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NEW LISTING Lantern Point #67
Fully furnished 3 Bed, 2.5 Bath, 2,877 sq. ft. unit
Private patio featuring your own relaxing hot tub

CI$725,000. | (345) 945-6000 MLS 420817            Member of CIREBA

Fantastic amenities in a prime location!

NEW LISTING

By Lindsey Turnbull

At the beating heart of Cayman’s art 
scene lies the wonderful Pure Art Gallery 
& Gifts, a beloved traditional Caymanian 
cottage in South Sound that is absolutely 
full of locally created art, craft work, sculp-
tures, and much more. 

The store, which possesses six rooms 
filled to the brim with fine art and craft, 
prints, canvasses, and illustrations, as well 
as locally made food, jewellery, kitchen-
ware, baskets and décor, is participating 

in Cayman Art Week this year and should 
be on anyone’s agenda if they want to im-
merse themselves fully in Caymanian art. 
Many of Cayman’s most original and tal-
ented artists have their work for sale at 
Pure Art, making it a real treasure trove 
for anyone looking to snap up that per-
fect piece for their home. The stock is ev-
er-changing and evolving with new artists 
frequently coming on board, making this 
an exciting centre point for local art.

SEE ICONIC ART STORE OPENS, PAGE 6

Iconic art store 
opens its doors

CIG Mourns 
Passing 

of Former 
Chief 

Secretary 
James Ryan

SEE CIG MOURNS PASSING, PAGE 2

Meaningful Momentum

See story on page 4>>
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CIG Mourns Passing of Former Chief 
Secretary James Ryan

The Cayman Islands Government on 
Tuesday, 19 May expressed its con-
dolences on the passing of the James 
Ryan, former Chief Secretary of the 
Cayman Islands.

Mr. Ryan, from Cayman Brac, ded-
icated 39 years to serving the people 
of Cayman Islands. He served as Dep-
uty Chief Secretary from 1992 before 
being appointed Chief Secretary (role 
now designated as Deputy Governor) 
in 1994, a post he held with distinc-
tion until his retirement in 2004. Dur-
ing his tenure, he oversaw a period of 
significant transformation for the Civ-
il Service, helping shape the systems, 
standards and frameworks that contin-
ue to underpin government today.

A highly respected member of the 
community, he was appointed to the 
Council for the Order of the Cayman 
Islands and served in numerus capac-
ities after his retirement.

In commenting on the passing, Gov-
ernor Jane Owen said, “The Cayman 
Islands has lost a dedicated public 
servant. Mr. James Ryan gave nearly 
four decades of his life in service to 
these Islands, and his contribution to 
the Civil Service leaves a legacy that 
will endure for generations. On behalf 
of the people of the Cayman Islands, I 

extend my deepest sympathies to his 
family.”

Premier Honourable André Ebanks 
in expressing his condolences noted, 
“Mr. Ryan’s passing is a heartfelt loss 
not only for the Civil Service but for 
the Cayman Islands as a whole. He was 
a distinguished son of Cayman Brac 
who rose to the highest levels of public 
service and, in doing so, showed what 
dedication, integrity and commitment 
to these Islands truly looks like. On 
behalf of the Government, I offer my 
deepest condolences to his family, 
friends and to the community of Cay-
man Brac.”

Acting Deputy Governor Eric Bush 
shared, “Past Chief Secretary Ryan 
was a cornerstone of the Civil Service 
during a pivotal period in our history. 
He led by example, he served with in-
tegrity, and he left the public service 
stronger than he found it. His passing 
is a loss felt across government and 
across these Islands. My thoughts are 
with his family.”

As a mark of respect, the Cayman Is-
lands flag on all government buildings 
will be lowered at half-mast tomorrow, 
20 May, for the entire day. Flags will be 
lowered again for a period to be con-
firmed ahead of the official funeral. Fu-
neral arrangements will be announced 
at a later date.

CONTINUED FROM Page 1

X The James Ryan, former Chief Secretary of the Cayman Islands
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NCFC Government Marks One Year 
in Office with Landmark Reforms

The National Coalition For Caymani-
ans (NCFC) Government on Wednesday, 
20 May released its one-year report ti-
tled, “Meaningful Momentum”, providing 
a comprehensive account of its first year 
in office including its legislative actions, 
strategic policy achievements and com-
munity investments delivered across all 
three Islands.

The government said that the update 
https://gov.ky/meaningfulmomentum 
gives a record of what it has accom-
plished over the year and a statement 
of clear intent for the three years ahead. 
In releasing the document, Premier 
Honourable André Ebanks stated that 
the government has advanced all seven 
broad outcomes set out in its Strategic 
Policy Statement, working across minis-
tries and in active consultation with the 
private sector and civil society. “We com-
mitted to tackling the issues Caymanians 
have faced for decades to working col-
laboratively and holding ourselves ac-
countable to the people of these islands. 
One year on, I am immensely proud of 
the strong start we have made,” empha-
sised Premier Ebanks.

He further noted, “As a coalition, we 
represent a diversity of perspectives, 
but we are unified in a shared purpose to 
build a stronger, fairer Cayman Islands. 
As we pass the first-year milestone, our 
focus is on keeping the momentum go-
ing as we modernise public services and 
empower our people.”

In the government’s first year, it deliv-
ered landmark immigration reform with 
the Caymanian Protection Act, overhaul-
ing the Islands’ immigration system to 
strengthen job protection for Caymani-
ans and modernise work permit rules. 

Alongside this, the NCFC government in-
troduced the country’s first-ever hous-
ing policy, establishing a framework for 
more affordable home ownership for 
working families.

In the areas of healthcare and cost 
of living, access has been expanded for 
families in need, and the national min-
imum wage has been increased. The 
government is proactively address-
ing energy costs to ease the burden on 
Caymanian families this summer with 
a multi-million relief package targeting 
fuel and electricity costs, coupled with 
longer term plans to accelerate utility 
scale solar power.

In education, the government has dou-
bled funding for the Early Childhood As-
sistance Programme from $910,000 to 
$2.1 million annually, extending access 
to an additional 235 Caymanian chil-
dren. Investment has also been directed 
at classroom infrastructure, teacher de-
velopment and embedding Caymanian 
culture within the school curriculum.

During its first year, the government 
launched the Cayman Islands’ first dig-
ital identity card and enhanced the gov.
ky platform to bring more public ser-
vices online. Work is also underway on 
the country’s first Artificial Intelligence 
Policy to ensure Cayman is well posi-
tioned for a digital future. The economic 
backdrop for the Islands has been strong 
with March 2026 recording the highest 
monthly tourism arrivals in the coun-
try’s history, commerce growing and the 
Cayman Islands’ international credit rat-
ing and reputation as a centre of finan-
cial services excellence remaining high.

Government’s commitment to all 
three islands has been a consistent 

thread through the first year’s work. In 
Cayman Brac, closed circuit television 
cameras have been installed as part of 
the national safety programme for the 
first time, four affordable homes are 
under construction on the Bluff and a 
competition-standard athletics track 
is being procured for the Cayman Brac 
Sports Complex. Cruise calls to Cayman 
Brac have been expanded to support 
local businesses. In Little Cayman, the 
government has confirmed the Island’s 
airport will remain in its current loca-
tion and have designated natural en-
vironments across all three islands for 
protection.

With the groundwork laid in year one, 
the government’s focus for the remain-
der of its term is on delivery. Priorities 
include completing road infrastructure 

improvements, advancing the waste 
management modernisation plan, im-
proving career pathways for Caymani-
ans, expanding mental health and youth 
support and continuing the moderni-
sation of public services. The Cayman 
Forward initiative, an independently 
facilitated process for resolving policy 
challenges, aims to establish a more har-
monious balance for natural and built 
environments.

“The achievements in our first year 
and the work still to come are made pos-
sible by the support and partnership of 
our colleagues in the civil service,” said 
Premier Ebanks. “Together, we will con-
tinue to deliver real, tangible benefits 
and lasting change for the people of the 
Cayman Islands.”

Via Cayman Islands Government
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Ministry of Health, Environment and Sustainability 
Boosts Screening and Surveillance at Cayman Ports of 

Entry as WHO Declares Ebola Public Health Emergency
The Ministry of Health, Environment 

and Sustainability is closely monitor-
ing the recent declaration by the World 
Health Organization (WHO) of an Ebo-
la Virus Disease (EVD) outbreak in the 
Democratic Republic of the Congo and 
Uganda as a Public Health Emergency of 
International Concern (PHEIC).

International health authorities, includ-
ing the WHO, the Caribbean Public Health 
Agency (CARPHA) and regional public 
health partners, have advised that there 
remains considerable uncertainty regard-
ing the full number of cases, and several 
factors suggest the outbreak may be more 
extensive than currently reported.

The Ministry’s current assessment, 
in line with CARPHA and international 
health agencies, is that the public health 
risk to the Cayman Islands and the wider 
Caribbean region remains low.

CARPHA and regional partners have 
activated enhanced monitoring and trav-
el-related screening measures at ports of 
entry across the region. These measures 
include strengthened surveillance sys-
tems, traveller screening protocols, and 
coordination with international public 
health agencies.

Locally, the Ministry of Health, Envi-
ronment and Sustainability and the Pub-
lic Health Department will implement 
enhanced screening and surveillance 
measures beginning Thursday, 21 May, 
for selected incoming flights at Owen 
Roberts International Airport. Measures 
will include increased monitoring of trav-
ellers arriving from affected areas, coor-
dination with airport and border control 
partners, and targeted health question-

naires for persons who have recently 
travelled from countries affected by Eb-
ola outbreaks.

Existing maritime public health and 
port surveillance protocols also remain 
active at ports of entry, including ongoing 
monitoring and health reporting require-
ments for cruise vessels and maritime 
operators.

The public is reminded Ebola is a se-
vere viral illness spread through direct 
contact with the bodily fluids of an in-
fected person or contaminated materi-
als. Symptoms may include fever, severe 
headache, muscle pain, fatigue, vomiting, 
diarrhoea, abdominal pain, and unex-
plained bleeding or bruising.

Chief Medical Officer Dr. Hilary Wolf 
said the Cayman Islands’ existing public 
health monitoring and response systems 
remain active and capable of responding 
should the situation evolve.

“While the current risk to the Cayman 
Islands remains low, the Ministry and Pub-
lic Health Department continue to mon-
itor the situation closely in collaboration 
with CARPHA and international public 
health partners. Existing surveillance and 
response measures remain in place to sup-

port early detection and protect public 
health,” Dr. Wolf said. “The Ministry and 
Public Health Department will continue to 
assess the situation in collaboration with 
regional and international public health 
partners, and response measures will be 
adjusted as necessary based on evolving 
public health risk assessments.”

Medical Officer of Health Dr. Samuel 
Williams encouraged travellers to coop-
erate fully with any screening or moni-
toring measures introduced at ports of 
entry.

“Travellers play an important role in 
helping to protect public health. Persons 
who have recently travelled to affected 
areas should inform Customs and Border 
Control or public health personnel upon 
arrival, particularly if they feel unwell or 
believe they may have been exposed to Eb-
ola Virus Disease. Early reporting helps re-
duce the risk of transmission and supports 
timely public health response.”

Travellers experiencing symptoms 
should seek medical attention immedi-
ately and inform healthcare personnel of 
their recent travel history.

For more information, contact the Pub-
lic Health Department at 244-2621.

XX Dr. Hilary Wolf
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Cayman Islands Breast Cancer Foundation Hosts Transformative 
Evening Celebrating Courage, Beauty and Survivorship

The Cayman Islands Breast Cancer 
Foundation’s second annual Beyond The 
Scar fashion show delivered an unforget-
table evening of emotion, empowerment 
and extraordinary courage on Friday 
evening at Hotel Indigo Grand Cayman.

More than simply a runway event, Be-
yond The Scar brought together breast 
cancer survivors, medical professionals, 
creatives, volunteers and the wider com-
munity in a powerful celebration of resil-
ience, identity and hope beyond diagnosis.

The evening featured ten survivor mod-
els who walked the runway in front of a 
packed audience, sharing not only fashion 
and style, but their stories, their vulnera-
bility and their strength. For many of the 
women involved, the experience proved 
deeply transformational.

One participant shared afterwards:
“I am truly at a loss for words for the 

magic that happened last night. It’s a night 
I will never forget. I felt held, embraced, 
safe and supported. You have created a 
beautiful event that I hope grows in future 
years. Beyond blessed and grateful. My 
heart overflows.”

The evening’s VIP guest was interna-
tionally recognised author, speaker and 
breast cancer advocate Christine Handy, 
whose presence added profound emotion-
al resonance to the event. Handy, a former 
international model and breast cancer 
survivor, spoke openly about redefining 
beauty and identity after cancer.

Following the event, Handy said:
“I have been involved in hundreds of 

cancer events and yours surpasses them 
all. The women who walked had an expe-
rience that will delight them their entire 
lives. You did that for them. You should 
be so proud. I am truly honoured to have 
been a small part of it.”

Chief Administrator of the Cayman Is-
lands Breast Cancer Foundation, Beverly 
Edgington, reflected on the significance of 
the evening:

“Beyond The Scar was never simply 
about a runway. It was about creating a 
space where women could feel seen again 
- celebrated not despite what they have 

been through, but because of the strength, 
beauty and resilience they carry through 
it. Watching these women rediscover con-
fidence in themselves has been one of the 
greatest privileges of my life. This evening 
reminded all of us that beauty is not di-
minished by diagnosis. It is deepened by 
it.  Nor was it about raising money but 

more importantly we want to raise aware-
ness and celebrate a life worth living! “

The creative vision behind the show 
was led by Creative Director Lauren Son-
nen, whose deeply personal and emotion-
ally charged curation shaped every aspect 
of the experience.

Sonnen reflected:
“These women give me absolute hope. 

Beyond The Scar was never just about 
fashion - it was about showing that no one 
should feel less-than because of what they 
have endured. Watching these women 
step into the light with such courage and 
strength was something truly extraordi-
nary.”

The Foundation acknowledged the ex-
traordinary work of the team behind the 
scenes who brought the evening to life, 
including Creative Director Lauren Son-
nen, producer and show manager Sophie, 
backstage manager Emilie, designer Isy B, 
Robyn Diamond and her hair and make-
up team, the volunteers working Front 
of House and backstage, photographers, 
videographers and the many individuals 
who gave their time, talent and energy to 
support the women throughout their jour-
ney to the runway. And of course the BCF 
team themselves who give tirelessly to the 
Foundation and people they serve.

Special recognition was also given to 
Dr. Jane Martinez from Baptist Health In-
ternational, who participated in Friday 
evening’s panel discussion and, in the 
words shared during the event, “walked 
alongside the ladies in every sense of the 
word.”

The Foundation also expressed heartfelt 
gratitude to its sponsors whose support 
made the event possible.

VIP Headline Sponsor Baptist Health 
International enabled the Foundation 

to welcome Christine 
Handy to the Cayman 
Islands, while Haute 
Headline Runway Spon-
sors Health City Cayman 
Islands and AI Rentals 
played a central role in 
helping create the spec-
tacular production.

Additional support 
came from Blush Spon-
sors Doctors Hospital 
Cayman, the Health Ser-
vices Authority Cayman 
Islands, Get Nailed and 
More and Dolphin Point, 
alongside Pink Ribbon 
Sponsors Hotel Indigo 
Grand Cayman, La Ro-
che Posay/CEL, Centre 
Pointe Dance Studio, 
Armada Studios, Guy 
Waller and RC.

Funds raised through 
Beyond The Scar will 
continue supporting the 
Cayman Islands Breast 
Cancer Foundation’s 
work in education, ear-
ly detection initiatives, 
wellness support and 
access to care for in-
dividuals navigating 
breast cancer within the 
Cayman Islands com-
munity.

Issue No 1190  |  Friday, May 22, 2026  |  Caymanian Times6 Breast Cancer Foundation



Public Schools to Benefit from New 
Education Ambassador Programme

Royal Family Congratulates Red Cross 
on 65th Anniversary

The Ministry of Education and Training 
(MoET) has partnered with the Miss Cay-
man Islands Organisation to launch an Ed-
ucation Ambassador Programme, under 
which the reigning titleholder will con-
duct sessions in primary and secondary 
schools across the Cayman Islands. The 
partnership runs until December 2027.

At secondary level, the ambassador will 
conduct small group motivational ses-
sions with selected Key Stage 3 and 4 stu-
dents, focused on goal setting, resilience, 
communication and personal leadership. 
Starting in the 2026/27 academic year, 
Key Stage 2 girls will benefit from eti-
quette workshops covering self-presenta-
tion, respect and communication skills. 
Students are selected in coordination with 
the schools’ leadership.

Reigning Miss Universe Cayman Tahiti 
Seymour has been appointed as the pro-
gramme’s inaugural ambassador. Before 
the end of the current academic year, she 
will conduct sessions at Clifton Hunter High 
School and John Gray High School and par-
ticipate in several school leaving ceremo-
nies. Each subsequent titleholder will serve 
as ambassador for the duration of her reign.

“We know that academic success is only 
part of what prepares a young person for 
the future. Confidence, communication 

and the ability to present yourself with 
purpose are skills that open doors and 
they are skills that can be taught. This pro-
gramme brings remarkable young Cayma-
nian women into our schools to do exactly 
that, at every stage of a student’s develop-
ment, and it does so with a commitment 
that extends well beyond this academic 

year. We are proud to launch this partner-
ship and look forward to building on it in 
the years ahead,” said Hon. Rolston Anglin, 
Minister of Education and Training.

“Our platform is deeply committed to 
empowering our community and creating 
opportunities for young people to grow in 
confidence, leadership, and self-belief. We 

are grateful to Minister Rolston Anglin and 
his team for this wonderful opportunity to 
partner through the Education Ambassa-
dor Programme and make a meaningful 
impact in our schools. We are confident 
that our reigning Miss Universe Cayman, 
Tahiti Seymour and future titleholders 
will positively connect with and inspire 
the next generation of young Caymanians,” 
said Ms. Derri Lee, National Director, Miss 
Cayman Islands Organisation.

A Bodden Town native, Ms. Seymour is a 
poet, writer, filmmaker and environmental 
activist. She served as a Caribbean Youth 
Leader for the United Nations’ Act4Food 
Act4Change movement and collaborated 
with the UN on the Zero Hunger Universe 
campaign, which raises awareness of food 
insecurity globally. She holds a degree in 
Politics and International Relations from 
Queen Mary University of London, gradu-
ating with honours, and has worked with 
a number of local and regional organisa-
tions including the Youth Ambassadors 
Programme, Protect Our Future, the Man-
grove Rangers and Plastic Free Cayman.

For more information about the Minis-
try of Education and Training and its pro-
grammes, visit gov.ky/education or follow 
the Ministry of Education and Training on 
Facebook or Instagram.

The Cayman Islands Red Cross 
(CIRC) is celebrating a very spe-
cial anniversary in 2026, its 65th 
year of serving the people of the 
Cayman Islands. Established in 
1961 by Mrs. Ethel Cook-Bodden 
and Ms. Janilee Clifford as a Com-
mittee of the British Red Cross, 
the CIRC has evolved significantly 
from its initial focus on fundrais-
ing for the hospital, to encompass 
broader community resilience 
efforts, particularly during the an-
nual hurricane season. 

Earlier this year, HRH Princess 
Alexandra, the Hon. Lady Ogilvy, 
KG, GCVO, Deputy President of 
the British Red Cross, provided a 
message of support. 

In 1988 and again in 2026, HRH 
Princess Alexandra showed her 
appreciation for the CIRC, first 
by laying the cornerstone at the 
Headquarters building some 38 
years ago, and also this year in 
her letter of congratulations on the 65th 
anniversary.

Today, the CIRC stands as a dynamic 
force within the region, with five core pro-
grammes: Disaster Management, First Aid 
and Aquatics Training, Child Protection 
and Sexuality Education, and Community 
Engagement, under which the Thrift Shop 
operates, and Support Our Seniors.

Throughout May, the CIRC intensifies 
its programme activities across four key 

areas: promoting humanitarian principles 
and values, disaster response, disaster 
preparedness, and health and community 
care. 

As the Cayman Islands Red Cross cele-
brates World Red Cross Day and Red Cross 
Month, it reaffirms its dedication to foster-
ing a resilient, compassionate community 
through proactive humanitarian initia-
tives and unwavering support for those in 
need.

XX Front row (l-r) Miss Universe Cayman Tahiti Seymour, National Director, Miss Cayman 
Islands Organisation, Ms. Derri Lee, Minister for Education and Training, Hon. Rolston Ang-
lin, MoET Chief Officer, Ms. Cetonya Cacho.

XX Back row (l-r) Treasurer, Miss Cayman Islands Organisation, Lovenia Ebanks, Secretary, 
Miss Cayman Islands Organisation, Ms. Judy Powery, MoET Acting Deputy Chief Officer, 
Mr. Elroy Bryan Watler, MoET Deputy Chief Officer, Mr. Jerome McCoy.
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Statement from Premier and Minister for Financial 
Services and Commerce Hon. André M. Ebanks MP

International Day for Women in Maritime 2026
On the occasion of the International Day 

for Women in Maritime 2026, I am hon-
oured, on behalf of the Government and 
people of the Cayman Islands, to extend 
heartfelt appreciation and recognition to 
the remarkable women who have shaped, 
strengthened and advanced our maritime 
community.

This year’s theme, “From Policy to Prac-
tice: Advancing Gender Equality for Mar-
itime Excellence,” as established by the 
International Maritime Organization, re-
minds us that true progress is measured 
not only by aspirations and commitments, 
but by meaningful action that creates op-
portunities, opens doors and empowers 
future generations.

The maritime sector has long been a 
cornerstone of the Cayman Islands’ histo-
ry and economic success.

From our proud seafaring heritage to 
our globally respected shipping registry 
and maritime services industry, women 
have played an indispensable role in steer-
ing our country forward. Whether serving 
at sea, guiding policy, managing opera-
tions, advancing maritime law, supporting 
education and training, or championing 
sustainability and innovation, women 
continue to leave an indelible mark on our 
maritime excellence.

Today, we celebrate the resilience, 
leadership, and determination of Cay-
manian women and women across our 
maritime community who continue to 
break barriers and inspire others to pur-
sue careers in this vital industry. Their 
achievements reflect not only profes-
sional excellence, but also courage, sac-
rifice and an unwavering commitment to 
service.

I express my sincere gratitude to organ-
isations including the Maritime Authority 
of the Cayman Islands which falls under 
my remit as Minister for Financial Ser-
vices and Commerce, the Cayman Islands 
chapter of the Women’s International 
Shipping and Trading Association Inter-
national, the Cayman Islands Coast Guard 
and the Cayman Islands Seafarers Associ-

ation, for their continued efforts to pro-
mote inclusion, mentorship, professional 
development and greater representation 
of women throughout the maritime sector. 
Through collaboration, advocacy, and ed-
ucation, these institutions are helping to 
build a stronger and more equitable mari-
time future for all.

As we observe this important day, 

we pause to honour and remember the 
women seafarers and maritime profes-
sionals who have passed on - pioneers 
whose dedication, perseverance, and 
contributions helped lay the foundation 
upon which today’s maritime industry 
stands. Their legacy lives on in every 
young woman who now sees the mari-
time sector not as a distant possibility, 
but as a pathway filled with promise and 
opportunity.

We also express our deepest gratitude 
to the women who continue to serve in 
the maritime arena today. Your expertise 
keeps global trade moving, your leader-
ship strengthens our institutions, and 
your passion inspires the next generation 
of maritime professionals across the Cay-
man Islands and beyond. It is because of 
you that the maritime sector has flour-
ished and I look forward to the future 
generation of women taking it to greater 
heights.

I encourage you to take advantage of 
scholarship opportunities in maritime 
studies and graduates to consider ap-
plying their existing skills regardless of 
their specialisation. The field is broader 
now than ever before and I encourage our 
women to keep pushing the boundaries of 
excellence.

May God continue to bless the women of 
our maritime community and the Cayman 
Islands.

Shortly before midnight on 
Sunday,17 May, a marked police 
vehicle was involved in a two-ve-
hicle collision with a civilian vehi-
cle near the intersection of Shed-
den Road and North Sound Road.

Traffic and Roads Policing 
Units were dispatched to the 
location by the 9-1-1 Communi-
cations Centre where they ob-
served that the police vehicle 
sustained damage to its right 
rear side and the civilian vehicle 
sustained front-end damage.

It was reported that both vehi-
cles were travelling southbound 
towards the intersection when 
the marked police vehicle that 
was responding to a call for ser-

vice and had its emergency lights 
and siren activated had a colli-
sion with a civilian vehicle.

During the collision, the civil-
ian vehicle collided with the rear 
right side of the police vehicle.

Both the police driver and the 
civilian driver were breath tested, 
and both results proved negative.

A passenger who was trav-
elling in the civilian vehicle re-
ported a head injury and was as-
sessed by EMT, following which 
they declined further medical 
attention.

The collision is being investi-
gated by the Traffic & Roads Po-
licing Unit and the Ombudsman 
has been notified of the incident.

On Tuesday May 19  Police, 
along with Fire and EMS were 
on the scene of a collision on 
Bodden Town Road, just west 
of the Vernon L. Jackson Me-
morial Library. The collision 
has resulted in damage to two 
utility poles and a wall in the 
area, resulting in power outag-

es in the surrounding area (Coe 
Wood Beach to Manse Road). 
Two occupants of the vehicle 
have received what appear to 
be non-life-threatening injuries 
and have been transported to 
hospital by ambulance for treat-
ment. CUC personnel are on lo-
cation conducting repairs.

The roadway in the area was 
currently blocked while repairs 
were being conducted, and 
traffic is being diverted onto 
Anton Bodden Drive. Repairs 
are expected to continue until 
10:00PM, and the road closures 
will remain in place until then.

Further updates will follow.

On Tuesday, 19 May, police 
officers responded to a report 
of a robbery that took place at 
a residence on Denham Thomp-
son Way in George Town.

It was reported that short-
ly before 1:30am, two masked 
men, armed with what ap-
peared to be a firearm and a 
sharp weapon, approached a 
victim outside the residence 
and demanded cash. The man 

with the gun struck the victim 
in the head. The suspects then 
entered the premises, stole a 
quantity of cash and personal 
items before fleeing the loca-
tion.

No shots were fired during 
the incident. However, the in-
itial victim sustained injuries 
and was transported to hospital 
for treatment.

The suspects are described as 

slim build and between approx-
imately 5’6” and 5’8” in height, 
wearing full face masks.

Police are appealing to an-
yone who may have observed 
suspicious activity on Denham 
Thompson Way or in the sur-
rounding communities, be-
tween 1:00am and 2:00am on 
19 May, to contact the George 
Town Police Station at 949-
4222.

P O L I C E  N E W S

Marked Police Vehicle 
Involved in a Two 

Vehicle Collision in 
George Town

Police Respond to Single-Vehicle 
Collision in Bodden Town

Police Investigate Robbery Incident in George Town 
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Parliament Concludes Productive 
2025-2026 Session with Key 

Legislative and National Milestones
The Parliament of the Cayman 

Islands has formally concluded 
the 2025–2026 Session, marking 
the end of a productive legislative 
year comprising five Meetings 
and multiple Sittings dedicated 
to advancing national priorities, 
strengthening governance, and 
serving the people of the Cayman 
Islands.

Throughout the Session, Mem-
bers of Parliament (MPs) en-
gaged in robust debate and legis-
lative review, addressing a wide 
range of issues impacting the 
country, including immigration 
reform, public finances, health-
care, financial services, and na-
tional development.

During the First, Second, and 
Third Meetings, Parliament laid 
a strong foundation for the legis-
lative year. A significant number 
of Annual Reports were tabled, 
reinforcing transparency and ac-
countability across Government 
entities, while Ministerial State-
ments provided updates on key 
national matters, including the 
economic outlook, preparedness 
efforts, and policy direction.

The Third Meeting featured 
the consideration of various leg-
islations, including the Immigra-
tion (Transition) (Amendment 
and Validation) Bill, 2025. Dur-
ing the meeting, MPs also un-
dertook extensive debate on the 
Appropriation (Financial Years 
2026-2027) Bill, 2025, which 
was passed, establishing a frame-
work for public expenditure and 
outlining national priorities for 
the upcoming financial years.

Beyond the Chamber, Parlia-
ment also strengthened its role 
in civic engagement, reflection, 
and representation across the 
Commonwealth. Parliament 
hosted the 26th National Par-
liamentary Prayer Breakfast 
under the theme “Faith, respect 
and love in serving the common 
good,” bringing together Mem-
bers of Parliament, faith leaders, 
members of the Judiciary, and 
the wider community in a spir-
it of unity and reflection. The 
event provided an opportunity 
for national leaders and citizens 
to reaffirm their shared commit-
ment to service, integrity, and 
nation-building through prayer 
and fellowship. During the event, 
the Honourable Speaker, D. Ez-
zard Miller, announced that the 
Parliamentary Prayer Breakfast 
will again become an annual 
event on Parliament’s calendar, 
further reinforcing Parliament’s 
commitment to fostering unity, 
reflection, and community en-
gagement.

A key highlight during the 
2025-2026 Session was the suc-
cessful hosting of the Post-Elec-
tion Seminar, which brought to-
gether regional and international 
parliamentary experts and newly 
elected Members to explore best 
practices in parliamentary pro-
cedure and effective governance. 
The Seminar underscored Par-
liament’s commitment to contin-
uous learning and institutional 
strengthening.

Additionally, Parliament 
marked a historic milestone 
with the official launch of the 
Commonwealth Women Parlia-
mentarians (CWP) – Cayman 
Islands Branch, aimed at pro-
moting gender equality and 
supporting the increased partic-
ipation and leadership of wom-
en in parliamentary democracy. 
This initiative forms part of a 
wider Commonwealth effort to 
strengthen inclusive governance 
and empower women in leader-
ship roles.

Further demonstrating its 
commitment to youth engage-
ment, Parliament hosted the 
19th Youth Parliament Debate 
on Commonwealth Day, 9th 
March 2026. Following months 
of preparation, Youth Parliamen-

tarians (YPs) debated pressing 
national issues, including “A 
Comprehensive Framework for 
Mental Health Support and Youth 
Rehabilitation in the Cayman Is-
lands” and “Establishment of a 
National Job Criteria Joint Com-
mittee.”

The debate showcased 
thoughtful, well-researched con-
tributions from the YPs, high-
lighting real concerns affecting 
young people in the Cayman Is-
lands and reinforcing the impor-
tance of youth voices in shaping 
national dialogue. The annual 
programme continues to play a 
vital role in developing future 
leaders while deepening under-
standing of parliamentary de-
mocracy.

The Fourth Meeting was highly 
active, with a significant amount 
of parliamentary business:

• 10 Bills read and passed
• 52 Parliamentary Questions 

answered
• 8 Private Members’ Motions 

moved
• 10 Papers, Reports & Peti-

tions tabled
As part of ongoing efforts to 

strengthen transparency and 
community awareness, the Hon-
ourable Speaker of Parliament, 

Hon. D. Ezzard Miller, participat-
ed in a radio interview on Mon-
day, 27th April 2026, providing a 
comprehensive overview of the 
parliamentary year. This marked 
the first time such a year-end re-
flection has been shared in this 
format, offering the public great-
er insight into the work of Parlia-
ment, key achievements, and the 
legislative process.

The Fifth and final Meeting of 
the 2025-2026 Parliamentary 
Session brought the legislative 
year to a close with sustained de-
bate and a high volume of parlia-
mentary business. MPs consid-
ered 7 Bills, including a Private 
Member’s Bill, 3 Government 
Motions, 6 Private Members’ 
Motions, and 25 Parliamentary 
Questions, alongside Reports, 
Papers, and Petitions tabled from 
various Ministries and Portfolios.

Additionally, the Honourable 
Speaker used several sittings to 
recognise and honour individu-
als who have made meaningful 
contributions to the develop-
ment and progress of the Cay-
man Islands. These acknowl-
edgements highlighted a diverse 
cross-section of Caymanians 
whose service, leadership, and 
dedication have helped shape the 

Islands’ continued growth and 
national development, reflecting 
Parliament’s commitment to rec-
ognising the people behind the 
country’s success.

Full Overview of the 2025-
2026 Session

• 126 Parliamentary Questions 
answered

• 107 Papers, Reports & Peti-
tions Tabled

• 17 Government Motions 
passed

• 30 Bills read and passed
• 11 Private Members’ Motions 

passed
The 2025-2026 Parliamentary 

Session was formally prorogued 
in accordance with the Cay-
man Islands Constitution Order, 
bringing the legislative year to an 
official close. In reflecting on the 
prorogation of the 2025-2026 
Session, the Honourable Speaker 
remarked “This Parliamentary 
year has been defined by mean-
ingful debate, careful considera-
tion of legislation, and a shared 
commitment to serving the peo-
ple of the Cayman Islands. As we 
move into a new Session, we re-
main focused on strengthening 
our democratic processes and 
continuing the important work 
of this Honourable House.”
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Iconic art store opens its doors for 
Cayman Art Week

Cayman Art Week, which runs from 
Tuesday 26th to Sunday 31st May, will 
host a whole range of exhibitions, pop-
up events, discussions and studio events 
across the Cayman Islands. For this year, 
Pure Art will be holding a Meet the Art-
ists Happy Hour on Friday 29th May. 
The evening will include traditional 
thatching demonstrations by Ms Eileen 
McLaughlin. Ms Eileen is a talented ar-
tisan and craftsperson who makes a va-
riety of quality weaved-thatch products, 
including bags, hats, fans and placemats. 
Her skills are somewhat of a dying art in 
Cayman, such talents slowly being lost 
with the passage of time, so events such 
as these help to remind people of the in-
tricate work such artisans have demon-
strated for decades in Cayman and their 
continued value today.

Pure Art owner Maria Tom-Pack said 
Pure Art, as the oldest commercial gallery 
on island, was proud to play a part in Cay-
man Art Week.

“We celebrate our 38th year in business 

this year,” she advised. “Over the years, we 
have represented so many Caymanian art-
ists and we continue to promote Caymani-
an heritage and culture.  Part of that is to 

promote all of the wonderful artists who 
we have on island.”

To help Cayman Art Week attendees 
to see as many of the exhibitions and art 

showcases as possible, there is a free shut-
tle bus service along with walking tours 
available, making sure everyone gets the 
most out of the experience. To enable an-
yone interested in attending the Pure Art 
happy hour, people can hop on the free 
shuttle bus running to and from the Cay-
man Art Week Hub on Cardinall Avenue in 
George Town, which will be running from 
5-7pm.  For anyone who fancies popping 
into Pure Art on Saturday 30th May, there 
is also a stop on the Cayman Art Week East 
bus tour on that day.

For anyone looking to join the bus or 
walking tours, the following dates should 
be noted:

Thursday, 28 May - CAW West Bus/
walking Tours (Camana Bay/Seven Mile 
Beach/West Bay Road)

Friday, 29 May - CAW Central Bus/walk-
ing Tours (Central George Town/Industri-
al Park)

Saturday, 30 May - CAW East Bus Tour 
(Savannah, Bodden Town, North Side, East 
End) and the CAW Brac Bus Tour 

Pure Art Gallery & Gifts is open Monday 
to Saturday from 9am-5pm.

XXMs Eileen McLaughlin

XX The fabulous Pure Art team with artists Photo credit Cayman Art Week XX Pure Art has some stunning art for sale photo credit Cayman Art Week
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AI Agents Are Reshaping Work in 
Cayman — Not Just Helping It

By Dr Eustache Placide

Professor of Computer Science and Arti�icial 
Intelligence at UCCI

The Caymanian Times article “What AI 
Agents Actually Do” offers a reassuring pic-
ture of artificial intelligence, portraying AI 
agents as helpful assistants who clear inbox-
es and handle routine tasks, allowing profes-
sionals to focus on more meaningful work.

It is an accessible and useful explanation.
But it leaves out a more uncomfortable 

truth.
AI agents are not just helping workers; 

they are beginning to replace parts of what 
workers do.

Across offices in Cayman and beyond, AI is 
already doing far more than scheduling meet-
ings or answering emails. These systems can 
draft reports, analyse data, and support deci-
sion making at speeds and scales no human 
team can match.

What we are witnessing is not simply an 
increase in efficiency. It is a fundamental shift 
in how work itself is structured.

This distinction matters.
Work is not made up of isolated tasks. It is 

made up of roles, and those roles are now be-
ing quietly reshaped. When AI systems take 
over routine responsibilities, many of which 
are handled by junior professionals, they do 

more than save time.
They remove the very activities that have 

traditionally served as entry points into ca-
reers.

In a place like Cayman, this is not a distant 
concern. The Cayman Islands’ economy is 
built on professional services, finance, law, 
and administration, sectors where much of 
the work involves managing information, 
drafting documents, and coordinating pro-
cesses.

These are precisely the functions AI agents 
are designed to perform efficiently.

The risk is not sudden job loss. It is some-
thing more subtle, and potentially more con-
sequential.

Career pathways begin to erode.
When entry level tasks disappear, so do 

the opportunities to gain experience, devel-
op judgment, and progress into senior roles. 
Over time, this does not just affect individuals.

It alters the structure of the workforce it-
self.

There is also a broader misconception at 
play.

The idea that AI will “free up” workers for 
higher value tasks assumes that productivity 
gains naturally translate into better outcomes 
for employees. Experience suggests other-
wise.

More often, increased efficiency leads to 

increased expectations, more output, faster 
timelines, and greater pressure.

Without deliberate choices, AI is just as 
likely to intensify work as it is to improve it.

The assistant narrative also obscures im-
portant risks. AI systems can produce errors, 
reflect hidden biases, and operate in ways 
that complicate accountability. In a jurisdic-
tion like Cayman, where regulatory compli-
ance and trust underpin our global reputa-
tion, these are not abstract concerns.

They are operational realities.

This does not mean AI should be resisted. 
Its potential benefits are real and significant. 
Used well, AI can enhance productivity, sup-
port innovation, and strengthen Cayman’s 
competitive position in a rapidly evolving 
global economy.

But responsible adoption requires clear 
thinking—and honest framing.

The conversation must move beyond the 
comforting idea of AI as a digital assistant and 
confront its deeper role as a transformational 
force.

Businesses will need to rethink how they 
develop talent. Policymakers will need to 
consider how to preserve opportunity while 
encouraging innovation. And workers them-
selves will need to adapt to a landscape 
where flexibility matters more than routine 
expertise.

The real question is not whether AI agents 
can save time.

It is whether Cayman is prepared for how 
they will redistribute opportunity, reshape 
careers, and redefine what it means to work.

Dr Eustache Placide is a Professor of Com-
puter Science and Arti�icial Intelligence, with a 
focus on the impact of arti�icial intelligence on 
society and the workforce. The views and ideas 
expressed in this article are solely those of the 
author and do not necessarily represent the 
positions or policies of UCCI.

X Dr Eustache Placide
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Big Game to 
feature Barbados

The Cayman Islands International Men’s 
XV Rugby takes on the Barbados national 
side at next month.

The Cayman Big Game XII is on Satur-
day 13 June at the Truman Bodden Sports 
Complex.

Each season the National Men’s XV’s 
team competes in the Rugby Americas 
North (RAN) tournament between Feb-

ruary and June. Cayman has two inter-
national fixtures this year, one away and 
one at home. The tournament is split into 
Northern Caribbean and Southern Carib-
bean teams with the two winners meeting 
in the grand final each year. The Men’s Na-
tional XV is sponsored by Grant Thornton. 
If you cannot make the game don’t worry 
CRTV will be streaming it live.

5k will be a slam dunk 
The Cayman Islands Basketball As-

sociation holds its annual 5k walk/run 
next month. 

The fundraiser is on Saturday 28 
June 28th at the ARC, Camana Bay.

This isn’t just a walk or run, it’s an 
opportunity to help young athletes 
represent the Cayman Islands on the 
international stage.

One of the main goals of this fund-
raiser is to help send youth national 
teams to compete in the AAU World 
Championships in the United States.

These tournaments provide athletes 
with elite international competition, 
exposure to college scouts and op-
portunities, life-changing experienc-
es through sport and 
a chance to proudly 
represent the Cayman 
Islands.

Besides a fun and 
energetic 5K walk/
run for all fitness lev-
els in a family-friend-
ly environment, there 
will be a basketball 
shootout for kids af-
ter the race, raffle 
prizes and giveaways, 
as well as music, en-
ergy, and great com-
munity vibes.

CIBA is committed 
to using basketball 
to positively impact 
lives and build oppor-
tunities for the youth. 
Funds raised will go 
towards travel and 
accommodation for 
AAU World Champi-
onships, training and 

preparation for youth 
national teams, ex-
panding grassroots 
basketball programs 
and continued de-
velopment of young 
athletes across the 
Cayman Islands. CIBA 
supports over 1,500 
active athletes annually, creating path-
ways for success both on and off the 
court.  

Registration fee: $25 includes offi-
cial event t-shirt

Register here:
https://forms.gle/aJHfCVyXnCE-

Vs16s5

Flowers’ big splash returns
The Flowers One Mile Sea Swim is ap-

proaching for its 34th time and this year’s 
event promises to be as spectacular as 
ever.

It is on Saturday 13 June and remains a 
must-do event for open water aficionados 

which is why it remains one of the world’s 
top 10 open water swims.

The Flowers Sea Swim is Grand Cay-
man’s summer flagship sporting event, 
hosting 1000 registered participants. Par-
ticipants vary in age from 8 to 80 years old 

and in skill from novices and first-timers 
to gold medal Olympians and world cham-
pionship open water specialists from 
around the globe. 

The unique draw of the Flowers Sea 
Swim is not only its flawless course condi-

tions along Cayman’s beautiful Seven Mile 
Beach but the numerous random prizes. 
The race is the world’s richest open water 
event with over $100,000 in cash and ran-
dom prizes. 

The odds to win a random prize are 
1-in-7 and previous giveaways have in-
cluded smartphones, tablets, hotel stays, 
and dozens of airline tickets to premier 
destinations such as Miami, New York, 
Panama, Rome, Los Angeles, Las Vegas, 
Chicago, London, Dublin, Rio de Janeiro 
and Toronto. All finishers receive a fantas-
tic T-shirt and goody bag filled with prizes 
and surprises.

Registration is now open. All swim 
registration proceeds will be donated to 
the Swim Free Program. The 3k and 10k 
events will not be held this year. Top inter-
national swimmers this year include Ro-
land Schoeman (South Africa) and Amer-
icans Erica Sullivan, Conor Dwyer and Neil 
Walker. Schoeman was a world record 
holder in multiple events, and was a mem-
ber of the South African swimming team 
at the 2000, 2004, 2008 and 2012 Olympic 
Games. He won a gold medal representing 
South Africa in the 4x100 freestyle relay 
at the 2004 Athens Olympics and between 
2000-2014 won numerous medals includ-
ing seven golds in freestyle, and butterfly 
events at the World Championships, Pan 
American, and Commonwealth games.

XX Basketball’s 5k run/walk is well supported by players 

XX The Flowers Sea Swim is a great event

XX Roland Schoeman is a multiple medallist 

Issue No 1190  |  Friday, May 22, 2026  |  Caymanian Times12 Local Sports



Cayman Set to Defend Alexandra Horner Memorial 
Trophy Against Jamaica at Hockey Fest 2026

Cayman Prep A boys down Sir JAC 
in league play

Centuries were the name of the game 
in the 2026 Inter-Primary Cricket Compe-
tition this past Friday, May 15 as no less 
than five schools hit 100s with four in 
winning positions and one school reach-
ing the century mark only to end up on the 
losing end.

Results from the second day of league 
competition included:

Zone A Girls:
First Baptist Christian School beat Is-

land Primary B 66 runs to 63 runs, Joanna 
Clarke Primary downed East End Primary 
48 runs to 42 runs and Edna Moyle Prima-
ry got the better of Theoline L. McCoy Pri-
mary 54 runs to 53 runs. Island Primary 
A versus Prospect Primary was postponed 
and Red Bay Primary was not scheduled 
to play.

Zone B Girls:
St. Ignatius Catholic defeated Cayman 

Prep B 82 runs to 80 runs and Sir John A. 
Cumber Primary beat Cayman Prep A 49 
runs to 29 runs. Marie Martin Primary 
versus Cayman International School was 
postponed and Footsteps School was not 
scheduled to play.

Zone A Boys:
First Baptist Christian School got past 

Island Primary B 124 runs to 108 runs, 
East End Primary downed Joanna Clarke 
Primary 90 runs to 60 runs and Edna 

Moyle Primary defeated Theoline L. Mc-
Coy Primary 87 runs to 84 runs. Island 
Primary A versus Prospect Primary was 
postponed and Red Bay Primary was not 
scheduled to play.

Zone B Boys:
Cayman Prep A got the better of Sir John 

A. Cumber Primary 117 runs to 54 runs, 
Marie Martin Primary outlasted Cayman 
International School 113 runs to 52 runs 
and St. Ignatius Catholic got past Cayman 
Prep B 109 runs to 50 runs. Footsteps 
School versus Cayman Academy was post-

poned.
Round 4 of the 2026 season continues 

on Friday, May 22 with a full schedule of 
games including:

Zone A Girls and Boys: Red Bay Pri-
mary versus Island Primary B (at Red Bay 
Primary), Joanna Clarke Primary versus 
Island Primary A (at Joanna Clarke Prima-
ry), First Baptist Christian School versus 
Theoline L. McCoy Primary (at First Bap-
tist) and East End Primary versus Edna 
Moyle Primary (at Edna Moyle Primary). 
Prospect Primary are not scheduled to 

play.
Zone B Girls and Boys: Footsteps 

School versus Sir John A. Cumber Primary 
(at Sir John A. Cumber Primary), St. Igna-
tius Catholic versus Cayman Prep A (at the 
Annex Field) Marie Martin Primary versus 
Cayman Prep B (at the Annex Field) and 
Cayman International School versus Cay-
man Academy (boys at Camana Bay). The 
young ladies from Cayman Internationals 
School are not scheduled to play.

The 2026 competition runs from April 
to June with 15 participating schools that 
are divided into two zones (Zone A and B) 
in the girls’ and boys’ leagues. Games are 
12 overs for boys and 8 overs for girls with 
each bowler restricted to bowling 3 overs 
(boys) and 2 overs (girls). Field sizes are 
roughly half a football field and teams con-
sist of 11 players. Games are played on Fri-
day afternoons starting at noon (girls) and 
1:00 p.m. (boys) at various primary school 
and sports field venues.

The Inter-Primary Cricket Competition 
is organised and coordinated by the De-
partment of Education Services, the De-
partment of Sports and the Cayman Crick-
et Association and sponsored in part by 
Caribbean Utilities Company, Ltd. (CUC).

Parents and supporters are encouraged 
to come out and cheer on our young crick-
eters.

The Cayman Islands will once again wel-
come Jamaica for the annual Alexandra 
Horner Memorial Trophy match, set for 
Saturday, 23 May, at the CIS Sports Pitch. 
The feature match — a highlight of Cay-
man’s field hockey calendar — will push 
off at 12:30 PM, with Cayman looking to 
defend the trophy on home turf.

A Tradition Spanning More 
Than 15 Years

The Alexandra Horner Memorial Tro-
phy has been contested between Cayman 
and Jamaica for over 15 years, growing 
into a cherished symbol of regional cama-
raderie and competitive spirit. 

The event honours the legacy of Alexan-
dra Horner, a gifted hockey player whose 
life was tragically cut short, but whose 
passion for the sport continues to inspire 
athletes across both nations.

What began as a bilateral friendly has 
evolved into a marquee annual festival, 
featuring mixed teams of veterans and 
rising young players battling for the cov-
eted trophy. The match consistently deliv-
ers fast paced, high quality hockey while 
strengthening the bond between the two 
national hockey communities.

This year’s Hockey Fest continues the 
long standing tradition of friendly but 
competitive clashes between the two is-
lands, that has grown into one of the most 
anticipated fixtures in the Cayman hockey 
community. 

A Rivalry Built on Respect 
Cayman enters this year’s contest with 

confidence, but Jamaica’s touring squad 
is known for its speed, physicality, and re-
lentless style of play — a combination that 
has produced memorable clashes year af-
ter year.

“Whenever Jamaica steps onto the pitch, 
you know you’re in for a real contest,” said 
a Cayman team representative. “There’s 
mutual respect, but also a fierce desire to 
win. That’s what makes this rivalry spe-

cial.”

Building the Next Generation 
of Players

Events like Hockey Fest play a crucial 
role in exposing young Caymanians to 
competitive level field hockey without 
leaving the island. Spectators of all ages 
will have the opportunity to watch high 
intensity play, meet teams, and experience 
the sport at its best.

Event Details
• Date: Saturday, 23 May 2026
• Location: CIS Sports Pitch
• Main Match: Cayman vs Jamaica — 

12:30 PM
• Event: Alexandra Horner Memorial 

Trophy — Annual Hockey Fest
The Cayman Hockey Club invites the 

entire community to come out, show their 
support, and celebrate a tradition that 
blends competition, legacy, and regional 
friendship.

XX The boys from Cayman Prep A (blue) defeated Sir John A. Cumber Primary during Week 3.
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Phillip helps Trinis to
finally be contenders
Trinidadian seamer Anderson Phillip 

has spent years building his reputation 
the hard way, through discipline, consist-
ency and results. Before Wednesday, his 
Trinidad & Tobago Red Force were on the 
brink of regional glory, having enjoyed one 
of the finest seasons of his career.

On May 20 his beloved Trinidad & To-
bago Red Force went for the West Indies 
Championship title against defending 
champions Guyana Harpy Eagles. The 
Trinis haven’t won the 
title for 20 years.

Phillip, 29, entered 
the final as the tour-
nament’s leading fast 
bowler with 21 wickets 
at an average of 17.95, 
including a five-wicket 
haul. Yet amid the excite-
ment of spearheading 
a pace attack alongside 
Jayden Seales, Phillip 
credits simple princi-
ples and discipline for 
the transformation in 
his performances this 
season.

“I wouldn’t say I did 
anything differently,” 
he said. “It’s just about 
maintaining my training 
and physical fitness as 
well. I have been bowl-
ing well for a long pe-
riod of time so, it’s just 
about continuing that 
and keep putting in the 
work and that’s why the 
results are starting to 

show now.”
While Trinidad & Tobago Red Force 

managed to take all 20 wickets against 
Barbados Pride at Coolidge Cricket 
Ground, the pacer credited the diversity 
and balance within the bowling attack as 
the foundation of the team’s success.

“Bowling with Jayden is just all the mo-
tivation you need because we bowl to-
gether as a pair and we enjoy it.” Phillip 
explained. 

Rookie Castle gains his
Spurs as big-game star

Stephon Castle, the San Antonio 
Spurs rookie, etched his name in NBA 
history books after the latest playoff 
game and looks set to be a future su-
perstar.

Facing off against the Minnesota 
Timberwolves, the 21-year-old’s per-
formance stood out. With 30+ points, 
10+ rebounds, 5+ assists and 5+ 
three-pointers, Castle created a re-
cord, making him the youngest player 
in NBA playoff history to achieve the 
feat.

He helped the Spurs to reach the 
Western Conference Finals for the 
first time since 2017. Castle said: “It 
feels good. It’s definitely a blessing. I 
feel like there’s somebody on our team 
that breaks some type of record every 
couple of games. So, I mean, yeah, just 
to be a part of that is definitely a good 
thing.”

The Spurs faced off against the 
reigning NBA champs Oklahoma City 
Thunder in the Western Conference Fi-
nals on Monday.

Duplantis sparkles at first Diamond 
Armand ‘Mondo’ Duplantis is 

easily the most dominant athlete 
in any track and field discipline 
right now. He has been for years, 
in fact. 

Duplantis cruised to pole vault 
victory in the opening Diamond 
League meeting of the season in 
Shanghai on Saturday, but failed 
to improve his own world record.

It was the first of 15 Diamond 
League events. His indoor cam-
paign saw him break his 15th 
world record indoors in Uppsala 
in March’s ‘Mondo Classic,’ and 
become the first man to win four 
consecutive world indoor pole 
vault titles. 

Duplantis’s indoor campaign 
also featured some experimenta-
tion, as he tinkered with the tech-
nique that has flown him into un-
touched sporting stratospheres. 

Having flirted with an altered 
approach of two extra strides on 
his run-up, the Swede suggested 
it was one he was willing to stick 
with outdoors. 

“I tried a bit of a longer ap-
proach; I tried 22 steps for the 
first time. I hadn’t really changed 
any part of my jump technically 
for the past five or six years.”

Duplantis, 26, al-
ready had victory sewn 
up in the pole vault af-
ter just two jumps be-
fore he eased to a new 
Shanghai meeting re-
cord in 6.12m.

He has not lost a 
competition since 
2023. He raised the 
bar to a world record 
6.32m but failed with 
all three attempts to 
beat his old mark.

There was a surprise 
in the men’s 100m as 
Gift Leotlela of South 
Africa pipped Ferdi-
nand Omanyala and 
Kenneth Bednarek in 
a photo finish to win 
a Diamond League 
event for the first time.

High-quality wom-
en’s 200m and 100m 
hurdles were won by 
Jamaica’s Shericka 
Jackson and Olympic 
champion Masai Rus-
sell, respectively, but 
Karsten Warholm was 
shocked in the 300m 
hurdles.

XX Stephon Castle is an amazing young talent 

XX Armand ‘Mondo’ Duplantis is the greatest pole vaulter in history

XX Anderson Phillip has been consistent for Trinidad 
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SELF-DETERMINATION UNDERLINES BVI 
PUSH FOR CONSTITUTIONAL REFORM

JAMAICA POLICE IN TCI 
PRAISED BY HOLNESS

The British Virgin Islands is getting 
ready to enter what could be a series of 
intense negotiations with the United King-
dom over far-reaching constitutional re-
forms proposed by the territory.

Following the report of the national 
Constitutional Review Commission (CRC), 
the territory’s House of Assembly has 
selected the recommendations that will 
form the basis of its talks with the UK.

The broad headings cover strengthen-
ing democracy, improving accountability 
with  stronger checks and balances, leg-
islative oversight, public service, public 
efficiency and safeguarding culture and 
heritage services, for more scrutiny in the 
legislative process, for systems that work, 
and for protecting  and preserving the VI’s 
culture and heritage.

However, the specific demands could 
lead to protracted talks as BVI and UK of-

ficials prepare to delve into the details to 
upgrade what the BVI Premier, Dr Natalio 
Wheatley, calls an outdated constitution 
that’s no longer fit for purpose.

The current BVI constitution came into 
effect in 2007 as part of a wide-ranging 
process of reviewing the constitutions of 
the UK Overseas Territories(OTs) in the 
early 2000s.

Making the case that the current BVI 
constitution had served its purpose “for 
its time”, Premier Wheatley declared dur-
ing a local public consultation: “The Virgin 
Islands has evolved. Our society has grown 
more complex, our economy more dynam-
ic, and our people more empowered.”

According to the Premier, the BVI needs 
“a constitution that will enable us to re-
alise our aspirations without undue im-
pediment. A constitution which is fit for 
purpose.”

One of the key issues for a new constitu-
tion relates to the political and governance 

status of the territory under the heading 
of ‘self-determination’ to be determined in 
a referendum before 2032.

Another specific demand calls for scal-
ing back the current broad powers of the 
UK-appointed Governor, especially the 
Reserved Powers, which give the Gover-
nor the authority to override the elected 
House of Assembly. The legislators want 
more of the Governor’s powers to be de-
volved to the elected representatives.

In all, the BVI Constitution Review Com-
mission(CRC) had submitted 57 recom-
mendations for the legislators to consider, 
including increasing the number of elected 
members in the HoA from 13 to 15, with 
the addition of two at-large seats. Creat-
ing a senate, adding another ministerial 
portfolio and extending the parliamentary 
term by another year to five years are also 
proposed.

The Prime Minister of Jamaica, Andrew 
Holness, is praising the Jamaican police 
force - the Jamaica Constabulary Force(-
JCF)- as a policing model for the rest of the 
Caribbean.

Mr Holness made the comments in the 
Turks and Caicos Islands, where he visited 
a contingent from the JCF, deployed there 
to assist in suppressing a worrying crime 
wave.

In a social media post, he wrote: “I am in 
the Turks and Caicos Islands, where I am 
meeting with a contingent from the Jamai-
ca Constabulary Force. These officers have 
been instrumental in helping to reduce 
crime here in the islands,” he wrote. “Our 
officers are exceptionally well-trained, and 
their presence here is a testament to that 
training. The Government of the islands is 

pleased with the work these officers have 
been doing under the leadership of Com-
missioner Fitz Bailey.”

The Royal Turks and Caicos Islands Po-
lice Force (RTCIPF) is headed by Jamai-
ca-born Commissioner Bailey, who was 
appointed in April of this year.

In a separate comment made while in-
specting a formation of the deployed Ja-
maican police rank-and-file assigned to the 
TCI, Prime Minister Holness stated: “I had 
the pleasure of inspecting our officers and 
speaking with them about the important 
work they have been carrying out here. It 
says a lot about Jamaican policing, and that 
the strategy that we have created to ad-
dress crime in Jamaica is adaptable and can 
be transplanted in other areas, because the 
underlying challenges are the same.”

Around 30 police officers from Jamaica 
have been assigned to the RTCIPF start-
ing in May 2025 to address a crime surge 
in the British territory over the past few 
years. The RTCIPF is around 300 strong.

CRIME SPIKE DECLINES
Giving an on-the-spot update to the Ja-

maican leader in the presence of the TCI 
Premier, Washington Misick, Commis-
sioner Bailey reported a dramatic drop in 
crime over the past year. He explained that 
the Turks and Caicos Islands (TCI) record-
ed 48 murders during 2024, which repre-
sented one of the highest murder rates per 
capita in Latin America and the Caribbean. 
In 2025, this number fell to 27—a 44 per 
cent reduction. Additionally, in the first 
quarter of 2026 (January through March), 

no murders were recorded.
This improved situation over the refer-

enced time span coincides with the arrival 
of the deployment of 30 officers from the 
JCF to the TCI in May 2025.

The Turks and Caicos Islands(TCI), 
which has been grappling with a wave of 
violent crime and illegal immigration chal-
lenges, has also been supported by the UK 
with specialist police officers and other 
resources. Assistance has also been pro-
vided by the Cayman Islands via the Cay-
man Islands Government(CIG) through 
the Royal Cayman Islands Police Service 
(RCIPS), which last year sent a police hel-
icopter and flight crew to the TCI to assist 
with the suppression and prevention of 
the crime surge in that sister UK overseas 
territory.

XX BVI Premier Natalio Wheatley
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Guyana’s 60th festivities are
full of Sound, Soul and Taste

Guyana is celebrating its 60th year of 
independence from the United Kingdom 
with a series of celebrations in 2026. 

President Dr Irfaan Ali 
has called on all 800,000 
Guyanese to embrace 
unity and cultural diver-
sity while delivering the 
feature address at the 
opening ceremony of the 
Guyana Festival 2026 at 
the National Stadium, 
Providence on Friday.

The festival, which re-
turned after a 12-year 
absence, was held under 
the theme, ‘Sound, Soul 
and Taste’. 

Reflecting on Guy-
ana’s journey since in-
dependence in 1966, Ali 
acknowledged that the 
country’s path had not 
been perfect, but said 
the nation must now fo-
cus on building stronger 
unity and inclusion.

Ali noted that Guy-
ana’s music, cuisine, 
traditions and festivals 
reflect a shared national 
identity shaped by Afri-
can, Indian, Indigenous, 
European, Chinese and 
Portuguese influences.

 “No nation can pro-
gress when its people 
are divided against 
themselves,” he said. 
He also issued a direct 
appeal to young people, 

urging them not to inherit the prejudices 
and political divisions of previous genera-
tions in the oil-rich country.

Grenada’s cricket pitch
bowls over new visitors

Grenada is increasing its tourism in-
dustry through sports events and last 
week a cricket tournament was staged 
with great success. 

The Grenada Tourism Authority was 
pleased by how the Pure Grenada Mas-
ters Cricket Tournament brought to-
gether veteran players from across the 
Caribbean while delivering a boost to 
the island’s tourism sector and local 
economy.

The tournament attracted 60 visit-
ing players representing four regional 
teams; the West Indies Masters, Trini-
dad’s Munroe Road Masters, Guyana’s 
North Soesdyke, and Barbados’ AMAAS 
Masters. They competed alongside two 
Grenadian teams: Spice Isle Masters 
1 and Spice Isle Masters 2, in a lively 

showcase of regional cricket talent and 
camaraderie.

Guyana’s North Soesdyke emerged 
as tournament champions, while Trini-
dad’s Munroe Road Masters secured the 
runner-up position.

“This is a shining example of how 
sports tourism can fuel our local econ-
omy and showcase our island’s hospital-
ity,” said Stacey Liburd, CEO of the GTA. 
“By blending competition with strategic 
partnerships, we are creating meaning-
ful experiences that benefit our service 
sectors and keep Grenada’s tourism mo-
mentum strong throughout the year.”

Organisers were pleased that busi-
nesses in hospitality, restaurants, and 
tourism-related enterprises benefited 
from the influx of visitors.

JA’s economy shows resilience 
Jamaica’s economy is strength-

ening mainly through remittanc-
es from abroad, its robust mining 
sector, finance, tourism and hos-
pitality industries. 

Individuals sending money 
from outside of the island, ac-
cording to the latest Bank of 
Jamaica report, is a major rea-
son. In the first two months of 
2026, remittance inflow totalled 
US$542 million, a 4.2% rise 
when compared to the same pe-
riod in 2025 — and in February 
represented the highest inflow 
since February 2022.

The Bank of Jamaica report re-
iterated that 15.3% of Jamaica’s 
Gross Domestic Product comes 
from remittance, making it a vital 
source of household income and 
national stability. 

The funds overwhelmingly 
originate from the United States, 
accounting for almost two-third 
of the total amount. Other major 
contributors are Great Britain, 
Canada, and the Cayman Islands. 

The sector’s rebound for Jamai-
ca also reflects recovery efforts 
in the aftermath of hurricane 
Melissa to help stabilize and sup-
port families. The International 

Monetary Fund has warned Car-
ibbean tourism-dependent econ-
omies, warning that the ongoing 
Middle East conflict will deliver 
its sharpest economic blow to 
island nations already burdened 
by high debt and heavy reliance 
on energy imports.

Jamaica faces the steepest 
near-term pain, with a projected 
contraction of 1.2% before re-
covering to 3.1% growth in 2027. 

Jamaica’s mining sector re-
mains a cornerstone of the Ja-
maican economy, driving 85 per 
cent of traditional exports and 
contributing significantly to na-
tional development.

Floyd Green, Minister of Ag-
riculture, Fisheries and Min-
ing, said that in the period of 
post-hurricane recovery and 
reconstruction, it is critical for 
the mining sector to continue ad-
vancing.

“In 2025, export earnings from 
our bauxite and alumina subsec-
tor were US$612 million, and we 
are seeing increased investor 
confidence where the investment 
in our mining sector for bauxite 
moved from US$251 million to 
US$326 million last year,” he re-

ported.
Although Hurricane Melissa 

significantly affected the produc-
tive capacity of the bauxite and 

alumina subsector companies in 
the industry continue to invest. 
Jamaica’s tourism, hospitality, 
finance, and insurance sectors – 

which account for roughly 76% 
of GDP – remains strong too de-
spite regional and global compe-
tition.

XX Guyana’s North Soesdyke rep receives the winning trophy 

XX Jamaicans rely heavily on remittances

XX Guyana gained independence in 1966
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Garage Sale – Fusion Youth 
Group

23 May – The Fusion Youth Group is hav-
ing a garage sale on Saturday 23 May in 
the parking lot of the Church of God Chapel 
George Town from 6am to 11am. There will 
be lots of items for sale, including furniture, 
clothing, electronics, toys and more.

NCVO – Beyond the Cycle
30 May - To mark Menstrual Hygiene 
Day, the NCVO are holding a FREE event 
to empower women and girls through 
every phase of their lives - focusing on: 
Periods, Perimenopause, Menopause, 
Health checks, and Safe cycles. GOOD 
MENSTRUAL HYGIENE IS NOT A LUXURY 

- IT’S A RIGHT.
This will take place at Hotel Indi-
go from 9:30am to 2:30pm. Book you 
free place on eventpro.ky/buytickets/
beyond-the-cycleempowering-wom-
en-at-every-phase/
For more information, contact Katie at KEd-
wards@ncvo.org.ky

Send your community events to 
wendy@caymaniantimes.ky

COMMUNITY EVENTS

X See Nasaria Sookoo - Chollete’s work at 
Cayman Art Week 2026

DEATH ANNOUNCEMENTS

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Antonio Nelson Seymour
Who passed away on May 13th 2026.

A Thanksgiving Service will be 
Announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Linval Arnold Webb 
Who passed away on April 22nd 2026.

A Service of thanksgiving will be held at 
St. Ignatius Catholic Church on Saturday 

May 23 at 10:30 a.m. 

Viewing 9:30- 10:30 a.m.

Interment will be held at prospect 
cemetery 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Ms. Lobylicer Esteban
Affectionately known as “Ms. Elo”

From Cayman Brac
Who passed away on April 14th 2026.

A Thanksgiving Service will be held at
Aston Rutty Centre,

Cayman Brac, Cayman Islands
On Saturday, May 23rd 2026 at  1:00 p.m.

Viewing: 12:00 p.m. -  1:00 p.m.
Interment: Creek Cemetery 

 Get Lean, Strong & Beach-Ready 
This Summer

Summer vacations, beach days, and 
poolside weekends are right around the 
corner — and with them comes the desire 
to feel confident, energized, and comfort-
able in your own skin. The truth is, trans-
forming your body doesn’t happen over-
night, but the good news is that the right 
strategy can dramatically speed up your 
results.

If your goal is to slim down, tighten up, 
and finally lose stubborn belly fat, there 
are two powerful changes that can make a 
huge impact fast: eliminating refined sug-
ar and increasing workout intensity.

Step One: Eliminate Refined 
Sugar

This first step is surprisingly simple 
because it doesn’t require you to do more 
— it requires you to stop doing something 
that’s holding you back.

Cut out refined sugar completely.
That means eliminating:
• Soft drinks
• Candy
• Desserts
• Sweetened coffees and lattes
• Packaged snack foods

• Sugary cereals and treats
Many people don’t realize how much 

hidden sugar sneaks into their daily rou-
tine. Unfortunately, excess sugar is one of 
the fastest ways to store body fat, especial-
ly around the midsection.

Instead of starving yourself, focus on 
fueling your body with foods that support 
fat loss and energy:

• Lean proteins
• Fresh vegetables
• Healthy fats
• Nuts and seeds
• High-fiber foods
Eating balanced meals rich in protein 

and fiber helps control cravings, stabilize 
energy, and keep your metabolism work-
ing efficiently while you lose fat.

Step Two: Increase Your 
Workout Intensity

Now it’s time to turn up the effort.
Too many people exercise at a comfortable 

pace and wonder why their body never chang-
es. If your workout feels easy the entire time, 
your body has very little reason to adapt.

Real transformation happens when you 
challenge yourself.

If you can casually chat through the en-
tire workout, barely sweat, or finish feeling 
exactly the same as when you started, then 
your intensity likely needs to improve.

Higher-intensity training helps:
• Burn more calories
• Increase fat loss
• Improve conditioning
• Preserve lean muscle
• Boost metabolism long after the work-

out ends
The key is to train with purpose. Push 

yourself during the short time you have 
dedicated to exercise. That temporary dis-
comfort is often where the biggest physi-
cal changes begin.

As your fitness improves, you’ll become 
stronger mentally and physically — and 
workouts that once felt difficult will be-
come empowering.

The Fastest Way to Get Results 
Safely

The safest and most effective way to 
maximize your workouts and accelerate 
fat loss is to work with a qualified fitness 
professional who can guide you with the 
right training plan, accountability, and 

motivation.
If you’re ready to feel stronger, leaner, 

and more confident before summer ar-
rives, now is the time to start.

Contact Ernest Ebanks at Body Shapers 
Personal Training Fitness Studio today at 
325-8696 and take the first step toward 
your best summer body yet.

X Ernest Ebanks
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One Carnival 
- Batabano 

International Food 
Village

Stiltwalkers – part of One Cayman Carnival

Get ready for an unforgetta-
ble weekend at One Carnival 
on May 23, 2026, where cul-
ture, music, and flavour come 
together in the heart of the 
Cayman Islands. Following 
the vibrant Carnival Parade, 
guests are invited to experi-
ence the exciting International 
Food Village — a celebration of 
local and international cuisine 

featuring many of the Cayman 
Islands’ Favorite chefs, res-
taurateurs, and food vendors. 
Returning this year to the food 
village is Margaria McField, 
Delva Hurlston, Simon Rivers, 
just to name a few. 

From authentic Caymanian 
dishes to flavourful tastes from 
around the world, the One Car-
nival International Food Vil-

lage promises something for 
everyone to enjoy. Bring your 
family and friends and come 
indulge in the rich Flavors, fes-
tive energy, and cultural spirit 
that make the Cayman Islands 
so special. Join the fun, en-
joy the parade, and treat your 
taste buds to an incredible cu-
linary experience all weekend 
long.

Ever wondered who are the colourful stilt walkers seen 
at Cayman Carnival Batabano for the past several years?

They are a group of curious, creative, and commit-
ted young people dedicated to elevating Honduran art 
through a distinctive mark of innovation and originality 
led by Karen Irias, current director of the House of Cul-
ture in Trinidad, who, together with the creative collab-
oration of 15 artists, brings unique performances to life 
in Honduras.

Today, we proudly highlight Gabriel Díaz, a young artist 
with an auditory and speech disability who conveys from 
the heart a deep love for art. Although Gabriel is deaf, 
through his charisma, dedication, and expressiveness, 
he connects with audiences through movement and ges-
tures, filling each of our performances with joy.

Gabriel, together with Misael Gutiérrez, José Flores, 
and Noel Aguirre, forms part of the Cultural Heritage of 
Honduras through the renowned Festival Chimeneas Gi-
gantes. They have been a part of Cayman Carnival’s Adult 
Parade for many years.

One Cayman Carnival invites the public to see them on 
Saturday 23 May as they parade all the Seven Mile Road. 
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Aisle
Album
Bells
Best man
Blossom
Bouquet
Cake
Cards
Ceremony
Church
Confetti
Family
Friends
Gifts

Gown
Groom
Guests
Honeymoon
Hymn
Limo
Parents
Photos
Reception
Ring
Usher
Veil
Vows

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

Richie’s Mobile Car Wash 

Seeking a car wash attendant must 
be a self-starter, hardworking, en-
thusiastic and honest. Car cleaning/
detailing experience required mini-
mum 1-2 years. Clean driving record 
is essential. Hours of work will depend 
on bookings but generally around 35 
hours per week. 

There is commissionable earnings but 
remain subject to minimum wage and 
benefi ts in accordance with labour law 
plus use of company van. 

Caymanians and/or legal residents 
should only apply to:
info@outofthebox.ky REF: CWA

BEVVY & LAZY LIZARD

Applications from Caymanians, Status 
Holders and legal residents are invited 
for the full-time position of: FOOD & 
BEVERAGE SERVER

Must have a minimum of 5 years’ ex-
perience in a fast-paced hospitality 
environment with excellent communi-
cation and customer service skills.  A 
clean Police Record is essential.  

Wages will be paid weekly at the rate 
of KY$8.75 per hour as well as statu-
tory benefi ts and a share of gratuities.
Submit applications to susan@elite.ky

SOUVENIR GIFT SHOP
NOW HIRING

Warehouse / Store Packer
35–45 hrs/week (7PM–3AM)

Driver’s License • Clean Record
Fluent English • Physically Fit

Drug-Free Workplace
Port ID must be obtained upon

employment
$8.75–$10/hr

24-7@janabraninvestments.com

The Perfect Maid and Nanny is seek-
ing an experienced Domestic Helper/
Nanny to work in homes across Grand 
Cayman. Duties include housekeeping 
and childcare. Applicants must have at 
least 5 years’ experience, a valid Cay-
man driver’s license (may assist with 
transport when working with non-driv-
ers), strong cleaning and childcare 
skills, and be comfortable with pets. 
This is a full-time role (45 hours per 
week) paying CI$8.75 per hour with 
benefi ts. Apply by sending your CV 
to info@theperfectmaidandnanny.net
by 29 May 2026. Caymanians are en-
couraged to apply.

DRYWALL FRAMER & FINISHER 
WANTED

Drillbit Construction seeking experi-
enced Drywall Framers and Finish-
ers for residential and commercial 
projects.

Requirements:
• Minimum of 5 years experience in 
drywall framing, hanging & fi nishing
• Ability to read plans and work inde-
pendently
• Reliable, hardworking, and detail-ori-
ented
• Must be able to work weekends and 
holidays
• Clean Police Record
• Valid Driver’s License

Pay: CI$15 - $17 per hour

Send Resume to:
info@drillbitconstruction.ky

IMPERIAL TOURS

is seeking full-time TOURIST BUS 
DRIVER

Requirements:
5 years exp., Clean Police Record & 

Traffic Record, Drug Test
Knowledge of island history and 

geography Bilingual (English-
Spanish) an asset 

Salary: KYD8-75-10 DOE + statutory 
benefi ts Email Resume to:

imperialtours2023@gmail.com

DRYWALL FINISHER WANTED

Experienced Drywall Finisher re-
quired for residential and commercial 
projects. Must have 10+ years’ expe-
rience, ability to achieve Level 4 & 5 
fi nishes, read blueprints, and work in-
dependently to a high standard. Physi-
cally fi t, safety conscious, and reliable. 
Clean police clearance and drug free 
status required.
CI$16.00–CI$20.00 per hour, based 
on experience.
Please email your resume and cover 
letter to:  info@renovationsguys.ky
Only qualifi ed applicants will be con-
tacted.  Apply by May 29th, 2026

ARTHURS DEVELOPMENT
Position: Mason/Tiler (Full time)
Salary CI$12.00 Hourly
Benefi ts Include:
• Pension, health insurance, vacation 
& sick leave
• All benefi ts required under the labor 
act
Interested applicants should send 
their resume:
arthursdevelopment.ky@gmail.com

AET Ltd Services is seeking qualifi ed 
Caymanians or Permanent Resident 

Holders for the following position:

Cooks
Kitchen Assistants

Cashiers
Food and Beverage Servers

Applicants should have more than 2 
years’ experience working in a restau-
rant and be available to work varying 

shifts, holidays, and weekends.
Interested and qualifi ed persons should 

email a cover letter, resume, proof of 
status on island, and a clean police re-
cord to aetservicesltdhr@outlook.com.
Wages start at CI$9.00/hr. based on 

experience

JOB TITLE JOB ID SALARY (USD)

Chef De Cuisine 26051879 111000 – 125000
Assistant Director of 
Engineering

26046963 90000 – 130000

Director of Sales 26040111 110000 – 150000

Retail Analyst 26053382 12.85 – 14.35

Utility Steward 26051807 8.30 – 10.05
Naturalist 26048543 15.15 – 17.20
Accounting Clerk 26051962 16.15 – 17.70
Receiving Agent 26051974 13.20 – 1400 
Loss Prevention 
Administrative Assistant

26053652 13.25 – 15.05

Cost Controller 26061856 80000 - 95000
Chief Engineer 26061859 70000 – 90000
Human Resources Manager 26061855 70000 – 80000 
Rooms Division Employee
DS Operations Supervisor
Utility Steward
Loss Prevention Officer
Door Person
Recreation Supervisor
Rooms Division Supervisor
Golf Grounds Maintenance

26051841
26060104
26051807
26060040
26056816
26060084
26060110
26060063

8.1 - 13.85
12.3 - 13.85
8.30-10.05
13.2-14.9
8.1-9.4
13.35-14.9
13.35-15.15
18.1-28.2

F&B Server Attendant 26061440 8 – 8.65
Bartender 26061360 8.50 – 10.00

Gratuity applies to eligible positions. Potential annual earnings are
based upon business performance and hours worked.

Benefits include statutory entitlements along with other 
incentives such a meal while on duty, wellness programs, etc.

To apply and to review the job descriptions & requirements for each
position, please visit

Caymanian

2 PUBLICATIONS 

No Subscription required 
info@caymaniantimes.ky / 9162000

Print & Online

ctimes.ky
@caymaniantimes.ky
CaymanianTimes

YOUR COMMUNITY NEWSPAPER
FAIR & BALANCED REPORTING

PER WEEK
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Roles & Responsibilities:-

The Factory Worker will have partial responsibility for the following ar-
eas:
• Responsible for setting up and operate production machinery according to 
specific standards and protocols required of the company
• Ascertain that each machine is properly calibrated at the beginning of each 
shift so that it provides optimum output
• Look through work orders to determine type and quantity of materials need-
ed for each production batch
• Measure and grade batches of raw materials and feed them into production 
machinery
• Assemble goods on conveyor belts and report any faults to the supervisor on 
an immediate basis
• Monitoring the production process and carrying out basic testing and quality 
checks
• Attention to detail and quality
• Understanding of production procedures
• Adherence to health and safety regulations (e.g. constant use of protective 
gear)

The Porter will have partial responsibility for the following areas:
• Collect, sort and check luggage against flight lists, making sure that the right 
items go on to the right aircraft
• Move luggage to and from the aircraft using belt loaders, carts and tugs.
• Load luggage on to conveyors in the arrivals hall
• Store freight cargoes in warehouses ready for distribution
• Move freight and load it on and off the aircraft
• Ensures the safe operation of the aircraft
• Actively participates in Porter’s Safety Management System (SMS) includ-
ing, reporting hazards and incidents encountered in daily operations; under-
stand, comply and promote the Company Safety Policy
• Service lavatories on aircraft

The Driver will have partial responsibility for the following areas:
• Ability to operate any of the company fleet of vehicles including trucks, vans, 
forklifts, backhoes etc.
• Loading and offloading of deliveries.
• Map out driving routes ahead of time to determine the most expedient trip
• Adjust the route to avoid heavy traffic or road constructions etc as needed
• Listen to traffic and weather reports to stay up-to-date on road conditions/
communication with the office a priority
• Arranging regular maintenance and cleaning services for upkeep of vehicles 
and equipment
• Must take orders from office dispatch

The Security Officer will have partial responsibility for the following ar-
eas: 
• Check passenger baggage using X-ray devices to detect prohibited and dan-
gerous items.
• Provides security protection for commercial aviation, aircraft and passengers.
• Assist the airport checkpoint personnel.
• Screen passengers and visitors for weapons, explosives, or other forbidden 
articles to prevent articles from being carried into restricted area of air termi-
nal, pat downs, performing any combination of following tasks. 
• Use metal detectors and X-ray devices for inspection/ screening passengers. 
• Check the Airport Identity Card for restricted areas.
• Maintain, operate and test security equipment and or act upon any equip-
ment failures or performance deterioration in accordance with departmental 
instructions. 
• Provide a high standard of customer service acting in a professional manner 
at all times, in line with the Customer Service Commitment
• Control/ Monitor access into restricted areas of the Airport.

The Clerk will be partial responsibility for the following areas:
• Excellent knowledge of company products and processing sales transac-
tions.

• Greet and talk to customers in a courteous manner.
• Handle inbound calls from customers.
• Answer and respond to customer inquiries regarding merchandise.
• Assist customers in locating the merchandise they need.
• Assist customers in completing the purchases.
• Sell company’s product to all inquiring current and future clients.
• Responsible for all inward and outward mails.
• Accepting and processing payments, in accordance with company proce-
dures.
• Spooling sales reports at end of day, and recording deposits daily.
• Answers customer’s questions concerning location, availability and price of 
company products.
• Perform any other duties that may be assigned from time to time by the Di-
rectors/Supervisor.

The Airline Agent will be partial responsibility for the following areas:
• Dealing with passenger inquiries about flight departures and arrivals
• Checking in passengers and giving seat numbers
• Providing boarding passes and luggage labels
• Telling passengers about luggage restrictions
• Weighing baggage and collecting any excess weight charges
• Taking care of people with special needs, and unaccompanied children
• Able to announce incoming and outbound flights
• Handle cash, credit cards, and personal check transactions with accuracy 
and properly account for all collections and conduct the appropriate airline 
close out procedures.
• Possess ability to greet and assist all customers in a prompt, friendly and 
courteous manner over the phone and in person.
• Ability to use airline computer systems to work functions.
• Work independently without direct supervision.
• Ability to stand in one location consistently for long hours (4-5 hours at a 
time) 
• Must be able to arrive at work on a regular and timing basis    

Experience, qualifications & other skills:-	
• Minimum appropriate work experience of 3 years preferred. 
• Must be ASSI Trained/Qualified/Certified for the position of Trainer  
• Has understanding of sales principles and customer service practices
• Must have working experience with Delta or JetBlue Airlines
• Advanced writing skills and ability to communicate effectively (written, oral, 
presentation) with all levels of the organization and computer literate
• People oriented, excellent customer service skills with a polite and profes-
sional approach and ability to communicate effectively with the coworkers and 
follow instructions of the seniors and maintains an understanding of and fol-
lows all applicable policies and procedures
• Has the ability to solve problems and to deal tactfully with upset or angry 
individuals.
• Be able to work in a fast paced, goal driven environment detail oriented and 
under strict deadlines and ability to process information in a timely manner
• Must be able and flexible to work long hours, variable shifts, weekends, hol-
idays and day offs as needed.
• Ability to multi task and manage numerous priorities at once and provide 
positive and constructive feedback.
• Physically fit and strong, able to lift 50 pounds comfortably.
• Must always be safety-minded while working
• Willing to work outside in all types of weather conditions with exposure to 
loud noises
• Ability to meet all mandatory regulatory requirements 
• Clean police record and must be willing to undergo pre-employment drug 
tests
• A valid driver’s license would be an asset  
• Must have a valid driver’s license preferably a Group 4 Class license for 
Driver

C.L Flowers & Sons Limited/Air Agencies Limited
JOB VACANCIES

		  Factory Worker/Porter
		  Factory Worker/Porter/Driver
		  Airline Agent/Porter
		  Security Officer/Porter
		  Security Officer/Porter/Airline Agent
		  Security Officer/Clerk

Remuneration and Benefits: 
CI$ 8.75-C.I $ 9 per hour, or commensurate with Experience, Qualifications and Knowledge

Health and pension benefits and other benefits as per Cayman Islands Law.
Caymanian, Status Holders & Legal Residents only need apply.

Send resume to P.O Box 900
Grand Cayman, KY1-9006

No phone calls please
Closing Date: May 23, 2026
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HVAC TECHNICIAN
JOB ID:N4C7A2 
RESPONSIBILITIES INCLUDE: 

• Maintain, inspect and repair HVAC, ventilation and air conditioning systems to sup-
port continuous hotel operations.
• Complete scheduled preventative maintenance on AC systems, fi lters, coils, electri-
cal fi ttings and circulation pressure pumps.
• Diagnose equipment faults and perform corrective repairs in a timely and effective 
manner.
• Service kitchen-related cooling support equipment, including indoor and outdoor 
units associated with walk-in chillers and blast chillers.
• Carry out routine operating checks to ensure all systems are functioning safely, 
efficiently and in accordance with hotel standards.
• Assist with general maintenance tasks, repairs and renovation works as directed by 
management.
• Identify maintenance concerns that may affect safety, security or operational perfor-
mance and take appropriate action or report them immediately.
• Respond promptly to guest, manager and departmental requests, delivering service 
in a professional and courteous manner.
• Organize workload effectively and prioritize urgent repairs alongside planned main-
tenance tasks.
• Work cooperatively with the maintenance team and other hotel colleagues to sup-
port smooth daily operations.
• Maintain a clean and professional appearance while on duty and observe work-
place standards at all times.
• Be fl exible to work days, nights, weekends and public holidays and to assist with 
emergency or other operational duties when required.
• Perform any other reasonable job-related duties assigned by management.

QUALIFICATIONS:
• Minimum 3 years of relevant experience
• Certifi cate or Diploma in related fi eld
• May be exposed to a noisy, humid, and hot environment. Temperatures will vary 
depending on the weather
• Must be comfortable working a fl exible schedule, including working outside of nor-
mal business hours (i.e. evenings, weekends, and public holidays, as needed).
• Frequent bending, reaching, pushing, pulling, or otherwise moving objects.
• Frequently lift 25lbs, occasionally lift 50lbs.
• Ability to stand for long periods of time
• Ability to walk throughout work shift to accomplish tasks

Hourly Range: US$8.00-US$16.00 per hour + Gratuities 

HOUSEKEEPING SUPERVISOR 
JOB ID: W8X5J4
RESPONSIBILITIES INCLUDE: 

• Monitor Housekeeping Attendants’ activities, providing real-time support to meet 
standards, address guest needs, and maintain high performance.
• Conduct thorough inspections of rooms, corridors, stairwells, elevators, linen clos-
ets, and public areas; coach attendants on defi ciencies and ensure corrective actions.
• Schedules daily tasks to include collecting rooms and fl oor status sheets for as-
signed work areas, monitors each Housekeeping Attendant’s daily progress, inspects 
completed rooms to assure that all standards have been met and when standards 
have been missed, brings Attendant back to room and coaches the Housekeeping 
Attendant on how to correct defi ciency, coordinates work orders in assigned section 
and follows up to be sure work is completed, and releases checkout rooms to be sold. 
• Manage supplies on guest fl oors, assist with linen inventory and chute safety, and 
collaborate with other departments for optimal guest fl ow.
• Train staff on Palm Heights SOPs, provide input for performance reviews, and foster 
a culture of thoughtful, genuine guest interactions.
• Communicate and follow up on guest requests, issues, or special requirements, 
using instincts and judgment to create personalized experiences.
• Fluent with OPERA and Microsoft Office

QUALIFICATIONS:
• Minimum of 3 years of relevant experience
• High School Diploma or Equivalent
• Proven experience in housekeeping supervision within a luxury hotel environment, 
with strong knowledge of SOPs and guest service standards.
• Profi ciency in OPERA for room management and Microsoft Office (Excel, Word, 
Outlook) for reporting, scheduling, and inventory tracking.
• Excellent communication skills for team coordination, training, and cross-depart-
ment collaboration.
• Ability to multitask in a fast-paced setting, with a keen eye for detail and commitment 
to Palm Heights’ elevated standards.
• Physical ability to inspect areas, handle linen, and respond to operational needs.
• Flexible availability, including weekends and holidays. 

Hourly Range: US$8.00-US$10.00 per hour + gratuities 

LANDSCAPER 
JOB ID: P4G6X3
RESPONSIBILITIES INCLUDE: 

• Maintain the overall appearance and cleanliness of all hotel grounds, landscaped 
areas, and beachfront in line with Palm Heights brand standards. 
• Conduct daily inspections of exterior grounds and surrounding building areas to 
identify debris, damage, or maintenance needs, ensuring fl ower beds, green spaces, 
and walkways are well kept at all times.
• Perform basic masonry and minor repair work related to landscaping features, path-
ways, and outdoor structures as required.
• Carry out chemical testing and safe treatment of plants and lawns, including fer-
tilization, pest control, and soil care, following approved environmental and safety 
guidelines.
• Perform routine maintenance of indoor and outdoor water features, including foun-
tains, by managing fi lter changes, water quality, and general upkeep.
• Care for and maintain all interior and exterior plants, fl owers, shrubs, and greenery, 
including pruning, replanting, and replacement as needed.
• Identify and replace burnt out or damaged exterior lighting to ensure both safety 
and visual appeal throughout the property.
• Assist with the movement and repositioning of furniture, landscaping elements, or 
equipment across hotel venues in support of events or operational needs.
• Support associated grounds related maintenance functions and collaborate with the 
broader engineering and operations teams as needed.
• Carry out additional duties related to grounds and property upkeep as assigned by 
the leadership team.
• Must be comfortable working a fl exible schedule, including working outside of nor-
mal business hours (i.e. evenings, weekends and public holidays, as needed).

QUALIFICATIONS: 
• Minimum 1 year of relevant experience
• Highschool Diploma or Equivalent
• May be exposed to a noisy, humid and hot environment. Temperatures will vary 
depending on weather
• Frequent bending, reaching, pushing, pulling or otherwise move objects.
• Frequently lift 25lbs, occasionally lift 50lbs.
• Ability to stand for long periods of time
• Ability to walk throughout work shift to accomplish tasks
• Knowledge of landscaping techniques, plant care, and basic grounds maintenance 
practices.
• Ability to safely handle landscaping tools, chemicals, and equipment.

Hourly Range: US$8.00-US$10.00 per hour + gratuities

ROOM ATTENDANT 
JOB ID: D2W4X4
RESPONSIBILITIES INCLUDE: 

• While cleaning guest rooms, ensures cleanliness standards are met
• Removes dirty towels and sheets from the guest room and replaces them with clean 
ones from the linen closet.
• Cleans, dusts and sanitizes all areas of the guest room
• Makes bed and cleans tile area in guest room
• Removes room service trays, dishes, carts to service area landings
• Uses chemicals, cleaners and cleaning equipment properly
• Keeps all guest corridors neat, vacuumed, and dusted. Makes sure mirrors, furni-
ture, fl oors, ashtrays, elevator landing, stairwells, and linen storage rooms are clean. 
Removes all trash from areas. Sorts linen for washing
• Moves racks of clean linen to guest room fl oors
• Stocks linen storage room. Sorts clean linen
• Deep cleans fl oors of lobby, elevators, public areas, guest rooms, locker rooms, 
guest corridors, offices, event space, spa and fi tness club and other service areas
• Ensures housekeeping closets on each fl oor are fully stocked.

QUALIFICATIONS: 
• Minimum 1 year of relevant experience
• High School Diploma or Equivalent
• Proven experience in cashiering, accounting support (hotel or restaurant experi-
ence preferred)
•  Strong numerical skills and attention to detail 
• Honest, trustworthy, and reliable with cash handling
• Excellent communication and interpersonal skills 
• Ability to multitask in a fast-paced environment 
• Flexible to work across different outlets and varied shifts, including weekends and 
holidays 
• Professional appearance and positive attitude

Hourly Range: US$8.00-US$9.00 per hour + gratuities 
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SPA ATTENDANT 
JOB ID: P7G5F3
RESPONSIBILITIES INCLUDE: 

• Greet arriving guests and members with a warm, friendly welcome; assist with check-
ins/check-outs and handle inquiries promptly.
• Anticipate and exceed the needs of members and guests by offering refreshments, 
amenities, and personalized service throughout their stay.
• Conduct tours of club facilities, including fi tness, spa, and changing areas, to ensure 
guests feel comfortable and pampered.
• Promote spa treatments, facilities, and retail products; recommend and upsell services 
based on guests’ preferences.
• Follow opening and closing procedures in accordance with standard operating proce-
dures (SOPs).
• Maintain immaculate standards in changing rooms, relaxation areas, treatment rooms, 
public spaces, and wet areas, report maintenance issues to the Spa Manager.
• Demonstrate in-depth knowledge of club offerings to support seamless operations.
• Share guest and member feedback with leadership and team members.
• Provide support to front desk, housekeeping, and other teams as needed; perform light 
cleaning duties.
• Resolve guest or member issues promptly and effectively.
• Maintain a tranquil, serene, and welcoming atmosphere across all areas.
• Be comfortable working on a fl exible schedule, including weekends, evenings, and 
public holidays.
• Physical stamina to stand for long periods, walk extensively, and perform light cleaning.
• Perform additional tasks assigned by leadership.

QUALIFICATIONS: 
• Minimum 1 year of relevant experience
• High School Diploma or Equivalent
Hourly Range: US$8.00-US$11.00 per hour + gratuities 

SENIOR RETAIL CLERK  
JOB ID: H4J2B4
RESPONSIBILITIES INCLUDE: 

• Welcome and engage customers in a professional and friendly manner. 
• Provide exceptional service to enhance the overall shopping experience. 
• Identify customer needs and preferences to recommend suitable luxury cosmetics and 
skincare products.
• Assist with day-to-day store activities to ensure smooth operations. 
• Maintain the store’s visual standards by keeping shelves and displays clean, organ-
ized, and well-stocked. 
• Ensure adherence to company policies, procedures, and brand standards.
• Provide support across various areas of the store, including the sales fl oor and check-
out.
• Receive, inspect, and verify incoming shipments for quality and quantity. 
• Record and manage inventory accurately to ensure consistency with system records. 
• Maintain stockroom organization and ensure easy access to products. 
• Monitor stock levels and assist in reordering processes to ensure product availability.
• Continuously verify and maintain inventory accuracy.
• Handle cash, card transactions, and digital payments efficiently. 
• Assist with product returns, exchanges, and refunds following company policies.
• Collaborate with team members and supervisors to achieve store objectives. 
• Support leadership in operational and administrative tasks as required. 
• Perform any additional duties assigned by management.

QUALIFICATIONS: 
• Minimum 1 year of relevant experience 
• High School Diploma or Equivalent 
• Minimum Excellent attention to detail and accuracy 
• Strong organizational and time-management skills 
• Effective written and verbal communication skills 
• Experience in stockroom and inventory management is required.
• Experience working with retail or hospitality systems such as Opera (Oracle) and 
Lightspeed.
• Ability to multitask and work under tight deadlines. 
• Strong understanding of luxury fashion, cosmetics, and skincare products. 
• Customer-focused mindset with a commitment to delivering high service standards.
• Availability to work fl exible shifts, including weekends and public holidays. 
• Ability to work in a fast-paced retail environment while maintaining high-quality service 
standards.

Salary Range: US$47,000-US$52,000 per annum  

EXECUTIVE PASTRY CHEF 
JOB ID: F8N3H7
RESPONSIBILITIES INCLUDE: 

• Demonstrate comprehensive knowledge of all pastry items, including their prepara-
tion, presentation, and quality standards.
• Experience in Cakes, Sorbet/ ice cream, petit fours, candy, and breakfast pastries 
• Experience with hotel amenity programs 
• Create and manage schedules and labor controls in tandem with the property chefs 
• Oversee a team of over 5 + cooks 
• Lead the entire pastry department in ensure high performance and overall excellence 
& hospitality in the Pastry Department throughout each day’s specifi c service periods, 
ensure consistent execution of pastry offerings and timely fl ow of service 
• Act as a trusted partner to the Property Chef, always maintaining positive working 
relationships and clear communication with Kitchen & Service teams 
• Work in tandem on all recipes with the CPC, ensuring product, food preparations and 
food execution meet the restaurant’s style, specifi cations, and commitment to culinary 
excellence.
• Accountable for managing and supervising all kitchen checklists (opening, closing, 
station, prep, maintenance, cleaning, etc.) 
• Monitor the maintenance of all kitchen equipment and report any issues to the Proper-
ty chef / Corporate Pastry Chef 
• Ensure the kitchen staff is prepared and ready for service and that all food meets the 
highest standards of quality and consistency 
• Manage training of all kitchen associates 
• Prepare internal reports as requested by management. 
• Enforce company policies and procedures consistently and professionally. 
• Constantly recommend service and product improvement to better the operation 
• Attend all required meetings 
• Due to the cyclical nature of the hospitality industry, associates may be required to 
work varying schedules to refl ect the business needs of the hotel 
• Perform other duties as required from time to time.

QUALIFICATIONS: 
• Minimum 5 years of relevant experience 
• Certifi cate or Diploma in related fi eld
• Expertise in menu planning and the development of innovative, seasonal dessert of-
ferings that align with current trends and customer preferences
• Strong ability to manage inventory and control food costs to ensure efficiency and 
profi tability 
• In-depth knowledge of food safety regulations and hygiene standards, ensuring com-
pliance in all kitchen operations 
• Profi cient in the proper handling, maintenance, and supervision of pastry kitchen 
equipment

Salary Range: US$75,000-US$95,000 per annum  

DISHWASHER  
JOB ID: M5V6R7
RESPONSIBILITIES INCLUDE: 

• Washes and maintains dishes, silverware, glassware, and cooking equipment (pots, 
pans, etc.)
• Stores and supplies departments with dishes, silverware, glassware, and cooking 
equipment. 
• Maintains kitchen back-of-house area cleanliness throughout shift. 
• Assists in the collection of all dishes, silverware, and glassware for banquet events and 
has them delivered to the appropriate areas. 
• Set up a breakdown area and assist in the breakdown and clean-up of all dirty dishes 
returning from an event space, and assist in the breakdown of side stations, buffets, and 
back-of-the-house areas
• Unloading and storing deliveries. 
• Sweeping and mopping fl oors, especially if items are broken or spilled. 
• Taking out the trash and rinsing garbage cans. Supporting other restaurant staff mem-
bers by assisting with other tasks as needed. 
• Reporting kitchen accidents or violations of food safety procedures. 
• Must be reliable, responsible, and follow instructions, coordinate with kitchen staff, and 
maintain a polite, professional demeanor around back-of-house and sometimes near 
guests. 
• Must be comfortable working a fl exible schedule, including working outside of normal 
business hours (i.e. evenings, weekends and public holidays, as needed).
• Performs all end-of-shift duties. 

 QUALIFICATIONS: 
• Minimum 1 year of relevant experience 
• High School Diploma or Equivalent 
• Understanding of basic food safety and hygiene rules, proper handling of cleaning 
chemicals. 
• Physical ability to lift heavy racks or waste bins (often up to 50lbs) stand for extended 
periods, and navigate outdoor/indoor spaces.
• May be exposed to a noisy, humid, and hot environment. Temperatures will vary de-
pending on the weather. 

Hourly Range: US$8.00-US$9.00 per hour + gratuities
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DIRECTOR OF FINANCE 
JOB ID:P4Q2X3 
RESPONSIBILITIES INCLUDE: 

• Leads the fi nance department.
• Analyzes information, forecasts sales against expenses and creates annual budget 
plans.
• Compiles information, analyzes, and monitors actual sales against projected sales.
• Analyzes differences between actual budget wages and forecasted wages for more 
efficient budget planning.
• Thinks creatively and practically to develop, execute, and implement new business 
plans.
• Creates the annual operating budget for the property.
• Provides analytical support during budget reviews to identify cost saving and produc-
tivity opportunities for property managers.
• Implements a system of appropriate controls to manage business risks.
• Ensures a strong accounting and operational control environment to safeguard as-
sets, improve operations and profi tability.
• Analyzes fi nancial data and market trends.
• Utilizes interpersonal and communication skills to lead, infl uence, and encourage 
others; advocates sound fi nancial/business decision making; demonstrates honesty/
integrity; leads by example.
• Oversees internal, external and regulatory audit processes.
• Conducts annual performance appraisals with direct reports according to standard 
operating procedures.
• Understands and meets the needs of key stakeholders (owners, corporate, guests, 
etc.)
• Advises the GM and executive committee on existing and evolving operating/fi nan-
cial issues.
• Ensures Profi ts and Losses are documented accurately.
• Monitors all taxes that apply, ensuring that taxes are current, collected and/or ac-
crued.
• Submits reports in a timely manner, ensuring delivery deadlines.
• Generates and provides accurate and timely results in the form of reports, presenta-
tions, etc.
• Reconciles balance sheet to ensure account balances are supported by appropriate 
documentation in accordance with standard operating procedures.
• Ensures that the P&L is accurate (e.g., costs are properly matched to revenue, costs 
are recorded in the proper accounts).
• Ensures compliance with standard and local operating procedures.

QUALIFICATIONS: 
• A minimum of 10 years’ experience in a fi nancial management role within the hospi-
tality industry, hands-on fi nancial and management accounting experience, fi nancial 
analysis expertise, process analysis and risk management. Plus, management level 
experience owning, analyzing, designing, and re- engineering accounting, fi nance 
and other business processes.
• BA/BS in Accounting, Finance, Economics or equivalent.
• CPA, CA, CIMA or equivalent designation from a recognized institution is required.
• Ability to handle multiple tasks and work well in environment with time constraints.
• Ability to troubleshoot effectively.
• Detail-oriented with good organizational skills, performing work accurately and effi-
ciently.
• Demonstrated excellent communication skills, both oral and written.
• Must be able to work a fl exible schedule and have the ability to work outside of nor-
mal business hours i.e. evenings, weekends and public holidays, as needed.
Salary Range: CI$95,000-CI$120,000 per annum  

BAKER 
JOB ID: W6H2T4
RESPONSIBILITIES INCLUDE: 

• Sanitation and cleaning set up
• Use of proper tools and utensils for prep and cooking
• Self-sufficient, good understanding of workfl ow, adaptable to new situations
• Assist the chef by preparing all menu items for the restaurant, bakery, and amenities. 
• Knowledge of Bread making, Cake decorating, cookies, quick breads, and plating 
desserts. 
• Take daily inventory of all production items and records and tallies what has been 
depleted and produced. 
• Aids with ordering food items with the chef to ensure product is in-house. 
• Ensure food is stored away properly when not in use. 
• Has a full comprehension of the menu and is trained on the preparation of all ingredients. 
• Maintain station cleanliness and organization, continually throughout the shift.
• Maintain labeling and proper stock rotation practices 
• Working from prep list
• Multi-tasking and resourcefulness
• Acute understanding of kitchen verbiage and vast recipe knowledge
• Acute product knowledge and handling of ingredients 
• Proper cooking techniques and cleanliness 
• Tasting food while cooking, and before serving to guests. Understanding of what to 
change to alter taste. 

• Attention to detail and putting out the highest quality product
• Inspection of the station and making sure all items are of quality and not spoiled.
• Displays effort to learn new techniques and absorb information (taking notes etc.)
• Acute understanding of cooking techniques
• Multi-tasking 
• Efficient and expedient in the cooking of dishes
• High execution of cooking and plating dishes
• Ability to train co-workers and less experienced cooks
• Cleans up work continually during shift
• Breakdowns are completely clean and organized before leaving shift. 
• Deep cleaning of the kitchen and equipment. 
• Station responsibility. 
• Helps upkeep kitchen cleanliness standards by teaching new staff and holding. 
teammates accountable for cleanliness in the kitchen 

QUALIFICATIONS: 
• Minimum 3 years of relevant experience
• Certifi cate or Diploma in related fi eld  
• Proven experience assisting in professional kitchen settings, including Bread mak-
ing, Cake decorating, cookies, and quick breads. 
• Ability to stand for extended periods in a fast-paced environment.
• Profi ciency in safely operating kitchen equipment and appliances (e.g., ovens, slicers).
• Strong knowledge of food safety standards, HACCP procedures, and sanitation pro-
tocols.
• Flexibility to work shifts, including weekends, public holidays, and evenings.
• Capability to assist in unloading food supplies from delivery trucks.
• Physical ability to lift and move boxes (up to 50 lbs) and store inventory efficiently.

  Hourly Range: US$10.00-US$12.00 per hour + gratuities  

LINE COOK   
JOB ID: A8U4W2
RESPONSIBILITIES INCLUDE: 

• Sanitation and cleaning setup. 
• Use of proper tools and utensils for prep and cooking. 
• Mise en place (prepped food, sauces, seasonings, oils, etc.)
• Prepares all mise en place in an organized, clean, and time-efficient manner. 
• Adequate knife skills and techniques. 
• Station cleanliness and organization, continually throughout the shift. 
• Labeling and proper stock rotation practices. 
• Working from prep list.
• Proper cooking techniques and cleanliness. 
• Tasting food while cooking, and before serving to guests. 
• Attention to detail and putting out the highest quality product. 
• Inspection of the station and making sure all items are of quality and not spoiled.
• Displays effort to learn new techniques and absorb information (e.g. taking notes)
• Cleans up work continually during shift.
• Breakdown is performed and completely clean and organized before leaving the shift
• Deep cleaning of the kitchen and equipment
• Continuous organization and cleaning of the shared food storage areas (walk-in 
fridges, dry storage area etc.)

QUALIFICATIONS: 
• Minimum 1 year of relevant experience 
• High School Diploma or Equivalent 
• Proven experience assisting in professional kitchen settings, including food prep and 
station support.
• Ability to stand for extended periods in a fast-paced environment.
• Profi ciency in safely operating kitchen equipment and appliances (e.g., grills, ovens, 
slicers).
• Strong knowledge of food safety standards, HACCP procedures, and sanitation pro-
tocols.
• Flexibility to work shifts, including weekends, public holidays, and evenings.
• Capability to assist in unloading food supplies from delivery trucks.
• Physical ability to lift and move boxes (up to 50 lbs) and store inventory efficiently.

Hourly Range: US$8.00-US$12.00 per hour + gratuities  

BENEFITS: In accordance with CI Labour Act 
LOCATION OF POSITIONS: Palm Heights, Grand Cayman, Cayman Islands 
EMPLOYMENT TYPES: Full-Time positions, up to 45 hours per week.

SCAN THE QR CODE TO APPLY! 

Please apply using our careers website activecapitalltd.hrmdirect.com
acljobs@dart.ky
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FOO D &  BE VER AGE RU N NE R 
JOB I D:  K5G6E 3
RESPO NS IBIL IT IES I NCLU D E:

• S e r v e  fo o d  a n d  b e v e ra g e s  to  g u e s ts
• S h a r e  yo u r  m e n u  kn o w l e d ge  to  a s s i s t  g u e st s  w i t h  q u e s t i o n s  a n d  s p e c i a l  

re q u e s ts
• A n s we r  g u e st s ’  q u e s t i o n s  a b o u t  i n g r e d i e n ts  a n d  m e n u  i te m s
• C h e c k- i n  w i t h  g u e s ts  to  a s s u re  s at i s fa c t i o n  w i th  e a c h  co u rs e
• D e l i ve r  fo o d  o rd e rs  f ro m  th e  k i tc h e n  to  c u s to m e r s ’  ta b l e s  ra p i d l y  a n d  

a c c u r ate l y
• A c t  a s  t h e  co n ta c t  p o i nt  b e t we e n  F ro n t  o f  t h e  H o u s e  a n d  Ba c k  o f  th e  

H o u s e  s ta f f
• C o m m u n i c ate  fo o d  o rd e rs  to  c h e fs ,  p ay i n g  a t te n t i o n  to  p r i o r i t i e s  a n d  

s p e c i a l  r e q u e s ts  ( e . g .  fo o d  a l l e rg i e s )
• A s s i s t  th e  w a i t  s ta ff  w i th  ta b l e  s e tt i n g  b y  co l l e c t i n g  a n d  p l a c i n g  

a p p r o p r i a te  ta b l e wa re ,  e at i n g  u te n s i l s  a n d  n a p k i n s
• E n s u re fo o d  i s  s e r v e d  i n  a c c o rd a n c e  w i t h  s a fe t y  s ta n d a rd s  ( e . g .  co r r e c t  

te m p e r at u re )
• Re m o v e  d i r ty  d i s h e s  a n d  u te n s i l s
• C l e a n  re s ta u ra nt ,  co m p l e te  c l o s i n g  d u t i e s  a n d  r e - s to c k  ta b l e w a r e  a n d  

o t h e r  s u p p l i e s
• P ro v i d e  ex c e l l e nt  c u s to m e r  s e r v i c e  to  a l l  g u e s ts
• Pe r fo r m  o th e r  re l a te d  d u t i e s  a s  m a y  b e  r e q u i re d  f r o m  t i m e  to  t i m e

QUALI FIC ATIO N S:
• M i n i m u m  two  ( 2 )  y e a r s ’  ex p e r i e n c e  i n  a  h i g h - v o l u m e  re s ta u ra n t  i s  

e s s e nt i a l  a s  a  F o o d  &  Be ve r a ge  R u n n e r
• A b i l i ty  to  h a n d l e  m u l t i p l e  ta s ks  a n d  w o r k  we l l  i n  e nv i r o n m e n t  w i t h  t i m e  

co n s t r a i n ts
• A b i l i ty  to  t ro u b l e s h o o t  e f fe c t i v e l y
• D e ta i l - o r i e n te d  w i th  g o o d  o r ga n i za t i o n a l  s k i l l s ,  p e r fo r m i n g  wo r k  

a c c u r ate l y  a n d  e f f i c i e nt l y
• M u s t  m a i n ta i n  a  p ro fe s s i o n a l  i m a g e
• A b i l i ty  to  l i f t  u p  to  2 5 l b s ;  s i t ,  s ta n d ,  wa l k  fo r  a n  ex te n d e d  p e r i o d  o f  t i m e
• M u s t  b e  co m fo r ta b l e  w o r k i n g  a  f l ex i b l e  s c h e d u l e  i n c l u d i n g  wo r k i n g  

o u ts i d e  o f  n o r m a l  b u s i n e s s  h o u r s  ( i . e .  e ve n i n g s ,  w e e ke n d s  a n d  p u b l i c  
h o l i d ay s ,  a s  n e e d e d )

• Be  a b l e  to  wo r k  i n s i d e  a n d  o u ts i d e  u n d e r  v a r i o u s  we a th e r  co n d i t i o n s

Ho ur ly  R ange :  KY D$ 6.5 6  - KYD$8 .00  Per  Hou r + g ratu i t ie s

PREP COOK  
JOB I D: U 4R 2P5
RESPO NS IBIL IT IES I NCLU D E:

• S e r v e  fo o d  a n d  b e v e ra g e s  to  g u e s ts
• S h a r e  yo u r  m e n u  kn o w l e d ge  to  a s s i s t  g u e st s  w i t h  q u e s t i o n s  a n d  s p e c i a l  

re q u e s ts
• A n s we r  g u e st s ’  q u e s t i o n s  a b o u t  i n g r e d i e n ts  a n d  m e n u  i te m s
• C h e c k- i n  w i t h  g u e s ts  to  a s s u re  s at i s fa c t i o n  w i th  e a c h  co u rs e
• D e l i ve r  fo o d  o rd e rs  f ro m  th e  k i tc h e n  to  c u s to m e r s ’  ta b l e s  ra p i d l y  a n d  

a c c u r ate l y
• A c t  a s  t h e  co n ta c t  p o i nt  b e t we e n  F ro n t  o f  t h e  H o u s e  a n d  Ba c k  o f  th e  

H o u s e  s ta f f
• C o m m u n i c ate  fo o d  o rd e rs  to  c h e fs ,  p ay i n g  a t te n t i o n  to  p r i o r i t i e s  a n d  

s p e c i a l  r e q u e s ts  ( e . g .  fo o d  a l l e rg i e s )
• A s s i s t  th e  w a i t  s ta ff  w i th  ta b l e  s e tt i n g  b y  co l l e c t i n g  a n d  p l a c i n g  

a p p r o p r i a te  ta b l e wa re ,  e at i n g  u te n s i l s  a n d  n a p k i n s
• E n s u re  fo o d  i s  s e r v e d  i n  a c c o rd a n c e  w i t h  s a fe t y  s ta n d a rd s  ( e . g .  co r r e c t  

te m p e r at u re )
• Re m o v e  d i r ty  d i s h e s  a n d  u te n s i l s
• C l e a n  re s ta u ra nt ,  co m p l e te  c l o s i n g  d u t i e s  a n d  r e - s to c k  ta b l e w a r e  a n d  

o t h e r  s u p p l i e s
• P ro v i d e  ex c e l l e nt  c u s to m e r  s e r v i c e  to  a l l  g u e s ts
• Pe r fo r m  o th e r  re l a te d  d u t i e s  a s  m a y  b e  r e q u i re d  f r o m  t i m e  to  t i m e

QUALI FIC ATIO N S:
• M i n i m u m  two  ( 2 )  y e a r s ’  ex p e r i e n c e  i n  a  h i g h - v o l u m e  re s ta u ra n t  i s  

e s s e nt i a l  a s  a  F o o d  &  Be ve r a ge  R u n n e r
• A b i l i ty  to  h a n d l e  m u l t i p l e  ta s ks  a n d  w o r k  we l l  i n  e nv i r o n m e n t  w i t h  t i m e  

co n s t r a i n ts
• A b i l i ty  to  t ro u b l e s h o o t  e f fe c t i v e l y
• D e ta i l - o r i e n te d  w i th  g o o d  o r ga n i za t i o n a l  s k i l l s ,  p e r fo r m i n g  wo r k  

a c c u r ate l y  a n d  e f f i c i e nt l y
• M u s t  m a i n ta i n  a  p ro fe s s i o n a l  i m a g e
• A b i l i ty  to  l i f t  u p  to  2 5 l b s ;  s i t ,  s ta n d ,  wa l k  fo r  a n  ex te n d e d  p e r i o d  o f  t i m e
• M u s t  b e  co m fo r ta b l e  w o r k i n g  a  f l ex i b l e  s c h e d u l e  i n c l u d i n g  wo r k i n g  

o u ts i d e  o f  n o r m a l  b u s i n e s s  h o u r s  ( i . e .  e ve n i n g s ,  w e e ke n d s  a n d  p u b l i c  
h o l i d ay s ,  a s  n e e d e d )

• Be  a b l e  to  wo r k  i n s i d e  a n d  o u ts i d e  u n d e r  v a r i o u s  we a th e r  co n d i t i o n s

Ho ur ly  R ange :  KY D$ 6.5 6  - KYD$1 1.0 0  Pe r  Ho ur + g rat ui t i e s

OPER AT ION S M A N AGER  
JOB I D:  A7E 2R7
RESPO NS IBIL IT IES I NCLU D E:

• O v e r s e e  d a i l y  b e a c h  o p e r at i o n s  i n c l u d i n g  b e a c h  c h a i r  m a n a ge m e nt ,  
ca b a n a  a n d  e q u i p m e n t  r e n ta l s ,  a n d  o v e ra l l  b e a c h  s e r v i c e  f l o w.

• M a n a g e  a n d  s u p e r v i s e  a  te a m  o f  a p p rox i m a te l y  1 8 – 2 0  b e a c h  a n d  s e r v i c e  
te a m  m e m b e rs .

• E n s u re  a l l  b e a c h  a re a s  a re  p r o p e r l y  s e t  u p ,  m a i n ta i n e d ,  a n d  s e c u re d  
th ro u g h o u t  th e  d ay.

• M a i n ta i n  o p e r at i o n a l  re a d i n e s s  fo r  p e a k  p e r i o d s  a n d  h i g h - vo l u m e  d a y s .
• E n s u re  exc e p t i o n a l  g u e st  s at i s fa c t i o n  f r o m  a r r i v a l  t h r o u g h  d e p a r tu re .
• L e a d  th e  te a m  i n  d e l i ve r i n g  s e r v i c e  a l i g n e d  w i t h F o r b e s  h o s p i ta l i ty  

s ta n d a r d s .
• E n ga ge  w i t h  g u e s ts  o n  th e  b e a c h  to  re s o l ve  i s s u e s  a n d  e n h a n c e  

ex p e r i e n c e s .
• M o n i to r  g u e st  fe e d b a c k  a n d  i m p l e m e nt  s e r v i c e  i m p r o v e m e n ts  w h e r e  

n e c e s s a r y.
• O v e r s e e  th e  b e a c h  F & B s e r v i c e  c yc l e  i n c l u d i n g  o rd e r  ta k i n g ,  fo o d  a n d  

b e v e ra g e  d e l i v e r y,  a n d  c l e a r i n g  o f  s e r v i c e  i te m s .
• E n s u re  e ff i c i e n t  s e r v i c e  o f  b e n to  b oxe s  a n d  b e a c h  d i n i n g  o f fe r i n g s .
• C o o rd i n ate  c l o s e l y  w i th  t h e  k i t c h e n ,  b a r,  a n d  r e s ta u ra n t  te a m s .
• M o n i to r  b e a c h  F & B  i n v e n to r y  a n d  e n s u re  p r o p e r  s to c k  l e ve l s .
• L e a d ,  co a c h ,  a n d  m o t i v a te  t h e  b e a c h  o p e r at i o n s  te a m .
• E sta b l i s h  a n d  e n fo rc e  s e r v i c e  s ta n d a rd s  a n d  o p e r at i o n a l  p ro c e d u r e s .
• C o n d u c t  d a i l y  b r i e f i n g s  to  e n s u r e  te a m  a l i g n m e nt  w i th  s e r v i c e  

ex p e c tat i o n s .
• S u p p o r t  s ta ff  t ra i n i n g  to  m a i n ta i n  F o r b e s - l e v e l  s e r v i c e  s ta n d a rd s .
• E n s u re  t h e  h i g h e st  sta n d a r d s  o f  b e a c h  c l e a n l i n e s s  a n d  p re s e n ta t i o n .
• M o n i to r  r e m o va l  o f  u s e d  e q u i p m e n t ,  fo o d  co n ta i n e r s ,  a n d  s e r v i c e  i te m s  

f r o m  t h e  b e a c h .
• M a i n ta i n  a  s a fe  a n d  v i s u a l l y  a p p e a l i n g  b e a c h  e nv i r o n m e n t .
• S e r v e  a s  th e  p r i m a r y  l i a i s o n  b e t we e n  Bo n ny  M o o n  Be a c h  C l u b  a n d  

n e i g h b o r i n g  h o te l s  i n c l u d i n g  K i m p to n  S e a f i r e  Re s o r t  +  S p a  a n d  H o te l  
I n d i g o  G r a n d  C ay m a n .

QUALI FIC ATIO N S:
• M i n i m u m  5 – 7  ye a rs  o f  h o s p i ta l i t y  o p e ra t i o n s  ex p e r i e n c e ,  i n  l u xu r y  b e a c h  

c l u b s  o r  re s o r t  e n v i ro n m e nt s .
• S t r o n g  b a c kg r o u n d  i n  g u e st  s e r v i c e  l e a d e rs h i p  a n d  te a m  m a n a ge m e n t .
• E x p e r i e n c e  o v e r s e e i n g  o p e ra t i o n s  i n  h i g h - v o l u m e  e nv i r o n m e n ts .
• P ro v e n  a b i l i t y  to  m a n a g e  te a m s  o f  1 5 +  s ta ff  m e m b e rs .
• Kn o w l e d g e  o f  l u x u r y  s e r v i c e  s ta n d a r d s  ( F o r b e s  o r  s i m i l a r )  a  m u st .

• E x p e r i e n c e  wo r k i n g  w i th  h o te l  p a r t n e rs h i p s  o r  r e s o r t  o p e ra t i o n s  i s  h i g h l y  
d e s i ra b l e .

Sa la ry R ange :  US $70, 00 0- US $90, 000  p e r  a n nu m 

B e n e f i t s : I n  a c c o rd a n c e  w i t h  th e  C I  L a b o u r  A c t  

L o c a t i o n :  B o n ny  M o o n  B e a c h  C lu b ,  G ra n d  Cay m a n  

E m p lo y m e nt  Ty p e : F u l l - T i m e  p o s i t i o n s  u p  to  4 5  h o u r s  p e r  we e k

SCAN THE QR CODE TO APPLY!
       Please apply using our careers website hospitalityservices.hrmdirect.com

                                        acljobs@dart.ky                                                                                       
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On behalf of our client UBS Trustees (Cayman) Ltd, we hereby invite Caymanians and 
PR/RERC holders (with the right to work) to apply for the full-time role of Chief Execu-
tive Officer.

Qualifications:
• Minimum of 10 years of experience in trust, private wealth, fiduciary, banking, or regu-
lated financial services
• Minimum of a Bachelor’s degree in Law, Accounting, Finance, or Business
• STEP qualification (preferred)
• CPA, ACA, or ACCA qualification (preferred)
• Proficiency in Microsoft Office applications (Excel, Word, PowerPoint)
• Understanding of NavOne Trust system functionality (preferred)
Key Responsibilities:
• Represent the Cayman Islands based trust office internally and externally as the most 
senior representative of the organization
• Implement the UBS Wealth Planning Solutions strategy in the location, taking into 
account legal and regulatory requirements, as well as internal policies, processes, and 
guidelines
• Maintain UBS internal cross-functional and cross-divisional client relationships
• Maintain relationships with settlors, beneficiaries, and other relevant parties, primarily 
within the UHNW segment
• Contribute to the overall development of the location
• Provide leadership for the location and, where required, lead initiatives outside the pri-
mary scope of the role through special projects, committees, or task force assignments
• Ensure effective risk management, improve operational efficiency, and enhance the 
client experience to protect and strengthen the reputation of UBS
• Foster a high-performance culture that values individual differences

Salary range commensurate with experience is US$140,000 to US$160,000.

Please send a covering letter, CV/resume and proof of qualifications and immigration 
status to randall.martin@dentons.com by June 10, 2026.  Professional references and a 
police clearance are also encouraged due to the senior nature of the role

OPHTHALMOLOGIST X5

George Town, Cayman Islands

Eye Health Clinic Cayman is a modern, consultant-led ophthalmology service providing 
high-quality outpatient, diagnostic, laser and day-case surgical care within a state-of-the-art 
facility in the Cayman Islands.

As part of our expansion, we are seeking experienced and motivated Ophthalmologists 
to join our growing multidisciplinary team.
KEY RESPONSIBILITIES
• General ophthalmology outpatient clinics
• Routine and complex cataract surgery
• Laser procedures within scope of practice
• Delivery of subspecialty ophthalmic services
• Participation in clinical governance, audit and service development
WE OFFER
• Annual salary of USD $360,000 per annum
• Comprehensive private healthcare package
• Employer-supported pension scheme
• Professional indemnity cover
• CPD and study leave support
• Relocation assistance
• Opportunity to work within a growing regional ophthalmology service
ESSENTIAL REQUIREMENTS
• Primary medical qualification recognised for specialist practice
• GMC Registered (mandatory)
• FRCOphth or equivalent postgraduate ophthalmology qualification
• Completion of specialist ophthalmology training (CCT or equivalent)
• Demonstrated competence in cataract surgery and general ophthalmology
• High-volume phacoemulsification experience under topical/local anaesthesia
• Eligibility for Medical and Dental Council registration and work permit approval in the Cayman 
Islands

Interested candidates should submit their CV together with details of relevant experi-
ence and qualifications.

Apply to:
Pardip Grewal

Director – Eye Health Clinic Cayman
pardip@eyehealthclinic.ky

+1 (345) 325-2494
www.eyehealthclinic.ky

All appointments are subject to satisfactory references, regulatory approvals, Medical and 
Dental Council registration, GMC verification and work permit approval.

RECEPTIONIST / FRONT DESK
ADMINISTRATOR

George Town, Cayman Islands

Eye Health Clinic Cayman is a modern, consultant-led ophthalmology service providing 
high-quality outpatient, diagnostic, laser and day-case surgical care in a state-of-the-art facility.

We are seeking a friendly, professional and organised Receptionist / Front Desk Adminis-
trator with strong billing and insurance knowledge to join our growing team.
KEY RESPONSIBILITIES
• Welcome and assist patients and visitors in a professional and courteous manner
• Manage appointments, scheduling and patient flow efficiently
• Verify patient information and update records in the Practice Management System (Jane EPR)
• Perform registration, check-in and check-out processes
• Prepare, raise and send invoices to patients, insurance companies and other third parties
• Process payments, receipts and refunds accurately and in a timely manner
• Work with insurance providers to verify coverage, obtain authorisations and manage claims
• Follow up on outstanding payments and resolve billing queries
• Maintain accurate daily reporting, cash handling and reconciliation
• Provide general administrative support to the clinic team
WE OFFER
• Annual salary of KYD $42,000 – $54,000 per annum (dependent on experience)
• Comprehensive private healthcare package
• Employer-supported pension scheme
• Professional development opportunities
• Supportive and collaborative team environment
• Opportunity to work within a modern specialist ophthalmology clinic
• Excellent work-life balance in the Cayman Islands
ESSENTIAL REQUIREMENTS
• Minimum 2 years’ experience in a receptionist, front desk or administrative role
• Experience in medical billing, invoicing and working with insurance providers
• Knowledge of insurance verification, claim submission and billing procedures
• Proficiency in Microsoft Office and practice management systems
• Excellent communication, interpersonal and customer service skills
• Strong attention to detail, accuracy and organisational skills
• Ability to work independently and as part of a team
• Professional appearance and a positive, service-oriented attitude
DESIRABLE
• Experience in an ophthalmology or healthcare setting
• Familiarity with Jane EPR (or similar system)
• Knowledge of medical insurance plans in the Cayman Islands

Interested candidates should submit their CV together with details of relevant experi-
ence and qualifications.

Apply to:
Pardip Grewal

Director – Eye Health Clinic Cayman
pardip@eyehealthclinic.ky

+1 (345) 325-2494
www.eyehealthclinic.ky

All appointments are subject to satisfactory references, regulatory approvals, Medical and 
Dental Council registration, GMC verification and work permit approval.

Hospitality Positions
Our client, EATS LTD., invites applications from suitably qualified applicants for the posi-
tions listed below:

SUSHI CHEF
Full time work as a Sushi Chef in a busy Japanese restaurant- must be familiar with all 
sushi rolls and Asian cuisine.  Must work well in close quarters and work as a team. Fa-
miliar with all standard sushi recipes and able to create new interesting items. Must have 
minimum 3 years of experience. Salary range: CI$7 to $9.75 per hour plus gratuities.

KITCHEN HELPER
Assistance in all kitchen helper duties - dish and glassware, bus pans, garbage removal, 
helping get all dirty items to the kitchen dish pit. Person must be versatile and able-bodied, 
able to lift at least 50 pounds. Available nights, weekends and public holidays. Must have a 
minimum of 1 to 2 years of experience.  Salary: CI$7.50 per hour plus gratuities.

F&B SERVER
Full time position in a busy, fast paced bar/restaurant. Candidate should be an excellent 
communicator with the ability to remain calm and focused under pressure. Organisational 
skills are a must. Candidate should be capable of handling large groups and sections. This 
position requires someone who is available to work late nights, early mornings, weekends 
and public holidays.  Must have a minimum of 1 to 2 years of experience.  
Salary range: CI$6.56 to $7.00 per hour plus gratuities.

LINE COOK
Full-time position in a very fast-paced environment. Applicant must be capable of working 
under pressure in a high-intensity kitchen. Must be able to communicate well and listen to 
instruction. Position is a mix of early days and late nights. Applicant must be able to work 
long shifts, late nights, weekends and public holidays.  Must have a minimum of 1 to 2 
years of experience, clean police record, and related certificate or diploma.  
Salary range: CI$8 to $10 per hour plus gratuities.

SERVER/BARTENDER
Full time work as a server/bartender in two busy restaurants. Must wait on tables, bus 
tables, run food and drinks, make coffees. Make all bar drinks and do the bar service 
(restaurant drinks). Must be willing to work public holidays, weekends late nights.  Early 
mornings for breakfast. Must have a minimum of 1 to 2 years of experience. 
Salary: Server CI$6.56 per hour plus gratuities; Bartender CI$8.00 per hour plus gratuities.

Send resume, qualifications and professional references to: eatscafe@gmail.com. 
The deadline for applications is June 5th, 2026.
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LiveWell Solutions Limited is a new and exciting company focused on improving the wellbeing 
of those living in the Cayman Islands. We believe in living and promoting the importance of 
all aspects of wellness including mental, physical, spiritual, social, and nutritional wellness.

We invite Caymanians and Resident Holder applicants only who are both qualifi ed and pas-
sionate about wellness to apply for the full-time position of Wellness Manager and Videog-
rapher. Working with both individuals and corporate clients, the primary duties and responsi-
bilities of this role are as follows:

Sales
• Identifying potential clients focusing primarily on medium to large companies in order to 
promote the LiveWell Corporate Wellness Program
• Giving presentations about the Wellness Program, tailoring it to the specifi c needs of each 
individual or organization
• Negotiating sales contracts with the decision makers of organizations
Wellness Program Management
• Responsible for developing, implementing, and evaluating the effectiveness of the LiveWell 
Corporate Wellness Program
• Conduct in-depth needs analysis for each new client prior to the creation of each bespoke 
wellness programme
• Run reports highlighting program and client progress, including all applicable metrics
• Create surveys for each client in order to provide feedback
• Build a holistic Wellness team which will carry out the deliverables to individuals and organ-
izations 
• Maintain healthy working relationships with the Wellness team and pair them with the most 
appropriate clients
Account Management
• Keep detailed records of all current and prospective clients 
• Build and maintain relationships with key stakeholders
• Serve as the primary point of contact for each client
• Focus on client retention by delivering exceptional customer service
• Share reports with clients on the effectiveness of the Wellness Program
Budgeting
• Develop, manage, and monitor the organization’s budget
• Tracking expenditure against the budget, identifying variances, and taking corrective actions
• Ensuring adherence to fi nancial regulations and policies

Videography/Marketing
• Promote LiveWell Solutions creatively using videography as the primary marketing tool
• Understand and utilize the most current videography methods to promote wellbeing (e.g. 
social media reels, short-form video, long-form podcast content, etc.)
• When applicable provide videography services to LiveWell Solutions’ clients to support their 
events, products, and organization
• Create content highlighting wellness as holistic and as a lifestyle, not just fi tness and nutri-
tion
• Create, edit, and publish videography content on all LiveWell Solutions’ social media chan-
nels

Community Outreach
• Attend local health fairs, representing the company while providing wellness education and 
insight into our services in an engaging manner
• Identify, create, and manage wellness opportunities within the Cayman Islands to help im-
prove the overall wellbeing of those who live on the islands
• Serve as a spokesperson for the Company within the community
• Partner with other fi tness/wellness organizations to deliver high-quality wellness services
• Represent LiveWell Solutions at fi tness events such as 5k’s, health/fi tness fairs, triathlons, 
etc.
______________________________________________________________________

Required Skills and Qualifications:
• Excellent verbal and written communication skills
• Exemplary public speaking skills are a must
• Must possess motivational interviewing skills, including an understanding of active listening 
techniques
• Ability to lead and motivate a team
• Project management
• Data analysis
• Strong understanding of holistic wellness principles
• Professional videography experience
Experience
• A minimum of 10 years’ corporate wellness experience
• Proven experience developing, implementing, and evaluating corporate health and wellness 
programs
• At least 5 years in a supervisory role, managing a team of fi tness and/or wellness experts, at 
least 5 years providing one-on-one wellness coaching to individuals, at least 5 years selling/
promoting fi tness and/or wellness programs/products and at least 5 years creating wellness 
content for businesses
• Experience creating community wellness initiatives (e.g. health fairs, etc.)

Education/Certifications
• An advanced degree (Master’s) in Public Health, Health Administration, or other health-re-
lated fi eld such as Kinesiology
• CHES (or MCHES) certifi cation or willingness to become certifi ed within a year of starting 
in the role
• Willingness to stay abreast of all pertinent research and methodologies within the wellness 
industry

Salary: CI$33,000-39,000 pa plus commission depending on qualifi cations, knowledge and 
experience working 40 hours per week plus pension and health insurance in accordance with 
the Labour Act.

If you feel this is a position you could excel in, please submit a cover letter along with your 
application and resume to simon@sgcl.co

JOB AD - BUILDING INSTALLATION CLEANER TECHNICIAN

GrimeX Ltd seeks qualifi ed applicants for a Building Installation Cleaner Technician posi-
tion at residential and commercial sites throughout the Cayman Islands.

Duties:
• Mold abatement and remediation
• HEPA vacuuming and post-remediation cleaning
• HVAC, fl oor, window, and detail cleaning
• Sanitization using EPA-approved antimicrobial products
• Follow contamination-control and HEPA cleaning protocols
• Maintain cleaning equipment and safety standards

Requirements:
• Minimum 2 years’ experience in restoration, commercial cleaning, or construction clean-
up
• Experience with full PPE and contamination-control procedures
• Able to lift up to 50 lbs and work in dusty/confi ned environments
• High school diploma preferred
Compensation & Benefits:
• CI$9.00–CI$14.00 per hour, depending on experience
• Health insurance, pension, paid vacation, and sick leave
• Paid training and certifi cation opportunities

Interested Caymanians are encouraged to apply.

Submit cover letter, resume, and qualifi cations to: GrimeX Ltd Email:
GrimeXCayman@gmail.com
Application Deadline: June 8, 2026
Only shortlisted applicants will be contacted.

CLINICAL NURSE SPECIALIST
IN OPHTHALMOLOGY

George Town, Cayman Islands

Eye Health Clinic Cayman is a modern, consultant-led ophthalmology service providing 
high-quality outpatient, diagnostic, laser and day-case surgical care in a state-of-the-art 
facility.

We are seeking an experienced and driven Clinical Nurse Specialist in Ophthal-
mology to join our multidisciplinary team and lead specialist nursing services 
across our clinics and procedures.
KEY RESPONSIBILITIES
• Lead and manage intravitreal injection (IVT) services, including running your own IVT 
lists
• Assess, plan and deliver specialist ophthalmic care in medical retina, glaucoma and 
general ophthalmology
• Support oculoplastics clinic, including pre- and post-operative care
• Support ophthalmologists in minor procedures, laser treatments and surgical lists
• Provide expert patient assessment, education, counselling and follow-up care
• Develop and implement clinical pathways and protocols to ensure high-quality, pa-
tient-centred care
• Maintain accurate electronic clinical records and documentation
• Lead quality improvement initiatives and clinical audits
WE OFFER
• Annual salary of KYD $90,000 per annum
• Comprehensive private healthcare package
• Employer-supported pension scheme
• Professional development and training opportunities
• Supportive and collaborative team environment
• Opportunities for career progression
• Excellent work-life balance in the Cayman Islands
ESSENTIAL REQUIREMENTS
• Registered Nurse with current registration with the Nursing Council of the Cayman 
Islands
• Postgraduate qualifi cation or recognised certifi cation in Ophthalmic Nursing
• Minimum 5+ years of working as a Clinical Nurse Specialist in Ophthalmology
• Running your own Intravitreal Injection (IVT) lists
• Supporting Oculoplastics clinic
• Working across medical retina, glaucoma and general ophthalmology
• Proven experience in minor ophthalmic procedures and patient management
• Strong clinical leadership, organisational and communication skills
• Experience in a hospital or specialist ophthalmology setting (preferred)
• Commitment to clinical excellence and patient-centred care

Interested candidates should submit their CV together with details of relevant 
experience and qualifications.

Apply to:
Pardip Grewal

Director – Eye Health Clinic Cayman
pardip@eyehealthclinic.ky

+1 (345) 325-2494
www.eyehealthclinic.ky

All appointments are subject to satisfactory references, regulatory approvals, Medical 
and Dental Council registration, GMC verification and work permit approval.
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Hyperion Insurance Management 
Captive Services Manager

Location: Cayman Islands

Are you passionate about insurance, regulatory compliance, and client satisfaction? We are cur-
rently seeking a dedicated and experienced Captive Services Manager to join our team in the 
Cayman Islands. In this role, you will be responsible for managing captive insurance services, 
ensuring compliance with local and international regulations, and delivering exceptional client 
experiences.

Responsibilities:
1. Client Relationship Management: Serve as the primary point of contact for clients utilizing 
captive insurance services. Build and maintain strong relationships, addressing client inquiries 
and concerns promptly and professionally.
2. Compliance and Regulatory Oversight: Stay updated on insurance regulations and ensure 
compliance with relevant laws. Guide clients in navigating regulatory requirements specific to 
captive insurance in the Cayman Islands.
3. Captive Formation and Maintenance: Facilitate the formation of captive insurance companies, 
coordinating with legal and regulatory authorities. Manage ongoing administrative tasks such 
as renewals and reporting.
4. Risk Management: Collaborate with clients to assess and analyze risks, ensuring captive 
insurance solutions align with their risk management strategies. Work with underwriters and risk 
professionals to develop and optimize insurance programs.
5. Financial Management: Oversee financial aspects of captive insurance, including premium 
collection, claims processing, and financial reporting. Ensure accurate and timely financial state-
ments and reports are provided to clients.
6. Collaboration: Work closely with internal teams, including legal, finance, and risk manage-
ment, to deliver comprehensive services to clients. Liaise with external service providers such 
as auditors and legal counsel to meet client needs.
7. Continuous Improvement: Identify opportunities for process improvement and implement best 
practices to enhance operational efficiency. Stay informed about industry trends and innovations 
related to captive insurance.
8. MGA Oversight.  Oversee the administration of a Marine reinsurance program, including the 
review of bordereaux, production of statements and quarterly reports.

Qualifications:
• Bachelor’s degree in business, finance, insurance, or a related field.
• Relevant professional certifications or designations (e.g., FCIP, ACI, ARM, CPCU) may be 
preferred.
• Strong knowledge of captive insurance, regulations, and risk management.

Experience

Applicant should have experience of the following:
• Senior level Captive insurance Management (5-6 years of experience)
• Regulatory experience
• Insurance underwriting

Working Hours: This position offers a competitive 35-hour workweek, Monday to Friday, from 
8:30 AM to 4:30 PM, providing a healthy work-life balance in the picturesque setting of the 
Cayman Islands.

Salary:	 USD 75,000 – USD105,000

If you are ready to take the next step in your career and make a meaningful impact in the world 
of captive insurance, we invite you to apply for this exciting opportunity. Join us in delivering 
innovative insurance solutions and exceptional service to our valued clients.

To apply, please submit your resume and cover letter outlining your relevant experience and 
qualifications to martin.cooke@hyperion-risk.com

We look forward to welcoming you to our team!

INSURANCE  I  REINSURANCE  I  ADVISORY  I  INSURANCE MANAGEMENT

Carpentry Ltd.
SPECIALIZED DRYWALL FINISHER
Skilled Drywall Finishers required for short-term project work. The role involves high-
end drywall finishing, including taping, mudding, sanding, and achieving Level 4 & 5 
finishes on residential and commercial projects. Minimum 3+ years’ experience using 
automatic tapers, boxes, and corner tools required. Must be able to read drawings, 
work with precision, and follow all safety standards. Pay: CI$18.00–CI$25.00 per hour.
Carpenter
Experienced Carpenter required for framing work on residential and commercial con-
struction projects. Duties include interior framing, reading drawings, measuring and 
cutting materials, and maintaining site safety. Minimum 3–4 years’ framing experience 
required. Must be proficient with hand and power tools and provide their own basic 
tool kit. Pay: CI$15.00–CI$20.00 per hour.
All applicants for the above positions must be:
• Reliable, punctual, physically fit, and safety conscious
• Possess good English and basic math skills
• Be flexible to work varied hours during weekdays
• Drug-free with a clean police clearance
Benefits: Provided in accordance with Cayman Islands labour laws, including pen-
sion, health insurance, vacation, and sick leave.  Closing date for applying is June 
5th, 2026.
Only qualified applicants will be contacted.  
Email cover letter and resume to: James@hawksbill.ky

Our

 

Vision: To provide 
world-class airport services

The Cayman Islands Airports Authority (CIAA) invites 
applications for the post of

QUALIFIED & EXPERIENCED AIR TRAFFIC 
CONTROL OFFICERS (ATCO)

The Cayman Islands Airports Authority is seeking experienced Air Traffic Controllers 
who are currently licensed by an ICAO state and possess certification in procedural 
Approach and Aerodrome Control, to operate at either of its International Airports

Qualifications and Education Requirements:
• Graduate with certification in Aerodrome and /or approach Control of an

accredited Air Traffic Training institution recognised by the ICAO and accepted
by CAACI

• Valid License with Aerodrome and/or Approach Control ratings issued by the
CAACI

• Maintain Class 3 Medical Certificate and competence for the ATC rating(s) held
by successfully demonstrating knowledge and skill

• Hold at least an ICAO level 4 language proficiency rating

Successful Candidates will: 
• Meet the requirement for issuance of a Cayman Islands Air Traffic Controller’s

License, issued by the Civil Aviation Authority Cayman Islands (CAACI)
• Possess a certificate rating in procedural Aerodrome and Approach Control
• Meet the requirement for a 3rd Class aviation medical certificate
• Ideally have a minimum of five (5) years’ experience in procedural Air Traffic

Control
• Legally enter the United States to complete annual training
• An On-the-job Training Instructor rating would be advantageous

Salary and benefits: 
Salary range is CI$$65,640 – $88,248 per annum and will be commensurate with 
experience and qualifications. Benefits include a contributory pension plan, paid 
vacation, health insurance and professional development opportunities. 
Deadline date for receiving application is 12 June 2026.

A pre-employment drug screen and 
medical are conditions of employment. 
Caymanians and RERC holders are 
strongly encouraged to apply. Exceptionally 
qualified international candidates will be 
considered in the event that no 
applications are received from suitably 
qualified Caymanians.

* Job Description and link to Application Form available on our website caymanairports.com.

P
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Deputy General Counsel | Knighthead Insurance Group

Knighthead is a global insurance and reinsurance company focused on retirement prod-
ucts. The Deputy General Counsel will provide Cayman Islands legal and regulatory sup-
port across insurance, reinsurance, compliance, and governance.

Primary Responsibilities:
• Act as strategic partner to senior management members by managing day-to-day legal 
and regulatory activities and raising appropriate issues for awareness and consultation as 
the accountable person for driving said matters to satisfactory resolution;
• Perform or oversee the provision of legal and/or regulatory related services and resourc-
es to accomplish Knighthead’s corporate goals, strategies and priorities;
• Ensure Knighthead continues to remain fully aware of all applicable laws and regula-
tions to ensure appropriate internal control policies, procedures and programs continue to 
remain in place and proactively identify and provide remediation strategies for any gaps 
identifi ed in an effective and timely manner;
• Assist at all stage of contract negotiations and implementation processes with related 
reinsurance and direct life annuity business counterparties;
• Proactively identify, collaborate, and implement legal and compliance problem solving 
strategies to reduce legal or regulatory related risks to Knighthead’s business operations;
• Provide legal advice and guidance to management, the Board, internal and external 
stakeholders, interested parties, regulatory entities and/or rating agencies, including 
preparation of materials and active participation in Board meetings, investor presenta-
tions, regulatory and rating agency audits and/or inspections;
• Effectively communicate and collaborate on all business needs, legal and regulatory 
compliance obligations with all required internal and external stakeholders on changes to 
laws, regulations and/or industry trends;
• Manage any non-fi nancial external audits performed by regulatory authorities and others 
to achieve desired outcomes; and
• Perform specials projects and other related duties consistent with the role of Associate 
General Counsel of Knighthead, as needed going forward.

Qualification, Knowledge & Experience 
In addition to indisputable high ethical standards and autonomy, the ideal candidate shall 
possess the following:
• Law Degree from an accredited law school; 
• Direct experience with insurance and reinsurance;
• 3-6PQE+ either in-house or as outside counsel;
• Prior knowledge and understanding of the legal and regulatory compliance and AML 
framework of the Cayman Islands with a proven ability to collaborate effectively in a 
cross-functional team environment working closely with legal, operations, actuarial, fi nan-
cial and investment teams as well as third party vendors and insurance counterparties 
to implement, oversee, and manage compliance, enterprise risk management, and an-
ti-money laundering related functions;
• Excellent, verbal and written communication, time management and organizational skills 
along with the ability to plan organize and prioritize, whilst working in a constantly advanc-
ing environment; and
• Flexible and solution-oriented perspective, self-motivation and ability to work efficiently 
with minimal supervision.

Compensation & Benefits: salary Range USD$150,000 – USD$250,000 + bonus; insur-
ance and pension. 40-hour work week.
Open to Caymanians, Permanent Residents, and RERC holders. Send your resume to 
hr@knightheadannuity.com  by the 27th of May 2026. Only shortlisted candidates will 
be contacted.

CAYMAN ISLANDS GOVERNMENT

MINISTRY OF CAYMANIAN EMPLOYMENT & 
IMMIGRATION

Applications are invited for the post of:

FREEDOM OF INFORMATION & OFFICE MANAGER {DESIGNATE)

SALARY BAND: CI$67,260 – $88,248 PER ANNUM 

The Freedom of Information (FOI) & Office Manager is responsible for the management and pro-
vision of corporate services across the Ministry to ensure that administrative support structures 
are in place which maximise the ability of staff to concentrate on the core business of the Minis-
try.  The role provides effective and efficient FOI, Data Protection and Records Management and 
Complaints Management and grievance resolution to the Ministry’s Senior Management Team 
in order to assist them with the delivery of their delegated responsibilities in designated areas.

Education and/or Experience /Qualifications:

• A Bachelor’s degree; OR minimum of 05 years’ experience of FOI duties and office adminis-
tration; 
• Excellent written and verbal communication skills; 
• Highly computer literate with experience in Microsoft Office; 

Preferred:

• Knowledge of the Freedom of Information Act, Data Protection Act, National Archive & Public 
Records Act and the Cayman Islands National Archive’s approved disposal schedules; 
• Public Service Experience;
• (A legal qualifi cation or experience within a role undertaking legal interpretation would be an 
added asset)

Benefi ts will be determined in accordance with the Public Service Management Act and Person-
nel Regulations, the Public Service Pensions Act and the CINICO Health Plan. 

DETAILED job description, benefi ts information and application form are available at:
www.careers.gov.ky

Closing Date: 29 MAY, 2026

Job Title: Head of Music
Location: St. Ignatius Catholic School, George Town, Cayman Islands
Start Date: August 2026

Position Overview: We are seeking a fully qualifi ed and experienced Head of Music to join 
our motivated and dedicated team. The ideal candidate will have a passion for teaching, 
a commitment to the holistic education of children and will be an excellent team player 
committed to the ethos, values and aims of the school.

Qualifications and Experience:
• Bachelor’s degree in Music, Music Education or related fi eld from an accredited university 
(Master’s degree preferred), and a PGCE, QTS or other internationally recognised teach-
ing qualifi cation.
• Minimum of six years’ experience teaching Music particularly following the British Curric-
ulum; experience working across Nursery to A-Levels is essential.
• Demonstrated knowledge and experience working within a Catholic school, including the 
coordination of liturgical music for masses and school events.
• Profi ciency in piano accompaniment for internal and external practical examinations 
would be an advantage.
• Evidence of leading/coordinating extra-curricular music bands, choirs and ensembles.
• Demonstrated excellence in classroom practice in the subject, preferably externally ver-
ifi ed.
• Model excellent practice in the classroom; preferably externally verifi ed.
• Have a secure knowledge and understanding of excellent practice in teaching music, and 
the effective use of assessment to improve learning, and be able to use data effectively.
• Be able to demonstrate the impact of teaching on the progress of individual groups and 
cohorts of children.
• Be committed to continuing professional development.
• Be profi cient in using modern educational information technology systems.
• Up-to-date knowledge of Safeguarding and Child Protection practices.

Key Responsibilities:
• Provide strategic leadership and a clear vision for Music across the school.
• Ensure high standards of student progress, achievement, behaviour, and engagement.
• Lead, support, and develop subject staff, including peripatetic teachers.
• Oversee curriculum planning, assessment, reporting, and examination entry.
• Monitor and evaluate teaching, learning, and student outcomes to drive improvement.
• Develop and deliver a high-quality curricular and extra-curricular Music programme, in-
cluding concerts, productions, and school liturgies.
• Liaise closely with senior leaders, the Primary Music Coordinator, staff, parents, and 
external partners.
• Manage resources, budgets, instruments, and facilities effectively.
• Represent the school in community events, competitions, and external partnerships.
• Provide pastoral, academic, and behavioural support to students.
• Maintain accurate records of student progress and utilise formal assessment processes.
• Support parents with referrals to external agencies as needed.
• Collaborate with parents, staff, and students on Individual Education Plans.
• Communicate effectively with parents through reports and meetings.
• Participate in and lead extra-curricular activities

Salary and Benefits:
• Competitive salary ranging from CI$60,000 to CI$72,500 per annum, tax-free, based on 
experience and qualifi cations.
• Generous medical, dental, and vision insurance.
• Statutory pension contributions.
• One free school place for an employee’s child.

How to Apply: Interested candidates should submit their resume, cover letter, application 
form, and references on BambooHR
https://stignatius.bamboohr.com/careers by 5 June 2026.

is looking for applicants for the following positions:
Pizzaiolo/Chef/Line Cook

Applicant must be able to skilfully prepare and cook pizzas, while maintaining 
consistency in taste and quality. Ensures cooking stations are sanitized and prepped 

with necessary tools, assist in training staff, prepare and store pizza dough daily. 
Orders supplies, maintains inventory, to ensure profi  table food cost. Must maintain 

kitchen hygiene, ensuring quality control, and delivering exceptional customer 
service. Follow recipes to prepare dishes according to specifi  cations

CI $10-13 hour. Fully paid basic health plan. Gratuities. Eligible for quarterly 
bonus.

Assistant Cook/Line Cook
Applicant is responsible for supporting the Pizzaiolo/chef to maintain inventory 

Buying or ordering the necessary ingredients for upcoming meal services, preparing 
food ingredients assisting in the cooking process, maintaining a clean and sanitary 
food preparation area Adhering to strict health and safety guidelines when handling 
food following recipes to prepare dishes according to specifi  cations, you will receive 

comprehensive training in all aspects of our in-store operations.
CI $8.75 - 12 hour. Gratuities. Health & Pension as required by govt.

Send resumes to fireawaycayman@gmail.com
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We are seeking a professional and customer-focused Optical Dispensing Assistant to 
join our team.

Responsibilities:
• Greet customers and make them feel welcome.
• Assist customers in selecting eyewear solutions (frames/lenses) that suit their fashion 
sense and optical needs.
• Book eye examinations.
• Assist with taking eye and frame measurements to ensure proper lens fi t.
• Adjust frames to ensure correct frame fi t and ocular positioning.
• Assist with adjustments and repairs to ensure comfort and client satisfaction.
• Arrange and maintain eyewear and showroom displays.
• Assist with collection of prescription glasses and contacts.
• Complete eye health care screenings under supervision.
• Deliver exceptional customer service and build strong client relationships.
• Undertake general shop duties ensuring premises are clean, tidy, and inviting.
Requirements:
• Minimum of 3–4 years’ experience in optical dispensing
• Strong understanding of optical products, lens types, and frame styling
• Excellent communication and interpersonal skills
• High level of attention to detail and accuracy
• Ability to work both independently and as part of a team
• Professional, approachable, and customer-focused attitude

This is a full-time role, 5 days per week as scheduled, Monday to Saturday. Competitive 
salary in the range of CI$35,000 – CI$42,000 per annum, plus health insurance and pen-
sion.  Interested applicants should send their CV and cover letter to hello@thegency.ky
by 10 June 2026.

CUC is an equal opportunity Company with over 270 employees who are committed 
to meeting the electricity needs of Grand Cayman and to providing quality customer 
service.

Reporting to the Manager Transmission & Distribution (T&D) Construction & 
Maintenance, the successful candidate will:

 supervise and participate in the maintenance and construction of the T&D lines  
 network in accordance with pre-set skill level in the Power Line Technician (PLT)  
 apprenticeship training programme, including;
  - trouble shooting and carrying out repairs and replacements,
  - installation of line poles and equipment,
  - climbing of poles, stringing of lines and working with hot lines,
  - service connections and disconnections,
  - preparing daily work order sheets and other related paper work as
   necessary,
  - working overtime as required, and
  - performing stand-by duties as  required after normal working hours;

 assist in interpreting work orders and ensuring work is completed in accordance  
 with work orders and Company standards;

 perform all work in an efficient and safe manner in accordance with the   
 Company’s safety procedures and practices including the conducting of daily job  
 safety planning;

 train and supervise staff to ensure knowledge of and compliance with Company  
 standards and safety rules.

Applicants must possess a high school diploma; formal electrical T&D line training; 
have completed a certified PLT apprenticeship programme;  five years related 
experience in transmission line construction and maintenance; with supervisory 
experience an asset.

Salary is from CI$5,105 to CI$6,637 per month.

CUC offers a very competitive benefits package including pension, health and life 
insurance. Caymanians, Cayman Status holders and permanent residents are 
preferred. To apply, visit the Company’s website (www.cuc-cayman.com), click on 
the “About CUC” tab on the Home Page, click on the “Careers” tab, scroll down to 
“Start Your Journey with CUC”, click on “View Current Openings”, click on the 
designated job title and follow the instructions. Applications must be submitted not 
later than Monday, June 15, 2026. Applications through recruitment agencies will not 
be accepted. Only candidates who are short-listed will be contacted for an 
interview.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Foreman Line Services SCADA Engineer

CUC is an equal opportunity Company with over 270 employees who are 
committed to meeting the electricity needs of Grand Cayman and to 
providing quality customer service.

Reporting to the Manager Electrical Maintenance, the successful candidate will:

 provide application support of the SCADA system software;

 assist in the development and delivery of training related to the SCADA  
 system;

 assist in systems integration of the SCADA system and corporate   
 applications;

 work with vendors and CUC’s O&M to resolve systems issues;

 resolve queries from system users and stakeholders;

 maintain the SCADA system within performance specifications.

Applicants must possess a Bachelor’s degree in Electrical, Electronic or a 
related Engineering field; a Professional Engineer designation or equivalent or 
be able to prove that he/she is working towards achieving this; a minimum of 
five years related engineering experience; knowledge of SCADA, RTU, PLC and 
control systems and components used for the generation, transmission and 
distribution of power; and knowledge of data communications protocols, 
networking equipment and computer operating systems.

Salary is from CI$5,630 to CI$7,319 per month.

CUC offers a very competitive benefits package including pension, health 
and life insurance. Caymanians, Cayman Status holders and permanent 
residents are preferred. To apply, visit the Company’s website 
(www.cuc-cayman.com), click on the “About CUC” tab on the Home Page, 
click on the “Careers” tab, scroll down to “Start Your Journey with CUC”, click 
on “View Current Openings”, click on the designated job title and follow the 
instructions. Applications must be submitted not later than Monday, June 
15, 2026. Applications through recruitment agencies will not be accepted. 
Only candidates who are short-listed will be contacted for an interview.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

SPARTAN SOLUTIONS GROUP
PRESSURE WASH & SEAL AND SPARTAN FENCING

Part-Time Pressure Washing Technician 

We are seeking a diligent Pressure Washing Technician to join our team on a part-time 
basis.  You will be responsible for maintaining the cleanliness and visual appeal of var-
ious surfaces, including buildings, vehicles, and public areas.

Responsibilities
• Operate pressure washing equipment to clean various surfaces.
• Ability to operate 4000-PSI Pressure Washer.
• Choose the appropriate cleaning solution for each job.
• Perform minor machine maintenance and repairs as needed.
• Ensure compliance with safety procedures and use of protective gear.
• Communicate with clients to understand their requirements and provide exceptional 
service.
• Maintain cleanliness and organization of equipment and company vehicle.
• Inspect surfaces for potential hazards or damage before beginning work.
• Ensure customer satisfaction upon job completion.

Qualifications
• 2-5 years experience as a pressure washing technician or similar role.
• Ability to perform physically demanding tasks, including lifting heavy equipment and 
working in various weather conditions.
• Basic mechanical skills for equipment maintenance and repair.
• Excellent communication and customer service skills.
• High school diploma or equivalent.
• Valid driver’s license.
Benefits
• Salary to commensurate with experience starting at $8.75 - $12.00 per hour
• Mandatory benefi ts included

We invite applications from qualifi ed Caymanians or persons married to Caymanians.
Email: info@spartanfencingky.com
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OPHTHALMIC TECHNICIAN /
HEALTH CARE TECHNICIAN

George Town, Cayman Islands

Eye Health Clinic Cayman is a modern, consultant-led ophthalmology service providing 
high-quality outpatient, diagnostic, laser and day-case surgical care in a state-of-the-art facility.

We are seeking a motivated and reliable Ophthalmic Technician / Health Care Technician 
to join our growing team. In-house training will be provided for the right candidate, there-
fore previous ophthalmology experience is not essential.
KEY RESPONSIBILITIES
• Perform a range of ophthalmic tests including vision testing, OCT, visual fi elds, IOP, keratom-
etry and fundus photography
• Assist ophthalmologists and nurses in clinics, procedures and minor surgery
• Prepare patients for examinations and treatments and provide a high standard of patient care
• Maintain and calibrate equipment and ensure clinical areas are clean and well organised
• Accurately record and input patient data into electronic systems
• Support the smooth day-to-day operation of the clinic
WE OFFER
• Annual salary of KYD $42,000 – $54,000 per annum (dependent on experience)
• Comprehensive private healthcare package
• Employer-supported pension scheme
• Full in-house ophthalmic training and development
• Career progression opportunities within a specialist ophthalmology service
• Supportive multidisciplinary team environment
• Excellent work-life balance in the Cayman Islands
ESSENTIAL REQUIREMENTS
• High school diploma or equivalent (Associate Degree preferred)
• Strong interest in eye care and healthcare
• Excellent communication and interpersonal skills
• Good attention to detail and organisational skills
• Ability to work well in a team and follow instructions
• Profi ciency in English (written and spoken)
• Basic computer skills
• Willingness to learn – full training will be provided
DESIRABLE
• Previous experience in a healthcare or clinical environment
• Previous experience as an Ophthalmic Technician (not essential)
• Certifi cation in phlebotomy or IV therapy
• Basic Life Support (BLS) certifi cation

Interested candidates should submit their CV together with details of relevant experi-
ence and qualifications.

Apply to:
Pardip Grewal

Director – Eye Health Clinic Cayman
pardip@eyehealthclinic.ky

+1 (345) 325-2494
www.eyehealthclinic.ky

All appointments are subject to satisfactory references, regulatory approvals, Medical and 
Dental Council registration, GMC verification and work permit approval.

F45 Training Cayman and RISE Fitness Limited T/A FS8 Cayman

Studio Facilities & Equipment Maintenance Worker 

The Studio Facilities & Equipment Maintenance Worker for maintaining the highest standards 
of cleanliness, hygiene, and equipment care across F45 Cayman and FS8 Cayman. This role 
plays a critical part in ensuring a safe, professional, and premium member experience, while 
supporting franchise compliance and smooth daily studio operations.

Key Responsibilities

Studio Cleaning & Hygiene
• Perform daily cleaning, sanitising, and deep cleaning of all studio areas, including:
o Gym fl oors and training zones
o Mats and shared equipment
o Peak Pilates Reformers
o High-touch surfaces and communal areas
• Ensure all cleaning is completed in strict adherence to F45 and FS8 franchise cleanliness 
and hygiene standards
• Maintain studios in a condition that consistently meets health, safety, and member experi-
ence expectations
Equipment Care & Maintenance Support
• Full service of all Concept2 equipment (BikeErg, SkiErg, RowErg) for thorough cleaning, 
maintenance and ongoing care
• Clean and maintain Peak Pilates Reformers in line with studio protocols and franchise re-
quirements
• Assist with routine equipment inspections, including:
o Identifying wear and tear
o Reporting maintenance or repair needs
o Supporting basic equipment adjustments where appropriate
• Assist with fitness equipment inventory checks, including condition assessments and re-
porting replacement requirements
Stock, Supplies & Inventory
• Assist with purchasing, restocking, and organising approved:
o Cleaning products
o Maintenance supplies
o Studio consumables
• Monitor stock levels and proactively communicate replenishment needs to management
• Ensure only approved products are used in line with franchise guidelines
Operational Support & Standards
• Work closely with studio management to ensure facilities consistently meet required stand-
ards for:
o Cleanliness
o Safety
o Operational readiness
o Member experience
• Support a culture of care, pride, and professionalism within both studios
• Follow all studio policies, procedures, and health & safety requirements at all times
Skills & Attributes
• High attention to detail and pride in maintaining clean, organised spaces
• Reliable, punctual, and able to work independently
• Experience working with Concept2 and Peak Pilates equipment essential
• Understanding and experience of F45 and FS8 desired
• Physically capable of cleaning and handling fi tness equipment safely
• Strong understanding of hygiene and safety standards (training provided)
• Comfortable working across two studio environments
• Proactive communicator who fl ags issues early
Working Conditions
• Early mornings, evenings, and/or weekends are required due to class schedules
• Training provided on studio standards, equipment care, and cleaning protocols
Compesation and Benefits: 
• Salary Range: CI $15-20 per hour  
• Hours work per week 45 hrs per week 
• Insurance and Pension

Open to Caymanians, Permanent Residents, and RERC holders. Send your resume to 
ismith@f45training.com by the 9th of June 2026. Candidates are encouraged to apply to the 
WORC portal Job ID #D5R7K4. Only shortlisted candidates will be contacted.

We are seeking a professional and customer-focused Optical Dispenser.

Responsibilities:
• Interpret optical prescriptions from optometrists and ophthalmologists.
• Provide advice to patients on types of lenses, coatings, tints, frames and styling options.
• Adjust, fi t and repair spectacles.
• Assist with contact lens fi ttings, provide advice on care, use, and conduct aftercare ap-
pointments.
• Take frame and facial measurements to ensure correct fi t, and positioning of prescription 
glasses.
• Assist patients with common eye conditions referring them to professionals when appro-
priate.
• Make accurate adjustments to frames when dispensing new eyewear and educating pa-
tients on wear and care.
• Advise on and dispense low vision aids such as magnifi ers for partially sighted patients.
• Advise patients when adjustments and repairs to spectacles are needed.
• Select, manage and order a range of optical products.
• Order lenses from prescription laboratories.
• Check lenses on delivery to ensure they meet the required specifi cations.
• Maintain optical and showroom displays.
• Liaise with sales representatives from suppliers.
• Staff training. 
Requirements:
• 10+ years’ of experience in optical dispensing
• Bachelor’s degree
• Strong understanding of optical products, lenses and frames 
• Excellent communication and interpersonal skills
• High level of attention to detail and accuracy
• Ability to work both independently and as part of a team
• Professional, approachable, and customer-focused attitude

This is a full-time role 5 days per week as scheduled, Monday to Saturday. Competitive sal-
ary in the range of CI$39,000 – CI$57,000 per annum, plus health insurance and pension.  
Please submit your CV and cover letter to hello@thegency.ky by 10 June 2026.

Server – Kojima (George Town)
Job Description
Deliver outstanding dining experiences by greeting guests, taking accurate orders, 
and serving food and beverages promptly. Communicate effectively with kitchen and 
bar staff, upsell menu items, process payments via POS, and maintain a clean, or-
ganized workspace — all while upholding health and safety standards. Perform other 
reasonable job duties as requested by Management.
Qualifications
• ~5 years of server experience in a fast-paced restaurant environment
• Strong customer service, communication, and interpersonal skills 
• Detail-oriented with a commitment to cleanliness and quality 
• Profi cient in cash handling and processing various payment methods 
• Solid knowledge of food safety and sanitation standards 
• Ability to work independently and as part of a team 
• Effective time management and ability to perform under pressure
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $6.57/hour + gratuity share + direct tips
• ~180 hours/month
• Benefi ts per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 2
To Apply
Send your resume to hr@kojima.ky by June 4, 2026
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The Rec Room is accepting applications from suitably qualifi ed Caymanians and Permanent 
residents for the below listed position:

Job Title: Sports Instructor (Part-time)
Salary: KYD$35 per hour
Location: Seven Mile Beach  

Job Description:
The Sports Instructor enhances member experience at THE REC ROOM by focusing on golf 
fi tness. Candidates must hold essential TPI qualifi cations.

Key Responsibilities:
- Integrate new members with a premium onboarding experience.
- Support members with personalized fi tness and golf-specifi c plans.
- Educate on safe equipment use and conduct small group training.
- Foster member engagement and community building.
- Instruct on exercise techniques and motivate goal achievement.
- Maintain facility cleanliness and brand standards.
- Report equipment issues and align with health and safety standards.

Qualifications:
- Essential: Completion of TPI Courses (Level 1, Fitness Level 2, Fitness Level 3, Power 
Level).  
- Preferred: Qualifi cations in personal training or physical education.  
- Strong interest in golf and excellent communication skills.  
- Teamwork and the ability to work fl exible shifts.

Education: Certifi cate/Diploma  
Hours per Week: 20  
Experience Required: 3-4 years  

Additional Requirements: Upon selection, candidates may need to provide Health & Phys-
ical Police Clearance.  

Resume and qualifi cations to be sent to: hello@therecroomgym.com by May 25, 2026.

Position: Line Cook 

KYD$10 - KYD$13.33 Per Hour (paid Per Day) + gratuities 

The Line Cook will prepare meals and follow establishment recipes. Duties include pre-
paring ingredients, adhering to the restaurant menu, and following food health and safety 
procedures. Cook, clean, assist other kitchen staff and deliver food in a fast-paced envi-
ronment. Work may include operating a grill, oven, fryer, and other cooking tools.

Line Cook Responsibilities
• Sets up and stocks food items and other necessary supplies
• Prepares food items by cutting, chopping, mixing, and preparing sauces
• Cooks food items by grilling, frying, sautéing, and other cooking methods to specifi ed 
recipes and standards
• Maintain cleanliness and complies with food sanitation requirements by properly han-
dling food and ensuring correct storage
• Cleans and sanitizes cooking surfaces at the end of the shift
• Performs inventory checks and completes food storage logs and conduct inventory on a 
monthly basis
• Maintains food costs as set out by management and organizational skills, accuracy and 
speed in executing tasks and ability to work as a team member

Requirements
• Minimum of 5 years working in a fast paced commercial kitchen
• Must be able to provide quality service in high volume service restaurant
• Must be able to work all shifts including weekends, public holidays, and late nights
• A strong work ethic and someone who takes pride in the consistency of the food pro-
duced
• Sushi techniques: Profi ciency in maki, nigiri, sashimi, and specialty rolls, precision cut-
ting, slicing, and fi lleting fi sh
• Food safety knowledge is critical for our business and you will have a demonstrated 
knowledge of excellent food safety standards;
• Must have successfully completed Commercial Cookery or equal qualifi cations.
• Demonstrated experience managing busy kitchens and leading teams

Salary is negotiable depending on experience. 35-40 hours per week.

Suitably qualifi ed Caymanian please apply by sending your resume:
cheryl@vines2ocean.com

Closing date for applications: May 31, 2026

Mise en Place Ltd - Kitchen Assistant
Responsibilities include food preparation, basic cooking, maintaining kitchen cleanli-
ness, and assisting chefs during service.
Requirements:
Minimum 2 years’ kitchen experience; knowledge of basic cooking methods and food 
safety; ability to work in a fast-paced environment; high school diploma or equivalent.
Salary & Benefi ts: In accordance with Cayman Islands Labour Law.
Rate range is CI8.75 per hour -CI 9.5 per hour
Other Requirements: Clean police record required; valid driver’s license preferred.
Apply:  HR@catering.ky
Caymanians and Permanent Residents encouraged to apply.

A+ Handyman Services Ltd
Seeking a handyman
Minimum 4 years’ experience
Clean driving license
Salary CI$10:00 per hour
Usual statutory benefi ts.

Apply with CV to
cayman2694@icloud.com

   A+ Handyman Services Ltd
   Seeking a property manager
   Minimum 4 years’ experience
   Clean driving license
   Salary CI$1500 per month

Apply with CV to
cayman2694@icloud.com

Join Our Team of Difference Makers:
Doctors Hospital in the Cayman Islands is a leading, locally owned private healthcare provider 
with a strong history and a reputation for excellence. We are committed to providing a safe and 
healthy work environment for our employees while delivering exceptional patient care. Our val-
ues of quality, respect, care, and compassion are at the heart of everything we do.

Registered Nurse (RN)
KYD $60,000 – $78,000 per annum

DH is seeking a qualifi ed Registered Nurse to provide high-quality patient care, support clinical 
procedures, monitor patient progress, and ensure accurate documentation while maintaining 
patient safety and care standards.

Registered Nurse / Midwife
KYD $60,000 – $78,000 per annum

DH is seeking a Registered Nurse/Midwife to deliver comprehensive maternity and nursing care, 
support antenatal and postnatal services, assist with deliveries, and ensure patient wellbeing 
and safety.

Medical Doctor – Emergency Medicine
KYD $180,000 – $240,000 per annum

DH is seeking an experienced Emergency Medicine Physician to assess, diagnose, and treat 
acute conditions, provide urgent care, and support the efficient operation of the Emergency 
Department.

Medical Doctor – Anaesthetist
KYD $192,000 – $264,000 per annum

DH is seeking a qualifi ed Anaesthetist to administer anesthesia, monitor patients during surgical 
procedures, and ensure safe and effective pain management before, during, and after surgery.

Consultant Urologist
KYD $192,000 – $264,000 per annum

DH is seeking a Consultant Urologist to diagnose and treat urological conditions, perform surgi-
cal procedures, and provide expert patient care while supporting clinical excellence.

Pharmacist
KYD $74,880 – $93,600 per annum

DH is seeking a licensed Pharmacist to dispense medications, provide patient counseling, en-
sure safe medication practices, and support clinical teams in optimizing patient care.

Pharmacy Technician
KYD $17.00 - KYD $22.00 per hours

DH is seeking a Pharmacy Technician to assist in dispensing medications, managing inventory, 
supporting pharmacists, and ensuring accuracy in pharmaceutical services.

CSSD Technician
KYD $42,000 – $54,000 per annum

DH is seeking a CSSD Technician to support sterilization and infection control processes, man-
age medical instruments, and ensure compliance with safety $ JCI standards.

Patient Services Team Lead
KYD $48,000 – $60,000 per annum

DH is seeking a Patient Services Team Lead to oversee front-line operations, support staff, 
enhance patient experience, and ensure efficient service delivery.

Patient Care Coordinator
KYD $42,000 – $50,400 per annum

DH is seeking a Patient Care Coordinator to manage patient scheduling, coordinate care servic-
es, support communication between departments, and ensure a seamless patient experience.

Dermatologist
KYD $15,000 – $21,000 per month

DH is seeking a Dermatologist to provide specialized skin care services, perform clinical eval-
uations, diagnose and treat dermatological conditions, and support patients in maintaining op-
timal skin health. The role includes conducting examinations, recommending treatment plans, 
and collaborating with the medical team to ensure high quality patient care.

Open to Caymanians and those without immigration restrictions only.
Only candidates who are successfully pre-screened will be contacted for an interview. 
Work Hour: 45 hours per Week.
To view the full job description and to apply, log on to the Doctors Hospital careers page 
https://www.doctorshospital.ky/careers
Deadline of application: 5 June 2026

DECKHAND

WORC ID: C8Q4G3

Minimum of 5 years of experience as 
a Deckhand or similar role. Must pos-
sess Excellent communication and 
interpersonal skills. Assist Captain 
as needed. Ability to work in various 
weather conditions. Ability to perform 
routine maintenance and basic re-
pairs as needed. Must be able to work 
Weekends and Public Holidays.

Email Resume and Cover Letter to
loc@candw.ky with a Clean Police 
record
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Job Title: Primary Teacher (Кеу Stage 1 & 2)
Location: St. lgnatius Catholic School, George Town, Cayman lslands
Start Date: August 2026 

About Us: St. lgnatius Catholic School is а private, co-educational school offering the Eng-
lish National Curriculum from Nursery to Year 13. With over 750 students and а diverse 
staff of nearly 100, the school is known for its strong academic standards and Christian 
values. ln November 2024, the school was rated “Excellent” Ьу the Cayman lslands Office 
of Education Standards. We foster а welcoming community built оп respect, service, and 
high expectations. 

Position Overview: 
We аге seeking а fully qualified and experienced Кеу Stage 1 & 2 Primary Teachers to join 
our motivated and dedicated team. The ideal candidates will have а passion for teaching, а 
commitment to the holistic education of children and will Ье an excellent team player com-
mitted to the ethos, values and aims of the school. 

Qualifications and Experience: 
• А recognised degree in а related агеа from an accredited university, and а PGCE, QTS ог 
other internationally recognised teaching qualification. 
• At least three years of teaching experience in а primary school.
• А strong commitment to high standards and а variety of approaches to teaching and learning 
and evidence of further relevant professional development.
• Ве proficient in using modern educational information technology systems.
• Demonstrated excellence in classroom practice in the subject, preferaьty externally verified.
•  Up-to-date knowledge of Safeguarding and Child Protection practices.

Кеу General Responsibllities:
• Provide pastoral, academic, and behavioural support to students.
• Maintain accurate records of student progress and utilise formal assessment processes.
• Support parents with referrals to external agencies as needed.
• Collaborate with parents, staff, and students оп lndividual Education Plans.
• Communicate effectively with parents through reports and meetings.
• Participate in and lead extra-curricular activities.

Salary and Benefits:
• Competitive salary ranging from С1$55,ООО to С1$67,500 рег annum, tax-free, based оп 
experience and qualifications. 
• Generous medical, dental, and vision insurance. 
• Statutory pension contributions.
• One free school place for an employee’s child.

How to Apply: lnterested candidates should submit their resume, cover letter, application form, 
and references оп BambooHR https://stignatius.bamboohr.com/careers bу 22 Мау 2026 .

Job Title: Teacher of Physics and Science 
Location: St. lgnatius Catholic School, George Town, Cayman lslands 
Start Date: August 2026 

About Us: St. lgnatius Catholic School is а private, co-educational school offering the Eng-
lish National Curriculum from Nursery to Уеаг 13. With over 750 students and а diverse 
staff of nearly 100, the school is known for its strong academic standards and Christian 
values. ln November 2024, the school was rated “Excellent” Ьу the Cayman lslands Office 
of Education Standards. We foster а welcoming community built оп respect, service, and 
high expectations. 

Position Overview: 
We аге seeking а fully qualified and experienced Teacher of Physics and Science to join our 
motivated and dedicated team. The ideal candidate will have а passion for teaching, а com-
mitment to the holistic education of children and will Ье an excellent team player committed 
to the ethos, values and aims of the school. 

Qualifications, Skills and Experience:
• А recognised degree in Science from an accredited university, and а PGCE, QTS ог other 
internationally recognised teaching qualification.
• At least three years’ experience teaching Science across КSЗ and Physics at KS4-5, with а 
proven track record of 1/GCSE and А Level examination success.
• Model excellent practice in the classroom; ргеfегаЫу externally verified.
• Have а secure knowledge and understanding of excellent practice in teaching, learning, and 
the effective use of assessment to improve learning and use data effectively. 
• Ве аЫе to demonstrate the impact of teaching оп the progress of individual groups and co-
horts of children.
• Ве willing to work with small groups of students, including those with SEND, to provide targeted 
support and ensure progress. 
• Ве committed to continuing professional development and collaborating with colleagues.
• Ве proficient in using Microsoft Office/Qffice 365 products. Experience with SIMS would bе an 
advantage.
• Have excellent knowledge of Safeguarding and Child Protection good practice with recent, 
relevant training.
• Leading and/or being involved in а wide range of school-related extra-curricular activities.
• Ве an excellent team player, supportive of the Catholic ethos, values and aims of the school, 
and committed to the holistic education of children.

Кеу Responsibllities:
• Provide pastoral, academic, and behavioural support to students.
• Maintain accurate records of student progress and utilise formal assessment processes.
• Support parents with referrals to external agencies as needed.
• Collaborate with parents, staff, and students оn lndividual Education Plans.
• Communicate effectively with parents through reports and meetings.
• Participate in and lead extra-curricular activities.

Salary and Benefits:
• Competitive salary ranging from С1$55,ООО - С1$67,500 рег annum, tax-free, based оn 
experience and qualifications. 
• Generous medical, dental and vision insurance coverage. 
• Statutory pension contributions. 
• Airfare provided at start and completion of contract.
• One free school place for an employee’s child.

How to Apply: lnterested candidates should submit their resume, cover letter, application form, 
and references оп BambooHR https://stignatius.bamboohr.com/careers bу 22 Мау 2026 .

Your Coach Cayman

Tennis & Pickleball Coach – Mobile Position

Your Coach Cayman is seeking an experienced Tennis and Pickleball Coach (min-
imum 5 years’ experience) for a mobile coaching role, delivering private lessons at 
clients’ home courts across Grand Cayman.

Requirements:
Valid driver’s license, ability to drive on the left-hand side, and basic first aid knowl-
edge.

We offer:
CI$3,000 per month + CI$10 per lesson, company car, and health insurance.

Contract:
Start date June 1, 2026 – one-year contract with 3-month trial period.

Additional skills in social media and content creation are an asset.
Apply within: May 7 – May 29, 2026.
Contact: Antonio Hafner Info@yourcoachcayman.com

POWER SERVICES CAYMAN LIMITED
Location: George Town

Position: AUTO MECHANIC
Salary: CI$17 PER HOUR

Duties:
Duties include diagnosing and repairing mechanical and electrical issues, conducting rou-
tine servicing, inspections, brake and suspension repairs, engine diagnostics, and maintain-
ing accurate service records.
Requirements: Minimum of 10 years’ experience in automotive repairs and maintenance. 
Must have strong troubleshooting skills, be dependable, physically fit, and able to work in-
dependently in a fast-paced environment. Technical certification and a valid driver’s license 
are assets.
Position: SUPERVISOR – LINES & VEGETATION MANAGEMENT
Salary: CI$34 PER HOUR
Duties:
Lead Transmission & Distribution (T&D) Line Operations and Vegetation Management ac-
tivities.

Requirements
Must hold a Certificate in Electrical Engineering, Journeyman Lineman Certification or 
equivalent, and certifications in Live Line Work, Aerial Device Operation, Grounding & Bond-
ing, and High Voltage Safety. Minimum 10 years’ supervisory experience in T&D operations 
and vegetation management required.

Benefits: Statutory benefits in accordance with Cayman Islands Labour Law
Hours: 45 hours per week

Send applications to:
d.ricketts@powerservicesltd.com
cayman@powerservicesltd.com
Deadline: June 2, 2026
Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right to 
Work are encouraged to apply.

Cay 9 Resort Ltd.

Cay 9 Resort and Spa operates three locations, including one situated at the airport. 
This facility offers daycare, boarding, training, and grooming services. Second is a 
grooming salon only at Harbor Walk, third is a grooming salon only in West Bay. Cay 9 
Resort and Spa is a 24/7, 365-day outdoor and indoor operation that looks after up to 
seventy (70) dogs daily.

DOG GROOMER KYD $8.75-$10.00 (Per Hour)

Responsibilities: Bathing & drying coats; dog haircuts; styling based on breed/owner 
requests; removing matted fur; trimming nails; cleaning ears & eyes; brushing teeth; 
expressing anal glands; checking for skin conditions or infections.

Qualifications: Minimum 3 years dog grooming experience and grooming skills; dog 
handling experience; excellent verbal communication with clients; attention to detail; 
must be a dog enthusiast; well-organized; able to handle poorly behaved dogs; able to 
work in stressful situations; able to work independently and as part of a team.

Requirements: High school diploma or equivalent; valid driver’s license; age 25+ (re-
quired to operate company vehicles); willingness to work weekends, Sundays, and 
public holidays; clean police record; must be able to lift 50 lbs.

Please send applications to info@cay9resort.com
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POLAR BEAR AIR CONDITIONING
T/A POLAR PLUMBING

Invites applications for the following position:
Service Plumber

Tasks
• Perform diagnostics and repairs on a variety of residential plumbing systems & 
fi xtures
• Present technical fi ndings clearly to customers to facilitate informed & confi dent 
purchasing decisions
• Maintain consistent updates with dispatch, management & the installation/parts 
departments
• Oversee the cleanliness of the company vehicle and ensure truck inventory is ac-
curate & adequately stocked
• Complete all required service reports, work orders & administrative paperwork ac-
curately and on time
• Participate in the scheduled on-call rotation to provide after-hours emergency ser-
vices, weekend & Public Hol. services when required
• Attend and actively participate in scheduled technical training and professional 
growth programs

Competencies
• A min. of 10 years of experience as a Service Plumber
• Advanced knowledge of residential plumbing diagnostics, maintenance & repair 
procedures
• Possession of a valid Cayman Islands Journeyman or Master Plumber Licence
• Strong interpersonal skills with the ability to translate technical issues into actiona-
ble solutions for clients
• Profi ciency in both verbal and written communication for internal reporting and client 
relations
• High level of organization regarding documentation, vehicle maintenance & time 
management
• A valid Driver’s License & Police Clearance

Salary commensurate with qualifi cations & experience
  CI$24-$28 per hr. + Incentive Bonuses, uniforms & company vehicle

Qualifi ed Caymanians, Status & RERC Holders
 submit applications with a detailed resume to: 

Email:  info@polarbear.ky
General Manager
P. O. Box 31198

Grand Cayman  KY1-1205

Timeshare Sales Director
Thompson Development seeks an experienced Timeshare Sales Director to lead the 
Vacation Membership Club at The Reef Beach Resort. Must have 9+ years senior-lev-
el timeshare experience, strong closing skills, and experience with SAM and EBA 
systems. Responsible for sales leadership, team performance, tour fl ow, budgeting, 
and monthly reporting. Must have own transportation and be able to work evenings, 
weekends, and holidays. Salary + commission.  Internal testing required.  Please 
contact recruitment@thereef.com for full job description or if interested.  US$140,000 
+ commission.  Must provide 3 written references.

Reservation Coordinator/Support Associate.
Thompson Development seeks a detail-oriented Reservation Coordinator/Support 
Associate to manage reservations, guest inquiries, booking platforms, villa onboard-
ing, rate updates, scheduling cleanings, and general admin support across Thomp-
son Resorts, Cayman Visitor, and Century 21. Must have 3–4 years’ experience, 
strong communication skills, and profi ciency with Webrespro, Airbnb, Expedia, CRM 
systems, and Microsoft Office. Reliable vehicle required; must be able to work fl exible 
hours, including evenings, weekends, and holidays. Internal testing required. Please 
contact recruitment@thereef.com for full job description or if interested.  US$50,000-
$55,000 annually.    Must provide 3 written references.

Housekeeper:
Responsible for cleaning and maintaining guest rooms and public areas, works in 
laundry as well.   Includes mopping, sweeping, scrubbing, folding linen, making beds, 
cleaning bathrooms, guest rooms and public areas.    Must be able to bend, squat, 
lift (50lbs), walk and stand continuously throughout shift.   Prior experience as house-
keeper preferred.  High School degree or equivalent required.   Excellent communi-
cation skills, ability to work fl exible hours, weekends (every Saturday) and holidays.  
US$8.00 per hour plus gratuities.  Recruitment@thereef.com.

Bartender 
We are seeking an experienced Bartender to deliver exceptional guest service, craft 
quality beverages, and create a welcoming bar experience. Must be skilled in clas-
sic and signature cocktails, guest interaction, and responsible alcohol service. POS 
experience and a positive attitude required.  Minimum of 2 years’ experience as Bar-
tender in fast paced environment.  Excellent communication skills, ability to work 
fl exible hours, weekends (every Saturday) and holidays.  US$8.00 per hour plus gra-
tuities.  Recruitment@thereef.com.

Prep Cook
Our Resort is seeking a dedicated and reliable Prep Cook to join our culinary 
team. The ideal candidate will have a minimum of one (1) year of experience in 
a commercial kitchen, preferably within a hotel or resort environment. This role 
supports the daily operations of the kitchen by preparing ingredients, maintaining 
cleanliness and organization, and ensuring all food items meet our quality and 
safety standards. Strong knife skills and understanding of basic cooking tech-
niques Ability to follow recipes, instructions, and portion standards Ability to work 
fl exible hours, weekends (every Saturday) and holidays.  US$13.00 per hour plus 
gratuities.  Recruitment@thereef.com.

Timeshare Sales/Sales Contract Administrator
Role includes reviewing contracts, orienting new owners, assisting with exchanges 
and booking options, managing owner communications, preparing reports, coor-
dinating tours, and supporting marketing and voucher reconciliation. Must ensure 
compliance with resort and exchange company standards. Requirements: Strong 
administrative skills, timeshare experience, excellent communication, ability to work 
fl exible hours, and readiness to assist with tours, presentations, and show-unit stag-
ing. Internal testing required.

Seeking an experienced Vacation Membership Sales professional. Role includes 
touring guests, presenting membership benefi ts, answering questions, and closing 
sales using the Consultative Sales Process. Must complete all required contract doc-
uments and attend sales events. Requires minimum 3 years’ vacation membership 
sales experience, strong negotiating skills, and ability to work a fl exible schedule 
including Sundays and holidays. Commission-based position.

Accounts Tech-Income Reconciliation
Thompson Resorts seeks eeks an experienced Accounts Technician to support daily 
accounting operations. Duties include bank and account reconciliations, maintain-
ing fi nancial records, preparing journal entries, logging data, assisting with audits, 
processing transfers, preparing reports, and ensuring accounting procedures are fol-
lowed. Prior experience in Income Audit/Reconciliation.  Associates or higher in Ac-
counts. Strong accuracy, organization, and accounting knowledge required. Full job 
description available contact recruitment@thereef.com.  US Salary $45,000-$60,000.

All positions require own transportation to East End,  able to work evenings, week-
ends, and holidays. All positions require internal application and testing, must be able 
to provide 3 written references.   Please contact recruitment@thereef.com for full job 
description or if interested.

Audit Associate
MOORE PROFESSIONAL SERVICES LTD. T/A MOORE Cayman, George Town
Salary: KYD $5,000 – KYD $5,500 per month

Moore Cayman is seeking a motivated Audit Associate to join our Audit and Assur-
ance team. The successful candidate will assist in planning, executing, and complet-
ing audit engagements under senior supervision, ensuring high-quality deliverables 
within agreed timelines and budgets. Responsibilities include performing audit test-
ing, supporting fi nancial statement preparation, identifying and escalating key audit 
matters, and maintaining strong client relationships.

Applicants should be CPA, ACCA, or ACA exam qualifi ed with at least 3–5 years’ 
experience in audit or accounting, strong knowledge of Caseware, and excellent an-
alytical, communication, and organisational skills. Candidates must be proactive, de-
tail-oriented, and able to work under pressure.

Required documents include application form, police clearance, and health certifi -
cate.

Apply by emailing candice.czeremuszkin@moore.ky

Deadline of application : May 31, 2026
Caymanian and Permanent Residents encouraged to apply.

Busser – Kojima (George Town)
Job Description
Clear and reset tables promptly to restaurant standards. Support waitstaff and as-
sist with dishwashing, as needed. Greet guests warmly and respond to requests in 
a friendly, timely manner. Perform other reasonable job duties such as restocking 
supplies and maintaining a high level of cleanliness, as requested by Management.
Qualifications
• Entry level position however, previous experience in a similar environment is pre-
ferred
• Solid understanding of food safety and sanitation
• Ability to stay organized and work efficiently under pressure
• Reliable team player with a positive, can-do attitude
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $7.50/hour + gratuity share
• ~180 hours/month
• Benefi ts per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 1
To Apply
Send your resume to hr@kojima.ky by June 4, 2026
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Job Title: Dental Hygienist
Salary: KYD $96,000 per annum
Benefits: Health, Pension and other benefi ts as per labor law
Hours worked per month: 140 (35 hrs per week)
Online Job Portal ID: H2T5G6

PRIMARY RESPONSIBILITIES:
Responsible for providing hygiene treatment to patients of all ages

SPECIFIC DUTIES

Patient Management
• Review daily schedule with the administrative assistant for hygiene patients
• Work with administrative assistant to schedule hygiene patients with efficiency
• Review patient health and dental history forms and update as necessary
• Accurately chart each patient’s periodontal health
• Perform thorough and gentle prophylaxis to patients
• Perform scaling, root planning and selective polishing for patients as appropriate
• Polish restorations
• Place medicaments sub gingivally (under the gumline) for periodontal disease treatment
• Take radiographs of patients as prescribed by dentist
• Apply cavity-preventative agents, such as fl uorides and sealants
• Communicate with patients in an understandable and professional way
• Check on patient comfort during treatment and help allay patient anxiety
• Accurately and appropriately record provided treatment
• Teach proper oral hygiene techniques to patients
• Counsel patients on oral health, including the role of nutrition
• Perform other tasks assigned by the dentist
• Accurately record medical and dental histories
• Be an active participant in team meetings
• Promote team concept by interacting with others in the office

REQUIREMENTS:
• At least 5 years of experience as a Dental Hygienist 
• Certifi cate/Diploma in dentistry
• Familiar with intraoral cameras screening
• Familiar with cancer screening procedures
• Must be registered with the Medical Dental Council (MDC) in the Cayman Islands
• Willing to work on Saturdays
• Orthodontic/Invisalign experience will be appreciated

Qualifi ed candidates should submit their applications to info@pfdc.ky by June 9, 2026. Only 
Caymanians and PR/RERC holders with the right to work are encouraged to apply. Please refer-
ence this post. Only shortlisted applicants will be contacted.

Certified Dental Assistant

Job Description:
• Assisting with all procedures including complex surgery.
• Exposing Xray’s, applying rubber dam, intra oral scanning
• Administrative tasks associated with dental care
• Familiar with and comfortable discussing treatment plans as well as insurance policies.
• Familiar with Orthodontic treatments
Required Skills & Experience:
Institutional hands-on training and Certifi cation required.
3 years of clinical experience with expanded duty qualifi cations.
*Penn Foster On-line certificate Not accepted*
Must have passed a Board Exam Ie. NDAEB, DANB, NEDBA, HPCSA or similar, and hold cur-
rent Cayman Islands Health Practitioners License.
Salary: $4500 to $5500 KYD per month
Based on experience.
Hours: 40-45 hours per week with Saturday Rotation.
Benefits: Medical benefi ts and Pension
In accordance with Cayman Law.
Send Cover Letter & Resume to:
 Smile Dental Clinic
PO Box 10116 Grand Cayman,
KY1-1001

Job Title: Dentist Helper

Job Description: 
• The successful candidate will manage cleaning the clinic, sterilizing instruments and 
sanitizing dental equipment.
• Candidates should be comfortable handling instruments and materials in the presence 
of saliva and blood, and be at ease with routine exposure to bodily fl uids and the sensory 
conditions typical of dental treatment settings.
• The Dentist Helper will be required to work evenings and weekends. 
• Must be trustworthy and dependable. 
Required Skills & Experience: Must have a Health services background or Penn 
Foster online dental assisting certifi cate and be familiar with human health sanitizing 
guidelines and protocols for supporting asepsis and preventing cross contamination in 
medical/Dental equipment. If lacking experience, will be asked to do  the Penn Foster 
online training to qualify at own cost.
Salary: $10.00 - $13.00 per hour
Working Hours: 10:00am-7:00pm M/T/W, 8:30-5:30pm Th/Fri with alternate Saturdays 
Benefits:  Pension & Medical Insurance
Send Cover Letter & Resume to:
Smile Dental Clinic & Orthodontics
PO Box 10116, KY1-1001

Our Vision: To provide 
world-class airport services

Cayman Islands  rity invites applications for the post of 

 

 

* Job Description and link to Application Form available on our website caymanairports.com. 

A fantastic opportunity for an Aeronautical Information Services Manager (ORIA). 
The Cayman Islands offers an exceptional environment to live, work, and thrive in 
business. The tiny Caribbean nation features one of the highest standards of living and 
one of the safest communities in the region, with a well-developed infrastructure, 
top-notch hospitals, North American style grocery stores, a wide diversity of 
restaurants, multiple private schools, and a modern airport with direct flights to 
North America, Central America and the Caribbean.

Reporting to the Chief Airport Operations Officer (CAAO), The Aeronautical 
Information Services Manager (AISM) is responsible for providing direct management 
and supervision of AIS staff. The AISM ensures all AIS functions are conducted in 
accordance with the Aerodrome Manual, AIS Manuals, and other relevant manuals and 
ICAO and Local aviation regulations as necessary. Responsibilities include staff 
deployment, assurance of systems and equipment availability and functionality, 
aeronautical billing, and support of flight planning.

Qualifications and Education Requirements:
• At a minimum an Associate Degree, Certificate/Diploma in Management Studies 

preferably a relevant Bachelor's degree, or equivalent professional training and 
experience.

• A minimum of 10 years' experience working in AIS qualified as an AIS Officer.
• Demonstrates understanding of local and international regulatory requirements, 

including a sound knowledge of ICAO annex 15 and 19 and OTAR 175.

Preferred Skills:
• Sound knowledge of International Civil Aviation Organisation’s standards and 

recommended practices regarding Aeronautical Information Service.Knowledge 
of local and international abbreviations and codes relevant to Air Traffic 
Services/Aeronautical Information Services.

• Knowledge of Air Traffic Services Messaging and procedure for sending such 
messages on the Aeronautical Message Handling System (AMHS).

• Knowledge of designators for aircraft types and aircraft operating agencies.
• Comprehensive knowledge of the responsibilities and functions of an aeronautical 

information service.
• Exposure to Air Traffic Aerodrome/Approach Control Services is an asset.
• Sound knowledge of local civil aviation documentation, and legislation and 

procedures.
• Full understanding of Air Traffic Management Procedures.

Salary and benefits: 
Salary range is CI$75,228 – $101,160 per annum and will be commensurate with 
experience and qualifications. Benefits include a contributory pension plan, paid 
vacation, and health insurance.
Deadline date for receiving application is 30 May 2026.

A pre-employment drug screen and medical are conditions of employment. Caymanians 
and RERC holders are strongly encouraged to apply. Exceptionally qualified 
international candidates will be considered in the event that no applications are 
received from suitably qualified Caymanians.
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Applications are invited for the following vacancies:

BAKER:
Requirements:
• Minimum of 5 years’ baking experience
• Preparation of baking ingredients
• Operating ovens, proofers and mixers
• Applying icings, glazes, fondant etc. to baked goods
• Creation of new savory and sweet recipes 
• Ensure compliance with health and safety regulations
• Responsible for upkeep and stocking of own workstation 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Culinary Training is essential 
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $10.00 - CI $16.00  
• Gratuities 

DELIVERY DRIVER:
Requirements:
• Have a minimum of 3 years’ driving experience in the Cayman Islands 
• Hold a valid full Cayman Islands Driver’s License issued on or before May 1st, 2023
• Possess a clean driving record 
• Own a reliable vehicle that is insured and registered 
• Exercise good navigational skills using a GPS or by familiarity 
• Responsible for the upkeep of vehicle
• Computer literacy
• Customer service oriented 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $8.75 to CI $11.00 per hour
• Tips

Health Insurance and Pension Plan provided for all positions. Employer will automatically 
cover its required portion

Resumes from qualified Caymanians and PR Holders should be forwarded to:
Our House Cayman Ltd. 

PO Box 581, KY1-1502, Grand Cayman
or email: info@ghrestaurants.com

Island Waste Carriers Ltd. is now accepting applications from qualifi ed Caymanians, status hold-
ers or Permanent residents for the position of a Heavy Equipment Driver/Operator.

This person will report to the Operations Coordinator & General Manager Hauling waste to and 
from designated locations Ideally from customer location to the GT landfi ll & Recycling Facilities.

Responsibilities include:
• Follow driver’s Daily Safety Check list/ Pre-shift Checklist.
• Ensure that you have your I-pad and charger in the truck.
• Check Emailed Schedule
• Complete Daily Route & Assigned work to IWC service standards.
• Once jobs are complete, wash truck off
• Clean up truck and grease (this includes the cab/ interior weekly)
• Log Fuel and any issues/ maintenance needed in Fleet.
• Enter Invoices for jobs completed in the system.
• Put Company Devices such as I-Pad, Phone & Radio on Charge at the end of shift.
• In the event of a minor breakdown, preform the necessary duties to get back on the road
• Perform maintenance tasks and Compactor washing.
• Always ensure that you have cleaned up after yourself on any job.
• Doing whatever it takes to get the job done in the spirit of the core values of IWC.

The successful applicant must have:
• A minimum of 5 years’ experience relevant to the role.
• Must have clean police clearance.
• Having a Group 4 License would be a plus. 
• Must be very organized and able to work well under pressure. 
• Able to work weekends and public holidays.
• Technical/Vocational supporting the role. 

Education Requirement: Secondary 

Salary range CI$9.00 - CI$15 per hour (commensurate with qualifi cations & experience) work-
ing 45 hours per week.  Benefi ts: As per required by Labor Law. 
Working Hours:  Monday to Saturday  from 7 am to 5 pm

Interested and qualifi ed applicants may send in their resume to: jason@iwc.ky

Job Title: Teacher of Mathematics
Location: St. lgnatius Catholic School, George Town, Cayman lslands
Start Date: August 2026 

About Us: St. lgnatius Catholic School is а private, co-educational school offering the Eng-
lish National Curriculum from Nursery to Уеаг 13. With over 750 students and а diverse 
staff of nearly 100, the school is known for its strong academic standards and Christian 
values. ln November 2024, the school was rated “Excellent” Ьу the Cayman lslands Office 
of Education Standards. We foster а welcoming community built оп respect, service, and 
high expectations. 

Position Overview: 
We аге seeking а fully qualifi ed and experienced Teacher of Mathematics to join our moti-
vated and dedicated team. The ideal candidate will have а passion for teaching, а commit-
ment to the holistic education of children and will Ье an excellent team player committed to 
the ethos, values and aims of the school. 

Qualifications and Experience: 
• А recognised degree in Mathematics, ог а related fi eld, from an accredited university, and а 
PGCE, QTS ог other internationally recognised teaching qualifi cation.
• At least three years’ experience teaching mathematics across КSЗ-5, with а proven track re-
cord of 1/GCSE and А Level examination success.
• Model excellent practice in the classroom; preferaЫy externally verifi ed.
• Have а secure knowledge and understanding of excellent practice in teaching, learning, and 
the effective use of assessment to improve learning and use data effectively. 
• Ве аЫе to demonstrate the impact of teaching оп the progress of individual groups and co-
horts of children.
• Ве willing to work with small groups of students, including those with SEND, to provide targeted 
support and ensure progress. 
• Ве committed to continuing professional development and collaborating with colleagues.
• Ве profi cient in using Microsoft Office/Office 365 products. Experience with SIMS would Ье 
an advantage.
• Have excellent knowledge of Safeguarding and Child Protection good practice with recent, 
relevant training.
• Leading and/or being involved in а wide range of school-related extra-curricular activities.
• Ве an excellent team player, supportive of the Catholic ethos, values and aims of the school, 
and committed to the holistic education of children.

Кеу General Responsibllities:
• Provide pastoral, academic, and behavioural support to students.
• Maintain accurate records of student progress and utilise formal assessment processes.
• Support parents with referrals to external agencies as needed.
• Collaborate with parents, staff, and students оп lndividual Education Plans.
• Communicate effectively with parents through reports and meetings.
• Participate in and lead extra-curricular activities.

Salary and Benefits:
• Competitive salary ranging from С1$55,ООО - С1$68,500 рег annum, tax-free, based оп 
experience and qualifi cations.
• Generous medical, dental and vision insurance coverage.
• Statutory pension contributions.
• Airfare provided at start and completion of contract.
• One free school place for an employee’s child.

How to Apply: lnterested candidates should submit their resume, cover letter, application form, 
and references оп BambooHR https://stignatius.bamboohr.com/careers bу 22 Мау 2026 .

TRAC Automotive

Bodyshop Supervisor

Seeking an experienced Bodyshop Supervisor for our multi franchise crash repair 

center. Responsibilities include managing all repairs/painting, workfl ow and budgets, 

ensuring manufacturer standards, quality control, KPI monitoring, equipment use, 

and maintaining a safe, clean workspace.

Requirements:

• 5+ years in a multi franchise dealership 

• Strong paint warranty, accident/smart repair & parts knowledge 

• Experience with 3+ main dealer franchises (incl. one of our brands) 

• CRM & DMS profi ciency 

• Leadership experience & training experience is essential.

• Trade qualifi cations; business setup knowledge an advantage

Salary: CI$68,000–$70,200 per year + medical & pension.

How to apply: Interested applicants must submit their application to

lyndell.sales@tracautomotive.ky

Vacancies: Janitors (3 Positions) 
Green Clean Home Care Services
is currently seeking three (3) reliable 
Janitors to join our team. The starting 
rate for these positions is CI$8.75 per 
hour. Full benefi ts—including Medical 
Insurance, Pension contributions, and 
statutory Vacation and Sick Leave—
are provided in strict accordance with 
Cayman Islands Law. Please email 
your resume at
info@greencleancayman.com.

Architectural Technologist

Applicant must review the scope of 
work/plans, create construction details, 
and assist management by providing 
estimates, scope of work, quantity take-
offs, and all necessary information for 
as built drawings throughout the project. 
Full time position on Grand Cayman, 
salary is KYD $1500-2500 per week. 
Bachelor of Science in Architecture. 
Send resumes to info@paragon.ky
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COOK – Grand Cayman
Mise en Place Ltd – Catering

Experienced Cook required for busy kitchen. Duties include food preparation, cook-
ing, maintaining quality standards, stock control, ordering, serving, delivering food, 
minimising waste, and ensuring food safety and hygiene compliance.

Requirements:
Relevant cookery/hospitality qualification, food safety certification, and experience in 
a high-volume kitchen. Team player able to work under pressure.

Salary: CI$9.00–$10.50 per hour
Clean police record required.
Caymanians and PR holders encouraged to apply.

Apply: hr@catering.ky
__________________________________________________________________

DELIVERY DRIVER – Grand Cayman
Mise en Place Ltd – Catering

Reliable Delivery Driver required to support catering operations. Duties include timely 
delivery of food, loading/unloading, maintaining vehicle cleanliness, and occasional 
food preparation and service support.

Requirements:
Valid driver’s licence
Safe driving record
Ability to lift and handle deliveries
Punctual and dependable

Salary: CI$9.00–$10.50 per hour
Clean police record required.
Caymanians and PR holders encouraged to apply.

Apply: hr@catering.ky

Assistant Store Manager
Our client, Workplace Environments Ltd., invites applications from suitably qualified appli-
cants for the above position:

RESPONSIBILITIES
• Act as direct support to the Store Manager - executing with excellence.
• Achieve and exceed daily sales and productivity goals- while supporting others as they do 
the same.
• Assist with recruiting and developing top talent.
• Assist with ordering of product, expanding our offerings based on customer demand and 
feedback.
• Reaching out and partnering with local businesses, gyms, and events. Taking part in events 
such as corporate wellness, fitness competitions, etc. Forming external community relations 
that help grow sales.
• Developing incentive plans for potential customer group sets.
• Develop and assist with community sponsorship opportunities, eg, Junior Youth Squash 
Program, Cayman Aquatics National, the DG’s 5K Challenge in March, and the Flowers Sea 
Swim.
• Develop a plan to get our products into Corporate Breakrooms, generating continual monthly 
revenue.
• Coordinate and assist with daily operations, such as inventory management, checking prod-
uct expiries, maintaining merchandising standards etc. Create product displays to highlight 
new and exciting products.
• Maintain and update our website content, SEO keywords, adding item photos and descrip-
tions as needed. Deliver products to customers when necessary.
• Foster an environment of continuous education while supporting company driven training 
initiatives / participate in continuous learning activities.
• Maintain regular store maintenance, follow loss prevention standards, ensure timely pro-
cessing of receipts, keep shelves full and products priced accordingly.
• Work with internal marketing department on a weekly basis.
• Run end-of-day reports and reconciliations.
• Answering the company telephone and greeting walk in clients.
• Merchandise showroom as needed.
• Perform store operation procedures including opening/closing the retail location, cashier 
duties, completing product inventory and maintaining cleanliness of the shared work area.
• Demonstrate integrity when working with customers, company policy, monetary transac-
tions, product supply and work relationships.
• Must be able to multitask and handle numerous projects simultaneously.

REQUIREMENTS
• Bachelor’s degree, or equivalent combination of experience.
• Minimum 3 – 5 years of experience.
• Be willing and able to develop and learn new skills and knowledge of new vendor’s products.
• Excellent communication and effective problem-solving skills.
• Work with integrity, professionalism, energetic and positive attitude.
• High level of Math and English skills.
• Computer skills.
• Be of sound mind and body, being free of alcohol and or drugs.
• Have the ability to form and maintain good working relations with management, colleagues 
and clients.
• A valid driver’s license is a requirement of this job.

Salary range: CI$50,000 - $55,000 plus commissions
Send resume and references to: michelle.ebanks-barnes@workplace.ky
The deadline for applications is May 29th, 2026.

Job Title: Early Childhood Practitioner 
Job Description: Full time Early Childhood Practitioner required for a busy play based 
preschool located in George Town, Grand Cayman. The role requires previous early 
childhood experience and relevant training in Early Childhood Development  An abil-
ity to communicate effectively, have a high standard of written English, to be able to 
implement developmentally appropriate opportunities using CIEYCF and EYSF, to 
have a strong work ethic and to follow our safeguarding protocols are all imperative. 
Applicant must be able to plan and execute effective lesson planning following the 
developmental needs of the children and the curriculum within the school. The role 
also requires extensive outdoor time as well as time spent with the school animals. 
Hours - Full Time (40 hours per week) 
Benefits - Health and Pension 
Holidays - to be taken during times of school closure 
Starting Salary - between $2800 - $3200 per month, dependent on qualifications and 
experience.  
For application form, please contact littletrotters@candw.ky stating ‘Early Childhood 
Practitioner’ 
Deadline for submission – 25th May 2026

Job Title: Vice Principal (Primary) 
Location: St. lgnatius Catholic School, George Town, Cayman lslands 
Start Date: August 2026 

Position Overview: 
The Vice Principal (Primary) is the strategic and academic leader of the Primary School 
(Nursery to Уеаг 6), equivalent to а Head of Primary role, with overall responsibility for 
standards, staff leadership, and the continued development of high-quality teaching, learn-
ing, and pastoral саге within а Catholic school community. 

We аге seeking а committed practising Catholic leader with а strong understanding of child 
development and extensive experience leading primary teachers. The successful candidate 
will bе an enthusiastic, dynamic professional with excellent communication skills and а 
proven aЬility to manage and develop а thriving primary school. 

The Vice Principal will lead and model the Catholic ethos of the school, ensuring faith and 
learning аге fully integrated across all aspects of school life. Working closely with the Pastor, 
Principal, and senior leaders, the role plays а key part in the strategic improvement of both 
the Primary School and the wider school community, building оп existing strengths and 
driving forward priorities identified in the most recent inspection. 

Qualifications and Experience: 
• Leadership and management qualifications and/or relevant advanced degree qualifications 
with а minimum of 15 years’ experience in primary education, with 10+ years in а primary senior 
leadership role within а catholic school.
• PGCE, QTS, ог other internationally recognised teaching qualification. 
• Proven experience in leading Catholic ethos in а catholic school, school improvement and 
developing other leaders 
• Familiarity and experience with teaching the UK National Curriculum and working/liaising with 
Years N to 6 in curriculum development. 
• А secure knowledge and understanding of current trends in education. 
• Up-to-date knowledge of Safeguarding and Child Protection practices.

Кеу General Responsibllities:
• erform day-to-day accounts рауаЫе operations in line with the School’s Financial Policies and 
Procedures.
• Maintain ргорег filing of all рауаЫеs, invoices, statements, contracts, service orders and oth-
er relevant documentation in accordance with the School’s Record Management policies and 
procedures.
• Deliver а professional, customer-focused service to parents, students, staff, and other stake-
holders Ьу responding to inquiries promptly and positively.
• Review, verify, and process all vendor Ьills, invoices, and statements in а timely manner, iden-
tifying, investigating, and resolving any discrepancies, inaccuracies, ог pricing queries to ensure 
the accuracy and completeness of outstanding payments.
• Perform day-to-day related transactions including verifying, classifying, computing posting, 
recording and reporting accounts рауаЫе data in QuickBooks and preparing weekly Excel 
spreadsheets and reports for submission to the Finance Manager. 
• Ргераге and submit Ьi-monthly рауаЫе reports including outstanding рауаЫе liabilities to the 
Finance Manager. 
• Generate financial statements and reports detailing accounts рауаЫе status.
• Reconcile supplier’s accounts against supplier’s invoices/statements monthly. 
• Assist the Finance Manager in the preparation of the monthly payroll for submission to and 
approval bу the Principal.

Salary and Benefits:
• Competitive salary ranging from С1$76,500 - С1$90,500 рег annum, tax-free, based оn expe-
rience and qualifications. 
• Generous medical, dental, and vision insurance. 
• Statutory pension contributions.
• Relocation allowance and end of final contract repatriation allowance.
• Up to two free school places for an employee’s child.
• Contracts аге for two years initially and may Ье extended annually bу mutual agreement.

How to Apply: lnterested candidates should submit their resume, cover letter, application form, 
and references оп BambooHR https://stignatius.bamboohr.com/careers bу 22 Мау 2026.
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Dishwasher – Kojima (George Town)
Job Description
Operate dishwashing equipment, maintaining proper temperatures and chemical lev-
els. Keep the dishwashing station clean, stocked, and safely organized. Take out trash 
and manage general kitchen cleanliness. Support the kitchen team with stocking, 
prep, and equipment cleaning as needed. Perform other reasonable job duties as 
requested by Management.
Qualifications
• Entry level position however, previous experience in a similar environment is pre-
ferred
• Solid understanding of food safety and sanitation
• Ability to stay organized, work efficiently under pressure and handle repetitive tasks 
well
• Reliable team player with a positive, can-do attitude
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $9.00-12.00/hour + gratuity share
• ~180 hours/month
• Benefits per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 1
To Apply
Send your resume to hr@kojima.ky by June 4, 2026

Hostess – Kojima (George Town)
Job Description
Manage reservations, greet and seat guests, handle wait times, and keep the front-
of-house well-presented and running smoothly. Work closely with front and back of 
house to maximize guest satisfaction. Perform other reasonable job duties as re-
quested by Management.
Qualifications
• Entry level position however, previous hosting or customer service experience is 
preferred
• Strong organizational and time management abilities
• A great communicator and team player with a friendly, outgoing personality
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $7.00/hour + gratuity share
• ~180 hours/month
• Benefits per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 2
To Apply
Send your resume to hr@kojima.ky by June 4, 2026

Cash Xpress 
Administrative Assistant

Job Description:
Duties include but not limited to: Scheduling meeting, coordinating meetings with 
clients and investors, keeping office area clean and organized, Maintaining office sup-
plies and coordinating maintenance of office equipment, performing daily errands, 
minute taking, handling incoming and outgoing correspondence, prepare monthly 
statements, letters, reports, write-up receipts, update all accounts receivable records, 
manual/automated and other business documents, updating computer records, mak-
ing travel arrangements as required, operational support for other group members, 
providing minor staff training as needed, tracking expenses, taking payments and 
interacting with customers, monitor and review company’s system software for accu-
racy and completeness, establishing and implementing necessary procedures and 
documentation, resolving any internal and external discrepancies including payment 
discrepancies, and any other duties assigned from time to time.

Qualification/ Experience:
• College certificate 
• Previous experience in administrative or similar role
• Must have experience in the short-term lending field
• Excellent written and verbal communication Skills
• Advance customer service skills
• High problem-solving skills
• Proper organizational and planning skills 
• Familiarity with financial software preferable loan Management Software
• Computer Proficiency in Microsoft Office (including Word, Excel and competence in 
the use of and understanding of English language, including grammar and punctu-
ation.
• Excellent Time Management Skills 
• Ability to work independently and with little to no supervision
• High level of confidentiality and professionalism
• Knowledge of AML/KYC required
Must be comfortable working in a small office environment where children may be 
occasionally present
Monthly salary $1,516.67 plus statutory benefits

To apply for this role please email your resume to cashxpress.ky@gmail.com the 
closing date for application is 31 May, 2026. 

Position: Hair Stylist / Colour Specialist & Wellness Practitioner 
Location: George Town, Grand Cayman
A busy and growing salon that specialises in hair and wellness treatments in George 
Town is seeking an experienced Hair Stylist / Colour Specialist with wellness treat-
ment experience.
Hair Stylist / Colour Specialist Requirements: NVQ Level 3 Hairdressing (or equiv-
alent), minimum 5 years salon experience, strong colour skills (including balayage, 
blonding, highlights, corrective colour), cutting and styling proficiency, excellent cus-
tomer service, and ability to work independently and in a team. Passion for hair and 
current trends essential. 
Wellness Practitioner Requirements: 500 hour Yoga Teacher Training certification, 
Sound Bath certification, Reiki Level 1 & 2, experience leading group and private 
sessions, strong communication skills, and a grounded, compassionate approach to 
wellness treatment. 
Compensation: Minimum CI$450 per week or 45% commission of earnings, which-
ever is greater.
Benefits: Statutory paid holiday, health insurance, and pension provided.
How to Apply: Submit résumé and certifications to cayman2694@icloud.com. Cay-
manians, Permanent Residents, and persons with the Right to Work are encouraged 
to apply.

DP Economy Services LTD T/A Chill Masters A/C Pros
Position: A/C Technician / Journeyman Plumber

Location: George Town
Salary: CI$12 per hour (paid weekly)

Hours: 45 hours weekly
Benefits: Statutory benefits in accordance with Cayman Islands Labour Law

Duties:
Include installation, maintenance, troubleshooting, and repair of residential and com-
mercial air-conditioning, refrigeration, ventilation, and plumbing systems. Must read 
blueprints, replace defective components, test systems, maintain equipment, and en-
sure compliance with safety regulations and industry standards.

Requirements:
Minimum 10 years’ experience in Airconditioning and plumbing services.

Send applications to dpeconomyservices@gmail.com Deadline June 8th

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the 
Right to Work are encouraged to apply.

Assistant Project Manager
We are seeking an Assistant Project Manager to join the BCQS Team. The position will 
include being responsible for on-site review of designs and technical review with emphasis 
on fit-out and finishes of level 5+ finish installations and custom installations. Reporting 
directly to manager, having daily responsibility to follow up the works, organize and com-
municate with trades. 
The role will include:-
• design review and technical review of proposed designs in order to ensure efficiencies in 
design are met with effective construction implementation;
• coordination with design team to ensure timely delivery of design objectives and mile-
stone dates are met.
• communication and reporting on a regular basis to Manager to ensure key project infor-
mation is identified, tracked and reported.
• identify and monitor risks including providing solutions and mitigation plans.
• act as interface between design team, client and Contractor providing professional and 
effective communication to ensure minimum disruption to work-flow, delivery of the works 
on time, and to the highest and expected quality for a 5+ level finish for custom residences.
• ensure quality of workmanship meets requirements and finish levels.
• Manage and oversee establishing and managing the completion of the punch list, project 
handover, including operation and maintenance procedures, training on systems is com-
pleted, and appropriate documentation is provided.
• Ensure effective management of change, with review and analysis of proposals, change 
orders, and commercial review of valuations and change orders to assist in an agreed 
Final Account.
Experience Requirements:
• The minimum requirements for candidates are both based on education and technical 
skills and proficiency as well as experience.
• 15-years experience in design and construction of construction projects.
• Experience managing projects specific focus on fit-out/finishes stages of construction.
• Design experience, knowledge and ability to read drawings.
• Self-starter and enthusiastic with ability to work independently but also as part of a team 
structure reporting to Manager.
• Experience in providing project oversight of single and multiple contractors to ensure 
smooth transition between trades, project programming and effective execution of works 
in line with established milestone dates.
• Experience identifying, reporting, monitoring and mitigating project risks.
• Be able to review and analyze in detail any contractor proposals, programmes, and costs 
including variations and change orders.
• Project handover and post-completion stage management – e.g. punch list.
Design Experience and proficient in technical design and engineering. Must be proficient 
in AutoCAD, 3D, Revit and MS Office.
KYD$43,800 - KYD$48,000 Per Annum 
WORC Job ID#Q2B4B5  
Please apply with letter and resume to info@bcqs.com
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Equipment/Truck Driver

Applicants must be experienced and have safe/clean driving record and Group 4 

Licence. Must be able to operate heavy equipment including wheel loaders, excava-

tors, tractor trailers 20 and 40 ft long, flatbeds, hammarlifts, yard hustlers for onboard 

stevedoring, loading and unloading trailers, trucks and heavy equipment on ships in 

port.  Applicants must be prepared to work five and a half days each week, overtime, 

nights, weekends when requested to do so.

Salary in the range of $12.00 – $14.00 per hour.  Standard Medical and Pension 

Benefits apply.

Job Portal ID# M7W7K7 /Q5X6R7

Qualified applicants may send resumes to:

HR Department

Lemmie’s Trucking Services (1989) Ltd.

P.O. Box 329

Grand Cayman KY1-1106

Business Development Officer
Commercial Services Division
Grand Cayman, Cayman Islands

Agency:  		  Maritime Authority of the Cayman Islands
Reference: 		  BDO 04-08-26
Posted: 			   7 May 2026
Closing Date: 		  21 May 2026
Salary: 			   CI$48,096 - $63,120 per annum  

The Cayman Registry, a division of Cayman Maritime, was established in 1903 and currently 
supports a diverse range of vessel types, from commercial ships to private pleasure yachts. 
With headquarters in the Cayman Islands and a European Regional Office in Southampton, 
UK, the Registry also maintains a global presence in the USA, UK, Italy, France, Nether-
lands, Monaco, Greece, Hong Kong, Singapore, Australia, New Zealand, and Japan.

We are now seeking to employ a Business Development Officer based in our Head Office, 
Grand Cayman, Cayman Islands. Reporting directly to the Senior Manager, Business De-
velopment and Deputy Global Director of the Commercial Services Division, the post holder 
will be responsible for: 

SPECIFIC JOB FUNCTIONS:

The job functions include but are not limited to: -

1. Business Development strategy and implementation
2. Event Coordination & Management (Business Development)
3. Business Development Coordination & Administrative Support
4. Client Relationships
5. Corporate Communications
6. Marketing
7. Reporting & Record Keeping
8. Monitoring & Data Entry of Client Portal/Relationships

QUALIFICATIONS, EXPERIENCE & SKILLS:

To perform this job effectively the post holder must have a proven track record in a similar 
senior position and satisfy the following minimum requirements: -

1. High School Diploma/GED with three to five (3-5) years’ experience within a Business 
Development, Sales, Marketing, Customer Services/Client Relations or within a maritime/
Shipping environment role 
2. A proven track record performing in a similar capacity
3. Strong organizational and time-management skills
4. Excellent communication and interpersonal skills
5. Proficiency in Microsoft Office Suite (Word, Excel, PowerPoint, Outlook)
6. Ability to multitask and prioritize tasks effectively
7. Attention to detail and accuracy

IMPORTANT NOTE:

Only applications from those who are Caymanian, possessing Caymanian Status, Perma-
nent Residency, or Residency Employment Rights Certificate need apply and will be consid-
ered for this position.

Only short-listed candidates will be contacted for an interview.

BENEFITS:

Cayman Maritime offers a competitive remuneration and benefits package.

TO APPLY:

Forward a completed Cayman Maritime Application Form, available from: www.cishipping.com 
together with a cover letter and resume to: human.resources@cishipping.com 

Or mail to:

Human Resources
Maritime Authority of the Cayman Islands
PO Box 2256
Grand Cayman
KY1-1107
Cayman Islands

Posh Nosh Ltd. T/A Lobster Pot Restaurant
George Town, Grand Cayman

Position: Food & Beverage Server
Salary: KYD $25,000 – $30,000 per annum (based on experience)
End Date: March 16, 2026

Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking a reliable and customer-focused Food & 
Beverage Server to join our team. The successful candidate will provide friendly, efficient, and 
professional service to ensure an excellent dining experience for all guests.

Duties include greeting and seating guests, taking accurate food and beverage orders, and 
communicating dietary needs or allergies to kitchen staff. The candidate must have good menu 
knowledge to assist guests and make recommendations. Responsibilities also include serving 
food and drinks promptly, checking guest satisfaction, and handling concerns professionally.
Additional tasks include processing payments accurately, maintaining a clean and organized 
work area, and following all food safety and sanitation standards. The role requires flexibility 
to work shifts, including weekends and public holidays, and the ability to work under pressure 
with a positive attitude.
Requirements:

1–2 years’ experience, High School or equivalent. Must provide Health & Physical clearance, 
Police Clearance, and valid Driver’s License.
Interested applicants please contact: info@lobsterpot.ky

Deadline of application : May 31, 2026
Caymanian and Permanent Residents encouraged to apply.

Velo Financial Solutions Ltd. was incorporated in the Cayman Islands on 3 October 
2024 as a Cayman Islands Ordinary Resident Company. The Company is a boutique 
financial services provider headquartered in the Cayman Islands. Its mission is to de-
liver high-quality, customized financial, accounting, and payroll solutions designed to 
meet the specific needs of clients operating within the region’s dynamic and evolving 
business environment. During its initial phase of operations, the Company intends to 
focus primarily on the provision of payroll services. As the business develops, Velo 
Financial Solutions Ltd. plans to progressively expand its range of service offerings 
to include additional financial and accounting support services in response to client 
demand and market opportunities. 

The company needs a reliable Accountant (CA, ACCA, CPA) to assist with the day-
to-day operations of their business. 

Duties and responsibilities of this position include but are not limited to:
• Recording Financial Transactions: Accurately recording all incoming and outgoing 
money, including sales revenue, expenses, purchases, invoices, and payments into 
clients’ financial systems (bills, invoices, payments)
• Balance Reconciliation: Comparing and cross-referencing internal financial records 
with statements to ensure accuracy and identify any discrepancies.
• Accounts Receivable: Creating and sending invoices to customers/clients and fol-
lowing up on overdue payments to ensure a timely collection of revenue.
• Accounts Payable: Managing monthly bills and invoices from suppliers, ensuring 
they are accurate, approved, and paid in a timely manner.
• Software Management: Utilizing and managing accounting software (QuickBooks, 
Microsoft, Clio).
• Payroll Processing: Calculating wages, managing deductions, and issuing payments 
to employees and ability to respond to queries within legislation guidelines.
• Generating Financial Reports: Creating and preparing working papers and financial 
statements within monthly deadlines
• Liaison: Communicating with client accountants, and external parties to resolve 
financial queries.
Annual financial statement preparation and audit assistance 
Business Development assistance, confidence in marketing the company’s skill sets 
and managing client on-boarding
Process creation and mapping of client accounting and operating functions
• Onboarding of new clients inline with local regulatory and compliance requirements
• Undertake any other duties as required, including special projects and new busi-
ness support.

Qualifications / Experience Required:
Internationally recognized professional accounting qualification (CA, CPA, ACCA or 
equivalent).
Minimum 5-10 years of professional accounting experience, including strong under-
standing of payroll services (Employment Act) and accounting and finance services,. 
Strong working knowledge of relevant accounting standards (e.g., IFRS, US GAAP) 
and demonstrated experience preparing and reviewing financial statements.
Excellent written and verbal communication skills with strong attention to detail.
Experience delivering end to end accounting processing, and working across teams 
to collaborate information
Experience and knowledge of local regulatory and compliance requirements 
Proven track record of working with high level executives and stakeholders to deliver 
key financial information
Highly organized, with strong time-management skills and the ability to manage mul-
tiple tasks and work independently.
Flexibility to work outside of normal business hours as needed to meet deadlines.
Proven experience in full-cycle accounting (A/P, A/R, payroll, bank reconciliations, gener-
al ledger, and financial statements). With a thorough understanding of financial concepts.
Proficiency with QuickBooks and Microsoft Office Suite with advanced knowledge of 
Microsoft Excel with the ability to develop VBA and Python scripts for excel.

Salary range of US$4,500 – US$5,000 monthly
Working Hours: 8:30 AM to 5:00 PM with the flexibility to work overtime as needed to 
meet deadlines.  
Email address: james@velofinancialsolutions.com
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Senior Project Administrator

Harmonic is one of the largest independent fund administrators, delivering a range 
of services and technology to private debt, hedge funds, fund of funds, private equity 
funds, private banks, pension funds and family offices. With our experienced profes-
sionals and technology, we support a dynamic and complex industry characterized 
by new fi nancial products, trading strategies and capital markets. Harmonic is service 
oriented and technology intensive providing comprehensive services and software 
that include operations outsourcing, custom development and technology for global 
investment managers. 

We are looking for an individual who will be responsible for managing the administra-
tion of Harmonic Loan Services records, updating fi nancial records using Power BI 
and QuickBooks as well as completing international bank reconciliations and assist-
ing with systems user set up and other ad hoc projects as required. 

The role will include preparing daily cash reconciliations within FM3 system, pre-
paring: Group Bank Balances on Power BI, conducting monthly bank reconciliation, 
maintaining records of expected incoming receipts & payments for large tax payment 
batches, preparing external wire payments and internal account transfers, assisting 
with ad hoc receipts and payments ensuring correct supporting documentation has 
been received, and other similar functions. 

At a minimum the position requires a minimum of 3 years of experience specifi cally 
focusing on project administration and fi nance ideally within the fund administration 
space and a strong working knowledge of QuickBooks, Zoho CRM and PowerBI are 
essential. 

Salary: USD60,000-USD85,000 per annum. Benefits: Vacation – 25 days, standard 
paid sick, paid compassionate and pension per law, 100% of employee only cost on 
a premier health insurance plan, annual discretionary bonus. Relevant professional 
qualifi cations subscriptions covered up to US$1,500 per annum. 

Working hours, Job type, and location: 8:30am – 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office – Cayman Corporate Centre: 

Qualifi ed candidates should submit their CV and cover letter via email to: 
humanresources@harmonic.ky Jobs Cayman ID: P8P6F7

Line Cook – Brixton (West Bay)
Job Description
Prepare, cook, and plate menu items to quality standards while keeping your station clean, 
organized, and well-stocked. Additional duties include inventory checks, food storage log-
ging, and reporting maintenance needs. Perform other reasonable job duties as requested 
by Management.
Qualifications
• ~5 years as a line cook or similar role with transferable skills in a fast-paced kitchen
• Strong knife skills and knowledge of cooking techniques
• Food safety and sanitation knowledge
• Team player with good time management and communication skills
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $9.00/hour + gratuity share
• ~180 hours/month
• Benefi ts per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 1
To Apply
Send your resume to hr@brixton.ky by June 4, 2026
JobsCayman ID: N8D8E3

BUS DRIVER 

The Browns Omnibus Services is seeking a reliable bus driver to operate scheduled 

routes from 6:00 a.m. to 7:00 p.m., Monday through Saturday.

Requirements: Minimum 3-5 years of experience preferably as a bus driver; a valid, 

clean driver’s license and traffic record with Group 3 designation; and a clean police 

clearance. Applicants must be hardworking and dependable, with strong communica-

tion and customer service skills. Ability to work weekends and public holidays when 

required. High school equivalent preferred.

Salary: CI$8.75–CI$11.00 per hour (45 hours per week). Health and pension benefi ts 

provided in accordance with the law.

How to apply: Interested applicants should submit their application to: evertonbro-

wn345@gmail.com. Application deadline: May 29,2026

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

EVENT COORDINATOR

• Event design, planning and execution while managing all elements within time limits
• Liaise with clients to identify their needs and to ensure customer satisfaction.
• Conduct market research, gather information and negotiate contracts with vendors
• Propose ideas to improve provided services and event quality
• Organize and manage all event details such as decor, catering, entertainment, transportation, 
location, invitee list, special guests, equipment, promotional material, etc.
• Ensure compliance with insurance, legal, health and safety obligations
• Specify staff requirements and coordinate their activities
• Proactively handle any arising issues and troubleshoot any emerging problems on the event 
day
• Conduct pre and post event evaluations and report on outcomes
• Possess excellent communication skills in order to interpret and negotiate briefs with clients
• Possess good presentation skills and the confi dence to explain and sell ideas to clients and 
colleagues
• Possess accuracy and attention to detail 
• Able to communicate excellent in English both written and verbally

Qualifications, Experience and Competencies
• Bachelor’s degree in Event Management or related fi eld, and/or 5 year’s event planning ex-
perience
• Proven experience as an event planner or organizer
• Exceptional creativity and innovation
• Excellent time management, communication and organizational skills
• Ability to manage multiple projects independently
• Accuracy and attention to detail
• An understanding of the latest trends and their role within a commercial environment
• Professional approach to time, costs and deadlines
• MS Office profi ciency 

Salary: CI$42K Per Annum plus commission
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com
Application deadline – June 5 2026

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town

P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

Fitness Trainer

Description of job
• Experience setting up, leading and delivering group fi tness sessions to 30+ members
• Extensive knowledge of the F45 brand, business model and workout structures
• Proven experience in generating membership sales and achieving specifi c membership/sales 
targets
• Proven experience in advertising, sales, and marketing, including the implementation of Cor-
porate Programs and marketing via social media and traditional methods
• Computer profi ciency – Microsoft Office and Mindbody software
• Ability to develop strong relationships with members
• Excellent customer service, interpersonal and communication skills with a keen attention to 
detail
• High level of fi tness required as this is a physically demanding role (including achieving a min-
imum base score in the F45 baseline testing)

Requirements 
• Must be F45 Certifi ed
• Certifi ed Personal Trainer Qualifi cation
• 3-4 years’ experience

Hours work per week: 18-20
Benefi t Package: Statutory pension contributions and eligibility for a year-end bonus 
Salary: CI$25.00 - $50.00 per hour

Please reach out to Ian Smith at ismith@f45training.com with any applications.

Poinciana Group Ltd.  is seeking a Senior Crane Operator 

Duties & Responsibilities:
• Operate cranes and hoists.
• Transfer loads to construction sites and discharge safely
• Inspect equipment and machinery.
• Keep and update maintenance and activity log.
• Carry out basic repairs to machines.
• Set up machinery based on complex manuals.
• Coordinate with ground operators and interpret hand and verbal signals.
• Follow safety guidelines and protocols.
• Ability to lift heavy loads, work in heights and stand for long hours.

Qualifi cations & Requirements:
• Group 4 Driver’s License and own vehicle
• Offer a high level of customer service
• Minimum 15 years experience 
• Be accessible at all times by phone while on the job
• Clean police record
Renumeration: CI$20.00 per hour; minimum 40 hours per week
Please submit a cover letter and resume by email to: poincianagroupltd@gmail.com
Deadline: May 29th 2026
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DRYWALL FINISHER & LEAD DRYWALL FINISHER
We are seeking skilled and reliable full-time workers to join our growing construction 
team. Successful candidates will have proven experience on high-quality residential 
and commercial projects, strong attention to detail, and the ability to consistently de-
liver professional-level fi nishes.
Duties & Responsibilities (All Drywall Positions):
• Read and interpret blueprints and project specifi cations
• Measure, cut, and install drywall panels accurately
• Perform taping, mudding, sanding, and texturing
• Consistently achieve Level 4 and Level 5 fi nish standards
• Collaborate with other trades to ensure timely, quality completion
Qualifi cations & Requirements (All Drywall Positions):
• Ability to work independently and read technical drawings
• Profi ciency with drywall tools and materials
• Strong attention to detail and commitment to quality workmanship
• Carpentry apprenticeship or related training is an asset
Compensation: CI$16.00–CI$20.00 per hour, based on experience
Lead Drywall Finisher – Additional Responsibilities:
• Supervise and guide team members
• Coordinate workfl ow and maintain quality control
• Ensure compliance with safety standards and site regulations
Additional Qualifi cations (Lead Role):
• Strong leadership and delegation skills
• Clear command of English
• Solid basic math skills
• Ability to work fl exible hours
PAINTER
Job Summary:
Experienced painter required with strong skills in surface preparation, paint applica-
tion, and fi nishing across various materials, with a high standard of safety and detail.
Key Responsibilities:
• Prepare surfaces by cleaning, sanding, patching, and repairing
• Apply paint, varnish, stain, and fi nishes using appropriate tools
• Mask and protect adjacent surfaces and furnishings
• Mix and match paints to the required colours and fi nishes
• Maintain tools, equipment, and clean work areas
Requirements:
• Strong knowledge of painting materials, tools, and techniques
Compensation:  CI$10.00 – CI$13.00 per hour, based on experience
Additional Requirements (All Positions):
• Minimum 10+ years’ experience
• High School education or equivalent
• Ability to work independently and as part of a team
• High attention to detail and commitment to quality
• Good command of English and basic math skills
• Physically fi t and able to work in demanding conditions
• Ability to work fl exible hours
• Valid Cayman Islands driver’s license and reliable transportation
• Clean police clearance and drug-free status required
How to Apply: Please email your resume and cover letter to: info@renovationsguys.ky
Only qualifi ed applicants will be contacted. Closing Date: 5 Jun 2026

Master Barber
Through an exclusive partnership with Truefi tt & Hill, the world’s oldest barbershop 
established in 1805, Meraki Wellness is bringing luxury gentleman’s grooming to the 
Caribbean. The Master Barber will deliver premium grooming services within a luxury 
wellness environment while upholding the heritage, craftsmanship, and service stand-
ards synonymous with the Truefi tt & Hill brand.

Key Duties & Responsibilities:
• Deliver luxury barbering services including precision haircuts, beard sculpting, hot 
towel shaves, and bespoke grooming treatments.
• Conduct personalised guest consultations and provide exceptional customer service 
and aftercare advice.
• Maintain high standards of hygiene, professionalism, presentation, and health & safe-
ty compliance.
• Ensure treatment areas and equipment remain clean, organised, and fully stocked.
• Follow and uphold SOPs and luxury service standards.
• Support promotional events and collaborate with spa and wellness teams to enhance 
the guest experience.

Qualifications & Experience Required:
• Minimum 3 years’ experience in luxury barbering, high-end salons, spas, or equivalent 
environments.
• Internationally recognised barbering or hairstyling qualifi cation
• Strong expertise in traditional and modern barbering techniques, including cut-throat 
shaving and precision styling.
• Knowledge of luxury grooming products, treatments, and guest care standards.
• Excellent communication, grooming, and customer service skills.
• Fluent in English with fl exibility to work evenings, weekends, and holidays.
• Experience with luxury grooming brands, retail sales, or systems such as Zenoti is 
an asset.
Salary offered: US $36,000 per annum. 40 hours/week. Health & Pension as per law
Contact Name/Email: Shula Clarke -  shula@merakiwellness.com
Expiry Date: 21 May 2026

Update Contracting Cayman Ltd

Job Description - Construction Project Foreman

Job Summary
Supervise daily construction site operations, managing crews, subcontractors, and resourc-
es to ensure projects fi nish safely, on time, and within budget. Serve as the vital link between 
fi eld workers and management, coordinating schedules, enforcing safety protocols, and driv-
ing quality control.

Key Responsibilities
• Lead, train, and schedule construction crews and subcontractors on-site.
• Enforce OSHA regulations, conduct safety briefi ngs, and maintain a clean, secure job site.
• Order, organize, and inspect materials and equipment to avoid delays; manage deliveries 
and inventory.
• Read construction drawings, specifi cations, and technical documents to guide daily work 
and ensure high-quality, code-compliant construction.
• Resolve on-site issues like equipment malfunctions or material shortages.
• Ensure the site is opened on time, set up daily tasks, inspect work for quality standards, 
and allocate tasks while managing performance.
• Provide daily progress reports to site and project managers on work, labour, issues, varia-
tions, waste minimization, and labour productivity.
• Excel as a liaison with strong understanding of construction sequencing, timelines, pro-
gramming, sub surface and civil works, methods, materials, and regulations.

Required Skills and Qualifications
• Proven hands-on experience as a foreman, team leader, or project foreman in construction 
(10+ years —construction site experience in addition to formal qualifi cations are preferred).
• Strong technical knowledge of construction procedures, techniques, tools, interface with 
structural element of the building process, materials, and regulations.
• Ability to read and interpret construction drawings, technical details and specifi cations.
• Excellent leadership, communication, problem-solving, and team management skills.
• Solid organizational and time management abilities to handle formal scheduling, sequenc-
ing, timelines, and programming.
• Capable of quality control, performance management, recording variations, minimizing 
waste, and boosting labour productivity.

Work Environment
• Office and/ or construction site-based planning and design work.
• Frequent site visits to or full-time on-site for large Residential & Commercial construction 
projects.
• Collaboration with multidisciplinary teams in dynamic project settings.

Remuneration and Benefits
• Salary range KYD$5,000 to $7,000 per month
• Vacation – 25 days 
• Extended Health leave; pension in accordance with the laws

Please submit CV to jabbott@updategroup.com. Preference will be given to Caymanians and 
Permanent residents.

Janitor

The Post-Holder will clean and maintain buildings to ensure safe, sanitary, and 
presentable environments for occupants and visitors while performing routine and 

seasonal cleaning across various locations.

Key Responsibilities
• Vacuuming, sweeping, and mopping of fl ooring and stairs.

• Clean and sanitize bathrooms.
• Clean sinks, countertops, microwaves, and refrigerators in break rooms.

• Restock supplies in bathrooms, break rooms and common areas.
• Empty all trash cans and replace liners, clean receptacles as necessary.

• Dusting and cleaning office desks and furniture that are not cluttered.
• Cleaning windowsills and windows.

• Maintain janitor closets in a clean, organized and safe manner.
• Maintain janitorial equipment in a clean, safe and operable condition.

• Proper labeling, dilution and use of all chemicals.

Qualifications and Experience
• High school diploma or equivalent

• One year experience
• A valid Cayman Islands driver’s license.

• Good communication and interpersonal skills.
• Good client/customer service skills.

• Ability to follow oral and written instructions.
• Ability to prioritize multiple tasks.

• Ability to work effectively with a team.
• Ability to work independently as needed to support the group effort.

• Basic knowledge of cleaning products or willing to learn.

Benefits
The salary will be CI$8.75 – CI$10.00 per hour and includes the standard benefi ts 

as prescribed by the Cayman Islands Labour Act.
How to Apply

Please submit your resume, long with cover letter detailing the relevant experience 
to email: Hr@abmgcm.com
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Bogle Insurance Brokers Ltd. is an established insurance brokerage company in the Cay-
man Islands, providing professional insurance services for personal and commercial cli-
ents.

About the Role

We are seeking a skilled and experienced Business Analyst to join our team. This role is 
ideal for a professional with a strong background in the insurance sector who is passion-
ate about driving digital transformation, enhancing operational workfl ows, and delivering 
process improvements across claims, broking, and underwriting functions.

Key Responsibilities
• Lead current-state and future-state process mapping across multiple insurance lines.
• Identify inefficiencies, control gaps, and automation opportunities across the policy life-
cycle.
• Standardise workfl ows across commercial and personal Property & Casualty (P&C) lines.
• Automate renewal process initiatives.
• Develop KPIs and dashboards to measure brokerage performance.
• Deliver operational insights and reporting to executive leadership.
• Assess and document business requirements for digital transformation projects.
• Modernise broker management systems (e.g., Applied EPIC), CRM platforms, and au-
tomation tools.
• Oversee data migration processes ensuring integrity and completeness.
• Develop automation for documentation including slips, endorsements, and policies.
• Manage digital payment processes and improvements.
• Monitor accounts receivable, perform aging analysis, and support collections.
• Support regulatory reporting, audits, and compliance reviews.
• Assist brokers to deliver tailored insurance solutions to commercial clients.
• Support placement of new business, renewals, and policy adjustments.
• Lead negotiations with local and international insurers.
• Review policy documentation for technical accuracy.
• Enhance insurance program design based on industry expertise.
• Work closely with underwriting team and insurer partners to optimise workfl ows.
• Ensure compliance and consistency in P&C processes.
• Support cross-training initiatives and team capability building.
• Contribute to special projects aligned with business objectives.

What You Bring
• 5–7 years’ experience as a Business Analyst or similar role within an insurance or envi-
ronment.
• Strong expertise in commercial insurance, claims, underwriting, fi nance and P&C Op-
erations.
• Professional insurance qualifi cation e.g. Chartered Insurance Institute (CII) Certifi cation.
• Experience with broker systems such as Applied EPIC, Acturis,or SSP Electra.
• Demonstrated success delivering process improvement, automation, and transformation 
initiatives.
• Strong analytical, problem-solving, and strategic planning skills.
• Experience working with local and international markets and client relationship manage-
ment.

What we offer: 
Salary range of CI$72,000 -CI$84,000 per annum, plus health, pension, vacation and eli-
gible for an annual discretionary bonus. Interested applicants should submit their resume 
and cover letter to hrm@bogleins.com by 5 June 2026.

We now invite applications for the position of
Mechanical Technician

Jobs Responsibilities:
• Installing and performing diagnostic tests on mechanical systems
• Optimizing mechanical efficiency by adjusting machinery and equipment settings
• Finding and fi xing faults and recalibrating instruments
• Assisting with a mechanical maintenance task

Qualifications:
• A minimum of 5 years’ experience as an industrial Mechanical Engineer
• Diploma or Certifi cation in a related fi eld
• Great organizational and time management abilities
• Extensive knowledge of mechanical installations, maintenance and repairs

Annual Salary Range: CI$25,000 – CI$35,000
Salary would be commensurate to qualifi cations and experience.

We welcome ALL applications from suitable Caymanians
and Status holders, should apply by June 5th 2026.

Benefi ts are in accordance with the Cayman Islands
Health Insurance, Pension Laws, and Vacation

Please send your CV’s to:
Human Resources

Hr@itctile.net
ITC International
P.O. Box 11807,

Grand Cayman KY1-1009

We now invite applications for the position of
Handyman/Labourer
Job Description:
• Assist Carpenters in the following;
• Assist in mixing cement
• Assist with painting, sanding, and carpentry work
• Required to lift heavy construction materials
• Other duties assigned
Qualifications:
• Must have two years of similar work experience
• Must have own tools & transportation
• Must have good communication skills
• Clean Police Clearance
• Must be willing to do a medical
Salary to commensurate with qualifi cations and experience CI$8.75- CI$12 per hour,
Benefi ts are in accordance with the Cayman Islands Health Insurance, Pension Laws
and Vacation.

Please send your CV’s to:
Human Resources

Hr@itctile.net
Kozaily Designs Ltd.

P.O. Box 10647,
Grand Cayman KY1-1006

SPARTAN SOLUTIONS GROUP
PRESSURE WASH & SEAL AND SPARTAN FENCING

Junior Estimator

We are seeking a Junior Estimator to join our team to support the Estimator and Man-
aging Director to perform various tasks related to cost estimation for projects.

Responsibilities
• Design and plan installations for projects including calculating material lists.
• Develop estimates from plans and/or site visits.
• Meet on-site with clients to determine types and functions of Fencing.
• Coordinate installations with fi eld crew and supervisor.
• Manage job costs and schedules.

Qualifications
• 3-5 years experience using 3D AutoCad
• Strong Math & Analytical skills
• Profi ciency with MS Word, Excel and Quickbooks.
• Understanding of Construction Building procedures and methods
• Ability to read and understand blueprints, building and site plans
• Understanding of RFP proposal
• Ability to work with others and on tight deadlines.
• Excellent verbal and written communication and customer service skills.
• High school diploma or equivalent.
• Valid driver’s license.
Benefits
• Salary to commensurate with experience starting at $8.75 - $15.00 per hour
• Mandatory benefi ts included

We invite applications from qualifi ed Caymanians or persons married to Caymanians.
Email: info@spartanfencingky.com

Newspaper Advertisement 1/5 page 150 4.9 x 4.96 200

Newspaper Advertisement 1/8 page 75 4.9 x 3.25 or 3.22 x 4.96

Newspaper Advertisement 1/16 page

Advertorial 1/2 page

4.9 x 1.55

600
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ITC International Ltd.
Is in need of:

Granite Countertop/ Vanities Fabricator

Knowledge:
• Knowledge of use of cutting and fabricating machinery for granite and quartz
• Must have at least 10 years of working experience
• Must be able to read drawings and plans and put it into fabrication
Skills:
• Must have good communication skills, punctual and reliable
• High level of skills and workmanship
• Must be able to take and read accurate measurements
Abilities:
• Must be physically fi t; job requires lifting of granite and quartz slabs
• Must be able to work under pressure and be able to work fast and efficient to meet client’s 
deadlines
Description of Job:
• Employee will be assigned to cutting and fabricating countertops and vanities as per client’s 
specifi cation from granite and quartz slabs
Qualifications:
• Must have at least 10 years of working experience
• Must have own transportation
• Previous experience with installation and fabrication of stone materials such as Granite, Mar-
ble, Quartz, etc.
• Previous experience in operating and using Bridge Saws specifi cally HeSheng HSM-600 
model and forklift

Salary to commensurate with qualifications and experience between CI$10.00-15.00 per 
hour
We welcome ALL applications including Caymanians and Status holders, should apply by June 
5th, 2026

Benefits are in accordance with the Cayman Islands Health Insurance, Pension Laws, 
and Vacation.

Please send resumes to
Human Recourses

International Tile Co.
PO Box 11807

Grand Cayman KY1-1009
Cayman Islands

hr@itctile.net

Bogle Insurance Brokers Ltd. is an established insurance brokerage company in the Cayman 
Islands, providing professional insurance services for personal and commercial clients.

About the Role

We are seeking a full-time Insurance Representative to join our team to deliver high-quality 
client service, sound technical advice.

Key Responsibilities:
• Primary contact for high-profi le clients, delivering tailored insurance solutions.
• Oversee the placement of insurance policies, including new business, renewals, and mid-
term adjustments.
• Secure and renew client accounts to maintain the portfolio.
• Lead negotiations with local and international insurers to secure optimal coverage and 
premiums for clients.
• Leverage industry expertise to structure insurance solutions and programs.
• Develop and maintain strong relationships with local and overseas underwriters for prod-
ucts, capacity, and terms.
• Develop and maintain strong relationships with clients across diverse industries, which may 
include property, fi nancial, professional services, construction, hospitality, health and retail 
insurance.
• Create slips, endorsements, cover notes, notices, and proposals.
• Canvas the insurance market and develop clear visual or written presentations to present 
recommended terms to executive committees and leadership. 
• Review and ensure technical accuracy of our confi rmation documents and insurers polices.
• Expertise and utilisation of insurance broker managements systems for policy administra-
tion and data analysis.
• Assist with claims administration.
• Review claims data to identify trends, advise on risk mitigation strategies, and improve 
underwriting terms.
• Cross training the team to deliver a high level of client service. 
• Prepare reports and insights for executive leadership.
• Drive efficiency improvements through the analysis of data, work management reports, and 
process enhancements.
• Actively participate in business development initiatives, identifying growth opportunities.
• Other projects to support the company as needed.

What You Bring:
• Bachelor’s degree or equivalent. 
• 1-3 years of insurance broking experience across commercial lines products.
• Recognised insurance qualifi cation (ACII), or equivalent with solid understanding of policy 
interpretation and insurance solutions or working towards an ACII (minimum 1 pass).
• Demonstrated technical expertise brokering commercial insurance placements across lo-
cal and international markets
• Experience managing diverse client portfolios, including high volume corporate accounts.
• Strong expertise in insurance broker systems such as Applied Epic, Acturis, and SSP 
Electra.
• Comfortable delivering polished presentations, policies, and terms to commercial clients.
• Excellent negotiation, client servicing, and leadership skills.
• Analytical mindset with a purposeful approach to problem-solving.

What we offer: 

Competitive salary range of CI$4,000-CI$6,000 plus health, pension, vacation and eligible 
for an annual discretionary bonus. Interested applicants should submit their resume and 
cover letter to hrm@bogleins.com by 5 June 2026.

The ideal candidate must be adept at operating heavy machinery, performing routine 
maintenance checks, and work safely and efficiently in weather conditions.

Truck Driver
KEY RESPONSIBILITIES
• Transport goods short or long distance
• Inspect and maintain vehicle equipment, including tires, oil, water levels, lights, brakes, 
and fuel levels
• Safely load and unload material using proper lifting or securing techniques
• Follow delivery schedules and update route logs
• Communicate with dispatchers regarding delays, traffic, or delivery issues
• Adhere to all traffic laws and company policies
• Report any defects, accidents, safety concerns or incidents to management immediately
• Keep accurate records of mileage, fuel usage, inspections, and material delivered
• Ensure customer satisfaction through timely and professional service

QUALIFICATIONS AND SKILLS
• 5+ years of experience driving trucks
• Valid Driver’s License (Group 4 as required)
• Clean driving record with no recent violations
• Knowledge of local regulations
• Strong problem-solving and communication skills
• Physically fi t and able to lift or maneuver heavy loads
• Dependable, punctual, and self-motivated

SALARY AND BENEFITS
CI$8.75 – CI$15.00 per hour and standard health insurance and pension.

To apply, send your resume and a brief cover letter to jnmequipment@gmail.com

NOVOCLINIC LIMITED
Nursing Assistant (NA)
Job Id # W2B6V5
Part time job -from 30-35 hours per week

Salary ranges from CI$ 18- CI$20 per hour plus benefi ts as per Cayman Labor Act 

We are seeking an experienced and compassionate Nursing Assistant (NA) to join 

our fast paced, highly specialized clinic. This is an excellent opportunity for a dedi-

cated professional who is passionate about patient care and eager to grow within a 

collaborative, multidisciplinary healthcare environment.

The Nursing Assistant will be responsible for carrying out delegated clinical tasks as 

instructed by the Registered Nurse and other authorized medical professionals.

Key Responsibilities
Provide high-quality clinical support to physicians and registered nursing staff

Accurately read, understand, and follow directions from supervising medical provid-

ers

Prepare patients for examinations and treatments

Assist with lifting and moving patients to perform essential clinical tasks

Maintain accurate patient records and clinical documentation

Adhere strictly to all clinical, safety, and infection control protocols

Requirements
Relevant training and/or certifi cation as a Nursing Assistant or in a similar role

A minimum of fi ve (5) years’ proven experience as a Nursing Assistant or in a com-

parable position

Strong communication and interpersonal skills

Ability to work efficiently and effectively in a fast paced clinical environment

Professional, detail oriented, and patient focused approach

Multilingual ability is mandatory

Excellent profi ciency in electronic medical records (EMR) systems, as well as Micro-

soft Word and Excel

Flexibility in work duties and scheduling

Strong teamwork and collaboration skills

Solid foundation of clinical skills and practical knowledge

Send your resume and proof of licensure to Ivana@novocayman.com. Only 
Caymanians, Permanent Residents (PR holders), and RERC are eligible to ap-
ply. Only shortlisted candidates will be contacted.
Closing date June 12, 2026
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MUFG Investor Services, part of Mitsubishi UFJ Financial Group, has been proudly 
serving the Cayman Islands since 1972. As a global leader in fund administration and 
fi nancial services, we are committed to developing Caymanian talent through training, 
career growth, and community support. Build your future with a company invested in 
Cayman’s success.

MUFG is advertising for the following positions below you will see each job description: 

Senior Associate Director, Nexus, Client Delivery
Salary: USD$121,440 - USD$154,560

• At least 6 years’ experience working in the fund administration industry with experience 
managing Staff. This can include other administrators, investment managers or fund 
auditors.
• Post-secondary education with a concentration in fi nance or accounting
• Completion of a professional accounting designation (CA, ACCA, CFA (or equivalent)).
• Managing a team of accountants responsible for client deliverables such as NAV pro-
duction, fi nancial statements and associated reports.
• Manage client relationships and act as escalation point for all client queries and re-
solve issues/queries raised by the client in a timely manner. Maintain a high level of 
client satisfaction and retention. 
• Ensure the accuracy of client deliverables prepared by their team and take accounta-
bility for meeting service level agreement deadlines.
• Ensure that the team is appropriately trained, engaged and as efficient and effective as 
possible in achieving organizational targets and goals.  
• Assist in the co-ordination of resources and make sure that appropriate cross training 
and coverage is in place to meet client and organizational expectations for deliverables. 
• Take accountability for the audit process, prepare fi nancial statements or review such 
if prepared by other parties.  
• Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed. 
• Ensure all fees are billed on time and collected in a timely manner for their assigned 
team.
• Participate actively in various system initiatives and projects as well as contribute to 
idea generation for future process or technological improvements.  Expected to partici-
pate on both a local and global level.
• Accountable for tracking and managing; Client profi t margins, staff utilization and over-
time, client relationship risk reviews, incident management and risk reduction. 

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.

Associate Director, Nexus, Client Delivery 
Salary: USD$95,920 - USD$122,080

• At least 5 years’ experience working in the fund administration industry with experience 
managing Staff. This can include other administrators, investment managers or fund 
auditors.
• Completion of a professional accounting designation (CA, ACCA, CFA (or equivalent)).
• Managing a team of fund accountants responsible for client deliverables such as NAV 
production, fi nancial statements and associated reports;
• Manage client relationships and act as escalation point for all client queries and re-
solve issues/queries raised by the client in a timely manner. Maintain a high level of 
client satisfaction and retention. 
• Ensure the accuracy of client deliverables prepared by their team and take accounta-
bility for meeting service level agreement deadlines.
• Ensure that the team is appropriately trained, engaged and as efficient and effective as 
possible in achieving organizational targets and goals.  
• Assist in the co-ordination of resources and make sure that appropriate cross training 
and coverage is in place to meet client and organizational expectations for deliverables. 
• Take accountability for the audit process, prepare fi nancial statements or review such 
if prepared by other parties.  
• Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed. 
• Ensure all fees are billed on time and collected in a timely manner for their assigned 
team.
• Participate actively in various system initiatives and projects as well as contribute to 
idea generation for future process or technological improvements.  Expected to partici-
pate on both a local and global level.

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.

Senior Associate, Nexus, Client Delivery
Salary: USD$84,480 - USD$107,520

• At least 2 years’ experience working in the fund administration industry. This can in-
clude other administrators, investment managers or fund auditors
• Post-secondary education with a concentration in fi nance or accounting.
• Completion of a professional accounting designation (CA, ACCA, CFA (or equivalent)).
• Accurately process transactions in our accounting system as required, understanding 
their impact on the NAV of the fund.
• Prepare Net Asset Value packages and all supporting scheduled to be reviewed by 
senior members of the team.

• Assist in the audit process, prepare fi nancial statements or review such if prepared by 
other parties.  
• Ensure all deliverables and client queries are met as stipulated in the SLA
• Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed. 
• Maintain efficiency and accuracy, ensuring a high level of client service is provided at 
all times
• Provide suggestions to more senior staff on how to improve procedures and enhance 
the overall client experience.
• Ensure all fees are billed on time and collected in a timely manner
• Any other ad-hoc tasks as required

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.

Associate, Nexus, Client Delivery
Salary: USD$61,600 - USD$78,400

• Post-secondary education/University Degree with a concentration in fi nance or ac-
counting. 
• Completion or interest in a professional accounting designation (CA, CGA, CMA, 
ACCA, ICAEW CFA (or equivalent)) an asset but not required. 
• At least 5 years’ experience working in the fund administration industry with experience 
managing Staff. This can include other administrators, investment managers or fund 
auditors. 
• Managing a team of fund accountants responsible for client deliverables such as NAV 
production, fi nancial statements and associated reports; 
• Manage client relationships and act as escalation point for all client queries and re-
solve issues/queries raised by the client in a timely manner. Maintain a high level of 
client satisfaction and retention.  
• Ensure the accuracy of client deliverables prepared by their team and take accounta-
bility for meeting service level agreement deadlines. 
• Ensure that the team is appropriately trained, engaged and as efficient and effective as 
possible in achieving organizational targets and goals.   
• Assist in the co-ordination of resources and make sure that appropriate cross training 
and coverage is in place to meet client and organizational expectations for deliverables.  
• Take accountability for the audit process, prepare fi nancial statements or review such 
if prepared by other parties.   
• Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed.  
• Ensure all fees are billed on time and collected in a timely manner for their assigned 
team. 
• Participate actively in various system initiatives and projects as well as contribute to 
idea generation for future process or technological improvements.  Expected to partici-
pate on both a local and global level. 
• Accountable for tracking and managing; Client profi t margins, staff utilization and over-
time, client relationship risk reviews, incident management and risk reduction.  

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.

Junior Associate Director, Nexus, Client Delivery
Salary: USD$90,200 - USD$114,800

• Post-secondary education with a concentration in fi nance or accounting.
• Completion of a professional accounting designation (CA, ACCA, CFA (or equivalent)).
• At least 4 years’ experience working in the fund administration industry with experience 
managing Staff. This can include other administrators, investment managers or fund 
auditors.
• Assist in the management of a team of accountants responsible for client deliverables 
such as NAV production, fi nancial statements and associated reports;
• Ensure the accuracy of client deliverables prepared by their team and take accounta-
bility for meeting service level agreement deadlines.
• Assist superiors to ensure that the team is appropriately trained, engaged and as effi-
cient and effective as possible in achieving organizational targets and goals.  
• Assist in the co-ordination of resources and make sure that appropriate cross training 
and coverage is in place to meet client and organizational expectations for deliverables. 
• Take accountability for the audit process, prepare fi nancial statements or review such 
if prepared by other parties.  
• Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed. 
• Ensure all fees are billed on time and collected in a timely manner for their assigned 
team.
• Participate actively in various system initiatives and projects as well as contribute to 
idea generation for future process or technological improvements.
• Any other ad-hoc tasks as required by the client, organization, or employees on their 
team.

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.
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Junior Associate Director, Nexus, Trustee Services
Salary: USD$71,385 - USD$104,698

• 5–8 years of experience in the trust or corporate services fi eld.
• In-depth understanding of unit trust and corporate structures, including relevant 
statutory requirements and local legislation.
• Proven track record in handling technical and complex transactions, with the ability 
to demonstrate strong technical competencies and share expertise across the busi-
ness.
• Comprehensive knowledge of trust and company administration, and how these 
functions interact with other areas within the organization.
• Solid understanding of anti-money laundering (AML) and other compliance legisla-
tion, as well as familiarity with trust formation documents.
• STEP or ICSA qualifi cations are advantageous but not mandatory.
• Manage a portfolio of complex unit trusts and related entities.
• Review, update and prepare statutory records, inclusive of minutes and resolutions.
• Assist in the processing of new business enquiries, and on-boarding procedures.
• Meet deadlines for regulatory fi lings, using CORIS and REEFS.
• Ensure trustee adherence with governing documents for unit trusts.
• Attend to daily client / service provider requests relating to trusts under administra-
tion.
• Keep abreast of risks inherent within the assigned portfolio and escalate areas of 
concern where necessary
• Ensure the trustee’s risk management processes and procedures are adhered to.
• Support the Director, Trusts to achieve business and commercial objectives and 
applicable deadlines as appropriate.

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the 
positions directly though JobsCayman portal.

Senior Associate, Genesis, Portfolio Operations
Salary: USD$72,000 - USD$105,600

• University degree in Computer Science, Math, Finance, Accounting or an equivalent 
combination of education. CPA/ACCA, preferred.
• Preference will be given to candidates who have experience within the investor ser-
vices or asset management industry.
• Operate & oversee reconciliation technology to deliver a fully reconciled gross NAV 
to the client operations team including cash, position and receivables – holdbacks.
• Review work of Junior Staff, provide guidance and mentoring.
• Work closely with our FOF operations team to ensure trade processing is complete, 
corporate actions have been booked correctly & pricing is accurate.
• Work hand in hand with our client operations team to provide superior customer 
service to hedge fund managers and investors.
• Ownership, management and resolution of all internal queries.
• Business continuous improvement is a core part of the job. We are constantly striv-
ing to increase efficiencies where possible.

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the 
positions directly though JobsCayman portal.

TIBBETTS SQUARE LTD/MARKET PLACE

Application for the following position are currently being accepted at

 Tibbetts Square Ltd/Market Place, Cayman Brac

STORE/DELI CLERK/HEAVY EQUIPMENT OPERATOR/ COOK
Applicants must have previous experience in cash handling, possess good custom-

er service skills and be punctual and well presented. Duties also include unloading 

containers, operating forklift. Storing and displaying all varieties of produce to main-

tain freshness and quality. Cleaning and knows correct procedure for stripping, wax-

ing and polishing fl oors, and storage rotation. Knowledge of meat and meat cutting, 

produce, frozen food and dry goods. Must be able to lift up 80 lbs plus items when 

required. Knowledge in Deli food preparation. Must be an experienced range cook 

with knowledge on menu creation. Specialties in sauces and soups a plus. Must have 

good English with reading and writing skill. Must be a team player. Minimum hands-

on work experience of two years or more.  Salary CI$8.75 or US$10.94 per hour 

depending on experience and qualifi cations of the applicant.

CASHIER/DELI CLERK
Applicants must have previous experience in cash handling, possess good customer 

service skills and be punctual and well presented. Knowledge in the POS system.

Duties also include stocking, product rotation and cleaning.Knowledge in Deli food 

preparation and service. Must have good English with reading and writing skill. Must 

be a team player. Minimum hands-on work experience of two years or more.  Salary 

CI$8.75.00 or US$10.94 per hour depending on experience and qualifi cations of the 

applicant.

MAINTENANCE/GROUNDS
Must be an experienced maintenance/grounds person. Overall upkeep of grounds 

including raking, mowing & trimming. Cleaning of buildings and windows. Clean A/C 

fi lters, ice machines & vent fi lters. Minor repairs of plumbing and equipment. Unload-

ing containers. Putting away stock and rotating goods. Must be a team player and able 

to work on a time line. Mostly outdoor work.  Minimum hands-on work experience of 

two years or more.  Salary CI$8.75 - CI $10.00 per hour depending on experience 

and qualifi cations of the applicant.

All applicants must be able to produce a clear police record.  Positions require fl exible 

hours working days, nights, week-ends and holidays.  Package includes health insur-

ance contribution and pension benefi ts as specifi ed by law.

Applications will be accepted for qualifi ed persons in writing including resume, 

should be emailed to:

Market Place

Tibbetts Square Ltd

P.O. Box 258

Cayman Brac, KY2-2002

CAYMAN ISLANDS

cbmarket2@outlook.com

Deadline for receipt of applications is June 10, 2026
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SPARTAN SOLUTIONS GROUP
PRESSURE WASH & SEAL AND SPARTAN FENCING

Carpenter

We are seeking a Carpenter to join our team to be responsible for providing carpentry and 
joinery services. This will include performing repairs, installation, and other materials while 
assisting other trades with carpentry projects.

Responsibilities
• Responsible for any delays, emergencies and problems that can arise.
• Determine needed resources (manpower, equipment, and materials) from start to fi nish 
with attention to budgetary limitations.
• Plan all construction/fence duties and schedule intermediate phase to ensure deadlines 
will be met.
• Communicate with suppliers.
• Maintain inventory of supplies Taking measurements and preparing the site for wood-
work.
• Preparing drawings for cabinetry, framing and other construction projects onsite.
• Designing and installing fi tted wooden shelves, cabinets and drywall.
• Select and also evaluate materials for potential defects.
• Reading and interpreting designs to meet specifi cations set by Architects.
• Liaising with clients, suppliers and other tradesmen.
• Following all standards for remodeling projects.
• Sourcing material by size, strength and budget for woodworking or joinery projects.
• Assessing and reviewing additional carpentry or joinery refurbishments.

Qualifications
• 5-10 years experience as a Carpenter.
• Good eye-hand coordination.
• High levels of fi tness and stamina.
• Excellent joinery skills.
• Working knowledge of different woodworking tools.
• Knowledge of building regulations.
• Knowledge of health and safety regulations.
• Excellent verbal & written communication skills, as the post requires the ability to liaise 
efficiently with clients, management and staff.
• High school diploma or equivalent.
• Valid driver’s license.
Benefits
• Salary to commensurate with experience starting at $8.75 - $15.00 per hour
• Mandatory benefi ts included

We invite applications from qualifi ed Caymanians or persons married to Caymanians.
Email: info@spartanfencingky.com

NOVOCLINIC LIMITED

Registered Nurse /Midwife
Salary ranges from CI$ 45,600- CI$52,000 per annum plus benefits as per Cayman 
Labor Act 

Key Responsibilities
Preoperative Care
• Conduct thorough patient assessments and preoperative screenings
• Prepare patients for surgical procedures through education, documentation, and coun-
selling
• Coordinate preoperative requirements and investigations to ensure surgical readiness
• Maintain accurate and timely clinical documentation
Intra Clinical & Procedural Support
• Perform intravenous infusions, blood draws, and administer medications via IV and oral 
routes
• Support surgical teams through effective communication and coordination
• Apply prior theatre experience to enhance patient fl ow and procedural efficiency
Postoperative Care & Recovery
• Monitor patients during post-surgical recovery, including vital signs and pain manage-
ment
• Identify and escalate early signs of post-operative complications
• Provide wound care, dressing changes, and recovery guidance
• Conduct post-operative follow-ups and patient checks to promote optimal healing
Administration & Coordination
• Ensure accurate maintenance of clinical records and documentation
• Support smooth appointment scheduling and patient fl ow
• Collaborate with physicians and multidisciplinary teams for continuity of care and timely 
referrals
• Assist in clinical decision-making through coordinated communication and reporting
Required Qualifications & Experience
• Registered Nurse/Midwife qualifi cation with current licensure
• Minimum 4 years’ post-graduation experience in an outpatient surgical or clinical setting
• Proven experience in IV therapy, phlebotomy, and medication administration
• Strong postoperative monitoring and patient education skills
• Excellent organizational, communication, and documentation abilities
• Theatre or surgical center experience highly desirable
Key Competencies
• Patient-centered care and professionalism
• Strong clinical judgement and attention to detail
• Ability to work collaboratively in a multidisciplinary team
• Effective time management and adaptability in a fast-paced clinical environment

Send your resume and proof of licensure to Ivana@novocayman.com. Only short-
listed candidates will be contacted.

Closing date is June 5th, 2026 Cook – Posh Nosh Ltd. T/A Lobster Pot Restaurant
Location: George Town, Grand Cayman
Salary: KYD $25,000–$30,000 per annum + gratuities
Closing Date: 05 June 2026 | Full-Time Position

Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking a reliable and skilled Cook 
to join our kitchen team. The successful candidate will prepare, cook, and present 
high-quality dishes in line with recipes and plating standards while maintaining strict 
hygiene, food safety, and sanitation practices. Duties include assisting with menu 
preparation, supporting inventory and stock rotation, receiving deliveries, and ensur-
ing all kitchen areas, equipment, and utensils are clean and well maintained.

The role requires the ability to work in a fast-paced environment, strong teamwork, 
attention to detail, and effective communication skills. Evening, weekend, and public 
holiday shifts are required, and applicants must have reliable transportation for late 
fi nishes.

Minimum 1–2 years’ cooking experience, food safety certifi cation, and high school 
education required. Caymanians and Permanent Residents are encouraged to apply.

Apply: info@lobsterpot.ky
(Only shortlisted candidates will be contacted).
__________________________________________________________________
__________________________________________________________________
_________________________________________________________________
Kitchen Helper – Posh Nosh Ltd. T/A Lobster Pot Restaurant
Location: George Town, Grand Cayman
Salary: KYD $24,000–$28,000 per annum + gratuities
Job Type: Full-Time | Deadline: 5 June 2026

Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking a dependable Kitchen Helper 
to support daily kitchen operations in a busy restaurant environment. The success-
ful candidate will assist in preparing ingredients by washing, peeling, cutting, and 
slicing, and support kitchen staff with unloading and organizing food deliveries. Re-
sponsibilities also include washing and properly storing dishes, utensils, and cooking 
equipment, packing take-out orders, removing waste, cleaning and sanitizing kitchen 
areas, and ensuring proper storage of food items in compliance with food safety 
standards.

Applicants should have at least 1–2 years of experience in a kitchen or food service 
environment, a high school education or equivalent, and the ability to work efficiently 
as part of a team in a fast-paced setting.

Caymanians and Permanent Residents are encouraged to apply.
Email: info@lobsterpot.ky
(Only shortlisted applicants will be contacted)

SOUVENIR GIFT COMPANY
NOW HIRING
Job Title: General Helper
Job Description: Cleaning, waste re-
moval, restocking, packing/unpacking, 
general duties.

Required Skills & Experience: 1+ yr 
exp; lift 25-35 lbs; reliable; detail-orient-
ed; HS grad; clean police record.

Salary Range: $8.75-$9.50/hr
Work Hours: 45 hrs/week; after hours, 
weekends & holidays.
Benefits: Health & Pension
Apply: 24-7@janabraninvestments.com

Position: gardener 

4+ years experience in gardening/ land-
scaping 
Driver’s license required 
Must be punctual and trustworthy 
Work independently and follow weekly 
schedule 

Lawn mowing, edging and weeding. 
Planting, pruning and seasonal cleanup 
Tree and shrub maintenance 

George Town 

$10 - $15 per hour 

Contact number- 929-6194
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Apex Group Ltd

Technical Sales Representative
KYD$35,000- KYD$40,000 Per Annum Plus commission on sales 

Description
Under the direction of the Managing Director of Apex Perimeter Protection the Sales Rep-
resentative generates sales by creating leads via marketing material and your own pros-
pecting and networking efforts.
General duties and responsibilities:
∙Sales of Perimeter Protection Solutions (Windows, doors, shutters, gates & barriers) and 
other related services to residential and commercial customers.
∙Generate new sales leads and follow-up on company-generated leads in order to drive 
sales across the full line of products and services.
∙Develop new customer relationships and build existing relationships through client meet-
ings, trade shows, cold calls, product seminars etc.
∙Strongly contribute toward the goals and standards of the sales team.
∙Report sales activity weekly to the Managing Director
∙Perform other duties as required or assigned from time to time by the Managing Director.
Requirements
Years of Experience
5-7 years
Education Requirement
High School or Equivalent

Installer (3 Positions)
KYD$12 - KYD$18 Per Hour (paid Per Hour)
Description
Under the direction of the Managing Director of Apex Perimeter (which is now known 
as Apex Group Ltd) the Installer assists in the installation of protective shutters, impact 
windows & doors, screens, laminates and other perimeter products. This is not an entry 
level position.
General duties and responsibilities:
∙Installing and testing a variety of protective products
∙Delivery of products to sites
∙Cleaning and proper care of tools
∙Troubleshooting problems
∙Executing routine inspections and maintenance on perimeter protection products
∙Complying with all rules and regulations of Apex Group Ltd. as well as those of the clients; 
and executing duties in accordance with the Company’s Rules & Regulations
Requirements
Years of Experience
5-6 years
Education Requirement
High School or Equivalent
Please send your resume to officemanager@apexgroup.ky. Only shortlisted candi-

dates will be contacted.
Closing date is June 5th, 2026 

Recruitment Consultant
(Job ID#S5W3S3)
Baraud invites applications from suitably qualifi ed applicants for the above position:

RESPONSIBILITIES
• Deal with the full life cycle of the recruitment process.
• Undertake a 360 recruitment role, encompassing all aspects of client and candidate relation-
ships. 
• Focus on both developing new business and the maintenance and growth of a strong existing 
client base as well as developing a database for candidates.
• Recruit across a range of businesses within the fi nancial sector, including but not limited to 
legal, IT, Sales, Marketing, HR and public sector roles.
• Build and maintain relationships with clients by understanding their needs and fi nding proper 
solutions to staffing issues.
• Able to focus on contingent and retained search roles equally.
• Be prepared to undertake both temporary and permanent assignments with equal alacrity 
and efficiency 
• Demonstrate integrity, working in a collegiate fashion in a constructive team environment.
• Work in conjunction with existing CRM procedures and best practices.
• Draft adverts and content, interacting with relevant advertising media and social media in a 
progressive and productive fashion 

REQUIREMENTS
• A minimum of 3 years of relevant recruitment experience, within multiple industries such as 
professional services, fi nance, and consumer markets
• Bachelor Degree, preferred
• Profi ciency in recruitment CRM systems, and experience in implementing new systems 
• Experience with full 360 life cycle of the recruitment process (for both temp and perm place-
ments)
• Must have excellent communication skills, client-facing ability, be confi dent, driven with out-
standing negotiation skills 
• Ability to cope and remain calm in a fast-paced environment with tight deadlines 
• Ability to deal professionally and confi dentially with sensitive matters
• Profi cient computer user (excel, outlook, word, adobe, power point and internet navigator 
tools)
• experienced in formatting resumes, reporting and presentations and preparing social media 
posts 
• Be willing to work long hours and weekends when necessary

Salary range CI$35,000 - $45,000 per annum based on qualifi cations and experience + com-
missions on placements. Hours 8:30 am to 5:00 pm

Send resume, qualifications and professional references to: info@baraud.com. The 
deadline for applications is June 12th, 2026.

Company Name: Nikkiliam Nailcare
Position: Nail Technician
Salary/Compensation: CI$8.75 per hour with a minimum of 45 hours per week.
Benefi ts: Company pays 50% for health insurance and 50% for pension.
WORC Portal Advert: U5T6F5
 Duties:
• Provide manicures, pedicures, gel polish, acrylic, Polygel, BIAB, nail art, and basic 
massage/refl exology.
• Perform waxing and threading.
• Maintain sanitation and sterilization of tools and workstations.
• Consult on nail/skin health and recommend treatments.
• Stay updated on trends and techniques.
• Deliver exceptional customer service.
 Requirements:
• High school diploma or equivalent.
• Certifi cation in Nail Technology & Beauty Therapy.
• Six (6) years of industry experience.
• Strong knowledge of nail anatomy, hygiene, skin physiology, beauty treatments, and 
safety protocols.
• Advanced knowledge of Polygel and BIAB nail enhancement.
• Excellent communication and customer service skills.

Submit application at nikkiliamnailcare@outlook.com
Qualified Caymanians, Permanent Residents, RERC Holders, and persons with 
the Right to Work are encouraged to apply.

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose 

of  Proposed Covered Deck with Bar on Block 44B and Parcel 28 has been sub-

mitted to the Central Planning Authority (CPA) or Development Control Board (DCB).

The application can be inspected on the Department’s website https://www.planning.

ky/planning-notices/, or at the Department of Planning; located at the Government 

Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the 

District Administration Building, Stake Bay, Cayman Brac. If you wish to object or sup-

port the application you should do so in writing stating your precise grounds within 21 

CALENDAR DAYS of the fi nal advertisement of this notice. Please note: only owners 

of full legal capacity who for the time being reside within a radius of one thousand 

feet of the boundaries of the land to which the application relates, or who own land 

(including a strata lot) within a radius of one thousand feet of the boundaries but re-

side elsewhere in the Islands, may object to an application for planning permission. 

Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand 

Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please 

include your return address (typically a PO Box number).

Please note that should you lodge an objection to an application for Planning Permis-

sion, your objection will be forwarded to the applicant and it will be in included in the 

Central Planning Authority’s or Development Control Board’s Agenda which is a pub-

lic document, in accordance with the Department of Planning Data Protection Policy.
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Company Structures and Legal Services

HSM

CONTACT:

Christian Victory
Partner

+1 345 815 7360
cvictory@hsmoffice.com
www.hsmoffice.com

Our Corporate and Commercial Team provides expert and timely
advice to both local and international clients in relation to a wide
variety of matters, including the formation and establishment of all
types of Cayman Islands legal structures.

Working closely with HSM Corporate Services Ltd., we are able to
provide a comprehensive service through our team’s ability to offer
registered offices and regulatory advice.

Assisting with all types of incorporations, partnerships,
segregated portfolio companies, and unit trusts;
Legal opinions and compiling due diligence reports;
Fund formation and ongoing legal advice;
Trade and business licensing;
Economic Substance; and
Shareholder agreements.

HSM

2026 Bulk Waste 
Collection Schedule

Grand Cayman
North Side / East EndMay  25 – 30

Cayman Brac
East SideMay  25 – 26

West SideMay  27 – 28

South SideMay  29

Little Cayman
May  28 All locations

Items accepted: 
Appliances, mattresses, vegetative waste, furniture, bicycles and scrap metals
Items NOT accepted: 
Electronics, tyres, hazardous materials, construction and demolition waste

Week 4

Week 4

Week 4

Week 4

Week 4


