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CAYMANIAN TIMES:
THREE DAYS A WEEK
FROM JUNE!

In response to increasing demand, the

: Caymanian Times has expanded its servic-
¢ es to further meet the needs of our readers
. and business clients.

You will have already noticed a change

this month: our mid-week paper now has
: an extra edition, published as ‘first’ and

‘second’ editions.
That ‘road test’ exceeded our expec-
tations. We have decided to offer three

stand-alone editions of the Caymanian
Times newspaper each week starting
from June.

That means that from next month, your
Caymanian Times will be available to pick
up and enjoy three times weekly in full and
enlarged editions.

SEE CAYMANIAN TIMES, PAGE 2

We're ready, 24/7.

24/7 EMERGENCY SERVICES & URGENT CARE

SCAN FOR INFO
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EDITORIAL

CAYMANIAN TIMES: THREE DAYS
A WEEK FROM JUNE!

CONTINUED FROM Page 1

Caymanian Times will be on the news-
stands throughout Cayman on Wednes-
days, Thursdays and Fridays starting
from Wednesday, June 3rd 2026.

This marks another significant mile-
stone in the paper’s continued growth as
we position ourselves to respond to read-
er requests and business demands.

With rapid changes taking place in the
local and global business environment,

along with constantly shifting news
and current affairs agendas, Caymanian
Times is committed to being flexible and
responsive.

We are also broadening our content
scope with the respective editions re-
flecting Cayman’s established position
as a both vital crossroad and centre of
international and regional issues. While
maintaining our primary focus on re-
porting what goes on in and about Cay-
man, our expanded coverage will feature

more on developments in the United
Kingdom which impact and are other-
wise of general interest to the jurisdic-
tion. We'll also have more on what’s hap-
pening in and coming out of our main
and closest trading partner, the United
States. Regional issues and wider global
developments of interest to our cosmo-
politan Cayman readership will also be
featured.

We sincerely thank our many readers,
clients and other supporters for your

feedback and suggestions. Each and
every idea has value, and we are humbled
by the continued interest and confidence
in the Caymanian Times newspaper.

Also on our agenda for the future are
publishing editions earlier in the week,
and the prospect of returning to a daily
paper.

But, as the saying goes:
time.”

Caymanian Times, a changing paper
for changing times.

“One step at a

NOTICE

THE ELECTIONS OFFICE WISHES TO ADVISE THAT, AS THERE HAVE BEEN NO
CLAIMS OR OBJECTIONS FILED WITHIN THE PRESCRIBED PERIOD IN RELATION TO
THE REVISED LISTS PUBLISHED ON 17" APRIL, 2026,
THE REVISING OFFICER WILL NOT BE SITTING IN ANY OF THE NINETEEN
ELECTORAL DISTRICTS FORTHIS QUARTER

SUPERVISOR OF ELECTIONS

k. |
Business Survey 2026
Your Response Matters!

In 2024, total foreign exchange revenue from Cayman’s export of services totaled Cl $3.9 billion.

2,192.0

706.2

Financial & Insurance Travel

Services

Foreign Exchange Revenue from Services in 2024, Ci$Million

Accounting, Legal, & Other

Did the Cayman Islands revenue from export of
services increase or decrease?

The annual Balance of Payments (BOP) Survey collects information necessary in
recording the Cayman Islands residents’ foreign transactions with the rest of the world.

The survey runs from April 7th to June 12th, 2026.

Data collected for the BOP survey is CONFIDENTIAL under the Statistics Act (2016
Revision) and is EXEMPT from the Freedom of Information Act.

943.1

130.9

Other Services
Business Services

@ CAYMAN ISLANDS

CANCER SOCIETY

WHAT'S NEW!
APRIL

)

Head & Neck Cancer Awareness

Mouth cancer (Oral cancer) can affect
lips, tongue, gums, and other parts of
the mouth. It is often linked to tobacco
use, alcohol consumption, HPY
infection, and excessive sun exposure,
Early detection is crucial for effective
treatment, so regular dental checks-ups
and self-examinations are
recommended.

Free mouth cancer exams are available
throughout the month of April at local
clinics with a CICS voucher for elidable
participants. Visit CICS in Cricket Square
(second floer of the Pavilion Building)
call 345-949-7618 or email info@cics ky

Give Cancer the Boot

“’“ R THE BOOT

u\nnln

* May 1"

= Sandbar Dakquiri Bar & Grill

* T:00pm start time

= Tickets for $26.00 available
online through our social
channels

» Country style BBQ, specialty
drinks available

= LOTS of prizes, giveaways

Casino Night
= May 1st
= Bacaro
» 7:00pm Start time:
= Tickets for $250.00
= 100 chips included in ticket price
» Blackjack, Foker, Roulette, Craps
tables
= DJ & Dancefloor
= Delicious food stations & drink
specials included in ticket price
» HUGE prizes

Better Data...Better Decisions...Better Business

For assistance or enquiries, please check www.eso.ky or call 244-4600.

’ CAYMAN ISLANDS
)® CANCER SOCIETY

Visit CICS fora
voucher at
participating dental
clinics

April 1% - 30"
2026

Pasadora Family
My Island Dentist Dental
Governors Square 24 Smi 8l
345-749-3500 Pasadora Place :
345-943-2222

ENT In Cayman
[y e

345-745-3253

PHONES ¢ ACCESSORIES * REPAIRS
BAYTOWN PLAZA, WEST BAY ROAD
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HSM IP Presents INTA Unreal Campaign
at Cayman International School

HSM IP was pleased to present the Inter-
national Trademark Association’s (INTA)
Unreal Campaign to over 50 students at
Cayman International School (CIS) on 15
May 2026.

HSM IP’s Mrinali Menon (Senior IP
Manager) and Shirly Ramirez (IP Fees
and Agent Relations Coordinator) led
the presentation, which covers the im-
portance of trade marks, intellectual
property (IP) and the dangers of coun-
terfeit products.

The INTA Unreal Campaign is a global
programme taught all over the world and
is geared towards 14- to 23-year-olds.
Over the years, HSM IP has delivered sev-
eral of these presentations in the Cayman
Islands across different schools. The last
presentation was delivered to over 200
students at John Gray High School on 24
September 2025.

As part of the presentation, the students
enjoyed a game of “spot a fake”, where they
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» HSM IP’s Shirly Ramirez and Mrinali Menon discuss Intellectual Property, Counterfeits and
Al Platforms to students at Cayman International School

had to guess which one was fake between
two similar looking products.

Mrinali also covered the topics of plagia-
rism, technology, IP and the best practices

concerning usage of Artificial Intelligence
(AI) platforms.

HSM IP Managing Partner, Huw Moses
shares, “With the evolution of Artificial
Intelligence, it is becoming increas-
ingly harder to identify fake products
and even identities. This presentation
is an interactive way to connect with
the younger generation to help combat
counterfeits and protect creative works.”

HSM IP provides worldwide Intel-
lectual Property (IP) services and spe-
cialises in Caribbean IP, including trade
marks, patents, designs and more. Based
in the Cayman Islands, their team deliv-
ers first-class services to a broad client
base which includes major Fortune 500
brand owners, international law firms
and other specialist IP practices.

If you would like the team at HSM IP
to prepare this presentation for your
school, please reach out to ip@hsmof-
fice.com.

Caribbean Utilities Company Ltd. Recognised with Multiple

Top Honors

Caribbean Utilities Company, Ltd. (CUC)
is appreciative of the recognition by the
Caribbean Electric Utility Services Corpo-
ration (“CARILEC”) this week at the CA-
RILEC CEO’s and Leadership Conference
2026, where the Company received three
major awards at the inaugural CARILEC
Awards of Excellence. CUC is especially
proud to have been one of three utilities
to win the award for the Overall Best Per-
forming Utility.

CUC was honored with:

¢ Overall Best Performing Utility (Gold
Award)

« Best Service Reliability (Gold Award)

¢ Best Environmental Performance
(Gold Award, shared)

The CARILEC Awards of Excellence, in-
troduced in 2026, recognises outstanding
performance and achievement across the
Caribbean electric utility sector, using data
submitted by member utilities through CA-
RILEC’s Benchmarking and Tariff Reports.

The Overall Best Performing Utility
Award, recognises exceptional all-round
performance across key operational, fi-
nancial, service, safety, environmental
and sustainability indicators. The award
celebrates a utility that demonstrates ex-
cellence, resilience, innovation, and strong
leadership in serving its customers and
advancing the regional energy sector.
CUC’s first place in this category demon-
strates the significant effort the Company
has put forward in an effort to abide by its
mission: To be a leader in the growth of
our community by delivering safe, reliable
energy services at competitive costs, and
with respect to the environment while be-
ing a model corporate citizen and provid-
ing a fair return to our shareholders.

In addition, CUC received the Service
Reliability Award. This award recognizes a
utility that has demonstrated outstanding
performance in delivering consistent, de-
pendable electricity service to customers.

The award highlights a utility that demon-
strates the importance of strong system
reliability, effective outage management
and continuous investment in resilient
infrastructure to keep communities pow-
ered and connected.

The Company’s recognition for Environ-
mental Performance recognizes a utility
demonstrating exceptional commitment
to sustainability, environmental steward-
ship, and responsible energy practices.
CARILEC described the award as recog-
nition of efforts to reduce environmental
impact, enhance operational sustainabili-
ty, and support the Caribbean’s transition
to cleaner, more resilient energy systems.
This award reflects CUC’s efforts to re-
duce environmental impact, improve op-
erational sustainability, and contribute to
the Caribbean’s transition toward cleaner,
more resilient energy systems.

Together, these accolades not only af-
firm CUC’s commitment to operational
excellence but also bring significant recog-
nition to Grand Cayman as a high-perform-

ing and forward-thinking market within
the regional energy sector. The awards
reinforce that CUC operates at a standard
comparable with the very best utilities in
the region, strengthening Cayman’s repu-
tation for innovation, reliability, and lead-
ership and a catalyst for economic growth.

“We are extremely proud of these
achievements through the dedication, ex-
pertise, and commitment of our team and
we are especially pleased to be recognized
by our peers and colleagues within the in-
dustry in the region,” said President and
CEOQ, Mr. Richard Hew. “Our Company aims
to provide excellent service to our custom-
ers through innovative projects that drive
real value and we are proud to represent
the Cayman Islands on the regional stage
and to contribute to advancing energy ex-
cellence across the Caribbean.”

CUC remains committed to delivering
reliable, sustainable, and high-quality en-
ergy solutions while continuing to invest
in the future of Cayman’s energy infra-
structure.

at Inaugural CARILEC Awards of Excellence
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One Cayman Carnival 2026 — when
colour and dancing filled the streets

By Christopher Tobutt

By early afternoon the heat lay thick
over George Town, Still, people gathered
along the road side, lining the waterfront
road all the way from Fort Street to Gov-
ernor’s Square and Seven Mile Beach -
where the parade would end as the shad-
ows started getting longer. They had come
to see a spectacle, and they weren't dis-
pappointed.

No one wanted to leave their spot.
Everyone knew what was coming.

It began as a low tremor, a bass note
rolling up from Memorial Avenue, the kind
of sound that enters through the soles
of your feet before it reaches your ears.
Heads turned. Phones lifted. The crowd
leaned forward as the first music truck
swung into view, towering with speaker
stacks that looked like black cliffs. The DJ’s

voice cracked through the air — rough,
commanding, electric — and the whole
street was shaking with rhythm.

Then the carnival arrived. A giant, glit-
tering, many coloured creature of feathers,

sequins, and bodies in motion, winding its
way up towards West Bay Road. Cayman
Fantasy Float was there, a burst of ocean
blues and golds, wings unfurling like exot-
ic birds caught mid flight. Their costumes

shimmered with reef colours — coral
pinks, deep sea blues, the pale green of
sandbars — and the masqueraders moved
as if the road itself were water.

Icons Truck followed, and with it a mo-
ment that caught the crowd: a portrait of
Reba Dilbert, the beloved Caymanian car-
nival costume designer who passed away
recently, smiling from the side of the float.
She had dressed generations of carnival
dancers, stitched joy into fabric year after
year, and her presence on the truck felt
like a blessing on the road.

Pinnacle Mas swept in, a tide of nautical
blues and gold accents celebrating Cay-
man’s seafaring heritage — ropes, shells,
compass points glinting in the sun. Walton
Premier Mas bloomed behind them with
“Botanical Cayman,” a garden in motion:
orchids, hibiscus, and lush green fronds
rising from feathered collars and head-
dresses.

Soca Not Seizures brought a burst of
purple and silver, a fierce, defiant message
from Fete For A Cause and The Grey Area.
The Cayman Spirits Company float rolled
through in a blaze of branded colour and
high energy, dancers swirling around it
like flames.

Then came the giants — three towering
stilt walkers, carnival titans in metallic

SEE ONE CAYMAN CARNIVAL 2026, Page 5
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One Cayman U N E
Carnival 2026 '

CONTINUED FROM Page 4

blue, green, and gold trousers that shim-
mered like waterfalls as they strode above
the crowd. Children gasped. Adults point-
ed. The giants bowed, spun, and dipped
with impossible grace, their hats brushing
the branches of the roadside trees.

Corsairs stormed the road in black and
red, a pirate band with swagger in every
step. Legacy Mas was there too, with “Spir-
it of the Seas,” turquoise and pearl cos-
tumes catching the sunlight. Tribal Car-
nival’s “Island Butterfly” fluttered behind
them, lots of neon wings and iridescent
gradients shifting with every movement.

The music never let up — old school
soca on one truck, rapid fire riddims on
the next, DJs shouting instructions, teas-
ing the crowd, whipping the masquerad-
ers into motion. The noise was constant,
joyful, overwhelming in the best way.

As the serpent of colour wound its way
up West Bay Road toward Public Beach,
the sun dipped just enough to soften the
light, turning the feathers into halos.
Thousands moved together — dancers,
spectators, giants, drummers, wanderers
— all part of one long, glittering river of
celebration. For a few hours, the road be-
longed to colour, to rhythm, to Cayman.
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OPPOSITION SPEAKS /

COMMUNITY VOICE

Opposition Responds to Government'’s
“Meaningful Momentum” Report

CONTINUED FROM Page 1

The Opposition welcomes the posi-
tive initiatives noted in the Government's
first-year anniversary report, including
expanded early childhood education sup-
port, energy relief measures, and contin-
ued fiscal stability.

Where things have been done, it is right
to acknowledge them.

However, Caymanians will also fairly
ask an important question: after one year
in office, how much of this report reflects
real delivery versus plans, consultations,
reviews and future intentions?

Much of the “Meaningful Momentum”
Report shows little real momentum and
instead outlines policies being developed,
frameworks being reviewed, committees
being established, or projects still list-
ed as “in progress” or “upcoming.” While
planning matters, Caymanians ultimate-
ly measure Government performance
against the realities they face every day.

The Government itself identified major
national priorities in its Strategic Policy
Statement and Budget, including lower-
ing the cost of living, lowering healthcare
costs, resolving the affordable housing
crisis, modernising immigration, improv-
ing education outcomes, investing in in-
frastructure, addressing environmental
deterioration, and modernising public
services. Caymanians will judge this Gov-
ernment not by the number of reports is-
sued or consultations held, but by wheth-
er meaningful progress is being delivered
on those core promises.

For many families, the real measure of
success is whether life is becoming more
affordable, and many Caymanians still do
not feel meaningful relief in their daily

» Hon Joseph Hew

expenses. Indeed, following Parliamen-
tary Questions from the Opposition, the
Government itself acknowledged that in-
flationary pressures and costs are expect-
ed to continue rising this year and next.
The cost of groceries, housing, insurance,
utilities and everyday living continues
to place significant pressure on working
families and seniors alike. Meanwhile, the
promised review into lowering health in-
surance and healthcare costs has yet to
meaningfully get underway.

Affordable housing remains out of reach
for many working Caymanians. Traffic

congestion continues to
affect productivity and
quality of life, and we
are no closer to tangible
improvements to public
transportation.  Ques-
tions also remain about
the Government's ability
to deliver timely solu-
tions to long-standing
national challenges.

The clearest example
is waste management.
After one year, Cayma-
nians still do not have a
fully delivered long-term
solution to the landfill
crisis, despite repeated
announcements, reviews
and restructuring. Given
that much of the current
Government has had on-
going involvement with
this issue for over six
years, Caymanians are
entitled to expect clearer
direction, greater urgen-
cy, and more visible pro-
gress. The public continues to expect clear
answers, firm timelines and decisive action
on one of the country’s most pressing envi-
ronmental and public health concerns.

Similarly, merely touting a new housing
policy and a 10-year strategic plan are not,
by themselves, actual homes. Caymanians
want to know how many affordable homes
are actually being delivered, when they
will be delivered, and at what cost. Resolv-
ing the affordable housing crisis affecting
Caymanians requires measurable delivery,
not simply long-term policy documents.
Despite repeated commitments, housing

affordability has continued to worsen for
many Caymanian families.

The current Minister has effectively held
responsibility for housing for six years
and has consistently described affordable
housing as a national priority. Yet three
years after the Opposition Leader, Hon.
Joey Hew, brought forward proposals and
a motion addressing affordable housing
solutions, Caymanians are still waiting to
see large-scale implementation and meas-
urable delivery.

The Government deserves credit where
progress has genuinely been achieved.
But reports and announcements alone do
not reduce grocery bills, shorten traffic
delays, lower housing costs, or resolve
the daily pressures facing ordinary Cay-
manians.

After a full year in office, Caymanians
are entitled to expect not only vision doc-
uments and policy frameworks, but meas-
urable outcomes and visible improve-
ments in their daily lives.

The Opposition will continue to sup-
port initiatives that genuinely benefit the
people of the Cayman Islands while also
holding the Government accountable for
ensuring that promises are translated into
real, timely and effective delivery.

As the Government enters its second
year in office, the focus must now shift
from rhetoric and groundwork to im-
plementation, measurable progress and
tangible results for Caymanian families
across all three islands. The Opposition
will continue to insist on accountabili-
ty and will closely monitor whether the
Government delivers the positive change
Caymanians were promised. Because
Caymanians need results and not “Mean-
ingful Momentum”

A Tribute to the Hon. James Ryan, CBE, JP:
A Master Builder of the Civil Service and the Brac.

By Lucille Seymour

Today, we mourn the loss of the Honour-
able James Ryan, CBE, JP. While there is a
profound sadness in losing a man of his
stature on this earth, we are comforted by
the enduring legacy of his service and the
indelible mark he left on our hearts and
our nation.

Just a few weeks ago, we met at his
home.

He greeted us with his characteristic
courtesy, his quick wit, and a phenomenal
memory that brought the past vividly to
life.

He led us in remembering days gone by,
remaining jovial and sharp, making ab-
solutely no reference to his own pains or
sufferings. Instead, he was jolly; he took
photos with us, squeezed our hands, and
gave us that ubiquitous smile and gentle
farewell. The moments we spent there
allowed us to see the true substance of
the man—prepared and ready to see the
Friend he had worshipped for so long.

» James Ryan

Now that he has passed, it is only fitting
to expand upon his life in a tribute worthy
of his honour.

A Teacher and a Pioneer

James Ryan was a pioneer who rose from
our very ranks to take the highest civil service
post under the Governor. He served us with
a strategic mind, always driven by a desire
to see the service improve. In doing so, he
shaped the destiny of the civil service in Cay-
man Brae, perfecting a unique management
system of actions and programmes. It is be-

YOUR
w VOICE
MATTERS.
cause of his vision that the Brae stands as the

only district that bears its own distinct district
budget within our parliamentary budget.
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ECAP Expands Support for
Caymanian Families

The Ministry of Education and Training
has broadened the threshold of support in
its Early Childhood Assistance Programme
(ECAP) aimed at expanding access and
strengthening support for Caymanian
families.

Under the updated policy, families who
exceed the current income threshold may
now still be considered for support un-
der a new financial hardship provision.
Households with a monthly income above
CI$5,500 may qualify for basic funding if
they can demonstrate that essential living
expenses—such as accommodation, food,
utilities, and transportation—account for
90% or more of their income. Applications
under this category will be assessed based
on documented evidence and reviewed
by the ECAP Oversight Committee, with
approvals granted for a defined period
where appropriate and subject to budget
availability.

In addition, funding amounts have also

» Hon Rolston Anglin

been increased to better reflect the cost
of early childhood education, with ba-

sic funding now set at CI$625 per month
and supplementary funding at CI$937 per
month.

Designated third parties are also now
permitted to apply for ECAP on behalf of a
parent or legal guardian, providing great-
er flexibility and support for families who
may need assistance navigating the appli-
cation process.

REVISED POLICY

The revised policy aligns with the Gov-
ernment’s Strategic Policy Statement
2026-2028, supporting equitable access
to high-quality education and reinforcing
the Government’s commitment to enhanc-
ing early childhood support.

Minister for Education and Training,
Hon. Rolston Anglin, stated:

“The updates to ECAP reflect our com-
mitment to ensuring that no Caymanian
child is left behind due to financial cir-
cumstances. By introducing greater flex-

ibility for families experiencing financial
hardship, increasing funding support,
and making the application process
more accessible, we are investing not
only in our children, but in the future
strength and resilience of our coun-
try. Early childhood education is one of
the most impactful investments we can
make as a nation.”

Applications for ECAP for the 2026/27
academic year opened on 1 April 2026 and
will close on 31 March 2027. Families who
apply by 31 July will receive notification of
an outcome via email by early September.
Parents and guardians can review eligibil-
ity requirements and submit applications
online at moeapplications.gov.ky.

For more information, please email the
Ministry’s Early Childhood Care and Ed-
ucation Unit at ecap@gov.ky or call 244-
3155 or 244-3151. The updated ECAP pol-
icy can be viewed at https://gov.ky/web/
moet/publications

) 4 04—
One Man Charged
Following Wounding
Incident in George Town

A 34-year-old man, of a Bodden Town
address, has been formally charged with
Wounding with Intent to cause Grievous
Bodily Harm, Damage to Property, and
Possession of an Offensive Weapon.

On Tuesday, 19 May, shortly before 9:30
PM, officers attended a residential address
in the vicinity of Breezy Way in George
Town where it was reported that two men,
known to each other, were involved in
an altercation during which one man re-
ceived stab wounds to his chest and fore-

arm and a vehicle was damaged.

Police officers arrested the 34-year-old
man, who has since been formally charged.

The injured man, who was transported
to the Anthony S. Eden Hospital, is cur-
rently in stable condition and continues to
receive treatment for what are believed to
be serious wounds.

The 34-year-old is scheduled to appear
before the court on Friday, 5 June.

The matter remains under police inves-
tigation.

Cayman Brac Man
Charged Following
Burglary Investigation

On Wednesday, 13 May, officers in Cay-
man Brac arrested a 48-year-old man of a
Spot Bay address following investigations
into a report of burglary.

It was reported that at approximately
9:00AM on Tuesday, 12 May, a man un-
lawfully entered a residential premises in
Spot Bay through a rear window. Several
items were later reported missing from
the residence.

Officers conducted searches in and
around the Spot Bay area and subsequent-
ly arrested the man, who was also being
sought by the Cayman Brac Police in rela-
tion to other offences.

He was later transported to Grand Cay-
man, where he appeared before the court on

Tuesday, 19 May, and was formally charged
with Burglary and Criminal Trespass.

The man was remanded in custody
pending a further court appearance on 21
May. He remains under investigation in re-
lation to other reported offences.

POLICE

Man Arrested
Following Wounding
Incident in West Bay

Shortly before 12:30PM on Wednesday,
20 May, officers responded to a report of
a wounding incident on North West Point
Road, West Bay, in the vicinity of the Cay-
man Turtle Centre. It was reported that
two men were involved in an alterca-
tion, where one of the men received stab
wounds to his abdomen, head and neck, as
well as an injury to his leg. The man was
transported to hospital via ambulance,

where he remains in critical but stable
condition.

One man, age 47 residing in George
Town, was arrested on suspicion of
wounding. He was also transported to
hospital for treatment for what appeared
to be minor injuries, and subsequently re-
leased into police custody.

The matter remains under investiga-
tion.

Incident at HMP
Northward

His Majesty’s Cayman Islands Prison
Service confirms that an incident oc-
curred at HMP Northward on Saturday,
16 May 2026, resulting in injuries to two
prisoners.

The incident was identified by prison
officers, who responded in accordance
with established security and medical

| \NE DO NOT CROSS

protocols. Both prisoners were assessed
by medical personnel at the prison and
were subsequently transported to Antho-
ny S. Eden Hospital in George Town for
further medical assessment. Both were
treated and returned to HMP Northward
without further incident.

The matter has been referred to the
Royal Cayman Islands Police Service.

As the incident is subject to a police in-
vestigation and involves security-sensitive
prison operations, it would not be appro-
priate to comment further on the circum-
stances of the incident at this time.

To stay connected with the Ministry of
District Administration & Home Affairs,
follow us on social media (@mdahacay-
man) or visit our website at https://www.

gov.ky/mdaha/.
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GOVERNMENT /
REGIONAL

Minister DaCosta to Advance Regional Postal
Resilience at Caribbean Postal Union Conference

The Honourable Nickolas DaCosta,
Minister for District Administration
and Home Affairs, will travel to Nas-
sau, The Bahamas, to attend the 28th
Caribbean Postal Union Conference and
the 21st Council of Ministers for Post-
al Affairs, taking place from 25-29 May
2026. Accompanying Minister DaCos-
ta will be Deputy Postmaster General
Melissa Martinez-Ebanks.

The 2026 Conference will be held
under the theme “Leading for Resil-
ience - Transforming Caribbean Post
for a Connected Future.” The event will
bring together Ministers responsible
for postal affairs, Postmasters General,
and senior postal administrators from
across the Caribbean to discuss the de-
velopment and modernisation of postal
services and to strengthen regional co-
operation among member countries.

As part of the conference programme,
Minister DaCosta is scheduled to par-
ticipate as a panellist in a discussion

n “Postal Services as Critical National
Infrastructure”, focusing on trade facil-
itation, inclusion, connectivity, govern-
ment policy, and investment. The panel
will examine the evolving role of postal

» Minister Nickolas DaCosta

services in supporting national resil-
ience, cross-border commerce, public
access, and regional development.
“Postal services remain an essential
part of national connectivity and re-

silience,” Minister DaCosta said. “For
small island states, the post is more
than a delivery network. It supports
engagement and inclusion across our
communities, enables small businesses

to connect with international markets,
and forms part of the wider border con-
trol and trade facilitation infrastructure
that helps keep our Islands secure.”

Minister DaCosta is expected to high-
light the Cayman Islands’ experience in
postal modernisation, including legis-
lative reforms, innovative solutions for
small and micro businesses, affordable
and predictable shipping options, and
electronic customs data, with a call for
deliberate regional cooperation in ad-
dressing logistics and cross-border in-
formation-exchange challenges affect-
ing Caribbean postal networks.

The Minister’s participation reflects
the Cayman Islands Government’s
commitment to strengthening regional
partnerships, supporting resilient pub-
lic infrastructure, and advancing the
continued modernisation of the Cay-
man Islands Postal Service as a trusted,
accessible, and strategically important
public service across all three Islands.

To stay connected with the Ministry
of District Administration & Home Af-
fairs, follow us on social media @mda-
hacayman or by visiting our website at
https:www.gov.ky/mdaha

PLP SETTLES INTO SECOND TERM
AFTER BAHAMAS
ELECTION

ALT A. L. THOMPSON’S e

OPEN 7-6

189 North Sound Road, George Town

» Prime Minister Philip Davis

In the Bahamas, the ruling Progressive
Liberal Party (PLP) of Prime Minister Phil-
ip Davis is settling into a second consecu-
tive term in office following victory in the
May 12th general election. The snap poll,
six months ahead of the due date in Oc-
tober, saw the PLP winning 33 of the 41
seats in the House of Assembly, one more
than in the previous term. The other eight
were picked up by the main opposition
Free National Movement (FNM).

The PLP’s second-term win is the first
time a Bahamian political party has won two
consecutive general elections since 1997.

Returning Prime Minister Philip Davis
stated: “To Bahamians who voted today,
but did not vote for us, I want you to know
I've listened to you, I've heard you, and I

want you to know that I will continue to
work hard for all Bahamians.”

Opposition FNM leader Michael Pintard
was magnanimous in defeat, saying: “The
Bahamian people made their choice, in a
democracy that is the only voice that ulti-
mately matters.”

The PLP is reported to have called the
election early to avoid the hurricane sea-
son. Memories are still fresh in the country
from the devastating direct hit by Hurri-
cane Dorian in 2019 and Hurricane Melissa
last year. Dorian was one of the strongest
Atlantic hurricanes ever recorded and the
strongest to ever hit the Bahamas.

This year’s election was contested main-
ly around issues pertaining to the econ-
omy, with the cost of living and housing
among the main platform issues. On the
foreign policy front, balancing relations
with the United States and China was a key
talking point.

A low voter turnout of 58 per cent has
been noted as a point of concern for the
country’s election managers and inde-
pendent external observers.

Also noteworthy coming out of last
Tuesday’s election was the defeat of for-
mer Prime Minister Hubert Minnis, who
had also lost the 2021 election as leader of
the FNM. This year, he lost his seat and will
be out of the House of Assembly for the
first time in about 20 years. The former
Bahamian leader ran as an independent
after his party, the FNM, refused to include
him in their list of candidates.
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Jamaica shoots for movie highs

Jamaica is focusing on its
film industry for greater eco-
nomic growth.

Prime Minister Andrew Hol-
ness said that the island has
the talent, stories, locations
and cultural influence needed
to build a respected and glob-
ally competitive film industry.

“When films are produced
locally, the benefits of it is
spreads across the economy,”
Holness said. He was speaking
at the screening of the Jamai-
can film ‘Love Offside’ in King-
ston on Friday.

The romance drama, pro-
duced by The Limners and
Bards Limited (The LAB) was
supported by the Jamaica
Screen Development Initia-
tive, which is a billion-dollar
fund managed by Jamaica Pro-
motions Corporation (JAM-
PRO).

Holness said: “Love Offside
shows what can happen when
Jamaican creatives take up the
challenge of building at home.
Produced entirely in Jamaica,
the film places our country at
the centre of the story. It show-
cases not only our landscapes

but also our people, our moves,
our language, our relationships
and our distinct sense of place.

In that sense, Jamaica is
part of the story itself.

“Jamaica has long been
recognised as a cultural
superpower, but we have
not always converted
that into structured eco-
nomic opportunity.”

Kimala Bennett, Chief
Executive Officer of The
LAB, said there is a real
opportunity for Jamaica
and the Caribbean gen-
erally to expand econom-
ically.

“Story telling is no
longer [just] entertain-
ment. It is one of the
most powerful economic
engines in the world.”

The said that The Lab
has recently launched a
YouTube channel, LAB
Studio Originals, and
the movie ‘Happily Ever
Awkward’ generated
over 350,000 organ-
ic views in under two
months, reaching audi-
ences in more than 70

countries and territories, with
85,000 viewers from outside of

She added that ‘Love Offside’ the company is building a Car-
is just one film of many pro- ibbean content ecosystem that

jects at The LAB studios and will grow exponentially.

P ‘Love Offside’ is wholly shot and produced in JA

Grenada blooms again at
the Chelsea Flower Show

Grenada is primarily known as the
‘Spice Island’ for its wonderful range of
spices, but its foliage is world class too,
confirmed by securing another gold med-
al at London’s Chelsea Flower Show in the
UK for the ninth consecutive year.

This was Grenada’s 19th gold medal
overall.

Grenada’s 2026 display, titled ‘Isle of
Spice - A Display of Tropical Flowers, Fo-
liage and Spices’, spotlighted the vibrant
flora, rich biodiversity and cultural herit-
age of Grenada, Carriacou and Petite Mar-
tinique.

Displayed in the Great Pavilion at the
world’s most prestigious horticultural
event, the immersive display featured or-
chids, heliconias, ginger lilies, anthuriums,
cocoa and the island’s signature spices, in-
cluding nutmeg.

The High Commission for Grenada and
the Grenada Tourism Authority hosted a
special reception titled ‘Tropical Bloom’ at
the International Maritime Organisation
in London. This marked the official launch
of the Grenada Flower and Garden Festi-
val, which is set to take place from 8-15
November 2026.

» Grenada’s flowers take top prize again

Caribbean Airlines will
soon reduce its network

Travel around the Caribbean has be-
come harder for tourists, the adventur-
ous and business minded alike because
Caribbean Airlines is about to signifi-
cantly scale down its network.

From June 1, Caribbean Airlines will
discontinue services between Dominica
and Suriname, St Kitts and Suriname as
well as Ogle in Guyana and Suriname.
This is a significant reduction for one of
the region’s most important intra-Carib-
bean carriers.

The airline also confirmed it will re-
duce flights to Martinique and Guade-
loupe to a twice-weekly service. St Lucia,
Barbados and Antigua and Barbuda are
all affected too.

The latest cuts underscore the reality

of Caribbean aviation; that even short
regional routes remain difficult to sus-
tain consistently.

The airline revealed that it is work-
ing on a new codeshare agreement
with another regional carrier, which
would expand destination options
through coordinated schedules and
integrated ticketing. “Once finalised
and approved,” a spokesman said, “the
agreement is expected to give custom-
ers “access to a wider network of des-
tinations.”

Caribbean Airlines said passengers
holding bookings beyond the affected
cut off dates will be contacted directly
either by the airline or through travel
advisors.

P Caribbean Airlines is cutting non-profitable routes
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Cayman Islands Equestrian Federation (CIEF)
Congratulates Sierra Martin on Qutstanding
Performance at the CDI Junior in Ocala, Florida

The Cayman Islands Equestrian Feder-
ation (CIEF) is delighted to congratulate
Cayman Islands rider Sierra Martin on
her exceptional performance at the recent
CDI Junior competition held at the World
Equestrian Center in Ocala, Florida.

Competing against a strong internation-
al field, Sierra demonstrated remarkable
skill, composure and consistency across
all phases of competition. Riding Giuliet-
ta, a talented and experienced dressage
mare graciously leased to her by Dia-
mante Farms of Wellington, Florida, Sierra
achieved an outstanding set of results:

1st Place - Junior Individual Competi-
tion (65.392%)

1st Place - Junior Freestyle to Music
(67.300%)

2nd Place - Junior Team Competition
(63.838%)

These results mark a significant achieve-
ment for Sierra and for Cayman Islands
equestrian sport, reflecting her dedica-
tion, discipline and continued progression

on the international stage.

The Federation extends its sincere ap-
preciation to Diamante Farms for their
generosity in providing Giulietta, enabling
Sierra to compete at this level. The suc-
cess of this partnership underscores the
importance of international collaboration
in supporting the development of talented
Caymanian riders.

“Sierra’s performances in Ocala were
truly outstanding,” said Sandra Gowrie,
Secretary General of the CIEF. “To achieve
podium finishes across all classes is a tes-
tament to her hard work, commitment
and talent. We are incredibly proud to see
her represent the Cayman Islands with
such excellence.”

Sierra’s accomplishments not only high-
light her individual success but also serve
as an inspiration to young riders through-
out the Cayman Islands. CIEF remains
committed to supporting its athletes as
they pursue excellence and represent the
nation in international competition.

© ANDREW RYBACK 2016

_ @'ANDREW RYBACK 2026

© ANDREW RYBACK 2026
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Cayman Islands karate athlete Lucas
Jackson wins elite Silver in Miami Open

Cayman Islands karate athlete Lucas
Jackson won a silver medal in the elite
Junior Kata division in the Miami Open,
leading a delegation of local athletes who
together secured 6 medals.

The 20th Annual Miami Open Karate
International Championship drew nearly
700 athletes to South Florida on Saturday
and Sunday, 16-17 May, to compete in one
of the largest recurring karate events to
take place in the United States.

Cayman was represented by a team of
9 athletes, who won 1 silver and 5 bronze
medals during the competition. The team’s
age ranged from 6-17 years old.

The highlight of the tournament for
Cayman was Jackson’s performance in his
Kata division (16-17 year olds), where
he bested competitors from the U.S. and
Trinidad before getting edged out in the
gold medal match by an athlete from the
Dominican Republic who was last year’s
Junior Pan American Karate champion.

“It's been amazing to see Lucas’ pro-
gress since he joined our National Train-
ing Programme at its inception more than
6 years ago. He's leveled up his perfor-
mance significantly over the past year, and
has now secured Gold and Silver medals
in his last two competitions in the U.S.”
said Patrick Brendel, coach of the Cayman
Islands National Karate-Do Association
(CINKA). “Congratulations to Lucas and all
of our athletes who competed well during
a tournament that always features an ex-
tremely challenging field.”

The Miami Open drew competitors from
the highest levels, including top athletes
on Team USA and from 25 other countries
around the globe.

In addition to the medal winners, sev-
eral Cayman athletes advanced to Bronze
Medal rounds before being defeated and
securing 5th place finishes.

On the Friday before the event, 4 Cay-
man athletes participate in an elite Kata
(forms) seminar led by Ariel Torres of the
U.S. and Grace Lau Mo-sheung of Hong
Kong. Torres and Lau each won bronze
medals in kata during the 2020 Tokyo
Olympics, and are currently ranked #2
and #1, respectively, in the world.

The same day, another teenage Cayman
athlete participated in an elite Kumite
(fighting) seminar led by Team
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» Members of the CINKA team who competed in the 2026 Miami Open in Florida, including Lily-Michael Park, Victoria Carvalho, Chloe Grace
Apreutesei, Lucas Jackson, Coach Patrick Brendel, Jax Alberga, Luke Brendel, Michael Webster Jr., Coach Nick Young, Matthew Power, and

Charlotte Ossowski.

CINKA is the recognised governing
body for the sport of karate in Cayman,
and is a member of the Caribbean Ka-
rate Association, Pan American Karate
Federation, Commonwealth Karate Fed-
eration and the World Karate Federa-
tion (WKF).

Under the global governing body
WKEF, karate is a competitive sport in
the Pan American Games.

As a Cayman Islands-registered
Non-Profit Organisation, CINKA is ac-
tively seeking sponsorships from pri-
vate companies and individuals.

For more information:

CINKA: https://www.cinkakaratedo.
com/

Miami Open: https://miamiopenka-
rate.com/

Tournament Data: https://colosse-
umdata.com/registrations/info/146

USA Captain Tom Scott, who is
an Olympian and world cham-
pion.

Here are the medal results for
Cayman athletes in the Miami
Open:

» Apreutesei, Chloe Grace

0 7 & under Girls Novice Kata
- BRONZE

o0 7 & under Girls Novice Ku-
mite - BRONZE

e Park, Lily-Michael

o Age 8 Girls Novice Kata -
BRONZE

o Age 8 Girls Novice Kumite -
BRONZE

 Alberga, Jax

o Age 8 Boys Novice Kumite -
BRONZE

 Jackson, Lucas

O Junior (16-17) Boys Elite
Kata - SILVER
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Final Week: Bulk Waste Collection Moves
to North Side, East End & Sister lslands

Residents of East End, as well as those
living in Cayman Brac and Little Cayman,
are reminded to get their bulk waste
ready for collection this week as the sol-
id waste team from the Department of
Environmental is operating in their ar-
eas.

During the last week of this year’s Bulk
Waste Collection Schedule, collection
teams will be deployed to the North Side,
East End and the sister islands simul-
taneously until Saturday, May 30, 2026.
Residents are urged to prepare, separate,
and get their items ready for collection.
Any bulk waste that is put out after the
announced dates will not be collected
as there will not be any extension of the
schedule

DEH Director, Mr. Richard Simms. Ex-
pressed his gratitude to the public as
the annual clean-up nears completion.
“I want to sincerely thank the residents
across all districts for their excellent
cooperation and collaboration over the
past three weeks,” Mr. Simms said. “As we
enter this fourth and final week, I urge
everyone in the remaining communities
to take full advantage of this service.
Properly disposing of these large items
now is a critical step in our preparedness
plans, ensuring we clear potential air-
borne hazards and debris from our prop-
erties ahead of the upcoming hurricane
season.”

The Department is also reminding Bod-
den Town residents that Saturday, May 23,
2026, was the last day for the collection

Environmental Health
Cayman lslands Government

— ‘ 2026 Bulk Waste
Collection Schedule

Grand Cayman
XA wmay 25 - 30

Cayman Brac

in their area and no ad-
ditional bulk waste must
be placed as it will be con-
sidered littering or illegal
dumping.

Following the comple-
tion of the bulk waste
collection in the Bodden
Town District, the DEH
Solid Waste crews will
move on to North Side,
East End and the Sister Is-
lands for the last week of
the schedule, as indicated
below.

Bulk waste refers to
large items such as old
furniture and metal items
that are not collected as
part of the DEH’s weekly
residential pick-up ser-
vices.

Metal and vegetative
waste must be separated
from other bulk waste
items. Meanwhile, con-
struction and demolition
debris, hazardous mate-
rial, electronics, and tyres
as will not be collected
during the bulk waste re-
moval activity. Alternative
arrangements must be
made to transport these
materials to the George
Town Landfill or the land-
fill drop-off facility at the

North Side / East End

I May 25 -26 East Side
] May 27 - 28 West Side
=] May 29 South Side
Little Cayman

X2 May 28 ~ Alllocations

ltems accepted:

Items NOT accepted:

Appliances, mattresses,vegetative waste, furniture, bicycles and scrap metals

Electronics, tyres,hazardous materials, construction and demolition waste

: w

Dapﬁrb'nent of N 4
nvironmental Hesith

Cayman Islands Sowlriment
'r:‘.

Get your Bulk Waste Ready

For more information call 949-6696 or visit www. gov.ky/deh

In Grand Cayman:

* North Side / East End

In Cayman Brac:

+ East Side

¢ West Side

« South Side
In Little Cayman:

+ All locations

gate which remains accessible to the pub-
lic and small vehicles 24 hours per day.
The DEH is also reminding residents
that following the completion of the Bulk
Waste Collection Schedule, individuals
should arrange to transport any addition-
al waste to the landfills and report any il-
legal dumping and littering to the DEH or
the Royal Cayman Islands Police Service

Y

May 25 to 30 — > WEEK 4

May 25 to 26
May 27 to 28
May 29 WEEK 4

May 28

(RCIPS). This unlawful practice can result
in a penalty of 6 months of imprisonment
and a minimum fine of $500.

For additional information, please con-
tact the DEH at 949-6696, email us at de-
hcustomerservice@gov.ky, visit the DEH’s
website at www.gov.ky/deh or message
our Facebook page at https://bit.ly/3LE-
K55q

Cellular
World

PHONES ¢« ACCESSORIES ¢ REPAIRS
BAYTOWN PLAZA, WEST BAY ROAD
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Caymanian I'imesClassifieds

Operations Supervisor

Responsible for the daily operations of the restaurant to achieve operational, sales and
financial objectives: while maintaining the highest standards of food safety, delivering
great customer service to external and internal customers and enforcing policies and
procedures.

Key responsibilities:

Customer Satisfaction; Profitability; Sales Building; Coaching/Training; Staffing; Recog-
nition and Motivation; Safety; Employee & External Relations; Managing Restaurant As-
sets; Supply Chain Management per Pizza Hut standards. Flexibility to perform other
duties from time to time. Supervising all team. Efficiency in Food Safety Audits, GES,
CER and Inventory Management.

Requirements:

Must have 5-12 years of Pizza Hut or other Franchise Pizza Branded supervisory or
management experience. Ability to work independently and be self-motivated. Flexibility
required & ability to work varied hours/days (night/ day/ weekend) in all locations as
needed. 45 hours/week approximately or per business needs. Be able stand for long
time periods. Clean Police Clearance. Strong analytical/ decision making & interpersonal
skills. Good job references.

Wage range:  KYD$2,400.00 — KYD$4,400.00 monthly (paid bi-weekly)
Benefits per: Cayman Islands Labour Law, Health Insurance and Pension Laws
Email CVto: hr@phcayman.com Deadline: 3 June 2026

Iguana Property (Little Cayman)
Housekeeper

To conduct cleaning of properties per customer needs with a good attention to detail.
Experience in housekeeping/cleaning is essential.
Duties include, but are not limited to;
* Cleaning bathrooms, kitchens, bedrooms and living areas, including appliances and furni-
ture.
* Launder all bedding, towels etc as necessary. Clean BBQ areas, external patios, balconies
and pool areas.
* Conduct deep cleans and any adhoc requests from customers or management.
* Must be able to conduct moving and handling of furniture to complete cleaning thoroughly
and be knowledgeable of safe working practices for use and storage of any chemicals.
* Must be willing to work days, evenings and weekends as business requires and in emer-
gencies.
This position is located in Little Cayman, candidates must reside on island during employ-
ment.
Must hold a valid drivers licence.
Min 3 - 4 years experience, High school or equivalent
Health and Pension benefits as required by Cayman law
Salary: KYD$20,475 Per annum (paid monthly)
Contact: seaitch@gmail.com

KidsALiIity

Lead Occupational Therapist
REQUIREMENTS:
Registered with the Health Practice Commission of the Cayman Islands
Registered OT with your state or province
Bachelor or Masters degree in Occupational Therapy
Minimum 5+ years experience
Supervise and coach other clinicians
Leadership Skills
Physical ability to carry out the duties of the program
Criminal records check

THE SALARY & BENEFITS:
$67,000-75,000 KYD
Benefits as per the Cayman Islands law.

If you are interested in joining our multi-disciplinary team please send resumes to

info @ kidsability.ky

To learn more about the KidsAbility clinic in Grand Cayman, Cayman Islands please visit
www.kidsability.ky

Occupational Therapist
REQUIREMENTS:
Registered with the Health Practice Commission of the Cayman Islands
Registered OT with your state or province
Bachelor or Master degree in Occupational Therapy
Minimum 1+ years experience
Physical ability to carry out the duties of the program
Criminal records check

THE SALARY & BENEFITS:
$65,000-70,000 KYD
Benefits as per the Cayman Islands law.

Speech Language Pathologist
REQUIREMENTS:
Registered with the Health Practice Commission of the Cayman Islands
Registered SLP with your state or province
Bachelor or Master degree in Speech Language Therapy
Minimum 2+ years experience
Physical ability to carry out the duties of the program
Criminal records check

THE SALARY & BENEFITS:
$65,000-70,000 KYD
Benefits as per the Cayman Islands law.

If you are interested in joining our multi-disciplinary team please send resumes to

info @kidsability.ky
To learn more about the KidsAbility clinic in Grand Cayman, Cayman Islands please visit

www.kidsability.ky

We are accepting job applications from dependable,
energetic and responsible individuals to join our team as an:
EXPORT COORDINATOR
An Export Coordinator is a logistics expert who prepares cargo and shipment to ship abroad.
This entails completing all paperwork and all required documents to successfully ship and
clear international orders. Prepare BOL for local freight Carriers. Prepare AWB for local airlines.
An Export Coordinator must be able to evaluate issues and disputes related to customs,
logistics, shipping lines, airlines, transit insurance issues and damages that may occur. An
Export Coordinator must also communicate with our worldwide network of agents and freight
forwarders to facilitate the movement of freight overseas.
Requirements
Computer Skills, Interpersonal skills, Customer Service Experience
Knowledge in QuickBooks, Problem-solving Skills,
Have a valid Cayman Driver’s License, A clean Police Record
5 years minimum experience in a shipping, exports & logistics environment
This is not an entry level position. Only those with the require experience will be shortlisted
for an interview or consideration
Required working hours 40 hours per week
Salary Range: CI$15.00 - 18.75 per hour
Salary depends on qualifications & experience plus statuary benefits

Email: imp @candw.ky

TOWA;
Client Services Representative

Applicants should have a bachelor’s degree in
Marketing, Communications or Public Relations,
with 5 years’ experience or a minimum of 10
years relevant experience. Candidates should
possess strong communication, organisational
and project management skills, with

experience across marketing, digital and client
communications activities.

Salary will be in the range of CI$36,000 to
CI$72,000 per annum, depending on experience.

No phone calls please.
Deadline for application: June 10, 2026.
Scan the QR Code below to submit your application.

Note: Any icati not

ived igh BambooHR/WORC will not be considered.
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Chris Christian Art

Job Title: ARTIST

Job Description:

We are looking for a professional artist to create original pieces and develop commis-
sioned works, exploring different painting techniques and styles to meet our clients’
needs.

We seek someone with experience in acrylic and oil painting, bringing high-resolution
canvas prints to life through hand-finishing, enhancing each piece with texture, depth,
and a unique artistic touch as well as digital art skills using tools such as Adobe Pho-
toshop and Adobe lllustrator. Familiarity with computers and task organization is also
important, including daily use of Microsoft Excel.

Hours: 40hrs per week

Salary: $8.75 per hour

To apply:

Submit Cover Letter and Resume at chrischristianacc @ gmail.com

CAYMAN ISLANDS GOVERNMENT
MINISTRY OF CAYMANIAN EMPLOYMENT & IMMIGRATION
Applications are invited for the post of:
FREEDOM OF INFORMATION & OFFICE MANAGER {DESIGNATE)
SALARY BAND: CI$67,260 — $88,248 PER ANNUM

The Freedom of Information (FOI) & Office Manager is responsible for the management and
provision of corporate services across the Ministry to ensure that administrative support
structures are in place which maximise the ability of staff to concentrate on the core business
of the Ministry. The role provides effective and efficient FOI, Data Protection and Records
Management and Complaints Management and grievance resolution to the Ministry’s Senior
Management Team in order to assist them with the delivery of their delegated responsibilities
in designated areas.

Education and/or Experience /Qualifications:

* A Bachelor’s degree; OR minimum of 05 years’ experience of FOI duties and office admin-
istration;

* Excellent written and verbal communication skills;

* Highly computer literate with experience in Microsoft Office;

Preferred:

¢ Knowledge of the Freedom of Information Act, Data Protection Act, National Archive &
Public Records Act and the Cayman Islands National Archive’s approved disposal schedules;
* Public Service Experience;

* (A legal qualification or experience within a role undertaking legal interpretation would be
an added asset)

Benefits will be determined in accordance with the Public Service Management Act and Per-
sonnel Regulations, the Public Service Pensions Act and the CINICO Health Plan.

DETAILED job description, benefits information and application form are available at:
www.careers.gov.ky

29 MAY, 2026

Closing Date:

Times &
2 PUBLICATIONS

PER WEEK

YOUR COMMUNITY NEWSPAPER
FAIR & BALANCED REPORTING

Print & Online

Clean N’ Green Janitorial Services.

Job Title: JANITOR

Job Description:

We are seeking a reliable and hardworking Janitor to maintain cleanliness and hy-
giene across our facility. The ideal candidate will be responsible for performing routine
cleaning tasks to ensure a safe and well-maintained environment.

Key Responsibilities:

*Sweep, mop, and vacuum floors

*Clean and sanitize restrooms and common areas

*Empty trash bins and dispose of waste properly

*Maintain cleaning equipment and report any repairs needed

*Follow health and safety regulations at all times

Requirements:

*Previous cleaning or janitorial experience preferred

*Physically capable of liting and standing for extended periods

Hours: 45hrs per week

Salary: $8.75 per hour

To apply:

Submit Cover Letter and Resume at chrischristianacc @ gmail.com

pwc

Enhance your skills.
Expand your impact.

PwC Cayman Islands invites suitably qualified
Caymanian professionals to apply to join our Risk
Assurance Services team in the following role:

Senior Associate
Internal Audit and Technology Risks

As a Senior Associate focused on Internal Audit and Technology Risks,
you will lead and support IT audits, internal audits, and technology risk
engagements, including control reviews, SOX and ICFR work, and
broader assurance activities. The position also covers cybersecurity
governance, maturity assessments, and reviews of VASP, crypto, and
digital asset businesses. We are looking for a candidate with a relevant
degree, a recognized professional qualification such as ACCA, CPA, CIA,
CISA, CISM, or CISSP, and 3-5 years of relevant and current experience.
Big Four or consulting experience is preferred, along with a strong
background in risk, audit, and advisory services.

Salary: C1$60,000-$68,000 with an annual bonus opportunity.

Benefits: 20 paid days of vacation, medical coverage paid at 50% for
yourself and dependents, pension contribution, annual wellness
allowance and flexible working when agreed.

Working Hours: The normal working hours of the Firm are 37.5 hours per
week. In line with your role and group, you will be required to work
overtime when necessary to ensure client/Firm demands are met.

Please apply by 9 June 2026 via the WORC portal. If you have any
questions, please reach out to us at ky_careers@pwc.com.

Grow here. Go further.
© 2026 PricewaterhouseCoopers Ltd. All rights reserved.
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Eclipze has one opening for a

Senior Nail Technician
Senior Hair Stylist
Beauty Therapist

The prospective candidate must

- Have a minimum of 10 years’ experience
- Believe in working as a team

- Be goal oriented

- Believe in continued education

- Have exceptional customer service skills
- Have excellent communication skills

Retail commission + base salary of $1575.00 leading to service commission. Benefits include
advanced education, health, pension & vacation pay.

If you are looking for a professional atmosphere with room to advance in your career email us a
copy of a recent resume, recent photo & copies of your diplomas to
eclipze.jobs@gmail.com Attn: Darla Dilbert.

“Be an eagle & soar to higher heights with us”
*THIS IS NOT A WORK PERMIT RENEWAL*

A

Enhance your skills.
Expand your impact.

PwC Cayman Islands invites qualified Caymanian
professionals to apply to join our Risk Assurance Services
team in the following role:

Manager/Senior Manager
Internal Audit Manager

As a Manager focused on Internal Audit, you will lead risk-based audits,
compliance reviews, and assurance engagements across regulated and
corporate environments. You will develop audit plans, assess controls,
and provide independent assurance to Boards, Audit Committees, and
senior management.

Experience in financial services, insurance, public sector, or other
regulated environments is preferred, with AML/CFT, fraud, IT governance,
cybersecurity, and data analytics a plus.

Candidates should hold a relevant degree and bring 5-7 years’
experience in internal audit, risk assurance, compliance, or quality
assurance, including supervisory responsibility.

CIA, ACCA, CPA, or equivalent is required.

Salary: CI$80,000-95,000 with an annual bonus opportunity.

Benefits: 25 paid days of vacation, medical coverage paid at 50% for
yourself and dependents, pension contributions, annual wellness
allowance and flexible working when agreed.

Working Hours: The normal working hours of the Firm are 37.5 hours per
week. In line with your role and group, you will be required to work

overtime when necessary to ensure client/Firm demands are met.

Please apply by 9 June 2026 via the WORC portal. If you have any
questions, please reach out to us at ky_careers@pwc.com.

Grow here. Go further.
© 2026 PricewaterhouseCoopers Ltd. All rights reserved.

baraud

Bnew wha. Know how.

Driver/Loader (ID#A6J5G7)

On behalf of our client, Goddard Catering Group GCM Ltd., Baraud invites applications from
suitably qualified applicants for the above position:

RESPONSIBILITIES

* Provide on time services to their customers and to obtain all counts from the board.

» Adhere to all specifications, guidelines, and activities on Vps.

» Ensure that all services are checked prior to loading the vehicle and that the checklist corre-
sponds to the final count.

* Load bulk and miscellaneous items into their respective containers.

* Check flight board for updates of times.

REQUIREMENTS

* Group 4 Driver’s, AVOP License and GSAT certification.

* At least 5 years of experience in a similar position

* Clean police record and be of sound mind and physically fit
* Must have good customer relations skills

* Must have some knowledge of food and hygiene

» Computer literate with a working knowledge is an asset

Salary: CI$8.75 - $14.00 per hour plus benefits including Pension and Health Insurance.
Caymanians and Permanent Residents are encouraged to apply.

Send resume, qualifications and professional references to: diane.knowles @ gcggroup.com.
The deadline for applications is June 10*, 2026.

pwe

Enhance your skills.
Expand your impact.

PwC Cayman Islands invites suitably qualified
Caymanian professionals to apply to join our Risk
Assurance Services team in the following role:

Senior Associate
Anti-Money Laundering

As a Senior Associate focus on Anti-Money Laundering (AML) you

will support Partners and Directors on anti-financial crime projects,
manage multiple client engagements, and deliver high-quality AML risk
assurance work to deadline. You will also support the design and
enhancement of AML controls frameworks, helping clients strengthen
compliance processes and respond effectively to evolving regulatory
expectations.

Applicants should have strong project management and AML experience,
including risk assessments, onboarding, remediation, due diligence
reviews, and policy/procedure development. Bachelor’s or Master’s
degree in a related field plus ACAMS or AML certification required; 3+
years’ experience in a Big 4 or consulting environment preferred.

Salary: C1$60,000-$68,000 with an annual bonus opportunity.

Benefits: 20 paid days of vacation, medical coverage paid at 50% for
yourself and dependents, pension contributions, annual wellness
allowance and flexible working when agreed.

Working Hours: The normal working hours of the Firm are 37.5 hours per
week. In line with your role and group, you will be required to work
overtime when necessary to ensure client/Firm demands are met.

Please apply by 9 June 2026 via the WORC portal. If you have any
questions, please reach out to us at ky_careers@pwc.com.

Grow here. Go further.
© 2026 PricewaterhouseCoopers Ltd. All rights reserved.
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KM Event Management is seeking applications for an experienced event planner.
Striving to be a corporate event planner? You're in the right place! We are looking
for a highly motivated and driven Event Planner to join our team! This Event Planner
role, remotely based, is responsible for coordinating the logistics of multiple events in
multiple cities and countries. This dynamic and engaging role will focus on managing
projects, operational logistics, clientele experiences, and other items associated with
corporate events.

The Role & Responsibilities

 Drafting event proposals, RFP’s, and budget estimates.

* Discovery and research for venue and supplier options specific to each event.

¢ Budget Accountability: projections, budget management, final invoices, and event
fiscal reconciliation.

* Utilize platform tools to manage, track, forecast, and report on events.

» Coordinate event communications and registrations per each event.

* Post-event reporting.

e Provide leadership and day-to-day project management, strategic planning and
overall client satisfaction.

* Needs to have high punctuality standards.

Role Expectations

 Corporate Event Planner with experience using On24 and Cvent.

» Corporate Event Planner with experience planning in-person and hybrid events.

e Efficient in Zoom, Teams and other conferencing software.

* Certified Meeting Planner certification preferred, but not required.

¢ International travel up to 50% is required.

* Work efficiently under pressure to meet the demands of a fast pace events.

* Ability to build effective working relationships with a variety of stakeholders at the
same time.

* Need strong organizational and time management skills.

* Must be able to work flexible hours including nights/weekends/holidays.

* Bachelor’s Degree

* 5+ years of relevant event planning-specific experience.

* Must have a valid driver’s license and current passport.

* Minimum of 30 hours per week is required.

Dates: May 2026 - May 2027
Salary Range: C1$28,400 — CI1$32,200 per annum + standard benefits.
Please email your resume and cover letter to kmeventmanagement @ outlook.com.

Pool Cleaner — WORC Job ID: H2R8C7

Pool Patrol is seeking 2 full time pool cleaners to work 45hrs per week, to join its
growing company to cover the entire island. Hours are from 07:30-17:00.

THIS IS NOT A TRAINEE POSITION and must have 5+yrs experience in pool clean-
ing.

The successful candidates must possess a clean and valid Cayman Islands driving
license, be prepared to work outside in heat, rain and sunshine all year round.

You must be a self-starter, have good communication skills, and be capable of fol-
lowing existing procedures. Must have advanced knowledge of pools and equipment,
acid washing, capable of testing & balancing water and a full understanding of auto-
mations, chlorine generators, cells, heaters, chillers and Intelliflo pumps.

You must understand the layout and process of pump room plumbing.

CPO certification is preferred but not essential as courses can be provided and will
be provided to those needing to renew certifications.

Must be willing to work on public holidays and weekends when necessary.

KYD$12.97 - KYD$23.29 Per hour, plus statutory Cl pension and health insurance.

Email your resume to pools @poolpatrol.ky Deadline: 14th June 2026

C

Oasis Medical Group

General Practitioner / Family Practice Physician

Are you a passionate and skilled medical professional looking to make a difference
in patients’ lives? We are seeking a dedicated General Practitioner or Family med-
icine specialist with geriatric medicine training, to join our growing practice in West
Bay, Grand Cayman, Cayman Islands. With a focus on comprehensive care and pa-
tient-centered approach, you will have the opportunity to make a real impact on the
health and well-being of our community.

Responsibilities

* The successful candidate will provide primary care which includes treatment of ur-
gent and non-urgent medical conditions, management of chronic illnesses, wellness
checks, referrals to hospital and specialists, home visits and routine medicals.

* The ability to relate well with patients of various cultures, staff and colleagues is
essential and a solid ethical and professional attitude will be valuable.

¢ A willingness to participate in community outreach ventures would be desirable.

¢ Any candidate being considered must be willing to work flexible hours.

Requirements

The successful candidate must-

* have a Medical Degree (MBBS, MD) and a postgraduate qualification (DM, Family
Medicine or MRCGP) from an accredited body recognized by the Health Practice
Commission (“HPC”) of the Cayman Islands;

* have at least three (3) years’ postgraduate experience within a hospital/General
Practice setting;

* be registered in one of the 7 jurisdictions recognized by the HPC to be eligible to
practice in the Cayman Islands: Jamaica, Canada, USA, New Zealand, Australia,
South Africa, UK;

* be proficient in the use of medical software and electronic health records;

* have strong problem-solving and critical thinking abilities;

* be willing to relocate to Grand Cayman.

Salary

A remuneration and benefit package, commensurate with experience and qualifica-
tions will be offered to the successful candidate of this post.

NOTE: Incomplete applications will not be considered. All applicants should send
resumes to omgcayman @gmail.com.

Application Deadline: June 3, 2026

Update Contracting Cayman Ltd

Update Contracting Cayman Ltd are seeking a skilled Electrical Engineer to join
our construction team. The role involves designing, implementing, and overseeing
electrical systems for residential, commercial, and industrial projects. The ideal candi-
date will ensure strict code compliance of designs, adherence with safety standards,
optimize energy efficiency in the design, and collaborate with multidisciplinary teams
to deliver projects in accordance with design, on time and within budget and will be
responsible for designing, implementing and administering the QA & QC programs.

Key Responsibilities

¢ Design & Planning
o Develop electrical system layouts, schematics, and technical drawings for con-
struction projects.
o Calculate load requirements, wiring specifications, and equipment needs.
o Ensure designs comply with local codes, standards, and regulations.
* Project Execution
o Supervise installation of electrical systems including power distribution, lighting,
fire alarms, and communication networks.
o Conduct site inspections to monitor design & code compliance, progress and
quality of electrical work.
o Troubleshoot and resolve technical issues during construction, documenting
and formally reporting same.
* Coordination
o Collaborate with architects, civil engineers, and contractors to integrate electri-
cal systems seamlessly.
o Use of technical clash detection systems to highlight and resolve issues and
modify designs for inclusion into final project documentation.
o Responsible for documenting all as-built conditions and collating formal Elec-
tronic close-out documentation.
o Liaise with suppliers and vendors for procurement of electrical materials and
equipment.
o Provide technical guidance to construction teams and subcontractors.
* Safety & Compliance
o Implement safety protocols and ensure adherence to electrical safety stand-
ards.
o Perform testing and commissioning of electrical systems before project hand-
over.
o Prepare documentation, reports, and compliance certifications.

Qualifications & Skills

* Bachelor’s degree in electrical engineering, minimum 10 years

* Professional Engineer (PE) license or equivalent certification is a plus.

* Proven experience in electrical engineering within the construction industry.

* Strong knowledge of electrical codes, standards, and safety regulations.

* Proficiency in AutoCAD, Revit, or other electrical design software.

* Project Management qualifications will be beneficial or a proven track record over
five years in a similar role.

* Excellent problem-solving, communication, and project management sKills.

Desired Attributes

* Detail-oriented with strong analytical skills.

* Ability to work under pressure and meet deadlines.

* Team player with leadership potential.

* Commitment to sustainability and energy-efficient design.

Work Environment

« Office and/ or construction site-based planning and design work.

* Frequent site visits to or full-time on-site for large Residential & Commercial con-
struction projects.

* Collaboration with multidisciplinary teams in dynamic project settings.

Remuneration and Benefits

« Salary range KYD$5,500 to $8,500 per month

* Vacation — 25 days

* Health and pension in accordance with the laws

Please submit CV to jabbott@updategroup.com. Preference will be given to Cayma-
nians and Permanent residents.
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WE ARE HIRING!

PARAMOUNT CARPET SALES AND SERVICE LIMITED
Job title: WAREHOUSE ASSISTANT

Job Description:

* Receiving and inspecting all goods inward following proper procedure.

* Ensuring accuracy of goods that are to be delivered outward following proper proce-
dure.

* Checking for damaged stock and reporting to warehouse superior.

¢ Ensuring company vehicles and equipment are kept clean at all times.

* General upkeep, maintenance and tidying of warehouse, showroom and grounds.

¢ Reporting all accidents.

¢ Unloading containers, organizing and packing warehouse.

* Driving forklift/delivery trucks while handling equipment in a safe conscientious man-
ner.

* Ensuring the accuracy of measurements when cutting materials (carpet, vinyl etc.)

* Ensuring the accuracy of measurements when mixing products (sure wall/paint etc.)
* Monitoring and inspecting goods leaving or entering warehouse floor.

* Performing various assigned tasks by supervisor.

* Lifting heavy items approximately 50/95 Ibs.

Qualifications:

* Must have a minimum of 2 years’ experience in operating a large warehouse.
* Must be able to operate a forklift and lift heavy objects.

* Basic knowledge of measurements.

* Basic reading, writing, and mathematical skills.

* Ability to understand and carry out written and oral instructions.

* Interpersonal skills in relating to customers and co-workers.

* Valid and Clean Police Clearance

* Must be able to pass a pre-employment drug screening to be considered.
Working Hours: Normal working hours are on a shift basis, not exceeding 45 hours per
week, Monday through Saturday.

Compensation: KYD$8.75 - $11.00/ per hour.

GCM MATERIAL LTD
Job title: TRUCK DRIVER/HEAVY EQUIPMENT OPERATOR/LABOURER

Job Description:

¢ Conduct pre-trip and post-trip inspections to ensure heavy truck / heavy equipment are
safe and roadworthy.

¢ Inspect and monitor brakes, wheel bearings, steering systems, fluid levels, and other
essential mechanical components.

* Document and report vehicle conditions and maintenance requirements.

» Safely operate heavy truck/heavy equipment to transport aggregates and related prod-
ucts to various project sites in accordance with delivery schedules.

* Assist with the loading and unloading of materials including sand, gravel, and crushed
stone.

¢ Coordinate with contractors and customers to assess site conditions and ensure safe,
efficient deliveries.

* Maneuver heavy truck/ heavy equipment in confined spaces while adhering to safety
procedures and loading instructions.

* Comply with all workplace health and safety regulations and maintain a hazard-free
work environment.

* Promptly report equipment malfunctions, defects, or safety concerns to management.
¢ Maintain the cleanliness and appearance of company trucks and equipment through
routine washing and upkeep.

* Provide professional customer service and ensure timely deliveries at all times.

Requirements:

* Minimum of three (3) years’ experience in the operation of heavy trucks and heavy
equipment.

* Possession of a valid Group 4 Driver’s License or equivalent, with a clean driving
record.

* High School Diploma or equivalent qualification required.

* Ability to successfully complete a pre-employment drug screening.

* Physically fit and capable of safely lifting and carrying items weighing up to approxi-
mately 50 Ibs.

* Flexibility to work varying schedules, including overtime, weekends, and occasional
night shifts as required.

* Ability to work efficiently in dusty and physically demanding environments.

* Must provide a valid and clean Police Clearance Certificate.

Working Hours: Normal working hours are on a shift basis, not exceeding 45 hours per
week, Monday through Saturday.

Compensation: KYD$10.00 - $14.00/ per hour.

THE ACHIEVEMENT CENTRE LTD.

Job Title: ASSISTANT TEACHER

Job Description:
¢ Assist in the development and implementation of lesson plans using the Early Years
Foundation Stage (EYFS) framework.

* Support the creation of a safe, nurturing, and stimulating learning environment by
organizing and supervising educational and play activities.

* Assist with feeding, cleaning, supervising children, and maintaining accurate records.
* Monitor, record, and report on students’ progress and development.

* Organize and label classroom materials and display students’ work in a manner appro-
priate to their developmental and perceptual abilities.

* Assist in organizing and supervising games and recreational activities that encourage
children’s physical, mental, and social development.

* Participate in parent-teacher conferences regarding students’ progress, development,
or concerns.

* Assist in planning, preparing, and developing teaching aids and classroom resources,
including charts, graphs, and learning materials.

* Provide additional support to students with special needs, including non-English-speak-
ing students and those with physical or developmental challenges.

Qualifications and Requirements:

* Minimum of three (3) years’ experience in a similar role.

* Certification in Early Childhood Education is required.

* Excellent oral and written communication skills in English.

* Strong organizational and time management skills.

* Ability to work effectively in a team-oriented educational environment.

Working Hours:

Normal working hours are on a shift basis, not exceeding 45 hours per week, Monday
through Friday.

Compensation: KYD$1,706.25 — KYD$2,032.80 per month. (Commensurate with ex-
perience)

CAYMAN PREMIX LTD.
Job title: MECHANIC/TRUCK DRIVER/LABOURER

Key Responsibilities:

» Conduct inspections and diagnostic tests to identify worn, damaged, or malfunctioning
parts and components.

* Inspect, diagnose, and repair brake systems, engines, electrical systems, steering
mechanisms, transmissions, and tires.

* Perform preventative maintenance services, including component upgrades, corrosion
control, and routine servicing procedures.

* Verify vehicle performance through test drives and system adjustments to ensure safe
and efficient operation.

* Maintain the cleanliness and operational readiness of field service vehicles and equip-
ment, including washing and removing concrete buildup from exterior truck components.
* Maintain accurate vehicle maintenance and repair records by documenting all services
and repairs performed.

» Conduct routine pre-trip and post-trip inspections on heavy trucks to ensure roadwor-
thiness and compliance with safety standards.

* Inspect critical vehicle systems, including brake systems, wheel bearings, steering
mechanisms, batteries, engines, and tire pressure, and document vehicle conditions at
the beginning and end of each shift.

* Monitor and maintain all vehicle and equipment fluid levels daily, replenishing fluids
as necessary.

* Ensure heavy trucks and equipment remain fully operational at the end of each work-
day to minimize downtime and mechanical failures.

» Adhere strictly to all workplace safety procedures and ensure all precautionary meas-
ures are implemented before, during, and after each project.

* Operate heavy trucks safely, responsibly, and punctually to and from project sites.

Requirements:

» Minimum of three (3) to four (4) years’ experience in the repair, maintenance, servicing,
and operation of heavy trucks and heavy equipment.

* Possession of a valid Group 4 Driver’s License or equivalent, with a clean driving
record.

* High School Diploma or equivalent qualification.

* Successful completion of a pre-employment drug screening.

* Valid and clean Police Clearance Certificate.

* Physically fit and able to safely lift and carry items weighing up to approximately 50 Ibs.
* Ability to work effectively in dusty, outdoor, and physically demanding environments.

* Good oral and written communication skills in English.

* Flexibility to work varying schedules, including shifts, overtime, weekends, and occa-
sional night work as required.

Compensation: CI$10.00 — CI$14.00 per hour

Working Hours: Normal working hours are on a shift basis, not exceeding 45 hours per
week, Monday through Saturday.

Benefits: Health Insurance, Pension, and Leave entitiements in accordance with the Cayman Islands’ Labour Act.
To Apply: Please submit your application to hr@paramountgroup.ky or mail it to: Human Resources Department, P.O.

Box 10236, Grand Cayman KY1-1002.
Only shortlisted candidates will be contacted. No phone calls or agency applications will be accepted. Applications are open to Caymanians, Status Holders, and Legal Residents only.
Please include the following with your submission:
Resume, Cover Letter, Police Clearance, and three (3) written references.

Deadline for Applications: June 05, 2026

CLASSIFIEDS
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BLUECILANTRO

EAST AND WEST UNITE IN TASTE

Sous Chef

Job Description/Requirements:

- Minimum of 5-6 years’ experience in a professional kitchen or culinary environment;

- Assist the Head Chef in daily kitchen operations and food preparation;

- Ensure all dishes are prepared and presented according to quality and presentation standards;
- Maintain high standards of food safety, sanitation, and kitchen cleanliness;

- Supervise and support kitchen staff, ensuring teamwork and efficiency during service;
- Monitor inventory levels and assist with ordering and stock control;

- Ability to work in a fast-paced environment while managing multiple tasks effectively;

- Strong leadership, communication, and organizational skills;

- Willingness to work flexible schedules including weekends, holidays, and split shifts;

- Passion for culinary excellence with a professional appearance and positive attitude.

Qualifications
- Certificate/ Diploma in Culinary Arts

Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$8.89 - KYD$13.33 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

Team Leader

Job Description/Requirements:

- Minimum of 8-10 years’ experience in a professional kitchen or culinary environment;

- Oversee all front-of-house operations to ensure exceptional guest experiences;

- Lead, train, mentor, and motivate hosts, servers, and bartenders;

- Maintain and uphold fine dining service standards and professionalism;

- Manage reservations and seating flow using the OpenTable system;

- Handle guest relations, feedback, and issue resolution promptly and professionally;

- Coordinate closely with the kitchen team to ensure smooth service execution;

- Ensure cleanliness, presentation, and ambiance standards are consistently maintained;
- Promote the restaurant within the local community and luxury hospitality market;

- Build relationships with hotels, concierges, luxury condominiums, and local businesses;
- Represent the restaurant at events, tastings, and networking opportunities;

- Demonstrate strong wine knowledge and provide pairing recommendations to guests;

- Assist guests with menu selections and provide informed dining recommendations;

- Manage staff scheduling, payroll oversight, and team performance evaluations;

- Monitor front-of-house inventory levels and coordinate supply ordering;

- Ensure compliance with health, safety, and licensing regulations while supporting revenue and
service goals.

Qualifications
- Diploma or Degree in Hospitality Management, Restaurant Management, or a related field preferred

Bi-weekly wages include:
- Competitive salary based on experience

Only qualified persons will be interviewed.

Food and Beverage Server

Job Description/Requirements:

- Minimum 3+ years experience in an upscale dining establishment;

- Knowledge of Aloha POS System;

- Strong knowledge of food preparation and menu items;

- Good knowledge of wine and beverage service;

- Excellent communication and organizational skills;

- Ability to provide exceptional guest service and handle guest requests professionally;
- Ability to multitask and work efficiently in a fast-paced environment;

- Flexible availability, including weekends, split shifts, and holidays;

- Professional appearance and demeanor at all times;

- Ability to work well as part of a team and assist coworkers when needed;

- Strong understanding of cleanliness, organization, and opening/closing side work procedures

Qualifications

- Certificate/Diploma in Hospitality or Food & Beverage Service

Bi-weekly wages include:

- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

Bartender/Server

Job Description/Requirements:

- Prepare and serve alcoholic and non-alcoholic beverages;

- Mix cocktails and specialty drinks according to customer preferences;

- Take customer orders and serve food, snacks, and drinks efficiently;

- Present menus and make food and beverage recommendations;

- Deliver excellent customer service and maintain a guest-focused attitude;

- Check identification and ensure compliance with legal drinking age regulations;
- Restock bar inventory and maintain cleanliness of service areas;

- Follow all food and beverage safety and sanitation regulations;

- Ability to work in a fast-paced environment with strong communication skills;
- Must be willing to work weekends, holidays, and split shifts.

Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service

Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

Assistant Server/ Food Runner

Job Description/Requirements:

- Minimum of 2+ years’ experience in a dining or hospitality establishment;

- Excellent food service knowledge with an in-depth understanding of food preparation;
- Good knowledge of wine, cocktails, and beverage service;

- Strong communication, organization, and multitasking skills;

- Ability to provide exceptional guest service and handle guest requests professionally;
- Professional appearance and demeanor at all times;

- Ability to work safely, efficiently, and as part of a team environment;

- Willingness to work flexible schedules including weekends, holidays, and split shifts;

- Responsible for maintaining cleanliness, organization, and completing opening/closing side duties;
- Reading, writing, and oral proficiency in the English language.

Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service

Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

Cook

Job Description/Requirements:

- 5-6 years of professional cooking experience required;

- Ability to prepare and plate food consistently according to recipes and presentation standards;

- Strong knowledge of kitchen hygiene and HACCP food safety procedures;

- Set up workstations with the required mise en place, tools, equipment, and supplies according to
established standards.

- Safe operation and maintenance awareness of heavy duty kitchen equipment;

- Ability to work efficiently in a fast-paced team environment while maintaining professionalism

- Strong time management and organizational skills for opening, prep, service, and closing duties

- Ability to manage stock, minimize food waste, and support food cost control

- Flexibility to work varied hours based on restaurant operational needs

- Commitment to high guest satisfaction standards, including handling special requests and respond-
ing professionally to feedback/complaints

Qualifications:
- Certificate/ Diploma in Culinary Arts

Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$7.00 - KYD$14.50 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

Assistant/Line Cook

Job Description/Requirements:

- 3-4 years of professional cooking experience required;

- Ability to prepare and plate food consistently according to recipes and presentation standards;

- Strong knowledge of kitchen hygiene and HACCP food safety procedures;

- Set up workstations with the required mise en place, tools, equipment, and supplies according to
established standards.

- Safe operation and maintenance awareness of heavy duty kitchen equipment;

- Ability to work efficiently in a fast-paced team environment while maintaining professionalism

- Strong time management and organizational skills for opening, prep, service, and closing duties

- Ability to manage stock, minimize food waste, and support food cost control

- Flexibility to work varied hours based on restaurant operational needs

- Commitment to high guest satisfaction standards, including handling special requests and respond-
ing professionally to feedback/complaints

Qualifications:
- Certificate/ Diploma in Culinary Arts

Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$13.50 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

Kitchen Helper

Job Description/Requirements:

- 1 to 2 years’ experience and knowledge in food and beverage industry as a kitchen helper is a must;
- Should have proper knowledge on how to handle all cleaning chemicals;
- Maintain proper hygiene at all times in all areas of the restaurant;

- Provide the cooks, and servers with support and assistance;

- Keep all areas clean, dry and safe for other workers;

- Ability to lift and carry up to 50 Ibs;

- Able to clean gas stoves, ovens, floor, floor mats & grills;

- Works well in a team environment

- Ability to work weekends, holidays, split shifts, night Shift and shift work;
- Must be in good health and fit to work all the time.

Qualifications :
- High School Certificate;
- Fluency in English is required

Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.00 (depending on experience)
- Gratuities

Only qualified persons will be interviewed.

Health Insurance and Pension Plan provided for all positions in accordance with the Labour Law requirements
Resumes from qualified Caymanians and PR Holders should be forwarded to:
Blue Cilantro Holdings Ltd
bluecilantrohr24 @ gmail.com or bluecilantro @ candw.ky
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TOTAL HEALTH — JOB POST ADVERTISING
Medical Secretary

JOB SUMMARY

A highly organized and detail-oriented Medical Biller with strong front desk skills to join our dy-
namic medical clinic team.This dual role requires multitasking, strong communication, and atten-
tion to detail to ensure both efficient billing processes and smooth patient flow within the office.

DUTIES AND RESPONSIBILITIES:

Medical Billing & Coding:

* Responsible for accurately coding patient diagnoses, procedures, and treatments using ICD-
10, CPT, and HCPCS coding systems.

* Processing insurance claims and following up on denials or rejections.

* Communicating with insurance providers, patients, and healthcare professionals regarding bill-
ing matters.

* Maintaining patient financial records

 Verifying insurance coverage and pre-authorizations; collecting co-pays and outstanding bal-
ance.

¢ Preparing daily billing and financial reports.

Front Desk Reception:

* Responsibilities include greeting and assisting patients and visitors, answering phone calls
professionally, scheduling appointments and follow-ups.

* Maintaining patient records and confidentiality, and coordinating with medical staff to ensure
smooth clinic operations.

* The role also involves handling patient inquiries, providing information regarding clinic services,
processing payments, resolving customer concerns and complaints, maintaining high customer
service standards, preparing reports.

» Supporting daily administrative and operational activities as assigned by management.

Qualification, Education & Experience:

Bachelor’s in business administration, Certification in medical coding/billing with 10+ years of
experience in customer handling in client facing roles and medical clinics.

Salary Range: USD 38,000 to 60,000 Per Annum.

Health & Wellness Representative

JOB SUMMARY:

The Health & Wellness Representative will be responsible for ensuring the highest level of cus-
tomer service and coordinating activities promoting Total Health’s services and brand awareness
initiatives while maintaining high standards of professionalism, confidentiality, and patient care.

DUTIES AND RESPONSIBILITIES:

* Responsible for delivering exceptional customer service and ensuring a seamless patient ex-
perience throughout the healthcare facility.

* Duties include greeting and assisting patients and visitors, handling phone calls and appoint-
ments.

* Supporting patient registration and insurance verification.

* Should know how to handle and compile with ICD-10/ HCPC billing and coding standards to
ensure accurate claim submission.

* Managing medical billing processes, including accurate claim submission, payment posting,
and follow-ups with insurance providers to ensure timely reimbursement

* insurance providers to ensure timely reimbursement.

» Coordinating billing and payment collections, managing patient feedback and complaints, pre-
paring reports, supporting operational and administrative activities.

» Ensure the collection of co-pays, deductibles, and outstanding balances.

* Work closely with patients and guests to provide billing information for procedures and treat-
ments, including follow-up on deposits and payments.

¢ Maintain sound financial handling and reporting.

* Assisting with vendor and inventory coordination, staff scheduling.

« Strong involvement in procurement, vendor management, and inventory management.

Qualification, Education & Experience:
Diploma/ Bachelor Degree, Certification in medical coding and billing with 1-2 years of experi-
ence in patient handling in healthcare setup.

Salary Range: USD 30,000 to 45,000 Per Annum.

Insurance Administrator

JOB SUMMARY:

Responsible for medical coding, billing, and insurance claims management within the clinic,
including accurate claim submissions, payment reconciliation, and compliance with healthcare
regulations. The role focuses on optimizing revenue cycle processes, minimizing claim denials,
maintaining financial accuracy and efficiency, and ensuring effective communication with insur-
ance providers, patients, and internal departments.

DUTIES AND RESPONSIBILITIES:

Medical Billing & Coding:

* Responsible for overseeing medical billing, coding, insurance claims processing, payment rec-
onciliation, denial management, and revenue cycle operations within the clinic.

¢ Accurately code patient procedures, diagnoses, and treatments using ICD-10, CPT, and
HCPCS coding systems.

* Preparing reports; resolving claim issues; training and supervising billing staff.

* Collaborating with clinical and administrative departments..

* Assist with patient insurance verification and pre-authorizations; managing billing compliance
and audits.

* Ensure the collection of co-pays, deductibles, and any outstanding balances from patients.

* Overseeing and managing the Insurance, billing & coding department to ensure accurate and
timely coding of medical records, submissions, receiving payments, reconciliation and denial
management.

* Provide ongoing training and resources to the Insurance, billing & coding team and guidance
to the healthcare professionals.

» Track key performance indicators (KPIs) for billing accuracy, timeliness, and productivity, imple-
menting corrective actions as needed.

* |dentify and address Insurance, billing and coding-related compliance issues.

» Conduct regular audits to ensure billing and coding accuracy and compliance with coding
guidelines and regulations to identify areas for improvement.

* Stay informed about evolving billing & coding standards, payer policies, and regulatory chang-
es, ensuring the team adheres to them. And develop and maintain billing & coding policies and
procedures.

* Develop and implement strategies to enhance billing & coding efficiency, productivity, accuracy
and the overall revenue cycle.

Administration & Reporting:

* Implementing process improvement technologies as necessary.

* Generate reports on billing performance, outstanding claims, and revenue collections.
¢ Liaise with insurance companies to resolve claim-related issues.

* Support front desk and patient inquiries related to billing, coverage, and balances.

QUALIFICATION, EDUCATION, EXPERIENCE, SPECIAL SKILLS:

Master’s/ Bachelor's Degree, CPT, CPC, COC Certification in medical coding/billing with 10+
years of experience in medical coding, billing, or claims management within a healthcare setting.
Strong knowledge of ICD-10, CPT codes.

Salary Range: USD 50,000 to 78,000 Per Annum.

Guest Relations Coordinator

JOB SUMMARY:

To ensure, the highest level of customer service throughout the Healthcare Facility. To present an
appropriate image of the organization and guide/assist the patients/visitors to the end at a point
where the organizational objectives are met.

DUTIES AND RESPONSIBILITIES:

* Handle telephone calls professionally while adhering to proper telephone etiquette.

* Advocate for patients’ and families’ rights, confidentiality, information, and education.

* Accurately code patient procedures, diagnoses, and treatments using ICD-10, CPT, and
HCPCS coding systems.

» Guide patients and visitors to the appropriate department based on the nature of their inquiry
orillness.

* Assist patients with registration forms and direct them to the concerned physician or depart-
ment.

* Provide information regarding preventive medical health checkups and clinic services.

* Develop and maintain customer feedback and complaint resolution procedures.

* Train staff in customer service, communication, problem-solving, and conflict resolution.

* Ensure cross-training of front office personnel and conduct regular customer service audits.

* Communicate updates regarding events, promotions, and organizational activities to the team.
* Provide information regarding medical insurance coverage, billing, and payment procedures.

* Develop customer service standards and prepare reports analyzing service quality and resolve
visitor concerns.

 Support procurement, vendor coordination, inventory management, staff scheduling, and op-
erational reporting.

* Coordinate internal arrangements to enhance patient and guest experience within the facility.

* Assist patients with billing information, payment follow-ups, deposits, and financial processes.
e Submit insurance claims and follow up on denials or rejections to ensure timely billing and
reimbursement.

* Communicate with insurance companies, patients, and healthcare providers to resolve billing
matters.

* Assist with insurance verification and pre-authorizations for services.

* Ensure collection of co-pays, deductibles, and outstanding balances from patients.

* Maintain compliance with healthcare regulations, insurance policies, and organizational pro-
cedures.

* Prepare and submit daily operational and billing reports.

QUALIFICATION, EDUCATION, EXPERIENCE, SPECIAL SKILLS:

Diploma in Hospital/Hotel management, A certified front desk/Team Lead with 10+ years of ex-
perience in customer handling within a healthcare setting with Strong knowledge of ICD-10, CPT
codes.

Salary Range: USD 30,000 to 60,000 Per Annum.

Physiotherapist

JOB SUMMARY:
To perform physiotherapeutic assessment & diagnosis of patients and to develop and deliver a
patient focused treatment program.

DUTIES AND RESPONSIBILITIES:

e Conduct physiotherapy assessments, evaluations, and diagnoses to develop individualized
treatment and rehabilitation plans.

* Deliver evidence-based physiotherapy treatments, including manual therapy, therapeutic ex-
ercises, ultrasound therapy, and shockwave therapy and services for musculoskeletal, sports
-related, neurological, post-surgical, and other specialized conditions.

» Conduct preventive counseling and educate patients on rehabilitation, posture, mobility, and
injury prevention.

* Perform home visit physiotherapy sessions when required.

* Ensure proper maintenance and safe use of physiotherapy equipment, appliances, and acces-
sories and coordinate department procurement and inventory.

* Maintain accurate patient records, treatment documentation, and departmental reports.

* Collaborate with physicians and multidisciplinary healthcare professionals to ensure compre-
hensive patient care while developing and implementing departmental policies, protocols, and
clinical guidelines.

QUALIFICATION, EDUCATION, EXPERIENCE:

Master /Bachelor of Physiotherapy, Minimum of 5 or more years of experience in specialized
Physiotherapy in tertiary care setting.

Salary Range: USD 40,000 to 65,000 Per Annum.

CLASSIFIEDS
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Master /Bachelor of Physiotherapy, Minimum of 5 or more years of experience in specialized
Physiotherapy in tertiary care setting.
Salary Range: USD 40,000 to 65,000 Per Annum.

Registered Nurse

JOB SUMMARY:
To perform physiotherapeutic assessment & diagnosis of patients and to develop and deliver
a patient focused treatment program.

DUTIES AND RESPONSIBILITIES:

* Coordinate operational, administrative, and clinical activities within the OPD and related
departments.

* Assess, plan, implement, and evaluate patient nursing care and treatment.

* Administer medications, IV therapies, wound care, and other prescribed treatments and
can perform IV Canula & immunization for patients

* Monitor patient progress, maintain accurate medical records, and ensure compliance with
healthcare standards.

* Coordinate with physicians and multidisciplinary teams to ensure quality patient care.

* Supervise staffing, inventory management, and departmental operations.

* Ensure patient safety, infection control, emergency preparedness, and compliance with
organizational policies.

* Participate in staff orientation, training, and continuous professional development activities.
* Respond to emergencies and participate in Code Blue situations as required.

QUALIFICATION, EDUCATION, EXPERIENCE:
Bachelor of Science in Nursing / Diploma in Nursing with 3-5 years of clinical experience in
tertiary care setting.

Salary Range: USD 32,000 to 60,000 Per Annum.
Healthcare Aide

JOB SUMMARY:
To Work under the supervision and direction of Registered Nurse.

DUTIES AND RESPONSIBILITIES:

* Coordinate administrative and clinical support activities within the facility.

* Clean and sanitize patient rooms, examination rooms, and clinical areas.

¢ Able to perform IV Canula & immunization for patients under the supervision of Registered
Nurse/ Doctor.

* Prepare and maintain medical equipment, instruments, and procedure rooms.

* Assist patients with personal hygiene, mobility, positioning, and general comfort needs.

* Handle medications, clinical supplies, sterile and non-sterile items, and maintain linen in-
ventory accountability.

* Support skin preparation and other basic patient care procedures as required.

* Ensure proper biomedical waste management and infection control practices.

* Maintain confidentiality of patient information and comply with organizational policies and
healthcare standards.

* Demonstrate knowledge of fire safety, patient safety, and infection prevention protocols.

QUALIFICATION, EDUCATION, EXPERIENCE:
Minimum education is Diploma with five (5) years of healthcare experience. Bachelor in
Nursing will be an added advantage

Salary Range: USD 26,000 to 40,000 Per Annum.

Naturopathic Doctor

JOB SUMMARY:
To provide holistic, patient-centered care focused on preventive medicine, wellness optimi-
zation, and longevity.

DUTIES AND RESPONSIBILITIES:

* Patient Assessment, Consultation and Diagnosis

* Routine Follow-up.

* Preventive & Lifestyle Medicine.

* Assessment & recommending Integrative & Holistic Therapies.
* Recommend evidence-based naturopathic treatments such as:
- Herbal medicine & Nutritional supplementation

- Detoxification protocols

- Mind-body therapies

* Develop and manage personalized longevity programs.

* Support healthy aging through preventive approaches

¢ Contribute to development of wellness programs and packages.
¢ Conduct wellness workshops, seminars, and patient education sessions
* Support community outreach and health promotion initiatives

QUALIFICATION, EDUCATION, EXPERIENCE:
Doctorate or Degree in Naturopathy / Naturopathic Medicine with minimum five (5) years of
healthcare experience.

Salary Range: USD 90,000 to 140,000 Per Annum.
Benefits- Total Health provides health insurance coverage and pension benefits for all staff

members.
Working Hours- 45 Hours per week.

Interested & Qualified candidates may email their updated resume to hr@totalhealth.ky for
the listed positions. Deadline to submit resumes is 6" June 2026.

EMPLOYMENT OPPORTUNITY
CREDIT CONTROL & COLLECTIONS SUPERVISOR
(Including Office Administration & HR Administrative Duties)

Island Electronics Ltd. seeks a qualified and experienced professional for the full-time
position of Credit Control & Collections Supervisor based in George Town, Grand
Cayman.

Duties Include:

* Managing accounts receivable and collections

* Monitoring overdue accounts and negotiating payment arrangements

* Preparing aged receivable and collection reports

¢ Conducting account reconciliations and resolving discrepancies

* Assisting with invoicing, payment allocations, and financial records

* Supporting office administration, payroll preparation, and HR administration
* Assisting with employee documentation and work permit administration

Requirements:

* Diploma or qualification in Accounting, Business Administration, Credit Manage-
ment, or related field

* Minimum five (5) years’ experience in credit control, accounts receivable, or collec-
tions

* Supervisory experience preferred

* Strong knowledge of debt recovery and cash flow management

¢ Experience in office administration and HR support functions

* Proficiency in Microsoft Excel and accounting software

e Strong organizational and communication skills

* Clean Police Record not older than three (3) months

Employment Details:

¢ Full-Time | Office-Based

* 45 Hours Per Week

* Salary: CI$4,000.00 — CI$4,500.00 per month, commensurate with experience and
qualifications

Applicants must be legally eligible to work in the Cayman Islands. Preference may be
given to qualified Caymanians in accordance with Cayman Islands Immigration and
WORC regulations.

Please submit CV and cover letter to:

Vangie Hunter
Vangie @ielgroup.com

Application Deadline: June 22, 2026

ISLAND ELECTRONICS SECURITY & MONITORING LTD.
VACANCY - SECURITY & FIRE ALARM TECHNICIAN

Island Electronics Security & Monitoring Ltd. seeks a qualified and experienced Se-
curity & Fire Alarm Technician for full-time employment in Grand Cayman within the
Electronic Security & Fire Alarm Industry.

Duties Include:

Installation, servicing, inspection, troubleshooting, and maintenance of electronic
security systems including CCTYV, intrusion alarms, access control, and fire alarm
systems. Responsibilities include coordinating installation resources and materials,
conducting site inspections, installing and programming systems, preparing quota-
tions, maintaining job records and reports, invoicing completed projects, ensuring
compliance with Health & Safety regulations, and providing excellent customer ser-
vice. Applicants must be able to climb ladders, pull wires, use drills and hand tools,
and install devices in ceilings, attics, walls, doors and floors.

Requirements:

* Relevant education, certifications, and technical training in the Electronic Security
& Fire Alarm Industry.

¢ Experience with CCTV, intrusion alarms, access control, and fire alarm systems
required.

* Good communication and organisational skills.

* Valid driver’s licence preferred.

* Clean current police record required.

Compensation & Benefits:

* Full-time position based in Grand Cayman.

e Salary between CI$3,000.00 — CI$5,500.00 monthly, depending on education,
experience, and training.

* Health insurance and pension benefits.

* Company vehicle with gas allowance.

¢ Uniforms provided.

Application Requirements:

Applicants must submit:

¢ Detailed resume/CV,

» Supporting education/training certificates,

¢ Clean current police record,

¢ Proof of immigration status in the Cayman Islands.
Applications should be submitted to:

Vangie Hunter

Email: Vangie @ielgroup.com
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Digicel
Digicel Cayman Limited. is seeking applicants for a full-time role, Senior Sales Specialist. This person will report to the Regional
Head of Sales — Cayman Islands

The Senior Sales Specialist will work within the Digicel Business Sales Team to grow the business and meet specified sales tar-
gets focusing on the Large/Enterprise Corporate space.

The successful candidate will be accountable for the fulfilment of sales revenue targets and market shares in the ICT and Corporate
Mobile sectors. As a key member of the team, your role is to execute sales strategies, explore business opportunities and maximize
all sales prospects. You will also establish and maintain excellent relationships with potential and existing customers as well as pro-
viding world-class customer service to strengthen customer loyalty, partnership and market penetration.

The incumbent will need to demonstrate a track record of achievement in previous senior sales roles and a hunger for achievement.
The position will involve all aspects of pre-and-post ICT and corporate mobile Sales including prospecting, presenting, designing,
and signing up customer contracts, as well as post-sales account support.

The Senior Sales Specialist will be a confident and driven, self-starter who acts as a team player in all interactions; provides a
high level of customer service at all times, projects and maintains a positive image with those contacted in the course of their work
& develops and maintains collaborative and respectful working relationships with team members and customers.

As a senior member of the team, the candidate will be prepared to mentor and assist with development for members of the team as
well as at times lead the Cayman team as the Head of Sales will be travelling from time to time.

Main Duties and Responsibilities:

* At times work as the team lead for Cayman, reporting to the Head of Sales

* Help to develop, where required, and share experience with the rest of the team, as the Senior Specialist

* Achieve specific sales revenue targets as stipulated by the Sales and Commission Policy.

» Keeping accurate sales forecasting and reporting records driven by Salesforce for individuals as well as the Cayman team

* Compete and win back business from competitors into current accounts and develop future business growth, ensuring that targets
are exceeded each month.

» Contribute fully to the future growth of the business area via innovative sales methods and business drivers.

* Ensure effective coverage of all identified prospects and accounts and spend the majority of sales time on face-to-face activities
with key decision makers and influencers within the defined customer base.

* Promote the Digicel Business ‘brand’ by exceeding customer expectations and ensuring high levels of customer satisfaction in the
sales experience; maximizing solution sales and customer retention.

¢ Ensure all forecasting and pipeline management is accurate and reflects the reality of the opportunities open within your pipeline.
* Understand the customers’ key business drivers and strategic requirements and align our ICT solutions and offerings to provide
maximum value to the client supporting their business growth.

* Develop, maintain and update appropriate account details on Salesforce and Account Development plans to maximize share of
wallet to Digicel.

¢ Ensure you liaise and collaborate with the pre-sales technical team to ensure that the solutions developed meet and exceed your
customers’ expectations

* Ensure all customer contact information is gathered and accurately inputted into customer database.

* Provide competitor feedback and industry insight into Sales and Marketing management.

¢ Maintain and improve knowledge of all new and existing products and services and on competitors’ offerings.

* Develop each sales opportunity to its maximum potential, ensuring we are focused on selling the full solution which removes future
competitive activity to Flow Business ICT or core product offering.

¢ Cross and up sell all Digicel Business products and services wherever possible

* Create new revenue and profit streams by selling existing products to new customers and new products to existing customers.

* Ensure your product knowledge on both existing and planned new products is to the required standards to support your customers
both directly and through other sales team functions.

* Cover and maintain Sales revenues into all accounts in absence of other teams members.

* Undertake action plans for customers/propositions in line with sales/marketing strategies.

* Maintain regular and focused contact with members of the virtual team including business development, Pre-Sales, Sales Oper-
ations and Customer Support teams.

* Manage & control own WIP pipeline, to minimize the time between order and completion of work.

* Ensure all sales are closed and billed on time.

* Conduct ongoing needs analysis of the customers’ current and future ICT requirements to establish selling opportunities. This will
include identification of potential new technology introductions.

* Document all customers visit details by completing the relevant forms and activity logs.

* Complete any other duties as required by the Director of Operations and Digicel Business commensurate with the role.

* Participate in company events as assigned including trade shows and other events.

Academic qualifications and experience required for job:

* Bachelor’s Degree or equivalent in Business or Digital Transformation

* Some experience of assisting companies with their digital transformation

¢ 10+ years of Corporate Sales Experience with proven track record of delivering results across the Caribbean and preferably in
Cayman

* Working knowledge of ICT products, sales and solution development including strategy, design, related technologies and the ability
to demonstrate benefits.

¢ Any professional sales or other certifications (not limited to but preferably Cisco, Dell, Fortinet, Net App & other vendors) consid-
ered an advantage.

* 5+ years working in Telecoms in the Cayman market with in-depth knowledge of all trending ICT products.

* Previous Sales performance and reporting experience (desired)

¢ Any recognized sales training including handling of large opportunities and major account selling and management will be con-
sidered an advantage

Functional Skills:

* Team player

* Thrive in a fast paced, dynamic environment
* Working knowledge of Microsoft Office suite
* Customer service and solutions oriented

» Strong Technical Experience

 Strong Problem-Solving Skills

* Time Management Skills

* Ability to work well under pressure

Workdays: Monday to Friday

Working Hours: 8:00 a.m. to 5:00 p.m.

Weekly Hours: 40

Salary Range: KYD $140,000.00 — KYD $143,500.00 per annum depending on qualifications, knowledge and experience

All benefits will be provided in accordance with Cayman Islands labor law.
Interested applicants must send in their resume to: hr.cayman @digicelgroup.com

Assistant Cake Decorator needed for
active bakery. Minimum 3 years ex-
perience required using buttercream,
fondant, stacking layered cakes, sugar
paste flowers and models.

Minimum 5 days per week, 8 hours per
day. Flexible shift work, plus potential
overtime. Vacation, health insurance
and pension per the law.

Wages: CI$14.50 per hour

Reply sending email with resume to
da cake lady@hotmail.com.

Advertise
your

JOBS

here
Fast, Efficient,
Affordable.
Only 48 hours’
notice required

Email your ad to
sales@caymaniantimes.ky
Accepted by the Immigration
Department
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Groundsman — WORC Job ID: U2D3E7

81 West is seeking a full time Groundsman to join its growing company based out of
George Town, working 8am-5pm, 180hrs per month.

You must be prepared to work outside in heat, rain and sunshine all year round.

The successful candidates duties will include, but not limited to keeping the facilities,
grounds, surrounding areas including the interior and exterior of the perimeter fence
free of trash, debris and weeds.

Ensuring all equipment and tools are cleaned and maintained after use and are
placed back in the correct areas from the various teams after use.

Move cuttings to the trash area and watering of plants as advised by the Propagators

and/or Horticulturists.
KYD$9.50-$12.50 per hour plus Statutory Cl Pension and Health insurance.

Email your resume to info @ eightyonewest.ky by 6 June 2026

CAYMAN SPIRITS CO.

Cayman Spirits Co. is seeking the following positions to join our growing team.
For consideration, all applicants should meet requirements listed and carefully follow all ap-
plication instructions and SUBMIT their resume and supporting documentation to:

info@rum.ky

FOOD AND BEVERAGE SERVER

Thatch and Barrel Restaurant at Pedro St. James in Savannah is seeking an energetic,
professional, and experienced Food & Beverage Server to join our team. The ideal candi-
date must have experience in fine dining, catering, banquet, and or event service, with the
ability to perform in a fast-paced, high-standard hospitality environment. Experience with
weddings, corporate functions, cocktail service, plated dinners, buffets, and canapé service
is highly preferred.

Requirements:

* Minimum 2+ years’ experience in fine dining, banquet, or formal/semi-formal service

¢ Strong guest service and communication skills

* Knowledge of cocktails, wines, and hospitality service standards

* Ability to work flexible schedules including weekends, holidays, and late-night events

* Reliable transportation required

* Professional presentation and grooming standards essential,

Compensation & Benefits:

 CI$6.56 - 8.00 per hour plus gratuity pool share + stat benefits

* Hours can vary, however 35-45 hours per week is typical although seasonal

DISHWASHER

Thatch and Barrel Restaurant at Pedro St. James in Savannabh is seeking a dishwasher to
join our kitchen staff team.

Requirements:

* Minimum 1+ years’ experience working in a kitchen environment as part of the team
* Strong work ethic and understanding of kitchen operations

* Ability to work flexible schedules including weekends, holidays, and late-night events
* Reliable transportation required

Compensation & Benefits:

* CI$6.56 per hour plus gratuities + stat benefits

* Hours can vary, however 35-45 hours per week is typical although seasonal

ASSISTANT DISTILLER

Cayman Spirits Co. is seeking a reliable and hardworking Assistant Distillers for our produc-
tion facility. Duties include bottling, packaging, warehouse support, cleaning, and assisting
with daily distillery operations. This is a physically demanding position in a non-aircondi-
tioned production environment with frequent lifting up to 50 Ibs.

Requirements:

* Minimum 1+ year experience in manufacturing, warehouse, or beverage production.

* Basic knowledge of beverages, or production operations preferred.

* Dependable, punctual, team-oriented, and willing to learn

* Can work minimal supervision

* Ability to work flexible shifts between 7am-7pm as required

* Forklift, warehouse, plumbing, or electrical experience are an asset.

Compensation & Benefits:

¢ CI$8.75—17.00 per hour + stat benefits

* 40-48 hours per week

ADMINISTRATIVE COORDINATOR

Cayman Spirits Co. is seeking an experienced administrative coordinator to assist with the
day-to-day office operations of the company. Duties include various bookkeeping, HR, and
other administrative tasks.

Requirements:

* Minimum 4+ years of QuickBooks experience, including experience with A/R, A/P, payroll,
invoicing, reconciliations, and daily cash-outs, ideally in hospitality.

* 2 year's HR experience, including payroll, labour regulations, WORC procedures, DLP
Gratuity reporting

* Experience with importation, customs clearance, and COLS systems

 Strong organizational skills with the ability to manage multiple priorities accurately and
efficiently

* Ability to work independently in a high-demand environment without extensive training
Compensation & Benefits:

¢ CI$600-700 weekly salary + stat benefits

* 6 days per week, including Saturdays, and approximately 40-48 hours

Hatlys

GET FRESH WITH US

ASSISTANT MANAGER - BAKERY

To lead, train, and supervise the Bakery Department in achieving sales, profitability,
and operational goals, in alignment with the company’s merchandising philosophy,
customer service standards, and productivity metrics.

Must be a fully qualified Baker with management experience at least 7-8 years’ ex-
perience

$1100.00 TO $1300.00 per week based on experience

Vacation, Sick, Pension & Health Insurance as per the law and store discounts

45 hours per week or 195 hours per month

BAKER

To prepare breads, pastries, and desserts by designing, producing, and maintaining
production and artistic presentations.

Must be a fully qualified Baker with at least 3-4 years’ experience

$12.00 to $15.00 per hour

Vacation, Sick, Pension & Health Insurance as per the law and store discounts

45 hours per week or 195 hours per month (shift work)

STORE CLERK - BAKERY

Assist with all daily operational work such as unloading, stocking, pricing, packaging,
cleaning, customer service

Will train however, experience would be appreciated.

$8.75 to $9.50 per hour

Vacation, Sick, Pension & Health Insurance as per the law and store discounts

45 hours per week or 195 hours per month (shift work)

STORE CLERK - DELI

Assist with all daily operational work such as unloading, food prep, stocking, pricing,
packaging, cleaning, customer service

Will train however, experience would be appreciated.

$8.75 to $9.50 per hour

Vacation, Sick, Pension & Health Insurance as per the law and store discounts

45 hours per week or 195 hours per month (shift work)

DELI COOK

To prepare menus to customer satisfaction whilst ensuring all orders placed meet and
exceed customer expectations. Assist with ordering, receiving, stocking and display of
deli product, maintains department cleanliness, and provides great customer service.
At least 3-4 years’ cooking experience in multi culture cuisines

$600.00 TO $900.00 per week based on experience

Vacation, Sick, Pension & Health Insurance as per the law and store discounts

45 hours per week or 195 hours per month (shift work)

EMAIL CONTACT:

SHANNA MERREN

HR DIRECTOR

E: shannamerren @hurleys.ky

Ko who. Know how.

Dive Instructor/Deckhand

Our client, Paradise Pontoons, invites applications from suitably qualified applicants
for the above position:

RESPONSIBILITIES

* Provide excellent customer service on all excursions ensuring that guests have an
enjoyable and safe experience.

* Conducts PADI scuba diving courses consisting of classroom and pool activities,
according to PADI regulations and Program guidelines.

* Accompanies guests on scuba diving and snorkeling excursions, within the program.
* Assists the tour operator and guests with equipment orientation and proper fitting
of the equipment. Monitors tour operators to ensure quality controls and standards
are met.

* Set and pull anchor for 25 ft. vessel and docking vessel.

* Ensure guests embark and disembark vessel safely from dock and while beaching
vessel.

¢ Wash down boat and equipment after each excursion and ensure equipment is
stored properly.

REQUIREMENTS

* PADI Open Water Instructor with 8 years’ experience

* 3 years managerial experience, including experience with pontoon boats

* Excellent customer service skills — must be willing to actively interact with guests
* Knowledge of marine wildlife and must be a strong swimmer

* Must be able to work on short notice, on weekends, and sunset cruises.

* Must have reliable transportation

* Must be available to take phone calls and emails from guests 7 days a week

* Must be able to work most weekends.

Salary: CI$2,000 per month plus statutory benefits

Send resume, qualifications and professional references to:
tdanley1@gmail.com.
The deadline for applications is June 10, 2026.




Issue No 1191 | Wednesday, May 27, 2026 | Caymanian Times

CLASSIFIEDS

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based inter-
national curriculum leading to IGCSE / GCSE and A-level qualifications. The school
is renowned for providing a stimulating learning environment in which our students
become critical, creative thinkers, responsible citizens and lifelong learners. This is
evident in our consistent record of outstanding academic achievements, pastoral care
and wide range of extra-curricular activities.

The Cayman Prep and High School Board of Governors invite applications from ful-
ly qualified, enthusiastic, and experienced Caymanians, Caymanian Status Holders,
and Permanent Residents with the Right to Work to join our high-performing team in
the following position:

Primary School Principal (Job Ref# A163-26-27)

Appointed by The Board of Governors, the Primary School Principal is accountable
to the Director and to the Board of Governors for ensuring the educational and oper-
ational success of the Primary School. The Principal reports directly to the Director
and is a member of the Senior Leadership Team of the school. Under the direct
supervision and guidance of the Director, the Principal will take responsibility for the
quality of teaching and learning, ongoing self-evaluation, school improvement, curric-
ulum development, leadership and management, staffing and day-to-day running of
the school. The Principal provides guidance and direction for members of the Primary
School staff and oversees the continued development and provision of a high-quality
international curriculum firmly rooted in Christian principles according to the ideals of
the United Church in Jamaica and the Cayman Islands. The members of the Primary
School’s senior leadership team report to the Primary School Principal.

For this demanding role, the successful candidate will satisfy the following minimum
requirements:

* Be a committed and practicing Christian

* An honours university degree with an internationally recognised teaching qualifica-
tion, such as a PGCE, Bachelor of Education or H.Dip.Ed

* A Master's degree in education or an internationally recognised School Senior
Leadership qualification, such as NPQH, NPQSL

* An up-to-date knowledge and experience of the English National Curriculum 2014
and a working knowledge of the Early Years Foundation Stage (EYFS)

* A minimum of five (5) years as Head/Principal and ten (10) years of teaching expe-
rience in a multicultural international school providing a curriculum up to Key Stage 2
* Significant experience in self-evaluation and school improvement planning, curricu-
lum development and assessment

* A proven track record of high student attainment and progress outcomes

* Excellent leadership, analytical, decision making, organisational, communication
and ICT skills

* Experience with preparing for and taking part in successful school inspections

* Ability to multitask and manage multiple high priorities

¢ Be quality conscious, dynamic, innovative, adaptable and results oriented.

* Fully proficient in using Microsoft Office products, especially MS Word and Excel and
Management Information Systems, such as SIMS

Candidates will be expected to fully adhere to and support the Christian ethos of the
school.

The salary range is: $95,000.00 — CI$125,000.00 per annum commensurate with
experience. Other benefits include:

¢ Discounted school fees: 100% for up to 2 children

¢ Generous medical insurance plan — medical premium cost paid for employee at
100%

* Contribution to a pension plan

* A contract resigning bonus

¢ Annual travel allowance

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our
employees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELE-
VANT SCHOOL APPLICATION FORM and submitted along with a cover letter
and CV.

Applicants must apply using this link - hitps://wkf.ms/4ta95qu

Rev Christopher Mason
Chairman, Board of Governors
Cayman Prep and High School
P.O. Box 10013

Grand Cayman KY1-1001
recruitment @ cayprep.edu.ky

Deadline for receipt of applications: Tuesday, June 2"¢, 2026
Only shortlisted candidates will be contacted.

Update Contracting Cayman Ltd

Job Description — Quality Assurance and Quality Controller Engineer

The quality assurance/quality controller (QA/QC) engineer ensures products and projects
meet quality and technical standards by developing and implementing quality control pro-
cedures, performing inspections, testing materials, and documenting results. The QA/QC
Engineer plays a vital role in ensuring the quality and safety of construction projects, focus-
ing on minimizing risks, ensuring compliance, and delivering successful outcomes for all
stakeholders in accordance with contract documentation.

Core responsibilities

* Quality planning: Develop and implement QA/QC plans, method statements, and test plans
for projects to ensure compliance with quality standards and contract requirements.

* Inspection and testing: Conduct inspections and tests on materials, processes, and final
products to verify they meet specifications. This can include testing for MEP and FP systems.
* Documentation: Create and maintain comprehensive records of all quality assurance and
quality control activities. This includes material test certificates, inspection reports, and
non-conformance reports.

* Compliance and standards: Ensure adherence to company quality management systems
(QMS) and relevant industry standards (e.g., ISO 9001) or working towards industry stand-
ards.

* Collaboration: Work with project engineers, contractors, consultants, and clients to address
quality-related issues, provide feedback, and ensure project requirements are met.

* Problem resolution: Identify and help resolve quality issues, and manage the process for
handling non-conforming materials or work.

* Reporting: Report on the status of quality activities, document any issues, and provide
recommendations for improvement to management.

Key skills

* Strong understanding of quality assurance principles and methodologies

* Proficiency in conducting quality audits and inspections

* Excellent analytical and problem-solving skills

 Strong attention to detail, and commitment to quality

* Effective communication, teamwork, and reporting skills

* Proficiency with quality control techniques, including destructive and non-destructive test-
ing

* Experience with quality management systems (working towards ISO 9001 standards)
Pre-Construction

* Review and understand construction plans, specifications, and drawings.

* Participate in site investigations and data collection.

* Help prepare material estimates and cost calculations.

* Assist with obtaining permits and other necessary documentation.

¢ Attend pre-construction meetings and briefings.

Construction

* Monitor construction activities for compliance with plans and specifications.

* Perform basic quality control inspections of materials and workmanship.

* |dentify and report any safety hazards or discrepancies to MEP/FP project manager and
the design lead.

* Assist with surveying and setting out structures.

* Prepare and maintain progress reports and documentation.

» Coordinate with subcontractors and suppliers on logistics and deliveries.

* Assist with resolving minor issues and answering questions from workers.
Post-Construction

* Assist with punch list items and final inspections.

* Prepare as-built drawings and documentation.

* Assist with closing out project paperwork and contracts.

Additional Responsibilities

* Stay up-to-date on relevant building codes and safety regulations.

* Learn and use construction software and tools.

* Contribute to a positive and safe work environment.

* Handle a wide range of tasks, encompassing some aspects of project management.

Key Skills and Knowledge

 Strong understanding of construction materials and methods.

* Knowledge of relevant building codes and regulations.

* Ability to read and interpret construction plans and specifications.

Key Responsibilities

* Lead and manage technical reviews, validations, and approvals across relevant disciplines,
ensuring compliance with applicable codes, standards, and masterplans.

* Collaborate with internal teams, consultants, and stakeholders to ensure efficient execution
of permitting, licensing, inspection, and design compliance processes.

* Implement and maintain robust quality assurance and control systems, conduct audits, and
ensure all deliverables meet regulatory and performance standards.

* |dentify gaps and inefficiencies in workflows, develop and implement process improve-
ments, and standardize operating procedures to enhance overall effectiveness.

¢ Interpret technical codes and regulations, and support resolution of complex engineering
and design challenges.

* Prepare and present regular progress reports, maintain transparent documentation, and
monitor operational activities using digital performance dashboards.

» Establish clear communication protocols with staff, and external partners, and ensure
stakeholder feedback is captured and addressed.

* Support training, mentorship, and knowledge transfer initiatives to build team capacity and
contribute to succession planning.

* Ensure availability of necessary resources, tools, and systems to support successful pro-
ject delivery, and promote automation and digital integration where applicable.
Qualifications

* BSc or MSc degree in relevant engineering or technical discipline.

* Candidates should have significant proven professional experience.

* Minimum 5-10 years of experience in the subject field with a strong record of achievements.
* Proven ability to lead full programs and multidisciplinary teams.

* Excellent proficiency in discipline-specific software tools.

Remuneration and Benefits:

e Salary range KYD$5,000.00 to $7,500.00 per month

 Contributory health and pension in accordance with the laws

* Twenty-five days annual leave

* One month paid sick leave

* Preference will be given to Caymanians and legal residents. Please submit CV, and qualifi-
cations to Jabbott@ updategroup.com
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AMB Construction Ltd. specializes in residential and commercial new builds, fit-
outs, renovations, and repairs. The company is currently seeking a skilled Roofer/
Carpenter who can perform the following duties and responsibilities:

¢ Install, repair, and maintain fluid applied waterproofing and membrane roofing systems
according to industry standards and manufacturer specifications.

» Conduct thorough assessments of roofing systems to identify issues and recommend
appropriate solutions.

* Prepare surfaces for application, including cleaning, priming, and ensuring proper ad-
hesion.

* Apply fluid-applied waterproofing materials and membrane roofing systems with pre-
cision and care.

* Collaborate with project managers and other team members to ensure projects are
completed on time.

* Follow safety protocols and maintain a clean and organized work environment.

* Provide excellent customer service by communicating effectively with clients.

* Maintain tools, equipment in good working condition - report any maintenance needs.
» Stay current with industry trends, materials, and techniques related to roofing and
waterproofing.

* Comfortable working at heights of roof & balconies up to 10 stories.

Qualifications / Skills:

» Capable of receiving and following instructions and communicating effectively with
co-workers.

* Attentive to detail and consistently alert to ensure safety.

* Six years of experience in commercial or residential applications.

* Good knowledge of the tools, materials, and methods used for installations.

* Knowledge of applicable safety guidelines.

* Strong problem-solving abilities.

* Physically fit and able to work long hours.

» Strong working knowledge of job site safety, with the ability to complete company-spe-
cific safety orientation.

Submit applications to office @ ambltd.org

MARSH

Marsh Captive Solutions is the exclusive captive solutions division of Marsh Inc. We offer in-
dustry-leading experience in captive program design and management, with captive profes-
sionals and offices throughout all the world’s major captive domiciles. Marsh Management
Services Cayman is seeking candidates for the following position based in the Cayman
office.

Account Executive, Assistant Vice President

What can you expect?

The Account Executive develops and fosters long-term strategic relationships with a port-
folio of clients, and is responsible for retaining, servicing and expanding key accounts. He
or she is responsible for the day-to-day management and oversight of a portfolio of captive
clients. These consist of single parent captives, group captives, insurance companies and
reinsurance companies, writing property and casualty business and / or long-term business.
He or she develops solutions for client needs, responds to client questions and supports the
creation of products and programs.

We will count on you to:

* Serves as a client contact and responds to complex client needs and questions to improve
client experience

* Demonstrates a comprehensive understanding of changing market conditions and under-
stands and complies with all compliance, professional and transparency standards to better
serve clients

* Develop and foster long-term relationships with a portfolio of clients

* Develop strong working relationships with other service providers and regulators

* Be responsible for the quality of the day-to-day services provided to clients

* Perform technical review of financial statements in accordance with US GAAP and IFRS

* Supervise client’s financial audit process with auditors

» Perform functions pertaining to compliance by clients with regulatory requirements

* Participate in and coordinates client meetings, including presenting at Board Meetings

* Partner with Marsh colleagues in the preparation of license applications for new insurance
companies and develop relationships with prospects and new clients

* Partner with Marsh colleagues in relation to strategic reviews of captives

What you need to have:

* Internationally recognized professional accounting qualification with public accounting ex-
perience (CPA, ACA, ACCA, CA etc.)

* Minimum of 3 years of experience working with an insurance manager

» Excellent communication skills with the ability to present at Board of Directors at meetings
in both Cayman and elsewhere (requiring travel outside office hours)

* Experience in relation to final reporting under US GAAP and IFRS

* Strong organizational skills

* Ability to work as part of a team, willingness and ability to work outside regular office hours
What makes you stand out:

* Knowledge of Cayman Islands insurance acts, regulations, rules and regulatory statements
of guidance is preferred

* Fluency in Spanish is preferred but not required.

Why join our team:

* We help you be your best through professional development opportunities, stimulating
work and supportive leaders.

* We foster a vibrant and inclusive culture where you can work with talented colleagues to
create new solutions and have an impact on colleagues, clients and communities.

* Our scale enables us to provide a range of career opportunities, as well as benefits and
rewards to enhance your well-being.

Additional Information:

¢ Hours worked - 140 hours per month (35 hours per week)

* Salary range - USD$2,384.62 - USD$5,007.69 Bi-Weekly (paid Bi-Weekly)

* How to apply — applicants should apply directly to islandshr @ marsh.com

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

The High School invites applications from fully qualified, enthusiastic and experienced
candidates to join our high-performing team September 2026 for a Short-Term contract,
up to 6 months, to cover Maternity Leave. This full-time position is an outstanding
opportunity for accomplished and creative educators who are passionate about child-cen-
tred education and eager to positively contribute to, and grow within, a highly respected,
values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired
by working with motivated learners, value professional collaboration, and are excited by
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact. Suita-
bly qualified Caymanians, Caymanian Status Holders, and Permanent Residents with the
Right to Work are encouraged to apply.

Teacher - Physical Education (Job Ref#B203-26-27)

The successful candidate must have a Sports Science or Physical Education degree, an
internationally recognised teaching qualification, such as a PGCE, a Bachelor of Educa-
tion or H.Dip.Ed in Sports Science or Physical Education and a minimum of four years’
current experience teaching Physical Education at Key Stage 3, 4 (GCSE) and 5 (A-Level),
as well as experience teaching a wide range of extra-curricular sports. The successful
candidate must be committed, and willing to lead extra-curricular sporting activities.

In addition to the requirements for the teaching positions listed above, the success-
ful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowledge
of the British National Curriculum.

¢ Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at the
school.

* Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to fully adhere to and support the Christian ethos of the school.

Prior experience teaching in a multicultural international school environment is an advan-
tage.

Salary range for the positions listed above is CI$50,700.00 — CI$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Work hours per
week — 40 hours. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%
 Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren

* Tax free salary

* Generous school holidays

» Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/30yhITd

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, June 2", 2026
Only shortlisted candidates will be contacted.




Issue No 1191 | Wednesday, May 27, 2026 | Caymanian Times

CLASSIFIEDS

harmonic

Assistant Manager — Fund Accounting

Harmonic is one of the largest independent fund administrators, delivering a range
of services and technology to private debt, hedge funds, fund of funds, private equity
funds, private banks, pension funds and family offices. With our experienced profes-
sionals and technology, we support a dynamic and complex industry characterized
by new financial products, trading strategies and capital markets. Harmonic is service
oriented and technology intensive providing comprehensive services and software
that include operations outsourcing, custom development and technology for global
investment managers.

Responsibilities for this position include the Fund Administration of complex invest-
ment funds including portfolio valuation and Net Asset Value (“NAV”) in a reviewer
role; reviewing and assisting with the preparation of the financial statements; liais-
ing with investors and investment managers as well as assisting with systems de-
velopment and other ad hoc projects as required. In addition, other responsibilities
will include client relationship management; new business integration, assisting with
training of Fund Accountants and meeting the very tight reporting deadlines and de-
manding obligations of our clients.

At a minimum the position requires a professional public accounting qualification (CA,
CPA, CGA, CMA or equivalent) along with a minimum of 3+ years’ experience in
a similar role working with complex securities and derivatives products. Applicants
should demonstrate a high level of expertise and technical knowledge of alternative
investment products, operations and the offshore financial services industry including
systems technology, valuation, accounting, share transfer and registration, prime bro-
kerage, financing and custody. Experience with portfolio management and analytics
systems would be an asset.

Salary: USD97,000-USD 125,000 per annum. Benefits: Vacation — 25 days, standard
paid sick, paid compassionate and pension per law, 100% of employee only cost on
a premier health insurance plan, annual discretionary bonus. Relevant professional
qualifications subscriptions covered up to US$1,500 per annum.

Working hours, Job type, and location: 8:30am — 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office — Cayman Corporate Centre

Qualified candidates should submit their CV and cover letter, including their Cayman
Islands Immigration status by email to: humanresources @ harmonic.ky and quoting
‘Application for job FA.KY.03” in the subject line. Jobs Cayman ID: K6S3G7

Deadline for submission of applications is: June 7*", 2026

harmonic

Senior Legal Counsel

Harmonic is one of the largest independent fund administrators, delivering a range
of services and technology to private debt, hedge funds, fund of funds, private eg-
uity funds, private banks, pension funds and family offices. With our experienced
professionals and technology, we support a dynamic and complex industry charac-
terized by new financial products, trading strategies and capital markets. Harmonic
is service oriented and technology intensive providing comprehensive services and
software that include operations outsourcing, custom development and technology
for global investment managers.

Responsibilities for this position include assisting, supporting and reporting to the
General Counsel of the Harmonic Group of companies (“GGC”), as part of the Legal
Team, in relation to all internal legal matters for business lines and the operations of
Harmonic globally. The successful candidate will be responsible for handling a port-
folio of client legal matters (primarily Cayman Islands funds and structures but also
including but not limited to US (Delaware), Canadian, Irish and Luxembourg funds
and structures) as part of the Legal Team; monitor legislation and regulations globally
relevant to all business and operations processes, and lead/contribute to scoping pro-
jects in relation to the implementation of such legislation and regulations and provide
training to staff on key laws and regulations, policies and procedures.

At a minimum the position requires the candidate to be a graduate of a top-tier univer-
sity admitted as a lawyer in England and Wales and/or Ireland and/or Cayman Islands
with 7+ years of experience post-qualification working in an in-house legal role with a
global administrator/investment manager, or in a role as a lawyer in the financial ser-
vices/funds group of a large corporate law firm. Some additional experience working
outside the Cayman Islands, in England/Ireland/Luxembourg, as a financial services/
funds lawyer is preferred.

Salary: USD210,000-USD250,000 per annum. Benefits: Vacation — 25 days, stand-
ard paid sick, paid compassionate and pension per law, 100% of employee only cost
on a premier health insurance plan, annual discretionary bonus. Relevant profession-
al qualifications subscriptions covered up to US$1,500 per annum.

Working hours, Job type, and location: 8:30am — 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office — Cayman Corporate Centre

Qualified candidates should submit their CV and cover letter, including their Cayman
Islands Immigration status by email to: humanresources @ harmonic.ky and quoting
job reference LE.KY.05 in the subject line. JobsCayman ID: V6D2J5

Deadline for submission of applications is: June 7*" 2026

harmonic

Manager — Fund Accounting

Harmonic is one of the largest independent fund administrators, delivering a range
of services and technology to private debt, hedge funds, fund of funds, private equity
funds, private banks, pension funds and family offices. With our experienced profes-
sionals and technology, we support a dynamic and complex industry characterized
by new financial products, trading strategies and capital markets. Harmonic is service
oriented and technology intensive providing comprehensive services and software
that include operations outsourcing, custom development and technology for global
investment managers.

Responsibilities for this position include a full range of activities, which ensure the op-
erational effectiveness and assigned client deliverables including the provision of ac-
counting, valuation, investor, risk management and corporate administration services
for a group of highly complex investment funds, on behalf of a base of challenging
institutional clients. The Manager - Fund Accounting will have input into overall infor-
mation systems design and implementation, help evaluate new and existing technol-
ogies to improve productivity, and design and participate in system upgrades. The
position will manage multiple projects and team members, while maintaining flexibility
in meeting standard reporting deadlines as well as ad-hoc requests.

At a minimum the position requires a professional public accounting qualification (CA,
CPA, CGA, CMA or equivalent) along with a minimum of 5+ years’ experience in a
similar role working with complex securities and derivatives products and a minimum of
4 years working with FM3 proprietary software. Applicants should demonstrate a high
level of expertise and technical knowledge of alternative investment products, opera-
tions and the offshore financial services industry including systems technology, valua-
tion, accounting, share transfer and registration, prime brokerage, financing and cus-
tody. Experience with portfolio management and analytics systems would be an asset.

Salary: USD113,000-USD135,000 per annum. Benefits: Vacation — 25 days, stand-
ard paid sick, paid compassionate and pension per law, 100% of employee only cost
on a premier health insurance plan, annual discretionary bonus. Relevant profession-
al qualifications subscriptions covered up to US$1,500 per annum.

Working hours, Job type, and location: 8:30am — 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office — Cayman Corporate Centre

Qualified candidates should submit their CV and cover letter, including their Cayman
Islands Immigration status by email to: humanresources @ harmonic.ky and quoting
‘Application for job FA.KY.04” in the subject line. Jobs Cayman ID: F3J3X8

Deadline for submission of applications is: June 7*" 2026

harmonic

Senior Fund Accountant

Harmonic is one of the largest independent fund administrators, delivering a range
of services and technology to private debt, hedge funds, fund of funds, private equity
funds, private banks, pension funds and family offices. With our experienced profes-
sionals and technology, we support a dynamic and complex industry characterized
by new financial products, trading strategies and capital markets. Harmonic is service
oriented and technology intensive providing comprehensive services and software
that include operations outsourcing, custom development and technology for global
investment managers.

We are looking for talented and motivated individuals to join our client teams servic-
ing alternative investments funds including Private Debt, Private Equity and Hedge
Funds.

Applicants will be responsible for the Fund Administration of complex investment
funds including portfolio valuation and Net Asset Value (“NAV”) calculation; assisting
with the preparation of financial statements; liaising with investors and investment
managers as well as assisting with systems development and other ad hoc projects
as required. In addition, other responsibilities will include client relationship manage-
ment; new business integration and meeting the very tight reporting deadlines and
demanding obligations of our clients.

At a minimum the position requires a professional public accounting qualification
(CA, CPA, CGA, CMA or equivalent) along with a minimum of 2 years’ experience in
a similar role working with complex securities and derivatives products. Applicants
should demonstrate a high level of expertise and technical knowledge of alternative
investment products, operations and the offshore financial services industry including
systems technology, valuation, accounting, share transfer and registration, prime bro-
kerage, financing and custody. Experience with portfolio management and analytics
systems would be an asset.

Salary: USD90,000-USD110,000 per annum. Benefits: Vacation — 25 days, standard
paid sick, paid compassionate and pension per law, 100% of employee only cost on
a premier health insurance plan, annual discretionary bonus. Relevant professional
qualifications subscriptions covered up to US$1,500 per annum.

Working hours, Job type, and location: 8:30am — 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office — Cayman Corporate Centre

Qualified candidates should submit their CV and cover letter, including their Cayman
Islands Immigration status by email to: humanresources @ harmonic.ky and quoting
‘Application for job FA.KY.02” in the subject line. Jobs Cayman ID: G6Q5A8
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We are seeking full-time experienced candidates to join our diverse and expanding team in the
following position:
Kitchen Helper X 3

Responsibilities:

This role supports daily kitchen operations under the supervision of a lead or manager and is
responsible for maintaining a clean, safe, and organized kitchen environment. Duties include
washing dishes and large pots, cleaning kitchen areas, equipment, and back-of-house spac-
es, and ensuring all utensils and workstations meet company hygiene and safety standards.
The role may also assist with basic food preparation as required, follow all health and safety
procedures, communicate effectively with team members, and maintain a professional, positive
attitude. Additional duties may be assigned by management.

Requirements:

The successful candidate will have at least two years’ restaurant experience, basic food prepa-
ration knowledge, and strong English communication skills. Flexibility to work early split shifts,
weekends, and public holidays is required, along with the ability to work in a fast-paced environ-
ment and lift up to 50 Ibs.

This position is open to Caymanians, Permanent Residents or RERC Holders only. Applicants
must provide two verifiable references and a valid police clearance issued within the past six
months. The successful candidate will be required to work 180 hours per month, including
evening shifts and weekends.

Salary: CI$1,400.00 to $1,600.00 per month, including shares in our gratuity pool, plus a com-
petitive compensation package based on relevant experience and qualifications.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/163 and WORC
Jobs Portal ID: EEP2R3 to apply before 10 June 2026.

We are seeking full-time experienced candidates to join our diverse and expanding team in the
following position:
Line Cook

Responsibilities:

This role supports daily kitchen operations by preparing menu items in line with established
recipes, portion standards, and food safety requirements. Responsibilities include assisting with
fine dining dishes for The Brasserie and the Market, managing your station during service,
and working closely with other cooks to ensure efficient and high-quality food production. The
position requires maintaining cleanliness in all food preparation, storage, and work areas, mon-
itoring food freshness, rotating stock, and ensuring correct storage temperatures. You will follow
instructions from senior chefs, maintain kitchen equipment, report issues promptly, and comply
with all health, safety, hygiene, and uniform standards. Strong communication, organization,
teamwork, and professional customer service are essential.

Requirements:

The successful candidate will have at least two years of culinary experience, knowledge of
grill, line, and cold stations, and the ability to work calmly under pressure. Flexibility to work
weekends and public holidays is required, along with the physical ability to stand for extended
periods and lift up to 50 Ibs.

This position is open to Caymanians, Permanent Residents or RERC Holders only. Applicants
must provide two verifiable references and a valid police clearance issued within the past six
months. The successful candidate will be required to work 180 hours per month, including
evening shifts and weekends.

Salary: Starting at C1$2,000.00 per month, paid biweekly, plus gratuity and a competitive com-
pensation package commensurate with relevant experience and qualifications.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/162 and WORC
Jobs Portal ID: K2U2Q4 to apply before 10 June 2026.

We are seeking experienced full-time candidates to join our diverse and expanding team in the
following position:
Line Server X 2

Responsibilities:

Key responsibilities include preparing and serving fresh salads, sandwiches, and hot foods for
dine-in and takeout while providing friendly, professional customer service. The role involves
greeting guests, taking orders, processing cash and card payments, recommending menu items
and daily specials, and ensuring food is properly portioned, packaged, and presented. You
will restock food stations, assist with basic kitchen preparation, and maintain high standards
of cleanliness and food safety across all Front of House areas, equipment, and workspaces.
Strong communication and teamwork are essential in working effectively with a multicultural
team in a fast-paced environment. The position requires organization, attention to detail, the
ability to follow procedures, and a positive, adaptable attitude.

Requirements:

Candidates should have at least one year of experience in a similar role, knowledge of food
safety practices, confidence handling payments, and the ability to manage tasks efficiently while
maintaining a professional appearance.

This position is open to Caymanians, Permanent Residents or RERC Holders only. Applicants
must provide two verifiable references and a valid police clearance issued within the past six
months. The successful candidate will be required to work 180 hours per month, including
evening shifts and weekends.

Salary: starting at Cl $8.00 per hour, plus gratuity, plus a competitive compensation package
based on relevant experience and qualifications.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/161 and WORC
Jobs Portal ID: KBH8B5 to apply before 10 June 2026.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 stu-
dents ranging from Kindergarten to Year 13 and offers a British-based international curriculum
leading to (I)GCSE and A-level qualifications. The school is renowned for providing a stimulat-
ing learning environment in which our students become critical, creative thinkers, responsible
citizens, and lifelong learners. This is evident in our consistent record of outstanding academic
achievements, pastoral care, and wide range of extra-curricular activities.

The School invites applications from fully qualified, enthusiastic, and experienced Caymani-
ans, Caymanian Status Holders, and Permanent Residents with the Right to Work to join our
high-performing team in the following position:

IT Systems Manager (Job Ref# D117-26-27)
Reporting to the Business Manager, the IT Systems Manager will oversee the strategic plan-
ning, development, and management of the school’s IT infrastructure, resources, and support
services. The IT Systems Manager will ensure the integrity and security of the school’s IT infra-
structure and will facilitate organisational compliance with all relevant IT and data governance
regulations. The IT Systems Manager will also be responsible for leading and managing a team
of two technicians, including their training, development, and performance evaluation, and will
collaborate with an external support provider to meet the school’s IT needs.

Duties will include, but will not be limited to:

* Strategy

¢ Line Management

* Network Design Management

* Digital Platforms Development

* Offsite and onsite Backups

* Data Protection, GDPR Compliance and Safeguarding
* Security and Cybersecurity

* High School One to One Project

* Vendor management

* Budget oversight

» Other Responsibilities as appropriate to the post

Qualifications, experience and skills required:

* A degree in Information Technology or Computer Science.

* A minimum of 4 to 5 years’ experience as an IT Systems Manager, in an educational setting.
* Strong leadership skills to lead the strategic development and management of a busy department.
* Experience in developing and delivering in-house IT training.

* Must have the ability to troubleshoot and fix user problems with hardware and software.

» Experience with SIMS, Microsoft server 2019 environments including SQL Servers, Active
Directory, File / Print Servers.

» Strong understanding of and experience with Hyper-V Server Virtualization Clusters with Dell
or HP Storage SAN.

* Knowledgeable in Joomla and WordPress web site design and maintenance.

* Experience with Azure Virtual Machines Infrastructure.

* Experience with managing Office 365 environments including Exchange, MS Teams, Share-
Point, OneDrive, and User Management.

* Experience utilizing Microsoft Endpoint Manager for device imaging, security policy distribu-
tion, and maintenance of device health for student and staff devices.

* Experience with image management in an environment with diverse hardware and software
requirements.

» Strong background in designing backup and disaster recovery plans utilizing Veeam.

* Experience with CISCO network switches and firewall configurations.

* Must have the ability to work independently and efficiently to successfully manage multiple
priorities.

» Excellent organisational and interpersonal skills to work with a range of end users within a
busy environment.

* Essential Qualification Requirements

Office 365 — Microsoft 365 Certified: Enterprise Administrator Expert

Microsoft Servers — (MCSE) Microsoft Certificate Server Engineer

CISCO - Cisco Certified Network Associate (CCNA) Certification

* Desirable Qualification Requirements

Teams — Microsoft 365 Certified: Teams Administrator Associate

Endpoint Manager - Exam MD-101: Managing Modern Desktops

The salary range for the IT Systems Manager is CI$ 67,000.00 — C1$90,000.00 per annum com-
mensurate with experience based on the school’s point salary scale. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
¢ Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our
children and young people and expect the same commitment from all our employees.
All successful candidates will be subject to enhanced pre-employment clearance includ-
ing identity checks, criminal background checks, qualification checks and employment
checks to include an exploration of any gaps in employment and three satisfactory em-
ployment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4vYtyRJ

The cover letter should be addressed to:
Business Manager
Cayman Prep and High School
PO Box 10013
Grand Cayman KY1-1001

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, June 2", 2026
Only short-listed candidates will be contacted
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Kingston Beach Bar (Little Cayman)
Food and Beverage Server

The Food and Beverage Server will need previous experience working in a bar/restaurant
establishment and the use of a PoS system.

* Responsible for opening and closing of the bar as scheduled.

» Serving patrons food and drinks daily, placing orders/recording to the system, handling cash
and credit card payments.

* Maintain the cleanliness of bar area - sweeping, mopping, removing rubbish, clean down
tables and and keep a tidy bar.

* Attend to all customer needs, with the experience and ability to mix drinks, have a great cus-
tomer service and communication skill set, with a positive can do attitude to work in a fun beach
bar environment and to keep our customers happy and wanting to return.

* Additional adhoc tasks from Management as required.

* Inventory/stocking as required.

* This position requires working days, evenings and weekends to meet customer demand on an
allocated shift basis. Tips included.

Must be willing to reside in Little Cayman full time.
Min 3 — 4 years experience, High school or equivalent
Health and Pension benefits as required by Cayman law
Salary: KYD$20,475 Per annum (paid monthly)

Contact: seaitch @ gmail.com

Liberty’s Restaurant

COOK

* Must have a minimum of 5 years’ experience in the hospitality industry.

* Excellent communication and customer service skills.

* Apply health and safety regulations.

* Package: Wages KYDB8.75 p/hour plus statutory benefits.

* Suitably qualified Caymanians,

Status Holders and Legal Residents to send CV with recent photograph, police clear-
ance and 2 written references to:- libertysrestaurant@candw.ky

Food and Beverage Server

* Must have a minimum of 5 years’ experience in the hospitality industry.

* Excellent communication and customer service skills.

* Apply health and safety regulations.

* Package: Wages KYD8.75 p/hour plus statutory benefits.

* Suitably qualified Caymanians,

Status Holders and Legal Residents to send CV with recent photograph, police clear-
ance and 2 written references to:- libertysrestaurant@candw.ky

Manager, Corporate Administration

About Citco

Citco is a global leader in fund services, corporate governance and related asset services with
staff across 50 office locations worldwide. With more than $2.3 trillion in assets under admin-
istration, we deliver end-to-end solutions and exceptional service to meet our clients’ needs.

Citco Fund Services is a division of the Citco Group of Companies and is the largest independ-
ent administrator of Hedge Funds in the world. With offices throughout Europe, Asia, North
America and the Caribbean, Citco Fund Services has established itself as the market leader
in hedge fund administration. We offer a complete range of accounting, middle office adminis-
tration, shareholder and corporate services to hedge funds and collective investment services.

For more information about Citco, please visit www.citco.com

About the Team and Business Line

As Manager of Corporate Administration, you will lead a team responsible for delivering
high-quality client services, supporting colleagues across Citco’s global offices, and ensuring
the smooth operation of the department. You will play a crucial role in strategic planning, process
improvement, and maintain excellent client relationships.

Key Responsibilities

* Oversee and optimize registered office and board support services for a large portfolio of key
client companies, ensuring exceptional service delivery and client satisfaction.

* Develop and implement strategies to enhance statutory filing processes, including proactive
management of deadlines and liaison with local authorities.

* Lead initiatives for streamlining document execution and legalization procedures.

* Enhance board support services, including implementing best practices for meeting coordina-
tion, board pack preparation, and minute drafting.

* Collaborate with senior leadership to develop and maintain cross-office procedures within the
Caribbean and Americas region.

¢ Drive continuous improvement in internal administration processes and departmental efficien-
cy.

* Initiate, lead, and successfully deliver strategic departmental projects.

» Work directly with the CFS Cayman management to establish, monitor, and achieve depart-
mental KPIs

* Design and implement comprehensive training programs for team members.

* Provide mentorship and guidance to supervisors and team members.

* Represent the department in cross-functional initiatives and client meetings.

Education, Qualifications and Experiences

* Bachelor’s degree in business administration, law, or related field preferred

* Minimum of 7-8 years of progressive experience in financial services, with at least 2 years in
a supervisory role

* ICSA qualification or equivalent corporate secretarial certification required

* Advanced knowledge of ViewPoint database and similar industry software

* Comprehensive understanding of Cayman Islands AML, Compliance regulations, economic
substance, and beneficial ownership regime

¢ In-depth knowledge of BVI law and regulations

* Proven track record of managing complex projects and driving process improvements

* Expert-level understanding of Cayman Islands Registry of Companies and CIMA obligations
» Detailed knowledge of Cayman Islands entity lifestyle and processes, including formation,
dissolution, and day to day transactional management.

* Demonstrated ability to lead local and remote teams, mentor staff, and foster a high-perfor-
mance culture

* Experience of managing complex clients over multiple jurisdictions

* Excellent analytical and problem-solving skills with a strategic mindset

» Qutstanding communication and interpersonal skills, with the ability to interact effectively with
clients and senior management

* Proven ability to manage multiple priorities in a fast-paced environment

» Advanced proficiency in MS Office Suite and aptitude for learning new technologies

* This role is open to qualified Caymanians, Permanent Residents, and RERC (Residency and
Employment Rights Certificate) holders only.

Other Information About the Role

¢ Company: Citco Fund Services (Cayman Islands) Limited

* Location: 89 Nexus Way, Camana Bay, Grand Cayman KY1-1205, Cayman Islands

« Salary range: We offer a competitive compensation package in the range of US$110,000 to
$190,000/year, and excellent prospects for future growth within the Citco Group of Companies.
* Hours of Work: 40 hours per week

* Closing Date for Applications: Wednesday, June 3, 2026

* If you fit the above criteria, please send an email with your updated resume to

HRGroup-CAY @citco.com. Only shortlisted candidates will be contacted.

PRO PLUS CONSTRUCTIONS LTD

Construction Laborer (2 Positions)

Responsibilities:

* Assist equipment operators, carpenters, and other skilled workers when necessary.
* Prepare construction sites by removing obstacles and hazards.

* Load and unload construction materials.

* Assemble and dismantle temporary structures such as scaffolding.

 Follow instructions from supervisors.

* Assist masons with mixing cement and rendering.

* Perform general site clean-up as required.

* Maintain punctuality, reliability, and a strong work ethic.

Requirements:

* 3—4 years of experience in a similar role.

* High School Diploma or equivalent.

* Ability to work in a physically demanding environment.

* Reliable, punctual, and able to work as part of a team.

Salary:

Cl$10.00 — CI$16.00 per hour, plus statutory benefits in accordance with the Cayman Islands
Labour Act.

Application Process:

Suitable Caymanians and RERC holders are invited to submit their resume to:
admin@propertyplusrealestate.com

Closing Date: June 3, 2026

NATIONAL BUILDERS LTD

Construction Laborer (2 Positions)

Responsibilities:

* Assist equipment operators, carpenters, and other skilled workers when necessary.
* Prepare construction sites by removing obstacles and hazards.

* Load and unload construction materials.

* Assemble and dismantle temporary structures such as scaffolding.

¢ Follow instructions from supervisors.

* Assist masons with mixing cement and rendering.

* Perform general site clean-up as required.

* Maintain punctuality, reliability, and a strong work ethic.

Requirements:

* 3—4 years of experience in a similar role.

* High School Diploma or equivalent.

* Ability to work in a physically demanding environment.

* Reliable, punctual, and able to work as part of a team.

Salary:

C1$10.00 — CI$16.00 per hour, plus statutory benefits in accordance with the Cayman Islands
Labour Act.

Application Process:

Suitable Caymanians and RERC holders are invited to submit their resume to:
admin @propertyplusrealestate.com

Closing Date: June 3, 2026

PRO PLUS CONSTRUCTIONS LTD

Accounts Clerk

Responsibilities:

* Maintain accurate financial records and ledgers.

* Prepare and issue invoices.

* Manage accounts payable and accounts receivable.

* Process and verify expense reports.

* Assist with payroll processing.

* Perform regular bank reconciliations and resolve discrepancies.

* Assist in preparing financial reports and provide budgeting support.

* Maintain vendor relationships and ensure compliance with financial policies.
* Demonstrate reliability, punctuality, and the ability to work as part of a team.
Requirements:

* 3—4 years of experience in a similar role.

* Bachelor’s Degree.

 Strong organizational and numerical skills.

* Ability to work independently and meet deadlines.

Documents Required Before Job Offer:

* Health & Physical Report

¢ Police Clearance

* Proof of Valid Driver’s License

Salary:

Cl$24,000 — CI$29,000 per annum, plus statutory benefits in accordance with the Cayman
Islands Labour Act.

Application Process:

Suitable Caymanians and RERC holders are invited to submit their resume to:
admin@propertyplusrealestate.com

Closing Date: June 3, 2026
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Flowers Bottled Water Limited
JOB VACANCIES
Delivery Person/Factory Worker
Delivery Person/Factory Worker/Driver

The Factory Worker will have partial responsibility for the following areas:

* Responsible for setting up and operate production machinery according to specific
standards and protocols.

* Ascertain that each machine is properly calibrated at the beginning of each shift, so
it provides optimum output

* Monitoring the production process and carrying out basic testing and quality checks
hourly with recording

e Attention to detail and quality

* Excellent understanding of production procedures

* Adherence to health and safety regulations

* Must be able to lift 5-gallon bottles filled with water repeatedly to load and unload
racks

The Driver will have partial responsibility for the following areas:

* Ability to operate any of the company fleet of vehicles including Trucks, vans and
forklifts

¢ Assist in the unloading and offloading of deliveries. Collecting empty bottles and
deliver full 5-gallon water bottles and dispensers.

* Map out driving routes ahead of time to determine the most expedient route

* Adjust the route to avoid heavy traffic or road constructions, as needed

* Listen to traffic and weather reports to stay up-to-date on road conditions/communi-
cation with the office a priority

* Arranging regular maintenance and cleaning services of delivery equipment

* Must take orders from office supervisors

The Delivery Person will have partial responsibility for the following areas:
* Loading and unloading of the delivery trucks

* Reconciling truck loads

¢ Assigned related tasks from time to time as needed during deliveries

* Record the status of delivery/every delivery

Experience, qualifications & other skills:

* Any certification, training and experience in the related fields would be an asset.

* Knowledge in using a wide range of machines and equipment used to deliver and
monitor products

* Be able to work in a goal driven environment and under strict deadlines and multi-
task and manage numerous priorities at once and provide positive and constructive
feedback

* People oriented, excellent customer service skills with a polite and professional ap-
proach and ability to communicate effectively with coworkers and follow instructions
of the supervisor/s

* High stress tolerance and ability to work under pressure situations and ability to
work with minimal supervision.

* The ability to solve problems and deal tactfully with upset or angry individuals

* Has a good understanding of sales principles and customer service practices

* Have a proven track record of regular work attendance and punctuality

* Must always be safety-minded while working and maintain an understanding of and
follow all applicable policies and procedures

* Willing to work long hours, reporting for duty early in the morning and working late
shifts including weekends, holidays and day offs as needed including hurricane pre-
paredness and other national emergencies.

* Computer literate with working knowledge of delivery software and Microsoft Office
(Excel, Word. etc.)

* Willing to work in all types of weather conditions with exposure heat, dust, heavy
traffic etc.

* Physically fit and strong, able to lift heavy weight comfortably.

* Must adhere to company uniform policy (shirts, caps and whole shoes). Also, drivers
are strictly not permitted to wear short pants nor scandals and must be neat and tidy
at all times.

* Vaccinated or willing to be vaccinated against COVID-19

* Must have a valid driver’s license preferably a Group 4 Class license.

e Clean driving history

* Clean police record and must be willing to undergo pre and post employment drug
tests

Remuneration and Benefits:

CI$ 8.75-C.1 $ 15 per hour, or commensurate with Experience, Qualifications
and Knowledge

Health and pension benefits and other benefits as per Cayman Islands Law.
Caymanian, Status Holders & Legal Residents only need apply.

Send resume to P.O Box 900
Grand Cayman, KY1-9006
No phone calls please
Closing Date: May 28, 2026

Minimum appropriate work experience of 2-3 years preferred.
Any certification, training and experience in the related fields would be an asset.

Salary Range CI$9-11 Per hour, 45 Hours a week and other benefits including
health and pension benefits as per Cayman Islands Law.

Caymanian, Status Holders & Legal Residents need only apply.

Please send CV to humanresources @flowersgroup.com. No phone calls please.

Crown Events Rentals & Services LTD.
Location: George Town

Position: Labourer
Salary: CI$8.75- CI$12.00 per hour

Duties:

Assisted with event setup and breakdown, including lifting and moving items over 50 Ibs. Ar-
ranged chairs, tables, seating, and decor according to client plans. Reorganized furniture and
equipment as needed, tracked and cleaned rental items, and ensured proper storage. Worked
with supervisors and planners to ensure smooth, efficient event execution.

Requirements:

Requires at least 10 years of experience in the event industry, with proven ability to assist in
setup and breakdown of events. Must be physically capable of lifting heavy items over 50 Ibs.
Must be flexible to work late nights, weekends, and public holidays, and able to perform in fast-
paced environments.

Position: Events Coordinator
Salary: CI$3,000 monthly

Duties:

Coordinates all aspects of event planning and execution, including client consultations, sched-
uling, budgeting, and vendor management. Oversees event setup and breakdown, ensuring
timelines and quality standards are met. Communicates with staff and suppliers, resolves issues
promptly, and ensures smooth operations. Monitors logistics, supports marketing efforts, and
delivers successful, well-organized events..

Requirements:

Atleast 6 years of experience in the event coordination field, with strong skills in planning, organ-
izing, and managing events from start to finish. Must be able to work extended hours, including
evenings, weekends, and holidays. Ability to handle pressure, manage teams, and ensure suc-
cessful event delivery is essential.

Hours: 45 hours weekly
Benefits: Statutory benefits in accordance with Cayman Islands Labour Law

Send applications to crowneventsky @ outlook.com Deadline June 22nd

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right to
Work are encouraged to apply.

AY MAN
Career Opportanity

for the position of

Credit Underwriter

ABOUT THE OPPORTUNITY

JN Cayman, a subsidiary of The Jamaica National Group, invites applications from suitably qualified individuals for the position of Credit
Underwriter.

At IN, we represent a globally respected brand, boldly finding ways to enrich lives and build better communities. Rooted in our core
values, and guided by our ONE JN culture, we are committed to delivering exceptional financial solutions while fostering meaningful
relationships with our customers and communities. JN Cayman plays a critical role in extending this mission internationally, offering a
suite of financial services including savings and investment products, mortgage solutions, and consumer lending. Our team is driven by
purpose, performance, and professionalism, ensuring that every interaction reflects our commitment to excellence.

The Credit Underwriter is responsible for prospecting, evaluating, and documenting loan applications across all categories in
accordance with established credit policies and procedures. The role also ensures ongoing monitoring of loan accounts and proactive

management of delinquency, safeguarding the organization’s assets while delivering a superior customer experience.

Key Responsibilities:

e Promote and market loan products to individuals and businesses, aligning solutions to customer needs
e Conduct comprehensive credit risk assessments and make sound underwriting decisions in accordance with policy
e Review loan files to ensure compliance with internal standards and regulatory requirements

e Analyze loan markets and develop referral networks to generate new business opportunities

e Serve as the primary relationship contact, maintaining strong, ongoing engagement with clients
.
.
.
.

Evaluate loan applications by assessing credit histories, financial statements, and supporting documentation
Conduct applicant interviews to gather additional insights and guide customers through the loan process
Monitor loan portfolios and follow up on delinquent accounts in accordance with established procedures
Research and analyze market trends to inform product positioning and credit strategies

Requirements:
e Bachelor’s Degree in Business Administration, Marketing, or a related field from a recognized institution
e Minimum of four (4) years’ experience in credit administration
e Minimum of two (2) years’ experience in mortgage administration

Personal Attributes:

e Strong analytical and critical thinking skills

e High level of customer service orientation

e Results-driven with a strong sense of accountability

e Professional confidence with sound judgment
Demonstrated emotional intelligence and teamwork capability
Excellent written and verbal communication skills
Adaptable, with a pragmatic and solution-oriented approach
Proficient in Microsoft Office Suite (Word, Excel, PowerPoint, Outlook)

Salary: CI$40,000.00 per annum

Interested applicants are being invited to upload an updated résumé and cover letter as one
document when applying via email to application@jngroup.com.
Attn: HR Business Partner
JN CAYMAN
75 Knutsford Boulevard, Kingston 5
Jamaica W.I.
CLOSING DATE FOR APPLICATIONS: JUNE 5, 2026
We thank all candidates for responding, however, only those short-listed will be contacted.

. P
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Stephen Hawley — Green Haven Farms

Position: Farmer

Green Haven Farms is seeking a full-time, reliable, and patient Farmer to support the
production of lettuces, microgreens, and mixed vegetable crops in greenhouse and
controlled growing environments. This role requires consistency, careful crop han-
dling, and the ability to follow farming procedures.

Key Duties and Responsibilities include:

* supporting the growth of lettuce and microgreens in greenhouse and temperature
controlled environments

* assisting with the daily operation and upkeep of greenhouse and chiller room areas
e carrying out irrigation tasks, basic nutrient application, pruning, weeding, and pest
monitoring under supervision

* monitoring environmental conditions and maintaining cleanliness and hygiene
standards, providing routine plant care, and assisting with nursery operations.
 Duties also include gathering eggs, feeding chickens, cleaning the chicken coop,
assisting with outdoor vegetable production, supporting harvesting, packaging, in-
ventory coordination, maintaining basic production records, document filing, and
working collaboratively with team members.

Requirements: 2-3 years of experience in a greenhouse or agricultural growing envi-
ronment; reliability, patience, and attention to detail; ability to stand for extended peri-
ods and perform hands-on farming duties; willingness to follow instructions, maintain
records, and comply with hygiene standards; and ability to work with delicate crops.
Wages: CI$9.00—CI$11.00 per hour. Benefits provided in accordance with Cayman
Islands labour laws, including health insurance, pension, and statutory leave.
Please submit a resume, references, and a cover letter to jt1066 @ protonmail.ch.
Closing date to apply is June 10, 2026.

Asian House Restaurant
P.0.BOX 117, KY2-2401
WEST END, CAYMAN BRAC, CAYMAN ISLANDS
TEL: 345-948-8704

Job Title: Kitchen Helper

Experience & Qualifications:

* Minimum 5-6 years’ experience in a fast food —paced experience

* Experienced in Proper Food Handling, Cleaning and Sanitation.

* Good moral conduct and positive attitude to work with a team.

* Ability to do main duties such as Food Prep and Proper Waste Disposal.
* Able to organize and stock and lift up to 50Ibs.

¢ Perform stocks management and auditing.

* Ability to work in a high-volume environment

¢ Clean Police Record and Valid Driver’s License.

Salary and Benefits:

KYD 19,000.00 per annum (paid bi-weekly), plus health insurance and pension benefits in
accordance with Cayman Islands Law.

Email Resume to: honeymaria19777 @ gmail.com

Application deadline May 29, 2026

Please direct all inquiries via email only.

Director — Financial Reporting

Axonic Insurance Company SPC (‘AXI") seeks applications to fill the role of Director, Fi-
nancial Reporting. AXl is a wholly owned subsidiary of Axonic Holdings Ltd. The success-
ful candidate will be reporting into and working closely with the Group Financial Control-
ler, Deputy Chief Operations Officer and General Manager/Chief Operations Officer. The
Director, Financial Reporting, will assist with financial reporting, investment accounting,
reinsurance accounting and operations, capital management financial planning and other
ad hoc projects as needed.

Responsibilities:
* Responsibility over financial reporting in accounting in accordance with US GAAP for the

offshore insurance and reinsurance business, reporting to its parent company;

* Responsibility over the implementation of processes and controls related to financial
reporting;

¢ Assist in transaction execution for new acquisitions/business, and the coordinating work-
streams with legal, tax, treasury, and M&A teams;

* Preparation of reports to senior management and presentations for the board,;

* Preparation and filing of stator reports on a timely basis;

* Liaise with various stakeholder groups , both externally (auditors, key vendors) and inter-
nally (AXI Group/affiliates/Third Party investors)

* Planning and coordination across source functions for the accounting close, remaining
engaged in and providing analysis and control reviews of financial results as they emerge
from the Insurance Manager, or other workstreams, to ensure the accuracy of the legal
entity results developed.

* Synthesize and summarize detailed financial data to create meaningful, high-level, re-
sult-oriented analysis used for executive management reviews as well as board & investor
reporting.

* Expand availability of monthly information and identify and champion initiatives to accel-
erate the close process.

* Ensure compliance with accounting policies and manage the annual audit.

* Develop and maintain process improvement capabilities and controls.

* Monitor new and emerging accounting policy developments and assess impact on rein-
surance activities, Institutional business, and our Reinsurer entities’ financial statements;
Collaborate with Finance, Actuarial, Investments, Risk, and other stakeholders to assess,
plan for, and implement new activities.

* Develop effective communication and partnerships with Institutional, Actuarial, Risk and
Finance to achieve business goals.

¢ Serve as lead audit contact for Cayman entities, supporting our Insurance Manager,
managing engagements and all compliance matters.

Qualifications:

* CA or CPA designation with at least 5 years post qualification experience in Cayman
Islands (re) insurance;

* Possesses strong knowledge of accounting for insurance and /or reinsurance under US
GAAP

* Highly analytical with great attention to detail and accuracy;

* Completed training with a public accounting firm including Audit of (re) Insurance Com-
panies in the Cayman Islands;

* Prior Big 4 experience preferred.

¢ Minimum 3 years of experience in GAAP/US Statutory reporting roles at life (re)insur-
ance companies.

* Demonstrated expertise in GAAP accounting standards and practices.

* Ability to work collaboratively and cross-functionally,and lead the assessment and imple-
mentation of new accounting policies.

¢ Strong communication skills, written and oral.

Hours of Work: This is a full-time position requiring 37.5 hours per week
Salary: US$180,000 -US$220,000 per annum, plus benefits.

,\;{-\i Orchid Development

We are seeking full-time experienced candidates to join our diverse and expanding team in
the position of:
Janitor X 3

Responsibilities:

The Janitor is responsible for maintaining a clean, safe, and sanitary environment across as-
signed facilities. Duties include cleaning and polishing floors, servicing restrooms, cleaning win-
dows and glass surfaces, collecting and disposing of waste, and safely using cleaning chemi-
cals and equipment in line with Health & Safety standards. The role also involves securing the
building after hours, monitoring safety hazards, reporting maintenance issues, maintaining tools
and equipment, and requisitioning cleaning supplies.

Requirements:

1-2 years’ experience, valid Cayman Islands driver’s licence, physical fitness, ability to lift at
least 25 pounds, strong time management, and flexibility to work shifts, weekends, and after
hours as required.

This position is open to Caymanians, Permanent Residents or RERC Holders only. Applicants
must provide two verifiable references and a valid police clearance issued within the past six
months. The successful candidate will be required to work 180 hours per month, including
evening shifts and weekends.

Salary: starting at CI$ 8.75 per hour, paid biweekly, with a competitive compensation package
commensurate with relevant experience and qualifications.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/166 and WORC
Jobs Portal ID: C5N5Q4 to apply before 10 June 2026

HANDYMAN/GARDENER

Job Description:

* Carry out general gardening task such as weeding, trimming, planting, edging, pruning,
raking, blowing, etc.

* Carry varying tasks inclusive of minor repairs, painting and cleaning

* Work on assigned projects alone or work team

* Keep work vehicle and clean and organized and tools in good working order

* Prepare daily entry of data in worksheets, providing accurate information for invoicing

* Any other related tasks as assigned by the management team

3-4 years experience High School Graduate or Similar
Salary range is $8.75 - $14 per hour

GARDENER

Job Description:

* At least 3 years’ experience in tropical landscape care

* High school graduate with strong numeracy and literacy skills

* Valid Group 2 Drivers’ Licence coupled with experience in towing trailers and driving both
automatic & manual transmission vehicles (experienced persons with a Group 3 Licence will
be given preference)

* Must be willing to work in the outdoor exposure, without problems, in varying weather con-
ditions, among and with different types of plants and with some amount of garden chemicals.
* Excellent oral and written communication and interpersonal skills; strong command of the
English Language

* Must be able to work as part of a team and be proficient in handling gardening and power
tools

* Must be willing to work weekends and some overtime (when necessary)

* Must be able to lift up to 70lbs repeatedly without any problems

* Ability to identify plants and plant pests

The successful candidate will be required to undergo practical demonstrations in various
areas.

Wages range from CI$8.75 - $12.00 per hour and will be commensurate with qualifications
& experience.

Interested and qualified applicants may email a cover letter
and resume with references listed, to:
office @ powerflower.ky

CLASSIFIEDS
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PHOENIX

CONSTRUCTION

CONSTRUCTION MANAGERS
We are seeking full-time, experienced, and motivated professionals who have extensive knowl-
edge in all aspects of General Contracting for high-end residential and commercial projects.
General Requirements
* Minimum 10 years’ recent experience in the construction industry
* Proven experience with preparing and managing full project budgets, cost reporting, and
forecasting
* Strong background in estimating and proposal writing
* Experience with design-build and other project delivery methods
» Advanced skills in MS Office, MS Project, and cost control software
* AutoCAD experience and PMP certification are strong assets
* Proven leadership & client negotiation
* Proficient in quality assurance and control programming and implementation
* Proven experience managing full project budgets, cost reporting, and forecasting
* Strong oral and written English communication skills
* Extensive knowledge of general contracting practices
 Ability to manage multiple priorities and meet project deadlines
* Clean police record, valid driver’s license, and reliable transportation
* OSHA safety certification within the past 3 years
Key Requirements
 Ability to read construction drawings and understand terminology
 Strong organization, attention to detail, and teamwork skills
* Construction-related education or experience is an asset.
Benefits are provided in accordance with applicable Cayman Islands labour laws and include
health insurance, pension contributions, and statutory sick and vacation leave.
Salary Range: CI$75,000 — CI1$100,000 per annum, depending on experience
Caymanian and Permanent Residents Preferred. Send a Cover Letter and Detailed Resume
to: Igoodacre @ phoenix.com.ky
Visit our website: www.phoenix.com.ky
Only suitably qualified applicants will be contacted. The closing date to apply is June 3.,
2026.

AGENCY

OUTSOURCED

On behalf of our client, Aureum Reinsurance Company, Ltd., we are seeking an
Actuary.

The Actuary will support the actuarial team in conducting a broad level of actuarial
analysis and will be part of a team of actuaries responsible for preparing actuarial
models, designing structure, and pricing reinsurance opportunities.

Responsibilities:

* Conduct broad actuarial analysis of a portfolio to identify potential risks

* Support profitable growth by ensuring pricing metrics and targets

* Support the Actuarial team through pricing opportunities

¢ Build and maintain actuarial pricing and valuation models including in-force, rate
setting, quarterly cash flow testing, ALM projections, deterministic scenarios, reserve
valuation and corporate planning

* Support the risk management function in evaluating and analyzing risks, reviewing
and recommending mitigating actions.

* Work with asset managers to refine asset modeling approaches and assumptions
including credit spreads, equity, and interest rate scenarios

¢ Develop economic assumptions and stress testing

* Maintain stochastic interest rate scenario generator and update as needed

* Produce asset inputs for asset liability management projections

¢ Manage the pricing and valuation model databases for accuracy, implement new
features

* Support team to streamline and automate modeling processes, utilizing technology
to create efficiencies and conduct data analysis

¢ Stay current on US guidelines for asset and liability valuation and modeling

» Continue to develop knowledge, skills, and abilities through assignments, through
coaching/mentoring and self-directed learning to increase actuarial competencies

* Monitor performance of existing assets and liabilities including emerging trends

* Ad-hoc projects and tasks as assigned

Requirements:
The candidate must possess the following knowledge and experience:

* Bachelor’s degree in Actuarial Science, Mathematics, or a related field

* Associateship of the Society of Actuaries or progression towards Fellowship of the
Society of Actuaries preferred, or equivalent under another globally recognized Actu-
arial credentialling body

» 7+ of years of actuarial experience with broad pricing, valuation, and modeling
experience

¢ Experience in US reinsurance industry, specifically annuities

* Advanced Microsoft Office skills with a heavy emphasis on Microsoft Excel

* Ability to effectively manage and analyze large data sets using tools such as MS
Access and SQL server is essential

* Experience with MG-ALFA or other comparable actuarial modeling software is
required

This is a full-time role at 37.5 hours per week. Salary will be in the range of US160,000
— US$180,000 DOE. Benefits include health insurance, pension, and eligibility for an
annual discretionary bonus. Interested applicants should send their resume/CV to
hello @theagency.ky by 2 June 2026.

GrandHarbour

Medical

Grand Harbour Medical is looking for a Receptionist and Billing Administrator.

The successful candidate shall be a conscientious and motivated individual to join a rap-
idly growing health business.

The duties comprise, but are not limited to:

* Maintaining a professional and courteous relationship with clients and the healthcare
team

* Experience with EHR systems

* Liaise with Medical Insurance providers

* Verifying insurance benefits

* Familiar with ICD 10 and CPT codes

* Billing patients and processing claims

* Reconciling and tracking insurance payments

* Following up on payments

* On-boarding new clients and creating client profiles

* Co-ordinating appointments and schedules

* Answering telephones and scheduling patient appointments

* Demonstrate computer skills necessary to organize data

* Answering telephones and scheduling patient appointments and answering and following
up on emails

* Covering front desk duties as necessary

The candidate must have 2-3 years of experience in the Health/Medical industry, which
is preferred. The hours of work should be 7 am to 7 pm in shifts, with alternate Saturday
mornings from 8 am to 12 pm. The hours shall not exceed 45 hours per week.

Education Requirement: Bachelor’s Degree

Benefits include health insurance and pension as per Cayman Islands labour law.
Salary range between KYD$3,000.00 — KYS$3,250.00 per month working 45 hours per
week.

Interested applicants must send their resumes to:
frontdesk @ grandharbourmedical.com

HEALTH CITY ¢
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Health City Cayman Islands is inviting suitable and qualified Caymanians and legal
residents to apply for the position of:

Job Title: Gyneocology Oncologist/ Robotic Gynecology Surgeon
Salary Range: US 5,000 — 8,000 per month

Job Duties & Responsibilities:

» Well Experienced in managing both Out-Patients & In-Patients.

* Evaluates patients by performing and document history and Physical Examination.

* Assessment Gynaecological examination and initial plan of care for adolescent and
adult patients.

* Advise patients and community members concerning diet, activity, hygiene, and dis-
ease prevention.

* Analyze records, reports, test results, or examination information to diagnose medical
condition of patient.

* Performing test like PAP Smear, diagnostic & therapeutic D & C, Gynaecologic sonog-
raphy and also performs the Procedures.

* Maintains interdisciplinary treatment by reviewing treatment plans and progress; con-
sulting and collaborating with primary care physicians, mental health therapists, nurs-
es, and other health care providers.

e Collect, record, and maintain patient information, such as medical histories, reports,
and examination results.

¢ Explain procedures and discuss test results or prescribed treatments with patients.

* Well Experienced in managing both Out-Patients & In-Patients.

* Keeping up to date with the latest treatments, medicines and medical developments.
* A Willingness to accept responsibility with excellent team leading, administrative and
organizational skills.

* Easy going by nature and able to get along with other healthcare professionals and
also senior managers.

* Myocutaneous Flaps, Skin Grafting

* Para Aortic, Pelvic and Inguinal Lymph Node Dissection

* Radical Hysterectomy

¢ Radical Vulvectomy

* Cystoscopy and Sigmoidoscopy

* Omentectomy

* Obstetrical Ultrasound including Doppler Studies, Targeted Sonography, Foetal Echo
(Compliance to PNDT Act)

Qualification & Experience:

¢ Educational qualifications: MBBS, MD/Medicine Doctor, Post Graduate Diploma,
DNB, DM/Doctorate of Medicine. Valid Registration or eligible to register in Cayman
Medical Dental Council

* Relevant experience: Minimum 10 years

* Functional: Clinical and medical skills.

* Behavioral: Good communication & interpersonal skills. Be proactive, punctual and
empathetic.

* Language Skills: Good English spoken and written; Spanish language advantageous/
desirable but not essential

Deadline:

Please submit a cover letter and resume and qualification/diploma to
Manjula.k@healthcity.ky by May 30, 2026.
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ACCOUNTS CLERK
MINIMUM OF 3 YEARS EXPERIENCE

ABLE TO WORK ON OWN INIATIVE, WORK UNDER PRESSURE AND MEET TIGHT
DEADLINES

PROVIDING QUALITY AND TIMELY SERVICE TO CLIENTS EXCEEDING EXPECTATIONS
MUST BE VERY ORGANIZED AND DETAILED ORIENTED WITH EXCELLENT ORAL &
WRITTEN COMMUNICATION SKILLS

COMPUTER LITERATE, PROFICIENT IN WORD, ADVANCED MICROSOFT EXCEL
SKILLS AND KNOWLEDGE IN QUICKBOOKS

DUTIES

MAINTAIN A PORTFOLIO OF CLIENTS WITH MINIMUM SUPERVISION

* DATA ENTRY & LOGGING OF FINANCIAL TRANSACTIONS

* LIASING WITH VENDORS

* ACCOUNTS PAYABLES

* BANK RECONCILIATIONS

EDUCATION

BACHELOR'S OR GRADUATE DEGREE IN ACCOUNTING OR FINANCE

SALARY CI$ 24,000 - CI$ 42,000 PER ANNUM
ATTN: MANAGEMENT
ACCOUNTABILITY SERVICES LTD
E: acctb98 @ accountability.ky

Truck Driver

Purge Ltd. invites applications for a full-time position as a Truck Driver under the cat-
egory of technical labour with work based in George Town, Grand Cayman. Typical
work week is 45 hours, and the wage rate is dependent on experience ranging from
Cl$14 to $17 per hour. Benefits include health insurance and pension per law. Suita-
bly qualified Caymanians are encouraged to apply. All applications should include a
detailed resume and emailed to awood @ andro.ky.

Description

To drive and operate a sewage vacuum truck. This involve collecting and disposal of
sewage including the pumping and cleaning of septic and grease tanks. Work to be
carried out at both residential and commercial properties, directly corresponding with
customers and making recommendations. The applicant is required to work inde-
pendently and be available for emergency situations.

Qualifications

A minimum of 5 years’ experience in driving and operating a sewage vacuum truck
with a thorough understanding of the wastewater regulatory environment including
wastewater treatment biology, occupational hazard and standard safety precautions.
Hands-on experience with the operation, maintenance and repair of submersible
pumps, diffusers, blowers and other related equipment. Experience in working with
high pressure washers at 4000 psi. Knowledge of the different make/models of treat-
ment tanks is required. Ability to think independently, maintain a safe work environ-
ment, excellent communication skills with proven customer relations experience, to
organize the workday independently, computer literate and have a clean type 4 heavy
load vehicle driver’s license.

Graze Girl is Hiring

Customer Service Representative / Cook

Location: George Town, Cayman Islands
Job Type: Full-Time
Rate: Cl $14.00 per hour

Duties and responsibilities include preparing, cooking, and plating meals; assisting
customers and creating successful sales opportunities; networking with customers
and businesses; managing phone calls and emails; social media management and
content creation; assisting with deliveries and collection of supplies when required;
maintaining records of customer interactions; ensuring an excellent customer experi-
ence; assisting with general operational tasks as needed; and demonstrating knowl-
edge of plant-based products and vegan cuisine.

Requirements include a High School Diploma or equivalent, a minimum of 8 years
of experience in customer service, food & beverage, or retail, a minimum of 5 years
of experience with vegan cuisine and plant-based food preparation, experience with
measuring food portions and macro-based meal preparation, and reliable own trans-

portation. Must be able to stand for long periods and lift 50lbs

The schedule consists of 40—45 hours per week, including weekends and holidays

as required.

Applications should be submitted via email to grazegirlcayman @ gmail.com.

Only shortlisted candidates will be contacted.
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UNIVERSITY COLLEGE
CAYMAN ISLANDS

C
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UCCI invites qualified applicants for the following position:
Position: Senior Accountant
Department: Finance
OVERVIEW:

The Senior Accountant supports the CFO in managing UCCI’s accounting operations,
financial reporting, and internal controls. This role oversees day-to-day functions in-
cluding general accounting, accounts payable, student accounts, budgeting, and ex-
ternal audits. The post holder ensures compliance with IFRS standards, enhances
operational efficiency, and contributes to the University’s strategic financial planning.

KNOWLEDGE, SKILLS & ABILITIES:

* Bachelor’s degree in a related field (e.g., Accounting, Finance).

* Professional accounting designation (ACCA, CPA, CMA) or actively pursuing certi-
fication.

* 3-5 years’ experience in accounting, auditing, financial services, or budgeting. Su-
pervisory experience is an asset.

* Proven skills in financial reporting techniques and practices, and in accrual, funding,
and university-related accounting.

¢ Ability to analyze and interpret financial data and prepare university financial reports,
statements, schedules, and/or projections.

* Working knowledge of IFRS accounting and reporting standards.

e Familiarity with the Cayman Islands Government PMFA and its implications for fi-
nancial reporting and compliance.

* Proficiency in financial accounting systems and advanced spreadsheet applications.
* High level of proficiency with Microsoft Office (especially Excel) and database man-
agement.

» Superior organizational skills, attention to detail, and the ability to manage critical,
time-sensitive work independently.

* Ability to work under pressure, meet tight deadlines, and manage multiple deliver-
ables.

* Excellent interpersonal, written, and verbal communication skills.

* High level of integrity in dealing with confidential and sensitive matters.

* Strong problem-solving skills and ability to build strong team relationships.

* Experience in personnel management.

» Familiarity with tertiary education and/or public entities is an asset.

ACCOUNTABILITIES SPECIFIC TO THE ROLE:

* Oversight of Procurement & Payables processes including:

o Processing of accounts payable transactions, invoice coding, and PO approvals.

o Preparation of weekly bank account balance reporting and cash requirements.

o Monthly bank reconciliations and general ledger reconciliations.

o Managing supplier account balances and ensuring timely payments.

o Ensuring all procurement and payment activities comply with internal policies and
applicable legislation.

* Oversight of Payroll-related duties including:

o Reviewing payroll changes and journals.

o Resolving payroll discrepancies.

o Generating payroll reports for monthly pay cycles.

0 Supporting year-end audit processes related to payroll.

* Budgeting and Financial Reporting:

o Assisting in preparation of bi-annual and supplementary budgets.

o Coordinating and reviewing departmental budget submissions.

o Monitoring University and departmental performance with monthly, quarterly, and
annual reporting.

o Performing monthly general ledger reviews and preparing financial reporting packs.
* Cash Management:

o Coordination of Cabinet billing and EIl 46 drawdowns.

o Cash flow forecasting and ensuring proper funding of bank accounts.

o Reconciling time deposits and reviewing for appropriate balance adjustments.

¢ Risk Management and Internal Controls:

o Supporting the CFO in reviewing and improving internal controls.

o Providing input into institutional risk management efforts.

* Supervisory Responsibilities:

o Supervises the Assistant Accountant — Procurement & Payables and student in-
terns.

Compensation:

Salary Range: KYD $60,060.00 to $78,516.00 (GRADE K)

Employer-covered medical; co-contributory pension. and annual leave (20 days).
How to apply:

Submit a CV and cover letter along with three (3) professional references to
recruitment @ ucci.edu.ky

Deadline: 28 May 2026

Only shortlisted candidates will be contacted.

Caymanians/Caymanian Status, persons married to Caymanians and holding Perma-
nent Residence are preferred.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to Year 13 and
offers a British-based international curriculum leading to (I)\GCSE and A-level qualifications. The school is renowned for providing a stimulating
learning environment in which our students become critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our
consistent record of outstanding academic achievements, pastoral care, and wide range of extra-curricular activities.

We are seeking exceptional leaders to join our high-performing High School team from August 2026. This full-time position is an outstanding
opportunity for accomplished and creative educators who are passionate about child-centred education and eager to positively contribute to, and
grow within, a highly respected, values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking leaders who are inspired by working with motivated learners, value professional
collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that invests deeply in its people
and empowers educators to make a meaningful impact. Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents
with the Right to Work are encouraged to apply.

Head of Assessment (Job Ref# B204- 26-27)

The Head of Assessment reports directly to, and works under the guidance of, the High School Principal. As a member of the High School Lead-
ership Team, he / she will contribute to the professional leadership and management of the School, in alignment with the Christian principles and
ethos of the United Church in Jamaica and the Cayman Islands. The successful candidate will lead, deliver and quality assess our Assessment
Policy and whole school systems of assessment at Key Stage 3, 4 and 5. He / She will also carry out the professional duties of a teacher as
required (up to 50% teaching load).

The Head of Assessment is also required to:

* Strategically lead the Data Cycle process across the school to track, monitor and raise individual and group student progress.

* Monitor student progress, ensuring that all data systems are effective and efficient.

* Ensure effective and consistent formative and summative assessment methods and procedures are being planned for and delivered effectively.
* Provide Leadership, training, guidance and coaching to support staff to deepen practical data-driven teaching practices.

« Strategically lead, organize and implement student reporting practices, including written reports and parent, student and teacher consultations.
* Ensure prudent use and maximum impact of SIMS, in liaison with the Data Manager.

* Ensure the educational and operational success of the High School.

* Provide vision and strategic direction across the school.

* Formulate the aims, objectives of the schools and cement the policies through which they are to be achieved.

* Map and oversee all necessary preparation for accreditation and inspection.

¢ Line manage assigned Faculty staff taking them successfully through PMAP process.

* Lead on our admissions process with the Admissions Officer, ensuring correct policy is adhered to

* Provide mentoring, coaching and guidance to support teaching staff to deliver consistently good or outstanding learning and assessment for
excellence in delivery.

* Be an integral part of the HLT and Inclusion Team in raising standards of learning, and assessment.

* Research best practice and develop skills to support and sustain excellence in learning and assessment.

* Actively promote a sharing of good practice from within and outside of the school.

Qualifications, experience and skills required for the Head of Assessment and Inclusion position are:

* A degree in a relevant subject and an internationally recognised teaching qualification, such as a PGCE, Bachelor of Education or H.Dip.Ed; A
school-based leadership qualification would be an advantage.

* A minimum of six years of outstanding and varied teaching experience in school(s) using the British Curriculum.

* A minimum of three years Senior Educational Leadership experience.

* An in-depth and up-to-date knowledge and understanding of the National Curriculum for England and Wales and in-depth and up to date knowl-
edge and understanding of examination boards requirements.

» Successful experience with inclusion and assessment leadership and development.

* A clear understanding of the teaching and learning processes, recent developments in education and of the factors and strategies that can
impact upon student performance.

* A clear understanding and experience of Child Protection and Safeguarding policy and procedures.

* Knowledge and successful experience of budget preparation, management and reporting procedures and personnel leadership and manage-
ment.

* Excellent organisation and communication.

* High level of personal integrity and confidentiality.

* Think strategically, analytically and creatively.

» Outstanding interpersonal skills with the ability to work collaboratively

* Ability to work independently, multitask, manage multiple priorities, and meet deadlines.

* Proficient in the use of Microsoft Office Products and Management Information Systems.

Salary range for the position listed above is CI$74,000.00 — C1$86,000.00 per annum commensurate with experience based on the school’s point
salary scale. Work hours per week — 40 hours. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Tax free salary

* Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expect the same
commitment from all our employees. All successful candidates will be subject to enhanced pre-employment clearance including
identity checks, criminal background checks, qualification checks and employment checks to include an exploration of any gaps in
employment and three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and submitted along
with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4tPLYTi

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
559 Walkers Road
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, June 2"¢, 2026
Only shortlisted candidates will be contacted.

The House of Beauty
Nail Technician Wanted

Experienced Nail Technician required
for busy salon. Must have 10+ years
experience in acrylic, gel, manicures &
pedicures. Salary CI$8.75 per hour plus
benefits as per Cayman Islands law.

Please send resume to:
info @thehouseofbeauty.ky

Sandbar

Seeks Full Time

Cook

Min. 5 yrs. Experience
8.00/hr & Statutory Benefits
Bartender & Server

Min. 5 yrs. Experience
7.00/hr & Statutory Benefits
Only Caymanian and RERC Holders
need apply

Email CV to
imaginecayman @ gmail.com

Pane and Pasta

Seeks Full Time (45hr weeks)
Assistant Cook, Bartender, Server
and busser

Min. 2 yrs. Experience

7.00/hr & Statutory Benefits
Line cook

Min. 3 yrs. Experience
9.00/hr & Statutory Benefits
Email CV to
recruiting @ paneandpasta.net

Physi
W
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Senior Physiotherapist

Experience of cardiorespiratory, neuro-
logical, cardio-respiratory and trauma/
orthopedics

Inpatient, clinic and domiciliary services
Palliate care experience an advantage

Base Salary plus Commision structure
$50,000-$100,000 KYD per year

37.5 hours per week including Saturdays
25 days vacation per annum

‘Apply to: info @ physioworx.ky”

BEAUTICIAN /

MASSAGE THERAPIST

Ayurvedic Wellness Mobile Spa seeks
an experienced Beautician / Massage
Therapist.

Requirements:

Minimum 6 years' experience in mas-
sage therapy

Experience in facials, waxing, manicure
& pedicure essential

Skilled in Deep Tissue, Relaxation & Hot
Stone Massage

Knowledge of Ayurvedic Massage re-
quired

Ability to work flexible hours and drive
island-wide independently to the clients
home or villa

Responsible for maintaining, spa equip-
ment, spa linens, oils, & treatment sup-
plies

Professional appearance with strong
customer service skills

Salary: CI$8.75 per hour
Hours: 40 hours per week

Please email resume and qualifications
by May 31st to:
AWellnessmobilespa @ gmail.com
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Warren Greene is seeking a Shipping Accounts Coordinator Assistant to sup-
port shipping documentation, cargo handling, customs clearance, invoice verification,
warehouse coordination, claims processing, and invoicing records. Applicants must
possess over five years’ experience in a shipping company, a Bachelor’s Degree,
strong negotiation skills, and proficiency in MS Excel and Word. Attention to detail,
teamwork, and the ability to thrive in fast-paced environments are essential. Experi-
ence with international procurement resources is advantageous. Salary ranges from
Cl $2,000 to CI $2,500 monthly for this full-time role. Caymanians or PR holders only.
Police Clearance required. Apply by May 29, 2026, to admin @ warrengreene.com

Warren Greene is seeking an Inventory Clerk to manage inventory levels, process
purchasing orders, track shipments, investigate discrepancies, perform stock counts,
reconcile records, receive and unpack goods, re-stock shelves, process invoices, and
document product returns. Applicants must have a high school diploma or equivalent
and at least five years’ experience in inventory control and stock management. Knowl-
edge of inventory systems, supplies ordering, database maintenance, and strong ad-
ministrative and problem-solving skills are required. This is a full-time position paying
Cl $12-$15 per hour. Police Clearance required. Caymanians or PR holders only.
Apply by May 29, 2026, to admin @ warrengreene.com

Senior Associate,
Insolvency &
Restructuring

FULL TIME
US$80k - $140K

/N

Alvarez & Marsal (“A&M”) is a global consulting firm
with more than $2+ b|II|on in revenues, c¢.9,000+ staff
and over 80 offices world-wide. We offer a broad
range of professional services including Financial &
Operational Restructuring, Transaction Advisory,
Performance Improvement, Corporate Transformation,
Financial Institutions Advisory, Tax, Valuations, and
Disputes and Investigation Services. Our Cayman & BVI
offices are winning and delivering work at a rapid pace and as
a result we are recruiting a talented experienced individual to
join this expanding team at Senior Associate level.

As part of a highly skilled team, you will have the opportunity
to work on high profile engagements across restructuring
advisory and insolvency working with many of the industries’
leading Managing Directors.

You will gain broad industry exposure and benefit from
established formal training in addition to ‘on the job’ learning
and development.

You will be given the opportunity to use the commercial
aspects of your financial analysis skills while performing
company-side advisory projects, accelerated sale processes,
IBRs, short term cash flow and contingency planning
assignments.

You will be encouraged to internally and externally network,
both with our other service lines and with the wider business
community.

Successful candidates will gain an exceptional range of
experience, working on assignments across the restructuring
spectrum. In addition, you will also have the opportunity to be
involved in business development activities including,
identifying potential clients who may need support, the
creation of client pitches and proposals to win new mandates.

Must have experience within the Restructuring team of a Big
4 or other large national practice or regional professional
services firm. Strong academic track record and professional
accountancy qualification (CPA, CA, ACCA, or equivalent)
required. Demonstrate the desire to build on existing skill sets
and develop additional knowledge of all restructuring offerings
with evident project experience in some / all of the following:
company-side advisory projects, accelerated sale processes,
IBRs, short term cash flow and capital structure analysis,
formal insolvency or contingency planning.

Salary will be commensurate with qualifications and

experience. Benefits include full health insurance and
standard pension contribution.

Contact: infocayman@alvarezandmarsal.com

HEALTH CITY“
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Health City Cayman Islands is inviting suitable and qualified Caymanians and legal
residents to apply for the positions of:

Consultant-Emergency Medicine

Job Purpose:

To provide timely, high-quality emergency medical care by rapidly assessing, stabilizing,
and treating patients with acute and life-threatening conditions, coordinating multidis-
ciplinary care, and ensuring appropriate disposition, documentation, and continuity of
care in accordance with clinical standards and regulations. Their primary job functions
are to resuscitate and stabilize patients and transition care to an appropriate endpoint
whether that be the ICU, general inpatient bed, another provider, another hospital, or
home. Their primary job functions are to resuscitate and stabilize patients and transition
care to an appropriate endpoint whether that be the ICU, general inpatient bed, another
provider, another hospital, or home.

Qualification:

MBBS, MD/Medicine Doctor, Post Graduate Diploma, DNB, DM/Doctor of Medicine.
Valid Registration or eligible to register in Cayman Medical Dental Council.
Experience: Minimum 5 years

Salary: USD$ 4,500 - $19,000

Medical Doctor - Obstetrics & Gynaecology

Job Duties & Responsibilities:

Well Experienced in managing both Out-Patients & In-Patients. Assessment of Gynae-
cological examination and initial plan of care for adolescent and adult patients.Perform-
ing test like PAP Smear, diagnostic & therapeutic D & C, Gynaecologic sonography and
performing the Procedures. Maintains interdisciplinary treatment by reviewing treatment
plans and progress; consulting and collaborating with primary care physicians, mental
health therapists, nurses, and other health care providers.

Keeping up to date with the latest treatments, medicines and medical developments.
Willingness to accept responsibility with excellent team leading, administrative and or-
ganizational skills. Easy going by nature and able to get along with other healthcare
professionals and senior managers

Qualification:

MBBS, MD/Medicine Doctor, Post Graduate Diploma, DNB, DM/Doctorate of Medicine.
Valid Registration or eligible to register in Cayman Medical Dental Council
Experience: 5-6 years

Salary: US 5,000 — 8,000 per month

Plastic Surgery (MD/ Consultant/ Sr Consultant)

Job Duties & Responsibilities:

A plastic surgeon is a highly skilled medical doctor who specializes in the surgical
correction, enhancement, and reconstruction of various body parts. They utilize their
extensive medical knowledge, surgical expertise, and artistic skills to help patients
achieve their desired aesthetic appearance or to restore normal function in cases of
injury, congenital deformities, or medical conditions.

Qualification & Experience:

MS, DNB, Fellowship, Valid Registration or eligible to register in Cayman Medical Den-
tal Council , Clinical and medical skills, Good communication & interpersonal skills. Be
proactive, punctual and empathetic. Good English spoken and written; Spanish lan-
guage advantageous/desirable but not essential.

Experience: over 3 - 5 years of experience.

Salary: USD$6,000 to $8,000 paid monthly

Pharmacist

Hospital pharmacists are in charge of all the medications dispensed in the hospital.
They are experts in the use and safety of medications. They work alongside physicians,
nurses, and other health care professionals. They advise doctors in determining the
best possible treatment for specific diseases and ensure that the patient understands
the medication and any side effects and/or drug interactions.

Qualification:

Bachelor’s or Master’s degree in Pharmacy (BPharm, M. Pharm, or PharmD). Licensed
pharmacist in the home country with eligibility for licensure in the Cayman Islands.
Experience: over 3 years of experience in hospital or inpatient pharmacy settings
Salary: USD$2,200 to $4,500 paid monthly

Echo Technician

Job Purpose:

The Cardiovascular/Echo Technician performs technical services for the investigations
of heart disease, under the orders of and supervision of the Physicians. They provide
the referring physician with the data generated by the investigation. The cardiovascular
technician may preform EKGs, echocardiograms, Stress Tests, Tilt Table testing, Holter
monitors, Event recorders and assistant physicians with advanced cardiac investiga-
tions

Duties And Responsibilities:

Preform EKGs, echocardiograms, Stress Tests, Tilt Table testing, Holter monitors, Event
recorders and assistant physicians with advanced cardiac investigations. Report results
and data to physicians. Remain on call for emergency investigations. Assist Physi-
cians with routine cardiac investigations as well as more advanced. Maintain cardiovas-
cular investigation equipment and supplies. Adhere to safety and infection control rules
and regulations.

Qualification:

Diploma or degree from an accredited cardiovascular technician training program.
Minimum of three (3) years of relevant experience and/or preferred technical
training in a healthcare setting.

Salary: USD$2,400 to $3,000 paid monthly

Deadline:
Please submit a cover letter and resume and qualification/diploma to
Manjula.k @ healthcity.ky by May 30, 2026.

CLASSIFIEDS
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ELITE MEP
Applications are invited for the position of: APPRENTICE PLUMBER

Must have a minimum of 5 years’ experience and a Vocational Training Certificate in
Plumbing would be an advantage.

The successful candidate will be required to work a minimum of 45 hours per week
including weekends and evenings, as required. Salary will be paid weekly at an hourly
rate up to $14 per hour depending on experience and certificates.

Health & Pension Benefits provided in accordance with Employment Law.

Only applications from Caymanians, Status Holders and Legal Residents will be ac-
cepted at this time.

Email resume to susan @elite.ky

Moon Light Cayman Ltd. T/A The Chill Spot
Location: Savannah, Bodden Town

Position: Food & Beverage Server
Salary: CI$8.75- CI1$10.00 per hour (paid weekly)

Duties:

Provided exceptional customer service by greeting guests, taking orders, serving Jamaican
dishes and beverages professionally, and ensuring guest satisfaction. Maintained clean dining
areas, processed payments accurately, and complied with food safety standards. Assisted with
opening and closing duties, restocking supplies, and supporting kitchen and bar staff for smooth
daily operations.

Requirements:

Possesses at least 2 years of experience as a Food and Beverage Server, providing excellent
customer service, serving food and beverages professionally, handling transactions accurately,
and maintaining clean, organized dining areas.

Position: Kitchen Helper
Salary: CI$8.75- C1$10.00 per hour (paid weekly)

Duties:

Assisted with food preparation by washing, peeling, cutting, portioning, and plating ingredients
and meals. Maintained kitchen cleanliness by washing dishes, organizing work areas, disposing
of trash, and cleaning floors. Received and stored supplies, monitored inventory, supported
chefs during busy periods, handled equipment safely, and ensured food safety and hygiene
standards compliance.

Requirements:

Atleast 5 years of experience in the same field, with strong knowledge of food preparation, kitch-
en sanitation, inventory management, safe equipment handling, and food safety standards. Able
to work efficiently in fast-paced kitchen environments while supporting chefs and maintaining
organized, hygienic work areas.

Position: Cook
Salary: CI$8.75- CI$12 per hour (paid weekly)

Duties:

Prepared and cooked authentic Jamaican cuisine using grilling, frying, baking, boiling, and
steaming techniques while following recipes and portion standards. Ensured food safety, san-
itation, and kitchen cleanliness at all times. Monitored quality and presentation of dishes, col-
laborated with kitchen staff for efficient service, and adapted to fast-paced environments and
menu changes.

Requirements:

Atleast 10 years of experience as a Cook specializing in Jamaican cuisine, with extensive knowl-
edge of traditional Jamaican dishes, food preparation techniques, seasoning, menu planning,
kitchen operations, and maintaining high food quality, hygiene, and customer satisfaction in
fast-paced restaurant environments.

Position: Chef
Salary: CI$8.75-CI$13 per hour (paid weekly)

Duties:

Prepared, cooked, and presented authentic Jamaican dishes including jerk meats, curries,
stews, soups, seafood, and sides, following recipes and portion standards. Maintained kitchen
cleanliness and food safety compliance, managed inventory and stock rotation, coordinated with
staff for efficient service, ensured timely food preparation, and supported menu development
and daily operations.

Requirements:

Atleast 10 years of experience as a Chef specializing in Jamaican cuisine, with strong expertise
in preparing authentic Jamaican dishes, managing kitchen operations, maintaining food safety
standards, supervising staff, and ensuring consistent quality, taste, and presentation in a fast-
paced restaurant environment.

Position: Cashier
Salary: CI$8.75- CI$10 per hour (paid weekly)

Duties:

Processed customer payments accurately using cash, card, and POS systems. Issued receipts,
handled refunds, and balanced cash drawers daily. Greeted guests, assisted with inquiries, and
ensured excellent customer service. Maintained cleanliness of cashier area, supported order ac-
curacy, and coordinated with kitchen and service staff to ensure smooth restaurant operations.

Requirements:

Atleast 3 years of experience as a Cashier in a restaurant setting, with strong skills in handling
cash, operating POS systems, processing payments accurately, providing excellent customer
service, balancing cash drawers, and maintaining efficiency in a fast-paced dining environment.

Hours: 45 hours weekly
Benefits: Statutory benefits in accordance with Cayman Islands Labour Law

Send applications to colineverton @icloud.com Deadline June 22

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right to
Work are encouraged to apply.

( a4

ITC International Ltd
Is in need of:

Accounting Assistant
Job Description:
* Process supplier invoices and ensure proper coding
* Prepare and execute timely payments
* Supervise periodic physical count and reconciles with Inventoria System and Quick-
books.
¢ Maintain detail records or statements for any discrepancies
* Prepare and stock receipts forms and reconciled received items.
* Assists in encoding Accounst payable, Accounts Receivables and General Journal
entries to Quickbooks.
* Record daily transactions in Quickbooks/Rollmaster
* Assist with preparing monthly reconciliations for reporting purposes
* Help identify and resolve any discrepancies or irregularities
* Perform all other duties and obligations not mentioned above as required by the
position
Qualifications:
* Must be a graduate of a 4-year business course preferably Accountancy.
* Must have a Bachelors’ Degree in accounting or finance
* Must have advance knowledge of Microsoft Office Application especially Microsoft
Excel.
* Must have excellent oral and written communication skills.
* Must have a pleasant working attitude, self motivated, hardworking and passionate.
* Must be able to manage time and multi-task.
* Must have at least four (4) years of relevant work experience
¢ Must have bookkeeping skills especially with QuickBooks.
* Clean Police Clearance Report

Annual Salary range: KYD$26,000 — KYD$36,000
Commensurate to qualification and experience

Interested Caymanians and Permanent Residents should apply by June 1st 2026.

Please mail CV to:
ITC International Ltd
PO Box 11807 Grand Cayman KY1-1009
Cayman Islands
hr@itctile.net

— i l’ . r- ==
ITC International Ltd
Is in need of:

Inventory/Cost Controller

Qualifications:

* Must be a graduate of a 4-year business course preferably Accountancy.

* Must have advance knowledge of Microsoft Office Application especially Microsoft Excel.
* Must have excellent oral and written communication skills.

* Must have a pleasant working attitude, self motivated, hardworking and passionate.

* Must be able to manage time and multi-task.

* Must have at least five (5) years of relevant work experience

* Must have bookkeeping skills especially with QuickBooks.

¢ Clean Police Clearance

Job Responsibilities:

* Supervises periodic physical count and reconciles with Inventoria System and Quick-
Books.

» Updates and reconciles Inventoria System with QuickBooks Inventory quantities.

* Maintains detailed records of Granite, Quartz and Marble slabs and pieces

* Maintains records of undelivered products and on-going jobs.

* Prepares and stock receipt forms and reconciled received items at the warehouse with
suppliers’ packing list.

* Prepares and Verifies jobs done on Granite Payroll sheets

¢ Ensures that samples coming from warehouse are labeled before putting on display at
the showroom.

* Issues purchase orders and make certain that these are authorized and charged to
respective job/project.

* Assists in encoding Accounts Payable, Accounts Receivables and General Journal en-
tries to QuickBooks.

* Perform all other duties and obligations not mentioned above as required by the position.

Annual Salary range: KYD$24,000 — KYD$27,000
Commensurate to qualification and experience

Interested Caymanians and Permanent Residents should apply by June 1st, 2026

Please mail CV to:
ITC International Ltd
PO Box 11807 Grand Cayman KY1-1009
Cayman Islands
hr@itctile.net
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UNION

GRILL & BAR

Food Fanatics Ltd. T/A Union Bar & Grill Restaurant — Kitchen Helper

Salary: C1$6.56—CI$9.00 per hour + gratuities

Seeking a reliable Kitchen Helper to support daily kitchen operations and maintain
cleanliness, hygiene, and efficiency. Duties include operating dishwashing equip-
ment, sanitizing utensils and surfaces, assisting with deliveries, storing and rotating
stock, managing waste and recyclables, mopping floors, and supporting chefs as
needed. Applicants must have 1-2 years’ kitchen or food service experience, a High
School Diploma, knowledge of food safety, physical stamina, and ability to work in a
fast-paced team environment.

Weekend, evening and public holiday work will absolutely be required, and late-night
shifts mean own transportation is required.

Deadline of application: May 31, 2026

Caymanian and Permanent Residents are encouraged to apply.

Only shortlisted applicants contacted. Apply: uniongrillcayman @ outlook.com

Food Fanatics Ltd. T/A Union Bar & Grill Restaurant — Busser

Salary: C1$6.56—CI$8.00 per hour + gratuities

Seeking an energetic Busser to support front-of-house operations and keep dining
areas clean and organized. Duties include setting and resetting tables, serving water
and welcome items, refilling beverages, clearing dishes, assisting with orders, and
maintaining health and safety standards. Applicants must have 1-3 years’ similar ex-
perience, a High School Diploma or equivalent, strong customer service skills, ability
to carry trays, and stamina for a fast-paced environment.

Weekend, evening and public holiday work will absolutely be required, and late-night
shifts mean own transportation is required.

Deadline of application: May 31, 2026

Caymanian and Permanent Residents are encouraged to apply.

Only shortlisted applicants contacted. Apply: uniongrillcayman @ outlook.com

Food Fanatics Ltd. T/A Union Bar & Grill Restaurant — Assistant Cook

Salary: Cl1$6.56—CI$9.50 per hour + gratuities

Seeking a dependable Assistant Cook to support chefs in preparing quality dish-
es while maintaining cleanliness and food safety standards. Duties include washing,
chopping and measuring ingredients, following recipes, assisting with plating, sani-
tizing equipment and surfaces, storing deliveries, rotating stock, monitoring supplies,
and helping with opening and closing procedures. Applicants must have 1-2 years’
kitchen experience, a High School Diploma or equivalent, strong teamwork skills, and
ability to work in a fast-paced environment.

Weekend, evening and public holiday work will absolutely be required, and late-night
shifts mean own transportation is required.

Deadline of application: May 31, 2026

Caymanian and Permanent Residents are encouraged to apply.

Only shortlisted applicants contacted. Apply: uniongrillcayman @ outlook.com

Food Fanatics Ltd. T/A Union Bar & Grill Restaurant — Line Cook

Salary: CI$8—CI$10 per hour (paid monthly) + gratuities

Union Bar & Grill, Camana Bay, is seeking an experienced Line Cook to support the
Sous Chef in delivering consistent, high-quality dishes in a busy fine dining kitchen.
Responsibilities include preparing fresh ingredients to recipes, working across cold,
pans, and grill stations, plating and presentation, monitoring food quality and temper-
atures, and maintaining clean, organized workstations and storage areas. Applicants
must have 3—4 years’ fine dining kitchen experience, a High School Diploma, strong
teamwork skills, attention to detail, and ability to work under pressure.

Weekend, evening and public holiday work will absolutely be required, and late-night
shifts mean own transportation is required.

Deadline of application: May 31, 2026

Caymanian and Permanent Residents are encouraged to apply.

Only shortlisted applicants contacted. Apply: uniongrillcayman @ outlook.com

Food Fanatics Ltd. T/A Union Bar & Grill Restaurant — Chef

Salary: CI$8—CI$11 per hour (paid monthly) + gratuities

Food Fanatics Ltd. T/A Union Bar & Grill is seeking a skilled Chef with 5-6 years’
experience to prepare and present high-quality grill and hot/cold line dishes while
maintaining food safety, cleanliness, and consistent presentation standards. Re-
sponsibilities include managing assigned stations, ensuring sanitation compliance,
and working collaboratively in a fast-paced kitchen. Applicants must hold a Culinary
Certificate/Diploma, valid driver’s license, Police Clearance, and Health & Physical
Certificate.

Weekend, evening and public holiday work will absolutely be required, and late-night
shifts mean own transportation is required.

Deadline of application: May 31, 2026

Caymanian and Permanent Residents are encouraged to apply.

Only shortlisted applicants contacted. Apply: uniongrillcayman @ outlook.com

S
OCEAN MED

Medical Doctor - Obstetrician and Gynaecologist
George Town, Grand Cayman. Permanent, Full-Time
Annual salary KYD$180,000-KYD$225,000

The Obstetrician Gynecologist’s primary responsibilities include examining patients,
diagnosing medical problems and treating various illnesses and diseases. The role
requires a Consultant Obstetrician & Gynaecologist with extensive experience across
both obstetrics and gynaecology, including colposcopy, benign gynaecological sur-
gery, and perinatal mental health care. The candidate will be required to work a mini-
mum of 45 hours in a standard working week, however, due to the nature of your pro-
fession you may be required to attend to patient outside normal office hours; including
weekends and holidays when required or scheduled. The candidate is entitled to 1
hour break (two 15 min coffee breaks and 30 min lunch break). Working hours will
generally be Monday to Friday, 8:00am to 5:00pm and rotated Saturdays 8am -1pm,
however these are subject to change.

ROLE AND RESPONSIBILITIES

* To have responsibility for the Health, Safety and Welfare of self and others and to
comply at all times with the requirement of the Health and Safety Regulations.

* To ensure confidentiality at all times, only releasing confidential information ob-
tained during the course of employment to those acting in an official capacity.

* Conduct research and examine the symptoms to give proper medications and dos-
age assistance to the patients.

* Provide dietary tips and conduct regular examinations for pregnant women.

* Provide all types of consulting help related to women’s reproductive system.

* Refer patients to other specialists in case the disease is related to some other med-
ical problem.

e Evaluate any contraindications, insufficient patient preparation, and the patient’s
inability or unwillingness to tolerate the examination and associated procedures.

* Apply independent, professional, ethical judgment, and critical thinking to safely
perform examinations.

* Operate the Picture Archiving and Communication System (PACS) and Electronic
Medical Records (EMR) system.

* Ensures proper care in the use and maintenance of equipment and supplies; pro-
motes continuous improvement of workplace safety and environmental practices.

* Support the delivery and development of services addressing perinatal and wom-
en’s mental health, ensuring a holistic, patient-centred approach to care.

QUALIFICATIONS AND EDUCATION REQUIREMENTS

* Education: Medical Degree with full registration in Obstetrics and Gynecology.

* Registration and Qualification: Applicants must be fully registered as a Health Prac-
titioner in the Cayman Islands, Australia, Canada, Jamaica, New Zealand, South Afri-
ca, United Kingdom, or United States of America and hold a valid qualification.

REQUIRED SKILLS

* Extensive experience in both obstetrics and gynaecology, including demonstrated
competency in colposcopy, benign gynaecological surgery including minimally inva-
sive surgical techniques and holistic management of patients with perinatal mental
health needs.

* 10+ years of experience required.

* Strong leadership and interpersonal skills.

* Commitment to continuing professional development and teaching.

* Should have responsibility for ensuring active participation in continuing medical
education (CME).

* An interest in developing the Obstetric and Gynecological services of OceanMed.

* Experience of audit and its impact of management and patient outcomes

* Educated on and compliant with HIPAA / UK GDPR regulations; maintains strict
confidentiality of client information.

* Complies with Infection Control, Standard Precautions and OSHA standards for the
healthcare professional.

* Adhere to accepted professional and ethical standards.

¢ Physical Demands: Stooping, turning, bending, squatting, kneeling and the ability to
lift up to 50 pounds; constant/repetitive standing; requires normal, correctable vision
and hearing, and the ability to accurately discern color as necessary to perform job
functions.

* Willingness to undertake additional professional responsibilities.

* Gynecologists should have ability to diagnose the disease appropriately and pro-
vide proper treatment assistance to the patients

Suitably qualified Caymanian please apply by sending your resume to:

hr@oceanmed.ky
Closing date for applications: 3 June 2026

CLASSIFIEDS
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D & R Construction/D & R Recruitment
Requires a Mason

Must have a minimum of 2 years ex-
perience.

Salary CI$12 -14 per hour, depending
on Experience

Plus standard benefits.

Apply in writing to:
Mason

P.O. Box 41 BT, KY1-1601
Grand Cayman

Cayman Swift Express Courier seek-
ing a food delivery driver. Must be able
to work flexible hours including week-
ends and holidays.

Salary is $10-$12 per hour. Have a
clean police record, drivers license,
driving experience for over 3 years.
Email resume to
swiftcourierky @ gmail.com

On behalf of our client AAA Construc-
tion Company Ltd. We write inviting
qualified applicants (preferably Cay-
manians or those with Caymanian
Status or Permanent Residence) for
the positions:

Driver/Equipment Operator, Mason/
Drywall Finisher, Structural Metal
Erector/Drywall Mechanic with proven
hands-on experience in the general
construction industry.

Wages CI$9.00 — CI$18.00 per hour
plus statutory benefits per ClI Labor
Law — with proven work experience.

Please e-mail job history/resume, two
written references from previous local
employer/s, full medical and police
clearance to info@aaaservices.ky or
mail required documents to P.O. Box
31825 KY-1 1207.

Advertise
your JOBS here

FAST
EFFICIENT
AFFORDABLE

Only 48 hours’
notice required

Call 916-2000

ONE|GT
Location: George Town, Grand Cayman

¢ Position: Engineering Manager
* Position Type: Full Time, Managerial Level
* Reporting Relationship: General Manager
o Base Salary: $85,000 - $95,000 USD per year
« Offer will be aligned based on experience and qualifications within approved salary range
e Paid in local currency KYD
o Bonus Eligibility: Up to 15% (Based on performance)
o Benefits: Vacation (10 days), Pension, Medical (100% Employer paid)

Position Summary: As Engineering Manager, that is tech-savvy, you are responsible for all areas related to Hotel Safety, Mainte-
nance, Repair, and an engineering department that embraces mobile field service technology. Through strategic planning and inter-
action with Operations leaders you will oversee and be responsible for Preventative Maintenance adherence and compliance, on-go-
ing training of Engineering team, operating and guest service standards, all life/safety system enforcement agency requirements,
capital improvement guidance and input, work with owner representatives on proper resolutions to engineering related issues, work
with owner’s representative to take the lead in natural catastrophe recovery efforts, expense controls, and talent management. You
are a strategist, collaborator, creative problem-solver, strong communicator, and people-focused leader. You are not shy to get your
hands dirty and troubleshoot maintenance issues on the spot. You will be responsible for ensuring hotel continuously maintained at
exacting standards and all hotels pass QA/BSA/FAC (Facility Condition Assessment) as it relates to condition and life/safety.

About ONE|GT, Grand Cayman: ONEIGT is Grand Cayman’s premier luxury urban residential resort. Located in the heart of
George Town, our 10-story landmark features the island’s only rooftop infinity-edge pool, high-end dining options, a pastry café,
and stunning 360-degree views. The resort is steps away from luxury shopping, gourmet dining, and cultural landmarks, offering
a seamless balance of productivity and relaxation. ONE GT has been awarded the 5-star winner and nominee for several regional
awards and won Best Hotel Architecture Cayman Islands and Best New Hotel Construction & Design.

About Remington Hospitality: Remington Hospitality, a U.S.-based, third party hotel management company founded in 1968, with
operations across the United States and the Caribbean and Latin America (CALA) region. In CALA, Remington manages branded
and independent properties in Mexico, the Dominican Republic, Puerto Rico, and the Cayman lIslands, with continued regional
growth planned. Today, Remington manages 100+ hotels across 30 states and 26 brands, delivering strong financial discipline,
brand compliance, and operational accountability while fostering a collaborative, performance driven culture focused on long term
success and professional growth.

Core Responsibilities:

» Support the Hotel Executive Team in the successful operation of the hotel.

¢ Support the Operations leadership in utility and engineering cost analysis, review and research.

* Supply technical guidance, suggestions, and expertise to operations team as well as senior management.

* Recruit, develop, and evaluate engineering talent to maintain a full pipeline for the property.

* Provide team operational support, ongoing coaching, professional development, quarterly check-ins, and ensure accountability
with a focus on succession planning.

* Work with Regional Director of Engineering, GM to manage Departmental P&L and assist them in analysis.

* Work with the Property Strata Manager on any residential shared service components, in relation to upkeep, preventative mainte-
nance and repairs.

* Work closely with the Strata Manager in establishing ongoing residential preventative management plans.

¢ Lead and support annual budget and capital planning.

¢ Ensure all billable hours and expenses related to residential components are recorded inline with procedures, corresponding close-
ly with the Accounting department and Strata manager for owner monthly charges.

 Evaluate third party maintenance agreements and warranties (where they exist) and play key role in negotiating the best possible
price/service terms and monitor with proper follow up with vendors.

* Work with Project Management and Corporate Engineers on approved refreshes and capital projects to ensure good partnership
and project completion timeliness.

¢ Monitor all Out of Order Rooms, identifying any issues with timeliness of rooms returning to service, addressing with appropriate
Operations Leaders while also evaluating for trends with appropriate actions to prevent unnecessary recurrence.

* Oversee and responsible for Preventative Maintenance Program.

* Responsible for PM automation systems and standards. Synergy, Transcendent

Requirements

Knowledge, Skills and Abilities:

* 5+ years as single property Engineering Manager, Director of Engineering or Chief Engineer in the hospitality space.

* Track record of upward progression in hotel engineering with experience in all areas of building engineering including HVAC, elec-
trical, plumbing, commercial kitchens, general building construction.

* Experienced with Automated Preventative Maintenance systems.

* Extensive working knowledge of hotel Engineering and consistent record of success.

* Strong negotiation skills as well as strong verbal and written communication capabilities

* Exceptional understanding of fundamental hotel mechanical systems, to include electrical, plumbing, HVAC (centrifugal chillers a
big plus), elevators, fire enunciator and suppression systems (training certification a big plus).

* The ability to think strategically and analytically, demonstrating sensitivity to brand issues, with a participative “all in” attitude.

* Experienced working with Energy management systems in addition to evaluating energy savings initiatives and results.

¢ Strong understanding of code compliance regulations (a big plus).

* Well-organized initiative-taker with the ability to manage competing priorities.

* Strong critical thinking skills

* Flexible to work varying schedule including nights, weekends and holidays.

¢ Proficient with Microsoft Project, Word, Excel, and Outlook

Physical Requirements:

* Sit, stand and walk for varying lengths of time

* Lift approximately fifteen (15) pounds

¢ Good communication skills, both written and verbal

* Focus and maintain attention to multiple tasks in a short time period, and complete work assignments within deadline demands,
despite frequent interruptions

 Grasping, writing, standing, sitting, walking, repetitive motions, pulling, pushing, listening and hearing ability and visual ability

* Must have finger dexterity to be able to operate office equipment such as computers, printers, multi-line tone phone, filing cabinets,
photocopiers and other office equipment as needed

Additional Requirements: Available to work extended hours, including weekends, public holidays, and late nights. This job descrip-
tion is not an exhaustive list of all job functions required for this position. Additional duties may be assigned as needed based on
business demands.

**Preference will be given to Caymanians and Permanent Resident Holders (PR. & RERC Holder)**
Deadline June 4th, 2026

Please apply at onegt.com




Issue No 1191 | Wednesday, May 27, 2026 | Caymanian Times

CLASSIFIEDS

Pirate’s Den Ltd T/A PD'’s Pub is seeking a Bartender
Salary: CI$7.25 — CI$9.50 per hour (depending on experience) plus 15% gratuity

Email resumes to: pds069 @ yahoo.com

Responsibilities include:

* Preparing and serving alcoholic and non-alcoholic beverages

* Taking guest orders, serving food and drinks, and upselling menu items

* Mixing cocktails, preparing garnishes, and maintaining guest tabs accurately

* Processing cash, credit, and debit payments

* Restocking bar supplies, changing kegs/gas canisters, and assisting with inventory
* Maintaining a clean and organized bar area

* Complying with all food and beverage regulations

Requirements:

e Minimum 5 years’ bartending experience

* Ability to work flexible shifts and report on time

* Physically fit to stand for extended periods and lift up to 50 Ibs
¢ Clean Police Clearance required

Qualified Caymanians, Permanent Residents, and persons with the Right to Work are
encouraged to apply.

ABERNETHY & ASSOCIATES LTD.
LICENSED LAND SURVEYORS

Survey Technician — $60,000-$65,000 KYD per annum

Abernethy and Associates Ltd. is seeking a Survey Technician to support field and
office surveying operations for engineering and construction projects.

Duties include assisting with GPS and total station data collection, processing survey
data, preparing drawings and reports, maintaining and calibrating equipment, and
supporting field crews with project setup and calculations.

Requirements: Diploma or Associate Degree in Surveying, Geomatics, Civil Engi-
neering or related field; minimum 3 years’ relevant experience; proficiency in Auto-
CAD, Civil 3D or similar software; strong attention to detail; and ability to work in
outdoor conditions.

Interested applicants please contact: info@survey.ky

Survey Technician — Job ID # R5V5N4

Deadline of application : May 31,2026

Caymanian and Permanent Residents encouraged to apply.

A. L. THOMPSON’S

offers the following full-time, 6-days-per-week positions to qualified individuals. Besides basic
benefits, we offer training, potential advancement, and employee recognition programs.

Truck Driver DELIVERIES DEPARTMENT
Requires dependable, safety-conscious individual with 5+ years’ experience as a truck
driver and advanced knowledge of building materials and home goods. Will be
responsible for delivering products to customers’ home, job sites, and businesses
islandwide, so must have a Group 4 license, clean driving record, strong knowledge of
roads, and good customer service skills, Abilities to lift heavy items and to operate forklifts
are essential. Must have basic computer skills to operation our internal inventory and
delivery systems.

Starting hourly wage range is $15-20, commensurate with qualifications and
experience.

Sales Clerk PLUMBING DEPARTMENT
Requires 3+ years’ plumbing and/or retail experience (plumber’s certification preferred but
not required). Required to sell and advise customers on all lines of plumbing products,
tools, and materials. Must be able to provide clear, practical advice on repairs,
installations, and product options. Must also possess exceptional customer service and
merchandising skills, capability of lifting and stocking heavy products, and ability to
operate a forklift. Must be a good team player with basic computer skills to use our
internal inventory/purchasing sytems.

Starting hourly wage range is CI$13-18, commensurate with qualifications and
experience.

Sales Representative/lnterior Designer BATH & KITCHEN DEPARTMENT
Requires detail-oriented, confident sales personality with extensive product knowledge
of cabinetry, plumbing materials and fixtures, as well basic knowledge of appliances.
Ability to read blueprints and specifications to generate materials lists is essential.
Experience with our main product lines, such as Wellborn, Kohler, Delta, and Kallista, is
preferred but not required. Candidate should also possess exceptional communication,
organizational, and customer service skills. Position might require some travel to overseas
treade shows and training programs, so ability to travel to the U.S.A. is preferred.

Starting annual base salary range is CI$45,000-65,000, commensurate with
qualifications and experience.

Stocker NIGHT CREW DEPARTMENT
Duties include unloading, stocking, and merchandising products through the store in an
organized and efficient manner. Requires ability to use scanners and other computerized
equipment to check products in the inventory system and to create price labels. Mut be
hard working, hold good attention to detail, have ability to work nights (4 PM—1 AM), and
be physically fit and capable of lifting at least 75 pounds. Forklift and ladder-lift
certification preferred, but not required.

Starting hourly wage range is $13-18, commensurate with qualifications and
experience.

For all positions, we will give preference to qualified Caymanians, spouses of Caymanians, and
Caymanian Status holders. We invite applicants to submit résumé with cover letter via hand delivery,
post, or email, or you may apply through our website. The application deadline is 29 May 2026.

Human Resources Manager

A. L. THOMPSON’S
P. O. Box10292, Grand Cayman KY1-1003
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HR@althompson.com

To access the job application at
althompson.com, scan the code'ws

We will review all applications
but will contact only those we
select to interview.
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A. L. THOMPSON’S

offers the following full-time, 6-days-per-week positions to qualified individuals. Besides basic benefits, we offer training,
potential advancement, and employee recognition programs.

Service Coordinator/Technician PARTS & SERVICE DEPARTMENT
Requires 3+ years’ experience in a service coordination, technical support, or repair-related role. Required to
coordinate and schedule service calls for diagnosis and repair of power tools, appliances, and equipment. Will
work closely with customers, technicians, and internal purchasing teams to ensure quality, timeliness, and
customer satisfaction. Assist customers with identifying and purchasing correct parts and accessories, diagose
basic technical issues; and provide troubleshooting support. Maintain accurate service records, reports, and
documentation; assist with sourcing and ordering parts, both stock and special orders; and keep detailed
records of all parts used, services completed, etc. on all service calls. Must have strong computer skills, good
technical aptitude, problem-solving ability, and excellent customer service and interpersonal skills.

Starting annual base salary range is C.1.$45,000-55,000, commensurate with qualifications and
experience.

Cleaner MAINTENANCE DEPARTMENT
Requires 2 years’ experience cleaning floors, bathrooms, and offices. Must ensure that the store flooris clean,
mopped, and free of breakages and spillages and that all offices are clean and waste is disposed of daily.
Check that the store rest rooms are cleaned hourly (includes toilets, sinks, and floor) and that supplies are fully
replenished. Effective verbal and written communication skills are essential.

Starting hourly wage range is C.1.$9-13, commensurate with qualifications and experience.

Implementation and Training Analyst I.T. DEPARTMENT
Requires 4+ years’ experience training end users, ensuring mutual understanding of goals and constraints,
and coordinating and supporting the deployment of new features, tools, and system updates. Create clear,
user-friendly documentation, training guides, and process maps. Track and help to resolve post-deployment
issues and user concerns; lead training sessions and onboarding for new systems or features. Have a solid
understanding of software, technical processes, and how development workflows function. Must excel in
written and verbal communication, with strong problem-solving ability and close attention to detail.

Starting annual base salary range is C.1.$48,000-65,000, commensurate with qualifications and
experience.

L.T. Compliance & Support Officer NIGHT CREW DEPARTMENT
Requires 3 years’ experience in assisting and overseeing the successful deployment of applications to users.
Coordinate and conduct application training sessions for employees. Collaborate with departmental process
owners to facilitate process discovery and develop user stories. Create comprehensive and user-friendly
technical documentation and user manuals. Conduct thorough usability testing of in-house applications,
document findings, and compile detailed bug reports for resolution. Collaborate with business users to gather
feedback on application functionality and adherence to business processes. Provide technical support for
software-related issues. Ensure that software functionalities align with departmental workflows. Monitor
software usage metrics and address compliance or efficiency issues.

Starting annual base salary range is C.1.$55,000-72,000, commensurate with qualifications and
experience.

Forall positions, we will give preference to qualified Caymanians, spouses of Caymanians, and Caymanian Status holders.
We invite applicants to submit résumé with cover letter via hand delivery, post, or email, or you may apply through our
website. The application deadline is 3 June 2026.

Human Resources Manager

A. L. THOMPSON’S

P. 0. Box 10292, Grand Cayman KY1-1003 HR@althompson.com

To access the job application at
althompson.com, scan the codews

We will review all applications
but will contact only those we
select to interview.
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We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

YARDMAN/GENERAL HELPER

Duties, Responsibilities and Requirements:

e Lawn mowing, edging, trimming using commercial equipment

* Maintaining the grounds and land of all company owned locations
¢ Landscape enhancement and design

e Leaf and debris removal

* Planter preparation and planting (trees, shrubs, flowers, etc.)

¢ Maintaining the general cleanliness of the site

* Performs other duties as assigned.

* Willingness to do various general tasks

* Maintain a clean and safe work environment

* Ability to lift heavy loads (at least 100 Ibs.)

* Pick-up trash and cleans yard daily

* Required to work Monday to Saturday as schedule demands including evenings
and holidays

* Able to communicate excellent in English both written and verbally

Qualifications and Experience:

* Possess and maintain a clean Cayman Islands Driver’s License Group 2 or higher
¢ Possess and maintain a clean police record

* Possess forklift operation certification or be willing to acquire with 4 weeks of
employment

SALARY CI$8.75 per hour

Apply to:
Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive
OR
Email: jobs @ailgroup.com
Application deadline — MAY 29, 2026

ACE (Pzxzs) (72N1)) CARQUEST

The helpful place. RENTAL
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GROWUP
T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town
P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

ASSOCIATED INDUSTRIES LTD.

CostWatch (Cayman) Ltd. invites applications for a full-time position as a Technician
under the category of technical labour with work based in George Town, Grand Cay-
man. Typical work week is 45 hours, and the wage rate is dependent on experience
ranging from CI$13 to $18 per hour. Benefits include health insurance and pension
per law. Suitably qualified Caymanians are encouraged to apply. All applications
should include a detailed resume and emailed to awood @ andro.ky.

Description

Work is required in the layout, assembly, installation and maintenance of monitor-
ing/control systems for mechanical, electrical and plumbing infrastructure. The role
involves completing installation and maintenance to a high standard of workman-
ship whilst working to stringent operational schedules. Applicants are expected to be
comfortable or willing to learn basic electronics and plumbing skills. Applicants are
expected to be comfortable with outdoor work with some minor trenching/excavation.
Qualifications

Applicants should have at least 3-4 years of experience in the layout, assembly,
installation and maintenance of either mechanical, electrical or plumbing systems,
having worked on high end commercial and residential developments. Applicants are
also required to be able to use a smart phone for data work entries and have a valid

driver’s license and comfortable with manual transmission vehicles.

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

CASHIER/FLOOR SALES CLERK

Duties and Responsibilities:

» Cashiering — handles all cash, Credit/Debit Card, charge sales, etc.

¢ Floor Sales — assists walk-in and telephone customers

* To display, arrange and stock shelves

* To label shelves

* To perform general shop duties

* Required to work Monday to Saturday as schedule demands including evenings
and holidays.

* Must possess good customer/interpersonal relationship skills, have an outgoing
personality, as well as good verbal communication skills in English.

* Must possess and maintain a clean Police Record

* Possess excellent verbal and written communication skills in English

Qualifications and Experience:

* Experience in cashier work would be an asset and is preferred but will be given
on-the-job training.

* Must have High School pass in Mathematics.

* Must be honest, trustworthy, reliable and accurate as well as healthy.

* Must be able to work on own initiative with minimal supervision.

e Some computer experience would be an asset and is preferred.

* Must be able to stand for long period of time.

Salary $8.75 per hour

Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal
Residents should be sent to:

Apply to:
Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive
OR
Email: jobs @ ailgroup.com
Application deadline — MAY 29, 2026

VAN | ACE () (20

The helpful place, RENTALS

CARQUEST

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town
P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

ASSOCIATED INDUSTRIES LTD.

Gyro Hut Ltd is accepting resumes for the following FULL -TIME positions:

Team Leader

* 3-4 year experience in Quick Service Restaurant
* Advanced POS System Knowledge required

* Valid driver’s license and own transportation

e Wage starting at KYD$10 per hour

F&B Server / Server Assistant

* 2-3 years’ experience in restaurants or a customer service position

* People skills, POS experience required, opening and closing procedures, cash /
card payment handling

e Wage starting at KYD$8.75 per hour

Bartender

* 4-5 years’ experience in a busy bar

* Good knowledge of cocktails and spirits, opening and closing procedures, cash /
card payment handling

e Wage starting at KYD$6.56 (plus grat) per hour

Bartender/Server

* 4-5 years’ experience in a busy bar and restaurant

* Good knowledge of cocktails and spirits, opening and closing procedures, cash /
card payment handling

e Wage starting at KYD$6.56 (plus grat) per hour

Assistant Cook

» 2-3 years kitchen experience

* Read tickets, work in hot environment, count inventory, can lift 40lbs unassisted
¢ Wage starting at KYD$10 per hour

Kitchen Helper

* Willingness to be trained

¢ Can lift 40lbs unassisted, use commercial dishwasher, basic kitchen equipment
knowledge

e Wage starting at KYD$8.75 per hour

Cleaner

* Minimum 3 years’ experience using power washer and cleaning kitchen equipment
and vehicles

e Driver’s license required

* Can lift 40lbs unassisted, is hardworking, self-motivated and reliable

e Wage starting at KYD$8.75 per hour

Driver

* Has a Cayman Islands Group 4 Drivers Licence

* Minimum 3 years’ experience using power washer and cleaning kitchen equipment
and vehicles

* Is hardworking, self-motivated and easy to get along with

¢ Wages starting at KYD$10 per hour

Cl Status and RTW applicants preferred!
Applicants are required to work split shifts, late nights, weekends and public holi-
days and be able to stand for 8 hours a day. A clear police record and fluency in
English is required. Benefits are paid according to Cayman Islands Law.

Please send resume with photo and professional references to:

HR Manager - hr@kebab.ky
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Company: F.G. Construction Ltd.

Location: George Town

Position: Fence Labourer / Handyman

Salary: CI$10.00 per hour

Benefits: Statutory benefits in accordance with Cayman Islands Labour Law

Hours: 45 hours per week

Duties:

Install and repair wooden, chain-link, metal, and vinyl fences. Dig post holes, assemble
fence panels, prepare work sites, transport materials, maintain tools and equipment,
and assist with handyman and general construction duties. Perform fence maintenance
including painting, staining, and repairs while following all safety procedures and project
timelines.

Requirements:

Minimum 10 years’ experience in fencing, handyman work, or construction. Ability to
safely use hand and power tools, perform strenuous manual labor, lift up to 50 Ibs, and
work outdoors in varying weather conditions. Must have strong teamwork, communica-
tion, and time management skills. Driver’s license is an asset.

Please send applications: iirealty @ candw.ky Deadline June 3rd

Qualified Caymanians, Permanent Residents, and persons with the Right to Work are
encouraged to apply.

SECURITY OFFICER — George Town, Grand Cayman
Security Centre is seeking qualified applicants for the position of Security Officer.

Salary: KYD $8.75 — $10.00 per hour (Paid Bi-Monthly)
Employment Type: Full-Time
Application Deadline: 29 May 2026

JOB DESCRIPTION:

The successful candidate will be responsible for enhancing the security and safety of
clients’ operations and interests by:

* Protecting employee well-being

* Preventing losses, accidents, and inferior customer service

* Protecting property, clients, and profits

* Preventing the commission of crime whenever possible

* Recording all security and safety matters in the assigned logbook

* Reporting unusual occurrences and serious incidents when necessary

¢ Complying with all applicable rules, regulations, policies, and procedures

¢ Conducting routine patrols and maintaining a professional security presence at all times

QUALIFICATIONS & REQUIREMENTS:

* Minimum 5-6 years’ experience in a security-related role
* High School Diploma or equivalent qualification

» Strong communication and observation skills

* Ability to remain calm and professional under pressure

* Dependable, punctual, and able to work flexible shifts

DOCUMENTS REQUIRED PRIOR TO EMPLOYMENT:
* Health & Physical Examination

¢ Police Clearance

* Proof of Valid Driver’s License

Interested applicants should submit their resume and supporting documents before 29
May 2026.
Only shortlisted applicants will be contacted.

Contact us at hr@security.ky

Team Leader (must be Pizza Hut trained)

Assists with overseeing day-to-day operations of restaurant shifts. Ensuring customer
satisfaction, product quality, controllables (food, paper, labour, sales), supervising
staff on shift (kitchen and frontline) and making sure all safety & sanitation standards
are met. Help train new employees and provide feedback to the management team.
Team Leaders must be digitally savvy, able to lift up to 45 Ibs, have excellent customer
service skills, carry out duties assigned by manager, fill in to any team post as need-
ed and work under limited supervision.

Requirements:

Police clearance certificate, no criminal charges. Own transportation to work. Good
hospitality skills. Be able stand on feet for long periods of time. Computer literacy,
math, written & verbal skills. Clean & stock work areas. Lift up to 50 pounds. Work
split shifts, nights, days, weekends & public holidays between Seven Mile Beach &
Countryside locations. Experience with Aloha software an asset. Up to 45 hours/week
or as needed. Must pass Pizza Hut International Certification online and written tests.

Wage: up to KYD$11.50 per hour
Email CV: hr@phcayman.com

H | HOME & OUTDOOR

GENERAL HELPER - POSITION

We are seeking a reliable and hardworking person to support the daily operations
within our showroom and warehouse environment. This role involves assisting with
showroom setup, helping with deliveries, assembling furniture, and carrying out basic
maintenance, cleaning, and minor repairs as required. The successful applicant will
help ensure the premises remain clean, safe, and always well organized.

This position is physically demanding and requires the ability to stand and walk for
extended periods, bend, climb, and lift items weighing up to 30 Ibs. Applicants should
be dependable, self motivated, and able to work both independently and as part of
a team.

Requirements:

A high school diploma or equivalent is preferred. Applicants should have 2-3 years’
experience in a similar role, with demonstrated reliability and a strong work ethic.
Good communication skills, a positive attitude, and the ability to follow written and
verbal instructions are essential. Candidates must be coordinated, organized, and
capable of effective planning. A clean police clearance is required, and applicants
must be alcohol and drug free. Flexibility to work long hours, including Saturdays, is
essential.

Wage: CI1$9.00—CI$11.00 per hour.

Applicants can submit a cover letter and résumé to john @ homeandoutdoor.net.
Only qualified persons will be contacted.

Closing date: June 3rd, 2026.

Mond-essorre
BWest+

We are hiring!
Montessori West invites qualified individuals to apply for the following position:

Montessori Assistant Guide/Teacher- Full Time Position

Requirements:

* Completed training at an accredited Montessori Center and must have Montessori
Diploma

» 3-5 years experience in a classroom preferably a Montessori classroom

* Must be certified in Second Steps Child Protection and First Aid & CPR.

Salary Range: CI$30,000- CI$36,000 per annum dependent on qualifications and
relevant experience.

Duties & Responsibilities:

Assist in preparing and maintaining a calm, organized Montessori classroom envi-
ronment, ensuring that all materials, learning spaces, lunchroom, and playground
areas are clean, complete, and aligned with Montessori principles throughout the
school year. Support the Guide in establishing productive classroom routines, super-
vising students, assisting with transitions, and providing respectful behavioral guid-
ance while attending to children’s physical and emotional needs as required. Observe
and communicate student progress effectively with guides, families, and colleagues,
maintain professional and collaborative relationships, and perform additional duties
as assigned to support a joyful and safe learning environment. Applicants must be
professional, be well versed in the Montessori philosophy, have excellent record
keeping, lesson curriculum planning knowledge and communication skills

Benefits include health insurance, pension plan, and vacation

Caymanians are encouraged to apply!

Please apply directly on our website https://montessoriwest.ky/job-opportunities.

Waitress / Cashiers
Must have positive attitude and personality. Be friendly and able to communicate ver-
bally, written and digitally well, to be able to take customer orders in the restaurant or
via phone. Good math, reading and computer skills. Be accurate with cash handling
in order to balance off cash at the end of shifts. Food safety training and skills needed.

Kitchen Helpers
Must have previous kitchen experience, preferably in a pizza kitchen environment,

with knowledge of making pizzas starting with preparing the dough. Food safety
experience/ knowledge needed. Able to communicate verbally, digitally, with strong
reading skills. Be efficient and accurate on the maketable. Able to lift 50 pounds.

Delivery Drivers
You'll need a valid Cayman Islands driver’s license, auto insurance and reliable ve-
hicle. A clean driving record & 1 — 2 years of driving experience. Be friendly, clean &
stock work areas, able to assist with store operations & maintain food & team member
safety.

Requirements:

Must have a clean police clearance certificate with no criminal charges. Must have
own transportation to work. Be able stand on feet for long periods of time. Clean and
stock work areas. Able to lift up to 50 pounds. Work split shifts, nights, days, weekends
and public holidays between Seven Mile Beach and Countryside locations. Experi-
ence with Aloha Restaurant software an asset. Up to 45 hours per week or as need-
ed. Must pass Pizza Hut International Certification online and written tests.

Starting rate: KYD $8.75 per hour.
Email resume to: hr@phcayman.com

CLASSIFIEDS
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We are currently accepting applications from responsible and dependable individuals to join
our team in the capacity of:

MARKETING ASSOCIATE

Duties & Responsibilities

* Research market trends, demographics, pricing strategies and other relevant information that
helps Senior Management develop marketing plans.

* Delivers reports on research findings.

* Assist in creating promotional materials, including brochures, blogs, marketing copy, etc.

¢ Helps maintain social media accounts for the Group to promote brands, services, products
and services.

* Tracking marketing campaigns to evaluate results and provide recommendations for future
partner and field marketing events.

* Helps maintain excellent client relationships through superior customer service skills.

* Assists with the planning of promotional events.

* Attend events when assigned to provide onsite direction and execution of logistics.

* Track event expenses, invoices and payments to ensure accurate spend for events.

* Learn the Rental inventory base and be able to explain features of Rental Equipment.

* Gain proficiency in the use and application of Point of Rental Software.

Qualifications, Experience and Competencies

* Bachelor’s degree in Business or Marketing OR 3 year’s marketing experience.
* Exceptional creativity and innovation.

* Excellent communication and presentation skills.

* Excellent time management and organizational skills.

* Ability to manage multiple projects independently.

* Solid knowledge of website analytics.

* Up-to-date with the latest trends and best practices in online marketing.
* Able to multi-task and work under tight deadlines.

¢ Accuracy and attention to detail.

* Professional approach to time, costs and deadlines.

* MS Office proficiency.

Salary Range: CI$35 — 48K Per annum
Apply to:
Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive
OR

Email: jobs @ailgroup.com
Application deadline — MAY 29, 2026
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ASSOCIATED INDUSTRIES LTD.

Company: General Automotive Services

Location: George Town

Position: Assistant Mechanic

Salary: CI$2,000 per month

Benefits: Statutory benefits in accordance with Cayman Islands Labour Law
Hours: 45 hours per week

Duties:

Assist the Head Technician with vehicle diagnostics, repairs, and routine maintenance in-
cluding oil changes, filter replacements, and tire rotations. Support installation and servicing
of mechanical parts and systems, inspect vehicles for mechanical issues, maintain work-
shop cleanliness, update job cards, assist with inventory, and follow all workplace safety
procedures.

Requirements:

Minimum 7 years’ automotive mechanical experience. Knowledge of engine systems, brakes,
suspension, electrical systems, and diagnostic equipment required. Technical/vocational
certification is an asset. Must be physically fit, able to lift 50 Ibs, and work in a fast-paced
environment. A valid driver’s license is an advantage.

Please send applications: jasonreid @ generalautomotive.ky Deadline June 3rd
Qualified Caymanians, Permanent Residents, and persons with the Right to Work are en-
couraged to apply.
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Island Recycling Ltd. is seeking an experienced Waste & Recycle Processor/Site
Operative/Driver who will report to the Manager processing and hauling waste to and
from designated locations ideally from customer location to the GT landfill and recycling
facilities.

Duties and Responsibilities are as follows

* Complete daily inspection on the machinery checklist and report any significant is-
sues immediately

e Carry out any necessary routine maintenance or repairs as required

* Assess tasks to be completed with the team and plan with management

* Commence operations safely and in line with received training

* Process materials and prepare for export using machines/equipment or manually to
company standards

¢ Calculate, Manifest, List, and Document materials process in the manner trained

* Once work is complete, check over the machinery used and wash down if necessary
* Park safely in an area with a camera view, away from hazards, lock, isolate, and return
key

» Clear work area sweep, rake, shovel, and whatever is necessary

Qualifications for the role will be:

* 3-4 years of experience relevant to the role, having experience in operating Heavy
Equipment, Forklift, Excavator, a front-end Loader/ Wheel Loader.

* Ability to communicate both written and verbal with clients.

* Ability to work weekends and public holidays as required.

* Ability to do heavy lifting & Manual Labour.

Physical/Mental Demands:

* Ability to stand, sit, walk, use hands and fingers, reach, stoop, kneel, crouch, crawl,
hear, climb, balance, and smell.

¢ Continuous, concentrated mental and visual attention required.

* Visual requirements include close vision, distance vision, color vision, peripheral vi-
sion, depth perception, and the ability to adjust focus.

* Frequent physical effort, including handling tools and equipment, is required.

* Frequently lift/push/pull up to 100 pounds.

Education: High School with Certificates supporting the role

Salary range CI$10 - CI$15 per hour (commensurate with qualifications & experience)
working 45 hours per week. Monday to Saturday from 7am to 5pm. Benefits as deemed
by law.

Interested and qualified applicants may send in their resume to: jason @iwc.ky
Preference will be given to Caymanians and Resident Holder candidates.

Health Care Community Nurse
Location: George Town

Position: Multipurpose Associate
Salary: CI$8.75 — CI$10.25 per hour (paid monthly)

Duties:

Assist with staff scheduling, timesheets, invoice submissions to CINICO, filing, record keep-
ing, and office administration. Handle emails, phone calls, client inquiries, HHC application
submissions to HSA, inventory management, and general clerical duties while maintaining
confidentiality and supporting daily office operations.

Requirements:

Minimum 4 years’ experience in healthcare administration or a similar role. Strong organiza-
tional, communication, and multitasking skills required. Proficiency in Microsoft Word, Excel,
and Outlook essential. Must be detail-oriented, professional, able to maintain confidential
information, and work independently or within a team.

Position: Caregiver
Salary: CI$8.75 per hour (paid monthly)

Provide personal care assistance including bathing, grooming, dressing, feeding, mobility
support, companionship, meal preparation, light housekeeping, and medication reminders.
Accompany clients to appointments, maintain accurate care records, monitor client well-be-
ing, and follow all health, safety, and confidentiality procedures.

Requirements:

Minimum 1 year caregiving or healthcare support experience and a valid Caregiving Certif-
icate required. Must have strong communication and interpersonal skills, provide compas-
sionate care, work independently with minimal supervision, and be physically fit to assist
clients with daily activities and mobility needs. Flexible schedule required.

Benefits: Statutory benefits in accordance with Cayman Islands Labour Law
Hours: 45 hours per week

Please send applications: communitynurse345 @ gmail.com Deadline June 3rd

Qualified Caymanians, Permanent Residents, and persons with the Right to Work are
encouraged to apply.

—DUEIEHE

Level 1 Service Desk Technician

Reporting to the Service Desk Manager, the successful candidate will provide first-line
technical support to users onsite, remotely, and via telephone within school and corporate
environments. Responsibilities include troubleshooting desktops, laptops, Microsoft 365,
printers, networking, and user account issues while ensuring all work is properly logged
within the company CRM/helpdesk system.

The role also includes assisting with the repair, configuration, deployment, and logistics
management of laptops and end-user devices. Duties include screen, SSD, battery, and
memory replacements, device diagnostics, repair tracking, inventory management, and
warranty coordination. Training for repair procedures and logistics management will be pro-
vided.

Applicants must possess:

* A+, Network+, or similar qualifications

* Microsoft Certified: Azure Fundamentals (AZ-900)

¢ Microsoft Certified: Azure Administrator Associate (AZ-104)

* 3+ years’ experience supporting Windows 10

* 2+ years’ experience supporting Microsoft 365 applications

* 2+ years’ experience managing Active Directory accounts

Desirable skills and certifications include:

* CompTIA Security+

* Microsoft Certified: Identity and Access Administrator Associate (SC-300)

* Microsoft Intune and endpoint management experience

* Experience supporting busy school environments

* Experience with web content filtering systems

 Strong customer service and communication skills

Candidates selected for interview will be required to pass technical tests.

Salary: KYD $36,000-$42,000 plus statutory Pension & Medical benefits.

Interested applicants should submit a cover letter, detailed resume, copies of certifications,
and two employer references to careers @ict365.ky
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Oxygen Cayman invites suitable and qualified Caymanian and permanent residents
to apply for the following role:

Hyperbaric Technologist & Administrative Assistant

Role Purpose: The Hyperbaric Technologist & Administrative Assistant responsible
for administering hyperbaric oxygen therapy (HBOT) treatments while ensuring pa-
tient safety, comfort, and effective therapy outcomes. This multifaceted role includes
clinical responsibilities, patient management, and administrative tasks within a clin-
ic setting. The Hyperbaric Technologist & Administrative Assistant plays a vital role
in promoting patient wellness through specialised therapy. This position requires a
blend of technical knowledge, clinical skills, and administrative capabilities to ensure
a smooth and effective patient experience throughout their treatment journey.

Primary Responsibilities:

1. Patient Management:

i. Conduct initial patient assessments and intake interviews.

ii. Monitor patients before, during, and after HBOT sessions for any adverse reactions.
iii. Provide patient education on the benefits, risks, and procedures of hyperbaric
oxygen therapy.

2. Therapy Administration:

i. Prepare and operate the hyperbaric chamber, ensuring cleanliness and proper
maintenance.

ii. Assist patients in entering and exiting the chamber safely.

iii. Administer HBOT according to established protocols and physician orders.

3. Clinical Support:

i. Maintain accurate patient records, documenting treatments, observations, and any
changes in patient condition.

ii. Collaborate with healthcare team to develop and implement individual treatment
plans.

4. Administrative Duties:

i. Book and schedule patient appointments, ensuring efficient use of clinic resources.
ii. Check patient insurance coverage, verifying benefits and eligibility for HBOT.

iii. Process payments, including co-pays and outstanding balances, and ensure ac-
curate financial records.

iv. Schedule patients for initial consultations and follow-up appointments.

v. Manage the appointment schedule, ensuring all entries are accurate and confirmed
promptly.

vi. Coordinate with insurance companies to verify patient benefits.

vii. Handle payments using the Point of Sale (POS) system, including processing
cash, credit, and debit card transactions. Ensure accurate and secure handling of
payments and maintain records of all transactions.

viii. Assist the Clinic Manager with various administrative tasks as required.

5. Safety and Compliance:

i. Ensure compliance with safety protocols and regulatory standards related to hyper-
baric therapy.

ii. Conduct routine equipment checks and maintenance, reporting any malfunctions
or safety concerns.

iii. Implement infection control measures and maintain a sterile environment.

6. Patient Interaction:

i. Foster a supportive and compassionate environment for patients.

ii. Address patient inquiries and concerns regarding therapy, billing, and wellness.
iii. Encourage adherence to treatment plans and follow-up appointments.

7. Flexibility and Support:

* Demonstrate flexibility and availability to work across the week, including potential
shifts on Saturdays and Sundays.

* Identify and implement system improvements as needed.

Qualifications:

* Education:

i. High school diploma or equivalent; certification in hyperbaric medicine preferred.
ii. Additional training in healthcare or clinical assistance is an advantage.

* Experience:

i. Previous experience in a healthcare setting or wellness clinic is preferred.

ii. Familiarity with hyperbaric oxygen therapy and its applications is a plus.

e Skills:

i. Strong interpersonal and communication skills to interact effectively with patients
and team members.

ii. Ability to perform clinical tasks with attention to detail and precision.

iii. Proficiency in using medical equipment and technology related to HBOT.

iv. Familiarity with medical billing, insurance verification, and payment processing.
* Certifications:

i. CPR and First Aid certification.

ii. Qualification / Certification in hyperbaric oxygen therapy preferred.

Working Conditions:

* This position may require working flexible hours, including evenings or weekends.
* The technician may be exposed to high-pressure environments within the hyperbar-
ic chamber.

Reports to: Practice Manager

Location: Align Wellness Studio, Camana Bay and Harbour Walk.
How to apply: Via WORC portal or send resumes and qualifications to
info @ oxygencayman.ky by May 31, 2026.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from
August 2026. This full-time position is an outstanding opportunity for accomplished and
creative educators who are passionate about child-centred education and eager to posi-
tively contribute to, and grow within, a highly respected, values-driven school community
known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired
by working with motivated learners, value professional collaboration, and are excited by
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact. Suita-
bly qualified Caymanians, Caymanian Status Holders, and Permanent Residents with the
Right to Work are encouraged to apply.

Teacher — Media Studies/English (Job Ref# B206-26-27)

The successful candidate must hold a degree in English and/or Media Studies, along with
an internationally recognised teaching qualification such as a PGCE, Bachelor of Educa-
tion, or H.Dip.Ed in English and/or Media Studies. They must have a minimum of three
years’ recent teaching experience, with the ability to teach both English and Media Studies
at Key Stage 3, 4 (GCSE), and Key Stage 5 (A-Level). There may be opportunities for the
successful candidate to take on additional teaching responsibilities, based on individual
professional strengths.

In addition to the requirements for the teaching positions listed above, the success-
ful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowledge
of the British National Curriculum.

* Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and a positive force of good at the
school.

* Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to uphold and fully adhere to and support the Christian ethos of the
school.

Prior experience teaching in a multicultural international school environment is an advan-
tage.

Salary range for the positions listed above is CI$50,700.00 — CI$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Work hours per
week — 40 hours. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren

* Tax free salary

* Generous school holidays

¢ Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our
children and young people and expect the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clear-
ance including identity checks, criminal background checks, qualification checks
and employment checks to include an exploration of any gaps in employment and
three satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4cSSFOy

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
559 Walkers Road

P.O. Box 10013

Grand Cayman KY1-1001

Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, June 2", 2026
Only shortlisted candidates will be contacted.

CLASSIFIEDS




CLASSIFIEDS

Caymanian Times | Wednesday, May 27, 2026 | Issue No 1191 k]

“‘;{'\i Orchid Development

We are seeking full-time experienced candidates to join our diverse and expanding team in
the position of:

Gardener

Responsibilities:

Key responsibilities include soil preparation and cultivation, planting, mulching, watering, prun-
ing, weeding, edging, lawn maintenance, and general landscaping. The Gardener operates
and maintains hand tools and light machinery, including mowers, trimmers, and leaf blowers,
and ensures all equipment, buildings, and work areas are secure, clean, and well maintained.
Additional duties include waste and litter management, responding to emergency calls, pest
control, and compliance with all Health & Safety standards. Flexibility to work after hours and
weekends is required.

Requirements:

This position supervises a team of six or more staff, schedules work and leave, evaluates per-
formance, and oversees nursery operations, including plant propagation, receiving and storing
imported plants, and inventory management. The Gardener manages organic food production
for the Brasserie, producing over 50 varieties of vegetables, honey, and value-added products,
while working toward organic farming and soil transformation.

The role also includes managing livestock (chickens), beehives, coconut and orchard farms,
and landscaped areas across Cricket Square. The Gardener collaborates with designers and
contractors, assists with event setup, provides educational tours, and ensures landscaping
projects meet required standards.

This position is open to Caymanians, Permanent Residents or RERC Holders only. Applicants
must provide two verifiable references and a valid police clearance issued within the past six
months. The successful candidate will be required to work 180 hours per month, including
evening shifts and weekends.

Salary: CI$ 8.75 - $14.00 per hour, paid biweekly, with a competitive compensation package
commensurate with relevant experience and qualifications.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/164 and
WORC Jobs Portal ID: W4N4S 3to apply before 10 June 2026.

Line Cook — Brixton (West Bay)

Job Description

Prepare, cook, and plate menu items to quality standards while keeping your station clean,
organized, and well-stocked. Additional duties include inventory checks, food storage log-
ging, and reporting maintenance needs. Perform other reasonable job duties as requested
by Management.

Qualifications

* ~5 years as a line cook or similar role with transferable skills in a fast-paced kitchen

* Strong knife skills and knowledge of cooking techniques

* Food safety and sanitation knowledge

* Team player with good time management and communication skills

* Flexible availability including evenings, weekends, and public holidays

Compensation & Details

¢ KYD $9.00/hour + gratuity share

* ~180 hours/month

* Benefits per local law (leave, pension, health insurance)

* Caymanians/Right to Work holders preferred

* Positions available: 1

To Apply

Send your resume to hr@brixton.ky by June 4, 2026

JobsCayman ID: N8D8E3

AZURE
CAPITAL

Job Title: Director

The Director will be responsible for leading operations, business development, and
client delivery. The role requires strategic leadership, strong advisory capability, and
oversight of operational and regulatory compliance.

The Director will act as the primary liaison with clients, institutional partners, govern-
ment bodies, and other stakeholders.

Responsibilities:

* Define and execute company strategy aligned with market and client needs.
* Drive growth, innovation, and market positioning.

* Source new opportunities in real estate, infrastructure, and capital markets.
* Develop and maintain relationships with investors, clients, and partners.

* Lead negotiations and secure new mandates.

* Provide high-level advisory to public and private sector clients.

» Support deal structuring, financing strategies, and development planning.

* Deliver tailored solutions to meet client objectives.

* Ensure full compliance with Cayman Islands regulations and international stand-
ards.

* Oversee internal operations, staffing, budgets, and project delivery.

* Implement systems to improve efficiency and performance.

* Act as key liaison with institutional partners and government stakeholders.

* Represent the company at industry and regulatory engagements.

Qualifications & Experience:

* Bachelor’s Degree

¢ Senior executive experience in real estate, infrastructure, capital markets, or related
sectors.

e Strong track record in leadership and business development.

¢ Deep understanding of regulatory and compliance frameworks (Cayman Islands
and international).

* Excellent communication, negotiation, and stakeholder management skills.

* Advanced degree in Business, Finance, or related field preferred.

* Demonstrated experience closing loans in excess of USD $100,000,000 with
international debt funds (key requirement).

Key Competencies:

* Strategic and visionary leadership

 Strong analytical and decision-making ability

* Client-focused advisory approach

* Ability to manage complex, multi-stakeholder environments

Hours: 40 per week. Salary range: USD 60,000 to USD 95,000 (based on experi-
ence) + commission

Benefits: Medical and pension coverage provided as per Cayman Islands law

Suitably qualified Caymanian please apply by sending your resume to:
info @ azurecapital.ky

Closing date for applications: 01st June 2026

COMPOSED MEDIA
Now Hiring: Experienced Sign Maker

Composed Media is seeking a skilled and experienced Sign Maker to join our team.

Responsibilities:

* Fabricate signs according to specified measurements, shapes, sizes, and colours

» Operate large-format printers, laminating machines, and other sign-making equipment
* Prepare substrates and surfaces for sign applications

* Apply computer-generated graphics to designated surfaces following approved layouts
* Maintain machinery, tools, and equipment in good working condition

* Ensure signs are installed safely, accurately, and professionally

Requirements:

* Minimum of 6 years’ experience in sign fabrication and installation

* Valid driver’s licence required

* Ability to lift up to 50 Ibs

* Comfortable working at heights and installing signage in elevated areas
» Willingness to work weekends, holidays, and after-hours when required

Salary & Benefits:
¢ KYD $2,000 — $2,200 per month
* Benefits provided in accordance with Cayman Islands Labour Law

Please send your resume to:
signs @ composedmedia.ky

CIBCO

Our goal is to help
you reach yours

-

Corporate Credit Manager

Salary: C1$86,628 to $129,943 per annum

The Credit Manager provides direct support to the relationship team working within their
assigned portfolio and is responsible for the delivery of credit solutions to both existing and
new clients. The incumbent will be required to understand the Bank’s clients’ operations and
develop and maintain a working knowledge of their companies, industries, regulatory issues,
and broader economic and political trends in order to identify opportunities and provide
appropriate financial solutions. The incumbent has accountability for the effective delivery of
governance, risk management, controls and compliance within their area of responsibility.

About you

* Graduate status (preferred) with ACIB or accounting/professional qualification

* Proven credit analysis and previous corporate business lending skills and experience

* Excellent understanding of financial statements and accounting principles coupled with
analytical ability including demonstrated knowledge of cash flow analysis and financial
modeling capabilities

* Thorough knowledge of operational risk policies and procedures, compliance and
fraud prevention

* Thorough understanding of regulatory and bank prudential limits

About our offer

You will have a challenging, diverse experience with opportunities for
professional growth. Our compensation and reward package is
attractively structured and performance bonuses are offered.

To view the full role profile and apply for this and any other positions,
kindly visit cibccaribbean.com/about-us/careers. Applications with
' detailed resumes should be submitted no later than MONTH XX, 2026.

CIBC Caribbean thanks all applicants for their interest, however only
those under consideration will be contacted.

Scan for details

cibccaribbean.com

m cibc-caribbean

The CIBC logo is a trademark of CIBC, used under license.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical,
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from
October 2026 for a Short-Term contract, up to 6 months, to cover Maternity Leave.
This full-time position is an outstanding opportunity for accomplished and creative edu-
cators who are passionate about child-centred education and eager to positively contrib-
ute to, and grow within, a highly respected, values-driven school community known for
academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired
by working with motivated learners, value professional collaboration, and are excited by
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact. Suita-
bly qualified Caymanians, Caymanian Status Holders, and Permanent Residents with the
Right to Work are encouraged to apply.

Teacher - Special Educational Needs (Humanities/Geography Specialist)
(Job Ref# B205-26-27)

The successful candidate will be an outstanding classroom teacher with a Bachelor’s de-
gree in Geography and/or a humanities-based subject, along with an internationally rec-
ognised teaching qualification such as a PGCE, Bachelor of Education, or H.Dip.Ed, with
a specialism in a humanities-based subject or SEND. They must have a minimum of three
years’ recent experience teaching Geography and/or other humanities-based subject,
such as History, RE, or Psychology, at Key Stages 3 and 4, including experience teaching
students with special educational needs; A-Level experience would be advantageous.

In addition to the requirements for the teaching positions listed above, the success-
ful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowledge
of the British National Curriculum.

* Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at the
school.

* Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to fully adhere to and support the Christian ethos of the school.

Prior experience teaching in a multicultural international school environment is an advan-
tage.

Salary range for the positions listed above is CI$50,700.00 — CI$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Work hours per
week — 40 hours. Benefits include:

¢ Generous medical insurance plan — medical premium cost paid for employee at 100%

¢ Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren

* Tax free salary

* Generous school holidays

» Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/42XohfT

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
559 Walkers Road
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, June 2", 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000
students ranging from Kindergarten to Year 13 and offers a British-based international cur-
riculum leading to (I)GCSE and A-level qualifications. The school is renowned for providing
a stimulating learning environment in which our students become critical, creative thinkers,
responsible citizens, and lifelong learners. This is evident in our consistent record of out-
standing academic achievements, pastoral care, and wide range of extra-curricular activ-
ities.

The Primary School invites applications from fully qualified, enthusiastic, and experienced
Caymanians, Caymanian Status Holders, and Permanent Residents with the Right to Work
to join our high-performing team in the following full-time position:

COUNSELLOR (Job Ref# A162-26-27)

The successful candidate will be responsible for providing an independent and confidential
counselling service to the Primary School Community, responding to their Social, Emotion-
al, Mental Health (SEMH) and/or educational concerns.

They will deliver CPD to staff, equipping them with effective strategies to support children’s
mental health and wellbeing. Working closely with the PSHE Lead and Head of Pastoral,
they will contribute to the development of positive approaches that strengthen the school’s
ethos, enhance the PSHE curriculum, and promote strong Christian values across the
community. The successful candidate will also support the Designated Safeguarding Lead
(DSL) with staff training as required and will ensure that appropriate Safeguarding and
Child Protection measures are delivered and fulfilled.

Duties for the Counsellor position will also include, but will not be limited to:

* Implement a suitable and structured referral system to identify, collect and collate informa-
tion on students who may require support.

* Set up systems for assessing the needs of students who may have long or short term
emotional, personal, social and/or educational needs.

* Provide specialist help, support and advice to students, in individual or group settings

* Co-ordinate and lead meetings or case conferences which include all relevant stake-
holders and maintain confidential communication, involvement and support of all parties
concerned.

* Advise and assist staff members on appropriate classroom and playground strategies, in
order to give students, support and guidance for their emotional, personal, social and/or
educational development.

* Provide written reports on the activities and services provided during the school year.

¢ Implement a proactive approach to educating students, staff and parents on PSHE issues,
such as Safety, Friendship and Healthy Living.

* Liaise with other professionals within and outside of the school to utilize their expertise
and resources.

Qualifications, experience and skills required for the Counsellor position:

* Be professionally trained, holding a University Degree in Counselling or the equivalent
qualifications.

* Must be a registered Counsellor or eligible to register with the Cayman Islands Health
Practice Commission.

* Have a minimum of five years’ Counselling experience working within the Primary School
/ Children’s sector.

* Demonstrate excellent communication skills at all levels, with children, staff, parents and
external agencies.

* Have a calm and approachable manner, able to exercise qualities of tolerance, patience
and sensitivity.

* Demonstrate up to date professional knowledge and judgement on Safeguarding, Child
Protection Policy and related issues.

* Demonstrate up to date, professional knowledge and judgement on Counselling tech-
niques and strategy.

Salary range for this position is C1$55,000.00 to CI$75,500.00 per annum commensurate
with experience based on the school’s point salary scale. Work hours per week — 40 hours.
Benefits include:

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Annual travel allowance

* Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

¢ Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our
children and young people and expects the same commitment from all our employ-
ees. All successful candidates will be subject to enhanced pre-employment clearance
including prohibition from teaching checks, identity checks, criminal background
checks, qualification checks and employment checks to include an exploration of
any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4w24J7K

The cover letter should be addressed to:
Mrs. Sacha Strand, Primary School Principal
242 Smith Road
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, June 2", 2026
Only shortlisted candidates will be contacted.
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We Invite applications for the following position
AREA EXECUTIVE CHEF

The Area Executive Chef provides visionary culinary leadership across two lifestyle luxury re-
sorts with distinct brand identities and dining concepts, ensuring each delivers an authentic,
experience driven culinary journey aligned with its unique DNA. This role blends creative inno-
vation, cultural relevance, and rigorous execution, elevating food and beverage as a core pillar
of the guest experience.

With a deep understanding of contemporary luxury, global food culture and local sourcing, the
Area Executive Chef help design menus that are expressive, seasonally inspired and concep-
tually differentiated, while maintaining consistency in quality and financial performance across
both properties. The ability to flex between brands, guest demographics and market positioning
is essential, ensuring that each resort retains its individuality while benefiting from shared ex-
pertise and best practices.

Operating at both a strategic and hands on level, the Area Executive Chef leads all culi-
nary functions, driving operational excellence, cost discipline and innovation. This position
oversees culinary leadership teams across both resorts, setting clear expectations around
talent development, succession planning, mentoring and performance culture. A strong
emphasis is placed on fostering creative, inclusive kitchens that reflect the spirit of lifestyle
hospitality.

As a senior leader and brand ambassador, the Area Executive Chef partners closely with
resort leadership, front of house teams, marketing, and ownership to curate immersive
dining experiences that resonate with today’s luxury traveler. You will represent the culinary
vision both internally and externally, building meaningful guest connections, engaging with
local communities and positioning each restaurant as a destination in its own right. Must
have:

* Minimum of three years of experience as an Executive Chef, preferably within high volume,
multi-outlet culinary operations.

* Required experience in a Forbes Travel Guide—rated luxury hotel or resort, with demonstrated
ability to consistently meet and uphold Forbes culinary and service standards.

* Two- or four-year degree in Culinary Arts or Hospitality Management preferred.

* Current Food Handler Certification; Alcohol Awareness Certification when applicable.

* Demonstrated ability to lead and organize teams while managing multiple priorities in a fast
paced, dynamic environment.

* Proven capability to learn, retain and effectively communicate product knowledge, menu de-
tails and allergen information to both guests and staff.

* Comprehensive knowledge of back and/or front of house restaurant operations and manage-
ment.

 Strong understanding of financial and business metrics and their impact on culinary and op-
erational performance.

* Advanced, adaptable expertise in culinary arts, pastry, banquets, in-room dining and people
leadership.

* Proficiency with Microsoft Windows, Microsoft Office Suite, restaurant POS systems, inventory
and procurement platforms, payroll and timekeeping systems and basic accounting software.
* Schedule flexibility, including availability to work weekends, evenings, holidays and varied
shifts as business needs dictate.

* Thorough knowledge of health and safety regulations, OSHA standards, and Department of
Labor requirements.

* Expert knowledge of food quality, production, presentation, menu design, concept develop-
ment and food costing.

« Strong awareness of emerging industry trends, techniques, and best practices.

* Proven leadership ability to manage large, complex kitchen operations supporting restaurants,
bars, private dining, in-room dining and banquets.

* Exceptional interpersonal and communication skills that foster collaboration and positive
working relationships.

* Willingness and ability to collaborate with Marketing teams on campaigns, promotions and
budget planning.

The salary range for this role is US $155,000 to $175,000 per annum. This job is also eligible
for bonus, and allowances.

EXECUTIVE SOUS CHEF

Work in collaboration with the Executive Chef in creating exciting, innovative, and delicious
food. You'll participate in team leadership, communication, training, development, and problem
resolution; all the while providing fantastic service to our guests along the way. You'll act as an
advocate for the restaurant, be a creator of ridiculously personal experiences, and develop
relationships with guests that will compel them to return. Must have:

¢ Minimum of 5-7 years of previous Sous Chef experience in a high-volume, full-service restau-
rant or Luxury Hotel and Resort.

® 2 - 4-year degree in Culinary Arts or Hospitality Management.

* Thorough background in banquets, fine dining, and line cooking.

* Food and Beverage culinary management experience with demonstrated leadership.

* Extensive knowledge of food handling and sanitation standards.

* Understanding of Restaurant, Bar/Lounge, and Banquet and catering operational procedures.
» Strong Financial management skills e.g., ability to understand and manage operating budg-
ets, forecasting and scheduling, DSR.

* Knowledge of most hotel operations as they affect kitchen and related areas.

¢ Excellent communication and interpersonal skills.

» Self-motivated, with a positive attitude and a consistent display of professionalism.

* Advanced computer skills with MS Office applications.

* Displays the ability to recognize, influence, and follow food-service trends in preparation and
presentation.

* This position requires a flexible schedule, must be able to work evenings, weekends, and
holidays.

The salary range for this role is US $95,000 to $115,000 per annum. This job is also eligible
for bonus pay.

HOTEL

INDIGO

GRAND CAYMAN
SOUS CHEF

The Sous Chefs in creating exciting, innovative, and delicious food. You'll participate in team
leadership, communication, training, development, and problem resolution; all the while provid-
ing outstanding service to our guests along the way. You'll act as an advocate for the restaurant,
be a creator of ridiculously personal experiences, and develop relationships with guests that will
compel them to return. Must have:

* Candidates must have been in similar role for 3-5 years in luxury Hotels and Resorts.

* Pre-opening experience is preferred (but not required)

* Overall understanding of basic planning/development, mentorship, coaching.

* Ability to satisfactorily communicate in English with guests, management and co-workers to
their understanding.

* Ability to provide legible communication.

* Thorough background in banquets, fine dining, and line cooking.

* Food and Beverage culinary management experience with demonstrated leadership.

* Extensive knowledge of food handling and sanitation standards in large volume and fine dining.
* Understanding of purchasing and maintenance of kitchen equipment.

* Basic Financial management skills e.qg., ability to understand and manage operating budgets,
forecasting and scheduling, DSR.

* Ability to acquire and maintain relationships e.g., associates, customers, vendors.

* Ability to effectively manage labor productivity.

* Strongly demonstrated creativity in all areas relating to food to motivate staff, encourages
self-esteem and efficiency.

* Strive to uphold a safe working environment and be Health and Safety conscious and actively
involved in maintaining and improving a safe work environment.

* Promote professional work habits, encourage staff to act with integrity and recognize this trait
in others and reward them appropriately.

* Maintain product consistency by conducting inspections of seasonings, portion, and appear-
ance of food throughout the restaurant and any events or functions.

* Ensure that scheduled employees have reported to work; document any late or absent em-
ployees and use corrective action as deemed necessary.

* Assign work and side duties to staff in accordance with departmental procedures.

* Communicate additions or changes to the assignments as they arise throughout the shift.

» Conduct pre-shift meetings and review all information pertinent to the day’s business.

* This position requires a flexible schedule, must be able to work evenings, weekends, and holidays.

The salary range for this role is $75,000 to $85,000 per annum. This job is also eligible for bonus.
JUNIOR SOUS CHEF

Work in collaboration with the Executive Chef in crafting exciting, innovative, and delicious
food. You'll participate in team leadership, communication, training, development, and problem
resolution; all the while providing outstanding service to our guests along the way. You'll act as
an advocate for the restaurant, be a creator of ridiculously personal experiences, and develop
relationships with guests that will compel them to return. Must have:

* You've got 1 to 2 years of previous culinary experience at a Lead or Supervisory level, in a
high-volume, full-service restaurant; and/or culinary program curriculum; or equivalent combi-
nation of education and experience.

* Bachelor’s degree in Culinary Science or related certificate is a preferred.

*You've got a flexible schedule, able to work weekends, nights, mornings, and holidays when needed.
* Food Handler Certification (if applicable).

* You are knowledgeable and passionate about various cooking methods, ingredients, equip-
ment, and the industry’s standard practices and trends.

» Working knowledge of various computer programs such as Microsoft Word, Excel, POS sys-
tems, etc.

*You're a leader with a desire to build a healthy and collaborative team.

* Able to multitask in a dynamic environment.

* Excellent interpersonal communication skills in order to foster positive working relationships
with many types of personalities.

* Able to read and follow recipes and standards, maintain health department regulations, food
quality and company standards.

* This position requires a flexible schedule, must be able to work evenings, weekends, and holidays.

The salary range for this role is US $70,000 to $75,000 per annum and other benefits.
OPERATIONS MANAGER

The Operations Manager is a Rooms Division based role with primary responsibility for the
daily operation of Camp Seafire. This includes overseeing schedules, staffing, safety standards
and program delivery to ensure a smooth and engaging experience for all guest’s children. The
Manager is responsible for the day to day execution of camp activities, staff supervision and
coordination of resources, as well as supporting the implementation of new activities and oper-
ational improvements. In addition, the role provides hands on operational support to the Hotel
Front Desk and other Rooms Division functions as required to maintain service standards and
overall operational flow. Must have:

* Minimum 2 years of experience leading or supervising children in recreational or camp style
environments.

* At least 3 years of hospitality experience, including team supervision.

« Strong interest in working with children and youth programs.

* Ability to solve problems quickly and work well under pressure.

* Effective verbal and written communication skills in English.

* Valid Cayman Islands driver’s license.

* Ability to support marketing initiatives and promotions.

* Experience using POS systems and following financial procedures.

* Ability to organize and manage group events and parties.

* Flexible availability, including evenings, weekends, and holidays.

* Understanding of room inventory, labor control, cash handling, and compliance procedures.
» Capable of managing multiple tasks, prioritizing effectively, and maintaining operational flow.
* Ability to understand and use labor analysis data (hours, productivity, forecasts, and cost con-
trols) to support staffing decisions and operational efficiency.

The salary range for this role is US $65,000 to $76,000 per annum. This job is also eligible for
bonus.
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ASSISTANT FRONT OFFICE MANAGER

Responsible for providing quality guest service within the guidelines specified by hotel man-
agement. Assist in leading all Front Office operations by setting and maintaining a high level
of guest service. Provide support for the line staff, scheduling, and training of Front Office em-
ployees. Must have:

* Must have 3+ years luxury hotel Front Office operations experience, with at least 2 years as a
Front Office Supervisor or 1 year as a Front Office Manager.

* Experience managing a team of 15+ people.

¢ Forbes Audit experience is a must.

* Hospitality Bachelor’s Degree is preferred.

* Ability to diplomatically deal with difficult situations and people, while exhibiting a constant
level of integrity.

* Ability to verbally communicate effectively and professionally.

* Trainer level of expertise in Opera and solid experience with MSFT office

* This position requires a flexible schedule, must be able to work evenings, weekends, and
holidays.

Please note: management reserves the right to change, modify, and/or alter any of the duties
listed above to meet business demands.

Salary range: $65,000.00 USD - $75,000.00 USD annually
HOUSEKEEPING SUPERVISOR

As the Housekeeping Supervisor, you'll be responsible for inspecting and maintaining the
cleanliness and physical condition of the hotel guest rooms, meeting rooms, hallways and pub-
lic areas. You will maintain a positive and friendly demeanor to serve as the liaison between
guests and cleaners. Must have:

* High School Diploma is preferred.

* Minimum 1 year experience in housekeeping at a luxury hotel.

* Housekeeping supervisory or related job experience is preferred.

* Experience with Opera is a must and experience with HotSOS, Alice and Kipsu is preferred.
* Ability to lift 30 pounds.

¢ This position requires a flexible schedule, must be able to work evenings, weekends, and
holidays.

Salary: US $12 to $15 per hour + a share in the gratuity pool
Estimated Earnings — US $40,000 — $60,000 per annum

INTERNAL COMMUNICATION COORDINATOR

The Internal Communications Coordinator is part of the People & Culture team and plays a key
role in fostering an engaged, informed, and connected workforce across both hotels — Kimpton
Seafire and Hotel Indigo Grand Cayman. This position is responsible for developing and deliv-
ering clear, consistent, and creative communication that supports company culture, operational
excellence, and employee engagement. The ideal candidate is highly organized, digitally savvy,
and passionate about storytelling within the hospitality environment. Must have:

* Experience in hospitality, communications, marketing, or a related field preferred
* Strong writing, editing, and visual content skills

* Proficiency with social media platforms (TikTok, FaceBook, Instagram, LinkedIn)
* Proficiency with design platforms (Canva, Al, CapCut)

* Advance computer skills with MS Office applications and experience with administrative tasks
* Highly organized with the ability to manage multiple calendars and deadlines

* Comfortable working in a fast paced, guest centric environment

* Creative thinker with a passion for employee engagement and storytelling

* Excellent communication and interpersonal skills

» Self-motivated, with a positive attitude and a consistent display of professionalism
* Innovative, detail oriented, and quality conscious

Salary: US $16 to $18 per hour + a share in the gratuity pool
Estimated Earnings — US $60,000 — $65,000 per annum

HOUSEKEEPING COORDINATOR

As the Housekeeping Coordinator, you'll be responsible for inspecting and maintaining the
cleanliness and physical

condition of the hotel guest rooms, meeting rooms, hallways, and public areas. You'll maintain
a positive and friendly attitude with all guests and other employees to act as the communicator
and liaison between guests and cleaners. Must have:

¢ High School Diploma

* 3 years of experience using Microsoft office professionally

* 1 year of experience in customer service or similar role.

* Housekeeping supervisory or related job experience is preferred.

* Flexible schedule, able to work mornings, nights, holidays and weekends when needed.

Salary: US $11 to $14 per hour + a share in the gratuity pool
Estimated Earnings — US $39,000 — $59,000 per annum

LOSS PREVENTION EMPLOYEE

As a Loss Prevention Employee, your primary responsibility is to create a safe and secure
environment for all employees and guests. This includes providing safety education, enforcing
company standards, and promoting the highest level of profit protection. Mush have:

* A minimum of 1 -2 years of previous experience in a security officer position is required, pref-
erably in a luxury hotel environment.

* Previous Military, Police or Emergency services experience also beneficial, with honorable
discharge

¢ Fluent in English with the ability to write reports.

* High school diploma required.

* Ability to effectively present information, complete daily reports, and respond to questions from
leaders, guests, and the general public in English.

* Must have First Aid and CPR certifications to fulfill local licensing requirements.

* Previous Medical experience also considered an asset (Nursing, EMTS etc).

HOTEL

INDIGO

GRAND CAYMAN

* Must be proficient in Microsoft Office (Word, Excel) and have experience with CCTV and
monitoring systems.

* Ability to add, subtract, multiply, and divide in all units of measure.

* Ability to solve guest issues and deal with competing priorities.

* This position requires a flexible schedule and must be able to work all shifts, days, evenings,
overnights, weekends, and holidays.

Salary: US $12 to $16 per hour + a share in the gratuity pool

Estimated Earnings — US $45,000 — $60,000 per annum

LINE COOK

Seeking a Line Cook that is hardworking, passionate about crafting dishes according to res-
taurant specifications, and enjoys building strong relationships with teammates. Must providing
high-quality, consistent food in an attractive environment with professional service. You act as
an ambassador for the restaurant, creating ridiculously personal experiences and establish
strong relationships with guests that will encourage their return. Must have:

* 2-3 years of previous experience in restaurant and/or culinary experience in a high-volume,
full-service restaurant.

* Time management and organizational ability required for high quality food production.

* Ability to work with minimal direction or supervision to complete assigned tasks.

* Food Handler Certification.

* Trained in knife skills and basic kitchen equipment usage.

* Able to multitask in a dynamic, and fast paced environment.

*You're able to establish a positive rapport with many types of personalities.

* This position requires a flexible schedule, must be able to work evenings, weekends, and
holidays.

Salary: US $11 to $16 per hour + a share in the gratuity pool
Estimated Earnings — US $40,000 — $60,000 per annum

BARTENDER

The bartender will prepare drinks for guests and serve them in a professional, courteous and
timely manner, all the while providing outstanding service to our guests along the way. You'll act
as an advocate for the bar/restaurant, be a creator of ridiculously personal experiences, and
develop relationships with guests that will compel them to return.

* 1 year of bartending experience is required.

* Passion for crafting and personalizing guest experiences.

* Excellent wine and spirits knowledge, great communication and presentation skills.
* Basic math skills, able to calculate the correct bill amount and use proper credit card and cash
handling procedures.

* Able to manage multiple priorities in a dynamic environment.

* Able to learn, retain, and present product, menu, and allergy information to guests.
* Knowledge of or ability to learn the restaurant point of sale system.

* Restaurant inventory and invoicing software proficiency may be required.

* Food Handler and Alcohol Awareness certifications (if applicable).

Flexible schedule and are able to work weekends, nights, and holidays when needed.
Salary: US 8 to $110 per hour + a share in the gratuity pool

Estimated Earnings — US $38,000 — $58,000 per annum

PASTRY COOK

The talented Pastry Cook will provide restaurant guests with excellent food quality and consist-
ency, and with professional service. Responsible for preparing all pastry and bakery items in ac-
cordance with quality, quantity, and presentation standards as established by the Pastry Chef.
You love building and maintaining sound working relationships with your coworkers. Must have:
* 2-4 years of prior experience in the pastry department of a high-volume, full-service restau-
rant or supportive role.

* Time management and organizational ability required for high quality food production.

* Food Handler Certification.

* Ability to multitask in a dynamic environment.

* Must be able to lift 50lbs and stand/walk up to 8 hours.

* Strong creative organization and problem-solving skills.

* Ability to communicate written and verbally in English.

* This position requires a flexible schedule, must be able to work evenings, weekends, and
holidays.

Salary: US $11 to $16 per hour + a share in the gratuity pool
Estimated Earnings — US $40,000 — $60,000 per annum

CHEF DE PARTIE

The Chef de Partie will work directly with the Executive Chef and our culinary management
team to provide restaurant guests with excellent food quality and consistency in an attractive,
clean environment with professional service. Responsibilities for this role include preparation
and cooking of food, supervising culinary functions, maintaining health and safety standards.
Must have:

* 3 years of previous experience in restaurant and/or culinary experience in a high-volume,
full-service restaurant is preferred.

» Time management and organizational ability required for high quality food production.

* Ability to work with minimal direction or supervision to complete assigned tasks.

* Food Handler Certification (if applicable).

* Trained in knife skills and basic kitchen equipment usage.

* Able to multitask in a dynamic and fast-paced environment.

* Able to establish a positive rapport with many types of personalities.

. This position requires a flexible schedule, must be able to work evenings, weekends,
and holidays.

Salary: US $13 to $16 per hour + a share in the gratuity pool
Estimated Earnings — US $44,000 — $64,000 per annum

CLASSIFIEDS
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HOST * Ability to adapt to constantly changing situations and personalities of guests, ensuring

The Host will provide professional and gracious information and support to guests, man-
aging reservations and seating, and ensuring outstanding service. The individual will act
as an advocate for the restaurant, create personal experiences, and develop relation-
ships with guests to encourage their return.

* Previous customer service or hospitality experience is preferred.

* Ability to effectively manage multiple tasks in a dynamic setting, while also effectively
communicating product, menu, and allergy information to guests.

* Food Handler Certification (if applicable).

¢ Able to learn, retain, and present product, menu and allergy information to guests.

¢ Knowledge of or ability to learn the restaurant point-of-sale system and reservation
system.

¢ Excellent interpersonal communication skills, a real passion for hospitality, and you
love crafting unique and memorable experiences for guests.

* This position requires a flexible schedule, must be able to work evenings, weekends,
and holidays.

Salary: US $8 to $10 per hour + a share in the gratuity pool
Estimated Earnings — US $37,000 — $57,000 per annum

ROOMS FRONT OF HOUSE EMPLOYEE

The Rooms Front of House Employee is responsible for delivering exceptional guest ser-
vice across all Front of House functions, including Guest Services, Front Desk, PBX op-
erations, Concierge, Guest Relations, and Bell/Door services. Key duties include guest
registration and check out, handling PBX and telephone communications, luggage as-
sistance and delivery, coordination and delivery of guest amenities, and providing accu-
rate information and support to hotel guests and industry partners in a professional and
gracious manner. The employee will perform Guest Service Agent duties as required
and serve as an advocate for the hotel by creating personalized and memorable guest
experiences. This role involves building strong relationships with guests to encourage
repeat visits and brand loyalty. The employee may be assigned to one or more Front of
House areas, including PBX, Front Desk, Concierge, Guest Relations, and Bell/Door,
based on operational needs. Must have:

* Hospitality degree is preferred
* 1+ years of experience as a concierge or front of the house employee in a luxury resort

quality service to all guests. Maintain decorum in stressful situations.

* Proficiency with MSFT Office

* Familiar with hotel systems and operations, and the ability to enter in information ac-
curately. Opera, Alice and HOTSOS

* Flexible schedule, able to work evenings, weekends and holidays.

Salary: US $9 to $11 per hour + a share in the gratuity pool
Estimated Earnings — US $35,000 — $55,000 per annum

MASSAGE THERAPIST

The Spa Massage Therapist will be certified and required to perform a full range of mas-
sage and body therapies, which include Deep Tissue, Swedish, Aromatherapy, Pre-na-
tal, Body treatments such as exfoliations, wraps and Hammam services. All services
are to be delivered to a luxury Five star level of service and in accordance with Kimpton
Seafire standards.

* A current valid Massage Therapy Certification required

* 5 years’ + previous Massage therapy experience in a luxury Spa environment required
* Current CPAM license or the ability to obtain such license

* Knowledge of Forbes Spa Standards (an advantage)

* A passion for customer service and excellent verbal communication skills.

* This position requires a flexible schedule, must be able to work evenings, weekends,
and holidays

Salary: US $8 to $10 per hour + a share in the gratuity pool
Estimated Earnings — US $58,000 — $98,000 per annum

We offer a comprehensive package of benefits including vacation, pension, medical/
dentallvision, meal during shift, and IHG hotel/ restaurant/ spa discounts around the
world.

APPLY TODAY
Apply directly to our careers site https://job-boards.greenhouse.io/seafireresortitd
Email us: indigo @seafireresortandspa.com
Deadline for applications: May 27", 2026

UNDER THE ALMOND TREE LTD
T/ATHISTLE GENERAL CONTRACTOR

Applications are invited for the position of:
CARPENTER & CARPENTER/MASON

Preferred minimum of 10 years’ experience. Strong knowledge of construction, finishing,
masonry, and general carpentry work. Ability to work independently and as part of a team.
Must be reliable, hardworking, and detail-oriented, own transportation and personal tools
are essential

Compensation & Benefits: Competitive hourly wage of CI$14.00 — CI$26.00 per hour
(based on experience and skill level) Paid weekly. Standard Health Insurance & Pension
Benefits provided. Work Schedule: Minimum of 45 hours per week. Flexibility to work
evenings and weekends as required

At this time, applications will only be accepted from Caymanians, Status Holders and Le-
gal Residents with the right to work in the Cayman Islands

Please email your resume to: lvy @thistle.ky
Join a team that values craftsmanship, professionalism, and quality work.

9 STERLING

Sterling Security Solutions Ltd is seeking persons to fulfill the position of Security Officer
REQUIREMENTS AND DUTIES

Secure premises and personnel by patrolling property; monitoring surveillance equipment; in-
specting buildings, equipment and access points; permitting entry.

Prevents losses and damage by reporting irregularities; Informing violators of policy and pro-
cedures.

Completes reports by recording observations, information, occurrences and surveillance activi-
ties; interviewing witnesses; obtaining signatures

Maintains organizations stability and reputation by complying with legal requirements
Contributes to team effort by accomplishing related results as needed.

Must be able to work both day and night, extended shifts, weekends and Public Holidays
Clean Police Record, Driver’s License preferred

Experience preferred but training available for right candidate.

Salary KYD$8.75 — KYD$10.00 per hour, paid monthly

Send applications with a cover letter and resume to the Operations Manager, ref SSS/3/2026
Email: info @ sterlingsecuritysolutions.com

Deadline for Applications 1st June 2026

Partner (Litigation)

USD$175,000 - USD$225,000 Per Annum (paid Monthly)

Description

Qualifications & Experience

* Qualified lawyer 10+ PQE

* Proven high performance over at least the last two financial years.

* Strong commercial acumen; able to mentor others in client-centric delivery.
* Track record in designing and executing long-term BD strategies.

« Significant Pl litigation experience (liability and quantum), including
trials/settlements.

* Proven team leadership: supervising fee-earners, allocating workloads.

» Established history of strong negotiation with insurers/adjusters; costs budgeting and
case-management discipline.

Key Skills & Attributes

* Synthesises complex issues quickly; drives sound decisions.

* Thinks firm-wide; aligns team goals with organisational strategy.

* Proven end-to-end matter ownership: manages files from intake to closure with a strong suc-
cess record and standout client service/relationship skills

* Inspiring leader and collaborator who fosters accountability and high standards.

How to Apply: Interested candidates should submit their resume and cover letter to:
jodie @broadhurstlic.com

DUTY-FREE

Beauty Advisor / Sales
Caymanian, RERC or PR holder preferred.

Join a dynamic team dedicated to beauty and excellence! We are seeking an energetic, goal-ori-
ented, good working ethic Beauty Advisor to provide superior service and drive sales.
The Role:

* Deliver expert beauty advice and exceptional customer service.

* Meet sales targets with an entrepreneurial, positive attitude.

* Manage POS transactions and multi-task in a fast-paced environment.
Requirements:

* 3—4 years’ experience in Beauty Product Sales.

* Minimum education: High School Diploma. Strong computer & POS skills.

* Professional, Friendly, outgoing, and dependable

* Must be able to work nights/weekends/holidays.

* Physical ability to stand for 8 hours and lift 25 Ibs.

Compensation:$8.75CI — $9.00CI/hr (DOE) + Commissions & Incentives. Health, Vacation &
Pension benefits included. Apply Now: Send your CV to recruitmentcayman @jlpenha.com
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