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Welcome Zion Bodden to our team at ERA Cayman.

If you're looking to buy, sell, or rent, feel free to reach out!

Contact Zion today at: 345-927-8801 or zion.bodden@eracayman.com

Welcome Zion Bodden to our team at ERA Cayman.

In response to increasing demand, the 
Caymanian Times has expanded its servic-
es to further meet the needs of our read-
ers and business clients.

You will have already noticed a change 
this month: our mid-week paper now has 
an extra edition, published as ‘first’ and 
‘second’ editions.

That ‘road test’ exceeded our expec-

tations. We have decided to offer three 
stand-alone editions of the Caymanian 
Times newspaper each week starting 
from June.

That means that from next month, your 
Caymanian Times will be available to pick 
up and enjoy three times weekly in full 

SEE CAYMANIAN TIMES, PAGE 2
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‘WEATHER’ OR NOT, 
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Cayman Airways launches Nonstop Austin Texas �lights
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and enlarged editions.
Caymanian Times will be on the news-

stands throughout Cayman on Wednes-
days, Thursdays and Fridays starting from 
Wednesday, June 3rd 2026.

This marks another significant mile-
stone in the paper’s continued growth as 
we position ourselves to respond to read-
er requests and business demands.

With rapid changes taking place in the 
local and global business environment, 
along with constantly shifting news and 
current affairs agendas, Caymanian Times 
is committed to being flexible and respon-
sive.

We are also broadening our content 
scope with the respective editions re-
flecting Cayman’s established position 
as a both vital crossroad and centre of 
international and regional issues.  While 
maintaining our primary focus on report-
ing what goes on in and about Cayman, 

our expanded coverage will feature more 
on developments in the United Kingdom 
which impact and are otherwise of general 
interest to the jurisdiction. We’ll also have 
more on what’s happening in and coming 
out of our main and closest trading part-
ner, the United States. Regional issues and 
wider global developments of interest to 
our cosmopolitan Cayman readership will 
also be featured.

We sincerely thank our many readers, 
clients and other supporters for your 
feedback and suggestions. Each and every 
idea has value, and we are humbled by the 
continued interest and confidence in the 
Caymanian Times newspaper.

Also on our agenda for the future are 
publishing editions earlier in the week, 
and the prospect of returning to a daily 
paper.

But, as the saying goes: “One step at a 
time.”

Caymanian Times, a changing paper 
for changing times.
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‘WEATHER’ OR NOT, CAYMAN PREPARES 
FOR THE HURRICANE SEASON

The drills have been completed, the 
multi-agency preparedness training was 
successfully executed, and residents and 
businesses have been advised to ensure 
their hurricane season preparedness 
plans are in order; from documentation to 
evacuation plans. Based on those, a gen-
eral observation suggests that Cayman is 
well prepared for the 2026 Hurricane Sea-
son, which starts in a few days on June 1st 
and runs through November 30th.

The latest update from the US National 
Oceanic and Atmospheric Administration 
(NOAA) suggests that this year’s Atlan-
tic hurricane season could be less active 
than normal, largely due to a developing 
El Niño in the Pacific. El Niño is a climate 
pattern that involves warming sea surface 
temperatures in the central and eastern 
Pacific Ocean.

As explained by NOAA, during normal 
Pacific Ocean conditions, trade winds 
blow west along the equator and carry 
warm water from South America to Asia. 
El Niño and La Niña are two opposing cli-
mate patterns that disrupt these condi-
tions. “These episodes usually last nine to 
twelve months, but sometimes persist for 
years. El Niño and La Niña events occur 
every two to seven years, though not on a 
set schedule. Generally, El Niño happens 
more often than La Niña.”

That’s the science. But what does it 
mean for Cayman and the rest of the Car-
ibbean region?

OUTLOOK UPDATED
In a post on his personal website a few 

days ago, forecaster Dale Destin, Director 
of the Antigua and Barbuda Meteorolog-
ical Services(ABMS), said, “The 2026 At-
lantic Hurricane Season Forecast indicates 
a slight downward adjustment in expected 
activity; however, the season is now fore-
cast to be near to above normal overall 
and capable of producing dangerous hur-
ricanes.”

In line with the updated projections 
from the US NOAA, Destin also noted that 
the primary reason for the reduction in 
forecast activity is the increasing likeli-
hood of El Niño developing and persisting 
for the whole hurricane season.

“Recent global model guidance suggests 
that a moderate to potentially strong (su-
per) El Niño could emerge by late summer 
or autumn, during the traditional peak 
period of the hurricane season. El Niño 
typically suppresses Atlantic hurricane 
activity.

According to the updated NOAA fore-
cast for the 2026 season issued earlier 
this month, there is a 55% chance of a be-
low-average season, with between eight 
and 14 named storms of tropical storm 
strength or above. It says that this would 
include three to six hurricanes, between 
one and three of which are expected to 
be major hurricanes - category three or 
stronger.

CAYMAN UPGRADES 
MONITORING 

Meanwhile, here in Cayman, the state 
of preparedness was recently stepped 
up another level with the upgraded Na-

tional Weather Service website going live 
with real-time data and expanded marine 
tools.

The CINWS says the additional features 
will support delivering faster access to re-
al-time weather data and improved severe 
weather warnings across the Islands.

“The upgraded platform introduces 
several key enhancements, including a 
dedicated warnings page which provides 
clear explanations of alert levels to assist 
the public understand what each warning 
means and how to respond.” Detailed sta-
tion data from across the Islands also sup-
ports more localised, real-time insights for 
individual planning and preparedness,” it 
said.

Further enhancements are planned in 
the coming months, including expanded 
marine data to better support maritime 
users and coastal planning.

Director General of the Cayman Islands 
National Weather Service, John Tibbetts, 
said the upgraded platform marks a sig-
nificant step forward 
in their mission to 
keep the public safe 
and informed. “This 
website transforms 
how we share critical 
weather information 
with the public. Im-
proved access to re-
al-time data, clearer 
warnings and soon, 
richer marine fore-
casting will sharpen 
our collective abil-
ity to prepare, plan 
and build resilience 
across the Cayman 
Islands.”

“Weather does not 
wait, and our com-
munities should not 
have to either,” said 
Premier Honourable 
André Ebanks. “This 
upgraded platform is 
a direct investment in 
the safety and resil-

ience of every person across the Cayman 
Islands. When severe weather threatens, 
our residents, businesses and mariners 
will have faster access to the information 
they need to make the right decisions. 
That is what a resilient Cayman looks like 
in practice.”

So, from all indications, ‘weather’ or not, 
Cayman seems prepared.

However, each year we are reminded of 
the sage words of CINWS Director John Tib-
betts in a Caymanian Times ‘Cayman Con-
versations’ interview: “It only takes one.”

Be prepared. Stay safe.

CONTINUED FROM Page 1
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Cayman Airways Launches New Nonstop Service 
Between Grand Cayman and Austin, Texas

Cayman Airways Limited (CAL) offi-
cially launched its new nonstop service 
between Grand Cayman and Austin, Tex-
as on Sunday, May 24, 2026 with vibrant 
dual-city celebrations showcasing Cay-
manian culture, music, hospitality and 
national pride, from a Caymanian-in-
spired sendoff in Grand Cayman to the 
ribbon-cutting event in Austin.

The launch marked the beginning of 
Cayman Airways’ only nonstop service 
between Austin, Texas, and the Cayman 
Islands, creating a new nonstop connec-
tion between two destinations known 
for their hospitality, culture, culinary ex-
periences and vibrant music scenes. 

At Owen Roberts International Air-
port (GCM), the inaugural departure 
gate event blended Caymanian tradi-
tions with Texas flair, featuring Tex-Mex 
and Caymanian breakfast dishes, Carib-
bean and country music by local DJ Jason 
Rankin, performances by the Swanky 
Kitchen Band, and appearances by lo-
cal cultural ambassadors including Miss 
Universe Cayman Islands and the UCCI 
Dance Company’s Quadrille Dancers.

Deputy Premier and Minister for Tour-
ism and Trade Development, Hon. Gary 
Rutty, who delivered remarks during both 

the Grand Cayman departure celebration 
and the Austin ribbon-cutting event, said 

the new service represents an important 
step forward for the Cayman Islands’ 

tourism industry and broader economy.
“The launch of nonstop service be-

tween Grand Cayman and Austin marks 
an exciting new chapter for the Cay-
man Islands,” said Minister Rutty. “This 
route is about far more than airlift - it is 
about creating new opportunities and 
continuing to position our islands as 
a world-class destination with global 
appeal. Texas has long been one of our 
most valuable visitor markets and this 
nonstop connection now makes travel 
to the Cayman Islands easier and more 
accessible to visitors from Central Texas. 
This achievement reflects the strength 
of our tourism product, the dedication 
of our national airline, and the power of 
partnership in supporting our tourism 
industry to grow and thrive.”

Also speaking during the Grand Cay-
man launch event, Cayman Airways 
Chairman of the Board of Directors, Mr. 
David Ritch, said the new route repre-
sents more than just a new flight: “Today, 
we are not simply launching a new route 

CONTINUED FROM Page 1

SEE CAYMAN AIRWAYS, Page 5
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- we are celebrating another important 
milestone in Cayman Airways’ journey, 
one that strengthens our connection to 
one of the fastest-growing U.S. travel mar-
kets while proudly carrying the spirit of 
the Cayman Islands into another exciting 
destination. Cayman Airways has never 
been just about transporting passengers 
from Point A to Point B. We also carry 
Caymanian culture, Caymanian hospitali-
ty and Caymanian pride wherever we fly.”

Mr. Ritch noted that Austin’s repu-
tation as the “Live Music Capital of the 
World” made it a fitting destination to 
introduce Caymanian music and culture 
through the Swanky Kitchen Band and 
the UCCI Dance Company’s Quadrille 
Dancers who were travelling on the 
flight to Austin to perform at the gate 
ceremony there. He described the route 
as an important opportunity to support 
tourism growth, destination accessibili-
ty, and international airlift for the Cay-
man Islands.

Director of Tourism at the Cayman Is-
lands Department of Tourism, Rosa Har-
ris, said the new Austin service reflects 
the continued importance of strategic 
airlift development for the Cayman Is-
lands’ tourism industry: “Air connec-
tivity is central to the survival of our 
tourism industry and ensures broader 
economic resilience for our country. 
Today, we are thrilled to be partnering 
with our national flag carrier, Cayman 
Airways, as we launch a new route to 
Austin, expanding our nonstop connec-
tivity in Texas, one of our most impor-
tant U.S. markets.”

The flight received a ceremonial wa-
ter cannon salute before departure from 
Grand Cayman, and while Captain Tim-
my Grizzel steered the plane towards 
Austin, passengers onboard were treat-
ed to a surprise inflight performance by 
Swanky Kitchen Band and the quadrille 
dancers, adding a distinctly Caymanian 
touch to the historic journey.

Upon arrival at Austin-Bergstrom In-
ternational Airport (AUS), the flight was 
welcomed with a water cannon salute 
and a gate celebration featuring tradi-
tional Caymanian music and dance per-
formances, refreshments, souvenirs, as 
well as remarks from Cayman Islands 
and Austin officials.

AUS Chief Executive Officer, Ghizlane 
Badawi, welcomed Cayman Airways as 
the airport’s newest international airline 
partner, and highlighted the importance 
of expanding international connectivity 
for Central Texas travellers.

“By launching nonstop service to 
Grand Cayman, this partnership offers 
Austin and Central Texas travelers a di-
rect and convenient gateway to one of 
the Caribbean’s most spectacular des-
tinations,” said Ms. Badawi during the 
Austin ribbon cutting celebration.

Ivan Forbes, Vice President for Air-
port Passenger and Cargo Services at 
Cayman Airways, said the inaugural 
celebration reflected the strong cultur-
al connection being built between the 
Cayman Islands and Austin: “For us, 
this route is about building connections 
- between people, cultures, businesses 
and two destinations known for their 
hospitality, personality and love of mu-

sic. Today’s celebration reflected that 
perfectly, thanks to the Swanky Kitch-
en Band and the quadrille dancers who 
shared a little Caymanian rhythm and 
culture with the ‘Live Music Capital of 
the World.’”

The new seasonal nonstop summer ser-
vice between Grand Cayman and Austin 
operates weekly on Sundays through Au-
gust as part of Cayman Airways’ contin-
ued commitment to strengthen airlift and 
support tourism growth for the Cayman 
Islands.

Tickets can be booked at www.cay-
manairways.com, via CAL’s mobile app, 
through a travel professional, or by call-
ing Cayman Airways Reservations on 
345-949-2311 or 1-800-422-9626 (toll 
free in the USA).

Cayman 
Airways
CONTINUED FROM Page 4
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Record Setting Momentum and Cautious 
Optimism for Remainder of 2026 

The Cayman Islands continued its re-
cord-breaking tourism performance in 
April 2026 by welcoming 47,884 stayover 
visitors, making this the best April in the 
Island’s history. Stayover arrivals were 
3.9% higher than the previous record set 
in April 2019 and were up 12% year over 
year, compared to the corresponding peri-
od in 2025.

April’s stayover results were driven by 
growth from North America, with the US 
recording its best April ever and Canada 
recording six consecutive months of dou-
ble-digit growth in stayover visitation. 

Total visitation for April, including both 
stayover visitors and cruise passengers, 
reached 173,596 visitors, reflecting an 
overall increase of 37% year over year.

April’s exceptional performance fol-
lows a strong first quarter for visitation in 
which the Cayman Islands surpassed re-
sults from every previous year on record. 
This includes topping the destination’s 
record for the highest ever arrivals in a 
single month which was set the month pri-
or, in March 2026. This outstanding start 
to the second quarter places the Islands 
tourism sector in a stronger position to 
navigate the fluidity of the typically slower 
summer season. 

Hon. Gary Rutty, Deputy Premier and 
Minister for Tourism and Trade Develop-
ment commented on the results saying, 
“Tourism continues to play a vital role in 
Cayman’s economy, supporting local busi-
nesses, creating jobs, and providing op-
portunities for Caymanians. After a bump-
er winter season and now the strongest 
April on record, we are entering the sum-
mer from a position of strength. Increased 
airlift, growing interest from new markets, 
and the continued quality of our tourism 
product give us confidence that this pos-
itive momentum can continue throughout 
2026.” 

“Most importantly,” he continued, 
“strong visitation is delivering real eco-
nomic benefits for Caymanians with in-
creased visitor spending translating into 
stronger business performance and great-
er income potential across the tourism 
sector.”

United States Marks Best April 
Ever 

April 2026 marked the strongest April 
on record for stayover visitation from the 
United States, with 38,968 visitors. This 
represents a 9.8% increase compared to 

April 2025 and a 5% increase over the 
previous record set in April 2019.

Growth from the United States was driv-
en primarily by the Western region, which 
increased by 10.4%, and the Midwest, 
which grew by 14.8%. The strongest U.S 
source markets included Denver and Chi-
cago, respectively.

Canada Remains a Key Area for Growth  
Canada continues to be one of the fast-

est growing source markets for the Cay-
man Islands, with 4,277 stayover visitors 
in April 2026, representing an increase of 
69% year-over-year. These results build 
on Canada’s strong contribution to both 
the record winter season and the desti-
nation’s prior best month ever, in March 
2026.

With strong projected nonstop air-
lift through five weekly summer flights 
from Toronto, the destination anticipates 
continued growth from Canada. This 
capacity builds in fall with up to nine 
weekly flights, surpassing previous airlift 
records from Canada. Further expansion 
in December will include the return of 
Porter Airlines, increasing connectivity 
from both Toronto and Ottawa with up to 
15 flights per week – the highest level of 
service ever from Canada to the Cayman 
Islands. 

“The success achieved in 2026 has been 
made possible through partnership. We 
rely on strong industry ties with tourism 
partners such as on-island operators, 
global agencies, airlines and the travel 
trade. The Department of Tourism team 
collaborates worldwide across borders to 
plan and deliver these results. I commend 

the efforts of our partners and my team.” 
said Rosa Harris, Director of Tourism. 

“As a result of our strategic partnerships 
with airlines, we are now witness to a sec-
ondary market’s standout performance. 
April 2026 represents the strongest air-
lift programme our destination has ever 
recorded from Canada and demonstrates 
the investment in relationships and mar-
keting activities that has affected the pos-
itive trajectory from the Canadian market. 
The increase in flights underscores the 
success of our business development and 
market diversification efforts, and we look 
forward `to continuing our collaboration 
with Canadian airline partners to anchor 
future growth.” Director Harris continued.

Secondary Markets Show 
Sustained Growth 

Visitors from Continental Europe 
climbed 23.3% in April, with gains from 
Germany, France and the Netherlands. 
Visitors from Latin America showed a sus-
tained increase of 4.3%. 

Expanded Airlift Fuels 
Demand 

Total inbound airlift capacity from the 
United States, the United Kingdom and Can-
ada for April 2026 increased by 15.1% over 
the same period in 2025. This growth was 
primarily driven by capacity increases from 
Chicago, through United Airlines and Amer-
ican Airlines, as well as Toronto and Ottawa 
via Porter Airlines. This expanded connec-
tivity from key gateway cities continues to 
support sustained growth across the desti-
nation’s top-performing source markets. 

Strong Results Drive Robust 
Accommodations Sector

April’s strong tourism performance 
continued to translate into strong com-
mercial results for the destination’s 
accommodations sector. According to 
global hotel intelligence firm STR, Inc., 
hotel occupancy reached 77.8% in April 
2026, up 9.4 percentage points com-
pared with April 2025. Average daily 
rate (ADR) rose 6.1% and Revenue per 
available room (RevPAR) increased 
20.8%.

Year-to-date through April, occupan-
cy rose by 6.7% compared to 2025, 
with ADR also increasing by 6.7% and 
RevPAR rising 16.6% year-over-year. 
These gains reflect a sustained growth 
in demand and highlight the tourism in-
dustry’s increasing contribution to the 
Cayman Islands economy.

As the Cayman Islands Department of 
Tourism transitions into its summer in-
itiatives, the focus remains on sustain-
ing momentum, supporting local stake-
holders, deepening partnerships, and 
ensuring that growth continues to ben-
efit Caymanians and protect the values 
that define the Cayman experience. The 
record-setting start to 2026 provides 
not only a milestone to celebrate, but a 
platform to build from as the destina-
tion works to extend its strongest year 
on record across every season ahead.

To learn more about how tourism 
drives economic growth across the Cay-
man Islands, the public is encouraged 
to follow the Chamber of Commerce’s 
Tourism Matters series.

XX Cayman Islands Director of Tourism Rosa Harris XX Hon. Gary Rutty
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RF Bank & Trust Backs Botanic 
Park in Biodiversity Drive

Cayman Kind and Compassion: A Question for the 
Caymanian Status and Permanent Residency Board

In its latest expression of environmen-
tal leadership, RF Bank & Trust (Cayman) 
Limited (RF) has made a significant con-
tribution to the Queen Elizabeth II Botanic 
Park in commemoration of the Interna-
tional Day of Biological Diversity (IDB). 
Held this year under the theme, “Acting 
locally for global impact,” IDB 2026 serves 
as a call to halt and reverse biodiversity 
loss through thoughtful engagement with 
our most immediate ecosystems. With this 
contribution, RF will enhance the educa-
tional impact of key attractions in one of 
Cayman’s most noted parks, supporting 
the broader outreach and sustainability 
efforts of a longstanding sanctuary for na-
tive flora and fauna.

“We are grateful to RF Bank & Trust 
(Cayman) Limited for their support in 
recognition of the International Day of Bi-
ological Diversity. This contribution will 
enhance plant labelling across the Botan-
ic Park and restore interpretive elements 
along the Woodland Trail, strengthening 
our commitment to conservation, educa-
tion, and the protection of Cayman’s biodi-
versity,” said John Lawrus, General Manag-
er of the Queen Elizabeth II Botanic Park.

Plant labels serve as a vital educational 
and curation tool in parks across the globe, 
streamlining information gathering for 
researchers, staff, and visitors alike. With 
the Cayman Islands Government having 
recently expanded legal protections for 
ecologically rich areas in-country, citing 
threats to natural and cultural heritage, 

RF’s donation comes at a critical juncture 
in the country’s conservation journey.

“RF is really pleased to support the 
great work of the Queen Elizabeth II Bo-
tanic Park, and national conservation 
efforts more broadly,” said Investments 
Manager Richard Ellison. “We had a tour 
with John and the park looks fantastic—
we even got to see some local Blue Iguanas 
sunbathing.”

A 2025 recipient of the Cayman Islands 
Chamber of Commerce ESG Award, RF 
shows itself a true steward of the envi-
ronment through its latest community in-
vestment. In addition to championing the 
planet, the regional investment bank and 

wealth management firm also supports 
promising community programmes tied 
to health and youth sports as part of its 
annual philanthropic campaign.

As a regionally rooted, community-first 
firm, RF remains a steadfast champion 
of life improving causes that make a dif-
ference for Caymanians, and the broader 
Caribbean.

About RF
Since its inception in 1997, RF has been 

committed to helping our clients create 
and manage wealth. We are your regional 
private bank connecting with the best in 
local and international investments. Col-
lectively, we have helped clients raise over 

USD $2.5 billion in capital, have $1.5 bil-
lion under management, and administer 
over $2.5 billion. Offering a wide range 
of investment products and services, our 
financial solutions are designed to help in-
dividuals and corporate clients meet and 
achieve their investment goals. These in-
clude Mutual Funds, Investment Manage-
ment, Investment Banking, Group & Per-
sonal Pension Plans, Personal Retirement 
Accounts, Stock Brokerage, Trust & Estate 
Planning, and Educational Investment Ac-
counts.

For more information, please visit 
http://www.rfgroup.com and follow us on 
Facebook and Instagram @rfbanktrust.

By: HSM Partner, Alastair David

Over the past 24 months, HSM Cham-
bers have dealt with two cases involving 
individuals who obtained the Right to be 
Caymanian through marriage. In both 
cases, the Caymanian spouse subsequent-
ly passed away before three years had 
elapsed from the grant of that status. In 
both matters, the marriages were subsist-
ing at the time of death.

Despite there being no automatic re-
quirement to revoke the Right to be Cay-
manian in such circumstances, the Cay-
manian Status and Permanent Residency 
Board wrote to both surviving spouses 
advising that they were in danger of los-
ing their Caymanian status. In one of those 
cases, the Board ultimately revoked that 
status, notwithstanding the fact that the 
individual has a Caymanian child.

It is true that the Board possesses the 
legal power to revoke status in these cir-
cumstances. The real question, however, is 
not whether they can act in this manner, 
but whether they should.

When a surviving spouse is already 
grieving the death of their partner, does 
“Cayman Kind” require that they immedi-
ately face the additional fear of losing their 
immigration status and their future in the 

Islands? Or is there a more humane and 
measured approach available?

Surely there is room for the Board to 
make careful and compassionate enquir-
ies before issuing threatening correspond-
ence. For example:

• Was the marriage subsisting at the 
time the Caymanian spouse died? 

• Was the couple living together in the 

Cayman Islands at the time of death? 
• Has the surviving spouse been convict-

ed of any offences since the grant of status? 
These are all relevant considerations.
Indeed, if the answers establish that the 

marriage was genuine and subsisting, that 
the couple were living together at the time 
of death, and that the surviving spouse 
has maintained good character, then that 
individual would likely satisfy the crite-
ria under Section 28(7) of the Caymanian 
Protection Act as the surviving spouse of a 
Caymanian.

If, on those facts, the individual would 
likely qualify to be granted the Right to be 
Caymanian as a surviving spouse anyway, 
one must ask: what purpose is truly served 
by revoking the status in the first place?

It cannot be that the individual must 
apply for and subsequently be granted 
the Right to be Caymanian as the surviv-
ing spouse of a Caymanian and pay the re-
quired fees of CI$1,250.  Surely, the Board 
is not imposing their own death tax on 
Caymanians?

The law grants discretion for a reason. 
Discretion allows public bodies to distin-
guish between abuse of the system and 
genuine human tragedy. It allows author-
ities to temper legal power with common 
sense and compassion.

There are more appropriate ways to ad-
dress such cases.

A simple preliminary enquiry, conduct-
ed sensitively and privately, could avoid 
unnecessary distress for families already 
enduring loss. Instead, formal notices 
threatening revocation risk compounding 
grief with fear and uncertainty.

If the response provided raises more 
questions than it answers or if it shows 
that the marriage has broken down, 
then at this time the Board could issue a 
minded to revoke letter but is there a re-
quirement to issue such a stress-inducing 
threatening letter beforehand?

“Cayman Kind” is often described as re-
flecting the values of compassion, dignity, 
and community. Those values should not 
disappear when immigration discretion is 
exercised.

No one suggests that the Board should 
ignore cases of fraud or sham marriages 
or even cases whether the marriage has 
broken down within 3 years of the grant. 
But where a marriage was genuine, sub-
sisting, and ended only because of death, 
there is surely a strong argument that 
compassion, not confrontation, should 
guide the process.

The issue is not simply legality.
It is humanity as much as it is one of law.

XX RF representatives Julian Phiri [L] and Richard Ellison [R] present donation to QEII Botanic Park General Manager John Lawrus.

XX Alastair David_HSM Partner
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TOTAL SHIPS – 3
TOTAL PASSENGERS – 11,100

Tuesday Wednesday Thursday

2 3 4

Carnival Horizon Celebrity Beyond

Disney Treasure

Total Passengers Total Passengers Total Passengers

8,182 0 2,918

C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  J U N E  2 - 4

Apply Now - Deadline June 12 , 2026th

Scholarship Applications
Now Open:

Your Future in
Healthcare Starts Here

Caymanian and/or have the Right to
be Caymanian

Accepted into an accredited
healthcare or medical programme.

Demonstrate a strong passion for a
future in healthcare.

Requirements:

Learn more:
bit.ly/DoctorsHospital2026Scholarship

Apply Now - Deadline June 12 , 2026th
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Paradise and the Plantation: The Dual 
Realities of Modern Caymanian Society

Readers should know that this is 
a series which looks at the work of 
local intellectuals urging us to read 
their books and contribute to the 
conversation. We have been summa-
rizing, not critiquing, the chapters in 
Roy Bodden’s most recent work, De-
constructing Development Immigra-
tion, Society, and Economy in Early 
Twenty-first-century Cayman.

Chapter nine, The Duality: Paradise 
and the Plantation presents what is 
best describes as a sociological and 
historical interpretation of modern 
Caymanian society, arguing that the 
Cayman Islands have evolved into 
what the author repeatedly describes 
as a “duality”, a society divided be-
tween “us” and “them,” or metaphor-
ically between “paradise” and “the 
plantation.”  The use of metaphori-
cally here means that these concepts 
are used a figurative way, that is rath-
er than literal. For example, when the 
author describes Cayman as “para-
dise” and “the plantation,” he does 
not mean there is an actual planta-
tion. Instead, he is using those terms 
symbolically to describe different so-
cial realities and experiences within 
Caymanian society

The perspective presented is that 
beneath the outward image of pros-
perity, diversity and social harmony 
lies a deeper tension rooted in race, 
land ownership, identity, immigra-
tion, globalization, and economic in-
equality. This is the second chapter 
in his work in which he explores this 
idea in some detail. He introduced 
the ‘duality’ idea extensively in chap-
ter one also- A Nuanced Introduction 
to Twenty-first- century Caymanian 
Society.

Bodden contends that Caymani-
an society today is composed of two 
parallel realities. One is the Cayman 
of privilege, wealth, expatriate in-
fluence, and international finance, 
a “paradise” inhabited largely by 
wealthy expatriates, investors, de-
velopers, and economic migrants at-
tracted by the islands’ beauty, low-tax 
environment, and economic oppor-
tunities. The second is the Cayman 
experienced by many established 
Caymanians and working-class resi-
dents “the plantation” characterized 
by feelings of displacement, margin-
alization, insecurity, and diminishing 
control over land, economy, and na-
tional identity. He uses this descrip-
tion as an interpretive framework, a 
prism through which local realities 
and social dynamics can be under-
stood.

The author stresses that this “dual-
ity” in Caymanian society is not only 
an academic concept existing only on 
theory, but a real social reality that 
affects how people live, think, and re-
late to each other. He says it is lived 
social and psychological reality that 
shapes relationships within Cayma-
nian society and public discourse 
surrounding Caymanian identity, be-
longing, immigration, and land own-
ership and so on. 

A major theme running through 
both chapters one and nine is the 
importance of historical continui-
ty- that many current tensions have 
roots in earlier periods of Cayma-
nian history, particularly slavery, 
post-emancipation society, colonial 
governance, and the economic transi-
tion from a maritime frontier socie-
ty to a modern tourist and financial 
center. The earlier divisions between 
near-White and Black Caymanians 
gradually evolved into modern dis-
tinctions between established Cay-
manians and an expanding expatriate 
population. While earlier Caymanian 
society depended heavily on kinship, 
shared hardship, and access to land, 
modern globalization and immigra-
tion have transformed the social 
landscape into one where many resi-
dents no longer share common famil-
ial or historical bonds. 

Bodden places particular emphasis 
on the role of globalization and im-
migration in reshaping Caymanian 
society. Caymanian seamen, through 
their international employment and 
remittances during the mid-twenti-
eth century, are presented as early 

agents of globalization who helped 
transform the islands economically. 
The influx of wealth, tourism, bank-
ing, and infrastructure development 
that followed generated unprece-
dented immigration and demograph-
ic change. Census figures cited in the 
text illustrate the rapid growth of 
the non-Caymanian population and 
the increasing possibility that estab-
lished Caymanians could become a 
minority within their own society. 

The chapter also critically examines 
the construction of the Cayman Islands 
as “paradise.” Early twentieth-centu-
ry travel writers such as George Al-
len and John Maloney portrayed the 
islands as idyllic tropical escapes 
characterized by simplicity, beauty, 
timelessness, leisure, and abundance. 
Bodden says that the Cayman Islands 
were portrayed by early travel writers 
as a peaceful, simple place where life 
moved slowly and traditional ways of 
living remained unchanged. This idea 
helped create the image of Cayman 
as a tropical paradise removed from 
the pressures and complexities of the 
modern world but contributed signif-
icantly to the growth of tourism and 
international migration. 

The author argues, however, that 
this romanticized image, this over-
ly perfect picture largely benefited 
outsiders while hiding the lived re-
alities of many Caymanians whose 
historical experience was shaped not 
by luxury and ease, but by hardship, 
hurricanes, mosquitoes, economic 
struggle, and survival in an isolated 
frontier society. 

The metaphor of paradise, this 
symbolic way of describing the Cay-
man Islands as representing wealth, 
comfort, privilege, luxury, opportuni-
ty, and escape from hardship, reflects 
the experience of tourists, wealthy 
expatriates, and outsiders, rather 
than the realities faced by many or-
dinary Caymanians. He extends this 
‘metaphor’ of paradise to modern 
expatriate enclaves, gated communi-
ties, luxury developments, and elite 
commercial spaces which, according 
to the author, often appear socially 
and psychologically detached from 
the realities faced by many ordinary 
Caymanians. This contributes to feel-
ings of alienation among established 
Caymanians who increasingly per-
ceive themselves as outsiders within 
their own country.

Another central figure in the dis-
cussion is Commissioner Andrew 
Morris Gerrard, whose warnings 
during the 1950s are repeatedly re-

visited throughout the work. Gerrard 
cautioned Caymanians against un-
controlled development, unrestrict-
ed immigration, and the sale of land 
to foreigners. He feared that rapid 
modernization and unregulated cap-
italism would undermine Caymanian 
identity, social cohesion, and long-
term economic security. Gerrard’s 
advocacy for “planned development” 
and stronger immigration and land 
protections is presented as remark-
ably prophetic. The author suggests 
that many of the current social and 
economic challenges facing Cayma-
nian society stem from the failure of 
policymakers to heed these warnings. 

Land ownership emerges as one 
of the most emotionally charged 
and symbolically important themes 
in the work. The author argues that 
land historically represented both 
economic survival and Caymanian 
identity. The increasing sale of land 
to outsiders, rising real estate prices, 
and the growth of foreign ownership 
are presented as major contributors 
to the erosion of Caymanian control 
over the society. Concerns are also 
raised about predatory lending, real 
estate speculation, and economic 
practices that disproportionately dis-
advantage working and middle-class 
Caymanians.

The work also critiques the incon-
sistency and inadequacy of Cayman’s 
immigration policies. The author ar-
gues that the absence of a coherent 
long-term immigration and assimila-
tion strategy has created uncertain-
ty, resentment, exclusion, and social 
fragmentation. Both Caymanians and 
expatriates are portrayed as existing 
within a system marked by ambigu-
ity, political expediency, class divi-
sions, and ethnic tensions.

Ultimately, the chapters argue that 
the Cayman Islands remain held to-
gether largely by economic prosper-
ity and material opportunity. Howev-
er, the author warns that beneath this 
prosperity lies unresolved tension 
surrounding identity, race, belonging, 
immigration, and economic inequali-
ty. The recurring discussion of “dual-
ity,” “paradise,” and “the plantation” 
throughout the work underscores the 
importance of these concepts to the 
author’s broader thesis: that mod-
ernization and globalization have 
brought tremendous wealth and op-
portunity to the Cayman Islands, but 
have also generated profound social 
transformations and anxieties that 
continue to shape the Caymanian ex-
perience in the twenty-first century.

XX Dr Livingston Smith
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National Trust’s “Silver Thatch: A Tapestry of Nature 
and Heritage” Fundraiser raises over CI$60,000

The National Trust for the Cayman Is-
lands is thrilled to announce the success 
of our recent fundraiser, “Silver Thatch: 
A Tapestry of Nature and Heritage,” held 
recently on World Heritage Day, at the 
Cayman Collections Centre. We extend our 
heartfelt gratitude to all the guests, mem-
bers, sponsors, and community who con-
tributed to making this event a remarka-
ble success.

The evening was a celebration of Cayma-
nian culture and heritage, featuring activities 
that truly captured the spirit of our islands. 
Thanks to the generosity of our attendees 
and sponsors, we are proud to announce 
that the event raised over CI $60,000. These 

funds will significantly support our ongoing 
efforts to preserve the natural and built her-
itage of the Cayman Islands.

The fundraiser was a vibrant gathering 
filled with members from community with 
the shared commitment to preserving our 
natural and built heritage. The event fea-
tured live demonstrations of Silver Thatch 
plaiting and rope making, thanks to mem-
bers of our community who generously 
shared their knowledge and expertise of 
this cherished tradition. These demonstra-
tions highlighted the importance of pre-
serving our beloved traditions and inspired 
many to learn more about this artform. 
Guests enjoyed prosecco, wine and local 

food through out the evening while having 
the opportunity to participate in an excit-
ing raffle and auction, with a variety of priz-
es generously donated by local businesses. 
We extend our gratitude to those who do-
nated and bid, contributing significantly to 
the success of this fundraising effort.

Once again, thank you to everyone 
involved—our guests, volunteers, and 
members. Special thanks to our sponsors: 
Platinum Sponsor: Dart, Silver Sponsor: 
Ministry of Youth, Sports & Heritage, 
Bronze Sponsor: Water Authority-Cay-
man, Sotheby’s, and CI Shipping Registry. 
Event sponsor providing decor, Celebra-
tions Ltd. Together, we continue to protect 

what you love for everyone. Forever.
The National Trust is dedicated to the 

preservation of the Cayman Islands’ nat-
ural environments and historical sites. 
Through educational programs, conserva-
tion efforts, and community engagement, 
we strive to protect and celebrate our is-
lands’ unique heritage.

As we look forward to the future, we 
are excited to announce that next year 
marks the 40th anniversary of the Nation-
al Trust. We are already planning a series 
of events and initiatives to commemorate 
this milestone and continue our mission 
of preserving the Cayman Islands’ natural 
and built heritage.
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Before You Sign an Enterprise AI Contract: 7 Questions 
Every Cayman Corporate Board Must Ask

By Leonard Lewis, Co-Founder of 
Caydev

Corporate leaders, partner committees, 
and enterprise boards are approaching en-
terprise AI the way they approached soft-
ware in 2015: pick a platform, sign a con-
tract, plug it in. That worked for software 
solutions where there weren’t many alter-
natives, and most niches had a single dom-
inant solution. Unfortunately, this doesn’t 
apply to production-level enterprise AI. 
The “platform” decision is really multiple 
decisions stitched together, and many AI 
contracts and solutions I see in the corpo-
rate market cover one or two of them while 
leaving the others on the buyer’s desk.

The local context is not theoretical. Cay-
man’s regulators and statutory bodies 
have made digital transformation, regula-
tory technology, and AI-enabled analytics 
priorities across recent strategic plans 
and procurements. Controls aligned with 
NIST (the US National Institute of Stand-
ards and Technology) and GDPR (the EU 
General Data Protection Regulation) in-
creasingly appear as baseline expecta-

tions in public-sector (and increasingly 
private-sector) RFPs (request for propos-
al). The Cayman Islands Data Protection 
Act underpins all of it.

Below are seven questions every corpo-
rate board should ask before signing. They 
belong on the desks of your vendor, CIO, 
compliance lead, and procurement team.

1. If pricing changes or the AI pro-
vider (e.g. LLM, Large Language Model 
vendor) falls behind, how hard is it to 
move? Lock-in is the line item nobody 
prices. A vendor that hard-codes today’s 
model sells next year’s rebuild.

2. Who owns the instructions, busi-
ness logic, knowledge base, and any-
thing tuned on our data? Will the vendor 
train their public models on your prompts 
or client data? For a regulated firm, the 
wrong answer ends both conversation 
and project.

3. How does the system handle data 
security and incidents (eg. storing 
a passport number, handling data 
breaches and leaks, or mitigating AI 
prompt injection from an email)?
Where the Data Protection Act and GD-

PR-style controls live. Personal-data re-
daction, prompt-injection detection, se-
crets handling. The one question I would 
refuse to sign without.

4. What stops usage, errors, or au-
tomated actions from running beyond 
budget? Documented cases overseas 
show AI agents generating five-figure 
cloud bills overnight. Without a hard stop, 
that liability is yours.

5. Which systems can the AI touch, 
and with whose credentials? The AI can-
not act on your systems with unchecked 
admin credentials. Role-based permis-
sions and a full audit trail are a must.

6. When a client claims the AI told 
them something wrong, can you show 
me the conversation? Full logging, re-
tention matching regulator expectations, 
searchable and exportable. The absence of 
an audit trail is the absence of compliance.

7. When the underlying AI model 
changes, what testing happens before 
it touches our clients? A regression-test 
suite is key. Without one, your clients be-
come the testers.

 These seven decisions don’t replace nor-

mal procurement processes. Data residency, 
exit clauses, SLAs, audit rights, SOC 2 and 
ISO 27001 certifications, subprocessors, 
and business-continuity plans still apply, 
and matter more, not less, in an AI context.

Corporate and enterprise clients carry 
a harder responsibility: introducing mod-
ern AI into industries where the risks and 
lack of trust often outweigh the upside, es-
pecially in risk-averse fields like finance, 
legal, and government.

Businesses should still invest in under-
standing these technologies and resource 
them, or face falling behind competitors 
and losing the trust and loyalty of their cli-
ents and employees.

If a vendor cannot tell you, in plain lan-
guage, how they handle all seven deci-
sions, they are not selling you production 
AI. They are selling you a demo with an 
invoice attached.

If your �irm is approaching an AI pro-
curement and isn’t sure which questions to 
put in front of the vendor, that is the �irst 
conversation we have at an AI Readiness 
Audit. Visit https://www.caydev.com/con-
sult to book a chat with us.

Cayman Art Week
26 – 31 May - Cayman Art Week returns 
for its sixth celebration of local art from 
Tuesday 26 to Sunday 31 May 2026, 
bringing a dynamic programme of exhibi-
tions and events across all three Cayman 
Islands. CAW26 will showcase the full 
breadth of contemporary artistic talent, 
from paintings and sculptures to mul-
ti-media installations and artistic collab-
orations, presented at galleries, studios 
and pop-up locations. The popular guided 
bus tours will once again form part of the 
programme. For more information about 
Cayman Art Week, visit caymanartweek.
com.

Spark Community Showcase – 
Free event

29 May - Spark Community Showcase for a 
special evening of live music, creativity, and 
community at the very first Spark Commu-
nity Showcase at The Village Café & Bar at 
6:30pm. Entry is free.

Quadrille Dance Class
30 May - Open to dancers of all levels, 
this engaging workshop introduces par-
ticipants to the rich tradition of Cayman 
Quadrille. Dancers will learn the fun-
damentals of the style, including basic 
footwork, and progress through all six 
figures of the traditional dance of the 
Cayman Islands. The workshop goes 
from 9am to 10am. Register at: www.mu-
seum.ky/wellness

Department of Agriculture – 
Plant Clinic

30 May - The Department of Agriculture is 
hosting a Plant Clinic on 30 May from 9am 
to 12pm at the DOA Office on Lottery Road 
in Bodden Town. For more information, call 
947 – 3090.

NCVO – Beyond the Cycle
30 May - To mark Menstrual Hygiene Day, 
the NCVO are holding a FREE event to em-
power women and girls through every 
phase of their lives - focusing on: Periods, 

Perimenopause, Menopause, Health checks, 
and Safe cycles. GOOD MENSTRUAL HY-
GIENE IS NOT A LUXURY - IT’S A RIGHT.
This will take place at Hotel Indigo from 
9:30am to 2:30pm. Book you free place on 
eventpro.ky/buytickets/beyond-the-cycl-
eempowering-women-at-every-phase/
For more information, contact Katie at KEd-
wards@ncvo.org.ky

Butter�ield 400m & 800m Sea 
Swim

30 May – The annual Butterfield 400m & 
800m Sea Swim takes place on Saturday be-
ginning and ending at the Governor’s Beach. 
The race begins at 4pm. Trophies or medals 
will be awarded for first, second and third 
places in all age groups. The cost includes 
T-shirts and refreshments also. Register at 
racecaribbean.com.

Cayman Islands Cancer Society – 
Casino Night

30 May – Join the Cayman Islands Cancer 
Society for an unforgettable Casino Night 
at Bacaro on Saturday 30 May beginning 
at 7pm. Tickets are $150 and can be pur-
chased from the society’s website – www.
cics.ky.

Kiwanis Club 44th. annual 
KiwaniBike

7 June - The 44th Annual Kiwanis Bike is a sce-
nic 22km charity ride across Grand Cayman, 
bringing the community together in support of 
youth programmes and community projects. 
Participants cycle from The Blow Holes at East 
End to Spotts Dock, Savannah.  This event is 
suitable for cyclists of varying skill levels who 
are comfortable completing a 22km ride. It is 
ideal for individuals, groups, and families with 
older children who can safely participate in a 
long-distance cycling event. To register and for 
more information, call 916 - 1682

Send your community events to 
wendy@caymaniantimes.ky

COMMUNITY EVENTS

X Kiwanis Bike!
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AN UNPLANNED  BY-ELECTION THAT 
COULD SHAPE THE NEXT UK GOVERNMENT

Inter-Primary Cricket Competition 
completes 4th round of league play

Politics in the United Kingdom has been 
thrown into a tailspin in the aftermath of 
the recent local council and mayoral elec-
tions earlier this month.

The most consequential impact is with-
in the ruling Labour Party, where dis-
pleasure with its performance is seen as 
a troubling omen for it in the next general 
election. The next election must be called 
by August 2029, although the Prime Min-
ister may choose to hold it earlier.

The question is: which Prime Minister?
The incumbent Prime Minister, Sir Keir 

Starmer, is now fighting to keep his job 
due to infighting in his party after the May 
7th local and mayoral elections.

What is widely regarded as a dismal 
performance by the left-leaning Labour 
Party in the local government/council 
elections saw a surge in seats for the right-
wing Reform Party, although mainly at the 
expense of the centre-right Conservatives.

‘We have lost brilliant Labour repre-
sentatives across the country…and that 
hurts, and it should hurt, and I take re-
sponsibility,” the Prime Minister said.

Sir Keir Starmer had led the Labour Par-
ty to a resounding victory in the 2024 gen-
eral election over the Conservatives after 
that party’s turbulent 14-year run in pow-
er, marked by a revolving door of prime 
ministers - five just between 2010 and 
2024, and six different political leaders.

UNEASY LIES THE HEAD
But now, in true Shakespearean terms, 

‘uneasy lies the head’, as former close 
allies and opponents of Prime Minister 
Starmer have thrown their hats into an 
abruptly opened ring to vie for his job.

First out of the gate as the Labour Par-
ty licked its wounds from the hammering 
it received in the local elections, was the 
Prime Minister’s own former Health Sec-
retary, Wes Streeting. He has made clear 
his displeasure with Mr Starmer’s leader-
ship and the state of the government.

“I left the government because we are 
in the fight of our lives against national-
ism, and it is a fight that we are currently 
losing,” Streeting said in a resignation ad-
dress in the British Parliament/House of 
Commons last week. “Unless we change 
course, we risk handing the keys of No. 10 
to Reform, and I do not want that on our 
consciences.”

Mr Streeting has declared his intention 
to challenge Mr for the Labour leadership.

Of more immediate concern to Prime 
Minister Starmer might be his long-known 

stalking horse, Andy Burnham, the current 
mayor of the northern city of Manchester. 
Mr Burnham, a former MP and Minister of 
Health in a previous Labour government, 
did not contest the 2024 election, choos-
ing instead to focus on his mayoralty in 
Manchester.

However, with the Labour government 
under pressure, especially from a series 
of policy U-turns and questions about 
the Prime Minister’s judgment, Mr Burn-
ham’s possible return has added to the 
uncertainty surrounding the future of the 
Starmer government. A previous attempt 
by Mr Burnham to return to parliament, 
ostensibly to eventually mount a leader-
ship challenge to Mr Starmer was blocked 
from running following an internal Labour 
Party selection process.

Now though, all of that has changed.

MAKERFIELD MATTERS
A sitting Labour MP last week gave up 

his seat, offering Mr Burnham the oppor-
tunity to compete for a return to Parlia-
ment. In a major turnaround, the internal 
Labour Party selection process that had 
previously prevented the Manchester 
mayor from running last week gave him 
the all-clear.

Accepting the nomination, Mr Burnham 
stated: “I know my own party needs to 
change. We need to be better than we have 
been. A vote for me in this by-election is a 
vote to change Labour.”

Meanwhile, Prime Minister Sir Keir 
Starmer has vowed to carry on as leader, 
saying he will not just walk away from 
Downing Street.

Interestingly, he has also said he will 
campaign for his perceived political nem-
esis, Andy Burnham, in the now vacant 
seat of Makerfield in northern England. 
“I’ve said to the whole Labour movement 
that I want everybody to be involved in 
the campaign, whatever other discussions 
are going on, it’s really important – that’s 
a straight fight between Labour and Re-
form.”

For Mr Burnham, it’s the starting point 
on his path back to Parliament - and pos-
sibly leading to the doors of the Prime 
Minister’s Office at Number 10 Downing 
Street in London.

The Makerfield by-election will be held 
on June 18th.

The question is: Will Makerfield mark 
the make-or-break moment for both Mr 
Starmer and Mr Burnham?

By Michael L. Jarvis London UK

The fourth round of play in 
the 2026 Inter-Primary Cricket 
Competition concluded this past 
Friday, May 22 with a number of 
exciting games played across the 
Island.

Results from the fourth day of 
league competition included:

Zone A Girls:
Red Bay Primary got past Is-

land Primary B 46 runs to 43 
runs, Island Primary A edged out 
Joanna Clarke Primary 47 runs to 
46 runs and First Baptist Chris-
tian School beat Theoline L. Mc-
Coy Primary 82 runs to 78 runs. 
The game between East End Pri-
mary and Edna Moyle Primary 
was postponed and Prospect Pri-
mary was not scheduled to play.

Zone B Girls:
St. Ignatius Catholic defeated 

Cayman Prep B 82 runs to 80 
runs and Sir John A. Cumber Pri-
mary beat Footsteps School 49 
runs to 29 runs and Marie Martin 
Primary outlasted Cayman Prep 
B 51 runs to 48 runs.

Zone A Boys:
Red Bay Primary defeated Is-

land Primary B 106 runs to 58 
runs, Island Primary A beat Joan-
na Clarke Primary 94 runs to 70 
runs and First Baptist Christian 
School outdid Theoline L. McCoy 
Primary 79 runs to 78 runs. The 
game between East End Prima-
ry and Edna Moyle Primary was 

postponed and Prospect Primary 
was not scheduled to play.

Zone B Boys:
Sir John A. Cumber Primary got 

past Footsteps School 83 runs to 
74 runs, Cayman Prep A beat St. 
Ignatius Catholic 68 runs to 65 
runs and Marie Martin Primary 
defeated Cayman Prep B 99 runs 
to 49 runs. Cayman International 

School versus Cayman Academy 
was postponed.

Round 5 of the 2026 season 
continues on Friday, May 29 with 
a full schedule of games includ-
ing:

Zone A Girls and Boys: Pros-
pect Primary versus Joanna 
Clarke Primary (at Prospect Pri-
mary), Theoline L. McCoy Pri-
mary versus Red Bay Primary 
(at Theoline L. McCoy Primary), 
Island Primary A versus Edna 
Moyle Primary (at the Smith 
Road Oval) and East End Prima-
ry versus First Baptist Christian 
School at Edna Moyle Primary. Is-
land Primary B is not scheduled 
to play.

Zone B Girls and Boys: Cay-
man International School versus 
Footsteps School (at Camana 
Bay), Marie Martin Primary ver-
sus Cayman Prep A (at the An-
nex Field) and Sir John A. Cum-
ber Primary versus St. Ignatius 
Catholic School (at Sir John A. 
Cumber Primary). The young la-

dies from Cayman Prep B are not 
scheduled to play.

The 2026 competition runs 
from April to June with 15 partic-
ipating schools that are divided 
into two zones (Zone A and B) in 
the girls’ and boys’ leagues. Games 
are 12 overs for boys and 8 overs 
for girls with each bowler restrict-
ed to bowling 3 overs (boys) and 2 
overs (girls). Field sizes are rough-
ly half a football field and teams 
consist of 11 players. Games are 
played on Friday afternoons start-
ing at noon (girls) and 1:00 p.m. 
(boys) at various primary school 
and sports field venues.

The Inter-Primary Cricket 
Competition is organised and co-
ordinated by the Department of 
Education Services, the Depart-
ment of Sports and the Cayman 
Cricket Association and spon-
sored in part by Caribbean Util-
ities Company, Ltd. (CUC).

Parents and supporters are en-
couraged to come out and cheer 
on our young cricketers.

XX Andy Burnham, Mayor of Manchester, 
England XX UK Prime Minister, SIr Keir Starmer
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CAYMAN HOSTS UK AND OVERSEAS TERRITORIES 
‘SPEAKERS OF PARLIAMENT’ CONFERENCE THIS WEEK

Premier Advances Regulatory Engagement in 
Trinidad and Industry Outreach in New York

The Cayman Islands is hosting the 2026 
Commons and Overseas Territories Speak-
ers’ Conference (COTSC) this week, taking 
place from Tuesday, 26 May to Saturday, 
31 May 2026. The conference, hosted by 
the Parliament of the Cayman Islands at 
Hotel Indigo, George Town, brings togeth-
er Speakers, Clerks, and parliamentary 
officials from across the British Overseas 
Territories and the United Kingdom to ad-
dress pressing issues facing legislatures in 
the modern era.

The Commons and Overseas Terri-
tories Speakers’ Conference is a forum 
that brings together the Speakers, Clerks 
and parliamentary officials of the UK 
House of Commons and the legislatures 
of the British Overseas Territories. The 
2026 conference is being jointly hosted 
by Speaker Ezzard Miller of the Cayman 
Islands Parliament and Deputy Speaker 
Nusrat Ghani of the  UK House of Com-
mons/Parliament.

The agenda features sessions on AI in 
parliaments, governance reform, support-
ing effective opposition, constitutional re-
form, the Speaker’s role as guardian of de-
mocracy, and legislative continuity during 
emergencies. Delegations from Cayman, 
the UK, Anguilla, Bermuda, British Virgin 
Islands, Falkland Islands, Montserrat, and 
Turks and Caicos Islands are attending the 
three-day convention.

Specific discussion areas include “Man-
aging Our Own House: Governance Reform 
and the Evolving Role of Parliamentary 
Commissions within the OTs.” The session 
will examine how legislatures structure 
their internal governance, ensure inde-
pendence from the executive, and mod-
ernise their management systems. Speak-

ers and Clerks from across the Overseas 
Territories will compare approaches to 
parliamentary commissions, self-govern-
ance and institutional reform.

Usage of AI and other technology in 
parliaments will also be a major theme of 
the conference, with a dedicated session 
on “AI and the Future of Parliaments: 
Opportunities, Risks, and Institutional 

Readiness” scheduled for Wednesday, 
27 May.

Technology for an AI-driven Hansard 
parliamentary records management 
system developed by Anguilla will be 
unveiled. The system uses artificial in-
telligence to convert audio recordings of 
parliamentary proceedings into fully for-
matted, searchable Hansard-style tran-

scripts in real time.
The 6th Commons and Overseas Terri-

tories Speakers’ Conference (COTSC) will 
be formally opened with a ceremony at 
the Cayman Islands House of Parliament 
on Wednesday, 27 May. In addition to bi-
lateral meetings among the Speakers, a 
cultural evening has been organised at the 
historic Pedro St James.

Premier and Minister for Financial 
Services and Commerce, the Hon. André 
Ebanks MP will travel to Trinidad and 
New York this week to support ongoing 
Cayman Islands engagements with inter-
national regulatory partners and global 
financial services stakeholders.

The visits form part of the Government’s 
continued efforts to strengthen interna-
tional relationships, reinforce the Cayman 
Islands’ reputation as a well-regulated 
global financial centre, and promote the 
jurisdiction’s financial services industry 
in key international markets.

The Premier’s itinerary begins in Trini-
dad on Monday and Tuesday, 25–26 May, 
where he will participate in engagements 
connected to the 62nd Caribbean Finan-
cial Action Task Force Plenary and Work-
ing Group Meetings in Port of Spain. The 
meetings will bring together regional and 
international representatives to discuss 
issues related to anti-money laundering, 
counter-terrorist financing, international 
cooperation and emerging financial crime 
trends.

Agenda items during the week include 
discussions on mutual evaluation proce-

dures, international cooperation, virtual 
assets and terrorist financing, regional 
security trends, and preparations for the 
next round of mutual evaluations.

The Premier will be accompanied in 

Trinidad by a Cayman Islands technical 
delegation that includes officials from 
the Office for Strategic Action on Illicit Fi-
nance.

From Wednesday, 27 May through Sat-

urday, 30 May, the Premier will travel 
to New York to engage with US industry 
stakeholders alongside officials from the 
Cayman Islands Monetary Authority and 
Cayman Finance.

Engagements in New York will include a 
Cayman Finance roundtable with industry 
representatives, as well as meetings with 
major professional services firms.

Throughout the trip, the Premier will 
be accompanied by Cabinet Office Inter-
national Affairs Analyst, Mr Sean Whewell.

For the period of 24-30 May, the Hon. 
Gary Rutty MP will serve as Acting Pre-
mier, the Hon. Isaac Rankine JP, MP as Act-
ing Deputy Premier, and the Hon. Wayne 
Panton JP, MP as Acting Minister for Finan-
cial Services and Commerce.

This week’s official travel follows the 
Premier’s recent visit to Asia earlier this 
month, where he engaged with senior 
public and private sector leaders in Hong 
Kong and Shanghai. In addition, the Pre-
mier met with major Japanese financial 
institutions in Tokyo and delivered the 
keynote address at the 2026 Alternative 
Investment Management Association Ja-
pan Annual Forum.

XX Hon Premier Andre Ebanks
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CaymanianTimesClassifieds
Tip Top Gardening
Position: gardener 

4+ years experience in gardening/ land-
scaping 
Driver’s license required 
Must be punctual and trustworthy 
Work independently and follow weekly 
schedule 

Lawn mowing, edging and weeding. 
Planting, pruning and seasonal cleanup 
Tree and shrub maintenance 

George Town 

$10 - $15 per hour 

Contact number- 929-6194

Richie’s Mobile Car Wash 

Seeking a car wash attendant must 
be a self-starter, hardworking, en-
thusiastic and honest. Car cleaning/
detailing experience required mini-
mum 1-2 years. Clean driving record 
is essential. Hours of work will depend 
on bookings but generally around 35 
hours per week. 

There is commissionable earnings but 
remain subject to minimum wage and 
benefits in accordance with labour law 
plus use of company van. 

Caymanians and/or legal residents 
should only apply to:
info@outofthebox.ky REF: CWA

IMPERIAL TOURS

is seeking full-time TOURIST BUS 
DRIVER

Requirements:
5 years exp., Clean Police Record & 

Traffic Record, Drug Test
Knowledge of island history and 

geography Bilingual (English-
Spanish) an asset 

Salary: KYD8-75-10 DOE + statutory 
benefits Email Resume to:

imperialtours2023@gmail.com

DRYWALL FRAMER & FINISHER 
WANTED

Drillbit Construction seeking experi-
enced Drywall Framers and Finish-
ers for residential and commercial 
projects.

Requirements:
• Minimum of 5 years experience in 
drywall framing, hanging & finishing
• Ability to read plans and work inde-
pendently
• Reliable, hardworking, and detail-ori-
ented
• Must be able to work weekends and 
holidays
• Clean Police Record
• Valid Driver’s License

Pay: CI$15 - $17 per hour

Send Resume to:
info@drillbitconstruction.ky

The Perfect Maid and Nanny is seek-
ing an experienced Domestic Helper/
Nanny to work in homes across Grand 
Cayman. Duties include housekeeping 
and childcare. Applicants must have at 
least 5 years’ experience, a valid Cay-
man driver’s license (may assist with 
transport when working with non-driv-
ers), strong cleaning and childcare 
skills, and be comfortable with pets. 
This is a full-time role (45 hours per 
week) paying CI$8.75 per hour with 
benefits. Apply by sending your CV 
to info@theperfectmaidandnanny.net 
by 29 May 2026. Caymanians are en-
couraged to apply.

SOUVENIR GIFT SHOP
NOW HIRING

Warehouse / Store Packer
35–45 hrs/week (7PM–3AM)

Driver’s License • Clean Record
Fluent English • Physically Fit

Drug-Free Workplace
Port ID must be obtained upon

employment
$8.75–$10/hr

24-7@janabraninvestments.com

BEVVY & LAZY LIZARD

Applications from Caymanians, Status 
Holders and legal residents are invited 
for the full-time position of: FOOD & 
BEVERAGE SERVER

Must have a minimum of 5 years’ ex-
perience in a fast-paced hospitality 
environment with excellent communi-
cation and customer service skills.  A 
clean Police Record is essential.  

Wages will be paid weekly at the rate 
of KY$8.75 per hour as well as statu-
tory benefits and a share of gratuities.
Submit applications to susan@elite.ky

AET Ltd Services is seeking qualified 
Caymanians or Permanent Resident 

Holders for the following position:

Cooks
Kitchen Assistants

Cashiers
Food and Beverage Servers

Applicants should have more than 2 
years’ experience working in a restau-
rant and be available to work varying 

shifts, holidays, and weekends.
Interested and qualified persons should 

email a cover letter, resume, proof of 
status on island, and a clean police re-
cord to aetservicesltdhr@outlook.com.
Wages start at CI$9.00/hr. based on 

experience

Luxury Ocean Charters

DECKHAND

WORC ID: C8Q4G3

Minimum of 5 years of experience as a 
Deckhand or similar role. Must possess 
Excellent communication and interperson-
al skills. Assist Captain as needed. Abili-
ty to work in various weather conditions. 
Ability to perform routine maintenance and 
basic repairs as needed. Must be able to 
work Weekends and Public Holidays.

$350 KYD per week

Email Resume and Cover Letter to  

loc@candw.ky with a Clean Police record

Architectural Technologist

Applicant must review the scope of 
work/plans, create construction details, 
and assist management by providing 
estimates, scope of work, quantity take-
offs, and all necessary information for 
as built drawings throughout the project. 
Full time position on Grand Cayman, 
salary is KYD $1500-2500 per week. 
Bachelor of Science in Architecture. 
Send resumes to info@paragon.ky

Vacancies: Janitors (3 Positions) 
Green Clean Home Care Services 
is currently seeking three (3) reliable 
Janitors to join our team. The starting 
rate for these positions is CI$8.75 per 
hour. Full benefits—including Medical 
Insurance, Pension contributions, and 
statutory Vacation and Sick Leave—
are provided in strict accordance with 
Cayman Islands Law. Please email 
your resume at
info@greencleancayman.com.

POWER SERVICES CAYMAN LIMITED
Location: George Town

Position: AUTO MECHANIC
Salary: CI$17 PER HOUR

Duties:
Duties include diagnosing and repairing mechanical and electrical issues, conducting rou-
tine servicing, inspections, brake and suspension repairs, engine diagnostics, and maintain-
ing accurate service records.
Requirements: Minimum of 10 years’ experience in automotive repairs and maintenance. 
Must have strong troubleshooting skills, be dependable, physically fit, and able to work in-
dependently in a fast-paced environment. Technical certification and a valid driver’s license 
are assets.
Position: SUPERVISOR – LINES & VEGETATION MANAGEMENT
Salary: CI$34 PER HOUR
Duties:
Lead Transmission & Distribution (T&D) Line Operations and Vegetation Management ac-
tivities.

Requirements
Must hold a Certificate in Electrical Engineering, Journeyman Lineman Certification or 
equivalent, and certifications in Live Line Work, Aerial Device Operation, Grounding & Bond-
ing, and High Voltage Safety. Minimum 10 years’ supervisory experience in T&D operations 
and vegetation management required.

Benefits: Statutory benefits in accordance with Cayman Islands Labour Law
Hours: 45 hours per week

Send applications to:
d.ricketts@powerservicesltd.com
cayman@powerservicesltd.com
Deadline: June 2, 2026
Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right to 
Work are encouraged to apply.

Welly’s Cool Spot
    Email: Wcarybarton@yahoo.com
    926-2541

Seeks workers for the following posi-
tions:
   Food & Beverage Servers
   Must have 3-5 years’ experience
   Salary: CI$8.75 per Hour
   Statutory Benefits
Please send resumes to the email 
above

CAYMANITE BAR
JOB PORTAL #E8E3C7
Bar Servers (4) positions
1-2 years working experience
Salary is $8.75 per hr required to work 
45hrs weekly
Duties- meet and greet customers, 
serve and keep assigned
Section up to standard.
Send resume to
ambservices84@gmail.com
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BLOOM LEARNING CENTRE IS HIRING ADMINISTRATIVE CO-ORDINATOR
Duties:
• Manage admissions inquiries and enrollment processes
• Conduct school tours for prospective families
• Handle parent communication, concerns, and feedback professionally
• Coordinate parent–teacher meetings and school updates
• Maintain enrollment records, waitlists, and follow-ups
• Coordinate with marketing agency on promotions and events
• Prepare monthly newsletters for parents and staff
• Support school growth initiatives and promotional activities
Requirements:
• 2–3 years’ experience in school administration, customer service, or office administration
• Excellent communication and interpersonal skills
• Proficiency in Microsoft Office Suite (Word, Excel, Outlook) and administrative systems
• Experience in a preschool, daycare, or educational institution is an asset
• Familiarity with school licensing, inspection, and compliance procedures is an advantage
• Strong organizational and multitasking abilities
Working Hours:45 hours per week
Base Salary: CI$3,000 – CI$3,250
Benefits:
• Health & Pension Contribution
• Paid Sick Leave & Vacation Days
Submit resumes to: hr@adminoffice.ky

GENERAL HELPER REQUIRED – FULL TIME
CAYMAN RIDING SCHOOL
P.O. Box 1951. Lower Valley – Grand Cayman
To undertake all aspects of animal husbandry on a daily basis inc. weekends & public
holidays
This position is outdoors and successful applicant must be physically fit and able to lift
50lbs. For safety reasons 9-10 years’ experience handling large competition horses is
essential
Must be able to operate a range of farm equipment, drive a manual vehicle & provide a
clean police record and CI driving license
Salary starting at $400/week (45 hrs) plus Medical Insurance and Pension
Contact: CaymanRidingSchool@gmail.com no later than 06.20.2026
WORC ID # T7N4E3

GENERAL HELPER REQUIRED – FULL TIME
CAYMAN RIDING SCHOOL
P.O. Box 1951. Lower Valley – Grand Cayman
To undertake all aspects of animal husbandry on a daily basis inc. weekends & public
holidays
This position is outdoors and successful applicant must be physically fit and able to lift
50lbs. For safety reasons 10 + years’ experience handling large competition horses is
essential
Must be able to operate a range of farm equipment, drive a manual vehicle & provide a
clean police record
Salary starting at $400/week (45 hrs) plus Medical Insurance and Pension
Contact: CaymanRidingSchool@gmail.com no later than 06.20.2026
WORC ID # T3P7D4

Better Builders Construction
Steelman/Mason
Job Summary
A Steelman/Mason is responsible for performing both steel fixing and masonry duties on con-
struction projects. The employee will assist with reinforced concrete works, block laying, foun-
dation construction, steel installation, plastering, and other general construction activities while 
ensuring all work is completed safely and according to project specifications.
Key Duties and Responsibilities
• Read and interpret construction drawings, blueprints, and structural plans. 
• Cut, bend, place, and tie reinforcing steel bars and mesh for concrete structures. 
• Install reinforcement steel for footings, columns, beams, slabs, walls, and staircases. 
• Lay concrete blocks, bricks, and other masonry materials. 
• Construct foundations, retaining walls, columns, partitions, and other masonry structures. 
• Prepare and mix mortar, grout, and concrete materials. 
• Perform plastering, rendering, rasping, flexing, and finishing works. 
• Assist with concrete pouring and finishing activities. 
• Ensure steel reinforcement is installed according to engineering specifications. 
• Measure and mark layout lines accurately. 
• Operate hand tools, power tools, cutting machines, and bending equipment safely. 
• Repair damaged masonry and reinforced concrete structures when required. 
• Maintain clean and organized work areas. 
• Follow company safety procedures and building regulations at all times. 
• Work closely with supervisors, engineers, and other construction workers to complete projects 
on schedule.

Skills Required
• Strong knowledge of masonry and steel fixing techniques. 
• Ability to read and understand structural and architectural drawings. 
• Skilled in block laying, steel tying, plastering, and concrete work. 
• Good measuring and mathematical skills.
Qualifications
High school diploma or equivalent preferred. Trade certification is an asset 
Experience
Minimum 10+ years experience in steel fixing or reinforced concrete construction.
Work Hours: Monday – Friday, 7:00 a.m. – 5:00 p.m. (or 45 hours per week)
Salary: KYD: 12-15 per hr
Basic Benefits:
• 2–4 weeks paid annual vacation (based on tenure).
• 10 sick days per year (after 1 year).
• Health insurance and pension per Cayman law.
• Overtime and public holiday pay at legal rates.
To Apply:
Email: Bbc_kk@hotmail.com or hr@betterbuilders.ky
Phone/WhatsApp: 345-927-3112

Independent Director – Principal
- Salary - KY$55K – KY$65K per annum
- Full-time
- Working Hours – 160 hours per month
- Benefits – Health Insurance & Pension
- Portal Ref – A6Y6G5
Description
Calderwood is a fast-paced financial services firm focused on the delivery of governance solu-
tions to the investment funds industry primarily in the Cayman Islands. The successful candidate 
will work as part of a small team serving a diverse group of clients from around the world. The 
duties of this role will include, but are not limited to, the following:
- Serving as an independent director and Anti-Money Laundering Compliance Officer for a va-
riety of entities, including investment funds and related structures, domiciled in the Cayman 
Islands and elsewhere.
- Building and managing a portfolio of clients and liaising with service providers including admin-
istrators, legal counsel, investment managers, prime brokers, custodians and auditors.
- Actively participating in the development of new business. This will include extensive travel 
across the United States, Europe and Asia.
Qualifications
- Bachelor’s degree in finance related and CA, CPA or CFA designation from a recognized 
jurisdiction.
- At least 15 years PQE serving the offshore financial services industry in a senior management 
position. Experience in the Cayman Islands and in UCITS and AIFMD Fund structures is also 
an asset.
- At least 15 years of managing either a hedge fund investor services team and/or a Cayman 
anti-money laundering compliance team.
- A proven track-record of working independently and developing business in the Cayman Is-
lands and abroad along with an existing network of industry contacts.

Requirements

Years of Experience
15+ years

Education
Bachelor’s Degree
CA, CPA or CFA designation

Please send CV & Cover letter to tleswal@calderwood.ky or apply on WORC Jobs
Cayman Portal
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to 
Year 13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and 
lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

We are seeking exceptional individuals to join our high-performing Primary School team from August 2026. This position is an 
outstanding opportunity for enthusiastic, positive, and forward-thinking individuals to become part of a supportive and collaborative 
community committed to excellent, child-centred education.

We are looking for individuals who are eager to contribute positively to, and grow within, a highly respected, values-driven school 
community recognised for its academic excellence and innovation. Suitably qualified Caymanians, Caymanian Status Holders, and 
Permanent Residents with the Right to Work are encouraged to apply.

School Assistant 									         (Job Ref#A164-26-27)

Reporting to the Canteen and School Assistant Supervisor (CASAS) and After School Care (ASC) Leader, the successful candidate 
will work as part of the School Assistant and After School Care teams to help ensure the smooth and effective running of the school 
day. The role involves supervising and facilitating children’s play and wellbeing throughout the day, including at the start and end of 
the school day, during playtimes, lunchtimes and After School Care, alongside snack and lunch preparation, distribution and clean-
up. 

The successful candidate will help maintain a safe, caring and purposeful environment for students across the school site. Working 
closely with the CASAS and ASC Leader, they will be expected to use time between supervision periods proactively and effectively to 
contribute to the wider needs of the school community, working alongside children and staff as required. This role requires initiative, 
flexibility and the ability to work independently and positively, especially during less-structured periods of the school day. 

This is a full-time role totalling 7.5 hours per day, structured across the school day to ensure student supervision at key times. The 
working day is divided into three active periods: 7:00am–09:00am, 10:00am–1:15pm, and 2:45pm–5:00pm, with a total of 2.5-hour 
rest period between work periods. 

Key responsibilities and duties will include, but will not be limited to: 
• Facilitate positive and engaging play opportunities while working alongside teaching staff to minimise the risk of accidents or injury 
to students. 
• Encourage appropriate social interaction and development in line with the School’s Mission Statement and the implementation of 
the CPHS Behaviour Policy. 
• Initiate and model effective play, games and positive interactions with students. 
• Ensure playtime and ASC equipment is prepared for sessions, properly maintained, safe for children’s use, and that any issues are 
reported and addressed appropriately. 
• Ensure all playtime equipment is cleaned and properly stored at the end of each session and school day. 
• Provide basic first aid, using the supplied first aid playtime bags, and take appropriate action if further medical attention is required. 
• Report any concerns regarding student behaviour, safety or security to the line manager. 
• Provide activities for children in line with the ASC programme and expectations. 
• Assist with the preparation and distribution of ASC snacks/food while ensuring all allergy and dietary restriction guidelines are 
adhered to. 
• Maintain the cleanliness of the Canteen and School Kitchen and ensure sanitation standards are consistently met. 
• Undertake other reasonable duties as may be required or designated from time to time by the Principal or Deputy Principal 

Experience and skills required for the position listed above are: 
• High School Diploma or equivalent or currently pursuing a qualification in Education; a strong willingness and enthusiasm to en-
gage with the school’s professional development program.
• Prior experience working with young children preferably in a school environment.  
• Ability to respond quickly to the needs of staff and children in a range of situations. 
• Must have excellent verbal and written communication skills. 
• First Aid Qualification or willing to work towards. 
• Ability to work flexibly as part of a team. 
Candidates will be expected to fully adhere to and support the Christian ethos of the school. 

Salary range for the position listed above is CI$31,000.00 – CI$38,500.00 per annum, commensurate with experience based on the 
school’s point salary scale. Benefits include:
• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects 
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks 
and employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and sub-
mitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4e5MO92 

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  242 Smith Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Thursday, June 18th, 2026
Only shortlisted candidates will be contacted.

JANITORS

Shift work included days, evening, 
overnight, weekend and holidays.

Applicants must be healthy & physi-
cally fit.

Must be able to perform a variety of 
cleaning tasks.

Clean current Police Clearance re-
quired for employment.

Salary range is CI$8.75 to CI$12 per 
hour and statutory benefits

Email your resume to
hr@hews-janitorial.com

Positions available to Caymanians or 
Permanent Residents

KJR GROUP LTD IS HIRING SALES

REPRESENTATIVE

WORC electronic Jobs Portal ID - 

T8E2Q4

Job Responsibilities:

• Restock shelves and maintain store 

presentation

• Assist with inventory and stock man-

agement

• Support sales and deliver excellent 

customer service

• Work as part of a team in a fast-paced 

environment

Requirements:

Minimum 1 year retail experience

Good English communication skills

Team player and flexible with shifts

Working Hours:

40–45 hours per week, including week-

ends and holidays

Base Salary: CI$1,525 per month

Benefits:

• Health & Pension Contribution

• Paid Sick Leave & Vacation Days

Contact Information: Submit resumes 

to:

career@shopright.ky

Sign Solutions is hiring Sign Maker

WORC electronic Jobs Portal ID - 

X5R2E2

Job Responsibilities:

• Produce & install signs (vinyl, ban-

ners, decals)

• Operate laminators

• Vehicle wrapping & site installations

• Assist customers and sales team with 

enquires and site visits

Requirements:

• Relevant experience in sign making/

printing

• Physically fit (lifting required)

• Flexible shifts (day/night)

• Driver’s license preferred

Working hours - 45 hrs/week (incl.

weekends & holidays)

Salary - CI$9 per hour

Benefit : Health and Pension Contribu-

tion & Paid Sick and Vacation days

Contact Information: Submit resumes 

on

hr@adminoffice.ky
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to 
Year 13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and 
lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing Primary School team from August 2026. This full-time position is 
an outstanding opportunity for accomplished and creative educators who are passionate about child-centred education and eager 
to positively contribute to, and grow within, a highly respected, values-driven school community known for academic excellence and 
innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners, value 
professional collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that 
invests deeply in its people and empowers educators to make a meaningful impact. Suitably qualified Caymanians, Caymanian Sta-
tus Holders, and Permanent Residents with the Right to Work are encouraged to apply.

Teacher – EYFS (KG – 4-5 yr olds)							       (JobRef#A157-26-27)
The successful applicant will be responsible for delivering excellent, child-centred learning that meets the needs of all students 
within Early Years Foundation Stage (EYFS), underpinned by the UK Early Years Foundation Stage Framework, the Development 
Matters guidance, and the Cayman Islands Early Years Inspection Framework (2024). 

In addition to the responsibilities listed above the duties will include, but will not be limited to:
• Teaching a broad, balanced, inquiry-based and adapted EYFS curriculum.
• Working closely with the Early Years Team to prepare long, medium, and short-term plans for all subjects.
• Working and teaching collaboratively with parallel class teachers, subject specialists and learning support staff.
• Providing rich child-initiated and adult-initiated learning opportunities through continuous provision, teacher-led, collaborative in-
quiry, and targeted instruction in order to support, meet and challenge the needs of all learners. 
• Designing and maintaining stimulating indoor and outdoor learning environments that promote curiosity, independence, and ex-
ploration.
• Undertaking ongoing, rigorous assessment aligned with the Development Matters framework, and in line with school policies, and 
EYFS baselines.
• Maintaining accurate records of students’ progress and attainment, using assessment data to inform instruction.
• Building and maintaining positive relationships with all members of the school community.
• Creating and maintaining a stimulating and supportive learning environment.
• Participating in a wide range of extra-curricular activities, including leading clubs.
• Upholding and fully adhering to and supporting the Christian ethos of the school.

Qualifications, experience and skills required for the position listed above are: 
• A Bachelor’s degree in a relevant subject together with an internationally recognised teaching qualification, such as a PGCE, a 
Bachelor of Education or H.Dip.Ed. 
• Minimum of three years’ current experience teaching a British-based curriculum. 
• Current knowledge and experience of teaching the revised Early Years Foundation Stage 2014 (EYFS) and ability to model and 
facilitate the Development Matters framework.
• Knowledge of the Cayman Islands Early Years Inspection Framework (2024). 
• Outstanding classroom practice, passionate about facilitating student learning skills with creative and innovative ideas. 
• Proven experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of all 
learners is essential. 
• Fully proficient in using Management Information Systems (SIMS) and Microsoft office products, especially MS Word and Excel.
• Must have excellent written and verbal communication skills.
• Must be organised, ensuring all record keeping is up to date.
• Prior experience in a multicultural international school environment is an advantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum commensurate with experience based on the 
school’s point salary scale. Work hours per week – 40 hours. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects 
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks 
and employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and sub-
mitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4fIt8JA 

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  242 Smith Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Thursday, June 18th, 2026
Only shortlisted candidates will be contacted.

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000
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Enhance your skills. 
Expand your impact.
PwC Cayman Islands invites suitably qualifed Caymanian 
professionals to apply to join our Risk Assurance 
Services team in the following role:
Senior Associate 
Anti- Money Laundering

As a Senior Associate focus on Anti-Money Laundering(AML) you 
will support Partners and Directors on anti-financial crime projects, 
manage multiple client engagements, and deliver high-quality AML risk 
assurance work to deadline. You will also support the design and 
enhancement of AML controls frameworks, helping clients strengthen 
compliance processes and respond effectively to evolving regulatory 
expectations. 

Applicants should have strong project management and AML experience, 
including risk assessments, onboarding, remediation, due diligence 
reviews, and policy/procedure development. Bachelor’s or Master’s 
degree in a related field plus ACAMS or AML certification required; 3+ 
years’ experience in a Big 4 or consulting environment preferred. Apply to 
join a dynamic professional team in the Cayman Islands. 

Salary: CI$60,000-$68,000 with an annual bonus opportunity.   

Benefits: 20 paid days of vacation, Medical coverage paid at 50% for 
yourself and dependents, pension contributions, annual wellness 
allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 hours per 
week. In line with your role and group, you will be required to work 
overtime when necessary to ensure client/Firm demands are met. 

Please apply by 9 June 2026 via the WORC portal, advert#A8J7K7 
and reach out to ky_careers@pwc.com with any questions.  

Grow here. Go further.
© 2026 PricewaterhouseCoopers Ltd. All rights reserved. 

Enhance your skills. 
Expand your impact.
PwC Cayman Islands invites suitably qualifed Caymanian 
professionals to apply to join our Risk Assurance 
Services team in the following role:

Senior Associate 
Internal Audit and Technology Risks 

Job Description/Required Skills/Experience: 

As a Senior Associate focused on Interal Audit and Technology Risks you 
will lead and support IT audits, internal audits, and technology risk 
engagements, including control reviews, SOX and ICFR work, and 
broader assurance activities. The position also covers cybersecurity 
governance, maturity assessments, and reviews of VASP, crypto, and 
digital asset businesses. We are looking for a candidate with a relevant 
degree, a recognized professional qualification such as ACCA, CPA, CIA, 
CISA, CISM, or CISSP, and 3–5 years of relevant and current experience. 
Big Four or consulting experience is preferred, along with a strong 
background in risk, audit, and advisory services. 

Salary: CI$60,000-$68,000 with an annual bonus opportunity.   

Benefits: 20 paid days of vacation, Medical coverage paid at 50% for 
yourself and dependents, pension contributions, annual wellness 
allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 hours per 
week. In line with your role and group, you will be required to work 
overtime when necessary to ensure client/Firm demands are met. 

Please apply by 9 June 2026 via the WORC portal, advert# F6F8W8 
and reach out to ky_careers@pwc.com with any questions.  

Grow here. Go further.
© 2026 PricewaterhouseCoopers Ltd. All rights reserved. 

Audit Associate
MOORE PROFESSIONAL SERVICES LTD. T/A MOORE Cayman, George Town
Salary: KYD $5,000 – KYD $5,500 per month. #A4S5C5

Moore Cayman is seeking a motivated Audit Associate to join our Audit and Assur-
ance team. The successful candidate will assist in planning, executing, and complet-
ing audit engagements under senior supervision, ensuring high-quality deliverables 
within agreed timelines and budgets. Responsibilities include performing audit test-
ing, supporting financial statement preparation, identifying and escalating key audit 
matters, and maintaining strong client relationships.

Applicants should be CPA, ACCA, or ACA exam qualified with at least 3–5 years’ 
experience in audit or accounting, strong knowledge of Caseware, and excellent an-
alytical, communication, and organisational skills. Candidates must be proactive, de-
tail-oriented, and able to work under pressure.

Required documents include application form, police clearance, and health certifi-
cate.

Apply by emailing candice.czeremuszkin@moore.ky

Deadline of application : May 31, 2026
Caymanian and Permanent Residents encouraged to apply.

Dishwasher – Kojima (George Town)
Job Description
Operate dishwashing equipment, maintaining proper temperatures and chemical levels. 
Keep the dishwashing station clean, stocked, and safely organized. Take out trash and 
manage general kitchen cleanliness. Support the kitchen team with stocking, prep, and 
equipment cleaning as needed. Perform other reasonable job duties as requested by Man-
agement.
Qualifications
• Entry level position however, previous experience in a similar environment is preferred
• Solid understanding of food safety and sanitation
• Ability to stay organized, work efficiently under pressure and handle repetitive tasks well
• Reliable team player with a positive, can-do attitude
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $9.00-12.00/hour + gratuity share
• ~180 hours/month
• Benefits per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 1
To Apply
Send your resume to hr@kojima.ky by June 4, 2026
JobsCayman ID: D2C2J6
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KPMG in the Cayman Islands provides Audit, Tax, and Advisory services and invites applications from qualified candidates for the following 
positions:

Senior Tax Associate/Assistant Manager

USD$88,000.00 - USD$116,000 Per Annum

Reporting to and providing support to the US Tax Partners and senior 
management, the successful candidate will participate in and supervise 
the preparation of US income tax returns for clients including specialized 
areas such as: property and casualty insurance, international executive 
taxation, and the tax reporting for investment funds, partnerships and 
corporations. Additionally, this role is expected to involve preparation of 
various foreign reporting disclosures and forms including Forms 926, 
5471, 8865 and FinCen 114, and will include supervision of tax staff and 
providing tax advisory services.

Requirements: Applicants must have at least two years’ experience in 
the field of US taxation and must demonstrate an understanding of the 
preparation of US income tax returns. Membership with a recognized 
accountancy body is not required but would be advantageous. Areas of 
specialization that are desired but not required are: property and casualty 
insurance, international executive taxation, and the tax reporting for 
investment funds, partnerships and corporations. This position requires 
attention to detail, the ability to work at one’s own initiative and within a 
small team, and to meet tight deadlines. The applicant will need to be 
able to work a flexible schedule as overtime is required.

Manager/Senior Manager, Privacy and Security

USD$95,000.00 - USD$129,000.00 Per Annum

Key Privacy/Compliance Duties

Information Security:
• Understand the organization’s information security requirements 

and work with other stakeholders to realize an effective program 
for the firm;

• Implement new programs and requirements as directed by the 
CISO;

• Ensure consistent implementation of information security programs 
across all parts of the firm;

• Lead implementation of training and awareness programs for staff 
as required by the organization;

• Coordinate testing of information security and compliance 
programs for the firm. Identify root causes for findings identified 
from tests together with remedial actions to close the findings;

• Coordinate information security incident response activities for the 
firm including providing notifications to relevant stakeholders in 
compliance with internal and regulatory requirements;

• Support the budget preparation process to support the information 
security program;

• Manage the technology solutions information security risk 
assessment process for the firm. This will include:

i) Design and implementation of a risk assessment 
  program.

ii) Execution of technical risk assessments.
iii) Monitoring results of the risk assessment over the 

  lifetime of technology solutions.
• Liaising with other organizational stakeholders to support the firm’s 

compliance with cascaded risk assessment.

Privacy and Compliance
• Support the firm’s compliance program by tracking findings 

identified from reviews conducted. Perform periodic updates on 
the risk treatment plans and update relevant stakeholders;

• Work with the Privacy Liaison to maintain the firm’s privacy 
program;

• Review and assessment of storage and management of data and 
review of access rights;

• Privacy by Design in the SDLC and Change management 
Process;

• Act as a single point of contact for internal and client information 
security queries.

Qualifications: The Applicant must possess recognized information 
security certifications from reputable bodies (e.g., CISA, CISSP, 
ISO/IEC 27001) and have a minimum of ten (10) years of relevant 
information security experience, with at least four (4) years in a 
managerial or leadership capacity. The applicant must a good grasp 
of information security standards and frameworks such as IOS 27001 
and NIST.  This role requires demonstrated experience in establishing, 
managing, and sustaining a successful information security program, 
supported by strong leadership capabilities for effective team 
oversight. The ideal candidate will be highly motivated, with excellent 
management and communication skills, strong attention to detail, and 
the ability to perform effectively under tight deadlines. The position 
also requires flexibility, with an expectation that additional hours may 
be necessary on occasion to meet business needs.

Manager/Senior Manager, Financial Risk Management (FRM)

USD$95,000 - USD$135,000 Per Annum

As a Manager/Senior Manager, Financial Risk Manager the applicant will 
manage a portfolio of clients and will report to the Director in the group. 
The applicant will provide support to the audit service line with respect 
to valuation of various types of financial instruments ranging from vanilla 
exchange traded instruments to complex structured finance, derivatives, 
private debt and private equity. Responsibilities will include but are not 
limited to:
• Managing a portfolio of clients with complex valuations and reporting 

to the Director in the group;
• Conducting economic and industry research and detailed financial 

analysis;
• Taking an active role in the development of junior FRM Staff and 

providing guidance where necessary especially for managers in the 
group;

• Drafting and reviewing complex valuation reports;
• Leading a range of valuation assignments concurrently and assuming 

responsibility for the day-to-day execution and delivery of service on 
projects;

• Undertaking engagement and practice management responsibilities 
including billings and adherence to professional practice 
requirements;

• Supporting business development activities and contributing to the 
growth of the practice through the development of external and 
internal relationships.

Qualifications: Applicants must hold a recognized college degree in 
Finance or Accounting and a recognized professional designation such as 
CFA or FRM and CA or CPA will be an added advantage. A minimum of 
six years proven experience in a comparable role is essential.  Applicants 
must demonstrate strong technical and analytical skills in addition to 
excellent communication, interpersonal and presentation skills.

Benefits: A competitive salary commensurate with qualifications and experience, plus discretionary performance related bonus, comprehensive 
medical plan, pension plan (in line with Cayman Islands Labour Law), flexible vacation scheme, free on-site corporate gym membership and a 
recognizable and reputable corporate social responsibility program. 
For more information and to review the job descriptions in full, please visit our website: kpmg.ky/careers. Applications for the above positions should 
be submitted online via kpmg.ky/careers no later than June 18, 2026. 
Please note that only candidates who meet the job requirements will be selected for an interview.

© 2026 KPMG LLP, a Cayman Islands limited liability partnership and a member firm of the KPMG global organization of independent member firms affiliated with KPMG International Limited, a private English company limited by guarantee. All rights reserved.
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Hostess – Kojima (George Town)
Job Description
Manage reservations, greet and seat guests, handle wait times, and keep the front-of-
house well-presented and running smoothly. Work closely with front and back of house to 
maximize guest satisfaction. Perform other reasonable job duties as requested by Man-
agement.
Qualifications
• Entry level position however, previous hosting or customer service experience is pre-
ferred
• Strong organizational and time management abilities
• A great communicator and team player with a friendly, outgoing personality
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $7.00/hour + gratuity share
• ~180 hours/month
• Benefi ts per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 2
To Apply
Send your resume to hr@kojima.ky by June 4, 2026
JobsCayman ID: V2N8F8

Server – Kojima (George Town)
Job Description
Deliver outstanding dining experiences by greeting guests, taking accurate orders, 
and serving food and beverages promptly. Communicate effectively with kitchen and 
bar staff, upsell menu items, process payments via POS, and maintain a clean, or-
ganized workspace — all while upholding health and safety standards. Perform other 
reasonable job duties as requested by Management.
Qualifications
• ~5 years of server experience in a fast-paced restaurant environment
• Strong customer service, communication, and interpersonal skills 
• Detail-oriented with a commitment to cleanliness and quality 
• Profi cient in cash handling and processing various payment methods 
• Solid knowledge of food safety and sanitation standards 
• Ability to work independently and as part of a team 
• Effective time management and ability to perform under pressure
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $6.57/hour + gratuity share + direct tips
• ~180 hours/month
• Benefi ts per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 2
To Apply
Send your resume to hr@kojima.ky by June 4, 2026
JobsCayman ID: K3M5C2

VACANCY: ASSISTANT HOUSEKEEPING MANAGER
GV Trading Ltd. T/A Governors Village  |  Grand Cayman, Cayman Islands

WORC Jobs Portal ID: Q6U6T6

Role: Oversee all housekeeping operations across a 108-unit, 254-bedroom mixed-use de-
velopment on Seven Mile Beach — managing a housekeeping team and third-party vendor, 
maintaining cleanliness standards across all guest units and public areas, and ensuring LQA 
compliance.

Mandatory Requirements:
• Min. 5 years’ housekeeping experience with at least 3 years in a supervisory/leadership role 
(Housekeeping Supervisor or Head Housekeeper) at a 5-star property of 200+ bedrooms
• Proven team management skills with a track record of improving operational efficiency
• Demonstrated ability to manage housekeeping budgets, control costs and produce fi nan-
cial reports
• In-depth knowledge of cleaning techniques, equipment and health & safety regulations
• Profi ciency in housekeeping management software; advanced Microsoft Excel
• Exceptional guest communication and complaint-resolution skills
• Flexible availability including evenings, weekends and public holidays

Salary
KYD 2,800–4,000/mo
(based on experience)

Benefits
Health insurance & bene-
fi ts package

Hours
Full-time; up to 45 hrs/wk 
(approx. 195 hrs/mo); fl exible 
incl. evenings & weekends

Apply: Email CV and cover letter to manager@gvcayman.com by June 15, 2026.
Preference given to suitably qualified Caymanians per Cayman Islands law. Only shortlisted 
candidates will be contacted.

VACANCY: CORPORATE SALES & RESERVATIONS LEAD
GV Trading Ltd. T/A Governors Village  |  Grand Cayman

WORC Jobs Portal ID: Q7S8G4

Role: Senior role owning the corporate account portfolio, RFP/rate negotiations, consortia 
agreements, end-to-end reservations conversion and commercial reporting for Governors 
Village, a 108-unit mixed-use development on Seven Mile Beach, Grand Cayman.

Mandatory Requirements:
• Min. 5 yrs’ progressive experience in international hotel/resort sector incl. corporate & group 
reservations
• Min. 2 yrs’ continuous experience at a luxury Caribbean/island resort in reservations or 
corporate sales
• Bachelor’s Degree in Hospitality Management or closely related discipline
• Cross-training across min. 3 of: Sales, Marketing, Events/Group Booking, Concierge, Front 
Office
• Hands-on expertise with an enterprise hotel PMS/CRS platform
• Advanced MS Excel (pivot tables, lookups, dashboarding) — certifi cation or evidenced 
work history
• Full professional English fl uency (written & spoken) for corporate negotiations and RFP 
management
• Valid Police Clearance Certifi cate (issued within last 6 months)

Salary
KYD 3,050–4,450/mo
(based on experience)

Benefits
Health insurance & bene-
fi ts package

Hours
Full-time; up to 45 hrs/wk 
(approx. 195 hrs/mo); fl exible 
incl. evenings & weekends

Apply: Email CV + cover letter addressing each mandatory criterion, certifi ed qualifi cations, 
2 references, right-to-work evidence (if applicable) and Police Clearance to manager@gv-
cayman.com by June 20, 2026
Preference given to suitably qualified Caymanians per Cayman Islands law. Only shortlisted 
candidates will be contacted.

Rooms Division Manager 26058903 70000-80000
Cost Controller 26061856 80000 - 95000

Human Resources 
Manager

26061855 70000 – 80000 

Housekeeping Supervisor 26049650 12.20 - 14.50

Rooms Division 
Supervisor

26060110 18.10 - 28.20

Loss Prevention Officer 26060040 13.2 - 14.90
Door Person 26056816 8.10 - 9.40

26060084

Retail Analyst 26053382 12.85 – 14.35
Accounting Clerk 26051962 16.15 – 17.70
Retail Supervisor 26051919 14.00 – 15.25
Loss Prevention 
Administrative Assistant

26053652 13.25 – 15.05

Chef De Cuisine 26051879 111000-125000
Bartender 26061360 8.50 – 10.00

Gratuity applies to eligible positions. Potential annual
earnings are based upon business performance and hours
worked.

Benefits include statutory entitlements along with 
other incentives such a meal while on duty, wellness
programs, etc.

To apply and to review the job descriptions & requirements for
each position, please visit
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Cook – Posh Nosh Ltd. T/A Lobster Pot Restaurant
Location: George Town, Grand Cayman
Salary: KYD $25,000–$30,000 per annum + gratuities
Closing Date: 05 June 2026 | Full-Time Position

Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking a reliable and skilled Cook to join 
our kitchen team. The successful candidate will prepare, cook, and present high-quality 
dishes in line with recipes and plating standards while maintaining strict hygiene, food 
safety, and sanitation practices. Duties include assisting with menu preparation, sup-
porting inventory and stock rotation, receiving deliveries, and ensuring all kitchen areas, 
equipment, and utensils are clean and well maintained.

The role requires the ability to work in a fast-paced environment, strong teamwork, atten-
tion to detail, and effective communication skills. Evening, weekend, and public holiday 
shifts are required, and applicants must have reliable transportation for late finishes.

Minimum 1–2 years’ cooking experience, food safety certification, and high school edu-
cation required. Caymanians and Permanent Residents are encouraged to apply.
Cook – F3N8T3

Apply: info@lobsterpot.ky
(Only shortlisted candidates will be contacted).
____________________________________________________________________
____________________________________________________________________
_____________________________________________________________
Kitchen Helper – Posh Nosh Ltd. T/A Lobster Pot Restaurant
Location: George Town, Grand Cayman
Salary: KYD $24,000–$28,000 per annum + gratuities
Job Type: Full-Time | Deadline: 5 June 2026

Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking a dependable Kitchen Helper to 
support daily kitchen operations in a busy restaurant environment. The successful can-
didate will assist in preparing ingredients by washing, peeling, cutting, and slicing, and 
support kitchen staff with unloading and organizing food deliveries. Responsibilities also 
include washing and properly storing dishes, utensils, and cooking equipment, packing 
take-out orders, removing waste, cleaning and sanitizing kitchen areas, and ensuring 
proper storage of food items in compliance with food safety standards.

Applicants should have at least 1–2 years of experience in a kitchen or food service 
environment, a high school education or equivalent, and the ability to work efficiently as 
part of a team in a fast-paced setting.
Kitchen Helper – B7T5J5

Caymanians and Permanent Residents are encouraged to apply.
Email: info@lobsterpot.ky
(Only shortlisted applicants will be contacted)

SPARTAN SOLUTIONS GROUP
PRESSURE WASH & SEAL AND SPARTAN FENCING

Carpenter

We are seeking a Carpenter to join our team to be responsible for providing carpentry and 
joinery services. This will include performing repairs, installation, and other materials while 
assisting other trades with carpentry projects.

Responsibilities
• Responsible for any delays, emergencies and problems that can arise.
• Determine needed resources (manpower, equipment, and materials) from start to finish 
with attention to budgetary limitations.
• Plan all construction/fence duties and schedule intermediate phase to ensure deadlines 
will be met.
• Communicate with suppliers.
• Maintain inventory of supplies Taking measurements and preparing the site for woodwork.
• Preparing drawings for cabinetry, framing and other construction projects onsite.
• Designing and installing fitted wooden shelves, cabinets and drywall.
• Select and also evaluate materials for potential defects.
• Reading and interpreting designs to meet specifications set by Architects.
• Liaising with clients, suppliers and other tradesmen.
• Following all standards for remodeling projects.
• Sourcing material by size, strength and budget for woodworking or joinery projects.
• Assessing and reviewing additional carpentry or joinery refurbishments.

Qualifications
• 5-10 years experience as a Carpenter.
• Good eye-hand coordination.
• High levels of fitness and stamina.
• Excellent joinery skills.
• Working knowledge of different woodworking tools.
• Knowledge of building regulations.
• Knowledge of health and safety regulations.
• Excellent verbal & written communication skills, as the post requires the ability to liaise 
efficiently with clients, management and staff.
• High school diploma or equivalent.
• Valid driver’s license.
Benefits
• Salary to commensurate with experience starting at $8.75 - $15.00 per hour
• Mandatory benefits included

We invite applications from qualified Caymanians or persons married to Caymanians.
Email: info@spartanfencingky.com

Our Vision: To provide 
world-class airport services

 

* Job Description and link to Application Form available on our website caymanairports.com.

The post holder will have joint responsibility for implementing and enforcing security 
policies dictated by the CIAA as per international and national requirements. 

The post-holder is responsible for the day-to-day management of the Supervisors and 
Officers of the Airport Security Unit in order to maintain Airport Security and to 
ensure full compliance with the requirements of the National Aviation Security 
Programme and the Airport Security Programmes of two International Airports, for 
the purpose of preventing acts of unlawful interference against civil aviation in the 
Cayman Islands.

Qualifications and Education Requirements:
• Possess airport/aviation specific certification such as UKDfT Level 3 certified, 

experience in the police or other security organization is highly desirable;
• Proven Supervisory /management, organizational and customer service skills 

required
• UKDfT level 3 & 5 courses successfully completed
• Educated to tertiary level would be ideal, with at least ten years’ experience at 

middle management level in an international airport
• Intimate knowledge and comfort in applying the UK National Aviation Security 

programme
• AVSEC Quality Management Systems, data collection and reporting as well as 

local aviation policies and procedures is a requirement
• Possess working knowledge of Security Screening (passenger and hold baggage), 

emerging technologies and threats such as Drones,” touchless” systems, cyber 
security, inside threats, airport and airlines security programmes, emergency 
planning and Business Continuity

• Detailed knowledge of the Airport Security Programme, and overseas territories 
Aviation Requirements (“OTARs”) Part 178 and 179

• Extensive knowledge of Airport an Airline Security programme
• Certification as an ICAO AVSEC Manager is essential

Salary and benefits: 
Salary range is CI$85,320 - CI$114,768  per annum and will be commensurate with 
experience and qualifications. Benefits include a contributory pension plan, paid 
vacation, and health insurance.  

Deadline date for receiving application is 19 June 2026.

A pre-employment drug screen and medical are conditions of employment. Caymanians 
and RERC holders are strongly encouraged to apply. Exceptionally qualified 
international candidates will be considered in the event that no applications are 
received from suitably qualified Caymanians.

SENIOR MANAGEMENT CONSULTANT
AIRPORT SECURITY

The Cayman Islands Airports Authority (CIAA) invites applications for the post of
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Recruitment Consultant
(Job ID#S5W3S3)

Baraud invites applications from suitably qualifi ed applicants for the above position:

RESPONSIBILITIES
• Deal with the full life cycle of the recruitment process.
• Undertake a 360 recruitment role, encompassing all aspects of client and candidate relation-
ships. 
• Focus on both developing new business and the maintenance and growth of a strong existing 
client base as well as developing a database for candidates.
• Recruit across a range of businesses within the fi nancial sector, including but not limited to 
legal, IT, Sales, Marketing, HR and public sector roles.
• Build and maintain relationships with clients by understanding their needs and fi nding proper 
solutions to staffing issues.
• Able to focus on contingent and retained search roles equally.
• Be prepared to undertake both temporary and permanent assignments with equal alacrity 
and efficiency 
• Demonstrate integrity, working in a collegiate fashion in a constructive team environment.
• Work in conjunction with existing CRM procedures and best practices.
• Draft adverts and content, interacting with relevant advertising media and social media in a 
progressive and productive fashion 

REQUIREMENTS
• A minimum of 3 years of relevant recruitment experience, within multiple industries such as 
professional services, fi nance, and consumer markets
• Bachelor Degree, preferred
• Profi ciency in recruitment CRM systems, and experience in implementing new systems 
• Experience with full 360 life cycle of the recruitment process (for both temp and perm place-
ments)
• Must have excellent communication skills, client-facing ability, be confi dent, driven with out-
standing negotiation skills 
• Ability to cope and remain calm in a fast-paced environment with tight deadlines 
• Ability to deal professionally and confi dentially with sensitive matters
• Profi cient computer user (excel, outlook, word, adobe, power point and internet navigator tools)
• experienced in formatting resumes, reporting and presentations and preparing social media 
posts 
• Be willing to work long hours and weekends when necessary

Salary range CI$35,000 - $45,000 per annum based on qualifi cations and experience + com-
missions on placements. Hours 8:30 am to 5:00 pm

Send resume, qualifications and professional references to: info@baraud.com. The 
deadline for applications is June 12th, 2026.

NOVOCLINIC LIMITED

Registered Nurse /Midwife
Salary ranges from CI$ 45,600- CI$52,000 per annum plus benefits as per Cayman 
Labor Act 

Key Responsibilities
Preoperative Care
• Conduct thorough patient assessments and preoperative screenings
• Prepare patients for surgical procedures through education, documentation, and counselling
• Coordinate preoperative requirements and investigations to ensure surgical readiness
• Maintain accurate and timely clinical documentation
Intra Clinical & Procedural Support
• Perform intravenous infusions, blood draws, and administer medications via IV and oral routes
• Support surgical teams through effective communication and coordination
• Apply prior theatre experience to enhance patient fl ow and procedural efficiency
Postoperative Care & Recovery
• Monitor patients during post-surgical recovery, including vital signs and pain management
• Identify and escalate early signs of post-operative complications
• Provide wound care, dressing changes, and recovery guidance
• Conduct post-operative follow-ups and patient checks to promote optimal healing
Administration & Coordination
• Ensure accurate maintenance of clinical records and documentation
• Support smooth appointment scheduling and patient fl ow
• Collaborate with physicians and multidisciplinary teams for continuity of care and timely 
referrals
• Assist in clinical decision-making through coordinated communication and reporting
Required Qualifications & Experience
• Registered Nurse/Midwife qualifi cation with current licensure
• Minimum 4 years’ post-graduation experience in an outpatient surgical or clinical setting
• Proven experience in IV therapy, phlebotomy, and medication administration
• Strong postoperative monitoring and patient education skills
• Excellent organizational, communication, and documentation abilities
• Theatre or surgical center experience highly desirable
Key Competencies
• Patient-centered care and professionalism
• Strong clinical judgement and attention to detail
• Ability to work collaboratively in a multidisciplinary team
• Effective time management and adaptability in a fast-paced clinical environment

Send your resume and proof of licensure to Ivana@novocayman.com. Only shortlist-
ed candidates will be contacted.

Closing date is June 5th, 2026
Apex Group Ltd

Technical Sales Representative
KYD$35,000- KYD$40,000 Per Annum Plus commission on sales 

Description
Under the direction of the Managing Director of Apex Perimeter Protection the Sales Rep-
resentative generates sales by creating leads via marketing material and your own pros-
pecting and networking efforts.
General duties and responsibilities:
∙Sales of Perimeter Protection Solutions (Windows, doors, shutters, gates & barriers) and 
other related services to residential and commercial customers.
∙Generate new sales leads and follow-up on company-generated leads in order to drive 
sales across the full line of products and services.
∙Develop new customer relationships and build existing relationships through client meet-
ings, trade shows, cold calls, product seminars etc.
∙Strongly contribute toward the goals and standards of the sales team.
∙Report sales activity weekly to the Managing Director
∙Perform other duties as required or assigned from time to time by the Managing Director.
Requirements
Years of Experience
5-7 years
Education Requirement
High School or Equivalent

Installer (3 Positions)
KYD$12 - KYD$18 Per Hour (paid Per Hour)
Description
Under the direction of the Managing Director of Apex Perimeter (which is now known 
as Apex Group Ltd) the Installer assists in the installation of protective shutters, impact 
windows & doors, screens, laminates and other perimeter products. This is not an entry 
level position.
General duties and responsibilities:
∙Installing and testing a variety of protective products
∙Delivery of products to sites
∙Cleaning and proper care of tools
∙Troubleshooting problems
∙Executing routine inspections and maintenance on perimeter protection products
∙Complying with all rules and regulations of Apex Group Ltd. as well as those of the clients; 
and executing duties in accordance with the Company’s Rules & Regulations
Requirements
Years of Experience
5-6 years
Education Requirement
High School or Equivalent
Please send your resume to officemanager@apexgroup.ky. Only shortlisted candi-

dates will be contacted.
Closing date is June 5th, 2026 

Assistant Team Manager - Finance
Baraud is now accepting applications for the post of 
Assistant Team Manager – Finance.

RESPONSIBILITIES
• Bi-weekly payroll processing for the Company’s temporary support staff; 
• Bi-monthly payroll processing for the Company’s internal staff; 
• Monthly outsourced payroll for a large number of corporate clients including the manage-
ment of all pension and health insurance; 
• Managing the accounts receivable function, maintaining cash fl ow liquidity through tar-
geted receivables management and providing regular reports highlighting high risk mat-
ters; 
• Maintaining adherence of requirements and advising management on needed actions; 
• Providing reports on all deductions, additions, bonuses or any other ex gratia payments; 
ensuring payments are prompt and accurate and all deductions are accurately accounted 
for; 
• Manage all payables including daily payments of clients’ work permits; 
• on-boarding new customers for payroll services and all details to be set up on Quick-
Books; 
• Providing monthly payroll reports to all corporate clients on Payroll matters and contrib-
utes to team effort by accomplishing related tasks as needed.
• Assist management in related operational matters and/or administrative fi nance tasks 
as needed.

REQUIREMENTS
• Bachelor’s Degree in accounting or a minimum of 5 years of experience with a post-sec-
ondary qualifi cation in Accounting, Payroll, or related fi eld. 
• Must have experience in high-volume and large-scale payroll and accounts. 
• Profi ciency and expert knowledge of QuickBooks / Xero and advanced Excel including 
v-look ups and pivot tables is essential.

Salary: CI$45,000 - $51,000 per annum commensurate with experience and qualifi ca-
tions, plus statutory benefi ts. Work Hours: 8:30 am to 5:00 pm.

JOB ID# R4V4F6
Send resume, qualifications & professional references to info@baraud.com. 
The deadline for applications is June 19, 2026.
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The Farm That Is
is seeking a
Full-Time Landscaper
to assist with tree pruning and land-
scaping operations.
Compensation: $9.00 per hour
+ statutory benefi ts.
Requirements:
Minimum of 2 years’ experience
in landscaping and tree pruning.
Clean police record
Willingness to work on holidays
and weekends.
Send resume to
thefarmthatis@gmail.com

CAPT. MARVIN’S WATERSPORTS 
LTD.
NOW HIRING: RESERVATIONS 
CLERK / BUS DRIVER
KYD $8.75–$10/hr.  • Health Insur-
ance • Pension • Full-Time
Bookings, customer service, island 
transport.
Requirements: CI Group 3/4 license, 
5+ yrs exp, age 25+, clean driving & 
police record, professional & reliable.
recruitment@rdmagency.ky

Love your Dog
HIRING: KENNEL WORKER / DOG 
WALKER
KYD $8.75–$10/hr. • Health Insurance 
• Pension • Full-Time
Experienced Kennel Worker/Dog 
Handler needed.
Duties: walk & care for dogs, feed, 
clean kennels, supervise play, mon-
itor behavior, and communicate with 
owners.
Requirements: 1–2 yrs experience, 
all-breed handling, calm & responsi-
ble, strong communication, clean po-
lice record.
Apply: recruitment@rdmagency.ky

UTILITY REGULATION AND COMPETITION OFFICE
Applications are invited for the following post:

Head of Finance

Ref: OF05/26         Salary Range: KYD$111,360.00 - $146,124.00

The Head of Finance is a member of OfReg’s Management Team and is required to play a key role in the strategic planning and 
management functions for the Office. The post-holder is required to attend and provide requested reports to the Audit Committee of 
the Board, the Board and any other meeting requested by the Director of Operations. The incumbent will ensure that the Office’s as-
sets and fi nancial accounts are maintained-prudently and in accordance with the Office’s policies and procedures and in accordance 
with International Public Sector Accounting Standards (IPSAS) and statutes, the Public Management and Finance Act (PMFA), the 
Public Authorities Act (PAA), the Utility Regulation and Competition Act (URCA) and other relevant statutes designed to strengthen 
fi scal prudence and oversight.
Primary Responsibilities
Reporting to the Director of Operations, the Head of Finance will be the principal fi nancial advisor to the Office and will be respon-
sible for providing leadership and strategic advice in the following areas to ensure that the fi nancial objectives of the Office are met 
within the constraints of the Public Management and Finance Act (PMFA), Public Authorities Act (PAA), and the Utility Regulation 
and Competition Act:
• Financial Reporting and Accounting
• Strategic Advice and Financial Planning
• Budget and Forecasting
• Governance and Oversight
• Annual Audit
• Regulatory Advice and Reviews
Financial Reporting and Accounting
• Ensure the timely provision of monthly, quarterly, and annual fi nancial statements in accordance with IPSAS to the Director of 
Operations, Senior Management and Board of Directors.
• Ensure the timely provision of monthly management reports and presentations to the Director of Operations, Senior Management 
and Board of Directors.
• Ensure the timely provision of monthly and annual fi nancial reports and presentations to the Cayman Islands Government.
• Manage all fi nancial and accounting transactions of OfReg in accordance with established objectives, policies, and GAAP.
• Ensure that all Balance Sheet items are reconciled to the general ledger each month.
• Ensure that expenditure and revenue are accurately recorded within the stipulated timeframe.
• Ensure that the Office’s revenue and expenses are accurately allocated to the respective sector in accordance with the URCA and 
maintain a fi xed asset register.
Strategic Advice and Financial Planning
• Facilitate the preparation of the Office’s bi-annual Budget in line with the goals outlined in the approved Strategic Plan and within 
the stipulated time frame including preparing annual forecasts and additional forecasts during the year as necessary.
• Provide fi nancial advice and specifi c recommendations to Senior Management and the Board of Directors concerning the develop-
ment and implementation of fi nancial policies, human resources (HR) policies where applicable, operational policies, and regulatory 
measures to support OfReg’s strategic objectives.
• Ensure that all expenditures are consistent with the agreed detailed budget and the Procurement Act.
• Facilitate the negotiation of Purchase and Ownership Agreements with the Cayman Islands Government.
Governance and Oversight
• Independently advise senior staff of current changes to local legislation and internal standards affecting Compliance/Risk Man-
agement issues.
• Act as primary liaison with the Office of the Auditor General (OAG), Ministry of Finance, commercial banks, suppliers of goods and 
services as it pertains to accounting and fi nance matters.
Annual audit and Annual Report
• Responsible for the organisation and supervision of the annual audit and report on the fi nancial statements as related and required 
by OAG and PMFA.
Regulatory Advice and Reviews
• Ensure the timely review of quarterly submissions from major licensees; assist with regulatory groups with regulatory and fi nance 
matters and independently schedule and conduct compliance reviews of due diligence records and immediately communicate all 
issues affecting fi nancial and operational performance.
Management and Administration
• Monitor cash fl ow and take necessary steps to maintain a positive cash balance, making contingency plans for reasonable uncer-
tainties while at the same time managing cash resources to maximise returns.
• Manage accounts receivable to ensure collection policies and procedures are being consistently adhered to.
• Manage and develop the members of the Accounts Department, ensuring that Annual Performance Agreements and Assessments 
are completed, including developing training plans for team members of the Accounts Department.
Qualifications and Experience
• A bachelor’s degree in the following: Accounting, Business Administration or Finance.
• Must have professional accounting qualifi cation: CPA, CA or ACCA.
• Seven (7) years post qualifi cation experience in a middle/senior management position with excellent verbal and written communi-
cation skills.
• Current working knowledge of IFRS, IPSAS and/or US GAAP and demonstrate a thorough understanding of the fi nancial aspects 
of the PMFA, PAA, URCA.
• Experience in regulatory accounting would be an asset with proven understanding of accrual accounting.
• Must have a successful track record of conceptualizing, researching, and the subsequent preparation of meaningful written reports.
• Possess exceptional leadership skills, remain politically neutral in their work, demonstrate high level of professionalism, show initi-
ative, integrity with an ability to exercise good judgment, discretion, tact, including the ability to thrive in an environment of pressing 
deadlines with constantly changing priorities, while multi-tasking with minimal supervision. 
Benefits
• 25 days’ vacation per annum
• Non- contributory health and pension 

How to apply: To be considered for this position, applicants are required to submit all the following: 
• Cover letter 
• Curriculum Vitae 
• Completed OfReg application form
• Four (4) professional references.

The detailed job description, and the OfReg application form are available online at:
www.ofreg.ky/job-opportunities or https://ofreg.bamboohr.com/jobs/
Please note: Incomplete applications will not be considered.
Preference will be given to suitably qualifi ed and experienced Caymanians.

APPLICATION CLOSING DATE: 19 June 2026

VIP FITNESS LTD.
Hiring: General Helper
KYD $8.75/hr. + benefi ts (health insur-
ance & pension) • Full-Time
Duties include: cleaning & maintaining 
gym equipment, assisting members, 
customer service, check-ins, enforc-
ing safety rules, and supporting daily 
gym operations.
Requirements: High school educa-
tion, 1–2 yrs experience preferred, ba-
sic fi tness knowledge, strong custom-
er service skills, physical fi tness, clean 
police record.
Apply: recruitment@rdmagency.ky
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PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT 

Mandatory Requirements: 
 Must have at least 3 years experience working in a purchasing / receiving position, ideally in a retail 

/ wholesale environment. 
 Must have experience in dealing with overseas suppliers, ordering & marketing of new product lines. 
 Must be able to analyze market trends for ordering purposes and have proven experience. 
 Must be a highly organized and dependable individual with keen attention to detail. 
 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint) and Outlook. 
 Weekend work will be required when necessary. 
 Must speak, read, write, and comprehend English fluently. 
 A current police record must be submitted. 
 PDL application form must be completed and submitted. 

Duties and Responsibilities: 
 Purchasing monthly and weekly inventory requirements from agency or food service suppliers. 
 Analysis of market trends in relation to marketing promotions. 
 Oversee purchasing and arrival of goods and ensuring full stock levels. 
 Negotiation with suppliers on costings. 
 Implementation of manufacturer’s price changes. 
 Efficiently manage cost saving for importing of products including indent and cross docking. 
 Overseeing the Agency Indent Miami program. 
 Processing of claims and follow up with suppliers. 
 Coordinating with Accounts Payable for payments to overseas suppliers. 

Knowledge of SUN Systems is desired. 

Applicants should forward a detailed resume, completed PDL application form which is available on our 
website, www.pdl.com.ky and references.  Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate or Married to Caymanian Certificate (if applicable).  PR applicants 
should include most recent receipt showing payment of relevant PR fees.   

Incomplete submissions will not be considered. 

Salary range: CI$35,000.00–CI$45,033.04 per annum depending on experience.  An attractive 
compensation and benefits package (including medical insurance, vacation and pension) is being offered 
to the qualified candidate.  All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.  Deadline for applications is 25 October 2017. 

Applications should be submitted, quoting reference “Purchasing and Receiving Assistant”, to: 
Progressive Distributors Ltd. 

Attn: Human Resources Department 
PO Box 10107 

Grand Cayman KY1-1001 
CAYMAN ISLANDS 

E-mail:  recruitment@pdl.com.ky

PURCHASING & RECEIVING ASSISTANT
Mandatory Requirements:
•	 Must have at least 3 years experience working in a purchasing / receiving

position, ideally in a retail/wholesale environment.
•	 Must have experience in dealing with overseas suppliers, ordering & marketing

of new product lines.
•	 Must be able to analyze market trends for ordering purposes and have proven

experience.
•	 Must be a highly organized and dependable individual with keen attention to

detail.
•	 Must be fully proficient in MS Office applications (Word, Excel and PowerPoint)

and Outlook.
•	 Weekend work will be required when necessary.
•	 Must speak, read, write, and comprehend English fluently.
•	 A current police record must be submitted.
•	 PDL application form must be completed and submitted.

Duties and Responsibilities:
•	 Purchasing monthly and weekly inventory requirements from agency or food

service suppliers.
•	 Analysis of market trends in relation to marketing promotions.
•	 Oversee purchasing and arrival of goods and ensuring full stock levels.
•	 Negotiation with suppliers on costings.
•	 Implementation of manufacturer’s price changes.
•	 Efficiently manage cost saving for importing of products including indent and

cross docking.
•	 Overseeing the Agency Indent Miami program.
•	 Processing of claims and follow up with suppliers.
•	 Coordinating with Accounts Payable for payments to overseas suppliers.

Knowledge of SUN Systems is desired.
Applicants should forward a detailed resume, completed PDL application form
which is available on our website, www.pdl.com.ky and references. Where
relevant, applicants must submit evidence of Caymanian Status or PR Certificate
or Married to Caymanian Certificate (if applicable). PR applicants should include
most recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$35,000.00–CI$45,033.04 per annum depending on 
experience. An attractive compensation and benefits package (including
medical insurance, vacation and pension) is being offered to the qualified
candidate. All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.
Deadline for applications is 25 October 2017.

Applications should be submitted, quoting reference 
“Purchasing and Receiving Assistant”, to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107, Grand Cayman KY1-1001
CAYMAN ISLANDS

E-mail: recruitment@pdl.com.ky

SALES ASSOCIATE
Progressive Distributors Ltd. is seeking a highly motivated sales
professional who will develop, work and maintain sales targets and
schedule and up sell on quality goods.

Mandatory Requirements:
• 	 The successful candidate must have a minimum of 5 years working

in sales and service experience in selling cleaning chemicals and
disposable goods.

• 	 Must have extensive knowledge of chemical and disposable
products.

• 	 Must be computer literate and advanced in the use of MS Excel.
• 	 Must have excellent administrative and communication skills.
• 	 Must speak, read, write, and comprehend English fluently.
• 	 Must have the ability to drive.
• 	 A current police record must be submitted.
• 	 PDL application form must be completed and submitted.

Duties for the role are:
• 	 Develop, work and maintain Sales Targets / Schedule and up sell on

quality goods.
• 	 Apply mechanical aptitude to install, repair and perform

maintenance on ware washing, laundry and dispensing equipment
and systems; leveraging this service to strengthen the customer
relationship.

• 	 Develop and implement in-house and product knowledge training
for staff as well as demonstrate safe equipment use, ensuring that
the customers’ facilities are fully operational and teams are properly
trained.

• 	 Create weekly & monthly Maintenance schedule for brands and
customers.

• 	 Maintain the record of service call and diagnosis performed.
• 	 Accountable for parts inventory, and forecast ordering.
• 	 Identify prospects, introduce new products, keep abreast of new

trends.
• 	 Be able to learn and sell variety of food products.

A strong work ethic and a positive attitude will be required.
This is a Monday through Saturday job; however, it is not a normal 8-5
position. Extensive overtime will be required especially during our high
season November through April. Weekly schedule will be provided.
Applicants should forward a detailed resume, completed PDL application
form which is available on our website, www.pdl.com.ky and references. 
Where relevant, applicants must submit evidence of Caymanian Status
or PR Certificate (confirming role as Sales Associate) or Married to
Caymanian Certificate (if applicable). PR applicants should include most
recent receipt showing payment of relevant PR fees.
Incomplete submissions will not be considered.
Salary range: CI$30,000-$35,000 per annum commensurate with 
experience. An attractive compensation and benefits package (including
medical insurance, vacation, pension and bonus) is being offered to the
qualified candidate. All applications received will be reviewed and only
candidates meeting the mandatory requirements will be contacted for
interview.
Deadline for applications is 30 October 2017.

Applications should be submitted, quoting reference 
“Sales Associate” to:

Progressive Distributors Ltd.
Attn: Human Resources Department

PO Box 10107
Grand Cayman KY1-1001

CAYMAN ISLANDS
Email: recruitment@pdl.com.ky

Smokin Bros is inviting applications from qualified Caymanians/legal residents
only, for the following position:

Kitchen Helper
Responsibilities:
The successful applicant will be responsible for fulfilling routine food services and
cleaning duties required. They will assist in the preparation and serving of dishes,
clean and mainten the kitchen and service areas. The position will work between the
Smokin Bros mobile food trailer and The Cookrum, located at the GT Hospital.
Qualifications and Experience:
•	 A go getter , hard working attitude
•	 Team-oriented, friendly, honest and have great customer service skills
•	 Experience in a kitchen is preferred
•	 Valid driver’s license and reliable transport
Wages: Starting at CI$6 per hour, plus statutory benefits. 
Position requires approximately 45 hours per week, including split-shifts.		Position
requires working shifts including Public Holidays, Lunch, Nights, and Weekends.

Written applications with resume should be sent in by October 18th 2017
Smokin Bros Ltd, P.O. Box 31631, KY1-1207, Cayman Islands

The Captain’s Bakery (Cayman) Ltd.
Invites applicants for the following position:

SENIOR BAKER
Applicants must have a minimum of ten (10) years’ experience in all aspects of
bakery operations (mixing, baking, bagging and packaging) of all types of baked
products, bread, donut, cakes, pastries and bullas. Technical and vocational
training and certification in commercial food preparation would be a distinct
advantage.

Salary C.I. $6.67 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Friday October 27, 2017

CASHIER/COUNTER CLERK
Applicants must have a minimum of ten (10) years’ experience. Should be
accountable and able to process all cash transactions accurately and efficiently
in accordance with established policies and procedures.

Salary C.I. $6.00 per hour, plus health and pension benefits in accordance
with The Cayman Islands Health Insurance and Pension Laws, plus all other
government requirements.

Caymanians, persons married to Caymanians and status holders are being
invited to apply for this position.

Deadline for applications is Wednesday October 18, 2017
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Mitch 
Refrigeration & 
Air-conditioning

Seeking an
experienced
and qualified

Technician
with 10 years’ experience.

Salary – CI$10-$15 per hour
Send full resume w/photo:
PO Box 11020, KY1-1008
Email: mitchref@candw.ky

Tel: 946-6028

PLUMBRITE 
PLUMBING SERVICES

			Is looking for a
Plumber Assistant

Salary: CI$8.00 - $10.00 per hour													
Plus Health Insurance and Pensionns

Qualifications & Experience:
Applicant should possess 5 or more
years’ experience working in the
plumbing field; possess basic plumbing
knowledgeandpossessstrongcustomer
service skills. Applicant must have a
Plumber’s License.

Caymanians and Status
Holders		need only apply

Closing Date for application –
October 20th 2017
Send resumes to
P.O. BOX 726,

GRAND CAYMAN KY1-1603
CAYMAN ISLANDS
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Advertise  
here!

Contact a staff member 
to find out how you can 

advertise in this spot!

On behalf of our client, REM Services Ltd., we are accepting applications for the following 
position;
Sales & Marketing Manager
CI$24k – CI$30k + Commission 
REM Services Ltd. is a professional property management company located in Grand Cayman 
focused on providing exceptional residential, commercial and industrial leasing and property 
management services.  The Sales and Marketing Manager will be responsible for all aspects 
of the management, leasing, marketing and sales of rental properties, from initial valuation 
to move in, and will communicate daily with current and prospective landlords and tenants in 
person, over the telephone and via email.
Required Knowledge and Experience:
• Bachelor’s Degree with a minimum of 5 years’ experience within the rental/leasing real 

estate market;
• Previous staff management/supervisory skills;
• A proven record of meeting and exceeding leasing sales targets;
• Exceptional negotiation skills and a proven record of developing client relationships;
• Exceptional verbal and written communication skills;
• Reliable, professional, able to work autonomously, and multitask in an extremely fast 

paced and high volume environment;
• Superior Microsoft Office knowledge with a copy and audio typing speed of at least 60 wpm;
• Must have your own vehicle and the ability to work long hours, including nights, weekends 

and public holidays.
Applicants are requested to submit a detailed resume to info@dinnermartin.com by 11th 
October 2017.

LAUNDRY ASSISTANT 
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Basic wage starts CI$6.25 per hour depending on ability plus health and pension 
benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Counter Agents
Must be of legal age. Must have good command of the English language. Must have 
basic knowledge of the job, must know different types of fabrics and had exposure 
to a wide range of fabrics.
Must be a high school graduate and provide excellent customer service. 
Basic wage starts CI$6.50 to CI$7 per hour depending on ability plus health and 
pension benefits.

Apply in person at Puritan Cleaners
337 Eastern Avenue, GT for appointment on interview. 

Paralegal
Herneys is seeking to recruit a Paralegal to join our Litigation team. The Successfull 
Candidate will play a supporting role working with attorneys at all levels to provide 
assistance during all phase of the litigation process including conducting interviews, 
legal research, document filing and attending trials. The Successful candidate must 
have at least 5 years as a litigation Paralegal in a law firm or similar role is essential. 
A law degree or recognized Paralegal degree is required. Excellent knowledge of 
MS Word, Excel, Adobe, and Outlook are also required. Familiarity with Elite and 
FileSite is desirable. Must have the ability to work well under pressure to meet tight 
deadlines, with the ability to work frequent overtime often on short notice.

Remuneration will commensurate with qualificatios and experience and will be in 
the range of USD$87,000 - S97,000/annum.

Applications are invited from Caymanians, Cayman Status holders and Permanent 
Residents Only.

To apply please send your CV marked as confidential to cayhrteam@harneys.com

Deadline  for application: 11 October 2017

Small company management business, Centralis Cayman Limited, is now 
accepting applications from qualified Caymanians (and persons married to
Caymanians) for the position of Client Relationship Officer / Executive 
Administrative Assistant. The successful candidate will be a main client
contact and will provide general assistance to the General Manager.				

Candidate must have excellent academic records, top level experience, with a minimum of
five (5) years of experience: (i) working in a highly confidential environment, (ii) developing
business, (iii) liaising with third parties and being a key point of contact for clients, (iv)
overseeing and acting as secretary at board meetings, (v) maintaining client and director
registers, (vi) filing, (vii) preparing invoices, (viii) onboarding new clients and confirming
satisfactory Know-Your-Client documents, and (ix) managing corporate minute books.

The successful candidate must also be willing to travel on short notice and must be willing
to work overtime, weekends and holidays as workload and deadlines demand.

Most clients are foreign so significant international contacts and experience is strongly
preferred, as is computer proficiency (including Excel and mail merges).		

A clean police record and two prior work references will be required.
Salary is US$40,000 per annum, with basic health and pension benefit.  

Applicants should send their CV and cover letters to info@dinnermartin.com
Deadline for applications is 25th October 2017.

ADVERTISING SALES REPRESENTATIVE
On behalf of our client, HIGH IMPACT MEDIA, Baraud invites applications from
suitably qualified applicants for the position listed above.

RESPONSIBILITIES
•	 Sell specific products and services to consumers
•	 Prepare presentations, proposals and sales contracts.

REQUIREMENTS
Minimum 5 years’ experience in Sales and or marketing.
Ability to persuade and influence others. Ability to develop and deliver
presentations. Ability to create, compose, and edit written materials. Strong
interpersonal and communication skills. Knowledge of advertising and sales
promotion techniques. This is normally acquired through a combination of the
completion of a Bachelor’s Degree and three to five years of sales or marketing
experience.

Salary: CI$2,000 per month plus commission.

Qualified applicants are invited to forward resume together with references
by closing date of October 25th, 2017 to info@baraud.com

Savills | Cayman
Is seeking qualified and experienced Real Estate Sales Manager 

Qualifications and Responsibilities:
•	 Experience working as Luxury Real Estate Agent, minimum of 10 year’s experience

CIREBA trained & have 5 years International real estate experience.					
•	 Liaise directly with clients and customers and have ability to develop long-term

relationships with both, a high degree of professionalism and exceptional interpersonal
skills needed.

•	 MS Office skills – Excel, Word, Outlook, Acrobat Professional.
•	 Prepare documents such as Listing Agreements, Offer to Purchase, Closing Statements,

Deeds and Leases, verify Due Diligence on potential customers.
•	 Coordinate Property Closings, overseeing signing of documents and disbursements of

funds, arrange for title searches, compare a property with similar properties to determine
its market price, promote sales of properties through advertisements, open-houses etc.

•	 Coordinate appointments to show homes, be available for any queries from clients and
customers, must be able to work long hours & weekends & bank holidays.		

•	 Promote Savills Brand Locally & Globally.		        
Benefits:

Basic Salary $36,000 US plus commission.10 days holiday a year.Government pension, health plan.		

Applications should include a Cover Letter, CV, and References from Caymanian and Permanent
Residents only. Please apply by email info@savills.ky no later than Friday 13th October 2017.

Only suitable applicants will be contacted for interview.

Savills Office, Caribbean Plaza, 878 West Bay Road, Grand Cayman			Email: info@savills.ky
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Kitchen Purchasing Receiving Steward
The successful candidate will be responsible for calculating figures for food inventories, 
orders, and costs as well as maintaining clear and organized records to ensure all reports 
and invoices are filed and stored properly. Conduct inventory audits to determine inventory 
levels and needs. Verify and track received inventory and complete inventory reports 
and logs. Reconcile shipping invoices and receiving reports to ensure count accuracy. 
Receive, unload, and process deliveries. Chosen candidate will have strong written and 
verbal communication skills to work with others using clear and professional language; 
prepare and review written documents accurately and completely and answer telephones 
using appropriate language. Will be required to reach, bend, twist, pull, and stoop; grasp, 
turn, and manipulate objects; move, lift, or carry objects weighing less than or equal to 50 
pounds. Minimum 2 years’ experience required in the same field.

Salary CI $5.50-$7.00 per hour plus gratuities
Deadline to apply October 25, 2017

Kindly submit your application through 
www.marriott.com/careers

Gardener/Landscaper
is required to do but not limited to the following:
4-5 years working experience in gardening work including watering, fertilizing, 
potting, repotting, pruning and grooming, propagating and Circumposing of 
plants and trees.
Ability to identify when to prune shrubs, ornamentals and matured trees and 
being able to carry out the process.
Deadheading of annuals and perennials.
Monitoring and treating pests and disease on all plant material. 
Spraying trees and shrubs and applying fertilizers, supplemental liquids and 
dry nutrients to trees and plants. Clean up litter in and around plant beds.
Preparing and grading terrain. Applying fertilizers and seedings when needed.
Securing  equipment, materials and the building.
Ability to work with a team or own initiative as needed. 
Operation and utilization of basic landscaping tools (hedge timmers, blowers, 
pruners, spades, tiller etc) .
Knowledge and ability to operate and maintain motorized tillers and sod 
cutting equipment, root pruning of large trees for transporting from nursery 
to site and replanting.
In addition, having a working knowledge of all aspects of an irrigation system 
from set up, installation and maintenance.
Ability to lift up to 70 lbs. and to perform strenuous physical tasks under a 
variety of weather conditions.
Flexibility to work long hours, holidays and weekends if and when needed in 
order to meet deadlines.
Salary range KYD$ 6.00- $8.00 per hour.
Please send Resume to:
Davenport Development Ltd
P.O. Box 65
Grand Cayman KY1-1102

Plastic Surgeon
Registration with Medical and Dental Council, Plastic Surgery 
specialty required, at least 10 years’ experience, American 
Fellowship preferred, Salary $5,000 p/month plus bonus and 
benefits as per labour law. 
Send CV to: Post Office Box 11435, KY1 – 1008   or   
Deliver to:  Sedano Medical Group, No 1, 
Pasadora Place , Grand Cayman 
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UTILITY REGULATION AND COMPETITION OFFICE

Applications are invited for the following post:

Regulatory Counsel

Ref: OF05/26 Salary Range: KYD$143,268.00 - $166,176.00

The Regulatory Counsel serves as the Office’s principal legal adviser, providing decisive and author-
itative counsel to the Chief Executive Officer, Board, and executive and senior management across 
all regulated sectors including electricity/energy, fuels, water, and ICT. This executive leadership role 
combines strategic legal guidance with active legal practice, focused primarily on regulatory law and 
its application to multi-sector utility oversight.
While the Director of Economics & Regulatory Affairs handles economic policy and compliance func-
tions, the Regulatory Counsel leads all legal matters impacting the Office, including regulatory and 
administrative law, litigation, statutory interpretation, corporate governance, and contractual issues. 
The post-holder is expected to draft legal opinions, prepare determinations, and manage complex 
disputes, while also advising on legislative reform, regulatory risk, and governance matters. 
The Regulatory Counsel will manage and mentor the Associate Regulatory Counsel and foster a 
culture of excellence, integrity, and continuous development within the Office’s legal function.

Principal Accountabilities

Legal Advisory
• Serve as the chief legal adviser to the Chief Executive Officer, Board of Directors, and senior man-
agement on all legal matters affecting the Office’s regulated sectors.
• Provide authoritative, timely, and practical legal opinions on regulatory, administrative, corporate 
governance, contractual, and compliance issues.
• Interpret and advise on the application of the Utility Regulation and Competition (URC) Act, ICT 
Act, and all other relevant sector-specific legislation.
• Advise the Board and executive management to ensure proper understanding and discharge of 
statutory duties, regulatory obligations, and governance requirements.
• Monitor and advise on legal risks, regulatory developments, and emerging issues to support the 
Office’s decision-making and risk mitigation.
Regulatory & Policy Development
• Lead and oversee the drafting, review, and legal vetting of primary and secondary legislation, 
regulatory instruments, policies, determinations, enforcement notices, and public consultation doc-
uments.
• Ensure legal integrity, procedural fairness, and enforceability of regulatory measures in alignment 
with legislative mandates and best administrative law practices.
• Collaborate with policy, economic, and sectoral experts to embed legal perspectives effectively 
within regulatory frameworks and reforms.
• Manage the legal review of consultation processes, ensuring compliance with principles of natural 
justice and stakeholder engagement obligations.
Litigation & Dispute Management
• Manage all aspects of litigation and dispute resolution involving the Office, including strategy devel-
opment, drafting pleadings, overseeing external counsel, and courtroom representation as required.
• Provide leadership in negotiating settlements, alternative dispute resolutions, and regulatory en-
forcement hearings to protect the Office’s statutory interests.
• Develop robust legal responses and defence strategies to challenges against regulatory decisions 
or mandates.
• Maintain oversight of ongoing legal cases to ensure timely progress and effective resource alloca-
tion.
• Support sector teams and the Board by assisting in the drafting and finalisation of draft and final 
determinations.
• Draft enforcement notices
Regulatory & Policy Development 
• Lead and oversee the drafting, review, and legal vetting of primary and secondary legislation, 
regulatory instruments, policies, determinations, enforcement notices, and public consultation doc-
uments.
• Ensure legal integrity, procedural fairness, and enforceability of regulatory measures in alignment 
with legislative mandates and best administrative law practices.
• Collaborate with policy, economic, and sectoral experts to embed legal perspectives effectively 
within regulatory frameworks and reforms.
• Manage the legal review of consultation processes, ensuring compliance with principles of natural 
justice and stakeholder engagement obligations.
Leadership & Management
• Build and sustain legal capacity within the Office by identifying training needs, delivering develop-
ment programs, and encouraging knowledge sharing.
• Promote adherence to best practices in corporate governance, transparency, ethical standards, 
and compliance within the legal team and the wider organisation.
• Coordinate cross-functional collaboration to integrate legal considerations seamlessly across oper-
ational, policy, and regulatory functions.
Stakeholder Engagement
• Serve as the Office’s legal liaison with government entities, external counsel, licensees, and inter-
national regulatory bodies on complex legal and regulatory matters.
• Represent URCO at regional and international forums, conferences, and working groups to influ-
ence and contribute to regulatory policy development and best practice exchanges.
• Contribute to public communication regarding legal and regulatory issues, ensuring clarity and 
consistency.
Qualifications & Experience
• Bachelor of Laws (LLB) with a professional legal qualification; eligible to practise as an attor-
ney-at-law in the Cayman Islands or a comparable common law jurisdiction.
• Minimum of twelve years’ post-qualification experience, including substantial experience in utility 
regulation and competition law across energy, fuels, water, and ICT sectors.
• At least five years in a leadership or supervisory role within a legal, regulatory, or administrative 
environment.
• At least five years’ demonstrated experience leading litigation, particularly in regulatory, administra-
tive, or public law proceedings.
• Proven experience providing high-level legal advice to executives, regulatory authorities, or govern-
ment bodies in complex multi-sector contexts.
• Demonstrated expertise in legislative drafting, regulatory determinations, and dispute resolution.
• Strong familiarity with international regulatory frameworks, standards, and best practices.
• Experience in administrative law, competition law, and regulatory compliance is required.

Benefits
• 25 days’ vacation per annum
• Non-contributory health and pension

Application process
To be considered for this position, applicants must submit all the following:
• Cover letter
• Curriculum Vitae (CV)
• Completed OfReg application form
• Four professional references

The detailed job description, and the OfReg application form are available online at: 
www.ofreg.ky/job-opportunities or https://ofreg.bamboohr.com/jobs/
Please note: Incomplete applications will not be considered.
Preference will be given to suitably qualified and experienced Caymanians.

Application Closing Date: 19 June 2026

UTILITY REGULATION AND COMPETITION OFFICE

Applications are invited for the following post:

Regulatory Analyst – Fuels

Ref: OF05/26   Salary Range: KYD$77,088.00 - $101,160.00 per annum

The Utility Regulation and Competition Office (OfReg) is the independent multi sector regulatory 
authority with responsibility for the Energy and Electricity, Fuels, Information and Communica-
tion Technology (ICT), and Water and Wastewater sectors. The Office also regulates the use of 
electromagnetic spectrum and manages the .ky internet domain.
Created by the enactment of the Utility Regulation and Competition (URC) Act, OfReg has wide 
powers for consumer protection and is particularly mandated to facilitate innovation in the sec-
tors for which it has responsibility for the promotion of economic development. 
The Regulatory Analyst – Fuels assists the Chief Fuel Inspector (CFI) in the monitoring and 
analysis of the fuel sector economic and commercial operations performance to support policy, 
strategic and tactical decisions relating to the sector. The post holder is responsible for collecting 
and assembling data required under the Dangerous Substances Act, the Fuels Market Regula-
tion Act, and the URC Act and apply various analytical tools and techniques to provide the CFI 
with statistical, economic and summary financial reports and recommendations in keeping with 
the mandate of the OfReg - Fuels Unit.

Key areas of accountability include, but are not limited to:
• Obtain and assemble database utilizing agreed and established format, all information related 
to Section 10A of the Dangerous Substances Act and any other information as requested by 
CFI. 
• Measure and track key indicators agreed upon relating to the overall sector and individual 
entities within the sector, including but not limited to margins analysis, profitability, inventory 
management and stock turnover, asset utilization, investment pipeline, pricing mechanism/
structure, economic performance of utility vs. non-utility fuels streams, fuel and non-fuel reve-
nues impacts, economic indicators such as computed ROCE and ROI, and other established 
and /or bespoke measures and indicators of market efficiency, competitiveness and reliability. 
• Assist with reviewing financial reports received from Importers and Operators in the Wholesale 
and Retail sub-sectors. 
• Assist with researching the impact of varying price models and regulatory regime on end 
prices.
• Assist the CFI with the compilation of materials and other documents for presentation to Min-
istry, Cabinet or other forums as required. 
• Assist with collating and tabulating other information relevant to the wider OfReg operation and 
performing statistical analysis on the data compile for presentation.
Qualifications and Experience
• Bachelor’s degree in economics, Management, Business Administration or Engineering is 
required.
• A post graduate degree in disciplines with an emphasis in economic and competition regula-
tion is desirable. 
• Professional designation in appropriate disciplines would be an advantage.
• A minimum of six (6) years’ experience in a similar role within a public or private sector envi-
ronment. 
• Experience working extensively with numbers and the ability to apply statistical modelling and 
critical thinking to various economic regulatory and competition scenarios is highly desirable.
• Thorough knowledge of the URC Act and other related fuel sector acts.
• Working knowledge of the Cayman Islands Freedom of Information Act. 
• Be proficient with varied computer systems and products including Microsoft Office and asso-
ciated accounting tools and applications.   
Applications
All applications must include (1) cover letter (2) Curriculum Vitae (3) OfReg application form and 
(4) two professional character references. All documents must be received for an application to 
be considered. 
Detailed job description and OfReg Employment Application form are available online at: www.
ofreg.ky/job-opportunities 
Interested persons should submit their curriculum vitae, application form and cover letter to: 
https://ofreg.bamboohr.com/jobs/ 
Please submit the application form together with your curriculum vitae as a single PDF 
document.

Application Closing Date: 19 June 2026

COOK – Grand Cayman
Mise en Place Ltd – Catering

Experienced Cook required for busy kitchen. Duties include food preparation, cook-
ing, maintaining quality standards, stock control, ordering, serving, delivering food, 
minimising waste, and ensuring food safety and hygiene compliance.

Requirements:
Relevant cookery/hospitality qualification, food safety certification, and experience in 
a high-volume kitchen. Team player able to work under pressure.

Salary: CI$9.00–$10.50 per hour
Clean police record required.
Caymanians and PR holders encouraged to apply.

Apply: hr@catering.ky
__________________________________________________________________

DELIVERY DRIVER – Grand Cayman
Mise en Place Ltd – Catering

Reliable Delivery Driver required to support catering operations. Duties include timely 
delivery of food, loading/unloading, maintaining vehicle cleanliness, and occasional 
food preparation and service support.

Requirements:
Valid driver’s licence
Safe driving record
Ability to lift and handle deliveries
Punctual and dependable

Salary: CI$9.00–$10.50 per hour
Clean police record required.
Caymanians and PR holders encouraged to apply.

Apply: hr@catering.ky
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Pansy’s Restaurant
HIRING: KITCHEN HELPER
KYD $8.75/hr. • Health Insurance • 
Pension • Full-Time
Duties: food prep, dishwashing, pack-
ing take-out orders, cleaning, and 
maintaining kitchen hygiene stand-
ards.
Requirements: 1–2 yrs kitchen expe-
rience, food handler’s license, good 
communication, organized, clean po-
lice record.
Apply: recruitment@rdmagency.ky

WANTED:  Full-Time Cleaner for con-
struction industry
Various construction sites throughout 
Grand Cayman
The Cleaner will be responsible for 
daily construction clean up, including 
debris removal, sweeping, dust con-
trol, and maintaining safe work areas. 
Work will take place in dusty and noisy 
environments, and some heavy lifting 
is required.
Minimum 40 hours per week
KYD 10.00 per hour
• At least 3 years’ experience cleaning 
on construction sites
• Physically able to lift and carry ma-
terials
• Reliable, punctual, and able to follow 
instructions
Suitably experienced Caymanians 
only
Applications in writing to:
P.O. Box 31074, Grand Cayman KY1 
1205
Email: Caymanagency@yahoo.com
Closing Date: June 19, 2026

J’s Janitorial & Maintenance seeks ap-

plicants for the position of JANITOR / 

CLEANER in George Town

Full-time position

Salary: KYD$8.75 per hr.

Description

Janitor / Cleaner’s duties and respon-

sibilities can include general cleaning 

of a building and keeping it maintained 

and in good condition. This can in-

clude vacuuming, mopping, sanitizing 

restrooms, taking out trash and recy-

cling and washing and cleaning win-

dows and mirrors.

Requirements:

• Minimum of 3 years’ experience.

• High School education or equivalent

• Police Clearance

Interested applicants are invited to 

submit their applications before the 

closing date – June 16, 2026, at

allaboutelectronics@yahoo.com

Whittaker Construction
Hiring: MASON 
KYD $8.75–$10/hr. • Health Insurance 
• Pension • Full-Time
Duties: Must read drawings, lay brick/
stone, mix mortar, use hand & power 
tools, and perform repairs/restoration 
work.
Requirements:  High School or equiv-
alent, 5+ yrs experience preferred. 
Must be physically fi t, and have clean 
police record.
Apply: recruitment@rdmagency.ky

Senior Management Accountant
Salary : CI$100,000.00 -CI$140,000.00
Applications close: 27 June 2026

KEY RESPONSIBILITIES
• Lead all aspects of management accounting across 
property management, strata operations, and construc-
tion projects.
• Conduct profitability and performance analysis across 
business divisions.
• Prepare accurate monthly management reports, fore-
casts, budgets, and cashflow projections.
• Support strategic planning, budgeting, and executive 
performance reviews.
• Maintain strong financial controls and accounting best 
practices across the organization.
• Manage financial reserves during build phases to en-
sure liquidity and compliance.
• Monitor project financial performance and provide ac-
tionable insights to project stakeholders.
• Review tenant reconciliations, trust accounts, reserve 
funds, and operating accounts.
• Partner with property managers, project managers, and 
senior executives to provide financial guidance and deci-
sion support.
• Build and maintain financial dashboards, KPIs, and 
forecasting tools.
• Lead and support both local and remote accounting 
team members.
• Ensure compliance with all tax, statutory, regulatory, 
and reporting requirements.
• Maintain strong financial controls and accounting best 
practices across the organization.

REQUIREMENTS
• CPA, ACCA, CMA, or equivalent accounting qualifica-
tions.
• 5–10 years of progressive experience in property and 
construction accounting.
• Practical operational finance experience is essential — 
this is not suited to candidates from pure audit or finan-
cial services backgrounds.
• Strong expertise in:
• Strata accounting
• Property management accounts
• Tenant reconciliations
• Construction project accounting
• WIP reporting
• Reserve management
• Cost-to-complete analysis
• Proven experience using Rent Manager and Quick-
Books Construction.
• Demonstrated ability to lead and manage accounting 
teams, including remote staff.

Mechanic/Welder & Multi-Skilled Tradesperson
Salary: CI$11.00 -CI$16.00 per hour
Applications close: 27 June 2026

KEY RESPONSIBILITIES
• Carry out basic mechanical repairs and routine servic-
ing on vehicles and equipment.

• Assist with welding and fabrication work, including re-
pairing or fabricating parts as required.
• Change hydraulic hoses and assist with identifying hy-
draulic leaks on equipment.
• Perform general maintenance tasks such as carpen-
try, painting, steelwork, and minor plumbing or electrical 
work.
• Load, unload, and move materials and equipment at 
worksites.
• Maintain tools, equipment, and work areas in a clean 
and safe condition.
• Follow all safety procedures and participate in required 
training.
• Assist with emergency preparation or clean-up activities 
when required.

REQUIREMENTS
• High school diploma or equivalent, with passes in Eng-
lish and Mathematics
• Minimum three (3) years’ experience in welding and/or 
mechanical maintenance of vehicles or industrial equip-
ment.
• Diesel technician or welding certification preferred.
• Trade certification is an asset.
• Valid Commercial Driver’s License required.
• Ability to communicate effectively in English.
• Physically able to perform manual and outdoor work.

Maintenance Man
Salary: CI$11.00 -CI$14.00 per hour
Applications close: 27 June 2026
We’re looking for a reliable and proactive Maintenance 
Worker who enjoys working with their hands, solving 
problems, and keeping things running smoothly.

KEY RESPONSIBILITIES
• General property upkeep: painting, power washing, 
small repairs, and light installations.
• Groundskeeping: pruning, weeding, and maintaining ir-
rigation systems.
• Cleanup and maintenance of shared spaces.
• Coordinating with contractors and janitorial staff.
• Maintaining tools, supplies, and safe, tidy work areas.
• Assisting with basic waste treatment system operations.
• Being available for occasional after-hours emergencies.

REQUIREMENTS
• High School Diploma
• Previous experience in maintenance or facility support.
• Someone dependable, organized, and takes pride in 
doing things right the first time.
• Physically fit and comfortable working outdoors.
• A positive attitude toward teamwork, safety, and quality 
work.
• Willingness to work flexible hours, including weekends 
when needed.

Heritage Holdings Group is a diversifi ed organization delivering integrated services across development, construction, and sup-

port functions. We are focused on quality, efficiency and long-term value across all our operations, delivering purposeful develop-

ment with community at its heart.

We Are One | One Group | Shared Values | Extraordinary People

BENEFITS
As a member of the Heritage Holdings Group of Companies, employees will be eligible for performance bonus, access to EAP, 
Group  issued computer and mobile device, full benefi ts packages that meet or exceeds the Labour Act stand-
ard.

APPLY NOW
• Visit: heritageholdings.bamboohr.com/careers
• Only suitably qualifi ed applicants will be contacted.
Be a part of a growing team where operations are evolving and collaboration is key to how we work and suc-
ceed together – We Are One.
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We Invite applications for the following position

Area Director of Food & Beverage 
The Area Director of Food and Beverage oversees the operational and fi nancial perfor-
mance of restaurants, bars, banquets, and culinary service s for both; the 5-Star/5-Dia-
mond Kimpton Seafi re and Hotel Indigo. They will provide friendly service, exceptional 
gastronomic experiences through excellent food quality, strong price value, and con-
sistent delivery within an attractive and diverse environment. The role also involves de-
veloping an annual marketing plan to penetrate new sales opportunities and maximize 
utilization within existing markets.
Must have:
• Bachelor’s Degree in Hospitality/Restaurant Management or equivalent fi eld is pre-
ferred. 
• Minimum 3 years’ experience as a Restaurant General Manager or Director of Food 
and Beverage. 
• Preferred luxury resort hotel experience.
• Caribbean and/or island experience preferred.
• Level 1 or higher certifi cation of Court of Master Sommelier or equivalent experience 
is required. 
• Excellent skills in budgeting, expense management, inventory, payroll, labor costing, 
staffing, marketing, owner relations, PL management. 
• Must be able to diplomatically handle challenging situations and people, maintain pro-
fessionalism, solve practical problems, interpret instructions, and exercise independent 
judgement and discretion in signifi cant matters, while also dealing with various concrete 
variables.
• Proven systems knowledge and experience with Aloha/Avero, Infogenisis, OpenTable 
and ADP/eTime payroll or combination of these systems required.
• This position requires a fl exible schedule, must be able to work evenings, weekends, 
and holidays.
The salary range for this role is US $155,000 to $170,000 per annum.  This job is also 
eligible for bonus, and allowances.

Cluster Director of Purchasing
The Cluster Purchasing Director oversees and directs all procurement functions for both 
properties – Kimpton Seafi re and Hotel Indigo, ensuring efficient, cost-effective, and 
timely acquisition of goods and services to support hotel and operational needs. This 
role manages high-volume purchasing for multiple departments—including Food & Bev-
erage, Engineering, and Housekeeping—while leading sourcing strategies both locally 
and overseas. The Director is responsible for vendor relations, budget alignment, cost 
control, and the strategic development of procurement processes that support opera-
tional excellence and corporate compliance.
Must have:
• Minimum 5-6 years of progressive experience in purchasing, procurement, or supply 
chain management, in a managerial capacity within the hospitality, retail, or manufac-
turing sectors.
• Proven track record in managing overseas, local, and food-related purchasing across 
multi-property or high-volume operations.
• Demonstrated success leading large-scale procurement portfolios, with quantifi able 
cost savings and process improvements.
• Expertise in strategic sourcing, supplier development, and contract negotiations with 
both local and international vendors.
• Strong command of cost control, forecasting, and budget alignment, with advanced 
analytical and fi nancial acumen.
• Deep understanding of inventory management systems, including FIFO, JIT, and de-
mand planning methodologies.
• Profi cient in ERP and procurement software platforms, as well as advanced Microsoft 
Excel and data analysis tools.
• Extensive experience in customs compliance, international logistics, and import/export 
operations.
The salary range for this role is US $100,000 to $118,000 per annum.  This job is also 
eligible for bonus pay.

Assistant Director of F&B
The Assistant Director of Food & Beverage supports the Director of Food & Beverage in 
leading and developing our culinary and service operations. This role is instrumental in 
ensuring exceptional guest experiences, achieving fi nancial targets, and driving innova-
tion across all food and beverage outlets. Must have:
• Bachelor’s Degree in Hospitality/Restaurant Management or equivalent fi eld is pre-
ferred. 
• Minimum 3 years’ experience as a Restaurant F&B Manager or Assistant Director 
of Food and Beverage with strong understanding of both fi ne dining and high-volume 
operations.
• Level 1 Certifi cation of Court of Master Sommelier or equivalent experience. Must be 
able to curate and manage the beverage program.
• Excellent skills in budgeting, expense management, inventory, payroll, labor costing, 
staffing, marketing, owner relations, and P&L management. 
• Able to demonstrate the ability to handle challenging situations and individuals diplo-
matically, maintaining a consistent level of professionalism. 
• Proven systems knowledge and experience with Aloha/Avero, Micros and ADP/eTime 
payroll or combination of these systems required.
• Strong computer skills and knowledge of Microsoft Office Suite.
Salary range: $95,000.00 US - $108,000.00 US annually. This job is also eligible for 
bonus pay.

Residences Rental Program Manager
Responsible for Managing and Marketing the rental properties, coordinate photography 
of residential properties, website updates, mobile app and reservation software, coor-
dinate projects in relation to the Rental Program, perform pre-arrival and departure in-
ventories as required, respond to any issues reported during their stay, maintain proper 
maintenance and service contracts and assist in forecasting the rental program annual 
budget. Must have:
• A Bachelor’s Degree in a related fi eld, and Associates in Interior Design.
• Minimum of fi ve (5) years’ experience in luxury real estate preferred.
• Minimum of fi ve (5) years’ experience in vacation rental PMS like V12 or Escapia with 
a focus on accounting modules.
• Minimum of fi ve (5) years marketing and sales experience in the luxury travel agent 
sector and any established connections with wholesaler and agencies a plus.
• Ability to negotiate persuasively and close contracts.
• Ability to liaise with owners, hotel staff and clients on matters relating to property.
• This position requires a fl exible schedule, must be able to work evenings, weekends, 
and holidays.
Salary range: $67,000.00 US - $80,000.00 US annually. This job is also eligible for bonus 
pay.

Assistant Director of catering & Conferences
The Assistant Director of Catering & Conference Services will assist in leading all ca-
tering sales and conference services operations for a growing luxury resort, overseeing 
the full lifecycle of group and event business from prospecting through execution. The 
role is responsible for driving multi-million-dollar revenue through strategic sales plan-
ning, client relationship management, and cross-functional collaboration with hotel de-
partments. It includes managing and developing a high-performing team while ensuring 
seamless execution of complex programs, from corporate conferences to large-scale 
social events and buyouts. The position also oversees forecasting, budgeting, and oper-
ational efficiencies to consistently achieve fi nancial goals and deliver exceptional guest 
experiences. Must have:
• 3-5 years related sales experience in hospitality industry, preferably as a an Assistant 
Director of Catering.
• Extensive knowledge of food/wine is essential.
• Thorough knowledge of property, space, capacities, concept/food style (menus).
• Knowledge of sales/negotiation/closing process.
• Well organized, detail orientated and excellent follow up skills.
• Superior writing skills and knowledge of Microsoft Office.
• Delphi experience preferred.
The salary range for this role is US $90,000 to $104,000 per annum.  This job is also 
eligible for bonus pay.

Banquet Manager
As the Banquet Manager, you’ll provide leadership and support to banquet staff while 
ensuring a high standard of guest satisfaction while operating within established budg-
ets and goals. You’ll ensure your team provides guests with excellent food and beverag-
es in a timely, courteous, efficient, and accurate manner. You’re familiar with all facets 
of daily banquet operations including but not limited to; food, wine, spirits, and service 
techniques.
Must have:
• 3+ years’ experience as Banquet Manager/ Supervisor at a high-volume luxury resort. 
• Strong understanding of Delphi/ POS is must. 
• Knowledge of food, wine, events setup and hosting plated gala dinners is must.
• High level of creativity, enthusiasm and fl exibility!
• Excellent communication and leadership skills, well organized, detail oriented with 
excellent follow-up.
• Must have a clear understanding on Banquet AV operations and daily client needs.
The salary range for this role is US $75,000 to $95,000 per annum.  This job is also 
eligible for bonus pay.

F&B Front of House Employee
As the Food & Beverage Front of House Employee you will work within a team of ac-
complished Food & Beverage Professionals, knowledgeable facilitators of ridiculously 
personal experiences, and develop relationships with guests that will compel them to 
return. Must have:
1-3 years as a server, host.  Bartender experience within a 5* environment is preferred.
• High School Diploma required.
• Passion for crafting and personalizing guest experiences.
• Experience with modern culinary and mixology techniques, such as fermentation, dis-
tillation and molecular techniques, is advantageous.
• Knowledgeable of credit card and cash handling procedures, as well as recording 
accurate tip-out sheets, and calculating accurate bill amounts.
• Flexible schedule and are able to work evenings, weekends, and holidays when need-
ed.
Salary:  US $8 to $12 per hour + a share in the gratuity pool
Estimated Earnings – US $40,000 -$66,000 per annum
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Rooms Back of House Employee
The Room Back of House employee has the overall responsibility for cleaning 
guest rooms and common areas along with providing excellence in guest ser-
vice. You will meet or exceed productivity standards, taking corrective action as 
needed to ensure standards are maintained. Work hours/days vary as dictated 
by business needs, and may include weekends and holidays. Must have:
• High School Diploma or General Education Degree (GED) is preferred. 
• 1-2 year of experience in similar role at a luxury/ lifestyle hotel.
• Excellent problem solver with great intuition.
• Ability to verbally communicate effectively and professionally.
• You genuinely care for the safety and security of the guests.
• Must be able to lift, push, pull and carry a minimum of 35 lbs. 
• This position requires a fl exible schedule, must be able to work evenings, 
weekends, and holidays.
Salary:  US $8 to $12 per hour + a share in the gratuity pool
Estimated Earnings – US $40,000 -$66,000 per annum

Loss Prevention Employee
As a Loss Prevention Employee, your primary responsibility is to create a safe 
and secure environment for all employees and guests. This includes providing 
safety education, enforcing company standards, and promoting the highest lev-
el of profi t protection. Must have:
• A minimum of 1 -2 years of previous experience in a security officer position is 
required, preferably in a luxury hotel environment.
• Previous Military, Police or Emergency services experience also benefi cial, 
with honorable discharge 
• Fluent in English with the ability to write reports.
• High school diploma required.
• Ability to effectively present information, complete daily reports, and respond 
to questions from leaders, guests, and the general public in English.
• Must have First Aid and CPR certifi cations to fulfi ll local licensing require-
ments.
• Previous Medical experience also considered an asset (Nursing, EMTS etc).
• Must be profi cient in Microsoft Office (Word, Excel) and have experience with 
CCTV and monitoring systems.
• Ability to add, subtract, multiply, and divide in all units of measure.
• This position requires a fl exible schedule and must be able to work all shifts, 
days, evenings, overnights, weekends, and holidays.
Salary:  US $12.50 to $14.50 per hour + a share in the gratuity pool
Estimated Earnings – US $45,000 – $63,000 per annum

F&B Supervisor
The Food & Beverage Supervisor is responsible for assist overseeing the day-
to-day operations of the Food and Beverage outlets, ensuring the delivery of 
high-quality service and an exceptional guest experience. This role involves 
supervising and supporting service staff, maintaining service standards, and 
ensuring that all food and beverage offerings are prepared and served in a 
professional, efficient, and courteous manner. The Supervisor plays a key role 
in staff training and development, operational efficiency, and guest satisfaction, 
and may actively participate in the preparation and service of food and bever-
ages as required.
• 1 -2 years of supervisory experience or 2 years as Server/ Bartender in up-
scale restaurant at luxury hotel/ resort or similar industry.
• Strong understanding and ability to train the team on luxury standards.
• Passion for crafting and personalizing guest experiences.
• Highly motivated and fl exible, with the ability to take initiative.
• Food Handler and Alcohol Awareness Certifi cations (if applicable).
• Able to prioritize multiple tasks in a dynamic environment.
• Excellent interpersonal communication skills, problem-solving skills, and or-
ganizational ability.
• Able to learn, retain, and present product, menu, and allergy information to 
guests.
• Prior knowledge or point-of-sale system/ restaurant reservation systems.
• This position requires a fl exible schedule, must be able to work evenings, 
weekends, and holidays.
Salary:  US $11 to $13 per hour + a share in the gratuity pool
Estimated Earnings – US $40,000 – $60,000 per annum

Camp Coordinator
The Camp Seafi re Coordinator is responsible for ensuring campers’ safety, 
participating in program creation, executing programs to perfection, promoting 
Camp Seafi re around the resort, and providing personalized luxury customer 
service to both internal and external guests, ensuring the highest level of ser-
vice.
• Minimum of 2 years of experience working in kids’ camps/clubs for luxury ho-
tels OR teaching experience in Cayman (with a certifi cate of License to Teach) 
• Early Childhood experience a plus
• Computer skills: experience working with outlook, word, excel and power point 
– skilled at administrative tasks like email responses and google sheet.

• First aid, CPR required and child protection training required including Dark-
ness to Light.
• Ability to swim is necessary as activities regularly involve water – must be 
willing to go in the water
• Experience with leading programs including crafts creations and indoor/out-
door games.
• Experience managing large groups of children and leading activities. 
• Individuals who are energetic, caring, friendly, outgoing, over achievers.
• This position requires a fl exible schedule, must be able to work evenings, 
weekends, and holidays.
Salary:  US $12 to $14 per hour + a share in the gratuity pool
Estimated Earnings – US $50,000 – $70,000 per annum

Spa Beauty Therapist
The Beauty Therapist will perform massage therapy and touch modalities, which 
include Deep Tissue, Sport, Facials, Swedish, Aromatherapy, Prenatal and Re-
fl exology. All services are administered with the Kimpton Standards of service
• A current valid Massage License.
• 5 years’ previous massage therapy experience.
• A passion for customer service and excellent verbal communication skills.
• This position requires a fl exible schedule, must be able to work evenings, 
weekends, and holidays.
Salary:  US $8 to $12 per hour + a share in the gratuity pool
Estimated Earnings – US $58,000 – $80,000 per annum

Lead F&B Front of House Employee
The Lead Host will provide the guests, either on the phone or in person, with 
information and support in a professional and gracious manner. Receive and 
coordinate reservations and seating for daily and/or nightly service, all the while 
providing outstanding service to our guests along the way. Act as an advocate 
for the restaurant, be a creator of ridiculously personal experiences, and devel-
op relationships with guests that will compel them to return.
• International 5* Hotel/Resort experience in guest relations or restaurant fi eld 
is preferred
• Ability to effectively manage multiple tasks in a dynamic setting, while also 
effectively communicating product, menu, and allergy information to guests.
• Excellent Spoken and Written English
• Expert of MS office, knowledge and experience of Adobe InDesign and Canva 
is not mandatory however is preferred
• Food Handler Certifi cation (if applicable).
• Able to learn, retain, and present product, menu and allergy information to 
guests.
• Knowledge of or ability to learn the restaurant point-of-sale system and res-
ervation system.
• Excellent interpersonal communication skills, a real passion for hospitality, 
and you love crafting unique and memorable experiences for guests.
• This position requires a fl exible schedule, must be able to work evenings, 
weekends, and holidays.
Salary:  US $11 to $13 per hour + a share in the gratuity pool
Estimated Earnings – US $44,000 – $69,000 per annum

Banquet Server
Do you love banquets and catering? In this role, you’ll provide timely and cour-
teous service to all banquet guests, encouraging the guest to return again and 
facilitate outstanding banquet experiences. You’ll serve food and beverages at 
banquet functions in a timely manner in a dynamic team-focused environment
• Previous food & beverage, hospitality, restaurant, banquets or hotel experi-
ence is required.
• Strong knowledge of food and wine.
• Ability to get along with staff and guests.
• Passion for creating ridiculously personable experiences!
• Food Handler Certifi cate (if applicable)
• This position requires a fl exible schedule, must be able to work evenings, 
weekends, and holidays.
Salary:  US $8 to $10 per hour + a share in the gratuity pool
Estimated Earnings – US $60,000 – $80,000 per annum

We offer a comprehensive package of benefits including vacation, pension, 
medical/dental/vision, meal during shift, and IHG hotel/ restaurant/ spa dis-
counts around the world.

APPLY TODAY
Apply directly to our careers site

https://job-boards.greenhouse.io/seafi reresortltd
Deadline for applications: 24 June 2026

indigo@seafi reresortandspa.com
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On behalf of our client UBS Trustees (Cayman) Ltd, we hereby invite Caymanians and 
PR/RERC holders (with the right to work) to apply for the full-time role of Chief Execu-
tive Officer.

Qualifications:
• Minimum of 10 years of experience in trust, private wealth, fiduciary, banking, or regu-
lated financial services
• Minimum of a Bachelor’s degree in Law, Accounting, Finance, or Business
• STEP qualification (preferred)
• CPA, ACA, or ACCA qualification (preferred)
• Proficiency in Microsoft Office applications (Excel, Word, PowerPoint)
• Understanding of NavOne Trust system functionality (preferred)
Key Responsibilities:
• Represent the Cayman Islands based trust office internally and externally as the most 
senior representative of the organization
• Implement the UBS Wealth Planning Solutions strategy in the location, taking into 
account legal and regulatory requirements, as well as internal policies, processes, and 
guidelines
• Maintain UBS internal cross-functional and cross-divisional client relationships
• Maintain relationships with settlors, beneficiaries, and other relevant parties, primarily 
within the UHNW segment
• Contribute to the overall development of the location
• Provide leadership for the location and, where required, lead initiatives outside the pri-
mary scope of the role through special projects, committees, or task force assignments
• Ensure effective risk management, improve operational efficiency, and enhance the 
client experience to protect and strengthen the reputation of UBS
• Foster a high-performance culture that values individual differences

Salary range commensurate with experience is US$140,000 to US$160,000.

Please send a covering letter, CV/resume and proof of qualifications and immigration 
status to randall.martin@dentons.com by June 10, 2026.  Professional references and a 
police clearance are also encouraged due to the senior nature of the role

OPHTHALMOLOGIST X5

George Town, Cayman Islands

Eye Health Clinic Cayman is a modern, consultant-led ophthalmology service providing 
high-quality outpatient, diagnostic, laser and day-case surgical care within a state-of-the-art 
facility in the Cayman Islands.

As part of our expansion, we are seeking experienced and motivated Ophthalmologists 
to join our growing multidisciplinary team.
KEY RESPONSIBILITIES
• General ophthalmology outpatient clinics
• Routine and complex cataract surgery
• Laser procedures within scope of practice
• Delivery of subspecialty ophthalmic services
• Participation in clinical governance, audit and service development
WE OFFER
• Annual salary of USD $360,000 per annum
• Comprehensive private healthcare package
• Employer-supported pension scheme
• Professional indemnity cover
• CPD and study leave support
• Relocation assistance
• Opportunity to work within a growing regional ophthalmology service
ESSENTIAL REQUIREMENTS
• Primary medical qualification recognised for specialist practice
• GMC Registered (mandatory)
• FRCOphth or equivalent postgraduate ophthalmology qualification
• Completion of specialist ophthalmology training (CCT or equivalent)
• Demonstrated competence in cataract surgery and general ophthalmology
• High-volume phacoemulsification experience under topical/local anaesthesia
• Eligibility for Medical and Dental Council registration and work permit approval in the Cayman 
Islands

Interested candidates should submit their CV together with details of relevant experi-
ence and qualifications.

Apply to:
Pardip Grewal

Director – Eye Health Clinic Cayman
pardip@eyehealthclinic.ky

+1 (345) 325-2494
www.eyehealthclinic.ky

All appointments are subject to satisfactory references, regulatory approvals, Medical and 
Dental Council registration, GMC verification and work permit approval.

RECEPTIONIST / FRONT DESK
ADMINISTRATOR

George Town, Cayman Islands

Eye Health Clinic Cayman is a modern, consultant-led ophthalmology service providing 
high-quality outpatient, diagnostic, laser and day-case surgical care in a state-of-the-art facility.

We are seeking a friendly, professional and organised Receptionist / Front Desk Adminis-
trator with strong billing and insurance knowledge to join our growing team.
KEY RESPONSIBILITIES
• Welcome and assist patients and visitors in a professional and courteous manner
• Manage appointments, scheduling and patient flow efficiently
• Verify patient information and update records in the Practice Management System (Jane EPR)
• Perform registration, check-in and check-out processes
• Prepare, raise and send invoices to patients, insurance companies and other third parties
• Process payments, receipts and refunds accurately and in a timely manner
• Work with insurance providers to verify coverage, obtain authorisations and manage claims
• Follow up on outstanding payments and resolve billing queries
• Maintain accurate daily reporting, cash handling and reconciliation
• Provide general administrative support to the clinic team
WE OFFER
• Annual salary of KYD $42,000 – $54,000 per annum (dependent on experience)
• Comprehensive private healthcare package
• Employer-supported pension scheme
• Professional development opportunities
• Supportive and collaborative team environment
• Opportunity to work within a modern specialist ophthalmology clinic
• Excellent work-life balance in the Cayman Islands
ESSENTIAL REQUIREMENTS
• Minimum 2 years’ experience in a receptionist, front desk or administrative role
• Experience in medical billing, invoicing and working with insurance providers
• Knowledge of insurance verification, claim submission and billing procedures
• Proficiency in Microsoft Office and practice management systems
• Excellent communication, interpersonal and customer service skills
• Strong attention to detail, accuracy and organisational skills
• Ability to work independently and as part of a team
• Professional appearance and a positive, service-oriented attitude
DESIRABLE
• Experience in an ophthalmology or healthcare setting
• Familiarity with Jane EPR (or similar system)
• Knowledge of medical insurance plans in the Cayman Islands

Interested candidates should submit their CV together with details of relevant experi-
ence and qualifications.

Apply to:
Pardip Grewal

Director – Eye Health Clinic Cayman
pardip@eyehealthclinic.ky

+1 (345) 325-2494
www.eyehealthclinic.ky

All appointments are subject to satisfactory references, regulatory approvals, Medical and 
Dental Council registration, GMC verification and work permit approval.

Hospitality Positions
Our client, EATS LTD., invites applications from suitably qualified applicants for the posi-
tions listed below:

SUSHI CHEF
Full time work as a Sushi Chef in a busy Japanese restaurant- must be familiar with all 
sushi rolls and Asian cuisine.  Must work well in close quarters and work as a team. Fa-
miliar with all standard sushi recipes and able to create new interesting items. Must have 
minimum 3 years of experience. Salary range: CI$7 to $9.75 per hour plus gratuities.

KITCHEN HELPER
Assistance in all kitchen helper duties - dish and glassware, bus pans, garbage removal, 
helping get all dirty items to the kitchen dish pit. Person must be versatile and able-bodied, 
able to lift at least 50 pounds. Available nights, weekends and public holidays. Must have a 
minimum of 1 to 2 years of experience.  Salary: CI$7.50 per hour plus gratuities.

F&B SERVER
Full time position in a busy, fast paced bar/restaurant. Candidate should be an excellent 
communicator with the ability to remain calm and focused under pressure. Organisational 
skills are a must. Candidate should be capable of handling large groups and sections. This 
position requires someone who is available to work late nights, early mornings, weekends 
and public holidays.  Must have a minimum of 1 to 2 years of experience.  
Salary range: CI$6.56 to $7.00 per hour plus gratuities.

LINE COOK
Full-time position in a very fast-paced environment. Applicant must be capable of working 
under pressure in a high-intensity kitchen. Must be able to communicate well and listen to 
instruction. Position is a mix of early days and late nights. Applicant must be able to work 
long shifts, late nights, weekends and public holidays.  Must have a minimum of 1 to 2 
years of experience, clean police record, and related certificate or diploma.  
Salary range: CI$8 to $10 per hour plus gratuities.

SERVER/BARTENDER
Full time work as a server/bartender in two busy restaurants. Must wait on tables, bus 
tables, run food and drinks, make coffees. Make all bar drinks and do the bar service 
(restaurant drinks). Must be willing to work public holidays, weekends late nights.  Early 
mornings for breakfast. Must have a minimum of 1 to 2 years of experience. 
Salary: Server CI$6.56 per hour plus gratuities; Bartender CI$8.00 per hour plus gratuities.

Send resume, qualifications and professional references to: eatscafe@gmail.com. 
The deadline for applications is June 5th, 2026.
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JOB AD - BUILDING INSTALLATION CLEANER TECHNICIAN

GrimeX Ltd seeks qualified applicants for a Building Installation Cleaner Technician posi-
tion at residential and commercial sites throughout the Cayman Islands.

Duties:
• Mold abatement and remediation
• HEPA vacuuming and post-remediation cleaning
• HVAC, floor, window, and detail cleaning
• Sanitization using EPA-approved antimicrobial products
• Follow contamination-control and HEPA cleaning protocols
• Maintain cleaning equipment and safety standards
Requirements:
• Minimum 2 years’ experience in restoration, commercial cleaning, or construction clean-
up
• Experience with full PPE and contamination-control procedures
• Able to lift up to 50 lbs and work in dusty/confined environments
• High school diploma preferred
Compensation & Benefits:
• CI$9.00–CI$14.00 per hour, depending on experience
• Health insurance, pension, paid vacation, and sick leave
• Paid training and certification opportunities
Interested Caymanians are encouraged to apply.
Submit cover letter, resume, and qualifications to: 
GrimeX Ltd 
Email: GrimeXCayman@gmail.com
Application Deadline: June 8, 2026
Only shortlisted applicants will be contacted.

CLINICAL NURSE SPECIALIST
IN OPHTHALMOLOGY

George Town, Cayman Islands

Eye Health Clinic Cayman is a modern, consultant-led ophthalmology service providing 
high-quality outpatient, diagnostic, laser and day-case surgical care in a state-of-the-art 
facility.

We are seeking an experienced and driven Clinical Nurse Specialist in Ophthal-
mology to join our multidisciplinary team and lead specialist nursing services 
across our clinics and procedures.
KEY RESPONSIBILITIES
• Lead and manage intravitreal injection (IVT) services, including running your own IVT 
lists
• Assess, plan and deliver specialist ophthalmic care in medical retina, glaucoma and 
general ophthalmology
• Support oculoplastics clinic, including pre- and post-operative care
• Support ophthalmologists in minor procedures, laser treatments and surgical lists
• Provide expert patient assessment, education, counselling and follow-up care
• Develop and implement clinical pathways and protocols to ensure high-quality, pa-
tient-centred care
• Maintain accurate electronic clinical records and documentation
• Lead quality improvement initiatives and clinical audits
WE OFFER
• Annual salary of KYD $90,000 per annum
• Comprehensive private healthcare package
• Employer-supported pension scheme
• Professional development and training opportunities
• Supportive and collaborative team environment
• Opportunities for career progression
• Excellent work-life balance in the Cayman Islands
ESSENTIAL REQUIREMENTS
• Registered Nurse with current registration with the Nursing Council of the Cayman 
Islands
• Postgraduate qualification or recognised certification in Ophthalmic Nursing
• Minimum 5+ years of working as a Clinical Nurse Specialist in Ophthalmology
• Running your own Intravitreal Injection (IVT) lists
• Supporting Oculoplastics clinic
• Working across medical retina, glaucoma and general ophthalmology
• Proven experience in minor ophthalmic procedures and patient management
• Strong clinical leadership, organisational and communication skills
• Experience in a hospital or specialist ophthalmology setting (preferred)
• Commitment to clinical excellence and patient-centred care

Interested candidates should submit their CV together with details of relevant 
experience and qualifications.

Apply to:
Pardip Grewal

Director – Eye Health Clinic Cayman
pardip@eyehealthclinic.ky

+1 (345) 325-2494
www.eyehealthclinic.ky

All appointments are subject to satisfactory references, regulatory approvals, Medical 
and Dental Council registration, GMC verification and work permit approval.

Company: Pirate’s Den Ltd T/A PD’s Pub
Location: Seven Mile Beach
Position: Line Cook
Salary: CI$8.75- CI$10 per hour
Hours: 45 hours per week (Full Time Employee)
WORC ID: W5N2W5

Duties:

Prepare and cook meats, seafood, poultry, vegetables, and other menu items while ensuring 
high food quality and adherence to portion, sanitation, and presentation standards. Maintain 
stocked and clean workstations, properly store and rotate products, assist with food prepa-
ration and kitchen closing duties, and follow company policies and procedures at all times.

Qualifications:
• High school diploma or equivalent required
• Minimum of 3 years’ experience in a similar role
• Ability to work flexible shifts and maintain punctual attendance
• Physically fit to stand for extended periods and lift up to 50 lbs
• Must provide a clean Police Clearance certificate
Email resumes to: pds069@yahoo.com, Closing date is June 22 2026
Qualified Caymanians, Permanent Residents, and persons with the Right to Work are 
encouraged to apply.

BUS DRIVER 

The Browns Omnibus Services is seeking a reliable bus driver to operate scheduled 

routes from 6:00 a.m. to 7:00 p.m., Monday through Saturday.

Requirements: Minimum 3-5 years of experience preferably as a bus driver; a valid, 

clean driver’s license and traffic record with Group 3 designation; and a clean police 

clearance. Applicants must be hardworking and dependable, with strong communica-

tion and customer service skills. Ability to work weekends and public holidays when 

required. High school equivalent preferred.

Salary: CI$8.75–CI$11.00 per hour (45 hours per week). Health and pension benefits 

provided in accordance with the law.

How to apply: Interested applicants should submit their application to: evertonbro-

wn345@gmail.com. Application deadline: May 29,2026
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Hyperion Insurance Management 
Captive Services Manager

Location: Cayman Islands

Are you passionate about insurance, regulatory compliance, and client satisfaction? We are cur-
rently seeking a dedicated and experienced Captive Services Manager to join our team in the 
Cayman Islands. In this role, you will be responsible for managing captive insurance services, 
ensuring compliance with local and international regulations, and delivering exceptional client 
experiences.

Responsibilities:
1. Client Relationship Management: Serve as the primary point of contact for clients utilizing 
captive insurance services. Build and maintain strong relationships, addressing client inquiries 
and concerns promptly and professionally.
2. Compliance and Regulatory Oversight: Stay updated on insurance regulations and ensure 
compliance with relevant laws. Guide clients in navigating regulatory requirements specific to 
captive insurance in the Cayman Islands.
3. Captive Formation and Maintenance: Facilitate the formation of captive insurance companies, 
coordinating with legal and regulatory authorities. Manage ongoing administrative tasks such 
as renewals and reporting.
4. Risk Management: Collaborate with clients to assess and analyze risks, ensuring captive 
insurance solutions align with their risk management strategies. Work with underwriters and risk 
professionals to develop and optimize insurance programs.
5. Financial Management: Oversee financial aspects of captive insurance, including premium 
collection, claims processing, and financial reporting. Ensure accurate and timely financial state-
ments and reports are provided to clients.
6. Collaboration: Work closely with internal teams, including legal, finance, and risk manage-
ment, to deliver comprehensive services to clients. Liaise with external service providers such 
as auditors and legal counsel to meet client needs.
7. Continuous Improvement: Identify opportunities for process improvement and implement best 
practices to enhance operational efficiency. Stay informed about industry trends and innovations 
related to captive insurance.
8. MGA Oversight.  Oversee the administration of a Marine reinsurance program, including the 
review of bordereaux, production of statements and quarterly reports.

Qualifications:
• Bachelor’s degree in business, finance, insurance, or a related field.
• Relevant professional certifications or designations (e.g., FCIP, ACI, ARM, CPCU) may be 
preferred.
• Strong knowledge of captive insurance, regulations, and risk management.

Experience

Applicant should have experience of the following:
• Senior level Captive insurance Management (5-6 years of experience)
• Regulatory experience
• Insurance underwriting

Working Hours: This position offers a competitive 35-hour workweek, Monday to Friday, from 
8:30 AM to 4:30 PM, providing a healthy work-life balance in the picturesque setting of the 
Cayman Islands.

Salary:	 USD 75,000 – USD105,000

If you are ready to take the next step in your career and make a meaningful impact in the world 
of captive insurance, we invite you to apply for this exciting opportunity. Join us in delivering 
innovative insurance solutions and exceptional service to our valued clients.

To apply, please submit your resume and cover letter outlining your relevant experience and 
qualifications to martin.cooke@hyperion-risk.com

We look forward to welcoming you to our team!

INSURANCE  I  REINSURANCE  I  ADVISORY  I  INSURANCE MANAGEMENT

Carpentry Ltd.
SPECIALIZED DRYWALL FINISHER
Skilled Drywall Finishers required for short-term project work. The role involves high-
end drywall finishing, including taping, mudding, sanding, and achieving Level 4 & 5 
finishes on residential and commercial projects. Minimum 3+ years’ experience using 
automatic tapers, boxes, and corner tools required. Must be able to read drawings, 
work with precision, and follow all safety standards. Pay: CI$18.00–CI$25.00 per hour.
Carpenter
Experienced Carpenter required for framing work on residential and commercial con-
struction projects. Duties include interior framing, reading drawings, measuring and 
cutting materials, and maintaining site safety. Minimum 3–4 years’ framing experience 
required. Must be proficient with hand and power tools and provide their own basic 
tool kit. Pay: CI$15.00–CI$20.00 per hour.
All applicants for the above positions must be:
• Reliable, punctual, physically fit, and safety conscious
• Possess good English and basic math skills
• Be flexible to work varied hours during weekdays
• Drug-free with a clean police clearance
Benefits: Provided in accordance with Cayman Islands labour laws, including pen-
sion, health insurance, vacation, and sick leave.  Closing date for applying is June 
5th, 2026.
Only qualified applicants will be contacted.  
Email cover letter and resume to: James@hawksbill.ky

Our

 

Vision: To provide 
world-class airport services

The Cayman Islands Airports Authority (CIAA) invites 
applications for the post of

QUALIFIED & EXPERIENCED AIR TRAFFIC 
CONTROL OFFICERS (ATCO)

The Cayman Islands Airports Authority is seeking experienced Air Traffic Controllers 
who are currently licensed by an ICAO state and possess certification in procedural 
Approach and Aerodrome Control, to operate at either of its International Airports

Qualifications and Education Requirements:
• Graduate with certification in Aerodrome and /or approach Control of an

accredited Air Traffic Training institution recognised by the ICAO and accepted
by CAACI

• Valid License with Aerodrome and/or Approach Control ratings issued by the
CAACI

• Maintain Class 3 Medical Certificate and competence for the ATC rating(s) held
by successfully demonstrating knowledge and skill

• Hold at least an ICAO level 4 language proficiency rating

Successful Candidates will: 
• Meet the requirement for issuance of a Cayman Islands Air Traffic Controller’s

License, issued by the Civil Aviation Authority Cayman Islands (CAACI)
• Possess a certificate rating in procedural Aerodrome and Approach Control
• Meet the requirement for a 3rd Class aviation medical certificate
• Ideally have a minimum of five (5) years’ experience in procedural Air Traffic

Control
• Legally enter the United States to complete annual training
• An On-the-job Training Instructor rating would be advantageous

Salary and benefits: 
Salary range is CI$$65,640 – $88,248 per annum and will be commensurate with 
experience and qualifications. Benefits include a contributory pension plan, paid 
vacation, health insurance and professional development opportunities. 
Deadline date for receiving application is 12 June 2026.

A pre-employment drug screen and 
medical are conditions of employment. 
Caymanians and RERC holders are 
strongly encouraged to apply. Exceptionally 
qualified international candidates will be 
considered in the event that no 
applications are received from suitably 
qualified Caymanians.

* Job Description and link to Application Form available on our website caymanairports.com.
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Deputy General Counsel | Knighthead Insurance Group

Knighthead is a global insurance and reinsurance company focused on retirement prod-
ucts. The Deputy General Counsel will provide Cayman Islands legal and regulatory sup-
port across insurance, reinsurance, compliance, and governance.

Primary Responsibilities:
• Act as strategic partner to senior management members by managing day-to-day legal 
and regulatory activities and raising appropriate issues for awareness and consultation as 
the accountable person for driving said matters to satisfactory resolution;
• Perform or oversee the provision of legal and/or regulatory related services and resourc-
es to accomplish Knighthead’s corporate goals, strategies and priorities;
• Ensure Knighthead continues to remain fully aware of all applicable laws and regula-
tions to ensure appropriate internal control policies, procedures and programs continue to 
remain in place and proactively identify and provide remediation strategies for any gaps 
identifi ed in an effective and timely manner;
• Assist at all stage of contract negotiations and implementation processes with related 
reinsurance and direct life annuity business counterparties;
• Proactively identify, collaborate, and implement legal and compliance problem solving 
strategies to reduce legal or regulatory related risks to Knighthead’s business operations;
• Provide legal advice and guidance to management, the Board, internal and external 
stakeholders, interested parties, regulatory entities and/or rating agencies, including 
preparation of materials and active participation in Board meetings, investor presenta-
tions, regulatory and rating agency audits and/or inspections;
• Effectively communicate and collaborate on all business needs, legal and regulatory 
compliance obligations with all required internal and external stakeholders on changes to 
laws, regulations and/or industry trends;
• Manage any non-fi nancial external audits performed by regulatory authorities and others 
to achieve desired outcomes; and
• Perform specials projects and other related duties consistent with the role of Associate 
General Counsel of Knighthead, as needed going forward.

Qualification, Knowledge & Experience 
In addition to indisputable high ethical standards and autonomy, the ideal candidate shall 
possess the following:
• Law Degree from an accredited law school; 
• Direct experience with insurance and reinsurance;
• 3-6PQE+ either in-house or as outside counsel;
• Prior knowledge and understanding of the legal and regulatory compliance and AML 
framework of the Cayman Islands with a proven ability to collaborate effectively in a 
cross-functional team environment working closely with legal, operations, actuarial, fi nan-
cial and investment teams as well as third party vendors and insurance counterparties 
to implement, oversee, and manage compliance, enterprise risk management, and an-
ti-money laundering related functions;
• Excellent, verbal and written communication, time management and organizational skills 
along with the ability to plan organize and prioritize, whilst working in a constantly advanc-
ing environment; and
• Flexible and solution-oriented perspective, self-motivation and ability to work efficiently 
with minimal supervision.

Compensation & Benefits: salary Range USD$150,000 – USD$250,000 + bonus; insur-
ance and pension. 40-hour work week.
Open to Caymanians, Permanent Residents, and RERC holders. Send your resume to 
hr@knightheadannuity.com  by the 27th of May 2026. Only shortlisted candidates will 
be contacted.

Job Title: Head of Music
Location: St. Ignatius Catholic School, George Town, Cayman Islands
Start Date: August 2026

Position Overview: We are seeking a fully qualifi ed and experienced Head of Music to join 
our motivated and dedicated team. The ideal candidate will have a passion for teaching, 
a commitment to the holistic education of children and will be an excellent team player 
committed to the ethos, values and aims of the school.

Qualifications and Experience:
• Bachelor’s degree in Music, Music Education or related fi eld from an accredited university 
(Master’s degree preferred), and a PGCE, QTS or other internationally recognised teach-
ing qualifi cation.
• Minimum of six years’ experience teaching Music particularly following the British Curric-
ulum; experience working across Nursery to A-Levels is essential.
• Demonstrated knowledge and experience working within a Catholic school, including the 
coordination of liturgical music for masses and school events.
• Profi ciency in piano accompaniment for internal and external practical examinations 
would be an advantage.
• Evidence of leading/coordinating extra-curricular music bands, choirs and ensembles.
• Demonstrated excellence in classroom practice in the subject, preferably externally ver-
ifi ed.
• Model excellent practice in the classroom; preferably externally verifi ed.
• Have a secure knowledge and understanding of excellent practice in teaching music, and 
the effective use of assessment to improve learning, and be able to use data effectively.
• Be able to demonstrate the impact of teaching on the progress of individual groups and 
cohorts of children.
• Be committed to continuing professional development.
• Be profi cient in using modern educational information technology systems.
• Up-to-date knowledge of Safeguarding and Child Protection practices.

Key Responsibilities:
• Provide strategic leadership and a clear vision for Music across the school.
• Ensure high standards of student progress, achievement, behaviour, and engagement.
• Lead, support, and develop subject staff, including peripatetic teachers.
• Oversee curriculum planning, assessment, reporting, and examination entry.
• Monitor and evaluate teaching, learning, and student outcomes to drive improvement.
• Develop and deliver a high-quality curricular and extra-curricular Music programme, in-
cluding concerts, productions, and school liturgies.
• Liaise closely with senior leaders, the Primary Music Coordinator, staff, parents, and 
external partners.
• Manage resources, budgets, instruments, and facilities effectively.
• Represent the school in community events, competitions, and external partnerships.
• Provide pastoral, academic, and behavioural support to students.
• Maintain accurate records of student progress and utilise formal assessment processes.
• Support parents with referrals to external agencies as needed.
• Collaborate with parents, staff, and students on Individual Education Plans.
• Communicate effectively with parents through reports and meetings.
• Participate in and lead extra-curricular activities

Salary and Benefits:
• Competitive salary ranging from CI$60,000 to CI$72,500 per annum, tax-free, based on 
experience and qualifi cations.
• Generous medical, dental, and vision insurance.
• Statutory pension contributions.
• One free school place for an employee’s child.

How to Apply: Interested candidates should submit their resume, cover letter, application 
form, and references on BambooHR
https://stignatius.bamboohr.com/careers by 5 June 2026.

Maintenance Technician (temporary post)
Will ensure preventative maintenance is conducted on all our Quick Service Restau-
rant (QSR) kitchen equipment & related units.  

REQUIREMENTS:
Knowledge of Henny Penny & Frymaster equipment maintenance & repair. Gen-
eral knowledge of the hazards of working with QSR Equipment & safety precautions 
to be followed; ability to use tools skilfully to fi x issues on same; ability to understand 
and follow instructions; ability to read and comprehend written job instructions, tech-
nical manuals, and equipment specifi cations and the ability to do strenuous repair & 
maintenance work; full dexterity; lift up to 70 pounds; stand for long periods; on call 
24 hours a day, up to 45 hrs/week, work weekends/holidays/nights as required at all 
stores. 3+ years hands-on relevant restaurant maintenance tech experience & a good 
job reference.

Wage range:      KYD$ 10 - $ 14 per hour (per skill set)
Benefi ts per:      Cayman Islands Labour Law, Health Insurance & Pension Laws
Email CV to:     KFCGCM@CANDW.KY                             Deadline:  16 June 2026

We are seeking a professional and customer-focused Optical Dispensing Assistant (WORC 
Job ID T6X4U5) to join our
team.

Responsibilities:
• Greet customers and make them feel welcome.
• Assist customers in selecting eyewear solutions (frames/lenses) that suit their fashion sense 
and optical needs.
• Book eye examinations.
• Assist with taking eye and frame measurements to ensure proper lens fi t.
• Adjust frames to ensure correct frame fi t and ocular positioning.
• Assist with adjustments and repairs to ensure comfort and client satisfaction.
• Arrange and maintain eyewear and showroom displays.
• Assist with collection of prescription glasses and contacts.
• Complete eye health care screenings under supervision.
• Deliver exceptional customer service and build strong client relationships.
• Undertake general shop duties ensuring premises are clean, tidy, and inviting.
Requirements:
• Minimum of 3–4 years’ experience in optical dispensing
• Strong understanding of optical products, lens types, and frame styling
• Excellent communication and interpersonal skills
• High level of attention to detail and accuracy
• Ability to work both independently and as part of a team
• Professional, approachable, and customer-focused attitude

This is a full-time role, 5 days per week as scheduled, Monday to Saturday. Competitive salary 
in the range of CI$35,000 – CI$42,000 per annum, plus health insurance and pension.  In-
terested applicants should send their CV and cover letter to hello@thegency.ky by 10 June 
2026.

Caymanian Times  |  Friday, May 29, 2026  |  Issue No 1192 31Classi�ieds



OPHTHALMIC TECHNICIAN /
HEALTH CARE TECHNICIAN

George Town, Cayman Islands

Eye Health Clinic Cayman is a modern, consultant-led ophthalmology service providing 
high-quality outpatient, diagnostic, laser and day-case surgical care in a state-of-the-art facility.

We are seeking a motivated and reliable Ophthalmic Technician / Health Care Technician 
to join our growing team. In-house training will be provided for the right candidate, there-
fore previous ophthalmology experience is not essential.
KEY RESPONSIBILITIES
• Perform a range of ophthalmic tests including vision testing, OCT, visual fi elds, IOP, keratom-
etry and fundus photography
• Assist ophthalmologists and nurses in clinics, procedures and minor surgery
• Prepare patients for examinations and treatments and provide a high standard of patient care
• Maintain and calibrate equipment and ensure clinical areas are clean and well organised
• Accurately record and input patient data into electronic systems
• Support the smooth day-to-day operation of the clinic
WE OFFER
• Annual salary of KYD $42,000 – $54,000 per annum (dependent on experience)
• Comprehensive private healthcare package
• Employer-supported pension scheme
• Full in-house ophthalmic training and development
• Career progression opportunities within a specialist ophthalmology service
• Supportive multidisciplinary team environment
• Excellent work-life balance in the Cayman Islands
ESSENTIAL REQUIREMENTS
• High school diploma or equivalent (Associate Degree preferred)
• Strong interest in eye care and healthcare
• Excellent communication and interpersonal skills
• Good attention to detail and organisational skills
• Ability to work well in a team and follow instructions
• Profi ciency in English (written and spoken)
• Basic computer skills
• Willingness to learn – full training will be provided
DESIRABLE
• Previous experience in a healthcare or clinical environment
• Previous experience as an Ophthalmic Technician (not essential)
• Certifi cation in phlebotomy or IV therapy
• Basic Life Support (BLS) certifi cation

Interested candidates should submit their CV together with details of relevant experi-
ence and qualifications.

Apply to:
Pardip Grewal

Director – Eye Health Clinic Cayman
pardip@eyehealthclinic.ky

+1 (345) 325-2494
www.eyehealthclinic.ky

All appointments are subject to satisfactory references, regulatory approvals, Medical and 
Dental Council registration, GMC verification and work permit approval.

We are seeking a professional and customer-focused Optical Dispenser (WORC Job ID 
S3B2C5).

Responsibilities:
• Interpret optical prescriptions from optometrists and ophthalmologists.
• Provide advice to patients on types of lenses, coatings, tints, frames and styling options.
• Adjust, fi t and repair spectacles.
• Assist with contact lens fi ttings, provide advice on care, use, and conduct aftercare appoint-
ments.
• Take frame and facial measurements to ensure correct fi t, and positioning of prescription 
glasses.
• Assist patients with common eye conditions referring them to professionals when appropri-
ate.
• Make accurate adjustments to frames when dispensing new eyewear and educating patients 
on wear and care.
• Advise on and dispense low vision aids such as magnifi ers for partially sighted patients.
• Advise patients when adjustments and repairs to spectacles are needed.
• Select, manage and order a range of optical products.
• Order lenses from prescription laboratories.
• Check lenses on delivery to ensure they meet the required specifi cations.
• Maintain optical and showroom displays.
• Liaise with sales representatives from suppliers.
• Staff training. 
Requirements:
• 10+ years’ of experience in optical dispensing
• Bachelor’s degree
• Strong understanding of optical products, lenses and frames 
• Excellent communication and interpersonal skills
• High level of attention to detail and accuracy
• Ability to work both independently and as part of a team
• Professional, approachable, and customer-focused attitude

This is a full-time role 5 days per week as scheduled, Monday to Saturday. Competitive salary 
in the range of CI$39,000 – CI$57,000 per annum, plus health insurance and pension.  Please 
submit your CV and cover letter to hello@thegency.ky by 10 June 2026.

CUC is an equal opportunity Company with over 270 employees who are 
committed to meeting the electricity needs of Grand Cayman and to providing 
quality customer service.

Reporting to the Manager Electrical Maintenance, the successful candidate will :
 
 coordinate and participate in the work of a group of employees involved in the  
 engineering and maintenance, troubleshooting and service of the North Sound  
 Road Power Plant electrical maintenance programme;
 execute maintenance systems for the SCADA System and Control Room  
 computer functions;
 troubleshoot problems with Power Plant and Substations Control Systems,  
 including PLCs, RTUs and system computer hardware and software;
 ensure that all work is performed in accordance with the Company’s policies,  
 procedures, standards and safety policies;
 assist with designs, estimates and installations of upgrades to existing and new  
 control systems;
 install upgrades to the Power Plant’s auxiliaries;
 engineer plant fibre optic networks and new data systems.

Applicants must possess a Bachelor’s degree in Engineering Technology or have 
graduated from an accredited three (3) year Electrical Technology Programme with 
a minimum of three (3) years experience in the electric utility industry or graduated 
from an accredited two (2) year Electrical Technician Programme with a minimum 
of five (5) years experience in the electric utility industry; ability to apply practical 
and technical knowledge to complex maintenance issues and solve problems; and 
the aptitude to stay current with electric utility industry standards and changes 
and demonstrate that knowledge by recommending and assisting with the 
implementing of approved changes.

Salary is from CI$4,450 to CI$5,786 per month.

CUC offers a very competitive benefits package including pension, health and life 
insurance. Caymanians, Cayman Status holders and permanent residents are 
preferred. To apply, visit the Company’s website (www.cuc-cayman.com), click on 
the “About CUC” tab on the Home Page, click on the “Careers” tab, scroll down to 
“Start Your Journey with CUC”, click on “View Current Openings”, click on the 
designated job title and follow the instructions. Applications must be submitted not 
later than Monday, June 1, 2026. Applications through recruitment agencies will not 
be accepted. Only candidates who are short-listed will be contacted for an 
interview. 

Controls Technician III

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

SPARTAN SOLUTIONS GROUP
PRESSURE WASH & SEAL AND SPARTAN FENCING

Part-Time Pressure Washing Technician 

We are seeking a diligent Pressure Washing Technician to join our team on a part-time 
basis.  You will be responsible for maintaining the cleanliness and visual appeal of var-
ious surfaces, including buildings, vehicles, and public areas.

Responsibilities
• Operate pressure washing equipment to clean various surfaces.
• Ability to operate 4000-PSI Pressure Washer.
• Choose the appropriate cleaning solution for each job.
• Perform minor machine maintenance and repairs as needed.
• Ensure compliance with safety procedures and use of protective gear.
• Communicate with clients to understand their requirements and provide exceptional 
service.
• Maintain cleanliness and organization of equipment and company vehicle.
• Inspect surfaces for potential hazards or damage before beginning work.
• Ensure customer satisfaction upon job completion.

Qualifications
• 2-5 years experience as a pressure washing technician or similar role.
• Ability to perform physically demanding tasks, including lifting heavy equipment and 
working in various weather conditions.
• Basic mechanical skills for equipment maintenance and repair.
• Excellent communication and customer service skills.
• High school diploma or equivalent.
• Valid driver’s license.
Benefits
• Salary to commensurate with experience starting at $8.75 - $12.00 per hour
• Mandatory benefi ts included

We invite applications from qualifi ed Caymanians or persons married to Caymanians.
Email: info@spartanfencingky.com
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Our Vision: To provide 
world-class airport services

Cayman Islands  rity invites applications for the post of 

 

 

* Job Description and link to Application Form available on our website caymanairports.com. 

A fantastic opportunity for an Aeronautical Information Services Manager (ORIA). 
The Cayman Islands offers an exceptional environment to live, work, and thrive in 
business. The tiny Caribbean nation features one of the highest standards of living and 
one of the safest communities in the region, with a well-developed infrastructure, 
top-notch hospitals, North American style grocery stores, a wide diversity of 
restaurants, multiple private schools, and a modern airport with direct flights to 
North America, Central America and the Caribbean.

Reporting to the Chief Airport Operations Officer (CAAO), The Aeronautical 
Information Services Manager (AISM) is responsible for providing direct management 
and supervision of AIS staff. The AISM ensures all AIS functions are conducted in 
accordance with the Aerodrome Manual, AIS Manuals, and other relevant manuals and 
ICAO and Local aviation regulations as necessary. Responsibilities include staff 
deployment, assurance of systems and equipment availability and functionality, 
aeronautical billing, and support of flight planning.

Qualifications and Education Requirements:
• At a minimum an Associate Degree, Certificate/Diploma in Management Studies 

preferably a relevant Bachelor's degree, or equivalent professional training and 
experience.

• A minimum of 10 years' experience working in AIS qualified as an AIS Officer.
• Demonstrates understanding of local and international regulatory requirements, 

including a sound knowledge of ICAO annex 15 and 19 and OTAR 175.

Preferred Skills:
• Sound knowledge of International Civil Aviation Organisation’s standards and 

recommended practices regarding Aeronautical Information Service.Knowledge 
of local and international abbreviations and codes relevant to Air Traffic 
Services/Aeronautical Information Services.

• Knowledge of Air Traffic Services Messaging and procedure for sending such 
messages on the Aeronautical Message Handling System (AMHS).

• Knowledge of designators for aircraft types and aircraft operating agencies.
• Comprehensive knowledge of the responsibilities and functions of an aeronautical 

information service.
• Exposure to Air Traffic Aerodrome/Approach Control Services is an asset.
• Sound knowledge of local civil aviation documentation, and legislation and 

procedures.
• Full understanding of Air Traffic Management Procedures.

Salary and benefits: 
Salary range is CI$75,228 – $101,160 per annum and will be commensurate with 
experience and qualifications. Benefits include a contributory pension plan, paid 
vacation, and health insurance.
Deadline date for receiving application is 30 May 2026.

A pre-employment drug screen and medical are conditions of employment. Caymanians 
and RERC holders are strongly encouraged to apply. Exceptionally qualified 
international candidates will be considered in the event that no applications are 
received from suitably qualified Caymanians.

Equipment/Truck Driver

Applicants must be experienced and have safe/clean driving record and Group 4 

Licence. Must be able to operate heavy equipment including wheel loaders, excava-

tors, tractor trailers 20 and 40 ft long, flatbeds, hammarlifts, yard hustlers for onboard 

stevedoring, loading and unloading trailers, trucks and heavy equipment on ships in 

port.  Applicants must be prepared to work five and a half days each week, overtime, 

nights, weekends when requested to do so.

Salary in the range of $12.00 – $14.00 per hour.  Standard Medical and Pension 

Benefits apply.

Job Portal ID# M7W7K7 /Q5X6R7

Qualified applicants may send resumes to:

HR Department

Lemmie’s Trucking Services (1989) Ltd.

P.O. Box 329

Grand Cayman KY1-1106

Enhance your skills. 
Expand your impact.
PwC Cayman Islands invites qualifed Caymanian professionals 
to apply to join our Risk Assurance Services team in the 
following role:

Manager/Senior Manager
Internal Audit Manager

As a Manager focused on Internal Audit you will lead risk-based audits, 
compliance reviews, and assurance engagements across regulated and 
corporate environments. You will develop audit plans, assess controls, 
and provide independent assurance to Boards, Audit Committees, and 
senior management.  

Experience in financial services, insurance, public sector, or other 
regulated environments is preferred, with AML/CFT, fraud, IT governance, 
cybersecurity, and data analytics a plus. 

Candidates should hold a relevant degree and bring 5–7 years’ 
experience in internal audit, risk assurance, compliance, or quality 
assurance, including supervisory responsibility. 

CIA, ACCA, CPA, or equivalent is required. 

Salary: CI$80,000–95,000 with an annual bonus opportunity 

Benefits: 25 paid days of vacation, Medical coverage paid at 50% for 
yourself and dependents, pension contributions, annual wellness 
allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 hours per 
week. In line with your role and group, you will be required to work 
overtime when necessary to ensure client/Firm demands are met. 

Please apply by 9 June 2026 via the WORC portal, advert #C2S7X8 
and reach out to ky_careers@pwc.com with any questions.  

Grow here. Go further.
© 2026 PricewaterhouseCoopers Ltd. All rights reserved. 
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We are seeking full-time experienced candidate to join our diverse and expanding team in 
the position of:

Maintenance Person X 6

Responsibilities:
The role involves supporting the maintenance and upkeep of landscaped and outdoor areas 
to ensure they remain clean, safe, and visually appealing across all properties. The suc-
cessful candidate will assist with maintaining landscaping tools, equipment, and materials, 
as well as supporting team members in completing tasks efficiently and safely. Responsibil-
ities include performing basic landscaping duties such as mowing lawns, trimming edges, 
watering plants, raking leaves, removing debris, and assisting with planting fl owers, shrubs, 
and trees under the direction of a supervisor. The individual will also help monitor irrigation 
systems, report any faults or leaks, and identify visible issues in outdoor areas, pathways, 
and grounds.

In addition, the role provides support with minor outdoor repairs, assists contractors when 
required, and contributes to event setup in outdoor spaces. The employee will be expected to 
follow all safety procedures, use protective equipment appropriately, and maintain simple re-
cords of completed tasks. Daily duties include inspecting assigned areas for cleanliness and 
safety, organizing tools and supplies, transporting materials, supporting seasonal landscap-
ing activities, and maintaining plant health through watering, fertilizing, and weed removal. 
Collaboration with the maintenance team and general assistance as needed is also required.

Requirements:
Candidates must be physically capable of performing demanding outdoor work, possess 
a strong work ethic, and demonstrate reliability, teamwork, and attention to detail. Previous 
landscaping experience, a basic level of education, and a valid Cayman Islands driver’s 
license are required.
This position is open to Caymanians, Permanent Residents or RERC Holders. Applicants 
must provide two verifi able references and a valid police clearance issued within the past six 
months. The successful candidate will be required to work 180 hours per month, including 
evening shifts, weekends, on-call duties and emergency response during severe weather.
Salary: CI$ 9 - $15.00 per hour, paid biweekly, with a competitive compensation package 
commensurate with relevant experience and qualifi cations.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/170  and 
WORC Jobs Portal ID: W3G5U4 to apply.

F45 Training Cayman and RISE Fitness Limited T/A FS8 Cayman

Studio Facilities & Equipment Maintenance Worker 

The Studio Facilities & Equipment Maintenance Worker for maintaining the highest standards 
of cleanliness, hygiene, and equipment care across F45 Cayman and FS8 Cayman. This role 
plays a critical part in ensuring a safe, professional, and premium member experience, while 
supporting franchise compliance and smooth daily studio operations.

Key Responsibilities

Studio Cleaning & Hygiene
• Perform daily cleaning, sanitising, and deep cleaning of all studio areas, including:
o Gym fl oors and training zones
o Mats and shared equipment
o Peak Pilates Reformers
o High-touch surfaces and communal areas
• Ensure all cleaning is completed in strict adherence to F45 and FS8 franchise cleanliness 
and hygiene standards
• Maintain studios in a condition that consistently meets health, safety, and member experi-
ence expectations
Equipment Care & Maintenance Support
• Full service of all Concept2 equipment (BikeErg, SkiErg, RowErg) for thorough cleaning, 
maintenance and ongoing care
• Clean and maintain Peak Pilates Reformers in line with studio protocols and franchise re-
quirements
• Assist with routine equipment inspections, including:
o Identifying wear and tear
o Reporting maintenance or repair needs
o Supporting basic equipment adjustments where appropriate
• Assist with fitness equipment inventory checks, including condition assessments and re-
porting replacement requirements
Stock, Supplies & Inventory
• Assist with purchasing, restocking, and organising approved:
o Cleaning products
o Maintenance supplies
o Studio consumables
• Monitor stock levels and proactively communicate replenishment needs to management
• Ensure only approved products are used in line with franchise guidelines
Operational Support & Standards
• Work closely with studio management to ensure facilities consistently meet required stand-
ards for:
o Cleanliness
o Safety
o Operational readiness
o Member experience
• Support a culture of care, pride, and professionalism within both studios
• Follow all studio policies, procedures, and health & safety requirements at all times
Skills & Attributes
• High attention to detail and pride in maintaining clean, organised spaces
• Reliable, punctual, and able to work independently
• Experience working with Concept2 and Peak Pilates equipment essential
• Understanding and experience of F45 and FS8 desired
• Physically capable of cleaning and handling fi tness equipment safely
• Strong understanding of hygiene and safety standards (training provided)
• Comfortable working across two studio environments
• Proactive communicator who fl ags issues early
Working Conditions
• Early mornings, evenings, and/or weekends are required due to class schedules
• Training provided on studio standards, equipment care, and cleaning protocols
Compesation and Benefits: 
• Salary Range: CI $15-20 per hour  
• Hours work per week 45 hrs per week 
• Insurance and Pension

Open to Caymanians, Permanent Residents, and RERC holders. Send your resume to 
ismith@f45training.com by the 9th of June 2026. Candidates are encouraged to apply to the 
WORC portal Job ID #D5R7K4. Only shortlisted candidates will be contacted.

Kitchen Helper/Porter
Responsibilities:
• Manually wash pots, pans, dishes, and kitchen utensils 
• Ensure the kitchen and workstations are clean and always sanitized 
• Clean and maintain back-of-house areas and kitchen appliances 
• Uphold high hygiene and sanitation standards for the kitchen and equipment 
• Assist with basic food preparation when required 
• Follow all cleaning, hygiene, and safety procedures consistently 
• Keep workspaces, equipment, and utensils clean, organized, and properly stored 
• Maintain the company’s cleanliness and food safety standards 
• Stay organized and manage workspace tasks efficiently 
• Provide feedback and report maintenance or operational issues as they arise 
• Carry out additional duties assigned by management as needed
Qualifications:
• Minimum Two (2) years of experience in a high-volume restaurant environment as a Kitchen 
Helper 
• Ability to lift up to 50 lbs., and stand, walk, or remain active for extended periods 
• Must be comfortable working a fl exible schedule, including evenings, weekends, and public 
holidays, as needed 
Salary: $7.00CI plus grats 
Benefits: In accordance with Cayman Islands Labour Law
Location: Kaibo Bar and Beach Restaurant, North Side, Grand Cayman 
Employment Type: Full-Time
Qualifi ed Caymanians/PR Holders are encouraged to apply
To apply please email your CV/Resume to: working@kaibo.ky
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Cay 9 Resort Ltd.

Cay 9 Resort and Spa operates three locations, including one situated at the airport. 
This facility offers daycare, boarding, training, and grooming services. Second is a 
grooming salon only at Harbor Walk, third is a grooming salon only in West Bay. Cay 9 
Resort and Spa is a 24/7, 365-day outdoor and indoor operation that looks after up to 
seventy (70) dogs daily.

DOG GROOMER KYD $8.75-$10.00 (Per Hour)

Responsibilities: Bathing & drying coats; dog haircuts; styling based on breed/owner 
requests; removing matted fur; trimming nails; cleaning ears & eyes; brushing teeth; 
expressing anal glands; checking for skin conditions or infections.

Qualifi cations: Minimum 3 years dog grooming experience and grooming skills; dog 
handling experience; excellent verbal communication with clients; attention to detail; 
must be a dog enthusiast; well-organized; able to handle poorly behaved dogs; able to 
work in stressful situations; able to work independently and as part of a team.

Requirements: High school diploma or equivalent; valid driver’s license; age 25+ (re-
quired to operate company vehicles); willingness to work weekends, Sundays, and 
public holidays; clean police record; must be able to lift 50 lbs.

Please send applications to info@cay9resort.com

The Cayman Islands Red Cross is seeking a dynamic and service-driven Program 
Support Officer to support the effective delivery of our Community Engagement 
Programme, including the Referral Centre and retail management. The role includes 
strengthening partnerships with government and community agencies, coordinating 
community outreach initiatives, engaging with vulnerable clients, donors and volun-
teers, developing volunteer training, and managing customer service, point-of-sale op-
erations, stock and asset management, fundraising support, program administration, 
operational coordination and fi nancial reporting to ensure effective community engage-
ment and service delivery.

Key Qualifications: • 5–6 years of work experience • Associate’s Degree or higher 
degree holder • Experience in partnership management • Strong organisational, com-
munication and customer service skills • Experience with inventory, cash handling or 
fi nancial reporting • Volunteer or nonprofi t organisations experience (preferred) • Strong 
computer literacy and administrative skills • Ability to manage multiple priorities in a 
fast-paced, service-oriented environment • Willingness to work evenings and weekends

Required Documents (prior to offer): Driver’s license • Police record

Salary: CI$36,000–CI$47,000 per annum Deadline: June 17, 2026

Submit your resume and cover letter to director@redcross.org.ky.

We are seeking full-time experienced candidate to join our diverse and expanding 
team in the position of:

General Maintenance X 4

Responsibilities:
The successful candidate will be responsible for performing general maintenance duties 
across properties, including maintaining tools and equipment, monitoring mechanical 
systems such as air conditioning units, chiller plants, fuel tanks, and sewage treatment 
systems, and ensuring all buildings and grounds are safe, clean, and well-maintained. 
The role involves coordinating with tenants, contractors, and team members to complete 
tasks efficiently, inspecting properties for repairs, and reporting issues to management.
Additional responsibilities include assisting with minor electrical work under supervision, 
assembling equipment, managing supplies, maintaining accurate records of completed 
work, supporting warehouse operations, and ensuring compliance with health and safe-
ty standards. The position may also require assisting with event set-ups and responding 
to emergencies, including after-hours work during storms or urgent situations.

Requirements:
Applicants must have a high school diploma or equivalent and at least three years of 
relevant experience. A valid Cayman Islands driver’s license is required.

This position is open to Caymanians, Permanent Residents or RERC Holders. Appli-
cants must provide two verifi able references and a valid police clearance issued within 
the past six months. The successful candidate will be required to work 180 per month, 
including evening shifts and weekends.

Salary: Starting at KYD $9.75 per hour, plus a competitive compensation package com-
mensurate with relevant experience and qualifi cations.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/169  and 
WORC Jobs Portal ID: C4X6K2 to apply.

We are seeking full-time experienced candidate to join our diverse and expanding team 
in the position of:

Senior Accountant

Responsibilities:
The post holder prepares monthly fi nancial statements, including profi t and loss accounts 
and supporting schedules, performs variance analysis against budgets and prior periods, 
and ensures all balance sheet accounts are reconciled monthly. Responsibilities also in-
clude maintaining fi xed asset registers and depreciation schedules, reviewing accounts 
payable coding, preparing bank reconciliations, and monitoring cash activity and overall 
fi nancial performance. The role supports operational managers with fi nancial analysis, pro-
cesses payroll, assists with month-end close and reporting deadlines, and contributes to 
audit preparation. The Senior Accountant also provides guidance to the Accounts Officer 
and supports the implementation of Sage Intacct alongside ongoing process improvements.

Requirements:
The ideal candidate will have 8–10 years’ accounting experience, preferably in hospitali-
ty, property management, or multi-entity environments, with strong fi nancial reporting and 
reconciliation skills. A bachelor’s degree in accounting or fi nance is preferred, along with 
experience using ERP systems such as Sage Intacct. Strong analytical, communication, 
and Microsoft Office skills are essential, together with a high level of integrity when handling 
sensitive fi nancial information.
Applicants must provide two verifi able references and a valid police clearance issued within 
the past six months. The successful candidate will be required to work 170 hours per month 
on a Monday through Friday schedule, with additional overtime as needed.
Salary: CI$ 70,000.00 - $85,000.00 per annum, paid monthly, with a competitive compen-
sation package commensurate with relevant experience and qualifi cations.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/168  and 
WORC Jobs Portal ID: R6W7U3 to apply.

MEGA SYSTEM LTD is currently seeking for a Handyman 

To qualify for the role, candidates must have:

• At least 5 years of experience as Handyman working for electrical/mechanical com-

pany.

• Foundational electrical and mechanical knowledge 

• Ability to perform non-certifi ed electrical/mechanical maintenance task most impor-

tantly with generators

• Capability to work in confi ned space, using testing equipment and other electrical/

mechanical tools.

• Customer Service experience, good rapport and communication skills.

• Right to Work Certifi cate or Caymanian Status (Caymanians preferably)

Compensation: CI$ 14.00 to 18.00 per hour (40-45hrs/weekly), with all benefi ts as 

stipulated by Cayman Islands law.

To apply, please forward your resume to frontdesk@megasystems.ky. Only fully qual-

ifi ed applicants need to apply. Ref: Job ID No. E8C2Q2
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Dental Hygienist
Our client, My Island Dentist, invites applications from suitably 
qualifi ed applicants for the above position.  JOB ID#: M6X4X2.  

RESPONSIBILITIES
• Providing dental health education about tooth care, diet, perio-
dontal disease, and the connection between oral health and overall 
body health
• Treating periodontal (gum) disease through non-surgical periodontal therapy, maintenance 
procedures, and routine dental cleanings
• Taking impressions, completing dental scanning, and dental radiographs (X-rays)
• Applying prophylactic/antibacterial materials, fi ssure sealants and topical fl uorides to help pre-
vent tooth decay
• Carrying out screening and monitoring procedures
• Ensuring that sterile conditions are maintained
• Offering advice and encouragement to patients
• Working closely with and under the instruction of dentists
• Using a range of dental instruments and maintaining these instruments 
• Keeping up to date with new developments within the profession and maintaining patient den-
tal records

REQUIREMENTS
• Minimum 3 years of experience working in private practice 
• Certifi cate or Diploma specializing in Dental Hygiene
• Registered as a Dental Hygienist with the Medical Dental Council

Compensation: CI$5,000-$10,000 per month, plus statutory benefits.
Hours: Based on the needs of the operation and are expected to range between 30-40 
hours per week. Send resume and professional references to:
drdavidson@myislanddentist.com
The deadline for applications is June 19, 2026.

SEWERAGE TECHNICALLY QUALIFIED STAFF and CIVIL WORKS TECHNICIAN

Sanpik Contracting Cayman Ltd. is currently seeking an experienced Sewerage 
Technically Qualified Staff and Civil Works Technician. Sanpik is an underground 
utility and civil contractor.

Responsibilities for the Sewerage Technically Qualified Staff and Civil Works 
Technician: 
• Set up and maintain project budget and cost coding.
• Develop and maintain the project schedule.
• Support the permitting, testing, and inspection requirements of the project.
• Facilitate subcontractor and owner coordination/progress meeting and document 
meeting minutes.
• Ability to solve problems related to wastewater repair works, including by-pass pump-
ing and pipe bursting.  
• Manage change orders, extra work orders, and disputed claims with the owner and 
the owner’s representatives to a successful conclusion.
• Coordinating all on-site civil construction activities, with a strong focus on trenching, 
foundation works, and underground pipe installation. 
• Ability to interpret engineering drawings to ensure projects are delivered safely, effi-
ciently, and in full compliance with specifi cations and industry standards.
• Lead, supervise, and coordinate civil works crews, subcontractors, and equipment 
operators.
• Plan and supervise excavation and trenching activities for foundations and utility in-
stallation.
• Oversee installation of trench protection systems (e.g., shoring, benching, sloping) 
and enforce strict compliance with safety regulations.
• Supervise installation of civil and underground utilities including water, sewer, storm-
water drainage, and conduit systems.

Qualifications:
• The candidate must have a minimum of 10 years of relevant water/wastewater con-
struction and civil works experience and must have experience in dealing with con-
trolling groundwater and dewatering techniques and in civil construction and other civil 
works including water, electric, sewer.
• Demonstration of ability on past projects and large-scale bypass pumping techniques.
• Certifi cation of HDPE fusion equipment and operation.
• Proven success in the completion of multimillion-dollar civil works projects

Remuneration:
• KYD $105,000-215,000 per annum depending on experience, working 45 hours per 
week
• Health benefi ts, pension benefi ts as deemed by law
• Company vehicle
• Working Hours: Monday to Saturday from 7 am to 5 pm. 
• Interested applicants may send in their cv’s to: office@sanpikinc.com
• Job Post ID Ref on Jobscayman: Y3Y3J4

Employer: Vistra Cayman 
Position: Funds Analyst
Salary: USD$7,499.7 - USD$8,000.85 Monthly
The team functions as a hub for facilitating and monitoring all fund activities and obligations. This 
entails interfacing with administrators, auditors, FP&A, investor relations, external LPs, internal 
and external legal counsel, compliance, onboarding, treasury, investment teams, tax profession-
als, Technology, external consultants, procurement, regulators, and others. 
Responsibilities:
• Act as the primary point of contact on the funds, in a middle office capacity
• Support the third party Administrator in: 
o Reviewing quarterly NAV workbook and implementing improvements,
o preparing annual Fund fi nancial statements, 
o performing various analyses and/or fi nancial modeling, 
o and completion of various special projects
• Work closely with Investment Product teams and GP Accounting team on all accounting related 
functions.  
• Respond to client inquires related to Patria Funds     
• Prepare and distribute Capital Activities Notices to Limited Partners     
• Fund Accounting (shadow booking in internal system), including assisting in the transformation 
of this process to a new data platform model  
• Investor Account Maintenance (review custodial changes and client transfers, coordinate 
change of contact information)
• Assist Treasury and FP&A in monitoring cash fl ow projections and daily cash management, 
including LP capital activity (i.e. capital calls and distributions / waterfall calculations)
• Contribute to FP&A’s budget and forecast analysis to support the development of related man-
agement reports  
• Participate in and contribute to regular review of overall processes and deliverables to improve 
effectiveness, efficiency, and accuracy
Key attributes:
• Customer focus
• Taking a compliance and risk aware approach
• Working & leading collaboratively
• Having a growth mindset / desire to progress
• Resilient & fl exible; demonstrating capacity for complexity & change
• Awareness of self and others; exhibiting curiosity and respect for different cultures
• Innovative; willing and able to fi nd efficiencies and improve processes
Qualifications:
• 5 years of experience in Management Company/Fund/Partnership accounting or a combina-
tion of audit and industry experience
• Solid knowledge of fund/partnership accounting, specifi cally for PE/closed end funds
• Profi cient in Microsoft Excel/ Powerpoint.  Knowledge of Investran and/or SQL is a plus
• Skills: Excellent organizational, communication and multi-tasking skills, as well as ability to 
work autonomously and with little supervision
• Education: Bachelor’s degree or higher
• CPA / CA / ACCA or equivalent designation preferred
• Language: Fluent English; Spanish is a plus.
• Experience with the Brazilian investment market/Fund (regulatory aspects) is a plus
There is a discretional bonus of potential 0 up to 25k/ USD (if the person works full year).

To apply kindly email resume to anamaria.gomez@vistra.com with reference to the position 
applier for 

Sol Petroleum Cayman Limited
Retail Sales Executive
Job Id #Q6Q2B8
Full time – 45 hours per week
KYD$5,220 - KYD$8,880 Monthly plus benefi ts as per Cayman Labor Act 

On behalf of our clients, SOL Petroleum Cayman, are looking for a Retail Sales Executive to 
join their team.

Purpose: Primary interface between SOL Petroleum Cayman Ltd. and its service station deal-
ers, aiding the company in delivering its short and long-term business objectives.

Accountabilities:
• Deliver sales targets (margin, volumes, credit, income, growth targets) through structured ap-
proach to customer management.
• Proactively manage customer credit using key metrics (DSO, % overdue).
• Identify new business opportunities for portfolio enhancements using company accepted 
methodologies.
• Prepare sales proposals with terms and conditions for new customers.
• Manage contract renewal of existing customers.
• Evaluation and feedback of segment performance;
• Monitor competitor activity for the assigned segment to compile market share results.
• Timely implementation of sales plans for assigned customers;
• Development and implementation of marketing promotions to drive sales in the market.
• Coordination of Sales Promotions with Retail Programs Teams.
• Assisting Retail Network planning.
• Handle customer queries and complaints. Manage issues to resolution.
• Support CAPEX business case process
• Ensure customer’s contractual and operational requirements are maintained, including HSSE 
compliance. (Wet stock management, HSSE policy, and guidelines).
• Complete routine audits at customer facilities.
• Implements the logistics surrounding marketing and promotional programs;
• Coordinate training workshops for existing and prospective customers to aid their development 
of both product knowledge and housekeeping practices.
• Deliver the agreed Brand Management communications for the assigned portfolio; ensure SOL 
and Esso’s corporate images are safeguarded.
• Maintain a sound and trusting business relationship with the customer stakeholder group.
• Maintain a keen awareness of developments within the local and regional economic and busi-
ness environments, the respective impacts on the business, and assist in developing adaptive 
strategies and tactics to ensure maximum business results are maintained.
• Provide input to the estimates of product demand for submission to operations to ensure a 
timely product replenishment cycle, thus minimizing stock-outs.
• Develop a formal dealer meeting schedule under the direction of the General Manager to 
ensure that all Retail and Convenience Retailing programs and objectives are reviewed and 
communicated to the Operators effectively.
• Monitoring of dealer sales performance monthly;
• Implement the Sol Excellence (SE) Program in 100% of the Retail chain 
• Achieve customer service performance targets prescribed by the SE Program.
• Ensure all Retail site personnel training requirements (on-site and off-site) are met during the 
SE Program period.
Collect and compile data for the generation and submission of standard monthly Management 
Information reports.
• Assist with Commercial sales. Finding, closing and maintaining Commercial sales.
• Assist with the marketing of Lubricants, working with the Reseller to implement agreed
marketing campaigns in the market.
• Any other reasonably assigned duties as required;
• Health, Safety & Environmental (HSE) Targets as assigned.

Requirements
Years of Experience: 5+ years of experience in a similar position within the petroleum industry
Education Requirements:   BSc Marketing or Business/related studies 

Send your resume and proof of licensure to cayjobs@expertisegroup.com. Only Caymani-
ans, Permanent Residents (PR holders), and RERC are eligible to apply. Only shortlisted 
candidates will be contacted.
Closing date June 19, 2026
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Job Title: Dental Hygienist
Salary: KYD $96,000 per annum
Benefits: Health, Pension and other benefi ts as per labor law
Hours worked per month: 140 (35 hrs per week)
Online Job Portal ID: H2T5G6

PRIMARY RESPONSIBILITIES:
Responsible for providing hygiene treatment to patients of all ages

SPECIFIC DUTIES

Patient Management
• Review daily schedule with the administrative assistant for hygiene patients
• Work with administrative assistant to schedule hygiene patients with efficiency
• Review patient health and dental history forms and update as necessary
• Accurately chart each patient’s periodontal health
• Perform thorough and gentle prophylaxis to patients
• Perform scaling, root planning and selective polishing for patients as appropriate
• Polish restorations
• Place medicaments sub gingivally (under the gumline) for periodontal disease treatment
• Take radiographs of patients as prescribed by dentist
• Apply cavity-preventative agents, such as fl uorides and sealants
• Communicate with patients in an understandable and professional way
• Check on patient comfort during treatment and help allay patient anxiety
• Accurately and appropriately record provided treatment
• Teach proper oral hygiene techniques to patients
• Counsel patients on oral health, including the role of nutrition
• Perform other tasks assigned by the dentist
• Accurately record medical and dental histories
• Be an active participant in team meetings
• Promote team concept by interacting with others in the office

REQUIREMENTS:
• At least 5 years of experience as a Dental Hygienist 
• Certifi cate/Diploma in dentistry
• Familiar with intraoral cameras screening
• Familiar with cancer screening procedures
• Must be registered with the Medical Dental Council (MDC) in the Cayman Islands
• Willing to work on Saturdays
• Orthodontic/Invisalign experience will be appreciated

Qualifi ed candidates should submit their applications to info@pfdc.ky by June 9, 2026. Only 
Caymanians and PR/RERC holders with the right to work are encouraged to apply. Please refer-
ence this post. Only shortlisted applicants will be contacted.

Line Cook

Responsibilities Include:

• Prepare and cook foods of all types on a regular basis, or for special guests or func-
tions 
• Maintain purchasing, receiving, and food storage standards 
• Recognize superior-quality products, presentations, and fl avors 
• Ensure compliance with all applicable laws and regulations 
• Follow proper handling procedures and maintain correct temperatures for all food 
products 
• Operate and maintain all department equipment and report malfunctions 
• Check the quality of raw and cooked food products to ensure standards are met 
• Follow recipes and maintain high culinary standards 
Qualifications:
• Minimum three (3) to four (4) years of experience in a high-volume restaurant envi-
ronment as a Line Cook 
• Associate degree or two-year diploma from an accredited culinary institution in Culi-
nary Arts or a related professional area preferred 
• Passionate culinarian with a great palate and strong sense of presentation 
• Ability to handle multiple tasks and work well in a fast-paced environment with time 
constraints 
• Strong troubleshooting and problem-solving abilities 
• Detail-oriented with strong organizational skills and the ability to perform work accu-
rately and efficiently 
• Demonstrated excellent communication skills 
• Must maintain a professional image and demonstrate leadership skills 
• Ability to lift up to 50 lbs., and stand, walk, or remain active for extended periods 
• Must be comfortable working a fl exible schedule, including evenings, weekends, and 
public holidays, as needed 
Salary: $11.00CI plus grats 
Benefits: In accordance with Cayman Islands Labour Law
Location: Kaibo Bar and Beach Restaurant, North Side, Grand Cayman 
Employment Type: Full-Time
Qualifi ed Caymanians/PR Holders are encouraged to apply
To apply please email your CV/Resume to: working@kaibo.ky

Carpenter/Handyman

Seeking a skilled Carpenter/Handyman for full-time residential work installing low-volt-
age LED lighting and manual/motorized shading systems. Responsibilities include cut-
ting, fi tting, and installing aluminum, steel, MDF, and wood components using proper 
carpentry techniques. Must have hands-on carpentry experience and knowledge of 
angles, miters, and installation practices. Work sites vary across Grand Cayman and 
may occasionally require travel to the sister islands.

Qualifications:
• High school diploma required; trade school training is an asset.
• A minimum of 5 years of experience relevant to the role with proven experience in 
carpentry, handyman services, or a similar fi eld.
• Detail-oriented, neat, and respectful of customer property.
• Strong problem-solving and adaptability skills.
• Ability to work independently as well as part of a team.
• Valid driver’s license and reliable transportation required.
• Profi cient in spoken and written English.

Physical Requirements:
• Ability to lift and carry heavy materials (up to 50 lbs).
• Comfortable working at heights, using ladders and scaffolding.
• Ability to perform physical tasks such as trenching, digging, and manual labor.
• The Carpenter/Handyman will be expected to work 45 hours per week.
• $12-$18 KYD per hour depending on depth of experience.
• All government mandated vacation pays (paid pro-rata basis), sick leave, and statu-
tory holidays.
• 50% of the minimum required medical coverage for an individual is paid by the com-
pany per Cayman Islands Labor Law.

Interested applicants may send their resumes to: info@ledcayman.com
Job Post ID Ref on Jobscayman: W2J4V6

Berman Fisher is a leading audit, accounting, and consulting fi rm comprised of experi-
enced fi nancial professionals from around the world. We are currently seeking to recruit 
one full-time Audit Senior for our George Town office. This position requires a minimum 
of 40 hours per week, with the expectation of additional overtime hours during peak and 
deadline-driven periods.

We offer the opportunity to join a young and dynamic team within a collaborative and 
professional environment. Our fi rm provides a clear career progression path while pro-
moting a healthy work-life balance. Successful candidates will benefi t from ongoing on-
the-job training and mentorship from highly regarded professionals in the industry, with a 
strong emphasis placed on coaching, learning, and professional development. The role 
also offers valuable exposure to a diverse and complex global client portfolio.

The role:
• Audit planning and recognition of signifi cant audit risks
• Understanding audit assertions and risks
• Ability to follow an audit plan and execute audit procedures to address audit risks
• Calculating audit materiality and performing and reviewing substantive audit tests on 
material balances
• Performing tests of control on client’s systems
• Maintaining professional skepticism and acting with due care
• Valuing different investment types and vehicles
• Identifying and analyzing discrepancies and errors
• Preparing and reviewing fi nancial statements in terms of IFRS and US GAAP
• Consistently providing clear & concise audit fi ndings
• Working in a team and reporting to audit manager and partner

Requirements: 
• An internationally recognized professional accountancy qualifi cation (CA, CPA, or 
ACA) is required, not optional. 
• Minimum 3 years of audit experience in external audit services
• Profi ciency in Audit, technically sound and appropriate to level of experience
• Profi cient in Excel and Microsoft Word
• Strong knowledge of accounting standards (IFRS and US GAAP)
• Acceptance of working on public holidays and considerable overtime including week-
ends during deadline periods.
• Competent written and verbal communication skills, attention to detail and time and 
priority management
• A commitment to quality and client service and the ability to network with industry 
professionals 
• A knowledge of investments including listed equity, private equity, futures, forwards, 
CFDs, digital assets

WORC - Jobs ID: G4W3D8.
Salary range: US$65,000 – US$77,500 per annum (depending on experience). 

Monday to Friday 08:00 am to 05:00 pm or 09:00 am to 06:00 pm. Must be fl uent in 
speaking and writing English.

Benefits: Basic health insurance paid by employer, 5 weeks paid vacation per year and 
Pension contributions in line with statutory requirements after 9 months of residing on 
island. 

Suitably qualifi ed Caymanian please apply by sending your resume to: 
info@bermanfi sher.com

Deadline: June 6, 2026
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TRAC Automotive

Bodyshop Supervisor

Seeking an experienced Bodyshop Supervisor for our multi franchise crash repair 
center. Responsibilities include managing all repairs/painting, workfl ow and budgets, 
ensuring manufacturer standards, quality control, KPI monitoring, equipment use, 
and maintaining a safe, clean workspace.

Requirements:
• 5+ years in a multi franchise dealership 
• Strong paint warranty, accident/smart repair & parts knowledge 
• Experience with 3+ main dealer franchises (incl. one of our brands) 
• CRM & DMS profi ciency 
• Leadership experience & training experience is essential.
• Trade qualifi cations; business setup knowledge an advantage

Salary: CI$68,000–$70,200 per year + medical & pension.
How to apply: Interested applicants must submit their application to
lyndell.sales@tracautomotive.ky

Employer: KSG RISK SOLUTIONS
Position: DIRECTOR
Salary.  Salary is US$160K - $180 annually 

Roles and Responsibilities
Oversee a portfolio of fi nancial services clients, acting as a senior advisor and key point 
of contact
Support the growth of the practice, including leadership, development, and client service 
delivery
Design, implement, and enhance compliance frameworks, including AML and KYC pro-
grams
Act as AMLCO and MLRO/DMLRO for client entities
Lead AML/CFT/CPF, Sanctions, and benefi cial ownership assessments
Plan and conduct risk-based internal audit engagements
Conduct regulatory compliance reviews and audits
Provide practical guidance to clients to support compliance with Cayman Islands AML, 
KYC, and benefi cial ownership requirements
Deliver AML/CFT/CPF, sanctions, and benefi cial ownership training
Report to Boards and senior stakeholders on key risks and recommendations
Support Boards and senior management in defi ning risk appetite and strengthening 
governance frameworks
Build and maintain strong client relationships
Contribute to business development, including proposals and client presentations
Act as a key liaison with regulators, including CIMA, supporting inspections, queries, 
and remediation efforts
Lead remediation projects and support clients in addressing regulatory fi ndings and 
enforcement actions
Stay current with Cayman Islands regulatory developments and industry best practices

Requirements
Professional qualifi cation (CA/CPA or equivalent) and ACAMS (or equivalent) are must
Minimum 10 years’ experience in Risk and Regulatory Advisory (including Internal Audit)
Experience within the fi nancial services sector (e.g., banking, insurance, trusts)
Proven experience advising on risk management, AML/CFT/CPF, sanctions, and bene-
fi cial ownership matters
Experience conducting enterprise risk and AML/CFT/CPF/sanctions assessments
Experience leading and developing teams
Exposure to business development and client relationship management
Strong communication and stakeholder engagement skills, including Board-level inter-
action
Practical experience performing AMLCO and MLRO/DMLRO roles
Advanced profi ciency in Microsoft Office (including Excel, PowerPoint, etc.)
Working knowledge of ViewPoint and Zoho is advantageous

To apply kindly email resume to BetsyPeterson@ksglaw.ky or
jameskennedy@ksglaw.ky

Employer: Tri-Bridge Cayman 
Position: DIRECTOR
Salary.  Salary is US$160K - $180 annually 

Roles and Responsibilities
Oversee a portfolio of fi nancial services clients, acting as a senior advisor and key point 
of contact
Support the growth of the practice, including leadership, development, and client service 
delivery
Design, implement, and enhance compliance frameworks, including AML and KYC pro-
grams
Act as AMLCO and MLRO/DMLRO for client entities
Lead AML/CFT/CPF, Sanctions, and benefi cial ownership assessments
Plan and conduct risk-based internal audit engagements
Conduct regulatory compliance reviews and audits
Provide practical guidance to clients to support compliance with Cayman Islands AML, 
KYC, and benefi cial ownership requirements
Deliver AML/CFT/CPF, sanctions, and benefi cial ownership training
Report to Boards and senior stakeholders on key risks and recommendations
Support Boards and senior management in defi ning risk appetite and strengthening 
governance frameworks
Build and maintain strong client relationships
Contribute to business development, including proposals and client presentations
Act as a key liaison with regulators, including CIMA, supporting inspections, queries, 
and remediation efforts
Lead remediation projects and support clients in addressing regulatory fi ndings and 
enforcement actions
Stay current with Cayman Islands regulatory developments and industry best practices

Requirements
Professional qualifi cation (CA/CPA or equivalent) and ACAMS (or equivalent) are must
Minimum 10 years’ experience in Risk and Regulatory Advisory (including Internal Audit)
Experience within the fi nancial services sector (e.g., banking, insurance, trusts)
Proven experience advising on risk management, AML/CFT/CPF, sanctions, and bene-
fi cial ownership matters
Experience conducting enterprise risk and AML/CFT/CPF/sanctions assessments
Experience leading and developing teams
Exposure to business development and client relationship management
Strong communication and stakeholder engagement skills, including Board-level inter-
action
Practical experience performing AMLCO and MLRO/DMLRO roles
Advanced profi ciency in Microsoft Office (including Excel, PowerPoint, etc.)
Working knowledge of ViewPoint and Zoho is advantageous

To apply kindly email resume to BetsyPeterson@ksglaw.ky or 
jameskennedy@ksglaw.ky

Velo Financial Solutions Ltd. was incorporated in the Cayman Islands on 3 October 2024 
as a Cayman Islands Ordinary Resident Company. The Company is a boutique fi nancial 
services provider headquartered in the Cayman Islands. Its mission is to deliver high-qual-
ity, customized fi nancial, accounting, and payroll solutions designed to meet the specifi c 
needs of clients operating within the region’s dynamic and evolving business environment. 
During its initial phase of operations, the Company intends to focus primarily on the pro-
vision of payroll services. As the business develops, Velo Financial Solutions Ltd. plans 
to progressively expand its range of service offerings to include additional fi nancial and 
accounting support services in response to client demand and market opportunities. 

The company needs a reliable Accountant (CA, ACCA, CPA) to assist with the day-to-day 
operations of their business. 

Duties and responsibilities of this position include but are not limited to:
• Recording Financial Transactions: Accurately recording all incoming and outgoing money, 
including sales revenue, expenses, purchases, invoices, and payments into clients’ fi nan-
cial systems (bills, invoices, payments)
• Balance Reconciliation: Comparing and cross-referencing internal fi nancial records with 
statements to ensure accuracy and identify any discrepancies.
• Accounts Receivable: Creating and sending invoices to customers/clients and following 
up on overdue payments to ensure a timely collection of revenue.
• Accounts Payable: Managing monthly bills and invoices from suppliers, ensuring they are 
accurate, approved, and paid in a timely manner.
• Software Management: Utilizing and managing accounting software (QuickBooks, Mi-
crosoft, Clio).
• Payroll Processing: Calculating wages, managing deductions, and issuing payments to 
employees and ability to respond to queries within legislation guidelines.
• Generating Financial Reports: Creating and preparing working papers and fi nancial 
statements within monthly deadlines
• Liaison: Communicating with client accountants, and external parties to resolve fi nancial 
queries.
Annual fi nancial statement preparation and audit assistance 
Business Development assistance, confi dence in marketing the company’s skill sets and 
managing client on-boarding
Process creation and mapping of client accounting and operating functions
• Onboarding of new clients inline with local regulatory and compliance requirements
• Undertake any other duties as required, including special projects and new business 
support.

Qualifications / Experience Required:
Internationally recognized professional accounting qualifi cation (CA, CPA, ACCA or equiv-
alent).
Minimum 5-10 years of professional accounting experience, including strong understand-
ing of payroll services (Employment Act) and accounting and fi nance services,. 
Strong working knowledge of relevant accounting standards (e.g., IFRS, US GAAP) and 
demonstrated experience preparing and reviewing fi nancial statements.
Excellent written and verbal communication skills with strong attention to detail.
Experience delivering end to end accounting processing, and working across teams to 
collaborate information
Experience and knowledge of local regulatory and compliance requirements 
Proven track record of working with high level executives and stakeholders to deliver key 
fi nancial information
Highly organized, with strong time-management skills and the ability to manage multiple 
tasks and work independently.
Flexibility to work outside of normal business hours as needed to meet deadlines.
Proven experience in full-cycle accounting (A/P, A/R, payroll, bank reconciliations, general 
ledger, and fi nancial statements). With a thorough understanding of fi nancial concepts.
Profi ciency with QuickBooks and Microsoft Office Suite with advanced knowledge of Mi-
crosoft Excel with the ability to develop VBA and Python scripts for excel.

Salary range of US$4,500 – US$5,000 monthly
Working Hours: 8:30 AM to 5:00 PM with the fl exibility to work overtime as needed to meet 
deadlines.  
Email address: james@velofi nancialsolutions.com
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Editor-in-Chief
Stingray Media is launching The Caymanian Journal, a modern daily newspaper in one of the 
world’s most successful and closely scrutinized jurisdictions. We are conducting a confi dential 
search for an exceptional Editor-in-Chief to lead this new publication in the Cayman Islands.
This is a senior, hands-on leadership role with genuine authority. The successful candidate 
will build and lead a next-generation newsroom, make fi nal editorial decisions, and ensure 
the responsible use of modern technology to support high-quality, independent journalism.
This is not a legacy newsroom.
This is not an advocacy platform.
It is an opportunity to defi ne the standard for rigorous, balanced reporting in a globally signif-
icant fi nancial and political environment.
Key Responsibilities
• Provide strategic and operational leadership to the newsroom
• Set and uphold the highest standards of editorial integrity, accuracy, and fairness
• Make fi nal decisions on sensitive, high-impact stories
• Lead investigative and accountability reporting initiatives
• Oversee newsroom modernization, including workfl ow, digital strategy, and responsible 
• technology adoption
• Ensure compliance within a legally sensitive and highly scrutinized jurisdiction
• Recruit, mentor, and develop a high-performing editorial team
• Experience
• Signifi cant senior editorial leadership experience
• Strong editorial judgment in legally complex or high-risk environments
• Experience covering investigations, courts, regulatory matters, or public accountability re-
porting
• Demonstrated ability to lead change and modernize newsroom operations
• A fi rm commitment to independent, fact-based journalism.
Requirements:
• University degree or equivalent certifi cations in a related fi eld.
• Experience
• Signifi cant senior editorial leadership experience
• Strong editorial judgment in legally complex or high-risk environments
• Experience covering investigations, courts, regulatory matters, or public accountability re-
porting
• Demonstrated ability to lead change and modernize newsroom operations
• A fi rm commitment to independent, fact-based journalism.
• Excellent customer service and communication skills, with the ability to interact profession-
ally 
• with users of all levels of technical expertise.
• Well-developed organizational, oral and written communication skills.
Salary range is USD$160,000 – 175,000 per annum based on experience and qualifi cations. 
Email resume to jparchment@dmsorg.ky. Job ID #Y7T4W3. 

Employer: Jessie’s Juice Bar Ltd Jessie’s Juice Bar 2
Number of hours per week: 45 hours
Salary: CI$8.00 to CI$10.00 plus gratuities
Employment Type: Full Time
Number of Positions: 2 positions

FOOD & BEVERAGE SERVER
We are looking for a professional, high-energy F&B Server with excellent communi-
cation skills to serve our guests. The Server will greet customers, learn about their 
preferences, answer questions, recommend menu items, and prepare and serve bev-
erages and food. You will also upsell items and assist customers with their reservation 
needs. Program POS System

F&B Server Responsibilities
• Welcoming customers, reading, and listening to people to determine food and bev-
erage preferences, making recommendations, and taking orders to drink.
• Providing excellent wait service to ensure satisfaction.
• Making menu recommendations, answering questions, and sharing additional infor-
mation with restaurant patrons.
• Checking identifi cation to ensure customers are of the legal age to purchase alcohol.
• Assisting fellow servers as situations arise
• Adhering to all food safety and quality regulations.
• Handling cash, credit, and debit card transactions, ensuring charges are accurate 
and returning correct change to patrons, balancing the cash register.
• Maintaining a clean work and dining area by removing trash, cleaning tables, and 
washing glasses, utensils, and equipment.
• Assist with clearing and resetting tables

F&B Server Requirements
• High School Diploma.
• 2-3 Years’s experience
• Additional education, training, certifi cates, or experience may be required.
• Meets state minimum age to serve food and alcohol.
• Availability to work nights, weekends, and holidays.
• Positive, engaging personality, and professional appearance.
• Basic math and computer skills.
• Exceptional interpersonal and communication skills.
• Strong task and time management abilities.
• Eye for detail and understanding of drink mixing tools and techniques.

Email your cover letter and resume to: jessormond@gmail.com

Merchandiser/Warehouse Person | Jobs ID S5U3R4

We are in need for a Merchandiser/Warehouse Person who will be responsible for 

ensuring products are displayed neatly and stocked appropriately in all the Super-

markets. Monitor stock levels to ensure products are available and reorder items as 

needed. This includes managing stock in warehouses and on the sales fl oor. Work 

with various teams, including buyers, sales representatives, and store managers, to 

make sure stock are up to date. Responsible for unpacking incoming deliveries in the 

warehouse, checking for damages and move products to designated areas. Assist 

with order fulfi llments. The Person will also be responsible to clean the warehouse, 

office & restrooms environment and keep it neat.

Full time 3-4 years of experience. Associate Degree.

$9/hr 45 hour a week with Pension and Health Insurance as per law.

Tulsi Ltd. P.O. Box 30676, Grand Cayman KY1-1203

ARCH & GODFREY: FINANCIAL CONTROLLER

The Financial Controller is a key member of our leadership team, responsible for overseeing all 
fi nancial operations of the company while managing project-specifi c accounting processes. The 
role combines hands-on-accounting with strategic oversight, ensuring compliance with industry 
standards and the integrity of accounting processes. The ideal candidate will be able to provide 
accurate fi nancial reporting and participate in the development of strategic plans to increase 
profi tability and mitigate fi nancial risk. In addition, the candidate will have extensive experience 
in construction accounting, strong leadership skills and a proven track record of managing fi nan-
cial operations within the construction industry. 

Responsibilities include:
• Manage all accounting operations, including accounts payable, accounts receivable, payroll, 
and jobcosting.
• Ensure compliance with all relevant standards and regulations
• Prepare documentation for internal and external audits
• Reconcile project costs against general ledger and ensure accurate tracking of expenses.
• Oversee job costing processes, including direct costs, subcontractor costs, and change orders.
• Apply construction-specifi c accounting standards for percentage-of-completion revenue rec-
ognition.
• Track project-related costs and ensure compliance with contract terms.
• Review progress billings (payment applications) and manage retainage for construction con-
tracts.
• Lead month-end and year-end close processes, including account reconciliations and prepa-
ration offinancial statements.
• Utilize accounting software such as SAGE or VISTA for fi nancial management and pro-
ject-based jobcosting.
• Ensure seamless integration between systems for accurate reporting.
• Monitor project budgets, track job costs, and provide variance analyses to project managers 
and seniormanagement.
• Implement and maintain robust internal controls and ensure regulatory compliance.
• Produce monthly and annual cash fl ow forecast and manage banking relationships.
• Collaborate with project teams to ensure fi nancial alignment across all projects.
• Analyze and report on key fi nancial metrics, trends and risks to support strategic decision 
making.
• Evaluate accounting systems, processes and software to improve operational efficiency.
• Manage project contract compliance and support bid/proposal processes as required.
• Participate in business and fi nancial planning and strategies.
• Lead, mentor and support accounting staff, fostering a culture of continuous improvement 
andprofessional growth.

Qualifications and preferred skills:
• Bachelor’s degree in Accounting, Finance, or related fi eld required; professional account-
ingqualifi cations CA, CPA, CMA preferred,
• 7+ years of accounting experience specifi cally in the construction industry, with at least 3 years 
in asupervisory or management role.
• Advanced knowledge of construction accounting principles, including job costing, percent-
age-of-completion, and work-in-progress (WIP) reporting.
• Profi ciency with accounting software – experience with construction-specifi c software such as 
SAGE is aplus.
• AML trained is a plus
• Advanced use of Microsoft – Projects, Excel, and PowerPoint.
• Proven experience with budgeting, forecasting and fi nancial analysis in a project-based setting.
• Understanding of corporate fi nance and performance management principles.
• Knowledge of corporate governance and general management best practices.
• Strong knowledge of internal controls, risk management, and audit processes.
• Familiarity with AIA billing and contract compliance in construction projects is an advantage.
• Demonstrate ability to work independently, manage multiple priorities, learn and adapt quickly, 
andmeet deadlines.
• Excellent communication and interpersonal abilities, self-motivated, and a team player.
• Strong analytical, organizational, and problem-solving skills, with keen attention to detail, work-
ingproactively with excellent follow-though skills.
• High degree of integrity, confi dentiality, and professionalism.

Salary range CI$100K – CI$150K per annum based on qualifi cations and experience, and em-
ployee benefi ts. Only suitable qualifi ed applicants will be contacted for an interview. The closing 
date for applications is 31st August 2025. Apply by emailing urankine@arch-godfrey.com WORC 
Job Portal ID: U8X5Q4

Benefits: 60% health insurance and 5% pension contribution and as per labor law

Number of working hours per week: 45 hours
Employment Type: Full Time
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Busser – Kojima (George Town)
Job Description
Clear and reset tables promptly to restaurant standards. Support waitstaff and assist with 
dishwashing, as needed. Greet guests warmly and respond to requests in a friendly, timely 
manner. Perform other reasonable job duties such as restocking supplies and maintaining 
a high level of cleanliness, as requested by Management.
Qualifications
• Entry level position however, previous experience in a similar environment is preferred
• Solid understanding of food safety and sanitation
• Ability to stay organized and work efficiently under pressure
• Reliable team player with a positive, can-do attitude
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $7.50/hour + gratuity share
• ~180 hours/month
• Benefits per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 1
To Apply
Send your resume to hr@kojima.ky by June 4, 2026
JobsCayman ID: X3T4Q7

Cash Xpress 
Administrative Assistant

Job Description:
Duties include but not limited to: Scheduling meeting, coordinating meetings with 
clients and investors, keeping office area clean and organized, Maintaining office sup-
plies and coordinating maintenance of office equipment, performing daily errands, 
minute taking, handling incoming and outgoing correspondence, prepare monthly 
statements, letters, reports, write-up receipts, update all accounts receivable records, 
manual/automated and other business documents, updating computer records, mak-
ing travel arrangements as required, operational support for other group members, 
providing minor staff training as needed, tracking expenses, taking payments and 
interacting with customers, monitor and review company’s system software for accu-
racy and completeness, establishing and implementing necessary procedures and 
documentation, resolving any internal and external discrepancies including payment 
discrepancies, and any other duties assigned from time to time.

Qualification/ Experience:
• College certificate 
• Previous experience in administrative or similar role
• Must have experience in the short-term lending field
• Excellent written and verbal communication Skills
• Advance customer service skills
• High problem-solving skills
• Proper organizational and planning skills 
• Familiarity with financial software preferable loan Management Software
• Computer Proficiency in Microsoft Office (including Word, Excel and competence in 
the use of and understanding of English language, including grammar and punctu-
ation.
• Excellent Time Management Skills 
• Ability to work independently and with little to no supervision
• High level of confidentiality and professionalism
• Knowledge of AML/KYC required
Must be comfortable working in a small office environment where children may be 
occasionally present
Monthly salary $1,516.67 plus statutory benefits

To apply for this role please email your resume to cashxpress.ky@gmail.com the 
closing date for application is 31 May, 2026. 

Position: Hair Stylist / Colour Specialist & Wellness Practitioner 
Location: George Town, Grand Cayman
A busy and growing salon that specialises in hair and wellness treatments in George 
Town is seeking an experienced Hair Stylist / Colour Specialist with wellness treat-
ment experience.
Hair Stylist / Colour Specialist Requirements: NVQ Level 3 Hairdressing (or equiv-
alent), minimum 5 years salon experience, strong colour skills (including balayage, 
blonding, highlights, corrective colour), cutting and styling proficiency, excellent cus-
tomer service, and ability to work independently and in a team. Passion for hair and 
current trends essential. 
Wellness Practitioner Requirements: 500 hour Yoga Teacher Training certification, 
Sound Bath certification, Reiki Level 1 & 2, experience leading group and private 
sessions, strong communication skills, and a grounded, compassionate approach to 
wellness treatment. 
Compensation: Minimum CI$450 per week or 45% commission of earnings, which-
ever is greater.
Benefits: Statutory paid holiday, health insurance, and pension provided.
How to Apply: Submit résumé and certifications to cayman2694@icloud.com. Cay-
manians, Permanent Residents, and persons with the Right to Work are encouraged 
to apply.

DP Economy Services LTD T/A Chill Masters A/C Pros
Position: A/C Technician / Journeyman Plumber

Location: George Town
Salary: CI$12 per hour (paid weekly)

Hours: 45 hours weekly
Benefits: Statutory benefits in accordance with Cayman Islands Labour Law

Duties:
Include installation, maintenance, troubleshooting, and repair of residential and com-
mercial air-conditioning, refrigeration, ventilation, and plumbing systems. Must read 
blueprints, replace defective components, test systems, maintain equipment, and en-
sure compliance with safety regulations and industry standards.

Requirements:
Minimum 10 years’ experience in Airconditioning and plumbing services.

Send applications to dpeconomyservices@gmail.com Deadline June 8th

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the 
Right to Work are encouraged to apply.

Assistant Project Manager
We are seeking an Assistant Project Manager to join the BCQS Team. The position will 
include being responsible for on-site review of designs and technical review with emphasis 
on fit-out and finishes of level 5+ finish installations and custom installations. Reporting 
directly to manager, having daily responsibility to follow up the works, organize and com-
municate with trades. 
The role will include:-
• design review and technical review of proposed designs in order to ensure efficiencies in 
design are met with effective construction implementation;
• coordination with design team to ensure timely delivery of design objectives and mile-
stone dates are met.
• communication and reporting on a regular basis to Manager to ensure key project infor-
mation is identified, tracked and reported.
• identify and monitor risks including providing solutions and mitigation plans.
• act as interface between design team, client and Contractor providing professional and 
effective communication to ensure minimum disruption to work-flow, delivery of the works 
on time, and to the highest and expected quality for a 5+ level finish for custom residences.
• ensure quality of workmanship meets requirements and finish levels.
• Manage and oversee establishing and managing the completion of the punch list, project 
handover, including operation and maintenance procedures, training on systems is com-
pleted, and appropriate documentation is provided.
• Ensure effective management of change, with review and analysis of proposals, change 
orders, and commercial review of valuations and change orders to assist in an agreed 
Final Account.
Experience Requirements:
• The minimum requirements for candidates are both based on education and technical 
skills and proficiency as well as experience.
• 15-years experience in design and construction of construction projects.
• Experience managing projects specific focus on fit-out/finishes stages of construction.
• Design experience, knowledge and ability to read drawings.
• Self-starter and enthusiastic with ability to work independently but also as part of a team 
structure reporting to Manager.
• Experience in providing project oversight of single and multiple contractors to ensure 
smooth transition between trades, project programming and effective execution of works 
in line with established milestone dates.
• Experience identifying, reporting, monitoring and mitigating project risks.
• Be able to review and analyze in detail any contractor proposals, programmes, and costs 
including variations and change orders.
• Project handover and post-completion stage management – e.g. punch list.
Design Experience and proficient in technical design and engineering. Must be proficient 
in AutoCAD, 3D, Revit and MS Office.
KYD$43,800 - KYD$48,000 Per Annum 
WORC Job ID#Q2B4B5  
Please apply with letter and resume to info@bcqs.com

Posh Nosh Ltd. T/A Lobster Pot Restaurant
George Town, Grand Cayman

Position: Food & Beverage Server
Salary: KYD $25,000 – $30,000 per annum (based on experience)
End Date: March 16, 2026

Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking a reliable and customer-focused Food & 
Beverage Server to join our team. The successful candidate will provide friendly, efficient, and 
professional service to ensure an excellent dining experience for all guests.

Duties include greeting and seating guests, taking accurate food and beverage orders, and 
communicating dietary needs or allergies to kitchen staff. The candidate must have good menu 
knowledge to assist guests and make recommendations. Responsibilities also include serving 
food and drinks promptly, checking guest satisfaction, and handling concerns professionally.
Additional tasks include processing payments accurately, maintaining a clean and organized 
work area, and following all food safety and sanitation standards. The role requires flexibility to 
work shifts, including weekends and public holidays, and the ability to work under pressure with 
a positive attitude.
Requirements:

1–2 years’ experience, High School or equivalent. Must provide Health & Physical clearance, 
Police Clearance, and valid Driver’s License.
Interested applicants please contact: info@lobsterpot.ky
Job ID D3S5B6

Deadline of application : May 31, 2026
Caymanian and Permanent Residents encouraged to apply.
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Employer: Jessie’s Juice Bar Ltd Jessie’s Juice Bar 2
Number of hours per week: 45 hours
Salary: CI$8.00 to CI$10.00 plus gratuities
Employment Type: Full Time
Number of Positions: 2 positions
WORC Job Portal ID: U8Q4P4
Number of working hours per week: 45 hours
Benefits: As per labor law
FOOD & BEVERAGE SERVER
We are looking for a professional, high-energy F&B Server with excellent communication skills 
to serve our guests. The Server will greet customers, learn about their preferences, answer 
questions, recommend menu items, and prepare and serve beverages and food. You will also 
upsell items and assist customers with their reservation needs. Program POS System

F&B Server Responsibilities
• Welcoming customers, reading, and listening to people to determine food and beverage pref-
erences, making recommendations, and taking orders to drink.
• Providing excellent wait service to ensure satisfaction.
• Making menu recommendations, answering questions, and sharing additional information with 
restaurant patrons.
• Checking identifi cation to ensure customers are of the legal age to purchase alcohol.
• Assisting fellow servers as situations arise
• Adhering to all food safety and quality regulations.
• Handling cash, credit, and debit card transactions, ensuring charges are accurate and return-
ing correct change to patrons, balancing the cash register.
• Maintaining a clean work and dining area by removing trash, cleaning tables, and washing 
glasses, utensils, and equipment.
• Assist with clearing and resetting tables

F&B Server Requirements
• High School Diploma.
• 2-3 Years’s experience
• Additional education, training, certifi cates, or experience may be required.
• Meets state minimum age to serve food and alcohol.
• Availability to work nights, weekends, and holidays.
• Positive, engaging personality, and professional appearance.
• Basic math and computer skills.
• Exceptional interpersonal and communication skills.
• Strong task and time management abilities.
• Eye for detail and understanding of drink mixing tools and techniques.

Email your cover letter and resume to: jessormond@gmail.com

GENERAL HELPER REQUIRED – FULL TIME
CAYMAN RIDING SCHOOL
P.O. Box 1951. Lower Valley – Grand Cayman
To undertake all aspects of animal husbandry on a daily basis inc. weekends & public
holidays
This position is outdoors and successful applicant must be physically fi t and able to lift
50lbs. For safety reasons 9-10 years’ experience handling large competition horses is
essential
Must be able to operate a range of farm equipment, drive a manual vehicle & provide a
clean police record and CI driving license
Salary starting at $400/week (45 hrs) plus Medical Insurance and Pension
Contact: CaymanRidingSchool@gmail.com no later than 06.20.2026
WORC ID # T7N4E3

GENERAL HELPER REQUIRED – FULL TIME
CAYMAN RIDING SCHOOL
P.O. Box 1951. Lower Valley – Grand Cayman
To undertake all aspects of animal husbandry on a daily basis inc. weekends & public
holidays
This position is outdoors and successful applicant must be physically fi t and able to lift
50lbs. For safety reasons 10 + years’ experience handling large competition horses is
essential
Must be able to operate a range of farm equipment, drive a manual vehicle & provide a
clean police record
Salary starting at $400/week (45 hrs) plus Medical Insurance and Pension
Contact: CaymanRidingSchool@gmail.com no later than 06.20.2026
WORC ID # T3P7D4

Sign Solutions is hiring Sign Maker
WORC electronic Jobs Portal ID - X5R2E2
Job Responsibilities:
Produce & install signs (vinyl, banners,
decals)
Operate laminators
Vehicle wrapping & site installations
Assist customers and sales team with
enquires and site visits
Requirements:
Relevant experience in sign making/printing
Physically fi t (lifting required)
Flexible shifts (day/night)
Driver’s license preferred
Working hours - 45 hrs/week (incl. week-
ends & holidays)
Salary - CI$9 per hour
Benefi t : Health and Pension Contribution & 
Paid Sick and Vacation days
Contact Information: Submit resumes on
hr@adminoffice.ky

JANITORS

Shift work included days, evening, 
overnight, weekend and holidays.

Applicants must be healthy & physi-
cally fi t.

Must be able to perform a variety of 
cleaning tasks.

Clean current Police Clearance re-
quired for employment.

Salary range is CI$8.75 to CI$12 per 
hour and statutory benefi ts

Email your resume to 
hr@hews-janitorial.com

Positions available to Caymanians or 
Permanent Residents

Pirates Cove Bar Ltd

Is seeking to fi ll three positions for: 
Beverage Server

Minimum of 1 year experience. Must 
be able to communicate in English, 
have a clean bill of health and a clean 
police record.

Salary $8.75 per hour plus benefi ts by 
Law.

Please register on worc portal or send 
CV & resume to:

pirates-covebar07@hotmail.com

Job Title: Medical Billing Intern
Department: Finance
Reports To: Assistant Manager – Medical Billing
WORC ID# P6G3C4

Job Summary:
The Medical Billing Intern will assist the billing team in day-to-day operations, supporting accu-
rate and timely processing of medical bills. This role provides hands-on experience in healthcare 
fi nance, billing systems, and reporting, while ensuring compliance with organizational stand-
ards, internal and external audits.

Key Responsibilities:
• Assist in preparing inpatient and outpatient medical bills under supervision.
• Support the generation of itemized bills for corporate payors and insurance patients.
• Help reconcile daily collections (cash, credit cards, cheques) with system records.
• Aid in preparing monthly and weekly reports.
• Assist in scrutinizing fi nal medical bills before and after discharge.
• Respond to basic patient queries regarding billing, escalating complex issues to senior staff.
• Perform other administrative tasks as assigned by the billing team.

Qualifications & Skills:
• Currently pursuing a degree/diploma in Finance, Accounting, Healthcare Administration, or 
related fi eld.
• Basic understanding of billing processes and fi nancial documentation.
• Profi ciency in MS Office (Excel, Word).
• Strong attention to detail and organizational skills.
• Good communication and interpersonal skills.

Learning Opportunities:
• Exposure to healthcare billing systems and corporate tie-up processes.
• Hands-on experience in fi nancial reporting and reconciliation.
• Understanding compliance and audit requirements in medical billing.

Internship Learning Goals:
By the end of the internship, the intern will:
1. Understand Healthcare Billing Processes – Gain knowledge of inpatient, outpatient, and 
corporate billing workfl ows.
2. Develop Financial Reconciliation Skills – Learn to reconcile daily collections and ensure 
accuracy in fi nancial records.
3. Enhance Reporting Competence – Acquire experience in preparing monthly and weekly 
fi nancial reports.
4. Learn Compliance and Audit Practices – Understand internal audit requirements and com-
pliance standards in medical billing.
5. Improve Communication Skills – Handle patient queries professionally and collaborate 
effectively with the fi nance team.
Salary: USD$2000 per month

Please submit a cover letter and resume and qualifi cation/diploma to Manjula.k@healthcity.ky
by June 20, 2026.

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000
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Senior Project Administrator

Harmonic is one of the largest independent fund administrators, delivering a range 
of services and technology to private debt, hedge funds, fund of funds, private equity 
funds, private banks, pension funds and family offices. With our experienced profes-
sionals and technology, we support a dynamic and complex industry characterized 
by new fi nancial products, trading strategies and capital markets. Harmonic is service 
oriented and technology intensive providing comprehensive services and software 
that include operations outsourcing, custom development and technology for global 
investment managers. 

We are looking for an individual who will be responsible for managing the administra-
tion of Harmonic Loan Services records, updating fi nancial records using Power BI 
and QuickBooks as well as completing international bank reconciliations and assist-
ing with systems user set up and other ad hoc projects as required. 

The role will include preparing daily cash reconciliations within FM3 system, pre-
paring: Group Bank Balances on Power BI, conducting monthly bank reconciliation, 
maintaining records of expected incoming receipts & payments for large tax payment 
batches, preparing external wire payments and internal account transfers, assisting 
with ad hoc receipts and payments ensuring correct supporting documentation has 
been received, and other similar functions. 

At a minimum the position requires a minimum of 3 years of experience specifi cally 
focusing on project administration and fi nance ideally within the fund administration 
space and a strong working knowledge of QuickBooks, Zoho CRM and PowerBI are 
essential. 

Salary: USD60,000-USD85,000 per annum. Benefits: Vacation – 25 days, standard 
paid sick, paid compassionate and pension per law, 100% of employee only cost on 
a premier health insurance plan, annual discretionary bonus. Relevant professional 
qualifi cations subscriptions covered up to US$1,500 per annum. 

Working hours, Job type, and location: 8:30am – 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office – Cayman Corporate Centre: 

Qualifi ed candidates should submit their CV and cover letter via email to: 
humanresources@harmonic.ky Jobs Cayman ID: P8P6F7

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

EVENT COORDINATOR

• Event design, planning and execution while managing all elements within time limits
• Liaise with clients to identify their needs and to ensure customer satisfaction.
• Conduct market research, gather information and negotiate contracts with vendors
• Propose ideas to improve provided services and event quality
• Organize and manage all event details such as decor, catering, entertainment, transportation, 
location, invitee list, special guests, equipment, promotional material, etc.
• Ensure compliance with insurance, legal, health and safety obligations
• Specify staff requirements and coordinate their activities
• Proactively handle any arising issues and troubleshoot any emerging problems on the event 
day
• Conduct pre and post event evaluations and report on outcomes
• Possess excellent communication skills in order to interpret and negotiate briefs with clients
• Possess good presentation skills and the confi dence to explain and sell ideas to clients and 
colleagues
• Possess accuracy and attention to detail 
• Able to communicate excellent in English both written and verbally

Qualifications, Experience and Competencies
• Bachelor’s degree in Event Management or related fi eld, and/or 5 year’s event planning ex-
perience
• Proven experience as an event planner or organizer
• Exceptional creativity and innovation
• Excellent time management, communication and organizational skills
• Ability to manage multiple projects independently
• Accuracy and attention to detail
• An understanding of the latest trends and their role within a commercial environment
• Professional approach to time, costs and deadlines
• MS Office profi ciency 

Salary: CI$42K Per Annum plus commission
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com
Application deadline – June 5 2026

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town

P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

Fitness Trainer

Description of job
• Experience setting up, leading and delivering group fi tness sessions to 30+ members
• Extensive knowledge of the F45 brand, business model and workout structures
• Proven experience in generating membership sales and achieving specifi c membership/sales 
targets
• Proven experience in advertising, sales, and marketing, including the implementation of Cor-
porate Programs and marketing via social media and traditional methods
• Computer profi ciency – Microsoft Office and Mindbody software
• Ability to develop strong relationships with members
• Excellent customer service, interpersonal and communication skills with a keen attention to 
detail
• High level of fi tness required as this is a physically demanding role (including achieving a min-
imum base score in the F45 baseline testing)

Requirements 
• Must be F45 Certifi ed
• Certifi ed Personal Trainer Qualifi cation
• 3-4 years’ experience

Hours work per week: 18-20
Benefi t Package: Statutory pension contributions and eligibility for a year-end bonus 
Salary: CI$25.00 - $50.00 per hour

Please reach out to Ian Smith at ismith@f45training.com with any applications.

Poinciana Group Ltd.  is seeking a Senior Crane Operator 

Duties & Responsibilities:
• Operate cranes and hoists.
• Transfer loads to construction sites and discharge safely
• Inspect equipment and machinery.
• Keep and update maintenance and activity log.
• Carry out basic repairs to machines.
• Set up machinery based on complex manuals.
• Coordinate with ground operators and interpret hand and verbal signals.
• Follow safety guidelines and protocols.
• Ability to lift heavy loads, work in heights and stand for long hours.

Qualifi cations & Requirements:
• Group 4 Driver’s License and own vehicle
• Offer a high level of customer service
• Minimum 15 years experience 
• Be accessible at all times by phone while on the job
• Clean police record
Renumeration: CI$20.00 per hour; minimum 40 hours per week
Please submit a cover letter and resume by email to: poincianagroupltd@gmail.com
Deadline: May 29th 2026

L&T TYRE SALES & REPAIRS
POSITION- TYREMAN

R7Q6C4
DUTIES FOR TYREMAN: 2 persons required

• Changing tyres, repairing tyres patches, plug, valves, sensors etc.
• Advise customers of tyres needs and suggest alternatives
• Able to operate Tyre Balancing Machine and Wheel Alignment machine
• Ability to lift heavy items
• Unpack containers and stock tyres using restock methods 
• Stocktake of tyres
• Operate tyre and balancing machine
• Computer literate able to operate POS system to control stock
• Rotate tyres
• Generate invoices using POS 
• Collect payments using cash or credit card machine as need occurs
• Keep workshop/outside clean
• ANY OTHER DUTIES AS ASSIGNED BY EMPLOYER (see task list)
TASK FOR TYRE SHOP
DAILY MORNINGS
• SWEEP OUTSIDE AREA/ PARKING LOT
• OPEN DOORS
• OPEN SHUTTERS
• TAKE OUT JACK STANDS & JACKS
• TAKE OUT CHAIRS
• PUT OIL IN AIRTOOL
• CLEAN BATHROOMS 
• TAKE OUT TOOL TROLLEY
• ANY OTHER DUTIES ASSIGNED BY MANAGEMENT

DAILY EVENINGS
• CLEAN MACHINES
• BLEED COMPRESSOR
• CLEAN EQUIPMENT
• CLOSE WINDOWS AND SHUTTERS
• TURN OFF INSIDE LIGHTS
• TURN ON OUTSIDE LIGHTS
• PUT BACK TOOL TROLLEY
• CLEAN WORK AREA INSIDE & OUTSIDE SWEEP FLOORS 
• EMPTY GARBAGE
• ANY OTHER DUTIES ASSIGNED BY MANAGEMENT

WEEKLY TASK
• ENSURE TYRES THAT ARE STORED IN UPSTAIRS AND ON THE FLOOR ARE FREE 
FROM DIRT
• ENSURE THAT TYRES ARE STORED PROPERTY IE IN CORRECT SIZE PILES
• UNLOAD CONTAINER AND PACK & SORT TYRES
• GO THE DUMP TO DISPOSE OF TIRES

 Any other duties as assigned by employer
Salary is $400.00KYD PER WEEK  
Send Resume to rmagalyn@yahoo.com
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DRYWALL FINISHER & LEAD DRYWALL FINISHER
We are seeking skilled and reliable full-time workers to join our growing construction 
team. Successful candidates will have proven experience on high-quality residential 
and commercial projects, strong attention to detail, and the ability to consistently de-
liver professional-level fi nishes.
Duties & Responsibilities (All Drywall Positions):
• Read and interpret blueprints and project specifi cations
• Measure, cut, and install drywall panels accurately
• Perform taping, mudding, sanding, and texturing
• Consistently achieve Level 4 and Level 5 fi nish standards
• Collaborate with other trades to ensure timely, quality completion
Qualifi cations & Requirements (All Drywall Positions):
• Ability to work independently and read technical drawings
• Profi ciency with drywall tools and materials
• Strong attention to detail and commitment to quality workmanship
• Carpentry apprenticeship or related training is an asset
Compensation: CI$16.00–CI$20.00 per hour, based on experience
Lead Drywall Finisher – Additional Responsibilities:
• Supervise and guide team members
• Coordinate workfl ow and maintain quality control
• Ensure compliance with safety standards and site regulations
Additional Qualifi cations (Lead Role):
• Strong leadership and delegation skills
• Clear command of English
• Solid basic math skills
• Ability to work fl exible hours
PAINTER
Job Summary:
Experienced painter required with strong skills in surface preparation, paint applica-
tion, and fi nishing across various materials, with a high standard of safety and detail.
Key Responsibilities:
• Prepare surfaces by cleaning, sanding, patching, and repairing
• Apply paint, varnish, stain, and fi nishes using appropriate tools
• Mask and protect adjacent surfaces and furnishings
• Mix and match paints to the required colours and fi nishes
• Maintain tools, equipment, and clean work areas
Requirements:
• Strong knowledge of painting materials, tools, and techniques
Compensation:  CI$10.00 – CI$13.00 per hour, based on experience
Additional Requirements (All Positions):
• Minimum 10+ years’ experience
• High School education or equivalent
• Ability to work independently and as part of a team
• High attention to detail and commitment to quality
• Good command of English and basic math skills
• Physically fi t and able to work in demanding conditions
• Ability to work fl exible hours
• Valid Cayman Islands driver’s license and reliable transportation
• Clean police clearance and drug-free status required
How to Apply: Please email your resume and cover letter to: info@renovationsguys.ky
Only qualifi ed applicants will be contacted. Closing Date: 5 Jun 2026

Master Barber
Through an exclusive partnership with Truefi tt & Hill, the world’s oldest barbershop 
established in 1805, Meraki Wellness is bringing luxury gentleman’s grooming to the 
Caribbean. The Master Barber will deliver premium grooming services within a luxury 
wellness environment while upholding the heritage, craftsmanship, and service stand-
ards synonymous with the Truefi tt & Hill brand.

Key Duties & Responsibilities:
• Deliver luxury barbering services including precision haircuts, beard sculpting, hot 
towel shaves, and bespoke grooming treatments.
• Conduct personalised guest consultations and provide exceptional customer service 
and aftercare advice.
• Maintain high standards of hygiene, professionalism, presentation, and health & safe-
ty compliance.
• Ensure treatment areas and equipment remain clean, organised, and fully stocked.
• Follow and uphold SOPs and luxury service standards.
• Support promotional events and collaborate with spa and wellness teams to enhance 
the guest experience.

Qualifications & Experience Required:
• Minimum 3 years’ experience in luxury barbering, high-end salons, spas, or equivalent 
environments.
• Internationally recognised barbering or hairstyling qualifi cation
• Strong expertise in traditional and modern barbering techniques, including cut-throat 
shaving and precision styling.
• Knowledge of luxury grooming products, treatments, and guest care standards.
• Excellent communication, grooming, and customer service skills.
• Fluent in English with fl exibility to work evenings, weekends, and holidays.
• Experience with luxury grooming brands, retail sales, or systems such as Zenoti is 
an asset.
Salary offered: US $36,000 per annum. 40 hours/week. Health & Pension as per law
Contact Name/Email: Shula Clarke -  shula@merakiwellness.com
Expiry Date: 21 May 2026

Update Contracting Cayman Ltd

Job Description - Construction Project Foreman

Job Summary
Supervise daily construction site operations, managing crews, subcontractors, and resourc-
es to ensure projects fi nish safely, on time, and within budget. Serve as the vital link between 
fi eld workers and management, coordinating schedules, enforcing safety protocols, and driv-
ing quality control.

Key Responsibilities
• Lead, train, and schedule construction crews and subcontractors on-site.
• Enforce OSHA regulations, conduct safety briefi ngs, and maintain a clean, secure job site.
• Order, organize, and inspect materials and equipment to avoid delays; manage deliveries 
and inventory.
• Read construction drawings, specifi cations, and technical documents to guide daily work 
and ensure high-quality, code-compliant construction.
• Resolve on-site issues like equipment malfunctions or material shortages.
• Ensure the site is opened on time, set up daily tasks, inspect work for quality standards, 
and allocate tasks while managing performance.
• Provide daily progress reports to site and project managers on work, labour, issues, varia-
tions, waste minimization, and labour productivity.
• Excel as a liaison with strong understanding of construction sequencing, timelines, pro-
gramming, sub surface and civil works, methods, materials, and regulations.

Required Skills and Qualifications
• Proven hands-on experience as a foreman, team leader, or project foreman in construction 
(10+ years —construction site experience in addition to formal qualifi cations are preferred).
• Strong technical knowledge of construction procedures, techniques, tools, interface with 
structural element of the building process, materials, and regulations.
• Ability to read and interpret construction drawings, technical details and specifi cations.
• Excellent leadership, communication, problem-solving, and team management skills.
• Solid organizational and time management abilities to handle formal scheduling, sequenc-
ing, timelines, and programming.
• Capable of quality control, performance management, recording variations, minimizing 
waste, and boosting labour productivity.

Work Environment
• Office and/ or construction site-based planning and design work.
• Frequent site visits to or full-time on-site for large Residential & Commercial construction 
projects.
• Collaboration with multidisciplinary teams in dynamic project settings.

Remuneration and Benefits
• Salary range KYD$5,000 to $7,000 per month
• Vacation – 25 days 
• Extended Health leave; pension in accordance with the laws

Please submit CV to jabbott@updategroup.com. Preference will be given to Caymanians and 
Permanent residents.

Janitor

The Post-Holder will clean and maintain buildings to ensure safe, sanitary, and 
presentable environments for occupants and visitors while performing routine and 

seasonal cleaning across various locations.

Key Responsibilities
• Vacuuming, sweeping, and mopping of fl ooring and stairs.

• Clean and sanitize bathrooms.
• Clean sinks, countertops, microwaves, and refrigerators in break rooms.

• Restock supplies in bathrooms, break rooms and common areas.
• Empty all trash cans and replace liners, clean receptacles as necessary.

• Dusting and cleaning office desks and furniture that are not cluttered.
• Cleaning windowsills and windows.

• Maintain janitor closets in a clean, organized and safe manner.
• Maintain janitorial equipment in a clean, safe and operable condition.

• Proper labeling, dilution and use of all chemicals.

Qualifications and Experience
• High school diploma or equivalent

• One year experience
• A valid Cayman Islands driver’s license.

• Good communication and interpersonal skills.
• Good client/customer service skills.

• Ability to follow oral and written instructions.
• Ability to prioritize multiple tasks.

• Ability to work effectively with a team.
• Ability to work independently as needed to support the group effort.

• Basic knowledge of cleaning products or willing to learn.

Benefits
The salary will be CI$8.75 – CI$10.00 per hour and includes the standard benefi ts 

as prescribed by the Cayman Islands Labour Act.
How to Apply

Please submit your resume, long with cover letter detailing the relevant experience 
to email: Hr@abmgcm.com
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Bogle Insurance Brokers Ltd. is an established insurance brokerage company in the Cay-
man Islands, providing professional insurance services for personal and commercial cli-
ents.

About the Role

We are seeking a skilled and experienced Business Analyst to join our team. This role is 
ideal for a professional with a strong background in the insurance sector who is passion-
ate about driving digital transformation, enhancing operational workfl ows, and delivering 
process improvements across claims, broking, and underwriting functions.

Key Responsibilities
• Lead current-state and future-state process mapping across multiple insurance lines.
• Identify inefficiencies, control gaps, and automation opportunities across the policy life-
cycle.
• Standardise workfl ows across commercial and personal Property & Casualty (P&C) lines.
• Automate renewal process initiatives.
• Develop KPIs and dashboards to measure brokerage performance.
• Deliver operational insights and reporting to executive leadership.
• Assess and document business requirements for digital transformation projects.
• Modernise broker management systems (e.g., Applied EPIC), CRM platforms, and au-
tomation tools.
• Oversee data migration processes ensuring integrity and completeness.
• Develop automation for documentation including slips, endorsements, and policies.
• Manage digital payment processes and improvements.
• Monitor accounts receivable, perform aging analysis, and support collections.
• Support regulatory reporting, audits, and compliance reviews.
• Assist brokers to deliver tailored insurance solutions to commercial clients.
• Support placement of new business, renewals, and policy adjustments.
• Lead negotiations with local and international insurers.
• Review policy documentation for technical accuracy.
• Enhance insurance program design based on industry expertise.
• Work closely with underwriting team and insurer partners to optimise workfl ows.
• Ensure compliance and consistency in P&C processes.
• Support cross-training initiatives and team capability building.
• Contribute to special projects aligned with business objectives.

What You Bring
• 5–7 years’ experience as a Business Analyst or similar role within an insurance or envi-
ronment.
• Strong expertise in commercial insurance, claims, underwriting, fi nance and P&C Op-
erations.
• Professional insurance qualifi cation e.g. Chartered Insurance Institute (CII) Certifi cation.
• Experience with broker systems such as Applied EPIC, Acturis,or SSP Electra.
• Demonstrated success delivering process improvement, automation, and transformation 
initiatives.
• Strong analytical, problem-solving, and strategic planning skills.
• Experience working with local and international markets and client relationship manage-
ment.

What we offer: 
Salary range of CI$72,000 -CI$84,000 per annum, plus health, pension, vacation and eli-
gible for an annual discretionary bonus. Interested applicants should submit their resume 
and cover letter to hrm@bogleins.com by 5 June 2026.

We now invite applications for the position of
Mechanical Technician

Jobs Responsibilities:
• Installing and performing diagnostic tests on mechanical systems
• Optimizing mechanical efficiency by adjusting machinery and equipment settings
• Finding and fi xing faults and recalibrating instruments
• Assisting with a mechanical maintenance task

Qualifications:
• A minimum of 5 years’ experience as an industrial Mechanical Engineer
• Diploma or Certifi cation in a related fi eld
• Great organizational and time management abilities
• Extensive knowledge of mechanical installations, maintenance and repairs

Annual Salary Range: CI$25,000 – CI$35,000
Salary would be commensurate to qualifi cations and experience.

We welcome ALL applications from suitable Caymanians
and Status holders, should apply by June 5th 2026.

Benefi ts are in accordance with the Cayman Islands
Health Insurance, Pension Laws, and Vacation

Please send your CV’s to:
Human Resources

Hr@itctile.net
ITC International
P.O. Box 11807,

Grand Cayman KY1-1009

We now invite applications for the position of
Handyman/Labourer
Job Description:
• Assist Carpenters in the following;
• Assist in mixing cement
• Assist with painting, sanding, and carpentry work
• Required to lift heavy construction materials
• Other duties assigned
Qualifications:
• Must have two years of similar work experience
• Must have own tools & transportation
• Must have good communication skills
• Clean Police Clearance
• Must be willing to do a medical
Salary to commensurate with qualifi cations and experience CI$8.75- CI$12 per hour,
Benefi ts are in accordance with the Cayman Islands Health Insurance, Pension Laws
and Vacation.

Please send your CV’s to:
Human Resources

Hr@itctile.net
Kozaily Designs Ltd.

P.O. Box 10647,
Grand Cayman KY1-1006

SPARTAN SOLUTIONS GROUP
PRESSURE WASH & SEAL AND SPARTAN FENCING

Junior Estimator

We are seeking a Junior Estimator to join our team to support the Estimator and Man-
aging Director to perform various tasks related to cost estimation for projects.

Responsibilities
• Design and plan installations for projects including calculating material lists.
• Develop estimates from plans and/or site visits.
• Meet on-site with clients to determine types and functions of Fencing.
• Coordinate installations with fi eld crew and supervisor.
• Manage job costs and schedules.

Qualifications
• 3-5 years experience using 3D AutoCad
• Strong Math & Analytical skills
• Profi ciency with MS Word, Excel and Quickbooks.
• Understanding of Construction Building procedures and methods
• Ability to read and understand blueprints, building and site plans
• Understanding of RFP proposal
• Ability to work with others and on tight deadlines.
• Excellent verbal and written communication and customer service skills.
• High school diploma or equivalent.
• Valid driver’s license.
Benefits
• Salary to commensurate with experience starting at $8.75 - $15.00 per hour
• Mandatory benefi ts included

We invite applications from qualifi ed Caymanians or persons married to Caymanians.
Email: info@spartanfencingky.com

Company Name: Nikkiliam Nailcare
Position: Nail Technician
Salary/Compensation: CI$8.75 per hour with a minimum of 45 hours per week.
Benefi ts: Company pays 50% for health insurance and 50% for pension.
WORC Portal Advert: U5T6F5
 Duties:
• Provide manicures, pedicures, gel polish, acrylic, Polygel, BIAB, nail art, and basic 
massage/refl exology.
• Perform waxing and threading.
• Maintain sanitation and sterilization of tools and workstations.
• Consult on nail/skin health and recommend treatments.
• Stay updated on trends and techniques.
• Deliver exceptional customer service.
 Requirements:
• High school diploma or equivalent.
• Certifi cation in Nail Technology & Beauty Therapy.
• Six (6) years of industry experience.
• Strong knowledge of nail anatomy, hygiene, skin physiology, beauty treatments, and 
safety protocols.
• Advanced knowledge of Polygel and BIAB nail enhancement.
• Excellent communication and customer service skills.

Submit application at nikkiliamnailcare@outlook.com
Qualified Caymanians, Permanent Residents, RERC Holders, and persons with 
the Right to Work are encouraged to apply.
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ITC International Ltd.
Is in need of:

Granite Countertop/ Vanities Fabricator

Knowledge:
• Knowledge of use of cutting and fabricating machinery for granite and quartz
• Must have at least 10 years of working experience
• Must be able to read drawings and plans and put it into fabrication
Skills:
• Must have good communication skills, punctual and reliable
• High level of skills and workmanship
• Must be able to take and read accurate measurements
Abilities:
• Must be physically fi t; job requires lifting of granite and quartz slabs
• Must be able to work under pressure and be able to work fast and efficient to meet client’s 
deadlines
Description of Job:
• Employee will be assigned to cutting and fabricating countertops and vanities as per client’s 
specifi cation from granite and quartz slabs
Qualifications:
• Must have at least 10 years of working experience
• Must have own transportation
• Previous experience with installation and fabrication of stone materials such as Granite, Mar-
ble, Quartz, etc.
• Previous experience in operating and using Bridge Saws specifi cally HeSheng HSM-600 
model and forklift

Salary to commensurate with qualifications and experience between CI$10.00-15.00 per 
hour
We welcome ALL applications including Caymanians and Status holders, should apply by June 
5th, 2026

Benefits are in accordance with the Cayman Islands Health Insurance, Pension Laws, 
and Vacation.

Please send resumes to
Human Recourses

International Tile Co.
PO Box 11807

Grand Cayman KY1-1009
Cayman Islands

hr@itctile.net

Bogle Insurance Brokers Ltd. is an established insurance brokerage company in the Cayman 
Islands, providing professional insurance services for personal and commercial clients.

About the Role

We are seeking a full-time Insurance Representative to join our team to deliver high-quality 
client service, sound technical advice.

Key Responsibilities:
• Primary contact for high-profi le clients, delivering tailored insurance solutions.
• Oversee the placement of insurance policies, including new business, renewals, and mid-
term adjustments.
• Secure and renew client accounts to maintain the portfolio.
• Lead negotiations with local and international insurers to secure optimal coverage and 
premiums for clients.
• Leverage industry expertise to structure insurance solutions and programs.
• Develop and maintain strong relationships with local and overseas underwriters for prod-
ucts, capacity, and terms.
• Develop and maintain strong relationships with clients across diverse industries, which may 
include property, fi nancial, professional services, construction, hospitality, health and retail 
insurance.
• Create slips, endorsements, cover notes, notices, and proposals.
• Canvas the insurance market and develop clear visual or written presentations to present 
recommended terms to executive committees and leadership. 
• Review and ensure technical accuracy of our confi rmation documents and insurers polices.
• Expertise and utilisation of insurance broker managements systems for policy administra-
tion and data analysis.
• Assist with claims administration.
• Review claims data to identify trends, advise on risk mitigation strategies, and improve 
underwriting terms.
• Cross training the team to deliver a high level of client service. 
• Prepare reports and insights for executive leadership.
• Drive efficiency improvements through the analysis of data, work management reports, and 
process enhancements.
• Actively participate in business development initiatives, identifying growth opportunities.
• Other projects to support the company as needed.

What You Bring:
• Bachelor’s degree or equivalent. 
• 1-3 years of insurance broking experience across commercial lines products.
• Recognised insurance qualifi cation (ACII), or equivalent with solid understanding of policy 
interpretation and insurance solutions or working towards an ACII (minimum 1 pass).
• Demonstrated technical expertise brokering commercial insurance placements across lo-
cal and international markets
• Experience managing diverse client portfolios, including high volume corporate accounts.
• Strong expertise in insurance broker systems such as Applied Epic, Acturis, and SSP 
Electra.
• Comfortable delivering polished presentations, policies, and terms to commercial clients.
• Excellent negotiation, client servicing, and leadership skills.
• Analytical mindset with a purposeful approach to problem-solving.

What we offer: 

Competitive salary range of CI$4,000-CI$6,000 plus health, pension, vacation and eligible 
for an annual discretionary bonus. Interested applicants should submit their resume and 
cover letter to hrm@bogleins.com by 5 June 2026.

The ideal candidate must be adept at operating heavy machinery, performing routine 
maintenance checks, and work safely and efficiently in weather conditions.

Truck Driver
KEY RESPONSIBILITIES
• Transport goods short or long distance
• Inspect and maintain vehicle equipment, including tires, oil, water levels, lights, brakes, 
and fuel levels
• Safely load and unload material using proper lifting or securing techniques
• Follow delivery schedules and update route logs
• Communicate with dispatchers regarding delays, traffic, or delivery issues
• Adhere to all traffic laws and company policies
• Report any defects, accidents, safety concerns or incidents to management immediately
• Keep accurate records of mileage, fuel usage, inspections, and material delivered
• Ensure customer satisfaction through timely and professional service

QUALIFICATIONS AND SKILLS
• 5+ years of experience driving trucks
• Valid Driver’s License (Group 4 as required)
• Clean driving record with no recent violations
• Knowledge of local regulations
• Strong problem-solving and communication skills
• Physically fi t and able to lift or maneuver heavy loads
• Dependable, punctual, and self-motivated

SALARY AND BENEFITS
CI$8.75 – CI$15.00 per hour and standard health insurance and pension.

To apply, send your resume and a brief cover letter to jnmequipment@gmail.com

NOVOCLINIC LIMITED
Nursing Assistant (NA)
Job Id # W2B6V5
Part time job -from 30-35 hours per week

Salary ranges from CI$ 18- CI$20 per hour plus benefi ts as per Cayman Labor Act 

We are seeking an experienced and compassionate Nursing Assistant (NA) to join 

our fast paced, highly specialized clinic. This is an excellent opportunity for a dedi-

cated professional who is passionate about patient care and eager to grow within a 

collaborative, multidisciplinary healthcare environment.

The Nursing Assistant will be responsible for carrying out delegated clinical tasks as 

instructed by the Registered Nurse and other authorized medical professionals.

Key Responsibilities
Provide high-quality clinical support to physicians and registered nursing staff

Accurately read, understand, and follow directions from supervising medical provid-

ers

Prepare patients for examinations and treatments

Assist with lifting and moving patients to perform essential clinical tasks

Maintain accurate patient records and clinical documentation

Adhere strictly to all clinical, safety, and infection control protocols

Requirements
Relevant training and/or certifi cation as a Nursing Assistant or in a similar role

A minimum of fi ve (5) years’ proven experience as a Nursing Assistant or in a com-

parable position

Strong communication and interpersonal skills

Ability to work efficiently and effectively in a fast paced clinical environment

Professional, detail oriented, and patient focused approach

Multilingual ability is mandatory

Excellent profi ciency in electronic medical records (EMR) systems, as well as Micro-

soft Word and Excel

Flexibility in work duties and scheduling

Strong teamwork and collaboration skills

Solid foundation of clinical skills and practical knowledge

Send your resume and proof of licensure to Ivana@novocayman.com. Only 
Caymanians, Permanent Residents (PR holders), and RERC are eligible to ap-
ply. Only shortlisted candidates will be contacted.
Closing date June 12, 2026
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MUFG Investor Services, part of Mitsubishi UFJ Financial Group, has been proudly 
serving the Cayman Islands since 1972. As a global leader in fund administration and 
fi nancial services, we are committed to developing Caymanian talent through training, 
career growth, and community support. Build your future with a company invested in 
Cayman’s success.

MUFG is advertising for the following positions below you will see each job description: 

Senior Associate Director, Nexus, Client Delivery
Salary: USD$121,440 - USD$154,560

• At least 6 years’ experience working in the fund administration industry with experience 
managing Staff. This can include other administrators, investment managers or fund 
auditors.
• Post-secondary education with a concentration in fi nance or accounting
• Completion of a professional accounting designation (CA, ACCA, CFA (or equivalent)).
• Managing a team of accountants responsible for client deliverables such as NAV pro-
duction, fi nancial statements and associated reports.
• Manage client relationships and act as escalation point for all client queries and re-
solve issues/queries raised by the client in a timely manner. Maintain a high level of 
client satisfaction and retention. 
• Ensure the accuracy of client deliverables prepared by their team and take accounta-
bility for meeting service level agreement deadlines.
• Ensure that the team is appropriately trained, engaged and as efficient and effective as 
possible in achieving organizational targets and goals.  
• Assist in the co-ordination of resources and make sure that appropriate cross training 
and coverage is in place to meet client and organizational expectations for deliverables. 
• Take accountability for the audit process, prepare fi nancial statements or review such 
if prepared by other parties.  
• Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed. 
• Ensure all fees are billed on time and collected in a timely manner for their assigned 
team.
• Participate actively in various system initiatives and projects as well as contribute to 
idea generation for future process or technological improvements.  Expected to partici-
pate on both a local and global level.
• Accountable for tracking and managing; Client profi t margins, staff utilization and over-
time, client relationship risk reviews, incident management and risk reduction. 

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.

Associate Director, Nexus, Client Delivery 
Salary: USD$95,920 - USD$122,080

• At least 5 years’ experience working in the fund administration industry with experience 
managing Staff. This can include other administrators, investment managers or fund 
auditors.
• Completion of a professional accounting designation (CA, ACCA, CFA (or equivalent)).
• Managing a team of fund accountants responsible for client deliverables such as NAV 
production, fi nancial statements and associated reports;
• Manage client relationships and act as escalation point for all client queries and re-
solve issues/queries raised by the client in a timely manner. Maintain a high level of 
client satisfaction and retention. 
• Ensure the accuracy of client deliverables prepared by their team and take accounta-
bility for meeting service level agreement deadlines.
• Ensure that the team is appropriately trained, engaged and as efficient and effective as 
possible in achieving organizational targets and goals.  
• Assist in the co-ordination of resources and make sure that appropriate cross training 
and coverage is in place to meet client and organizational expectations for deliverables. 
• Take accountability for the audit process, prepare fi nancial statements or review such 
if prepared by other parties.  
• Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed. 
• Ensure all fees are billed on time and collected in a timely manner for their assigned 
team.
• Participate actively in various system initiatives and projects as well as contribute to 
idea generation for future process or technological improvements.  Expected to partici-
pate on both a local and global level.

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.

Senior Associate, Nexus, Client Delivery
Salary: USD$84,480 - USD$107,520

• At least 2 years’ experience working in the fund administration industry. This can in-
clude other administrators, investment managers or fund auditors
• Post-secondary education with a concentration in fi nance or accounting.
• Completion of a professional accounting designation (CA, ACCA, CFA (or equivalent)).
• Accurately process transactions in our accounting system as required, understanding 
their impact on the NAV of the fund.
• Prepare Net Asset Value packages and all supporting scheduled to be reviewed by 
senior members of the team.

• Assist in the audit process, prepare fi nancial statements or review such if prepared by 
other parties.  
• Ensure all deliverables and client queries are met as stipulated in the SLA
• Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed. 
• Maintain efficiency and accuracy, ensuring a high level of client service is provided at 
all times
• Provide suggestions to more senior staff on how to improve procedures and enhance 
the overall client experience.
• Ensure all fees are billed on time and collected in a timely manner
• Any other ad-hoc tasks as required

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.

Associate, Nexus, Client Delivery
Salary: USD$61,600 - USD$78,400

• Post-secondary education/University Degree with a concentration in fi nance or ac-
counting. 
• Completion or interest in a professional accounting designation (CA, CGA, CMA, 
ACCA, ICAEW CFA (or equivalent)) an asset but not required. 
• At least 5 years’ experience working in the fund administration industry with experience 
managing Staff. This can include other administrators, investment managers or fund 
auditors. 
• Managing a team of fund accountants responsible for client deliverables such as NAV 
production, fi nancial statements and associated reports; 
• Manage client relationships and act as escalation point for all client queries and re-
solve issues/queries raised by the client in a timely manner. Maintain a high level of 
client satisfaction and retention.  
• Ensure the accuracy of client deliverables prepared by their team and take accounta-
bility for meeting service level agreement deadlines. 
• Ensure that the team is appropriately trained, engaged and as efficient and effective as 
possible in achieving organizational targets and goals.   
• Assist in the co-ordination of resources and make sure that appropriate cross training 
and coverage is in place to meet client and organizational expectations for deliverables.  
• Take accountability for the audit process, prepare fi nancial statements or review such 
if prepared by other parties.   
• Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed.  
• Ensure all fees are billed on time and collected in a timely manner for their assigned 
team. 
• Participate actively in various system initiatives and projects as well as contribute to 
idea generation for future process or technological improvements.  Expected to partici-
pate on both a local and global level. 
• Accountable for tracking and managing; Client profi t margins, staff utilization and over-
time, client relationship risk reviews, incident management and risk reduction.  

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.

Junior Associate Director, Nexus, Client Delivery
Salary: USD$90,200 - USD$114,800

• Post-secondary education with a concentration in fi nance or accounting.
• Completion of a professional accounting designation (CA, ACCA, CFA (or equivalent)).
• At least 4 years’ experience working in the fund administration industry with experience 
managing Staff. This can include other administrators, investment managers or fund 
auditors.
• Assist in the management of a team of accountants responsible for client deliverables 
such as NAV production, fi nancial statements and associated reports;
• Ensure the accuracy of client deliverables prepared by their team and take accounta-
bility for meeting service level agreement deadlines.
• Assist superiors to ensure that the team is appropriately trained, engaged and as effi-
cient and effective as possible in achieving organizational targets and goals.  
• Assist in the co-ordination of resources and make sure that appropriate cross training 
and coverage is in place to meet client and organizational expectations for deliverables. 
• Take accountability for the audit process, prepare fi nancial statements or review such 
if prepared by other parties.  
• Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed. 
• Ensure all fees are billed on time and collected in a timely manner for their assigned 
team.
• Participate actively in various system initiatives and projects as well as contribute to 
idea generation for future process or technological improvements.
• Any other ad-hoc tasks as required by the client, organization, or employees on their 
team.

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.
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Junior Associate Director, Nexus, Trustee Services
Salary: USD$71,385 - USD$104,698

• 5–8 years of experience in the trust or corporate services fi eld.
• In-depth understanding of unit trust and corporate structures, including relevant 
statutory requirements and local legislation.
• Proven track record in handling technical and complex transactions, with the ability 
to demonstrate strong technical competencies and share expertise across the busi-
ness.
• Comprehensive knowledge of trust and company administration, and how these 
functions interact with other areas within the organization.
• Solid understanding of anti-money laundering (AML) and other compliance legisla-
tion, as well as familiarity with trust formation documents.
• STEP or ICSA qualifi cations are advantageous but not mandatory.
• Manage a portfolio of complex unit trusts and related entities.
• Review, update and prepare statutory records, inclusive of minutes and resolutions.
• Assist in the processing of new business enquiries, and on-boarding procedures.
• Meet deadlines for regulatory fi lings, using CORIS and REEFS.
• Ensure trustee adherence with governing documents for unit trusts.
• Attend to daily client / service provider requests relating to trusts under administra-
tion.
• Keep abreast of risks inherent within the assigned portfolio and escalate areas of 
concern where necessary
• Ensure the trustee’s risk management processes and procedures are adhered to.
• Support the Director, Trusts to achieve business and commercial objectives and 
applicable deadlines as appropriate.

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the 
positions directly though JobsCayman portal.

Senior Associate, Genesis, Portfolio Operations
Salary: USD$72,000 - USD$105,600

• University degree in Computer Science, Math, Finance, Accounting or an equivalent 
combination of education. CPA/ACCA, preferred.
• Preference will be given to candidates who have experience within the investor ser-
vices or asset management industry.
• Operate & oversee reconciliation technology to deliver a fully reconciled gross NAV 
to the client operations team including cash, position and receivables – holdbacks.
• Review work of Junior Staff, provide guidance and mentoring.
• Work closely with our FOF operations team to ensure trade processing is complete, 
corporate actions have been booked correctly & pricing is accurate.
• Work hand in hand with our client operations team to provide superior customer 
service to hedge fund managers and investors.
• Ownership, management and resolution of all internal queries.
• Business continuous improvement is a core part of the job. We are constantly striv-
ing to increase efficiencies where possible.

Deadline for application: June 12th, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the 
positions directly though JobsCayman portal.

TIBBETTS SQUARE LTD/MARKET PLACE

Application for the following position are currently being accepted at
 Tibbetts Square Ltd/Market Place, Cayman Brac

STORE/DELI CLERK/HEAVY EQUIPMENT OPERATOR/ COOK
Applicants must have previous experience in cash handling, possess good custom-
er service skills and be punctual and well presented. Duties also include unloading 
containers, operating forklift. Storing and displaying all varieties of produce to main-
tain freshness and quality. Cleaning and knows correct procedure for stripping, wax-
ing and polishing fl oors, and storage rotation. Knowledge of meat and meat cutting, 
produce, frozen food and dry goods. Must be able to lift up 80 lbs plus items when 
required. Knowledge in Deli food preparation. Must be an experienced range cook 
with knowledge on menu creation. Specialties in sauces and soups a plus. Must have 
good English with reading and writing skill. Must be a team player. Minimum hands-
on work experience of two years or more.  Salary CI$8.75 or US$10.94 per hour 
depending on experience and qualifi cations of the applicant.

CASHIER/DELI CLERK
Applicants must have previous experience in cash handling, possess good customer 
service skills and be punctual and well presented. Knowledge in the POS system.
Duties also include stocking, product rotation and cleaning.Knowledge in Deli food 
preparation and service. Must have good English with reading and writing skill. Must 
be a team player. Minimum hands-on work experience of two years or more.  Salary 
CI$8.75.00 or US$10.94 per hour depending on experience and qualifi cations of the 
applicant.

MAINTENANCE/GROUNDS
Must be an experienced maintenance/grounds person. Overall upkeep of grounds 
including raking, mowing & trimming. Cleaning of buildings and windows. Clean A/C 
fi lters, ice machines & vent fi lters. Minor repairs of plumbing and equipment. Unload-
ing containers. Putting away stock and rotating goods. Must be a team player and able 
to work on a time line. Mostly outdoor work.  Minimum hands-on work experience of 
two years or more.  Salary CI$8.75 - CI $10.00 per hour depending on experience 
and qualifi cations of the applicant.

All applicants must be able to produce a clear police record.  Positions require fl exible 
hours working days, nights, week-ends and holidays.  Package includes health insur-
ance contribution and pension benefi ts as specifi ed by law.

Applications will be accepted for qualifi ed persons in writing including resume, 
should be emailed to:

Market Place
Tibbetts Square Ltd

P.O. Box 258
Cayman Brac, KY2-2002

CAYMAN ISLANDS
cbmarket2@outlook.com

Deadline for receipt of applications is June 10, 2026

KJR GROUP LTD IS HIRING SALES
REPRESENTATIVE
WORC electronic Jobs Portal ID - 
T8E2Q4
Job Responsibilities:
• Restock shelves and maintain store 
presentation
• Assist with inventory and stock man-
agement
• Support sales and deliver excellent 
customer service
• Work as part of a team in a fast-
paced environment
Requirements:
Minimum 1 year retail experience
Good English communication skills
Team player and fl exible with shifts
Working Hours:
40–45 hours per week, including 
weekends and holidays
Base Salary: CI$1,525 per month
Benefi ts:
• Health & Pension Contribution
• Paid Sick Leave & Vacation Days
Contact Information: Submit resumes 
to:
career@shopright.ky

Think Design Ltd. seeks applicants for 
the position of Labourer in George Town

Full-time position
Salary: KYD$393.75 – KYD$405 Weekly

Responsibilities include but are not lim-
ited to:
• Transporting materials around the site.
• Transporting materials to and from the 
site.
• Performing manual tasks, loading 
equipment, and replenishing stock and 
materials.
• Regularly reporting to the site supervi-
sor or foreman.
• Preparing and cleaning the site ready 
for other tradespeople.
• Adhering to health and safety regula-
tions.
• Providing other professionals with help 
when required.

Requirements:
• Minimum of 3 years’ experience.
• High School education or equivalent.

Interested applicants are invited to sub-
mit their applications before the closing 
date – June 16, 2026, at
tafari.ricketts@gmail.com

Position: Line Cook 

KYD$10 - KYD$13.33 Per Hour (paid Per Day) + gratuities 

The Line Cook will prepare meals and follow establishment recipes. Duties include pre-
paring ingredients, adhering to the restaurant menu, and following food health and safe-
ty procedures. Cook, clean, assist other kitchen staff and deliver food in a fast-paced 
environment. Work may include operating a grill, oven, fryer, and other cooking tools.

Line Cook Responsibilities
• Sets up and stocks food items and other necessary supplies
• Prepares food items by cutting, chopping, mixing, and preparing sauces
• Cooks food items by grilling, frying, sautéing, and other cooking methods to specifi ed 
recipes and standards
• Maintain cleanliness and complies with food sanitation requirements by properly han-
dling food and ensuring correct storage
• Cleans and sanitizes cooking surfaces at the end of the shift
• Performs inventory checks and completes food storage logs and conduct inventory on 
a monthly basis
• Maintains food costs as set out by management and organizational skills, accuracy 
and speed in executing tasks and ability to work as a team member

Requirements
• Minimum of 5 years working in a fast paced commercial kitchen
• Must be able to provide quality service in high volume service restaurant
• Must be able to work all shifts including weekends, public holidays, and late nights
• A strong work ethic and someone who takes pride in the consistency of the food pro-
duced
• Sushi techniques: Profi ciency in maki, nigiri, sashimi, and specialty rolls, precision 
cutting, slicing, and fi lleting fi sh
• Food safety knowledge is critical for our business and you will have a demonstrated 
knowledge of excellent food safety standards;
• Must have successfully completed Commercial Cookery or equal qualifi cations.
• Demonstrated experience managing busy kitchens and leading teams

Salary is negotiable depending on experience. 35-40 hours per week.

Suitably qualifi ed Caymanian please apply by sending your resume:
cheryl@vines2ocean.com

Closing date for applications: May 31, 2026
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Company Structures and Legal Services

HSM

CONTACT:

Christian Victory
Partner

+1 345 815 7360
cvictory@hsmoffice.com
www.hsmoffice.com

Our Corporate and Commercial Team provides expert and timely
advice to both local and international clients in relation to a wide
variety of matters, including the formation and establishment of all
types of Cayman Islands legal structures.

Working closely with HSM Corporate Services Ltd., we are able to
provide a comprehensive service through our team’s ability to offer
registered offices and regulatory advice.

Assisting with all types of incorporations, partnerships,
segregated portfolio companies, and unit trusts;
Legal opinions and compiling due diligence reports;
Fund formation and ongoing legal advice;
Trade and business licensing;
Economic Substance; and
Shareholder agreements.

HSM


