
The Ministry of Financial Services and 
Commerce (MFSC) advises that updated 
fees for accounting firms, realtors, proper-
ty developers and exempt companies are 
effective today, 28 April 2026, pursuant to 
revenue measures proposed as part of the 
2026/27 Budget.

The fees are specifically for:
• accounting firms with trade and busi-

ness licences (TBLs);
• real estate and property development 

businesses with TBLs and local companies 
control licences (LCCLs);

• Caymanian property developers and
• exempt companies with TBLs.

SEE UPDATED FEES, PAGE 9

Updated Fees for 
Accounting Firms, 

Realtors and Property 
Developers Holding LCCLs

CUBA ACCEPTS US 
AID OFFER
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Native trees planted in recognition of Caribbean 
Haven Residential Centre’s 25th Anniversary

Discovery Day was cel-
ebrated on Monday May 
18th in the Cayman Islands 
and even though the main 
focus is on Immigration Re-
form, we must pause to re-
member a bit of our history. 
Our future is orchestrated 
by our past and the seeds 
we sow today will eventual-
ly bear fruit.

This holiday commemo-
rates the ‘discovery’ of the 
islands of Cayman Brac and 
Little Cayman by Christo-
pher Columbus in 1503.

“Some historians ques-
tion whether Columbus 
was really the first person 
to set eyes on the Cayman 
Islands; a full year prior 
to Columbus’ journey, the 
three islands appeared 
on the 1502 Cantino map. 
Moreover, Queen Isabella of 
Spain authorized four other 
voyages to the New World 
in 1499. Aside from these 
facts, even if Columbus was 
the first European explorer 
to set foot in Cayman, at the 

time of his visit there were 
as many as a million Carib, 
Taino and Arawak Indians 
living in the adjacent coast-
al areas around the Islands. 
Archival research suggests 
that Cayman is a word of 
Carib-Indian origin (mean-
ing crocodile). The Caribs 
and Taino were proficient 
mariners, and they were 
known to make ocean jour-
neys in canoes up to 80ft 
in length. (The New Resi-
dent)”

The picture in this article 
is a replica of the Carib In-
dian’s canoe and was taken 
from the book “A Voyage 
out of Time” by Mike Gru-
dowski. The close resem-
blance to the “Cat Boat” is 
truly amazing and caused 
me to ponder our true ori-
gins.

In addition, we encour-
age our readers to develop 
an interest in history, par-
ticularly Cayman history, 
as history sometimes has a 
tendency to repeat itself.

• Ministry marks Caribbean Haven’s 25th 
anniversary with tree planting initiative 

• 47 trees planted to symbolise recov-
ery, resilience and new beginnings 

• Centre community to nurture trees as 
part of rehabilitation and wellbeing activities

In recognition of Caribbean Haven Res-
idential Centre’s (CHRC) 25th Anniver-
sary, the Ministry of Health Environment 
and Sustainability (MHES) has planted 47 
native, medicinal and fruit trees on the 
grounds of the facility in Bodden Town. 

Delivered through the Ministry’s Na-
tional Tree Planting Programme (NTPP), 
the planting which took place on Thursday 
2 April, reflects themes of renewal, resil-
ience and hope - values that align closely 
with the centre’s work supporting individ-
uals on their recovery journeys.

Hon. Katherine Ebanks-Wilks, Minister 
for Health, Environment and Sustainabil-
ity, said: “I thank the team at the Caribbe-
an Haven Residential Centre for their un-
wavering service over the past 25 years. 
Their work has brought hope, safety and 
transformation to many lives. As we plant 
these trees, we also look ahead to stronger 
communities, improved services, and con-
tinued support for those working to over-
come addiction.”

The trees were carefully selected to suit 
the site’s soil conditions and to reflect Cay-
man’s natural heritage. Some of the plant 

varieties include: the critically endan-
gered Cayman sage; Leaf of life a low-lying 
succulent, traditionally used for making 
teas to relieve coughs and colds or made 
into a poultice to treat skin infections; and 
Vervain, also known as “Blue porterweed” 
- a herbaceous plant with small purple 
flowers known to have healing proper-
ties that can be made into a tea to remedy 
nervousness and heart conditions, or used 
as a healing poultice. Fruit trees such as 
mango, guava, pomegranate and mulberry 
were also planted.

The newly planted trees will be looked 
after by the centre’s residents and staff. 

Kimberly Febres, Clinical Supervisor, 
Caribbean Haven Residential Centre, 
speaking at the event, added: “The plant-
ing is reminiscent of what we do with our 
residents with recovery - if you nurture 
something and look after it, it will grow. 
So, having these trees here, through the 
years, the staff and the clients can watch 
the fruits of their own labour and work. I 
thank the team for all their support and 
dedication to make this happen.”

For more information on the National 
Tree Planting Programme, visit gov.ky/na-
tional-tree-planting
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2026 Bulk Waste 
Collection Schedule

Grand Cayman
North Side / East EndMay  25 – 30

Cayman Brac
East SideMay  25 – 26

West SideMay  27 – 28

South SideMay  29

Little Cayman
May  28 All locations

Items accepted: 
Appliances, mattresses, vegetative waste, furniture, bicycles and scrap metals
Items NOT accepted: 
Electronics, tyres, hazardous materials, construction and demolition waste

Week 4

Week 4

Week 4

Week 4

Week 4
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CUBA ACCEPTS US AID OFFER
Faced with a worsening fuel supply cri-

sis, the Cuban government is reportedly 
to have agreed to accept a US$100 million 
humanitarian aid offer from the United 
States government.

The American offer, reportedly previ-
ously rejected by Cuba, includes fuel, food, 
and medicines. Earlier, the Cuban leader, 
President Miguel Díaz-Canel, had called 
the US offer “inconsequential and para-
doxical.”

However, the country’s fuel supply is 
now literally running on empty. Reserves 
are said to be “completely exhausted.” The 
government in Havana is reported to have 
agreed to the shipment.

Cuba’s Mining and Energy Minister 
Vicente de la O Levy stated on nation-
al television that the country has “ab-

solutely no fuel oil and absolutely no 
diesel” left.

In a social media post attributed to him, 
President Diaz-Canal had commented: “If 
there is genuine willingness on the part of 
the US government to provide aid in the 
amounts it announces and in full conform-
ity with universally recognised humani-
tarian aid practices, it will encounter nei-
ther obstacles nor ingratitude on Cuba’s 
part.”

The US State Department, headed by its 
Cuban-American Secretary of State, Marco 
Rubio, had earlier stated, “The regime re-
fuses to allow the United States to provide 
this assistance to the Cuban people, who 
are in desperate need of assistance due 
to the failures of Cuba’s corrupt regime.” 
It also said, “The decision rests with the 
Cuban regime to accept our offer of assis-
tance or deny critical (life)-saving aid and 

ultimately be account-
able to the Cuban peo-
ple for standing in the 
way of critical assis-
tance.”

Under mounting 
diplomatic and eco-
nomic pressure from 
the United States, cur-
rently the most severe 
in the 66-year-long 
embargo, Cuba is now 
said to be plagued by 
blackouts posing a 
growing risk, especial-
ly to its health system.

There are reports 
of residents in Havana 
staging loud protests 
against the conditions, 
with chants of “turn 
on the lights”.

The growing isola-
tion of the communist 
Caribbean island, just 
90 miles away from 
the US Florida coast, 
has rapidly intensified 
since the US seizure 
of the ex-Venezuelan 
leader, Nicolas Madu-
ro, in a military oper-
ation in January.

Citing Cuba as an 
accomplice of the Ma-
duro regime, US Pres-
ident Donald Trump 
had tightened the 
squeeze on the gov-
ernment with a block-
ade of oil supplies go-
ing into the island and 
threatening to penal-
ise countries trying to 
send fuel to Cuba with 
heavy tariffs.

It is understood 
that the US aid pack-
age to Cuba will be 
channelled through 
the Catholic Church. 
While specific condi-
tions are not yet clear, 
it is known that the 
Trump administration 
is demanding what 
have been described 
as “meaningful re-
forms” in the commu-
nist-run island.

XX American Secretary of State Marco 
Rubio XX President Miguel Diaz-Canel

CONTINUED FROM Page 1
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Premier Concludes 
Productive 

Discussions in 
Shanghai

RCIPS Seeks Caymanians with Local 
Recruitment Campaign

Premier and Minister for Financial 
Services and Commerce, the Hon André 
M. Ebanks has concluded a productive 
two-day mission in Shanghai, engaging 
with financial services stakeholders to 
reinforce the Cayman Islands’ position 
as a premier international financial 
centre.

On Monday and Tuesday of this 
week, the Premier held strategic dis-
cussions with a broad range of indus-
try leaders such as CITIC Group, Vistra 
and Han Kun, as well as the British 
Chamber of Commerce in China and 
the British Consul General to Shang-
hai. The meetings focused on fostering 
innovation, enhancing client relations, 
and summarising regulatory and leg-
islative developments relevant to the 
Asian market.

The visit also included a reception 
hosted by Appleby Shanghai, which 
provided a valuable opportunity to 
connect with the local professional 
community and celebrate the Cayman 
Islands’ long-standing partnerships in 
Shanghai.

“We remain committed to building 

bridges and creating new opportu-
nities for the Cayman Islands on the 
global stage,” Premier Ebanks said.

The Premier’s Asia engagement tour 
continues with the next leg in Tokyo. 
Further updates will be shared as the 
tour progresses.

The Royal Cayman Islands Police Ser-
vice has launched a Local Police Constable 
Recruit campaign for the second class of 
2026, seeking applications from Cayma-
nians interested in joining the Service as 
Recruit Constables.

The campaign aims to strengthen lo-
cal representation within the Service, as 
Caymanians bring valuable knowledge 
of the communities they serve and can 
play an important role in building pub-
lic trust and confidence. As part of the 
campaign, the RCIPS has increased its 
presence across local media platforms 
through advertisements and features 
currently in rotation.

The campaign also includes a Recruit-
ment Open House, where interested Cay-
manians can speak directly with serving 
officers and learn about various career 
paths within the Service.

Successful candidates will be sworn 
in as Recruit Constables and begin a 
22-week training programme, after 
which, they will typically be deployed 
as front-line officers for a two-year pro-
bationary period. Officers may subse-
quently progress into specialist areas 
including Community Policing, Criminal 
Investigations, Traffic, Financial Crime, 
Intelligence, Firearms Response, Air 

Operations, Safeguarding, and other op-
erational units.

Interested candidates must be Cayma-
nian, between the ages of 18 and 40, and 
have no history of criminal convictions.

Officers should be prepared to respond 
to emergencies and physically demanding 
incidents, and the RCIPS is seeking candi-
dates who can meet the physical demands 
of frontline policing. A bleep test also 
forms part of the qualification process. 

View the link which shows an example 
of the bleep test: https://www.facebook.
com/watch/?v=1241317136782367

“This year’s second local recruitment 
campaign is your opportunity to be part 
of a professional, modern police service 
committed to protecting our islands and 
our people. My journey in the RCIPS has 
been rewarding and exciting; a career 
filled with purpose, challenge, and pride. 
Now, I invite you to join us and be part 
of the RCIPS,” Chief Superintendent Brad 
Ebanks said.

Applications will be accepted through 
Sunday, 14 June 2026, and successful can-
didates will undergo a six-stage selection 
process before being formally offered the 
role. Following this, recruits will complete 
mandatory training before being officially 
deployed on active duty as Recruit Consta-
bles.

More information, including details on 
the requirements, application process, 
and benefits, can be found at www.rcips.
ky/newrecruits<https://www.rcips.ky/
newrecruits?utm_source=chatgpt.com>.

XX Chief Superintendent Brad Ebanks

XX Premier Ebanks and the Cayman delegation met with the British Consul General to Shanghai

XX Premier Ebanks and the Cayman delegation engaged with CITIC Group officials
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Truman Bodden Sports Complex 
Set for Major Redevelopment

Bulk Waste Collection in Bodden 
Town this week

In a major step towards strengthening 
national sports infrastructure, the Min-
istry of Youth, Sports, Culture & Heritage 
(MYSCH) is pleased to announce the ren-
ovation and modernization of the Truman 
Bodden Sports Complex (TBSC), marking 
a significant investment in the future of 
sports, youth development and communi-
ty wellness across the Cayman Islands. 

To facilitate the extensive redevelop-
ment works, the TBSC will require closure 
from July 2026 for an estimated period of 
six months, subject to final procurement 
and construction schedules. Efforts will 
be made to minimise disruption to sport-
ing programmes, schools, sporting asso-
ciations and facility users throughout the 
renovation period. 

The comprehensive redevelopment 
project will include substantial upgrades 
to the facility’s playing field, running 
track, jump areas, and grandstand infra-
structure, transforming the complex into 
a modern, resilient, and internationally 
competitive sporting venue capable of 
serving elite athletes, schools, sporting as-
sociations, and hosting regional and inter-

national competitions.
Specific upgrades include: 
• Installation of a new high-performance 

athletic track designed to meet interna-
tional competition and training standards;

• Reconstruction and enhancement of 
the main playing field to improve durabil-
ity, drainage, and athlete safety while sup-
porting international sporting standards;

• Major refurbishment of 
the grandstands, including up-
graded safety features;

• Upgrades to supporting in-
frastructure to improve func-
tionality and resilience of the 
facility; and

• Enhancements aimed at 
improving the overall experi-
ence for athletes, officials and 
spectators alike.

Commenting on the project, 
Minister for Youth, Sports, Cul-
ture and Heritage, Hon. Isaac 
Rankine, said: “This redevel-
opment is about more than 
infrastructure. It is about cre-
ating opportunities for Cay-
manian athletes, strengthen-
ing our sporting community, 
and ensuring future genera-
tions have access to facilities 
that reflect our home-grown 
talents, growing ambitions, 
and excellent potential that 
exists within our islands.” 

Further updates on the 
redevelopment project will 
be provided as works pro-
gress. Members of the public 
are encouraged to follow the 
Ministry’s official channels 
for updates and future an-
nouncements on this and oth-
er projects under the Ministry 
of Youth, Sports, Culture and 
Heritage.

The Department of Environmental 
Health (DEH) annual Bulk Waste Collec-
tion is in Bodden Town this week, after 
concluding in the George Town district 
last weekend.

Collection crews will work in the Bod-
den Town district for week three of the 
schedule, where operations will continue 
through Saturday, May 23, 2026.

Residents of the area are urged to pre-
pare, separate, and place their bulk waste 
on the curbside before the week assigned 
for collection in their respective districts.

Any bulk waste that is put out after the 
announced dates for your specific area 
will not be collected, and it will be consid-
ered illegal dumping as there will not be 
extensions of this massive clean-up exer-
cise. 

DEH is emphasising that there are no 
designated sites for the placement of bulk 

waste other than outside your homes.
“We are pleased with the progress 

made in West Bay and George Town, and 
we now ask Bodden Town residents to 
do their part in keeping our community 
safe and clean,” DEH Director, Mr. Richard 
Simms. 

“This annual collection is a vital part 
of our hurricane season preparedness. 
Please ensure your waste is separated 
and accessible, as our teams will only pass 
through each street once. Once we move 
to the next district, no further collections 
will be made in your area.”

Following the completion of the bulk 
waste collection in the Bodden Town Dis-
trict, the DEH Solid Waste crews will move 
on to North Side, East End and the Sister 
Islands for the last week of the schedule, 
as indicated below

In Grand Cayman:

Bodden Town: May 18 to 23 (WEEK 3)
North Side / East End: May 25 to 30 

(WEEK 4)
In Cayman Brac:
East Side: May 25 to 26 (WEEK 4)
West Side: May 27 to 28 (WEEK 4)
South Side: May 29 (WEEK 4)
Little Cayman:
All locations: May 28 (WEEK 4)
Bulk waste refers to large items such as 

old furniture and metal items that are not
collected as part of the DEH’s weekly 

residential pick-up services.
Metal and vegetative waste must be sep-

arated from other bulk waste items.
Meanwhile, construction and demo-

lition debris, hazardous material, elec-
tronics, and tyres as will not be collected 
during the bulk waste removal activity. 
Alternative arrangements must be made 
to transport these materials to the George 

Town Landfill or the landfill drop-off facil-
ity at the gate which remains accessible to 
the public and small vehicles 24 hours per 
day.

The DEH is also reminding residents 
that following the completion of the 
Bulk Waste Collection Schedule, indi-
viduals should arrange to transport any 
additional waste to the landfills and re-
port any illegal dumping and littering 
to the DEH or the Royal Cayman Islands 
Police Service (RCIPS). This unlawful 
practice can result in a penalty of 6 
months imprisonment and a minimum 
fine of $500.

For additional information, please con-
tact the DEH at 949-6696, email us at de-
hcustomerservice@gov.ky, visit the DEH’s 
website at www.gov.ky/deh or message 
our Facebook page at https://bit.ly/3LE-
K55q
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International College of the Cayman Islands Celebrates Excellence 
at Sigma Beta Delta Honour Society Induction Ceremony

NDC Launches Local Rollout of Cayman Smart Serve 
Training to Strengthen Responsible Beverage Service

The International College of the Cay-
man Islands (ICCI) proudly hosted its 
recent Sigma Beta Delta Honour Society 
Induction Ceremony, recognizing seven 
outstanding business students for their 
academic excellence and commitment to 
achievement.

The ceremony was held at Cayman 
Enterprise City (CEC)’s Signal House lo-
cation, providing a fitting setting to cele-
brate scholarship, leadership, and dedica-
tion. The following students were formally 
inducted into the prestigious Sigma Beta 
Delta Honour Society: Alexandra Forbes, 
Christina Powery, Melissa Dilber, Renee 
Serrant, Leah Robinson, Kedeshia Thom-
as, and Shanique Frater.

Sigma Beta Delta is an international 
honour society that recognizes students 
in business, management, and administra-
tion programs who demonstrate superior 
academic performance. Membership is 
reserved for those who rank in the upper 
tier of their class, reflecting both excel-
lence and integrity.

Dr. John Cummings, Interim President 
of ICCI, praised the students during the 
ceremony, stating: “These exceptional 
students represent the very best of ICCI. 
Their dedication, discipline, and pursuit 
of excellence set a high standard for their 
peers and reflect the transformative pow-
er of education. We are immensely proud 
of their achievements and confident in 
their future contributions to the business 
community.”

The voices of this year’s inductees re-
flect not only academic excellence but 
also the resilience and purpose that define 
the ICCI student experience. Alexandra 

Forbes, Corporate Registry Officer, shared, 
“Pursuing my education while balancing 
work and family life has required resil-
ience and determination. This journey 
represents not just personal growth, but 
my commitment to creating a better fu-
ture for myself and my family.” 

Similarly, Kedeisha Thomas, Operations 
Manager, offered a thoughtful reflection 
on her journey, stating, “I’m grateful for 
who I’m becoming, and patient with who 
I’m still learning to be.” These sentiments 
underscore the perseverance and person-
al transformation that accompany higher 
education at ICCI.

Other inductees echoed a shared sense 
of pride and forward momentum. Renee 
Serrant, Operations Coordinator and Busi-

ness Student, noted, “This moment repre-
sents the opportunity to continue learn-
ing, growing, and embracing what comes 
next.” 

Leah Robinson, MBA, BSc, AS, Client Re-
lationship Manager and Notary Public in 
and for the Cayman Islands, added, “I am 
driven by a commitment to excellence, in-
tegrity, and continuous learning, bringing 
both academic insight and practical disci-
pline to everything I do.” 

Shanique Frater expressed her excite-
ment, saying, “Hearing that I would be in-
ducted into Sigma Beta Delta has been a 
very exciting experience. I’m happy that 
my hard work has paid off.” Together, 
these reflections highlight the dedication, 
ambition, and optimism that define ICCI’s 

newest members of the Sigma Beta Delta 
Honours Society.

The induction ceremony underscores 
ICCI’s ongoing commitment to academic 
excellence and its mission to prepare stu-
dents for leadership roles in an evolving 
global economy.

For more information about ICCI’s pro-
grams and initiatives, please visit the col-
lege’s website.

How to Enroll in ICCI
Registration is now open for the up-

coming Summer term. Classes begin 24 
June 2026. Prospective students can learn 
more, apply, or speak directly with an ad-
visor by visiting www.icci.edu.ky or email-
ing admissions@icci.edu.ky.

The National Drug Council (NDC), in 
continued partnership with the Academy 
of Wine & Spirits, is pleased to announce 
the local rollout of the Cayman Smart 
Serve Responsible Beverage Service (RBS) 
Training, marking a significant step for-
ward in strengthening industry standards 
and prevention efforts across the Cayman 
Islands.

The first locally delivered training ses-
sions are scheduled for:

• June 2, 2026
• June 30, 2026
• Time: 10:00 AM – 2:00 PM
• Location: Le Petit Bar
• Cost: $75 KYD
Participants can register online at: 

https://www.academyofwineandspirits.
org/course-enquiry?courseid=MTU4

Building on the recently announced cer-
tification partnership, these training ses-
sions mark the formal transition to a locally 
delivered, sustainable and internationally 
aligned certification programme, designed 
to support the evolving needs of the Cay-
man Islands’ hospitality sector while 
strengthening national prevention efforts.

For over two decades, the NDC has pro-
vided Responsible Beverage Service train-
ing to the hospitality sector at no cost as a 
part of its commitment to prevention and 

public education. This new phase builds 
on that legacy, introducing an enhanced 
model that supports long-term sustain-
ability, professionalisation of service 
standards, and alignment with global best 
practices, while ensuring continued acces-
sibility to high-quality training within the 
Cayman Islands. 

Responsible beverage service remains 
a critical component of national public 
health and safety. Well-trained service 
staff play a key role in reducing alcohol-re-
lated harm, including over-service, un-
derage access, impaired driving, and alco-
hol-related incidents. The Cayman Smart 
Serve programme is therefore positioned 
as a practical and proactive investment in 
both industry standards and community 
wellbeing.

The Cayman Smart Serve training 
equips participants with essential, re-
al-world skills, including identifying in-
toxication, verifying identification, and 
applying responsible service practices, all 
within a framework that reflects Cayman’s 
unique cultural and service environment.

Mrs. Brenda Watson, Director of the 
National Drug Council, stated:

“This rollout marks an important mile-
stone for the National Drug Council and 
for the hospitality sector. We are moving 

toward a model that not only strengthens 
the quality and consistency of responsi-
ble beverage service but also ensures that 
this training is sustainably delivered here 
in the Cayman Islands. We encourage all 
hospitality professionals, operators, man-
agers, bartenders, servers, and event per-
sonnel to take full advantage of this oppor-
tunity. Participation in this training is not 
only an investment in professional devel-
opment, but more importantly, a commit-
ment strengthening a culture of responsi-
bility, safety, and professionalism across 
the sector. This collective effort benefits 
both the industry and the wider commu-
nity, while reinforcing the Cayman Islands’ 
reputation as a premier destination.”

Mr Christian Esser, Founder of the 
Academy of Wine & Spirits, added:

“We are proud to work alongside the 
National Drug Council to bring certified, 
world-class beverage education to the 
Cayman Islands. This programme repre-
sents more than just training; it is an in-
vestment in people, standards, and the fu-
ture of the hospitality industry. The NDC is 
calling on the hospitality sector to actively 
participate in this rollout, recognising that 
strong industry engagement is essential 
to building a culture of responsible ser-
vice across the Cayman Islands. At the 

Academy of Wine & Spirits, our goal is to 
deliver accredited education across multi-
ple disciplines throughout the Caribbean 
and Latin America, and this partnership 
reflects our commitment to supporting 
local industries with globally recognised, 
high-quality training.”

Responsible beverage service training 
plays a vital role in reducing alcohol-re-
lated harm, supporting safer service en-
vironments, and reinforcing the Cayman 
Islands’ reputation as a premier tourism 
destination.

These upcoming sessions form part of a 
broader national effort to strengthen pre-
vention, build industry capacity, and sup-
port responsible service practices across 
all levels of the hospitality sector.

Additional training sessions and ex-
panded engagement initiatives will con-
tinue to be rolled out in the coming months 
as a part of our continued commitment to 
prevention, capacity building and public 
health protection

For more information about the training 
or to register

https://www.academyofwineandspir-
its.org/course-enquiry?courseid=MTU4

For more information about the Nation-
al Drug Council, visit:

www.ndc.ky or call 949-9000
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New Miss Earth                               
Cayman Islands crowned 

The Miss Earth Cayman Islands Organ-
ization proudly announces its 2026-2027 
Queen, 26-year-old Cassiedy Davis Quin-
tero, from George Town, a dynamic young 
woman who embodies elegance, creativi-
ty, and Caymanian pride, who will repre-
sent the country at the 2026 Miss Earth 
pageant to be held later this year. 

Davis Quintero was crowned in an inti-
mate coronation ceremony on Sunday, 3 
May at the George Town Yacht Club. She 
succeeds Latecia Bush, who was first rep-
resentative to hold the Cayman title in 15 
years. Davis Quintero’s crowning follows a 
competitive selection process by the Miss 
Earth Cayman Islands committee.  

With an Associate of Arts in Business 
Administration and a Bachelor of Fine Arts 
in Dance, Davis Quintero brings both intel-
lect and artistry to her reign. Cassiedy Da-
vis Quintero, also affectionately known as 
Cass, has represented the Cayman Islands 
on multiple international stages through 
dance and continues to shine locally as the 
Senior Dance Captain and Artistic Assis-
tant for Dreamchasers Cayman. 

Her platform, Sustainable Arts, high-
lights the power of conscious creativity 
across fashion, visual, and performing 
arts, aligning seamlessly with her passions 
for dance, crafts, and costume design.

As Miss Earth Cayman Islands, Davis 
Quintero steps into her role with passion, 
purpose, and pride—ready to amplify her 
voice for the voiceless, celebrate her culture, 
and advocate for a more sustainable future.

“I feel incredibly honored and grateful 
to be selected as Miss Earth Cayman Is-
lands 2026,” Davis Quintero said following 
her crowning moment. “This opportunity 
is truly a blessing as everything that Miss 
Earth represents aligns deeply with my 
personal values and passions. I hope to 
continue inspiring not only the younger 
generation, but also our community as 
a whole, to take better care of our planet 
and become more mindful of protecting 

and preserving the Earth. I want to en-
courage others to believe that even the 
smallest actions can create meaningful 
change for future generations.”

She said, “As Miss Earth Cayman Islands, 
I look forward to proudly representing my 
country on an international stage, sharing 
the beauty and culture of the Cayman Is-
lands while advocating for sustainability 
through the Arts. I am also excited to build 
lifelong friendships through the pageant 
sisterhood, connect with inspiring women 
from around the world, and embrace the 
new experiences and opportunities that 
come with this journey.”

“Most importantly, I look forward to 
growing personally and using this plat-

form to make a positive impact both locally 
and globally. Thank you for all the support 
I have received thus far. Your encourage-
ment means more to me than words can 
express. I am ready to embrace this jour-
ney with purpose, passion, and gratitude 
as I proudly represent the Cayman Islands 
at Miss Earth 2026,” Davis Quintero said.

Miss Earth Cayman Islands director 
Rashana Hydes comments “I am delighted 
to welcome Cassiedy into the Miss Earth 
Cayman Islands family. Her lifelong pas-
sion for sustainability and her performan-
ing arts background is truly impressive. 
I look forward to seeing her grow and 
to seeing her representing the Cayman 
Islands on the international Miss Earth 

stage later this year.”
She said, “I extend my sincere thanks to 

my committee, the Miss Cayman Islands 
Organization, the Ministry of Health, En-
vironment & Sustainability, our sponsors 
and the wider Cayman community for 
their continued support. It truly takes a 
village to crown a queen.”

“I also wish our 2025 queen, Latecia 
Bush, all the best on her next endeavors. 
She has been a wonderful queen and I will 
continue to cheer her on, always.” Hydes 
expressed.

Join us in supporting her journey to 
Miss Earth later this year, as she shows 
that true beauty grows where passion 
meets purpose.
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Updated Fees for Accounting Firms, Realtors 
and Property Developers Holding LCCLs

Cayman Islands Strengthens Regional 
Collaboration at OOCUR 20th Annual Conference

The Cayman Islands is reaffirming its 
commitment to strong, modern and effec-
tive utility regulation through its participa-
tion in the 20th Annual Conference of the 
Organisation of Caribbean Utility Regulators 
(OOCUR), currently being held in Trelawny, 
Jamaica from 27 April to 1 May 2026.

Minister for Finance and Economic De-
velopment, Hon. Rolston Anglin, and Chief 
Executive Officer of the Utility Regulation 
and Competition Office (URCO), Sonji Myles, 
along with members of the URCO team are 
representing the Cayman Islands at the re-
gional forum, which brings together utility 
regulators, policymakers and technical ex-
perts from across the Caribbean and North 
America.

Hosted this year by Jamaica’s Office of 
Utilities Regulation (OUR), the conference 
is being held at the Ocean Coral Spring and 
Ocean Eden Bay Resorts in Falmouth under 
the theme, “Navigating Caribbean Regulato-
ry Challenges: Opportunities, Innovations 
and Collaborations.” 

The event is the 20th annual conference 
held by OOCUR, which was established in 
2002 to strengthen utility regulation and 
promote collaboration among Caribbean 
jurisdictions.

The conference programme addresses a 
wide range of critical issues shaping the fu-
ture of utility regulation, including climate 
resilience, renewable energy integration, 
digital transformation, telecommunications 
regulation, and cybersecurity, as well as wa-
ter security and sustainable infrastructure 
development.

Minister Anglin delivered an address at 

the opening of the conference, highlighting 
the central role of regulation in supporting 
economic resilience and sustainable devel-
opment across small island states.

“For small island economies like ours, 
regulation is not simply a technical exercise 
— it is fundamental to economic stability, 
consumer protection and national develop-
ment,” Minister Anglin said. “Participation 
in forums such as OOCUR allows the Cay-
man Islands to both contribute to and ben-
efit from regional expertise, ensuring that 
we continue to strengthen our regulatory 
frameworks in a way that supports innova-
tion, investment and resilience.”

Minister Anglin emphasised that the con-
ference provides an important opportuni-
ty for jurisdictions to share best practices 
and develop practical solutions to common 
challenges, particularly in areas such as the 
adoption of renewable energy, digital con-
nectivity and climate vulnerability.

“The Caribbean faces a unique set of chal-
lenges, but we also have significant oppor-
tunities — particularly in renewable ener-
gy and digital transformation,” he added. 
“Learning from our regional partners and 
global experts ensures that Cayman remains 
well-positioned to adopt forward-looking 
policies that deliver tangible benefits for our 
people.”

URCO CEO Sonji Myles underscored the 
value of the conference in building regulato-
ry capacity and strengthening collaboration 
across the region.

“OOCUR plays a vital role in advancing 
regulatory excellence across the Caribbean 
by facilitating knowledge-sharing, training 

and strategic partnerships,” Mr. Myles said. 
“For the Cayman Islands, engaging in this fo-
rum allows us to stay at the forefront of reg-
ulatory developments, particularly in rapid-
ly evolving areas such as energy transition, 
telecommunications and digital innovation.”

He added that the insights gained from 
the conference will directly support URCO’s 
ongoing work to enhance regulatory over-
sight in the Cayman Islands.

Mr. Myles said, “The discussions taking 
place at this conference — from renewable 
energy integration to cybersecurity — are 
directly relevant to the work we are advanc-
ing at home. By learning from regional expe-
riences and international best practices, we 
are better equipped to strengthen our reg-
ulatory framework, protect consumers and 
support sustainable economic growth.”

OOCUR is a non-profit, member-driven 
organisation that serves as a catalyst for 

improving utility regulation across the Car-
ibbean. Its membership includes regulatory 
bodies from jurisdictions such as Jamaica, 
Barbados, Trinidad and Tobago, Belize, the 
Bahamas and the Organisation of Eastern 
Caribbean States, among others.

Since its establishment, OOCUR has 
played a key role in fostering cooperation 
among regulators, supporting research and 
training initiatives, and promoting transpar-
ent, stable and independent regulatory sys-
tems across the region.

Minister Anglin said, “The Cayman Islands’ 
participation in the OOCUR conference re-
flects Government’s continued commitment 
to strengthening regulatory institutions, en-
hancing economic resilience and ensuring 
that critical utility services — including en-
ergy, water and telecommunications — are 
delivered efficiently, sustainably and in the 
best interest of the public.”

The fee updates form part of a 
broader commerce reform and 
are intended to better reflect 
today’s business environment. 
Some fees have remained un-
changed since 2014 and thus no 
longer suitably account for oper-
ating costs and prices for servic-
es which have risen during this 
lengthy time period, such as costs 
at the Department of Commerce 
and Investment (DCI), driven by 
increased demand for licensing, 
supervision and enforcement 
services over the years.

The fee updates are being 
made through the Trade and 
Business Licensing (Amend-
ment of Schedule 1) Regulations 
(2026) and the Local Companies 
(Control)(Fees) (Amendment) 
Regulations, 2026.

Fees for accounting firms have 
been separated into the follow-
ing new categories:

• audit firms;
• accountancy service provid-

ers; and
• insolvency firms.

Below are the updated fees in 
the various categories:

Prior to implementation, the 
MFSC undertook stakeholder con-
sultations with the Trade and Busi-

ness Licensing Board, the Cayman 
Islands Institute of Professional 
Accountants, Caymanian develop-
ers and realtors including several 
micro and small businesses.

XXMinister for Finance & Economic Development Hon. Rolston Anglin speaking at the opening cere-
mony of the 20th Annual Conference of the Organisation of Caribbean Utility Regulators (OOCUR)

CONTINUED FROM Page 1
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Supporting Gut Health with Plant 
Diversity, Fibre and Fermented Foods

Part 2 of a two-part series on supporting your gut health. 
Recipe included.

By Sandra A Farrell

Part two explores plant diversity, fibre, 
fermented foods and Professor Tim Spec-
tor’s (a UK based specialist in gut microbi-
ome) advice to eat 30 plants weekly. 

What is fibre?
Fibre is a special type of carbohydrate 

found only in plant based foods including 
fruits, vegetables, whole grains, legumes, 
nuts and seeds.  Fibre travels largely in-
tact into the large intestines (your colon) 
where it plays a crucial role in maintaining 
the health of your gut and overall body.

The UK recommended daily intake of fi-
bre for adults is 30g, although present-day 
intakes are lower than this with an aver-
age of 18-21 g per day.

What can fibre help us fight?
Studies show that diets high in fibre es-

pecially derived from whole grains, such 
as brown rice, wholemeal bread, oats, bar-
ley and quinoa are linked with a lower risk 
of chronic diseases such as:

• High blood pressure
• Stroke
• Heart disease
• Type 2 diabetes
• Colorectal (bowel) cancer

Fermented Foods
While many foods are made with a fer-

menting process such as pickles, sour-
dough bread and chocolate, only a few 
contain live microbes in the end product. 
Foods like yoghurt, sauerkraut, kimchi, 
kefir and fermented tofu contain live mi-
crobes that contribute to your gut mi-
crobiome diversity. Article on fermented 
foods will be featured.

How do I eat 30 plants a week?
One of the best ways to ensure that 

you are consuming a range of plant based 
foods is to count plant points, making it 
easier and more engaging to track variety.

Super six core plant foods
Incorporating these food groups in 

your diet helps you to reach the 30 plants 
a week goal: Vegetables, Fruit, Whole 
grains, Legumes, Nuts and Seeds, Herbs 
and Spices.

How do I get my child to eat 
more fibre?

Fibre plays an important role in a child’s 
diet, shaping the environment in which 
healthy growth and development occurs. 
Here are some ideas for adding fibre to 
everyday meals.

Fruit: Add a small handful of dried figs, 
apricots or berries to add dietary fibre. 
Also, add nuts, if age appropriate and per-
mitted. Fresh fruit with skin on such as ap-
ples, guavas, plums are the simplest form 
of fibre.

Pancakes: Make pancakes with whole-
meal flour. Top with berries and natural 
yoghurt.

Yoghurt: Stir oats, chopped mango, grated 
apples and seeds and or nuts (if age appropri-
ate) into natural yoghurt for high fibre.

Sandwiches: Opt for wholegrain bread 
and wraps and add grated vegetables for 
extra crunch and fibre.

Recipe
Caymanian Times Seed and Berry Mix 

Sprinkle
Preparation Time: 5 minutes
Makes 550 g
This recipe is multipurpose and increas-

es the plant score, adding texture to both 
sweet and savoury recipes.

Ingredients
150 g pumpkin seeds
150 sunflower seeds
150g goji berries
150 g dried cranberries
150 g dried blueberries
100g pine kernels

Method
1. Mix all ingredients together and 

transfer to a jar.
2. Keep in a cool, dry place in your kitch-

en for about 2 months.
Swap: Use any combinations of seeds 

and berries.
Tips for eating more plant foods to sup-

port gut health
• Eat plenty of plants and a variety. Aim 

for thirty different plants per week.
• Fill your plate will colour and aim to 

half your plate with vegetables. Choose a 
rainbow of colours as each colour brings 
different flavours and nutrients. Add pes-
to, hummus, guacamole and salsa to add 
variety, textures and flavours.

• Select plant foods high in polyphenols 
and fibre.

• Go for your greens. Leafy greens like 
spinach, kale, broccoli and rocket are 
full of nutrients and fibre. Eat them raw, 
steamed, stir fried or braised to retain 
their flavour and goodness. 

• Eat fermented foods regularly.
• Eat foods in their whole, natural form 

to maintain the optimal matrix and avoid 
ultra-processed foods.

• Enjoy whole fruit for dessert. Swap 
sugary treats for nature’s own sweets 
such as a slice of watermelon, a guava or a 
handful of berries.

• Try a meat free meal each week. 
Choose one night a week to eat vegetari-
an and build your meals around fibre rich 
whole grains, lentils, beans and greens.

About the Author
Sandra A Farrell is a UK based regis-

tered Nutritionist and member of Plant 
Based Health Professionals. She is a 
certified Health Coach and Nutrition 
and Health writer, with a MSc in Global 
Public Health Nutrition and BA (Hons) 
in Food, Nutrition and Professional 
Cookery. Sandra specialises in healthy 
eating and therapeutic diets. She is 
passionate about translating complex 
nutrition research into practical advice 
for everyday life.

Disclaimer
The contents of this article, regardless 

of date, is not intended to replace person-
alised medical advice from your doctor or 
healthcare professional.
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Child Month - “See Me. Hear Me.” 

Own-Motion Investigation at CIDC 
Completed, Findings Released

The Department of 
Children & Family Ser-
vices (DCFS) invites the 
public to participate 
in Child Month 2026 
activities taking place 
throughout May across 
our island’s under this 
year’s theme: “See Me. 
Hear Me.” 

This year’s theme en-
courages the community 
to pay closer attention 
to the needs, voices, and 
wellbeing of children 
and young people, while 
reinforcing the shared 
responsibility to sup-
port and protect them.

The month-long calen-
dar includes church ser-
vices, youth workshops, 
family fun days, media 
appearances, and com-
munity events designed 
to celebrate children, 
strengthen families, and 
promote child wellbeing 
across the Cayman Is-
lands.

Upcoming Child 
Month events include:

• Tea Party – 16 May 
| 1:30PM (If interested, 
please call or whats app)

• Early Childhood Extravaganza at 
GT New Testament Church – 17 May | 
3:00PM–4:20PM

• Circle of Love Breakfast  – 23 May 
| 8:30AM (If interested, please call or 
whats app)

• Family Fun Day at Windsor Park – 
23 May | 3:00PM–6:00PM

• Youth Asset Fair Launch at Camana 

Bay ARC – 30 May | 10:00AM–3:00PM
• St. George’s Mothers Union Family 

Fun Day in East End – 30 May | 2:00PM–
6:00PM

Director of DCFS, Ms. Paulinda Men-
doza-Williams, shared: “Child Month 
is an opportunity for all of us to be 
more intentional about listening to, 
uplifting and supporting our children, 

while strengthening the families and 
communities around them. Every child 
deserves to feel seen, heard, safe, and 
valued.”

DCFS encourages parents, schools, 
churches, businesses, community or-
ganisations, and the wider public to 
come out and support Child Month 
events and initiatives throughout the 

rest of the month of May.
Together, we can help ensure every 

child is seen, heard, supported, and en-
couraged to thrive.

Contact Info: Catherine Tyson-Sewell, 
DCFS Social Worker, 936-7126

#ChildMonth2026 #SeeMeHearMe 
#DCFS #EveryChildMatters #Cayman-
Islands

The final report of the Ombudsman, Ms. 
Sharon Roulstone’s, own-motion investi-
gation (OMI) at the Cayman Islands Deten-
tion Centre (CIDC) was tabled on Wednes-
day, 29 April in Parliament. 

The Office of the Ombudsman (OMB), 
after receiving several reports of prisoner 
injury or attempted self-harm at the CIDC 
in a relatively short period, became con-
cerned regarding the security of the facility 
and the potential risks associated with op-
erating it. OMB opened an OMI at the CIDC 
in May 2025 and completed an Interim Re-
port containing findings and recommenda-
tions, which was sent to the Commissioner 
of Police and HE the Governor in Septem-
ber 2025. A summary of findings from that 
Interim Report was made public in early 
October 2025 and was released to the Cay-
man Islands news media. 

In December 2025, the Office of the 
Commissioner of Police provided a sub-
stantial response to the 18 recommenda-
tions contained in the Interim Report. The 
separate responses and actions are con-
tained in the final report which was tabled 
in Parliament. 

The final OMI report made further find-
ings and an additional 12 recommenda-
tions based on investigations conducted 
by OMB staff. Among the more serious 
findings in this report are: 

• A fire alarm system outage at CIDC 
persisted for approximately five years be-
fore it began to be addressed in 2024. 

• An attempted detainee escape was fa-
cilitated by an external security door be-
ing left ajar. 

• Internal security doors at CIDC are 
routinely being left ajar. 

• RCIPS policy requirements that de-
tainees be searched upon entry to the 
CIDC were not adhered to in many cases. 

• It is probable that both attorney-client 
discussions and police interviews were 
not able to be conducted confidentially at 
CIDC 

• There have been numerous incidents 
of attempted self-harm within CIDC in the 
past two years and attending officers are 
not always appropriately trained to deal 
with these situations. 

• CIDC officers are often not perform-
ing hourly prisoner welfare checks as re-
quired by RCIPS policy, or are not record-
ing these checks when they are done. 

• Understaffing and sheer volume of 
work both serve to significantly hinder 
CIDC officers from completing their duties 

effectively. 
• Language barriers with some detain-

ees can create risks for CIDC officers deal-
ing with these individuals, especially as 
translators are often not available after 
hours.

OMB will continue to follow up with the 
RCIPS command on outstanding recom-
mendations to ensure all recommenda-
tions are met, to the extent possible.

The full report may be found here: 
https://www.ombudsman.ky/imag-
es/pdf/outcomes/OMB%20OMI%20
RCIPS%20CIDC.pdf . The report has also 
been attached in PDF form for your ease. 

Any member of the public wishing to 
submit a complaint against a government 
entity or against the conduct of a RCIPS of-
ficer may contact the Ombudsman at 946-
6283 or email info@ombudsman.ky. For 
more information about Cayman’s Office 
of the Ombudsman, please see our website 
at www.ombudsman.ky. 

X Sharon-Roulstone

May 2026 SEE ME, HEAR ME
Grand Cayman Event Schedule

CHILD MONTH

May 1, Friday
Radio Cayman- For the Record- 9AM
(DCFS)

May 2, Saturday
Seventh Day Adventist- Child Preacher
Training Graduation

May 3, Sunday
Child Month Launch- Church Service-
Church of God Universal 11AM- 12:30PM

May 4, Monday
PUBLIC HOLIDAY- EMANCIPATION DAY

May 5, Tuesday
Compass TV- Daybreak- 6:30AM (DCFS)

May 9, Saturday
Early Childhood Parade- 7:30AM-8:15AM 
(Meet at Bayshore Mall at 7:30AM to 
march through town, ending at the 
Government Building Steps 

Seventh Day Adventist Child 
Convention-Lions Center
9:15AM- 1:00PM

May 10, Sunday
MOTHERS DAY

May 11, Monday
Virtual Scavenger Hunt- DCFS
6PM-8PM

Cayman Islands Early Childhood Association-
WEEK OF THE YOUNG CHILD

May 12, Tuesday
Radio Cayman- Talk Today 12PM
(DCFS)

May 17, Sunday
Church of God Prophecy 
Church Service- 10AM

Extravaganza- New Testament Church
of God (George Town)- 3PM-4:20PM

Seventh Day Adventist- Family Fun Day
Lions Center-2PM-6PM

May 16, Saturday
Tea Party- Marriott Hotel (RSVP needed)
1:30PM

May 18, Monday
PUBLIC HOLIDAY- DISCOVERY DAY

May 21, Thursday
Radio Cayman- Talk Today- 12PM

May 23, Saturday
Circle of Love Breakfast- Mary Miller Hall-
8:30AM (RSVPNeeded)
Family Fun Day-Windsor Park- 3PM-6PM

May 27, Wednesday
Lighthouse School- (DCFS)

May 30, Saturday
Youth Asset Fair Launch- Camana Bay
ARC- 10AM-3PM

St. Georges Mothers Union Family fun
Day- East End- 2PM-6PM

May 2026 SEE ME, HEAR ME
Cayman Brac Event Schedule

CHILD MONTH

Sunday Monday Tuesday Wednesday Thursday Friday Saturday
1 2

Crossroad Baptist 
Church Youth 

Meeting/Game 
Night

7-8:30pm

Youth Workshop 
in partnership 

with FRC at 
Cayman Brac 
Beach Resort
12pm-2pm

3 4 5 6 7 8 9

EMANCIPATION
DAY

Family Movie 
Night

Crafty Readers 
(segment at the 
Heritage Day)

Watering Place 
Gardens

10 11 12 13 14 15 16
Music Monday is more 

than singing and 
dancing, it's a way to 

encourage children to 
be active while 

developing their early 
literacy skills and 

having fun with friends 
and family!

Cooking together 
connects math and 
literacy kills, science, 

and more. Create your 
own healthy snacks 

and share the recipes 
and photos of your 

creations!

When children build 
together, they explore 
math and science and

develop social skills. 
Work Together 

Wednesday can also  
include parents 

reading with children 
and visits to primary 

schools.

Children build creativity, 
social skills, and fine 

motor skills through open 
ended art. They make 

choices, use imagination, 
and create with their 

hands. On Artsy Thursday, 
we celebrate the joy and 
learning that come from 

creative art.

Children's free play is essential 
for early learning. Through 
play, children  explore their 

world, build skills, and 
develop a love for learning. 

This day highlights the 
importance of play. Families 
are invited to join at pick-up 

time for shared play that 
supports learning, 
relationships, and

connection.

17 18 19 20 21 22 23
Fellowship Baptist 

Church Youth 
Meeting/Game

Night 6-8pm
DISCOVERY

DAY

24 25 26 27 28 29 30
Church Service 
at SDA Church

31

SDA Family Fun 
Day-Agriculture 
Grounds

6

26 27
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Another round of second chances: Beacon Farms Golf 
Tournament 2026 supports recovery and community impact

Beacon Farms held its 2026 
Golf Tournament on Friday, 24 
April at North Sound Golf Club, 
bringing together 27 teams for 
a day of friendly competition, 
community spirit, and fund-
raising in support of its work 
creating second chances for 
Caymanians in recovery.

Beacon Farms was pleased 
to have the support of Title 
Sponsor Wheaton Precious 
Metals for this year’s tourna-
ment.

Giselle Passchier of Wheaton Precious 
Metals said:

“As Title Sponsor of this year’s Beacon 
Farms Golf Tournament, we are proud to 
support an organisation that is creating 
real, practical pathways for recovery and 
rebuilding lives. The impact of their work 
extends well beyond the course, and we 
are pleased to contribute to that mission.”

Additional support was provided by 
Silver Sponsors Cayman Cigar Company 
and Tower, Goody Bag Sponsor RE/MAX, 
Bronze Sponsors RF Bank & Trust and 
Rotary Central Cayman Islands, and Hole 
Sponsors Aureum Re, CG BritCay and Ma-
ples Group, as well as a number of sup-
porting partners.

The day featured strong performances 
across the field, with Tee Totallers taking 
first place, Beacon Farms finishing as first 
runner-up, and Ironshore securing second 
runner-up. 

Individual awards went to Mike McDon-
ald (Closest to the Pin – Male), Caroline 
Harding (Closest to the Pin – Female and 
Longest Drive – Female), Giles Hobday 
(Longest Drive – Male), and Dale Klischuk, 
who won Closest to the Pin on Hole 5 and 
received the RF Bank & Trust sponsored 
prize of a $1000 brokerage account.

The event concluded with a buffet din-
ner, raffle and prize giving, where players, 
sponsors and supporters came together to 
celebrate the day and the impact behind it.

Sandy Urquhart, Chief Executive Officer 
of Beacon Farms, said:

“Days like this show what is possible 
when a community comes together. We are 
incredibly grateful to all our sponsors, play-
ers and supporters for helping us continue 
our work providing opportunities for Cay-

manians in recovery to rebuild their lives.”
Beacon Farms extends its sincere thanks 

to all sponsors, teams and supporters who 
contributed to the success of the tourna-
ment. Planning is already underway for 
next year’s event, scheduled for Friday, 23 
April 2027.

XX Teams enjoying a day of competition and community spirit on 
the course at the 2026 Beacon Farms Golf Tournament. 

XX Tee Totallers, winners of the 2026 Beacon Farms Golf Tournament team competition. 

XX Players in action during the 2026 Beacon Farms Golf Tourna-
ment at North Sound Golf Club.

XX Guests and participants gathered at the evening buffet dinner and prize giving following a day of 
play. 

XX Dale Klischuk, winner of the RF Bank & Trust Closest to the Pin (Hole 5) sponsored prize. 

XX Event hole sponsored by Cayman Cigar Company.

Issue No 1189  |  Wednesday, May 20, 2026  |  Caymanian Times12 Local Sports



Frequent and fast acceleration – Avoid 
heavy acceleration and drive below the speed 
limit. Frequent and swift acceleration burns 
fuel at a faster rate.

Additional Weight – Empty your car trunk 
of heavy items that can be located elsewhere. 
Your vehicle will use more fuel when carrying 
heavier loads.

Vehicle Replacement – Consider replac-
ing your vehicle with a fuel efficient model.

G A S  P R I C E S

F U E L  E X P E N S E  R E D U C T I O N

Location Gas Station Regular Premium Diesel

East End Eastern Star Rubis (Woody's) 6.35 n/a 6.99

NorthSide Two Crew QuickStop 6.38 6.83 6.67

Bodden Town Lorna's Rubis 6.4 6.25 6.7

Bodden Town Mostyns Esso 6.4 6.85 6.99

Savannah Savannah Rubis 6.1 6.39 6.69

Red Bay Barcam 6.34 6.84 7.09

Red Bay On The Run ( Brown's Red Bay) 6.39 6.84 6.77

Red Bay AA Red Bay 6.09 6.39 6.69

George Town Jose's Escape 6.09 6.39 6.69

George Town Refuel (Airport) 5.87 6.24 6.57

George Town Esso Tigermart 4 Way Stop (JS)H&B 11 6.3 6.75 6.77

George Town Eastern Avenue Rubis 6.15 6.37 6.59

George Town Walkers Rd. Rubis 6.09 6.45 6.74

George Town On The Run (Mike's Walkers Rd.) 6.09 6.54 7.09

George Town On The Run ( Brown's Industrial Park) 6.39 6.89 6.82

George Town On The Run (Mike's 7 Mile) 6.34 6.84 7.09

West Bay Rd. H & B Esso (H&B 1 Seven Mile) 6.3 6.75 6.62

West Bay Rd. 7 Mile Rubis (AA 7 Mile) 6.1 6.39 6.69

West Bay Hell Esso 6.24 6.74 6.99

West Bay Esso 4 Way Stop (Four Winds) 6.34 6.8 6.73

West Bay Oasis Batabano 6.19 6.59 6.69

George Town Scotts Landing n/a 6.4 6.85

Cayman Brac West End n/a 6.24 7.05

Cayman Brac The Pit Stop n/a 6.24 n/a

Little Cayman Village Square n/a 6.96 7.23

Lowest Prices Grand Cayman 5.87 6.24 6.57

Highest Prices Grand Cayman 6.4 6.89 7.09

Gas Prices as at Monday 11 May, 2026
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Angry
Annoyed
Blissful
Bored
Cheerful
Content
Depressed
Discouraged
Ecstatic
Glad

Happy
Indifferent
Jealous
Joyful
Melancholy
Miserable
Pleased
Sad
Stimulated
Worried

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
Company Name: Magic Maid Clean-
ing and Janitorial Services Ltd.
Position: Cleaner / Janitor
Rate: $8.75 p/h
Number of Positions Available: 2

Duties
* cleaning, stocking and supplying 
designated facility areas
* dusting, sweeping, vacuuming, mop-
ping, cleaning ceiling vents, restroom 
cleaning and other such duties as may 
be required
* performing and documenting routine 
inspection and maintenance activities
* make adjustments and minor repairs
* stock and maintain supply rooms
* cooperate with the rest of the staff

Send CV and cover letter at 
caycleaning@gmail.com

UCCI is inviting qualified applicants for the following position:

Position: Marketing Assistant

Department: Marketing 
OVERVIEW
The Marketing Assistant supports the UCCI Marketing team in delivering high-quality 
marketing campaigns, recruitment initiatives, and awareness-raising activities. This role 
assists in executing marketing strategies for undergraduate and postgraduate programs 
and ensures consistent brand representation across all communications.The role will 
involve assisting in:

Knowledge, Skills, and Abilities
• Bachelor’s degree in marketing, Communications, or related field.
• Minimum of 2 years’ experience in a marketing department; Higher Education experi-
ence preferred.
• Strong design skills with experience using Adobe Suite. 
• Experience with Content Management Systems (CMS) such as WordPress and Pow-
erpanel. 
• Proficient in Google Analytics and digital marketing strategies. 
• Photography and video content experience. 
• Excellent written and oral communication skills. 
• Detail-oriented, with ability to produce accurate and polished content. 
• Capable of planning and executing social media strategies. 

Accountabilities Specific To The Role
• Promote UCCI’s brand, professionalism, and institutional culture.
• Maintain confidentiality of information in accordance with UCCI policies.
• Foster collaborative relationships with colleagues and external stakeholders. 
• Marketing Materials & Campaigns (30%)
• Lead design and production of print and digital materials, ensuring brand compliance.
• Support content generation: case studies, testimonials, photography, and video.
• Source content for campaigns, coordinate advertising, and track campaign perfor-
mance.
• Digital & Social Media Management (30%)
• Coordinate and schedule posts across all platforms.
• Maintain UCCI website content and program pages.
• Compile analytics reports for digital campaigns and social media activities.
• Events & Recruitment Support (20%)
• Attend recruitment events, staff UCCI stands, and respond to enquiries.
• Assist in planning and executing institutional events and marketing activities.
• Intern Supervision & Administration (20%)
• Supervise and develop student interns to meet departmental objectives.
• Coordinate monthly staff e-newsletter and other internal communications.
• Maintain marketing collateral inventory and organize distribution for campaigns.

Compensation: 

Salary Range: KYD $43,452.00 – KYD $57,036.00 per annum. (GRADE N)
Employer-covered medical; co-contributory pension and annual leave (20 days)

How to apply:

Submit a CV and cover letter along with three (3) professional references to
recruitment@ucci.edu.ky

Deadline:  22 May 2026

Only shortlisted candidates will be contacted. 
Caymanians/Caymanian Status, persons married to Caymanians and holding Perma-
nent Residence are preferred

Trainer Revenue Multiplier Inc.
Position: Sales Trainer
Salary: KYD $5,000 per month

Trainer Revenue Multiplier Inc. is seeking a qualified Sales Trainer to support the devel-
opment of online fitness professionals through advanced training in sales, communica-
tion, and client engagement.
Responsibilities include:
• Deliver structured online training sessions on sales communication, client engage-
ment, and service excellence
• Conduct and lead sales calls while training and mentoring fitness professionals on 
effective online sales processes
• Facilitate group workshops focused on confidence, leadership, and relationship-build-
ing
• Develop training materials, scripts, and frameworks related to sales, marketing, and 
client experience
• Support ongoing improvement in client retention and service delivery
Requirements:
• Proven experience in sales and sales training, with a strong focus on online environ-
ments
• Demonstrated ability to conduct and lead high-level group training sessions (virtual)
• Strong communication, presentation, and leadership skills
• Ability to develop structured training programs and educational materials
• Experience in the fitness and coaching industry preferred
Caymanians are encouraged to apply.
Please submit applications to: Mathew@MathewPark.com

CUC is an equal opportunity Company with over 270 employees who are 
committed to meeting the electricity needs of Grand Cayman and to providing 
quality customer service.

Reporting to the Manager Electrical Maintenance, the successful candidate will :
 
 coordinate and participate in the work of a group of employees involved in the  
 engineering and maintenance, troubleshooting and service of the North Sound  
 Road Power Plant electrical maintenance programme;
 execute maintenance systems for the SCADA System and Control Room  
 computer functions;
 troubleshoot problems with Power Plant and Substations Control Systems,  
 including PLCs, RTUs and system computer hardware and software;
 ensure that all work is performed in accordance with the Company’s policies,  
 procedures, standards and safety policies;
 assist with designs, estimates and installations of upgrades to existing and new  
 control systems;
 install upgrades to the Power Plant’s auxiliaries;
 engineer plant fibre optic networks and new data systems.

Applicants must possess a Bachelor’s degree in Engineering Technology or have 
graduated from an accredited three (3) year Electrical Technology Programme with 
a minimum of three (3) years experience in the electric utility industry or graduated 
from an accredited two (2) year Electrical Technician Programme with a minimum 
of five (5) years experience in the electric utility industry; ability to apply practical 
and technical knowledge to complex maintenance issues and solve problems; and 
the aptitude to stay current with electric utility industry standards and changes 
and demonstrate that knowledge by recommending and assisting with the 
implementing of approved changes.

Salary is from CI$4,450 to CI$5,786 per month.

CUC offers a very competitive benefits package including pension, health and life 
insurance. Caymanians, Cayman Status holders and permanent residents are 
preferred. To apply, visit the Company’s website (www.cuc-cayman.com), click on 
the “About CUC” tab on the Home Page, click on the “Careers” tab, scroll down to 
“Start Your Journey with CUC”, click on “View Current Openings”, click on the 
designated job title and follow the instructions. Applications must be submitted not 
later than Monday, June 1, 2026. Applications through recruitment agencies will not 
be accepted. Only candidates who are short-listed will be contacted for an 
interview. 

Controls Technician III

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Cayman Cleaning & Janitorial Services 
Ltd. requires a cleaner.
Must have at least 2 years’ experience 
in cleaning of large family homes. Must 
have clean police record.
CI$8.75 per hour and benefits as per CI 
Labour Laws.
Send resumes to:
caymancleaning@gmail.com

The House of Beauty 
Nail Technician Wanted

Experienced Nail Technician required 
for busy salon. Must have 10+ years 
experience in acrylic, gel, manicures & 
pedicures. Salary CI$8.75 per hour plus 
benefits as per Cayman Islands law.

Please send resume to:
info@thehouseofbeauty.ky
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UNDER THE ALMOND TREE LTD 
T/A THISTLE GENERAL CONTRACTOR

Applications are invited for the position of 

CONCRETE PUMP TRUCK OPERATOR

Candidate must have a minimum 10 years’ experience, be fully versed in operation 
and control of equipment and systems, power driven, stationary or portable pumps 
and manifold systems. Candidate will be responsible for keeping the pumps clean 
and in good operating condition.  

Required to work a minimum of 45 hours per week including weekends and evenings, 
as required. 

Salary will be paid weekly at $12 per hour. Health & Pension Benefits provided in 
accordance with Employment Law.

Only applications from Caymanians, Status Holders and Legal Residents will be con-
sidered at this time.
Email resume to ivy@thistle.ky

Director of Supplier Quality Assurance
On behalf of our client, McCormick Global Ingredients Limited, Baraud invites applica-
tions from suitably qualified applicants for the above position.

McCormick Global Ingredients Limited (MGIL), located in the Cayman Islands, is a global 
leader in the buying/selling of culinary spice and herb raw materials. MGIL has direct 
involvement with supplier development and product quality management at the source 
country to ensure product purity and integrity. 

RESPONSIBILITIES
• Develop and manage quality practices and principles throughout MGIL’s supply chain 
- responsible for advanced quality planning to meet regulatory, food safety and health 
requirements of all MGIL items. 
• Development and implementation of quality programs, practices and organizations at 
key vendors.  
• Provides leadership, guidance and consultation on quality matters in support of MGIL 
and other business objectives. Meets and communicates with key customers in support of 
supply chain quality and risk.
• Responsible for global Quality Supplier Audits. Conducts vendor site audits or reviews 
site audits based against annual plan. Reviews organization, facilities and quality issues 
and provides guidance and verifies corrective actions to ensure compliance.  
• Develops new vendors to meet required standard. 
• Develops QA strategy to onboard new vendors.
• Manages key regulatory issues and coordinates efforts at vendor sites to ensure compli-
ance with legislation and regulatory requirements.
• Provide raw material technical support which includes pertinent vendor performance and 
raw material data analyses for material categories.  Work with customers to resolve issues 
related to raw materials and vendors.
• Good understanding of commodity markets, source origin challenges
• Ability to manage, coach and develop a team

REQUIREMENTS
• BS or BA in Food Science, Biology, Chemistry or related field required
• Minimum 10+ years quality experience. 5+ years in operational auditing. 5+ years Agri-
culture experience 
• Certifications - HACCP, GMPs, Pesticide/MRL knowledge critical, risk assessment 
knowledge, GFSI audit.

Salary range: US$200,000 to $220,000 per annum plus statutory benefits

How to apply: Send resume and references to: info@baraud.com
The deadline for all applications is May 27th, 2026

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based inter-
national curriculum leading to IGCSE / GCSE and A-level qualifications. The school 
is renowned for providing a stimulating learning environment in which our students 
become critical, creative thinkers, responsible citizens and lifelong learners. This is 
evident in our consistent record of outstanding academic achievements, pastoral care 
and wide range of extra-curricular activities.

The Cayman Prep and High School Board of Governors invite applications from ful-
ly qualified, enthusiastic, and experienced Caymanians, Caymanian Status Holders, 
and Permanent Residents with the Right to Work to join our high-performing team in 
the following position: 

Primary School Principal 			   (Job Ref# A163-26-27)

Appointed by The Board of Governors, the Primary School Principal is accountable 
to the Director and to the Board of Governors for ensuring the educational and oper-
ational success of the Primary School. The Principal reports directly to the Director 
and is a member of the Senior Leadership Team of the school.  Under the direct 
supervision and guidance of the Director, the Principal will take responsibility for the 
quality of teaching and learning, ongoing self-evaluation, school improvement, curric-
ulum development, leadership and management, staffing and day-to-day running of 
the school. The Principal provides guidance and direction for members of the Primary 
School staff and oversees the continued development and provision of a high-quality 
international curriculum firmly rooted in Christian principles according to the ideals of 
the United Church in Jamaica and the Cayman Islands. The members of the Primary 
School’s senior leadership team report to the Primary School Principal.

For this demanding role, the successful candidate will satisfy the following minimum 
requirements:

• Be a committed and practicing Christian
• An honours university degree with an internationally recognised teaching qualifica-
tion, such as a PGCE, Bachelor of Education or H.Dip.Ed
• A Master’s degree in education or an internationally recognised School Senior 
Leadership qualification, such as NPQH, NPQSL
• An up-to-date knowledge and experience of the English National Curriculum 2014 
and a working knowledge of the Early Years Foundation Stage (EYFS)
• A minimum of five (5) years as Head/Principal and ten (10) years of teaching expe-
rience in a multicultural international school providing a curriculum up to Key Stage 2
• Significant experience in self-evaluation and school improvement planning, curricu-
lum development and assessment
• A proven track record of high student attainment and progress outcomes
• Excellent leadership, analytical, decision making, organisational, communication 
and ICT skills
• Experience with preparing for and taking part in successful school inspections
• Ability to multitask and manage multiple high priorities
• Be quality conscious, dynamic, innovative, adaptable and results oriented.
• Fully proficient in using Microsoft Office products, especially MS Word and Excel and 
Management Information Systems, such as SIMS 

Candidates will be expected to fully adhere to and support the Christian ethos of the 
school.

The salary range is: $95,000.00 – CI$125,000.00 per annum commensurate with 
experience. Other benefits include:
• Discounted school fees: 100% for up to 2 children
• Generous medical insurance plan – medical premium cost paid for employee at 
100%
• Contribution to a pension plan 
• A contract resigning bonus
• Annual travel allowance 
• Continued Professional Development Opportunities throughout the School Year 

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELE-
VANT SCHOOL APPLICATION FORM and submitted along with a cover letter 
and CV. 

Applicants must apply using this link - https://wkf.ms/4ta95qu 

		  Rev Christopher Mason
		  Chairman, Board of Governors
		  Cayman Prep and High School
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  recruitment@cayprep.edu.ky

Deadline for receipt of applications: Tuesday, June 2nd, 2026
Only shortlisted candidates will be contacted.

MARINE POWER

Forklift/Diesel/Mechanic

Seeking qualified personnel experienced in diagnosis, repair and maintenance of all 

types of gas/propane,diesel engines, forklifts and automotive. Crown electric forklift 

qualifications and experience a must as well as experience with John Deere marine 

diesel engines, high pressure air compressors and high pressure hoses fabrication 

and repair.

Minimum of 8 year’s experience in the field

A clean police record and drivers license is essential.

Weekend, evening and public holiday work might be required.

Salary will range from CI $13.00 – CI $15.00 depending on experience with labour 

law benefits.

Caymanians, persons possessing Caymanian status and others legally resident on 

the islands may apply in writing to:

Marine Power PO Box 1972, Grand Cayman KY1-1104 with full resume and refer-

ences.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

The High School invites applications from fully qualified, enthusiastic and experienced 
candidates to join our high-performing team September 2026 for a Short-Term contract, 
up to 6 months, to cover Maternity Leave. This full-time position is an outstanding 
opportunity for accomplished and creative educators who are passionate about child-cen-
tred education and eager to positively contribute to, and grow within, a highly respected, 
values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact. Suita-
bly qualified Caymanians, Caymanian Status Holders, and Permanent Residents with the 
Right to Work are encouraged to apply.

Teacher - Physical Education   			   (Job Ref#B203-26-27)
The successful candidate must have a Sports Science or Physical Education degree, an 
internationally recognised teaching qualification, such as a PGCE, a Bachelor of Educa-
tion or H.Dip.Ed in Sports Science or Physical Education and a minimum of four years’ 
current experience teaching Physical Education at Key Stage 3, 4 (GCSE) and 5 (A-Level), 
as well as experience teaching a wide range of extra-curricular sports. The successful 
candidate must be committed, and willing to lead extra-curricular sporting activities.

In addition to the requirements for the teaching positions listed above, the success-
ful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at the 
school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an advan-
tage. 

Salary range for the positions listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale. Work hours per 
week – 40 hours. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/3OyhlTd

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Tuesday, June 2nd, 2026
Only shortlisted candidates will be contacted.

Client Relationship Manager – Global Entity Management

Location: George Town, Grand Cayman 
Type: Full time: Monday–Friday (37.5 hours/week)

TMF Group is seeking a senior Client Relationship Manager to lead key client relationships 
within our Global Entity Management business in Cayman.
Key Responsibilities
• Act as the primary relationship owner for a portfolio of complex, high value international clients
• Oversee the delivery of a full suite of corporate services, including incorporations, restructur-
ings, ongoing administration, and liquidations.
• Serve as a trusted advisor to boards, senior executives, and intermediaries
• Lead and develop multi level service teams while driving commercial growth
• Maintain strong relationships with international clients and intermediaries, demonstrating an 
understanding of global operating models and cross border structures.
• Act as an escalation point for complex regulatory, governance, and transactional matters.
• Represent TMF Cayman professionally in client meetings, industry events, and internal global 
forums.
Key Requirements
• 5-8 years of demonstrated direct and hands‑on experience providing administration or client 
services within Capital Markets, Funds, Private Wealth, and Corporate/Trust service lines.
• Strong commercial acumen with the ability to identify growth opportunities and manage client 
portfolios profitably.
• Experience working with international clients and intermediaries, beyond a single jurisdiction 
focus.
• Proven people management and leadership experience
• Strong commercial and client facing skills
• Bachelor’s degree in Business, Law, Finance, Accounting, or similar (professional qualifications 
an asset)
Salary Range: USD 115,000–130,000 per year, plus benefits
Additional Benefits:
• Vacation (Tenure‑Based):15 days per year
• Sick Leave: 10 sick days per calendar year
• Discretionary bonus program
• Medical Insurance (CG BritCay):
• 100% employer‑paid for employees (health, dental, vision, life insurance, AD&D)
• Dependent coverage available at employee’s cost (unless contractually agreed otherwise)
• Eligibility starts on date of hire
• Includes CG BritCay Employee Assistance Programme (EAP)
• Pension (SilverThatch): 5% employee + 5% employer contribution (pre‑tax)
• Tuition Support: Tuition agreements for relevant certifications (e.g., ACAMS)
How to Apply
Interested candidates are invited to apply by contacting: 
nicolas.pardo@tmf-group.com

Junior Interior Designer (Retail & Client Projects)

Location: Grand Cayman
Position Type: Full-Time
Salary: CI$26,000-30,000 

Position Summary
Design Studio is seeking a Junior Interior Designer to support both our retail showroom and 
interior design projects. This role involves working directly with clients on furniture, finishes, and 
interior styling, while assisting with sourcing, presentations, and project coordination. The posi-
tion is based within a design-led retail environment and requires both technical design knowl-
edge and hands-on experience.
Key Responsibilities
• Assist clients with furniture, finishes, lighting, textiles, and accessories selections
• Prepare mood boards, presentations, and basic space planning layouts
• Support product sourcing from local and international suppliers
• Prepare client proposals including specifications, pricing, and quantities
• Maintain and merchandise the showroom to a high design standard
• Coordinate orders, track deliveries, and liaise with suppliers
• Assist with on-site installations and project styling
• Maintain accurate project and administrative records
Minimum Qualifications (Required)
• Diploma, certificate, or degree in Interior Design or equivalent combination of education 
and relevant experience
• Knowledge of space planning, colour theory, materials, and furniture specification
• Basic proficiency in design software (AutoCAD, SketchUp, Rhino or similar)
• Working knowledge of Adobe programs (Illustrator, Photoshop or similar)
Experience Requirements
• Minimum 1 year experience in a design-related or interiors retail environment
• Experience with furniture and furnishings selection and client presentations
• Exposure to product sourcing and supplier coordination
• Exposure to retail merchandising or showroom styling
• Experience assisting with installations is an asset
Skills & Competencies
• Strong design eye and attention to detail
• Good organizational and time management skills
• Strong communication and client-facing skills
• Ability to work independently and as part of a team
• Ability to manage tasks in a fast-paced environment
Additional Requirements
• Must be comfortable working in a retail-based design environment
• Willingness to assist with showroom setup and installations as required
Training & Development
Ongoing training and mentorship will be provided, including exposure to project-based interior 
design, supplier sourcing, and client presentation development within a professional design 
studio environment.
Equal Opportunity Statement
Preference will be given to suitably qualified Caymanians in accordance with WORC guidelines.
Email your application to Designstudioteam@designstudio.ky
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Island Recycling Ltd. is now accepting applicants for a full-time Recycling Coordinator. 

As the Recycling Coordinator, a comprehensive approach will be required to enhance the com-
pany’s revenue streams while promoting environmental sustainability and community engage-
ment. Through strategic partnerships, rigorous sales efforts, and innovative marketing, you will 
drive the successful implementation and expansion of both commercial and residential food 
waste programs and diversify ’s recycling initiatives across various waste commodities. 

Key Goals and Responsibilities: 

Develop and Expand Commercial Food Waste Program: 
• Lead business development and sales efforts to grow the commercial food waste recycling 
program. Engage with commercial prospects, strata corporations, and stakeholders to drive 
participation and increase revenue. Build a sales pipeline for all areas and target prospects for 
the business. Report weekly on progress and conversions. 
• Collaborate with government officials and compost processors to ensure compliance with en-
vironmental regulations and deliver high-quality feedstock for composting. 
• Oversee and manage food waste recycling initiatives. 
• Ensure quality of customer service in all contracts onboard. 

Launch and Scale Residential Food Waste Collection: 
• Design and implement a residential food waste collection program tailored to the needs of 
Grand Cayman residents. 
• Market the program effectively to maximize participation from homeowners and acceptance 
from strata corporations. 

Operational Excellence and Compliance: 
• Manage accounts through ongoing training and education to ensure minimal contamination 
and adherence to program guidelines. 
• Conduct audits of food waste volumes to optimize bin sizes and collection frequencies for 
efficient service delivery. 
• Explore options for managing overfl ow volumes due to Beacon Farm’s capacity. 
• Establish and maintain commercial waste collection and construction waste contracts. 

Marketing and Community Engagement: 
• Develop and execute a comprehensive marketing strategy to raise awareness and increase 
demand for the food waste recycling program, positioning as a leader in Cayman’s circular 
economy. 
• Work with existing external marketing experts to post awareness on social media platforms 
and other platforms to engage recycling on the island. 
• Create a compost certifi cation and brand to enhance societal marketing efforts, promoting the 
benefi ts of composting and sustainable waste management. 
• Develop and expand glass recycling and aluminum can recycling programs. 

Sustainability and Profi tability: 
• Work closely with the team to develop a sustainable business model for both commercial and 
residential food waste programs, as well as for other recycling initiatives. 
• Ensure the programs are fi nancially viable and contribute positively to ’s overall objectives. 
• Forecast and plan for growth, ensuring that the correct processes and infrastructure are in 
place for program expansion. 
• Target clients within the network for commercial bin washing as an add-on revenue service. 
• Engage in special projects, consulting, equipment sales, and conduct waste audits. 
• Uphold ’s core values are centered around teamwork and do whatever it takes to build a cohe-
sive team, ensuring safety, quality workmanship and services. 

Qualifi cations for the role will be: 
• Candidates must have over 5 years of direct experience in the recycling and waste industry 
relevant to the role. 
• Certifi ed Waste Industry Qualifi cations 
• Candidates must have clean police clearance. 
• Can work weekends or public holidays if needed
• Ability to communicate written and verbally with clients and ability to do heavy lifting and man-
ual Labor.
• Education Requirement: Bachelor’s Degree

Salary range CI$20,475.00 - CI$37,000 per annum (commensurate with qualifi cations & experi-
ence) working 45 hours per week. Monday to Saturday from 7am to 5pm.  Benefi ts as deemed 
by law. 

Interested and qualifi ed applicants may send in their resume to: jason@iwc.ky
Preference will be given to Caymanians and Resident Holder candidates. 
REF.: RECYCLING COORDINATOR

We are seeking full-time experienced candidates to join our diverse and expanding team in 
the position of:

Janitor X 3
Responsibilities:
The Janitor is responsible for maintaining a clean, safe, and sanitary environment across as-
signed facilities. Duties include cleaning and polishing fl oors, servicing restrooms, cleaning win-
dows and glass surfaces, collecting and disposing of waste, and safely using cleaning chemi-
cals and equipment in line with Health & Safety standards. The role also involves securing the 
building after hours, monitoring safety hazards, reporting maintenance issues, maintaining tools 
and equipment, and requisitioning cleaning supplies.

Requirements:
1–2 years’ experience, valid Cayman Islands driver’s licence, physical fi tness, ability to lift at 
least 25 pounds, strong time management, and fl exibility to work shifts, weekends, and after 
hours as required.
This position is open to Caymanians, Permanent Residents or RERC Holders only. Applicants 
must provide two verifi able references and a valid police clearance issued within the past six 
months. The successful candidate will be required to work 180 hours per month, including 
evening shifts and weekends.
Salary: starting at CI$ 8.75 per hour, paid biweekly, with a competitive compensation package 
commensurate with relevant experience and qualifi cations.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/166 and WORC 
Jobs Portal ID: C5N5Q4 to apply before 10 June 2026

Digicel Cayman Ltd. is seeking applicants for a full-time role, Marketing Executive. 

The Marketing Executive will play a key role in driving market growth by leading market plan-
ning initiatives and executing effective marketing strategies aligned with organizational objec-
tives. This role is responsible for developing and implementing integrated marketing campaigns, 
analyzing market trends, coordinating promotional activities and supporting brand positioning 
across relevant channels. The successful candidate will collaborate closely with internal stake-
holders and external partners to ensure consistent messaging, strong market presence and the 
effective execution of marketing initiatives that support commercial performance and strategic 
priorities.

Main Duties and Responsibilities: 

Strategic Planning & Budgeting
• Develop and implement marketing strategies aligned with commercial and brand objectives
• Create annual/quarterly marketing plans and calendars
• Set marketing goals, KPIs and successful metrics
• Allocate marketing budgets, ensuring costs remain within approved budgets
• Monitor budget utilization and ROI of marketing campaigns
• Coordinate with fi nance on forecasting and spend reporting
• Raise and track payments to completion

Market Research & Analysis
• Gather competitive intelligence and share with internal stakeholders
• Run local and regional customer satisfaction and feedback surveys 
• Analyze campaign data to inform future marketing efforts

Reporting & Performance Measurement
• Create monthly/quarterly marketing performance reports
• Report on ROI for individual campaigns and channels

Stakeholder Collaboration
• Work cross-functionally with Sales, Product, Network, and Customer Care teams
• Align marketing activity with sales targets, acquisition, and retention goals
• Gather insights from customer-facing teams to refi ne messaging
• Support business development initiatives with relevant marketing assets and presentations

Branding & Positioning
• Maintain and evolve a strong, consistent brand identity
• Oversee creation and approval of brand assets (logos, guidelines, templates, social content)
• Execute rebranding initiatives when needed
• Ensure consistency across all internal and external communication
• Conduct competitor brand analysis and benchmarking

Campaign & Content Management
• Plan and execute multi-channel marketing campaigns (digital, print, retail and events)
• Coordinate content creation across internal teams, agencies, and external partners
• Develop and manage social content calendar (blogs, newsletters, social media)
• Update website content and SEO optimization
• Oversee PPC, email marketing, and automation efforts
• Track campaign performance and optimize for better outcomes
• Coordinate and execute customer, media, and business events from planning to delivery

Public Relations & Communications
• Draft press releases, share regional announcements and manage media relations
• Build and cultivate relationships with local media
• Coordinate media coverage, interviews, invites and content opportunities
• Coordinate crisis communications and protect brand reputation
• Represent Digicel across the media landscape, including social media, radio, and TV

Customer & Partner Engagement
• Design and execute loyalty, retention, and referral programmes
• Develop targeted campaigns for customer retention
• Support partner, affiliate, and channel marketing initiatives
• Regularly audit partner locations and Digicel Retail Stores to ensure marketing communica-
tions are up to date

Product Marketing
• Create product messaging, positioning, and value propositions
• Coordinate product launch campaigns

Academic qualifications and experience required for job: 
• 2-3  years’ experience in marketing planning with evidence of delivering effective marketing 
strategies and programs across complex global/regional marketing organizations. 
• BSc Business or Marketing degree or equivalent. 

Functional Skills:
• Excellent written and verbal communication skills across press, digital, and marketing content
• Experience supporting consumer, B2B, or corporate campaigns
• Excellent understanding of social media platforms, current trends and content creation
• Confi dent, personable, and comfortable engaging with people and on camera
• Creative, proactive, and willing to learn in a fast-paced environment
• Well organized with good attention to detail and ability to meet deadlines
• Positive, can-do attitude and strong teamwork skills
• Profi ciency in Adobe Illustrator, Photoshop, and AI tools is an advantage
• Digitally savvy, with experience using content management systems an advantage

Additional Requirements
• Although working hours are 8 to 5 Monday to Friday, the role will entail working outside of 
these hours.

Workdays: Monday to Friday
• Working Hours: 8:00 a.m. to 5:00 p.m.
• Weekly Hours: 40
• Salary Range: KYD $64,050.02 – KYD $89,670.28 per annum depending on qualifi cations, 
knowledge and experience

Caymanians, RERC holders and Permanent Residency applicants are encouraged to apply.
All benefi ts will be provided in accordance with Cayman Islands labor law.
Interested applicants must send in their resume to: hr.cayman@digicelgroup.com
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We are seeking full-time experienced candidates to join our diverse and expanding team in the 
following position:

Kitchen Helper X 3

Responsibilities:
This role supports daily kitchen operations under the supervision of a lead or manager and is 
responsible for maintaining a clean, safe, and organized kitchen environment. Duties include 
washing dishes and large pots, cleaning kitchen areas, equipment, and back-of-house spac-
es, and ensuring all utensils and workstations meet company hygiene and safety standards. 
The role may also assist with basic food preparation as required, follow all health and safety 
procedures, communicate effectively with team members, and maintain a professional, positive 
attitude. Additional duties may be assigned by management.

Requirements:
The successful candidate will have at least two years’ restaurant experience, basic food prepa-
ration knowledge, and strong English communication skills. Flexibility to work early split shifts, 
weekends, and public holidays is required, along with the ability to work in a fast-paced environ-
ment and lift up to 50 lbs.

This position is open to Caymanians, Permanent Residents or RERC Holders only. Applicants 
must provide two verifiable references and a valid police clearance issued within the past six 
months. The successful candidate will be required to work 180 hours per month, including 
evening shifts and weekends.

Salary: CI$1,400.00 to $1,600.00 per month, including shares in our gratuity pool, plus a com-
petitive compensation package based on relevant experience and qualifications.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/163 and WORC 
Jobs Portal ID: E6P2R3 to apply before 10 June 2026.

We are seeking full-time experienced candidates to join our diverse and expanding team in the 
following position:

Line Cook

Responsibilities:
This role supports daily kitchen operations by preparing menu items in line with established 
recipes, portion standards, and food safety requirements. Responsibilities include assisting with 
fine dining dishes for The Brasserie and the Market, managing your station during service, 
and working closely with other cooks to ensure efficient and high-quality food production. The 
position requires maintaining cleanliness in all food preparation, storage, and work areas, mon-
itoring food freshness, rotating stock, and ensuring correct storage temperatures. You will follow 
instructions from senior chefs, maintain kitchen equipment, report issues promptly, and comply 
with all health, safety, hygiene, and uniform standards. Strong communication, organization, 
teamwork, and professional customer service are essential.

Requirements:
The successful candidate will have at least two years of culinary experience, knowledge of 
grill, line, and cold stations, and the ability to work calmly under pressure. Flexibility to work 
weekends and public holidays is required, along with the physical ability to stand for extended 
periods and lift up to 50 lbs.

This position is open to Caymanians, Permanent Residents or RERC Holders only. Applicants 
must provide two verifiable references and a valid police clearance issued within the past six 
months. The successful candidate will be required to work 180 hours per month, including 
evening shifts and weekends.

Salary: Starting at CI$2,000.00 per month, paid biweekly, plus gratuity and a competitive com-
pensation package commensurate with relevant experience and qualifications.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/162 and WORC 
Jobs Portal ID: K2U2Q4 to apply before 10 June 2026.

We are seeking experienced full-time candidates to join our diverse and expanding team in the 
following position:

Line Server X 2

Responsibilities:
Key responsibilities include preparing and serving fresh salads, sandwiches, and hot foods for 
dine-in and takeout while providing friendly, professional customer service. The role involves 
greeting guests, taking orders, processing cash and card payments, recommending menu items 
and daily specials, and ensuring food is properly portioned, packaged, and presented. You 
will restock food stations, assist with basic kitchen preparation, and maintain high standards 
of cleanliness and food safety across all Front of House areas, equipment, and workspaces. 
Strong communication and teamwork are essential in working effectively with a multicultural 
team in a fast-paced environment. The position requires organization, attention to detail, the 
ability to follow procedures, and a positive, adaptable attitude.

Requirements:
Candidates should have at least one year of experience in a similar role, knowledge of food 
safety practices, confidence handling payments, and the ability to manage tasks efficiently while 
maintaining a professional appearance.

This position is open to Caymanians, Permanent Residents or RERC Holders only. Applicants 
must provide two verifiable references and a valid police clearance issued within the past six 
months. The successful candidate will be required to work 180 hours per month, including 
evening shifts and weekends.

Salary: starting at CI $8.00 per hour, plus gratuity, plus a competitive compensation package 
based on relevant experience and qualifications.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/161 and WORC 
Jobs Portal ID: K8H8B5 to apply before 10 June 2026.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 stu-
dents ranging from Kindergarten to Year 13 and offers a British-based international curriculum 
leading to (I)GCSE and A-level qualifications. The school is renowned for providing a stimulat-
ing learning environment in which our students become critical, creative thinkers, responsible 
citizens, and lifelong learners. This is evident in our consistent record of outstanding academic 
achievements, pastoral care, and wide range of extra-curricular activities.

The School invites applications from fully qualified, enthusiastic, and experienced Caymani-
ans, Caymanian Status Holders, and Permanent Residents with the Right to Work to join our 
high-performing team in the following position:

IT Systems Manager				    (Job Ref# D117-26-27)
Reporting to the Business Manager, the IT Systems Manager will oversee the strategic plan-
ning, development, and management of the school’s IT infrastructure, resources, and support 
services. The IT Systems Manager will ensure the integrity and security of the school’s IT infra-
structure and will facilitate organisational compliance with all relevant IT and data governance 
regulations. The IT Systems Manager will also be responsible for leading and managing a team 
of two technicians, including their training, development, and performance evaluation, and will 
collaborate with an external support provider to meet the school’s IT needs.

Duties will include, but will not be limited to:
• Strategy
• Line Management
• Network Design Management
• Digital Platforms Development
• Offsite and onsite Backups
• Data Protection, GDPR Compliance and Safeguarding
• Security and Cybersecurity
• High School One to One Project
• Vendor management
• Budget oversight
• Other Responsibilities as appropriate to the post

Qualifications, experience and skills required:
• A degree in Information Technology or Computer Science. 
• A minimum of 4 to 5 years’ experience as an IT Systems Manager, in an educational setting.
• Strong leadership skills to lead the strategic development and management of a busy department.
• Experience in developing and delivering in-house IT training.
• Must have the ability to troubleshoot and fix user problems with hardware and software.
• Experience with SIMS, Microsoft server 2019 environments including SQL Servers, Active 
Directory, File / Print Servers.
• Strong understanding of and experience with Hyper-V Server Virtualization Clusters with Dell 
or HP Storage SAN.
• Knowledgeable in Joomla and WordPress web site design and maintenance.
• Experience with Azure Virtual Machines Infrastructure.
• Experience with managing Office 365 environments including Exchange, MS Teams, Share-
Point, OneDrive, and User Management.
• Experience utilizing Microsoft Endpoint Manager for device imaging, security policy distribu-
tion, and maintenance of device health for student and staff devices.
• Experience with image management in an environment with diverse hardware and software 
requirements.
• Strong background in designing backup and disaster recovery plans utilizing Veeam.
• Experience with CISCO network switches and firewall configurations.
• Must have the ability to work independently and efficiently to successfully manage multiple 
priorities.
• Excellent organisational and interpersonal skills to work with a range of end users within a 
busy environment.
• Essential Qualification Requirements
Office 365 – Microsoft 365 Certified: Enterprise Administrator Expert
Microsoft Servers – (MCSE) Microsoft Certificate Server Engineer
CISCO – Cisco Certified Network Associate (CCNA) Certification
• Desirable Qualification Requirements
Teams – Microsoft 365 Certified: Teams Administrator Associate
Endpoint Manager - Exam MD-101: Managing Modern Desktops

The salary range for the IT Systems Manager is CI$ 67,000.00 – CI$90,000.00 per annum com-
mensurate with experience based on the school’s point salary scale. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our 
children and young people and expect the same commitment from all our employees. 
All successful candidates will be subject to enhanced pre-employment clearance includ-
ing identity checks, criminal background checks, qualification checks and employment 
checks to include an exploration of any gaps in employment and three satisfactory em-
ployment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4vYtyRJ

	 The cover letter should be addressed to:
		  Business Manager
		  Cayman Prep and High School
		  PO Box 10013
		  Grand Cayman KY1-1001

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Tuesday, June 2nd, 2026
Only short-listed candidates will be contacted
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PRO PLUS CONSTRUCTIONS LTD
Construction Laborer (2 Positions)
Responsibilities:
• Assist equipment operators, carpenters, and other skilled workers when necessary.
• Prepare construction sites by removing obstacles and hazards.
• Load and unload construction materials.
• Assemble and dismantle temporary structures such as scaffolding.
• Follow instructions from supervisors.
• Assist masons with mixing cement and rendering.
• Perform general site clean-up as required.
• Maintain punctuality, reliability, and a strong work ethic.
Requirements:
• 3–4 years of experience in a similar role.
• High School Diploma or equivalent.
• Ability to work in a physically demanding environment.
• Reliable, punctual, and able to work as part of a team.
Salary:
CI$10.00 – CI$16.00 per hour, plus statutory benefits in accordance with the Cayman Islands 
Labour Act.
Application Process:
Suitable Caymanians and RERC holders are invited to submit their resume to:
admin@propertyplusrealestate.com
Closing Date: June 3, 2026 

NATIONAL BUILDERS LTD
Construction Laborer (2 Positions)
Responsibilities:
• Assist equipment operators, carpenters, and other skilled workers when necessary.
• Prepare construction sites by removing obstacles and hazards.
• Load and unload construction materials.
• Assemble and dismantle temporary structures such as scaffolding.
• Follow instructions from supervisors.
• Assist masons with mixing cement and rendering.
• Perform general site clean-up as required.
• Maintain punctuality, reliability, and a strong work ethic.
Requirements:
• 3–4 years of experience in a similar role.
• High School Diploma or equivalent.
• Ability to work in a physically demanding environment.
• Reliable, punctual, and able to work as part of a team.
Salary:
CI$10.00 – CI$16.00 per hour, plus statutory benefits in accordance with the Cayman Islands 
Labour Act.
Application Process:
Suitable Caymanians and RERC holders are invited to submit their resume to:
admin@propertyplusrealestate.com
Closing Date: June 3, 2026

PRO PLUS CONSTRUCTIONS LTD
Accounts Clerk 
Responsibilities:
• Maintain accurate financial records and ledgers.
• Prepare and issue invoices.
• Manage accounts payable and accounts receivable.
• Process and verify expense reports.
• Assist with payroll processing.
• Perform regular bank reconciliations and resolve discrepancies.
• Assist in preparing financial reports and provide budgeting support.
• Maintain vendor relationships and ensure compliance with financial policies.
• Demonstrate reliability, punctuality, and the ability to work as part of a team.
Requirements:
• 3–4 years of experience in a similar role.
• Bachelor’s Degree.
• Strong organizational and numerical skills.
• Ability to work independently and meet deadlines.
Documents Required Before Job Offer:
• Health & Physical Report
• Police Clearance
• Proof of Valid Driver’s License
Salary:
CI$24,000 – CI$29,000 per annum, plus statutory benefits in accordance with the Cayman 
Islands Labour Act.
Application Process:
Suitable Caymanians and RERC holders are invited to submit their resume to:
admin@propertyplusrealestate.com
Closing Date: June 3, 2026

Peachwave Job Ad

Position: Team Leader (Full Time)

Description
RE-C-RE LIMITED T/A PEACHWAVE FROZEN YOGURT CAFE
Location: West Bay Road

Salary / Hours:
• KYD$10.00 - KYD$14.00 Per Hour (Paid Bi-Weekly)
• Full-time
• 40 Hours per week

Description of Duties:
• Bookkeeping: Record, track and monitor daily sales transactions and provide performance 
reports; payment of vendors
• Team Organization: Schedule team members to ensure sufficient coverage
• Inventory: Monitor stock levels of frozen yogurt mixtures and toppings to ensure availability and 
purchase / place orders as needed
• Customer Service: Provide a high standard of friendly and efficient service to patrons. Effec-
tively handle customer complaints. 
• Deliver exceptional service by consistently upholding our guest care standards.
• Maintain a hospitable, service-focused attitude throughout every guest interaction.
• Hygiene & Safety: Maintain strict cleanliness standards at the self-serve stations, toppings bar, 
and dining area
• Clean store and oversee the cleaning of machines / equipment.
• Ensure all staff adhere to all safety guidelines and store policies to ensure a safe and compliant 
work environment.
• POS Operations: Accurately handle cash and card transactions
• Lead staff and support daily store operations, including operating equipment, preparing prod-
ucts, and managing the cash register.
• Follow all cash-handling procedures accurately and in accordance with company guidelines
• Demonstrate proficiency in all stations and lead / assist with training new team members as 
needed
• Knowledge of soft-serve machine preparation and cleaning procedures is required
• Must be able to drive
• Bilingual preferred

Years of Experience
• 3+ years’ team leader, sales and customer service experience

Required Education
• Bachelor’s degree in business / accounting / management
• Understanding of Peachwave team, system and processes

If selected, the following additional documents may be requested:
• Medical
• Police Clearance
• Proof of Valid Driver’s License 

Please submit a cover letter and resume to peachwave345@gmail.com by 20th May 2026 to 
apply.

PLANT SANITATION MAINTENANCE WORKER / MESSENGER

Mike’s Ice & Refrigeration Ltd. is seeking applicants for a full-time role, Plant Sanitation 
Maintenance Worker/Messenger. 
This person will be responsible for maintaining daily cleanliness, hygiene, sanitation, or-
ganization, and overall upkeep of the company facilities, including but not limited to: Mike’s 
Ice Plant office and production areas, sister companies’ NF situation room, site office and 
new building.

Duties include, but are not limited to:
• Routine sweeping, mopping, vacuuming, dusting, and general cleaning
• Sanitizing restrooms and replenishing supplies
• Emptying trash receptacles and ensuring proper waste disposal
• Cleaning and disinfecting surfaces and high-touch areas
• Maintaining orderly and hygienic working environments
• Reporting maintenance issues, damages, or safety concerns promptly
This person will ensure that all assigned facilities are maintained in a clean, safe, hygienic, 
and professional condition at all times.
In addition to the above responsibilities, this person will also perform operational support 
duties, including but not limited to errands and operational support duties as follows:
• Picking up and delivering checks, collections, and confidential documents
• Making bank deposits as directed
• Delivering official company correspondence
• Purchasing office and cleaning supplies when required
• Assisting with inter-office deliveries
• Providing general logistical support to the Administration and Operations teams
Candidates are required to exercise integrity, discretion, and confidentiality when handling 
financial documents, collections and company property. A minimum of 1-2 years of experi-
ence relevant to the role. Must have clean police clearance certificate. Must be organized, 
good with multi-tasking, a good team player and able to work independently. 

Education Requirement: (High school)

Salary range CI$8.75 to CI$9.00 per hour, working 45 hours per week, commensurate 
with qualifications and experience. Benefits are in accordance with Cayman Islands Labor 
Law. 
Working hours: Monday to Saturday 7 am to 5 pm Interested and qualified applicants may 
send in their resume to: jason@iwc.ky
Preference will be given to Caymanians and Resident Holder candidates.
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Performance Automotive Ltd. is offering Cayman wide automotive service and 

vehicle repairs including electric and hybrid vehicles with the latest technology in 

diagnostic tools and equipment. 

The company is looking for a reliable full-time Car Cleaner who will be respon-

sible for cleaning and detailing automotive vehicles, pick-up and delivery of ve-

hicles to customers, and general shop maintenance and cleaning as needed. 

Always keep the shop and the work area clean and presentable. Collect parts as 

needed and any other task given to him/her by the Supervisor. 

No experience is necessary but must be willing to be trained. Applicants must 

have a valid driver’s license and clean police record.  Applicants must also show 

a clean driving record via an RCIPS Traffic Clearance Certifi cate. Must be a good 

team player with good attention to detail. Ability to deal with clients in a pleas-

ant, positive, professional manner. Effective verbal and listening communications 

skills. Must have good attention to detail and high level of accuracy.

No education required.

Salary range will be CI$8.75 to CI$10.50 per hour depending on qualifi cations, 

knowledge, and experience. (45 hours per week) 

Caymanians, RERC holders and Permanent Residency applicants are encour-

aged to apply.

All benefi ts will be provided in accordance with Cayman Islands labor law.

Interested applicants must send in their resume to: jamie@performanceauto.ky

Flowers Bottled Water Limited
JOB VACANCIES

Delivery Person/Factory Worker
Delivery Person/Factory Worker/Driver

The Factory Worker will have partial responsibility for the following areas: 
• Responsible for setting up and operate production machinery according to specifi c 
standards and protocols.
• Ascertain that each machine is properly calibrated at the beginning of each shift, so 
it provides optimum output
• Monitoring the production process and carrying out basic testing and quality checks 
hourly with recording
• Attention to detail and quality
• Excellent understanding of production procedures
• Adherence to health and safety regulations
• Must be able to lift 5-gallon bottles fi lled with water repeatedly to load and unload 
racks

The Driver will have partial responsibility for the following areas:
• Ability to operate any of the company fl eet of vehicles including Trucks, vans and 
forklifts 
• Assist in the unloading and offloading of deliveries. Collecting empty bottles and 
deliver full 5-gallon water bottles and dispensers. 
• Map out driving routes ahead of time to determine the most expedient route
• Adjust the route to avoid heavy traffic or road constructions, as needed
• Listen to traffic and weather reports to stay up-to-date on road conditions/communi-
cation with the office a priority 
• Arranging regular maintenance and cleaning services of delivery equipment
• Must take orders from office supervisors

The Delivery Person will have partial responsibility for the following areas:
• Loading and unloading of the delivery trucks
• Reconciling truck loads
• Assigned related tasks from time to time as needed during deliveries
• Record the status of delivery/every delivery

Experience, qualifications & other skills:
• Any certifi cation, training and experience in the related fi elds would be an asset.
• Knowledge in using a wide range of machines and equipment used to deliver and 
monitor products
• Be able to work in a goal driven environment and under strict deadlines and multi-
task and manage numerous priorities at once and provide positive and constructive 
feedback
• People oriented, excellent customer service skills with a polite and professional ap-
proach and ability to communicate effectively with coworkers and follow instructions 
of the supervisor/s
• High stress tolerance and ability to work under pressure situations and ability to 
work with minimal supervision.  
• The ability to solve problems and deal tactfully with upset or angry individuals
• Has a good understanding of sales principles and customer service practices
• Have a proven track record of regular work attendance and punctuality 
• Must always be safety-minded while working and maintain an understanding of and 
follow all applicable policies and procedures
• Willing to work long hours, reporting for duty early in the morning and working late 
shifts including weekends, holidays and day offs as needed including hurricane pre-
paredness and other national emergencies. 
• Computer literate with working knowledge of delivery software and Microsoft Office 
(Excel, Word. etc.)  
• Willing to work in all types of weather conditions with exposure heat, dust, heavy 
traffic etc.
• Physically fi t and strong, able to lift heavy weight comfortably.
• Must adhere to company uniform policy (shirts, caps and whole shoes). Also, drivers 
are strictly not permitted to wear short pants nor scandals and must be neat and tidy 
at all times.   
• Vaccinated or willing to be vaccinated against COVID-19
• Must have a valid driver’s license preferably a Group 4 Class license. 
• Clean driving history
• Clean police record and must be willing to undergo pre and post employment drug 
tests

Remuneration and Benefi ts: 

CI$ 8.75-C.I $ 15 per hour, or commensurate with Experience, Qualifications 
and Knowledge

Health and pension benefits and other benefits as per Cayman Islands Law.

Caymanian, Status Holders & Legal Residents only need apply.

Send resume to P.O Box 900
Grand Cayman, KY1-9006

No phone calls please
Closing Date: May 28, 2026

Minimum appropriate work experience of 2-3 years preferred.
Any certifi cation, training and experience in the related fi elds would be an asset.

Salary Range CI$9-11 Per hour, 45 Hours a week and other benefits including
health and pension benefits as per Cayman Islands Law.
Caymanian, Status Holders & Legal Residents need only apply.
Please send CV to humanresources@flowersgroup.com. No phone calls please.

Interested applicants are being invited to upload an updated résumé and cover letter as one 
document when applying via email to application@jngroup.com.

Attn: HR Business Partner
JN CAYMAN

75 Knutsford Boulevard, Kingston 5
Jamaica W.I.

CLOSING DATE FOR APPLICATIONS: JUNE 5, 2026
        We thank all candidates for responding, however, only those short-listed will be contacted.

Credit Underwriter

ABOUT THE OPPORTUNITY

JN Cayman, a subsidiary of The Jamaica National Group, invites applications from suitably qualified individuals for the position of Credit 
Underwriter.

At JN, we represent a globally respected brand, boldly finding ways to enrich lives and build better communities. Rooted in our core 
values, and guided by our ONE JN culture, we are committed to delivering exceptional financial solutions while fostering meaningful 
relationships with our customers and communities. JN Cayman plays a critical role in extending this mission internationally, offering a 
suite of financial services including savings and investment products, mortgage solutions, and consumer lending. Our team is driven by 
purpose, performance, and professionalism, ensuring that every interaction reflects our commitment to excellence.

The Credit Underwriter is responsible for prospecting, evaluating, and documenting loan applications across all categories in 
accordance with established credit policies and procedures. The role also ensures ongoing monitoring of loan accounts and proactive 
management of delinquency, safeguarding the organization’s assets while delivering a superior customer experience.

Key Responsibilities:

• Promote and market loan products to individuals and businesses, aligning solutions to customer needs 
• Conduct comprehensive credit risk assessments and make sound underwriting decisions in accordance with policy 
• Review loan files to ensure compliance with internal standards and regulatory requirements 
• Analyze loan markets and develop referral networks to generate new business opportunities 
• Serve as the primary relationship contact, maintaining strong, ongoing engagement with clients 
• Evaluate loan applications by assessing credit histories, financial statements, and supporting documentation 
• Conduct applicant interviews to gather additional insights and guide customers through the loan process 
• Monitor loan portfolios and follow up on delinquent accounts in accordance with established procedures 
• Research and analyze market trends to inform product positioning and credit strategies 

Requirements: 
• Bachelor’s Degree in Business Administration, Marketing, or a related field from a recognized institution 
• Minimum of four (4) years’ experience in credit administration 
• Minimum of two (2) years’ experience in mortgage administration 

Personal Attributes:

• Strong analytical and critical thinking skills 
• High level of customer service orientation 
• Results-driven with a strong sense of accountability 

• Professional confidence with sound judgment 
• Demonstrated emotional intelligence and teamwork capability 
• Excellent written and verbal communication skills 
• Adaptable, with a pragmatic and solution-oriented approach 
• Proficient in Microsoft Office Suite (Word, Excel, PowerPoint, Outlook)

Salary:  CI$40,000.00 per annum
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Investment Advisor  
Salary: CI$102,000 to CI$153,058 per annum
The Investment Advisor is part of a team of investment and private banking professionals within CIBC Caribbean Private Wealth Management (PWM) team and has responsibility for 
effectively managing and growing a portfolio of investment products, which increases the overall profit contribution to PWM. The Advisor is primarily responsible for delivering ‘best 
advice’ to clients regarding their investment management needs to meet each client investment strategy within their risk tolerance. The Advisor supports clients’ overall needs for 
broader wealth advisory services. The Advisor is responsible for ensuring the highest possible level of client satisfaction via delivering bespoke financial solutions for high net worth 
clients whether their need is to create wealth, accumulate wealth, protect wealth or transfer wealth.

About you
• Min. 7 years’ proven experience in Private Wealth Management regionally and/or internationally, with at least 4 years’ specific experience as an investment advisor with experience
 in successfully directing Investment Associates
• Successful completion of the Chartered Financial Analyst (CFA) designation or similar accreditation in investment management or financial planning – Certified Financial Planner
 (CFP), Certified International Wealth Manager (CIWM), Chartered Investment Manager (CIM), or Professional Financial Planner (PFP).
• Proven success as an Investment Advisor with existing portfolio of clients
• Expert knowledge of KYC, client acceptance and AML requirements as well as modern risk and control management
• Demonstrated success and ability to build, grow and maintain new client relationships
• Proven experience with concepts of personal financial planning and strong knowledge of all banking, investment and credit products and services

Analyst, Corporate Banking Service Centre
Salary: CI$58,180 to CI$87,270 per annum  
The Analyst, Corporate Banking Service Centre provides regional support in defending the Bank against money laundering/terrorist financing risks through KYC document 
collections, verifications, client profile reviews, account monitoring and reviews of country portfolios. The Analyst will be responsible for solving clients' AML/KYC issues and for 
adherence to controls and compliance with procedures and policies.

The incumbent supports the Corporate & Investment Banking sales teams:
• In the AML/KYC aspects of account opening for existing/potential customers, including collection, digitisation, and review of all associated KYC documentation.
• In the completion of periodic client reviews and transaction monitoring activities.

About you
• Minimum of 3-4 years' banking experience
• Good understanding of Corporate Banking/or banking operations and how they are related to risk management measures and protocols
• Working knowledge and experience of compliance requirements for corporate clients, including complex company structures and enhanced due diligence practices
• Knowledge of laws and regulations relevant to banking, company structures and other financial services and of AML/ATF regulatory landscape within a financial environment
• Understanding of sanctions and politically exposed persons (PEPs) and key regulatory requirements across sectors throughout the Caribbean
• Sound understanding of KYC requirements as they relate to client onboarding

Senior Client Accountant  
Salary: CI$75,934 to CI$113,900 per annum
Reporting to the Manager, Trust Accounting, the main responsibility of the incumbent will be the accurate completion of Financial Statements (Balance Sheets, Income Statements, 
Cash Flow Statements, etc.) for High Net Worth clients with diverse investment portfolios and various non-portfolio assets. This includes the need for multi-currency consolidations 
in many instances.

About you
• Recognized accounting designation (C.A., CPA, ACCA)
• Minimum of 5 years’ experience in accounting and management firm or major offshore trust operation as a Trust Accountant
• Capable of working on complex administrative matters at a professional level with integrity and discretion
•  Sound knowledge of various generally accepted accounting practices
•  Strong supervisory and coaching skills
•  A good understanding of investment fundamentals is essential to the position
•  Proficient in use of systems technology for all aspects of trust accounting supervision and administration – 5Series, and Microsoft Office Applications, particularly Excel,
 Word and PowerPoint

Our goal is to help you reach yours

About our offer
You will have a challenging, diverse experience with opportunities for professional growth. Our compensation and reward package is attractively 
structured and performance bonuses are offered.

Scan for details

To view the full role profile and apply for this and any other positions, kindly visit cibccaribbean.com/about-us/careers. 
Applications with detailed resumes should be submitted no later than June 4, 2026.

CIBC Caribbean thanks all applicants for their interest, however only those under consideration will be contacted.     

IN240183-JB

cibccaribbean.com
cibc-caribbeanThe CIBC logo is a trademark of CIBC, used under license.
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Grand Harbour Medical is looking for a Receptionist and Billing Administrator.

The successful candidate shall be a conscientious and motivated individual to join a rap-
idly growing health business.

The duties comprise, but are not limited to:
• Maintaining a professional and courteous relationship with clients and the healthcare 
team
• Experience with EHR systems
• Liaise with Medical Insurance providers
• Verifying insurance benefits
• Familiar with ICD 10 and CPT codes
• Billing patients and processing claims
• Reconciling and tracking insurance payments
• Following up on payments
• On-boarding new clients and creating client profiles
• Co-ordinating appointments and schedules
• Answering telephones and scheduling patient appointments
• Demonstrate computer skills necessary to organize data
• Answering telephones and scheduling patient appointments and answering and following 
up on emails
• Covering front desk duties as necessary

The candidate must have 2-3 years of experience in the Health/Medical industry, which 
is preferred. The hours of work should be 7 am to 7 pm in shifts, with alternate Saturday 
mornings from 8 am to 12 pm.  The hours shall not exceed 45 hours per week.

Education Requirement: Bachelor’s Degree

Benefits include health insurance and pension as per Cayman Islands labour law.
Salary range between KYD$3,000.00 – KYS$3,250.00 per month working 45 hours per 
week. 

Interested applicants must send their resumes to:
frontdesk@grandharbourmedical.com

Health City Cayman Islands is inviting suitable and qualified Caymanians and legal 
residents to apply for the position of:

Job Title: Gyneocology Oncologist/ Robotic Gynecology Surgeon
Salary Range: US 5,000 – 8,000 per month

Job Duties & Responsibilities:
• Well Experienced in managing both Out-Patients & In-Patients.
• Evaluates patients by performing and document history and Physical Examination.
• Assessment Gynaecological examination and initial plan of care for adolescent and 
adult patients.
• Advise patients and community members concerning diet, activity, hygiene, and dis-
ease prevention.
• Analyze records, reports, test results, or examination information to diagnose medical 
condition of patient.
• Performing test like PAP Smear, diagnostic & therapeutic D & C, Gynaecologic sonog-
raphy and also performs the Procedures.
• Maintains interdisciplinary treatment by reviewing treatment plans and progress; con-
sulting and collaborating with primary care physicians, mental health therapists, nurs-
es, and other health care providers.
• Collect, record, and maintain patient information, such as medical histories, reports, 
and examination results.
• Explain procedures and discuss test results or prescribed treatments with patients.
• Well Experienced in managing both Out-Patients & In-Patients.
• Keeping up to date with the latest treatments, medicines and medical developments.
• A Willingness to accept responsibility with excellent team leading, administrative and 
organizational skills.
• Easy going by nature and able to get along with other healthcare professionals and 
also senior managers.
• Myocutaneous Flaps, Skin Grafting
• Para Aortic, Pelvic and Inguinal Lymph Node Dissection
• Radical Hysterectomy
• Radical Vulvectomy
• Cystoscopy and Sigmoidoscopy
• Omentectomy
• Obstetrical Ultrasound including Doppler Studies, Targeted Sonography, Foetal Echo 
(Compliance to PNDT Act)

Qualification & Experience:
• Educational qualifications: MBBS, MD/Medicine Doctor, Post Graduate Diploma, 
DNB, DM/Doctorate of Medicine. Valid Registration or eligible to register in Cayman 
Medical Dental Council
• Relevant experience: Minimum 10 years 
• Functional:   Clinical and medical skills.   
• Behavioral: Good communication & interpersonal skills. Be proactive, punctual and 
empathetic.
• Language Skills: Good English spoken and written; Spanish language advantageous/
desirable but not essential
Deadline:
Please submit a cover letter and resume and qualification/diploma to
Manjula.k@healthcity.ky by May 30, 2026.

On behalf of our client, Aureum Reinsurance Company, Ltd., we are seeking an 
Actuary.

The Actuary will support the actuarial team in conducting a broad level of actuarial 
analysis and will be part of a team of actuaries responsible for preparing actuarial 
models, designing structure, and pricing reinsurance opportunities.

Responsibilities:

• Conduct broad actuarial analysis of a portfolio to identify potential risks
• Support profitable growth by ensuring pricing metrics and targets
• Support the Actuarial team through pricing opportunities
• Build and maintain actuarial pricing and valuation models including in-force, rate 
setting, quarterly cash flow testing, ALM projections, deterministic scenarios, reserve 
valuation and corporate planning
• Support the risk management function in evaluating and analyzing risks, reviewing 
and recommending mitigating actions.
• Work with asset managers to refine asset modeling approaches and assumptions 
including credit spreads, equity, and interest rate scenarios
• Develop economic assumptions and stress testing
• Maintain stochastic interest rate scenario generator and update as needed
• Produce asset inputs for asset liability management projections
• Manage the pricing and valuation model databases for accuracy, implement new 
features
• Support team to streamline and automate modeling processes, utilizing technology 
to create efficiencies and conduct data analysis
• Stay current on US guidelines for asset and liability valuation and modeling
• Continue to develop knowledge, skills, and abilities through assignments, through 
coaching/mentoring and self-directed learning to increase actuarial competencies
• Monitor performance of existing assets and liabilities including emerging trends
• Ad-hoc projects and tasks as assigned

Requirements:

The candidate must possess the following knowledge and experience:

• Bachelor’s degree in Actuarial Science, Mathematics, or a related field
• Associateship of the Society of Actuaries or progression towards Fellowship of the 
Society of Actuaries preferred, or equivalent under another globally recognized Actu-
arial credentialling body
• 7+ of years of actuarial experience with broad pricing, valuation, and modeling
experience
• Experience in US reinsurance industry, specifically annuities
• Advanced Microsoft Office skills with a heavy emphasis on Microsoft Excel
• Ability to effectively manage and analyze large data sets using tools such as MS 
Access and SQL server is essential
• Experience with MG-ALFA or other comparable actuarial modeling software is
required
This is a full-time role at 37.5 hours per week. Salary will be in the range of US160,000 
– US$180,000 DOE. Benefits include health insurance, pension, and eligibility for an 
annual discretionary bonus. Interested applicants should send their resume/CV to 
hello@theagency.ky by 2 June 2026.

CONSTRUCTION MANAGERS
We are seeking full-time, experienced, and motivated professionals who have extensive knowl-
edge in all aspects of General Contracting for high-end residential and commercial projects.
General Requirements
• Minimum 10 years’ recent experience in the construction industry 
• Proven experience with preparing and managing full project budgets, cost reporting, and 
forecasting
• Strong background in estimating and proposal writing
• Experience with design-build and other project delivery methods
• Advanced skills in MS Office, MS Project, and cost control software
• AutoCAD experience and PMP certification are strong assets
• Proven leadership & client negotiation
• Proficient in quality assurance and control programming and implementation
• Proven experience managing full project budgets, cost reporting, and forecasting
• Strong oral and written English communication skills 
• Extensive knowledge of general contracting practices 
• Ability to manage multiple priorities and meet project deadlines 
• Clean police record, valid driver’s license, and reliable transportation 
• OSHA safety certification within the past 3 years
Key Requirements
• Ability to read construction drawings and understand terminology
• Strong organization, attention to detail, and teamwork skills
• Construction-related education or experience is an asset.
Benefits are provided in accordance with applicable Cayman Islands labour laws and include 
health insurance, pension contributions, and statutory sick and vacation leave.
Salary Range: CI$75,000 – CI$100,000 per annum, depending on experience
Caymanian and Permanent Residents Preferred.  Send a Cover Letter and Detailed Resume 
to: lgoodacre@phoenix.com.ky

Visit our website: www.phoenix.com.ky
Only suitably qualified applicants will be contacted.  The closing date to apply is June 3rd., 

2026.
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Truck Driver

Purge Ltd. invites applications for a full-time position as a Truck Driver under the cat-

egory of technical labour with work based in George Town, Grand Cayman. Typical 

work week is 45 hours, and the wage rate is dependent on experience ranging from 

CI$14 to $17 per hour. Benefits include health insurance and pension per law. Suita-

bly qualified Caymanians are encouraged to apply. All applications should include a 

detailed resume and emailed to awood@andro.ky.

Description

To drive and operate a sewage vacuum truck. This involve collecting and disposal of 

sewage including the pumping and cleaning of septic and grease tanks. Work to be 

carried out at both residential and commercial properties, directly corresponding with 

customers and making recommendations. The applicant is required to work inde-

pendently and be available for emergency situations.

Qualifications

A minimum of 5 years’ experience in driving and operating a sewage vacuum truck 

with a thorough understanding of the wastewater regulatory environment including 

wastewater treatment biology, occupational hazard and standard safety precautions. 

Hands-on experience with the operation, maintenance and repair of submersible 

pumps, diffusers, blowers and other related equipment. Experience in working with 

high pressure washers at 4000 psi. Knowledge of the different make/models of treat-

ment tanks is required. Ability to think independently, maintain a safe work environ-

ment, excellent communication skills with proven customer relations experience, to 

organize the workday independently, computer literate and have a clean type 4 heavy 

load vehicle driver’s license.

ACCOUNTS CLERK

MINIMUM OF 3 YEARS EXPERIENCE

ABLE TO WORK ON OWN INIATIVE, WORK UNDER PRESSURE AND MEET TIGHT 
DEADLINES
PROVIDING QUALITY AND TIMELY SERVICE TO CLIENTS EXCEEDING EXPECTATIONS
MUST BE VERY ORGANIZED AND DETAILED ORIENTED WITH EXCELLENT ORAL & 
WRITTEN COMMUNICATION SKILLS
COMPUTER LITERATE, PROFICIENT IN WORD, ADVANCED MICROSOFT EXCEL 
SKILLS AND KNOWLEDGE IN QUICKBOOKS
DUTIES
MAINTAIN A PORTFOLIO OF CLIENTS WITH MINIMUM SUPERVISION
• DATA ENTRY & LOGGING OF FINANCIAL TRANSACTIONS
• LIASING WITH VENDORS
• ACCOUNTS PAYABLES
• BANK RECONCILIATIONS
EDUCATION
BACHELOR’S OR GRADUATE DEGREE IN ACCOUNTING OR FINANCE

SALARY CI$ 24,000 - CI$ 42,000 PER ANNUM
ATTN: MANAGEMENT
	 ACCOUNTABILITY SERVICES LTD
	 E: acctb98@accountability.ky

UCCI invites qualified applicants for the following position:

Position: Senior Accountant

Department: Finance 

OVERVIEW:

The Senior Accountant supports the CFO in managing UCCI’s accounting operations, 
financial reporting, and internal controls. This role oversees day-to-day functions in-
cluding general accounting, accounts payable, student accounts, budgeting, and ex-
ternal audits. The post holder ensures compliance with IFRS standards, enhances 
operational efficiency, and contributes to the University’s strategic financial planning.

KNOWLEDGE, SKILLS & ABILITIES:

• Bachelor’s degree in a related field (e.g., Accounting, Finance).
• Professional accounting designation (ACCA, CPA, CMA) or actively pursuing certi-
fication.
• 3–5 years’ experience in accounting, auditing, financial services, or budgeting. Su-
pervisory experience is an asset.
• Proven skills in financial reporting techniques and practices, and in accrual, funding, 
and university-related accounting.
• Ability to analyze and interpret financial data and prepare university financial reports, 
statements, schedules, and/or projections.
• Working knowledge of IFRS accounting and reporting standards.
• Familiarity with the Cayman Islands Government PMFA and its implications for fi-
nancial reporting and compliance.
• Proficiency in financial accounting systems and advanced spreadsheet applications.
• High level of proficiency with Microsoft Office (especially Excel) and database man-
agement.
• Superior organizational skills, attention to detail, and the ability to manage critical, 
time-sensitive work independently.
• Ability to work under pressure, meet tight deadlines, and manage multiple deliver-
ables.
• Excellent interpersonal, written, and verbal communication skills.
• High level of integrity in dealing with confidential and sensitive matters.
• Strong problem-solving skills and ability to build strong team relationships.
• Experience in personnel management.
• Familiarity with tertiary education and/or public entities is an asset.

ACCOUNTABILITIES SPECIFIC TO THE ROLE:

• Oversight of Procurement & Payables processes including:
o Processing of accounts payable transactions, invoice coding, and PO approvals.
o Preparation of weekly bank account balance reporting and cash requirements.
o Monthly bank reconciliations and general ledger reconciliations.
o Managing supplier account balances and ensuring timely payments.
o Ensuring all procurement and payment activities comply with internal policies and 
applicable legislation.
• Oversight of Payroll-related duties including:
o Reviewing payroll changes and journals.
o Resolving payroll discrepancies.
o Generating payroll reports for monthly pay cycles.
o Supporting year-end audit processes related to payroll.
• Budgeting and Financial Reporting:
o Assisting in preparation of bi-annual and supplementary budgets.
o Coordinating and reviewing departmental budget submissions.
o Monitoring University and departmental performance with monthly, quarterly, and 
annual reporting.
o Performing monthly general ledger reviews and preparing financial reporting packs.
• Cash Management:
o Coordination of Cabinet billing and EI 46 drawdowns.
o Cash flow forecasting and ensuring proper funding of bank accounts.
o Reconciling time deposits and reviewing for appropriate balance adjustments.
• Risk Management and Internal Controls:
o Supporting the CFO in reviewing and improving internal controls.
o Providing input into institutional risk management efforts.
• Supervisory Responsibilities:
o Supervises the Assistant Accountant – Procurement & Payables and student in-
terns.

Compensation:
Salary Range: KYD $60,060.00 to $78,516.00 (GRADE K)
Employer-covered medical; co-contributory pension. and annual leave (20 days).
How to apply:
Submit a CV and cover letter along with three (3) professional references to
recruitment@ucci.edu.ky
Deadline: 28 May 2026
Only shortlisted candidates will be contacted.
Caymanians/Caymanian Status, persons married to Caymanians and holding Perma-
nent Residence are preferred.

Harbour House Marina is hiring for the position of Marine Mechanic

P O S I T I O N  R E Q U I R E M E N T S

• Minimum 3 years’ experience as a marine mechanic. 
• Proven expertise in Honda and Mercury outboards combined with strong sterndrive experience.
• Current certification in Honda & Mercury outboard engine repair and maintenance (required).
• At least 3 years marine experience (required).
• Strong working knowledge of 2-stroke and 4-stroke technologies and specialised knowledge of   
 outboard engine repair and maintenance.
• Knowledge of boat operations, and the preparation and execution of engine and vessel   
 maintenance and repair.
• Ability to diagnose engine problems, perform repairs/maintenance under reasonable deadlines,   
 and communicate with customers regarding repairs.
• Proficient in the safe use of tools, equipment, and machinery related to the role; able to dispose of  
 hazardous materials properly and maintain a clean, well-kept work yard.
• Ability to work on marine electronics, including GPS updates; working knowledge of NMEA 2000   
 systems and electric steering systems.
• Knowledge of heavy equipment operations.
• Able to work with minimal supervision; e�cient, punctual, and dependable.
• Valid driver’s license and ability to operate machinery.

MARINE MECHANIC

Salary will be $15.00 - $21.00 per hour depending on experience, based on a 45-hour work week, 
Monday through Saturday, and the occasional public holiday.

If you are interested, please email olwena@harbourhousemarina.com with a resumé attached.
Phone calls or call-ins will not be accepted
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to Year 13 and 
offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned for providing a stimulating 
learning environment in which our students become critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our 
consistent record of outstanding academic achievements, pastoral care, and wide range of extra-curricular activities.

We are seeking exceptional leaders to join our high-performing High School team from August 2026. This full-time position is an outstanding 
opportunity for accomplished and creative educators who are passionate about child-centred education and eager to positively contribute to, and 
grow within, a highly respected, values-driven school community known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking leaders who are inspired by working with motivated learners, value professional 
collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that invests deeply in its people 
and empowers educators to make a meaningful impact. Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents 
with the Right to Work are encouraged to apply.

Head of Assessment 		                         					                           (Job Ref# B204- 26-27)

The Head of Assessment reports directly to, and works under the guidance of, the High School Principal. As a member of the High School Lead-
ership Team, he / she will contribute to the professional leadership and management of the School, in alignment with the Christian principles and 
ethos of the United Church in Jamaica and the Cayman Islands. The successful candidate will lead, deliver and quality assess our Assessment 
Policy and whole school systems of assessment at Key Stage 3, 4 and 5. He / She will also carry out the professional duties of a teacher as 
required (up to 50% teaching load). 

The Head of Assessment is also required to:
• Strategically lead the Data Cycle process across the school to track, monitor and raise individual and group student progress.
• Monitor student progress, ensuring that all data systems are effective and efficient.
• Ensure effective and consistent formative and summative assessment methods and procedures are being planned for and delivered effectively.
• Provide Leadership, training, guidance and coaching to support staff to deepen practical data-driven teaching practices.
• Strategically lead, organize and implement student reporting practices, including written reports and parent, student and teacher consultations.
• Ensure prudent use and maximum impact of SIMS, in liaison with the Data Manager.
• Ensure the educational and operational success of the High School.
• Provide vision and strategic direction across the school.
• Formulate the aims, objectives of the schools and cement the policies through which they are to be achieved.
• Map and oversee all necessary preparation for accreditation and inspection.
• Line manage assigned Faculty staff taking them successfully through PMAP process.
• Lead on our admissions process with the Admissions Officer, ensuring correct policy is adhered to
• Provide mentoring, coaching and guidance to support teaching staff to deliver consistently good or outstanding learning and assessment for 
excellence in delivery.
• Be an integral part of the HLT and Inclusion Team in raising standards of learning, and assessment.
• Research best practice and develop skills to support and sustain excellence in learning and assessment.
• Actively promote a sharing of good practice from within and outside of the school.

Qualifications, experience and skills required for the Head of Assessment and Inclusion position are: 
• A degree in a relevant subject and an internationally recognised teaching qualification, such as a PGCE, Bachelor of Education or H.Dip.Ed; A 
school-based leadership qualification would be an advantage.
• A minimum of six years of outstanding and varied teaching experience in school(s) using the British Curriculum.
• A minimum of three years Senior Educational Leadership experience.
• An in-depth and up-to-date knowledge and understanding of the National Curriculum for England and Wales and in-depth and up to date knowl-
edge and understanding of examination boards requirements.
• Successful experience with inclusion and assessment leadership and development.
• A clear understanding of the teaching and learning processes, recent developments in education and of the factors and strategies that can 
impact upon student performance.
• A clear understanding and experience of Child Protection and Safeguarding policy and procedures.
• Knowledge and successful experience of budget preparation, management and reporting procedures and personnel leadership and manage-
ment.
• Excellent organisation and communication.
• High level of personal integrity and confidentiality.
• Think strategically, analytically and creatively.
• Outstanding interpersonal skills with the ability to work collaboratively
• Ability to work independently, multitask, manage multiple priorities, and meet deadlines.
• Proficient in the use of Microsoft Office Products and Management Information Systems.

Salary range for the position listed above is CI$74,000.00 – CI$86,000.00 per annum commensurate with experience based on the school’s point 
salary scale. Work hours per week – 40 hours. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expect the same 
commitment from all our employees. All successful candidates will be subject to enhanced pre-employment clearance including 
identity checks, criminal background checks, qualification checks and employment checks to include an exploration of any gaps in 
employment and three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and submitted along 
with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4tPLYTi 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  559 Walkers Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, June 2nd, 2026
Only shortlisted candidates will be contacted.

BEAUTICIAN /
MASSAGE THERAPIST
Ayurvedic Wellness Mobile Spa seeks 
an experienced Beautician / Massage 
Therapist.

Requirements:
Minimum 6 years’ experience in mas-
sage therapy
Experience in facials, waxing, manicure 
& pedicure essential
Skilled in Deep Tissue, Relaxation & Hot 
Stone Massage
Knowledge of Ayurvedic Massage re-
quired
Ability to work flexible hours and drive 
island-wide independently to the clients 
home or villa
Responsible for maintaining, spa equip-
ment, spa linens, oils, & treatment sup-
plies
Professional appearance with strong 
customer service skills

Salary: CI$8.75 per hour
Hours: 40 hours per week

Please email resume and qualifications 
by May 31st to:
AWellnessmobilespa@gmail.com

Sandbar
Seeks Full Time
Cook
Min. 5 yrs. Experience
8.00/hr & Statutory Benefits
Bartender & Server
Min. 5 yrs. Experience
7.00/hr & Statutory Benefits
Only Caymanian and RERC Holders 
need apply
Email CV to
imaginecayman@gmail.com

NOW HIRING: CASHIER / SALES 
ASSISTANT
Salary CI$10.00 to CI$15.00 per hour

Leading electrical retailers seek an ex-
perienced, reliable individual.

Minimum 5 years retail/cashier/admin 
experience
Strong customer service & computer 
skills
CXC Maths & English required
Fast-paced, detail-oriented environment

Duties: Sales, cashiering, data entry, 
sales reports, assistance with stock con-
trol and inventory management

Must be able to lift heavy items, stand for 
long periods, and work at heights/on lad-
ders. Knowledge of electrical products/
supplies an asset. Must be available to 
work, weekends and public holidays.

If interested, please email sandras@brit-
thay.com to request a full job description 
and submit resume

Senior Physiotherapist

Experience of cardiorespiratory, neuro-
logical, cardio-respiratory and trauma/
orthopedics
Inpatient, clinic and domiciliary services
Palliate care experience an advantage 

Base Salary plus Commision structure 
$50,000-$100,000 KYD per year 
37.5 hours per week including Saturdays 
25 days vacation per annum 

“Apply to: info@physioworx.ky”
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Alvarez & Marsal (“A&M”) is a global consulting firm 
with more than $2+ billion in revenues, c.9,000+ staff 
and over 80 offices world-wide.  We offer a broad 
range of professional services including Financial & 
Operational Restructuring, Transaction Advisory, 
Performance Improvement, Corporate Transformation, 
Financial Institutions Advisory, Tax, Valuations, and 
Disputes and Investigation Services. Our Cayman & BVI 
offices are winning and delivering work at a rapid pace and as 
a result we are recruiting a talented experienced individual to 
join this expanding team at Senior Associate level. 

As part of a highly skilled team, you will have the opportunity 
to work on high profile engagements across restructuring 
advisory and insolvency working with many of the industries’ 
leading Managing Directors. 

You will gain broad industry exposure and benefit from 
established formal training in addition to ‘on the job’ learning 
and development. 

You will be given the opportunity to use the commercial 
aspects of your financial analysis skills while performing 
company-side advisory projects, accelerated sale processes, 
IBRs, short term cash flow and contingency planning 
assignments. 

You will be encouraged to internally and externally network, 
both with our other service lines and with the wider business 
community.

Successful candidates will gain an exceptional range of 
experience, working on assignments across the restructuring 
spectrum. In addition, you will also have the opportunity to be 
involved in business development activities including, 
identifying potential clients who may need support, the 
creation of client pitches and proposals to win new mandates. 

Must have experience within the Restructuring team of a Big 
4 or other large national practice or regional professional 
services firm. Strong academic track record and professional 
accountancy qualification (CPA, CA, ACCA, or equivalent) 
required. Demonstrate the desire to build on existing skill sets 
and develop additional knowledge of all restructuring offerings 
with evident project experience in some / all of the following: 
company-side advisory projects, accelerated sale processes, 
IBRs, short term cash flow and capital structure analysis, 
formal insolvency or contingency planning.

Salary will be commensurate with qualifications and 
experience. Benefits include full health insurance and 
standard pension contribution.

Contact:  infocayman@alvarezandmarsal.com

Senior Associate, 
Insolvency & 

Restructuring
FULL TIME 

US$80k - $140K

Warren Greene is seeking a Shipping Accounts Coordinator Assistant to sup-
port shipping documentation, cargo handling, customs clearance, invoice verification, 
warehouse coordination, claims processing, and invoicing records. Applicants must 
possess over five years’ experience in a shipping company, a Bachelor’s Degree, 
strong negotiation skills, and proficiency in MS Excel and Word. Attention to detail, 
teamwork, and the ability to thrive in fast-paced environments are essential. Experi-
ence with international procurement resources is advantageous. Salary ranges from 
CI $2,000 to CI $2,500 monthly for this full-time role. Caymanians or PR holders only. 
Police Clearance required. Apply by May 29, 2026, to admin@warrengreene.com

Warren Greene is seeking an Inventory Clerk to manage inventory levels, process 
purchasing orders, track shipments, investigate discrepancies, perform stock counts, 
reconcile records, receive and unpack goods, re-stock shelves, process invoices, and 
document product returns. Applicants must have a high school diploma or equivalent 
and at least five years’ experience in inventory control and stock management. Knowl-
edge of inventory systems, supplies ordering, database maintenance, and strong ad-
ministrative and problem-solving skills are required. This is a full-time position paying 
CI $12–$15 per hour. Police Clearance required. Caymanians or PR holders only. 
Apply by May 29, 2026, to admin@warrengreene.com

Health City Cayman Islands is inviting suitable and qualified Caymanians and legal 
residents to apply for the positions of:

Consultant-Emergency Medicine
Job Purpose: 
To provide timely, high-quality emergency medical care by rapidly assessing, stabilizing, 
and treating patients with acute and life-threatening conditions, coordinating multidis-
ciplinary care, and ensuring appropriate disposition, documentation, and continuity of 
care in accordance with clinical standards and regulations. Their primary job functions 
are to resuscitate and stabilize patients and transition care to an appropriate endpoint 
whether that be the ICU, general inpatient bed, another provider, another hospital, or 
home. Their primary job functions are to resuscitate and stabilize patients and transition 
care to an appropriate endpoint whether that be the ICU, general inpatient bed, another 
provider, another hospital, or home.
Qualification: 
MBBS, MD/Medicine Doctor, Post Graduate Diploma, DNB, DM/Doctor of Medicine.
Valid Registration or eligible to register in Cayman Medical Dental Council.
Experience: Minimum 5 years
Salary: USD$ 4,500 - $19,000

Medical Doctor - Obstetrics & Gynaecology
Job Duties & Responsibilities:
Well Experienced in managing both Out-Patients & In-Patients. Assessment of Gynae-
cological examination and initial plan of care for adolescent and adult patients.Perform-
ing test like PAP Smear, diagnostic & therapeutic D & C, Gynaecologic sonography and 
performing the Procedures. Maintains interdisciplinary treatment by reviewing treatment 
plans and progress; consulting and collaborating with primary care physicians, mental 
health therapists, nurses, and other health care providers.
Keeping up to date with the latest treatments, medicines and medical developments.  
Willingness to accept responsibility with excellent team leading, administrative and or-
ganizational skills. Easy going by nature and able to get along with other healthcare 
professionals and senior managers
Qualification: 
MBBS, MD/Medicine Doctor, Post Graduate Diploma, DNB, DM/Doctorate of Medicine.
Valid Registration or eligible to register in Cayman Medical Dental Council
Experience: 5-6 years
Salary: US 5,000 – 8,000 per month

Plastic Surgery (MD/ Consultant/ Sr Consultant)
Job Duties & Responsibilities:
A plastic surgeon is a highly skilled medical doctor who specializes in the surgical 
correction, enhancement, and reconstruction of various body parts. They utilize their 
extensive medical knowledge, surgical expertise, and artistic skills to help patients 
achieve their desired aesthetic appearance or to restore normal function in cases of 
injury, congenital deformities, or medical conditions.
Qualification & Experience:
MS, DNB, Fellowship, Valid Registration or eligible to register in Cayman Medical Den-
tal Council , Clinical and medical skills, Good communication & interpersonal skills. Be 
proactive, punctual and empathetic. Good English spoken and written; Spanish lan-
guage advantageous/desirable but not essential.
Experience: over 3 - 5 years of experience.
Salary: USD$6,000 to $8,000 paid monthly

Pharmacist
Hospital pharmacists are in charge of all the medications dispensed in the hospital. 
They are experts in the use and safety of medications. They work alongside physicians, 
nurses, and other health care professionals. They advise doctors in determining the 
best possible treatment for specific diseases and ensure that the patient understands 
the medication and any side effects and/or drug interactions.
Qualification:
Bachelor’s or Master’s degree in Pharmacy (BPharm, M. Pharm, or PharmD). Licensed 
pharmacist in the home country with eligibility for licensure in the Cayman Islands.
Experience: over 3 years of experience in hospital or inpatient pharmacy settings
Salary: USD$2,200 to $4,500 paid monthly

Echo Technician
Job Purpose: 
The Cardiovascular/Echo Technician performs technical services for the investigations 
of heart disease, under the orders of and supervision of the Physicians.  They provide 
the referring physician with the data generated by the investigation.  The cardiovascular 
technician may preform EKGs, echocardiograms, Stress Tests, Tilt Table testing, Holter 
monitors, Event recorders and assistant physicians with advanced cardiac investiga-
tions
Duties And Responsibilities: 
Preform EKGs, echocardiograms, Stress Tests, Tilt Table testing, Holter monitors, Event 
recorders and assistant physicians with advanced cardiac investigations. Report results 
and data to physicians. 	 Remain on call for emergency investigations. Assist Physi-
cians with routine cardiac investigations as well as more advanced. Maintain cardiovas-
cular investigation equipment and supplies. Adhere to safety and infection control rules 
and regulations.
Qualification: 
Diploma or degree from an accredited cardiovascular technician training program. 
Minimum of three (3) years of relevant experience and/or preferred technical 
training in a healthcare setting. 
Salary: USD$2,400 to $3,000 paid monthly

Deadline:
Please submit a cover letter and resume and qualification/diploma to
Manjula.k@healthcity.ky by May 30, 2026.
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HANDYMAN/GARDENER
Job Description:
• Carry out general gardening task such as weeding, trimming, planting, edging, pruning, 
raking, blowing, etc.
• Carry varying tasks inclusive of minor repairs, painting and cleaning
• Work on assigned projects alone or work team
• Keep work vehicle and clean and organized and tools in good working order
• Prepare daily entry of data in worksheets, providing accurate information for invoicing
• Any other related tasks as assigned by the management team

3-4 years experience High School Graduate or Similar
Salary range is $8.75 - $14 per hour

GARDENER
Job Description:
• At least 3 years’ experience in tropical landscape care
• High school graduate with strong numeracy and literacy skills
• Valid Group 2 Drivers’ Licence coupled with experience in towing trailers and driving both 
automatic & manual transmission vehicles (experienced persons with a Group 3 Licence 
will be given preference)
• Must be willing to work in the outdoor exposure, without problems, in varying weather 
conditions, among and with different types of plants and with some amount of garden 
chemicals.
• Excellent oral and written communication and interpersonal skills; strong command of 
the English Language
• Must be able to work as part of a team and be proficient in handling gardening and power 
tools
• Must be willing to work weekends and some overtime (when necessary)
• Must be able to lift up to 70lbs repeatedly without any problems
• Ability to identify plants and plant pests
The successful candidate will be required to undergo practical demonstrations in various 
areas.

Wages range from CI$8.75 - $12.00 per hour and will be commensurate with qualifications 
& experience.

Interested and qualified applicants may email a cover letter
and resume with references listed, to:
office@powerflower.ky

ITC International Ltd
Is in need of:

Accounting Assistant
Job Description:
• Process supplier invoices and ensure proper coding
• Prepare and execute timely payments
• Supervise periodic physical count and reconciles with Inventoria System and Quick-
books.
• Maintain detail records or statements for any discrepancies
• Prepare and stock receipts forms and reconciled received items.
• Assists in encoding Accounst payable, Accounts Receivables and General Journal 
entries to Quickbooks.
• Record daily transactions in Quickbooks/Rollmaster
• Assist with preparing monthly reconciliations for reporting purposes
• Help identify and resolve any discrepancies or irregularities
• Perform all other duties and obligations not mentioned above as required by the 
position
Qualifications:
• Must be a graduate of a 4-year business course preferably Accountancy.
• Must have a Bachelors’ Degree in accounting or finance
• Must have advance knowledge of Microsoft Office Application especially Microsoft 
Excel.
• Must have excellent oral and written communication skills.
• Must have a pleasant working attitude, self motivated, hardworking and passionate.
• Must be able to manage time and multi-task.
• Must have at least four (4) years of relevant work experience
• Must have bookkeeping skills especially with QuickBooks.
• Clean Police Clearance Report

Annual Salary range: KYD$26,000 – KYD$36,000
Commensurate to qualification and experience

Interested Caymanians and Permanent Residents should apply by June 1st 2026.

Please mail CV to:
ITC International Ltd

PO Box 11807 Grand Cayman KY1-1009
Cayman Islands

hr@itctile.net

ITC International Ltd
Is in need of:

Inventory/Cost Controller

Qualifications:
• Must be a graduate of a 4-year business course preferably Accountancy.
• Must have advance knowledge of Microsoft Office Application especially Microsoft Excel.
• Must have excellent oral and written communication skills.
• Must have a pleasant working attitude, self motivated, hardworking and passionate.
• Must be able to manage time and multi-task.
• Must have at least five (5) years of relevant work experience
• Must have bookkeeping skills especially with QuickBooks.
• Clean Police Clearance

Job Responsibilities:
• Supervises periodic physical count and reconciles with Inventoria System and Quick-
Books.
• Updates and reconciles Inventoria System with QuickBooks Inventory quantities.
• Maintains detailed records of Granite, Quartz and Marble slabs and pieces
• Maintains records of undelivered products and on-going jobs.
• Prepares and stock receipt forms and reconciled received items at the warehouse with 
suppliers’ packing list.
• Prepares and Verifies jobs done on Granite Payroll sheets
• Ensures that samples coming from warehouse are labeled before putting on display at 
the showroom.
• Issues purchase orders and make certain that these are authorized and charged to 
respective job/project.
• Assists in encoding Accounts Payable, Accounts Receivables and General Journal en-
tries to QuickBooks.
• Perform all other duties and obligations not mentioned above as required by the position.

Annual Salary range: KYD$24,000 – KYD$27,000
Commensurate to qualification and experience

Interested Caymanians and Permanent Residents should apply by June 1st, 2026

Please mail CV to:
ITC International Ltd

PO Box 11807 Grand Cayman KY1-1009
Cayman Islands

hr@itctile.net

V2 Value & Variety Ltd

Sales CLERK/ CLEANER – Salary: CI$8.75- CI$ 9 per hour plus Other benefits as per Cayman 
Labor Act 

Sales Clerks perform a variety of duties, all aimed at ensuring that the store is well-run and 
profitable, and that customers are happy and provide positive word-of-mouth recommendations. 
This position requires good people skills, good communication skills, attention to detail and the 
ability to multi-task in a sometimes fast-paced environment. This position requires light cleaning 
and the ability to lift and move merchandise. Holiday, night, and weekend work is often a require-
ment of employment. 
– Clerk will be responsible to take inventory, stock shelves, order and receive products, operate 
cash registers and credit card machines, as well as process returns and exchanges. 
– They may monitor security cameras for theft prevention, price the store’s products, update 
product displays and signage, and clean and tidy store fixtures.
– Most store employees have direct contact with customers, and help customers locate items, 
answer questions about products and ensure that the store is inviting and accessible. 
– Maintain the outlook of the store through dusting, cleaning, and restocking merchandise on 
the shelves 
– Handle record keeping and re-ordering systems
– Help with preparation for displays, trade shows and windows 

Requirements 
– 5–6 years’ experience
– Good communication & multitasking skills
– Able to lift merchandise
– Available evenings, weekends & holidays

Cell Phone Repair and Service Technician - KYD$ CI$8. 75 – CI$ 15 per hour Salary: plus, 
other benefits as per Cayman Labor Act 

The repair technician will serve customers by diagnosing, troubleshooting and repairing devices 
while ensuring customer satisfaction.
Responsibilities:
– Diagnose, troubleshoot and repair devices
– Provide recommendations for problem resolution
– Explain complex technical issues to customers in a non-technical, simple-to-understand man-
ner
– Greet customers in a friendly manner and maintain a positive work environment
– Answer phone calls with a professional, courteous and friendly demeanor
– Ensure that customers have an enjoyable experience by providing superior customer service 
and exceeding customer expectations
– Keep track of all devices and inventory
– Utilize the point of sale system to maintain an accurate record of customer information and a 
real-time status of each repair

Requirements
– Years of Experience
– 3-4 years
– Education Requirement
– High School or Equivalent

Caymanians & RERC Holders must apply. Send resumes to: sales@v2cayman.com. Clos-
ing date May 23rd, 2026
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Food Fanatics Ltd. T/A Union Bar & Grill Restaurant – Kitchen Helper
Salary: CI$6.56–CI$9.00 per hour + gratuities
Seeking a reliable Kitchen Helper to support daily kitchen operations and maintain 
cleanliness, hygiene, and efficiency. Duties include operating dishwashing equip-
ment, sanitizing utensils and surfaces, assisting with deliveries, storing and rotating 
stock, managing waste and recyclables, mopping fl oors, and supporting chefs as 
needed. Applicants must have 1–2 years’ kitchen or food service experience, a High 
School Diploma, knowledge of food safety, physical stamina, and ability to work in a 
fast-paced team environment.
Weekend, evening and public holiday work will absolutely be required, and late-night 
shifts mean own transportation is required.
Deadline of application: May 31, 2026
Caymanian and Permanent Residents are encouraged to apply.
Only shortlisted applicants contacted. Apply: uniongrillcayman@outlook.com
_________________________________________________________________
Food Fanatics Ltd. T/A Union Bar & Grill Restaurant – Busser
Salary: CI$6.56–CI$8.00 per hour + gratuities
Seeking an energetic Busser to support front-of-house operations and keep dining 
areas clean and organized. Duties include setting and resetting tables, serving water 
and welcome items, refi lling beverages, clearing dishes, assisting with orders, and 
maintaining health and safety standards. Applicants must have 1–3 years’ similar ex-
perience, a High School Diploma or equivalent, strong customer service skills, ability 
to carry trays, and stamina for a fast-paced environment.
Weekend, evening and public holiday work will absolutely be required, and late-night 
shifts mean own transportation is required.
Deadline of application: May 31, 2026
Caymanian and Permanent Residents are encouraged to apply.
Only shortlisted applicants contacted. Apply: uniongrillcayman@outlook.com
_________________________________________________________________
Food Fanatics Ltd. T/A Union Bar & Grill Restaurant – Assistant Cook
Salary: CI$6.56–CI$9.50 per hour + gratuities
Seeking a dependable Assistant Cook to support chefs in preparing quality dish-
es while maintaining cleanliness and food safety standards. Duties include washing, 
chopping and measuring ingredients, following recipes, assisting with plating, sani-
tizing equipment and surfaces, storing deliveries, rotating stock, monitoring supplies, 
and helping with opening and closing procedures. Applicants must have 1–2 years’ 
kitchen experience, a High School Diploma or equivalent, strong teamwork skills, and 
ability to work in a fast-paced environment.
Weekend, evening and public holiday work will absolutely be required, and late-night 
shifts mean own transportation is required.
Deadline of application: May 31, 2026
Caymanian and Permanent Residents are encouraged to apply.
Only shortlisted applicants contacted. Apply: uniongrillcayman@outlook.com
_________________________________________________________________
Food Fanatics Ltd. T/A Union Bar & Grill Restaurant – Line Cook
Salary: CI$8–CI$10 per hour (paid monthly) + gratuities
Union Bar & Grill, Camana Bay, is seeking an experienced Line Cook to support the 
Sous Chef in delivering consistent, high-quality dishes in a busy fi ne dining kitchen. 
Responsibilities include preparing fresh ingredients to recipes, working across cold, 
pans, and grill stations, plating and presentation, monitoring food quality and temper-
atures, and maintaining clean, organized workstations and storage areas. Applicants 
must have 3–4 years’ fi ne dining kitchen experience, a High School Diploma, strong 
teamwork skills, attention to detail, and ability to work under pressure.
Weekend, evening and public holiday work will absolutely be required, and late-night 
shifts mean own transportation is required.
Deadline of application: May 31, 2026
Caymanian and Permanent Residents are encouraged to apply.
Only shortlisted applicants contacted. Apply: uniongrillcayman@outlook.com
_________________________________________________________________
Food Fanatics Ltd. T/A Union Bar & Grill Restaurant – Chef
Salary: CI$8–CI$11 per hour (paid monthly) + gratuities
Food Fanatics Ltd. T/A Union Bar & Grill is seeking a skilled Chef with 5–6 years’ 
experience to prepare and present high-quality grill and hot/cold line dishes while 
maintaining food safety, cleanliness, and consistent presentation standards. Re-
sponsibilities include managing assigned stations, ensuring sanitation compliance, 
and working collaboratively in a fast-paced kitchen. Applicants must hold a Culinary 
Certifi cate/Diploma, valid driver’s license, Police Clearance, and Health & Physical 
Certifi cate.
Weekend, evening and public holiday work will absolutely be required, and late-night 
shifts mean own transportation is required.
Deadline of application: May 31, 2026
Caymanian and Permanent Residents are encouraged to apply.
Only shortlisted applicants contacted. Apply: uniongrillcayman@outlook.com

Medical Doctor - Obstetrician and Gynaecologist
George Town, Grand Cayman. Permanent, Full-Time
Annual salary KYD$180,000-KYD$225,000

The Obstetrician Gynecologist’s primary responsibilities include examining patients, 

diagnosing medical problems and treating various illnesses and diseases. The role 

requires a Consultant Obstetrician & Gynaecologist with extensive experience across 

both obstetrics and gynaecology, including colposcopy, benign gynaecological sur-

gery, and perinatal mental health care. The candidate will be required to work a mini-

mum of 45 hours in a standard working week, however, due to the nature of your pro-

fession you may be required to attend to patient outside normal office hours; including 

weekends and holidays when required or scheduled. The candidate is entitled to 1 

hour break (two 15 min coffee breaks and 30 min lunch break). Working hours will 

generally be Monday to Friday, 8:00am to 5:00pm and rotated Saturdays 8am -1pm, 

however these are subject to change.

ROLE AND RESPONSIBILITIES
• To have responsibility for the Health, Safety and Welfare of self and others and to 

comply at all times with the requirement of the Health and Safety Regulations.

• To ensure confi dentiality at all times, only releasing confi dential information ob-

tained during the course of employment to those acting in an official capacity.

• Conduct research and examine the symptoms to give proper medications and dos-

age assistance to the patients.

• Provide dietary tips and conduct regular examinations for pregnant women.

• Provide all types of consulting help related to women’s reproductive system.

• Refer patients to other specialists in case the disease is related to some other med-

ical problem.

• Evaluate any contraindications, insufficient patient preparation, and the patient’s 

inability or unwillingness to tolerate the examination and associated procedures.

• Apply independent, professional, ethical judgment, and critical thinking to safely 

perform examinations.

• Operate the Picture Archiving and Communication System (PACS) and Electronic 

Medical Records (EMR) system.

• Ensures proper care in the use and maintenance of equipment and supplies; pro-

motes continuous improvement of workplace safety and environmental practices.

• Support the delivery and development of services addressing perinatal and wom-

en’s mental health, ensuring a holistic, patient-centred approach to care.

QUALIFICATIONS AND EDUCATION REQUIREMENTS
• Education: Medical Degree with full registration in Obstetrics and Gynecology.

• Registration and Qualifi cation: Applicants must be fully registered as a Health Prac-

titioner in the Cayman Islands, Australia, Canada, Jamaica, New Zealand, South Afri-

ca, United Kingdom, or United States of America and hold a valid qualifi cation.

REQUIRED SKILLS
• Extensive experience in both obstetrics and gynaecology, including demonstrated 

competency in colposcopy, benign gynaecological surgery including minimally inva-

sive surgical techniques and holistic management of patients with perinatal mental 

health needs.

• 10+ years of experience required.

• Strong leadership and interpersonal skills.

• Commitment to continuing professional development and teaching.

• Should have responsibility for ensuring active participation in continuing medical 

education (CME).

• An interest in developing the Obstetric and Gynecological services of OceanMed.

• Experience of audit and its impact of management and patient outcomes

• Educated on and compliant with HIPAA / UK GDPR regulations; maintains strict 

confi dentiality of client information.

• Complies with Infection Control, Standard Precautions and OSHA standards for the 

healthcare professional.

• Adhere to accepted professional and ethical standards.

• Physical Demands: Stooping, turning, bending, squatting, kneeling and the ability to 

lift up to 50 pounds; constant/repetitive standing; requires normal, correctable vision 

and hearing, and the ability to accurately discern color as necessary to perform job 

functions.

• Willingness to undertake additional professional responsibilities.

• Gynecologists should have ability to diagnose the disease appropriately and pro-

vide proper treatment assistance to the patients

Suitably qualifi ed Caymanian please apply by sending your resume to:

hr@oceanmed.ky

Closing date for applications: 3rd June 2026
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ONE|GT

Location: George Town, Grand Cayman

• Position: Engineering Manager
• Position Type: Full Time, Managerial Level
• Reporting Relationship: General Manager
	 o Base Salary: $85,000 - $95,000 USD per year 

• Offer will be aligned based on experience and qualifications within approved salary range
• Paid in local currency KYD

	 o Bonus Eligibility: Up to 15% (Based on performance)
	 o Benefits: Vacation (10 days), Pension, Medical (100% Employer paid)

Position Summary: As Engineering Manager, that is tech-savvy, you are responsible for all areas related to Hotel Safety, Mainte-
nance, Repair, and an engineering department that embraces mobile field service technology.  Through strategic planning and inter-
action with Operations leaders you will oversee and be responsible for Preventative Maintenance adherence and compliance, on-go-
ing training of Engineering team, operating and guest service standards, all life/safety system enforcement agency requirements, 
capital improvement guidance and input, work with owner representatives on proper resolutions to engineering related issues, work 
with owner’s representative to take the lead in natural catastrophe recovery efforts, expense controls, and talent management. You 
are a strategist, collaborator, creative problem-solver, strong communicator, and people-focused leader. You are not shy to get your 
hands dirty and troubleshoot maintenance issues on the spot. You will be responsible for ensuring hotel continuously maintained at 
exacting standards and all hotels pass QA/BSA/FAC (Facility Condition Assessment) as it relates to condition and life/safety.

About ONE|GT, Grand Cayman: ONE|GT is Grand Cayman’s premier luxury urban residential resort. Located in the heart of 
George Town, our 10-story landmark features the island’s only rooftop infinity-edge pool, high-end dining options, a pastry café, 
and stunning 360-degree views. The resort is steps away from luxury shopping, gourmet dining, and cultural landmarks, offering 
a seamless balance of productivity and relaxation. ONE GT has been awarded the 5-star winner and nominee for several regional 
awards and won Best Hotel Architecture Cayman Islands and Best New Hotel Construction & Design. 

About Remington Hospitality: Remington Hospitality, a U.S.-based, third party hotel management company founded in 1968, with 
operations across the United States and the Caribbean and Latin America (CALA) region. In CALA, Remington manages branded 
and independent properties in Mexico, the Dominican Republic, Puerto Rico, and the Cayman Islands, with continued regional 
growth planned. Today, Remington manages 100+ hotels across 30 states and 26 brands, delivering strong financial discipline, 
brand compliance, and operational accountability while fostering a collaborative, performance driven culture focused on long term 
success and professional growth.

Core Responsibilities:
• Support the Hotel Executive Team in the successful operation of the hotel.
• Support the Operations leadership in utility and engineering cost analysis, review and research.
• Supply technical guidance, suggestions, and expertise to operations team as well as senior management.
• Recruit, develop, and evaluate engineering talent to maintain a full pipeline for the property.
• Provide team operational support, ongoing coaching, professional development, quarterly check-ins, and ensure accountability 
with a focus on succession planning.
• Work with Regional Director of Engineering, GM to manage Departmental P&L and assist them in analysis.
• Work with the Property Strata Manager on any residential shared service components, in relation to upkeep, preventative mainte-
nance and repairs.
• Work closely with the Strata Manager in establishing ongoing residential preventative management plans.
• Lead and support annual budget and capital planning.
• Ensure all billable hours and expenses related to residential components are recorded inline with procedures, corresponding close-
ly with the Accounting department and Strata manager for owner monthly charges.
• Evaluate third party maintenance agreements and warranties (where they exist) and play key role in negotiating the best possible 
price/service terms and monitor with proper follow up with vendors.
• Work with Project Management and Corporate Engineers on approved refreshes and capital projects to ensure good partnership 
and project completion timeliness.
• Monitor all Out of Order Rooms, identifying any issues with timeliness of rooms returning to service, addressing with appropriate 
Operations Leaders while also evaluating for trends with appropriate actions to prevent unnecessary recurrence.
• Oversee and responsible for Preventative Maintenance Program.
• Responsible for PM automation systems and standards. Synergy, Transcendent

Requirements
Knowledge, Skills and Abilities:
• 5+ years as single property Engineering Manager, Director of Engineering or Chief Engineer in the hospitality space.
• Track record of upward progression in hotel engineering with experience in all areas of building engineering including HVAC, elec-
trical, plumbing, commercial kitchens, general building construction.
• Experienced with Automated Preventative Maintenance systems.
• Extensive working knowledge of hotel Engineering and consistent record of success.
• Strong negotiation skills as well as strong verbal and written communication capabilities
• Exceptional understanding of fundamental hotel mechanical systems, to include electrical, plumbing, HVAC (centrifugal chillers a 
big plus), elevators, fire enunciator and suppression systems (training certification a big plus).
• The ability to think strategically and analytically, demonstrating sensitivity to brand issues, with a participative “all in” attitude.
• Experienced working with Energy management systems in addition to evaluating energy savings initiatives and results.
• Strong understanding of code compliance regulations (a big plus).
• Well-organized initiative-taker with the ability to manage competing priorities.
• Strong critical thinking skills
• Flexible to work varying schedule including nights, weekends and holidays.
• Proficient with Microsoft Project, Word, Excel, and Outlook

Physical Requirements:
• Sit, stand and walk for varying lengths of time
• Lift approximately fifteen (15) pounds
• Good communication skills, both written and verbal
• Focus and maintain attention to multiple tasks in a short time period, and complete work assignments within deadline demands, 
despite frequent interruptions
• Grasping, writing, standing, sitting, walking, repetitive motions, pulling, pushing, listening and hearing ability and visual ability
• Must have finger dexterity to be able to operate office equipment such as computers, printers, multi-line tone phone, filing cabinets, 
photocopiers and other office equipment as needed

Additional Requirements: Available to work extended hours, including weekends, public holidays, and late nights. This job descrip-
tion is not an exhaustive list of all job functions required for this position. Additional duties may be assigned as needed based on 
business demands.
  **Preference will be given to Caymanians and Permanent Resident Holders (P.R. & RERC Holder)**
Deadline June 4th, 2026
Please apply at onegt.com

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000
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We will review all applications
but will contact only those we
select to interview.

A. L. THOMPSON’S
offers the following full-time, 6-days-per-week positions to qualified individuals. Besides basic benefits, we offer training,
potential advancement, and employee recognition programs.

Service Coordinator/Technician           PARTS & SERVICE DEPARTMENT

Requires 3+ years’ experience in a service coordination, technical support, or repair-related role. Required to
coordinate and schedule service calls for diagnosis and repair of power tools, appliances, and equipment. Will
work closely with customers, technicians, and internal purchasing teams to ensure quality, timeliness, and
customer satisfaction. Assist customers with identifying and purchasing correct parts and accessories, diagose
basic technical issues; and provide troubleshooting support. Maintain accurate service records, reports, and
documentation; assist with sourcing and ordering parts, both stock and special orders; and keep detailed
records of all parts used, services completed, etc. on all service calls. Must have strong computer skills, good
technical aptitude, problem-solving ability, and excellent customer service and interpersonal skills.

Starting annual base salary range is C.I.$45,000–55,000, commensurate with qualifications and
experience.

Cleaner                                  MAINTENANCE DEPARTMENT

Requires 2 years’ experience cleaning floors, bathrooms, and offices. Must ensure that the store floor is clean,
mopped, and free of breakages and spillages and that all offices are clean and waste is disposed of daily.
Check that the store rest rooms are cleaned hourly (includes toilets, sinks, and floor) and that supplies are fully
replenished.  Effective verbal and written communication skills are essential.

Starting hourly wage range is C.I.$9–13, commensurate with qualifications and experience.

Implementation and Training Analyst                                                              I.T. DEPARTMENT 
Requires 4+ years’ experience training end users, ensuring mutual understanding of goals and constraints,
and coordinating and supporting the deployment of new features, tools, and system updates. Create clear,
user-friendly documentation, training guides, and process maps. Track and help to resolve post-deployment
issues and user concerns; lead training sessions and onboarding for new systems or features. Have a solid
understanding of software, technical processes, and how development workflows function. Must excel in
written and verbal communication, with strong problem-solving ability and close attention to detail.

Starting annual base salary range is C.I.$48,000–65,000, commensurate with qualifications and
experience.

I.T. Compliance & Support Officer                                                           NIGHT CREW DEPARTMENT

Requires 3 years’ experience in assisting and overseeing the successful deployment of applications to users.
Coordinate and conduct application training sessions for employees. Collaborate with departmental process
owners to facilitate process discovery and develop user stories. Create comprehensive and user-friendly
technical documentation and user manuals. Conduct thorough usability testing of in-house applications,
document findings, and compile detailed bug reports for resolution. Collaborate with business users to gather
feedback on application functionality and adherence to business processes. Provide technical support for
software-related issues. Ensure that software functionalities align with departmental workflows. Monitor
software usage metrics and address compliance or efficiency issues.

Starting annual base salary range is C.I.$55,000–72,000, commensurate with qualifications and
experience.

For all positions, we will give preference to qualified Caymanians, spouses of Caymanians, and Caymanian Status holders.
We invite applicants to submit résumé with cover letter via hand delivery, post, or email, or you may apply through our
website. The application deadline is 3 June 2026.

Human Resources Manager

A. L. THOMPSON’S
      P. O. Box 10292, Grand Cayman KY1-1003                        HR@althompson.com

To access the job application at

althompson.com, scan the code�
We will review all applications
but will contact only those we
select to interview.

A. L. THOMPSON’S
offers the following full-time, 6-days-per-week positions to qualified individuals. Besides basic
benefits, we offer training, potential advancement, and employee recognition programs.

Truck Driver                                                  DELIVERIES DEPARTMENT

Requires dependable, safety-conscious individual with 5+ years’ experience as a truck
driver and advanced knowledge of building materials and home goods. Will be
responsible for delivering products to customers’ home, job sites, and businesses
islandwide, so must have a Group 4 license, clean driving record, strong knowledge of
roads, and good customer service skills, Abilities to lift heavy items and to operate forklifts
are essential. Must have basic computer skills to operation our internal inventory and
delivery systems.

Starting hourly wage range is $15–20, commensurate with qualifications and
experience.

Sales Clerk                               PLUMBING DEPARTMENT

Requires 3+ years’ plumbing and/or retail experience (plumber’s certification preferred but
not required). Required to sell and advise customers on all lines of plumbing products,
tools, and materials. Must be able to provide clear, practical advice on repairs,
installations, and product options. Must also possess exceptional customer service and
merchandising skills, capability of lifting and stocking heavy products, and ability to
operate a forklift. Must be a good team player with basic computer skills to use our
internal inventory/purchasing sytems.

Starting hourly wage range is CI$13–18, commensurate with qualifications and
experience.

Sales Representative/Interior Designer                BATH & KITCHEN DEPARTMENT

Requires detail-oriented, confident sales personality with extensive product knowledge
of cabinetry, plumbing materials and fixtures, as well basic knowledge of appliances.
Ability to read blueprints and specifications to generate materials lists is essential.
Experience with our main product lines, such as Wellborn, Kohler, Delta, and Kallista, is
preferred but not required. Candidate should also possess exceptional communication,
organizational, and customer service skills. Position might require some travel to overseas
treade shows and training programs, so ability to travel to the U.S.A. is preferred.

Starting annual base salary range is CI$45,000–65,000, commensurate with
qualifications and experience.

Stocker                                                  NIGHT CREW DEPARTMENT

Duties include unloading, stocking, and merchandising products through the store in an
organized and efficient manner. Requires ability to use scanners and other computerized
equipment to check products in the inventory system and to create price labels. Mut be
hard working, hold good attention to detail, have ability to work nights (4 PM–1 AM), and
be physically fit and capable of lifting at least 75 pounds. Forklift and ladder-lift
certification preferred, but not required.

Starting hourly wage range is $13–18, commensurate with qualifications and
experience.

For all positions, we will give preference to qualified Caymanians, spouses of Caymanians, and
Caymanian Status holders. We invite applicants to submit résumé with cover letter via hand delivery,
post, or email, or you may apply through our website. The application deadline is 29 May 2026.

Human Resources Manager

A. L. THOMPSON’S
      P. O. Box10292, Grand Cayman KY1-1003                    HR@althompson.com

To access the job application at

althompson.com, scan the code�

Survey Technician – $60,000–$65,000 KYD per annum
Abernethy and Associates Ltd. is seeking a Survey Technician to support field and 
office surveying operations for engineering and construction projects.
Duties include assisting with GPS and total station data collection, processing survey 
data, preparing drawings and reports, maintaining and calibrating equipment, and 
supporting field crews with project setup and calculations.
Requirements: Diploma or Associate Degree in Surveying, Geomatics, Civil Engi-
neering or related field; minimum 3 years’ relevant experience; proficiency in Auto-
CAD, Civil 3D or similar software; strong attention to detail; and ability to work in 
outdoor conditions.
Interested applicants please contact: info@survey.ky
Deadline of application : May 31, 2026
Caymanian and Permanent Residents encouraged to apply.

Pirate’s Den Ltd T/A PD’s Pub is seeking a Bartender
Salary: CI$7.25 – CI$9.50 per hour (depending on experience) plus 15% gratuity

Email resumes to: pds069@yahoo.com

Responsibilities include:
• Preparing and serving alcoholic and non-alcoholic beverages
• Taking guest orders, serving food and drinks, and upselling menu items
• Mixing cocktails, preparing garnishes, and maintaining guest tabs accurately
• Processing cash, credit, and debit payments
• Restocking bar supplies, changing kegs/gas canisters, and assisting with inventory
• Maintaining a clean and organized bar area
• Complying with all food and beverage regulations

Requirements:
• Minimum 5 years’ bartending experience
• Ability to work flexible shifts and report on time
• Physically fit to stand for extended periods and lift up to 50 lbs
• Clean Police Clearance required

Qualified Caymanians, Permanent Residents, and persons with the Right to Work are 
encouraged to apply.
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CostWatch (Cayman) Ltd. invites applications for a full-time position as a Technician 

under the category of technical labour with work based in George Town, Grand Cay-

man. Typical work week is 45 hours, and the wage rate is dependent on experience 

ranging from CI$13 to $18 per hour. Benefi ts include health insurance and pension 

per law. Suitably qualifi ed Caymanians are encouraged to apply. All applications 

should include a detailed resume and emailed to awood@andro.ky.

Description

Work is required in the layout, assembly, installation and maintenance of monitor-

ing/control systems for mechanical, electrical and plumbing infrastructure. The role 

involves completing installation and maintenance to a high standard of workman-

ship whilst working to stringent operational schedules. Applicants are expected to be 

comfortable or willing to learn basic electronics and plumbing skills. Applicants are 

expected to be comfortable with outdoor work with some minor trenching/excavation.

Qualifications

Applicants should have at least 3-4 years of experience in the layout, assembly, 

installation and maintenance of either mechanical, electrical or plumbing systems, 

having worked on high end commercial and residential developments. Applicants are 

also required to be able to use a smart phone for data work entries and have a valid 

driver’s license and comfortable with manual transmission vehicles.

Gyro Hut Ltd is accepting resumes for the following FULL -TIME positions:

Team Leader
• 3-4 year experience in Quick Service Restaurant
• Advanced POS System Knowledge required 
• Valid driver’s license and own transportation 
• Wage starting at KYD$10 per hour

F&B Server / Server Assistant
• 2-3 years’ experience in restaurants or a customer service position
• People skills, POS experience required, opening and closing procedures, cash /
card payment handling
• Wage starting at KYD$8.75 per hour

Bartender
• 4-5 years’ experience in a busy bar
• Good knowledge of cocktails and spirits, opening and closing procedures, cash /
card payment handling
• Wage starting at KYD$6.56 (plus grat) per hour

Bartender/Server
• 4-5 years’ experience in a busy bar and restaurant  
• Good knowledge of cocktails and spirits, opening and closing procedures, cash /
card payment handling
• Wage starting at KYD$6.56 (plus grat) per hour

Assistant Cook
• 2-3 years kitchen experience
• Read tickets, work in hot environment, count inventory, can lift 40lbs unassisted
• Wage starting at KYD$10 per hour

Kitchen Helper
• Willingness to be trained
• Can lift 40lbs unassisted, use commercial dishwasher, basic kitchen equipment 
knowledge
• Wage starting at KYD$8.75 per hour

Cleaner
• Minimum 3 years’ experience using power washer and cleaning kitchen equipment 
and vehicles
• Driver’s license required
• Can lift 40lbs unassisted, is hardworking, self-motivated and reliable
• Wage starting at KYD$8.75 per hour

Driver
• Has a Cayman Islands Group 4 Drivers Licence
• Minimum 3 years’ experience using power washer and cleaning kitchen equipment 
and vehicles
• Is hardworking, self-motivated and easy to get along with 
• Wages starting at KYD$10 per hour 

CI Status and RTW applicants preferred!
Applicants are required to work split shifts, late nights, weekends and public holi-
days and be able to stand for 8 hours a day.  A clear police record and fl uency in 

English is required. Benefi ts are paid according to Cayman Islands Law.

Please send resume with photo and professional references to:

HR Manager - hr@kebab.ky

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

YARDMAN/GENERAL HELPER

Duties, Responsibilities and Requirements:
• Lawn mowing, edging, trimming using commercial equipment
• Maintaining the grounds and land of all company owned locations
• Landscape enhancement and design
• Leaf and debris removal
• Planter preparation and planting (trees, shrubs, fl owers, etc.)
• Maintaining the general cleanliness of the site
• Performs other duties as assigned.
• Willingness to do various general tasks
• Maintain a clean and safe work environment
• Ability to lift heavy loads (at least 100 lbs.)
• Pick-up trash and cleans yard daily
• Required to work Monday to Saturday as schedule demands including evenings 
and holidays
• Able to communicate excellent in English both written and verbally

Qualifications and Experience:
• Possess and maintain a clean Cayman Islands Driver’s License Group 2 or higher
• Possess and maintain a clean police record
• Possess forklift operation certifi cation or be willing to acquire with 4 weeks of 
employment

SALARY CI$8.75 per hour

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com
Application deadline – MAY 29, 2026

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town

P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

CASHIER/FLOOR SALES CLERK

Duties and Responsibilities:
• Cashiering – handles all cash, Credit/Debit Card, charge sales, etc.
• Floor Sales – assists walk-in and telephone customers
• To display, arrange and stock shelves
• To label shelves
• To perform general shop duties
• Required to work Monday to Saturday as schedule demands including evenings 
and holidays.
• Must possess good customer/interpersonal relationship skills, have an outgoing 
personality, as well as good verbal communication skills in English.
• Must possess and maintain a clean Police Record
• Possess excellent verbal and written communication skills in English

Qualifications and Experience:
• Experience in cashier work would be an asset and is preferred but will be given 
on-the-job training.
• Must have High School pass in Mathematics.
• Must be honest, trustworthy, reliable and accurate as well as healthy.
• Must be able to work on own initiative with minimal supervision.
• Some computer experience would be an asset and is preferred.
• Must be able to stand for long period of time.

Salary $8.75 per hour 
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal 
Residents should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com
Application deadline – MAY 29, 2026

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town

P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS
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SECURITY OFFICER – George Town, Grand Cayman

Security Centre is seeking qualifi ed applicants for the position of Security Officer.

Salary: KYD $8.75 – $10.00 per hour (Paid Bi-Monthly)
Employment Type: Full-Time
Application Deadline: 29 May 2026

JOB DESCRIPTION:
The successful candidate will be responsible for enhancing the security and safety of 
clients’ operations and interests by:
• Protecting employee well-being
• Preventing losses, accidents, and inferior customer service
• Protecting property, clients, and profi ts
• Preventing the commission of crime whenever possible
• Recording all security and safety matters in the assigned logbook
• Reporting unusual occurrences and serious incidents when necessary
• Complying with all applicable rules, regulations, policies, and procedures
• Conducting routine patrols and maintaining a professional security presence at all times

QUALIFICATIONS & REQUIREMENTS:
• Minimum 5–6 years’ experience in a security-related role
• High School Diploma or equivalent qualifi cation
• Strong communication and observation skills
• Ability to remain calm and professional under pressure
• Dependable, punctual, and able to work fl exible shifts

DOCUMENTS REQUIRED PRIOR TO EMPLOYMENT:
• Health & Physical Examination
• Police Clearance
• Proof of Valid Driver’s License

Interested applicants should submit their resume and supporting documents before 29 
May 2026.
Only shortlisted applicants will be contacted.

Contact us at hr@security.ky

Company: F.G. Construction Ltd.
Location: George Town
Position: Fence Labourer / Handyman
Salary: CI$10.00 per hour
Benefits: Statutory benefi ts in accordance with Cayman Islands Labour Law
Hours: 45 hours per week
Duties:
Install and repair wooden, chain-link, metal, and vinyl fences. Dig post holes, assemble 
fence panels, prepare work sites, transport materials, maintain tools and equipment, 
and assist with handyman and general construction duties. Perform fence maintenance 
including painting, staining, and repairs while following all safety procedures and project 
timelines.
Requirements:
Minimum 10 years’ experience in fencing, handyman work, or construction. Ability to 
safely use hand and power tools, perform strenuous manual labor, lift up to 50 lbs, and 
work outdoors in varying weather conditions. Must have strong teamwork, communica-
tion, and time management skills. Driver’s license is an asset.
Please send applications: iirealty@candw.ky Deadline June 3rd
Qualifi ed Caymanians, Permanent Residents, and persons with the Right to Work are 
encouraged to apply.

GENERAL HELPER – POSITION
We are seeking a reliable and hardworking person to support the daily operations 
within our showroom and warehouse environment. This role involves assisting with 
showroom setup, helping with deliveries, assembling furniture, and carrying out basic 
maintenance, cleaning, and minor repairs as required. The successful applicant will 
help ensure the premises remain clean, safe, and always well organized.
This position is physically demanding and requires the ability to stand and walk for 
extended periods, bend, climb, and lift items weighing up to 30 lbs. Applicants should 
be dependable, self motivated, and able to work both independently and as part of 
a team.
Requirements:
A high school diploma or equivalent is preferred. Applicants should have 2–3 years’ 
experience in a similar role, with demonstrated reliability and a strong work ethic. 
Good communication skills, a positive attitude, and the ability to follow written and 
verbal instructions are essential. Candidates must be coordinated, organized, and 
capable of effective planning. A clean police clearance is required, and applicants 
must be alcohol  and drug free. Flexibility to work long hours, including Saturdays, is 
essential.
Wage: CI$9.00–CI$11.00 per hour.
Applicants can submit a cover letter and résumé to john@homeandoutdoor.net.
Only qualifi ed persons will be contacted.
Closing date: June 3rd, 2026.

Waitress / Cashiers
Must have positive attitude and personality. Be friendly and able to communicate ver-
bally, written and digitally well, to be able to take customer orders in the restaurant or 
via phone. Good math, reading and computer skills. Be accurate with cash handling 
in order to balance off cash at the end of shifts. Food safety training and skills needed.

Kitchen Helpers
Must have previous kitchen experience, preferably in a pizza kitchen environment, 
with knowledge of making pizzas starting with preparing the dough. Food safety 
experience/ knowledge needed. Able to communicate verbally, digitally, with strong 
reading skills. Be efficient and accurate on the maketable. Able to lift 50 pounds.

Delivery Drivers
You’ll need a valid Cayman Islands driver’s license, auto insurance and reliable ve-
hicle. A clean driving record & 1 – 2 years of driving experience. Be friendly, clean & 
stock work areas, able to assist with store operations & maintain food & team member 
safety.

Requirements:
Must have a clean police clearance certifi cate with no criminal charges. Must have 
own transportation to work. Be able stand on feet for long periods of time. Clean and 
stock work areas. Able to lift up to 50 pounds. Work split shifts, nights, days, weekends 
and public holidays between Seven Mile Beach and Countryside locations. Experi-
ence with Aloha Restaurant software an asset. Up to 45 hours per week or as need-
ed. Must pass Pizza Hut International Certifi cation online and written tests.

Starting rate: KYD $8.75 per hour.
Email resume to: hr@phcayman.com

Team Leader    (must be Pizza Hut trained)
Assists with overseeing day-to-day operations of restaurant shifts. Ensuring customer 
satisfaction, product quality, controllables (food, paper, labour, sales), supervising 
staff on shift (kitchen and frontline) and making sure all safety & sanitation standards 
are met. Help train new employees and provide feedback to the management team. 
Team Leaders must be digitally savvy, able to lift up to 45 lbs, have excellent customer 
service skills, carry out duties assigned by manager, fi ll in to any team post as need-
ed and work under limited supervision.

Requirements:
Police clearance certifi cate, no criminal charges. Own transportation to work. Good 
hospitality skills. Be able stand on feet for long periods of time. Computer literacy, 
math, written & verbal skills. Clean & stock work areas. Lift up to 50 pounds. Work 
split shifts, nights, days, weekends & public holidays between Seven Mile Beach & 
Countryside locations. Experience with Aloha software an asset. Up to 45 hours/week 
or as needed. Must pass Pizza Hut International Certifi cation online and written tests.

Wage:  up to KYD$11.50 per hour
Email CV: hr@phcayman.com

We are hiring!
Montessori West invites qualifi ed individuals to apply for the following position:

Montessori Assistant Guide/Teacher- Full Time Position

Requirements:
• Completed training at an accredited Montessori Center and must have Montessori 
Diploma
• 3-5 years experience in a classroom preferably a Montessori classroom
• Must be certifi ed in Second Steps Child Protection and First Aid & CPR.
Salary Range: CI$30,000- CI$36,000 per annum dependent on qualifi cations and 
relevant experience.
Duties & Responsibilities:
Assist in preparing and maintaining a calm, organized Montessori classroom envi-
ronment, ensuring that all materials, learning spaces, lunchroom, and playground 
areas are clean, complete, and aligned with Montessori principles throughout the 
school year. Support the Guide in establishing productive classroom routines, super-
vising students, assisting with transitions, and providing respectful behavioral guid-
ance while attending to children’s physical and emotional needs as required. Observe 
and communicate student progress effectively with guides, families, and colleagues, 
maintain professional and collaborative relationships, and perform additional duties 
as assigned to support a joyful and safe learning environment. Applicants must be 
professional, be well versed in the Montessori philosophy, have excellent record 
keeping, lesson curriculum planning knowledge and communication skills
Benefi ts include health insurance, pension plan, and vacation
Caymanians are encouraged to apply!
Please apply directly on our website https://montessoriwest.ky/job-opportunities.
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We are currently accepting applications from responsible and dependable individuals to join 
our team in the capacity of:

MARKETING ASSOCIATE
Duties & Responsibilities
• Research market trends, demographics, pricing strategies and other relevant information that 
helps Senior Management develop marketing plans.
• Delivers reports on research fi ndings.
• Assist in creating promotional materials, including brochures, blogs, marketing copy, etc.
• Helps maintain social media accounts for the Group to promote brands, services, products 
and services.
• Tracking marketing campaigns to evaluate results and provide recommendations for future 
partner and fi eld marketing events.
• Helps maintain excellent client relationships through superior customer service skills.
• Assists with the planning of promotional events.
• Attend events when assigned to provide onsite direction and execution of logistics.
• Track event expenses, invoices and payments to ensure accurate spend for events.
• Learn the Rental inventory base and be able to explain features of Rental Equipment.
• Gain profi ciency in the use and application of Point of Rental Software. 

Qualifications, Experience and Competencies
• Bachelor’s degree in Business or Marketing OR 3 year’s marketing experience.
• Exceptional creativity and innovation.
• Excellent communication and presentation skills.
• Excellent time management and organizational skills.
• Ability to manage multiple projects independently.
• Solid knowledge of website analytics.
• Up-to-date with the latest trends and best practices in online marketing.
• Able to multi-task and work under tight deadlines.
• Accuracy and attention to detail.
• Professional approach to time, costs and deadlines.
• MS Office profi ciency. 

Salary Range: CI$35 – 48K Per annum

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com
Application deadline – MAY 29, 2026

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town

P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

Level 1 Service Desk Technician
Reporting to the Service Desk Manager, the successful candidate will provide fi rst-line 
technical support to users onsite, remotely, and via telephone within school and corporate 
environments. Responsibilities include troubleshooting desktops, laptops, Microsoft 365, 
printers, networking, and user account issues while ensuring all work is properly logged 
within the company CRM/helpdesk system.
The role also includes assisting with the repair, confi guration, deployment, and logistics 
management of laptops and end-user devices. Duties include screen, SSD, battery, and 
memory replacements, device diagnostics, repair tracking, inventory management, and 
warranty coordination. Training for repair procedures and logistics management will be pro-
vided.
Applicants must possess:
• A+, Network+, or similar qualifi cations 
• Microsoft Certifi ed: Azure Fundamentals (AZ-900) 
• Microsoft Certifi ed: Azure Administrator Associate (AZ-104) 
• 3+ years’ experience supporting Windows 10 
• 2+ years’ experience supporting Microsoft 365 applications 
• 2+ years’ experience managing Active Directory accounts 
Desirable skills and certifi cations include:
• CompTIA Security+ 
• Microsoft Certifi ed: Identity and Access Administrator Associate (SC-300) 
• Microsoft Intune and endpoint management experience 
• Experience supporting busy school environments 
• Experience with web content fi ltering systems 
• Strong customer service and communication skills 
Candidates selected for interview will be required to pass technical tests.
Salary: KYD $36,000–$42,000 plus statutory Pension & Medical benefi ts.
Interested applicants should submit a cover letter, detailed resume, copies of certifi cations, 
and two employer references to careers@ict365.ky

Company: General Automotive Services
Location: George Town
Position: Assistant Mechanic
Salary: CI$2,000 per month
Benefits: Statutory benefi ts in accordance with Cayman Islands Labour Law
Hours: 45 hours per week

Duties:
Assist the Head Technician with vehicle diagnostics, repairs, and routine maintenance in-
cluding oil changes, fi lter replacements, and tire rotations. Support installation and servicing 
of mechanical parts and systems, inspect vehicles for mechanical issues, maintain work-
shop cleanliness, update job cards, assist with inventory, and follow all workplace safety 
procedures.

Requirements:
Minimum 7 years’ automotive mechanical experience. Knowledge of engine systems, brakes, 
suspension, electrical systems, and diagnostic equipment required. Technical/vocational 
certifi cation is an asset. Must be physically fi t, able to lift 50 lbs, and work in a fast-paced 
environment. A valid driver’s license is an advantage.

Please send applications: jasonreid@generalautomotive.ky Deadline June 3rd
Qualifi ed Caymanians, Permanent Residents, and persons with the Right to Work are en-
couraged to apply.

Health Care Community Nurse

Location: George Town

Position: Multipurpose Associate
Salary: CI$8.75 – CI$10.25 per hour (paid monthly)

Duties:
Assist with staff scheduling, timesheets, invoice submissions to CINICO, fi ling, record keep-
ing, and office administration. Handle emails, phone calls, client inquiries, HHC application 
submissions to HSA, inventory management, and general clerical duties while maintaining 
confi dentiality and supporting daily office operations.
Requirements:
Minimum 4 years’ experience in healthcare administration or a similar role. Strong organiza-
tional, communication, and multitasking skills required. Profi ciency in Microsoft Word, Excel, 
and Outlook essential. Must be detail-oriented, professional, able to maintain confi dential 
information, and work independently or within a team.

Position: Caregiver
Salary: CI$8.75 per hour (paid monthly)

Provide personal care assistance including bathing, grooming, dressing, feeding, mobility 
support, companionship, meal preparation, light housekeeping, and medication reminders. 
Accompany clients to appointments, maintain accurate care records, monitor client well-be-
ing, and follow all health, safety, and confi dentiality procedures.
Requirements:
Minimum 1 year caregiving or healthcare support experience and a valid Caregiving Certif-
icate required. Must have strong communication and interpersonal skills, provide compas-
sionate care, work independently with minimal supervision, and be physically fi t to assist 
clients with daily activities and mobility needs. Flexible schedule required.

Benefits: Statutory benefi ts in accordance with Cayman Islands Labour Law
Hours: 45 hours per week

Please send applications: communitynurse345@gmail.com Deadline June 3rd

Qualifi ed Caymanians, Permanent Residents, and persons with the Right to Work are 
encouraged to apply.

Island Recycling Ltd. is seeking an experienced Waste & Recycle Processor/Site 
Operative/Driver who will report to the Manager processing and hauling waste to and 
from designated locations ideally from customer location to the GT landfi ll and recycling 
facilities. 

Duties and Responsibilities are as follows
• Complete daily inspection on the machinery checklist and report any signifi cant is-
sues immediately 
• Carry out any necessary routine maintenance or repairs as required 
• Assess tasks to be completed with the team and plan with management 
• Commence operations safely and in line with received training 
• Process materials and prepare for export using machines/equipment or manually to 
company standards 
• Calculate, Manifest, List, and Document materials process in the manner trained 
• Once work is complete, check over the machinery used and wash down if necessary 
• Park safely in an area with a camera view, away from hazards, lock, isolate, and return 
key 
• Clear work area sweep, rake, shovel, and whatever is necessary

Qualifi cations for the role will be: 
• 3-4 years of experience relevant to the role, having experience in operating Heavy 
Equipment, Forklift, Excavator, a front-end Loader/ Wheel Loader.
• Ability to communicate both written and verbal with clients.
• Ability to work weekends and public holidays as required.
• Ability to do heavy lifting & Manual Labour.

Physical/Mental Demands:
• Ability to stand, sit, walk, use hands and fi ngers, reach, stoop, kneel, crouch, crawl, 
hear, climb, balance, and smell.
• Continuous, concentrated mental and visual attention required.
• Visual requirements include close vision, distance vision, color vision, peripheral vi-
sion, depth perception, and the ability to adjust focus.
• Frequent physical effort, including handling tools and equipment, is required.
• Frequently lift/push/pull up to 100 pounds.

Education: High School with Certifi cates supporting the role
Salary range CI$10 - CI$15 per hour (commensurate with qualifi cations & experience) 
working 45 hours per week. Monday to Saturday from 7am to 5pm.  Benefi ts as deemed 
by law. 
Interested and qualifi ed applicants may send in their resume to: jason@iwc.ky
Preference will be given to Caymanians and Resident Holder candidates.
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Oxygen Cayman invites suitable and qualifi ed Caymanian and permanent residents 
to apply for the following role:

Hyperbaric Technologist & Administrative Assistant

Role Purpose: The Hyperbaric Technologist & Administrative Assistant responsible 
for administering hyperbaric oxygen therapy (HBOT) treatments while ensuring pa-
tient safety, comfort, and effective therapy outcomes. This multifaceted role includes 
clinical responsibilities, patient management, and administrative tasks within a clin-
ic setting. The Hyperbaric Technologist & Administrative Assistant plays a vital role 
in promoting patient wellness through specialised therapy. This position requires a 
blend of technical knowledge, clinical skills, and administrative capabilities to ensure 
a smooth and effective patient experience throughout their treatment journey.

Primary Responsibilities:

1. Patient Management:
i. Conduct initial patient assessments and intake interviews.
ii. Monitor patients before, during, and after HBOT sessions for any adverse reactions.
iii. Provide patient education on the benefi ts, risks, and procedures of hyperbaric 
oxygen therapy.

2. Therapy Administration:
i. Prepare and operate the hyperbaric chamber, ensuring cleanliness and proper 
maintenance.
ii. Assist patients in entering and exiting the chamber safely.
iii. Administer HBOT according to established protocols and physician orders.

3. Clinical Support:
i. Maintain accurate patient records, documenting treatments, observations, and any 
changes in patient condition.
ii. Collaborate with healthcare team to develop and implement individual treatment 
plans.

4. Administrative Duties:
i. Book and schedule patient appointments, ensuring efficient use of clinic resources.
ii. Check patient insurance coverage, verifying benefi ts and eligibility for HBOT.
iii. Process payments, including co-pays and outstanding balances, and ensure ac-
curate fi nancial records.
iv. Schedule patients for initial consultations and follow-up appointments.
v. Manage the appointment schedule, ensuring all entries are accurate and confi rmed 
promptly.
vi. Coordinate with insurance companies to verify patient benefi ts.
vii. Handle payments using the Point of Sale (POS) system, including processing 
cash, credit, and debit card transactions. Ensure accurate and secure handling of 
payments and maintain records of all transactions.
viii. Assist the Clinic Manager with various administrative tasks as required.

5. Safety and Compliance:
i. Ensure compliance with safety protocols and regulatory standards related to hyper-
baric therapy.
ii. Conduct routine equipment checks and maintenance, reporting any malfunctions 
or safety concerns.
iii. Implement infection control measures and maintain a sterile environment.

6. Patient Interaction:
i. Foster a supportive and compassionate environment for patients.
ii. Address patient inquiries and concerns regarding therapy, billing, and wellness.
iii. Encourage adherence to treatment plans and follow-up appointments.

7. Flexibility and Support:
• Demonstrate fl exibility and availability to work across the week, including potential 
shifts on Saturdays and Sundays.
• Identify and implement system improvements as needed.

Qualifications:
• Education:
i. High school diploma or equivalent; certifi cation in hyperbaric medicine preferred.
ii. Additional training in healthcare or clinical assistance is an advantage.
• Experience:
i. Previous experience in a healthcare setting or wellness clinic is preferred.
ii. Familiarity with hyperbaric oxygen therapy and its applications is a plus.
• Skills:
i. Strong interpersonal and communication skills to interact effectively with patients 
and team members.
ii. Ability to perform clinical tasks with attention to detail and precision.
iii. Profi ciency in using medical equipment and technology related to HBOT.
iv. Familiarity with medical billing, insurance verifi cation, and payment processing.
• Certifi cations:
i. CPR and First Aid certifi cation.
ii. Qualifi cation / Certifi cation in hyperbaric oxygen therapy preferred.

Working Conditions:
• This position may require working fl exible hours, including evenings or weekends.
• The technician may be exposed to high-pressure environments within the hyperbar-
ic chamber.

Reports to: Practice Manager
Location: Align Wellness Studio, Camana Bay and Harbour Walk.
How to apply: Via WORC portal or send resumes and qualifi cations to
info@oxygencayman.ky by May 31, 2026.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifi cations. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from 
August 2026. This full-time position is an outstanding opportunity for accomplished and 
creative educators who are passionate about child-centred education and eager to posi-
tively contribute to, and grow within, a highly respected, values-driven school community 
known for academic excellence and innovation. 

We are looking for refl ective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact. Suita-
bly qualifi ed Caymanians, Caymanian Status Holders, and Permanent Residents with the 
Right to Work are encouraged to apply.

Teacher – Media Studies/English       (Job Ref# B206-26-27)
The successful candidate must hold a degree in English and/or Media Studies, along with 
an internationally recognised teaching qualifi cation such as a PGCE, Bachelor of Educa-
tion, or H.Dip.Ed in English and/or Media Studies. They must have a minimum of three 
years’ recent teaching experience, with the ability to teach both English and Media Studies 
at Key Stage 3, 4 (GCSE), and Key Stage 5 (A-Level). There may be opportunities for the 
successful candidate to take on additional teaching responsibilities, based on individual 
professional strengths.

In addition to the requirements for the teaching positions listed above, the success-
ful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and a positive force of good at the 
school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to uphold and fully adhere to and support the Christian ethos of the 
school. 
Prior experience teaching in a multicultural international school environment is an advan-
tage. 

Salary range for the positions listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale. Work hours per 
week – 40 hours. Benefi ts include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: fi rst child 100% and 50% for up to 2 additional dependent chil-
dren
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our 
children and young people and expect the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clear-
ance including identity checks, criminal background checks, qualification checks 
and employment checks to include an exploration of any gaps in employment and 
three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4cSSFOy

 The cover letter should be addressed to:
  Mr. Karl Murphy, High School Principal
  559 Walkers Road
  P.O. Box 10013
  Grand Cayman KY1-1001
  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, June 2nd, 2026
Only shortlisted candidates will be contacted.

Issue No 1189  |  Wednesday, May 20, 2026  |  Caymanian Times34 C�assi�ie�s



Line Cook – Brixton (West Bay)
Job Description
Prepare, cook, and plate menu items to quality standards while keeping your station 
clean, organized, and well-stocked. Additional duties include inventory checks, food 
storage logging, and reporting maintenance needs. Perform other reasonable job 
duties as requested by Management.
Qualifications
• ~5 years as a line cook or similar role with transferable skills in a fast-paced kitchen
• Strong knife skills and knowledge of cooking techniques
• Food safety and sanitation knowledge
• Team player with good time management and communication skills
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $9.00/hour + gratuity share
• ~180 hours/month
• Benefi ts per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 1
To Apply
Send your resume to hr@brixton.ky by June 4, 2026

COMPOSED MEDIA
Now Hiring: Experienced Sign Maker

Composed Media is seeking a skilled and experienced Sign Maker to join our team.

Responsibilities:
• Fabricate signs according to specifi ed measurements, shapes, sizes, and colours 
• Operate large-format printers, laminating machines, and other sign-making equipment 
• Prepare substrates and surfaces for sign applications 
• Apply computer-generated graphics to designated surfaces following approved layouts 
• Maintain machinery, tools, and equipment in good working condition 
• Ensure signs are installed safely, accurately, and professionally 

Requirements:
• Minimum of 6 years’ experience in sign fabrication and installation 
• Valid driver’s licence required 
• Ability to lift up to 50 lbs 
• Comfortable working at heights and installing signage in elevated areas 
• Willingness to work weekends, holidays, and after-hours when required 

Salary & Benefits:
• KYD $2,000 – $2,200 per month 
• Benefi ts provided in accordance with Cayman Islands Labour Law 

Please send your resume to:
signs@composedmedia.kyJob Title: Director 

The Director will be responsible for leading operations, business development, and 
client delivery. The role requires strategic leadership, strong advisory capability, and 
oversight of operational and regulatory compliance. 
The Director will act as the primary liaison with clients, institutional partners, govern-
ment bodies, and other stakeholders.

Responsibilities:
• Defi ne and execute company strategy aligned with market and client needs. 
• Drive growth, innovation, and market positioning. 
• Source new opportunities in real estate, infrastructure, and capital markets. 
• Develop and maintain relationships with investors, clients, and partners. 
• Lead negotiations and secure new mandates. 
• Provide high-level advisory to public and private sector clients. 
• Support deal structuring, fi nancing strategies, and development planning. 
• Deliver tailored solutions to meet client objectives. 
• Ensure full compliance with Cayman Islands regulations and international stand-
ards. 
• Oversee internal operations, staffing, budgets, and project delivery. 
• Implement systems to improve efficiency and performance. 
• Act as key liaison with institutional partners and government stakeholders. 
• Represent the company at industry and regulatory engagements. 

Qualifi cations & Experience:
• Bachelor’s Degree 
• Senior executive experience in real estate, infrastructure, capital markets, or related 
sectors. 
• Strong track record in leadership and business development. 
• Deep understanding of regulatory and compliance frameworks (Cayman Islands 
and international). 
• Excellent communication, negotiation, and stakeholder management skills. 
• Advanced degree in Business, Finance, or related fi eld preferred. 
• Demonstrated experience closing loans in excess of USD $100,000,000 with 
international debt funds (key requirement). 

Key Competencies:
• Strategic and visionary leadership 
• Strong analytical and decision-making ability 
• Client-focused advisory approach 
• Ability to manage complex, multi-stakeholder environments

Hours: 40 per week.  Salary range: USD 60,000 to USD 95,000 (based on experi-
ence) + commission

Benefi ts: Medical and pension coverage provided as per Cayman Islands law 

Suitably qualifi ed Caymanian please apply by sending your resume to:
info@azurecapital.ky

Closing date for applications: 01st June 2026

Corporate Credit Manager
Salary: CI$86,628 to $129,943 per annum
The Credit Manager provides direct support to the relationship team working within their 
assigned portfolio and is responsible for the delivery of credit solutions to both existing and 
new clients. The incumbent will be required to understand the Bank’s clients’ operations and 
develop and maintain a working knowledge of their companies, industries, regulatory issues, 
and broader economic and political trends in order to identify opportunities and provide 
appropriate financial solutions. The incumbent has accountability for the effective delivery of 
governance, risk management, controls and compliance within their area of responsibility.

About you
• Graduate status (preferred) with ACIB or accounting/professional qualification
• Proven credit analysis and previous corporate business lending skills and experience
• Excellent understanding of financial statements and accounting principles coupled with
 analytical ability including demonstrated knowledge of cash flow analysis and financial
 modeling capabilities
• Thorough knowledge of operational risk policies and procedures, compliance and 
 fraud prevention
• Thorough understanding of regulatory and bank prudential limits

About our offer
You will have a challenging, diverse experience with opportunities for 
professional growth. Our compensation and reward package is 
attractively structured and performance bonuses are offered.

cibccaribbean.com
cibc-caribbeanThe CIBC logo is a trademark of CIBC, used under license.

Our goal is to help
you reach yours

Scan for details

To view the full role profile and apply for this and any other positions, 
kindly visit cibccaribbean.com/about-us/careers. Applications with 
detailed resumes should be submitted no later than MONTH XX, 2026.

CIBC Caribbean thanks all applicants for their interest, however only 
those under consideration will be contacted.     

We are seeking full-time experienced candidates to join our diverse and expanding team in 
the position of:

Gardener

Responsibilities:
Key responsibilities include soil preparation and cultivation, planting, mulching, watering, prun-
ing, weeding, edging, lawn maintenance, and general landscaping. The Gardener operates 
and maintains hand tools and light machinery, including mowers, trimmers, and leaf blowers, 
and ensures all equipment, buildings, and work areas are secure, clean, and well maintained. 
Additional duties include waste and litter management, responding to emergency calls, pest 
control, and compliance with all Health & Safety standards. Flexibility to work after hours and 
weekends is required.

Requirements:
This position supervises a team of six or more staff, schedules work and leave, evaluates per-
formance, and oversees nursery operations, including plant propagation, receiving and storing 
imported plants, and inventory management. The Gardener manages organic food production 
for the Brasserie, producing over 50 varieties of vegetables, honey, and value-added products, 
while working toward organic farming and soil transformation.

The role also includes managing livestock (chickens), beehives, coconut and orchard farms, 
and landscaped areas across Cricket Square. The Gardener collaborates with designers and 
contractors, assists with event setup, provides educational tours, and ensures landscaping 
projects meet required standards.

This position is open to Caymanians, Permanent Residents or RERC Holders only. Applicants 
must provide two verifi able references and a valid police clearance issued within the past six 
months. The successful candidate will be required to work 180 hours per month, including 
evening shifts and weekends.

Salary: CI$ 8.75 - $14.00 per hour, paid biweekly, with a competitive compensation package 
commensurate with relevant experience and qualifi cations.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/164  and  
WORC Jobs Portal ID: W4N4S 3to apply before 10 June 2026.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from 
October 2026 for a Short-Term contract, up to 6 months, to cover Maternity Leave. 
This full-time position is an outstanding opportunity for accomplished and creative edu-
cators who are passionate about child-centred education and eager to positively contrib-
ute to, and grow within, a highly respected, values-driven school community known for 
academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact. Suita-
bly qualified Caymanians, Caymanian Status Holders, and Permanent Residents with the 
Right to Work are encouraged to apply.

Teacher - Special Educational Needs (Humanities/Geography Specialist)		
						      (Job Ref# B205-26-27)
The successful candidate will be an outstanding classroom teacher with a Bachelor’s de-
gree in Geography and/or a humanities-based subject, along with an internationally rec-
ognised teaching qualification such as a PGCE, Bachelor of Education, or H.Dip.Ed, with 
a specialism in a humanities-based subject or SEND. They must have a minimum of three 
years’ recent experience teaching Geography and/or other humanities-based subject, 
such as History, RE, or Psychology, at Key Stages 3 and 4, including experience teaching 
students with special educational needs; A-Level experience would be advantageous.

In addition to the requirements for the teaching positions listed above, the success-
ful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at the 
school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an advan-
tage. 

Salary range for the positions listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale. Work hours per 
week – 40 hours. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link -  https://wkf.ms/42XohfT 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  559 Walkers Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/  

Deadline for receipt of applications: Tuesday, June 2nd, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

The Primary School invites applications from fully qualified, enthusiastic, and experienced 
Caymanians, Caymanian Status Holders, and Permanent Residents with the Right to 
Work to join our high-performing team in the following full-time position:

COUNSELLOR					     (Job Ref# A162-26-27)
The successful candidate will be responsible for providing an independent and confiden-
tial counselling service to the Primary School Community, responding to their Social, Emo-
tional, Mental Health (SEMH) and/or educational concerns. 
They will deliver CPD to staff, equipping them with effective strategies to support children’s 
mental health and wellbeing. Working closely with the PSHE Lead and Head of Pastoral, 
they will contribute to the development of positive approaches that strengthen the school’s 
ethos, enhance the PSHE curriculum, and promote strong Christian values across the 
community. The successful candidate will also support the Designated Safeguarding Lead 
(DSL) with staff training as required and will ensure that appropriate Safeguarding and 
Child Protection measures are delivered and fulfilled.

Duties for the Counsellor position will also include, but will not be limited to:
• Implement a suitable and structured referral system to identify, collect and collate infor-
mation on students who may require support.
• Set up systems for assessing the needs of students who may have long or short term 
emotional, personal, social and/or educational needs.
• Provide specialist help, support and advice to students, in individual or group settings
• Co-ordinate and lead meetings or case conferences which include all relevant stake-
holders and maintain confidential communication, involvement and support of all parties 
concerned.
• Advise and assist staff members on appropriate classroom and playground strategies, in 
order to give students, support and guidance for their emotional, personal, social and/or 
educational development.
• Provide written reports on the activities and services provided during the school year.
• Implement a proactive approach to educating students, staff and parents on PSHE is-
sues, such as Safety, Friendship and Healthy Living.
• Liaise with other professionals within and outside of the school to utilize their expertise 
and resources.

Qualifications, experience and skills required for the Counsellor position:
• Be professionally trained, holding a University Degree in Counselling or the equivalent 
qualifications.
• Must be a registered Counsellor or eligible to register with the Cayman Islands Health 
Practice Commission.
• Have a minimum of five years’ Counselling experience working within the Primary School 
/ Children’s sector.
• Demonstrate excellent communication skills at all levels, with children, staff, parents and 
external agencies.
• Have a calm and approachable manner, able to exercise qualities of tolerance, patience 
and sensitivity.
• Demonstrate up to date professional knowledge and judgement on Safeguarding, Child 
Protection Policy and related issues.
• Demonstrate up to date, professional knowledge and judgement on Counselling tech-
niques and strategy.

Salary range for this position is CI$55,000.00 to CI$75,500.00 per annum commensurate 
with experience based on the school’s point salary scale. Work hours per week – 40 hours. 
Benefits include:
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Annual travel allowance 
• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4w24J7K 

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  242 Smith Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

	 For further information about all job vacancies and how to apply please use this 
link - www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Tuesday, June 2nd,  2026
Only shortlisted candidates will be contacted.
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We Invite applications for the following position

AREA EXECUTIVE CHEF

The Area Executive Chef provides visionary culinary leadership across two lifestyle luxury re-
sorts with distinct brand identities and dining concepts, ensuring each delivers an authentic, 
experience driven culinary journey aligned with its unique DNA. This role blends creative inno-
vation, cultural relevance, and rigorous execution, elevating food and beverage as a core pillar 
of the guest experience.

With a deep understanding of contemporary luxury, global food culture and local sourcing, the 
Area Executive Chef help design menus that are expressive, seasonally inspired and concep-
tually differentiated, while maintaining consistency in quality and fi nancial performance across 
both properties. The ability to fl ex between brands, guest demographics and market positioning 
is essential, ensuring that each resort retains its individuality while benefi ting from shared ex-
pertise and best practices.

Operating at both a strategic and hands on level, the Area Executive Chef leads all culi-
nary functions, driving operational excellence, cost discipline and innovation. This position 
oversees culinary leadership teams across both resorts, setting clear expectations around 
talent development, succession planning, mentoring and performance culture. A strong 
emphasis is placed on fostering creative, inclusive kitchens that refl ect the spirit of lifestyle 
hospitality.

As a senior leader and brand ambassador, the Area Executive Chef partners closely with 
resort leadership, front of house teams, marketing, and ownership to curate immersive 
dining experiences that resonate with today’s luxury traveler. You will represent the culinary 
vision both internally and externally, building meaningful guest connections, engaging with 
local communities and positioning each restaurant as a destination in its own right. Must 
have:

• Minimum of three years of experience as an Executive Chef, preferably within high volume, 
multi-outlet culinary operations.
• Required experience in a Forbes Travel Guide–rated luxury hotel or resort, with demonstrated 
ability to consistently meet and uphold Forbes culinary and service standards.
• Two- or four-year degree in Culinary Arts or Hospitality Management preferred.
• Current Food Handler Certifi cation; Alcohol Awareness Certifi cation when applicable.
• Demonstrated ability to lead and organize teams while managing multiple priorities in a fast 
paced, dynamic environment.
• Proven capability to learn, retain and effectively communicate product knowledge, menu de-
tails and allergen information to both guests and staff.
• Comprehensive knowledge of back and/or front of house restaurant operations and manage-
ment.
• Strong understanding of fi nancial and business metrics and their impact on culinary and op-
erational performance.
• Advanced, adaptable expertise in culinary arts, pastry, banquets, in-room dining and people 
leadership.
• Profi ciency with Microsoft Windows, Microsoft Office Suite, restaurant POS systems, inventory 
and procurement platforms, payroll and timekeeping systems and basic accounting software.
• Schedule fl exibility, including availability to work weekends, evenings, holidays and varied 
shifts as business needs dictate.
• Thorough knowledge of health and safety regulations, OSHA standards, and Department of 
Labor requirements.
• Expert knowledge of food quality, production, presentation, menu design, concept develop-
ment and food costing.
• Strong awareness of emerging industry trends, techniques, and best practices.
• Proven leadership ability to manage large, complex kitchen operations supporting restaurants, 
bars, private dining, in-room dining and banquets.
• Exceptional interpersonal and communication skills that foster collaboration and positive 
working relationships.
• Willingness and ability to collaborate with Marketing teams on campaigns, promotions and 
budget planning.

The salary range for this role is US $155,000 to $175,000 per annum.  This job is also eligible 
for bonus, and allowances.

EXECUTIVE SOUS CHEF

Work in collaboration with the Executive Chef in creating exciting, innovative, and delicious 
food. You’ll participate in team leadership, communication, training, development, and problem 
resolution; all the while providing fantastic service to our guests along the way. You’ll act as an 
advocate for the restaurant, be a creator of ridiculously personal experiences, and develop 
relationships with guests that will compel them to return. Must have:

• Minimum of 5-7 years of previous Sous Chef experience in a high-volume, full-service restau-
rant or Luxury Hotel and Resort. 
• 2 - 4-year degree in Culinary Arts or Hospitality Management.
• Thorough background in banquets, fi ne dining, and line cooking.
• Food and Beverage culinary management experience with demonstrated leadership.
• Extensive knowledge of food handling and sanitation standards.
• Understanding of Restaurant, Bar/Lounge, and Banquet and catering operational procedures.
• Strong Financial management skills e.g., ability to understand and manage operating budg-
ets, forecasting and scheduling, DSR. 
• Knowledge of most hotel operations as they affect kitchen and related areas.
• Excellent communication and interpersonal skills.
• Self-motivated, with a positive attitude and a consistent display of professionalism.
• Advanced computer skills with MS Office applications.
• Displays the ability to recognize, infl uence, and follow food-service trends in preparation and 
presentation.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.

The salary range for this role is US $95,000 to $115,000 per annum.  This job is also eligible 
for bonus pay.

SOUS CHEF

The Sous Chefs in creating exciting, innovative, and delicious food. You’ll participate in team 
leadership, communication, training, development, and problem resolution; all the while provid-
ing outstanding service to our guests along the way. You’ll act as an advocate for the restaurant, 
be a creator of ridiculously personal experiences, and develop relationships with guests that will 
compel them to return. Must have:

• Candidates must have been in similar role for 3-5 years in luxury Hotels and Resorts.
• Pre-opening experience is preferred (but not required)
• Overall understanding of basic planning/development, mentorship, coaching.
• Ability to satisfactorily communicate in English with guests, management and co-workers to 
their understanding.
• Ability to provide legible communication.
• Thorough background in banquets, fi ne dining, and line cooking.
• Food and Beverage culinary management experience with demonstrated leadership.
• Extensive knowledge of food handling and sanitation standards in large volume and fi ne dining. 
• Understanding of purchasing and maintenance of kitchen equipment.
• Basic Financial management skills e.g., ability to understand and manage operating budgets, 
forecasting and scheduling, DSR. 
• Ability to acquire and maintain relationships e.g., associates, customers, vendors.
• Ability to effectively manage labor productivity.
• Strongly demonstrated creativity in all areas relating to food to motivate staff, encourages 
self-esteem and efficiency.
• Strive to uphold a safe working environment and be Health and Safety conscious and actively 
involved in maintaining and improving a safe work environment. 
• Promote professional work habits, encourage staff to act with integrity and recognize this trait 
in others and reward them appropriately.
• Maintain product consistency by conducting inspections of seasonings, portion, and appear-
ance of food throughout the restaurant and any events or functions.
• Ensure that scheduled employees have reported to work; document any late or absent em-
ployees and use corrective action as deemed necessary.
• Assign work and side duties to staff in accordance with departmental procedures.
• Communicate additions or changes to the assignments as they arise throughout the shift.
• Conduct pre-shift meetings and review all information pertinent to the day’s business.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and holidays.

The salary range for this role is $75,000 to $85,000 per annum.  This job is also eligible for bonus.

JUNIOR SOUS CHEF

Work in collaboration with the Executive Chef in crafting exciting, innovative, and delicious 
food. You’ll participate in team leadership, communication, training, development, and problem 
resolution; all the while providing outstanding service to our guests along the way. You’ll act as 
an advocate for the restaurant, be a creator of ridiculously personal experiences, and develop 
relationships with guests that will compel them to return. Must have:

• You’ve got 1 to 2 years of previous culinary experience at a Lead or Supervisory level, in a 
high-volume, full-service restaurant; and/or culinary program curriculum; or equivalent combi-
nation of education and experience. 
• Bachelor’s degree in Culinary Science or related certifi cate is a preferred.
• You’ve got a fl exible schedule, able to work weekends, nights, mornings, and holidays when needed.
• Food Handler Certifi cation (if applicable).
• You are knowledgeable and passionate about various cooking methods, ingredients, equip-
ment, and the industry’s standard practices and trends. 
• Working knowledge of various computer programs such as Microsoft Word, Excel, POS sys-
tems, etc.
• You’re a leader with a desire to build a healthy and collaborative team.
• Able to multitask in a dynamic environment. 
• Excellent interpersonal communication skills in order to foster positive working relationships 
with many types of personalities. 
• Able to read and follow recipes and standards, maintain health department regulations, food 
quality and company standards. 
• This position requires a fl exible schedule, must be able to work evenings, weekends, and holidays.

The salary range for this role is US $70,000 to $75,000 per annum and other benefi ts.

OPERATIONS MANAGER 

The Operations Manager is a Rooms Division based role with primary responsibility for the 
daily operation of Camp Seafi re. This includes overseeing schedules, staffing, safety standards 
and program delivery to ensure a smooth and engaging experience for all guest’s children. The 
Manager is responsible for the day to day execution of camp activities, staff supervision and 
coordination of resources, as well as supporting the implementation of new activities and oper-
ational improvements. In addition, the role provides hands on operational support to the Hotel 
Front Desk and other Rooms Division functions as required to maintain service standards and 
overall operational fl ow. Must have:
• Minimum 2 years of experience leading or supervising children in recreational or camp style 
environments.
• At least 3 years of hospitality experience, including team supervision.
• Strong interest in working with children and youth programs.
• Ability to solve problems quickly and work well under pressure.
• Effective verbal and written communication skills in English.
• Valid Cayman Islands driver’s license.
• Ability to support marketing initiatives and promotions.
• Experience using POS systems and following fi nancial procedures.
• Ability to organize and manage group events and parties.
• Flexible availability, including evenings, weekends, and holidays.
• Understanding of room inventory, labor control, cash handling, and compliance procedures.
• Capable of managing multiple tasks, prioritizing effectively, and maintaining operational fl ow.
• Ability to understand and use labor analysis data (hours, productivity, forecasts, and cost con-
trols) to support staffing decisions and operational efficiency.

The salary range for this role is US $65,000 to $76,000 per annum.  This job is also eligible for 
bonus. 
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ASSISTANT FRONT OFFICE MANAGER 

Responsible for providing quality guest service within the guidelines specifi ed by hotel man-
agement. Assist in leading all Front Office operations by setting and maintaining a high level 
of guest service. Provide support for the line staff, scheduling, and training of Front Office em-
ployees. Must have:

• Must have 3+ years luxury hotel Front Office operations experience, with at least 2 years as a 
Front Office Supervisor or 1 year as a Front Office Manager.
• Experience managing a team of 15+ people.
• Forbes Audit experience is a must.
• Hospitality Bachelor’s Degree is preferred.
• Ability to diplomatically deal with difficult situations and people, while exhibiting a constant 
level of integrity.
• Ability to verbally communicate effectively and professionally.
• Trainer level of expertise in Opera and solid experience with MSFT office
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.

Please note: management reserves the right to change, modify, and/or alter any of the duties 
listed above to meet business demands.

Salary range: $65,000.00 USD - $75,000.00 USD annually

HOUSEKEEPING SUPERVISOR

As the Housekeeping Supervisor, you’ll be responsible for inspecting and maintaining the 
cleanliness and physical condition of the hotel guest rooms, meeting rooms, hallways and pub-
lic areas. You will maintain a positive and friendly demeanor to serve as the liaison between 
guests and cleaners.  Must have:

• High School Diploma is preferred.
• Minimum 1 year experience in housekeeping at a luxury hotel. 
• Housekeeping supervisory or related job experience is preferred.
• Experience with Opera is a must and experience with HotSOS, Alice and Kipsu is preferred. 
• Ability to lift 30 pounds.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.

Salary:  US $12 to $15 per hour + a share in the gratuity pool
Estimated Earnings – US $40,000 – $60,000 per annum

INTERNAL COMMUNICATION COORDINATOR 

The Internal Communications Coordinator is part of the People & Culture team and plays a key 
role in fostering an engaged, informed, and connected workforce across both hotels – Kimpton 
Seafi re and Hotel Indigo Grand Cayman. This position is responsible for developing and deliv-
ering clear, consistent, and creative communication that supports company culture, operational 
excellence, and employee engagement. The ideal candidate is highly organized, digitally savvy, 
and passionate about storytelling within the hospitality environment. Must have:

• Experience in hospitality, communications, marketing, or a related fi eld preferred
• Strong writing, editing, and visual content skills
• Profi ciency with social media platforms (TikTok, FaceBook, Instagram, LinkedIn)
• Profi ciency with design platforms (Canva, AI, CapCut)
• Advance computer skills with MS Office applications and experience with administrative tasks 
• Highly organized with the ability to manage multiple calendars and deadlines
• Comfortable working in a fast paced, guest centric environment
• Creative thinker with a passion for employee engagement and storytelling
• Excellent communication and interpersonal skills
• Self-motivated, with a positive attitude and a consistent display of professionalism
• Innovative, detail oriented, and quality conscious

Salary:  US $16 to $18 per hour + a share in the gratuity pool
Estimated Earnings – US $60,000 – $65,000 per annum

HOUSEKEEPING COORDINATOR

As the Housekeeping Coordinator, you’ll be responsible for inspecting and maintaining the 
cleanliness and physical 
condition of the hotel guest rooms, meeting rooms, hallways, and public areas. You’ll maintain 
a positive and friendly attitude with all guests and other employees to act as the communicator 
and liaison between guests and cleaners. Must have: 

• High School Diploma
• 3 years of experience using Microsoft office professionally 
• 1 year of experience in customer service or similar role.
• Housekeeping supervisory or related job experience is preferred.
• Flexible schedule, able to work mornings, nights, holidays and weekends when needed.

Salary:  US $11 to $14 per hour + a share in the gratuity pool
Estimated Earnings – US $39,000 – $59,000 per annum

LOSS PREVENTION EMPLOYEE

As a Loss Prevention Employee, your primary responsibility is to create a safe and secure 
environment for all employees and guests. This includes providing safety education, enforcing 
company standards, and promoting the highest level of profi t protection. Mush have:
• A minimum of 1 -2 years of previous experience in a security officer position is required, pref-
erably in a luxury hotel environment.
• Previous Military, Police or Emergency services experience also benefi cial, with honorable 
discharge 
• Fluent in English with the ability to write reports.
• High school diploma required.
• Ability to effectively present information, complete daily reports, and respond to questions from 
leaders, guests, and the general public in English.
• Must have First Aid and CPR certifi cations to fulfi ll local licensing requirements.
• Previous Medical experience also considered an asset (Nursing, EMTS etc).

• Must be profi cient in Microsoft Office (Word, Excel) and have experience with CCTV and 
monitoring systems.
• Ability to add, subtract, multiply, and divide in all units of measure.
• Ability to solve guest issues and deal with competing priorities.
• This position requires a fl exible schedule and must be able to work all shifts, days, evenings, 
overnights, weekends, and holidays.
Salary:  US $12 to $16 per hour + a share in the gratuity pool
Estimated Earnings – US $45,000 – $60,000 per annum

LINE COOK

Seeking a Line Cook that is hardworking, passionate about crafting dishes according to res-
taurant specifi cations, and enjoys building strong relationships with teammates. Must providing 
high-quality, consistent food in an attractive environment with professional service. You act as 
an ambassador for the restaurant, creating ridiculously personal experiences and establish 
strong relationships with guests that will encourage their return. Must have:

• 2-3 years of previous experience in restaurant and/or culinary experience in a high-volume, 
full-service restaurant.
• Time management and organizational ability required for high quality food production.
• Ability to work with minimal direction or supervision to complete assigned tasks.
• Food Handler Certifi cation.
• Trained in knife skills and basic kitchen equipment usage.
• Able to multitask in a dynamic, and fast paced environment.
• You’re able to establish a positive rapport with many types of personalities.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.

Salary:  US $11 to $16 per hour + a share in the gratuity pool
Estimated Earnings – US $40,000 – $60,000 per annum

BARTENDER

The bartender will prepare drinks for guests and serve them in a professional, courteous and 
timely manner, all the while providing outstanding service to our guests along the way. You’ll act 
as an advocate for the bar/restaurant, be a creator of ridiculously personal experiences, and 
develop relationships with guests that will compel them to return. 

• 1 year of bartending experience is required.
• Passion for crafting and personalizing guest experiences. 
• Excellent wine and spirits knowledge, great communication and presentation skills.
• Basic math skills, able to calculate the correct bill amount and use proper credit card and cash 
handling procedures. 
• Able to manage multiple priorities in a dynamic environment. 
• Able to learn, retain, and present product, menu, and allergy information to guests. 
• Knowledge of or ability to learn the restaurant point of sale system. 
• Restaurant inventory and invoicing software profi ciency may be required. 
• Food Handler and Alcohol Awareness certifi cations (if applicable).
Flexible schedule and are able to work weekends, nights, and holidays when needed.
Salary:  US 8 to $110 per hour + a share in the gratuity pool
Estimated Earnings – US $38,000 – $58,000 per annum

PASTRY COOK

The talented Pastry Cook will provide restaurant guests with excellent food quality and consist-
ency, and with professional service. Responsible for preparing all pastry and bakery items in ac-
cordance with quality, quantity, and presentation standards as established by the Pastry Chef. 
You love building and maintaining sound working relationships with your coworkers. Must have:
• 2-4 years of prior experience in the pastry department of a high-volume, full-service restau-
rant or supportive role.
• Time management and organizational ability required for high quality food production.
• Food Handler Certifi cation.
• Ability to multitask in a dynamic environment.
• Must be able to lift 50lbs and stand/walk up to 8 hours.
• Strong creative organization and problem-solving skills.
• Ability to communicate written and verbally in English.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.

Salary:  US $11 to $16 per hour + a share in the gratuity pool
Estimated Earnings – US $40,000 – $60,000 per annum

CHEF DE PARTIE 

The Chef de Partie will work directly with the Executive Chef and our culinary management 
team to provide restaurant guests with excellent food quality and consistency in an attractive, 
clean environment with professional service. Responsibilities for this role include preparation 
and cooking of food, supervising culinary functions, maintaining health and safety standards. 
Must have:
• 3 years of previous experience in restaurant and/or culinary experience in a high-volume, 
full-service restaurant is preferred.
• Time management and organizational ability required for high quality food production.
• Ability to work with minimal direction or supervision to complete assigned tasks.
• Food Handler Certifi cation (if applicable).
• Trained in knife skills and basic kitchen equipment usage.
• Able to multitask in a dynamic and fast-paced environment.
• Able to establish a positive rapport with many types of personalities.
• This position requires a fl exible schedule, must be able to work evenings, weekends, 
and holidays.

Salary:  US $13 to $16 per hour + a share in the gratuity pool
Estimated Earnings – US $44,000 – $64,000 per annum
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Sterling Security Solutions Ltd is seeking persons to fulfi ll the position of Security Officer
REQUIREMENTS AND DUTIES
Secure premises and personnel by patrolling property; monitoring surveillance equipment; in-
specting buildings, equipment and access points; permitting entry.

Prevents losses and damage by reporting irregularities; Informing violators of policy and pro-
cedures.

Completes reports by recording observations, information, occurrences and surveillance activi-
ties; interviewing witnesses; obtaining signatures

Maintains organizations stability and reputation by complying with legal requirements

Contributes to team effort by accomplishing related results as needed.

Must be able to work both day and night, extended shifts, weekends and Public Holidays
Clean Police Record, Driver’s License preferred

Experience preferred but training available for right candidate.
Salary KYD$8.75 – KYD$10.00 per hour, paid monthly
Send applications with a cover letter and resume to the Operations Manager, ref SSS/3/2026
Email: info@sterlingsecuritysolutions.com
Deadline for Applications 1st June 2026

HOST
The Host will provide professional and gracious information and support to guests, man-
aging reservations and seating, and ensuring outstanding service. The individual will act 
as an advocate for the restaurant, create personal experiences, and develop relation-
ships with guests to encourage their return.
• Previous customer service or hospitality experience is preferred.
• Ability to effectively manage multiple tasks in a dynamic setting, while also effectively 
communicating product, menu, and allergy information to guests.
• Food Handler Certifi cation (if applicable).
• Able to learn, retain, and present product, menu and allergy information to guests.
• Knowledge of or ability to learn the restaurant point-of-sale system and reservation 
system.
• Excellent interpersonal communication skills, a real passion for hospitality, and you 
love crafting unique and memorable experiences for guests.
• This position requires a fl exible schedule, must be able to work evenings, weekends, 
and holidays.

Salary:  US $8 to $10 per hour + a share in the gratuity pool
Estimated Earnings – US $37,000 – $57,000 per annum

ROOMS FRONT OF HOUSE EMPLOYEE

The Rooms Front of House Employee is responsible for delivering exceptional guest ser-
vice across all Front of House functions, including Guest Services, Front Desk, PBX op-
erations, Concierge, Guest Relations, and Bell/Door services. Key duties include guest 
registration and check out, handling PBX and telephone communications, luggage as-
sistance and delivery, coordination and delivery of guest amenities, and providing accu-
rate information and support to hotel guests and industry partners in a professional and 
gracious manner. The employee will perform Guest Service Agent duties as required 
and serve as an advocate for the hotel by creating personalized and memorable guest 
experiences. This role involves building strong relationships with guests to encourage 
repeat visits and brand loyalty. The employee may be assigned to one or more Front of 
House areas, including PBX, Front Desk, Concierge, Guest Relations, and Bell/Door, 
based on operational needs. Must have:

• Hospitality degree is preferred 
• 1+ years of experience as a concierge or front of the house employee in a luxury resort

• Ability to adapt to constantly changing situations and personalities of guests, ensuring 
quality service to all guests. Maintain decorum in stressful situations.
• Profi ciency with MSFT Office
• Familiar with hotel systems and operations, and the ability to enter in information ac-
curately. Opera, Alice and HOTSOS
• Flexible schedule, able to work evenings, weekends and holidays.

Salary:  US $9 to $11 per hour + a share in the gratuity pool
Estimated Earnings – US $35,000 – $55,000 per annum

MASSAGE THERAPIST

The Spa Massage Therapist will be certifi ed and required to perform a full range of mas-
sage and body therapies, which include Deep Tissue, Swedish, Aromatherapy, Pre-na-
tal, Body treatments such as exfoliations, wraps and Hammam services. All services 
are to be delivered to a luxury Five star level of service and in accordance with Kimpton 
Seafi re standards.

• A current valid Massage Therapy Certifi cation required
• 5 years’ + previous Massage therapy experience in a luxury Spa environment required
• Current CPAM license or the ability to obtain such license 
• Knowledge of Forbes Spa Standards (an advantage)
• A passion for customer service and excellent verbal communication skills.
• This position requires a fl exible schedule, must be able to work evenings, weekends, 
and holidays

Salary:  US $8 to $10 per hour + a share in the gratuity pool
Estimated Earnings – US $58,000 – $98,000 per annum

We offer a comprehensive package of benefits including vacation, pension, medical/
dental/vision, meal during shift, and IHG hotel/ restaurant/ spa discounts around the 
world.

APPLY TODAY
Apply directly to our careers site https://job-boards.greenhouse.io/seafi reresortltd

Email us: indigo@seafi reresortandspa.com
Deadline for applications: May 27th, 2026

Beauty Advisor / Sales

Caymanian, RERC or PR holder preferred.

Join a dynamic team dedicated to beauty and excellence! We are seeking an energetic, goal-ori-
ented, good working ethic Beauty Advisor to provide superior service and drive sales.  
The Role:
• Deliver expert beauty advice and exceptional customer service.
• Meet sales targets with an entrepreneurial, positive attitude.
• Manage POS transactions and multi-task in a fast-paced environment.
Requirements:
• 3–4 years’ experience in Beauty Product Sales.
• Minimum education: High School Diploma.   Strong computer & POS skills.
• Professional, Friendly, outgoing, and dependable 
• Must be able to work nights/weekends/holidays.
• Physical ability to stand for 8 hours and lift 25 lbs.

Compensation:$8.75CI – $9.00CI/hr (DOE) + Commissions & Incentives. Health, Vacation & 
Pension benefi ts included.   Apply Now: Send your CV to recruitmentcayman@jlpenha.com

Partner (Litigation)
USD$175,000 - USD$225,000 Per Annum (paid Monthly)
Description
Qualifi cations & Experience
• Qualifi ed lawyer 10+ PQE
• Proven high performance over at least the last two fi nancial years.
• Strong commercial acumen; able to mentor others in client-centric delivery.
• Track record in designing and executing long-term BD strategies.
• Signifi cant PI litigation experience (liability and quantum), including
trials/settlements.
• Proven team leadership: supervising fee-earners, allocating workloads.
• Established history of strong negotiation with insurers/adjusters; costs budgeting and 
case-management discipline.

Key Skills & Attributes
• Synthesises complex issues quickly; drives sound decisions.
• Thinks fi rm-wide; aligns team goals with organisational strategy.
• Proven end-to-end matter ownership: manages fi les from intake to closure with a strong suc-
cess record and standout client service/relationship skills
• Inspiring leader and collaborator who fosters accountability and high standards.

How to Apply: Interested candidates should submit their resume and cover letter to:  
jodie@broadhurstllc.com
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