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CAYMAN TRENDS WITH CIAA Announces New
Security Protocols

LOW UNEMPLOYMENT

SEE CAYMAN TRENDS, PAGE 2

The Cayman Islands Airports Authority

. (CIAA) announces new safety and security
: protocols at Owen Roberts International
i Airport (ORIA), effective 20 May 2026.

The new protocols align with over-

. seas territories aviation requirements
. established by Air Safety Support Inter-
: national (ASSI) in accordance with rec-
: ommendations from the International
: Civil Aviation Organisation (ICAO) and
: are part of CIAA’'s ongoing commitment
. to maintaining a safe, secure, and effi-
: cient airport environment.

Sunset Cove Corner Penthouse #328
2 Bed, 2 Bath offering 1,180 sq. ft. of living space

Bright and airy living area with stunning sunset views
Excellent as a rental investment or island getaway

(345) 945-6000

US$2,100,000.

MLS 419815

Under the new protocols which come
into effect on 20 May 2026, all vehicles en-
tering the curbside area may be subject to
visual inspection by trained and appoint-
ed CIAA Security Officers. Inspections
may include full vehicle checks, including
interior and storage areas. CIAA will work
closely with the Royal Cayman Islands Po-
lice Service (RCIPS) where necessary.

Albert Anderson, Chief Executive Of-
ficer of CIAA, stated:

SEECIAA ANNOUNCES, PAGE 6
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CAYMAN TRENDS WITH LOW
UNEMPLOYMENT AND STEADY GROWTH

CONTINUED FROM Page 1

Cayman continues to maintain one of
the lowest unemployment rates in the re-
gion and, broadly speaking, in the Western
world. At the same time, economic growth
remains steady.

According to the Economic and Statis-
tics Office, its latest labour market esti-
mates from the Labour Force Survey (LFS)
Fall 2025 show the unemployment rate at
2.6 per cent.

While this shows a slight increase of 0.4
per cent compared to 2.4 per cent for the
same period in 2024, it nonetheless reflects
an impressive showing, considering the pat-
tern in other jurisdictions and countries.

The employed labour force was estimat-
ed at 63,289, and unemployment stood at
1,700, resulting in a total labour force of
64,989, an increase of 6.6% compared to
Fall 2024, according to the ESO report.

With increasing attention now focused
on Caymanians in the workforce - driven by
the policies and campaign mandate of the
ruling National Coalition for Caymanians,
the report further shows that the Caymani-
an unemployment rate declined to 4.1 per
cent in Fall 2025 from 4.6 per cent a year
ago. The number of employed Caymanians
was estimated at 24,358, an increase of
13.4 per cent from Fall 2024. “This resulted
in higher employment among Caymanians
relative to a year ago,” the ESO points out,
while noting that “unemployment among

hhESD

The Emnomus aml Smnsms Office

non-Caymanians was higher in Fall 2025
than in the previous year”

The LFS report also presents the popu-
lation estimate for the Islands, derived pri-
marily from administrative data, as of De-
cember 2025. The overall population stood
at 90,577 in Fall 2025, up by 2.0 per cent.
“This growth was driven mainly by perma-
nent residents, whose numbers were re-
vised upwards using administrative data to
9,061, up from 8,184 in Fall 2024

According to the ESO, the Caymanian pop-
ulation saw a more modest natural increase
of 1.1 per cent, reaching 41,063, while the
Non-Caymanian population increased by
1.1 per cent to 40,453, relative to Fall 2024.

Cayman’s Economy Grew by
2.8 per cent in the first nine
months of 2025

Meanwhile, a just-released separate
ESO report shows that the Cayman Is-
lands’ economy continued its steady pace
of expansion in 2025, recording an esti-
mated 2.8 per cent real GDP growth in the
first nine months of last year. “The perfor-
mance points to a resilient service driven
economy supported by firm demand pres-
sures and ongoing investment in core sec-
tors,” the ESO concludes.

It says growth remained broad-based,
with most major sectors expanding and only
one contracting over the period. General
services remained a key driver of momen-
tum, as government services increased by

.
Business Survey 2026
Your Response Matters!

In 2024, total foreign exchange revenue from Cayman’s export of services totaled Cl $3.9 billion.

2,192.0

Foreign Exchange Revenue from Services in 2024, CI$Million

4.0 per cent and health services by 5.1 per
cent. “Interest in the Islands’ commercial
offerings was also evident,” the ESO says,
pointing to gains in several key sectors. Real
estate activities rose by 3.9 per cent, busi-
ness services by 3.3 per cent, and utilities by

1 3.0 per cent. Financing and in-
surance services, which remain
central to Cayman’s economic
base, expanded by 2.2 per cent,
it noted, “reinforcing the sector’s
continued strength”.

Government Finances
Remain Strong

The central government
posted a robust CI$86.0 mil-
lion surplus for the first three
quarters of 2025, driven by
CI$970.4 million in revenue
against CI$884.5 million in expenditure.

At the same time, the government con-
tinued to reduce its debt burden, with
outstanding debt falling to CI$393.7 mil-
lion as of September 2025, down from
CI$421.1 million a year earlier.

Islands.

CAYMAN

PLAZA, BODDEN TOWN, GRAND CAYMAN

BUSINESS: MOBILE RETAIL

BUSINESS: PACKAGE

3. ANY OTHER BUSINESS

4. CLOSED DELIBERATIONS

5. ANNOUNCEMENT OF DECISIONS
6. ADJOURNMENT

Liquor Licensing Board of Grand Cayman

LIQUOR LICENSING QUARTERLY SESSION

Wednesday, June 3rd, 2026 at 2:00pm

Government Administration Building, Boardroom 2112, Elgin Avenue,
George Town, Grand Cayman, Cayman Islands

1. Confirmation of minutes: - Minutes of the meeting held on March 9th, 2026.

2. Grant applications: Applicants shall attend before the Board at the time of the opening of
the session and may, in addition, be represented by a person qualified to practise law in the

ONE GT HOSPITALITY LIMITED (LCCL EXPIRES 23-JAN-2037)
BUSINESS: PACKAGE, HOTEL, AND MUSIC AND DANCE
LOCATION: BLOCK 14BH, PARCEL 167, 63 GORING AVENUE, GEORGE TOWN, GRAND

TROPICAL TRADER CO. Il LTD. T/A THE SAVANNAH
BUSINESS: RESTAURANT AND MUSIC AND DANCE
LOCATION: BLOCK 28D, PARCEL 12, 32 HIRST ROAD, BUILDING A, COUNTRY CORNER

GODDARD CATERING GROUP GCM LTD. (LCCL VALID UNTIL 27-FEB-2030)

BUSINESS: RESTAURANT AND MUSIC AND DANCE

LOCATION: BLOCK 20C, PARCEL 78, OWEN ROBERTS INTERNATIONAL AIRPORT (CON-
CESSION F80 AIRSIDE), GEORGE TOWN, GRAND CAYMAN

EVERETT DOUGLAS LEON GOULD JR T/A BOARDWALK BBQ

LOCATION: BLOCK 21C, PARCEL 70, SOUTH SOUND, GEORGE TOWN, GRAND CAYMAN
KJR GROUP LTD.T/A GRAB N GO BY SHOPRIGHT

LOCATION: BLOCK OPY, PARCEL 17, UNIT 2, WATERFRONT CENTRE BUILDING, SEAFAR-
ERS WAY, GEORGE TOWN, GRAND CAYMAN

Alison Glasgow — Senior Business Licensing Officer

Any member of the public who wishes to object to the aforementioned must do so in writing
addressed to: The Chairman of the Liquor Licensing Board, Department of Commerce & Invest-
ment, 133 Elgin Avenue, Government Administration Building, Suite 126, George Town, Grand

0431 Cayman, Cayman Islands at least seven days prior to the date of the meeting.

Anyone who has given to the Chairman seven days’ notice of objection may also appear and ask
for the revocation or discontinuance of any existing license.

706.2

130.9

Financial & Insurance Travel Other Services

Services

Accounting, Legal, & Other
Business Services

Did the Cayman Islands revenue from export of
services increase or decrease?

The annual Balance of Payments (BOP) Survey collects information necessary in
recording the Cayman Islands residents’ foreign transactions with the rest of the world.

Caymanian
Times

Issue # 1188

Publisher: Ralph Lewis

Company: Lewis Cayman Islands Ltd

#19 Walkers Road (next to Tomlinson Furniture)
Telephone: 345 9162000

Email: info@caymaniantimes.ky

Website: www.caymaniantimes.ky

The survey runs from April 7th to June 12th, 2026.

Data collected for the BOP survey is CONFIDENTIAL under the Statistics Act (2016
Revision) and is EXEMPT from the Freedom of Information Act.

Better Data...Better Decisions...Better Business

For assistance or enquiries, please check www.eso.ky or call 244-4600.
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Find your future home

Come to our Mortgage Seminar on May 28th
and lock in a special interest rate

Time: 5:30 p.m.
Venue: CIBC Caribbean,
Main Street

Exclusive offer:
Lock in a special low rate if your mortgage
is secured within 3 months*

Scan to register >>

*Conditions apply.
The CIBC logo is a trademark of CIBC, used under license.
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FOCUS ON DEVELOPMENT

ONE | GT - ANEW ERA IN
CAYMAN LUXURY

CONTINUED FROM Page 1

ONE | GT officially opened its doors on
Friday, May 8, ushering in a new era for
the Cayman Islands with a bold redefini-
tion of Caribbean luxury that seamlessly
blends culture, inspired design, elevated
dining, and vibrant downtown energy. Set
along Goring Avenue, the ten-story desti-
nation brings 101 condo-style hotel suites
and 81private residences to the capital,
pairing residential-style living with elevat-
ed hospitality in a way not previously seen
in Grand Cayman.

“This project has always been about
George Town and its significance as the
Cayman Islands’ capital and a vibrant
center for culture and community,” said
Jeremy Hurst, President of IRG and a devel-
oper of ONE | GT. “Our goal was to create
something that contributes in a lasting way,
socially, culturally, and economically. ONE
| GT is meant to bring people back down-
town, support local talent and businesses,
provide exceptional guest experiences and
create a sense of energy and momentum
that will redefine our nation’s capital.”

Designed with award-winning Caribbe-
an modern interiors, every suite features
a full kitchen, while the property’s rooftop
restaurant, infinity-edge pool, and pano-
ramic bar debut as the first of their kind
on the island.

“ONE | GT is an exceptionally elevat-
ed hotel concept for the Cayman Islands.
From our award-winning architecture
to our innovative interior design, and a
rooftop infinity-edge swimming pool with
stunning views across the island, we are
proud to introduce a hotel that’s built for
the community,” said General Manager
Andrew Barlow. “All hotel suites feature
kitchen and living areas, making us the
perfect choice for those bringing clients,
colleagues, family, and friends to the is-
land for a short or extended stay. We are a
community destination where everyone is
invited to experience our elevated offering
and hospitality.”

As noted by the developers, for gener-
ations George Town has been the island’s
historic and commercial center, rich with
stories, character, and heritage. The is-
land’s first-ever serviced accommodations
were located there, serving visiting seafar-
ers, Government officials, traders, and oc-
casional travelers.

“Today, ONE | GT brings that legacy full
circle through a forward-thinking vision of
urban luxury that reimagines downtown
living while honoring the spirit and histo-
ry that defines George Town.”

A New Standard in Island
Modernity

Rising ten stories above Goring Avenue,
ONE | GT introduces a forward-thinking
approach to island living that merges con-
temporary urban energy and luxury de-
sign with the authenticity and character
of historic George Town. The development
blends 97 condo-style hotel suites with
80 private residences, creating a building
that functions as a true neighborhood an-
chor rather than a standalone hotel. Suites
range from one to three bedrooms and in-
clude full kitchens, generous living areas,
spa-style bathrooms, and private balco-
nies. This dual-purpose model supports
long-term residents, visiting profession-
als, and travelers who want to experience
the city beyond the shoreline.

Amenities include ONE | GT Signature
Stay Services featuring grocery pre-stock-
ing, a fitness center with Technogym
equipment, valet parking, wellness ac-
tivities, and a shuttle service - creating a
stay that feels both elevated and effort-
less. In addition to a third-floor Oasis Pool,
the property is home to the island’s first
rooftop bar and restaurant with an infini-
ty-edge swimming pool.

Designed With Elevated
Experiences in Mind

Designed by Mike Stroh at Trio Archi-
tecture, the property offers a refined take
on Caribbean modernism, defined by crisp
geometry, natural materials, and a delib-
erate relationship with light and ocean
views. The project has earned three Inter-
national Property Awards, including Best
International Hotel Architecture and Best
New Hotel Construction and Design, un-
derscoring its global design significance.

Interiors by Trio Interior Design and
Carolina Hane combine sculptural ele-
ments, organic textures, and custom fur-
nishings to create environments that feel
immersive rather than decorative. The
overall palette fuses urban sophistication
with island warmth, striking a thoughtful
balance between cosmopolitan vision and
Caribbean ease.

To celebrate the highly anticipated
opening, the property invites local guests
to indulge in an introductory staycation
offer from $204 USD exclusively for Cay-

man residents. This exclusive offer is avail-
able for travel between May and October
2026 and can be booked via the website:
https://www.onegt.com/staycations.
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Cayman Islands Government

@ ermenter | 2026 Bulk Waste
Collection Schedule

Grand Cayman

May 18 - 23 Bodden Town
May 25-30 = North Side / East End

Cayman Brac

May 25-26 ~ EastSide
May 27-28  WestSide

May 29 South Side

Little Cayman /‘
May 28 All locations

Items accepted:

Appliances, mattresses, vegetative waste, furniture, bicycles and scrap metals

Items NOT accepted:
Electronics, tyres, hazardous materials, construction and demolition waste
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ARTIFICIAL INTELIGENCE / CIAA

What Al Agent

By Leonard Lewis, Co-Founder,
Caydev

Walk into any Cayman office at half
past seven in the morning and you will
find the most expensive person in the
firm clearing their own inbox. By eight
they have done hundreds of admin in a
four-hundred-dollar hour. This is the leak
an Al agent is built to close, and most
owners still cannot tell you what one ac-
tually is.

What an agent actually is

A chatbot answers when you type.
An agent has a job, a set of tools, and a
schedule. You give it access to the sys-
tems your team already uses, your inbox,
your calendar, your CRM, and you tell it
what to do and when. It runs on its own,
follows the steps, and reports back. Think
of it less as a chat window and more as
a junior assistant who follows a checklist
without being reminded.

The brain underneath is usually a
large language model like the one behind
ChatGPT or Claude. The difference is that
an agent is connected to your tools, given
permissions, and asked to carry out a de-
fined job.

What they can and cannot do

Agents are excellent at synthesising in-
formation across multiple systems, drafting
messages in a consistent format, and follow-
ing a defined sequence end-to-end. They
are unbeatable for the kind of work that is
repetitive enough to bore a human but too
unstructured for a spreadsheet macro.

They are not good at replacing judg-
ment. They will be confidently wrong on
the edge cases any experienced Cayman
professional would spot immediately,
and they should never be trusted to send,
delete, or pay anything without a human
approving it first. They also do not absorb
your liability: in a regulated jurisdiction
people still carry the responsibility for
what goes out the door. Treat the agent
like a capable new hire on day forty: enor-
mous leverage, still needs a manager.
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Three agents that pay for
themselves

The Morning Briefing. Before you reach
the office, an agent has already read your
CRM, your calendar, your inbox, and the
news you care about, and dropped a one-
page brief into WhatsApp. New leads
overnight, meetings you are walking into,
anything that moved off-pattern. Fifteen
minutes of daily context-gathering be-
comes thirty seconds of reading.

The Meeting-to-Action-Items Agent.
With consent, the agent listens to the
meeting in real time. It captures every
decision and action item, decides which
team member should own each one based
on role and current workload, schedules
the work into their calendar, opens tasks
in your project tool, and drafts the fol-
low-up email to every party. Internal al-
locations happen on their own; anything
client-facing waits for one approval click
from the business stakeholder. This is the
difference between meetings that produce
momentum and meetings that produce
more meetings.

The New Business Pipeline Agent. Every
new inbound lead, website enquiry, re-
ferral email, and LinkedIn message gets
picked up the moment it arrives. The agent
enriches the lead with public information,
scores it against your ideal client profile,
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picks the right person based on industry
and capacity, books a discovery call into
both calendars, and sends a personalised
pre-meeting note. The manager walks into
the call already briefed. Cold leads that do
not fit are filed with a polite holding re-
sponse, so nothing falls through.

The truth

Agents are not magic, and they are not
autonomous in the science-fiction sense.
They are small, reliable, narrow workers
that hold the repetitive parts of your op-
eration so your people can spend their
days on the parts that need experience
and taste. The Cayman businesses pull-

ing ahead this year are not running ten
of them. They are running two, well, and
adding a third only once the first two are
paying their rent.

At Caydev, we've built and deployed
numerous agents for clients and our own
company that have brought real value and
efficiency. If you want to know how intro-
ducing agents can streamline your busi-
ness processes, send a message and let’s
have a chat.

Leonard Lewis is the co-founder of
Caydev (caydev.com), a Cayman Islands
Al consultancy and product studio. Book
a consultation at caydev.com/consult or
WhatsApp 345-916-5947.

CIAA Announces
New Security
Protocols
Effective Later
This Month

CONTINUED FROM Page 1

“The new security protocols represent an
important step in strengthening our overall
security framework ensuring we meet our
regulatory requirements imposed on The
CIAA by ASSL”

Members of the public are advised to
ensure that no prohibited items are pres-
ent in their vehicles when travelling to the
airport. Prohibited Items include, but are
not limited to weapons, flammable items
and, explosives.

The CIAA reminds the general pub-

lic that they offer an alternative option
to curbside pick-up and drop-offs in the
Short-Term Parking Lot. The Short-Term
Parking Lot entrance is prior to the Curb-

side Checkpoint. Any vehicle entering the
Short-Term Parking Lot can take advan-
tage of FREE parking for the first five min-
utes.
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CIFEC students intern at Walkers

Six students from the Cayman Islands
Further Education Centre (CIFEC) have
successfully completed their internship
placements with Walkers, marking the
close of the 2025-2026 CIFEC Internship
Programme.

CIFEC's one-year programme is de-
signed to integrate academic study with
practical workplace experience. Students
attend classes three days a week and
spend the remaining two days in struc-
tured internships. These opportunities are
made possible through the ongoing sup-
port of private sector organisations and
government departments, who contribute
their time and expertise to mentoring and
developing Cayman'’s future workforce.

Walkers recently hosted a special recep-
tion at its offices to recognise the students’
achievements. The event brought together
students, parents, and supervisors, and
featured student reflections and certifi-
cate presentations.

The internship programme aims to
equip students with practical skills, pro-
fessional confidence, and a clear un-
derstanding of workplace expectations.
Participating employers also benefit by
contributing to workforce development,
gaining fresh perspectives, and identifying
emerging talent.

Reflecting on her experience, Dyjanae
Burton said being part of the Learning
and Development team had allowed her to

Tomlinson.

grow in a supportive and welcoming envi-
ronment.

“This experience has given me great-
er confidence, and a stronger mindset
towards growth,” she said, thanking her
mentors for guiding and challenging her
and for encouraging her to grow both per-
sonally and professionally.

Ricardo Ebanks said his time at Walkers
had given him valuable insight into work-
ing in a professional environment and a
clearer understanding of workplace ex-
pectations.

Kaleb Gibson, who was placed with the
Facilities Management team, noted the im-

P Student Interns — Front row (left to right): Ricardo Ebanks, Ethan Andrade, Kaleb Gibson, Joni Moulton, and Dyjanae Burton. Absent: Thalia

portance of the team’s function within the
organisation:

“This experience has shown me how
critical facilities management is to overall
operations. It is not just about maintaining
a building, but about creating an environ-
ment where people can be comfortable,
work effectively and safely,” Kaleb said.

Layla Eden, Learning and Development
Manager at Walkers (Cayman), highlight-
ed the mutual benefits of the initiative,
stating that they were proud to support
CIFEC’s internship programme, as it pro-
vided students with meaningful, hands-on
experience while enabling the organisa-

- o

tion to play an active role in shaping the
next generation of professionals in the
Cayman Islands.

Jenine Stewart, Career Services Manag-
er at CIFEC, emphasised the value of em-
ployer partnerships:

“Our programme thrives because of the
commitment of organisations like Walk-
ers,” she confirmed. “These internships
provide students with invaluable expo-
sure to the working world while allowing
employers to invest directly in the devel-
opment of young Caymanians.”

UCCI Celebrates 10 Years of STEM Summer
Camp with 2026 Programme Launch

The University College of the Cayman
Islands (UCCI) is proud to announce the
return of its highly anticipated STEM
Summer Camp, celebrating its 10th year
in 2026. The milestone programme, spon-
sored by Enterprise Cayman, will take
place August 17-21 at the UCCI campus in
Grand Cayman.

Designed for students aged 11 - 13, the
half-day camp offers practical learning
experiences in science, technology, engi-
neering and mathematics, while exposing
participants to real-world applications
and future career pathways. This year’s
programme will feature activities such as
3D design and printing, coding, robotics,
environmental science, and forensic in-
vestigations.

“This 10-year milestone reflects UCCI’s
continued commitment to nurturing cu-
riosity, innovation and critical thinking in
young learners,” said Antoinette Gayle, As-
sistant Professor and STEM Camp Director.
“Our goal is to inspire the next generation
of STEM leaders by giving them meaning-
ful, hands-on experiences and direct en-
gagement with industry professionals.”

“Cultivating young minds in STEM is es-
sential to building a strong and innovative
future for the Cayman Islands,” said Nana-
lie Cover, Acting President & CEO of UCCI.
“We remain committed to providing ac-
cessible, high-quality learning experienc-
es that inspire curiosity and open doors to
future careers.”

“We are proud to support this impactful
initiative for the tenth consecutive year,”
said Charlie Kirkconnell, CEO of CEC and

» Antoinette Gayle

Chairman of Enterprise Cayman. “Pro-
grammes like this play a vital role in de-
veloping future-ready skills and helping
young people explore opportunities in
Cayman’s growing innovation and tech-
nology sectors.”

Only 25 participants will be selected,
based on their interest in STEM and a
short essay outlining their learning goals.

Registration opens May 11 and will re-
main open until spaces are filled. Inter-
ested applicants can apply online here:
https://forms.office.com/r/6Lcbe6dQ7W

The registration fee is CI$100, with
most programme costs covered by Enter-
prise Cayman sponsorship.

Students who are passionate about
STEM, eager to learn, and ready to explore
new ideas are encouraged to apply early.

For more information, visit: https://
ucci.edu.ky/events/uccis-stem-summer-
camp or contact: stem@ucci.edu.ky.

Cellular
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BAYTOWN PLAZA, WEST BAY ROAD
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CAYMAN SCHOLARS

Caymanlan Identity: Land, Legacy,
and the Question of Belonglng

Although this article carries the title
above, it is important to note that the chap-
ter being summarized is entitled “Becoming
Caymanian: Ancestry, Land or Marriage?”
This is Chapter Eight in Roy Bodden’s most
recent book, Deconstructing Development,
Immigration, Society and Economy in Early
21st Century Cayman.

Readers will be aware that this series of
articles is intended to encourage engage-
ment with, and appreciation of, the work of
Caymanian scholars, and to promote wider
reading and discussion of the ideas emerg-
ing from them and shaping our society.
These articles are not intended as a critique
of the ideas, but rather as a presentation of
them, inviting reflection and thoughtful con-
sideration. This article is the second of two
on this chapter.

This chapter takes on one of the most im-
portant and sensitive questions facing the
Cayman Islands today: what does it truly
mean to be Caymanian? It moves beyond
legal definitions of citizenship and instead
explores identity through ancestry, land, his-
tory, and belonging. At its core, the chapter
argues that being Caymanian is not simply
about holding a passport, working in the
country, or even living here for many years.
It is about a deeper relationship—one root-
ed in generations of connection to the land,
shared experiences, and inherited responsi-
bility.

The Cayman Islands began as a settler so-
ciety, with today’s established Caymanians
descending from a relatively small group of
families who settled the islands over centu-
ries. These early settlers endured hardship,
isolation, and limited resources, building a
society through persistence, sacrifice, and
strong family ties. From this history comes
what the author describes as “ancestral
privilege”—a concept that may be contro-
versial but is central to the argument of the
chapter and indeed of the entire work. This
idea suggests that those whose families have
lived, worked, and struggled on the land for
generations have a special claim to it, and to
the society that grew from it.

This claim is not just about ownership in
the legal sense. Land in Cayman should not
be seen as only as property to be bought and
sold, Bodden insists. It represents memory,
family history, identity, and continuity, he
says. The chapter argues that as land has in-

» Dr Livingston Smith

creasingly been treated as a commodity, es-
pecially in a small island with limited space,
many Caymanians have become distanced
from something that was once central to
their identity. This loss is both economic and
deeply cultural. Once land is sold, it cannot
be reclaimed, and with it goes a piece of the
collective story, Bodden argues.

The discussion then turns to citizenship.
The chapter raises a challenging question:
what is the value of citizenship if it carries
no real distinction? In today’s Cayman, there
are many categories of belonging—citizens,
permanent residents, status holders, and
others, but the lines between them are of-
ten blurred. The author argues that while
others can and should be able to live, work,
and contribute meaningfully to Caymanian
society, not all forms of belonging are the
same. Established Caymanians, by virtue of
ancestry and long-standing ties to the land,
hold a foundational place in the society. This
idea is captured in the Latin phrase primus
inter pares, first among equals.

This does not mean excluding others or
denying their contributions. Rather, it is
about recognizing that belonging has dif-
ferent layers. A person who arrives later,
no matter how committed, cannot fully
replicate the generational connection of
someone whose family history is rooted in

the land, the chapter argues. This is often ex-
pressed in the Caymanian saying that one’s
“navel string is buried” in the soil, a powerful
way of describing a bond that cannot be pur-
chased or transferred.

At the same time, the chapter acknowl-
edges that Cayman today is a very different
place from the one its early settlers knew.
Economic growth has brought rapid devel-
opment and a significant influx of people
from around the world. This has created op-
portunities, but it has also introduced new
challenges. Established Caymanians now
find themselves navigating a society where
they are no longer the majority, and where
economic and social systems are increasing-
ly shaped by external forces.

These changes have led to a growing
sense of unease. Some Caymanians feel that
their culture, land, and identity are under
pressure, while others argue for a more
open and inclusive approach to belonging.
The chapter describes this as a “tipping
point”, a moment when the society must
decide how to balance growth with pres-
ervation. It also explains the rise of what
some describe as Caymanian nationalism,
not as simple exclusion, but as a reaction to
fears of being overwhelmed or sidelined in
one’s own country.

The chapter also examines how immigra-
tion policies have contributed to the current
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situation. For many years, the system al-
lowed people to come and work, but did not
fully integrate them into society. This creat-
ed a kind of divide—people living and work-
ing in the same space but not fully sharing in
the same social experience. Over time, this
has contributed to a sense of separation,
sometimes described as an “us versus them”
dynamic. In some cases, differences in cul-
ture, expectations, and behaviour have led
to misunderstandings and tension between
Caymanians and expatriates.

Importantly, the chapter does not place
blame on one group alone. It recognizes
that both sides have contributed to the chal-
lenges. Some expatriates may arrive with
attitudes shaped by their own backgrounds,
sometimes failing to fully appreciate the his-
tory and sensitivities of Caymanian society.
At the same time, Caymanians themselves
have not always clearly defined or protected
what matters most to them. The result is a
society still trying to find its balance.

Ultimately, the chapter calls for a more
thoughtful and honest national conversa-
tion. It suggests that Cayman must find a
way to move forward that respects its histo-
ry while embracing its present reality. This
means clearly defining what citizenship and
belonging mean, ensuring that policies are
fair and transparent, and finding ways to
bring people together rather than keeping
them apart.

One possible path forward is the idea of
a plural society, one where different groups
can coexist, contribute, and thrive, while
still recognizing the unique role of estab-
lished Caymanians as the foundation of the
nation. This would require mutual respect:
newcomers would need to understand and
value the culture they are entering, while
Caymanians would need to engage openly
with those who are now part of their society.

The key takeaway from the chapter is the
nature of ‘belonging’- that is not only of a
‘legal’ nature, but that it is more a relation-
ship. It is about connection to place, to peo-
ple, and to history. For the Cayman Islands,
the challenge is to protect that connection
while also building a future that is inclu-
sive, fair, and sustainable. If this balance can
be achieved, Cayman can continue to grow
without losing the very identity that makes
itunique.
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Dart launches Real Estate Graduate Programme

to develop next

Dart today announced the launch of an
initiative designed to identify and develop
high-potential young Caymanians seeking
to build long-term careers in real estate,
one of the fastest growing industries in
the Cayman Islands. The Dart Real Estate
Graduate Programme is aimed at individu-
als in the early stages of their professional
journeys and demonstrate strong motiva-
tion, aptitude and commitment to pursu-
ing professional qualifications within the
real estate sector.

For the duration of the programme, suc-
cessful candidates will have the unique
opportunity to join the Dart organisation
as full-time employees, giving them fully
paid work experience with benefits while
they study and learn.

Participants will benefit from person-
alised mentorship and a development
pathway that follows a structured rotation
model of between six and nine months.
Each participant will explore key areas of
the real estate industry, such as proper-
ty finance and investment, development
and construction, property and facilities
management, valuation and engineering,
allowing them to consider different career
pathways. The programme also supports
participants in pursuing accreditation
through the Royal Institute of Chartered

[

generation

P Applications for the Dart Real Estate Graduate programme close on 8 June.

Surveyors (RICS), equipping them with
qualifications that carry international rec-
ognition.

“We are looking for talented, driven
young Caymanians who are eager to learn,

grow and contribute to shaping the built
environment of the Cayman Islands,” said
Kyle Mason, senior manager, active invest-
ments at Dart. “Cultivating a sustainable
and resiliently built environment starts

of property specialists

with developing local talent who can take
the torch forward for generations to come.
This graduate programme creates a clear,
structured pathway for emerging pro-
fessionals to gain meaningful experience
while working toward internationally rec-
ognised professional qualifications.”

The Dart Real Estate Graduate Pro-
gramme forms part of Dart’s broader
commitment to creating foundations for
tomorrow through education and ex-
pands its portfolio of initiatives focused
on empowering Caymanians with skills,
mentorship and opportunities needed
to succeed. Education and learning op-
portunities offered through Dart now
span real estate qualifications, hospital-
ity training for students and educators,
robotics and STEM (science, technology,
engineering and mathematics), summer
work experience and enrichment trips,
and scholarships for high school and uni-
versity students.

Applications for the Dart Real Estate
Graduate programme will be accepted
until 8 June. Successful candidates will be
selected through a transparent and open
interview process with the programme
welcoming its first cohort in August 2026.

For more information, please email ca-
reers@dart.ky
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CAYMAN ART WEEK IS BACK 26-31 MAY 2026
WITH THE LARGEST LINE-UP OF ART EVENTS YET

Sixyears in, Cayman Art Week just keeps
getting bigger. This May, CAW26 brings
together 10 galleries, 12 studios, 5 mu-
seums, 32 pop-up exhibitions and more
than 50 art events across Grand Cayman,
Cayman Brac and Little Cayman. Running
from Tuesday 26 May to Sunday 31 May,
all events are free and open to everyone,
celebrating the breadth of creative talent
that calls these islands home.

Whether you've been coming since year
one or you're new to Cayman Art Week,
here’s what you need to know to make the
most of CAW26:

WEDNESDAY 27 MAY: DON'T
MISS OPENING NIGHT

Cayman Art Week’s official launch takes
place on Wednesday 27 May from 7pm at
the National Gallery who co-host the event
as lead partners for Cayman Art Week. The
evening brings together a vibrant mix of
collectors, artists, gallerists and art lovers,
and it’s a great opportunity to see the Gal-
lery’s current exhibitions:

e Next Wave: Emerging Voices in Cayman
Art is a showcase of work by young local
artists aged 16 to 20 following an open
call by the National Gallery. Cayman Art
Week has sponsored a young Caymanian
curator to stage this exhibition as part of
its support for the next generation of crea-
tives building a career in the arts. Opening
for Cayman Art Week, the exhibition runs
until 12 June.

e Conversations in the 7th Dimension
honours the remarkable creative journey
of Randy Chollette — artist, musician, ed-
ucator and a central figure in the Native
Sons collective whose work has helped
shape contemporary Caymanian art.

GET ON THE BUS

With ten CAW venues at Camana Bay
alone, it's never been easier to spend a
lunchbreak or an afternoon gallery-hop-
ping. But the real magic of Art Week is in
getting out and exploring — and the free
hop-on hop-off bus tours make it easy:

¢ Thursday 28 May — CAW West: Free
hop-on hop-off buses connect venues
along the Seven Mile Beach corridor to the
Kimpton Seafire Resort and Hotel Indigo,
Cayman Art Week’s Culture Partners for
CAW West. With ten venues in Camana
Bay alone, start your evening at the CAW
Hub on The Paseo from 5pm, with buses
running on a loop 6pm-10pm.

e Friday 29 May — CAW Central:
Free hop-on hop-off buses run on loops
through George Town and Industrial Park
from 6pm-10pm. Start the evening at the
CAW Hub on Cardinal Avenue for a com-
plimentary Aperol Spritz and pick up your
map for those exploring by foot or car.

 Saturday 30 May — CAW East: A cu-
rator-led bus tour heads through South
Sound, Savannah, Bodden Town, Breakers,
North Side and East End, departing the
National Gallery at 9am. Ticketed at $10,
with a box lunch option available, reserve
your space at eventpros.ky.

¢ Saturday 30 May — CAW Brac: Leav-
ing from Cayman Brac Heritage House, a
dedicated free bus tour takes in Gordon
Solomon Studio, Nim Things/SimoneS Art
Gallery, Eldemire House and the Cayman
Brac Beach Resort.

This year, Flow have come on board as
supporting partners to provide free Wi-
Fi on all buses, making it easier than ever
to plan your route using the CAW Google
Map, and to learn more about the venues
and artists you'll find on route.

GO DEEPER WITH THE
CURATOR’S TOURS & PANEL
DISCUSSIONS

For those who want more than a
browse, several participating galleries will
also host panel discussions and artist talks
across the week. Highlights include:

Thursday 28 May

¢ Evolutions: Continuity and Change in
Caymanian Art: a walk through the per-
manent collection at the National Gal-
lery tracing the islands’ artistic history
through a period of rapid social and cul-
tural transformation. (12:30-1:30pm)

e Spatial Dialogue: A Conversation Be-
tween Art & Interior by IDG: Exploring the
relationship between art, interior archi-
tecture and spatial design with artists Al
Ebanks and Janine Every (6:30 -7:30pm)

Friday 29 May

e Maritime Art in the National Gallery
Collection: Collection Curator William Hel-
frecht focuses on works by Davin Ebanks,
John Broad, Charles Long, Simon Tatum,
Miguel Powery, Bendel Hydes and John
Reno Jackson. (12:30-1:30pm)

Saturday 30 May

e Conversations in the 7th Dimension: Cu-
ratorial Assistant Daniela Granados leads
a guided tour of the major Randy Chollette
exhibition at the National Gallery. (12:30-
1:30pm)

e TimeBack: Community Archive - Pan-
el Discussion: Dive deeper into TimeBack

» Cayman Art Week features work by local artists

archives journey with the National Gallery
and Compass Media at the Cayman Brac
Beach Resort (6:30pm-7:15pm)

Sunday 31 May

e In Conversation with Keri Elaine & John
Reno Jackson: Join the artists for an inti-
mate discussion about their creative prac-
tice at Hotel Indigo (5-6pm)

o Art, Wellness & Expression at Kimp-
ton Seafire Resort & Spa: This immersive
evening brings together women artists
and guests for a multidisciplinary explora-
tion of women'’s self-expression and well-
being through art (6-8pm)

MORE TO EXPLORE

Across the six days there’s something
on at every turn with many one-off events
and creative collaborations to explore:

* An interactive large-scale painting and
drum circle at Next Door in Camana Bay
(Thursday 28 May)

¢ A sunset session mixing art and vinyl
at Whale Rider Records (Friday 29 May)

¢ A one-night exhibition at The Well in
Bayshore Mall (Friday 29 May)

e A photographer’s talk and creative

SEE CAYMAN ART WEEK, Page 11

» Lorna Reid at Cayman Collections Centre
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George Town Next for Bulk Waste
Collection as West Bay Wraps Up

The Department of Environmental
Health (DEH) is advising residents that
the Bulk Waste Collection in West Bay
concludes this Saturday, May 9, 2026. Col-
lection crews will then shift to the George
Town District, beginning Monday, May 11
to Saturday, May 16, 2026.

George Town residents are urged to
prepare, separate, and place their bulk
waste on the curbside before the week
assigned for collection in their respective
districts. Any bulk waste that is put out
after the announced dates for your spe-
cific area will not be collected, and it will
be considered illegal dumping as there
will not be extensions of this massive
clean-up exercise. DEH is emphasising
that there are no designated sites for the
placement of bulk waste other than out-
side your homes.

“Our teams are working hard to keep
our islands clean and prepared for the
upcoming hurricane season,” DEH Direc-
tor, Mr. Richard Simms. “By having your
items ready and properly separated on
the curbside before your district’s start
date, you help us maintain a swift and
effective schedule. We appreciate the
public’s support in making this massive
cleanup a success.”

In Grand Cayman:
George Town
Bodden Town

North Side / East End

In Cayman Brac:
+ East Side
West Side
South Side
In Little Cayman:
« All locations

Following the completion of the bulk
waste collection in the George Town Dis-
trict, the DEH Solid Waste crews will move
on to Bodden Town for the third week of
the schedule, as indicated below.

Bulk waste refers to large items such as
old furniture and metal items that are not
collected as part of the DEH’s weekly resi-
dential pick-up services.

Metal and vegetative waste must be
separated from other bulk waste items.
Meanwhile, construction and demolition
debris, hazardous material, electronics,
and tyres as will not be collected during
the bulk waste removal activity. Alterna-
tive arrangements must be made to trans-
port these materials to the George Town
Landfill or the landfill drop-off facility at
the gate which remains accessible to the
public and small vehicles 24 hours per day.

The DEH is also reminding residents
that following the completion of the Bulk
Waste Collection Schedule, individuals
should arrange to transport any addition-
al waste to the landfills and report any il-
legal dumping and littering to the DEH or
the Royal Cayman Islands Police Service
(RCIPS). This unlawful practice can result
in a penalty of 6 months of imprisonment
and a minimum fine of $500.

May 11to 16 —— WEEK 2
May 18 to 23 — WEEK 3
May 25 to 30 — > WEEK 4

May 25 to 26
May 27 to 28
May 29 WEEK 4

May 28

For additional information, please con-
tact the DEH at 949-6696, email us at de-
hcustomerservice@gov.ky, visit the DEH’s

website at www.govky/deh or message
our Facebook page at https://bit.ly/3LE-
K55q

2026 Bulk Waste

Collection Schedule

Grand Cayman
=8 vay 11-16
IZZHE Mvay 18 -23
=X may 25 - 30

Cayman Brac

George Town

Bodden Town

North Side / East End

=X may 25 -26 East Side
I vay 27 - 28 West Side
EETX] May 29 South Side
Little Cayman

%1 May 28  Alllocations

Items accepted:

Items NOT accepted:

Appliances, mattresses,vegetative waste, furniture, bicycles and scrap metals

Electronics, tyres,hazardous materials, construction and demolition waste

CAYMAN ART
WEEK

CONTINUED FROM Page 10

collaboration conversation at Magenta Creative

Studio (Saturday 30 May)

e St. Ignatius Catholic School’s Tour d’Art —

now in its seventh year (Saturday 30 May)

* A still life drawing workshop at the Farmers

Market (Sunday 31 May)

e Catch Gordon Solomon’s new exhibition
honouring the Fairweather project at his studio

in Cayman Brac

¢ Drop in for art and coffee at the Seahorse

Boutique and Gallery in Little Cayman

» Enjoy an interactive art workshop hosted by
Simone Scott at Eldemire House in Cayman Brac

PARTNERS

Cayman Art Week is made possible with the
support of CAW Patron Mrs Susan A. Olde OBE;
lead partner the National Gallery of the Cayman
Islands; culture partners Kimpton Seafire Re-
sort+Spa, Hotel Indigo and Cayman Islands De-
partment of Tourism; supporting partners George
Town Revitalisation Ministry of Planning, Lands,
Agriculture, Housing & Infrastructure, Ministry
of Youth, Sports, Culture & Heritage, Camana Bay,

Compass Media, Flow and Cricket Square.
Full programme and venue map:
manartweek.com

cay-

1'
23

p Cayman Art Week draws crowds every year to exhibitions across the islands
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Temporary Closures - George
Town- 19th -24th May 2026

The Ministry of Planning, Lands, Agri-
culture, Housing & Infrastructure (PLA-
HI) advises motorists and pedestrians
of two short-term road closures in cen-
tral George Town to facilitate works
under the Central Business District En-
hancement Project.

Date & time Location

8:00 a.m. Mon 19 May - 5:00 p.m.
Fri 23 May

Single lane of Main Street (including
the pedestrian crossing)

6:00 p.m. Thu 22 May - 6:00 p.m.

Road Closure

Beginning 6:00 PM Friday 22 May
* Ends 6:00 PM Sunday, 24" May

use alternative routes

Edward Street - George Town

¢ Edward Street closed from its intersection with Main Street .

» |Local access to businesses will be maintained where safe .

= Drivers are advised to avoid Edward Strest during this period and

Sat 24 May

Edward Street from its intersection
with Main Street

During these periods:

e Local access to businesses will be
maintained where safe to do so.

 Safety fencing, cones and diversion
signage will guide motorists and pedes-
trians.

e Drivers should allow extra travel
time and follow posted detours, espe-
cially during peak periods.

e Pedestrians are asked to use the

Ministry of Planning,

GEORGE
TOWN

nds, Agriculture,
Heusing & Infrastructure

Cayrruan edmce O 7o

George Town, Grand Cayman

88

rough 6:00 PM

Closed ?:0
Pedestrians

S

KEY

Road Closure

Waork/Paving Zone
Proposed Diversion

Direction Flow of
Traffic

designated walkways and follow on-site
directions.

These targeted upgrades are essen-
tial to the Revitalisation of George
Town’s core, and the Ministry appreci-
ates the public’s patience and cooper-
ation while improvements are carried
out. Works will be undertaken by Rob-
son Construction in coordination with
the Royal Cayman Islands Police Service
(RCIPS) and the National Roads Author-
ity (NRA).

Stay informed

Road Closure

Main Street - George Town

* Beginning 8:00 AM Tuesday 19" May
o Ends 500 PM, Saturday 23 May

i ane re or in Street, i ir i
* Single lane closure on Main Street, including pedestrian

crossing

* | ocal access to businesses will be maintained where safe

= Motorists are advised to expect delays, alow extra travel

time, and follow posted diversions

Follow PLAHI and GTRI social chan-
nels for project updates:

https://www.linkedin.com/feed/

https://www.instagram.com/plahic-
ayman

https://x.com/PLAHICayman

https://www.facebook.com/PLAHIc-
ayman

https://gov.ky/web/mplahi

https://www.facebook.com/GTRevi-
talisation

https://www.instagram.com/GTRe-
vitalization

Ministry of Planning,

Foad Closure
Waork/Paving Zone
Proposed Diversion

Direction Flow of
Traffic
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League play resumes in the 2026
Inter-Primary Crlcket Competltlon

Following on from the thrilling one-
day rallies, which took place two weeks
ago, league play in the 2026 Inter-Prima-
ry Cricket Competition resumed this past
Friday, May 8.

Results from the second day of league
competition included:

Zone A Girls:

First Baptist Christian School got by Red
Bay Primary 83 runs to 82 runs, Prospect
Primary and East End Primary battled to
a draw each scoring 49 runs, Rally run-
ners-up Edna Moyle Primary exacted re-
venge on Rally champions Island Prima-
ry B with a 31 run to 30 run victory and
Joanna Clarke Primary outlasted Theoline
L. McCoy Primary 51 runs to 50 runs. Is-
land Primary A was not scheduled to play.

Zone B Girls:

Cayman Prep A beat Footsteps School
75 runs to 73 runs, Sir John A. Cumber Pri-
mary defeated Cayman Prep B 73 runs to
54 runs and St. Ignatius Catholic got past
Cayman International School 64 runs to
59 runs. Marie Martin Primary was not
scheduled to play.

Zone A Boys:

Red Bay Primary eased past First Bap-
tist Christian School 136 runs to 68 runs,
East End Primary defeated Prospect Pri-
mary 58 runs to 54 runs, Edna Moyle Pri-
mary got past Island Primary B 99 runs
to 61 runs and Joanna Clarke Primary
downed Theoline L. McCoy Primary 80
runs to 58 runs. Island Primary A was not
scheduled to play.

Zone B Boys:

Cayman Prep A got the better of Rally
champions Footsteps School 87 runs to 66

runs, Sir John A. Cumber defeated Cayman
Prep B 59 runs to 54 runs and St. Ignatius
Catholic outscored Cayman International
School 125 runs to 93 runs. Cayman Acad-
emy versus Marie Martin Primary was
postponed.

Round 3 of the 2026 season continues
on Friday, May 15 with a full schedule of
games including:

Zone A Girls and Boys: Island Primary
A versus Prospect Primary (at Prospect
Primary), Island Primary B versus First

Baptist Christian School (at the Smith
Road Oval), East End Primary versus
Joanna Clarke Primary (at Joanna Clarke

Primary) and Edna Moyle Primary versus
Theoline L. McCoy Primary (at Edna Moyle

lfl‘

» Girls’ Rally runners-up Edna Moyle Primary got back to winning ways.

Q
S cuc pRIMARY scHoOL

CRrICKET

Primary). Red Bay Primary has a bye.

Zone B Girls and Boys: Cayman Inter-
national School versus Marie Martin Pri-
mary (boys at the Annex Field and girls at
Camana Bay), Cayman Prep B versus St. Ig-
natius Catholic (at Cayman Prep), Sir John
A. Cumber Primary versus Cayman Prep
A (at Sir John A. Cumber Primary) and
Footsteps School versus Cayman Academy
(boys) (at the Annex Field). The young la-
dies from Footsteps School have a bye.

The 2026 competition runs from April
to June with 15 participating schools that
are divided into two zones (Zone A and B)
in the girls’ and boys’ leagues. Games are
12 overs for boys and 8 overs for girls with
each bowler restricted to bowling 3 overs
(boys) and 2 overs (girls). Field sizes are
roughly half a football field and teams con-
sist of 11 players. Games are played on Fri-
day afternoons starting at noon (girls) and
1:00 p.m. (boys) at various primary school
and sports field venues.

The Inter-Primary Cricket Competition
is organised and coordinated by the De-
partment of Education Services, the De-
partment of Sports and the Cayman Crick-
et Association and sponsored in part by
Caribbean Utilities Company, Ltd. (CUC).

Parents and supporters are encouraged
to come out and cheer on our young crick-
eters.

Papi Boys Beat Casa boys in
thrilling finals !

What a final at the St. Ignatius School
grounds!

The annual Goan Cayman Community
Tournament held on Sunday ended in
spectacular fashion as Papi Boys edged

past defending champions Casa Boys
4-3 in regulation time.

Papi Boys struck first through Ros-
han, who went on to deliver a phenom-
enal performance, scoring all four goals

for his team in the final

Casa Boys showed incredible resil-
ience, mounting a strong comeback
after trailing 4-1, but just fell short in
what was truly an intense and thrilling

w | IREREEER,

g a

match.
Player of the Tournament: Stanley
Player of the Final & Top Scorer: Ro-
shan
A final to remember!

o
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LeBron considers next move

LeBron James is out of the playoffs and
now speculation gathers on whether he
will leave the Los Angeles Lakers this sum-
mer.

James has just completed his record-set-
ting 23rd season after an unceremonious

he /

115-110 loss to the Oklahoma City Thun-
der in Game 4 of a second-round sweep
of the Lakers. He was noncommittal af-
terward about whether he will continue
playing in LA or elsewhere.

The 41-year-old legend played 40 min-

utes Monday and finished with 24 points
and a game-high 12 rebounds as the Lak-
ers led in the final minute against the
defending NBA champions but could not
close the victory in the Western Confer-
ence semi-finals.

» LeBron James may be moving on from the Lakers

M\

“I left everything I could on the floor,”
said James. “And obviously we fell a lit-
tle short, but I'm not looking at my year
as a disappointment, that’s for damn
sure.”

James said he plans to “recalibrate
with my family and talk with them, and
spend some time with them” over the
next several weeks to inform his deci-
sion. And he will reflect on whether he
wants to continue to dedicate so much
of his life to the sport for a 24th season
or beyond.

He has a remarkable work ethic but ad-
mitted that it is getting more difficult to
motivate himself to the endless hours of
training, gym and travelling.

For the first time in his eight seasons
with the Lakers, James enters the offsea-
son without a contract or a contract op-
tion and will be an unrestricted free agent.

He was LA's highest-paid player in
2025-26, making $52.6 million. He was
named to the All-Star team and averaged
20.9 points, 7.2 assists and 6.1 rebounds
in the regular season.

He was better in the playoffs, averaging
23.2 points, 7.3 assists and 6.7 rebounds in
leading the Lakers to a first-round victory
over the Houston Rockets in six games, de-
spite Luka Doncic (left hamstring strain)
being side lined and Austin Reaves miss-
ing the first four games.

Curacao welcomes back
veteran coach Advocaat

Curacao have welcomed back Dick Ad-
vocaat as head coach in a surprise return

after his successor Fred Rutten resigned
just a month out from their World Cup de-
but.

Advocaat made history last November
when the Dutch coach led the Caribbean
side to the finals but stepped down three
months later because of his daughter’s
health.

Following improvements to her situa-
tion, reports in the Dutch media suggested
that Advocaat was open to returning to his
former role.

Gilbert Martina, the president of Cura-
cao’s football federation, confirmed on
Tuesday that Advocaat is back in charge

of their national team. The 78-year-old
ex-Rangers and Sunderland boss is set to
become the oldest coach in World Cup his-
tory.

Throughout Rutten’s short tenure,
which included defeats by China and Aus-
tralia in March, the FFK had been under
pressure from players and sponsors to re-
instate his compatriot Advocaat.

On Friday, the FFK put its full support
behind Rutten, but just three days later,
they said the 63-year-old had departed
following “open and constructive” talks.

Curacao, the smallest country to qualify
for a World Cup, face Germany on 14 June
in their Group E opener, with more match-
es against Ecuador and Ivory Coast.

P Curacao players welcomed back Dick Advocaat

West Indies women
celebrate 50 not out

The West Indies Women'’s Cricket
team is celebrating its 50th anniver-
sary of playing their first international
match.

Cricket West Indies President Kishore
Shallow said: “We proudly commemo-
rate the 50th anniversary of a defining
moment in Caribbean cricket.

“That historic encounter against Aus-
tralia marked far more than the start of
a series; it signalled the arrival of West
Indies women on the global stage and
the formal beginning of a journey that
continues to inspire generations.”

The team in 1976 was led by captain
Louise Browne, who proudly faced the

first ball of the innings, as the pioneer-
ing West Indies Women’s Cricket Team
broke barriers at a time when oppor-
tunities for women in cricket were ex-
tremely limited.

Through courage, resilience, and
determination, Browne and her team-
mates helped lay the foundation for the
development and recognition of wom-
en’s cricket across the Caribbean. The
current West Indies women’s team is
one of the world’s best.

“The progress of the West Indies
Women'’s game is a testament to the vi-
sion and determination of those trail-
blazers,” Shallow added.

P The West Indies women are world class players
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Gonsalves: Reparations is top issue

Former St Vincent and Grenadines Prime
Minister Ralph Gonsalves has called for Car-
ibbean leaders to press for slavery repara-
tions from the United Kingdom and other
European countries. He wants this to be the
head topic at the next Commonwealth sum-
mit.

Leaders cannot ignore support for repa-
rations resolution this November, said Gon-
salves. It is “inconceivable” that reparatory
justice from Britain for the transatlantic
trade of enslaved Africans will not be “front
and centre” of the next Commonwealth
leaders’ meeting, he said.

Gonsalves was recently in Jamaica to dis-
cuss the next steps of the “alive and grow-
ing” movement to advocate for reparations
for hundreds of years of chattel slavery. The
opposition leader was recently appointed an
elder and adviser for the Repair Campaign,
a social movement for reparatory justice
founded by the Irish telecoms tycoon Denis
O’Brien.

Gonsalves was instrumental in setting up
the Caribbean Community’s (Caricom) rep-
arations commission to support Caribbean
governments’ call for recognition of the last-
ing legacy of colonialism and enslavement,
and for reparative justice from former col-
onisers.

Addressing the argument from European
nations that the world should not “dwell in
the past,” Gonsalves argued that “the pres-

ent is the past” because impacted nations
continue to live with the profound legacies
of historical underdevelopment.

He emphasised that while the enslaved
individuals who directly suffered are no
longer alive, the destructive legacies of their
enslavement remain fully present today.

Gonsalves acknowledged that quantifying
the financial cost of centuries of slavery is
complex, but he pointed to existing econom-
ic studies that have already calculated the
damages.

He said the leaders of the 56-country
Commonwealth grouping, which includes
33 Caribbean and African nations, could not
ignore the strong momentum towards a rep-
arations resolution.

Between the 15th and 19th centuries
more than 12.5 million Africans were kid-
napped, forcibly transported to the Ameri-
cas and sold into slavery.

During his visit to Jamaica, Gonsalves met
the country’s culture and gender minister,
Olivia ‘Babsy’ Grange, who is leading its rep-
aration movement.

Last year Caricom backed Jamaica’s de-
cision to petition King Charles - its head of
state - to request legal advice on reparations
from the judicial committee of the privy
council, the final court of appeal for UK over-
seas territories and some Commonwealth
nations. Gonsalves said he hoped the king
would support the Caribbean and Africa.

% JAMAICA

HERITAGE IN PICTURES
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P Olivia Grange hosted Ralph Gonsalves in Jamaica

Trinidad cricket office
robbed by armed men

The Trinidad and Tobago Cricket Board
came under a frightening criminal attack
on Friday after armed bandits stormed its
Couva offices and escaped with thousands
of dollars in cash during a daylight rob-
bery.

The incident unfolded at the TTCB
headquarters along Clifford Roach Drive
in Balmain, Couva, where employees were
confronted by gunmen in what a brazen
and coordinated operation.

The attackers struck around 1:30pm,
catching staff off guard. The armed men
held employees at gunpoint before target-
ing a safe containing cash belonging to the
cricket board.

After securing around TT$15,000
(KY$1,840) the suspects fled the scene in
a waiting vehicle before law enforcement
officers could intervene. The terrifying en-
counter left workers badly shaken.

The Trinidad and Tobago Cricket Board
strongly condemned the attack. “No em-
ployee should have to endure the terror
and trauma inflicted by these gunmen in
the course of simply carrying out their du
ties,” their statement read.

“This disturbing incident is another
stark reminder that crime and criminality
continue to threaten the safety, wellbeing
and peace of law-abiding citizens and in-
stitutions across our nation.”

>y
-

» Armed robbers stormed the Trinidad cricket office

Jamaica attracts youth
through star influencer

Jamaican tourism wants to attract
younger visitors to the island so wel-
comed the recent visit of the internet
influencer IShowSpeed, aka Speed.

With close to 54 million YouTube sub-
scribers, Speed turned his visit to Ja-
maica into a global spectacle, giving the
island huge visibility among younger
travellers.

The American content creator, whose
Caribbean tour has generated enormous
online engagement, was welcomed
by the Jamaica Tourist Board before
streaming live from sections of Kingston,
including Payne Land, where hundreds
gathered as millions watched online.

Speed also went to Port Royal for scu-
ba diving, the National Stadium where he

met with students from Excelsior and Ja-
maica College, the Bob Marley Museum,
and to Devon House where he cooked
ackee and saltfish with Shenseea.

Earlier in the stream, he went to a KFC
in New Kingston and faced off against
the acrobatic Jamaican Spiderman at
Tastee. Director of Tourism Donovan
White said Speed’s visit has already
reached millions globally and continues
gaining traction through highlights, re-
action videos and social sharing.

“This extends Jamaica’s visibility well
beyond the original broadcast, especial-
ly among younger travel-focused audi-
ences,” White said.

» Speed made a huge impression in Jamaica
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REGIONAL / POLICE NEWS

ANTIGUA AND BARBUDA TAKES FIRST
STEPS TOWARDS REPUBLIC STATUS

Widely regarded as a definitive step
towards its intended republic status, the
returning government of Antigua and
Barbuda has been sworn in, excluding al-
legiance to the King of Great Britain from
its oath.

Instead, allegiance was sworn to the
country, which became independent from
Britain on November 1st 1981.

Back in power with a decisive 15-
seat majority in the 17-seat Parliament,
the government of Prime Minister Gas-
ton Browne initiated the constitutional
amendment it had previously passed last
December.

That ended a tradition of swearing alle-
giance to the British monarch dating back
even before the eastern Caribbean state
became independent in 1981.

Prime Minister Gaston Browne has
spoken of holding a referendum on
whether Antigua and Barbuda should
adopt the republic status. No date has
yet been set, but indications are that

» Gaston Browne

this could happen during this term, his
fourth consecutive at the helm of the rul-
ing Antigua and Barbuda Labour Party
(ABLP).

Last December’s constitutional
amendment to change the swearing-in

protocol is seen as a clear indication of
that intention.

Asked about the planned change to a
republic status during a royal visit to Anti-
gua and Barbuda by the Earl and Countess
of Wessex in 2022, Prime Minister Browne
told the UK’s ITV News: “This is not an act
of hostility or any difference between An-
tigua and Barbuda and the monarchy, but
it is the final step to complete that circle of
independence, to ensure that we are truly
a sovereign nation.”

However, he affirmed that ‘his country
would remain a committed member of
the Commonwealth, even if it removes the
monarchy via referendum’.

Antigua and Barbuda is one of 15 na-
tions to retain the British monarch as its
head of state. In the Caribbean, Guyana,
Trinidad and Tobago, Dominica and Bar-
bados have already transitioned to a re-
public.

The most recent to make the switch
was Barbados in 2021. The matter is also

under consideration in Jamaica, where in
2024 a bill was tabled in Parliament sig-
nalling the country’s intention.

Grenada, Barbados and Jamaica have
also changed their national oaths from al-
legiance to the British Crown to their re-
spective nation-states.

An analysis by the BBC(British Broad-
casting Corporation) suggests that the
hurdles that referendums need to clear
differ across countries. In St Lucia, the
Bahamas, Jamaica and St Kitts and Nevis,
referendums need a simple majority of
voters to pass. But the transition could be
more difficult to achieve in Antigua and
Barbuda, Grenada and St Vincent and the
Grenadines, because two-thirds majorities
are required.

It notes that in 2009, St Vincent and
the Grenadines held a referendum. For-
ty-five per cent of voters chose to re-
place Queen Elizabeth II with a ceremo-
nial president - falling far short of the
two-thirds required.

Ll MBS
RCIPS announces the phased
implementation of Body-Worn
Cameras for Frontline Police Officers

The Royal Cayman Islands Police Ser-
vice (RCIPS) is pleased to announce the
impending implementation of Body-Worn
Cameras (BWC) for all frontline oper-
ational officers by July 31st 2026. This
milestone marks a significant step in the
organisation’s ongoing commitment to
transparency, accountability, and creat-
ing a modern police service. The rollout
follows a successful pilot phase that was
tested over a two-year period, which was
specific to internal change management,
review of judicial pathways and require-
ments to future-proof the RCIPS.

BWCs are designed to provide an ob-
jective record of interactions between
the police and the public. By capturing
high-definition video and audio, these de-
vices ensure that evidence is gathered ac-
curately, thus further securing the integri-
ty of investigations in the Cayman Islands
and further increasing the likelihood of
positive outcomes.

“The introduction of Body-Worn Cam-
eras is a transformative moment for the

» Roje Williams

RCIPS,” said Superintendent Roje Williams
Cert. Hon,, Project Lead. “This technology

serves as a digital witness that protects
both our officers and the community. By
implementing strict guidance alongside
this technology, we are ensuring it is used
ethically, consistently, and in a manner
that maintains public trust and confidence
in policing for all involved.”

To ensure the effective use of this re-
source, the proposed framework will
establish clear recording requirements
for specific incidents, including arrests,
searches, and use-of-force encounters.
The RCIPS has also made a significant in-
vestment in instructor training, equipping
a number of officers to deliver compre-
hensive training to frontline personnel
across the Service.

The RCIPS remains dedicated to im-
proving its service to better protect and
serve the people of the Cayman Islands.
The implementation of body-worn camer-
as is a clear signal of our dedication to pro-
fessionalism and our proactive approach
to community safety.

As part of our implementation, there

have been several stakeholder engage-
ment sessions, however as we progress
into the final stages of implementation,
there will be engagement sessions hosted
by the RCIPS with media, public, and ex-
ternal partners to ensure broader aware-
ness and understanding. These engage-
ment sessions will be announced at the
appropriate time in the coming weeks.
“The phased implementation of Body-
Worn Cameras marks a pivotal advance-
ment in our mission to deliver a modern,
transparent, and accountable police ser-
vice for the Cayman Islands,” said Commis-
sioner of Police Kurt Walton. “This tech-
nology is not merely a tool for evidence
gathering; it is a commitment to our of-
ficers and the public that every interaction
is grounded in integrity and professional
standards. By capturing an objective re-
cord of our work, we are strengthening
the bond of trust between the RCIPS and
the community we serve, ensuring that
our judicial outcomes are supported by
the excellent quality of digital evidence.”
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COMMUNITY /

FUNERAL ANNOUNCEMENTS

CommuniTy EVENTS

Beyond the Scar - Fashion Show
16 May - Hosted by the Breast Cancer Foun-
dation, this event goes beyond a traditional
fashion show by blending high fashion with
deeply personal storytelling. Breast cancer
warriors take to the runway at Hotel Indi-
go, sharing their journeys while redefining
beauty on their own terms. Tickets start at
$150, with VIP options available. Get tick-
ets at https://breastcancerfoundation.ky/
event/beyond-the-scar-2026/

Culturama 2026

16 & 17 May - Culturama kicks off its first
spectacular evening on Saturday, May 16,
2026, at the EJ. Harquail Theatre, followed
by a second show on Sunday 17. These
shows present a vibrant showcase of dy-
namic performances from multiple artistic
groups, blending traditional and contempo-
rary expressions through dance, music, and
visual storytelling. Tickets are $25, availa-
ble on Eventpro.ky.

May 2026 Services at St. Alban’s
Anglican Church on 461 Shedden
Road
17 May - Services of Morning Prayer will be
held on Sunday 17th May at 9am. There will
be Services of Holy Communion on Sunday
May 24th and 31st at 9am. All are invited

to attend.

Garage Sale - Fusion Youth
Group
23 May - The Fusion Youth Group is hav-
ing a garage sale on Saturday 23 May in

the parking lot of the Church of God Chap-
el George Town from 6am to 11am. There
will be lots of items for sale, including
furniture, clothing, electronics, toys and
more.

Cayman Art Week

26 - 31 May - Cayman Art Week returns
for its sixth celebration of local art from
Tuesday 26 to Sunday 31 May 2026,
bringing a dynamic programme of exhibi-
tions and events across all three Cayman
Islands. CAW26 will showcase the full
breadth of contemporary artistic talent,
from paintings and sculptures to mul-
ti-media installations and artistic collab-
orations, presented at galleries, studios
and pop-up locations. The popular guided
bus tours will once again form part of the
programme. For more information about
Cayman Art Week, visit caymanartweek.
com.

“Summertime” Children’s
Concert

27 May - The Rotary Club of Grand Cayman
is hosting “Summertime” Children’s Con-
cert on Wednesday 27 May at the John Gray
High School Performance Hall starting at
6pm. This special event brings together the
Starlight Swing Band, Junior Concert Band,
and Orchestra for a performance not to be
missed. For more information or to pur-
chase tickets, email ivaneubanks@gmail.
com or visit

https://www.eventbrite.com/.../summer-
time-fundraising

» CARE Cayman funds animal welfare.

CARE - Bingo Night
28 May - CARE (Cayman Animal Rescue
Enthusiasts) presents Bingo Night at the
Alexander Hotel, Cayman Brac on Thurs-
day 28 May. There will be a Split Cash
raffle and local prizes. All benefits go to

CARE which funds community animal
welfare.

Send your community events to
wendy@caymaniantimes.ky

DEATH ANNOUNCEMENTS

The family of the late
Elena Pastora Ow Lam
regrets to announce her passing
on April 24, 2026.

——

A Service of Thanksgiving
for the Life of Elena will be held at
Chapel Church of God, Walkers Road
and Academy Way,
George Town, Grand Cayman on
Saturday, May 16, 2026 at 2:00 p.m.

Interment will follow at
Batabano Cemetery
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“A semree of comfort in a troubled time®

With heavy hearts
the family of the late
Kara Felicia Gallego
regret to announce her passing
on April 21, 2026.
s
A service to celebrate the life of
Kara Gallego will be held on
17 May 2026
at George Town Seventh-Day
Adventist Church at 2p.m.
No viewing will be held.
A Reflection/Praise and
Worship session will begin at 1p.m.

Interment will follow at
Prospect Cemetery.
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Churchill’s Funeral Home

We have been asked to announce
The passing of
Ms. Lobylicer Esteban
Affectionately known as “Ms. Elo”
From Cayman Brac
Who passed away on April 14t 2026.

A Thanksgiving Service will be held at
Aston Rutty Centre,
Cayman Brac, Cayman Islands
On Saturday, May 23" 2026 at 1:00 p.m.
Viewing: 12:00 p.m. - 1:00 p.m.
Interment: Creek Cemetery

We have been asked to announce
The passing of
Mr. Linval Arnold Webb
Who passed away on April 27" 2026.

A Service of thanksgiving will be held at
St. Ignatius Catholic Church on Saturday
May 23 at 10:30 a.m.

Viewing 9:30- 10:30 a.m.

Interment will be held at prospect
cemetery

We have been asked to announce
The passing of
Mr. Limon Hoyt McLaughlin
Who passed away on April 28 2026.

A Service of thanksgiving will be held at
the New testament Church of God East
End on Saturday May 23 at 2:00 p.m.

viewing 1:00 2:00 p.m.

interment will follow at East End
Cemetery

Condolences can be registered at churchillsfuneralhome.com

Condolences can be registered at churchillsfuneralhome.com

Condolences can be registered at churchillsfuneralhome.com
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Caymanian I'imesClassifieds

SOUVENIR GIFT SHOP The Perfect Maid and Nanny seeks ES)
W hNOW ;"éRlNGP . an experienced Domestic Helper with -f
arehouse / Store Packer ; ; ; =
strong cleaning and childcare skills.
35-45 hrs/week (7PM—-3AM) 9 cleaning ' sK THE RITZ- CARLTON
T A minimum of 5 years' experience
Driver’s License ¢ Clean Record d lid C dri s i GRAND CAYMAN
Fluent English « Physically Fit and a vaid L.ayman drivers ficense
Drug-Free Workplace are required. Candidates must drive
Port ID must be obtained upon confidently and be comfortable Wl.th JOB TITLE JOB ID SALARY (USD)
employment pets. Competitive salary and benefits
$8.75-$10/hr offered. Please send resumes and H
. . ostess 26051801 10.25 - 11.80
24-7 @janabraninvestments.com references to info@theperfectmai-
dandnanny.net. F&B Server 26051813 8.25-8.65
Cook 26051821 9.75-12.65
IMPERIAL TOURS Chef De Partie 26051879 14.90 - 15.90
is seeking full-time TOURIST BUS BEVVY & LAZY LIZARD Engineer 26053617 13.85 -17.20
DRIVER .
Requirements: App"cations from Caymanians, Status GOIf Grounds Maintenance 26051838 1975 - 2820
5 years exp., Clean Police Record & Holders and legal residents are invited Rooms Division employee 26051841 11.80 - 13.85
Traffic Record, Drug Test ) . .
Knowledge of island history and for the full-time position of: FOOD & Residences GS Attendant 26051843 18.10 - 19.40
geography Bilingual (English- BEVERAGE SERVER Purchasing Agent 26036931 13.20-14.00
Spanish) an asset . .
Salary: KYD8-75-10 DOE + statutory Must have a minimum of 5 years’ ex- Reservations Coordinator 26041328 12.85-14.35
imt;(:r:izflfsulfggg?ézunrjnjlté)(;m perience in a fast-paced hospitality Rooms Controller 26051848 12.85-14.90
environment with excellent communi- Recreation Coordinator 26051850 9.75-1.80
cation and customer service skills. A DS Sales Coordinator 26044548 10.65 - 11.90
ARTHURS DEVELOPMENT clean Police Record is essential. DS Operations Agent 26045197 8.50-10.00
ggfalt:)?rélgfgcé%/ﬂgr(l;u” tme) W i be oaid week N Reservations Supervisor 26045294 14.90 - 16.40
- ages will be paid weekly at the rate
Benefits Include: f }fm e ph Y e Bartender 26047703 | 8.50-10.00
. ; ; ; o .75 per hour as well as statu- . .
Pension, health insurance, vacation _ N Housekeeping Supervisor 26049650 12.20 - 14.50
& sick leave tory benefits and a share of gratuities. .
* All benefits required under the labor , o , Sales Executive 26051442 15.90 - 17.95
act Submit applications to susan @elite.ky . .
_ Retail Supervisor 26051919 14.00 - 15.25
Interested applicants should send .
their resume: Massage Therapist 26051935 8.00-9.15
arthursdevelopment.ky @ gmail.com Richie’s Mobile Car Wash Spa Attendant 26051938 8.20-950
Seeking a car wash attendant must F&B Manager 26051884 70,000 - 90,000
be a self-starter, hardworking, en- .
A&M Enterprises Limited is seeking thusiastic and honest. Car cleaning/ Receiving Manager 26051886 70,000 - 85,000
a skilled professional Mason to con- detailing experience required mini- Housekeeping Manager 26051877 70.000 - 85.000
struct pool and spa. mum 1-2 years. Clean driving record . . i :
T o : it Hours of work will deoond Chef De Cuisine 26051879 111000 — 125000
The individual must specialize in Dia- IS essential. Hours of work will depen ] )
mond Brite pool plastering and special on bookings but generally around 35 Assistant Director of 26046963 90000 - 130000
construction types of Mason for floors, hours per week. Engineering
pools, and walkways and can work un- There is commissionable earnings but Director of Sales 26040111 110000 - 150000
supervised. remain subject to minimum wage and Retail Analyst 26053382 | 12.85-14.35
Over 10 experience and holds a valid benefits in accordance with labour law
Cl drivers license and can operate plus use of company van. Utility Steward 26051807 8.30-10.05
heavy equipment and cement blaster. : ;
Wagss $12.816 per hour Caymanians and/or legal residents Naturalist 26048543 | 15.15-17.20
should only apply to: .
Apply to Box 12015 Grand Cayman info @ outofthebox.ky REF: CWA Accounting Clerk 26051962 1615 -17.70
KY1-1010. Receiving Agent 26051974 13.20 - 1400
Loss Prevention 26053652 13.25 -15.05
DRYWALL FRAMER & FINISHER Administrative Assistant
N WANTED Loss Prevention Officer 26056809 13.20 - 14.90
( EFYNSOVLTI.N Drillbit Construction seeking experi- Door Person 26056816 810 —-9.40
) enced Drywall Framers and Finish-
DRYWALL FINISHER WANTED ers for residential and commercial Bell Per§on . 26056812 8.10 -9.40
Experienced Drywall Finisher re- projects. Recreation Supervisor 26056878 13.35-14.90
quired for residential and commercial Requirements: Tennis/Pickleball Coach 26056301 8.75-9.25
projects. Must have 10+ years’ expe- » Minimum of 5 years experience in Tennis Attendant 26056300 8.25-8.65
rience, ability to achieve Level 4 & 5 drywall framing, hanging & finishing General Manager 26057523 260000-330000
finishes, read blueprints, and work in- * Ability to read plans and work inde-
dependently to a high standard. Physi- pend.ently . - Salary: Gratuity applies to eligible positions. Potential annual
cally fit, safety conscious, and reliable. * Reliable, hardworking, and detail-ori- earnings are based upon business performance and hours .
Clean police clearance and drug free er':/tledt be able | « weekends and worked. E:Ii':. :":E
status required. holizz Se abie fo work weexends an Benefits: Benefits include statutory entitlements along with
CI$16.00—Cl$20.00 per hour, based Y . other incentives such a meal while on duty, wellness
i ¢ Clean Police Record programs, etc
g? experlen<?|<e ' q * Valid Driver’s License T
ease emall your resume anda cover ) All positions listed are full-time unless otherwise specified.
letter to: info @ renovationsguys.ky Pay: CI$15 - $17 per hour T | dt iew the iob d ioti 8 ) s f
Only qualified applicants will be con- Send Resume to: © apply and fo review the Jo e§cr|p |ons' requirements. for
. S . each position, please visit www.ritzcarltonjobs.ky or scan the
tacted. Apply by May 29*, 2026 info@drillbitconstruction.ky QR code.
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C.L Flowers & Sons Limited/Air Agencies Limited
JOB VACANCIES
Factory Worker/Porter

Factory Worker/Porter/Driver

Airline Agent/Porter

Security Officer/Porter

Security Officer/Porter/Airline Agent

Security Officer/Clerk

Roles & Responsibilities:-

The Factory Worker will have partial responsibility for the following ar-
eas:

* Responsible for setting up and operate production machinery according to
specific standards and protocols required of the company

* Ascertain that each machine is properly calibrated at the beginning of each
shift so that it provides optimum output

* Look through work orders to determine type and quantity of materials need-
ed for each production batch

* Measure and grade batches of raw materials and feed them into production
machinery

* Assemble goods on conveyor belts and report any faults to the supervisor on
an immediate basis

* Monitoring the production process and carrying out basic testing and quality
checks

¢ Attention to detail and quality

¢ Understanding of production procedures

* Adherence to health and safety regulations (e.g. constant use of protective
gear)

The Porter will have partial responsibility for the following areas:

* Collect, sort and check luggage against flight lists, making sure that the right
items go on to the right aircraft

* Move luggage to and from the aircraft using belt loaders, carts and tugs.

* Load luggage on to conveyors in the arrivals hall

» Store freight cargoes in warehouses ready for distribution

* Move freight and load it on and off the aircraft

e Ensures the safe operation of the aircraft

* Actively participates in Porter’'s Safety Management System (SMS) includ-
ing, reporting hazards and incidents encountered in daily operations; under-
stand, comply and promote the Company Safety Policy

* Service lavatories on aircraft

The Driver will have partial responsibility for the following areas:

¢ Ability to operate any of the company fleet of vehicles including trucks, vans,
forklifts, backhoes etc.

¢ Loading and offloading of deliveries.

* Map out driving routes ahead of time to determine the most expedient trip

¢ Adjust the route to avoid heavy traffic or road constructions etc as needed

e Listen to traffic and weather reports to stay up-to-date on road conditions/
communication with the office a priority

¢ Arranging regular maintenance and cleaning services for upkeep of vehicles
and equipment

* Must take orders from office dispatch

The Security Officer will have partial responsibility for the following ar-
eas:

* Check passenger baggage using X-ray devices to detect prohibited and dan-
gerous items.

* Provides security protection for commercial aviation, aircraft and passengers.
* Assist the airport checkpoint personnel.

* Screen passengers and visitors for weapons, explosives, or other forbidden
articles to prevent articles from being carried into restricted area of air termi-
nal, pat downs, performing any combination of following tasks.

* Use metal detectors and X-ray devices for inspection/ screening passengers.
¢ Check the Airport Identity Card for restricted areas.

* Maintain, operate and test security equipment and or act upon any equip-
ment failures or performance deterioration in accordance with departmental
instructions.

¢ Provide a high standard of customer service acting in a professional manner
at all times, in line with the Customer Service Commitment

* Control/ Monitor access into restricted areas of the Airport.

The Clerk will be partial responsibility for the following areas:
e Excellent knowledge of company products and processing sales transac-
tions.

* Greet and talk to customers in a courteous manner.

* Handle inbound calls from customers.

* Answer and respond to customer inquiries regarding merchandise.

* Assist customers in locating the merchandise they need.

* Assist customers in completing the purchases.

* Sell company’s product to all inquiring current and future clients.

* Responsible for all inward and outward mails.

* Accepting and processing payments, in accordance with company proce-
dures.

* Spooling sales reports at end of day, and recording deposits daily.

* Answers customer’s questions concerning location, availability and price of
company products.

* Perform any other duties that may be assigned from time to time by the Di-
rectors/Supervisor.

The Airline Agent will be partial responsibility for the following areas:

* Dealing with passenger inquiries about flight departures and arrivals

* Checking in passengers and giving seat numbers

* Providing boarding passes and luggage labels

* Telling passengers about luggage restrictions

* Weighing baggage and collecting any excess weight charges

» Taking care of people with special needs, and unaccompanied children

* Able to announce incoming and outbound flights

* Handle cash, credit cards, and personal check transactions with accuracy
and properly account for all collections and conduct the appropriate airline
close out procedures.

* Possess ability to greet and assist all customers in a prompt, friendly and
courteous manner over the phone and in person.

e Ability to use airline computer systems to work functions.

* Work independently without direct supervision.

e Ability to stand in one location consistently for long hours (4-5 hours at a
time)

* Must be able to arrive at work on a regular and timing basis

Experience, qualifications & other skills:-

* Minimum appropriate work experience of 3 years preferred.

* Must be ASSI Trained/Qualified/Certified for the position of Trainer

* Has understanding of sales principles and customer service practices

* Must have working experience with Delta or JetBlue Airlines

* Advanced writing skills and ability to communicate effectively (written, oral,
presentation) with all levels of the organization and computer literate

* People oriented, excellent customer service skills with a polite and profes-
sional approach and ability to communicate effectively with the coworkers and
follow instructions of the seniors and maintains an understanding of and fol-
lows all applicable policies and procedures

* Has the ability to solve problems and to deal tactfully with upset or angry
individuals.

* Be able to work in a fast paced, goal driven environment detail oriented and
under strict deadlines and ability to process information in a timely manner

* Must be able and flexible to work long hours, variable shifts, weekends, hol-
idays and day offs as needed.

* Ability to multi task and manage numerous priorities at once and provide
positive and constructive feedback.

* Physically fit and strong, able to lift 50 pounds comfortably.

* Must always be safety-minded while working

* Willing to work outside in all types of weather conditions with exposure to
loud noises

¢ Ability to meet all mandatory regulatory requirements

* Clean police record and must be willing to undergo pre-employment drug
tests

* A valid driver’s license would be an asset

* Must have a valid driver’s license preferably a Group 4 Class license for
Driver

Remuneration and Benefits:

Cl$ 8.75-C.1 $ 9 per hour, or commensurate with Experience, Qualifications and Knowledge
Health and pension benefits and other benefits as per Cayman Islands Law.
Caymanian, Status Holders & Legal Residents only need apply.

Send resume to P.O Box 900
Grand Cayman, KY1-9006
No phone calls please
Closing Date: May 23, 2026
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Store Clerk needed for
On-The -Way Mini Mart

- Must be able to wor k weekends and
holidays

- Must have a minimum of three years
experience in retail

- Have P.O.S. experience

- Clean Police Record

- Shift work between 6am — 10pm
$8.75 per hour plus statutory benefits
Send resume to caytour @yahoo.com

A+ Handyman Services Ltd
Seeking a handyman
Minimum 4 years’ experience
Clean driving license

Salary CI$10:00 per hour
Usual statutory benefits.

Apply with CV to
cayman2694 @icloud.com

A+ Handyman Services Ltd
Seeking a property manager
Minimum 4 years’ experience
Clean driving license

Salary CI$1500 per month

Apply with CV to
cayman2694 @icloud.com

Position: gardener

4+ years experience in gardening/
landscaping

Driver’s license required

Must be punctual and trustworthy
Work independently and follow weekly
schedule

Lawn mowing, edging and weeding.
Planting, pruning and seasonal clean-

up
Tree and shrub maintenance

George Town
$10 - $15 per hour
Contact number- 929-6194

Davenport

PROPERTY MANAGEMENT & SERVICES LTD.

Job Title: Janitor

Experience & Qualifications:

* Highschool Diploma or equivalent

* Minimum 1 year of janitorial experi-
ence

* Knowledge of cleaning chemicals,
supplies, and equipment

* Ability to work independently with
minimal supervision

e No allergies to strong cleaning
chemicals

* Willing to work flexible hours

Job Responsibilities:

* Perform general cleaning duties in-
cluding sweeping, mopping, vacuum-
ing, sanitizing.

* Operate electrical cleaning equip-
ment while adhering to safety proce-
dures

¢ Complete basic incident and mainte-
nance reports

Salary & Statutory Benefits

e Salary: CI$8.75 per hour; health and
pension in accordance with the law.
Email CV to info@dpms.ky
Application Deadline: May 21, 2026
(Only shortlisted candidates will be
contacted)

Reinsurance Accountant / Senior Reinsurance Accountant

The Reinsurance Accountant / Senior Reinsurance Accountant is a key role within the Finance team. The position may be
appointed at the Accountant or Senior Accountant level, depending on the candidate’s experience. This role performs key
technical accounting functions, supports systems projects and contributes to the development of the technical reporting
function’s processes and standards.

Responsibilities include (but are not limited to):

» Demonstrate proficiency in the reinsurance accounting and reporting system, including generating system reports

for end users.

» Perform monthly and quarterly cession and bordereaux analytics, including testing; review data for accuracy.
Collaborate with underwriting, claims, actuarial, and finance teams to prepare accurate and timely the reinsurance
accounting close for the Group, on a quarterly basis.

Prepare the annual CIMA statutory and regulatory filing for the Cayman reinsurance subsidiary.

Collaborate with external auditors on the quarterly review and annual audit of the Group’s consolidated financial
statements.

» Streamline reinsurance accounting tasks / analytics through the use of Power Bl/Power Query.

Other ad hoc projects/assignments as delegated by the manager.

.

Requirements:

* A minimum undergraduate degree in accounting, or related field; a qualified accountant (e.g. CPA,
CA, ACCA,CMA) is essential

* Minimum two years’ experience in Reinsurance accounting, interpreting cession statements and understanding
Reinsurance concepts and terminology in the P&C industry.

» Knowledgeable of Cayman statutory and regulatory reporting requirements related to reinsurance, preferred.

* Good written and interpersonal skills with strong attention to detail.

» Strong administrative and organizational skills and the ability to work well under pressure and prioritize tasks.

 Prior experience with SICS reinsurance accounting system is highly desired.

* Proficiency in the use of Microsoft Excel, including Power Query and Power BI, and Word.

« Some overtime including statutory holidays will be necessary to meet quarterly and annual filings for the Parent.

» Approachable and professional in manner with all levels of staff within the organization.

Salary: US$85,000 - 130,000 per annum (commensurate with experience and qualifications)

Benefits Include: Full health insurance coverage for the employee, statutory pension contributions paid by the employer, life
and disability insurance, eligibility to participate in the company bonus plan, 25 days annual leave

].E GREENLIGHT
RE

For more details about Greenlight Re, please visit: https://www.greenlightre.com

Interested applicants should send their resume to: Applicants@greenlightre.ky
Applications deadline: May 20, 2026

Reinsurance Underwriter

Greenlight Re is seeking a Reinsurance Underwriter to support the growth and optimization of our open market reinsurance portfolio
underwritten out of the Cayman Islands. The main lines of business handled out of this office are Property Retro, Financial Risks
(Mortgage, Credit, Political Risk, Surety, Title and Transactional Liability), Agriculture, and incidental Casualty. This role will report to
the Chief Underwriting Officer — Cayman Islands

Responsibilities include (but are not limited to):
» Lead the analysis of new and renewal reinsurance submissions, culminating in final recommendation and justification of

each opportunity to the Underwriting Committee;
Maintain and continually develop a strong network of brokers to actively market the company’s offering and solicit new
business prospects;
Ensure an up-to-date awareness of market movements and evolving risk areas concerning covered classes of
business;
Coordinate with the Exposure Management team in gathering, analyzing, and periodically updating exposure data across
the portfolio and monitoring portfolio trends;
Liaise with other departments to ensure information flow enabling accurate processing of deal terms and structural
features, and promote operational effectiveness;
Continually identify new and expansion business targets and plan travel as needed to pursue accordingly;
Exercise oversight of existing clients and make recommendations for escalated monitoring activity as needed;
proactively communicate evolving situations or exposure areas within the company;
Ad-hoc responsibilities as assigned.

Requirements:

» 4-10 years (re)insurance underwriting or actuarial experience across a variety of classes;
» Post secondary degree in business, law, finance, economics or another relevant numerate or analytical field of study;
Brings an established global network of reinsurance brokers and clients;
Strong awareness of standard actuarial and pricing methods, including the ability to prepare a desktop
pricing exercise prior to formal actuarial involvement;
Established computer skills including advanced Microsoft Excel capabilities.
Strong analytical, attention to detail, and technical underwriting skills;
Able to balance competing priorities and manage an active roster of clients;
Demonstrates a strong business acumen and client service mentality;

Salary: US$120,000 - 160,000 per annum (commensurate with experience and qualifications)

Benefits Include: Full health insurance coverage for the employee, statutory pension contributions paid by the employer, life and
disability insurance, eligibility to participate in the company STIP/LTIP plans, relocation allowance, 25 days annual leave.

For more details about Greenlight Re, please visit: https://www.greenlightre.com
i'i GREENLIGHT
RE

Interested applicants should send their resume to: Applicants@greenlightre.ky
Applications deadline: May 20, 2026

CLASSIFIEDS
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Davenport

PROPERTY MANAGEMENT & SERVICES LTD.

Job Title: Administrative Assistant

Davenport Property Management and Services Ltd. is seeking a qualified and detail-ori-
ented Administrative Assistant to support daily office operations. The ideal candidate will
provide efficient administrative support and assist in ensuring the smooth and organized
functioning of the company.

Experience & Qualifications:

* Required Education: Some College/University

* Minimum 2 years’ experience

* Proven administrative and clerical experience

* Strong verbal and written communication skills

* Proficiency in QuickBooks is required, and proficiency in Microsoft Office Programs

Job Responsibilities:

* Handle day to day administrative tasks including answering phones, filing, data entry,
and correspondence

* Communicate effectively via phone and email, ensuring all tasks are completed accu-
rately, professionally, and on time

* Maintain electronic and physical filing systems

* Prepare and process work permits, renewals, health insurance, pension applications
for employees and company licenses for vehicles

* Perform filing, bookkeeping, and invoicing using QuickBooks.

* Review and verify pro forma invoices; reconcile accounts; post incoming shipments;
and prepare customs import/entry documentation

Salary & Statutory Benefits

e Salary: Cl1$20,802.60 — CI$23,400 per annum depending on experience

* Benefits provided in accordance with Cayman Islands Labour Law, including vacation
leave, public holidays, and pension contributions.

Email CV to info@dpms.ky

Application Deadline: May 21, 2026

(Only shortlisted candidates will be contacted)

Job Title: Private Chef & Culinary Experience Curator

Location: Grand Cayman
Cartpany: The Gilded Fork

About Us

The Gilded Fork is a boutique private chef service dedicated to elevating everyday dining
and special occasions into unforgettable culinary experiences. From weekly health-fo-
cused meal plans to bespoke dinner parties, we craft menus that merge global inspiration
with local ingredients, always with an emphasis on flavor, balance, and artistry.

Position Overview

We are seeking a passionate and creative Private Chef & Culinary Experience Curator to
design, prepare, and execute high-quality meals and dining experiences for our discerning
clients. The ideal candidate brings fine dining expertise, cultural versatility, and a deep
understanding of seasonal sourcing. This role requires both culinary excellence and the
abllity to deliver personalized, memorable service.

Key Responsibllities

* Develop and execute customized weekly meal plans that balance health, flavor, and
dietary needs.

* Curate multi-course menus for intimate gatherings, celebrations, and special occasions.
* Source premium local and imported ingredients, ensuring freshness and sustainabillity.
* Present dishes with refined plating and creative artistry.

* Maintain the highest standards of kitchen organization, food safety, and cleanliness.

* Collaborate directly with clients to personalize their dining experience.

* Bring passion and storytelling to every meal, turning dining into a sensory journey.

Qualifications

* Professional chef experience in fine dining, luxury hospitality, or private chef services.

* Expertise in a range of global cuisines, including Mediterranean, French, and contempo-
rary health-conscious cooking.

» Strong background in menu development and event catering.

* Exceptional organizational skills with the abllity to manage multiple clients.

* A warm, professional presence with strong communication and client-facing skills.

* Creativity, adaptabllity, and an eye for detail in both flavor and presentation.

Education Requirements

* Culinary degree or diploma from a recognized culinary institution required.

* Advanced certifications in hospitality management or specialty cuisines considered an
asset.

Compensation & Hours

Salary Range: USD $60,000 - $75,000 per year, commensurate with experience.

Hours: Full-time, 40--45 hours per week, with flexibllity required for evenings, weekends,
and special events.

Why Join The Gilded Fork

* Be part of a brand that celebrates artistry, hospitality, and the joy of dining.

* Freedom to innovate and design menus that reflect your culinary vision.

» Opportunities to work with high-profile clients in beautiful Cayman settings.

* A supportive, creative environment where your passion for food becomes an experience
people cherish.

ToApply
Please send your CV and a brief cover letter to Tanja.ebanks @ gmail.com.

T,

LiveWell Solutions Limited is a new and exciting company focused on improving the wellbeing
of those living in the Cayman Islands. We believe in living and promoting the importance of
all aspects of wellness including mental, physical, spiritual, social, and nutritional wellness.

We invite Caymanians and Resident Holder applicants only who are both qualified and pas-
sionate about wellness to apply for the full-time position of Wellness Manager and Videog-
rapher. Working with both individuals and corporate clients, the primary duties and responsi-
bilities of this role are as follows:

Sales

* Identifying potential clients focusing primarily on medium to large companies in order to
promote the LiveWell Corporate Wellness Program

* Giving presentations about the Wellness Program, tailoring it to the specific needs of each
individual or organization

* Negotiating sales contracts with the decision makers of organizations

Wellness Program Management

* Responsible for developing, implementing, and evaluating the effectiveness of the LiveWell
Corporate Wellness Program

* Conduct in-depth needs analysis for each new client prior to the creation of each bespoke
wellness programme

* Run reports highlighting program and client progress, including all applicable metrics

* Create surveys for each client in order to provide feedback

* Build a holistic Wellness team which will carry out the deliverables to individuals and organ-
izations

* Maintain healthy working relationships with the Wellness team and pair them with the most
appropriate clients

Account Management

» Keep detailed records of all current and prospective clients

* Build and maintain relationships with key stakeholders

* Serve as the primary point of contact for each client

* Focus on client retention by delivering exceptional customer service

 Share reports with clients on the effectiveness of the Wellness Program

Budgeting

* Develop, manage, and monitor the organization’s budget

* Tracking expenditure against the budget, identifying variances, and taking corrective actions
* Ensuring adherence to financial regulations and policies

Videography/Marketing

* Promote LiveWell Solutions creatively using videography as the primary marketing tool

* Understand and utilize the most current videography methods to promote wellbeing (e.g.
social media reels, short-form video, long-form podcast content, etc.)

* When applicable provide videography services to LiveWell Solutions’ clients to support their
events, products, and organization

 Create content highlighting wellness as holistic and as a lifestyle, not just fithess and nutri-
tion

* Create, edit, and publish videography content on all LiveWell Solutions’ social media chan-
nels

Community Outreach

¢ Attend local health fairs, representing the company while providing wellness education and
insight into our services in an engaging manner

* |dentify, create, and manage wellness opportunities within the Cayman Islands to help im-
prove the overall wellbeing of those who live on the islands

* Serve as a spokesperson for the Company within the community

* Partner with other fitness/wellness organizations to deliver high-quality wellness services

* Represent LiveWell Solutions at fitness events such as 5k’s, health/fitness fairs, triathlons,
etc.

Required Skills and Qualifications:

* Excellent verbal and written communication skills

* Exemplary public speaking skills are a must

* Must possess motivational interviewing skills, including an understanding of active listening
techniques

* Ability to lead and motivate a team

* Project management

* Data analysis

« Strong understanding of holistic wellness principles

* Professional videography experience

Experience

* A minimum of 10 years’ corporate wellness experience

* Proven experience developing, implementing, and evaluating corporate health and wellness
programs

* At least 5 years in a supervisory role, managing a team of fitness and/or wellness experts, at
least 5 years providing one-on-one wellness coaching to individuals, at least 5 years selling/
promoting fithess and/or wellness programs/products and at least 5 years creating wellness
content for businesses

* Experience creating community wellness initiatives (e.g. health fairs, etc.)

Education/Certifications

* An advanced degree (Master’s) in Public Health, Health Administration, or other health-re-
lated field such as Kinesiology

* CHES (or MCHES) certification or willingness to become certified within a year of starting
in the role

* Willingness to stay abreast of all pertinent research and methodologies within the wellness
industry

Salary: CI$33,000-39,000 pa plus commission depending on qualifications, knowledge and
experience working 40 hours per week plus pension and health insurance in accordance with
the Labour Act.

If you feel this is a position you could excel in, please submit a cover letter along with your
application and resume to simon @sgcl.co
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Hnow who. Know how.
Hospitality Positions

Our client, EATS LTD., invites applications from suitably qualified applicants for the posi-
tions listed below:

SUSHI CHEF

Full time work as a Sushi Chef in a busy Japanese restaurant- must be familiar with all
sushi rolls and Asian cuisine. Must work well in close quarters and work as a team. Fa-
miliar with all standard sushi recipes and able to create new interesting items. Must have
minimum 3 years of experience. Salary range: CI$7 to $9.75 per hour plus gratuities.

KITCHEN HELPER

Assistance in all kitchen helper duties - dish and glassware, bus pans, garbage removal,
helping get all dirty items to the kitchen dish pit. Person must be versatile and able-bodied,
able to lift at least 50 pounds. Available nights, weekends and public holidays. Must have a
minimum of 1 to 2 years of experience. Salary: CI$7.50 per hour plus gratuities.

F&B SERVER

Full time position in a busy, fast paced bar/restaurant. Candidate should be an excellent
communicator with the ability to remain calm and focused under pressure. Organisational
skills are a must. Candidate should be capable of handling large groups and sections. This
position requires someone who is available to work late nights, early mornings, weekends
and public holidays. Must have a minimum of 1 to 2 years of experience.

Salary range: CI$6.56 to $7.00 per hour plus gratuities.

LINE COOK

Full-time position in a very fast-paced environment. Applicant must be capable of working
under pressure in a high-intensity kitchen. Must be able to communicate well and listen to
instruction. Position is a mix of early days and late nights. Applicant must be able to work
long shifts, late nights, weekends and public holidays. Must have a minimum of 1 to 2
years of experience, clean police record, and related certificate or diploma.

Salary range: CI$8 to $10 per hour plus gratuities.

SERVER/BARTENDER

Full time work as a server/bartender in two busy restaurants. Must wait on tables, bus
tables, run food and drinks, make coffees. Make all bar drinks and do the bar service
(restaurant drinks). Must be willing to work public holidays, weekends late nights. Early
mornings for breakfast. Must have a minimum of 1 to 2 years of experience.

Salary: Server CI$6.56 per hour plus gratuities; Bartender C1$8.00 per hour plus gratuities.

Send resume, qualifications and professional references to: eatscafe @ gmail.com.
The deadline for applications is June 5", 2026.

HAWKSBILL

Carpentry Ltd.

SPECIALIZED DRYWALL FINISHER

Skilled Drywall Finishers required for short-term project work. The role involves high-
end drywall finishing, including taping, mudding, sanding, and achieving Level 4 & 5
finishes on residential and commercial projects. Minimum 3+ years’ experience using
automatic tapers, boxes, and corner tools required. Must be able to read drawings,
work with precision, and follow all safety standards. Pay: C1$18.00—CI$25.00 per hour.
Carpenter

Experienced Carpenter required for framing work on residential and commercial con-
struction projects. Duties include interior framing, reading drawings, measuring and
cutting materials, and maintaining site safety. Minimum 3—4 years’ framing experience
required. Must be proficient with hand and power tools and provide their own basic
tool kit. Pay: CI$15.00-C1$20.00 per hour.

All applicants for the above positions must be:

* Reliable, punctual, physically fit, and safety conscious

* Possess good English and basic math skills

* Be flexible to work varied hours during weekdays

* Drug-free with a clean police clearance

Benefits: Provided in accordance with Cayman Islands labour laws, including pen-
sion, health insurance, vacation, and sick leave. Closing date for applying is June
5th, 2026.

Only qualified applicants will be contacted.

Email cover letter and resume to: James @ hawksbill.ky

Market Street Ltd

KITCHEN HELPER/DISHWASHER - 2 Positions Available

Full-time. Minimum 1 year experience in busy kitchen. Duties include dishwashing,
cleaning kitchen equipment/work areas, trash removal, washing pots/pans, food prep
assistance & heavy lifting. Position involves physically demanding work, long hours
and be available nights, weekends & holidays. Police Clearance required. CI$8.75—
$9/hr + gratuities, health insurance & pension.

LINE COOK - 8 Positions Available

Full time. Minimum 3 years’ experience in a busy kitchen. Responsible for food prep,
station setup, cooking to recipe/portion standards, restocking ingredients and main-
taining sanitary standards. Position involves physically demanding work, long hours
and be available nights, weekends & holidays. Police Clearance required. Full time.
C1$8.75-$11/hr + gratuities, health insurance & pension.

SOUS CHEF - 2 Positions Available

Full-time. Minimum 5 years’ experience in fast-paced kitchen. Knowledge of food
prep, menu costing, inventory, staff delegation, scheduling, sanitary food handling,
kitchen equipment and cooking methods required. Must supervise and train staff and
work nights, weekends & holidays. Certificate/Diploma & Police Clearance required.
CI$115-$175/day health insurance & pension.

FOOD & BEVERAGE SERVER - 8 Positions Available

Full-time. Minimum 3 years’ experience in fast-paced environment. Duties include tak-
ing food/beverage orders, carrying trays, cash handling, cleaning and customer ser-
vice. Position involves physically demanding work and long hours on foot be available
nights, weekends & holidays. Police Clearance required. CI$6.56—$8/hr + gratuities,
health insurance & pension.

FOOD & BEVERAGE SUPERVISOR - 2 Positions Available

Full-time. Minimum 4 years’ experience. Must be proficient in Aloha POS systems,
menu programming, recruiting & staff training, leadership and local labour laws.
Knowledge of beer, wine & spirits required. Must be available for shift work, nights,
weekends & holidays. Police Clearance required. CI$125-$175/day health insurance
& pension.

Suitably qualified Caymanians, Status Holders & Legal Residents are encouraged to

apply.
Send CVs to: jobs @ marketstreet.ky by May 31, 2026.

Hyperion Insurance Management
Captive Services Manager

Location: Cayman Islands

Are you passionate about insurance, regulatory compliance, and client satisfaction? We are cur-
rently seeking a dedicated and experienced Captive Services Manager to join our team in the
Cayman Islands. In this role, you will be responsible for managing captive insurance services,
ensuring compliance with local and international regulations, and delivering exceptional client
experiences.

Responsibilities:

1. Client Relationship Management: Serve as the primary point of contact for clients utilizing
captive insurance services. Build and maintain strong relationships, addressing client inquiries
and concerns promptly and professionally.

2. Compliance and Regulatory Oversight: Stay updated on insurance regulations and ensure
compliance with relevant laws. Guide clients in navigating regulatory requirements specific to
captive insurance in the Cayman Islands.

3. Captive Formation and Maintenance: Facilitate the formation of captive insurance companies,
coordinating with legal and regulatory authorities. Manage ongoing administrative tasks such
as renewals and reporting.

4. Risk Management: Collaborate with clients to assess and analyze risks, ensuring captive
insurance solutions align with their risk management strategies. Work with underwriters and risk
professionals to develop and optimize insurance programs.

5. Financial Management: Oversee financial aspects of captive insurance, including premium
collection, claims processing, and financial reporting. Ensure accurate and timely financial state-
ments and reports are provided to clients.

6. Collaboration: Work closely with internal teams, including legal, finance, and risk manage-
ment, to deliver comprehensive services to clients. Liaise with external service providers such
as auditors and legal counsel to meet client needs.

7. Continuous Improvement: Identify opportunities for process improvement and implement best
practices to enhance operational efficiency. Stay informed about industry trends and innovations
related to captive insurance.

8. MGA Oversight. Oversee the administration of a Marine reinsurance program, including the
review of bordereaux, production of statements and quarterly reports.

Qualifications:

* Bachelor’s degree in business, finance, insurance, or a related field.

* Relevant professional certifications or designations (e.g., FCIP, ACI, ARM, CPCU) may be
preferred.

* Strong knowledge of captive insurance, regulations, and risk management.

Experience

Applicant should have experience of the following:

* Senior level Captive insurance Management (5-6 years of experience)
* Regulatory experience

* Insurance underwriting

Working Hours: This position offers a competitive 35-hour workweek, Monday to Friday, from
8:30 AM to 4:30 PM, providing a healthy work-life balance in the picturesque setting of the
Cayman Islands.

Salary: USD 75,000 — USD105,000

If you are ready to take the next step in your career and make a meaningful impact in the world
of captive insurance, we invite you to apply for this exciting opportunity. Join us in delivering
innovative insurance solutions and exceptional service to our valued clients.

To apply, please submit your resume and cover letter outlining your relevant experience and
qualifications to martin.cooke @ hyperion-risk.com

We look forward to welcoming vou to our team!
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FIREAWAY

is looking for applicants for the following positions:
Pizzaiolo/Chef/Line Cook
Applicant must be able to skilfully prepare and cook pizzas, while maintaining
consistency in taste and quality. Ensures cooking stations are sanitized and prepped
with necessary tools, assist in training staff, prepare and store pizza dough daily.
Orders supplies, maintains inventory, to ensure profi table food cost. Must maintain
kitchen hygiene, ensuring quality control, and delivering exceptional customer
service. Follow recipes to prepare dishes according to specifi cations
Cl1 $10-13 hour. Fully paid basic health plan. Gratuities. Eligible for quarterly
bonus.

Assistant Cook/Line Cook
Applicant is responsible for supporting the Pizzaiolo/chef to maintain inventory
Buying or ordering the necessary ingredients for upcoming meal services, preparing
food ingredients assisting in the cooking process, maintaining a clean and sanitary
food preparation area Adhering to strict health and safety guidelines when handling
food following recipes to prepare dishes according to specifi cations, you will receive
comprehensive training in all aspects of our in-store operations.
Cl $8.75 - 12 hour. Gratuities. Health & Pension as required by govt.

Send resumes to fireawaycayman @gmail.com

St Ignatius

EXCELLENT /7,

SCHOOL

By the Office of Education Standards November 2024

E
-

EXCELLENT

Job Title: Head of Music
Location: St. Ignatius Catholic School, George Town, Cayman Islands
Start Date: August 2026

Position Overview: We are seeking a fully qualified and experienced Head of Music to join
our motivated and dedicated team. The ideal candidate will have a passion for teaching,
a commitment to the holistic education of children and will be an excellent team player
committed to the ethos, values and aims of the school.

Qualifications and Experience:

* Bachelor’s degree in Music, Music Education or related field from an accredited university
(Master’s degree preferred), and a PGCE, QTS or other internationally recognised teach-
ing qualification.

* Minimum of six years’ experience teaching Music particularly following the British Curric-
ulum; experience working across Nursery to A-Levels is essential.

* Demonstrated knowledge and experience working within a Catholic school, including the
coordination of liturgical music for masses and school events.

* Proficiency in piano accompaniment for internal and external practical examinations
would be an advantage.

* Evidence of leading/coordinating extra-curricular music bands, choirs and ensembles.

* Demonstrated excellence in classroom practice in the subject, preferably externally ver-
ified.

* Model excellent practice in the classroom; preferably externally verified.

* Have a secure knowledge and understanding of excellent practice in teaching music, and
the effective use of assessment to improve learning, and be able to use data effectively.

* Be able to demonstrate the impact of teaching on the progress of individual groups and
cohorts of children.

* Be committed to continuing professional development.

* Be proficient in using modern educational information technology systems.

* Up-to-date knowledge of Safeguarding and Child Protection practices.

Key Responsibilities:

* Provide strategic leadership and a clear vision for Music across the school.

* Ensure high standards of student progress, achievement, behaviour, and engagement.

* Lead, support, and develop subject staff, including peripatetic teachers.

* Oversee curriculum planning, assessment, reporting, and examination entry.

* Monitor and evaluate teaching, learning, and student outcomes to drive improvement.

* Develop and deliver a high-quality curricular and extra-curricular Music programme, in-
cluding concerts, productions, and school liturgies.

* Liaise closely with senior leaders, the Primary Music Coordinator, staff, parents, and
external partners.

* Manage resources, budgets, instruments, and facilities effectively.

* Represent the school in community events, competitions, and external partnerships.

* Provide pastoral, academic, and behavioural support to students.

* Maintain accurate records of student progress and utilise formal assessment processes.
* Support parents with referrals to external agencies as needed.

¢ Collaborate with parents, staff, and students on Individual Education Plans.

* Communicate effectively with parents through reports and meetings.

¢ Participate in and lead extra-curricular activities

Salary and Benefits:

* Competitive salary ranging from CI1$60,000 to CI$72,500 per annum, tax-free, based on
experience and qualifications.

¢ Generous medical, dental, and vision insurance.

 Statutory pension contributions.

* One free school place for an employee’s child.

How to Apply: Interested candidates should submit their resume, cover letter, application
form, and references on BambooHR
https://stignatius.bamboohr.com/careers by 5 June 2026.

CAYMAN ISLANDS GOVERNMENT

MINISTRY OF CAYMANIAN EMPLOYMENT &
IMMIGRATION
Applications are invited for the post of:
FREEDOM OF INFORMATION & OFFICE MANAGER {DESIGNATE)
SALARY BAND: CI$67,260 — $88,248 PER ANNUM

The Freedom of Information (FOI) & Office Manager is responsible for the management and pro-
vision of corporate services across the Ministry to ensure that administrative support structures
are in place which maximise the ability of staff to concentrate on the core business of the Minis-
try. The role provides effective and efficient FOI, Data Protection and Records Management and
Complaints Management and grievance resolution to the Ministry’s Senior Management Team
in order to assist them with the delivery of their delegated responsibilities in designated areas.

Education and/or Experience /Qualifications:

* A Bachelor’s degree; OR minimum of 05 years’ experience of FOI duties and office adminis-
tration;

* Excellent written and verbal communication skills;

* Highly computer literate with experience in Microsoft Office;

Preferred:

* Knowledge of the Freedom of Information Act, Data Protection Act, National Archive & Public
Records Act and the Cayman Islands National Archive’s approved disposal schedules;

¢ Public Service Experience;

* (A legal qualification or experience within a role undertaking legal interpretation would be an
added asset)

Benefits will be determined in accordance with the Public Service Management Act and Person-
nel Regulations, the Public Service Pensions Act and the CINICO Health Plan.

DETAILED job description, benefits information and application form are available at:
Www.careers.gov.ky

Closing Date: 29 MAY, 2026

|I|”H| KNIGHTHEAD

OUP

Deputy General Counsel | Knighthead Insurance Group

Knighthead is a global insurance and reinsurance company focused on retirement prod-
ucts. The Deputy General Counsel will provide Cayman Islands legal and regulatory sup-
port across insurance, reinsurance, compliance, and governance.

Primary Responsibilities:

* Act as strategic partner to senior management members by managing day-to-day legal
and regulatory activities and raising appropriate issues for awareness and consultation as
the accountable person for driving said matters to satisfactory resolution;

 Perform or oversee the provision of legal and/or regulatory related services and resourc-
es to accomplish Knighthead’s corporate goals, strategies and priorities;

¢ Ensure Knighthead continues to remain fully aware of all applicable laws and regula-
tions to ensure appropriate internal control policies, procedures and programs continue to
remain in place and proactively identify and provide remediation strategies for any gaps
identified in an effective and timely manner;

* Assist at all stage of contract negotiations and implementation processes with related
reinsurance and direct life annuity business counterparties;

* Proactively identify, collaborate, and implement legal and compliance problem solving
strategies to reduce legal or regulatory related risks to Knighthead’s business operations;
* Provide legal advice and guidance to management, the Board, internal and external
stakeholders, interested parties, regulatory entities and/or rating agencies, including
preparation of materials and active participation in Board meetings, investor presenta-
tions, regulatory and rating agency audits and/or inspections;

* Effectively communicate and collaborate on all business needs, legal and regulatory
compliance obligations with all required internal and external stakeholders on changes to
laws, regulations and/or industry trends;

* Manage any non-financial external audits performed by regulatory authorities and others
to achieve desired outcomes; and

* Perform specials projects and other related duties consistent with the role of Associate
General Counsel of Knighthead, as needed going forward.

Qualification, Knowledge & Experience

In addition to indisputable high ethical standards and autonomy, the ideal candidate shall
possess the following:

* Law Degree from an accredited law school;

* Direct experience with insurance and reinsurance;

* 3-6PQE+ either in-house or as outside counsel;

* Prior knowledge and understanding of the legal and regulatory compliance and AML
framework of the Cayman Islands with a proven ability to collaborate effectively in a
cross-functional team environment working closely with legal, operations, actuarial, finan-
cial and investment teams as well as third party vendors and insurance counterparties
to implement, oversee, and manage compliance, enterprise risk management, and an-
ti-money laundering related functions;

* Excellent, verbal and written communication, time management and organizational skills
along with the ability to plan organize and prioritize, whilst working in a constantly advanc-
ing environment; and

* Flexible and solution-oriented perspective, self-motivation and ability to work efficiently
with minimal supervision.

Compensation & Benefits: salary Range USD$150,000 — USD$250,000 + bonus; insur-
ance and pension. 40-hour work week.

Open to Caymanians, Permanent Residents, and RERC holders. Send your resume to
hr@knightheadannuity.com by the 27th of May 2026. Only shortlisted candidates will
be contacted.
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About ONE GT (Grand Cayman): ONE GT is Grand Cayman’s premier luxury urban res-
idential resort. Located in the heart of George Town, our 10-story landmark features the
island’s only rooftop infinite-edge pool, high-end dining options, a pastry café, and stun-
ning 360-degree views. The resort is steps away from luxury shopping, gourmet dining,
and cultural landmarks, offering a seamless balance of productivity and relaxation. ONE
GT has been awarded the 5-star winner and nominee for several regional awards and
won Best Hotel Architecture Cayman Islands and Best New Hotel Construction & Design.
About Remington Hospitality: ONE GT, Grand Cayman is managed by Remington Hos-
pitality. When you build a career at Remington, you achieve success, growth, and friend-
ships. We offer endless opportunities and so many reasons to stay with us. As a team,
we roll up our sleeves to take care of our guests and celebrate success together. Expec-
tations are clear, collaboration is encouraged, and opportunity is there-if you reach for
it. Come join us and succeed in our dynamic culture where you are valued

Accountant

The Accountant at ONE GT, Grand Cayman will play a key role in supporting the hotel's
financial operations through accurate and timely processing of daily transactions. This
position is responsible for maintaining precise records of revenues and expenses, rec-
onciling accounts, and assisting with reporting to ensure compliance with established
policies and standards. The accountant will handle data entry, invoice verification, and
payment processing with attention to detail, while upholding the highest levels of integri-
ty and confidentiality. This role also supports month-end closing activities, collaborating
with the finance team, and contributes to the hotel’s reputation for operational excel-
lence and financial reliability.

Knowledge, Skills, and Competencies:

* Minimum 1 year experience in accounting, preferably in hospitality or related industry.
* Hands-on experience with accounts payable, accounts receivable, and general ledger
entries.

* Experience with accounting software (QuickBooks, SUN, Opera, or similar systems).

* Strong attention to detail and accuracy.

» Excellent organizational and time management skills.

* Proficiency in Microsoft Excel, Word, and accounting software.

* Ability to work with minimal supervision and meet deadlines.

¢ Good analytical and problem-solving abilities.

Renumeration range KYD 14.00 to KYD 18.00/hour Plus Gratuities
Night Auditor

The Night Auditor at ONE GT, Grand Cayman, will play a key role in ensuring the smooth
overnight operation of the hotel by balancing daily financial transactions and providing
attentive guest service. This position is responsible for reconciling accounts, preparing
summary reports, and verifying the accuracy of room charges, payments, and revenues
across all outlets. The Night Auditor will also oversee late-night guest check-ins and
departures, respond to inquiries with professionalism, and maintain a secure and wel-
coming environment throughout the night. This role supports the finance and front office
teams while contributing to the hotel’s reputation for excellence in both hospitality and
operational accuracy.

Knowledge, Skills, and Competencies:

* Certificate or Diploma in Accounting, or Business (preferred).

* Certification in hotel systems (Opera, Fidelio, or similar PMS) is an asset.
* Minimum 1 year’s front desk or accounting experience in hospitality.
* Previous night audit experience preferred.

e Strong financial acumen and attention to detail.

¢ Excellent numerical and analytical skills.

* Strong communication and guest service abilities.

* Proficiency in Microsoft Office and hotel PMS systems.

* Ability to work independently and handle overnight operations.

* Organized, accurate, and able to meet deadlines under pressure.

Renumeration range KYD 9.00 to KYD 12.00/hour Plus Gratuities
Baker

The Baker at ONE GT, Grand Cayman will play a key role in delivering an exceptional
culinary experience through the preparation of fresh, house-made Italian breads and
pastries. This position is responsible for executing daily baking operations with precision
and consistency, ensuring each product reflects the respective outlets commitment to
quality, flavor, and artisanal craftsmanship. The Baker will manage dough preparation,
proofing, and baking processes, while maintaining high standards of cleanliness and
food safety. This role also supports seasonal menu updates, collaborates with the pastry
and culinary teams, and contributes to the hotel’s reputation as a destination for gour-
met delights.

Knowledge, Skills, and Competencies:

¢ Minimum one (1) year experience in a professional bakery, pastry kitchen, or culinary
environment.

* Basic knowledge of baking techniques, including dough preparation, proofing, and
oven operation.

* Familiarity with ltalian or European-style baked goods is a plus.

* Ability to follow recipes accurately and maintain consistency in product quality.

¢ Understanding of food safety, hygiene, and sanitation standards.

* Willingness to learn and grow within a collaborative kitchen team.

* Strong attention to detail, especially in flavor, texture, and presentation.

* Good time management and organizational skills in a fast-paced setting.

 Clear communication skills and a positive, team-oriented attitude.

* Required to work extended hours, including early mornings, weekends, public holi-
days, and late nights.

Renumeration range KYD 12.00 to KYD 15.00/hour Plus Gratuities
Steward

The Steward/Stewardess is responsible for maintaining the cleanliness, sanitation, and
organization of the kitchen, dishwashing areas, and back-of-house facilities. This role
supports the culinary team by ensuring proper hygiene, safe handling of kitchen equip-
ment, and availability of clean dishes, utensils, and equipment. As a vital part of the
kitchen brigade, the Steward/Stewardess upholds cleanliness standards in compliance
with Cayman Islands health and safety regulations

Knowledge, Skills, and Competencies:

¢ High school diploma or equivalent (preferred).

* Food handler certification

* Previous stewarding, cleaning, or kitchen experience (preferred but not required).
* Ability to work quickly and efficiently in a fast-paced environment.

* Strong attention to cleanliness and detail.

* Ability to safely lift, push, and pull heavy loads.

* Good teamwork and communication skill.

Renumeration range KYD 7.00 to KYD 10.00/hour Plus Gratuities
Line Cook (CDP)

The Line Cook / CDP is responsible for preparing, cooking, and presenting menu items
according to hotel standards and recipes. This role requires efficiency, attention to detalil,
and strong teamwork to ensure consistent quality and timely service. The Line Cook
/ CDP contributes to the hotel’s culinary reputation by upholding hygiene and safety
standards while supporting the Chef de Cuisine in delivering exceptional dining expe-
riences.

Knowledge, Skills, and Competencies:

* 3 years’ experience as a Line Cook at a hotel/resort or restaurant.

* Ability to work at all stations on the line.

* Food handling certification required.

* Computing basic arithmetic

* Comprehend and follow recipes, including the ability to expand/condense recipes

* Regular attendance according to established guidelines

* May be required to work varying schedules to reflect the business needs of the prop-
erty

* Focus and maintain attention to tasks, and complete work assignments on time de-
spite frequent interruptions

* Ability to maintain excellent relationships with staff and maintain staff and guest confi-
dentiality at all times

Renumeration range KYD 9.00 to KYD 11.00/hour Plus Gratuities
Kitchen Helper

The Kitchen Helper supports the kitchen team by assisting with basic food preparation,
cleaning, and maintaining kitchen organization. This role includes tasks such as wash-
ing, peeling, and cutting ingredients, keeping work areas clean, and ensuring supplies
are stocked. The Kitchen Helper / Prep Cook plays an important part in helping chefs
work efficiently while learning fundamental kitchen skills, following hygiene and safety
standards at all times.

Knowledge, Skills, and Competencies:

* Previous kitchen experience preferred but not required

* Basic understanding of food safety and hygiene standards.

* Ability to follow directions and complete assigned tasks efficiently.

* Reliable, punctual, and able to work flexible schedules based on business needs.
* Strong teamwork and communication skills.

* Ability to stay focused and organized in a fast-paced environment.

* Commitment to maintaining confidentiality and professionalism at all time
Renumeration range KYD 6.56 to KYD 15.00/hour Plus Gratuities

Restaurant Team Lead

The Restaurant Team Leader supports the Restaurant Manager in overseeing daily
operations of the restaurant, ensuring smooth service delivery, compliance with hotel
standards, and guest satisfaction. This role combines hands-on service with superviso-
ry responsibilities, including leading the service team, addressing guest concerns, and
ensuring adherence to health and safety regulations. The Restaurant Supervisor plays a
vital role in maintaining high service standards while fostering teamwork and efficiency.

Knowledge, Skills, and Competencies:

* High school diploma (required).

* Diploma or certification in Hospitality or F&B Management (preferred).
* WEST or Wine education equivalent a plus

* Responsible alcohol service and food handler certification (required).
* Minimum 3 years of experience in F&B, with at least 1 year in a supervisory role.
* Experience in hotels or fine dining restaurants strongly preferred.

* Strong leadership and interpersonal skills.

* Excellent communication and guest service abilities.

* Ability to multitask and problem-solve in a fast-paced environment.

* Proficiency in POS systems and Microsoft Office Suite.

* Renumeration range KYD 6.56 to KYD 8.00/hour Plus Gratuities

CLASSIFIEDS
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Bartender Engineering Supervisor

The Bartender is responsible for preparing and serving beverages while creating a
welcoming and engaging guest experience. This role requires strong knowledge of
cocktails, spirits, wines, and beers, as well as the ability to upsell and recommend
beverages that enhance the guest experience. The Bartender ensures bar oper-
ations run smoothly, maintains cleanliness, and complies with Cayman Islands
liquor laws and hotel service standards.

Knowledge, Skills, and Competencies:

* Bartending certification or mixology training (preferred). Preference for WSET or
wine education certificates

* Minimum 3 years’ bartending experience in a hotel, restaurant, or bar.

¢ Experience with cocktail preparation, barista skills, and wine service. Preference
for Craft Cocktail Bar experience

* Strong knowledge of beverages, cocktails, and mixology techniques.

¢ Excellent customer service and interpersonal skills.

* Ability to multitask in a fast-paced environment.

* Cash handling and POS system experience.

¢ Strong attention to detail and cleanliness.

Renumeration range KYD 7.50.00 to KYD 10.00/hour Plus Gratuities

Food & Beverage Server Assistant

The Food & Beverage Server assistant (Busser) assists with all aspects of service
for the dining experiences. Through professional, courteous, and efficient service.
This role involves supporting the F&B server by taking and serving food and bever-
age orders, ensuring prompt upselling opportunities, and maintaining cleanliness
and organization in the dining area. The Server assistant (busser) plays a key role
in representing the hotel’s service values and ensuring that every guest interaction
reflects the spirit of “Caymankind.

Knowledge, Skills, and Competencies:

* High school diploma or equivalent (required).

* Food & Beverage or hospitality certification (preferred).

* 1 year previous service experience in a restaurant, hotel, or F&B setting

* Strong communication and interpersonal skills.

¢ Excellent customer service skills with a friendly, approachable demeanor.

e Ability to multitask and perform under pressure in a fast-paced environ-
ment.

* Attention to detail and ability to maintain high service standards.

* Team player with a positive attitude and willingness to assist in other areas when
needed.

Renumeration range KYD 6.56.00 to KYD 8.00/hour Plus Gratuities

Food & Beverage Server

The Food & Beverage Server is responsible for delivering exceptional dining ex-
periences through professional, courteous, and efficient service. This role involves
taking and serving food and beverage orders, ensuring guest satisfaction, promot-
ing upselling opportunities, and maintaining cleanliness and organization in the
dining area. The Server plays a key role in representing the hotel’s service values
and ensuring that every guest interaction reflects the spirit of “Caymankind.

Knowledge, Skills, and Competencies:

* Food & Beverage or hospitality certification (preferred).

¢ WSET or Equivalent Wine and beverage education preferred

* 2 year previous server experience in a restaurant, hotel, or F&B setting

* Experience using POS systems and handling cash/credit transactions.

e Strong communication and interpersonal skills.

¢ Excellent customer service skills with a friendly, approachable demeanor.
 Ability to multitask and perform under pressure in a fast-paced environment.
e Attention to detail and ability to maintain high service standards.

* Team player with a positive attitude and willingness to assist in other areas when
needed.

Renumeration range KYD 6.56 to KYD 8.75/hour Plus Gratuities

Host/Hostess

The Host/Hostess is the first point of contact for guests dining at the hotel’s res-
taurant and plays a vital role in creating a welcoming and professional atmosphere.
This role is responsible for greeting guests, managing reservations, escorting
guests to their tables, and coordinating with the service team to ensure a seam-
less dining experience. By embodying “Caymankind” hospitality, the Host/Hostess
sets the tone for exceptional guest service.

Knowledge, Skills, and Competencies:

e Hospitality or customer service training (preferred).

* Minimum 1-year prior experience

* Experience with reservation systems and POS software

¢ Excellent interpersonal and communication skills.

» Strong organizational skills and attention to detail.

¢ Ability to multitask and remain calm under pressure.

¢ Professional and approachable demeanor.

* Friendly, warm, and guest-service oriented.

* Team player with cultural sensitivity and adaptability.

Renumeration range KYD 8.00 to KYD 11.00/hour Plus Gratuities

Position Summary: The Engineering/Maintenance Supervisor at ONE GT, Grand Cay-
man will play a supporting role to the engineering manager to ensure the smooth and
safe operation of all hotel facilities and equipment. This position is responsible for su-
pervising maintenance staff, coordinating preventive and corrective maintenance, and
ensuring all mechanical, electrical, and plumbing systems operate efficiently. The En-
gineering Supervisor will monitor daily activities, prioritize repair requests, and ensure
compliance with safety standards and hotel policies. This role also supports energy
efficiency initiatives, collaborates with other departments to minimize operational dis-
ruptions, and contributes to the hotel’s reputation for excellence in guest comfort, safety,
and facility reliability.

Knowledge, Skills, and Competencies:

* High school diploma or technical certification in Electrical, Mechanical, or Building
Services (required).

» Advanced certification or trade license in HVAC, electrical, or plumbing (preferred).

* Minimum 3 years of maintenance/engineering experience in hospitality, facilities, or
commercial property management.

* At least 1 year in a supervisory or lead role.

* Experience with preventive maintenance programs and energy management systems
is an asset.

* Strong technical knowledge of building systems (electrical, plumbing, HVAC, fire safe-
ty).

* Excellent leadership and team management skills.

* Strong organizational and time management abilities.

e Computer literate; familiarity with maintenance management systems (CMMS) pre-
ferred.

* Ability to read and interpret blueprints, schematics, and technical manuals.
Renumeration range KYD 16.00 to KYD 19.00/hour Plus Gratuities

Maintenance Person

The Maintenance Person at ONE GT, Grand Cayman will assist in the maintenance
and repair of all hotel facilities and equipment, ensuring smooth, safe, and efficient
operations. This role supports the Engineering team in preventive and corrective main-
tenance, monitors equipment performance, and helps uphold the hotel's standards for
safety, functionality, and guest comfort.

Knowledge, Skills, and Competencies:

* 2 years Previous hotel engineering experience required, including HVAC, electrical,
plumbing, commercial kitchen and/or general building construction

* Vocational training, associate’s degree, certification and/or apprenticeship in one or
more area; state certification or licensure where required

* Understand and efficiently maintain/operate advanced electrical, plumbing, refrigera-
tion, boiler systems.

* Good communication skills, both verbal and written / High work ethic and self-initiative
* Work in a hot or cold environment

* Regular attendance according to established guidelines

* May be required to work varying schedules to reflect the business needs of the prop-
erty including overnight and/or on call shifts.

* Must possess basic computational ability

* Focus and maintain attention to multiple tasks and priorities, and complete work as-
signments on time despite frequent interruptions, including high-pressure situations

* Ability to maintain excellent relationships with employees and maintain internal and
external guest confidentiality at all times

* Ability to converse calmly with upset associates, superiors and guests in intense emo-
tional situations

* Ability to participate in departmental and/or hotel team meetings

* Understand and adhere to Material Safety Data Sheet (MSDS) documents, and hotel
safety procedure

Renumeration range KYD 11 to KYD 13.50

Front Desk Clerk

The Front Desk Clerk serves as the first point of contact for hotel guests, providing a
warm welcome, efficient check-in/check-out, and excellent service throughout the stay.
This role requires strong communication, organizational skills, and the ability to resolve
guest concerns promptly while maintaining professionalism. The Front Desk Agent plays
a vital role in ensuring guest satisfaction and supporting the hotel’s reputation for ex-
ceptional service.

Knowledge, Skills, and Competencies:

* High work ethic and self-initiative

* Proven experience with strong customer service skills

* Regular attendance according to established guidelines

* May be required to work varying schedules to reflect the business needs of the prop-
erty

* Focus and maintain attention to tasks, and complete work assignments on time de-
spite frequent interruptions

* Use arithmetic to accurately check totals and make correct change.

» Efficiently and accurately operate a computer

Renumeration range KYD $7 to KYD $8,
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Housekeeping Supervisor

The Housekeeping Supervisor is responsible for leading shifts and areas within house-
keeping in support of the Housekeeper(executive) or in the absence of them. Inspecting
and assisting in maintaining the cleanliness, comfort, and overall appearance of guest
rooms and public areas in line with hotel standards. This role ensures that all tasks from
a specific housekeeping shift are completed to the highest level of cleanliness and pres-
entation, contributing directly to guest satisfaction and the reputation of the hotel

Knowledge, Skills, and Competencies:

* High school diploma or equivalent

* Housekeeping training or certification (an asset).

* Previous housekeeping experience 5+ years and supervisor experience in a hotel or
resort

e Experience in a luxury or boutique environment is an advantage.

» Strong attention to detail and cleanliness.

* Good time management skills to complete tasks within shift timelines.

* Ability to work independently with minimal supervision.

* Physically fit to perform cleaning tasks, including lifting 30-50Ibs, bending, and standing
for long periods

Renumeration range KYD 8.50 to KYD 10.00/hour Plus Gratuities

Concierge

The Concierge serves as a knowledgeable, resourceful, and trusted point of contact for
guests, providing personalized recommendations and assistance to enhance their stay.
This role involves arranging reservations, coordinating transportation, and offering insider
knowledge of the Cayman Islands to deliver authentic and memorable experiences. The
Concierge plays a vital role in representing the hotel’s commitment to excellence and
“Caymankind” hospitality.

Knowledge, Skills, and Competencies:

* Minimum 2 years of experience in hospitality, front office, or guest services.

* Prior concierge or guest relations experience in a luxury hotel/resort strongly preferred.
* Experience with tour bookings and vendor coordination an asset.

¢ Excellent communication and interpersonal skills.

* In-depth knowledge of local culture, attractions, dining, and activities in the Cayman
Islands.

¢ Strong organizational and multitasking skills.

* Proficiency in Microsoft Office and property management systems (PMS).
Renumeration range KYD 7.00 to KYD 9.00/hour Plus Gratuities

Guest Services Valet Runner

The Guest Services Valet Runner is responsible for creating a warm first impression by
assisting guests with luggage, valet parking, and other arrival/departure services. This
role requires attentiveness, efficiency, and professionalism in ensuring guests feel wel-
comed and cared for. The Bellman / Valet also supports the Front Office team by providing
concierge-style assistance, delivering items to rooms, and ensuring smooth guest move-
ment throughout the property.

Knowledge, Skills, and Competencies:

¢ High school diploma or equivalent (required).

* Valid Cayman Islands driver’s license with clean driving record (required).
* Minimum 1 year of customer service or hospitality experience.

* Experience as a Bellman, Valet, or Guest Services Attendant (preferred).
¢ Experience driving luxury or high-value vehicles is an asset.

 Strong interpersonal and communication skills.

* Ability to lift and carry heavy luggage safely.

* Excellent driving skills and vehicle handling abilities.

¢ Strong organizational and multitasking abilities.

¢ Professional appearance and courteous demeanor.

* Knowledge of the local area, roads and locations of attractions, businesses, etc..
Renumeration range KYD 6.56 to KYD 7.50/hour Plus Gratuities

Room Attendant

The Room Attendant is responsible for maintaining the cleanliness, comfort, and overall
appearance of guest rooms and public areas in line with hotel standards. This role ensures
that all rooms are serviced to the highest level of cleanliness and presentation, contribut-
ing directly to guest satisfaction and the reputation of the hotel.

Knowledge, Skills, and Competencies:

¢ High school diploma or equivalent

* Housekeeping training or certification (an asset).

* Previous housekeeping experience in a hotel or resort

* Experience in a luxury or boutique environment is an advantage.

* Strong attention to detail and cleanliness.

* Good time management skills to complete tasks within shift timelines.

* Ability to work independently with minimal supervision.

* Physically fit to perform cleaning tasks, including lifting, bending, and standing for long
periods

Renumeration range KYD 6.56 to KYD 7.00/hour Plus Gratuities
Houseman

The Houseman supports the housekeeping team by maintaining cleanliness and order in
public areas, back-of-house spaces, and guest corridors. This role assists with the move-
ment of furniture, delivery of supplies, and ensures that common spaces reflect the hotel’s
standards of cleanliness and comfort. The Houseman plays an essential role in creating
a welcoming environment for both guests and staff while supporting room attendants and
other departments

Knowledge, Skills, and Competencies:

* High school diploma or equivalent (preferred).

* Prior housekeeping or janitorial experience (preferred, not required).

* Experience in hotels or large facilities is an advantage.

* Ability to perform physical tasks including lifting, pushing, and standing for long periods.
» Good organizational skills and attention to detail.

* Ability to work independently and as part of a team.

* Basic communication skills in English.

Renumeration range KYD 6.56 to KYD 7.00/hour Plus Gratuities

Front Desk Supervisor

The Front Desk Supervisor assists the Front Desk Manager in overseeing daily front office
operations, ensuring a seamless guest experience from arrival to departure. This role
includes supervising front desk staff, reservations, call center, bellman and valet employ-
ees, as well as handling escalated guest concerns, and ensuring compliance with hotel
policies and Cayman Islands hospitality standards. The Front Desk Supervisor serves as
a role model for the front office team, promoting service excellence and teamwork.
Knowledge, Skills, and Competencies:

- Diploma or certification in Hospitality Management (preferred).

- Minimum 3 years of hotel front office or guest services experience.

- At least 1 year in a supervisory or team lead role.

- Experience with property management systems (PMS) required.

- Strong leadership and interpersonal skills.

- Excellent guest service and problem-solving abilities.

- Ability to multitask and remain calm in high-pressure situations.

- Proficiency in Microsoft Office Suite and hotel systems.

Renumeration range KYD 9.00 to KYD 12.00/hour Plus Gratuities

Sales Coordinator

The Sales Coordinator at ONE GT, Grand Cayman will support the sales team by manag-
ing client communications, coordinating bookings and contracts, and maintaining accu-
rate records. This role ensures smooth sales operations, timely follow-ups, and contributes
to the hotel’s reputation for excellent customer service and seamless event execution.

Knowledge, Skills, and Competencies:

- Certification in sales, customer service, or event management (asset).

- Minimum 2 years’ prior experience in hotel, tourism, or event sales support.
- Experience with CRM systems, Opera, or hotel PMS preferred.

- Exposure to corporate, leisure, or group sales is an advantage.

- Strong organizational and administrative skills with attention to detail.

- Excellent verbal and written communication skills.

- Ability to multitask and prioritize in a fast-paced environment.

- Strong computer proficiency (Microsoft Office Suite, CRM platforms).

- Team-oriented, proactive, and customer-focused.

Renumeration range KYD 11.50 to KYD 13.50/hour Plus Gratuities

Reservation Agent

The Reservation Agent at ONE GT, Grand Cayman will manage guest bookings, assist
with front desk operations, and handle PBX communications. This role ensures accurate
reservations, smooth check-in/out processes, and contributes to the hotel’s reputation for
excellent guest service.

Knowledge, Skills, and Competencies:

* High school diploma (required); Associate degree or diploma in Hospitality or Tourism
(preferred).

* Certification in reservations or hospitality systems an asset.

* Minimum 2 years’ experience in reservations, front desk, or hospitality customer service.
* Experience with Opera, Fidelio, or similar PMS/CRS systems strongly preferred.

* Excellent communication skills (verbal & written).

» Strong organizational skills and attention to detail.

* Ability to multitask and handle high call/email volumes under pressure.

* Compulter literate with proficiency in Microsoft Office and online booking systems.

* Sales-minded with ability to upsell rooms and packages.

Renumeration range KYD 8.00 to KYD 11.00/hour Plus Gratuities
Line Cook

The Line Cook at ONE GT, Grand Cayman is responsible for preparing, cooking, and pre-
senting menu items according to hotel standards and recipes. This role requires efficiency,
attention to detail, and strong teamwork to ensure consistent quality and timely service.
The Line Cook contributes to the hotel’s culinary reputation by upholding hygiene and
safety standards while supporting the Chef de Cuisine in delivering exceptional dining
experiences.

Knowledge, Skills, and Competencies:

* 3 years’ experience as a Line Cook at a hotel/resort or restaurant.

* Ability to work at all stations on the line.

* Food handling certification required.

* Computing basic arithmetic

* Comprehend and follow recipes, including the ability to expand/condense recipes

* Regular attendance according to established guidelines

* May be required to work varying schedules to reflect the business needs of the property
* Focus and maintain attention to tasks, and complete work assignments on time despite
frequent interruptions

* Ability to maintain excellent relationships with staff and always maintain staff and guest
confidentiality

Renumeration range KYD 9.43 to KYD 11.00/hour Plus Gratuities

CLASSIFIEDS
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Lead Bartender

A Lead Bartender is responsible for managing daily bar operations, including preparing
and serving beverages, maintaining a clean and organized bar area, and ensuring com-
pliance with health, safety, and alcohol service regulations. They supervise and train
bartending staff, schedule shifts, delegate tasks, and coach team members to maintain
high service standards.

Knowledge, Skills, and Competencies:

* Mixology: Proficiency in cocktail preparation, including understanding spirits, liqueurs,
mixers, and garnishes.

* Customer Service: Strong communication and interpersonal skills to ensure customer
satisfaction and loyalty.

* Team Leadership: Ability to train and supervise bar staff, ensuring high-quality service
and team performance.

* Inventory Management: Knowledge of bar operations, including ordering supplies and
managing inventory to optimize profitability.

* Health and Safety Compliance: Adherence to health regulations and safety standards
in alcohol service.

* These skills are essential for excelling in the role and ensuring a positive experience for
both customers and staff.

Renumeration range KYD 8.00 to KYD 10.00/hour Plus Gratuities

Purchasing Clerk

The Purchasing Clerk/Manager at ONE GT, Grand Cayman will oversee the procurement
of goods and services to support hotel operations, ensuring quality, cost-effectiveness,
and timely delivery. This role is responsible for sourcing suppliers, managing purchase
orders, maintaining accurate inventory records, and upholding corporate policies and
standards. This role will also handle the inspection and receiving of goods. The Purchas-
ing Clerk/Manager will collaborate closely with the Executive Chef and Housekeeper
Executive along with Director of Food and Beverage to coordinate their orders. With the
goal of meeting operational needs while safeguarding the hotel’s financial resources and
contributing to overall efficiency.

Knowledge, Skills, and Competencies:

* Minimum 2 years’ experience in purchasing, procurement, or supply chain manage-
ment; hospitality industry experience preferred.

» Strong knowledge of purchasing procedures, inventory control, and vendor manage-
ment.

e Experience with accounting or property management systems (e.g., SUN, Opera,
QuickBooks, or similar).

* Excellent negotiation and communication skills with the ability to build and maintain
strong supplier

relationships.

* High attention to detail and accuracy in processing orders, contracts, and records.

* Strong organizational and time management skills, with the ability to manage multiple
priorities and

deadlines.

¢ Proficiency in Microsoft Excel, Word, and purchasing or inventory management soft-
ware.

* Ability to work independently while collaborating effectively with finance and operational
teams.

* Solid problem-solving and analytical abilities, with a focus on cost control and efficiency.
* Commitment to maintaining integrity, confidentiality, and compliance with corporate pol-
icies

Renumeration range KYD 45,000 to KYD 50,000/Yearly

Accounts Payable/Receivable

The Accounts Receivable and Accounts Payable Clerks at ONE GT, Grand Cayman, will
play key roles in supporting the hotel’'s financial operations through the accurate and
timely management of both receivables and payables. These positions are responsi-
ble for generating invoices, posting payments, processing vendor invoices, reconciling
guest, client, and vendor accounts, and maintaining precise financial records in accord-
ance with corporate policies and internal controls. The roles require strong attention to
detail, professionalism, and integrity while monitoring outstanding balances, following up
on overdue accounts, verifying and coding invoices, and resolving billing discrepancies.
Both functions contribute to month end closing by ensuring all receivables and payables
are current, accurate, and fully reconciled. In collaboration with the finance team, these
positions support financial reporting, analysis, and compliance, helping safeguard the
hotel’s assets and reinforcing ONE GT’s reputation for operational excellence, financial
reliability, and consistent, high quality administrative practices.

Knowledge, Skills, and Competencies:

e Minimum 2 years’ experience in accounting, with direct hands-on experience in Ac-
counts Receivable; hospitality industry experience preferred.

* Strong working knowledge of invoicing, customer account reconciliation, and general
ledger coding.

¢ Familiarity with accounting and property management systems such as QuickBooks,
SUN, Opera, or similar.

* Exceptional attention to detail and accuracy in processing financial data.

* Strong organizational and time management skills, with the ability to prioritize and meet
deadlines.

* Proficiency in Microsoft Excel, Word, and accounting software for reporting and analysis.
 Ability to work independently while maintaining collaboration with finance and opera-
tional teams.

* Solid analytical and problem-solving skills, with a focus on resolving customer account
and payment issues efficiently.

Renumeration range KYD 45,000 to KYD 50,000/Yearly
Accounts Payable/Receivable Manager

The Accounts Receivable and Accounts Payable Clerks at ONE GT, Grand Cayman, will
supports the hotel’s finance function through all pre-opening and post-opening phases,
requiring a warm, service-oriented communicator who can multitask, maintain confidenti-
ality, and uphold high professional standards. Key duties include processing POs, invoic-
es, payroll, and vendor setups; training staff on financial systems; acting as general cash-
ier; preparing daily revenue reports, reconciliations, and monthly financials; supervising
accounting staff; managing receivables, payables, cash balances, and compliance; ana-
lyzing financial data to support departmental objectives; and maintaining strong internal
controls across purchasing, cash handling, payroll, and asset management. The role also
participates in meetings, M.O.D. coverage, and special projects, and requires a relevant
degree with progressive accounting experience, preferably in hospitality, along with pro-
ficiency in Microsoft Office and ERP systems.

Knowledge, Skills, and Competencies:

* 4-year college degree required. preferably with an Accounting/ Finance concentration
and a minimum of 2 years of related progressive experience; or a 2-year college degree
and a minimum of 4 years of related progressive experience.

* Prior experience in hospitality/hotels is preferred

* Must be proficient in Microsoft Office. Experience working with ERP financial systems
is a plus

Renumeration range KYD 48,000 to KYD 57,400/ Yearly
Specialty Pastry Chef

The Specialty Pastry Chef at ONE GT, Grand Cayman, will play a key role in delivering
an exceptional culinary experience through the creation of all sweet and savory pastry
components to the property. This position is responsible for leading all aspects of pas-
try production, including menu development, ingredient sourcing, and daily execution of
baked goods with a focus on quality, flavor, and presentation. The chef will ensure con-
sistency across offerings, uphold food safety standards, and collaborate with the broader
culinary team to align pastry selections with seasonal themes and customer preferences.
This role also includes mentoring junior staff, supporting special events, and contributing
to the hotel’'s reputation as a destination for gourmet delights.

Knowledge, Skills, and Competencies:

* Minimum three (3) years of experience in upscale bakery, patisserie, or fine dining
pastry production.

* Strong leadership and team development capabilities within a pastry kitchen environment.
* Expertise in Italian / French / Asian pastry techniques and familiarity with international
baking styles.

* Proficiency in recipe development, scaling, and seasonal menu planning.

* Experience with inventory control, ingredient sourcing, and cost management.

* Knowledge of health, safety, and sanitation regulations specific to pastry operations.

* Ability to collaborate across culinary, retail, and event planning teams.

* Detail-oriented with a focus on flavor, texture, and visual presentation.

* Strong communication and organizational skills.

* Passion for pastry arts and delivering memorable guest experiences.

* Some computer skills in Microsoft Suite, Inventory systems, Efficiency/scheduling sys-
tems.

* Required to work extended hours, including weekends, public holidays, and late nights.

Renumeration range KYD $49,000.00 to KYD 53,500.00/Annum, DOE
Sous Chef (Chef de Cuisine)

As the SOUS CHEF (Chef de Cuisine) you will be responsible for leading the culinary
vision and daily operations , a rooftop dining destination that blends island-Asian fusion
cuisine with high-energy ambiance and striking design. You will craft innovative, sen-
sory-driven menus, oversee kitchen staff, and ensure flawless execution of dishes that
match the restaurant’s bold identity. Your role includes maintaining the highest standards
of quality, safety, and presentation, while collaborating with mixologists, music curators,
and the hospitality team to deliver an unforgettable, immersive guest experience.

Knowledge, Skills, and Competencies:

* Minimum three (3) years of experience in a senior culinary leadership role, preferably in
high-end, concept-driven restaurants.

* Formal culinary education or equivalent professional training.

* Deep understanding of Asian and island-inspired cuisines, with a passion for fusion
and innovation.

* Proven ability to lead and inspire diverse kitchen teams in a fast-paced, high-energy
environment.

* Strong knowledge of food safety, sanitation standards, and kitchen operations.

* Excellent organizational, communication, and time management skills.

* Experience with cost control, inventory management, and vendor relations.

* Ability to collaborate across departments to deliver a cohesive and immersive guest
experience.

» Strong computer skills in Microsoft Suite, Point of Sale systems, Inventory systems,
Reservation systems, Efficiency/scheduling systems.

* Required to work extended hours, including weekends, public holidays, and late nights.

Renumeration is DOE, however for this role an expected range of KYD 575K to 65.5K
Salary
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Restaurant Manager

As the Restaurant Manager you will oversee the daily operations of a signature dining
destination where French gastronomy meets Mediterranean innovation. Perle is a refined
yet high-energy venue, known for its modern coastal cuisine, ambient atmosphere, and
striking design. In this role, you will lead the front-of-house team to deliver seamless,
elevated service that complements Perle’s culinary excellence. You will manage staffing,
training, and guest relations, while collaborating with chefs, mixologists, and music cura-
tors to create a cohesive and immersive dining experience. Your leadership will ensure
operational efficiency, uphold the highest standards of hospitality, and drive a culture of
excellence and creativity.

Knowledge, Skills, and Competencies:

¢ Minimum three (3) years of experience in upscale or fine dining restaurant Leadership.
¢ Strong leadership and team development capabilities.

* Wine expertise is required, with certification (WSET, Court of Master Sommeliers, or
equivalent) or sommelier-level training.

* Advanced Experience with wine selection, service, and pairing recommendations.

* Excellent guest service and conflict resolution skills.

* Proficiency in budgeting, scheduling, and inventory control.

¢ Strong computer skills in Microsoft Suite, Point of Sale systems, Inventory systems, Res-
ervation systems, Efficiency/scheduling systems.

* Knowledge of health, safety, and sanitation regulations.

* Ability to collaborate across culinary, bar, and entertainment teams.

* Detail-oriented with a focus on ambiance and presentation.

» Strong communication and organizational skills.

* Passion for hospitality and creating memorable guest experiences.

* Required to work extended hours, including weekends, public holidays, and late nights.

Restaurant Team Lead- Renumeration range KYD 10.00 to KYD 11.00/hour Plus Gra-
tuities

Front Office Assistant Manager

The Front Office Assistant Manager at ONE GT plays a pivotal role in delivering a seamless
and elevated guest experience within one of Grand Cayman’s premier luxury destinations.
This position oversees daily front office operations, including guest check-in/check-out,
concierge services, and team supervision, ensuring every interaction reflects the prop-
erty’s commitment to excellence. With a focus on hospitality, efficiency, and personalized
service, the role supports staff development, resolves guest concerns, and collaborates
across departments to uphold the highest standards of service and professionalism. This
position is ideal for a strong leader looking to step into a second-time assistant Manager
role or a first-time manager position.

Knowledge, Skills, and Competencies:

* Hospitality Expertise — Minimum two to four (2—4) years of front office experience in a
luxury hotel or resort environment, with at least 1 year in a supervisory or assistant man-
ager role.

* Education — Degree or diploma in Hospitality Management or a related field preferred.

* Preference for multi-lingual candidates

* Guest Service Excellence — Proven ability to deliver exceptional, personalized service in
a high-end setting, with a strong understanding of guest expectations in a luxury market.
* Team Leadership — Experience in supervising, training, and motivating front office teams
to achieve service excellence and operational efficiency.

* Operational Knowledge — Proficiency in front office systems (e.g., PMS, POS, task effi-
ciency systems, concierge platforms), reservation procedures, and daily reporting.

* Problem Solving — Strong conflict resolution and decision-making skills, with the ability to
remain calm and professional under pressure.

¢ Communication Skills — Excellent verbal and written communication, with a polished/
professional demeanor.

* Attention to Detail — High level of accuracy in handling guest requests, billing, and room
assignments, with a focus on quality and consistency.

 Cultural Awareness — Sensitivity to guest diversity and the ability to create inclusive,
welcoming experiences.

* Required to work extended hours, including weekends, public holidays, and late nights.

Renumeration range KYD 41,000 to KYD 51,000, DOE
Benefits:

¢ Health Insurance - The Company will cover 50% of the SHIC plan

* Pension Contributions - In accordance with the National Pensions Law

* Vacation - Vacation accrual will commence on your hire date and will accumulate pro-
gressively as employment continues. In your first year of employment, you are eligible to
accrue up to 10 days of vacation. In your Fifth (5th) year of employment, this will increase
to 15 days of vacation.

* Training & Development benefits via the ONE | GT team as well as the broader Rem-
ington Hospitality network, with access to Development programs like REMU, UP GM,
LinkedIn Learning, amongst many others.

¢ Growth opportunities within the larger Remington Network of Hotels

* Employee meal — Employee meal within our employee cafeteria per shift

Deadline: 215t May 2026
Please send application through our online portal: ONEGT.com

Mise en Place Ltd - Kitchen Assistant

Responsibilities include food preparation, basic cooking, maintaining kitchen cleanli-
ness, and assisting chefs during service.

Requirements:

Minimum 2 years’ kitchen experience; knowledge of basic cooking methods and food
safety; ability to work in a fast-paced environment; high school diploma or equivalent.
Salary & Benefits: In accordance with Cayman Islands Labour Law.

Rate range is CI8.75 per hour -Cl 9.5 per hour

Other Requirements: Clean police record required; valid driver’s license preferred.

Apply: HR@catering.ky
Caymanians and Permanent Residents encouraged to apply.

The Rec Room is accepting applications from suitably qualified Caymanians and Permanent
residents for the below listed position:

I THE
S0
=41}

Job Title: Sports Instructor (Part-time)
Salary: KYD$35 per hour
Location: Seven Mile Beach

Job Description:
The Sports Instructor enhances member experience at THE REC ROOM by focusing on golf
fitness. Candidates must hold essential TPI qualifications.

Key Responsibilities:

- Integrate new members with a premium onboarding experience.

- Support members with personalized fitness and golf-specific plans.

- Educate on safe equipment use and conduct small group training.

- Foster member engagement and community building.

- Instruct on exercise techniques and motivate goal achievement.

- Maintain facility cleanliness and brand standards.

- Report equipment issues and align with health and safety standards.

Qualifications:

- Essential: Completion of TPI Courses (Level 1, Fitness Level 2, Fitness Level 3, Power
Level).

- Preferred: Qualifications in personal training or physical education.

- Strong interest in golf and excellent communication skills.

- Teamwork and the ability to work flexible shifts.

Education: Certificate/Diploma
Hours per Week: 20
Experience Required: 3-4 years

Additional Requirements: Upon selection, candidates may need to provide Health & Phys-
ical Police Clearance.

Resume and qualifications to be sent to: hello@therecroomgym.com by May 25, 2026.

Y0

Bs TD OCEAN

Position: Line Cook
KYD$10 - KYD$13.33 Per Hour (paid Per Day) + gratuities

The Line Cook will prepare meals and follow establishment recipes. Duties include pre-
paring ingredients, adhering to the restaurant menu, and following food health and safety
procedures. Cook, clean, assist other kitchen staff and deliver food in a fast-paced envi-
ronment. Work may include operating a grill, oven, fryer, and other cooking tools.

Line Cook Responsibilities
* Sets up and stocks food items and other necessary supplies

* Prepares food items by cutting, chopping, mixing, and preparing sauces

» Cooks food items by grilling, frying, sautéing, and other cooking methods to specified
recipes and standards

* Maintain cleanliness and complies with food sanitation requirements by properly han-
dling food and ensuring correct storage

* Cleans and sanitizes cooking surfaces at the end of the shift

* Performs inventory checks and completes food storage logs and conduct inventory on a
monthly basis

* Maintains food costs as set out by management and organizational skills, accuracy and
speed in executing tasks and ability to work as a team member

Requirements
* Minimum of 5 years working in a fast paced commercial kitchen

* Must be able to provide quality service in high volume service restaurant

* Must be able to work all shifts including weekends, public holidays, and late nights

* A strong work ethic and someone who takes pride in the consistency of the food pro-
duced

* Sushi techniques: Proficiency in maki, nigiri, sashimi, and specialty rolls, precision cut-
ting, slicing, and filleting fish

* Food safety knowledge is critical for our business and you will have a demonstrated
knowledge of excellent food safety standards;

* Must have successfully completed Commercial Cookery or equal qualifications.

* Demonstrated experience managing busy kitchens and leading teams

Salary is negotiable depending on experience. 35-40 hours per week.

Suitably qualified Caymanian please apply by sending your resume:
cheryl@vines2ocean.com

Closing date for applications: May 31, 2026
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POWER SERVICES CAYMAN LIMITED
Location: George Town

Position: AUTO MECHANIC
Salary: CI$17 PER HOUR

Duties:

Duties include diagnosing and repairing mechanical and electrical issues, conducting rou-
tine servicing, inspections, brake and suspension repairs, engine diagnostics, and maintain-
ing accurate service records.

Requirements: Minimum of 10 years’ experience in automotive repairs and maintenance.
Must have strong troubleshooting skills, be dependable, physically fit, and able to work in-
dependently in a fast-paced environment. Technical certification and a valid driver’s license
are assets.

Position: SUPERVISOR - LINES & VEGETATION MANAGEMENT

Salary: CI$34 PER HOUR

Duties:

Lead Transmission & Distribution (T&D) Line Operations and Vegetation Management ac-
tivities.

Requirements

Must hold a Certificate in Electrical Engineering, Journeyman Lineman Certification or
equivalent, and certifications in Live Line Work, Aerial Device Operation, Grounding & Bond-
ing, and High Voltage Safety. Minimum 10 years’ supervisory experience in T&D operations
and vegetation management required.

Benefits: Statutory benefits in accordance with Cayman Islands Labour Law
Hours: 45 hours per week

Send applications to:

d.ricketts @ powerservicesltd.com

cayman @ powerservicesltd.com

Deadline: June 2, 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right to
Work are encouraged to apply.

Your Coach Cayman
Tennis & Pickleball Coach — Mobile Position

Your Coach Cayman is seeking an experienced Tennis and Pickleball Coach (min-
imum 5 years’ experience) for a mobile coaching role, delivering private lessons at
clients’ home courts across Grand Cayman.

Requirements:
Valid driver’s license, ability to drive on the left-hand side, and basic first aid knowl-
edge.

We offer:
Cl1$3,000 per month + CI$10 per lesson, company car, and health insurance.

Contract:
Start date June 1, 2026 — one-year contract with 3-month trial period.

Additional skills in social media and content creation are an asset.
Apply within: May 7 — May 29, 2026.
Contact: Antonio Hafner Info @ yourcoachcayman.com

St Ignatius

EXCELLENT [

By the Office of Education Standards November 2024
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Job Title: Teacher of Physics and Science
Location: St. Ignatius Catholic School, George Town, Cayman Islands

Start Date: August 2026

About Us: St. Ignatius Catholic School is a private, co-educational school offering the Eng-
lish National Curriculum from Nursery to Year 13. With over 750 students and a diverse
staff of nearly 100, the school is known for its strong academic standards and Christian
values. In November 2024, the school was rated “Excellent” by the Cayman Islands Office
of Education Standards. We foster a welcoming community built on respect, service, and
high expectations.

Position Overview:

We are seeking a fully qualified and experienced Teacher of Physics and Science to join our
motivated and dedicated team. The ideal candidate will have a passion for teaching, a com-
mitment to the holistic education of children and will be an excellent team player committed
to the ethos, values and aims of the school.

Qualifications, Skills and Experience:

* A recognised degree in Science from an accredited university, and a PGCE, QTS or other
internationally recognised teaching qualification.

* At least three years’ experience teaching Science across KS3 and Physics at KS4-5, with a
proven track record of 1/GCSE and A Level examination success.

* Model excellent practice in the classroom; preferably externally verified.

* Have a secure knowledge and understanding of excellent practice in teaching, learning, and
the effective use of assessment to improve learning and use data effectively.

* Be able to demonstrate the impact of teaching on the progress of individual groups and co-
horts of children.

* Be willing to work with small groups of students, including those with SEND, to provide targeted
support and ensure progress.

* Be committed to continuing professional development and collaborating with colleagues.

* Be proficient in using Microsoft Office/Qffice 365 products. Experience with SIMS would be an
advantage.

* Have excellent knowledge of Safeguarding and Child Protection good practice with recent,
relevant training.

* Leading and/or being involved in a wide range of school-related extra-curricular activities.

* Be an excellent team player, supportive of the Catholic ethos, values and aims of the school,
and committed to the holistic education of children.

Key Responsibllities:

* Provide pastoral, academic, and behavioural support to students.

* Maintain accurate records of student progress and utilise formal assessment processes.
* Support parents with referrals to external agencies as needed.

« Collaborate with parents, staff, and students on Individual Education Plans.

* Communicate effectively with parents through reports and meetings.

 Participate in and lead extra-curricular activities.

Salary and Benefits:

» Competitive salary ranging from C1$55,000 - C1$67,500 per annum, tax-free, based on
experience and qualifications.

* Generous medical, dental and vision insurance coverage.

« Statutory pension contributions.

* Airfare provided at start and completion of contract.

* One free school place for an employee’s child.

How to Apply: Interested candidates should submit their resume, cover letter, application form,
and references on BambooHR https://stignatius.bamboohr.com/careers by 22 May 2026 .

FINE HOMES

Carpenter will be responsible for performing advanced carpentry work, following
blueprints and building plans to meet specifications, build and install cabinetry, install
structures and fixtures, such as windows, molding, cabinets, closet fixtures, base-
boards, doors/door frames and framing. Ensure projects are completed on time and
within budget, report delays and overruns to supervisor.

Requirements: Must be able to troubleshoot and react quickly to issues which may
arise during the project. Must be detailed oriented, making precise measurements,
experienced with tools and equipment used in carpentry. Physical requirements in-
clude ability to stand, bend, squat, lift items overhead and lift up to 100lbs throughout
shift. Must have excellent manual dexterity and hand-eye coordination. Position re-
quires reliable transportation to worksites and valid driver’s license. 3-4 years’ expe-
rience as Carpenter. Will complete company application and testing during interview
process. Salary range Cl$14-$16.00 per hour. Please send resume and references
to recruitment@thereef.com.

St Ignatius

EXCELLENT /3,
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By the Office of Education Standards November 2024
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Job Title: Primary Teacher (Key Stage 1 & 2)
Location: St. Ignatius Catholic School, George Town, Cayman Islands

Start Date: August 2026

About Us: St. Ignatius Catholic School is a private, co-educational school offering the Eng-
lish National Curriculum from Nursery to Year 13. With over 750 students and a diverse
staff of nearly 100, the school is known for its strong academic standards and Christian
values. In November 2024, the school was rated “Excellent” by the Cayman Islands Office
of Education Standards. We foster a welcoming community built on respect, service, and
high expectations.

Position Overview:

We are seeking a fully qualified and experienced Key Stage 1 & 2 Primary Teachers to join
our motivated and dedicated team. The ideal candidates will have a passion for teaching, a
commitment to the holistic education of children and will be an excellent team player com-
mitted to the ethos, values and aims of the school.

Qualifications and Experience:

* A recognised degree in a related area from an accredited university, and a PGCE, QTS or
other internationally recognised teaching qualification.

* At least three years of teaching experience in a primary school.

* A strong commitment to high standards and a variety of approaches to teaching and learning
and evidence of further relevant professional development.

* Be proficient in using modern educational information technology systems.

* Demonstrated excellence in classroom practice in the subject, preferabty externally verified.

* Up-to-date knowledge of Safeguarding and Child Protection practices.

Key General Responsibllities:

* Provide pastoral, academic, and behavioural support to students.

* Maintain accurate records of student progress and utilise formal assessment processes.
* Support parents with referrals to external agencies as needed.

* Collaborate with parents, staff, and students on Individual Education Plans.

* Communicate effectively with parents through reports and meetings.

 Participate in and lead extra-curricular activities.

Salary and Benefits:

e Competitive salary ranging from C1$55,000 to C1$67,500 per annum, tax-free, based on
experience and qualifications.

¢ Generous medical, dental, and vision insurance.

* Statutory pension contributions.

* One free school place for an employee’s child.

How to Apply: Interested candidates should submit their resume, cover letter, application form,
and references on BambooHR https://stignatius.bamboohr.com/careers by 22 May 2026 .
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Timeshare Sales Director
Thompson Development seeks an experienced Timeshare Sales Director to lead the
Vacation Membership Club at The Reef Beach Resort. Must have 9+ years senior-lev-
el timeshare experience, strong closing skills, and experience with SAM and EBA
systems. Responsible for sales leadership, team performance, tour flow, budgeting,
and monthly reporting. Must have own transportation and be able to work evenings,
weekends, and holidays. Salary + commission. Internal testing required. Please
contact recruitment@thereef.com for full job description or if interested. US$140,000
+ commission. Must provide 3 written references.

Reservation Coordinator/Support Associate.

Thompson Development seeks a detail-oriented Reservation Coordinator/Support
Associate to manage reservations, guest inquiries, booking platforms, villa onboard-
ing, rate updates, scheduling cleanings, and general admin support across Thomp-
son Resorts, Cayman Visitor, and Century 21. Must have 3-4 years’ experience,
strong communication skills, and proficiency with Webrespro, Airbnb, Expedia, CRM
systems, and Microsoft Office. Reliable vehicle required; must be able to work flexible
hours, including evenings, weekends, and holidays. Internal testing required. Please
contact recruitment @thereef.com for full job description or if interested. US$50,000-
$55,000 annually. Must provide 3 written references.

Audit Associate
MOORE PROFESSIONAL SERVICES LTD. T/A MOORE Cayman, George Town
Salary: KYD $5,000 — KYD $5,500 per month

Moore Cayman is seeking a motivated Audit Associate to join our Audit and Assur-
ance team. The successful candidate will assist in planning, executing, and complet-
ing audit engagements under senior supervision, ensuring high-quality deliverables
within agreed timelines and budgets. Responsibilities include performing audit test-
ing, supporting financial statement preparation, identifying and escalating key audit
matters, and maintaining strong client relationships.

Applicants should be CPA, ACCA, or ACA exam qualified with at least 3-5 years’
experience in audit or accounting, strong knowledge of Caseware, and excellent an-
alytical, communication, and organisational skills. Candidates must be proactive, de-
tail-oriented, and able to work under pressure.

Required documents include application form, police clearance, and health certifi-
cate.

Apply by emailing candice.czeremuszkin @ moore.ky

Deadline of application : May 31,2026
Caymanian and Permanent Residents encouraged to apply.

THE REEF

Housekeeper:

Responsible for cleaning and maintaining guest rooms and public areas, works in
laundry as well. Includes mopping, sweeping, scrubbing, folding linen, making beds,
cleaning bathrooms, guest rooms and public areas. Must be able to bend, squat,
lift (50Ibs), walk and stand continuously throughout shift. Prior experience as house-
keeper preferred. High School degree or equivalent required. Excellent communi-
cation skills, ability to work flexible hours, weekends (every Saturday) and holidays.
US$8.00 per hour plus gratuities. Recruitment@thereef.com.

Bartender

We are seeking an experienced Bartender to deliver exceptional guest service, craft
quality beverages, and create a welcoming bar experience. Must be skilled in clas-
sic and signature cocktails, guest interaction, and responsible alcohol service. POS
experience and a positive attitude required. Minimum of 2 years’ experience as Bar-
tender in fast paced environment. Excellent communication skills, ability to work
flexible hours, weekends (every Saturday) and holidays. US$8.00 per hour plus gra-
tuities. Recruitment@thereef.com.

Prep Cook

Our Resort is seeking a dedicated and reliable Prep Cook to join our culinary
team. The ideal candidate will have a minimum of one (1) year of experience in
a commercial kitchen, preferably within a hotel or resort environment. This role
supports the daily operations of the kitchen by preparing ingredients, maintaining
cleanliness and organization, and ensuring all food items meet our quality and
safety standards. Strong knife skills and understanding of basic cooking tech-
niques Ability to follow recipes, instructions, and portion standards Ability to work
flexible hours, weekends (every Saturday) and holidays. US$13.00 per hour plus
gratuities. Recruitment@thereef.com.

Timeshare Sales/Sales Contract Administrator

Role includes reviewing contracts, orienting new owners, assisting with exchanges
and booking options, managing owner communications, preparing reports, coor-
dinating tours, and supporting marketing and voucher reconciliation. Must ensure
compliance with resort and exchange company standards. Requirements: Strong
administrative skills, timeshare experience, excellent communication, ability to work
flexible hours, and readiness to assist with tours, presentations, and show-unit stag-
ing. Internal testing required.

Seeking an experienced Vacation Membership Sales professional. Role includes
touring guests, presenting membership benefits, answering questions, and closing
sales using the Consultative Sales Process. Must complete all required contract doc-
uments and attend sales events. Requires minimum 3 years’ vacation membership
sales experience, strong negotiating skills, and ability to work a flexible schedule
including Sundays and holidays. Commission-based position.

Accounts Tech-Income Reconciliation

Thompson Resorts seeks eeks an experienced Accounts Technician to support daily
accounting operations. Duties include bank and account reconciliations, maintain-
ing financial records, preparing journal entries, logging data, assisting with audits,
processing transfers, preparing reports, and ensuring accounting procedures are fol-
lowed. Prior experience in Income Audit/Reconciliation. Associates or higher in Ac-
counts. Strong accuracy, organization, and accounting knowledge required. Full job
description available contact recruitment@thereef.com. US Salary $45,000-$60,000.

All positions require own transportation to East End, able to work evenings, week-
ends, and holidays. All positions require internal application and testing, must be able
to provide 3 written references. Please contact recruitment @thereef.com for full job
description or if interested.

Busser — Kojima (George Town)

Job Description

Clear and reset tables promptly to restaurant standards. Support waitstaff and as-
sist with dishwashing, as needed. Greet guests warmly and respond to requests in
a friendly, timely manner. Perform other reasonable job duties such as restocking
supplies and maintaining a high level of cleanliness, as requested by Management.
Qualifications

* Entry level position however, previous experience in a similar environment is pre-
ferred

* Solid understanding of food safety and sanitation

* Ability to stay organized and work efficiently under pressure

* Reliable team player with a positive, can-do attitude

* Flexible availability including evenings, weekends, and public holidays
Compensation & Details

¢ KYD $7.50/hour + gratuity share

* ~180 hours/month

* Benefits per local law (leave, pension, health insurance)

» Caymanians/Right to Work holders preferred

* Positions available: 1

To Apply

Send your resume to hr@kojima.ky by June 4, 2026

POLAR BEAR AIR CONDITIONING
T/A POLAR PLUMBING
Invites applications for the following position:
Service Plumber

Tasks

¢ Perform diagnostics and repairs on a variety of residential plumbing systems &
fixtures

¢ Present technical findings clearly to customers to facilitate informed & confident
purchasing decisions

* Maintain consistent updates with dispatch, management & the installation/parts
departments

* Oversee the cleanliness of the company vehicle and ensure truck inventory is ac-
curate & adequately stocked

» Complete all required service reports, work orders & administrative paperwork ac-
curately and on time

¢ Participate in the scheduled on-call rotation to provide after-hours emergency ser-
vices, weekend & Public Hol. services when required

¢ Attend and actively participate in scheduled technical training and professional
growth programs

Competencies

* A min. of 10 years of experience as a Service Plumber

¢ Advanced knowledge of residential plumbing diagnostics, maintenance & repair
procedures

* Possession of a valid Cayman Islands Journeyman or Master Plumber Licence

* Strong interpersonal skills with the ability to translate technical issues into actiona-
ble solutions for clients

* Proficiency in both verbal and written communication for internal reporting and client
relations

* High level of organization regarding documentation, vehicle maintenance & time
management

* A valid Driver’s License & Police Clearance

Salary commensurate with qualifications & experience
CI$24-%$28 per hr. + Incentive Bonuses, uniforms & company vehicle
Qualified Caymanians, Status & RERC Holders
submit applications with a detailed resume to:

Email: info@polarbear.ky
General Manager
P. O. Box 31198
Grand Cayman KY1-1205
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WATER
£ELEPHANT

SPECIALTY COFFEE BAR AMD CAFE
F&B Supervisor

You will be required to oversee daily operations of the café and coffee cart, including
ordering, inventory, cash handling, and reporting. Lead the FOH team through hir-
ing, training, scheduling, and building a strong, positive culture on the floor. Support
events and catering, contribute to marketing initiatives, and work closely with the GM
and kitchen team on menu updates and promotions.

Must have 7+ years’ experience (5+ in a similar role), excellent communication skills,
own vehicle and valid Cayman drivers’ licence and insurance, and a genuine passion
for hospitality. You should be organised, hands-on, and confident leading and devel-
oping a team, with working knowledge of POS systems and Microsoft Office. Strong
coffee knowledge is essential, including the ability to execute all espresso-based
drinks with consistency and latte art.

Must be able to lift 50Ibs and work a flexible schedule including mornings, evenings,
weekends, and holidays (expected baseline of 45-50+ hours/week).

Salary range is CI$35,000 to CI$45,000, commensurate with experience. Pension
and health in accordance with Cayman Islands law.

To apply, email your cover letter and CV to accounts @picocayman.com. Only short-
listed applicants will be contacted.

ASSOCIATED INDUSTRIES LTD.

HEALTH CITYO,
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Health City Cayman Islands is inviting suitable and qualified Caymanians and legal residents to
apply for the position of:

Registered Nurse
Department: Nursing Department
Fixed Salary: USD $2,575 to $7,000 USD.

The Registered Nurse (RN) provides holistic, evidence-based care to patients across assigned
departments including OPD, IPD, ICU, OT, or Emergency, as per skill match and organizational
needs. In addition to direct patient care, the RN also manages unit-level administrative respon-
sibilities, ensures documentation compliance, supports patient flow, and collaborates with multi-
disciplinary teams in a multicultural environment.

DUTIES AND RESPONSIBILITIES:

Clinical Care Responsibilities

* Provide direct and indirect nursing care based on patient condition and clinical setting.

* Administer medications, IV therapy, wound care, and emergency interventions as per protocol.
* Monitor vital signs, assess patient progress, and respond to emergencies promptly.

* Assist physicians in procedures and examinations.

* Maintain accurate documentation in line with hospital and regulatory standards.

Multi-Department Deployment
* Flexible to be assigned across:

- OPD - clinic coordination, injection rooms, procedural prep

- Inpatient Wards — routine patient care, rounds, discharge preparation

- ICUs — critical care monitoring, ventilator support, emergency response

- OT — pre-op preparation, intra-op assistance, post-op recovery care

- Emergency — triage, trauma response, patient stabilization

* Quickly adapt to departmental protocols and dynamic care environments.

Administrative and Coordination Tasks (Especially in OPD)

* Coordinate appointment flow, patient movement, and room readiness.

» Support physicians in organizing consultation lists, arranging investigations, and maintaining records.
* Document procedures, vital signs, and consent forms in HINAI or HIS platforms.

* Manage consumables, raise service requests, and ensure availability of clinical supplies.

* Communicate with front office teams regarding no-shows, cancellations, and rebookings.

* Support patient billing coordination including raising charges, following up with billing team,
and resolving discrepancies.

Communication
* Communicate clearly and empathetically with patients, attenders, and clinical teams.
* Practice professional and respectful interaction in a multicultural care environment.

Quality & Safety

» Adhere to hospital policies including infection control, patient safety, and fire protocols.
* Participate in quality audits, incident reporting, and root cause analyses.

* Maintain up-to-date CPR certification and emergency preparedness.

Professional Development
* Actively participate in in-service training, competency assessments, and clinical drills.

» Contribute to team meetings, knowledge sharing, and nursing improvement initiatives.
* Take ownership of personal learning and continuing education.

Qualifications

* Bachelor’s degree / Master’s degree in Nursing from an accredited institution

* Registered Nurse license valid in Cayman Islands or eligible for registration

* BLS/ACLS certification (preferred)

* Minimum 3-5 years of relevant clinical experience in a multispecialty hospital settings

Skills and Competencies

* Ability to adapt to multi-unit deployment

* Sound clinical judgment and nursing skills

* Proficiency in hospital software (HINAI or equivalent)
* Strong communication and cultural sensitivity

* Organized, punctual, and team-oriented

Deadline:
Please submit a cover letter, resume and qualification/diploma to Manjula.k@healthcity.ky by
May 22, 2026.

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

LABOURER
Duties and Responsibilities:

* Willingness to do various general tasks

* Maintain a clean and safe work environment

* Drive equipment around properties as needed

* Check incoming equipment for damage, then refuel, clean and wash equipment

¢ Pick-up trash and clean yards daily

* Help get equipment ready for customers

* Load and unload various equipment and goods as required

¢ Help all staff as needed

* Perform other manual labour-related duties as instructed by Management from time
to time

* Must possess and maintain a clean Police Record

* Must possess and maintain a Group 3 OR Group 4 Cayman Islands Driver’s License
* Required to work Monday to Saturday as schedule demands including nights, week-
ends and holidays

* Ability to lift heavy loads (at least 80 Ibs.)

e This job is highly labour intensive

SALARY RATE CI$8.75 per hour

Only persons whom are Caymanian, Caymanian Status Holders or ordinarily legal
residents of this islands need submit their resume to:

Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive
OR
Email: jobs @ailgroup.com

Application deadline — MAY 22 2026

[Parkﬁ’s] ‘ A\ ] ] | CARQUEST

RENTALS

‘ The helpful place.

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town
P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

ASSOCIATED INDUSTRIES LTD.

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

WAREHOUSE CLERK

Duties and Responsibilities:

* Stock, pick and sort merchandise

* Deliver merchandise to our various stores and customers

* Assist the Inventory Department in receiving and checking of goods

* Verify quantities of stock and reconcile in computer

* Unload goods from containers

* Maintain a clean and safe work environment

* Required to work Monday to Saturday as schedule demands including evenings
and holidays.

* Must possess and maintain a clean Police Record

* Must possess and maintain a Group 3 Cayman Islands Driver’s License

Qualifications and Experience:

¢ Must have experience in operation of warehouse equipment such as forklifts, stock
pickers and reach trucks

* Must posses forklift certification or be willing to acquire within 4 weeks of employ-
ment

* Must have High School pass in Mathematics and English

Salary Range: CI$8.75 — CI1$12.00 per hour

Applications from Caymanians, persons with Caymanian Status or Persons Ordinar-
ily Legal Resident in these Islands should be sent to:
Apply to:
Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive
OR
Email: jobs @ailgroup.com

Application deadline — MAY 22 2026

[Parker’s] ‘ A\ ]} | CARQUEST

RENTALS

‘ The helpful place.

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town
P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS
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TRAC Automotive
Bodyshop Supervisor

Seeking an experienced Bodyshop Supervisor for our multi franchise crash repair
center. Responsibilities include managing all repairs/painting, workflow and budgets,
ensuring manufacturer standards, quality control, KPI monitoring, equipment use,
and maintaining a safe, clean workspace.

Requirements:

* 5+ years in a multi franchise dealership

* Strong paint warranty, accident/smart repair & parts knowledge

* Experience with 3+ main dealer franchises (incl. one of our brands)
* CRM & DMS proficiency

* Leadership experience & training experience is essential.

* Trade qualifications; business setup knowledge an advantage

Salary: CI1$68,000-$70,200 per year + medical & pension.
How to apply: Interested applicants must submit their application to
lyndell.sales @tracautomotive.ky

SOUVENIR GIFT COMPANY

NOW HIRING

Job Title: General Helper

Job Description: Cleaning, waste removal, restocking, packing/unpacking, general
duties.

Required Skills & Experience: 1+ yr exp; lift 25—-35 Ibs; reliable; detail-oriented;
HS grad; clean police record.

Salary Range: $8.75-$9.50/hr

Work Hours: 45 hrs/week; after hours, weekends & holidays.

Benefits: Health & Pension

Apply: 24-7 @janabraninvestments.com

St Ignatius

EXCELLENT [

SCHOOL

By the Office of Education Standards November 2024

E
-

EXCELLENT

Job Title: Teacher of Mathematics
Location: St. Ignatius Catholic School, George Town, Cayman Islands
Start Date: August 2026

About Us: St. Ignatius Catholic School is a private, co-educational school offering the Eng-
lish National Curriculum from Nursery to Year 13. With over 750 students and a diverse
staff of nearly 100, the school is known for its strong academic standards and Christian
values. In November 2024, the school was rated “Excellent” by the Cayman Islands Office
of Education Standards. We foster a welcoming community built on respect, service, and
high expectations.

Position Overview:

We are seeking a fully qualified and experienced Teacher of Mathematics to join our moti-
vated and dedicated team. The ideal candidate will have a passion for teaching, a commit-
ment to the holistic education of children and will be an excellent team player committed to
the ethos, values and aims of the school.

Qualifications and Experience:

* A recognised degree in Mathematics, or a related field, from an accredited university, and a
PGCE, QTS or other internationally recognised teaching qualification.

* At least three years’ experience teaching mathematics across KS3-5, with a proven track re-
cord of 1/GCSE and A Level examination success.

* Model excellent practice in the classroom; preferably externally verified.

* Have a secure knowledge and understanding of excellent practice in teaching, learning, and
the effective use of assessment to improve learning and use data effectively.

* Be able to demonstrate the impact of teaching on the progress of individual groups and co-
horts of children.

* Be willing to work with small groups of students, including those with SEND, to provide targeted
support and ensure progress.

* Be committed to continuing professional development and collaborating with colleagues.

* Be proficient in using Microsoft Office/Office 365 products. Experience with SIMS would be
an advantage.

* Have excellent knowledge of Safeguarding and Child Protection good practice with recent,
relevant training.

* Leading and/or being involved in a wide range of school-related extra-curricular activities.

* Be an excellent team player, supportive of the Catholic ethos, values and aims of the school,
and committed to the holistic education of children.

Key General Responsibllities:

* Provide pastoral, academic, and behavioural support to students.

* Maintain accurate records of student progress and utilise formal assessment processes.
* Support parents with referrals to external agencies as needed.

* Collaborate with parents, staff, and students on Individual Education Plans.

* Communicate effectively with parents through reports and meetings.

 Participate in and lead extra-curricular activities.

Salary and Benefits:

e Competitive salary ranging from C1$55,000 - C1$68,500 per annum, tax-free, based on
experience and qualifications.

* Generous medical, dental and vision insurance coverage.

« Statutory pension contributions.

* Airfare provided at start and completion of contract.

* One free school place for an employee’s child.

How to Apply: Interested candidates should submit their resume, cover letter, application form,
and references on BambooHR https://stignatius.bamboohr.com/careers by 22 May 2026 .

info@islandwastecarriers.com
mobile: 345 525 3867 | office: 345 546 3867 | emergency: 345 926 1196

COMPLETE WASTE MANAGEMENT po box 10598 grand cayman cayman islands kyl-1005

946 DUMP

Island Waste Carriers Ltd. is now accepting applications from qualified Caymanians, status hold-
ers or Permanent residents for the position of a Heavy Equipment Driver/Operator.

This person will report to the Operations Coordinator & General Manager Hauling waste to and
from designated locations Ideally from customer location to the GT landfill & Recycling Facilities.

Responsibilities include:

* Follow driver’s Daily Safety Check list/ Pre-shift Checklist.

* Ensure that you have your I-pad and charger in the truck.

* Check Emailed Schedule

* Complete Daily Route & Assigned work to IWC service standards.

* Once jobs are complete, wash truck off

* Clean up truck and grease (this includes the cab/ interior weekly)

* Log Fuel and any issues/ maintenance needed in Fleet.

* Enter Invoices for jobs completed in the system.

* Put Company Devices such as |-Pad, Phone & Radio on Charge at the end of shift.
* In the event of a minor breakdown, preform the necessary duties to get back on the road
* Perform maintenance tasks and Compactor washing.

* Always ensure that you have cleaned up after yourself on any job.

* Doing whatever it takes to get the job done in the spirit of the core values of IWC.

The successful applicant must have:

* A minimum of 5 years’ experience relevant to the role.

* Must have clean police clearance.

* Having a Group 4 License would be a plus.

* Must be very organized and able to work well under pressure.
* Able to work weekends and public holidays.

» Technical/Vocational supporting the role.

Education Requirement: Secondary

Salary range CI$9.00 - CI$15 per hour (commensurate with qualifications & experience) work-
ing 45 hours per week. Benefits: As per required by Labor Law.
Working Hours: Monday to Saturday  from 7 am to 5 pm

Interested and qualified applicants may send in their resume to: jason @iwc.ky

Applications are invited for the following vacancies:

BAKER:

Requirements:

* Minimum of 5 years’ baking experience

* Preparation of baking ingredients

* Operating ovens, proofers and mixers

* Applying icings, glazes, fondant etc. to baked goods

» Creation of new savory and sweet recipes

* Ensure compliance with health and safety regulations

* Responsible for upkeep and stocking of own workstation
* Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:

* High School Diploma

¢ Culinary Training is essential

Bi-weekly wages include:

* Hourly pay rate in the range of: Cl $10.00 - Cl $16.00

* Gratuities

DELIVERY DRIVER:

Requirements:

¢ Have a minimum of 3 years’ driving experience in the Cayman Islands
* Hold a valid full Cayman Islands Driver’s License issued on or before May 1st, 2023
* Possess a clean driving record

* Own a reliable vehicle that is insured and registered

* Exercise good navigational skills using a GPS or by familiarity

* Responsible for the upkeep of vehicle

e Computer literacy

» Customer service oriented

* Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:

¢ High School Diploma

Bi-weekly wages include:

¢ Hourly pay rate in the range of: Cl $8.75 to Cl $11.00 per hour

* Tips

Health Insurance and Pension Plan provided for all positions. Employer will automatically
cover its required portion

Resumes from qualified Caymanians and PR Holders should be forwarded to:
Our House Cayman Ltd.
PO Box 581, KY1-1502, Grand Cayman
or email: info @ ghrestaurants.com
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COOK - Grand Cayman
Mise en Place Ltd — Catering

Experienced Cook required for busy kitchen. Duties include food preparation, cook-
ing, maintaining quality standards, stock control, ordering, serving, delivering food,
minimising waste, and ensuring food safety and hygiene compliance.

Requirements:
Relevant cookery/hospitality qualification, food safety certification, and experience in
a high-volume kitchen. Team player able to work under pressure.

Salary: C1$9.00-$10.50 per hour
Clean police record required.
Caymanians and PR holders encouraged to apply.

Apply: hr @ catering.ky

DELIVERY DRIVER - Grand Cayman
Mise en Place Ltd — Catering

Reliable Delivery Driver required to support catering operations. Duties include timely
delivery of food, loading/unloading, maintaining vehicle cleanliness, and occasional
food preparation and service support.

Requirements:

Valid driver’s licence

Safe driving record

Ability to lift and handle deliveries
Punctual and dependable

Salary: C1$9.00-$10.50 per hour
Clean police record required.
Caymanians and PR holders encouraged to apply.

Apply: hr @ catering.ky

Certified Dental Assistant

Job Description:

* Assisting with all procedures including complex surgery.

* Exposing Xray’s, applying rubber dam, intra oral scanning

* Administrative tasks associated with dental care

* Familiar with and comfortable discussing treatment plans as well as insurance policies.
* Familiar with Orthodontic treatments

Required Skills & Experience:

Institutional hands-on training and Certification required.

3 years of clinical experience with expanded duty qualifications.
*Penn Foster On-line certificate Not accepted*

Must have passed a Board Exam le. NDAEB, DANB, NEDBA, HPCSA or similar, and hold cur-
rent Cayman Islands Health Practitioners License.

Salary: $4500 to $5500 KYD per month

Based on experience.

Hours: 40-45 hours per week with Saturday Rotation.
Benefits: Medical benefits and Pension

In accordance with Cayman Law.

Send Cover Letter & Resume to:

Smile Dental Clinic

PO Box 10116 Grand Cayman,

KY1-1001

TOP

EMPLOYER

Brow who. Know how.

Assistant Store Manager

Our client, Workplace Environments Ltd., invites applications from suitably qualified appli-
cants for the above position:

RESPONSIBILITIES

* Act as direct support to the Store Manager - executing with excellence.

* Achieve and exceed daily sales and productivity goals- while supporting others as they do
the same.

¢ Assist with recruiting and developing top talent.

* Assist with ordering of product, expanding our offerings based on customer demand and
feedback.

* Reaching out and partnering with local businesses, gyms, and events. Taking part in events
such as corporate wellness, fitness competitions, etc. Forming external community relations
that help grow sales.

* Developing incentive plans for potential customer group sets.

* Develop and assist with community sponsorship opportunities, eg, Junior Youth Squash
Program, Cayman Aquatics National, the DG’s 5K Challenge in March, and the Flowers Sea
Swim.

* Develop a plan to get our products into Corporate Breakrooms, generating continual monthly
revenue.

» Coordinate and assist with daily operations, such as inventory management, checking prod-
uct expiries, maintaining merchandising standards etc. Create product displays to highlight
new and exciting products.

* Maintain and update our website content, SEO keywords, adding item photos and descrip-
tions as needed. Deliver products to customers when necessary.

* Foster an environment of continuous education while supporting company driven training
initiatives / participate in continuous learning activities.

* Maintain regular store maintenance, follow loss prevention standards, ensure timely pro-
cessing of receipts, keep shelves full and products priced accordingly.

* Work with internal marketing department on a weekly basis.

* Run end-of-day reports and reconciliations.

* Answering the company telephone and greeting walk in clients.

* Merchandise showroom as needed.

* Perform store operation procedures including opening/closing the retail location, cashier
duties, completing product inventory and maintaining cleanliness of the shared work area.

* Demonstrate integrity when working with customers, company policy, monetary transac-
tions, product supply and work relationships.

* Must be able to multitask and handle numerous projects simultaneously.

REQUIREMENTS

* Bachelor’s degree, or equivalent combination of experience.

e Minimum 3 — 5 years of experience.

* Be willing and able to develop and learn new skills and knowledge of new vendor’s products.
* Excellent communication and effective problem-solving skills.

* Work with integrity, professionalism, energetic and positive attitude.

* High level of Math and English skills.

* Computer skills.

* Be of sound mind and body, being free of alcohol and or drugs.

* Have the ability to form and maintain good working relations with management, colleagues
and clients.

* A valid driver’s license is a requirement of this job.

Salary range: C1$50,000 - $55,000 plus commissions
Send resume and references to: michelle.ebanks-barnes @workplace.ky
The deadline for applications is May 29, 2026.

Job Title: Dentist Helper

Job Description:

* The successful candidate will manage cleaning the clinic, sterilizing instruments and sanitizing
dental equipment.

» Candidates should be comfortable handling instruments and materials in the presence of sa-
liva and blood, and be at ease with routine exposure to bodily fluids and the sensory conditions
typical of dental treatment settings.

* The Dentist Helper will be required to work evenings and weekends.

* Must be trustworthy and dependable.

Required Skills & Experience: Must have a Health services background or Penn Foster online
dental assisting certificate and be familiar with human health sanitizing guidelines and proto-
cols for supporting asepsis and preventing cross contamination in medical/Dental equipment.
If lacking experience, will be asked to do the Penn Foster online training to qualify at own cost.
Salary: $10.00 - $13.00 per hour

Working Hours: 10:00am-7:00pm M/T/W, 8:30-5:30pm Th/Fri with alternate Saturdays
Benefits: Pension & Medical Insurance

Send Cover Letter & Resume to:

Smile Dental Clinic & Orthodontics

PO Box 10116, KY1-1001

ASSOCIATED INDUSTRIES LTD.

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

FLOOR SALES CLERK

Duties and Responsibilities:

* Assist walk-in and telephone customers

* Display, arrange and stock shelves

* Label shelves

¢ Perform general shop duties

* Check computer to verify status of merchandise for sale

¢ Required to work between Monday—Sunday schedule demands including evenings
and holidays.

¢ Must possess exceptional customer/interpersonal relation skills, an outgoing per-
sonality, as well as exceptional verbal communication skills in English.

* Must possess and maintain a clean Police Record

* Must possess and maintain a Group 2 Cayman Islands Drivers License

Qualifications and Experience:

* Must have 2 - 4 years’ experience as a Hardware or similar Floor Sales Clerk
¢ Experience in Computerized Inventory Control Systems preferred

* Must be able to stand for long periods of time

* This is NOT an entry level position

Salary Range: CI$8.75 — CI$11.00 per hour

Applications from Caymanians, persons with Caymanian Status or Persons Ordinarily
Legal Resident in these Islands should be sent to:

Apply to:
Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive
OR
Email: jobs @ailgroup.com
Application deadline — MAY 22 2026
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P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS
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Server — Kojima (George Town)

Job Description

Deliver outstanding dining experiences by greeting guests, taking accurate orders,
and serving food and beverages promptly. Communicate effectively with kitchen and
bar staff, upsell menu items, process payments via POS, and maintain a clean, or-
ganized workspace — all while upholding health and safety standards. Perform other
reasonable job duties as requested by Management.

Qualifications

» ~5 years of server experience in a fast-paced restaurant environment

* Strong customer service, communication, and interpersonal skills

¢ Detail-oriented with a commitment to cleanliness and quality

* Proficient in cash handling and processing various payment methods

* Solid knowledge of food safety and sanitation standards

* Ability to work independently and as part of a team

» Effective time management and ability to perform under pressure

* Flexible availability including evenings, weekends, and public holidays
Compensation & Details

¢ KYD $6.57/hour + gratuity share + direct tips

* ~180 hours/month

* Benefits per local law (leave, pension, health insurance)

¢ Caymanians/Right to Work holders preferred

* Positions available: 2

To Apply

Send your resume to hr@kojima.ky by June 4, 2026

Dishwasher — Kojima (George Town)

Job Description

Operate dishwashing equipment, maintaining proper temperatures and chemical lev-
els. Keep the dishwashing station clean, stocked, and safely organized. Take out trash
and manage general kitchen cleanliness. Support the kitchen team with stocking,
prep, and equipment cleaning as needed. Perform other reasonable job duties as
requested by Management.

Qualifications

¢ Entry level position however, previous experience in a similar environment is pre-
ferred

¢ Solid understanding of food safety and sanitation

* Ability to stay organized, work efficiently under pressure and handle repetitive tasks
well

* Reliable team player with a positive, can-do attitude

¢ Flexible availability including evenings, weekends, and public holidays
Compensation & Details

¢ KYD $9.00-12.00/hour + gratuity share

¢ ~180 hours/month

* Benefits per local law (leave, pension, health insurance)

* Caymanians/Right to Work holders preferred

¢ Positions available: 1

To Apply

Send your resume to hr@kojima.ky by June 4, 2026

HEALTH CITYO,
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Health City Cayman Islands is inviting suitable and qualified Caymanians and legal residents
to apply for the position of:

Admin Assistant - Inventory & Purchase

Reports to: Manager - SCM

Responsible for: Purchase. Materials Management / Logistics
Liaises with: Medical Staff, Nursing & Physicians

Salary Range: $3500 - $4,500 USD

Job Purpose

To ensure uninterrupted availability, regulatory compliance, and accurate control of consign-
ment, medical, and non-medical inventory across the hospital by managing receiving, stor-
age, issuance, replacement, expiry control, procurement coordination, and domestic/interna-
tional logistics in alignment with NABH & JCI standards.

DUTIES AND RESPONSIBILITIES:

1 Consignment & Inventory Operations.

* Receive consignment goods and verify quantity, batch, serial number, and expiry.
* Inspect items for damage, discrepancies, and regulatory compliance.

* Label, tag, and store items as per SOPs.

* Maintain real-time inventory records in ERP/WMS.

» Track issuance and patient-level consumption.

* Validate usage with clinical teams.

2 Replacement Stock & Vendor Management:
* Monitor open consignment transactions.

* Follow up with vendors for timely replacement.

» Coordinate receipt confirmation with stores.

* Update inventory systems.

* Escalate delays or shortages.

3 Inventory Control & Audit:

* Manage medical and non-medical inventory.
* Conduct physical stock verification.

* Reconcile system vs physical stock.

¢ Maintain audit-ready documentation.

4 Expiry & Patient Safety:

* Monitor expiry dates.

* Segregate expired/near-expiry items.

* Remove expired stock from clinical areas.
¢ Coordinate vendor replacements or credits.

5 Procurement & Finance Coordination:
* Support purchasing activities.

¢ Provide documentation for payments.

« Distribute goods to departments.

6 Import & Logistics:

* Manage import logistics and shipments.

» Coordinate with overseas suppliers and CHA.
* Track shipments and ensure compliance.

QUALIFICATION, LICENSURE, EDUCATION, EXPERIENCE, SPECIAL SKILLS:
* 5+ years hospital supply chain experience.

* Mandatory hospital experience.

* Mandatory Knowledge of cardiac & orthopedic consignment.

* Import/export knowledge.

* Mandatory ERP/WMS experience.

Deadline:
Please submit a cover letter, resume and qualification/diploma to Manjula.k @ healthcity.ky by
May 22, 2026.

Hostess — Kojima (George Town)

Job Description

Manage reservations, greet and seat guests, handle wait times, and keep the front-
of-house well-presented and running smoothly. Work closely with front and back of
house to maximize guest satisfaction. Perform other reasonable job duties as re-
quested by Management.

Qualifications

* Entry level position however, previous hosting or customer service experience is
preferred

* Strong organizational and time management abilities

* A great communicator and team player with a friendly, outgoing personality

* Flexible availability including evenings, weekends, and public holidays
Compensation & Details

¢ KYD $7.00/hour + gratuity share

* ~180 hours/month

* Benefits per local law (leave, pension, health insurance)

¢ Caymanians/Right to Work holders preferred

* Positions available: 2

To Apply

Send your resume to hr@kojima.ky by June 4, 2026

Cash Xpress
Administrative Assistant

Job Description:

Duties include but not limited to: Scheduling meeting, coordinating meetings with
clients and investors, keeping office area clean and organized, Maintaining office sup-
plies and coordinating maintenance of office equipment, performing daily errands,
minute taking, handling incoming and outgoing correspondence, prepare monthly
statements, letters, reports, write-up receipts, update all accounts receivable records,
manual/automated and other business documents, updating computer records, mak-
ing travel arrangements as required, operational support for other group members,
providing minor staff training as needed, tracking expenses, taking payments and
interacting with customers, monitor and review company’s system software for accu-
racy and completeness, establishing and implementing necessary procedures and
documentation, resolving any internal and external discrepancies including payment
discrepancies, and any other duties assigned from time to time.

Qualification/ Experience:

* College certificate

¢ Previous experience in administrative or similar role

* Must have experience in the short-term lending field

* Excellent written and verbal communication Skills

* Advance customer service skills

* High problem-solving skills

* Proper organizational and planning skills

 Familiarity with financial software preferable loan Management Software

* Computer Proficiency in Microsoft Office (including Word, Excel and competence in
the use of and understanding of English language, including grammar and punctu-
ation.

* Excellent Time Management Skills

* Ability to work independently and with little to no supervision

* High level of confidentiality and professionalism

* Knowledge of AML/KYC required

Must be comfortable working in a small office environment where children may be
occasionally present

Monthly salary $1,516.67 plus statutory benefits

To apply for this role please email your resume to cashxpress.ky @gmail.com the
closing date for application is 31 May, 2026.
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Equipment/Truck Driver

Applicants must be experienced and have safe/clean driving record and Group 4
Licence. Must be able to operate heavy equipment including wheel loaders, excava-
tors, tractor trailers 20 and 40 ft long, flatbeds, hammarlifts, yard hustlers for onboard
stevedoring, loading and unloading trailers, trucks and heavy equipment on ships in
port. Applicants must be prepared to work five and a half days each week, overtime,
nights, weekends when requested to do so.

Salary in the range of $12.00 — $14.00 per hour. Standard Medical and Pension
Benefits apply.

Qualified applicants may send resumes to:

HR Department

Lemmie’s Trucking Services (1989) Ltd.
P.O. Box 329

Grand Cayman KY1-1106

Cayman

Business Development Officer
Commercial Services Division
Grand Cayman, Cayman Islands

Agency: Maritime Authority of the Cayman Islands
Reference: BDO 04-08-26

Posted: 7 May 2026

Closing Date: 21 May 2026

Salary: Cl$48,096 - $63,120 per annum

The Cayman Registry, a division of Cayman Maritime, was established in 1903 and currently
supports a diverse range of vessel types, from commercial ships to private pleasure yachts.
With headquarters in the Cayman Islands and a European Regional Office in Southampton,
UK, the Registry also maintains a global presence in the USA, UK, ltaly, France, Nether-
lands, Monaco, Greece, Hong Kong, Singapore, Australia, New Zealand, and Japan.

We are now seeking to employ a Business Development Officer based in our Head Office,
Grand Cayman, Cayman Islands. Reporting directly to the Senior Manager, Business De-
velopment and Deputy Global Director of the Commercial Services Division, the post holder
will be responsible for:

SPECIFIC JOB FUNCTIONS:
The job functions include but are not limited to: -

1. Business Development strategy and implementation

2. Event Coordination & Management (Business Development)
3. Business Development Coordination & Administrative Support
4. Client Relationships

5. Corporate Communications

6. Marketing

7. Reporting & Record Keeping

8. Monitoring & Data Entry of Client Portal/Relationships

QUALIFICATIONS, EXPERIENCE & SKILLS:

To perform this job effectively the post holder must have a proven track record in a similar
senior position and satisfy the following minimum requirements: -

1. High School Diploma/GED with three to five (3-5) years’ experience within a Business
Development, Sales, Marketing, Customer Services/Client Relations or within a maritime/
Shipping environment role

2. A proven track record performing in a similar capacity

3. Strong organizational and time-management skills

4. Excellent communication and interpersonal skills

5. Proficiency in Microsoft Office Suite (Word, Excel, PowerPoint, Outlook)

6. Ability to multitask and prioritize tasks effectively

7. Attention to detail and accuracy

IMPORTANT NOTE:

Only applications from those who are Caymanian, possessing Caymanian Status, Perma-
nent Residency, or Residency Employment Rights Certificate need apply and will be consid-
ered for this position.

Only short-listed candidates will be contacted for an interview.
BENEFITS:

Cayman Maritime offers a competitive remuneration and benefits package.
TO APPLY:

Forward a completed Cayman Maritime Application Form, available from: www.cishipping.com
together with a cover letter and resume to: human.resources @ cishipping.com

Or mail to:

Human Resources

Maritime Authority of the Cayman Islands
PO Box 2256

Grand Cayman

KY1-1107

Cayman Islands

HEALTH CITY«)’
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Health City Cayman Islands invited suitable Caymanians and legal residents to apply
for the position of:

Patient Care Coordinator
Department: Patient Care Relations
Fixed Salary: USD 2200 to 5000 USD.

JOB SUMMARY:

The Patient Care Coordinator is a member of the Patient Care Relations Department.
A Patient Care Coordinator acts as a liaison and advocate between the patients and
the healthcare system, pro-actively managing and coordinating patients’ entry into and
through the health care process. Patient Care Coordinators works closely with admin-
istration, finance, nursing, medical and non-medical staff and the patient to ensure the
needs of the patient are addressed, tracked and met.

DUTIES AND RESPONSIBILITIES:

1. Point of contact for the patient, from onset of care to completion of care.

2. Orients and educates patients on the health care experience and facility.

3. Acts as the patient liaison between the medical and non-medical staff.

4. Manages and coordinates patient schedules, and keeps patient informed by contin-
uously providing information.

5. Coordinates with insurance and calculates patient cost estimates. Discusses costs
with patient and assists those who have limited means.

6. Acts as an advocate helping patient and loved ones resolve problems and concerns.
7. Helps create a harmonious patient experience.

8. Balances the needs of the patient and the hospital.

9. Coordinates all necessary aspects of the patient’s needs in and out of the hospital.
10. Collaborates with all hospital staff to ensure patient safety, and a service of excel-
lence for the patient is obtained.

QUALIFICATION, LICENSURE, EDUCATION, EXPERIENCE, SPECIAL SKILLS:

1. Bachelor’s degree/Diploma/Certification course in healthcare related field.

2. Minimum 2 years’ of experience in relevant field and/or healthcare experience is
required.

3. Experience in health insurance is advantageous.

4. Good English spoken & written is essential, Spanish language is advantageous but
not essential.

Deadline:
Please submit a cover letter, resume and qualification/diploma to
Manjula.k @healthcity.ky by May 22, 2026.

HEALTH CITY«)’
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Health City Cayman Islands is inviting suitable and qualified Caymanians and legal resi-
dents to apply for the position of:

Job Title: Patient Care Coordinator (L2)
Department: Patient Care Relations
Salary Range: $2,500 - $3,500 USD

Job Summary:

The Patient Support Coordinator (L2) plays a key role in delivering an exceptional patient
experience throughout the entire care journey. Serving as a support point for Level 1
patient support agents, this role handles complex patient inquiries, provides advanced
support, and ensures that patient needs are addressed accurately, efficiently, and with
compassion.

The Patient Support Coordinator (L2) acts as a patient advocate and liaison between pa-
tients, families, and multidisciplinary hospital teams. By coordinating care activities, resolv-
ing concerns, and facilitating communication, the coordinator ensures that every patient
receives high-quality service and a positive overall experience with the healthcare system.

Duties & Responsibilities:

1. Receives and handles calls transferred from the Level 1 patient support team, providing
advanced support for patient-related and system/process-related queries.

2. Provides guidance and education to patients regarding the care process, expectations,
and available services.

3. Facilitates communication between patients, clinical staff, and auxiliary departments to
ensure timely and accurate coordination of care.

4. Advocates for patients and their families by actively identifying concerns, addressing
barriers, and supporting problem resolution with empathy and professionalism.

5. Promotes an exceptional patient experience by maintaining a supportive, responsive,
and service-oriented approach in all interactions.

Qualification & Experience:

1. Strong customer-service orientation with the ability to manage diffcult or sensitive situa-
tions calmly, professionally, and with empathy.

2. Registered Nurse / Bachelor’s degree, Diploma, or relevant Certification in healthcare
or a related field.

3. Minimum of 2 years of experience in patient coordination, contact centre operations, or
a healthcare-related role.

4. Experience working with health insurance processes is an advantage.

5. Excellent verbal and written communication skills; English fluency required

Deadline:
Please submit a cover letter and resume and qualification/diploma to
Manjula.k @healthcity.ky by May 22, 2026.
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Position: Hair Stylist / Colour Specialist & Wellness Practitioner

Location: George Town, Grand Cayman

A busy and growing salon that specialises in hair and wellness treatments in George
Town is seeking an experienced Hair Stylist / Colour Specialist with wellness treat-
ment experience.

Hair Stylist / Colour Specialist Requirements: NVQ Level 3 Hairdressing (or equiv-
alent), minimum 5 years salon experience, strong colour skills (including balayage,
blonding, highlights, corrective colour), cutting and styling proficiency, excellent cus-
tomer service, and ability to work independently and in a team. Passion for hair and
current trends essential.

Wellness Practitioner Requirements: 500 hour Yoga Teacher Training certification,
Sound Bath certification, Reiki Level 1 & 2, experience leading group and private
sessions, strong communication skills, and a grounded, compassionate approach to
wellness treatment.

Compensation: Minimum CI$450 per week or 45% commission of earnings, which-
ever is greater.

Benefits: Statutory paid holiday, health insurance, and pension provided.

How to Apply: Submit résumé and certifications to cayman2694 @icloud.com. Cay-
manians, Permanent Residents, and persons with the Right to Work are encouraged

to apply.

DP Economy Services LTD T/A Chill Masters A/C Pros
Position: A/C Technician / Journeyman Plumber
Location: George Town
Salary: CI$12 per hour (paid weekly)
Hours: 45 hours weekly
Benefits: Statutory benefits in accordance with Cayman Islands Labour Law

Duties:

Include installation, maintenance, troubleshooting, and repair of residential and com-
mercial air-conditioning, refrigeration, ventilation, and plumbing systems. Must read
blueprints, replace defective components, test systems, maintain equipment, and en-
sure compliance with safety regulations and industry standards.

Requirements:
Minimum 10 years’ experience in Airconditioning and plumbing services.

Send applications to dpeconomyservices @ gmail.com Deadline June 8th

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the
Right to Work are encouraged to apply.

AD FOR BUILDING INSTALLATION CLEANER TECHNICIAN

GrimeX Ltd is seeking qualified applicants for the position of Building Installation
Cleaner Technician to work at various residential and commercial job sites through-
out the Cayman Islands.

Job Duties Include:

* Conduct mold abatement and remediation services

* Perform HEPA vacuuming and detailed post-remediation cleaning

* Clean HVAC components, including ducts, AHUs, vents, and grilles

* Conduct sanitization using antimicrobial and EPA-approved disinfectants

* Perform deep cleaning of cabinets, fixtures, floors, windows, and construction-af-
fected areas

* Follow contamination-control and HEPA-sandwich cleaning protocols

* Use PPE, including respirators, gloves, goggles, and protective suits

* Maintain cleaning equipment and comply with workplace safety procedures

Requirements:

* Minimum two (2) years’ experience in one or more of the following:

o Mold, fire, or water damage restoration

o Industrial or commercial cleaning

o Construction cleanup

* Ability to perform physically demanding work, including lifting up to 50lbs
* Must be willing to work in dusty environments and confined spaces

* Experience with PPE and contamination-control procedures required

* High school diploma or equivalent preferred

¢ [ICRC certifications (AMRT, WRT, FSRT) are considered an asset

Compensation & Benefits:

* CI1$9.00 — CI$14.00 per hour, based on qualifications and experience

¢ Health insurance and pension provided in accordance with Cayman Islands law
* Paid vacation and sick leave

* Paid training and certification opportunities

Interested Caymanians are encouraged to apply.

Please submit a cover letter, resume, and supporting qualifications to:
GrimeX Ltd
Email: GrimeXCayman @ gmail.com

Deadline for applications: June 8, 2026
Only applicants selected for an interview will be contacted.

@@ PROGRESSIVE
S DISTRIBUTORS

Assistant Meat Manager

Progressive Distributors Ltd. is currently seeking an Assistant Meat Manager who must be a qualified
butcher with strong leadership skills. The role requires working flexible hours including night shifts,
weekends, holidays and overtime as schedule requires along with the willingness and the ability to work
in a frozen or refrigerated environment for extended periods (proper coat, head and face attire will be
provided). The ideal candidate must be willing to process and learn Company systems taught by Manager.

Salary range is C1$42,000.00-56,194.00 per annum commensurate with experience. An attractive benefits
package (including medical insurance, vacation, pension, birthday off with pay, sick payout bonus,
employee discount at Cash and Carry) is being offered to the qualified candidate.

Hours of operation: from 6:00pm Sunday through 5:00pm Saturday

Scheduled minimum weekly hours: 40

Mandatory requirements

* Must have a minimum of 10 years experience in professional butchery in either retail and or foodservice
areas of business.

e Must have minimum of 5 years working at a supervisory level in the wholesale and/or retail meat
business.

* Must be self-proficient in cutting specifications in keeping with US Meat Foodservice Buyers Guide or
industry equivalent.

» Must be physically fit and be able to lift an average of 60 Ibs.

o Positive attitude and strong work ethic are required of the successful candidate

* Must be punctual, honest, reliable and hardworking.

* Must speak, read, write, and comprehend English fluently.

Qualifications
* Must have at least a High School Degree or equivalent.

Application Requirements

* PDL application form must be completed and submitted
along with references. The form is available on our website
at https://www.pdl.com.ky/job-openings

¢ A current police record must be submitted.

e Where relevant, applicants must submit evidence of
Caymanian Status or PR Certificate
(confirming role as Assistant Meat Manager).

¢ PR applicants should include most recent receipt
showing payment of relevant PR fees.

* Married to Caymanian Certificate (if applicable).

Deadline for applications is 12 June 2026
For inquiries: 949-2928

All applications received will be reviewed and only candidates meeting the mandatory requirements will
be contacted for interview.

Secan me to apply!

/
A
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Cook — Posh Nosh Ltd. T/A Lobster Pot Restaurant
Location: George Town, Grand Cayman
Salary: KYD $25,000-$30,000 per annum + gratuities

Closing Date: 05 June 2026 | Full-Time Position

Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking a reliable and skilled Cook
to join our kitchen team. The successful candidate will prepare, cook, and present
high-quality dishes in line with recipes and plating standards while maintaining strict
hygiene, food safety, and sanitation practices. Duties include assisting with menu
preparation, supporting inventory and stock rotation, receiving deliveries, and ensur-
ing all kitchen areas, equipment, and utensils are clean and well maintained.

The role requires the ability to work in a fast-paced environment, strong teamwork,
attention to detail, and effective communication skills. Evening, weekend, and public
holiday shifts are required, and applicants must have reliable transportation for late
finishes.

Minimum 1-2 years’ cooking experience, food safety certification, and high school
education required. Caymanians and Permanent Residents are encouraged to apply.

Apply: info@lobsterpot.ky
(Only shortlisted candidates will be contacted).

Kitchen Helper — Posh Nosh Ltd. T/A Lobster Pot Restaurant
Location: George Town, Grand Cayman

Salary: KYD $24,000-$28,000 per annum + gratuities

Job Type: Full-Time | Deadline: 5 June 2026

Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking a dependable Kitchen Helper
to support daily kitchen operations in a busy restaurant environment. The success-
ful candidate will assist in preparing ingredients by washing, peeling, cutting, and
slicing, and support kitchen staff with unloading and organizing food deliveries. Re-
sponsibilities also include washing and properly storing dishes, utensils, and cooking
equipment, packing take-out orders, removing waste, cleaning and sanitizing kitchen
areas, and ensuring proper storage of food items in compliance with food safety
standards.

Applicants should have at least 1-2 years of experience in a kitchen or food service
environment, a high school education or equivalent, and the ability to work efficiently
as part of a team in a fast-paced setting.

Caymanians and Permanent Residents are encouraged to apply.
Email: info @lobsterpot.ky
(Only shortlisted applicants will be contacted)
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Posh Nosh Ltd. T/A Lobster Pot Restaurant
George Town, Grand Cayman

Position: Food & Beverage Server
Salary: KYD $25,000 — $30,000 per annum (based on experience)

Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking a reliable and customer-focused Food &
Beverage Server to join our team. The successful candidate will provide friendly, efficient, and
professional service to ensure an excellent dining experience for all guests.

Duties include greeting and seating guests, taking accurate food and beverage orders, and
communicating dietary needs or allergies to kitchen staff. The candidate must have good menu
knowledge to assist guests and make recommendations. Responsibilities also include serving
food and drinks promptly, checking guest satisfaction, and handling concerns professionally.
Additional tasks include processing payments accurately, maintaining a clean and organized
work area, and following all food safety and sanitation standards. The role requires flexibility
to work shifts, including weekends and public holidays, and the ability to work under pressure
with a positive attitude.

Requirements:

1-2 years’ experience, High School or equivalent. Must provide Health & Physical clearance,
Police Clearance, and valid Driver’s License.

Interested applicants please contact: info @lobsterpot.ky

Deadline of application : May 31,2026
Caymanian and Permanent Residents encouraged to apply.

Velo Financial Solutions Ltd. was incorporated in the Cayman Islands on 3 October
2024 as a Cayman Islands Ordinary Resident Company. The Company is a boutique
financial services provider headquartered in the Cayman Islands. Its mission is to de-
liver high-quality, customized financial, accounting, and payroll solutions designed to
meet the specific needs of clients operating within the region’s dynamic and evolving
business environment. During its initial phase of operations, the Company intends to
focus primarily on the provision of payroll services. As the business develops, Velo
Financial Solutions Ltd. plans to progressively expand its range of service offerings
to include additional financial and accounting support services in response to client
demand and market opportunities.

The company needs a reliable Accountant (CA, ACCA, CPA) to assist with the day-
to-day operations of their business.

Duties and responsibilities of this position include but are not limited to:

* Recording Financial Transactions: Accurately recording all incoming and outgoing
money, including sales revenue, expenses, purchases, invoices, and payments into
clients’ financial systems (bills, invoices, payments)

* Balance Reconciliation: Comparing and cross-referencing internal financial records
with statements to ensure accuracy and identify any discrepancies.

* Accounts Receivable: Creating and sending invoices to customers/clients and fol-
lowing up on overdue payments to ensure a timely collection of revenue.

* Accounts Payable: Managing monthly bills and invoices from suppliers, ensuring
they are accurate, approved, and paid in a timely manner.

» Software Management: Utilizing and managing accounting software (QuickBooks,
Microsoft, Clio).

* Payroll Processing: Calculating wages, managing deductions, and issuing payments
to employees and ability to respond to queries within legislation guidelines.

* Generating Financial Reports: Creating and preparing working papers and financial
statements within monthly deadlines

e Liaison: Communicating with client accountants, and external parties to resolve
financial queries.

Annual financial statement preparation and audit assistance

Business Development assistance, confidence in marketing the company’s skill sets
and managing client on-boarding

Process creation and mapping of client accounting and operating functions

* Onboarding of new clients inline with local regulatory and compliance requirements
* Undertake any other duties as required, including special projects and new busi-
ness support.

Qualifications / Experience Required:

Internationally recognized professional accounting qualification (CA, CPA, ACCA or
equivalent).

Minimum 5-10 years of professional accounting experience, including strong under-
standing of payroll services (Employment Act) and accounting and finance services,.
Strong working knowledge of relevant accounting standards (e.g., IFRS, US GAAP)
and demonstrated experience preparing and reviewing financial statements.
Excellent written and verbal communication skills with strong attention to detail.
Experience delivering end to end accounting processing, and working across teams
to collaborate information

Experience and knowledge of local regulatory and compliance requirements

Proven track record of working with high level executives and stakeholders to deliver
key financial information

Highly organized, with strong time-management skills and the ability to manage mul-
tiple tasks and work independently.

Flexibility to work outside of normal business hours as needed to meet deadlines.
Proven experience in full-cycle accounting (A/P, A/R, payroll, bank reconciliations, gener-
al ledger, and financial statements). With a thorough understanding of financial concepts.
Proficiency with QuickBooks and Microsoft Office Suite with advanced knowledge of
Microsoft Excel with the ability to develop VBA and Python scripts for excel.

Salary range of US$4,500 — US$5,000 monthly

Working Hours: 8:30 AM to 5:00 PM with the flexibility to work overtime as needed to
meet deadlines.

Email address: james @ velofinancialsolutions.com

W S

Cayman Islands Airports Authority

Our Vision: To provide
world-class airport services

The Cayman Islands Airports Authority (CIAA) invites applications for the post of

AERONAUTICAL INFORMATION
SERVICES MANAGER (ORIA)

A fantastic opportunity for an Aeronautical Information Services Manager (ORIA). The
Cayman Islands offers an exceptional environment to live, work, and thrive in business.
The tiny Caribbean nation features one of the highest standards of living and one of the
safest communities in the region, with a well-developed infrastructure, top-notch
hospitals, North American style grocery stores, a wide diversity of restaurants, multiple
private schools, and a modern airport with direct flights to North America, Central
America and the Caribbean.

Reporting to the Chief Airport Operations Officer (CAAO), The Aeronautical
Information Services Manager (AISM) is responsible for providing direct management
and supervision of AIS staff. The AISM ensures all AIS functions are conducted in
accordance with the Aerodrome Manual, AIS Manuals, and other relevant manuals and
ICAO and Local aviation regulations as necessary. REsponsibilities include staff
deployment, assurance of systems and equipment availability and functionality,
aeronautical billing, and support of flight planning.

Qualifications and Education Requirements:

* At a minimum an Associate Degree, Certificate/Dimploma in Management
Studies preferably a relevant Bachelor's degree, or equivalent professional
training and experience.

* A minimum of 10 years' experience working in AlS qualified as an AIS Officer.

* Demonstrates understanding of local and international regulatory requirements,
including a sound knowledge of ICAO annex |5 and 19 and OTAR 175

Preferred Skills:
« Sound knowledge of International Civil Aviation Organisation’s standards and
recommended practices regarding Aeronautical Information Service.

« Knowledge of local and international abbreviations and codes relevant to Air Traffic
Services/Aeronautical Information Services.

» Knowledge of Air Traffic Services Messaging and procedure for sending such
messages on the Aeronautical Message Handling System (AMHS).

* Comprehensive knowledge of the responsibilities and functions of an aeronautical
information service.

*  Knowledge of designators for aircraft types and aircraft operating agencies.

« Exposure to Air Traffic Aerodrome/Approach Control Services is an asset.
* Sound knowledge of local civil aviation documentation, and legislation and procedures.

* Full understanding of Air Traffic Management Procedures.

Salary and benefits: Salary range is CI1$75,228.00 — $101,160.00 per
annum and will be commensurate with experience and qualifications.
Benefits include a contributory pension plan, paid vacation, and health insurance.
Deadline date for receiving application is 30 May 2026.

A pre-employment drug screen and medical are conditions of employment.
Caymanians and RERC holders are strongly encouraged to apply. Exceptionally
qualified international candidates will be considered in the event that no
applications are received from suitably qualified Caymanians.

All job applications are available through Bamboo HR.
https://ciaa.bamboohr.com/careers or scan the QR code:

[m] 5% [m]

*All applicants are required to submit: Applications or queries should be

1.Completed CIAA Job Application Form* e-mailed to
(available on https://ciaa.bamboohr.com/careers HR.Recruitment@caymanairports.com
2. Cover Letter or mailed to:
3. CV/Resume showing no less than five 5 years’ Human Resources Officer

PO. Box 10098

work history.
Grand Cayman KY1-1001

CAYMAN ISLANDS

* Job Description and link to Application Form available on our website caymanairports.com.
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harmonic

Senior Project Administrator
Harmonic is one of the largest independent fund administrators, delivering a range
of services and technology to private debt, hedge funds, fund of funds, private equity
funds, private banks, pension funds and family offices. With our experienced profes-
sionals and technology, we support a dynamic and complex industry characterized
by new financial products, trading strategies and capital markets. Harmonic is service
oriented and technology intensive providing comprehensive services and software
that include operations outsourcing, custom development and technology for global
investment managers.
We are looking for an individual who will be responsible for managing the administra-
tion of Harmonic Loan Services records, updating financial records using Power BI
and QuickBooks as well as completing international bank reconciliations and assist-
ing with systems user set up and other ad hoc projects as required.
The role will include preparing daily cash reconciliations within FM3 system, pre-
paring: Group Bank Balances on Power BI, conducting monthly bank reconciliation,
maintaining records of expected incoming receipts & payments for large tax payment
batches, preparing external wire payments and internal account transfers, assisting
with ad hoc receipts and payments ensuring correct supporting documentation has
been received, and other similar functions.
At a minimum the position requires a minimum of 3 years of experience specifically
focusing on project administration and finance ideally within the fund administration
space and a strong working knowledge of QuickBooks, Zoho CRM and PowerBI are
essential.
Salary: USD60,000-USD85,000 per annum. Benefits: Vacation — 25 days, standard
paid sick, paid compassionate and pension per law, 100% of employee only cost on
a premier health insurance plan, annual discretionary bonus. Relevant professional
qualifications subscriptions covered up to US$1,500 per annum.
Working hours, Job type, and location: 8:30am — 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office — Cayman Corporate Centre
Qualified candidates should submit their CV and cover letter via email to:
humanresources @ harmonic.ky

SPARTAN SOLUTIONS GROUP
PRESSURE WASH & SEAL AND SPARTAN FENCING

Junior Estimator

We are seeking a Junior Estimator to join our team to support the Estimator and Man-
aging Director to perform various tasks related to cost estimation for projects.

Responsibilities

* Design and plan installations for projects including calculating material lists.
* Develop estimates from plans and/or site visits.

* Meet on-site with clients to determine types and functions of Fencing.

¢ Coordinate installations with field crew and supervisor.

* Manage job costs and schedules.

Qualifications

* 3-5 years experience using 3D AutoCad

» Strong Math & Analytical skills

¢ Proficiency with MS Word, Excel and Quickbooks.

* Understanding of Construction Building procedures and methods

* Ability to read and understand blueprints, building and site plans

* Understanding of RFP proposal

* Ability to work with others and on tight deadlines.

* Excellent verbal and written communication and customer service skills.
* High school diploma or equivalent.

* Valid driver’s license.

Benefits

« Salary to commensurate with experience starting at $8.75 - $15.00 per hour
¢ Mandatory benefits included

We invite applications from qualified Caymanians or persons married to Caymanians.
Email: info @ spartanfencingky.com

ASSOCIATED INDUSTRIES LTD.

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

EVENT COORDINATOR

* Event design, planning and execution while managing all elements within time limits

* Liaise with clients to identify their needs and to ensure customer satisfaction.

* Conduct market research, gather information and negotiate contracts with vendors

* Propose ideas to improve provided services and event quality

* Organize and manage all event details such as decor, catering, entertainment, transportation,
location, invitee list, special guests, equipment, promotional material, etc.

* Ensure compliance with insurance, legal, health and safety obligations

* Specify staff requirements and coordinate their activities

* Proactively handle any arising issues and troubleshoot any emerging problems on the event
day

* Conduct pre and post event evaluations and report on outcomes

* Possess excellent communication skills in order to interpret and negotiate briefs with clients

* Possess good presentation skills and the confidence to explain and sell ideas to clients and
colleagues

* Possess accuracy and attention to detail

* Able to communicate excellent in English both written and verbally

Qualifications, Experience and Competencies

* Bachelor’s degree in Event Management or related field, and/or 5 year’s event planning ex-
perience

* Proven experience as an event planner or organizer

* Exceptional creativity and innovation

* Excellent time management, communication and organizational skills

* Ability to manage multiple projects independently

¢ Accuracy and attention to detail

* An understanding of the latest trends and their role within a commercial environment
* Professional approach to time, costs and deadlines

* MS Office proficiency

Salary: CI$42K Per Annum plus commission
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents
should be sent to:

Apply to:
Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive
OR

Email: jobs @ailgroup.com
Application deadline — June 5 2026
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Assistant Commercial Equipment Technician

Progressive Distributors Ltd. is currently recruiting for the position of Assistant
Commercial Equipment Technician. The successful candidate performs maintenance
and service on commercial equipment while providing excellent customer service with
a commitment to safety. The candidate will also assist in doing major repairs on all lift
trucks. This is a Monday through Saturday job; however, it is not a normal 8-5 position.
It requires the availability and flexibility to work day or night, weekends, and holidays
or emergency calls as schedule requires. The successful candidate must be punctual,
honest, reliable, and hardworking. A strong work ethic, positive attitude, and the ability
to work unsupervised with frequent close deadlines to produce reports will be required.
The Company will provide training on its internal computer systems.

Salary range: CI1$35,000.00-CI1$40,000.00 per annum commensurate with experience.
An attractive benefits package (including medical insurance, vacation, pension,
birthday off with pay, sick payout bonus, employee discount at Cash and Carry) is being
offered to the qualified candidate.

Hours of operation: from 6:00pm Sunday through 5:00pm Saturday

Scheduled minimum weekly hours: 40

Mandatory requirements

* Must have a minimum of 3 years experience in performing routine, preventative and
emergency maintenance of but not limited to electric and gas operated lift trucks.

o Must be able to prioritize and coordinate all repair tasks in order to respond and
conduct repairs in a timely manner in efforts to reduce equipment downtime.

« Must be able to communicate all technical issues found and must have the ability to
train internal and external customers on proper use of equipment in efforts to
prevent future occurrences.

o Must possess excellent verbal and written communication skills in English

o Must demonstrate the ability to communicate in a professional manner with clients
at all times.

Qualifications
* Must have at least a High School Degree or equivalent.
* Must have the ability to drive.

Application Requirements

o PDL application form must be completed and submitted along with references. The
form is available on our website at https://www.pdl.com.ky/job-openings

¢ A current police record must be submitted.

e Where relevant, applicants must submit evidence of Caymanian Status or PR
Certificate (confirming role as Assistant Commercial Equipment Technician).

¢ PR applicants should include most recent receipt show’ I
fees.

* Married to Caymanian Certificate (if applicable).

Deadline for applications is 12 June 2026
For inquiries: 949-2928

All applications received will be reviewed and =]

only candidates meeting the mandatory requirements
will be contacted for interview.

ﬁScun me to apply!
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Master Barber

Through an exclusive partnership with Truefitt & Hill, the world’s oldest barbershop
established in 1805, Meraki Wellness is bringing luxury gentleman’s grooming to the
Caribbean. The Master Barber will deliver premium grooming services within a luxury
wellness environment while upholding the heritage, craftsmanship, and service stand-
ards synonymous with the Truefitt & Hill brand.

Key Duties & Responsibilities:

* Deliver luxury barbering services including precision haircuts, beard sculpting, hot
towel shaves, and bespoke grooming treatments.

¢ Conduct personalised guest consultations and provide exceptional customer service
and aftercare advice.

* Maintain high standards of hygiene, professionalism, presentation, and health & safe-
ty compliance.

* Ensure treatment areas and equipment remain clean, organised, and fully stocked.

¢ Follow and uphold SOPs and luxury service standards.

e Support promotional events and collaborate with spa and wellness teams to enhance
the guest experience.

Qualifications & Experience Required:

* Minimum 3 years’ experience in luxury barbering, high-end salons, spas, or equivalent
environments.

¢ Internationally recognised barbering or hairstyling qualification

* Strong expertise in traditional and modern barbering techniques, including cut-throat
shaving and precision styling.

* Knowledge of luxury grooming products, treatments, and guest care standards.

* Excellent communication, grooming, and customer service skills.

* Fluent in English with flexibility to work evenings, weekends, and holidays.

* Experience with luxury grooming brands, retail sales, or systems such as Zenoti is
an asset.

Salary offered: US $36,000 per annum. 40 hours/week. Health & Pension as per law
Contact Name/Email: Shula Clarke - shula@merakiwellness.com

Expiry Date: 21 May 2026
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DRYWALL FINISHER & LEAD DRYWALL FINISHER

We are seeking skilled and reliable full-time workers to join our growing construction
team. Successful candidates will have proven experience on high-quality residential
and commercial projects, strong attention to detail, and the ability to consistently de-
liver professional-level finishes.

Duties & Responsibilities (All Drywall Positions):

* Read and interpret blueprints and project specifications

* Measure, cut, and install drywall panels accurately

* Perform taping, mudding, sanding, and texturing

 Consistently achieve Level 4 and Level 5 finish standards

* Collaborate with other trades to ensure timely, quality completion

Qualifications & Requirements (All Drywall Positions):

* Ability to work independently and read technical drawings

* Proficiency with drywall tools and materials

« Strong attention to detail and commitment to quality workmanship

» Carpentry apprenticeship or related training is an asset

Compensation: CI$16.00—-C1$20.00 per hour, based on experience

Lead Drywall Finisher — Additional Responsibilities:

* Supervise and guide team members

* Coordinate workflow and maintain quality control

* Ensure compliance with safety standards and site regulations

Additional Qualifications (Lead Role):

» Strong leadership and delegation skills

¢ Clear command of English

* Solid basic math skills

* Ability to work flexible hours

PAINTER

Job Summary:

Experienced painter required with strong skills in surface preparation, paint applica-
tion, and finishing across various materials, with a high standard of safety and detail.
Key Responsibilities:

* Prepare surfaces by cleaning, sanding, patching, and repairing

* Apply paint, varnish, stain, and finishes using appropriate tools

* Mask and protect adjacent surfaces and furnishings

* Mix and match paints to the required colours and finishes

¢ Maintain tools, equipment, and clean work areas

Requirements:

* Strong knowledge of painting materials, tools, and techniques

Compensation: CI$10.00 — CI$13.00 per hour, based on experience

Additional Requirements (All Positions):

* Minimum 10+ years’ experience

* High School education or equivalent

* Ability to work independently and as part of a team

* High attention to detail and commitment to quality

* Good command of English and basic math skills

* Physically fit and able to work in demanding conditions

* Ability to work flexible hours

* Valid Cayman Islands driver’s license and reliable transportation

* Clean police clearance and drug-free status required

How to Apply: Please email your resume and cover letter to: info @ renovationsguys.ky
Only qualified applicants will be contacted. Closing Date: 5 Jun 2026

Update Contracting Cayman Ltd
Job Description - Construction Project Foreman

Job Summary

Supervise daily construction site operations, managing crews, subcontractors, and resourc-
es to ensure projects finish safely, on time, and within budget. Serve as the vital link between
field workers and management, coordinating schedules, enforcing safety protocols, and driv-
ing quality control.

Key Responsibilities

e Lead, train, and schedule construction crews and subcontractors on-site.

* Enforce OSHA regulations, conduct safety briefings, and maintain a clean, secure job site.
* Order, organize, and inspect materials and equipment to avoid delays; manage deliveries
and inventory.

* Read construction drawings, specifications, and technical documents to guide daily work
and ensure high-quality, code-compliant construction.

* Resolve on-site issues like equipment malfunctions or material shortages.

* Ensure the site is opened on time, set up daily tasks, inspect work for quality standards,
and allocate tasks while managing performance.

* Provide daily progress reports to site and project managers on work, labour, issues, varia-
tions, waste minimization, and labour productivity.

* Excel as a liaison with strong understanding of construction sequencing, timelines, pro-
gramming, sub surface and civil works, methods, materials, and regulations.

Required Skills and Qualifications

* Proven hands-on experience as a foreman, team leader, or project foreman in construction
(10+ years —construction site experience in addition to formal qualifications are preferred).
* Strong technical knowledge of construction procedures, techniques, tools, interface with
structural element of the building process, materials, and regulations.

* Ability to read and interpret construction drawings, technical details and specifications.

* Excellent leadership, communication, problem-solving, and team management skills.

* Solid organizational and time management abilities to handle formal scheduling, sequenc-
ing, timelines, and programming.

* Capable of quality control, performance management, recording variations, minimizing
waste, and boosting labour productivity.

Work Environment

* Office and/ or construction site-based planning and design work.

* Frequent site visits to or full-time on-site for large Residential & Commercial construction
projects.

¢ Collaboration with multidisciplinary teams in dynamic project settings.

Remuneration and Benefits

« Salary range KYD$5,000 to $7,000 per month

¢ Vacation — 25 days

¢ Extended Health leave; pension in accordance with the laws

Please submit CV to jabbott @ updategroup.com. Preference will be given to Caymanians and
Permanent residents.

ABM

345-945-9262
Janitor

The Post-Holder will clean and maintain buildings to ensure safe, sanitary, and
presentable environments for occupants and visitors while performing routine and
seasonal cleaning across various locations.

Key Responsibilities
* Vacuuming, sweeping, and mopping of flooring and stairs.
* Clean and sanitize bathrooms.
* Clean sinks, countertops, microwaves, and refrigerators in break rooms.
* Restock supplies in bathrooms, break rooms and common areas.

* Empty all trash cans and replace liners, clean receptacles as necessary.
* Dusting and cleaning office desks and furniture that are not cluttered.
¢ Cleaning windowsills and windows.

* Maintain janitor closets in a clean, organized and safe manner.
¢ Maintain janitorial equipment in a clean, safe and operable condition.
* Proper labeling, dilution and use of all chemicals.

Qualifications and Experience

* High school diploma or equivalent

* One year experience
¢ A valid Cayman Islands driver’s license.
* Good communication and interpersonal skills.
* Good client/customer service skills.
* Ability to follow oral and written instructions.
e Ability to prioritize multiple tasks.
* Ability to work effectively with a team.
* Ability to work independently as needed to support the group effort.
* Basic knowledge of cleaning products or willing to learn.

Benefits
The salary will be CI$8.75 — CI$10.00 per hour and includes the standard benefits
as prescribed by the Cayman Islands Labour Act.
How to Apply
Please submit your resume, long with cover letter detailing the relevant experience
to email: Hr@abmgcm.com
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We now invite applications for the position of
Mechanical Technician

Jobs Responsibilities:

* Installing and performing diagnostic tests on mechanical systems

* Optimizing mechanical efficiency by adjusting machinery and equipment settings
* Finding and fixing faults and recalibrating instruments

* Assisting with a mechanical maintenance task

Qualifications:

* A minimum of 5 years’ experience as an industrial Mechanical Engineer

* Diploma or Certification in a related field

* Great organizational and time management abilities

» Extensive knowledge of mechanical installations, maintenance and repairs

Annual Salary Range: CI$25,000 — CI$35,000
Salary would be commensurate to qualifications and experience.

We welcome ALL applications from suitable Caymanians
and Status holders, should apply by June 5th 2026.

Benefits are in accordance with the Cayman Islands
Health Insurance, Pension Laws, and Vacation

Please send your CV'’s to:
Human Resources
Hr@itctile.net
ITC International
P.O. Box 11807,
Grand Cayman KY1-1009

Poinciana Group Ltd. is seeking a Senior Crane Operator

Duties & Responsibilities:

* Operate cranes and hoists.

 Transfer loads to construction sites and discharge safely

¢ Inspect equipment and machinery.

* Keep and update maintenance and activity log.

* Carry out basic repairs to machines.

¢ Set up machinery based on complex manuals.

* Coordinate with ground operators and interpret hand and verbal signals.
* Follow safety guidelines and protocols.

* Ability to lift heavy loads, work in heights and stand for long hours.

Qualifications & Requirements:

¢ Group 4 Driver’s License and own vehicle

« Offer a high level of customer service

* Minimum 15 years experience

* Be accessible at all times by phone while on the job

¢ Clean police record

Renumeration: CI1$20.00 per hour; minimum 40 hours per week

Please submit a cover letter and resume by email to: poincianagroupltd @ gmail.com
Deadline: May 29th 2026

@ Bogle Insurance

Bogle Insurance Brokers Ltd. is an established insurance brokerage company in the Cay-
man Islands, providing professional insurance services for personal and commercial cli-
ents.

About the Role

We are seeking a skilled and experienced Business Analyst to join our team. This role is
ideal for a professional with a strong background in the insurance sector who is passion-
ate about driving digital transformation, enhancing operational workflows, and delivering
process improvements across claims, broking, and underwriting functions.

Key Responsibilities

* Lead current-state and future-state process mapping across multiple insurance lines.

* |dentify inefficiencies, control gaps, and automation opportunities across the policy life-
cycle.

* Standardise workflows across commercial and personal Property & Casualty (P&C) lines.
* Automate renewal process initiatives.

* Develop KPIs and dashboards to measure brokerage performance.

* Deliver operational insights and reporting to executive leadership.

* Assess and document business requirements for digital transformation projects.

¢ Modernise broker management systems (e.g., Applied EPIC), CRM platforms, and au-
tomation tools.

* Oversee data migration processes ensuring integrity and completeness.

* Develop automation for documentation including slips, endorsements, and policies.

* Manage digital payment processes and improvements.

* Monitor accounts receivable, perform aging analysis, and support collections.

* Support regulatory reporting, audits, and compliance reviews.

* Assist brokers to deliver tailored insurance solutions to commercial clients.

¢ Support placement of new business, renewals, and policy adjustments.

* | ead negotiations with local and international insurers.

* Review policy documentation for technical accuracy.

* Enhance insurance program design based on industry expertise.

* Work closely with underwriting team and insurer partners to optimise workflows.

¢ Ensure compliance and consistency in P&C processes.

* Support cross-training initiatives and team capability building.

» Contribute to special projects aligned with business objectives.

What You Bring

* 5-7 years’ experience as a Business Analyst or similar role within an insurance or envi-
ronment.

* Strong expertise in commercial insurance, claims, underwriting, finance and P&C Op-
erations.

* Professional insurance qualification e.g. Chartered Insurance Institute (ClI) Certification.
* Experience with broker systems such as Applied EPIC, Acturis,or SSP Electra.

* Demonstrated success delivering process improvement, automation, and transformation
initiatives.

 Strong analytical, problem-solving, and strategic planning skills.

* Experience working with local and international markets and client relationship manage-
ment.

What we offer:

Salary range of C1$72,000 -CI1$84,000 per annum, plus health, pension, vacation and eli-
gible for an annual discretionary bonus. Interested applicants should submit their resume
and cover letter to hrm@bogleins.com by 5 June 2026.

Fitness Trainer

Description of job

* Experience setting up, leading and delivering group fithess sessions to 30+ mem-
bers

* Extensive knowledge of the F45 brand, business model and workout structures

* Proven experience in generating membership sales and achieving specific mem-
bership/sales targets

* Proven experience in advertising, sales, and marketing, including the implementa-
tion of Corporate Programs and marketing via social media and traditional methods
* Computer proficiency — Microsoft Office and Mindbody software

* Ability to develop strong relationships with members

¢ Excellent customer service, interpersonal and communication skills with a keen
attention to detail

* High level of fitness required as this is a physically demanding role (including achiev-
ing a minimum base score in the F45 baseline testing)

Requirements

* Must be F45 Certified

¢ Certified Personal Trainer Qualification
* 3-4 years’ experience

Hours work per week: 18-20
Benefit Package: Statutory pension contributions and eligibility for a year-end bonus
Salary: CI1$25.00 - $50.00 per hour

Please reach out to lan Smith at ismith @f45training.com with any applications.

PROGRESSIVE
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Warehouse Selector

Progressive Distributors Ltd. is currently seeking an experienced, energetic and highly motivated individual to join our team as a
Warehouse Selector. Qualified applicants are required to work in various sections in a multi-temperature warehouse selecting
customers’ perishable and non-perishable orders for immediate or next day delivery. Must be able to accurately maintain hourly
selection quota within a certain timeframe given by management, loading the trucks, unloading containers, and putting away
products into the bin location within a certain timeframe using a handheld electronic scan gun. Special and accurate emphasis
placed on the selection and delivery of perishable & pharmaceutical orders. A positive attitude is required in this fast-paced
warehouse environment, along with the ability to work with busy teams, and with minimal supervision after training is completed.

Salary range: C1$10.00-25.68 per hour. An attractive benefits package (including medical insurance, vacation, pension, birthday
off with pay, sick payout bonus, employee discount at Cash and Carry) is being offered to the qualified candidate.

Hours of operation: from 6:00pm Sunday through 5:00pm Saturday

Scheduled minimum weekly hours: 40

Mandatory requirements

» The successful candidate must be available and flexible to report to work night shifts (starting at any time between 6pm — 9pm
or as schedule requires, 5-6 nights per week from Sunday to Friday); or day shifts, weekends and holidays as schedule requires.

« Must have at least 1 year warehouse or wholesale experience with knowledge of modern warehouse management procedures.

« Must have at least 1 year experience operating forklifts (electric and gas), stock pickers, pallet jacks (manual & electric) and
reach trucks.

« Must have knowledge of FIFO (First-In, First-Out) and FEFO (First Expired, First Out) methods.

« Must have a clean and proven employment track record with references and certifications with a proven track record in
warehouse environments.

« Must be computer literate and have the ability to operate modern, computerized equipment (scales, desktop computers,
handheld data collectors, etc.).

« Must be able to lift an average of 60lbs unassisted

* Must be willing to work in a refrigerated environment.

« Must be punctual, honest, reliable and hardworking.

* Must demonstrate excellent verbal and written communication skills in English.

Qualifications
« Must have at least a High School Degree or equivalent.
« Must be warehouse equipment certified (electronic stock pickers, pallet trucks, forklifts, reach trucks and gas forklift), preferably
a Crown Warehouse Equipment Operator.
« Proof of certification in operating the aforementioned equipment must be submitted.

Preferable
« Experience in electronic warehouse management systems and using electronic scanning devices.
« Experience in retail or grocery or related field with knowledge of
procedures.

Application Requirements
« PDL application form must be completed and submitted along with references.
The form is available on our website at https://www.pdl.com.ky/job-openings
« A current police record must be submitted.
« Where relevant, applicants must submit evidence of Caymanian Status or PR Certificate
(confirming role as Warehouse Selector). E

« PR applicants should include most recent receipt showing payment of relevant PR fees. o
ﬁ&an me 1o apply!

« Married to Caymanian Certificate (if applicable).
All applications received will be reviewed and only candidates meeting the mandatory requirements will be contacted for
interview.

Deadline for applications is 12 June 2026
For inquiries: 949-2928
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EQUIPMENT

The ideal candidate must be adept at operating heavy machinery, performing routine
maintenance checks, and work safely and efficiently in weather conditions.

Truck Driver

KEY RESPONSIBILITIES

* Transport goods short or long distance

¢ Inspect and maintain vehicle equipment, including tires, oil, water levels, lights, brakes,
and fuel levels

» Safely load and unload material using proper lifting or securing techniques

 Follow delivery schedules and update route logs

¢ Communicate with dispatchers regarding delays, traffic, or delivery issues

* Adhere to all traffic laws and company policies

* Report any defects, accidents, safety concerns or incidents to management immediately
* Keep accurate records of mileage, fuel usage, inspections, and material delivered

* Ensure customer satisfaction through timely and professional service

QUALIFICATIONS AND SKILLS

* 5+ years of experience driving trucks

* Valid Driver’s License (Group 4 as required)

* Clean driving record with no recent violations

* Knowledge of local regulations

¢ Strong problem-solving and communication skills

* Physically fit and able to lift or maneuver heavy loads
* Dependable, punctual, and self-motivated

SALARY AND BENEFITS
CI$8.75 — CI$15.00 per hour and standard health insurance and pension.

To apply, send your resume and a brief cover letter to jnmequipment@gmail.com

@ Bogle Insurance

Bogle Insurance Brokers Ltd. is an established insurance brokerage company in the Cayman
Islands, providing professional insurance services for personal and commercial clients.

About the Role

We are seeking a full-time Insurance Representative to join our team to deliver high-quality
client service, sound technical advice.

Key Responsibilities:

* Primary contact for high-profile clients, delivering tailored insurance solutions.

* Oversee the placement of insurance policies, including new business, renewals, and mid-
term adjustments.

* Secure and renew client accounts to maintain the portfolio.

* Lead negotiations with local and international insurers to secure optimal coverage and
premiums for clients.

* Leverage industry expertise to structure insurance solutions and programs.

* Develop and maintain strong relationships with local and overseas underwriters for prod-
ucts, capacity, and terms.

* Develop and maintain strong relationships with clients across diverse industries, which may
include property, financial, professional services, construction, hospitality, health and retail
insurance.

* Create slips, endorsements, cover notes, notices, and proposals.

* Canvas the insurance market and develop clear visual or written presentations to present
recommended terms to executive committees and leadership.

* Review and ensure technical accuracy of our confirmation documents and insurers polices.
* Expertise and utilisation of insurance broker managements systems for policy administra-
tion and data analysis.

* Assist with claims administration.

* Review claims data to identify trends, advise on risk mitigation strategies, and improve
underwriting terms.

* Cross training the team to deliver a high level of client service.

* Prepare reports and insights for executive leadership.

* Drive efficiency improvements through the analysis of data, work management reports, and
process enhancements.

* Actively participate in business development initiatives, identifying growth opportunities.

* Other projects to support the company as needed.

What You Bring:

* Bachelor’s degree or equivalent.

* 1-3 years of insurance broking experience across commercial lines products.

* Recognised insurance qualification (ACII), or equivalent with solid understanding of policy
interpretation and insurance solutions or working towards an ACIl (minimum 1 pass).

* Demonstrated technical expertise brokering commercial insurance placements across lo-
cal and international markets

* Experience managing diverse client portfolios, including high volume corporate accounts.
* Strong expertise in insurance broker systems such as Applied Epic, Acturis, and SSP
Electra.

* Comfortable delivering polished presentations, policies, and terms to commercial clients.
* Excellent negotiation, client servicing, and leadership skills.

* Analytical mindset with a purposeful approach to problem-solving.

What we offer:

Competitive salary range of Cl$4,000-CI$6,000 plus health, pension, vacation and eligible
for an annual discretionary bonus. Interested applicants should submit their resume and
cover letter to hrm@bogleins.com by 5 June 2026.

ITC International Ltd.
Is in need of:

Granite Countertop/ Vanities Fabricator

Knowledge:

* Knowledge of use of cutting and fabricating machinery for granite and quartz

* Must have at least 10 years of working experience

* Must be able to read drawings and plans and put it into fabrication

Skills:

* Must have good communication skills, punctual and reliable

* High level of skills and workmanship

* Must be able to take and read accurate measurements

Abilities:

* Must be physically fit; job requires lifting of granite and quartz slabs

* Must be able to work under pressure and be able to work fast and efficient to meet client’s
deadlines

Description of Job:

* Employee will be assigned to cutting and fabricating countertops and vanities as per client’s
specification from granite and quartz slabs

Qualifications:

* Must have at least 10 years of working experience

* Must have own transportation

* Previous experience with installation and fabrication of stone materials such as Granite, Mar-
ble, Quartz, etc.

* Previous experience in operating and using Bridge Saws specifically HeSheng HSM-600
model and forklift

Salary to commensurate with qualifications and experience between CI1$10.00-15.00 per
hour

We welcome ALL applications including Caymanians and Status holders, should apply by June
5th, 2026

Benefits are in accordance with the Cayman Islands Health Insurance, Pension Laws,
and Vacation.
Please send resumes to
Human Recourses
International Tile Co.
PO Box 11807
Grand Cayman KY1-1009
Cayman Islands
hr@itctile.net

PROGRESSIVE
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Delivery Driver

Progressive Distributors Ltd. is currently seeking an experienced, energetic and highly motivated
individual to join our team as a Delivery Driver. In accordance with our fleet insurance policy,
candidates must be at least 25 years old to be eligible for hire.

Qualified and experienced applicants are required to work efficiently when delivering goods to our
customers. Applicants must possess excellent customer service and driving skills. Mature and
responsible work ethics are expected of the candidate to maintain this position. The candidate is
expected to work with a special emphasis on road safety and courtesy to ensure the efficient delivery
of goods to our customers. Must be competentin communicating in a polite and professional manner
with all our customers and the general public while carrying out duties. Professional attitude and
maintaining a neat appearance and hygiene always are required.

Salary range: CI1$10.00-11.35 per hour plus an opportunity for weekly discretionary incentive based
on meeting performance targets. Additionally, an attractive benefits package (including medical
insurance, vacation, pension, birthday off with pay, sick payout bonus, employee discount at Cash
and Carry) is being offered to the qualified candidate.

Hours of operation: from 6:00pm Sunday through 5:00pm Saturday

Scheduled minimum weekly hours: 40

Mandatory requirements

* Must have a Group 4 driver’s license or a valid driver’s license authorized to drive industrial freight
and cargo vehicles.

o Must have a minimum of 3 years truck driving experience.

* Must be available and flexible to report to work as early as 5am, on weekends and on holidays as
schedule requires.

e Must be computer literate and have the ability to operate modern, computerized equipment
(scales, desktop computers, handheld data collectors, etc.).

o Must be able to lift an average of 60 Ibs. unassisted.

o Must have a clean and proven employment track record with references.

o Must be punctual, honest, reliable and hardworking.

o Must speak, read, write, and comprehend English fluently.

Qualifications
* Must have at least a High School Degree or equivalent.

Preferable
» Ability to operate articulated vehicles, e.g., haul loaded & empty containers.

Application requirements

* PDL application form must be completed and submitted along with references. The form is
available on our website at https://www.pdl.com.ky/job-openings

A valid driver’s license must be submitted.

o A current police record must be submitted.

¢ A current traffic conviction certificate must be submitted.

e Where relevant, applicants must submit evidence of Caymanian Status or PR Certificate
(confirming role as Delivery Driver).

¢ PR applicants should include most recent receipt showing payment
of relevant PR fees.

o Married to Caymanian Certificate (if applicable).

Deadline for applications is 12 June 2026
For inquiries: 949-2928

All applications received will be reviewed and only candidates meeting
the mandatory requirements will be contacted for interview.

=

é&:un me to apply!
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AET Ltd Services is seeking qualified Caymanians or Permanent Resident Holders for
the following position:

Cooks
Kitchen Assistants
Cashiers
Food and Beverage Servers

Applicants should have more than 2 years’ experience working in a restaurant and be
available to work varying shifts, holidays, and weekends.
Interested and qualified persons should email a cover letter, resume, proof of status on
island, and a clean police record to aetservicesltdhr @ outlook.com.
Wages start at CI$9.00/hr. based on experience

SPARTAN SOLUTIONS GROUP
PRESSURE WASH & SEAL AND SPARTAN FENCING

Part-Time Pressure Washing Technician

We are seeking a diligent Pressure Washing Technician to join our team on a part-time
basis. You will be responsible for maintaining the cleanliness and visual appeal of various
surfaces, including buildings, vehicles, and public areas.

Responsibilities

¢ Operate pressure washing equipment to clean various surfaces.

* Ability to operate 4000-PSI Pressure Washer.

¢ Choose the appropriate cleaning solution for each job.

* Perform minor machine maintenance and repairs as needed.

* Ensure compliance with safety procedures and use of protective gear.

* Communicate with clients to understand their requirements and provide exceptional ser-
vice.

* Maintain cleanliness and organization of equipment and company vehicle.
* Inspect surfaces for potential hazards or damage before beginning work.
* Ensure customer satisfaction upon job completion.

Qualifications

» 2-5 years experience as a pressure washing technician or similar role.

* Ability to perform physically demanding tasks, including lifting heavy equipment and
working in various weather conditions.

¢ Basic mechanical skills for equipment maintenance and repair.

* Excellent communication and customer service sKills.

¢ High school diploma or equivalent.

* Valid driver’s license.

Benefits

« Salary to commensurate with experience starting at $8.75 - $12.00 per hour
* Mandatory benefits included

We invite applications from qualified Caymanians or persons married to Caymanians.
Email: info @ spartanfencingky.com

Everything Customized is
inviting suitable and qualified
Caymanians and legal
residents to apply for the
following position,

CRAFT
HELPER

MULTIPURPOSE

ASSOCIATE

5

(Salary commensurate with experience, }“
starting at $8.75-$15.00 KYD)

To review the job descriptions & requirements for each position.
Please scan the QR Code.

To apply, please submit a cover letter, resume, police clearance and
diploma, to ec.ky@yahoo.com no later than June 3, 2026.
Shortlisted candidates will be contacted.

Advertising
Rates -

Description Size (inches) WxH Maximum # of words

Newspaper Advertisement Full page 800 10x13.5 1200

SPARTAN SOLUTIONS GROUP
PRESSURE WASH & SEAL AND SPARTAN FENCING

Carpenter

We are seeking a Carpenter to join our team to be responsible for providing carpentry and
joinery services. This will include performing repairs, installation, and other materials while
assisting other trades with carpentry projects.

Responsibilities

* Responsible for any delays, emergencies and problems that can arise.

* Determine needed resources (manpower, equipment, and materials) from start to finish
with attention to budgetary limitations.

* Plan all construction/fence duties and schedule intermediate phase to ensure deadlines
will be met.

e Communicate with suppliers.

¢ Maintain inventory of supplies Taking measurements and preparing the site for wood-
work.

¢ Preparing drawings for cabinetry, framing and other construction projects onsite.

* Designing and installing fitted wooden shelves, cabinets and drywall.

* Select and also evaluate materials for potential defects.

* Reading and interpreting designs to meet specifications set by Architects.

e Liaising with clients, suppliers and other tradesmen.

* Following all standards for remodeling projects.

¢ Sourcing material by size, strength and budget for woodworking or joinery projects.

* Assessing and reviewing additional carpentry or joinery refurbishments.

Qualifications

¢ 5-10 years experience as a Carpenter.

* Good eye-hand coordination.

* High levels of fitness and stamina.

* Excellent joinery skKills.

* Working knowledge of different woodworking tools.

* Knowledge of building regulations.

* Knowledge of health and safety regulations.

* Excellent verbal & written communication skills, as the post requires the ability to liaise
efficiently with clients, management and staff.

* High school diploma or equivalent.

* Valid driver’s license.

Benefits

* Salary to commensurate with experience starting at $8.75 - $15.00 per hour
* Mandatory benefits included

We invite applications from qualified Caymanians or persons married to Caymanians.
Email: info @ spartanfencingky.com

Newspaper Advertisement 2/3 page 700 | 10x8.370r6.6x13.5 900
Newspaper Advertisement 1/2 page (horizontal) | 500 10x6.67 700
Newspaper Advertisement 1/2 pag e (Vertical) | 500 49x13.5 700
Newspaper Advertisement 1/ 3 page 400 4.9x8.37 400

Newspaper Advertisement 1/ 4 page 300 4,9x6.67 350

Newspaper Advertisement 1/5 page 150 4.9x4.96 200

Newspaper Advertisement 1/8 page 75 | 49x3.250r3.22x4.96

Newspaper Advertisement 1/16 page 50 4,9x1.55

All ads are full colour

Advertorial 1/2 page

)
2 days notice

for ads
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Expertise Limited

Suite 302 » Regatta Office Park + Windward 3 Building
1531C Esterley Tibbetts Highway + Cayman Islands
Tel: (345)746-5260 + Web: www.expertisegroup.com

Apex Group Ltd

Expertise

Technical Sales Representative
KYD$35,000- KYD$40,000 Per Annum Plus commission on sales

Description
Under the direction of the Managing Director of Apex Perimeter Protection the Sales Rep-

resentative generates sales by creating leads via marketing material and your own pros-
pecting and networking efforts.

General duties and responsibilities:

-Sales of Perimeter Protection Solutions (Windows, doors, shutters, gates & barriers) and
other related services to residential and commercial customers.

-Generate new sales leads and follow-up on company-generated leads in order to drive
sales across the full line of products and services.

-Develop new customer relationships and build existing relationships through client meet-
ings, trade shows, cold calls, product seminars etc.

-Strongly contribute toward the goals and standards of the sales team.

-Report sales activity weekly to the Managing Director

-Perform other duties as required or assigned from time to time by the Managing Director.
Requirements

Years of Experience

5-7 years

Education Requirement

High School or Equivalent

Installer (3 Positions)
KYD$12 - KYD$18 Per Hour (paid Per Hour)

Description
Under the direction of the Managing Director of Apex Perimeter (which is now known
as Apex Group Ltd) the Installer assists in the installation of protective shutters, impact
windows & doors, screens, laminates and other perimeter products. This is not an entry
level position.
General duties and responsibilities:
-Installing and testing a variety of protective products
-Delivery of products to sites
-Cleaning and proper care of tools
-Troubleshooting problems
-Executing routine inspections and maintenance on perimeter protection products
-Complying with all rules and regulations of Apex Group Ltd. as well as those of the clients;
and executing duties in accordance with the Company’s Rules & Regulations
Requirements
Years of Experience
5-6 years
Education Requirement
High School or Equivalent
Please send your resume to officemanager@apexgroup.ky. Only shortlisted candi-
dates will be contacted.
Closing date is June 5th, 2026

Expertise Limited

Suite 302 » Regatta Office Park + Windward 3 Building
1531C Esterley Tibbetts Highway + Cayman Islands
Tel: (345)746-5260 + Web: www.expertisegroup.com

Expertise

NOVOCLINIC LIMITED

Registered Nurse /Midwife
Salary ranges from CI$ 45,600- CI$52,000 per annum plus benefits as per Cayman
Labor Act

Key Responsibilities

Preoperative Care

* Conduct thorough patient assessments and preoperative screenings

* Prepare patients for surgical procedures through education, documentation, and coun-
selling

* Coordinate preoperative requirements and investigations to ensure surgical readiness

* Maintain accurate and timely clinical documentation

Intra Clinical & Procedural Support

¢ Perform intravenous infusions, blood draws, and administer medications via IV and oral
routes

* Support surgical teams through effective communication and coordination

* Apply prior theatre experience to enhance patient flow and procedural efficiency
Postoperative Care & Recovery

* Monitor patients during post-surgical recovery, including vital signs and pain manage-
ment

* |dentify and escalate early signs of post-operative complications

* Provide wound care, dressing changes, and recovery guidance

» Conduct post-operative follow-ups and patient checks to promote optimal healing
Administration & Coordination

* Ensure accurate maintenance of clinical records and documentation

¢ Support smooth appointment scheduling and patient flow

¢ Collaborate with physicians and multidisciplinary teams for continuity of care and timely
referrals

¢ Assist in clinical decision-making through coordinated communication and reporting
Required Qualifications & Experience

* Registered Nurse/Midwife qualification with current licensure

* Minimum 4 years’ post-graduation experience in an outpatient surgical or clinical setting
* Proven experience in IV therapy, phlebotomy, and medication administration

¢ Strong postoperative monitoring and patient education skills

» Excellent organizational, communication, and documentation abilities

* Theatre or surgical center experience highly desirable

Key Competencies

* Patient-centered care and professionalism

* Strong clinical judgement and attention to detail

* Ability to work collaboratively in a multidisciplinary team

* Effective time management and adaptability in a fast-paced clinical environment

Send your resume and proof of licensure to lvana@novocayman.com. Only short-
listed candidates will be contacted.
Closing date is June 5%, 2026
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Job Title: Early Childhood Practitioner

Job Description: Full time Early Childhood Practitioner required for a busy play based
preschool located in George Town, Grand Cayman. The role requires previous early
childhood experience and relevant training in Early Childhood Development An abil-
ity to communicate effectively, have a high standard of written English, to be able to
implement developmentally appropriate opportunities using CIEYCF and EYSF, to
have a strong work ethic and to follow our safeguarding protocols are all imperative.
Applicant must be able to plan and execute effective lesson planning following the
developmental needs of the children and the curriculum within the school. The role
also requires extensive outdoor time as well as time spent with the school animals.
Hours - Full Time (40 hours per week)

Benefits - Health and Pension

Holidays - to be taken during times of school closure

Starting Salary - between $2800 - $3200 per month, dependent on qualifications and
experience.

For application form, please contact littletrotters @ candw.ky stating ‘Early Childhood
Practitioner’

Deadline for submission — 25" May 2026

St Ignatius

EXCELLENT ¢,

SCHOOL

By the Office of Education Standards November 2024

&
5

EXCELLENT

Job Title: Vice Principal (Primary)
Location: St. Ignatius Catholic School, George Town, Cayman Islands
Start Date: August 2026

Position Overview:

The Vice Principal (Primary) is the strategic and academic leader of the Primary School
(Nursery to Year 6), equivalent to a Head of Primary role, with overall responsibility for
standards, staff leadership, and the continued development of high-quality teaching, learn-
ing, and pastoral care within a Catholic school community.

We are seeking a committed practising Catholic leader with a strong understanding of child
development and extensive experience leading primary teachers. The successful candidate
will be an enthusiastic, dynamic professional with excellent communication skills and a
proven ability to manage and develop a thriving primary school.

The Vice Principal will lead and model the Catholic ethos of the school, ensuring faith and
learning are fully integrated across all aspects of school life. Working closely with the Pastor,
Principal, and senior leaders, the role plays a key part in the strategic improvement of both
the Primary School and the wider school community, building on existing strengths and
driving forward priorities identified in the most recent inspection.

Qualifications and Experience:

* Leadership and management qualifications and/or relevant advanced degree qualifications
with a minimum of 15 years’ experience in primary education, with 10+ years in a primary senior
leadership role within a catholic school.

* PGCE, QTS, or other internationally recognised teaching qualification.

* Proven experience in leading Catholic ethos in a catholic school, school improvement and
developing other leaders

» Familiarity and experience with teaching the UK National Curriculum and working/liaising with
Years N to 6 in curriculum development.

* A secure knowledge and understanding of current trends in education.

* Up-to-date knowledge of Safeguarding and Child Protection practices.

Key General Responsibllities:

» erform day-to-day accounts payable operations in line with the School’s Financial Policies and
Procedures.

* Maintain proper filing of all payables, invoices, statements, contracts, service orders and oth-
er relevant documentation in accordance with the School’s Record Management policies and
procedures.

 Deliver a professional, customer-focused service to parents, students, staff, and other stake-
holders by responding to inquiries promptly and positively.

* Review, verify, and process all vendor bills, invoices, and statements in a timely manner, iden-
tifying, investigating, and resolving any discrepancies, inaccuracies, or pricing queries to ensure
the accuracy and completeness of outstanding payments.

* Perform day-to-day related transactions including verifying, classifying, computing posting,
recording and reporting accounts payable data in QuickBooks and preparing weekly Excel
spreadsheets and reports for submission to the Finance Manager.

* Prepare and submit bi-monthly payable reports including outstanding payable liabilities to the
Finance Manager.

* Generate financial statements and reports detailing accounts payable status.

* Reconcile supplier’s accounts against supplier’s invoices/statements monthly.

* Assist the Finance Manager in the preparation of the monthly payroll for submission to and
approval by the Principal.

Salary and Benefits:

* Competitive salary ranging from C1$76,500 - C1$90,500 per annum, tax-free, based on expe-
rience and qualifications.

* Generous medical, dental, and vision insurance.

* Statutory pension contributions.

* Relocation allowance and end of final contract repatriation allowance.

* Up to two free school places for an employee’s child.

 Contracts are for two years initially and may be extended annually by mutual agreement.

How to Apply: Interested candidates should submit their resume, cover letter, application form,
and references on BambooHR https://stignatius.bamboohr.com/careers by 22 May 2026.

Artistic Swimming Assistant Coach
Camana Bay Aquatic Club

George Town, Grand Cayman
Cayman Islands (BWI)

Camana Bay Aquatic Club ‘CBAC’ is seeking an enthusiastic Assistant Artistic Swimming Coach
to join our coaching staff!

Our rapidly expanding and evolving program is seeking to find coaches that are passionate
about grassroots development of artistic swimming and thrive in a dynamic environment. We
value flexibility and the ability to adapt with creative solutions; every situation holds an opportu-
nity and our program has thrived with this mindset.

Start Date: June 2026 (TBD)

Salary: $40-45,000 Cl Annually *Commensurate with experience and qualifications

Benefits: Work Visa and associated costs, medical insurance, pension, phone & budgeted
relocation assistance

ROLES & RESPONSIBILITIES:
On-deck coaching of Artistic programs as required by the Head Coach of Artistic Swimming

ARTISTIC SWIMMING COACHING

¢ 17-20 hours on-deck coaching per week

* 15-20 hours administrative work per week including:

seasonal planning, competition planning, keeping accurate attendance and records, commu-
nicating regularly with membership, assisting with event preparation and execution as needed
* Ongoing reporting of program status and needs to Head Artistic Swimming Coach

* Teach and model the importance of good sportsmanship, competitive spirit and teamwork in a
positive environment while maintaining the highest safety standards at all times

* The position requires consistency and punctuality — arriving before the athletes at every prac-
tice/event, and ensuring athletes leave safely with parents/guardians after

 Other tasks within reason and as required

QUALIFICATIONS & REQUIREMENTS:

* Must be able to travel with the team for all competitions (US VISA required)

* 2+ Years of Artistic Swimming (Synchro) coaching experience with athletes of various ages

* Knowledge and understanding of the World Aquatics rules and USA Artistic Swimming Novice
and Intermediate rules

* CPR/First Aid Certification (Lifeguard Certifiication preferred)

* Valid Coaching Certification equivalent of USA Synchro CCP1 or equivalent

* Valid Background Check/Police Clearance

» Strong verbal, written and interpersonal communication skills with demonstrated competen-
cies in these areas

* Proficient in basic computer skills including Google Office Suite tools (ie. Google docs, google
calendar, etc.)

* Desire to learn and take advantage of continuing education opportunities when available

« Sufficient management skills to assist and/or lead a group of athletes and deliver a successful
and continually evolving programme

Personal Attributes

» Willing to think of creative solutions to maximize training time and space
* Takes Initiative and Self-Starter

¢ Organizational awareness

* Excellent decision making skills

* Professional appearance and language

Interested? Let’s talk! Please send send your CV with a brief introduction email to hr@cbac.ky

CLASSIFIEDS
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PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose
of Proposed Covered Deck with Bar on Block 44B and Parcel 28 has been sub-
mitted to the Central Planning Authority (CPA) or Development Control Board (DCB).

The application can be inspected on the Department’s website https://www.planning.

ky/planning-notices/, or at the Department of Planning; located at the Government
Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the
District Administration Building, Stake Bay, Cayman Brac. If you wish to object or sup-

port the application you should do so in writing stating your precise grounds within 21
CALENDAR DAYS of the final advertisement of this notice. Please note: only owners
of full legal capacity who for the time being reside within a radius of one thousand
feet of the boundaries of the land to which the application relates, or who own land
(including a strata lot) within a radius of one thousand feet of the boundaries but re-
side elsewhere in the Islands, may object to an application for planning permission.
Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand
Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please

include your return address (typically a PO Box number).

Please note that should you lodge an objection to an application for Planning Permis-
sion, your objection will be forwarded to the applicant and it will be in included in the
Central Planning Authority’s or Development Control Board’s Agenda which is a pub-
lic document, in accordance with the Department of Planning Data Protection Policy.
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THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005
Revision), acting upon recommendation by the National Roads Authority, it is hereby de-
clared that:

1. It is the intention of the National Roads Authority to gazette a road widening as described
hereunder:

REGISTRATION SECTION: Midland East
REGISTRATION BLOCK: 59A
BOUNDARY PLAN: BP 647

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 647 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed in
the Schedule below for the purposes of road works as publicly declared as intended under
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the
date of publication of this Notice in the Cayman Islands Gazette.

3. Boundary Plan Number 647 may be inspected at the offices of The National Roads Au-
thority, 370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue,
both of George Town, Grand Cayman or at the Lands Office, 255 Bight Road, Cayman Brac,
or online at www.caymanlandinfo.ky under ‘Road Schemes:

Block Parcel Approximate Area loss in acres
59A 235 1.58 (Whole parcel)
59A 27 0.18

Made in Cabinet this 12" day of March 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on the Governor by Section 3 and 6 of the Roads Act (2005 Re-
vision), and acting upon recommendation by the National Roads Authority, it is hereby declared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described
hereunder:

REGISTRATION SECTION: Little Cayman West
REGISTRATION BLOCK: 83A
BOUNDARY PLAN: BP 700

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined in
green on BP 650 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorized to enter upon lands listed in the
Schedule below for the purposes of road works as publicly declared as intended under Section
6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the date of
publication of this Notice in the Cayman Islands Gazette; The line and anticipated boundaries of
the road works are shown edged green on Boundary Plan 700.

3. Boundary Plan Number 700 may be inspected at the offices of The National Roads Authority,
370 North Sound Road, or at The Lands & Survey Department, 133 Elgin Avenue, George
Town, Grand Cayman or at the Lands Office, 256 Creek Road, Cayman Brac, or online at www.
caymanlandinfo.ky under ‘Road Schemes:

Block Parcel Approximate Area loss in acres

83A 50REM1

3.85 (whole parcel)

Made in Cabinet this 13" day of April 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005
Revision), and acting upon recommendation by the National Roads Authority, it is hereby
declared that:

1. It is the intention of the National Roads Authority to gazette a road widening as described
hereunder:

REGISTRATION SECTION: West Bay North West
REGISTRATION BLOCK: 1D/2C
BOUNDARY PLAN: BP 704

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 704 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed in
the Schedule below for the purposes of road works as publicly declared as intended under
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the
date of publication of this Notice in the Cayman Islands Gazette.

3. Boundary Plan 704 may be inspected at the offices of the National Roads Authority,
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or online
at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the homepage.

Block Parcel Approximate Area loss in acres
iD 435 0.013
1D 270 0.019
1D 436 0.014
2C 26 0.003
2C 27 0.010
2C 28 0.025
2C 35 0.007
2C 36 0.014

Made in Cabinet this 12" day of March 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act (2005 Revi-
sion), and acting upon recommendation by the National Roads Authority, it is hereby de-
clared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described
hereunder:

REGISTRATION SECTION: West Bay North East
REGISTRATION BLOCK: 8A, 9A
BOUNDARY PLAN: BP 680

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 680 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed in
the Schedule below for the purposes of road works as publicly declared as intended under
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the
date of publication of this Notice in the Cayman Islands Gazette.

3. Boundary Plan 680 may be inspected at the offices of the National Roads Authority,
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or online
at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the homepage.

Block Parcel Approximate Area loss in acres
8A 32 0.26

8A 33 0.02

8A 34 0.08

8A 49 0.12

8A 134 0.03

8A 135 0.03 (Whole parcel)
8A 159 0.03

8A 160 0.03 (Whole parcel)
8A 161 0.0350 (Whole parcel)
9A 847 Less than 0.01

Made in Cabinet this 12" day of March 2026
Clerk of Cabinet
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FULL SERVICE

REAL ESTATE
PHOTOGRAPHY

PROPERTY ESSENTIALS

+ 15 professionally edited photos
+ 3-5 business day delivery

+ Best for studios, apartments, and
small homes

SHOWSTOPPER

+ 25 professionally edited photos
+ 3-5 business day delivery

+ Ideal for mid-sized homes or
commiercial listings

SOLD IN STYLE

+ 25 photos

+ Next business day delivery

+ Priority scheduling

+ Listing-ready edits for MLS & print

ADD ONS
« Full coverage add-on (10+ extra photos): +§75

« Website or landing page: Starts at $250
= Ongoing site maintenance: from $100/month

BOOK NOW

+1 345 329 0925
HELLO@VISUALPARADISESTUDIO.COM

in association with I
.

Monday 18th May, 2026 (Discovery Day)
ED BUSH STADIUM, WEST BAY

FAMILY FUN DAY STARTS AT 3PM
CLASH OF THE LEGENDS GAME KICKOFF AT 5PM

Raffle Tickets $10, FREE ENTRY & FOOD!

(Donations Accepted) RAFFLE PRIZES: 10 x Gift Certificates from Jewellers International,
Staycation at the Holiday Inn Resort Grand Cayman, plus many more prizes!
Fun day & games for children: Egg & Spoon Race / Sack Race / Bouncy Castle and more!

OUR SPONSORS
z - i Ministry of Soclal
FOSTERS junic MOALPINE ctweiina f%' M A BEla |
becauss we care Ty i
e i g o rinne 5 Tifies
Lobsierfor TS ‘&f c3 XAQ limes @ Hope For Teday
P . Community Challenge

StrmBulr DR ToMunson Inﬁﬁlte migaaws 0 % Contact Brent at 928-9099

weew caymanhopeloundation com

Contacts: Albert McClean 925-7296 « Nell Murray 925-8783 « Brent MclLean 926-4040 « Lloyd (Stoocka) Ramoon « RJ Berry 916-0089

@ gov.ky/mysch

HERITAGE
MORTH

Celebrating the story of who we are as Caymanians.

© 1-31May 2026
9 GrandCayman&
Cayman Brac

% Ministry of Youth, Sports,

Culture & Heritage

%2

CONTACT:

Company Structures and Legal Services

Our Corporate and Commercial Team provides expert and timely
advice to both local and international clients in relation to a wide
variety of matters, including the formation and establishment of all
types of Cayman Islands legal structures.

Working closely with HSM Corporate Services Ltd., we are able to
provide a comprehensive service through our team’s ability to offer
registered offices and regulatory advice.

« Assisting with all types of incorporations,
segregated portfolio companies, and unit trusts;

» Legal opinions and compiling due diligence reports;

» Fund formation and ongoing legal advice;

» Trade and business licensing;

« Economic Substance; and

» Shareholder agreements.

partnerships,

Christian Victory
Partner

+1 345 815 7360

cvictory@hsmoffice.com
www.hsmoffice.com




