
By Stuart Wilson 

The new One GT luxury boutique hotel 
is being hailed as a welcome addition to 
Cayman’s tourism product and the revital-
isation of the capital.

 The opening ceremony and ribbon cut-
ting for George Town’s newest high-rise 
was held on 15th May to a standing room 
only audience of prominent members of 
the business community, government of-
ficials, new residents of the development, 
and well-wishers. 

Already the winner of three internation-
al design awards, One GT is more than a 
hotel or a residence, and offers fine dining, 
a cafe and amenities that will add to more 
than just George Town’s skyline.

With several restaurants and a breath-
taking terrace that offers a panoramic 
view, accentuated with an infinity pool 
for the ages, One GT is one of a kind in the 
Cayman Islands and the region. 

SEE ONE GT, PAGE 4
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What ‘Drives’ the Price of         
Gas in Cayman

By Stuart Wilson

Much of the debate in the Cayman Is-
lands around gas prices centres on Middle 
Eastern tensions and the war in Iran. How-
ever, some argue that this should not be a 
determining factor locally since the Islands 
do not get their fuel from that region.

Former Ofreg officer Dwayne Ebanks, 
who was the only Fuels Inspector serving 
all 3 Islands from June 2013 to May 2023, 
noted that since gas is purchased in Ameri-
ca, prices here should not be subject to the 
uncertainty of war in Iran. He feels that the 
authorities in the Cayman Islands should 
not be overly focused on the situation in 
the Middle East, as has been posited in the 
press by some public officials.

“OfReg CEO claims that the OfReg office, 
namely OfReg Fuels Sector, is monitoring 
the current Middle East situation,” he not-
ed, adding that, “This is not necessary since 
the fuel that comes to the Cayman Islands is 
more closely linked to America.,” 

However, in an exclusive discussion with 
the Caymanian Times, Rubis gas station op-
erator, Prentice Panton, explained that the 
situation was not as basic as that assertion 
might imply. He said a more pragmatic view 
can be found in the cascade of chain reac-
tions that world events have, not just on the 
supply but also on suppliers.

“The blockade in that region (the Middle 
East) has meant that the US are the only 

suppliers left for most other parts of the 
world in most cases, and as a simple matter 
of economics, when demand increases, so 
does price,” noted Mr. Panton,

He added that the owners of retail fuel 
stations in the Cayman Islands do not set 
the prices at the pump, but are subject to 
the rates imposed by the parent company’s 
Rubis and Sol, respectively.

“The gas business is much different than 
any other business I have been in because 
unlike other businesses, if your prices don’t 

go up immediately when prices rise global-
ly, it is much more expensive to repurchase 
and the margins make it even more difficult. 
On top of that, there is only a certain amount 
you can raise your price to after repurchas-
ing to make up for any shortfall experienced 
when repurchasing,” explained Mr. Panton.

Issues ‘fuelling’ the local 
debate 

Dwayne Ebanks said, as the regulator, 
Ofreg should know what the cost to pur-
chase fuel and ship it is for the parent com-
panies and publish those numbers. He said 
this would better inform the buying public 
about the true picture of what is actually 
moving the price of gas so high in Cayman 
(just under CI$7) in some instances.

 “The government needs to implement 
some price controls via consumer protec-
tion legislation so that the regulator can 
have more authority in relation to what is 
charged for gas,” Mr Ebanks suggested.

He said publishing all the numbers re-
garding costs and general mark-up would 
be essential for legislation that is based on 
transparency. 

Though Mr Ebanks’ assertion that gas 
prices in Cayman should not be as high in 
contrast to prices in the United States, Mr 
Panton explained that there is shipping to 
consider, which adds to the disparity.

He said that he had just returned from 
Miami, where he had US$ 6.39 at the pump. 
According to the Rubis gas station oper-
ator, gas retailers in Cayman get a price 
list with two to three days lead time, and 
he concurred that retailers in the Islands’ 
industry are not privy to what the parent 

company is paying for the gas or what their 
mark-ups are.

“Ofreg would have that information,” he 
agreed.

Bank fees for transactions also hurt gas 
retailers, and bank fees on higher sales eat 
into profits.

The conundrum gas station owners face, 
according to Mr. Panton, is that the more 
gas that is sold, the more of the already 
tight profit margins goes to bank fees.

 “X percentage of a smaller amount is less 
than ‘X percentage’ of a greater amount,” he 
noted.

On the other end of the spectrum, Mr 
Panton said higher prices usually mean 
people become more conscious about driv-
ing and drive less, so there is less business.  

“The price of gas and the perception of 
the public affects a lot of areas people don’t 
think about and you also get a lot more 
cases of people driving off without paying 
when gas prices rise.”  

Other perspectives suggest that legisla-
tion may be the only relief for consumers 
of gasoline products in the Cayman Islands, 
but even that is a complex issue which will 
involve several entities and industries.

As gas prices continue to soar to some of 
the highest prices ever in the Cayman Islands, 
the government has been exploring ways to 
cushion the burden on consumers by discon-
tinuing duty on gas, diesel, and propane.

The CI$ 9 million package, which is es-
sentially an emergency measure, will run 
for four months (June to September) and 
will also introduce a CI$ 0.18 cap per kilo-
watt hour on CUC and Island Energy charg-
es.
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2026 Bulk Waste 
Collection Schedule

Grand Cayman
North Side / East EndMay  25 – 30

Cayman Brac
East SideMay  25 – 26

West SideMay  27 – 28

South SideMay  29

Little Cayman
May  28 All locations

Items accepted: 
Appliances, mattresses, vegetative waste, furniture, bicycles and scrap metals
Items NOT accepted: 
Electronics, tyres, hazardous materials, construction and demolition waste

Week 4

Week 4

Week 4

Week 4

Week 4
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One GT - A Welcome Addition
“From this rooftop you see exactly what 

we set out to create; a hotel that honours 
Cayman, elevates the guest experience 
and adds something truly exceptional to 
George Town,” noted One GT representa-
tives. 

Developer and investor Jeremy Hurst 

praised the talent of all the team members 
who helped to bring One GT to life and 
talked about what made the development 
so unique. 

“At 144 feet above sea level, that’s a first 
in Cayman’s history among many others 
for the site and the reason we call it One 
GT is because of those firsts. The first luxu-
ry boutique hotel with residences, the first 

for George Town and the first of this eleva-
tion,” he noted. 

A journey
Mr Hurst added that the journey to 

build One GT was not an easy one. 
“Our journey started about 7 years ago 

when we first identified the site, which 
was actually first pitched as a five-storey-

office block. We took a bit of a risk and sev-
en years later we finally stand here today 
on top of something that we as developers 
are tremendously proud of One GT.”

He said the journey was not one that 
could be embarked upon alone and 
thanked the Cayman Islands Govern-

SEE ONE GT, Page 5

CONTINUED FROM Page 1
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ment(CIG), and in particular the Ministry 
of Planning and its Minister, the Honour-
able Jay Ebanks, as well as the incoming 
Deputy Governor Gloria Nixon and Colin 
Lumsden from the George Town revitali-
sation project. 

Cayman connections
The site where One GT stands today was 

once a watering hole according to histori-
cal maps, and Mr Hurst said the communi-
ty ties in the area were the reason the local 
residents in the general vicinity were the 
first to see the plans. 

“It’s our connections to the Cayman 
community, its heritage and its past that 
is equally important to us. These are the 
foundations One GT is built on and we be-
lieve will ensure its success in the future,” 
he remarked. 

“We’ve attracted owners from all across 
the spectrum of Cayman with a diverse 
range of backgrounds; from internation-
al investors, family offices, to resident 
professionals and local owners,” said Mr 
Hurst.

“Not only are we aiming to be the tall-
est building but we want to have the best 
product,” he added. 

“We want you to enjoy the Italian bak-
ery at street level, savour some of the fin-
est gastronomy in the region at our signa-
ture French restaurant, Pearl and use our 
board rooms, meeting rooms for bookings 
of seminars and corporate retreats or 
cocktail parties. 

In addition, Mr Hurst said the property 
is ideal for staycations. There is also a sau-
na, gym, wellbeing area, and lots more to 
be explored at the new site.” 

With 97 units in One GT’s hotel pro-
gramme for short stays, the site has also 
just launched a mid-to-long-term rental 
programme for a limited number of 2,3 or 
4 bedroom units. 

Welcome addition 
Her Excellency, Governor Jane Owen, 

told the audience it was just amazing to 
see the building come together. 

“I feel we are standing on a really impor-
tant landmark for George Town. We are 
working so hard to revitalise George Town 
and this is a great step in that direction. 
Everyone in the Government building is 
looking forward to having a place to come, 
and this is a place that is going to be open 
to the whole community.”

Governor Owen also sees the new facility 
as an welcome addition to Cayman’s tour-
ism product and listed several aspects that 
it brings. “I feel what One GT will bring to 
the Cayman Islands is a place that is a real 
magnet. It will enhance our tourism offer, 
enhance what workers and the public can 
do during their working day, offer some-
thing exciting for persons who come for 
short-term stay,  and it will demonstrate 
what we can do with really beautiful and 
top-class architecture and design.”

One GT
CONTINUED FROM Page 4
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CI Government Q1 2026 Financial 
Report Gazetted

The Cayman Islands Gov-
ernment’s Quarterly Financial 
Report for the Three-Month 
Period Ended 31 March 2026 
was published in the Cayman 
Islands Gazette on Friday, 8 
May 2026 as required by law. 

The unaudited financial 
results for the First Quarter 
2026 show a $321.7 million 
surplus for the Core Govern-
ment and a $328.1 million 
surplus for the Entire Public 
Sector (EPS).  

Net Assets of the Govern-
ment were $2.9 billion, with 
overall bank account balances 
of $722.6 million in cash and 
deposits. 

Surplus
The overall EPS Surplus of 

$328.1 million was $58.3 mil-
lion or 22% greater than the 
projected year-to-date operat-
ing surplus of $269.7 million. 

This favourable position 
was mainly due to actual revenues being 
higher than budgeted by $40.4 million 
for the period, with coercive revenues 
accounting for $35.2 million.  

Year-on-Year Comparison
Comparing year-on-year numbers, the 

EPS Surplus was $60.0 million higher 
than that achieved for the same period 
in 2025.

Statutory Authorities and Govern-
ment-owned Companies’ (SAGCs) re-
sults through the first quarter of 2026 
showed a positive variance of $0.4 mil-
lion when compared to the same period 
in 2025.

Revenues
The first three months of 2026 gener-

ated revenues of $624.9 million, which 
was $40.4 million more than budgeted 
expectations and $70.7 million higher 
than the 2025 year-to-date actual re-
sults.  

The positive variance in Q1 2026 rev-
enues compared to budget is mainly due 
to the favourable variance of $35.2 mil-
lion in coercive revenues, which can be 
broken down as follows: 

• Mutual Fund Administrators Fees 
were $8.3 million higher than budgeted 
and Private Fund Fees were $7.9 mil-
lion higher than anticipated, due to an 
increase in the volume of funds regis-
tered. The current year results for these 
fees are $9.3 million and $10.0 million 
higher, respectively, when compared to 
actual results for the prior year-to-date 
performance.  

• Other Company Fees – Exempt Com-
panies were $5.7 million higher than 
the $111.3 million expected budgeted 
amount for the first quarter due to in-
creased registration. When compared 
to prior year-to-date performance, the 
2026 results were $7.0 million better. 

• Partnership Fees exceeded budget 
by $3.7 million owing to higher than an-

ticipated registration in this category.  
Compared to the prior year actual there 
is a $4.6 million positive variance.  

It should be noted that the aforemen-
tioned fees are regulatory licences due 
at the beginning of each calendar year 
and, typically align favourably with the 
budget through to the first quarter and 
then stabilize for the remainder of the 
year.   

Stamp Duty – Land Transfers were 
$4.4 million higher than expected and 
Land Holding Companies Share Trans-
fer Charges were $4.0 million higher 
than budgeted due to an increase in the 
stamp duty rate from 7.5% to 10% effec-
tive 1 January 2026, in addition to high-
er volumes of property transactions cou-
pled with increasing property values.  
The 2026 duties and charges of $33.8 
million and $4.4 million are $7.1 million 
and $4.3 million more, respectively, than 
during the comparable period in 2025.  

Notwithstanding the overall favoura-
ble results in revenues, when compared 
to the 2026 Budget, there were certain 
areas that fell short of projected expec-
tations. 

These included Other Import Duty 
with $2.0 million negative variance, Mo-
tor Vehicle Drivers Licenses with a $1.9 
million negative variance, and Work 
Permit Fees with a $1.9 million negative 
variance. 

However, when compared to the re-
sults for prior year-to-date, Other Im-
port Duties are $4.7 million more and 
Work Permit Fees are $1.9 million more.   
Motor Vehicle Drivers Licenses are on 
par with the same period in 2025.  

The first quarter generated coercive 
revenues of $605.5 million, which was 
13%, or $71.2 million, more than the 
first quarter of 2025 coercive revenue of 
$534.3 million.  

The majority of this change is attribut-
able to higher Domestic Levies on Goods 
and Services with a $51.3 million positive 

variance, and increased Levies on Proper-
ty with a $10.8 million positive variance.

Total Investment Revenue produced 
$6.3 million, which was $3.4 million more 
than anticipated for the three-month pe-
riod. Higher cash balances held by the 
Government have afforded larger values 
to be placed on deposit and this has in-
creased income earned on investments.

Expenses
Expenses for the first three months of 

2026 amounted to $303.1 million. This 
amount was $10.5 million less than the 
year-to-date budget of $313.6 million. 
Compared to the prior year-to-date ac-
tuals, expenses for Q1 are $11.2 million 
higher.

There were some savings against 
budget in Personnel Costs by $11.2 mil-
lion and Supplies & Consumables by 
$11.6 million.  

However, these savings were offset by 
higher than budgeted levels of expendi-
ture in Outputs from SAGCs by $3.7 mil-
lion, Outputs from Non-Governmental 
Suppliers by $5.1 million, and Transfer 
Payments by $8.0 million.

The report noted that year-to-date 
savings in Personnel Costs and Sup-
plies & Consumables may not translate 
into full-year savings and may be due to 
timing differences. Vacant posts and de-
layed projects will impact current costs 
reflected in Personnel Costs and Sup-
plies & Consumables, respectively.

Performance of Statutory 
Authorities and Government 

Companies (SAGCs)
SAGCs recorded a combined net Oper-

ating Surplus of $6.3 million for the first 
three months of 2026; which was $7.4 
million more favourable than the budg-
eted Operating Deficit of $1.1 million 
and which had a positive impact on the 
overall surplus for the EPS.

Based on the most recent information 

received from SAGCs, this favourable 
variance is mainly attributed to results 
being better than expected at Cayman 
Airways Limited, the Cayman Islands 
Airports Authority, the Cayman Islands 
Monetary Authority, and the Port Au-
thority.  These favourable variances 
were partially offset by the unfavourable 
performance of the Water Authority.  

SAGCs overall performance for Q1 
when compared to the prior year-to-
date performance is $0.4 million better.

Cash Position
Cash and Cash Equivalents (including 

fixed deposits with maturity durations 
not exceeding 90 days) were $99.8 mil-
lion and Marketable Securities (com-
prised solely of fixed deposits with ma-
turity durations 

exceeding 90 days but not exceeding 
one year) were $622.8 million, for a total 
of $722.6 million with respect to bank 
account balances.  

Due to the significant cash balances 
on-hand, the Government continues to 
place funds on fixed deposits.  

Conclusion 
The financial report concluded that 

the First Quarter’s performance has 
positioned the Government to be opti-
mistic about its performance for 2026.  
However, as planned increases in oper-
ating and capital activities occur during 
the remainder of 2026, the current sur-
plus (as of 31 March 2026) is expected 
to be significantly reduced.   

The Cayman Islands Government’s Un-
audited Quarterly Financial Report for 
the Three-Month Period Ended 31 March 
2026 may be found online at:

https://gov.ky/w/unaudited-quarter-
ly-financial-report-three-month-peri-
od-ended-31-march-2026-ex34-s1?ref-
ererPlid=357&redirect=%2Fweb%2Fga-
zettes&refererPlid=357&redirect=%2F-
web%2Fgazettes

CONTINUED FROM Page 1
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Cayman Airways Appoints AirlinePros 
International as BSP Coordinator in Brazil

MRCU Wraps Up Awareness Week as 
Regional IG Reel Competition Begins

Building on a successful collaboration 
in the UK, Canada, and Panama, Cayman 
Airways Limited (CAL) has expanded its 
global partnership with AirlinePros Inter-
national, appointing the firm as its repre-
sentative in Brazil.

The appointment reflects a shared fo-
cus on promoting convenient access to the 
Cayman Islands and strengthening the air-
line’s commercial presence in Brazil - one 
of Latin America’s fastest-growing out-
bound travel markets.

Under the agreement, AirlinePros Inter-
national will lead commercial representa-
tion, sales development, and trade engage-
ment and support across Brazil, serving as 
the primary interface for travel agencies, 
tour operators, corporate travel buyers, 
and group specialists nationwide. The ap-
pointment follows Cayman Airways’ entry 
into the Billing and Settlement Plan (BSP) 
in Brazil, a significant milestone that ena-
bles full ticketing and settlement for Bra-
zilian travel agencies through the Global 
Distribution Systems (GDS). Not only does 
this make it easier for Brazilian travelers 
to book trips to the Cayman Islands via 
Cayman Airways, it also marks a notable 
development in the Brazilian market with 
AirlinePros becoming the first to repre-
sent an offline carrier, following recent 
regulatory improvements in Brazil.

As Cayman Airways’ representative in 
Brazil, AirlinePros will drive brand visibil-
ity and market growth, delivering hands-
on support across distribution, pricing 

and fare access, groups/MICE servicing, 
trade education, and co-operative mar-
keting. AirlinePros Brazil will coordinate 
trade outreach across Brazil’s key cities, 
host sales workshops and product train-
ings, and run joint campaigns to highlight 
the Cayman Islands’ appeal - world-class 
beaches, exceptional diving, culinary ex-
periences, and boutique hospitality - while 
ensuring travel sellers have the commer-
cial tools, rate parity, and after-sales sup-
port they need.

“This partnership marks an exciting 
new chapter for Cayman Airways in Bra-
zil,” said Altamiro Medici, Regional Manag-
ing Partner of AirlinePros Brazil. “Brazil’s 
travel trade is sophisticated and opportu-

nity-rich. Our mission is to make Cayman 
Airways easy to sell - simplifying access in 
Portuguese, accelerating group and series 
quotes, and partnering closely with agen-
cies to convert demand into bookings.”

Rebecca Meadows, Regional Manag-
ing Partner of AirlinePros Brazil, echoed 
those sentiments, stating: “Our focus is on 
practical support that helps agencies close 
more sales. That means clear fare availa-
bility in the GDS, seamless BSP settlement, 
responsive helpdesk service, and target-
ed training that turns product knowl-
edge into revenue. Together with Cayman 
Airways, we intend to build sustainable 
growth across leisure, premium FIT, cor-
porate, and niche segments such as diving 

and soft luxury.”
AirlinePros has represent-

ed Cayman Airways in Canada 
since 2017 and has since ex-
panded its role to include Pan-
ama and the UK. Most recently, 
the team represented the air-
line at Expo Turismo in Pan-
ama, engaging with tour op-
erators, travel agencies, MICE 
planners, and corporate buyers 
interested in travel to the Cay-
man Islands via Panama.

Paul Tibbetts, Executive Vice 
President for Commercial Af-
fairs & Chief Financial Officer 
of Cayman Airways, said: “We 
are pleased to further strength-
en our partnership with Air-

linePros as we expand our reach in the 
Brazilian market. As Cayman’s national 
airline, Cayman Airways is proud to rep-
resent the spirit, culture and hospitality of 
our islands. We look forward to welcom-
ing more Brazilian travellers to experience 
our beautiful islands, and the warmth that 
defines both our destination and our air-
line.”

Agencies in Brazil can ticket Cayman 
Airways through major GDS platforms and 
may contact AirlinePros Brazil for groups, 
net fares, and marketing collaborations. 
For group assistance, group quotes, or 
trade support, Brazil agents can email Air-
linePros on CaymanAirways.BR@airline-
pros.net.

Residents of the Cayman Islands who are 
18 years of age or older are eligible to enter 
the competition, which will see two winners 
each receive an Amazon Gift Card valued at 
US$500.

The Mosquito Research and Control 
Unit (MRCU) is encouraging residents to 
keep the message of Caribbean Mosqui-
to Awareness Week going by taking part 
in the Caribbean Public Health Agency’s 
(CARPHA) Instagram Reel Competition.

Residents of the Cayman Islands who 
are 18 years of age or older are eligible to 
enter the competition, which will see two 
winners each receive an Amazon Gift Card 
valued at US$500.

The reminder comes as MRCU wraps up 
a successful week of Caribbean Mosquito 
Awareness Week activities in Grand Cay-
man, which welcomed approximately 575 
students and 50 members of the public.

The week’s events included a live drone 
demonstration and guided tours of MRCU 
headquarters, giving visitors the opportu-
nity to learn more about mosquito control 
operations in the Cayman Islands and the 
important role the community plays in 
helping reduce mosquito breeding.

Participating schools included Cayman 
Academy, Cayman International School, 
Clifton Hunter High School, Footsteps 
School, Marie Martin Primary School and 
Prospect Primary School.

Throughout the week, students and 
members of the public met with MRCU 
staff, explored equipment and technol-
ogy used in mosquito control opera-
tions, learned about mosquito species 
found in the Cayman Islands, and re-
ceived practical guidance on ways to re-
duce mosquito breeding around homes 
and businesses.

Visitors also learned more about MR-
CU’s environmentally sensitive and data 
driven approach to mosquito control, in-
cluding how research, surveillance data, 
observation sites and public complaints 
help guide operations across the islands. 
The activities highlighted the important 
role research plays in MRCU’s mosquito 
control programme and how science and 

innovation continue to support public 
health and environmental management in 
the Cayman Islands.

The activities also highlighted the im-
portance of protecting pets and animals 
from mosquito borne diseases, including 
ensuring dogs and cats remain up to date 
on heartworm prevention.

Community awareness and public par-
ticipation remain essential parts of effec-
tive mosquito control efforts, as achieving 
the best results requires a partnership 
between MRCU and the wider community.

The week’s activities supported sev-
eral Cayman Islands Government broad 
outcomes, including protecting the safety 
and wellbeing of people, strengthening 
environmental sustainability, and building 
stronger communities through public ed-
ucation and engagement.

This year’s activities were well received, 
with strong participation from schools, 
families, members of the public and the 
civil service. MRCU hopes to continue 
building on that momentum through fu-
ture outreach and educational events.

Although Caribbean Mosquito Aware-
ness Week has officially ended, mosquito 
awareness and source reduction efforts 
should continue year round. Anyone with 
questions about mosquitoes or mosquito 
control is encouraged to contact MRCU at 
mrcu@gov.ky.
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Beach
Bikini
Burn
Crab
Hats
Ice cream
Jellyfish
Lobster
Pool
Resort
Sandals
Shorts

Sun block
Sunglasses
Sunset
Surf
Sweat
Swimsuit
Tan
Towels
Umbrella
Vacation
Volleyball
Water ski

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

Lead Occupational Therapist
REQUIREMENTS:
   Registered with the Health Practice Commission of the Cayman Islands   
   Registered OT with your state or province
   Bachelor or Masters degree in Occupational Therapy
   Minimum 5+ years experience
   Supervise and coach other clinicians
   Leadership Skills
   Physical ability to carry out the duties of the program
   Criminal records check

THE SALARY & BENEFITS:    
$67,000-75,000 KYD
Benefi ts as per the Cayman Islands law.

If you are interested in joining our multi-disciplinary team please send resumes to
info@kidsability.ky
To learn more about the KidsAbility clinic in Grand Cayman, Cayman Islands please visit  
www.kidsability.ky

Occupational Therapist
REQUIREMENTS:
   Registered with the Health Practice Commission of the Cayman Islands   
   Registered OT with your state or province
   Bachelor or Master degree in Occupational Therapy
   Minimum 1+ years experience
   Physical ability to carry out the duties of the program
   Criminal records check

THE SALARY & BENEFITS:    
$65,000-70,000 KYD
Benefi ts as per the Cayman Islands law.

Speech Language Pathologist
REQUIREMENTS:
   Registered with the Health Practice Commission of the Cayman Islands   
   Registered SLP with your state or province
   Bachelor or Master degree in Speech Language Therapy
   Minimum 2+ years experience
   Physical ability to carry out the duties of the program
   Criminal records check

THE SALARY & BENEFITS:    
$65,000-70,000 KYD
Benefi ts as per the Cayman Islands law.

If you are interested in joining our multi-disciplinary team please send resumes to
info@kidsability.ky
To learn more about the KidsAbility clinic in Grand Cayman, Cayman Islands please visit  
www.kidsability.ky

Operations Supervisor
Responsible for the daily operations of the restaurant to achieve operational, sales and 
fi nancial objectives: while maintaining the highest standards of food safety, delivering 
great customer service to external and internal customers and enforcing policies and 
procedures.
Key responsibilities:
Customer Satisfaction; Profi tability; Sales Building; Coaching/Training; Staffing; Recog-
nition and Motivation; Safety; Employee & External Relations; Managing Restaurant As-
sets; Supply Chain Management per Pizza Hut standards. Flexibility to perform other 
duties from time to time. Supervising all team. Efficiency in Food Safety Audits, GES, 
CER and Inventory Management.
Requirements:
Must have 5-12 years of Pizza Hut or other Franchise Pizza Branded supervisory or 
management experience. Ability to work independently and be self-motivated. Flexibility 
required & ability to work varied hours/days (night/ day/ weekend) in all locations as 
needed. 45 hours/week approximately or per business needs. Be able stand for long 
time periods. Clean Police Clearance. Strong analytical/ decision making & interpersonal 
skills. Good job references.

Wage range:     KYD$2,400.00 – KYD$4,400.00 monthly   (paid bi-weekly)
Benefi ts per:   Cayman Islands Labour Law, Health Insurance and Pension Laws 
Email CV to:      hr@phcayman.com                                    Deadline:  3 June 2026

Asian House Restaurant
P.O.BOX 117, KY2-2401

WEST END, CAYMAN BRAC, CAYMAN ISLANDS
TEL: 345-948-8704

Job Title: Kitchen Helper

Experience & Qualifi cations:
• Minimum 5-6 years’ experience in a fast food –paced experience
• Experienced in Proper Food Handling, Cleaning and Sanitation.
• Good moral conduct and positive attitude to work with a team.
• Ability to do main duties such as Food Prep and Proper Waste Disposal.
• Able to organize and stock and lift up to 50lbs.
• Perform stocks management and auditing.
• Ability to work in a high-volume environment
• Clean Police Record and Valid Driver’s License.

Salary and Benefi ts:
KYD 19,000.00 per annum (paid bi-weekly), plus health insurance and pension benefi ts in 
accordance with Cayman Islands Law.
Email Resume to: honeymaria19777@gmail.com
Application deadline May 29, 2026
Please direct all inquiries via email only.

Iguana Property (Little Cayman)

Housekeeper

To conduct cleaning of properties per customer needs with a good attention to detail.
Experience in housekeeping/cleaning is essential. 

Duties include, but are not limited to; 
• Cleaning bathrooms, kitchens, bedrooms and living areas, including appliances and furni-
ture. 
• Launder all bedding, towels etc as necessary. Clean BBQ areas, external patios, balconies 
and pool areas.
• Conduct deep cleans and any adhoc requests from customers or management.
• Must be able to conduct moving and handling of furniture to complete cleaning thoroughly 
and be knowledgeable of safe working practices for use and storage of any chemicals.
• Must be willing to work days, evenings and weekends as business requires and in emer-
gencies.

This position is located in Little Cayman, candidates must reside on island during employ-
ment.

Must hold a valid drivers licence.
Min 3 - 4 years experience, High school or equivalent

Health and Pension benefi ts as required by Cayman law
Salary: KYD$20,475 Per annum (paid monthly)

Contact: seaitch@gmail.com

Dive Instructor/Deckhand
Our client, Paradise Pontoons, invites applications from suitably qualifi ed applicants 
for the above position:

RESPONSIBILITIES
• Provide excellent customer service on all excursions ensuring that guests have an 
enjoyable and safe experience. 
• Conducts PADI scuba diving courses consisting of classroom and pool activities, 
according to PADI regulations and Program guidelines.
• Accompanies guests on scuba diving and snorkeling excursions, within the program.
• Assists the tour operator and guests with equipment orientation and proper fi tting 
of the equipment. Monitors tour operators to ensure quality controls and standards 
are met.
• Set and pull anchor for 25 ft. vessel and docking vessel. 
• Ensure guests embark and disembark vessel safely from dock and while beaching 
vessel.
• Wash down boat and equipment after each excursion and ensure equipment is 
stored properly.

REQUIREMENTS
• PADI Open Water Instructor with 8 years’ experience
• 3 years managerial experience, including experience with pontoon boats 
• Excellent customer service skills – must be willing to actively interact with guests
• Knowledge of marine wildlife and must be a strong swimmer
• Must be able to work on short notice, on weekends, and sunset cruises. 
• Must have reliable transportation
• Must be available to take phone calls and emails from guests 7 days a week
• Must be able to work most weekends.

Salary:  CI$2,000 per month plus statutory benefi ts

Send resume, qualifications and professional references to:
tdanley1@gmail.com. 
The deadline for applications is June 10th, 2026.
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Digicel Cayman Limited. is seeking applicants for a full-time role, Senior Sales Specialist. This person will report to the Regional 
Head of Sales – Cayman Islands

The Senior Sales Specialist will work within the Digicel Business Sales Team to grow the business and meet specifi ed sales tar-
gets focusing on the Large/Enterprise Corporate space.
The successful candidate will be accountable for the fulfi lment of sales revenue targets and market shares in the ICT and Corporate 
Mobile sectors.  As a key member of the team, your role is to execute sales strategies, explore business opportunities and maximize 
all sales prospects. You will also establish and maintain excellent relationships with potential and existing customers as well as pro-
viding world-class customer service to strengthen customer loyalty, partnership and market penetration. 
The incumbent will need to demonstrate a track record of achievement in previous senior sales roles and a hunger for achievement. 
The position will involve all aspects of pre-and-post ICT and corporate mobile Sales including prospecting, presenting, designing, 
and signing up customer contracts, as well as post-sales account support. 
The Senior Sales Specialist will be a confi dent and driven, self-starter who acts as a team player in all interactions; provides a 
high level of customer service at all times, projects and maintains a positive image with those contacted in the course of their work 
& develops and maintains collaborative and respectful working relationships with team members and customers. 
As a senior member of the team, the candidate will be prepared to mentor and assist with development for members of the team as 
well as at times lead the Cayman team as the Head of Sales will be travelling from time to time.

Main Duties and Responsibilities: 
• At times work as the team lead for Cayman, reporting to the Head of Sales 
• Help to develop, where required, and share experience with the rest of the team, as the Senior Specialist
• Achieve specifi c sales revenue targets as stipulated by the Sales and Commission Policy.
• Keeping accurate sales forecasting and reporting records driven by Salesforce for individuals as well as the Cayman team
• Compete and win back business from competitors into current accounts and develop future business growth, ensuring that targets 
are exceeded each month.
• Contribute fully to the future growth of the business area via innovative sales methods and business drivers.
• Ensure effective coverage of all identifi ed prospects and accounts and spend the majority of sales time on face-to-face activities 
with key decision makers and infl uencers within the defi ned customer base.
• Promote the Digicel Business ‘brand’ by exceeding customer expectations and ensuring high levels of customer satisfaction in the 
sales experience; maximizing solution sales and customer retention.
• Ensure all forecasting and pipeline management is accurate and refl ects the reality of the opportunities open within your pipeline.
• Understand the customers’ key business drivers and strategic requirements and align our ICT solutions and offerings to provide 
maximum value to the client supporting their business growth.
• Develop, maintain and update appropriate account details on Salesforce and Account Development plans to maximize share of 
wallet to Digicel.
• Ensure you liaise and collaborate with the pre-sales technical team to ensure that the solutions developed meet and exceed your 
customers’ expectations
• Ensure all customer contact information is gathered and accurately inputted into customer database.
• Provide competitor feedback and industry insight into Sales and Marketing management.
• Maintain and improve knowledge of all new and existing products and services and on competitors’ offerings.
• Develop each sales opportunity to its maximum potential, ensuring we are focused on selling the full solution which removes future 
competitive activity to Flow Business ICT or core product offering.
• Cross and up sell all Digicel Business products and services wherever possible
• Create new revenue and profi t streams by selling existing products to new customers and new products to existing customers. 
• Ensure your product knowledge on both existing and planned new products is to the required standards to support your customers 
both directly and through other sales team functions.
• Cover and maintain Sales revenues into all accounts in absence of other teams members.
• Undertake action plans for customers/propositions in line with sales/marketing strategies.
• Maintain regular and focused contact with members of the virtual team including business development, Pre-Sales, Sales Oper-
ations and Customer Support teams.
• Manage & control own WIP pipeline, to minimize the time between order and completion of work.
• Ensure all sales are closed and billed on time.
• Conduct ongoing needs analysis of the customers’ current and future ICT requirements to establish selling opportunities.  This will 
include identifi cation of potential new technology introductions.
• Document all customers visit details by completing the relevant forms and activity logs.
• Complete any other duties as required by the Director of Operations and Digicel Business commensurate with the role.
• Participate in company events as assigned including trade shows and other events.

Academic qualifications and experience required for job:
• Bachelor’s Degree or equivalent in Business or Digital Transformation
• Some experience of assisting companies with their digital transformation
• 10+ years of Corporate Sales Experience with proven track record of delivering results across the Caribbean and preferably in 
Cayman
• Working knowledge of ICT products, sales and solution development including strategy, design, related technologies and the ability 
to demonstrate benefi ts.
• Any professional sales or other certifi cations (not limited to but preferably Cisco, Dell, Fortinet, Net App & other vendors) consid-
ered an advantage. 
• 5+ years working in Telecoms in the Cayman market with in-depth knowledge of all trending ICT products.
• Previous Sales performance and reporting experience (desired)
• Any recognized sales training including handling of large opportunities and major account selling and management will be con-
sidered an advantage

Functional Skills:
• Team player
• Thrive in a fast paced, dynamic environment
• Working knowledge of Microsoft Office suite
• Customer service and solutions oriented 
• Strong Technical Experience
• Strong Problem-Solving Skills
• Time Management Skills
• Ability to work well under pressure

Workdays: Monday to Friday
Working Hours: 8:00 a.m. to 5:00 p.m.
Weekly Hours: 40
Salary Range: KYD $140,000.00 – KYD $143,500.00 per annum depending on qualifi cations, knowledge and experience

All benefi ts will be provided in accordance with Cayman Islands labor law.
Interested applicants must send in their resume to: hr.cayman@digicelgroup.com

Pane and Pasta

Seeks Full Time (45hr weeks) 

Assistant Cook, Bartender, Server  

and busser

Min. 2 yrs. Experience

7.00/hr & Statutory Benefi ts

Line cook

Min. 3 yrs. Experience

9.00/hr & Statutory Benefi ts

Email CV to

recruiting@paneandpasta.net

D & R Construction/D & R Recruitment
Requires a Mason
Must have a minimum of 2 years ex-
perience.
Salary CI$12 -14 per hour, depending 
on Experience
Plus standard benefi ts.

Apply in writing to:
Mason
P.O. Box 41 BT, KY1-1601
Grand Cayman

Cayman Swift Express Courier seek-

ing a food delivery driver. Must be able 

to work fl exible hours including week-

ends and holidays.

Salary is $10-$12 per hour. Have a 

clean police record, drivers license, 

driving experience for over 3 years. 

Email resume to

swiftcourierky@gmail.com

On behalf of our client AAA Construc-
tion Company Ltd. We write inviting 
qualifi ed applicants (preferably Cay-
manians or those with Caymanian 
Status or Permanent Residence) for 
the positions:

Driver/Equipment Operator, Mason/
Drywall Finisher, Structural Metal 
Erector/Drywall Mechanic with proven 
hands-on experience in the general 
construction industry.

Wages CI$9.00 – CI$18.00 per hour 
plus statutory benefi ts per CI Labor 
Law – with proven work experience.

Please e-mail job history/resume, two 
written references from previous local 
employer/s, full medical and police 
clearance to info@aaaservices.ky or 
mail required documents to P.O. Box 
31825 KY-1 1207.

Assistant Cake Decorator needed for 
active bakery.  Minimum 3 years ex-
perience required using buttercream, 
fondant, stacking layered cakes, sugar 
paste fl owers and models. 

Minimum 5 days per week, 8 hours per 
day.  Flexible shift work, plus potential 
overtime.  Vacation, health insurance 
and pension per the law.

Wages: CI$14.50 per hour

Reply sending email with resume to 
da_cake_lady@hotmail.com.
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Sous Chef

Job Description/Requirements:
- Minimum of 5-6 years’ experience in a professional kitchen or culinary environment;
- Assist the Head Chef in daily kitchen operations and food preparation;
- Ensure all dishes are prepared and presented according to quality and presentation standards;
- Maintain high standards of food safety, sanitation, and kitchen cleanliness;
- Supervise and support kitchen staff, ensuring teamwork and efficiency during service;
- Monitor inventory levels and assist with ordering and stock control;
- Ability to work in a fast-paced environment while managing multiple tasks effectively;
- Strong leadership, communication, and organizational skills;
- Willingness to work flexible schedules including weekends, holidays, and split shifts;
- Passion for culinary excellence with a professional appearance and positive attitude.

Qualifications
- Certificate/ Diploma in Culinary Arts

Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$8.89 - KYD$13.33 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

Team Leader

Job Description/Requirements:
- Minimum of 8-10 years’ experience in a professional kitchen or culinary environment;
- Oversee all front-of-house operations to ensure exceptional guest experiences;
- Lead, train, mentor, and motivate hosts, servers, and bartenders;
- Maintain and uphold fine dining service standards and professionalism;
- Manage reservations and seating flow using the OpenTable system;
- Handle guest relations, feedback, and issue resolution promptly and professionally;
- Coordinate closely with the kitchen team to ensure smooth service execution;
- Ensure cleanliness, presentation, and ambiance standards are consistently maintained;
- Promote the restaurant within the local community and luxury hospitality market;
- Build relationships with hotels, concierges, luxury condominiums, and local businesses;
- Represent the restaurant at events, tastings, and networking opportunities;
- Demonstrate strong wine knowledge and provide pairing recommendations to guests;
- Assist guests with menu selections and provide informed dining recommendations;
- Manage staff scheduling, payroll oversight, and team performance evaluations;
- Monitor front-of-house inventory levels and coordinate supply ordering;
- Ensure compliance with health, safety, and licensing regulations while supporting revenue and 
service goals.

Qualifications
- Diploma or Degree in Hospitality Management, Restaurant Management, or a related field preferred

Bi-weekly wages include:
- Competitive salary based on experience

Only qualified persons will be interviewed.

Food and Beverage Server

Job Description/Requirements:
- Minimum 3+ years experience in an upscale dining establishment;
- Knowledge of Aloha POS System;
- Strong knowledge of food preparation and menu items;
- Good knowledge of wine and beverage service;
- Excellent communication and organizational skills;
- Ability to provide exceptional guest service and handle guest requests professionally;
- Ability to multitask and work efficiently in a fast-paced environment;
- Flexible availability, including weekends, split shifts, and holidays;
- Professional appearance and demeanor at all times;
- Ability to work well as part of a team and assist coworkers when needed;
- Strong understanding of cleanliness, organization, and opening/closing side work procedures

Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service
Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

Bartender/Server

Job Description/Requirements:
- Prepare and serve alcoholic and non-alcoholic beverages;
- Mix cocktails and specialty drinks according to customer preferences;
- Take customer orders and serve food, snacks, and drinks efficiently;
- Present menus and make food and beverage recommendations;
- Deliver excellent customer service and maintain a guest-focused attitude;
- Check identification and ensure compliance with legal drinking age regulations;
- Restock bar inventory and maintain cleanliness of service areas;
- Follow all food and beverage safety and sanitation regulations;
- Ability to work in a fast-paced environment with strong communication skills;
- Must be willing to work weekends, holidays, and split shifts.

Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service

Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

Assistant Server/ Food Runner

Job Description/Requirements:
- Minimum of 2+ years’ experience in a dining or hospitality establishment;
- Excellent food service knowledge with an in-depth understanding of food preparation;
- Good knowledge of wine, cocktails, and beverage service;
- Strong communication, organization, and multitasking skills;
- Ability to provide exceptional guest service and handle guest requests professionally;
- Professional appearance and demeanor at all times;
- Ability to work safely, efficiently, and as part of a team environment;
- Willingness to work flexible schedules including weekends, holidays, and split shifts;
- Responsible for maintaining cleanliness, organization, and completing opening/closing side duties;
- Reading, writing, and oral proficiency in the English language.

Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service

Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

Cook

Job Description/Requirements:
- 5–6 years of professional cooking experience required;
- Ability to prepare and plate food consistently according to recipes and presentation standards;
- Strong knowledge of kitchen hygiene and HACCP food safety procedures;
- Set up workstations with the required mise en place, tools, equipment, and supplies according to 
established standards.
- Safe operation and maintenance awareness of heavy duty kitchen equipment;
- Ability to work efficiently in a fast-paced team environment while maintaining professionalism
- Strong time management and organizational skills for opening, prep, service, and closing duties
- Ability to manage stock, minimize food waste, and support food cost control
- Flexibility to work varied hours based on restaurant operational needs
- Commitment to high guest satisfaction standards, including handling special requests and respond-
ing professionally to feedback/complaints

Qualifications:
- Certificate/ Diploma in Culinary Arts

Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$7.00 - KYD$14.50 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

Assistant/Line Cook

Job Description/Requirements:
- 3-4 years of professional cooking experience required;
- Ability to prepare and plate food consistently according to recipes and presentation standards;
- Strong knowledge of kitchen hygiene and HACCP food safety procedures;
- Set up workstations with the required mise en place, tools, equipment, and supplies according to 
established standards.
- Safe operation and maintenance awareness of heavy duty kitchen equipment;
- Ability to work efficiently in a fast-paced team environment while maintaining professionalism
- Strong time management and organizational skills for opening, prep, service, and closing duties
- Ability to manage stock, minimize food waste, and support food cost control
- Flexibility to work varied hours based on restaurant operational needs
- Commitment to high guest satisfaction standards, including handling special requests and respond-
ing professionally to feedback/complaints

Qualifications:
- Certificate/ Diploma in Culinary Arts

Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$13.50 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

Kitchen Helper

Job Description/Requirements:
- 1 to 2 years’ experience and knowledge in food and beverage industry as a kitchen helper is a must;
- Should have proper knowledge on how to handle all cleaning chemicals;
- Maintain proper hygiene at all times in all areas of the restaurant;
- Provide the cooks, and servers with support and assistance;
- Keep all areas clean, dry and safe for other workers;
- Ability to lift and carry up to 50 lbs;
- Able to clean gas stoves, ovens, floor, floor mats & grills;
- Works well in a team environment
- Ability to work weekends, holidays, split shifts, night Shift and shift work;
- Must be in good health and fit to work all the time.

Qualifications :
- High School Certificate;
- Fluency in English is required

Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.00 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

 Health Insurance and Pension Plan provided for all positions in accordance with the Labour Law requirements
Resumes from qualified Caymanians and PR Holders should be forwarded to:

Blue Cilantro Holdings Ltd
bluecilantrohr24@gmail.com or bluecilantro@candw.ky
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Graze Girl is Hiring

Customer Service Representative / Cook

Location: George Town, Cayman Islands

Job Type: Full-Time

Rate: CI $14.00 per hour

Duties and responsibilities include preparing, cooking, and plating meals; assisting 

customers and creating successful sales opportunities; networking with customers 

and businesses; managing phone calls and emails; social media management and 

content creation; assisting with deliveries and collection of supplies when required; 

maintaining records of customer interactions; ensuring an excellent customer experi-

ence; assisting with general operational tasks as needed; and demonstrating knowl-

edge of plant-based products and vegan cuisine.

Requirements include a High School Diploma or equivalent, a minimum of 8 years 

of experience in customer service, food & beverage, or retail, a minimum of 5 years 

of experience with vegan cuisine and plant-based food preparation, experience with 

measuring food portions and macro-based meal preparation, and reliable own trans-

portation. Must be able to stand for long periods and lift 50lbs

The schedule consists of 40–45 hours per week, including weekends and holidays 

as required.

Applications should be submitted via email to grazegirlcayman@gmail.com.

Only shortlisted candidates will be contacted.

Director – Financial Reporting

Axonic Insurance Company SPC (“AXI”) seeks applications to fill the role of Director, Fi-
nancial Reporting.  AXI is a wholly owned subsidiary of Axonic Holdings Ltd.  The success-
ful candidate will be reporting into and working closely with the Group Financial Control-
ler, Deputy Chief Operations Officer and General Manager/Chief Operations Officer.  The 
Director, Financial Reporting, will assist with financial reporting, investment accounting, 
reinsurance accounting and operations, capital management financial planning and other 
ad hoc projects as needed.  

Responsibilities:
• Responsibility over financial reporting in accounting in accordance with US GAAP for the 
offshore insurance and reinsurance business, reporting to its parent company;
• Responsibility over the implementation of processes and controls related to financial 
reporting;
• Assist in transaction execution for new acquisitions/business, and the coordinating work-
streams with legal, tax, treasury, and M&A teams; 
• Preparation of reports to senior management and presentations for the board;
• Preparation and filing of stator reports on a timely basis;
• Liaise with various stakeholder groups , both externally (auditors, key vendors) and inter-
nally (AXI Group/affiliates/Third Party investors)
• Planning and coordination across source functions for the accounting close, remaining 
engaged in and providing analysis and control reviews of financial results as they emerge 
from the Insurance Manager, or other workstreams, to ensure the accuracy of the legal 
entity results developed. 
• Synthesize and summarize detailed financial data to create meaningful, high-level, re-
sult-oriented analysis used for executive management reviews as well as board & investor 
reporting. 
• Expand availability of monthly information and identify and champion initiatives to accel-
erate the close process. 
• Ensure compliance with accounting policies and manage the annual audit. 
• Develop and maintain process improvement capabilities and controls. 
• Monitor new and emerging accounting policy developments and assess impact on rein-
surance activities, Institutional business, and our Reinsurer entities’ financial statements; 
Collaborate with Finance, Actuarial, Investments, Risk, and other stakeholders to assess, 
plan for, and implement new activities. 
• Develop effective communication and partnerships with Institutional, Actuarial, Risk and 
Finance to achieve business goals.  
• Serve as lead audit contact for Cayman entities, supporting our Insurance Manager, 
managing engagements and all compliance matters.

Qualifications:
• CA or CPA designation with at least 5 years post qualification experience in Cayman 
Islands (re) insurance;
• Possesses strong knowledge of accounting for insurance and /or reinsurance under US 
GAAP
• Highly analytical with great attention to detail and accuracy;
• Completed training with a public accounting firm including Audit of (re) Insurance Com-
panies in the Cayman Islands;
• Prior Big 4 experience preferred. 
• Minimum 3 years of experience in GAAP/US Statutory reporting roles at life (re)insur-
ance companies.  
• Demonstrated expertise in GAAP accounting standards and practices. 
• Ability to work collaboratively and cross-functionally,and lead the assessment and imple-
mentation of new accounting policies. 
• Strong communication skills, written and oral. 

Hours of Work: This is a full-time position requiring 37.5 hours per week
Salary: US$180,000 -US$220,000 per annum, plus benefits.

Crown Events Rentals & Services LTD.
Location: George Town

Position: Labourer
Salary: CI$8.75- CI$12.00 per hour

Duties:

Assisted with event setup and breakdown, including lifting and moving items over 50 lbs. Ar-
ranged chairs, tables, seating, and decor according to client plans. Reorganized furniture and 
equipment as needed, tracked and cleaned rental items, and ensured proper storage. Worked 
with supervisors and planners to ensure smooth, efficient event execution.

Requirements:

Requires at least 10 years of experience in the event industry, with proven ability to assist in 
setup and breakdown of events. Must be physically capable of lifting heavy items over 50 lbs. 
Must be flexible to work late nights, weekends, and public holidays, and able to perform in fast-
paced environments.

Position: Events Coordinator
Salary: CI$3,000 monthly

Duties:

Coordinates all aspects of event planning and execution, including client consultations, sched-
uling, budgeting, and vendor management. Oversees event setup and breakdown, ensuring 
timelines and quality standards are met. Communicates with staff and suppliers, resolves issues 
promptly, and ensures smooth operations. Monitors logistics, supports marketing efforts, and 
delivers successful, well-organized events..

Requirements:

Atleast 6 years of experience in the event coordination field, with strong skills in planning, organ-
izing, and managing events from start to finish. Must be able to work extended hours, including 
evenings, weekends, and holidays. Ability to handle pressure, manage teams, and ensure suc-
cessful event delivery is essential.

Hours: 45 hours weekly
Benefits: Statutory benefits in accordance with Cayman Islands Labour Law

Send applications to crowneventsky@outlook.com Deadline June 22nd

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right to 
Work are encouraged to apply.

Driver/Loader (ID#A6J5G7)
On behalf of our client, Goddard Catering Group GCM Ltd., Baraud invites applications from 
suitably qualified applicants for the above position:

RESPONSIBILITIES
• Provide on time services to their customers and to obtain all counts from the board.
• Adhere to all specifications, guidelines, and activities on Vps.
• Ensure that all services are checked prior to loading the vehicle and that the checklist corre-
sponds to the final count.
• Load bulk and miscellaneous items into their respective containers.
• Check flight board for updates of times.

REQUIREMENTS
• Group 4 Driver’s, AVOP License and GSAT certification.
• At least 5 years of experience in a similar position
• Clean police record and be of sound mind and physically fit
• Must have good customer relations skills
• Must have some knowledge of food and hygiene
• Computer literate with a working knowledge is an asset

Salary: CI$8.75 - $14.00 per hour plus benefits including Pension and Health Insurance.

Caymanians and Permanent Residents are encouraged to apply.

Send resume, qualifications and professional references to: diane.knowles@gcggroup.com. 
The deadline for applications is June 10th, 2026.

Eclipze has one opening for a 

Senior Nail Technician 
Senior Hair Stylist 
Beauty Therapist

The prospective candidate must
- Have a minimum of 10 years’ experience 
- Believe in working as a team 
- Be goal oriented  
- Believe in continued education  
- Have exceptional customer service skills 
- Have excellent communication skills 

Retail commission + base salary of $1575.00 leading to service commission. Benefits in-
clude advanced education, health, pension & vacation pay.

If you are looking for a professional atmosphere with room to advance in your career email 
us a copy of a recent resume, recent photo & copies of your diplomas to
eclipze.jobs@gmail.com  Attn: Darla Dilbert.

“Be an eagle & soar to higher heights with us”  

*THIS IS NOT A WORK PERMIT RENEWAL* 
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UNDER THE ALMOND TREE LTD
T/A THISTLE GENERAL CONTRACTOR

Applications are invited for the position of:

CARPENTER & CARPENTER/MASON

Preferred minimum of 10 years’ experience. Strong knowledge of construction, fin-
ishing, masonry, and general carpentry work. Ability to work independently and as 
part of a team.
Must be reliable, hardworking, and detail-oriented, own transportation and personal 
tools are essential

Compensation & Benefits: Competitive hourly wage of CI$14.00 – CI$26.00 per 
hour (based on experience and skill level) Paid weekly. Standard Health Insurance 
& Pension Benefits provided. Work Schedule: Minimum of 45 hours per week. 
Flexibility to work evenings and weekends as required

At this time, applications will only be accepted from Caymanians, Status Holders and 
Legal Residents with the right to work in the Cayman Islands

Please email your resume to: Ivy@thistle.ky
Join a team that values craftsmanship, professionalism, and quality work.

ELITE MEP

Applications are invited for the position of: APPRENTICE PLUMBER

Must have a minimum of 5 years’ experience and a Vocational Training Certificate in 
Plumbing would be an advantage.

The successful candidate will be required to work a minimum of 45 hours per week 
including weekends and evenings, as required. Salary will be paid weekly at an hourly 
rate up to $14 per hour depending on experience and certificates.

Health & Pension Benefits provided in accordance with Employment Law.

Only applications from Caymanians, Status Holders and Legal Residents will be ac-
cepted at this time.

Email resume to susan@elite.ky

Manager, Corporate Administration

About Citco
Citco is a global leader in fund services, corporate governance and related asset services with 
staff across 50 office locations worldwide. With more than $2.3 trillion in assets under admin-
istration, we deliver end-to-end solutions and exceptional service to meet our clients’ needs.

Citco Fund Services is a division of the Citco Group of Companies and is the largest independ-
ent administrator of Hedge Funds in the world. With offices throughout Europe, Asia, North 
America and the Caribbean, Citco Fund Services has established itself as the market leader 
in hedge fund administration. We offer a complete range of accounting, middle office adminis-
tration, shareholder and corporate services to hedge funds and collective investment services.

For more information about Citco, please visit www.citco.com

About the Team and Business Line
As Manager of Corporate Administration, you will lead a team responsible for delivering 
high-quality client services, supporting colleagues across Citco’s global offices, and ensuring 
the smooth operation of the department. You will play a crucial role in strategic planning, process 
improvement, and maintain excellent client relationships.

Key Responsibilities
• Oversee and optimize registered office and board support services for a large portfolio of key 
client companies, ensuring exceptional service delivery and client satisfaction.
• Develop and implement strategies to enhance statutory filing processes, including proactive 
management of deadlines and liaison with local authorities.
• Lead initiatives for streamlining document execution and legalization procedures.
• Enhance board support services, including implementing best practices for meeting coordina-
tion, board pack preparation, and minute drafting.
• Collaborate with senior leadership to develop and maintain cross-office procedures within the 
Caribbean and Americas region.
• Drive continuous improvement in internal administration processes and departmental efficien-
cy.
• Initiate, lead, and successfully deliver strategic departmental projects.
• Work directly with the CFS Cayman management to establish, monitor, and achieve depart-
mental KPIs
• Design and implement comprehensive training programs for team members.
• Provide mentorship and guidance to supervisors and team members.
• Represent the department in cross-functional initiatives and client meetings.

Education, Qualifications and Experiences
• Bachelor’s degree in business administration, law, or related field preferred
• Minimum of 7-8 years of progressive experience in financial services, with at least 2 years in 
a supervisory role
• ICSA qualification or equivalent corporate secretarial certification required
• Advanced knowledge of ViewPoint database and similar industry software
• Comprehensive understanding of Cayman Islands AML, Compliance regulations, economic 
substance, and beneficial ownership regime
• In-depth knowledge of BVI law and regulations
• Proven track record of managing complex projects and driving process improvements
• Expert-level understanding of Cayman Islands Registry of Companies and CIMA obligations
• Detailed knowledge of Cayman Islands entity lifestyle and processes, including formation, 
dissolution, and day to day transactional management.
• Demonstrated ability to lead local and remote teams, mentor staff, and foster a high-perfor-
mance culture
• Experience of managing complex clients over multiple jurisdictions
• Excellent analytical and problem-solving skills with a strategic mindset
• Outstanding communication and interpersonal skills, with the ability to interact effectively with 
clients and senior management
• Proven ability to manage multiple priorities in a fast-paced environment
• Advanced proficiency in MS Office Suite and aptitude for learning new technologies
• This role is open to qualified Caymanians, Permanent Residents, and RERC (Residency and 
Employment Rights Certificate) holders only.

Other Information About the Role
• Company: Citco Fund Services (Cayman Islands) Limited
• Location: 89 Nexus Way, Camana Bay, Grand Cayman KY1-1205, Cayman Islands
• Salary range: We offer a competitive compensation package in the range of US$110,000 to 
$190,000/year, and excellent prospects for future growth within the Citco Group of Companies.
• Hours of Work: 40 hours per week
• Closing Date for Applications: Wednesday, June 3, 2026
• If you fit the above criteria, please send an email with your updated resume to
HRGroup-CAY@citco.com. Only shortlisted candidates will be contacted.

Moon Light Cayman Ltd. T/A The Chill Spot
Location: Savannah, Bodden Town

Position: Food & Beverage Server
Salary: CI$8.75- CI$10.00 per hour (paid weekly)

Duties:
Provided exceptional customer service by greeting guests, taking orders, serving Jamaican 
dishes and beverages professionally, and ensuring guest satisfaction. Maintained clean dining 
areas, processed payments accurately, and complied with food safety standards. Assisted with 
opening and closing duties, restocking supplies, and supporting kitchen and bar staff for smooth 
daily operations.

Requirements:

Possesses at least 2 years of experience as a Food and Beverage Server, providing excellent 
customer service, serving food and beverages professionally, handling transactions accurately, 
and maintaining clean, organized dining areas.

Position: Kitchen Helper
Salary: CI$8.75- CI$10.00 per hour (paid weekly)

Duties:

Assisted with food preparation by washing, peeling, cutting, portioning, and plating ingredients 
and meals. Maintained kitchen cleanliness by washing dishes, organizing work areas, disposing 
of trash, and cleaning floors. Received and stored supplies, monitored inventory, supported 
chefs during busy periods, handled equipment safely, and ensured food safety and hygiene 
standards compliance.

Requirements:

Atleast 5 years of experience in the same field, with strong knowledge of food preparation, kitch-
en sanitation, inventory management, safe equipment handling, and food safety standards. Able 
to work efficiently in fast-paced kitchen environments while supporting chefs and maintaining 
organized, hygienic work areas.

Position: Cook
Salary: CI$8.75- CI$12 per hour (paid weekly)

Duties:
Prepared and cooked authentic Jamaican cuisine using grilling, frying, baking, boiling, and 
steaming techniques while following recipes and portion standards. Ensured food safety, san-
itation, and kitchen cleanliness at all times. Monitored quality and presentation of dishes, col-
laborated with kitchen staff for efficient service, and adapted to fast-paced environments and 
menu changes.

Requirements:

Atleast 10 years of experience as a Cook specializing in Jamaican cuisine, with extensive knowl-
edge of traditional Jamaican dishes, food preparation techniques, seasoning, menu planning, 
kitchen operations, and maintaining high food quality, hygiene, and customer satisfaction in 
fast-paced restaurant environments.

Position: Chef
Salary: CI$8.75-CI$13 per hour (paid weekly)

Duties:

Prepared, cooked, and presented authentic Jamaican dishes including jerk meats, curries, 
stews, soups, seafood, and sides, following recipes and portion standards. Maintained kitchen 
cleanliness and food safety compliance, managed inventory and stock rotation, coordinated with 
staff for efficient service, ensured timely food preparation, and supported menu development 
and daily operations.

Requirements:

Atleast 10 years of experience as a Chef specializing in Jamaican cuisine, with strong expertise 
in preparing authentic Jamaican dishes, managing kitchen operations, maintaining food safety 
standards, supervising staff, and ensuring consistent quality, taste, and presentation in a fast-
paced restaurant environment.

Position: Cashier
Salary: CI$8.75- CI$10 per hour (paid weekly)

Duties:

Processed customer payments accurately using cash, card, and POS systems. Issued receipts, 
handled refunds, and balanced cash drawers daily. Greeted guests, assisted with inquiries, and 
ensured excellent customer service. Maintained cleanliness of cashier area, supported order ac-
curacy, and coordinated with kitchen and service staff to ensure smooth restaurant operations.

Requirements:

Atleast 3 years of experience as a Cashier in a restaurant setting, with strong skills in handling 
cash, operating POS systems, processing payments accurately, providing excellent customer 
service, balancing cash drawers, and maintaining efficiency in a fast-paced dining environment.

Hours: 45 hours weekly
Benefits: Statutory benefits in accordance with Cayman Islands Labour Law

Send applications to colineverton@icloud.com Deadline June 22nd

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right to 
Work are encouraged to apply.
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Assistant Manager – Fund Accounting

Harmonic is one of the largest independent fund administrators, delivering a range 
of services and technology to private debt, hedge funds, fund of funds, private equity 
funds, private banks, pension funds and family offices. With our experienced profes-
sionals and technology, we support a dynamic and complex industry characterized 
by new financial products, trading strategies and capital markets. Harmonic is service 
oriented and technology intensive providing comprehensive services and software 
that include operations outsourcing, custom development and technology for global 
investment managers. 
Responsibilities for this position include the Fund Administration of complex invest-
ment funds including portfolio valuation and Net Asset Value (“NAV”) in a reviewer 
role; reviewing and assisting with the preparation of the financial statements; liais-
ing with investors and investment managers as well as assisting with systems de-
velopment and other ad hoc projects as required. In addition, other responsibilities 
will include client relationship management; new business integration, assisting with 
training of Fund Accountants and meeting the very tight reporting deadlines and de-
manding obligations of our clients. 
At a minimum the position requires a professional public accounting qualification (CA, 
CPA, CGA, CMA or equivalent) along with a minimum of 3+ years’ experience in 
a similar role working with complex securities and derivatives products. Applicants 
should demonstrate a high level of expertise and technical knowledge of alternative 
investment products, operations and the offshore financial services industry including 
systems technology, valuation, accounting, share transfer and registration, prime bro-
kerage, financing and custody. Experience with portfolio management and analytics 
systems would be an asset. 
Salary: USD97,000-USD125,000 per annum. Benefits: Vacation – 25 days, standard 
paid sick, paid compassionate and pension per law, 100% of employee only cost on 
a premier health insurance plan, annual discretionary bonus. Relevant professional 
qualifications subscriptions covered up to US$1,500 per annum. 

Working hours, Job type, and location: 8:30am – 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office – Cayman Corporate Centre 

Qualified candidates should submit their CV and cover letter, including their Cayman 
Islands Immigration status by email to: humanresources@harmonic.ky and quoting 
“Application for job FA.KY.03” in the subject line. Jobs Cayman ID: K6S3G7

Deadline for submission of applications is: June 7th, 2026

Cayman Spirits Co. is seeking the following positions to join our growing team. 
For consideration, all applicants should meet requirements listed and carefully follow all ap-
plication instructions and SUBMIT their resume and supporting documentation to:
info@rum.ky

FOOD AND BEVERAGE SERVER
Thatch and Barrel Restaurant at Pedro St. James in Savannah is seeking an energetic, 
professional, and experienced Food & Beverage Server to join our team.  The ideal candi-
date must have experience in fine dining, catering, banquet, and or event service, with the 
ability to perform in a fast-paced, high-standard hospitality environment. Experience with 
weddings, corporate functions, cocktail service, plated dinners, buffets, and canapé service 
is highly preferred.
Requirements:
• Minimum 2+ years’ experience in fine dining, banquet, or formal/semi-formal service
• Strong guest service and communication skills
• Knowledge of cocktails, wines, and hospitality service standards
• Ability to work flexible schedules including weekends, holidays, and late-night events
• Reliable transportation required
• Professional presentation and grooming standards essential,
Compensation & Benefits:
• CI$6.56 - 8.00 per hour plus gratuity pool share + stat benefits
• Hours can vary, however 35-45 hours per week is typical although seasonal

DISHWASHER
Thatch and Barrel Restaurant at Pedro St. James in Savannah is seeking a dishwasher to 
join our kitchen staff team. 
Requirements:
• Minimum 1+ years’ experience working in a kitchen environment as part of the team
• Strong work ethic and understanding of kitchen operations
• Ability to work flexible schedules including weekends, holidays, and late-night events
• Reliable transportation required
Compensation & Benefits:
• CI$6.56 per hour plus gratuities + stat benefits
• Hours can vary, however 35-45 hours per week is typical although seasonal

ASSISTANT DISTILLER
Cayman Spirits Co. is seeking a reliable and hardworking Assistant Distillers for our produc-
tion facility.  Duties include bottling, packaging, warehouse support, cleaning, and assisting 
with daily distillery operations. This is a physically demanding position in a non-aircondi-
tioned production environment with frequent lifting up to 50 lbs.
Requirements:
• Minimum 1+ year experience in manufacturing, warehouse, or beverage production.
• Basic knowledge of beverages, or production operations preferred.
• Dependable, punctual, team-oriented, and willing to learn
• Can work minimal supervision
• Ability to work flexible shifts between 7am-7pm as required
• Forklift, warehouse, plumbing, or electrical experience are an asset.
Compensation & Benefits:
• CI$8.75–17.00 per hour + stat benefits
• 40-48 hours per week 

ADMINISTRATIVE COORDINATOR
Cayman Spirits Co. is seeking an experienced administrative coordinator to assist with the 
day-to-day office operations of the company.  Duties include various bookkeeping, HR, and 
other administrative tasks.  
Requirements:
• Minimum 4+ years of QuickBooks experience, including experience with A/R, A/P, payroll, 
invoicing, reconciliations, and daily cash-outs, ideally in hospitality.
• 2 year’s HR experience, including payroll, labour regulations, WORC procedures, DLP 
Gratuity reporting
• Experience with importation, customs clearance, and COLS systems
• Strong organizational skills with the ability to manage multiple priorities accurately and 
efficiently
• Ability to work independently in a high-demand environment without extensive training
Compensation & Benefits:
• CI$600–700 weekly salary + stat benefits
• 6 days per week, including Saturdays, and approximately 40-48 hours

Manager – Fund Accounting

Harmonic is one of the largest independent fund administrators, delivering a range 
of services and technology to private debt, hedge funds, fund of funds, private equity 
funds, private banks, pension funds and family offices. With our experienced profes-
sionals and technology, we support a dynamic and complex industry characterized 
by new financial products, trading strategies and capital markets. Harmonic is service 
oriented and technology intensive providing comprehensive services and software 
that include operations outsourcing, custom development and technology for global 
investment managers. 

Responsibilities for this position include a full range of activities, which ensure the op-
erational effectiveness and assigned client deliverables including the provision of ac-
counting, valuation, investor, risk management and corporate administration services 
for a group of highly complex investment funds, on behalf of a base of challenging 
institutional clients. The Manager - Fund Accounting will have input into overall infor-
mation systems design and implementation, help evaluate new and existing technol-
ogies to improve productivity, and design and participate in system upgrades. The 
position will manage multiple projects and team members, while maintaining flexibility 
in meeting standard reporting deadlines as well as ad-hoc requests. 

At a minimum the position requires a professional public accounting qualification (CA, 
CPA, CGA, CMA or equivalent) along with a minimum of 5+ years’ experience in a 
similar role working with complex securities and derivatives products and a minimum of 
4 years working with FM3 proprietary software. Applicants should demonstrate a high 
level of expertise and technical knowledge of alternative investment products, opera-
tions and the offshore financial services industry including systems technology, valua-
tion, accounting, share transfer and registration, prime brokerage, financing and cus-
tody. Experience with portfolio management and analytics systems would be an asset. 

Salary: USD113,000-USD135,000 per annum. Benefits: Vacation – 25 days, stand-
ard paid sick, paid compassionate and pension per law, 100% of employee only cost 
on a premier health insurance plan, annual discretionary bonus. Relevant profession-
al qualifications subscriptions covered up to US$1,500 per annum. 

Working hours, Job type, and location: 8:30am – 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office – Cayman Corporate Centre 

Qualified candidates should submit their CV and cover letter, including their Cayman 
Islands Immigration status by email to: humanresources@harmonic.ky and quoting 
“Application for job FA.KY.04” in the subject line. Jobs Cayman ID: F3J3X8

Deadline for submission of applications is: June 7th 2026

We are accepting job applications from dependable,
energetic and responsible individuals to join our team as an:  

EXPORT COORDINATOR
An Export Coordinator is a logistics expert who prepares cargo and shipment to ship 

abroad. This entails completing all paperwork and all required documents to successfully 
ship and clear international orders. Prepare BOL for local freight Carriers. Prepare AWB for 
local airlines.  An Export Coordinator must be able to evaluate issues and disputes related 
to customs, logistics, shipping lines, airlines, transit insurance issues and damages that 

may occur.  An Export Coordinator must also communicate with our worldwide network of 
agents and freight forwarders to facilitate the movement of freight overseas.

Requirements
Computer Skills, Interpersonal skills, Customer Service Experience

Knowledge in QuickBooks, Problem-solving Skills, 
Have a valid Cayman Driver’s License, A clean Police Record 

5 years minimum experience in a shipping, exports & logistics environment
This is not an entry level position. Only those with the require experience will be shortlisted

for an interview or consideration
Required working hours 40 hours per week
Salary Range: CI$15.00 - 18.75 per hour

Salary depends on qualifications & experience plus statuary benefits
Email: imp@candw.ky
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Stephen Hawley – Green Haven Farms
Position: Farmer

Green Haven Farms is seeking a full-time, reliable, and patient Farmer to support the 

production of lettuces, microgreens, and mixed vegetable crops in greenhouse and 

controlled growing environments. This role requires consistency, careful crop han-

dling, and the ability to follow farming procedures.

Key Duties and Responsibilities include:

• supporting the growth of lettuce and microgreens in greenhouse and temperature 

controlled environments

• assisting with the daily operation and upkeep of greenhouse and chiller room areas

• carrying out irrigation tasks, basic nutrient application, pruning, weeding, and pest 

monitoring under supervision

• monitoring environmental conditions and maintaining cleanliness and hygiene 

standards, providing routine plant care, and assisting with nursery operations. 

• Duties also include gathering eggs, feeding chickens, cleaning the chicken coop, 

assisting with outdoor vegetable production, supporting harvesting, packaging, in-

ventory coordination, maintaining basic production records, document filing, and 

working collaboratively with team members.

Requirements: 2-3 years of experience in a greenhouse or agricultural growing envi-

ronment; reliability, patience, and attention to detail; ability to stand for extended peri-

ods and perform hands-on farming duties; willingness to follow instructions, maintain 

records, and comply with hygiene standards; and ability to work with delicate crops.

Wages: CI$9.00–CI$11.00 per hour. Benefits provided in accordance with Cayman 

Islands labour laws, including health insurance, pension, and statutory leave.

Please submit a resume, references, and a cover letter to jt1066@protonmail.ch.  

Closing date to apply is June 10, 2026.

Liberty’s Restaurant 

COOK
• Must have a minimum of 5 years’ experience in the hospitality industry.
• Excellent communication and customer service skills.
• Apply health and safety regulations.
• Package: Wages KYD8.75 p/hour plus statutory benefits.
• Suitably qualified Caymanians,
Status Holders and Legal Residents to send CV with recent photograph, police clear-
ance and 2 written references to:- libertysrestaurant@candw.ky

COOK
• Must have a minimum of 5 years’ experience in the hospitality industry.
• Excellent communication and customer service skills.
• Apply health and safety regulations.
• Package: Wages KYD8.75 p/hour plus statutory benefits.
• Suitably qualified Caymanians,
Status Holders and Legal Residents to send CV with recent photograph, police clear-
ance and 2 written references to:- libertysrestaurant@candw.ky

TIBBETTS SQUARE LTD/MARKET PLACE

Application for the following position are currently being accepted at
 Tibbetts Square Ltd/Market Place, Cayman Brac

STORE/DELI CLERK/HEAVY EQUIPMENT OPERATOR/ COOK
Applicants must have previous experience in cash handling, possess good customer service 
skills and be punctual and well presented. Duties also include unloading containers, operating 
forklift. Storing and displaying all varieties of produce to maintain freshness and quality. Cleaning 
and knows correct procedure for stripping, waxing and polishing floors, and storage rotation. 
Knowledge of meat and meat cutting, produce, frozen food and dry goods. Must be able to lift up 
80 lbs plus items when required. Knowledge in Deli food preparation. Must be an experienced 
range cook with knowledge on menu creation. Specialties in sauces and soups a plus. Must 
have good English with reading and writing skill. Must be a team player. Minimum hands-on 
work experience of two years or more.  Salary CI$8.75 or US$10.94 Per hour depending on 
experience and qualifications of the applicant.

CASHIER/DELI CLERK
Applicants must have previous experience in cash handling, possess good customer service 
skills and be punctual and well presented. Knowledge in the POS system.Duties also include 
stocking, product rotation and cleaning.Knowledge in Deli food preparation and service. Must 
have good English with reading and writing skill. Must be a team player. Minimum hands-on 
work experience of two years or more.  Salary CI$8.75.00 or US$10.94 per hour depending on 
experience and qualifications of the applicant.

All applicants must be able to produce a clear police record.  Positions require flexible hours 
working days, nights, week-ends and holidays.  Package includes health insurance contribution 
and pension benefits as specified by law.

Applications will be accepted for qualified persons in writing including resume, should be 
emailed to:

Market Place
Tibbetts Square Ltd

P.O. Box 258
Cayman Brac, KY2-2002

CAYMAN ISLANDS
cbmarket2@outlook.com

Deadline for receipt of applications is June 10, 2026

AMB Construction Ltd. specializes in residential and commercial new builds, fit-
outs, renovations, and repairs. The company is currently seeking a skilled Roofer/
Carpenter who can perform the following duties and responsibilities:

• Install, repair, and maintain fluid applied waterproofing and membrane roofing systems 
according to industry standards and manufacturer specifications.
• Conduct thorough assessments of roofing systems to identify issues and recommend
appropriate solutions.
• Prepare surfaces for application, including cleaning, priming, and ensuring proper ad-
hesion.
• Apply fluid-applied waterproofing materials and membrane roofing systems with pre-
cision and care.
• Collaborate with project managers and other team members to ensure projects are 
completed on time.
• Follow safety protocols and maintain a clean and organized work environment.
• Provide excellent customer service by communicating effectively with clients.
• Maintain tools, equipment in good working condition - report any maintenance needs.
• Stay current with industry trends, materials, and techniques related to roofing and
waterproofing.
• Comfortable working at heights of roof & balconies up to 10 stories.
Qualifications / Skills:
• Capable of receiving and following instructions and communicating effectively with 
co-workers.
• Attentive to detail and consistently alert to ensure safety.
• Six years of experience in commercial or residential applications.
• Good knowledge of the tools, materials, and methods used for installations.
• Knowledge of applicable safety guidelines.
• Strong problem-solving abilities.
• Physically fit and able to work long hours.
• Strong working knowledge of job site safety, with the ability to complete company-spe-
cific safety orientation. 

Submit applications to

Kingston Beach Bar (Little Cayman)

Food and Beverage Server

The Food and Beverage Server will need previous experience working in a bar/restaurant 
establishment and the use of a PoS system.

• Responsible for opening and closing of the bar as scheduled.
• Serving patrons food and drinks daily, placing orders/recording to the system, handling cash 
and credit card payments.
• Maintain the cleanliness of bar area - sweeping, mopping, removing rubbish, clean down 
tables and and keep a tidy bar.
• Attend to all customer needs, with the experience and ability to mix drinks, have a great cus-
tomer service and communication skill set, with a positive can do attitude to work in a fun beach 
bar environment and to keep our customers happy and wanting to return.
• Additional adhoc tasks from Management as required.
• Inventory/stocking as required.
• This position requires working days, evenings and weekends to meet customer demand on an 
allocated shift basis. Tips included.

Must be willing to reside in Little Cayman full time.
Min 3 – 4 years experience, High school or equivalent

Health and Pension benefits as required by Cayman law
Salary: KYD$20,475 Per annum (paid monthly)

Contact: seaitch@gmail.com

Applicants should have a bachelor’s degree in 
Marketing, Communications or Public Relations, 
with 5 years’ experience or a minimum of 10 
years relevant experience. Candidates should 
possess strong communication, organisational 
and project management skills, with 
experience across marketing, digital and client 
communications activities.

Salary will be in the range of CI$36,000 to 
CI$72,000 per annum, depending on experience.

No phone calls please.
Deadline for application: June 10, 2026.
Scan the QR Code below to submit your application.

Client Services Representative

Note: Any applications not received through BambooHR/WORC will not be considered.
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Senior Fund Accountant

Harmonic is one of the largest independent fund administrators, delivering a range 
of services and technology to private debt, hedge funds, fund of funds, private equity 
funds, private banks, pension funds and family offices. With our experienced profes-
sionals and technology, we support a dynamic and complex industry characterized 
by new fi nancial products, trading strategies and capital markets. Harmonic is service 
oriented and technology intensive providing comprehensive services and software 
that include operations outsourcing, custom development and technology for global 
investment managers. 

We are looking for talented and motivated individuals to join our client teams servic-
ing alternative investments funds including Private Debt, Private Equity and Hedge 
Funds. 

Applicants will be responsible for the Fund Administration of complex investment 
funds including portfolio valuation and Net Asset Value (“NAV”) calculation; assisting 
with the preparation of fi nancial statements; liaising with investors and investment 
managers as well as assisting with systems development and other ad hoc projects 
as required. In addition, other responsibilities will include client relationship manage-
ment; new business integration and meeting the very tight reporting deadlines and 
demanding obligations of our clients. 

At a minimum the position requires a professional public accounting qualifi cation 
(CA, CPA, CGA, CMA or equivalent) along with a minimum of 2 years’ experience in 
a similar role working with complex securities and derivatives products. Applicants 
should demonstrate a high level of expertise and technical knowledge of alternative 
investment products, operations and the offshore fi nancial services industry including 
systems technology, valuation, accounting, share transfer and registration, prime bro-
kerage, fi nancing and custody. Experience with portfolio management and analytics 
systems would be an asset. 

Salary: USD90,000-USD110,000 per annum. Benefits: Vacation – 25 days, standard 
paid sick, paid compassionate and pension per law, 100% of employee only cost on 
a premier health insurance plan, annual discretionary bonus. Relevant professional 
qualifi cations subscriptions covered up to US$1,500 per annum. 

Working hours, Job type, and location: 8:30am – 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office – Cayman Corporate Centre 

Qualifi ed candidates should submit their CV and cover letter, including their Cayman 
Islands Immigration status by email to: humanresources@harmonic.ky and quoting 
“Application for job FA.KY.02” in the subject line. Jobs Cayman ID: G6Q5A8

Senior Legal Counsel

Harmonic is one of the largest independent fund administrators, delivering a range 
of services and technology to private debt, hedge funds, fund of funds, private eq-
uity funds, private banks, pension funds and family offices.  With our experienced 
professionals and technology, we support a dynamic and complex industry charac-
terized by new fi nancial products, trading strategies and capital markets.  Harmonic 
is service oriented and technology intensive providing comprehensive services and 
software that include operations outsourcing, custom development and technology 
for global investment managers.

Responsibilities for this position include assisting, supporting and reporting to the 
General Counsel of the Harmonic Group of companies (“GGC”), as part of the Legal 
Team, in relation to all internal legal matters for business lines and the operations of 
Harmonic globally.  The successful candidate will be responsible for handling a port-
folio of client legal matters (primarily Cayman Islands funds and structures but also 
including but not limited to US (Delaware), Canadian, Irish and Luxembourg funds 
and structures) as part of the Legal Team; monitor legislation and regulations globally 
relevant to all business and operations processes, and lead/contribute to scoping pro-
jects in relation to the implementation of such legislation and regulations and provide 
training to staff on key laws and regulations, policies and procedures.

At a minimum the position requires the candidate to be a graduate of a top-tier univer-
sity admitted as a lawyer in England and Wales and/or Ireland and/or Cayman Islands 
with 7+ years of experience post-qualifi cation working in an in-house legal role with a 
global administrator/investment manager, or in a role as a lawyer in the fi nancial ser-
vices/funds group of a large corporate law fi rm.  Some additional experience working 
outside the Cayman Islands, in England/Ireland/Luxembourg, as a fi nancial services/
funds lawyer is preferred.

Salary: USD210,000-USD250,000 per annum.  Benefits: Vacation – 25 days, stand-
ard paid sick, paid compassionate and pension per law, 100% of employee only cost 
on a premier health insurance plan, annual discretionary bonus. Relevant profession-
al qualifi cations subscriptions covered up to US$1,500 per annum.

Working hours, Job type, and location: 8:30am – 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office – Cayman Corporate Centre

Qualifi ed candidates should submit their CV and cover letter, including their Cayman 
Islands Immigration status by email to: humanresources@harmonic.ky and quoting 
job reference LE.KY.05 in the subject line.  JobsCayman ID: V6D2J5

Deadline for submission of applications is:  June 7th 2026

ISLAND ELECTRONICS SECURITY & MONITORING LTD.

VACANCY – SECURITY & FIRE ALARM TECHNICIAN

Island Electronics Security & Monitoring Ltd. seeks a qualifi ed and experienced Se-
curity & Fire Alarm Technician for full-time employment in Grand Cayman within the 
Electronic Security & Fire Alarm Industry.

Duties Include:
Installation, servicing, inspection, troubleshooting, and maintenance of electronic 
security systems including CCTV, intrusion alarms, access control, and fi re alarm 
systems. Responsibilities include coordinating installation resources and materials, 
conducting site inspections, installing and programming systems, preparing quota-
tions, maintaining job records and reports, invoicing completed projects, ensuring 
compliance with Health & Safety regulations, and providing excellent customer ser-
vice. Applicants must be able to climb ladders, pull wires, use drills and hand tools, 
and install devices in ceilings, attics, walls, doors and fl oors.

Requirements:
• Relevant education, certifi cations, and technical training in the Electronic Security 
& Fire Alarm Industry. 
• Experience with CCTV, intrusion alarms, access control, and fi re alarm systems 
required. 
• Good communication and organisational skills. 
• Valid driver’s licence preferred. 
• Clean current police record required. 

Compensation & Benefits:
• Full-time position based in Grand Cayman. 
• Salary between CI$3,000.00 – CI$5,500.00 monthly, depending on education, 
experience, and training. 
• Health insurance and pension benefi ts. 
• Company vehicle with gas allowance. 
• Uniforms provided. 

Application Requirements:
Applicants must submit:
• Detailed resume/CV, 
• Supporting education/training certifi cates, 
• Clean current police record, 
• Proof of immigration status in the Cayman Islands. 
Applications should be submitted to:
Vangie Hunter
Email: Vangie@ielgroup.com

ASSISTANT MANAGER – BAKERY
To lead, train, and supervise the Bakery Department in achieving sales, profi tability, and 
operational goals, in alignment with the company’s merchandising philosophy, customer 
service standards, and productivity metrics.
Must be a fully qualifi ed Baker with management experience at least 7-8 years’ experience
$1100.00 TO $1300.00 per week based on experience
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month

BAKER
To prepare breads, pastries, and desserts by designing, producing, and maintaining pro-
duction and artistic presentations.
Must be a fully qualifi ed Baker with at least 3-4 years’ experience
$12.00 to $15.00 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

STORE CLERK – BAKERY
Assist with all daily operational work such as unloading, stocking, pricing, packaging, 
cleaning, customer service
Will train however, experience would be appreciated.
$8.75 to $9.50 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

STORE CLERK – DELI
Assist with all daily operational work such as unloading, food prep, stocking, pricing, pack-
aging, cleaning, customer service
Will train however, experience would be appreciated.
$8.75 to $9.50 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

DELI COOK
To prepare menus to customer satisfaction whilst ensuring all orders placed meet and 
exceed customer expectations. Assist with ordering, receiving, stocking and display of deli 
product, maintains department cleanliness, and provides great customer service.
At least 3-4 years’ cooking experience in multi culture cuisines
$600.00 TO $900.00 per week based on experience
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

EMAIL CONTACT:
SHANNA MERREN
HR DIRECTOR
E: shannamerren@hurleys.ky
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Marsh Captive Solutions is the exclusive captive solutions division of Marsh Inc. We offer in-
dustry-leading experience in captive program design and management, with captive profes-
sionals and offices throughout all the world’s major captive domiciles. Marsh Management 
Services Cayman is seeking candidates for the following position based in the Cayman 
office.
Account Executive, Assistant Vice President
What can you expect?
The Account Executive develops and fosters long-term strategic relationships with a port-
folio of clients, and is responsible for retaining, servicing and expanding key accounts. He 
or she is responsible for the day-to-day management and oversight of a portfolio of captive 
clients. These consist of single parent captives, group captives, insurance companies and 
reinsurance companies, writing property and casualty business and / or long-term business. 
He or she develops solutions for client needs, responds to client questions and supports the 
creation of products and programs.
We will count on you to:
• Serves as a client contact and responds to complex client needs and questions to improve 
client experience
• Demonstrates a comprehensive understanding of changing market conditions and under-
stands and complies with all compliance, professional and transparency standards to better 
serve clients
• Develop and foster long-term relationships with a portfolio of clients
• Develop strong working relationships with other service providers and regulators
• Be responsible for the quality of the day-to-day services provided to clients
• Perform technical review of fi nancial statements in accordance with US GAAP and IFRS
• Supervise client’s fi nancial audit process with auditors
• Perform functions pertaining to compliance by clients with regulatory requirements
• Participate in and coordinates client meetings, including presenting at Board Meetings  
• Partner with Marsh colleagues in the preparation of license applications for new insurance 
companies and develop relationships with prospects and new clients
• Partner with Marsh colleagues in relation to strategic reviews of captives
What you need to have:
• Internationally recognized professional accounting qualifi cation with public accounting ex-
perience (CPA, ACA, ACCA, CA etc.)
• Minimum of 3 years of experience working with an insurance manager
• Excellent communication skills with the ability to present at Board of Directors at meetings 
in both Cayman and elsewhere (requiring travel outside office hours)
• Experience in relation to fi nal reporting under US GAAP and IFRS 
• Strong organizational skills
• Ability to work as part of a team, willingness and ability to work outside regular office hours
What makes you stand out:
• Knowledge of Cayman Islands insurance acts, regulations, rules and regulatory statements 
of guidance is preferred
• Fluency in Spanish is preferred but not required.
Why join our team:
• We help you be your best through professional development opportunities, stimulating 
work and supportive leaders.
• We foster a vibrant and inclusive culture where you can work with talented colleagues to 
create new solutions and have an impact on colleagues, clients and communities.
• Our scale enables us to provide a range of career opportunities, as well as benefi ts and 
rewards to enhance your well-being.
Additional Information:
• Hours worked -  140 hours per month (35 hours per week)  
• Salary range - USD$2,384.62 - USD$5,007.69 Bi-Weekly (paid Bi-Weekly)
• How to apply – applicants should apply directly to islandshr@marsh.com

General Practitioner / Family Practice Physician
Are you a passionate and skilled medical professional looking to make a difference 
in patients’ lives? We are seeking a dedicated General Practitioner or Family med-
icine specialist with geriatric medicine training, to join our growing practice in West 
Bay, Grand Cayman, Cayman Islands. With a focus on comprehensive care and pa-
tient-centered approach, you will have the opportunity to make a real impact on the 
health and well-being of our community.

Responsibilities
• The successful candidate will provide primary care which includes treatment of ur-
gent and non-urgent medical conditions, management of chronic illnesses, wellness 
checks, referrals to hospital and specialists, home visits and routine medicals.
• The ability to relate well with patients of various cultures, staff and colleagues is 
essential and a solid ethical and professional attitude will be valuable.
• A willingness to participate in community outreach ventures would be desirable.
• Any candidate being considered must be willing to work fl exible hours.

Requirements
The successful candidate must-
• have a Medical Degree (MBBS, MD) and a postgraduate qualifi cation (DM, Family 
Medicine or MRCGP) from an accredited body recognized by the Health Practice 
Commission (“HPC”) of the Cayman Islands; 
• have at least three (3) years’ postgraduate experience within a hospital/General 
Practice setting; 
• be registered in one of the 7 jurisdictions recognized by the HPC to be eligible to 
practice in the Cayman Islands: Jamaica, Canada, USA, New Zealand, Australia, 
South Africa, UK;
• be profi cient in the use of medical software and electronic health records;
• have strong problem-solving and critical thinking abilities;
• be willing to relocate to Grand Cayman.

Salary
A remuneration and benefi t package, commensurate with experience and qualifi ca-
tions will be offered to the successful candidate of this post.
NOTE: Incomplete applications will not be considered. All applicants should send 
resumes to omgcayman@gmail.com.
Application Deadline: June 3, 2026

Clean N’ Green Janitorial Services.

Job Title: JANITOR

Job Description:

We are seeking a reliable and hardworking Janitor to maintain cleanliness and hy-

giene across our facility. The ideal candidate will be responsible for performing routine 

cleaning tasks to ensure a safe and well-maintained environment.

Key Responsibilities:

*Sweep, mop, and vacuum fl oors

*Clean and sanitize restrooms and common areas

*Empty trash bins and dispose of waste properly

*Maintain cleaning equipment and report any repairs needed

*Follow health and safety regulations at all times

Requirements:

*Previous cleaning or janitorial experience preferred

*Physically capable of lifting and standing for extended periods

Hours: 45hrs per week

Salary: $8.75 per hour

To apply:

Submit Cover Letter and Resume at chrischristianacc@gmail.com

CAYMAN ISLANDS GOVERNMENT

MINISTRY OF CAYMANIAN EMPLOYMENT & IMMIGRATION

Applications are invited for the post of:

FREEDOM OF INFORMATION & OFFICE MANAGER {DESIGNATE)

SALARY BAND: CI$67,260 – $88,248 PER ANNUM 

The Freedom of Information (FOI) & Office Manager is responsible for the management and 
provision of corporate services across the Ministry to ensure that administrative support 
structures are in place which maximise the ability of staff to concentrate on the core business 
of the Ministry.  The role provides effective and efficient FOI, Data Protection and Records 
Management and Complaints Management and grievance resolution to the Ministry’s Senior 
Management Team in order to assist them with the delivery of their delegated responsibilities 
in designated areas.

Education and/or Experience /Qualifications:

• A Bachelor’s degree; OR minimum of 05 years’ experience of FOI duties and office admin-
istration; 
• Excellent written and verbal communication skills; 
• Highly computer literate with experience in Microsoft Office; 

Preferred:

• Knowledge of the Freedom of Information Act, Data Protection Act, National Archive & 
Public Records Act and the Cayman Islands National Archive’s approved disposal schedules; 
• Public Service Experience;
• (A legal qualifi cation or experience within a role undertaking legal interpretation would be 
an added asset)

Benefi ts will be determined in accordance with the Public Service Management Act and Per-
sonnel Regulations, the Public Service Pensions Act and the CINICO Health Plan. 

DETAILED job description, benefi ts information and application form are available at:
www.careers.gov.ky

Closing Date: 29 MAY, 2026
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Groundsman

81 West is seeking a Groundsman to join it’s growing company.

You must be prepared to work outside in heat, rain and sunshine all year round.

The successful candidates duties will include, but not limited to keeping the facilities, 

grounds, surrounding areas including the interior and exterior of the perimeter fence 

free of trash, debris and weeds.

Ensuring all equipment and tools are cleaned and maintained after use and are 

placed back in the correct areas from the various teams after use.

Move cuttings to the trash area and watering of plants as advised by the Propagators 

and/or Horticulturists.

KYD$9.50-$12.50 per hour.

Email your resume to info@eightyonewest.ky by 6th June 2026

Pool Cleaner

Pool Patrol is seeking 2 full time pool cleaners, to join its growing company.

THIS IS NOT A TRAINEE POSITION and must have 5+yrs experience in pool clean-

ing.

The successful candidates must possess a clean and valid Cayman Islands driving 

license.

You must be a self-starter, have good communication skills, be capable of following 

existing procedures. Must have advance knowledge of pools and equipment, acid 

washing, capable of testing & balancing water and a full understanding of automa-

tions, chlorine generators, cells, heaters, chillers and Intelliflo pumps.

You must understand the layout and process of pump room plumbing.

CPO certification preferred but not essential as courses can be provided and will be 

provided to those needing to renew certifications.

Must be willing to work on public holidays and weekends when necessary.

KYD$12.97 - KYD$23.29 Per hour.

Email your resume to pools@poolpatrol.ky by 14th June 2026

Enhance your skills. 
Expand your impact.
PwC Cayman Islands invites qualified Caymanian 
professionals to apply to join our Risk Assurance Services 
team in the following role:

Manager/Senior Manager
Internal Audit Manager

As a Manager focused on Internal Audit, you will lead risk-based audits, 
compliance reviews, and assurance engagements across regulated and 
corporate environments. You will develop audit plans, assess controls, 
and provide independent assurance to Boards, Audit Committees, and 
senior management.  

Experience in financial services, insurance, public sector, or other 
regulated environments is preferred, with AML/CFT, fraud, IT governance, 
cybersecurity, and data analytics a plus. 

Candidates should hold a relevant degree and bring 5–7 years’ 
experience in internal audit, risk assurance, compliance, or quality 
assurance, including supervisory responsibility. 

CIA, ACCA, CPA, or equivalent is required. 

Salary: CI$80,000–95,000 with an annual bonus opportunity. 

Benefits: 25 paid days of vacation, medical coverage paid at 50% for 
yourself and dependents, pension contributions, annual wellness 
allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 hours per 
week. In line with your role and group, you will be required to work 
overtime when necessary to ensure client/Firm demands are met. 

Please apply by 9 June 2026 via the WORC portal. If you have any 
questions, please reach out to us at ky_careers@pwc.com.   

Grow here. Go further.
© 2026 PricewaterhouseCoopers Ltd. All rights reserved. 

Enhance your skills. 
Expand your impact.
PwC Cayman Islands invites suitably qualified 
Caymanian professionals to apply to join our Risk 
Assurance Services team in the following role:

Senior Associate 
Anti-Money Laundering

As a Senior Associate focus on Anti-Money Laundering (AML) you 
will support Partners and Directors on anti-financial crime projects, 
manage multiple client engagements, and deliver high-quality AML risk 
assurance work to deadline. You will also support the design and 
enhancement of AML controls frameworks, helping clients strengthen 
compliance processes and respond effectively to evolving regulatory 
expectations. 

Applicants should have strong project management and AML experience, 
including risk assessments, onboarding, remediation, due diligence 
reviews, and policy/procedure development. Bachelor’s or Master’s 
degree in a related field plus ACAMS or AML certification required; 3+ 
years’ experience in a Big 4 or consulting environment preferred. 

Salary: CI$60,000-$68,000 with an annual bonus opportunity.   

Benefits: 20 paid days of vacation, medical coverage paid at 50% for 
yourself and dependents, pension contributions, annual wellness 
allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 hours per 
week. In line with your role and group, you will be required to work 
overtime when necessary to ensure client/Firm demands are met. 

Please apply by 9 June 2026 via the WORC portal. If you have any 
questions, please reach out to us at ky_careers@pwc.com.  

Grow here. Go further.
© 2026 PricewaterhouseCoopers Ltd. All rights reserved. 
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Chris Christian Art 

Job Title: ARTIST

Job Description:

We are looking for a professional artist to create original pieces and develop commis-

sioned works, exploring different painting techniques and styles to meet our clients’ 

needs.

We seek someone with experience in acrylic and oil painting, bringing high-resolution 

canvas prints to life through hand-finishing, enhancing each piece with texture, depth, 

and a unique artistic touch as well as digital art skills using tools such as Adobe Pho-

toshop and Adobe Illustrator. Familiarity with computers and task organization is also 

important, including daily use of Microsoft Excel.

Hours: 40hrs per week

Salary: $8.75 per hour

To apply:

Submit Cover Letter and Resume at chrischristianacc@gmail.com

Update Contracting Cayman Ltd

Job Description – Quality Assurance and Quality Controller Engineer

The quality assurance/quality controller (QA/QC) engineer ensures products and projects 
meet quality and technical standards by developing and implementing quality control pro-
cedures, performing inspections, testing materials, and documenting results. The QA/QC 
Engineer plays a vital role in ensuring the quality and safety of construction projects, focus-
ing on minimizing risks, ensuring compliance, and delivering successful outcomes for all 
stakeholders in accordance with contract documentation.
Core responsibilities
• Quality planning: Develop and implement QA/QC plans, method statements, and test plans 
for projects to ensure compliance with quality standards and contract requirements.
• Inspection and testing: Conduct inspections and tests on materials, processes, and final 
products to verify they meet specifications. This can include testing for MEP and FP systems.
• Documentation: Create and maintain comprehensive records of all quality assurance and 
quality control activities. This includes material test certificates, inspection reports, and 
non-conformance reports.
• Compliance and standards: Ensure adherence to company quality management systems 
(QMS) and relevant industry standards (e.g., ISO 9001) or working towards industry stand-
ards.
• Collaboration: Work with project engineers, contractors, consultants, and clients to address 
quality-related issues, provide feedback, and ensure project requirements are met.
• Problem resolution: Identify and help resolve quality issues, and manage the process for 
handling non-conforming materials or work.
• Reporting: Report on the status of quality activities, document any issues, and provide 
recommendations for improvement to management.
Key skills
• Strong understanding of quality assurance principles and methodologies
• Proficiency in conducting quality audits and inspections
• Excellent analytical and problem-solving skills
• Strong attention to detail, and commitment to quality
• Effective communication, teamwork, and reporting skills
• Proficiency with quality control techniques, including destructive and non-destructive test-
ing
• Experience with quality management systems (working towards ISO 9001 standards)
Pre-Construction
• Review and understand construction plans, specifications, and drawings.
• Participate in site investigations and data collection.
• Help prepare material estimates and cost calculations.
• Assist with obtaining permits and other necessary documentation.
• Attend pre-construction meetings and briefings.
Construction
• Monitor construction activities for compliance with plans and specifications.
• Perform basic quality control inspections of materials and workmanship.
• Identify and report any safety hazards or discrepancies to MEP/FP project manager and 
the design lead.
• Assist with surveying and setting out structures.
• Prepare and maintain progress reports and documentation.
• Coordinate with subcontractors and suppliers on logistics and deliveries.
• Assist with resolving minor issues and answering questions from workers.
Post-Construction
• Assist with punch list items and final inspections.
• Prepare as-built drawings and documentation.
• Assist with closing out project paperwork and contracts.
Additional Responsibilities
• Stay up-to-date on relevant building codes and safety regulations.
• Learn and use construction software and tools.
• Contribute to a positive and safe work environment.
• Handle a wide range of tasks, encompassing some aspects of project management.
Key Skills and Knowledge
• Strong understanding of construction materials and methods.
• Knowledge of relevant building codes and regulations.
• Ability to read and interpret construction plans and specifications.
Key Responsibilities
• Lead and manage technical reviews, validations, and approvals across relevant disciplines, 
ensuring compliance with applicable codes, standards, and masterplans.
• Collaborate with internal teams, consultants, and stakeholders to ensure efficient execution 
of permitting, licensing, inspection, and design compliance processes.
• Implement and maintain robust quality assurance and control systems, conduct audits, and 
ensure all deliverables meet regulatory and performance standards.
• Identify gaps and inefficiencies in workflows, develop and implement process improve-
ments, and standardize operating procedures to enhance overall effectiveness.
• Interpret technical codes and regulations, and support resolution of complex engineering 
and design challenges.
• Prepare and present regular progress reports, maintain transparent documentation, and 
monitor operational activities using digital performance dashboards.
• Establish clear communication protocols with staff, and external partners, and ensure 
stakeholder feedback is captured and addressed.
• Support training, mentorship, and knowledge transfer initiatives to build team capacity and 
contribute to succession planning.
• Ensure availability of necessary resources, tools, and systems to support successful pro-
ject delivery, and promote automation and digital integration where applicable.
Qualifications
• BSc or MSc degree in relevant engineering or technical discipline.
• Candidates should have significant proven professional experience.
• Minimum 5-10 years of experience in the subject field with a strong record of achievements.
• Proven ability to lead full programs and multidisciplinary teams.
• Excellent proficiency in discipline-specific software tools.
Remuneration and Benefits:
• Salary range KYD$5,000.00 to $7,500.00 per month 
• Contributory health and pension in accordance with the laws
• Twenty-five days annual leave
• One month paid sick leave
• Preference will be given to Caymanians and legal residents. Please submit CV, and qualifi-
cations to Jabbott@updategroup.com

Enhance your skills. 
Expand your impact.
PwC Cayman Islands invites suitably qualified 
Caymanian professionals to apply to join our Risk 
Assurance Services team in the following role:

Senior Associate 
Internal Audit and Technology Risks 

As a Senior Associate focused on Internal Audit and Technology Risks, 
you will lead and support IT audits, internal audits, and technology risk 
engagements, including control reviews, SOX and ICFR work, and 
broader assurance activities. The position also covers cybersecurity 
governance, maturity assessments, and reviews of VASP, crypto, and 
digital asset businesses. We are looking for a candidate with a relevant 
degree, a recognized professional qualification such as ACCA, CPA, CIA, 
CISA, CISM, or CISSP, and 3–5 years of relevant and current experience. 
Big Four or consulting experience is preferred, along with a strong 
background in risk, audit, and advisory services. 

Salary: CI$60,000-$68,000 with an annual bonus opportunity.   

Benefits: 20 paid days of vacation, medical coverage paid at 50% for 
yourself and dependents, pension contribution, annual wellness 
allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 hours per 
week. In line with your role and group, you will be required to work 
overtime when necessary to ensure client/Firm demands are met. 

Please apply by 9 June 2026 via the WORC portal. If you have any 
questions, please reach out to us at ky_careers@pwc.com.  

Grow here. Go further.
© 2026 PricewaterhouseCoopers Ltd. All rights reserved. 
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KM Event Management is seeking applications for an experienced event planner.
Striving to be a corporate event planner? You’re in the right place! We are looking 
for a highly motivated and driven Event Planner to join our team! This Event Planner 
role, remotely based, is responsible for coordinating the logistics of multiple events in 
multiple cities and countries. This dynamic and engaging role will focus on managing 
projects, operational logistics, clientele experiences, and other items associated with 
corporate events. 

The Role & Responsibilities 
• Drafting event proposals, RFP’s, and budget estimates.
• Discovery and research for venue and supplier options specific to each event.
• Budget Accountability: projections, budget management, final invoices, and event 
fiscal reconciliation.
• Utilize platform tools to manage, track, forecast, and report on events.
• Coordinate event communications and registrations per each event.
• Post-event reporting.
• Provide leadership and day-to-day project management, strategic planning and 
overall client satisfaction.
• Needs to have high punctuality standards.
Role Expectations 
• Corporate Event Planner with experience using On24 and Cvent.
• Corporate Event Planner with experience planning in-person and hybrid events.
• Efficient in Zoom, Teams and other conferencing software.
• Certified Meeting Planner certification preferred, but not required.
• International travel up to 50% is required. 
• Work efficiently under pressure to meet the demands of a fast pace events.
• Ability to build effective working relationships with a variety of stakeholders at the 
same time.
• Need strong organizational and time management skills.
• Must be able to work flexible hours including nights/weekends/holidays.
• Bachelor’s Degree 
• 5+ years of relevant event planning-specific experience.
• Must have a valid driver’s license and current passport.
• Minimum of 30 hours per week is required.

Dates: May 2026 - May 2027
Salary Range: CI$28,400 – CI$32,200 per annum + standard benefits.
Please email your resume and cover letter to kmeventmanagement@outlook.com. 

EMPLOYMENT OPPORTUNITY

CREDIT CONTROL & COLLECTIONS SUPERVISOR

(Including Office Administration & HR Administrative Duties)

Island Electronics Ltd. seeks a qualified and experienced professional for the full-time 

position of Credit Control & Collections Supervisor based in George Town, Grand 

Cayman.

Duties Include:

• Managing accounts receivable and collections

• Monitoring overdue accounts and negotiating payment arrangements

• Preparing aged receivable and collection reports

• Conducting account reconciliations and resolving discrepancies

• Assisting with invoicing, payment allocations, and financial records

• Supporting office administration, payroll preparation, and HR administration

• Assisting with employee documentation and work permit administration

Requirements:

• Diploma or qualification in Accounting, Business Administration, Credit Manage-

ment, or related field

• Minimum five (5) years’ experience in credit control, accounts receivable, or collec-

tions

• Supervisory experience preferred

• Strong knowledge of debt recovery and cash flow management

• Experience in office administration and HR support functions

• Proficiency in Microsoft Excel and accounting software

• Strong organizational and communication skills

• Clean Police Record not older than three (3) months

Employment Details:

• Full-Time | Office-Based

• 45 Hours Per Week

• Salary: CI$4,000.00 – CI$4,500.00 per month, commensurate with experience and 

qualifications

Applicants must be legally eligible to work in the Cayman Islands. Preference may be 

given to qualified Caymanians in accordance with Cayman Islands Immigration and 

WORC regulations.

Please submit CV and cover letter to:

Vangie Hunter

Vangie@ielgroup.com

Application Deadline: June 22, 2026
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PARAMOUNT CARPET SALES AND SERVICE LIMITED

Job title: WAREHOUSE ASSISTANT

Job Description:
• Receiving and inspecting all goods inward following proper procedure.
• Ensuring accuracy of goods that are to be delivered outward following proper proce-
dure.
• Checking for damaged stock and reporting to warehouse superior.
• Ensuring company vehicles and equipment are kept clean at all times.
• General upkeep, maintenance and tidying of warehouse, showroom and grounds.
• Reporting all accidents.
• Unloading containers, organizing and packing warehouse.
• Driving forklift/delivery trucks while handling equipment in a safe conscientious man-
ner.
• Ensuring the accuracy of measurements when cutting materials (carpet, vinyl etc.)
• Ensuring the accuracy of measurements when mixing products (sure wall/paint etc.)
• Monitoring and inspecting goods leaving or entering warehouse floor.
• Performing various assigned tasks by supervisor.
• Lifting heavy items approximately 50/95 lbs.

Qualifications:
• Must have a minimum of 2 years’ experience in operating a large warehouse.
• Must be able to operate a forklift and lift heavy objects.
• Basic knowledge of measurements.
• Basic reading, writing, and mathematical skills.
• Ability to understand and carry out written and oral instructions.
• Interpersonal skills in relating to customers and co-workers.
• Valid and Clean Police Clearance
• Must be able to pass a pre-employment drug screening to be considered.
Working Hours: Normal working hours are on a shift basis, not exceeding 45 hours per 
week, Monday through Saturday.
Compensation: KYD$8.75 - $11.00/ per hour.

GCM MATERIAL LTD

Job title: TRUCK DRIVER/HEAVY EQUIPMENT OPERATOR/LABOURER

Job Description:
• Conduct pre-trip and post-trip inspections to ensure heavy truck / heavy equipment are 
safe and roadworthy.
• Inspect and monitor brakes, wheel bearings, steering systems, fluid levels, and other 
essential mechanical components.
• Document and report vehicle conditions and maintenance requirements.
• Safely operate heavy truck/heavy equipment to transport aggregates and related prod-
ucts to various project sites in accordance with delivery schedules.
• Assist with the loading and unloading of materials including sand, gravel, and crushed 
stone.
• Coordinate with contractors and customers to assess site conditions and ensure safe, 
efficient deliveries.
• Maneuver heavy truck/ heavy equipment in confined spaces while adhering to safety 
procedures and loading instructions.
• Comply with all workplace health and safety regulations and maintain a hazard-free 
work environment.
• Promptly report equipment malfunctions, defects, or safety concerns to management.
• Maintain the cleanliness and appearance of company trucks and equipment through 
routine washing and upkeep.
• Provide professional customer service and ensure timely deliveries at all times.

Requirements:
• Minimum of three (3) years’ experience in the operation of heavy trucks and heavy 
equipment.
• Possession of a valid Group 4 Driver’s License or equivalent, with a clean driving 
record.
• High School Diploma or equivalent qualification required.
• Ability to successfully complete a pre-employment drug screening.
• Physically fit and capable of safely lifting and carrying items weighing up to approxi-
mately 50 lbs.
• Flexibility to work varying schedules, including overtime, weekends, and occasional 
night shifts as required.
• Ability to work efficiently in dusty and physically demanding environments.
• Must provide a valid and clean Police Clearance Certificate.
Working Hours: Normal working hours are on a shift basis, not exceeding 45 hours per 
week, Monday through Saturday.
Compensation: KYD$10.00 - $14.00/ per hour.

THE ACHIEVEMENT CENTRE LTD.

Job Title: ASSISTANT TEACHER

Job Description:
• Assist in the development and implementation of lesson plans using the Early Years 
Foundation Stage (EYFS) framework.

• Support the creation of a safe, nurturing, and stimulating learning environment by 
organizing and supervising educational and play activities.
• Assist with feeding, cleaning, supervising children, and maintaining accurate records.
• Monitor, record, and report on students’ progress and development.
• Organize and label classroom materials and display students’ work in a manner appro-
priate to their developmental and perceptual abilities.
• Assist in organizing and supervising games and recreational activities that encourage 
children’s physical, mental, and social development.
• Participate in parent-teacher conferences regarding students’ progress, development, 
or concerns.
• Assist in planning, preparing, and developing teaching aids and classroom resources, 
including charts, graphs, and learning materials.
• Provide additional support to students with special needs, including non-English-speak-
ing students and those with physical or developmental challenges.

Qualifications and Requirements:
• Minimum of three (3) years’ experience in a similar role.
• Certification in Early Childhood Education is required.
• Excellent oral and written communication skills in English.
• Strong organizational and time management skills.
• Ability to work effectively in a team-oriented educational environment.
Working Hours:
Normal working hours are on a shift basis, not exceeding 45 hours per week, Monday 
through Friday.
Compensation: KYD$1,706.25 – KYD$2,032.80 per month. (Commensurate with ex-
perience)

CAYMAN PREMIX LTD.

Job title: MECHANIC/TRUCK DRIVER/LABOURER

Key Responsibilities:
• Conduct inspections and diagnostic tests to identify worn, damaged, or malfunctioning 
parts and components.
• Inspect, diagnose, and repair brake systems, engines, electrical systems, steering 
mechanisms, transmissions, and tires.
• Perform preventative maintenance services, including component upgrades, corrosion 
control, and routine servicing procedures.
• Verify vehicle performance through test drives and system adjustments to ensure safe 
and efficient operation.
• Maintain the cleanliness and operational readiness of field service vehicles and equip-
ment, including washing and removing concrete buildup from exterior truck components.
• Maintain accurate vehicle maintenance and repair records by documenting all services 
and repairs performed.
• Conduct routine pre-trip and post-trip inspections on heavy trucks to ensure roadwor-
thiness and compliance with safety standards.
• Inspect critical vehicle systems, including brake systems, wheel bearings, steering 
mechanisms, batteries, engines, and tire pressure, and document vehicle conditions at 
the beginning and end of each shift.
• Monitor and maintain all vehicle and equipment fluid levels daily, replenishing fluids 
as necessary.
• Ensure heavy trucks and equipment remain fully operational at the end of each work-
day to minimize downtime and mechanical failures.
• Adhere strictly to all workplace safety procedures and ensure all precautionary meas-
ures are implemented before, during, and after each project.
• Operate heavy trucks safely, responsibly, and punctually to and from project sites.

Requirements:
• Minimum of three (3) to four (4) years’ experience in the repair, maintenance, servicing, 
and operation of heavy trucks and heavy equipment.
• Possession of a valid Group 4 Driver’s License or equivalent, with a clean driving 
record.
• High School Diploma or equivalent qualification.
• Successful completion of a pre-employment drug screening.
• Valid and clean Police Clearance Certificate.
• Physically fit and able to safely lift and carry items weighing up to approximately 50 lbs.
• Ability to work effectively in dusty, outdoor, and physically demanding environments.
• Good oral and written communication skills in English.
• Flexibility to work varying schedules, including shifts, overtime, weekends, and occa-
sional night work as required.
Compensation: CI$10.00 – CI$14.00 per hour
Working Hours: Normal working hours are on a shift basis, not exceeding 45 hours per 
week, Monday through Saturday.

WE ARE HIRING!

Benefits: Health Insurance, Pension, and Leave entitlements in accordance with the Cayman Islands’ Labour Act.
To Apply: Please submit your application to hr@paramountgroup.ky or mail it to: Human Resources Department, P.O.

Box 10236, Grand Cayman KY1-1002.
Only shortlisted candidates will be contacted. No phone calls or agency applications will be accepted. Applications are open to Caymanians, Status Holders, and Legal Residents only. 

Please include the following with your submission:
Resume, Cover Letter, Police Clearance, and three (3) written references.

Deadline for Applications: June 05, 2026
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TOTAL HEALTH – JOB POST ADVERTISING

Medical Secretary

JOB SUMMARY
A highly organized and detail-oriented Medical Biller with strong front desk skills to join our dy-
namic medical clinic team.This dual role requires multitasking, strong communication, and atten-
tion to detail to ensure both efficient billing processes and smooth patient flow within the office.

DUTIES AND RESPONSIBILITIES:

Medical Billing & Coding:
• Responsible for accurately coding patient diagnoses, procedures, and treatments using ICD-
10, CPT, and HCPCS coding systems.
• Processing insurance claims and following up on denials or rejections.
• Communicating with insurance providers, patients, and healthcare professionals regarding bill-
ing matters.
• Maintaining patient financial records
• Verifying insurance coverage and pre-authorizations; collecting co-pays and outstanding bal-
ance.
• Preparing daily billing and financial reports.

Front Desk Reception:
• Responsibilities include greeting and assisting patients and visitors, answering phone calls 
professionally, scheduling appointments and follow-ups.
• Maintaining patient records and confidentiality, and coordinating with medical staff to ensure 
smooth clinic operations.
• The role also involves handling patient inquiries, providing information regarding clinic services, 
processing payments, resolving customer concerns and complaints, maintaining high customer 
service standards, preparing reports.
• Supporting daily administrative and operational activities as assigned by management.

Qualification, Education & Experience:
Bachelor’s in business administration, Certification in medical coding/billing with 10+ years of 
experience in customer handling in client facing roles and medical clinics.
Salary Range: USD 38,000 to 60,000 Per Annum.

Health & Wellness Representative

JOB SUMMARY:
The Health & Wellness Representative will be responsible for ensuring the highest level of cus-
tomer service and coordinating activities promoting Total Health’s services and brand awareness 
initiatives while maintaining high standards of professionalism, confidentiality, and patient care.

DUTIES AND RESPONSIBILITIES:
• Responsible for delivering exceptional customer service and ensuring a seamless patient ex-
perience throughout the healthcare facility.
• Duties include greeting and assisting patients and visitors, handling phone calls and appoint-
ments.
• Supporting patient registration and insurance verification.
• Should know how to handle and compile with ICD-10/ HCPC billing and coding standards to 
ensure accurate claim submission.
• Managing medical billing processes, including accurate claim submission, payment posting, 
and follow-ups with insurance providers to ensure timely reimbursement
• insurance providers to ensure timely reimbursement.
• Coordinating billing and payment collections, managing patient feedback and complaints, pre-
paring reports, supporting operational and administrative activities.
• Ensure the collection of co-pays, deductibles, and outstanding balances.
• Work closely with patients and guests to provide billing information for procedures and treat-
ments, including follow-up on deposits and payments.
• Maintain sound financial handling and reporting.
• Assisting with vendor and inventory coordination, staff scheduling.
• Strong involvement in procurement, vendor management, and inventory management.

Qualification, Education & Experience:
Diploma/ Bachelor Degree, Certification in medical coding and billing with 1-2 years of experi-
ence in patient handling in healthcare setup.

Salary Range: USD 30,000 to 45,000 Per Annum.

Insurance Administrator

JOB SUMMARY:
Responsible for medical coding, billing, and insurance claims management within the clinic, 
including accurate claim submissions, payment reconciliation, and compliance with healthcare 
regulations. The role focuses on optimizing revenue cycle processes, minimizing claim denials, 
maintaining financial accuracy and efficiency, and ensuring effective communication with insur-
ance providers, patients, and internal departments.

DUTIES AND RESPONSIBILITIES:

Medical Billing & Coding:
• Responsible for overseeing medical billing, coding, insurance claims processing, payment rec-
onciliation, denial management, and revenue cycle operations within the clinic.
• Accurately code patient procedures, diagnoses, and treatments using ICD-10, CPT, and 
HCPCS coding systems.
• Preparing reports; resolving claim issues; training and supervising billing staff.
• Collaborating with clinical and administrative departments..
• Assist with patient insurance verification and pre-authorizations; managing billing compliance 
and audits.
• Ensure the collection of co-pays, deductibles, and any outstanding balances from patients.
• Overseeing and managing the Insurance, billing & coding department to ensure accurate and 
timely coding of medical records, submissions, receiving payments, reconciliation and denial 
management.
• Provide ongoing training and resources to the Insurance, billing & coding team and guidance 
to the healthcare professionals.
• Track key performance indicators (KPIs) for billing accuracy, timeliness, and productivity, imple-
menting corrective actions as needed.

• Identify and address Insurance, billing and coding-related compliance issues.
• Conduct regular audits to ensure billing and coding accuracy and compliance with coding 
guidelines and regulations to identify areas for improvement.
• Stay informed about evolving billing & coding standards, payer policies, and regulatory chang-
es, ensuring the team adheres to them. And develop and maintain billing & coding policies and 
procedures.
• Develop and implement strategies to enhance billing & coding efficiency, productivity, accuracy 
and the overall revenue cycle.

Administration & Reporting:
• Implementing process improvement technologies as necessary.
• Generate reports on billing performance, outstanding claims, and revenue collections.
• Liaise with insurance companies to resolve claim-related issues.
• Support front desk and patient inquiries related to billing, coverage, and balances.

QUALIFICATION, EDUCATION, EXPERIENCE, SPECIAL SKILLS:
Master’s/ Bachelor’s Degree, CPT, CPC, COC Certification in medical coding/billing with 10+ 
years of experience in medical coding, billing, or claims management within a healthcare setting.
Strong knowledge of ICD-10, CPT codes.

Salary Range: USD 50,000 to 78,000 Per Annum.

Guest Relations Coordinator

JOB SUMMARY:
To ensure, the highest level of customer service throughout the Healthcare Facility. To present an 
appropriate image of the organization and guide/assist the patients/visitors to the end at a point 
where the organizational objectives are met.

DUTIES AND RESPONSIBILITIES:
• Handle telephone calls professionally while adhering to proper telephone etiquette.
• Advocate for patients’ and families’ rights, confidentiality, information, and education.
• Accurately code patient procedures, diagnoses, and treatments using ICD-10, CPT, and 
HCPCS coding systems.
• Guide patients and visitors to the appropriate department based on the nature of their inquiry 
or illness.
• Assist patients with registration forms and direct them to the concerned physician or depart-
ment.
• Provide information regarding preventive medical health checkups and clinic services.
• Develop and maintain customer feedback and complaint resolution procedures.
• Train staff in customer service, communication, problem-solving, and conflict resolution.
• Ensure cross-training of front office personnel and conduct regular customer service audits.
• Communicate updates regarding events, promotions, and organizational activities to the team.
• Provide information regarding medical insurance coverage, billing, and payment procedures.
• Develop customer service standards and prepare reports analyzing service quality and resolve 
visitor concerns.
• Support procurement, vendor coordination, inventory management, staff scheduling, and op-
erational reporting.
• Coordinate internal arrangements to enhance patient and guest experience within the facility.
• Assist patients with billing information, payment follow-ups, deposits, and financial processes.
• Submit insurance claims and follow up on denials or rejections to ensure timely billing and 
reimbursement.
• Communicate with insurance companies, patients, and healthcare providers to resolve billing 
matters.
• Assist with insurance verification and pre-authorizations for services.
• Ensure collection of co-pays, deductibles, and outstanding balances from patients.
• Maintain compliance with healthcare regulations, insurance policies, and organizational pro-
cedures.
• Prepare and submit daily operational and billing reports.

QUALIFICATION, EDUCATION, EXPERIENCE, SPECIAL SKILLS:
Diploma in Hospital/Hotel management, A certified front desk/Team Lead with 10+ years of ex-
perience in customer handling within a healthcare setting with Strong knowledge of ICD-10, CPT 
codes.

Salary Range: USD 30,000 to 60,000 Per Annum.

Physiotherapist

JOB SUMMARY:
To perform physiotherapeutic assessment & diagnosis of patients and to develop and deliver a 
patient focused treatment program.

DUTIES AND RESPONSIBILITIES:
• Conduct physiotherapy assessments, evaluations, and diagnoses to develop individualized 
treatment and rehabilitation plans.
• Deliver evidence-based physiotherapy treatments, including manual therapy, therapeutic ex-
ercises, ultrasound therapy, and shockwave therapy and services for musculoskeletal, sports 
-related, neurological, post-surgical, and other specialized conditions.
• Conduct preventive counseling and educate patients on rehabilitation, posture, mobility, and 
injury prevention.
• Perform home visit physiotherapy sessions when required.
• Ensure proper maintenance and safe use of physiotherapy equipment, appliances, and acces-
sories and coordinate department procurement and inventory.
• Maintain accurate patient records, treatment documentation, and departmental reports.
• Collaborate with physicians and multidisciplinary healthcare professionals to ensure compre-
hensive patient care while developing and implementing departmental policies, protocols, and 
clinical guidelines.

QUALIFICATION, EDUCATION, EXPERIENCE:
Master /Bachelor of Physiotherapy, Minimum of 5 or more years of experience in specialized 
Physiotherapy in tertiary care setting.
Salary Range: USD 40,000 to 65,000 Per Annum.

Issue No 1189  |  Wednesday, May 20, 2026  |  Caymanian Times22 Classifieds



Update Contracting Cayman Ltd

Update Contracting Cayman Ltd are seeking a skilled Electrical Engineer to join 

our construction team. The role involves designing, implementing, and overseeing 

electrical systems for residential, commercial, and industrial projects. The ideal candi-

date will ensure strict code compliance of designs, adherence with safety standards, 

optimize energy efficiency in the design, and collaborate with multidisciplinary teams 

to deliver projects in accordance with design, on time and within budget and will be 

responsible for designing, implementing and administering the QA & QC programs.

Key Responsibilities

• Design & Planning

o Develop electrical system layouts, schematics, and technical drawings for con-

struction projects.

o Calculate load requirements, wiring specifications, and equipment needs.

o Ensure designs comply with local codes, standards, and regulations.

• Project Execution

o Supervise installation of electrical systems including power distribution, lighting, 

fire alarms, and communication networks.

o Conduct site inspections to monitor design & code compliance, progress and 

quality of electrical work.

o Troubleshoot and resolve technical issues during construction, documenting 

and formally reporting same.

• Coordination

o Collaborate with architects, civil engineers, and contractors to integrate electri-

cal systems seamlessly.

o Use of technical clash detection systems to highlight and resolve issues and 

modify designs for inclusion into final project documentation.

o Responsible for documenting all as-built conditions and collating formal Elec-

tronic close-out documentation.

o Liaise with suppliers and vendors for procurement of electrical materials and 

equipment.

o Provide technical guidance to construction teams and subcontractors.

• Safety & Compliance

o Implement safety protocols and ensure adherence to electrical safety stand-

ards.

o Perform testing and commissioning of electrical systems before project hand-

over.

o Prepare documentation, reports, and compliance certifications.

Qualifications & Skills

• Bachelor’s degree in electrical engineering, minimum 10 years

• Professional Engineer (PE) license or equivalent certification is a plus.

• Proven experience in electrical engineering within the construction industry.

• Strong knowledge of electrical codes, standards, and safety regulations.

• Proficiency in AutoCAD, Revit, or other electrical design software.

• Project Management qualifications will be beneficial  or a proven track record over 

five years in a similar role.

• Excellent problem-solving, communication, and project management skills.

Desired Attributes

• Detail-oriented with strong analytical skills.

• Ability to work under pressure and meet deadlines.

• Team player with leadership potential.

• Commitment to sustainability and energy-efficient design.

Work Environment

• Office and/ or construction site-based planning and design work.

• Frequent site visits to or full-time on-site for large Residential & Commercial con-

struction projects.

• Collaboration with multidisciplinary teams in dynamic project settings.

Remuneration and Benefits

• Salary range KYD$5,500 to $8,500 per month

• Vacation – 25 days 

• Health and pension in accordance with the laws

Please submit CV to jabbott@updategroup.com. Preference will be given to Cayma-

nians and Permanent residents.

Master /Bachelor of Physiotherapy, Minimum of 5 or more years of experience in specialized 
Physiotherapy in tertiary care setting.
Salary Range: USD 40,000 to 65,000 Per Annum.

Registered Nurse

JOB SUMMARY:
To perform physiotherapeutic assessment & diagnosis of patients and to develop and deliver 
a patient focused treatment program.

DUTIES AND RESPONSIBILITIES:
• Coordinate operational, administrative, and clinical activities within the OPD and related 
departments.
• Assess, plan, implement, and evaluate patient nursing care and treatment.
• Administer medications, IV therapies, wound care, and other prescribed treatments and 
can perform IV Canula & immunization for patients
• Monitor patient progress, maintain accurate medical records, and ensure compliance with 
healthcare standards.
• Coordinate with physicians and multidisciplinary teams to ensure quality patient care.
• Supervise staffing, inventory management, and departmental operations.
• Ensure patient safety, infection control, emergency preparedness, and compliance with 
organizational policies.
• Participate in staff orientation, training, and continuous professional development activities.
• Respond to emergencies and participate in Code Blue situations as required.

QUALIFICATION, EDUCATION, EXPERIENCE:
Bachelor of Science in Nursing / Diploma in Nursing with 3-5 years of clinical experience in 
tertiary care setting.

Salary Range: USD 32,000 to 60,000 Per Annum.

Healthcare Aide

JOB SUMMARY:
To Work under the supervision and direction of Registered Nurse.

DUTIES AND RESPONSIBILITIES:
• Coordinate administrative and clinical support activities within the facility.
• Clean and sanitize patient rooms, examination rooms, and clinical areas.
• Able to perform IV Canula & immunization for patients under the supervision of Registered 
Nurse/ Doctor.
• Prepare and maintain medical equipment, instruments, and procedure rooms.
• Assist patients with personal hygiene, mobility, positioning, and general comfort needs.
• Handle medications, clinical supplies, sterile and non-sterile items, and maintain linen in-
ventory accountability.
• Support skin preparation and other basic patient care procedures as required.
• Ensure proper biomedical waste management and infection control practices.
• Maintain confidentiality of patient information and comply with organizational policies and 
healthcare standards.
• Demonstrate knowledge of fire safety, patient safety, and infection prevention protocols.

QUALIFICATION, EDUCATION, EXPERIENCE:
Minimum education is Diploma with five (5) years of healthcare experience. Bachelor in 
Nursing will be an added advantage

Salary Range: USD 26,000 to 40,000 Per Annum.

Naturopathic Doctor

JOB SUMMARY:
To provide holistic, patient-centered care focused on preventive medicine, wellness optimi-
zation, and longevity.

DUTIES AND RESPONSIBILITIES:
• Patient Assessment, Consultation and Diagnosis
• Routine Follow-up.
• Preventive & Lifestyle Medicine.
• Assessment & recommending Integrative & Holistic Therapies.
• Recommend evidence-based naturopathic treatments such as:
- Herbal medicine & Nutritional supplementation
- Detoxification protocols
- Mind-body therapies
• Develop and manage personalized longevity programs.
• Support healthy aging through preventive approaches
• Contribute to development of wellness programs and packages.
• Conduct wellness workshops, seminars, and patient education sessions
• Support community outreach and health promotion initiatives

QUALIFICATION, EDUCATION, EXPERIENCE:
Doctorate or Degree in Naturopathy / Naturopathic Medicine with minimum five (5) years of 
healthcare experience.

Salary Range: USD 90,000 to 140,000 Per Annum.

Benefits- Total Health provides health insurance coverage and pension benefits for all staff 
members.
Working Hours- 45 Hours per week.

Interested & Qualified candidates may email their updated resume to hr@totalhealth.ky for 
the listed positions. Deadline to submit resumes is 6th June 2026.
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