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Welcome Zion Bodden to our team at ERA Cayman.

If you're looking to buy, sell, or rent, feel free to reach out!

Contact Zion today at: 345-927-8801 or zion.bodden@eracayman.com

Welcome Zion Bodden to our team at ERA Cayman.

Arch Automotive, one of Grand Cay-
man’s most trusted automotive deal-
ers, is proud to announce the official 
launch of Chery in the Cayman Islands. 
The brand made its public debut at Out 
of This World Music Festival on 30 May, 
marking an exciting new chapter for both 
Arch Automotive and the local automo-
tive market. 

Founded in 1997, Chery is one of the 
world’s most recognised automotive 
brands, with a presence in over 130 
countries and regions. China’s leading 
passenger car exporter for 21 consecu-
tive years, Chery has built its reputation 
on bold design, advanced technology, and 

SEE BRINGS CHERY, PAGE 2
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Flow Opens New Flagship Store 
at Camana Bay

Telecommunications provider Flow has 
officially unveiled its new flagship retail 
store at Camana Bay, marking a major 
investment in the Cayman Islands and re-
inforcing the company’s long-term com-
mitment to advancing connectivity, inno-
vation, and digital transformation across 
the territory.

Designed as a modern customer experi-
ence hub, the new flagship location brings 
together advanced connectivity solutions, 
smarter service experiences, and interac-
tive technology demonstrations within a 
single environment focused on innovation, 
convenience, and customer engagement.

“Our investment in Cayman has always 
been centred on building resilient infra-
structure and delivering exceptional ex-
periences for residents and businesses 
alike,” said Bruno Delhaise, General Man-
ager of Flow Cayman.

The opening comes as Flow Cayman 
continues to strengthen and modernize 
its network infrastructure, including the 
deployment of 100% fibre across the is-
lands and leading the region as the first 
Caribbean operator to launch 5G mobile 
technology.

“That commitment to innovation and 

network excellence has earned us impor-
tant recognitions, including Ookla’s Fast-
est Network award and Best Network at 
Best of Cayman. The opening of this flag-
ship store, together with the launch of Lib-
erty Business, reflects the next phase of 
our investment in the Cayman Islands and 
our continued confidence in the country’s 
digital future,” added Delhaise.

Customers visiting the new flagship 
store will have the opportunity to expe-
rience several of Flow’s latest innova-
tions firsthand, including Voice over LTE 
(VoLTE), Voice over Wi-Fi (VoWiFi), and 
Flow’s plug-and-play backup internet 
solution designed to help homes and busi-
nesses remain connected during service 
interruptions and unexpected outages.

The launch of the new retail store addi-
tionally marks the official introduction of 
Liberty Business in the Cayman Islands 
– the company’s dedicated enterprise 
solutions brand focused on delivering ad-
vanced connectivity and digital solutions 
for large organizations across varied sec-
tors including finance, hospitality, retail, 
and government.

One of the publicly accessible Liber-
ty Business-solutions is the Camana Bay 
Wi-Fi deployment, which was developed 
in partnership with Dart and is now rec-

ognised as one of the largest 
public Wi-Fi deployments in 
the Cayman Islands.

As part of Flow’s contin-
ued commitment to network 
resilience and customer re-
liability, the company is also 
partnering with Starlink to 
introduce satellite backup 
connectivity for critical ele-
ments of its mobile network.

This additional layer of 
redundancy is designed to 
help maintain connectivity 
during major disruptions 
or catastrophic events, 
strengthening Flow’s ability 
to keep customers connect-
ed when it matters most. 
The initiative reflects Flow’s 
broader ambition to build a 
more resilient communica-
tions infrastructure across 
the Cayman Islands that can 
continue to be relied on in 
times of both normal opera-
tions and extraordinary cir-
cumstances.

The Camana Bay flagship 
store officially opened to the 
public on June 3, 2026.

CONTINUED FROM Page 1

X Bruno Delhaise, General Manager of Flow Cayman cuts 
the ribbon to open the company’s new flagship store at 
Camana Bay on June 3, 2026.

X Flow’s new store in Camana Bay is now open for busi-
ness. 

X Designed as a modern customer experience hub, Flow’s 
new flagship location in Camana Bay brings together 
advanced connectivity solutions, smarter service experi-
ences, and interactive technology demonstrations within 
a single environment.

X Flow’s Camana Bay flagship store officially opened to the public on June 3, 2026.
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CIBC Hosts Mortgage Seminar to Empower 
Future Caymanian Homeowners

Over 80 prospective homebuyers and other 
interested persons attended CIBC Caribbean’s 
Mortgage Seminar held recently at its Main 
Street branch, gaining valuable insights into the 
homeownership journey from a panel of indus-
try experts.

The seminar brought together key stakehold-
ers from across the mortgage and real estate 
sectors, offering practical guidance on financ-
ing options, the mortgage process, government 
incentives, and current market opportunities in 
the Cayman Islands.

The seminar formed part of CIBC Caribbean’s 
ongoing commitment to financial education 
and community engagement, helping Cayma-
nians make informed decisions as they pursue 
homeownership.

Samuel McField, Director, Personal, Plati-
num and Business Banking at CIBC Caribbean, 
emphasized the importance of collaboration 
among industry partners. “We are pleased to 
bring together such a strong group of part-
ners across the mortgage ecosystem. Through 
our collective efforts, we can continue helping 
customers turn their dream of homeownership 
into reality,” said McField.

“With new government initiatives, along with 
the support of developers, realtors, and finan-
cial institutions, prospective homeowners have 
more opportunities than ever. We encourage 
anyone considering a home purchase to connect 
with a financial advisor or visit CIBC. One of the 
most important first steps is getting pre-quali-
fied, which makes the process smoother, faster, 
and more successful.” he added.

Real estate representatives from RE/MAX, 
Century 21, and Williams² Real Estate show-
cased a range of properties currently available 
and engaged directly with attendees, providing 
expert advice and answering questions about 
navigating today’s housing market. 

Agents also highlighted the critical role real-
tors play in supporting buyers throughout the 
purchasing process.

Mark Gaus underscored the Cayman Islands 
Real Estate Brokers Association’s (CIREBA) 
continued support for first-time buyers, not-
ing that grants of up to CI$5,000 are currently 
available to eligible Caymanian purchasers to 
help offset closing costs and related expenses.

CIREBA representatives also emphasized the 
association’s role in promoting professional-
ism, transparency, and ethical standards within 
the industry. They highlighted the advantages 
of working with CIREBA-member agents, who 
guide buyers through property searches, nego-
tiations, and transactions while ensuring ad-
herence to best practices.

Representatives from the Ministry of Fi-
nance and Economic Development outlined 
recent government initiatives aimed at improv-
ing access to homeownership noting that for 
first-time Caymanian buyers, stamp duty has 
been eliminated on properties valued up to 
CI$550,000 and reduced to 3.75% on the por-
tion of property values between CI$550,000 
and CI$650,000. Second-time Caymanian buy-
ers benefit from a reduced stamp duty rate of 
3.75% on properties valued up to CI$600,000.

Simon Watson of Charterland chartered sur-
veyors provided an overview of the Cayman 
Islands real estate market, highlighting the 
sector’s strong performance throughout 2025. 
He noted that while demand remains high, a 
robust pipeline of developments continues to 
create opportunities, particularly for first-time 
buyers entering the market.
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Arch Automotive Brings Chery to 
the Cayman Islands 

exceptional value - recognised globally 
through top J.D. Power quality rankings. 

Now, for the first time, Cayman driv-
ers have access to that same standard. 
Selected Chery vehicles come backed 
by an industry-leading 10-year engine 
warranty - one of the longest warranty 
periods available in the Cayman Islands, 
reflecting the brand’s confidence in the 
quality and durability of every vehicle it 
produces. 

From sleek, feature-rich SUVs to stylish 
family vehicles, the Chery lineup offers a 
premium driving experience at a price 

point that challenges the established mar-
ket. While the Arch Automotive showroom 
is based in Grand Cayman, Chery vehicles 
are available across all three Cayman Is-
lands, with delivery to Cayman Brac and 
Little Cayman available for customers on 
the sister islands. 

The brand’s debut at Out of This World 
Festival gave the public their first oppor-
tunity to see the Chery lineup up close, 
with strong interest from festival-goers 
throughout the evening. The Arch Auto-
motive team were on hand to introduce 
the brand, walk guests through the mod-
els, and answer questions from Cayman 
drivers. 

Taylor Foster, General Manager of Arch 
Automotive, said: “The response last 
night was everything we hoped for. Cay-
man showed up, and so did Chery. This is 
a brand that has earned its reputation on 
a truly global stage. We are confident that 
Cayman drivers are going to love what 
Chery brings to the table. Last weekend 
was just the beginning - the full lineup is 
now on display at the showroom and we’d 
love to see you there.” 

The full Chery lineup is on display at 
the Arch Automotive showroom, with 
test drives available by appointment. 
For more information, visit cherycay-
man.com. 

About Arch Automotive: Arch Automo-
tive is one of Grand Cayman’s leading au-
tomotive dealers, committed to bringing 
quality vehicles and exceptional customer 
service to the Cayman Islands. Arch Auto-
motive is the official dealer for Chery in 
the Cayman Islands. 

About Chery:  Founded in 1997, Chery 
is one of the world’s most recognised au-
tomotive manufacturers, with a presence 
in over 130 countries and regions. China’s 
leading passenger car exporter for 21 con-
secutive years, Chery vehicles are recog-
nised globally for innovative design, ad-
vanced technology, and industry-leading 
warranty and quality standards. 

CONTINUED FROM Page 1
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Stephen Leontsinis Joins AMRL to Lead New Corporate 
Disputes, Insolvency & Restructuring Practice

PwC Cayman highlights AI-driven 
innovation at ReConnect 2026

AMRL Cayman has announced the ap-
pointment of Stephen Leontsinis as Part-
ner, Head of Corporate Disputes, Insolven-
cy & Restructuring, marking a significant 
milestone in the firm’s evolution and the 
launch of a major new service offering.

Widely regarded as one of the Cayman 
Islands’ leading disputes and insolvency 
practitioners, Stephen brings more than 
20 years of international experience ad-
vising liquidators, creditors, shareholders, 
financial institutions and multinational 
businesses on complex commercial lit-
igation, insolvency, restructuring, asset 
recovery and cross-border fraud matters. 
His arrival signals AMRL’s commitment 
to building a high-calibre disputes prac-
tice capable of supporting clients through 
some of the most complex and challenging 
situations they face.

The launch of the Corporate Disputes, 
Insolvency & Restructuring practice rep-
resents a natural next step in AMRL’s 
growth strategy. Having established a 
strong reputation advising clients on mar-
itime, corporate, banking and finance mat-

ters, the firm is expanding its capabilities 
to meet increasing demand for specialist 
contentious and restructuring expertise 
in the Cayman Islands and across interna-
tional markets.

Stephen will lead the development of 
the practice alongside recently appoint-

ed Counsel Kirsten Bailey and Practice 
Manager Tiffany Turrell, creating a strong 
foundation for the firm’s newest service 
line. Together, the team brings significant 
experience across commercial disputes, 
insolvency, restructuring, asset tracing 
and complex cross-border matters.

Peter de Vere, Managing Director of 
AMRL Cayman, said:

“Stephen’s appointment is a transfor-
mational moment for our firm. He is one 
of the most respected practitioners in the 
Cayman Islands market and brings an 
exceptional combination of technical ex-
pertise, commercial judgement and lead-
ership experience. This is far more than 
a senior hire; it represents the launch of 
a strategically important practice area 
and a significant investment in the future 
growth of AMRL.”

Commenting on his appointment, Ste-
phen Leontsinis said:

“AMRL has established a strong rep-
utation in the market and a clear vision 
for the future. The opportunity to build a 
dedicated Corporate Disputes, Insolvency 

& Restructuring practice within an entre-
preneurial and growing firm was extreme-
ly compelling.

There is significant demand for respon-
sive, commercially focused advice in con-
tentious and distressed situations. I am 
excited to be joining the team at this stage 
of its journey and look forward to building 
a practice that delivers exceptional results 
for clients.”

Stephen is consistently recognised by 
leading legal directories, including Cham-
bers & Partners and Legal 500, for his ex-
pertise in complex disputes, insolvency 
and restructuring matters. He has advised 
on numerous high-value and multi-ju-
risdictional matters across the Cayman 
Islands, British Virgin Islands, United 
Kingdom, United States, Europe and South 
Africa.

The launch of the new practice marks 
the latest stage in AMRL’s continued 
growth, with the firm intending to further 
develop its disputes, insolvency and re-
structuring capabilities in line with client 
demand and market opportunities.

PwC Cayman continued to participate as 
a gold sponsor in this year’s third annual 
ReConnect 2026 conference. A review of 
the April event highlights how the tech-
nology is reshaping the reinsurance land-
scape.

Held at the Ritz Carlton on April 16-17, 
ReConnect 2026 saw a record attendance 
of almost 700 delegates this year, includ-
ing local and international industry pro-
fessionals.

The conference attendees included ap-
proximately 50% international delegates, 
including leaders from insurance and rein-
surance carriers, brokers, investors, asset 
managers, and various service providers.

The first day of the 2-day conference 
included an impactful keynote speech by 
the Hon. Andre Ebanks, MP, Premier and 
Minister for Financial Services and Com-
merce, conversation with Cindy Scotland, 
CEO of Cayman Islands Monetary Author-
ity (CIMA) and featured panels that high-
lighted Cayman’s growing relevance as 
an offshore reinsurance hub, with topics 
delving into the growth of the sector on 
island, the evolving regulatory framework 
of the jurisdiction, as well as the practical-
ities of setting up a reinsurer. Some of the 
key points panelists focused on included 
the Cayman Islands’ regulatory regime 
which they highlighted allows structuring 
and reporting to be more aligned with US 
expectations and practices, as well as op-
tionality in deal structures where compa-
nies can find an optimized fit in accounting 
basis, reserving and capital frameworks 
and investment options for complex trans-
actions, while still being subject to robust 
regulatory supervision.  

On the second day, the conference deliv-
ered insights across various key industry 

topics such as regulatory and actuarial 
trends, private assets in the insurance eco-
system, adoption and impact of AI, geopol-
itics and climate resilience.

A PwC subject matter expert, Jesvir 
Harkoo, Partner, Risk Modelling Services, 
participated on the AI in Action: Adoption 
and Impact in (Re)insurance panel, shar-
ing perspectives about the role of AI in the 
industry. Jesvir highlighted that AI is no 
longer just an interesting side conversa-
tion, but a practical enabler on how com-
panies transform and how they operate 

post transformation.  It allows companies 
to move faster and work through chang-
es more efficiently.  while being applied 
in areas of due diligence, deal structure, 
enhancing performance management, in-
surance forecast construction and balance 
sheet optimization, among others.  

The panel participants also emphasized 
the careful and thoughtful way AI tools 
should be implemented in order for the 
solutions to be scalable and integrated in 
the entire end to end workflow, while not-
ing the importance of keeping the human in 

the loop where necessary to keep the pro-
cess efficient and mitigate relevant risks.

Building on the momentum of the con-
ference and continuing to spread the 
word about the growth of the reinsurance 
industry in the Cayman Islands, a PwC 
Cayman delegation, joined by other PwC 
representatives from across the globe, will 
be attending the annual Rendez-Vous de 
Septembre (RVS), the largest annual gath-
ering for the global insurance and reinsur-
ance market that will take place in Monte 
Carlo from September 5th to 9th, 2026.

XX Stephen Leontsinis
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CCMI LAUNCHES DOUG ALLAN 
OCEAN SUSTAINABILITY AWARDS
Awards recognise Cayman’s corporate leaders in marine 

conservation and stewardship
As part of World Ocean Month 

2026 celebrations and as we 
work to increase positive impact 
on the environment in final years 
of the United Nations designated 
“Ocean Decade”, the Central Car-
ibbean Marine Institute (CCMI) is 
proud to introduce the Doug Al-
lan Ocean Sustainability Awards, 
a new initiative designed to 
recognise Cayman Islands com-
panies who demonstrate out-
standing leadership in marine 
conservation and environmental 
stewardship.

As pressures on the health of 
the marine environment grow, it 
is important that companies join 
in the sustainability efforts of the 
broader community to truly help 
move the needle. By creating and 
implementing strategic chang-
es in daily business operations, 
community partnerships, and 
long-term planning to be more 
sustainable, corporate leaders 
can help accelerate broader 
change as they influence their 
employees, customers, investors, 
suppliers, and their sectors to 
take bold positive action for the 
future of the environment.

CCMI’s CEO Kate Holden be-
lieves, “As drivers of economic 
activity locally, regionally, and 
globally, Cayman companies have 
a unique opportunity to lead sus-
tainability efforts here at home. 
These companies also have the 
capacity to make meaningful 
changes to their operations and 
incorporate actionable sustaina-
bility plans that strengthen ESG 
performance while benefiting 

local marine ecosystems and 
communities. We know local 
companies are out there taking 
bold, innovative actions already 
and we are continually asked 
how they can do more, so we 
have launched these awards to 
provide a focus on how business-
es can be ocean champions. Our 
goal with the Doug Allan Ocean 
Sustainability Awards is to shine 
a spotlight on these efforts and 
hopefully encourage other com-
panies to expand their pro-ocean 
efforts.” 

Named in honour of Doug 
Allan, OBE, the internationally 
acclaimed filmmaker, photogra-
pher, and passionate advocate 
for the natural world, the awards 
celebrate businesses that make 
meaningful contributions to-
ward a more sustainable future 
for the Cayman Islands through 
innovation, responsibility, and 
community engagement.

Doug Allan OBE first collabo-
rated with CCMI as a guest speak-
er and photography judge at Fes-
tival of Seas: Coral Reef Horizons 
in 2024. He returned to Cayman 
in November 2025, sharing in-
sights on the interconnectedness 
of Cayman’s coral reefs with eco-
systems around the world. His 
talks reached and inspired more 
than 1,000 students and commu-
nity members over the course 
of a week! He used his stunning 
imagery to showcase the impor-
tance of Cayman’s marine envi-
ronment on a global stage. Inter-
twined with fascinating stories 
of his adventures in some of the 

world’s most remote and pris-
tine environments, Doug’s talks 
brought his audience closer to 
the wonders of nature, evoking 
a deep respect for the environ-
ment in which we live. 

Sadly, Doug Allan passed away 
on 8th April 2026, leaving behind 
a legacy of inspiration, adven-
ture, and advocacy for our natu-
ral world. 

“Doug was a valued ambas-
sador for CCMI and a powerful 
voice for ocean conservation. He 
was so passionate about educat-
ing inspiring ocean enthusiasts. 
He used incredible visual story-

telling to encourage communities 
here and around the world to act 
for the future of the ocean,” said 
Holden. “When working with 
him, he always went over and 
above to connect people to the 
ocean and help CCMI achieve our 
mission, which to us made him 
extra special. We also discussed 
at length the barriers to being 
more sustainable and how easy 
it is for us to make small chang-
es that really add up. He was an 
inspiration, and I hope people 
take up the challenge to protect 
our oceans, as Doug would have 
wanted.”

The three award catego-
ries will recognise companies 
demonstrating excellence in 
community partnerships, oper-
ational sustainability, and long-
term environmental vision.

Community 
Connections

Honouring companies that 
demonstrate active environmen-
tal leadership through hands-on 
volunteering, partnerships, and 
tangible community initiatives 
that protect and restore the ma-
rine environment.

Ocean Footprint
Recognising organisations that 

take strong internal action to re-
duce their environmental impact 
and improve ocean sustainability 
through operations, policies, and 
practices.

Visionary Award
Celebrating companies that 

set the gold standard for and 

are redefining corporate lead-
ership in sustainability through 
forward-thinking strategies, 
bold pro-ocean behaviour, and 
an ocean-conscious company 
ethos as part of the mission, 
planning, and long-term goals. 

Full nomination details and 
submission information will be 
available from 15 June on the 
“awards” tab at www.reefre-
search.org/Ocean-Decade. CCMI 
will accept nominations from 
1st July through 1st September 
2026. Completed nominations 
and supporting materials should 
be sent to events@reefresearch.
org.

After the nomination period 
has closed, CCMI will contact 
nominees in early September 
to notify them of their nomi-
nation. A panel of judges will 
review applications and short-
list the top three nominees for 
each award by 1st October. The 
winning companies will be an-
nounced at Festival of Seas: 
Gothic Tides on 31st October 
2026 at the Hotel Indigo Grand 
Cayman. 

Members of the community 
are encouraged to submit nom-
inations and help spotlight the 
corporate entities that are mak-
ing a lasting difference for Cay-
man’s oceans.

For more information about 
the Doug Allan Ocean Sustain-
ability Awards, including nom-
ination criteria, forms, and 
terms and conditions, or the 
Festival of Seas gala, please 
visit: www.reefresearch.org/
Ocean-Decade.

XX Community partnership efforts

XX Doug Allan school visit 2025
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DUTCH OPPOSITION PARTY WANTS TO SEVER 
LINKS WITH CARIBBEAN TERRITORIES

A heated exchange in the Dutch Parlia-
ment over its Caribbean territories has 
highlighted prevailing views in some Eu-
ropean political circles about its remain-
ing overseas territories.

The right-wing Dutch opposition par-
ty PVV (Partij voor de Vrijheid/Party for 
Freedom), which was part of a short-lived 
governing coalition from 2023 to 2025, is 
proposing that the Netherlands divest it-
self of its Caribbean territories, particular-
ly Bonaire, Saba, and St. Eustatius.

The party, which was also in a minority 
Dutch coalition government from 2010 to 
2012, has a history of antagonism towards 
the Netherlands Caribbean ‘kingdom part-
ners’, viewing them as hangers-on and a 
burden on the Dutch government.

During a recent Dutch Parliamentary 
hearing of the Committee for Kingdom Re-
lations, PVV MP Elmar Vlottes remarked 
that “one euro would still be quite a high 
yield” if the Netherland as the mother 
country should divest itself of its Caribbe-
an territories.

He further derided the islands’ govern-
ments for doing little and only demanding 
money from the Dutch government. “They 
do little and when things get difficult they 
ask the Netherlands for a bag of money.”

Asked by one parliamentarian if he saw 
anything good about the islands, Vlotte 
dismissively responded: “The weather is 
always nice there.”

His remarks, which have been rejected 
by the Dutch government and political 
leaders in the Dutch Caribbean, came dur-
ing a hearing into expanding the islands’ 
councils/local legislatures of Bonaire, 
Saba and St Eustatius - also called Statia. 

The Dutch Secretary of State for King-
dom Relations, Eric van der Burg, said he 
was “extremely disturbed” by the state-
ments made by the PVV’s Vlotte, telling 
him to “Be cautious if you have a beam in 
your own eye to talk about possible splin-
ters from someone else.”

STATUS
The three islands are the smallest of 

the group of Dutch Caribbean overseas 
territories. The others are Aruba, Curacao 
and St Maarten. Bonaire is located in the 
southern Caribbean Sea, while Saba and 
Statia are in the north-eastern Caribbean.

In a referendum in October 2010 called 
by the islands to determine their future 
relations among themselves and with the 
Netherlands, Bonaire, Saba and St Eusta-

tius (Statia) opted to further integrate into 
the Dutch administrative system, becom-
ing specific wards or ‘public entities’.

Aruba, Curacao and St Maarten vot-
ed for a status which closely resembles 
the arrangement between the UK and its 
Overseas Territories. However, unlike the 
UKOTs, residents of the Caribbean Nether-
lands who are 18 years or older and have 
Dutch nationality are eligible to vote in 
Dutch parliamentary elections. “By voting, 
they can determine who will represent 
them in the Second Chamber,” according to 
Rijksdienst Caribisch Nederland (Nation-
al Office for the Caribbean Netherlands), 
which is the link between the ministries 
that are present on Bonaire, St. Eustatius, 
and Saba.

REALITY
In a searing editorial titled ‘The reality 

is that the Caribbean parts of the Kingdom 
are worth far more than one euro. In fact, 
they are strategically priceless’, the Cura-
cao Chronicle newspaper came to the de-

fence of its sister Dutch Caribbean territo-
ries while challenging the assumptions of 
the right-wing PPV’s Vlotte.

It wrote: “The Kingdom of the Neth-
erlands maintains its presence in the 
Caribbean through Aruba, Curaçao, Sint 
Maarten, Bonaire, Saba, and St. Eustatius. 
These islands provide the Kingdom with 
a geopolitical presence in one of the most 
strategically important regions in the 
Western Hemisphere. Defence, maritime 
security, anti-drug operations, coast guard 

activities, and international diplomacy all 
depend on this presence. The Dutch mil-
itary maintains forces, naval assets, and 
security operations in the Caribbean pre-
cisely because these islands are strategi-
cally important. If the islands were truly 
worthless, why does the Kingdom invest 
in military facilities, naval operations, 
coast guard missions, border security, and 
international partnerships throughout the 
region?”

XX PVV MP Elmar Vlottes
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CaymanianTimesClassifieds

JANITOR – Full Time | George Town | 

CI$8.75/hr. | K&Z Holding Company Ltd. 

seeks a dependable Janitor to maintain 

cleanliness and sanitation of assigned 

facilities. Duties include sweeping, 

mopping, vacuuming, waste disposal, 

restocking supplies, operating cleaning 
equipment, reporting maintenance 

issues. 10+ years’ experience, strong 

knowledge of cleaning and sanitation 

procedures. Standard benefits: Health 

and Pension. Send CV to:

clientrecruit.ky@gmail.com

A’s Construction seeks experienced 

Mason/Carpenter for block work, 

concrete, plastering, framing, 

roofing, repairs, measuring, cutting, 

installations & general construction 

duties. Must be reliable and able 

to work independently | 10 years’ + 

experience | CI$8.75/hr. | Full-Time 

|George Town | Standard Benefits: 

Health & Pension | Send CV to

clientrecruit.ky@gmail.com

MAILFAST SERVICES
Is seeking a full-time MAIL 
PROCESSOR SERVICES - Job ID 
5+ years of experience required
Salary: 45 hours/work - CI$10 hour + 
Statutory benefits
Send Resume to:
mailfast1960@gmail.com

AMBIENCE GENERAL 
CONTRACTOR (2015) LTD.

Is seeking a full-time MASON/
CARPENTER HELPER - Job ID 
S8G6P5
4+ years of experience required
Salary: 45 hours/work - CI$12 - $14/
hour DOE + Statutory benefits
Send Resume to:
ambiencegcon@yahoo.com

ASSISTANT BAKER
ICOA LTD seeks reliable Assistant 
Baker for full-time position.

* Full-Time 
* KYD$6.56–$7.50/hr. + gratuities
* 1–2 years’ experience preferred
* Baking, food prep & customer service
* Must be organized & energetic
* Clean Police Record required

Benefits: Health Insurance, Pension & 
Vacation Leave.

Apply: recruitment@rdmagency.ky/
icoacayman@outlook.com

LINE COOK

ICOA Cafe seeking experienced Line 
Cook.

* Full-Time 
* KYD$8.75–$12/hr. + gratuities
* 3–4 years’ experience
* Sandwiches, salads, soups & 
specials
* Strong kitchen & knife skills
* Team player | Clean Police Record

Benefits include Health Insurance, 
Pension, & Vacation Leave.

Apply: recruitment@rdmagency.ky/
icoacayman@outlook.com

KENROY’S CONSTRUCTION & 
MAINTENANCE

SEND RESUME

ambservices84@gmail.com

JOB PORTAL POST # A3V5D3

MASON
1-2 YEARS EXPERIENCE
Maintaining tools and work spaces, 
cutting, shaping and dressing 
materials
Lifting, carrying and placing prepared 
blocks
Reading and following technical 
drawings, mixing cement and motar
Restoring old and worn masonry.

DOMESTIC HELPER / WAREHOUSE 
PERSON / SHIPPING AGENT
Jennifer Kaufman/STA-MAR 
ENTERPRISES LTD seeks an 
experienced candidate.

• KYD$393.75–$540 weekly
• Domestic helper, shipping & 
warehouse duties
• Inventory control & shipment 
coordination
• 3–4 years of experience required
• Strong communication & multitasking 
skills
• Clean Police Record required

Benefits: Health Insurance • Pension 
• Vacation Leave

Apply: recruitment@rdmagency.ky/

Buyer Merchandiser |
Job ID U2X6H4

Responsible for supervision of 
purchasing activities for the 
company. Must be knowledgeable in 
Thai/Chinese/Japanese/Sushi Brand 
products used by Restaurants, Hotels 
and Retailers. Deal with overseas 
Vendors regarding the Pricing and 
Quality of Products. Source new 
products, brands to add for Inventory. 
Plan and procure products in a timely 
fashion to ensure a smooth flow 
of stock. Liaise with customers for 
specialty orders. The candidate must 
be experienced in the Food Service 
industry for the past 4 years with 
Bachelor’s.
Hours: 45hrs/week | Salary: $2,500/
month Health&Pension
Tulsi Ltd. P.O. Box 30676, Grand 
Cayman KY1-1203

POPO JEBS ENTERPRISES LTD.
T/A Popo Jeb’s Restaurant & Bar
George Town, Grand Cayman

KITCHEN HELPER
Full-Time • KYD$8.75/hr.
Seeking a reliable & hardworking
Kitchen Helper for a busy
restaurant environment.
Must be able to work weekends
& holidays.

Requirements:
• 3–4 yrs experience
• HS Diploma/Equivalent
• Clean Police Record
Benefits per Cayman law.

Apply: recruitment@rdmagency.ky/

SEE AND SEA TOURS LTD.
T/A CAYMAN IN A NUTSHELL

MECHANIC/DRIVER/
TOUR GUIDE

Full-Time
KYD$8.75–$10.00/hr
Vehicle maintenance, guest
transfers & island tours.
Must have 5–6 years’
experience, valid CI Group 3
or 4 Driver’s Licence, clean
Police Record & be age 25+.
Benefits per Cayman law.

Apply: recruitment@rdmagency.ky/

JANITOR/CLEANER
The Excellent Cleaners Ltd.

Full-time 40-45 hrs./wk. • KYD$8.75/
hr.
Experienced & reliable cleaner
needed. Flexible hours including
weekends.
Must have:
• 5–6 yrs experience
• Driver’s License
• A Clean Police Record
Benefits: Health Insurance,
Pension & Paid Vacation.

Apply: recruitment@rdmagency.ky/

BENITEZ & SON CONSTRUCTION
Is seeking a full-time STEEL FIXER/
MASON/CARPENTER - Job ID 
G7P4G5
5 years of experience required
Salary: 45 hours/work - CI$12 / hour + 
Statutory benefits
Send Resume to:
benitezconstruction@hotmail.com

Cleaner – Full-Time
Location: Seven Mile Beach
Salary: KYD$9–$10 per hour

C. Brilliance Janitorial Services seeks 
an experienced Cleaner to maintain 
commercial and residential properties. 
Duties include dusting, sweeping, 
mopping, vacuuming, cleaning 
bathrooms and kitchens, restocking 
supplies, washing cleaning materials, 
removing garbage, performing minor 
maintenance tasks, and conducting 
monthly deep cleaning and disinfection. 
Applicants must have at least 5 years 
of cleaning experience and a primary 
school education or equivalent 
combination of skills and experience. 
Caymanians and Status Holders are 
encouraged to apply. Applications close 
on 17 June 2026. Email resumes to 
indecorconstruction@gmail.com.

A&J Property Management Services 
seeks General Maintenance Personnel 
to perform property maintenance 
duties including basic plumbing, 
electrical repairs, painting, carpentry, 
landscaping, equipment upkeep, minor 
repairs, inspections, troubleshooting, 
and maintaining indoor/outdoor areas 
to ensure properties are properly 
maintained. | 7+ years’ experience. | 
CI$8.75/hr. | Full-Time | George Town 
| Standard Benefits: Health & Pension 
| Send CV to
clientrecruit.ky@gmail.com. 

A&J Property Management Services 
seeks a General Cleaner to perform 
cleaning duties including sweeping, 
mopping, dusting, vacuuming, 
restroom cleaning, window cleaning, 
trash removal, sanitizing surfaces, 
stocking supplies, and maintaining 
indoor/outdoor areas to ensure 
properties remain clean and 
presentable| George Town| CI$8.75/
hr. | Full-Time| 5+ years’ experience| 
Standard Benefits: Health & Pension| 
Send CV to: 
clientrecruit.ky@gmail.com. 

A&J Property Management Services 
seeks an experienced Maintenance 
Man/Handyman to perform general 
property maintenance including 
plumbing, electrical repairs, painting, 
carpentry, minor repairs, equipment 
maintenance, property upkeep, 
inspections, and maintaining indoor/
outdoor areas | George Town| CI$8.75/
hr. | Full-time| 10+ years’ experience| 
Standard Benefits: Health & Pension. 
Send CV to: 
clientrecruit.ky@gmail.com. 

ARCHIES BAR

BAR SERVERS (4)
1-2 years experience

WORC JOB PORTAL X8P5H7

Duties and responsibilities
Greeting guest taking promptly
Deliver beverages, ensure 
presentation meets establishment 
standards
Process payments
Wipe down tables and counters
Wash glasses and other utensils
Maintain cleanliness of your assigned 
section

Send resume to
dell.ebanks77@gmail.com

M.E Construction & Maintenance 

Ltd

Hiring: Carpenter Helper/Technician 

(Electrical Helper) with 5 years’ 

experience in commercial and 

residential construction and electrical 

work.

Salary: KYD 10.00/hour, plus 

statutory benefits. Email résumé:

meconstruction.ky@gmail.com
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Join the team behind one of the Cayman Islands’ most anticipated luxury resort openings. 
Grand Hyatt Grand Cayman Resort & Spa is seeking motivated,
service-driven professionals to become part of our pre-opening journey. Applications are 
now invited for the following position:

Spa Attendant

Responsible for the cleanliness, organization, and readiness of the spa, locker rooms, vitality 
pool, outdoor cabanas, and fitness areas, this team member ensures all spaces are pristine and 
thoughtfully maintained. This role is ideal for someone who is well organized and finds genuine 
satisfaction in keeping environments clean, orderly, and beautiful. Exceptional attention to detail, 
pride in presentation, and a natural ability to communicate with guests and team members are 
essential. The Spa Attendant supports the daily operations of the spa and works closely with 
the Spa Manager to uphold the highest levels of hospitality and hygiene. Requirements:
Minimum 1 year of experience. High school diploma or equivalent. Previous experience in 
hospitality, spa, or housekeeping roles is preferred. Comfortable working in a spa environment 
exposed to ambient heat, aromas, and moisture. Ability to stand and walk for extended periods. 
Must be able to bend, stoop, and lift up to 25 lbs. as needed.

Salary: USD $8.01 per hour + gratuitie

Rooms Back of House Employee

Responsible for maintaining clean and attractive guest rooms, hallways, and public areas in the 
hotel, in accordance with hotel standards and safety/security procedures. This position covers 
the responsibilities of Room Attendant, Turn Down Attendant, Houseman, Public Area Attendant, 
Uniform Room attendant, and Linen Runner. Requirements: Minimum of 1 year of experience in 
a similar position at a luxury/lifestyle hotel, high School Diploma is preferred, and must be able 
to lift, push, pull and carry 30-50 pounds.

Salary: USD $8.01 per hour + gratuities

Rooms Front of House Employee

Responsible for leading bar operations while delivering a refined and engaging guest 
experience. With a deep knowledge of cocktails, spirits, and service excellence, you’ll lead 
by example and support a seamless, high-end beverage program. Requirements: 2 years of 
bartending experience in a luxury, high-volume, or fine-dining environment; prior leadership 
experience strongly preferred, strong knowledge of classic and contemporary cocktails, spirits, 
wine, and mixology trends, strong understanding of Forbes Travel Guide, AAA Five Diamond, 
LQA or equivalent service standards, Food Handler and Alcohol Awareness certifications (as 
required) and proficient in POS systems and bar inventory software.

Salary: USD $9.50 per hour + gratuities

Esthetician/Beauty Therapist

Responsible for educating guests about their skin health, beauty, and therapeutic needs while 
delivering results-driven facial and body treatments that exceed expectations. Through refined 
techniques, compassionate consultation, and a love for holistic care, you help cultivate guest 
trust and loyalty. An ideal candidate is a “people person” who balances empathy with expertise, 
maintains calm in fast-paced environments, and takes initiative in both service and team 
collaboration. The ideal candidate brings a harmonious balance of professionalism and heartfelt 
service—able to work collaboratively with management and peers while confidently guiding 
each guest’s unique skincare journey. The Esthetician / Beauty Therapist must demonstrate 
skillful communication and the ability to navigate challenges with poise and thoughtful 
Guidance. Requirements: Minimum of 4 years’ active experience as an esthetician/beauty 
therapist in a luxury spa, medical aesthetics clinic, hotel, resort, or equivalent, is preferred, high 
school diploma or GED is required, must possess CIDESCO, CIBTAC, ITEC, NVQ-SVQ3, or 
equivalent diploma, experience in HydraFacial (or MediSpa equipment) is highly desirable, 
and strong understanding of Forbes/ AAA brand standards is preferred.

Salary: USD $8.01 per hour + gratuities

Bell Attendant

Responsible for providing exceptional arrival and departure experiences through warm 
greetings, valet service, luggage assistance, and local expertise. Serve as a key point of guest 
interaction, supporting smooth operations in both front drive and lobby areas. Requirements: 
Minimum of 1 year experience in a similar role within a luxury hotel environment, high school 
diploma or equivalent preferred, clean driving record required with a valid drivers license, 
physically capable of lifting and moving luggage and other items up to 50 pounds, and must 
be able to stand for prolonged periods of time during shift.

Salary: USD $8.01 per hour + gratuities

Rooms Controller

Will work in partnership with Front Office, Revenue Management and other operational 
departments with a focus on managing the hotel’s room inventory to maximize both revenue and 
quality service levels for guests. Requirements: Minimum of 2 years of front office experience 
in luxury or lifestyle hotel with 1 year as a rooms controller preferred. Experience with Opera 
is a must. Must have strong proficiencies in Microsoft Office and Outlook. Familiar with hotel 
systems and operations, and the ability to enter in information accurately.

Salary: USD $11.00 per hour + gratuities

Rooms Back of House Coordinator

Responsible for overseeing the daily preparation and maintenance of the guest rooms, meeting 
rooms, hallways, and public areas and for performing all basic administrative functions in the 
housekeeping department, as well as ensuring an efficient operation in accordance with hotel 
standards. Requirements: Minimum 1 year of experience as Housekeeping coordinator or 
similar at a luxury hotel/ resort, housekeeping supervisory or related job experience is preferred, 
experience with Opera is a must and experience with HotSOS is preferred, must have strong 
proficiencies in Microsoft Office and Outlook, familiar with hotel systems and operations, and 
the ability to enter information accurately.

Salary: USD $11.00 per hour + gratuities

Full job descriptions and qualification requirements are available on our website. Please note 
that some positions may require evening, overnight, weekend, and public holiday shifts. All 
positions are full-time only, with a standard work week of 45 hours. Candidates must have 
flexible availability, including nights, weekends, and public holidays. Benefits are provided in 
accordance with the Cayman Islands Labour Act. The deadline for applications is June 18, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the 
location “Grand Cayman, Cayman Islands”. For inquiries, you may contact:
GrandHyattCaymanRecruiting@Hyatt.com

Join the team behind one of the Cayman Islands’ most anticipated luxury resort 
openings. Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, servicedriven
professionals to become part of our pre-opening journey. Applications are now invited 
for the following position:

Chef de Partie

Responsible for overseeing a specific section of the kitchen at the Grand Hyatt Grand 
Cayman, ensuring all food is prepared and plated to the highest 5-star standards. This role 
supports the Sous Chef and Executive Chef in delivering consistent, high-quality dishes 
while mentoring junior cooks and maintaining a smooth, efficient station. Requirements: 
Minimum 3 years as a Chef de Partie or Demi-Chef de Partie in a fine-dining restaurant 
or luxury hotel. Formal culinary education is a plus, and strong knowledge of cooking 
techniques, food safety, and kitchen operations.

Salary: USD $14.00 per hour + gratuities

Cook

Responsible for preparing and plating food items to the highest standards in one of the 
Grand Hyatt Grand Cayman’s restaurants, or events operations. This role requires attention 
to detail, teamwork, and the ability to work efficiently under pressure while maintaining all 
safety and cleanliness protocols. Requirements:
Minimum 3 years’ experience as a Line Cook in a 4- or 5-star hotel or fine dining restaurant, 
familiarity with a range of cooking techniques and kitchen equipment, capable of standing 
for long periods of time, ability to lift up to 50 lbs.

Salary: USD $10.00 to $12.00 per hour + gratuities

Lead Bartender

Responsible for leading bar operations while delivering a refined and engaging guest 
experience. With a deep knowledge of cocktails, spirits, and service excellence, you’ll lead 
by example and support a seamless, high-end beverage program. Requirements: 2 years of 
bartending experience in a luxury, high-volume, or fine-dining environment; prior leadership 
experience strongly preferred, strong knowledge of classic and contemporary cocktails, 
spirits, wine, and mixology trends, strong understanding of Forbes Travel Guide, AAA Five 
Diamond, LQA or equivalent service standards, Food Handler and Alcohol Awareness 
certifications (as required) and proficient in POS systems and bar inventory software.

Salary: USD $10.00 per hour + gratuities

Bartender

Will be at the heart of the bar experience, greeting guests with warmth and crafting 
exceptional cocktails with precision. Your deep product knowledge and commitment to 
superior service will elevate every guest interaction, reflecting our dedication to excellence. 
Requirements: Minimum 1 year of cocktail bartending and front-of-house experience in a 
luxury, full-service or upscale dining environment, strong understanding of Forbes Travel 
Guide, AAA Five Diamond, LQA or equivalent service standards, deep knowledge of spirits, 
cocktails, wine, and mixology techniques, certifications are a plus, and experience with 
cash/credit card handling, tipouts, and accurate billing.

Salary: USD $8.01 per hour + gratuities

Lead Host

Will serve as both a welcoming presence for our guests and a key team member within the 
front-of-house team. You’ll oversee host operations, manage reservations and floor plans, 
support training of hosts, and collaborate closely with the F&B management team to ensure 
a smooth, refined, and guest-centric dining experience.
Requirements: 2+ years of experience in a host or guest service role, with at least 1 year in a 
lead position in a luxury or upscale dining environment, proficiency in POS and reservation 
systems (e.g., OpenTable), and strong understanding of Forbes Travel Guide, AAA Five 
Diamond, LQA or equivalent service standards.

Salary: USD $11.00 per hour + gratuities

Host

Will serve as the first point of contact for our guests and will set the tone for a welcoming and 
elevated dining experience. You’ll manage reservations, greet and seat guests, and assist 
both front- and back-of-house teams to ensure seamless service and guest satisfaction. 
Requirements: ·1+ years of experience in a similar role in a luxury, full-service or upscale 
dining environment, strong understanding of Forbes Travel Guide, AAA Five Diamond, 
LQA or equivalent service standards, knowledge of (or ability to quickly learn) POS and 
reservation systems, and familiarity with menu items and the ability to communicate food 
and allergy information.

Salary: USD $9.00 per hour + gratuities

F&B Server

Will play a key role in delivering a luxurious dining experience by warmly welcoming and 
attentively serving our guests. Your professionalism, knowledge, and teamwork will ensure 
every guest feels valued and enjoys impeccable service. Requirements: At least 1 year of 
experience in a luxury, full-service or upscale dining environment, strong understanding of 
Forbes Travel Guide, AAA Five Diamond, LQA or equivalent service standards, knowledge 
of wine and spirits, and familiarity with POS systems and accurate payment handling. 
Certifications are a plus.

Salary: USD $8.01 to $8.50 per hour + gratuities

Full job descriptions and qualification requirements are available on our website. Please note 
that some positions may require evening, overnight, weekend, and public holiday shifts. All 
positions are full-time only, with a standard work week of 45 hours. Candidates must have 
flexible availability, including nights, weekends, and public holidays. Benefits are provided in 
accordance with the Cayman Islands Labour Act. The deadline for applications is June 18, 
2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the 
location “Grand Cayman, Cayman Islands”. For inquiries, you may contact:
GrandHyattCaymanRecruiting@Hyatt.com
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Financial Controller
__________________________________________________________________________

Location: Grand Cayman, Cayman Islands
Position Type: Full-Time – Hybrid/Flexible 

Department: Finance / Accounting
Reports To: Head of Finance 

Industry: Precious Metals

About Strategic Wealth Preservation, Ltd. (SWP) & The Opportunity

Strategic Wealth Preservation, Ltd. (SWP) is a globally recognised leader in precious metals 
acquisition and secure offshore storage, providing fully insured solutions designed to help 
clients protect and diversify wealth internationally. Headquartered in the Cayman Islands, SWP 
serves a worldwide client base with a strong reputation for security, operational excellence, and 
jurisdictional strength.

As the company continues to grow, we are seeking an experienced and highly capable Financial 
Controller to lead and strengthen our accounting, fi nancial reporting, and control functions.
This is an opportunity to join a dynamic and forward-thinking organisation operating at the 
forefront of the global precious metals and wealth protection industry. Working alongside an 
experienced leadership team in a fast-paced and highly specialised environment, the successful 
candidate will play a key role in supporting the company’s continued expansion and fi nancial 
integrity, while benefi ting from a fl exible hybrid working model that supports both collaboration 
and work-life balance.

The Financial Controller will oversee all accounting, reporting, compliance, and internal control 
functions across the organisation. The role requires advanced technical accounting expertise, a 
strong command of U.S. GAAP, and the ability to manage the unique fi nancial, inventory, pricing, 
and regulatory considerations associated with the precious metals and commodities sector.

The ideal candidate will be hands-on, commercially aware, detail-oriented, and proactive, with 
the ability to ensure fi nancial accuracy and operational excellence while partnering effectively 
with senior leadership, operations, and trading teams.

Key Responsibilities

Financial Reporting & Accounting
• Oversee the preparation of timely and accurate fi nancial statements in accordance with U.S. 
GAAP
• Manage month-end, quarter-end, and year-end close processes
• Maintain, document, and enforce robust accounting policies and internal controls
• Review and reconcile high-value inventory accounts, including bullion, coins, and other 
precious metals
• Ensure proper revenue recognition and cost accounting for precious metals transactions, 
including repos, transfers, consignments, hedging activities, and storage fees

Operations & Inventory Finance
• Partner with vault operations and trading teams to ensure accurate tracking and reporting of 
metal movements
• Oversee valuation, costing, and impairment assessments of precious metals holdings
• Monitor daily metal positions and support pricing validation and reconciliation processes
• Lead and support inventory-related audits, including third-party vault inspections and 
regulatory reviews

Financial Planning & Analysis
• Support budgeting, forecasting, and cash-fl ow planning initiatives
• Analyze trading margins, fi nancing costs, and storage revenue streams
• Prepare management reporting packages, KPIs, and fi nancial dashboards for executive 
leadership

Compliance & Audit
• Coordinate annual fi nancial audits and manage relationships with external auditors
• Ensure compliance with applicable regulations, including industry-specifi c requirements and 
AML/KYC standards
• Uphold proper documentation, controls, and audit trails for high-value assets and fi nancial 
transactions

Leadership & Collaboration
• Supervise, mentor, and develop accounting staff
• Collaborate closely with trading, operations, treasury, and executive leadership teams
• Drive continuous improvement in fi nancial systems, processes, and internal controls

Required Qualifications
• Active Certifi ed Public Accountant (CPA) in good standing
• Minimum of 10 years of progressive accounting experience, preferably within commodities, 
precious metals, manufacturing, or fi nancial services
• Strong technical knowledge of U.S. GAAP
• Proven experience in inventory-intensive or commodity-driven environments
• Advanced profi ciency in Microsoft Excel and QuickBooks Desktop
• Exceptional analytical abilities and attention to detail
• Ability to manage multiple priorities in a fast-paced, high-responsibility environment
• Candidates should demonstrate strong digital profi ciency, including an interest in and practical 
understanding of emerging AI tools and technologies relevant to modern business operations

Preferred Qualifications
• Direct experience within the precious metals or commodities sector
• Familiarity with metal fi nancing structures, including repos, leases, and allocated holdings
• Exposure to hedging instruments, derivatives, or mark-to-market accounting
• Experience partnering with vault operations, logistics, or custody providers

Core Competencies & Soft Skills
• Strong communication and stakeholder management skills
• High integrity and unwavering commitment to accuracy
• Proactive problem-solver with a continuous improvement mindset
• Ability to perform under pressure while navigating complexity and ambiguity

Compensation
USD $110,000 – $160,000, commensurate with experience plus statutory benefi ts. 

Please note that compensation is inclusive of potential earnings from Profi t Sharing Plan.

Preference will be given to Caymanians, persons possessing Caymanian Status, Permanent 
Residents or Residency and Employment Rights Certifi cate holders.  

Applications received from recruitment agencies will be not accepted at this time. 

Qualifi ed applicants should submit a cover letter and CV/resume to
recruitment@swpcayman.com by 25 June 2026.

WORC Job ID: X4K7E3

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with 
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based 
international curriculum leading to (I)GCSE and A-level qualifi cations. The school is 
renowned for providing a stimulating learning environment in which our students become 
critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our 
consistent record of outstanding academic achievements, pastoral care, and wide range 
of extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from 
August 2026. This full-time position is an outstanding opportunity for accomplished 
and creative educators who are passionate about child-centred education and eager 
to positively contribute to, and grow within, a highly respected, values-driven school 
community known for academic excellence and innovation. 

We are looking for refl ective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by the 
opportunity to further develop their practice within a supportive environment that invests 
deeply in its people and empowers educators to make a meaningful impact. Suitably 
qualifi ed Caymanians, Caymanian Status Holders, and Permanent Residents with the 
Right to Work are encouraged to apply.

Teacher - English   (Job Ref# B200-26-27)  (WORC Job ID# B4T4K5)

The successful candidate must have a degree in English, along with an internationally 
recognised teaching qualifi cation, such as a PGCE, Bachelor of Education or H.Dip.Ed in 
English. The successful candidate must have a minimum of three years’ recent experience 
teaching English at Key Stage 3, 4 (GCSE) and 5 (A-Level). Experience in teaching Media 
Studies or English Literature at AS/A2 may be advantageous and candidates should 
outline any relevant experience in their letter of application. There may be opportunities 
for the successful candidate to take on additional teaching responsibilities, based on the 
individual professional strengths.

In addition to the requirements for the teaching positions listed above, the 
successful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and a positive force of good at the 
school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to uphold and fully adhere to and support the Christian ethos of the 
school. 
Prior experience teaching in a multicultural international school environment is an 
advantage. 

Salary range for the positions listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Work hours per 
week – 40 hours. Benefi ts include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: fi rst child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our 
children and young people and expect the same commitment from all our employees. 
All successful candidates will be subject to enhanced pre-employment clearance 
including identity checks, criminal background checks, qualification checks and 
employment checks to include an exploration of any gaps in employment and three 
satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4fjYx54

 The cover letter should be addressed to:
  Mr. Karl Murphy, High School Principal
  559 Walkers Road
  P.O. Box 10013
  Grand Cayman KY1-1001
  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Wednesday, June 24th, 2026
Only shortlisted candidates will be contacted.

Issue No 1197  |  Thursday, June 11, 2026  |  Caymanian Times10 Classi�ie�s



Oceans International Ltd T/A Cayman Aggressor
Position: Captain / Dive Instructor
Location: George Town
Salary: USD$ 2,500 per month
Hours: 25 hours per week (part-time)
Benefits: Statutory benefits in accordance with Cayman Islands Labour Law
WORC ID: A7Q8W3

Duties:

Responsible for instructing recreational divers and scuba certification students by demonstrating 
essential diving skills and ensuring safety underwater. Accompanies divers during activities, 
handling emergencies confidently. Oversees vessel navigation, compliance with maritime 
regulations, crew supervision, passenger safety, and communication with authorities while 
managing onboard emergencies, mechanical issues, and operational safety.

Requirements:

Must possess at least 10+ years of proven experience in the diving and maritime industry 
with extensive knowledge of scuba instruction, vessel operations, and emergency response. 
Candidate must hold valid scuba diving, captaincy, safety, and maritime certification relevant to 
the position.

Send applications to CA4.agent@aggressorlicensee.com Deadline June 24th

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right to 
Work are encouraged to apply.

Warehouse Selector / Driver 

Progressive Distributors Ltd. is seeking to fill the position of Warehouse Selector/Driver. 
Qualified applicants are required to work in various sections in a multi-temperature warehouse 
selecting customers’ perishable and non-perishable orders for immediate or next day delivery; 
must be able to accurately maintain hourly selection quota within a certain timeframe given by 
management, loading the trucks, unloading containers, and putting away products into the bin 
location within a certain timeframe using a handheld electronic scan gun.  The role requires 
special emphasis on road safety and courtesy to ensure the efficient delivery of goods to our 
customers. A positive attitude is required in this fast-paced warehouse environment, along with 
the ability to work with busy teams, under minimal supervision after completion of training. Must 
be competent in communicating in a polite and professional manner with all our customers and 
the general public while carrying out duties. Must be punctual, honest, reliable and hardworking. 
Must speak, read, write, and comprehend English fluently. Must work with a professional attitude 
and always maintain a neat appearance and hygiene.

Salary range: CI$10.00-$11.00 per hour plus an opportunity for weekly discretionary incentive 
based on meeting performance targets.  An attractive benefits package (including medical 
insurance, vacation, pension, birthday with pay, sick payout bonus, employee discount at Cash 
and Carry) is being offered to the qualified candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 40 

Mandatory requirements 
• The successful candidate must be available and flexible to report to work as early as 5am; 
work night shifts (starting at any time between 6pm – 9pm, 5-6 nights per week from Sunday to 
Friday); or day shifts, weekends and holidays as schedule requires.
• Must have a Group 4 driver’s license or a valid driver’s license authorized to drive industrial 
freight and cargo vehicles with a minimum of 3 years truck driving experience.
• Must have at least 1 year warehouse experience with knowledge of modern warehouse 
management procedures.
• Must have at least 1 year experience operating forklifts (electric and gas), stock pickers, pallet 
jacks and reach trucks.
• Must have knowledge of FIFO (First-In, First-Out) and FEFO (First Expired, First Out) methods.
• Must have a clean and proven employment track record with references and certifications with 
a proven track record in warehouse environments and in truck driving.
• Must be computer literate and have the ability to operate modern, computerized equipment 
(scales, desktop computers, handheld data collectors, etc.). 
• Must be able to lift an average of 60lbs unassisted 
• Must be willing to work in a refrigerated environment.

Qualifications
• Must have at least a High School Degree or equivalent. 
• Must be warehouse equipment certified (electronic stock pickers, pallet trucks, forklifts, reach 
trucks and gas forklift), preferably a Crown Warehouse Equipment Operator.  Proof of certification 
in operating the aforementioned equipment must be submitted.

Preferable
• Ability to operate articulated vehicles, e.g.; haul loaded & empty containers. 
• Experience in electronic warehouse management systems and using electronic scanning devices.
• Experience in retail or wholesale or grocery or related field with knowledge of procedures.

Application Requirements
• PDL application form must be completed and submitted along with references. The form is 
available on our website at  https://www.pdl.com.ky/job-openings
• A current police record must be submitted.
• A valid driver’s license must be submitted.
• A current traffic conviction certificate/driving record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian 
Status or PR Certificate (confirming role as Warehouse Selector/
Driver).
• PR applicants should include most recent receipt showing 
payment of relevant PR fees.
• Married to Caymanian Certificate (if applicable) 

WORC electronic Jobs Portal ID: C8A7H2

Deadline for applications is 02 July 2026  
For inquiries: 949-2928 

All applications received will be reviewed and only candidates meeting the mandatory 
requirements will be contacted for interview.

Equipment Sales and Service Representative

Progressive Distributors Ltd. is seeking a highly motivated and experienced Equipment 
Sales and Service Representative who will be responsible for overseeing Commercial 
Equipment Sales and Service and Special Equipment Projects while meeting or 
exceeding Company’s sales targets, formulating sales strategies to achieve them. 
This is a Monday through Saturday job; however, it is not a normal 8-5 position. It 
requires the availability and flexibility to work holidays when schedule requires. The 
successful candidate must be punctual, honest, reliable and hardworking. A strong 
work ethic, positive attitude and the ability to work unsupervised and with frequent 
close deadlines to produce reports will be required. Must possess excellent verbal 
and written communication skills in English. The Company will provide training on its 
internal computer systems.

Salary range is CI$55,000.00-CI$60,000.00 per annum commensurate with experience.  
An attractive benefits package (including company car, medical insurance, vacation, 
pension, birthday off with pay, sick payout bonus, employee discount at Cash and 
Carry) is being offered to the qualified candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 44 

Mandatory requirements 
• Must have at least 5 years’ experience in Commercial Kitchen Equipment Sales. 
• Must have knowledge and use of AutoCAD Software for designing kitchen projects. 
• Must have general knowledge of kitchen appliances, structure of task organization. 
• Must have experience in developing effective customer service skills by utilizing 
product knowledge and in assisting customers with the purchase of appropriate 
appliances.
• Must have knowledge of equipment parts, service & pre-emptive maintenance. 
• Must have in depth knowledge of Microsoft Office programs (Word, Excel and 
PowerPoint).
• Must have excellent follow up and time management skills.

Qualifications
• Must have at least a High School Degree or equivalent.

Preferable
• CFSP (Certified Foodservice Professional) qualification is a plus. 
• Bachelor’s degree is preferred. 

Application Requirements
• PDL application form must be completed and submitted along with references.  
The form is available on our website at  https://www.pdl.com.ky/job-openings
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of 
Caymanian Status or PR Certificate (confirming role as 
Equipment Sales and Service Representative).
• PR applicants should include most recent receipt showing 
payment of relevant PR fees.
• Married to Caymanian Certificate (if applicable). 

WORC electronic Jobs Portal ID: B6J6Y2

Deadline for applications is 02 July 2026
For inquiries: 949-2928 

All applications received will be reviewed and only candidates meeting the mandatory 
requirements will be contacted for interview.

Marine Mechanic
360 Marine Ltd is seeking an experienced Marine Mechanic to join our team in Grand
Cayman.
Responsibilities
• Diagnose, repair, and maintain marine engines, electrical systems, and onboard 
equipment.
• Install, service, and troubleshoot marine electronics including GPS units, autopilots, 
trim tabs, navigation systems, gauges, wiring, and related software.
• Perform routine maintenance including oil changes, filter replacements, and engine 
servicing.
• Repair or replace mechanical, electrical, hydraulic, and electronic components.
• Conduct fiberglass repairs and minor vessel restoration work as required.
• Inspect vessels, perform operational testing, and identify faults.
• Maintain accurate service records and repair documentation.
• Assist with hauling, launching, and transporting boats at launch ramps and marinas.
Requirements
• Certification, diploma, or equivalent experience in Marine Mechanics, Mechanical 
Engineering, or a related field.
• Proven experience with marine engines, electrical systems, wiring, and marine 
electronics.
• Knowledge of GPS, autopilots, trim tabs, software diagnostics, and troubleshooting.
• Fiberglass repair experience is an asset.
• Strong problem-solving skills and ability to work independently or as part of a team.
• Valid driver’s license preferred.
Compensation: 45 hours per week – $1,250 weekly. Health Insurance and Pension
provided in accordance with Cayman Islands law.
360 Marine Ltd
PO Box 1020
Grand Cayman KY1-1102
Cayman Islands
360marineltd.ky@gmail.com
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LG-Americaribe Cayman Joint Venture Ltd. seeks applicants for the position of Site 
Superintendent. 
WORC Electronic Job Portal ID # U5N2B5
Full-time position - Salary: KYD$3000 – KYD4000 monthly

SITE SUPERINTENDENT – EXTERNAL WORKS
Position Summary
Responsible for supervising all external and site development works, including utilities, roads, 
drainage, paving, earthworks, and landscaping. Ensures work is completed safely, on schedule, 
within budget, and to required quality standards while coordinating with subcontractors, 
consultants, and project teams.
Key Responsibilities
• Supervise daily external and civil works activities.
• Coordinate subcontractors, labor, and site resources.
• Monitor progress, quality, safety, and compliance with project requirements.
• Coordinate external works with building and MEP activities.
• Review drawings, resolve site issues, and assist with scheduling and reporting.
• Maintain daily reports, progress tracking, and as-built documentation.
Qualifications
• Diploma or Degree in Civil Engineering or related field.
• 8–12 years of experience in external/infrastructure works supervision.
• Strong knowledge of utilities, roads, drainage, paving, and landscaping.
• Experience managing subcontractors and site teams.
• Proficient in Microsoft Office.
Key Competencies
• Leadership and communication
• Problem-solving and decision-making
• Attention to detail and quality control
• Strong safety awareness

Interested applicants are invited to submit their applications before the closing date – June 19, 
2026, at c.rio@bouygues-construction.com

Estimator / Project Coordinator
Phoenix Construction Ltd. is seeking a motivated and results oriented Estimator / Project 
Coordinator to support the coordination, administration, and delivery of commercial, 
industrial, and residential construction projects. The ideal candidate will be highly organized, 
an excellent communicator, and capable of managing multiple tasks in a fast paced 
environment while producing accurate and detailed estimates for small works projects.
Key Responsibilities:
• Coordinate project documentation, scheduling, procurement, and Buildertrend updates
• Liaise with field crews, subcontractors, suppliers, and regulatory agencies
• Prepare RFQs, RFIs, submittals, change orders, and project logs
• Assist with billing, invoicing, cost coding, and project close out
• Support estimating for small works projects
Qualifications & Requirements:
• Minimum 5 years’ experience in construction project coordination/administration
• Recent experience preparing detailed construction estimates
• Strong knowledge of construction materials, methods, and industry practices
• Proficiency in MS Project, Word, Excel, Outlook, and Buildertrend
• Excellent organizational and written communication skills
• Ability to work independently and meet tight deadlines
• Clean police record, drug free, and reliable transportation
Salary: CI$65,000–CI$85,000 per annum, plus benefits as per the Cayman Islands Labour 
Law. Only suitably qualified applicants will be contacted. Closing date: June 24th, 2026.  
Submit cover letter and résumé to: lgoodacre@phoenix.com.ky

Scuba Instructor/Guide & Boat Captain/Tour Operator

A start-up watersports company in the Cayman Islands seeks a full-time Scuba Instructor/
Guide & Boat Captain/Tour Operator to deliver safe, engaging, family-focused marine tours, 
including experiences for families with young children.

Applicants should have substantial experience teaching and guiding children, including 
introductory PADI scuba instruction for children from age 8, and at least 8 years’ experience in 
both scuba instruction and operating boats 26 feet or larger in Cayman waters. Strong customer 
service skills, a calm and professional manner, flexibility during high season, and knowledge of 
Grand Cayman’s marine ecosystem are essential. Preferred qualifications include marine engine 
service technician, current PADI Master Scuba Diver Trainer certification, relevant boat handling 
credentials, a clean Cayman Islands driver’s license, and personal transportation. Candidates 
must be physically fit and available to work evenings, weekends, and public holidays. 

Salary ranges from US$2,500 to US$4,000 per month, depending on experience, with health and 
pension benefits as required by Cayman Islands law and potential discretionary bonus eligibility. 
To apply, send resume, certifications, police clearance certificate to hello@theagency.ky or on 
WORC Portal ID M7B8W8 by 23 June 2026.

Kitchen Helper/Porter

Responsibilities:
• Manually wash pots, pans, dishes, and kitchen utensils 
• Ensure the kitchen and workstations are clean and always sanitized 
• Clean and maintain back-of-house areas and kitchen appliances 
• Uphold high hygiene and sanitation standards for the kitchen and equipment 
• Assist with basic food preparation when required 
• Follow all cleaning, hygiene, and safety procedures consistently 
• Keep workspaces, equipment, and utensils clean, organized, and properly stored 
• Maintain the company’s cleanliness and food safety standards 
• Stay organized and manage workspace tasks efficiently 
• Provide feedback and report maintenance or operational issues as they arise 
• Carry out additional duties assigned by management as needed
Qualifications:
• Minimum Two (2) years of experience in a high-volume restaurant environment as a Kitchen 
Helper 
• Ability to lift up to 50 lbs., and stand, walk, or remain active for extended periods 
• Must be comfortable working a flexible schedule, including evenings, weekends, and public 
holidays, as needed 
Salary: $7.00CI plus grats 
Benefits: In accordance with Cayman Islands Labour Law
Location: Kaibo Bar and Beach Restaurant, North Side, Grand Cayman 
Employment Type: Full-Time
Qualified Caymanians/PR Holders are encouraged to apply
To apply please email your CV/Resume to: working@kaibo.ky

ISLAND INSPECT CLEANING SYSTEMS FIRE & SAFETY

KITCHEN EXHAUST CLEANING TECHNICIAN
JOB ID #D7W7A8

We require a mature, dependable, responsible individual to join our company and be able to:
• Work with pressure cleaning equipment.
• Performing daily duct system cleaning duties.
• Follow instructions and learn new techniques.
• Work nights & early mornings.

Applicant must have:
• Experience in similar position.
• Good organizational skills.
• CI driver’s license.
Salary: Starting CI $8.75-18/hour, 45hrs per week/180hrs Monthly plus Statutory Benefits

FIRE TECHNICIAN
JOB ID #P7D4N7

We require a mature, dependable, responsible individual to join our company and be able to:
• Inspect Kitchen Suppression Systems, Fire Extinguishers, Emergency and Exit Lights 
• Service any Fire Extinguishers, Emergency and Exit Lights that require maintenance
• Sell new Fire Extinguishers, Emergency, and Exit Lights
• Ensure customers understand the products and systems we maintain on their property
• Interact with customers, vendors, and co-workers in a professional manner
• Demonstrate an understanding of and follow safety regulations and practices 
• Open-minded willingness for continual learning
• Any other duties deemed appropriate by management

Applicant must have:
• Strong written and verbal communications skills
• Valid driver’s license
Salary:  CI $10-20/hour, 45hrs per week/180hrs Monthly plus Statutory Benefits

INVENTORY CLERK/WAREHOUSE STOREKEEPER
JOB ID#N4M7U2

We are looking for a detail-oriented, hard-working inventory clerk with warehouse experience 
and excellent math and communication skills and be able to:
• Maintain and update records.
• Counting materials, equipment, merchandise, or supplies in stock.
• Capable in handling complex & multifaced tasks.
• Requisition and maintain inventories of materials and supplies necessary to meet company 
demands.

Applicant must have:
• At least 5 years in similar position.
• Be computer literate in Microsoft Office applications.
• Well versed in QuickBooks.
• Excellent organizational skills.
• Own transportation is a must.
Salary: CI $8.75-16.50/hour, 40hrs per week/160hrs Monthly plus Statutory Benefits

OFFICE CLERK
JOB ID #F7A4A3

We require a mature, dependable, responsible individual to join our company and be able to:
• Relate well to the public in person and on the telephone.
• Capable in handling complex and multi-faced tasks.
• Daily Banking, mail and office pick-up or deliveries.

Applicant must have:
• At least 5 years in a similar position.
• Be computer literate in Microsoft Office applications.
• Well versed in QuickBooks.
• Excellent organizational skills.
• Own transportation is a must.
Salary: CI $8.75-15/hour, 40hrs per week/160hrs Monthly plus Statutory Benefits

Company Contact:
Please email resume to hr@islandinspectky.com
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345 Construction seeks applicants for the position of Carpenter. 
WORC Electronic Job Portal ID # R2X2N5
Full-time position - Salary: KYD$12 – KYD15 per hour

CARPENTER:
• Taking measurements and preparing the site for woodwork
• Preparing drawings for cabinetry, framing and other construction projects onsite
• Designing and installing fi tted wooden shelves, cabinets and drywall
• Installing fi xtures and fi ttings such as handles, locks and hinges
• Select and also evaluate materials for potential defects
• Reading and interpreting designs to meet specifi cations set by Architects
• Liaising with clients, suppliers and other tradesmen
• Following all standards for kitchens and bathrooms in remodelling projects
• Sourcing timber by size, strength and budget for woodworking or joinery projects
• Assessing and reviewing additional carpentry or joinery refurbishments
• Performing fi nish carpentry including siding, fl ooring and built-ins Requirements:
• Minimum of 3 years’ experience.
• High School education or equivalent.

Interested applicants are invited to submit their applications before the closing date – 
June 19, 2026, at dionemurray328@gmail.com

Caribbean Construction Company Ltd. seeks applicants for the position of TILER. 

WORC Electronic Job Portal ID #N2F7D2
Full-time position - Salary: KYD$12 – KYD16 per hour

TILER:
• Inspecting and interpreting plans

• Laying out work while measuring and marking surfaces

• Preparing work areas on fl oors and walls by removing old tiles, adhesive and grout; 

fi lling gaps, crack 

   and holes; and ensuring all surfaces are clean

• Applying adhesive to tiles and surfaces before positioning tiles

• Making tiles lie fl ush with corners, edges, pipes and fi ttings using tile-cutting tools

• Ensuring all tiles are spaced and aligned correctly

• Grouting tiles and cleaning the surface of excess grout once complete

• Waterproofi ng tiles with specialized products and techniques

Interested applicants are invited to submit their applications before the closing date – 

June 19, 2026, at caribbeanconstruction@candw.ky

We are now accepting applications for Counsel.
Principal duties and responsibilities:
• To advise and represent clients in connection with a wide range of Civil litigation, professional 
indemnity, public law, Human Rights and criminal litigation matters;
• To appear before the Summary Court, Grand Court and Court of Appeal of the Cayman Islands 
on behalf of clients;
• To support Partners and help drive the successful growth of the Firm;

Requirements:
• Minimum of 5 to 6 years’ post qualifi cation experience;
• Be either admitted to the Caymanian bar or eligible for admission; 
• Ability and experience acting as an advocate in Grand Court and Summary Court for trials (or 
equivalent courts); 
• Extensive experience in insolvency and restructuring work; 
• Motivated to work independently with a track record of growing a practice. 

The salary for this role will be in the region of US$100,000 plus commission depending on 
experience. All benefi ts as deemed by the CI labor law.
Applicants are required to apply through the www.WORC.KY (Job ref G4Q4N3) portal for the 
role with updated resume including degree, proof of immigration status. 

CAFÉ DELSOL 

Job ID F6E8C8
Job Tittle: Food and Beverage Server
Job Location: Grand Cayman

Qualifi cations:
*Must have 3 years working as a Food and Beverage Server
*Must have knowledge using Point of Sales
*Must have knowledge on different kinds of Coffees, Frappes, Smoothies 
*Can work full time holidays night shift and willing to extend if needed
*Must have a Driver License

Required Documents
Years’ Experience: 3 years or more
Rate of Salary: 8.75 per hour paid every 2 weeks
Salary Currency: KYD
Gratuity: No

Comments:
In additional applying through WORC
please submit your resume at cafedelsolky@live.com
or drop off at Cafe DelSol Marquee Plaza only

CAYMAN LUXURY RENTAL CARS LTD (GEORGE TOWN)
Position: SENIOR SALES REPRESENTATIVE
Employment Type: Full-time
Working Hours: 45 hours per week
Compensation: USD $35,000–$40,000 per year + commission
Benefits: As provided under the Labor Law
We are seeking an experienced Senior Sales Representative for a major car rental brand. 
The ideal candidate will be fully knowledgeable in managing a car rental operation, 
including achieving minimum sales targets, developing marketing accounts, understanding 
fl eet operations, and handling accounts receivable. This role requires delivering a fi rst-
class customer experience while overseeing branch opening and closing procedures. 
With a focus on continuous improvement, you will work to enhance operational efficiency, 
manage the daily branch workfl ow, maintain high customer satisfaction, and grow local 
business relationships.
Duties include:
• Demonstrated success in counter sales, including Damage Waiver, Liability Insurance, 
and other incremental products required to meet monthly sales and revenue goals
• Proven ability to attract and retain customers
• Strong understanding of inventory and fl eet management
• Capability to operate with minimal supervision
• Familiarity with the Rentway rental application
• Directing and supervising new employees involved in sales, inventory, cash reconciliation, 
and customer service
• Adhering to all safety, health, and security regulations
• Upholding company policies while exceeding office goals, objectives, and procedures
• Profi ciency in MS Excel, PowerPoint, and Word
• Understanding of pricing strategies across multiple channels
• Strong communication skills for explaining rental or leasing terms
• Completing customer paperwork and processing payments
• Showing vehicles to customers and identifying any existing marks, scratches, or special 
features
• Checking mileage and inspecting vehicles for damage upon return
Requirements:
• Customer service experience in a fast-paced retail environment
• Experience with Hertz KARZ and POS software is an asset
• Mandatory full medical/drug test and police clearance
• Availability to work nights, weekends, and holidays
• Preferred Education: Accredited University
• Commission based on performance and sales
Qualifications: Bachelor’s Degree
Years of Experience: 7–8 years of experience
Documents required before employment:
• Health & Physical
• Police Clearance
• Valid Driver’s License
Interested applicants are required to apply through www.WORC.KY (Job Ref: T5J6N3) for 
the role with updated resume including degree and proof of immigration status.

SENIOR SALES REPRESENTATIVE – 2 *position

HERTZ RENT-A-CAR 2 (WEST BAY)
Job Title – MECHANIC
Employment Type: Full-time position
Number of working hours per week: 45 Hours
Salary: CI$ 2900.00 TO CI 3400.00 per month/ paid bi-weekly
Benefits Include: As per the labor Law
Hertz Rent-A-Car is seeking a qualifi ed and experienced Mechanic to join our team in 
West Bay.

Duties include:
• Mechanical and body repairs for fl eet vehicles 
• Diagnosing and repairing mechanical issues 
• Routine maintenance including oil changes and tire rotations 
• Collision damage repairs, panel repairs, and painting 
• Using computerized diagnostic equipment 
• Testing vehicle systems and replacing defective parts 
• Maintaining repair logs and providing repair estimates 
• Scheduling maintenance and ensuring equipment is maintained in good condition

Requirements: 
• Minimum 6 years’ experience in mechanic, body repair, and painting 
• Technician Certifi cate required 
• Knowledge of electronic control systems and diagnostic equipment 
• Strong troubleshooting, organizational, and customer service skills 
• Ability to schedule and coordinate work efficiently 
• May be required to pass a drug test

Qualifications: High School or Equivalent

Years of Experience: 6–7 years
Documents required before employment:
• Health & Physical 
• Police Clearance 
• Valid Driver’s License

Interested applicants are required to apply through www.WORC.KY (Job ref: N2G4R8) for 
the role with updated resume including degree, proof of immigration status.

MECHANIC *2 position
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Line Cook

Responsibilities Include:
• Prepare and cook foods of all types on a regular basis, or for special guests or functions 
• Maintain purchasing, receiving, and food storage standards 
• Recognize superior-quality products, presentations, and flavors 
• Ensure compliance with all applicable laws and regulations 
• Follow proper handling procedures and maintain correct temperatures for all food 
products 
• Operate and maintain all department equipment and report malfunctions 
• Check the quality of raw and cooked food products to ensure standards are met 
• Follow recipes and maintain high culinary standards 

Qualifications:
• Minimum three (3) to four (4) years of experience in a high-volume restaurant 
environment as a Line Cook 
• Associate degree or two-year diploma from an accredited culinary institution in Culinary 
Arts or a related professional area preferred 
• Passionate culinarian with a great palate and strong sense of presentation 
• Ability to handle multiple tasks and work well in a fast-paced environment with time 
constraints 
• Strong troubleshooting and problem-solving abilities 
• Detail-oriented with strong organizational skills and the ability to perform work 
accurately and efficiently 
• Demonstrated excellent communication skills 
• Must maintain a professional image and demonstrate leadership skills 
• Ability to lift up to 50 lbs., and stand, walk, or remain active for extended periods 
• Must be comfortable working a flexible schedule, including evenings, weekends, and 
public holidays, as needed 
Salary: $11.00CI plus grats 
Benefits: In accordance with Cayman Islands Labour Law
Location: Kaibo Bar and Beach Restaurant, North Side, Grand Cayman 
Employment Type: Full-Time
Qualified Caymanians/PR Holders are encouraged to apply
To apply please email your CV/Resume to: working@kaibo.ky

Job title: Legal Consultant
Department: Banking & Finance
Jurisdiction: Cayman Islands

Purpose of the Role 
The role will provide a comprehensive and confidential Legal Consultancy service to 
the Banking and Finance team, specifically focused in building the South American 
Practice. 

Key Responsibilities 
• Act as a subject matter expert on specific ongoing matters, providing research, 
drafting and review support and technically sound legal advice both internally and 
externally;
• Establish, develop and maintain productive relationships with external clients, 
specifically South American clients, whilst providing quality client service;
• Ensure decisions are consistent with and support broader team goals, legislative 
requirements and organisational policies;
• Provide Portuguese translation on conference calls with clients when required; 
• Identify and retrieve information necessary to support legal decision making;
• Prepare fee matter estimates and quotes for issue by Partners;
• Create, issue and ensure payment of invoices;
• Contribute to knowledge management for the team / Brazilian market, ensure that 
it is current and accurate; 
• Ensure effective management of time, effort and resources to generate maximum 
efficiencies.

Qualifications and Experience 
• A minimum of 3-5 years’ post qualification experience; 
• Good interpersonal skills, effective communicator with strong influencing skills;
• Excellent time management skills;
• Ability to formulate, consider and select the most appropriate solutions;
• Strong relationship management and client care skills;
• Ability to work effectively in a team; 
• Excellent drafting skills with high attention to detail and the ability to be succinct.

Benefits
Salary will be commensurate with experience and in the range of US$80,000 - 
US$110,000 per annum.  Ogier offers an excellent benefits package, including 
premium health care, life insurance and 25 days’ annual leave. 

How to Apply
To apply for this role please submit your application to
Caymanlegalrecruitment@ogier.com.  The deadline for applications is 19 June 2026.

Gardeners WORC ID: R2R4R6

81 West are looking to fill 16 full-time gardening positions to work as part of their 

growing team. 

The working week is Monday-Friday, 7am-5pm, with Saturday work required to suit 

business needs. Punctuality and reliability is a must.

You will be expected to work outside in all weathers; therefore, humid conditions will 

be encountered daily.

Job responsibilities range from: raking, turf mowing, sand raking, detailing of plant 

beds, trimming, pruning, removal of debris and weeds in plants beds, collection of 

debris and loading into trucks.

Applicants must provide a clean Police Clearance Certificate, a valid Cayman Islands 

Drivers Licence and a Group 3 Drivers licence will be given preference.

Hourly rate $8.75-$12.00 per hour plus statutory health and pension.

Please email your resume to info@eightyonewest.ky  before 25th June 2026

C.L Flowers & Sons Limited/Air Agencies Limited
JOB VACANCIES

Caregiver

Roles & Responsibilities:-

The Caregiver will be partial responsible for the following areas: 
• Responsible for the personal care and monitoring of all the health needs of all 
elderly directors of the company 
• Ensuring that all prescribed medications are administered as instructed by the 
physician; monitor med. reactions.
• Provide health promotion, counseling and education (diet, hydration, etc.)
• Monitoring of vital signs and general state of health and keeping accurate records or 
care provided and required changes e.g medications, meals, health status etc.
• Communicate with physicians regarding health needs and concerns.
• Schedule, ensure attendance, drive and accompany to appointments with doctors. 
Filling and pickup of medication, groceries, errands etc.
• Operate Hyperbaric Oxygen therapy chamber and monitor client while receiving 
Hyperbaric Oxygen therapy. Evaluating the effectiveness of care administered.
• Meals preparations and light household activities such as cleaning, laundry and 
maintaining a safe and hygienic living environment
• Evaluating the effectiveness of care administered.
• Perform any additional tasks that may be assigned from time to time by Directors 
or Supervisors- walking the beach while a director swims, oversight during exercise 
routine etc.
• Maintain privacy and confidentiality
• Any other related duties that may be assigned from time to time.

Experience, qualifications & other skills:-
• Minimum appropriate work experience of 3-4 years preferred. 
• People oriented, compassionate with a polite and professional approach and 
follow instructions of the seniors and maintains an understanding of and follows all 
applicable policies and procedures.
• Flexible and adaptable. Willing to work shift system including long hours, reporting 
for duty early in the morning and working late shifts including weekends, holidays and 
day offs as needed including hurricane preparedness and other national disasters.
• Reliable and Dependable. Excellent track record of punctuality and regular 
attendance.
• Strong written and oral communication skills and organization skills
• The ability to solve problems and to deal tactfully with upset or angry individuals.
• A suitable certification and training in Caregiving (Nursing), BSc or RN (registered 
nurse) qualification would be a preferred asset.
• Computer literate with working knowledge of Microsoft office would be an advantage.
• Be able to work in a goal driven environment and under strict deadlines and multi 
task and manage numerous priorities at once and provide positive and constructive 
feedback
• Must always be safety-minded while working.
• Ability to work individually or part of a team
• High stress tolerance and ability to work under pressure situations and ability to 
work with minimal supervision.
• Clean police record and must be willing to undergo pre-employment and post-
employment random drug tests.
• A valid driver’s license with clean driving record would be an asset.
• Ability to meet all mandatory regulatory requirements
• Vaccinated or willing to be vaccinated against COVID-19.

Remuneration and Benefits: 
CI$ 8.75-C.I $ 9.00 per hour, or Commensurate with Experience, Qualifications and 

Knowledge
Health and pension benefits as per Cayman Islands Law. 

Caymanian, Status Holders & Permanent Residents need only apply.
Please email resume to humanresources@flowresgroup.com or 

P.O Box 900
Grand Cayman, KY1-9006

Closing Date: July  26, 2026
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Director of Operations – Security Services
Location: George Town, Grand Cayman, Cayman Islands
Employment Type: Full-Time
Salary: KYD$110,000 – KYD$140,000 per annum (paid monthly)
Working Conditions: Office-based
Hours: 8:00 AM – 5:00 PM (45 hours per week)
Government Portal Job Number: D4M4T8
Application Closing Date: 23 June 2026
Role Overview
We are seeking a highly experienced Director of Operations – Security Services to 
lead and oversee complex, high-risk security operations across Guarding and Cash 
Services during a period of operational expansion and increased risk complexity. This 
is a senior leadership role requiring deep operational, risk management, and crisis 
leadership experience, including exposure to hostile environments, serious crime 
threats, and coordination with law-enforcement and government agencies.
The successful candidate will be accountable for operational stability, professional 
standards, risk governance, and the controlled launch and scaling of cash processing 
and cash-in-transit (CIT) operations.
Key Responsibilities
• Provide end-to-end operational leadership for Guarding and Cash Services
• Lead the phased launch, stabilisation, and risk management of cash processing 
and CIT operations
• Establish and embed ISO-aligned operational standards, command-and-control 
discipline, and professional service delivery
• Act as the senior operational escalation point for incidents, crises, and high-risk 
events
• Strengthen command, control, monitoring, and response capabilities across security 
operations
• Ensure operational readiness for serious and organised crime, cash-related threats, 
public disorder, and crisis scenarios
• Provide operational input into commercial solution design to ensure delivery costs 
and risks are fully accounted for
• Lead, develop, and mentor senior operational managers and supervisors
• Reduce executive dependency by removing day-to-day operational burden from the 
Managing Director
Essential Experience & Background
Due to the specialist nature of this role, applicants must demonstrate extensive senior 
experience in complex and high-risk security environments, including:
• 20+ years of progressive experience in security operations, risk management, or 
military/law-enforcement-adjacent roles
• Proven leadership in hostile or high-threat environments, including terrorism, 
organised crime, or state-level risk
• Demonstrated experience coordinating with police, government security agencies, 
and emergency responders
• Senior responsibility for crisis and incident management, threat and risk assessment, 
and business continuity
• Experience leading large, multi-site security operations across diverse geographies
• Expertise in command-and-control environments, monitoring centres, and escalation 
frameworks
• Strong understanding of governance, compliance, and international security 
standards
Professional Qualifications & Certifications
Applicants should hold senior, internationally recognised security and risk 
management qualifi cations, such as:
• Bachelor’s Degree
• Level 6 (or equivalent) senior security management qualifi cation
• Physical Security Professional (PSP) or comparable certifi cation
• Business Continuity or Resilience certifi cation
• Formal training in crisis management, hostile environment operations, and Kidnap 
& Ransom response
• Experience designing and delivering security training in high-risk environments
Benefits
• Health Insurance
• Pension Plan
Documents Required Before Offer
• Police Clearance Certifi cate
• Proof of Valid Driver’s Licence
Work Permit Considerations
This role requires a rare combination of senior operational leadership, hostile-
environment experience, and advanced security risk management expertise that 
is not readily available within the local labour market. Accordingly, applicants with 
internationally acquired specialist experience are encouraged to apply.
Application Process
Interested candidates should submit a detailed curriculum vitae demonstrating senior 
leadership experience in complex security operations and high-risk environments.
Applications may be submitted through the Cayman Islands Government Jobs Portal 
using Job Number D4M4T8, or by email to hr@security.ky.
Only candidates meeting the above specialist criteria will be considered.

SALES EXECUTIVE – INTEGRATED SECURITY SOLUTIONS
Salary: KYD $40,000 – $47,000 per annum (Paid Monthly)
Location: George Town, Grand Cayman, Cayman Islands
Position Type: Full-Time
Application Deadline: 20 June 2026
Working Hours: 8:00 AM – 5:00 PM (45 hours per week)
Working Environment: Office & Field-Based
Join a Growing Leader in Integrated Security Solutions
We are seeking an experienced and commercially driven Sales Executive – 
Integrated Security Solutions to support the growth of our business across the 
Cayman Islands.
This consultative, solution-led sales role is responsible for generating new business 
opportunities and managing strategic client relationships across our portfolio of 
security services and technology-enabled solutions. The successful candidate will 
identify client needs, develop tailored proposals, coordinate internal resources, and 
deliver high-quality, compliant solutions.
The position combines approximately 70% new business development and 30% 
account relationship management, making it ideal for a professional who excels in 
client engagement, proposal development, and structured sales delivery.
Key Responsibilities
• Identify, qualify, and develop new business opportunities across security services 
and technology-enabled solutions.
• Manage the full sales cycle from initial engagement through to contract award and 
close.
• Build and maintain strong relationships with corporate and government stakeholders.
• Prepare professional proposals, presentations, and tender submissions.
• Coordinate with technical, operations, and fi nance teams to ensure accurate solution 
design, pricing, and delivery.
• Maintain CRM records, sales pipelines, forecasting reports, and client documentation.
• Support the seamless transition of awarded contracts to operational delivery teams.
• Identify opportunities for account growth, service enhancements, upgrades, and 
cross-selling.
Essential Qualifications & Experience
Applicants must demonstrate:
• Bachelor’s Degree (BA/BSc) in Business Leadership & Management, Business 
Administration, or a closely related fi eld.
• Proven experience in B2B sales, account management, or client-facing commercial 
roles.
• Strong background in consultative, relationship-driven sales.
• Experience managing client portfolios, contract renewals, and long-term stakeholder 
relationships.
• Demonstrated ability to prepare proposals, coordinate internal resources, and 
manage sales follow-up activities.
• Strong administrative and organisational skills, including CRM management, 
document control, and reporting.
• Experience supporting or managing complex, high-value transactions requiring 
compliance and attention to detail.
• Excellent communication, presentation, and interpersonal skills.
• Professional, client-focused approach with a high level of integrity.
Highly Desirable
• Experience working within regulated or compliance-driven environments.
• Strong track record in sales and relationship building.
• Experience working with government agencies and corporate clients.
• Familiarity with CRM systems and structured sales methodologies.
• Proven ability to collaborate effectively with sales, operational, and technical teams.
Personal Attributes
• Highly organised with exceptional attention to detail.
• Commercially aware and solutions-focused.
• Confi dent engaging with senior decision-makers and stakeholders.
• Self-motivated, proactive, and results-oriented.
• Comfortable balancing client-facing fi eld activities with internal coordination 
responsibilities.
Benefits
• Health Insurance
• Pension Plan
Why Join Us?
This is an exciting opportunity to join a growing integrated security business and play 
a key role in delivering innovative, technology-led, and multi-service solutions across 
the Cayman Islands. You will work with a diverse client base while contributing directly 
to the company’s continued growth and success.
Requirements
Experience: 5–6 Years
Education: Bachelor’s Degree
Documents Required Prior to Employment Offer
• Police Clearance Certifi cate
• Proof of Valid Driver’s Licence
How to Apply
Submit your application by 20 June 2026 via:
  HR@security.ky
or through the Cayman Islands Government Employment Portal
GOV Job ID: W8Y8V4
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NCB CONSTRUCTION LTD
Job Title: CONSTRUCTION OPERATIONS MANAGER
The Construction Manager is responsible for overseeing all elements of the company’s construction 
projects. To drive forward the quality, productivity, and profi tability of our projects. Strong communication 
and organization skills are essential to manage confl icting priorities in a fl uid environment. 
Role and Responsibilities
• Conduct regular site visits and attend site meetings, engaging with all key stakeholders.
• Conduct master project and procurement schedule reviews, assessing logic and evaluating progress.
• Engaging with stakeholders to achieve project targets and goals and meeting performance criteria. 
• Accountable for all on-site document control such as drawings, RFI’s, Change Orders etc.
• Accountable for project updates and progress reports such as daily logs, weekly reports, and monthly 
updates. 
• Responsible for project manpower forecasting and ensuring alignment with the company staffing 
plan. 
• Responsible for reviewing drawing packages and contracts.
• Ensure all projects meet compliance requirements and have adequate insurance.
• Oversee project handover and the delivery of Operations & Maintenance manuals. 
• Oversee all punch lists, outstanding works lists, and warranty items. 

Logistics & Inventory
• Accountable for the management of the supply of materials and goods for NCB Group. 
• Accountable for the management of the company’s inventory assets including equipment, tools, 
vehicles, IT and office / site inventory. 
• Develop strong, professional relationships with suppliers and foster partnerships with vendors. 
• Oversee negotiations with vendors to secure advantageous terms.

Health & Safety
• Accountable for all safety monitoring, ensuring a safe working environment for all NCB Construction 
Ltd.’s employees. 
• Accountable for ensuring all employees, sub-contractors and visitors to site are properly inducted and 
wearing the correct personal protective equipment.
• Represent NCB Construction Ltd. for all Crisis Response issues.
• Accountable for ensuring all projects are executed in a safe manner following the company safety 
policy.
Qualifications, Education and Experience Requirements
• B.S. degree in Civil or Structural Engineering, Construction Management; or equivalent practical 
experience.
• Minimum of ten (10) years, broad-based, construction experience with a minimum of fi ve (5) years of 
in construction operations / senior project management.
• Demonstrated experience and capability for cross-functional and interdisciplinary collaboration 
among construction professionals.
• Exceptional personal time management, multitasking and interpersonal skills.
• Broad-based and working knowledge for best industry practices and standards.
• Demonstrated ability to manage multiple projects/tasks simultaneously. 
• Must have strong technical, managerial, interpersonal and leadership skills. 
• Competency of Project Management Software (MS Project, Buildertrend etc.) 
• Possesses solid negotiating and confl ict resolution skills. 
• Excellent decision-making and problem-solving skills.
Salary: KYD $115,000.00 - $150,000 per annum depending on qualifi cations, knowledge and 
experience. 

Job Title: LEAD CARPENTER
Role and Responsibilities
• Minimum 3 years’ experience in ICF, block and woodwork
• Perform work in accordance with safety best practices
• Maintain tools and equipment in safe operating condition
• Proven fi nishing experience in residential and commercial projects 
Qualifications, Education and Experience Requirements
• High school diploma or general education degree (GED) required
• Must possess a valid Cayman Islands driver’s license
• Strong reading, writing and communication skills
• Ability to read, interpret, and follow blueprints, technical diagrams and schematics
• Comfortable using ladders and scaffolding 
• Demonstrated ability to operate hand, air, and power tools
• Ability to lift and move up to 50lbs regularly 
Salary: KYD $14.00 - $18.00 per hour depending on qualifi cations, knowledge and experience. 

Job Title: PROJECT SUPERINTENDENT 
The successful candidate will manage the project from bid preparation and design phase to completion, 
commissioning, and handover. 

Role and Responsibilities
• Overseeing all elements of the project.
• Maintaining direct contact with clients, vendors, subcontractors/trades.
• Understanding and managing all aspects of a project budget, pay applications, and project cash-fl ow.
• Developing overall project schedules and overseeing the maintenance, progress, and issuance of 
schedule to ensure completion on time.
• Understanding fully the project scope and dealing with the owner on all scope issues.
• Understanding and administering Contractual Agreements and ensuring the company conforms to 
the contracted documents as well as company core values.
• Addresses all relevant issues with the appropriate correspondence in a professional manner.
• Ensures the project is executed in a safe manner following the company safety policy.
• Ensures the appropriate level of quality assurance is applied to the project with the appropriate 
resources.

Qualifications, Education and Experience Requirements
• Professional certifi cation in Project Management through a bachelor’s degree in construction, 
Architecture, Engineering or Technologist/Technician Diploma.
• 5 to 10 years of direct Construction industry experience including estimating, scheduling, and project 
execution.
• 5 to 10 years’ experience as a Superintendent, Manager or Project Coordinator.
• Demonstrated ability to manage projects of varying scope and complexity.
• Demonstrated ability to manage multiple projects simultaneously.
• Must have strong technical, managerial, interpersonal and leadership skills.
• Demonstrate competency of Project Management Software (MS Project, Primavera, Buildertrend, 
etc.)
• Possesses solid negotiating and confl ict resolution skills.
• Excellent decision-making and problem-solving skills.
Salary: KYD $85,000.00 - $105,000.00 per annum depending on qualifi cations, knowledge and 
experience. 

Benefits: All benefi ts will be provided in accordance with the Cayman Islands Labour Act. 

Interested applicants must send their resume and cover letter to: hr@ncbgroup.ky

The Agency Group Ltd.

Senior Recruiter

Description
• Deliver full-cycle recruitment services to fi nancial services fi rms, partnering with clients and 
senior-level candidates to provide high-quality recruitment solutions.
• Source, screen, interview, and place candidates using recruitment techniques including 
headhunting, market mapping, networking, and social sourcing.
• Build, manage, and grow client relationships through business development, account 
management, and consultative recruitment services.
• Conduct proactive business development and cold calling activity to generate new business 
opportunities and achieve monthly sales targets.
• Develop a strong understanding of clients’ businesses, hiring needs, and market conditions to 
deliver effective recruitment solutions.
• Work collaboratively within a KPI-driven, target-focused environment to support overall 
company revenue performance.

Requirements
• Minimum 3-4 years’ agency recruitment experience, including at least 2 years specialising in 
fi nancial services recruitment.
• Experience recruiting within accounting, fi nance and Web3 preferred.
• Proven track record in business development, client management, and consistently achieving 
sales targets.
• Strong experience using headhunting, pinpoint recruitment, networking, and social sourcing 
methodologies.
• Ability to work effectively in a fast-paced, target-driven environment managing multiple priorities 
and deadlines.
• Strong communication, relationship management, and stakeholder engagement skills.
• Profi cient in recruitment CRM systems, AI recruitment tools, LinkedIn Recruiter, and Microsoft 
Office applications.
• Knowledge of Cayman Islands Labour, Immigration, and Pension regulations.

Salary US$55,0000-65,000 per annum, plus commission and statutory benefi ts. Interested 
applicants should submit their resume and cover letter to hello@theagency.ky by 25 June. 
WORC Jobs Portal ID: W8R8J6.

Job Title: Project Plumber
The position requires the installation, repair, and maintenance of plumbing systems in 
commercial and residential buildings. 
Role and Responsibilities:
• Plumbing Service and repairs 
• Plumbing installations
• Problem solving and identifying relative issues 
• Front facing communication for clients 
• Diligently fi lling out reports and checklists 
• Read and comprehend blueprints and follow instructions from supervisors and management
Qualifications, Education and Experience Requirements:
• Cayman Islands Licensed plumber with a minimum of 10 years of plumbing experience, or a 
combination of training and work experience
• Experience in geothermal cooling applications and supplies is a plus
• Valid Cayman Islands driver’s license or the ability to obtain within 30 days of employment
• Must have the stamina to work long hours and be available for on-call work
• Strong math skills with ability to utilize software programs 
• Move heavy objects and work in uncomfortable positions
• Good hand-eye coordination
• Excellent problem-solving skills 
• Strong and effective communication skills - both verbal and written
• Excellent organizational skills and time management skills
• Professional and accountable
• Strong work ethic
Salary: KYD $15.00 - $27.00 per hour 

Job Title: Pipefitter
This position is responsible for building and maintaining pipe systems for heating hot water and 
cooling.
Role and Responsibilities:
• Review blueprints to understand requirements
• Assist and collaborate with project plumbers and other workers effectively to produce fi nished 
constructions
• To measure, cut, weld, assemble, install and secure pipes according to requirements and 
applicable codes
• Complete quality checks, test functionality and help assess overall quality, potential issues, 
and opportunities for improvement
• Repair malfunctions, breakages or leaks
• Effectively engage and train general labourers 
• Use and maintain tools (e.g. drills and saws)
• Follow safety guidelines and use protective equipment
Qualifications, Education and Experience Requirements:
• Must be a licensed plumber in the Cayman Islands, or can sit the Cayman Islands Plumbers 
exam
• Minimum 3 years’ plumbing and general construction experience 
• Strong attention to detail and accuracy
• Strong communication skills
• Good numerical and problem-solving skills
• Have a team player attitude
• Ability to prioritize workload to meet deadlines
• Must have Geothermal installation experience
• Ability to lift to 50lbs 
• Valid Cayman Island’s driver’s license 
Salary: KYD $15.00 - $23.00 per hour 

Benefits: All benefi ts will be provided in accordance with the Cayman Islands Labour Act. 

Interested applicants must send their resume and cover letter to: hr@ncbgroup.ky
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DISHWASHER 
Full-Time | KYD $8.75/hr.
Caribos 7 Ltd T/A Caribos 7 seeks a dependable 
Dishwasher.
Duties: Washing dishes, pots & pans, cleaning kitchen 
areas/equipment, unloading deliveries, removing 
trash, and assisting kitchen staff.
Benefits: Health Insurance, Pension & Paid Leave.
Requirements: High School Diploma or equivalent, 
1–2 years’ experience, able to lift 20 lbs., work 
weekends/holidays.
Apply: recruitment@rdmagency.ky

J & K ENTERPRISE LIMITED T/A EXECUTIVE 
PRO CLEANING SERVICES

Is seeking a full-time JANITOR - Job ID: X2X8R3
3 years min. of experience required
Salary: 45 hours/work - CI$12 - $14/hour DOE + 
Statutory benefits
Send Resume to: powellkarren202@yahoo.com

GENERAL HELPER
Full-Time | KYD $8.75–$9.00/hr.
CLOUD’S AIRCONDITIONING & REFRIGERATION 
seeks a dependable General Helper to assist with
HVAC installations, maintenance, repairs, deliveries, 
shop upkeep, and handling tools/materials.
Benefits: Health Insurance • Pension • Paid Leave
Requirements: 1–2 years’ experience preferred, able 
to lift 40 lbs., familiar with hand/power tools, available 
weekends & holidays, clean police record.
Apply: recruitment@rdmagency.ky

TEEL WORKER 
Full-Time /KYD $13–$15/hr.
DENVER A BARNES T/A DB CONSTRUCTION 
seeks an experienced Steel Worker.
DUTIES: Read/interpret blueprints; fabricate, 
assemble & install structural steel; measure, cut, align 
& secure steel;
Operate cranes/lifting equipment; verify alignment; 
perform repairs & maintenance; follow all safety 
procedures.
BENEFITS: Health Insurance • Pension • Paid Leave
REQUIREMENTS: 5–6 years’ experience; High 
School/GED; valid driver’s license; able to work at 
heights/outdoors; skilled with construction tools & 
equipment; clean police record.
Apply: recruitment@rdmagency.ky

GARDENER
Full-Time | KYD $8.75/hr.
Fredrick Williams T/A F & M Irrigation Installation & 
Landscaping Maintenance seeks a reliable Gardener.
Duties: Garden maintenance & development, grass 
cutting, weeding, raking, planting trees & flowers, 
watering, litter removal, equipment upkeep, basic 
repairs, landscaping design.
Requirements: 3–4 yrs experience, knowledge of 
plants & horticulture tools, valid driver’s license,
clean police record, able to work in all weather 
conditions.
Benefits: Pension • Health Insurance • Paid Leave
Apply: recruitment@rdmagency.ky

GARDENER
Full-Time / KYD $8.75/hr.
IMA Landscaping & Home Maintenance Ltd T/A IMA 
De Fleurs seeks a skilled Gardener to maintain and 
develop landscaped grounds.
Duties: Planting, pruning, grass cutting, weed control, 
irrigation, equipment upkeep, and general garden 
maintenance.
REQUIREMENTS: 1–2 years’ experience preferred; 
knowledge of gardening tools and techniques;
physically fit to work outdoors in all weather; available 
weekends/holidays,  clean police record.
BENEFITS: Health Insurance • Pension • Paid Leave
Apply: recruitment@rdmagency.ky

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging 
from Kindergarten to Year 13 and offers a British-based international curriculum leading to (I)GCSE and A-level 
qualifications. The school is renowned for providing a stimulating learning environment in which our students 
become critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our consistent record 
of outstanding academic achievements, pastoral care, and wide range of extra-curricular activities.

We are seeking exceptional teachers with leadership experience to join our high-performing High School team 
from August 2026. This full-time position is an outstanding opportunity for accomplished and creative educators 
and experienced leaders who are passionate about child-centred education and eager to positively contribute to, 
and grow within, a highly respected, values-driven school community known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who are inspired by working 
with motivated learners, value professional collaboration, and are excited by the opportunity to further develop 
their practice within a supportive environment that invests deeply in its people and empowers educators to make a 
meaningful impact. Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents with the 
Right to Work are encouraged to apply.

Head of Faculty - Mathematics		  (Job Ref# B188-26-27)		     (WORC Job ID # C6F2K4)

The successful candidate will be an experienced Head of Faculty with significant leadership experience, leading a 
successful and highly achieving department. The successful candidate must have a degree in Mathematics, along 
with an internationally recognized teaching qualification such as a PGCE or a Bachelor of Education or H.Dip.Ed 
in Mathematics and a minimum of five years’ recent experience teaching Mathematics at Key Stage 3, 4 and 5. 
Applicants must have experience teaching Mathematics and Further Maths at A-level.  We follow the Cambridge 
IGCSE curriculum for KS4 and WJEC for Mathematics and Further Mathematics in KS5.

In addition to the requirements for Head of Faculty position listed above, the successful candidate:
• Must be an exceptional professional with demonstrated leadership experience, organisation and creativity to lead 
a strong and talented team, working collaboratively to share best practices, resources and ideas.
• Must be an excellent classroom practitioner with creative and innovative ideas, committed to achieving high 
academic standards and passionate about creating a stimulating and student-centred learning environment. 
• Must have recent experience and up to date knowledge of the British National Curriculum especially regarding the 
CIE syllabus for IGCSE and WJEC for A-level and have a proven record of high achievement/value added results.  
• Must be able to secure a consistency of excellence across the faculty.
• Must have excellent communication skills, both oral and written, and can differentiate learning to meet the learning 
needs of each student. 
• Must have the ability to work collaboratively, while managing multiple priorities, setting, and meeting appropriate 
targets, be solution driven and be a positive force of good at the school. 
• Must have experience with SIMS and be fully IT literate. 
• Must be willing to be involved in a wide range of school-related activities. 
• Will be expected to uphold and fully adhere to and support the Christian ethos of the school. 
• Prior experience teaching in a multicultural international school environment is an advantage. 

Salary range for the position listed above is CI$51,950.00 – CI$73,950.00 per annum commensurate with experience 
based on the school’s point salary scale.  Work hours per week – 40 hours. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young 
people and expects the same commitment from all our employees. All successful candidates will be subject 
to enhanced pre-employment clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an exploration of any gaps in 
employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION 
FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4oiyWMn 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  559 Walkers Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use
this link - www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Wednesday, July 1st, 2026
Only shortlisted candidates will be contacted.
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Job Title: Heavy Equipment Operator

A Heavy Equipment Operator is needed to safely operate bucket trucks and perform elevated 
maintenance, installation, and repair work.

Responsibilities include vehicle inspections, equipment upkeep, adherence to OSHA and 
company safety standards, and effective communication with team members.

Candidates must have a valid Cayman Islands Group 3/4 driver’s license, OSHA or safety 
certifications, at least four years of bucket truck experience, English proficiency, and a clean 
police clearance. The role requires flexibility for weekends, holidays, overtime, physical labor, 
and working at heights in varying weather.

Salary & Statutory Benefits:
• Salary: KYD$900 - KYD$1,080 Bi-Weekly (paid Bi-Weekly); health and pension in accordance 
with the law.
Email CV to info@dpms.ky
Application Deadline: June 24, 2026
(Only shortlisted candidates will be contacted)

Precision Industries (Cayman) Ltd. Seeks

FT Carpenter Min. 3 yrs. Experience Must be able to read plans and have own tools. 

Must not be afraid of heights and able to withstand extreme heat

10,00/hr & Statutory Benefits

FT General Helper Min 5 yrs. Experience. Must be competent in using potentially 

dangerous equipment following all safety precautions. The ideal candidate will also 

have a steady hand and great attention to detail. Basic knowledge of different kinds 

of metal and their properties is essential. You will assist in operating appropriate 

equipment to help the lead welder put together metal piece parts with a great deal 

of precision.

10,00/hr & Statutory Benefits

Caymanians and PR need only apply.

Email CV to precisioncayman@gmail.com

Sales and Marketing Manager
WORC Portal ID: V8E2Q5
Biizy is looking for an experienced, strategic Sales and Marketing Manager to oversee a 
portfolio of client accounts. This role focuses on driving growth, leading the development 
and execution of impactful marketing strategies, and building strong, trusting client 
relationships.
Essential Duties:
• Develop and execute strategic plans to manage and scale client accounts.
• Identify new business opportunities and manage project lifecycles, budgets, and 
execution.
• Lead client meetings to review campaign performance and optimize ROI.
• Manage internal teams to deliver tailored marketing and sales solutions.
Qualifications:
• Bachelor’s degree in Marketing or a related field.
• 10+ years of Agency experience or an in-house Marketing/Sales role.
• Proven background managing large portfolios with strong customer service and project 
management skills.
• Proficient in Google Workspace, CRMs, and project management software.
• Highly organized, solution-oriented self-starter.
Hours of Work: Full-time, 160 hours per month min.
Salary & Benefits: CI $7,000 - $8,000 per month. Package includes a performance-based 
bonus, 20 days paid vacation, health insurance, and standard statutory pension coverage.
To Apply: Apply via the WORC electronic Jobs Portal (ID: V8E2Q5) or submit resumes 
directly to agency@biizy.com or +1 345 516 4084.

ITC International Ltd.
Is in need of:

Forklift Operator
Essential duties and responsibilities
• Obtains copy of production schedule or shipping order and transports material or equipment 
to and from designated areas in the facility
• Loading and unloading from vehicles and containers
• Moving pallets or in crates around the storage facility
• Stacking pallets in the correct storage place, following inventory control instructions
• Checking loads are secure
• Stacking empty pallets
• Performing daily equipment checks such as recharging the truck’s battery and lubricating 
equipment
• Removing waste material from the warehouse
• Examining products to verify conformance to quality standards
• Dumping materials

Qualification requirements
• High School diploma or equivalent
• 2-3 years experience
• Good math, language, and reading skills; basic computer skills may be required
• High degree of attention required to prevent injury to others; promote a safe work environment
• Follow instructions for operating equipment and keeping records
• Execute assignments in an accurate, timely, and safe manner
• Maintain a clean & safe environment
• May be required to use RF scanner gun
• Forklift certification per OSHA standards
• Proven experience as forklift operator
• Regularly sitting on a powered industrial truck
• Frequently lift up to 50 pounds and adjust body position to bend, stoop, stand, walk, turn, pivot, 
and stand for long periods of time
• Ability to assess weights and judge distances and heights
• Ability to work in varying temperatures, depending upon the season
Salary commensurate with qualifications and experience between CI$8.75- $14.00 per hour
Benefits are in accordance with the Cayman Islands Health Insurance, Pension Laws, and 
Vacation.

Please send resumes to
Human Recourses

International Tile Co.
hr@itctile.net

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 
students ranging from Kindergarten to Year 13 and offers a British-based international curriculum 
leading to IGCSE / GCSE and A-level qualifications. The school is renowned for providing 
a stimulating learning environment in which our students become critical, creative thinkers, 
responsible citizens and lifelong learners. This is evident in our consistent record of outstanding 
academic achievements, pastoral care and wide range in of extra-curricular activities.

We are seeking exceptional individuals to join our high-performing team from July 2026. This 
full-time position offers an outstanding opportunity for enthusiastic, positive, and forward-
thinking individuals to become part of a supportive and collaborative community committed to 
excellent, child-centred education.

We are looking for individuals who are eager to contribute positively to, and grow within, a 
highly respected, values-driven school community recognised for its academic excellence 
and innovation. Suitably qualified Caymanians, Caymanian Status Holders, and Permanent 
Residents with the Right to Work are encouraged to apply.

IT Technician		  (Job Ref#D118-26-27) 		  (WORC # J5D2V2)
An opportunity exists for an experienced and dynamic IT professional to work under the 
supervision of our IT Systems Administrator in providing IT support to staff and students with the 
network, hardware and software throughout both the Primary and High Schools. This position 
will commence as soon as possible.

The successful candidate will have all or most of the following:
• A minimum of two years’ experience in a similar position in an enterprise IT environment or in 
education.
• A bachelor’s degree in IT, Electronic Engineering or Computer Science would be an advantage.
• Certifications in Cisco, VMware, Microsoft, Citrix and A+ are preferred.
• Experience with Office 365 administration including user management, mail flow, Intune, and 
OneDrive 
• Experience troubleshooting issues with laptops, iPads, Smartboards, and mobile phones
• Ability to work independently and to successfully manage multiple priorities.
• Ability to troubleshoot and fix user problems with hardware and software. 
• Great customer service and communications skills.
• Ability to work in “on call” environment.

The successful candidate will be expected to fully adhere to and support the Christian ethos of 
the school. 
Salary range for the position listed above is CI$48,000.00 – CI$61,000.00 per annum, 
commensurate with experience based on the school’s point salary scale. Work hours per week 
– 40 hours. Benefits include:
• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our 
children and young people and expects the same commitment from all our employees. 
All successful candidates will be subject to enhanced pre-employment clearance 
including prohibition from teaching checks, identity checks, criminal background checks, 
qualification checks and employment checks to include an exploration of any gaps in 
employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/43vZBvm

	 The cover letter should be addressed to:
		  Business Manager
		  559 Walkers Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Wednesday, July 1st, 2026
Only shortlisted candidates will be contacted.
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KITCHEN HELPER / GENERAL 
CREW
Full-Time | KYD $8.75/hr.
Mix & Match in the Box Ltd seeks 
reliable Kitchen Helper/General Crew.
Duties: Food prep & assembly, cash 
register, customer service, cleaning & 
sanitizing,
dishwashing, stock rotation, receiving 
deliveries, and food safety compliance.
Requirements: 1–2 yrs experience 
preferred, able to stand long hours, 
teamwork & communication skills, 
food safety knowledge.
Benefits: Health Insurance • Pension 
• Paid Leave
Apply: recruitment@rdmagency.ky

City Wok 
Food Delivery Driver 3 Position.
F & I Food Co Ltd t/a City Wok 
Restaurant
Full Time 45 hrs per week, 7.00 KYD/
hours
Experience: 4 years minimum.
Must have a Local driver license.
Must be able to work weekends and 
public holidays.
Benefits: Gratuities, health insurance, 
Pension, paid Vacation, indoor and 
outdoor tips.
Apply: citywok190@gmail.com

DRG CONSTRUCTION COMPANY 
LTD.

JOB PORTAL #P6G5R4
MASTERWALL FABRIGATOR  
4 POSITIONS
Salary CI$11.00 per hr 45hrs wkly
Send resume drgcons@hotmail.com
Smooth out concrete in segments to 
ensure
The concrete poured is level arrange 
concrete forms
Spread concrete prepare surfaces 
with hammer and
Chose rub cement in with sponge 
rubber float/prepare
Sheet rock walls.

Realwood Cabinets

We are seeking a Carpenter/Cabinet 
Maker, full-time employment. 40 - 48 
Hours per week. KYD 12.00 - 15.00 per 
hour. Five years minimum experience.

Contact details:
Realwood Cabinets,
RWC.cayman@gmail.com
Christoper Durrant
345-927-1919

REID’S PAINTING & DRYWALL 

MAINTENANCE

JOB PORTAL H4T7S2 –( 2 positions)

CARPENTER/MASON

SEND RESUME: 

Courtney_1390@live.com

Salary CI$12.00 hr 45hrs wkly

Rough and finish carpentry for CMU 

masonry walls

And mass concrete pours construct 

building framework

Including doors & window openings 

level & install suspended 

Floor decking tying steel reinforcement 

bars (rebars) to

Build cages

JEKD Enterprises Ltd.
• Job position: Mason/ Carpenter 

Helper

• Salary: $10.00 - $12.00 per hour

• Weekly hours: 45 hours

• Experience: 5 to 7 years of 

experience

• Requirements: Have a valid Cayman 

Islands driver’s license, know how to 

successfully complete masonry work 

unsupervised, and can lift heavy loads

• Duties: All required masonry 

works, assist carpenter with their 

work, assemble and disassemble 

scaffolding, lift heavy loads, operate 

construction equipment necessary 

to perform masonry and carpentry 

works, keep surroundings clean

• Contact: Mr Dwight James @ 938-

3866 OR via email at:

dwight.jms@icould.com

HOUSEKEEPER 
Full-Time /KYD $8.75/hr.
North Coast Resort Management Ltd 
seeks a dependable Housekeeper.
DUTIES: Clean guest rooms/public 
areas; replenish linens & supplies; 
respond to guest requests;
report maintenance issues; follow 
safety & sanitation procedures; assist 
other departments as required.
BENEFITS: Health Insurance • 
Pension Plan • Paid Leave
REQUIREMENTS: High School 
Diploma; 5–6 years’ experience; 
strong attention to detail & customer 
service;
able to lift 25 lbs. and stand for long 
periods; clean police record.
Apply: recruitment@rdmagency.ky

J & K CONTRACTOR
Is seeking a full-time CARPENTER 

ROOFER - Job ID: H8U7P2
5 years min. of experience required
Salary: 45 hours/work - CI$12 - $14/
hour DOE + Statutory benefits
Send Resume to: 
powellkarren202@yahoo.com

YOUR HANDYMAN SOLUTION
Is seeking a full-time DRYWALL 

FINISHER/CARPENTER - Job ID: 
S3D2V4  

4+ years of experience required
Salary: 45 hours/work - CI$12 - $14/
hour DOE + Statutory benefits
Send Resume to: 
powellkarren202@yahoo.com

SAMEENA’S BEAUTY CENTER
Is seeking a full-time BEAUTY 
THERAPIST - Job ID: F5D3X7

5 years min. of experience required
Salary: 45 hours/work - CI$8.75 - $14/
hour DOE + Statutory benefits
Send Resume to: 
powellkarren202@yahoo.com
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Wealth Management and Private Client Services

If the recent updates to the Cayman Islands’ Immigration
framework have left you uncertain about your rights,
obligations, or next steps, HSM’s immigration team can
guide you on:

Job mobility impacts for Work Permit holders
Updated pathways to Permanent Residence and
Caymanian Status
Changes affecting employers and workforce compliance
New recruitment and advertsiing obligations
Revised application and administrative fees

From strategic guidance to application preperations and
submissions as well as appeals, our team provides
comprehensive support.

CONTACT:

Are you confused by the changes
to Cayman’s immigration law?

Alastair David
Partner

+1 345 815 7354
adavid@hsmoffice.com
www.hsmoffice.com

Arerer you confufuf sed by the changes
to Cayaya man’s immigrarar tion lawawa ?

CONTACT:

Alastair David
PaPaP rtner

+1 345 815 7354
adavid@hsmofffff ice.com
wwwww wwww .hsmoffice.coom


