
In response to increasing demand, the 
Caymanian Times has expanded its servic-
es to further meet the needs of our read-
ers and business clients.

You will have already noticed a change 
this month: our mid-week paper now has 
an extra edition, published as ‘first’ and 
‘second’ editions.

That ‘road test’ exceeded our expec-
tations. We have decided to offer three 

stand-alone editions of the Caymanian 
Times newspaper each week starting 
from June.

That means that from next month, your 
Caymanian Times will be available to pick 
up and enjoy three times weekly in full 
and enlarged editions.

SEE CAYMANIAN TIMES, PAGE 2
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CAYMANIAN TIMES: THREE DAYS 
A WEEK FROM JUNE!

Caymanian Times will be on the news-
stands throughout Cayman on Wednes-
days, Thursdays and Fridays starting from 
Wednesday, June 3rd 2026.

This marks another significant mile-
stone in the paper’s continued growth as 
we position ourselves to respond to read-
er requests and business demands.

With rapid changes taking place in the 
local and global business environment, 
along with constantly shifting news and 
current affairs agendas, Caymanian Times 
is committed to being flexible and respon-
sive.

We are also broadening our content 
scope with the respective editions re-
flecting Cayman’s established position 
as a both vital crossroad and centre of 
international and regional issues.  While 
maintaining our primary focus on report-
ing what goes on in and about Cayman, 
our expanded coverage will feature more 

on developments in the United Kingdom 
which impact and are otherwise of general 
interest to the jurisdiction. We’ll also have 
more on what’s happening in and coming 
out of our main and closest trading part-
ner, the United States. Regional issues and 
wider global developments of interest to 
our cosmopolitan Cayman readership will 
also be featured.

We sincerely thank our many readers, 
clients and other supporters for your 
feedback and suggestions. Each and every 
idea has value, and we are humbled by the 
continued interest and confidence in the 
Caymanian Times newspaper.

Also on our agenda for the future are 
publishing editions earlier in the week, 
and the prospect of returning to a daily 
paper.

But, as the saying goes: “One step at a 
time.”

Caymanian Times, a changing paper 
for changing times.
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Patrice Boothe appointed to the 
Collas Crill Corporate Services Board
Patrice Boothe has been appointed to the Board of Collas Crill 

Corporate Services (CCCS)

CIMPA Announces Applications Open 
for 2026 Marketing Scholarship

Patrice joined CCCS in Cayman as Head 
of Corporate Services last year. 

With more than 25 years of experience 
in the corporate and financial industry, 
Patrice brings extensive expertise in fi-
nancial management, corporate adminis-
tration, board directorship, project coor-
dination, and organizational change. 

She has proven expertise in governance, 
policies and procedures, legal processes, 
and conflict resolution.

Patrice has completed the Director’s Ac-
creditation Program (DEAP) and holds the 
Accredited Director designation from The 
Chartered Governance Institute of Can-
ada. This has allowed CCCS to extend its 
offering to include directorship services 
to both regulated and unregulated entities 
and funds. 

As well as serving on the CCCS Board, 
Patrice serves on additional boards, sup-
porting a diverse range of clients, includ-
ing fund structures, local resident compa-
nies, and SPV vehicles.

Patrice said: ‘To be able to offer direc-
torship services to both unregulated and 
regulated entities and funds complements 
the range of regulatory, corporate and gov-
ernance services our team provides.

‘Strong directorship services are the 
backbone of well-governed Cayman funds 

and regulated entities. Independent, ex-
perienced directors don’t just satisfy reg-
ulatory expectations, they provide critical 
oversight, challenge assumptions, and 
safeguard investor interests. 

‘Engaging a Cayman-based director of-
fers significant strategic advantages. With 
‘mind and management’ located in the 
Cayman Islands, companies not only meet 
economic substance requirements with 
confidence but also benefit from stream-
lined local administration and governance. 
This arrangement provides tangible com-

fort and operational credibility for banks, 
auditors, service providers, and investors 
alike, supporting both regulatory compli-
ance and efficient corporate oversight.’

Group Managing Director of Collas Crill 
Trust and Corporate Services, Katie Bon-
frer, said: ‘This has been a significant year of 
change for CCCS. Together, we have worked 
hard to lay the foundations for future 
growth, strengthen the business, and posi-
tion ourselves for the opportunities ahead. 

‘Patrice brings significant experience in 
corporate services, and her knowledge, 

leadership, and expertise will be invalua-
ble as we continue building and develop-
ing this area of the business. We are very 
excited to have her join the Board and 
support CCCS through this next stage of 
growth.’

About Patrice Boothe
Patrice has more than 25 years of ex-

perience in the corporate and financial 
industry.

Prior to joining CCCS, Patrice worked at 
HSM Corporate Services where she was 
responsible for growing the business, as 
well as managing, developing and mentor-
ing a team of corporate and senior corpo-
rate administrators, supporting the client 
onboarding process, completing due dili-
gence searches, managing board meetings 
and maintaining and filing beneficial own-
ership. 

Patrice has extensive experience in 
overseeing and directing key organisa-
tional functions to ensure operational effi-
ciency and business growth, with a proven 
track record in overseeing corporate ser-
vices teams, managing client onboarding 
and navigating the changing regulatory 
landscape to implement best practice.

In addition to being an Accredited Di-
rector, Patrice is also a Notary Public.

The Cayman Islands Marketing Profes-
sionals Association (CIMPA) is proud to 
announce that applications are now open 
for its 2026 Scholarship. The US$10,000 
merit-based award is designed to support a 
promising young Caymanian in their jour-
ney toward a world-class career in market-
ing or a related communications field.

As the leading body for marketing ex-
cellence in the Cayman Islands, CIMPA is 
committed to cultivating local talent and 
shaping the future of the industry. This 
scholarship provides a vital platform for 
the next generation of creative and strate-
gic thinkers to level up their education and 
professional potential.

“Our mission has always been to in-
spire excellence and provide the market-
ing community with opportunities for 
growth,” said Ben Leftwich, Chair of CIM-
PA. “By investing in our youth through this 
scholarship, we are ensuring that the fu-
ture of Cayman’s marketing and commu-
nications industry remains vibrant, inno-
vative, and driven by local talent.”

Eligibility Requirements
To be considered for the 2026 CIMPA 

Scholarship, applicants must meet the fol-
lowing criteria:

• Be between 16 and 25 years of age.
• Be Caymanian.

• Be currently enrolled or accepted in 
an educational institution or an accredited 
online educational programme.

• Maintain good academic standing.
• Possess a genuine interest in pursuing 

a career in marketing or a related field.
To ensure impartiality, all applications 

will be numbered upon receipt and sub-
mitted anonymously for consideration by 
the CIMPA Scholarship Evaluation Com-
mittee.

How to Apply
Applications must be received by 30 

June 2026 to be considered. Late applica-
tions will not be accepted. For full details 
and to apply online, please visit cimpa.ky/
scholarship.

About CIMPA 
The Cayman Islands Marketing Profes-

sionals Association (CIMPA) is a non-profit 
organisation dedicated to inspiring world-

class excellence in the local marketing and 
communications industry. Through its an-
nual conference, awards gala, workshops, 
and networking events, CIMPA provides 
a platform for professional development 
and collaboration that elevates the stand-
ard of marketing practice across the Cay-
man Islands.

XX Katie Bonfrer

XX 2020 CIMPA Scholarship Recipient Ros-
ita Ritch - now 2026 CIMPA Rising Star 
of the Year

XX Rosita Ritch winning rising star of the year at 2026 CIMPA awards

XX Patrice Boothe
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Beyond the Scar: Breast Cancer 
Survivors Showcase their Beauty

By Stuart Wilson 

The Breast Cancer Foundation held its 
second annual Beyond the Scar event at 
the Indigo Hotel on 16th May in front of a 
sold-out, star-studded audience. 

During the evening, 10 survivors 
of breast cancer modeled in evening 
wear, casual and swimwear in a show of 
strength, resilience and solidarity. 

More than simply a runway event, Be-
yond The Scar brought together breast 
cancer survivors, medical professionals, 
creatives, volunteers and the wider com-
munity in a powerful celebration of resil-
ience, identity and hope beyond diagnosis.

The evening’s VIP guest was interna-
tionally recognised author, speaker and 
breast cancer advocate Christine Handy, 
whose presence added profound emotion-
al resonance to the event. Handy, a former 
international model and breast cancer 
survivor, spoke openly about redefining 
beauty and identity after cancer.

A movie based on her life is set to hit 
theaters later this year. 

“I have been involved in hundreds of 
cancer events and yours surpasses them 
all,” she said, adding that the women who 

walked had an experience that will delight 
them their entire lives.

Chief Administrator of the Cayman Is-
lands Breast Cancer Foundation, Beverly 
Edgington, reflected on the significance of 
the evening:

“Beyond The Scar was never simply 
about a runway. It was about creating a 
space where women could feel seen again 
- celebrated not despite what they have 
been through, but because of the strength, 
beauty and resilience they carry through 
it. Watching these women rediscover con-
fidence in themselves has been one of the 
greatest privileges of my life. This evening 
reminded all of us that beauty is not di-
minished by diagnosis. It is deepened by 
it. Nor was it about raising money but 
more importantly we want to raise aware-
ness and celebrate a life worth living! “

The creative vision behind the show 
was led by Creative Director Lauren Son-
nen, whose deeply personal and emotion-
ally charged curation shaped every aspect 
of the experience.

“These women give me absolute hope. Be-
yond The Scar was never just about fashion 
- it was about showing that no one should 
feel less-than because of what they have en-

dured. Watching these 
women step into the 
light with such courage 
and strength was some-
thing truly extraordi-
nary,” she remarked. 

Model Cindy Oostvo-
gels noted that it was 
an honour to be a part 
of the event and ex-
plained that the night 
was an important part 
of the continued pro-
cess of rebirth after the 
rigors of cancer treat-
ment. 

“I think of all the 
women who have had 
to go through this di-
agnosis and those who 
might not have made 
it. There are so many 
families that have been 
affected by breast can-
cer. It’s a miracle to be 
standing here and all 
the more special to be 
able to represent all of 
the women whose lives 
have transformed mis-
fortune into strength,” 
she remarked. 

XX A model at the Breast Cancer Foundation’s ‘Beyond the Scar’ event on 16th May.

XX The Breast Cancer Foundation held its second annual Beyond the Scar event at the Indigo 
Hotel on 16th May in front of a sold out, star studded audience.

XX Breast cancer survivor and model Cindy Oostvogels models 
swimwear during the 2nd annual ‘Beyond the Scar’ event held 
by the Breast Cancer Foundation at the Indigo Hotel on 16th 
May. XX Beyond the Scar fashion show saw models who had survived breast cancer take the run-

way to showcase their beauty in the face of adversity. 

XX The evening’s VIP guest was internationally recognised author, speaker and breast cancer 
advocate Christine Handy at the Breast Cancer Foundation’s Beyond the Scar fashion 
show at the Indigo Hotel on 16th May. 
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MRCU Conducting Island Wide 
Daytime Larvicide Treatments

GASTON BROWNE FAVOURS OECS 
POLITICAL UNION

While larviciding will not completely 
stop all mosquito emergences, this pro-
active approach plays a critical role in sig-
nificantly reducing the number of mosqui-
toes that eventually emerge.

The Mosquito Research and Control 
Unit (MRCU) will begin island wide aerial 
larvicide treatments across Grand Cayman 
on Monday, 25 May 2026, as part of its 
continued efforts to keep mosquito popu-
lations as low as practical through proac-
tive, environmentally sensitive mosquito 
control operations.

The daytime operations are expected 
to continue for up to two weeks, weather 
permitting.

Residents can expect to see MRCU’s 
aircraft flying at low altitude and making 
numerous passes over treatment areas 
throughout Grand Cayman during the op-
eration. These flights are carefully planned 
and guided by operational data, field ob-
servations, mosquito trap collections, 
public reports, and ongoing research.

The treatments target mosquito lar-
vae before they develop into biting adult 
mosquitoes. By interrupting the mosquito 
life cycle early, MRCU aims to significantly 
reduce the size and intensity of mosquito 
emergences across the island.

MRCU is now entering the time of year 
when more frequent mosquito emergences 
are expected due to seasonal conditions that 
create favourable breeding environments 

for mosquitoes, particularly within swamps, 
wetlands, and other natural habitats.

While larviciding will not completely 
stop all mosquito emergences, this proac-
tive approach plays a critical role in signifi-
cantly reducing the number of mosquitoes 
that eventually emerge. Without these 
treatments, mosquito emergences would 
be substantially larger, more uncomfort-
able for residents and visitors, and would 
take much longer to bring mosquito num-
bers back down to practical levels through 
adult mosquito control operations.

The product being used is Altosid gran-
ules, a larvicide specifically designed to 
target immature mosquitoes in breeding 

habitats. The product has been widely 
used in mosquito control programmes for 
many years and will not cause harm to hu-
mans, pets, wildlife, or the environment. 
MRCU follows all product label require-
ments and application guidelines, with 
safety remaining a top priority throughout 
all mosquito control operations.

MRCU’s mosquito control programme is 
rooted in science, surveillance, and envi-
ronmental responsibility. The Unit’s data 
driven approach allows treatments to be 
strategically targeted to areas where they 
will have the greatest impact while mini-
mising unnecessary environmental dis-
turbance.

Unlike adult mosquito control opera-
tions, which target flying mosquitoes af-
ter they emerge, larviciding focuses on 
mosquitoes in their aquatic stage before 
they become biting adults. This proactive 
strategy helps reduce the overall mosqui-
to population before it reaches nuisance 
levels.

MRCU is reminding the public that no 
special precautions are necessary during 
the aerial treatments. Residents may no-
tice the aircraft operating repeatedly over 
certain locations as pilots carry out pre-
cise application patterns designed to en-
sure effective coverage of breeding areas.

The operation supports several of the 
Cayman Islands Government’s Broad Out-
comes for 2026 to 2028, particularly those 
related to Health and Social Development, 
Housing, Infrastructure and Environment, 
and Efficient, Effective and People Cen-
tred Public Services. Through proactive 
mosquito management, MRCU continues 
to support public health, environmental 
protection, and quality of life across the 
Cayman Islands.

MRCU encourages the public to contin-
ue doing their part by reducing standing 
water around homes and properties, as 
even small containers can create breeding 
opportunities for certain mosquito spe-
cies.

To learn more, visit the MRCU website 
and social media platforms.

The Prime Minister of Antigua and Bar-
buda, Gaston Browne, foresees an even-
tual political union of the Organisation 
of Eastern Caribbean States(OECS) - al-
though he admits that it might not happen 
in his lifetime.

During his weekly radio programme, 
Prime Minister Browne asserted that the 
OECS is the hemisphere’s closest group to 
forming a political union, even if the out-
come extends beyond his tenure. 

59-year-old Browne made the preditc-
tion following his party’s resounding vic-
tory in the recent general election, which 
returned him to a fourth consecutive term 
in office with an increased majority at the 
helm of the ruling Antigua and Barbuda 
Labour Party(ABLP).

Antigua and Barbuda is a founding mem-
ber of the OECS, which was established in 
1981 with the Treaty of Basseterre signed 
in St Kitts and Nevis. The sub-regional in-
tergovernmental organisation was set up 
to champion the interests of the then so-
called Less Developed Countries(LDCs) 
of the wider CARICOM group. The larger 
countries - Jamaica, Trinidad and Tobago, 
Barbados and Guyana - were referred to 
as the MDCS(More Developed Countries). 
The original OECS treaty was revised in 
2010 to establish the OECS Economic Un-
ion, enabling the free movement of people 
and goods. 

The OECS countries also share a com-
mon currency, the Eastern Caribbean 
dollar(XCD), with monetary policy reg-
ulated by the Eastern Caribbean Central 
Bank(ECCB). Governmental oversight is 
done through the East Caribbean Cur-
rency Union(ECCU), presently chaired by 
Prime Minister Browne.

They also have a joint judiciary, the East 
Caribbean Supreme Court(ECSC), and oth-
er collaborative initiatives.

The Antigua and Barbuda leader is also sug-
gesting another attempt at a jointly-owned 

government airline to pick up from the failed 
Leeward Islands Air Transport(LIAT 1974 
Ltd), which collapsed a few years ago.

FRAMEWORK
“We’re starting from now, not necessar-

ily to drive a political union at this point, 
but to set the framework for one in the 
future so that future generations can take 
this thing to the next level,” he said.

Presently, Antigua and Barbuda, in col-
laboration with Nigerian investors, oper-
ates a recently started regional airline ser-
vice, LIAT20, which currently fills the void 
left by the previous LIAT 1974Ltd.

Talk of an EU(European Union)-style 
arrangement has for some time been a 
background issue, especially regarding 
joint diplomatic representation and syn-
chronised foreign policy. Although there 
is some coordination on critical foreign 
policy matters, the OECS member states 

differ on several key areas of international 
relations. Some member states retain dip-
lomatic ties with China in support of that 
country’s ‘one China’ stance to include 
breakaway Taiwan, while others maintain 
direct links with Taiwan.

Recent major shifts in geopolitics, es-
pecially matters impacting the Caribbean 
and driven by the Trump administration 
in the United States, have brought the for-
eign relations issue into sharp focus.

Some observers argue that a harmo-
nised foreign policy via a political union 
strengthens the status of the OECS, while 
others maintain that national diplomatic 
priorities should be paramount.

Montserrat is the only UK Overseas Terri-
tory in the Caribbean that’s a full and found-
ing member of the OECS. Anguilla and the 
British Virgin Islands(BVI) are Associate 
Members. Cayman, Bermuda and the Turks 
and Caicos Islands are not members.

XX Gaston Browne
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CareerMasters Strengthens Cayman’s Future Workforce 
Through Placement, Partnership, and Expansion

CareerMasters’ 2025/2026 programme 
marks a period of significant growth, 
measurable impact and widening reach. 

Engaging students across five schools 
in the Cayman Islands, the initiative con-
tinues to close the gap between education 
and industry, equipping young people 
with the practical skills, confidence and 
access needed to succeed in an increasing-
ly competitive global landscape.

Participation has remained strong, 
with notable representation from John 
Gray High School and Clifton Hunter High 
School. Students have demonstrated el-
evated confidence in university applica-
tions, internships and long-term career 
planning. Among the programme’s most 
valued elements are interview prepara-
tion, networking capabilities and résumé 
development. Meanwhile, demand for 
guidance on UK university pathways has 
grown considerably becoming a central 
pillar of programme delivery.

As Jonathan Green, Global Managing Part-
ner at Maples Group, observes, “CareerMas-
ters represents the kind of initiative that 
creates lasting impact – bringing together 
education, industry, and mentorship to pre-
pare young people for meaningful careers. 
Maples Group is proud to support a pro-
gramme that is elevating ambition, expand-
ing access, and shaping the next generation 
of Caymanian professionals.”

Echoing this sentiment, Alaina Dan-
ley, Managing Director at Waystone and 
Deputy Chair of AIMA Cayman, adds that, 
“AIMA Cayman is proud to support Ca-
reerMasters and its continued impact on 
young people across the Cayman Islands. 
Programmes like this play a critical role 
in preparing students not just for em-
ployment, but for meaningful, long -term 
careers. By connecting education with 

real-world experience, CareerMasters is 
helping to build a more confident, capable, 
and future-ready generation.”

From Preparation to 
Opportunity: “Get Ready, Get 

Placed”
At CareerMasters’ core is a clear com-

mitment to delivering meaningful re-
al-world experience. In partnership with 
Baraud International, students undergo 
structured business training ensuring they 
the workplace prepared and capable from 
day one. This year, the enhanced training 
delivered by Abbie Souter strengthened 
students’ professional readiness and con-
fidence.

CareerMasters successfully secured 
placements, internships and scholarships 
across key sectors including law, account-
ing, finance, healthcare and technology. 
Reflecting on her experience, student 
Summer McLaughlin shared, “Joining the 
CareerMasters programme turned out to 
be far more meaningful than I expected. 
I originally signed up hoping to gain re-
al-world insights and connect with men-
tors, but the experience offered so much 
more. The programme has helped me un-
derstand my strengths, boosted my confi-

CONTINUED FROM Page 1

SEE CAREERMASTERS, PAGE 7

XX Community Challenge - Mental Health Business plan

XX Teamwork - Presentation Day at Maples MFS

XX Student moderated panel at - FutureFlexXX Sweet Tooth - Business plan execution
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XX Baraud - Get ready to get placed

XXModule 2 - Team work - Business  & Community plans

dence, and made me feel prepared for my future. 
Notably, this was through the ‘Get Ready to Get 
Placed’ session, as it gave us honest and practical 
advice about the hiring process that you rarely 
hear elsewhere.”

Ms. Betty Baraud, Founder of Baraud Inter-
national, explains from an employer perspec-
tive, the programme’s value is equally clear: “At 
Baraud, we see first-hand where Cayman’s tal-
ent pipeline begins. In partnering with Career-
Masters, we give students the practical skills em-
ployers value – how to work to their strengths, 
how to carry themselves in interviews, how to 
step into a professional environment with ease. 
It is one of the most meaningful investments we 
can make as a business.”

Expanding Globally: 
CareerMasters UK

Beyond local impact, CareerMasters contin-
ues to expand its international footprint. The 
programme has established formal relation-
ships with leading Russell Group institutions, 
including the University of Warwick and Royal 
Holloway, creating a dedicated UK support net-
work for Caymanian students pursuing higher 
education.

Facilitated by university representatives, 
these engagements provide an open and stu-
dent-focused platform for guidance, ensuring 
that prospective applicants are well informed 
and supported throughout their decision-mak-
ing process.

Christina Bodden, CareerMasters Founder, re-
flects on the organisation’s vision, stating, “Ca-
reerMasters was built on a simple belief: that 
when young people are given the right tools, the 
right exposure and the right environments, they 
don’t just prepare for the future, they step confi-
dently into it.”

A Growing Community: 
CareerMasters Generation Cayman

Building on its success, CareerMasters 
launched Generation Cayman, a professional 
network for alumni and early-career individuals. 
Through quarterly events and tailored program-
ming, the initiative extends support beyond the 
classroom, cultivating a connected community.

The impact of this network is already being 
felt. As Alan Cubas of PwC Cayman Islands notes,

“Being part of a community alongside other 
driven young professionals can be truly trans-
formative as we each work toward success in our 
careers. CareerMasters Generation Cayman cre-
ates a space to connect, learn, and grow together 
- equipping us with the confidence, perspective, 
and experiences needed to navigate future chal-
lenges and opportunities with purpose.” 

Looking Ahead: FutureFlex 2026
Attention now turns to CareerMasters Future-

Flex 2026, the organisation’s flagship pre-career 
conference, with the theme, keynote speaker 
and programme agenda to be announced in the 
coming weeks

Underscoring the programme’s national im-
portance, the Honourable Rolston Anglin, Min-
ister for Finance and Economic Development 
and Education and Training, shares, “Initiatives 
like CareerMasters play an important role in 
strengthening the connection between educa-
tion and the workforce in the Cayman Islands. 
By equipping students with practical skills and 
clear pathways, programmes like this support 
our broader national focus on preparing Cayma-
nians to success in a competitive and evolving 
global economy. The continued collaboration 
between education, industry, and committed 
partners is essential to building a resilient and 
future-ready workforce.”

CareerMasters
CONTINUED FROM Page 6
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National Interfaith Conference 2026 Promotes 
Unity and Co-Existence in the Cayman Islands

CONSTITUTION REFORM ON ANGUILLA’S AGENDA

The Ahmadiyya Muslim Community 
successfully hosted the National Interfaith 
Conference 2026 on Saturday, May 9th 
at George Town Hall under the inspiring 
theme, “Co-Existence.”

The event brought together repre-
sentatives from several major faith 
traditions and community leaders who 
delivered educational and heartfelt 
presentations on how their respective 
religions and experiences promote love, 
compassion, peace, and respect for all 
humanity regardless of faith, race, or 
social status.

Special guest speaker Dr. Susan Young, 
a local professor and lecturer, addressed 
attendees on the importance of educating 
the Cayman community about different 
faiths and cultures, emphasizing that “ig-
norance breeds fear.” Her remarks high-
lighted the need for greater understand-
ing and dialogue within an increasingly 
diverse society.

Dr. Sylvia Wilks also attended the con-
ference and shared valuable advice on 
how people of different faiths and back-
grounds can better integrate, commu-

nicate, and build stronger relationships 
within the wider community.

The distinguished faith representatives 
included:

• Ms. Monisha Batra, representing the 
Hindu faith

• Imam Sagher Bajwa, speaking on be-
half of Islam

• Mr. Ishan Singh, representing Sikhism
• Elder Matt Krell, speaking on behalf of 

the Christian faith
Throughout the conference, attendees 

were given a valuable opportunity to en-
gage with people from different religious 
backgrounds, ask meaningful questions, 
and learn from one another in an atmos-

phere of mutual respect and understand-
ing.

In addition to the presentations, each 
faith group hosted informational book 
stalls where members of the public were 
offered free literature and educational ma-
terials about their beliefs and traditions.

The program concluded with an engag-
ing and interactive question-and-answer 
session, allowing participants and attend-
ees to further deepen interfaith dialogue 
and understanding.

The response from the community was 
overwhelmingly positive, with many at-
tendees expressing appreciation that such 
an initiative is taking place in the Cayman 
Islands. Participants strongly emphasized 
the importance of continuing and expand-
ing interfaith efforts that promote harmo-
ny, understanding, and unity within the 
diverse Caymanian community.

The Ahmadiyya Muslim Community ex-
tends its sincere gratitude to all speakers, 
volunteers, participants, and attendees 
who contributed to making the National 
Interfaith Conference 2026 a great suc-
cess.

Anguilla is taking another serious look 
at its constitutional relationship with the 
United Kingdom. The ruling Anguilla United 
Front (AUF), which won the local elections in 
February 2025, empanelled a constitutional 
review commission last October and is now 
awaiting a draft report. Premier Cora Rich-
ardson-Hodge made the disclosure during 
a government press conference last week, 
indicating the issues that it anticipates will 
inform the ensuing public consultations.

“The draft will be reviewed, and then 
we’ll proceed to public consultation, and I 
will keep you updated as things progress,” 
she stated.

According to Premier Richardson, one 
of the issues expected in the preliminary 
discussions before any negotiations with 
the UK is the separation of roles between 
the Attorney General and the Director of 
Public Prosecutions.

“In many other countries, you have a 
DPP office that deals solely with criminal 
matters, and then you have the Attorney 
General’s aspect that deals with civil mat-
ters. Right now, we deal with both civil and 

criminal together, and so we want to sepa-
rate the two,” the Premier explained, add-
ing that this issue was also included in the 
previous draft for constitutional reform.

The Anguilla Constitution Order, which 
originally came into force in 1982, was 
amended in 1990, 2019 and 2020.

PUBLIC CONSULTATIONS
According to Premier Richardson, with 

several members who sat on previous 

reviews on the current commission, “So 
much work had been done before, and that 
work had been based on not just previous 
constitutions, but also speaking with the 
communities in terms of identifying what 
the communities want Anguillans want to 
see in the constitution.”

While the government awaits the com-
mission’s draft report, based on which it 

will put the issues out for public input, the 
broad matter of ‘greater internal self-gov-
ernment’ is anticipated to be part of the 
national conversations.

However, Premier Richardson only 
spoke broadly on that issue, referring 
to “a broad general framework in terms 
of putting together a constitution that 
would have showcased a greater internal 
self-government.”

Another issue expected to command a 
lot of attention is that of the sensitive issue 
of diaspora voting in elections and how 
that is defined.

Many Anguillans, especially those in neigh-
bouring islands, retain local addresses and 
remain on the voters’ register. That was one 
of the hot topics in last year’s general election.

“Whether or not Anguillans who are 
overseas ought to be able to vote - all of 
that would be part of a draft. I have not 
seen it. I have not had any one-on-one con-
versations in terms of any recent updates, 
but I anticipate that those are  matters that 
will come up that will go out to public con-
sultation,” the Premier indicated.

X Cora Richardson Anguilla Premier

NOTICE

THE ELECTIONS OFFICE WISHES TO ADVISE THAT, AS THERE HAVE BEEN NO
CLAIMS OR OBJECTIONS FILED WITHIN THE PRESCRIBED PERIOD IN RELATION TO

THE REVISED LISTS PUBLISHED ON 17th APRIL, 2026,
THE REVISING OFFICER WILL NOT BE SITTING IN ANY OF THE NINETEEN

ELECTORAL DISTRICTS FOR THIS QUARTER

SUPERVISOR OF ELECTIONS

CONTINUED FROM Page 1
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Cayman Airways Marks Austin Inaugural 
as National Airline Continues Expansion

By Christopher Tobutt 

Cayman Airways launched its inaugu-
ral nonstop service between Grand Cay-
man and Austin, Texas, on Sunday, 24 
May 2026, marking another step in the 
national airline’s ongoing expansion and 
the Cayman Islands’ broader shift toward 
strengthening stayover tourism.

The day began at Owen Roberts Inter-
national Airport with a ribbon cutting cer-
emony, refreshments, and brief remarks 
before the early morning departure. 
Deputy Premier and Minister of Tourism 
and Trade Development, Hon. Gary Rut-
ty, told those gathered that the occasion 
represented more than the opening of a 
new route. “We are celebrating progress. 
And partnership. And the achievement of 
another important milestone for our Is-
lands,” he said.

Rutty described Austin as a “vibrant, 
fast growing city” and an important addi-
tion to Cayman Airways’ U.S. network. He 
emphasised that the new service reflects 
the continued growth of the Cayman Is-
lands as a destination with global appeal. 
“For a small airline and a small country, 

we continue to accomplish remarkable 
things,” he said. “Cayman Airways contin-
ues to compete with much larger carriers, 
connecting us to key markets, and carry-
ing the Cayman Islands flag with pride, 
professionalism, and excellence.”

The new route is operated by the air-
line’s Boeing 737 8 aircraft, the modern 
fleet introduced to replace the aging 737 
300s. The 737 8 has been central to Cay-
man Airways’ ability to open longer range 
U.S. routes in recent years, including Den-
ver and Los Angeles. Austin now joins that 
list, enabled by the aircraft’s improved 
range, efficiency, and capacity.

Upon arrival in Texas, there was a 
wonderful  cultural display featuring the 
Swanky Kitchen Band and quadrille danc-
ers. During the aircraft’s two hour layover, 
airport officials joined Minister Rutty in 
delivering remarks to mark the occasion.

In his Austin address, Rutty highlight-
ed the importance of the Texas market 
to Cayman’s tourism industry. “In 2025, 
Texas represented more than 11.5% of 
all U.S. visitation to our islands, making 
it our highest performing U.S. state,” he 
said. He noted that Austin alone account-

ed for roughly 14% of all Texan visitors to 
Cayman even before the convenience of 

a nonstop flight. “That tells us that Aust-
inites were already discovering and falling 
in love with the Cayman Islands. Today, we 
are making that journey faster, easier and 
even more enjoyable.”

Rutty also underscored the collabora-
tive effort behind the new service. “Airlift 
partnerships don’t happen by chance,” he 
said. “They are built through vision, col-
laboration, and a shared belief in the value 
of connection between communities and 
countries.”

The Austin route aligns with the Cayman 
Islands’ long term strategy to strengthen 
stayover tourism, a sector that has become 
increasingly central since the country 
moved away from pursuing a cruise berth-
ing facility. New airlift is seen as essential 
to supporting small and micro businesses, 
expanding economic opportunities, and 
sustaining growth in the visitor economy.

As the inaugural flight returned to Grand 
Cayman on Sunday evening, the milestone 
stood as both a practical addition to the 
national airline’s network and a symbol-
ic marker of Cayman Airways’ continued 
evolution. With its modern fleet and ex-
panding U.S. gateways, the airline remains 
a key driver of the Cayman Islands’ tour-
ism future.

XX Hon. Minister Jay Ebanks and the Hon. Minister for Tourism Mr. Gary Rutty
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The Nutritional Value of Berries
Many of the health benefits associ-

ated with berries are attributed to the 
antioxidant and anti-inflammatory 
properties of anthocyanins.

By Sandra A Farrell, 
Contributor.

Brightly coloured and flavoursome, ber-
ries are nutritional powerhouses. From 
juicy strawberries, to antioxidant rich 
blueberries and tangy raspberries, these 
fruits deliver an impressive array of vita-
mins, fibre and plant compounds that sup-
port overall health.

Berries (e.g, fresh, frozen and dried) are 
nutrient dense, rich in polyphenols, low in 
calories and are important contributors 
in diet quality. Berries contain dietary fi-
bre, folate, vitamins (vitamin A, C, E, K and 
folate), carotenoids and minerals (calcium, 
potassium, magnesium, iron and selenium).

Berries are packed with essential nutri-
ents and phytochemicals and have antiox-
idant and anti-inflammatory properties 
that protect your health and may help to 
reduce the risk of age-related conditions. 
Research evidence highlight their role in 
brain function, heart health and inflam-
mation reduction.

Small but impactful
Berries such as blueberries, raspberries 

and strawberries are some of my favourite 
fruits. They are low on the glycaemic index 
as they contain dietary fibre and naturally 
lower in sugars, compared to other fruits. 
This blend slows down digestion, ensuring 
a steady release of energy without causing 
sudden spikes in blood sugar.

Nine healthy berries include cherries, 
blueberries, blackberries, raspberries, 
elderberries, cranberries, mulberries, 
blackcurrants and red currants.

Heart Healthy
Research evidence suggest that consist-

ent intake of anthocyanins which berries 
contain, can protect heart health and may 
help reduce blood pressure and arterial 

stiffness. A study including over two mil-
lion people, found that a high intake of 
anthocyanins was linked to a 17 per cent 
lower risk of heart disease.

Boost your brain
Dr Uma Naidoo, a trained psychiatrist, 

nutrition specialist, professional chef and 
author, suggested that eating brain boost-
ing foods like blueberries, can significantly 
decrease one’s risk of developing neurolog-
ical problems, improve your mental health 
and help you stay sharp and focused.

Research suggest that berries may help 
lower the risk of dementia. An analysis 
of 16,000 women in the Nurses’ Health 
Study, found a higher intake of blueber-
ries and strawberries was linked with a 
2.5 year slower rate of cognitive decline in 
older adults.

Berries also protect our digestive health. 
Scientific evidence suggest that a plant 
based diet is best for gut health and ber-
ries play a key role in providing prebiot-
ics and their beneficial anti-inflammatory 
and antioxidant compounds, help protect 

the gut. I aim to eat a handful of berries 
every day.

A treat for diabetics
Although berries are sweet, their sugar 

content is balanced by the fibre included. 
Berries are suitable for people with dia-
betes, as they do not cause sudden blood 
sugar spikes.

Research conducted in the US, exam-
ined the impact of particular fruits on type 
2 diabetes and found that people who eat 
three portions of blueberries a week, had 
a 26 percent lower risk of developing the 
disease which affects an estimated 580 
million adults globally, living with type 2 
diabetes.

Incorporating berries into 
your diet

Berries can be enjoyed fresh, in a bever-
age, dessert or condiment.

• Eat berries as they are, so grab a few 
blueberries for breakfast and include as a 
topping for porridge and breakfast cereal.

• Grab some berries as a snack. Eat as 

they are or with low fat yoghurt, perhaps 
with a spoonful of muesli on top.

• Add fresh berries to a salad, especial-
ly black berries and blackcurrants, which 
give a delicious twist to a fresh green sal-
ad. Add nuts for a crunch.

• Mix berries into your smoothies. Blend 
a generous portion of fresh or frozen ber-
ries with banana, some kefir and a few nuts.

• Make berry condiments such as a ber-
ry compote, strawberry coulis, cranberry 
sauce and berry chutney.

• Eat berries for dinner, by including 
pickled cranberries with salads or salmon. 
Redcurrants make a delicious side dish.

• For dessert, round off with a berry 
filled fruit salad. Blend berries with frozen 
banana to make a berry ‘ice cream’. 

Storage of berries
• Store fresh berries in the refrigerator 

and don’t wash them until you are ready 
to eat them.

• Store berries in a ventilated container as 
airtight containers may trap condensation.

Upcoming articles: A 2 part series on 
the topic Inflammation, including cooking 
methods to reduce inflammation, com-
mon inflammatory foods and inflammato-
ry food swaps.

About the Author
Sandra A Farrell is a UK based regis-

tered Nutritionist and member of Plant 
Based Health Professionals. Sandra is a 
Food, Nutrition and Health writer with a 
MSc in Global Public Health Nutrition and 
BA (Hons) in Food, Nutrition and Pro-
fessional Cookery and is also certified in 
Health Coaching and Horticulture. Sandra 
is passionate about translating complex 
nutrition research into practical advice for 
everyday life.

Disclaimer
The contents of this article, regardless 

of date, is not intended to replace person-
alised medical advice from your doctor or 
healthcare professional.
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search

Moan
Moat
Mobile
Mobster
Model
Modem
Module
Mogul
Mohair
Mohican
Moke
Molar
Molasses

Moment
Money
Moral
Morass
Mortal
Mosaic
Mosque
Motel
Motet
Motion
Motor
Mower

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
Beauty Zone Hair and Nails Salon
Is accepting applications for
Nail Technician/Bradist
Minimum 5 years’ experience
Salary: CI$350-CI$400 per week
Benefits: Health Insurance and Pen-
sion Caymanians, Caymanian Status, 
PR or RERC holders are encouraged 
to apply
Email: beautyzone_01@yahoo.com
Application Deadline: June 19th 2026
Jobs Portal ID: G4J5U4 and J4P7C3

NOW HIRING – WELDER
Hydes & Sons Limited

Seeking an experienced Welder for 
Screen & Metal Repairs.

• Full-time Position
• Blueprint Reading & Welding Fabri-
cation
• Copper Plumbing & Pipeline Welding
• Minimum 5 Years’ Experience
• Welding Certification Preferred
• Clean Police Record Required

Salary: KYD $2,000–$2 ,500 Monthly
Health Insurance & Pension Eligible 
After 9 Months

Apply today: 
recruitment@rdmagency.ky

We are currently accepting applica-
tions from responsible and dependa-
ble individuals to join our team in the 

capacity of:

Hair Stylist
Certified with 5+ years of experience 
in coloring, cutting, extensions and 

styling.
Must be a team player, enthusiastic, 

self-motivated and have strong people 
skills to build own clientele.

Base salary of $1,575.00 / 40% com-
mission.

Health and pension benefits.

Send resume and certification to info@
lifthair.ky

Lift Hair – 2nd Floor Bayshore Mall, GT

Application deadline – June 15, 2026

M.E Construction & Maintenance 
Ltd
Hiring: Carpenter Helper/Technician 
(Electrical Helper) with 5 years’ expe-
rience in commercial and residential 
construction and electrical work.
Salary: KYD 10.00/hour, plus statu-
tory benefits. 
Email résumé: 
meconstruction.ky@gmail.com

Head of IT and Software Development - WORC job ID #X3K7G6

The Head of IT and Software Development position is responsible for IT infrastructure and software and reporting development. Responsibilities include 

but are not limited to the following: 

 

Responsibilities: 

• Developing the organization’s IT vision and translating it into actionable goals. 

• Coordinating IT activities to ensure the availability of network services and data. 

• Identifying future challenges in the IT landscape and developing mitigation strategies. 

• Overseeing departmental budgeting and forecasting within the organization. 

• Assisting with the development of a commercial insurance platform including ensuring compliance with consumer legislation. 

• Determining the technology system architecture and functional design needed to support and meet company  

business goals. 

• Assisting with the system reporting needs of reinsurance and financial tools and management of organizational data. 

• Implementing effective technology governance processes. 

 

Requirements: 

• 5+ years’ experience in the Reinsurance industry. 

• Motivated self‐starter and self‐learner comfortable working in a dynamic environment with small teams; 

• Ability to understand business drivers; 

• High level of interpersonal and communication skills; 

• Proven track record; 

• Excellent communication skills. 

• Flexible, reliable. 

• Proactive and innovative in solving problems. 

• Strong analytical and organizational skills. 

 

The technical requirements of the role are: 

• Experience running a design and software process – business requirements, technical specification, project planning, implementation, test-

ing & debugging, maintenance. 

• Good understanding of NIST and SOX frameworks. 

• Expert knowledge in computer science and IT to research IT solutions and identify ways to enhance existing operations. 

• Proficient in architecting database, data model, ETL and web solutions using common design patterns and industry best practices.  

• Proficient in architecting solutions for the C#, Blazor, ASP.NET and the .NET platforms. 

• Proficient in common logical programming languages; SQL, DAX and MDX as well as scripting languages such as JavaScript and Python, 

(Java beneficial but not required); 

• Proficient in reporting/dashboard design and development. PowerBI, SSAS and SSRS essential; 

• Ability to provision and manage Azure cloud PaaS, SaaS and IaaS services to meet data and infrastructure requirements; 

• TeamCity and Azure DevOps knowledge a bonus. 

 

Benefits Include: Full health insurance coverage for the employee, statutory pension contributions paid by the employer, life and disability insurance, 

eligibility to participate in the company STIP/LTIP plans, 25 days annual leave. Working hours – 40 per week. For more details about Greenlight Re, 

please visit: https://www.greenlightre.com 

Interested applicants should send their resume to: Applicants@greenlightre.ky  

Applications deadline: June 15, 2026 

Salary: US$185,000 – US$200,000 per annum (commensurate with experience and qualifications) 

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000

FOURQUE LTD, Grand Cayman is hiring full-time staff for the following positions:
Line Cook 
Duties include food preparation, cooking menu items, maintaining food quality 
and kitchen cleanliness, safely operating kitchen equipment, following food safe-
ty standards, and supporting kitchen operations during busy service periods. 
Must be able to lift up to 50 lbs. Requires 5–6 years’ experience in a high-volume 
kitchen. BBQ, jerk, or smoked meat experience is an advantage. Salary: KYD 
$550–$800 weekly plus gratuities.
Busser 
Duties include assisting servers, setting/resetting tables, clearing dishes, re-
stocking stations, and maintaining cleanliness. Must be able to lift up to 50 lbs. 
Requires 1–2 years restaurant experience and ability to work in a fast-paced 
environment. 
Salary: KYD $7.50–$8.00/hr plus gratuities.
F&B Server/Bartender 
Duties include preparing and serving drinks, taking orders, operating ALOHA 
POS and handling payments, Requires minimum 5–6 years server/bartender ex-
perience. 
Salary: KYD $6.56–$8.00/hr plus gratuities.
Food & Beverage Server 
Duties include taking orders, serving food and drinks, operating ALOHA POS, 
handling payments, and maintaining service areas. Requires 3–4 years restau-
rant or hotel experience. Salary: KYD $6.56–$8.00/hr plus gratuities.

Must be flexible to work evenings, weekends, and holidays.

Applicants must provide valid Drivers License and Police Clearance. Qualified 
Caymanians are encouraged to apply. Send CVs to 
caymanbbq@lloydssmokehouse.ky by June 5, 2026.
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Food Fanatics Ltd. T/A Union Bar & Grill Restaurant – Kitchen Helper
Salary: CI$6.56–CI$9.00 per hour + gratuities
Seeking a reliable Kitchen Helper to support daily kitchen operations and maintain 
cleanliness, hygiene, and efficiency. Duties include operating dishwashing equip-
ment, sanitizing utensils and surfaces, assisting with deliveries, storing and rotating 
stock, managing waste and recyclables, mopping fl oors, and supporting chefs as 
needed. Applicants must have 1–2 years’ kitchen or food service experience, a High 
School Diploma, knowledge of food safety, physical stamina, and ability to work in a 
fast-paced team environment.
Weekend, evening and public holiday work will absolutely be required, and late-night 
shifts mean own transportation is required.
Kitchen Helper – C3Y5P6
Deadline of application: May 31, 2026
Caymanian and Permanent Residents are encouraged to apply.
Only shortlisted applicants contacted. Apply: uniongrillcayman@outlook.com
__________________________________________________________________

Food Fanatics Ltd. T/A Union Bar & Grill Restaurant – Busser
Salary: CI$6.56–CI$8.00 per hour + gratuities
Seeking an energetic Busser to support front-of-house operations and keep dining 
areas clean and organized. Duties include setting and resetting tables, serving water 
and welcome items, refi lling beverages, clearing dishes, assisting with orders, and 
maintaining health and safety standards. Applicants must have 1–3 years’ similar ex-
perience, a High School Diploma or equivalent, strong customer service skills, ability 
to carry trays, and stamina for a fast-paced environment.
Weekend, evening and public holiday work will absolutely be required, and late-night 
shifts mean own transportation is required.
Busser – F4J2R4
Deadline of application: May 31, 2026
Caymanian and Permanent Residents are encouraged to apply.
Only shortlisted applicants contacted. Apply: uniongrillcayman@outlook.com
__________________________________________________________________

Food Fanatics Ltd. T/A Union Bar & Grill Restaurant – Assistant Cook
Salary: CI$6.56–CI$9.50 per hour + gratuities
Seeking a dependable Assistant Cook to support chefs in preparing quality dish-
es while maintaining cleanliness and food safety standards. Duties include washing, 
chopping and measuring ingredients, following recipes, assisting with plating, sani-
tizing equipment and surfaces, storing deliveries, rotating stock, monitoring supplies, 
and helping with opening and closing procedures. Applicants must have 1–2 years’ 
kitchen experience, a High School Diploma or equivalent, strong teamwork skills, and 
ability to work in a fast-paced environment.
Weekend, evening and public holiday work will absolutely be required, and late-night 
shifts mean own transportation is required.
Deadline of application: May 31, 2026
Caymanian and Permanent Residents are encouraged to apply.
Only shortlisted applicants contacted. Apply: uniongrillcayman@outlook.com
__________________________________________________________________

Food Fanatics Ltd. T/A Union Bar & Grill Restaurant – Line Cook
Salary: CI$8–CI$10 per hour (paid monthly) + gratuities
Union Bar & Grill, Camana Bay, is seeking an experienced Line Cook to support the 
Sous Chef in delivering consistent, high-quality dishes in a busy fi ne dining kitchen. 
Responsibilities include preparing fresh ingredients to recipes, working across cold, 
pans, and grill stations, plating and presentation, monitoring food quality and temper-
atures, and maintaining clean, organized workstations and storage areas. Applicants 
must have 3–4 years’ fi ne dining kitchen experience, a High School Diploma, strong 
teamwork skills, attention to detail, and ability to work under pressure.
Weekend, evening and public holiday work will absolutely be required, and late-night 
shifts mean own transportation is required.
Line Cook – K2N3A2
Deadline of application: May 31, 2026
Caymanian and Permanent Residents are encouraged to apply.
Only shortlisted applicants contacted. Apply: uniongrillcayman@outlook.com
__________________________________________________________________

Food Fanatics Ltd. T/A Union Bar & Grill Restaurant – Chef
Salary: CI$8–CI$11 per hour (paid monthly) + gratuities
Food Fanatics Ltd. T/A Union Bar & Grill is seeking a skilled Chef with 5–6 years’ 
experience to prepare and present high-quality grill and hot/cold line dishes while 
maintaining food safety, cleanliness, and consistent presentation standards. Re-
sponsibilities include managing assigned stations, ensuring sanitation compliance, 
and working collaboratively in a fast-paced kitchen. Applicants must hold a Culinary 
Certifi cate/Diploma, valid driver’s license, Police Clearance, and Health & Physical 
Certifi cate.
Weekend, evening and public holiday work will absolutely be required, and late-night 
shifts mean own transportation is required.
Chef – K6Q2S4
Deadline of application: May 31, 2026
Caymanian and Permanent Residents are encouraged to apply.
Only shortlisted applicants contacted. Apply: uniongrillcayman@outlook.com

Gyro Hut Ltd is accepting resumes for the following FULL -TIME positions:

Team Leader
• 5-6 years’ experience in Quick Service Restaurant
• Advanced POS System Knowledge required 
• Valid driver’s license and own transportation 
• Wage starting at KYD$10 per hour

F&B Server / Server Assistant
• 1-2 years’ experience in restaurants or a customer service position
• People skills, POS experience required, opening and closing procedures, cash /card 
payment handling
• Wage starting at KYD$8.75 per hour

Bartender
• 3-4 years’ experience in a busy bar
• Good knowledge of cocktails and spirits, opening and closing procedures, cash /
card payment handling
• Wage starting at KYD$7 (plus grat) per hour

Bartender/Server
• 1-2 years’ experience in a busy bar and restaurant  
• Good knowledge of cocktails and spirits, opening and closing procedures, cash /
card payment handling
• Wage starting at KYD$7 (plus grat) per hour

Cook
• 3-4 years’ kitchen experience
• Follow company guidelines, work in hot environment, count inventory, can lift 25-
50lbs unassisted
• Wage starting at KYD$11 per hour

Assistant Cook
• 3-4 years kitchen experience
• Read tickets, work in hot environment, count inventory, can lift 40lbs unassisted
• Wage starting at KYD$10 per hour

Kitchen Helper
• Willingness to be trained and has 1-2 years’ experience
• Can lift 40lbs unassisted, use commercial dishwasher, basic kitchen equipment 
knowledge
• Wage starting at KYD$8.75 per hour

Cleaner
• 1-2 years’ experience and must have experience using power washer and cleaning 
kitchen equipment and vehicles
• Driver’s license required
• Can lift 40lbs unassisted, is hardworking, self-motivated and reliable
• Wage starting at KYD$8.75 per hour

Driver
• Has a Cayman Islands Group 4 Drivers Licence
• Minimum 3 years’ experience using power washer and cleaning kitchen equipment 
and vehicles
• Is hardworking, self-motivated and easy to get along with 
• Wages starting at KYD$10 per hour 

CI Status and RTW applicants preferred!
Applicants are required to work split shifts, late nights, weekends and public holi-
days and be able to stand for 8 hours a day.  A clear police record and fl uency in 

English is required. Benefi ts are paid according to Cayman Islands Law.

Please send resume with photo and professional references to:

HR Manager - hr@kebab.ky
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Job Advert – Pipe Fitter

Bodden’s Plumbing is seeking a skilled and experienced Pipe Fitter to join our team. 
This role involves installing, assembling and repairing piping systems. The role also 
requires the individual to have knowledge and experience in reading and interpreting 
blueprints, drawings and sketches to determine the correct type and size of pipes to 
use for a project.

Responsibilities:
• Reading and understanding complex blueprints, drawings, and specifi cations.
• Measuring, cutting, threading, and bending pipes to precise specifi cations and for 
specifi c layouts. 
• Assembling and installing a variety of metal and non-metal pipes, tubes, and fi ttings. 
• Joining pipes using methods like bolting, threading, clamping, or permanent weld-
ing, ensuring the integrity of each joint. 
• Performing pressure tests on newly installed systems and inspecting existing sys-
tems. 

Requirements: 
• 7 plus years experience in the fi eld
• Must have a clean criminal record.
• Strong technical skills and mechanical aptitude. 
• Attention to detail is crucial for this role ensuring accuracy in measurements, cuts, 
and joint integrity, especially in high-pressure systems. 
Benefits:
• Competitive salary and statutory benefi ts package.
• Opportunity to be a part of a team that values teamwork and quality. 

To Apply: Interested candidates are encouraged to submit their resume and cover 
letter to BoddenPlumbing@hotmail.com

Better Builders Construction 

Carpenter/Mason

Job Summary
A Carpenter/Mason is responsible for constructing, installing, repairing, and maintaining 
structures and fi xtures made from wood, plywood, steel framing, and other materials 
used in residential, commercial, and industrial construction projects. Also, laying blocks, 
bricks, stones, and concrete materials to construct and repair walls, foundations, walk-
ways, and other structures

Key Duties and Responsibilities
• Read and interpret blueprints, drawings, and specifi cations.
• Measure, cut, shape, and assemble wood and other materials.
• Install doors, windows, cabinets, drywall backing, and framing.
• Construct formwork for concrete structures.
• Build walls, roofs, partitions, and fl ooring systems.
• Lay ICF, concrete blocks, bricks, and stone according to specifi cations.
• Construct foundations, retaining walls, columns, and other structures.
• Mix mortar and concrete materials.
• Apply plaster, rendering, rasping, and fi nishing techniques.
• Repair and restore damaged masonry work.
• Operate hand tools and power tools safely.
• Repair damaged structures and fi xtures.
• Ensure all work complies with building codes and safety regulations.
• Maintain a clean and safe work environment.

Skills Required
• Knowledge of carpentry methods and materials. Knowledge of mortar mixing and fi n-
ishing techniques.
• Ability to read or follow construction drawings/instructions.
• Strong measuring and mathematical skills.
• Attention to detail and accuracy.

Special Conditions:
• Physical strength and stamina to handle physically demanding work safety. Must be 
physically fi t and able to lift up to 50 lbs.
• Work may require occasional weekend hours.
• PPE and safety gear provided. 
• Must be willing to learn and adapt to changes.
• Must be able to clean up tools and equipment used and help maintain a safe and secure 
work environment. Knowledge of the tools used in the construction industry, especially in 
this specifi c area of work,

Qualifications
High school diploma or equivalent preferred. Trade certifi cation is an asset.

Experience
Minimum 15+ years’ experience in carpentry work preferred.
Work Hours: Monday – Friday, 7:00 a.m. – 5:00 p.m. (or 45 hours per week)
Salary: KYD: $14-20 per hour

Basic Benefits:
• 2–4 weeks paid annual vacation (based on tenure).
• 10 sick days per year (after 1 year).
• Health insurance and pension per Cayman law.
• Overtime and public holiday pay at legal rates.
To Apply:
Email: Bbc_kk@hotmail.com or hr@betterbuilders.ky
Phone/WhatsApp: 345-927-3112

Assistant Commercial Equipment Technician
Progressive Distributors Ltd. is currently recruiting for the position of Assistant 
Commercial Equipment Technician.  The successful candidate performs maintenance 
and service on commercial equipment while providing excellent customer service with 
a commitment to safety.  The candidate will also assist in doing major repairs on all lift 
trucks.  This is a Monday through Saturday job; however, it is not a normal 8-5 position. 
It requires the availability and flexibility to work day or night, weekends, and holidays 
or emergency calls as schedule requires. The successful candidate must be punctual, 
honest, reliable, and hardworking. A strong work ethic, positive attitude, and the ability 
to work unsupervised with frequent close deadlines to produce reports will be required. 
The Company will provide training on its internal computer systems.

Salary range: CI$35,000.00-CI$40,000.00 per annum commensurate with experience.  
An attractive benefits package (including medical insurance, vacation, pension, 
birthday off with pay, sick payout bonus, employee discount at Cash and Carry) is being 
offered to the qualified candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 40

Mandatory requirements
• Must have a minimum of 3 years experience in performing routine, preventative and 

emergency maintenance of but not limited to electric and gas operated lift trucks.
• Must be able to prioritize and coordinate all repair tasks in order to respond and 

conduct repairs in a timely manner in efforts to reduce equipment downtime.
• Must be able to communicate all technical issues found and must have the ability to 

train internal and external customers on proper use of equipment in efforts to 
prevent future occurrences. 

• Must possess excellent verbal and written communication skills in English
• Must demonstrate the ability to communicate in a professional manner with clients 

at all times.

Qualifications
• Must have at least a High School Degree or equivalent. 
• Must have the ability to drive.  

Application Requirements
• PDL application form must be completed and submitted along with references.  The 

form is available on our website at  https://www.pdl.com.ky/job-openings 
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or PR 

Certificate (confirming role as Assistant Commercial Equipment Technician).
• PR applicants should include most recent receipt showing payment of relevant PR 

fees.
• Married to Caymanian Certificate (if applicable).

WORC electronic Jobs Portal ID: P8F6K2

Deadline for applications is 24 June 2026  
For inquiries: 949-2928

All applications received will be reviewed and 
only candidates meeting the mandatory requirements 
will be contacted for interview.

HAIRSTYLIST
KYD$393.75 - KYD$450 Weekly
Full-time
Job Description:
As a hairstylist, you will provide a variety of hair services- including cutting, coloring, styling, and 
treatments - tailored to each client’s preferences and needs.
Provide professional haircutting, coloring, and styling services for men, women, and children.
Consult with clients to understand their style goals and recommend appropriate treatments or 
products.
Stay current with industry trends, new techniques, and haircare products.
Maintain cleanliness and sanitation of tools, equipment, and the work area in compliance with 
salon policies.
Build and maintain strong relationships with clients to encourage repeat business.
Manage appointment scheduling and ensure punctual service delivery.
Promote and sell salon products and services to clients.
Participate in training sessions and team meetings to enhance skills and service quality.

Qualifications:
Proven experience as a hairstylist or colorist.
NVQ 1,2,3 Qualifi cations Required
Strong knowledge of hair types, treatments, and modern styling techniques.
Excellent customer service and communication skills.
Attention to detail, creativity, and a passion for the beauty Industry.
Ability to work fl exible hours, Including weekends and evenings.
Product knowledge In leading haircare brands.

Compensation:
Base pay plus 45% commission
Tips and retail sales Incentives.
Opportunities for continued education and professional growth.

Requirements:
Years of Experience: 3-4 years
Required Education: Certifi cate/Diploma
If selected, CAYMANX LTD T/A UTOPIA HAIR may request the following additional documents:
Health & Physical
Police Clearance
To apply for the job kindly email resume to utopia_cayman@hotmail.com
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ACAI ULTRASOUND IMAGING SERVICES LIMITED
invites applications for the position of: Radiographer (Full time)

Knowledge, Skills & Abilities

• Needs to be a qualifi ed radiographer with knowledge of diagnostic imaging of x 

-rays, ultrasounds and CAT scans

• Must have a combination of technical, interpersonal and analytical skills to excel in 

the role

• Must be profi cient in using ultrasound equipment, interpreting images and commu-

nicating efficiently with patients and other healthcare professionals

Qualifications
• Qualifi ed sonographer with 3 years minimum experience in radiology x rays, ultra-

sounds and Cat scan imaging

Salary: CI$48,000 per annum with a 40-hour work week. Standard benefi ts included 

as per Labour Law.

To apply, please submit your resume and cover letter outlining your relevant experi-

ence and qualifi cations to: emanuelmason@gmail.com or mail to PO Box 1626 KY1- 

1109 by July 1, 2026. Caymanians and PR/RERC holders with the right to work are 

encouraged to apply.

Only shortlisted candidates will be contacted.

Asian House Restaurant
P.O.BOX 117, KY2-2401

WEST END, CAYMAN BRAC, CAYMAN ISLANDS
TEL: 345-948-8704

Job Title: Food and Beverage Server

Experience & Qualifi cations:
• Minimum 5-6 years’ experience in a fast food –paced experience
• Experienced and with Certifi cate in Proper Food Handling, Cleaning and Sanitation.
• Good moral conduct and positive attitude to work with a team.
• Ability to do main duties such as taking orders, serving food, and with good com-
munication skills.
• Ability to work in a high-volume environment
• Clean Police Record and Valid Driver’s License.

Salary and Benefi ts:
KYD 19,000.00 per annum (paid bi-weekly), plus health insurance and pension ben-
efi ts in accordance with Cayman Islands Law.

Email Resume to: honeymaria19777@gmail.com
Application deadline June 2, 2026

Bould Consulting Limited seeks an experienced Senior Estimator to join our Grand 
Cayman office. Reporting to the Directors of the Company, this person will be respon-
sible for the profi table development of the valuation/appraisal endeavors to protect, 
promote and develop the business and interest of the company and to preserve its 
reputation and goodwill.
Requirements:
• RICS-qualifi ed chartered valuation surveyor 
• Minimum fi ve years post qualifi cations and experience. 
• Signifi cant experience in residential, commercial, and resort valuation is required.
• Must be hardworking and self-motivated. 
Education Requirement: Bachelor’s degree
Working hours: 40 hours per week
Salary and Benefi ts: CI$45,000.00-72,000.00 commensurate with qualifi cations ex-
perience. The reward is a competitive tax-free salary with commission, health, and 
pension benefi ts.
Send applications to Bernadine Murrain  info@bcl.ky

APS Ltd

Security Officer

Security Officer Must have at least two years experience in relevant eld. Applicant 

must have a clean police record, willing to work shifts, weekends and holidays. Must 

be self-motivated and willing to be on call. Must have good communication skills, 

must be mature and at least 25 years old, should have a valid drivers license, ap-

plicant should be reliable and be a good team player. Wages $8.75 per hour Please 

send CV’s to: The Manager APS ltd P. O. Box 11641APO Caymanians or Local Res-

idents only need apply.

Baggage Handler

Baggage Handler Must have at least two years experience in relevant eld. Applicant 

must have a clean police record, willing to work shifts, weekends and holidays. Must 

be self-motivated and willing to be on call. Must have good communication skills, 

must be mature and at least 25 years old, should have a valid drivers license. Ap-

plicant should be reliable and be a good team player. Wages $8.75 per hour Please 

send CV’s to: The Manager APS ltd P. O. Box 11641APO Caymanians or Local Res-

idents only need apply.

Assistant Meat Manager

Progressive Distributors Ltd. is currently seeking an Assistant Meat Manager who must be a qualified 
butcher with strong leadership skills.  The role requires working flexible hours including night shifts, 
weekends, holidays and overtime as schedule requires along with the willingness and the ability to work 
in a frozen or refrigerated environment for extended periods (proper coat, head and face attire will be 
provided).  The ideal candidate must be willing to process and learn Company systems taught by Manager.  

Salary range is CI$42,000.00-56,194.00 per annum commensurate with experience.  An attractive benefits 
package (including medical insurance, vacation, pension, birthday off with pay, sick payout bonus, 
employee discount at Cash and Carry) is being offered to the qualified candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 40 

Mandatory requirements
• Must have a minimum of 10 years experience in professional butchery in either retail and or foodservice 

areas of business. 
• Must have minimum of 5 years working at a supervisory level in the wholesale and/or retail meat 

business.
• Must be self-proficient in cutting specifications in keeping with US Meat Foodservice Buyers Guide or 

industry equivalent. 
• Must be physically fit and be able to lift an average of 60 lbs.
• Positive attitude and strong work ethic are required of the successful candidate   
• Must be punctual, honest, reliable and hardworking.
• Must speak, read, write, and comprehend English fluently.  

Qualifications
• Must have at least a High School Degree or equivalent. 

Application Requirements
• PDL application form must be completed and submitted 

along with references.  The form is available on our website 
at  https://www.pdl.com.ky/job-openings

• A current police record must be submitted.
• Where relevant, applicants must submit evidence of 

Caymanian Status or PR Certificate 
(confirming role as Assistant Meat Manager).

• PR applicants should include most recent receipt 
showing payment of relevant PR fees.

• Married to Caymanian Certificate (if applicable).

WORC electronic Jobs Portal ID: E8J5F7              

Deadline for applications is 24 June 2026   
For inquiries: 949-2928 

All applications received will be reviewed and only candidates meeting the mandatory requirements will 
be contacted for interview.
l applications received will 

   

Warehouse Selector  
Progressive Distributors Ltd. is currently seeking an experienced, energetic and highly motivated individual to join our team as a 
Warehouse Selector. Qualified applicants are required to work in various sections in a multi-temperature warehouse selecting 
customers’ perishable and non-perishable orders for immediate or next day delivery.  Must be able to accurately maintain hourly 
selection quota within a certain timeframe given by management, loading the trucks, unloading containers, and putting away 
products into the bin location within a certain timeframe using a handheld electronic scan gun.  Special and accurate emphasis 
placed on the selection and delivery of perishable & pharmaceutical orders.  A positive attitude is required in this fast-paced 
warehouse environment, along with the ability to work with busy teams, and with minimal supervision after training is completed.

Salary range: CI$10.00-25.68 per hour. An attractive benefits package (including medical insurance, vacation, pension, birthday 
off with pay, sick payout bonus, employee discount at Cash and Carry) is being offered to the qualified candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 40

Mandatory requirements
• The successful candidate must be available and flexible to report to work night shifts (starting at any time between 6pm – 9pm 

or as schedule requires, 5-6 nights per week from Sunday to Friday); or day shifts, weekends and holidays as schedule requires.
• Must have at least 1 year warehouse or wholesale experience with knowledge of modern warehouse management procedures.
• Must have at least 1 year experience operating forklifts (electric and gas), stock pickers, pallet jacks (manual & electric) and 

reach trucks.
• Must have knowledge of FIFO (First-In, First-Out) and FEFO (First Expired, First Out) methods.
• Must have a clean and proven employment track record with references and certifications with a proven track record in 

warehouse environments.
• Must be computer literate and have the ability to operate modern, computerized equipment (scales, desktop computers, 

handheld data collectors, etc.). 
• Must be able to lift an average of 60lbs unassisted 
• Must be willing to work in a refrigerated environment.
• Must be punctual, honest, reliable and hardworking.
• Must demonstrate excellent verbal and written communication skills in English.

Qualifications
• Must have at least a High School Degree or equivalent. 
• Must be warehouse equipment certified (electronic stock pickers, pallet trucks, forklifts, reach trucks and gas forklift), preferably 

a Crown Warehouse Equipment Operator.  
• Proof of certification in operating the aforementioned equipment must be submitted.

Preferable
• Experience in electronic warehouse management systems and using electronic scanning devices.
• Experience in retail or grocery or related field with knowledge of 

procedures.

Application Requirements
• PDL application form must be completed and submitted along with references.  

The form is available on our website at  https://www.pdl.com.ky/job-openings
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or PR Certificate 

(confirming role as Warehouse Selector).
• PR applicants should include most recent receipt showing payment of relevant PR fees.
• Married to Caymanian Certificate (if applicable).     

WORC electronic Jobs Portal ID: S4M4H4        

Deadline for applications is 24 June 2026  
For inquiries: 949-2928 

All applications received will be reviewed and only candidates meeting the mandatory requirements will be contacted for 
interview.
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Job Tittle: Immigration Services Assistant/Bilingual Agent

Description: 

*Assist with the preparation of Immigration and administrative documents in English 
& Spanish.
*Assist with Interpretation for Spanish-speaking clients.
*Translation of Immigration (local and international) and other administrative docu-
ments from Spanish to English and vice-versa.
*Drafting and writing letters and other professional documents in Spanish.
*Employee is required to work 45 hours per week (180 hours per month).

Requirements & Skills:

*9-10 years’ experience in Cayman Islands Immigration Laws and forms.
*Bachelor’s degree in Computer Science, Business Administration, or related Immi-
gration/Corporate field.
*Strong knowledge of the Cayman Islands Immigration Laws.
*Strong knowledge of completing Cayman Islands Immigration forms.
*Knowledge of overseas Immigration procedures and documents.
*Native or fluent Spanish speaker, with strong communication skills in both written 
and spoken Spanish and English.
*Certificate of Approved Translator for WORC.

Salary Range: $3500-$3800 KYD per month depending on experience, plus statutory 
benefits as per Law.

Qualified applicants should send Resume and Cover letter to:
info@blessedimmigrationservices.com and include Job Portal ID: E6W6C8

Precision Drilling & Blasting Services Ltd

We are seeking an experienced Mechanical Engineer to join our Quarry Drilling 
Operations team.

Responsibilities

Diesel Engine Overhauls — Perform advanced diagnosis, rebuilding, recalibration, 
and full component overhauls on heavy duty diesel engines used in drilling opera-
tions.

Hydraulic, Pneumatic & Electrical Repairs — Repair, troubleshoot, and maintain 
hydraulic, pneumatic, and electrical systems integral to drilling and heavy equipment 
performance.

Equipment Records & Parts Management — Maintain accurate equipment service 
records, update maintenance logs, and manage efficient parts ordering to support 
operational uptime.

Qualifications
Bachelor’s Degree in Mechanical Engineering 
Board licenced Mechanical Engineer
Completion of Blasters and Explosives Safety Training (BEST) course will be required 

Salary and benefits
Annual Salary:	 USD $60,000 – $65,000 
Work Week:	 Sunday – Friday 
Benefits:		 Provided in accordance with Cayman Islands Health Insurance, 
Pension Laws, and Vacation Entitlements
We invite applications from suitably qualified Caymanians, Status Holders, and Legal 
Residents. 
Email resume to:   precisiondrilling@candw.ky

VANDER BUILT CONTRACTORS
P.O. Box 61 • Cayman Brac, Cayman Islands

NOW HIRING

2 GENERAL LABORERS
$9–$11 per hour

Assist with loading/unloading materials, site cleanup, mixing materials, assisting 
tradesmen, and general construction duties.

1 MASON
$12–$14 per hour

Block laying, plastering, concrete works, and reading blueprints where necessary.

1 CARPENTER
$12–$14 per hour

Framing, roofing, finish carpentry, siding installation, and blueprint reading where 
necessary.

REQUIREMENTS
Minimum 3 years’ experience, proven ability and workmanship, understanding of 

CIBC and Cayman construction practices preferred.

BENEFITS
40–45 hours weekly (approx. 160–180 monthly hours), PTO, Health Insurance & 

Pension per Cayman Islands law.

Send resumes to:
vbccayman@gmail.com

ACCOUNTS CLERK (FULL TIME)
Location: Georgetown, Grand Cayman

VIP Appliance Services Ltd seeks a reliable Accounts Clerk to handle accounts paya-
ble/receivable, maintain records, assist with reconciliations, reports, and month/year-
end closing.
Responsibilities:
• Process accounts payable/receivable
• Maintain invoices, receipts & records
• Assist with reconciliations & reports
• Support month-end/year-end closing
• Resolve discrepancies
• Maintain confidentiality
Requirements:
• High school diploma (accounting preferred)
• Proven 3–4 years’ experience in accounting or clerical role
• Knowledge of basic accounting
• Proficiency in QuickBooks & MS Office
• Strong attention to detail
• Good communication skills
• Able to work independently/team
• Willing to work Overtime/Weekend/holiday
• Clean police record
Salary: CI$8.75–CI$12.00/hr + benefits
Preference given to Caymanians or Status Holders
Email CVs: info@vipservicesky.com

Cayman Janitorial Services

Janitor 

Job Summary
We are seeking a dependable and detail-oriented Janitor to join our facilities and 
site maintenance team. The successful candidate will be responsible for pre-con-
struction, during-construction, and post-construction cleaning, ensuring all ar-
eas meet the highest standards of safety, cleanliness, and presentation. This role is 
essential to supporting the construction and operational teams in maintaining a safe, 
sanitary, and organized work environment.
__________________________________________________________________

Key Duties and Responsibilities

Pre-Construction Cleaning
• Prepare and sanitize worksites before construction begins.
• Remove debris, dust, and unwanted materials from the site area.
• Set up temporary sanitation facilities and ensure they remain stocked.
• Clean and prepare storage areas, floors, and surfaces for upcoming work.
• Maintain the cleanliness of access routes and entry points to ensure safety com-
pliance.
During-Construction Cleaning
• Conduct daily cleaning and waste removal during active construction phases.
• Sweep, mop, and vacuum work areas, including hallways, offices, and rest areas.
• Clean and disinfect portable restrooms and break areas.
• Remove construction debris, scrap materials, sawdust, and other residues.
• Safely handle and dispose of hazardous materials or sharp objects under supervi-
sion.
• Keep work areas clear of obstructions to prevent accidents and maintain site or-
ganization.
• Support site supervisors with emergency or spill clean-up when needed.
Post-Construction Cleaning
• Perform final deep-cleaning of newly built or renovated structures.
• Wash windows, polish fixtures, and clean floors, tiles, and walls.
• Remove paint spots, glue, grout haze, or cement dust from surfaces.
• Disinfect kitchens, restrooms, and other sanitary areas.
• Prepare spaces for inspection, client handover, and occupancy readiness.
• Ensure all cleaning tools and supplies are returned and stored properly.

Requirements
• Prior janitorial, custodial, or construction cleaning experience preferred.
• Knowledge of cleaning methods, safety procedures, and chemical handling.
• Strong physical stamina; ability to lift/move cleaning equipment and materials.
• Detail-oriented with excellent organizational and time-management skills.
• Ability to work independently or as part of a team.
• Must be legally entitled to work in the Cayman Islands Flexibility to work weekends 
or evenings for special projects when required.
Qualifications
High school diploma or equivalent preferred. Trade certification is an asset 
Experience
Minimum 5+ years of experience in steel fixing or reinforced concrete construction.
Work Hours: Monday – Friday, 7:00 a.m. – 5:00 p.m. (or 45 hours per week)
Salary: KYD: $9-12 per hour
Basic Benefits:
• 2–4 weeks paid annual vacation (based on tenure).
• 10 sick days per year (after 1 year).
• Health insurance and pension per Cayman law.
• Overtime and public holiday pay at legal rates.

To Apply:
Email: Bbc_kk@hotmail.com or hr@betterbuilders.ky
Phone/WhatsApp: 345-927-3112

Issue No 1191  |  Wednesday, May 27, 2026  |  Caymanian Times16 Classifieds



BUY 3 ADS GET 1 FREE Caymanian Times Newspaper 
Fast & Affordable 

Email sales@caymaniantimes.ky
or call 9162000

Published by Lewis Cayman Islands LtdSale expires June 30, 2026
ADVERTISE FOR LESS

CLASSIFIEDS 

FOOD & BEVERAGE RUNNER 
JOB ID: C7A7T6 
RESPONSIBILITIES INCLUDE: 

• Serve food and beverages to guests 
• Share your menu knowledge to assist guests with questions and special 

requests 
• Answer guests' questions about ingredients and menu items 
• Check-in with guests to assure satisfaction with each course 
• Deliver food orders from the kitchen to customers' tables rapidly and 

accurately 
• Act as the contact point between Front of the House and Back of the 

House staff 
• Communicate food orders to chefs, paying attention to priorities and 

special requests (e.g. food allergies) 
• Assist the wait staff with table setting by collecting and placing 

appropriate tableware, eating utensils and napkins 
• Ensure food is served in accordance with safety standards (e.g. correct 

temperature) 
• Remove dirty dishes and utensils 
• Clean restaurant, complete closing duties and re-stock tableware and 

other supplies 
• Provide excellent customer service to all guests 
• Perform other related duties as may be required from time to time 

QUALIFICATIONS: 
• Minimum two (2) years' experience in a high-volume restaurant is 

essential as a Food & Beverage Runner 
• Ability to handle multiple tasks and work well in environment with time 

constraints 
• Ability to troubleshoot effectively 
• Detail-oriented with good organizational skills, performing work 

accurately and efficiently 
• Must maintain a professional image 
• Ability to lift up to 2Slbs; sit, stand, walk for an extended period of time 
• Must be comfortable working a flexible schedule including working 

outside of normal business hours (i.e. evenings, weekends and public 
holidays, as needed) 

• Be able to work inside and outside under various weather conditions 

Hourly Range: KYD$6.56 - KYD$8.00 Per Hour + gratuities 

PREP COOK 
JOB ID: U4R2PS 
RESPONSIBILITIES INCLUDE: 

• Serve food and beverages to guests 
• Share your menu knowledge to assist guests with questions and special 

requests 
• Answer guests' questions about ingredients and menu items 
• Check-in with guests to assure satisfaction with each course 
• Deliver food orders from the kitchen to customers' tables rapidly and 

accurately 
• Act as the contact point between Front of the House and Back of the 

House staff 
• Communicate food orders to chefs, paying attention to priorities and 

special requests (e.g. food allergies) 
• Assist the wait staff with table setting by collecting and placing 

appropriate tableware, eating utensils and napkins 
• Ensure food is served in accordance with safety standards (e.g. correct 

temperature) 
• Remove dirty dishes and utensils 
• Clean restaurant, complete closing duties and re-stock tableware and 

other supplies 
• Provide excellent customer service to all guests 
• Perform other related duties as may be required from time to time 

QUALIFICATIONS: 
• Minimum two (2) years' experience in a high-volume restaurant is 

essential as a Food & Beverage Runner 
• Ability to handle multiple tasks and work well in environment with time 

constraints 
• Ability to troubleshoot effectively 
• Detail-oriented with good organizational skills, performing work 

accurately and efficiently 
• Must maintain a professional image 
• Ability to lift up to 25Ibs; sit, stand, walk for an extended period of time 
• Must be comfortable working a flexible schedule including working 

outside of normal business hours (i.e. evenings, weekends and public 
holidays, as needed) 

• Be able to work inside and outside under various weather conditions 

Hourly Range: KYD$6.56 - KYD$11.00 Per Hour+ gratuities 
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OPERATIONS MANAGER 
JOB ID: A7E2R7 
RESPONSIBILITIES INCLUDE: 

• Oversee daily beach operations including beach chair management, 
cabana and equipment rentals, and overall beach service flow. 

• Manage and supervise a team of approximately 18-20 beach and service 
team members. 

• Ensure all beach areas are properly set up, maintained, and secured 
throughout the day. 

• Maintain operational readiness for peak periods and high-volume days. 
• Ensure exceptional guest satisfaction from arrival through departure. 
• lead the team in delivering service aligned with Forbes hospitality 

standards. 
• Engage with guests on the beach to resolve issues and enhance 

experiences. 
• Monitor guest feedback and implement service improvements where 

necessary. 
• Oversee the beach F&B service cycle including order taking, food and 

beverage delivery, and clearing of service items. 
• Ensure efficient service of bento boxes and beach dining offerings. 
• Coordinate closely with the kitchen, bar, and restaurant teams. 
• Monitor beach F&B inventory and ensure proper stock levels. 
• lead, coach, and motivate the beach operations team. 
• Establish and enforce service standards and operational procedures. 
• Conduct daily briefings to ensure team alignment with service 

expectations. 
• Support staff training to maintain Forbes-level service standards. 
• Ensure the highest standards of beach cleanliness and presentation. 
• Monitor removal of used equipment, food containers, and service items 

from the beach. 
• Maintain a safe and visually appealing beach environment. 
• Serve as the primary liaison between Bonny Moon Beach Club and 

neighboring hotels including Kimpton Seafire Resort+ Spa and Hotel 
Indigo Grand Cayman. 

QUALIFICATIONS: 
• Minimum 5-7 years of hospitality operations experience, in luxury beach 

clubs or resort environments. 
• Strong background in guest service leadership and team management. 
• Experience overseeing operations in high-volume environments. 
• Proven ability to manage teams of 15+ staff members. 
• Knowledge of luxury service standards (Forbes or similar) a must. 
• Experience working with hotel partnerships or resort operations is highly 

desirable. 

Salary Range: US$70,000-US$90,000 per annum 

Benefits: In accordance with the Cl Labour Act 

Location: Bonny Moon Beach Club, Grand Cayman 

Employment Type: Full-Time positions up to 45 hours per week 

[!IJ�:,,·r ., 
SCAN THE QR CODE TO APPLY! 

Please apply using our careers website hospitalityservices.hrmdirect.com 

B acljobs@dart.ky 
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APPLIANCE TECHNICIAN (FULL TIME)
Location: Georgetown, Grand Cayman

VIP Appliance Service Ltd seeks a responsible individual to inspect, diagnose, repair, main-
tain & install household and commercial appliances.
Responsibilities:
• Inspect, diagnose, repair, maintain & install appliances
• Read manuals, wiring diagrams & technical instructions
• Use diagnostic tools & perform appliance testing
• Prepare service reports & maintain job logs
• Communicate repair issues and solutions with customers
• Follow safety procedures & company policies
Requirements:
• Proven experience of 3–4 years’ appliance installation and repair
• Strong electrical/mechanical knowledge
• Able to read repair manuals and follow instructions
• Skilled in using common diagnostic and repair tools
• Good communication skills
• Ability to lift 50 lbs
• Willing to work overtime/weekends/holidays
• Clean police record 

Salary: CI$9.00–CI$12.00 per hour + benefi ts
Preference given to qualifi ed Caymanians or Status Holders.

Email CVs to: info@vipservicesky.com

Rigid General Construction Ltd 
We are seeking an experienced Carpenter/Mason with over 10 years of construction 
experience to join our team.

Responsibilities
• Perform carpentry and masonry work on residential and commercial projects. 
• Construct and repair wood, brick, stone, and concrete structures. 
• Read and interpret blueprints and construction drawings. 
• Operate hand and power tools safely and efficiently. 
• Maintain quality workmanship and follow safety procedures. 
• Work independently and with other team members to complete projects on sched-
ule. 
• Carry out additional site-related duties as assigned by management. 

Requirements
• Minimum 10 years of carpentry and masonry experience. 
• Strong knowledge of construction methods and safety practices. 
• Ability to read blueprints and technical drawings. 
• Skilled in the use of hand and power tools. 
• Reliable, hardworking, and detail oriented. 
• Able to work independently and within a team environment. 

Salary & Benefits
• $15 to $18 KYD per hour 
• 45 hours per week 
• Health, Pension and vacation as per Cayman Islands Labour Law
WORC Job ID: K6W4V2
To apply please send your CV to hrrigidgenconltd@gmail.com and include the WORC 
Job ID and job title.

Digicel Cayman Limited. is seeking applicants for a full-time role, Senior IT/IP En-
gineer. This person will report to the IT/IP Infrastructure Manager – Cayman Islands

The Senior IT/IP Engineer Primarily responsible for all technical aspects of the Digicel 
Cayman IT and IP network infrastructure and connectivity to internal and external 
entities. 
Work with the cross-functional companywide teams to support all aspects of the day-
to-day operational activities relating to the service. 

Main Duties and Responsibilities: 
Responsible for overseeing and leading the development of the technical aspects of 
IP & data services for the Cayman market.  These duties specifi cally relate to (but not 
limited to) the main functions detailed below: 

• Maintain and support the entire data networking operations and infrastructure of 
Digicel Cayman. 

• The responsibilities include, but not limited to, maintaining and troubleshooting all 
5G/LTE/3G Core Data Services nodes (SGSN, MBPN, GGSN, Firewalls, Switches 
and Routers) and their connectivity to the Digicel core PDN, the Digicel Cayman ISP 
elements, voicemail system, core IP network nodes (Cisco routers, Cisco switches, 
Cisco ASA fi rewalls, A10 Networks CGN devices and voice gateways, Checkpoint 
fi rewalls, and Ericsson Mini link transmission equipment) and IP connectivity to all 
local GSM elements. 

• The Senior IT/IP Engineer also has overall responsibility to maintain and trouble-
shoot the core WAN connectivity for our ISP services, transmission paths to all Digi-
cel territories, all IP connectivity to our 5G/4G/LTE Broadband Wireless Residential 
and Corporate systems as well as the SIP VoIP infrastructure. 

•The Senior IT/IP Engineer is also responsible for all local IT Services (User admin-
istration, Linux/Solaris UNIX/Windows servers, PC and printer and user applications 
installation and maintenance, LAN/WAN connectivity, Cisco/Broadworks Hosted PBX 
administration, and all system backups). Reporting and maintaining KPIs for man-
agement visibility are also a part of the function. 

• Ensure all core network and off-island connectivity operates to 99.95% service 
availability.  Ensure the Core is resilient and redundant and that any expansion or 
upgrade programs are delivered to maintain the 99.95% performance levels required. 
Maintaining the company’s security posture is an essential part of the responsibility. 

• Work with the NOC & NMS teams in ensuring that all network monitoring is in place 
and available to all departments that require functionality. Ensure upgrades are made 
and that software is at the latest stable versions and working with the vendors ensure 
that the applications provide the required functionality while focusing on cost of im-
plementation and ongoing support and maintenance.   

Academic qualifications and experience required for job:
• Bachelor’s degree in electrical engineering, Computing Studies, Computer Science 
or IT 
• Minimum of Cisco CCNA certifi cation. Cisco CCNP certifi cation is preferable. 
• Minimum Microsoft MCSA certifi cation. Microsoft MCSE certifi cation preferably   
• 5 years’ experience administering routers, switches and voice gateways in a mobile 
telecommunications environment 
• 5 years’ experience with Check Point Firewall Installation, Confi guration and Admin-
istration (min R80) 
• 3 years’ experience with Windows Server and Windows 10/11 administration 
• 3 years’ experience with Linux/Solaris UNIX Administration 
• 3 years’ experience working in an ISP environment (familiar with BGP, OSPF, MPLS 
and other dynamic routing protocols) 

Functional Skills:
• Exceptional organizational and time management skills. 
• Ability to manage competing priorities in a fast-paced executive environment. 
• Strong interpersonal skills with the ability to interact effectively at all organizational 
levels. 
• High degree of integrity, discretion and confi dentiality. 
• Proactive, solutions-oriented mindset with excellent judgment. 
• Flexibility and adaptability to changing business needs. 

Workdays: Monday to Friday
• Working Hours: 8:00 a.m. to 5:00 p.m.
• Weekly Hours: 40
• Salary Range: KYD $75,000.00 – KYD $80,500.00 per annum depending on quali-
fi cations, knowledge and experience

All benefi ts will be provided in accordance with Cayman Islands labor law.
Interested applicants must send in their resume to: hr.cayman@digicelgroup.com
Jobscayman Ref.: Job Post ID Y7Y8F5

Optometrist 
Description 
Optical Outlook Ltd. requires an experienced Optometrist to join our busy and ex-
panding practice in the Cayman Islands. Our practice is long established in the Cay-
man Islands having opened our original location in 1989. We are looking for an enthu-
siastic and motivated professional to work alongside our two existing Optometrists.
We have two practices on Grand Cayman and one on Cayman Brac. We are looking 
to expand our opening times in Cayman Brac and to also provide other services in 
the community including school screening visits. Our thriving practice of friendly eye 
care professionals is a full scope dispensary with an in-house lens lab and other diag-
nostic testing equipment. Team morale is excellent with dedication to all our patients 
in the Cayman Islands. 
Candidates should have strong interpersonal skills, be friendly, caring, and relate 
well with our patients and customers. Limited travel and occasional community event 
participation is also required. 
Applicants will require 10+ years Years in practice and possess a Bsc Honours in Op-
tometry or equivalent and be registered with the General Optical Council in the UK, 
or an equivalent professional body.
Salary will be in the range of KYD$90,000 - KYD$115,000 Per Annum (paid Bi-Month-
ly in equal instalments).  
This opportunity has also been posted with WORC – reference F5X8W7.  Applicants 
should send resume / C.V. and covering letter to hr@opticaloutlook.ky.
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Delivery Driver 
Progressive Distributors Ltd. is currently seeking an experienced, energetic and highly motivated 
individual to join our team as a Delivery Driver.  In accordance with our fleet insurance policy, 
candidates must be at least 25 years old to be eligible for hire.
Qualified and experienced applicants are required to work efficiently when delivering goods to our 
customers.  Applicants must possess excellent customer service and driving skills.  Mature and 
responsible work ethics are expected of the candidate to maintain this position.  The candidate is 
expected to work with a special emphasis on road safety and courtesy to ensure the efficient delivery 
of goods to our customers.  Must be competent in communicating in a polite and professional manner 
with all our customers and the general public while carrying out duties.  Professional attitude and 
maintaining a neat appearance and hygiene always are required.  
Salary range: CI$10.00-11.35 per hour plus an opportunity for weekly discretionary incentive based 
on meeting performance targets. Additionally, an attractive benefits package (including medical 
insurance, vacation, pension, birthday off with pay, sick payout bonus, employee discount at Cash 
and Carry) is being offered to the qualified candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 40

Mandatory requirements     
• Must have a Group 4 driver’s license or a valid driver’s license authorized to drive industrial freight 

and cargo vehicles.
• Must have a minimum of 3 years truck driving experience.
• Must be available and flexible to report to work as early as 5am, on weekends and on holidays as 

schedule requires.
• Must be computer literate and have the ability to operate modern, computerized equipment 

(scales, desktop computers, handheld data collectors, etc.). 
• Must be able to lift an average of 60 lbs. unassisted.
• Must have a clean and proven employment track record with references.
• Must be punctual, honest, reliable and hardworking.
• Must speak, read, write, and comprehend English fluently. 

Qualifications
• Must have at least a High School Degree or equivalent.

Preferable
• Ability to operate articulated vehicles, e.g., haul loaded & empty containers. 

Application requirements 
• PDL application form must be completed and submitted along with references.  The form is 

available on our website at  https://www.pdl.com.ky/job-openings
• A valid driver’s license must be submitted.
• A current police record must be submitted.
• A current traffic conviction certificate must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or PR Certificate 

(confirming role as Delivery Driver).
• PR applicants should include most recent receipt showing payment 

of relevant PR fees.
• Married to Caymanian Certificate (if applicable).

WORC electronic Jobs Portal ID: S5B8B4

Deadline for applications is 24 June 2026
For inquiries: 949-2928
All applications received will be reviewed and only candidates meeting 
the mandatory requirements will be contacted for interview.

GLOBAL MEDICA LTD
Technician (2 Positions)
Job Id # K4J6E8
Full Time Job- 45 hours per week
Salary Range US $ 6000- US$8000 per month  

The Technician is responsible for supporting the installation, maintenance, and overall oper-
ational reliability of medical devices used by healthcare partners across the island. This role 
ensures that all equipment operates safely and efficiently through routine and preventive main-
tenance, timely troubleshooting, and strict adherence to manufacturer guidelines and applicable 
regulatory standards.
Key Responsibilities
• Assist with the installation, setup, and confi guration of medical equipment at client sites.
• Perform routine and preventive maintenance in accordance with manufacturer specifi cations 
and regulatory requirements.
• Support diagnostic evaluations and troubleshoot equipment malfunctions as needed.
• Accurately complete all service reports, maintenance logs, and technical documentation in a 
timely manner.
• Ensure compliance with all safety, quality, and operational procedures.
• Manage, maintain, and track spare parts, tools, and service materials.
• Communicate effectively with the Service Manager, clients, suppliers, and internal depart-
ments.
• Maintain high standards of customer service and represent the company in a professional 
manner at all times.
• Participate in training sessions, technical certifi cations, and ongoing skills development pro-
grammes.
• Safeguard and properly maintain all issued tools, equipment, and company assets.
• Provide support for additional service and operational activities as required.
Requirements
• A diploma or certifi cation in Biomedical Engineering, Electronics, Electrical Engineering, 
or a related fi eld.
• A minimum of five (5) years’ experience in medical equipment maintenance.
• Demonstrated ability to understand electronic and mechanical systems, interpret technical 
manuals, diagnose equipment issues, and complete maintenance documentation accurately.
• Strong communication, teamwork, customer service, problem solving, and time management skills.
• A valid driver’s license is required.
• Ability to safely lift and handle medical equipment.
• Willingness to undertake ongoing training and a strong commitment to safety and regulatory 
compliance procedures.

Please send your resume to esanchez@global-medica.com. 
Only Caymanians, Permanent Residents (PR holders), and RERC holders (spouses of 
Caymanians/with rights to work) are eligible to apply.  

Closing date is June 17th, 2026

Security Officer Job Advertisement

Job Title: Security Officer
Employer: Strategic Protection Services Ltd.
Compensation: Minimum KYD $9.00 per hour
Hours: 45 hours per week
Benefi ts: In accordance with Cayman Islands Labour Law

Position Overview
Seeking disciplined, professional, and customer-focused Security Officers to support 
security operations. Successful candidates must demonstrate integrity, sound judg-
ment, situational awareness, and the ability to respond effectively in dynamic envi-
ronments.

Key Responsibilities
Conduct patrols, access control, and security monitoring activities.
Prompt and professional to incidents, alarms, and emergencies.
Protect client personnel, property, and assets in accordance with company policies 
and legal requirements.
Preparate accurate incident reports and maintain  detailed records.
Escalate signifi cant incidents to supervisors and emergency services where required.
Maintain accountability for issued equipment, keys, and access credentials.
Participate in mandatory training, drills, and continuous professional development.

Qualifications & Requirements
• Minimum 3 years’ experience in security, military, law enforcement, or related fi eld.
• Secondary school qualifi cation or equivalent.
• Clean Police Clearance Certifi cate.
• Strong communication and report-writing skills.
• Physically fi t, reliable, and able to work shifts, weekends, and public holidays.

Successful applicants must pass mandatory pre-employment medical screening and 
drug testing.
JOB ID V8U5C7

Apply by: June 1, 2026
Please send resumes to: contact@protection.ky

Barista

CCB Cayman Ltd. T/A Starbucks is a restaurateur that offers fresh brew coffee from 

the world-renowned café brand, Starbucks. The company needs a Barista who will 

promote coffee consumption by educating customers, preparing, and serving a vari-

ety of coffee drinks, along with pastries and cookies. 

Previous barista experience preferred with 1-2 years’ experience required. Must be a 

good team player with good communication skills and customer service. Minimum of 

a High School Diploma Required, required working shifts including Public Holidays 

and Weekends when needed. 

Salary range is CI$6 to CI$10 per hour working 45 hours per week depending on 

qualifi cations, knowledge and experience. Benefi ts as deemed by law. 

Interested applicants may send in their resume to: deron.smith@cctlgrp.com

JobsCayman, Job Post ID X3H3S5

Pirate’s Den Ltd T/A PD’s Pub
Location: Seven Mile Beach
Position: Kitchen Assistant
Salary: CI$8.75 – CI$9.00 per hour
Hours: 45 hours weekly (Full-Time)
Benefi ts: Statutory benefi ts in accordance with Cayman Islands Labour Law

Duties:

Include assisting with food preparation such as chopping vegetables, seasoning meats, pre-
paring sauces, stocking food stations, portioning ingredients, and assisting line cooks during 
lunch and dinner service. Must maintain cleanliness and sanitation of kitchen equipment and 
work areas, properly handle and rotate food products, attend scheduled employee meetings, 
and be physically fi t to lift up to 50 lbs and work standing for 9-hour shifts.

Requirements:

Less than 1 year of experience required.

WORC Portal ID: K8U4Y2

Send applications to: pds069@yahoo.com

Qualifi ed Caymanians, Permanent Residents, RERC Holders, and persons with the Right to 
Work are encouraged to apply.
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Job Title: Packer/Kitchen Helper

Experience & Qualifications:

• Seeking an enthusiastic team member to work in a fast-paced facility
• Responsible for accurately sealing and labeling bags, containers, and bottles
• Pack, stack, and arrange products for distribution
• Must be able to comfortably lift up to 50 lbs
• Perform general deep cleaning of work areas and commercial equipment
• Record product, packaging, and order information on specified forms and records
• Strictly adhere to food safety laws and standards
• Ability to work efficiently in a fast-paced environment and as part of a team

Salary & Benefits:
KYD $19,200–$20,800 per annum (paid monthly), plus health insurance and pension 
in accordance with Cayman Islands law.

Email resume to: info@islandtaste.ky

Application Deadline: June 12, 2026

Please direct all inquiries via email only

Only shortlisted candidates will be contacted.

CALVARY BAPTIST CHRISTIAN ACADEMY 

191 Watkers Road, George Town, Grand Cayman 

info@cbca.edu.ky

А Ministry of Catvary Baptist Church of Grand Cayman 

Calvary Baptist Christian Academy is seeking а dedicated, organized, and 
spiritually grounded CURRICULUM COORDINATOR to join our educa-
tional ministry. This position comЬines academic leadership with direct stu-
dent support, helping ensure excellence in curriculum implementation.  
The ideal candidate must Ье а born-again Christian who is passionate about Christian 
education, committed to academic excellence and experience in working with the Abe-
ka curriculum. 

Position Overview 

The Curriculum Coordinator will:
• Support teachers in the effective implementation of the Abeka curriculum.
• Monitor curriculum pacing, consistency, and instructional quality.
• Collaborate with administration, teachers, and parents to support student success.
• Promote а Christ-centered learning environment that nurtures both academic and 
spiritual growth.

Кеу Responsibllities
• Oversee implementation and alignment of the Abeka curriculum across grade levels
• Assist teachers with instructional strategies, and curriculum resources
• Conduct classroom observations and provide instructional support
• Monitor academic progress and assessment data
• Coordinate curriculum reviews and updates
• Support teacher onboarding and professional development related to Abeka meth-
odology
• Ensure instructional practices align with the school’s Christian mission and educa-
tional philosophy

Qualifications
• Bachelor’s degree in Elementary Education
• Experience teaching with the Abeka curriculum
• Excellent organizational, communication, and leadership skills
• Demonstrated commitment to Christian education and ЬiЫical values
• AЬility to work collaboratively with faculty, students, and families

Preferred Experience
• Experience in Christian school education
• Curriculum leadership ог instructional coaching experience.

Personal Qualities

The successful candidate will:
• ExhiЬit а mature Christian faith and lifestyle
• Demonstrate professionalism, compassion, and integrity
• Ве student-centered and solution-oriented
• Possess strong interpersonal and mentoring skills
• Have а passion for helping students achieve academic success through Christ-cen-
tered education

Salary & Benefits
• Salary range: CI $38,400-$42,ООО per annum, based оп qualifications and expe-
rience.
• Benefits include pension and health insurance contributions, vacation entitlement, 
tuition discounts for children for staff members.
• This is а full-time position with 40 hours рег week.

lnterested candidates should submit а cover letter, resume/CV, Statement of Christian  
faith/philosophy of education, three letters of reference (including one pastoral refer-
ence) to the above address ог email bу Friday 5th June 2026.

HOUSE KEEPER

Location: Bodden Town
Salary: CI$1,500 per month

Our client is seeking a reliable and experienced House Keeper for a full-time position based in 
Bodden Town. The successful candidate must be flexible and available to work varied hours, 
including weekends and occasional holidays if required.
Duties include: 
• Daily and deep cleaning of bedrooms, bathrooms, kitchen, and common areas 
• Maintaining furniture, flooring, fixtures, and household items to high standards 
• Managing laundry duties including washing, ironing, folding, and organizing clothing and linens 
• Organizing wardrobes and maintaining a tidy, clutter-free environment 
• Preparing guest rooms and assisting with household events as needed 
• Monitoring and restocking household and cleaning supplies 
• Reporting maintenance or repair issues promptly 
• Ensuring all work is completed safely, efficiently, and discreetly within a private residence
Requirements: 
• 1-2 years’ housekeeping or cleaning experience 
• Strong attention to detail and organization skills 
• Physically fit and capable of manual work 
• Reliable, punctual, and trustworthy 
• Ability to work independently and as part of a team 
• Professional and discreet approach

Application Process: 
Interested candidates are invited to submit their CV and cover letter to: info@hroutsource.ky
Caymanian applicants who are suitably qualified are encouraged to apply.

GARDENER 
Location: Bodden Town 
Salary: CI$8.75 – CI$10.00 per hour

Our client is seeking a reliable and experienced Gardener for a full-time position based in Bod-
den Town. The successful candidate must be flexible and available to work varied hours, includ-
ing weekends as required.
Duties include: 
• Maintaining lawns through mowing, edging, watering, and general turf care 
• Planting, pruning, trimming, and caring for trees, shrubs, flowers, and greenery 
• Monitoring plant health and addressing pests, weeds, and garden upkeep 
• Removing leaves, debris, and maintaining clean outdoor spaces 
• Operating and maintaining gardening tools and equipment 
• Assisting with landscaping projects and garden improvements 
• Monitoring irrigation systems and adjusting watering schedules as needed 
• Ensuring all outdoor areas are maintained to a high standard safely and efficiently
Requirements: 
• 5-6 years’ gardening or landscaping experience 
• Knowledge of plant care, lawn maintenance, and landscaping practices 
• Physically fit and capable of outdoor manual labour 
• Reliable, punctual, and hardworking 
• Ability to work independently and as part of a team 
• Strong attention to detail and professional approach

Interested candidates are invited to submit their CV and cover letter to: info@hroutsource.ky
Caymanian applicants who are suitably qualified are encouraged to apply.

BEVERAGE SERVER 
Location: George Town & Bodden Town 
Salary: CI$8.75 per hour

Our client is seeking a friendly and reliable Beverage Server for a full-time position. The suc-
cessful candidate must be flexible and available to work varied hours, including evenings, week-
ends, and public holidays.
Duties include: 
• Serving alcoholic and non-alcoholic beverages in a timely and professional manner 
• Taking and delivering drink orders accurately and efficiently 
• Ensuring responsible alcohol service in line with company policies 
• Maintaining cleanliness and organization of service areas 
• Monitoring guest satisfaction and responding to requests professionally 
• Complying with all health, safety, and sanitation regulations 
• Assisting bartenders and team members as required
Requirements: 
• 1–2 years’ experience in beverage service or hospitality preferred 
• Basic knowledge of beer, wine, and cocktails 
• Strong customer service and communication skills 
• Ability to work in a fast-paced environment and multitask 
• Reliable, punctual, well-presented, and hardworking 
• Positive attitude and team-oriented approach 
• Ability to work independently or as part of a team 
• Flexible with working hours including evenings, weekends, and public holidays

Interested candidates are invited to submit their CV and cover letter to: info@hroutsource.ky
Caymanian applicants who are suitably qualified are encouraged to apply.

KITCHEN HELPER 
Location: Bodden Town 
Salary: CI$8.75 per hour
Our client is seeking a reliable and hardworking Kitchen Helper for a full-time position based 
in Bodden Town. The successful candidate must be flexible and available to work varied hours, 
including weekends and public holidays as required.
Duties include: 
• Assisting with food preparation and basic kitchen tasks 
• Washing dishes, utensils, and kitchen equipment 
• Cleaning and sanitizing kitchen surfaces and work areas 
• Assisting with stocking and organizing food supplies 
• Removing garbage and maintaining cleanliness in kitchen areas 
• Supporting chefs and kitchen staff with daily operations 
• Following food safety and hygiene procedures at all times
Requirements: 
• 1–2 years’ kitchen or food service experience preferred 
• Knowledge of basic food handling and sanitation practices 
• Physically fit and capable of working in a fast-paced environment 
• Reliable, punctual, and hardworking 
• Ability to work independently and as part of a team 
• Willingness to work flexible hours as required
Interested candidates are invited to submit their CV and cover letter to: info@hroutsource.ky 
Caymanian applicants who are suitably qualified are encouraged to apply.
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Applications are now being accepted for the following positions:

Registered Nurse: If you are an RN currently available and looking for employment, 
we have a role for you at Caring Hands Cayman, the islands Premier Home Health-
care Company.
Submit your CV as we would like you to join our team of professional Registered 
Nurses.
Remuneration and other benefi ts for this role include but not limited to transportation 
to clients, uniforms, and all statutory benefi ts.
Remuneration Range: US$5,000.00 – $6,000.00 per month. All benefi ts as per 
labor law
Send Resume together with Nursing Diploma & Certifications to:
support@caringhandscayman.com

Caregiver: Applicant must hold a Practical Nursing or Caregivers certifi cate, be CPR 
& First Aid certifi ed with min 3 years hands on experience in providing quality home-
care.

Duties and Responsibilities

• Assist clients with various personal daily duties, such as personal hygiene, exercise, 
meal preparation, medication management and companionship care.
• Provide care in accordance with client’s Care Plan and report any concerns to Case 
Manager.
• Must be fl exible and available to workdays, evenings, weekends and Public Holi-
days.
Hourly Range: $8.75 – $12 per hour. All benefi ts as per labor law
Send Resume together with Certifications to
support@caringhandscayman.com

Cleaning Connection Ltd. is now accepting applications for a Janitor.
General Duties and Responsibilities:
As a Janitor, you will be responsible to carry out cleaning and maintenance of the designated 
assignments given to you. You will clean and dusting the surface, scrubbing, shampooing 
rugs, washing walls and glass, pressure washing, sweep, vacuum, mop, cobwebbing, clean 
restroom, emptying trash cans. following the standard regulation of the company.
Qualifi cations/Experience:
• A minimum of 1-2 years’ experience in cleaning schools and sanitation is preferred. Inten-
sive level of cleaning schools is an advantage as schools are far more sensitive that they are 
left in each day when the students leave the premises. All the classrooms, restrooms, halls 
and canteens require intensive and thorough cleaning each day.
• Must have experience in housekeeping and/or in a hotel or similar environment
• Must be knowledgeable of cleaning chemicals and supplies
• Must know how to clean carpets and use the carpet machines and upholstery.
• Must be able to use and operate the buffing machine.
• Must be able to lift objects 25 lbs. and over and carry out heavy duty work
• Must have integrity, must be diligent, can work independently and must be fl exible.
• Clean windows, glass partitions, and mirrors using sponges and squeegees.
• Must good listening, written and oral ( Speaking ) communication skills.
• Must have ability to use initiative, Physical Stamina, and good time management.
• Ability to document inspection and other maintenance activities.
• Ability to write an incident report.
• Team Player who can perform under pressure and manage workload effectively to meet 
deadlines.
• High School or Equivalent
Please submit all applications to  info@cleaningconnection.com.ky. 

CDI Construction & Renovation is seeking a reliable and hardworking Assistant Car-
penter/Handyman to support the company owner/foreman with day-to-day construction, 
renovation, and maintenance tasks.
Key Responsibilities
• Assist with carpentry and renovation projects as directed.
• Support custom furniture assembly, door/window repairs, deck work, and fi nish car-
pentry.
• Perform demolition, site preparation, and job-site cleanup.
• Safely handle tools, materials, and equipment.
• Complete general handyman tasks including minor plumbing, electrical repairs, patch-
work, hanging shelves/artwork, and small home-improvement tasks.
• Maintain a clean, safe, and organized work environment.
Work Requirements
• Ability to lift and move 40–50 lbs.
• Comfortable working outdoors, on ladders, and around construction equipment.
• Must be available for weekend and public-holiday work when required.
• Strong work ethic, reliability, and willingness to learn.
• Must follow all company safety procedures.
• Valid Cayman Islands Driver’s Licence
• 5–6 years’ experience
• Clean Police Clearance
Compensation & Benefits
• Competitive hourly rate based on experience (CI$12.00/hr).
• Pension and health insurance per Cayman Islands Labour Law.
• Opportunities for skill development and growth.
Apply Today: hr@mooremarine.ky

Line Cook – Brixton (West Bay)
Job Description
Prepare, cook, and plate menu items to quality standards while keeping your station clean, 
organized, and well-stocked. Additional duties include inventory checks, food storage log-
ging, and reporting maintenance needs. Perform other reasonable job duties as requested 
by Management.
Qualifications
• ~5 years as a line cook or similar role with transferable skills in a fast-paced kitchen
• Strong knife skills and knowledge of cooking techniques
• Food safety and sanitation knowledge
• Team player with good time management and communication skills
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $9.00/hour + gratuity share
• ~180 hours/month
• Benefi ts per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 1
To Apply
Send your resume to hr@brixton.ky by June 4, 2026
JobsCayman ID: N8D8E3

Design Studio Ltd.  invites applications for the position of Supervisor. The successful 
candidate  will be responsible for the following duties:
• Supervising and coordinating shipments, receiving, warehouse organization, deliveries, 
and installation scheduling.
• Overseeing installation teams, subcontractors, and fi nishing works including wallpaper-
ing, painting, carpentry, lighting, furniture assembly, window treatment installation, and 
fi xture installation.
• Liaising with designers, suppliers, contractors, and clients regarding project coordination 
and installation requirements.
• Managing warehouse inventory, quality control, and on-island stock organization.
• Reviewing shipment documentation and ensuring accuracy of received goods.
• Assisting with scheduling, logistics planning, and project coordination to meet deadlines.
• Maintaining high standards of client service and workplace organization.
Qualifications and Requirements
• Minimum fi ve (5) years of experience in a supervisory role related to interior design ser-
vices, installations, logistics, or project coordination.
• Knowledge of warehouse operations, inventory management, furniture installations, and 
window treatment coordination and installation.
• Profi ciency in Microsoft Word, Excel, PDF systems, and Design Manager or similar soft-
ware.
• Strong organizational, communication, and multitasking skills.
• Flexible and able to work additional hours when required.
• Bachelor’s Degree or equivalent related experience preferred.
Salary Range with Benefits
Compensation is CI$14.00 to CI$18.00 per hour working 45 hours per week, depending on 
qualifi cations and experience. Benefi ts include health insurance and pension.
Applications with a detailed resume should be sent to designstuidoteam@designstudio.ky.
WORC Portal ID: M8Q7J6

Is currently inviting experienced applicants for the position of:
Site Supervisor

We are looking for a competent Construction Foreman to coordinate operations and oversee 
workers at construction sites. As the point of reference of both workers and supervisors, you will 
be a key person for the completion of a project.

Responsibilities will include:
• Coordinate tasks according to priorities and plans
• Produce schedules and monitor attendance of crew
• Record time worked of employees on sites 
• Allocate general and daily responsibilities
• Supervise workers and tradespeople
• Ensure manpower and resources are adequate
• Guarantee all safety precautions and quality standards are met
• Supervise the use of machinery and equipment
• Resolve problems when they arise
• Report on progress to managers, engineers etc.
• Must possess a minimum of 15 years’ experience
Requirements:
• Proven experience at managing staff
• In-depth knowledge of procedures, equipment and OSHA guidelines
• Ability to read drawings, plans and blueprints
• Excellent organizational and leadership skills
• Ability to communicate and report effectively
• Aptitude in math
• Problem-solving abilities
• Good physical condition
• Construction management certifi cation
Monthly Salary: CI $4000-5000 per month
This role will be a “2 year” contract only

Send resumes to info@paragon.ky
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A La Carte Demi Chef de Partie

Responsible for managing a given station in the kitchen and ensuring a smooth workfl ow in compliance with quality and hygiene standards, ensuring impeccable preparation, quality and 
attractive presentation of our cuisine in line with our high-quality standards. Ensuring that food losses are kept to a minimum, adding creative support in the development of new food 
concepts, and food orders in coordination with the supervisor as well as controlling the daily merchandise receiving.

Qualifications
• Minimum of 2 years of experience in a similar Demi Chef de Partie role
• High level of attention to detail and refi ned manners with exceptional communication

USD$800.00 - USD$1000.00 per week 
40+ hour work week, inclusive of evenings and weekends
WORC ID# B4N3E4
Interested and qualified Caymanian/RERC/PR applicants may send in their resume to riccardob@mykonos.ky.

Restaurant Supervisor

Responsible for overseeing the vibrant, high-volume and extended operation hours, ensuring quality standards and maintenance are in line with our expectations to ensure the Mykonos 
restaurant operation runs smoothly. Learns and maintains product knowledge of the food and beverage menus, as well as general restaurant knowledge. Controls and manages in-
ventory and purchasing protocols including daily ordering, fi rst-in fi rst-out procedures and par stocks, and spot checks all food and beverage stocks. Monitors and delivers sales and 
profi t targets, while motivating and leading the team on the fl oor during all service periods. Apply creative solutions which are in line with our vision and propose ideas to grow, develop 
and improve the business. Must have an understanding of point-of-sale system, inventory management, labor, restaurant reservation, scheduling and payroll solutions. Responsible for 
upholding quality standards, ensuring your uniform, personal appearance and communication is professional. Actively seeks and reviews customer feedback related to food quality, ser-
vice and overall satisfaction by taking appropriate and timely action. Conducts performance appraisals for all team members. Manages budgets, costs and forecasts and informs about 
possible variances. Take full responsibility for the performance of the outlet and the team.

Qualifications 
• Minimum 6 years of experience within hospitality, with at least 3 years in a similar leadership role in a high-end or upscale restaurant. 
• Must have a strong sense of leadership and an excellent motivator who has the experience and knowledge to understand the combination of detail, quality and volume whilst being 
able to delegate and set clearly defi ned expectations.
• A strong understanding of fi nancials is essential as well as the ability to operate within the policies, procedures and systems.
• Additional language skills are an advantage.

$11 USD per hour 
40+ hour work week, inclusive of evenings and weekends
WORC ID# E7Q6Q3
Interested and qualified Caymanian/RERC/PR applicants may send in their resume to riccardob@mykonos.ky.

Restaurant & Bar Supervisor

Responsible for overseeing the vibrant, high-volume and extended operation hours, ensuring quality standards and maintenance are in line with our expectations to ensure the Mykonos 
restaurant operation runs smoothly. Learns and maintains product knowledge of the food and beverage menus, as well as general restaurant knowledge. Controls and manages in-
ventory and purchasing protocols including daily ordering, fi rst-in fi rst-out procedures and par stocks, and spot checks all food and beverage stocks. Monitors and delivers sales and 
profi t targets, while motivating and leading the team on the fl oor during all service periods. Apply creative solutions which are in line with our vision and propose ideas to grow, develop 
and improve the business. Must have an understanding of point-of-sale system, inventory management, labor, restaurant reservation, scheduling and payroll solutions. Responsible for 
upholding quality standards, ensuring your uniform, personal appearance and communication is professional. Actively seeks and reviews customer feedback related to food quality, ser-
vice and overall satisfaction by taking appropriate and timely action. Conducts performance appraisals for all team members. Manages budgets, costs and forecasts and informs about 
possible variances. Take full responsibility for the performance of the outlet and the team. Able to manage a bar team and manage beverage cost, inventory and stock.

 Qualifications: 
• Minimum 6 years of experience within hospitality, with at least 3 years in a similar leadership role in a high-end or upscale restaurant. Minimum 4 years required in a beverage man-
agement role.
• Strong sense of leadership and an excellent motivator who has the experience and knowledge to understand the combination of detail, quality and volume whilst being able to delegate 
and set clearly defi ned expectations and strong understanding of fi nancials is essential as well as the ability to operate within the policies, procedures and systems.
• Additional language skills are an advantage.

$15 USD per hour 
40+ hour work week, inclusive of evenings and weekends
WORC ID#E2S8X5
Interested and qualified Caymanian/RERC/PR applicants may send in their resume to riccardob@mykonos.ky.

Server

Responsibilities include:
• Providing attentive, knowledgeable service to ensure guests enjoy their meal from start to fi nish.
• Greeting guests, presenting menus, taking orders accurately, and serving food and beverages in accordance with Mykonos’ sequence of service.
• Assisting with setting, preparing, and resetting tables based on reservation fl ow.
• Coordinating closely with the service team and culinary team to ensure smooth communication and timely delivery of dishes.
• Monitoring tables throughout service, refi lling drinks, clearing courses, and responding promptly to guest requests.
• Maintaining cleanliness of all work areas, polishing glassware and cutlery, and ensuring proper handling of all service equipment.
• Completing opening and closing duties in accordance with Mykonos policies and procedures.
• Assisting during special events, private dining functions, and busy service periods as required.
• Ability to stand and walk for extended periods.
• Ability to carry trays and move safely in a fast-paced environment.
• Must maintain high personal hygiene standards in line with food safety requirements.
• Must be available to work evenings, weekends, and public holidays
• Flexibility to support special events and peak service hours is required.

Qualifications:
• Minimum of 3 years of experience in a similar server role.
• Wine and beverage knowledge required; Certifi cations are an advantage.
• Strong food and beverage knowledge.
• Experience with a Point of Sale system is desired.

USD$8 Per Hour + gratuities
40+ hour work week, inclusive of evenings and weekends
WORC ID#G8C4D7
Interested and qualified Caymanian/RERC/PR applicants may send in their resume to riccardob@mykonos.ky.
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Encompass Ltd. (Property Management) needs a full-time Property Specialist.
This person plays a critical role in facilitating communication between homeowners and 

potential rental guests. The primary objective is to ensure efficient, thorough, and timely 

communication to enhance guest experiences and increase rental conversion rates.

Main duties and responsibilities of this position include the following:

• Communication (Email, Phone Calls, Texts, WhatsApp Messages)

a. Promptly respond to all inquiries (from homeowners, potential guests, colleagues, etc.) 

within the same business day where possible.

b. For communications received outside of regular business hours, ensure responses are 

provided within 24 hours.

c. In the event of more time-sensitive communication, such as emergencies, critical mainte-

nance, and issues related to guest comfort/satisfaction, these need to be addressed urgently 

and expeditiously followed through to resolution.

d. Regularly check emails throughout the day to ensure no communication is missed

e. Ensure that all communication loops are closed efficiently. This involves not only executing 

the tasks but also providing regular status updates and setting clear expectations about 

completion timelines

• Booking and Inquiries Management

a. Efficiently manage and organize booking inquiries, prioritizing based on urgency and po-

tential conversion. 

b. Maintain accurate, up-to-date rental calendars and book information across all platforms 

and internal systems. This includes ensuring that all online booking calendars, published 

rates, internal schedules, and booking records are consistently updated, fully synchronized, 

and error-free always.

c. Create and maintain accurate booking worksheets and documentation as needed, ensur-

ing all relevant details are captured and easily accessible.

d. Ensure that all guest booking payments are collected and processed in accordance with 

the agreed payment schedule.

e. Actively communicate with guests regarding upcoming payment deadlines, providing clear 

instructions for payment procedures, confi rming payments received, managing credit card 

holds, and coordinating the return of deposits.

f. Ensure that the janitorial team has a minimum of 60-day advance forecast of upcoming 

reservations.

g. Adherent to all pre-arrival communication timelines for bookings

• Expectations

a. Be proactive in managing and anticipating the needs of both homeowners and potential 

guests.

b. Continuously strive to improve the efficiency and quality of communication and record 

keeping processes.

c. Demonstrate meticulous attention to detail in following up on tasks and inquiries. Proac-

tively manage fi nancial transactions related to bookings to ensure a smooth and reliable 

payment process for every guest.

d. Display a proactive approach in managing property conditions, swiftly addressing any 

issues to prevent negative impacts on guest experiences.

e. Maintain organized records of all property inspections, inventories, and maintenance ac-

tivities, ensuring information is up-to-date and easily accessible

The role is intended to operate as a hybrid position combining in-office responsibilities, fi eld-

based responsibilities, and remote administrative work where appropriate.

Generally, weekdays are expected to begin in the Encompass office for approximately the 

fi rst half of the day in order to address rental operations, administrative tasks, team coordi-

nation, and other company-related matters requiring in-person collaboration.

Afternoons may involve fi eld-related responsibilities such as property inspections, client 

meetings, maintenance coordination, showings, and other operational duties as required. 

Outside of those in-office and fi eld responsibilities, the Employee may work remotely for 

duties that can reasonably be performed via telephone and computer, subject always to op-

erational requirements, responsiveness expectations, and the needs of the business.

The Employer reserves the right to reasonably adjust scheduling and in-office requirements 

from time to time based on operational needs.

Requirements, qualifi cations, experience, and skills include the following:

• A minimum of 3-5 years of experience relevant to the role is required. The role includes 

variable scheduling, which will require work during evenings and weekends as operational 

demands dictate. While the schedule offers fl exibility, we ask that your general availability 

for communication and task requests ideally aligns with standard Cayman Islands business 

hours (Monday through Friday, 8:00 a.m. – 5:00 p.m.), so you can easily connect with the 

team and respond as needs arise. A quiet office environment for taking and placing calls. 

Must not have kids, pets, construction, or other noises in the background. 10+ Mbps high 

speed internet connection at minimum but prefer 15 Mbps or more. A work computer will be 

supplied running Windows 11 Pro or newer. It must have at least 8 GB of RAM and 256 GB 

of free hard drive space.

• Education Requirement: Technical/Vocational Certifi cate related to Property Management

Salary: KYD$66,000 to CI$78,000 per annum, working 45 hours per week. Benefi ts as 

deemed by law. Health Insurance is 100% covered by the employer. 

Jobscayman Job Post ID Ref.: B7G2R7

Interested applicants can send their resume to: cbrenton@encompasscayman.com

HEAVY EQUIPMENT OPERATOR

Must possess at least 15 years; experience in:
• Operation of all heavy equipment, compactors; Ingersol Rand SD-150 and 115 Compactors
• Operation of heavy equipment, excavators; CAT 312CL, 315C, 330CL Excavators; Weight 
class 12 ton to 40 ton units
• Operation of heavy equipment, on and off-road trucks
• Calculations of material/aggregate requirements.
• Mechanical knowledge to complete repairs of diesel engines
• Mechanical knowledge to complete repairs of hydraulic systems
The applicant must also:
• Be able to trouble-shoot and diagnose electrical and mechanical systems of heavy equip-
ment.
• Be experiences in the calculation of compaction rates and ASTM testing applications
• Communicate with management via email and telephone to report on project updates
• Communicate with site supervisors for work progress and project status
• Possess a valid group 4 license and a clean driving record.
• Have on mode of transport 
• Be literate; able to read and understand site drawings and to write delivery slips, etc.
• Work under tight deadlines, weekends and holidays if required. 
• Possess the ability to lead team members to ensure works are being carried out in accord-
ance with the contract documents/drawings and Works Manager’s instructions.
• Possess a clean police record
Salary range is $12.00 - $20.00 per hour based on experience.  Other benefi ts apply as per 
the local laws.
References are required to confi rm that each applicant has the relevant skills, certifi cations 
and experience.  Applications submitted without appropriate references will be rejected.
Applicants can apply in writing to: Watler and Hislop Services, Attn: Human Resources, PO 
Box 10251, Grand Cayman, KY1-1003, or resumes can be emailed to info@equipmentser-
vices.ky

Well Driller

Minimum Requirements:

• Minimum of 15 years’ experience in the respected fi eld
• Knowledge of hydraulic systems repairs and maintenance
• Certifi cate of Driller Certifi cations in rotary drilling
• Welding experience - knowledge in Miller and Hobart Welding machines
• Experience with operation of Mobil B80, MCI-140, Ingersol Rand Drill Rigs
• Experience with Ingersol Rand and Sullair Compressors
• Knowledgeable in Well Grouting, Installation of Centralizers & Metal and PVC Casing Ap-
plications
• Knowledgeable in Geothermal Well Drilling, SPT and Core Sampling
• Possess a Valid group 4 license and a clean driving record
• Be literate; read and understand product installation instructions and manuals
• Willing to work under tight deadlines, weekends and holidays. Work unsupervised
• Must be a team player with strong work ethics

Salary Range CI$14.00-CI$18.00 per hour based on experience. Other benefi ts apply as 
per the local laws.

Concrete Pump Operator

Minimum Requirements:

• Minimum of 10 years’ experience in the respected fi eld
• Willing to work weekends, some late evenings
• Must be a team player with strong work ethics and ability to set and work with deadlines
• Excellent communication and organization skills
• Strong decision making skills
• Must possess a valid group 4 drivers’ license and clean driving record
• Must be able to work unsupervised
• Must be able to complete minor mechanical diagnostics and repairs

Salary is CI$13.00-CI$16.00 per hour. Other benefi ts apply as per the local laws.

References are required to confirm each applicant has the relevant skills, certifica-
tions and experience. Applications submitted without appropriate references will be 
rejected. 

Applicants can apply in writing to:  Watler and Hislop Services, Attn: Human Re-
sources, PO Box 10251, Grand Cayman, KY1-1003, or resumes can be emailed to 
info@equipmentservices.ky.

On behalf of A1 Cleaning Services, we are seeking qualifi ed Caymanians or Status 

Holders to join our team as a Janitor.

Duties include cleaning offices, common areas, and restrooms; emptying trash; fl oor 

care; window cleaning; and maintaining cleanliness standards while following safety 

procedures.

Applicants should be dependable, detail-oriented, able to work independently or in 

a team, and capable of standing, bending, and lifting regularly. Previous janitorial 

experience preferred.

Salary: $8.75/hour plus benefi ts required by law. Hours: 45 hours/week.

Interested applicants should submit their resume and contact information to

service@a1cleaningservices.ky.
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We are currently accepting applications from responsible and dependable individuals to 
join our team in the capacity of:

AUDIO VISUAL TECHNICIAN

Duties and Responsibilities:
• To assist with the set up and operation of Audio Visual rental equipment at the custom-
ers site when and where necessary as required
• Have knowledge of various types of Audio/Sound/Visual/Staging System/Lighting 
Equipment
• Possess good customer/interpersonal/communication relation skills, have an outgoing 
personality as well as excellent written and excellent verbal communication skills
• Be fl exible regarding work schedule and willing to work overtime or be on call when 
necessary or assigned
• Required to work Monday to Sunday as schedule demands including evenings, nights 
and holidays
• Must be able to stand for long periods of time
• Must possess and maintain a clean Police Record and a clean Group 3 Cayman Is-
lands Driver’s License

Qualifications and Experience:
• Must have minimum of 3 years’ experience with Audio and Special Event Lighting
• Must be familiar with large format audio consoles
• Must be computer literate and profi cient in the use of Microsoft Office programs
• Must possess basic electrician skills and familiar with single and three phase power 
distribution

Salary Range: CI$8 - 15 per hour 

Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Resi-
dents should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive
OR

Email: jobs@ailgroup.com
Application deadline – JUNE 15 2026

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

SECRETARY

Duties, Responsibilities and Requirements:
• Prepare correspondence, job letters/offers, employment contracts, etc.
• Liaise with various agencies: e.g. Immigration Department, National Workforce De-
velopment Agency, Insurance Providers, Pensions, etc. as required.
• Maintain and update personnel fi les
• Provide clerical support to the Human Resources Manager and the Chief Executive 
Officer
• Be able to meet all deadlines
• Exceptional organizational skills and ability to work under extreme pressure.
• Possess good interpersonal relation skills, have an outgoing personality as well as 
excellent written and verbal communication skills.
• Possess excellent typing skills
• Advanced level knowledge and experience in WORD, EXCEL, QUICKBOOKS and 
Microsoft software 
• Possess and maintain a clean Police Record.

Qualifications and Experience:
• Associate’s Degree
• At least 3 - 5 years secretarial and office administration experience
• Computer literacy including MS Word, Excel and Outlook.

Salary Range:  CI$10.00 – 25.00 per hour depending on qualifi cations and experi-
ence.

Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal 
Residents should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive
OR

Email: jobs@ailgroup.com
Application deadline – JUNE 15 2026

We are currently accepting applications from responsible and dependable individuals to 
join our team in the capacity of:

EVENT LABOURER

Duties and Responsibilities:
• Willingness to do various general tasks
• Maintain a clean and safe work environment
• Drive equipment around yard as needed
• Check incoming equipment for damage, then refuel, clean and wash equipment for next 
rental
• Pick-up trash and cleans yard daily
• Help get equipment ready for customers
• Load and unload various equipment and goods as required
• Help all rental staff as needed
• Perform other manual labour-related duties as instructed by Management from time to 
time
• This job is highly labour intensive

Qualifications & Experience
• Installation and set-up of drapery, linens and event decor
• Minimum of 3 years experience in events industry
• Must possess and maintain a clean Police Record 
• Required to work Monday to Saturday as schedule demands including nights, weekends 
and holidays
• Must possess forklift certifi cation or be willing to acquire within 4 weeks of employment
• Must possess and maintain a valid Cayman Islands Driver’s License Group 2 (Group 4 
is an asset but not mandatory)
• Ability to lift heavy loads (at least 100 lbs.)
• Able to communicate excellent in English both written and verbally

SALARY RANGE  CI$8.75 – CI$12.00 per hour

Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Resi-
dents should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive
OR

Email: jobs@ailgroup.com
Application deadline – JUNE 15 2026

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

TRAILOR/TRUCK DRIVER

Duties, Responsibilities and Requirements:
• Driving and deliveries of rental equipment fl eet
• Manual labour-related duties including but not limited to loading of equipment and/
or items for delivery, securing of loads on truck or trailor, cleaning and maintenance 
of fl eet equipment, assisting with tire repairs, daily safety and mechanical inspection 
of fl eet 
• Able to work days, nights, weekends and holidays as scheduled or on short notice 
as business demands
• Possess and maintain a valid Cayman Islands Group 4 Driver’s License
• Possess and maintain a clean Police Record
• Able to communicate excellent in English both written and verbally
• Must have at least 2 years  Group 4 licensed driving experience
• Must be over 25 years of age

Qualifications and Experience:
• Must possess a minimum of 5 years’ experience in driving/handling vehicles with 
large trailers attached, tractor and trailer, and a range of heavy equipment including 
aerial lifts and transportation of heavy equipment
• Must possess forklift certifi cation or be willing to acquire within 4 weeks of employ-
ment

Salary Range:   CI$10.00 – CI$14.00 per hour

Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal 
Residents should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive
OR

Email: jobs@ailgroup.com
Application deadline – JUNE 15 2026

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town

P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town

P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town

P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS
T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town

P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS
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HVAC TECHNICIAN 
JOB ID:N4C7A2 
RESPONSIBILITIES INCLUDE: 

• Maintain, inspect and repair HVAC, ventilation and air conditioning systems to sup­
port continuous hotel operations. 
• Complete scheduled preventative maintenance on AC systems, filters, coils, electri­
cal fittings and circulation pressure pumps. 
• Diagnose equipment faults and perform corrective repairs in a timely and effective 
manner. 
• Service kitchen-related cooling support equipment, including indoor and outdoor 
units associated with walk-in chillers and blast chillers. 
• Carry out routine operating checks to ensure all systems are functioning safely, 
efficiently and in accordance with hotel standards. 
• Assist with general maintenance tasks, repairs and renovation works as directed by 
management. 
• Identify maintenance concerns that may affect safety, security or operational perfor­
mance and take appropriate action or report them immediately. 
• Respond promptly to guest, manager and departmental requests, delivering service 
in a professional and courteous manner. 
• Organize workload effectively and prioritize urgent repairs alongside planned main­
tenance tasks. 
• Work cooperatively with the maintenance team and other hotel colleagues to sup­
port smooth daily operations. 
• Maintain a clean and professional appearance while on duty and observe work­
place standards at all times. 
• Be flexible to work days, nights, weekends and public holidays and to assist with 
emergency or other operational duties when required. 
• Perform any other reasonable job-related duties assigned by management. 

QUALIFICATIONS: 
• Minimum 3 years of relevant experience 
• Certificate or Diploma in related field 
• May be exposed to a noisy, humid, and hot environment. Temperatures will vary 
depending on the weather 
• Must be comfortable working a flexible schedule, including working outside of nor­
mal business hours (i.e. evenings, weekends, and public holidays, as needed). 
• Frequent bending, reaching, pushing, pulling, or otherwise moving objects. 
• Frequently lilt 25Ibs, occasionally lilt 50Ibs. 
• Ability to stand for long periods of time 
• Ability to walk throughout work shift to accomplish tasks 

Hourly Range: US$8.00-US$16.00 per hour+ Gratuities 

HOUSEKEEPING SUPERVISOR 
JOB ID: W8X5J4 
RESPONSIBILITIES INCLUDE: 

• Monitor Housekeeping Attendants' activities, providing real-time support to meet 
standards, address guest needs, and maintain high performance. 
• Conduct thorough inspections of rooms, corridors, stairwells, elevators, linen clos­
ets, and public areas; coach attendants on deficiencies and ensure corrective actions. 
• Schedules daily tasks to include collecting rooms and floor status sheets for as­
signed work areas, monitors each Housekeeping Attendant's daily progress, inspects 
completed rooms to assure that all standards have been met and when standards 
have been missed, brings Attendant back to room and coaches the Housekeeping 
Attendant on how to correct deficiency, coordinates work orders in assigned section 
and follows up to be sure work is completed, and releases checkout rooms to be sold. 
• Manage supplies on guest floors, assist with linen inventory and chute safety, and 
collaborate with other departments for optimal guest flow. 
• Train staff on Palm Heights SOPs, provide input for performance reviews, and foster 
a culture of thoughtful, genuine guest interactions. 
• Communicate and follow up on guest requests, issues, or special requirements, 
using instincts and judgment to create personalized experiences. 
• Fluent with OPERA and Microsoft Office 

QUALIFICATIONS: 
• Minimum of 3 years of relevant experience 
• High School Diploma or Equivalent 
• Proven experience in housekeeping supervision within a luxury hotel environment, 
with strong knowledge of SOPs and guest service standards. 
• Proficiency in OPERA for room management and Microsoft Office (Excel, Word, 
Outlook) for reporting, scheduling, and inventory tracking. 
• Excellent communication skills for team coordination, training, and cross-depart­
ment collaboration. 
• Ability to multitask in a fast-paced setting, with a keen eye for detail and commitment 
to Palm Heights' elevated standards. 
• Physical ability to inspect areas, handle linen, and respond to operational needs. 
• Flexible availability, including weekends and holidays. 

Hourly Range: US$8.00-US$10.00 per hour + gratuities 

LANDSCAPER 
JOB ID: P4G6X3 
RESPONSIBILITIES INCLUDE: 

• Maintain the overall appearance and cleanliness of all hotel grounds, landscaped 
areas, and beachfront in line with Palm Heights brand standards. 
• Conduct daily inspections of exterior grounds and surrounding building areas to 
identify debris, damage, or maintenance needs, ensuring flower beds, green spaces, 
and walkways are well kept at all times. 
• Perform basic masonry and minor repair work related to landscaping features, path­
ways, and outdoor structures as required. 
• Carry out chemical testing and safe treatment of plants and lawns, including fer­
tilization, pest control, and soil care, following approved environmental and safety 
guidelines. 
• Perform routine maintenance of indoor and outdoor water features, including foun­
tains, by managing filter changes, water quality, and general upkeep. 
• Care for and maintain all interior and exterior plants, flowers, shrubs, and greenery, 
including pruning, replanting, and replacement as needed. 
• Identify and replace burnt out or damaged exterior lighting to ensure both safety 
and visual appeal throughout the property. 
• Assist with the movement and repositioning of furniture, landscaping elements, or
equipment across hotel venues in support of events or operational needs. 
• Support associated grounds related maintenance functions and collaborate with the 
broader engineering and operations teams as needed. 
• Carry out additional duties related to grounds and property upkeep as assigned by 
the leadership team. 
• Must be comfortable working a flexible schedule, including working outside of nor­
mal business hours (i.e. evenings, weekends and public holidays, as needed). 

QUALIFICATIONS: 
• Minimum 1 year of relevant experience 
• Highschool Diploma or Equivalent 
• May be exposed to a noisy, humid and hot environment. Temperatures will vary 
depending on weather 
• Frequent bending, reaching, pushing, pulling or otherwise move objects. 
• Frequently lift 25Ibs, occasionally lift 50Ibs. 
• Ability to stand for long periods of time 
• Ability to walk throughout work shift to accomplish tasks 
• Knowledge of landscaping techniques, plant care, and basic grounds maintenance 
practices. 
• Ability to safely handle landscaping tools, chemicals, and equipment. 

Hourly Range: US$8.00-US$10.00 per hour + gratuities 

ROOM ATTENDANT 
JOB ID: D2W4X4 
RESPONSIBILITIES INCLUDE: 

• While cleaning guest rooms, ensures cleanliness standards are met 
• Removes dirty towels and sheets from the guest room and replaces them with clean 
ones from the linen closet. 
• Cleans, dusts and sanitizes all areas of the guest room 
• Makes bed and cleans tile area in guest room 
• Removes room service trays, dishes, carts to service area landings 
• Uses chemicals, cleaners and cleaning equipment properly 
• Keeps all guest corridors neat, vacuumed, and dusted. Makes sure mirrors, furni­
ture, floors, ashtrays, elevator landing, stairwells, and linen storage rooms are clean. 
Removes all trash from areas. Sorts linen for washing 
• Moves racks of clean linen to guest room floors 
• Stocks linen storage room. Sorts clean linen 
• Deep cleans floors of lobby, elevators, public areas, guest rooms, locker rooms, 
guest corridors, offices, event space, spa and fttness club and other service areas 
• Ensures housekeeping closets on each floor are fully stocked. 

QUALIFICATIONS: 
• Minimum 1 year of relevant experience 
• High School Diploma or Equivalent 
• Stand and walk throughout the shift for up to eight working hours.
• Frequently carry and lift up to 50lbs daily.
• Kneel, push, pull, and lift items throughout the shift.
• Must be flexible and willing to work, including nights, overnights, weekends, and    
holidays when needed.
• May be exposed to a noisy, humid, and hot environment. Temperatures will vary 
depending on the weather. 

Hourly Range: US$8.00-US$9.00 per hour + gratuities 
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P'H
SPA ATTENDANT 
JOB ID: P7G5F3 
RESPONSIBILITIES INCLUDE: 
• Greet arriving guests and members with a warm, friendly welcome; assist with check­
ins/check-outs and handle inquiries promptly. 
• Anticipate and exceed the needs of members and guests by offering refreshments, 
amenities, and personalized service throughout their stay. 
• Conduct tours of club facilities, including fitness, spa, and changing areas, to ensure 
guests feel comfortable and pampered. 
• Promote spa treatments, facilities, and retail products; recommend and upsell services 
based on guests' preferences. 
• Follow opening and closing procedures in accordance with standard operating proce­
dures (SOPs). 
• Maintain immaculate standards in changing rooms, relaxation areas, treatment rooms, 
public spaces, and wet areas, report maintenance issues to the Spa Manager. 
• Demonstrate in-depth knowledge of club offerings to support seamless operations. 
• Share guest and member feedback with leadership and team members. 
• Provide support to front desk, housekeeping, and other teams as needed; perform light 
cleaning duties. 
• Resolve guest or member issues promptly and effectively. 
• Maintain a tranquil, serene, and welcoming atmosphere across all areas. 
• Be comfortable working on a flexible schedule, including weekends, evenings, and 
public holidays. 
• Physical stamina to stand for long periods, walk extensively, and perform light cleaning. 
• Perform additional tasks assigned by leadership. 

QUALIFICATIONS: 
• Minimum 1 year of relevant experience 
• High School Diploma or Equivalent 
Hourly Range: US$8.00-US$11.00 per hour+ gratuities 

SENIOR RETAIL CLERK 
JOB ID: H4J2B4 
RESPONSIBILITIES INCLUDE: 
• Welcome and engage customers in a professional and friendly manner. 
• Provide exceptional service to enhance the overall shopping experience. 
• Identify customer needs and preferences to recommend suitable luxury cosmetics and 
skincare products. 
• Assist with day-to-day store activities to ensure smooth operations. 
• Maintain the store's visual standards by keeping shelves and displays clean, organ­
ized, and well-stocked. 
• Ensure adherence to company policies, procedures, and brand standards. 
• Provide support across various areas of the store, including the sales floor and check­
out. 
• Receive, inspect, and verily incoming shipments for quality and quantity. 
• Record and manage inventory accurately to ensure consistency with system records. 
• Maintain stockroom organization and ensure easy access to products. 
• Monitor stock levels and assist in reordering processes to ensure product availability. 
• Continuously verily and maintain inventory accuracy. 
• Handle cash, card transactions, and digital payments efficiently. 
• Assist with product returns, exchanges, and refunds following company policies. 
• Collaborate with team members and supervisors to achieve store objectives. 
• Support leadership in operational and administrative tasks as required. 
• Perform any additional duties assigned by management. 

QUALIFICATIONS: 
• Minimum 1 year of relevant experience 
• High School Diploma or Equivalent 
• Excellent attention to detail and accuracy 
• Strong organizational and time-management skills 
• Effective written and verbal communication skills 
• Experience in stockroom and inventory management is required. 
• Experience working with retail or hospitality systems such as Opera (Oracle) and 
Lightspeed. 
• Ability to multitask and work under tight deadlines. 
• Strong understanding of luxury fashion, cosmetics, and skincare products. 
• Customer-focused mindset with a commitment to delivering high service standards. 
• Availability to work flexible shifts, including weekends and public holidays. 
• Ability to work in a fast-paced retail environment while maintaining high-quality 
service standards. 

Salary Range: US$47,000-US$52,000 per annum 

EXECUTIVE PASTRY CHEF 
JOB ID: F8N3H7 
RESPONSIBILITIES INCLUDE: 
• Demonstrate comprehensive knowledge of all pastry items, including their prepara­
tion, presentation, and quality standards. 
• Experience in Cakes, Sorbet/ ice cream, petit fours, candy, and breakfast pastries 
• Experience with hotel amenity programs 
• Create and manage schedules and labor controls in tandem with the property chefs 
• Oversee a team of over 5 + cooks 
• Lead the entire pastry department in ensure high performance and overall excellence 
& hospitality in the Pastry Department throughout each day's specific service periods, 
ensure consistent execution of pastry offerings and timely flow of service 
• Act as a trusted partner to the Property Chef, always maintaining positive working 
relationships and clear communication with Kitchen & Service teams 
• Work in tandem on all recipes with the CPC, ensuring product, food preparations and 
food execution meet the restaurant's style, specifications, and commitment to culinary 
excellence. 
• Accountable for managing and supervising all kitchen checklists (opening, closing, 
station, prep, maintenance, cleaning, etc.) 
• Monitor the maintenance of all kitchen equipment and report any issues to the Proper­
ty chef / Corporate Pastry Chef 
• Ensure the kitchen staff is prepared and ready for service and that all food meets the 
highest standards of quality and consistency 
• Manage training of all kitchen associates 
• Prepare internal reports as requested by management. 
• Enforce company policies and procedures consistently and professionally. 
• Constantly recommend service and product improvement to better the operation 
• Attend all required meetings 
• Due to the cyclical nature of the hospitality industry, associates may be required to 
work varying schedules to reflect the business needs of the hotel 
• Perform other duties as required from time to time. 

QUALIFICATIONS: 
• Minimum 5 years of relevant experience 
• Certificate or Diploma in related field 
• Expertise in menu planning and the development of innovative, seasonal dessert of­
ferings that align with current trends and customer preferences 
• Strong ability to manage inventory and control food costs to ensure efficiency and 
profltability 
• In-depth knowledge of food safety regulations and hygiene standards, ensuring com­
pliance in all kitchen operations 
• Proficient in the proper handling, maintenance, and supervision of pastry kitchen 
equipment 

Salary Range: US$75,000-US$95,000 per annum 

DISHWASHER 
JOB ID: MSV6R7 
RESPONSIBILITIES INCLUDE: 
• Washes and maintains dishes, silverware, glassware, and cooking equipment (pots, 
pans, etc.) 
• Stores and supplies departments with dishes, silverware, glassware, and cooking 
equipment. 
• Maintains kitchen back-of-house area cleanliness throughout shift. 
• Assists in the collection of all dishes, silverware, and glassware for banquet events and 
has them delivered to the appropriate areas. 
• Set up a breakdown area and assist in the breakdown and clean-up of all dirty dishes 
returning from an event space, and assist in the breakdown of side stations, buffets, and 
back-of-the-house areas 
• Unloading and storing deliveries. 
• Sweeping and mopping floors, especially if items are broken or spilled. 
• Taking out the trash and rinsing garbage cans. Supporting other restaurant staff mem­
bers by assisting with other tasks as needed. 
• Reporting kitchen accidents or violations of food safety procedures. 
• Must be reliable, responsible, and follow instructions, coordinate with kitchen staff, and 
maintain a polite, professional demeanor around back-of-house and sometimes near 
guests. 
• Must be comfortable working a flexible schedule, including working outside of normal 
business hours (i.e. evenings, weekends and public holidays, as needed). 
• Performs all end-of-shift duties. 

QUALIFICATIONS: 
• Minimum 1 year of relevant experience 
• High School Diploma or Equivalent 
• Understanding of basic food safety and hygiene rules, proper handling of cleaning 
chemicals. 
• Physical ability to lilt heavy racks or waste bins (often up to 50Ibs) stand for extended 
periods, and navigate outdoor/indoor spaces. 
• May be exposed to a noisy, humid, and hot environment. Temperatures will vary de­
pending on the weather. 

Hourly Range: US$8.00-US$9.00 per hour + gratuities 
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DIRECTOR OF FINANCE 
JOB ID:P4Q2X3 
RESPONSIBILITIES INCLUDE: 

• Leads the finance department. 
• Analyzes information, forecasts sales against expenses and creates annual budget 
plans. 
• Compiles information, analyzes, and monitors actual sales against projected sales. 
• Analyzes differences between actual budget wages and forecasted wages for more 
efficient budget planning. 
• T hinks creatively and practically to develop, execute, and implement new business 
plans. 
• Creates the annual operating budget for the property. 
• Provides analytical support during budget reviews to identify cost saving and produc­
tivity opportunities for property managers. 
• Implements a system of appropriate controls to manage business risks. 
• Ensures a strong accounting and operational control environment to safeguard as­
sets, improve operations and prolttability. 
• Analyzes financial data and market trends. 
• Utilizes interpersonal and communication skills to lead, influence, and encourage 
others; advocates sound financial/business decision making; demonstrates honesty/ 
integrity; leads by example. 
• Oversees internal, external and regulatory audit processes. 
• Conducts annual performance appraisals with direct reports according to standard 
operating procedures. 
• Understands and meets the needs of key stakeholders (owners, corporate, guests, 
etc.) 
• Advises the GM and executive committee on existing and evolving operating/finan­
cial issues. 
• Ensures Proms and Losses are documented accurately. 
• Monitors all taxes that apply, ensuring that taxes are current, collected and/or ac­
crued. 
• Submits reports in a timely manner, ensuring delivery deadlines. 
• Generates and provides accurate and timely results in the form of reports, presenta­
tions, etc. 
• Reconciles balance sheet to ensure account balances are supported by appropriate 
documentation in accordance with standard operating procedures. 
• Ensures that the P&L is accurate (e.g., costs are properly matched to revenue, costs 
are recorded in the proper accounts). 
• Ensures compliance with standard and local operating procedures. 

QUALIFICATIONS: 
• A minimum of 10 years' experience in a financial management role within the hospi­
tality industry, hands-on financial and management accounting experience, financial 
analysis expertise, process analysis and risk management. Plus, management level 
experience owning, analyzing, designing, and re- engineering accounting, finance 
and other business processes. 
• BNBS in Accounting, Finance, Economics or equivalent. 
• CPA, CA, CIMA or equivalent designation from a recognized institution is required. 
• Ability to handle multiple tasks and work well in environment with time constraints. 
• Ability to troubleshoot effectively. 
• Detail-oriented with good organizational skills, performing work accurately and effi­
ciently. 
• Demonstrated excellent communication skills, both oral and written. 
• Must be able to work a flexible schedule and have the ability to work outside of nor­
mal business hours i.e. evenings, weekends and public holidays, as needed. 

Salary Range: Cl$95,000-Cl$120,000 per annum 

BAKER 
JOB ID: W6H2T4 
RESPONSIBILITIES INCLUDE: 

• Sanitation and cleaning set up 
• Use of proper tools and utensils for prep and cooking 
• Self-sufficient, good understanding of workflow, adaptable to new situations 
• Assist the chef by preparing all menu items for the restaurant, bakery, and amenities. 
• Knowledge of Bread making, Cake decorating, cookies, quick breads, and plating 
desserts. 
• Take daily inventory of all production items and records and tallies what has been 
depleted and produced. 
• Aids with ordering food items with the chef to ensure product is in-house. 
• Ensure food is stored away properly when not in use. 
• Has a full comprehension of the menu and is trained on the preparation of all ingredients. 
• Maintain station cleanliness and organization, continually throughout the shift. 
• Maintain labeling and proper stock rotation practices 
• Working from prep list 
• Multi-tasking and resourcefulness 
• Acute understanding of kitchen verbiage and vast recipe knowledge 
• Acute product knowledge and handling of ingredients 
• Proper cooking techniques and cleanliness 
• Tasting food while cooking, and before serving to guests. Understanding of what to 
change to alter taste. 

• Attention to detail and putting out the highest quality product 
• Inspection of the station and making sure all items are of quality and not spoiled. 
• Displays effort to learn new techniques and absorb information (taking notes etc.) 
• Acute understanding of cooking techniques 
• Multi-tasking 
• Efficient and expedient in the cooking of dishes 
• High execution of cooking and plating dishes 
• Ability to train co-workers and less experienced cooks 
• Cleans up work continually during shift 
• Breakdowns are completely clean and organized before leaving shift. 
• Deep cleaning of the kitchen and equipment. 
• Station responsibility. 
• Helps upkeep kitchen cleanliness standards by teaching new staff and holding. 
teammates accountable for cleanliness in the kitchen 

QUALIFICATIONS: 
• Minimum 3 years of relevant experience 
• Certificate or Diploma in related field 
• Proven experience assisting in professional kitchen settings, including Bread mak­
ing, Cake decorating, cookies, and quick breads. 
• Ability to stand for extended periods in a fast-paced environment. 
• Proficiency in safely operating kitchen equipment and appliances (e.g., ovens, slicers). 
• Strong knowledge of food safety standards, HACCP procedures, and sanitation pro­
tocols. 
• Flexibility to work shifts, including weekends, public holidays, and evenings. 
• Capability to assist in unloading food supplies from delivery trucks. 
• Physical ability to lilt and move boxes (up to 50 lbs) and store inventory efficiently. 

Hourly Range: US$10.00-US$12.00 per hour+ gratuities 

LINE COOK 
JOB ID: A8U4W2 
RESPONSIBILITIES INCLUDE: 

• Sanitation and cleaning setup. 
• Use of proper tools and utensils for prep and cooking. 
• Mise en place (prepped food, sauces, seasonings, oils, etc.) 
• Prepares all mise en place in an organized, clean, and time-efficient manner. 
• Adequate knife skills and techniques. 
• Station cleanliness and organization, continually throughout the shift. 
• Labeling and proper stock rotation practices. 
• Working from prep list. 
• Proper cooking techniques and cleanliness. 
• Tasting food while cooking, and before serving to guests. 
• Attention to detail and putting out the highest quality product. 
• Inspection of the station and making sure all items are of quality and not spoiled. 
• Displays effort to learn new techniques and absorb information (e.g. taking notes) 
• Cleans up work continually during shift. 
• Breakdown is performed and completely clean and organized before leaving the shift 
• Deep cleaning of the kitchen and equipment 
• Continuous organization and cleaning of the shared food storage areas (walk-in 
fridges, dry storage area etc.) 

QUALIFICATIONS: 
• Minimum 1 year of relevant experience 
• High School Diploma or Equivalent 
• Proven experience assisting in professional kitchen settings, including food prep and 
station support. 
• Ability to stand for extended periods in a fast-paced environment. 
• Proficiency in safely operating kitchen equipment and appliances (e.g., grills, ovens, 
slicers). 
• Strong knowledge of food safety standards, HACCP procedures, and sanitation pro­
tocols. 
• Flexibility to work shifts, including weekends, public holidays, and evenings. 
• Capability to assist in unloading food supplies from delivery trucks. 
• Physical ability to lilt and move boxes (up to 50 lbs) and store inventory efficiently. 

Hourly Range: US$8.00-US$12.00 per hour+ gratuities 

BENEFITS: In accordance with Cl labour Act 
LOCATION OF POSITIONS: Palm Heights, Grand Cayman, Cayman Islands 
EMPLOYMENT TYPES: Full-Time positions, up to 45 hours per week. 

SCAN THE QR CODE TO APPLYI 

                       Please apply using our careers website activecapitalltd.hrmdirect.com 
                                                                                                                   B acljobs@dart.ky 
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Our

 

Vision:

 

To provide 
world-class

 

airport services

    

 

 

* Job Description and link to Application Form available on our website caymanairports.com. 

The post holder will have joint responsibility for implementing and enforcing security 
policies dictated by the CIAA as per international and national requirements. 

The post-holder is responsible for the day-to-day management of the Supervisors and 
Officers of the Airport Security Unit in order to maintain Airport Security and to 
ensure full compliance with the requirements of the National Aviation Security 
Programme and the Airport Security Programmes of two International Airports, for 
the purpose of preventing acts of unlawful interference against civil aviation in the 
Cayman Islands.

Qualifications and Education Requirements:
• Possess airport/aviation specific certification such as UKDfT Level 3 certified, 

experience in the police or other security organization is highly desirable;
• Proven Supervisory /management, organizational and customer service skills 

required
• UKDfT level 3 & 5 courses successfully completed
• Educated to tertiary level would be ideal, with at least ten years’ experience at 

middle management level in an international airport
• Intimate knowledge and comfort in applying the UK National Aviation Security 

programme
• AVSE Quality Management Systems, data collection and reporting as well as local 

aviation policies and procedures is a requirement
• Possess working knowledge of Security Screening (passenger and hold baggage), 

emerging technologies and threats such as Drones,” touchless” systems, cyber 
security, inside threats, airport and airlines security programmes, emergency 
planning and Business Continuity

• Detailed knowledge of the Airport Security Programme, and overseas territories 
Aviation Requirements (“OTARs”) Part 178 and 179

• Extensive knowledge of Airport an Airline Security programme
• Certification as an ICAO AVSEC Manager is essential 

Salary and benefits: 
Salary range is CI$85,320 - CI$114,768  per annum and will be commensurate with 
experience and qualifications. Benefits include a contributory pension plan, paid 
vacation, and health insurance.  

Deadline date for receiving application is 19 June 2026.

A pre-employment drug screen and medical are conditions of employment. Caymanians 
and RERC holders are strongly encouraged to apply. Exceptionally qualified 
international candidates will be considered in the event that no applications are 
received from suitably qualified Caymanians.

SENIOR MANAGEMENT CONSULTANT
AIRPORT SECURITY

The Cayman Islands Airports Authority (CIAA) invites applications for the post ofReflections Discount Club is currently accepting applications for the following posi-
tions:

Cashier / Sales Assistant:

Responsibilities will be, but not limited to, providing courteous and professional cus-
tomer service, maintaining the cleanliness of the store, changing rooms, storeroom, 
restrooms, and storefront, ensuring merchandise displays are neat and organized, 
assisting with unloading deliveries and general maintenance, processing payments 
(cash, cheque, credit/debit cards) accurately, and maintaining accountability for 
transaction accuracy and cash handling.

Pump Attendant/Assistant Cashier:

Responsibilities will be, but not limited to, assisting customers with fuel dispens-
ing while following safety protocols, monitoring fuel pumps, and addressing issues 
promptly, processing fuel and store transactions accurately while handling cash, card, 
and mobile payments, providing receipts and correct change, delivering excellent 
customer service, assisting with inquiries, and maintaining accurate sales and inven-
tory records 

Grocery Clerk:

Responsibilities will be, but not limited to, storeroom and shelf stocking and invento-
ry control/rotation, ordering and receiving goods, greeting and assisting customers, 
cashiering, pricing goods, assisting with store displays, and cleaning the store.

Customer Care Service/Pump Attendant:

Responsibilities will be, but not limited to, providing courteous and professional cus-
tomer service, maintaining the cleanliness of the store, processing payments (cash, 
cheque, credit/debit cards) accurately, assisting customers with fuel dispensing while 
following safety protocols, monitoring fuel pumps, addressing issues promptly, and 
maintaining accountability for transaction accuracy and cash handling.

Shelf Stocker / Store Assistant:

Responsibilities will be, but not limited to unpacking inventory received by stores, 
stocking shelves, racks, and display areas with merchandise, and storing extra items 
in the storeroom. Check for damaged/expired items, and report these findings to the 
Store Supervisor. Regularly check shelves and displays to ensure that they are well-
stocked, attractively organized, and that merchandise is protected from damage. Di-
rect customers to desired items, anticipate the customer’s needs as much as possi-
ble, and obtain merchandise for customers from shelves or the storeroom.

Pump Attendant/Shelf Stocker/Cashier:

Responsibilities will be, but not limited to, assisting customers with fuel dispens-
ing while following safety protocols, monitoring fuel pumps, and addressing issues 
promptly, processing unpacking inventory received by stores, stock shelves, racks 
and display areas with merchandise, and store extra items in stockrooms fuel and 
store transactions accurately while handling cash, card, and mobile payments, pro-
viding receipts and correct change, delivering excellent customer service, assisting 
with inquiries, and maintaining accurate sales and inventory records 

Requirements for all positions:

Must have 1–2 years of relevant experience, strong communication and interper-
sonal skills, attention to detail, the ability to work effectively in a team environment, 
the ability to work outdoors when required, prolonged standing and moderate lifting, 
availability to work shifts, weekends, and public holidays, and a clean police record. 
Training will be provided for Caymanians without experience. 

Compensation for all positions:

CI$8.75 – CI$10.00 per hour

How to Apply: Email your applications and resume to hr@reflections.ky
(Please state the job title in the subject line.)

Kingston Beach Bar (Little Cayman)

Cook

• The Cook will need previous experience (proven experience required) working in a 
bar/restaurant establishment and the use of a pos system.
• Responsible for opening and closing of the Kitchen as scheduled.
• Must be able to work evenings/ weekend, and holidays as required, Reside in Little 
Cayman for duration of work permit
Work part time cooking small menu, detailed orders of food, cook, delivering food to 
customers at bar, daily cleaning of kitchen area, keep track of all inventory, propane 
details, insert new menu items as required, daily checks with manager,
• Additional ad hoc task from management as required.
• Inventory/ stocking as required.
• Proof of a valid cayman island driver’s license.
• A clean police record to be furnished.
		  Min 3-4 years’ experience required
		  Health and pension benefits as required by Cayman law
		  Salary: KYD $14300.00 per annum (paid monthly} 
		  Plus, tips (no grats included)

		  Contact: kbbeachbar@gmail.com
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Reliable Industries Ltd
Occupation: Cleaner
Type: Full time
Salary: CI$ 8.75 – 10.00per hour
Number of Positions: 10 positions

Job Description: 
• Cleans and keeps up various surfaces and material within a building or space
• Sweeps and mops fl oors
• Vacuums and steam cleans carpets
• Washes windows, irons and laundry
• Cleans and disinfects toilets and replenishes supplies such as toilet paper, soap, and paper towels
• Responds to urgent situations, such as spills, that require quick action
• Orders cleaning supplies and equipment and maintains an appropriate stock at all times
• Mixes liquids and solvents from basic materials to create effective cleaning supplies
• Operates and maintains equipment such as vacuums and fl oor cleaners
• Collects and removes trash from a building or space
• Reports minor repairs as necessary, such as changing light bulbs, leaks etc.
• Notifi es supervisor when major repairs, including structural issues or highly skilled tasks, are re-
quired
• Maintains a level of security in a building, such as locking doors, storing keys, and using access 
codes for restricted areas and rooms
• Works in facilities such as schools, universities, apartment buildings, corporate offices, hospitals 
and airport
• Typically works when facilities are closed to the public or during low traffic time periods

Requirements:
Years of Experience: 3-4 years
Education Requirement: High School or Equivalent

Documents needed by the employer before extending a job offer:
1. Health & Physical
2. Police Clearance
3. Proof of Valid Driver License

Email your cover letter and resume to: hr@reliable.ky

Reliable Industries Ltd
Occupation: Janitor / Cleaner
Salary: CI$ 8.75 - CI$10.00 per hour
Type: Full time
Number of Positions: 10 positions

• Cleans and keeps up various surfaces and material within a building or space
• Sweeps and mops fl oors
• Vacuums and steam cleans carpets
• Washes windows, irons and laundry
• Cleans and disinfects toilets and replenishes supplies such as toilet paper, soap, and paper towels
• Responds to urgent situations, such as spills, that require quick action
• Orders cleaning supplies and equipment and maintains an appropriate stock at all times
• Mixes liquids and solvents from basic materials to create effective cleaning supplies
• Operates and maintains equipment such as vacuums and fl oor cleaners
• Collects and removes trash from a building or space
• Reports minor repairs as necessary, such as changing light bulbs, leaks etc.
• Notifi es supervisor when major repairs, including structural issues or highly skilled tasks, are re-
quired
• Maintains a level of security in a building, such as locking doors, storing keys, and using access 
codes for restricted areas and rooms
• Works in facilities such as schools, universities, apartment buildings, corporate offices, hospitals 
and airport
• Typically works when facilities are closed to the public or during low traffic time periods

Ability to work fl exible hours including Late Nights, Sundays and Holidays as required. 

Requirements:
Years of Experience: 3-4 years
Education Requirement: High School or Equivalent

Documents needed by the employer before extending a job offer:
1. Health & Physical
2. Police Clearance
3. Proof of Valid Driver License
Email your cover letter and resume to: hr@reliable.ky

Reliable Industries Ltd
Occupation: Janitor
Type: Full Time
Salary: CI8.75 – CI$10.00 per hour
Number of Positions: 10 positions

Job Description:
• Cleans and keeps up various surfaces and material within a building or space.
• Sweeps and mops fl oors
• Vacuums and steam cleans carpets
• Washes windows, Irons and laundry
• Cleans and disinfects toilets and replenishes supplies such as toilet paper, soap, and paper towels.
• Responds to urgent situations, such as spills, that require quick action
• Orders cleaning supplies and equipment and maintains an appropriate stock at all times
• Mixes liquids and solvents from basic materials to create effective cleaning supplies
• Operates and maintains equipment such as vacuums and fl oor cleaners
• Collects and removes trash from a building or space
• Reports minor repairs as necessary, such as changing light bulbs, leaks etc.
• Notifi es supervisor when major repairs, Including structural Issues or highly skilled tasks, are re-
quired
• Maintains a level of security In a building, such as locking doors, storing keys, and using access 
codes for restricted areas and rooms.
• Works In facilities such as schools, universities, apartment buildings, corporate offices, hospitals 
and airport
• Typically works when facilities are closed to the public or during low traffic time periods.

Ability to work fl exible hours Including Late night, Sundays and Holidays as required.
Requirements:
Years of Experience: 3-4 years
Education Requirement: High School or Equivalent

Documents needed by the employer before extending a job offer:
1. Health & Physical
2. Police Clearance
3. Proof of Valid Driver License
Email your cover letter and resume to: hr@reliable.ky

DOMESTIC HELPER – RESIDENTIAL FOSTER HOME
The National Children’s Voluntary Organisation (NCVO) is seeking a reliable and com-

passionate Domestic Helper to support the daily operations of a residential foster home 
caring for children and young people. The successful candidate will help maintain a 

clean, safe, and nurturing environment while supporting residents in developing inde-
pendent living and personal hygiene skills.

Key Responsibilities:
• Prepare and assist with cooking nutritious meals for residents
• Maintain cleanliness and organisation of the home
• Assist with laundry and housekeeping duties
• Support care staff with resident supervision when required
• Encourage independent living and personal care skills among residents
• Promote a positive and supportive home environment
• Maintain hygiene and health & safety standards at all times

Required Skills & Experience:
• Experience as a domestic helper or housekeeper
• Experience working with children and young adults
• Ability to cook nutritious meals
• Strong communication and organisational skills
• Reliable, fl exible, and able to work as part of a team

Additional Requirements:
• Flexibility in working hours (45 hours per week)
• Willingness to complete Darkness to Light certifi cation and Basic Food Handler Training
• Clean Police Clearance Certifi cate (issued within the last 6 months)
• One professional and one personal reference

Salary & Benefits:
KYD $1,700 – $2,200 per month, based on qualifi cations and experience. Benefi ts include 
medical insurance, pension, vacation leave, and sick leave in accordance with the Labour 
Law of the Cayman Islands.

To Apply:
Please submit your resume and cover letter, including immigration status, to:

Katie Edwards - kedwards@ncvo.org.ky

SENIOR CARE WORKER
The National Children’s Voluntary Organisation (NCVO) is seeking an experienced and 

compassionate Senior Care Worker to support children and young people within our resi-
dential care programme. This leadership role focuses on providing trauma-informed care, 
supervising staff, safeguarding children, and supporting the day-to-day operations of the 

residential home in the absence of the Care Manager.

NCVO operates a therapeutic, trauma-informed residential care model supporting chil-
dren with adversity, attachment disruption, trauma, and neurodevelopmental needs. Staff 

work within a multidisciplinary and relationally focused therapeutic framework.

Key Responsibilities:
• Lead shifts and supervise residential care staff
• Support rota scheduling and operational oversight
• Lead safeguarding responses and crisis management
• Develop care plans and risk assessments
• Mentor, coach, and support staff development
• Support multidisciplinary team (MDT) collaboration
• Review documentation and maintain quality standards
• Promote refl ective practice and staff wellbeing
• Support restorative approaches and secondary trauma awareness

Required Skills & Experience:
• Minimum 5 years’ experience in residential childcare
• Minimum 2 years’ leadership or supervisory experience
• Experience in therapeutic residential care, foster care, youth justice, CAMHS, or 
looked-after children services
• Strong understanding of developmental trauma, attachment, and neurodiversity
• Experience mentoring staff and leading safeguarding responses
• Knowledge of refl ective practice and professional resilience
• Strong communication and organizational skills
• Flexibility to work shifts

Additional Requirements:
• Valid driver’s license
• Recent clean police clearance certifi cate
• Two professional references

Work Hours:
45 hours per week

Salary & Benefits:
KYD $3,500 – $4,400 per month, based on qualifi cations and experience. Benefi ts include 
medical insurance, pension, vacation leave, and sick leave in accordance with the Labour 
Law of the Cayman Islands.

To Apply:
Please submit your resume and cover letter, including immigration status, to:

Katie Edwards - KEdwards@ncvo.org.ky
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Senior Sales Associate 
Caymanian Times. is seeking a highly motivated sales professional who will develop, 

work and maintain sales targets and schedule and up sell on quality services

Mandatory Requirements:
• The successful candidate must have a minimum of 3 years working in sales and 

service experience in selling Media and Newspaper Advertisements. 

• Must be computer literate and advanced in the use of MS Excel.  

• Must have excellent administrative and communication skills. 

• Must speak, read, write, and comprehend English fl uently.

• Must have the ability to drive.

• A current police record must be submitted.

Duties for the role are: 
• Develop, work and maintain Sales Targets. 

• Develop and implement in-house and product knowledge training for staff 

• Create weekly & monthly sales and customer reports.

• Be able to learn and sell a variety of products.

A strong work ethic and a positive attitude will be required.  

Salary Range: CI$3,000 – CI$3,500

An attractive compensation and benefi ts package including medical insurance, vaca-

tion, and pension is being offered to the qualifi ed candidate.  All applications received 

will be reviewed and only candidates meeting the mandatory requirements will be 

contacted for interview.  

Applications should forward a detailed resume quoting reference
“Senior Sales Associate” to:
Email: recruitment@pdl.com.ky

The Publisher

Caymanian Times

Email: ralph@caymaniantimes.ky

Caymanian

MARKETSTREET LTD.

KITCHEN HELPER/DISHWASHER – 2 Positions Available
Full-time. Minimum 1 year experience in busy kitchen. Duties include dishwashing, 
cleaning kitchen equipment/work areas, trash removal, washing pots/pans, food prep 
assistance & heavy lifting. Position involves physically demanding work, long hours 
and be available nights, weekends & holidays. Police Clearance required. CI$8.75–
$9/hr + gratuities, health insurance & pension.

LINE COOK - 8 Positions Available
Full time. Minimum 3 years’ experience in a busy kitchen. Responsible for food prep, 
station setup, cooking to recipe/portion standards, restocking ingredients and main-
taining sanitary standards. Position involves physically demanding work, long hours 
and be available nights, weekends & holidays. Police Clearance required. Full time. 
CI$8.75–$11/hr + gratuities, health insurance & pension.

SOUS CHEF – 2 Positions Available
Full-time. Minimum 5 years’ experience in fast-paced kitchen. Knowledge of food 
prep, menu costing, inventory, staff delegation, scheduling, sanitary food handling, 
kitchen equipment and cooking methods required. Must supervise and train staff and 
work nights, weekends & holidays. Certifi cate/Diploma & Police Clearance required. 
CI$115–$175/day health insurance & pension.

FOOD & BEVERAGE SERVER - 8 Positions Available
Full-time. Minimum 3 years’ experience in fast-paced environment. Duties include tak-
ing food/beverage orders, carrying trays, cash handling, cleaning and customer ser-
vice. Position involves physically demanding work and long hours on foot be available 
nights, weekends & holidays. Police Clearance required. CI$6.56–$8/hr + gratuities, 
health insurance & pension.

FOOD & BEVERAGE SUPERVISOR – 2 Positions Available
Full-time. Minimum 4 years’ industry experience with supervisory responsibility. Du-
ties include supervising restaurant operations, staff training, scheduling, customer 
service & Aloha POS FOH/BOH menu programming & updates. Must possess lead-
ership skills, knowledge of local labour laws & food & beverage knowledge including 
beer, wines & spirits. Must be available for shift work, nights, weekends & holidays. 
Police Clearance required. CI$125–$175/day health insurance & pension.

Suitably qualifi ed Caymanians, Status Holders & Legal Residents are encouraged to 
apply.
Send CVs to: jobs@marketstreet.ky by June 14, 2026.

Ice Cream Maker/Pastry Chef Assistant
The Ice Cream Maker/Pastry Chef Assistant is responsible for creating high-quality ice 
cream, sorbets, pastries, cakes, and other desserts. This role requires extensive expe-
rience in kitchen operations, pastry making, and ice cream production. This person will 
oversee customer orders, manage supplies, and ensure all food handling and sanitation 
practices are followed in a busy kitchen environment. 

Key Responsibilities: 
• Prepare and produce ice cream, sorbets, cakes, pastries, and other desserts according 
to company standards. 
• Operate and maintain both automatic and manual ice cream machines, following the 
“Funivia’s method” for ice cream production. 
• Balance ice cream and sorbet recipes to achieve the desired consistency, fl avor, and 
texture. 
• Practice safe food handling, sanitation, and understand the use of chemical products in 
food preparation. 
• Assist customers with retail orders and ensure high-quality service.
• Manage and process incoming supplies for business operations. 
• Work efficiently in a high-volume environment, handling multiple orders simultaneously.
• Maintain a clean, organized, and safe working environment, adhering to health and 
safety regulations. 
• Assist the management team with scheduling shifts and managing staff. 

Qualifi cations: 
• A minimum of 3-4 years of proven experience in a kitchen, specifi cally with pastry, 
cakes, and desserts, with at least 2 years of experience in kitchen operations and food 
handling 
• Professional degree or certifi cation in baking, pastry, or culinary arts is a plus
• Extensive knowledge of ice cream and sorbet recipes, including balancing and adjusting 
ingredients
• Experience with operating both automatic and manual ice cream machines
• Strong background in kitchen operations, including banking and pastry making
• Ability to multitask and manage a fast-paced environment
• Must be available to work 45 hours per week, including long hours, late nights, week-
ends, and public holidays as needed. 

Education: High School 
Salary range will be CI$8.75 to CI$9 per hour, working 45 hours per week depending on 
qualifi cations, knowledge and experience. Benefi ts as deemed by law. Interested appli-
cants may send in their resume to: azzurra@gelatoeco.com Preference will be given to 
Caymanians. 

Jobscayman Job Post ID Ref.: C8H5J3

SPECIAL EDUCATIONAL NEEDS COORDINATOR (SENCO)
The National Children’s Voluntary Organisation (NCVO) is seeking a qualifi ed and com-
passionate Special Educational Needs Coordinator (SENCO) to support children with 
Additional Learning Support Needs (ALSN) within our preschool programme. The suc-
cessful candidate will play a key role in promoting inclusive education, supporting child 
development, and collaborating with families, teachers, and partner agencies to ensure 

children receive the individualized support they need to thrive.

Key Responsibilities:
• Provide dedicated support for children with Additional Learning Support Needs (ALSN)
• Develop and implement individualized Learning Support Plans in collaboration with pro-
fessionals and families
• Adapt lessons and recommend evidence-based strategies and resources to support di-
verse learning needs
• Provide one-on-one support inside and outside the classroom environment
• Liaise with partner agencies and Early Intervention Specialists to support service deliv-
ery
• Monitor developmental progress and maintain accurate records and assessments
• Deliver guidance and support to teachers on inclusive classroom practices
• Meet regularly with parents to discuss children’s progress and support needs
• Conduct and review ASQ assessments and provide recommendations where appropriate
• Participate in training, conferences, and professional development activities

Required Skills & Experience:
• Bachelor’s degree in Special Education or SENCO qualifi cation
• Minimum of two (2) years’ experience in a preschool setting
• Professional knowledge and training in Special Educational Needs
• Strong communication, interpersonal, and organizational skills
• Ability to build positive relationships with children, families, and staff
• Commitment to inclusive education and child-centered learning

Work Hours:
45 hours per week

Salary & Benefits:
KYD $3,200 – $4,400 per month, based on qualifi cations and experience. Benefi ts include 
medical insurance, pension, vacation leave, and sick leave in accordance with the Labour 
Law of the Cayman Islands.

To Apply:
Please submit your resume and cover letter, including immigration status, to:

Katie Edwards
Email: kedwards@ncvo.org.ky

Issue No 1191  |  Wednesday, May 27, 2026  |  Caymanian Times30 C�assi�ie�s



READY TO UNLOCK YOUR POTENTIAL?
JOB TITLE:  COUNSEL
DEPARTMENT:   CORPORATE SERVICES – LEGAL SERVICES 
JURISDICTION:   CAYMAN
REPORTING TO:  PARTNER
ABOUT US 

Fund services | Corporate | Capital markets | Private client | Regulatory & Compliance

We help clients succeed by unlocking new value through expertise, trust and scale. We deliver solutions that solve complex challenges 
faced by asset managers, fi nancial institutions, corporates, high net-worth individuals and family offices.

With a curious mindset, we ask the right questions to get to the right solution, faster. We collaborate to win together, sharing successes and 
shaping the future of our global business. Our culture of support and recognition provides the tools and opportunities for you to grow, while 
unlocking the most value for our clients and making your mark with Ocorian.

Expertise: We deliver specialist, tech-enabled solutions for our clients grounded on deep industry expertise.

Trust: We’re a trusted partner to over 8,000 clients globally. We are proud to have long-lasting partnerships with our clients.

Scale: With more than 1,500 colleagues, we operate across 20+ countries, our scale enables us to support our clients globally and locally, 
providing a seamless client experience across borders and service lines.

PURPOSE OF THE JOB 
Ocorian Law (Cayman) Limited (OLCL) will consider applications from candidates with experience and knowledge of Cayman Islands legal 
matters in two or more of the following practice areas: corporate; funds; fi nance; private client; and digital assets. 

Reporting to a Partner of OLCL, the counsel will be expected to deliver high-quality Cayman Islands legal advice on complex matters, act 
as a lead adviser on key client mandates and drive client-centred innovation, business development and team leadership to help OLCL 
achieve its strategic objectives. The role includes independent matter ownership, active client origination and supervision of one associate.

Main Responsibilities
Client work and market profi le
• Lead on complex Cayman Islands matters in one or more of OLCL’s core practice areas, delivering technically excellent and pragmatic 
advice and anticipating client needs.
• Act as the day to day contact for some of OLCL’s key clients, proactively gather client feedback and adapt to market expectations to en-
hance service delivery and retention.
• Represent OLCL in interactions with onshore law fi rms, governmental and regulatory bodies and other stakeholders involved in client 
matters.
• Produce thought leadership, including articles and briefi ngs, and contribute to external profi les (e.g. events and selective social media 
updates) to support brand visibility.
Business development and growth
• Help the partners of OLCL to develop and execute effective and measurable business development and cross selling plans which increase 
revenue and profi tability.
• Collaborate with colleagues across OLCL and the wider Ocorian network to deliver integrated solutions.
Leadership and supervision
• Demonstrate clear leadership capabilities, supervise, mentor and develop junior team members, provide structured feedback and foster a 
positive, inclusive and high performance culture.
• Delegate effectively, ensure quality control on delegated work and contribute to knowledge management and information-sharing initiatives.
Operational excellence and risk management
• Deliver a consistently client centred service and uphold OLCL’s policies and procedures.
• Embrace and provide constructive feedback on technology deployed by OLCL to drive efficiency, accuracy and collaboration.
• Manage matters effectively, including scoping and fee proposals, resourcing, time recording, billing, collections and cost control to support 
profi tability.
• Ensure rigorous risk and compliance standards, escalating issues appropriately and contributing to continuous improvement of processes.
Ancillary
• Perform any other tasks and duties which may reasonably be required in connection with the role.

QUALIFICATIONS
• Qualifi ed lawyer with at least 8 years’ post-qualifi cation experience.
• Familiarity with Cayman Islands legal matters which fall within two or more of OLCL’s core practice areas.
• Ability to manage and maintain a book of clients independently.
• Evidenced business development and marketing capability, including cross selling and measurable contribution to revenue growth.
• Strong leadership, management and communication skills.
• Excellent practice management, time management and organisational skills.
• High integrity and strong presentation skills.

Salary: USD$275,000.00 per year
Number of working hours per week: 37.50

ADDITIONAL INFORMATION
All staff are expected to embody our core values that underpin everything that we do and that refl ect the skills and behaviours we all need 
to be successful.  These are:

• We are CLIENT CENTRIC – Clients are at the centre of our world, and we’re committed to providing expertise and specialist solutions to 
meet their most complex challenges. 
• We are AMBITIOUS – We aim high. We think and act globally, seizing every opportunity to delight our clients and support our colleagues 
- wherever in the world they may be.
• We are AGILE – We act on our initiative to get things done for our clients. Our independence gives us the fl exibility and freedom to keep 
things simple, efficient and effective. 
• We are COLLABORATIVE – With a curious mindset, we ask the right questions to get to the right solution, for our clients faster. We col-
laborate to win together and share our successes.
• We are ETHICAL – We behave with integrity at all times and assume positive intent, building trust through responsible actions and honest 
relationships.

EQUAL OPPORTUNITIES FOR EVERYONE 
Please let us know if there’s anything we can do to make the process easier for you. You can reach us at careers@ocorian.com. 

We’re an equal opportunity employer. All applicants will be considered for employment without attention to age, ethnicity, religion, sex, sexual 
orientation, gender identity, family or parental status, national origin, or veteran, neurodiversity or disability status.

Electrician – Rigid Electrical Ltd

Seeking a certifi ed and experienced 
Electrician with minimum 5 years’ 
experience. Duties include electrical 
installations, troubleshooting, repairs, 
and maintenance. Must have a valid 
driver’s license and clean police re-
cord. Minimum 45-hour work week.

Pay: CI$15.00–CI$25.00 per hour with 
benefi ts as per Cayman Islands law.

Apply:
rigidelectricalltd@gmail.com

Driver needed For caytour

*must be able to work weekends and 
holidays.
*must have a minimum of fi ve years 
experience.
*full time 
8.75 Per hour plus statutory benefi ts 
provided.
*driver license.
Send resume to caytour@yahoo.com

Creative Tech
Creative Tech Ltd is seeking an expe-
rienced SALES REPRESENTATIVE/ 
ACCOUNT EXECUTIVE  to market 
office technology, communication sys-
tems & business solutions to corpo-
rate clients.
Applicants must possess a minimum of 
5 years’ B2B sales experience, strong 
presentation and relationship-building 
skills, and the ability to generate new 
business and achieve sales targets.                                                                                                      
A diploma or degree in business or a 
related fi eld is preferred.
Starting salary $42k pa + commission 
+ statutory benefi ts + Full Time 40 hrs 
work week 
Send resumes to:
hr@creativetechltd.com

HIRING – MASON
Maven Construction & Development

Seeking experienced Masons for pro-
jects across the Cayman Islands.

• Full-time Position
• Brick, Concrete & Stonework
• Minimum 5 Years’ Experience Re-
quired
• Pay: KYD $19.00 per hour
• Health Insurance & Pension Benefi ts

Apply: recruitment@rdmagency.ky
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
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Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 
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PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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Residence Guest Service Attendant (Server) | Job ID: T8H3X4

Key requirements:
• To maintain a detailed understanding of all food and beverage offerings and confidently 
present them using polished fine-dining language and service standards
• To be trained in WSET wine knowledge standards and demonstrate a sound understand-
ing of key ingredients and classic cocktails to support confident recommendations and 
refined table service
• To have a good knowledge of the full menu and how to serve them
• To have a full understanding of all equipment, their uses, and where they are stored
• To have a full working knowledge of the EPOS system and how to charge units
• Discuss menu options with owners and have a full understanding of all allergens

Experience/qualifications:
• 3+ years of experience in a lounge service position, with majority spent working at luxury 
hotels or high-end resort/retail/residential property
• A college education and/or trade school equivalent in a hospitality discipline a distinct 
advantage

Salary Range & Benefits:
• 40,000 - 60,000 USD PA
• 100% employer-paid SHIC health plan, dental and vision
• Pension contribution
• Discretionary annual bonus
• Full uniform provided

Location: The Watermark Strata, 1411 West Bay Road, Grand Cayman, Cayman Islands 
KY1-1203

Application Method: Apply via email to veronica@thewatermarkcayman.com

Submission Closing Date: 17 June 2026

Grow with the Flow - Gardener

WORC Portal No:  

KYD$8.75 - KYD$9 Per Hour (paid Monthly)

Full-time

Grow with the Flow is looking for a gardener with a minimum of 1-2 years of experi-

ence.

Knowledge of tropical flora, efficient handling of tools, experience with all soft land-

scaping techniques, including hedge cutting, hand pruning and strimming required.

Working outdoors 90% of the time, and in varied weather conditions is required.

Working weekends or extra hours to complete client projects on time may be required.

Hours 45 per week/180 per month

Years of Experience 1-2 years

Education Requirement High School or Equivalent

Contact Jake with Resume & Cover letter at jake@growwiththeflow.ky

InterSchool/InterVarsity Christian Fellowship (IS/IVCF) of the Cayman Islands
Location: George Town
Position: Staff Worker / Missionary (Part-Time)
Salary: CI$15,000.00 – CI$16,860.00 per year
Hours: 20 hours weekly (Part-Time)
Benefits: Cayman Island Statutory benefits, training, and relevant equipment.
WORC Portal ID: E8C4A4

Duties:
Responsibilities include evangelizing and discipling students through Bible studies, 
organizing leadership training for volunteers and student leaders, planning conferenc-
es, camps, and rallies, assisting with fundraising initiatives, maintaining communica-
tion with IFES, churches, graduates, and supporters, and promoting the Fellowship 
through outreach and partnership development. Candidates must actively participate 
in all aspects of ministry activities.

Requirements:
Applicants must hold  a bachelor’s degree, be a born-again Christian actively involved 
in a local church aligned with IS/IVCF’s Statement of Faith, possess excellent com-
munication and IT skills, and have at least 2 years’ experience in ministry or mission-
ary work. Valid driver’s license and vehicle required.

Send applications to: isivcfky@gmail.com by June 21, 2026.

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the 
Right to Work are encouraged to apply.

WORC Jobs Portal ID: C5J7Y5
Job Title: Audit Partner 
Occupation: Auditor 
Employer: MHA MacIntyre Hudson Cayman Ltd, T/A MHA Cayman 
Employer Contact Information: 10 Market Street, Suite 6, Camana Bay, PO Box 30900, 
Grand Cayman KY1-1204, Cayman Islands; T +1 345 936 9900; elaine.heausler@mhacay-
man.ky 
Location of Employment: Camana Bay, Grand Cayman, Cayman Islands, with periodic 
work and travel to central London, United Kingdom, as required. 
Work Hours: Full-time; approximately 170 standard working hours per month. During peak 
busy season and around client deadlines, the role may require working evenings and week-
ends. 
Expected Start Date: 27 August 2026 
Closing Date for Applications: 10 June 2026 Caymanians, persons possessing Cayma-
nian Status, Permanent Residency, or Residency Employment Rights Certificate need 
only apply. 

MHA Cayman is seeking an experienced and dedicated Audit Partner to help lead our dy-
namic investment fund audit services in the Cayman Islands. 

About Us: 
MHA Cayman is a part of the MHA network, the UK member of Baker Tilly International. We 
pride ourselves on our supportive and collaborative culture, cutting-edge industry practices, 
and commitment to professional excellence. 

Key Responsibilities:
• Lead and manage audit engagements for investment funds, both mutual funds and private 
funds.
• Engagement Partner with responsibility to provide strategic direction and leadership to the 
audit team.
• Contribute to practice management, including regular financial reporting of the firm’s man-
agement accounts.
• Ensure compliance with International Standards on Auditing combined with IFRS, US 
GAAP, or UK GAAP.
• Win, develop and maintain strong client relationships, ensuring high levels of audit quality 
and responsiveness.
• As AML Officer for the Cayman office, maintain in-depth knowledge of AML, regulatory and 
compliance proceduresrelevant to Cayman Islands.
• Staff Partner, overseeing performance, training and development of 40+ audit staff.

Qualifications and Experience:
• Proven success as an audit partner in the asset management industry (minimum 4 years).
• Currently licensed as an audit practitioner in the Cayman Islands with 4+ years experience.
• Minimum 10 years of practical experience in the investment funds industry.
• Qualified accountant (e.g., ACA, ACCA, CA, or CPA) with proven recent audit expertise.
• Qualification with ACAMs (or equivalent AML qualification), as well as knowledge of AML 
compliance and procedures.
• In-depth knowledge of complex financial instruments and appropriate valuation techniques.
• Successful experience in team training, leadership, and leading international audit assign-
ments.a
• Well-developed interpersonal, practice management, organisational, and IT skills and pro-
ficiency.
• Willingness to work additional hours at evenings and weekends when required to meet 
client and regulatory deadlines.

Salary and Benefits
Base salary range: US$200,000 to US$260,000 per annum, depending on career history 
and performance.

Benefits include:
•Health insurance for the employee and eligible dependents, in accordance with the Cayman 
Islands Health Insurance Act(employer contribution at the statutory minimum or above).
•Pension contributions in accordance with the Cayman Islands National Pensions Act.
•Annual paid vacation leave and statutory Cayman Islands public holidays.
•Future potential for equity partner distributions, if applicable, on admission successful to 
the partnership.

Residence Guest Service Attendant (Private Beverage Service) | Job ID: N5P7W2

Key requirements:
• To understand how to make a range of drinks to serve owners in a luxury residential setting
• Ability to make all classic cocktails
• Demonstrate full knowledge of all bar and menu offerings, with the ability to clearly artic-
ulate them to owners and guests
• To be trained in WSET wine knowledge standards and demonstrate a sound understand-
ing of key ingredients and classic cocktails to support confident recommendations and 
refined table service
• To have an advanced knowledge of drinks and how to serve them i.e. glass type, ice type, 
ingredients etc.
• To have a full understanding of all equipment, their uses, and where they are stored

Experience/qualifications:
• 3+ years experience in a high-end bar environment with mixology expertise at luxury ho-
tels or high-end resort/retail/residential property
• A college education and/or trade school equivalent in a hospitality discipline a distinct 
advantage

Salary Range & Benefits:
• 45,000 - 72,000 USD PA
• 100% employer-paid SHIC health plan, dental and vision
• Pension contribution
• Discretionary annual bonus
• Full uniform provided

Location: The Watermark Strata, 1411 West Bay Road, Grand Cayman, Cayman Islands 
KY1-1203

Application Method: Apply via email to veronica@thewatermarkcayman.com

Submission Closing Date: 17 June 2026
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PT Bank Mandiri (Persero) TBK

Treasury Manager
Job id # K3T6Q3
Full time Job- 45 hours per week
Salary ranges from US$ 5,500- CI$6,000 per month plus benefits as per Cayman 
Labor Act 

Key Responsibilities
1. Planning, managing, and coordinating treasury activities to ensure effective, efficient, and 
profi table Treasury Centre that comply with the Overseas Offices
Treasury Policy Manual.
• Set up plan and strategy for daily trading
• Responsible for profi tability derived from Treasury Business
• Review treasury dealing activities to ensure that all transactions are within the branch 
approved limits
• Review treasury limit for counterparties
• Maintain an up-to-date summary of local, home country regulation concerning treasury 
transactions and activities.
• Ensure all treasury related transaction posted into the system.
• Calculate risk and opportunity in correlation with risk execution of cut off procedure that 
can be taken without prior approval from General Manager
• Implement and monitor treasury activities to ensure all transactions are in compliance with 
the Treasury & Liquidity Policy
• Review and update manual and procedures for Treasury Department
2. Managing the overall branch Asset and Liquidity Management
• Ensure the branch’s liquidity structure, both asset and liabilities side, is well managed
• Ensure source of funds, account with other banks, and customer needs, are well managed
• Monitor interest rate fl uctuation in order to achieve reasonable interest margin profi t
• Manage liquidity for short and medium term
• Informing the branch’s liquidity needs to be fulfi lled  by Business Development Unit, in 
order to fund the assets from Head Office and in the relation of the Branch function as 
Booking Office.
• Evaluate interest rate, foreign exchange, and investment exposure in order to
• develop strategies by talking appropriate hedging transactions, if necessary
3. Giving support and working closely with Head Office Treasury Group, Bank Mandiri Over-
seas Offices, Bank Mandiri Domestic Branches and other departments within the branch
• Provide reliable and competitive pricing, whenever necessary
• Put priority to Head Office and Overseas Offices on fund surpluses rather than other 
fi nancial institutions, if applicable
4. Marketing, developing and maintaining relationship with the bank clients and other fi nan-
cial institutions.
• Develop business opportunities & business scheme related to treasury product
• Develop a good marketing strategy on the branch products
• Maintain branch banking relationship with correspondent banks
• Handle Current Accounts & Deposits
• Review and Set up:
• Customer’s Current Account Applications
• Customer’s Deposit Applications
• Vostro and Nostro accounts
5. Gathering market intelligence for the branch strategic purposes
• Evaluate and collect appropriately useful market information and intelligence
6. Administration & Reporting
• Prepare necessary treasury related reports to Head Office
• Prepare treasury related reports requested by Central Bank and Monetary/Local Authority
7. Reviewing BMCI’s Manual & Procedures periodically.
8. Executing other relevant duties assigned by General Manager

Requirements
• Years of Experience
• 10+ years
• Education Requirement
• Bachelor’s Degree
• Documents needed by the employer before extending a job offer
• Application Form Health & Physical Police Clearance
• Proof of Valid Driver License

Send your resume and proof of licensure to marliahelmawaty@bankmandiri.ky. Only Cay-
manians, Permanent Residents (PR holders), and RERC are eligible to apply Only short-
listed candidates will be contacted. Closing date is June 17th, 2026

Employer: Marshall’s Car Rental
Auto Painter/Bodywork
SALARY: KYD$2,199.6 - KYD$3,001 Monthly

Description: 
Diagnosis and repair mechanical issues for a fl eet of 400 vehicles
Perform routine preventive maintenance i.e. oil changes, tire rotations
Disassemble and diagnosis vehicles with collision damage
Repair collision damage, panel repairs and body work
Carry out periodic maintenance of equipment used
Carry out visual inspection of vehicles to confi rm their condition before sending them 
into the wash area.
Ensure company policies and procedures are adhered to in carrying out given tasks 
daily. Able to work on holidays and weekends.
Must have a drug/ driver license and criminal record.
Must work 45 hours a week 51/2 day.
Must have a clean police record.
Ability to display courteous and professional attitude.
Strong ability to work fl exible hours, such as weekends, holidays, and night.
Ability to work standing over long periods of time.
Ability to work outdoors and be efficient in all weather conditions.
Ability to interact ethically with fellow employees.
Strong ability to handle the physical demand of the job.
Experience driving vehicles of different types, including automatic and manual cars.
Knowledge of cars and their parts, tools, and other necessary equipment
Ability to follow directions and correctly implement tasks.
Must have a drug/ driver license and criminal record.

Requirements: 
Years of Experience: 10+ years
Education Requirement: High School or Equivalent
Qualifi cation: 5+ years of experience with both mechanic and body repair Required
Documents needed by the employer before extending a job offer: 
• Health & Physical
• Police Clearance
• Proof of Valid Driver License
To apply for the job kindly email resume to reservations@marshalls.ky

Security Guard 
Job Descriptions:
-Answer alarm and investigate disturbances
- Patrol & write reports activities and irregularities
- Notify Police or Fire Department in case of emergency
- Inspect and adjust security systems, equipment and machinery to ensure operation-
al use to detect evidence of tampering
- Report to ALPHA anything unusual that happened during a tour of duty
- Comply with all rules and regulations made by clients and employer
Qualifications:
- 1-2 year’s experience in the Security Field
- CPR and First Aid Training, Self Defense, Maritime, Mash Training Certifi cate (an 
asset)
- Ex-Police/Military experience recommend
- Knowledge in Microsoft Office Suites, Electronic guard tour system & CCTV
- Work on Weekends/Public Holidays, Shift & long hours
- Good initiative & customer service oriented
- Clean Police Clearance
Deadline of Submission: 17th June, 2026
Salary Range:  KYD 8.75 to KYD9.00 with Pension and Health Insurance
Job Portal ID:  S6M8V4
Job type:  Full time
Location:  Grand Cayman
Work Hours/month:  Minimum of 180hrs.

National Security Services Ltd. P.O. Box 11228 KY1-1008 Grand Cayman
Email add:  nss123@live.com
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Vice President, Compliance

About Citco
Citco is a global leader in fund services, corporate governance and related asset services 
with staff across 50 office locations worldwide. With more than $1.8 trillion in assets under 
administration, we deliver end-to-end solutions and exceptional service to meet our clients’ 
needs
For more information about Citco, please visit www.citco.com

About the Team and Business Line
Citco Group provides services to our Citco Group of Companies and helps business to suc-
ceed in client service excellence. 

As a valuable member of our Group Compliance team, you will work closely with internal 
stakeholders and cross-functional teams to support business operations and help them to 
achieve their goals.

The Group Compliance function strives for best practice across the divisions, providing tech-
nical support to the business functions, identifying, managing and reducing compliance risks 
across the business functions and continually developing key processes in line with industry 
and regulatory changes.

Key Responsibilities
This compliance role will be part of the Group Compliance function, reporting to the Region-
al Head of Compliance. The role is responsible for monitoring and reviewing compliance 
related operations, providing regulatory guidance and support to the various Citco business 
divisions in the Cayman Islands.  

The VP, Compliance will join the Cayman team of Compliance VPs assisting local manage-
ment in securing compliance with local regulatory legislation, as well as compliance with the 
Citco Group’s Global Financial Crime policies and guidelines, through proactive regulatory 
change management, regulatory guidance, training and execution of monitoring reviews.

In addition, the position will be responsible for liaising with Regulatory Authorities in the Cay-
man Islands and assisting with regulatory audits of these regulated entities. In respect of all 
regulatory developments in the Cayman Islands, the position advises the respective Boards 
of Directors and Group Compliance. 

The position is also tasked with acting as Compliance Officer and Money Laundering Report-
ing Officer for the regulated entities in the Cayman Islands, including the fi ling of suspicious 
transactions reports.

• You will ensure compliance with all statutory and regulatory obligations.
• Ensure compliance with all internal policies and procedures
• Remain current and informed about relevant local legislative and regulatory developments 
• Review and maintain relevant policies and procedures as local legislation and requirements 
are amended
• Execute Compliance Monitoring reviews 
• Act as Compliance Officer and MLRO for the regulated entities
• Prepare and present compliance risk reports to the respective Board of Directors
• Assisting in Group Compliance initiatives, as needed

About You
• You have a bachelor’s degree in business administration, Accounting, Finance or Econom-
ics.
• 5-7 years of Regulatory Compliance experience in Banking, Fund Administration, Trust and/
or Corporate Services industry
• Prior experience as a Compliance Officer and as a Money Laundering Reporting Officer, 
including engaging directly with regulators
• Knowledge of compliance and regulatory matters, especially Know Your Customer (KYC) 
and Anti-Money Laundering (AML)
• Prior experience in executing regulatory change gap analyses and implementation would 
be benefi cial
• Prior experience in the planning, fi eldwork and reporting stages of Compliance Monitoring 
reviews would be benefi cial
• Ability to work independently and in a team environment
• Strong verbal, written and interpersonal skills and the ability to liaise with all levels of man-
agement
• Strong knowledge of Microsoft Office

Key Competencies
• Business and commercial acumen
• Quality and risk management 
• Decision making
• Client relationship management 
• Communication
• Developing working relationships
• Leadership
• Coaching and developing others
• Organization and resource management
• Drive for results
• Adaptability

Other Information About the Role
• Company: The Citco Group Limited
• Location: 89 Nexus Way, Camana Bay, Grand Cayman KY1-1205, Cayman Islands
• Salary range: We offer a competitive compensation package in the range of US$115,000 
to $155,000/year, and excellent prospects for future growth within the Citco Group of Com-
panies.
• Other Benefits and Accommodation: Your well-being is of paramount importance to us, 
and central to our success. We provide a range of benefi ts, training and education support, 
and fl exible working arrangements to help you achieve success in your career while bal-
ancing personal needs. We embrace diversity, prioritizing the hiring of people from diverse 
backgrounds. Our inclusive culture is a source of pride and strength, fostering innovation and 
mutual respect. Citco welcomes and encourages applications from people with disabilities. 
Accommodation is available upon request for candidates taking part in all aspects of the 
selection.
• Hours of Work: 40 hours per week
• Closing Date for Applications: Wednesday, June 10, 2026
• If you fi t the above criteria, please send an email with your updated resume to
HRGroup-CAY@citco.com. Only shortlisted candidates will be contacted.

Trac Automotive Ltd 

Are looking for a Rental Agent that is highly motivated and a customer focused 
individual, who can work independently and as part of a team.
Responsibilities: 
Responsible for renting and promoting vehicles across the Enterprise, Nation-

al, and Alamo brands.
Oversee daily rental operations in the Rental Manager’s absence, under operations super-
vision.
Act as a key contact between the company and EHI Holdings, including attending scheduled 
calls and online meetings as required.
Engage customers and maximize upselling opportunities in line with company commission 
policy.
Complete daily reports on time, including credit card settlement and revenue reporting when 
required.
Ensure vehicles are sanitized, delivered, and rental-ready on time.
Report booking issues and customer accidents to management immediately.
Handle accident procedures, including police reports, insurance forms, signatures, and cus-
tomer charges before closing contracts.
Keep work areas clean, tidy, and safe at all times.
Assist with breakdowns and other operational tasks as directed by management.
Qualifications:
Excellent customer service skills and at least three years’ experience in customer service, 
reservations, and customer support.
A clean Group 3 driver’s license is required.
Weekend and public holiday work required on a fortnightly rota. Hours: 8:00 a.m.–10:00 p.m., 
Monday–Sunday.
Bachelor’s degree or equivalent in international travel, tourism management or a related 
fi eld.
Salary: CI$30,000pa, and a monthly commission + medical & pension. Working 45 hours 
per week.
How to apply: Interested applicants must submit their application to 
lyndell.sales@tracautomotive.ky or on the WORC Portal ID : B7N8X6

S.E.S Investments is seeking experienced and qualifi ed Caymanians for the following role:
BARTENDER

Job Description:
• The candidate will be required to mix beverages using an extensive range of ingredients 
including liqueur, bitter/spices, soda, water, sugar and other ingredients.
• The candidate will provide an excellent guest drinking experience, will be able to create 
classic and innovative drinks exceeding customers’ needs and expectations. 
• Will maintain the bar record and place orders well in advance to make sure it is always 
stocked. Will record liqueur sales.
• The candidate will have great communication skills, 
• Full time position. Candidate will be required to work on split shifts, weekends, and public 
holidays. 

Qualifications:
• Minimum experience 4 years. 
• Bartender School degree highly recommended.

Salary range
• The hourly salary is between CI$8 and CI$18 per hour and will be based on skills and 
knowledge. Gratuities will be added to the hourly rate. 
• Statutory benefi ts.

WORC ID: E3R8P5
E-mail resume and qualifications to: ragazzi@ragazzi.ky by June 12, 2026.

FOURQUE LTD, Grand Cayman is hiring full-time staff for the following positions:
Line Cook 
Duties include food preparation, cooking menu items, maintaining food quality and 
kitchen cleanliness, safely operating kitchen equipment, following food safety stand-
ards, and supporting kitchen operations during busy service periods. Must be able to 
lift up to 50 lbs. Requires 5–6 years’ experience in a high-volume kitchen. BBQ, jerk, 
or smoked meat experience is an advantage. Salary: KYD $550–$800 weekly plus 
gratuities.
Busser 
Duties include assisting servers, setting/resetting tables, clearing dishes, restocking 
stations, and maintaining cleanliness. Must be able to lift up to 50 lbs. Requires 1–2 
years restaurant experience and ability to work in a fast-paced environment. 
Salary: KYD $7.50–$8.00/hr plus gratuities.
F&B Server/Bartender 
Duties include preparing and serving drinks, taking orders, operating ALOHA POS 
and handling payments, Requires minimum 5–6 years server/bartender experience. 
Salary: KYD $6.56–$8.00/hr plus gratuities.
Food & Beverage Server 
Duties include taking orders, serving food and drinks, operating ALOHA POS, han-
dling payments, and maintaining service areas. Requires 3–4 years restaurant or 
hotel experience. Salary: KYD $6.56–$8.00/hr plus gratuities.

Must be fl exible to work evenings, weekends, and holidays.

Applicants must provide valid Drivers License and Police Clearance. Qualifi ed Cay-
manians are encouraged to apply. Send CVs to caymanbbq@lloydssmokehouse.ky 
by June 5, 2026.
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KPMG in the Cayman Islands provides Audit, Tax, and Advisory services and invites applications from qualified candidates for the following positions:

Supervisor/Assistant Manager Audit and Advisory
USD$75,000.00 - USD$82,800.00 Per annum

The role and responsibilities: The successful candidate will be required to provide support 
to senior management and audit or advisory services to clients in various industry sectors. 
Within audit, the successful candidate will be responsible for the management and/or of the 
audit engagement in the field, and the supervision and training of less experienced audit 
staff in the firm. Within advisory, responsibilities will primarily be in the areas of restructuring 
and liquidation cases, including both voluntary and Court appointments, assisting in forensic 
accounting, complex and lengthy litigation issues in several jurisdictions, and supervising 
less experienced advisory staff in their work.

Qualifications: Applicants for the Supervisor/Assistant Manager position must hold an 
internationally recognized professional accounting qualification (CPA, CA, ACCA, etc.) OR 
must have successfully completed all courses and examinations required for attainment 
of a recognized professional accounting designation, and have attained at least two years 
relevant experience in either external audit or advisory services, preferably within the 
financial services industry OR must have worked at a comparable level with an international 
affiliate office of KPMG for at least two years AND must have exposure to IFRS and/or US 
GAAP.

Manager/Senior Manager, Audit
USD$90,000.00 - USD$132,000.00 Per Annum 

Reporting to the Audit Directors and Partners, responsible for managing a portfolio of 
audit clients.

Primary responsibilities will include but are not limited to:
• Reviewing detailed audit work of various insurance and investment structures and 

related vehicles;
• Reviewing financial statements in accordance with US GAAP, UK GAAP and 

International Accounting Standards;
• Managing multiple projects;
• Researching accounting and regulatory issues;
• Managing a large and complex client portfolio,
• Playing an active role in the management and supervision of the personnel within 

the audit practice;
• Developing client proposals, presentations & other client related documents.

Qualifications: Applicants must hold a recognized professional accounting designation 
(e.g. CPA, CA, ACCA, etc.) with at least five to six years of relevant external audit 
experience, preferably with a Big 4 accounting firm. This position requires audit 
experience in the financial services industry in addition to extensive knowledge of 
US GAAP and IFRS, and a highly motivated individual with strong management and 
communication skills, attention for detail, and the ability to meet tight deadlines. The 
candidate will need to be able to work a flexible schedule as overtime is required. This 
role will involve supervision of staff and developing client relationships.

Manager/Senior Manager, Accounting Advisory Services
USD$90,000.00 - USD$150,000.00 Per annum

As a member of our Advisory practice, the postholder will report to the Senior Managers/
Partners/Directors and will have primary responsibility for managing a portfolio of 
accounting clients including and offshore investment companies, in addition to providing 
accounting advisory services and secondments. The post holder must have 5-10 years 
significant experience in dealing with hedge funds and private equity vehicles and SOC1 
Engagements. This role will involve supervision of staff and client development.

Qualifications: Applicants must hold a recognized professional accounting designation 
(e.g. CPA, CA, ACCA etc.) with at least five to six years of relevant experience, preferably 
with a “Big 4” accounting firm and/or fund administrator. This position requires experience in 
the financial services industry, an extensive knowledge of US GAAP and IFRS, and strong 
technical knowledge of financial instruments, including derivatives. The candidate must be 
highly motivated, detail oriented, with strong project management and communication skills, 
and the ability to meet tight deadlines. The candidate will need to be able to work a flexible 
schedule as overtime is required during ‘busy’ season (January – June). Advanced Excel 
skills (e.g. PowerQuery) and fund accounting experience would be advantageous.

Manager, IT Audit
USD$96,000.00 - USD$120,000.00 Per annum

The successful candidate will be involved in audit activities and consulting engagements 
with many of our clients. This will be achieved by:
• Conducting assessments of Information Technology controls in business processes 

typically associated with financial services organizations;
• Conducting IT security reviews including internal and external penetration testing;
• Conducting Business Continuity planning and assessments;
• Conducting attestation engagements such as SSAE16 / ISAE3402 Service 

Organization Control (SOC) audits.
• Delivering multiple client engagements simultaneously of varying size, scope and 

complexity.
• Reviewing and provisioning of advice and assistance to clients on business process 

controls.
• Providing a very high standard of client service to internal and external parties.

Qualifications: Applicants must have a minimum of 2-4 years of Information Technology 
auditing. A good working understanding of technology such as, but not limited to, 
networking, internet security, Windows environments and Information Technology 
General Controls. This position requires understanding of IT General Controls and 
controls based audits (e.g. SSAE16 or ISAE3402). Preference will be given to 
candidates who have a Certified Information Systems Auditor Certification (CISA) and a 
professional qualification such as CPA, ACA, ACCA. CA is not a prerequisite but would 
be advantageous. The successful candidate must have excellent interpersonal and 
client relationship skills, have a keen interest in Technology and Information Security, be 
a self-starter who is motivated to work independently, and excellent verbal and written 
communication skills. This position requires willingness and ability to occasionally travel 
to other jurisdictions. 

Senior Manager, Risk Management
USD$101,000.00 - USD$141.600.00 Per annum

As the Manager/Manager for Risk Management, the candidate will be expected to Act as 
the Audit Quality Performance Liaison Partner Delegate on all matters relating to the Quality 
Performance Audit and reporting process.

The role and responsibilities:
• Assist in the coordination and implementation of the Firm’s PCAOB and other Auditor 

Oversight Inspection readiness programs;
• Lead the Firm’s quarterly compliance monitoring and engagement sample testing 

program;
• Conduct the anti-bribery and corruption (“ABC”) and enterprise risk management 

assessments of the Firm;
• Conduct internal audits of fraud prevention controls of the Firm if required;
• Responsible for Practice Management Systems data governance;
• Develop the Firm’s Internal Audit Function;
• Work with the Infrastructure support functions to develop, coordinate and implement 

operational compliance processes;
• Recommend additional risk management policies and procedures, or improvements to 

existing global policies and procedures;
• Advise on client or vendor contractual terms and conditions if required; and manage 

the Firm’s infrastructure compliance process.
• Implement a formalized and consistent monitoring program for the entire process.
• Assist the audit QP Lead Partner with the QPR program
• Oversee the preparation of the Transparency report preparation, ensuring it meets 

relevant regulatory and KPMG requirements
• Have an audit background to ensure that audit related risk matters receive the required 

support

Qualifications: The ideal candidate will be a qualified accountant, CAMS or MICA with post 
qualification experience of 5- 6 years preferably within a professional services firm. You will 
have previous external and internal audit or regulatory compliance testing experience and 
be familiar with auditor independence rules and auditing standards. Excellent technical skills 
in understanding laws, rules and regulations and possess superior IT/internal finance project 
management skills are required as well as excellent leadership skills and the ability to work 
under pressure and to tight deadlines.

Supervisor/Assistant Manager, Transaction Services, Deal Advisory
USD$75,000.00 - USD$82,800.00 Per annum 

As a member of our Transaction Services and Corporate Finance team, the successful 
candidate will have responsibility for:
• Managing and executing all aspects of transaction services, corporate finance 

and valuation engagements, including private company valuations, mergers and 
acquisitions, financial due diligence, public sector business case development;

• Developing proposals;
• Liaising and working with our global KPMG member firm network;
• Performing industry and market research;
• Managing and facilitating ongoing administration of the department; and
• Marketing initiatives

Qualifications: The ideal candidate must hold a recognized professional accounting or 
finance designation (e.g. CPA, CA, ACCA etc.) with at least three years relevant work 
experience in accounting, finance and/or professional services environment. You must 
be knowledgeable of audit support requirements for valuations of private companies. 
Whilst the CFA Charter is not a requirement, candidates working towards or holding the 
CFA will be an advantage.

Benefits: A competitive salary commensurate with qualifications and experience, plus discretionary performance related bonus, comprehensive medical plan, pension plan (in line with 
Cayman Islands Labour Law), flexible vacation scheme, free on-site corporate gym membership and a recognizable and reputable corporate social responsibility program. 

For more information and to review the job descriptions in full, please visit our website: kpmg.ky/careers. Applications for the above positions should be submitted online via kpmg.ky/
careers no later than June 11, 2026. 
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