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Island Primary and Footsteps
School win Cricket Rally

SEE GOING GREEN, PAGE 9

The 2026 Inter-Primary Girls’ and Boys’

: Cricket Rallies took centre stage this past
. week as the exciting one-day competitions
. highlighted the young cricket talent that
: all the primary schools possess.

On Tuesday, April 28, Island Primary

. B secured the 2026 girls’ rally title after
. overcoming Edna Moyle Primary School
: 76 runs to 62 runs in an exciting final. In
: the third-place game, Cayman Prep defeat-
: ed East End Primary School 79 runs to 48
: runs.

The four schools secured their semi-fi-

: nal berths after topping the preliminary

Malvern Way Home, West Bay

MOTIVATED SELLER! Bring Offers!

Charming 2 Bed, 2 Bath, 1,200 sq. ft. home
Lovely open-concept layout and high ceilings

(345) 945-6000

CI$ 550,000.

MLS 419986

groups - Island Primary (Group 1), Cay-
man Prep (Group 2), Edna Moyle Primary
(Group 3) and East End Primary (Group
4). In the semi-finals, Island Primary B
outlasted East End Primary 33 runs to 29
runs and Edna Moyle Primary overcame
Cayman Prep 46 runs to 45 runs.

On Wednesday, April 29, the young men
from Footsteps School clinched their very
first inter-primary cricket title as they
downed St. Ignatius Catholic School 79
runs to 30 runs in the final of the 2026

SEE ISLAND PRIMARY, PAGE 14
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CUC

CUC Celebrates 60 Years of Empowering
Cayman - Together Towards Tomorrow

This year marks an extraordinary mile-
stone for Caribbean Utilities Company, Ltd.
(CUC), the Company’s 60th anniversary.
Since 1966, CUC has had the privilege of
serving the Cayman Islands, providing the
safe and reliable electricity that powers
homes, businesses, and industries across
Grand Cayman.

Over those sixty years, our islands have
undergone a remarkable transformation.
Whilst the world has changed in that time,
the commitment of our 300+ employees,
working tirelessly to ensure a safe and
reliable electricity supply to our 34,000+
customers, remains steadfast. In this an-
niversary year, CUC has undertaken a re-

fresh of the Company’s brand. This refresh
is an intentional evolution that reflects
CUC’s heritage, growth, future ambitions
and commitment to customers and the
Grand Cayman Community.

Our goal remains the same as it has al-
ways been: To power the homes, busi-
nesses, and possibilities of the Cayman
Islands.

Together, we are moving Towards To-
morrow.

Mr Richard Hew, CUC President and
CEO said:

“Our brand refresh modernizes and
strengthens the identity of CUC in a way
that reflects the Company’s values and vi-

GDP Survey 2026

Your Response Matters!

In 2024, Cayman’s Gross Domestic Product (GDP) grew faster (3.8%) than the

GDP of the USA (2.8%).
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sion for the future. CUC’s history is about
much more than electricity. It is about
people; the hundreds of people who work
tirelessly to keep the lights on and the tens
of thousands of customers we serve. The
brand refresh is about connecting that his-
tory with the future, and the transition to
a modern energy system that is resilient,
equitable, and sustainable. For sixty years
CUC has had the privilege of serving Grand
Cayman, and I want to thank and celebrate
our employees and customers on this spe-
cial anniversary year.”

The brand refresh introduces a new
logo and a reimagining of CUC’s colour
palette. The turtle, which is featured in
the new logo, provides a powerful con-
nection to the seafaring history of the
Cayman Islands and CUC’s connection to
seafarers.

Sparky has been lovingly refreshed and
while he is no longer a part of the official
logo, he remains as an important part of
the CUC brand as the official mascot. Spar-
ky has a long history with the Company,
over the years he has evolved, today he
will continue to serve as a friendly, ap-
proachable symbol of the Company. Cus-
tomers will see Sparky sharing helpful
information about customer care, energy
education, safety awareness, community
initiatives, and renewable energy pro-
gress.

CUC’s familiar green and yellow palate
will be joined by a spectrum of blues, in-
spired by the natural environment of the
Cayman Islands. The palette reflects CUC’s
Caribbean home and vision for the future.
Customers can expect to see updated
branding across CUC’s assets and opera-
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tions, in addition to its website, social me-
dia and customer communications.

CUC has reaffirmed key values as part of
the refresh:

1. Innovation & Progress;

2. Safety & Reliability;

3. Customers & Community;

4. Honest & Equity.

For more information and to view the
launch video please visit www.empower-
ingcayman.com.
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Find your future home

Come to our Mortgage Seminar on May 28th
and lock in a special interest rate

Time: 5:30 p.m.
Venue: CIBC Caribbean,
Main Street

Exclusive offer:
Lock in a special low rate if your mortgage
is secured within 3 months*

Scan to register >>

*Conditions apply.
The CIBC logo is a trademark of CIBC, used under license.
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GOVERNMENT

GOVERNMENT STEPS IN WITH
FUEL PRICE RELIEF

CONTINUED FROM Page 1

Households throughout the Cayman Is-
lands are set to benefit from a CI$9 million
government-funded relief programme.
This aims to cushion the local impacts
of the worsening global fuel price crisis,
resulting from the conflict in the Mid-
dle East. Residential electricity custom-
ers face a projected fuel charge spike of
around 70 per cent during the summer
months, according to the National Coali-
tion For Caymanians(NCFC) administra-
tion. The Government said it is putting in
place “a comprehensive, three-phase pro-
gramme to address the acute affordability
challenge facing households this summer”.

It also said the intervention was
prompted by forecasters’ warnings of one
of the hottest summers on record this year
and the potential for heatwave conditions
across the region. “Cayman’s residential
electricity customers face a projected
fuel charge spike from CI$0.14 per kilo-
watt hour(“kWh”) in prior-year summer
months, to an estimated level as high as
CI1$0.24/kWh in July 2026, a rise of more
than 70 per cent,” it said.

THREE-PHASE RELIEF SCHEME

The three-phase relief scheme covers a
spiral in local energy costs expected this
summer. It addresses an immediate crisis,
promotes investment in home energy ef-
ficiency to lower consumption at source,
and speeds up the transition to solar ener-
gy. The goal is to permanently reduce Cay-
man’s exposure to global oil price shocks.

Phase 1 Immediate (Now - October
2026): Summer Fuel Relief

Effective for June, July, August and Sep-
tember, import duty will be waived on all
fuel types: gasoline, diesel and propane,
reducing costs at the pump, when pur-
chasing propane, and on electricity bills.
Caribbean Utilities Company, Ltd. (CUC)
and Island Energy will implement a resi-
dential electricity fuel cost charge cap of
CI1$0.18/kWh, assisting nearly 90% of res-

» Hon Premier Andre Ebanks

idential customers who consume between
101 kWh and 2,000 kWh per month. Re-
lief will appear automatically on bills, no
application required for the vast majority.
A dedicated special pathway is being es-
tablished for households with exceptional
needs, including large or multi-genera-
tional families and those dependent on
life-sustaining medical equipment.

Phase 2 - Medium Term (2027-2028):
Home Energy Efficiency

The NCFC Government will relaunch
and significantly expand the Cayman
Home Energy Efficiency Retrofit (CHEER)
programme, with a focus on providing or
subsidising the installation of spray foam
insulation in residential roofs, one of the
highest-impact interventions for reducing
cooling costs in a tropical climate. In a lat-
er stage, the programme will also support
eligible homeowners in replacing air con-
ditioning units and fans with more ener-
gy-efficient alternatives.

Phase 3 - Longer Term (2027 and Be-
yond): Transitioning to Solar Generation

In line with the National Energy Policy,
the NCFC Government is taking concrete
steps to scale solar energy generation
across the islands, reducing dependence
on fossil fuels, insulating Cayman'’s ener-
gy system from geopolitical shocks and
transitioning to cleaner, more sustainable
power.

MAKING IT HAPPEN

Hon. Premier André Ebanks:

“The NCFC Government is not willing to
stand by while Caymanian families face
soaring electricity bills caused by conflict
on the other side of the world. We are act-
ing before the summer bills arrive, not
after. This is not simply a crisis response.
It is the first step in a long-term plan to
make Cayman’s energy system more ef-
ficient, more resilient and more afforda-
ble for every family. We are dealing not
just with the symptoms, but with the root
causes.”

Hon. Minister for Finance & Economic
Development Rolston Anglin:

“Phase 1 is about helping families now
with tangible reductions to the cost of
living in their daily lives. But the long-
term programme is where this Govern-
ment’s ambition is most clearly expressed.
Through the CHEER expansion, we are
making long-term investments in our most
vulnerable families who cannot afford
to do so. With a responsible transition to
solar generation, we are investing in Cay-
man’s future. These are firm commitments,
grounded in sensible economic policy, and
they will deliver lasting savings to house-
holds across all three islands for genera-
tions to come.”

Hon. Minister for District Administra-
tion and Home Affairs Nickolas DaCosta:

“The NCFC government has put togeth-
er an approximately CI$9 million relief
package that will benefit households in
multiple ways - a direct subsidy to low-
er electricity bills, help at the pumps and
with propane for cooking. The fuel charge
cap of CI1$0.18/kWh is grounded in a dec-
ade of historical data. By delivering auto-
matic relief to nearly 90 per cent of res-
idential electricity customers, we avoid
the delays of individual applications and
return money to people’s pockets quickly.
That is fiscal responsibility in practice:
spending where it matters, with evidence
to back every decision.”

Hon. Minister for Health, Environment

and Sustainability Katherine Ebanks-
Wilks: “Our summers are getting hotter,
and the threat of heat-related illness is
growing. Forecasters are warning that
this will be one of the hottest summers in
years, while global fuel prices are spik-
ing. This will impact our elderly residents,
young children, those with chronic health
conditions and the most vulnerable in our
community. This programme helps families
keep their homes cool without being forced
to make difficult choices. Protecting peo-
ple’s health and protecting their pockets go
hand in hand.”

Richard Hew, President and CEO, Carib-
bean Utilities Company, Ltd:

“CUC is pleased to work closely with the
Cayman Islands Government to deliver this
initiative, which will provide cost relief for
our residential customers during the up-
coming summer months, when consump-
tion and weather temperatures peak. We
also welcome the Government’s support of
energy efficiency initiatives and long-term
commitment to accelerating solar energy.
CUC has been a long-standing supporter of
utility-scale solar, which provides energy
at a fraction of the cost of fossil fuels. Our
Company continues to be committed to de-
livering projects that will drive affordabili-
ty for all customers.”

Matthew Bishop, Director, Island Ener-
gy Limited:

“IEL is pleased to support the Govern-
ment with this initiative to help alleviate
the expected increases in energy costs on
the people of Cayman Brac and Little Cay-
man.”

PPM WELCOMES FUEL RELIEF
BUT SAYS IT PROPOSEDE
FIRST

Meanwhile, the main opposition Peo-
ple’s Progressive Movement (PPM) has
welcomed what it called the government’s
sudden announcement of fuel relief meas-

SEE GOVERNMENT STEPS, Page 5
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ures. In a press release the PPM describes
the decision as “an outcome that follows
weeks after MP Roy McTaggart first put

forward a proposal to waive fuel import
duty to ease the burden on Caymanian
families and businesses”.

It said Mr McTaggart’s motion had set
out “a practical and immediate solution”
to address rising fuel costs. “The govern-
ment’s subsequent announcement reflects
the growing recognition of the need for ac-
tion in this area. Fuel costs impact every

corner of the economy—from transpor-
tation to grocery prices and electricity
bills—and relief has been urgently need-
ed,” it stated.

According to the PPV, it has consist-
ently advocated for targeted, meaningful
measures to address the rising cost of liv-
ing. “Itis encouraging to see this issue now
being acted upon. While the government

has presented this as its own initiative, the
timing is noteworthy,” it added.

The party claimed that its proposal, “ad-
vanced weeks ago”, contributed to bring-
ing this issue to the forefront and shaping
the response now being seen. “From the
outset, our focus has been on delivering
real, immediate relief to Caymanians who
are feeling the strain of rising fuel costs.”
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ARTIFICIAL INTELIGENCE

UCCI Workforce Readiness Centre Advances
Al Readiness with Successful Cohort

Seven-week Al Foundations training
equips professionals across sectors
with practical, responsible Al skills

The University College of the Cayman
Islands (UCCI), through its Workforce
Readiness Centre (WRC) initiative, con-
tinues to strengthen Cayman'’s workforce
readiness for the digital age with the
successful completion of another cohort
of its Al Foundations: Concepts, Tools &
Applications programme.

The seven-week training, delivered in
four-hour weekly sessions, brought to-
gether professionals from education, fi-
nance, insurance, government, business,
and data analytics. The cohort also in-
cluded an accountant and an Insurance
Claims Manager, reflecting the growing
relevance of artificial intelligence across
both technical and non-technical roles.

Led by UCCI and facilitated by Dr Eu-
stache Placide, the programme focused
on practical application, responsible use,
and critical thinking, ensuring partici-
pants understood not only how to use Al
tools but also how to apply them effec-
tively and ethically in real-world environ-
ments.

P Mellissa Anderson-Porter, Linda Key, Summer LaRue, Tracey Crowston, Kerita Lever-

more-Stewart, Dorothy Chambers

A defining feature of the programme
was the completion of capstone projects,

IliESD

The Economics and Statistics Office

Labour Force Survey 2026

Starting Sunday, 26th April

not in the labour force.

in accordance with the

No individual data will be

of Information requests.

The 2026 Spring Labour Force Survey (LFS) will
be conducted by the Economics and Statistics
Office (ESO) starting Sunday, 26th April 2026.

The LFS collects data on the employed and
unemployed persons, as well as those who are

Trained interviewers, with identification cards
from the ESO will visit 2,000 randomly selected
households in all districts.

The interviews are confidential
Statistics Act (2016 Revision).

published or disclosed. Survey
data are exempt from Freedom

L/

For further information on any aspect of the survey, please contact

the ESO hotline 516-3329.

where each participant applied Al direct-
ly to their own work or business. These
projects included an Al-integrated ship-
ping system, an Al-enhanced classroom
management and learning support sys-
tem, an Al-powered assistant for man-
aging customer interactions in a driving
school, and solutions such as Al-driven
compliance models and data exception
reporting systems for entity manage-
ment.

The diversity of projects highlights UC-
CI's approach to Al education—ground-
inglearning in practical outcomes aligned
with Cayman’s workforce needs.

Participants described the programme
as both transformative and immediately
applicable.

“This course taught me that Al is a pow-
erful tool, but only as powerful as the per-
son guiding it. Learning how to prompt,
iterate, and verify is a skill in itself, and it
will change how I approach data quality
and operational efficiency,” said Summer
LaRue, Legal & Fiduciary Services Profes-
sional.

“The Al Foundations course at UCCI
reshaped how [ view artificial intelli-
gence—not as a replacement for human
expertise, but as a strategic tool that en-
hances decision-making, efficiency, and
learning. It gave me the confidence to
apply Al responsibly in education while
maintaining the critical thinking and eth-
ical standards essential in the classroom,”
said Kerita Levermore-Stewart, Educator.

“Al is here to stay—you don’t have to
be afraid of it. What matters is applying
critical thinking to everything it produc-
es and using it as a helper, not a replace-
ment, said Frank Gallippi, a professional
accountant.

(remove the highlight colour)

“This course equipped me to develop
Al solutions for our claims processes and
across departments, while reinforcing the
importance of guardrails, ethics, and data
privacy as we adopt these technologies,”
said Stuart Greg Miller, Claims Manager.

“The most valuable takeaway was
learning how critical prompting is with

Al The quality of your results depends
entirely on how you guide the system,”
said Tracey Crowson, Business Owner.

The programme consistently rein-
forced a central principle: Al should en-
hance human capability, not replace it.

The programme also incorporated
discussions on applying CXC'’s five core
assessment standards—authenticity, in-
tegrity, transparency, accountability, and
validity—to Al use, while emphasizing
the central role of teachers in structuring
its use, validating student work, and pre-
serving the integrity of assessment.

“The Al Foundations course gave me
practical tools I can immediately apply
to enhance teaching, assessment, and
workflow design. It strengthened my
confidence in using Al responsibly while
guiding students and colleagues in an
evolving digital landscape,” said Conroy
Copeland, Education Professional.

Dr Placide emphasized the broader
importance of Al literacy for Cayman’s
future.

“Al is not a technology problem; it is a
people and capability challenge. The real
advantage is not having access to Al, but
knowing how to think with it, question it,
and apply it responsibly. That is what will
define the future of work in Cayman.”

The cross-sector nature of the cohort
created a collaborative learning envi-
ronment, allowing participants to share
perspectives and explore how Al can be
applied across industries. This reflects a
wider shift taking place locally, as organ-
isations recognise that Al capability is no
longer confined to IT departments but is
becoming a core professional skill.

The programme also demonstrates the
value of short, structured training models
that allow professionals to improve their
skills while continuing in their roles. The
seven-week format provided both depth
and flexibility, enabling participants to
learn, apply, and reflect in real time.

Building on this success, UCCI's Work-
force Development unit will soon intro-
duce a second-level programme, Applied
Al Systems & Integration, designed to
help participants move from foundation-
al knowledge to implementing Al solu-
tions within their organizations.

As global industries continue to adopt
artificial intelligence at an increasing
pace, Cayman faces a critical opportuni-
ty to build a workforce that is not only
aware of these technologies but capable
of using them effectively.

The completion of this cohort repre-
sents more than a training milestone.
It signals UCCI's growing leadership in
preparing Caymanians for the future of
work and supporting the country’s digi-
tal transformation.

“Al is here to stay. The real advantage is
learning how to use it responsibly, strate-
gically, and with confidence,” said Linda
Key, Insurance Executive.

Eustache Placide is a computer science
and artificial intelligence professor at the
University College of the Cayman Islands.
The views and ideas expressed in this ar-
ticle are solely those of the author and do
not necessarily represent the positions or
policies of UCCL
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Cable & Wireless Business Rebrands to ‘Liberty Business’

By Stuart Wilson

Cable & Wireless Business’ rebranding
to Liberty Business was celebrated at a
launch ceremony at the Indigo Hotel on
30th April.

A wide cross-section of business lead-
ers, industry partners and government
representatives attended the event to
learn more about the plans the company
has set out for the future of the business
both in the Cayman Islands and regionally.

C&W Country Manager Bruno Delhaise
told the audience it was an immense
pleasure to welcome everyone to what is
a significant and historic moment in the
evolution of the business in the Cayman
Islands.

“We value deeply the strength of our
partnership,, the importance of trust and
the shared belief that technology has a
critical role in shaping the future of this
country and the wider region,” he said.

Mr. Delhaise added that customers’
needs are changing in the digital world
and the event was about how the company
is changing to meet those needs.

“We are reaffirming our commitment
to help Cayman thrive in an era that is de-
fined by Speed, resilience, innovation and
security,” he noted.

C&W has served the Cayman Islands for
many generations, with the first phone call
taking place in 1966 and has existed in the
Caribbean region for over 100 years. To-
day the company serves customers in over
20 markets, connecting millions of homes,
businesses and mobile users to one of the
most expensive digital networks in the re-
gion, with over 50,000 kilometers of sub-
sea and terrestrial fiber infrastructure.

“In the Cayman Islands connectivity is
no longer simply a utility. It is the founda-
tion of infrastructure for financial servic-
es, it drives entrepreneurship, it supports
tourism, and connects hospitals, class-
rooms, workplaces and underpins nation-
al competitiveness,” noted mr. Delhaise,

He said that is why it is so high on Cayman
Islands government’s agency and also why
the company’s role should be more than

providing services alone and explained that
Liberty Business must also be a trusted ad-
visor and strategic partners to enterprise;
large and small, as well as a problem solver
for customers navigating change.

“Our ambition is clear. We intend to be
a partner that understands the realities of
the Caribbean market and a partner with
the infrastructure to deliver;” he said.

Guests heard how data centers, cloud
solutions and resident infrastructure can
help organisations stay online when it
matters most.

“Connect, Care and Commit”, is the man-
tra Mr. Delhaise said he wanted people to
associate with Liberty Business. He said
these were already a part of Cayman Kind.

Vice President Chief Commercial Officer
for Liberty Business Daniel Neiva told
the audience he wanted to focus on digi-
tal transformation and the importance of
connectivity.

The higher the penetration of broad-
band and the higher the maturity of the
countries in terms of leveraging and using
digital transformation, the higher the GDP
growth.

“GDP growth is the best way to under-
stand wealth creation. The Caribbean
has gone from 30 percent penetration of
broadband to 75, he said, adding that Lib-
erty Business was at the forefront of this
transformation.

More than 52% of adults use online
banking and now 93% of a customer’s
interaction with banks today is done on-
line. It is critical for infrastructure to work
because if you are offline for even 10 min-
utes, you are losing customers.

The Cayman Islands was the first coun-
try in the region to have 5G and repre-
sentatives from the company said this was
something that put the Islands at the fore-
front of the digital age, allowing business-
es to thrive.

Mr. Neiva said, “We at Liberty Business,
believe that digital transformation should
happen in three pillars”:

1: Infrastructure Transformation

2: People Transformation (People need
to be ready to use the technology)

» Vice President Chief Commercial Officer for Liberty Business Daniel Neiva addresses the
audience at the Indigo Hotel for the rebranding of Cable & Wireless Business to Liberty

Business on 30th April.

'@ Liberty ‘

) BUSINESS

P A group of panelists discuss the importance of connectivity and the progress that has
been made in the Cayman Islands with regard to digital advancement at a rebranding
event for Cable & Wireless Business to Liberty Business on 30th April at the Indigo Hotel.

3: Business Transformation
Investment is required for digital trans-
formation and Mr. Neiva said it is impor-

tant to leverage ethyl investment of the
world’s largest companies and bring that
scale to the Caribbean.

CIBC Caribbean warns of uptick in
fraudulent attempts especially by telephone

Urges public to immediately report all suspicious calls or
messages to fraud@cibccaribbean.com

CIBC Caribbean has warned clients and
the general public of increased attempts by
fraudsters to gain access to their personal
information, especially by telephone.

The regional bank notes that in recent
days people have reported that they have
been receiving calls which display the
bank’s logo with the caller seeking to en-
tice recipients of the call to reveal or con-
firm personal banking details.

Those calls have come via Google Meets
and various other social media applica-
tions and from an email address resem-
bling cibccustomer***@gmail.com**.

The bank has again strongly emphasized
that those are all fraudulent attempts and
strongly advises that it does not reach out

to clients in such a manner or ask them to
provide personal banking details via such
methods.

CIBC Caribbean warns the public not to
engage with the imposters and to report
all suspected fraudulent activity immedi-
ately to the bank’s Fraud Team - fraud@
cibccaribbean.com - sharing a screenshot
of the call. Clients who are approached
can alternatively contact the bank via tele-
phone using the contact number on the
back of their card, especially if they realise
they have shared any information with the
imposters.

The bank stressed that its represent-
atives will never contact customers via
social media, text message, email, or

|
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telephone to instruct a client to down-
load a remote desktop application,
request them to click on a suspicious
link, or request sensitive information,
such as: One-Time Verification Codes
(OTVC), Personal Identification Num-
bers (PIN), Card number, CVV, or expi-
ration date, email addresses and pass-
words or login credentials (Password
and/or UserlD).

The bank has assured the public that it
is committed to protecting their personal
information through robust client protec-
tion systems, but notes that clients must
themselves continue to be vigilant in a
joint effort with the bank to keep their ac-
count information safe.
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Female-focussed art at Cayman
Art Week

By Lindsey Turnbull

A wonderful week of art awaits Cayman
later this month, when Cayman Art Week
kicks off from 26th May until 31st May,
promising a fantastic few days of art ex-
hibitions and events which will span the
length and breadth of the islands for all to
enjoy.

One of the most exciting aspects of
Cayman Art Week is that it allows Cay-
man'’s artists the chance to expand their
repertoire and reach out to a broader
audience that usual. One such artist is
photographer Julie Corsetti, renown is-
lands-wide for her unique talent in cap-
turing the beauty of the islands through
her lens. Julie is an accomplished pho-
tographer, and through her company
Deep Blue Images, she specialises in
landscapes, weddings and lifestyle pho-
tography. Her Julie Corsetti Photogra-
phy provides life-sized fine wall art that
adorns many a living room or bedroom
wall in Cayman. In an exciting new ex-
hibition entitled ‘The Art of Her’ to be

[
» Photographer Julie Corsetti (left) in action

shown at Cayman Art Week, Julie intends
to push the artistic boat out further.

Her vision comes from the “Caribbean
canvas” which always inspires her as an
artist, she confirmed.

“I'm always out chasing light with my
camera,” she said. “The natural light can
be powerful - wrapping around skin, fab-
ric, and movement in a way that feels al-
most alive. I've been drawn to how it shifts
throughout the day, especially at sunrise
and just before sunset, when everything
feels cinematic, yet raw.”

Her new collection, which will be dis-
played at the Kimpton Seafire, is a collec-
tion centred on women.

“While my work has often highlighted
the beauty of the Caribbean landscape,
this series places women at the forefront.
These are not traditional portraits. They
are interpretations - moments of strength
captured through an artistic lens,” she ad-
vised.

In all, Julie will be exhibiting between
eight and 10 photos, and the exhibition
will also feature work by painters Janine
Every and Josie Frazer who have @The
Studio, an art gallery within the Seafire,
along with works from painter Alex Ak-
deniz and sculptures from Cecilia Urda-
neta. Everything will be on display from
Wednesday 27th May until Sunday 31st

May and it promises to be an exceptional
collection of work.

Julie will be at the exhibition on 28th
May to chat and discuss the pieces and
anyone interested can hop on the Cayman
Art Week buses, which will be transport-
ing people on a continuous loop from Ca-
mana Bay to The Kimpton Seafire from
5.30 until 10pm.

“Through ‘The Art of Her, I hope view-
ers not only experience a different side of
my photography, but feel invited to slow
down, connect, and engage in conversa-
tion,” Julie confirmed.

Cayman Art Week has grown in stat-
ure and volume over the years and of-
fers an excellent platform to showcase a
wide range of exhibitions, pop-up inter-
ventions, panel discussions and work-
shops, along with after-hours access
to museums and galleries, and special
events.

Julie said she felt both grateful and in-
spired by Cayman Art Week, and deeply
appreciative of the dedication to support-
ing local artists within the Cayman com-
munity.

“I feel thankful to be included among
such a strong and talented community of
local artists, and to celebrate the creativity
that continues to grow here in Cayman,”
she confirmed.

Spring 2026 Labour Force Survey
and Quality of Life Survey Underway

Fieldwork for the Spring 2026 Labour
Force Survey (LFS) and Quality of Life
Survey (QLS) conducted by the Economics
and Statistics Office (ESO) began on Sun-
day, 26 April 2026.

The LFS seeks to collect data on em-
ployed and unemployed persons in the
Cayman Islands, as well as those who are

not in the labour force.

The QLS seeks to gather information
on life satisfaction, sense of well-being, fi-
nancial security, economic outlook, social
inclusion, sense of belonging to the local
community, and perceived health.

Trained interviewers with ESO identifica-
tion cards will administer the survey to ap-

proximately 2,000 randomly selected house-
holds.

The ESO thanks the households who
have already participated in previous sur-
veys and is once again seeking support for
the Spring 2026 surveys.

The data collected is kept in the strictest
confidence as mandated by the Statistics

Act (2016 Revision). Individual data will
not be published or used outside the ESO
and is exempt from Freedom of Informa-
tion (FOI) requests.

For further information on any aspect of
the surveys or results of previous surveys,
contact the Economics & Statistics Office at
516-3329, 949-0940, or visit www.eso.ky.
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Going Green with Electric Vehicles:
The Ups and Downs of Renewable Energy

CONTINUED FROM Page 1

By Stuart Wilson

‘Going Green’ is trending in
paradise. As the Cayman Islands
moves toward more renewable
sources of energy, there are more
and more electric cars appear-
ing on the roads, bringing down
emissions and decreasing the Is-
lands’ carbon footprint.

The Cayman Islands aims to
transition to 100% renewable
energy by 2045, with an inter-
mediate target of 70% by 2037,
according to the National Ener-
gy Policy (NEP). Currently, only
about 3% of energy is renewable
(mainly solar), with 97% gener-
ated from diesel.

100 percent renewable ener-
gy in Cayman involves a strategy
that relies on the Islands’ power
providers (CUC, Brac Power and
Light) implementing large-scale
solar, battery storage, as well as
potential offshore wind to move
away from fossil fuels.

In April 2024, the updated NEP
for 2024-2045 was approved and
includes strategies to facilitate
the transition to 100% electric
vehicles by 2045,

Despite 100 percent renew-
able energy being considered
doable, ‘net-zero’ however, (ab-
solutely no combustible engines
and zero fossil fuel use) is going
to be extremely challenging for
Cayman and the world.

Some experts argue that the
latter may be impossible before
several generations’ time, at the
very least, and at the current
pace.

Challenges & Infrastructure

 Grid Stability: The reliance
on diesel necessitates a major
overhaul of infrastructure to en-
sure stability with higher renew-
able penetration.

e Land Use: Using existing
developed spaces (parking lots,
rooftops) and, or rehabilitated,
land is prioritized for solar pro-
jects.

e Transportation: The policy
also aims for 100% of new vehi-
cles to be electric by 2045

With regard to car emissions
playing a role in decreasing
Cayman’s carbon footprint, the
Islands’ Government has im-
plemented incentives for per-
sons who chose to go electric
with duty concessions on elec-
tric vehicles to encourage the
cleaner/greener option.

As early as 2019 then-Min-
ister for Commerce Joey Hew
(now Leader of the Opposition),
announced that Customs duty
would be reduced for electric ve-
hicles.

Bicycles, electric motorcycles
and electric bicycles incurred
no custom duty fees upon im-
port and no duty was imposed
for the import of electric vehi-
cles for personal use valued un-

der $29,000.

Hybrid vehicles for personal
use, valued under $29,000, paid
a duty of 10%, whilst electric
and hybrid vehicles imported
for commercial use incurred
duties of 5% and 10%, respec-
tively.

The standard duty rate for
conventional vehicles is 29.5%-
32%.

At the time, Mr Hew noted:

“The benefit of switching to
energy-efficient transportation

will not only be environmental
but also economical. The Cayman
Islands transportation sector is
the second-largest energy con-
sumer in the country, accounting
for approximately 30 percent of
imported fuels.”

“It is also the second-largest
emitter of carbon dioxide,” he
added.

The government also installed
electric vehicle charging stations
at town halls and civic centres in
attempts to meet the 2030 goals.

According to the Department
of Vehicle and Drivers’ Licensing
(DVDL), there were 648 electric
vehicles licensed in the Cayman
Islands in 2024.

This figure represents a sub-
stantial increase from previous
years, However, the Cayman Is-
lands’ EV adoption lags behind
some Caribbean countries such
as Barbados.

With gas and diesel prices ris-
ing due to the conflict in Iran,
customers are feeling it at the
pump in the Cayman Islands and
though electric vehicles can be
cheaper to ‘fuel’ in some instanc-
es, charging stations around the
Islands are not free.

The cost of electricity may still
be prohibitive (home charging
units) and even with lower fees
on duty EV’s can still be pricey to
keep charged.

There are some instances
where customers of certain es-
tablishments can charge their EV
free of cost.

There are also environmental
processing fees to consider for
EV’s (introduced in 2025) with
a CI$1,000 fee for vehicles up to
CI$79,999 and CI$2,000 fee for
vehicles over C1$80,000.

According to automotive ex-
perts, electric vehicles provide a
cleaner source of energy and are
cheaper to import, however they
may not always be more econom-
ical in the long run.

Minister Jay Ebanks Advances Key National
Development Measures in Parliament

The Honourable Johany “Jay” Ebanks,
Minister for Planning, Lands, Agriculture,
Housing & Infrastructure, addressed a
broad range of portfolio matters during
the Fifth Meeting of the 2025-2026 Ses-
sion of Parliament, reflecting continued
work across housing, aviation governance,
public transport, planning and national
development.

Following the tabling of the Cayman
Islands’ first Public and Affordable Hous-
ing Policy and 10-Year Strategic Plan on
Wednesday, 29 April, the Ministry con-
tinued to move key legislative, regulatory
and accountability matters through Par-
liament. These included:

¢ Public and Affordable Housing Poli-
cy and 10-Year Strategic Plan;

¢ Airports Authority (Amendment
and Validation) Bill, 2026;

¢ Airports Authority (Amendment)
Bill, 2026;

¢ Public Transport (Amendment and
Validation) Bill, 2026; and

¢ Development and Planning
(Amendment) Regulations, 2026.

The two Airports Authority Bills sup-

» Minister Jay Ebanks

port stronger governance for the Cayman
Islands Airports Authority and the contin-
ued administration of one of the country’s
most important national gateways. The
Airports Authority (Amendment and Val-
idation) Bill, 2026 confirms the statutory
basis for collecting air navigation service
fees from aircraft operators and validates
past collections and related penalties. The

Airports Authority (Amendment) Bill,
2026 further supports the Authority’s leg-
islative foundation.

The Public Transport (Amendment and
Validation) Bill, 2026 improves adminis-
trative certainty within the public trans-
port system. It formalises key processes
relating to permit issuance, duplicate
permits, official reference letters and the
validation of certain past administrative
actions, supporting clearer procedures for
operators, drivers and the Public Trans-
port Board.

The Development and Planning
(Amendment) Regulations, 2026, intro-
duces targeted updates to the planning
framework, including provisions related
to development standards and subdivi-
sion road requirements. The Regulations
support clearer decision-making, public
safety, infrastructure capacity and orderly
development.

“This meeting reflected the breadth of
work moving through the Ministry’s port-
folio,” said Minister Ebanks. “We tabled a
historic housing framework, progressed
aviation and public transport legislation,

approved planning regulations, and ad-
dressed important questions on planning,
drainage, infrastructure and development.
Each of these steps supports stronger sys-
tems, clearer rules and more disciplined
delivery for the benefit of Caymanians and
our communities.”

2026.05.01 - Minister JAY Ebanks - PLA-
HI Advances Key Ministry Priorities - 5th
Meeting of Parliament 2025-2026 Session

Minister Ebanks also responded to Par-
liamentary Questions relating to flood-
risk and drainage capacity assessments,
planning approvals in Red Bay, multi-unit
residential approvals, and residential
planning application timelines.

The Ministry said the matters addressed
during the Fifth Meeting demonstrate its
continued focus on responsible govern-
ance, infrastructure coordination, trans-
parent decision-making and the delivery
of national development priorities.

The Ministry of Planning, Lands, Ag-
riculture, Housing & Infrastructure will
continue to provide public updates as ap-
proved policies, legislation and implemen-
tation work progress.



Issue No 1186 | Friday, May 8, 2026 | Caymanian Times

LOoCAL NEwsS

Identification Card Services Now
Available on Cayman Brac

New office brings My elD application and support services

Residents of Cayman Brac and Little
Cayman can now apply for and receive
support for the Cayman Islands Identifica-
tion Card (My elID) closer to home, follow-
ing the official opening of a new Cayman
Islands Identification Card office on Cay-
man Brac.

Located at the District Administration
Annex Buildings, Annex Building 2, 206
Martyn Roper Way, Stake Bay, Cayman
Brac, the new office expands access to My
elD services for Sister Islands residents,
eliminating the need to travel to Grand
Cayman for applications, renewals, and
support. The office will operate Monday
to Friday from 9:00 a.m. to 12:00 p.m. and
2:00 p.m. to 4:00 p.m. My elD services
were also made available in Little Cayman
on Friday and Saturday as part of the Sis-
ter Islands launch, with additional sched-
uled service dates to be announced to sup-
port continued access for Little Cayman
residents.

The launch was led by the Department
of eGovernment, with valued support
from the Cayman Brac District Adminis-
tration Office, which assisted in coordinat-
ing local logistics and public engagement
activities. As part of the rollout, Hon. Min-
isters Nickolas DaCosta and Isaac Rankine
travelled to the Sister Islands to support
a series of launch events and community
engagement sessions in Cayman Brac and
Little Cayman.

During the visit, both Ministers attend-
ed and spoke at staff briefings and public
town hall meetings, helping to formally
introduce My elID to civil servants and
residents in the Sister Islands. These ses-
sions gave members of the public the op-

closer to Sister Islands residents

» HM Isaac Rankine Showing My elD Cayman Brac Launch April 2026

portunity to learn more about the Cayman
Islands Identification Card, ask questions
directly, and better understand how My
elD will improve convenience, strengthen
identity verification, and make access to
government and essential services easier

across all three Islands.

Minister DaCosta also made history as
the first person to officially receive his My
elD card on Cayman Brac, marking a major
milestone in the national rollout and high-
lighting the Government’s commitment to

» My elD Booth at Little Cayman Ag Show APR 2026

£ oo | @GOV
o .

e

Get Started
with My elD!

» HM Nickolas DaCosta My elD Cayman Brac 2026

bringing modern, accessible public servic-
es to every district and every island.

“This is about ensuring that all Caymani-
ans and residents, no matter which island

SEE IDENTIFICATION CARD SERVICES, Page 11

Your Key to

_onvenience

~

) h

» Little Cayman My elD Launch eGov APR 2026
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Police respond to collision
involving Police vehicle

Two Men Arrested Following
Drug Recovery Operation in
Cayman Brac

On Monday, 4 May, police conduct-
ed an operation which resulted in the
recovery of packages of drugs at an ad-
dress in Cayman Brac.

Shortly after 2:30PM, police officers
attended a residence off West End Road
East, and conducted a search under the
Misuse of Drugs Act, resulting in the re-
covery of a quantity of suspected cocaine

and ganja.

Two men present at the location were
arrested on suspicion of possession and
consumption of cocaine and ganja.

Further enquiries led to the recovery
of additional packages of suspected gan-
ja at a separate location.

Investigations into the recovery con-
tinue.

On Sunday, 3 May, police responded
to a motor vehicle collision on Bodden
Town Road involving a marked police
vehicle.

It was reported that shortly after
9:30 PM, while responding to an emer-
gency incident, a police vehicle with its
emergency siren & lights activated was
travelling along Bodden Town Road. A
driver of another vehicle turned right
onto the roadway instead of yielding to
allow the police vehicle clear passage.

The police vehicle collided with the
right side of the other vehicle.

Upon arrival, officers examined both
drivers and they were transported by am-
bulance to the George Town Hospital for
treatment of non-life-threatening injuries.
They were treated and discharged.

Both vehicles were observed to have
sustained significant damage.

The matter is under investigation by the
Traffic & Roads Policing Unit and the Om-
budsman has been notified of the incident.

Man Charged with Theft in Relation to Recovered
Property at Owen Roberts International Airport

On Monday, 27 April, the Police re-
sponded to a report regarding an item
suspected to have been taken from the bag
of an outgoing passenger at Owen Roberts
International Airport.

Upon arrival, officers interviewed a
34-year-old man employed as a baggage
handler at the airport, who admitted to
the offence. He was subsequently arrested
and the item was recovered.

Following a full investigation, a case file
was prepared and submitted to the Office
of the Director of Public Prosecutions, and
the man was formally charged with theft.
The matter was later heard before the
court, resulting in a conviction and sen-
tence.

His employment was terminated, and
he has since departed the island.

In response to the incident, a mul-

ti-stakeholder meeting will be convened
involving relevant partners at the airport.
The incident will be reviewed to ensure
that procedures surrounding the handling
of passengers’ baggage are strengthened
and addressed in a timely and effective
manner.

Speaking on the incident, Superinten-
dent Roje Williams stated that incidents
of this nature are taken seriously to pro-

tect both residents and visitors, and to
safeguard the reputation of the Cayman
Islands tourism product. Any attempts to
steal from passengers will be dealt with
decisively and expeditiously.

The Police remain committed to work-
ing closely with airport authorities and
stakeholders to maintain public confi-
dence and ensure the safety and security
of all airport users.

Identification
Card Services

CONTINUED FROM Page 10

they call home, have equal access to secure,
modern government services,” said Minis-
ter DaCosta. “Bringing My elD services to
Cayman Brac is an important step in mak-
ing identification and access to services
easier, more convenient, and more inclusive
for the people of our Sister Islands.”
Minister Rankine added, “My elD is
about improving everyday life for our peo-
ple. It gives residents a secure and reliable
way to prove who they are, whether access-
ing government services, verifying identity,
or travelling between islands. For many
young people, older persons, and others

who may not hold a driver’s licence, My elD
offers a practical and trusted form of iden-
tification that makes inter-island travel
and day-to-day transactions much easier.”

The My elD card provides residents
with a secure and convenient way to verify
their identity and access a growing range
of digital and in-person government ser-
vices. It also serves as a practical form of
identification for domestic travel between
Grand Cayman, Cayman Brac, and Little
Cayman, particularly for residents who do
not drive and may not have another gov-
ernment-issued photo ID, including some
children, students, and older persons.

The programme is being issued in phas-
es as part of eGovernment’s broader dig-
ital transformation strategy, beginning
with Caymanians and Civil Servants be-
fore expanding to wider groups.

| Eenefits of
| My elD

The Cayman Brac office offers the same
services available in Grand Cayman, in-
cluding:

e New applications for the Cayman Is-
lands Identification Card

¢ Document verification and submission

e Technical and general support for ex-
isting cardholders

¢ Assistance with updates to applicant
information

“We are delighted to extend My elD ser-
vices to the Sister Islands,” said Ian Tibbetts,
Director of eGovernment, “Bringing the
Cayman Islands Identification Card closer
to our Brac and Little Cayman residents re-
flects our commitment to delivering acces-
sible, modern government services to every
Caymanian, no matter where they live.”

Applicants are encouraged to begin
their application online, where they

can submit their information and book
an appointment in advance to help speed
up processing and card issuance. They
should also review the application guide
and gather the required documents be-
fore visiting the office. More information,
including eligibility criteria and document
requirements, is available at: https://my-
eid.egov.ky.

About My eID

The Cayman Islands Identification
Card, known as My elD, is a govern-
ment-issued identification card designed
to help residents verify their identity
and access digital and in-person services
across the Cayman Islands. The card is
being issued in phases as part of the Cay-
man Islands Government’s eGovernment
initiative and broader digital transforma-
tion strategy.

» My elD eGov Director lan Tibbetts Cayman Brac Public Town Hall
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Powering the
Cayman Islands

60 Years of Progress and a Bold Step Forward

This year marks a significant
milestone for Caribbean Utilities
Company, Ltd. (CUC) — 60 years of
service to the Cayman Islands.

Since 1966, CUC has played an
essential role in powering homes,
businesses, and industries across
Grand Cayman. Over those six
decades, the islands have
transformed from a quiet seafaring
community into a thriving global hub
for tourism and financial services.
Through every stage of that growth,
one constant has remained: the need
for reliable energy to power
opportunity, development, and daily
life.

From its early days, when electricity
was still expanding across the island,
CUC has grown alongside Grand
Cayman.

What began as a small utility with a
clear mission has evolved into a
modern energy provider serving tens
of thousands of customers and
supporting the infrastructure that
underpins the country’s continued
success.

§ @cuccayman

@cuc.cayman in linkedin.com/company/caribbean-utilities-company-ltd./

A Commitment
Built to Last

Energy is essential to modern life, and
with that comes a profound
responsibility.

From the beginning, CUC has been
guided by values of transparency,
accountability, and excellence. These
principles continue to define how the
company operates today.

Whether maintaining infrastructure,
responding during storms, or
supporting customers with timely
information, the focus remains the
same — delivering safe, reliable
electricity with care and integrity.

CUC’s employees remain at the heart
of this commitment, ensuring that
the energy Grand Cayman depends
on is delivered consistently, day in
and day out.

“Through every stage
of that growth, one
constant has
remained: the need
for reliable energy to
power opportunity,
development, and
daily life. “

@ cuc-Cayman.com
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Looking Ahead: Building
the Future of Energy

While this anniversary is an
opportunity to reflect, it is also a
moment to look ahead.

Energy systems around the world are
evolving, and the Cayman Islands are
no exception. As demand grows and
technology advances, CUC is focused
on building a future that is not only
reliable, but also sustainable and
efficient.

This includes investing in cleaner
energy solutions, expanding
renewable initiatives, supporting
electric vehicle infrastructure, and
modernizing the grid to improve
performance and resilience.

These efforts reflect a broader
commitment to ensuring Grand

Cayman'’s energy system can meet the

needs of future generations

— supporting economic growth while
reducing environmental impact

over time.

A Brand That Reflects
the Journey

As CUC looks to the future, it is also
taking a meaningful step forward in
how it presents itself to the
community.

To mark its 60th anniversary, the
company has introduced a refreshed
brand — one that reflects both its
heritage and its vision for the years
ahead.

At the heart of the new identity is an
updated logo that retains one of
Cayman’s most recognizable
symbols: the turtle. Long associated
with the islands’ seafaring heritage,
the turtle remains a powerful
connection to Cayman’s history and
culture.

CUC's new logo features a Hawksbill
turtle, known for its presence in local
waters. The design carries layered
meaning: the shell represents
durability and protection, while the
posture suggests forward motion and
progress.

At its centre, a bolt symbolises
electricity and the company’s
enduring energy legacy.

Together, these elements create a
symbol that bridges past and future
— grounded in heritage, yet focused
on what lies ahead.

[ )
”A
~ACUC
~4%

— helping share important
information about customer care,
safety, community initiatives, and
sustainability.

A Familiar Face,
Reimagined

Alongside these updates, another
well-known figure continues to
play an important role in the CUC
story — Sparky.

Inspired by Cayman

The brand refresh extends
beyond the logo to a thoughtfully
reimagined colour palette.
More than a mascot, Sparky
represents the human side of
CUC — a reminder that behind
the infrastructure are people who
care deeply about the
community they serve.

}
&
(o

CUC's familiar green and yellow
remain — colours long associated
with the company — now
complemented by a range of
blues inspired by the surrounding
sea and sky.

First introduced in the early
1970s, Sparky has long been a
recognizable presence in the
community. While no longer part
of the official logo, he remains
CUC's official mascot.

The expanded palette reflects
both the natural beauty of the
Cayman Islands and a forward-
looking perspective, representing
innovation and the company’s
evolving role in a changing energy

Now refreshed for a new era,
Sparky’s updated design reflects
safety, confidence, and
momentum. He will continue to

landscape. serve as an approachable voice
for the company
Together Towards For 60 years, CUC has been proudto  Because while much has evolved over
play a role in the growth and six decades, the mission remains the
Tomorrow development of the Grand Cayman. same:

At its core, CUC's refreshed brand
reflects a broader story — one of
partnership, progress, and purpose.

Energy is not just about electricity. It
enables opportunity, supports
livelihoods, and helps communities
thrive.

As the company looks ahead, that
commitment remains unchanged.

With continued investment in
infrastructure, innovation, and
sustainability, CUC is focused on
building a future that benefits
everyone — today and for generations
to come.

To power the homes, businesses, and
possibilities of the Cayman Islands.

Learn more about CUC’s 60th
anniversary and the story behind the
brand refresh at
empoweringcayman.com/cuc-
celebrates-60
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LOCAL SPORTS

Island Primary and Footsteps
School win Cricket Rally titles

CONTINUED FROM Page 1

boys’ rally. In the third-place game, Island
Primary B got past Cayman Internation-
al School 76 runs to 45 runs to lift the
school’s second trophy in two days.

To secure their places in the semi-finals,
Island Primary B topped Group 1, St. Igna-

tius Catholic won Group 2, Cayman Inter-
national School topped Group 3 and Foot-
steps School triumphed in Group 4. In the
semi-finals, Footsteps School downed Is-
land Primary B 55 runs to 50 runs and St.
Ignatius Catholic got the better of Cayman
International School 39 runs to 36 runs.
The one-day rallies are fast-paced games

consisting of short 8-over games with four
games being played simultaneously. Schools
are divided into four groups of four with each
school playing the others in the group with
the top school advancing to the semi-finals.
The Inter-Primary Cricket Competition
is organised and coordinated by the De-
partment of Education Services, the De-

» Footsteps School pictured with coaches, umpires and organisers, clinched the 2026 In-
ter-Primary Boys’ Cricket Rally.

partment of Sports and the Cayman Crick-
et Association and sponsored in part by
Caribbean Utilities Company, Ltd. (CUC).

League play resumes on Friday, May 8.

Parents and supporters are encouraged
to come out on Fridays at noon and 1:00
p.m. at venues across the Island to cheer
on our young cricketers.

Cricket Rally.

P Island Primary B pictured with event organisers, clinched the 2026 Inter-Primary Girls’

RF Bank & Trust backs return of
Beacon Farms Golf Tournament

RF Bank & Trust (Cayman) proudly
backed the return of the Beacon Farms
Golf Tournament, held last Friday at the
North Sound Golf Course in Grand Cay-
man. The signature fundraiser, now in its
second year, brought together over one
hundred golfers and community members
in support of Beacon Farms’ mission of
improving lives through agriculture.

The shotgun scramble tournament saw
twenty-seven teams participate, with the Tee
Totallers foursome emerging as the winning
team after an animated afternoon marked by
camaraderie and community spirit.

“Beacon Farms is proud to have hosted
its second annual golf tournament, where
we played with purpose from the first
tee-off to the final putt,” said organiser
Andy Hutchinson. “The tournament raised
funds to support our mission of changing
lives through agriculture - providing em-
ployment and skills training for Cayma-
nians in recovery. We couldn’t have asked
for a better day, filled with memorable
moments on the course.”

Through its bronze sponsorship, RF
Bank & Trust not only supported the ex-
ecution of a well-attended and impactful
community event, but it also furthered its
wider commitment to creating a healthier,
more eco-friendly Caribbean.

“Beacon Farms is one of the many driv-
en and deeply empathic community or-
ganisations RF has supported over the

years,” noted Richard Maparura, CEO of RF
Bank & Trust (Cayman). “It’s fulfilling, this
latest chapter in our partnership, because
the funds we’ve raised will directly impact
the wellbeing of Caymanians by aiding re-
covery and food security.”

As part of its sponsorship, RF Bank &
Trust also facilitated a closest-to-the-pin
contest on hole 5. Tournament participant

5 .

Dave Klischuk rose to the occasion, taking
home a US$1000 brokerage account cour-
tesy of the regional investment bank and
wealth manager.

About RF Bank & Trust

Since its inception in 1997, RF has been
committed to helping clients create and
manage wealth. The firm has helped clients
raise over USD $2.2 billion in capital, man-

ages $1.5 billion in assets, and administers
over $2 billion. RF offers a broad range of
financial solutions including Mutual Funds,
Investment Management, Investment Bank-
ing, Group & Personal Pension Plans, Stock
Brokerage, and Trust & Estate Planning. For
more information, please visit http://www.
rfgroup.com and follow us on LinkedIn,
Facebook and Instagram @rfbanktrust.
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P [L-R] Scott Haugh of Beacon Farms presents prize courtesy of RF Bank & Trust (Cayman) to tournament participant Dale Klischuk.
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Don’t blink as heavy hitters clash

Two of the biggest punchers in world box-
ing meet in the UK this weekend in what
promises to be one of the most exciting fights
of the year.

Heavyweights Fabio Wardley faces Dan-
iel Dubois and both are convinced that they
won't need the full 12 rounds to win. Both
of their knockout ratio of 95% suggests that
these are not hollow predictions.

The two British heavyweights face up in
Manchester on Saturday, with Wardley’s
WBO title on the line.

Billed as ‘Don’t Blink, the bout brings to-
gether two knockout artists with 40 stoppag-
es between them. Wardley (20-0-1, 19 KOs) is
also unbeaten in 21 fights with just one draw.

Dubois (22-3, 21 KOs) comes off a fifth
round knockout defeat to Oleksandr Usyk
last July which was the third stoppage loss of
his career.

Consensus in boxing circles were that
Dubois quit in his 2020 defeat to Joe Joyce,
although afterwards it was revealed that
Dubois suffered a broken eye socket, which

could have left him with long-term damage.

Asked if he was encouraged by Dubois, 31,
not rising in his second defeat to Usyk, Ward-
ley said: “Yes it encourages me but it's not
something new either.

“We knew that before from the Joyce fight.
Say it never happened in the Usyk fights, say
it only happened once in the Joyce fight, I
would still know it’s in him to capitulate and
back out.

“It’s just more evidence on top of some-
thing I already saw there.”

P Fabio Wardley believes he will knock Dubois out

» Daniel Dubois is not deterred by his
critics

Wardley said his attitude is the opposite to
his next opponent’s.

The Ipswich fighter was way behind on the
cards before beating Justis Huni with a right
hand last summer, winning by knockout in
the tenth, while he also rallied late to stop Jo-
seph Parker in October.

“That is the contrast. If it'’s not going his
way, he nose dives,” Wardley, 28, said. “If it's
not going my way, I stay focused, stay on
track.”

Cade resets misfiring
Pistons to defy Magic

The Detroit Pistons are one of the big-
gest surprise teams in the NBA play-offs.

They fought back from a 3-1 deficit to
beat the Orlando Magic to advance to the
Eastern Conference semi-finals.

The Pistons won the final match of their
best-of-seven series 116-94, their first
play-off series win since 2008.

Cade Cunningham top-scored for the
Pistons with 32 points and 12 assists,
while Tobias Harris added 30 points.

“We had a great regular season, we built
a lot of momentum going into these play-

offs,” said Cunningham. “To lose in the
first round would have really stung. To
come back from 3-1, odds against us, and
to come back and win it at home - it feels
good.”

The Pistons are facing the Cleveland
Cavaliers in the semi-finals, another best-
of-seven series which started on Tuesday.

The Cavaliers beat the Toronto Rap-
tors with a 114-102 victory. Jarrett Allen
starred for the Cavaliers with 22 points
and 19 rebounds as they recovered from a
10-point deficit after the first quarter.

» Cade Cunningham was fired up for the Pistons

intending to

West Indies will host Sri Lanka in
June and July for a full bilateral series
comprising three ODIs, three T20Is
and two Test matches.

The tour will begin with the ODI se-
ries on 3 June, followed by the T20Is
from 11 June, with both white-ball
legs scheduled for Sabina Park, King-
ston.

Then it’s on to Antigua for the Test
series, which commences from 25
June. A four-day warm-up fixture will
be played ahead of the red-ball leg.

Sri Lanka currently sit fifth in the
ICC World Test Championship stand-
ings, having played only two matches,
and will look to capitalise on an ear-
ly opportunity to gain points. Mean-

West Indies host Sri Lanka

restore pride

while, West Indies, who have featured
in eight matches without a win, want
to kick-start their campaign.

The sides last faced each other in
a bilateral series in October 2024 in
Sri Lanka, where the hosts dominat-
ed across formats. Their most recent
white-ball meeting came in 2021 in
Galle, with Sri Lanka again winning.

Series schedule:

First ODI: June 3 - Kingston

Second ODI: June 6 - Kingston

Third ODI: June 8 - Kingston

First T20I: June 11 - Kingston

Second T20I: June 13 - Kingston

Third T20I: June 14 - Kingston

First Test: June 25-29 - Antigua

Second Test: July 3-7 - Antigua

P West Indies are determined to beat Sri Lanka
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Antigua hosts tourism chiefs

The Antigua and Barbuda Tourism Au-
thority host the Caribbean Hotel and Tour-
ism Association’s (CHTA) Caribbean Trav-
el Marketplace next week. It comes at an
opportune time as the Caribbean prepares
for a period in the tourism calendar.

The St Lucia Jazz & Arts Festival is in full
swing and finishes on May 10. The Marti-
nique Yole Festival runs from May 12-16

around the same time of the St Barth’s Art &
Music Week. Then comes the St Kitts Music
Festival from June 25-27 before the biggest
ones in July and August: Antigua Carnival,
Barbados Crop Over and Grenada Spicemas.
The CHTA event runs from May 12-15,
at the American University of Antigua.
Colin James, Chief Executive Officer of
the CHTA, emphasised the coordinated na-

tional effort behind the preparations, not-
ing that public and private sector teams
have been working closely to deliver a
seamless and impactful experience.
Planning spans all aspects of the event,
from the structure of the business-to-busi-
ness meetings to curated opening and
closing events designed to showcase the
destination. Beyond facilitating commer-

» Antigua’s English Harbour is a tourist favourite

cial exchanges between buyers and sup-
pliers, the strategy includes immersing
visiting media, tour operators and indus-
try professionals in the Antigua and Bar-
buda experience to strengthen their abili-
ty to promote the destination globally.

Antigua and Barbuda recorded its high-
est-ever January air arrivals this year,
alongside continued growth across the
cruise and yachting sectors.

The destination is also leveraging its
events calendar to sustain interest and
drive economic impact. New and estab-
lished marquee events — including the
Antigua Racing Cup and the international-
ly recognised and recently concluded An-
tigua Sailing Week — are reinforcing the
strength of its nautical tourism offering.

By optimising core pillars such as airlift,
cruise and yachting, Antigua and Barbuda
expects another bumper year. Delegates at
this event will certainly be visiting English
Harbour.

CHTA'’s Caribbean Travel Forum on May
12 is at Sandals Grande Antigua, immedi-
ately preceding the opening of the Carib-
bean Travel Marketplace.

Now in its 44th year, Marketplace con-
nects suppliers with global distribution
partners. Over two days of pre-scheduled
meetings, suppliers engage directly with
wholesalers, tour operators and travel ad-
visors.

St Vincent’s Sailing Week
cleans up with green prize

Saint Vincent and the Grenadines has
reinforced itself as a premier Caribbean
sailing destination after delivering an ex-
ceptional blend of competitive racing, cul-
tural experiences and impactful environ-
mental stewardship.

The eight-day event drew sailors from
across the Caribbean and beyond for
thrilling yacht, cruising, and traditional
double-ender races in St. Vincent, Bequia,
and Canouan.

The successful staging of SVG Sailing
Week 2026 featured the Sail Green SVG in-
itiative, guided by international best prac-
tices in sustainable event management.

SVG Sailing Week 2026 was awarded
the Clean Regattas Gold Certificate, rec-
ognising the event as one of the leading
sustainable sailing competitions world-
wide.

Organisers reduced single-use plastics
and partnered with Action Bequia and
All Island Recycling Inc to install clearly
marked recycling stations and improve
waste management where plastics were
unavoidable.

Beach clean ups and educational ses-
sions also raised awareness about marine
life, including the protection of leather-
back turtles.

P St Vincent’s Sailing Week was a huge success again

St Lucia experienced an island-wide
power outage last weekend, which the
island’s utility provider has officially at-
tributed to an unexpected source: a sol-
itary rat.

The St Lucia Electricity Services Lim-
ited announced that the blackout was
caused by an “unexpected fault” that oc-
curred on an 11 kilovolt breaker within
the Cul-de-Sac electricity network. Ac-
cording to the company’s preliminary
investigations, this fault was initiated by
a rat interfering with the 11kV breaker
on May 1.

The vermin’s interference immediate-
ly triggered the utility’s automatic pro-
tection systems. These systems are de-

St Lucia’s huge outage baffles
until squeaKky truth emerges

signed to prevent significant damage to
the equipment, which ultimately result-
ed in the total shutdown of the island’s
electricity grid.

Fortunately for residents, the blackout
was relatively brief. Following system
checks and inspections, power restora-
tion began less than an hour later, with
electricity progressively returning to
customers across the island.

LUCELEC issued an apology to its cus-
tomers for the inconvenience caused.
The company reassured the public that
it remains committed to delivering safe
and reliable service, and will continue to
invest in infrastructure and system pro-
tection for St Lucians.
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P St Lucia’s electricity plant went into panic




IMMIGRATION TIPS

Right to Be Caymanian

¢ Naturalised persons must live in Cayman
for 20 years total, including 10 years after
receiving naturalisation.

* British Overseas Territory Citizens

(connected to another territory) must live in

Cayman for 20 years before applying.

® Persons married to, or in a civil partnership
with, a Caymanian must now wait 15 years
before applying.

.@ gov.ky/immigrationreform

Revocation of
Permanent Residency

¢ |f the person is not financially supporting or
playing a meaningful role in the life of their
Caymanian child whose relationship was
used to qualify for PR.

* |fthe personis suspected of beingina
marriage of convenience.

¢ |f the personis suspected of being in a civil
partnership of convenience.

.@ gov.ky/immigrationreform
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False Financial
Information

* Where a person provides false information
in relation to their financial standing, the
person commits a criminal offence.

¢ On summary conviction, the person is
liable to a fine of CI$10,000 dollars; or
Imprisonment for a term of one year; or
Both.

* Also a ground for revocation of the relevant
certificate or work permit.

.@ gov.ky/immigrationreform

Requirement to File
Annual Declaration

The following certificate holders must now file
annual declarations for themselves and their
dependants:
* Persons granted Caymanian Status by
marriage (for first 7 years)
* RERC holders (married to, or in a civil
partnership with, a Caymanian)
* (Certificate of Direct Investment holders
¢ Substantial Business Presence holders

.@ gov.ky/immigrationreform
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COMMUNITY /

FUNERAL ANNOUNCEMENTS

CommuniTy EVENTS

St. Ignatius Spring Tea Party

9 May - St. Ignatius Is having their annual
Spring Tea Party on Saturday 9 May from
2:30pm to 5pm. Tickets are $5 and include
afternoon tea, entertainment and a chance
to win some great door prizes, plus random
giveaways. Tickets can be purchased from
the St. Ignatius Church Office (949 - 6797).

May 2026 Services at St. Alban’s
Anglican Church on 461 Shedden
Road
10 May - There will be Services of Holy
Communion on Sunday May 10th, the 24th

and 31st at 9am.

Services of Morning Prayer will be held on
Sunday May 3rd and 17th at 9am. All are in-
vited to attend.

Beyond the Scar - Fashion Show
16 May - Hosted by the Breast Cancer Foun-
dation, this event goes beyond a traditional
fashion show by blending high fashion with

deeply personal storytelling. Breast cancer
warriors take to the runway at Hotel Indi-
go, sharing their journeys while redefining
beauty on their own terms. Tickets start at
$150, with VIP options available. Get tick-
ets at https://breastcancerfoundation.ky/
event/beyond-the-scar-2026/

Culturama 2026

16 & 17 May - Culturama kicks off its first
spectacular evening on Saturday, May 16,
2026, at the FJ. Harquail Theatre, followed
by a second show on Sunday 17. These
shows present a vibrant showcase of dy-
namic performances from multiple artistic
groups, blending traditional and contempo-
rary expressions through dance, music, and
visual storytelling. Tickets are $25, availa-
ble on Eventpro.ky.

Garage Sale - Fusion Youth
Group
23 May - The Fusion Youth Group is hav-

ing a garage sale on Saturday 18 April in
the parking lot of the Church of God Chap-
el George Town on Saturday 18 April from
6am to 11am. There will be lots of items for
sale, including furniture, clothing, electron-
ics, toys and more.

Cayman Art Week

26 - 31 May - Cayman Art Week returns
for its sixth celebration of local art from
Tuesday 26 to Sunday 31 May 2026, bring-
ing a dynamic programme of exhibitions
and events across all three Cayman Islands.
CAW26 will showcase the full breadth of
contemporary artistic talent, from paint-
ings and sculptures to multi-media installa-
tions and artistic collaborations, presented
at galleries, studios and pop-up locations.
The popular guided bus tours will once
again form part of the programme. For
more information about Cayman Art Week,
visit caymanartweek.com.

“Summertime” Children’s
Concert
27 May - The Rotary Club of Grand Cayman
is hosting “Summertime” Children’s Con-

» Cayman Art Week - 26 - 31 May

cert on Wednesday 27 May at the John Gray
High School Performance Hall starting at
6pm. This special event brings together the
Starlight Swing Band, Junior Concert Band,
and Orchestra for a performance not to be
missed. For more information or to pur-
chase tickets, email ivaneubanks@gmail.
com or visit

https://www.eventbrite.com/.../summer-
time-fundraising

Send your community events to
wendy@caymaniantimes.ky J

Why Strength Training is Your Summer Body’s Secret Weapon

When summer rolls around, it's easy
to swap the gym for outdoor activities—
running, swimming, tennis, or long days
on the water. While these are all great for
your health, they can’t replace one essen-
tial component of a complete fitness rou-
tine: strength training.

No matter how active you are outdoors,
skipping resistance training means miss-
ing out on benefits that cardio alone sim-
ply can’'t deliver. In fact, taking a break
from lifting during the summer can set you
back more than you realize—and make it
harder to regain your progress later.

Here’'s why staying consistent with
strength training matters year-round:

Preserve Muscle, Maintain
Strength

One of the biggest reasons to keep lifting
is to protect your muscle mass. As you age,
muscle loss becomes inevitable without
regular resistance training—and rebuild-
ing it is far more difficult than maintaining
it. This is especially important for women,
who naturally have lower testosterone
levels and may find it harder to regain lost
muscle.

Muscle isn’t just about appearance—it
directly impacts your strength and abil-
ity to perform everyday activities. The
more muscle you maintain, the easier it
is to stay active, capable, and confident in
everything you do.

Boost Your Metabolism and
Stay Lean

While workouts burn calories, they only
account for a small portion of your day.
Your metabolism—specifically your rest-
ing metabolic rate—plays a much bigger
role in fat loss.

Muscle tissue is metabolically active,
meaning the more you have, the more
calories you burn even at rest. As muscle
mass declines with age, metabolism slows,
often leading to gradual weight gain.
Strength training helps counteract this
process, keeping your metabolism elevat-
ed and your body leaner over time.

Build Stronger, More Resilient
Bones

Bone density naturally decreases as we

age, particularly for women after meno-

pause. This increases the risk of fractures,

weakness, and reduced physical capacity.

Strength training is one of the most ef-
fective ways to strengthen bones because
it places controlled stress on them, stimu-
lating growth and resilience. While some
outdoor activities are weight-bearing,
none provide the same level of bone-build-
ing benefit as lifting weights. Maintaining
this habit can significantly reduce the risk
of osteoporosis and injury later in life.

Reduce Risk of Disease and
Improve Well-Being

Consistent strength training has been
linked to a lower risk of chronic conditions
such as heart disease, diabetes, and arthri-
tis. It can also help reduce joint pain and
improve overall mobility.

Beyond physical health, resistance
training supports mental well-being. It’s
been shown to reduce symptoms of de-
pression, improve sleep quality, and boost
overall mood—benefits that carry just as
much value as physical results.

Enhance Insulin Sensitivity
Strength training plays a key role in how
your body handles carbohydrates. Im-

proved insulin sensitivity means your body
is better at directing carbs into muscle cells
for energy rather than storing them as fat.

This not only helps reduce the risk of
metabolic conditions like diabetes but
also supports a leaner physique. Increased
muscle mass further enhances this effect,
creating a powerful cycle of improved
metabolic health.

Final Thoughts

Summer is not the time to abandon
strength training—it’s the time to double
down on it. Just two to three sessions per
week are enough to maintain muscle, sup-
port metabolism, and protect your long-
term health.

You'll still have plenty of time to enjoy
all your favorite outdoor activities—but
with strength training in your routine,
you’ll perform better, feel stronger, and
look your best doing it.

Stay consistent, and your future self will
thank you.

Call Ernest at Body Shapers Personal
Training Fitness Studio 325-8696, get
started on a strength training program
that’s best for you.

DEATH ANNOUNCEMENTS

o LA

o LT A

Churchill’s Funeral Home

We have been asked to announce the
passing of
Ms. Lobylicer Esteban
Affectionately known as “Ms. Elo”
From Cayman Brac
Who passed away on April 14t 2026.

Details of a Thanksgiving Service
Will be announced at a later date.

Churchill’s Funeral Home

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce
The passing of
Mr. Michael McLaughlin
Affectionately known as “Mazzy”
Who passed away on March 26t 2026.

A Thanksgiving Service will be held at
New Testament Church of God,
28 Boatswain Bay Rd, West Bay
Grand Cayman, Cayman Islands

On Saturday, May 09t 2026 at 2:00 p.m.

Viewing: Closed Casket
Interment: Boatswain Bay Cemetery

Condolences can be registered at churchillsfuneralhome.com
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Sudoku is a number-placing puzzle based on a 9x9 grid with

several given numbers. The object is to place the numbers 1 to
9 in the empty squares so that each row, each column and each
3x3 box contains the same number only once. The difficulty level

of the Conceptis Sudoku increases from Monday 1o Sunday.

Conceptis Sudoku By Dave Green
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By THOMAS JOSEPH
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CLASSIFIEDS

Caymanian I'imesClassifieds

Davenport

PROPERTY MANAGEMENT & SERVICES LTDL

Job Title: Administrative Assistant

Davenport Property Management and Services Ltd. is seeking a qualified and detail-oriented
Administrative Assistant to support daily office operations. The ideal candidate will provide ef-
ficient administrative support and assist in ensuring the smooth and organized functioning of
the company.

Experience & Qualifications:

* Required Education: Some College/University

* Minimum 2 years’ experience

* Proven administrative and clerical experience

 Strong verbal and written communication skills

* Proficiency in QuickBooks is required, and proficiency in Microsoft Office Programs

Job Responsibilities:

¢ Handle day to day administrative tasks including answering phones, filing, data entry, and
correspondence

* Communicate effectively via phone and email, ensuring all tasks are completed accurately,
professionally, and on time

* Maintain electronic and physical filing systems

* Prepare and process work permits, renewals, health insurance, pension applications for em-
ployees and company licenses for vehicles

 Perform filing, bookkeeping, and invoicing using QuickBooks.

* Review and verify pro forma invoices; reconcile accounts; post incoming shipments; and pre-
pare customs import/entry documentation

Salary & Statutory Benefits

* Salary: C1$20,802.60 — CI$23,400 per annum depending on experience

* Benefits provided in accordance with Cayman Islands Labour Law, including vacation leave,
public holidays, and pension contributions.

Email CV to info@dpms.ky

Application Deadline: May 21, 2026

(Only shortlisted candidates will be contacted)

Job Title: Private Chef & Culinary Experience Curator

Location: Grand Cayman
Carpany: The Gilded Fork

About Us

The Gilded Fork is a boutique private chef service dedicated to elevating everyday dining and
special occasions into unforgettable culinary experiences. From weekly health-focused meal
plans to bespoke dinner parties, we craft menus that merge global inspiration with local ingredi-
ents, always with an emphasis on flavor, balance, and artistry.

Position Overview

We are seeking a passionate and creative Private Chef & Culinary Experience Curator to de-
sign, prepare, and execute high-quality meals and dining experiences for our discerning clients.
The ideal candidate brings fine dining expertise, cultural versatility, and a deep understanding
of seasonal sourcing. This role requires both culinary excellence and the abllity to deliver per-
sonalized, memorable service.

Key Responsibllities

* Develop and execute customized weekly meal plans that balance health, flavor, and dietary
needs.

* Curate multi-course menus for intimate gatherings, celebrations, and special occasions.

* Source premium local and imported ingredients, ensuring freshness and sustainabillity.

* Present dishes with refined plating and creative artistry.

* Maintain the highest standards of kitchen organization, food safety, and cleanliness.
 Collaborate directly with clients to personalize their dining experience.

* Bring passion and storytelling to every meal, turning dining into a sensory journey.

Qualifications

* Professional chef experience in fine dining, luxury hospitality, or private chef services.

* Expertise in a range of global cuisines, including Mediterranean, French, and contemporary
health-conscious cooking.

» Strong background in menu development and event catering.

* Exceptional organizational skills with the abllity to manage multiple clients.

* A warm, professional presence with strong communication and client-facing skills.
 Creativity, adaptabllity, and an eye for detail in both flavor and presentation.

Education Requirements

* Culinary degree or diploma from a recognized culinary institution required.

* Advanced certifications in hospitality management or specialty cuisines considered an asset.
Compensation & Hours

Salary Range: USD $60,000 - $75,000 per year, commensurate with experience.

Hours: Full-time, 40--45 hours per week, with flexibllity required for evenings, weekends, and
special events.

Why Join The Gilded Fork

* Be part of a brand that celebrates artistry, hospitality, and the joy of dining.

¢ Freedom to innovate and design menus that reflect your culinary vision.

* Opportunities to work with high-profile clients in beautiful Cayman settings.

* A supportive, creative environment where your passion for food becomes an experience peo-
ple cherish.

ToApply
Please send your CV and a brief cover letter to Tanja.ebanks @ gmail.com.

THE RITZ-CARLTON

GRAND CAYMAN

JOB TITLE

Hostess

F&B Server
Cook
Chef De Partie

Engineer

Golf Grounds Maintenance
Rooms Division employee
Residences GS Attendant
Purchasing Agent
Reservations Coordinator
Rooms Controller
Recreation Coordinator
DS Sales Coordinator

DS Operations Agent
Reservations Supervisor
Bartender

Housekeeping Supervisor
Sales Executive

Retail Supervisor
Massage Therapist

Spa Attendant

F&B Manager

Receiving Manager
Housekeeping Manager

Chef De Cuisine
Assistant Director of
Engineering
Director of Sales
Retail Analyst

Utility Steward

Naturalist

Accounting Clerk
Receiving Agent

Loss Prevention
Administrative Assistant

“d

J

JOBID

26051801

26051813
26051821
26051879

26053617
26051838
26051841
26051843
26036931
26041328
26051848
26051850
26044548
26045197
26045294
26047703
26049650
26051442
26051919
26051935
26051938
26051884
26051886
26051877

26051879
26046963

26040111
26053382

26051807

26048543
26051962
26051974
26053652

SALARY (usb)

10.25 - 11.80

8.25-8.65
9.75-12.65
14.90 - 15.90

13.85-17.20
19.75 - 28.20
11.80 -13.85
18.10 - 19.40
13.20-14.00
12.85-14.35
12.85-14.90
9.75-11.80
10.65 - 11.90
8.50-10.00
14.90 - 16.40
8.50-10.00
12.20 - 14.50
15.90 - 17.95
14.00 - 15.25
8.00-9.15
8.20-950
70,000 - 90,000
70,000 - 85,000
70,000 - 85,000

111000 - 125000
90000 —- 130000

110000 — 150000

12.85 -14.35
8.30 -10.05
15.15 -17.20
16.15 -17.70
13.20 — 1400
13.25-15.05

Salary: Gratuity applies to eligible positions. Potential annual
earnings are based upon business performance and hours

worked.

Benefits: Benefits include statutory entitlements along
with other incentives such a meal while on duty, wellness

programs, etc.

All positions listed are full-time unless otherwise specified.

To apply and to review the job descriptions & requirements
for each position, please visit www.ritzcarltonjobs.ky or scan

the QR code.
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C.L Flowers & Sons Limited/Air Agencies Limited
JOB VACANCIES
Factory Worker/Porter

Factory Worker/Porter/Driver

Airline Agent/Porter

Security Officer/Porter

Security Officer/Porter/Airline Agent

Security Officer/Clerk

Roles & Responsibilities:-

The Factory Worker will have partial responsibility for the following ar-
eas:

* Responsible for setting up and operate production machinery according to
specific standards and protocols required of the company

* Ascertain that each machine is properly calibrated at the beginning of each
shift so that it provides optimum output

* Look through work orders to determine type and quantity of materials need-
ed for each production batch

* Measure and grade batches of raw materials and feed them into production
machinery

* Assemble goods on conveyor belts and report any faults to the supervisor on
an immediate basis

* Monitoring the production process and carrying out basic testing and quality
checks

¢ Attention to detail and quality

¢ Understanding of production procedures

* Adherence to health and safety regulations (e.g. constant use of protective
gear)

The Porter will have partial responsibility for the following areas:

* Collect, sort and check luggage against flight lists, making sure that the right
items go on to the right aircraft

* Move luggage to and from the aircraft using belt loaders, carts and tugs.

* Load luggage on to conveyors in the arrivals hall

» Store freight cargoes in warehouses ready for distribution

* Move freight and load it on and off the aircraft

e Ensures the safe operation of the aircraft

* Actively participates in Porter’'s Safety Management System (SMS) includ-
ing, reporting hazards and incidents encountered in daily operations; under-
stand, comply and promote the Company Safety Policy

* Service lavatories on aircraft

The Driver will have partial responsibility for the following areas:

¢ Ability to operate any of the company fleet of vehicles including trucks, vans,
forklifts, backhoes etc.

¢ Loading and offloading of deliveries.

* Map out driving routes ahead of time to determine the most expedient trip

¢ Adjust the route to avoid heavy traffic or road constructions etc as needed

e Listen to traffic and weather reports to stay up-to-date on road conditions/
communication with the office a priority

¢ Arranging regular maintenance and cleaning services for upkeep of vehicles
and equipment

* Must take orders from office dispatch

The Security Officer will have partial responsibility for the following ar-
eas:

* Check passenger baggage using X-ray devices to detect prohibited and dan-
gerous items.

* Provides security protection for commercial aviation, aircraft and passengers.
* Assist the airport checkpoint personnel.

* Screen passengers and visitors for weapons, explosives, or other forbidden
articles to prevent articles from being carried into restricted area of air termi-
nal, pat downs, performing any combination of following tasks.

* Use metal detectors and X-ray devices for inspection/ screening passengers.
¢ Check the Airport Identity Card for restricted areas.

* Maintain, operate and test security equipment and or act upon any equip-
ment failures or performance deterioration in accordance with departmental
instructions.

¢ Provide a high standard of customer service acting in a professional manner
at all times, in line with the Customer Service Commitment

* Control/ Monitor access into restricted areas of the Airport.

The Clerk will be partial responsibility for the following areas:
e Excellent knowledge of company products and processing sales transac-
tions.

* Greet and talk to customers in a courteous manner.

* Handle inbound calls from customers.

* Answer and respond to customer inquiries regarding merchandise.

* Assist customers in locating the merchandise they need.

* Assist customers in completing the purchases.

* Sell company’s product to all inquiring current and future clients.

* Responsible for all inward and outward mails.

* Accepting and processing payments, in accordance with company proce-
dures.

* Spooling sales reports at end of day, and recording deposits daily.

* Answers customer’s questions concerning location, availability and price of
company products.

* Perform any other duties that may be assigned from time to time by the Di-
rectors/Supervisor.

The Airline Agent will be partial responsibility for the following areas:

* Dealing with passenger inquiries about flight departures and arrivals

* Checking in passengers and giving seat numbers

* Providing boarding passes and luggage labels

* Telling passengers about luggage restrictions

* Weighing baggage and collecting any excess weight charges

» Taking care of people with special needs, and unaccompanied children

* Able to announce incoming and outbound flights

* Handle cash, credit cards, and personal check transactions with accuracy
and properly account for all collections and conduct the appropriate airline
close out procedures.

* Possess ability to greet and assist all customers in a prompt, friendly and
courteous manner over the phone and in person.

e Ability to use airline computer systems to work functions.

* Work independently without direct supervision.

e Ability to stand in one location consistently for long hours (4-5 hours at a
time)

* Must be able to arrive at work on a regular and timing basis

Experience, qualifications & other skills:-

* Minimum appropriate work experience of 3 years preferred.

* Must be ASSI Trained/Qualified/Certified for the position of Trainer

* Has understanding of sales principles and customer service practices

* Must have working experience with Delta or JetBlue Airlines

* Advanced writing skills and ability to communicate effectively (written, oral,
presentation) with all levels of the organization and computer literate

* People oriented, excellent customer service skills with a polite and profes-
sional approach and ability to communicate effectively with the coworkers and
follow instructions of the seniors and maintains an understanding of and fol-
lows all applicable policies and procedures

* Has the ability to solve problems and to deal tactfully with upset or angry
individuals.

* Be able to work in a fast paced, goal driven environment detail oriented and
under strict deadlines and ability to process information in a timely manner

* Must be able and flexible to work long hours, variable shifts, weekends, hol-
idays and day offs as needed.

* Ability to multi task and manage numerous priorities at once and provide
positive and constructive feedback.

* Physically fit and strong, able to lift 50 pounds comfortably.

* Must always be safety-minded while working

* Willing to work outside in all types of weather conditions with exposure to
loud noises

¢ Ability to meet all mandatory regulatory requirements

* Clean police record and must be willing to undergo pre-employment drug
tests

* A valid driver’s license would be an asset

* Must have a valid driver’s license preferably a Group 4 Class license for
Driver

Remuneration and Benefits:

Cl$ 8.75-C.1 $ 9 per hour, or commensurate with Experience, Qualifications and Knowledge
Health and pension benefits and other benefits as per Cayman Islands Law.
Caymanian, Status Holders & Legal Residents only need apply.

Send resume to P.O Box 900
Grand Cayman, KY1-9006
No phone calls please
Closing Date: May 23, 2026
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Store Clerk needed for
On-The -Way Mini Mart

- Must be able to wor k weekends and
holidays

- Must have a minimum of three years
experience in retail

- Have P.O.S. experience

- Clean Police Record

- Shift work between 6am — 10pm
$8.75 per hour plus statutory benefits
Send resume to caytour @yahoo.com

A+ Handyman Services Ltd
Seeking a handyman
Minimum 4 years’ experience
Clean driving license

Salary CI$10:00 per hour
Usual statutory benefits.

Apply with CV to
cayman2694 @icloud.com

A+ Handyman Services Ltd
Seeking a property manager
Minimum 4 years’ experience
Clean driving license

Salary CI$1500 per month

Apply with CV to
cayman2694 @icloud.com

VANTAGE GROUP
Food & Beverage Servers / Kitchen
Helpers
Min. 1-year continuous experience
at one employer. Able to work days,
evenings, late nights, weekends and
public holidays.
Starting salary: CI$8.75 - $12.00
per hour
Pension and Medical benefits as per
law. Caymanians, status holders, indi-
viduals married to Caymanians, and
Permanent Residents with the right to
work will be preferred.
Qualified applicants may forward
detailed resume to: PO Box 30561,
Grand Cayman, KY1-1203 or via
email to info@vantagegroup.biz

Davenport

PROPERTY MANAGEMENT & SERVICES LTD.
Job Title: Janitor

Experience & Qualifications:

* Highschool Diploma or equivalent

* Minimum 1 year of janitorial experi-
ence

* Knowledge of cleaning chemicals,
supplies, and equipment

* Ability to work independently with
minimal supervision

e No allergies to strong cleaning
chemicals

* Willing to work flexible hours

Job Responsibilities:

* Perform general cleaning duties in-
cluding sweeping, mopping, vacuum-
ing, sanitizing.

* Operate electrical cleaning equip-
ment while adhering to safety proce-
dures

¢ Complete basic incident and mainte-
nance reports

Salary & Statutory Benefits

e Salary: CI$8.75 per hour; health and
pension in accordance with the law.
Email CV to info@dpms.ky
Application Deadline: May 21, 2026
(Only shortlisted candidates will be
contacted)

Reinsurance Accountant / Senior Reinsurance Accountant

The Reinsurance Accountant / Senior Reinsurance Accountant is a key role within the Finance team. The position may be
appointed at the Accountant or Senior Accountant level, depending on the candidate’s experience. This role performs key
technical accounting functions, supports systems projects and contributes to the development of the technical reporting
function’s processes and standards.

Responsibilities include (but are not limited to):
» Demonstrate proficiency in the reinsurance accounting and reporting system, including generating system reports
for end users.
» Perform monthly and quarterly cession and bordereaux analytics, including testing; review data for accuracy.
» Collaborate with underwriting, claims, actuarial, and finance teams to prepare accurate and timely the reinsurance
accounting close for the Group, on a quarterly basis.
Prepare the annual CIMA statutory and regulatory filing for the Cayman reinsurance subsidiary.
» Collaborate with external auditors on the quarterly review and annual audit of the Group’s consolidated financial
statements.
» Streamline reinsurance accounting tasks / analytics through the use of Power BlI/Power Query.
» Other ad hoc projects/assignments as delegated by the manager.

Requirements:

* A minimum undergraduate degree in accounting, or related field; a qualified accountant (e.g. CPA,
CA, ACCA,CMA) is essential

* Minimum two years’ experience in Reinsurance accounting, interpreting cession statements and understanding
Reinsurance concepts and terminology in the P&C industry.

» Knowledgeable of Cayman statutory and regulatory reporting requirements related to reinsurance, preferred.

* Good written and interpersonal skills with strong attention to detail.

» Strong administrative and organizational skills and the ability to work well under pressure and prioritize tasks.

* Prior experience with SICS reinsurance accounting system is highly desired.

* Proficiency in the use of Microsoft Excel, including Power Query and Power BI, and Word.

» Some overtime including statutory holidays will be necessary to meet quarterly and annual filings for the Parent.

» Approachable and professional in manner with all levels of staff within the organization.

Salary: US$85,000 - 130,000 per annum (commensurate with experience and qualifications)

Benefits Include: Full health insurance coverage for the employee, statutory pension contributions paid by the employer, life
and disability insurance, eligibility to participate in the company bonus plan, 25 days annual leave

For more details about Greenlight Re, please visit: https://www.greenlightre.com
'iiE GREENLIGHT
RE

Interested applicants should send their resume to: Applicants@greenlightre.ky
Applications deadline: May 20, 2026

Reinsurance Underwriter

Greenlight Re is seeking a Reinsurance Underwriter to support the growth and optimization of our open market reinsurance portfolio
underwritten out of the Cayman Islands. The main lines of business handled out of this office are Property Retro, Financial Risks
(Mortgage, Credit, Political Risk, Surety, Title and Transactional Liability), Agriculture, and incidental Casualty. This role will report to
the Chief Underwriting Officer — Cayman Islands

Responsibilities include (but are not limited to):

» Lead the analysis of new and renewal reinsurance submissions, culminating in final recommendation and justification of
each opportunity to the Underwriting Committee;

* Maintain and continually develop a strong network of brokers to actively market the company’s offering and solicit new
business prospects;
Ensure an up-to-date awareness of market movements and evolving risk areas concerning covered classes of
business;
Coordinate with the Exposure Management team in gathering, analyzing, and periodically updating exposure data across
the portfolio and monitoring portfolio trends;
Liaise with other departments to ensure information flow enabling accurate processing of deal terms and structural
features, and promote operational effectiveness;
Continually identify new and expansion business targets and plan travel as needed to pursue accordingly;
Exercise oversight of existing clients and make recommendations for escalated monitoring activity as needed;
proactively communicate evolving situations or exposure areas within the company;
Ad-hoc responsibilities as assigned.

Requirements:

» 4-10 years (re)insurance underwriting or actuarial experience across a variety of classes;
» Post secondary degree in business, law, finance, economics or another relevant numerate or analytical field of study;
» Brings an established global network of reinsurance brokers and clients;
» Strong awareness of standard actuarial and pricing methods, including the ability to prepare a desktop
pricing exercise prior to formal actuarial involvement;
Established computer skills including advanced Microsoft Excel capabilities.
Strong analytical, attention to detail, and technical underwriting skills;
Able to balance competing priorities and manage an active roster of clients;
Demonstrates a strong business acumen and client service mentality;

Salary: US$120,000 - 160,000 per annum (commensurate with experience and qualifications)

Benefits Include: Full health insurance coverage for the employee, statutory pension contributions paid by the employer, life and
disability insurance, eligibility to participate in the company STIP/LTIP plans, relocation allowance, 25 days annual leave.

For more details about Greenlight Re, please visit: https://www.greenlightre.com

Interested applicants should send their resume to: Applicants@greenlightre.ky
Applications deadline: May 20, 2026

i'i GREENLIGHT
RE
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

The Primary School invites applications from fully qualified, enthusiastic, and experienced
Caymanians, Caymanian Status Holders, and Permanent Residents with the Right to
Work to join our high-performing team in the following position:

COUNSELLOR (Job Ref# A162-26-27)

The successful candidate will be responsible for providing an independent and confiden-
tial counselling service to the Primary School Community, responding to their Social, Emo-
tional, Mental Health (SEMH) and/or educational concerns.

They will deliver CPD to staff, equipping them with effective strategies to support children’s
mental health and wellbeing. Working closely with the PSHE Lead and Head of Pastoral,
they will contribute to the development of positive approaches that strengthen the school’'s
ethos, enhance the PSHE curriculum, and promote strong Christian values across the
community. The successful candidate will also support the Designated Safeguarding Lead
(DSL) with staff training as required, and will ensure that appropriate Safeguarding and
Child Protection measures are delivered and fulfilled.

Duties for the Counsellor position will also include, but will not be limited to:

¢ Implement a suitable and structured referral system to identify, collect and collate infor-
mation on students who may require support.

* Set up systems for assessing the needs of students who may have long or short term
emotional, personal, social and/or educational needs.

* Provide specialist help, support and advice to students, in individual or group settings

¢ Co-ordinate and lead meetings or case conferences which include all relevant stake-
holders and maintain confidential communication, involvement and support of all parties
concerned.

* Advise and assist staff members on appropriate classroom and playground strategies, in
order to give students, support and guidance for their emotional, personal, social and/or
educational development.

* Provide written reports on the activities and services provided during the school year.

* Implement a proactive approach to educating students, staff and parents on PSHE is-
sues, such as Safety, Friendship and Healthy Living.

* Liaise with other professionals within and outside of the school to utilize their expertise
and resources.

Qualifications, experience and skills required for the Counsellor position:

* Be professionally trained, holding a University Degree in Counselling or the equivalent
qualifications.

* Must be a registered Counsellor or eligible to register with the Cayman Islands Health
Practice Commission.

* Have a minimum of five years’ Counselling experience working within the Primary School
/ Children’s sector.

* Demonstrate excellent communication skills at all levels, with children, staff, parents and
external agencies.

* Have a calm and approachable manner, able to exercise qualities of tolerance, patience
and sensitivity.

* Demonstrate up to date professional knowledge and judgement on Safeguarding, Child
Protection Policy and related issues.

* Demonstrate up to date, professional knowledge and judgement on Counselling tech-
niques and strategy.

Salary range for this position is C1$55,000.00 to CI1$75,500.00 per annum commensurate
with experience based on the school’s point salary scale. Benefits include:

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Annual travel allowance

* Generous medical insurance plan — medical premium cost paid for employee at 100%

¢ Contribution to a pension plan

¢ Generous school holidays

¢ Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4w24J7K

The cover letter should be addressed to:
Mrs. Sacha Strand, Primary School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, 28" May 2026
Only shortlisted candidates will be contacted.
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LiveWell Solutions Limited is a new and exciting company focused on improving the wellbeing
of those living in the Cayman Islands. We believe in living and promoting the importance of
all aspects of wellness including mental, physical, spiritual, social, and nutritional wellness.

We invite Caymanians and Resident Holder applicants only who are both qualified and pas-
sionate about wellness to apply for the full-time position of Wellness Manager and Videog-
rapher. Working with both individuals and corporate clients, the primary duties and responsi-
bilities of this role are as follows:

Sales

* Identifying potential clients focusing primarily on medium to large companies in order to
promote the LiveWell Corporate Wellness Program

* Giving presentations about the Wellness Program, tailoring it to the specific needs of each
individual or organization

* Negotiating sales contracts with the decision makers of organizations

Wellness Program Management

* Responsible for developing, implementing, and evaluating the effectiveness of the LiveWell
Corporate Wellness Program

* Conduct in-depth needs analysis for each new client prior to the creation of each bespoke
wellness programme

* Run reports highlighting program and client progress, including all applicable metrics

* Create surveys for each client in order to provide feedback

* Build a holistic Wellness team which will carry out the deliverables to individuals and organ-
izations

* Maintain healthy working relationships with the Wellness team and pair them with the most
appropriate clients

Account Management

» Keep detailed records of all current and prospective clients

* Build and maintain relationships with key stakeholders

* Serve as the primary point of contact for each client

* Focus on client retention by delivering exceptional customer service

 Share reports with clients on the effectiveness of the Wellness Program

Budgeting

* Develop, manage, and monitor the organization’s budget

* Tracking expenditure against the budget, identifying variances, and taking corrective actions
* Ensuring adherence to financial regulations and policies

Videography/Marketing

* Promote LiveWell Solutions creatively using videography as the primary marketing tool

* Understand and utilize the most current videography methods to promote wellbeing (e.g.
social media reels, short-form video, long-form podcast content, etc.)

* When applicable provide videography services to LiveWell Solutions’ clients to support their
events, products, and organization

 Create content highlighting wellness as holistic and as a lifestyle, not just fithess and nutri-
tion

* Create, edit, and publish videography content on all LiveWell Solutions’ social media chan-
nels

Community Outreach

¢ Attend local health fairs, representing the company while providing wellness education and
insight into our services in an engaging manner

* |dentify, create, and manage wellness opportunities within the Cayman Islands to help im-
prove the overall wellbeing of those who live on the islands

* Serve as a spokesperson for the Company within the community

* Partner with other fitness/wellness organizations to deliver high-quality wellness services

* Represent LiveWell Solutions at fitness events such as 5k’s, health/fitness fairs, triathlons,
etc.

Required Skills and Qualifications:

* Excellent verbal and written communication skills

* Exemplary public speaking skills are a must

* Must possess motivational interviewing skills, including an understanding of active listening
techniques

* Ability to lead and motivate a team

* Project management

* Data analysis

« Strong understanding of holistic wellness principles

* Professional videography experience

Experience

* A minimum of 10 years’ corporate wellness experience

* Proven experience developing, implementing, and evaluating corporate health and wellness
programs

* At least 5 years in a supervisory role, managing a team of fitness and/or wellness experts, at
least 5 years providing one-on-one wellness coaching to individuals, at least 5 years selling/
promoting fithess and/or wellness programs/products and at least 5 years creating wellness
content for businesses

* Experience creating community wellness initiatives (e.g. health fairs, etc.)

Education/Certifications

* An advanced degree (Master’s) in Public Health, Health Administration, or other health-re-
lated field such as Kinesiology

* CHES (or MCHES) certification or willingness to become certified within a year of starting
in the role

* Willingness to stay abreast of all pertinent research and methodologies within the wellness
industry

Salary: CI$33,000-39,000 pa plus commission depending on qualifications, knowledge and
experience working 40 hours per week plus pension and health insurance in accordance with
the Labour Act.

If you feel this is a position you could excel in, please submit a cover letter along with your
application and resume to simon @sgcl.co




Issue No 1186 | Friday, May 8, 2026 | Caymanian Times

CLASSIFIEDS

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team
from August 2026. This is an outstanding opportunity for accomplished and creative
educators who are passionate about child-centred education and eager to positively
contribute to, and grow within, a highly respected, values-driven school community
known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are in-
spired by working with motivated learners, value professional collaboration, and are ex-
cited by the opportunity to further develop their practice within a supportive environment
that invests deeply in its people and empowers educators to make a meaningful impact.

Teacher — Media Studies/English (Job Ref# B206-26-27)

The successful candidate must hold a degree in English and/or Media Studies, along
with an internationally recognised teaching qualification such as a PGCE, Bachelor of
Education, or H.Dip.Ed in English and/or Media Studies. They must have a minimum of
three years’ recent teaching experience, with the ability to teach both English and Media
Studies at Key Stage 3, 4 (GCSE), and Key Stage 5 (A-Level). There may be opportu-
nities for the successful candidate to take on additional teaching responsibilities, based
on individual professional strengths.

In addition to the requirements for the teaching positions listed above, the suc-
cessful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and
committed to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowledge
of the British National Curriculum.

* Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and a positive force of good at the
school.

* Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to uphold and fully adhere to and support the Christian ethos of the
school.

Prior experience teaching in a multicultural international school environment is an ad-
vantage.

Salary range for the positions listed above is C1$50,700.00 — CI1$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits in-
clude:

¢ Generous medical insurance plan — medical premium cost paid for employee at 100%
¢ Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

¢ Annual travel allowance

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Tax free salary

* Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expect the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment
clearance including identity checks, criminal background checks, qualification
checks and employment checks to include an exploration of any gaps in employ-
ment and three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4cSSFOy

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, May 28", 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team
from October 2026 for a Short-Term contract, up to 6 months, to cover Maternity
Leave. This is an outstanding opportunity for accomplished and creative educators who
are passionate about child-centred education and eager to positively contribute to, and
grow within, a highly respected, values-driven school community known for academic
excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are in-
spired by working with motivated learners, value professional collaboration, and are ex-
cited by the opportunity to further develop their practice within a supportive environment
that invests deeply in its people and empowers educators to make a meaningful impact.

Teacher - Special Educational Needs (Humanities/Geography Specialist)
(Job Ref# B205-26-27)

The successful candidate will be an outstanding classroom teacher with a Bachelor’s
degree in Geography and/or a humanities-based subject, along with an internationally
recognised teaching qualification such as a PGCE, Bachelor of Education, or H.Dip.Ed,
with a specialism in a humanities-based subject or SEND. They must have a minimum
of three years’ recent experience teaching Geography and/or other humanities-based
subject, such as History, RE, or Psychology, at Key Stages 3 and 4, including experi-
ence teaching students with special educational needs; A-Level experience would be
advantageous.

In addition to the requirements for the teaching positions listed above, the suc-
cessful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and
committed to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowledge
of the British National Curriculum.

* Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at
the school.

* Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to fully adhere to and support the Christian ethos of the school.

Prior experience teaching in a multicultural international school environment is an ad-
vantage.

Salary range for the positions listed above is CI$50,700.00 — CI$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits in-
clude:

* Generous medical insurance plan — medical premium cost paid for employee at 100%
* Contribution to a pension plan

¢ Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Tax free salary

* Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully comm itted to safeguarding the welfare of
our children and young people and expects the same commitment from all our
employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including prohibition from teaching checks, identity checks, crim-
inal background checks, qualification checks and employment checks to include
an exploration of any gaps in employment and three satisfactory employment
checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/42XohfT

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, May 28", 2026
Only shortlisted candidates will be contacted.
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Advertise

our CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to Year

13 and offers a British-based international curriculum leading to (I)\GCSE and A-level qualifications. The school is renowned for providing a
stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and lifelong learners. This is
evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of extra-curricular activities.

We are seeking exceptional leaders to join our high-performing High School team from August 2026. This is an outstanding opportunity
for accomplished and creative educators who are passionate about child-centred education and eager to positively contribute to, and grow
within, a highly respected, values-driven school community known for academic excellence and innovation.

sional collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that invests deeply

h We are looking for reflective, inspirational, and forward-thinking leaders who are inspired by working with motivated learners, value profes-
ere in its people and empowers educators to make a meaningful impact.

F t Eﬁ' 3 t Head of Assessment (Job Ref# B204- 26-27)
as j ’c,en ) The Head of Assessment reports directly to, and works under the guidance of, the High School Principal. As a member of the High School

Leadership Team, he / she will contribute to the professional leadership and management of the School, in alignment with the Christian
Aﬁordable principles and ethos of the United Church in Jamaica and the Cayman Islands. The successful candidate will lead, deliver and quality as-
[ ]

sess our Assessment Policy and whole school systems of assessment at Key Stage 3, 4 and 5. He / She will also carry out the professional
duties of a teacher as required (up to 50% teaching load).

Only 48 hours, The Head of Assessment is also required to:

« Strategically lead the Data Cycle process across the school to track, monitor and raise individual and group student progress.

J - * Monitor student progress, ensuring that all data systems are effective and efficient.

notlce reqUIred * Ensure effective and consistent formative and summative assessment methods and procedures are being planned for and delivered
effectively.

* Provide Leadership, training, guidance and coaching to support staff to deepen practical data-driven teaching practices.

* Strategically lead, organize and implement student reporting practices, including written reports and parent, student and teacher consul-
tations.

* Ensure prudent use and maximum impact of SIMS, in liaison with the Data Manager.

* Ensure the educational and operational success of the High School.

* Provide vision and strategic direction across the school.

* Formulate the aims, objectives of the schools and cement the policies through which they are to be achieved.

* Map and oversee all necessary preparation for accreditation and inspection.

¢ Line manage assigned Faculty staff taking them successfully through PMAP process.

* Lead on our admissions process with the Admissions Officer, ensuring correct policy is adhered to

* Provide mentoring, coaching and guidance to support teaching staff to deliver consistently good or outstanding learning and assessment
for excellence in delivery.

* Be an integral part of the HLT and Inclusion Team in raising standards of learning, and assessment.

* Research best practice and develop skills to support and sustain excellence in learning and assessment.

 Actively promote a sharing of good practice from within and outside of the school.

Qualifications, experience and skills required for the Head of Assessment and Inclusion position are:

* A degree in a relevant subject and an internationally recognised teaching qualification, such as a PGCE, Bachelor of Education or H.Dip.
Ed; A school-based leadership qualification would be an advantage.

* A minimum of six years of outstanding and varied teaching experience in school(s) using the British Curriculum.

* A minimum of three years Senior Educational Leadership experience.

* An in-depth and up-to-date knowledge and understanding of the National Curriculum for England and Wales and in-depth and up to date
knowledge and understanding of examination boards requirements.

» Successful experience with inclusion and assessment leadership and development.

* A clear understanding of the teaching and learning processes, recent developments in education and of the factors and strategies that
can impact upon student performance.

¢ A clear understanding and experience of Child Protection and Safeguarding policy and procedures.

¢ Knowledge and successful experience of budget preparation, management and reporting procedures and personnel leadership and
management.

» Excellent organisation and communication.

* High level of personal integrity and confidentiality.

* Think strategically, analytically and creatively.

 Qutstanding interpersonal skills with the ability to work collaboratively

* Ability to work independently, multitask, manage multiple priorities, and meet deadlines.

¢ Proficient in the use of Microsoft Office Products and Management Information Systems.

Salary range for the position listed above is Cl$74,000.00 — C1$86,000.00 per annum commensurate with experience based on the school’s
point salary scale. Benefits include:

¢ Generous medical insurance plan — medical premium cost paid for employee at 100%

» Contribution to a pension plan

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
¢ Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expect the
same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment clearance in-
cluding identity checks, criminal background checks, qualification checks and employment checks to include an exploration of
any gaps in employment and three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and submitted
along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4tPLYTi

Emall your ad to The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal

sales@caymaniantimes.ky P.O. Box 10013
Grand Cayman KY1-1001

Accepted by the Immigration Cayman Islands

Department For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, May 28", 2026
Only shortlisted candidates will be contacted.
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About ONE GT (Grand Cayman): ONE GT is Grand Cayman’s premier luxury urban res-
idential resort. Located in the heart of George Town, our 10-story landmark features the
island’s only rooftop infinite-edge pool, high-end dining options, a pastry café, and stun-
ning 360-degree views. The resort is steps away from luxury shopping, gourmet dining,
and cultural landmarks, offering a seamless balance of productivity and relaxation. ONE
GT has been awarded the 5-star winner and nominee for several regional awards and
won Best Hotel Architecture Cayman Islands and Best New Hotel Construction & Design.
About Remington Hospitality: ONE GT, Grand Cayman is managed by Remington Hos-
pitality. When you build a career at Remington, you achieve success, growth, and friend-
ships. We offer endless opportunities and so many reasons to stay with us. As a team,
we roll up our sleeves to take care of our guests and celebrate success together. Expec-
tations are clear, collaboration is encouraged, and opportunity is there-if you reach for
it. Come join us and succeed in our dynamic culture where you are valued

Accountant

The Accountant at ONE GT, Grand Cayman will play a key role in supporting the hotel’s
financial operations through accurate and timely processing of daily transactions. This
position is responsible for maintaining precise records of revenues and expenses, rec-
onciling accounts, and assisting with reporting to ensure compliance with established
policies and standards. The accountant will handle data entry, invoice verification, and
payment processing with attention to detail, while upholding the highest levels of integri-
ty and confidentiality. This role also supports month-end closing activities, collaborating
with the finance team, and contributes to the hotel’s reputation for operational excel-
lence and financial reliability.

Knowledge, Skills, and Competencies:

* Minimum 1 year experience in accounting, preferably in hospitality or related industry.
* Hands-on experience with accounts payable, accounts receivable, and general ledger
entries.

* Experience with accounting software (QuickBooks, SUN, Opera, or similar systems).

* Strong attention to detail and accuracy.

 Excellent organizational and time management skills.

* Proficiency in Microsoft Excel, Word, and accounting software.

* Ability to work with minimal supervision and meet deadlines.

* Good analytical and problem-solving abilities.

Renumeration range KYD 14.00 to KYD 18.00/hour Plus Gratuities
Night Auditor

The Night Auditor at ONE GT, Grand Cayman, will play a key role in ensuring the smooth
overnight operation of the hotel by balancing daily financial transactions and providing
attentive guest service. This position is responsible for reconciling accounts, preparing
summary reports, and verifying the accuracy of room charges, payments, and revenues
across all outlets. The Night Auditor will also oversee late-night guest check-ins and
departures, respond to inquiries with professionalism, and maintain a secure and wel-
coming environment throughout the night. This role supports the finance and front office
teams while contributing to the hotel’s reputation for excellence in both hospitality and
operational accuracy.

Knowledge, Skills, and Competencies:

* Certificate or Diploma in Accounting, or Business (preferred).

* Certification in hotel systems (Opera, Fidelio, or similar PMS) is an asset.
* Minimum 1 year’s front desk or accounting experience in hospitality.
* Previous night audit experience preferred.

« Strong financial acumen and attention to detail.

* Excellent numerical and analytical skills.

» Strong communication and guest service abilities.

* Proficiency in Microsoft Office and hotel PMS systems.

* Ability to work independently and handle overnight operations.

* Organized, accurate, and able to meet deadlines under pressure.

Renumeration range KYD 9.00 to KYD 12.00/hour Plus Gratuities
Baker

The Baker at ONE GT, Grand Cayman will play a key role in delivering an exceptional
culinary experience through the preparation of fresh, house-made Italian breads and
pastries. This position is responsible for executing daily baking operations with precision
and consistency, ensuring each product reflects the respective outlets commitment to
quality, flavor, and artisanal craftsmanship. The Baker will manage dough preparation,
proofing, and baking processes, while maintaining high standards of cleanliness and
food safety. This role also supports seasonal menu updates, collaborates with the pastry
and culinary teams, and contributes to the hotel’s reputation as a destination for gour-
met delights.

Knowledge, Skills, and Competencies:

* Minimum one (1) year experience in a professional bakery, pastry kitchen, or culinary
environment.

* Basic knowledge of baking techniques, including dough preparation, proofing, and
oven operation.

* Familiarity with ltalian or European-style baked goods is a plus.

¢ Ability to follow recipes accurately and maintain consistency in product quality.

* Understanding of food safety, hygiene, and sanitation standards.

* Willingness to learn and grow within a collaborative kitchen team.

* Strong attention to detail, especially in flavor, texture, and presentation.
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* Good time management and organizational skills in a fast-paced setting.

 Clear communication skills and a positive, team-oriented attitude.

* Required to work extended hours, including early mornings, weekends, public holi-
days, and late nights.

Renumeration range KYD 12.00 to KYD 15.00/hour Plus Gratuities
Steward

The Steward/Stewardess is responsible for maintaining the cleanliness, sanitation, and
organization of the kitchen, dishwashing areas, and back-of-house facilities. This role
supports the culinary team by ensuring proper hygiene, safe handling of kitchen equip-
ment, and availability of clean dishes, utensils, and equipment. As a vital part of the
kitchen brigade, the Steward/Stewardess upholds cleanliness standards in compliance
with Cayman Islands health and safety regulations

Knowledge, Skills, and Competencies:

¢ High school diploma or equivalent (preferred).

* Food handler certification

* Previous stewarding, cleaning, or kitchen experience (preferred but not required).
* Ability to work quickly and efficiently in a fast-paced environment.

* Strong attention to cleanliness and detail.

* Ability to safely lift, push, and pull heavy loads.

» Good teamwork and communication skill.

Renumeration range KYD 7.00 to KYD 10.00/hour Plus Gratuities
Line Cook (CDP)

The Line Cook / CDP is responsible for preparing, cooking, and presenting menu items
according to hotel standards and recipes. This role requires efficiency, attention to detail,
and strong teamwork to ensure consistent quality and timely service. The Line Cook
/ CDP contributes to the hotel’'s culinary reputation by upholding hygiene and safety
standards while supporting the Chef de Cuisine in delivering exceptional dining expe-
riences.

Knowledge, Skills, and Competencies:

* 3 years’ experience as a Line Cook at a hotel/resort or restaurant.

* Ability to work at all stations on the line.

* Food handling certification required.

* Computing basic arithmetic

* Comprehend and follow recipes, including the ability to expand/condense recipes

* Regular attendance according to established guidelines

* May be required to work varying schedules to reflect the business needs of the prop-
erty

* Focus and maintain attention to tasks, and complete work assignments on time de-
spite frequent interruptions

* Ability to maintain excellent relationships with staff and maintain staff and guest confi-
dentiality at all times

Renumeration range KYD 9.00 to KYD 11.00/hour Plus Gratuities
Kitchen Helper

The Kitchen Helper supports the kitchen team by assisting with basic food preparation,
cleaning, and maintaining kitchen organization. This role includes tasks such as wash-
ing, peeling, and cutting ingredients, keeping work areas clean, and ensuring supplies
are stocked. The Kitchen Helper / Prep Cook plays an important part in helping chefs
work efficiently while learning fundamental kitchen skills, following hygiene and safety
standards at all times.

Knowledge, Skills, and Competencies:

* Previous kitchen experience preferred but not required

* Basic understanding of food safety and hygiene standards.

* Ability to follow directions and complete assigned tasks efficiently.

* Reliable, punctual, and able to work flexible schedules based on business needs.
* Strong teamwork and communication skills.

* Ability to stay focused and organized in a fast-paced environment.

* Commitment to maintaining confidentiality and professionalism at all time
Renumeration range KYD 6.56 to KYD 15.00/hour Plus Gratuities

Restaurant Team Lead

The Restaurant Team Leader supports the Restaurant Manager in overseeing daily
operations of the restaurant, ensuring smooth service delivery, compliance with hotel
standards, and guest satisfaction. This role combines hands-on service with superviso-
ry responsibilities, including leading the service team, addressing guest concerns, and
ensuring adherence to health and safety regulations. The Restaurant Supervisor plays a
vital role in maintaining high service standards while fostering teamwork and efficiency.

Knowledge, Skills, and Competencies:

* High school diploma (required).

* Diploma or certification in Hospitality or F&B Management (preferred).
* WEST or Wine education equivalent a plus

* Responsible alcohol service and food handler certification (required).
* Minimum 3 years of experience in F&B, with at least 1 year in a supervisory role.
* Experience in hotels or fine dining restaurants strongly preferred.

* Strong leadership and interpersonal skills.

* Excellent communication and guest service abilities.

* Ability to multitask and problem-solve in a fast-paced environment.

* Proficiency in POS systems and Microsoft Office Suite.

¢ Renumeration range KYD 6.56 to KYD 8.00/hour Plus Gratuities




CLASSIFIEDS Caymanian Times | Friday, May 8, 2026 | Issue No 1186
GRAND CAYMAN
Bartender Engineering Supervisor

The Bartender is responsible for preparing and serving beverages while creating a
welcoming and engaging guest experience. This role requires strong knowledge of
cocktails, spirits, wines, and beers, as well as the ability to upsell and recommend
beverages that enhance the guest experience. The Bartender ensures bar oper-
ations run smoothly, maintains cleanliness, and complies with Cayman Islands
liquor laws and hotel service standards.

Knowledge, Skills, and Competencies:

* Bartending certification or mixology training (preferred). Preference for WSET or
wine education certificates

* Minimum 3 years’ bartending experience in a hotel, restaurant, or bar.

¢ Experience with cocktail preparation, barista skills, and wine service. Preference
for Craft Cocktail Bar experience

* Strong knowledge of beverages, cocktails, and mixology techniques.

¢ Excellent customer service and interpersonal skills.

* Ability to multitask in a fast-paced environment.

* Cash handling and POS system experience.

¢ Strong attention to detail and cleanliness.

Renumeration range KYD 7.50.00 to KYD 10.00/hour Plus Gratuities

Food & Beverage Server Assistant

The Food & Beverage Server assistant (Busser) assists with all aspects of service
for the dining experiences. Through professional, courteous, and efficient service.
This role involves supporting the F&B server by taking and serving food and bever-
age orders, ensuring prompt upselling opportunities, and maintaining cleanliness
and organization in the dining area. The Server assistant (busser) plays a key role
in representing the hotel’s service values and ensuring that every guest interaction
reflects the spirit of “Caymankind.

Knowledge, Skills, and Competencies:

* High school diploma or equivalent (required).

* Food & Beverage or hospitality certification (preferred).

* 1 year previous service experience in a restaurant, hotel, or F&B setting

* Strong communication and interpersonal skills.

¢ Excellent customer service skills with a friendly, approachable demeanor.

e Ability to multitask and perform under pressure in a fast-paced environ-
ment.

* Attention to detail and ability to maintain high service standards.

* Team player with a positive attitude and willingness to assist in other areas when
needed.

Renumeration range KYD 6.56.00 to KYD 8.00/hour Plus Gratuities

Food & Beverage Server

The Food & Beverage Server is responsible for delivering exceptional dining ex-
periences through professional, courteous, and efficient service. This role involves
taking and serving food and beverage orders, ensuring guest satisfaction, promot-
ing upselling opportunities, and maintaining cleanliness and organization in the
dining area. The Server plays a key role in representing the hotel’s service values
and ensuring that every guest interaction reflects the spirit of “Caymankind.

Knowledge, Skills, and Competencies:

* Food & Beverage or hospitality certification (preferred).

¢ WSET or Equivalent Wine and beverage education preferred

* 2 year previous server experience in a restaurant, hotel, or F&B setting

* Experience using POS systems and handling cash/credit transactions.

e Strong communication and interpersonal skills.

¢ Excellent customer service skills with a friendly, approachable demeanor.
 Ability to multitask and perform under pressure in a fast-paced environment.
e Attention to detail and ability to maintain high service standards.

* Team player with a positive attitude and willingness to assist in other areas when
needed.

Renumeration range KYD 6.56 to KYD 8.75/hour Plus Gratuities

Host/Hostess

The Host/Hostess is the first point of contact for guests dining at the hotel’s res-
taurant and plays a vital role in creating a welcoming and professional atmosphere.
This role is responsible for greeting guests, managing reservations, escorting
guests to their tables, and coordinating with the service team to ensure a seam-
less dining experience. By embodying “Caymankind” hospitality, the Host/Hostess
sets the tone for exceptional guest service.

Knowledge, Skills, and Competencies:

e Hospitality or customer service training (preferred).

* Minimum 1-year prior experience

* Experience with reservation systems and POS software

¢ Excellent interpersonal and communication skills.

» Strong organizational skills and attention to detail.

¢ Ability to multitask and remain calm under pressure.

¢ Professional and approachable demeanor.

* Friendly, warm, and guest-service oriented.

* Team player with cultural sensitivity and adaptability.

Renumeration range KYD 8.00 to KYD 11.00/hour Plus Gratuities

Position Summary: The Engineering/Maintenance Supervisor at ONE GT, Grand Cay-
man will play a supporting role to the engineering manager to ensure the smooth and
safe operation of all hotel facilities and equipment. This position is responsible for su-
pervising maintenance staff, coordinating preventive and corrective maintenance, and
ensuring all mechanical, electrical, and plumbing systems operate efficiently. The En-
gineering Supervisor will monitor daily activities, prioritize repair requests, and ensure
compliance with safety standards and hotel policies. This role also supports energy
efficiency initiatives, collaborates with other departments to minimize operational dis-
ruptions, and contributes to the hotel’s reputation for excellence in guest comfort, safety,
and facility reliability.

Knowledge, Skills, and Competencies:

* High school diploma or technical certification in Electrical, Mechanical, or Building
Services (required).

» Advanced certification or trade license in HVAC, electrical, or plumbing (preferred).

* Minimum 3 years of maintenance/engineering experience in hospitality, facilities, or
commercial property management.

* At least 1 year in a supervisory or lead role.

* Experience with preventive maintenance programs and energy management systems
is an asset.

* Strong technical knowledge of building systems (electrical, plumbing, HVAC, fire safe-
ty).

* Excellent leadership and team management skills.

* Strong organizational and time management abilities.

e Computer literate; familiarity with maintenance management systems (CMMS) pre-
ferred.

* Ability to read and interpret blueprints, schematics, and technical manuals.
Renumeration range KYD 16.00 to KYD 19.00/hour Plus Gratuities

Maintenance Person

The Maintenance Person at ONE GT, Grand Cayman will assist in the maintenance
and repair of all hotel facilities and equipment, ensuring smooth, safe, and efficient
operations. This role supports the Engineering team in preventive and corrective main-
tenance, monitors equipment performance, and helps uphold the hotel's standards for
safety, functionality, and guest comfort.

Knowledge, Skills, and Competencies:

* 2 years Previous hotel engineering experience required, including HVAC, electrical,
plumbing, commercial kitchen and/or general building construction

* Vocational training, associate’s degree, certification and/or apprenticeship in one or
more area; state certification or licensure where required

* Understand and efficiently maintain/operate advanced electrical, plumbing, refrigera-
tion, boiler systems.

* Good communication skills, both verbal and written / High work ethic and self-initiative
* Work in a hot or cold environment

* Regular attendance according to established guidelines

* May be required to work varying schedules to reflect the business needs of the prop-
erty including overnight and/or on call shifts.

* Must possess basic computational ability

* Focus and maintain attention to multiple tasks and priorities, and complete work as-
signments on time despite frequent interruptions, including high-pressure situations

* Ability to maintain excellent relationships with employees and maintain internal and
external guest confidentiality at all times

* Ability to converse calmly with upset associates, superiors and guests in intense emo-
tional situations

* Ability to participate in departmental and/or hotel team meetings

* Understand and adhere to Material Safety Data Sheet (MSDS) documents, and hotel
safety procedure

Renumeration range KYD 11 to KYD 13.50

Front Desk Clerk

The Front Desk Clerk serves as the first point of contact for hotel guests, providing a
warm welcome, efficient check-in/check-out, and excellent service throughout the stay.
This role requires strong communication, organizational skills, and the ability to resolve
guest concerns promptly while maintaining professionalism. The Front Desk Agent plays
a vital role in ensuring guest satisfaction and supporting the hotel’s reputation for ex-
ceptional service.

Knowledge, Skills, and Competencies:

* High work ethic and self-initiative

* Proven experience with strong customer service skills

* Regular attendance according to established guidelines

* May be required to work varying schedules to reflect the business needs of the prop-
erty

* Focus and maintain attention to tasks, and complete work assignments on time de-
spite frequent interruptions

* Use arithmetic to accurately check totals and make correct change.

» Efficiently and accurately operate a computer

Renumeration range KYD $7 to KYD $8,
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Housekeeping Supervisor

The Housekeeping Supervisor is responsible for leading shifts and areas within house-
keeping in support of the Housekeeper(executive) or in the absence of them. Inspecting
and assisting in maintaining the cleanliness, comfort, and overall appearance of guest
rooms and public areas in line with hotel standards. This role ensures that all tasks from
a specific housekeeping shift are completed to the highest level of cleanliness and pres-
entation, contributing directly to guest satisfaction and the reputation of the hotel

Knowledge, Skills, and Competencies:

* High school diploma or equivalent

* Housekeeping training or certification (an asset).

* Previous housekeeping experience 5+ years and supervisor experience in a hotel or
resort

e Experience in a luxury or boutique environment is an advantage.

» Strong attention to detail and cleanliness.

* Good time management skills to complete tasks within shift timelines.

* Ability to work independently with minimal supervision.

* Physically fit to perform cleaning tasks, including lifting 30-50Ibs, bending, and standing
for long periods

Renumeration range KYD 8.50 to KYD 10.00/hour Plus Gratuities

Concierge

The Concierge serves as a knowledgeable, resourceful, and trusted point of contact for
guests, providing personalized recommendations and assistance to enhance their stay.
This role involves arranging reservations, coordinating transportation, and offering insider
knowledge of the Cayman Islands to deliver authentic and memorable experiences. The
Concierge plays a vital role in representing the hotel’s commitment to excellence and
“Caymankind” hospitality.

Knowledge, Skills, and Competencies:

* Minimum 2 years of experience in hospitality, front office, or guest services.

* Prior concierge or guest relations experience in a luxury hotel/resort strongly preferred.
* Experience with tour bookings and vendor coordination an asset.

¢ Excellent communication and interpersonal skills.

* In-depth knowledge of local culture, attractions, dining, and activities in the Cayman
Islands.

¢ Strong organizational and multitasking skills.

* Proficiency in Microsoft Office and property management systems (PMS).
Renumeration range KYD 7.00 to KYD 9.00/hour Plus Gratuities

Guest Services Valet Runner

The Guest Services Valet Runner is responsible for creating a warm first impression by
assisting guests with luggage, valet parking, and other arrival/departure services. This
role requires attentiveness, efficiency, and professionalism in ensuring guests feel wel-
comed and cared for. The Bellman / Valet also supports the Front Office team by providing
concierge-style assistance, delivering items to rooms, and ensuring smooth guest move-
ment throughout the property.

Knowledge, Skills, and Competencies:

¢ High school diploma or equivalent (required).

* Valid Cayman Islands driver’s license with clean driving record (required).
* Minimum 1 year of customer service or hospitality experience.

* Experience as a Bellman, Valet, or Guest Services Attendant (preferred).
¢ Experience driving luxury or high-value vehicles is an asset.

 Strong interpersonal and communication skills.

* Ability to lift and carry heavy luggage safely.

* Excellent driving skills and vehicle handling abilities.

¢ Strong organizational and multitasking abilities.

¢ Professional appearance and courteous demeanor.

* Knowledge of the local area, roads and locations of attractions, businesses, etc..
Renumeration range KYD 6.56 to KYD 7.50/hour Plus Gratuities

Room Attendant

The Room Attendant is responsible for maintaining the cleanliness, comfort, and overall
appearance of guest rooms and public areas in line with hotel standards. This role ensures
that all rooms are serviced to the highest level of cleanliness and presentation, contribut-
ing directly to guest satisfaction and the reputation of the hotel.

Knowledge, Skills, and Competencies:

¢ High school diploma or equivalent

* Housekeeping training or certification (an asset).

* Previous housekeeping experience in a hotel or resort

* Experience in a luxury or boutique environment is an advantage.

* Strong attention to detail and cleanliness.

* Good time management skills to complete tasks within shift timelines.

* Ability to work independently with minimal supervision.

* Physically fit to perform cleaning tasks, including lifting, bending, and standing for long
periods

Renumeration range KYD 6.56 to KYD 7.00/hour Plus Gratuities
Houseman

The Houseman supports the housekeeping team by maintaining cleanliness and order in
public areas, back-of-house spaces, and guest corridors. This role assists with the move-
ment of furniture, delivery of supplies, and ensures that common spaces reflect the hotel’s
standards of cleanliness and comfort. The Houseman plays an essential role in creating
a welcoming environment for both guests and staff while supporting room attendants and
other departments
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Knowledge, Skills, and Competencies:

* High school diploma or equivalent (preferred).

* Prior housekeeping or janitorial experience (preferred, not required).

* Experience in hotels or large facilities is an advantage.

* Ability to perform physical tasks including lifting, pushing, and standing for long periods.
» Good organizational skills and attention to detail.

* Ability to work independently and as part of a team.

* Basic communication skills in English.

Renumeration range KYD 6.56 to KYD 7.00/hour Plus Gratuities

Front Desk Supervisor

The Front Desk Supervisor assists the Front Desk Manager in overseeing daily front office
operations, ensuring a seamless guest experience from arrival to departure. This role
includes supervising front desk staff, reservations, call center, bellman and valet employ-
ees, as well as handling escalated guest concerns, and ensuring compliance with hotel
policies and Cayman Islands hospitality standards. The Front Desk Supervisor serves as
a role model for the front office team, promoting service excellence and teamwork.
Knowledge, Skills, and Competencies:

- Diploma or certification in Hospitality Management (preferred).

- Minimum 3 years of hotel front office or guest services experience.

- At least 1 year in a supervisory or team lead role.

- Experience with property management systems (PMS) required.

- Strong leadership and interpersonal skills.

- Excellent guest service and problem-solving abilities.

- Ability to multitask and remain calm in high-pressure situations.

- Proficiency in Microsoft Office Suite and hotel systems.

Renumeration range KYD 9.00 to KYD 12.00/hour Plus Gratuities

Sales Coordinator

The Sales Coordinator at ONE GT, Grand Cayman will support the sales team by manag-
ing client communications, coordinating bookings and contracts, and maintaining accu-
rate records. This role ensures smooth sales operations, timely follow-ups, and contributes
to the hotel’s reputation for excellent customer service and seamless event execution.

Knowledge, Skills, and Competencies:

- Certification in sales, customer service, or event management (asset).

- Minimum 2 years’ prior experience in hotel, tourism, or event sales support.
- Experience with CRM systems, Opera, or hotel PMS preferred.

- Exposure to corporate, leisure, or group sales is an advantage.

- Strong organizational and administrative skills with attention to detail.

- Excellent verbal and written communication skills.

- Ability to multitask and prioritize in a fast-paced environment.

- Strong computer proficiency (Microsoft Office Suite, CRM platforms).

- Team-oriented, proactive, and customer-focused.

Renumeration range KYD 11.50 to KYD 13.50/hour Plus Gratuities

Reservation Agent

The Reservation Agent at ONE GT, Grand Cayman will manage guest bookings, assist
with front desk operations, and handle PBX communications. This role ensures accurate
reservations, smooth check-in/out processes, and contributes to the hotel’s reputation for
excellent guest service.

Knowledge, Skills, and Competencies:

* High school diploma (required); Associate degree or diploma in Hospitality or Tourism
(preferred).

* Certification in reservations or hospitality systems an asset.

* Minimum 2 years’ experience in reservations, front desk, or hospitality customer service.
* Experience with Opera, Fidelio, or similar PMS/CRS systems strongly preferred.

* Excellent communication skills (verbal & written).

» Strong organizational skills and attention to detail.

* Ability to multitask and handle high call/email volumes under pressure.

* Compulter literate with proficiency in Microsoft Office and online booking systems.

* Sales-minded with ability to upsell rooms and packages.

Renumeration range KYD 8.00 to KYD 11.00/hour Plus Gratuities
Line Cook

The Line Cook at ONE GT, Grand Cayman is responsible for preparing, cooking, and pre-
senting menu items according to hotel standards and recipes. This role requires efficiency,
attention to detail, and strong teamwork to ensure consistent quality and timely service.
The Line Cook contributes to the hotel’s culinary reputation by upholding hygiene and
safety standards while supporting the Chef de Cuisine in delivering exceptional dining
experiences.

Knowledge, Skills, and Competencies:

* 3 years’ experience as a Line Cook at a hotel/resort or restaurant.

* Ability to work at all stations on the line.

* Food handling certification required.

* Computing basic arithmetic

* Comprehend and follow recipes, including the ability to expand/condense recipes

* Regular attendance according to established guidelines

* May be required to work varying schedules to reflect the business needs of the property
* Focus and maintain attention to tasks, and complete work assignments on time despite
frequent interruptions

* Ability to maintain excellent relationships with staff and always maintain staff and guest
confidentiality

Renumeration range KYD 9.43 to KYD 11.00/hour Plus Gratuities
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Lead Bartender

A Lead Bartender is responsible for managing daily bar operations, including preparing
and serving beverages, maintaining a clean and organized bar area, and ensuring com-
pliance with health, safety, and alcohol service regulations. They supervise and train
bartending staff, schedule shifts, delegate tasks, and coach team members to maintain
high service standards.

Knowledge, Skills, and Competencies:

* Mixology: Proficiency in cocktail preparation, including understanding spirits, liqueurs,
mixers, and garnishes.

* Customer Service: Strong communication and interpersonal skills to ensure customer
satisfaction and loyalty.

* Team Leadership: Ability to train and supervise bar staff, ensuring high-quality service
and team performance.

* Inventory Management: Knowledge of bar operations, including ordering supplies and
managing inventory to optimize profitability.

* Health and Safety Compliance: Adherence to health regulations and safety standards
in alcohol service.

* These skills are essential for excelling in the role and ensuring a positive experience for
both customers and staff.

Renumeration range KYD 8.00 to KYD 10.00/hour Plus Gratuities

Purchasing Clerk

The Purchasing Clerk/Manager at ONE GT, Grand Cayman will oversee the procurement
of goods and services to support hotel operations, ensuring quality, cost-effectiveness,
and timely delivery. This role is responsible for sourcing suppliers, managing purchase
orders, maintaining accurate inventory records, and upholding corporate policies and
standards. This role will also handle the inspection and receiving of goods. The Purchas-
ing Clerk/Manager will collaborate closely with the Executive Chef and Housekeeper
Executive along with Director of Food and Beverage to coordinate their orders. With the
goal of meeting operational needs while safeguarding the hotel’s financial resources and
contributing to overall efficiency.

Knowledge, Skills, and Competencies:

* Minimum 2 years’ experience in purchasing, procurement, or supply chain manage-
ment; hospitality industry experience preferred.

» Strong knowledge of purchasing procedures, inventory control, and vendor manage-
ment.

e Experience with accounting or property management systems (e.g., SUN, Opera,
QuickBooks, or similar).

* Excellent negotiation and communication skills with the ability to build and maintain
strong supplier

relationships.

* High attention to detail and accuracy in processing orders, contracts, and records.

* Strong organizational and time management skills, with the ability to manage multiple
priorities and

deadlines.

¢ Proficiency in Microsoft Excel, Word, and purchasing or inventory management soft-
ware.

* Ability to work independently while collaborating effectively with finance and operational
teams.

* Solid problem-solving and analytical abilities, with a focus on cost control and efficiency.
* Commitment to maintaining integrity, confidentiality, and compliance with corporate pol-
icies

Renumeration range KYD 45,000 to KYD 50,000/Yearly

Accounts Payable/Receivable

The Accounts Receivable and Accounts Payable Clerks at ONE GT, Grand Cayman, will
play key roles in supporting the hotel’'s financial operations through the accurate and
timely management of both receivables and payables. These positions are responsi-
ble for generating invoices, posting payments, processing vendor invoices, reconciling
guest, client, and vendor accounts, and maintaining precise financial records in accord-
ance with corporate policies and internal controls. The roles require strong attention to
detail, professionalism, and integrity while monitoring outstanding balances, following up
on overdue accounts, verifying and coding invoices, and resolving billing discrepancies.
Both functions contribute to month end closing by ensuring all receivables and payables
are current, accurate, and fully reconciled. In collaboration with the finance team, these
positions support financial reporting, analysis, and compliance, helping safeguard the
hotel’s assets and reinforcing ONE GT’s reputation for operational excellence, financial
reliability, and consistent, high quality administrative practices.

Knowledge, Skills, and Competencies:

e Minimum 2 years’ experience in accounting, with direct hands-on experience in Ac-
counts Receivable; hospitality industry experience preferred.

* Strong working knowledge of invoicing, customer account reconciliation, and general
ledger coding.

¢ Familiarity with accounting and property management systems such as QuickBooks,
SUN, Opera, or similar.

* Exceptional attention to detail and accuracy in processing financial data.

* Strong organizational and time management skills, with the ability to prioritize and meet
deadlines.

* Proficiency in Microsoft Excel, Word, and accounting software for reporting and analysis.
 Ability to work independently while maintaining collaboration with finance and opera-
tional teams.

WY W AN

* Solid analytical and problem-solving skills, with a focus on resolving customer account
and payment issues efficiently.

Renumeration range KYD 45,000 to KYD 50,000/Yearly
Accounts Payable/Receivable Manager

The Accounts Receivable and Accounts Payable Clerks at ONE GT, Grand Cayman, will
supports the hotel’s finance function through all pre-opening and post-opening phases,
requiring a warm, service-oriented communicator who can multitask, maintain confidenti-
ality, and uphold high professional standards. Key duties include processing POs, invoic-
es, payroll, and vendor setups; training staff on financial systems; acting as general cash-
ier; preparing daily revenue reports, reconciliations, and monthly financials; supervising
accounting staff; managing receivables, payables, cash balances, and compliance; ana-
lyzing financial data to support departmental objectives; and maintaining strong internal
controls across purchasing, cash handling, payroll, and asset management. The role also
participates in meetings, M.O.D. coverage, and special projects, and requires a relevant
degree with progressive accounting experience, preferably in hospitality, along with pro-
ficiency in Microsoft Office and ERP systems.

Knowledge, Skills, and Competencies:

* 4-year college degree required. preferably with an Accounting/ Finance concentration
and a minimum of 2 years of related progressive experience; or a 2-year college degree
and a minimum of 4 years of related progressive experience.

* Prior experience in hospitality/hotels is preferred

* Must be proficient in Microsoft Office. Experience working with ERP financial systems
is a plus

Renumeration range KYD 48,000 to KYD 57,400/ Yearly
Specialty Pastry Chef

The Specialty Pastry Chef at ONE GT, Grand Cayman, will play a key role in delivering
an exceptional culinary experience through the creation of all sweet and savory pastry
components to the property. This position is responsible for leading all aspects of pas-
try production, including menu development, ingredient sourcing, and daily execution of
baked goods with a focus on quality, flavor, and presentation. The chef will ensure con-
sistency across offerings, uphold food safety standards, and collaborate with the broader
culinary team to align pastry selections with seasonal themes and customer preferences.
This role also includes mentoring junior staff, supporting special events, and contributing
to the hotel’'s reputation as a destination for gourmet delights.

Knowledge, Skills, and Competencies:

* Minimum three (3) years of experience in upscale bakery, patisserie, or fine dining
pastry production.

* Strong leadership and team development capabilities within a pastry kitchen environment.
* Expertise in Italian / French / Asian pastry techniques and familiarity with international
baking styles.

* Proficiency in recipe development, scaling, and seasonal menu planning.

* Experience with inventory control, ingredient sourcing, and cost management.

* Knowledge of health, safety, and sanitation regulations specific to pastry operations.

* Ability to collaborate across culinary, retail, and event planning teams.

* Detail-oriented with a focus on flavor, texture, and visual presentation.

* Strong communication and organizational skills.

* Passion for pastry arts and delivering memorable guest experiences.

* Some computer skills in Microsoft Suite, Inventory systems, Efficiency/scheduling sys-
tems.

* Required to work extended hours, including weekends, public holidays, and late nights.

Renumeration range KYD $49,000.00 to KYD 53,500.00/Annum, DOE
Sous Chef (Chef de Cuisine)

As the SOUS CHEF (Chef de Cuisine) you will be responsible for leading the culinary
vision and daily operations , a rooftop dining destination that blends island-Asian fusion
cuisine with high-energy ambiance and striking design. You will craft innovative, sen-
sory-driven menus, oversee kitchen staff, and ensure flawless execution of dishes that
match the restaurant’s bold identity. Your role includes maintaining the highest standards
of quality, safety, and presentation, while collaborating with mixologists, music curators,
and the hospitality team to deliver an unforgettable, immersive guest experience.

Knowledge, Skills, and Competencies:

* Minimum three (3) years of experience in a senior culinary leadership role, preferably in
high-end, concept-driven restaurants.

* Formal culinary education or equivalent professional training.

* Deep understanding of Asian and island-inspired cuisines, with a passion for fusion
and innovation.

* Proven ability to lead and inspire diverse kitchen teams in a fast-paced, high-energy
environment.

* Strong knowledge of food safety, sanitation standards, and kitchen operations.

* Excellent organizational, communication, and time management skills.

* Experience with cost control, inventory management, and vendor relations.

* Ability to collaborate across departments to deliver a cohesive and immersive guest
experience.

» Strong computer skills in Microsoft Suite, Point of Sale systems, Inventory systems,
Reservation systems, Efficiency/scheduling systems.

* Required to work extended hours, including weekends, public holidays, and late nights.

Renumeration is DOE, however for this role an expected range of KYD 575K to 65.5K
Salary
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Mise en Place Ltd - Kitchen Assistant

Responsibilities include food preparation, basic cooking, maintaining kitchen cleanli-
ness, and assisting chefs during service.

Requirements:

Minimum 2 years’ kitchen experience; knowledge of basic cooking methods and food
safety; ability to work in a fast-paced environment; high school diploma or equivalent.
Salary & Benefits: In accordance with Cayman Islands Labour Law.

Rate range is CI8.75 per hour -Cl 9.5 per hour

Other Requirements: Clean police record required; valid driver’s license preferred.

Apply: HR@catering.ky
Caymanians and Permanent Residents encouraged to apply.

Audit Associate
MOORE PROFESSIONAL SERVICES LTD. T/A MOORE Cayman, George Town
Salary: KYD $5,000 — KYD $5,500 per month

Moore Cayman is seeking a motivated Audit Associate to join our Audit and Assur-
ance team. The successful candidate will assist in planning, executing, and complet-
ing audit engagements under senior supervision, ensuring high-quality deliverables
within agreed timelines and budgets. Responsibilities include performing audit test-
ing, supporting financial statement preparation, identifying and escalating key audit
matters, and maintaining strong client relationships.

Applicants should be CPA, ACCA, or ACA exam qualified with at least 3-5 years’
experience in audit or accounting, strong knowledge of Caseware, and excellent an-
alytical, communication, and organisational skills. Candidates must be proactive, de-
tail-oriented, and able to work under pressure.

Required documents include application form, police clearance, and health certifi-
cate.

Apply by emailing candice.czeremuszkin @ moore.ky

FINE HOMES

Carpenter will be responsible for performing advanced carpentry work, following
blueprints and building plans to meet specifications, build and install cabinetry, install
structures and fixtures, such as windows, molding, cabinets, closet fixtures, base-
boards, doors/door frames and framing. Ensure projects are completed on time and
within budget, report delays and overruns to supervisor.

Requirements: Must be able to troubleshoot and react quickly to issues which may
arise during the project. Must be detailed oriented, making precise measurements,
experienced with tools and equipment used in carpentry. Physical requirements in-
clude ability to stand, bend, squat, lift items overhead and lift up to 100lbs throughout
shift. Must have excellent manual dexterity and hand-eye coordination. Position re-
quires reliable transportation to worksites and valid driver’s license. 3-4 years’ expe-
rience as Carpenter. Will complete company application and testing during interview
process. Salary range Cl$14-$16.00 per hour. Please send resume and references
to recruitment@thereef.com.

o

FIREAWAY

is looking for applicants for the following positions:
Pizzaiolo/Chef/Line Cook

Applicant must be able to skilfully prepare and cook pizzas, while maintaining consistency

in taste and quality. Ensures cooking stations are sanitized and prepped with necessary
tools, assist in training staff, prepare and store pizza dough daily. Orders supplies, maintains
inventory, to ensure profi table food cost. Must maintain kitchen hygiene, ensuring quality
control, and delivering exceptional customer service. Follow recipes to prepare dishes
according to specifi cations

Cl $10-13 hour. Fully paid basic health plan. Gratuities. Eligible for quarterly bonus.

Assistant Cook/Line Cook
Applicant is responsible for supporting the Pizzaiolo/chef to maintain inventory Buying or
ordering the necessary ingredients for upcoming meal services, preparing food ingredients
assisting in the cooking process, maintaining a clean and sanitary food preparation area
Adhering to strict health and safety guidelines when handling food following recipes to prepare
dishes according to specifi cations, you will receive comprehensive training in all aspects of
our in-store operations.

Cl $8.75 - 12 hour. Gratuities. Health & Pension as required by govt.

Send resumes to fireawaycayman @ gmail.com

GRAND CAYMAN

Restaurant Manager

As the Restaurant Manager you will oversee the daily operations of a signature dining
destination where French gastronomy meets Mediterranean innovation. Perle is a refined
yet high-energy venue, known for its modern coastal cuisine, ambient atmosphere, and
striking design. In this role, you will lead the front-of-house team to deliver seamless,
elevated service that complements Perle’s culinary excellence. You will manage staffing,
training, and guest relations, while collaborating with chefs, mixologists, and music cura-
tors to create a cohesive and immersive dining experience. Your leadership will ensure
operational efficiency, uphold the highest standards of hospitality, and drive a culture of
excellence and creativity.

Knowledge, Skills, and Competencies:

¢ Minimum three (3) years of experience in upscale or fine dining restaurant Leadership.
¢ Strong leadership and team development capabilities.

* Wine expertise is required, with certification (WSET, Court of Master Sommeliers, or
equivalent) or sommelier-level training.

* Advanced Experience with wine selection, service, and pairing recommendations.

* Excellent guest service and conflict resolution skills.

* Proficiency in budgeting, scheduling, and inventory control.

¢ Strong computer skills in Microsoft Suite, Point of Sale systems, Inventory systems, Res-
ervation systems, Efficiency/scheduling systems.

* Knowledge of health, safety, and sanitation regulations.

* Ability to collaborate across culinary, bar, and entertainment teams.

* Detail-oriented with a focus on ambiance and presentation.

» Strong communication and organizational skills.

* Passion for hospitality and creating memorable guest experiences.

* Required to work extended hours, including weekends, public holidays, and late nights.

Restaurant Team Lead- Renumeration range KYD 10.00 to KYD 11.00/hour Plus Gra-
tuities

Front Office Assistant Manager

The Front Office Assistant Manager at ONE GT plays a pivotal role in delivering a seamless
and elevated guest experience within one of Grand Cayman’s premier luxury destinations.
This position oversees daily front office operations, including guest check-in/check-out,
concierge services, and team supervision, ensuring every interaction reflects the prop-
erty’s commitment to excellence. With a focus on hospitality, efficiency, and personalized
service, the role supports staff development, resolves guest concerns, and collaborates
across departments to uphold the highest standards of service and professionalism. This
position is ideal for a strong leader looking to step into a second-time assistant Manager
role or a first-time manager position.

Knowledge, Skills, and Competencies:

* Hospitality Expertise — Minimum two to four (2—4) years of front office experience in a
luxury hotel or resort environment, with at least 1 year in a supervisory or assistant man-
ager role.

* Education — Degree or diploma in Hospitality Management or a related field preferred.

* Preference for multi-lingual candidates

* Guest Service Excellence — Proven ability to deliver exceptional, personalized service in
a high-end setting, with a strong understanding of guest expectations in a luxury market.
* Team Leadership — Experience in supervising, training, and motivating front office teams
to achieve service excellence and operational efficiency.

* Operational Knowledge — Proficiency in front office systems (e.g., PMS, POS, task effi-
ciency systems, concierge platforms), reservation procedures, and daily reporting.

* Problem Solving — Strong conflict resolution and decision-making skills, with the ability to
remain calm and professional under pressure.

¢ Communication Skills — Excellent verbal and written communication, with a polished/
professional demeanor.

* Attention to Detail — High level of accuracy in handling guest requests, billing, and room
assignments, with a focus on quality and consistency.

e Cultural Awareness — Sensitivity to guest diversity and the ability to create inclusive,
welcoming experiences.

* Required to work extended hours, including weekends, public holidays, and late nights.

Renumeration range KYD 41,000 to KYD 51,000, DOE
Benefits:

¢ Health Insurance - The Company will cover 50% of the SHIC plan

* Pension Contributions - In accordance with the National Pensions Law

* Vacation - Vacation accrual will commence on your hire date and will accumulate pro-
gressively as employment continues. In your first year of employment, you are eligible to
accrue up to 10 days of vacation. In your Fifth (5th) year of employment, this will increase
to 15 days of vacation.

e Training & Development benefits via the ONE | GT team as well as the broader Rem-
ington Hospitality network, with access to Development programs like REMU, UP GM,
LinkedIn Learning, amongst many others.

¢ Growth opportunities within the larger Remington Network of Hotels

* Employee meal — Employee meal within our employee cafeteria per shift

Deadline: 21 May 2026
Please send application through our online portal: ONEGT.com
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Your Coach Cayman
Tennis & Pickleball Coach — Mobile Position

Your Coach Cayman is seeking an experienced Tennis and Pickleball Coach (min-
imum 5 years’ experience) for a mobile coaching role, delivering private lessons at
clients’ home courts across Grand Cayman.

Requirements:

Valid driver’s license, ability to drive on the left-hand side, and basic first aid knowl-
edge.

We offer:

CI$3,000 per month + CI$10 per lesson, company car, and health insurance.

Contract:
Start date June 1, 2026 — one-year contract with 3-month trial period.

Additional skills in social media and content creation are an asset.
Apply within: May 7 — May 29, 2026.
Contact: Antonio Hafner Info @ yourcoachcayman.com

St Ignatius

EXCELLENT [

SCHOOL

By the Office of Education Standards November 2024

o

ENCELLEMT

Job Title: Teacher of Physics and Science
Location: St. Ignatius Catholic School, George Town, Cayman Islands
Start Date: August 2026

About Us: St. Ignatius Catholic School is a private, co-educational school offering the Eng-
lish National Curriculum from Nursery to Year 13. With over 750 students and a diverse
staff of nearly 100, the school is known for its strong academic standards and Christian
values. In November 2024, the school was rated “Excellent” by the Cayman Islands Office
of Education Standards. We foster a welcoming community built on respect, service, and
high expectations.

Position Overview:

We are seeking a fully qualified and experienced Teacher of Physics and Science to join our
motivated and dedicated team. The ideal candidate will have a passion for teaching, a com-
mitment to the holistic education of children and will be an excellent team player committed
to the ethos, values and aims of the school.

Qualifications, Skills and Experience:

* A recognised degree in Science from an accredited university, and a PGCE, QTS or other
internationally recognised teaching qualification.

At least three years’ experience teaching Science across KS3 and Physics at KS4-5, with a
proven track record of 1/GCSE and A Level examination success.

* Model excellent practice in the classroom; preferably externally verified.

* Have a secure knowledge and understanding of excellent practice in teaching, learning, and
the effective use of assessment to improve learning and use data effectively.

* Be able to demonstrate the impact of teaching on the progress of individual groups and co-
horts of children.

* Be willing to work with small groups of students, including those with SEND, to provide targeted
support and ensure progress.

* Be committed to continuing professional development and collaborating with colleagues.

* Be proficient in using Microsoft Office/Qffice 365 products. Experience with SIMS would be an
advantage.

¢ Have excellent knowledge of Safeguarding and Child Protection good practice with recent,
relevant training.

* Leading and/or being involved in a wide range of school-related extra-curricular activities.

* Be an excellent team player, supportive of the Catholic ethos, values and aims of the school,
and committed to the holistic education of children.

Key Responsibllities:

* Provide pastoral, academic, and behavioural support to students.

* Maintain accurate records of student progress and utilise formal assessment processes.
* Support parents with referrals to external agencies as needed.

* Collaborate with parents, staff, and students on Individual Education Plans.

* Communicate effectively with parents through reports and meetings.

 Participate in and lead extra-curricular activities.

Salary and Benefits:

e Competitive salary ranging from C1$55,000 - C1$67,500 per annum, tax-free, based on
experience and qualifications.

* Generous medical, dental and vision insurance coverage.

» Statutory pension contributions.

* Airfare provided at start and completion of contract.

* One free school place for an employee’s child.

How to Apply: Interested candidates should submit their resume, cover letter, application form,
and references on BambooHR https://stignatius.bamboohr.com/careers by 22 May 2026 .
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The Rec Room is accepting applications from suitably qualified Caymanians and Permanent
residents for the below listed position:

Job Title: Sports Instructor (Part-time)
Salary: KYD$35 per hour
Location: Seven Mile Beach

Job Description:
The Sports Instructor enhances member experience at THE REC ROOM by focusing on golf
fitness. Candidates must hold essential TPI qualifications.

Key Responsibilities:

- Integrate new members with a premium onboarding experience.

- Support members with personalized fithess and golf-specific plans.

- Educate on safe equipment use and conduct small group training.

- Foster member engagement and community building.

- Instruct on exercise techniques and motivate goal achievement.

- Maintain facility cleanliness and brand standards.

- Report equipment issues and align with health and safety standards.

Qualifications:

- Essential: Completion of TPl Courses (Level 1, Fitness Level 2, Fitness Level 3, Power Level).
- Preferred: Qualifications in personal training or physical education.

- Strong interest in golf and excellent communication skills.

- Teamwork and the ability to work flexible shifts.

Education: Certificate/Diploma
Hours per Week: 20
Experience Required: 3-4 years

Additional Requirements: Upon selection, candidates may need to provide Health & Physical
Police Clearance.

Resume and qualifications to be sent to: hello@therecroomgym.com by May 25, 2026.

St Ignatius

EXCELLENT [,

By the Office of Education Standards November 2024
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Job Title: Primary Teacher (Key Stage 1 & 2)
Location: St. Ignatius Catholic School, George Town, Cayman Islands
Start Date: August 2026

About Us: St. Ignatius Catholic School is a private, co-educational school offering the Eng-
lish National Curriculum from Nursery to Year 13. With over 750 students and a diverse
staff of nearly 100, the school is known for its strong academic standards and Christian
values. In November 2024, the school was rated “Excellent” by the Cayman Islands Office
of Education Standards. We foster a welcoming community built on respect, service, and
high expectations.

Position Overview:

We are seeking a fully qualified and experienced Key Stage 1 & 2 Primary Teachers to join
our motivated and dedicated team. The ideal candidates will have a passion for teaching, a
commitment to the holistic education of children and will be an excellent team player com-
mitted to the ethos, values and aims of the school.

Qualifications and Experience:

* A recognised degree in a related area from an accredited university, and a PGCE, QTS or
other internationally recognised teaching qualification.

At least three years of teaching experience in a primary school.

* A strong commitment to high standards and a variety of approaches to teaching and learning
and evidence of further relevant professional development.

* Be proficient in using modern educational information technology systems.

* Demonstrated excellence in classroom practice in the subject, preferabty externally verified.

¢ Up-to-date knowledge of Safeguarding and Child Protection practices.

Key General Responsibllities:

* Provide pastoral, academic, and behavioural support to students.

* Maintain accurate records of student progress and utilise formal assessment processes.
* Support parents with referrals to external agencies as needed.

¢ Collaborate with parents, staff, and students on Individual Education Plans.

* Communicate effectively with parents through reports and meetings.

¢ Participate in and lead extra-curricular activities.

Salary and Benefits:

* Competitive salary ranging from C1$55,000 to C1$67,500 per annum, tax-free, based on
experience and qualifications.

* Generous medical, dental, and vision insurance.

» Statutory pension contributions.

* One free school place for an employee’s child.

How to Apply: Interested candidates should submit their resume, cover letter, application form,
and references on BambooHR https://stignatius.bamboohr.com/careers by 22 May 2026 .

ADVERTISE FOR LESS
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Know who. Know how,

Mid-Level Technician

Our client, Advance Automotive Ltd., is seeking a skilled Mid-Level Automotive
Technician with prior dealership experience to join our service team. The ideal can-
didate has hands-on experience working in a dealership environment, understands
manufacturer procedures, and is committed to delivering high-quality, efficient service
to our customers.

RESPONSIBILITIES

* Perform repairs, and maintenance on vehicles according to manufacturer specifica-
tions and dealership standards.

* Diagnose malfunctions and repair systems including brakes, steering, electrical/
electronic components, transmissions, fuel systems, and cooling/AC systems.

* Follow manufacturer technical bulletins and repair instructions using dealership
tools and systems.

¢ Conduct inspections, quality checks, and maintain accurate service documentation
for warranty and reporting purposes.

¢ Collaborate with Shop Foreman, Service Advisors, and General Motors Technical
Assistance to resolve complex repair issues.

* Assist and mentor junior technicians as needed and support the service team in
additional tasks.

¢ Uphold dealership safety, compliance, and customer service standards at all times.

REQUIREMENTS

* A minimum of seven (7) years’ experience performing automotive mechanical re-
pairs.

* Proven dealership experience with strong knowledge of manufacturer procedures.
e Proficient in diagnostic tools, hand tools, and specialized automotive equipment.

* Excellent problem-solving, troubleshooting, and technical skills.

» Strong teamwork, communication, and organizational abilities.

* Passion for the automotive industry, safety-conscious, and customer-focused.

¢ Punctual, reliable, and committed to continuous learning.

Monthly Salary is CI$2,500 to $3,500 and will commensurate with experience and
qualifications. Benefits include paid vacation, contributory pension and medical.

Send resume, qualifications & professional references to
manager @advancechevrolet.com.
The deadline for applications is May 15, 2026.

T THOMPSON

DEVELOPMENT
Timeshare Sales Director
Thompson Development seeks an experienced Timeshare Sales Director to lead the
Vacation Membership Club at The Reef Beach Resort. Must have 9+ years senior-lev-
el timeshare experience, strong closing skills, and experience with SAM and EBA
systems. Responsible for sales leadership, team performance, tour flow, budgeting,
and monthly reporting. Must have own transportation and be able to work evenings,
weekends, and holidays. Salary + commission. Internal testing required. Please
contact recruitment@thereef.com for full job description or if interested. US$140,000
+ commission. Must provide 3 written references.

Reservation Coordinator/Support Associate.

Thompson Development seeks a detail-oriented Reservation Coordinator/Support
Associate to manage reservations, guest inquiries, booking platforms, villa onboard-
ing, rate updates, scheduling cleanings, and general admin support across Thomp-
son Resorts, Cayman Visitor, and Century 21. Must have 3-4 years’ experience,
strong communication skills, and proficiency with Webrespro, Airbnb, Expedia, CRM
systems, and Microsoft Office. Reliable vehicle required; must be able to work flexible
hours, including evenings, weekends, and holidays. Internal testing required. Please
contact recruitment@thereef.com for full job description or if interested. US$50,000-
$55,000 annually. Must provide 3 written references.

POLAR BEAR AIR CONDITIONING
T/A POLAR PLUMBING
Invites applications for the following position:
Service Plumber

Tasks

¢ Perform diagnostics and repairs on a variety of residential plumbing systems &
fixtures

* Present technical findings clearly to customers to facilitate informed & confident
purchasing decisions

¢ Maintain consistent updates with dispatch, management & the installation/parts
departments

* Oversee the cleanliness of the company vehicle and ensure truck inventory is ac-
curate & adequately stocked

e Complete all required service reports, work orders & administrative paperwork ac-
curately and on time

¢ Participate in the scheduled on-call rotation to provide after-hours emergency ser-
vices, weekend & Public Hol. services when required

e Attend and actively participate in scheduled technical training and professional
growth programs

Competencies

* A min. of 10 years of experience as a Service Plumber

¢ Advanced knowledge of residential plumbing diagnostics, maintenance & repair
procedures

* Possession of a valid Cayman Islands Journeyman or Master Plumber Licence

* Strong interpersonal skills with the ability to translate technical issues into actiona-
ble solutions for clients

* Proficiency in both verbal and written communication for internal reporting and client
relations

* High level of organization regarding documentation, vehicle maintenance & time
management

* A valid Driver’s License & Police Clearance

Salary commensurate with qualifications & experience
Cl$24-$28 per hr. + Incentive Bonuses, uniforms & company vehicle

Qualified Caymanians, Status & RERC Holders
submit applications with a detailed resume to:

Email: info@polarbear.ky

General Manager
P. O. Box 31198
Grand Cayman KY1-1205

EtECRT

Housekeeper:

Responsible for cleaning and maintaining guest rooms and public areas, works in
laundry as well. Includes mopping, sweeping, scrubbing, folding linen, making beds,
cleaning bathrooms, guest rooms and public areas. Must be able to bend, squat,
lift (50Ibs), walk and stand continuously throughout shift. Prior experience as house-
keeper preferred. High School degree or equivalent required. Excellent communi-
cation skills, ability to work flexible hours, weekends (every Saturday) and holidays.
US$8.00 per hour plus gratuities. Recruitment@thereef.com.

Bartender

We are seeking an experienced Bartender to deliver exceptional guest service, craft
quality beverages, and create a welcoming bar experience. Must be skilled in clas-
sic and signature cocktails, guest interaction, and responsible alcohol service. POS
experience and a positive attitude required. Minimum of 2 years’ experience as Bar-
tender in fast paced environment. Excellent communication skills, ability to work
flexible hours, weekends (every Saturday) and holidays. US$8.00 per hour plus gra-
tuities. Recruitment @thereef.com.

Prep Cook

Our Resort is seeking a dedicated and reliable Prep Cook to join our culinary
team. The ideal candidate will have a minimum of one (1) year of experience in
a commercial kitchen, preferably within a hotel or resort environment. This role
supports the daily operations of the kitchen by preparing ingredients, maintaining
cleanliness and organization, and ensuring all food items meet our quality and
safety standards. Strong knife skills and understanding of basic cooking tech-
niques Ability to follow recipes, instructions, and portion standards Ability to work
flexible hours, weekends (every Saturday) and holidays. US$13.00 per hour plus
gratuities. Recruitment@thereef.com.

Timeshare Sales/Sales Contract Administrator

Role includes reviewing contracts, orienting new owners, assisting with exchanges
and booking options, managing owner communications, preparing reports, coor-
dinating tours, and supporting marketing and voucher reconciliation. Must ensure
compliance with resort and exchange company standards. Requirements: Strong
administrative skills, timeshare experience, excellent communication, ability to work
flexible hours, and readiness to assist with tours, presentations, and show-unit stag-
ing. Internal testing required.

Seeking an experienced Vacation Membership Sales professional. Role includes
touring guests, presenting membership benefits, answering questions, and closing
sales using the Consultative Sales Process. Must complete all required contract doc-
uments and attend sales events. Requires minimum 3 years’ vacation membership
sales experience, strong negotiating skills, and ability to work a flexible schedule
including Sundays and holidays. Commission-based position.

Accounts Tech-Income Reconciliation

Thompson Resorts seeks eeks an experienced Accounts Technician to support daily
accounting operations. Duties include bank and account reconciliations, maintain-
ing financial records, preparing journal entries, logging data, assisting with audits,
processing transfers, preparing reports, and ensuring accounting procedures are fol-
lowed. Prior experience in Income Audit/Reconciliation. Associates or higher in Ac-
counts. Strong accuracy, organization, and accounting knowledge required. Full job
description available contact recruitment@thereef.com. US Salary $45,000-$60,000.

All positions require own transportation to East End, able to work evenings, week-
ends, and holidays. All positions require internal application and testing, must be able
to provide 3 written references. Please contact recruitment@thereef.com for full job
description or if interested.
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F&B Supervisor

You will be required to oversee daily operations of the café and coffee cart, including
ordering, inventory, cash handling, and reporting. Lead the FOH team through hir-
ing, training, scheduling, and building a strong, positive culture on the floor. Support
events and catering, contribute to marketing initiatives, and work closely with the GM
and kitchen team on menu updates and promotions.

Must have 7+ years’ experience (5+ in a similar role), excellent communication skills,
own vehicle and valid Cayman drivers’ licence and insurance, and a genuine passion
for hospitality. You should be organised, hands-on, and confident leading and devel-
oping a team, with working knowledge of POS systems and Microsoft Office. Strong
coffee knowledge is essential, including the ability to execute all espresso-based
drinks with consistency and latte art.

Must be able to lift 50Ibs and work a flexible schedule including mornings, evenings,
weekends, and holidays (expected baseline of 45-50+ hours/week).

Salary range is CI$35,000 to CI$45,000, commensurate with experience. Pension
and health in accordance with Cayman Islands law.

To apply, email your cover letter and CV to accounts @picocayman.com. Only short-
listed applicants will be contacted.

HEALTH CITY“
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Health City Cayman Islands is inviting suitable and qualified Caymanians and legal residents to
apply for the position of:

Registered Nurse
Department: Nursing Department
Fixed Salary: USD $2,575 to $7,000 USD.

The Registered Nurse (RN) provides holistic, evidence-based care to patients across assigned
departments including OPD, IPD, ICU, OT, or Emergency, as per skill match and organizational
needs. In addition to direct patient care, the RN also manages unit-level administrative respon-
sibilities, ensures documentation compliance, supports patient flow, and collaborates with multi-
disciplinary teams in a multicultural environment.

DUTIES AND RESPONSIBILITIES:

Clinical Care Responsibilities

* Provide direct and indirect nursing care based on patient condition and clinical setting.

* Administer medications, IV therapy, wound care, and emergency interventions as per protocol.
* Monitor vital signs, assess patient progress, and respond to emergencies promptly.

* Assist physicians in procedures and examinations.

* Maintain accurate documentation in line with hospital and regulatory standards.

Multi-Department Deployment
* Flexible to be assigned across:

- OPD - clinic coordination, injection rooms, procedural prep

- Inpatient Wards — routine patient care, rounds, discharge preparation

- ICUs — critical care monitoring, ventilator support, emergency response

- OT — pre-op preparation, intra-op assistance, post-op recovery care

- Emergency — triage, trauma response, patient stabilization

* Quickly adapt to departmental protocols and dynamic care environments.

Administrative and Coordination Tasks (Especially in OPD)

* Coordinate appointment flow, patient movement, and room readiness.

» Support physicians in organizing consultation lists, arranging investigations, and maintaining records.
* Document procedures, vital signs, and consent forms in HINAI or HIS platforms.

* Manage consumables, raise service requests, and ensure availability of clinical supplies.

* Communicate with front office teams regarding no-shows, cancellations, and rebookings.

* Support patient billing coordination including raising charges, following up with billing team,
and resolving discrepancies.

Communication
* Communicate clearly and empathetically with patients, attenders, and clinical teams.
* Practice professional and respectful interaction in a multicultural care environment.

Quality & Safety

» Adhere to hospital policies including infection control, patient safety, and fire protocols.
* Participate in quality audits, incident reporting, and root cause analyses.

* Maintain up-to-date CPR certification and emergency preparedness.

Professional Development
* Actively participate in in-service training, competency assessments, and clinical drills.

» Contribute to team meetings, knowledge sharing, and nursing improvement initiatives.
* Take ownership of personal learning and continuing education.

Qualifications

* Bachelor’s degree / Master’s degree in Nursing from an accredited institution

* Registered Nurse license valid in Cayman Islands or eligible for registration

* BLS/ACLS certification (preferred)

* Minimum 3-5 years of relevant clinical experience in a multispecialty hospital settings

Skills and Competencies

* Ability to adapt to multi-unit deployment

* Sound clinical judgment and nursing skills

* Proficiency in hospital software (HINAI or equivalent)
* Strong communication and cultural sensitivity

* Organized, punctual, and team-oriented

Deadline:
Please submit a cover letter, resume and qualification/diploma to Manjula.k@healthcity.ky by
May 22, 2026.

ASSOCIATED INDUSTRIES LTD.

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

LABOURER
Duties and Responsibilities:

* Willingness to do various general tasks

* Maintain a clean and safe work environment

* Drive equipment around properties as needed

* Check incoming equipment for damage, then refuel, clean and wash equipment

¢ Pick-up trash and clean yards daily

* Help get equipment ready for customers

* Load and unload various equipment and goods as required

¢ Help all staff as needed

* Perform other manual labour-related duties as instructed by Management from time
to time

* Must possess and maintain a clean Police Record

* Must possess and maintain a Group 3 OR Group 4 Cayman Islands Driver’s License
* Required to work Monday to Saturday as schedule demands including nights, week-
ends and holidays

* Ability to lift heavy loads (at least 80 Ibs.)

e This job is highly labour intensive

SALARY RATE CI$8.75 per hour

Only persons whom are Caymanian, Caymanian Status Holders or ordinarily legal
residents of this islands need submit their resume to:

Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive
OR
Email: jobs @ailgroup.com

Application deadline — MAY 22 2026
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T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town
P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

ASSOCIATED INDUSTRIES LTD.

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

WAREHOUSE CLERK

Duties and Responsibilities:

* Stock, pick and sort merchandise

* Deliver merchandise to our various stores and customers

* Assist the Inventory Department in receiving and checking of goods

* Verify quantities of stock and reconcile in computer

* Unload goods from containers

* Maintain a clean and safe work environment

* Required to work Monday to Saturday as schedule demands including evenings
and holidays.

* Must possess and maintain a clean Police Record

* Must possess and maintain a Group 3 Cayman Islands Driver’s License

Qualifications and Experience:

¢ Must have experience in operation of warehouse equipment such as forklifts, stock
pickers and reach trucks

* Must posses forklift certification or be willing to acquire within 4 weeks of employ-
ment

* Must have High School pass in Mathematics and English

Salary Range: CI$8.75 — CI1$12.00 per hour

Applications from Caymanians, persons with Caymanian Status or Persons Ordinar-
ily Legal Resident in these Islands should be sent to:
Apply to:
Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive
OR
Email: jobs @ailgroup.com

Application deadline — MAY 22 2026
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T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town
P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS
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Posh Nosh Ltd. T/A Lobster Pot Restaurant
George Town, Grand Cayman

Position: Food & Beverage Server
Salary: KYD $25,000 — $30,000 per annum (based on experience)

Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking a reliable and customer-fo-
cused Food & Beverage Server to join our team. The successful candidate will pro-
vide friendly, efficient, and professional service to ensure an excellent dining experi-
ence for all guests.

Duties include greeting and seating guests, taking accurate food and beverage or-
ders, and communicating dietary needs or allergies to kitchen staff. The candidate
must have good menu knowledge to assist guests and make recommendations. Re-
sponsibilities also include serving food and drinks promptly, checking guest satisfac-
tion, and handling concerns professionally.

Additional tasks include processing payments accurately, maintaining a clean and
organized work area, and following all food safety and sanitation standards. The role
requires flexibility to work shifts, including weekends and public holidays, and the
ability to work under pressure with a positive attitude.

Requirements:

1-2 years’ experience, High School or equivalent. Must provide Health & Physical
clearance, Police Clearance, and valid Driver’s License.
Interested applicants please contact: info @lobsterpot.ky

SOUVENIR GIFT COMPANY

NOW HIRING

Job Title: General Helper

Job Description: Cleaning, waste removal, restocking, packing/unpacking, general
duties.

Required Skills & Experience: 1+ yr exp; lift 25—-35 Ibs; reliable; detail-oriented;
HS grad; clean police record.

Salary Range: $8.75-$9.50/hr

Work Hours: 45 hrs/week; after hours, weekends & holidays.

Benefits: Health & Pension

Apply: 24-7 @janabraninvestments.com

St Ignatius
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By the Gffice of Education Standards November 2024

SCHOOL f

EXCELLENT

Job Title: Teacher of Mathematics
Location: St. Ignatius Catholic School, George Town, Cayman Islands
Start Date: August 2026

About Us: St. Ignatius Catholic School is a private, co-educational school offering the Eng-
lish National Curriculum from Nursery to Year 13. With over 750 students and a diverse
staff of nearly 100, the school is known for its strong academic standards and Christian
values. In November 2024, the school was rated “Excellent” by the Cayman Islands Office
of Education Standards. We foster a welcoming community built on respect, service, and
high expectations.

Position Overview:

We are seeking a fully qualified and experienced Teacher of Mathematics to join our moti-
vated and dedicated team. The ideal candidate will have a passion for teaching, a commit-
ment to the holistic education of children and will be an excellent team player committed to
the ethos, values and aims of the school.

Qualifications and Experience:

* A recognised degree in Mathematics, or a related field, from an accredited university, and a
PGCE, QTS or other internationally recognised teaching qualification.

* At least three years’ experience teaching mathematics across KS3-5, with a proven track re-
cord of 1/GCSE and A Level examination success.

* Model excellent practice in the classroom; preferably externally verified.

* Have a secure knowledge and understanding of excellent practice in teaching, learning, and
the effective use of assessment to improve learning and use data effectively.

* Be able to demonstrate the impact of teaching on the progress of individual groups and co-
horts of children.

* Be willing to work with small groups of students, including those with SEND, to provide targeted
support and ensure progress.

* Be committed to continuing professional development and collaborating with colleagues.

* Be proficient in using Microsoft Office/Office 365 products. Experience with SIMS would be
an advantage.

* Have excellent knowledge of Safeguarding and Child Protection good practice with recent,
relevant training.

* Leading and/or being involved in a wide range of school-related extra-curricular activities.

* Be an excellent team player, supportive of the Catholic ethos, values and aims of the school,
and committed to the holistic education of children.

Key General Responsibllities:

* Provide pastoral, academic, and behavioural support to students.

* Maintain accurate records of student progress and utilise formal assessment processes.
» Support parents with referrals to external agencies as needed.

* Collaborate with parents, staff, and students on Individual Education Plans.

* Communicate effectively with parents through reports and meetings.

* Participate in and lead extra-curricular activities.

Salary and Benefits:

e Competitive salary ranging from C1$55,000 - C1$68,500 per annum, tax-free, based on
experience and qualifications.

* Generous medical, dental and vision insurance coverage.

* Statutory pension contributions.

* Airfare provided at start and completion of contract.

* One free school place for an employee’s child.

How to Apply: Interested candidates should submit their resume, cover letter, application form,
and references on BambooHR https:/stignatius.bamboohr.com/careers by 22 May 2026 .

info@islandwastecarriers.com
rmobile: 345 525 3867 | office: 345 S48 3867 | emergency: 345 526 1196

COMPLETE WASTE MANAGEMENT o box 10558 grand cayman cayman islands kyl-1005

946 DUMP

Island Waste Carriers Ltd. is now accepting applications from qualified Caymanians, status hold-
ers or Permanent residents for the position of a Heavy Equipment Driver/Operator.

This person will report to the Operations Coordinator & General Manager Hauling waste to and
from designated locations Ideally from customer location to the GT landfill & Recycling Facilities.

Responsibilities include:

* Follow driver’s Daily Safety Check list/ Pre-shift Checklist.

* Ensure that you have your I-pad and charger in the truck.

* Check Emailed Schedule

* Complete Daily Route & Assigned work to IWC service standards.

* Once jobs are complete, wash truck off

* Clean up truck and grease (this includes the cab/ interior weekly)

* Log Fuel and any issues/ maintenance needed in Fleet.

* Enter Invoices for jobs completed in the system.

* Put Company Devices such as |-Pad, Phone & Radio on Charge at the end of shift.
* In the event of a minor breakdown, preform the necessary duties to get back on the road
* Perform maintenance tasks and Compactor washing.

* Always ensure that you have cleaned up after yourself on any job.

* Doing whatever it takes to get the job done in the spirit of the core values of IWC.

The successful applicant must have:

* A minimum of 5 years’ experience relevant to the role.

* Must have clean police clearance.

* Having a Group 4 License would be a plus.

* Must be very organized and able to work well under pressure.
* Able to work weekends and public holidays.

» Technical/Vocational supporting the role.

Education Requirement: Secondary

Salary range CI$9.00 - CI$15 per hour (commensurate with qualifications & experience) work-
ing 45 hours per week. Benefits: As per required by Labor Law.
Working Hours: Monday to Saturday  from 7 am to 5 pm

Interested and qualified applicants may send in their resume to: jason @iwc.ky

Applications are invited for the following vacancies:

BAKER:

Requirements:

* Minimum of 5 years’ baking experience

* Preparation of baking ingredients

* Operating ovens, proofers and mixers

* Applying icings, glazes, fondant etc. to baked goods

» Creation of new savory and sweet recipes

* Ensure compliance with health and safety regulations

* Responsible for upkeep and stocking of own workstation
* Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:

* High School Diploma

¢ Culinary Training is essential

Bi-weekly wages include:

* Hourly pay rate in the range of: Cl $10.00 - Cl $16.00

* Gratuities

DELIVERY DRIVER:

Requirements:

¢ Have a minimum of 3 years’ driving experience in the Cayman Islands
* Hold a valid full Cayman Islands Driver’s License issued on or before May 1st, 2023
* Possess a clean driving record

* Own a reliable vehicle that is insured and registered

* Exercise good navigational skills using a GPS or by familiarity

* Responsible for the upkeep of vehicle

e Computer literacy

» Customer service oriented

* Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:

¢ High School Diploma

Bi-weekly wages include:

¢ Hourly pay rate in the range of: Cl $8.75 to Cl $11.00 per hour

* Tips

Health Insurance and Pension Plan provided for all positions. Employer will automatically
cover its required portion

Resumes from qualified Caymanians and PR Holders should be forwarded to:
Our House Cayman Ltd.
PO Box 581, KY1-1502, Grand Cayman
or email: info @ ghrestaurants.com
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We are seeking a full-time Marketing Coordinator to support the development and execu-
tion of integrated marketing initiatives across digital and print platforms. This role is ideal for
a well-rounded marketing professional with experience in communications, digital marketing,
social media and advertising.

Responsibilities include campaign execution, content creation, coordinating photo/video
production, assisting with market research and supporting the sales team with high-quality
marketing assets. The role involves training team members on marketing tools, managing
multiple projects tight deadlines and contributing to the use of Al in marketing.

The ideal candidate is highly organized, self-motivated and thrives in a fast-paced, dead-
line-driven environment.

Responsibilities include:

* Produce marketing materials, landing pages, presentations and branded content
* Support sales team initiatives and ensure timely delivery of assets

* Manage website content, social media platforms and campaign execution

* Coordinate photo/video shoots and external vendors

* Assist with market research and reporting

* Assist in developing an Al-driven initiative

Qualifications:

* Bachelor’s degree in Marketing, Business, Communications or similar

* Minimum of 4 years’ experience (real estate marketing an asset)

* Experience with social media, CMS platforms, Google Ads, Al and Adobe Creative Suite.
* Video editing is an asset.

» Strong written communication and adapt to perform under pressure

Salary:CI$50K-CI$55K per annum working 40 hours per week. Benefits as deemed by law.
Hours: Mon-Fri, 9am-5pm

Interested applicants must submit their resume to info@irg.ky

TOP

EMPLOYER
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Assistant Store Manager

On client, Workplace Environments Ltd., Baraud invites applications from suitably qualified
applicants for the above position:

RESPONSIBILITIES

* Act as direct support to the Store Manager - executing with excellence.

* Achieve and exceed daily sales and productivity goals- while supporting others as they do
the same.

* Assist with recruiting and developing top talent.

* Assist with ordering of product, expanding our offerings based on customer demand and
feedback.

* Reaching out and partnering with local businesses, gyms, and events. Taking part in events
such as corporate wellness, fitness competitions, etc. Forming external community relations
that help grow sales.

* Developing incentive plans for potential customer group sets.

* Develop and assist with community sponsorship opportunities, eg, Junior Youth Squash
Program, Cayman Aquatics National, the DG’s 5K Challenge in March, and the Flowers Sea
Swim.

* Develop a plan to get our products into Corporate Breakrooms, generating continual monthly
revenue.

» Coordinate and assist with daily operations, such as inventory management, checking prod-
uct expiries, maintaining merchandising standards etc. Create product displays to highlight
new and exciting products.

* Maintain and update our website content, SEO keywords, adding item photos and descrip-
tions as needed. Deliver products to customers when necessary.

* Foster an environment of continuous education while supporting company driven training
initiatives / participate in continuous learning activities.

* Maintain regular store maintenance, follow loss prevention standards, ensure timely pro-
cessing of receipts, keep shelves full and products priced accordingly.

* Work with internal marketing department on a weekly basis.

* Run end-of-day reports and reconciliations.

* Answering the company telephone and greeting walk in clients.

* Merchandise showroom as needed.

» Perform store operation procedures including opening/closing the retail location, cashier
duties, completing product inventory and maintaining cleanliness of the shared work area.

* Demonstrate integrity when working with customers, company policy, monetary transac-
tions, product supply and work relationships.

* Must be able to multitask and handle numerous projects simultaneously.

REQUIREMENTS

* Bachelor’s degree, or equivalent combination of experience.

* Minimum 3 — 5 years of experience.

* Be willing and able to develop and learn new skills and knowledge of new vendor’s products.
* Excellent communication and effective problem-solving skills.

* Work with integrity, professionalism, energetic and positive attitude.

* High level of Math and English skills.

e Computer skills.

* Be of sound mind and body, being free of alcohol and or drugs.

* Have the ability to form and maintain good working relations with management, colleagues
and clients.

* A valid driver’s license is a requirement of this job.

Salary range: C1$50,000 - $55,000 plus commissions
Send resume and references to: michelle.ebanks-barnes @workplace.ky
The deadline for applications is May 29", 2026.

Certified Dental Assistant

Job Description:

* Assisting with all procedures including complex surgery.

* Exposing Xray’s, applying rubber dam, intra oral scanning

* Administrative tasks associated with dental care

* Familiar with and comfortable discussing treatment plans as well as insurance policies.
* Familiar with Orthodontic treatments

Required Skills & Experience:

Institutional hands-on training and Certification required.

3 years of clinical experience with expanded duty qualifications.
*Penn Foster On-line certificate Not accepted*

Must have passed a Board Exam le. NDAEB, DANB, NEDBA, HPCSA or similar, and hold cur-
rent Cayman Islands Health Practitioners License.

Salary: $4500 to $5500 KYD per month

Based on experience.

Hours: 40-45 hours per week with Saturday Rotation.
Benefits: Medical benefits and Pension

In accordance with Cayman Law.

Send Cover Letter & Resume to:

Smile Dental Clinic

PO Box 10116 Grand Cayman,

KY1-1001

Job Title: Dentist Helper

Job Description:

* The successful candidate will manage cleaning the clinic, sterilizing instruments and sanitizing
dental equipment.

» Candidates should be comfortable handling instruments and materials in the presence of sa-
liva and blood, and be at ease with routine exposure to bodily fluids and the sensory conditions
typical of dental treatment settings.

* The Dentist Helper will be required to work evenings and weekends.

* Must be trustworthy and dependable.

Required Skills & Experience: Must have a Health services background or Penn Foster online
dental assisting certificate and be familiar with human health sanitizing guidelines and proto-
cols for supporting asepsis and preventing cross contamination in medical/Dental equipment.
If lacking experience, will be asked to do the Penn Foster online training to qualify at own cost.
Salary: $10.00 - $13.00 per hour

Working Hours: 10:00am-7:00pm M/T/W, 8:30-5:30pm Th/Fri with alternate Saturdays
Benefits: Pension & Medical Insurance

Send Cover Letter & Resume to:

Smile Dental Clinic & Orthodontics

PO Box 10116, KY1-1001

ASSOCIATED INDUSTRIES LTD.

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

FLOOR SALES CLERK

Duties and Responsibilities:

* Assist walk-in and telephone customers

* Display, arrange and stock shelves

* Label shelves

¢ Perform general shop duties

* Check computer to verify status of merchandise for sale

¢ Required to work between Monday—Sunday schedule demands including evenings
and holidays.

¢ Must possess exceptional customer/interpersonal relation skills, an outgoing per-
sonality, as well as exceptional verbal communication skills in English.

* Must possess and maintain a clean Police Record

* Must possess and maintain a Group 2 Cayman Islands Drivers License

Qualifications and Experience:

* Must have 2 - 4 years’ experience as a Hardware or similar Floor Sales Clerk
¢ Experience in Computerized Inventory Control Systems preferred

* Must be able to stand for long periods of time

* This is NOT an entry level position

Salary Range: CI$8.75 — CI$11.00 per hour

Applications from Caymanians, persons with Caymanian Status or Persons Ordinarily
Legal Resident in these Islands should be sent to:

Apply to:
Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive
OR
Email: jobs @ailgroup.com
Application deadline — MAY 22 2026
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P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS
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GRAND CAYMAN, CAYMAN ISLANDS
TEL: 345-946-6775

Job Title: Food & Beverage Server

Experience & Qualifications:

¢ Minimum 3-4 years’ experience in a fast-paced restaurant environment
e Experienced in customer service, inventory, and ordering

* Able to work weekends and public holidays

¢ Computer literate with strong mathematical and communication skills

¢ Positive attitude and team player

* Ability to work in a high-volume environment and lift up to 50 Ibs

* Clean police record and valid driver’s license required

Salary & Benefits:
KYD $20,475-$23,400 per annum (paid monthly), plus health insurance and pension
in accordance with Cayman Islands law.

Email resume to: info @islandtaste.ky
Application Deadline: May 15, 2026

Please direct all inquiries via email only

Only shortlisted candidates will be contacted.
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Health City Cayman Islands is inviting suitable and qualified Caymanians and legal residents
to apply for the position of:

Admin Assistant - Inventory & Purchase

Reports to: Manager - SCM

Responsible for: Purchase. Materials Management / Logistics
Liaises with: Medical Staff, Nursing & Physicians

Salary Range: $3500 - $4,500 USD

Job Purpose

To ensure uninterrupted availability, regulatory compliance, and accurate control of consign-
ment, medical, and non-medical inventory across the hospital by managing receiving, stor-
age, issuance, replacement, expiry control, procurement coordination, and domestic/interna-
tional logistics in alignment with NABH & JCI standards.

DUTIES AND RESPONSIBILITIES:

1 Consignment & Inventory Operations.

* Receive consignment goods and verify quantity, batch, serial number, and expiry.
* Inspect items for damage, discrepancies, and regulatory compliance.

* Label, tag, and store items as per SOPs.

* Maintain real-time inventory records in ERP/WMS.

» Track issuance and patient-level consumption.

* Validate usage with clinical teams.

2 Replacement Stock & Vendor Management:
* Monitor open consignment transactions.

* Follow up with vendors for timely replacement.

* Coordinate receipt confirmation with stores.

* Update inventory systems.

* Escalate delays or shortages.

3 Inventory Control & Audit:

¢ Manage medical and non-medical inventory.
* Conduct physical stock verification.

* Reconcile system vs physical stock.

¢ Maintain audit-ready documentation.

4 Expiry & Patient Safety:

* Monitor expiry dates.

* Segregate expired/near-expiry items.

* Remove expired stock from clinical areas.
» Coordinate vendor replacements or credits.

5 Procurement & Finance Coordination:
* Support purchasing activities.

* Provide documentation for payments.

* Distribute goods to departments.

6 Import & Logistics:

¢ Manage import logistics and shipments.

» Coordinate with overseas suppliers and CHA.
* Track shipments and ensure compliance.

QUALIFICATION, LICENSURE, EDUCATION, EXPERIENCE, SPECIAL SKILLS:
* 5+ years hospital supply chain experience.

* Mandatory hospital experience.

* Mandatory Knowledge of cardiac & orthopedic consignment.

* Import/export knowledge.

* Mandatory ERP/WMS experience.

Deadline:
Please submit a cover letter, resume and qualification/diploma to Manjula.k @ healthcity.ky by
May 22, 2026.

Easy IT Limited Cayman
Job Title: IT Hardware Technician
Job description:

* The suitable applicant will be responsible for Troubleshooting Hardware Laptops,
Desktops, Server Hardware & Switches Replacing parts on Laptops, iMacs, and Sur-
face Pro including screens.

* Dismantling the Laptops, Desktops, and Servers for troubleshooting onsite/offsite.
* Working with vendors and hardware suppliers to claim the Warranties.

* Working with vendors and hardware suppliers on getting quotes.

* Assisting Customers to get the estimates onsite/offsite for faulty parts.

* Configuring the Square POS hardware and Troubleshooting Working knowledge of
Square POS Cloud to troubleshoot the hardware offline/Online

* Onsite Square troubleshooting Hardware/Software

* Square POS setup knowledge from beginning to till handed over to customers

* Knowledge of Square POS system reports/monthly/quarterly/yearly.

» Customizing square configuration according to Customer needs and with Hardware
¢ Following industry-standard processes and procedures Knowledge in cleaning the
Server switching hardware onsite with vacuum etc.

e CCTV Hardware troubleshooting and Installation of wireless camera.

* Good Knowledge of Industry tools to open Devices and Troubleshoot

* SSD HDD Data recovery and troubleshooting must know Data.

Qualification:

* Minimum of a Bachelor’s Degree or Diploma, Certification in Hardware.

* Minimum of 5 years of experience in the hardware troubleshooting area

* Familiarity with a wide range of hardware devices

* Strong understanding of embedded software development Excellent verbal and writ-
ten communication skills for an estimate, email replies etc.

* Strong problem-solving skills

* Strong multitasking skills

* Ability to work in a fast-paced environment.

Work type: Full

Number of positions: 1

Educational requirement: Certificate/ Diploma
Salary: KYD $ 1950 to 2925 Monthly

Email : info @ easyit.ky
Ph. No: 13455479045

Doctors
Hospifa

Doctors Hospital in the Cayman Islands is a leading, locally owned private healthcare

Join Our Team of Difference Makers:

provider with a strong history and a reputation for excellence. We are committed to
providing a safe and healthy work environment for our employees while delivering
exceptional patient care. Our values of quality, respect, care, and compassion are at

the heart of everything we do.

ENT & Aesthetic Nurse
KYD $66,000 — KYD $79,992 per annum
DH is seeking a qualified ENT & Aesthetic Nurse (Laser Certified) to join its Ears,
Nose & Throat and Aesthetic Clinic. The role includes providing clinical and adminis-
trative support, assisting with ENT procedures, delivering approved aesthetic and la-
ser treatments, educating patients, coordinating diagnostic testing and follow up care,

and ensuring accurate documentation, patient safety, and efficient clinic operations.

Registered Nurse — Cardiac Cath Lab

CI$ 60,000.00 to 66,000.00 per annum
The Cath lab Nurse’s primary role is assisting with catheterizations. Cardiac Cath
lab nurses specialize in working with patients undergoing cardiac procedures in a
catheterization lab. Procedures include (but are not limited to): Coronary Angiogram,

PCI, balloon valvuloplasty, Left and right heart catheterization and pericardiocentesis.

Benefits:
Doctors Hospital offers a competitive benefit package that includes paid vacation,

health insurance and pension in accordance with the Cayman Islands regulations.

To view the full job description and to apply, log on to the Doctors Hospital
careers page https://www.doctorshospital.ky/careers
Application Deadline: June 30, 2026
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INTERNATIONAL

The company is seeking an experienced full-time Marketing Manager to lead and execute mar-
keting strategy for a boutique real estate company. This role oversees all marketing initiatives,
supports sales performance and manages day-to-day marketing operations in a fast-paced
environment.

Responsibilities include developing integrated marketing campaigns across digital and tradition-
al channels, ensuring consistent brand messaging, supporting the sales team and delivering
high-quality marketing materials. This role requires a versatile professional with strong creative,
technical, and analytical skills.

Responsibilities include:

* Develop and lead marketing strategy aligned with company and sales objectives.
* Drive lead generation and campaign performance, tracking ROl and key metrics.
* Collaborate with sales team to delivery targeted marketing initiatives

* Manage and evolve the company’s brand identity, messaging and market presence.
* Maintain websites, ensuring accuracy, functionality and brand consistency.

* Provide oversight into social media strategies

* Lead PR campaigns, including press releases and media relationships

* Manage vendor and supplier relationships

¢ Conduct market research and produce reports.

* Train and support team members and interns

* Develop an Al strategy

Qualifications:

* Bachelor’s degree in Marketing/Business, Communications or a related field
* Minimum 5 years’ experience with strategic responsibility.

« Strong digital marketing, analytics and campaign management experience
* Proficiency in Adobe Creative Suites, Google Ads/Analytics and Al tools

* Excellent communication, leadership and project management skills

Salary CI$60K-CI$65K per annum working 40 hours per week. Benefits as deemed by law.
Hours: Mon-Fri, 9am-5pm

Interested applicants must submit their resume to info@irg.ky
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Artistic Swimming Assistant Coach
Camana Bay Aquatic Club

George Town, Grand Cayman
Cayman Islands (BWI)

Camana Bay Aquatic Club ‘CBAC’ is seeking an enthusiastic Assistant Artistic Swimming Coach
to join our coaching staff!

Our rapidly expanding and evolving program is seeking to find coaches that are passionate
about grassroots development of artistic swimming and thrive in a dynamic environment. We
value flexibility and the ability to adapt with creative solutions; every situation holds an opportu-
nity and our program has thrived with this mindset.

Start Date: June 2026 (TBD)

Salary: $40-45,000 Cl Annually *Commensurate with experience and qualifications

Benefits: Work Visa and associated costs, medical insurance, pension, phone & budgeted
relocation assistance

ROLES & RESPONSIBILITIES:
On-deck coaching of Artistic programs as required by the Head Coach of Artistic Swimming

ARTISTIC SWIMMING COACHING

¢ 17-20 hours on-deck coaching per week

* 15-20 hours administrative work per week including:

seasonal planning, competition planning, keeping accurate attendance and records, commu-
nicating regularly with membership, assisting with event preparation and execution as needed
* Ongoing reporting of program status and needs to Head Artistic Swimming Coach

* Teach and model the importance of good sportsmanship, competitive spirit and teamwork in a
positive environment while maintaining the highest safety standards at all times

* The position requires consistency and punctuality — arriving before the athletes at every prac-
tice/event, and ensuring athletes leave safely with parents/guardians after

¢ Other tasks within reason and as required

QUALIFICATIONS & REQUIREMENTS:

* Must be able to travel with the team for all competitions (US VISA required)

* 2+ Years of Artistic Swimming (Synchro) coaching experience with athletes of various ages

¢ Knowledge and understanding of the World Aquatics rules and USA Artistic Swimming Novice
and Intermediate rules

* CPR/First Aid Certification (Lifeguard Certifiication preferred)

* Valid Coaching Certification equivalent of USA Synchro CCP1 or equivalent

* Valid Background Check/Police Clearance

» Strong verbal, written and interpersonal communication skills with demonstrated competen-
cies in these areas

* Proficient in basic computer skills including Google Office Suite tools (ie. Google docs, google
calendar, etc.)

* Desire to learn and take advantage of continuing education opportunities when available

» Sufficient management skills to assist and/or lead a group of athletes and deliver a successful
and continually evolving programme

Personal Attributes

* Willing to think of creative solutions to maximize training time and space
* Takes Initiative and Self-Starter

* Organizational awareness

* Excellent decision making skills

* Professional appearance and language

Interested? Let’s talk! Please send send your CV with a brief introduction email to hr@cbac.ky
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Health City Cayman Islands invited suitable Caymanians and legal residents to apply
for the position of:

Patient Care Coordinator
Department: Patient Care Relations
Fixed Salary: USD 2200 to 5000 USD.

JOB SUMMARY:

The Patient Care Coordinator is a member of the Patient Care Relations Department.
A Patient Care Coordinator acts as a liaison and advocate between the patients and
the healthcare system, pro-actively managing and coordinating patients’ entry into and
through the health care process. Patient Care Coordinators works closely with admin-
istration, finance, nursing, medical and non-medical staff and the patient to ensure the
needs of the patient are addressed, tracked and met.

DUTIES AND RESPONSIBILITIES:

1. Point of contact for the patient, from onset of care to completion of care.

2. Orients and educates patients on the health care experience and facility.

3. Acts as the patient liaison between the medical and non-medical staff.

4. Manages and coordinates patient schedules, and keeps patient informed by contin-
uously providing information.

5. Coordinates with insurance and calculates patient cost estimates. Discusses costs
with patient and assists those who have limited means.

6. Acts as an advocate helping patient and loved ones resolve problems and concerns.
7. Helps create a harmonious patient experience.

8. Balances the needs of the patient and the hospital.

9. Coordinates all necessary aspects of the patient’s needs in and out of the hospital.
10. Collaborates with all hospital staff to ensure patient safety, and a service of excel-
lence for the patient is obtained.

QUALIFICATION, LICENSURE, EDUCATION, EXPERIENCE, SPECIAL SKILLS:

1. Bachelor’s degree/Diploma/Certification course in healthcare related field.

2. Minimum 2 years’ of experience in relevant field and/or healthcare experience is
required.

3. Experience in health insurance is advantageous.

4. Good English spoken & written is essential, Spanish language is advantageous but
not essential.

Deadline:
Please submit a cover letter, resume and qualification/diploma to
Manjula.k @ healthcity.ky by May 22, 2026.
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Health City Cayman Islands is inviting suitable and qualified Caymanians and legal resi-
dents to apply for the position of:

Job Title: Patient Care Coordinator (L2)
Department: Patient Care Relations
Salary Range: $2,500 - $3,500 USD

Job Summary:

The Patient Support Coordinator (L2) plays a key role in delivering an exceptional patient
experience throughout the entire care journey. Serving as a support point for Level 1
patient support agents, this role handles complex patient inquiries, provides advanced
support, and ensures that patient needs are addressed accurately, efficiently, and with
compassion.

The Patient Support Coordinator (L2) acts as a patient advocate and liaison between pa-
tients, families, and multidisciplinary hospital teams. By coordinating care activities, resolv-
ing concerns, and facilitating communication, the coordinator ensures that every patient
receives high-quality service and a positive overall experience with the healthcare system.

Duties & Responsibilities:

1. Receives and handles calls transferred from the Level 1 patient support team, providing
advanced support for patient-related and system/process-related queries.

2. Provides guidance and education to patients regarding the care process, expectations,
and available services.

3. Facilitates communication between patients, clinical staff, and auxiliary departments to
ensure timely and accurate coordination of care.

4. Advocates for patients and their families by actively identifying concerns, addressing
barriers, and supporting problem resolution with empathy and professionalism.

5. Promotes an exceptional patient experience by maintaining a supportive, responsive,
and service-oriented approach in all interactions.

Qualification & Experience:

1. Strong customer-service orientation with the ability to manage diffcult or sensitive situa-
tions calmly, professionally, and with empathy.

2. Registered Nurse / Bachelor’s degree, Diploma, or relevant Certification in healthcare
or a related field.

3. Minimum of 2 years of experience in patient coordination, contact centre operations, or
a healthcare-related role.

4. Experience working with health insurance processes is an advantage.

5. Excellent verbal and written communication skills; English fluency required

Deadline:
Please submit a cover letter and resume and qualification/diploma to
Manjula.k @healthcity.ky by May 22, 2026.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team
from August 2026. This is an outstanding opportunity for accomplished and creative
educators who are passionate about child-centred education and eager to positively
contribute to, and grow within, a highly respected, values-driven school community
known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are in-
spired by working with motivated learners, value professional collaboration, and are
excited by the opportunity to further develop their practice within a supportive environ-
ment that invests deeply in its people and empowers educators to make a meaningful
impact.

Teacher - Physical Education (Job Ref# B194-26-27)

The successful candidate must have a Sports Science or Physical Education degree,
an internationally recognised teaching qualification, such as a PGCE, a Bachelor of
Education or H.Dip.Ed in Sports Science or Physical Education and a minimum of three
years’ current experience teaching Physical Education at Key Stage 3, 4 (GCSE) and
5 (A-Level), as well as experience teaching a wide range of extra-curricular sports. The
successful candidate must be committed, and willing to lead extra-curricular sporting
activities. The successful candidate may also be given additional teaching responsibil-
ities as required by the school, such as House Coordinator.

In addition to the requirements for the teaching positions listed above, the suc-
cessful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and
committed to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowl-
edge of the British National Curriculum.

* Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at
the school.

e Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

» Will be expected to fully adhere to and support the Christian ethos of the school.
Prior experience teaching in a multicultural international school environment is an ad-
vantage.

Salary range for the positions listed above is C1$50,700.00 — CI$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits
include:

¢ Generous medical insurance plan — medical premium cost paid for employee at 100%
* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

¢ Annual travel allowance

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Tax free salary

¢ Generous school holidays

¢ Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare
of our children and young people and expects the same commitment from all
our employees. All successful candidates will be subject to enhanced pre-em-
ployment clearance including prohibition from teaching checks, identity checks,
criminal background checks, qualification checks and employment checks to in-
clude an exploration of any gaps in employment and three satisfactory employ-
ment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ONTHE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4clcdsy

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, May 14, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based in-
ternational curriculum leading to (I)\GCSE and A-level qualifications. The school is
renowned for providing a stimulating learning environment in which our students be-
come critical, creative thinkers, responsible citizens, and lifelong learners. This is ev-
ident in our consistent record of outstanding academic achievements, pastoral care,
and wide range of extra-curricular activities.

The High School invites applications from fully qualified, enthusiastic, and experi-
enced Caymanians, Caymanian Status Holders, and Permanent Residents with the
Right to Work to join our high-performing team in the following position:

Teacher — ICT/Computing/ Computer Science (Job Ref# B202-26-27)

The successful candidate must have a degree in technology/computing related sub-
ject, an internationally recognised teaching qualification, such as a PGCE, Bachelor
of Education or H.Dip.Ed in ICT/Computing/Computer Science and a minimum of
three years recent teaching experience teaching one, or more, of these subjects at
Key Stage 3, 4 (IGCSE) and 5 (A-level). It would be advantageous for candidates
to be able to offer another additional subject. The successful candidate may also be
given additional teaching responsibilities as required by the school.

In addition to the requirements for the teaching position listed above, the suc-
cessful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and
committed to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowl-
edge of the British National Curriculum.

¢ Must have excellent communication skills, both oral and written, and can differenti-
ate learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities,
setting and meeting appropriate targets, be solution driven and be a positive force of
good at the school.

e Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to fully adhere to and support the Christian ethos of the school.
Prior experience teaching in a multicultural international school environment is an
advantage.

Salary range for the position listed above is CI$50,700.00 — C1$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits
include:

* Generous medical insurance plan — medical premium cost paid for employee at
100%

* Contribution to a pension plan

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

¢ Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our
employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including prohibition from teaching checks, identity checks,
criminal background checks, qualification checks and employment checks to
include an exploration of any gaps in employment and three satisfactory em-
ployment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELE-
VANT SCHOOL APPLICATION FORM and submitted along with a cover letter
and CV.

Applicants must apply using this link - https://wkf.ms/4coOQAj

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link
- www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, May 14", 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers with leadership experience to join our high-perform-
ing High School team from August 2026. This is an outstanding opportunity for ac-
complished and creative educators and experienced leaders who are passionate about
child-centred education and eager to positively contribute to, and grow within, a highly re-
spected, values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who
are inspired by working with motivated learners, value professional collaboration, and are
excited by the opportunity to further develop their practice within a supportive environment
that invests deeply in its people and empowers educators to make a meaningful impact.

(Job Ref# B188-26-27)

The successful candidate will be an experienced Head of Faculty with significant leader-
ship experience, leading a successful and highly achieving department. The successful
candidate must have a degree in Mathematics, along with an internationally recognized
teaching qualification such as a PGCE or a Bachelor of Education or H.Dip.Ed in Mathe-
matics and a minimum of five years’ recent experience teaching Mathematics at Key Stage
3, 4 and 5. Applicants must have experience teaching Mathematics and Further Maths at
A-level. We follow the Cambridge IGCSE curriculum for KS4 and WJEC for Mathematics
and Further Mathematics in KS5.

In addition to the requirements for Head of Faculty position listed above, the suc-
cessful candidate:

* Must be an exceptional professional with demonstrated leadership experience, organisa-
tion and creativity to lead a strong and talented team, working collaboratively to share best
practices, resources and ideas.

* Must be an excellent classroom practitioner with creative and innovative ideas, commit-
ted to achieving high academic standards and passionate about creating a stimulating and
student-centred learning environment.

* Must have recent experience and up to date knowledge of the British National Curriculum
especially regarding the CIE syllabus for IGCSE and WJEC for A-level and have a proven
record of high achievement/value added results.

* Must be able to secure a consistency of excellence across the faculty.

¢ Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the learning needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting,
and meeting appropriate targets, be solution driven and be a positive force of good at the
school.

* Must have experience with SIMS and be fully IT literate.

* Must be willing to be involved in a wide range of school-related activities.

* Will be expected to uphold and fully adhere to and support the Christian ethos of the
school.

* Prior experience teaching in a multicultural international school environment is an ad-
vantage.

Salary range for the position listed above is CI$51,950.00 — CI$73,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits include:

Head of Faculty - Mathematics

¢ Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

¢ Return Airfare on initial relocation

* Annual travel allowance

 Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren

* Tax free salary

¢ Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4amGWfyy

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013

Grand Cayman KY1-1001

Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, May 14, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

The High School invites applications from fully qualified, enthusiastic, and experienced
Caymanians, Caymanian Status Holders, and Permanent Residents with the Right to
Work to join our high-performing team in the following position:

Teacher - Science (Biology) (Job Refi# B201 -26-27)

The successful candidate must have a degree in Biology, an internationally recognized
teaching qualification, such as a PGCE, Bachelor of Education or H.Dip.Ed in either
science or a specific science discipline and a minimum of three years’ experience
teaching a core Science subject at Key Stage 3, 4 (GCSE) and 5 (A-level). The suc-
cessful candidate must have the ability to teach more than one science discipline at
Key Stage 4 and the ability to teach Biology at Key Stage 5 (A level). The ability to teach
an additional science subject at A-Level would be advantageous, particularly Marine
Science. In addition, the candidate will have leadership responsibilities working closely
with the CPD Coordinator and Head of Faculty, taking a leading role in driving strategic
planning for professional development within the faculty. In addition, they will lead on
and have oversight of the Key Stage 3 curriculum within the science faculty, including
liaison with the Primary School subject leader, ensuring a cohesive and inspiring learn-
ing journey for students.

In addition to the requirements for the teaching position listed above, the suc-
cessful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and
committed to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowl-
edge of the British National Curriculum.

* Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at
the school.

* Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to fully adhere to and support the Christian ethos of the school.
Prior experience teaching in a multicultural international school environment is an ad-
vantage.

Salary range for the position listed above is CI$50,700.00 — CI1$71,950.00 per annum
commensurate with experience based on the school’s point salary scale. Benefits
include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%
* Contribution to a pension plan

¢ Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare
of our children and young people and expects the same commitment from all
our employees. All successful candidates will be subject to enhanced pre-em-
ployment clearance including prohibition from teaching checks, identity checks,
criminal background checks, qualification checks and employment checks to in-
clude an exploration of any gaps in employment and three satisfactory employ-
ment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ONTHE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4twSILm

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, May 14, 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to
Year 13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and
lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

The Primary School invites applications from fully qualified, enthusiastic, and experienced Caymanians, Caymanian Status Holders,
and Permanent Residents with the Right to Work to join our high-performing team in the following position:

(Job Ref# A160-26-27)

The successful candidate will be responsible for teaching classroom music throughout the Primary School from Kindergarten (Foun-
dation Stage) to Key Stages 1 & 2. The successful candidate will be responsible for organising and rehearsing the school’s busy
music department clubs, including choirs, bands, recorder groups and string ensembles. They will also be expected to accompany
assemblies, school concerts, and special performances and collaborate with senior and middle leaders and class teachers to pro-
duce these events to a very high standard, so candidates must possess keyboard skills (piano) of a high level. In a department of
two, the successful candidate will work alongside the Music Teacher to lead on and mentor teaching practices, while guiding the
development of the Music department. In addition to their teaching duties, they will oversee the planning, implementation, and con-
tinuous improvement of a high-quality Music curriculum. They will also work, where appropriate, with Learning Assistants to support
effective teaching and learning during music lessons.

Teacher — Music / with Subject Leader responsibilities (KG, KS 1 and 2)

In addition to the responsibilities listed for the position above the duties will include, but will not be limited to:

* Teach the prescribed curriculum to assigned students, according to individual educational needs.

* Prepare long, medium- and short-term plans for all subjects taught, in collaboration with parallel class teachers, subject heads and
learning support staff.

* Provide differentiated learning opportunities in order to support, meet and challenge the needs of all learners.

* Assess students’ work promptly, in accordance with school policies.

* Maintain accurate records of students’ progress and attainment, using assessment data to inform instruction.

¢ Build and maintain positive relationships with all members of the school community.

* Create and maintain a stimulating and supportive learning environment.

* Participate in a wide range of extra-curricular activities.

Qualifications, experience and skills required for the position listed above are:

* A Bachelor’s degree in music from a recognised institution, together with an internationally recognised teaching certificate, such
as a PGCE, a Bachelor of Education or H.Dip.Ed.

* Minimum of three to five years’ current experience teaching a British-based curriculum, including a minimum of two years’ experi-
ence as a Music specialist Lead.

¢ Up to date knowledge and experience of teaching the new English National Curriculum 2014 is essential.

» Outstanding classroom practitioner, passionate about facilitating student learning skills with creative and innovative ideas.

e Experience and skills in providing differentiated learning opportunities in order to support, meet and challenge the needs of all
learners is essential.

* Fully proficient in using Management Information Systems and Microsoft Office products, especially MS Word and Excel.

* Must have excellent written and verbal communication skills.

* Must be organised, ensuring all record keeping is up-to-date.

* Prior experience in a multicultural international school environment is an advantage.

» Candidates will be expected to fully adhere to and support the Christian ethos of the school.

Salary range for the position listed above is C1$52,500.00 — CI$72,200.00 per annum commensurate with experience based on the
school’s point salary scale. Benefits include:

¢ Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Annual travel allowance

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks
and employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and sub-
mitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/41N1Eub

The cover letter should be addressed to:
Mrs. Sacha Strand, Primary School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacan-
cies/

Deadline for receipt of applications: Thursday, May 14", 2026
Only shortlisted candidates will be contacted.

ARTHURS DEVELOPMENT

Position: Mason/Tiler (Full time)
Salary CI1$12.00 Hourly

Benefits Include:

¢ Pension, health insurance, vacation
& sick leave

¢ All benefits required under the labor
act

Interested applicants should send
their resume:
arthursdevelopment.ky @ gmail.com

A&M Enterprises Limited is seeking
a skilled professional Mason to con-
struct pool and spa.

The individual must specialize in Dia-
mond Brite pool plastering and special
construction types of Mason for floors,
pools, and walkways and can work un-
supervised.

Over 10 experience and holds a valid
Cl driver’s license and can operate
heavy equipment and cement blaster.
Wages $12-$16 per hour.

Apply to Box 12015 Grand Cayman
KY1-1010.
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DRYWALL FINISHER WANTED

Experienced Drywall Finisher re-
quired for residential and commercial
projects. Must have 10+ years’ expe-
rience, ability to achieve Level 4 & 5
finishes, read blueprints, and work in-
dependently to a high standard. Physi-
cally fit, safety conscious, and reliable.
Clean police clearance and drug free
status required.

CI$16.00—CI1$20.00 per hour, based
on experience.

Please email your resume and cover
letter to: info @ renovationsguys.ky
Only qualified applicants will be con-
tacted. Apply by May 29, 2026

Island Car Care & Janitorial
Applications from suitably qualified
Caymanians and Legal Residents are
invited to apply

for the following positions:

Janitor & Care Giver

Applicants must be mature, highly
motivated individuals with at least five
years' experience in the respective
fields and possess a Clean Police Re-
cord.

Able to work on your feet all day; eve-
nings & weekends a must, and to work
in a team atmosphere

Salary: Laundry Assistant $1,520 —
1,800 per month;

Salary Commensurate with
experience, Plus Health Insurance
and Pension as per Labour Law.
Apply email:

info @islandcleaners.ky, or Postal mail:
General Manager, P O Box 30873,
George Town, KY1-1204
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

The Primary School invites applications from fully qualified, enthusiastic, and experienced
Caymanians, Caymanian Status Holders, and Permanent Residents with the Right to
Work to join our high-performing team in the following position:

TEACHING / LEARNING ASSISTANT (Key Stage 2)  (Job Ref# A159-26-27)

The successful candidate will be responsible for assisting the Classroom Teacher within
Key Stage 2 with teaching and learning as well as with other aspects of school life. The
successful candidate must have experience working with students in Year 3 through Year
6 (ages 7-11).

Duties for the position listed above will include, but are not limited to:

* Providing support and guidance to students to develop knowledge, skills and under-
standing across the curriculum.

* Presenting learning tasks and curriculum content in a clear and stimulating manner.

* Developing secure subject knowledge and an understanding of how students learn, by
observation of and with guidance from the teacher and other staff members.

« Identifying and responding appropriately to individual needs of students.

* Working with the classroom teacher to assess students’ attainment and progress to ad-
dress next steps to learning initiatives.

* Creating and maintaining a stimulating and supportive learning environment, both inside
and outside of the classroom.

* Facilitating, through effective supervision, positive playtimes and mealtimes.

¢ Supporting and covering classes and duties across the school, as required.

* Building and maintaining positive relationships with all members of the school commu-
nity.

» Participating in a wide range of extra-curricular activities, including the School’s After
School Care.

* Actively demonstrating a passion for education and a strong commitment to being an
active member of the CPHS community.

Qualifications, experience, and skills required for the position listed above are:

* High School Diploma or equivalent or currently pursuing a qualification in Education; a
strong willingness and enthusiasm to engage with the school’s professional development
program.

* An internationally recognised teaching certificate, such as a PGCE, a Bachelor of Edu-
cation or H.Dip.Ed is an advantage, to enable cover of lessons.

* A minimum of two years’ experience working with children within a Primary School en-
vironment.

* Experience supporting students in Mathematics and English.

* Experience of working within the English National Curriculum (2014) is desirable.

* Passionate about facilitating student learning with creative and innovative ideas in and
out of the classroom.

* Proficient in using Microsoft Office, especially MS Word and Excel and ability to learn
other online systems.

* Excellent written and verbal communication, organization, presentation, and time-man-
agement is essential.

* Commitment to fully supporting and adhering to the Christian ethos of the school.

Salary range for the position listed above is CI$31,500.00 — CI$50,500.00 per annum,
commensurate with experience based on the school’s point salary scale. Benefits include:
* Generous medical insurance plan — medical premium cost paid for employee at 100%

¢ Contribution to a pension plan

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren

¢ Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4dWj2UE

The cover letter should be addressed to:
Mrs. Sacha Strand, Primary School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, May 14", 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000
students ranging from Kindergarten to Year 13 and offers a British-based international cur-
riculum leading to (I)GCSE and A-level qualifications. The school is renowned for providing
a stimulating learning environment in which our students become critical, creative thinkers,
responsible citizens, and lifelong learners. This is evident in our consistent record of out-
standing academic achievements, pastoral care, and wide range of extra-curricular activ-
ities.

The Primary School invites applications from fully qualified, enthusiastic, and experienced
Caymanians, Caymanian Status Holders, and Permanent Residents with the Right to Work
to join our high-performing team in the following position:

Teacher — Key Stage 2 (with middle leader responsibility)

(JobRef#A161-26-27)

The successful applicant will be responsible for teaching a broad, balanced, relevant, and
adapted English National Curriculum which meets the learning needs of all students within
Key Stage 2. The successful applicant will require not only teaching experience but also the
skills and experience necessary for middle leadership responsibilities, including the role
of Year Group Lead. The Year Group Lead responsibilities involve leading and developing
rigorous age-related academic and pastoral provision over 3 classes. The successful ap-
plicant must have a Bachelor’s degree in a relevant subject together with an internationally
recognised teaching certificate, such as a PGCE, a Bachelor of Education or H.Dip.Ed
with a minimum of three years relevant teaching experience. In addition, the successful
applicant must have a minimum of one-year previous leadership experience at middle level.

In addition to the responsibilities listed above the duties will include, but will not be
limited to:

* Teaching the curriculum to assigned students, according to individual educational needs.
* Preparing long, medium, and short-term plans for all subjects taught, in collaboration with
parallel class teachers, subject leads and learning support staff.

* Providing adapted learning opportunities in order to support, meet and challenge the
needs of all learners.

* Assessing students’ work promptly, in accordance with school policies.

¢ Maintaining accurate records of students’ progress and attainment, using assessment
data to inform planning and teaching.

* Building and maintaining positive relationships with all members of the school community.
* Creating and maintaining a stimulating and supportive learning environment.

* Participating in a wide range of extra-curricular activities, including leading clubs.

* Actively demonstrating a passion for education and a strong commitment to being an
active member of the CPHS community.

In addition, the qualifications, experience and skills required are:

* Up to date knowledge and experience of teaching the revised English National Curriculum
2014 is essential.

» QOutstanding classroom practitioner, passionate about developing independent lessons
using creative and innovative ideas.

e Fully proficient in using Management Information Systems (SIMS) and Microsoft Office
products, especially MS Word and Excel.

* Excellent written and verbal communication skills.

* Excellent organisation, ensuring all record keeping is up to date.

* Exceptional enthusiasm and a proactive approach to teaching and collaborating within a
team.

* Committed to fully supporting and adhering to the Christian ethos of the school.

* Prior experience in a multicultural international school environment is an advantage.

Salary range for the position listed above is CI$51,700.00 — CI$71,950.00 per annum com-
mensurate with experience based on the school’s point salary scale. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our
children and young people and expects the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clearance
including prohibition from teaching checks, identity checks, criminal background
checks, qualification checks and employment checks to include an exploration of
any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4u2e9y5

The cover letter should be addressed to:
Mrs. Sacha Strand, Primary School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, May 14, 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

The Board of Governors are seeking to appoint a

BUSINESS MANAGER
Job Ref #D116-26-27

Cayman Prep and High School is a private Christian School owned and operated by
the United Church in Jamaica and the Cayman Islands, and has a student body of over
1,000 students, ranging from Kindergarten through A-level on two sites: Primary and
High School. The co-educational School follows a British-based international curriculum
and is renowned for providing a stimulating learning environment in which our students
become critical, creative thinkers, responsible citizens and lifelong learners. This is evi-
dent in our consistent record of outstanding academic achievements, pastoral care and
extra-curricular activities.

The Board of Governors is seeking to appoint an outstanding Business Manager to
join the school’s leadership team from August 2026. The successful candidate will be a
dynamic, highly skilled, and motivated professional who will play a key role in supporting
the school’s continued growth and success.

Appointed by The Board of Governors, the Business Manager is accountable to the
Director and to the Board of Governors for ensuring the effective leadership and man-
agement of all the support areas of the school. The Business Manager will have overall
responsibility for all aspects of the non-academic operations of the school and reports
directly to the Director. As a member of the Senior Leadership Team of the school, the
Business Manager will play a significant role in developing and delivering the schools
strategic vision and development.

The Business Manager will take responsibility for the accounting and finance; facility
management and development, IT infrastructure and support; administration (including
admissions and marketing), compliance and commercial activities and health and safety
management of the school.

For this role, the successful candidate will satisfy the following minimum requirements:

* Professional accounting/finance qualifications, including CPA or ACCA or similar ac-
counting qualifications along with at least five years relevant practise.

* Five or more years relevant leadership experience leading on and managing school/
college finance and business operations.

* Working knowledge of the latest business policies, practices and compliance regula-
tions.

* Demonstrable ability to work strategically and to seek and implement creative solu-
tions.

* Inspirational leadership skills utilised to challenge colleagues and lead a team in the
allocation of work and performance management.

* Demonstrable analytical thinking and business insight.

* Knowledge and experience in maintenance of property and plant, leading a mainte-
nance team.

* An understanding of IT infrastructure within schools.

* A high level of IT expertise in the use of accounting packages (QuickBooks), Microsoft
products and Management Information Systems.

* Excellent organisational, communication and mathematical skills.

¢ Ability to multitask and manage multiple high priorities.

* Ability to work effectively and efficiently to tight deadlines.

Candidates will be expected to fully adhere to and support the Christian ethos of the
school.

The salary range is C1$85,000.00 — CI$115,000.00 per annum and will be commensu-
rate with experience. Benefits include:

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Generous medical insurance plan — medical premium cost paid for employee at 100%
* Contribution to a pension plan

* A contract resigning bonus

* Annual travel allowance

» Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our
employees. All successful candidates will be subject to enhanced pre-employ-
ment clearance including prohibition from teaching checks, identity checks, crim-
inal background checks, qualification checks and employment checks to include
an exploration of any gaps in employment and three satisfactory employment
checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link — https://wkf.ms/4u0jFkG

The cover letter should be addressed to:
Rev L Christopher Mason
Chairman, Board of Governors
Cayman Prep and High School
P.O. Box 10013
Grand Cayman KY1-1001

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, 14" May 2026

Job Title: Early Childhood Practitioner

Job Description: Full time Early Childhood Practitioner required for a busy play based
preschool located in George Town, Grand Cayman. The role requires previous early
childhood experience and relevant training in Early Childhood Development An abil-
ity to communicate effectively, have a high standard of written English, to be able to
implement developmentally appropriate opportunities using CIEYCF and EYSF, to
have a strong work ethic and to follow our safeguarding protocols are all imperative.
Applicant must be able to plan and execute effective lesson planning following the
developmental needs of the children and the curriculum within the school. The role
also requires extensive outdoor time as well as time spent with the school animals.
Hours - Full Time (40 hours per week)

Benefits - Health and Pension

Holidays - to be taken during times of school closure

Starting Salary - between $2800 - $3200 per month, dependent on qualifications and
experience.

For application form, please contact littletrotters @ candw.ky stating ‘Early Childhood
Practitioner’

Deadline for submission — 25" May 2026

St Ignatius

Fated an

EXCELLENT |

SCHOOL 3

Hy the Gffice of Education Standards November 7024

EACELLENT

Job Title: Vice Principal (Primary)
Location: St. Ignatius Catholic School, George Town, Cayman Islands
Start Date: August 2026

Position Overview:

The Vice Principal (Primary) is the strategic and academic leader of the Primary School
(Nursery to Year 6), equivalent to a Head of Primary role, with overall responsibility for
standards, staff leadership, and the continued development of high-quality teaching, learn-
ing, and pastoral care within a Catholic school community.

We are seeking a committed practising Catholic leader with a strong understanding of child
development and extensive experience leading primary teachers. The successful candidate
will be an enthusiastic, dynamic professional with excellent communication skills and a
proven ability to manage and develop a thriving primary school.

The Vice Principal will lead and model the Catholic ethos of the school, ensuring faith and
learning are fully integrated across all aspects of school life. Working closely with the Pastor,
Principal, and senior leaders, the role plays a key part in the strategic improvement of both
the Primary School and the wider school community, building on existing strengths and
driving forward priorities identified in the most recent inspection.

Qualifications and Experience:

* Leadership and management qualifications and/or relevant advanced degree qualifications
with a minimum of 15 years’ experience in primary education, with 10+ years in a primary senior
leadership role within a catholic school.

* PGCE, QTS, or other internationally recognised teaching qualification.

* Proven experience in leading Catholic ethos in a catholic school, school improvement and
developing other leaders

» Familiarity and experience with teaching the UK National Curriculum and working/liaising with
Years N to 6 in curriculum development.

* A secure knowledge and understanding of current trends in education.

» Up-to-date knowledge of Safeguarding and Child Protection practices.

Key General Responsibllities:

» erform day-to-day accounts payable operations in line with the School’s Financial Policies and
Procedures.

* Maintain proper filing of all payables, invoices, statements, contracts, service orders and oth-
er relevant documentation in accordance with the School's Record Management policies and
procedures.

* Deliver a professional, customer-focused service to parents, students, staff, and other stake-
holders by responding to inquiries promptly and positively.

* Review, verify, and process all vendor bills, invoices, and statements in a timely manner, iden-
tifying, investigating, and resolving any discrepancies, inaccuracies, or pricing queries to ensure
the accuracy and completeness of outstanding payments.

* Perform day-to-day related transactions including verifying, classifying, computing posting,
recording and reporting accounts payable data in QuickBooks and preparing weekly Excel
spreadsheets and reports for submission to the Finance Manager.

* Prepare and submit bi-monthly payable reports including outstanding payable liabilities to the
Finance Manager.

* Generate financial statements and reports detailing accounts payable status.

* Reconcile supplier’s accounts against supplier’s invoices/statements monthly.

* Assist the Finance Manager in the preparation of the monthly payroll for submission to and
approval by the Principal.

Salary and Benefits:

* Competitive salary ranging from C1$76,500 - C1$90,500 per annum, tax-free, based on expe-
rience and qualifications.

* Generous medical, dental, and vision insurance.

* Statutory pension contributions.

*» Relocation allowance and end of final contract repatriation allowance.

* Up to two free school places for an employee’s child.

* Contracts are for two years initially and may be extended annually by mutual agreement.

How to Apply: Interested candidates should submit their resume, cover letter, application form,
and references on BambooHR https://stignatius.bamboohr.com/careers by 22 May 2026.
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THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005
Revision), acting upon recommendation by the National Roads Authority, it is hereby de-
clared that:

1. It is the intention of the National Roads Authority to gazette a road widening as described
hereunder:

REGISTRATION SECTION: Midland East
REGISTRATION BLOCK: 59A
BOUNDARY PLAN: BP 647

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 647 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed in
the Schedule below for the purposes of road works as publicly declared as intended under
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the
date of publication of this Notice in the Cayman Islands Gazette.

3. Boundary Plan Number 647 may be inspected at the offices of The National Roads Au-
thority, 370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue,
both of George Town, Grand Cayman or at the Lands Office, 255 Bight Road, Cayman Brac,
or online at www.caymanlandinfo.ky under ‘Road Schemes:

Block Parcel Approximate Area loss in acres
59A 235 1.58 (Whole parcel)
59A 27 0.18

Made in Cabinet this 12" day of March 2026
Clerk of Cabinet
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THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on the Governor by Section 3 and 6 of the Roads Act (2005 Re-
vision), and acting upon recommendation by the National Roads Authority, it is hereby declared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described
hereunder:

REGISTRATION SECTION: Little Cayman West
REGISTRATION BLOCK: 83A
BOUNDARY PLAN: BP 700

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined in
green on BP 650 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorized to enter upon lands listed in the
Schedule below for the purposes of road works as publicly declared as intended under Section
6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the date of
publication of this Notice in the Cayman Islands Gazette; The line and anticipated boundaries of
the road works are shown edged green on Boundary Plan 700.

3. Boundary Plan Number 700 may be inspected at the offices of The National Roads Authority,
370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, George
Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or online at www.
caymanlandinfo.ky under ‘Road Schemes:

Block Parcel Approximate Area loss in acres

83A 50REM1

3.85 (whole parcel)

Made in Cabinet this 13" day of April 2026
Clerk of Cabinet
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THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005
Revision), and acting upon recommendation by the National Roads Authority, it is hereby
declared that:

1. It is the intention of the National Roads Authority to gazette a road widening as described
hereunder:

REGISTRATION SECTION: West Bay North West
REGISTRATION BLOCK: 1D/2C
BOUNDARY PLAN: BP 704

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 704 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed in
the Schedule below for the purposes of road works as publicly declared as intended under
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the
date of publication of this Notice in the Cayman Islands Gazette.

3. Boundary Plan 704 may be inspected at the offices of the National Roads Authority,
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or online
at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the homepage.

Block Parcel Approximate Area loss in acres
iD 435 0.013
1D 270 0.019
1D 436 0.014
2C 26 0.003
2C 27 0.010
2C 28 0.025
2C 35 0.007
2C 36 0.014

Made in Cabinet this 12" day of March 2026
Clerk of Cabinet
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THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act (2005 Revi-
sion), and acting upon recommendation by the National Roads Authority, it is hereby de-
clared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described
hereunder:

REGISTRATION SECTION: West Bay North East
REGISTRATION BLOCK: 8A, 9A
BOUNDARY PLAN: BP 680

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 680 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed in
the Schedule below for the purposes of road works as publicly declared as intended under
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the
date of publication of this Notice in the Cayman Islands Gazette.

3. Boundary Plan 680 may be inspected at the offices of the National Roads Authority,
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or online
at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the homepage.

Block Parcel Approximate Area loss in acres
8A 32 0.26

8A 33 0.02

8A 34 0.08

8A 49 0.12

8A 134 0.03

8A 135 0.03 (Whole parcel)
8A 159 0.03

8A 160 0.03 (Whole parcel)
8A 161 0.0350 (Whole parcel)
9A 847 Less than 0.01

Made in Cabinet this 12" day of March 2026
Clerk of Cabinet
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FULL SERVICE

REAL ESTATE
PHOTOGRAPHY

PROPERTY ESSENTIALS

+ 15 professionally edited photos
+ 3-5 business day delivery

= Best for studios, apartrments, and
small homes

SHOWSTOPPER

« 25 professionally edited photos
+ 3-5 business day delivery

« Ideal for mid-sized homes or
commercial listings

SOLD IN STYLE

+ 25 photos

« Next business day delivery

* Priority scheduling

+ Listing-ready edits for MLS & print

ADD ONS

= Full coverage add-on (10
« W ite or landing

wira photos): +§75
Starts ot $250
ce: from $100/month

BOOK NOW

+1 345 329 0925
HELLO@VISUALPARADISESTUDIO.COM

in association with I

MARLUS CUMBER
ROPHY

Monday 18th May, 2026 (Discovery Day)

= ED BUSH STADIUM, WEST BAY
HOPE FOR TODAY

FOUNDATION FAMILY FUN DAY STARTS AT 3PM
CLASH OF THE LEGENDS GAME KICKOFF AT 5PM

Raffle Tickets $10, FREE ENTRY & FOOD!

(Donations Accepted) RAFFLE PRIZES: 10 x Gift Certificates from Jewellers International,

Staycation at the Holiday Inn Resort Grand Cayman, plus many more prizes!
Fun day & games for children: Egg & Spoon Race / Sack Race / Bouncy Castle and more!

OUR SPONSORS
FOETEI!S juni  MCALPINE  @teslina £ Developmmint & Innoraticn
Wit SR C3eene XOQE  Tilies® Hope For Taday

fanl Community Challenge
gEaE  vutowsios nfiite  wheaaes (O - Contact Brent at 928-0009

www caymanhopefeundalion com

Contacts: Albert MeClean 925-7206 « Meil Murray 925-8783 = Brant McLiean 926-4040 = Lioyd (Stoocka) Ramaaon = RJ Berry 916-0089

Cayman is home to many people with substance abuse. As a community we can all make a difference in the lives of those individuals

© CITED

HERITAGE
MONTH

Celebrating the story of who we are as Caymanians.

© 1- 31 May 2026
9 GrandCayman&
Cayman Brac

Ministry of Youth, Sports,

% Culture & Heritage
[RAS -l ]

Company Structures and Legal Services

Our Corporate and Commercial Team provides expert and timely
advice to both local and international clients in relation to a wide
variety of matters, including the formation and establishment of all
types of Cayman Islands legal structures.

Working closely with HSM Corporate Services Ltd., we are able to
provide a comprehensive service through our team’s ability to offer
registered offices and regulatory advice.

« Assisting with all types of incorporations, partnerships,
segregated portfolio companies, and unit trusts;

» Legal opinions and compiling due diligence reports;

» Fund formation and ongoing legal advice;

» Trade and business licensing; ‘-'h

« Economic Substance; and (- -

» Shareholder agreements. |

Christian Victory
Partner

CONTACT: +1 345 815 7360

cvictory@hsmoffice.com
www.hsmoffice.com




