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RCIPS Introduces
New Marked
Service Vehicles

SEE ‘WEATHER’ OR NOT, PAGE 14-15

The RCIPS is upgrading its fleet of

. marked service vehicles. In the com-
. ing weeks, the public can expect to see
: these vehicles on patrol on Cayman’s
: roads, in use by frontline and firearm
officers.

These vehicles are purpose-built 2026

Ford Police Interceptor vehicles and are
: equipped with enhanced emergency light-

Palm Breezes, Cayman Brac
3 Bed, 3 Bath, 3,638 sq. ft. on 7.25 acres

! Gorgeous views, incredible sunsets & almost 400' waterfrontage!
Perfect family home, vacation rental or long term rental!
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ing systems, upgraded crash safety equip-
ment, reinforced prisoner transport com-
partments, advanced braking and stability
control systems, ballistic door panel pro-
tection, and integrated officer safety tech-
nology designed specifically for frontline
law enforcement operations.

SEERCIPS, PAGE 2
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GOVERNMENT NOTICES

Elroy Bryan Appointed as MoET
Deputy Chief Officer

The Ministry of Education and Training
(MoET) has appointed Elroy Bryan-Watler
as Deputy Chief Officer (Education Policy
and Planning), effective 11 May 2026, af-
ter serving in the role in an acting capacity
since June 2024. He brings more than two
decades of experience in Cayman’s edu-
cation system, having worked in schools,
school leadership, and education policy.

As Deputy Chief Officer, he will shape
the policies and long-term plans that guide
education across the Cayman Islands, ad-
vising the Chief Officer on policy matters
and working with government and school
leaders to set the strategic direction for the

sector. In practice, his work will influence
everything from curriculum decisions and
school standards to how the Islands sup-
ports students with special needs.

“Mr. Bryan-Watler’s career spans ground
that very few people in our education sys-
tem can claim, from classroom teaching and
special needs support, through school lead-
ership, and into policy. That range matters.
The soundest decisions are made by those
who understand what actually happens in
schools and Mr. Bryan-Watler brings that
understanding to this role. This appoint-
ment also reflects something this Govern-
ment is committed to: identifying Caymani-
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ans who have invested in their profession
and creating the pathways for them to
lead,” said the Honourable Rolston Anglin,
Minister for Education and Training.

Mr. Bryan-Watler’s career began at the
Lighthouse School, where he spent 14
years supporting students with physical
and developmental disabilities. He then
served as Deputy Principal at Savannah
Primary School (now Joanna Clarke Pri-
mary School) before returning to the
Lighthouse School as Principal.

He subsequently joined the Department
of Education Services (DES) as Acting Sen-
ior School Improvement Officer, leading on
Special Educational Needs and Disabilities
(SEND). During that time, he helped devel-
op anew SEND Code of Practice and worked
with the Student Services team to put target-
ed support in place for students with addi-
tional needs. He later served as Deputy Di-
rector within the DES, assisting the Director
to oversee Early Years, Primary, Secondary,
and Further Education across the Islands.

Mr. Bryan-Watler holds a Master of Sci-
ence in General Special Education and a
Bachelor of Science in Physical Education
(with a minor in Business and Health). He
is a 2008 Golden Apple Award recipient
for Excellence in Teaching and a 2009 re-
cipient of the Young Caymanian Leaders
Award (YCLA).

“Elroy brings real enthusiasm to
everything he does. He comes prepared, he

» Elroy Bryan Watler

pushes forward, and he never loses sight
of the children at the centre of it all. I have
watched him grow into this role over the
past year,” said Ms. Cetonya Cacho, Chief
Officer, Ministry of Education and Training.

“I have always been guided by the prin-
ciple of putting service above self. As |
continue in this role, I remain committed
to ensuring that the voices of our children,
young people, and families are meaning-
fully included in the decisions that shape
our education system and services for the
future,” said Elroy Bryan-Watler, Deputy
Chief Officer (Education Policy and Plan-

ning).

Extended Grace
Period for 21
Day Advertising
Requirement

Employers are advised that the previ-
ously implemented grace period for the
new 21-day advertising requirement for
work permit applications has been ex-
tended until 30 June 2026.

During this extended grace period,
Workforce Opportunities and Residency
Cayman (WORC) will continue to accept
work permit applications that meet the
previous 14-day advertising require-
ments. Jobs will still be required to be ad-

vertised on the WORC Jobs Portal.

Applicants and employers are encour-
aged to review the updated immigration
requirements and ensure that all appli-
cations are complete, accurate, and sup-
ported by the required documentation to
avoid delays in processing.

Employers are encouraged to use this ex-
tended grace period to prepare for full com-
pliance with the new 21-day advertising
requirement to be enforced on 1 July 2026.
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Premier Fosters Regional Partnerships in
Trinidad, Commercial Relationships in New York

Strengthening regulatory and regional
ties while cultivating international busi-
ness relationships were key outcomes of
recent official visits to Trinidad and New
York by the Premier and Minister for
Financial Services and Commerce, the
Hon. André Ebanks.

Premier Ebanks joined a Cayman Is-
lands technical delegation at the 62nd
Caribbean Financial Action Task Force
(CFATF) Plenary and Working Group
Meetings in Port of Spain last week. The
meetings focused on international coop-
eration, anti-money laundering frame-
works and evaluation procedures.

While in Trinidad, the Premier also
met with the country’s Attorney Gener-
al, the Hon. John Jeremie, SC; the Min-
ister for Foreign Affairs, the Hon. Sean
Sobers; and Minister for Justice, the
Hon. Devesh Maharaj. These discussions
focused on enhancing bilateral relations
and exploring areas for further cooper-
ation. The Premier also met with local
industry associations to discuss poten-
tial economic opportunities between the
Cayman Islands and Trinidad.

“The trip focused on diplomacy, col-
laboration and unlocking new regional
opportunities,” Premier Ebanks said.
“In addition to the formal sessions with
the CFATF officials, the meetings with
members of the Trinidad Government
and private sector representatives were
very productive. We discussed expand-
ing trade route possibilities, the link be-
tween health and economic resilience,
and potential economic synergies be-
tween our countries.”

The New York leg of the trip featured
meetings with American stakeholders,
including New York financial services
professionals. Representatives from the
Cayman Islands Monetary Authority and
Cayman Finance accompanied the Pre-
mier during the discussions.

“It was a pleasure to join our Cayman
team in New York and provide our reg-
ulatory updates while expressing grati-

» Trinidad’s Attorney General, the Hon. John Jeremie, SC met with
Premier and Minister for Financial Services and Commerce, the

Hon. Andre Ebanks in Port of Spain.

tude to our stakeholders for their con-
tinued support of our products. We came
away with valuable insights on current
trends and market conditions that will
prove vital for the legislative enhance-
ments we consider in the future,” the
Premier said.

The Premier is expected to engage
with stakeholders next week on 8-10
June in Washington, DC and on 10-12
June in Chicago. Further details on this
official travel will be published in due
course.
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» Premier and Minister for Financial Services and Commerce, the Hon. Andre Ebanks (third
from left) engaged with financial services stakeholders in New York.

» Premier and Minister for Financial Services and Commerce, the
Hon. Andre Ebanks met with Trinidad’s Minister for Foreign Affairs,
the Hon. Sean Sobers.
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His Majesty King Charles il

Birthday Parade & Presentation of Honours

Monday, 15 June 2026 | 8:00 a.m.
In front of Government House, West Bay Road, Grand Cayman

Members of the public should arrive at 7:30 a.m.
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Godfrey’s Enterprise Celebrates 68
Years with Massive Sale

CONTINUED FROM Page 1
By Stuart Wilson

Godfrey’s Enterprise Ltd is celebrat-
ing its 68th anniversary in fine style this
year with lots of bargains throughout the
month of June with everything on sale at
between 10 per cent and 30 per cent off.

The Caymanian Times spoke exclusively
with the store’s owner and manager, Ash-
ley Godfrey, about the milestone and what
it means for him and his family.

“For this anniversary we want to do a
big celebration; good prices. For the whole
month of June we are going to be celebrat-
ing, so I am hoping people will take advan-
tage of the situation,” he noted.

“I am here to welcome everybody com-
ing in and help them in whatever way
that I can,” added the 91-year-old retail-
er, who reminded that opening hours for
Godfrey’s Enterprise are 10 am until 6pm,
everyday except on Sundays.

The store has expanded a great deal
since its early beginnings, and Mr. Godfrey
talked about some of the changes, as well
as the highlights along the way.

“When we first started it was a restau-
rant and that was in 1958. My mother, my
sister and my father opened the restau-
rant. We used to cater to kids from Triple
C and people who worked with the gov-
ernment.

“For those who could not afford to pur-
chase, we would trust them and at the end
of the month they would pay,” he recalled.

“Going from a restaurant to introduc-
ing clothing, I have tried to move ahead
with different styles, especially for men,
because I do cater a lot to men’s clothing,”
said Mr. Godfrey, who noted that the store
is also stocked with quite a few women'’s
items.

He explained that he has always been
into fashion, and when men came back
from sea fashionwas always a big thing.

“We were always dressed up when we
returned from sea and ‘set the trend’ you
know, “ he remarked.

During the course of the past several
decades Godfrey’s Enterprise has also
added a home supply section, which Mr.
Godfrey said is an important part of serv-
ing the community, as people would al-
ways come into the store seeking items for
the home.

“It's become a one-stop shop/variety
store with something for all,” he remarked.

Mr Godfrey noted that despite the cur-
rent state of the economy and world af-
fairs, the store is ‘holding its own’ because
they try to stock what people need rather
than just what they want.

He also told us his about his hopes and
dreams for the future of Godfrey’s Enter-
prise.

“Well, we hope it's going to continue
when I'm gone and I'd like for it to expand.
My parents would be surprised at how far
it has come and even more amazed at the
development here in Cayman. We’ve come
along way,” he said.

Tourists also visit Godfrey’s Enter-
prise because they often forget things

SEE GODFREY’S ENTERPRISE, Page 5
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» Mr. Ashley Godfrey
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Godfrey’s
Enterprise

CONTINUED FROM Page 4

and need to shop for clothing and other
items urgently. With Godfrey’s being the
only clothing store and offering a variety
of other items in the area, they are often a
place that fills many needs for many differ-
ent kinds of people.

» An array of men’s and women’s fashion are available at Godfrey’s Enterprise to celebrate
the store’s 68th anniversary.

Since returning to Cayman in 1984 after
living in New York from 1965, Mr Godfrey
has been running the store and ordering
much of the stock with the assistance of

his daughter.
Visit Godfrey’s Enterprise during the

month of June to enjoy the discount shop-
ping and for a chance to meet a true Cay-
manian gentleman whose experience, wis-
dom and knowledge are a treasure.

~
| | B

P A variety of clothing is available at discount prices to mark the 68th anniversary of the
store.
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» The home section in Godfrey’s Enterprise is fully stocked and ready for the month-long
celebration of the store’s 68th anniversary.

» Godfrey’s Enterprise also stocks children’s items, which will also be on sale during the
month of June to mark the store’s 68th anniversary.

» Household items form a part of the large variety of the goods that will be on sale at God-
frey’s Enterprise during the month of June.
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Cayman National Cultural Foundation Launches

Innovative Public Art Initiative at Mind’s

The Cayman National Cultural Founda-
tion (CNCF) has done it again. In the tradi-
tion of innovation and leadership that this
institution is known for, and building on
its groundbreaking work in digitally pre-
serving Cayman’s built heritage spaces;
CNCF is now turning its attention to the
spaces we pass every day—reimagining
them as sites of artistic possibility.

Recently unveiled at the Mind’'s Eye
Centre, CNCF is transforming common sig-
nage into a dynamic, evolving exhibition
platform for Caymanian artists. What was
once purely functional now becomes a liv-
ing canvas—inviting the public to pause,
engage, and encounter Caymanian crea-
tivity in unexpected, everyday moments.

The project reimagines the traditional
roadside sign as a hybrid physical and/
or digital gallery. Selected artists will dis-
play a signature artwork on the sign itself,
while an accompanying digital platform
will host expanded content, including con-
cept statements, process notes, video, and
interactive or augmentedreality elements
according to the vision of the Artist. The
result is a living cultural landmark that
blends public visibility with immersive
storytelling.

A New Canvas for Caymanian
Creativity
The initiative aims to spotlight both
emerging and established Caymanian art-
ists by giving them a hightraffic, highim-

pact platform that reaches residents,
students, commuters, and visitors alike;
all while highlighting the Mind’s Eye as
a Cultural Centre. Each installation will
remain on display for a curated period,
allowing the sign to evolve throughout
the year as different artists reinterpret
the space.

In announcing the initiative, Rita Pow-
ell, Head of Education, Research & Grants
at CNCF, emphasized the transformative
potential of the project:

“For years, the Mind’s Eye sign has stood
as a quiet marker of this historic space. In
a tribute to Miss Lassie herself, this pro-
ject honours her legacy by championing

Eye Centre

creativity in unexpected places and by
making art immediately accessible to the
entire community.”

The Mind’s Eye Centre, the historic
home of visionary artist Miss Lassie, is one
of Cayman’s most treasured cultural sites.
See this exhibition, book a tour or school
visit at www.cncf-education.org

CAYMAN MP’s CAMPAIGN ALIGNS WITH UK
SOCIAL MEDIA SAFEGUARDS FOR CHILDREN

The issue of safeguarding from social
media abuse and misuse brought to the
Parliament of the Cayman Islands by Op-
position MP Pearlina McGaw-Lumsden is
an issue that continues to gain traction be-
yond our shores.

Its importance and urgency were
demonstrated this week in the UK, with
the Mayor of London, Sadiq Khan, an-
nouncing that he is backing restrictions on
social media access for under-16s.

The London Mayor said, “Until social
platforms are safe for kids, a ban is the
only way to stem the harms happening
right now.” He also called on the UK’s com-
munications regulator, Ofcom, to take a far
tougher approach to enforcing the Online
Safety Act, warning companies that “the
era of impunity is over”

Similarly, when she tabled her first mo-
tion to the Cayman Islands Parliament in
March, People’s Progressive Party(PPM/
Progressives) MP McGaw-Lumsden called
it “a motion of urgent national impor-
tance.”

She stressed then: “It is not anti-tech-
nology, nor is it anti-progress. It is not
an attempt to reverse innovation or to
deny young persons access to the digital
world. Rather, it is an evidence-based re-
sponse to a rapidly evolving public health
and child protection crisis.” The motion
received cross-party endorsement in the

Cayman Islands Parliament - including the
Government and independent Opposition
members - and is expected to be ultimate-
ly adopted into law, pending likely amend-
ments.

UK CONSULTATION

At the same time, in the British Parlia-
ment(House of Commons), a wide-ranging
public consultation is underway on how to
improve children’s relationships with mo-
bile phones and social media. It opened on
March 2nd, and one of the issues on which
itis seeking views is whether there should
be a ban on social media for children.

As outlined in the accompanying docu-
ment: “Some online content is already il-
legal, like child sexual abuse images. Other
material might not be illegal but can still
harm children; for example, the promotion
of an unhealthy body image, eating disor-
ders, self-harm, and suicide. Or it may not
be harmful because it is not age-appropri-
ate, for example, pornography, sexual con-
tent, nudity, and violent content. There are
also risks from activities such as cyberbul-
lying and harassment.”

The UK Parliament’s consultation em-
phasises that protecting children and
young people from the above types of con-
tent and activity is one of the main aims
of the Online Safety Act 2023. But it notes:
“Despite much of the 2023 Act now being

» MP Pearlina McGaw-Lumsden

implemented, there are ongoing concerns
about children’s online safety, including
their use of smartphones and social me-
dia”

In the Cayman context, in a subsequent
social media post after she presented her
motion calling for safeguarding young

people from the negative effects of social
media, MP McGaw-Lumsden stated: “This
motion represents more than a policy dis-
cussion. It is a statement of principle: that
the wellbeing, safety, and healthy devel-
opment of our children must always come
first”
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Paradise for Sale: Land, Power, and
Dispossession in Cayman

Bodden’s book, Deconstructing Devel-
opment: Immigration, Society, and Econ-
omy in Early 21st Century Cayman, the
subject of these articles, contains two sub-
stantial chapters entitled The Commod-
ification of Land in Cayman. Readers will
quickly recognize that his examination
of land is not an isolated discussion, but
rather a continuation of one of the central
concerns running throughout the entire
work: namely, the question of who truly
benefits from development in the Cayman
Islands. This underlying question remains
at the heart of Bodden’s broader critique
of modernization, economic growth, im-
migration, and social transformation in
contemporary Caymanian society.

In these chapters, Bodden turns his
attention to land ownership and increas-
ingly, what might be described as land
“disownership” among ordinary Caymani-
ans as a critical lens through which wid-
er social, economic, political, and cultural
problems may be understood. For Bodden,
land is fundamentally about identity, be-
longing, inheritance, dignity, power, and
the future of the nation itself, not merely
economics per se.

These chapters make ten main points
which are summarized in this article.

Land was historically central
to Caymanian Identity and
Survival

The chapters argue that land histori-
cally held deep social, cultural, and even
sacred significance for established Cayma-
nians. Because the Cayman Islands had no
indigenous population, land became wide-
ly accessible to settlers and the formerly
enslaved, allowing most Caymanian fami-
lies to possess some form of “family land.”
Land was therefore not initially viewed as
a commodity, says Bodden, but rather as a
shared inheritance tied to identity, conti-
nuity, and survival. The author compares
this attachment to the Biblical relation-
ship between the Hebrews and the land
of Canaan, emphasizing that land was re-
garded almost as a divine inheritance.

The Growth of “Paradise”
Tourism Changed the Meaning
of Land

The author explains that the transfor-
mation of Cayman into an international
“paradise” destination radically altered
the meaning and value of land. As wealthy
expatriates and investors became inter-
ested in owning beachfront and prime
property, land increasingly became as-
sociated with monetary value and spec-
ulation. What had once been a common
possession among Caymanians gradually
became a market commodity sold to the
highest bidder, ushering in the commodi-
fication of land.

Bodden Sees Land Sales as a
Historical “Sellout”

A major argument throughout the chap-
ters is that Caymanians were encouraged
to sell land for short-term financial gain
without fully understanding the long-term
consequences for future generations. The
author contends that political and eco-
nomic leaders facilitated this process, re-

» Dr Livingston Smith

sulting in the transfer of large portions of
Caymanian land into foreign ownership.
Once sold, the land could not realistically
be recovered, leaving younger generations
with fewer opportunities for ownership
and inheritance.

Caymanian Society Has
Become a “Duality”

The chapters repeatedly return to the
idea that Caymanian society has evolved
into a “duality” consisting of “paradise”
and “the plantation.” Paradise symbol-
izes the affluent world inhabited large-
ly by wealthy expatriates and economic
elites, while the plantation represents the
struggles of poorer and marginalized Cay-
manians, particularly Black Caymanians.
According to the author, land ownership
patterns and economic inequality have
deepened this divide and created a society
marked by exclusion and imbalance.

Public Access and Shared

Space Have Been Lost
Bodden laments the erosion of tradi-
tional Caymanian customs surrounding
shared land and beach access. Historical-
ly, neighbours and families moved freely
across property based on trust and com-
munal understanding. However, privati-
zation, fencing, luxury developments, and
exclusive ownership practices have trans-
formed once-shared areas into “contested
spaces.” Public access to beaches and rec-
reational areas has become increasingly
restricted, fundamentally changing com-

munity life and social relationships.

Housing and Homelessness
Are Seen as Major
Consequences

The commodification of land is directly
linked by the author to worsening hous-
ing conditions, rising rents, overcrowding,
and homelessness. Newspaper reports
cited throughout the chapters reveal that
many Caymanians live in poor housing
conditions despite the Islands’ image as
a prosperous paradise. The author ar-
gues that speculative development, un-
affordable housing markets, and weak
governmental intervention have produced

increasing economic hardship for work-
ing-class Caymanians.

Young Caymanians Face
Disenfranchisement

The chapters express deep concern
for younger Caymanians who can no
longer reasonably expect to own land or
homes as previous generations did. Many
young people now face the prospect of
becoming permanent renters while car-
rying significant debt burdens. The au-
thor argues that this growing exclusion
from property ownership has produced
frustration, alienation, and hopelessness
among many young Caymanians who feel
deprived of what they believed to be their
birthright.

Social Problems Are Linked
to Economic and Land
Dispossession

The author strongly connects social
problems such as youth violence, gang ac-
tivity, crime, family breakdown, and hope-
lessness to the broader realities of pover-
ty and land dispossession. The chapters
suggest that economic exclusion and the
inability to access land or stable housing
have contributed significantly to social
alienation, especially among poor Black
youth. The poems included in the chapters
dramatize the fear, violence, grief, and de-
spair that increasingly characterize parts
of contemporary Caymanian society.

One particularly poignant verse from
Trouble in the Streets captures the atmos-
phere of fear, violence, and social break-
down that the author believes now affects
parts of Caymanian society:

“the violence is here ... there and every-
where

we have so much ... there’s some to spare

and if you think that’s something new

just come and see the frightened few

trouble in the streets! ... trouble in the
streets!”

This verse reflects the author’s argu-
ment that beneath the image of Cayman as
“paradise” exists another reality marked
by fear, inequality, alienation, and social
distress.

The Author Criticizes
Government and Colonial
Structures

The chapters are highly critical of polit-
ical leadership, colonial governance struc-
tures, speculative development practices,
and what the author sees as governmental
failures to protect Caymanian interests.
Authorities are accused of allowing the
unchecked commodification of land, fa-
cilitating foreign control of key resources,
and failing to address the long-term social
consequences of inequality, poverty, and
housing insecurity.

Land Should Be Treated as a
Public Good

The concluding argument is that land
should once again be understood as a
public good and a foundation of national.
The author warns that no society can re-
main stable if its citizens are increasingly
unable to access affordable housing, land
ownership, and economic security. The
chapters ultimately caution that the con-
tinued concentration of land in the hands
of wealthy outsiders threatens the social
fabric, national independence, and long-
term stability of Caymanian society.

The chapter ends with the warning that
denying people dignity, land, and hope ul-
timately creates social instability and re-
sentment.
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CAYMAN

ART WEEK 2026 WRAPS WITH

RECORD ATTENDANCE AND STRONG SALES

Cayman Art Week (CAW26) has con-
cluded its most successful edition to date,
with record numbers turning out across
all three islands for a six-day programme
of free exhibitions, artist talks, studio vis-
its and special events. The week ran from
Tuesday 26 to Sunday 31 May 2026.

Record launch night at National Gallery

Cayman Art Week'’s official opening on
Wednesday 27 May with lead partner the
National Gallery of the Cayman Islands
drew 500 guests — the largest opening
night crowd in the gallery’s history. The
evening brought together collectors, art-
ists, gallerists and the broader commu-
nity, with Parliamentary Secretary for
Culture and Heritage the Hon. Julie Hunt-
er addressing guests on behalf of culture
partner the Ministry of Youth, Sports and
Culture. Artist Randy Chollette, whose
work features in a major exhibition at the
National Gallery, performed a live drum-
ming set.

Artlovers love CAW buses

A flagship feature of Cayman Art Week,
the free hop-on hop-off bus network saw
high take-up throughout the week, con-
necting visitors to venues along the Sev-
en Mile Beach corridor, through George
Town and Industrial Park, and across
South Sound, Savannah, Bodden Town
and the East End. A dedicated bus tour
also served Cayman Brac for the first
time. Supporting partner Flow provided
free Wi-Fi on all services, making it eas-
ier for passengers to navigate the pro-
gramme on the go.

Strong sales reported

Early reports from participating galler-
ies, studios and pop-up exhibitions point
to a strong week for art sales. Stimulating
the commercial art market is a core mis-
sion for Cayman Art Week, which began
six years ago in response to lockdowns
during the pandemic when many artists
were struggling.

Cayman Art Week founder and creative
director Natalie Urquhart said, “The goal
for Cayman Art Week was to build some-
thing that genuinely moved the needle for
artists, driving more visibility and sales,
and to keep collectors coming back for
more. CAW26 delivered on that and creat-
ed an energy that was inspiring for all to
see. Artists are selling, new collectors are
discovering work they love, and the crea-
tive community is more vibrant and excit-
ing than ever”

Creativity across all three
islands

Across the six days, CAW26 delivered
more than 50 events including curator-led
tours, panel discussions, artist talks and
one-off creative collaborations. High-
lights included the opening of Next Wave:
Emerging Voices in Cayman Art at the Na-
tional Gallery — a showcase of work by
young local artists aged 16 to 20 - and a
record 32 pop-up exhibitions. On Cayman
Brac, Gordon Solomon’s new exhibition
and an interactive workshop at Eldemire
House drew visitors to the sister island,

SEE GAYMAN ART WEEK, Page 9

» CAW East bus tour at Miss Lassie

» Gordon Solomon Studio Cayman Brac
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CAYMAN ART
WEEK

CONTINUED FROM Page 8

while the Seahorse Boutique and
Gallery offered a creative waypoint
in Little Cayman.

Cultural partnerships

Cayman Art Week is made possi-
ble with the support of CAW Patron
Mrs Susan A. Olde OBE; lead partner
the National Gallery of the Cayman
Islands; culture partners Kimpton
Seafire Resort+Spa, Hotel Indigo and
the Cayman Islands Department of
Tourism; and supporting partners
George Town Revitalisation, Minis-
try of Planning, Lands, Agriculture,
Housing & Infrastructure, Ministry
of Youth, Sports, Culture & Heritage,
Camana Bay, Compass Media, Flow
and Cricket Square.

“I would like to thank all our part-
ners, the artists and venues, the
volunteers and the CAW committee
who make Cayman Art Week possi-
ble, as well as everyone who came
out to attend Cayman Art Week
events this year. We hope to see you
all again next year for CAW27,” said
Urquhart.
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P Visual Arts Society at Pedro St James

Cayman student Zara Majid awarded full scholarship
to Yale Young Global Scholars programme

Cayman Islands student Zara Majid will
spend part of her summer at Yale Uni-
versity after being selected for the highly
competitive Yale Young Global Scholars
(YYGS) programme and awarded a full
Young Leaders scholarship.

Zara, a Grade 11 student at Cayman
International School, was selected from
more than 14,400 applicants representing
over 150 countries. She will participate
in the programme’s Solving Global Chal-
lenges track, joining students from around
the world to explore some of today’s most
pressing global issues.

For Zara, whose interests span science,
sustainability, technology and youth lead-
ership, the opportunity represents the
next step in a journey shaped by curiosity,
mentorship and a desire to contribute to

P 45th Chess Olympiad in Budapest

real-world solutions.

“Being accepted and awarded a full
scholarship was an incredibly meaningful
moment,” said Zara. “I am incredibly ex-
cited to bring the perspective of a young
person from a small island nation to those
global conversations, because I think that
voice is often missing, and it matters.”

Outside the classroom, Zara volunteers
with the National Trust, has represent-
ed the Cayman Islands internationally in
chess and founded Queens of Tomorrow,
a programme that helps young girls across
Cayman develop their chess skills and con-
fidence. Her work has consistently focused
on leadership, environmental stewardship
and creating opportunities for others.

Since 2021, Zara has been actively in-
volved in TechCayman education initia-

tives, first participating in the TechCay-
man Education Robotics camp before
later returning as a robotics mentor. She
has also contributed to youth technology
events and sustainability-focused projects
across the Cayman Islands.

Philip Liu, Education Manager at Tech-
Cayman, said Zara’s achievement reflects
the importance of providing young people
with opportunities to explore their inter-
ests and develop confidence in their abil-
ities.

“Zara has consistently demonstrated
curiosity, initiative and a genuine com-
mitment to giving back,” said Liu. “She
has embraced opportunities to learn, lead
and support others, and we are incredibly
proud to see her recognised on an interna-

tional stage.”

While attending Yale is a significant
milestone, Zara sees it as part of a much
larger journey.

“When I received the acceptance, I had
to read the letter twice,” she said. “I felt an
incredible sense of gratitude, but also re-
sponsibility. Being accepted means I now
have the opportunity to represent not just
myself, but young people from the Carib-
bean and small island nations who rarely
see themselves in spaces like Yale.”

As Cayman continues to strengthen its
technology ecosystem, stories like Zara's
highlight the impact that mentorship, edu-
cation and access to opportunity can have
on the next generation of innovators and
leaders.

» Zara Majid Ocean Acidification Project for Rotary Central Science Fair
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COMMUNITY

Rotary Sunset Honours Three Rising Stars in Education
at Joyful Early Career Teacher Awards Evening

By Christopher Tobutt

The Bonfire Restaurant on West Bay
Road glowed with energy and pride on
Wednesday 27 May as the Rotary Sun-
set Club hosted its Early Career Teach-
er Awards Evening, celebrating three
outstanding young Caymanian teachers
whose early career achievements are al-
ready shaping the future of the islands. It
was one of those evenings where the room
felt full before it was even crowded - with
that unmistakable Rotary blend of cere-
mony and camaraderie - the feeling of a
great big family get-together.

President Susie Bodden presided with
her trademark grace, while President
Elect Sharon Marie Martin, MBE, M.Ed., JP
brought both gravitas and joy to the occa-
sion.

In her remarks, Martin captured the
heart of the evening:

“Early career awards provide recog-
nition for hard work, perseverance, and
achievement. They also inspire recipients
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to continue striving for excellence while
motivating other young people to pursue
their goals with confidence and determi-
nation.

Today’s emerging professionals are
tomorrow’s community leaders. By rec-
ognizing their achievement today, Rotary
Sunset is helping build a stronger future
for all”

With that, the celebration began.

Kimberly Eccleston — A
Vibrant Early Years Educator
Inspiring Identity and
Belonging

Reception teacher Kimberly Eccleston
was celebrated for the energy, creativity,
and warmth she brings to the youngest
learners in her care. Her classroom is a
place where children feel safe, joyful, and
ready to explore — a space infused with
Caymanian culture woven naturally into
daily learning.

Her introduction highlighted that the
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Marie Martin.

» (Left to Right) Susie Bodden, Kimberley Eccleston, Ashley Gooden, Lian Ebanks, and
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» Rotary members join in celebrating the Teachers’ achievements

Ministry of Education itself has recog-
nised her passion for passing on Cayma-
nian values, traditions, and pride. Kimber-
ly’s strong work ethic and positive spirit
make her a powerful role model for young
Caymanians considering a career in edu-
cation.

Still early in her journey, she has already
made a meaningful difference in the lives
of her students — and the promise she
carries is unmistakable.

Ashley Gooden — A Cultural
Champion at Theoline L.
McCoy Primary School

Ashley Gooden was recognised for her
remarkable impact at Theoline L. McCoy
Primary School, where her passion for
Caymanian culture and youth develop-
ment has already left a deep imprint.

From the moment she joined the school,
Ashley brought a spark — “a genuine de-
sire to make a difference,” as her intro-
duction put it. She has become a driving
force behind cultural events and herit-
age focused initiatives that give students
confidence, identity, and pride. Her work
extends far beyond the classroom: she is
a Youth Ambassador, a role model, and a
steady, compassionate presence for chil-
dren and colleagues alike.

Her leadership, integrity, and commit-
ment to community service mark her as
one of the bright future leaders of Cayma-
nian education.

Lian Ebanks — A Standout
First Year at East End Primary

& Nursery School

The third honouree, Ms. Lian Ebanks,
was applauded for an exceptional first
year as Year 4 teacher at East End Prima-
ry & Nursery School. Her professionalism,
calm confidence, and deep care for her
students have made her a beloved figure
in the school community.

Her introduction described a teacher
who plans carefully, teaches with purpose,
and builds strong relationships with stu-
dents, colleagues, and parents. She has
embraced her role “with maturity, resil-
ience, and excellence beyond expectation,”
creating a classroom where children feel
supported, challenged, and inspired.

East End Primary commended her for
the passion and excellence she brings to
the school — and for the bright future she
represents.

A Night of Pride, Promise, and
Caymanian Spirit

As the applause rose for each awardee,
the room felt united by something larger
than the moment — a shared belief in the
power of education, culture, and commu-
nity. Rotary Sunset’s Educators Excellence
Awards did more than honour three re-
markable young women; they affirmed
the values that hold Cayman together.

President Susie Bodden closed the
evening with heartfelt congratulations,
and as guests lingered over final conver-
sations.

Three young educators walked out with
certificates in their hands. But the real sto-
ry was the future they are already shaping.
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RCIPS Introduces New Marked Service Vehlcles

CONTINUED FROM Page 1

RCIPS Fleet and Store Manager Mr.
Martin Oakley and his team, with the
support of Deputy Chief Officer Jody-
Ann Moore and Commissioner of Po-
lice Kurt Walton, has been leading the
rollout of these new purpose-built Po-
lice Interceptor vehicles. The introduc-
tion of this new fleet forms part of the
RCIPS’ continued commitment to mod-
ernizing policing capabilities while im-
proving officer safety, operational read-
iness, and public protection.

The specially designed police vehi-

cles provide enhanced durability and
performance capabilities suitable for
Cayman’s harsh operational environ-
ment. The vehicles feature increased
cargo and equipment storage capacity,
improved visibility systems, heavy-duty
suspension packages, upgraded cooling
systems for extended patrol operations,
and integrated technology platforms
that will support faster and more ef-
fective policing responses across the
Islands.

As part of the RCIPS strategic tech-
nology transformation, led by Superin-
tendent Roje Williams, the vehicles will

also be fitted with mobile laptops, and
other technologies, which will allow
for on-the-scene data entry and report
updating, e-ticketing, and various other
tasks, which will increase the efficiency
of officers in the field.

“This upgrade process is ongoing, and
all of these features will not be availa-
ble immediately, but we expect the full
suite of features to be in use by the end
0f2026,” says Superintendent Williams.

Commissioner of Police Kurt Walton
adds, “As Commissioner, it is important
to me to continue to invest in the safety
of our officers, and the technological ca-

pabilities of our service, as we continue
to keep pace with the capabilities that
the public expects from a modern po-
lice service. The investment in these ve-
hicles is a reflection of my priorities as
described in our 3 Year Strategic Plan,
and I am proud that we have achieved
this milestone.”

The RCIPS has received an initial
shipment which will be rolled out on
patrol in the coming weeks. Addition-
al shipments will arrive in the coming
months. The vehicles will replace all
Service Delivery SUVs and Firearms
Unit vehicles.

Police Investigate Collision
Involving Cyclist in Bodden Town

Shortly after 7: 30PM on Wednesday,
May 27, officers from the Traffic and
Roads Policing Unit responded to a report
of a collision involving a vehicle and a cy-
clist at the junction of Shamrock Road and
Condor Road in Bodden Town.

On arrival, officers observed minor
damage to the vehicle as well as the bicy-
cle. The rider of the bicycle reported inju-
ries and was transported to the Anthony S
Eden Hospital, where he is currently un-
dergoing treatment for what are believed
to be serious but non-life-threatening in-
juries.

The collision remains under investiga-

tion by the Roads and Traffic Policing Unit
and anyone with information is being en-
couraged to call the Bodden Town Police
Station at 947-2220.

Police Investigate Robbery
Incident in George Town

Police are investigating a robbery
which took place in the vicinity of Ryan
Road, off Crewe Road in George Town,
during the early hours of Monday, 1 June.

It was reported that shortly after
1:00AM, the victim was walking in the
area when two masked men approached
and stole a bag containing personal
items and cash before making off from
the location.

No weapons were involved and no in-
juries were reported to the Police as a
result of this incident.

The suspects are described as be-

ing of slim build and were dressed

in dark clothing, including black face
coverings.

Police are appealing to anyone who
may have witnessed suspicious activity
along Crewe Road, orin and around Ryan
Road between 12:00AM and 1:30AM on
Monday, or who may have relevant CCTV
recordings, to contact the George Town
Police Station at 949-4222.

The RCIPS is also reminding members
of the public to remain vigilant, stay in
well-lit areas, where possible, when
travelling during late-night and ear-
ly-morning hours and report any suspi-
cious activity to the police immediately.

Update: Man Charged Following West Bay Wounding Incident

A 47-year-old man who was arrest-
ed for murder on 23 May, in relation to
a wounding incident that took place on
Wednesday, 20 May, has now been for-
mally charged.

The man has been initially charged with
Wounding, Wounding with Intent, Posses-
sion of an Offensive Weapon, and Posses-
sion of a Prohibited Weapon, pending the
outcome of a post-mortem examination of

the deceased.

The 47-year-old man appeared in court
on 25 May.

Police can also now confirm the identi-
ty of the deceased as 78-year-old Kenneth

Edroy Barnes, also known as Kenneth
Christian, who resided in George Town.

The RCIPS extends sincere condolenc-
es to the family and loved ones of the de-
ceased.
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EX UK PRIME MINISTER TONY BLAIR
PUTS BRITISH POLITICS ON NOTICE

Yet another political twist has been add-
ed to the already febrile challenge for the
leadership of the ruling Labour Party in
the United Kingdom.

Former Prime Minister and Labour
Party leader Sir Tony Blair has thrown a
veritable curveball into a fast-moving and
unexpected internal Labour Party squab-
ble to replace current Prime Minister and
party leader, Sir Keir Starmer.

The Blair intervention has come in
the form of a near 6,000-word article he
wrote for his Tony Blair Institute for Glob-
al Change.

Titled ‘The Labour Party Is Playing With
Fire Over Its Future and the Future of the
Country’, the former prime minister launched
a scathing attack on the party, its current poli-
cies, and politics in general in the UK - in addi-
tion to a wider global outlook.

The Labour Party, back in power after 14
years in opposition, is locked in an internal
wrangle, amplified by its poor performance
in recent local government/council elec-
tions. Several bigwigs in the party and gov-
ernment have placed the blame squarely at
the feet of Prime Minister Starmer, pointing
to a series of policy U-turns since taking
office in 2024, raising questions about his
judgement, and perceptions that Mr Starm-
er - the former UK Director of Public Prose-
cutions - lacks charisma.

His Health Secretary, Wes Streeting,
has resigned and said he will challenge

Mr Starmer for the leadership, as has the
popular mayor of the city of Manchester,
Andy Burnham - himself a former Labour
Health Secretary.

“The government’s principal problem
isn’t Keir’s personality, or a failure to com-
municate our achievements, or a need to
assert more strongly Labour’s values,’
Tony Blair argues. “It is because we don’t
have a worked-out, coherent plan for the
country in a fast-changing world and are
in the wrong political position from which
we can devise one and win a second term.”

HARSH PUSHBACK

His wide-ranging analysis of the state
of British politics touches on everything
from ruptures within the Labour Party, in-
ternal UK policy priorities to the state of
British politics, and Britain’s place in the
current geopolitical environment.

But his stern admonitions have not gone
down well with any of the three playmak-
ers for Labour leadership and the top job
of prime minister.

Prime Minister Sir Keir Starmer set
some distance between what he inherited
compared to Tony Blair’s rise to power in
1997. “I don’t agree that the policy choices
of this Government weren’t the right pol-
icy choices given what we inherited - a
very different situation in 2024 to 1997.”

Mr Starmer’s main challenger, Andy Burn-
ham, also hit back at Tony Blair: “To make no
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» Sir Tony Blair

mention of the fall in the living standards
of millions, and the reality that life has got
harder for most year-on-year since the fi-
nancial crash in 2008, is, I believe, the gaping
omission in his analysis. This has been the
single biggest driver of the turmoil in poli-
tics he describes and the cratering of sup-
port for traditional parties of right and left,
here and around the world.”

Meanwhile, Wes Streeting, the other
contender for the leadership of the La-
bour Party and the title of British Prime
Minister, has also dismissed former La-
bour leader Blair’s assertions. “Across
thousands of words about technology, ge-

opolitics and political strategy, the defin-
ing issue of our age is barely confronted
at all. “Inequality - the economic, social
and democratic fracture running through
modern Britain - is treated as peripheral
rather than fundamental.”

IS BLAIR FAIR?

In his lengthy commentary, which is
the subject of ongoing scrutiny spanning
the spectrum from concurrence to con-
sternation since it was published, Tony
Blair strongly advocates for what he calls
a ‘radical centre’ of politics. He feels this
is now needed to combat what he regards
as the rise of the radical right and a re-
surgent radical left in British politics. Mr
Blair, who served three consecutive terms
as Prime Minister, came to power in 1997
on the wave of the New Labour/Third Way
movement he had co-founded.

“The difficulty is that too often today,
the radical people aren’t sensible, and sen-
sible people aren’t radical,” he opined.

But Tony Blair himself has been heav-
ily criticised for some of his conclusions.
Some pundits are questioning the timing
of his intervention, his close ties to US
President Donald Trump, and whether
funding of his Institute for Global Change
by American tech billionaires is influenc-
ing his call to privatise parts of essential
UK public services, such as the National
Health Service (NHS).

OPTIMISM AND CAUTION AS JAMAICA

Cautious optimism is the phrase flow-
ing through the halls of power and the
communities of Jamaica as the nation an-
ticipates what may very well be a major
transformational phase in its economy.
0il.

Following recent exploratory offshore
test drilling in the waters of the southeast
coast of Morant Bay;, initial results suggest
that ‘what lies beneath the surface’ could
eventually flow to Jamaica's long-term
economic benefit.

The current exploratory phase is being
led by the British firm United Oil & Gas,
and early signs from their findings point
to the project moving to the next phase,
with the Jamaican government seeking in-
volvement from major global oil industry
investors.

Jamaica’s Minister of Energy, Darryl Vaz,
is optimistic about the country’s fossil en-
ergy future, but he does so with a hint of
caution.

“The Ministry calls on all stakeholders
to remain patient and cautiously optimis-
tic during this process and will continue
to provide updates as new information
becomes available,” he said recently. “I
am cautiously optimistic and praying very
hard because of what the impact of any
discovery would be.”

However, experts say even if Jamaica
discovers enough oil deposits to make
drilling commercially feasible, construc-
tion and installation of equipment might
not start before 2027-2028, with actual
drilling and production then coming on-
stream around the 2030s.

SMELLS OIL

HIGH EXPECTATIONS

Nonetheless, expectations
are high that Jamaica could
be next in line for a petrole-
um-driven economic transfor-
mation similar to that being
experienced by Guyana. At
the same time, that Caribbe-
an country’s next-door South
American neighbour, Suri-
name, is also set to ‘take off’
possibly as soon as 2028 after
many years of delays linked
to negotiations with industry
investors. Guyana is already
making impressive headway S
in the industry, with Suriname
now poised as the next region-
al ‘oil giant’, while Trinidad and
Tobago has had a long history
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of ‘boom and bust’ phases in its
petroleum sector.

The potential for Jamaica’s oil indus-
try is outlined by the company currently
carrying out the tests, the UK’s United Oil
and Gas. In an update on its website, the
firm reports: “The licence area includes 21
prospects, each containing more than 100
million barrels of oil potential. The largest
of which potentially contains more than
1.1 billion barrels, mid-case unrisked pro-
spective recoverable resources.”

Calling Jamaica “an excellent opportuni-
ty for monetising exploration”, United Oil
and Gas made this conclusion in the ex-
ecutive summary of a 2024 update on its
explorations in Jamaica: “The opportunity
now exists for a suitably qualified and ca-

pable company to partner with United Oil
& Gas to realize the massive potential of
the Walton-Morant licence.”

Industry experts say that it is a signifi-
cant prospect and augurs well for Jamai-
ca’s expected entry into the global oil mar-
ket.

CAUTION

But as Min. Vaz said recently: “I remain
cautiously optimistic but definitely en-
couraged.”

Meanwhile, as Jamaica positions itself to
be a possible player in the global fossil fuel
market as a producer, debate has already
started locally about the environmental

implications and Jamaica’s policy stance
on global climate change issues.

Management of the anticipated wealth
and the so-called oil-curse has also trig-
gered another type of caution. Dr Damien
King, a lecturer in economics at the Uni-
versity of the West Indies, Mona campus
in Jamaica, recently caused an uproar in
some circles with the view that he hopes
the oil talk amounts to nought. He fears
that if not handled properly, it could lead
to the type of mismanagement and cor-
ruption suffered by some other countries
which have had a gush of oil wealth but
whose citizens, in the main, remain on the
breadline.
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Trinidad marks Indian Arrival Day

Trinidad and Tobago marked its first
wave of Asian ancestors to the Caribbean
island with Indian Arrival Day on Saturday
May 30th.

Prime Minister Kamla Persad-Bisses-
sar said descendants of Indian indentured
labourers represent the fulfilment of the
dreams carried across generations of jahajis
who endured poverty, discrimination and
hardship in pursuit of a better life.

She arrived aboard a replica of the ship
Fatel Razack at the Heritage Dam in Penal
as part of a re-enactment symbolising the
arrival of the first East Indian indentured la-
bourers to Trinidad 181 years ago.

She then led a procession to the Petrotrin
grounds where hundreds came out in the
rain to celebrate Indian Arrival Day.

The ceremony recreated the historic land-
ing of the immigrants who arrived aboard
the Fatel Razack on 30 May 1845, marking
the beginning of Indian indentureship in
Trinidad and Tobago.

In addressing the audience, Persad-Bis-
sessar intertwined the narrative of Indian
indentureship with her own family histo-
ry, recalling her childhood in Penal and the
struggles of her great-grandmother Sumaria
Seepersad, who journeyed from Madras to
colonial Trinidad in the early 1880s.

“Indian Arrival Day is not distant his-
tory,” Persad-Bissessar said. “It is living
memory, the story of our grandparents and

great-grandparents whose journeys
began in poor villages across India,
yet whose struggles, prayers, and
traditions still resonate through our
communities today.”

She added that the procession was
far more than a ceremonial obser-
vance; it symbolically retraced the
painful journey undertaken by thou-
sands of Indian immigrants who ar-
rived between 1845 and 1917.

Persad-Bissessar, who has repre-
sented Siparia for the past 31 years,
said the occasion held special sig-
nificance because she had grown up
among the descendants of inden-
tured labourers whose sacrifices
helped build communities across
south Trinidad.

She recalled hearing Bhojpuri spo-
ken by elders throughout villages
and communities and remembered
accompanying her grandmother to
the Penal market as a child.

“I can still hear the echoes of their
voices rising through the stalls. Voic-
es carrying memories, prayers, hard-
ship, humour, and tradition,” she
said.

“Many of us never even knew what
our great-grandparents looked like.
Their faces faded with time, and their (3
voices disappeared into history.”

» Kamla Persad-Bissessar aboard the Fatal Razack

Barbados gang culture needs
urgent policies, says Mottley

Barbados Prime Minister Mia Mottley
is so worried about the surge of gang
culture on the island that she has called
for the creation of community-based
parenting clubs and a national support
hotline.

Noting that gang culture has increased
organised crime, Mottley, who is also the
minister of national security, said that
the problem, while not as severe as in
other parts of the region, is not just for
the government alone to address.

She wants lawmakers and Barbadian
citizens to coordinate parenting clubs
and to create spaces for reasoning. “We

make assumptions that people in every
family know what is right and wrong in
terms of raising children,” Mottley said.

In the debate on the Criminal Gangs
(Prevention and Control) Bill, Mottley
also said that, until these were imple-
mented, a hotline should be established
to help parents manage difficult chil-
dren.

She also highlighted the $5m special
grant fund facility for registered faith-
based organisations to deliver youth-fo-
cused community programmes, saying
these entities will help in the raising of
children.

P Barbados street crime needs to be curtailed

Nevis hosts sweetest
food festival, says
Spice Girl Mel B

Nevis, the sister island of St Kitts, holds
its niche mango festival from July 2nd to
5th. For four days every summer, the is-
land transforms into a mango-fuelled cel-
ebration of food, culture, and creativity,
with chef-led dinners, beach crawls, cook-
ing competitions, cocktail experiences,
tasting trails, and much more.

The Spice Girls pop star Mel B is a long-
time visitor with family heritage in Nevis.

She says: “I've been to so many incredi-
ble places around the world, but honestly,
nowhere compares to my dad’s wonderful
island of Nevis...Right now, it's mango sea-
son in Nevis. There are in total 44 different
varieties on the island and every single

one tastes unbelievable - so fresh, sweet
and juicy, and full of vitamins and antiox-
idants!”

“But,” says the pop star, “for me, the Ne-
vis Mango Festival is about so much more
than just the fruit. It's the atmosphere, the
music, the food, the people, and the spirit
of joy that literally defines the whole is-
land.”

The festival will also feature acclaimed
chef Eric Adjepong as Culinary Ambassa-
dor. The Food Network star and Top Chef
finalist, known for blending West African
flavours with modern fine dining, will host
exclusive dining experiences and cooking
demonstrations throughout the festival.
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» The Nevis Mango Festival runs for four days
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CIFA

Cayman Islands Football Association

Senior Men’s National
Team: Historic Promotion to
Nations League B

The Cayman Islands Men'’s Senior Na-
tional Team has officially made history
by securing their first-ever promotion
to League B of the Concacaf Nations
League. Under the guidance of Head
Coach Joey Jap Tjong, the squad demon-
strated immense tactical growth and
resilience—described by the coach as
playing like “monsters on the field”—
during a dramatic 1-1 draw against St.
Kitts and Nevis to close out their Group
Stage. Zachary Scott’s crucial 60th-min-
ute volley, coupled with favorable re-
sults across Group A, punched Cayman’s
ticket to both League B and the CNL
Play-In. This Nations League cycle has
been defined by major milestones for
the federation, highlighted earlier in the
tournament by Cayman'’s Elijah Seymour
scoring the 1,000th goal in CNL history.
It is a powerful statement of intent, sign-
aling a new era of potential and compet-
itive quality for Cayman football.

SWNT Building a Resilient
Future Core

The Cayman Islands Senior Wom-
en’s National Team is embracing a for-
ward-thinking rebuilding phase by
heavily integrating youth into the sen-
ior squad. During the final phase of the
2025/26 Concacaf W Qualifiers, a squad
composed largely of U-20 players faced
top-tier regional opponents. Despite
tough matchups, the team showed tre-
mendous fight—highlighted by an early
Molly Kehoe goal in their resilient final
showing against Grenada. Under Head
Coach Michael Johnson, this senior-lev-
el exposure is a deliberate strategy to
physically and tactically prepare this
young core for the upcoming U-20 World
Cup Qualifiers and the long-term future
of the women’s program.

“Life SKkills and Laces”

CIFA's commitment to growing the

game at the community level was on
full display during their annual “Life
Skills and Laces” Girls Football Festival
at the Centre for Excellence last Octo-
ber. This grassroots initiative goes be-
yond tactical drills, using football as a
vehicle to teach confidence, teamwork,
and leadership to young girls. Further-
more, CIFA’'s recent participation in the
inaugural Concacaf Grassroots Football
Conference in Sint Maarten signals their
dedication to aligning local community
festivals with the new regional Concacaf
Grassroots Charter, ensuring safe, inclu-
sive, and structured pathways for all.

Cayman Islands Youth
National Teams Compete on
Regional Stage

The Cayman Islands’ youth football
programs saw significant internation-
al action in August 2025, with both the
Boys Under-15 and Girls Under-14 Na-
tional Teams competing in major region-
al tournaments. The U-15 Boys, recently
promoted to League B due to successful
development efforts, traveled to Aruba
for the Concacaf Championship, facing
Puerto Rico, Cuba, and Guyana in Group
C. Meanwhile, the U-14 Girls traveled
to Trinidad & Tobago for the CFU Chal-
lenge Series to compete in Tier I against
Anguilla, Antigua & Barbuda, Turks &
Caicos, and Guyana, following a strong
preparation camp in the Dominican Re-
public. Both tournaments served as vi-
tal developmental opportunities for the
young athletes.

Referee Excellence and
Digital Innovation
For the 2026 cycle, the Cayman Islands
reached an unprecedented milestone in
football officiating, boasting an all-time
high of eight officials on the FIFA Inter-
national Referees List. Kevon Harris
and Anny Arriaga Zuniga have been ap-
pointed as new FIFA assistant referees,

SEE CAYMAN ISLANDS FOOTBALL, Page 15
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Foothall

CONTINUED FROM Page 14

making them eligible for international
matches just three years after joining
the local association. They join Benjamin
Whitty, Kedeen Foster, Michael Akangou,
Jonathon Hughes, Dwight Cummings,
and DeeAnn Foster, all of whom success-
fully retained their FIFA badges for the
upcoming cycle. CIFA is also moderniz-
ing its fan and stakeholder engagement,
having recently launched its first-ever
official mobile app to streamline commu-
nications, match updates, and domestic
league visibility across the three-island
territory.

CIFA Hosts Concacaf
Executive Mentorship
Program (EMP) Workshop

The Cayman Islands Football Asso-
ciation (CIFA) recently hosted a two-
day Concacaf Executive Mentorship
Program workshop at its Centre of Ex-
cellence to strengthen leadership, gov-
ernance, and football administration.
The strategic sessions provided local
football leaders with the essential tools
and regional best practices needed to
streamline organizational structures.
By reinforcing these off-field opera-
tional pillars, the initiative establishes
a sustainable foundation designed to
directly elevate the quality, growth, and
long-term success of football across the
Cayman Islands.
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LoCAL SPORTS / CRUISE SHIP
SCHEDULE

2026 Inter-Primary Cricket Competition: Week 5 Review
[sland Primary A outlasts Edna Moyle Primary

There were a number of thrilling finishes to
primary school cricket games as the fifth round
of play in the 2026 Inter-Primary Cricket Com-
petition concluded this past Friday, May 29.

In Zone A action, Island Primary A picked
up a double victory at the Smith Road Oval as
the young ladies secured a two-run victory
over Edna Moyle Primary in a very close con-
test. Posting a score of 58 runs with the loss
of only one wicket, Island Primary A’'s bowlers
and fielders limited their opponents to 56 runs
as Edna Moyle’s opening pair had to settle for
singles and doubles rather than the boundaries
they so desperately needed.

In the boys contest, Island Primary A dis-
played great confidence at the crease as they
posted a score of 96 runs with the loss of three
wickets. Much like their female teammates,
Edna Moyle’s boys could not get into their nor-
mal rhythm and could only post a score of 56
runs as the overs expired.

Results from other games included:

Zone A Girls: Joanna Clarke Primary got the
best of Prospect Primary 45 runs to 44 runs,
Red Bay Primary defeated Theoline L. McCoy
primary 58 runs to 44 runs and First Baptist
Christian School beat East End Primary 63 runs
to 59 runs. Island Primary B was not scheduled
to play.

Zone B Girls: Cayman International School
got past Footsteps School 67 runs to 63 runs, St.
Ignatius Catholic defeated Sir John A. Cumber
Primary 57 runs to 55 runs, and Cayman Prep
A outlasted Marie Martin Primary 44 runs to 42
runs. Cayman Prep B was not scheduled to play.
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COMMUNITY /

FUNERAL ANNOUNCEMENTS
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CommuniTy EVENTS

Kiwanis Club 44th. annual
KiwaniBike
7 June - The 44th Annual Kiwanis Bike is

a scenic 22km charity ride across Grand
Cayman, bringing the community togeth-
er in support of youth programmes and

community projects. Participants cycle
from The Blow Holes at East End to Spotts
Dock, Savannah. This event is suitable for
cyclists of varying skill levels who are
comfortable completing a 22km ride. It is
ideal for individuals, groups, and families
with older children who can safely par-

ticipate in a long-distance cycling event.
To register and for more information, call
916 - 1682

Send your community events to
wendy@caymaniantimes.ky

Why Most Diets Fail — And How to Finally Keep the Weight Off

Losing weight is hard. Keeping it off can
feel even harder.

Research has shown that while many peo-
ple successfully lose a significant amount of
weight, very few maintain that loss long term.
One UK study found that only a small percent-
age of people who were once obese managed
to keep the weight off for more than a year.

Does that mean that once you've been
overweight, you're destined to stay that way
forever?

Absolutely not.

The real issue is that most people are given
oversimplified advice like, “Eat less and move
more.” While that sounds logical, it often fails
to create lasting change because itignores the
deeper habits, mindset, and lifestyle factors
that truly determine long-term success.

The truth is this: sustainable fat loss is pos-
sible. I see it happen with clients all the time.

Here are the 5 keys to losing weight — and
keeping it off for life.

1. Stop Thinking Temporary

When it comes to transforming your body,
there are only two ways to think:

1. “This is just something I'm doing for
now.’

2. “This is my new lifestyle”

That’s it.

If your habits are temporary, your results

will be temporary too. Lasting results come
from creating a lifestyle you can actually
maintain — not from extreme diets or short-
term suffering.

The goal isn’t to survive a program. The
goal is to become the kind of person who nat-
urally lives healthier.

2. Build Habits One Step at a Time

Real transformation doesn’t happen over-
night. It happens through small habits re-
peated consistently.

One of the biggest mistakes people make is
trying to change everything at once. That ap-
proach usually leads to burnout and frustration.

Instead, focus on gradual improvement.

For example, if sugary sodas are part of
your daily routine, don't force yourself to
switch instantly to only water. Start by replac-
ing regular soda with a lower-calorie option.
Then gradually increase your water intake
over time.

Small wins build momentum. Momentum
builds confidence. Confidence builds perma-
nent change.

3. Change Your Environment

You cannot expect to maintain a healthy
body while staying stuck in the same environ-
ment that created unhealthy habits.

Your environment influences your choices
more than you realize.

This includes:

« The foods you keep in your kitchen

« The routines you follow daily

* How easy it is for you to exercise

e The people you spend the most time
around

¢ The habits and standards that surround
you

Success becomes much easier when your
environment supports your goals instead of
fighting against them.

Make healthy choices convenient. Make
unhealthy choices less accessible.

4. Focus on Quality Nutrition

The phrase “eat less” can be misleading be-
cause it ignores food quality.

Not all calories affect your body the same
way.

Highly processed foods may fit into a calo-
rie target while still leaving you hungry, tired,
and nutritionally depleted. Real, whole foods
nourish your body, control hunger better; and
support long-term fat loss.

A simple rule:

If it comes from nature, it’s usually a better
choice than something heavily processed in a
factory.

Focus on foods like:

¢ Lean proteins

» Vegetables

e Fruits

« Healthy fats

e Whole grains

« Plenty of water

The better your nutrition, the easier fat
loss becomes.

5. Create a Strong Support System

One of the most powerful tools for lasting
change is accountability.

When you try to do everything alone, mo-
tivation fades quickly. But when you have
support, encouragement, and accountability,
consistency becomes much easier.

That's why community matters.

That's why coaching matters.

That's why support systems work.

Whether it's a workout partner, a fitness
group, or a coach guiding you through the
process, surrounding yourself with peo-
ple who support your goals can completely
change your results.

You don't have to figure it all out on your
own.

If you're ready to stop starting over and
finally create lasting results, Ernest at Body
Shapers Personal Training Fitness Studio is
here to help.

Call 325-8696 today and get started on a
fitness and nutrition program designed to
help you get fit — and stay fit — for life.

DEATH ANNOUNCEMENTS

¥,

Churchill’s Funeral Home

We have been asked to announce
The passing of
Mrs. Rose Marie Myles
Who passed away on May 30™ 2026.

A Thanksgiving Service will be held at

Grand Cayman, Cayman Islands on
Sunday, June 28" 2026 at 10:00 a.m.

Viewing: 9:00 a.m. 10:00 a.m.
Interment: Old Man Bay Cemetery

George Town Seventh-day Adventist Church, | .

Condolences can be registered at churchillsfuneralhome.com
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Churchill’s Funeral Home

We have been asked to announce
The passing of
Ms. Graciela Terry-Ebanks
Who passed away on May 27% 2026.

A Thanksgiving Service will be held at
Church of God (Universal),
81 Walkers Road, George Town,
Grand Cayman, Cayman Islands on
Saturday, June 06 2026 at 10:00 a.m.

Viewing: 09:00 a.m. — 10:00 a.m.
Interment: New Pease Bay Cemetery

Condolences can be registered at churchillsfuneralhome.com

-

We have been asked to announce
The passing of
Mr. Antonio Nelson Seymour
Who passed away on May 13t 2026.

A Thanksgiving Service will be
Announced at a later date.

¥,

Churchill’s Funeral Home

Condolences can be registered at churchillsfuneralhome.com
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Churchill’s Funeral Home

We have been asked to announce the
passing of
Mrs. Carmen Leleith Keeling (nee Goring), [ %4
who passed away on June 01, 2026. g
Details of a Thanksgiving Service will be
announced at a later date.
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Condolences can be registered at churchillsfuneralhome.com
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SUDOKU

Sudoku is a number-placing puzzle based on a 9x9 grid with
several given numbers. The object is 1o place the numbers 1 to
9 in the empty squares so that each row, each column and each
3x3 box contains the same number only once. The difficulty level
of the Conceptis Sudoku increases from Monday to Sunday.

Conceptis Sudoku

By Dave Green

6/5| |9 |2
1 7 3 E Answer to previous puzzle
1 7 9 4|: [48[3]2[5 1[6[7]9
7 [197]683[52]4]
8 41619 3| |¢ [256[94 7[1/8]3
t |374[59 2[8]1]6]
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8 3 1 2- 6187359425%
P 7 4/5(1/2 9(3|6(8|
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6| 2| [8l9] |
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CURTIS By Ray Billingsley
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Luxury Ocean Charters
DECKHAND

WORC ID: C8Q4G3

Minimum of 5 years of experience as a
Deckhand or similar role. Must possess
Excellent communication and interper-
sonal skills. Assist Captain as needed.
Ability to work in various weather con-
ditions. Ability to perform routine main-
tenance and basic repairs as needed.
Must be able to work Weekends and
Public Holidays.

Email Resume and Cover Letter to
loc@candw.ky with a Clean Police
record

The Farm That Is

is seeking a

Full-Time Landscaper

to assist with tree pruning and land-
scaping operations.
Compensation: $9.00 per hour
+ statutory benefits.
Requirements:

Minimum of 2 years’ experience
in landscaping and tree pruning.
Clean police record

Willingness to work on holidays
and weekends.

Send resume to
thefarmthatis @ gmail.com

Architectural Technologist

Applicant must review the scope of
work/plans, create construction details,
and assist management by providing
estimates, scope of work, quantity
take-offs, and all necessary informa-
tion for as built drawings throughout
the project. Full time position on Grand
Cayman, salary is KYD $1500-2500
per week. Bachelor of Science in Archi-
tecture. Send resumes to

info @ paragon.ky

Vacancies: Janitors (3 Positions)
Green Clean Home Care Services
is currently seeking three (3) reliable
Janitors to join our team. The starting
rate for these positions is C1$8.75 per
hour. Full benefits—including Medical
Insurance, Pension contributions, and
statutory Vacation and Sick Leave—
are provided in strict accordance with
Cayman Islands Law. Please email
your resume at

info@greencleancayman.com.

MP Mark’s Construction

HIRING: CARPENTER HELPER
KYD $10-$13/hr. + Pension + Health
Insurance ¢ Full-Time

DUTIES: Assist in construction, installa-
tion, repair, cutting, shaping, and fitting
wood, plywood, and wallboard struc-
tures. Handle tools, prepare materials,
load/unload supplies, operate tools un-
der supervision, install structures, site
cleanup, follow safety procedures.

Requirements: 56 yrs exp, high school,
able lift 40lbs, work outdoors/heights,
use hand/power tools, read drawings,
teamwork, strong work ethic, clean po-
lice record.

Apply: recruitment@rdmagency.ky

Love your Dog

HIRING: KENNEL WORKER / DOG
WALKER

KYD $8.75-$10/hr. » Health Insurance
* Pension ¢ Full-Time

Experienced Kennel Worker/Dog
Handler needed.

Duties: walk & care for dogs, feed,
clean kennels, supervise play, mon-
itor behavior, and communicate with
owners.

Requirements: 1-2 yrs experience,
all-breed handling, calm & responsi-
ble, strong communication, clean po-
lice record.

Apply: recruitment@rdmagency.ky

Company Name: Nikkiliam Nailcare

Position: Nail Technician

Salary/Compensation: C1$8.75 per hour with a minimum of 45 hours per week.
Benefits: Company pays 50% for health insurance and 50% for pension.
WORC Portal Advert: UST6F5

Duties:

* Provide manicures, pedicures, gel polish, acrylic, Polygel, BIAB, nail art, and basic massage/
reflexology.

* Perform waxing and threading.

* Maintain sanitation and sterilization of tools and workstations.

* Consult on nail/skin health and recommend treatments.

* Stay updated on trends and techniques.

* Deliver exceptional customer service.

Requirements:

* High school diploma or equivalent.

* Certification in Nail Technology & Beauty Therapy.

* Six (6) years of industry experience.

» Strong knowledge of nail anatomy, hygiene, skin physiology, beauty treatments, and safety
protocols.

* Advanced knowledge of Polygel and BIAB nail enhancement.

* Excellent communication and customer service skills.

Submit application at nikkiliamnailcare @ outlook.com
Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right
to Work are encouraged to apply.

[ ] @ -
(\ 2 f) Pasadora Family
Y / Dental Centre

Job Title: Dental Hygienist
Salary: KYD $96,000 per annum

Benefits: Health, Pension and other benefits as per labor law

Hours worked per month: 140 (35 hrs per week)

Online Job Portal ID: H2T5G6
PRIMARY RESPONSIBILITIES:

Responsible for providing hygiene treatment to patients of all ages

SPECIFIC DUTIES
Patient Management

* Review daily schedule with the administrative assistant for hygiene patients
* Work with administrative assistant to schedule hygiene patients with efficiency
* Review patient health and dental history forms and update as necessary

* Accurately chart each patient’s periodontal health

* Perform thorough and gentle prophylaxis to patients
* Perform scaling, root planning and selective polishing for patients as appropriate

¢ Polish restorations

* Place medicaments sub gingivally (under the gumline) for periodontal disease treatment
» Take radiographs of patients as prescribed by dentist

* Apply cavity-preventative agents, such as fluorides and sealants

* Communicate with patients in an understandable and professional way

* Check on patient comfort during treatment and help allay patient anxiety

* Accurately and appropriately record provided treatment

* Teach proper oral hygiene techniques to patients

* Counsel patients on oral health, including the role of nutrition

* Perform other tasks assigned by the dentist
 Accurately record medical and dental histories

* Be an active participant in team meetings

* Promote team concept by interacting with others in the office

REQUIREMENTS:

* At least 5 years of experience as a Dental Hygienist

* Certificate/Diploma in dentistry
* Familiar with intraoral cameras screening

* Familiar with cancer screening procedures

* Must be registered with the Medical Dental Council (MDC) in the Cayman Islands

» Willing to work on Saturdays

* Orthodontic/Invisalign experience will be appreciated

Qualified candidates should submit their applications to info@pfdc.ky by June 9, 2026. Only
Caymanians and PR/RERC holders with the right to work are encouraged to apply. Please refer-
ence this post. Only shortlisted applicants will be contacted.
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EYE HEALTH CLINIC

CAYMAN

OPHTHALMOLOGIST X5
George Town, Cayman Islands

Eye Health Clinic Cayman is a modern, consultant-led ophthalmology service providing
high-quality outpatient, diagnostic, laser and day-case surgical care within a state-of-the-art
facility in the Cayman Islands.

As part of our expansion, we are seeking experienced and motivated Ophthalmologists
to join our growing multidisciplinary team.
KEY RESPONSIBILITIES
* General ophthalmology outpatient clinics
* Routine and complex cataract surgery
* Laser procedures within scope of practice
* Delivery of subspecialty ophthalmic services
* Participation in clinical governance, audit and service development
WE OFFER
¢ Annual salary of USD $360,000 per annum
* Comprehensive private healthcare package
* Employer-supported pension scheme
* Professional indemnity cover
* CPD and study leave support
* Relocation assistance
* Opportunity to work within a growing regional ophthalmology service
ESSENTIAL REQUIREMENTS
* Primary medical qualification recognised for specialist practice
* GMC Registered (mandatory)
* FRCOphth or equivalent postgraduate ophthalmology qualification
* Completion of specialist ophthalmology training (CCT or equivalent)
* Demonstrated competence in cataract surgery and general ophthalmology
* High-volume phacoemulsification experience under topical/local anaesthesia
* Eligibility for Medical and Dental Council registration and work permit approval in the Cayman
Islands
Interested candidates should submit their CV together with details of relevant experi-
ence and qualifications.

Apply to:
Pardip Grewal
Director — Eye Health Clinic Cayman
pardip @ eyehealthclinic.ky
+1 (345) 325-2494
www.eyehealthclinic.ky

All appointments are subject to satisfactory references, regulatory approvals, Medical and
Dental Council registration, GMC verification and work permit approval.
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On behalf of our client UBS Trustees (Cayman) Ltd, we hereby invite Caymanians and
PR/RERC holders (with the right to work) to apply for the full-time role of Chief Execu-
tive Officer.

Qualifications:

* Minimum of 10 years of experience in trust, private wealth, fiduciary, banking, or regu-
lated financial services

* Minimum of a Bachelor’s degree in Law, Accounting, Finance, or Business

¢ STEP qualification (preferred)

* CPA, ACA, or ACCA qualification (preferred)

* Proficiency in Microsoft Office applications (Excel, Word, PowerPoint)

¢ Understanding of NavOne Trust system functionality (preferred)

Key Responsibilities:

* Represent the Cayman Islands based trust office internally and externally as the most
senior representative of the organization

¢ Implement the UBS Wealth Planning Solutions strategy in the location, taking into
account legal and regulatory requirements, as well as internal policies, processes, and
guidelines

* Maintain UBS internal cross-functional and cross-divisional client relationships

* Maintain relationships with settlors, beneficiaries, and other relevant parties, primarily
within the UHNW segment

¢ Contribute to the overall development of the location

¢ Provide leadership for the location and, where required, lead initiatives outside the pri-
mary scope of the role through special projects, committees, or task force assignments
* Ensure effective risk management, improve operational efficiency, and enhance the
client experience to protect and strengthen the reputation of UBS

* Foster a high-performance culture that values individual differences

Salary range commensurate with experience is US$140,000 to US$160,000.

Please send a covering letter, CV/resume and proof of qualifications and immigration
status to randall.martin @ dentons.com by June 10, 2026. Professional references and a
police clearance are also encouraged due to the senior nature of the role

Job Advertisement

Cay 9 Resort and Spa operates three locations, including one situated at the airport. This
facility offers daycare, boarding, training, and grooming services. Second is a grooming sa-
lon only at Harbor Walk, third is a grooming salon only in West Bay. Cay 9 Resort and Spa is
a 24/7, 365-day outdoor and indoor operation that looks after up to seventy (70) dogs daily.

DOG GROOMER - KYD $8.75-$10.00 (Per Hour)

Responsibilities: Bathing & drying coats; dog haircuts; styling based on breed/owner re-
quests; removing matted fur; trimming nails; cleaning ears & eyes; brushing teeth; express-
ing anal glands; checking for skin conditions or infections.

Qualifications: Minimum 3 years dog grooming experience and grooming skills; dog han-
dling experience; excellent verbal communication with clients; attention to detail; must be a
dog enthusiast; well-organized; able to handle poorly behaved dogs; able to work in stress-
ful situations; able to work independently and as part of a team.

Requirements: High school diploma or equivalent; valid driver’s license; age 25+ (required
to operate company vehicles); willingness to work weekends, Sundays, and public holidays;
clean police record; must be able to lift 50 Ibs.

To submit applications, kindly apply through the my.egov.ky portal quoting Job ID J3Q3G6
or email info@cay9resort.com.
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EYE HEALTH CLINIC

CAYMAM

RECEPTIONIST / FRONT DESK
ADMINISTRATOR

George Town, Cayman Islands

Eye Health Clinic Cayman is a modern, consultant-led ophthalmology service providing
high-quality outpatient, diagnostic, laser and day-case surgical care in a state-of-the-art facility.

We are seeking a friendly, professional and organised Receptionist / Front Desk Adminis-
trator with strong billing and insurance knowledge to join our growing team.
KEY RESPONSIBILITIES
* Welcome and assist patients and visitors in a professional and courteous manner
* Manage appointments, scheduling and patient flow efficiently
« \Verify patient information and update records in the Practice Management System (Jane EPR)
* Perform registration, check-in and check-out processes
* Prepare, raise and send invoices to patients, insurance companies and other third parties
* Process payments, receipts and refunds accurately and in a timely manner
* Work with insurance providers to verify coverage, obtain authorisations and manage claims
* Follow up on outstanding payments and resolve billing queries
* Maintain accurate daily reporting, cash handling and reconciliation
* Provide general administrative support to the clinic team
WE OFFER
* Annual salary of KYD $42,000 — $54,000 per annum (dependent on experience)
* Comprehensive private healthcare package
* Employer-supported pension scheme
* Professional development opportunities
* Supportive and collaborative team environment
* Opportunity to work within a modern specialist ophthalmology clinic
* Excellent work-life balance in the Cayman Islands
ESSENTIAL REQUIREMENTS
* Minimum 2 years’ experience in a receptionist, front desk or administrative role
* Experience in medical billing, invoicing and working with insurance providers
* Knowledge of insurance verification, claim submission and billing procedures
* Proficiency in Microsoft Office and practice management systems
* Excellent communication, interpersonal and customer service skills
» Strong attention to detail, accuracy and organisational skills
« Ability to work independently and as part of a team
* Professional appearance and a positive, service-oriented attitude
DESIRABLE
* Experience in an ophthalmology or healthcare setting
* Familiarity with Jane EPR (or similar system)
* Knowledge of medical insurance plans in the Cayman Islands
Interested candidates should submit their CV together with details of relevant experi-
ence and qualifications.

Apply to:
Pardip Grewal
Director — Eye Health Clinic Cayman
pardip @ eyehealthclinic.ky
+1 (345) 325-2494
www.eyehealthclinic.ky

All appointments are subject to satisfactory references, regulatory approvals, Medical and
Dental Council registration, GMC verification and work permit approval.
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THE RITZ - CARLTON

GRAND CAYMAN

JOB TITLE

SALARY (usp)

90000-120000
70000-80000

Director of Restaurants 26063340
Rooms Division Manager| 26058903

Cost Controller 26061856 80000 - 95000
AQOTE — Child Activities 26063119 11.30 —13.85
Attendant

Human Resources 26061855 70000 — 80000
Manager

Director of Events 26055103 100000-130000
Manager

Chief Engineer 26061859 70000-90000

Housekeeping Supervisor 26049650 12.20 - 14.50
MSE Coordinator 26063101 14.35 - 15.90
AOTE Naturalist 26048543 | 15.15 -17.20
Rooms Division 26060110 18.10 - 28.20
Supervisor

DS Operations 26060104 12.3-13.85
Supervisor

Loss Prevention Officer 26060040 13.2-14.90
Door Person 26056816 8.10-9.40
Recreation Supervisor 26060084 13.35-14.90
Tennis/Pickleball Coach 26060050 | 8.75-9.25
General Manager 26057523 | 260000-330000
Tennis Attendant 26056300 | 8.25-8.65
F&B Supervisor 26056314 9.50 -12.05
Retail Analyst 26053382 12.85-14.35
Accounting Clerk 26051962 16.15-17.70
Retail Supervisor 26051919 14.00 — 15.25
Loss Prevention 26053652 13.25-15.05
Administrative Assistant

Chef De Cuisine 26051879 111000-125000
Bartender 26061360 8.50-10.00

Salary: Gratuity applies to eligible positions. Potential annual
earnings are based upon business performance and hours
worked.

Benefits: Benefits include statutory entitlements along with
other incentives such a meal while on duty, wellness
programs, etc.

All positions listed are full-time unless otherwise specified.

To apply and to review the job descriptions & requirements for

each position, please visit www.ritzcarltonjobs.ky or scan the
QR code.
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Cayman Islands Airports Authority

Our Vision: To provide
world-class airport services

The Cayman Islands Airports Authority (CIAA) invites applications for the post of

AERONAUTICAL INFORMATION
SERVICES MANAGER (ORIA)

A fantastic opportunity for an Aeronautical Information Services Manager (ORIA).
The Cayman Islands offers an exceptional environment to live, work, and thrive in
business.The tiny Caribbean nation features one of the highest standards of living and
one of the safest communities in the region, with a well-developed infrastructure,
top-notch hospitals, North American style grocery stores, a wide diversity of
restaurants, multiple private schools, and a modern airport with direct flights to
North America, Central America and the Caribbean.

Reporting to the Chief Airport Operations Officer (CAAQ), The Aeronautical
Information Services Manager (AISM) is responsible for providing direct management
and supervision of AlS staff. The AISM ensures all AIS functions are conducted in
accordance with the Aerodrome Manual, AIS Manuals, and other relevant manuals and
ICAO and Local aviation regulations as necessary. Responsibilities include staff
deployment, assurance of systems and equipment availability and functionality,
aeronautical billing, and support of flight planning.

Qualifications and Education Requirements:

* At a minimum an Associate Degree, Certificate/Diploma in Management Studies
preferably a relevant Bachelor's degree, or equivalent professional training and
experience.

* A minimum of 10 years' experience working in AlS qualified as an AIS Officer.

*  Demonstrates understanding of local and international regulatory requirements,
including a sound knowledge of ICAO annex |5 and 19 and OTAR 175.

Preferred Skills:

*  Sound knowledge of International Civil Aviation Organisation’s standards and
recommended practices regarding Aeronautical Information Service.Knowledge
of local and international abbreviations and codes relevant to Air Traffic
Services/Aeronautical Information Services.

*  Knowledge of Air Traffic Services Messaging and procedure for sending such
messages on the Aeronautical Message Handling System (AMHS).

*  Knowledge of designators for aircraft types and aircraft operating agencies.

*  Comprehensive knowledge of the responsibilities and functions of an aeronautical
information service.

*  Exposure to Air Traffic Aerodrome/Approach Control Services is an asset.

*  Sound knowledge of local civil aviation documentation, and legislation and
procedures.

*  Full understanding of Air Traffic Management Procedures.

Salary and benefits:

Salary range is CI$75,228 — $101,160 per annum and will be commensurate with
experience and qualifications. Benefits include a contributory pension plan, paid
vacation, and health insurance.

Deadline date for receiving application is 30 May 2026.

A pre-employment drug screen and medical are conditions of employment. Caymanians
and RERC holders are strongly encouraged to apply. Exceptionally qualified
international candidates will be considered in the event that no applications are
received from suitably qualified Caymanians.

All job applications are available through Bamboo HR.
https://ciaa.bamboohr.com/careers or scan the QR code:

Ok-&10

*All applicants are required to submit: Applications or queries should be

1.Completed CIAA Job Application Form* e-mailed to
(available on https://ciaa.bamboohr.com/careers b_ HR.Recruitment@caymanairports.com
2. Cover Letter or mailed to:
3. CV/Resume showing no less than five 5 years’ Human Resources Officer

PO. Box 10098

work history.
Grand Cayman KY1-1001

CAYMAN ISLANDS
* Job Description and link to Application Form available on our website caymanairports.com.

Tropical Optical

We are seeking a professional and customer-focused Optical Dispenser (WORC Job ID
S3B2C5).

Responsibilities:

* Interpret optical prescriptions from optometrists and ophthalmologists.

* Provide advice to patients on types of lenses, coatings, tints, frames and styling options.

» Adjust, fit and repair spectacles.

* Assist with contact lens fittings, provide advice on care, use, and conduct aftercare appoint-
ments.

» Take frame and facial measurements to ensure correct fit, and positioning of prescription glass-
es.

* Assist patients with common eye conditions referring them to professionals when appropriate.
* Make accurate adjustments to frames when dispensing new eyewear and educating patients
on wear and care.

» Advise on and dispense low vision aids such as magnifiers for partially sighted patients.

* Advise patients when adjustments and repairs to spectacles are needed.

* Select, manage and order a range of optical products.

* Order lenses from prescription laboratories.

* Check lenses on delivery to ensure they meet the required specifications.

* Maintain optical and showroom displays.

* Liaise with sales representatives from suppliers.

* Staff training.

Requirements:

* 10+ years’ of experience in optical dispensing

* Bachelor’s degree

« Strong understanding of optical products, lenses and frames
* Excellent communication and interpersonal skills

* High level of attention to detail and accuracy

* Ability to work both independently and as part of a team

* Professional, approachable, and customer-focused attitude

This is a full-time role, 5 days per week as scheduled, Monday to Saturday. Competitive salary in
the range of C1$39,000 — CI$57,000 per annum, plus health insurance and pension. Interested
applicants should send their CV and cover letter to hello @thegency.ky, by 10 June 2026.

/\
®)

EYE HEALTH CLINIC

CAYMAN
OPHTHALMIC TECHNICIAN /
HEALTH CARE TECHNICIAN

George Town, Cayman Islands

Eye Health Clinic Cayman is a modern, consultant-led ophthalmology service providing
high-quality outpatient, diagnostic, laser and day-case surgical care in a state-of-the-art facility.

We are seeking a motivated and reliable Ophthalmic Technician / Health Care Technician
to join our growing team. In-house training will be provided for the right candidate, there-
fore previous ophthalmology experience is not essential.
KEY RESPONSIBILITIES
* Perform a range of ophthalmic tests including vision testing, OCT, visual fields, IOP, keratom-
etry and fundus photography
* Assist ophthalmologists and nurses in clinics, procedures and minor surgery
* Prepare patients for examinations and treatments and provide a high standard of patient care
* Maintain and calibrate equipment and ensure clinical areas are clean and well organised
* Accurately record and input patient data into electronic systems
» Support the smooth day-to-day operation of the clinic
WE OFFER
¢ Annual salary of KYD $42,000 — $54,000 per annum (dependent on experience)
* Comprehensive private healthcare package
* Employer-supported pension scheme
* Full in-house ophthalmic training and development
* Career progression opportunities within a specialist ophthalmology service
» Supportive multidisciplinary team environment
* Excellent work-life balance in the Cayman Islands
ESSENTIAL REQUIREMENTS
¢ High school diploma or equivalent (Associate Degree preferred)
* Strong interest in eye care and healthcare
* Excellent communication and interpersonal skills
* Good attention to detail and organisational skills
* Ability to work well in a team and follow instructions
* Proficiency in English (written and spoken)
* Basic computer skills
* Willingness to learn — full training will be provided
DESIRABLE
* Previous experience in a healthcare or clinical environment
* Previous experience as an Ophthalmic Technician (not essential)
* Certification in phlebotomy or IV therapy
* Basic Life Support (BLS) certification
Interested candidates should submit their CV together with details of relevant experi-
ence and qualifications.

Apply to:
Pardip Grewal
Director — Eye Health Clinic Cayman
pardip @ eyehealthclinic.ky
+1 (345) 325-2494
www.eyehealthclinic.ky

All appointments are subject to satisfactory references, regulatory approvals, Medical and
Dental Council registration, GMC verification and work permit approval.
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Tropical Optical

We are seeking a professional and customer-focused Optical Dispensing Assistant
(WORC Job ID T6X4U5) to join our team.

Responsibilities:

* Greet customers and make them feel welcome.

* Assist customers in selecting eyewear solutions (frames/lenses) that suit their fashion
sense and optical needs.

* Book eye examinations.

* Assist with taking eye and frame measurements to ensure proper lens fit.

* Adjust frames to ensure correct frame fit and ocular positioning.

* Assist with adjustments and repairs to ensure comfort and client satisfaction.
* Arrange and maintain eyewear and showroom displays.

* Assist with collection of prescription glasses and contacts.

* Complete eye health care screenings under supervision.

* Deliver exceptional customer service and build strong client relationships.

* Undertake general shop duties ensuring premises are clean, tidy, and inviting.

Requirements:

* Minimum of 3—4 years’ experience in optical dispensing

» Strong understanding of optical products, lens types, and frame styling
* Excellent communication and interpersonal skills

* High level of attention to detail and accuracy

* Ability to work both independently and as part of a team

* Professional, approachable, and customer-focused attitude

This is a full-time role, 5 days per week as scheduled, Monday to Saturday. Competitive
salary in the range of CI$35,000 — CI$42,000 per annum, plus health insurance and pen-
sion. Interested applicants should send their CV and cover letter to hello@thegency.ky,
by 10 June 2026.

KOZAILY
DESIGNS

We now invite applications for the position of
Handyman/Labourer
Job Description:
* Assist Carpenters in the following;
* Assist in mixing cement
* Assist with painting, sanding, and carpentry work
* Required to lift heavy construction materials
* Other duties assigned
Qualifications:
* Must have two years of similar work experience
* Must have own tools & transportation
* Must have good communication skills
¢ Clean Police Clearance
* Must be willing to do a medical
Salary to commensurate with qualifications and experience CI$8.75- CI$12 per hour,
Benefits are in accordance with the Cayman Islands Health Insurance, Pension Laws
and Vacation.
Please send your CV'’s to:
Human Resources
Hr@itctile.net
Kozaily Designs Ltd.
P.O. Box 10647,
Grand Cayman KY1-1006

&)

EYE HEALTH CLINIC

CAYMAN

CLINICAL NURSE SPECIALIST
IN OPHTHALMOLOGY

George Town, Cayman Islands

Eye Health Clinic Cayman is a modern, consultant-led ophthalmology service providing
high-quality outpatient, diagnostic, laser and day-case surgical care in a state-of-the-art
facility.

We are seeking an experienced and driven Clinical Nurse Specialist in Ophthalmolo-

gy to join our multidisciplinary team and lead specialist nursing services across our

clinics and procedures.

KEY RESPONSIBILITIES

¢ | ead and manage intravitreal injection (IVT) services, including running your own IVT lists

* Assess, plan and deliver specialist ophthalmic care in medical retina, glaucoma and gen-

eral ophthalmology

* Support oculoplastics clinic, including pre- and post-operative care

* Support ophthalmologists in minor procedures, laser treatments and surgical lists

* Provide expert patient assessment, education, counselling and follow-up care

* Develop and implement clinical pathways and protocols to ensure high-quality, pa-

tient-centred care

* Maintain accurate electronic clinical records and documentation

* Lead quality improvement initiatives and clinical audits

WE OFFER

¢ Annual salary of KYD $90,000 per annum

* Comprehensive private healthcare package

* Employer-supported pension scheme

* Professional development and training opportunities

¢ Supportive and collaborative team environment

* Opportunities for career progression

* Excellent work-life balance in the Cayman Islands

ESSENTIAL REQUIREMENTS

* Registered Nurse with current registration with the Nursing Council of the Cayman Islands

* Postgraduate qualification or recognised certification in Ophthalmic Nursing

* Minimum 5+ years of working as a Clinical Nurse Specialist in Ophthalmology

¢ Running your own Intravitreal Injection (IVT) lists

¢ Supporting Oculoplastics clinic

* Working across medical retina, glaucoma and general ophthalmology

* Proven experience in minor ophthalmic procedures and patient management

 Strong clinical leadership, organisational and communication skills

» Experience in a hospital or specialist ophthalmology setting (preferred)

* Commitment to clinical excellence and patient-centred care

Interested candidates should submit their CV together with details of relevant expe-
rience and qualifications.

Apply to:
Pardip Grewal
Director — Eye Health Clinic Cayman
pardip @ eyehealthclinic.ky
+1 (345) 325-2494
www.eyehealthclinic.ky

All appointments are subject to satisfactory references, regulatory approvals, Medical
and Dental Council registration, GMC verification and work permit approval.

F45 Training Cayman and RISE Fitness Limited T/A FS8 Cayman
Studio Facilities & Equipment Maintenance Worker

The Studio Facilities & Equipment Maintenance Worker for maintaining the highest standards
of cleanliness, hygiene, and equipment care across F45 Cayman and FS8 Cayman. This role
plays a critical part in ensuring a safe, professional, and premium member experience, while
supporting franchise compliance and smooth daily studio operations.

Key Responsibilities

Studio Cleaning & Hygiene

* Perform daily cleaning, sanitising, and deep cleaning of all studio areas, including:

o Gym floors and training zones

0 Mats and shared equipment

o Peak Pilates Reformers

o High-touch surfaces and communal areas

* Ensure all cleaning is completed in strict adherence to F45 and FS8 franchise cleanliness
and hygiene standards

* Maintain studios in a condition that consistently meets health, safety, and member experi-
ence expectations

Equipment Care & Maintenance Support

* Full service of all Concept2 equipment (BikeErg, SkiErg, RowErg) for thorough cleaning,
maintenance and ongoing care

* Clean and maintain Peak Pilates Reformers in line with studio protocols and franchise re-
quirements

* Assist with routine equipment inspections, including:

o Identifying wear and tear

o Reporting maintenance or repair needs

o Supporting basic equipment adjustments where appropriate

* Assist with fithess equipment inventory checks, including condition assessments and re-
porting replacement requirements

Stock, Supplies & Inventory

* Assist with purchasing, restocking, and organising approved:

o Cleaning products

0 Maintenance supplies

o Studio consumables

* Monitor stock levels and proactively communicate replenishment needs to management

* Ensure only approved products are used in line with franchise guidelines

Operational Support & Standards

* Work closely with studio management to ensure facilities consistently meet required stand-
ards for:

o Cleanliness

o Safety

o Operational readiness

o0 Member experience

» Support a culture of care, pride, and professionalism within both studios

* Follow all studio policies, procedures, and health & safety requirements at all times

Skills & Attributes

* High attention to detail and pride in maintaining clean, organised spaces

* Reliable, punctual, and able to work independently

* Experience working with Concept2 and Peak Pilates equipment essential

* Understanding and experience of F45 and FS8 desired

* Physically capable of cleaning and handling fitness equipment safely

» Strong understanding of hygiene and safety standards (training provided)

* Comfortable working across two studio environments

* Proactive communicator who flags issues early

Working Conditions

* Early mornings, evenings, and/or weekends are required due to class schedules

* Training provided on studio standards, equipment care, and cleaning protocols
Compesation and Benefits:

* Salary Range: Cl $15-20 per hour

* Hours work per week 45 hrs per week

* Insurance and Pension

Open to Caymanians, Permanent Residents, and RERC holders. Send your resume to
ismith @f45training.com by the 9th of June 2026. Candidates are encouraged to apply to the
WORC portal Job ID #D5R7K4. Only shortlisted candidates will be contacted.
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¢) MUF

MUFG Investor Services, part of Mitsubishi URJ Financial Group, has been proudly
serving the Cayman Islands since 1972. As a global leader in fund administration and
financial services, we are committed to developing Caymanian talent through training,
career growth, and community support. Build your future with a company invested in
Cayman’s success.

MUFG is advertising for the following positions below you will see each job description:

Senior Associate Director, Nexus, Client Delivery
Salary: USD$121,440 - USD$154,560

* At least 6 years’ experience working in the fund administration industry with experience
managing Staff. This can include other administrators, investment managers or fund
auditors.

* Post-secondary education with a concentration in finance or accounting

* Completion of a professional accounting designation (CA, ACCA, CFA (or equivalent)).
* Managing a team of accountants responsible for client deliverables such as NAV pro-
duction, financial statements and associated reports.

* Manage client relationships and act as escalation point for all client queries and re-
solve issues/queries raised by the client in a timely manner. Maintain a high level of
client satisfaction and retention.

e Ensure the accuracy of client deliverables prepared by their team and take accounta-
bility for meeting service level agreement deadlines.

* Ensure that the team is appropriately trained, engaged and as efficient and effective as
possible in achieving organizational targets and goals.

¢ Assist in the co-ordination of resources and make sure that appropriate cross training
and coverage is in place to meet client and organizational expectations for deliverables.
* Take accountability for the audit process, prepare financial statements or review such
if prepared by other parties.

* Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed.

* Ensure all fees are billed on time and collected in a timely manner for their assigned
team.

* Participate actively in various system initiatives and projects as well as contribute to
idea generation for future process or technological improvements. Expected to partici-
pate on both a local and global level.

* Accountable for tracking and managing; Client profit margins, staff utilization and over-
time, client relationship risk reviews, incident management and risk reduction.

Deadline for application: June 12", 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.

Associate Director, Nexus, Client Delivery
Salary: USD$95,920 - USD$122,080

* At least 5 years’ experience working in the fund administration industry with experience
managing Staff. This can include other administrators, investment managers or fund
auditors.

* Completion of a professional accounting designation (CA, ACCA, CFA (or equivalent)).
* Managing a team of fund accountants responsible for client deliverables such as NAV
production, financial statements and associated reports;

* Manage client relationships and act as escalation point for all client queries and re-
solve issues/queries raised by the client in a timely manner. Maintain a high level of
client satisfaction and retention.

* Ensure the accuracy of client deliverables prepared by their team and take accounta-
bility for meeting service level agreement deadlines.

* Ensure that the team is appropriately trained, engaged and as efficient and effective as
possible in achieving organizational targets and goals.

* Assist in the co-ordination of resources and make sure that appropriate cross training
and coverage is in place to meet client and organizational expectations for deliverables.
» Take accountability for the audit process, prepare financial statements or review such
if prepared by other parties.

¢ Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed.

* Ensure all fees are billed on time and collected in a timely manner for their assigned
team.

e Participate actively in various system initiatives and projects as well as contribute to
idea generation for future process or technological improvements. Expected to partici-
pate on both a local and global level.

Deadline for application: June 12™", 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.

Senior Associate, Nexus, Client Delivery
Salary: USD$84,480 - USD$107,520

* At least 2 years’ experience working in the fund administration industry. This can in-
clude other administrators, investment managers or fund auditors

* Post-secondary education with a concentration in finance or accounting.

* Completion of a professional accounting designation (CA, ACCA, CFA (or equivalent)).
e Accurately process transactions in our accounting system as required, understanding
their impact on the NAV of the fund.

* Prepare Net Asset Value packages and all supporting scheduled to be reviewed by
senior members of the team.

MUFG
Investor Services

* Assist in the audit process, prepare financial statements or review such if prepared by
other parties.

* Ensure all deliverables and client queries are met as stipulated in the SLA

* Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed.

* Maintain efficiency and accuracy, ensuring a high level of client service is provided at
all times

* Provide suggestions to more senior staff on how to improve procedures and enhance
the overall client experience.

* Ensure all fees are billed on time and collected in a timely manner

* Any other ad-hoc tasks as required

Deadline for application: June 12, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.

Associate, Nexus, Client Delivery
Salary: USD$61,600 - USD$78,400

* Post-secondary education/University Degree with a concentration in finance or ac-
counting.

* Completion or interest in a professional accounting designation (CA, CGA, CMA,
ACCA, ICAEW CFA (or equivalent)) an asset but not required.

* At least 5 years’ experience working in the fund administration industry with experience
managing Staff. This can include other administrators, investment managers or fund
auditors.

* Managing a team of fund accountants responsible for client deliverables such as NAV
production, financial statements and associated reports;

* Manage client relationships and act as escalation point for all client queries and re-
solve issues/queries raised by the client in a timely manner. Maintain a high level of
client satisfaction and retention.

* Ensure the accuracy of client deliverables prepared by their team and take accounta-
bility for meeting service level agreement deadlines.

* Ensure that the team is appropriately trained, engaged and as efficient and effective as
possible in achieving organizational targets and goals.

* Assist in the co-ordination of resources and make sure that appropriate cross training
and coverage is in place to meet client and organizational expectations for deliverables.
» Take accountability for the audit process, prepare financial statements or review such
if prepared by other parties.

* Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed.

* Ensure all fees are billed on time and collected in a timely manner for their assigned
team.

* Participate actively in various system initiatives and projects as well as contribute to
idea generation for future process or technological improvements. Expected to partici-
pate on both a local and global level.

* Accountable for tracking and managing; Client profit margins, staff utilization and over-
time, client relationship risk reviews, incident management and risk reduction.

Deadline for application: June 12', 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.

Junior Associate Director, Nexus, Client Delivery
Salary: USD$90,200 - USD$114,800

* Post-secondary education with a concentration in finance or accounting.

» Completion of a professional accounting designation (CA, ACCA, CFA (or equivalent)).
* At least 4 years’ experience working in the fund administration industry with experience
managing Staff. This can include other administrators, investment managers or fund
auditors.

* Assist in the management of a team of accountants responsible for client deliverables
such as NAV production, financial statements and associated reports;

* Ensure the accuracy of client deliverables prepared by their team and take accounta-
bility for meeting service level agreement deadlines.

* Assist superiors to ensure that the team is appropriately trained, engaged and as effi-
cient and effective as possible in achieving organizational targets and goals.

* Assist in the co-ordination of resources and make sure that appropriate cross training
and coverage is in place to meet client and organizational expectations for deliverables.
» Take accountability for the audit process, prepare financial statements or review such
if prepared by other parties.

* Ensure all processes are performed in accordance with operational controls as stipu-
lated in SOC1 and all relevant checklists are completed.

* Ensure all fees are billed on time and collected in a timely manner for their assigned
team.

* Participate actively in various system initiatives and projects as well as contribute to
idea generation for future process or technological improvements.

* Any other ad-hoc tasks as required by the client, organization, or employees on their
team.

Deadline for application: June 12', 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the posi-
tions directly though JobsCayman portal.
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Junior Associate Director, Nexus, Trustee Services
Salary: USD$71,385 - USD$104,698

* 5-8 years of experience in the trust or corporate services field.

¢ In-depth understanding of unit trust and corporate structures, including relevant
statutory requirements and local legislation.

* Proven track record in handling technical and complex transactions, with the ability
to demonstrate strong technical competencies and share expertise across the busi-
ness.

* Comprehensive knowledge of trust and company administration, and how these
functions interact with other areas within the organization.

* Solid understanding of anti-money laundering (AML) and other compliance legisla-
tion, as well as familiarity with trust formation documents.

* STEP or ICSA qualifications are advantageous but not mandatory.

* Manage a portfolio of complex unit trusts and related entities.

* Review, update and prepare statutory records, inclusive of minutes and resolutions.
* Assist in the processing of new business enquiries, and on-boarding procedures.

* Meet deadlines for regulatory filings, using CORIS and REEFS.

* Ensure trustee adherence with governing documents for unit trusts.

* Attend to daily client / service provider requests relating to trusts under administra-
tion.

* Keep abreast of risks inherent within the assigned portfolio and escalate areas of
concern where necessary

¢ Ensure the trustee’s risk management processes and procedures are adhered to.

» Support the Director, Trusts to achieve business and commercial objectives and
applicable deadlines as appropriate.

Deadline for application: June 12, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the
positions directly though JobsCayman portal.

Senior Associate, Genesis, Portfolio Operations
Salary: USD$72,000 - USD$105,600

* University degree in Computer Science, Math, Finance, Accounting or an equivalent
combination of education. CPA/ACCA, preferred.

* Preference will be given to candidates who have experience within the investor ser-
vices or asset management industry.

* Operate & oversee reconciliation technology to deliver a fully reconciled gross NAV
to the client operations team including cash, position and receivables — holdbacks.

* Review work of Junior Staff, provide guidance and mentoring.

* Work closely with our FOF operations team to ensure trade processing is complete,
corporate actions have been booked correctly & pricing is accurate.

e Work hand in hand with our client operations team to provide superior customer
service to hedge fund managers and investors.

* Ownership, management and resolution of all internal queries.

¢ Business continuous improvement is a core part of the job. We are constantly striv-
ing to increase efficiencies where possible.

Deadline for application: June 12, 2026
Only shortlisted applicants will be contacted. We ask that you please apply for the
positions directly though JobsCayman portal.

Assistant Project Manager

We are seeking an Assistant Project Manager to join the BCQS Team. The position will
include being responsible for on-site review of designs and technical review with emphasis
on fit-out and finishes of level 5+ finish installations and custom installations. Reporting
directly to manager, having daily responsibility to follow up the works, organize and com-
municate with trades.

The role will include:-

* design review and technical review of proposed designs in order to ensure efficiencies in
design are met with effective construction implementation;

» coordination with design team to ensure timely delivery of design objectives and mile-
stone dates are met.

e communication and reporting on a regular basis to Manager to ensure key project infor-
mation is identified, tracked and reported.

¢ identify and monitor risks including providing solutions and mitigation plans.

* act as interface between design team, client and Contractor providing professional and
effective communication to ensure minimum disruption to work-flow, delivery of the works
on time, and to the highest and expected quality for a 5+ level finish for custom residences.
e ensure quality of workmanship meets requirements and finish levels.

* Manage and oversee establishing and managing the completion of the punch list, project
handover, including operation and maintenance procedures, training on systems is com-
pleted, and appropriate documentation is provided.

* Ensure effective management of change, with review and analysis of proposals, change
orders, and commercial review of valuations and change orders to assist in an agreed
Final Account.

Experience Requirements:

* The minimum requirements for candidates are both based on education and technical
skills and proficiency as well as experience.

* 15-years experience in design and construction of construction projects.

* Experience managing projects specific focus on fit-out/finishes stages of construction.

* Design experience, knowledge and ability to read drawings.

* Self-starter and enthusiastic with ability to work independently but also as part of a team
structure reporting to Manager.

» Experience in providing project oversight of single and multiple contractors to ensure
smooth transition between trades, project programming and effective execution of works
in line with established milestone dates.

* Experience identifying, reporting, monitoring and mitigating project risks.

* Be able to review and analyze in detail any contractor proposals, programmes, and costs
including variations and change orders.

* Project handover and post-completion stage management — e.g. punch list.

Design Experience and proficient in technical design and engineering. Must be proficient
in AutoCAD, 3D, Revit and MS Office.

KYD$43,800 - KYD$48,000 Per Annum

WORC Job ID#Q2B4B5

Please apply with letter and resume to info@bcgs.com

VACANCY: CORPORATE SALES & RESERVATIONS LEAD
GV Trading Ltd.T/A Governors Village | Grand Cayman

WORC Jobs Portal ID: Q7S8G4

Role: Senior role owning the corporate account portfolio, RFP/rate negotiations, consortia
agreements, end-to-end reservations conversion and commercial reporting for Governors Vil-
lage, a 108-unit mixed-use development on Seven Mile Beach, Grand Cayman.

Mandatory Requirements:

* Min. 5 yrs’ progressive experience in international hotel/resort sector incl. corporate & group
reservations

* Min. 2 yrs’ continuous experience at a luxury Caribbean/island resort in reservations or cor-
porate sales

* Bachelor’s Degree in Hospitality Management or closely related discipline

» Cross-training across min. 3 of: Sales, Marketing, Events/Group Booking, Concierge, Front
Office

¢ Hands-on expertise with an enterprise hotel PMS/CRS platform

* Advanced MS Excel (pivot tables, lookups, dashboarding) — certification or evidenced work
history

* Full professional English fluency (written & spoken) for corporate negotiations and RFP man-
agement

* Valid Police Clearance Certificate (issued within last 6 months)

Salary Benefits Hours

KYD 3,050-4,450/mo | Health insurance & bene- | Full-time; up to 45 hrs/wk
(based on experience) | fits package (approx. 195 hrs/mo); flexible
incl. evenings & weekends

Apply: Email CV + cover letter addressing each mandatory criterion, certified qualifications, 2
references, right-to-work evidence (if applicable) and Police Clearance to manager@gvcay-
man.com by June 20, 2026

Preference given to suitably qualified Caymanians per Cayman Islands law. Only shortlisted
candidates will be contacted.

TIBBETTS SQUARE LTD/MARKET PLACE

Application for the following position are currently being accepted at
Tibbetts Square Ltd/Market Place, Cayman Brac

STORE/DELI CLERK/HEAVY EQUIPMENT OPERATOR/ COOK

Applicants must have previous experience in cash handling, possess good customer ser-
vice skills and be punctual and well presented. Duties also include unloading containers,
operating forklift. Storing and displaying all varieties of produce to maintain freshness and
quality. Cleaning and knows correct procedure for stripping, waxing and polishing floors,
and storage rotation. Knowledge of meat and meat cutting, produce, frozen food and dry
goods. Must be able to lift up 80 Ibs plus items when required. Knowledge in Deli food
preparation. Must be an experienced range cook with knowledge on menu creation. Spe-
cialties in sauces and soups a plus. Must have good English with reading and writing skill.
Must be a team player. Minimum hands-on work experience of two years or more. Salary
Cl1$8.75 or US$10.94 per hour depending on experience and qualifications of the applicant.

CASHIER/DELI CLERK

Applicants must have previous experience in cash handling, possess good customer ser-
vice skills and be punctual and well presented. Knowledge in the POS system.Duties also
include stocking, product rotation and cleaning.Knowledge in Deli food preparation and ser-
vice. Must have good English with reading and writing skill. Must be a team player. Minimum
hands-on work experience of two years or more. Salary CI$8.75.00 or US$10.94 per hour
depending on experience and qualifications of the applicant.

MAINTENANCE/GROUNDS

Must be an experienced maintenance/grounds person. Overall upkeep of grounds including
raking, mowing & trimming. Cleaning of buildings and windows. Clean A/C filters, ice ma-
chines & vent filters. Minor repairs of plumbing and equipment. Unloading containers. Put-
ting away stock and rotating goods. Must be a team player and able to work on a time line.
Mostly outdoor work. Minimum hands-on work experience of two years or more. Salary
Cl1$8.75 - Cl $10.00 per hour depending on experience and qualifications of the applicant.

All applicants must be able to produce a clear police record. Positions require flexible hours
working days, nights, week-ends and holidays. Package includes health insurance contri-
bution and pension benefits as specified by law.

Applications will be accepted for qualified persons in writing including resume, should be
emailed to:

Market Place
Tibbetts Square Ltd
P.O. Box 258
Cayman Brac, KY2-2002
CAYMAN ISLANDS
cbmarket2 @ outlook.com

Deadline for receipt of applications is June 10, 2026
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Cayman Islands Airports Authority

Our Vision: To provide
world-class airport services

The Cayman Islands Airports Authority (CIAA) invites
applications for the post of

| QUALIFIED & EXPERIENCED AIR TRAFFIC
CONTROL OFFICERS (ATCO)

The Cayman Islands Airports Authority is seeking experienced Air Traffic Controllers
who are currently licensed by an ICAO state and possess certification in procedural
Approach and Aerodrome Control, to operate at either of its International Airports

Qualifications and Education Requirements:

*  Graduate with certification in Aerodrome and /or approach Control of an
accredited Air Traffic Training institution recognised by the ICAO and accepted
by CAACI

»  Valid License with Aerodrome and/or Approach Control ratings issued by the
CAACI

¢ Maintain Class 3 Medical Certificate and competence for the ATC rating(s) held
by successfully demonstrating knowledge and skill

*  Hold at least an ICAO level 4 language proficiency rating

Successful Candidates will:

*  Meet the requirement for issuance of a Cayman Islands Air Traffic Controller’s
License, issued by the Civil Aviation Authority Cayman Islands (CAACI)

*  Possess a certificate rating in procedural Aerodrome and Approach Control

*  Meet the requirement for a 3rd Class aviation medical certificate

* ldeally have a minimum of five (5) years’ experience in procedural Air Traffic
Control

*  Legally enter the United States to complete annual training

*  An On-the-job Training Instructor rating would be advantageous

Salary and benefits:

Salary range is C1$$65,640 — $88,248 per annum and will be commensurate with
experience and qualifications. Benefits include a contributory pension plan, paid
vacation, health insurance and professional development opportunities.
Deadline date for receiving application is 12 June 2026.

A pre-employment drug screen and Applications or queries should be

medical are conditions of employment.

) e-mailed to
Caymanians and RERC holders are HR.Recruitment@caymanairports.com
strongly encouraged to apply. Exceptionally or mailed to:

qualified international candidates will be
considered in the event that no
applications are received from suitably

Human Resources Officer
P.O. Box 10098
Grand Cayman KY1-1001

qualified Caymanians. CAYMAN ISLANDS

*All applicants are required to submit:
1.Completed CIAA Job Application Form*
(available on https://ciaa.bamboohr.com/careers
2. Cover Letter

3. CV/Resume showing no less than five 5 years’
work history.

All job applications are available through Bamboo HR.
https://ciaa.bamboohr.com/careers or scan the QR code:
n

* Job Description and link to Application Form available on our website caymanairports.com.

Expertise Limited

Suite 302 + Regatta Office Park « Windward 3 Building
1531C Esterley Tibbetts Highway + Cayman Islands
Tel: (345)746-5260 » Web: www.expertisegroup.com

Expertise

NOVOCLINIC LIMITED

Registered Nurse /Midwife
Salary ranges from CI$ 45,600- C1$52,000 per annum plus benefits as per Cayman Labor
Act

Key Responsibilities

Preoperative Care

* Conduct thorough patient assessments and preoperative screenings

* Prepare patients for surgical procedures through education, documentation, and counselling
» Coordinate preoperative requirements and investigations to ensure surgical readiness

* Maintain accurate and timely clinical documentation

Intra Clinical & Procedural Support

¢ Perform intravenous infusions, blood draws, and administer medications via IV and oral routes
» Support surgical teams through effective communication and coordination

* Apply prior theatre experience to enhance patient flow and procedural efficiency
Postoperative Care & Recovery

* Monitor patients during post-surgical recovery, including vital signs and pain management
* Identify and escalate early signs of post-operative complications

* Provide wound care, dressing changes, and recovery guidance

* Conduct post-operative follow-ups and patient checks to promote optimal healing
Administration & Coordination

* Ensure accurate maintenance of clinical records and documentation

* Support smooth appointment scheduling and patient flow

* Collaborate with physicians and multidisciplinary teams for continuity of care and timely re-
ferrals

* Assist in clinical decision-making through coordinated communication and reporting
Required Qualifications & Experience

* Registered Nurse/Midwife qualification with current licensure

* Minimum 4 years’ post-graduation experience in an outpatient surgical or clinical setting

* Proven experience in IV therapy, phlebotomy, and medication administration

» Strong postoperative monitoring and patient education skills

* Excellent organizational, communication, and documentation abilities

* Theatre or surgical center experience highly desirable

Key Competencies

* Patient-centered care and professionalism

* Strong clinical judgement and attention to detail

* Ability to work collaboratively in a multidisciplinary team

* Effective time management and adaptability in a fast-paced clinical environment

Send your resume and proof of licensure to lvana@novocayman.com. Only shortlisted
candidates will be contacted.
Closing date is June 5%, 2026

baraud

Hnow who. Know how.

Recruitment Consultant
(Job ID#S5W3S3)

Baraud invites applications from suitably qualified applicants for the above position:

RESPONSIBILITIES

* Deal with the full life cycle of the recruitment process.

* Undertake a 360 recruitment role, encompassing all aspects of client and candidate relation-
ships.

* Focus on both developing new business and the maintenance and growth of a strong existing
client base as well as developing a database for candidates.

* Recruit across a range of businesses within the financial sector, including but not limited to
legal, IT, Sales, Marketing, HR and public sector roles.

* Build and maintain relationships with clients by understanding their needs and finding proper
solutions to staffing issues.

* Able to focus on contingent and retained search roles equally.

* Be prepared to undertake both temporary and permanent assignments with equal alacrity
and efficiency

* Demonstrate integrity, working in a collegiate fashion in a constructive team environment.

* Work in conjunction with existing CRM procedures and best practices.

* Draft adverts and content, interacting with relevant advertising media and social media in a
progressive and productive fashion

REQUIREMENTS

* A minimum of 3 years of relevant recruitment experience, within multiple industries such as
professional services, finance, and consumer markets

* Bachelor Degree, preferred

* Proficiency in recruitment CRM systems, and experience in implementing new systems

* Experience with full 360 life cycle of the recruitment process (for both temp and perm place-
ments)

* Must have excellent communication skills, client-facing ability, be confident, driven with out-
standing negotiation skills

* Ability to cope and remain calm in a fast-paced environment with tight deadlines

* Ability to deal professionally and confidentially with sensitive matters

* Proficient computer user (excel, outlook, word, adobe, power point and internet navigator
tools)

* Experienced in formatting CVs, reporting and presentations and preparing social media posts
* Be willing to work long hours and weekends when necessary

Salary range CI$35,000 - $45,000 per annum based on qualifications and experience + com-
missions on placements. Hours 8:30 am to 5:00 pm

Send resume, qualifications and professional references to: info@baraud.com. The
deadline for applications is June 12th, 2026.
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UTILITY REGULATION AND COMPETITION OFFICE
|=',>-‘" Applications are invited for the following post:
' OfReg Head of Finance

Ref: OF05/26 Salary Range: KYD$111,360.00 - $146,124.00

The Head of Finance is a member of OfReg’s Management Team and is required to play a key role in the strategic planning and
management functions for the Office. The post-holder is required to attend and provide requested reports to the Audit Committee of
the Board, the Board and any other meeting requested by the Director of Operations. The incumbent will ensure that the Office’s as-
sets and financial accounts are maintained-prudently and in accordance with the Office’s policies and procedures and in accordance
with International Public Sector Accounting Standards (IPSAS) and statutes, the Public Management and Finance Act (PMFA), the
Public Authorities Act (PAA), the Utility Regulation and Competition Act (URCA) and other relevant statutes designed to strengthen
fiscal prudence and oversight.

Primary Responsibilities

Reporting to the Director of Operations, the Head of Finance will be the principal financial advisor to the Office and will be respon-
sible for providing leadership and strategic advice in the following areas to ensure that the financial objectives of the Office are met
within the constraints of the Public Management and Finance Act (PMFA), Public Authorities Act (PAA), and the Utility Regulation
and Competition Act:

¢ Financial Reporting and Accounting

* Strategic Advice and Financial Planning

* Budget and Forecasting

* Governance and Oversight

¢ Annual Audit

* Regulatory Advice and Reviews

Financial Reporting and Accounting

* Ensure the timely provision of monthly, quarterly, and annual financial statements in accordance with IPSAS to the Director of
Operations, Senior Management and Board of Directors.

* Ensure the timely provision of monthly management reports and presentations to the Director of Operations, Senior Management
and Board of Directors.

* Ensure the timely provision of monthly and annual financial reports and presentations to the Cayman Islands Government.

* Manage all financial and accounting transactions of OfReg in accordance with established objectives, policies, and GAAP.

e Ensure that all Balance Sheet items are reconciled to the general ledger each month.

* Ensure that expenditure and revenue are accurately recorded within the stipulated timeframe.

* Ensure that the Office’s revenue and expenses are accurately allocated to the respective sector in accordance with the URCA and
maintain a fixed asset register.

Strategic Advice and Financial Planning

* Facilitate the preparation of the Office’s bi-annual Budget in line with the goals outlined in the approved Strategic Plan and within
the stipulated time frame including preparing annual forecasts and additional forecasts during the year as necessary.

¢ Provide financial advice and specific recommendations to Senior Management and the Board of Directors concerning the develop-
ment and implementation of financial policies, human resources (HR) policies where applicable, operational policies, and regulatory
measures to support OfReg’s strategic objectives.

* Ensure that all expenditures are consistent with the agreed detailed budget and the Procurement Act.

¢ Facilitate the negotiation of Purchase and Ownership Agreements with the Cayman Islands Government.

Governance and Oversight

* Independently advise senior staff of current changes to local legislation and internal standards affecting Compliance/Risk Man-
agement issues.

¢ Act as primary liaison with the Office of the Auditor General (OAG), Ministry of Finance, commercial banks, suppliers of goods and
services as it pertains to accounting and finance matters.

Annual audit and Annual Report

* Responsible for the organisation and supervision of the annual audit and report on the financial statements as related and required
by OAG and PMFA.

Regulatory Advice and Reviews

e Ensure the timely review of quarterly submissions from major licensees; assist with regulatory groups with regulatory and finance
matters and independently schedule and conduct compliance reviews of due diligence records and immediately communicate all
issues affecting financial and operational performance.

Management and Administration

* Monitor cash flow and take necessary steps to maintain a positive cash balance, making contingency plans for reasonable uncer-
tainties while at the same time managing cash resources to maximise returns.

* Manage accounts receivable to ensure collection policies and procedures are being consistently adhered to.

* Manage and develop the members of the Accounts Department, ensuring that Annual Performance Agreements and Assessments
are completed, including developing training plans for team members of the Accounts Department.

Qualifications and Experience

* A bachelor’s degree in the following: Accounting, Business Administration or Finance.

* Must have professional accounting qualification: CPA, CA or ACCA.

* Seven (7) years post qualification experience in a middle/senior management position with excellent verbal and written communi-
cation skills.

* Current working knowledge of IFRS, IPSAS and/or US GAAP and demonstrate a thorough understanding of the financial aspects
of the PMFA, PAA, URCA.

* Experience in regulatory accounting would be an asset with proven understanding of accrual accounting.

* Must have a successful track record of conceptualizing, researching, and the subsequent preparation of meaningful written reports.
* Possess exceptional leadership skills, remain politically neutral in their work, demonstrate high level of professionalism, show initi-
ative, integrity with an ability to exercise good judgment, discretion, tact, including the ability to thrive in an environment of pressing
deadlines with constantly changing priorities, while multi-tasking with minimal supervision.

Benefits

* 25 days’ vacation per annum

* Non- contributory health and pension

How to apply: To be considered for this position, applicants are required to submit all the following:
e Cover letter

e Curriculum Vitae

* Completed OfReg application form

 Four (4) professional references.

The detailed job description, and the OfReg application form are available online at:
www.ofreg.ky/job-opportunities or https://ofreg.bamboohr.com/jobs/

Please note: Incomplete applications will not be considered.

Preference will be given to suitably qualified and experienced Caymanians.

APPLICATION CLOSING DATE: 19 June 2026

CAPT. MARVIN'S WATERSPORTS
LTD.

NOW HIRING: RESERVATIONS
CLERK/BUS DRIVER

KYD $8.75-$10/hr. ¢ Health Insur-
ance ¢ Pension ¢ Full-Time

Bookings, customer service, island
transport.

Requirements: Cl Group 3/4 license,
5+ yrs exp, age 25+, clean driving &
police record, professional & reliable.

recruitment @ rdmagency.ky

VIP FITNESS LTD.
Hiring: General Helper

KYD $8.75/hr. + benefits (health insur-
ance & pension) ¢ Full-Time

Duties include: cleaning & maintaining
gym equipment, assisting members,
customer service, check-ins, enforc-
ing safety rules, and supporting daily
gym operations.

Requirements: High school educa-
tion, 1-2 yrs experience preferred, ba-
sic fitness knowledge, strong custom-
er service skills, physical fithess, clean
police record.

Apply: recruitment@rdmagency.ky

Pansy’s Restaurant
HIRING: KITCHEN HELPER

KYD $8.75/hr. » Health Insurance e
Pension ¢ Full-Time

Duties: food prep, dishwashing, pack-
ing take-out orders, cleaning, and
maintaining kitchen hygiene stand-
ards.

Requirements: 1-2 yrs kitchen expe-
rience, food handler’s license, good
communication, organized, clean po-
lice record.

Apply: recruitment@rdmagency.ky

VIP FITNESS LTD.
Hiring: General Helper

KYD $8.75/hr. + benefits (health insur-
ance & pension) ¢ Full-Time

Duties include: cleaning & maintaining
gym equipment, assisting members,
customer service, check-ins, enforc-
ing safety rules, and supporting daily
gym operations.

Requirements: High school educa-
tion, 1—2 yrs experience preferred, ba-
sic fitness knowledge, strong custom-
er service skills, physical fitness, clean
police record.

Apply: recruitment @rdmagency.ky

Whittaker Construction
Hiring: MASON

KYD $8.75-$10/hr. e Health Insurance
¢ Pension ¢ Full-Time

Duties: Must read drawings, lay brick/
stone, mix mortar, use hand & power
tools, and perform repairs/restoration
work.

Requirements: High School or equiv-
alent, 5+ yrs experience preferred.
Must be physically fit, and have clean
police record.

Apply: recruitment@rdmagency.ky
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UTILITY REGULATION AND COMPETITION OFFICE
Applications are invited for the following post:

C
" OfReg
Regulatory Counsel
Ref: OF05/26 Salary Range: KYD$143,268.00 - $166,176.00

The Regulatory Counsel serves as the Office’s principal legal adviser, providing decisive and author-
itative counsel to the Chief Executive Officer, Board, and executive and senior management across
all regulated sectors including electricity/energy, fuels, water, and ICT. This executive leadership role
combines strategic legal guidance with active legal practice, focused primarily on regulatory law and
its application to multi-sector utility oversight.

While the Director of Economics & Regulatory Affairs handles economic policy and compliance func-
tions, the Regulatory Counsel leads all legal matters impacting the Office, including regulatory and
administrative law, litigation, statutory interpretation, corporate governance, and contractual issues.
The post-holder is expected to draft legal opinions, prepare determinations, and manage complex
disputes, while also advising on legislative reform, regulatory risk, and governance matters.

The Regulatory Counsel will manage and mentor the Associate Regulatory Counsel and foster a
culture of excellence, integrity, and continuous development within the Office’s legal function.

Principal Accountabilities

Legal Advisory

* Serve as the chief legal adviser to the Chief Executive Officer, Board of Directors, and senior man-
agement on all legal matters affecting the Office’s regulated sectors.

* Provide authoritative, timely, and practical legal opinions on regulatory, administrative, corporate
governance, contractual, and compliance issues.

* Interpret and advise on the application of the Utility Regulation and Competition (URC) Act, ICT
Act, and all other relevant sector-specific legislation.

* Advise the Board and executive management to ensure proper understanding and discharge of
statutory duties, regulatory obligations, and governance requirements.

* Monitor and advise on legal risks, regulatory developments, and emerging issues to support the
Office’s decision-making and risk mitigation.

Regulatory & Policy Development

* Lead and oversee the drafting, review, and legal vetting of primary and secondary legislation,
regulatory instruments, policies, determinations, enforcement notices, and public consultation doc-
uments.

* Ensure legal integrity, procedural fairness, and enforceability of regulatory measures in alignment
with legislative mandates and best administrative law practices.

* Collaborate with policy, economic, and sectoral experts to embed legal perspectives effectively
within regulatory frameworks and reforms.

* Manage the legal review of consultation processes, ensuring compliance with principles of natural
justice and stakeholder engagement obligations.

Litigation & Dispute Management

* Manage all aspects of litigation and dispute resolution involving the Office, including strategy devel-
opment, drafting pleadings, overseeing external counsel, and courtroom representation as required.
* Provide leadership in negotiating settlements, alternative dispute resolutions, and regulatory en-
forcement hearings to protect the Office’s statutory interests.

* Develop robust legal responses and defence strategies to challenges against regulatory decisions
or mandates.

* Maintain oversight of ongoing legal cases to ensure timely progress and effective resource alloca-
tion.

* Support sector teams and the Board by assisting in the drafting and finalisation of draft and final
determinations.

* Draft enforcement notices

Regulatory & Policy Development

* Lead and oversee the drafting, review, and legal vetting of primary and secondary legislation,
regulatory instruments, policies, determinations, enforcement notices, and public consultation doc-
uments.

* Ensure legal integrity, procedural fairness, and enforceability of requlatory measures in alignment
with legislative mandates and best administrative law practices.

» Collaborate with policy, economic, and sectoral experts to embed legal perspectives effectively
within regulatory frameworks and reforms.

* Manage the legal review of consultation processes, ensuring compliance with principles of natural
justice and stakeholder engagement obligations.

Leadership & Management

* Build and sustain legal capacity within the Office by identifying training needs, delivering develop-
ment programs, and encouraging knowledge sharing.

* Promote adherence to best practices in corporate governance, transparency, ethical standards,
and compliance within the legal team and the wider organisation.

» Coordinate cross-functional collaboration to integrate legal considerations seamlessly across oper-
ational, policy, and regulatory functions.

Stakeholder Engagement

 Serve as the Office’s legal liaison with government entities, external counsel, licensees, and inter-
national regulatory bodies on complex legal and regulatory matters.

* Represent URCO at regional and international forums, conferences, and working groups to influ-
ence and contribute to regulatory policy development and best practice exchanges.

* Contribute to public communication regarding legal and regulatory issues, ensuring clarity and
consistency.

Qualifications & Experience

¢ Bachelor of Laws (LLB) with a professional legal qualification; eligible to practise as an attor-
ney-at-law in the Cayman Islands or a comparable common law jurisdiction.

* Minimum of twelve years’ post-qualification experience, including substantial experience in utility
regulation and competition law across energy, fuels, water, and ICT sectors.

* At least five years in a leadership or supervisory role within a legal, regulatory, or administrative
environment.

* At least five years' demonstrated experience leading litigation, particularly in regulatory, administra-
tive, or public law proceedings.

* Proven experience providing high-level legal advice to executives, regulatory authorities, or govern-
ment bodies in complex multi-sector contexts.

* Demonstrated expertise in legislative drafting, regulatory determinations, and dispute resolution.

* Strong familiarity with international regulatory frameworks, standards, and best practices.

* Experience in administrative law, competition law, and regulatory compliance is required.

Benefits
25 days’ vacation per annum
* Non-contributory health and pension

Application process

To be considered for this position, applicants must submit all the following:
* Cover letter

¢ Curriculum Vitae (CV)

» Completed OfReg application form

* Four professional references

The detailed job description, and the OfReg application form are available online at:
www.ofreg.ky/job-opportunities or https://ofreg.bamboohr.com/jobs/

Please note: Incomplete applications will not be considered.

Preference will be given to suitably qualified and experienced Caymanians.

Application Closing Date: 19 June 2026

AssistantTeam Manager - Finance

Baraud is now accepting applications for the post of
Assistant Team Manager — Finance.

RESPONSIBILITIES

* Bi-weekly payroll processing for the Company’s temporary support staff;

* Bi-monthly payroll processing for the Company’s internal staff;

* Monthly outsourced payroll for a large number of corporate clients including the manage-
ment of all pension and health insurance;

* Managing the accounts receivable function, maintaining cash flow liquidity through targeted
receivables management and providing regular reports highlighting high risk matters;

* Maintaining adherence of requirements and advising management on needed actions;

* Providing reports on all deductions, additions, bonuses or any other ex gratia payments;
ensuring payments are prompt and accurate and all deductions are accurately accounted for;
* Manage all payables including daily payments of clients’ work permits;

* on-boarding new customers for payroll services and all details to be set up on QuickBooks;
* Providing monthly payroll reports to all corporate clients on Payroll matters and contributes
to team effort by accomplishing related tasks as needed.

* Assist management in related operational matters and/or administrative finance tasks as
needed.

REQUIREMENTS

* Bachelor’s Degree in accounting or a minimum of 5 years of experience with a post-second-
ary qualification in Accounting, Payroll, or related field.

* Must have experience in high-volume and large-scale payroll and accounts.

* Proficiency and expert knowledge of QuickBooks / Xero and advanced Excel including
v-look ups and pivot tables is essential.

baraud

Know who. Know how.

Salary: CI1$45,000 - $51,000 per annum commensurate with experience and qualifications,
plus statutory benefits. Work Hours: 8:30 am to 5:00 pm.

JOB ID# R4V4F6
Send resume, qualifications & professional references to info@baraud.com.
The deadline for applications is June 19, 2026.

UTILITY REGULATION AND COMPETITION OFFICE

Applications are invited for the following post:

o

| |
OfReg
Regulatory Analyst — Fuels

Ref: OF05/26 Salary Range: KYD$77,088.00 - $101,160.00 per annum

The Utility Regulation and Competition Office (OfReg) is the independent multi sector regulatory
authority with responsibility for the Energy and Electricity, Fuels, Information and Communica-
tion Technology (ICT), and Water and Wastewater sectors. The Office also regulates the use of
electromagnetic spectrum and manages the .ky internet domain.

Created by the enactment of the Utility Regulation and Competition (URC) Act, OfReg has wide
powers for consumer protection and is particularly mandated to facilitate innovation in the sec-
tors for which it has responsibility for the promotion of economic development.

The Regulatory Analyst — Fuels assists the Chief Fuel Inspector (CFl) in the monitoring and
analysis of the fuel sector economic and commercial operations performance to support policy,
strategic and tactical decisions relating to the sector. The post holder is responsible for collecting
and assembling data required under the Dangerous Substances Act, the Fuels Market Regula-
tion Act, and the URC Act and apply various analytical tools and techniques to provide the CFI
with statistical, economic and summary financial reports and recommendations in keeping with
the mandate of the OfReg - Fuels Unit.

Key areas of accountability include, but are not limited to:

* Obtain and assemble database utilizing agreed and established format, all information related
to Section 10A of the Dangerous Substances Act and any other information as requested by
CFl.

* Measure and track key indicators agreed upon relating to the overall sector and individual
entities within the sector, including but not limited to margins analysis, profitability, inventory
management and stock turnover, asset utilization, investment pipeline, pricing mechanism/
structure, economic performance of utility vs. non-utility fuels streams, fuel and non-fuel reve-
nues impacts, economic indicators such as computed ROCE and ROI, and other established
and /or bespoke measures and indicators of market efficiency, competitiveness and reliability.

* Assist with reviewing financial reports received from Importers and Operators in the Wholesale
and Retail sub-sectors.

* Assist with researching the impact of varying price models and regulatory regime on end
prices.

* Assist the CFI with the compilation of materials and other documents for presentation to Min-
istry, Cabinet or other forums as required.

* Assist with collating and tabulating other information relevant to the wider OfReg operation and
performing statistical analysis on the data compile for presentation.

Qualifications and Experience

» Bachelor’s degree in economics, Management, Business Administration or Engineering is
required.

* A post graduate degree in disciplines with an emphasis in economic and competition regula-
tion is desirable.

* Professional designation in appropriate disciplines would be an advantage.

* A minimum of six (6) years’ experience in a similar role within a public or private sector envi-
ronment.

* Experience working extensively with numbers and the ability to apply statistical modelling and
critical thinking to various economic regulatory and competition scenarios is highly desirable.

» Thorough knowledge of the URC Act and other related fuel sector acts.

* Working knowledge of the Cayman Islands Freedom of Information Act.

* Be proficient with varied computer systems and products including Microsoft Office and asso-
ciated accounting tools and applications.

Applications

All applications must include (1) cover letter (2) Curriculum Vitae (3) OfReg application form and
(4) two professional character references. All documents must be received for an application to
be considered.

Detailed job description and OfReg Employment Application form are available online at: www.
ofreg.ky/job-opportunities

Interested persons should submit their curriculum vitae, application form and cover letter to:
https://ofreg.bamboohr.com/jobs/

Please submit the application form together with your curriculum vitae as a single PDF
document.

Application Closing Date: 19 June 2026




Issue No 1195 | Friday, June 5,2026 | Caymanian Times

CLASSIFIEDS

BUS DRIVER
The Browns Omnibus Services is seeking a reliable bus driver to operate scheduled

routes from 6:00 a.m. to 7:00 p.m., Monday through Saturday.

Requirements: Minimum 3-5 years of experience preferably as a bus driver; a valid,
clean driver’s license and traffic record with Group 3 designation; and a clean police
clearance. Applicants must be hardworking and dependable, with strong communica-
tion and customer service skills. Ability to work weekends and public holidays when
required. High school equivalent preferred.

Salary: CI$8.75—-CI$11.00 per hour (45 hours per week). Health and pension benefits
provided in accordance with the law.

How to apply: Interested applicants should submit their application to: evertonbro-

wn345 @ gmail.com. Application deadline: May 29,2026

Company: Pirate’s Den Ltd T/A PD’s Pub
Location: Seven Mile Beach

Position: Line Cook

Salary: C1$8.75- CI$10 per hour

Hours: 45 hours per week (Full Time Employee)
WORC ID: W5N2W5

Duties:

Prepare and cook meats, seafood, poultry, vegetables, and other menu items while ensuring
high food quality and adherence to portion, sanitation, and presentation standards. Maintain
stocked and clean workstations, properly store and rotate products, assist with food prepa-
ration and kitchen closing duties, and follow company policies and procedures at all times.

Qualifications:

* High school diploma or equivalent required

* Minimum of 3 years’ experience in a similar role

* Ability to work flexible shifts and maintain punctual attendance

* Physically fit to stand for extended periods and lift up to 50 lbs

* Must provide a clean Police Clearance certificate

Email resumes to: pds069 @yahoo.com, Closing date is June 22 2026

Qualified Caymanians, Permanent Residents, and persons with the Right to Work are
encouraged to apply.

KFC

Maintenance Technician (temporary post)
Will ensure preventative maintenance is conducted on all our Quick Service Restaurant
(QSR) kitchen equipment & related units.

REQUIREMENTS:

Knowledge of Henny Penny & Frymaster equipment maintenance & repair. General
knowledge of the hazards of working with QSR Equipment & safety precautions to be
followed; ability to use tools skilfully to fix issues on same; ability to understand and follow
instructions; ability to read and comprehend written job instructions, technical manuals,
and equipment specifications and the ability to do strenuous repair & maintenance work;
full dexterity; lift up to 70 pounds; stand for long periods; on call 24 hours a day, up to 45
hrs/week, work weekends/holidays/nights as required at all stores. 3+ years hands-on
relevant restaurant maintenance tech experience & a good job reference.

Wage range:  KYD$ 10 - $ 14 per hour (per skill set)
Benefits per:  Cayman Islands Labour Law, Health Insurance & Pension Laws
Email CVto: KFCGCM@CANDW.KY Deadline: 16 June 2026

EYE HEALTH CLINIC E f

CAYMAN

DIRECTOR

EYE HEALTH CLINIC CAYMAN

Eye Health Clinic Cayman s a specialist ophthalmology and ambulatory eye care centre
located in George Town, Cayman lslands, The clinic is committed 1o dalivering world-class
ophthalmic care through innovation, advanced technology. and internationally recognised
clinical leadership.

We are secking applications for the position of Directer to lead the strategic
development, operational management, and expansion of the organisation.

KLY HLbPUNSIBILI TIES

SALAR‘I’ & BENEFITS

*  Provide strotegic and operational leadership for the anganisation

*  Lead service development and implementation af innovative
aphthalmic pathways

+ Ovarsee governance, regulatery compliance, quality assurance,
and patient cafety standards,

= Develop partnerships with healthcare providers, inswrers, regulators,
and international crganisations.

»  Support workforce development. training programmes, and
community engagement initiatives,

= Drive business growth and expansion across the Cayman lslands
and wider Caribbean region,

= Lead implementation of advanced ephthalmic technologies and
ambulatory surgical services.

= Ensure compliance with Cayman lslands healthcare regulations
and internaticnal healthcare standards.

F‘i‘irNTIhI R FQU IRFMFNT‘;

= Minimum 20 years' sevior lsadership ond management experience
within healthcare services,

Salary:
USD $120,000 per annum
(USD $10,000 per month)

Health Insurance:
Comprehensive health insurance
provided in accordance with
Cayman |Islands regulations.

Pansion:

Pension contributions pravided
in accordance with Cayman
|slards regulations.

+ Extensive sxparience in all ophthalmalogy subspacialties including,
but pot limited to: Cornea & External Dicease, Cataract & Refractive
Surgery, Glaucama, Retina & Vitresus, Oculoplastics, Pasdiatric
Ophthalmalogy & Strabismus.

= Extansive experience in ophthalmology service redesign, operaticnal
management. and healthcare transformation

= Proven track record of delivering innevative healthcare pathways and
leading rultidiceiplinany teams,

«  Experience working with healthcaras requlators, accreditation bodias,
and governance framaworks

&  Demonstrated ability to develap intarnatisnal partrarships and
healthcare collaborations

® O © 0O

Annual Leave:
Annual leave entitlement in line

with Cayman Islands Labour Law.

This position offers the cpportunity to
lead a growing centre of excellence
and make a significant impact on

eye health in the Cayman |slands and
the wider region.

= Swtrong financial, operational, and strategic planning experience. - -~

=  Experience supporting workforce training and development
programmes.

«  Excellent communication, leadership, and stakeholder
engagemaent skills

DESIRABLE

= Enperiance working within NHS or intermationsl traRhsens systns.

Interested applicants should
submit their CV and supporting
documentation to:

©

Dr Jacob Smith
Medical Director
Email: Jake @eyehealthelinic. ky

+ Experioncs in ophthalmaology, ambulatory surgical servicas, or
specialist healthcars services

» Experience supporting healthcare inncvation projects and clinical
techneiogy iImplamentation.

CLOSING DATE: OPEN UNTIL FILLED

R, +1345 325 2494

o Eye Health
info@ayehealthelinic.ky o Eye Health Clinic Cayman

109 Morth Chureh
George To
Cayman Islands

@ www.eyehealthclinic ky

M [EDTECH

Carpenter/Handyman

Seeking a skilled Carpenter/Handyman for full-time residential work installing low-volt-
age LED lighting and manual/motorized shading systems. Responsibilities include cut-
ting, fitting, and installing aluminum, steel, MDF, and wood components using proper
carpentry techniques. Must have hands-on carpentry experience and knowledge of
angles, miters, and installation practices. Work sites vary across Grand Cayman and
may occasionally require travel to the sister islands.

Qualifications:

* High school diploma required; trade school training is an asset.

* A minimum of 5 years of experience relevant to the role with proven experience in
carpentry, handyman services, or a similar field.

* Detail-oriented, neat, and respectful of customer property.

 Strong problem-solving and adaptability skills.

* Ability to work independently as well as part of a team.

¢ Valid driver’s license and reliable transportation required.

* Proficient in spoken and written English.

Physical Requirements:

¢ Ability to lift and carry heavy materials (up to 50 Ibs).

» Comfortable working at heights, using ladders and scaffolding.

* Ability to perform physical tasks such as trenching, digging, and manual labor.

* The Carpenter/Handyman will be expected to work 45 hours per week.

¢ $12-$18 KYD per hour depending on depth of experience.

* All government mandated vacation pays (paid pro-rata basis), sick leave, and statu-
tory holidays.

* 50% of the minimum required medical coverage for an individual is paid by the com-
pany per Cayman Islands Labor Law.

Interested applicants may send their resumes to: info @ledcayman.com
Job Post ID Ref on Jobscayman: W2J4V6

CARIBE COFFEE CO.

GREAT BEANS. GREAT COEFEE
(//f YA /..)4' s

TS
D eve

HIRING!

—— JOIN OUR TEAM

(What we offer:

Competitive
Hourly Pay

Friendly &
Supportive Team

& SALES EXECUTIVE
Q MULTIPURPOSE ASSOCIATE

Opportunities
to Grow

p E R HOUR Dynamic Work

—— APPLY TODAY! ——

Apply online at WORC.ky
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SEWERAGE TECHNICALLY QUALIFIED STAFF and CIVIL WORKS TECHNICIAN

Sanpik Contracting Cayman Ltd. is currently seeking an experienced Sewerage
Technically Qualified Staff and Civil Works Technician. Sanpik is an underground
utility and civil contractor.

Responsibilities for the Sewerage Technically Qualified Staff and Civil Works
Technician:

* Set up and maintain project budget and cost coding.

* Develop and maintain the project schedule.

¢ Support the permitting, testing, and inspection requirements of the project.

» Facilitate subcontractor and owner coordination/progress meeting and document
meeting minutes.

* Ability to solve problems related to wastewater repair works, including by-pass pump-
ing and pipe bursting.

* Manage change orders, extra work orders, and disputed claims with the owner and
the owner’s representatives to a successful conclusion.

» Coordinating all on-site civil construction activities, with a strong focus on trenching,
foundation works, and underground pipe installation.

* Ability to interpret engineering drawings to ensure projects are delivered safely, effi-
ciently, and in full compliance with specifications and industry standards.

* Lead, supervise, and coordinate civil works crews, subcontractors, and equipment
operators.

* Plan and supervise excavation and trenching activities for foundations and utility in-
stallation.

* Oversee installation of trench protection systems (e.g., shoring, benching, sloping)
and enforce strict compliance with safety regulations.

¢ Supervise installation of civil and underground utilities including water, sewer, storm-
water drainage, and conduit systems.

Qualifications:

* The candidate must have a minimum of 10 years of relevant water/wastewater con-
struction and civil works experience and must have experience in dealing with con-
trolling groundwater and dewatering techniques and in civil construction and other civil
works including water, electric, sewer.

* Demonstration of ability on past projects and large-scale bypass pumping techniques.
¢ Certification of HDPE fusion equipment and operation.

¢ Proven success in the completion of multimillion-dollar civil works projects

Remuneration:

¢ KYD $105,000-215,000 per annum depending on experience, working 45 hours per
week

* Health benefits, pension benefits as deemed by law

¢ Company vehicle

* Working Hours: Monday to Saturday from 7 am to 5 pm.

¢ Interested applicants may send in their cv’s to: office @ sanpikinc.com

* Job Post ID Ref on Jobscayman: Y3Y3J4

ﬁ}{ Orchid Development

We are seeking full-time experienced candidate to join our diverse and expanding team in
the position of:

Maintenance Person X 6

Responsibilities:

The role involves supporting the maintenance and upkeep of landscaped and outdoor areas
to ensure they remain clean, safe, and visually appealing across all properties. The suc-
cessful candidate will assist with maintaining landscaping tools, equipment, and materials,
as well as supporting team members in completing tasks efficiently and safely. Responsibil-
ities include performing basic landscaping duties such as mowing lawns, trimming edges,
watering plants, raking leaves, removing debris, and assisting with planting flowers, shrubs,
and trees under the direction of a supervisor. The individual will also help monitor irrigation
systems, report any faults or leaks, and identify visible issues in outdoor areas, pathways,
and grounds.

In addition, the role provides support with minor outdoor repairs, assists contractors when
required, and contributes to event setup in outdoor spaces. The employee will be expected to
follow all safety procedures, use protective equipment appropriately, and maintain simple re-
cords of completed tasks. Daily duties include inspecting assigned areas for cleanliness and
safety, organizing tools and supplies, transporting materials, supporting seasonal landscap-
ing activities, and maintaining plant health through watering, fertilizing, and weed removal.
Collaboration with the maintenance team and general assistance as needed is also required.

Requirements:

Candidates must be physically capable of performing demanding outdoor work, possess
a strong work ethic, and demonstrate reliability, teamwork, and attention to detail. Previous
landscaping experience, a basic level of education, and a valid Cayman Islands driver’s
license are required.

This position is open to Caymanians, Permanent Residents or RERC Holders. Applicants
must provide two verifiable references and a valid police clearance issued within the past six
months. The successful candidate will be required to work 180 hours per month, including
evening shifts, weekends, on-call duties and emergency response during severe weather.
Salary: CI$ 9 - $15.00 per hour, paid biweekly, with a competitive compensation package
commensurate with relevant experience and qualifications.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/170 and
WORC Jobs Portal ID: W3G5U4 to apply.

Employer: Vistra Cayman
Position: Funds Analyst
Salary: USD$7,499.7 - USD$8,000.85 Monthly

The team functions as a hub for facilitating and monitoring all fund activities and obligations. This
entails interfacing with administrators, auditors, FP&A, investor relations, external LPs, internal
and external legal counsel, compliance, onboarding, treasury, investment teams, tax profession-
als, Technology, external consultants, procurement, regulators, and others.

Responsibilities:

* Act as the primary point of contact on the funds, in a middle office capacity

* Support the third party Administrator in:

o Reviewing quarterly NAV workbook and implementing improvements,

o preparing annual Fund financial statements,

o performing various analyses and/or financial modeling,

0 and completion of various special projects

* Work closely with Investment Product teams and GP Accounting team on all accounting related
functions.

* Respond to client inquires related to Patria Funds

* Prepare and distribute Capital Activities Notices to Limited Partners

* Fund Accounting (shadow booking in internal system), including assisting in the transformation
of this process to a new data platform model

* Investor Account Maintenance (review custodial changes and client transfers, coordinate
change of contact information)

 Assist Treasury and FP&A in monitoring cash flow projections and daily cash management,
including LP capital activity (i.e. capital calls and distributions / waterfall calculations)

* Contribute to FP&As budget and forecast analysis to support the development of related
management reports

* Participate in and contribute to regular review of overall processes and deliverables to improve
effectiveness, efficiency, and accuracy

Key attributes:

* Customer focus

* Taking a compliance and risk aware approach

* Working & leading collaboratively

* Having a growth mindset / desire to progress

* Resilient & flexible; demonstrating capacity for complexity & change

* Awareness of self and others; exhibiting curiosity and respect for different cultures

« Innovative; willing and able to find efficiencies and improve processes

Qualifications:

5 years of experience in Management Company/Fund/Partnership accounting or a combination
of audit and industry experience

* Solid knowledge of fund/partnership accounting, specifically for PE/closed end funds

* Proficient in Microsoft Excel/ Powerpoint. Knowledge of Investran and/or SQL is a plus
 Skills: Excellent organizational, communication and multi-tasking skills, as well as ability to
work autonomously and with little supervision

» Education: Bachelor’s degree or higher

* CPA/ CA / ACCA or equivalent designation preferred

» Language: Fluent English; Spanish is a plus.

* Experience with the Brazilian investment market/Fund (regulatory aspects) is a plus

There is a discretional bonus of potential 0 up to 25k/ USD (if the person works full year).

To apply kindly email resume to anamaria.gomez @vistra.com with reference to the position
applier for

Y=\ PROGRESSIVE
o

DISTRIBUTORS

Meat Cutter

Progressive Distributors Ltd. is seeking to fill the position of Meat Cutter. This role requires the
willingness and the ability to work in a fast-paced, frozen or refrigerated warehouse environment for
extended periods. The candidate is expected to work with a professional attitude and maintaining a
neat appearance and hygiene at all times. A positive attitude and strong work ethic is required in this
fast-paced warehouse environment, along with the ability to work with busy teams, under minimal
supervision after completion of training. Must be punctual, honest, reliable and hardworking.

Salary range: CI$22,000.00-25,450.00 per annum. An attractive benefits package (including medical
insurance, vacation, pension, birthday off with pay, sick payout bonus, employee discount at Cash and
Carry) is being offered to the qualified candidate.

Hours of operation: from 6:00pm Sunday through 5:00pm Saturday

Scheduled minimum weekly hours: 40

Mandatory requirements

» Must possess a minimum of 5 years professional experience in the meat and food retail industry.

+ Must have experience operating meat cutting machines, i.e. meat cutting saw, meat grinder, meat
tenderizer and slicer.

» Must have knowledge and understanding of most types of meat cuts, preferably all types of meat
cuts, including specialty meat cuts for major customers.

« Must maintain a clean and safe environment while working efficiently to fulfill deadlines in a busy
environment with minimum supervision.

» Must be willing to expand and improve in all aspects of meat handling and cutting.

* Must be willing to work with all proteins including but not limited to: Beef, pork, lamb, veal, poultry,
fish.

» Must be able to work in a refrigerated environment for extended periods and lift heavy items.

* Must be available and flexible to work day or night shifts, weekends and holidays as schedule
requires.

» Must speak, read, write and comprehend English fluently.

Qualifications
» Must have at least a High School Degree or equivalent.

Preferable
« Knowledge in operating the forklift.

Application Requirements

« PDL application form must be completed and submitted along with references.
The form is available on our website at https:/fwww.pdl.com_ky/job-openings

« A current pelice record must be submitted.

» Where relevant, applicants must submit evidence
of Caymanian Status or PR Certificate
(confirming role as Meat Cutter).

+ PR applicants should include most recent receipt showing
payment of relevant PR fees.

« Married to Caymanian Certificate (if applicable).

WORC electronic Jobs Portal ID: A7F3B2
Deadline for applications is 26 June 2026

For inquiries: 949-2928 _/'l
All applications received will be reviewed
Scan me to apply!

and only candidates meeting the mandatory
requirements will be contacted for interview.
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Stingray Media
v A DMS Company
Editor-in-Chief
Stingray Media is launching The Caymanian Journal, a modern daily newspaper in one
of the world’s most successful and closely scrutinized jurisdictions. We are conducting a
confidential search for an exceptional Editor-in-Chief to lead this new publication in the
Cayman Islands.
This is a senior, hands-on leadership role with genuine authority. The successful candi-
date will build and lead a next-generation newsroom, make final editorial decisions, and
ensure the responsible use of modern technology to support high-quality, independent
journalism.
This is not a legacy newsroom.
This is not an advocacy platform.
It is an opportunity to define the standard for rigorous, balanced reporting in a globally
significant financial and political environment.
Key Responsibilities
* Provide strategic and operational leadership to the newsroom
* Set and uphold the highest standards of editorial integrity, accuracy, and fairness
* Make final decisions on sensitive, high-impact stories
* Lead investigative and accountability reporting initiatives
» Oversee newsroom modernization, including workflow, digital strategy, and responsible
e technology adoption
* Ensure compliance within a legally sensitive and highly scrutinized jurisdiction
* Recruit, mentor, and develop a high-performing editorial team
* Experience
* Significant senior editorial leadership experience
« Strong editorial judgment in legally complex or high-risk environments
* Experience covering investigations, courts, regulatory matters, or public accountability
reporting
* Demonstrated ability to lead change and modernize newsroom operations
¢ A firm commitment to independent, fact-based journalism.
Requirements:
* University degree or equivalent certifications in a related field.
* Experience
* Significant senior editorial leadership experience
» Strong editorial judgment in legally complex or high-risk environments
* Experience covering investigations, courts, regulatory matters, or public accountability
reporting
* Demonstrated ability to lead change and modernize newsroom operations
¢ A firm commitment to independent, fact-based journalism.
¢ Excellent customer service and communication skills, with the ability to interact profes-
sionally
» with users of all levels of technical expertise.
* Well-developed organizational, oral and written communication skills.
Salary range is USD$160,000 — 175,000 per annum based on experience and qualifica-
tions. Email resume to jparchment@dmsorg.ky. Job ID #Y7T4W3.

+ CaymanlislandsRedCross

The Cayman Islands Red Cross is seeking a dynamic and service-driven Program Support
Officer to support the effective delivery of our Community Engagement Programme, includ-
ing the Referral Centre and retail management. The role includes strengthening partnerships
with government and community agencies, coordinating community outreach initiatives, en-
gaging with vulnerable clients, donors and volunteers, developing volunteer training, and man-
aging customer service, point-of-sale operations, stock and asset management, fundraising
support, program administration, operational coordination and financial reporting to ensure
effective community engagement and service delivery.

Key Qualifications: « 5-6 years of work experience * Associate’s Degree or higher degree
holder ¢ Experience in partnership management ¢ Strong organisational, communication and
customer service skills * Experience with inventory, cash handling or financial reporting
Volunteer or nonprofit organisations experience (preferred) * Strong computer literacy and
administrative skills » Ability to manage multiple priorities in a fast-paced, service-oriented
environment ¢ Willingness to work evenings and weekends

Required Documents (prior to offer): Driver’s license  Police record
Salary: CI$36,000-CI$47,000 per annum Deadline: June 17, 2026

Submit your resume and cover letter to director @redcross.org.ky.

DISTRIBUTORS

¥\ PROGRESSIVE
e

Sales Representative

Progressive Distributors Ltd. is seeking a highly motivated sales professional who will sell company goods
and services to increase sales and profits while developing solid relationships with key accounts to
maintain a high level of customer loyalty. This is a Monday through Saturday job; however, it is not a
normal 8-5 position. The successful candidate must be punctual, honest, reliable, hard working. A strong
work ethic, positive attitude, and the ability to work unsupervised with frequent close deadline to produce
reports will be required. Must possess excellent verbal and written communication skills in English. The
Company will provide training on its internal operating systems.

Salary range is CI$35,000.00-43,400.00 per annum commensurate with experience. An attractive benefits
package (including company car, medical insurance, vacation, pension, birthday off with pay, sick payout
bonus, employee discount at Cash and Carry) is being offered to the qualified candidate.

Hours of operation: from 6:00pm Sunday through 5:00pm Saturday

Scheduled minimum weekly hours: 44

Mandatory requirements
« Must have a minimum of 5 years working sales experience in the retail sales to supermarket or
wholesale sales environment.
« Must have extended knowledge of branded grocery, and health and beauty care products
« Must be computer literate and advanced in the use of MS Excel.
* Must have excellent administrative and communication skills.

Qualifications
« Must have at least a High School Degree or equivalent.
* Must have the ability to drive.

Application Requirements

« PDL application form must be completed and submitted along with references. The form is available
on our website at https:/iwww.pdl.com.ky/job-openings

» A current police record must be submitted.

+ Where relevant, applicants must submit evidence of
Caymanian Status or PR Certificate (confirming role
as Sales Representative).

+ PR applicants should include most recent receipt
showing payment of relevant PR fees.

» Married to Caymanian Certificate (if applicable).

WORC electronic Jobs Portal ID: KBN8KS

Deadline for applications is 26 June 2026
For inquiries: 949-2928

Scan me to apply!

All applications received will be reviewed and
only candidates meeting the mandatory
requirements will be contacted for interview.

ﬁ:{ Orchid Development

We are seeking full-time experienced candidate to join our diverse and expanding team
in the position of:

Senior Accountant

Responsibilities:

The post holder prepares monthly financial statements, including profit and loss accounts
and supporting schedules, performs variance analysis against budgets and prior periods,
and ensures all balance sheet accounts are reconciled monthly. Responsibilities also in-
clude maintaining fixed asset registers and depreciation schedules, reviewing accounts
payable coding, preparing bank reconciliations, and monitoring cash activity and overall
financial performance. The role supports operational managers with financial analysis, pro-
cesses payroll, assists with month-end close and reporting deadlines, and contributes to
audit preparation. The Senior Accountant also provides guidance to the Accounts Officer
and supports the implementation of Sage Intacct alongside ongoing process improvements.

Requirements:

The ideal candidate will have 810 years’ accounting experience, preferably in hospitali-
ty, property management, or multi-entity environments, with strong financial reporting and
reconciliation skills. A bachelor’s degree in accounting or finance is preferred, along with
experience using ERP systems such as Sage Intacct. Strong analytical, communication,
and Microsoft Office skills are essential, together with a high level of integrity when handling
sensitive financial information.

Applicants must provide two verifiable references and a valid police clearance issued within
the past six months. The successful candidate will be required to work 170 hours per month
on a Monday through Friday schedule, with additional overtime as needed.

Salary: CI$ 70,000.00 - $85,000.00 per annum, paid monthly, with a competitive compen-
sation package commensurate with relevant experience and qualifications.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/168 and
WORC Jobs Portal ID: R6W7U3 to apply.

ﬁ:{ Orchid Development

We are seeking full-time experienced candidate to join our diverse and expanding
team in the position of:

General Maintenance X 4

Responsibilities:

The successful candidate will be responsible for performing general maintenance duties
across properties, including maintaining tools and equipment, monitoring mechanical
systems such as air conditioning units, chiller plants, fuel tanks, and sewage treatment
systems, and ensuring all buildings and grounds are safe, clean, and well-maintained.
The role involves coordinating with tenants, contractors, and team members to complete
tasks efficiently, inspecting properties for repairs, and reporting issues to management.
Additional responsibilities include assisting with minor electrical work under supervision,
assembling equipment, managing supplies, maintaining accurate records of completed
work, supporting warehouse operations, and ensuring compliance with health and safe-
ty standards. The position may also require assisting with event set-ups and responding
to emergencies, including after-hours work during storms or urgent situations.

Requirements:
Applicants must have a high school diploma or equivalent and at least three years of
relevant experience. A valid Cayman Islands driver’s license is required.

This position is open to Caymanians, Permanent Residents or RERC Holders. Appli-
cants must provide two verifiable references and a valid police clearance issued within
the past six months. The successful candidate will be required to work 180 per month,
including evening shifts and weekends.

Salary: Starting at KYD $9.75 per hour, plus a competitive compensation package com-
mensurate with relevant experience and qualifications.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/169 and
WORC Jobs Portal ID: C4X6K2 to apply.
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VACANCY: ASSISTANT HOUSEKEEPING MANAGER
GV Trading Ltd.T/A Governors Village | Grand Cayman, Cayman Islands

WORC Jobs Portal ID: Q6U6T6

Role: Oversee all housekeeping operations across a 108-unit, 254-bedroom mixed-
use development on Seven Mile Beach — managing a housekeeping team and
third-party vendor, maintaining cleanliness standards across all guest units and pub-
lic areas, and ensuring LQA compliance.

Mandatory Requirements:

* Min. 5 years’ housekeeping experience with at least 3 years in a supervisory/lead-
ership role (Housekeeping Supervisor or Head Housekeeper) at a 5-star property of
200+ bedrooms

* Proven team management skills with a track record of improving operational effi-
ciency

* Demonstrated ability to manage housekeeping budgets, control costs and produce
financial reports

¢ In-depth knowledge of cleaning techniques, equipment and health & safety regu-
lations

* Proficiency in housekeeping management software; advanced Microsoft Excel

* Exceptional guest communication and complaint-resolution skills

¢ Flexible availability including evenings, weekends and public holidays

Salary Benefits Hours

KYD 2,800-4,000/mo | Health insurance & bene- | Full-time; up to 45 hrs/wk
(based on experience) | fits package (approx. 195 hrs/mo); flexible
incl. evenings & weekends

Apply: Email CV and cover letter to manager @gvcayman.com by June 15, 2026.
Preference given to suitably qualified Caymanians per Cayman Islands law. Only
shortlisted candidates will be contacted.

MEGA SYSTEM LTD is currently seeking for a Handyman

To qualify for the role, candidates must have:

* At least 5 years of experience as Handyman working for electrical/mechanical com-
pany.

* Foundational electrical and mechanical knowledge

* Ability to perform non-certified electrical/mechanical maintenance task most impor-
tantly with generators

» Capability to work in confined space, using testing equipment and other electrical/
mechanical tools.

» Customer Service experience, good rapport and communication skills.

* Right to Work Certificate or Caymanian Status (Caymanians preferably)
Compensation: CI$ 14.00 to 18.00 per hour (40-45hrs/weekly), with all benefits as
stipulated by Cayman Islands law.

To apply, please forward your resume to frontdesk @ megasystems.ky. Only fully qual-
ified applicants need to apply. Ref: Job ID No. EBC2Q2

@BERMAN FISHER

Berman Fisher is a leading audit, accounting, and consulting firm comprised of experi-
enced financial professionals from around the world. We are currently seeking to recruit
one full-time Audit Senior for our George Town office. This position requires a minimum
of 40 hours per week, with the expectation of additional overtime hours during peak and
deadline-driven periods.

We offer the opportunity to join a young and dynamic team within a collaborative and
professional environment. Our firm provides a clear career progression path while pro-
moting a healthy work-life balance. Successful candidates will benefit from ongoing on-
the-job training and mentorship from highly regarded professionals in the industry, with a
strong emphasis placed on coaching, learning, and professional development. The role
also offers valuable exposure to a diverse and complex global client portfolio.

The role:

* Audit planning and recognition of significant audit risks

* Understanding audit assertions and risks

* Ability to follow an audit plan and execute audit procedures to address audit risks
e Calculating audit materiality and performing and reviewing substantive audit tests on
material balances

* Performing tests of control on client’s systems

* Maintaining professional skepticism and acting with due care

* Valuing different investment types and vehicles

« Identifying and analyzing discrepancies and errors

* Preparing and reviewing financial statements in terms of IFRS and US GAAP

¢ Consistently providing clear & concise audit findings

* Working in a team and reporting to audit manager and partner

Requirements:

* An internationally recognized professional accountancy qualification (CA, CPA, or
ACA) is required, not optional.

* Minimum 3 years of audit experience in external audit services

* Proficiency in Audit, technically sound and appropriate to level of experience

* Proficient in Excel and Microsoft Word

 Strong knowledge of accounting standards (IFRS and US GAAP)

* Acceptance of working on public holidays and considerable overtime including week-
ends during deadline periods.

* Competent written and verbal communication skills, attention to detail and time and
priority management

* A commitment to quality and client service and the ability to network with industry
professionals

* A knowledge of investments including listed equity, private equity, futures, forwards,
CFDs, digital assets

WORC - Jobs ID: G4W3D8.
Salary range: US$65,000 — US$77,500 per annum (depending on experience).

Monday to Friday 08:00 am to 05:00 pm or 09:00 am to 06:00 pm. Must be fluent in
speaking and writing English.

Benefits: Basic health insurance paid by employer, 5 weeks paid vacation per year and
Pension contributions in line with statutory requirements after 9 months of residing on
island.

Suitably qualified Caymanian please apply by sending your resume to:
info @bermanfisher.com

Deadline: June 6, 2026

ARCH & GODFREY: FINANCIAL CONTROLLER

The Financial Controller is a key member of our leadership team, responsible for overseeing
all financial operations of the company while managing project-specific accounting process-
es. The role combines hands-on-accounting with strategic oversight, ensuring compliance
with industry standards and the integrity of accounting processes. The ideal candidate will
be able to provide accurate financial reporting and participate in the development of strategic
plans to increase profitability and mitigate financial risk. In addition, the candidate will have
extensive experience in construction accounting, strong leadership skills and a proven track
record of managing financial operations within the construction industry.

Responsibilities include:

* Manage all accounting operations, including accounts payable, accounts receivable, pay-
roll, and jobcosting.

* Ensure compliance with all relevant standards and regulations

* Prepare documentation for internal and external audits

* Reconcile project costs against general ledger and ensure accurate tracking of expenses.
* Oversee job costing processes, including direct costs, subcontractor costs, and change
orders.

* Apply construction-specific accounting standards for percentage-of-completion revenue
recognition.

* Track project-related costs and ensure compliance with contract terms.

* Review progress billings (payment applications) and manage retainage for construction
contracts.

* Lead month-end and year-end close processes, including account reconciliations and
preparation offinancial statements.

* Utilize accounting software such as SAGE or VISTA for financial management and pro-
ject-based jobcosting.

* Ensure seamless integration between systems for accurate reporting.

» Monitor project budgets, track job costs, and provide variance analyses to project manag-
ers and seniormanagement.

* Implement and maintain robust internal controls and ensure regulatory compliance.

* Produce monthly and annual cash flow forecast and manage banking relationships.

* Collaborate with project teams to ensure financial alignment across all projects.

* Analyze and report on key financial metrics, trends and risks to support strategic decision
making.

* Evaluate accounting systems, processes and software to improve operational efficiency.

* Manage project contract compliance and support bid/proposal processes as required.

* Participate in business and financial planning and strategies.

* Lead, mentor and support accounting staff, fostering a culture of continuous improvement
andprofessional growth.

Qualifications and preferred skills:

* Bachelor’s degree in Accounting, Finance, or related field required; professional account-
ingqualifications CA, CPA, CMA preferred,

* 7+ years of accounting experience specifically in the construction industry, with at least 3
years in asupervisory or management role.

* Advanced knowledge of construction accounting principles, including job costing, percent-
age-of-completion, and work-in-progress (WIP) reporting.

* Proficiency with accounting software — experience with construction-specific software such
as SAGE is aplus.

* AML trained is a plus

* Advanced use of Microsoft — Projects, Excel, and PowerPoint.

* Proven experience with budgeting, forecasting and financial analysis in a project-based
setting.

* Understanding of corporate finance and performance management principles.

* Knowledge of corporate governance and general management best practices.

» Strong knowledge of internal controls, risk management, and audit processes.

* Familiarity with AIA billing and contract compliance in construction projects is an advantage.

* Demonstrate ability to work independently, manage multiple priorities, learn and adapt
quickly, andmeet deadlines.

* Excellent communication and interpersonal abilities, self-motivated, and a team player.
*Strong analytical, organizational, and problem-solving skills, with keen attention to detail,
workingproactively with excellent follow-though skills.

* High degree of integrity, confidentiality, and professionalism.

Salary range CI$100K — CI$150K per annum based on qualifi cations and experience, and em-
ployee benefi ts. Only suitable qualifi ed applicants will be contacted for an interview. The closing
date for applications is 31st August 2025. Apply by emailing urankine @ arch-godfrey.com WORC
Job Portal ID: U8X5Q4 Benefits: 60% health insurance and 5% pension contribution and as per
labor law Number of working hours per week: 45 hours Employment Type: Full Time
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HERITAGE
ssHOLDINGS

GROUP OF COMPANIES

Heritage Holdings Group is a diversified organization delivering integrated services across development, construction, and sup-

port functions. We are focused on quality, efficiency and long-term value across all our operations, delivering purposeful develop-

ment with community at its heart.

We Are One | One Group | Shared Values | Extraordinary People

Senior Management Accountant
Salary : C1$100,000.00 -C1$140,000.00
Applications close: 27 June 2026

KEY RESPONSIBILITIES

* Lead all aspects of management accounting across
property management, strata operations, and construc-
tion projects.

e Conduct profitability and performance analysis across
business divisions.

* Prepare accurate monthly management reports, fore-
casts, budgets, and cashflow projections.

e Support strategic planning, budgeting, and executive
performance reviews.

* Maintain strong financial controls and accounting best
practices across the organization.

* Manage financial reserves during build phases to en-
sure liquidity and compliance.

¢ Monitor project financial performance and provide ac-
tionable insights to project stakeholders.

* Review tenant reconciliations, trust accounts, reserve
funds, and operating accounts.

* Partner with property managers, project managers, and
senior executives to provide financial guidance and deci-
sion support.

e Build and maintain financial dashboards, KPls, and
forecasting tools.

e Lead and support both local and remote accounting
team members.

* Ensure compliance with all tax, statutory, regulatory,
and reporting requirements.

¢ Maintain strong financial controls and accounting best
practices across the organization.

REQUIREMENTS

e CPA, ACCA, CMA, or equivalent accounting qualifica-
tions.

* 5-10 years of progressive experience in property and
construction accounting.

* Practical operational finance experience is essential —
this is not suited to candidates from pure audit or finan-
cial services backgrounds.

* Strong expertise in:

 Strata accounting

* Property management accounts

* Tenant reconciliations

» Construction project accounting

* WIP reporting

* Reserve management

¢ Cost-to-complete analysis

* Proven experience using Rent Manager and Quick-
Books Construction.

e Demonstrated ability to lead and manage accounting
teams, including remote staff.

Mechanic/Welder & Multi-Skilled Tradesperson
Salary: C1$11.00 -CI$16.00 per hour
Applications close: 27 June 2026

KEY RESPONSIBILITIES
e Carry out basic mechanical repairs and routine servic-
ing on vehicles and equipment.

BENEFITS

* Assist with welding and fabrication work, including re-
pairing or fabricating parts as required.

e Change hydraulic hoses and assist with identifying hy-
draulic leaks on equipment.

e Perform general maintenance tasks such as carpen-
try, painting, steelwork, and minor plumbing or electrical
work.

e Load, unload, and move materials and equipment at
worksites.

* Maintain tools, equipment, and work areas in a clean
and safe condition.

* Follow all safety procedures and participate in required
training.

* Assist with emergency preparation or clean-up activities
when required.

REQUIREMENTS

* High school diploma or equivalent, with passes in Eng-
lish and Mathematics

e Minimum three (3) years’ experience in welding and/or
mechanical maintenance of vehicles or industrial equip-
ment.

* Diesel technician or welding certification preferred.

* Trade certification is an asset.

* Valid Commercial Driver’s License required.

* Ability to communicate effectively in English.

* Physically able to perform manual and outdoor work.

Maintenance Man

Salary: C1$11.00 -CI$14.00 per hour

Applications close: 27 June 2026

We're looking for a reliable and proactive Maintenance
Worker who enjoys working with their hands, solving
problems, and keeping things running smoothly.

KEY RESPONSIBILITIES

e General property upkeep: painting, power washing,
small repairs, and light installations.

e Groundskeeping: pruning, weeding, and maintaining ir-
rigation systems.

e Cleanup and maintenance of shared spaces.

* Coordinating with contractors and janitorial staff.

* Maintaining tools, supplies, and safe, tidy work areas.
¢ Assisting with basic waste treatment system operations.
* Being available for occasional after-hours emergencies.

REQUIREMENTS

* High School Diploma

* Previous experience in maintenance or facility support.
* Someone dependable, organized, and takes pride in
doing things right the first time.

* Physically fit and comfortable working outdoors.

* A positive attitude toward teamwork, safety, and quality
work.

* Willingness to work flexible hours, including weekends
when needed.

As a member of the Heritage Holdings Group of Companies, employees will be eligible for performance bonus, access to EAP,
Group issued computer and mobile device, full benefits packages that meet or exceeds the Labour Act stand-

ard.

APPLY NOW
¢ Visit: heritageholdings.bamboohr.com/careers
* Only suitably qualified applicants will be contacted.

Be a part of a growing team where operations are evolving and collaboration is key to how we work and suc- ilg'm :
Apply Now!

ceed together — We Are One.

Welly’s Cool Spot
Email: Wecarybarton @ yahoo.com
926-2541

Seeks workers for the following posi-
tions:
Food & Beverage Servers
Must have 3-5 years' experience
Salary: CI1$8.75 per Hour
Statutory Benefits
Please send resumes to the emalil
above

CAYMANITE BAR

JOB PORTAL #E8E3C7

Bar Servers (4) positions

1-2 years working experience

Salary is $8.75 per hr required to work
45hrs weekly

Duties- meet and greet customers,
serve and keep assigned

Section up to standard.

Send resume to
ambservices84 @ gmail.com

Think Design Ltd. seeks applicants for
the position of Labourer in George Town

Full-time position
Salary: KYD$393.75 — KYD$405 Weekly

Responsibilities include but are not lim-
ited to:

* Transporting materials around the site.
* Transporting materials to and from the
site.

e Performing manual tasks, loading
equipment, and replenishing stock and
materials.

* Regularly reporting to the site supervi-
sor or foreman.

* Preparing and cleaning the site ready
for other tradespeople.

* Adhering to health and safety regula-
tions.

* Providing other professionals with help
when required.

Requirements:
* Minimum of 3 years’ experience.
* High School education or equivalent.

Interested applicants are invited to sub-
mit their applications before the closing
date — June 16, 2026, at
tafari.ricketts @ gmail.com

WANTED: Full-Time Cleaner for con-
struction industry

Various construction sites throughout
Grand Cayman

The Cleaner will be responsible for
daily construction clean up, including
debris removal, sweeping, dust con-
trol, and maintaining safe work areas.
Work will take place in dusty and noisy
environments, and some heavy lifting
is required.

Minimum 40 hours per week

KYD 10.00 per hour

* At least 3 years’ experience cleaning
on construction sites

* Physically able to lift and carry ma-
terials

* Reliable, punctual, and able to follow
instructions

Suitably experienced Caymanians
only

Applications in writing to:

P.O. Box 31074, Grand Cayman KY1
1205

Email: Caymanagency @yahoo.com
Closing Date: June 19, 2026
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Pirates Cove Bar Ltd
Is seeking to fill three positions for: Beverage Server

Minimum of 1 year experience. Must be able to communicate in English, have a clean
bill of health and a clean police record.

Salary $8.75 per hour plus benefits by Law.
Please register on worc portal or send CV & resume to:
pirates-covebar07 @hotmail.com

Employer: Tortuga Rum Company Limited
Salary: CI$8.75 per hour

Employment Type: Full Time

Number of works per week: 45 hours
Number of Positions: 3 positions

Sales Representative
A sales representative greets and assists customers with products. They will complete trans-

actions by ringing up customer purchases, ensures that they have found what they are look-
ing for, and promotes sale items and other relevant products.

Key Duties and Additional Responsibilities Include but are not limited to:

* Greets and assists customers when they arrive in store.

* Uses POS /cash register to ring up all customer purchases.

* Processes payments by cash, checks and credit cards.

* Maintains cleanliness and organization of the register area and general store.

* Counts out drawer regularly.

* Answers customer inquiries and calls for assistance from other associates as necessary.
* Answers store phones and transfers calls to the appropriate department.

* Recommends products and promotional items.

* Ensures that all customers have found what they are looking for.

* Helps customers locate items in store.

* Calls other company stores to find products if they are out of stock at that particular location.
* Retrieves items from the stockroom.

* Addresses and resolves customer complaints or issues.

» Refers customers to management as necessary.

* Assists sales associates in closing a sale.

* Cleans retail floor after store closing.

* Assists in shelving and restocking items.

* Takes store inventory.

* Any other relevant duties as assigned.

Requirements:
* Years of Experience: 3-4 years
* Education Requirement: High School or Equivalent

Documents needed by the employer before extending a job offer
¢ Clean Police Clearance
 Proof of Valid Driver License

Email your cover letter and resume to: Vicki.Philip @trc-cayman.com

Employer: KSG RISK SOLUTIONS
Position: DIRECTOR
Salary. Salary is US$160K - $180 annually

Roles and Responsibilities

Oversee a portfolio of financial services clients, acting as a senior advisor and key point
of contact

Support the growth of the practice, including leadership, development, and client service
delivery

Design, implement, and enhance compliance frameworks, including AML and KYC pro-
grams

Act as AMLCO and MLRO/DMLRO for client entities

Lead AML/CFT/CPF, Sanctions, and beneficial ownership assessments

Plan and conduct risk-based internal audit engagements

Conduct regulatory compliance reviews and audits

Provide practical guidance to clients to support compliance with Cayman Islands AML,
KYC, and beneficial ownership requirements

Deliver AML/CFT/CPF, sanctions, and beneficial ownership training

Report to Boards and senior stakeholders on key risks and recommendations

Support Boards and senior management in defining risk appetite and strengthening
governance frameworks

Build and maintain strong client relationships

Contribute to business development, including proposals and client presentations

Act as a key liaison with regulators, including CIMA, supporting inspections, queries,
and remediation efforts

Lead remediation projects and support clients in addressing regulatory findings and
enforcement actions

Stay current with Cayman Islands regulatory developments and industry best practices

Requirements

Professional qualification (CA/CPA or equivalent) and ACAMS (or equivalent) are must
Minimum 10 years’ experience in Risk and Regulatory Advisory (including Internal Audit)
Experience within the financial services sector (e.g., banking, insurance, trusts)

Proven experience advising on risk management, AML/CFT/CPF, sanctions, and bene-
ficial ownership matters

Experience conducting enterprise risk and AML/CFT/CPF/sanctions assessments
Experience leading and developing teams

Exposure to business development and client relationship management

Strong communication and stakeholder engagement skills, including Board-level inter-
action

Practical experience performing AMLCO and MLRO/DMLRO roles

Advanced proficiency in Microsoft Office (including Excel, PowerPoint, etc.)

Working knowledge of ViewPoint and Zoho is advantageous

To apply kindly email resume to BetsyPeterson @ksglaw.ky or
jameskennedy @ksglaw.ky

Employer: Tortuga Rum Company Limited
Salary: CI$8.75 per hour

Employment Type: Full Time

Number of works per week: 45 hours
Number of Positions: 3 positions

WORC Job Portal ID: N3S8R8

Benefits: As per labor law

FOOD & BEVERAGE SERVER

We are looking for a professional, high-energy F&B Server with excellent communication skills
to serve our guests. The Server will greet customers, learn about their preferences, answer
questions, recommend menu items, and prepare and serve beverages and food. You will also
upsell items and assist customers with their reservation needs. Program POS System

F&B Server Responsibilities

* Welcoming customers, reading, and listening to people to determine food and beverage pref-
erences, making recommendations, and taking orders to drink.

* Providing excellent wait service to ensure satisfaction.

* Making menu recommendations, answering questions, and sharing additional information with
restaurant patrons.

» Checking identification to ensure customers are of the legal age to purchase alcohol.

* Assisting fellow servers as situations arise

* Adhering to all food safety and quality regulations.

» Handling cash, credit, and debit card transactions, ensuring charges are accurate and return-
ing correct change to patrons, balancing the cash register.

* Maintaining a clean work and dining area by removing trash, cleaning tables, and washing
glasses, utensils, and equipment.

* Assist with clearing and resetting tables

F&B Server Requirements

* High School Diploma.

* 2-3 Years’s experience

» Additional education, training, certificates, or experience may be required.
* Meets state minimum age to serve food and alcohol.

* Availability to work nights, weekends, and holidays.

* Positive, engaging personality, and professional appearance.

* Basic math and computer skills.

» Exceptional interpersonal and communication skills.

« Strong task and time management abilities.

* Eye for detail and understanding of drink mixing tools and techniques.

Email your cover letter and resume to: jessormond @ gmail.com

Employer: Tri-Bridge Cayman
Position: DIRECTOR
Salary. Salary is US$160K - $180 annually

Roles and Responsibilities

Oversee a portfolio of financial services clients, acting as a senior advisor and key point
of contact

Support the growth of the practice, including leadership, development, and client service
delivery

Design, implement, and enhance compliance frameworks, including AML and KYC pro-
grams

Act as AMLCO and MLRO/DMLRO for client entities

Lead AML/CFT/CPF, Sanctions, and beneficial ownership assessments

Plan and conduct risk-based internal audit engagements

Conduct regulatory compliance reviews and audits

Provide practical guidance to clients to support compliance with Cayman Islands AML,
KYC, and beneficial ownership requirements

Deliver AML/CFT/CPF, sanctions, and beneficial ownership training

Report to Boards and senior stakeholders on key risks and recommendations

Support Boards and senior management in defining risk appetite and strengthening
governance frameworks

Build and maintain strong client relationships

Contribute to business development, including proposals and client presentations

Act as a key liaison with regulators, including CIMA, supporting inspections, queries,
and remediation efforts

Lead remediation projects and support clients in addressing regulatory findings and
enforcement actions

Stay current with Cayman Islands regulatory developments and industry best practices

Requirements

Professional qualification (CA/CPA or equivalent) and ACAMS (or equivalent) are must
Minimum 10 years’ experience in Risk and Regulatory Advisory (including Internal Audit)
Experience within the financial services sector (e.g., banking, insurance, trusts)

Proven experience advising on risk management, AML/CFT/CPF, sanctions, and bene-
ficial ownership matters

Experience conducting enterprise risk and AML/CFT/CPF/sanctions assessments
Experience leading and developing teams

Exposure to business development and client relationship management

Strong communication and stakeholder engagement skills, including Board-level inter-
action

Practical experience performing AMLCO and MLRO/DMLRO roles

Advanced proficiency in Microsoft Office (including Excel, PowerPoint, etc.)

Working knowledge of ViewPoint and Zoho is advantageous

To apply kindly email resume to BetsyPeterson @ksglaw.ky or
jameskennedy @ksglaw.ky
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Dental Hygienist

Our client, My Island Dentist, invites applications from suitably
qualified applicants for the above position. JOB ID#: M6X4X2.

RESPONSIBILITIES

* Providing dental health education about tooth care, diet, perio-

dontal disease, and the connection between oral health and overall

body health

» Treating periodontal (gum) disease through non-surgical periodontal therapy, maintenance
procedures, and routine dental cleanings

* Taking impressions, completing dental scanning, and dental radiographs (X-rays)

* Applying prophylactic/antibacterial materials, fissure sealants and topical fluorides to help pre-
vent tooth decay

» Carrying out screening and monitoring procedures

* Ensuring that sterile conditions are maintained

 Offering advice and encouragement to patients

* Working closely with and under the instruction of dentists

* Using a range of dental instruments and maintaining these instruments

* Keeping up to date with new developments within the profession and maintaining patient den-
tal records

REQUIREMENTS

* Minimum 3 years of experience working in private practice

* Certificate or Diploma specializing in Dental Hygiene

* Registered as a Dental Hygienist with the Medical Dental Council

Know who. Know how.

Compensation: CI$5,000-$10,000 per month, plus statutory benefits.

Hours: Based on the needs of the operation and are expected to range between 30-40
hours per week. Send resume and professional references to:
drdavidson@myislanddentist.com

The deadline for applications is June 19, 2026.

Expertise Limited

Suite 302 + Regatta Office Park +Windward 3 Building
1531C Esterley Tibbetts Highway +« Cayman Islands
Tel: (345)746-5260 + Web: www.expertisegroup.com

Expertise

Sol Petroleum Cayman Limited

Retail Sales Executive

Job Id #Q6Q2B8

Full time — 45 hours per week

KYD$5,220 - KYD$8,880 Monthly plus benefits as per Cayman Labor Act

On behalf of our clients, SOL Petroleum Cayman, are looking for a Retail Sales Executive to
join their team.

Purpose: Primary interface between SOL Petroleum Cayman Ltd. and its service station deal-
ers, aiding the company in delivering its short and long-term business objectives.

Accountabilities:

 Deliver sales targets (margin, volumes, credit, income, growth targets) through structured ap-
proach to customer management.

* Proactively manage customer credit using key metrics (DSO, % overdue).

 |dentify new business opportunities for portfolio enhancements using company accepted
methodologies.

* Prepare sales proposals with terms and conditions for new customers.

* Manage contract renewal of existing customers.

* Evaluation and feedback of segment performance;

* Monitor competitor activity for the assigned segment to compile market share results.

* Timely implementation of sales plans for assigned customers;

¢ Development and implementation of marketing promotions to drive sales in the market.

» Coordination of Sales Promotions with Retail Programs Teams.

* Assisting Retail Network planning.

* Handle customer queries and complaints. Manage issues to resolution.

* Support CAPEX business case process

* Ensure customer’s contractual and operational requirements are maintained, including HSSE
compliance. (Wet stock management, HSSE policy, and guidelines).

* Complete routine audits at customer facilities.

* Implements the logistics surrounding marketing and promotional programs;

» Coordinate training workshops for existing and prospective customers to aid their development
of both product knowledge and housekeeping practices.

* Deliver the agreed Brand Management communications for the assigned portfolio; ensure SOL
and Esso’s corporate images are safeguarded.

* Maintain a sound and trusting business relationship with the customer stakeholder group.

* Maintain a keen awareness of developments within the local and regional economic and busi-
ness environments, the respective impacts on the business, and assist in developing adaptive
strategies and tactics to ensure maximum business results are maintained.

¢ Provide input to the estimates of product demand for submission to operations to ensure a
timely product replenishment cycle, thus minimizing stock-outs.

* Develop a formal dealer meeting schedule under the direction of the General Manager to
ensure that all Retail and Convenience Retailing programs and objectives are reviewed and
communicated to the Operators effectively.

* Monitoring of dealer sales performance monthly;

* Implement the Sol Excellence (SE) Program in 100% of the Retail chain

» Achieve customer service performance targets prescribed by the SE Program.

* Ensure all Retail site personnel training requirements (on-site and off-site) are met during the
SE Program period.

Collect and compile data for the generation and submission of standard monthly Management
Information reports.

* Assist with Commercial sales. Finding, closing and maintaining Commercial sales.

* Assist with the marketing of Lubricants, working with the Reseller to implement agreed
marketing campaigns in the market.

* Any other reasonably assigned duties as required;

* Health, Safety & Environmental (HSE) Targets as assigned.

Requirements
Years of Experience: 5+ years of experience in a similar position within the petroleum industry
Education Requirements: BSc Marketing or Business/related studies

Send your resume and proof of licensure to cayjobs @expertisegroup.com. Only Caymani-
ans, Permanent Residents (PR holders), and RERC are eligible to apply. Only shortlisted
candidates will be contacted.

Closing date June 19, 2026

HEALTH CITY ‘{h

Job Title: Medical Billing Intern

Department: Finance

Reports To: Assistant Manager — Medical Billing
WORC ID# P6G3C4

Job Summary:

The Medical Billing Intern will assist the billing team in day-to-day operations, supporting accu-
rate and timely processing of medical bills. This role provides hands-on experience in healthcare
finance, billing systems, and reporting, while ensuring compliance with organizational stand-
ards, internal and external audits.

Key Responsibilities:

* Assist in preparing inpatient and outpatient medical bills under supervision.

» Support the generation of itemized bills for corporate payors and insurance patients.

* Help reconcile daily collections (cash, credit cards, cheques) with system records.

* Aid in preparing monthly and weekly reports.

* Assist in scrutinizing final medical bills before and after discharge.

* Respond to basic patient queries regarding billing, escalating complex issues to senior staff.
* Perform other administrative tasks as assigned by the billing team.

Qualifications & Skills:

* Currently pursuing a degree/diploma in Finance, Accounting, Healthcare Administration, or
related field.

* Basic understanding of billing processes and financial documentation.

* Proficiency in MS Office (Excel, Word).

 Strong attention to detail and organizational skills.

* Good communication and interpersonal skills.

Learning Opportunities:

* Exposure to healthcare billing systems and corporate tie-up processes.
* Hands-on experience in financial reporting and reconciliation.

* Understanding compliance and audit requirements in medical billing.

Internship Learning Goals:

By the end of the internship, the intern will:

1. Understand Healthcare Billing Processes — Gain knowledge of inpatient, outpatient, and
corporate billing workflows.

2. Develop Financial Reconciliation Skills — Learn to reconcile daily collections and ensure
accuracy in financial records.

3. Enhance Reporting Competence — Acquire experience in preparing monthly and weekly
financial reports.

4. Learn Compliance and Audit Practices — Understand internal audit requirements and com-
pliance standards in medical billing.

5. Improve Communication Skills — Handle patient queries professionally and collaborate
effectively with the finance team.

Salary: USD$2000 per month

Please submit a cover letter and resume and qualification/diploma to Manjula.k @ healthcity.ky
by June 20, 2026.

L&T TYRE SALES & REPAIRS
POSITION- TYREMAN
R7Q6C4
DUTIES FOR TYREMAN: 2 persons required

* Changing tyres, repairing tyres patches, plug, valves, sensors etc.

» Advise customers of tyres needs and suggest alternatives

* Able to operate Tyre Balancing Machine and Wheel Alignment machine
* Ability to lift heavy items

* Unpack containers and stock tyres using restock methods

» Stocktake of tyres

* Operate tyre and balancing machine

* Computer literate able to operate POS system to control stock

* Rotate tyres

* Generate invoices using POS

¢ Collect payments using cash or credit card machine as need occurs
* Keep workshop/outside clean

* ANY OTHER DUTIES AS ASSIGNED BY EMPLOYER (see task list)
TASK FOR TYRE SHOP

DAILY MORNINGS

* SWEEP OUTSIDE AREA/ PARKING LOT

* OPEN DOORS

* OPEN SHUTTERS

* TAKE OUT JACK STANDS & JACKS

* TAKE OUT CHAIRS

* PUT OIL IN AIRTOOL

* CLEAN BATHROOMS

* TAKE OUT TOOL TROLLEY

* ANY OTHER DUTIES ASSIGNED BY MANAGEMENT

DAILY EVENINGS

* CLEAN MACHINES

* BLEED COMPRESSOR

* CLEAN EQUIPMENT

* CLOSE WINDOWS AND SHUTTERS

* TURN OFF INSIDE LIGHTS

*TURN ON OUTSIDE LIGHTS

* PUT BACK TOOL TROLLEY

* CLEAN WORK AREA INSIDE & OUTSIDE SWEEP FLOORS
* EMPTY GARBAGE

* ANY OTHER DUTIES ASSIGNED BY MANAGEMENT

WEEKLY TASK

* ENSURE TYRES THAT ARE STORED IN UPSTAIRS AND ON THE FLOOR ARE FREE
FROM DIRT

* ENSURE THAT TYRES ARE STORED PROPERTY IE IN CORRECT SIZE PILES

* UNLOAD CONTAINER AND PACK & SORT TYRES

* GO THE DUMP TO DISPOSE OF TIRES

Any other duties as assigned by employer
Salary is $400.00KYD PER WEEK
Send Resume to rmagalyn @yahoo.com
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scafjire

We Invite applications for the following position

Area Director of Food & Beverage

The Area Director of Food and Beverage oversees the operational and financial perfor-
mance of restaurants, bars, banquets, and culinary service s for both; the 5-Star/5-Dia-
mond Kimpton Seafire and Hotel Indigo. They will provide friendly service, exceptional
gastronomic experiences through excellent food quality, strong price value, and con-
sistent delivery within an attractive and diverse environment. The role also involves de-
veloping an annual marketing plan to penetrate new sales opportunities and maximize
utilization within existing markets.

Must have:

* Bachelor’s Degree in Hospitality/Restaurant Management or equivalent field is pre-
ferred.

¢ Minimum 3 years’ experience as a Restaurant General Manager or Director of Food
and Beverage.

* Preferred luxury resort hotel experience.

¢ Caribbean and/or island experience preferred.

* Level 1 or higher certification of Court of Master Sommelier or equivalent experience
is required.

» Excellent skills in budgeting, expense management, inventory, payroll, labor costing,
staffing, marketing, owner relations, PL management.

* Must be able to diplomatically handle challenging situations and people, maintain pro-
fessionalism, solve practical problems, interpret instructions, and exercise independent
judgement and discretion in significant matters, while also dealing with various concrete
variables.

* Proven systems knowledge and experience with Aloha/Avero, Infogenisis, OpenTable
and ADP/eTime payroll or combination of these systems required.

* This position requires a flexible schedule, must be able to work evenings, weekends,
and holidays.

The salary range for this role is US $155,000 to $170,000 per annum. This job is also
eligible for bonus, and allowances.

Cluster Director of Purchasing

The Cluster Purchasing Director oversees and directs all procurement functions for both
properties — Kimpton Seafire and Hotel Indigo, ensuring efficient, cost-effective, and
timely acquisition of goods and services to support hotel and operational needs. This
role manages high-volume purchasing for multiple departments—including Food & Bev-
erage, Engineering, and Housekeeping—while leading sourcing strategies both locally
and overseas. The Director is responsible for vendor relations, budget alignment, cost
control, and the strategic development of procurement processes that support opera-
tional excellence and corporate compliance.

Must have:

e Minimum 5-6 years of progressive experience in purchasing, procurement, or supply
chain management, in a managerial capacity within the hospitality, retail, or manufac-
turing sectors.

¢ Proven track record in managing overseas, local, and food-related purchasing across
multi-property or high-volume operations.

* Demonstrated success leading large-scale procurement portfolios, with quantifiable
cost savings and process improvements.

* Expertise in strategic sourcing, supplier development, and contract negotiations with
both local and international vendors.

» Strong command of cost control, forecasting, and budget alignment, with advanced
analytical and financial acumen.

* Deep understanding of inventory management systems, including FIFO, JIT, and de-
mand planning methodologies.

* Proficient in ERP and procurement software platforms, as well as advanced Microsoft
Excel and data analysis tools.

* Extensive experience in customs compliance, international logistics, and import/export
operations.

The salary range for this role is US $100,000 to $118,000 per annum. This job is also
eligible for bonus pay.

Assistant Director of F&B

The Assistant Director of Food & Beverage supports the Director of Food & Beverage in
leading and developing our culinary and service operations. This role is instrumental in
ensuring exceptional guest experiences, achieving financial targets, and driving innova-
tion across all food and beverage outlets. Must have:

* Bachelor’s Degree in Hospitality/Restaurant Management or equivalent field is pre-
ferred.

* Minimum 3 years’ experience as a Restaurant F&B Manager or Assistant Director
of Food and Beverage with strong understanding of both fine dining and high-volume
operations.

¢ L evel 1 Certification of Court of Master Sommelier or equivalent experience. Must be
able to curate and manage the beverage program.

* Excellent skills in budgeting, expense management, inventory, payroll, labor costing,
staffing, marketing, owner relations, and P&L management.

* Able to demonstrate the ability to handle challenging situations and individuals diplo-
matically, maintaining a consistent level of professionalism.

* Proven systems knowledge and experience with Aloha/Avero, Micros and ADP/eTime
payroll or combination of these systems required.

» Strong computer skills and knowledge of Microsoft Office Suite.

Salary range: $95,000.00 US - $108,000.00 US annually. This job is also eligible for
bonus pay.

HOTEL
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Residences Rental Program Manager

Responsible for Managing and Marketing the rental properties, coordinate photography
of residential properties, website updates, mobile app and reservation software, coor-
dinate projects in relation to the Rental Program, perform pre-arrival and departure in-
ventories as required, respond to any issues reported during their stay, maintain proper
maintenance and service contracts and assist in forecasting the rental program annual
budget. Must have:

* A Bachelor’s Degree in a related field, and Associates in Interior Design.

* Minimum of five (5) years’ experience in luxury real estate preferred.

* Minimum of five (5) years’ experience in vacation rental PMS like V12 or Escapia with
a focus on accounting modules.

* Minimum of five (5) years marketing and sales experience in the luxury travel agent
sector and any established connections with wholesaler and agencies a plus.

* Ability to negotiate persuasively and close contracts.

* Ability to liaise with owners, hotel staff and clients on matters relating to property.

* This position requires a flexible schedule, must be able to work evenings, weekends,
and holidays.

Salary range: $67,000.00 US - $80,000.00 US annually. This job is also eligible for bonus
pay.

Assistant Director of catering & Conferences

The Assistant Director of Catering & Conference Services will assist in leading all ca-
tering sales and conference services operations for a growing luxury resort, overseeing
the full lifecycle of group and event business from prospecting through execution. The
role is responsible for driving multi-million-dollar revenue through strategic sales plan-
ning, client relationship management, and cross-functional collaboration with hotel de-
partments. It includes managing and developing a high-performing team while ensuring
seamless execution of complex programs, from corporate conferences to large-scale
social events and buyouts. The position also oversees forecasting, budgeting, and oper-
ational efficiencies to consistently achieve financial goals and deliver exceptional guest
experiences. Must have:

* 3-5 years related sales experience in hospitality industry, preferably as a an Assistant
Director of Catering.

* Extensive knowledge of food/wine is essential.

* Thorough knowledge of property, space, capacities, concept/food style (menus).

* Knowledge of sales/negotiation/closing process.

» Well organized, detail orientated and excellent follow up skills.

* Superior writing skills and knowledge of Microsoft Office.

* Delphi experience preferred.

The salary range for this role is US $90,000 to $104,000 per annum. This job is also
eligible for bonus pay.

Banquet Manager

As the Banquet Manager, you'll provide leadership and support to banquet staff while
ensuring a high standard of guest satisfaction while operating within established budg-
ets and goals. You'll ensure your team provides guests with excellent food and beverag-
es in a timely, courteous, efficient, and accurate manner. You're familiar with all facets
of daily banquet operations including but not limited to; food, wine, spirits, and service
techniques.

Must have:

* 3+ years’ experience as Banquet Manager/ Supervisor at a high-volume luxury resort.
* Strong understanding of Delphi/ POS is must.

* Knowledge of food, wine, events setup and hosting plated gala dinners is must.

* High level of creativity, enthusiasm and flexibility!

* Excellent communication and leadership skills, well organized, detail oriented with
excellent follow-up.

* Must have a clear understanding on Banquet AV operations and daily client needs.
The salary range for this role is US $75,000 to $95,000 per annum. This job is also
eligible for bonus pay.

F&B Front of House Employee

As the Food & Beverage Front of House Employee you will work within a team of ac-
complished Food & Beverage Professionals, knowledgeable facilitators of ridiculously
personal experiences, and develop relationships with guests that will compel them to
return. Must have:

1-3 years as a server, host. Bartender experience within a 5* environment is preferred.
* High School Diploma required.

* Passion for crafting and personalizing guest experiences.

* Experience with modern culinary and mixology techniques, such as fermentation, dis-
tillation and molecular techniques, is advantageous.

* Knowledgeable of credit card and cash handling procedures, as well as recording
accurate tip-out sheets, and calculating accurate bill amounts.

* Flexible schedule and are able to work evenings, weekends, and holidays when need-
ed.

Salary: US $8 to $12 per hour + a share in the gratuity pool

Estimated Earnings — US $40,000 -$66,000 per annum
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Rooms Back of House Employee

The Room Back of House employee has the overall responsibility for cleaning
guest rooms and common areas along with providing excellence in guest ser-
vice. You will meet or exceed productivity standards, taking corrective action as
needed to ensure standards are maintained. Work hours/days vary as dictated
by business needs, and may include weekends and holidays. Must have:

¢ High School Diploma or General Education Degree (GED) is preferred.

* 1-2 year of experience in similar role at a luxury/ lifestyle hotel.

* Excellent problem solver with great intuition.

¢ Ability to verbally communicate effectively and professionally.

¢ You genuinely care for the safety and security of the guests.

* Must be able to lift, push, pull and carry a minimum of 35 Ibs.

e This position requires a flexible schedule, must be able to work evenings,
weekends, and holidays.

Salary: US $8 to $12 per hour + a share in the gratuity pool

Estimated Earnings — US $40,000 -$66,000 per annum

Loss Prevention Employee

As a Loss Prevention Employee, your primary responsibility is to create a safe
and secure environment for all employees and guests. This includes providing
safety education, enforcing company standards, and promoting the highest lev-
el of profit protection. Must have:

* A minimum of 1 -2 years of previous experience in a security officer position is
required, preferably in a luxury hotel environment.

e Previous Military, Police or Emergency services experience also beneficial,
with honorable discharge

¢ Fluent in English with the ability to write reports.

¢ High school diploma required.

* Ability to effectively present information, complete daily reports, and respond
to questions from leaders, guests, and the general public in English.

e Must have First Aid and CPR certifications to fulfill local licensing require-
ments.

¢ Previous Medical experience also considered an asset (Nursing, EMTS etc).
* Must be proficient in Microsoft Office (Word, Excel) and have experience with
CCTV and monitoring systems.

* Ability to add, subtract, multiply, and divide in all units of measure.

e This position requires a flexible schedule and must be able to work all shifts,
days, evenings, overnights, weekends, and holidays.

Salary: US $12.50 to $14.50 per hour + a share in the gratuity pool

Estimated Earnings — US $45,000 — $63,000 per annum

F&B Supervisor

The Food & Beverage Supervisor is responsible for assist overseeing the day-
to-day operations of the Food and Beverage outlets, ensuring the delivery of
high-quality service and an exceptional guest experience. This role involves
supervising and supporting service staff, maintaining service standards, and
ensuring that all food and beverage offerings are prepared and served in a
professional, efficient, and courteous manner. The Supervisor plays a key role
in staff training and development, operational efficiency, and guest satisfaction,
and may actively participate in the preparation and service of food and bever-
ages as required.

¢ 1 -2 years of supervisory experience or 2 years as Server/ Bartender in up-
scale restaurant at luxury hotel/ resort or similar industry.

» Strong understanding and ability to train the team on luxury standards.

* Passion for crafting and personalizing guest experiences.

¢ Highly motivated and flexible, with the ability to take initiative.

¢ Food Handler and Alcohol Awareness Certifications (if applicable).

* Able to prioritize multiple tasks in a dynamic environment.

e Excellent interpersonal communication skills, problem-solving skills, and or-
ganizational ability.

* Able to learn, retain, and present product, menu, and allergy information to
guests.

* Prior knowledge or point-of-sale system/ restaurant reservation systems.

e This position requires a flexible schedule, must be able to work evenings,
weekends, and holidays.

Salary: US $11 to $13 per hour + a share in the gratuity pool

Estimated Earnings — US $40,000 — $60,000 per annum

Camp Coordinator

The Camp Seafire Coordinator is responsible for ensuring campers’ safety,
participating in program creation, executing programs to perfection, promoting
Camp Seafire around the resort, and providing personalized luxury customer
service to both internal and external guests, ensuring the highest level of ser-
vice.

* Minimum of 2 years of experience working in kids’ camps/clubs for luxury ho-
tels OR teaching experience in Cayman (with a certificate of License to Teach)
¢ Early Childhood experience a plus

* Computer skills: experience working with outlook, word, excel and power point
— skilled at administrative tasks like email responses and google sheet.

HOTEL
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e First aid, CPR required and child protection training required including Dark-
ness to Light.

* Ability to swim is necessary as activities regularly involve water — must be
willing to go in the water

e Experience with leading programs including crafts creations and indoor/out-
door games.

* Experience managing large groups of children and leading activities.

* Individuals who are energetic, caring, friendly, outgoing, over achievers.

* This position requires a flexible schedule, must be able to work evenings,
weekends, and holidays.

Salary: US $12 to $14 per hour + a share in the gratuity pool

Estimated Earnings — US $50,000 — $70,000 per annum

Spa Beauty Therapist

The Beauty Therapist will perform massage therapy and touch modalities, which
include Deep Tissue, Sport, Facials, Swedish, Aromatherapy, Prenatal and Re-
flexology. All services are administered with the Kimpton Standards of service
* A current valid Massage License.

* 5 years’ previous massage therapy experience.

* A passion for customer service and excellent verbal communication skills.

* This position requires a flexible schedule, must be able to work evenings,
weekends, and holidays.

Salary: US $8 to $12 per hour + a share in the gratuity pool

Estimated Earnings — US $58,000 — $80,000 per annum

Lead F&B Front of House Employee

The Lead Host will provide the guests, either on the phone or in person, with
information and support in a professional and gracious manner. Receive and
coordinate reservations and seating for daily and/or nightly service, all the while
providing outstanding service to our guests along the way. Act as an advocate
for the restaurant, be a creator of ridiculously personal experiences, and devel-
op relationships with guests that will compel them to return.

* International 5* Hotel/Resort experience in guest relations or restaurant field
is preferred

* Ability to effectively manage multiple tasks in a dynamic setting, while also
effectively communicating product, menu, and allergy information to guests.

* Excellent Spoken and Written English

* Expert of MS office, knowledge and experience of Adobe InDesign and Canva
is not mandatory however is preferred

* Food Handler Certification (if applicable).

* Able to learn, retain, and present product, menu and allergy information to
guests.

* Knowledge of or ability to learn the restaurant point-of-sale system and res-
ervation system.

* Excellent interpersonal communication skills, a real passion for hospitality,
and you love crafting unique and memorable experiences for guests.

* This position requires a flexible schedule, must be able to work evenings,
weekends, and holidays.

Salary: US $11 to $13 per hour + a share in the gratuity pool

Estimated Earnings — US $44,000 — $69,000 per annum

Banquet Server

Do you love banquets and catering? In this role, you'll provide timely and cour-
teous service to all banquet guests, encouraging the guest to return again and
facilitate outstanding banquet experiences. You'll serve food and beverages at
banquet functions in a timely manner in a dynamic team-focused environment
* Previous food & beverage, hospitality, restaurant, banquets or hotel experi-
ence is required.

* Strong knowledge of food and wine.

* Ability to get along with staff and guests.

* Passion for creating ridiculously personable experiences!

* Food Handler Certificate (if applicable)

* This position requires a flexible schedule, must be able to work evenings,
weekends, and holidays.

Salary: US $8 to $10 per hour + a share in the gratuity pool

Estimated Earnings — US $60,000 — $80,000 per annum

We offer a comprehensive package of benefits including vacation, pension,
medical/dentall/vision, meal during shift, and IHG hotel/ restaurant/ spa dis-
counts around the world.

APPLY TODAY
Apply directly to our careers site
https://job-boards.greenhouse.io/seafireresortlid
Deadline for applications: 24 June 2026
indigo @ seafireresortandspa.com
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Part Time Boat Captain for 15 hours
per week. Must be available holidays,
weekends & early evenings. USD$1000
monthly plus statutory benefits. Cayma-
nians preferred but must have a 200
Ton Yacht Master for insurance pur-
poses. Duties include readying boat for
charter, cleaning after charter, driving
boat and assisting our customers with
their experience. Contact 926-8488 to

apply.

Sandbar

Seeks FT. Food & Bev. Employee Min. 8
yrs. Experience

Proven experience supporting or
co-managing hospitality events, in-
cluding logistics and guest coordina-
tion. Collaborate with management in
the marketing, sales, and promotion of
events, including digital and on-site ac-
tivations. Train and guide junior bar or
service staff as needed. Ability to work
flexible shifts, including evenings, week-
ends, and public holidays as required
by event schedules.

750.00/wk & Statutory Benefits Cayma-
nian and PR Need only apply

Email CV to
imaginecayman @ gmail.com

Sign Solutions is hiring Sign Maker
WORC electronic Jobs Portal ID -
X5R2E2

Job Responsibilities:

* Produce & install signs (vinyl, ban-
ners, decals)

¢ Operate laminators

* Vehicle wrapping & site installations

* Assist customers and sales team with
enquires and site visits

Requirements:

* Relevant experience in sign making/
printing

* Physically fit (liting required)

* Flexible shifts (day/night)

¢ Driver’s license preferred

Working hours - 45 hrs/week (incl.
weekends & holidays)

Salary - CI$9 per hour

Benefit : Health and Pension Contribu-
tion & Paid Sick and Vacation days
Contact Information: Submit resumes
on

hr@adminoffice.ky

KJR GROUP LTD IS HIRING SALES
REPRESENTATIVE

WORC electronic Jobs Portal ID -
T8E2Q4

Job Responsibilities:

* Restock shelves and maintain store
presentation

* Assist with inventory and stock man-
agement

e Support sales and deliver excellent
customer service

e Work as part of a team in a fast-
paced environment

Requirements:

Minimum 1 year retail experience
Good English communication skills
Team player and flexible with shifts
Working Hours:

40-45 hours per week, including
weekends and holidays

Base Salary: CI$1,525 per month
Benefits:

¢ Health & Pension Contribution

* Paid Sick Leave & Vacation Days
Contact Information: Submit resumes
to:

career @shopright.ky

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to
Year 13 and offers a British-based international curriculum leading to ()GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and
lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional individuals to join our high-performing Primary School team from August 2026. This position is an
outstanding opportunity for enthusiastic, positive, and forward-thinking individuals to become part of a supportive and collaborative
community committed to excellent, child-centred education.

We are looking for individuals who are eager to contribute positively to, and grow within, a highly respected, values-driven school
community recognised for its academic excellence and innovation. Suitably qualified Caymanians, Caymanian Status Holders, and
Permanent Residents with the Right to Work are encouraged to apply.

School Assistant (Job Ref#A164-26-27)

Reporting to the Canteen and School Assistant Supervisor (CASAS) and After School Care (ASC) Leader, the successful candidate
will work as part of the School Assistant and After School Care teams to help ensure the smooth and effective running of the school
day. The role involves supervising and facilitating children’s play and wellbeing throughout the day, including at the start and end of
the school day, during playtimes, lunchtimes and After School Care, alongside snack and lunch preparation, distribution and clean-
up.

The successful candidate will help maintain a safe, caring and purposeful environment for students across the school site. Working
closely with the CASAS and ASC Leader, they will be expected to use time between supervision periods proactively and effectively to
contribute to the wider needs of the school community, working alongside children and staff as required. This role requires initiative,
flexibility and the ability to work independently and positively, especially during less-structured periods of the school day.

This is a full-time role totalling 7.5 hours per day, structured across the school day to ensure student supervision at key times. The
working day is divided into three active periods: 7:00am—09:00am, 10:00am—1:15pm, and 2:45pm-5:00pm, with a total of 2.5-hour
rest period between work periods.

Key responsibilities and duties will include, but will not be limited to:

* Facilitate positive and engaging play opportunities while working alongside teaching staff to minimise the risk of accidents or injury
to students.

¢ Encourage appropriate social interaction and development in line with the School’s Mission Statement and the implementation of
the CPHS Behaviour Policy.

¢ Initiate and model effective play, games and positive interactions with students.

* Ensure playtime and ASC equipment is prepared for sessions, properly maintained, safe for children’s use, and that any issues are
reported and addressed appropriately.

* Ensure all playtime equipment is cleaned and properly stored at the end of each session and school day.

* Provide basic first aid, using the supplied first aid playtime bags, and take appropriate action if further medical attention is required.
* Report any concerns regarding student behaviour, safety or security to the line manager.

* Provide activities for children in line with the ASC programme and expectations.

¢ Assist with the preparation and distribution of ASC snacks/food while ensuring all allergy and dietary restriction guidelines are
adhered to.

¢ Maintain the cleanliness of the Canteen and School Kitchen and ensure sanitation standards are consistently met.

* Undertake other reasonable duties as may be required or designated from time to time by the Principal or Deputy Principal

Experience and skills required for the position listed above are:

* High School Diploma or equivalent or currently pursuing a qualification in Education; a strong willingness and enthusiasm to en-
gage with the school’s professional development program.

* Prior experience working with young children preferably in a school environment.

* Ability to respond quickly to the needs of staff and children in a range of situations.

* Must have excellent verbal and written communication skills.

* First Aid Qualification or willing to work towards.

* Ability to work flexibly as part of a team.

Candidates will be expected to fully adhere to and support the Christian ethos of the school.

Salary range for the position listed above is CI$31,000.00 — CI1$38,500.00 per annum, commensurate with experience based on the
school’s point salary scale. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

¢ Contribution to a pension plan

* Annual travel allowance

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent children

* Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks
and employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and sub-
mitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4e5M092

The cover letter should be addressed to:
Mrs. Sacha Strand, Primary School Principal
242 Smith Road
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, June 18", 2026
Only shortlisted candidates will be contacted.
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Merchandiser/Warehouse Person | Jobs ID S5U3R4

We are in need for a Merchandiser/Warehouse Person who will be responsible for
ensuring products are displayed neatly and stocked appropriately in all the Super-
markets. Monitor stock levels to ensure products are available and reorder items as
needed. This includes managing stock in warehouses and on the sales floor. Work
with various teams, including buyers, sales representatives, and store managers, to
make sure stock are up to date. Responsible for unpacking incoming deliveries in the
warehouse, checking for damages and move products to designated areas. Assist
with order fulfillments. The Person will also be responsible to clean the warehouse,

office & restrooms environment and keep it neat.

Full time 3-4 years of experience. Associate Degree.

$9/hr 45 hour a week with Pension and Health Insurance as per law.

Tulsi Ltd. P.O. Box 30676, Grand Cayman KY1-1203

BLOOM LEARNING CENTRE IS HIRING ADMINISTRATIVE CO-ORDINATOR

Duties:

* Manage admissions inquiries and enroliment processes

¢ Conduct school tours for prospective families

* Handle parent communication, concerns, and feedback professionally

» Coordinate parent—teacher meetings and school updates

* Maintain enroliment records, waitlists, and follow-ups

* Coordinate with marketing agency on promotions and events

* Prepare monthly newsletters for parents and staff

» Support school growth initiatives and promotional activities

Requirements:

* 2-3 years’ experience in school administration, customer service, or office administration
* Excellent communication and interpersonal skills

* Proficiency in Microsoft Office Suite (Word, Excel, Outlook) and administrative systems
* Experience in a preschool, daycare, or educational institution is an asset

* Familiarity with school licensing, inspection, and compliance procedures is an advantage
* Strong organizational and multitasking abilities

Working Hours:45 hours per week

Base Salary: CI1$3,000 — CI$3,250

Benefits:

* Health & Pension Contribution

* Paid Sick Leave & Vacation Days

Submit resumes to: hr @ adminoffice.ky

GENERAL HELPER REQUIRED - FULL TIME

CAYMAN RIDING SCHOOL

P.O. Box 1951. Lower Valley — Grand Cayman

To undertake all aspects of animal husbandry on a daily basis inc. weekends & public
holidays

This position is outdoors and successful applicant must be physically fit and able to lift
50Ibs. For safety reasons 9-10 years’ experience handling large competition horses is
essential

Must be able to operate a range of farm equipment, drive a manual vehicle & provide a
clean police record and Cl driving license

Salary starting at $400/week (45 hrs) plus Medical Insurance and Pension

Contact: CaymanRidingSchool @ gmail.com no later than 06.20.2026

WORC ID # T7N4E3

GENERAL HELPER REQUIRED - FULL TIME

CAYMAN RIDING SCHOOL

P.O. Box 1951. Lower Valley — Grand Cayman

To undertake all aspects of animal husbandry on a daily basis inc. weekends & public
holidays

This position is outdoors and successful applicant must be physically fit and able to lift
50Ibs. For safety reasons 10 + years’ experience handling large competition horses is
essential

Must be able to operate a range of farm equipment, drive a manual vehicle & provide a
clean police record

Salary starting at $400/week (45 hrs) plus Medical Insurance and Pension

Contact: CaymanRidingSchool @ gmail.com no later than 06.20.2026

WORC ID #T3P7D4

Better Builders Construction

Steelman/Mason

Job Summary

A Steelman/Mason is responsible for performing both steel fixing and masonry duties on con-
struction projects. The employee will assist with reinforced concrete works, block laying, foun-
dation construction, steel installation, plastering, and other general construction activities while
ensuring all work is completed safely and according to project specifications.

Key Duties and Responsibilities

* Read and interpret construction drawings, blueprints, and structural plans.

* Cut, bend, place, and tie reinforcing steel bars and mesh for concrete structures.

* Install reinforcement steel for footings, columns, beams, slabs, walls, and staircases.

* Lay concrete blocks, bricks, and other masonry materials.

» Construct foundations, retaining walls, columns, partitions, and other masonry structures.

* Prepare and mix mortar, grout, and concrete materials.

» Perform plastering, rendering, rasping, flexing, and finishing works.

 Assist with concrete pouring and finishing activities.

* Ensure steel reinforcement is installed according to engineering specifications.

* Measure and mark layout lines accurately.

* Operate hand tools, power tools, cutting machines, and bending equipment safely.

* Repair damaged masonry and reinforced concrete structures when required.

* Maintain clean and organized work areas.

* Follow company safety procedures and building regulations at all times.

* Work closely with supervisors, engineers, and other construction workers to complete projects
on schedule.

Skills Required

» Strong knowledge of masonry and steel fixing techniques.

* Ability to read and understand structural and architectural drawings.

« Skilled in block laying, steel tying, plastering, and concrete work.

* Good measuring and mathematical skills.

Qualifications

High school diploma or equivalent preferred. Trade certification is an asset
Experience

Minimum 10+ years experience in steel fixing or reinforced concrete construction.
Work Hours: Monday — Friday, 7:00 a.m. — 5:00 p.m. (or 45 hours per week)
Salary: KYD: 12-15 per hr

Basic Benefits:

* 2—4 weeks paid annual vacation (based on tenure).

* 10 sick days per year (after 1 year).

* Health insurance and pension per Cayman law.

* Overtime and public holiday pay at legal rates.

To Apply:

Email: Bbc_kk@hotmail.com or hr@betterbuilders.ky

Phone/WhatsApp: 345-927-3112

Maintenance Worker

Responsibilities:

* Perform general property maintenance and repairs

* Carry out preventative maintenance to reduce equipment downtime

* Maintain buildings,equipment,tools,and operational areas in safe working condition
* Troubleshoot and resolve maintenance issues efficiently

* Assist with basic plumbing,electrical,painting,carpentry,and repair work

* Ensure maintenance areas remain clean,organized,and fully stocked

* Respond quickly to operational or emergency maintenance needs

* Work closely with management and other deparments to support daily operations
* Help maintain a clean,safe,and welcoming environment for both guests and staff

Qualifications:

* Minimum 5 years experience in similar maintenance role

* Strong general maintenance knowledge and problem-solving skills

* Ability to work independently with minimal supervision

* Positive attitude and strong work ethic

» Well-organized and detail-oriented

* Ability to safely use power tools,ladders,and maintenance equipment

¢ Physically capable of lifting heavy items and working in indoor/outdoor environments

* Physically capable to work wekkends,evenings,holiday, and emergency call-outs when required
* English communication skills required

Salary: $15.00KYD per hour
Benefits: In accordance with Cayman Islands Labour Law
Location: Kaibo Bar and Beach Restaurant, North Side, Grand Cayman

Employment Type: Full-Time
Qualified Caymanians/PR Holders are encouraged to apply

To apply please email your CV/Resume to: working @kaibo.ky
Deadline to apply: June 22nd 2026

Independent Director — Principal

- Salary - KY$55K — KY$65K per annum

- Full-time

- Working Hours — 160 hours per month

- Benefits — Health Insurance & Pension

- Portal Ref — A6Y6G5

Description

Calderwood is a fast-paced financial services firm focused on the delivery of governance solu-
tions to the investment funds industry primarily in the Cayman Islands. The successful candidate
will work as part of a small team serving a diverse group of clients from around the world. The
duties of this role will include, but are not limited to, the following:

- Serving as an independent director and Anti-Money Laundering Compliance Officer for a va-
riety of entities, including investment funds and related structures, domiciled in the Cayman
Islands and elsewhere.

- Building and managing a portfolio of clients and liaising with service providers including admin-
istrators, legal counsel, investment managers, prime brokers, custodians and auditors.

- Actively participating in the development of new business. This will include extensive travel
across the United States, Europe and Asia.

Qualifications

- Bachelor’s degree in finance related and CA, CPA or CFA designation from a recognized
jurisdiction.

- At least 15 years PQE serving the offshore financial services industry in a senior management
position. Experience in the Cayman Islands and in UCITS and AIFMD Fund structures is also
an asset.

- At least 15 years of managing either a hedge fund investor services team and/or a Cayman
anti-money laundering compliance team.

- A proven track-record of working independently and developing business in the Cayman Is-
lands and abroad along with an existing network of industry contacts.

Requirements

Years of Experience
15+ years

Education
Bachelor’s Degree
CA, CPA or CFA designation

Please send CV & Cover letter to tleswal @ calderwood.ky or apply on WORC Jobs
Cayman Portal
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KPMG

KPMG in the Cayman Islands provides Audit, Tax, and Advisory services and invites applications from qualified candidates for the following

positions:

Senior Tax Associate/Assistant Manager
USD$88,000.00 - USD$116,000 Per Annum

Reporting to and providing support to the US Tax Partners and senior
management, the successful candidate will participate in and supervise
the preparation of US income tax returns for clients including specialized
areas such as: property and casualty insurance, international executive
taxation, and the tax reporting for investment funds, partnerships and
corporations. Additionally, this role is expected to involve preparation of
various foreign reporting disclosures and forms including Forms 926,
5471, 8865 and FinCen 114, and will include supervision of tax staff and
providing tax advisory services.

Requirements: Applicants must have at least two years’ experience in
the field of US taxation and must demonstrate an understanding of the
preparation of US income tax returns. Membership with a recognized
accountancy body is not required but would be advantageous. Areas of
specialization that are desired but not required are: property and casualty
insurance, international executive taxation, and the tax reporting for
investment funds, partnerships and corporations. This position requires
attention to detail, the ability to work at one’s own initiative and within a
small team, and to meet tight deadlines. The applicant will need to be
able to work a flexible schedule as overtime is required.

Manager/Senior Manager, Financial Risk Management (FRM)
USD$95,000 - USD$135,000 Per Annum

As a Manager/Senior Manager, Financial Risk Manager the applicant will
manage a portfolio of clients and will report to the Director in the group.
The applicant will provide support to the audit service line with respect
to valuation of various types of financial instruments ranging from vanilla
exchange traded instruments to complex structured finance, derivatives,
private debt and private equity. Responsibilities will include but are not
limited to:

*  Managing a portfolio of clients with complex valuations and reporting
to the Director in the group;

»  Conducting economic and industry research and detailed financial
analysis;

« Taking an active role in the development of junior FRM Staff and
providing guidance where necessary especially for managers in the
group;

» Drafting and reviewing complex valuation reports;

» Leading a range of valuation assignments concurrently and assuming
responsibility for the day-to-day execution and delivery of service on
projects;

» Undertaking engagement and practice management responsibilities
including billings and adherence to professional practice
requirements;

»  Supporting business development activities and contributing to the
growth of the practice through the development of external and
internal relationships.

Qualifications: Applicants must hold a recognized college degree in
Finance or Accounting and a recognized professional designation such as
CFA or FRM and CA or CPA will be an added advantage. A minimum of
six years proven experience in a comparable role is essential. Applicants
must demonstrate strong technical and analytical skills in addition to
excellent communication, interpersonal and presentation skills.

Manager/Senior Manager, Privacy and Security
USD$95,000.00 - USD$129,000.00 Per Annum

Key Privacy/Compliance Duties

Information Security:

» Understand the organization’s information security requirements
and work with other stakeholders to realize an effective program
for the firm;

* Implement new programs and requirements as directed by the
CISO;

»  Ensure consistent implementation of information security programs
across all parts of the firm;

* Lead implementation of training and awareness programs for staff
as required by the organization;

* Coordinate testing of information security and compliance
programs for the firm. Identify root causes for findings identified
from tests together with remedial actions to close the findings;

» Coordinate information security incident response activities for the
firm including providing notifications to relevant stakeholders in
compliance with internal and regulatory requirements;

»  Support the budget preparation process to support the information
security program;

* Manage the technology solutions information security risk
assessment process for the firm. This will include:

i) Design and implementation of a risk assessment
program.

ii) Execution of technical risk assessments.

iii) Monitoring results of the risk assessment over the

lifetime of technology solutions.
» Liaising with other organizational stakeholders to support the firm’s
compliance with cascaded risk assessment.

Privacy and Compliance

»  Support the firm’'s compliance program by tracking findings
identified from reviews conducted. Perform periodic updates on
the risk treatment plans and update relevant stakeholders;

*  Work with the Privacy Liaison to maintain the firm’s privacy
program;

* Review and assessment of storage and management of data and
review of access rights;

*  Privacy by Design in the SDLC and Change management
Process;

* Act as a single point of contact for internal and client information
security queries.

Qualifications: The Applicant must possess recognized information
security certifications from reputable bodies (e.g., CISA, CISSP,
ISO/IEC 27001) and have a minimum of ten (10) years of relevant
information security experience, with at least four (4) years in a
managerial or leadership capacity. The applicant must a good grasp
of information security standards and frameworks such as |I0S 27001
and NIST. This role requires demonstrated experience in establishing,
managing, and sustaining a successful information security program,
supported by strong leadership capabilities for effective team
oversight. The ideal candidate will be highly motivated, with excellent
management and communication skills, strong attention to detail, and
the ability to perform effectively under tight deadlines. The position
also requires flexibility, with an expectation that additional hours may
be necessary on occasion to meet business needs.

Benefits: A competitive salary commensurate with qualifications and experience, plus discretionary performance related bonus, comprehensive
medical plan, pension plan (in line with Cayman Islands Labour Law), flexible vacation scheme, free on-site corporate gym membership and a

recognizable and reputable corporate social responsibility program.

For more information and to review the job descriptions in full, please visit our website: kpmg.ky/careers. Applications for the above positions should

be submitted online via kpmg.ky/careers no later than June 18, 2026.

Please note that only candidates who meet the job requirements will be selected for an interview.

© 2026 KPMG LLP, a Cayman Islands limited liability partnership and a member firm of the KPMG global organization of independent member firms affiliated with KPMG International Limited, a private English company limited by guarantee. All rights reserved.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to
Year 13 and offers a British-based international curriculum leading to ()GCSE and A-level qualifications. The school is renowned
for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and
lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing Primary School team from August 2026. This full-time position is
an outstanding opportunity for accomplished and creative educators who are passionate about child-centred education and eager
to positively contribute to, and grow within, a highly respected, values-driven school community known for academic excellence and
innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners, value
professional collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that
invests deeply in its people and empowers educators to make a meaningful impact. Suitably qualified Caymanians, Caymanian Sta-
tus Holders, and Permanent Residents with the Right to Work are encouraged to apply.

Teacher — EYFS (KG — 4-5 yr olds) (JobRef#A157-26-27) (WORC Job ID# K7N7Q5)
The successful applicant will be responsible for delivering excellent, child-centred learning that meets the needs of all students
within Early Years Foundation Stage (EYFS), underpinned by the UK Early Years Foundation Stage Framework, the Development
Matters guidance, and the Cayman Islands Early Years Inspection Framework (2024).

In addition to the responsibilities listed above the duties will include, but will not be limited to:

* Teaching a broad, balanced, inquiry-based and adapted EYFS curriculum.

* Working closely with the Early Years Team to prepare long, medium, and short-term plans for all subjects.

* Working and teaching collaboratively with parallel class teachers, subject specialists and learning support staff.

* Providing rich child-initiated and adult-initiated learning opportunities through continuous provision, teacher-led, collaborative in-
quiry, and targeted instruction in order to support, meet and challenge the needs of all learners.

* Designing and maintaining stimulating indoor and outdoor learning environments that promote curiosity, independence, and ex-
ploration.

* Undertaking ongoing, rigorous assessment aligned with the Development Matters framework, and in line with school policies, and
EYFS baselines.

¢ Maintaining accurate records of students’ progress and attainment, using assessment data to inform instruction.

* Building and maintaining positive relationships with all members of the school community.

* Creating and maintaining a stimulating and supportive learning environment.

e Participating in a wide range of extra-curricular activities, including leading clubs.

* Upholding and fully adhering to and supporting the Christian ethos of the school.

Qualifications, experience and skills required for the position listed above are:

¢ A Bachelor’s degree in a relevant subject together with an internationally recognised teaching qualification, such as a PGCE, a
Bachelor of Education or H.Dip.Ed.

* Minimum of three years’ current experience teaching a British-based curriculum.

» Current knowledge and experience of teaching the revised Early Years Foundation Stage 2014 (EYFS) and ability to model and
facilitate the Development Matters framework.

* Knowledge of the Cayman Islands Early Years Inspection Framework (2024).

» Outstanding classroom practice, passionate about facilitating student learning skills with creative and innovative ideas.

* Proven experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of all
learners is essential.

* Fully proficient in using Management Information Systems (SIMS) and Microsoft office products, especially MS Word and Excel.

* Must have excellent written and verbal communication skills.

* Must be organised, ensuring all record keeping is up to date.

* Prior experience in a multicultural international school environment is an advantage.

Salary range for the position listed above is C1$50,700.00 — CI$69,950.00 per annum commensurate with experience based on the
school’s point salary scale. Work hours per week — 40 hours. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Tax free salary

* Generous school holidays

» Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks
and employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and sub-
mitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4fIt8JA

The cover letter should be addressed to:
Mrs. Sacha Strand, Primary School Principal
242 Smith Road
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Thursday, June 18t 2026
Only shortlisted candidates will be contacted.

JANITORS

Shift work included days, evening,
overnight, weekend and holidays.
Applicants must be healthy & physi-
cally fit.

Must be able to perform a variety of
cleaning tasks.

Clean current Police Clearance re-
quired for employment.
Salary range is CI1$8.75 to CI$12 per
hour and statutory benefits
Email your resume to
hr @hews-janitorial.com
Positions available to Caymanians or
Permanent Residents

Part Time Boat Captain for 15 hours
per week. Must be available holi-
days, weekends & early evenings.
USD$1000 monthly plus statutory
benefits. Caymanians preferred but
must have a 200 Ton Yacht Master for
insurance purposes. Duties include
readying boat for charter, cleaning af-
ter charter, driving boat and assisting
our customers with their experience.
Contact 926-8488 to apply.

Sandbar

Seeks FT. Food & Bev. Employee Min.
8 yrs. Experience

Proven experience supporting or
co-managing hospitality events, in-
cluding logistics and guest coordina-
tion. Collaborate with management in
the marketing, sales, and promotion
of events, including digital and on-
site activations. Train and guide junior
bar or service staff as needed. Ability
to work flexible shifts, including eve-
nings, weekends, and public holidays
as required by event schedules.

750.00/wk & Statutory Benefits Cay-
manian and PR Need only apply

Email CV to
imaginecayman @ gmail.com

J’s Janitorial & Maintenance seeks ap-
plicants for the position of JANITOR /
CLEANER in George Town

Full-time position
Salary: KYD$8.75 per hr.

Description

Janitor / Cleaner’s duties and respon-
sibilities can include general cleaning
of a building and keeping it maintained
and in good condition. This can in-
clude vacuuming, mopping, sanitizing
restrooms, taking out trash and recy-
cling and washing and cleaning win-
dows and mirrors.

Requirements:

* Minimum of 3 years’ experience.

* High School education or equivalent
* Police Clearance

Interested applicants are invited to
submit their applications before the
closing date — June 16, 2026, at
allaboutelectronics @ yahoo.com
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Health City Cayman Islands is inviting suitable and qualified Caymanians and legal
residents to apply for the position of Marketing and Communications Manager

WORC ID # H6T7V3

Salary: USD$6,500 - USD$7,500 Monthly Years of Experience: 5-6 years
Education Requirement: Bachelor’s Degree/Master’s Degree preferred
45 hours/week

Responsibilities:
* Brand development and monitoring.

¢ Creative development
* Website development and management.
* Public Relations management.
* Affinity marketing management.
* Management of marketing agency partners. (Creative, Digital, Website, Media Plan-
ning, Advertising, Public Relations)
* Positive Brand Awareness: Non-Paid Media locally and internationally
* Development of PR & Communications Plan
o Communications (External = Communication points, Monthly Newsletter) and In-
ternal to stakeholders (Monthly update with info graphics)
o PR Coverage (Editorial Calendar, VJ Programme, Press Releases, Video Releas-
es, Editorials, Interviews)
o Metrics: (Positive Brand Awareness? Number of Articles printed, publications for
pickup.)
Marketing:
o Development of Social Media Plan
o Development of Digital Marketing Plan
o SEO & SEM Optimization (Paid and non-paid, increase Google search ranking
for keywords)
o Website development (Increase engagement, bounce rate, 3 minutes or more on
site, relevant content, landing pages)
o Metrics: (# of FaceBook Fans, Number of Likes on Posts, # of Twitter Fans, Num-
ber of leads from activity: Follow Up on Conversion)
o Campaign development (per market, service line etc); print advertising, radio/
broadcast advertising, TV commercials/videos
¢ Content Marketing or Content Management — this includes management of content
across platforms e.g. web, social, print, etc.
¢ Sponsorship — under PR/Community — as separate from the business development
event sponsorships
* Collateral Development — covers brochures, flyers, etc.

Crisis Communication:

* Demonstrated expertise in crisis communications, reputation management and media
response within a fast-paced healthcare environment.

* Ability to independently manage sensitive communications matters, including urgent
incidents, patient-related issues, emergency situations and organisational announce-
ments without reliance on external agencies.

* Strong experience drafting press releases, media statements, executive communica-
tions, briefing documents, talking points and stakeholder updates.

* Ability to work closely with executive leadership and clinical teams to ensure timely,
accurate and compassionate communications during critical situations.

* Proven experience managing media relations and coordinating interviews with physi-
cians, executives and key stakeholders.

* Exceptional written and verbal communication skills with strong attention to detail,
tone and brand consistency.

Filming:

* Lead the development, scripting, coordination and execution of patient testimonials,
physician profiles, campaign videos and branded storytelling content across multiple
platforms.

* Provide on-site filming guidance and production support during video shoots, includ-
ing assisting patients, physicians, and staff with interview preparation, talking points,
positioning, on-camera confidence, and overall presentation.

* Develop compelling scripts, interview questions, video concepts and creative story-
boards that align with Health City Cayman Islands’ brand identity, strategic priorities
and marketing campaigns.

* Work closely with internal teams, physicians, patients, and external videographers/
creative partners to ensure all video and multimedia content is professionally executed,
emotionally engaging, and brand-aligned.

* Oversee the planning and production of brand videos, campaign videos, educational
content, social media reels, corporate storytelling pieces and media interviews for both
local and international audiences.

* Assist in coaching spokespeople and interviewees to ensure messaging is clear, au-
thentic, compassionate and aligned with organisational communications objectives.

* Support content capture during events, community activations, physician visits, patient
journeys and corporate initiatives to strengthen visual storytelling and brand visibility.
e Ensure all visual content reflects the organisation’s professional standards, patient
confidentiality requirements and brand guidelines.

Requirements:

* Master’s Degree (MA) in Communications, Media, Public Relations or related field
preferred.

* Previous healthcare marketing and communications experience required, preferably
within a hospital or healthcare setting.

e Experience working within highly regulated, patient-centred environments with a
strong understanding of confidentiality and reputational sensitivity.

Deadline:
Please submit a cover letter and resume and qualification/diploma to
Manjula.k @healthcity.ky by June 20, 2026.

Heavy Equipment Operator

S&S Heavy Equipment Services Ltd. is a Caymanian owned and operated com-
pany specialising in bobcat and heavy equipment services.

The company has off-road trucks, large machines- bulldozers, excavators, rollers
and loaders - all machines that are between 40 to 60 tons and they require very
experienced operators, skilled in working in different environments and perform-
ing various tasks to operate and maintain these machines. Qualified operators are
needed who can troubleshoot the hydraulic, electric, and mechanical issues and will
be responsible for servicing and preventative maintenance of the heavy equipment
machines.

A minimum of 5 years of experience working with heavy equipment is required for
the role and applicants must have a clean police clearance. Proof of qualifications
and prior employment references are required. Must be a team player, and able to
work weekends when needed.

Salary range will be CI$10 to CI$15 per hour depending on qualifications, knowledge
and experience, working 45 hours per week. Benefits as deemed by law.

Normal Working Hours are Monday to Friday 8am to 5 pm

Interested applicants may send their resume to: ssheavyequipment@gmail.com
Jobscayman Job Post ID Ref.: K2Q7R8

Pool Technician — WORC ID: A4K4K7

Pool Patrol is seeking 2 full-time experienced pool technicians.

THIS IS NOT A TRAINEE POSITION and must have 7+yrs experience in pool clean-
ing and maintenance of equipment.

The successful candidate must possess a clean and valid Cayman Islands driving
license.

You must be a self-starter, have good communication skills, be capable of following
existing procedures and work alongside the renovation/construction team.

Must have advanced knowledge of pools and equipment including Diamond Brite,
acid washing, capable of testing & balancing water, a full understanding of automa-
tions, chlorine generators, salt cells, heaters, chillers and pumps.

Proficient with all manufacturers of equipment including Jandy, Pentair and Hayward.
You must understand the layout and process of pump room plumbing and electrics.
CPO certification preferred but not essential as courses can be provided and will be
provided to those needing to renew certifications.

Must be willing to work on public holidays and weekends when necessary.KYD$20.00
- KYD$32.00 Per hour with statutory Health Insurance and Pension contributions.

Email your resume to pools @poolpatrol.ky Deadline: 19th June 2026

Super C’s Restaurant is seeking a motivated and dependable Kitchen Helper to
support daily kitchen operations.

This is an entry-level position ideal for individuals looking to gain experience in the
food service industry.

Key Duties and Responsibilities

Assist with the preparation of ingredients, including washing, peeling, and cutting
vegetables and other food items.

Clean and sanitize kitchen equipment, utensils, workstations, and food preparation
areas.

Assist with receiving, serving, storing, and organizing food and kitchen supplies.
Support cooks and other kitchen staff as needed.

Ability to work efficiently in a fast-paced environment.

Reliable, punctual, and willing to learn.

Ability to work as part of a team and follow instructions.

Basic communication skills in English.

Must be legally entitled to work in the Cayman Islands.

Applicants should submit a current resume and contact information to:
sherryfrancella@yahoo.com or Whatsapp 939-2025

Only shortlisted applicants will be contacted.

UNION

GRILL & BAR

Bar Back — Job ID # B6B7S3

Food Fanatics Ltd. T/A Union Bar & Grill

Salary: KYD $6.56—$8.00 per hour + gratuities (paid monthly)

Application deadline: June 22, 2026

Food Fanatics Ltd. T/A Union Bar & Grill is seeking a qualified and experienced Bar
Back to join our team. The successful candidate will support daily bar operations and
ensure a clean, efficient, and well-stocked service environment.

Key responsibilities include maintaining cleanliness of the bar area, restocking
supplies, assisting with drink service, clearing and polishing glassware, preparing
garnishes and condiments, receiving and organizing deliveries, and accurately
operating the Aloha POS system, including inputting take-out orders and confirming
details with the kitchen.

Requirements: minimum 2 years’ bar experience, High School diploma or equivalent,
age 18+, availability for nights, weekends, and public holidays, and own reliable
transportation.

Caymanian and Permanent Residents are strongly encouraged to apply. Only
shortlisted candidates will be contacted. Applications: uniongrillcayman @ outlook.com
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NOW HIRING

BRITTHAY ELECTRIC seeks experienced and reliable people to fill following posi-
tions

Licensed Electrician 4 + years of experience required (must have valid Cl Electrical
Licence)

Special Systems Technician 10+ years of experience required (must be Johnson
Control Certified)

Hourly rate CI$15.00 to CI$40.00

Extensive experience in commercial and residential installations

Must have own tools (list upon request) Must be computer literate

Must be able to work at heights, lift & pull heavy materials (100+ Ibs, climb stairways
of 10 story buildings. Must be willing to work shifts, weekdays, nights, weekends,
public holidays and in the Sister Islands when required.

Valid Cayman Islands Driving Licence

Successful completion of written electrical test and hands on installation test is re-
quired

For a full job description please visit the WORC Job Portal or our office located at 490
North Sound Rd (behind the Conch Shell House). To apply please submit completed
application form (which can be found on our Britthay.com website, copy of electrical
licence and resume. If applicant is successful a clean police record will be required.

’ » n
QEIJ(II‘IZIJ [II 3 Funeral Home

Churchill’s Funeral Home is looking for a Sales Associate/Translator (in Grand Cayman).

Job Description: Greet and assist customers in a courteous and professional manner. Independently
present and explain products and services with confidence and accuracy. Maintain precise sales and
receivable records using QuickBooks. Work schedule includes Monday to Friday, 8:30 a.m. — 5:00 p.m.,
and alternating Saturdays from 9:00 a.m. — 12:00 p.m. The successful candidate must be fully bilingual
(English & Spanish) with the ability to fluently translate, write, and communicate in both languages at a
professional level. Bilingual Requirement Justification: This position requires regular communication
with Spanish-speaking funeral homes, service providers, and families overseas to coordinate repatriation
services and funeral arrangements. The successful candidate must be able to communicate and
accurately translate verbal and written information between English and Spanish to ensure clear
communication, accurate documentation, and efficient coordination of services. As these duties are an
essential and ongoing part of the role, fluency in both English and Spanish is required. Qualification &
Experience: Bachelor's degree, Graduate/Diploma or higher education, 3-4 years minimum experience,
must be knowledgeable using Quick-books, must be honest, trustworthy, and self-motivated individual
who can work with minimal supervision, prior work reference will be confirmed, clean policy

clearance. Salary CI 2,700 per month. Benefits: Pension & Health Insurance.

Churchill’s Funeral Home
328 Eastern Avenue, Grand Cayman, or email churchills@candw.ky. Deadline for submission is on June 17, 2026 at 5:00 p.m.

BURTON GROUP LTD. T/A HELEN’S KITCHEN
seeking a

KITCHEN HELPER

A hardworking and dependable Kitchen Helper to support daily kitchen operations. The
Kitchen Helper will assist cooks and kitchen staff with food preparation, cleaning, and
maintaining a clean and organized kitchen environment.

Salary: $8.75 per hour
Work Hours per Month: 90 hours full-time

Key Responsibilities:

* Assist with basic food preparation tasks

* Wash, peel, cut vegetables and ingredients

* Assist cooks and kitchen staff during busy service periods

* Maintain cleanliness and sanitation standards throughout the kitchen
Requirements:

* 7-8 years kitchen helper experience

¢ Good communication and teamwork skills

* Ability to work in a fast-paced environment

Benefits Include:

¢ Health Insurance

* Pension

¢ Paid Vacation & Sick Leave

Qualified Caymanians, Permanent Residents, and persons with the Right to Work are
encouraged to apply.

Submit CV at: helenskitchen.ky @ gmail.com

Hriow whio. Know hiow.

Ophthalmologist

Our client, Dr. Foley’s Eye Clinic, invites applications from suitably qualified applicants for
the above position, Job Post ID#M2Y5WS3.

We are seeking a skilled and compassionate Ophthalmologist to join our team and pro-
vide specialized eye care to patients. As an Ophthalmologist, you will play a crucial role in
diagnosing and treating eye ailments, performing procedures, and addressing traumatic
eye injuries. Your responsibilities will involve closely working with patients, understanding
their medical needs, and offering appropriate treatments, including prescribing corrective
lenses and performing laser surgeries when necessary. By working directly with patients,
you will have the opportunity to diagnose and treat a wide range of eye care issues. Join
our team and contribute to improving the vision and overall well-being of our patients.

RESPONSIBILITIES

* Ensure high-quality patient care

* Work with a multidisciplinary team, including other doctors and staff

¢ Conduct routine eye examinations

¢ Perform tests on patients

¢ Instruct interns, residents or others in ophthalmologic procedures and techniques
 Stay up to date with trends in the care, diagnosis and treatment of eye disorders
* Develop or implement plans and procedures for ophthalmologic services

REQUIREMENTS

* The applicant must have 10 years of experience

* The applicant must have sub-specialty training in retina

* A medical degree with a further fellowship or specialty training in Ophthalmology
¢ Proven work experience as an Ophthalmologist or similar role

* Expert working knowledge of the diseases, functions and anatomy of the eye

¢ Strong physics and math skills with excellent medical knowledge

* Good administrative and managerial abilities

* Excellent hand-eye coordination

* Relevant training and/or certifications as an Ophthalmologist

Compensation: CI$10,000-$20,000 per month, plus statutory benefits.
Hours: Based on the needs of the operation and minimum of 45 hours per week

Send resume and professional references to: info @drfoleyeyeclinic.com
The deadline for applications is June 26, 2026.

BROADHURST

ATTORNEYS-AT-LAW

We are seeking one experienced Salaried Partner — Civil Litigation to join our team
on a full-time basis.

Qualifications & Experience

¢ Qualified lawyer 12+ PQE and

* Proven high performance over at least the last two financial years.

» Strong commercial acumen; able to mentor others in client-centric delivery.

* Track record in designing and executing long-term BD strategies.

* Significant experience in complex commercial disputes and FSD-style matters; in-
terim relief (e.g. freezing/ disclosure orders), corporate insolvency/ restricting (liquida-
tions, receiverships, schemes, cross-border issues)

* Experience coordinating experts, e-discovery and multi-jurisdictional strategy

Key Skills & Attributes

* Synthesises complex issues quickly; drives sound decisions.

* Thinks firm-wide; aligns team goals with organizational strategy.

* Proven end-to-end matter ownership: manages files from intake to closure with a
strong success record and standout client service/relationship skills

* Inspiring leader and collaborator who fosters accountability and high standards.

Applicants must possess a Bachelor’s Degree. The position requires working Monday
through Friday from 9:00 a.m. to 5:00 p.m., totaling 160 hours per month. Based in
George Town.

Salary: USD $200,000-$250,000 per annum, paid monthly. Benefits include statutory
Cayman Islands pension and health insurance. Job ID: S2A6G4.

Suitably qualified Caymanians, Permanent Residents, and Status Holders are invited
to apply by submitting a resume and cover letter to jodie @ broadhurstlic.com.

Deadline for application submission: June 26 2026.

Finance Director & Independent Director

A growing Cayman Islands corporate services provider is seeking an experienced
Finance Director to oversee all financial management, regulatory reporting, govern-
ance, and compliance functions. Reporting to the Managing Director and Board,
this hands-on role will lead budgeting, forecasting, management accounts, cash
flow management, financial reporting, audits, billing and collections, internal con-
trols, and regulatory filings with CIMA and other relevant authorities. The successful
candidate will also provide strategic commercial support, including pricing analysis,
profitability improvement, and assessment of acquisition opportunities, while serving
as an Independent Director on client and group entities.

Qualifications & Experience

* Must be registered or licensed under the Directors Registration and Licensing Act
(or eligible to do so).

* Proven track record serving as a Director or senior officer in the corporate services,
fiduciary, legal, or financial services industry.

e Strong knowledge of the Cayman lIslands corporate and regulatory framework,
including CIMA, DITC, ESR, FATCA/CRS, and AML requirements.

e Funds experience strongly preferred — including directorships or oversight of
hedge funds, private equity funds, or other investment vehicles.

* Minimum of 10 years of relevant professional experience; experience in a corporate
services, law, or accounting firm preferred.

*Extensive expertise in the use of Viewpoint, in-depth knowledge of SAP accounting
modules and strong technical understanding of IFRS/US GAAP, Cayman Islands
regulatory reporting and financial governance

* Professional designation desirable (e.g., Attorney, CPA, ACCA, ICSA/CGI, CFA).

Salary Range: US $150,000 - $170,000 per annum
Hours of work: 37.5 hours per week

Health & Pension as per law

Expiry Date: 19 Jun 2026

Contact Email: info @ hc-corporateservices.com
WORC portal Job ID: C3J6B5
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Cayman Islands Airports Authority

Our Vision: To provide
world-class airport services

The Cayman Islands Airports Authority (CIAA) invites applications for the post of

SENIOR MANAGEMENT CONSULTANT
AIRPORT SECURITY

The post holder will have joint responsibility for implementing and enforcing security
policies dictated by the CIAA as per international and national requirements.

The post-holder is responsible for the day-to-day management of the Supervisors and
Officers of the Airport Security Unit in order to maintain Airport Security and to
ensure full compliance with the requirements of the National Aviation Security
Programme and the Airport Security Programmes of two International Airports, for
the purpose of preventing acts of unlawful interference against civil aviation in the
Cayman Islands.

Qualifications and Education Requirements:

*  Possess airport/aviation specific certification such as UKDST Level 3 certified,
experience in the police or other security organization is highly desirable;

*  Proven Supervisory /management, organizational and customer service skills
required

*  UKDST level 3 & 5 courses successfully completed

*  Educated to tertiary level would be ideal, with at least ten years’ experience at
middle management level in an international airport

* Intimate knowledge and comfort in applying the UK National Aviation Security
programme

*  AVSEC Quality Management Systems, data collection and reporting as well as
local aviation policies and procedures is a requirement

*  Possess working knowledge of Security Screening (passenger and hold baggage),
emerging technologies and threats such as Drones,” touchless” systems, cyber
security, inside threats, airportand airlines security programmes, emergency
planning and Business Continuity

*  Detailed knowledge of the Airport Security Programme, and overseas territories
Aviation Requirements (“OTARs”) Part 178 and 179

*  Extensive knowledge of Airport an Airline Security programme

*  Certification as an ICAO AVSEC Manager is essential

Salary and benefits:

Salary range is CI1$85,320 - CI$ 114,768 per annum and will be commensurate with
experience and qualifications. Benefits include a contributory pension plan, paid
vacation, and health insurance.

Deadline date for receiving application is 19 June 2026.

A pre-employment drug screen and medical are conditions of employment. Caymanians
and RERC holders are strongly encouraged to apply. Exceptionally qualified
international candidates will be considered in the event that no applications are
received from suitably qualified Caymanians.

All job applications are available through Bamboo HR.
https://ciaa.bamboohr.com/careers or scan the QR code:

*All applicants are required to submit: Applications or queries should be

1.Completed CIAA Job Application Form* e-mailed to
(available on https://ciaa.bamboohr.com/careers HR.Recruitment@caymanairports.com
or mailed to:

2. Cover Letter
3. CV/Resume showing no less than five 5 years’
work history.

Human Resources Officer
PO. Box 10098

Grand Cayman KY1-1001
CAYMAN ISLANDS

oC

CONCEPT CARPENTRY
EST. 2021
Concept Carpentry Ltd. is seeking one full-time Carpenter with extensive experi-
ence in residential and commercial carpentry, cabinetry, and precision machining.
The ideal candidate will demonstrate exceptional craftsmanship, attention to detail,
creativity, and the ability to deliver high-quality work in a fast-paced environment. This
role involves general carpentry, custom joinery, cabinetry installation, integrated LED
lighting features, and operating advanced woodworking and metalworking machinery.

Responsibilities: Interpret blueprints, shop drawings, and technical specifications
while accurately measuring, cutting, assembling, and installing custom-built features.
Sourcing materials, collaborating with project managers and other trades, and ensur-
ing all work complies with health, safety, and building regulations. Must be proficient
with hand and power tools, advanced machinery used for drilling, tapping, milling,
and reaming metal components, and complex tooling and machining instructions.

Standard working hours are Monday to Friday, 7:30 a.m. to 5:00 p.m., totaling 150
hours per month, with salary paid monthly. Compensation is KYD $45 per hour and
includes health insurance, vacation entitlement, and pension contributions. Position
based in George Town. Job ID: P7X6R3

Minimum of 10+ years’ experience in carpentry and cabinet making, with strong prob-
lem-solving skills and the ability to work both independently and as part of a team.
Must be flexible and available to work weekends, public holidays, and additional
hours as required, particularly during deadline periods.

Suitably qualified Caymanians, PR, and Status Holders are invited to apply to:
conceptcarpentryky @ gmail.com Deadline: June 26, 2026

* Job Description and link to Application Form available on our website caymanairports.com.

AN 7/0«); Home Store
y
ALT A. L. THOMPSON’S
Offers the following full-time, 6-days-per-week positions to qualified individuals. Besides basic benefits, we offer training,
potential advancement, and employee recognition programs.

Sales Representative CONTRACTOR SALES DEPARTMENT
Requires an assertive and confident sales personality with proven strong product and construction industry knowledge.
Applicant should possess in-depth knowledge of building materials such as lumber, hardware, windows and doors,
flooring, roofing, and related products. Will be responsible for fostering relationships with contractors and vendors,
generating quotes, and placing special orders. Ability to read blueprints and specifications in order to generate material
lists essential. Must possess exceptional communication, organization, networking, computer, and customer service
skills.

Annual base salary starting at Cl$45,000-$55,000, + potential for monthly sales commissions, commensurate with
qualifications and experience.

Sales Clerk PLUMBING DEPARTMENT
Requires 3+ years’ plumbing and/or retail experience (plumber’s certification preferred but not required). Required to sell
and advise customers on all lines of plumbing products, tools and materials. Must be able to provide clear, practical
advice on repairs, installations, and product options. Applicants must also possess exceptional customer service and
merchandising skills, be capable of lifting and stocking heavy products, have the ability to operate a forklift and be a good
team player. Must have basic computer skills to utilize our internal inventory/purchasing systems.

Starting hourly wage range is $12-$15, commensurate with qualifications and experience.

Implementation and Training Analyst L.T. DEPARTMENT
Requires 4+ years of experience training end users, ensuring mutual understanding of goals and constraints, and
coordinating and supporting the deployment of new features, tools, and system updates. Create clear, user-friendly
documentation, training guides, and process maps. Track and help resolve post-deployment issues and user concerns:
lead training sessions and onboarding for new systems or features. Have a solid understanding of software, technical
processes, and how development workflows function. Must excel in written and verbal communication, with strong
problem-solving ability and close attention to detail.

Annual base salary starting at C1$48,000-$65,000, commensurate with qualifications and experience

IT Compliance & Support Officer L.T. DEPARTMENT
Requires 3 years of experience in assisting and overseeing the successful deployment of applications to users. Coordinate
and conduct application training sessions for employees. Collaborate with departmental process owners to facilitate
process discovery and develop user stories. Create comprehensive and user-friendly technical documentation and user
manuals. Conduct thorough usability testing of in-house applications, document findings, and compile detailed bug
reports for resolution. Collaborate with business users to gather feedback on application functionality and adherence to
business processes. Provide technical support for software-related issues. Ensure that software functionalities align with
departmental workflows. Monitor software usage metrics and address compliance or efficiency issues.

Annual base salary starting at Cl$55,000-$72,000, commensurate with qualifications and experience.

Personal /Executive Assistant SENIOR MANAGER
Requires organized, professional individual to provide high-level administrative, organizational, and personal support to a
Senior Purchasing Executive. This trusted role requires exceptional discretion, professionalism, attention to detail, and the
ability to manage multiple priorities in both business and personal settings. The successful candidate will manage
calendars, appointments, meetings and travel schedules, as well as maintain organized filing systems, assist with
processing purchase orders, and manage supplier communications. Will be responsible for assisting with organizing
events, running errands, and providing support for special family or projects and initiatives. Must have valid driver's
license, ability to travel, and be flexible in terms of working hours (occasional evening and weekend availability required).

Annual base salary starting at CI$42,000-$48,000, commensurate with qualifications and experience.

Qualified persons may submit a résumé with a cover letter by the closing date of 28 June, 2026. Preference will be given
to Caymanians, spouses of Caymanians, Permanent Residents, and Caymanian Status holders.

Human Resources Manager

A. L. THOMPSON’S To apply online, visit the employment opportunities section at althompson.com.
P. 0. Box 10292, Grand Cayman KY1-1003 | We will review all applications but will contact only those we select to interview.
HR@althompson.com
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Are you enthusiastic, energetic, service-oriented and keen
to be part of a team providing a unique “Caymanian
Experience”? Do you have the qualifications, competencies
and experience that we need for this position?

AL CTCEC

CAYMAN TURTLE CONSERVATION
AND EDUCATION CENTRE LTD
If so, we invite you to submit your application for the post of:

CHIEF HUMAN RESOURCES OFFICER

Summary:

The Chief Human Resource Officer (CHRO) is responsible for developing and executing human resource strategy in
support of the overall business plan and strategic direction of the organization, specifically in the areas of succession
planning, talent management, change management, organizational and performance management, training and
development, and compensation. The CHRO provides strategic leadership by articulating HR needs and plans to the
executive management team, shareholders, and the board of directors. This Executive-level position is considered
an Officer of the Company, with the associated fiduciary duties.

Essential Skills, Knowledge and Experience:

. A Minimum of 9 years of progressive Human Resources Management experience.

. A Master's degree in Human Resources Management or a related discipline is preferred and/or a
recognized HR professional certification (e.g. CIPD, SHRM, SPHR).

. Proven ability to manage others and lead HR initiatives, championing change and working
collaboratively with senior management.

. A minimum of 10 years' senior management experience.

. A demonstrated record of continuous professional growth in an HR leadership position.

. Ability to think strategically and conceptually combined with hands-on mentality/approach in order
to initiate, develop and implement HR concepts.

. Effective and Strong interpersonal, coaching, consulting, process /skills.

. Advanced skills in establishing and maintaining effective working relationships with staff,
demonstrating superior knowledge of HR issues.

. Employee relations experience handling manager and employee coaching and feedback, performance
management, conflict resolution, and change management.

. Advanced skills in preparing and maintaining HR policies, guidelines, and records, as well as writing
reports and responding to correspondence.

. Experience in efficient and target-oriented recruiting and selection processes.

. Experience in efficient organization and processes in HR administration, including payroll, pension,

health, in compliance with the Labour Act, the Public Management and Finance Act, the Public Service
Management Act, and other relevant legislation.

. Broad-based exposure to all Human Resources areas.

. Proficient in Microsoft Office Suite as well as superior report writing skills. Sage Abra Suite a plus.

Additional Information: Cayman Turtle Conservation and Education Centre affords an excellent opportunity for people to
gain experience in our exciting tourism industry. This facility offers a chance for the right individual to work in one of Cayman's
leading attractions.

Employee Benefits: CTCEC offers a competitive benefits package, which includes 25 paid vacations, 50% towards Pension
and Health Insurance contributions for the employee, employee discounts for F&B items (excluding alcoholic drinks) and retail
merchandise up to 35% (excluding sale items), training and development opportunities, and free uniforms, to name a few.

Remuneration will be commensurate with qualifications and experience. The starting salary for this position is within Grade
H: C1$87,444 - C1$114,768 per annum.

How to Apply: Interested applicants should submit their application and resume via email to: MoTRecruitment@gov.ky

no later than June 25, 2026. Applications received after the closing date will not be considered.

Preference will be given to Caymanians and Status Holders. Shortlisted applicants will be contacted after the closing
date.

Otis Air-Conditioning Ltd

AC Technician

WORC Job Portal: Q6A8F7

Job Description:

* In-depth servicing knowledge and fault finding of VRF/VRV equipment.

* Experience and vast understanding of specialist commercial/industrial large chilled
water plants and chillers, including centrifugal, screw, and scroll — both water-cooled
and air-cooled. Daikin, Trane, JCI, Dunham Bush, LG, Mitsubishi, Smardt, etc.

* In-depth servicing knowledge and fault finding of Large DX equipment.

Years of Experience: 5+ years (minimum)

Education Requirement: Industry qualified (Certificate/Diploma). Factory qualified ad-
vantageous.

Skills:

* Able to work as a team in a growing pro-active company

* Clean Police Record

* Work without supervision

 Clean driving license

Salary: CI$15.00 to CI$38.00 per hour

Number of Work Hours Per Week: 45 hours

Benefits: As per labor law

Position Numbers: 2 positions

Email your cover letter and resume to: sean.hill @otisair.ky and sanjay.datta @ otisair.ky

HVAC Technician

WORC Job Portal: Q7N2C7

Job Description:

* In-depth servicing knowledge and fault finding of VRF/VRV equipment.

* Experience and vast understanding of specialist commercial/industrial large chilled
water plants and chillers, including centrifugal, screw, and scroll — both water-cooled
and air-cooled. Daikin, Trane, JCI, Dunham Bush, LG, Mitsubishi, Smardt, etc.

¢ In-depth servicing knowledge and fault finding of Large DX equipment.

Years of Experience: 5+ years (minimum)

Education Requirement: Industry qualified (Certificate/Diploma). Factory qualified ad-
vantageous.

Skills:

* Able to work as a team in a growing pro-active company

* Clean Police Record

* Work without supervision

¢ Clean driving license

Salary: CI$15.00 to CI$38.00 per hour

Number of Work Hours Per Week: 45 hours

Benefits: As per labor law

Email your cover letter and resume to: sean.hill @ otisair.ky and sanjay.datta @ otisair.ky

General Info
¢ Functional Title: Investment Counsellor

Our Company

EFG International is a global private banking group, offering private banking and asset
management services. We serve clients in over 40 locations worldwide. EFG Interna-
tional offers a stimulating and dynamic work environment and strives to be an employer
of choice.

EFG is committed to providing an equitable and inclusive working environment that is
founded on the principle of mutual respect. Joining our team means experiencing a sup-
portive environment, where your contributions are valued and recognised. We strongly
believe that the diversity of our teams gives us a competitive advantage by fostering
better decision-making and greater innovation.

Our Purpose and Mission
Empowering entrepreneurial minds to create value — today and for the future.

We are a private bank, offering personalised solutions on a global scale to private and
institutional clients. Our sustainable success is based on our talents and on how we
partner with our clients and communities to create lasting value.

Our Values

* Accountability: Taking ownership for tasks and challenges, as well as seeking con-
tinuous improvement

* Hands-on: Being proactive to rapidly deliver high-quality results

* Passionate: Being committed and striving for excellence

* Solution-driven: Focusing on client outcomes and treating clients fairly with a risk-
aware mindset

 Partnership-oriented: Promoting collaboration and teamwork. Working together with
an entrepreneurial spirit.

EFG Competencies

* Be Entrepreneurial: Decision Making, Taking Ownership, Strategic Thinking

* Be Future-Oriented: Digital Mindset & Skills, Creativity & Innovation, Critical Thinking
* Have a Growth Mindset: Personal Development, Being Proactive & Curious, Being
a Coach

* Communicate with Impact: Giving & Receiving Feedback, Conflict Management,
Impactful Communication

¢ Build Relationships (Championing Diversity): Teamwork, Networking, Inspire Team
Management

¢ Drive Sustainable Performance: SMART Goal Setting, Time Management, Leader-
ship

* Be Client-Centric: Client Excellence — Anticipating clients’ needs, Negotiation Skills
* Have a Sound Risk Management: Analysis & Complex Problem-Solving, Integrity &
Rule Compliance

Specification of Core Function

* The Investment Counsellor will lead investment discussions in market update meetings
with Private Bankers, providing suitable, timely, and relevant ideas and investment pro-
posals in current market conditions within the investment products platform. They will be
responsible for organizing, maintaining and growing EFG’s open architecture investment
products platform and attending to investment needs of internal and external clients.
Additionally, the Investment Counsellor will be responsible for Marketing Advisory and
DPM solutions within the Private Banking Channel.

Tasks and Responsibilities

* Execution of client investment strategy with appropriate and suitable products and
services;

* Providing investment ideas to clients while considering the client’s portfolio risk (risk
appetite and risk tolerance), the client’s investment horizon and other investment pref-
erences (e.g. ESG);

» Coordinate with other local and/or regional Investment Solutions teams to ensure con-
sistency of strategic and tactical approach;

* Maintain current knowledge of competitors’ investment capabilities, product offering,
and pricing policies;

* Monitor client portfolios for performance and risks, appropriateness, and opportunity;
* Development of comprehensive investment strategy, asset allocation proposals —
based on the CIO view of EFG — and portfolio reviews appropriated to the client and
aligned with EFG views;

* Implementation of investment themes and trade ideas in line with EFG market views
and exit or repositioning strategies;

* Support the regional and global business development initiatives, product enhance-
ment, and new product launches;

¢ Support implementation of Advisory-related tools;

* Support, participate, and contribute to global and regional Advisory projects and initi-
atives;

* Full compliance with local and global Directives, rules, and regulations and implemen-
tation of control blueprints.

Requirements and Qualifications

* 10+ years in related Wealth Management experience

* CFA designation is a requirement

» Masters' Degree or equivalent in relevant area and/or professional qualification

SALARY
» USD $14,000.00 to USD $15,000.00 monthly

* To apply for the job kindly visit the WORC portal (J2U6T8)
* Employer contact: Tramaine.CLARKE @ efgbank.com
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Company Name: ACUMEN CONSULTING LTD.

Job Title: Recruitment Services & Business Development Manager

Job Location: George Town

Salary and benefits: USD$8,333.33 - USD$12,500.00 per month, Health Insurance
and Pension (Monthly)

Total Working hours: 35 hours per week including lunch breaks (Full-Time)

WORC ID: M8X5D8

Role Summary:

Recruitment Services & Business Development Manager is a senior leadership position
responsible for establishing, leading, and growing a high-performing executive search
and recruitment function within the Cayman Islands. This role carries full responsibility
for business strategy, revenue generation, team leadership, and client relationship man-
agement across the legal, insurance, and financial services sectors, both locally and
internationally. The position requires a strategic, commercially driven professional with
deep expertise in executive search, talent acquisition, and market intelligence, with a
proven track record of building businesses, managing teams, and delivering high-value
placements at the senior and executive level.

Qualification:

Bachelor’'s degree and 12+ years’ executive search experience within legal, insurance,
reinsurance, or financial services required. Proven leadership in recruitment, business
development, revenue growth, and stakeholder management. Experience across off-
shore jurisdictions preferred. Strong communication, organisational, and market analy-
sis skills essential, with commitment to mentoring talent and thriving in fast-paced en-
vironments.

Email Address for applications: cayman@acumengroup.com no later than June
30, 2026.

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with
the Right to Work are encouraged to apply.

Jon" Wit Janitorial Services

Seeking a Janitor-Domestic Helper
Janitor to do commercial cleaning to
all common areas — interior/Exterior-
washing steps, cleaning windows and
bathrooms.

Domestic Helper

To clean home, prepare meals, laun-
dry, iron, clean kitchen and sanitize
bathrooms. To assist with grocery
shopping and doing errands.

Must be honest, trustworthy, punctu-
al, have time management skills and
have a good understanding of health

Commercial Salesperson

Professional Salespersons are invited
to sell LED Lights, Fans, Smart Home
Devices, Window Blinds and other re-
lated products to business customers.
This job requires excellent verbal and
written communication skills and in-
volves finding new clients, meeting
with and quoting on commercial jobs.
At least 3 years business sales experi-
ence and a mininum 2 years post-sec-
ondary schooling is required.

Valid Drivers Licence and own Vehicle

and safety standards. is required.
10 years experience Starting salary $2500/month + 10%
Salary $9 per hour plus statutory ben- commission.

efits Send CV and Cover Letter to
Email- jonwitcayman @ gmail.com ken@candw.ky

Are you enthusiastic, energetic, service-oriented and keen to
be part of a team providing a unique “Caymanian
Experience”? Do you have the qualifications, competencies and
experience that we need for this position?

AL CTCEC
CAYMAN TURTLE CONSERVATION:
AMD EDUCATION CENTRE LTO
If so, we invite you to submit your application for the post of:

INVENTORY CONTROL SUPERVISOR

Summary:

The Inventory Control Supervisor (ICS) is responsible for overseeing and maintaining accurate inventory control operations
for the Splash Gift Shop, Coco-Cool Hut and Sparky’s Hut. This role ensures the integrity of inventory records through
effective coordination of receiving, issuing, transfers, cycle counts, and system transactions in accordance with Cayman
Turtle Centre policies. The position supports daily retail operations by supervising inventory staff, monitoring stock levels,
preparing reports, and assisting with physical inventories, while upholding high standards of professionalism, accuracy,
safety, and customer service for both internal and external stakeholders

Essential Skills, Knowledge and Experience:

. High School Diploma or equivalent, with coursework in business, accounting, or computer studies preferred.

. Minimum of one (1) year of experience in inventory control, stock management, or a related retail or warehouse
environment.

. Strong computer literacy, including experience with inventory management systems and basic spreadsheet
applications.

. High level of accuracy and attention to detail when recording, reviewing, and reconciling inventory data.

. Demonstrated ability to analyze inventory information, identify discrepancies, and implement corrective actions.

. Experience supervising or coordinating staff, including assigning tasks, monitoring workflow, and supporting team
performance.
. Ability to handle confidential information and records with discretion and professionalism.

. Strong organizational and time-management skills, with the ability to prioritize and reorganize work plans to meet
operational demands.

. Effective verbal and written communication skills in English, with the ability to follow instructions and
communicate clearly at all organizational levels.

. Proven ability to work independently while contributing positively within a team environment.

. Physical ability to stand, walk, and lift up to 25-30 pounds for extended periods, as required by operational needs.

. Valid Group 2 Driver's License.

. Knowledge of Cayman Turtle Centre systems and operations is an advantage

Position Responsibilities:

The Inventory Control Supervisor (ICS) is responsible for receiving, issuing, transferring, and tracking merchandise within
Inventory Control to ensure accurate inventory records and efficient retail operations. The role performs system
transactions to maintain inventory and sales order accuracy, prepares merchandise for shipment in accordance with
Cayman Turtle Centre policies, and conducts cycle counts and physical inventories. The position works independently
while supporting and coordinating with team members, maintains high standards of professionalism and customer
service, and carries out additional duties as required to support departmental and organizational needs

Additional Information:

Cayman Turtle Conservation and Education Centre offers a competitive benefits package, which includes 15 paid
vacation days, 10 sick days, 2 personal days, 50% towards health insurance contributions, employee discounts for food
and beverage items (excluding alcoholic drinks) and retail merchandise up to 35%, training and development
opportunities, pension contributions, workers compensation insurance and a retirement package.

This is a full-time position. Days and hours of work are on a rotational schedule from Monday to Sunday, 8AM-5PM or
as per required schedule according to the business needs. Remuneration will be commensurate with qualifications and
experience and starting salary will be in the range of Grade: “N” Cl $43,452.00 to CI$ 49,188.00 per annum

To learn more about the responsibilities of this post and to express your interest in this role, please visit our website,
www.turtle.ky to apply for the role in our careers section by June 25th, 2026. Caymanians, PR Holders or partner
married to Caymanians only need to apply for this job. Shortlisted applicants will be contacted after the closing
date.

CAR RENTALS LTD. TA FIREFLY

Job Title: CAR WASHER / CLEANER
Employment Type: Full-time

Working Hours: 45 hours per week
Salary: CI$8.75 per hour / paid bi-weekly

We're looking for a reliable, detail-driven Vehicle washer/ Cleaner to maintain the
cleanliness and presentation of our fleet. This role includes washing, waxing, buffing,
vacuuming, steaming, deodorizing, and inspecting vehicles inside and out. You'll op-
erate equipment safely, clean heavily soiled areas, maintain tools, keep the facility or-
ganized, remove debris, guide vehicles into wash areas, and report issues promptly.
Consistent adherence to safety standards is essential.

Benefits Include: As per the Labor Law

Requirements include a minimum of three years’ car wash experience, the ability to
follow instructions and work independently, strong attention to detail, the ability to lift
50 Ibs, and availability to work 45 hours weekly including split shifts, weekends, and
all holidays. A valid driver’s license with a clean record and the ability to pass a drug
test are mandatory.

Qualifications: High School or Equivalent; 3—-4 years’ experience

Documents Required: Health & Physical, Police Clearance, Valid Driver’s License
Interested applicants must apply through WORC.KY (Job Ref: K2B8B3) with an up-
dated resume and proof of immigration status.

CAR WASHER / CLEANER - 2 positions

jEQUIPMENT

HEAVY EQUIPMENT OPERATOR

We are seeking a reliable Heavy Equipment Operator to contribute to the construc-
tion and infrastructure projects by ensuring that the required tasks are completed
accurately and safely, while meeting project deadlines.

RESPONSIBILITIES

¢ Operate heavy equipment such as backhoes, bulldozers, loaders, dump trucks and
excavators.

* Read and interpreting site plans and constructions drawings

¢ Coordinating with other crew members to ensure precise movements and opera-
tions

» Adhere to safety guidelines and maintaining a safe work environment

* Adjust mechanisms and controlling equipment using levers, foot pedals, operating
switches and joysticks

¢ Inspect tires

* Ensure job site is clean and organized at the end of each shift

¢ Control fuel and fluids to ensure reliable operation

* Participate in weekly meetings with supervisor and management.

QUALIFICATIONS

* High school diploma or equivalent

* 8+ years of experience in the Heavy Equipment Operator industry
« Valid Driver’s License (Group 4)

¢ Clean driving record with no violations

* Excellent vision or the use of prescribed lenses

* Strong problem-solving and communication skills

¢ Physically fit and able to lift or maneuver heavy loads up to 50lbs
* Dependable, punctual, and self-motivated

SALARY AND BENEFITS
CI$8.75 — CI$14.00 per hour and standard health insurance and pension.
To apply, send your resume and a brief cover letter to jnmequipment @ gmail.com
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Advertisement
Tri- Island Aggregates Limited is currently seeking to employ a senior accounting
officer with extensive knowledge of Quick Books and Microsoft Applications- Specif-
ically, Excel and Word;
Education and Experience— BSc. with a minimum of five years’ experience;
The successful candidate will be expected to work on own initiative and should have
experience supervising other staff members and producing monthly management
reports.
Credit collection experience is a prerequisite;
Working hours 44 hours per week;
Salary Range: $44,000- $50,400 per annum;
Vacation and Medical Benefits- As per statutory requirements.
Interested Applicants should apply as per the below noted E mail;
Suitable Caymanians or applicants with Caymanian Status are urged to apply.
Closing date for receipt of applications: July 3, 2026
WORC Potal |d Number: D5R4A7
HR @thompsonshipping.com
Attention: Marian Scott.

DLELAY
AUDIO

Delay Audio is seeking a part-time Disc Jockey (DJ) to deliver live mixing and cu-
rated music at scheduled events, functions, and venue nights, creating an engaging
atmosphere tailored to each audience. The role requires selecting appropriate tracks,
reading crowd energy, and maintaining a consistent vibe throughout performances.
The DJ will liaise with management or event organizers regarding set times and re-
quirements, ensure seamless transitions between sets and programming, and man-
age the setup and breakdown of equipment as required.

Applicants must have a minimum of one year of DJ experience, strong knowledge
of multiple genres, and solid audience engagement ability, along with a basic under-
standing of DJ equipment and software. Professionalism, reliability, and punctuality
are essential, with flexibility to work evenings and weekends. Candidates must own
their equipment and be proficient with Pioneer XDJ/CDJ systems. Job ID: T2K6D7.
The position is based in George Town and is scheduled on an as-needed basis,
typically no more than 7.5 hours per week, primarily during evenings and weekends.

Compensation is KYD $50 per hour. A minimum of one year of experience is required,
with flexibility to work weekends and public holidays. Suitably qualified Caymanians,
PR, and Status Holders are invited to apply to: conceptcarpentryky @ gmail.com
Deadline: June 26, 2026

—%{'__ Orchid Development

We are seeking full-time experienced candidates to join our diverse and expanding
team in the position of:
Janitor X 1

Responsibilities:

The Janitor is responsible for maintaining a clean, safe, and sanitary environment
across assigned facilities. Duties include cleaning and polishing floors, servicing re-
strooms, cleaning windows and glass surfaces, collecting and disposing of waste,
and safely using cleaning chemicals and equipment in line with Health & Safety
standards. The role also involves securing the building after hours, monitoring safety
hazards, reporting maintenance issues, maintaining tools and equipment, and requi-
sitioning cleaning supplies.

Requirements:

1-2 years’ experience, valid Cayman Islands driver’s licence, physical fitness, ability
to lift at least 25 pounds, strong time management, and flexibility to work shifts, week-
ends, and after hours as required.

Applicants must provide two verifiable references and a valid police clearance issued
within the past six months. The successful candidate will be required to work 180
hours per month, including evening shifts and weekends.

Salary: starting at CI$ 8.75 per hour, paid biweekly, with a competitive compensation
package commensurate with relevant experience and qualifications.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/171
and WORC Jobs Portal ID: T8X3K2 to apply

VACANCIES

CHOSEN CONSTRUCTION AND MORE

is seeking qualified applicants for the following positions:

MASON - WORC ID: v8Q5B38

DUTIES & RESPONSIBILITIES:

The mason should be able to lay block, build and repair
walls, foundations, and other masonry structures,
and read blueprints.

SALARY: $13 - $15 per hour

REQUIREMENTS: Mason, at least 5 years of experience,

and certification/diploma.

MASON HELPER - WORC ID: G4U3K2

DUTIES & RESPONSIBILITIES:

The mason helper is responsible for assisting the mason
with preparing and mixing mortar, cutting and laying bricks
and blocks, transporting materials, setting up scaffolding,
and keeping work areas clean.

SALARY: $11 - $12 per hour

REQUIREMENTS: Mason Helper, at least 3 years of experience

and certification in construction.

HOURS OF WORK: Full-time: 45 hrs per week LOCATION: George Town

BENEFITS: + Insurance CLOSING DATE: June 15, 2026

= Pension

HOW TO APPLY:
Send resume and cover letter to:
chosenconstructionandmore@gmail.com

ENCOURAGING CAYMANIAN APPLICANTS
The role is open to suitably qualified Caymanians.

PEB

PEB Attorneys Limited
George Town, Grand Cayman

Managing Partner
Salary: Up to CI$120,000 p.a. + performance bonus

PEB Attorneys Limited, a boutique law firm specialising in civil and commercial liti-
gation, family and matrimonial disputes, property disputes, and contentious probate,
seeks an experienced Managing Partner.

Duties: Lead and manage the firm; supervise staff; oversee complex litigation mat-
ters; drive business development; ensure regulatory compliance; coordinate multi ju-
risdictional disputes.

Requirements: Admitted Cayman Islands Attorney-at-Law (or eligible); minimum 12
years’ PQE (15+ preferred); extensive law firm management and advocacy experi-
ence; strong background in complex litigation, interim relief applications, and dis-
pute strategy; proven leadership and client development skills; Bachelor’'s Degree or
equivalent.

Hours: Mon—Fri, 9:00 a.m.—5:00 p.m. (160 hours per month), George Town.
Benefits: Pension and health insurance provided.

Suitably qualified Caymanians, Permanent Residents, and Status Holders are invited
to apply.

Submit CV and covering letter to: talentacquisition @ peblegal.com

EMPLOYMENT OPPORTUNITY — SENIOR ESTIMATOR
Mango Group Limited | Grand Cayman

WORC Portal ID: X6R3S4

Position: Senior Estimator | Type: Full-time | Vacancies: 1 | Location: Grand Cayman
Hours: Mon—Fri 7am-5pm, 45 hrs/week | Salary: KYD $105,000 p.a.

Benefits: Health insurance and pension per Cayman Islands Labour Law | Conditions:
Office and construction site-based; outdoor exposure required

Role: Full project cost management; first principles estimating; bills of quantities; ten-
dering; valuations; final accounts; payment applications; change orders; subcontractor/
vendor agreements; procurement; RFls and submittals; site meetings.

Requirements:

¢ BSc in Quantity Surveying or Construction Economics (essential)

* Min. 15 years’ senior construction estimating experience

* First principles estimating on projects up to US$60 million

* Experience in luxury residential and commercial developments

* Prior Cayman Islands construction market experience (essential)

» Caribbean multi-jurisdiction experience an advantage

* Post-contract experience: procurement, budgets, contract administration

* Insurance claims estimating experience an advantage

* Planswift proficiency (essential); Microsoft Office competency required

¢ Valid Cayman Islands driver’s licence and own vehicle (essential)

* Availability to work weekends and public holidays as required

To Apply: CV and cover letter to info @ mango.ky by 27 June 2026. Caymanians and Per-
manent Residents given first preference. Only successful applicants will be contacted.
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Job title: Legal Consultant
Department: Banking and Finance / Investment Funds
Jurisdiction: Cayman Islands

Purpose of the Role

The role will provide a comprehensive and confidential Legal Consultancy service to
the Banking and Finance and Funds teams, specifically focused in building the South
American Practice.

Key Responsibilities

e Act as a subject matter expert on specific ongoing matters, providing research,
drafting and review support and technically sound legal advice both internally and
externally;

* Establish, develop and maintain productive relationships with external clients, spe-
cifically South American clients, whilst providing quality client service;

* Ensure decisions are consistent with and support broader team goals, legislative
requirements and organisational policies;

* Provide Portuguese translation of documents or on conference calls with clients
when required;

* |dentify and retrieve information necessary to support legal decision making;

* Prepare fee matter estimates and quotes for issue by Partners;

* Create, issue and ensure payment of invoices;

¢ Contribute to knowledge management for the team / Brazilian market, ensure that
it is current and accurate;

* Ensure effective management of time, effort and resources to generate maximum
efficiencies.

Qualifications and Experience

* A minimum of 3-5 years’ post qualification experience;

* Good interpersonal skills, effective communicator with strong influencing skills;
* Excellent time management skills;

¢ Ability to formulate, consider and select the most appropriate solutions;

* Strong relationship management and client care skills;

* Ability to work effectively in a team;

 Excellent drafting skills with high attention to detail and the ability to be succinct.

Benefits

Salary will be commensurate with experience and in the range of US$80,000 -
US$110,000 per annum. Ogier offers an excellent benefits package, including
premium health care, life insurance and 25 days’ annual leave.

How to Apply
To apply for this role please submit your application to
Caymanlegalrecruitment@ogier.com. The deadline for applications is 19 June 2026.

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose of Pro-
posed 5-Unit Commercial Building with Roadside and Side Setback Variance and 8ft.
High Monument Sign on Block 72B and Parcel 249 has been submitted to the Central Planning
Authority (CPA) or Development Control Board (DCB).

The application can be inspected on the Department’s website https://www.planning.ky/plan-
ning-notices/, or at the Department of Planning; located at the Government Administration
Building, 133 Elgin Avenue, George Town, Grand Cayman or at the District Administration Build-
ing, Stake Bay, Cayman Brac. If you wish to object or support the application you should do so
in writing stating your precise grounds within 21 CALENDAR DAYS of the final advertisement of
this notice. Please note: only owners of full legal capacity who for the time being reside within
a radius of one thousand feet of the boundaries of the land to which the application relates, or
who own land (including a strata lot) within a radius of one thousand feet of the boundaries but
reside elsewhere in the Islands, may object to an application for planning permission. Your com-
ments should be addressed to the Director of Planning, P.O. Box 113, Grand Cayman KY1-9000,
Cayman lIslands, or via e-mail to planning.dept@gov.ky. Please include your return address
(typically a PO Box number).

Please note that should you lodge an objection to an application for Planning Permis-
sion, your objection will be forwarded to the applicant and it will be in included in the
Central Planning Authority’s or Development Control Board’s Agenda which is a public
document, in accordance with the Department of Planning Data Protection Policy.
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THE ROADS ACT (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005
Revision), acting upon recommendation by the National Roads Authority, it is hereby de-
clared that it is the intention of the National Roads Authority to gazette a new public road as
described hereunder:

REGISTRATION SECTION: NORTH SIDE
REGISTRATION BLOCK: 57E
BOUNDARY PLAN: BP 705

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 705 and listed in the Schedule below.

Boundary Plan Number 705 may be inspected at the offices of The National Roads Authority,
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or online
at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the homepage.

1
I ! I l s l i Block Parcel Approximate Area loss in acres
57E 113 0.07
57E 184 Less than 0.01
% 57E 185 0.25
Er\%« 57E 188 Less than 0.01

THE ROADS LAW (2005 Revision)
Section 6 Authority to Enter Lands

In exercise of the powers conferred on the Governor by Section 6 of the Roads Act (2005
Revision), and acting upon recommendation by the National Roads Authority, it is hereby
declared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described
hereunder:

REGISTRATION SECTION: Savannah
REGISTRATION BLOCK: 27D

BOUNDARY PLAN: BP 699

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 699 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorized to enter upon lands listed in
the Schedule below for the purposes of road works as publicly declared as intended under
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the
date of publication of this Notice in the Cayman Islands Gazette; The line and anticipated
boundaries of the road works are shown edged green on Boundary Plan 699.

3. Boundary Plan Number 699 may be inspected at the offices of The National Roads Au-
thority, George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman
or online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the home-
page.

Block Parcel Approximate Area loss in acres
27D 34 Less than 0.01
27D 432 0.07

Made in Cabinet this 25 day of March 2026
Clerk of Cabinet

Made in Cabinet this 25 day of March 2026
Clerk of Cabinet
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THE ROADS ACT (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005
Revision), acting upon recommendation by the National Roads Authority, it is hereby de-
clared that it is the intention of the National Roads Authority to gazette a new public road as
described hereunder:

REGISTRATION SECTION: SAVANNAH
REGISTRATION BLOCK: 27D
BOUNDARY PLAN: BP 699

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined
in green on BP 699 and listed in the Schedule below.

Boundary Plan Number 699 may be inspected at the offices of The National Roads Authority,
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or online
at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the homepage.

Block Parcel Approximate Area loss in acres
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27D 432 0.07

Made in Cabinet this 25 day of March 2026
Clerk of Cabinet
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FULL SERVICE

REAL ESTATE
PHOTOGRAPHY

PROPERTY ESSENTIALS

- 15 professionally edited photos
+ 3—-5 business day delivery

+ Best for studios, apartments, and
small homes

SHOWSTOPPER

+ 25 professionally edited photos
+ 3-5 business day delivery

+ Ideal for mid-sized homes or
commercial listings

SOLD IN STYLE

+ 25 photos

* Next business day delivery

+ Priority scheduling

+ Listing-ready edits for MLS & print

ADD ONS

* Full coverage add-on (10+ extra photos): +575
+ Website or landing poge: Starts at $250
= Ongeing site maintenance: from $100/menth

BOOK NOW

+1 345 329 0925
HELLO@VISUALPARADISESTUDIO.COM

REGISTRATION NOW OPEN
DEADLINE: JUNE 26

EXPRESS. CREATE. INSPIRE

et 48

OPEN TO YOUNG CREATIVES

DANCE - DRAMA
MUSIC <« ARTS & CRAFTS

i 7-1] HARQUAIL
JuLy o THEATRE

*oy.

@ e

JUNE 26

PROGRAMMES@ARTSCAYMMAN.ORG | CNCF-EDUCATION.ORG

REGISTER NOW

| SPACE IS LIMITED |

AGES 6 - 16 LIMITED SCHOLARSHIPS AVAILABLE

The MNew
Self Help

Foundation

NO. 1 SHOE SHOP
& WINNERS
CIRCLE SPORTS

PREPAID $15

SUNDAY 5:00PM
S HARQUAIL R eaD !

NE 28 SHOWTIME
Bigio 6 LAUHEATRE 00PM

- PE
Rico Rolando, Barker, ance C any,
Islands National Dance Company, Martinez Tribe, I ;
Actress Caitlin Tyson, Xcitement Dancers, Ericka Rockeet-Mcl
Studio, Leah GC, Radiance Dance Studio, Centre Pointe Ltd, Kayla P
Jehn Gray Kitchen Band and Starlight Elite Strings, 2025 Poetry Contest Win
Dequan Smith, Alejandro Lemus Music, Tifany Connolly, Michelle T.

SPONSORS:
Broee @ D NED Bac &, 8

Domino's @
Times L MR '©

G G MEEEY g reams

T F-9
Al T B

PART PROCEEDS FROM THIS EVENT TC BENEFIT THE PINES RETIREMENT HOME

Company Structures and Legal Services

Our Corporate and Commercial Team provides expert and timely
advice to both local and international clients in relation to a wide
variety of matters, including the formation and establishment of all
types of Cayman Islands legal structures.

Working closely with HSM Corporate Services Ltd., we are able to
provide a comprehensive service through our team’s ability to offer
registered offices and regulatory advice.

« Assisting with all types of incorporations,
segregated portfolio companies, and unit trusts;

» Legal opinions and compiling due diligence reports;

» Fund formation and ongoing legal advice;

» Trade and business licensing; :

« Economic Substance; and =

» Shareholder agreements.

partnerships,

Christian Victory
Partner

CONTACT:

+1 345 815 7360
cvictory@hsmoffice.com

www.hsmoffice.com




