events, and internal 
global forums.
Key Requirements
• 5-8 years of demonstrated direct and hands‑on experience providing administration or cli-
ent services within Capital Markets, Funds, Private Wealth, and Corporate/Trust service lines.
• Strong commercial acumen with the ability to identify growth opportunities and manage 
client portfolios profitably.
• Experience working with international clients and intermediaries, beyond a single jurisdic-
tion focus.
• Proven people management and leadership experience
• Strong commercial and client facing skills
• Bachelor’s degree in Business, Law, Finance, Accounting, or similar (professional qualifi-
cations an asset)
Salary Range: USD 115,000–130,000 per year, plus benefits
Additional Benefits:
• Vacation (Tenure‑Based):15 days per year
• Sick Leave: 10 sick days per calendar year
• Discretionary bonus program
• Medical Insurance (CG BritCay):
• 100% employer‑paid for employees (health, dental, vision, life insurance, AD&D)
• Dependent coverage available at employee’s cost (unless contractually agreed otherwise)
• Eligibility starts on date of hire
• Includes CG BritCay Employee Assistance Programme (EAP)
• Pension (SilverThatch): 5% employee + 5% employer contribution (pre‑tax)
• Tuition Support: Tuition agreements for relevant certifications (e.g., ACAMS)
How to Apply
Interested candidates are invited to apply by contacting: 
nicolas.pardo@tmf-group.com
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifi cations. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

The High School invites applications from fully qualifi ed, enthusiastic and experienced 
candidates to join our high-performing team September 2026 for a Short-Term contract, 
up to 6 months, to cover Maternity Leave. This is an outstanding opportunity for ac-
complished and creative educators who are passionate about child-centred education and 
eager to positively contribute to, and grow within, a highly respected, values-driven school 
community known for academic excellence and innovation.

We are looking for refl ective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact.

Teacher - Physical Education      (Job Ref#B203-26-27)
The successful candidate must have a Sports Science or Physical Education degree, an 
internationally recognised teaching qualifi cation, such as a PGCE, a Bachelor of Educa-
tion or H.Dip.Ed in Sports Science or Physical Education and a minimum of four years’ 
current experience teaching Physical Education at Key Stage 3, 4 (GCSE) and 5 (A-Level), 
as well as experience teaching a wide range of extra-curricular sports. The successful 
candidate must be committed, and willing to lead extra-curricular sporting activities.

In addition to the requirements for the teaching positions listed above, the success-
ful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at the 
school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an advan-
tage. 

Salary range for the positions listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Benefi ts include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: fi rst child 100% and 50% for up to 2 additional dependent chil-
dren
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/3OyhlTd

 The cover letter should be addressed to:
  Mr. Karl Murphy, High School Principal
  P.O. Box 10013
  Grand Cayman KY1-1001
  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, May 26th, 2026
Only shortlisted candidates will be contacted.

Digicel Cayman Ltd. is seeking applicants for a full-time role, Marketing Executive. 

The Marketing Executive will play a key role in driving market growth by leading market plan-
ning initiatives and executing effective marketing strategies aligned with organizational objec-
tives. This role is responsible for developing and implementing integrated marketing campaigns, 
analyzing market trends, coordinating promotional activities and supporting brand positioning 
across relevant channels. The successful candidate will collaborate closely with internal stake-
holders and external partners to ensure consistent messaging, strong market presence and the 
effective execution of marketing initiatives that support commercial performance and strategic 
priorities.

Main Duties and Responsibilities: 

Strategic Planning & Budgeting
• Develop and implement marketing strategies aligned with commercial and brand objectives
• Create annual/quarterly marketing plans and calendars
• Set marketing goals, KPIs and successful metrics
• Allocate marketing budgets, ensuring costs remain within approved budgets
• Monitor budget utilization and ROI of marketing campaigns
• Coordinate with fi nance on forecasting and spend reporting
• Raise and track payments to completion

Market Research & Analysis
• Gather competitive intelligence and share with internal stakeholders
• Run local and regional customer satisfaction and feedback surveys 
• Analyze campaign data to inform future marketing efforts

Reporting & Performance Measurement
• Create monthly/quarterly marketing performance reports
• Report on ROI for individual campaigns and channels

Stakeholder Collaboration
• Work cross-functionally with Sales, Product, Network, and Customer Care teams
• Align marketing activity with sales targets, acquisition, and retention goals
• Gather insights from customer-facing teams to refi ne messaging
• Support business development initiatives with relevant marketing assets and presentations

Branding & Positioning
• Maintain and evolve a strong, consistent brand identity
• Oversee creation and approval of brand assets (logos, guidelines, templates, social content)
• Execute rebranding initiatives when needed
• Ensure consistency across all internal and external communication
• Conduct competitor brand analysis and benchmarking

Campaign & Content Management
• Plan and execute multi-channel marketing campaigns (digital, print, retail and events)
• Coordinate content creation across internal teams, agencies, and external partners
• Develop and manage social content calendar (blogs, newsletters, social media)
• Update website content and SEO optimization
• Oversee PPC, email marketing, and automation efforts
• Track campaign performance and optimize for better outcomes
• Coordinate and execute customer, media, and business events from planning to delivery

Public Relations & Communications
• Draft press releases, share regional announcements and manage media relations
• Build and cultivate relationships with local media
• Coordinate media coverage, interviews, invites and content opportunities
• Coordinate crisis communications and protect brand reputation
• Represent Digicel across the media landscape, including social media, radio, and TV

Customer & Partner Engagement
• Design and execute loyalty, retention, and referral programmes
• Develop targeted campaigns for customer retention
• Support partner, affiliate, and channel marketing initiatives
• Regularly audit partner locations and Digicel Retail Stores to ensure marketing communica-
tions are up to date

Product Marketing
• Create product messaging, positioning, and value propositions
• Coordinate product launch campaigns

Academic qualifications and experience required for job: 
• 2-3  years’ experience in marketing planning with evidence of delivering effective marketing 
strategies and programs across complex global/regional marketing organizations. 
• BSc Business or Marketing degree or equivalent. 

Functional Skills:
• Excellent written and verbal communication skills across press, digital, and marketing content
• Experience supporting consumer, B2B, or corporate campaigns
• Excellent understanding of social media platforms, current trends and content creation
• Confi dent, personable, and comfortable engaging with people and on camera
• Creative, proactive, and willing to learn in a fast-paced environment
• Well organized with good attention to detail and ability to meet deadlines
• Positive, can-do attitude and strong teamwork skills
• Profi ciency in Adobe Illustrator, Photoshop, and AI tools is an advantage
• Digitally savvy, with experience using content management systems an advantage

Additional Requirements
• Although working hours are 8 to 5 Monday to Friday, the role will entail working outside of 
these hours.

Workdays: Monday to Friday
• Working Hours: 8:00 a.m. to 5:00 p.m.
• Weekly Hours: 40
• Salary Range: KYD $64,050.02 – KYD $89,670.28 per annum depending on qualifi cations, 
knowledge and experience

Caymanians, RERC holders and Permanent Residency applicants are encouraged to apply.
All benefi ts will be provided in accordance with Cayman Islands labor law.
Interested applicants must send in their resume to: hr.cayman@digicelgroup.com
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BARTENDER
Requirements:
• Minimum of 5 years bartending experience 
• Should have knowledge of bar basics, such as terminology and familiarity of standard 
recipes and garnishes 
• The ability to work in a high-volume bar/restaurant
• Maintain and reconcile bar float
• Some lifting required (20-50 lbs.)
• Mathematics is essential 
• Knowledge of Aloha POS system
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some College would be an advantage
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI$ $6.56 to CI $10.00 
• Gratuities

FOOD AND BEVERAGE SERVER
Requirements:
• Over 5 years wait-staff experience 
• The ability to work in a high-volume bar/restaurant
• Provide food and beverage product knowledge
• Mathematics is essential 
• Standing/walking for continuous hours 
• Knowledge of Aloha POS system
• Maintain and reconcile cash float
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some College would be an advantage
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI$ $6.56 to CI $10.00 
• Gratuities

ASSISTANT FOOD & BEVERAGE SERVER &/OR SUPPORT STAFF – FRONT HOUSE
Requirements: 
• Minimum of 3 years wait-staff experience or 5 years food runner experience
• Assist waitstaff and bartenders
• Deliver food and beverage orders to customers
• Prepare dining area for guest arrival
• Replenishment of supplies for service areas 
• Must know the use of various plateware & cutlery 
• Knowledge of table place settings 
• Must be able to communicate effectively
• Do all other tasks as required by Team Leader
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some College would be an advantage
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI$ $7.00 to CI $10.00 
• Gratuities

KITCHEN HELPER &/OR SUPPORT STAFF KITCHEN
Requirements:
• Assist Chefs with food preparation of menu items 
• Comprehend the use and diversity of cleaning agents
• Monitor delivery of kitchen inventory 
• Ability to lift heavy items and stand for extended periods
• General cleaning of public areas and kitchen workstations 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Food Safety and Hygienic Training 
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $6.56 to CI $13.00 
• Gratuities 

ASSISTANT COOK &/or PREP COOK
• Requirements are as follows:
• Minimum of 3 years’ culinary experience
• Assist chefs in kitchen operations
• Prepare and cook meals according to recipes and menus
• Check food stock and place orders when needed

• Maintain a clean and organized work area
• Monitor food quality and freshness
• Some baking 
• Ensure compliance with health and safety regulations
• Use of heavy duty/industrial kitchen equipment
• Responsible for upkeep and stocking of own workstation 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Culinary Training is essential 
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $10.00 - CI $16.00  
• Gratuities 

LINE COOK 
Requirements:
• Over 5 years culinary experience in a high-volume kitchen is essential
• Plan and coordinate menus 
• Oversee inventory levels of ingredients and supplies 
• Preparation of monthly food cost control reports
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Culinary Training is essential 
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $10.00 to CI $16.00 per hour
• Gratuities 

TEAM LEADER &/or FRONT HOUSE SUPERVISOR
Requirements:
• Have at least 5 years of hospitality leadership experience 
• Fine dining experience is essential  
• Ability to work in a fast-paced environment 
• Knowledge of Aloha POS 
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
• Mathematics is essential  
• Prepare weekly staff schedules 
• Provide staff with support and training  
• Some lifting required (20-50 lbs.)
Qualifications:
• High School Diploma
• Some college would be an advantage
• Culinary &/or management training would be beneficial
Bi-weekly wages include: 
• Pay rate in the range of: CI $1,600.00 – CI $2,000.00
• Gratuities

MAITRE D’
Requirements:
• Must have at least 5-6 years’ experience of hospitality leadership experience
• Have sound knowledge of ALOHA POS system
• Manage, schedule, and train Front of House Staff
• Oversee all restaurant and bar activities
• Inspection of table settings
• Broad knowledge of pairing foods and wines
• Barista (various coffee making techniques)
• Monitor inventory cost and work within budgets
• Maximize sales revenues
• Oversee the cleanliness of restaurant, bar and public areas
• Must be computer literate 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some college would be an advantage
• Culinary &/or management training would be beneficial
Bi-weekly wages include: 
• Pay rate in the range of: CI $2,000.00 – CI $4,500.00
• Quarterly Sales Bonus Applicable

Applications are invited for the following vacancies: 

Health Insurance and Pension Plan provided for all positions. Employer will automatically cover its required portion

Resumes from qualified Caymanians and PR Holders should be forwarded to:
Our House Cayman Ltd. 

PO Box 581, KY1-1502, Grand Cayman
or email: info@ghrestaurants.com

BUY 3 ADS GET 1 FREE Caymanian Times Newspaper 
Fast & Affordable 

Email sales@caymaniantimes.ky
or call 9162000

Published by Lewis Cayman Islands LtdSale expires June 30, 2026
ADVERTISE FOR LESS

Cayman Cleaning & Janitorial Services Ltd. requires 

a cleaner.

Must have at least 2 years’ experience in cleaning of 

large family homes. Must have clean police record.

CI$8.75 per hour and benefits as per CI Labour Laws.

Send resumes to:

caymancleaning@gmail.com
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Peachwave Job Ad

Position: Team Leader (Full Time)

Description
RE-C-RE LIMITED T/A PEACHWAVE FROZEN YOGURT CAFE
Location: West Bay Road

Salary / Hours:
• KYD$10.00 - KYD$14.00 Per Hour (Paid Bi-Weekly)
• Full-time
• 40 Hours per week

Description of Duties:
• Bookkeeping: Record, track and monitor daily sales transactions and provide performance 
reports; payment of vendors
• Team Organization: Schedule team members to ensure sufficient coverage
• Inventory: Monitor stock levels of frozen yogurt mixtures and toppings to ensure availability and 
purchase / place orders as needed
• Customer Service: Provide a high standard of friendly and efficient service to patrons. Effec-
tively handle customer complaints. 
• Deliver exceptional service by consistently upholding our guest care standards.
• Maintain a hospitable, service-focused attitude throughout every guest interaction.
• Hygiene & Safety: Maintain strict cleanliness standards at the self-serve stations, toppings bar, 
and dining area
• Clean store and oversee the cleaning of machines / equipment.
• Ensure all staff adhere to all safety guidelines and store policies to ensure a safe and compliant 
work environment.
• POS Operations: Accurately handle cash and card transactions
• Lead staff and support daily store operations, including operating equipment, preparing prod-
ucts, and managing the cash register.
• Follow all cash-handling procedures accurately and in accordance with company guidelines
• Demonstrate proficiency in all stations and lead / assist with training new team members as 
needed
• Knowledge of soft-serve machine preparation and cleaning procedures is required
• Must be able to drive
• Bilingual preferred

Years of Experience
• 3+ years’ team leader, sales and customer service experience

Required Education
• Bachelor’s degree in business / accounting / management
• Understanding of Peachwave team, system and processes

If selected, the following additional documents may be requested:
• Medical
• Police Clearance
• Proof of Valid Driver’s License 

Please submit a cover letter and resume to peachwave345@gmail.com by 20th May 2026 to 
apply.

PLANT SANITATION MAINTENANCE WORKER / MESSENGER

Mike’s Ice & Refrigeration Ltd. is seeking applicants for a full-time role, Plant Sanitation 
Maintenance Worker/Messenger. 
This person will be responsible for maintaining daily cleanliness, hygiene, sanitation, or-
ganization, and overall upkeep of the company facilities, including but not limited to: Mike’s 
Ice Plant office and production areas, sister companies’ NF situation room, site office and 
new building.

Duties include, but are not limited to:
• Routine sweeping, mopping, vacuuming, dusting, and general cleaning
• Sanitizing restrooms and replenishing supplies
• Emptying trash receptacles and ensuring proper waste disposal
• Cleaning and disinfecting surfaces and high-touch areas
• Maintaining orderly and hygienic working environments
• Reporting maintenance issues, damages, or safety concerns promptly
This person will ensure that all assigned facilities are maintained in a clean, safe, hygienic, 
and professional condition at all times.
In addition to the above responsibilities, this person will also perform operational support 
duties, including but not limited to errands and operational support duties as follows:
• Picking up and delivering checks, collections, and confidential documents
• Making bank deposits as directed
• Delivering official company correspondence
• Purchasing office and cleaning supplies when required
• Assisting with inter-office deliveries
• Providing general logistical support to the Administration and Operations teams
Candidates are required to exercise integrity, discretion, and confidentiality when handling 
financial documents, collections and company property. A minimum of 1-2 years of expe-
rience relevant to the role is role. Must have clean police clearance certificate. Must be 
organized, good with multi-tasking, a good team player and able to work independently. 

Education Requirement: (High school)

Salary range CI$8.75 to CI$9.00 per hour, working 45 hours per week, commensurate 
with qualifications and experience. Benefits are in accordance with Cayman Islands Labor 
Law. 
Working hours: Monday to Saturday 7 am to 5 pm Interested and qualified applicants may 
send in their resume to: jason@iwc.ky
Preference will be given to Caymanians and Resident Holder candidates.

Island Recycling Ltd. is now accepting applicants for a full-time Recycling Coordinator. 

As the Recycling Coordinator, a comprehensive approach will be required to enhance the com-
pany’s revenue streams while promoting environmental sustainability and community engage-
ment. Through strategic partnerships, rigorous sales efforts, and innovative marketing, you will 
drive the successful implementation and expansion of both commercial and residential food 
waste programs and diversify ’s recycling initiatives across various waste commodities. 

Key Goals and Responsibilities: 

Develop and Expand Commercial Food Waste Program: 
• Lead business development and sales efforts to grow the commercial food waste recycling 
program. Engage with commercial prospects, strata corporations, and stakeholders to drive 
participation and increase revenue. Build a sales pipeline for all areas and target prospects for 
the business. Report weekly on progress and conversions. 
• Collaborate with government officials and compost processors to ensure compliance with en-
vironmental regulations and deliver high-quality feedstock for composting. 
• Oversee and manage food waste recycling initiatives. 
• Ensure quality of customer service in all contracts onboard. 

Launch and Scale Residential Food Waste Collection: 
• Design and implement a residential food waste collection program tailored to the needs of 
Grand Cayman residents. 
• Market the program effectively to maximize participation from homeowners and acceptance 
from strata corporations. 

Operational Excellence and Compliance: 
• Manage accounts through ongoing training and education to ensure minimal contamination 
and adherence to program guidelines. 
• Conduct audits of food waste volumes to optimize bin sizes and collection frequencies for 
efficient service delivery. 
• Explore options for managing overflow volumes due to Beacon Farm’s capacity. 
• Establish and maintain commercial waste collection and construction waste contracts. 

Marketing and Community Engagement: 
• Develop and execute a comprehensive marketing strategy to raise awareness and increase 
demand for the food waste recycling program, positioning as a leader in Cayman’s circular 
economy. 
• Work with existing external marketing experts to post awareness on social media platforms 
and other platforms to engage recycling on the island. 
• Create a compost certification and brand to enhance societal marketing efforts, promoting the 
benefits of composting and sustainable waste management. 
• Develop and expand glass recycling and aluminum can recycling programs. 

Sustainability and Profitability: 
• Work closely with the team to develop a sustainable business model for both commercial and 
residential food waste programs, as well as for other recycling initiatives. 
• Ensure the programs are financially viable and contribute positively to ’s overall objectives. 
• Forecast and plan for growth, ensuring that the correct processes and infrastructure are in 
place for program expansion. 
• Target clients within the network for commercial bin washing as an add-on revenue service. 
• Engage in special projects, consulting, equipment sales, and conduct waste audits. 
• Uphold ’s core values are centered around teamwork and do whatever it takes to build a cohe-
sive team, ensuring safety, quality workmanship and services. 

Qualifications for the role will be: 
• Candidates must have over 5 years of direct experience in the recycling and waste industry 
relevant to the role. 
• Certified Waste Industry Qualifications 
• Candidates must have clean police clearance. 
• Can work weekends or public holidays if needed
• Ability to communicate written and verbally with clients and ability to do heavy lifting and man-
ual Labor.
• Education Requirement: Bachelor’s Degree

Salary range CI$20,475.00 - CI$37,000 per annum (commensurate with qualifications & experi-
ence) working 45 hours per week. Monday to Saturday from 7am to 5pm.  Benefits as deemed 
by law. 

Interested and qualified applicants may send in their resume to: jason@iwc.ky 
Preference will be given to Caymanians and Resident Holder candidates. 
REF.: RECYCLING COORDINATOR

Ductfab Cayman Ltd invites qualified candidates for the following role:

AC Duct Fabricator/Installer for fabrication and installation of various types of AC 
ductwork for residential and commercial construction projects. Requires 3 years’ ex-
perience in duct fabrication and installation including galvanized steel, ductboard, 
fiberglass and rigid duct systems. Must be able to interpret manufacturer technical 
drawings and work as part of a dedicated team. Relevant trade qualification strongly 
preferred. Hourly rate KYD $14.00 - $28.00

Position is open to Caymanians and RERC Holders. Position requires 2 verifiable 
references and valid police clearance. Standard schedule is Monday to Friday 7:00 
am to 4:30 pm and may require after-hours or weekend work to remain on schedule. 

Compensation is commensurate with education and experience. Remuneration is 
bi-weekly with health insurance and pension benefits as required by law. Please sub-
mit current resume, police clearance, and copies of relevant training qualifications to 
ductfabcayman@gmail.com. 
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We are seeking an experienced candidate to join our diverse and expanding team in the 
position of:

Janitor X 3

Responsibilities:
The Janitor is responsible for maintaining a clean, safe, and sanitary environment across as-
signed facilities. Duties include cleaning and polishing fl oors, servicing restrooms, cleaning win-
dows and glass surfaces, collecting and disposing of waste, and safely using cleaning chemi-
cals and equipment in line with Health & Safety standards. The role also involves securing the 
building after hours, monitoring safety hazards, reporting maintenance issues, maintaining tools 
and equipment, and requisitioning cleaning supplies.

Requirements:
1–2 years’ experience, valid Cayman Islands driver’s licence, physical fi tness, ability to lift at 
least 25 pounds, strong time management, and fl exibility to work shifts, weekends, and after 
hours as required.
Salary: starting at CI$ 8.75 per hour, paid biweekly, with a competitive compensation package 
commensurate with relevant experience and qualifi cations.
Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/166 to apply be-
fore 27 May 2026.

NM Ventures Ltd.

BARTENDER
Experience:
• At least 4 years’ bartending experience
• Should have knowledge of bar basics
• Maintain and reconcile bar fl oat
• Some lifting required (20-50 lbs.)
• Mathematics is essential
• Knowledge of Aloha POS system
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifi cations:
• High School Diploma
• Some College Preferred
• Culinary Training is an advantage 
Weekly Remuneration Includes:
• Hourly pay rate between CI$ $6.56 to CI $9.50
• Gratuities
• Beverage sales incentive (performance-based)

FOOD AND BEVERAGE SERVER
Experience:
• At least 3 years’ wait-staff experience
• The ability to work in a high-volume bar/restaurant
• Provide food and beverage product knowledge
• Mathematics is essential
• Standing/walking for continuous hours
• Knowledge of Aloha POS system
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifi cations:
• High School Diploma
• Some College Preferred
• Culinary Training is an advantage 
Weekly Remuneration Includes:
• Hourly pay rate between CI$ $6.56 to CI $8.00
• Gratuities
• Beverage sales incentive (performance-based)

KITCHEN HELPER
Experience:
• Assist Chefs with food preparation of menu items
• Usage of food scale
• Comprehend the use and diversity of cleaning agents
• Monitor delivery of kitchen inventory
• Ability to lift heavy items and stand for extended periods
• General cleaning of public areas and kitchen workstations
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifi cations:
• High School Diploma
• Food Safety and Hygiene Training
• Culinary Training is an advantage 
Weekly Remuneration Includes:
• Hourly pay rate between $6.56 to CI $8.50
• Gratuities

SOUS CHEF/LINE COOK/COOK
Experience:
• Have at least 5-years’ culinary experience in a high-volume kitchen is essential; fi ne 
dining experience preferred
• Plan and coordinate menus
• Oversee inventory levels of ingredients and supplies
• Preparation of monthly food cost control reports
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifi cations:
• High School Diploma
• Some College Preferred
• Culinary Training is essential 
Weekly Remuneration Includes:
• Weekly salary ranges from CI $350.00 – CI $1,200.00
• Gratuities
• Monthly food sales bonus

TEAM LEADER (RESTAURANT)
Experience:
• Fine dining experience is essential
• Have at least 5 years of hospitality leadership experience
• Provide staff with support and training
• Prepare weekly staff schedules and monthly beverage cost reports
• Some lifting required (20-50 lbs.)
• Mathematics is essential
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifi cations:
• High School Diploma
• Some College Preferred
• Culinary &/or Management Training is an advantage 
Weekly Remuneration Includes:
• Weekly salary ranges from CI $800.00 – CI $1,100.00
• Monthly beverage sales bonus

Health and Pension provided for all positions. Employer will automatically cover its 
required portion

Resumes from qualifi ed Caymanians and PR Holders should be forwarded to:
NM Ventures Ltd. / MN Ventures Ltd. / CCMN Ltd.

PO Box 30503, KY1-1203, Grand Cayman
or email: admin@nmventures.ky

Reservation Agent / Coordinator

Responsibilities include:
- Making, amending and confi rming reservations for customers by phone, email or OpenTable 
- Working alongside Hotel concierge and Condo management to make reservations for their 
guests
- Sorting any issues that may arise with reservations
- Answering any questions customers may have regarding the reservations process or the res-
taurant as a whole (menu items, allergies etc.)
- Ensuring reviews are dealt with on a daily basis
- Greeting and seating guests during evening service
- Dealing with any situation that may arise during service concerning staff or guests
- Helping serve drinks to tables and help prepare tables for the next seating
- Working alongside Emily and Jeronimo and the team to ensure the smooth running of the 
restaurant

Skills & attributes:
- Experience working in sales, public relations or customer service; preferably in the Michelin 
hospitality or similar working environment.
- Excellent verbal and written communication skills
- Profi cient in Gmail / Aloha / OpenTable / Microsoft Office Suite
- Data entry experience
- Must be able to multi-task with the ability to prioritize
- Smiley & happy with a positive attitude
- A team player
- Represent Calypso Grill, the brand, with purpose, passion & detail

Hours:   2-9pm, 6 days’ week
Pay:  CI $8/hour plus gratuities paid every 2 weeks

Please apply through WORC or email cover letter and resume
to manager@calypsogrillcayman.com

Job Advert 

Development/ Client Relationship Manager role in Horizon Group Ltd Cayman
Horizon Group Ltd Cayman is a newly established HR Consulting and Recruitment busi-
ness in the Cayman Islands.  As a new business, there is a signifi cant focus on building 
strong business relationships and driving new business growth with fi nancial services 
and legal fi rms on island.

The Development/Client Relationship Manager is responsible for:
• Building new client relationships through networking and marketing activities.
• Managing existing client relationships.  This will involve ongoing communication with 
the clients on open roles, talent management challenges and ensuring all assigned 
roles are fi lled in a timely manner to the satisfaction of the client.
• Identifying opportunities in the Cayman market to develop new service lines.
• Building and maintaining a wide network of relevant professionals in Cayman and 
internationally.
• Actively source candidates for open roles and manage the entire recruitment lifecycle.
• Building a team of Recruiters and Resourcers over time.

Requirements:
In order to be successful in this role, you will need:
• A minimum of 10 years’ recruitment experience, with at least 5 years’ in a recruitment 
agency global setting environment. 
• A minimum of 3 years’ in a managerial/leadership role within an agency with responsi-
bility for developing new client relationships.
• Previous experience in a recruitment agency starting a new desk or division with full 
responsibility for building new client relationships and pipelining candidates.
• An outgoing personality and curious mindset.
• Previous experience recruiting fi nancial services and legal professionals.

Salary range is CI$5,000.00 – 7,000.00 per month based on experience and qualifi ca-
tions. Email resume to info@horizon.ky
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Mesa Del Sol is a boutique retail shop that sells specialty souvenir cards, games and 
related merchandise to the general public.  We are seeking applications for the below 
listed position.

FLOOR MANAGER - RETAIL

The Manager will be responsible for management of the retail shop reporting to the 
President of the company. He/she must be aware of the authenticity of product, be ca-
pable of ordering and managing product inventory and communicate intelligently with 
customers regarding the product. The Manager must be able to conduct day-to-day 
activities without supervision and employ appropriate discretion and professionalism 
in conduct of his/her duties.  The candidate is expected to be fully involved in business 
development and marketing initiatives and will possess excellent interpersonal and 
communication skills. 

The ideal candidate will have a minimum of fi ve (5) years of experience managing 
and selling specialty souvenir cards, games and related merchandise. The candidate 
must have the ability to differentiate legitimate product from fakes and be able to 
assess the value on a timely basis. Prior experience in the area of business develop-
ment coupled with excellent client relationship skills will be an asset.  Due to certain of 
our potential customers having special needs, experience working with children with 
special needs and autism is strongly desirable.  Extensive knowledge in coordinating 
and facilitating tournaments, including making applications and obtaining approval, 
is critical.

The salary for this post is KY$60,000 with a comprehensive benefi ts package to in-
clude pension, health, discretionary bonus and 20 days’ vacation.
Contact details
Email: zackkryswork@gmail.com
Phone: 1(345)925-2986

We are seeking an experienced candidate to join our diverse and expanding team in the 
position of:

Maintenance Coordinator

Responsibilities:
Responsibilities include receiving and coordinating maintenance enquiries from tenants, ensur-
ing requests are logged, tracked, and resolved in a timely manner. The role uses the Maintex 
system to create and monitor work orders, follow up on service reports, assist with daily check-
lists, and support monthly reporting. The Maintenance Coordinator also assists with weekly 
schedules of works, manages parking allocations, maintains accurate records, organizes main-
tenance documentation, controls contractor access, and tracks supplier orders. Clear communi-
cation of tenant issues and onsite matters is essential to support management decision-making, 
maintain tenant satisfaction, and ensure compliance with all health and safety regulations.
Requirements:
The position requires three to fi ve years’ relevant experience, strong organizational and custom-
er service skills, and profi ciency in Microsoft Word, Excel, and PDF editing.
Salary: starting at CI$ 40,000.00 per annum, paid biweekly, with a competitive compensation 
package commensurate with relevant experience and qualifi cations.
Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/165  to apply be-
fore 27 May

We are seeking experienced candidates to join our diverse and expanding team in the 
following position:

Kitchen Helper X 3

Responsibilities:
This role supports daily kitchen operations under the supervision of a lead or manager and 
is responsible for maintaining a clean, safe, and organized kitchen environment. Duties 
include washing dishes and large pots, cleaning kitchen areas, equipment, and back-of-
house spaces, and ensuring all utensils and workstations meet company hygiene and 
safety standards. The role may also assist with basic food preparation as required, follow 
all health and safety procedures, communicate effectively with team members, and main-
tain a professional, positive attitude. Additional duties may be assigned by management.

Requirements:
The successful candidate will have at least two years’ restaurant experience, basic food 
preparation knowledge, and strong English communication skills. Flexibility to work early 
split shifts, weekends, and public holidays is required, along with the ability to work in a 
fast-paced environment and lift up to 50 lbs.

Salary: CI$1,400.00 to $1,600.00 per month, including shares in our gratuity pool, plus 
a competitive compensation package based on relevant experience and qualifi cations.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/163 to 
apply before 27 May 

We are seeking experienced candidates to join our diverse and expanding team in the 
following position:

Line Cook

Responsibilities:
This role supports daily kitchen operations by preparing menu items in line with estab-
lished recipes, portion standards, and food safety requirements. Responsibilities include 
assisting with fi ne dining dishes for The Brasserie and the Market, managing your station 
during service, and working closely with other cooks to ensure efficient and high-quali-
ty food production. The position requires maintaining cleanliness in all food preparation, 
storage, and work areas, monitoring food freshness, rotating stock, and ensuring cor-
rect storage temperatures. You will follow instructions from senior chefs, maintain kitchen 
equipment, report issues promptly, and comply with all health, safety, hygiene, and uniform 
standards. Strong communication, organization, teamwork, and professional customer 
service are essential.

Requirements:
The successful candidate will have at least two years of culinary experience, knowledge 
of grill, line, and cold stations, and the ability to work calmly under pressure. Flexibility to 
work weekends and public holidays is required, along with the physical ability to stand for 
extended periods and lift up to 50 lbs.

Salary: Starting at CI$2,000.00 per month, paid biweekly, plus gratuity and a competitive 
compensation package commensurate with relevant experience and qualifi cations.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/162  to 
apply before 27 May 

We are seeking experienced candidates to join our diverse and expanding team in the 
following position:

Line Server X 2

Responsibilities:
Key responsibilities include preparing and serving fresh salads, sandwiches, and hot 
foods for dine-in and takeout while providing friendly, professional customer service. The 
role involves greeting guests, taking orders, processing cash and card payments, recom-
mending menu items and daily specials, and ensuring food is properly portioned, pack-
aged, and presented. You will restock food stations, assist with basic kitchen preparation, 
and maintain high standards of cleanliness and food safety across all Front of House 
areas, equipment, and workspaces. Strong communication and teamwork are essential 
in working effectively with a multicultural team in a fast-paced environment. The position 
requires organization, attention to detail, the ability to follow procedures, and a positive, 
adaptable attitude.

Requirements:
Candidates should have at least one year of experience in a similar role, knowledge of 
food safety practices, confi dence handling payments, and the ability to manage tasks 
efficiently while maintaining a professional appearance.

Salary: starting at CI $8.00 per hour, plus gratuity, plus a competitive compensation pack-
age based on relevant experience and qualifi cations.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/162  to 
apply before 27 May 

We are seeking an experienced candidate to join our diverse and expanding team in the 
position of:

Gardener

Responsibilities:
Key responsibilities include soil preparation and cultivation, planting, mulching, watering, prun-
ing, weeding, edging, lawn maintenance, and general landscaping. The Gardener operates and 
maintains hand tools and light machinery, including mowers, trimmers, and leaf blowers, and 
ensures all equipment, buildings, and work areas are secure, clean, and well maintained. Addi-
tional duties include waste and litter management, responding to emergency calls, pest control, 
and compliance with all Health & Safety standards. Flexibility to work after hours and weekends 
is required.

Requirements:
This position supervises a team of six or more staff, schedules work and leave, evaluates per-
formance, and oversees nursery operations, including plant propagation, receiving and storing 
imported plants, and inventory management. The Gardener manages organic food production 
for the Brasserie, producing over 50 varieties of vegetables, honey, and value-added products, 
while working toward organic farming and soil transformation.
The role also includes managing livestock (chickens), beehives, coconut and orchard farms, 
and landscaped areas across Cricket Square. The Gardener collaborates with designers and 
contractors, assists with event setup, provides educational tours, and ensures landscaping pro-
jects meet required standards.
Salary: CI$ 8.75 - $14.00 per hour, paid biweekly, with a competitive compensation package 
commensurate with relevant experience and qualifi cations.
Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/164  to apply be-
fore 27 May 
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Position: Assistant Store Manager 
Employment Type: Full-time, Permanent 
Salary: CI$50,000 – $60,000 per annum + commission scheme 

About Us 
Sixt Car Rental is a growing, customer-focused car rental agency operating 365 days a 
year. We pride ourselves on providing exceptional service and reliable vehicles to both 
residents and visitors of the Cayman Islands. As we continue to expand our operations, we 
are seeking an experienced and motivated Assistant Store Manager to join our team and 
help lead daily operations. 

About the Role 
We are looking for a motivated Assistant Store Manager to support the daily operations of 
our rental branch, drive service excellence, and help lead a dynamic team. The Assistant 
Store Manager will work closely with and report directly to the Rental Agency Manager to 
oversee all aspects of the company, including operations, customer service, revenue man-
agement, and team supervision as we grow in numbers. This individual must be capable of 
independently managing the car rental store in the absence of the Manager and ensuring 
operational efficiency in a fast-paced environment. 

Job Description
• Assist in daily branch operations, ensuring smooth customer transactions and efficient 
fleet management.
• Supervise staff and oversee training, performance, and scheduling.
• Support pricing and revenue management activities, including rate analysis and promo-
tional strategy.
• Maintain excellent customer service standards, resolving client inquiries and complaints 
promptly.
• Contribute to the development of new corporate and individual accounts.
• Ensure compliance with company policies, financial controls, and local regulations.
• Prepare reports and performance metrics as required by senior management.
• Provide coverage during the Manager’s absence, including weekends, holidays, and 
evening shifts.

Mandatory Job Requirements
• Minimum 6 years of experience in the car rental industry.
• Minimum 3 years experience in pricing within car rental industry
• Proven supervisory or management experience within a car rental environment.
• Strong background in account management and pricing/revenue optimization.
• Bachelor’s degree in Business Administration, Business Marketing, Finance, or a related 
field from an accredited institution.
• Valid driver’s license with a clean driving record.
• Excellent leadership, organizational, and communication skills.
• Ability to work flexible hours, including weekends and public holidays, as per business 
needs.
• Proficiency with Microsoft Office Suite, car rental management software, and Rate Man-
agement Systems (RMS).

Benefits
• Commission scheme linked to branch revenue and profitability.
• Opportunities for growth within an expanding international brand.
• Paid vacation and standard benefits in accordance with Cayman Islands Labour Law.

Applicants should send a resume Sixt Cayman by email to info@sixtcayman.com . Any 
applicants who do not meet the mandatory requirements will not be considered. 

Cash Xpress 
Administrative Assistant

Job Description:
Duties include but not limited to: Scheduling meeting, coordinating meetings with clients 
and investors, keeping office area clean and organized, Maintaining office supplies and 
coordinating maintenance of office equipment, performing daily errands, minute taking, 
handling incoming and outgoing correspondence, prepare monthly statements, letters, re-
ports, write-up receipts, update all accounts receivable records, manual/automated and 
other business documents, updating computer records, making travel arrangements as 
required, operational support for other group members, providing minor staff training as 
needed, tracking expenses, taking payments and interacting with customers, monitor and 
review company’s system software for accuracy and completeness, establishing and im-
plementing necessary procedures and documentation, resolving any internal and external 
discrepancies including payment discrepancies, sharing in the care of children, collection 
and drop off and any other duties assigned from time to time.

Qualification/ Experience:
• College certificate 
• Previous experience in administrative or similar role
• Must have experience in the short-term lending field
• Excellent written and verbal communication Skills
• Advance customer service skills
• High problem-solving skills
• Proper organizational and planning skills 
• Familiarity with financial software preferable loan Management Software
• Computer Proficiency in Microsoft Office (including Word, Excel and competence in the 
use of and understanding of English language, including grammar and punctuation.
• Excellent Time Management Skills 
• Ability to work independently and with little to no supervision
• High level of confidentiality and professionalism
• Knowledge of AML/KYC required
Must be comfortable working in a small office environment where children may be occa-
sionally present
Monthly salary $1,516.67.00 plus statutory benefits

To apply for this role please email your resume to cashxpress.ky@gmail.com the closing 
date for application is 13th May, 2026.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 stu-
dents ranging from Kindergarten to Year 13 and offers a British-based international curriculum 
leading to (I)GCSE and A-level qualifications. The school is renowned for providing a stimulat-
ing learning environment in which our students become critical, creative thinkers, responsible 
citizens, and lifelong learners. This is evident in our consistent record of outstanding academic 
achievements, pastoral care, and wide range of extra-curricular activities.

The School invites applications from fully qualified, enthusiastic, and experienced Caymani-
ans, Caymanian Status Holders, and Permanent Residents with the Right to Work to join our 
high-performing team in the following position:

IT Systems Manager				    (Job Ref# D117-26-27)
Reporting to the Business Manager, the IT Systems Manager will oversee the strategic plan-
ning, development, and management of the school’s IT infrastructure, resources, and support 
services. The IT Systems Manager will ensure the integrity and security of the school’s IT infra-
structure and will facilitate organisational compliance with all relevant IT and data governance 
regulations. The IT Systems Manager will also be responsible for leading and managing a team 
of two technicians, including their training, development, and performance evaluation, and will 
collaborate with an external support provider to meet the school’s IT needs.

Duties will include, but will not be limited to:
• Strategy
• Line Management
• Network Design Management
• Digital Platforms Development
• Offsite and onsite Backups
• Data Protection, GDPR Compliance and Safeguarding
• Security and Cybersecurity
• High School One to One Project
• Vendor management
• Budget oversight
• Other Responsibilities as appropriate to the post

Qualifications, experience and skills required:
• A degree in Information Technology or Computer Science. 
• A minimum of 4 to 5 years’ experience as an IT Systems Manager, in an educational setting.
• Strong leadership skills to lead the strategic development and management of a busy department.
• Experience in developing and delivering in-house IT training.
• Must have the ability to troubleshoot and fix user problems with hardware and software.
• Experience with SIMS, Microsoft server 2019 environments including SQL Servers, Active 
Directory, File / Print Servers.
• Strong understanding of and experience with Hyper-V Server Virtualization Clusters with Dell 
or HP Storage SAN.
• Knowledgeable in Joomla and WordPress web site design and maintenance.
• Experience with Azure Virtual Machines Infrastructure.
• Experience with managing Office 365 environments including Exchange, MS Teams, Share-
Point, OneDrive, and User Management.
• Experience utilizing Microsoft Endpoint Manager for device imaging, security policy distribu-
tion, and maintenance of device health for student and staff devices.
• Experience with image management in an environment with diverse hardware and software 
requirements.
• Strong background in designing backup and disaster recovery plans utilizing Veeam.
• Experience with CISCO network switches and firewall configurations.
• Must have the ability to work independently and efficiently to successfully manage multiple 
priorities.
• Excellent organisational and interpersonal skills to work with a range of end users within a 
busy environment.
• Essential Qualification Requirements
Office 365 – Microsoft 365 Certified: Enterprise Administrator Expert
Microsoft Servers – (MCSE) Microsoft Certificate Server Engineer
CISCO – Cisco Certified Network Associate (CCNA) Certification
• Desirable Qualification Requirements
Teams – Microsoft 365 Certified: Teams Administrator Associate
Endpoint Manager - Exam MD-101: Managing Modern Desktops

The salary range for the IT Systems Manager is CI$ 67,000.00 – CI$90,000.00 per annum com-
mensurate with experience based on the school’s point salary scale. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our 
children and young people and expect the same commitment from all our employees. 
All successful candidates will be subject to enhanced pre-employment clearance includ-
ing identity checks, criminal background checks, qualification checks and employment 
checks to include an exploration of any gaps in employment and three satisfactory em-
ployment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4vYtyRJ

	 The cover letter should be addressed to:
		  Business Manager
		  Cayman Prep and High School
		  PO Box 10013
		  Grand Cayman KY1-1001

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Tuesday, 26th May 2026
Only short-listed candidates will be contacted
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DAC FM Ltd invites qualifi ed candidates for the following roles:

Operations Supervisor to oversee daily operations and lead team of technicians 
at Health City for existing facility maintenance contract. This role specifi cally assists 
with budgets, proposals, employee evaluations, reports on equipment function and 
scheduling works with 3rd party vendors. Requires 7 years’ experience in contract 
oversight, general operations, budgeting, and coordination of service works. Must be 
able to work under pressure and manage multiple project schedules. Monthly salary 
KYD $4,000 - $6,000

Support Associate to provide direct assistance to FM Team on coordinating and 
executing general construction and other small works projects. Requires 5 years’ 
experience in general construction, building maintenance, and assessing material 
needs. Must be able to manage project schedules to completion. Experience within a 
hospital setting is preferred. Monthly salary KYD $2,100 - $2,500   

Positions are open to Caymanians and RERC Holders. All positions require 2 ver-
ifi able references and valid police clearance. Standard schedule is Monday to Fri-
day 7:00 am to 4:30 pm and may require after-hours or weekend work to remain on 
schedule. 

Compensation is commensurate with education and experience. Remuneration is 
bi-weekly with health insurance  and pension benefi ts as required by law. Please 
submit current resume, police clearance, and copies of training qualifi cations to 
dacfmltd@gmail.com.

Gamiz Cayman Ltd invites qualifi ed candidates for the following role:

Assistant Project Manager for planning and coordinating mechanical works in 
various sized construction projects including budgets, proposals, POs, and track-
ing AP/AR on projects. Requires 5 years’ experience in MEP contracting for large 
commercial projects including general operations, site coordination, project plan-
ning and interpreting architectural drawings. Must be able to work under pressure 
managing multiple project schedules. Requires valid CI Driving License and clean 
driving record. Monthly Salary KYD $3,500 to $6,500

Position is open to Caymanians and RERC Holders. Position requires 2 verifi able 
references and valid police clearance. Standard schedule is Monday to Friday 
7:00 am to 4:30 pm and may require after-hours or weekend work to remain on 
schedule. 

Compensation is commensurate with education and experience. Remuneration is 
bi-weekly with health insurance and pension benefi ts as required by law. Please 
submit current resume, police clearance, and copies of relevant training qualifi ca-
tions to gamizcaymanltd@gmail.com.

Seeking Caymanians or PR Holders to fi ll the following position of Auto Body 

Repair Mechanic

The ideal candidate must be trained and certifi ed in the industry with over 10 

years working experience in the automotive industry OR Hands-On trained and in 

the industry over 15 years to carry out the following

• Competent in using specialized machinery for automotive welding and oversee 

machines that perform the same job.

• Measuring and cutting materials to specifi cations

• To perform a variety of welding in auto body repair on various vehicles and 

equipment, including the removal and installation of windscreens.

• Competent in welding small and large components on automobiles.

• Profi cient in conducting all auto-body repairs.

• Designs and fabricate metal components when conducting auto-body repairs.

• Maintain and repair all machinery

• Follow and enforce strict safety regulations such as wearing heat-resistant 

gloves, protective masks, and safety shoes.

• Outstanding attention to detail.

• Assess welded surfaces, structures and components to identify errors on auto-

motive repairs

• Must possess own tools and a clean Driver’s License

• Must be prepared to work alongside and train Apprentices on the job from the 

Superior Automotive Training Programme.

• Salary commensurate with experience starting at $12.00 to $15 per hour (fl at 

rate) with all benefi ts per the Labour Act.

Please send Resume to sa@candw.ky. Caymanians and PR holders only. 

Performance Automotive Ltd. is offering Cayman wide automotive service and 
vehicle repairs including electric and hybrid vehicles with the latest technology in 
diagnostic tools and equipment. 

The company is looking for a reliable full-time Car Cleaner who will be respon-
sible for cleaning and detailing automotive vehicles, pick-up and delivery of ve-
hicles to customers, and general shop maintenance and cleaning as needed. 
Always keep the shop and the work area clean and presentable. Collect parts as 
needed and any other task given to him/her by the Supervisor. 

No experience is necessary but must be willing to be trained. Applicants must 
have a valid driver’s license and clean police record.  Applicants must also show 
a clean driving record via an RCIPS Traffic Clearance Certifi cate. Must be a good 
team player with good attention to detail. Ability to deal with clients in a pleas-
ant, positive, professional manner. Effective verbal and listening communications 
skills. Must have good attention to detail and high level of accuracy.

No education required.

Salary range will be CI$8.75 to CI$10.50 per hour depending on qualifi cations, 
knowledge, and experience. (45 hours per week) 

Caymanians, RERC holders and Permanent Residency applicants are encour-
aged to apply.
All benefi ts will be provided in accordance with Cayman Islands labor law.
Interested applicants must send in their resume to: jamie@performanceauto.ky

Harbour House Marina is hiring for the position of Marine Mechanic

P O S I T I O N  R E Q U I R E M E N T S

• Minimum 3 years’ experience as a marine mechanic. 
• Proven expertise in Honda and Mercury outboards combined with strong sterndrive experience.
• Current certification in Honda & Mercury outboard engine repair and maintenance (required).
• At least 3 years marine experience (required).
• Strong working knowledge of 2-stroke and 4-stroke technologies and specialised knowledge of   
 outboard engine repair and maintenance.
• Knowledge of boat operations, and the preparation and execution of engine and vessel   
 maintenance and repair.
• Ability to diagnose engine problems, perform repairs/maintenance under reasonable deadlines,   
 and communicate with customers regarding repairs.
• Proficient in the safe use of tools, equipment, and machinery related to the role; able to dispose of  
 hazardous materials properly and maintain a clean, well-kept work yard.
• Ability to work on marine electronics, including GPS updates; working knowledge of NMEA 2000   
 systems and electric steering systems.
• Knowledge of heavy equipment operations.
• Able to work with minimal supervision; e�cient, punctual, and dependable.
• Valid driver’s license and ability to operate machinery.

MARINE MECHANIC

Salary will be $15.00 - $21.00 per hour depending on experience, based on a 45-hour work week, 
Monday through Saturday, and the occasional public holiday.

If you are interested, please email olwena@harbourhousemarina.com with a resumé attached.
Phone calls or call-ins will not be accepted

Farm Worker

On behalf of our client M Matthews the owner and operator of Thatch Tree Lane 
Farms, we are seeking a Farm Worker to support day to day operations on the 
farm. This role involves hands on work with crops, livestock, and general farm main-
tenance. 

Key Duties Include:
• Planting, irrigating, maintaining, and harvesting crops
• Monitoring and caring for livestock, including feeding and general health checks
• Operating and maintaining basic farm equipment and tools
• Assisting with general farm maintenance and upkeep of livestock/crop areas

Requirements:
• Strong work ethic and reliability, 1-2 years farming experience would be advanta-
geous
• Ability to perform physical outdoor work in varying conditions

Salary:  Full-time position offered at CI$1,750 per month plus subsidized housing, 
health insurance, pension, and paid vacation.

Apply at hello@theagency.ky ref:  Farm Worker by 15 May 2026.
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Cayman Islands Surgery Center Ltd. is a well-established medical practice with a 
general surgeon and plastic and reconstructive surgeon. We are caring for many breast 
cancer patients and offer cosmetic and reconstructive surgery. In addition, we also do 
general ultrasounds. We perform mainly breast ultrasounds and venous dopplers and do 
ultrasound-guided procedures such as breast biopsies and endovascular vein ablations 
and sclerotherapy. We are also the leading surgeons on island preventing and treating 
lymphedema.

We are looking for a full-time Registered Nurse fit for the following duties and responsi-
bilities:
• Assists with minor procedures.
• Must be able to work independently and without supervision doing dressings, attending 
to patients alone and triaging patients correctly.
• Makes sure patients are fit for surgery and organizes the correct preoperative investiga-
tions/consultation
• Ensures the availability of provider resources, medical equipment, and supplies.
• Is willing and adaptable to occasionally help with other duties as assigned and required 
for operational purposes.
• Gets pre-certifications and books patients for surgery
• Demonstrates the ability to ensure the delivery of quality healthcare to patients.
• Monitors patient status and respond to any change in condition to ensure patient’s safety 
and comfort.
• Organizes, prioritizes, and coordinates the scheduling of procedures.
• Is responsible for maintaining the registration to practice and is adhering to all policies 
and regulations according to the Cayman Islands Health Practice Commission and must 
be willing and able to learn new skills.
• Experience with operating room, breast and plastic surgery, lymphedema, lipedema and 
vein conditions is a strong advantage.

Qualifications:
• Candidates must have a bachelor’s or associate degree in nursing
• At least five (5) years of clinical nursing experience is preferable.
• Has a current registration with the Cayman Islands Health Practice Commission or is 
eligible to get one
• Has excellent communication skills, strong organizational and analytical skills and is able 
to work independently and is a problem solver
• Must be flexible, adaptable and willing to work in different areas as needed and must still 
be a leader but still a good team player at the same time
• Has experience with precertification and billing and having experience with research is 
preferable.

Salary range will be CI$4,500 to CI$6,250 working an average of 40 hours per week. 
Benefits as deemed by law applies. Working Hours: Mondays to Fridays, usually from 8am 
to 5pm
Interested applicants must send their resume to:
clinicalcoordinator@caymansurgery.ky
Ref.: Registered Nurse

HOSPITALITY POSITIONS
On behalf of our client, Eats Ltd., we are now accepting ap-
plications from suitably qualified applicants for the positions 
below:

F&B SERVER and/or BARTENDER

Requirements
• Minimum 3 years work experience in food & beverage.  
• Applicants must have proven knowledge and experience in tending a very busy bar and have 
the ability to work in a fast-paced setting, knowledge of drink recipes a must. 
• The post holder will enjoy working with people, have excellent presentation and communica-
tion skills with the ability to adapt to a demanding work schedule.  
• Must be available to work early mornings, nights, weekends, and public holidays.

Salary: CI$6.56 per hour + gratuities

COOK / LINE COOK / SUSHI CHEF / SOUS CHEF

Requirements
• Minimum 4-5 years of experience in casual/ fine dining setting. 
• Must have excellent team leading skills. 
• Experience with Indian, American, Asian cuisine is required.

Salary CI$6.75 - $10.25 per hour plus gratuities. 

Send resume and references to: eatscafe@gmail.com
The deadline for applications is May 13th, 2026.

Furniture Installer
Workplace Environments Ltd. invites applications from suitably qualified applicants for the 
above position:

Regular Duties:
• Assemble and install a wide range of furniture, including modular office systems, glass & de-
mountable walls, workstations, cabinetry, and custom pieces per manufacturer’s specifications
• Perform adjustments to ensure proper alignment, leveling, and functionality 
• Use hand tools, power tools, and specialized equipment safely and effectively 
• Conduct quality checks before, during, and after installation or repair 
• Replace defective parts and hardware as needed 
• Loading and unloading office furniture 
• Frequent lifting, bending and standing
• Handle furniture disassembly and reinstallation for relocations or reconfigurations
• Diagnose and repair damaged or malfunctioning furniture components (e.g., drawers, hinges, 
locks, electrical components and mechanisms)
• Document work completed and report any issues or discrepancies with a “punch list”
• Provide professional customer interaction and explain maintenance or repair work when need-
ed

Requirements:
• Minimum 5 years of related experience
• Strong mechanical aptitude and troubleshooting skills with the ability to understand technical 
drawings and assembly instructions
• Good physical condition; able to lift heavy items safely (50–100 lbs) and unload containers
• Professional and clean appearance 
• Proven experience in furniture installation, repair or a related technical field 
• Ability to use hand and power tools safely 
• Valid Group 3 driver’s license 
• Strong attention to detail and problem-solving skills 
• Good communication and customer service skills 
• Must have a high attention to detail and patience
• Oral and written communication skills
• Ability to work independently and as part of a team and be self motivated
• Must be able to work nights, weekends and holidays 
• Must have personal reliable transportation 
• Must have a clean police record
• High school diploma or equivalent (technical training preferred)

COMPENSATION: CI$10.00 – $15.00 per hour, plus statutory benefits
Hours: Minimum 40 hours per week

Send resume and references to: michelle.ebanks-barnes@workplace.ky
The deadline for applications is May 20th, 2026.

MINISTRY OF DISTRICT ADMINISTRATION & HOME 
AFFAIRS

THE CAYMAN ISLANDS POSTAL SERVICE INVITES APPLICATIONS FOR:

ASSISTANT POSTMASTER GENERAL, 
REGULATORY & INTERNATIONAL RELATIONS

SALARY:  $67,260 – $88,248 PER ANNUM

The Assistant PMG, Reg. & Int. Relations contributes to the success of the CI Post-
al Service (CIPS) by ensuring that the postal interests of the Cayman Islands are 
protected and adequately represented at the international level and that the CIPS 
complies with international regulations and that local legislation supports the needs 
of the CIPS.  

The postholder’s primary responsibilities include:

• Liaising with international postal organisations; 
• Analysing, advising on and taking action on about 300 Universal Postal Union 
(UPU) circulars; 
• Providing in-depth analysis of international proposals and assessing their impact on 
the CIPS, and where necessary, developing related policy.

The Assistant PMG, Reg. & Int. Relations will directly supervise two unit supervisors 
and will also have indirect supervision of the staff of the Registered Mail, EMS, and 
Parcels (REP) Unit and the EAD Unit ensuring that the various delivery standards 
are met. 

Applicants should possess a degree in Law, International Relations or Commerce 
and at least 5 years’ experience in related work.  Applicants must demonstrate strong 
analytical skills including the ability to analyse complex proposals and legal docu-
ments.  Excellent written and oral communication skills as well as computer literacy 
are necessary. Fluency in French would be an additional advantage, but is not re-
quired.

Applicants will be required to prepare and submit a written project.  

Benefits are in accordance with the Public Service Management Law, Personnel 
Regulations, the Public Service Pensions Law and the CINICO Health Plan which 
may be amended from time to time. Pension and health benefits are non-contributory.

To view details of these exciting opportunities, please visit our HR Careers
portal at careers.gov.ky.

DEADLINE FOR RECEIPT OF APPLICATIONS:  03RD JUNE 2026
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Investment Advisor  
Salary: CI$102,000 to CI$153,058 per annum
The Investment Advisor is part of a team of investment and private banking professionals within CIBC Caribbean Private Wealth Management (PWM) team and has responsibility for 
effectively managing and growing a portfolio of investment products, which increases the overall profit contribution to PWM. The Advisor is primarily responsible for delivering ‘best 
advice’ to clients regarding their investment management needs to meet each client investment strategy within their risk tolerance. The Advisor supports clients’ overall needs for 
broader wealth advisory services. The Advisor is responsible for ensuring the highest possible level of client satisfaction via delivering bespoke financial solutions for high net worth 
clients whether their need is to create wealth, accumulate wealth, protect wealth or transfer wealth.

About you
• Min. 7 years’ proven experience in Private Wealth Management regionally and/or internationally, with at least 4 years’ specific experience as an investment advisor with experience
 in successfully directing Investment Associates
• Successful completion of the Chartered Financial Analyst (CFA) designation or similar accreditation in investment management or financial planning – Certified Financial Planner
 (CFP), Certified International Wealth Manager (CIWM), Chartered Investment Manager (CIM), or Professional Financial Planner (PFP).
• Proven success as an Investment Advisor with existing portfolio of clients
• Expert knowledge of KYC, client acceptance and AML requirements as well as modern risk and control management
• Demonstrated success and ability to build, grow and maintain new client relationships
• Proven experience with concepts of personal financial planning and strong knowledge of all banking, investment and credit products and services

Analyst, Corporate Banking Service Centre
Salary: CI$58,180 to CI$87,270 per annum  
The Analyst, Corporate Banking Service Centre provides regional support in defending the Bank against money laundering/terrorist financing risks through KYC document 
collections, verifications, client profile reviews, account monitoring and reviews of country portfolios. The Analyst will be responsible for solving clients' AML/KYC issues and for 
adherence to controls and compliance with procedures and policies.

The incumbent supports the Corporate & Investment Banking sales teams:
• In the AML/KYC aspects of account opening for existing/potential customers, including collection, digitisation, and review of all associated KYC documentation.
• In the completion of periodic client reviews and transaction monitoring activities.

About you
• Minimum of 3-4 years' banking experience
• Good understanding of Corporate Banking/or banking operations and how they are related to risk management measures and protocols
• Working knowledge and experience of compliance requirements for corporate clients, including complex company structures and enhanced due diligence practices
• Knowledge of laws and regulations relevant to banking, company structures and other financial services and of AML/ATF regulatory landscape within a financial environment
• Understanding of sanctions and politically exposed persons (PEPs) and key regulatory requirements across sectors throughout the Caribbean
• Sound understanding of KYC requirements as they relate to client onboarding

Senior Client Accountant  
Salary: CI$75,934 to CI$113,900 per annum
Reporting to the Manager, Trust Accounting, the main responsibility of the incumbent will be the accurate completion of Financial Statements (Balance Sheets, Income Statements, 
Cash Flow Statements, etc.) for High Net Worth clients with diverse investment portfolios and various non-portfolio assets. This includes the need for multi-currency consolidations 
in many instances.

About you
• Recognized accounting designation (C.A., CPA, ACCA)
• Minimum of 5 years’ experience in accounting and management firm or major offshore trust operation as a Trust Accountant
• Capable of working on complex administrative matters at a professional level with integrity and discretion
•  Sound knowledge of various generally accepted accounting practices
•  Strong supervisory and coaching skills
•  A good understanding of investment fundamentals is essential to the position
•  Proficient in use of systems technology for all aspects of trust accounting supervision and administration – 5Series, and Microsoft Office Applications, particularly Excel,
 Word and PowerPoint

Our goal is to help you reach yours

About our offer
You will have a challenging, diverse experience with opportunities for professional growth. Our compensation and reward package is attractively 
structured and performance bonuses are offered.

Scan for details

To view the full role profile and apply for this and any other positions, kindly visit cibccaribbean.com/about-us/careers. 
Applications with detailed resumes should be submitted no later than May 20, 2026.

CIBC Caribbean thanks all applicants for their interest, however only those under consideration will be contacted.     

IN240183-JB

cibccaribbean.com
cibc-caribbeanThe CIBC logo is a trademark of CIBC, used under license.
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N O T I C E S

N O T I C E S
THE ROADS LAW (2005 Revision)

Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act (2005 Revi-
sion), and acting upon recommendation by the National Roads Authority, it is hereby de-
clared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described 
hereunder:

REGISTRATION SECTION:  	West Bay North East 

REGISTRATION BLOCK: 	 8A, 9A 

BOUNDARY PLAN: 	 BP 680

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 680 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed in 
the Schedule below for the purposes of road works as publicly declared as intended under 
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the 
date of publication of this Notice in the Cayman Islands Gazette.

3. Boundary Plan 680 may be inspected at the offices of the National Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or online 
at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the homepage.

Block Parcel Approximate Area loss in acres

8A 32 0.26

8A 33 0.02

8A 34 0.08

8A 49 0.12

8A 134 0.03

8A 135 0.03 (Whole parcel)

8A 159 0.03

8A 160 0.03 (Whole parcel)

8A 161 0.0350 (Whole parcel)

9A 847 Less than 0.01

Made in Cabinet this 12th day of March 2026
Clerk of Cabinet

We are looking for a Mason and Mason Helper to join our team to cut and dress stone 
and lay it with modern power tools, and traditional hand tools, responsibilities include 
texturing and polishing blocks of rock, installing dressed stone and restoring old, 
damaged work done by hand with modern techniques like concrete mixing on site.
Ultimately, you will work with other professionals on a construction site to deliver 
high-quality work based on the needs of our clients.

Responsibilities include
Building structures with stone, concrete, and tile
Cutting, shaping, and dressing materials
Lifting, carrying, and placing prepared blocks
Assist in building layout, framing, sheathing, and roofing structures
Use equipment and tools to safely perform basic construction tasks
Mix cement on the job site as needed

Requirements and skills
Proven work experience as a Mason or Mason Helper or similar role
Experience working with other professionals on a construction site
Must be able to drive forklift 
High school diploma or equivalent

3 – 4 years’ experience preferred or in similar role

Must be able to understand and effectively communicate in English

Salary range: CI$12.00 to $14.00 per hour

All standard benefits will be paid as per the Cayman Islands Labour Law.

Must be available to work Weekends and Holidays.

Please send CV/Resume, cover letter, three verifiable references
Contrators.360@gmail.com
NO AGENCIES!

CAYMANIAN PARTICIPATION SOUGHT

Caymanian participation is being sought for investment in the ownership and opera-
tion of a Cayman Islands company involved in the operation of a specialist medical 
clinic in Grand Cayman on West Bay Road.

The Company is an established, medical licensed and staffed operating business 
with a current valuation of approximately CI$15,000,000, reflecting tangible assets, 
revenue and goodwill built over several years of operation.

Interested Caymanian parties should provide background information on the appli-
cant, extent of proposed participation together with: evidence of financial ability to 
participate in an investment of this nature, supported by a letter from a financial insti-
tution in the Cayman Islands; and other relevant information on the applicant. Infor-
mation on current medical practice, background and registration and willingness to 
actively participate on a day-to-day basis would be appreciated and advantageous to 
applicants. Applicants who may be interested in investing should be prepared to enter 
into an NDA prior to the parties exchanging any significant information.

In the event that no offers of participation from Caymanian investors are received, 
an application will be made for the renewal of a licence under the Local Companies 
(Control) Act (2025 Revision) and the Trade & Business License Act (2026 Revision).

Expressions of interest and the evidence referred to above should be submitted on or 
before 15 May 2026 at 4:00pm and addressed to:

Medical Facility Interest
Confidential.
Attention: Michael Alberga
HAND DELIVERED to:
Travers Thorp Alberga, Attorneys-at-Law
103 South Church Street, 2nd Floor, Harbour Place
George Town, Grand Cayman KY1-1106, Cayman Islands
Email: malberga@tta.lawyer
Tel: +1 345 949 0699

Copies should also be sent to:
The Trade & Business Licensing Board
c/o The Department of Commerce and Investment
Government Administration Building
133 Elgin Avenue, Suite 126
Grand Cayman, Cayman Islands
Email: licensing@dci.gov.ky

Marked: Expressions of interest in medical facility in West Bay Road, Grand Cayman, 
Cayman Islands

DAC Ltd invites qualified candidates for the following roles:

Assistant Project Manager for planning and coordinating mechanical works in var-
ious sized construction projects including budgets, proposals, POs, and tracking AP/
AR on projects. Requires 5 years’ experience in MEP contracting for large commercial 
projects including general operations, site coordination, project planning and inter-
preting architectural drawings. Must be able to work under pressure managing mul-
tiple project schedules. Requires valid CI Driving License and clean driving record. 
Salary per annum KYD $42,000 to $96,000

AC Installation Technician for installing AC equipment and accessories at residen-
tial, commercial and industrial sites. Requires 5 years’ experience installing mini-splits, 
central systems, VRV systems, copper tubing, line sets, comms cables, refrigeration 
accessories and thermostats. Relevant trade qualification strongly preferred. Hourly 
Rate KYD $14.00 - $30.00

Junior AC Duct Fabricator/Installer for assisting with fabricating and installing AC 
ductwork in residential, commercial and industrial sites. Requires minimum 1 year 
experience assisting with AC ductwork including galvanized steel and rigid duct sys-
tems with at least 6 months’ experience in general construction. Hourly Rate KYD 
$10.00 - $15.00 

General Labourer/Helper for general construction duties and site preparation for 
AC installations. Requires 3 years’ experience in general construction with strong 
preference for mechanical installations. Must be able to core drill, move large AC 
equipment, and work professionally with various tradesmen on construction sites. 
Hourly Rate KYD $10.00 - $15.00

Positions are open to Caymanians and RERC Holders. All positions require 2 ver-
ifiable references and valid police clearance. Standard schedule is Monday to Fri-
day 7:00 am to 4:30 pm and may require after-hours or weekend work to remain on 
schedule. 

Compensation is commensurate with education and experience. Remuneration is 
bi-weekly with health insurance and pension benefits as required by law. Please sub-
mit current resume, police clearance, and copies of relevant training qualifications to 
info@dacltd.ky. 
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N O T I C E S

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005 
Revision), and acting upon recommendation by the National Roads Authority, it is hereby 
declared that:

1. It is the intention of the National Roads Authority to gazette a road widening as described 
hereunder:

REGISTRATION SECTION:  	West Bay North West

REGISTRATION BLOCK: 	 1D/2C 

BOUNDARY PLAN: 	 BP  704

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 704 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed in 
the Schedule below for the purposes of road works as publicly declared as intended under 
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the 
date of publication of this Notice in the Cayman Islands Gazette.

3. Boundary Plan 704 may be inspected at the offices of the National Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or online 
at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the homepage.

Block Parcel Approximate Area loss in acres

1D 435 0.013

1D 270 0.019

1D 436 0.014

2C 26 0.003

2C 27 0.010

2C 28 0.025

2C 35 0.007

2C 36 0.014

Made in Cabinet this 12th day of March 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005 
Revision), acting upon recommendation by the National Roads Authority, it is hereby de-
clared that:

1. It is the intention of the National Roads Authority to gazette a road widening as described 
hereunder:

REGISTRATION SECTION:  	 Midland East

REGISTRATION BLOCK: 		  59A

BOUNDARY PLAN: 		  BP 647

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 647 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed in 
the Schedule below for the purposes of road works as publicly declared as intended under 
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the 
date of publication of this Notice in the Cayman Islands Gazette.

3. Boundary Plan Number 647 may be inspected at the offices of The National Roads Au-
thority, 370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, 
both of George Town, Grand Cayman or at the Lands Office, 255 Bight Road, Cayman Brac, 
or online at www.caymanlandinfo.ky under ‘Road Schemes’.

Block Parcel Approximate Area loss in acres

59A 235 1.58 (Whole parcel)

59A 27 0.18

Made in Cabinet this 12th day of March 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

Section 6 Authority to Enter Lands

In exercise of the powers conferred on the Governor by Section 3 and 6 of the Roads Act (2005 Re-
vision), and acting upon recommendation by the National Roads Authority, it is hereby declared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described 
hereunder:

REGISTRATION SECTION:  	 Little Cayman West 

REGISTRATION BLOCK: 	 83A

BOUNDARY PLAN: 	 BP 700

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined in 
green on BP 650 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorized to enter upon lands listed in the 
Schedule below for the purposes of road works as publicly declared as intended under Section 
6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the date of 
publication of this Notice in the Cayman Islands Gazette; The line and anticipated boundaries of 
the road works are shown edged green on Boundary Plan 700.

3. Boundary Plan Number 700 may be inspected at the offices of The National Roads Authority, 
370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, George 
Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or online at www.
caymanlandinfo.ky under ‘Road Schemes’.

Block Parcel Approximate Area loss in acres

83A 50REM1 3.85 (whole parcel)

Made in Cabinet this 13th day of April 2026
Clerk of Cabinet
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